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UNION-MANAGEMENT COOPERATION

Cooperation is defined as “the association
of a number of persons for their common benefit;
collective action in the pursuit of common well
being.”

With this understanding of the meaning of
cooperation, Crown Cork and Seal Cda.  Inc. and
the United Steelworkers of America undertake
collective action for the common benefit and well
being of the employees in the bargaining unit and
the company.

In establishing the confidence that must
underlie this Agreement, three fundamental prin-
ciples are recognized:

The Company recognizes the right of the
employees to join the Union. Further, the
Company believes that collective action in
the common well being will be most effec-
tive when the Union remains stable and
responsible.
The Union recognizes the right of the
Company to manage and direct the busi-
ness. Further, the Union believes that
collective action in the common well being
will be the most effective when the emplo-
yees give their full support to the manage-
ment of the Company in discharging its
responsibilities.
The Company and the Union mutually
recognize that in order to maintain and
improve upon the level of wages provided
for in this Agreement, there is a continuing
need for improved productivity, better
quality and more efficient operation.
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In acknowledging these three fundamental
principles, thecompanyand the Union establish a
bond of common interest and a basis for the
development of sound union-management coope-
ration.

ARTICLE 1

RECOGNITION

This agreement is intended to promote a
sound and effective relationship between the
Company and the employees in the bargaining
unit.

The Company recognizes the Union as the
exclusive collective bargaining agent for all of its
employees in the bargaining unit, hereinafter
defined, for the purpose of collective bargaining
with respect to rates of pay, hours of work and
other conditions of employment.

ARTICLE 2

BARGAINING UNIT

2.01  Employees Included

The bargaining unit shall include all emplo-
yees eligible for Union Membership who are
employed by the Company at 7900  Keele  Street,
Concord L4K 2A3,  Ontario save and except
foremen and foreladies, persons above the ranks
of foreman and forelady, office and sales staff,
security staff, lunch room attendants, salaried
employees, students employed during the school
vacation period, and persons covered by the
certificate issued to the Graphic Arts International



Union-Local 12-L, Toronto, in accordance with
the certificate issued by the O.L.R.B.  and dated
August 30th,  1977.

In the event any of the existing operations
are re-located  to another plant of the Company
that is within a fifty (50) kilometer radius of the
Keele  Street plant, this Collective Agreement
Shall apply at the new location.

If the Company opens a new Plant within a
fifty(50) kilometer radius of the Keele Street plant,
at which metal cans and or cqmponents  are
manufactured, the Company will grant voluntary
recognition to the United Steelworkers of America
on behalf of the production and maintenance
employees at that location. In this instance, it is
understood that the terms of the Collective Agree-
ment for that location shall be subject to inde-
pendent bargaining.

2.02 Work by Excluded Persons

4 Persons whose regular jobs are not in the
bargaining unit will not work on any jobs for
which rates are established by this Agree-
ment, except for purposes of instruction,
experimenting, or for the purpose of re-
storing or maintaining production when
regular employees are not available. The
basic responsibility of supervisory emplo-
yees is the effective direction of the emplo-
yees in their assigned groups. It is not the
Company’s policy or desire to have a super-
visory employee perform any other function
than that for which he is held responsible.

4 In view of the Company’s Supervisory
Training Programme, it may be necessary



for the Company to place in certain loca-
tions persons with specialized training or
education as sales staff, engineering or
manufacturing trainees. Such trainees are
not under the scope of this Agreement, but
may during their course of training perform
work in any classification covered by the
bargaining unit. An employee who would
otherwise be working on the job being
performed by a Supervisory Trainee will
“stand by” while his job is being performed.
If the regular employee is assigned by
Management to instruct the Supervisory
Trainee, the Instructors rate will apply
during the shift he is assigned to work as an
Instructor. The Union will be notified of all
Supervisory Trainees in the plant and their
schedules.

4 Grievances arising over an alleged viola-
tion of this clause must be filed within five
workdays of the occurrence and will be
heard initially in the Second Step of the
Grievance Procedure. If the Company
agrees at any step of the Grievance Proce-
dure that there has been a violation of this
Section by management or supervisory
personnel or if the arbitration board so
determines, the employee who would have
performed the work will receive a just
award. In any event the award will be no less
than four hours pay.



ARTICLE 3

CONTRACTING OUT

When practical, the Company will not sub-
contract work performed within the bargaining
unitwheresuch  subcontracting would result in the
lay off of a unit employee or which would deny
recall to unit employees who would normally
perform the work. We hereby agree that before
any work is contracted out in the future Manage-
ment will discuss its intentions with the Union
Committee. In such discussions the Company will
explain its reasons for its tentative decision to sub-
contract such work and give the Union an oppor-
tunity to suggest ways in which the work might
otherwise be performed. The Company will give
due consideration to the suggestions of the Union
before making its final decision as to whether. or
not such work will be subcontracted.

ARTICLE 4

EQUAL EMPLOYMENT

The Company and the Union agree that
there will be no discrimination against any emplo-
yee because of race, creed, color,  sex, age, marital
status, national origin, union membership or union
activity.

For the purpose of this Agreement it is
understood that the term “he” includes the female
gender.



ARTICLE 5

UNION SECURITY

5.01 Present Members

All employeesin the bargaining unit who are
members of the Union on the effective date of this
Agreement must, as a condition of employment,
maintain their membership in the Union in good
standingforthelifeofthisAgreementtotheextent
of paying the periodic dues and initiation fees
uniformly required of all Union members.

5.02 New Members

Any employee who is not a member of the
Union and any employee who is hired on or after
the effective date of this Agreement must, as a
condition of employment, join the Union after
thirty(30)  worked days following the effective date
of this Agreement or following his date of employ
ment,  whichever is the later, and must maintain his
membership in the Union for the life of this Agree-
ment to the extent of paying the periodic dues and
initiation fees uniformly required of all Union
members.

5.03 Membership in Good Standing

For the purpose of Sections 5.1 and 5.2 an
employee shall not be deemed to have lost his
membership in the Union in good standing until
the International Treasurer of the Union shall have
determined that the membership of such emplo-
yee in the Union is not in good standing as defined
in Section 5.1 and shall have given the Company a
notice in writing of that fact.



5.04 Check Off

The International Treasurerof the Union will
notify the Company as to the authorized deduc-
tions for initiation fees, assessments, and monthly
dues. The Management will check off from the first
pay of each month the Union dues for the current
month, assessments, and initiation fees for every
member who has agreed to it in writing. The
Management will promptly remit these Union
dues, assessments, and initiation fees to the
International Treasurer, United Steelworkers of
America, P.O.  Box 13083,  Postal Station “A”,
Toronto, Ont.  M5W lV7.

The Union will turn over to the Management
all check-off forms collected from employees in
time for the Payroll Department to arrange for the
first check-off. The Union and the Management
will agree on the time.

Once an employee signs a check-off form,
he cannot revoke it for one year from the date he
signed it or until the end of this Agreement, which-
ever is earlier. If he then wants to revoke it, he
must comply with the procedures for revocation
set forth in the check-off form which he signed.
Whenever the Management gets an employee’s
notice to revoke which complies with the revoca-
tion procedures set forth in the check-off form, it
will stop the check-off the month afterthe  month in
which it gets the notice.

5.05 Membership Application and Check-Off
Authorization  Cards

In order to promote harmonious relations
between the parties, the Management shall give
all new employees a copy of this Agreement and
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will suggest to each new employee at the time of
his employment that he voluntarily sign the
application card for membership in the Union and
execute an authorization for the check-off of
Union dues and initiation fee on the forms fur-
nished by the Union. A copy of such authorization
card shall be forwarded to the Financial Secretary
of the Union along with the membership appli-
cation of such employee.

5.06 Conformance with Provincial Law

The provisions of Sections 5.4 and 5.5 shall
be effective in accordance with and consistent
with applicable provisions of Provincial law.

5.07 Protection by Union

The Union will see that the Company loses
nothing on account of any claims, suits, or other
kind of liability it might have to face because it
relied on check-off forms or any written infor-
mation given to it by the Union in connection with
this Article.

5.08 Union Activities on Company Time

Because the Union does not want to inter-
fere with production it will not allow any of its
officers or members to carry on Union activities or
to solicit membership during working hours,
except as provided elsewhere in this Agreement.



ARTICLE 6

MANAGEMENT RIGHTS

Subject to the provisions of this Agreement,
the Company shall manage the plant, direct the
working forces, plan, direct and control the plant
operations, hire, promote and demote, discipline,
suspend or discharge for just cause, relieve
employees from duty because of lack of work and
for other legitimate reasons, introduce new and
improved production methods or facilities or
change existing production methods or facilities,
improve quality, reduce costs, and establish and
attain reasonable work and production standards.

ARTICLE 7

HOURS OF WORK

This article defines the normal hours of work
and shall not be construed as a guarantee of hours
of work per day or per week.

7.01 Definition of Work Day

The “basic work day” is eight (8) consecu-
tive hours of work in the twenty-four (24) hour
period, broken only by the unpaid lunch period.

7.02 Definition of Work Week

The basic work week shall consist of forty
(40) hours per week comprised of five (5) days.



7.03 Shifts and Work Schedules

The Management will endeavour to arrange
regular shifts and work schedules mutually satis-
factory to both parties and will not make indis-
criminate changes of such schedules. Manage-
ment will not stagger shift starting times for the
sole purpose of avoiding overtime. Management
agrees that, where possible, it will discuss neces-
sary changes with the Union as far in advance of
such change as is practical.

7.04 Day of Shift

A shift will be considered as worked on the
calendar day on which it begins, unless mutually
agreed otherwise. A shift that begins at 12:00
midnight will be considered as the third shift of the
day before.

7.05 Definition of Shifts for Application of
Shift Differentials

A shift starting on or after 6:00  a.m. but
before 1O:OO a.m. is a first (or day) shift.

A shift starting on or after 1O:OO  a.m. but
before 6:00  p.m. is a second (or afternoon) shift.

A shift starting on or after 6:00  p.m. but
before 6:00 a.m. is a third (or night) shift.

7.06 Short Third Shift

When production requirements necessitate
continuous operation around the clock, a short
third shift may be established. When such short
third shift is established the number of hoursof the
regular first, second and third shifts shall not
change.
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Such short third shift schedule will be six
and one half (6%) hours excluding the meal period.
Employees scheduled to work on the short third
shift will work six and one half (6%)  hours and will
receive eight (8) hours pay provided they have
worked the shift asscheduled. In addition theywill
receive the night shift differential of 21 cents per
hour for eight (8) hours. Employees scheduled to
work the short third shift but who worked less
than six and one half (6%)  hours will receive a pro
rata share of one and one half (1%)  hours pay,
including the shift differential applicable to short
third shift employees who work the full six and one
half (6%) hours, Short third shift employees who
are required to work before or after the recognized
hours of the short third shift will be paid time and
one-half for all such hours worked which will be in
addition to the eight (8) hours pay for six and one
half (6%) hours worked.

Employees working on the following iobs
shall be scheduled on the basis of the normal
eight (8) hour shift-eight (8) hours of work exclu-
sive of the lunch period-whenever required to
work on the third shift:-

Stationary Engineer
Jobs in Machine Shop
Janitors
The following jobs shall also be scheduled

as set forth immediately above, but only at times
when the plant has no regular short third shift
operation:-

Machinists
Die Makers
Millwrights
Electronic Electricians

11



Electricians
Pipefitters
Welders
Sheet Metal Workers
Maintainers performing repair or overhaul

work
Oiler Greaser Compound Handlers
Carpenters
Machine Cleaners
Computation of holiday hours and pay and

vacation hours and pay shall be made for short
third shift employees as though they were working
theweeklyscheduleand  at the ratesof  the regular
third shift.

7.07 Relief Periods

4 A relief period of fifteen (15) minutes away
from work will be provided during the
second or third hours of each half-shift.

4 Employees who work on a shift which is ten
(10)  hours or longer will be granted an extra
relief period of up to fifteen (15) minutes
away from work.

7.08 Lunch Period Within Five Hours

4 A lunch period, without pay, of not less than
thirty (30) minutes will be allowed emplo-
yees within their first five (5) hours worked
on any shift.
Employees who are assigned by Manage-
ment to work beyond their first five (5)  hours
without a lunch period will be paid one and
one half (1 Yz)  their regular straight time rate
for all time worked beyond their first five (5)
hours until they have a lunch period.

12



b) If the employee works as stated in (a) on a
Saturday he will be paid two times his
regularstraight time hourly rateof  payforall
time worked beyond the first five (5) hours
up to the beginning of his lunch period.

ARTICLE 8

OVERTIME

This Article is intended to provide the basis
for computing overtime and shall not be construed
as a guarantee of hours of work per day or per
week. Payment of any premiums under this agree-
ment, whether overtime or otherwise, shall not be
duplicated for the-same hours worked. To the
extent that hours are compensated for at an
overtime rate under one provision of this Agree-
ment, they shall not be counted as hours worked
in determining overtime under the same or any
other provision of this Agreement.

8.01 Definition of Regular Straight Time
Hourly Rate

The “regular straight time hourly rate”
means an employee’s straight hourly base rate,
and applicable shift premium if any.

8.02 Definition of Day

A “day” for the purpose of overtime calcula-
tion is a twenty-four (24) hour period beginning
with the start of an employee’s shift.

13



8.03 Hours Worked In Excess of Eight (8)
Per Day

One and one half (1%)  times the regular
straight time hourly rate of pay shall be paid for
hours worked in excess of eight (8)  hours in any
one day.

8.04 Hours Worked in Excess of Twelve (12)
Per Day

Two (2) times the regular straight time
hourly rate of pay shall be paid for hours worked in
excess of twelve (12) hours on any one (1) day.

8.05 Pre-Shift  Overtime

Employees who are scheduled or called to
begin work prior to their regular shift starting time
shall receive one and one half (1%)  times their
regular straight time hourly rate of pay for such
hours worked prior to their regular shift starting
time, providing such employee receives a minimum
of twelve (12) hours notice. Where the employee
receives less than twelve (12) hours notice, Article
9.08  Call Out Pay shall apply.

