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AGREEMENT

THIS AGREEMENT HAS BEEN MADE
AND ENTERED INTO BY AND BETWEEN

BALL PACKAGINGPRODUCTS CANADA INC.
(Richmond Plant)

hereinafter referred to as “the Company”
add

THE UNITED STEELWORKERS OF AMERICA
LOCAL 2821

hereinafter referred to as “the Union”

This Agreementcovers thoseemployeesof the Company
asdefinedin Article3 of this Agreementrepresented by
the United Steelworkersof 'America.

This Agreement shall be dated and effective December
1, 1991.



ARTICLE 1 - PURPOSE AND INTENT

1.1 Purpose:

It is the intent and purpose of the parties hereto that
this Agreement will promote and improve industrial and
economic relationships between the employees and the
Company and to set forth herein the basic Agreement
covering rates of pay, hours of work, and conditions of
employment to be observed between the parties hereto.

1.2 Gender Clarification:
Wherever the term “he” or “she” appears in this
Agreement, it shall be interpreted as “employee”.

ARTICLE 2 - RESPONSIBILITIESOF THE
PARTIES

2.1 Recognition of Rights:

Each of the parties hereto acknowledges the rights
and responsibilities of the other party and agrees to
discharge its responsibilities under this Agreement.

2.2 No Strikes/Lockouts:

In addition to the responsibilities that may beprovided
elsewhere in this Agreement., the following shall be
observed

There shall be no Union activity on Company time
which will interfere with or impede production. There
shall be no strikes, work stoppages or interruption or
impeding of work. No officer or representative of the
Union shall authorize, instigate, aid or condone any such
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activities. No employee shall participate in any such
activities,
There shall be no lockouts by the Company.

2.3 No Discrimination

There shall be no discrimination against any employee
because of race, creed, colour, sex, age, national origin,
Union membership or Union activity.

it is the policy of the Company and the Union not to
discriminate against any employee who may be
handicapped.

2.4 Employment Equity

The Company and the Union agree that employment
equity is a desirable objective. Accordingly it is agreed
that hiring for bargaining unit positions will be conducted
on a gender neutral basis, subjectonly to the availability
of applicants with the skills to do the job.

2.5 Sexual Harrassment

The Company and the Union recognizes the right of
anemployee to work in an environment free from sexual
harrassment.

Sexual harrassment of another employee is defined
as:

* making unwelcome advances or

* requests for sexual favours or
« other verbal or physical conduct of a sexual nature.

Allegations of sexual harrassment must be reported
immediately to the employee’simmediate supervisor or
to the Human Resources Manager.

-3-



The Company will investigate allegations of sexual
harrassment in an objective, humane, timely and
confidential manner.

Any employee found to have sexually harrassed
anotheremployee will be subjectto discipline up to and
including discharge.

Where investigation reveals that an allegation of
sexual harrassment is false, the employee making the
accusationwill be subjectto disciplinary actionup to and
including discharge.

ARTICLE3 - BARGAINING AGENCY AND
RECOGNITION

3.1 Bargaining Agent Recognition:

The Company recognizes the Union as the soie and
exclusive bargaining agency for its employees, as
describedinthecurrentCertification issued by the British
Columbia Department of Labour; for the purpose of
collective bargaining with respect to rates of pay, hours
of employmentand other conditions of employment.

3.2 Definitionof Employee:

The term “employee”as used in and for the purpose
of this Agreement shall include those employees of the
Companyatand from the Company’s presentor relocated
premises for which the Union is certified, except those
employees excluded by the Industrial Relations Act of
British Columbia.

3.3 Bargaining Unit Work:
Persons whose regularjobs are not in the bargaining
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unit will not work on any job for whichrates areestablished
by this Agreement, except for purposes of instruction,
experimenting, management training (in which case
such trainees shall not displace or replace any employee
m any classification), work of an incidental nature, (e.g.
clearing minor jams, starting/stopping equipment, safety)
or in emergencies when regular employees are not
available.

Grievances arising over an alleged violation of this
clause must be filed within eight (8) calendar days of
the date on which the occutrence became known. Such
grievances will be heard initially in the Second Stage of
the GrievanceProcedure. In theeventwork isperformed
in violation of this section by supervisory or Management
personnel or by persons whose regularjobs are not in the
bargaining unit when directed by supervisory or
Managementpersonnel to p¢rform suchwork,a monetary
penalty shall be paid to the Local Union. Inno eventshall
the penalty be less than four (4) hours pay.

3.4 Contracting Out:

1) The Company will not contract out work which is
normally performed by employees at the particular
location when there is appropriate equipment, skills,
necessary time and qualified employees to perform
such work. Before the Company decides to contract
out work not prohibited by the preceding sentencethe
Union President or his designee will be notified as
soon inadvanceasis practicable as to the nature of the
work and the reasons fur contracting out such work.
Local Managementwill give due consideration to the
suggestions of the Local Union before making its
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final decision as to whether or not such work will be
contracted out.

2) A Contracting Out Committee composed of three
Companyand three Union representativesshallmeet
on an asneeded basis to discuss any concernsarising
out of issues respecting Articles3.3 and 3.4.

In particular this Committee will address:
(a) proposed contracting out by the Company

(b) suggestions from the Uni¢n concerning having
such work done by employees.

(c¢) the dates that contractyrs are expected to
commence a particular project and an estimated
completiondate.

(d) any concerns about safe work practices by
contractor’semployees.

The Company will post a list describing which
contractors are on the premises and what projects they
are performing.

Where circumstances dictate that appropriate prior
noticeor discussioncannottake place, the Company will
immediately advise an on-shift representative of the
Union (as designated by the Union).

3.5 Skilled Can Maker:

The Company, withoutlimiting the Company’s rights
under Section3.3, may assign “Skilled Can Makers” for
the purpose of instruction as to the maintenance and
improvementof productionand guality. Suchemployee
may as required, in connection therewith, perform work
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for which rates are established by the Agreement; but he
shall not thereby displace any employee in the bargaining
unit nor because of his performance of work cause any
reduction in the work time which would otherwise be
available for employees.

Itis understood that the Skilled Can Maker will not be
utilized for such purposes as absentee replacement,
vacation replacement, relief periods, etc.

ARTICLE 4 - MANAGEMENT

4.1 Management Rights:

The management of its plant and the direction of the
working force is vested exclusively inthe Company, and
includes but is not limited to, the right to hire; to promote
and demote; to transfer; to discipline or discharge for
proper causeandtorelieve employees from duty because
of lack of work or for other legitimate reasons.

The Company, in exercising its rights, will observe
the provisions of this Agreement.

ARTICLE 5 - UNION MEMBERSHIP AND
SERVICE CHARGES

5.1 General:
The provisions of this Article shall be effective with
respect to the employees as defined in Article 3.

5.2 Membership:
All employees covered by this Agreement who are
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members of the Union in good standing on the effective
date of this Agreement shall maintain their membership
in good standing for the duration of this Agreement. All
employees who are not members of the Union in good
standingandail employeeshired on or afterthe effective
date of this Agreement shall become members of the
Union on the effective date of this Agreementor date of
employment, whicheveris the later, and thereafter shall
maintain Union membership in good standing for the
duration of this Agreement. For the purpose of this
Agreement the term “good standing” is defined to refer
only and to be limited to the payment of Union
membership dues and initiation fees.

For the purposes of this Section, an employee shall
not be deemed to have lost his membership in the Union
in good standing until the international Treasurer of the
Union shall have determined that the membership of
such employee in the Union is not in good standing and
shall have given the Companya notice in writing of that
fact.

5.3 Copy of Agreement:

inorderto promoteharmonious relationsbetween the
parties, the Company shall give all new employees a
copy of this Agreementand shall make available to them
applicationcards, furnished by the Union, formembership
in the Union and for authorization pf dues check-off. The
Companyshallfurnish the Local Union financial secretary
each month with a list of ail employeeshired or recalled
within the preceding 30 days.
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5.4 Deductions:

Union members are to be supplied with Union
deduction totals forincome tax purposes. The Company
agrees to show on employees’ “T4” slips the total Union
deductions for the previous faxation year.

ARTICLE 6 - CHECK-OFF’

6.1 Deductions:

Uponreceipt of voluntary authorization in writing by
an employee covered by this Agreement, the Company
will make deductions from the employee’s wages for
Union initiation fees, monthly membership dues, and
assessments. These deductions will be in amounts
designated to the Company inwriting by the International
Treasurerof the Union in accordancewith the Constitution
of the International Union.

62 Form:

The authorization for the deductions made in
accordance with the foregoing Section 6.1 shall be in the
form provided by the Union,

6.3 Dates of Deductions:

The Company will deduct the foregoing authorized
amounts on the first pay day in the month for the
preceding month. When anemployee quits, isdischarged
or is laid off, any of the foregoing amountsdue for either
the preceding or current month will be deducted from the
last pay payable.



6.4 Company Saved Harmless:

The Union shall indemnify and save the Company
harmless against any and ail claims, demands, suits or
other forms of liability that shall arise out of or by reason
of action taken or not taken by tho Company in reliance
upon signed authorizationcards futnished to the Company
by the Union or for the purpose of complying with any of
the provisions of this Article and Article 5.

ARTICLE 7 - WAGE SCHEDULE

7.1 Classificationsand Rates:
(@ The job classifications and rates of pay are as
follows:

Group Classifications Dec. 1 Nov.29 Nov. 28
1991 1992 1993

5 Tool& Die

Maker/Machinist 2042 20.57 2070
Electronic Repairman

[Electrician 2042 2057 2070
Millwright 2042 2057 2070

4 Mechanic Operator
- Welded 18.43 1858 18.71

Mechanic Operator
- 18.43 1858 18.71

Mechanic Operator

- Presses 18.43 1858 1871
Mechanic Operator

- Packaging 18.43 1858 1871
Mechanic - Rebuild 18.43 1858 1871
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GroupClassifications Dec. 1 Nov. 29 Nov. 28

3
2

1

®

()

(d)

1991 1992 1993
Quality Assurance

Analyst 1732 1747 17.60
Industrial Truck

Operator 1664 1679 1692
Production Associate 16.06 1621 1634

Theratessetforth inthepreceding Wage Schedule
may not be used in any way for the purpose of
reducing the wage rate(s) presently received by
an employee(s).

The rates for the classifications set forth in this
Agreement, and for any subsequent mutually
agreed upon additions thereto, are the agreed
uponrates for those Classifications,and therefore
no employee may perform work within the
classifications for a rate other than the rate set
forth in this Agreement, subject only b the
provisions of daily rate retention.

The above rates ar¢ exclusive of any Cost of
Living Adjustments or Continuous Operating
Premium as specified and definedin Sections7.2
and 8.2(b) respectively.
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7.2Cost of Living Allowance (COLA):

DEC. 141 YEAR 1
“Cola Advance”
($.40)
NOV. 2092 Roll in + YEARZ
($.40 "Advance" "ColaAdvance"
+Year 1 ($.40)
"Cola Differencs”)
NOV. 2883 Roll In + YEAR 3
($.40 "Advance" "Cola Advance"
+Yeari2 (8.40)
"ColaDifterence”
DEC. 384 Roll In
($.40 "Advance
+Year 3
"Cola Difference")

7.2 Cost of Living Allowance (COLA):

The wage rates specified in Section7.1 are exclusive of
any COLA. COLA Advances and Actual COLA
Differences will be "rolled-in"" to the base rates only
when and as specified elsewhere in Section7.2.

""Consumer Price Index""(CPI) is the CPI for Canada-
ail items (1981=100) published by Statistics Canada.

“Consumer Price Index Base"* (CPI Base): is the CPI
for the month of October 1991, (pyblished in November
1991.)

"COLA Adjustment Formula”: COLA Adjustments
will be made which will reflect a one cent per hour
increase in COLAforeachfull.12rise inthe CPIoverthe
CPI Base (less all previous Advances and COLA
roll-ins.)
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The first such Adjustment will occur on November 29,
1992, the second on November 28, 1993 and the final
Adjustment on December 3, 1994,

“COLA Advance” (Advance), Such Advances are
“Add-ons”and until such tiine as they are rolled-in will
be used only in the calculation of pay for hours worked
(including overtime) and reporting pay.

Effective December 1, 1991 an Advance of $.40/hour
will be paid. This $.40/hour will be rolled-in effective
November29, 1992,

Effective November 29, 1992, a second Advance, this
time of $.40/hour, will be paid. This $.40/hour will be
rolled-in effective November 28, 1993.

Effective November 28, 1993, a final Advance of $.40/
hour will be paid. This $.40/hour will be rolled-in
effective December 3, 1994.

“Actual COLA Difference” (Difference). On
November 29, 1992 a calculation will be made which
will determine any difference between the December 1,
1991 Advance ($.40) and the actual amount of COLA
generated using the COLA AdjustmentFormula and CPI
Base.If the Difference exceeds$.40/hour, such Difference
will be added to, and rolled into, the base rates effective
November 29, 1992.

