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AGREEMENT

THIS AGREEMENT HAS BEEN MADE

AND ENTERED INTO BY AND BETWEEN

AMERICAN CAN CANADA INC.

hereinafter referred to as "the Company"

and

THE UNITED STEELWORKERS OF AMERICA
LOCAL 2821

hereinafter referred te as "the Union:.
This agreement covers those employees of the company as defined in
Article 3 of this agreement represented by the United Steelworkers

of America.

This agreement shall be dated and effective December |. 1985,



ARTICLE 1 - PURPOSE AND INTENT

1.1 It 1 the intent and purpose of the parties hereto that this
agreement w#il) promote and improve industrial and economic
relationships between the employees and the company and to set
forth herein the basic agreement coveting rates of pay. hours of
work, and conditions of employment to be observed between the
parties hereto.

L.2 Wherever the term "he” or "sHe" :ppears in this Agreement
shall be interpreted as "employee".

ARTICLE ¢ - RESPONSIBILITIES OF THE PARTIES

2.1 Each of the parties hereto acknowledges the rights and
responsibilities of the other party and agrees to discharge its
responsibilities under this agreement.

2,2 In addition to the responsibilities that may be provided
eisewhare in this agreement, the following shall be observed:

There shall be no union activity on company Hme which will
interfere with or impede production. There shall be no
strikes. work stoppages or interruption or impeding of work.
No officer or representative of the union shall authorize,
instigate, aid or condone any such activities. No employee
shall participate in any such activities.

There shall be no lockouts by the company.

No Discrimination

2,3 There shall be no discrimination against any employee because
of race, creed, color. sex, age. national origin, union membership
or union activity.

2,4 It is the policy of the Company and the Union not to
discriminate against any employee who may be handicapped.

ARTICLE 3 - BARGAINING AGENCY AND RECOGNITION

3,1 (a) The Company recognizes the Union as the sole and
exclusive bargaining agency for its employees. as described in the
current Certification iseued by the British Columbia Department of
Labour, for the purpose of collective bargaining with respect to
rates OfF pay, hours of employment and other conditions of
employment.



3.1 (b) DEFINITION OF EMPLOYEE

The term "employee" as useqjl in and for the purpose of this
Agreement shall include those employees of the Company at and
from the Company's present or relocated premises for which the
Union is certified, except those employees excluded by the Labour
Code of British Columbia.

3.2 Persons whose regular jobs are not in the bargaining unit will
not work on any Job for which rates are established by this
agreement, except for purposes of instruction, experimenting.
management training (in which case such trainees shell not displace
or replace any employee in any lclassification), or in emergencies
when regular employees are not available.

Grievances arising over an alleged violation of this clause
must be filed within five (5) days (excluding Saturdays, Sundays,
and holidays) of the date on which the occurrence became known.
Such grievances will be heard initially in the second stage of the
Grievance Procedure. In the event work is performed in violation
of this section by supervisory or management personnel or by
persons whose regular jobs are pot in the bargaining unit when
directed by supervisory or management personnel to perform such
work, the employee who wouldl have performed the work shall
receive a reasonable monetary penalty. In no event shall the
penalty be less than four (4) hotrs' pay.

3.3 The Company will not contract out work which 1s normally
performed by employees at thelparticular location when there B
appropriate equipment, skills, necessary time and qualified
employees to perform such workl, Before the Company decides to
contract out work not prohibited by the preceding sentence the
Union President or his designee iwill be notified as scon in advance
as 1s practicable as to the nature of the work and the reasons for
contracting out such work. ILocal management will give due
consideration to the suggestions of the local union before making
its final decision as to whether Or not such work will be contracted
out.

3.4 The Company. without luiting the company's rights under
section 3,2, may assign "Skilled Can Makers" for the purpose of
instruction as to the maintenance and improvement of production
and gquality. Such employee may s required. in connection
therewith, perform work for which rates are established by the
agreement: but he shall not théreby displace any employee in the
bargaining unit nor bdecause of his performance of work cause any
reduction in the work time whi¢h would otherwise be available for
employees.



ARTICLE 4 - MANAGEMENT

4.1 The management of its planty and the direction of the working
force. 1s vested exclusively in the company, and includes but i9
not \limited to the right to hire: to promote and demote: to
transfer: to discipline or dlscharge for proper cause and to relieve
employees from duty because of lack of work or for other
legitimate reasons.

The company. in exercising its rights, will observe the
provisions of this agreement.

ARTICLE 5 - UNION MEMBERSHIP
AND SERVICE CHARGES

5.1 The provisions of this artie‘;le shall be effective with respect
to the employees as defined in Article 3.

5.2 All employeem covered by this agreement who are members of
the union in good standing on the effective date of this agreement
shall maintain their membership in good standing for the duration
of this agreement. All employees who are not members of the
union in good standing and al} employees hired on or after the
effective date of this agreement shall become members of the union
on the effective date of this sgreemsnt or date of employment,
whichever s the later, and, thereaftér shall mantaln union
membership in good standing f4r the duration of this agreement.
For the purpose of this agreement the term "good standing" 1s
defined to refer only and to he limited to the payment of union
membership dues and initiationl {ses, For the purpose. of this
section. an employee shall not be- deemed to have lost his
membership in the unien in good standing until the International
Treasurer of the union shall have determined that the membershir)
of such employee in the unionjis not in good standing and shall
have given the company a notice¢ in writing of that fact.

5.3 in order to promote harmonious relations between the parties.
the company shall give all new iemployees a copy of this agreement
and shall make available to them application c<ards, furnished by
the union, for membership in the union and for authorization of
dues check-off. The company shall furnish the local union
financial secretary each month with a list of all employees hired or
recalled within the preceding 30 days.

5.4 Union members are to be supplied with Union deduction totafs
for income tax purposes. The Company agrses to show on
employees' "T4" slips the total Union deductions for the previous
taxation year.



ARTICLE & - CHECK-OFF

I
8.1 Upon receipt of voluntary authorization in writing bv an
employee covered by this agreement, the company will make
deductions from the employee's wages for union initiation fees.
monthly membership dues, and ass¢ssments. There deductions will
be in amounts designated to the company in writing by the
Internationa) Treasurer of the ypnion in accordance with the
constitution of the international union.

6.2 The authoncation for the deductions made in accordance with
the foregoing section 6,1 shall be in the form: provided by the
union.

6.3 The company will deduct the foregoing authorized amounts on
the first pay day in the month for the preceding month. When an
employee quits, is discharged or is laid off, any of the foregoing
amounts due for either the preceding or current month will be
deducted from the last pay payable.

6.4 The Union shall indemnify and save the company harmless
against any and ali claims, dermands, suits or other forms of
liability that shall arise out of or|by reason of action taken or not
taken by the company in reliance upon signed authorization cards
furnished to the company by t%e union or for the purpose of
complying with any of the provisigns of this article and Article 5.

ARTICLE 7 - WAGE SCHEDULE

7.1 (a) The job classifications and rates of pay listed in the
Wage Schedule s agreed upon by both parties and & a
part of this collective agreement.

Classifications Dec. 1/85 Dec. 1/86 Dec. 1/87
Tool &« Die Maker/Machinist $16.47 $16.97 $17.47
Electronic Repairman/Electrician 16.47 16,97 17.47
Mechanic Operator 15,31 15.31 15.31
[ndustrial Truck Operator 13.91 13,91 13,91
General Labour 13.36 13.36 13.36



(5) The rates set forth in the preceding Wage Schedule may

not be used in any way for the purpose of reducing the
wage rate(s) presently received by an employeels),

(¢) The rates for the classifications set forth in this
Agreement, and for any rubsequent mutually agreed
upon additions thereto, are the agreed upon rates for

those classifications, and therefore no employee may
perform work within the classifications for a rate other

than the rate set forth in this Agreement. subject only
to the provisions of daily rate retention.

(d) NEW OR CHANGED JOB_CLASSIFICATION [f any new
Job classifications are established, or if there s 2
significant change in the job content of any job
classification(s) set forth in this Wage Schedule. or if
any job claswificatlon(s) have been overlooked in this
Wage Schedule, the| Parties hereto are agreed to
negotiate a rate for the job{(s) in question.

(e¢) If the Parties are unalle to reach agreement then the
dispute will be settled through the Grievance and
Arbitration procedures of this Agreement.

7.2 For newly hired employess after December 1, 1985 the
follawing hourly wage s:ales of rates for the respective job
classifications and the effective dates. thereof wiil apply.

Classifications Dec. 1/85 Dec. 1/86 Dec. 1/87
Tool & Die Maker/Machinist $16.47 $16.97 $17.47
Electronic Repalrman/Electrician 16.47 16.97 17.47
Mechanic Operator 14.31 14,81 15.31
Industrial Truck Operator 12.91 13.41 13.91
Generad tabour 12.33 12.83 13,36

Rate Retention - General Rule

7,3 The general rule governing administration of the wage structure
establ{shed under this agreement 18 that a job rate has been negotiated
for each job, and an employee will receive the negotiated rate for a
particular job during the time he works on that job. When an
employee is assigned to a different job carrying a different rate, his
pay will change accordingly: so that at all €times an employes's rate of
pay is the rate negotiated for the job he & working on.

Rate Retention - Balance of Shift



7.4 The rate retention rule in this section applies to all employees.
It operates only during the shift in which a change in job assignment
is made. !

When an employee's job assignmént 18 changed to a jeb carrying a
higher rate than the work he has previously done that day. he

get the higher rate as soon as he starts work on the higher paying
job.

When an employee's lob assighment 18 changed to a jeb carrying 2
lower rate than the work he has previously done that day (including
multi-rated jobs), he will keep the higher rate of the previous
assignment for the rest of that shift, including overtime; starting the
next day he will be paid the rate of the job to which he & then
assigned.

When an employee's job assignment IS changed between shifts,
there will be no retention of thé¢ rate paid for the Job assignment of
the previous shift; In this care the employee will be paid the regular
rate of the Job to which he is asdigned at the start of the new shift,

Rate Retention - Mechanical Classifications

7.5 The rate retention rule in this section applies only to employees
who are classified In one of the following mechanical classifications:

Tool + Die Maker
Electronic Repairman
Mechanic Operator

After an employee has been classified in one of the mechanical jobs
listed above and when work in his classiflcation i{s not available so that
he B aasigned by the company to a lower rate job, he will keep
the rate of his mechanical classification provided he has worked at
least $00 hours in that mechanical classification within the twelve
months preceding the change in assignment. Thereafter, as long as
he continues on the lower rate job, his work assignments will be
reviewed four timer a year (January |, April 1, July 1, and October
1), When a quarterly raview shows that the employee has worked at
least 500 hours in his mechani¢al classification during the preceding
twelve months, he will continug to keep the rate of his mechanical
classification until the next review, However, if a quarterly review
shows that the employee has mot worked at least %00 hours in his
mechanical classification in the preceding twelve months. he will then
lose the rate of his previeds mechanicd classification and will
thereafter receive the regular rite of the job he is currently assigned.

ARTICLE 8 - HOURS OF WORK & OVERTIME
I

8.1 The hours of work will be éstablished on the basis of a continuous
operation, that is, each work week <onsists of seven (7) working
days and there will be two (2) shifts per day of twelve (12} hours
each.



(a)

(c)

[+9
~

(£

(g)

(h)

(i)

An employee will be scheduled to work either three (3) or four (4)
consecutive shifts per calendar week and will then be entitled to
four (4) or three (3) consecutive days off per calendar ¥#¢x as
tho case may be. Such scheduling shall be carried out over a

period of eight (8) consecutive weeks, in the manner set out !0
Schedule *A*,

When an employee s working ot the continuous operating

schedule. he shall receive compensation at one and one-half times
the regular rate for all work performed in excess of eleven and
one-half hours per day.

Any hours worked on an employee's scheduled day off shall be

pald for at one and one-half times the regular rate of the
employee.

Scheduled overtime on days off on continuous osperation will be
recorded by the company commencing Jinuary lst each year,
starting with the senior employes In each c¢lasdfication and
following a rotation system thereatter for the purpose of
equalization. However. "this does not obligate the company to
ensure all employees will work the same number of overtime hours.
Emplovees who refuse or are unavallable to work scheduled
overtime shall nonetheless hava their overtime record c¢harged with
those hours they could have bsen scheduled,

Employees working within the job classification on the day prior to
the scheduled overtime will seélect the number of shlits they wish
to work by numerical preference, first choices are on the shift to
which they are presently scheduled and following that. on any
other open shift.

Casual overtime prior to or at the end of a shift will be asaigned
to those employees who ar¢ working on the speciflc job or
equipment involved in the operation requiring overtime. The
company will not be required to keep a record of this overtime.

Locd Management will give cor‘;aidention to any reasonable request

an mfby“ to be excused from overtime work, but in any
event excuse an employee from overtime on occasions where
the working OF overtime would cause the employee hardship or
serious inconvenience,

Without prejudice to the respective rights of the parties as set out
above, any discipline for rqung to work the assigned overtime
shall be preceded bK notice,to the employee and shal be made
effective no earlier than five (5) working days after notice to the
semployes of such discipling, The employee may grieve the
discipline before it is made effective and any such grievance shall
serve to posipons the effectvie date of the discipline, if any. until
the find resolution of the grisvance,

No employee will be entitled to a second overtime choice before
each employee working within the same job classification, who has
indicated a desires to work, has had one choice.

No employees will be allowed 10 work back to back shifts, except
in case OF emergency.

8



(i) If the company has missed an overtime assignment, the affected
employee will be offered make up overtime the next time he/she is
on that job when overtime is required. In the event no make up
overtime is available during the ensuing |2 month period, he/she
will be paid accordingly.

All overtime under continuous operations will be paid at t:me and
one half

(k

(1} This shall not be considered as a guarantee of hours of work per
day or per week.

3.2 Employees will be scheduled ai one-half hour unpaid mesal period
within each twelve (12) hour shift, Unless business commitments
require otherwise, this unpaid meal period will be taken at a time
between the fifth and seventh hours of the shift.

8.3 Employess will be scheduled twb (2) paid fifteen (15) minute relief
period.. one (1} in the first half and one in the second half of the
employee's shift.

8.4 The Company and the Unier may, as a further alternative,
introduce other work schedules which are mutually negotiated between
the parties.