Exceptions to Daily Overtime

When an employee is permitted by Manage-
ment to change from one shift to another at his
own request, and the new shift starts within the
same twenty-four (24) hour period as his preced-
ing shift, overtime provided under Section 8.03
and 8.04 will not be paid. However, the starting
time of the new shift will start a new twenty-four
(24) hour period for the purpose of determining
overtime.

14



8.08 Saturday Work

One and one half (1%)  times the regular
straight time hourly rate of pay shall be paid forthe
firsteight(8) hoursworkedonSaturdayand  two(2)
times the regular straight time hourly rate of pay
shall be paid for all hours worked in excess of eight
(8) on Saturday, except where the regular Friday
shift extends over into Saturday morning.

8.07 Sunday Work

An employee shall receive two (2) times his
regular straight time hourly rate for the first eight
(8) hours worked on a Sunday and three (3) times
the regular straight time hourly rate for authorized
work performed in excess of eight (8) hours,
except where a Saturday shift extends over into
Sunday morning.

8.08 Statutory Holiday

An employee shall receive two (2) times his
regular straight time hourly rate for the first eight
(8) hoursworked on a Statutory Holiday, and three
(3) times the regular straight time hourly rate for
authorized work performed in excess of eight (8)
hours. In addition he will receive holiday pay (if
eligible) as outlined under Plant Holidays.

8.09 Distribution of Overtime

The Company will distribute overtime as
uniformly as practicable among qualified emplo-
yees normally performing the work in question. In
the event that it becomes practical due to
changed conditions, the Company may distribute
overtime by shift.

15



4 Probationary employees will not participate
in overtime distribution unless the entire depart-
ment is working, or if the overtime requirements
are not fulfilled within the department, classifi-
cation and shift.

b) Overtime will be rotated among all qualified
employees until each has been offered his turn,
after which rotation sequence will start anew. A
record of overtime shall be kept for each overtime
sharing group. An employee unable to work over-
time when requested shall be credited as having
worked his turn.

An employee on sick leave, vacation or
other absence will be returned to the same
relative position in the overtime log he was in prior
to such absence.

The Company will request employees to
perform this overtime, but reserves the right to
require appropriate employees to perform this
overtime if the man hours requirements are not
fulfilled on a voluntary basis.

Employees will co-operate in the perfor-
mance of overtime and the company will accept
reasonable grounds for an employee declining
overtime work, but in any event will excuse an
employee from overtime on occasion where it is
evident that the working of overtime would cause
the employee hardship or serious inconvenience.

If it is shown that Management was in error
in the distribution of overtime during the two
weeks immediately preceding the date of the
review of the foreman’s record with the steward
(which will be held bi-weekly)  and that an emplo-
yee did not properly share in the available over-
time during such period, Management will make

16



an adjustment in future overtime schedules within
50 calendar days after the error has been reported
in writing by the steward to Management or at the
end of the 50 day period compensate the emplo-
yee for the earnings he would have earned had he
been given his proper overtime opportunity.

Where possible the Company shall request
an employee to work overtime 24 hours before the
commencement of such overtime where it shall be
more than one hour, and to the extent customer
demands are known will give notice of weekend
overtime by the end of the shift on Thursday.

For the purpose of sharing in the overtime
group, employees with 10 years of service or more
will be considered trainees for a maximum of 30
days worked following a transfer. However, it is
recognized  that on occasion the employee con-
cerned may not be sufficiently skilled to perform
the required task. In this case, a meeting between
Management and the Union Committee will be
convened to discuss the situation, before the
appropriate overtime is worked.

When an employee is transferred for less
than five working days, the Union will be notified.

When an employee is transferred for more
than five working days, he will be placed in the
appropriate position on the overtime log.



ARTICLE 9

WAGES

9.01  STANDARD HOURLY WAGE SCALE

3oc 25c 200
July l/88 July 1 I87 July 1 I88
New Rate New Rate New Rate

l&2 $12.950 $13.200 $13.400
3 13.091 13.341 13.541
4 13.232 13.482 13.682
5 13.373 13.623 13.823
6 13.514 13.764 13.964
7 13.655 13.905 14.105
8 13.796 14.046 14.246
9 13.937 14.187 14.387
10 14.078 14.328 14.528
11 14.219 14.469 14.669
12 14.360 14.610 14.810
13 14.501 14.751 14.951
14 14.642 14.892 15.092
15 14.783 15.033 15.233
16 14.924 15.174 15.374
17 15.065 15.315 15.515
18 15.206 15.456 15.656
19 15.347 15.597 15.797
20 15.488 15.738 15.938
21 15.629 15.879 16.079
22 15.770 16.020 16.220
23 15.911 16.161 16.361

The above standard hourly wage rates do
not include any Cost of Living Allowance adjust-
ment that will be added to the rates during the
term of the Agreement.



Implementation of the above rates will take
place on the effective dates.

C.O.L.A.  changes will be effective on the
Monday closest to the effective date of such
increase.

9.02 COST OF LIVING ALLOWANCE

a) For the purposes of this Agreement:
“Consumer Price Index” refers to the

Consumer Price Index for Urban Wage Earners
and Clerical Workers-United States-All Items
(1967  = 100.0)  published by the Bureau of Labor
Statistics, U.S. Department of Labor.

“Consumer Price Index Base” refers to the
Consumer Price lndexforthe month of December
1985 which is 323.4.

“Adjustment Dates” are August 15 and
November 15,1986; February 15, May 15, August
15 and November 15,1987 and February 15, May
15, August 15 and November 15,  1988  and
February 15 and May 15,  1989.

The Cost of Living Adjustments due 8/l 5,
1 l/l 5 1986 and 2/l 5, 5/l 5 1987 shall be rolled
into the wage rates effective 7/l/87.

The Cost of Living Adjustments due 8/15,
1 l/15 1987 and 2/15,  5/15 1988 will be rolled
into the wage rates effective 7/l/88.

The adjustments due 8/l 5, 11 I1 5 1988,  21
15, 5/l 5 1989  will be rolled into the wage rates
effective 7/l 189.

Until rolled into the wage rates in accor-
dancewith the above, the adjustments will be paid
as an add-on.



“Change in the Consumer Price Index” is
defined as the difference between (1) the
Consumer Price Index Base, as adjusted, and (2)
the Consumer Price Index for the second calen-
dar month next preceding the month in which the
applicable Adjustment Date falls.

b) A Cost of Living Allowance equal to one cent
(lc) per hourforeach  full .295 of a point change in
the Consumer Price Index shall become payable
as an add-on and only included in Standard Hourly
Wage Rates in the calculation of pay, as specified
above, for all hours paid for. However, each such
adjustment shall be reduced by an amount equal
to the amounts, if any, of all prior adjustments
which shall have been included in the Standard
Hourly Wage Rates,

cl Should the monthly Consumer Price Index
in its present form and on the same basis as the
last Index published prior to November 1, 1977,
become unavailable, the parties shall attempt to
adjust this Section, or, if agreement is not reached,
request the Bureau of Labor  Statistics to provide
an appropriate conversion or adjustment which
shall be applicable as of the appropriate Adjust-
ment Date and thereafter.

d) If the Consumer Price Index for any Adjust-
ment date falls below the Consumer Price Index
Base, there shall be no Cost of Living Adjustment.

9.03 Temporary Transfer Pay Practices

An employee will be paid for all hours
worked on a shift at no less than the rate of the job
on which he starts his shift.
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An employee who is assigned to a lower
classified job will retain his rate for the period of
the assignment.

An employee who is assigned to a higher
classified jobwill be paid hisown rate or the rate of
the job, whichever is higher for the balance of his
shift, except that an employee who is assigned to
a higher classified job for the purpose of relief will
be paid the rate of the higher classified job for the
time spent on such relief.

The above paragraph will not apply to
employees who relieve on skilled, trade or craft
jobs during a shift for meal and rest periods.

9.04 Wage Rate Inequity Grievances

No basis shall exist for an employee, to
allege that a wage rate inequity exists and no
grievance on behalf of an employee alleging a
wage rate inequity shall be filed or processed
during the term of this Agreement for any job that
has been classified in accordance with the proce-
dures established for classifying new or changed
jobs under the Manual.

9.05 Notification to Report

4 Unlessan employee istold bytheend ofthe
last shift he worked or at least twelve (12)
hours before his regular starting time not to
come to work, he will be considered as
having been ordered to report.

b) If an employee has left the plant he will be
notified not to come to work either in
person, by personal telephone message, or
by telegram, or other reliable means. How-
ever, failure to contact the employee will not



relieve the Company of its obligation to pay
the employee for the allowed time to which
he is entitled if he should report as originally
scheduled.

cl An employee who is absent from work must
notify the Plant Industrial Relations Depart-
ment of his intention to return to work in
order to be eligible for pay provided in
Section 9.05  a). This notice must be received
at least one (1) hour before the end of the
day shift preceding the day he intends to
return to work. This paragraph will not apply
where good and sufficient reason is given
for failure to so report.

9.06 Pay When No Work is Available

4 If the work for which the employee was
scheduled to report is not available or if there is no
substitute work for him which is within his reason-
able capacity to perform, he will be paid never-
theless for eight (8) hours work. The rate of pay will
be the straight hourly base rate for the job he was
scheduled to report on, plus any shift differential
that applies. If he refusessuch substitute work, he
will not get the eight hours pay. If the work for
which the employee was scheduled would have
been paid for at overtime rates, he shall receive
four (4) hours report pay at the applicable over-
time rate.

9.07 Pay When Some Work is Available

4 If an employee actually begins work at the
start of a shift and the work to which he is
assigned lasts less than eight (8) hours, he
will nevertheless be paid for eight (8) hours
at his regular straight time rate. If such



occurs on an overtime day, the employee
shall receive four (4) hours pay at the
applicable overtime rate. But if, after begin-
ning work, he refuses to do substitute work
as referred to in the preceding section in
order to finish the eight (8) hours, he will be
paid for the time he actually worked.

b) Where an overtime assignment turns out to
require less than the number of hours the
Company had specified, the employee
performing the overtime will receive pay at
the appropriate overtime rate for the full
number of hours so specified, provided the
employee is willing to accept substitute
work which is within his reasonable capa-
city to perform.

9.08 Call Out Pay

Employees recalled to work after leaving
the premises and actually reporting for work shall
be paid double time for all hours worked on recall
and in any event, not less than four(4)  hours pay at
the employee’s regular straight time hour rate,
except that if the employee works into the start of
his next regular shift on call out, he will be starting
a new shift and the call out pay ceases. It is under-
stood that this Article shall not apply to an
employee scheduled or called for pre-shift over-
time with a minimum of twelve(12) hours notice in
accordance with Article 8.05.

9.09 Pay for Jury Duty or Subpoenaed
Witness

An employee who is called for jury service or
subpoenaed by a court of law as a witness, or who
has been subpoenaed to appear before a govern-



mental agency in a matter as to which the
Company has no detrimental interest, shall be
excused from work for the days on which he
serves. Services, as used herein, includes reporting
for jury or witness duty when called whether or not
he is used. Such employee shall be compensated
by the Company for each day of service, but not
more than eight (8) hours for each day of service at
his regular straight time hourly rate of pay.

If such serviceoccurswithin  a payroll period
which includes a holiday, he shall receive holiday
pay.

Any time for which an employee is compen-
sated hereunder shall be treated as time worked
for all purposes under this Agreement.

The employee will provide proof if requested
that he did serve or report as a juror or was sub-
poenaed by a court of law, or governmental
agency, and reported as a witness.

This Article will not apply where an emplo-
yee voluntarily seeks witness or jury duty.

9.10 Travel Time

Employees who are temporarily assigned to
perform work away from their normal plant loca-
tion and sufficiently distant to require a substan-
tial amount of travel time shall be paid for such
time as is spent in travel subject to the following:

4 The Company shall determine and provide
the type (public, private, ground or air) of
transportation the employee is to use.

b) The Company shall provide accommoda-
tions as required in a modern, clean motel/
hotel.
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4 The Company shall pay all legitimate and
reasonable business expenses which are
documented by receipt, including meals,
local transportation, laundry and telephone
costs. Management will arrange a reason-
able cash advance prior to the commence-
ment of such travel.

4 Time spent travelling by public transpor-
tation shall be considered time worked
when such travel occurs during the hours of
the employee’s normal basic eight (8) hour
workday (Monday through Friday).

e) If it should be necessary for an employee to
travel via public transportation before or
after the hours of his normal basic eight (8)
hour work (Monday through Friday), such
time shall be paid at straight time rate up to
a maximum of eight (8) hours, but shall not
be considered time worked for the purpose
of overtime.

9 Time spent travelling on Saturday, Sunday
and Holidays by public transportation shall
be paid at time and one-half straight time
rates up to a maximum of eight (8)  hours for
each day.

cl) Personal automobiles will be used only with
the written permission of Management.
Time spent travelling (excluding time spent
sleeping and eating) via Company or per-
sonal automobile shall be considered as
time worked. In no event shall payment be
made for more than fourteen (14) hours in a
twenty-four (24) hour period.
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h) Hours spent travelling to and from the
employee’s temporary residence to his
temporary place of work shall not be con-
sidered as time worked.

9.11 Rate Changes & Red Circle Rates

(4

(B)

CC)

An employee who on July 1, 1986 was
entitled to receive a “red circle” rate on any
job shall receive his applicable “red circle”
fortimeworked on such job plus the general
wage increases provided for in this Agree-
ment or the applicable standard hourly rate
forsuch job, whichever is the higher. Out-of-
line differentials are thereby reduced or
eliminated by the job class increment
adjustment provided for in this Agreement
on the effective date of such adjustment.
In the case of an employee receiving an out-
of-line differential, pursuant to paragraph
(A) above, who is promoted or assigned to a
job of higher job class, a new out-of-line
differential shall be established for this
employee if the rate for such job (as provi-
ded in paragraph (A) above) is less than the
standard hourly rate for the job from which
promoted plus the employee’s out-of-line
differential. The new out-of-line differential
shall equal the standard hourly rate for the
job from which promoted plus the terminated
out-of-line differential minus the standard
hourly rate for the job to which promoted.
When an employee enters the training
program for any of the trade or craft or
skilled jobs as defined and identified under
the Manual and his rate at such time is
above the applicable rate provided for the
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applicable period of training in the Manual,
such employee’s rate shall not be reduced
but he will not be subject to periodic
progression adjustments in his personal
rate until such time as he is entitled to a
higher rate in accordance with the appli-
cable Wage Progression Schedule of the
Manual except that he shall receive the
general wage increases (excluding in-
creases in job class increments for the
applicable job classifications) which become
effective during the period of this Agree-
ment.
The amount by w’hich such employee’s
personal rate at the time of entering the
training program (as adjusted by the appli-
cable general wage increases specified in
the preceding paragraph) exceeds the rate
established for that applicable training
period under the Manual shall be identified
as such employee’s personal out-of-line
differential.

