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AGREEMENT 

THIS AGREEMENT HAS BEEN MADE AND 
ENTERED 

INTO BY AND BETWEEN 

BALL PACKAGING PRODUCTS CANADA, INC. 
(Richmond Plant) 

and 

THE UNITED STEELWORKERS OF AMERICA 
LOCAL 2952 

herein referred to  as “the Union” 

This Agreement covers those employees of the Company as defined in 
Article 3 of this Agreement represented by the United Steelworkers of 
America. 

This Agreement shall be dated and effective December 3,2000. 



ARTICLE 1 - PURPOSE AND INTENT 

1.1 Purpose: 
It is the intent and purpose of the parties hereto that this 

Agreement will promote and improve industrial and economic 
relationships between the employees and the Coinpany and to set forth 
herein the basic Agreement covering rates of pay, hours of work, and 
conditions of employment to be observed between the parties hereto. 

1.2 Geiider Clarification: 

shall be iiiterpreted as “employee”. 
Wherever the terin “he” or ‘‘she” appears in this Agreeinent il 

ARTICLE 2 - RESPONSIBILITIES 
OF THE PARTIES 

2.1 Recogiiitioii of Rights: 
Each of the parties hereto acknowledges the rigliis and 

responsibilities of the other party and agrees to discharge its 
responsibilities under this Agreement. 

2.2 No StrikedLockouts: 
In addition to the responsibilities that may be provided 

elsewhere in this Agreement, the following shall be observed: 
There shall be no Union activity on Coinpany time which will 

interfere with or impede production. There shall be no strikes, work 
stoppages or interruption or impeding of work. No officer or 
representative of the Union shall authorize, instigate, aid or condone 
any such activities. No employee shall participate in any such activities. 

There shall be no lockouts by the Coinpany. 

2.3 No Discrimiiiatioii: 
There shall be 110 discrimination against any employee because 

of race, creed, colour, sex, age, national origin, Union ineinbersliip or 
Union activity. 

It is the policy of the Company and the Union not to 
discriminate against any employee who may be disabled. 

2.4 Employment Equity: 
The Company and the Union agree that employment equity is 

a desirable objective. Accordingly, it is agreed that hiring for 
bargaining unit positions will be conducted on a gender neutral basis, 
subject only to the availability of applicants with the skills to do the job. 

2.5 Sexual Harassment: 
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The Company and the Union recognize the right of an 
employee to work in an environment free from sexual harassment. 
Sexual harassment of another employee is defined as: . 

making unwelcome advances or 
requests for sexual favours or 
other verbal or physical conduct of a sexual nature. 

Allegations of sexual harassment must be reported immediately to the 
employee’s immediate supervisor or to the Human Resources Manager. 

The Human Resources Manager and the highest elected Union 
representative within the bargaining unit at the Richmond Plant, or their 
named designate, who will retain this responsibility for the duration of 
this Agreement, will investigate allegations of sexual harassment in an 
objective, humane, timely and confidential manner. 

Any employee found to have sexually harassed another 
employee will be subject to discipline up to and including discharge. 

Where investigation reveals that an allegation of sexual 
harassment is false, the employee making the accusation will be subject 
to disciplinary action up to and including discharge. 

ARTICLE 3 - BARGAINING 
AGENCY AND RECOGNITION 

3.1 Bargaining Agent Recognition: 
The Company recognizes the Union as the sole and exclusive 

bargaining agency for its employees, as described in the current 
Certification issued by the British Columbia Department of Labour, for 
the purpose of collective bargaining with respect to rates of pay, hours 
of employment and other conditions of employment. 

3.2 Definition of Employee: 
The term “employee” as used in and for the purpose of this 

Agreement shall include those employees of the Company at and from 
the Company’s present or relocated premises for which the Union is 
certified, except those employees excluded by the Industrial Relations 
Act of British Columbia. 
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3.3 Bargaining Unit Work: 
Persons whose regular jobs are not in the bargaining unit will 

not work on any job for which rates are established by this Agreement, 
except for purposes of instruction, experiinenting, inailageinerit training 
(in which case such trainees dial1 not displace or replace any employee 
in any classification), work of an incidental naturq(e.g. clearing minor 
jams, stopping equipinent, safety) or in emergencies when regular 
employees are not available. 

Grievances arising over an alleged violation of this clause 
must be filed within eight (8) calendar days of the date on which the 
occurrence becaine known. Such grievances will be heard initially in 
the Second Stage of the Grievance Procedure. In the event work is 
performed in violatiori of this section by supervisory or Maiiageinent 
personnel or by persons wliose regular jobs are riot in the bargaining 
unit when directed by supervisory or Manageinent personnel to perforin 
such work, a inonctary penalty shall be paid to the Local Union Unit. In 
no event shall the penalty be less than four (4) hours pay. 

3.4 Contracting Out: 
1) The Company will not contract out work which is norrnally 
performed by employees at the particular location when there is 
appropriate equipment, skills, necessary time and qualified einployecs 
to perform such work. Before the Company decides to contract out 
work not prohibited by the preceding sentence the Union President or 
his designee will be notified as soon in advance as is practicable as to 
the nature of the work and the reasons for contracting out such work. 
Local Management will give due consideration to the suggestions of the 
Local Union before making its final decision as to whether or not such 
work will be contracted out. 

2) A Contracting Out Committee composed of three Company 
and three Un.ion representatives shall meet on an as needed basis to 
discuss any concerns arising out of issues respecting Articles 3.3 and 
3 -4. 

In particular this Coininittee will address: 
(a) proposed contracting out by the Coinpaiiy. 
(b) suggestions from the Union concerning having such work 

done by employees. 
(c) the dates that contractors are expected to cornnience a 

particular project and an estimated completion date. 
(d) any concerns about safe work practices by contractors’ 

einployees. 
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The Company will post a list describing which contractors are 
on the premises and what projects they are performing. 

Where circumstances dictate that appropriate prior notice or 
discussion cannot take place, the Company will immediately advise an 
on-shift representative of the Union (as designated by the Union). 

3.5 Skilled Can Maker: 
The Company, without limiting the Compmy’s rights under 

Section 3.3, may assign “Skilled Can Makers” for the purpose of 
instruction as to the maintenance and improvement of production and 
quality. Such employee, may as required, in connection therewith, 
perform work for which rates are established by the Agreement; but he 
shall not thereby displace any employee in the bargaining unit nor 
because of his performance of work cause any reduction in the work 
time which would otherwise be available for employees. 

It is understood that the Skilled Can Maker will not be utilized 
for such purposes as absentee replacement, vacation replacement, relief 
periods, etc. 

ARTICLE 4 - MANAGEMENT 

4.1 Management Rights: 
The management of its plant and the direction of the working 

force is vested exclusively in the Company, and indicates but is not 
limited to, the right to hire;to promote and demote, to transfer; to 
discipline or discharge for proper cause and to relieve employees from 
duty because of lack of work or for other legitimate reasons. 

The Company, in exercising its rights, will observe the 
provisions of this Agreement. 

ARTICLE 5 - UNION MEMBERSHIP 
AND SERVICE CHARGES 

5.1 General: 

the employees as defined in Article 3. 
The provisions of this Article shall be effective with respect to 

5.2 Membership: 
All employees covered by this Agreement who are members of 

the Union in good standing on the effective date of this Agreement shall 
maintain their membership in good standing for the duration of this 
Agreement. All employees who are not members of the Union in good 
standing and all employees hired on or after the effective date of this 
Agreement shall become members of the Union on the effective date of 
this Agreement or date of employment, whichever is the later, and 
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thereafter shall maintain Union membership in good standing for the 
duration of this Agreement. For the purpose of this Agreement, the term 
“good standing” is defined to refer only and be limited to the payment 
of Union membership dues and initiation fees. 

For the purposes of this Section, ün einployee shall not be 
deemed to have lost his membership in the Union in good sianding until 
the International Treasurer of the Unioii shall have determined that the 
membership of such employee in the Union is not in good standing and 
shall have given the Company a notice in writing of that fact. 

5.3 Copy of Agreemeiit: 
In order to promote harinonious relations between the parties, 

the Company shall givc ail new employees a copy of this Agreement 
and shall make available to them application cards, furnished by the 
Union, for membership in the Union and for authorization of dues 
check-off. The Company shall furnish the Local Union financial 
secretary each inonth with a list of all employees hired or recalled 
within the preceding 30 days. 

5.4 Deductions: 
Union members are to supplied with Union deductioii totals 

for income tax purposes. The Coinpany agrees to show on employees’ 
“T4” slips the total Union deductions for tlie previous taxation year. 

ARTICLE 6 - CHECK-OFF 

6.1 Deductions: 
Upon receipt of voiuiitary authorization in  writing by an 

einployee covered by this Agreement, the Coinpany will make 
deductions from the employees’ wages for Union initiation fees, 
monthly membership dues, and assessments. These deductions will be 
in amounts designated to the Company in writing by the International 
Treasurer of the Union in accordance with the Constitution of the 
International Union. 

6.2 Form: 

the foregoing Section 6.1 shall be in the form provided by the Union. 
The authorization for the deductions made in accordance with 

6.3 Dates of Deductions: 
The Coinpany will deduct the foregoing authorized amounts 

on a weekly basis. When an employee quits, is discharged or is laid off, 
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any of the foregoing amounts due for either the preceding or current 
month will be deducted from the last pay payable, 

6.4 Company Saved Harmless: 
The Union shall indemnify and save the Company harmIess 

against any and all claims, demands, suits or other forms of liability that 
shall arise out of or by reason of action taken or not taken by the 
Company in reliance upon signed authorization cards furnished to the 
Company by the Union or for the purpose of complying with any of the 
provisions of this Article and Article 5 .  
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ARTICLE 7 - WAGE SCHEDULE 
7.1 Classifications aiid Rates: 

(a) The job classifications and rates of pay are as follows: 

Group Classifications Current 

5 Tool&Die 
Rate 

MakerIMach i n ist $25.56 

Electronic Repairman $25.56 
Electrician 

Millwright 

4 Mechanic Operator 
Welded 

Mechanic Operator 
Presses 

Mechanic Operator 
Packaging 

Mechanic - Rebuild 

-Mechanic Operator 
Trainee i 1000 hrs. 

Meci-ianic Operator 
Trainee > I O00 hrs. 

3 Quality Assurance 
Analyst 

Quality Assurance 
Analyst - Trainee 
< 500 hrs. 