8.5 (a) An employee who has alreidy left the premises of the
Company after campletion of his scheduled shift and who 1s
recalled for emergency work shall be paid double his regular
straight time hourly rate for a minimum of two (2) hours. He
shall be required to remain at work for the two (2) hours.

() Hours worked on recall stall be considered as a separate shift
for the purpose of deterttining the applicable shift premium.
In identifying a recall shift for the purpose of payment of
shift premium, all hours worked on the recall shift shall be
considered the same shift as the standard plant shift
coinciding with the majority of the recall hours. When an
employee's recal hours are equally divided between two
shifts. the higher shift premium shall apply.

8.6 An employee who reports for work at the time directed. unless
notified to the contrary on the previous day or night, shall be paid.
in the event no work s available, eleven and one-half hours report-in
pay at his regular straight time hourly rate; or if regularly scheduled
on some shorter shift, report-in pay at his regular straight time
hourly rate for the hours for which he 1s scheduled: provided,
however. that this shall not apply to employees absent on such
previous day or night without giving notice to the personnel
department. nor shall it apply in cases of shut-down necessitated by
emergencies beyond the control ofi the company.



ARTICLE 9 $HIFT PREMIUMS

9,1 The first shift «ill be schedyled from 6:00 a.m. to 6:00 p.m. No
shift premium wul be payable for any hours worked on first shift.

9.2 The second shift will be scheduled from 6:00 p.m. to 6:00 am. A

shift premium of 50 cents will be paid for all hours worked on second
shift.

9.3 The Company will establish a rotating shift schedule.

9.4 Any change in the presently established starting time of all plant
or department work schedules shall be discussed by local management
and the local union as far in advance of such change as possible.

The foregoing deces not apply to changes in individual. crew, or
line schedules. The union and the employees affected by such
changes wili be notified as far in advance as possible.

The company will not stagger shift starting times for the purpose
of avoiding overtime in meeting variations In the volume of production
requirements.  This provision {s not intended to and shall not be
construed as preventing the cgmpany from staggering shift stariing
times whenever the physical nature of the productive or maintenance
process requires work either before or after the regular shift starting
tuner.

ARTICLE 10 - HOLIDAYS

10.1 The following holidays shall be recognized:

New Year's Day
Heritage Pay

Cood Friday

Empire Da[))/

Dominion Day

August Civic Holiday
Labor Day
Thanksgiving Day
Remembrance Day
Day Before Christmas
Christmas Day
Boxing Day (Day after Christmas)

10,2 Employees who do not werk on these holidays shall be paid a
holiday allowance provided that they work both their full normal
scheduled work day immediately| preceding the holiday and their normal
scheduled work day immediately following the holiday. Exceptions to
the foregoing will be where the employee is absent for a period of
seven (7) days or less with the permission of the Company, or. is on
lay-off or is absent due to illness or industrial injury on the day
preceding or following the holiday.

10



In such case of lay-off or absence due to Ulness or industrial injury.
the employee, provided he worked at least one day within the thirty
calendar days preceding the hoi'ldiy. shall be entitled to holiday
allowance not to exceed two holidays in such thirty day period.

10.3 Holiday allowance shall be an equivalent of L1.5 hours at straight
time based on the employee's current straight time rate,

10.4 Employees scheduled to work on any of the above named plant
holidays, shall receive payment at one and one-half times their regular
straight time hourly rate for the hours actually worked, in addition to
receiving the total holiday allowance.

10.5 Where one of the above named plant holidays falls during an

employee's approved vacation period, he shall be paid the holiday
allowance in Leu of the holiday.

ARTICLE 1l - YACATION PLAN

Purpose

11.1 The purpose of this plan is to provide periods of rest and
relaxation by the establishment of a system of vacations with pay for
employees who are paid on an hourly rate basis,

Eligibility for Vacation

11.2 (a) An employee is eligible for vacation when he completes a
total of twelve months of employment with the company and has worked
a total of one thousand hours {rém the date of employment regardless
of the plant or plants of the company in which service is accumulated.
If an employee works less than ione thousand hours during his first
twelve months of employment. he shall not become eligible for vacation
until he has worked a total of one& thousand hours.

(b) Eligibility shal be candelled only by quit or discharge. An
employee who quits or is discharged shall fose vacation eligibility. and
it re-employed, he shall start an a new employee and must re-establish
vacation eligibility.

Amount of Vacation

11.3 An employee who has established vacation eligibility as provided
in 11,2

2) Shall be granted twoe (2} work cycles of vacation to be taken
prior to December 3lst of the year in which eligibility is first
established. the amount of vacation pay shall be 4% of his
first twelve (12) months earnings, or two (2) work cycles of
vacation pay, whichever is the greater.

1l
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Thereafter, during each Calendar year an employee continues
in employment with the Company, he shall be granted vacation
on the following basis:

o

Until the employee attains five () years of service he shall
be granted two (2) work cycles of vacation in each calendar
year, the amount of vacstion pay shall be 4% of his previous
calendar year"s sarnings; Or two (2) work cycles of vacation
pay. whichever s the greater.

o

After attaining five (5) years of service he shall be granted
three (3) work cycles of vacation in each calendar year. The
amount of vacation pay shall be 6% of his previous calendar
year"s earnings. or three (3) work cycles of vacation pay,
whichever is the greater.

®

After attaining thirteen (13) years of service he shail be
granted four (4) work cycles of vacation in each calendar
year. The amount of vacation pay shall be 8% of hie previous
calendar year's earnings, or four (4) work cycles of vacation
pay. whichever is the greater.

f) After attaining twenty-three (23) years of service he shall be
granted five (5) work cycles of vacation in each calendar
year. The amount of vacatien pay shall be 10% of his
previous calendar year's earnings, or five {5) cycles of
vacation pay, whichever ts the greater.

After attaining twenty-skven (27) years of service he shall be
granted six (é) work cycles of vacation in each calendar
year. The amount of vacation pay shall be 12% of his
previous calendar vyear's earnings or six (6) cycles of
vacation pay, whichever s the greater.

g

Such vacations shall commence prior to December 3! of the year in
which eligibillty for vacation s 4stablished and thereafter during each
calendar year the employee contipues in the employ of the company and
performs work for which he is compensated.

Scheduling Vacation

11,4 Vacations will, so far as practicable, be granted at times most
desired by employees (longer service employees being given preference
as to choice); but the final right to allot vacation periods and to
change such allotments is exclusively reserved to the company in order
to insure the orderly operation of the plant. A vacation granted to an
employee In any calendar year must commence in that year and shall
not accumulate from one calendar year to another.



Once an employee', vacation has been scheduled by the company
it shall not be postpaned in the 30 day period immediately preceding
the date the employee 1s scheduled to commence his vacation, except
for emergency conditions clearly beyond the control of local
management, such as fire, flood, gtorm, utility failure or labor dispute.
Motwithstanding the above. an employee's vacation can be postponed at
any nme by mutual agreement.

Vacation Shut-Down

The Company reserves the right to shut-down a part or all of an
operation, for a part or all of a scheduled vacation, during the period
of July 1st to August 3lst. Should the Company exercise its right to
shut-down during this period, no additional vacation #ill be granted
during the period July 1st Po August 31, unless Management
determines that business conditiops will allow limited flexibility. The
date of the shut-down period will be announced by April lst,

Allowance in Lieu of Vacation

11,5 If it becomes necessar because of critical production
requirements Or other emergenZy for the company to request an
employee to forego a part or all of the vacation period for which he s
eligible and if the employee cqnsents, the employee shall be paid
vacation allowance in lLeu of ame off.

Time of Vacation Pay

11,6 (a) Vacation pay shall be paid no later than the employee's last
scheduled work day preceding the start of the employee's vacation.

(&) Any pay earned by an employee during the week immediately
preceding his vacation period, and which becomes payable on the pay
day within such vacation period, shall be paid to him on the first day
he returns to work after his va&ation, unless he chooses to call for it
on pay day.

Vacation Allowance at Termination

11,7 (a) An employee who quitd or is discharged before he has been
granted a vacation as provided in section 1.3 shall be paid vacation
allewance at the time of such quit or discharge, limited to the vacation
for which he was eligible at that time and would have been granted
during the current year had he continued to work for the company.

(b) An employee who s laid off prior to October | will at
nis/her option be granted vachation allowance at the time of layoff
limited to the remaining wvacation for which he/she is then eligible as
provided in Section 1l.3. Such employee who does not exercise this
option and who remains on layoff after October 1 will be paid a
vacation allowance. An employee who is laid off after October 1 will
be paid vacation allowance at the time of layoff limited to the remaining
vacation for which he/she is then eligible as pravided in Section 11.3.



Lost Time

11,8 Hours worked for the purpose of computing average weekly
number of vacation hours shail include all hours counted as hours
worked under (Accredited Service) except as modified by Section 1l.6.
Additional Payment

11.9 Each employee will be paid an additional payment of 3§42 for each
full cycle of regular vacation at the time he receives his regular
vacation pay.

ARTICLE 12 - SENIORITY

12.1 The purpose of this Seniority Article is to provide the maximum
job security and promotional opportunity for all bargaining unit
employees. bared on length of service. while givtng full consideration
to efficient plant operation. Seniority, as referred to mn this
Agreement, shall mean length of service in the employ of the Company
not interrupted by any seniority break, and shall be on a plant-ande
basis.

12.2 Each employee shall be p probationary employee, and shall not
attain seniority status until he has been an employee of the Company
for a minimum of fifty-six (56) days worked.

After attainment of seniority. the employee's seniority rating will
be established from the date of employment, or, in the case of an
employee re-employed following a break in seniority, from the date of
re-employment.

12,3 Notwithstanding any other provision of this agreement. the
employment of a probationary employee may be terminated at the sole
discretion of management, and no arbitrator or arbitration board shall
have jurisdiction to entertain any grievance filed as a result of such
termination,

12,4 Seniority lists will be posted as soon as possible after the
signing date of this Agrsement, and every six (6} months thereafter.
including such revisions as arp necessary. A copy of the list will be
posted in the plant, and a cdpy given to the Union. If an employee
or the Union doey not challenge his seniority standing 11 listed, within
ten (10) days after the list is posted, then he shall be deemed to have
proper seniority standing. If an employee is absent when the list is
posted he shall have five (%) Corking days from the date of the return
to work to chalienge his seniority date.

12.5 Promotions and transfers shall be made on the basis of seniority,
provided the senior employee has the ability and physical &tness to
perform the required work. This shall also apply to the selection of
employees who have successfully completed required Company
prescribed tests, and wish to enter a Tralnlng Program. Promotional
opportunities in the job classification, industrial truck operator, and
above, will be posted.

14



12.6 Seniority, as herein defined, shall apply in the care of lay-off
resulting from a reduction of the work force. = Probationary employees
shall be laig OfF first. If it is necessary to make an additional
reduction in the work force, emplo 'ees with the least Seniority shall be
laid off. and senior employees vetained, provided however, the senior
employees retained have the necessary ability to perform the normal
requirements of the job.

12.7 When work is not available for an employee classified on one of
the mechanical Jobs as set forth in sectton 7.5 of this agreement, such
employee may be transterred to the next highest rated job which he
has previously performed, provided he has greater senifority than the
incumbent. In the event such employee has not previously performed
another job, he nevertheless may be placed on a job in line with his
senlority,

12.8 When emergency conditions such ss mechanical breakdowns arise
which necessitate a temporary layoff, an employee may be laid off for
the balance of his shift without regard to seniority.

12.9 Seniority shall apply in the care of re-call of employees after
lay-off. Employees shall be recalled m the order of Plant Seniority.
with the moat senior employee being recalled first, and the least senior
employee recalled [ast, in that order, provided, however, the senior
employees recalled have the necedsary ability to perform the normal
requirements of the job,

12,10 It shall be considered a genjority break, and the employees
seniority shall terminate, and the employee shall cease to be employed
with the Company under any of the following circumstances:-

a) he voluntarily quits his employment with the Company;

b) he 1s discharged and is bot reinstated through the Grievance
Procedure or Arbitrationt

¢) he is on lay-off for mord than twenty-four (24) months;

d) he fails to report for work for three (3) consecutive working
days without giving a reason satisfactery to the Company for
ned reporting;

e) while on lay-off, and not employed elsewhere, he fails to
report within three (3) days, or five (5) days if employed,
following receipt of a registered letter or telegram sent to his
last known address on the Company files, unless he gives a
reason satisfactory to the Company for not reporting;

f) he fails to report for wdrk following an authorized leave of
absence unless he obtains an extension of the leave of
absence or IS able to give a reason satisfactory to the
Company:



y accepta gainfu! employment while on an authorized leave of
absence, without first obtaining the consent of the Company
In writing.

The Company, in applying this Section, will not act m an
arbitrary or discriminatory manner.

12,11 It shall be the duty of each employee to notify the Company
promptly of any change in address or tslephons number. If an
employee fails to do this, the, Company will not be responsible for
fallure of a notice to reach such employe..

12.12 a) An employee who has atiained seniority right. under the
provisions of this Article shall. in tho event he is transferred
to a salaried job, or to an hourly job at another of the
Company's planta not covered by this Agreement. retain his
senlority In the bargaining unit for a period of one year.

b) 1If, during the perioda specified above or an agreed-upan
extension, the employee 1s transierred back to a job in the
bargaining unit. ns shall receive senlority credit for all time
spent on the job outride of the dbargalning unit.

¢) If an employee elects to return to the bargaining unlt, he
shall be rasponsible for payment of union dues for the period
of time he war outride the dargalning unit.

12,13 Super-seniority, for the purpose of layoff and recall only, shall
apply to a total of not more than ten Local Union Offtcers and
Grievance Committeemen, provided there is work available which they
can perform, and shall be limited to include the Local Union President.
Vice President, Recording Secretary, Financial Secretary and
Treasurer, Crievance Committe¢ Chairman and other elected members of
the Grievance Committee. Those employees to whom super-seniority
will apply will be designated, in writing to the Company.

ARTICLE 13 - LEAVE OF ABSENCE

13.1 The provislons OF this article are for the purpose of maintaining
uninterrupted senilority rating during authorized periods of leave of
ibsence and for no other purpose,

13,2 #hen application s mads for a temporary leave of absence and
the request B for a justifiable reason, local management will grant
such leave without pay for a period not exceeding 14 weeks.



