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AGREEMENT 

THIS AGREEMENT HAS B E E N  MADE 

AND ENTERED INTO Bi! A N D  BETWEEN 

AMERICAN CAN CANADA INC. 

hereinafter referred to as "the Company" 

and 

THE UNITED STEELWOR'KERS OF AMERICA 

LOCAL as21 

hereinafter referred to as "the Union:. 

This agreement covers thoee employees of  the company as defined in 

Article 3 of this agreement reprerepted by  the United Steelworkers 

of America. 

This  q r e e m e n t  shall be dated and effect ive December I .  1 9 8 5 .  
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ARTICLE 1 - PURPOSE A N D  INTENT 

1.1 It is the intent and purpose of the parties hereto that this 
agreement wilJ promote and improve industrial and econombc 
relationships between the employeei and the company and to I C t  
forth herein the basic agreement coveting rates of pay. hour9 O f  
work, and conditions of employment to be observed between the 
parties hereto. 

1 .2  Wherever the term 'he" o r  "siie" appears in this Agreement 
shaU be interpreted as "employee". 

ARTICLE 2 - RESPONSIBILITIES OF THE PARTIES 

2 . 1  Each of the parties hereto acknovledges the r ights and 
responsibilities of the other party and agrees to discharge its 
responsibilities under this agreement. 

2 . 2  In addition to the respopsibilitîes that may be provided 
elsewhere in this agreement, the following shall be  obierved: 

There shall be  no union activity on company hm which will 
interfere with or impede production. There shall be  no 
strikes.  work stoppages o r  interruption or impeding of work. 
No officer or repreientative of the union shall authonze. 
instigate, aid or condone @ny such activities. No employee 
shall participate in any such activities. 

There shall be no lockouts by the company. 

No Discrimination 

2 # 3  There shall be  no discrimination against any employee because 
of race. creed, color. sex, age. national origin, union membership 
or union activity. 

2 . 4  It is the policy of the Company and the Union not to 
discriminate against any employee who may be handicapped. 

ARTICLE 3 - BARGAINING AGENCY A N D  RECOGNITION 

3.1 (a) The Company recognizes the Union as  the soie and 
exclusive bargaining agency for i ts  employees. as  described in the 
current  Certification iasued by the British Columbia Department of 
Labour, for the purpose of collective bargaining with respect to 
ratem of pay, hours of employment and other conditions of 
employment. 
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3 . 1  (b) DEFINITLON OF EMPLOYlE 

The term "employee" as urne4 in and for the purpose of this 
Agreement shall include those employees of the Company at and  
from the  Company's present or relocatcd premises for which the  
Union is certified, except those employees excluded b y  the Labour 
Code of Bntish Columbia. 

3.2 Persons whose regular jobs are not in the bargaining unit wi l l  
n o t  work on any Job for which rates a r e  established b y  this  
agreement, except for  purposeq of uistruction, experimenting. 
management t run ing  (ln which cade such trainees shell not displace 
or replace any employee in any lclassificanon). o r  in emergencies 
when regular employees are not available. 

Grievances arieing over an alleged violation of this clause 
rnuat be  füed within five ( 5 )  day$ (excluding Sa turdays ,  Sundays .  
and holidays) of the date on whuch the occurrence became known. 
Such grievances onIl be  heard inlitrally in the  second s tage  of the  
Grievance Procedure. In the event work is performed in violation 
of this  section by supervisory or management personnel  or b y  
persons whose regular lobs are p o t  in t h e  bargaming unit when 
directed by supervisory or management pereonnel to  perform such  
work, the employee who would1 have performed t h e  work shaii 
receive a reasonable monetary penalty. In n o  e v e n t  shall the  
penalty be less than four ( 4 )  hours' pay. 

3 . 3  The Company wll not contract out work which IS normally 
performed by employees at the  1 part icular  location when there is 
appropriate equipment, skilli. necessary time and  qualified 
employees to perform such workl. Before t h e  Company decides to 
contract out  work not prohibited by the precedmg sentence the  
Union President or his designee iwill be notified a# soon in advance 
as is practicable as to the nature of the work a n d  t he  reasons for 
contracting out  such work. iLocal management wdl give d u e  
conaideration to the suggestions of the local union before making 
i t s  fmal decision as to whether or not such  work will be  contracted 
ou t .  

3 . 4  The Company. without luditing the company's r ights  under 
jetion 3.2, may assign "SkilleC Can Makers" for the  purpose of 
instrucîion as to the mdntenaf4ce and improvement of production 
and q u a k y .  Such employee may ae required.  in connection 
therewith, perform work for wlhich ra tes  a r e  established by the 
agreement: but  he shall not thQreby displace any employee in the 
birgaining unit nor because of his performance of work cause any 
reduction in the work time whiQh would otherwaise be available for 
employees. 



ARTICLE 4 - MANAGEMENT 

4.1  The management of its plant$ and the direction of the working 
force. ia vested exclu.ively in the compmy, and includes but 19 

not limited to the right to hire: to promote and demote: to 
transfer: to discipline or discharle for proper cause and to relieve 
employees from duty because of lack of work or for other 
legitimate reasons. 

The company. in exercisivg Its ngh t r ,  will observe thë 
provisions of this agreement. 

ARTICLE 5 - UNION MEMEERSHIP 
AND SERVICE CHARGES 

5 . 1  The provisions of this artikle shall be effective with respect 
to the employee# as defined in Article 3. 

5 . 2  All employeem covered by this agreement who are members of 
the union in good standing on tbe effective date of t h b  a#reement 
s h d l  mlintun their membership in good standing for the duration 
of t h h  agreement. All employees who are not membrrr of the 
union in good standing and all employeem hired on or after the 
effective date of thia agreement shaU become members of the union 
on the effective date of thir &grcement or date of employment, 
whichever is the later, and, thereafter shall maintain union 
membership in good s tandhg f4r the duration of this agreement. 
For the purpose of this agree/ment the term "good standing" 1s 
defmed to refer only and to qe limited to the payment of union 
membership duei  and initiation1 feci. For the purpose. of thii  
section. an employee shaJ1 not b e  deemed to have lost his 
membership in the unlon in gopd standing until the International 
Treasurer of the union s h d i  h*ve determined that the membership 
of such employee in the unionl is  not in good standing and shall 
have given the company a noticp in writing of that fact. 

5 . 3  in order to promote harmonious relationr between the parties. 
the company shall give all new ,employees a copy of this agreement 
and shall make avulabb to thkm application card., furnished by 
the union, for membership in the union and for authorization of 
d u e i  check-off. The compdy shall furnish the local union 
fh.licW recretary each month with a list of all employees hired or 
rocailad within the preceding 30 days. 

5.4 Union members are to be #upplied with Union deduction totals 
for income tax purposes. The Company agree. to show on 
employees' "TI" slips the total Union deductions for the previous 
taxation year. 
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ARTICLE 6 - CHECK-OFF 
1 

6 . 1  Upon receipt of voluntary *uthorication in writjng b v  an 
employee covered by this agreepent .  the company w i l l  make 
deductions from the employee's wages for unlon initlation fees. 
monthly membership dues ,  and assdriments. There deductions WIIJ 
be in amounts designated to the company in writing by the  
International Treaaurer of the (union in accordance with the 
constitution of the international union. 

6.2 The authoncation for the deductions made in accordance with 
the foregoing section 6 . 1  shall be in the form: provided by the 
union. 

6.3 The company will deduct the foregoing a u t h o n i e d  amounts on 
the first pay day in the month for the precedins month. When an 
employee quits ,  i s  discharged or ia laid off ,  any of the  foregoing 
amounts due for ei ther  the precpdmG or cur ren t  month wll be 
deducted from the last pay payable. 

6 . 4  The Union shall indemnify and save the company harmlesa 
against any and all claima, dewands, suits or other fo rms  of 
liability that  shall anse  out of or1 by reamon of action taken or not 
taken by the company in reliancq upon signed authorization c a r d s  
furnished to the company by the union o r  for the purpose of 
complying with any of  the provisiqins of this  ar t icle  and Article 5. 

ARTICLE 7 - WACE SCHEDULE 

7 . 1  ( a )  The job classifications qnd rates of pay listed in the 
Wage Schedule is agreed upon by both part ies  and is a 
par t  of this collective agreement. 

Classifications Dec. 1 / 8 5  Dec. 1/86 Dec. 1 /87  

Tool L Die Makkcr/Machmist $16.47 $16.97 $ 1 7 . 4 7  

Electronic RepoirmanlElectncian 16.47 16.97 1 1 . 4 1  

Mechanic Operator 15.31 15.31 1 5 . 3 1  

Industrial Truck Operator 1 3 . 9 1  13.91 13.91 

General Labour 13.36  13.36 1 3 . 3 6  
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(b )  The rates set forth in the preceding Wage Schedule may 
not be used in any way for the purpose of reducing the 
wage rate (s )  prerently received by an employee(s). 

The rates for the claar/flcationr set forth In this 
Agreement, and for any rubsequent rnutullly agreed 
upon additions thereto, are the agreed upon rater for  
those clasrificatlon~ , and therefore no employee may 
perform work  within the cJa#siflcations for a rate other 
than the rate set forth in this Agreement. sublcct only 
to the provisions of daily rate retention. 

job classifications a r t  ertablished, or  i f  there 1s a 
significant change in the job content of ;my lob 
classification(s) set fqrth in this Wage Schedule. or If  
any ]ob clasrlficatlon(r) have been overlooked In thrs 
Wage Schedule, t he ]  Partiem hereto are agreed to 
negotiate a rate for the lobfs) in quertion. 

If the Parties are unable to reach agreement then the 
dispute vdl be settled through the Grievance and 
Arbitration procedures of this Agreement. 

7.2 For newly hired employaer after December 1, 1965 the 
followinp hourly wage scale. of rates for the reapeetbe lob 
clasaiftcations and the effective dates. thereof dl1  apply. 

( c )  

( d )  NEW OR CHANGED JO CLASSIFICATION I f  any new 

(e )  

Clasrifications Dec. 1/85 Dec. 1/86 Dec. 1167 

Tool 6 Die MlkerlMachlnist $16.47 J16.97 617.47 

Electronic RepainnmIElcctrician 16.47 16.97 17.47 

Mechanic Operator 14.31 14.81 15.31 

Industrial Truck Operator 12.91 13.41 13.91 

Genorrl tabour  12.33 12.83 13.36 

Rate Retention - General Rule 

7.3  The general rule governing administration of the wage structure 
ertablished under this agreemwt I# that  a job ra te  has  been negotiated 
for each job, and an employee w i l l  receive the negotiated rate for a 
put tcular  job durmg the time he workr  on that lob. When a n  
employee is arrigned to a d1ff)rent job carrying a different rate, his 
pay 4 1 1  change accordingly: so that at  all times an employee'r rate of 
pay ir the rate negotiated for the job he is work ing  on. 
Rat. Retention - Balance of Shift 
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7 . 4  The rate retention rule in this section applies to all employees. 
I t  operates only during the shift in which a change in lob assignment 
is made. I 

When an employee's job assignmCnt is changed to a )ob carrying a 
higher rate than the work he has previously done that day. he 
get the higher rate as soon as Le starts  work on the hieher paying 
job. 

When an employee's lob aasigpment i s  changed to a job carrying a 
lower  rate than the work he ha* previously done that day (including 
multi-rated lobe), he will keep the higher rate of the previous 
asiignment for the rest of that shift, including overtime; startuig the 
next day he wil l  be paid the rate of the lob to which he is then 
assigned. 

When an employee's job asdignment Is changed between shifta, 
there wll be no retention of th4 rate paid for the Job assignment of 
the previous shift; In this care the employee will be  paid the regular 
rate of the Job to which he i s  asdigned at the atart  of the new ahift. 

Rate Retenhon - Mechanical Q;Iasaifications 

7 . 5  The rate retention rule in this aection applies only to employees 
who are classified In one of the following mechanical classification#: 

Tool 4 Die Maker 
Electronic Repairman 
Mechanic Operator 

After an employee has been classified in one of the mechanical jobs 
listed above and when work In hl8 classification ia not avaüable so that 
he is assi@ned by the compan to a lower ra te  lob, he will keep 
the rate of his mechanicd daJification provided he has worked at 
least 500 hours in that mech icai classification within the twelve 
months preceding the change i assignment. Thereafter, as long as  
he continues on the lower rat@ job, his work assignments wil l  be 
reviewed four timer a year (Ja uary 1. April I .  July 1. and October 
1). When a quarterly ravier $ows that the employee has worked at 
least 500 hours in h l i  mchani#ai clamaification during the preceding 
twelve months, he wtil continub to keep the rate of his mechanicai 
clardflcation until the next review. However, If a quarterly review 
shows that the employee has mot worked at least 500 hour8 in his 
mechrnic8i classification in the precedinu twelve months. he will then 
lose the rate of h h  previojri mechanicd clarrificatlon and will 
thereafter receive the reaular rlite of the job he is currently aarlgned. 

ARTICLE 8 - HOUqS OF WORK b OVERTIME 
I 

8 . 1  The hours of work will b e  ~s tabl ished on the  basis of a continuous 
operation, that is, each work week consiits of seven ( 7 1  working 
days and there will be two ( 2 )  shlfts per day of twelve (12)  hours 
each. 
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(a) An employee wil l  be scheduled to work either three ( 3 )  or four ( 4 )  
consecutive shifts per calendar week and wll then be entitled to 
four (4)  or three ( 3 )  consecutive days off per calendar week a6 
tho CIL. may be. Such scheduling shaU be carried out over a 
period of eight ( ô )  consecutivp weeks, in the manner set out *n 
Schedule "A" .  

( b )  When an employee i s  working 00 the continuous operating 
schedule. he shall receive comp.nsation at one and one-half times 
the regular rate for all work $erformed u1 excess of eleven and 
one-half hours per day. 

paid for a t  one and one-h.lf times the regular rate of the 
employee. 

recorded by the company c<)mmendng J a n u u y  l i t  each year, 
start ing with the senior employen in each classification and 
following a rotation system thereaftor for the purpose of 
equalization. However. this doai not obligate the ca0puiy to 
ensure a11 employees wil l  work the srne number of overtime hours. 
Empioyeeo who refuse or  are unavdlablo to work scheduled 
overtime s b ü  nonethelesr hrvq their overtime record chuged  with 
those hours they could have bben nchoduled. 

the scheduled overtime will select the number of shift. they wish 
to work by numencai preference, f irst  choices are on the shift to 
which they a re  presently scheduled and following that. on any 
other open shift. 

( f )  Casual ove r t iw  prior to or  at  the end of a shlft Will b. asiigned 
to those employees who arq working on the speciffc Job or 
equipment involved in the operation requiring overtime. The 
company will not be required to keep a record of this overtime. 

(g)  Locd Management will give codsideration to any reasonable request 

( e )  Any hours worked on an cmployee'i scheduled day off shd l  be 

(d )  Scheduled overtime on dryn off on continuour operation dl be 

(e)  Employees workîng within the job classification on the day prlor to 

of an employee to be excusdd from overtime work, but in any 
event wil l  excune an employqe from overtime on occasions where 
ch0 working of overtlme woQld caum the employee hardship or 
wrious incaivenience. 

WItbut prejudice to the reipqctive rights of the parties as set out 
abovo, MY diicipiine for f4üng to work the assigned overtime 
shall be preceded by notice, to the employee and s h d  be made 
effective no earlier than five ( 5 )  working days after notice to the 
employe. of such disdplinq. The employee may grieve the 
discipline before it is  made effective and any such grievance ahaU 
mrve to pontpon. the effeetlh date of the diaupline, if any. until 
the f ind  remlutlon of the gri#vance. 

(h)  No employee d l  bo entitled ta a necond overtime choice before 
each employee working ri thln the srne ]ob clasnificabon. who has 
indicated a desire to work, has had one choice. 

( i)  No empIoyëe# will be allowed to work back to back rhiftâ, except 
in case of emergency. 
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(1) If the company has missed an overtime assignment, the affected 
employee M U  be offered make Up overtime the next time h e i s h e  is 
on that lob when overtime ia required.  In the event  no make up 
overtime is available during th* ensuing I2 month period,  he l she  
w i l l  be  paid accordingly. 

( k )  A l l  overtime under continuous operations will be paid at tune and 
one half. 

( 1 )  This shall not be considered a s  a guarantee of hours  of work p e r  
day or per week. 

8 . 2  Employees will be scheduled al one-half hour u n p u d  meal period 
within each twelve (12) hour ihkft. Unless bus inea i  commitments 
require otherwiae, this unpaid meal period will be  taken at a t m e  
between the fifth and seventh hour* of the shif t .  

8 . 3  Employees will be  scheduled twb ( 2 )  paid fifteen ( 1 5 )  minute relief 
period.. one ( 1 )  in the first half and one in the  second half of  the 
employee's shift. 

8 . 4  The Company and the  Uniorr may, a s  a fur ther  al ternat ive,  
introduce other  work schedules which are mutually negotiated between 
the parties. 

6.5 ( a )  An employee who has alreldy left t h e  premises of the 
Company after  completion of his scheduled shif t  and who 1s 
recalled for emergency work shall be p a d  double his regular  
s traight  time hourly ra te  for a minimum of two ( 2 )  hours. He 
shail be required to rema* a t  work for the  two ( 2 )  hours.  