On November 28, 1993, a calculation will be made
which will determine any Difference between the
November 29, 1992 Advarce and the actual amount of
COLA generated using the COLA AdjustmentFormula
and CPI Base. If the Difference exceeds $.40/hour, such
Difference(less all previous Advances and COLA roll-
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ins) will be added to, and rolled into, the base rates
effective November 28, 1993,

On December 3, 1994 a calculation will be made which
will determine any Difference between the November
28, 1993 Advance and the actyai amount of COLA
generatedusing the COLA Adjustment Formulaand CPI
Base. If the Differenceexceeds$.40/hour, suchDifference
(less all previous Advances and COLA roll-ins) will be
added t,and rolled into, thebase rdtes effective December
3, 1994,

7.3 New or Changed Job Classification:

if any new job classifications are established, or if
there is a significantchange in thé¢job content of anyjob
classification(s) set forth in this Wage Schedule, or if any
job classification(s) have been overlooked in this Wage
Schedule, the partieshereto are agreed to negotiate arate
for the job(s) in question.

if the parties are unable to reach agreement then the
dispute will be settled through the Grievance and
Arbitration procedures of this Agreement.

7.4 Rate Retention- General Rule;

The general rule governing administration of the
wage structure established under this Agreement is that
a job rate has been negotiated,for each job, and an
employeewill receive the negotiated rate for aparticular
job during the time he works on that job. When an
employeeisassigned to a differentjob carrying adifferent
rate, his pay will change accordirgly; so that at all times
anemployee’srateof pay isthe rafe negotiated for the job
he is working on.
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7.5 Rate Retention - Balance of Shift:

The rate retention rule in this Section applies to ail
employees. It operates onlly during the shiftin which a
change in job assignment iz made.

When an employee’sjob assignment is changed to a
job carrying ahigherrate than the work he has previously
done that day, he will get the higher rate as soon as he
starts work on the higher paying job.

When an employee’sjob assignmentis changed to a
job carrying alower rate than the work he has previously
done thatday, he willkeep the higher rate of the previous
assignment for the rest of that shift, including overtime;
startingthe next day he wil} be paid the rate of the job to
which he is then assigned.

When an employee’s job assignment is changed
between shifts, there will be no retention of the rate paid
for the job assignment of the previous shift; in this case
the employee will be paid the regular rate of thejob to
which he is assigned at the start of the new shift.

7.6 Rate Retention- Skilled Classifications:

The rate retention rule in this Section applies only to
employees who are classified in one of the following
skilled classifications:

Tool & Die Maker
ElectronicRepairman
Mechanic Operator - Welded
Mechanic Operator - D & |
Mechanic Operator - Presses
Mechanic Operator - Pa¢kaging
Mechanic - Rebuild

Quality Assurance Analyst
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After an employee has been classified in one of the
jobs listed above and when work in his classification is
not available so that he is assigned by the Company to a
lowerrated job, he will keep the rate of his classification
provided he has worked at least 500 hours in that
classification within the twelve months preceding the
changein assignment. Thereafter, aslong ashe continues
on the lower rated job, his work assignments will be
reviewedfourtimesayear (January 1, April 1, July 1, and
October 1). When a quarterly réview shows that the
employee has worked at least 500 hours in his
classification during the precedirig twelve months, he
willcontinue tokeep the rate of his classification until the
next review. However, if a quartgrly review shows that
the employee has not worked at least 500 hours in his
classification in the preceding twelve months, he will
then lose the rate of his previous classification and will
thereafterreceivetheregularrateof the job he iscurrently
assigned.

7.7 Rate Retention - Skilled Classification, Trainees:
The rate retention in this section applies only to
certain employees in a Training Program which would
lead to their being classified 1 one of the skilled
classificationsreferred to in Section 7.6.

Where anemployeeis working asa Mechanic Operator
Trainee and, prior to his attaining the Mechanic Operator
classification, is cutback while thére is ajunior Trainee
in a Mechanic Operator classification other than his, he
will receive rateretention for three calendar months from
the date of his cutback. The Company, at its discretion,
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may extend this three month period, on an individual
basis, if it is felt that a recall may be imminent.

Where anemployee is working asa Quality Assurance
Analyst Trainee and, prior to his attaining the Quality
Assurance Analyst classifi¢ation is cutback, he will
receive rate retention for three calendar months from the
date of his cutback, or, at the Company’s discretion, for
some longer period, if it is feltthat a recall is imminent.

Once a Trainee’s rate retention, 0r, the extension
thereof, has expired, he may bid on posted jobs in the
usual manner.

7.8 Training Hours and Trainee Rates-Q.A.A.’s:

Thetraining program for Quality Assurance Analysts
will be 500 hours in length, the first 200 hours of which
will be a probationay period. This probationary period
will be administered in the same fashion as described in
Section 19.3, except the hours will read 200 hours
instead of 1000 hours.

The startrates will be asfbllows: effective December
1, 1991, the start rate will be $16.96/hour; effective
November 29, 1992, the statt rate will become $17.11/
hour; effective November 28, 1993, the start rate will
become $17.24/hour. Upon the completion of the 500
hours training program, employees will progress to the
applicable job rate as specified in Section7.1.
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ARTICLE 8 - HOURS OF WORK AND
OVERTIME

8.1 Purpose of Article:

This Article is intended to define the normal hours of
work and shall not be construed as a guarantee of hours
of work per day or per week, or of days of work per week.

8.2 ContinuousSchedules:

The standard plant hours of work will be established
on the basis of acontinuousoperation. Each work week
consists of seven (7)working days and there will be two
(2) shifts per day of twelve (12) hours each.

a) Schedules- An employee will be scheduled to
work either three (3) or four (4) consecutive shifts per
calendar week and will then be entitled to four (4)
consecutive days off. Such scheduling shall be carried
outover a period of eight (8) consecutive weeks, in the
manner set out in Schedule “A”.

(b) ContinuousOperating Premium- Employees
working the 12 hour continuous operating schedule will
receive acontinuous operating premium of 4%, (effective
November 29, 1992 5%) payable on their regular pay
days, foreach hour worked. The premium will be anadd-
on to the base rates, and will be included in such rates
only inthecalculation ofpay forhours worked, (including
overtime hours), and reporting pay.

8.3 Non-Continuous(4/3) Schedule:

Schedule - On the 4/3 schedule when an employee
works onthe day shift, Friday. Saturday and Sunday will
be normal days off. When an employee works the night

-18-



shift, Thursday, Friday, Saturday and Sunday will be
normal days off. Rotation between days and nights will
occur each week. There will be two (2) shifts per day of
twelve (12) hours each, except Thursday.

8.4 Continuous Schedule and Non-Continuous(4/3)
Schedule:

Thefollowingappliesto both the Continucus Schedule

and the Non-Continuous (4/3) Schedule:

1.

Meal Period - Employges will be scheduled a one-
half hour unpaid meal périod within each twelve (12)
hour shift. Unless business commitments require
otherwise, this unpaid meal period will be taken ata
time between the fifth and seventh hours of the shift.

Rest Periods - Employees will be scheduled two
twenty (20) minute paidirelief periods, one in the first
half and one in the second half of the employee’s
Shift.

. Daily Overtime- An employee who works in excess

of eleven and one halfthours per day shall receive
compensation at one and one-half times the regular
rate for all work perforined in excess of eleven and
one-half hours per day.

Overtime Premium - Any hours worked on an
employee’s scheduledday off shallbe paid atoneand
one-haif times the regular rate of the employee.

. Schedulingof Overtime:

(a) Scheduled overtime on days off will be recorded
by the Company commencing January 1steach
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(d)

year, starting with the senior employee in each
classification and following a rotation system
thereafter for the purpase of equalization.
However, this does not obligate the Company to
ensure all employees will work the same number
of overtime hours. Employees who refuse or are
unavailable to work scheduled overtime shall
nonetheless have their overtime record charged
with those hours they could have been scheduled.

Employeesworking withir the job classification
on the day prior to the scheduled overtime will
select the number of shifts they wish to work by
numerical preference. Firgt choices are on the
shift to which they are presently scheduled and
following that, on any other open shift.

Casual overtime prior to or at the end of a shift
will be assigned to those employees who are
working on thespecific job orequipmentinvolved
intheoperationrequiring overtime. The Company
will not be required to keep a record of this
overtime.

Local Management will give consideration to
any reasonable request of an employee to be
excused from overtime work, but in any event
will excuse an employee from overtime on
occasions where the working of overtime would
cause the employee hardship or serious
inconvenience.

Without prejudice to the respective rights of
parties as setoutabove, any discipline for failing
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to work the assigned overtime shall be preceded
by notice to the employee and shall be made
effective no earlier than five (5) working days
after notice to the employee of such discipline.
Theemployeemay grieve the disciplinebefore it
is made effective and any such grievance shall
serve to postpone the effective date of the
discipline, if any, until the final resolution of the
grievance.

(e

~

No employeewill be ¢ntitled to asecond overtime
choicebefore each employeeworking within the
same job classification, who has indicated a
desire to work, has had one choice.

(H) If the Company bas missed an overtime
assignment, theaffectedemployeewill be offered
make up overtime the next time he/she is on that
job when overtime is required. In the event no
make up overtimeisavailableduringthe ensuing
12 month period, he/$he will be paid accordingly.

6. Recall Overtime:

(@) An employee who has already left the premises
of the Company aftercompletionof his scheduled
shift and who is recalled for emergency work,
without 36 hours notice, shallbe paid double his
regular straight time hourly rate for a minimum
of two (2) hours. He shall be required to remain
at work for the two (2) hours.

Notwithstanding the above the Company shall
make a reasonable effortto fill crew shortages.
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(b) Hours worked on recall shall be considered as a
separate shift for the purpose of determiningthe
applicableshiftpremium. in identifyingarecall
shiftfor the purposeof paymentof shiftpremium,
all hours worked on the recall shift shall be
considered the same shift as the standard plant
shift coinciding with the majority of the recall
hours. When an employee’s recall hours are
equally divided between, two shifts, the higher
shiftpremium shall apply.

(¢) The opportunities to work recall overtime shall
be offeredto the senioreniployees working in the
job classification.

. Reporting Pay:

Anemployeewhoreportsfor work at the time directed,
unless notified to the contrary on the previous day or
night, shallbe paid, in the event no work is available,
elevenandone-halfhours repert-in pay athis regular
straighttime hourly rate; or if regularly scheduledon
someshortershift, report-in pay athisregular straight
time hourly rate for the hours farwhich heis scheduled;
provided, however, that this shall not apply to
employees absent on such previous day or night
without giving notice to the personnel department,
nor shall it apply in cases of shut-down necessitated
by emergenciesbeyond the céntrol of the Company.

. Back toBack Shifts - No employees will be allowed
to work back to back shifts, except in case of
emergency.
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8.5 Transfers Between Any Schedules:

Theparties recognize thatemployees may be required
to transfer between schedules for purposes of training,
relief or “permanent” transfer.

Employee Requested Transfers - Employees who
request a change to a diffferent schedule will not be
entitled to overtime premiuin for the firstcycle of transfer.

Company Initiated Trangfers - Should the Company
initiate the transfer (including assignments at other
locations):

1. Vacancies for a period of up to a full week/cycle will
be covered by promoting an employee on the same
crew and/or assigning ¢vertime.

A transferring emploype who works one or more
schedules inacalendar week shallbe paid at overtime
rates for all hours worked on any day that would,
except for the transfer, have been a designated day
off. The provisions of the schedule from which the
employee is transferring shall govern in determining
overtime eligibility.

Employees “transferred” to a schedule fora period of
up to one week/cycle will continue to be covered by
the applicable overtime provisions of the schedule
from which they transfer. Upon returning, overtime
will not apply.

2. Employeesona “new” schedule foraperiodinexcess
of oneweek/cycle shall be deemed tobe “permanently”
on that cycle and the rules regarding transfer shall
apply on return to the original schedule or any other
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schedule. Eachtimetransferis deemed “permanent”,
the employee affectedmustreview the impacton his/
her vacation schedule. (Pay Group 2,3,4 & 5 with
theirimmediate supervisor,and Pay Group 1 with the
Human Resources Department).

When a plant or department schedule changes, the
impact on an individual’s vacation plans will be
reviewed. Where it isestablished financial hardship
(e.g. planeorcruisetickets) will occur to anemployee
asaresult of the schedulechanges, the Company will
cooperatewith theemployeeto arrangean appropriate
schedule.

Employees will be required, in advance, to express
their interest in changing schédules for Vacation/
Absenteeism Relief forperiods of greaterthan onecycle.
Employees wishing t change must give two weeks
notice.