13,3 Exceptions to the 14-week limitation provided in section !3.¢ are
as follows:

[

a) A pregnant employee will tie granted a maternity leave when
medical evidence dictates she IS physically unable to perform
the duties of ner job. An employee who has been granted a
maternity leave will returh to work when medical evidence
dictates she is physically able to perform the duties of her
job,

b) An employee who takes employment elsewhere during an
approved leave of absen?e shall be considered as having
voluntarily quit unless local management and the grievance
committee give permission bared upon exceptional conditions
related to the circumstahces under which the leave was
originally granted.

¢) An employee elected or appointed to a full-time union office
shall be granted leave of absence for a term not to exceed 2
years. Not more than twp employees from each plant may at
any one time be on leave of absence granted under the
provisions of this sub-section.

d) Notwithstanding b. above, an employee elected to a full-time
federal, county or municn}u) government office, or appointed
lo such an office, will, upon appropriate advance written
application to the Company. be granted a leave of absence not
to exceed six years or the term of that elected or appointed
office, or the date on which the employee leaves that office,
whichever occurs first. nly one such leave shall be granted
unless otherwise agreed ta by Local Management.

e) If an employee is granted a leave of absence, the Company
will not require that tTe employee wutilize any remaining
vaecation for which he/ste |s eligible before the leave 1s
grantad.

13.4 Extensions of authorized leaves of absence as provided for in
sections 13.2 and 13,3 will be granted as circumstances warrant by
agrement between Jocal managemant and the grievance committee,

13,5 Local management will confidm in writing au1 leaves of absence
granted or denied for periods exceeding two weeks and will give copies
to the local union.

13.6 If an employee fails to repdrt for work within S working days
foljowing expiration of an autherikzed leave of absence and dees not
give i satisfactory explanation for not reporting. he shall be
considered as having veluntarily quit.
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ARTICLE 14 - ADJUSTMENT OF GRIEVANCES

14,1 A grievance is defined as a complaint which involves the
interpretation of or compliance with the provisions of this agreement.
Any dispute over whether a complaint is subject to these procedures
shall be handled as a grievance in accordance with the procedures
prescribed in this agreement.

Filing of Complaints

14,2 The purpose of this Article is to provide for the prompt
adjustment Oof complaints by the immediate supervisor and the
Employee. It is agreed that prior to the ftiling of a grievance. an
employee shall first state his complaint to his immediste supervisor who
will, as promptly as reasonably pessible, but no later than twenty-four
(24) hours after he hears the complaint, give the Employee an answer,
together with the reasons for that answer. The Employe. or the
Supervisor may have the Steward present at this meetlng. In the
event there {s more than one Zmpleyee involved mm the siame or
Identical complaint, the Union will designate one of the complaining
Employees to attend the meeting. The Complaint must be filed within
five (5) days of the incident which prompted it. or when reasonably
should have become known to the Employee or Employees affected
thereby.

Grievance Stages

14,3 The aggrieved Employee may review his complaint and the
Supervisor's answer with his Steward. |If it 1s determined that the
complaint s a grievance, the Unien shall, within five (%) days of the
Supervisor's answer. reduce the grievance to writing on the grevance
form provided. together with partinent facti. and present it to the
Department Supervisor with a cop%/ to Employee Relations.  The
grievance will then be settled in the following manner:

First Stage: Between the Department Supervisor and/or
mmediate supervisor, the Employee  and one Union
representative. The First Stage meeting wil be held within five
(5) days after the date of the receipt of the written grievance,
and will be answered on the grievance form by Management
within two (2) days after the date of the meeting.

Second Sni(e: Between N0 more than (3) members of the Union
¢vince Commitiss, and the Plant Manager. and two other
management rspresentatives. Any request for a Second Stage
Meeting shall be made by the Union within thirty (30) days after
the grievance hHas been answered in the First Stage. The
Second Stage Meeting will be held within fifteen (15) drys after
receipt of the Unlon's request. Management will answer the
grievance on the grievance form within three (3) days after the
Meeting. Grievances which are not appealed to the Second Stage
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within thirty (30) days of the First Stage answer will bte
considered settled on the basis of the answer given in the First
Stage. Either party may have the right to call the grmevant to
give testimony at the meeting: however the grievant's attendance
will be limited to the time necessary to give his or her
testimony.

Third Stage: Anay request for a Third Stage Meeting will be
made Oy tge Unjon's Staff Representative to the Director. Labour
Relations at the Company's Herd Office. Within thirty (30) days
after receipt of the Union's written request, a meeting will be
held between the Staff Representative, the Director, Labour
Relations or his designate, mémbers of the Grievance Committee.
and local Plant Representativés of the Company. The Company
will provide the Union with a written answer within five (%) days
after the meeting, and the reply will include a summary of the
Company's position and the reasons therefore. Grievances not
appealed to tho Third Stage within thirty (30) days of the
Second Stage Answer will be considered settled on the basis of
the answer given in the Secdnd Stage. Either party may have
the right to call the grievant: to give testimony at the meeting;
however, the grievant's attepdance will be [imited to the time
necessary to give his or her testimony.



If the Union decides to arbitrate, it will maxe its appeal n
writing as promptly as possible. but in no case (other than
discharge) will this appepl be made more than 60 days after
receipt of the Company's third stage answer. Appeal of a
discharge case shall be made within 30 days of receipt of the
Company's Third Stage answer,

Should the Company fail to answer a grievance in writing within
the time lUmits specified In the Second Stage and Third Stage, or an
extension thereto, the grisvancs shall be considered settled in favor of
the Union with an appropriate remedy, provided written notification '
received by the Company at teast three (3) working days prior to the
Union's intent to invoke the time limit for such answer.

Arbitration

14.4 (a) Where a difference arises between the parties relating to the
interpretation, application, or adminietration of this Agreement.
tncluding any questions as to whether a msatter is arbitrable. or whers
an allegation 1s made that thisjAgreement has been violated, either of
the parties may, after exhausting the grievance procedure established
by this Agreement. notify thejother party in writing of its desire to
submit the difference or allegation to arbitration.

(b) Any matter referred to arbitration. as provided in 14.4 (a)
hereof. shall be submitted to a single arbitrator selected from the
following list:

Vince Ready
Dalton Larson
Don Munroe
Stephen Kellaher

B N

(¢) The arbitrator shall hear and determine the difference or
allegation and shall issue a decision and the dacision is final and
binding upon the parties and upon any employee affected by it.

(d) The arbitrators shall rotate on each subsequent arbitration
but should any one be unable to act within thirty (30} calendar days.
he shail be paired over to the next on the list.

(e) Subject to requestirig permission from the Plant Manager in
advance, the arbitrator shall have the right to enter any premises
where work is being done or has been done by the employee or in
which the employer carries on business or where anything Is taking
place or has taken place coencerning any of the differences submitted
to him and inspect and view any work material, machinery, appliance
or article therein, and interview any person respecting any such thing
or any of such differences provided that such visitation will not cause
any inconvenience or disruption to the Company's operations.
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(f) If, during the life of this Agreement, one of the arbitrators
named in 14.4 (b) hereof withdrhws Tfrom the list, .the parties shall
appoint a replacement by mutual aPreement in wrting,

(g) The Union and the Company shall each pay one-half of the
remuneration and expenses of the Arbitrator.

(h} Notwithstanding any sanction attaching to any violation of
the time limits for processing a ghievance from step to step up to and
including arbitration, the arbitrator shall have the right to set aside
such sanctions and deal with any grievance on its merits. provided
that the delay in time complained of by the protesting parry s not
unreasonable and provided further that such delay has not prejudiced
the party making the protest.

(1) A claim by an employee that he has been unjustly
discharged. suspended or lsid-off may be settled by confirming the
Company's decision in discharging, suspending or laying-off the
employee, or by reinstating the employee with such compensation,
either full or partial. as may be agreed upon by the conferring parties
or determined by Arbitrator, as the case may be.

(j) It i hereby agreed by both parties that the Company shall
not subpoena or call as a witneds in any arbitration proceedings any
employee from the bargaining unit. or use a signed affidavit or a
deposition from a bargaining unit employee. It 1s also agreed that the
Union shall not subpoena or call '‘as a witness in such proceedings any
superviser of the Company, or use a signed affidavit or a deposition
from a supervisor of the Company.

Expedited Arbitratton

14,5 Notwithstanding any other provisions of this Agreement, the
following Expedited Arbitration Procedure 1 designed to provide
prompt and efficient handling of routine grievances.

The Expedited Arbitratiod Procedure shall be implemented in
light of the circumstances existing in each plant, with due regard to
the following:

1. A panel of arbitrators shall be designated by the
headquarters represertatives of the parties. When such
representatives agre¢ that the panel for any area is ready to
function. the local parties and appropriate Third Stage Union
and Company representatives will be informed so that the
procedure may be wutilized. A number of arbitrators
sufficient to Insure the successful operatton of this
Brocedure shall be selected, Their expenses and fees shall
e borne equally by the Company and the Local Union.



2. The procedure shall be as follows:

(a) Within ten (10) days after receipt of the Step ¢ answer
the Staff Representative shall determine  which
grievances ohall be referred back to the Step [4
representatives for find disposition. Prior to advising
the Local Union Crievance Committee of his/her
determination of grievance. remanded to Step ¢ for
disposition, the Staff Rapresentative will so notify the
Company's Step 3 Respresentative in writing- Should
the Step 3 Reprqsentative of the Company deem that the
issue should not ve referred to Expedited Arbitration
because it does not meet the criteria of paragraph $
(), the Union hall have tho option of processing the
grievance directly to E£xpedited Arbitration. In  this
event, however. the issue to be decided shall be; does
the grievance meet the criteria of paragraph $ (b) of
this Section? If the Expedited Arbitrator rules that the
grievance is a proper case for Expedited Arbitration.
the case shall thon 9e heard by another Expedited
Arbitrator. If it is concluded that the case !# not
appropriate for £xpedited Arbitration. it shall proceed to th
Third Step of the grievance procedure.

If the Staff Representative does not send a grievance
back to Step 2, that prievance shall proceed to Step 3
as provided tn Section [4.3, Any referral of
grievances back to Step 2 by the Staff Representative
shall be confirmed in writing to the Company's Step 3
Representative with copie. fo the Local Union and the
local plant management. The Step 3 Representatives
may mutually agree to refer back any grievance
discussed in a Step 3 grievance meeting.

(b) As to any grievance referred back to the Second Stage
Representatives by the Staff Representative. the
chairman of the Local Union Grievance Committee may
appeal it to the Expedited Arbitration Procedure by
notifying the Plant Yanaiger within seven (7) days of
receipt of the referral from the Staff Representative.
The local plant representatives shall then arrange for
handling in Expedited Arbitration as follows:

The list of mendbert of the panel shall be maintained
alphabetically t¢ be used by fixed rotation. The next
panel member shall be contacted and requested to serve
on the case or cases designed for Expedited Arbitration
at a time and place agreed upon by the Second Stage
Representatives. The date of the hearing shall be
within ten (10} days of the appeal uniess an extension
of time is mutually agreed upon by the Second Stage
Representatives.
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Grievances shall be presented in the Expedited Arbitration
procedure by a previausly designated representative of the
Local Union and a designated representalivi of |ocal plant
Management. Attendance of othe: persons at the arbitration
hearing shall be liimited to those who have personal
knowledge of the grievanceibeing presented.

The hearings shall be conducted in accordance with the
following:

{a) The hearing shall be informal,
(b) NoO briefs shall be filed or transcripts made.
(¢) There shall be no formal evidence rules.

(d) Arbitration Awards cited by either party will be limited
to decirions of the Permanent Arbitrator between the
Company and the Unidn,

{e) The arbitrator shall hNave the obligation of assuring that
all necessary facts and considerations are brought
before him by the representatives of the parties. in all
respects. he shall assure that the hearing is a tair one.

(f) if tnhe arbitrator or the sarties conclude at the hearing
that the issues invplved are of such complexity or
significance that the case should require further
consideration by the parties, the care shall be referred
back to the Third Stage of the grevance procedure and
it shall be processed 3s though sppealed on such date.
The arbitrator shall render his wrtten decision within
two (2) workdays fellowing the date of the hearing.
His decision shall b& based on the facts presented by
the parties at the hearing, and shal include a brief
written explanation of the basis for his conclusion.
There awards will not be cited as a precedent at any
discussion Of any other grievances at any Stage at the
grievande procedure jor n subsequent arbitration. The
authority of the arblirator shall be the same as that
provided for in Artigle 14 of the Basic Agreement.

(a) Time Umits referred to in this Article exclude
Saturdays, Sundaysjand holidays and may be extended
by mutual igreement of the parties invelved in each
particular phase of the procedure.

{b) Grievances subject tp this Expedited Arbitration
procedure must be confined to issues which do not
involve novel prgblems and which have limited
contractual significance or complexity.
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(¢) The arbitrator under this Expedited Arbitration

procedure shall have the same powers as granted to the
Arbitrator under Article 14,4 (i} of this Agresment

(d) Decisions in Expedited Arbitration shall be consistent
with the decisions of the Permanent Arbitrator in cases

relating to the Gompany and the Union.

(e} DOuplicate originals of each decision shall be furnished

by the arbitrator to the rsspective representatives
presenting the grievance with copies to:

1. Local Union Representative
2. Union Staff Representative

3. Union's International Office (Arbitration
Department)

4. Plant Manager
5. Company's Director, Labor Relations
Extension of Time Limits

14.6 The time limits mentioned in Sections 14,2, 14,3 and 4.4 shall
exclude Saturdays. Sundays and Holidays, and may be extended by
mutual agreement.

Cormitteemen and Stewards

14.7 Grievance committeemen und shop stewards will be designated in
writing by the local union to loecal management. There shall be not
more than one grievance committeeman for each department, provided.
however, that if the physical arrangement of the plant or the number
of shifts in operation required additional grievance committeemen, the
limitation of one grievance committeeman to a department shal not

apply.