( b )  Hours worked on recall aNaU be considered a s  a separate shif t  
for  the purpose of deterpining the  applicable shift premium. 
In identifying a recall shift for the purpose  of payment of 
shift premium, all hours worked on the recall shift shall be 
considered the same shift a s  the s tandard  plant shift 
coincidng with the  majowty of the recall hours.  When an 
employee's recall hours a re  equally divided between two 
shifts. the higher shif t  piremiurn shall apply.  

8 . 6  An employee who reports  fop work at  the time directed. unless 
notified to the  contrary on the  previous day or night ,  shall be paid. 
in the  event  no work II  available, eleven and one-half hours report- in 
pay at his  regular  s t r u g h t  time hourly rate;  or if regularly scheduled 
on some shor te r  shif t ,  report- in pay at his  regular  s traight  time 
hourly ra te  for the  hours for which h e  19 scheduled: provided, 
however. that  this shall not apply to employees absent on such 
previous day or night w,ithou$ giving notice to the personnel 
department. nor shall it apply in cases of shut-down necessitated by 
emergenciei beyond th8 control of1 the company. 
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ARTICLE 9 SHIFT PREMIUMS 

9.1 Ths first shift aill be schedyled from 6 : O O  a . m .  to 6:OO p.m. No 
shift premium wül be payable for any hours worked on first shift. 

9.2 The second shift mil be scheduled from 6 : 0 0  p.m. to 6:OO a . m .  A 
shift premium of 50 cents will be paid for all hours worked on aecond 
shift. 

9.3 The Company will establirh a rotating shift schedule. 

9.4 Any change in the presently ertablished starting time of all plant 
or department w o r k  schedules rFaii be dircussed by local management 
and the  local union as far in advance of such change as possible. 

The foregoing docs not apply to chanpes in individual. c r e w ,  or 
line schedules. The union apd the employees affected by such 
changes r i l l  be notified as far in advance as possible. 

The company will  not stagger shift starting times for the purpose 
of avoiding overtime in meeting vanations In the volume of production 
requirements. This provision 4s not intended to and shall not be 
construed as preventing the cqmpany from staggering shift  startlna 
times whenever the physIczl nature of the productive or maintenance 
process requires work either before or after the regular ihlft starting 
tuner. 

ARTICLE 10 - HOLIDAYS 

10.1 The following holidays #hall be recognized: 

New Year'p Day 
Heritage Pay 
Good Fnd$y 
Empire Day 
Dominion Day 
August CIVIC Holiday 
Labor Day 
Thanksgiving Day 
Remembrapce Day 
Day Before Christmas 
Christmas Day 
Boxing D*y (Day after Christmas) 

10.2 Employecr who do not w p r k  on these holidays shall be paid a 
h o l l d q  alloruice provided that they work both their full normal 
scheduled work day tmmadiatel~~ preceding the holiday and their normal 
scheduled work day immedlately followlng the holiday. Exceptions to 
the foregoing wl l  be where the employee is absent for a period of 
seven ( 7 )  days or less with the permission of the Company, or. is on 
lay-off or is absent due to illness or industrtal injury on the day 
preceding or  foilowing the holiday. 
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In such case of lay-off or absence due to dlness or industrial in lurv .  
the employee, provided he worked at  least one day within the  th i r ty  

allowance not to exceed two 

1 0 . 3  
time based on the employee's cur ren t  s traight  t ime raté.  

1 0 . 4  Employees scheduled to work on any of the  above named plant 
holidays, shall receive payment at  one and one-half times their regular  
s traight  time hourly rate for the  hourr  actually worked, in addition to 
receiving the total holiday allowance. 

10 .5  Where one of the above named plant holidays falls during an 
employee's approved vacation period, he shall be p u d  the  holiday 
allowance in Leu of the holiday. 

c a l e n d u  dayr  preceding shall be  entitled to  holiday 
such thir ty day period. 

Holiday allowance shall be  an equivalent of 11 .5  hours at  s t r q h t  

ARTICLE I L  - IVACATION PLAN 

Purpose 

1 1 . 1  The purpose of this plan is to provide periods of rest and 
relaxation by the establirhment of a syrtem of vacations with pay for 
employees who a r e  paid on an houirly ra te  basis. 

Eligibility for Vacation 

1 1 . 2  ( a )  An employee is eligible for vacation when he completes a 
t o t d  of twelve months of employment with t h e  company and has worked 
a total of one thourand hours frbm the date of employment regardless 
of the plant or plants of the com9any in wluch service is accumulated. 
I f  an employee works leas than lone thousand h o u r r  during his f i rs t  
twelve months of employment. he shall not become eligible for vacation 
until he has worked a t o t d  of onq thousand hours .  

( b )  Eligibility shaU be canqelled only by quit  or discharge.  An 
employee who qui t r  or is dmchar#ed shall lose vacation eligibility. and 
i f  re-employed, he shall s ta r t  am a new employee and must re-establish 
vacation eligibility. 

A m o u n t  of Vacation 

11.3 An employee who has established vacation eli@bthty as provided 
in 11.2 

a)  Shall be granted two ( 2 1  work cycles of vacation to be taken 
prior to December 31st Qf t h e  year in which eligibility is first 
established. the m o u n t  of vacation pay shall be 4% of his 
first twelve ( 1 2 )  montha earn inas ,  o r  two ( 2 )  work cycles o f  
vacation pay,  whichever is the grea te r .  



b )  Thereafter,  during each Calendar year an employee conhnues 
in employment with the Company, he shall be granted vacatlon 
on the following basis: 

be granted two ( 2 )  work cycles of vacation in each calendar 
year,  the amount of vacrtlon pay shall be 4% of his previous 
calendar year's earnings, or two ( 2 )  work cycles of vacation 
pay. whichever is the greater. 

c )  U n a l  the employee attainq five ( 5 )  years of service he shall 

d )  After attaining five ( 5 )  y e u s  of service he shall be granted 
three ( 3 )  work cycles of,vacation in each calendar year. The 
amount of vacation pay shail be 6% of his previous calendar 
year's earnings. o r  three ( 3 )  work cycles of vacation pay, 
whichever i s  the greater. 

granted four ( 4 )  work cycles of vacation in each calendar 
year. The amount of vacation pay shall be 8% of hie previous 
calendar year 's  earnings, or four ( 4 )  work cycles of vacation 
pay. whichever is the greater. 

f )  After attaining twenty-three ( 2 3 )  years of service he shall be 
granted five ( 5 )  work cycles of vacation in each c i l e n d u  
year. The amount of vacatlon pay shall be 10% of his 
previous calendar year's earnings, or five ( 5 )  cycles of 
vacation pay, whichever is the greater. 

g l  After attaining twenty-spven (27 )  years of service he shall be 
granted six ( 6 )  work cycles of vacation in each calendar 
year. The amount of vacation pay shall be 121 of his 
previous calendar year's earnings o r  six ( 6 )  cycles of 
vacation pay, whichever is the greater. 

e )  After attaining thirteen (13)  years of service he s h d l  be 

Such vacations shall commence prior to December 31 of the year tn 
which efigibility for vacation is istablished and thereafter during each 
calendar year the employee contuyues in the employ of the company and 
performs work for which he is  compensated. 

Scheduiing Vacation 

11.4 Vacations will, so far as prrcticablc, be granted at t imes most 
desirod by employees (longer service employees being given preference 
a. to choke) ;  but the find right to allot vacation periods and to 
change such allotments is exclusively reserved to the company in order 
to insure the orderly operation of the plant. A vacation granted to an 
employee In any calendar year must commence in that year and shal l  
not accumulate from one calendar year to another. 
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Once an employee", vacation har  been scheduled b y  the  company 
i t  shall not be portponed in the  30 day period immediately preceding 
the  date the employee 18 schedulqd to commence hia vacation, except 
for emergency condition8 clearly beyond the  control of  local 
management, such a s  flre. flood, qtorm, utility f u l u r e  or labor dispute.  
Notwithstanding the above. an employee's vacation can be postponed a t  
any tlme by mutual agreement. 

Vacation Shut-Down 

The Company reserves the  right to shut-down a par t  o r  ai1 of an 
operation, for a part  o r  aU of a scheduled vacation, d u n n g  t h e  p e n o d  
of July 1st to Auguit 31st. Should the Company exercise its right to 
shut-down d u n n g  this penod ,  no additional vacation ml1 b e  granted 
during the perlod July l i t  PO August 31, uniers  Management 
determines that  buaincrs condittopa mll allow limited flexibility. The 
date of the shut-down perlod will be  announced by Apri l  1st. 

Allowance in Lieu of Vacation 

11.5 If i t  becomei necessar becaune of critical productlon 
requirement8 or other emergen& for the company to requent  an 
employee to forego a part  or all of the vacation period for which he is 
eligible and i f  the employee c?nsent#, the  employee shall be  p a d  
vacation allowance in heu of bme off. 

Time of Vacation Pay 

11 .6  (a )  Vacation pay shall be paid no later than t h e  employee's last 
scheduled work day preceding the s ta r t  of the employee's vacation. 

( b )  Any pay earned by an employee d u r i n g  the week immediately 
preceding his  vacation perlod. and which becomes payable on the pay 
day within such vrcatlon period, shall be  paid to  him on the first day 
he return3 to work after  hlr  vadation, u n l c i i  h e  chooie i  to call for i t  
on pay day. 

Vacation Allowance at Termination 

11.7 (a) An employee who qultü or  18 &.charged before he has been 
granted a v a u t i o n  a s  provided in section 11.3 shall be  paid vacation 
ailarance at  the  time of such quit  or discharge,  lunited to the vacation 
for rNch he was eligible at  tqat time and would have been uranted 
during the  cur ren t  year had he conhnued to work for the companv. 

(b) An employee who ir l a d  off prior to October 1 will a t  
hislher  optlon be granted vaclition allowance at the time of layoff 
limited to the remainlng vacatioh for which h e / r h e  is then eligible as 
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Lost Time 

11.8 Hours worked for the purpose of computing average weekly 
number of vacation hours shall include all hours counted as hours 
worked under (Accredited Servike) except as modified by Section 11.6 .  

Additional Payment 

11.9 Each employee will be paid an additional payment Of $40 for each 
full cycle of regular vacation at the time he receives his regular 
vacation pay. 

ARTICLE 12 - SENIORITY 

12 .1  The purpose of this Seniority Article is to provide the maximum 
job security and promotional opportunity for all bargaining unit 
employees. bared on length of service. while giving full consideration 
to efficient plant operation. Seniority, as referred to III this 
Agreement, shall mean length of service in the employ of the Companv 
not interrupted by any senionty b r e d ,  and s h d l  be on a plant-ande 
basis. 

12.2 Each employee shall be c probattonary employee, and shJ1 not 
a t tun  seniority status until ha h i s  been an employee of the Company 
for a minimum of fifty-six (56)  days worked. 

A f t e r  attainment of seniority. the employee's seniority rating wll 
be established from the date of employment, or, in the case of an  
employee re-employed followng a break in seniority, from the date of 
re-employment. 

12.3 Notwithstanding any other provision of this agreement. the 
employment of a probationary employee may be terminated a t  the sole 
discretion of management, and no arbitrator or arbitrahon board shdl  
have junsdiction to entcrtun any grievance filed a s  a result of such 
termination. 

1 2 . 4  Seniority lists will be posted as soon as possible after the 
signing date of this Asteement, and every six ( 6 )  months thereafter. 
including such revîsionr as arb necessary. A copy of the list ml1 be 
portod in the plant, and a cdpy lyven to the Union. If an employee 
or the Unlon does not challengs his senionty standing II listed, within 
ton ( l o )  days after the list is posted, then he shall be deemed to have 
proper seniority standing. If an employee is absent when the Iiit is 
posted he shall hrve five ( 5 )  Corking days from the date of the return 
to work to challenge his scnioNty date. 

12.5 Promotions and truisfors sbll be made on the basis of seniority, 
provided the senior employee has the ability and physical fitness to 
perform the required work. This shaU also apply to the selection of 
employees who have succ#isfully completed required Company 
prescribed te i ts ,  and wish to enter a Training Program. Promotional 
opportunitics in the job classification, Industrial truck operator, and 
above, will be posted. 
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12.6 Seniority, as  herein defined, shall apply in the care of lay-off 
r e s u l t h p  from a reduction of the work force. Probationarv employees 
shall be lald off f irs t .  If i t  is necessary to make an additional 
reduction in the work force, emplo ces with the least Seniority shall be 
laid off. and senior employees r e t i n e d .  provided however, the senior 
employees re tuned  have the necerisary ability to perform the normal 
requirements of the )ob. 

12.7 When work is not avalable fbr an employee clasrifled on one of  
the mechanical Jobs a s  set  forth in sectton 7.5  of this  agreement, such  
employee may be t ransferred to tHe next  hishest  rated lob which he 
has previourly performed, provided he h a s  grea te r  senloritv than the  
incumbent. In the event such emfployee har  not previously performed 
another job. he neverthelesr may be placed on a job in line with his  
senionty.  

1 2 . 8  When emergency conditionr such ar m e c h a n ~ c d  breakdowns arise 
which neceraitate a temporary Iayofff, an employee may be  hid of f  for 
the balance of his shif t  unthout redard to ren ionty .  

12.9 Seniority shall apply in the care of re-call of employees a f t e r  
lay-off. Employee. shall be recalled in the  ordor  of Plant Seniority. 
with the moat senior employee being recalled f u r t .  and  the least senior 
employee recalled last. in that  order, provided, however, t h e  senior 
employees recalled have the  nece l ia ry  abikty to perform the  normal 
tequirementa of the lob. 

12.10 I t  shall be considered a sen ionty  break,  and the employees 
seniority shall terminate, and the  employee shall cease to be employed 
with the Company under  any of the following circumrtancer:- 

he voluntanly quits  hi8 employment with the  Company; 

he ir Lschargsd  and i s  bot reinstated th rough the Gnevance 
Procedure or Arbitration 1i 

he is on lay-off for mord than twenty-four ( 2 4 )  months; 

h e  fuh to report for work for th ree  ( 3 )  consecutive working 
dry. without giving a reason satirfoctory to the Company for 
ne8 report inp I 

while on lay-off, and not employed elsewhere, he fails to 
report within three ( 3 )  d a y i ,  o r  five ( 5 )  days if employed, 
fol lwmg receipt of a re@stered let ter  o r  telegram sent  to his 
Iart known addrers  on ïhe Company files, unless he gives a 
reason satisfactory to the Company for  not reporting; 

he fads to report for wdrk following an authorized leave of 
absence unlesr he obtains an extension of the leave of 
absence or IS able to give a reason satisfactory to the 
Company: 
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g) accepta gunful employment while on an  authorlzed leave of 
abrence. wthout first obtuning the consent of the Company 
Ln writing. 

The Company, in applying thir Section, will not act ln an 
arbitrary or diacriminatory manner. 

12.11 It shall be the duty of each employee to notify the Company 
promptly of any change in ad&&. or telaphone number. I f  an 
employee fuls to do thle. the, Company w i l l  not be rerponsible for 
failure of a notico to reach such employe.. 

12.12 a )  An employee who h u  attuned rrniortty right. under the 
ptoviiiona of thii  Article shall. in tho event he is  transferred 
t o  a rahr ied  job, or to an hourly Job at  another of the 
Company's planta not covered by thlr Agreement. re tun his 
seniortty In the bargriming unit for a period of one year. 

I f ,  during the pertode rpecffied above o r  an igrwd-upon 
ertonsion. the employee 8 .  tranrforred back to a job in the 
bargaining unit. he racetvo roniority credlt for all time 
spont on the job outride of the b u a d n i n a  unit. 

If an employee elects to return to the bugainin@ unit, he 
shall be rerponrible for payment of union due# for the pertod 
of time he war outride the bargaining unit. 

12.13 Super-renlority, for the purpose of layoff and recall only, shall 
apply to a totd of not more than ten Local Union Offlcers and 
Grtevance Committeemen, provided there Ir work ava~lablo which they 
can perform, and ahall be limited to include the Local Union President. 
Vtce Preridant. Recording Secrctarp, Fhanctal Secretary and 
Treasurer,  Grlevance Commlttq Chairman and other elected members of 
the Crievancr Committee. Thore employees to whom super-senionty 
will apply will be dertgnrtcd. in writing to the Company. 

b)  

c )  

ARTICLE 13 - LEAVE OF ABSENCE 

13.1 'Th. provlrlons of thir y t tc le  are for the purpore of maintdning 
un in tomptod  roniortty ratine d u m g  authorized periods of leave of 
abrnco and for no other purporc. 

13.2 When applicatlan 1. mado for a temporary leave of abience and 
the requeat is for a jurtifiablo reuon. local management wll grant 
such imve rl thout pay for a period not exceeding 14 weeks. 
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1 3 . 3  
as follows: 

Exceptions to the 14-week limitation provided in section i 1 . L  are 

l 

A pregnant employee will be granted a maternity leave when 
medical evidence dictates she IS physically unable to perform 
the duties of her Job, An employee who has been granted a 
maternity leave wll r e t u h  to work when medical evidence 
dictates she is physically able to perform the duties of her  
lob. 

A n  employee who takes employment elsewhere during an 
approved leave of abren e shaU be considered as having 
voluntanly quit unless i$d manauement and the grievance 
commttee give permission bared upon exceptmnd conditions 
related to the circumstahces under which the leave was 
onpnally granted. 

An employee elected or appointed to a full-time union OffiCe 
shall be granted leave of absence for a term not to exceed 2 
years. Not more than twp employeem from each plant may at 
any one time be on leave of absence g r m t e d  under the 
provisions of this sub-section. 