2 Industrial Truck 

1 Production Associate 
Operator 

$25.56 

$23.37 

$23.37 

$23.37 

$23.37 

$22.76 

$23.07 

$22.26 

$2 1.90 

$2 1.58 

$2 1 .O0 

Dec. 3 Dec. 2 Dec. 1 
~~~ 

$25.56 $25.82 $26.07 

$25.56 $25.82 $26.07 

$25.56 $25.82 $26.07 

$23.37 $23.60 $23.84 

$23.37 $23.60 $23.84 

$23.37 $23.60 $23.84 

$23.37 $23.60 $23.84 

$22.76 $22.99 $23.22 

$23.07 $23.30 $23.53 

$22.26 $22.48 $22.71 

$2 1.90 $22.12 $22.34 

$21.58 $21.80 $22.01 

$21.00 $21.21 $21.42 
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The rates reflect roll in advance and any cost of living adjustment up to 
and including December 2,2000. 

(b) The rates set forth in the preceding Wage Schedule may 
not be used in any way for the purpose of reducing the 
wage rate(s) presently received by an employee(s). 

(c) The rates for the classifications set forth in this 
Agreement, and for any subsequent mutually agreed upon 
additions thereto, are the agreed upon rates for those 
classifications and therefore no employee may perform 
work within the classifications for a rate other than the 
rate set forth in this Agreement subject only to the 
provisions of daily rate retention. 

(d) The above rates include Roll In Advance but are exclusive 
of any other Cost of Living Adjustments or Continuous 
Operating Premium as specified and defined in Sections 
7.2 and 8.2(b) respectively. 

7.2 Cost of Living Allowance (COLA): 

DEC.3/00 YEAR 1 
“Cola Advance” 

(S.00) 

DEC. 2/01 Roll In + YEAR2 
($.O0 “Advance” “Cola Advance” 

Cola Difference”) 
+ Year 1 ($.OO) 

DEC. 1/02 

NOV. 30/03 

Roll In + YEAR3 
($.O0 “Advance Cola Advance 

“Cola Difference’’ 
+Year 2 ($.OO) 

Roll In 

+ Year 3 
($.O0 “Advance” 

“Cola Difference” 

7.2 Cost of Living Allowance (COLA): 

COLA. COLA Advances and Actual COLA Differences will be 
The wage rates specified in Section 7.1 are exclusive of any 
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“rolled-in” to the base rates only when and as specified elsewhere in  
Section 7.2. 

“Consuiner Price Iiidex” (CPI) is the CPI for Canada-all 
items (198 1= 100) published by Statistics Canada. 

“Coiisumer Price Index Base” (CP1 Base): is the CPI for the 
month of October 1991, (published in November 1991 .) 

“COLA Adjustment Formula”: COLA adjustments will be 
made which will reflect a one cent per hour iiicrease in COLA for each 
full . I2  rise in the CPI over the CPI Base (less all previous Advances 
and COLA roll-ins.) 

The first such Adjustment will occur on December 2,2001, the 
second on Deceinber 1, 2002, and the final Adjustment on November 
30,2003 

“COLA Advance” (Advaiice): Such advances are “Add-ons” 
and until such times as they are rolled-in will be used only in the 
calculation of pay for hours worked (including Overtime) and reporting 
Pay, 

Effective December 3, 2000, an Advance of $.O will be paid. 
This $0 will be rolled-in effective December 2, 2001, 

Effective Deceinber 2, 2001, a second advance, this tiine of 
$0 will be paid. This $0 will be rolled-in effective December I ,  2002. 

Effective Deceinber 1, 2001, a final advance of $0 will be 
paid. This $0 will be rolled-in effective November 30, 2003. 

“Actual COLA Differeiice”: (Difference). On December 2, 
2001 a calculation will be made which will determine any differeiicc 
between the Deceinber 3, 2000 Advance ($0) and the actual amount of 
COLA generated using the COLA Adjustinent Formula and CPI Base. 
If the Difference exceeds $0, such difference will be added lo, and 
rolled into, the base rates effective December 2,2001. 

On December I ,  2002, a calculation will be insde wliich will deterinine 
any Difference between the December 2, 200 1 Advance and the actual 
amount of COLA generated using the COLA Adjustment Formula and 
CPI Base. If the Difference exceeds $0 such Difference (less all 
previous Advances and COLA roll-ins) will be added to, and rolled 
into, the base rates effective December 1, 2002. 

On November 30, 2003, a calculation will be made which will 
determine any Difference between the December 1,  2002 Advance and 
the actual amount of COLA generated using the COLA Adjustment 
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Formula and CPI Base. If the difference exceeds $0, such Difference 
(less all previous Advances and COLA roll-ins) will be added to, and 
rolled into, the base rates effective November 30,2003. 

7.3 New or Changed Job Classification: 
If any new job classifications are established, or if there is a 

significant change in the job content of any job classification(s) set 
forth in this Wage Schedule, or if any job classification(s) have been 
overlooked in this Wage Schedule, the parties hereto are agreed to 
negotiate a rate for the job@) in question. 

If the parties are unable to reach agreement then the dispute 
will be settled through the Grievance and Arbitration procedures of this 
Agreement. 

7.4 Rate Retention - General Rule: 
The general rule governing administration of the wage 

structure established under this Agreement is that a job rate has been 
negotiated for each job, and an employee will receive the negotiated 
rate for a particular job during the time he works on that job. When an 
employee is assigned to a different job carrying a different rate, his pay 
will change accordingly. 

7.5 Rate Retention - Balance of Shift: 
The rate retention rule in this Section applies to all employees. 

It operates only during the shift in which a change in job assignment is 
made. 

When an employee’s job assignment is changed to a job 
carrying a higher rate than the work he has previously done that shift, 
he will get the higher rate as soon as he starts work on the higher paying 
job. 

When an employee’s job assignment is changed to a job 
carrying a lower rate than the work he has previously done that shift, he 
will keep the higher rate of the previous assignment for the rest of that 
shift, including overtime, starting the next shift he will be paid the rate 
of the job to which he is then assigned. 

When an employee’s job assignment is changed between 
shifts, there will be no retention of the rate paid for the job assignment 
of the previous shift, in this case the employee will be paid the regular 
rate of the job to which he is assigned at the start of the new shift. 

7.6 Rate Retention - Skilled Classifications: 
The rate retention rule in this Section applies only to 

employees who are classified in one of the following skilled 
classifications: 

Tool & Die Maker 

11 



Electronic Repairman 
Mechanic Operator - Welded 
Mechanic Operator - D&I 
Mechanic Operator - Presses 
Mechanic Operator I Packaging 
Mechanic Rebuild 
Quality Assurance Analyst 

After an employee has been classified in one of the jobs listed 
above and when work in his classification is not available so that he is 
assigned by the Company to a lower rated job, he will keep the rate of 
his classification provided he has worked at least 500 hours in that 
classification within the twelve months preceding the change in 
assignment. Thereafter, as long as he continues on the lower rated job, 
his work assignments will be reviewed four times a year (January 1, 
April 1, July 1, and October 1). When a qiiarterly review shows that an 
employee has worked at least 500 hours in his classification during the 
proceeding twelve months, he will continue to keep the rate of his 
classification until the next review. However, if a quarterly review 
shows that the einployee has not worked at least 500 hours in his 
classification in the preceding twelve months, he will then loose the rate 
of his previous classification and will thereafter receive the regular rate 
of the job lie is currently assigned. 

ARTICLE 8 - HOURS OF WORK AND OVERTIME 

8.1 Purpose of Article: 
This Article is intended to define the noriilal hours of work and 

shall not be construed as a guarantee of hours of work per day or per 
week, or days of work per week. 

8.2 Continuous Sciieduies: 
The standard plant hours of work will be established on the 

basis of a continuous operation. Each work week consists of seven (7) 
working days. There will be two (2) shifts per clay of twelve (12) hours 
each. 

a) Schedules - An employee will be scheduled to work either 
three (3) or four (4) shifts per calendar week. Normally, 
an employee will have four (4) days off following the 
completion of a four shift cycle of work. Such scheduling 
shall be carried out over a period of eight (8) consecutive 
weeks, in the manner set out in  Schedule “A”. 
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b) Continuous Operating Premium - Employees working 
the 12 hour continuous operating schedule will receive a 
continuous operating premium. The premium will be 6% 
of the hourly base rate and calculated on the number of 
hours worked (including reporting pay.) Only employees 
eligible for COP on their regular hours are eligible for 
COP on overtime hours in the same week, (unless it is a 
schedule change in the same week, then all overtime hours 
are included). 

8.3 Non-Continuous Schedule: 

4f3 Schedule - On the 4i3 schedule when an employee works on the 
day shift, Friday, Saturday, and Sunday will be normal days off. When 
an employee works the night shift, Thursday, Friday, Saturday, and 
Sunday will be the normal days off, Rotation between days and nights 
will occur each week. There will be two (2)  shifts per day of twelve 
(1 2 )  hours each, except Thursday. 

512 Schedule - The work week shall consist of seven 
consecutive days. The standard plant work week schedule shall consist 
of five consecutive work days commencing with the day shift on 
Monday. Saturday will be the seventh twenty-four hourwork day and 
Sunday the first twenty-four work day of the standard plant work week 

8.4 Meals and Rest Periods: 

Non-Continuous (4/3) Schedule. 

1. Meal Period - 

The following applies to both the Continuous Schedule and the 

414, 413: Employees will be scheduled a one-half hour unpaid 
meal period within each twelve (12) hour shift. Unless 
business commitments require otherwise, this unpaid meal 
period will be taken at a time between the fifth and seventh 
hours of the shift. 

512: Employees will be scheduled a one-half hour unpaid meal 
period within each eight (8) hour shift. Unless business 
commitments require otherwise, this unpaid meal period will 
be taken between the third and fifth hours of the shift. 

2. Rest Periods - 
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4/11., 413: Employees will be scheduled two (2) twenty (20) 
minute paid relief periods, one in thc first half and one in the 
second half of the employee’s shift. 

5i2: Employees will be scheduled two fifteen (15) minute paid 
relief periods, one in the first half and one in the second half of 
the employees shift. 

8.5. Overtime 

1. Casual Overtime: 
414, 4i3: An employee sliall receive compensation at one and 
one half tiines the regular rate for all work performed in  excess 
of eleven and one-half hours per day. 

512: An employee shall receive coinpensation at one and oiie- 
half times the regular rate for all work perforniecl in excess of 
eight hours per day. 

5/2: An employee will be paid two tiines the straight time 
hourly rate for all overtime hours in excess of four overtime 
hours within any twenty-four hour period. 

2. Overtime Premium - 
414, 413: Any hours worked on an employee’s scheduled day 
off shall be paid at one aiid one-half tiines the regular rate of 
the employee. 

512: An employee shall be paid and one-half times the rcguIar 
straight time hourly rate for all hours worked Saturday and two 
times the regular straight time hourly rate for all hours worked 
on Sunday. 
The language contained in the following, namely 8.53) 
Scheduling of Overtime, 8.54) Recall Overtiiiie, 8.6) 
Reporting Pay and 8.7) Back to Back Shifts shall apply to 
all employees regardless of their schedule. 

3. Scheduling of Overtime: 
(a) Scheduled overtime on days off will be recorded by the 

Company commencing January 1 st each year, starting 
with the senior employee in each classification and 
following a rotation system thereafter for the purpose of 
equalization. However, this does not obligate the 
Company to ensure a11 employees will work the saine 
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number of overtime hours. Employees who refuse or are 
unavailable to work scheduled overtime shall nonetheless 
have their overtime record charged with those hours they 
could have been scheduled. 

(b) Casual overtime prior to or at the end of a shift will be 
assigned to those employees who are working on the 
specific job or equipment involved in the operation 
requiring overtime. The Company will not be required to 
keep record of this overtime. 

(c) Local Management will give consideration to any I 

reasonable request of an employee to be excused from 
overtime work, but in any event will excuse an employee 
from overtime on occasions where the working of 
overtime would cause the employee hardship or serious 
inconvenience. 

(d) Without prejudice to the respective rights of parties as set 
out above, any discipline for failing to work the assigned 
overtime shall be preceded by notice to the employee and 
shall be made effective no earlier than five ( 5 )  working 
days after notice to the employee of such discipline. The 
employee may grieve the discipline before it is made 
effective and any such grievance shall serve to postpone 
the effective date of the discipline, if any, until the final 
resolution of the grievance. 

(e)  If the Company has missed an overtime assignment, the 
affected employee will be offered make up overtime the 
next time he/she is on that job when overtime is required. 
In the event no make up overtime is available during the 
ensuing 12 month period, he/she will be paid accordingly. 

4. Recall Overtime: 
(a) An employee who has already left the premises of the 

Company after completion of his scheduled shift and who 
is recalled for non-scheduled overtime work, without 36 
hours notice shall be paid double his regular straight time 
hourly rate for a minimum of two (2) hours. He shall be 
required to remain at work for thetwo (2) hours. 

Notwithstanding the above, the Company shall make a 
reasonable effort to fill crew shortages. 
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(b) If the majority of the recall overtiiiie hours are worked 
between 6 P.M. and 6 A.M. the night shift premium will 
be paid on all hours worked on that shift. When an 
employees recall hours are equally divided between two 
sliifts, the higher shift premium shall apply. 

(c) The opportunities to work recall overtime shall be offered 
to the senior employee working in tlie job classification. 

8.6 Reporting Pay: 
An employee who reports for work at the time directed, unless 
notified lo the contrary on the previous day or night, shall be paid, 
in the event no work is available, eleven and one-half hours report 
in pay at his regular straight time hourly rate; or if regularly 
scheduled on some shorter shift, report-in pay at his regular straight 
time hourly rate for the hours for which he is scheduled; provided, 
however, that this shall not apply to einployees absent on such 
previous day or night without giving notice to tlie persoiiiiel 
department, nor shall it apply in cases of shut-down necessitated by 
emergencies beyond the control of the Company. 

8,7 Back to Back Shifts - No employees will be allowed to work back 
to back sliifts except in cases of emergency. 

8.8 Transfers Between Any Schedules: 
The parties recognize that employees may be required to 

transfer between schedules for purposes of training, relicf, or 
“pennanent” transfer. The Company will not transfer any employee 
onto two (2) different schedules in one week. 

Enipioyee Requested Transfers - Einployees who request a 
change to a different schedule will not be entitled to overtime premium 
for the first cycle of transfer. 

Company initiated Transfers - Should the Coinpany initiate 
the transfer (including assigninents at other locations): 

Vacancies for a period of up to a full week/cycle will bc 
covered by promoting the senior employee in the plant, at the 
time the vacancy arises, and/or assigning overtime. For posted 
classifications, vacancies for a period exceeding a full 
week/cycle will be covered by promoting the senior employee. 
A transferring employee who works one or more schedules in 
a calendar week shall be paid at overtime rates for all hours 
worked on any day that would, except for the transfer, have 