For the purpose of meeting with management representatives. the
grlevance committee will consigt of not more than three committeemen,
i3 designated by the union. including the local union president. it he
is not a grievance committeeman, This committee of no more than
three in number for the purpbse of meeting with the company may be
composed of any of the gri#vance committeemen designated by the
union as identified in the paragraph above. The union may change
the personnel of this committed. The grievant, witnesses and members
of the grievance committee will not lose pay for time spent during
regularly scheduled working hours attending scheduled meetings with
management representatives.
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Visita to Other Departments

14,8 When the legitimate business of a grievance committeeman oy
steward requres him to leive his job or department. he shall first
receive permission from his supervisor or _department supervisor,
which permiseion shall not be uniressonably withheld. After receiving
permission to visit another dppartment he shall report to the
supervigsor whose department he wishes to visit.

Pending Grievances

14.9 Any grievance which has been presented in writing and '$ in the
process of adjustment under the grievance procedure of the preceding
labor agreement may be continued te be processed under the grievance
and arbitratton procedures of this agreement and settled in accordance
with the applicable provisions of the preceding agreement for the
effective period of the preceding agreement and for any period
thereafter in accordance with the applicable provisions of this
agreement.

Any grevance filed on or after the effective date of this
agreement which 1s based on the occurrence or non-occurrence of an
event which arose prior to the effective date of this agreement must be
processed in accordance with thé grievance and arbitratton procedures
of this agreement. Such grievance shill be settled in accordancc with
the applicable provisions of thd preceding agreement for the period
prior to the effective date of this agreement and for any period
thereafter in accordance with the appficable provisions of this
agreement.

General Provisions

14.10 The proposals made by each party with respect to changes in
the labor agreements and the discussions had with respect thereto
shall not be used, or referred to, in any way during or in connection
with the arbitration of any gri¢vance arising under the provisions of
such agreements. This shall not limit in any respect the right of
either party to express at the arbitration hearing its position or its
intent or interpretation with tegard to the meaning of any provisions
of the labor agreement.

Death of Crievant
14,11 In the event an employes dies. the Union may process on behalf

of his legal heirs any claim he would have had relating to any monies
due under any provision of this Agreement.



Payment of Settlement or Award

14,12 Any payment required updey a final arbitration decision and/or

award shall be made within 30 days of receipt of such award or. jr the
decision and/or award is appealed, receipt of the decision which finally
adjudicates the award, whichever is later, Payments made beyond this
period shall contain s 10% annual interest penalty provided the reason
for the delay resulted from the failure on the part of the Company to
make a reasonable effort to make the payment. Delays resulting from
diffteulty in identifying the employee(s) entitled to payment or the
amount involved or related reasons shall excuse the Company from
such penalty.

The Local Union will be given a copy of the payrell adjustment
notice resulting from the settiemen: of a grievance or arbitration.

14.13 A grievance appealed to any Stage (excepting those appealed to
the First Stage) of the procedure ret forth herein shall not be further
discussed or settled in any prior Stage except by mutual agreement of
the designated representatives in the Stage ta which such grievance
has been appealed,

14.14 At all Steps in the grieche procedure the grisvant and the
y R tat should di. to the Company Representatives
8K SR ST 4T, GG oR Rade SREPROR IR
sought, and the pravisiona of the Agreement relied upon. In the rame
manner, Company Repreunutiv;l should disclose ali the pertinent
facts relied upon by the Company.

There shall be no limitation on either party as to its right to
present at the arbitration hearing additional ¢facts, evidence or
arguments in support of ite position.

14,15 if Management fails to héld a meeting within the time limits
prescribed In Articles 14.2, 14;3, and 4.4, the grievance may be
appealed to the next stage of {he procedure, except as modified in
Section 14.3.

14.16 It is understood that the p(rocedure outlined in Section [4.¢ does
not preclude the Supervisor and the Employee from discussing any
matter.

14,17 Notwithetanding the procedure herein provided, any grievance
may be submitted to arbitration at any time by agreement between the
Union'; Staff Representative ancf the Company's CHO Labour Relations
Representative,

14,18 Grievances resolved in Se¢tion 14.2 shall be conridered resolved

without precedent and shall not be used in the discussion of other
griavancess or arbitration cases.
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ARTICLE 15 - SUSPENSIONS AND DISCHARGES

Purpose

15,1 This article sets up special procedures for the prompt review
and disposition of complaints invoiving the suspension or discharge of

employees who have completed their probationary periods.

Initial Suspension

15.2 An employee shall not be discharged immediately. When the
company concluder that an employee's conduct may justify discharge.
or suspension for more than five working days, he %ill be so notified
and immediately suspended initially for a period of six working days
pending determination by the company.

Hearing and Grievance Procedure

15.3 During the six-day initial suspension period the employee may
request a hearing before the plant manager and/or his delignated
representative, which hearing shall be granted within the six-day
suspension period. If he choos¢s, the employee may be accompanied
by a union grievance committeemgn. At the hearing the company wiil
state the offense and the facto ¢ancerning the case.

Within one working day after the hearing or within one working
day after the end of the initial six-day suspension period if the
employee does not request a hearing, the company will state in writing
to the employee and the union that the six-day suspension is affirmed,
modified, extended, revoked, or converted into a discharge. [f the
employee wisher to appeal the cémpany's decision. he may. within two
working days after notice of the decision. file a grievance at the
second stage of the grievance procedure; if no such grievance 1s filed
within this two-day period, the ¢ompany's decision will be Anal.

Suspension of 5 Days or Less

15.4 Suspension of five working days or less may be taken up as
grievances provided such grieviances arc filed and presented at the
second stage of the grevance procedure within five working days from
the beginning of the suspension period.

Where grevances concerning written reprimands or suspensions
of five days or less to be arblirated, they shall be arbitrated in the
Expedited Arbitration Procedure unless the appropriate representatives
of the parties determine, as set forth in Section 14.5 of the Expedited
Arbitration Procedure. that such grievance should be arbitrated in the
regular arbitration procsdure;  provided. however, that where
grievances concerning any distipline involving concerted activity or
multiple grievances arising from the same event are to be arbitrated.
they shall bo arbitrated in the regular arbitration procedure.



Justice and Dignity

15.5 An employee whom the Company suspends or discharges or whom
it contends has lost his/her seniority under Sections i2.8, 13.3 (b),
and 13.6 shall be retained at or returned to active work until any
grievance contesting such suspension. discharge or break in service

question s finally resolved through the grievance and arbitration
procedure.

However, the employee may be removed from active work
(without pay) until the resolution of the grievance protesting the
suspension or discharge if his alleged cause for suspension, discharge
or termination presents a danger to the safety of employees or
equipment in the plant due to fighting, theft, concerted refusal to
perform their assignsd work.

Grievances involving employees who are retalned at work under
this provision will be handled In the &xpedited Arbitration Procedure
unless the Union Staff Representative and the Labour Relations
representative of the Company's Head Office mutuxally agree otherwise.
If the arbitrator upholds thea suspension or discharge or break in
service under Sections 12,8, 13.3 (b), or 13,6 of an employee retained
at work, the penalty shall be'instituted after receipt of the arbitration
decision .

The above rsfersnces to suspensions, dischargss and
termination. are examples and are not intended to be all-inclusive but
indicate how the various types of {ssues will be handled.

Reinstatement

15.6 If a suspension or discharge should be revoked by the company
or not sustained in arbitration proceedings, the company will reinstate
the employee without loss of sentority or accredited service and he will
be made whole, without any offset for outside earnings. A lesser
settlement may be agreed to by the employee, grievance committee and
local management.

Notification

15.7 In all ‘cases of suspension, the company will notify the union
immediately if possible, but i# no case later than the next day.

Discipline Records

15.8 Copier of disciplinary write-ups will be promptly given to the
employee involved in the actién and the president of the local union.

) Ail disciplinary write-q‘pu, except those involving suspensions of
Six (6} days or more will be removed from the employee's personnel
history folder after a period of one (1) year from the date of issuance
of such discipline and thereafter shall not be relied upon for any
purpose, by either party, excepting as may be necessary for
processing and handling of complaints or charges filed outside of this
agreement,
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ARTICLE {6 - SAFETY AND HEALTH

Objective and Obligation of the Parties

16,1 It shall be the objective of tne Safety and Health Program to
eliminate accidents and health hazards. The Company shall provide a
place of employment free of recpgnized physical and health hazards,

and shall maintain good housekeeping practices and santtary facilities
at the plant.

ARTICLE 17 - BULLETIN BOARDS

17.1 The company shall provide and install for the union. bulletin
boards in agreed upon places in the plant, for the purpose of posting
union notices, copies of this agteement and official papers. All such
matters must be posted only upop the authority of officially designated
representatives of the union.

ARTICLE 18 - EFFECT OF LEGISLATION

18.1 Should federal or provincial laws compel the cancellation or
modification of any provision of this agreement with respect to its
application at any time during the term of this agreement. it ia agreed
that such provision shall therehpon be inoperative and the company
and the union will, within ten days thereafter. meet for the purpose of
negotiating changes made necessary by applicable federal or provincial
laws.

18.2 Should any provision in this agreement require cancellation or
modification as provided by the 'terms of section 18.1 of this article. it
B understood that no other provision of this agreement shall be
invalidated thereby.

ARTICLE 19 - TRAINING
T

19.1 The company and the !Union recognize the need for the
development and training of qualified employees to fulfill the company's
production and maintenance nedds required to maintain the efficiency
of operations. quality, and service, in order to improve and maintain
our competitive position in the ¢ontainer industry,

19,2 (a) Applicants for Mechanic Operator Training Pragrams wil be
selected on the basis of seniority. provided the senior employee has
the requisite ability and physicil 8tness required in the lob.

Each applicant must sudcessfully pass a Company mechanical
aptitude test in order to enter the 4,000 hour Training Program.



The following rules and administrative practices will apply:

Training Period Hourly ¥age

Start $14,31

After 1,000 hours $14.56

After 2,000 hours $14.81

After 3,000 hours $15.06

After 4,000 hours $15.31 (Job Rate)

19.2 (b) Trainees may not be advanced to the next training rate
increment until they have succassfully completed all of the prescribed
training requirements and houri,.

19.2 {¢) Records will be maintained indicating the trainee's hours of
work and progress.

19.3 Employees who enter the Tralning Program will be required to
serve a probationary period o¢f 1,000 hours. During this period.
either the Company or the employee may cancel the employee's

participation in the Training Prbgnm.

If an employee™s parti¢ipation in the Training Program s
cancelled during ‘the first 1,000 hours. the employee shall be
reassigned to the job he/she held immediately preceding assignment to
the Training Program, provided the employee has more seniority than
the incumbent on such job.

After the tirst 1,000 hours. the Training Program for an
employee may be cancelled for just cause, such as lack of interest on
the part of the employee, inability to competently learn the trade or
skill. etc. Any such cancellation after the flirst 1,000 hours
(probationary period) will be subject to review under the Grievance
Procedure, except cancellation where Management determines the need
no longer exists for such training.

Joint Training Committee

19.4 A Jeint Training Committee shall be established in each plant
composed OfF not more than three representatives of Local Management
and three members of the Le<al Union.  Union members of the
Committee shall be selected by the Local Union President. One or
more of sald members shall be from the trade, craft or skilled
classifications in the plant with no more than one member from any one
clasdfication, Training activities are a joint Union-Company effort
and. therefore. neither Grievance Committeemen nor Stewards shall
serve on the Joint Training Committee in addition to their other
responsibilities,
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This Committee will act in an advisory capacity and will meet
monthly to:

., Review progress of trainees.

2. Review and make recommendations for adjusting complaints
from trainees regarding their tramning programs.

3. Recommend changes in training schedules. related instruction
and other training activities where necessary to meet the
objectives of the Commitpes,

4. Generally be of assistance and recommend appropriate action
to insure success of the training programs.

5. Review applicants for trainee jobs.

ARTICLE 20 - GROUP INSURANCE PLAN

20.1 The Company will continue to pay the entire cost of the Basic
Group (nsurance Plan gas described in a separate booklet entitled
"Group insurance Plan."

The company will continue to pay the entire coat of the Retired
Group Insurance Plan as described in a separate booklet entitled
"Croup Insurance Plan."

The responsibility of the Company to provide benefits under this

Agreement 18 limited to the benefits and provisions of the
abovementioned plans.

ARTICLE 21 - PENSION PLAN

21,1 The company and the union have a non-contributory pension
pian for the benefit of the employees covered by this agreement, the
provisions of which are covered by a sepairate agreement between the
parties entitled "Pension Pian", the provisions of which are in all
respects controlling as to pensign matters. The Pension Plan shall be
effective concurrently with this ggreement.

31



ARTICLE 22 - SEVERANCE PAYMENTS

22,1 If the Company shall decide to close completely and permanently
the plant covered by this Agreement, an employee whose job 18
discontinued, and who does not elect to go on layoff status under
Paragraph 22,2, or transfer to.another plant of the Company. will.
except as provided in Paragraph 22.4, receive a single severance
payment determined as follows:

Completed Years of
Accredited Service as

of Laat Day Worked Amount_of Severance Payment
2 or more $55 (plus $2 per Dependent up to ¢
but less than 15 Dspendents) multiplied by the

employee's c¢redit units on date of
payment (Up to maximum of <26
credit units)

15 $2,000

16 2,275

17 2,600

18 2,975

19 3,425

20 & over $ 200 per vear of accredited
service

For the purpose of camputing the amount of a severance
payment, 'Dependent” means a spouse or child for whom an exemption
or tax credit is allowed under the Federal income tax law.
Satisfactory evidence of dependence must be furnished if requested by
the Company. Notwithstanding the foregoing, an emploves who had
employee status prior to January 1, 1975, and who 1s eligible for a
severance payment under this Paragraph 22.1, shall not receive a
severance payment which s less than the severance payment that the
employee would have received pursuant to the severance payment
formula In effect on December 31, 1974.

This single severance payment will be payable to an eligible
employee in a lump sum at the time of his termination in accordance
with Paragraph 22,2, The making of this single severance payment
due an employee under this paragraph shall terminate his status as an
employee.