Notwithstanding b.  above 
federal, county or municibal government office, or appointed 
IO such an office, wll, upon appropriate advance written 
application to the Company, be granted a leave of absence not 
to exceed rix years o r  the term of that elected or appointed 
office, or the date on w 
whichever occurs first. 
unless o thernse  agreed ta by Lofai Management. 

an employee elected to a full-time 

the employee leaves that office, 
one such leave shall be granted 

a leave of absence, the Company 
e employee utdise any remaining 
e IS eligible before the leave IS 

gran tad. 

1 3 . 4  Extensions of authonied iearei  of absence as  provided for in 
sections 13.2 and 13.3 wll be gdanted as circumstances warrant by 
agrement  between local management and the gnevance cornuuttee. 

13.5 Local management wll confidm in writing a11 leaves of absence 
granted o r  denied for penod. excardhg two weeks and will give copies 
to the local union. 

13.6  If an employee fails to repdrt for work within 5 workinp days 
folIowing exptration of an authorilzed leave of absence and docs not 
give a satirfactory explanation for not reporting. he shall be 
considered as having voiuntaniy quit. 
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ARTICLE 14 - ADJUSTMENT OF GRIEVANCES 

14.1 A grievance is defined au a Complaint which involves the 
interpretatlon of or  compliance with the provisions of t h i s  agreement. 
Any dlspute over whether a comdlaint is subject to these procedures 
shall be handled as a grievance in accordance with the procedures 
prescribed in this agreement. 

Füinp of Complrints 

1 4 . 2  The purpose of this Aracle is to provide for the prompt 
adjustment of complunt. by the immediate supervisor and the 
Employee. It is agreed that prior to the Ming of a grievance. an 
employee shall first state his comhlunt to his immedlate supervisor who 
will, as promptly as reasonably p~$sdble, but no later than twenty-four 
( 24 )  hours after he hears the coi$pl.int, give the Employee an answer, 
together with the reasons for that answer. The Employe. or t h e  
Supervisor may have the Steward p r r e n t  at this mwting. In the 
event there im more than one Employw involved ~n the same or 
Identical compldnt, the Unlon rill designate one of the compidning 
Employees to attend the meeting. The Complaint must be fiied within 
five (5) days of the incident which prompted it. or  when reasonably 
should have become known to the Employee or  Employees affected 
thereby. 

Grievance Stamas 

14.3 The aggrieved Employee may review hls compldnt and the 
Superviaor's answer with his Steward. If it is determined that the 
complaint is a grievance, the Udion shall, within five ( 5 )  days of the 
Supervisor's answer. reduce the grievance to writing on the gnevance 
form provided. together with pkrtinent facti. and present it to the 
Department Supervisor with a copy to Employee Relations. The 
grievance will then be settled in the foilowinR manner: 

Firat&Stge: Between the Department Supervisor andlor 
imme a e superviaor, the Employee and one Union 
representative. The First Stage meeting W U  be held within five 
( 5 )  days after the date of the receipt of the written gnevance, 
and d l i  be answered on the grievance form by Management 
within two ( 2 )  days after the date of the meeting. 

Socond Sta e Between no more than ( 3 )  members of the Union 
M m m i t t e e ,  an4 the Plant Manager. and two other 
management representativqs. Any request for a Second Stage 
Meetin8 shill be made by the Unron within thirty ( 3 0 )  days after 
the grievance h u  b w n  answered in the First Stage. The 
Second Stage Meetin@ will be held within fifteen (15)  drys after 
receipt of the Union's request. Management ail1 a n s w e r  the 
grievance on the grievance form within three ( 3 )  days after the 
Meeting. Grievances which are not appealed to the Second Stage 
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within thir ty (30 )  days of the First Stage answer wi l l  bc 
considered settled on the basip of  the  answer given in the F i r s t  
Stage. Either party may have the  r ight  to call the gnevant  to 

givo testimony at the mcetlng; however the grievant 's  at tendance 
w l l l  be lunited to the tlme necessary to give his o r  h e r  
testimony. 

Third Sta e Any request  for a Third Stage Meeting will be 
@Union's Staff Representahvt  to the  Director. Labour 
Relations at the Company's Herd Office. Within thir ty ( 3 0 )  d a y s  
after  receipt of the Union's written requaat ,  a meeting will be 
held between the Staff Representative, the  Director, Labour 
Relations or his designate, mQmbers of the  Grievance Committee. 
and local Plant Representativds of the Company. The Company 
will  provide the Union with a written answer within five (5) days  
after  the meeting, and the reply will include a summary of t h e  
Company's poaition and the  reasons therefore.  Grievances not 
appealed to tho Third Stag* within thir ty ( 30 )  days of the  
Second Stage Answer aiIl be conoidered set t led on the basis of 
the answer given in the Secand Stage. Either par ty  may have 
the n g h t  to call the grievant: to give testimony a t  the  meeting; 
however, the grievant's attepdrnca ML1 be  lunited to the time 
necessary to give his or her testimony. 
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If the Union decides to arbitrate, i t  will mane i t s  appeal rn 
wr i t ing  as promptly as possible. but in no case (other t h a n  
dimcharge) will this appebl be made more than 60 àays a f t e r  
receipt of the Company'* third stage answer. Appeal of a 
discharge case shall be made within 30 days of recetpt of the 
Company's Third Stage in iwer .  

Should the Company fall to answer a gncvance in wnting within 
the time llmits specified in the Second Stage and Third Stage, or an 
extenaion thereto, the grievoncq shall be conridarsd settled tn favor  of 
the Union with an appropnrte iemedy. provided wntten notification IS 
received by the Company at leqat three ( 3 )  workins days prior to the 
Union's intent to invoke the time limit for such answer. 

Arbitration 

1 4 . 4  (a) Where a difference a r i i e i  between the partiei  relating to the 
interpretation, appllcation. or adminiitration of thli Agreement. 
lncludlng any queitlona as  to whether a mattor is arbitrable. or where 
an allegation IS made that this lA8raemant hai  been violated, either of 
the parties may. after exhiustqng the grievance procedure eitabllihed 
by this Agreement. notify thelother party in witting of its deaire to 
submit the difference or allegation to arbltratlon. 

( b )  Any matter referred to arbitration. as provided in 14.4 ( a )  
hereof. shall be submitted to a single arbttrator selected from the 
followmg list: 

1. Vince Ready 
2 .  Dalton Larson 
3 .  Don Munroe 
4 .  Stephen Kellaher 

( c )  The arbitrator shall hear and determine the difference or 
allegation and shall isiue a decision and the decirion is final and 
binding upon the parties and upon any employee affected by i t .  

( d )  The arbitrators shall rotate on each subsequent arbitration 
but  should any one be unable to act within thirty ( 3 0 )  calendar days. 
he a b d l  be paired over to the next on the list. 

(a) Subject to requcrting permlssion from the Plant Manager in 
advance, the arbitrator shall have the right to enter any premises 
where work i i  being done or han been done by the employee or in 
which the employer carries on buiiness or where anythinR is taking 
place or ha. taken place concerning any of the differences submitted 
to hlm and inspect and view any work material, machinery, appliance 
or article therein, and interview any person respecting any such thing 
or any of such differences provided that such visitation will not cause 
any inconvenience or disruption to the Company's operations. 
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( I )  I f ,  during the Lfe of this Agreement, one of the arbitrators 
named in 1 4 . 4  ( b )  hereof withdrbws from the list, . the  partles shall 
appoint a replacement by mutual a reement in wnting.  P 

( g l  The Union and the Company shall each pay one-half of  the 
remuneration and expenses of the Arbitrator. 

( h )  Notwithstanding any sanction attaching to any violatlon of 
the time lunits for procesfimg a g/nevance from s tep  to step up to and 
includmg arbitration, the arbitrator shall have the right to set aside 
such sanctions and deal w t h  any grievance on its merits. provided 
that the delay in time compldnefl of by the protesting parry 1s not 
unreasonable and provrded further that such delay has not prejudiced 
the party making the protest. 

(1) A claim by an employee that he has been unluatly 
discharged. auapended or laid-o(lf may be settled by conftrrnrng the 
Company's decision in dlrcharqing, ruspendtng or laymg-off the 
employee, or by rdnrtating the employee with such compensation, 
either full or partial. as may be agreed upon by the confernnp parties 
or determined by Arbitrator, as the case may be. 

0)  I t  is hereby agreed b j  both parties that the Company shall 
not subpoena or call as  a witnel. in any arbitration proceedings any 
employee from the bargaining unit. or use a signed affidavit or a 
deposition from a barguning u n ~ t  employee. It i s  also agreed that the 
Union shall not subpoena or call 'as a witness in such proceedings any 
supermaor of the Company, or W e  a sisned affldavit or a deposition 
from a supervisor of the Companf. 

Expedited Arbitratton 

14.5 Notwithstandin# m y  othefi provisions of this Agreement, the 
following Expedited Arbitration Procedure is designed to provide 
prompt and efficient handling of routine grrevances. 

The Expedited Arbitratiod Procedure shall be implernen tcd in 
light of the cwcumstances existifrg in each plant,  with due regard 10 
the followinp: 

1. A panel of arbitrators shall be designated by the 
headquarters represeqtativcr of the parties. When such 
representatives aaree that the panel for any area IS ready t o  
function. the local parties and appropnate Third Stage Unlon 
and Company representatlves will be informed so that the 
procedure may be  utillxed. A number of arbitrators 
sufficient to Insure the successful operatton of this 
procedure shall be selected. Thew expenser and fees shall 
be borne equally by the Company and the Local Union. 
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2. The procedure shall be as follows: 

(a) Within ten 110) days after receipt of the Step 2 answer 
the Staff Reqresentative shall determine which 
grievances s h d l  be referred back to the Step 2 
representativei tbr find disposition. Prior to advising 
the Locai Union Grievance Committee of hislher 
determination of grievance. remanded to Step 2 for 
disposltion. the Staff Reprerrntitive will so notify the 
Company's Step 3 Repreaentrtive in writing I Should 
the Step 3 Representative of the Company deem that the 
issue should nod be referred to Expedited Arbitration 
because it does not meet the cnter)a of paragraph 5 
(b). the Union bhall have tho option of processing the 
grievance directly to Expedlted Arbitration. In this 
event, however. the issue to be decided shall be: does 
the grievance meet the criteria of paragraph 5 ( b )  of 
this Section? If  the Expedited Arbitrator rules that the 
grievance is a f>roper case for Expedt td  Arbitration. 
the case ahall thon be heard by another Expedlted 
Arbitrator. If it is concluded that the case i m  not 
appropnatm for Fxpedited Arbitration. it shall proceed to th 
Third Step of the gnevance procedure. 

If the Staff Representative does not send a grievance 
back to Step 2 .  that prievance shall proceed to Step 3 
as provided ip Section 14 .3 .  Any referral of 
grievances back to Step 2 by the Staff Representative 
shall be confirmbd in writing to the Company's Step 3 
Representative r i t h  copie. to the Local Union and the 
locai plant management. The Step 3 Representatives 
may mutually agree to refer back any gnevance 
discussed in a Sitep 3 grievance meeting. 

A s  to any grievance referred back to the Second Stage 
Representatives by the Staff Representative. the 
churman of the L o c d  Union Gnevance Committee may 
appeal it to the Expedited Arbitration Procedure b y  
notifying the Plant Manaaer within seven ( 7 )  days of 
receipt of the referral from the Staff Representative. 
The local plant representatives shail then arrange for 
handling in Expedited Arbitration a s  follows: 

The lbt of mepbers of the panel 8hdi be maintained 
alphabetically tl, be used by fixed rotation. The next 
panel member sball be contacted and requested to serve 
on the case or cases dosigned for Expedited Arbitration 
at  a time and place agreed upon by the Second Stage 
Representitivos. The date of the hearing shall be 
within ten (10) days of the appeal unless an extension 
of time is mutually agreed upon by the Second Stage 
Representatives. 

( b )  
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3 .  Grievances shall be presented i n  the Expedited Arbitration 
procedure by a previousiy designated representative of the 

hearing shall be lunitcd to those who have personal 
knowledge of the grievancei being presented. 

The heanngs shall be condMcted in accordance with the 
following : 

Local Union and a of local plant 
Management. Attendance persons at the arbitration 

4 .  

The heanng shall be unformal. 

N o  bnefs  shall be flled or transcnpts made. 

There rhd l  be no formal evidence rules. 

Arbitration Awards cited by either party w ~ l l  be  l i m i t e d  
to decirions of the Permanent Arbitrator between the 
Company and the Union. 

The arbitrator shall have the obllgation of a i a u r h g  that 
ail necessary factr and conaiderations are  brought 
before him by the re#resentatives of the parties. in al1 
respects. he shall aidure that the hearuig i s  a f u r  one. 

if the arbitrator or the partter conclude at  the heorlng 
that the issues invplved are  of such complexity or 
significance that tibe case should require further 
consideration by the parties, the care a h d l  be referred 
back to the Third St)ae of the gnevance procedure and 
it  shall be processed aa though appealed on such date. 
The ubl t ra tor  shall render his wntten decision within 
two ( 2 )  workdays f+llooling the date of the heanng. 
His decision shail bq bared on the facts presented by 
the partles at the Yicar(ng, and shall include a brief 
written explanation of the basis for his conclusion. 
There awardr rill n t be cited aa a precedent at any 
dincurdon Of Ury Otffer grievances at  any Stage at the 
grievanco procedure or in subsequent arbitration. The 
authority of the  arbitrator ahdi be the same as that 
provtded for in Artiqle I4 of the Basic Agreement. 

Time b i t s  referred to in thia Article exclude 
Saturdays. Sundays1 and holiday. and may be extended 
by mutual agreemeqt of the parties mvolved in each 
particular phaie of the procedure. 

Cnevances subject tp this Expedited Arbitration 
procedure must be confuied to issues which do not 
involve novel prgblerns and which have limited 
contractual significqce or complexity. 



(c)  The arbitrator under t h i s  Expedited Arbitration 
procedure shall have the same powers as granted to  the 
Arbitrator undeq Article 1 4 . 4  ( I )  of this Agreernen t . 
Decisions in Exppdlted Arbitration shall be consistent 
with the decirionu of the Permanent Arbitrator in cases 
relating to the Company and the Union. 

DuplIcate o r i~ in4 l i  of each decision shall be furnished 
by the arbitrator to the rtrpective representatives 
presenting the gnevance with copies to: 

1. Local Union Repreientative 

2 .  Union Staff Reprerentative 

3. Union's Internitionai Offlce (Arbitration 

( d )  

( e )  

Department) 

4 .  Plant Manager 

5.  Company's Director, Labor Relation# 

Extension of Time Limits 

14.6 The time limits mentioned in Sections 14.2.  14.3 and 1 4 . 4  shall 
exclude Saturdays. Sundays and Holldays, and may be extended by 
mutual agreement. 

Committeemen and Stewards 

1 4 . 7  Grievance committeemen und shop stewards will be designated in 
writing by the locai union to locai management. There shall be not 
more than one grievance committeeman for each department, provided. 
however, that if the phydcal arransement of the plant or the number 
of shifts in operation require# additional grievance committeemen, the 
limitation of one gnevance committeeman to a department shaU not 
apply. 

For the purpose of meeqng with  management representatives. the 
grlevance comrmttee will consiqt of not more than three committeemen, 
aa derignated by the union. including the local union president. i f  he 
is not a arievance committeeman. This comnuttec of no more than 
three in number for the purpbse of meeting with the company may be 
composed of any of the grl*vance committeemen designated by the 
union as  identified in the paragraph above. The union may change 
the personnel of this coinmlttq. The grlevant. WItnesaes and members 
of the grievance committee will not lose pay for time spent during 
regularly scheduled working hours attendine scheduled meetin&s with 
managemen t represen tatlves. 
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Visita to Other Departments 

14.8 When the  iegitimate businTss of a grievance committeeman o r  
s t e r u d  rcqwres  him to leive his lob or department. he ohaü f irs t  
receive permission from his supervisor or department superv isor ,  
which permiseion shall not be  unkeiionably withheld. After receiving 
permission to visit another dkpartment he s h d  report to the 
supervisor whose department he dishes to visit. 

Pending Cnevancca 

14.9 Any grievance which has been presented in writing and is in the 
process of ad~us tment  under the  grievance procedure of the preceding 
labor agreement may be continued to be processed under  the grievance 
and arbitratton procedures of this  agreement and  aettled in accordance 
with the applicable provisions of the  preceduig agreement for the 
effective penod of the preceding agreement and  for any  period 
thereafter in accordance with t h e  applicable provisions of this 
agreement. 

Any gnevance filed on or after  t h e  effective da te  of this 
agreement which 18 based on the occurrence or  non-occurrence of an 
event which arose p n o r  to the  effective date of this  agreement must be 
processed in accordance with thg gnevance  and arbi trat ton procedures 
of this  agreement. Such grievance sh i l l  be  set t led in accordancc with 
the applicable provisions of thii preceding agreement for t h e  penod  
prior  to t h e  effective date of this  agreement and  for any period 
thereafter in accordance with the  applicable provisions of this 
agreement. 

General Provisions 

14.10 The proposals made by each par ty  with respect  to changes in 
the labor agreement8 and the  discussions had with respect thereto 
shall not be  ured,  o r  referred to, in any way dur ing  or in connection 
with the arbitration of any gnaivance arising under the provisions of 
such agreements. This l h d l  hot lunit in any  respect  the right of 
either par ty  to expre i s  at  the arbitration h e a n n g  its poeition or ita 
intent or interpretatton with rqgard to the meaning of any provisions 
of the labor agreement. 