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beena designated day off. The provisions of the schedule 
from which the employee is transferring shall govern in 
determining overtime eligibility. 

2. For employees on a “‘new’’ schedule the rules regarding 
transfer shall apply on return to the original schedule or any 
other schedule. Each time there is a transfer, the employee 
affected must review the impact on hisher vacation schedule. 
(Pay Group 2,3,4, & 5 ,  with their immediate supervisor, and 
Pay Group I with the Human Resources Department). 

When a plant or department schedule changes, the impact on 
an individual’s.vacation plans will be reviewed. Where it is 
established financial hardship (e .g .  plane or cruise tickets) will 
occur to an employee as a result of the schedule changes, the 
Company will cooperate with the employee to arrange an 
appropriate schedule. 
Employees will be required, in advance, to express their 
interest in changing schedules for VacatiordAbsenteeism 
Relief for periods of greater than one cycle. Employees 
wishing to change must give two weeks notice. 

For all schedules, preference will apply to preference of shift 
schedule, not preference of department. Transfers will take 
pace as vacancies arise. 

8.9 Changes in Starting Times: 
Any change in the presently established starting time of all 

plant or department work schedules shall be discussed by local 
Management and the Local Union as far in advance of such change as 
possible. 

The foregoing does not apply to changes in individual crew, or 
line schedules. The Union and the employees affected by such changes 
will be notified as far in advance as possible. 

The Company will not stagger shift starting times for the 
purpose of avoiding overtime in meeting variations in the volume of 
production requirements. This provision is not intended to, and shall 
not be construed as, preventing the Company from staggering shift 
starting times whenever the physical nature of the productive or 
maintenance processes requires work either before or after the regular 
shift starting times. 

8.10. Regular 5/2 Schedule: 
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It is understood that any references to payinents of elevcn and 
one-half hours for any benefits in this Collective Agreement shall not 
apply to those working the Regular 512 Schedule. 

8.11. Schedule Changes: 
Where productionioperating volumes so require, changes 

between the Continuous Schedule, Non-continuous (413) and Regular 
512 Schedule will be made. As inuch advance notice as possible will be 
given. 

8.12. Other Schedules: 
The Company and the Union inay, as a further alternative, 

introduce other work schedules which are mutually negotiated between 
the parties. 

ARTICLE 9 - SHIFT PREMIUMS 

9.1 First Shift: 
4/4 or 413: The first shift will be scheduled from 6:OO a m .  to 

6:00 p.m. No shift premium will be payable for any hours worked on 
first shift. 

5/2: All hours worked which start between 6:OO a m .  and 1O:OO 
a.m. inclusive shall be considered a day shift. No shift preiniuin will  be 
payable for any hours worked on first shift. 

9.2 Secorid Shift: 
414 or 413: The second shift will be scheduled fioin 6:OO p.m. 

to 6:OO a.m. A shift premium of 55 cents per hour will be paid for all 
hours worked on second shift. 

512: All hours worked which start between 2:3O p.in. to 6:OO 
p.m. inclusive shall be considered second shift. A shift preiniuin of 55 
cents per hour will be paid for all hours worked on second shift. 

9.3 System of Rotation: 
The Company will establish a rotating sliift scheduk. 

ARTICLE 10 - HOLIDAYS 

10.1 Recognized Holidays: 
New Year’s Day 
Heritage Day (observed the third Monday in February) 
Good Friday 
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Empire Day 
Dominion Day 
Civic Holiday (observed the first Monday in August) 
Labour Day 
Thanksgiving Day 
Remembrance Day 
Day Before Christmas 
Christmas Day 
Boxing Day (Day after Christmas) 

10.2 Eligibility for Holiday Allowance: 
Employees who do not work on these Holidays shall be paid a 

Holiday allowance provided that they work both their full normal 
scheduled work day immediately preceding the Holiday and their 
normal scheduled work day immediately following the Holiday. 
Exceptions to the foregoing will be where the employee is absent for a 
period of seven (7) days or less with the permission of the Company, or, 
is on lay-off or is absent due to illness or industrial injury on the day 
preceding or following the Holiday. 

In such case of lay-off or absence due to illness or industrial 
injury, the employee, provided he worked at least one day within the 
thirty calendar days preceding the Holiday, shall be entitled to holiday 
allowance not to exceed two Holidays in such thirty day period, 

10.3 Holiday Allowance: 
Holiday allowance shall be an equivalent of eleven and one- 

half (1 1.5) hours or of eight (8) hours (depending upon the employee’s 
shift schedule) at straight time based upon the employee’s current 
straight time rate, 

10.4 Work on Holiday: 
Employees scheduled to work on any of the above named plant 

holidays, shall receive payment at one and one-half times their regular 
straight time hourly rate for the hours actually worked, in addition to 
receiving the total Holiday allowance, 

Should an employee transfer between schedules it will not 
result in any duplication of pay for the same Holiday. 

10.5 Holiday During Vacation Period: 
4/4, 413: Where one of the above named plant holidays falls 

during an employee’s approved vacation period, he shall be paid the 
holiday allowance in lieu of the holiday. 
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512: If any of the holidays occur during the employee’s 
vacation period, the rate of holiday allowance payable shall be paid in 
addition to the einployee’s vacation pay; or at the employees option 
shall be granted an additional day off with holiday allowance either the 
day preceding or the day following the vacation period. 

10.6 Holiday Observance on Non-Continuous (413) Scliediilc 
Holidays occurring on a Saturday or a Sunday will be 

observed on the following Monday, with 170 production scheduled for 
that Monday. Should volumes so require, an additional shift will be 
scheduled (Tliursdayhight shift, Fridayiday shift) and will be paid at 
time and one-half. When scheduled, the working of such shifts shall not 
be optional. 

If an employee is not scheduled to work on that Monday 
designated as the holiday, he will, nevertheless, receive a holiday 
allowance as per Section 10.3. 

10.7 Holiday Observance on 5/2 Scliedule: 
Holidays occurring on a Saturday or a Sunday will be 

observed on the following Monday with no production scheduled for 
that Monday. 
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ARTICLE 11 - VACATION PLAN 

11.1 Purpose: 
The purpose of this plan is to provide periods of rest and 

relaxation by the establishment of a system of vacations with pay for 
employees. 

11.2 Eligibility for Vacation: 
(a) An employee is eligible for vacation when he completes a 

total of twelve months of employment with the Company and 
has worked a total of one thousand hours from the date of 
employment regardless of the plant or plants of the Company 
in which service is accumulated. If an employee works less 
than one thousand hours during his first twelve months of 
employment, he shall not become eligible for vacation until 
he has worked a total of one thousand hours. 

(b) Eligibility shall be canceled only by quit or discharge. An 
employee who quits or is discharged shall loose vacation 
eligibility, or if re-employed, he shall start as a new 
employee and must re-establish vacation eligibility. 

11.3 Amount of Vacation: 
The word “weeks” shall be substituted for the word “cycles” 

throughout this Article for those employees entitled to take vacation on 
the 5/2 Schedule. 

An employee who has established vacation eligibility as 
provided in 1 1.2: 

(a) Shall be granted two (2) cycles of vacation to be taken priorto 
December 3 1st of the year in which eligibility is first 
established, the amount of vacation pay shall be 4% of his first 
twelve (12) months earnings, or two (2) cycles of vacation pay, 
whichever is greater. 

Thereafter, during each calendar year an employee continues 
in employment with the Company, he shall be granted vacation 
on the following basis: 

(b) Until the employee attains five (5) years of service he 
shall be granted two (2) cycles of vacation in each 
calendar year, the amount of vacation pay shall be 4% of 
his previous calendar year’s earnings or two (2) cycles 
of vacation pay, whichever is the greater. 
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(c) After attaining five (5) years of service he shall be granted 
three (3) cycles of vacation in each calendar year. The ainount 
of vacation pay shall be 6% of his previous calendar year’s 
earnings or three (3) cycles of vacation pay, whichever is the 
greater. 

(d) After attaining ten (10) years of service) he shall be granted 
four (4) cycles of vacation in each calendar year. The amount 
of vacation pay shall be 8% of his previous calendar year’s 
earnings, or four (4) cycles of vacation pay, whichever is the 
greater. 

(e) After attaining twenty (20) years of service he shall be granted 
five ( 5 )  weeks of vacation in each calendar year. The amount 
of vacation pay shall be 10% of his previous calendar year’s 
earnings or five (5) cycles of vacatioii pay, whichever is the 
greater. 

(I) After attaining twenty-five (25)  years of service he shall be 
granted six (6) cycles of vacation in each calendar year. The 
amount of vacation pay shall be 12% of his previous calendar 
years earnings or six (6 )  cycles of vacation pay, whichever is 
the greater. 

Such vacations shall commence prior to December 3 1 st of the 
year in which eligibility for vacation is established and thereafter during 
each calendar year the employee continues in the employ of the 
Company and performs work for which he is compensated. 

11.4 Scheduling Vacation: 
vacations will, so far as practicable, be granted at times most 

desired by employees, (longer service employees being given 
preference as to choice); but the final right to allot vacation periods and 
to change such allotments is exclusively reserved to the Company in 
order to insure the orderly operation of the plant. A vacation granted to 
an employee in any calendar year inustcoinmence in that year and shall 
not accumulate from one calendar year to another. 

Once an employee’s vacation has been scheduled by the 
Company it shall not be postponed in the 30 day period iinmediately 
preceding the date the employee is schedulcd to commence his 
vacation, except for emergency conditions clearly beyond the control of 
local Management, such as fire, flood, storin, utility failure or labour 
dispute. Notwithstanding the above, an employee’s vacation can be 
postponed at any time by mutual agreement 
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11.5 Vacation Shut-Down: 
The Company reserves the right to shut-down a part of or all 

of an operation for a part or all of a scheduled vacation, during the 
period of July 1st to August 31st. Should the Company exercise its right 
to shut-down during this period, no additional vacation will be granted 
during the period July 1 st to August 3 1, unless Management determines 
that business conditions will allow limited flexibility. The date of the 
shutdown period will be announced by April 1 st. 

11.6 Allowance in Lieu of Vacation: 
If it becomes necessary because of critical production 

requirements or other emergencies for the Company to request an 
employee to forego a part or all of the vacation period for which he is 
eligible and if the employee consents, the employee shall be paid 
vacation allowance in lieu of time off. 

11.7 Time of Vacation Pay: 
(a) Vacation pay pertaining to previously scheduled vacation shall 

be paid no later than the pay period immediatelypreceding the 
pay period in which the vacation commences. 

(b) Any pay earned by an employee during the weekimmediately 
preceding his vacation period and which becomes payable on 
the pay day within such vacation period, shall be paid to him 
on the first day he returns to work after his vacation unless he 
chooses to call for it on pay day. 

11.8 Vacation Allowance at Termination: 
(a) An employee who quits or is discharged before he has been 

granted a vacation as provided in Section 1 I .3 shall be paid 
vacation allowance at the time of such quit or discharge, 
limited to the vacation for which he was eligible at that time 
and would have been granted during the current year had he 
continued to work for the Company. 

(b) An employee who is laid off prior to October 1 will at hidher 
option be granted vacation allowance at the time of lay-off 
limited to the remaining vacation for which he/she is then 
eligible as provided in Section 1 1.3. Such employee who does 
not exercise this option and who remains on lay-off after 
October I will be paid a vacation allowance. An employee 
who is laid off after October lwill be paid a vacation 
allowance at the time of lay-off limited to the remaining 
vacation for which he/she is then eligible as provided in 
Section 1 1.3, 
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11.9 Lost Time: 
Hours worked for the purpose of computing average weekly 

number of vacation hours shall include all hours counted as hours 
worked for Company Service accrual (also see Section 25.2). 

11.10 Additional Payment: 
Each einployee will be paid an additional payment OC $50.00 

for each full week of regular vacation at the time he receives his regular 
vacation pay, 

ARTICLE 12 - SENIORITY 

12.1 Purpose: 
The purpose of this Seniority Article is to provide the 

inaxiinuin job security and proinotional opportunity for all bargaining 
unit employees, based on length of service, while giving full 
consideration to efficient plant operation. Seniority, as referred to in 
this Agreement, shall mean length of service in the employ of the 
Company not interrupted by any seniority break and shall be on a plant 
wide basis. 

12.2 Probationary Period: 
Each employee shall be a probationary einployee and shall not 

attain seniority status until he lias been an employee of the Company for 
a minimum of forty-five (45) days worked. 

' 

After attainment of seniority, the employee's seniority rating 
will be established from the date of employment, or, jn the case of an 
employee re-employed following a break in seniority, froin the date of 
re-employment. 

12.3 Termination of Probationary Employee: 
Notwithstanding any other provision of this Agrement, the 

employment of a probationary employee inay be terminated at the sole 
discretion of Management and no Arbitrator or arbitration board shall 
have jurisdiction to entertain any grievance filed as a result of such 
termination. 

12.4 Seniority Lists: 
Seniority lists will be posted as soon as possible after the 

signing date of this Agreement and every six (6) months thereafter, 
including such revisions as are necessary. A copy of the list will be 
posted in the plant and a copy given to the Union. If an employee or the 
Union does not challenge his seniority standing as listed, within ten (10) 
days after the list is posted, then he shall be deemed to have proper 
seniority standing. If an employee is absent when the list is posted lie 



shall have five ( 5 )  calendar days from the date of the return to work to 
challenge his seniority date. 

12.5 Promotions and Transfers: 
Promotions and transfers shall be made on the basis of 

seniority, provided the senior employee has the ability and physical 
fitness to perform the required work. This shall also apply to the 
selection of employees who have successfully completed required 
Company prescribed tests and wish to enter a Training Program, 
Promotional opportunities in the job classification, Industrial Truck 
Operator and above will be posted. 

No individual may “post down” or laterally, (unless, in the 
case of a lateral posting, they had.completed the requirements of a 
particular training program from which they would be posting). 

12.6 Lay-off 
Seniority, as herein defined, shall apply in the case of lay-off 

resulting from a reduction of the work force. Probationary employees 
shall be laid off first. If it is necessary to make an additional reduction 
in the work force, employees with the least seniority shall be laid off 