For all schedules,preference will apply to preference
of shiftschedule,notpreferenceofdepartment. Transfers
will take place as vacancies arise.

8.6 Changesin Starting Times:

Any change in the presently established starting time
of all plant or department work schedules shall be
discussed by local Management and the Local Union as
far in advance of such change as possible.

Theforegoing doesnotapplyta changesinindividual,
crew, or line schedules. The Union and the employees
affected by such changes will be notified as far in
advance as possible.



The Company will not stagger shiftstarting times for
the purpose of avoiding overtime in meeting variations in
the volume of production requirements. This provision
isnotintendedto, and shall nol be construed as, preventing
the Company from staggering shift starting times
whenever the physical nature of the productive or
maintenance process requires work either before or after
the regular shift starting times.

8.7 Regular 5/2 Schedule:

The applicable provisions contained in the 1981-
1984 Collective Agreement between American Can
Canada and the United Steelworkers of America will be
applicable to those working this schedule, except that
any improvements negotiated are deemed to be included.

e.g. Article 8 Hours of Work
Avrticle 9 - Overtime

Article 10 - Shift Premium

Avrticle 13 - Vacation

Article 26 - Jury or Witness Service
Acrticle 28 - Bereavement Leave

It is understood that any references to payments of
eleven and one half hours for any benefits in this current
Collective Agreement shall not apply to those working
the Regular 5/2 Schedule. The hours/benefits provided
in the Articles in the previously referenced expired
Collective Agreement shall prevail.

8.8 Schedule Changes:
Where production/operating volumes so require,
changes between the Continuous Schedule, Non-
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Continuous (4/3) and Regular 5/2 Schedule will be
made. Asmuch advancenotice as possible will be given.

8.9 Other Schedules:

The Company and the Union may, as a further
alternative, introduce other work schedules which are
mutually negotiated between the parties.

ARTICLE9 - SHIFT PREMIUMS

9.1 First Shift

The first shift will be scheduled from 6:00 a.m. to
6:00 p.m. No shift preminm will be payable for any hours
worked on first shift.

9.2 Second Shift:

The secondshiftwill be scheduledfrom 6:00 p.m. to
6:00 a.m. A shiftpremium of 55 cents per hour will be
paid for all hours worked on second shift.

9.3 System of Rotation:
The Companywill establisha rotating shiftschedule.

ARTICLE 10 - HOLIDAYS

10.1 Recognized Holidays:
New Year’s Day
Heritage Day (observedthe third Monday in February)
Good Friday
Empire Day
Dominion Day
CivicHoliday (observedthe first Monday in August)
Labour Day
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Thanksgiving Day

Remembrance Day

Day Before Christies

(ristres Day

Boxing Day (Day after Christes)

10.2 Eligibility for Holiday Allowance:

Employeeswho do not work on these Holidays shall
be paid a Holiday allowance provided that they work
both their full normal scheduled work day immediately
preceding the Holiday and their normal scheduledwork
day immediately foliowing the Holiday. Exceptions to
the foregoing will be where the employeeis absent for a
period of seven(7)days or less with the permissionof the
Company, or, is on lay-off or is absent due to illness or
industrial injury on the day preceding or following the
Holiday.

In such case of lay-off or absence due to illness or
industriai injury, the employee, provided he worked at
least one day within the thirty calendar days preceding
the Holiday, shall be entitled to holiday allowance not to
exceed two Holidays in such thirty day period.

10.3 Holiday Allowance:

Holiday allowance shall be an equivalent of eleven
and one-half (11.5) hours at straight time based on the
employee’scurrent straight time rate.

10.4 Work on Holiday:

Employees scheduled to work on any of the above
named plant Holidays, shall receive payment at one and
one-half times their regular straighttime hourly rate for
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the hours actually worked, in addition to receiving the
total Holiday allowance.

Should an employee transfer between schedules it
will not result in any duplication of pay for the same
Holiday.

10.5 Holiday During Vacation Period:

Where one of the above named plant Holidays falls
duringanemployee's approvedvacationperiod, he shall
be paid the Holiday allowance in lieu of the Holiday.

10.6 Holiday Observance on Non-Continuous(4/3)
Schedule

Holidaysoccurring on aSaturday or a Sundaywill be
observed on the following Monday, with no production
scheduledfor that Monday. Should volumes sorequire,
an additional shift will be scheduled (Thursday/night
shift, Friday/day shift) and will be paid at time and one
half. When scheduled, the working of such shifts, shall
not be optional.

if an employee is not scheduled to work on that
Monday designatedas the Holiday, he will, nevertheless,
receive a Holiday allowance as par Section 10.3.

ARTICLE 11 - VACATION PLAN

11.1 Purpose:

The purpose of this plan is to provide periods of rest
and relaxation by the establishment of a system of
vacations with pay for employees,
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11.2 Eligibility for Vacation:

(@) An employee is eligible for vacation when he
completesa total of twelve months of employment
with the Company and has worked a total of one
thousand hours from the date of employment
regardless of the plant or plants of the Company
in which service is accumulated. If anemployee
works less than one thousand hours during his
first twelve months of employment, he shall not
become eligible for vacation until he has worked
a total of one thousand hours.

(b) Eligibility shall be cancelled only by quit or
discharge. An employee who quits or is
discharged shall lose vacation eligibility, and if
re-employed, he shall start as a new employee
and must re-establish vacation eligibility.

11.3 Amount of Vacation:
An employeewho has established vacation eligibility
as provided in 11.2:

(a) Shallhe granted two (2)cycles of vacation to be
taken prior to December 3 1st of the year in which
eligibility is first established, the amount of
vacation pay shall be 4% of his first twelve (12)
months earnings, or two (2) cycles of vacation
pay, whichever is the greater.

Thereafter, during each calendar year an employee
continues in employmentwith the Company, he shall be
granted vacation on the following basis:
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Untiltheemployeeattainsfive (5)yearsof service
he shall be granted two (2) cycles of vacation in
each calendar year, the arnount of vacation pay
shall be 4% of his previous calendar year’s
earnings, or two (2) cy¢les of vacation pay,
whichever is the greater.

Afterattaining five (5)years of servicehe shallbe
granted three (3) cycles of vacation in each
calendaryear. The amount of vacation pay shall
be 6% of his previous calendar year’s earnings,
or three (3) cycles of vacation pay, whichever is
the greater.

After attaining twelve (12) years of service,
(effective January 1, 1992 ten (10) years of
service) he shall be granted four (@cycles of
vacation in each calendar year. The amount of
vacationpay shallbe 8% afhis previous calendar
year’s earnings, or four (4) cycles of vacation
pay, whichever is the greater.

After attaining twenty (20) years of service he
shall be granted five (B) weeks of vacation in
each calendar year. The amount of vacation pay
shall be 10% of his previous calendar year’s
earnings, or five (5) cycles of vacation pay,
whichever is the greater.

(e) After attaining twenty-five (25)years of service

he shall be granted six (6) cycles of vacation in
each calendaryear. The amountof vacation pay
shall be 12% of his previous calendar year’s
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earnings or six (6) cycles of vacation pay,
whichever is the greater.

Such vacations shall commence prior to December
31 of the year in which eligibility for vacation is
established and thereafter during each calendar year the
employee continues in the ¢mploy of the Company and
performs work for which he is compensated.

11.4 Scheduling Vacation!

Vacations will, so far as practicable, be granted at
times most desired by employees, (longer service
employees being given preference as to choice); but the
final right to allot vacation,periods and to change such
allotments is exclusively reserved to the Company in
order to insure the orderly operation of the plant. A
vacation granted to an employee in any calendar year
must commence in that year and shall not accumulate
from one calendar year to dnother.

Once an employee’svacation has been scheduled by
the Company it shall not be postponed in the 30 day
period immediately preceding the date the employee is
scheduled to commence his vacation, except for
emergency conditions clearly beyond the control of local
Management, such as fire, flood, storm, utility failure or
labourdispute. Notwithstanding the above, anemployee’s
vacation can be postponed at any time by mutual
agreement.

11.5 Vacation Shut-Down:

The Company reserves the right to shut-down a part
of all of an operation, for a part or all of a scheduled
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vacation, during the period of July 1stto August 31st.
Should the Company exercise its right to shut-down
during this period, no additional vacation will be granted
during the period July 1st to August 31, unless
Management determines that business conditions will
allow limited flexibility. The date of the shut-down
period will be announced by April 1st.

11.6 Allowance in Lieu of Vacation:

if itbecomesnecessarybecausg of criticalproduction
requirements or other emergency for the Company to
requestanemployeeto forego apart or all of the vacation
period for which he is eligible and if the employee
consents, the employeeshall be paid vacation allowance
in Lieu of time off.

11.7 Time of Vacation Pay:

(a) Vacation pay pertaining to previously scheduled
vacation shall be paid no later than the pay period
immediately preceding the pay period in which
vacation commences.

(b) Any pay earned by an employee during the week
immediately preceding hi8 vacation period, and
which becomes payable on the pay day within
such vacation period, shall be paid to him on the
first day he returns to work after his vacation,
unless he chooses to call for it on pay day.

11.8 Vacation Allowance at Termination:

(a) An employeewho quitsor isdischargedbefore he
has been granted a vacation as provided in Section
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11.3 shall be paid vacation allowance atthe time
of such quit or discharge, limited to the vacation
for which he was eligible at that time and would
have been granted during the current year had he
continued to work for the Company.

(b) An employee who is laid off prior to October 1
will at his/her option be granted vacation
allowance at the time of lay-off limited to the
remaining vacation for which he/she is then
eligible as provided in Section 11.3 Such
employee who does not exercise this option and
who remains on lay-gff after October I will be
paid a vacation allowance. An employee who is
laid off after October 1 will be paid vacation
allowance at the time of lay-off limited to the
remaining vacation for which he/she is then
eligible as provided in Section 11.3

11.9 Lost Time:

Hours worked for the purpose of computing average
weekly number of vacation hours shall include all hours
counted as hours worked for Company Service accrual
(also see Section 25.2).

11.10 Additional Payment:

Each employeewill be paid an additional payment of
$50.00 for each full week of regular vacation at the time
he receives his regular vacation pay.
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ARTICLE12 - SENIORITY

12.1 Purpose:

The purpose of this Seniority Article is to provide the
maximum job security and promotional opportunity for
ailbargaining unitemployees, basgd onlength of service,
while giving full consideration toefficientplantoperation.
Seniority, as referred to in this Agreement, shall mean
length of service in the employ of the Company not
interrupted by any seniority break, and shall be on a
plant-wide basis.

12.2 Probationary Period:

Each employee shall be a probationary employee,
and shall not attain seniority status until he has been an
employee of the Company for a minimum of forty-five
(45) days worked.

Afterattainmentof seniority, theemployee's seniority
rating will be established from the date of employment,
or, in the case of an employee re-employed following a
break in seniority, from the date of re-employment.

12.3 Termination of Probationary Employee:

Notwithstanding any other provision of this
Agreement, the employmentof aprobationary employee
may be terminated atthe solediscretion of Management,
and no Arbitrator or arbitration board shall have
jurisdiction to entertain any grievance filed as a result of
such termination.

12.4 Seniority Lists.
Seniority lists will be posted as soon as possible after
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the signing date of this Agreement, and every six (6)
months thereafter, iucludjng such revisions as are
necessary. A copy of the list will be posted in the plant,
and a copy given to the Union. If an employee or the
Union does not challengehik seniority standingas listed,
within ten (10)days after the list is posted, then he shall
be deemed to have proper seniority standing. If an
employee is absent when the list is posted he shall have
five (5) calendar days from the date of the return to work
to challenge his seniority date.

12.5 Promotions and Transfers:

Promotions and transfers shall be made on the basis
of seniority, provided the senior employee has the ability
and physical fitness to perform the required work. This
shall also apply to the selection of employees who have
successfully completed required Company prescribed
tests, and wish to enter a Training Program. Promotional
opportunities in the job clagsification, Industrial Truck
Operator, and above, will be posted

No individual may ““postdown” or laterally, (unless,
in the case of a lateral posting, they had completed the
requirements of aparticular training program from which
they would be posting).

12.6 Lay-Off:

Seniority, as herein defined, shall apply in the case of
lay-off resulting from a reduction of the work force.
Probationary employees shall be laid off first. If it is
necessary to make an additional reduction in the work
force, employeeswith the least seniority shallbe laid off,
and senior employees retained, provided however, the
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senior employees retained have the necessary ability to
perform the normal requirements «f thejob.

(2)

®)

©

Employees in Mechanic Operator or Mechanic
Operator - Trainee classifications may notbump
across technologies unless the employee had
previously qualified as a Mechanic Operator in
the technology into which he wishes to bump.