22.2 An employee who i eligible for severance pay because of the
permanent closing of the plant may elect to accept severance pay or to
be placed on or continue on layoff. An election to accept severance
pay may be made at any time up to 120 days after the date of the
plant closing or the date of the employee's layoff, if jater,
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When Weekly Benefits are paid to an employee on layoff following the

psrmanent closing of the plant and prior to the payment of severance
pay. such Weekly Benefits shall be paid, and credid units shall be
deducted In accordance with the provisions of the S.U.B. Agreement.
Any employee who fails to elect ta accept severance pay prior to the
expiration of the 120-day period contemplated by this Paragraph 22.°¢
shall forfeit his eligiblity for severance pay.

22,3 If an employee whose Job {s discontinued because of the
?ermanent cloaing of the plant shajl dle prior to the expiration of the
20-day period contemplated by faragraph 2.2, then the severance
payment, if any, for which he @iy have been aligible at the time of
his death ahall be paid to his personal representative.

22.4 An employee whose job is disgcontinued because of the permanent
closing of the plant shall not be eljgible for severance pay If (1) he 1s,
or will within the 2 years next following his lsst day worked be,
eligible for an immediate unreduced pension under the Pension Plan, or
() within the 2 years next follpwing his lut day worked but not
earlier than 120 days next following the date of plant c¢closing or next
folloving his last day worked, if, later, he will first become eligible
under the Pension Pian for a defetred vested retirement pension (upen
making application therefor as specifled In the Pension Plan), If such
an employee dies without having retired, or without having commenced
receipt of his deferred vested retirement henefits, as the case may be,
then there shall be paid to hls personal representative an amount equal
to (i) the amount of the severance payment he could have elected to
receive but for the next preceding sentence less (if) the aggregate of
all Supplemental Unemployment Benefit payments received by him
following the date of plant closing.

ARTICLE 23 - JURY"OR WITNESS SERVICE

...l The Company will pay an employee who is called for jury service
or who has been subpoenaed as aj witness in a court of law or who has
been subpoensed to appear bdeforg a governmental agency in a matter
as to which the Company has no deirimental interest. for each dav of
such service, his regular straight time hourly rate for the number of
hours he normally works on his regular shift. but not more than
eleven and one-half. The smployse will present proof of service.
Allowance for such service will be computed in the same way as holiday
allowance is computed in Section 10,3 of this agreement.

This Section will not apply where an employee voluntarily seeks
such service,

23,2 Any day on which an employee IS called to be in ittendance on
ury service shall be trested as a day on which eleven and one-half
iwours were worked for the purposes of determining whether evertime
1s due under Article 8 for hours worked subsequent to the completion
of the period of his jury service.
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23,3 When an employee is called for jury service or as a witness on a
holiday as defined in this Agreement. the employee shall be paid his
hollday pay in addition to the payment he receives for jury service or
as a witness,

ARTICLE 24 - BEREAVEMENT LEAVE

24,1 The purpose of this Bereavement Leave i# to reimburse active
employees for wage loss in the event of death in the immediate family.
An employee will be reimbursed f{subject to 23.2 below) for a period of
three successive days on which the employee would have otherwise
worked.

24.2 Such reimbursement will be paid at the employee's regular
straight time rate for a period not to exceed 11-1/2 hours per day and
limited to absences occurring when he otherwise would have worked.
The straight time rate shall be computed on the baels of the employee's
average straight time hourly earnings for the hours actually worked
during the week next preceding the week in which the absence
commences or. if no work was performed during such preceding week,
then during the moat recent preceding week in which work was
performed. An employee will ngt receive Bersavement Leave pay when
it duplicates pay received for time not worked for any other reason.

In the event of death in the immediate family and all or part of
the bereavement leave 1s takeri during the employee's vacation. the
three or less successive days the employee would have otherwise been
on vacation shall be deemed bereavement leave day(s) and the
employee shall receive pay in leu of vacation for such days he would
have otherwise been on vacation:.

24,3 Immediate family, for the purpose of this section, 1s defined as
employee's legal spouse, mother, father, step-mother, step-father,
mother-in-law, father-in-law. children, step-children, brother,
half-brother, step-brother, sister. half{-sister, step-sister, son-in-law,
daughter-in-law. grandparents, and grandchildren.

24,4 It is understood that an employee must attend the funeral or

service to be eligible for the wage loos reimbursement outlined in this
Atrticle.
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ARTICLE 25 - GENERAL

25.1 It is recognized that the following form part of this Collective
Agreement;

a) Pension Plan

b)  Group lnsdurance Plan

¢) Safety « Health Booklet

4)  §,U.B. Plan

e) Attached letters, including that headed "Inter-Plant
Transfers" (IPJO).

ARTICLE 26 - TER4 OF THIS AGREEMENT

26,1 This Agreement shall be for the peried from and lncluding

Decemper L. to_zpd includin fNovember 30, 1988, and from year
to year thereafter subject to the right of either Party to the
Agreement within four (4) months immediately preceding the expiry of
this Agreement, which is November 30, 1988, or immedliatelv preceding
the last day of November in any year thereafter, by written notice to
require the other Party to the Agreement to commence collective
bargaining.

26,2 Should either Party give written notice to the other Party
pursuant hereto. this Agreement shall thereafter continue in full force
and effect until the Union shall give notice of strike or the Employer
shill give notice of lock-out or the Parties shall conclude a renewal or
revision of this Agreement or a new Collective Agreement whichever
shall first occur.

26.3 The operation of Section &6 (2) of the Labour Code of British
Columbia is hereby excluded.

26,4 Notwithstanding any other provisions of this Agreement, Article
20, Group Insurance Plan, shall remain in effect until and including
January 3I; 1989, except for Weekly Sickness and Accident Benefits
which coverage shall expire on November 30, 1988.



IN WITNESS WHEREOF the partiés have executed this Agreement this
AOth. day of _March 1985,

UNITED STEELWORKERS OF AMERICA AMERICAN CAN CANADA INC.
M. J. Hobbs * _ Patrick F. Henry
Walter G. Lorz John E. Calbick
H. L. Stevens H. K. Nogs
Jack Hill J. L. Salmon
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SCHEDULE "A"

CONTINUOUS OPERATIONS

"4 - 4" SHIFT SCHEDULE'

WEEK  SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY

1 w W w w o 0 o
2 0 w w w W 0 o]
3 o] o w w W W 0
4 o] o) o] w w W w
5 o 0 o 0 w W w
6 W o 0 ) 0 w W
7 W w 0 o] 0 o] W
8 W w w o o o o

NOTE: "w* denotes work day
"O* denotes off day

Saturdays and Sundays are censidered as regular working days under the
continuous operations schedule and as such are payable at regular rates of

pay.
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A‘ Amencan Can Canadalnc

John L. Saimon, One international Blvd Phone
Vice President. Agrministration Aexdale Ontano MIW 1A1 1416} 675 3490

March 5, t43%

Mr., Jack Hill,

Area Supervisor,

United Steelworkers of America,
District 3,

437 Columbia Street,

New Westminster. B.C,

Vil 1A9

Dear Mr. Hill:

LETTER OF UNDERSTANDING #1
RE: EXISTING MASTHR LABOUR AGREEMENT

The Company and Union agree that the existing Master
Labour Agreement between the United Steelworkers of America and
American Can Company, the term of which is February 14, 1983 to
February 16, 1986, will continua. and if necessary be extended for
up to one year, to cover remaining employees at existing
Vancouver and Kelowna facilities until these plants are consolidated
into a new plant. in the event of such extension, the existing
C.O.L.A, provisions shall continue.

Yours very truly.

AMERICAN CAN CANADA [NC

John L. Salmon
Vice President, Administration

JLS:sn
CONFIRMED:

L X
Jac il

Area Supervisor
United Steelworkers of America
District 3




"Q American Can Canada Inc..

John L Seimon, One international 8ivd Phone
1R i .
Vice President. Adminisiralion xdaie Ontario MOW 1A1 id16}675-3490

March 4, 1985

Mr. Tack Hill.

Area Supervisor.

United Steelworkers of America,
District 3,

437 Columbia Street,

New Westminster, 8.C,

ViIL 1A9

Dear Mr, Hill:

LETTER OF UNDERSTANDING a2
EFFICIENCY [NCENTIVE PLAN (BEER/BEVERAGE D &« [)

Following outlines the general details of the Efficiency
Incentive plan which the parties have agreed upon for our Beer
and Beverage D & | operations.

- This program will be in operation lor a 52 week period.
It «ill become effective commencing immediately following
the 'equipment buy-off".

Lsing standards estiblished at other American Can
Company North Amerigan plants, production and spoilage
will be measured. The learning curves will provide for
production targets of 85% efficiency and on spoilage for
5% maximum.

Production and spoilage figures will be posted for the
information of employees on a duly basis. Learning
curves will be plotted and posted on a weekly basis.

It 1s estimated that subject to achieving the
aforementioned targets the potential cash incentive
payment could be in the range of $1,500, to $2,000. per
employee covering the 52 week program. Progress will
be measured and paid quarterly pro-rata on 753 of the
incentive.

The remaining 25% of the incentive will be payable at the

end of the 52 week program. subject again to achieving
the 8% production and 5% spoilage targets.
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Efficiency Incentive flans ce¢verng the welded and salmon
technologies «4ll be developed which will be similar to this D & |

Plan. These will he three separate¢ plans.

The parties have further agreed to jontlv develop a long
term productivity/gain sharing plan, for planned ‘ntroduction
following the initial 52 week pregram above. The local Union
President, the Union Staff Representative and a Union Resource
Official together with up to thres Management Representatives of
the Company will form the joint commttee to develop the Plan.

Yours very truly.

AMERICAN CAN CANADA INC.

W”‘

John L, Salmon
Vice President, Administration

JLS :sn
CONFIRMED :

Area Supervisor
Cnited Steelworkers of America
District 3




AQ American Can Canada inc. .

I Ph
John L Saimon, One!international Blva one
Vice Prasigent, Admimistration Asxdate Ontario MIw 141 14161675 3490

Mareh 5, 1989

Mr, Jack HKull,

Area Supervisor,

United Steelworkers of America,
District 3,

437 Columbia Street.

New Westminster, 8.C.

ViL LA9

Dear Mr. Hill

LETTER OF UNDERSTANDING #3
RE SUPPLEMENTAL UNEMPLOYMENT BENEFITS PLAN

The undersigned agree to the following in connection with the
Supplemental {'nemployment Benefits Plan (S.C.B. Plan) ;-

l. 5.U.B. benefits are maintained and funded in Canada.

o. The letter of understanding concerning the S.U.B. Pian
dated 4/24/78, signed by J. Buly of ACC and H.
Dougherty of U,S,W.A, 18 redundant.

3. During the transition period in which the Company's
Vancouver and Kelowna plants are consolidated into the
new plant there will only be one S.LU.B. Plan and fund
in effect.

4, The guaranteed S.U.B. benefit coverage for employees
with ten or more vears of service will be changed to 104
weeks. effective Decembeér !, 1985, the commencement of
the term of the «collective agreement covering the
Company s new plant.

s The severance provisions of the S.U.B. Plan will be
removed from the Plan and incorporated into the
collective agreement. and references to relocation
benetits. in order to contirm with Revenue Canada
regulations.
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6. ©Ons Union and one Company representative will re-write
the S.U.B. Plan for clarity and to "Canadianize" the
wording. The partles will meet tor this purpose at the
earliest convenient time. It is unaerstood that with the
exception ot item 4. above. the re-writing ©! the Plan Is
not Intended to decrease or increase the 5.LU.B, benehits
which are provided for employees.,

Yours very truly,
AMERICAN CAN CANADA INC.
W""n
John L. Salmon
Vice President, Administration
JLS: sn
CONFIRMED :
b ill,

Area Supervisor
United Steelworkers of America

District 3



AQ Amencan Can Canada inc

Jonn L Ssimon Onp intemational Biva Prane
Vice Premident, Admimistration Raydale Ontano MOW tat 1416} A75 1490

March 5, 198%

Mr, Jack Hill,

Area Supervisor,

United Steelworkers of America,
District 3,

437 Columbia Street.

New Westminster, B.C.

V3L 1A9

Dear Mr. Hill:

LETTER OF UNDERSTANDING Y4
RE PENSION PLAN/GROUP [MSURANCE PLAN

It is agreed that the existing Plans covering employees at the
Company's present Vancouver and Kelowna plants. shall remain in
effect until February 16, 1986, and during any extension to the
collective agreement.

Further it is agreed that employees transferring to the
Company's new plant shall continue their benefits under the same
Plans.

Yours very truly,

AMERICAN CAN CANADA INC

e 28 per e

John L. Salmon

Vice President, Administration
JLS :sn
CONFIRMED:

Jac .

Area Supervisor
United Steelworkers of America
District 3



5

Jonn L Seimon,
Vice Prasident. Admimisiration

Mr. Jack Hill

Area Supervisor

United Steelworkers of America
District 3

437 Columbia Street

New Westminster. B.C.

ViL 1A9

Amencan Can Canadainc
One Internanonal Biva Phgre
Rexdale. Ontario MIW 141 @161 675 430

March 3, 1985

LETTER OF UNDERSTANDING a5
RE: APPRENTICESHIPS

Dear dr. Hill.

This will confirm the Company‘s undertaking that it will not
employ any apprentices for the duration of the L985-1988 Collective

Agreement.

/ms

CONFIRMED:

%ﬁupervisor

United Steelworkers of America

District 3

Yours very truly.

- /&Wvﬂ-ﬂ
John L. Salmon
Vice-President, Administration



A‘ American Can Canada Inc.

John L Salmon Qre Inlernatongt Ri. | Phone
1At
Vice President Administiation Rexdale Ontano MIW (4161675 3490

July 10, 1985
(Revised and replaces
March 5, 1985 Letter)

Mr. Jack Hill,

Area Supervisor.

United Steelworkers of America,
District 3,

437 Columbla Street.

New Westminster, B.C,

V3L 1A9

Dear Mr, Hill:

LETTER OF UNDERSTANDING #6
RE: KELOWNA EMPLOYEES' RELOCATION COST

The Company agrees to subsidize the relocation costs for Kelowna
Plant employees who are transferred to the new Richmond 8.C. plant as
follows:

$ 500.00 - Single Employee
$1,300.00 - Married Employee °
$2,600,00 - Married Employee (owning house) °®

In connection with the married employees suhsidies above, given that
the spouses of several employees are also working at the Kelowna
Plant, it Is understood that the $1,300.00 or $2,600.00 will be limited
to one subsidy per family,

Yours very truly,

y/%..,a-. .