and senior employees retained, provided however, the senior employees 
retained have the necessary ability to perform the normal requirements 
of the job. 

(a) Employees in Mechanic Operator or Mechanic Operator- 
Trainee classifications may not bump across technologies 
unless the employee had previously qualified as a Mechanic 
Operator in the technology into which he wishes to bump. 

(b) Employees in the Mechanic Operator classification may bump 
across technologies if the displacement from the current 
Mechanic Operator classification is permanent*, in which case 
the surplus qualified Mechanic Operator will displace the most 
junior Mechanic Operator Trainee in the plant. If there are no 
such Trainees, the surplus qualified Mechanic Operator will 
displace the most junior qualified Mechanic Operator in the 
plant. In the event there are no junior qualified Mechanic 
Operators in the plant, the surplus Mechanic Operator or 
trainee will displace the incumbent in the next highest rated 
job in the plant with his seniority without regard to whether or 
not he previously held the position. 

*??%en the Company determines there is little 
likelihood of an imminent recall to the original 
Mechanic Operator or Quality Assurance Analyst 
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classifications or the expiry of rate retention rights 
under Section 7.6. 

12.7 Transfer on Lay-off: 
(a) When work is not available for an employee classified on one 

of the skilled jobs as set forth in Section 7.6 of this Agreement, 
such employee may be transferred to the next highest rated job 
which he has previously performed, provided he has greater 
seniority than the incumbent. In the event such employee has 
not previously performed another job, he nevertheless inay be 
placed on a job in line with his seniority. 

(b) Employee in the Quality Assurance Analyst classification who 
have been displaced or bumped from their classification inay 
be transferred to the next highest rated job provided he has 
greater seniority than the incumbent. 

12.8 Emergelicy Conditions: 
When emergency conditions such as mechanical breakdowns 

arise which necessitate a temporary lay-off, an employee inay be laid 
off for the balance of his shift without regard to seniority. 

12.9 Recall: 
Seniority shall apply in the case of recall of employees after 

lay-off. Employees shall be recalled in the order of Plant Seniority, with 
the most senior employee being recalled first, and the least senior 
employee recalled last, in that order, provided, however, the senior 
employees recalled have the necessary ability to perform the normal 
requirements of the job. 

12.10 Break in Seniority: 
It shall be considered a seniority break and the employee’s 

seniority shall terminate and the employee shall cease to be employed 
with the Company under any of the following circumstances: 

(a) he voluntarily quits his einployinent with the Company; 

(b) he is discharged and is not reinstated through the Grievance 
Procedure or Arbitration; 

(c) he is on lay off for more than twenty-four (24) months; 

(d) he fails to report to work for three (3) consecutive working 
days without giving a reason satisfactory to the Company for 
not reporting; 
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(e) while on lay off, and not employed elsewhere, he fails to 
report within five ( 5 )  days following receipt of a registered 
letter or telegram sent to his last known address on the 
Company files, unless he gives a reason satisfactory to the 
Company for not reporting. 

(f) he fails to report to work following an authorized leave of 
absence unless he obtains an extension of the leave of absence 
or is able to give a reason satisfactory to the Company; 

(g) accepts gainful employment while on an authorized leave of 
absence, without first obtaining the consent of the Company in 
writing. 

The Company, in applying this Section, will not act in an 
arbitrary or discriminatory manner. 

12.11 Change of Address: 
It shall be the duty of each employee to noti@ the Company 

promptly of any change in address or telephone number. If an employee 
fails to do this, the Company will not be responsible for failure of a 
notice to reach such employee. 

12.12 Transfer to Salaried Job: 
(a) An employee who has attained seniority rights under the 

provisions of this Article shall, in the event he is transferred to 
a salaried job, or to an hourly job at another of the Company's 
plants not covered by this Agreement, retain his seniority in 
the bargaining unit for a period of one year. 

' 

(b) If, during the periods specified above or an agreed upon 
extension, the employee is transferred back to a job in the 
bargaining unit, he shall receive seniority credit for all time 
spent on the job outside of the bargaining unit. 

(c) If an employee elects to return to the bargaining unit, heshall 
be responsible for payment of Union dues for the period of 
time he was outside the bargaining unit. 

12.13 Super-Seniority: 
Super-seniority, for the purpose of lay off and recall only, shall 

apply to a total of not more than ten Local Unit Officers and Grievance 
Committeemen, provided there is work available which they can 
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perform, aiid shall be limited to include the Local Unit President, Vice 
President, Recording Secretary, Grievance Coininittee Chaiiman and 
other elected members of the Grievance Committee. Those employees 
to whom super-seniority will apply will be designated, in writing, to the 
Company. 

ARTICLE 13 - LEAVE OF ABSENCE 

13.1 Purpose: 
The provisions of this Article are for the purpose of 

maintaining uninterrupted seniority rating during authorized periods of 
leave of absence and for no other purpose. 

13.2 Maximuiii Pcrlod: 
When application is made for a temporary leave of absence 

and the request is for a justifiable reason, local Management will grant 
such leave without pay for a period not cxceeding 14 weeks. 

(a) If an employee is granted a leave of absence, the Company 
will require that the employee utilize some of the remaining 
vacation for which he/she is eligiblc before the leave is 
granted. 

13.3 Exceptioiis to Maxiinurn Period: 
Exceptions to the 14-week limitation provided in Section 13.2 
are as follows: 

(a) A prcgnant employee will be granted a maternity leave when 
medical evidence dictates she is physically unable to perform 
the duties of her job. An employee who has been granted a 
inaternity leave will return to work when medical evidence 
dictates she is physically able to perform the duties of her job. 

(b) An employee who takes employment elsewhere during an 
approved leave of absence shall be considered as having 
voluntarily quit unless local Management and the grievance 
Committee give permission based upon exceptional conditions 
related to the circumstances under which the leave was 
originally granted. 

(c) An employee elected or appointed to a full-time Union office 
shall be granted leave of absence for a term not to exceed two 
(2) years. Not inore than two employees froin each plant may 
at any one time be on leave of absence granted under the 
provision of this sub-section. 
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(d) Notwithstanding (b) above, an employee elected to a full4ime 
federal, county, or municipal government office, or appointed 
to such an office, will, upon appropriate advance written 
application to the Company, be granted a leave of absence not 
to exceed six years or the term of that elected or appointed 
office or the date on which the employee leaves that office, 
whichever occurs first. Only one such leave shall be granted 
unless otherwise agreed to by local Management. 

13.4 Extensions: 
Extensions of authorized leaves of absence as provided for in 

Section 13.2 and 13.3 will be granted as circumstances warrant by 
agreement between local Management and the grievance committee. 

13.5 Notification Requirements: 
Local Management will confirm in writing all leaves of 

absence granted or denied for periods exceeding two (2) weeks and will 
give copies to the Local Union. 

13.6 Failure to Report/Return: 
If an employee fails to report for work within five ( 5 )  working 

days following expiration of an authorized leave of absence and does 
not give a satisfactory explanation for not reporting, he shall be 
considered as having voluntarily quit. 

13.7 Group Insurance Coverage 
For Those Off on Union Business: 

Notwithstanding any provision contained in the Group 
Insurance Plan and Agreement, an employee who is granted a 
temporary leave of absence for Union Business will continue to be 
covered by the features of the Group Life Insurance Plan and 
Agreement as follows: 

Life Insurance Six Months 
Weekly Sickness & 
Accident Benefits Two Weeks 
All Other Coverage's Three Months 

All such continuances shall date from the first day of such leave. 

ARTICLE 14 - ADJUSTMENT OF GRIEVANCES 

14.1 Committeemen and Stewards: 
Grievance Committeemen and Shop Stewards will be 

designated in writing by the Local Union to local Management. There 
shall be not more than one grievance committeeman for each 
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department, provided, however, that if tiie physical arrangeinent of the 
plant or the number of shifts in operation requires additional grievance 
committeemen, the limitation of one grievance committeeman to a 
department shall not apply. 

For the purpose of meeting with Management representatives, 
the grievance committee will consist of not more than three 
coininitteemen, as designated by the Union, including the Local Union 
President, if he is not a grievance committeeman. The committee of no 
more than three in number for the purpose of meeting with the 
Company may be composed of any of the grievance coinmitteeinen 
designated by the Union as identified in the paragraph above. The 
Union may change the personnel of this committee. The grievant, 
witnesses and members of the grievance corninittee will not loose pay 
for time spent during regularly scheduled working hours attending 
scheduled meetings with Management representatives. 

14.2 Visits to Other Departments: 
When tlie legitimate business of a grievance conimitteernan or 

steward requires him lo leave his job or department, he shall first 
receive permission from his supervisor or department supervisor, which 
petmission shall not be unreasonably withheld, After receiving 
permission to visit another department he shall report to tiie supervisor 
whose department he wishes to visit. 

14.3 Definition of Grievance: 
A grievance is defined as a coinplaint which involves the 

interpretation of or compliance with the provisions of this Agreement. 
Any dispute over whether a complaint is subject to these procedures 
shall be handled as a grievance in accordance with tlie procedures 
prescribed in this Agreement. 

14.4 Filing of Complaiiits: 
The purpose of this Article is to provide for the prompt 

adjustment of complaints by the immediate supervisor and the 
employee. It is agreed that prior to the filing of a grievance, an 
employee shall first state his complaint to his immediate supervisor who 
will, as promptly as reasonably possible, but no later than three (3) 
calendar days after he hears the complaint, give the employee an 
answer, together with the reasons for that answer. The employee or the 
supervisor inay have the Steward present at this meeting. In the event 
there is more than one employee involved in the saine or identical 
complaint, the Union will designate one of the complaining employees 
to attend the meeting. The complaint inust be filed within twelve (12) 
calendar days of the incident which prompted it, or when reasonably 
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should have become known to the employee or employees affected 
thereby. 

14.5 Grievance Stages: 
The aggrieved employee may review his complaint and the 

supervisor’s answer with his Steward. If it is determined that the 
complaint is a grievance, the Union shall, within twelve (12) calendar 
days of the supervisor’s answer, reduce the grievance to writing on the 
grievance form provided, together with pertinent facts, and present it to 
the Department Supervisor with a copy to Human Resources. The 
grievance will then be settled in the following manner. 

First Stape: Between the Department Supervisor and/or immediate 
supervisor, the employee and one Union representative. The First Stage 
meeting will be held within twelve (12) calendar days after the date of 
the receipt of the written grievance, and will be answered on the 
grievance form by Management within five ( 5 )  calendar days after the 
date of the meeting. Grievances which are not appealed to the Second 
Stage within thirty (30) calendar days of the First Stage answer will be 
considered settled on the basis of the answer given in the First Stage. 

Second Stape: Between no more than three (3) members of the Union 
Grievance Committee, the Plant Manager, and two other Management 
representatives. Any request for a Second Stage meeting shall be made 
by the Union within thirty (30) calendar days after the grievance has 
been answered in the First Stage. The Second Stage meeting will be 
held within fifteen (15) calendar days after receipt of the Union’s 
request. Management will answer the grievance on the grievance form 
within five ( 5 )  calendar days after the meeting. Either party may have 
the right to call the grievant to give testimony at the meeting; however, 
the grievant’s attendance will be limited to the time necessary to give 
his or her testimony. Grievances which are not appealed to the Third 
Stage within thirty (30) calendar days of the Second Stage answer will 
be considered settled on the basis of the answer given in the Second 
Stage. 

Third Stage: Any request for a Third Stage meeting will be made by 
the Union’s Staff Representative to the Director of Human resources 
and Communications at the Company’s Head Office. Within thirty (30) 
calendar days after receipt of the Union’s written request, a meeting 
will be held between the Staff Representative, the Director of Human 
Resources and Communications or his designate, members of the 
Grievance Committee, and local plant representatives of the Company. 
The Company will provide the Union with a written answer within eight 
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(8) calendar days after the meeting and the reply will include a 
summary of the Company’s position and the reasons therefore. Either 
party may have the right to call the grievant to give testimony at the 
meeting; however, the grievant’s attendance will be limited to the time 
necessary to give his or her testimony. 

If the Union decides to arbitrate, it will inake its appeal in 
writing as promptly as possible, but in no case (other than discharge) 
will this appeal be inade more than sixty (60) calendar days after receipt 
of the Company’s Third Stage answer. Appeal of a discharge case shall 
be made within thirty (30) calendar days of receipt of the Company’s 
Third Stage answer. 

Should either party fail to answer a grievance in writing within 
the time limits specified in the Second Stage and Third Stage, or an 
extension thereto, the grievance shall be considered settled, along with 
the appropriate remedy, in favour of the party writing the last answer, 
provided written notification is received (5) five calendar days prior to 
invoking the time h i t  for such answer. 

14.6 Arbitration: 
(a) (a) Where a difference arises between the parties relating to 

the interpretation, application, or administration of this 
Agreement, including any questions as to whether a inatter is 
arbitral, or where an allegation is made that this Agreeinent 
has been violated, either of the parties inay, after exhausting 
the grievance procedure established by this Agreement, notify 
the other party in writing of its desire to subniit the difference 
or allegation to arbitration. 

(b) Any matter referred to arbitration as provided in Section 
14.6(a) hereof, shall be submitted to a single Arbitrator 
selected from the following list: 

1. Vince Ready 
2 .  Dalton Larson 
3. Colin Taylor 
4. Ron Karas 
5. Ken Albertini 

6. Mutually Agreed To Arbitrator 
OR 

(c) The Arbitrator shall hear and determine the difference or 
allegation aiid shall issue a decision and the decision is final 
and binding upon the parties and upon any employee affected 
by it. 

32. 



(d) The Arbitrators shall rotate .on each subsequent arbitration but 