Employees in the Mechanic Operator
classification may bump across technologies if
the displacement from the current Mechanic
Operator classification is germanent*, in which
case the surplus qualified Mechanic Operator
will displace the mostjunior Mechanic Operator
Trainee, intheplant. if there are no such Trainees,
the surplus qualified Mechanic Operator will
displace the most junior qualified Mechanic
Operator, in the plant.

Employees in Mechanic Operator classifications
may notbumpinto the Quality Assurance Analyst
classification unless the displacement is to be
permanent*.

*Permanent - When the Company determines
there is little likelihood of an imminent recall to
the original Mechanic Operator classification,
or, the expiry of rate retention rights under Section
7.6, or, the expiry of anextension to the regular
rate retention period, as may be granted by the
Company.

-36-



12,7 Transfer on Lay-off:

When work is not available for anemployeeclassified
ononeof the skilled jobs asset forthin Section7.5 of this
Agreement, such employee may be transferred to the
nexthighestrated job which he has previously performed,
provided he has greater seniority thanthe incumbent. In
the event such employee has not previously performed
another job, he nevertheless may be placed on ajob in
line with his seniority.

12.8 Emergency Conditions:

When emergency conditions such as mechanical
breakdowns arise which necéssitate a temporary lay-off,
an employee may be laid off for the balance of his shift
without regard to seniority.

12.9 Recall:

Seniorityshallapply inthecaseofre-callofemployees
after lay-off. Employees shall be recalled in the order of
Plant Seniority, with the most senior employee being
recalled firstand the least senioremployeerecalled last,
in that order, provided, however, the senior employees
recalled have the necessary ability to perform the normal
requirements of the job.

12.10 Break in Seniority:

It shall be considered a seniority break, and the
employee’s seniority shall tarminate, and the employee
shall cease to be employed with the Company under any
of the following circumstances:-

(@) he voluntarily quits his employment with the
Company;
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(b)
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he is discharged andisnot reinstated through the
Grievance Procedure or Arbitration;

he is on lay-off for more than twenty-four (24)
months;

he failsto report forwork for three (3) consecutive
working days without givirig a reason satisfactory
to the Company for not reporting;

while on lay-off, and not efnployed elsewhere, he
fails to report within threg (3) days, or five (5)
daysifemployed, following receiptofaregistered
letter or telegram sent to his last known address
on the Company files, unless he gives a reason
satisfactory to the Compapy for not reporting;

hefailstoreportforwork following anauthorized
leave of absence unless he obtains an extension
of the leave of absence or is able to give areason
satisfactory to the Company;

accepts gainful employment while on an
authorized leave of absence, without first
obtaining the consent of the Company in writing.

The Company, in applying this Section, will not act
in an arbitrary or discriminatory manner.

12.11 Change of Address:

It shall be the duty of each employee to notify the
Company promptly of any changein address or telephone
number. If an employee fails to do this, the Company
willnotberesponsible forfailure of anotice to reachsuch
employee.
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12.12 Transfer to Salaried Job:
(@) An employee who has attained seniority rights

(b

(©)

under the provisions of this Article shall, in the
event he is transferred to a salariedjob, or to an
hourly job at anothet of the Company’s plants not
coveredby this Agreement, retain his seniority in
the bargaining unit for a period of one year.

If, during the period¢ specified above oran agreed
upon extension, the employee is transferred back
to ajob in the bargpining unit he shall receive
seniority credit for all time spent on the job
outside of the bargaining unit.

If an employee elects to return to the bargaining
unit, he shall be responsible for payment of
Union dues for the period of time he wasoutside
the bargaining unit.

12.13 Super-Seniority:

Super-seniority, for the purpose of lay-off and recall
only, shall apply to a total of not more than ten Local
Union Officers and Grievanee Committeemen, provided
there is work available which they can perform,and shall
be limited to include the Local Union President, Vice
President, Recording Secretary, Financial Secretary and
Treasurer, Grievance Committee Chairman and other
elected members of the Grievance Committee. Those
employees to whom super:seniority will apply will be
designated, in writing, to the Company.
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ARTICLE13 - LEAVE OF ABSENCE

13.1 Purpose:

The provisions of this Article are for the purpose of
maintaining uninterrupted seniority rating during
authorized periods of leave of absence and for no other
purpose.

13.2 Maximum Period:

When application is made for a temporary leave of
absence and the request is for ajustifiable reason, local
Management will grant such leave without pay for a
period not exceeding 14 weeks.

13.3 Exceptionsto Maximum Périod:
Exceptions to the 14-week limitation provided in
Section 13.2 are as follows:

() A pregnantemployee will be granted a maternity
leave when medical evidence dictates she is
physically unable to perform the duties of her
job. An employee who has been granted a
maternity leave will return to work when medical
evidence dictates sheisphysically able toperform
the duties of her job.

(b) An employee who takes employment elsewhere
during an approved leavé of absence shall be
considered ashaving voluntarily quitunless local
Management and the grievance committee give
permission based upon exceptional conditions
related to the circumstances under which the
leave was originally granted.
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(¢) Anemployee elected or appointed to a full-time

(d

~

Union officeshallbe granted leave of absence for
aterm not to exceed two (2) years. Notmorethan
two employees from each plant may at any one
time be on leave of absence granted under the
provision of this sub-section.

Notwithstanding@.) above, anemployeeelected
to a full-time federal, county or municipal
government office, or appointed tosuchan office,
will, upon appropriateadvance writtenapplication
to the Company, be graated a leave of absence
not to exceed six years or the term of that elected
or appointed office or the date on which the
employee leaves that office, whichever occurs
first. Only one such leave shall be granted unless
otherwise agreed to by local Management.

(e) If anemployee isgrated a leave of absence, the

Company will not require that the employee
utilize any remaining vacation for which he/she
is eligible before the leave is granted.

13.4 Extensions:

Extensionsof authorized lsaves of absence asprovided

for in Sections 13.2 and 13.3 will be granted as
circumstances warrant by agreement between local
Management and the grievance committee.

13.5 Notification Requirements:

Local Management will confirm in writing ail leaves

of absence granted or denied for periods exceeding two
(2) weeks and will give copies to the Local Union.

-41-



13.6 Failure © Return/Report:

if an employee fails to report for work with five (5)
working days following expiration of an authorized
leave of absence and does not give a satisfactory
explanation for not reporting, he shall be considered as
having voluntarily quit.

13.7 Group Insurance Coverage
For Those Off on Union Business:

Notwithstandingany provision contained in the Group
insurance Plan and Agreement, an employee who is
granted atemporary leave of absejice for Union Business
will continue to be covered by thé features of the Group
Life Insurance Plan and Agreement as follows:

Life insurance.................... Six Months
Weekly Sickness &

AccidentBenefits ................ Two Weeks
Ail Other Coverages. . ........... Three Months

All such continuances shall date from the first day of
such leave.

ARTICLE 14 - ADJUSTMENT OF
GRIEVANCES

14.1 Committeemen and Stewards:

Grievance committeemen and shop stewards will be
designated in writing by the Local Union to local
Management. There shallbe notinore thanonegrievance
committeeman foreach department, provided, however,
that if the physical arrangement of the plant or the
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numberof shiftsinoperation requiresadditional grievance
committeemen, the limitation of one grievance
committeeman to a department shall not apply.

For the purpose of meeting with management
representatives, the grievance committee will consist of
not more than three commitfeemen, as designated by the
Union, including the Locall Union President, if he is not
agrievance committeeman. This committee of no more
than three in number for thelpurpose of meeting with the
Company may be composed of any of the
grievance committeemen designated by the Union as
identified in the paragraph above. The Union may
change the personnel of this committee. The grievant,
witnesses and members of the grievance committee
willnot losepay fortimespent during regularly scheduled
working hours attending' scheduled meetings with
management representatives.

14.2 Visits to Other Depattments:

When the legitimate business of a grievance
committeeman or steward requires himtoleavehisjob or
department, he shall first receive permission from his
supervisor or department supervisor, which permission
shall not be unreasonably withheld. After receiving
permission to visit another department he shall report to
the supervisor whose department he wishes to visit.

14.3 Definition of Grievance:

Adgrievance isdefinedas a complaint which involves
the interpretation of or compliance with the provisions of
this Agreement. Any dispute over whether a complaint
is subject o these procedures shall be handled as a
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grievance in accordance with the procedures prescribed
in this Agreement.

14.4 Filing of Complaints:

The purpose of this Article is to provide for the
prompt adjustment of complaints by the immediate
supervisor and theemployee. Itis agreed that prior to the
filing of a grievance, an employe¢ shall first state his
complaint to his immediate supervisor who will, as
promptly asreasonably possible, but no later than three
(3) calendar days after he hears the complaint, give the
employee an answer, together witf the reasons for that
answer. The employee or the Sup¢rvisor may have the
Steward present at this meeting. In the event there is
more thanoneemployeeinvolved ir the sameor identical
complaint, the Union will designate one of the
complaining employees to attend the meeting. The
Complaint must be filed within twelve (12) calendar
daysof theincident which prompted it, orwhenreasonably
should havebecome knowntothe employee oremployees
affected thereby.

14.5 Grievance Stages:

The aggrieved employee may review his complaint
and the Supervisor’s answer with his Steward. If it is
determined that the complaint is a grievance, the Union
shall, withintwelve(12) calendardaysofthe Supervisor’s
answer, reduce the grievance to writing on the grievance
form provided, together with pertigent facts, and present
it to the Department Supervisor with a copy to Human
Resources. The grievance will then be settled in the
following manner:
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EirstStage: Between the Department Supervisor and/or
immediate supervisor, the employee and one Union
representative. The First Stage meeting will be held
within twelve (12) calendar days after the date of the
receipt of the written grievance, and will be answered on
the grievance form by Management within five (5)
calendar days after the date of the meeting. Grievances
which are not appealed to the Second Stage within thirty
(30) calendar days of the First Stage answer will be
considered settled on the basis of the answer given in the
First Stage.

SecondStage: Between no more than three (3) members
of the Union Grievance Committee, and the Plant
Manager, and two other Management representatives.
Any request fora Second Stage Meeting shallbe made by
the Union within thirty (30) calendar days after the
grievance has been answered in the First Stage. The
Second Stage Meeting will be held within fifteen (15)
calendar days after receipt of the Union’s request.
Management will answer the grievance on the grievance
form within five (5) calendar days after the meeting.
Either party may have theright tocall the grievant to give
testimony at the meeting; however, the grievant’s
attendance will be limited to the time necessary to give
his or her testimony. Grievarces which are not appealed
to the Third Stage within thirty (30)calendar days of the
Second Stage answer will be considered settled on the
basis of the answer given in the Second Stage.
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ThirdStage: Any request foraThird Stage Meeting will
be made by the Union’s Staff Representative to the
Director, Labour Relations at the Company’s Haed
Office. Within thirty (30)calendar days after receipt of
the Union’s written request, a meeting will be held
between the Staff Representative, the Director, Labour
Relations or his designate, members of the Grievance
Committee, and local Plant Representatives of the
Company. The Company will ptovide the Union with a
written answer within eight (8) calendar days after the
meeting, and the reply will include a summary of the
Company’s position and the reasons therefore. Either
party may have the right to call the grievant to give
testimony at the meeting; however, the grievant’s
attendance will be limited to the time necessary to give
his or her testimony.

if the Union decides to arbitrate, it will make its
appeal inwriting as promptly as possible, but in no case
(otherthandischarge) will this agpeal be made more than
sixty (60) calendar days after receipt of the Company’s
Third Stage answer. Appeal of & discharge case shall be
made within thirty (30) calendar days of receipt of the
Company’s Thud Stage answer.

Should the Company fail to answer a grievance in
writing within the time limits §pecified in the Second
Stage and Third Stage, or an extension thereto, the
grievance shall be considered settled in favour of the
Union with an appropriate remedy, provided written
notification is received by the Company at least five (5)
calendar days prior to the Union’s intent to invoke the
time limit for such answer.

-46 -



14.6 Arbitration:
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Where a difference arises between the parties
relating to the mtfrpretation, application, or
administrationof thls Agreement,including any
questionsas to whether a matter is arbitrable, or
where an allegationis made that this Agreement
has been violated, either of the parties may, after
exhausting the grievance procedure established
by this Agreement, notify the other party in
writing of its desire to submit the differenceor
allegationto arbitration.

Any matter referred to arbitration, as provided in
Section 14.6 (a) heteof, shall be submitted to a
single Arbitrator selected fromthe foilowinglist:

1. Vince Ready

2, Dalton Larson

3. Don Munroe

4, StephenKelleher
5. Colin Taylor

The Arbitrator shall hear and determine the
differenceor allegationand shallissue adecision
and the decision is final and binding upon the
parties and upon any employee affected by it.