John L. Salmon
Vice President, Administration

JLS:bl

CONFIRMED:

Jack Hill.
Area Supervisor
United Steelworkers of America

District 3




A

" Amencan Can Canadalinc
Frong
John L. Saimon, One International Biva e
Vice President. Agministration Rexaaie. Ontanc MIW (A1 416) 575 1490

March 5, 1985

Mr. Jack Hill,

Area Supervisor,

United Steelworkers of America.
District 3,

437 Columbia Street,

New Westminster, B.C.

viL [A9

Dear Mr. Hill:

LETTER OF UNDERSTANDING #7
RE: SAFETY SHOES

The Company shall subsidize the cast of Safety Shoes in thre
amount ot $25.00 per year, per employee. This will be
reimbursable upon presentation of a purchase receipt.

It will be mandatory that Safety Shoes be worn at all times py
ail employees.

Yours very truly.

AMERICAN CAN Car » a7

John L. Salmon
Vice President, Admimistration

JLS :sn

CONFIRMED :

R 2 L)

Ja Bill,
Area Supervisor

United Steslworkers of america
District 3




A

" American Can Canada Ine. .
a International Blvo Ph
Jonn L Saimon, g'xca’:e“(;n{ario MIW 1A 14:%2165’75 3430

Vige President. Admimatraiion

March 35, 1985

Me, J. Hill

Area Supervisor.

United Steelworkers of America.
437 Columbia Street.

New Westminster, B.C,

VIL A9

Dear Mr. Hill:

LETTER OF UNDERSTANDING #8
RE EXPANDED EMPLOYMEMT PROCRAMME "BUY-OUT"

This will confirm our agreement regarding the disposition of
accumulated vested E.E. 0. benefits for existing
Vancouver /Keiowna Employees.

1985 - Employees scheduled to take £.£.P. during 1985 mav
do so, or, at their discretion and at the time the
£.E.P. was scheduled, they may elect to receive a
cash payment which will represent the difference n
their E.E.P. Entitlement and the number ot weeks of
vacation Entitlement.

1986 - Employees who had been scheduled to take E.E.P.
thru 1988 during these years will. in lieu of such
leave, receive a cash payment which will represent the
difference n their £.E.P. Entitlement and the number
of weeks of Vacation Entitlement. This pavment will
also be made at the time the E.E.P. leave was
scheduled.
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Employees who retire will, at the time ot retirement,
receive o ¢ash payment which sall represent the difference in
their £,€,p, Entiflement and the number of weeks of Vacation
Entitlement (where vacation for the year in which retirement
1s taken has been granted). Where the retiring employee has
not taken any vacation. the employee will receive a full
£,£.P, payment. Where some vacation has been taken. the
E.E.P. payment will be adjusted. accordingly.

All E.€.P.'s and partial £.E.2.'s will be "paid up” by
December 31, 1988,

Yours very truly.

AMERICAN CAN CANADA INC.

—

John L. Salmon
Vice-President Administration

JI.S :sn

CONFIRMED :

kel

T,

Area Supervisor,
United Steelworkers of America
District 3



A‘ Amencan Can Canada inc.

Joha L Samon, One internat:onal Bivd Phcne
Vice President. Administration Aerdale Ontano MIW 1a1 315) 675 3490

March 3, (98§

My, Jack Hill.

Area Supervisor,

United Steelworkers of America,
District 3,

437 Columbia Street.

New Westminster, B.C.

ViL LA9

Dear My, Hill:

LETTER OF UNDERSTANDING #9
RE: COMPANY SERVICE

Within (30} days of the signing of this Agreement. the
Company agrees to provide the Union with a list of all members in
the bargaining unit. The list will show the employees' respective
amounts of accredited service as ot June 30, 198(, It s
recognized that service accumulated after June 30, 1981 shall be
continuous service as contemplated by Art. 14.6 through 24,12 of
the existing Agreement. The (employee's previously accumulated
accredited and subsequent continuous _servyice will  pe the

employee's service for vacation. pension, S U.B. Plan and Group
insurance benefits purposes.
Yours very truly.

AMERICAN CAN CANADA INC,

(;;;%

John L. Salmon
Vice President, Admiristration

JLS:sn

CONFIRMED:

Area Supervisor

United Steelworkers of America
District 3




A‘ American Can Canada Inc..

One international Biva Phone
John L. Saimen. Rexdaie, Ontano MIW 1At 416, 675-3490
vice President, Administralion

March 3, 985

Mr, Jack Hill,

Area Supervisor.

Cnited Steelworkers of America,
District 3,

437 Columbia Street.

New Westminster. B.C.

ViL A9

Dear Mr. Hill:

LETTER Of UNPERSTANDING #10
Re: Inter-Plant Transfers

Notwithstanding the absence in this Agreement of [.P.J.0.
language as it appeared in the 198l - 84 "Basic" Agreement. fur
the duration of this Agreement, pmployees may seek to fill PuM job
vacancies at other Canadian 'S.W.A. represented plants as

nrovided by pages 134 through '43 ot the previously mentioned
"“Basic" Agreement.

Yours very truly,

AMERICAN CAN CANADA [NC

L AT e B

John L. Salmon
\ ice-President. .Administration

JLS:sn
CONFIRMED:
Jack ™

area Supervisor.

tinited Steelworkers of America,
District 3
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A‘ Amencan Can Canadainc

Ons Intarnat anal Bivd Phgne

Jann L Salmon,
Asxdale Ontano MIwW 141 416, 675 3490

Vice President. Admimstration

March 35, 1985

Mr, Jack Hill

Area Supervisor

United Steelworkers of America
District 3

43? Columbia Street

New Westminster. B.C,

ViL 1A9

Dear Mr. Hill:

LETTER OF UNDERSTANDING #11
RE: RETIREMENT/RECALL

|

This will confirm our understanding that, notwithstanding
Section b of Article XIV of the Pemnsion Agreement of February 16.
1981 between the Company and the Union, retirement of an
employee under the provisions of, Section 3.(a)} of Article IV of
that Pension Agreement will not affect the employee's right to
recall under the provision of the Labour Agreement between the
parties.

Yours very truly.

e

ims John L. Salmon
Vice- President, Administration

CONFIRMED :

Hill
Area Supervisor
United Steelworkers of America
District 3



A‘ .
" American Can Canada Inc..

mon. One International 8ivd Phone
3/?:()”9';.?0«1 Agministration Aexdaie Ontano MW 1A1 14161675 3490

March 3, 198%

Mr. Jack Hill,

Area Supervisor.

United Steelworkers of .America.
District 1,

437 Columbia Street.

New Westminster. 8,C,

VIL 1A9

Dear Ur. Hill:

LETTER OF UNDERSTANDING #12
RE: RETIREMENT/VACATION
T

This will confirm our understanding that any employee
otherwise entitled to a vacation under Article tl, in the calendar
year in which he retires under the terms of the Pension Plan
identified in Article 21 which!l makes him eligible for a special
retirement payment but who ha# not taken such vacation prior te
the date of such retirement. shall not be required to take ga
vacation in that calendar year and shall not be entitled to vacatior
pay for that calendar year.

Yours very truly.

AMERICAN CAN CANADA INC

ohr L. Salmon
\ice President, Administration

JLS:sn
CONFIRMED:

TackJHITT,

Area Supervisor

United Steelworkers of America
District 3
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"‘Q Amencan Can Canada Inc

Qne internauonat Biva Prone

Jonn L. Saimon,
o 4161 6753490

Vice President. Admimistration Aexdale Ontang MIW ‘A1

March 5, 1985

'Ar. Jack Hill.

Area Supervisor.

United Steelworkers of America
District 3,

437 Columbia Street,

hew Westminster, 8.C,

ViIL LAY

Dear Mr. Hill:

LETTER OF UNDERSTANDING #13
RE: GROUP INSURANCE

Notwithstanding any provision contained in the Group
Insurance Plan and Agreement. an employee who s granted a
temporary Leave of Absence for (inien Business will continue to be
covered by the features of the Croup Life Insurance Plan and
Agreement as follows:

Life insurance Six Months
Weekly Sickness &

Accident Benefits Two Weeks
All Other Coverages Three Months

All such continuances shall date from the first day of such
Leave.

Yours verv truly,

AMERICAN CAN CANADA INC.

e 1,

John L. Salmon
Vice President, Administration

JLS:sn

CONFIRhED :

Ja ill,

Area Supervisor

United Steelworkers of Americi
District 3



"“ Armencan Can Canada Inc.

John L Seimon One Internationa 8iva Phone
Vice Presigent, Administration Rexdale Oniano MIW 1A1 4161 675 3490
March 5, 1985
Mr. Jack Hill.

Area Supervisor.

United Steelworkers of America,
District 3,

417 Columbia Street,

New Westminster. 8.C,

VIL 1AS

Dear Mr. Hill:

LETTER OF UNDERSTAND #l
R: SEVERANGE PAYN 5

This will confirm our understanding that the severance
payments provided under the collective agreement are intended to
be a substitute for Weekly Supp}lemenla\ Unemployment Benefits,

and Like such Weekly Benefits. are designed to supplement rather
than replace the Unemployment Indurance benefits.

Should any Government deny or threaten to dem
unemployment compensation to any employee solely because such
employee has received a severance payment under the collective
agreement the Company will co-operate with the Uniwon in
conteating such action.

Yours very truly.

AMERICAN C** CANADA INC

We_

John L, Salman
Vice President, Administration

JLS:isn
CONFIRMED :
Area up'ervisor

Cnited Steelworkers of America
District 3




A

" Amencan Can Canada In¢
John L Seimon. One Internationat Bivd Pnone
Vice Presigent. Admimistration Agxdale. Ontanc MIW 1At 4:6) 875 3490

March 5, 198%

Mr  Jack Hill,

Area Supervisor,

t'nited Steelworkers of 4merica,
District 3,

437 Columbia Street.

New Westminster, B.C.

VIL LA9

Dear Mr. Hill:

LETTER OF UNDERSTANDING #15
RE RESIDUAL RIGHTS

The parties recognize that if there ire some current or
former employees who may have residual rights and benefits
accumulated while employed by the Company at facilities which are
no longer in operation, the Company and the Union acknowledge
that notwithstanding the provisions of Article 3.1 such employees
are still represented by the Union with respect to any benefit they
may have accrued under previous agreements or for which they
may have become eligible under the 1981 Agreement or subsequent

Agreements,
Yours very truly,
AMERICAN CAN CANADA INC
m“ﬂ
John L. Salmon
\'ice President, Administration
JLS:sn
CONFIRMED :
a H4 W
ace JJill,

Area Supervisor
United Steelworkers of America
District 3



A

" Amencan Can Canada Inc
John L Saimon, One international Biva Phore
Vice President, Adminsiration Rexdale. Ontano MIW 141 416 675 1490

March 35, 1985

Mr, Jack Hill

Area Supervisor

United Steelworkers of America
District 3

437 Columbia Street

New Weatminster, 8.C,

ViIiL 1A9

Dear Mr. Hill:

LETTER OF UNDERSTANDING #1é
SUBJECT: CONTINUOUS OPERATIONS SCHEDULE

The parties hereby agree that they will mutually ceoperate to
seek exemptions or waivers, if and where necessary. from an:
governmental laws, rules and/or regulations which limit the
application of Scheduler pursuant ta Continuous Operations
Schedules.

Yours very truly.
// -7

'ms John L. Salmon
Vice-President, Agministration
CONFIRMED :

Area Supervisor
United Steelworkers of America
District 3



A‘ American Can Canada Inc. .

John L. Saimon. o International Bivd Prone
Vice Pragident, Administration xdale. Ontano MW 1A1 14161675-3490

March 3, 1985

Mr, Jack Hill.
Area Supervisor.
United Steelworkers of America,

Disgtrict 3,
437 Columbia Street,

New Westminster. B.C,
ViIiL 149

Dear Mr. Hill:

LETTER OF UNDERSTANDING #17
RE: WEEKLY SICKNESS AND ACCIDENT BENEFITS

This will confirm our undetstanding that, if any difference
shall arise between the Company and any employee as to whether
such employee K disabled so as to be eligible for Weekly sickness
and Accident Benefits, such differences will be resolved as
follows:

The employee shall be examined by a physician appointed
for the purpose by the Company and by a physician
appointed for the purpose bv the Union. If they shall
disagree concerning whether the employee s capable of
performing his job, that question shall be submitted to a
third physician selected by such two physicians. The medical
opinion by the third physician. after examination of the
employee and consultation with the other two physicians. shall
decide such question. The fees and expenses of the third
physician shall be shared eaually by the Company and tre
Union,

in the event the Company and the Union physicians cannot
agree on a third physician within fifteen (15) days of receipt
of the con:licting opinions. the Company will notify the Unian
of the impasse and the medical issue will be resolved by an
impartial physician according to the following procedure’

400 a8 CHALE 1M Amaecan Lyn D Imogny



The Company and the Cnion will contact the local
County Medical Association and request a written list ot
certified specialists relating to the medical 1ssue. The
ltst shall consist of three (3} certified physicians in the
area, excluding any physicians involved n the dispute.

Their fees and expenses shall be borne equally by the
Company and the Union.

i i tial sician in the
orgQF selhectlevrhigg thseut\)m i?treéa %l;y the Svgclgllbel\/llrédical
Association. If tor any rzason all such physicians
cannot or decline to serve as the impartial physician. the
Company and the Unign shall request from the local
County Medical Association such additional lists as are
necessary.

In view of this procedure for adjusting such differences, 1t s
understood that the provisions of Article 14 shall not apply tn the
resolution of such matters.

If an employee's Weekly Sickness and Accident Benefits shall
have been discontinued, and ir it shall be finally determined in the
manner set forth above that such Benefits shall be paid to the
employee for the ﬁeriod during which the employee was found to

be eligible for suc

JLS:sn

Benelits,
Yours very truly,

AMERICAN CAN CANADA INC.