should any one be unable to act within thirty (30) calendar 
days, he shall be passed over to the next on the list. 

(e) Subject to requesting permission from the Plant Manager in 
advance, the Arbitrator shall have the right to enter any 
premises where work is being done or has been done by the 
employee or in which the employer carries on business or 
where anything is taking place or has taken place concerning 
any of the differences submitted to him and inspect and view 
any work material, machinery, appliance or article therein, and 
interview any person respecting any such thing or any such 
differences provided that such visitation will not cause any 
inconvenience or disruption to the Company’s operations. 

(9 If during the life of this Agreement, one of the Arbitrators 
named in Section 14.6(b) hereof withdraws from the list, the 
parties shall appoint a replacement by mutual agreement in 
writing. 

(g) The Union and the Company shall each pay one-half of the 
remuneration and expenses of the Arbitrator. 

(h) Notwithstanding any sanction attaching to any violation of the 
time limits for processing a grievance from Step to Step up to 
and including arbitration, the Arbitrator shall have the right to 
set aside such sanctions and deal with any grievance on its 
merits, provided that the delay in time complained of by the 
protesting party is not unreasonable and provided further that 
such delay has no prejudiced the party making the protest. 

(i) A claim by an employee that he has been unjustly 
discharged, suspended or laid off my be settled by confirming 
the Company’s decision in discharging, suspending or laying 
off the employee, or by reinstating the employee with such 
compensation, either full or partial, as may be agreed upon by 
the conferring parties or determined by the Arbitrator, as the 
case may be. 

(ij) It is hereby agreed by both parties that the Company shall 
not subpoena or call as a witness in any arbitration 
proceedings any employee from the bargaining unit, or use a 
signed affidavit or a deposition from a bargaining unit 
employee. It is also agreed that the Union shall not subpoena 
or call as a witness in such proceedings any supervisor of the 
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Company, or use a signed affidavit or a deposition froin a 
supervisor of the Company. 

14.7 Expedited Arbitrations: 
Notwithstanding any other provisions of this Agreement, the 

following Expedited Arbitration Procedure is designed to provide 
prompt and efficient handling of routine grievances. 

The Expedited Arbitration Procedure shall be implemented in 
light of the circumstances existing in each plant, with due regard to the 
followiiig : 

1. A panel of Arbitrators, in suîficient number to ensure the successful 
operation of this procedure, will be designated by tlie parties. Their 
expenses and fees will be borne equally by the parties. The fees are 
to be in an amount agreed to by the parties. 

2. The procedure shall be as follows: 
(a) Within thirty (30) calendar days after receipt of the Step 2 

answer, the Local Union shall assess which grievance shall be 
referred to Expedited Arbitration, and will so notify the 
Hurnaii Resources Manager. Should the representatives of the 
Company deem that the issue does not meet the criteria of 
Section 14.7.5(a) of this Article, the Local Union inay 
nonetheless request that the issue proceed to Expedited 
Arbitration for resolution. In this situation, however, the first 
issue that inust be ruled upon by the Arbitrator is whether or 
not the subject matter is one that meets the criteria of Section 
I4.7.5( a). 

If the Arbitrator concludes that the case is not appropriate for 
the Expedited Arbitration process, the case shall be referred 
back to the Union for further determination as at the 
conclusion of tlie Second Stage of the grievance stages. 

(b) As to any grievance referred back to the Second Stage 
Representatives by the Staff Representative, the Chairman of 
the Local Union Grievance Committee inay appeal it to the 
Expedited Arbitration Procedure by notifying the Plant 
manager within seven (7) calendar days of receipt of the 
referral from the Staff Representative. The local plant 
representatives shall then arrange for handling in Expedited 
Arbitration as follows: 

The list of members of the panel shall be maintained 
alphabetically to be used by fixed’rotation. The next panel 
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member shall be contacted and requested to serve on the case 
or cases designated for Expedited Arbitration at a time and 
place agreed upon by the Second Stage Representatives. The 
date of the hearing shall be within ten (10) calendar days of the 
appeal unless an extension of time is mutually agreed 
upon by the Second Stage Representatives. 

3. Grievances shall be presented in the Expedited Arbitration 
Procedure by a previously designated representative of the Local Union 
and a designated representative of local plant Management. Attendance 
of other persons at the arbitration hearing shall be limited to those who 
have personal knowledge of the grievance being presented. 

4. The hearing shall be conducted in accordance with the 
following: 

(c) The hearing shall be informal. 
(d) No briefs shall be filed or transcripts made. 
(e) There shall be no formal evidence rules. 
(0 The Arbitrator shall have the obligations of assuring that all 

necessary facts and considerations are brought before him by 
the representatives of the parties. In all respects, he shall 
assure that the hearing is a fair one. 

(8) If the Arbitrator or the parties conclude at the hearing that the 
issues involved are of such complexity or significance that the 
case should require further consideration by the parties, the 
case shall be referred back to the Third Stage of the grievance 
procedure and it shall be processed as though appealed on 
such date. The Arbitrator shall render his written decision 
within two (2) work days following the date of the hearing. His 
decision shall be based on the facts presented by the parties at 
the hearing, and shall include a brief written explanation of the 
basis for his conclusion. These awards will not be cited as a 
precedent at any discussion of any other grievances at any 
Stage of the grievance procedure or in subsequent arbitration. 

' 

5 .  
(h) Grievances subject to this Expedited Arbitration Procedure 

must be confined to issues which do not involve novel 
problems and which have limited contractual significance or 
complexity. 

(i) The Arbitrator under this Expedited Arbitration Procedure 
shall have the same powers as granted to the Arbitrator under 
Section 14.6(i) of this Agreement. 

(j) Decisions in Expedited Arbitration shall take into account 
decisions of previous Arbitration cases between the parties. 
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14.8 Extension of Time Limits 

inay be extended by mutual agreement. 
The time limits mentioned in Sections 14.4, 14.5, and 14.6 

14.9 Pending Grievances: 
Any grievance which lias been presented in  writing and is in 

the process of adjustment under the grievance procedure of the 
preceding Collective Agreement Inay be continued to be processcd 
under the grievance and arbitration procedures of the Agreement and 
settled in accordance with the applicable provisions of the preceding 
Agreement for tlie effective period of the preceding Agreement and for 
any period thereafter in accordance with the applicable provisions of 
this Agreement. 

Any grievaiicc filed on or after the effective date of this 
Agreement which is based on the occurrence or iion-occurrence of an 
event which arose prior to the effective date of this Agreement inust be 
processed in accordance with the grievance and arbitration procedures 
of this Agreement. Such grievance shall be settled in accordance with 
the applicable provisions of the preceding Agreement for the period 
prior to the effective date of this Agreement and for any period 
thereafter in accordance with the applicable provisions of this 
Agreement. 

14.10 Geiieral Provisions: 
The proposals made by each party with respect to changes in 

the Collective Agreements and discussions had with respect thereto 
shall not be used, or referred to, in any way during or in connection 
with the arbitration of any grievance arising undei the provisions of 
such Agreements. This shall not limit in any respect the right of either 
party to express at the arbitration hearing its position or its intent or 
interpretation with regard to the meaning of any provisions of the 
Collective Agreement. 

14.11 Death of Grievant: 
In the event an employee dies, the Union may process on 

behalf of his legal heirs any claim he would have had relating to any 
monies due under any provision of this Agreement 

14.12 Payment of Settleniciit or Award: 
Any payment required under a final arbitration &cision and/or 

award shall be made within thirty (30) days of receipt of such award or, 
if the decision andior award is appealed, receipt of the decision which 
finally adjudicates the award, which ever is later. Payments made 
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beyond this period shall contain a 10% annual interest penalty provided 
the reason for the delay resulted from the failure on the part of the 
Company to make a reasonable effort to make the payment. Delays 
resulting from difficulty in identiQing the employee(s) entitled to 
payment or the amount involved or related reasons shall excuse the 
Company from such penalty. 

The Local Union will be given a copy of the payroll adjustment notice 
resulting from the settlement of a grievance or arbitration. 

(k) This is to confirm our understanding that there shall be no 
deduction from back pay awards or settlements under 
grievance, suspensionldischarge and arbitration provisions for 
governmental assistance, welfare or private charity received by 
an affected employee. Where a practice has been established 
not to deduct Unemployment Insurance for back pay awards or 
settlement, it shall remain in effect. 

14.13 Limits as to Referrals Back to Previous Steps: 
A grievance appealed to any Stage (excepting those appealed 

to the First Stage) of the procedure set forth herein shall not be further 
discussed or settled in any prior Stage except by mutual agreement of 
the designated representatives in the Stage to which such grievance has 
been appealed. 

14.14 Disciosu re: 
At all steps in the grievance procedure the grievant and the 

Union Representatives should disclose to the Company Representatives 
a full and detailed statement of the facts relied upon, the remedy sought 
and the provisions of the Agreement relied upon. In the same manner, 
Company Representatives should disclose all the pertinent facts relied 
upon by the Company. 

There shall be no limitation on either party as to its right to 
present at the arbitration hearing additional facts, evidence or 
arguments in support of its position. 

14.15 Time Limits: 
If Management fails to hold a meeting within the time limits 

prescribed in Sections 14.4, 14.5, and 14.6, the grievance may be 
appealed to the next stage of the procedure, except as modified in 
Section 14.5. 

14.16 SupervisodEmployee Discussions: 
It is understood that the procedure outlined in Section 14.4 

does not preclude the Supervisor and the Employee from discussing any 
matter. 
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14.1 7 Referrals to Arbitration: 
Notwithstanding the procedure herein provided, any grievaiicc 

may be subinitted to arbitration at any time by agreement between the 
Union’s Staff Representative and the Company’s Director of I-luman 
Resources and Communications, or designate. 

14.18 Informai Hearings - Noii-Precedeiit: 
Grievances resolved through Section 14.4 slnll be considered 

resolved without precedent and shall not be used in the discussion of 
other grievances or arbitration matters. 

ARTICLE 15- SUSPENSIONS AND DISCHARGES 

15.1 Purpose: 
This Article sets up special proccdures for the prompt rcview 

and disposition of coinplaints involving the suspension or discharge of‘ 
employees who have completed tlieir probatioiiaiy periods. 

15.2 Initial Suspension: 
An employee shall not be discharged immediately. When the 

Company concludes that an employee’s conduct inay justify discharge 
or suspension for inore than five working days, he will be so notified 
and immediately suspended, initially for a period of’ six working days 
pending determination by the Coinpany. 

15.3 Hearing aiid Grievance Procedure: 
During the six day initial suspension period, the employee may 

request a hearing before the Plant Manager and/or his designated 
representative, said hearing shall be held within the six day suspension 
period. If he chooses, the employee may be accoinpanied by a 
grievance coininitteeman. At the hearing, the Company will state the 
offense and the facts concerning the case. 

Within one working day after the hearing, or within one 
working day after the cnd of the initial six day suspension period, the 
Company will state in writing to the employee and the Union that the 
six day suspension is affirmed, modified, extended, revokcd, or 
converted into a discharge. If the employee wishes to appeal this 
decision of the Company, any grievance subscquently filed aiid 
supported by the Local Union, may (at the Local’s discretion), be 
advanced either directly to Stage Three or to the arbitration stages of 
the grievance process. 

15.4 Suspension of 5 Days or Less: 



A suspension of five working days or less may be taken up as a 
grievance provided such grievance is filed and presented at the Second 
Stage of the grievance procedure within five working days from the 
beginning of the suspension period 

Where grievances Concerning written reprimands or 
suspensions of five days or less are to be arbitrated, they shall be 
arbitrated in the Expedited Arbitration Procedure unless the appropriate 
representatives of the parties determine, as set forth in Section 14.7 of 
the Expedited Arbitration Procedure, that such grievances should be 
arbitrated in the regular arbitration procedure; provided, however, that 
where grievances concerning any discipline involving concerted activity 
or multiple grievances arising from the same event are to be arbitrated, 
they shall be arbitrated in the regular arbitration procedure. 

15.5 Justice and Dignity: 
An employee whom the Company suspends or discharges or 

whom it contends has lost hidher seniority under Sections 12.10, 
13.3(b), and 13.6 shall be retained at or returned to active work until 
any grievance contesting such suspension, discharge or break in service 
question is fmally resolved through the grievance and arbitration 
procedure. 

However, the employee may be removed from active work 
(without pay) until the resolution of the grievance protesting the 
suspension or discharge, if his alleged cause for suspension, discharge 
or termination presents a danger to the safety of employees or 
equipment in the plant due to fighting, theft or concerted refusal to 
perform their assigned work. 

The Justice and Dignity procedures shall be applicable for 
suspensions, discharges, and terminations resulting from the following 
causes providing the continuance of employment does not represent an 
impairment in the Company’s ability to operate in a safe and efficient 
manner: 

(a) Tardiness 
(b) Absenteeism 
(c) Abuse of relief periods 
(d) Simple negligence in job performance 
(e) Unauthorized absence from work station 
(1) Leaving the premises without permission 
(m) An employee deemed to have quit pursuant to the seniority 

provisions of the Collective Agreement 
(h) Possession, without the use of alcohol 

As long as a grievance has been properly filed which 
specifically contests the propriety of a suspension, discharge, or 
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terinination which was made for any of the causes listed above, the 
employee subject to the discipline will be allowed to remain at work 
while the grievance is processed to conclusion. The actual 
iinplementation of the suspension, discharge or terinination, (if 
sustained), will be made as soon as practical after the final 
determination of the grievance. 

IF, after beiiig retained at employment pursuant to the Justice 
and Dignity provisions, an employee becomes otherwise subject to 
discipline which is also within the jurisdiction of Justice and Dignity, 
all protection under Justice and Dignity provision shall be iininediately 