Death of Grievant 

14.11 In the  event an employes dies. the Union may process on behalf 
of him legal heirs  U r Y  claim h e  would have had relating to any monies 
due under any provision of thid Agreement. 



Payment of Settlement o t  Award 

14.12 Any payment required unde a final arbitration decision andlor 
a w u d  shall be  made within 30 day{ of receipt of such award o r ,  i f  the 
decision andlor award is appealed, receipt of the decision which finally 
adjudicates the award. whichever 48 later. Payments made beyond thir 
period shail contain a lo\ annuai interest penalty provided the reason 
for the delay rerulted from the fqilure on the part  of the Complny to 
make a rearonable effort to make the payment. Delays resdt lng from 
difficulty in identifying the employ;e(s) entitled to payment or the 
amount involved or related reasqnr shall excuse the Company from 
such penalty. 

The Local Union will be gi+en a copy of the payroll adjustment 
notice resulting f r o m  the s e t t k m q t  of a grievance or arbitration. 

1 4 . 1 3  A grievance appealed to an'y StaBe (excepting those appealed to 
the First Stage) of the procedure ret forth hereln s W  not be further 
discussed or settled in any prior Stage except by mutüil agreement Of 
the designated representativem in, the Stage ta which auch grievuice 
has been appealed. 

14.14 At all Steps in the griev rice procedure the gdi)vuit and the 
Union Repreientattves should di. 080 to the Company Representatives 

sought. and the  provisions of th In the rame 
manner, Company Reprerntativ?)i should disclose ail the pertinent 
facts relied upon by the Company. 

a full and dotdied statement of F the facts rellad upon. the remedy 
Agreement relied upon. 

There shall be no limitation on either p u t y  as to its ngh t  to 
present at the atbitration he)rIng additional facts, evidence or 
arsuments in support of ita positjon. 

14.15 if Manasement fdh to hqld a meeting withrn the time Iimrts 
prescribed In Attielei 14.2,  1 4 , 3 .  and 14.4. the gntvance may be 
appealed to the next stase of the procedure, except as modified in 
Section 14.3.  

14.16 It is understood that the Amcedure outlined in Section 1 4 . 2  does 
not preclude the Supervisor and the Employee from discussing any 
matimi. 

i4.17 Notwithst.ndmg the procqdure herein provided, any grievance 
may be rubmittad to arbitration at any time by agreement between the 
Union'; Staff Reprerentativs and the Company's CHO Labour Relations 
Repreientative. 

14.18 Grievances resolved in S e ç t f a  14.2 shall be conridered resolved 
without precedent and shall not be used in the discussion of other 
grievances or arbitration cases. 
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ARTICLE 15 - SUSPENSIONS AND DISCHARGES 

Purpose 

1 5 . 1  This article sets up special procedures for the prompt review 
and disposihon of complalnts invo]ving the suspension or discharge of  
employee8 who have completed their probationary periods. 

Initial Suspension 

15 .2  An employee shall not be diocharged immediately. When the 
Company concluder that an emplo ee's conduct may lurt ify discharge. 
o r  suspension for more than five working days, he mll be so notified 1 

a penod of six working days 

Hearing and Cnevance Procedure 

state the offense and the facto cdncerning the case. 

Within one working day after the hearing or within one working 

employee wisher to appeal the ctbmpany'r decision. he may. within t w o  
working dayi a f te r  notice of the decision. file a gnevance at the 
second stage of the  grievance procedure; if  no such grievance IS filed 
within this two-day period, the iompany'i decision will be Anal. 

Suspension of 5 D a y s  or Lesa 

1 5 . 4  Suspension of five work& days or less may be taken up a s  
grievances provided such grievances arc filed and presented at t h e  
second stage of the gnevance procedure wthin five working days from 
the beginning of the suspension period. 

Where gnevancem concerning wntten reprimands or suspensions 
of five days or less to be arbjtrated,  they shall be  arbitrated in the 
Expedited Arbitration Procedure unlesi the appropriate reprerentativss 
of the parties determine, as set forth in Section 14.5 of the Expedited 
Arbitranon Procedure. that suc Bnevance should be arbitrated in the 
regular arbitration procsdurt;  provided. however, that where 
grievances concerninp any diibpline involvmg concerted activity or 
multiple grievances arising from the same event are to be arbitrated. 
they shd1 bo arbitrated in the kegular arbitration procedure. 



Justice and Dignity 

1 5 . 5  An employee whom the Company suspends or discharges or whom 
it contends has lost h i g h e r  seniority under Sections 12.8, 11.1 (b). 
and 13.6 shall be retained at  or returned to active work until any 
grievance contesting such suspension. discharge or break in gervlce 
question is Iuiaily resolved through the grievance and arbitration 
procedure. 

Hovever. the employee may be removed from active work 
(without pay) until the resolution of the grievance proteatin8 the 
sUSpenriOn or discharge if hi8 alleged cause for suspension, discharge 
or termination presents a danger to the safety of employeer O r  
equipment in the plant due to fighting, theft, concerted refusal to 
perform their aasigned work. 

Grievances involving employees who are retained at  work under 
this provision a i i l  be handled In the Expedited Arbitration Procedure 
unless the Union Staff Re resentative and the Labour Relations 
representative of the Cornpan$'. Head Office mutually agree otherwise. 
If the arbitrator upholds the suipension or discharge or break in 
servlce under Sectlons 12.8, h . 3  (b ) .  or 13.6 of an employee retained 
at work, the penalty shall be'instltuted after receipt of the arbitration 
decision. 

The above referencds to auspcnrionr, dlscharges and 
termination. are examples and are not intended to be all-inclusive but 
indicate how the various type) of isauer will be handled. 

Reinstatement 

15.6 If a suapension or discbarge should be revoked by the company 
or not su i tuned  in arbitrrtloh proceedings, the company wll reinstate 
the employee without lors of 8enionty or accredited service and h e  wil l  
be made whole, without any offset for outside earnings. A lesser 
settlement may be agreed to by the employee, grievance committee and 
locai manogemen t . 
Notification 

15.7 Iii dl 'cases of suspeqrion, the company wd1 notify the union 
immodhtely if possible, but iA no case l i ter  than the next day. 

Di8dpiino Records 

15.8 Copier of disciplinary write-ups will be promptly given to the  
employee involved in the actign and the president of the local union. 

Ail disciplinary write-qpr, except those involving suspensions of 
six ( 6 )  days or more di be removed from the employee's personnel 
history folder after a period of one (1) year from the date of issuance 
of such discipline and thereafter shall not be relied upon for any 
purpose, by either party, excepting as may be necessary for 
procesoing and handling of compldnts or charges filed outside of this 
agreement, 
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ARTICLE 16 - SAFETY AND HEALTH 

Objective and Obligation of the Pqrties 

16.1 It shaU be the  obpctive af the Safety and  Health Program to 
eliminate accidents and health hazards. The Company shall provide a 
place of employment free of recpgnired phyr icd  and health hazards ,  
and shall maintain good housekeeping practices and sanitary facihties 
at the plant. 

ARTICLE 17 - BULLETIN BOARDS 

17.1 The company shall provide and install for the  union. bulletin 
boards in agreed upon places in the plant .  for the  purpose of post ing 
union notices, copies of thta agietment a n d  official papors. All such  
matters must be posted only upob the authority of officully desienated 
representatives of the union. 

ARTICLE 18 - EFFECT OF LEGISLATION 

18.1 Should federal  or provdcial  laws compel the cancellation or 
modification of any provision of this  agreement with respect  to i t s  
application at any t ime  during the term of this  agreement. i t  ia agreed 
that such provision shall therebpon be inoperative and the  company 
and the union will, within ten dqys thereafter .  meet for  the purpose of 
negotiating changes made necessary by applicable federai or provincial 
Iawa. 

18.2 Should any provision in khis agreement requi re  cancellation or 
modification a s  provided by the  'terms of section 18.1 of this article. it 
is understood that no other  provision of this  agreement shail be  
invalidated thereby. 

ARTICLE 19 - TRAINING 
I 

19.1 The company and  t h e  I.Jnion recognize the  need for the 
development and t rammg of quilified employees to fulfill the company's 
production and muntenance nedids reqwred  to maintun the  efficiency 
of operations. quaiity, and service,  in o r d e r  to improve and maintain 
our competitive position in the  eontuner  indua t ry  . 
19.2 (a)  Applicants for Mechahic Operator Training Programs W I J I  be 
selected on the basis of seniority. provided the  senior employee has 
the requiinto ability and physic41 Btness required in the lob. 

aptitude tes t  in order to e n t e r  t h e  4,000 hour  T r u n i n g  Program. 
Each applicant must suQcessfuiiy pass a Company mechanical 



The following rules and administrative practices wil l  apply: 

Training Period Hourly Wage 

Star t  $14.31 

After 1,000 hours 514.56 

A f t e r  2 ,000 hours $14.81 

After 3.000 hours $15.06 

After 4,000 hours $15.31 (Job Rate) 

19.2 (b) Trainees may not be advanced to the next training rate 
increment until they have ruccqssfully completed a11 of the prescribed 
training requirements and houri,. 

19.2 ( c )  Records will be maintained indicating the trainee's hours of 
work and progress. 

19.3 Employees who enter the Training Program will be required to 
serve a probationary period vf 1,000 hours. During this period. 
ei ther the Company or the employee may cancel the employee's 
participation in the Training Prbgram. 

I f  an employee's partiqipation in the Training Program IS 
cancelled during the first 1,000 hours. the employee shall be 
reasiigned to the job hclshe held immediately preceding assignment to 
the Training Program, provide9 the employee has more seniority than 
the incumbent on such job. 

After the first 1,000 hours. the Training Program for an 
employee may be cancelled for just cause, such as lack of intcrelt  on 
the part  of the employee, inability to competently learn the trade or 
skill. etc. Any such canaellation after the f i n t  1,000 hours 
(probationary period) will be subject to review under the Grievance 
Procedure, except cancellation where Management determines the need 
no longer exists for such training. 

Jolnt Training Committee 

19.4 A Jolnt Training Committee *hill be established in each plant 
c o m p e d  of not more than three representatives of Locai Management 
and three members of the Local Union. Union members of the 
Committeo shail be relected by the Locai Union President. One or 
more of i i i d  members s h d  be from the trade,  craft or skilled 
classifications in the pluit  with no more than one member from any one 
claidficaüon. Training ac t iq t ie i  are a joint Union-Company effort 
and. therefore. neither Grievance Committeemen nor Stewards shaii 
serve  on the Joint Training Committee in addition to their other 
rerponslbilities. 
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This Committee will act in an advisory capacity and will meet 
monthly to: 

1. Review progress of tradees. 
2 .  

3 .  

Review and makc recomajendations for adjusting complaints 
from trainees regardmg their traming p r o g r a s .  
Recommend chanaes in t faning schedules. rhlated instructlon 
and other traming acqvinties where necessary to meet the 
objectives of the Cornmitree. 
Generally be of assistante and recommend appropriate action 
to insure success of the training programs. 
Rewew applicants for trlinee jobs. 

4 .  

5. 

ARTICLE 20 - GROUP INSURANCE PLAN 

20.1 The Company WIJI continue to pay the ent i re  cost of the Basic 
Group [nsurance Plan as described in a separate booklet entitled 
"Group insurance Plan." 

The Company will continue to pay the entire coat of the Retired 
Group Insurance Plan as descmbed in a separate booklet entitled 
"Croup Insurance Plan I " 

The reaponsibility of the Company to provide beneftta under this 
Aflreement IS limited to the benefits and provisions of t h e  
abovementioned plans. 

ARTICLE 21 - PENSION PLAN 

21.1 The company and  the union have a non-contributory pension 
pian for the benefit of the employees covered by this agreement, the 
provisions of which are covered by a separate aareement between the 
parties entitled "Pension Pian", the provmions of which are in all 
respects controlling as to pensiqn matters. The Pension Plan shall be 
effective concurrently with this )gremcnt .  
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ARTICLE 22 - SEVERANCE PAYMENTS 

2 2 . 1  If the Company shall decide to close completely and permanently 
the plant covered b y  this Ag,reement, an employee whose lob IS 
discontinued, and who does not elect to go on layoff status under 
Paragraph 22.2 ,  or transfer toi another plant of the Company. wil l .  
except as provided in Paragraph 2 2 . 4 ,  receive a single severance 
payment determined as follows: 

Completed Years of 
Accredlted Service as 
of Last Day Worked 

2 or  more 
but less than 15 

15 

16 

17 

18 

19 

20 I over 

Amount of Severance Payment 

$55 (plus $2 per Dependent up to 4 
Dependents) multiplied by  the 
employee's credlt units on date of 
payment (Up to maximum of 26 
credlt unlts) 

$2,000 

2,275 

2,600 

2.975 

3,425 

S 200 per vear of accredited 
service 

For the purpore of cQmputing the amount of a severance 
payment, 'Dependent" meani a spouse or child for whom an exemption 
or tax credit is allowed under the Federal income tax law. 
Satisfactory evidence of dependence must be furnished if  requested by 
the Company. Notwithstandlng the foregoing, an emplovee who had 
employee statu. prior to January 1. 1975, and who i s  eligible for a 
severance payment under thio Paragraph 22.1 .  shall not recelve a 
sevoruiee payment which II lean than the severance payment that the 
employw would have received pursuant to the severance payment 
formula In effect on December 3 1 .  1974. 

Thir single severance payment will be payable to an eligible 
employee in a lump sum at the time of his termination in accordance 
wlth Paragraph 2 2 . 2 .  The making of this single severance payment 
due an employee under this paragraph shall ternunate his status as an 
employee. 

2 2 . 2  An employee who is eligible for severance pay because of the 
permanent closing of the plant may elect to accept severance pay or to  
be placed on or continue on layoff. An election to accept severance 
pay may be made at any time up to 120 days af ter  the date of the 
plant closing or the date of the employee's layoff, if liter. 
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When Weekly Benefits are paid to an employee on layoff following the 
permanent closlng of the plant and prior to the payment of aeverance 
pay. such Weekly Benefits shall be paid, and credit units shall be 
deducted in accordance with the p(rovirionr of the S.U.B. Agreement. 
Any employee who fails to elect to accept severance pay prior to the 
expiration of the IZO-day period contemplated by this Paragraph 2 2 . 2  
shall forfeit his eligiblllty for seveamnce pay. 

22.3 If an employee whose Job is discontinued because of the 
permanent cloring of the p k n t  shdl  dle prior to the explratlon of the 
120-day penod contemplated by Paragraph 2 2 . 2 ,  then the severance 
payment, if  any, for which he msy have been ellgiblo a t  the time of 
h i r  death rhall be p u d  to his permnal reptesentatlve. 

2 2 . 4  An employee whose job is dipcontInued because of the permanent 
closing of the plant ahdl  not be elXglble for sovetance pay If (1)  he 19,  
or wu1 rithin the 2 years next following h l i  l u t  day worked be. 
eligible for an immediate unreduced pension undor the Pension Plan, or 
(ii) within the 2 years next foll/muig him lu t  day workad but not 
earlier than 120 day# next Iolloub$p the date of pluit c l w h g  or next 
following his last day worked, if, later, he will first become eUgIblo 
under the Pension Pian for a defehed vested retirement paneion (upon 
m a h g  applicatlon therefor as apeldfled In the Pendon Plan). If such 
an employee dies without having qetirod, or  without havlng commenced 
receipt of his deferred vested retirement benafitr, as the case may be, 
then there shall be paid to hIs p e w m d  repre.entative an amount equal 
to (il the amount of the severance payment he could have elected to 
receive but for the next precedinp sentence lesi ( i l )  the aggregate of 
all Supplemental Unemployment Benefit paymentr received by him 
following the date of plant closing. 

ARTICLE 23 - JURY' OR WITNESS SERVICE 

.,,1 The Company will pay an employee who is called for jury s e r a c e  
or  who has been subpoenaed as al witnesi in a court of law or who has 
been subpoenaed to appear beforp a governmental agency in a matter 
as to which the Company has no,detrimental interest. for each dav of 
such serwce. his regular s t t u g h t  time hourly ra te  for the number of 
hour. he normally worka on hi regular shift. but not more than 
e1ev.n and one-half. The emptyee w i l l  present proof of service. 
Allowance for such aervice will be computed in the same way aa holiday 
allowance 1. computed in Section 10.3 of this agreement. 

This SectIon will not apply where an employee voluntarily seeks 
such serwce. 

23.2 Any day on which an emp$oyee IS called to be in attendance on 
J U V  serwce shall be treated as a day on which eleven and one-half 
hours w e r e  worked for the purpoaer of determinmg whether overtime 
I S  due under Article 8 for hours worked aubsequent to the completion 
of the period of his jury service. 
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23.3 When an employee is called for p r y  service or as a witness on a 
holiday a s  defined in this Agreement. the employee shaU be paid h i s  
holiday pay in addition to the payment he receives for p r y  service or 
as  a witneao. 

ARTICLE 24 - BEREAVEMENT LEAVE 

2 4 . 1  The purpose of this Bereavement Leave ir to reimburse active 
employees for wage lorr in the event of death in the immediate family. 
An employee tail1 be reimbursed (sublect to 2 3 . 2  below) for a period of 
three successive days on which the employee would have otherwise 
worked. 