The Arbitratorsshall rotate on each subsequent
arbitration but should any one be unable to act
within thirty (30) calendar days, he shall be
passed over to the next on the list.
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(e) Subjectto requesting permission from the Plant
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Managerinadvance, the Arbitrator shallhave the
right to enter any premises where work is being
done or has been done by the employee or in
which the employer carries on business or where
anything is taking place or has taken place
concerning any of the differences submitted to
him and inspect and view any work material,
machinery, appliance or article therein, and
interview any person respecting any such thing
or any of such differences provided that such
visitation will not cause any inconvenience or
disruption to the Company’s operations.

if, during the life of this Agreement, one of the
Arbitrators named in Section 14.6(b) hereof
withdraws from the list, the parties shall appoint
a replacement by mutual agreement in writing.

The Union and the Company shall each pay
one-haif of the remuneration and expenses of
the Arbitrator.

Notwithstanding any sanction attaching to any
violation of the time limits for processing a
grievance from Stepto Stgp up to and including
arbitration, the Arbitrator shall have the right to
set aside such sanctions and deal with any
grievance on its merits, pravided that the delay in
time complained of by the protesting party is not
unreasonable and provided further that suchdelay
has not prejudiced the party making the protest.
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Aclaimby anemployee that he hasbeen unjustly
discharged, suspended or laid off may be settled
by confirming the Company's decision in
discharging, suspénding or laying off the
employee, or by reinstating the employee with
such compensation, either full or partial, as may
be agreed upon by the conferring parties or
determined by the Arbitrator, asthe case may be.

It is hereby agreed by both parties that the
Company shall not subpoenaor call as a witness
in any arbitration groceedings any employee
fromthe bargaining unit, or use a signed affidavit
oradeposition froma bargaining unitemployee.
Itis also agreed that the Union shall not subpoena
or call as a witness in such proceedings any
supervisor of the Company, or use a signed
affidavit or a deposition from a supervisor of the
Company.

14.7 Expedited Arbitrations:

Notwithstanding any other provisions of this
Agreement, the foilowing Expedited Arbitration
Procedure is designed to provide prompt and efficient
handling of routine grievances.

The Expedited Arbitration Procedure shall be
implemented in fight of the circumstances existing in
each plant, with due regard to the following:

1.

A panel of Arbitrators, in sufficient number to
ensure thesuccessfuloperation of thisprocedure,
will be designated by the parties. Thetr expenses
and feeswill be borne equally by the parties. The
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fees are to be in an amount agreed to by the
parties.

2. The procedure shall be as follows:

(@)

(b)

Within thirty (30)calendar days after receipt
of the Step 2 answer the Local Union shall
assess which grievance shall be referred to
Expedited Arbitratiod, and will so notify the
Manager, Human Résources. Should the
representatives of th¢ Company deem that
theissuedoes not megt the criteria of Section
14.7.5(a) of this Art}cle, the Local Union
may nonetheless requgst that the issueproceed
to Expedited Arbitrafion for resolution. In
this situation, however, the first issue that
must be ruled upon by the Arbitrator is
whether or not the subject matter is one that
meets the criteria Of Section 14.7.5(a).

if the Arbitrator concludes that the caseisnot
appropriate for the Expedited Arbitration
process, the case shall be referred back tothe
Union for further détermination as at the
conclusion of the Second Stage of the
grievance stages.

As to any grievance referred back to the
Second Stage Representatives by the Staff
Representative, the chairman of the Local
Union Grievance Cdmmittee may appeal it
to the Expedited Arbitration Procedure by
notifying the Plant Manager within seven (7)
calendar days of receipt of the referral from
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3.

the Staff Representative. The local plant
representativesshall thenarrange forhandling
in Expedited Arbitration as follows:

The list of members of the panel shall be
maintained alphabetically to be used by fided
rotation. The next panel member shall be
contacted and requested to serve on the case
orcases designated for Expedited Arbitration
at a time and place agreed upon by the
Second Stage Representatives. The date of
the hearing shall be within ten (10)calendar
days of the appeal unless an extension of
time is mutually agreed upon by the Second
Stage Representatives.

Grievances shall be presented in the Expedited
Arbitration Procedure by apreviously designated
representative of the Iocal Union and adesignated
representative of local plant Management.
Attendance of other persons at the arbitration
hearingshallbe limited to those who havepersonal
knowledge of the grievance being presented.

The hearings shall be conducted in accordance
with the following:

(a) The hearing shall be informal.

(b) No briefs shall be filed or transcripts made.
(c) There shall be no formal evidence rules.

(dy The Arbitrator shall have the obligations of
assuring that all necessary facts and
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@)

(®)

considerations are brought before him by the
representatives of the parties. In ail respects,
he shall assure that the hearing is a fair one.

if the Arbitrator or the parties conclude at the
hearing that the issues involved are of such
complexity or significance that the case
should require further consideration by the
parties, the case shallbe referred back to the
Third Stage of the grievanceprocedure and it
shall be processed as though appealed on
such date. The Arbitrator shall render his
written decision within two (2) workdays
foliowingthedateofthe hearing. His decision
shall be based on the facts presented by the
parties at the hearing, and shall include a
brief written explanation of the basis for his
conclusion. These awardswill not be cited as
a precedent at any discussion of any other
grievances at any Stage of the grievance
procedure or in subsequent arbitration.

Grievances subject to this Expedited
Arbitration procedure must be confined ©
issues which do not involve novel problems
and which have limited contractual
significance or complexity.

The arbitrator under this Expedited
Arbitration procedure shall have the same
powers as granted to the Arbitrator under
Section 14.6(1) of this Agreement.
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(c) Decisions in Expedited Arbitration shall take
intbaccountdecisions of previous Arbitration
cases between the parties.

14.8 Extension of Time Limits:
The time limits mentionéd in Sections 14.4, 14.5 and
14.6 may be extended by mutual agreement.

14.9 Pending Grievances:

Any grievance which has been presented in writing
and is in the process of adjustment under the grievance
procedure of the preceding Collective Agreement may
be continued to be processed under the grievance and
arbitration procedures of this Agreement and settled in
accordancewith the applicableprovisionsof the preceding
Agreement for the effective period of the preceding
Agreement and for any peried thereafter in accordance
with the applicable provisions of this Agreement.

Any grievance filed on or after the effective date of
this Agreement which is based on the occurrence ornon-
occurrence of an event which arose prior to the effective
date of this Agreement must be processed in accordance
with the grievance and arbitration procedures of this
Agreement. Suchgrievanceshall be settledinaccordance
withthe applicableprovisions of the preceding Agreement
forthe period prior to the effective date of this Agreement
and for any period thereafter in accordance with the
applicable provisions of this Agreement.

14.10 General Provisions:
The proposals made by each party with respect to
changes inthe Collective Agreements andthediscussions
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had with respect thereto shall not be used, or referred to,
in any way duringorin connection with the arbitration of
any grievance arising under the provisions of such
Agreements. This shall not limitinany respect the right
of either party to express at the arbitration hearing its
position or its intent or interpretation with regard to the
meaning of any provisions of the Collective Agreement.

14.11 Death of Grievant:

Inthe eventan employeedies, the Union may process
on behalf of his legal heirs any claim he would have had
relating to any monies due under any provision of this
Agreement.

14.12 Payment of Settlement or Award:

Any payment required under a final arbitration
decision and/or award shall be made within thirty (30)
days of receipt of such award or, if the decision and/or
award is appealed, receipt of the decision which finally
adjudicates the award, whichever is later, Payments
made beyond this period shall contain a 10% annual
interestpenaltyprovided the reaspn forthe delay resulted
from the failure on the part of the Company to make a
reasonable effortto make the payment. Delaysresulting
fromdifficulty in identifyingtheemployee(s) entitled to
paymentor the amountinvolved or related reasons shall
excuse the Company from suchipenalty.

The Local Union will be givea a copy of the payroll
adjustment notice resulting frgm the settlement of a
grievance or arbitration.
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14.13 Limits as to Referrals Back to Previous Steps:

A grievance appealed to any Stage (excepting those
appealed to the First Stage) of the procedure set forth
herein shall not be further discussed or settled in any
prior Stageexcept by mutual agreementof thedesignated
representatives in the Stage to which suchgrievance has
been appealed.

14.14 Disclosure:

At all Steps in the grievance procedure the grievant
and the Union Representatives should disclose to the
Company Representatives a full and detailed statement
of the facts relied upon, the remedy sought, and the
provisions of the Agreement relied upon. lnthe same
manner, Company Representatives should disclose all
the pertinent facts relied upon by the Company.

There shall be no limitation on either party as to its
right to presentatthe arbitration hearing additional facts,
evidence or arguments in support of its position.

14.15 Time Limits:

If Management fails to hold a meeting within the
time limits prescribed in Sections 14.4, 14.5, and 14.6,
the grievance may be appealed to the next stage of the
procedure, except as modified in Section 14.5.

14.16 Supervisor/Employee Discussions:

Itisunderstood that the procedure outlinedin Section
14.4 does not preclude the Supervisorand the Employee
from discussing any matter.
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14.17 Referrals to Arbitration:

Notwithstandingthe procedure herein provided, any
grievancemay be submittedto arbitrationat any time by
agreement between the Union’s Staff Representative
and the Company’s Director, Labour Relations, or
designate.

14.18 Informal Hearings - Non Precedent

Grievances resolved through Section 14.4 shall be
considered resolved without precedent and shall not be
used in the discussion of other grievancesor arbitration
matters.

ARTICLE 15 - SUSPENSIONS AND
DISCHARGES

15.1 Purpose:
This Articlesetsup specialproceduresfor the prompt

review and disposition of complaints involving the
suspension or discharge of einployees who have
completed their probationary periods.

15.2 Initial Suspension:

An employee shall not be discharged immediately.
When the Company concludes that anemployee’sconduct
may justify discharge, or suspension for more than five
working days, he will be so notified and immediately
suspended initially for a period of six working days
pending determination by the Company.
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15.3 Hearingand Grievance Procedure:

During the six-day initial suspension period, the
employee mayrequesta hearing before theplant manager
and/or his designated representative, which hearing shall
be held within the six-day suspension period. If he
chooses, the employee may be accompanied by a
grievance committeeman. At the hearing, the Company
will state the offence and the facts concerning the case.

Within one working day after the hearing, or within
one working day after thei end of the initial six-day
suspension period, the Company will state in writing to
the employee and the Union that the six-day suspension
is affirmed, modified, extended, revoked, or converted
into adischarge. If the employee wishes to appeal this
decision of the Company, any grievance subsequently
filed, and supported by the Local Union, may, (at the
Local's discretion), be advanced either directly to Stage
Three or to the arbitrationstagesof thegrievanceprocess.

15.4 Suspensionof § Days or Less:

A suspension of five working days or less may be
taken up as a grievance provided such grievance is filed
and presented at the Second Stage of the grievance
procedure within five working days from the beginning
of the suspension period.

Where grievances concerning written reprimands or
suspensions of five days or less are to be arbitrated, they
shallbe arbitratedin the Expedited Arbitration Procedure
unless the appropriate representatives of the parties
determine, as set forth in Section 14.7 of the Expedited
Arbitration Procedure, that such grievances should be
arbitrated in the regular arbitration procedure; provided,
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however, thatwhere grievancesconceming any discipline
involving concerted activityormulfiple grievancesarising
from the same event are to be arbitrated, they shall be
arbitrated in the regular arbitration procedure.

15.5 Justice and Dignity:

An employee whom the Céompany suspends or
discharges or whom itcontends has lost his/her seniority
under Sections12.10, 13.3 (b), and 13.6 shall beretained
atorreturned toactive work untilany grievance contesting
such suspension, discharge or break in service question
is finally resolved through the grievance and arbitration
procedure.

However, the employee may be removed from active
work (without pay) until the resolution of the grievance
protesting the suspension or discharge, if his alleged
cause for suspension, discharge or termination presents
a danger to the safety of employees or equipment in the
plant, due to fighting, theft or conceérted refusal to perform
their assigned work.

The Justice and Dignity procedure shall be applicable
for suspensions, discharges, and terminations resulting
from the following causes providing the continuance of
employment does not represent an impairment in the
Company’s ability to operate in a safe and efficient
manner:

(a) Tardiness

(b) Absenteeism

(c) Abuse of relief periods

(d) Simple negligence injob performance
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(e) Unauthorized absence from work station
(f) Leaving the premises without permission

(g) Anemployee deemed to have quitpursuantto the
seniority provisions f the Collective Agreement.

(h) Possession, without 'the use of, alcohol

As long as agrievance has been properly filed which
specifically contests the propriety of a suspension,
discharge, or termination which was made for any of the
causes listed above, the employee subjectto the discipline
will be allowed to remain at work while the grievance is
processed to aconclusion. The actual implementation of
the suspension, discharge oP termination, (if sustained).
will be made as soon as practical after the final
determination of the grievance.