4.:—'/% -3t

John L. Salmon
Vice Fresident, Administration

COEFIRMED:

JagloHill,

Area Supervisor
CUnited Steelworkers ot America

District 3



"“ Amencan Can Canada Inc

Jonn L. Saimon One internatior a1 Biva Phonre
Vice President. Admimistration Aexdale Ontano MIW t4A1 1161 675 3490

\'arch 3, 1985

Mr. Jack Hill

Area Supervisor

United Steelworkers of America
District 1}

437 Columbia Street

New Westminster, 8.C.

ViIL A9

Dear Mr. Hilt:

LETTER OF UNDERSTANDING #18
RE: GRIEVANCE PROCEDURE

This will confirm the understanding reached during our 1985
negotiations that if during the term of our new Agreement it is
determined that the Grievance procedure s not functioning
satisfactorily at the Company’s Vaticouver Plant, a special meeting
will be convened to discuss the matter. Such meeting will be
attended by the Area Supervisor. District 3 and a representative
of the Company’s Head Office Labour Relations Staff.

Yours very truly.

ms Jehn L. Salmon
Vice-President, Administration

i

CONFIRMED :

Ja% Hill

Area Supervisor
United Steelworkers of America
District 3



"‘Q Amencan Can Canada inc

Jonn L. Saimon, Onte Intematenal Biva Prone
Vice President, Admimistration Aendaie. Ontario MIW 1A} 1416) 675 1490

March 3, 198%

Mr. Jack Hill

Area Supervisor

United Steelworkers of America
District 3

437 Columbia Street

New Westminster, B.C,

V3L 1A9

Dear Mr. Hill:

LETTER OF CNDERSTANDING #19
RE: EMPLOYEE TRANSFER

This will confirm our understanding that, in the event the
Company decides to transfer an employee whose job has been
discontinued as a result ot a Plant Closing to a Steelworker
location not covered by this Agreement, the Company will so
advise the International Union and provide the opportunity lo
discuss such transfer. ir desired by the Union.

ln the event an employee 1 transferred to a Plant
represented by the U.S.W.A. but not covered by this Agreement.
he shall be entited to the following

Retain his S.U.8. Credit Units it the new Plant has an
$.U,B, Pian. up to the maximum under the new Flant's
S.U.B. Pian, provided that. it he is !aid ott within two vears
of his date last worked at the original Plant. he shall be
entitled to any additional payments tin excess of the maximum
at the new Plant) for which he would be eligible under
Exhibit C, Part Il of the 1981-86 S.U.8. Plan or language
that replaces such clause in the successor Agreement

Yours very truly.

R e I

mi John L. Salmon
Vice-President, Administration
CONFIRMED :

ST
Ja Hill

Area Supervisor
United Steslworkers of America
District 3



‘égs=“ Amencan Can Canada Inc

Nine imermanional 8ivd Prane

John L Saimon.
RAexdale Ontarng MIW 1AY 4161 675 1490

Vice Presigent. Administration

Narch 3, (285

Mr. Jack Hill

Area Supervisor

tnited Steelworkers of America
District 3

437 Columbia Street

New Westminster, 8,C,

VI 1A%

Dear Mr. Hill

LETTER Off UNDERSTANDING #20
RE: ALCHOHOL/DRUG PROGRAM

Without detracting from the gxisting rights and obligations of
the parties. the Company and the Union agree to cooperate in
developiilg a program of encouraging employees. at the Company's
Vancouver Plant, afflicted with an alcohol or drug problem. :o
undergo a coordinated program directed to the objective of their
rehabilitation.

Yours very truly.

me

ms John L. Salmon
v ice-President, Administration
CONFIRMED :

200

Jack HUI

Area Supervisor

United Steelworkers ot America
District 3
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" American Can Canada Inc..

mon, Ore international Bivd Pnone
t?::;;:u‘d‘m| Administration Aadale, Ontanio MIVY 1Al 15,675 3490

March 5, 194%

Mr. Jack Hill

Area Supervisor

United Steelworkerr of America
District 3

437 Columbia Street

New Westminster, B.C,

VIL 1A9

Dear Mr. Hill:

LETTER OF UNDERSTANDING #21
RE: EMPLOYEE INCAPACITATION
During the T[931 negotiations between the parties. lengthy
discussions- were held regarding acommodations that could be made
to provide empleyment opportunities for employees who are
partially Incapacitated due to illness, accident. or age. This will
confirm that the Company’s policy has been and will continue to be
that every attempt will be made¢ to provide employment tor atfected
employees as long as they have the ability and physical fitness to
perform a job in the rate structure.

In the event that placement on such work will adversely
affect the seniority of any other employee, this matter wll be
discussed by Local Management and the Local Union before the
assignment to such work is made.

Yours very truly,

.//./’z/ - St

Ims John L. Saimon
Vice-president, Administration
CONFIRMED:

mg&w

Area Supervisor
United Steelworkers of America
District 3
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" American Can Canada Inc..

ho L Saiman, Dne internatianal Bivd Phone
t?c. Prasident Administration Rexdale Ontario MIW 141 i4161675-3490

March 3, 1985

My Jack Hill

Area Supervisor

United Steelworkers ot America
District 3

437 Columbia Street

hew Westminster, 8.C,

ViL 1A°

Dear dlr, Hill

LETTER OF UNDERSTANDING #22
RE SKILLED CAN MAKER

This will reconfirm our joint understanding of Article 3.4 with
regards to the duties and responsibilities of the "Skilled Can
Maker" The employee assigned to this classification has the
experience, expertise and traiging to qualify him to instruct
bargaining unit employees as to jthe maintenance and improvement
of production and quality.

It is not intended that the, 'Skilled Can Maker" will perform
work for which rates are established by the Agreement, except as
outlined in the above paragraph. It is understood that the
'Skilled Can Maker™ will not be utilized for such purposes as
absentee replacement, vacation replacement, relief periods, etc

The contents of this Letter will be fully discussed with Local
\lanagement at the Company's Vancouver Plant.

Vours veryv truly.

s Lrers WP

fms John L. Salmon
Vice-president. Administration
CONFIRMED -

Area Supervisor
{'nited Steelworkers of America
District 3
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Amencan Can Canada Inc
AN

Biva Phone

Jonn L Saimon, Gne Intemational ‘

Vice Pressoent, Administration flexaale Qniana MW 11 416, 575 430
March 5, 1985

Mr. Jack Hill,

Area supervisor.

United Steelworkers of America,
District 1,

437 Columbia Street.

New Westminster, 3.C.

VIL 1A%

Dear Mr. Hill:

LETTER OF UNDERSTANDING #23
RE. EMPLOYEE ORIENTATION

The Parties recognize the mutual desirability of establishing 2
co-ordinated program of orientatien for new employees in the
course of pre-employment processing.

Accordingly, during the term of this Agreement, the Union
will develop an appropriate educition program of not more than two
hours duration designed for présentation by employees designated
by the Union in facilities provided by the Company at its
locations. It 1s the intent thay the Local Parties will co-ordinate
the Union orientation sessions a8 to content and timing with the
Company orientation program. All materials, papers, texts, visual
aids and other educational informational aids for the Unmion
orientation program will be furnished bv the inion at its expense.

Yours very truly.

AMERICAN CAN CcaNaDA INC

e — T

John L. Salmon
Vice President, Administration

JLS:sn

CONFIRMED

X 4 Sy

Jredd HIIT,

Area Supervisor

United Steelworkers of Ameru
District 3

e




A‘ Amencan Can Canada Inc

John L Seimon. Ohs Intarnationai Biva Phone
Vice Presigent, Administration Raxdale Ontaria MIW A1 4151 675 3490

March 9§, 1985

Mr. lack Hilt,

Area Supervisor.

United Steelworkers of America,
District 3,

437 Columbia Street,

tiew Westminster, B.C.

ViIL 1A9

Dear Mr. Hill

LETTER OF CNDERSTANDING Y24
RE: BACK PAY SETTLEMENTS

This is to confirm our understanding that there shall be no
deduction frem back pay awards,or settlements under grievance.
suspension/discharge and arbitration provisions for governmental
assistance. welfare or private c¢harity received by an affected
emplovee., where a practice has been established not to deduct
Unemployment Compensation for back pay awards or settlements, it

shall remain in effect.
Yours very truly,

AMERICAN CAN CANADA INC

a %—4—10«

John L. Salmon
“ice President, Administration

JLS:an

CONFIRhIED :

Area Supervisor
(United Steelworkers of America
District 3




"“ Amencan Can Canada inc

John L Seimon, Qne Intatnational Bivd Prore
Vice President. Administraton Rexdaie. Oniarg MW 144 W61 875 3490

March 3, 1985

Mr. Jack Hill

Area Supervisor

United Steelworkers of America
District 3

437 Columbia Street

New Westminster. 8.C.

VIL 1A9

LETTER OF UNDERSTANDING #25
SUBJECT. RULE OF 70/75

Dear Mr. Hill:

This will confirm the undersgtanding reached during the 1983
negotiations to amend the provisions of the current Pension Plan
with respect to the calculatign of the Monthly Supplement
(currently 5365.00) payable ta individuals who retire on a Special
Early Retirement (currently "70/75 Retirement").

Effective January 1, 1982, the monthly amount of a Retirement
Pension for an employee eligible for 70/75 ghall be computed as
follows: The Benefit Level muiltiplied by the number of years (and
fraction thereof) of his combined Accredited Service at the time ot
early retirment plus, until the attainment of his regular retirement
age, for any month in which he is not eligible to receive ar
unreduced disability insurance benefit under tho Social Security
Act (and would not be eligible upon application), a Monthiy
Supplement. However, it an employee s ehgible tor “0G -
retirement. retires under the 70/75 provisions on or after ‘larch .
1977 and 1s employed by a company in duties involved in can
manufacture, my Monthly Supplement to which he otherwise wouia
have been entitled on or after January :, 1978 shall be suspenasd
during the period of such employment.

This understanding shall also be applied retroactively to each
indlvidual who s currently on retirement as it it had been n
effect as of the later of the date of retirement or January L. 198.

Yours very truly,
e e

ims John L. Salmon
Vice-President, Administration
CONFIRMED'

]IS Hill

Area Supervisor
United Steelworkers o: -wurica
District 3
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Arnencan Can Canada inc
Prona
John L semaon, Qnie internationar Bivd
Yice Prasident, Admimstration Aekdale Ontano MIW 'A! .416, 675 3490

Mr lack Hill,

March 3, 198%

Area Supervisor.
i!'nited Steelworkers of America.

District 3,

437 Columbia Street,
New Westminster, B.C,

ViL 1A9
Dear Mr. Hill:
LETTER OF UNDERSTANDING #26
RE: JUSTICE AND DIGNITY
The undersigned agree that in connection with Article 5 of

the collective agreement. they will be governed by the guidelines
and examples set out in the attached letters dated November 13,
1981 and February 15, 1981, signed by A. Verdream.

JLS:sn

CONFIRMED:

ifl,
Area Supervisor

Yours very truly.

AMERICAN CAN CANADA INC.

= Yt PP\

John !-. Salmon
yvice President Administration

linited Steelworkers of America

District 3



JUSTICE AND DIGNITY ADMINTSTRATION

AMERICAN CAN -~ CONTINENTAL GROUP =~ NATIONAL CAN -~ CROWN, CORK. & SEAL
YEBRUARY LS, 198!

Considerable zls+ has Lassed since the concluston of the 1981 Mascer/Basic
Agresmant negocfacions. Oaplie the pussage Of s{ae, end £O the disappoinc-
mant Of ¢ll concerned. the paccies Have been unesle to resolve their respeccive
differances with regard to the scepe end incenc of the '"Justice and Dignicy
Provision” resulting {rom those negotiscions. As perceived by the four com-
s4a(es the problem arose because the aegoc{ations produced ambiguous language
en "J and D", thus creacing the sudseqient need to clarify the matter. With
this letter we ave seeking to clacrify the falcial “Juszize and Digniczy" lan-
guage {n accord with the fatent of the parzias. ALl four companies will i{az-
plemens the Justice and Dignity Provision™ in accordance with their agreament
with the Union last February 4s ssde specific in this letter.

iy inftially dratted. the Jusci{ce and Dignicy Provision set forth sose eximples
of causes for ruspension, discharge and/or termination where the smployee vould
not be razslned or returned to work. The causas listed delow represent over 903%
of all the suspensions, discharges, anmd/or tareinsz{ons under our Mascer Basic
Agreement.

The Justice and Dignity precedurs shall be applicable lor suspensions. discharge..
end terzinationy resulting from the fallowing csuses providing the continuance of
ouploymezn: do4s noC Tepresest an japairment {n the sowpiay‘s sbility to operate
18 0 safe and cfficient manmer.

s. Tsrdiness

b. Abseatseism

c. Mbwse Of relief periods

d. $(mle negligaoce ia fob pertormance

a. Ussuthorized adsence fros the vork station

f. Leaving the premises without seraissf{on

8- Ao mmiavae Jeemad to Bave quit purswant o
the seatority provisions of the respective
agreement .

bh. Possessics, without the use of, slcohol

As long as e grievasce haw ken properly filed in accordance with the Master Baste
Agreement which specifically contests the propriecy of e suspeasion, discharge, or
termination which wee sade for any of che causes listed 4bove, the empioyee sud: ¢
to the discipline will be allowed to resaln et work while the grievance 1s proce id
to @ somelusien, The actual tapleaentasion of the suspension. discharge or ert a-
tian (1 euscained) will be made SS woon as practical after the final decerninacion
of the grievance.