2 4 . 2  Such reimbursement will be paid at  the employee's regular 
straight time rate for a period not to exceed 11-112 hours per day and 
iimited to abacncco occurring when he otherwise would have worked. 
The straight time rate shall be computed on the b8.h of the employee's 
average s t rugh t  time hourly eamlngs for the hours actually worked 
dunnu  the week next preceding the week in which the  absence 
commenceo or. i f  no work was performed during such precedmg week. 
then during the moat recent preceding week in which work was 
performed. An employee will nqt receive Bereavement Leave pay when 
it duplicates pay received for tige not worked for any other reason. 

In the event of death in the immediate family and ai1 or part of 
the bereavement leave ia taken during the employee's vacation. the 
three or lese successive days the employee would have otherwise been 
on vacation shall be deemed bereavement leave day(a) and the 
employee shall receive pay in Ueu of vacation for such days he would 
have otherwise been on vacation. 

2 4 . 3  Immediate family, for the purpose of this sectlon, 1. defined as 
employee's legal rpoure, mother, father, step-mother. step-father, 
mother-in-law, father-in-law. children, step-children, brother, 
half-brothtr, step-brother, sister. half-awter, step-sister, son-in-law, 
daughter-in-law. grandparents, and grandchildren. 

2 4 . 4  It is understood that an emplovee must attend the funeral or 
service to be eligible for the wage loos reimbursement outlined in this 
Article. 
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ARTICLE 2 5  - G E N E R A L  

2 5 . 1  
Agreement; 

It is recognized that the following form par t  of this Collective 

a )  Pension Plan 

b )  Group Insurance Plan 

c )  Safety b Health Booklet 

d ) ,  S.U.B. Plan 

e) Attached letters, including that headed "Inter-Plant 
Transfers" (IPJO). 

ARTICLE 26 - TER4 OF THIS AGREEMENT 

2 6 . 1  This Agreement shall be for the penod from and Including 
December 1. 1985 to November 30, 1988, and from year 
to year thereafter s-?he right of either Party to the 
Agreement within four ( 4 )  monthp immedlatcly p r e c e b g  the expiry of 
this Agreement, which is November 30, 1988, or  immediatclv preceding 
the last day of November in any year thereafter, by written notice to 
require the other Party to the Agreement to commence collective 
bargaining. 

2 6 . 2  Should either Party give wntten notice to the other Party 
pursuant hereto. this Agreement shall thereafter connnue in full force 
and effect until the Union shall give notice of stnke or the Employer 
shill give notice of lock-out or the Parties shall conclude a renewal o r  
revision of this Agreement o r  a new coüecbve Agreement whichever 
shaU first occur. 

2 6 . 3  The operation of Section 66 ( 2 )  of the Labour Code of B n t i s h  
Columbia is hereby excluded. 

2 6 . 4  Notw,thstandhp any other provisions of this Agreement, Article 
20. Group Inrurance Plan, shall remam in effect until and including 
January 3 i ;  1989, except for Weekly Sickness and Accident Benefits 
whlch coverage shall expire on November 30. 1988. 



IN WITNESS WHEREOF the parti4s have executed this Agreement this - 5th day of March 1985. 

UNITED STEELWORKERS OF AMERICA AMERICAN C A N  CANADA INC. 

M .  J. Hobbs - Patrick F .  Henry 

Walter C .  Lorr John E .  CaIbick 

H. L. Steven. H .  K. Nog8 

Jack H i l l  J .  L .  Salmon 
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SCHEDULE " A I' 

WEEK - 
1 

2 

3 

4 

5 

b 

7 

8 

CONTINUOUS OPERATIONS 

"4  - 4" SH'IFT SCHEDULE' 

SUNDAY MONDAY TUESDAY WEDNESDAY T H U R S D A Y  F R I D A Y  SATURDAY --- 
W W W W O O O 

O W W W W O O 

O O W W W W O 

O O O W W W W 

O O O O W W W 

O O O O W W I V  

W W O O O O w 

W W W O O O O 

NOTE: "W" denotes work day 

"0. denotes off day 

Saturdays and Sundays are connidercd as regular working days under the 
continuous operations schedule and as  such are payable at regular rates of 
P'Y * 



A m a n  Can Canada 1t-x 

John i Salmon. 
Vice President. Aarninistrilion 

Phone 
14161 675 3490 

One Inlernalional Elvd 
Reidale Ontario M9W 1A1 

March 5 .  1985 

hir. Jack Hill, 
Area Superv i sor ,  
t 'nited Steelworkers of America, 
District 3 .  
437 Columbia S t ree t ,  
N e w  Westminster. B.C. 
V3L 1A9 

Dear Mr. Hi l l :  

LETTER OF UNDERSïANDlNC H 1  
R E :  EXISTING LIASTER LABOUR AGREEMENT 

The  Company and  Union agree that  the  exis t ing Master 
Labour Agreement between the  United Steelworkers of Amenca and 
American Can Company, the t e r p  of which is February  14.  1983 to 
February  16. 1986, wll  continua. and i f  necessary be extended for 
up to one year ,  to  cover remairing employees at existing 
Vancouver and  Kelowna facilitiet until these plants  a r e  consohdated 
into a new plant .  in  the everlt of  such extension,  the existing 
C.O.L.A.  provisions shall continue. 

Yours r e r y  t r u l y .  

AllERICAN CAN CANADA INC 

.John L .  Salmon 
Vice President ,  Administrat:on 

JLÇ:sn 

CONFIRMED: 

F o 1 p . w  
JacUHil l .  
Area Supervisor 
United Steelworkers of America 
District 3 



A M c a n  Can Canada Inc.. 

Jonn L %mon. 
vice Prs)ideni. Administration 

One international 8ivd Phone 
IRoxdaie Ontario Mow 1 A I  id 161 675,3490 

!.larch 5 .  1985 

hlr. rack  Hi l l .  
Area Supervisor .  
Cnited Steelworkers of America, 
Distnct 3 ,  
4 3 7  Columbia S t ree t ,  
New Westminster, B.C .  
V 3 L  I A 9  

Dear  M r .  H i l l :  

LETTER OF U N D E R S T A N D I N G  a 2  
EFFICIENCY IXCENTIVE PLAN (BEERIBEVERACE D b I )  

Following out l inci  the general detaila of the  Efficiency 
Incentive plan which the parties have agreed upon for our  Beer 
and Beverage D b I operations. 

- This  program will be in operation lor a 5 2  week period. 
It wl l  become effective commencing immediately following 
the 'equipment buy-off" I 

L sing s tandards  esthbltshed at  o the r  American Can 
Company North Amencan plants ,  production and ipoilage 
wtI I  be measured. The learning c u r v e s  will provide for 
production t a rge t s  of 85% efficiency and  on spoilage fo r  
3% maximum. 

Production a n d  spoilage f igures  will be posted for the 
information of employees on a d u l y  basis .  Learning 
curves  wi l l  be plotted and posted on a weekly basis .  

It is estimated tbat lublect  to achieving the  
aforementioned targets  the potential cash incentive 
payment could be in the range of '51,500. to $2,000. per  
employee covering the  5 2  week program. Progress  will 
be measured and  paid quarter ly pro- rata  on Ï 5 %  of the  
incentive. 

The remaining 2Sû of the incentive will be payable at  the  
end of the 5: week program. sublect again to achieving 
the  85% production and 5P spoilage t a rge t s .  



Efficiency Incentive Plans covenng  t h e  welded and salmon 
technotaglor aril1 be developed which will be similar to this D II I 
Plan. Them vrll be three s e p r r r t s  plans. 

The part ies  have f u r t h e r  agreed to jointlv develop a long 
term productlvitylgain shanng plan, for planned introduction 
following t h e  initial 52 week prqgram above. The local Cnion 
Pre8ident. the Cnion Staff Representative and a Lnion Resource 
Official together with up to threq Management Representatives o f  
the  Company mll form the joint comrnlttee to develop the Plan. 

Yours very t ru ly .  

AMERICAN CAN CANADA INC. 

John L .  Salmon 
Vice President , Administration 

JLS : sn 

CON F IR LIED : *a?.@ a 

Area Supervisor 
United Steelworkers of Arnenca 
District 3 



American Can Canada Inc.. 

ûne'tnianitionai 81vd Phone 
Alrqlair Ontario W I A I  , 4161675  3490 

%larch 5 .  1985 

V r .  Jack H i l l ,  
4 r ea  Superv i so r ,  
Cnited Steelworkers of Amenca.. 
District 3 ,  
4 3 7  Columbia Street. 
New he i tmins te r .  B .C .  
V I L  l A 9  

Dear Ur. Hill 

LETTER OF UNDERSTANDING 13 
R E  SL PPLEhlENTAL UNEMPLOYMENT BENEFITS  PLAN 

The under s igned  ag ree  to the  following in connection with the  
Supplemental t'nemployment Benefit$ Plan (S.L.B. Plan)  :- 

I .  

> i. 

3 .  

4 .  

5 

S.  C .  B .  benef i ts  a r e  maintained and funded  in Canada.  

The l e t t e r  of under s t and ing  concerning t h e  S . U . B .  Pian 
dated 4 I Z Q l Ï 8 ,  s igned by J .  Buly of ACC and H .  
Dougherty  of U . S . W . A .  is r edundan t .  

During t h e  t ransi t ion period in which t h e  Company's 
Vancouver a n d  Kelowna plants  a r e  consolidated into the 
new plant  t h e r e  will only be one S . C . B .  Plan and fund  
in e f f ec t .  

The  gua ran teed  S.U . B .  benefit  coverage fo r  employees 
with ten or more vear s  of service  ml1 be changed to 104 
weeks. effect ive  Decembqr I. 1985.  t he  commencement of  
the  term of t h e  colldcttve agreement  cover ing the 
Company I new plant .  

The seke rance  provision$ of t h e  S . L . B .  Plan will be 
removed f r o m  the Plan and incorporated into the 
collective agreement .  and r e f e r e n c e s  to relocation 
bene t i t s .  in order to contirm with Revenue Canada 
regulat ions .  



6 .  On. Union and one Company representative w i l l  re-write 
th. S.U.B. Plan for clanty and to "Canadianize" the 
wording. The part ies  will meet tor this purpore at the 
emlieat convcnlent time. It 11 unaerstood that uith the 
exception of item 4 .  above. the re-writing ot the Plan IS 
not intended to decrease or  increase the S .  . B .  benetits 
which arc provided for amployees. 

Yours very t ru ly ,  

AMERICAN CAN CANADA [ K C .  -- 
John L. Salmon 
Vice President ,  Adminlstration 

JLS:sn 

CON FIRM ED : 

L'nited Steelworkers of America 
Distnct  3 



One Inlemaiional Bivd P r a m  

Remaale Oniorlo M9W ' a '  ,416) 675 1490 

Slarch 5 .  l Q E 5  

M r .  Jack t I i 1 1 .  
Area Supervisor  I 
C'nited Steelworkers of Amenca. 
District 3 ,  
4 3 7  Columbia S t ree t .  
h e w  kesirninster .  B.C.  
VIL I A q  

Dear \Ir.  H i l l :  

L E T T E R  O F  CNDERSTANDINC Y 4  
R E  PENSION PLANIGROUP 1::SCRANCE PLAN 

I t  is agreed tha t  t he  exis t ing Plans c o v c n n g  employees at t h e  
Company's  p resen t  Vancouver and  Kelowna plants .  shall remain in 
effect until  Februa ry  1 6 ,  1986. a n d  dur ing  any extension to the  
collective agreement .  

Fur the r  i t  is ag reed  tha t  employees t r ans fe r r ing  to the  
Company's new plant  shall continue their  benef i ts  under  the  same 
Plans. 

Y o u r s  very t r u l y .  

A h l E R I C A N  CAN CAFADA INC 

John L .  Salmon 
V i c e  Pres iden t ,  Administration 

JLS : sn 

CONFIRhlED: 

Area Superv i so r  
United Steelworkers  of America 
Dis tnc t  3 



A m  Can Canada Inc 

h!irch 5 ,  1985  

hlr. Jack H i l l  
Area Supervisor 
United Steelworkers of America 
District 3 
417 Columbia Street 
New Westminster. E.C. 
V3L 1 A 9  

L E T T E R  OF U N D E R S T A N D I N G  a 5  
R E :  A P P B E N T I C E S H I P S  

Dear hlr. H i l l .  

This  wtll confirm the Cornplny'r undertaking that i t  w i l l  n o t  
employ any apprentices for the duration of the 1985-1988 Collective 
Agreement. 

Sours very truly.  

Imr 

CON F I R hl E D : 

*,aeep Area supervisor 

Unitod Steelworkers of America 
District 3 

John L .  Salmon 
Vice-President , .\drninistration 



American Can Canada Inc. 

John L Salmon 
Wce Piesideni Adrninislialioc8 

OIlP InlPt"al"~*idl Ri. I Phone 
RPrrJaie Onlaiio M9VI ! A l  (4 161675 3490 

I i i ly  IO. l ' I R 5  
i Revised a n d  replaces  
March 5. 19Ei  Let t e r )  

Mr. Jack Hi l l .  
Area Superv i so r .  
Ilnited S te r lworke r s  of America, 
District 3 ,  
4 1 7  Columhla S t ree t .  
N e w  Wrstrntnster. E.C. 
VIL 1AP 

Dear Mr. t l i i l :  

L E T T E R  OF UNDERSTANDING W6 
R E :  KELOWNA ELIPLOYEES' RELOCATION COST 

T h e  Company a g r e e s  to subs id ize  the  relocation cos t s  for  Kelowna 
plant  a s  Plant employees who are  t r a n s f e r r e d  to t he  new Richmond B.C.  

follows: 

S 500.00 - Single Employde 

$1.300.00 - Married Employee 

$2,600.00 - Married Employee (ownlng house )  

In connection with t h e  married employees suhs id ie s  above,  given t ha t  
t he  spouses of seve ra l  employees a r e  also working a t  t he  Kelawna 
Plant,  it I s  unders tood  that t he  31,300.00 or $2,600.00 will b e  lirnlted 
to one subsldy p e r  famlly. 

Yours v e r y  t r u l y ,  

John L .  Salmon 
Vice P res iden t ,  Administration 

JLS:bl 

CONFIRMED: *e 
Jack Hill. 
Area Superv i so r  
l ln i ted Steelworkers  of America 
Dis t r ic t  3 



A ~ n a n c a r ~  Can Canada lnc 

kir, Jack H i l l ,  
Area Supervisor. 
Cnited Steelworker3 of America. 
District 3 .  
137 Columbia Street, 
hew Westminster, B . C .  
V 3 L  IA9 

Dear hl r .  H i l l :  

LETTER OF UNDERSTANDING i1: 
RE: S A F E T Y  SHOES 

The Company shall subsidize the cast of Safety Shoes in ti-e 
amount o t  5 2 5 . 0 0  per year, per employee. This  wil l  h e  
reimbursable upon presentation o f  a purchase receipt. 

I t  will be mandatory that Safety Shoes be worn a t  all t imes  b y  
ail empioyecs. 

Yours very t ru ly .  

AhlERICAN C A N  f 4 '  \ ' 

John L. Salmon 
Vice Pres ident ,  hdii i n i > r r a t i o n  

JLS : rn 

CON FIRM E D  : 

Area Supervisor 
L'nited Steelworkers of Amenca 
District 3 



American Can Canada Inc.. 

a internaiionai ûlvd Phone 2 adale Ontario M9w I A l  i4 :61675 3490 

March 5 .  1185 

t i r .  J .  H i l l .  
.4rea Supervisor .  
United Steelworkers of America. 
4 1 7  Columbia S t ree t .  
New hestminster .  B . C .  
V I L  1r \q  

Dear h l r .  H i l l :  

LETTER OF CN4ERSTANDIP:C Y8 
R E  E X  P .4 N D ED EMPLOY hl E ti T P R OC R A M1 i E " 8 U Y -ou T " 
This will confirm our  agreement regarding the disposition of 

accumulated vested E . E . P .  benefits for  existing 
Vancouver lKeIowna Employees. 

1985 - Employees scheduled to take E . E . P .  dur ing  1985 mav 
do so, o r ,  a t  their discretion and at  the time the 
E.E.P. was scheduled, thev m a v  elect to recelve a 
cash payment which will represent  the  difference in 
their E.E.P. Entitlement a n d  the number at  weeks of 
x acation Entitlement. 

1986 - Employees who had been scheduled to take E . E . P .  
t h r u  IS88 during these years  wi l l .  in lieu of such 
leave, receive a cash payment which wil l  represent  the 
difference in their E . E . P .  Er.titlement and  the number 
of weeks of Vacation Entitlement. This  pavrnent wil l  
also be  made at the time the E .E .P .  leave was 
scheduled.  



Employees who re t l r e  w i l l ,  at  the time ot re t l rement ,  
receive cash payment which wll represen t  the difference in 
their  E.E.P. Entitlement and the number of weeks of Vacation 
Entitlement (where vacation for the year in which retlrement 
IS taken has been g r a n t e d ) .  Where the ret i r ing employee has 
not taken any vacation. the employee w i l l  receive  a i u i l  
E.E.P.  payment. Where some vacation has  been taken.  the  
E .  E. P. payment unll be ad]uirte$. accordingly. 

All E . E . P . ' s  and partial E .E .P . ' s  wil l  be "paid Up" by 
December 11. 1988. 

Yours very t r u l y .  

AMERICAN CAN CANADA INC. 