revoked. 

Where an employee is released from work for the balance of 
the shift, day or part thereof with instructions to report for work the next 
work day, this incident shall not be considered a suspension for 
purposes of Justice with Dignity. 

Employees are expected to obey Management’s orders and 
grieve any dispute over such orders. 

Persons who refuse assignments (except e.g. Sections 8.4(5)(d) 
aiid 16.9, are excluded from the Justice with Dignity provisions. 

Grievances involving employees who are retained at work 
under this provision will be handled in the Expedited Arbitration 
Procedure unless tlie Union Staff Representative and the Company’s 
Director of Huinaii Resources and Coinmunications mutually agree 
otherwise. If the Arbitrator upholds tlie suspension or discharge or 
break in service under Sections 12.1 O, 13.3(b), or 13.6 of an employee 
retained at work, the penalty shall be instituted after receipt of the 
arbitration decision. 

The above references to suspensions, discharges, and 
terminations are examples aiid are not intended to be all-inclusive but 
indicate how tlie various types of issues will be handled. 

15.6 Reinstatemeiit: 
If suspension or discharge should be revoked by the Coinpaiiy 

or not sustained in arbitration proceedings, the Coinpany will reinstate 
the employee without loss of seniority or accredited service and lie will 
be made whole without any offset for outside earnings. A lesser 
settlement inay be agreed to by the employee, grievance committee and 
local Manageinen t. 

15.7 Notification 

immediately if possible, but in no case later than the next day. 
In all cases of suspension, the Coinpany will noti@ the Union 

15.8 Discipline Records: 
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Copies of disciplinary write-ups will be promptly given to the 
employee involved in the action and the President of the Local Union. 

All disciplinary write-ups, except those involving suspensions 
of six (6)  days or more will be removed from the employee’s personal 
history folder after a period of one (1) year from the date of issuance of 
such discipline and thereafter shall not be relied upon for any purpose, 
by either party excepting as may be necessary for processing and 
handling of complaints or charges filed outside of this Agreement. 

ARTICLE 16 - HEALTH AND SAFETY 

16.1 Objective and Obligation of the Parties: 
It shall be the objective of the Health and Safety Program to 

eliminate accidents and health hazards. The Company shall provide a 
place of employment free of recognized physical and health hazards and 
shall maintain good housekeeping practices and sanitary facilities at the 
plant. 

16.2 Joint Health and Safety Committee: 
A Joint Health and Safety Committee shall be established in 

the plant, the number of members to be agreed upon locally. Union 
members of the committee shall be selected by the Local Union 
President. Selection of more than one employee from a department is 
subject to the approval of local Management. This committee will act in 
an advisory capacity and to the extent practical, it will be guided by the 
principals of the seven point program given below. 

1, Make immediate and detailed investigation of each 

2. Develop data to indicate accident sources and injury rates. 
3. Inspect the plant monthly to detect hazardous physical 

conditions or unsafe work methods. 
4. Recommend changes or additions to protective equipment 

or devices for the elimination of hazards. 
5 .  Promote safety and frrst aid training for committee 

members and workers. 
6 .  Participate in advertising safety and in selling the safety 

program to the workers through department meetings. 
7. Conduct regularly scheduled meetings for the sole purpose 

of discussing accident prevention and developing suitable 
corrective measures. 

accident to determine fundamental causes. 

At each monthly meeting the Health and Safety Committee , 

shall review and evaluate the previous month’s activities. The Union 
Staff Representative servicing the Local Union and Company office 
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representatives may attend and participate in this meeting. Advance 
notification shall be given to Management of the Staff Representative’s 
intention to attend this meeting. 

Regularly scheduled committee meetings shall be held at least 
once a month during working hours and without loss of pay for 
employees who attend such meetings during their regularly sclieduled 
working hours. The Company shall provide tlie Safety Committee with 
a copy of the meeting minutes. 

It is agreed that the Union’s Safety Committee act here under 
exclusively in an advisory capacity and that the International Union, 
Local Union, Union Safety Comiiiittees and its officers, employees and 
agents shall not be liable for any work connected injuries, disabilities or 
diseases which may be incurred by employees. 

16.3 Safety Orieiitatioii: 
All newly hired employees shall be given a thorough 

orientation by the Company of the Health and Safety Program 
The newly hired eniployee shall be trained and instructed in 

the area in whicli assigned work on all health and safety procedures 
related to his job and his safety responsibilities to himself and fellow 
workers. 

When changed circuinstances so require, employees shall be 
similarly instructed on all job procedures affecting their health ancl 
safety. 

16.4 First Aid: 
First aid facilities and a registered nurse or a qualified first aid 

attendant who is a salaried employee of the Company shall be provided 
by the Company to the extent necessary to provide adequate first aid for 
all employees. The Company shall provide adequate transportation to 
and from the hospital for the injured employee on tlie day of the injury. 

Should a qualified hourly employee be assigned as an 
Industrial First Aid Attendant a premium of $1 .O0 per hour will be paid. 
This premium will only be paid for shifts assigned by local 
Management. An employee who is assigned for part of a shift will be 
paid the premium for the entire shift. No rate retention practices will 
apply. 

16.5 Protective Devices: 
Protective devices, wearing apparel and other equipment 

necessary to properly protect employees from injury or illness shall be 
provided by the Company in accordance with practices now prevailing. 

42 



Provisions will be made by the Company for the cleaning and 
maintenance of personal protective equipment. 

The Company shall subsidize the cost of safety shoes in the 
amount of $120.00 effective in January during each year of this 
agreement. 

It will be mandatory that safety shoes be worn at al1 times by 
all employees. 

The Company recognizes the desirability of discussing 
significant intended improvements in safety programs with the Health 
and Safety Committee in advance of their implementation 

16.6 Medical Examinations: 
In the interest of employee health and safety, employees will 

take medical examinations provided by the Company at no expense to 
employees: 

1. Following absences due to serious illness or injury. 
2. Following lay off or leaves of absence exceeding three 

months. 

In lieu of the above examinations provided by the Company, 
the employee will have the option of submitting a certificate from the 
employee’s doctor, certiwing that the employee is capable of 
performing his job, or any other job to which he may be entitled under 
the seniority provisions of the Agreement, without endangering the 
health and safety of others, which certificate shall be subject to 
acceptance by the Company doctor. All expense in connection with the 
examination of an employee by his own doctor will be borne by the 
employee. 

Employees will not loose any wages from the Company due to 
time required for such examinations when performed by the Company 
doctor. 

If any difference shall arise between the Company and any 
employee as to whether such employee is capable of performing his job, 
or any other job to which he may be entitled under the seniority 
provisions of the Agreement, without endangering the health and safety 
of himself or others, such difference shall be resolved as follows: 

The employee shall be examined by a physician appointed for 
the purpose by the Company and by a physician appointed for the 
purpose by the Union. If they shall disagree concerning whether the 
employee is capable of performing his job, or any other job to which he 
may be entitled under the seniority provisions of the Agreement, 
without endangering the health and safety of others, that question shall 
be submitted to a third physician selected by such two physicians. The 
medical opinion by the third physician, after examination of the 
employee and consultation with the other two physicians, shall decide 
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such question. The fees and expenses of the third physician shall be 
shared equally by the Coinpany and the Union. 

In tlie event the Coinpany and the Union physicians can not 
agree 011 a third physician within fifteen (15) days of receipt of the 
conflicting opinions, the Company will no t i q  the Union of the iinpasse 
and the medical issue will be resolved by an iinpartial physician 
according to the following procedure: 

The Coinpany and the Union will contact the B.C. Medical 
Association and request a written list of certified specialists relating to 
the medical issue. Tlie list shall consist of three (3) certified physicians 
in the area, excluding any physicians involved in the dispute. Their fees 
and expenses shall be borne equally by the Company and the Union. 

This selection of the iinpartial physician shall be in tlie order in 
which submitted by tlie B.C. Medical Association. If for any reason all 
such physicians cannot or decline to serve as the iinpai-tial physician, 
the Coinpany and the Union shall request froin tlie B.C. Medical 
Association such additional lists as are necessary. 

In view of this procedure for adjusting differences under this 
Section 16.6, it  is understood that the provisions of Article 14 of the 
Collective Agreement shall not apply to this Section 16.6. The 
reinstatement and back pay provision of Section 15.5 shall, however, 
apply 

16.7 Working Alone: 
Employees operating inachiiiery shall not be required to work 

alone in areas beyond the call or observation of other persons employed 
by the Company. 

16.8 Pay for Day of Injury-Subsequent Treatment: 
An employee who suffers an occupational accident during 

working hours and is sent home by the plant nurse or doctor for the 
balance of the day shall be paid for all of the hours such employee was 
scheduled to work that day, including hours which might have been in 
excess of the regular eleven and one-half hour day. Payineiit shall be 
made for all hours at the applicable straight time or overtime rate. 
When the injured eniployee returns to work and it is inedically 
determined by the Company that subsequent treatment is required, and 
such treatment takes place during the employee's regular shift, he shall 
suffer no loss of pay. 

16.9 Unsafe or üiihealtliy Coiiditioiis: 
It is the intent of the parties that no employee shall be required 

to work under conditions which are recognized as unsafe or unliealthy, 
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and that an employee who believes that he is being so required shall 
have the right to: 

File a grievance at the First Stage of the grievance 
procedure for preferred handling in such procedure 
and arbitration: or 

1. 

2. Noti3 his supervisor of such condition, which the 
supervisor shall investigate immediately. If the 
existence of such unsafe or unhealthy condition is 
disputed by the supervisor, a Union 

(a) representative or his designee and the 
Plant Manager or his 

(b) designee shall be notified immediately and 
they shall investigate the condition and 
determine whether or not it is unsafe or 
unhealthy. If the issue is not resolved, the 
employee shall have the right to present a 
grievance in the Second Stage of the 
grievance procedure. Health and Safety 
grievances shall be handled as 
expeditiously as possible. 

16.10 Monthly Recordable Injury Report 
The Health and Safety Committee will be furnished a copy of 

the Company’s Monthly Recordable Injury Report in order to assist in 
meeting the objectives and obligations of the parties as intended in this 
Health and Safety program. 

16.11 Safety Inspection: 
During an inspection made by a provincial official, the 

representative authorized by the employees shall not suffer loss of pay 
for the time spent on the inspection during his regular scheduled shift. 

16.12 Solvent Labeling: 
Chemicals, solvents, or compounds which are generally known 

to pose a potential hazard to safety or health will be properly labeled 
where stored. 

16.13 Toxic Exposures: 
When an employee is temporarily reassigned to another 

department, or to another job classification in a different area in the 
same department as a result of the medical department’s determination 
that his exposure to a toxic substance calls for such temporary 
reassignment, he shall receive, for hours worked, his regular rate of pay, 
or the pay of the job classification or job classifications to which he is 
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assigned, whichever is higher, for a period of thirty (30) days following 
reassignment, or upon his return to his former department, whiche\er is 
sooner. The local parties may mutually agree to an extension o f  the rate 
retention period. 

16.14 Process Hazards: 
To provide a safe and healthy work environment for the 

Company’s employees, the following procedure is established: 
Whenever the Local Union Co-chairman of the health and 

Safety Committee alleges the possibility of a significant health or safety 
hazard with respect to a particular process, the Company shall, to the 
extent reasonable and practicable, furnish to the Local Union Co- 
Chainnan investigative results which are consistent with good industrial 
hygiene practices. Such investigation results where applicable will 
include: 

(c) A written description of the process, including standard 
operating procedures for affected employees, safety and health 
precautions, and maintenance procedures. 

(ci) A list of all materials used in the process by cheinical naines 
including approximate percentages of the ingredients. 

(e) The results of all toxicological or epideiniological 
investigations relating to the process in question in the 
Company’s possession, whether or not the investigations were 
originally undertaken by the Coinpany. 

(0 The results of air sampling undertaken by the Company, orin 
the Company’s possession, for materials used in or generated 
by the process. The results shall include dates, times, 
calculated or measured concentrations, sampling calibrations, 
and analytical protocols. 

(g) The results of all sound levels, radiation, or heat stress 
surveys, where these are the hazards alleged. The results shall 
include dates, times, calculated and measured concentrations, 
sampling calibrations and analytical protocols. 

(h) A description of all industrial hygiene controls, includingiypes 
of control, test results and maintenance procedures, equipment 
specifications, exhaust volume for local exhaust hoods, 
W.C.B. certification numbers where appropriate and 
description of respiration program, if used. 
Any’ reports in  the Company’s possession on health or safety 
hazards associated with the process, including those prepared 
by government agencies, insurance carriers, consultants and 
the Company itself. 
At any employee’s written request, the Company will advise 
any physician in its employ to make available that employee’s 
medical records to a physician designated by the employee. 
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This procedure is intended to apply only in those cases where 
the requesting party has a good faith belief that a hazard may exist. 
Requests for information concerning safety and health matters will be 
provided, whenever possible, at the local level. 

In the event that a request or a problem relating to the subject 
covered by the Collective Agreement cannot be resolved through 
discussion at the local plant level, a grievance at the Second Stage may 
be initiated by the Local Union. It is understood, however, that such a 
grievance cannot be processed to arbitration without first being referred 
to the Company’s Director of Human Resources and Communications 