If, after being retained at employmentpursuant to the
Justice and Dignity provisions, an employee becomes
otherwise subject to discipline which is also within the
jurisdiction of Justice and Dignity, all protection under
the Justice and Dignity provision shall be immediately
revoked.

Where an employee is released from work for the
balance of the shift, day or part thereof, with instructions
to report for work the next work day, this incident shall
not be considered a suspension for purposes of Justice
and Dignity.

Employees areexpectedto obey Management’sorders
and grieve any dispute over such orders.

Persons whorefuse assignments (excepte.g. Sections
8.4(5)(d) and 16.9), are excluded from the Justice and
Dignity provisions.
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Grievancesinvolving employees who are retained at
workunder thisprovision will behandledin the Expedited
Arbitration Procedure unless the Union Staff
Representative and the Company’s Director, Labour
Relations mutually agree otherwise. if the Arbitrator
upholds the suspension or discharge or break in service
under Sections 12.10, 13.3 (b), or 13.6 of an employee
retained at work, the penalty shall be instituted after
receipt of the arbitration decision.

The above references to suspensions, discharges and
termiations areexamplesand are not intended to be all-
inclusive but indicate how the varipus types of issues will
be handled.

15.6 Reinstatement:

If a suspension or discharge should be revoked by the
Company or not sustained inarbitration proceedings, the
Company will reinstate the employee without loss of
seniority or accredited service and he will be made
whole, without any offset for outside earnings. A lesser
settlementmay be agreed to by the employee, grievance
committee and local Management.

15.7 Notification:

In ail cases of suspension, the Company will notify
the Union immediately if possible, but in no case later
than the next day.

15.8 Discipline Records:

Copies of disciplinary write-ups will be promptly
given to the employee involved in the action and the
President of the Local Union.
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All disciplinary write-ups, except those involving
suspensions of six (6) days or more will be removed from
the employee's personal history folder after a period of
one (1) year from the date of issuance of such discipline
and thereafter shallnotbe relied upon for any purpose, by
either party, excepting as may be necessary for processing
and handling of complaints or charges filed outside of
this Agreement.

ARTICLE 16 - HEALTH AND SAFETY

16.1 Objective and Obligation of the Parties:

It shall be the objective of the health and safety
program to eliminate accidents and health hazards. The
Company shall provide a place of employment free of
recognizedphysical and health hazards, and shall maintain
good housekeeping practices and sanitary facilities at the
plant.

16.2 Joint Health and Safety Committee:

A joint Health and Safety Committee shall be
established in the plant, the number of members to be
agreed upon locally. Union members of the committee
shall be selected by the Local Union President. Selection
of more than one employee from a department is subject
to the approval of local Management. This committee
willactinan advisory capacity and to the extent practical,
it will be guided by the principles of the seven-point
program given below:
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Make immediate and detailed investigation of
each accident to determine fundamental causes.

Develop data to indicate accident sources and
injury rates.

inspect the plant monthly to detect hazardous
physical conditions or ungafe work methods.

Recommend changes or additions to protective
equipment or devices for the elimination of
hazards.

Promotesafety forcommittee
members and workers.

Participate in advertising safety and in selling the
safety program to the workersthroughdepartment
meetings.

Conduct regularly scheduled meetings for the
sole purpose of discussing accident prevention
and developing suitable corrective measures.

Atthe third monthly meeting i each calendar quarter
the Health and Safety Committee shall make a review
and evaluation of the preceding gharter’s activities. The
Union Staff Representative servicing the Local Union
and Company office representatives may attend and
participate in this meeting. Advance notification shallbe
given to Management of the Staff Representative's
intention to attend a quarterly review meeting.

Regularly scheduled committee meetings shall be
held at least once a month durigg working hours, and
without loss of pay for employees who attend such
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meetings during their regularly scheduled working hours.
The Company shall provide the Safety Committee with
a copy of the meeting minutes.

It is agreed that the Unjon's Safety Committee act
hereunder exclusively in an advisory capacity and that
the international Union, Local Union, Union safety
committees and its officers, employees and agents shall
notbe liable forany work-connected injuries, disabilities
or diseases which may be incurred by employees.

16.3 Safety Orientation:

Ail newly hired employdes shall be given a thorough
orientation by the Company of the Health and Safety
Program.

The newly hired emplpyee shall be trained and
instructed, in the area in which assigned work, on all
health and safety procedurgs related to his job and his
safety responsibility to himself and fellow workers.

When changed circumstances sorequire, employees
shallbe similarlyinstructed on all job procedures affecting
their health and safety.

16.4 First Aid:

First aid facilities and a registered nurse or a qualified
first-aid attendant who is a salaried employee of the
Company shall be provided by the Company to the extent
necessary to provide adequalte first aid for ail employees.
The Company shall provide adequate transportation to
and from the hospital for the injured employee on the day
of the injury.

Shoulda qualified hourly employeebe assigned as an
Industrial First Aid Attendant a premium of $.45 per
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hour will be paid. This premium will only be paid for
shifts assigned by local Management. An employee who
is assigned for part of a shift will be paid the premium for
the entire shift. No rate retention practices will apply.

16.5 Protective Devices:

Protective devices, wearing apparel and other
equipmentnecessary to properly protectemployees from
injury or illness shall be provided by the Company in
accordance with practices now prevailing. Provisions
will be made by the Company for the cleaning and
maintenance of personal protective equipment.

The Company shall subsidize the cost of safety shoes
in the amount of $35.00 ($50.00 effective November
1992, $55.00 effective November 1993 and $60.00
effective November 1994), per employee. Receipts are
not required.

It will be mandatory that safety shoes be worn at all
times by all employees.

The Company recognizesthedesirability of discussing
significant intended improvements in safety programs
with the Health and Safety Committee in advanceoftheir
implementation.

16.6 Medical Examinations:

In the interest of employee health and safety,
employees will take medical examinations provided by
the Company at no expense to employees:

1. Following absences due to serious illness or
injury.
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2. Following layoffs orleaves of absence exceeding
three months.

In lieu of the above examinations provided by the
Company, theemployee will iave the option of submitting
a certificate from the employee’s doctor, certifying that
the employee is capable of performing his job, or any
other job to which he may be entitled under the seniority
provisions of the Agreement without endangering the
health and safety of others, which certificate shall be
subject to acceptance by the Company doctor. All
expense in connection with the examination of an
employee by his own doctor will be borne by the
employee.

Employees will notlose any wages from the Company
due to time required for such examinations when
performed by the Company doctor.

If any difference shall anse between the Company
and any employee as to whether such employee is capable
of performing hisjob, or any otherjob to which he may
be entitled under the seniority provisions of the
Agreement, withoutendangering the health and safety of
himself or others, such difference shall be resolved as
follows:

The employee shallbe examined by a physician appointed
for the purpose by the Company and by a physician
appointed for the purpose by the Union. If they shall
disagree concerning whether the employee is capable of
performing hisjob, or any other job to which he may be
entitled under the seniority provisions of the Agreement,
without endangering the health and safety of others, that
question shall be submitted to a third physician selected
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by such two physicians. Themedical opinion by the third
physician, after examination of the employee and
consultation with the other two physicians, shall decide
such question. The fees and expenses of the third
physician shall be shared equally by the Company and
the Union.

In the event the Company and the Union physicians

cannotagree on a thirdphysician within fifteen (15) days
of receipt of the conflicting opinions, the Company will
notify the Union of the impasse and the medical issue
will be resolved by an impartial physician according to
the following procedure:
The Company and the Union will contact the B.C.
Medical Association andrequesta written listof certified
specialists relating to the medical issue. The list shall
consist of three (3) certified physicians in the area,
excluding any physicians involveci in the dispute. Their
feesandexpenses shall be borne equally by the Company
and the Union.

The selection of the impartial physician shallbe in the
orderinwhich submitted by the B.C. Medical Association.
if for any reason all such physicians cannot or decline to
serve as the impartial physician, the Company and Union
shall request from the B.C. Medical Association such
additional lists as are necessary.

In view of this procedure for adjusting differences
under this section 16.6 itisunderstood that the provisions
of Article 14 of the collective Agreement shall not apply
to this Section 16.6. The reinstatement and back pay
provisions of Section 15.5 shall, however, apply.
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16.7 Working Alone:

Employeesoperating maghinery shall notbe required
to work alone in areas beyond the call or observation of
other persons employed by the Company.

16.8 Pay for Day of Injury - Subsequent Treatment:

An employee who suffers an occupational accident
during working hours and is sent home by the plant nurse
or doctor for the balance of the day shall be paid for all
of the hours such employee was scheduled to work that
day, including hours which rright have been in excess of
the regular eleven and one half-hour day. Payment shall
be made for all hours at the applicable straight-time or
overtime rate. When the ijured employee returns to
workand it1s medically detefmined by the Company that
subsequent treatment is required, and such treatment
takes place during employee’s regular shift, he shall
suffer no loss of pay.

16.9 Unsafe or Unhealthy Conditions:

It is the intent of the parties that no employee shallbe
required to work under conditions which are recognized
asunsafeorunhealthy, and that anemployee whobelieves
that he is being so required shall have the right to:

1. Fileagrievance in the First Stage of the grievance
procedure for preferred handling in such
procedure and arbitration: or

2. Notify his supervisor of such condition, which
the supervisor shall investigate immediately. if
the existence of such unsafe or unhealthy
condition is disputed by the supervisor, a Union

-67 -



representative or his designee and the plant
manager or his designee shall be notified
immediately and they shall investigate the
condition and determine whether or not it is
unsafe or unhealthy if the issue is not resolved,
the employee shall have the right to present a
grievance i the Second Stage of grievance
procedure. Health and Saféty grievancesshailbe
handled as expeditiously as possible

16.10 Accident Control Reports:

The Health and Safety Committee will be furnished
acopy of the Company's accident control report in order
to assist in meeting the objectives and obligations of the
parties as intended in this Health and Safety Program.

16.11 Safety Inspection:

During an inspection made by a provincial official,
the representative authorized by the employees shall not
suffer loss of pay for time spenton the inspection during
his regular scheduled shift.

16.12 Solvent Labelling:

Chemicals, solvents, or compounds which are
generally known to pose a potential hazard to safety or
health will be properly labelled where stored.

16.13 Toxic Exposures:

When an employee is temporarily reassigned to
another department, or to anotherjob classification in a
different area in the same department as a result of the
medical department's determination thathis exposure to
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a toxic substance calls for such temporary reassignment,
he shall receive, forhours worked, his regular rate of pay,
or the pay of thejob classification orjob classifications
to which he is assigned, whichever is higher, for a period
of thirty (30) days following reassignment, or upon his
return to his former department, whichever is sooner.
The local parties may mutually agree to extension of the
rate retention period.

16.14 Process Hazards:

To provide a safe and healthy work environment for
the Company's employees,,the following procedure is
established.

Whenever the Local Union co-chairman of the Health
and Safety Committee, alleges the possibility of a
significant health or safety hazard with respect to a
particular process, the shall, to the extentreasonable and
practicable, furnish to the Local Union co-chairman
investigative results which are consistent with good
industrial hygiene practices. Such investigation results
where applicable will include:

(a) A written description of the process, including
standard operating procedures for affected
employees, safety and health precautions, and
maintenance procedures.

(b) A list of all materials used in the process by
chemical names including approximate
percentages of the ingredients.

{¢) Theresultsofalltoxicologicalorepidemiological
investigations relating to the process in question
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(h)

in the Company’s possession, whether or not the
investigations were originally undertaken by the
Company

The results of air sampling undertaken by the
Company, or in the Company’s possession, for
materials used in or generated by the process
The results shall include dates, times, calculated
or measured concentrations, sampling
calibrations, and analytical protocols.

The results of all sound levels, radiation, or heat
stresssurveys, wheretheseare the hazardsalleged.
The results shall include dates, times, calculated
or measured concenirations; sampling
calibrations, and analytical protocols.

A description of all industrial hygiene controls,
including types of control, test results and
maintenance  procedures;  equipment
specifications, exhaust volume for local exhaust
hoods; W.C B. certification numbers where
appropriate, and description of respiration
program, if used

Any reports in the Company’s possession on
health or safety hazards associated with the
process, including those prepared by government
agencies, insurance carriers, consultants and the
Company itself.

Atany employee’s written request, the Company
will advise any physician in its employ to make
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available that employee’s medical records to a
physician designated by the employee.

This procedure is intended to apply only in those
cases where the requesting party has a good faith belief
that a hazard may exist. Requests for information
concerning safety and health matters will be provided,
whenever possible, at the local level.

In the event that arequest or a problem relating to the
subject covered by the Collective Agreement cannot be
resolved through discussion at the local plant level, a
grievance at the Second Stage may be initiated by the
Local Union. It is understood, however, that such a
grievance cannot be processed to arbitration without first
being referred to the Company's Director, Labour
Relations and the Union Staff Representative, who will
then meet in an effort to resolve the disagreement before
the grievance is processed to the arbitration step of the
grievance procedure.