John L .  SaTmon 
Vice-President Administration 

J1.S : sn 

CON F I R  LIED : 

Area Supervisor,  
Cnited Steelworkers of America 
District 3 



Jonn L wmon. 
vit. Pmsia.nt. Administration 

Mr. Jack H i l l .  
Area Supervisor ,  
Cnitcd Steelworkers of America, 
Distnct  1 ,  
43; Columbia Street. 
New Westminster, B.C. 
V 3 L  1 A l  

Dear Ur. Hill: 

L E T T E R  OF C h D E R S T h N D i N G  Y9 
R E :  COMPANY SERVlCE 

Within ( 3 0 )  days of the signing of this  Agreement. t h e  
Campany abrets  to provide the Lnion with a list of al1 m e m b e r s  in 
the bargaining uni t .  The  list will show the employees' r e r p e c t i i e  
amounts of accredtted service a s  0 1  June 30. 1481 .  I t  IS 
recognized that  service accumulpted after J u n e  30, 1981 shall be 
continuous service a s  contemplajed b v  Art. 2 4 . 6  through 2 4 .  I ?  of 
the existing Agreement. The (employee's prcvlousiy accumulated 
accredited and subsequent  continuous service wi l l  be the 
employee's service for vacation. pension, S C.B. Plar. and Group 
insurance benefits purposes.  

Yours ./cry truly .  

?ohn L .  Salmon 
ï i c e  President ,  .Adn-i-is:rition 

J L Ç :  sn 

CONFIRhlED! 

Area Superviror 
Unlted Steelworkers of America 
Dtitrict 3 



American Can Canada Inc.. 

John L %mon. 
vice Pferidml. Administfalton 

hlr , Jack H i l l ,  
Area Supervisor .  
Cnited Steeiworkers of America, 
District 3 .  
4 3 7  Columbia S t ree t .  
sew Westminster. B.C. 
V3L l A 9  

Dear hlr. H i l l :  

LETTER Of' LhIIERSTANDINC 810 
Re: Inter-Plant Trans fe r s  

Notwithstanding the  absence in this Agreement O[ I . P . J . 0 .  
language a s  Lt appeared in the 1981 - 8 4  "Basic" Agreement. f u r  
the duration of th i s  Agreement, employees may seek to fill PLM lob 
vacancies at  o the r  Canadian C . S. W .  A .  represen ted  plants as 
Drovided by pages 134 through 1 4 3  a t  the previously mentioned 
"Barre" Agreement. 

John L .  Salmon 
\ ice-President , .Administration 

JLS:sn 

CONFIRhlED:  

- 
Jack 
%rea  Supervisor .  
uni ted Steelworkers of Amerira. 
Dlstrict 3 



Amman Can Canada InC 

March 5 .  1085  

Ur,  J a c k  H i l l  
Area Supervisor  
United S t e e l w o r k e r s  of  America 
District 3 
4 3 7  Columbia Street 
Y e w  Westminster. B.C.  
V I L  1 A 9  

Dear '4r. H i l l :  

ohone Onq Infernal onal Blrd 
Reidale Onfario U9W l.41 116, 675 NW 

LETTER OF UNDERSTANDING 8 1 1  

I 

R E :  RETIREhI~NT/RECALL 

This w i l l  confirm o u r  under s t and ing  t h a t ,  n o t w t h s t a n d i n g  
Section b of Artlcle X I V  of the  Pension Agreement of Februa ry  16, 
1981 between the Company and the  Lnion,  re t l rcment  of an 
employee u n d e r  t h e  provlslons of, Sectlon ] . l a )  of Article IV o f  
that  Penslon Agreement wil l  not affect the  employee's r i g h t  to 
recall under  the  provlrlon of  thq Labour Agreement between t h e  
part ler .  

Yourr verv t r u l y .  

i ms 

CONF I R l l  E D  : 

Area Superv i so r  
L'nited S t e e l a o r k e r s  of Amet 
District 3 

John L .  Salmon 
$'Ice- Pres iden t ,  .Administration 

.ica 



American Can Canada Inc.. 

John L Wmon. 
Vico Proairni. *Orniniairalion 

Ono inmnstiomi Biva Phone 
h a r k  Onium M9w I A l  i416ib’5 1490 

March 5 ,  1085 

Sir. Jack H i I I .  
Area Superv i so r .  
Lni ted Steelworkers  oi  .America. 
District 3 ,  
4 3 7  Columbia S t ree t .  
New Westminster.  B .C .  
V3L 1AQ 

Dear Ur. H i I I :  

LETTER OF GNDERSTANDING Y I 2  

This  w i l l  coniirm our unders t and ing  tha t  any empiovee 
otherwise ent i t led to  a vacation u n d e r  Article 11, in the  calendar  
year  in which h e  r e t i r e s  under  the  terma of t h e  Pension Pian 
identified in Article ? I  which1 maker him eligible for a special 
re t i rement  payment b u t  who ha# not taken such vacation pr ior  to 
the  da te  of such  re t i rement .  shall not be r equ i red  to take a 
vacation in tha t  calendar  yea r  dnd shall not b e  ent i t led to  VaCati‘’p 
pav for t ha t  calendar  yea r .  

Yours ve ry  t ru ly .  

AhIERfCAN CAN CANADA I N C  

‘ohn L .  Salmon 
Vice P res iden t ,  Administration 

JLS:sn 

CON F IR hl E D : 

Area Supervisor  
C‘nitcd Steelworkers  01 Amenca 
District 3 



hlarch 5 .  IQ85 

'Ar. Jack H i l l .  
Area Superv i so r .  
I 'nited Steelworkers  of America 
District 3 ,  
43 :  Columbia S t ree t ,  
hew hes tmins te r .  B . C .  
V 3 L  LA? 

Dear hlr. H i l l :  

LETTER OF VNDRRSTANDING I13 
R E :  CROL'P I N S U R A N C E  

Notwithstanding any  provjsion contained in the  Group  
Insurance Plan and  Agreement. an employee who is g ran ted  a 
temporarv Leave of Absence fo r  qnion Business  wtll cont inue to b e  
covered by the  features  of  the  Croup L i f e  Insu rance  Plan and 
Agreement a s  followg: 

Life in su rance  
Weekly Sickness  L 

Accident Benefits 
All Other  Coverages  

Six Months 

Two Weeks 
T h r e e  Months 

,411 such cont inuances  shall da te  from the f i rs t  day of such  
Leave. 

Yours v e r v  t r u l v ,  

A M E R I C A N  C A Y  CA'IADA IYC. 

John L .  Salmon 
Vice P res iden t ,  Administration 

JLS: sn 

CON F I R hi E D : 

L'nited Steelworkers  of Amenca 
Dis tnc t  3 



John L sliman. 
V I C ~  Pra8iami. Aaminislra1ion 

Ona Internationai aird Phone 

March 5 .  1qd5 
Aaxaam Oniario M9W (A1 ,4161 675 IOW 

k i r .  Jack Hi l l .  
Area Supervisor .  
United Steelworkers of America, 
District 1. 
4 3 7  Columbia S t ree t ,  
Sew Westminster. B.C. 
V3L lA9 

D e a r  M r .  Hill: 

LETTER OF U N D E R S T A N D I N G  a14  
R E :  S E V E R A N C E  P A Y M E N T S  

This  will confirm our  understanding tha t  the  severance 
payments provided under  the collective agreement a r e  intended to 
be a subs t i tu te  for WeekIy Sup$lemental Unemployment Benefi ts ,  
and Like such  Weekly Benefits. abc designed to supplement ra the r  
than replace the Cnemployment Indurance benefi ts .  

Should any Government deny  or  threaten to den\  
unemployment compensation to any employee solely because such 
employee has  received a severance payment under  the collective 
agreement the  Company will co-operate with the  Cnion in 
conteating such action. 

Yours \ c r y  t ruly  I 

AhiERICAEi C 3 ' CAN 91)A 

e. 

John L. Salmon 
Vice Pres iden t ,  Administration 

JLS:sn 

CO Pi F I R hi E D : 

Cnitcd Steelworkers of Amenca 
District 3 



%larch 5 .  1985 

Ur Jack H i l l ,  
Area Superv i so r ,  
['nitcd Stee lworkers  of 4merica. 
District 3 .  
4 3 Ï  Columbia S t ree t .  
N e w  Westminster,  B . C .  
V I L  lh9 

Dear Mr. H i l l .  

LETTER OF LNDERSTANDINC W15 
R E  RESIDIJAL RIGHTS 

The  par t ies  recognize tha t  i f  t h e r e  i r e  some c u r r e n t  or 
former employees who may have residual r igh t s  and  bene f i t s  
accumulated while employed by the  Company at facilities which a r e  
no longer  in operat ion,  the  Company and  the  ünion acknowledqe 
that  notwithstanding the  provis ions  of Article 3 .  I s u c h  employees 
a r e  still r ep resen ted  by the  Union with respect  to a n y  benefit  they 
may have accrued under  previous  agreements  or for which they  
may have become eligible u n d e r  the 1981 Agreement or  subsequen t  
Agreements. 

Yours very trulv. 

A h I E R I C A X  C A Y  CANADA I X C  

/-- 

John L .  Salmon 
Vice P res iden t ,  Administration 

JLS:sn 

CON F I RI1 ED : *w ac i l l ,  

Area Superv i so r  
United Steelworkers  oi  Amenca 
District 3 



John L SbImOn. 
Vice froaid.nt. Aamiflialfaf~on 

Mr. Jack Hil l  
Area Supervisor 
United Steelworkers of America 
Dis tnc t  3 
437 Columbia Street 
New Weatminster, B . C .  
V3L LA9 

D e a r  Mr. Hill :  

LETTER OF UNDERSTANDING 616 
SUBJECT: CONTINUOUS OPERATIONS SCHEDULE 

The part ies  hereby agree that they w i l l  mutually cuoperate to  
seek exemptions or waivers, i f  and where necessary.  from a n i  
governmental laws, rules and lor  regulations which limit the 
appùcation of Scheduler pursuant  ta Continuous Operations 
Schedules. 

Yours \'cry t ru ly .  

1 rns 

CON F IR hl ED : 

John L .  Salmon 
Vice-President , haministration 

Area Superviaor 
United Steelworkers of America 
District 3 



American Can Canada Inc.. 

John L W m .  
vice Piericioni. Administration 

March 5 ,  1985 

Ur. Jack H i l l .  
Area Supervisor. 
C nited Steelworkers of America, 
Diatnct 1, 
4 37  Columbia S t ree t ,  
New Westminster. B.C. 
V 3 L  1A9 

D e a r  hlr. H i l l :  

LETTER OF C N D I ~ R S T A N D I N C  1117 
R E :  W E E K L Y  SICKNESS AND ACCIDENT BENEFITS 

This wil l  confirm our  undetstanding tha t ,  i f  any  dlfference 
shall arise between the Company and  any employee a s  to whether 
such employee is disabled so as  to be eligible for Weekly sickness 
and Accident Benetits. auch differences wll b e  resolved as  
follows: 

The employee shall be  examined by a physician appointed 
for the purpose by the Company and by a physician 
appointed for the purpose bv  the Union. If they shall 
disagree concerning whether the employee IS capable of 
performing his lob. that  question shall b e  submitted to a 
third physician selected by such t w o  physicians.  The medical 
opinion by the third physician. af ter  examination of the 
employee and consultation with the other  two physicians. shall 
decide such  question. Thdi fees and expenses  of the third 
physician shall be  shared eoually by the  Company and tbe 
Unlon. 

in the event the Company and the Union physicians cannot 
ag ree  on a third physician within fifteen ( 1 5 )  days  of receipt 
of the con-licting opinions. the Company w i l l  notify the Cnion  
of the impasse and the medical issue will b e  resolved by an 
impartial physician according to the following procedure '  



The Company and the Cnion will contact the local 
County Medical Association and request a wntten Iist ot 
certified specialirtr relating to the medical issue. The 
lirt shall consist of three ( 3 )  certified physicihns in the 
a rea ,  excluding any phvaiciani involved ln the dispute.  

Their fees and expenses shall  be borne equally b y  t h e  
Company and the Union. 

The selection of the iinpartial physician shall be in the 
order in which submitted the local Medical 
Association. I f  tor  any reas:: all such  physicians 
cannot or  decline to serve as the impartial physician. the 
Company and the Uniyn shall requert  from the local 
County Medical Association such additional Iists as  d i e  
necessary. 

In view of this procedure for  adlurting such differences, It 1s 
understood that  the provisions of Article 14 shall not apply in the 
resolution of such matters. 

If  an employee's Werkly Sickness and Accident Benefits shall 
have been disconrinued. and i f  it shall be finally determined in the 
manner set  forth above that such Benefits shall be paid to the 
employee for the period during which the employee was found to 
be eligihle for such Benrfrtr. 

l 'ours very t ru ly ,  

A h l E R I C A N  C A N  CANADA INC. 

John L .  Salmon 
Vice Fresident , Administration 

JLS: rn 

Area Supervisor 
United Steelworkers o i  America 
District 3 



hlr.  Jack Hill 
Area 5upervisor 
L n i t e d  Steelworker3 of America 
District 1 
4 3 7  Columbta St ree t  
N e w  Westminster,  B.C.  
V I L  l A Q  

Dear ‘Jr. H i l i ,  

LETTER OF U N D E R S T A N D I N G  Y I 8  
R E :  G R I E V A N C E  PROCEDURE 

This  will conf i rm t h e  unde r s t and ing  reached d u r m g  our lqA5 
negotiations tha t  11 d u n n g  the  term of ou r  new Agreement  i t  is 
rietermincd tha t  t h e  Grievance p rocedure  is not funct ioning 
satisfactorily at  t h e  Company’s Vadcouver  Plant ,  a spec i a l  meeting 
will be  convened to  discuss t h e  ma t t e r .  Such mee tmg  will b e  
a t t ended  by  the  Area Supe rv i so r .  District 3 a n d  a r e p r e s t n t a t i % e  
of t he  Company’s  Head Office Labour  Relations S t a f f .  

Yours Lery t r u l y .  

‘ms 

C O N F I R M  ED : 

John L .  Salmon 
Vice-President , Administration 

Area Supe rv i so r  
Cnited Steelworkers  of America 
District 3 



Ono inirmationai Biva Phone 
Rinaam. Ontario hi9W l A l  8416i 675 Y90 

March 3.  1185 

M r .  Jack  Hi11 
Area Superv i so r  
United Steelworkers  of America 
District 3 
4 3 7  Columbia Street  
New Westminster,  B .C .  
V3L 1A9 

Dear h l r .  H t l l :  

LETTER QF CNDERSTANDINC 019 
R E :  EMPLOYEE TRANSFER 

This wi l l  confirm our unders t and ing  t h a t ,  in t h e  even t  t h e  
Company decides  t o  t r a n s f e r  an enployee whose lob h a s  been 
discontinued a s  a rerult O: a Plant Closing to  a Steelworker  
location not covered by chis 4greernent .  the  Company will so 
a d % i r e  t h e  Internat ional  Cnion a n d  provide the  oppor tun i ty  lo 
discuss  such  t r a n s f e r .  if des i red by the  L'nion. 

In the  even t  a n  employee is t r a n s f e r r e d  to a Plant 
r ep resen ted  by t he  U . S . W . A .  bu t  not covered by th i s  Agreement. 
he shall be ent i led to t h e  following 

Retain his S . U . B .  Credi t  Cnits i t  t h e  new Plant has  an 
5.t.B. Pian. u p  to the  maximum under  the new Plant ' s  
5.U.B. Pian,  provided t h a t .  i f  he i s  I a ~ d  O t t  within two vears  
of his  da te  las t  worked at t he  original P l a n t .  h e  shall be 
ent i t led to a n y  additional payments  ( i n  e x c e s s  of the  maximum 
a t  the  new Plant)  f o r  which he would be  eligible under  
Exhibit C ,  Pa r t  I1 of the  IQ81-àb S . L . B .  Plan o r  language 
that replaces  such  clause in t he  5uccessor  Agreement 

Yours bery t r u l y .  

' -- 
i m i  

CON F IR  hl ED : 

J o h n  L .  Liaimon 
vice-president  I .Adminisrration 

h td  H i l l  
Area Su e r n s o r  
United &?elworkers of America 
Dis t r ic t  3 



Pnone Ope Inlemationai B i d  
Reidale Ontario M9W 1 A l  4-61 675 I490 

'.\arch 5 .  IQ85 

kir. Jack 11111 
Area Siipervisor 
Cni ied Steelworkers of Amenca 
Distnct 1 
4 3 7  Columbia Street 
K e w  Wrstminster. B . C .  
VTL I A ?  

Dear hlr .  H i I I  

L E T T E R  Off U N D E R S T A N D I N G  Y20 
R E .  A L C H O H O L ' D R U C  PROGRAM 

Lithout detract ing from the pxisting rights and  obligations of 
the part ies .  the Companv and (he Lnion agree  to cooperate in 
developi.ig a program of encouragrng employees. a t  the Company's 
Vancouver Plant, afflicted with an alcohol o r  d r u g  problem. 'U 

undergo a coordinated program directed to the objective of their  
rehabilitation. 

Yours very t r u l y .  

ms 

CON F I R 51 ED : 

%W 

John L .  Salmon 
', ice-President, Administration 

4 
Jack HUI 
Area Supervisor  
United Steelworkers ut America 
D i s t r i c t  3 



American Can Canada Inc.. 