(D) The progression from a training rate to
higher rate in the applicable Wage Pro-
gression Schedule on such job shall ope-
rate to reduce the out-of-line differential in
the amount of progression or to eliminate
the out-of-line differential if such is less than
the amount of progression.
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9.12 SHIFT DIFFERENTIALS

The following shift differentials are estab-
lished, and will be paid each employee for hours
worked during a second or third shift:

Second Shift 3% per hour
Regular Third Shift 5% per hour
Short Third Shift 2 1 c per hour

9.13 Circumstances Outside the Company’s
Control

The employee will not get report pay if the
reason for failure to provide work is something
clearly outside the Company’s control, such as
fire, flood, storm, failure of utilities, or a labor
dispute. Every reasonable effort will be made to
notify employees in advance of their reporting for
work.

9.14 Rate Retention

If an employee is transferred to a higher
classified job for a period in excess of twenty (20)
working days, upon return to his regular job he will
retain therateforthe  higherclassifiedjobforthirty
(30) calendar days.

9.15 TEMPORARY RATES FOR NEW HIRES

All employees hired at Job Class 17 or
below shall be paid for the first year of their
employment at a rate of twenty percent (20%)  less
than the job rate applicable to the job being
performed. For the second year of their employ-
ment such employees shall be paid at a rate of ten
percent (10%) less than the job rate applicable to
the job being performed.



ARTICLE 10

PLANT HOLIDAYS

10.01  Recognized  Holidays

The following plant holidays, regardless of
when they fall, will be granted with pay to all
employees who have completed their proba-
tionary period:

New Years Day
Good Friday
Victoria Day
Dominion Day
Civic Holiday
Labour Day
Thanksgiving Day
Christmas Eve Day
Christmas Day
Boxing Day

or some other day in lieu of Boxing Day to be
granted during the Christmas-New Year’s holi-
day period, the date of such other day to be
determined for each shift by the Company after
consultation with the Union’s President.

The Company will grant one (1) additional
plant holiday. It is understood and agreed that
should the Government of either the Dominion of
Canada or Province of Ontario declare a holiday
not listed above, such declared holiday will
replace the additional day as outlined.

The day of this holiday to be determined for
each shift by the Company after consultation with
the Union’s President.



Effective the second year of the Collective
Agreement, the Company will grant one addi-
tional Plant Holiday, namely, Easter Monday.

10.02 Holiday Entitlement

Payment for such holidays shall be based
on the employee’s regular straight time hourly rate
plus applicable shift premium multiplied by the
number of hours he would normally have worked
on such a day to a maximum of eight (8). When any
of the said holidays fall on other than a regular
working day, then the Company shall designate
some other day as the day upon which the said
holiday will be celebrated, and shall pay the
employees who qualify for payment for the said
holiday as though it had fallen on a regular day.

In order to be entitled to payment for a plant
holiday, an employee must be on theactive payroll
of the Company and not on leave of absence, sick
leave or lay-off, provided that a lay-off of less than
one (1)  week prior to the holiday shall not dis-
qualify an employee for holiday pay.

If a holiday occurs when an employee is
absent due to sickness, absent on an approved
leave of absence or absent due to lay-off, he will be
paid for that holiday provided that he must have
worked during the calendar week in which the
holiday occcurs  or the next preceding calendar
week.
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10.03 Holidays During Vacation

Where a holiday falls upon a non working
day for an employee or during the vacation of an
employee, the employer shall designate a working
day for the holiday that is earlier than or not later
than thirty (30) days from the date of the holiday,
and the designated day shall be a holiday for the
purposes of this part.

ARTICLE 11

VACATIONS

11 .Ol Eligibility

The length of vacation increases with serv-
ice according to the following schedule:-

Less than twelve months-one day
for each month of service up to
December 31, maximum credit ten
days.
2 weeks after 1 year of service
3 weeks after 7 years of service
4 weeks after 12 years of service
5 weeks after 20 years of service

A vacation bonus of $40.00  per week of
vacation will be paid.

This will not apply to any year in which the
employee receives the special vacation.

Effective July 1, 1987-3  weeks after 6
years of service.

Effective July 1, 1988-3  weeks after 5
years of service.



11.02 Time of Vacations

Vacations will, so far as practicable, be
granted at times most desired by employees
(longer service employees being given preference
as to choice); but the final right to allot vacation
periods and to change such allotments is exclu-
sively reserved to the Company in order to insure
the orderly operation of the plant, provided, how-
ever, that the Company shall give each affected
employee no less than thirty (30) days’ notice of
any allotment of vacation period or change in such
allotment.

The period of service of each employee is to
be determined as of December 31 st in each year.
Vacation credits are to be computed on the basis
of an employee’s service during the twelve-month
period commencing January 1 st in each year and
ending on December 31 st of the same year.

Bulletin board posting of vacation sche-
dules is to take place not later than April 1st in
each calendar year.

11.03 Special Vacation

In addition to the vacations outlined in
Article 1 1 .Ol, a special vacation for long service
employees will be given as outlined herein.

6 weeks after 20 years of continuous service
10 weeks after 2.5 years of continuous service
6 weeks after 30 years of continuous service
6 weeks after 35 years of continuous service
6 weeks after 40 years of continuous service
6 weeks after 45 years of continuous service



These special vacations may be taken once or
may be used in whole or in part during the five (5)
year period following an employee’s anniversary
or as an alternative, this special allowance may be
deferred and taken as leave with pay in the form of
early retirement. Such vacations so far as possi-
ble will be granted at times most desirable to
employees but the final right to allotment of the
vacation period is exclusively reserved to the
Company in order to ensure the orderly operation
of the plant.

11.04 Vacation Pay

For vacations of up to two weeks and for the
first two weeks of vacation periods which are
longer than two weeks, vacation pay shall be the
greater of:

1) A calculation made at straight-time hourly
day rate, or,

2) 4% of earnings from Jan. 1 st of the previous
year to Dec. 31 st of the same year.
Earnings as referred to above shall mean

total pay of the employee in theyearforwhich the
vacation is given.

Vacation pay for that period of vacation
beyond two weeks shall be calculated at the
regular straight time hourly rate.



11.05 Vacation Pay Upon Termination

When an employee is laid off for an inde-
finite period, or resigns, or is discharged before
taking his vacation, he will receive the vacation
pay he is eligible for at the time of such termi-
nation or lay off. For employees with less than one
year’s service they will receive 4% of gross
earnings; for employees with one year’s service or
more, vacation pay will be in accordance with their
entitlement under this Agreement.

ARTICLE 12

SENIORITY

12.01  Purpose

It is recognized that the aim and purpose of
this article is to provide an equitable measure of
job security and promotional opportunity for all
employees in the bargaining unit based on length
of service. In the development of the provisions of
this article the Company and the Union recognize
the necessity of maintaining efficient plant opera-
tions.
Probationary Employees

Each employee shall be a probationary
employee and shall not attain seniority status
during the first thirty (30) worked days within the
bargaining unit, after initial employment or re-
employment following a break in seniority. If
retained after completion of such probationary
period, the employee’s seniority date shall be his
latest date of employment except that in the event
an employee is laid off for a period of more than six
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(6) calendar months before completion of such
probationary period, he shall be terminated and
upon rehire a new probationary period shall
commence.

During such probationary period, all of the
provisions of this Agreement shall apply unless
specifically noted to the contrary, except that
probationary employees may be terminated or laid
off for any reason. No grievance will be filed in
connection with such termination or layoff except
ongroundsof  discrimination alleged inviolation of
Article 4 or for Union activity.

12.03 TRIAL PERIOD

Employees accepting a promotion into a job
other than jobs covered under Article 19 Training
Skilled Employees will be entitled to a reasonable
trial period, depending on the nature of the new
job, but in any event not exceeding thirty (30)
calendar days.

An employee who fails to qualify within the
allotted trial period may return to his last job,
without loss of seniority.

12.04 Layoff and Recall

In the case of layoff or recall, seniority shall
govern so long as it does not prevent the Company
from maintaining a working force of employees
who are qualified to do the workwhich is available,
at the rate of pay applicable to the job.

Employees to be laid off shall be notified by
Management as far in advance of the lay off as is
practicable.



12.05 Departments

Can Line
Quality Control
Shipping and Receiving
Press and Shearing
Machine Shop, Electrical, Stores and Litho
D&l

12.06 Seniority

An employee’s continuous service shall be
considered as having been terminated and all
service forfeited if the employee:
A.
B.
C.

D.

E.

F.

Quits
Is discharged for cause
Does not return to work within five (5)
working days after being recalled without a
reasonable excuse. The employee shall be
responsible to advise the Company of his
intentions within this five (5) day period.
Employees who are ill at the time of recall
will not lose theirseniority. Such employees
must present satisfactory proof of illness.
Has been on inactive status for a period of
time equal to the lesser of his prior service
as of the last day worked or twenty-four
months.
Is absent three (3) continuous days without
notifying the Company unless he has a
good and sufficient reason for being unable
to notify the Company.
Retires



G. Fails to report for work at the termination of
a Leave of Absence unless he produces a
good and sufficient cause for failing to
report.

H. Accepts severance allowance.

12.07 Seniority Lists

The Management will prepare accurate
seniority lists at the end of each calendar quarter.
These seniority lists will be posted on the appro-
priate plant bulletin boards. Employees’ names
will appear on the seniority lists in order of their
seniority date. Questions regarding the accuracy
of the Seniority List must be submitted within
thirty (30) calendar days following the posting of
the questioned item, otherwise it will be taken to
be correct.

Where two or more employees have the
same seniority date, the employee first accepted
for employment shall have the higher ranking on
the seniority list.

12.06 JOB POSTING

The Company will post on the bulletin Board
provided for that purpose, notices of any vacant
job within a department which it intends to fill on a
permanent basis. Such notices will contain the job
title, rate of pay, and the duties of the job.

All eligible employees in the Plant shall be
given seven (7) work days to apply in writing, to the
Industrial Relations Department for the job
vacancy. Promotions shall be according to senio-
rity, ability and experience, together with the
employee’s record for satisfactory service.
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The Company may require a test in order to
determine whether or not the applicant has the
ability to perform the work required.

The Company’s decision regarding the
applicant’s qualifications and the ability to do the
job shall be final unless the Union through the
grievance procedure, proves the Company has
violated the termsof  these rules in the filling of the
vacancy.

ff none of the applicants qualify, the
Company shall fill the job from any source. The
Company may assign any employee to fill an open
job on a temporary basis until suitable arrange-
ments can be made to fill the job permanently.

The President of the Union shall receive a
copy of the notice posted at the time of posting,
and shall be notified of those employees who have
bid for the job vacancy. As soon as the Company
has decided which applicant has been selected
for the job vacancy, the President of the Union
shall be notified as to the Company’s decision.

An employee may bid on an equal or lower-
rated job class only by mutual agreement of the
Company and the Union. Any posting which is not
filled after ninety(90) workdays shall be reposted.
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ARTICLE 13

GRIEVANCE PROCEDURE

13.01  It is recognized that in any grievance
procedure, the sound discretion and good judg-
ment of the aggrieved employee, the steward, the
foreman, the Grievance Committee and the
Management Representatives are vital and impor-
tant factors. It is the desire of the Company and
the Union to provide a quick, efficient, fair and
reasonable method of adjusting and settling grie-
vances.

13.02 No grievance shall be considered where
the circumstances giving rise to it occurred or
originated more than ten (10) working days before
the filing of the grievance.

13.03 Where an employee has a grievance
concerning the interpretation, application, ad-
ministration, or alleged violation of this Agree-
ment, the following procedure shall apply:

Step 1

The aggrieved employee shall present his
grievance orally or in writing to his foreman. He
shall have the assistance of his Steward if he so
desires. The foreman shall give his decision orally
to an oral grievance and in writing to a written
grievance within two (2) working days following
the presentation of the grievance to him. If a
satisfactory settlement is not reached, then the
grievance may be presented as follows:
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Step 2

Within three (3) working days after the
decision is given at Step 1, the grievance may be
reduced to writing on a form supplied bythe Union
and approved by the Company and presented to
the Plant Manager or his designated represen-
tative. A meeting will then be held within five (5)
working days between the grievance committee,
the Plant Manager or his designate, the foreman
or foremen involved and the grievor if requested
by either party. A decision will be rendered in
writing by the Company within three (3) working
days following this meeting.

Step 3

If a satisfactory settlement has not been
reached, then within five (5) working days after the
decision is given under step 2 the grievance may
be submitted in writing to the Vice President of
Manufacturing or his designated representative. A
meeting will then be held between the Vice
President or his designated representative, the
Grievance Committee, and a staff representative
of the Union within five (5) working days from the
date the grievance is submitted under step 3. The
meeting will not be delayed if the Staff Rep. is not
available within the 5 day period mentioned
unless there is agreement between the Union and
Management for such a delay. The decision of the
Vice President or his designated representative
shall be delivered in writing within five (5) working
days following the date of such meeting.

The Company will prepare typed minutes of
Step 2 meetings, which will be initialed by both
parties. It is understood that such minutesshall be
without prejudice to either party.



13.04 It is understood that the Company may
grieve against the Union and, where the Union is
itself the injured party or where the Union is
seeking an interpretation or declaration only, the
Union may grieve on its own behalf against the
Company. Such grievances shall be limited to
complaints concerning the interpretation, appli-
cation, administration or alleged violation of this
agreement and must be submitted in writing as
provided by Article 13.03,  step three (3), within ten
working days of the circumstances giving rise to
the grievance.