and the Union Staff Representative, who will then meet in an effort to 
resolve the disagreement before the grievance is processed to the 
arbitration step of the grievance procedure. 

ARTICLE 17 - BULLETIN BOARDS 

17.1 Purpose: 
The Company shall provide and install for the Union, bulletin 

boards in agreed upon places in the plant, for the purpose of posting 
Union notices, copies of this Agreement and official papers. All such 
matters must be posted only upon authority of officially designated 
representatives of the Union. 

ARTICLE 18 - EFFECT OF LEGISLATION 

18.1 Legislated Changes: 
Should federal or provincial laws compel the cancellation or 

modification of any provision of this Agreement with respect to its 
application at any time during the term of this Agreement, it is agreed 
that such provision shall thereupon be inoperative and the Company 
and the Union will, within ten (1 O) days thereafter, meet for the purpose 
of negotiating changes made necessary by applicable federal or 
provincial laws. 

Should any provision in this Agreement require cancellation or 
modification as provided by the above, it is understood that no other 
provision of this Agreement shall be invalidated thereby. 

ARTICLE 19 - TRAINING 

19.1 Purpose: 
The Company and the Union recognize the need for the 

development and training of qualified employees to fulfill the 
Company’s production and maintenance needs required to maintain the 
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efficiency of operations, quality and service in order to improve and 
maintain or competitive position in the container industry. 

19.2 Selection Criteria - M/O Trainees: 

aptitude test in order to enter the 5,000 hour Training Program 
Each applicant must successfully pass a Company inechaiiical 

The following rules and administrative practices will apply: 

Traiiiine Period 

a) Effective December 6/0 1 Start 22.76 
After 1,000 hours 23.07 
After 5,000 hours 23.37 

b) Effective December 6/02 Start 22.99 
After 1,000 hours 23.30 

After 5,000 hours 23.60 

c) Effective Deceinber 6/03 Start 23.22 
After 1,000 hours 23.53 
After 5,000 hours 23.84 

The above rates are subject to the addition of the “add-ons” 
specified in Section 7.l(d). 

The parties recognize that changes to the training system may 
arise that require the parties to either: modify the hours specified above; 
or to address the continued appropriateness of the rate progression tied 
solely to hours. The parties agree to jointly review and agree upon any 
such inodificatioiis required. 

(b) Trainees may not be advanced to the next training rate 
increinent until they have successfully completed all of 
the prescribed training requireinents and hours. 

(c) Records will be maintained indicating the trainee’s hours 
of work and progress. 

19.3 Training Probationary Period: 
M/O Trainees: 

Employees who enter the Mechanical Operator Training 
Program will be required to serve a probationary period of 1,000 hours. 
During this period, either the Company or the employee may cancel the 
employee’s participation in the Training Prograin. 



If an employee’s participation in the Training Program is 
canceled during the first 1,000 hours, the employee shall be reassigned 
to the job he/she held immediately precedjng assignment to the Training 
Program, provided the employee has more seniority than the incumbent 
on such job. 

After the first 1,000 hours, the Training Program for an 
employee may be canceled for just cause, such as lack of interest on the 
part of the employee, inability to completely learn the trade or skill, etc. 
Any such cancellation after the first 1,000 hours (probationary period) 
will be subject to review under the Grievance Procedure, except 
cancellation where Management determines the need no longer exists 
for such training. 

QAA Trainees 
The training program for the Quality Assurance Analyst will be 500 
hours in length, the first two hundred of which will be a probationary 
period. The probationary period will be administered in the same 
fashion as the M/O trainee program, except the hours will read 200 
instead of 1000 hours. Upon completion of the 500 hour training 
program, employees will progress to the applicable job rate as specified 
in Section 7.1. 

19.4 Joint Training Committee: 
A Joint Training Committee shall be established composed of 

not more than three representatives of local Management and three 
members of the local Union. Union members of the Committee shall be 
selected by the Local Union President, One or more of said members 
shall be from the trade, craft or skilled classifications in the plant with 
no more than one member from any one classification. Training 
activities are a joint Union-Company effort and, therefore, neither 
Grievance Committeemen nor Stewards shall serve on the Joint 
Training Committee in addition to their other responsibilities. 

This Committee will act in an advisory capacity and will meet 
monthly to: 

1. Review progress of trainees. 
2. Review and make recommendations for adjusting 

complaints from trainees regarding their training 
programs. 

3. Recommend changes in training schedules, related 
instruction and other training activities where 
necessary to meet the objectives of the Committee. 

4. Generally be of assistance and recommend 
appropriate action to insure success of the training 
programs. 
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5 .  Review applicants for trainee jobs. 

ARTICLE 20 - GROUP INSURANCE PLAN 

20.1 Cost of Plan: 
The Company will continue to pay the entire cost of the Basic 

Group Insurance Plan as described in a separate booklet entitled 
“Group Insurance Plan.” 

The Company will continue to pay the entire cost of the 
Retired Group Insurance Plan as described in a separate booklet entitled 
“Group Insurance Plan.” 

The responsibility of the Company to provide benefits tinder 
this Agreement is limited to the benefits and provisions of the above 
mentioned plans. 
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ARTICLE 21 - PENSION PLAN 

21.1 Reference to Plan Text: 
The Company and the Union have a non-contributory Pension 

Plan for the benefit of the employees covered by this Agreement, the 
provisions of which are covered by a separate agreement between the 
parties entitled “Pension Plan” the provisions of which are in all 
respects controlling as to pension matters. The Pension Plan shall be 
effective concurrently with this Agreement. 

ARTICLE 22 - SEVERANCE PAYMENTS 

22.1 Permanent Closure: 
If the Company shall decide to close completely and 

permanently the plant covered by this Agreement, an employee whose 
job is discontinued, and who does not elect to go on lay-off status under 
Section 22.2, or transfer to another plant of the Company, will, except 
as provided in Section 22.4, receive a single severance payment 
determined as follows: 

A severance payment of $1,200.00 per year ofservice will be 
paid as a single payment to each employee effected by this section. 
There shall be no limitation based upon years of service with the 
company. Acceptance of this severance payment eliminates the 
employees option of collecting Supplemental Unemployment Benefit 
(SUB). 

Should legislation be enacted which would result in severance 
payments being provided, the amounts specified in this Article will be 
deducted from such legislated amounts. 

This single severance payment will be payable to an eligible 
employee in a lump sum at the time of his termination in accordance 
with Section 22.2. The making of this single severance payment due an 
employee under this Section shall terminate his status as an employee. 

Payment of any amounts owing shall not pyramid with or be in 
addition to any legislated severance payment requirements that may be 
due, or become due as a result of future legislated changes. 

22.2 Election: 
An employee who is eligible for severance pay because of the 

permanent closing of the plant may elect to accept severance pay or to 
be placed on or continue on lay off. An election to accept severance pay 
may be made any time up to 120 days after the date of the plant closing, 
or the date of the employee’s lay off, if later. 
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When Weekly Benefits are paid to an employee on lay off 
following the permanent closing of the plant mci prior to tlie payment of 
severance pay, such Weekly Benefits shall be paid and credit units shall 
be deducted in accordance with the provisions of the S.U.B. 
Agreement. Any employee who fails to elect to accept severance pay 
prior to the expiration of the 120 day period contemplated by this 
Section 22.2 shall forfeit liis eligibility for severance pay. 

22.3 Payment iii tlie Event of Death: 
If an employee's job is discontiiiued because of the 

permanent/partial closing of the plant, and tlie employee dies during 
this period of time, then the severance payment, if any, for which lie 
may have been eligible at the time of his death shall be paid to his 
estate. 

22.4 Impact of Pension Plmi Provisioiis: 
An employee whose job is discontiiiued because O C  the 

permanent closing of the plant shall not be eligible for severance pay if 
(i) he is, or will within the 2 years next following liis last day worlted 
be, eligible for an immediate unreduced pension a in der the Pension 
Plan, or (ii) within the 2 years next following liis last day worked but 
not earlier than 120 days next following the date of the plant closing or 
next following his last day worked, if later, he will first become eligible 
under the Pension Pian for a deferred vested retirement pension (upon 
making application therefor as specified in the Pension Plan). If such an 
employee dies without having retired, or without having comnieiiced 
receipt of his deferred vested retirement benefits, as the case may be, 
then there shall be paid to his estate an amount equal to 0) the ainoiint 
of the severance payment he could have elected to receive but for thc 
next preceding sentence less (ii) the aggregate of all Supplemental 
Unemployment Benefit payments received by hini  following the date of 
plant closing. 

ARTICLE 23 - JURY OR WITNESS SERVICE 

23.1 Purpose: 
The Company will pay an employee who is called for jury 

service or who has been subpoenaed as a witness in a court of law or 
who has been subpoenaed to appear before a governmental açeiicy in a 
matter as to which the Company has no detrimental interest for each day 
of such service, his regular straight time hourly rate for the number of 
hours he normally works on his regular shift, but not inore than eleven 
and one-half. The employee will present proof of service. Allowance 
for such service will be computed in Section 10.3 of this Agreement. 
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This Section will not apply where an employee voluntarily 
seeks such service. 

23.2 Impact on Hours Accumulated Towards Overtime: 
Any day on which an employee is called to be in attendance on 

jury service shall be treated as a day on which eleven and one-half 
hours were worked for the purposes of determining whether overtime is 
due under Article 8 for hours worked subsequent to the completion of 
the period of his jury service. 

23.3 Impact on Holiday Allowance: 
When an employee is called for jury service or as a witness on 

a Holiday as defined in this Agreement, the employee shall be paid his . 
Holiday pay in addition to the payment he receives for jury service or as 
a witness. 

ARTICLE 24 - BEREAVEMENT LEAVE 

24.1 Purpose: 
The purpose of this Bereavement Leave is to reimburse active 

employees for wage loss in the event of death in the immediate family. 
An employee will be reimbursed (subject to Section 24.2 below) for a 
period of three (3) consecutive days on which the employee would 
have otherwise worked. 

24.2 Payment: 
Such reimbursement will be paid at the employee’s regular 

straight time rate for a period not to exceed eleven and one-half hours 
per day and limited to absences occurring when he otherwise would 
have worked. The straight time rate shall be computed on the basis of 
the employee’s average straight time hourly earnings for the hours 
actually worked during the week next preceding the week in which the 
absence commences or, if no work was performed during such 
preceding week, then during the most recent preceding week in which 
work was performed. An employee will not receive Bereavement Leave 
pay when it duplicates pay received for time not worked for any other 
reason. 

In the event of death in the immediate family and all or part of 
the Bereavement Leave is taken during the employee’s vacation, the 
three or less successive days the employee would have otherwise been 
on vacation shall be deemed Bereavement Leave day(s) and the 
employee shall receive pay in lieu of vacation for such days he would 
have otherwise been on vacation. ’ 
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24.3 Immediate Family Defined: 
Immediate family, for the purpose of this section, is defined as 

employee’s legal spouse, inother, father, stepmother, step-father, 
mother-in-law, father-in-law, children, step-children, brother, half 
brother, step-brother, sister, half sister, step sister, son-in-law, daughter- 
in-law, grandparents aiid 
and grand children. 

24.4 Attendance at Funeral Required: 
It is understood that an einployee must attend the funeral or 

service to be eligible for the wage loss reiinburseinent outlined in this 
Article. 

ARTICLE 25-GENERAL 

25.1 Purpose: 
The following form part of this Collective Agreement: 
(a) Pension Plan 
(b) Group Insurance Plan 
(c) S.U.B. Plan 
(d) Attached letters, including that licaded “Inter-Plant 

Transfer” 
(IPJO) 

25.2 Company Service: 
Within thirty (30) days of the signing of Iliis Agreement, the 

Company agrees to provide the Union with a list of ail inembers in tlie 
bargaining unit. The list will show the employees’ respective ainounts 
of accredited service as of June 30, 1981. It is recognized that service 
accumulated after June 30, 1981 shall be continuous service as 
conteinplated by Section 24.6 through 24.12 of the 198 1-1984 
Agreement. The employee’s previously accuinulated accredited and 
subsequent continuous service will be the employee’s service for 
vacation, pension, S.U.B. Plan and Group Insurance benefits purposes. 

25.3 Employee Assistance Program: 

administration of the joint Employee Assistance Program. 
The Company and the Union will cooperate in the 
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There are currently two referral representatives who are 
members of the Union. 

It is agreed that two additional referral representatives will be 
appointedelected by the Local Union. 

Since the Union assumed financial responsibility for the 
training of the initial two referral representatives, the Company agrees 
to pay for the training of the additional two representatives. Such 
training costs will be limited to two (2) days straight time pay per 
member. 

Should there be a turn over in referral representatives, future 
training costs for their replacements will be borne equally by the 
Company and the Union. 

25.4 Residual Rights: 
The parties recognize that if there are some current or former 

employees who may have residual rights and benefits accumulated 
while employed by the Company at facilities which are no longer in 
operation, the Company and the Union acknowledge that 
notwithstanding the provisions of Section 3.1 such employees are still 
represented by the Union with respect to any benefit that they may have 
accrued under previous Agreements or for which they may have 
become eligible under the 1981 or subsequent Agreements. 

25.5 Continuous Operating Schedules: 
The parties hereby agree that they will mutually cooperate to 

seek exemptions or waivers, if any are necessary, from any 
governmental laws, rules andor regulations which limit the application 
of Schedules pursuant to Continuous Operations Schedules. 

25.6 Employee Incapacitation: 
In the case of employees who are partially incapacitated due to 

illness, accident or age, the Company will make every attempt to 
provide employment for affected employees as long as they have the 
ability and physical fitness to perform a job in the rate structure. In the 
event that such placement will adçrersely affect the seniority of any 
other employee, this matter will be discussed between the Company and 
the Union before assignment to such work is made. 

25.7 New Employee Orientation: 