One infunaiionai Blvd Pnor-e 
mxaek. Ontario mw I A  1 ~ l b , o l S  3490 

March 5 ,  1Yü5 

h i r ,  Jack Hill 
Area Supervisor 
United Steelworkerr of Amenca 
Dii tnct  3 
437 Columbia Street  
New Westminster, B .C. 
V 3 L  LA9 

Dear Mr, H i l l :  

LETTER OF UNDERSTANDING # 2 l  
RE: EMPLOYEE INCAPACITATION 

During the r S S i  negotiations between the part ies .  lengthy 
discussions- were held regardin# acommoditlons that could be made 
to provide emplovment opportunities for employees who a r e  
partially Incapacitated due to ullness, accident. or age .  This wi l l  
confirm that the Company’s policy has been and w i l l  continue to be 
that every attempt wil l  be madf to provide employment tor atfected 
employees as  long as they have the ability and physical f i tness to 
perform a ]ob in the ra te  s t ruc ture .  

In the event  that  placetnent on such w o r k  w i l l  adversely 
affect the seniority of any other  employee, this  matter wll be 
discussed by Local hlanagement and the Lucal I’nion hetore the  
assignment to such work is made. 

1 ma 

CONFIRMED: 

Jack w- Hil l  

Area Supervisor 
L‘nited Steelworkers of America 
District 3 

Yours very t ru ly .  

CL-< 

John L .  Salnon 
Vice-president . Administration 



American Can Canada Inc.. 

John L Wmon. 
Vice Prelident Administralion 

Dne Lnietnaftonal üivû Phone 
Reraaie Ontario M9W I A I  I4161 675.3490 

i iarch 3 ,  19R5 

\Ir lack H i l l  
Area Superv i so r  
i 'nited Steelworkers ot Amenca 
District 1 
4 3 1  Columbia S t r ee t  
h e w  hes tmins te r ,  B.C. 
L 3 L  I A Q  

Dear h l r .  H i l l  

LETTER OF L N D  RSTANDINC # 2 2  
R E  S K I L L E D  CA\  hlAKER 

This  wi l l  reconfirm our  loint unders t and ing  of Article 3 . 4  with 
r ega rds  to the  du t i e s  and responsibilities of the  "Skilled Can 
Yaker" The  employee assigned to this  classification has  the  
exper ience,  expe r t i se  and  t ra iqing to qualify hlm to ins t ruc t  
bargaining uni t  employees as to , t h e  maintenance and  improvement 
of product ion and qual i ty .  

It is not in tended that  t h e ,  'Skilled Can Maker" will perform 
work for which r a t e s  a r e  es tabl ished by t h e  4greemen t .  except  a s  
outlined in the  above p a r a g r a p h .  I t  is under s tood  that  t he  
'Skilled Can Maker" wi l l  not be  utilized for s u c h  purposes  as 
absentee  replacement, vacation replacef-ent, relief pe r iods ,  e t c  

The  contents  of t h i s  Letter wi l l  be fully d i scussed  with Local 
{lanagernent at the Company's t ancou\  e r  Plant.  

ims  

COKF I R!.I E D  ' ww Jack Hi11 

Area Supervisor  
i 'nited Steelworkers  of America 
D i s t r i c t  i 

i o u r s  vc rv  t r u l y .  

4-m. 

John L .  Salmon 
Vice-president , 4dministration 



hnmcan Can Cana& Inc 

Qna Intwnilionai Blvd Phone 

Iaaoiie Oniuio M9W ! A i  

hlarch 5 ,  1085 

4161 h75 14W 

Mr. Jack Hill ,  
Area  supervisor.  
United Steelworkers of Amenca, 
Dirtnct 3 .  
437 Columbia Street .  
New Westminster, B. C. 
V I L  I A 9  

Dear Mr. Hill: 

LETTER OF UNDERSTANDING ü23 
R E .  EllPLOYEE ORIENTATION 

The Parties recognize the mutual derirabrhty of establishing a 
co-ordinated program of orienh.ation for new employees in the 
course of pre-employment processing. 

Accordingly, d u n n g  the tarm of this hgreemeni. the Lnion 
will develop an approprlate educXtion program of not more than t w o  
hours duratIon designrd for prfsentaiion by employees designated 
by the Union in facilities provided by the Company at its 
locations. i t  1s the  intent thaQ the Local Parties wi l l  co-ordinate 
the Union oricntatmn sessions 4s to content and timing with the 
Company orientation program. Ail materials, papers ,  texts ,  visual 
aids and other educational informational aids for the L‘nion 
orientation program ~111 be furnished b v  the in ion  at  i ts  expense. 

Y o u r s  ve ry  t r u l y .  

AhlERICXN C 4 N  C A N 9 D 4  IUC 

John L .  Salmon 
Vice President ,  Administration 

JLS:sn 

CON F IR hlED 

Area Supervisor 
United Steelworkers of Amerit 
Distnct 3 



Phone 
4lOi  6T5 3490 

Ohs lnlernaiionab Bivd 
Fiexarie Ontario W W  ' A l  

i larch 5 .  IQ85 

\Ir. lack t i i l l ,  
Area Supe rv i so r .  
Crnited Steelworkers  of America, 
District 1, 
4 3 7  Columbia S t r e e t ,  
r.ew Westminster,  6.C. 
L 3 L  LA? 

Dear M r .  Hi11 

LETTER OF CNDERSTANDINC Y24 
R E .  BACK PAY SETTLEMENTS 

This  is to confirm our  undefs tanding tha t  t h e r e  sha l l  b e  no 
deduct ion from back pay a w a r d s ,  o r  se t t lements  u n d e r  g r i evance .  
suspension idischarge a n d  arbi t ra t ion provis ions  for governmental  
a s s i s t ance .  welfare o r  pr ivate  eha r i ty  received b y  a n  affected 
cmplovee. bhere a pract ice  has  been e s t ab l i shed  n o t  to d e d u c t  
L'nemployment Compensation for bgck pay awards  or settlements, i t  

shall  remain in effect .  

Yours very  t r u l y ,  

A h 1 E R ; C î Y  CAN CANADA INC 

John L .  Salmon 
\ i c e  P res iden t ,  Administration 

JLS:an 

CON F I R  hi ED : 

Area Supe rv i so r  
United Steelworkers  of  America 
District 3 



John L %lmOn. 
Vics PnliQ.nl. Adminiairation 

March 3 ,  1985 

Mr. Jack Hi11 
Area Supervisor 
United Steelworkers of Amenca 
District 3 
437 Columbia Street 
New Westminster. B.C.  
V3L I A 9  

LETTER OF UNDERSTANDING # 2 5  
SUBJECT. RI:LE OF i 0 / 7 5  

Dear M r .  H i l l :  

This will conflrm the underptanding reached d u n n g  the 1983 
negotiations to amend the provt$ions of the cur ren t  Pension Plan 
with respect to the calcuIarvyn of the hlonrhly Supplement 
(current ly 5365.00) payable to ind~vidua ls  who ret i re  on a Special 
Early Retirement (current ly "10175 Retirement"). 

Effective January I ,  1982, the monthly amount o f  a Retiremenr 
Pension for an employee eligible for 70/75 ahall be computed a s  
follows: The Benefit Level multiplied by the number of years  (and  
fraction thereof)  of hla combined Accredited Service at the time o t  
early retlrment plus,  until the attainment of his regular  retirement 
age.  for any month In which he is not eligible to receive a r  
unreduced disability insurance benetlt under tho Social Secunt  v 
Act (and would not b e  ellglble upon applicat ion) ,  a Vonthlb 
Supplement. However, i f  an employee is elrgible tor - G  - 
retirement. ret i res  under the 70175 provisions on or after 'larch I .  
1477 and 13 employed by a company in duties mvolved in csn 
manufacture, m y  Monthly Supplement to which he  otherwise U.OUILI 

have been entltlad on or a f t e r  January I ,  I 9 1 8  ahall be suspen0t.L' 
d u n n g  the period of such employment. 

This understanding shall also be applted retroactively to each 
indlvldual who is current ly on retirement as  i t  it had been 111 

effect a# of the later of the date of retirement o r  January 1. 196- 

Yours very t r u l y ,  

;/e Ln 

I rns 

CONFIRMED' 

Area Su ervisor  
United &eelworkers 0:  %illerica 
District 3 

John L .  Salmon 
Vice-President , Administration 



A b n  Can Canada InC 

John L Y m n .  
ViCa PfesidOni. A d m i n i ~ i r l l ~ o n  

tir lack H i l l ,  
Area Supervisor .  
L'inited Steelworkers of America. 
District 3 .  
4 3 9  Columbia S t ree t ,  
iiew Uestminatcr. B.C. 
V 3 L  1A9 

Dear M r .  Hill: 

LETTER OF UNDERSTANDING Y26 
P.E: JUSTICE A N D  DIGNITY 

the 
and 
1981 

The  undersigned agree that in connection with Article 5 of 
collective agreement. they will be  governed by the  guidelines 
examples set out in t he  attached letters da ted  November 13. 
and February 15. 1981. signed by A .  Vcrdream. 

Yours very t ru ly .  

PLhiERiCAN CAN CANADA INC. 

John !-. Salmon 
1 ice President 4dministraiion 

JLS:rn 

CONFIRMED: 

Area Supervisor 
i 'nited Steelworker3 of America 
District 1 



JUSrtCfDICNIrY ADHINISTR ATIOh 

-- COHIINENTU GROUP - ~ T l O N A t  CAN -- CROW, CORK, L S E N  

mûUAIiY U. 1911 

t o i u i d e r a b l e  tima has l e p r d  e i n c e  t h e  conc lus ion  of the 1981 Kaster/Eartc 
Q r e w n t  n e & o t i a t i o n r .  
ment of e11  concerned.  the p a r c i e s  hav* been unable  t o  r e s o l v e  t h e i r  respec::vr 
d i f f e r e n c e r  w i t h  r i g r r d  t o  the i cope  end i n t e n c  of  the  "JusClcm and D i g n l c v  
?rovirloo" r e i u l t l n g  t r a  rhoee n i g o t i # t i o n s .  U perce ived  by the four  com- 
panier t h e  problem arose because the n r g o t i a c i o n s  produced ambiguous i a n u u a g c  
oa "J and D", Chtu c r e r t i n t  t h e  i u b s ~ q u r n c  nead C O  c l a r l f y  the M c t e r .  Ylth 
t h i s  l e t t e r  we ere  seeking CO c l a r l i y  chi  i n i t i a l  " J u s t i c e  and Dignicy" l r n -  
#u r# r  i n  acco rd  uith t h e  i n t e n t  o f  t h e  p a r c i r i .  ~ l l  f o u r  c m p a n l e s  will i m -  
p l a e n t  t h e  " J u s t i c e  and Digni ty  Provis ion"  i n  accordance with their agreement 
w i t h  t h e  Union l a a t  FabruAr) ae u d e  s p e c i f i c  i n  t h i i  l e t t e r .  

*r i n i t i i l l Y  d r a t t e d .  t h e  J u s c l c e  and Dl#nicy h o v i s i o n  s e t  f o r t h  some exsu;i!er 
O f  C r u i i i  for i u s p e n s l m ,  d i scha rge  r n d l o r  t r rminec ion  where t h e  enp loya i  would 
Doc be r eca lned  or r e tu rned  t o  work. Tha c a u s e s  l i s t e d  be lou  r a p r e s e n t  over  902 
of 411 t h e  auspenr lon i .  d i r c h . r & r s ,  and lo r  r e r i i n e t l o n s  under  our ! i&ster  &sic 
~ r r e m e n t  . 
The J ~ u t l c e  and Dignity procadurr  rhal,l  be a p p l i c a b l e  l o r  suspens ions .  discharge.. 
end t e rmlna t ion r  r e s u l t i n g  from ch. followin) ceuses  p rov id ina  ths con t inuance  of 
q l 0 m o C  does  not r ep reseo t  an L.pagruot  ln t h e  c o g r n y ' e  e b l l i c y  t o  oper~ti 
l o  O rat. aid e f f i c i e n t  YNI~. 

D a p i r e  t h e  passage of cime. end CO the d i rappo lnc -  

a. 
b. 

d.  
a. 

A. 

C .  

r .  

b .  

Tardinroi 
Abrenteeism 
Abbw of r e l i e f  p e r i o d s  
S 4 l e  neglQeoce ici fob p e r f o r u n c e  
Uamuthorird abeence f r a  th. uork r te t ion  
L u r i n g  t h e  p r u i e e s  without parmi r r ion  
An ap1oy.e d e m d  t o  have q u i t  purrrunc CO 

a q e r r n t  . 
P o u a s e i o o .  wi thout  t h e  use of, alcohol 

C b .  . r i O t l t l  p r w i a i o n e  O f  Ch8 r8*pOCClU8 

A. lOU8 eo e I r l e v i o c e  hae k e n  p rope r ly  f i l e d  i n  accordance w i t h  t he  " a i t e r  Basic 
4 C e n m t  u h i c h  e p e c l f l c a i l ~  c o n t e s t s  t h e  p r o p r l i t y  o t  su rp ros ion .  d l ' L 5 i a r g c .  or 
ter8lnetioa u h i c h  wee u d e  fo r  any of th. c i u a e s  l i s t e d  rbovr ,  t h e  mpioyee  ius: t 

t o  the d i r c i p l i n e  will be a l l a n d  t o  remain e t  work h i l e  t h e  g r l e v a n c i  A S  procc  i d  
to e e n c l u i l o n .  nie a c t u a l  i i p l e a r n t a r l o n  of the suspens ion .  d i s c h a r g e  or  err  a-  
tiOD ( i f  Ous t i lned )  w i l l  be u d e  ss loon eS ptSCtiCa1 a f t e r  the final d e t r r = . I i r t i o n  
of t h e  a r i r v r n c e .  

û rga rd ing  r d i i n i s c r a t l o n  of d i s c i p l l n e  f o r  causes l i s t e d  above.  ch. emclovee sh 

be r e t u r n e d  t o  work h e n  a grlevance is t imely f i l e d  If a r i r v r p r e  t s  f i l e !  e r  
t h e  e t a r t  of suspension fo r  e cause  listed above. t h e  e - - I c  . - I "  - +  3 r d  
and shall b. a d k i i e d  ;:at as  a r e i u l y  cf  t n r  & r l e v r n c r  - r , ? I  ,r e 
of t h e  suspens ion  pe r ioa  I r  bein(  d r l r r r e d  pending f i n a l  r e b O l u c i o n  s t  r l r  j r i e  l i e  
and he vil1 be r chedu led  CO r e t u r n  CO uork a i  Soon 1 s  p t a c t l c a b l e  

t 



W m ’ M  m l H q  w l o y e e e  uho‘rtm racrined or recurnod Co work undor 
thio p r m i œ  U 6 D) vâil be p r o c u d  in the urpodlc8d orbirrrron procbduro. 
lai.ver. is Or&? Co prococr tho N C - 1  i n t O r O i C  of both prKth1 .  i t  a h a l l  be 
aurrv i s  C U ~ I  involving el logod dieCrlaiMcion.  AI provided for  by  govern- 
-U1 y a a c i u .  CO 4pply regular irbitrrtlon. 

!I ef tat  k 4  recoinad OC œ p l o y n n t  pueewnc CO  Cho Jurcico and Dlgnlcy 
?ro*ielolu, U q l o y o a  b c o . a r  orhorrtac eubjocc CO dircip1lnOW rcc lon  within 
tb. jur iodlcr lm of J w c i c r  and Dignlcy. a l l  protoc t i en  u n d w  the Ju ic l ce  and 
D l @ q  ?r<nLiou e h a l l  b. imodloco ly  revokod. 

A sri.-* cacoru ing  the oppl i cob i l i cy  of “ J w t i c o  and Dignlry” w i l l  bo pro-  
c r o o d  uirh tk r o h t d  arlrvrnco. 



I(ov..brr 13. 1981 

Mr. iiobrrt J .  h c r l r  
Dirrccor - UWA D i s t r i c t  38 
P. o. l o x  2428 
w*rC C O V i M ,  91793 

Diir n r .  m r i r :  

Ai d i s c u s i d  rnd p r o r i s r d  i n  our mrrcl y of Novrib*C 11, 1981 
i C  th. Strrlworkrr'r h u d q r u r r r r i  i n  P i c t r b u r l h .  p l ra i .  find r r t i c h r d  
the l n d u r r r i r i  p o s i t i o n  r r I r r d l n 1  rhr l ~ l o m r n c r c i o n  of  JwClcr and 
Dilnlr) .  n i a  implamarttat ion vil1 be i p p l l i d  r r c r o a c r i v r l y  C O  f r b -  
?UT) 15, 1901 r i  urlî  ar p r o i p r c t l v r l y  by 411 Cour c o i p i n l r a  r l l m t o r y  
CO chr 1981 ibscrr Ir i i c  y r r a m r n c .  U1 Cour c o r p i n l r r  w i l l  i n i r r t  l n r o  
chair rriprecivr r l r r r n n c r  rhr I r n l i u l r  of J u r c l c r  and Dignity r r  i c  
YU r8rr.d t o  i n  our r r c r n t  n r a o c i i c i o n r  i n  C . l i f o r n i r .  

This lrttrr and rcciciuurnc uhilr r u y o r n r i n l  J u s t i c *  and O l p l r y  
ii i n  no way mint CO urivr rhr r i & h r s  of r l c h r r  rhr Uni ted  â c r r i v o r k r r i  
or chr hduJC?y ulch r i l a r d  Co chrir rasp rcc ive  p o r t u r r r  r e g a r d i n g  t h e  
u b l ~ l r y  or irck rhrrrof  o f  rhr l e n l i u l a  of J u r t i c r  and ûigniry 4s i t  
i p p r i r r  i n  our Harrar Bar i c  4 r r r r n c .  