13.05 Failing settlement of any grievance at step
three (3), either the Company or the International
Union may, upon notice by registered mail to the
other party, but not later than fifteen (15) calendar
days after the grievance meeting, refer the griev-
ance to final and binding arbitration.

13.00 If at any step of the grievance or arbitration
procedure, a grievance is not initiated or further
processed in keeping with the specified time
limits, it shall be deemed to have been abandoned.

13.07 International Representative

An international Union Representativeshall
be permitted to enter the plant to investigate any
grievance or handle other official Union business,
at times mutually agreed with the Company.
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ARTICLE 14

ARBITRATION

14.01 Both parties to this Agreement agree that
any dispute or grievance concerning the interpre-
tation, application, administration or alleged viola-
tion of this Agreement by either party, including
any dispute arising in relation to the application or
administration of any insurance benefits here-
under, which has been properly carried through all
the steps of the Grievance Procedure within the
prescribed time limits as set forth in Article 13
and which in accordance with Article 13.05  has
not been settled or withdrawn, may be referred to
a board of Arbitration at the written request of
either party. Not withstanding anything contained
in Article 13, the Company will not invoke the time
limits set out in Article 13.05  prior to notifying the
Union in writing three(3) working days in advance
of its intention to do so.

14.02 The Board of Arbitration shall be com-
posed of one person appointed by the Company,
one person appointed by the Union and a third
person to act as Chairman chosen by the other
two members of the Board.

14.03 Within seven (7) working days of the
request by either party for a Board of Arbitration,
each party shall notify the other in writing of the
name of its appointee.



14.04 The two appointees so selected shall,
within fourteen (14) working days of the appoint-
ment of the second of them, appoint a third person
who shall be the Chairman. If the two appointees
fail to agree upon a Chairman within the time
limited, the appointment shall be made by the
Minister of Labour for Ontario upon the request of
either party.

14.05 The Arbitration Board shall hear and deter-
mine the difference or allegation and shall issue a
decision and the decision is final and binding upon
the parties and upon any employee or employer
affected by it. The decision of a majority is the
decision of the Arbitration Board, but if there is no
majority the decision of the Chairman governs.

14.06 The Board of Arbitration shall not have any
power to alter or change any of the provisions of
this Agreement or to substitute any new provi-
sions for any existing provisions, nor to give any
decision inconsistent with the terms and provi-
sions of this Agreement.

14.07 Each of the parties to this Agreement will
bear the expense of the arbitrator appointed by it
and the parties will jointly bear the expenses, if
any, of the Chairman.

14.06 The parties may, by mutual agreement
in writing, waive any of the time limits specified in
Articles thirteen (13) or fourteen (14).

14.09 During arbitration the parties may have
the assistance of the employee or employees or
the Company’s representatives concerned and
any necessary witnesses and all reasonable



arrangements will be made to permit the Board to
have access to the plant to view the disputed
operation.

14.10 The company in arbitration proceedings
will not make use of any personnel records of
previous disciplinary action against the employee
involved where the disciplinary action occurred
one year or more prior to the date of the event
which is subject to such arbitration.

ARTICLE 15

STEWARDS AND PLANT COMMllTEE

TheCompanyacknowledgestherightofthe
Union to appoint or otherwise select stewards
from amongst the permanent employees who
have two years of service, for the purpose of
assisting employees in presenting grievances to
the Company as set forth in this Agreement.

The Company will recognize one (1) ste-
ward on each shift in each department, providing
that there are at least seven (7) employees
regularly scheduled for work on each shift in each
department.

The recognized departments are:
Can Line
Quality Control
Shipping and Receiving
Press and Shearing
Machine Shop, Electrical, Stores

and Litho
D & l
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The Company will recognize  a Plant Com-
mittee of not more than five (5) employees which
may include officers of the Union.

The Company shall be notified in writing by
the Union of the names of all Union Represen-
tatives including stewards, officers and commit-
tee members, and the Company shall not be
required to recognize any Union Representative
until it has been so notified.

It is agreed that the Union Representatives
shall continue to perform their regular work in
order to maintain efficiency of operations, how-
ever, in accordance with this understanding,
should it be necessary to assist an employee in
presenting a grievance during working hours, they
will not leave their work without first obtaining the
permission of their immediate supervisor, provided
that such permission will not be unreasonably
withheld. It is also understood that a Union
Representative shall not enter another depart-
ment without first obtaining the permission of the
supervisor of such department and notifying him
as to the nature of the grievance and the
personnel involved. Prior to returning to his own
department, a Union Representative will report to
his immediate supervisor.

Because the Union does not want to inter
fere with production it will not allow any of its
officers or members to carry on Union activities
during working hours except as provided else-
where in this Agreement. However, the depart-
ment stewards or members of the Plant Commit-
tee will be allowed such reasonable time off from
their regular duties without loss of pay as is
necessary in the handling and investigating of
grievances.
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ARTICLE 16

DISCHARGE AND DISCIPLINARY
PROCEDURES

16.01  Notification to the Union

When disciplinary suspension or discharge
is intended the affected employee shall be en-
titled to Union representation.

16.02 Procedure

(4

(b)

(c)

An employee subject to discharge shall be
suspended for three (3)  days prior to effect-
ing the discharge.
An employee claiming to have been un-
justly discharged must present his grievance
in writing not later than three (3) work days
following the date of discharge. The grie-
vance will be filed at Step 2 of the grievance
procedure.
An employee claiming to have been un-
justly suspended for disciplinary reason
(but not discharged) must present his griev-
ance in writing not later than five (5) work
days following the date of suspension. The
grievance will be heard at Step 2 of the
grievance procedure.

16.03 Discipline Records

Employees shall be informed whenever
formal notification of discipline is entered into
their personnel records. Copies of disciplinary
writeups will be given to the employee involved in
the action and the President of the Union.
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ARTICLE 17

LEAVE OF ABSENCE WITHOUT PAY

17.01  Leave for Personal Reasons

Employees, upon written application to the
Company, setting forth good cause, will be granted
a personal leave of absence, without pay, for a
period of one (1) month which may be extended
because of ill health or other good and sufficient
cause. When a leave of absence is granted by the
Company to any employee, the Union will be
notified. An employee who is granted a temporary
leave of absence for personal reasons will con-
tinue to be covered for a maximum of 30 calendar
days by all features of the Employee Benefit
Programmes, during such leave, under this Section
(17.01).

17.02 Maternity Leave

Upon the request of a female employee, a
leave of absence, not to exceed twelve (12)
months, shall be granted in connection with a
pregnancy which commenced after she became
an employee of the Company.

Upon notification in writing to the Company
that she is available for work and, in any event,
upon expiration of the period of leave granted, the
employee shall be considered eligible for recall
and her accumulated seniority at the time of
taking leave shall determine her right of recall.

Seniority shall accumulate during Maternity
Leave and shall terminate if the employee fails to
report for work within five (5) working days after
being notified by the Company that she has been
recalled.
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An employee’s reinstatement after Mater-
nity Leave will be conditional on her supplying,
when requested, a bona fide certificate from a
qualified physician that she iscapable of resuming
her full work load.

Request for Maternity Leave other than as
specified above shall be granted in accordance
with the provisions of the Employment Standards
Acts of Ontario.

17.03 Leave for Union Business (Short Term)

Upon written request from the Union Presi-
dent, any employee elected or appointed as a
Union Official may be granted a leave of absence
without pay for a period not to exceed thirty (30)
calendar days, to attend Union Conventions or
Educational Programmes.

This may be extended by mutual agreement
between the Company and the Union. Such leave
of absence shall not constitute any break in the
employee’s record for continuous service.

Such employee will not be eligible for
vacation allowance during the period of his ab-
sence. An employee who is granted a temporary
leave of absence for Union business will continue
to be covered for a maximum of 30 calendar days
by all features of the Employee Benefit Pro-
grammes, during such leave, under this Section
(17.03).

Normally no more than two employes may
be granted a leave of absence under this section
at any one time. However, under special circums-
tances the Company will consider a request for
L.O.A.  for more than two employees at one
time



17.04 Leave for Union Business (Long Term)

Any employee elected or appointed to a full
time position in the jurisdiction of the United Steel-
workers of America, or at the request of the United
Steelworkers of America, such employee upon
written request from the District Director of The
International Union may be granted a leave of
absence without pay not to exceed two (2) years.
Such leave of absence shall not constitute any
break in the employee’s record for continuous
service. Such employee will not be eligible for
employee benefits during the period of his ab-
sence, under this Section 17.04.

No more than one employee may be
granted a leave of absence under this section at
any one time.

17.05 Failure to Return from Leave

An employee granted leave of absence
under this Article 17 will be considered as having
resigned if he does not return to work at the end of
the leave or if he has taken a job somewhere else
during the leave of absence unless he has the
approval of the Company.

ARTICLE 16

SAFETY AND HEALTH

16.01  Purpose

The Company will make provisions for the
safety and health of its employees during the
hours of their employment.



It is the intent of the parties that no
employee shall be required to work under
conditions which are unsafe or unhealthy, and an
employee who reasonably believes he is being so
required shall have the right to notify his foreman
of such condition which the foreman shall inves-
tigate immediately. If the existence of such unsafe
or unhealthy condition is disputed by the foreman,
the Plant Manager or his designate shall be
notified immediately and theyshall investigatethe
condition and determine whether or not it is
unsafe or unhealthy. If the issue is not resolved, the
employee shall have the right to file a grievance,
which shall be taken up at Step 2. Safety and
Health grievancesshall be handled as promptly as
possible.

18.02 Safety Programme

The Company will make provisions for the
safety and health of its employees during the
hours of their employment. Protective devices,
safety wearing apparel and other equipment
necessary to properly protect employees from
injury will be provided by the Company to conform
with the Occupational Health and Safety Act of
Ontario for Industrial establishments.

18.03 Joint Safety Committee

The Union will select three (3) members of
the Union and the Company will appoint a like
number from the supervisory staff, to serve on a
joint Company and Union Safety Committee.

The President of the Union shall be an ex-
officio member of this Committee. Members of the
Safety Committee shall not suffer loss of pay for
such duties performed under this clause 18.03.



18.04 Joint Meetings

The joint Safety Committee will meet once
each month to discuss safety and health prob-
lems and make recommendations for the mainte-
nance of proper safety standards. They will also
receive and investigate complaints regarding
unsafe and hazardous work. The Committee shall
make periodic inspections of the plant. Records of
these meetings will be kept and a copy furnished
to the Union Committee.

18.05 Department of Labour inspection

The President of the Union or one(l) Safety
Committee member of the Union and one (1)
member of the Company will accompany the
Department of Labour Inspector when such
inspection of the plant is to take place.

18.06 Accident investigation

The Safety Committee shall be informed
immediately of each lost time accident in the plant
and shall investigate same.

18.07 First Aid Facilities

The Company will maintain adequate first
aid facilities.

18.08 Working Alone

Employees operating machinery shall not
be required to work alone in areas beyond the call
or observation of other persons.

There will be mutual support by both parties
in the enforcement of all safety rules.



18.09 Safety Education and Training

All newly hired employees shall be given an
orientation by the Company and Union Repre-
sentative of the Safety and Health program. The
newly hired employee shall be trained and ins-
tructed on all safety and health matters relating to
the job and the responsibility to the employee and
his fellow workers. Chemicals, solvents and com-
pounds which are generally known to pose a
hazard to safety or health will be properly labelled
where stored.

18.10 Pay on Day of injury

An employee hurt in an industrial accident
will be paid for the hours lost receiving medical
care on the day he was hurt at his straight time
hourly base rate, plus any overtime premium and
applicable shift differential. In cases where the
attending doctor or nurse thinks the employee
should not return to work and finish out the work
day, he will be paid in accordance with the above
for all hours he had been scheduled to work that
day.

TRAINING SKILLED EMPLOYEES

ARTICLE 19

19.01  Purpose and Intent

The Company and the Union recognize  the
need for the development and training of interest-
ed and qualified employees to fulfill the Company’s
needs required to maintain its competitive posi-
tion in the Container Industry.



In keeping with these recognized responsi-
bilities, it is agreed that the Company will provide
promotional opportunities for training in the
qualified Trade, Craft or Skilled groups to inte-
rested and qualified employees when the need
exists for such training and when it is practical to
do so. It is agreed that the wage progression
schedules and job classifications contained in the
Cooperative Can Industry Manual for the speci-
fied occupations shall continue to be recognized
for the purpose of any training programmes.

19.02 Selection of Applicants

Applicants for apprenticeship or skilled
training programmes shall be selected by the
Company after consultation with a Union Commit-
tee of not more than three (3) employees without
regard to race, creed, color,  national origin, age or
sex in accordance with objective standards which
permit review after full and fair opportunity for
application.

Apprenticeship and skilled training pro-
gramme openings shall be posted in accordance
with posting practices and procedures in effect at
the plant.

In filling apprenticeship and skilled train-
ing programme openings, Management shall use
such examination and evaluating procedures as
are related to the physical and training require-
ments of the particular apprentice or training
programme involved.

The company agrees that it will not fill such
openings from outside the plant so long as there
are applications from qualified employees within
the plant.



An employee who has been selected orwho
has commenced his training will not be prohibited
from applying for another training programme
when such a move would result in a promotion.
The first one thousand (1,000)  hours (750 Hours
for skilled trainees) of each apprenticeship and
skilled job training programme will be considered
a probationary period for the employee in training.

During this period, either the Company or
the employee may cancel the employee’s parti-
cipation in the apprenticeship or training pro-
gramme. After the first one thousand, (1,000)
hours (750 hours for skilled trainees), the appren-
ticeship or training programme for an employee
may be cancelled for just cause such as lack of
interest on the part of the employee, inability to
competently learn the trade or skill or refusal to
perform scheduled work. A complaint that an
employee’s programme has been cancelled under
this paragraph without just cause shall be subject
to the grievance procedure commencing at step 2.