Regardiag sdafnlszratian of disciplinme for causas |isted above. the emclovee sh 1

be returned to work when a grievance (s tisely ({led If o grievarce Ls fuile: er
the uc.ii of suspension for s« cause listed above. the e~~lc ce <=3 -0 Y]
snd shall pe advised that as a resule cf tne grievance - . as oan e

of the SUSpension period Ir seing delerred pending final resciucion o1 (ne grie nce
and he will be scheduled to return to worx as soon a8 praciicable



JUSTICE AND DIGNITY ADMINISTRATION
Page 2

Orievances iwvelviag exployees who ate retained or recturned @ vork under

this provisien (J & D) will be processed tn the expediced arditraton procedure.
Sowever, io erder O protect tho wutual interest of both parties, it shall be
oscessary in cases involving slleged discriatnation, A1 provided for by govern-
mental agasncias, to apply regular stbitraction,

If after beimg retained at ewploywent pursusnt Co the Justice and Otgnicy
Provisions, aa esployee becowmes otherwise¢ subjecc to disciplinary asccion within
the jurisdfction of Justice and Dignity, all protection under the Justice and
Digoicy Provision shall be tmmediately revoked,

A grievance coucerning the applicability of "Justice and Dignicy” will bo pro-
cesped with the related grievance,

TRE CORE CAN COMPANIES

( ¢-] [ tcen o
I{l‘»}[l
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A
k a\ ; American Can Company
A Verdresm Diecror Amercan Lane

uu.-'lml»om Gresnwich. Connecticut 08810

Human Resouwron

November 13, 1981

Mr. Roberc J. Pecris
Director - USWA District 38
P. 0. lox 2628

West Covina, CA 9179)

JUSTICE AND DIGNITY

Dear Mr. Petris:

A3 discuseed and promised in our meeti y Of November 11, 1981
at the Steelvorker's headquarters tn Pittaburgh, please find sttached
the (ndustries position regarding the isplementation of Justice and
Dignity. The implemeacation will be epplied recroactively co Feb-
ruaty 13, 1981 ¢s vell ¢s prospectively by all Cour companies signacory
to the 98] Mascer Basic Agreement. All Cour companies wi|| insert into
their respective sgreaments the language Of Justice and Dignity as f:¢
Vas agreed to in our recent negociations in California.

This letter snd stcechment vhile sugaenting Justice and Dignicy
is in NO way maent to waive the rights Of either the United Steelvorkers
Or the industry with regard to their rtespective postures regarding che
ambiguity Or lack thsreof of che language of Justice and Dignicy as it
appeats {n our Mester Basic Agreement.

Additionally, rich of the four companies will. where appropriate,
prepacte uader separate cover to choir respective chalirman a listing of
thoee cases vherein the Union has grieved that Che companies have not
spplied Justice and Dignicy.

Also discussed and agreed ta {n our Pittsburgh czeeting ware the
folloving three esamples:

]. Where iN esployes |a relessed from work by the company for
the balance of his/her shifc, dav, or parc thareof, with
tnetructions Co report for work the naxt wvork day, this
{ncident thall not be consfdered o suspension for the pur-
poses OF Justice anc Dignicy;

2. Employess are expected 3 utey manegemint oruers and grieve
any disputes over such orders;



Mr. R, J. Petris
Rovember 1), 1981
Page 2

3. Persons vho refuse assignments (excepc e.g. Article 8.7 d
and Article 16.8 of the Continental Agreement or slaflar
provisions in the Agreawencs Of che other three companies)
era axcluded from Che Justice and Digntty provisions and
these sftustions will be handled 1n accordance vith the
applicadble provisions of the Mascer Basic Agreement.

Pinally, et a time sutually agreeable to the parcies, ¢ meeting
shall be called (by either party) to evaluate both the application of
Justtce and Dignity ea wvell as possible sdministracive changes.

On dbehalf and betvesm the corm companies e{gnatotfy CO tho Master
Basic Agrecaent, | remsin,

St{ncerely yours.

——

“,M LA J‘-r.\.\

A. Verdreasn
AMERICAN CAN COMPANY
AV:1ls
cc: §. Rexford, Continental Croup. Ine.
J. Pangborn, National Can Comwpany
H. Abrams, Crowm, Cork. and Sesl
Attachaent
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" American Can Canada Inc..

mon One internatianal Biva Phone
:?:::;.f:.ﬂl 'Admmlslrluun Rexdaie, Ontano MIW 1A1 1416) 675 3490

March 15, 1985

Mr, Jack Hill,

Area Supervisor.

United Steelworkers of America,
District 3,

437 Columbia Street,

New Westminster. 8.C.

V3L 1A9

LETTER OF UNDERSTANDING #27
RE: U.,S5.W,A, REPRESENTATION
NEW VANCOUVER FACILITY

Dear Mr. Hill:

This will serve to confirm our understanding in connection
with  U.$.W,A, representation at the Company's planned
consolidated facility to be established :n the lower mainland area of
British Columbia:

l. The Company will notify the U.5.W.A., of the exact location
and street address. immediately following completion of the
real estate transaction.

2. The Company agrees to voluntarily recognize the U.S.W.A. a5

the sole and exclusive bargaining agent at the consolidated
facility.

3. The Company understands that the U S W.A. will be
subsequently applying to the British Columbia Department ot
Labour for certification. The Company will concur subject to

such application forcertification specifying the address of the

facility and to the following description of the bargaining
unit:

v, ,.all employees gxcept those excluded by the Act.
office staff (clerical and technical) and salesmen. '

Yours verv truly,
AMERICAN CAN CANADA INC.

-

= P et o .

CONFIRMeD : Tohn L. Salmon

Vice President Administration
R
Tack “Hill,

Area Supervisor .
United Steelworkers of America
District 3

YT PLU LT L L el Amer At 4D L amOsny
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Inc..
" American Can Canada ne

John L Saimon, One Inlernational Bivd Phone
Vice Preaident, Admimsiration Rexdals Ontanio Maw 1At (4161 675-3490

March 15th. 1985

Mr. Jack Hill,

Area Supervisor.

United Steelworkers of America,
District 3,

417 Columbla Street,

New Westminster. 8.C.

VIL 1A9

Dear Mr. Hill:

LETTER OF UNDERSTANDING #28

The parties agree that in initially classifying and slotting
employees into the new iob classifications and w~age¢ scale. the
following will apply:

1) TOOL AND DIE MAKER/MACHINIST and ELECTRONIC
REPAIRMAN/ELECTRICIAMN new and existing employees
will start at the new rates,

2} MECHANIC OPERATOR - existing mechanics who have
completed the Company's existing mechantcal training
program and wheo successfully pass the Company
mechanical aptitude test, will start at $15.31 hour.

1) [.T.0., and GENERAL LABOUR - promoted to Mechanic
Operator will start at progression rate of $14.31 and flow
through the scale to $15.31 hour, as per Article 19.

4) Mechanic Operators failing the test will start at $13,91
hour as [.T.0,'s or at $13.36 as General Labour.

- Existing 1.T.0.'s start at $13.91.
- 1, T.0.'s from General Labour will start at $13.91.

- Surplus I.T.0.'s will move down to the General
Labour rate of $13,36,

Existing General Labour start at $13.36,

1880 UnGe: CORIE DM Amer can 4T oAy



5)

Any employee that is net a qualified mechanic or 1.T.O,
will enter the new plant at the General Labour rate of
$13.36.

Yours very truly,

AMERICAN CAN CANADA INC.

-
:/_> Vyé”/m .
-

John L. Salmon
Vice President, Administration

JLS:sn
CONFIRMED :

\._):V‘ d/k_/
Jack Hill,
Area Supervisor,

United Steelworkers of America,
District 3
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P\ American Can Canada Inc..

John L Saimon, QOns international Biva Prona

Vice Prasident, Administration Rexdale, Ontario MW 1AI 41816753490
June 3, 1985%

Mr. Jack Hill

Area Supervisor.

tnited Steelworkers of America,
District 3,

4317 Columbia Street,

New \westminster, B.C,

ViIL 1A9

Dear Mr., Hill:
Re:  Mechanical Aptitude Test A
Richmond, B8.C., Plant #Z’/

This will confirm our agreement from our May 29th meeting on the
following matters in connection with the mechanical Aptitude Test. as
applicable to our Vancouver and Kelowna employees:

1.  Body Maker Mechanics and Double Seamsr Mechanics being assigned to
the "Soudronic" technology will be exempt from writing the test.
Employees in these classificationa. if assigned to "Press" or "Dsl"
technologies will be required to write the test.

2. Press mechanics from our Kelowna Plant being assigned to the "Press"
technology will be exempt from writing the test. Emplovees in this
classification if assigned to the “Houdronic" or "D&I" technologies will
be required to write the test.

3, All other employees who are not qualified Body Maker, Double Seamer
or Press Mechanics will be requited to write the test in order to he
versatile and eligible for mechani¢al jobs on any of the aforementioned
three technologies.

4. The acceptable passing grade for the test will be established by using
the composite average test results from the Company's Simcoe,
Toronto, #Whitby and Baie d'Urfe Plants.

5. All mechanics entering any technalogy are subject to the 1,000 hour
probationary period under the existing training program,

6. Employees will be pravided with two weeks notice of tests.

€0 inAR anye oM Amp a0 T an L ombany



7.  The Company will give consideration on a limited basis for an
employee to re-write the test who initially fails due io extenuating
and legitimate circumstances.

Yours very truly.

,/.”é,ﬂzvém”
J. L. Salmon

Vice President Administration

JLS/bl

CONFIRMED:

‘%,J/ —l
fack Hill
Area Supervisor

United Steelworkers of America
District 8

cc: L. Regenwetter
W. Lorz
J. Calbick
P. Henry



A
" American Can Canada Inc..

Johnt Salman. One International Blvd Phone
Vice Prasiceni, Adminisiration Rexdale, Ontano MOW 1A 1416)675-3490
July 8, 1985

Mr. Jack Hill

Area Supervisor

United Steelworkers of America
District 3

437 Columbia Street

New Westminster. B,C,

ViL 1A9

Dear Mr. Hill:

LETTECR " UNDERSTANDING #30
HE: HOTE(L CCOMMODATION EXPENSE

Th Company agrees to subsidize hotel accommodation expenses for

{ Kelowna Plant employees who are g =d to assist vitl the ¥

i of jquipn at the new Hi n o 8.C., iliy. In this
i a special e 1 e of '$49.00 per day has en arranged

at the nd I The & 3 will be limited t¢ :n 10} s at

it ger day. which shall be reimbursable to the employee upon
i iin of hotel receipts.

Yours very truly.

{ LAN : 1 INC

Tolin T Salmon
[ 1 ninistration

JLS/ab

CONFIRMED :

oy ()
Lckwmm

Area Supervisor

tinited Steelworkers of America

District 3

aige n Ampn 30 an t smoany



"Q American Can Canada Inc. .

John L Salmon, One Iniernational Bivd Phone
Vico President, Administration Raxdale, Ontaria MIW 141 (4161675 430

July 8, 1985

Mr. Jack Hill

Area Supervisor

United Steelworkers of America
437 Columbia Street

New Westminster, B,C,

ViL 1A9

Dear Mr. Hill:

LETTER OF UNDERSTANDING: #¥31
SUPPLEMENTAL UNEMPLOYMENT BENEFITS (S.U.B.) - KELOWNA

During our June 18, 1985, meeting the subject of Supplemental
Unemployment Benefits (S,U,B,) was raised for discussion. Specifically,
this relates to certain Kelowna Plant emplayees who may wish to decline the
Company's offer of continuing empldyment at its new Richmond, B.C.,
Plant for family or other personal reasons,

The Company and the Unton have agreed, without prejudice or
precedent, that such employees, as riamed on the attached listing. instead
of accepting the transfer, may elect to go on layoff under the proviaions
of the *Supplemental Unemployment Benefits Agreement” between the
parties.

Employees wishing to exercise the {oregoing option must signify their
intention in writing to the Company by July (A}, 1985, or earlier.

It & agreed that this constitutes the final resolution of all S.U.8.
issues in connection with the trangfer of the Company's manufacturing
operations from Kelowna to Richmond,

Yours very truly,

AMERICAN CAN CANADA INC.

/»K’“"“"'

John 1., Salmon
Vice President, Administration
JLS/ab

CONFIRMED:

Jac

Area Supervisor

United Steelworkers of America
District 3

©asen nger < anse fom dmeican (an € imoany




July 8, 1985

SUPPLEMENTAL ,UNEMPLOYMENT BENEFITS (SUB) - KELOWHMA

Ralph Quigley

Harry McCready

Dennis Olson

Bernard Gautier

Sheila Olson

Alberta Rushmer



American Can Canadainc .

Jjona L Salmon Ong Intarnanonal Bivd Phone
Vit @ President A¢ministranon Aexdale. Ontano MIW 1&1 148) A5 1490

Getober 3, 1985 | €23l anel rephice)
Tuly e, 1985 <r¢{v—}

Me, Jack HiM,

Area Supervisor,

United Steelworkers of America.
District 3,

437 Columbia Street,

New Westminster, 8.C.

VL TAY

Dear Mr. Hill

LETTER OF UNDERSTANDING #3&-
CMS OVERHAUL SHOP AND CMRP STORES

This will confirm the agreement between the Company and the Union
in connection with hours of work f{gr the CMS Overhaul Shop and CMRP
Stores, when this group relocates to the Company's new Richmond facility.

Emplovees assigned to this area will remain on the standard "5/2"
work week schedule of five consecutive days, Monday to Friday, consisting
of eight hours per day.

The applicable provisions of the current #taster Labour Agreement
between USWA and ACC ("the Gold Rook") from Articles 8 - Hours of
Work. 9 - Overtime, 13 - Vacation Plan, (except as improved) and any
other relevant provisions will remain in effect. as they pertain to the “5/2”
schedule.

The current job classifications within this group at Vancouver Plan!
and the new job classifications/rates which will apply at Richmond are as

follows:

CURRENT L= RATE
(Dec T78%)

Clachinists - Tool & Die Maker/Machinist $16.47

Mechanic Fitters - Mechanic Operator $15. 34

Stockkeeper .

Boxer/Craters - Industrial Truck Operator $13.91

Steam (Cleaners - General Labour $13. 36



Employees assigned to jobs within the ¢ M5% Owverhanl Shop and CHRP
“tares will not be rotated with employees working on the "4/4" work
schedule within the plant proper. except lor changes in manpower
requirements occasioned hv attrition or fluctuating business volumes.

Re: Incentive Payvment

letter of Understanding #2, dated HKarch 5. 1985, deals with
efficiency incentive plans for production employees in our Beer/Beverage
Dal, Welded. and Salmon operations. While employees within the CMS
group are not Involved with production operations and are exclusively
involved with outside customer service activities. it is agreed that they
will be included in such plans. [Incentive payments for these employees
will he calculated on the basis of the average incentives paid throughout
the plant at large.

Yours very truly,

AMERICAN CAN CANADA INC.

m
John L. Salmen
Vice President, Administration

JLS:mm

CONFIRMED :

; G'/: [/

Jack HUT

Area Supervisor

United Steelworkers of America
District 3