A d d i c i o n r l l y ,  r i c h  ol ch. fou r  coapanirs w i l l .  whrrr a p p r o p r i r r e .  
p r rp l ro  undrr rrparicr covrr CO choir r r i p r c r l v r  chairman r l i a r i n (  of 

appllrd Jwtlcr and Dlgnlcy. 

f o l b u i n #  thrr r  r i a m p l u :  

thoro CU- uhrrrln rhr Union h i s  Iclrvrd t h a t  Che comprnlra have no t  

Also d i r c u r r r d  and q r r r d  Ca I n  our P l t t s b u r l h  o r o r i n (  ware t h e  

1. Uh4rr i n  employa* l a  r r l r r r r d  from work by chr company f o r  
chr b a l i n c e  of hiilhrr i h i t c .  dav. or  parc t h r r r a l .  w i t h  
L n i r r u c t l o n r  Co r r p o r c  for wort  t h r  nerr v o r k  d r y .  Chi. 
i n c i d r n c  r h r l l  noc b. c o n i l d e r r d  suspans ion for the  p u r -  
p0r.S of J J # < i C i  .ni D i y n i t v ;  

2 .  Lployre i  ara r rpecc rd  C J  u:*y mandasmr: o r r a r s  and & r i e v e  
ray & i p u t r s  over such o rd r ra ;  



3. ?etrocu * O  r d w a  rsal(ruenci ( ~ X C ~ P C  a . # .  Article 8 . :  d 
and &ticle 1b.a of th@ COnCinental Agreamanc or aimilrr 
provirioni i n  eb. Q r i e m e n t s  of cho other  thrie coipanles) 
era oxcludad frai Che J u a t l c e  and D l l n t r y  p?OViSlOni and 
chu .  r l c u a c l o a  vil1 bo h m d l a d  l n  accordance with che 
mppllcibla p r o v l l o a r  o l  cqe tiJ.>car nasic  A v e a m a n r .  

t i n a l l y .  ac a c b o  u r u a l l y  o l r a u b l e  LO t h e  partiai. e meetin( 
aha l l  ba c a l l e d  (by  e i t h e r  party )  C O  *val<i.cr both the appiicrcion of 
J u s t i c e  and D l p i t y  ea  u a l l  U poss ib le  rdminiacrrcivo changes. 

hi bahi l f  and barn- thm corm capanlog  ai (rucory C O  tho Hiscar 
Iaatc b r e o e n t .  I remain. 

Sincerely y o u r s .  

CI 

I,-, L A  l . - - . . . &  
A. P o r d r a e i  
UaRIW CAN UMPm 

AV: 1s 
c c :  S .  Raxford. Concioonerl Croup. Inc. 

J .  ?angborn. National C.0 C q a n y  
0.  Abram,  C c o n i .  Cork. and h m 1  

A C t e c b a n c  



-can Can Canada Inc.. 

March 15.  1985 

M r .  Jack Hi l l ,  
Area Superv i so r .  
United Steelworkers  of Amenca. 
District 3 .  
437 Columbia S t r e e t ,  
New Westminster. B . C .  
V3L 1A9 

LETTER OF UNDERSTANDING 127 
R E :  U.S. W.A. REPRESENTATION 

NEW VANCOCJVER FACILITY 

Dear h i r .  H i l l :  

Th i s  wi l l  s e r v e  to confirm our  unders t and ing  in connection 
with U.S.W.A. r e p r e s e n t a t i < ~ n  a t  t he  Company's  planned 
consolidated facility to be establ ished in the  lower mainland a rea  of 
Bri t ish  Columbia: 

I .  T h e  Company will not i fy  the  U.S.W.A. of t h e  exact  location 
and  s t r ee t  a d d r e s s .  irnmidiately foilowing completion of the 
real e s t a t e  t ransact ion.  

The Company a g r e e s  to v ~ l u n t a r i l y  recognize t h e  U . S . W . A .  a s  
the  sole and exclusive bargaining agent  a t  t he  consolidated 
facility. 

2 .  

3 .  The Company u n d e r s t a n d s  that  the  L S W . A .  wi l l  be  
subsequen t ly  applying to the  British Coliinbia Department ot 
Labour for certificatlon. T h e  Company w i l l  concur  siiblect to 
such application for cer t i f icat ion specifying the  address of the  
facility and  to t he  following descr ipt ion of the  bargaining 
unit:  

" . . .a l l  employees except  those excluded b y  the A c t .  
office s taff  ( c l enca l  and  technical) and  salesmen. ' 

Yours verv  t r u l y ,  

AlrlERICA\N CAN CANADA INC. 

CON F I R !VI iD : 
Vice President  Administration 



Amadcan Can Canada Inc.. 

One Inlunational ûlvd Phone 
Rsxdaie Oniarm W fP. I 14161 675.3490 

hiarch 15th. 1985 

M r .  Jack Hi l l .  
Area Supervisor  I 

United Steelworkers of America, 
Dlstrict 3 .  
437 Columbla S t r e e t ,  
New Westminster. B.C. 
V3L 1 A 9  

Dear Mr. Hill: 

LETTER OF CNDERSTANDINC #28 

The part ies  ag ree  that  in initially c lass i fying and slotting 
employees into  the  new lob classifications and  w r u e  scale .  the - 

will apply:  

TOOL AND DIE tiAKER/MACHINIST a n d  ELECTRONIC 
REPAIRMANlELECTRICIAN new a n d  ex i s t lng  employees 
will s t a r t  a t  t he  new r a t e s ,  

MECHANIC OPERATOR - exis t ing mechanics who have 
completed the Company's exis t ing mechantcal t ra ining 
program and  w h o  succeasful ly  p a s s  t h e  Company 
mechanical apt i tude t e s t ,  will s t a r t  at $15.31 h o u r .  

I .T .O .  and  GENERAL LABOUR - promoted to Mechanic 
Operator  will start at progress ton r a t e  of $ 1 4 . 3 1  and flow 
th rough  t h e  scale to J15.31 h o u r ,  as p e r  Art tc ie  19. 

Mechanic Opera to r s  failing t h e  test will s t a r t  a t  $13.91 
hour  a s  1 . T . 0 . ' ~  or at $13.36 a s  General Labour .  

- Exi s t i ng  1.T.O.'. s t a r t  a t  $13.91. 

- 1 . T . 0 . ' ~  from General  Labour will s t a r t  at  $13.91. 

- Surp lus  1 . T . 0 . ' ~  will move down to t h e  General 
Labour r a t e  of 513.36.  

- Existing General  Labour s t a r t  at $13.36. 



5) Any employee that is  not a qualified mechanic or I . T . O .  
w i l l  enter the new plant at the General Labour rate of 
$13.36 .  

Yours very truly,  

AMERICAN C A N  C A N A D A  I N C .  

John L .  Salmon 
Vice Ptaiident, Administration 

JLS:sn 

CONFIRMED : 

--' +2- 
Jack Hi l l ,  
Area Supervisor, 
United Steelworkers of Amcnca. 
District 3 



Amrlcen Can Canada Inc.. 

John L SilmOn. 
Vice PreeidMt. Admlnlalrallon 

June 3 ,  19M5 

Mr. Jack Hill 
Area Supervisor. 
United Steelworkers of America, 
Dis ir ic t  3 ,  
4 1 7  Columbia Street ,  
New \Vestminster. B.C. 
V J L  l A 9  

Dear M r .  Hill: 

#;."/ Re: Mechanical Aptitude Test  
Richmond, B. C. Plant 

This will confirm our agreement from our May 29th meeting on the 
following matters in connectio,i with the mechanical Aptitude Test .  as 
applicable to our Vancouver and Kelowna employees: 

1.  

2 .  

3 .  

4 .  

5. 

6 .  

Body Maker Mechanics and Double Seamer htechanlcs being asslgned to 
the "Soudronic" technology will be exempt from writing the test .  
Employees in these classificationa. if assigned to "Press" o r  " D L I "  
technologies will be required to write the test .  

Press mechanics from our  Kelowna Plant belng assigned to t h e  "Press" 
technology will be exempt from qri t ing the tes t .  Emplovees in this 
classification if asslgncd to the "Soudronic" or  "DLI" technologies will 
be required to write the test. 

All o ther  employees who a r e  not quailfied Body hiaker, Double Seamer 
o r  Press Mechanics will be requited to write the  test in order to he 
versatila and eligible for mechanical jobs on any of the  aforcnientioned 
three technologies. 

The  acceptable passing grade for the test will be established by using 
the composlte average test results  from the Company's Simcoe. 
lo ronto .  Whitby and Baie d'Urfe Plants. 

A l l  mechanlcs enterinR any techndogy are  subject to the 1,OOU hour 
probationary period under  the existing training program. 

Employees will be provlded with two weeks notice of tests .  



7 .  The Company w i l l  g ~ v e  consideration o n  a limited h a s i s  for an  
employee to re-write the test who initially l.iilr due  i o  ru lenua t ing  
and legitlmate circumstances. 

Yours very t ru ly .  

J .  L .  Salmon 
Vice President Adminlstration 

CONFIRMED: 

lack  Hill 
Are5 Supervisor 
United Steelworkers of America 
Dlstrict 8 

cc:  L.  Regenwetter 
W .  Lorz 
J. Calbick 
P .  Henry 



American Can Canada Inc.. 

John L Samon. 
vice Prbsidenl. Adminisliitlon 

Phone One Intunalional ûlvd 
f b x d i b .  OnIwo MBW I A I  14161675.3490 

Ju l y  8 .  1985 

k i r .  Jack Hl11 
Area  Supe rv i so r  
U n i t e d  S tee lwo rke rs  of America 
ü i s i r i r t  3 
4 1 7  Columbia  St reet  
New Westminster.  B . C .  
V 1 1 .  LA9 

ü e a r  Mr .  I l i l l :  

L k ï T C R  OF UNDERSTANDING I 3 0  
HE: IIOTEI. ACCOMMODAï lON EXPENSE 

T h e  Company aRrees t o  subs id l ze  ho te l  accommodation expeiisrs f o r  
those Ke lowna P lant  employees who a r e  ass igned  to ass l s t  w i t h  t h e  i n i t i a l  
ins ta l la t ion  of equipment  a t  t h e  new  Richmond.  B . C . ,  f ac i l i t y .  In t h i s  
connect ion, a special  co rpo ra te  r a t e  of $49.00 p e r  d a y  h a s  been a r ranged  
at t he  Rlchmond Inn. ‘The s u b s i d y  w i l l  b e  l im i t ed  to (en  ( 1 0 )  days  a t  
a4Y.00 p e r  day. w h l c h  sha l l  b e  re imbu rsab le  to t h e  employee u p o n  
submi t t i ng  of ho te l  r ece ip t s .  

Yours v e r y  t r u l y .  

AUERICAN L A N  CANADA I h C .  

c-/-. 

3ot in  L.. Salmon 
Vice Pres ident ,  Admin i s t ra i i o r i  

J L S l a b  

CONFIRMED : -;c -& 
G C  

Area Supe rv i so r  
i i n i t e d  Stee lworkers  of America 
D i s t r i c t  3 



American Can Canada Inc.. 

John L %mon. 
VICO Presld.nl. Admlnistratlon 

Phone 
(4161675 3490 

One Inlmatlonal Elvd 
&Ud8(e, <hlUlo h49W I A  1 

Jiily 8 .  1985 

Mr. Jack Hil l  
Area Supervisor 
United Steelworkers of America 
4 3 7  Columbia S t ree t  
New Westminiter, B.C. 
V3L 1A9 

Dear Mr. Hill: 

LETTER OF UNDERSTANDING: #31 
SUPPLEMENTAL UNEMPLOYMENT BENEFITS ( S . U . B . )  - KELOWNA 

During our  June  111. 19115. meetlng the subject of Supplemental 
Ilnemploymcnt Benefits (S.U.B .) was raised for discussion. Speclflcally. 
thls relates to certain Kelowna Plant qmployecs who may wish to decline the 
Company's offer  of continuing emplc/yment at i ts  new Rlchmond. B . C . ,  
Plant for family or other personal reaaons. 

T h e  Company and  the  Unlon have agreed,  without prejudice or 
precedent ,  tha t  such employees, a s  riamcd on the attached listing. instead 
of accepting the  t r m i f e r ,  may elect to 80 on layoff under the proviaions 
of t h e  "Sçupp1ementa1 Unemployment Benefits Agreement'' between the 
part ies .  

Employees wicihing to exerclse the foregoing option must signify their 
intention i n  writing to the Company by July (e), 1985, or earl lrr .  

I t  is agreed  that  thls constitutes the final resolution of a l l  S . 1 J . R .  
i s sues  in connection with the tranlifer of the Company's manufacturtng 
operations from Kelowna to Richmond, 

Yours very t ru ly ,  

AMERICAN C A N  CANADA INC. 

J L S l i b  

John I . .  Salmon 
Vice President ,  Administration 

CONFIRMED: 



July 8 .  1985 

S U P P L E M E N T A L  , U N  EMPLOY M E N T  B E N E F I T S  ( S U B  ) - K ELOW FI A 

Ralph Quigley 

l l a r ry  McCready 

Dennis  O l s o n  

Bernard Gautier 

Sheila Olson 

Alberta Ruahrner 



American Can Canada inc . 

J, ihn L Salmon 
vi< e President ACrn~n~si ia i~on 

hir. J ack  I l i l l .  
Area  Si ip t=rvisor .  
Uni ted b t ee lworke r s  of America. 
D i s t n c t  3 .  
4 1 '  Columbia 5 t rPe t .  
New (c'cstminster. 8 . C .  
V31. IA'I 

Dear h l r .  Hi11 

LETTER OF UNDERSTANDING # i t  
C'hlS OVERHAUL SHOI' A N D  CMRP STORES 

.rhis wil l  confirm t h e  agreement  between t h e  Company and  t h e  Union 
in connection with hours of work fqr t h e  CMS Overhau l  Shop  and  CMRP 
S t o r e s ,  when th i s  g r o u p  re locates  t o  t h e  Company's new Richmond facili ty.  

Emplovees a s s igned  t o  thls a r e a  wil l  remain on t h e  s t a n d a r d  " 5 i 2 "  
work week schedu le  of five consecutive d a y s ,  Monday to F r i d a y ,  consis t ing 
of e igh t  h o u r s  per d a y .  

T h e  appl icable  pravts~ons 01 t he  cu r ren t  hiaster Labour  Agreement 
between V S W A  a n d  ACC ("(he Gold Rook")  from Art ic les  8 - Hours of 
Work. 3 - Over t ime ,  13  - Vacation Plan, ( excep t  a s  improved)  and any 
o t h e r  r e l e ~ a n t  provis ions  w i l l  remain in ef fect .  a s  t h e y  pe r t a in  to the  " 5 / 2 "  
s c h r d u l e .  

'The c u r r e n t  job class i f ica t ions  within th i s  g r o u p  a t  Vancouver Plan! 
a n d  t h e  new job class i f ica t ionsl ra tes  which will apply  a t  Richmond a r e  as 
follows: 

NEW CURRENT - 

Clac hinis t s - Tool b Die MakeriMachinis! $16.47 

hlechanic F i t t e r s  - Mechanic Opera to r  $ 1 5 . 3 1  

Çtockke rpe r  
Boxer ,  C r a t p r s  - Indust r ia l  T ruck  Opera to r  $ 1 3 . 9 1  

SI p ,I rn (1 I e a n  e r s  - General Labour SI 3 .  31, 



Cmployees a s s igned  lu robs w l t h l n  t h e  ( !.I> Orerhaltl S h o p  a n d  CI.IHP 
\tares will no t  b e  ro ta t ed  with employees  n o r k ~ n g  on t h e  " 4 1 4 "  work 

w i t h i n  t h e  plant  p r o p e r .  e x c e p t  l o r  c h a n g e s  in manpower 
r e q u i r e m e n t s  occas ioned  hv a t t r i t ion  o r  f luc tua t ing  b u s i n e s s  volumes.  

Re: Incen t ive  r 'a)rnent 

l e t t e r  of Unders t and ing  P!, d a t e d  hlarch 5 .  1985, dea l s  with 
e f f i c ~ e n c y  incen t ive  p lans  f'or p roduc t ion  cmployees  in o u r  O e e r / B e v e r a g e  
[ ) & I .  Welded a n d  Salmon opera t ions .  While ernployecs within t h e  CMS 
p r n ~ r p  a r e  no t  Involved wrth p r o d u c t ~ o n  o p e r a t r n n s  a n d  a r e  exclusively 
in \ .olved wlth ou t s ide  cus tomer  su rv lcc  ac t iv i t i e s .  i t  is a g r e e d  t h a t  t h e y  
, ~ 1 1 1  b e  rnc luded  in such  p lans .  Incent ive p a y m e n t s  for  t h e s e  employees  
wlll he ca lcu la ted  o n  the  bas i s  of t h e  a v e r a g e  incentives paid t h r o u g h o u t  
t h e  plant  a t  l a r g e .  

Yours v e r y  t r u l y ,  

AMERICAN CAN CANADA INC. 

&- a' 

3ohn L .  Salmon 
Vice P r e s i d e n t ,  Administrat ion 

JLS:mm 

CONFIRMED : 

Area S u p e r v i s o r  
Oni t ed  S t e e l w o r k e r s  of America 
Dis t r i c t  3 