19.03 Credit for Related Experience

When a non-skilled employee who has had
experience which is related to the training required
initially enters into an apprenticeship or skilled
training programme such experience shall be
evaluated and credited toward completion of his
training up to 500 hours, or greater, at Manage-
ments discretion. When a trainee is removed from
one training programme and is accepted into
another, he will be given credit on a prorated basis
up to a maximum of 1,000  hours (750 hours for a
skilled trainee) for the actual hours of training he
had completed in the previous training pro-
gramme.



Any employee who successfully completes
one of the apprenticeship or training programmes
and who subsequently enters into another train-
ing programme not directly connected with the
one completed may be given credit of up to 1,000
hours (750 for skilled trainees) toward completion
of the new training programme. Each apprentice
or trainee may be required to take company
approved off-the-job related training for a mini-
mum of 144 hours for each 2,000  hours (1,500
hours for skilled trainees) of the training pro-
gramme.

All hours spent in such off-the-job related
training (such as classroom, vocational or tech-
nical school) as approved by the Company will be
credited to the employee at two times the actual
hours spent. The number of such credited hours
will be equal to a minimum of 288 hours for each
2,000  hours (1,500  hours for skilled trainees) of
the training programme. Credited hourswill not be
used to reduce the 1,000  hour probationary
period (750  hours for skilled trainees).

19.04 Terms of Training Programmes

It is the intent that the training of individual
employees in a training programme shall be
continuous and uninterrupted. However, in cases
involving a permanent and substantial loss of
business, otherthan seasonal, or a department or
a plant shutdown or removal of equipment, a
trainee’s programme may be discontinued. In
such cases, the Union and the trainee involved will
be notified in writing by Management as to the
reasons for the discontinuance. Further, it may be
necessary on occasion due to a reduction in the
work force to remove the trainee from his pro-
gramme.



When this occurs, the trainee may, in ’
orderto  maintain thecontinuityof his training after
completion of the appropriate probationary train-
ing period (1,000  or 750  hours) request a fully
qualified skilled employee to accept the assign-
ment. The fully qualified skilled employee, if he
agrees, will be paid his regular rate of pay for all
hours during which he is working on another job in
the place of the trainee. No other employee
except the trainee and the fully qualified emplo-
yee involved shall be affected by this move. An
employee entering the Trade and Craft or Skilled
group shall have seniority according to his date of
entry into the group for all purposes within the
group.

19.05 Wage Progession  Schedule

A schedule of apprentice and skilled train-
ing rates for the respective training periods of
1,000  hours (750  hours for skilled trainees) of
actual training experience with the Company in
each training period is established at the level of
the standard hourly wage scale rates for the
respective job class as follows:

Effective
Job Class Applicable

During Each Training Period

Skilled Jobs
By Class 123456

13 8 911
14 8 10 12
15 8 10 12
16 8 10 12 14
17 8 10 12 14
18 8 10 12 14 16

8 10 12 14 16 17

Total
Hours
2,250
2,250
2,250
3,000
3,000
3,750
4,500



Effective
Job Class Applicable

During Each Training Period

Trade or Craft
By Job Title 12 345678
14 Painter 8 9 1012
16 Carpenter 8 9 10121314
17 Pipefitter-

Plumber 8 9 10121315
18 Sheetmetal

Worker 8 9 1012131516
19 Electrician 8 9 10 12 13 15 16 17
19Machinist 8 9 101213151617

Total
Hours
4,000
6,000

6.000

7,000
8,000
8,000

Effective
Job Class Applicable

During Each Training Period

Trade or Craft Total
By Job Title 12 345678 Hours

21 Tool & Die Maker (Machinists receiving
the standard hourly rate for the job can
qualify for the Tool & Die Maker classi-
fication by completing two (2) additional
Training Periods. During these additional
two periods, he shall be paid Job Class
20).

21 Electronic Repairman (Electricians receiv-
ing the standard hourly rate for the Elec-
tronic Repairman classification by com-
pleting two additional Training Periods.
During these additional two Periods, he
shall be paid Job Class 20).
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It is the intent of this Article to set up guides
through which the purpose of the Training Pro-
grammes may be achieved. If an employee is
selected to enter a training programme for a
skilled classification and his rate at such time is
above the minimum starting rate of the Wage
Progression Schedule for such training pro-
gramme, such employee’s rate will not be reduced
but will not be subject to periodic progress adjust-
ments in rate until such time as his length of
training would give him a higher rate in accor-
dance with the Wage Progression Schedule.

Training in general will be on-the-job. How-
ever, a trainee may be required to attend
Company conducted classes off-the-job or take
related vocational or technical courses (such as
shop mathematics and blueprint reading). When
the Company designates the related training
outlined in this Article to be received from schools
which require the payment of tuition fees for such
courses of study, the Company will reimburse the
employee forthe  cost of such tuition fees upon the
satisfactory completion of each course. (Tuition
fees, as referred to, herein, will include such
charges as registration fees and books, but will
not include any other miscellaneous items not
required as part of the course).

Trainees shall receive pay, at their straight
time hourly rate for all lost time spent in approved
classes or related instruction. Payments shall be
based on the instructor’s attendance reports.
Time spent in home study, night or correspon-
dence school work will not be paid for.
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Adequate records for each trainee shall be
maintained, showing his progress, the work pro-
cesses covered and the related training. The
traineeshall beadvised monthlyof his progress, in
the presence of his union representative.

ARTICLE 20

BULLETIN BOARD

The Company shall provide and install a
Bulletin Board for the exclusive use of the Union
and the Union shall have the right to post materials
on this board. Such material shall be posted only
upon authority of the officially designated repre-
sentativeof  the Union and such materialswill be in
keeping with the spirit and intent of this Agree-
ment.

ARTICLE 21
NO STRIKES-NO LOCKOUTS

In view of the orderly procedures estab-
lished by this Agreement for the settling of
disputes and the handling of grievances, the
Union agrees that, during the life of this Agree-
ment, there will be no strike, picketing, slowdown
or stoppage of work, either complete or partial,
and the Company agrees that there will be no
lockout.



ARTICLE 22

TERMINATION AND SEVERANCE PAY
In the event of permanent termination of an

employee by the Company, other than by dis-
charge for just cause, such employee will be
entitled to notice or pay in lieu of notice in
accordance with the Employment Standards Act-
Termination of Employment.

In the event of the Company deciding
permanently to close the plant, any employee
whose continuous service shall not have been
broken prior to the date of closing, whose job shall
be discontinued and who has at least two(2)  years
continuous service shall be entitled to Severance
Pay, according to the following schedule:-
SERVICE BENEFIT
20 years and over
19 years
18 years
17 years
16 years
15 years
Under 15 years
but at least 2 years

$200  per year of service
$3,425
$2,975
$2,600
$2,275
$2,000
$55 per year plus $2 for
each dependent up to four
(4) times credit units with a
maximum of twenty-six (26)
weeks.

Severance Pay benefits shall be payable for
a maximum of fifty-two (52) weeks converted into a
lump sum severance allowance. Severance Pay
as defined above is separate and in addition to
Termination Pay.
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Benefits payable under this Section will be
determined on the basis of “Benefit Credit Units”
established in accordance with the Supplemental
Unemployment Benefit Plan.

ARTICLE 23

BEREAVEMENT LEAVE

In the event of the death of a member of an
employee’s immediate family, the employee will
be granted one of the following:-

4 A leave of absence with pay for time neces-
sarily lost from work up to a maximum of
three (3) working days at his regular straight
time hourly rate.

b) In the event of a death in the immediate
family and all or part of the bereavement
leave is taken during the employees vaca-
tion, the three or less successive days the
employee would have otherwise been on
vacation shall be deemed bereavement
leave day(s) and the employee shall receive
pay in lieu of vacation for such day(s) he
would have otherwise been on vacation.

c) It is understood that an employee must
attend the funeral or services to be eligible
forthe  wage loss reimbursement outlined in
this Article.
The term “member of an employee’s imme-

diate family” means legal spouse, child, father,
mother, sister, brother, mother-in-law, father-in-
law, grandfather, grandmother, grandchild, son-in-
law, daughter-in-law, step-mother, step-father,
stepsister, step-brother, half-sister, half-brother.



ARTICLE 24

SUPPLEMENTAL UNEMPLOYMENT
BENEFITS PLAN

24.01 The purpose of this plan is to provide supp-
lemental unemployment benefits in the case of
layoff, including short work week, caused by lack
of work. No benefit shall be payable under this
Plan in the event of permanent closure of the
Plant, which is dealt with under Article 22 (Termi-
nation and Severance Pay). Accident or sickness
are dealt with by Worker’s Compensation or by
the Company’s Sickness and Accident Benefit
Programme.

CALCULATION OF WEEKLY BENEFITS

24.02 Gross Weekly Benefits shall be equal to
thirty times the employee’s current straight-time
hourly rate, in accordance with the Standard
Hourly Wage Scale.

24.03 If any amount of Unemployment Insurance
Benefit is payable for any such week, there shall
be deducted from the employee’s Gross Weekly
Benefit the full amount of such Unemployment
Insurance Benefit.

24.04 “Compensation” means any monies earned
in self-employment or received or payable from
any employer in recognition of services rendered
or due to a person’s status as an employee.



24.05 There shall be deducted from the emplo-
yee’s Gross Weekly Benefit the amount of any
Compensation earned in that week and which was
not used bythe Unemployment InsuranceCommi-
ssion to reduce the amount of Unemployment
Insurance Benefit payable.

24.06 If for any weeks an employee received
Unemployment Insurance Benefits but failed to
apply for Supplemental Unemployment Benefits
under this Plan for such weeks although other-
wise eligible therefor, and if as a result Unemploy-
ment Insurance Benefits are exhausted when
they would otherwise have been payable while
Benefits are payable under this Plan, there shall
be deducted from the employee’s Gross Weekly
Benefit for such number of weeks as he failed to
apply under this Plan, the full amount of the
Unemployment Insurance Benefits that he re-
ceived while he failed to apply for Supplementary
Unemployment Benefits under this Plan.

24.07 Credit units will accumulate at the rate of
one-half credit unit for each week in which the
employee is on the active payroll of the Company,
or is absent because of illness or disability.
However, an employee will not receive credit for
weeks occurring when he has 104 credit units,
which is the maximum number he may have.

24.08 Normally one credit unit is cancelled for
each Weekly Benefit paid. However, if a Weekly
Benefit is reduced because of the receipt of other
Compensation (other than from the Company)
only one-half credit unit will be cancelled for that
Weekly Benefit.
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24.09 An employee, other than an employee
with ten or more years of continuous service on
the date of layoff, cannot receive any Weekly
Benefit unless he has one or some fraction of a
credit unit.

24.10  In no event shall an employee with less
than ten years of continuous service on the last
day worked receive more than 104  weeks of Sick-
ness and Accident Benefits and Supplemental
Unemployment Benefits for any one continuous
period of absence.

24.1 1 If an employee wilfully falsifies, or wilfully
withhold:; any records or other data on which
benefits are payable under this Plan, the Com-
pany ma’/  cancel his remaining credit units.

EXTENUON  FOR lo-YEAR EMPLOYEES

24.12 An employee who had ten (10) or more
years of continuous service at the date of layoff
and who is otherwise eligible for Weekly Supple-
mental Unemployment Benefits will receive such
Weekly Supplemental Unemployment Benefits
irrespective of whether he has any credit units and
irrespective of whether his continuous service for
pension purposes has been broken, subject to the
following:

(4 Weekly Benefits shall be payable for a
maximum of 260 weeks; provided that the
maximum of 260  weeks of Weekly Benefits
sh.all be restored in full upon the comple-
tion of a total of 52 weeks during each of
wt-ich the employee has performed work for
the Company since he was last credited
wii h 260  weeks.



04 An employee who is eligible to apply for an
unreduced  pension under the Company’s
Pension Plan shall not receive Weekly
Benefits during any one continuous period
of layoff after the end of the month in which
he completed 104 consecutive weeks of
layoff from his last day worked (but not
beyond:
(1) the end of the month in which he

completed 52 weeks of layoff after the
date of a permanent plant shutdown or
his last day worked, if later or

(2) the date he first became eligible to
receive, or upon proper application
would be eligible to receive, such
pension, if later).

(4 No employee will be permitted to receive
more than 260  weeks of Sickness and
Accident Benefits and Supplemental Un-
employment Benefits for any one conti-
nuous period of absence.

ELIGIBILITY-GENERAL

24.13 To be eligible for Supplemental Unem-
ployment Benefit, an employee must have com-
pleted two years of continuous service with the
Company at the time of layoff, and have worked a
minimum of fifty percent or more of the regularly
scheduled work days.

24.14 If an employee is on layoff he must report
and apply in person in the week for which he is
claiming, at a time and place designated by the
Company.



If such place is an unreasonable
distance from the employee’s residence, or if the
employee leaves the area to seek work, other
arrangements can be made at the Company’s
discretion upon request from the employee.

24.15 Further, to be eligible for Supplemental
Unemployment Benefit, an employee must:

(a) receive Unemployment Insurance Benefit
for the week. However, this requirement will
not apply if he fails to receive such Un-
employment Insurance Benefit only for one
or more of the following reasons:
(1) Such week or period represents a

waiting period required by the Unem-
ployment Insurance Act.

(2) He has exhausted his Unemployment
Insurance Benefits.

(3) He has other Compensation in an
amount which disqualifies him for
Unemployment Insurance Benefit.

(4) He has not had sufficient employment
to be covered under Unemployment
Insurance.

(5) He is unable to work by reason of
disability, and Unemployment Insu-
rance Benefits are not available.
(subject to paragraph 24.16)

(6) He was on layoff on account of a
mutually agreed upon shutdown of the
Plant or department for vacation pur-
poses and he was ineligible for vaca-
tion pay.



(7) He was eligible for but elected not to
claim Unemployment Insurance Bene-
fits, in which event he shall be entitled
to receive benefits under this Plan
equivalent to those he would have
been entitled to receive had he elected
to claim Unemployment Insurance
Benefits (i.e., subject to the same
deduction from the gross Weekly
Benefit as if Unemployment Insurance
Benefits had been paid).

In summary, therefore, no employee shall
receive a Weekly Benefit until he shows that he
received Unemployment Insurance Benefit for the
week, or that he failed to receive Unemployment
Insurance Benefit only for one of the non-disqua-
lifying reasons stipulated in this paragraph.