ARTICLE 17 - BULLETIN BOARDS

17.1 Purpose:

The Company shall provide and install for the Union,
bulletin boards in agreed upon places in the plant, for the
purpose of posting Union notices, copies of this
Agreement and official papers. All such matters mustbe
posted only upon authority of officially designated
representatives of the Union.
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ARTICLE 18 - EFFECT OF LEGISLATION

18.1 Legislated Changes:

Should federal or provincial laws compel the
cancellation or modification of any provision of this
Agreement with respect to its application at any time
during the term of this Agreement, it is agreed that such
provisionshallthereuponbe inoperativeandthe Company
and the Union will, within ten (10) days thereafter, meet
for the purpose of negotiating changes made necessary
by applicable federal or provincial laws.

Should any provision in this Agreement require
cancellation or modification as provided by the above it
is understood that no other provision of this Agreement
shall be invalidated thereby

ARTICLE 19 - TRAINING

19.1 Purpose:

The Company and the Union recognize the need for
the development and training of qualified employees to
fulfill the Company’s production andmaintenance needs
required to maintain the efficiency of operations, quality,
and service, in order to improve and maintain our
competitive position in the container industry.

19.2 Selection Criteria - M/O Trainees:

(a) Applicants for Mechanical Operator Training
Programs will be selected on the basis of seniority,
provided the senior employee has the requisite
ability and physical fitnessrequired in the job.
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Each applicant must successfully pass a Company
mechanical aptitude test in order to enter the 5,000 hour
Training Program.

The following rules and agministrative practices will

apply:
For Those Who Enter The
Program After 12/01/88

Training Period
a) Effective December 1/91

start 17.13

After 1,000 hours 17.82

After 5,000 hours 18.43
b) Effective November 29/92

Start 17.28

After 1,000 hours 17.97

After 5,000 hours 18.58
¢) Effective November 28/93

Start 1741

After 1,000 hours 18.10

After 3,000 hours 18.71

The above rates are subject to the addition of the
"add-ons" specified in Sections 7.1(d).

The parties recognize that changes to the training
systemmay arise thatrequire the parties to either: modify
the hours specified above; or to address the continued
appropriateness of rate progression tied solely to hours.
The parties agree to jointly review and agree upon any
such modifications required.
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(b) Traineesmaynotbe advanced to thenexttraining
rate increment until they have successfully
completed all of the prescribed training
requirements and hours.

(¢) Recordswill bemaintainedindicating thetrainee’s
hours of work and progress.

19.3 Training Probationary Period:

Employees who enter the Traijing Program will be
required to serve a probationary period of 1,000 hours.
During this period, either the Company or the employee
may cancel the employee’s participation in the Training
Program

If anemployee’s participation inthe Training Program
is cancelled during the first 1,000 hours, the employee
shall be reassigned to the job he/¢he held immediately
preceding assignment to the Training Program, provided
the employee has more seniority than the incumbent on
suchjob.

After the first 1,000 hours, the Training Program for
anemployeemay be cancelled for just cause, such as lack
of interest on the part of the employee, inability to
competently learn the trade or skill, etc Ary such
cancellation after the first 1,000 hours (probationary
period) will be subject to review under the Grievance
Procedure, except cancellation where Management
determines the need no longer exists for such training

19.4 Joint Training Committee!

A Joint Training Committee shall be established
composed of not more than three representatives of local

-74 -



Management and three members of the Local Union.
Union members of the Conimittee shall be selected by
the Local Union President. One or more of said members
shall be from the trade, craftor skilled classifications in
the plant with no more than;one member from any one
classification. Training activities are a joint Union-
Company effort and. therefore, neither Grievance
Committeemen nor Stewards shall serve on the Joint
Training Committee in addition to their other
responsibilities.

This Committee will actiin an advisory capacity and
will meet monthly to:

1. Review progress of trainees.

2. Reviewandmake recommendations for adjusting
complaints from trainees regarding their training
programs.

3. Recommend changes in training schedules,
related instruction and other training activities
where necessary to meet the objectives of the
Committee.

4. Generally be of assistance and recommend
appropriate actionto insuresuccessof the training
programs.

5. Review applicants for trainee jobs.
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ARTICLE 20 - GROUP INSURANCE PLAN

20.1 Cost of Plan:

The Company will continue to pay the entire cost of
the Basic Group insurance Plan asdescribed in aseparate
booklet entitled “Group Insurance Plan.”

The Company will continue to pay the entire cost of
the Retired Group insurance Plan as described in a
separate booklet entitled “Group Insurance Plan.”

The responsibility of the Company to provide benefits
under this Agreement is limited to the benefits and
provisions of the above mentioned plans.

ARTICLE 21 - PENSION PLAN

21.1 Reference to Pian Text:

The Company and the Union have a non-contributory
Pension Plan for the benefit of the employees covered by
this Agreement, the provisions of which are covered by
aseparateagreementbetweentheparties entitled ”Pension
Plan” the provisions of which are i all respects controlling
asto pension matters. ThePensionPlan shallbe effective
concurrently with this Agreement.

ARTICLE 22 - SEVERANCE PAYMENTS

22.1 Permanent Closure:

If the Company shall decide to close completely and
permanently the plant covered by this Agreement, an
employee whosejob is discontinued, and who does not
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elect to go on lay-off status under Section 22.2, or
transfer to another plant of the Company, will, except as
provided in Section 224, receive a single severance
payment determined as follows:

Completed Years of
Service as of Last

Day Worked Amount of Severance Payment

2-14 $160.00 / year of service
15 $20000/ v v "

16 $215.00/ " " "

17 $22500/7 " " "

18 $240.00/ " " "

19 $250.007/ " " "
20+ $28500/ " " ¥

* to a maximum of $8,500 00

This single severance payment will be payable to an
eligible employee in a lump sum at the tune of his
termination in accordance with Section 22 2. The making
of this single severance payment due anemployee under
this Section shall terminate his status as an employee.

Payment of any amounts owing shall not pyramid
withorbe in additionto any legislated severance payment
requirements that may be due, or become due as a result
of future legislated changes.

22.2 Election:

Anemployeewnho iseligiblefor severancepay because
of the permanent closing of the plant may electto accept
severance pay or to be placed on or continue on, lay-off.
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An election to accept severance pay may be made at any
time up to 120 days after the date of the plant closing, or
the date of the employee’s lay-off, if later.

When Weekly Benefits are paid to an employee on
lay-off following the permanent closing of the plant and
prior to the payment of severance pay, such Weekly
Benefits shall be paid, and credit units shall be deducted
in accordance with the provisions of the S.U.B.
Agreement. Any employee who fails to elect to accept
severance pay prior to the expiration of the 120-day
period contemplated by this Section22.2 shall forfeit his
eligibility for severance pay.

22.3 Payment in the Event of Death:

If an employee whosejob is discontinued because of
the permanent closing of the plant shall die prior to the
expiration of the 120-day periodcontemplatedby Section
22.2, then the severance payment, if any, for which he
may have been eligible at the time of his death shall be
paid to his personal representative..

22.4 Impact of Pension Plan Provisions:

An employee whose job is digcontinued because of
the permanentclosing of the plant shall notbe eligiblefor
severance pay if (i) he is, or will within the 2 years next
followinghislastday workedbe, eligible for animmediate
unreduced pension under the Pension Plan, or (i1) within
the 2 years next following his last day worked but not
earlier than 120 days next following the date of plant
closing or next following his lastday worked, if later, he
will first become eligible under the Pension Plan for a
deferred vested retirement pehsion (upon making
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application therefor as specified in the Pension Plan). If
such anemployee dies without having retired, or without
having commenced receipt of his deferred vested
retirement benefits, as the case may be, then there shall
be paid to his personal repregentative an amount equal to
(1) the amount of the severance payment he could have
elected to receive but for the next preceding sentence less
(i1) the aggregate of all Supplemental Unemployment
Benefit payments received by him following the date of
plant closing.

ARTICLE 23 - JURY OR WITNESS
SERVICE

23.1 Purpose:

The Company will pay an employee who is called for
jury service or who has been subpoenaed as a witness in
a court of law or who has been subpoenaed to appear
before agovernmental agen¢y in amatter asto which the
Company has no detrimental interest for each day of
such service, his regular straight time hourly rate for the
number of hours he normally works on his regular shift,
but not more than eleven and one-haif. The employee
will present proof of service. Allowance forsuch service
will be computed in the same way as Holiday allowance
is computed in Section 10.3 of this Agreement.

This Sectionwill notapply where anemployee voluntarily
seeks such service.
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23.2 Impact on Hours Accumulated
Towards Overtime:

Any day on which an employee is called to be in
attendance on jury service shall be treated & a day on
which eleven and one-half hours were worked for the
purposes of determining whether overtime is due under
Article 8 for hours worked subsequent to the completion
of the period of his jury service.

23.3 Impact on Holiday Allowance:

When an employee 1s called forjury service or as a
witness on a Holiday as defined in this Agreement, the
employee shall be paid his Holiday pay in addition to the
payment he receives for jury service or as a witness.

ARTICLE 24 - BEREAVEMENT LEAVE

24.1 Purpose:

The purposeof this Bereavement Leave is to reimburse
active employees for wage loss i the event of death in
the immediate family. An employee will be reimbursed
(subject to Section 24.2 below) for a period of three (3)
consecutive days on which the employee would have
otherwise worked.

24.2 Payment:

Such reimbursement will be paid at the employee’s
regular straighttimerate for aperiod notto exceedeleven
and one-haif hours per day and limited to absences
occurring when he otherwise would have worked. The
straight time rate shall be computed on the basis of the
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employee's average straight lime hourly earnings for the
hours actually worked during the week next preceding
the week in which the absence commencesor, if no work
was performed during such preceding week, then during
the most recent preceding week in which work was
performed. Anemployee will not receive Bereavement
Leave pay when it duplicates pay received for time not
worked for any other reason.

In the event of death in the immediate family and all
or part of the bereavement leave is taken during the
employee's vacation, the three or less successive days
the employee would have otherwise been on vacation
shall be deemed bereavement leave day(s) and the
employee shall receive pay in lieu of vacation for such
days he would have otherwise been on vacation.

24.3 Immediate Family Defined:

Immediate family, €orthe purpose of this section, is
defined asemployee's legal spouse, mother, father, step-
mother, step-father, mother-in-law, father-in-law,
children,step-children,brother, half-brother, step-brother,
sister, half-sister, step-sister. son-in-law, daughter-in-
law, grandparents, and grandchildren.

24.4 Attendance at Funeral Required:

It is understood that an employee must attend the
funeral or service to be eligible for the wage loss
reimbursement outlined in this Article.
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ARTICLE 25 - GENERAL

25.1 Purpose:
The following form part of this Collective Agreement:

(a) Pension Plan
(b) Group Insurance Plan
(¢) S.U.B.Plan

(d) Attached letters, including that headed “Inter-
Plant Transfers” (IPJO).

252 Company Service:

Within thirty (30) days of the signing of this
Agreement, the Company agrees to provide the Union
with a list of all members in the bargaining unit. The list
will show the employees’ respective amounts of
accredited service as of June 30, 1981. It is recognized
that service accumulated after June 30, 1981 shall be
continuous service as contemplated by Section 24.6
through 24.12 of the 1981-1984 Agreement. The
employee’s previously accumulated accredited and
subsequent continuous service will be the employee’s
service for vacation, pension, S.U.B. Plan and Group
Insurance benefits purposes.

25.3 Employee Assistance Program:
The Company and the Union will cooperate in the
administration of the joint Employee AssistanceProgram.

25.4 Residual Rights.
The parties recognize that if there are some current or
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former employees who may have residual rights and
benefits accumulated while employed by the Company
atfacilities which areno longerin operation, the Company
and the Union acknowledge that notwithstanding the
provisions of Section 3.1, such employees are still
represented by the Union with respect to any benefit they
may have accrued under previous Agreements or for
which they may have become eligible under the 1981 or
subsequent Agreements.

25.5 Continuous Operating Schedules:

The parties hereby agree that they will mutually
cooperate to seek exemptions or waivers, if and where
necessary, from any governmental laws, rules and/or
regulations which limit the application of Schedules
pursuant to Continuous Operations Schedules.

25.6 Employee Incapacitation:

In the case of employees who are partially
incapacitated dueto illness. accidentor age, the Company
will make every attempt to provide employment for
affected employees as long as they have the ability and
physical fitness to perform a job in the rate structure. In
the event that such placement will adversely affect the
seniority of any other employee, this matter will be
discussed between the Company and the Union before
assignment to such work is made.