(b) Be available for work, and maintain an
active registration with Canada Manpower.
These requirements will be considered to
have been met for any week for which the
employee receives Unemployment Insu-
rance Benefit.

(4 Apply for, accept and not voluntarily leave
employment with other employers as speci-
fied by the Company or which is otherwise
available. This requirement will be consi-
dered to have been met for any week for
which the employee receives Unemploy-
ment Insurance Benefit.



EFFECT OF DISABILITY

24.16 An employee who fails to receive an
Unemployment Insurance Benefit because he is
not physically able to work shall receive a Weekly
Benefit if he is otherwise entitled and if:

(a) He became disabled while on layoff and
after Sickness and Accident Benefits cover-
age ceased. In the case of a pregnancy
commencing after a female employee’s
disability benefit coverage has terminated,
the employee will continue to be eligible for
Weekly Benefits until she has completed
her fifth month of pregnancy or until such
time as she is no longer eligible for Weekly
Benefits, whichever is earlier. At that time,
anything to the contrary notwithstanding,
she will be eligible to receive an additional
six (6) weeks of Weekly Benefits which will
be in lieu of any further Weekly Benefits
until two months after the date of childbirth.
When pregnancy is prematurely terminated,
eligibility for Weekly Benefits will com-
mence when Unemployment Insurance
Benefit paymentsare resumed(orwould  be
resumed except that employee has ex-
hausted maximum Unemployment Insu-
rance Benefits), and

(b) He supplies the same certification of dis-
ability as would be required for Sickness
and Accident Benefits if such coverage had
not ceased.

24.17 With respect to the period for which a
Weekly Benefit is paid under paragraph 24.16
above



(4

(b)

(4

Any disability benefits (except benefits for
“children of a disabled contributor”) under
the Old Age Security Act of the Canada/
Quebec Pension Plan (or other Provincial
Plan, if any) for which the employee is (or
upon making timely and proper application
would be) eligible, and
Any disability benefit paid under or pur-
suant to governmental law (other than the
Old Age Security Act or Canada/Quebec
Pension Plan or other Provincial Plan, if
any), and
Any weekly disability income benefit under
an arrangement provided by another
employer for which an employee is (or upon
timely and proper application would be)
eligible,

shall for the purpose of the Plan be considered to
be an Unemployment Insurance Benefit.

DISQUALIFICATION

24.18 An employee will be disqualified from
receiving a Weekly Benefit if:

(4 He quit, or

(b) He was suspended or discharged, or

Cc) His unemployment resulted from a labour
dispute involving the Union, whether the
labour dispute occurred at any operation of
the Company or elsewhere; or a shortage of
materials needed by the Company, due to a
strike involving membersofthe  Unionwhich
prevents receipt of such materials by the
Company; or a labour dispute at any ope-
ration of the Company involving any other
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(e)

0-l

(9)

U-4
(0

employees of the Company which inter-
feres with production or the ingress or
egress of material or product at the ope-
ration where he was employed, or
His unemployment was the result of a refu-
sal by him to accept assignment to any work
at the plant where he was employed if it is
work which he would be required to accept
under this Agreement.
He is eligible for benefits under any form of
Disability Income plan, long-term or other-
wise, whether publicly or privately financed,
or a pension or retirement benefit financed
in whole or in part by the Company.
or if his layoff was the result of:
Any war or hostile action of a foreign
power.
Government regulations or controls over
amount or kind of material or product which
the Company may use or sell.
Sabotage or insurrection.
Act of God.

WAITING PERIOD

24.19 In order to qualify for a Weekly Benefit an
employee must have served a one-week waiting
period in the year immediately preceding his
claim.



SHORT WEEK BENEFITS

24.20  An employee having two or more years of
continuous service will receive a Short Week
Benefit from the Plan for any Benefit Week in
which some, but less than 32, hours are worked for
the Company, unless the sum of the hours des-
cribed in paragraph 24.21  below equals or ex-
ceeds 32. A Short Week Benefit will be paid to the
employee, without application for him, for any
week for which he qualifies.

24.21  A Short Week Benefit for a particular
Benefit Week will be calculated by multiplying the
employee’s current straight-time hourly rate by
the difference between 32 and the sum of the
hours:

(1) He worked in the Benefit Week, and

(2) He did not work but for which he was paid by
the Company, and

(3) He did not work for reasons other than lack
of work.

24.22 For the purpose of Short Week Benefits,
ashort  third shift shall be treated as though it were
a regular eight hour shift.

24.23 If the employee applies for Unemploy-
ment insurance Benefit for any portion of the
Benefit Week, he must notify the Company of such
application and of the total amount of any such
benefit received. One-seventh of the amount of
such Unemployment Insurance Benefit will be
deducted from the amount calculated in accor-
dance with paragraph 24.21  above for each day of
the Benefit Week for which the Short Week Bene-
fit is paid.



24.24 One-half credit unit will be cancelled for
each Short Week Benefit paid.

COVERAGE BY ANOTHER
SUPPLEMENTAL UNEMPLOYMENT

BENEFIT PLAN

24.25 An employee is not eligible to receive a
Weekly or Short Week Benefit if he receives, or is
eligible to receive, a similar benefit under an
arrangement provided by an employer with whom
he has more service than with the Company.

TAX WITHHOLDING

24.26 Any Benefit an employee is entitled to
receive will have deducted from it any amount the
Company is required to withhold by reason of any
law or regulation of any federal, provincial or local
government.

NON-ALIENATION

24.27 No Benefit shall be subject in any way to
alienation, sale, transfer, assignment, pledge, or
encumbrance of any kind, and any attempt to
accomplish the same shall bevoid. If the Company
shall find that such an attempt has been made with
respect to any Benefit due or to become due to an
employee the Company in its sole discretion may
terminate his interest in such Benefit and apply
the amount of such Benefit to or for the benefit of
him, his spouse, parents, children or other rela-
tives or dependents, as the Company may deter-
mine, and any such application shall be a com-
plete discharge of all liability with respect to such
Benefit.
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DEATH OR INCAPACITY

24.28  Except as provided in paragraph 24.27,
any Benefits to which an employee may become
entitled shall be payable only to him, except that if
after becoming entitled to Benefits, but before
they are paid, he dies or becomes unable to
manage his affairs for any reasons, any Benefits
then payable to him shall be paid to his duly
appointed legal representative, if there be one,
and, if not, to his spouse, parents, children, other
relatives or dependents or, if there are none such,
to his creditors, as the Company in its discretion
may determine. Any payments so made shall be a
complete discharge of any liability with respect to
such Benefit. In the case of an employee’s death,
no Benefit shall be payable with respect to any
period following the last full week of layoff imme-
diately preceding his death.

EFFECT ON OTHER RIGHTS

24.29 When an employee receives Benefits
under the Plan he shall not by reason thereof be
deemd  to be working for the Company during such
period, nor shall he by reason thereof receive
benefits under any benefit plan to which the
Company contributes other than those to which
he would be entitled if he were not receiving
Benefits.
An employee’s rights and the Company’s right to
discharge him shall not be enlarged or affected by
reason of the Plan. Nothing contained in the Plan
shall be deemed to enlarge, qualify, limit, or alter in
any manner the Company’s management respon-
sibilities.



FINALITY OF DETERMINATION

24.30  The Company shall have the right to
recover overpayments and correct under-
payments to employees. However, any Benefit
determination shall become final six months after
the date on which it is made if(a) no dispute is then
pending, (b)  the Company has not theretofore
been given notice in writing of an error.

DlSABlLllY ON RECALL

24.31  An employee will not be disqualified from
a Weekly Benefit on the basis that he is not on
“layoff if he is recalled from layoff and is not
physically able to perform the job to which
recalled.

UNEMPLOYMENT INSURANCE BENEFIT
DISPUTE

24.32 If an employee’s eligiblity to a Weekly
Benefit depends on his eligibility to an Unemploy-
ment Insurance Benefit and his eligiblity to an
Unemployment Insurance Benefit is in dispute,
the determination of his eligibility for the Weekly
Benefit will be postponed until the question is
resolved under the Unemployment Insurance
system. At that time a retroactive determination
will be made to place him in the same position as
he would be in if the determination could have
been made promptly upon his application. Never-
theless, he must continue to report and apply
each week for which he claims a Weekly Benefit.
While the dispute is pending, his credit unit
balance will be treated as though the Weekly
Benefit has been paid.



24.33 An employee cannot receive any Weekly
Benefit unless he is covered by the Plan at the
time his layoff commences and cannot receive a
Short Week Benefit unless he is covered by the
Plan in the week in question,

ARTICLE 25

CAN INDUSTRY MANUAL

The Company agrees to the incorporation,
by reference, into the Agreement of the updated
Co-Operative Can Industry Agreement and
Manual and current amendments thereto, which
sets out the principles and basic procedures of the
programme for describing and classifying hourly-
rated production and maintenance jobs. The
Company further agrees to classify present and
future employees covered by this Agreement in
accordance with this manual.

25.1 i‘ Plant Union Job Evaluation Committee

In the interest of effective administration of
the Co-Operative Can Industry Manual, a Plant
Union Job Evaluation Committee on Job Classi-
fication, consisting of not more than three (3)
employees depending on the number of emplo-
yees in the bargaining unit, shall be established in
the plant. The size of the Committee shall be
based on the following:-

Up to 200  Members 1 Committeeman
201  to 800  Members 2 Committeemen
801 and over Members 3 Committeemen
Committee members will be designated in

writing by the Union to Management.
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Members of the Plant Union Evaluation
Committee will not lose pay for time spent during
regularly scheduled working hours while investi-
gating the accuracy of descriptions for new or
changed jobs or attending in-plant meetings with
management on the applicable factoring on job
description for such new or changed jobs.

The parties agree to work together in the
description and classification of new or changed
jobs in the following manner:-

a) When and if from time to time the Company
establishes a new job or change in duties of a job,
a new job description and classification shall be
established in accordance with the Can Industry
Manual.

b) The Company shall prepare and submit to
the Union a new job description, applicable factor-
ing and classification in accordance with the Can
Industry Manual, no later than thirty (30) working
days after such changes.

(c) The Union shall, within thirty (30) working
days, review the job description, factoring and
classification and advise the Company represen-
tative of their comments.

d) Should the parties not reach agreement on
the job description and classification, the Com-
pany shall install the proposed classification and
the matter shall be settled through the grievance
procedure.

If the grievance is submitted to arbitration,
the decision of the arbitrator shall be effective as
of the date the new job was established or the
change or changes insta!led.
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In the event Management does not develop
a new job description and classification the Union
Job Evaluation Committee may process a grie-
vance under the grievance and arbitration
procedures of this Agreement requesting that a
job description and classification be developed
and installed in accordance with the provisions of
the Manual. The resulting classification shall be
effective as of the date the new job was estab-
lished or the change or changes installed, but in
no event earlier than thirty(30)  calendar days prior
to the date the grievance was filed.

When Management changes a job but the
change does not affect the numerical classi-
fication in an amount sufficient to cause an
increase or decrease in the classification, Manage
ment  will nevertheless submit a revised job des-
cription and factoring evaluation.

Notwithstanding the provisions of the
Manual, any factoring change which results in
placing a job in a lower job classification will not
reduce the rate of any employee assigned to such
job at the time of the change. The higher rate will
apply only during the period that the employee is
assigned to such job.

When a Committee Member is required to
leave his job or department, he shall first receive
permission from his foreman or department super-
visor, which permission shall not be unreasonably
withheld. After receiving permission to visit
another department, he shall report to the fore-
man orsupervisorwhose  department he wishes to
visit.
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ARTICLE 26

GROUP LEADER

An Employee assigned by Management,
who, under the direction of the Department Super-
visor, has the responsibility and authority to direct
the work of a group of employees, on hourly paid
jobs, and may be required to perform some of the
same work as that of the group directed.

4
b)

to:

4

b)

4

The duties consist of activities such as:
Plan work to be performed by a group.
Determine “on-the-job” working procedure
in the case of repair and maintenance
work.
Arrange for necessary tools, supplies and
facilities.
Assign work and instruct members of the
group.
Inspect, co-ordinate and record the work
performed.
A“groupleader”doesnot havetheauthority

Hire, promote, demote, suspend or dis-
charge.
Represent the Company in handling emplo-
yees’ grievances.
Determine the schedule of hours, days and
weeks during which employees shall work.
How a Group Leader’s rate is deter-

mined:



Consider all jobs in the group to be led and
select the highest classified job within the
group for which the group leader must be
qualified and on which the group leader may
be required to perform from time to time,
such job being termed the “basic job” from
which to determine the rate of the group
leader job.
An employee designated by Management
as a group leader will be paid as follows:
(i) the standard hourly rate of three (3) job
classes higher than the standard hourly rate
of his regular job, or (ii) the standard hourly
rate of three (3) job classes higher than the
standard hourly rate of the “basic job” within
the group defined above, whichever is
higher.
The designation of an employee to the job of
group leader will not be considered an
employee’s regular job, hence he will be
paid the differential provided above only for
those shifts actually worked as a group
leader when so assigned by Management.
An employee assigned as a group leader for
part of a shift will be paid as a group leader
for the entire shift. No rate retention
practices will apply.
While Management reserves its right to

select group leaders, where in its opinion other
factors are equal, Management will make seniority
the primary factor.



ARTICLE 27

INSTRUCTOR

The term “instructor” as used herein refers
to an hourly-rated job established with the primary
function being to teach trainees or other emplo-
yees:
1. Under classroom circumstances.
2. On the job under plant operating conditions.

The designation of an employee to the job of
instructor will not be considered an employee’s
regular job, hence he will be paid the differential
provided above only for those shifts actually
worked as an instructor when so assigned by the
Company. An employee assigned as instructor for
part of a shift will be ljaid as an instructor for the
entire shift. No rate retention practices will apply.

An instructor is an employee who has been
definitely assigned by Management. Only in such
cases will the instructor3  rate be paid. Any
employee who has not so been assigned will not
be responsible for the progress of the employees
in training; however, he is expected to work with
the persons in training and help them in the
various types of problems without the respon-
sibility for their training progress.

This term “instructor” will not apply to
employees working on jobs wherein the basic
duties contain the responsibility for giving direc-
tion to others.

An employee designated by the Company
as an instructor will be paid as follows:
1. The standard hourly rate of two (2) job

classes higher than the standard hourly rate
of his regular job, or
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2. The standard hourly rate of two (2) job
classes higher than the highest standard
hourly rate of any of the jobs on which the
employees are being instructed, whichever
is higher.

ARTICLE 28

WELFARE

It is understood that the benefits contained
in appendices A and B to this agreement will be
provided. by means of Insurance Policies, in
accordance with the terms and conditions of the
policies. The Company’s obligation shall be limited
to paying the cost of the premiums applicable to
the said policies.

ARTICLE 29

NOTIFICATION BY THE COMPANY

Employees are responsible to advise the
Company in writing of their current address and
telephone number. Notifications to employees
that are required under this Agreement shall be
made by registered letter, telegram, telephone or
other reliable means, on the latest information
contained in the Company records.

Notification by the Company given in keep-
ing with the above shall be considered to be in full
compliance with the Company’s obligations.

30.01  COPIES OF AGREEMENT

.In orderthat each employee may be familiar
with the provisions of this Agreement, and his
rights and responsibilities thereunder, the



Company will provide each employee with a ’
complete and updated copy of this Agreement in
booklet form and new employees will be given a
copy upon completion of the probationary period.

30.02 Modifications or Side Agreements to
the Collective Agreement

Any modification or side agreement effec-
tive during the term of this Agreement shall be in
writing and signed by both parties.

ARTICLE 31

TERM OF AGREEMENT

This Agreementshal!  be from July 1, 1986_---- __ ___.-
to June 30, 1989 inclusive and shall continue in
‘forcefremyeartoyeai~thereafter unless within a
period of ninety (90) days before the date of
termination, either party shall furnish the other
with notice of termination of, or proposed revision
of this Agreement.

Dated at Toronto, Ontario this 26th day of
September, 1986.

For the Company For the Union

A. Manze
D. Belmore
V. Ciraco
G. Munshaw
J. Alexander

J. Stewart
A. T.  Murphy
A. E. Britton
A. Holt
D. Clark
S. DeBartolo



Appendices A

INSURANCE and WELFARE

Unless otherwise provided, the Company
will pay on behalf of all eligible employees, the full
cost of premiums for the following insurance
plans:-

Ontario Health Insurance Plan;
Semi-Private coverage-Hospital room and
board up to semi-private accommodation,
for up to 365  days per disability;
Extended Health Care Benefits-$25  and
$50  deductible, 90% co-insurance of eligi-
ble expenses for prescription drugs, medi-
cines, sera and injectibles, 80% of all other
eligible expenses up to a maximum of
$10,000.  Vision Care benefit included at the
80% co-insurance level;
Weekly Indemnity with the following bene-
fits payable after the first day for disabilities
due to accident or the seventh calendar day
if disability results from illness. (Fifth
calendar day effective July 1, 1988).  Bene-
fits are payable for up to 52 weeks if the
employee has less than two years of service,
104 weeks if length of service is between 2
and 10 years and 260  weeks if over 10
years of service.



Job Class
l- 4
5- 7
8- 10

11-13
14-  16
17-  19
20 and above

Effective Effective
July 1, July 1,
1986 1987
$265 $285

276 296
284 304
295 315
306 326
314 334
325 345

4 An amount of insurance equal to twice your
annual earnings (exclusive of overtime or
any premiums) rounded to the nearest
$500.00.

9 The Dental Plan will provide cleaning and
scaling of teeth twice in a 12 month period.

cl) Employees retiring will be provided with a
$4,000 single premium paid up Life Insu-
rance policy.

W In the event of layoff, Life Insurance will
continue for 9 months and other coverages,
except Weekly Indemnity, will continue for
up to 1 month for employees with less than
2 years of continuous service and up to 6
months for employees with 2 or more years
of continuous service. For employees with
10 or more years of continuous service at
commencement of layoff, the insurance will
be continued for up to 2 years.

0 All new hires will be eligible for benefit
coverages after (30) worked days.

i) All out of country medical services will be
covered up to $30,000 per disability.
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W All private duty nursing costs will becovered
up to $10,000 per disability.

1) A surviving spouse, of a retiree who has
completed ten years of continuous service
with the Company, will continue to receive
the health benefit coverages for a period of
two years.

Appendices B

PENSION PLAN

1. Effective Date

The Plan was implemented effective January
1,1971,  superseding thecompany  pension
plan then in effect.

2. Eligibility

A member of the preivous  plan became a
member of this Plan on January 1, 1971.
Each employee hired after this date shall
automatically become a member of this
Plan on the employee’s date of hire by
completing the enrollment  card as provided
by the Company.

3. Contributions

No employee contributions are required for
the benefits of this Plan. The Company pays
the entire cost.



4. Retirement Benefits

a) The Normal Retirement Date of a
member shall be the first of the month
following attainment of age 65, provid-
ing the member has 10 years of conti-
nuous service.
A member retiring on his Normal Retire-
ment date shall receive a monthly
pension from this Plan equal to the
amountoftheunitshown  inScheduleA
below for each year of Pensionable
Service. Pensionable Service includes
themember’scontinuousservicesince
January 1,197l  excluding any periods
of lay-off or absence.

Schedule “A”
For Payments For Payments For Payments

Job On or After On or After On or After
Class July 1, 1988 July 1, 1987 July 1, 1988

l- 5 $19.50 $20.50 $2 1 .oo
6- 9 20.15 21.15 21.65
lo- 13 20.80 21.80 22.30
14 - 15 21.50 22.50 23.00
16-  17 22.15 23.15 23.65
18-  19 22.80 23.80 24.30
20 and 23.50 24.50 25.00
over

Only employees who retire or retired from
the Company after July 1, 1984  shall receive the
appropriate basic pension formula noted above
for the term of this Collective Agreement.

b) A member may retire on his 30 Year
Pension date which shall be the first
day of any month following the comple
tion of 30 years of continuous service
and prior to age 65.
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The monthly pension payable at a
member’s 30 Year Pension date shall
be the pension benefit calculated as
for the Normal Retirement Pension.

c) A member may retire on his Voluntary
Retirement date, providing the mem-
ber has 10 years of continuous service.
A membet’s,Voluntary  Retirement date
is the first day any month following age
62 and prior to age 65.
The monthly pension payable to a
member retired on his Voluntary Retire-
ment date shall be the pension benefit
calculated as for the Normal Retire-
ment pension.

d) A member may retire on his Early
Retirement date with the consent of
the Company, providing the member
has 10 years of continuous service. A
member’s Early Retirement date is the
first day of any month following age 55
and prior to age 62.
The monthly pension payable at a
member’s Early Retirement date shall
be the monthly pension benefit calcu-
lated as for the Normal Retirement
pension, reduced to recognize that
Early Retirement pensions will be paid
for a longer time.

e) A $13.50 per month Pension Bridge
with no actuarial reduction is appli-
cable for employees retiring on or after
July 1, 1986  who fulfill the following
eligibility requirements:
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i) Early retirement at age sixty (60)
with thirty (30) years of service.

ii) Early retirement at age sixty-two
(62) with ten (10) years of service.

This benefit to run to 65th birthday or
death with no offsets.

9 A member may retire on his Disability
Retirement date, providing the mem-
ber has 10 years of continuous service,
which shall be the first day of the month
following his disability.
The monthly pension payable at a
member’s Disability Retirement date
shall be the pension benefit calculated
as for the Normal Retirement pension
without reduction, plus a supplemen-
tary monthly pension of $300 until the
member is eligible for the retirement
benefits under the Old Age Security
Act and the Canada Pension Plan.

g) A member may retire on his Special
Retirement date, which shall be the
first day of the month following the
completion of these requirements:

i) Age 50 with 15 years of continuous
service and whose age plus service
total is at least 70 years; or whose
age plus service is at least 75 years;
or has 20 years of continuous service
and whose age plus service total is
at least 65 years;

and
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ii) has been absent for 2 years due to
lay-off or disability; orwhose service
has been terminated due to perma-
nent plant shut down.

The monthly pension payable at a
member’s Special Retirement date
shall be the pension benefit calculated
as for the Disability Retirement pen-
sion in 9 above.
The minimum pension benefit from this
Plan shall be $12.00 per month for
each year of Pensionable Service.

The maximum pension benefit from
this Plan shall not exceed 2% of the
average of the best 5 years of earnings
for each year of continuous service, to
a maximum of 35 years.
The total retirement income payable to
a member from this Plan and from the
Canada Pension Plan and the Old Age
Security Act shall not exceed 85% of
the average of the member’s 5 best
years of earnings; this percentage shall
be increased by an additional 1% for
each year of continuous service after
30 to a maximum of 15 such additional
years.

5. Termination Benefits

A memberwho terminates employment with
10 years of continuous service shall be
entitled to a monthly pension at Normal
Retirement date equal to the Normal Retire-
ment pension accrued based on the
member’s Job Class and continuous service
to the termination date.
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Such pension shall be reduced by the pen-
sion equivalent of any cash refund payable
from the prior pension plan.

6. Death Benefits

4

b)

N.B.

Prior to retirement:
If a member should die while em-
ployed by the Company and has
completed 10 years of continuous
service and is survived by a dependent
spouse, a monthly benefif of $100  shall
be payable to the spouse until the
spouse dies, remarries or becomes an
employee of the Company.
After retirement:
The monthly pension payable from this
Plan is for the lifetime of the member.
A member may elect an optional form of
pension for a reduced amount that will
continue a percentage of the pension
to a named beneficiary following the
members death.

For those who were in the employ of the
Company at December 31, 1970  and are in the
employ of the Company at July 1, 1986,  the
pension benefit payable at Normal Retirement
Date for service from date of hire to December31,
1970  will be the greater of:-

(i) the benefit calculated in accordance with
the schedule in 4a or

(ii) the “frozen” pension benefits as at
December 31,  1970.
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The guarantee of ten years will continue to
apply to the amount of the annual “frozen”
pension benefit regardless of whether a pension
is paid under (i) or (ii). Where retirement occurs
prior to Normal Retirement Date, the “frozen”
pension benefit will be subject to actuarial
reduction.

SICK LEAVE PLAN

1. For employees of the United Steelworkers
of America, Local 8670,  excluding students,
hired prior to July 1, 1974,  protection is
given on an annual basis and credits are not
accumulative from year to year.

ANNUAL ALLOWANCE
% day per month maximum 6 days.

This sickness allowance credit will be
computed twice annually at January 1 and
July 1.
Time off with pay for any sickness not
covered by Weekly Indemnity or Workmen’s
Compensation payments will be charged
against the employee’s allowance on the
basis of one day for each day of time off with
pay. Pay for Sick Leave under this plan will
be calculated at the employee’s straight
time hourly rate times the number of regu-
lar hours the employee would have worked
on such day, and to the extent that Sick
Leave credits are available. If requested by
the Company, an employee must provide a
doctor’s certificate for any illness paid for
under this plan.



Any unused Sick Leave credits accumu-
lated under this Section 1 as of December
31 in any year will be paid out in cash at the
employee’s straight time hourly rate as
defined in Article 8.01.

2. The accumulated credits for each employee
at June 30, 1971  less charges since that
date, may be used under any of the follow-
ing options:

As a supplement to existing Sick Leave
Plans to provide additional sickness
coverage.
As an addition to regular earned vaca-
tion credits subject to using a maxi-
mum of five working days at straight
time hourly rates in any one year. Such
vacations so far as possible will be
granted at times most desirable to
employees but the final right to allot-
ment of the vacation period is exclu-
sively reserved to the Company in
order to ensure the orderly operation of
the plant.
Any balance of Sick Leave credit allow-
ances existing in the year in which an
employee attains normal retirement
age, may be taken in the form of leave
with pay. Such leave will be based upon
the number of days credit available at
straight time hourly rates and must be
taken in the period immediately pre-
ceding the normal retirement date.
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Such leave with pay shall not cause any
reduction in the pension the employee
would be entitled to receive from the
Company at such normal retirement
date.
Any employee wishing to avail himself
of this provision must advise the
Company in writing of this intention at
least six months prior to the date such
leave would commence.
Any employee with accumulated Sick
Leave credits under this programme,
may elect a cash pay-out in full.

The foregoing is acknowledged and agreed to by:

A. Manze
D. Belmore
V. Ciraco
G. Munshaw
J. Alexander

J. Stewart
A. T.  Murphy
A. E. Britton
A. Holt
D. Clark
S. DeBartolo

Date: September 26, 1986
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Attachment 1

September 22,  1986

Mr. J. Stewart
United Steelworkers of America
25 Cecil Street
Toronto M5T 1Nl

Dear Mr. Stewart

This will confnm the agreement reached by the parties
during negotiations for the renewal oftbe  Collective Agree-
ment which expires June 30,1989  with respect to the term
thereof, in relation to the following:

Technological Change

The parties recognize  the need for Technological
Change in order to further the continued growth of the
Industry.

In the event that the introduction of new or improved
methods of facilities of production should have the
effect of reducing the number of employees required,
the Company will endeavour to make these changes in
such a way that there will be the least possible hardship
to employees.

Super Seniority

In the event of lay off and so long as there is work
available which they are able and qualified to perform,
notwithstanding their position on the seniority list, the
following Union officials shall, during their term of
o&e, be retained by the Company:

Union President, Vice President, Recording Secre-
tary, Financial Secretary, Treasurer, Chairman of
the Grievance Committee and the elected Grievance
Committee.
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During the term of this Agreement, it is agreed to by the
parties that employees who double back from days or
workthrough Afternoon Shiftwillbepaidaminimumof
eight hours at time and one half their regular rate of pay.

The above will only apply to the Friday Midnight shift,
and only to those employees who work the full shift

3. Pensions

All members of Local 8670 retiring after July I,1984
shall have their pensions adjusted to reflect any in-
creases negotiated in the succeeding agreement.

4. Hours of Work

The schedule of hours and days or work of each em-
ployee shall be posted in an appropriate place at least
one week in advance.

Yours very truly
CROWN CORK & SEAL CANADA INC.