25.7 New Employee Orientation:

The parties recognize the mutual desirability of
establishing a coordinated program of orientation for
new employees in the course of pre-employment
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processing.

The Union will be provided with a period of not less
than two hours for purposes of participating in a general
orientation of new employees. The contentand timing of
the Union portion of the agenda will be coordinated with
the portion developed and presented by the Company.
All material, papers, texts, visual aids and other
educational informational aids for the Union orientation
program will be furnished by the Union at its own
expense.

25.8 Savings Plan

The Company will arrange a direct deposit to the
VanCity Credit Union, on behalf of those employees
who choose to participate in the Steelworkers District 3
Savings Plan.

The Company's cooperation in this Plan is limited to
the deposit as described in the preceeding paragraph.

Participating employees will advise the Company of
their Transit and Account Numbers.

25.9 Humanity Fund

The Company agrees to deduct the amount of forty
cents($.40) per week from the wages of all employees in
the bargaining unit and to pay such amounts deducted to
the Union's Humanity Fund, monthly.

An employee may discontinue his participation by
notifying the Company in writing.

25.10 Pay for Meetings
The Company will pay members of the Health and
Safety and Training Committees to attend meetings
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I
scheduled by the Company Additionally, Local Union
representatives in attendance at Company scheduled
Labour/ Management meetings or other specially
Company convened meetings will also be paid Payment
will be at straight time and for hours spent in actual
meetings with the Company

ARTICLE26-TERM OF THIS AGREEMENT

26.1 Term:

This Agreement shall be for the period from and
including December 1, 1991 to and including December
3. 1994, and from year to year thereafter subject to the
right of either Party to the Agreement within four (4)
months immediately preceding the expiry of this
Agreement, which is December 3, 1994, or immediately
preceding thelastday of November in any year thereafter.
by written notice to require the other Party to the
Agreement to commence collective bargaining

26.2 Continuanceof Terms:

Should either Party give written notice to the other
Party pursuant hereto, this Agreement shall thereafter
continuein full forceandeffectuntil the Union shall give
natice of strike or the Company shall give notice of lock-
outor the Parties shall conclude arenewal or revision of
this Agreementor anew Collective Agreementwhichever
shall first occur.
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26.3 Exclusions:
The operation of Section 66(2) of the Labour Code of
British Columbia is hereby excluded.

26.4 Group Insurance Plan Continuance Provisions:

Notwithstanding any other provisions of this
Agreement, Article 20, Group Insurance Plan, shall
remain in effect until and including January 31, 1995,
exceptfor Weekly Sickness and Accident Benefits which
coverage shall expire on December 3, 1994.
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IX WITNESE wEREO}' Lhe parties have executed this hpreement this

cay September 159

UNITED STEELWORKERS OF AMERICA

Lt Gl o
éﬁ(?/lC

,/'/

EJ
q;cl
M s

BALL PACKAGIRG PRODUCTS
CANADA INC.
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SCHEDULE “A”

CONTINUOUS OPERATIONS

“4.4” SHIFT SCHEDULE

Week
1 w
2 0O
3 O
4 0
5 0
6 W
7 W
8 'Y
NOTE:

w

¥F £ 0 O O O =

W

T O 0 0O O = =%

W

o 0O 0 0 = %2 =

© © 0 £ ¥ ¥ ¥ 0O

“W denotes work day
“O’ denotes off day

Sun Mon Tue Wed Thu Fn

O 0O T £ ¥ 2 0 0

C £ £ 5 =

Sat

O

Saturdays and Sundays areconsidered asregular working
days under the continuous operations schedule and as
such are payable at regular rate of pay.
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Peckaging Products Cansda. Inc.
*700 #€ Rowg Actmong Bk Conow (anace vEV TW2 1604 TTI 260 Fan e 806270107

August 1, 1991,

Mr, Gerry Edwards,
Area Supervisor,
United Steelwork
District 2,

# 101-7820 Edmonds Street,
Hurnaby. B.C.

V3N 188

re of America

Dear Gerry,

REs LETTER OF UNDERSTANDING % 1-3)
INTER~PLANT TRANSFEFS

Netwithstancding the absence :n this Agreement of 1.F.J.0,
lanousge #s that languace appeared in the I19E1-i%64 “Eamis”
Agreement, {for the duration of this Agreement, emplcvees mav seel
to 311 P&M jobs at other Canadian U.S.W.A. representec clants &t
provided by pages 134 throwoh 143 ¢f the previously menticnec
"Pasic”® Apresment.

Yours very truly,

g
Directr, Labour Pelaticons
Ball Fackaging Products Canaga inc,
CONF IRMED:
bl

£

Hr. Geery Edwarcs,
Ares Superviscr.
Unitec Steelworrers of
America,



Produets Canada. (ne.

Pocikaging
700 ¢ Roso Renmone Brish Consmina Canaoe VEY 1W3 16041273 2621 Fan e 1604 170 3171

Auaust 1, 1931,

tr, Gerry Edwards.

Areas SUpervisor,

Uniteg Steslworiers of America
District 2,

% 101-7820 Edmonds Street,
Burnaby, B.C.

V3N 1BE

Dear Gerry,

PEI LETTER OF UNDERSTANDING % >-21
BACK PAY SETTLEMENTS

This 1s to confirm our understanding that there shall bpe no
deduction from back pay awsras or settiements under grievance,
suspension/discharce and arbitration provisions for governmental
assistance, welfare or private charaty received tv an affected
employee. Where s practice hag been established not to ceguct
Unemplovment lnsurance for back ndy swarcs or settlement, 1t shall
remein 1n effect,

Yours very truly,

lations
Rall Fackaping Frogucts Canaca Inc.

CONFIPMED: _
ra T Clarmats
Mr, serrv Edwards,
Ares Suoervisor,
United Steelworiers of
America,
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Packeging Products Cansda. Inc.
“?0C 88 Fioeg Rctmong Bras™ Coumba Lanace VEV 1W3 (604 [™2.067) Fan N 806 770 2

Avoust 1,

1991,

Mr. Gerry Edvards.
Ares Supervisor,

Unites St
District 2
* 101-7820
Burnaby, B
V3N 1FB

Dear Gerry

lworkers of America

'
Edmonds Street,
.C.

RE; LETTER OF UNDERSTANDING @ 2-%1
SUPPLEMENTARY UNEMPLOYMENT RENEF (TS FLAN

The undersigned agree to the following in connestion vith the
Supplementary Unemployment Benefits Flan (E.U.E, Flan:

1.

Yours very

'

The guaranteed S,U,B. Benefit coverage for emnlcvees with
10 or more years of service 1s 104 wveeks. An aoditions
156 wveeks ©of coverace is to be 4available - provided
funding sxists in the Plan for these agciticnal veers
The parties apree to finalise efforts tc “Canacianize”
the S,U.R. plan languag This rewrating =1 the Flan s
not 1ntended to detre or increase the S,U.E. B its
which are provided for employees.

truly,

Ball Fackaginp Products Canaca Inc.

CONFIFMED)
e -~

Mr, Gerry Eowarcs,
Ares Supervisor,
Unyted Steelworiers of
Amer 1ca.



Packaging Products Censsa. Inc. e
“+0¢ #t Bloat Fuctmone Bikan Coumba Cansos vV TW2 1604 3732671 Fir he (604 9202

Aupust 11, 1991,

My, Garry Edwarcs,

Ar Supervisor,

Uniteg Strelworkers of America
District 3,

® 10)1-7820 Edmonds Street,
Burnaby, B.C.

V3N 1P

Dear Gerry,
Y

PEt LETTER OF UNDEFSTANDING # 4-¥1
RULE DF 70/75

Thie will confirm the understanding reached at  our 1991
nepotiations that attempts are to be mace to incorparate the 1ntent
ot the previous Letter of lUnggrstanging W23 from the 1985-:968
Collective Apreement, intc the Pensjon Plan text,

Should this Pot prove 'easible or workable, the intent of ihe
aforementiocned previcus Letter of h!!l stanging & ¥ s to be
deened incorporated into this Lgtter of Understanding ® 4.

Vours very truly,

CONF 1 FMED:

Mr. verry Egwarcs,
Area Supervisar,
United Steelvoriers o
amer 3C8.



Packaging Producis Canads. inc.
0L 18 RoaC Ricrwnonc Einar COUmow Cangds vE 9T Bl 170

BT far e € DT

August 1, 1%,

My, rry Edwaros,

Ares Supervisor,

Uniteg Steelwcriers ~f Americs
Cistraict 3.

® 1031-7B20 Edmoncs Street,
Burnaby, B.C.

V3N 1BB

Dear serry,

PE: LETTEF OF UNDEFSTANDING # €
EMPLOYEE 4BESISTANCE FFOGFAM

There are currently tuo referval reoresentstives wn: sre memtes
of Local 2821,

1t 13 soreed that twc acditicnal referral representatives wvill te
apprinted/elected by the Local Union.

Since the Union assumed financial respensitility “ur tne trairino
¢f the initial tws referral representatives, the jompany acrees o
pay for the training of the agdit1onsl twe recresentitives.  Suin
training costs will be limiteéd to twa I cAvE Etrsagnt time Cav
per member.

Should there be turnover air rral representatives, ‘uture
training costs for their replacementy will be divne soudily by the
Cempany and the Union,

Yours very truly.

172" ,o...J
Rty

Directdr, Latour Felaticns
Eal]l Facrsoing Fragucts Canaos Inc.

TONFIFMED:

e
P2 iR I L
Mr. Servv Ecvarcs,
Area Supevviser,
Steplwiviers ot




Packaging Provucts Canssa. inc.
v00 #E Roao Fichmonc Brasr. Cowmod Canaos vEy 1WE 604 I3 TEIT farte 604 17T

121,

August

Mr. Gerry Edwvards,
Area Supervisor,
United Steelwor!
Cistract 3,

# 101-7820 Edmoncs EStreet,
Burnsby, B.C.

2N BB

s of Ameraca

Dear ierry,

FE: LETTEF OF UNDEFETANDING ¥ &-
FAYPOLL EFFOFS

This will confirm that during our 1271 Neootist:ons 13 w&s aareed
that where payroll Brrarg occur, Wwhith weuiC Tesult :n an emp;nvee
teing short paid by six 1€) noyrs or more, tne emciivee vl
receive a manual agoustment,

ery truly,

Puer aj\_e.—c_%—-_/
a, ymong Lome

Direor, Labour Felations
Ball Factaging Frogucts Canace Ind.

LONFIEMED:

Mr. Gerrv Edwercs,
Ares Supervisor,
uniteo Stee) tere
ameraza.
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Procucts Canade. Inc.
00 A€ Roac Riztvoons Eeir Sowmoa Lansot vEs W3 604 T

hugust 20, 1991

Gerry Edwarns,

Azes Superviscy, United sSteejwecrxers ¢t America
District 2

?10)-7820 Eomcncs Street,

Burnaby, B.U.

by 1)

vear Gerrv,

RE: LETTER OF UNDERSTANDING # 7-€1
PROCEDURE TU EE FULLUWED IN THE EVENYT OF THE DLISCUNTINUANCE
OF A TECHRULOGY, UK. THE PERMANENT DISCUNTINUARCE CF PARY
OF A TECHNULUUY DUE TU TECHNOLOGICAL CRANGE.

The followina emplovees entered Training iroarammes pricr *¢
more zenicr empicvees enterina Trainine Procrammes in other
technclocies. in the event cf the ciscontinuance ct the names
emplovee's Trespective ‘technolocies. or, The permanent
dlacontinuance ot part of the technoioocy, due to technoicocica.
chanae, thev will be retplned in & Mechanical uperater Irs.nee
position provided:

8} There are Trajnees in other TechNCiO0ies Who enterec "reir
own Training Proarampe after the ramec emzicvees.

5) The named emplovees had hot Dreviousiv "Yioneo urr” zom
a ditferent techncliowy., in whiCh case he wouid not ce
eliaible to zeturn tp that tecnnojoav.

0. ULoriand Press
G, bavie welped
D. matonevich rress
B, Rizzuto vk L
B, Revncics wod |l
C. staimsn us
T. wassenaar [T
1. Standring [ )
M. Rosner rreas
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Additionallv, untii Decemper I, l$3y: a mechanit uperatcr
Trajnee can bump a oualified RechaniC UDeratc: 1n ANCTrer
techncloav, orovided:

a1 There i3 a discontlnvance ¢f ihe Trainee’s tecnno,oav c3
a4 permanent discontinuUANCe Of DArt of his te€nnciogy cue to
techncloeical enance, and

b} The Traines has oreater senjoritv than the Fechar:c
Operater beine bumped and

€} The Trainee commenced his TIeinine Procramme prior to ihe
date the mechsnic userator belng bumped commenced his Training
Proczamee.

Yours very trulvy,

A, Rlionﬂ Lomas,

Ditector, Labour Relations.