A. Manze:  ja
Industrial Relations Manager

The foregoing is hereby acknowledged and agreed to on
behalf of Local 8670.

J. STEWART
. . . . .

Mr. J. Stewart
September 22, 1986

United Steelworkers of America
25 Cecil Street
Toronto M5  T 1 Nl

Dear Mr. Stewart

This will confirm the agreement reached by the parties
during negotiations for the renewal ofthe  Collective Agree
ment  which expires June 30,1989  with respect to the term
thereof, in relation of Summer Students:



While summer students are not covered by the terms of
the Collective Agreement, any student who has 30 worked
days with the Company, shall bc subject to normal dues
deduction, provided the employee’s net earnings that week
are sufficient to cover the equivalent of dues.

Yours very truly
CROWN CORK & SEAL CANADA INC.

A. Manze:  ja
Industrial Relations Manager

The foregoing is hereby acknowledged and agreed to on
behalf of Local 8670.

J. STEWART
. . . . .

September 22, 1986
Mr. J. Stewart
United Steelworkers of America
25 Cecil Street
Toronto M5T 1 Nl

Dear Mr. Stewart

This will confirm the agreement reached by the parties
during negotiations for the renewal ofthe  Collective Agree-
ment which expires June 30,  1989  with respect to the term
thereof, in relation to overtime guidelines.

1. Management will divide overtime in each overtime
sharing group as is practicable among employees in
such overtime sharing group. In doing this it is recog-
nized that Management will take into consideration
the qualifications of employees for the job to be done
and the efficient operation of the department.

2. Employees will be credited with overtime worked by
recording the number of hours worked on a premium
basis. Employees unable to work overtime will be
credited as having worked such overtime hours on the
foreman’s record.
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3.

4.

5.

6.

7.

8.

9.

Probationary employees will become eligible to per-
form overtime work after all senior employees within
the group have been offered the overtime.

Overtime Sheets
The overtime sheets which are presently being used
will be continued. Each department shall also keep a
list ofovertime refused. Each foreman shall be respon-
sible for the overtime records in his department

When an employee changes his job title or transfers to
another department he will receive the overtime hours
equivalent to the highest employee in the new sharing
group.
When an employee is rehired to work from lay off he
shall not be allowed to claim for overtime which is
missed, but shall be returned to the relative position he
would have been in if such lay off had not occurred.
Employees returning to a department other than that
from which they were laid off shall be credit with hours
equivalent to the highest employee in the new group.

An employee on sick leave, vacation or other absence
will be returned to the same relative position in the
overtime log he was in prior to such absence.

When an employee who had been transferred returns
to his former position he shall be credited with all
hours worked or refused in the new position. If no
hours are worked or refused in the new position then
the employee shall return to the same relative position
he would have been in if such transfer had not occurred

Employees will not be charged with a refusal for the
weekend on which they are going on vacation for the
first week of vacation only. All other vacation will be
treated in accordance with #7.

10. Overtime worked during the regular work week shall
be scheduled on a daily basis by hours among the
employees in the group and by shift
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Il. Overtime shall be scheduled not later than Thursday
for weekend work whenever practicable. An employee
who is absent on Thursday but who knows he will be
back on Friday and wants to share in available over-
time on the weekend, must notify the Department
Supervisor not later than noon on Thursday for day
shift employees, or the start of his regular shift on
Thursday for second and third shift employees, that he
will be available for work on the weekend. Anyone
who does this but who fails to report on Friday will be
ineligible for the overtime and will be charged with a
refusal and replaced. Anyone who works Thursday
and is scheduled for weekend overtime but does not
report on Friday, will be considered unavailable,
charged with a refusal and replaced.

These guidelines shall be applied as uniformly as possi-
ble throughout the Plant and shall not be changed without
prior discussion between the Union and the Company. In
cases where it is necessary to modify or add to these guide-
lines the Union may submit a request to Management for
review and approval. If approved, the change shall be listed
and a notation added as to where and when such change
shall apply.

Yours very truly

A. Manse: ja
Industrial Relations Manager

The foregoing is hereby agreed to and acknowledged on
behalf of Local 8670.

J. STEWART
. . . . .



September 22, 1986

Mr. J. Stewart
United Steelworkers of America
25 Cecil Street
Toronto M5T 1Nl

Dear Mr. Stewart

This will contirm our understanding reached at nego-
tiations as follows:

A) All trade, craft and skilled jobs shall be maintained as
pure jobs without the inclusion of non-skilled func-
tions. However, significant reduction of individual job
requirements due to changes in business or equipment
may create conditions which will not justify the pure
classification. During such circumstances, non-
skilled functions may be added to a trade, craft or
skilled job but only on a regular basis and only so long
as the conditions justifying such arrangement con-
tinue to exist.

The parties do recognize that certain non-skilled func-
tions are inherent parts of skilled jobs and the inclu-
sion of these functions as part of a skilled job will not
be a violation of this agreement. Examples of this
include:

1. The normal tending duties assigned to Main-
tainers which include operating functions (such as
operating a coater;  operating a twopiece line),
and lubricating equipment which the employee is
assigned to maintain.

2. Maintainers preparing equipment for operation.

3. Relief.

B) With respect to Production and Service jobs, (not
including trade, craft and skilled jobs) no combi-
nation nor increase in work requirements shall be
made on any job which shall result in unreasonable
work requirements,



Whenever Management contemplates combining
Production and Service jobs or increasing the work
requirements of a job it will notify the Union in
advance, unless the circumstances preclude such
advance notice. Any suggestions received from the
Union will be considered, and upon request, Manage-
ment will provide the Union with an explanation of
the facts and reasons for the change.

If, after reasonable experience with such change,
which will normally be thirty days, and considering
the facts and any explanation provided by the Com-
pany, the Union believes that the work requirement
created by such change has been made unreasonable,
it may tile a greivance in the Second Step within 60
days of the date of such change. The grievance shall
include a statement setting forth the specific facts
which the Union believes warrants its claim of an
unreasonable work requirement.

Should the grievance be appealed to Arbitration it will
be docketed, heard and decided within 90 days of the
appeal, unless the parties determine the circums
tances require otherwise. If the Arbitrator determines
that the work requirement is unreasonable he shall
only have the authority to order Mangaement  to
remedy the unreasonable work requirement.

Yours very truly

A. Manxe:  ja
Industrial Relations Manager

The foregoing is hereby agreed to and acknowledged on
behalf of Local 8670.

J. STEWART
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JOB COMBINATION GUARANTEE

ATTACHMENT “A”

It was agreed that whenever the combination (a) direct
labour jobs with direct labour jobs; (b) direct labour jobs
with indirect labour jobs or (c) indirect labour jobs with
indirect labour jobs occurs, the combination job will be
factored in accord with the principles of the Manual. If the
resulting factoring does not produce at least a one job class
increase over the highest rated job in the combination, the
combined job will nevertheless be granted a one job class
additive over such highest rated job in the combination.
This guaranteed additive shall remain in effect and will not
be affected in the event of additional combinations. If the
job or jobs responsible for producing the guaranteed addi-
tive are eliminated from the combination, the guaranteed
additive is eliminated.

Excluded from consideration for the guaranteed
additive shall be:

5.

6.

I.

A job that is an inherent duty of another job in the
combination.
All Job Class 1,  2 and 3 jobs which are included in a
combination with Job Class 5 or higher jobs.
Multi-unit or line assignments.
Traditional multi-purpose direct labour jobs such as
Feed and Offbear Press*, slitter or Scroll Shear, Feed
Double Seamer and Tend Tester, Feed and Tend
Coater; Stacker Operator, Tend Waxer and Load
Turner, Set Up, Seal and O&ear Cartons etc.
Trade, Craft or Skilled jobs when combined with
themselves or with tending or direct or indirect labour
jobs.
Tending jobs when combined with tending or direct or
indirect labour jobs.
Combination ofjob assignments occasioned by reduced
operations when the time of the occupants on the jobs
would not normally be utilized unless the jobs were
combined.

*-Other than Strip Feed.
. . . . .
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September 22, 1986

Mr. J. Stewart
United Steelworkers of America
25 Cecil Street
Toronto M5T IN1

Dear Mr. Stewart

This will contirm the agreement reached by the parties
during negotiations for the renewal of the Collective
Agreement which expires June 30,  1989 with respect to
the term thereof, in relation to employees returning to the
bargaining unit:

An employee shall, if returned to the bargaining unit
retain all seniority to the date he was transferred or
promoted out of the unit, but shall not accumulate any
seniority for the period during which he was not a member
of the bargaining unit. Upon his return to the bargaining
unit he will continue to accumulate seniority within the
unit.

An employee or employees promoted or transferred to
another job or laid off as a result of an employee being
returned to the bargaining unit shall have no recourse to the
grievance or arbitration provisions of this Agreement
regarding such transfer, demotion or lay off.

Yours very truly

A. Manse: ja
Industrial Relations Manager

The foregoing is hereby agreed to and
behalf of Local 8670.

acknowledged on

J. STEWART
. . . . .



September 22, 1986

Mr. J. Stewart
United Steelworkers of America
25 Cecil Street
Toronto M5T lN1

Dear Mr. Stewart

This will confirm the agreement reached by the parties
during negotiations for the renewal of the Collective
Agreement which expires June 30, 1989 with respect to
the term thereof, in relation to safety shoes:

The Company agrees to increase its present contri-
bution towards the cost of safety shoes to twenty one
dollars ($21.00)  for the first pair and twelve dollars
($12.00)  for the second pair.

Yours very truly

A. Manze:  ja
Industrial Relations Manager

The foregoing is hereby agreed to and acknowledged on
behalf of Local 8670.

J. STEWART
. . . . .

September 22, 1986

Mr. J. Stewart
United Steelworkers of America
25 Cecil Street
Toronto M5T 1Nl

Dear Mr. Stewart

This will confirm our understanding that errors in the
application of the updated Can Industry Manual for the
classification of hourly rated production and maintenance
jobs shall be corrected as expeditiously as possible.



If, as a result of application of the new updated manual
to classify new or changedjobs should increase the rate of a
job to a higher job class, the rate shall be adjusted
retroactive to the appropriate effective date. However,
such retroactivity will be limited to no more than six
months or, in the case of a grievance settlement, to a date
no more than six months prior to the initial date of the
grievance.

If the correction of any error should decrease the rate of
ajob to a lowerjob class, the rate will be adjusted promptly,
but not retroactively. Such correction however, shall not
red-circle any incumbent on such job.

It is understood that the Union will advise the
Company, as promptly as possible, of any errors it believes
have been made.

Yours very truly

A. Manze:  ja
Industrial Relations Manager

The foregoing is hereby agreed to and acknowledged on
behalf of Local 8670.

J. STEWART
. . . . .

September 22, 1986

Mr. J. Stewart
United Steelworkers of America
25 Cecil Street
Toronto M5T lN1

Dear Mr. Stewart

This will confirm the agreement reached by the parties
during negotiations for the renewal of the Collective
Agreement which expires June 30, 1989 with respect
to:



1. Summer students will be paid at the rate of twenty
percent (20%)  less than the job rate applicable to the
job being performed between March 15 and October
15 in any year. If such student works thirty (30) days
for the Company and is then accepted for full time
employment he shall attain seniority status imme-
diately and his seniority date shall be his latest date of
employment with the Company.

2. The Company agrees to extend Sunday start up to a
year round basis for the lifetime of this agreement. It is
further agreed with respect to such start up that the
shift commencing at (11) eleven P.M. Sunday, and
ending at (7) seven A.M. Monday, will be paid as
eight (8)  hours at the straight time hourly rate plus the
shift premium of 21 cents per hour.

3. For the purpose of clarity, it is acknowledged that the
work performed by the Company’s janitorial sub
contractor is not work performed within the bargain-
ing unit.

4. It is understood that the employee serving in the
capacity of Union President shall be assigned to day
shift only.

5. In the case of lay off employees qualified may bump
upwards as high as job class six (VI) inclusive.

6. It is the Company’s policy to allow one day off per
year with pay if an employee moves his place of
residence, providing the employee gives at least one
week’s notice to his Supervisor.

7. For skilled jobs, classification seventeen (17)  to
twenty-three (23) inclusive, the starting rate will be at
Management’s discretion depending upon the appli-
cant’s qualification and stated experience. Appli-
cants showing proof of completing an approved
Apprenticeship course, as accepted by the Province
of Ontario in their respective trade, will be paid the job
rate upon hire.
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8. It is agreed that if an employee is to receive pay above
that of his classification, the Union will be advised
prior to such change.

9. It is agreed that any employee entitled to the Special
Vacation may elect to work up to three (3) weeks of
this Special Vacation.

IO. It is agreed that Management-Union meetings will be
held monthly.

Yours very truly
CROWN CORK & SEAL CANADA INC.

A. Manze:  ja
Industrial Relations Manager

The foregoing is hereby agreed to and acknowledged on
behalf of Local 8670.

J. STEWART
. . . . .

Mr. J. Stewart
September 25, 1986

United Steelworkers of America
25 Cecil Street
Toronto M5T IN1

Dear Mr. Stewart

This will contirm the agreement reached by the parties
in order to clarify the manner in which tin plate sorting is
assigned the following points have been agreed to:

1. The tin plate sorting job assignment is covered by the
terms of the U.S.W.A. Collective Agreement. At the
present time, this job is assigned to the employee
performing the utility duties (Classification #6).

2. In the event overtime is required to sort tin plate
such work will be assigned to the employee perform-
ing the utility duties in accordance with the terms of
the U.S.W.A. Collective Agreement.
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3. It is agrccd and recognized that there are times when 
employccs covered by the terms of the G.C.I.IJ. 
Collective Agreement may be required to sort tin 
plate. Such employees may be assigned to the tin plate 
sorting function when the employee performing the 
utility duties is unavailable or unable to perform the 
work. 

4. It is further agreed that the Company, the Local 
President of the U.S.W.A. and G.C.I.U. would meet 
to discuss any matters concerning the tin plate sorting 
job assignment which were not addressed. 

Yours truly 

A .  Manze: ja 
Industrial Relations Manager 

The forcgoing is hercby agrccd to and acknowledged on 
behalf of Local 8670. 

J. STEWART 