The parties recognize the mutual desirability of establishing a 

coordinated program of orientation for new employees in the course of 
pre-employment processing. 
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The Union will be provided with a period of not less than two 
hours for purposes of participating in a general orientation o€ I ~ B W  

employees. 
The content and timing of the Union portion of the agenda will 

be coordinated with the portion developed and presented by the 
Company. All material, papers, texts, visual aids and other educational 
information aids for the Union orientation program will be furnished by 
the Union at its own expense. 

25.8 Savings Plan: 
The Company will arrange a direGt deposit to the VanCity 

Credit Union, on behalf of those employees who choose to participate 
in the Steelworkers District 3 Savings Plan. 

The Company’s cooperation in the plan is limited to thc 
deposit as described in the preceding paragraph. 

Participating employees will advise the Company of their 
Transit and Account Numbers. 

25.9 Humanity Fund: 
The Company agrees to deduct the amount of forty cents 

($.40) per week from the wages of all employees i n  the bargaining unit 
and to pay such amounts deducted to the Union’s Humanity Fund, 
monthly. 

An employee may discontinue his participation by notifying 
the Company in writing. 

25.10 Pay for Meetings: 
The Company will pay members of the Health and Safety and 

Training Committees to attend meetings scheduled by the Company. 
Additionally, Local Union representatives in attendance at Coinpany 
scheduled Labour /Management meetings or other specially Company 
convened meetings will also be paid. Payment will be at straight time 
and for hours spent in actual meetings with the Company. 

25.11 Inter-Plant Transfers: 
See Exhibit A which is part of this Agreement. 
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ARTICLE 26 - TERM OF THIS AGREEMENT 

26.1 Term: 
This Agreement shall be for the period from and including 

December 3, 2000 to and including November 30, 2003, and from year 
to year thereafter subject to the right of either Party to the Agreement 
within four (4) months immediately preceding the expiry of this 
Agreement, which is November 30, 2003, or immediately preceding the 
2nd day of December in any year thereafter, by written notice to require 
the other Party to the Agreement to commence collective bargaining. 

26.2 Continuance of Terms: 
Should either party give written notice to the other party 

pursuant hereto, this Agreement shall thereafter continue in full force 
and effect until the Union shall give notice of strike or the Company 
shall give notice of lock-out or the Parties shall conclude a renewal or 
revision of this Agreement or a new Collective Agreement whichever 
shall first occur. 

26.3 Exclusions: 

Labour Code of British Columbia is hereby excluded. 
The operation of Section 50, Subsection (2) and (3) of the 

26.4 Group Insurance Plan Continuance Provisions: 
Notwithstanding any other provisions of this Agreement, the 

Group Insurance Plan shall remain in effect until and including 
November 30,2003. 
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INWITNESS WHEREOF the parties have 
executed this Agreement this 3rd day 

of December, 2000 

UNITED STEELWORKERS OF AMERICA 

BALL PACKAGING PRODUCTS CANADA, INC. 
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SCHEDULE “A” 

CONTINUOUS OPERATIONS 

“4 - 4” SHIFT SCHEDULE 

Week Sun Mon Tue Wed Thu Fri Sat 

1 W W W W O O O 

2 O W W W W O O 

3 O O W W W W O 

4 O O O W W W W 

5 O O O O W W W 

6 W O O O O W W 

7 W W O O O O W 

8 W W W O O O O 

NOTE: “W’ denotes work day 
“O’ denotes off day 

Saturdays and Sundays are considered as regular working days under 
the continuous operations schedule and as such are payable at regular 
rate of pay. 
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October 13, 1994. 

Mr. Roberi Fortin 
Staff Representative 
United Steelworkers of Amenca 
District # 3 
#IO1  - 7820 Edmonds Street, 
Buniaby, B.C. 

Dear Bob, 

RE: LETTER OF UNDERSTANDING .$I I - 94 i 

INTERPLANT JOB OPPORTUNITISk3 

This letier contains the I.P.J.O. language extracid fiom the 1981 - 1984 
“Basic” Agreement. For (he duration of this Agreement, employees may 
seek to fill P & M jobs at other Canadian U.S.W.A. represented plants as 
provided in the following pages. 
Yours very uuly, 

Edward H. Stoner, 
Manager, Labour Relations. 
Ball Packaging Products Canada Inc. 

CONFIRMED: 

MrTRobertFortin 
Staff Represenîaiive 
United Steelworkers of Amenca. 



October 13,1994. 

Mr. Robert Fortin 
Staff Representative 
United Steelworkers of America 
District # 3 
UIOI - 7820 Edmonhs Street, 
Bumaby, B.C. 

Dear Bob, 

RE: LETTER OF UNDERSTANDING # 2 - 94 
PAYROLL ERRORS 

This will confirm that during our 1994 Negotiations it was agreed that 
when payroll errors occur, which would result in an employee being short 
paid by 5.5 hours or more, the employees may request a manual cheque. 
Ail adjustments are lobe based on gross pay less 30% income tax withheld. 
Yours very wly, 

Edward H. Stoner, 
Manager, Labour Relations. 
Bail Packaging Products Canada Inc. 

CONFIRMED: 

Mr. Robert Fortin 
Staff Representative 
United Steelworken of America. 



BALL PACKAGING 
PRODUCTS CANADA, INC. 

PENSION PLAN FOR 
HOURLY EMPLOYEES 

AT THE RICHMOND PLANT 
(AMENDED AND RESTATED EFFECTIVE 

Deceinber 3,2000) 

CERTIFIED to be a true copy 
of the hi is ion Plan Agrecniciit 
iii  effect betweeii 
Ball Packagiiig Products Ctiiiada, hic. 
aiid Intcriiatioiial Uiiioii, 
üiiitcd Steelworkers of America 

Dated this 3rd day of Deceinber 2000 





PENSION PLAN 
This Agreement is inade December 3, 2000 between Ball Packaging 
Products Canada, Inc., a corporation of the province of Ontario 
(hereinafter referred to as the “Coinpany”) and the United Steelworkers 
of America (hereinafter referred to as the “Union”). 

The parties agree that the Pension Agreement dated November 1,  1997 
shall remain in effect through February 28, 1981 and that the Pension 
Plan established effective May 1, 1950 as amended effeclivc March 15, 
1955, October I ,  1955, October 1, 1956, October 1 ,  1959, October 1, 
1962, October 1 ,  1964, February 1, 1968, February 15, 197 1. February 
15, 1974, January 1, 1976, March 1, 1977, Mardi 1 ,  1981, May 7, 
1985, December 1, 1988, December 1,  1991, January I ,  1993, and 
December 4, 1994, November 30, 2000 shall be further amended, 
effective December 3, 2000, to read as set out below. 

ARTICLE i 
EFFECTIVE DATE 

Section 1 .  Provision for Pensions. Contingent upon and subject to this 
amended Pension Plan’s being approved and accepted for registration 
for the purpose of the Incoine Tax Act of Canada, the Pension Benefits 
Standards Act, 1991 of British Columbia, and all other relevant federal 
and proviiicial legislation and to such approval and registration not 
being witlidrawn, the Company shall provide without cost to the 
employees covered hereunder, the amended Pension Plan sct forth 
herein effective Deceinber 3, 2000, except as otherwise specified, for 
the employees who, from time to time during the term of this amended 
Pension Plan, shall be in any of the local operating units designated in 
Appendix A to the Labour Agreement. 

ARTICLE II 
DEFINITIONS 

Section 1. Definitions 
1 (A) “Accredited Service’’ shall be defined, calculated, and applied 
on the following basis with respect to einployment prior to July I ,  I98 1 : 

Oiie year of Accredited Service is defined as an accuinulation 
of twelve months of Accredited Service. One month of Accredited 
Service is a calendar month in which an employee perfoims work for 
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the Company on or for 50 percent or more of the regularly scheduled 
working days in that calendar month; provided, however, that each 
calendar year in which an employee has worked 1200 hours or more 
shall be counted as twelve months of Accredited Service and each 
calendar year in which an employee has worked 600 hours or more but 
less than 1200 hours shall be counted as six months of Accredited , 

Service. 
For the purpose of Accredited Service, time worked shall 

include the following: 
(a) Time on Company paid vacation, and time for whichvacation 

allowance is paid pursuant to Section 13.8(b) of the Labour 
Agreement. 

(b) Time lost because of established disability due to illness or 
injury up to a total of fifty-two consecutive weeks for any one 
absence. 

(c) Time on authorized absence not to exceed four weeks in a 
calendar year for Militia or similar encampments and cruises. 

(d) Time lost because of absence of any employee for military, 
naval, or merchant marine service to the extent that such 
absence may be required to be credited by law. 

(e) Time lost by local union officers and grievance committeemen 
engaged in negotiations or attending scheduled local meetings 
with plant management (such as safety committee or grievance 
meetings) up to the number of hours in the employee’s regular 
shift, but not more than eight. 

(0 Time on Company paid holidays. 
(g) Time lost for jury service or as a result of being subpoenaed as 

a witness in a court of law, or subpoenaed to appear before a 
governmental agency in a matter as to which the Company 
has no detrimental interest, up to the number of hours in the 
employee’s regular shift, but no more than eight. 

(h) Time paid for, as report-in or recall pay, but not worked. 
(i) Time paid for pursuant to an arbitrator’s award or settlement 

in lieu thereof, but not worked. 
(i) Time worked on the short.third shift shall be counted as 

though such employee worked the weekly schedule of the 
regular third shift 

(k) For the purposes of this Pension Plan only, there shall be 
included in and be part of Accredited service time lost in the 
last continuous spell of absence not followed by a return to 
work (i) because of established disability due to illness or 
injury in excess of 52 consecutive weeks but not over 2 years 
for any one absence and (ii) by reason of layoff not in excess 
of 2 years, provided that the provisions of this sub-paragraph 
(k) shall not operate to credit service included in Accredited 
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Service by operation of any other provision of this paragragli 
1 (A) of this Section I .  

Any employee who begins a period of absence froin work on account of 
layoff or disability which continues for 2 years or inore shall have his 
right to benefits under this Pension Plan determined on the basis of his 
Accredited Service aiid age as of the end of thc second year of such 
continuous period of absence. 
1 (B) “Accredited Service” shall be defined, calculated and applied 
on the following basis, with respect to einploymeiit after June 30, 198 1 
in the case of an employee who is actively employed by the Company 
on or after July 1, 198 1. 

Accredited Service shall be calculated on the basis of continuous 
service with the Company. Continuous service means, unless otherwise 
specified, service prior to retirement in the employ of the Coinpaiiy, 
measured froin the employee’s last hiring date or, if later, froin July 1, 
1981. The employee‘s last hiring date shall be his original eniploymetit 
date or the date on which he was reemployed after his last unrernoved 
break in continuous service, whichever is later. Continuous service shall 
be calculated iii accordance with the following provisions. 

(I) Continuous service shall be computed to the nearest full 
inonth, with any fractional part of a month of less than 15 days 
disregarded. 

(m) There shall be no deduction for any time lost that does not 
constitute a break in continuous service except for 0) the 
portion of any continuous absencc in excess of two years (in 
the event of removal of a break in continuous service) and ( i i )  
time on pension under this Plan or under any other pension or 
retirement pian of the Company. 

(n) Continuous service shall be broken by: 
(ii) Quit; or 
(iii) Discharge, provided that if the employee is 

rehired within six ,months, the break in 
continuous service shall be 
removed; or 
Permanent closing of a plant with respect to 
which the employee is entitled to arid elects to 
receive a severance payment under the provisions 
of the Labour Agreement; or 

(v) Absence due to layoff, approved Leave of 
Absence, physical disability or lay off due to the 
permanent closing of a plant with respect to 
which the employee does not elect to receive a 

(iv) 
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severance payment, any of which continues for 
more than two years; provided that: 

(A) If the employee is reemployed by the Company, 
the break in continuous service will be removed 
if: 
(1) the period of absence did not exceed the 

employee’s Accredited Service when the 
absence began; and 

(2) the absence did not exceed five years, and 

(B) Absence in excess of two years due to 
compensable disability incurred in the course of 
employment with the Company shall not break 
continuous service if the employee returns to 
work with the Company within 30 days after 
final payment of statutory compensation for such 
disability. 

(d) To the extent required by law, continuous service shall 
not be considered to be broken by the absence of any 
employee who entered the Armed Forces or merchant marine 
service of Canada, and who has reemployment rights under the 
law and complies with the requirements of law as to 
reemployment and is reemployed. 

1 (C) If an employee is absent from work with the Company on July 
1, 1981 for any reason, the employee’s Accredited Service 

will be determined in accordance with the provisions of 
paragraph 1(B) on and after July 1, 1981; provided that the 6- 
month, 2-year and 5-year periods referred to in paragraph 1(B) 
shall be measured by reference to the commencement of the 
period of absence prior to July 1, 198 1. 

I(D) Notwithstanding paragraphs 1(A), l(B), and l(C), the 
Accredited Service for 198 1 for an employee whose 
Accredited Service for 1981 is determined in accordance with 
the provisions of both paragraph 1(A) and paragraph 1(B), 
shall be the greater of (a) the Accredited 

Service that would be credited to the employee under paragraph 
1 (B) for his service throughout 198 1, or (b) the Accredited 
Service under paragraph 1 (A) for his service prior to JuIy 1, 
1981. 

1 (E) in no event shall an employee be credited with more than 12 
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montlis of Accredited Service for 1981 or any other calendar 
year. 

1 (F) Notwithstanding the preceding provisions of this subsection, 
Accredited Service accrued by an employee after December 
3 1, 1990 in respect of any period of leavc or layoff shall be 
limited as follows: 

(a) The employee shall be deemed to receive 
coinpensation(“prescribed compensation”) for the purposes of 
the Plan, during the period in an amount equal to the 
difference between the amount the employee would have 
received but for the leave or layoff and the amount the 
employee actually received in respect of such period. 

(b) A fraction (the “prescribed compensation fraction”) shall be 
determined in respect of each period equal to the prescribed 
compensation for the period divided by the sum of the 
compensation that the employee actually received for 
suchperiod plus the prescribed compensation for that period 
and further multiplied by the length of the period expressed as 
a fraction of a year. 

(c) The cuinulative Accredited Service accrued by the employee 
in respect of such periods shall be limited so that: 

(i) the cumulative prescribed compensation fraction in respect 
of periods other than periods of parental leave or pregnancy 
leave does not exceed five; and 
(ii) tlie cumulative prescribed compensation fraction iii espect 
of all periods (including periods of parental leave or pregnancy 
leave) does not exceed eight. 

“Act>’ means the Pension Benefït Standards Act of British 
Columbia and the regulations thereunder. 

“Actuariallv Equivalent” means a benefit that is equivalent on 
an actuarially determined basis selected by the Company 
which meets tlie requirements of the Act. 

“Actuary” means an individual or a firm from time to time 
employed by the Company to carry out actuarial valuations 
and provide such actuarial advice and service as may be 
required from time to time for the purposes of the Plan. The 
Actuary shall at all times be a person who is, or a firm which 
has on its staff a Fellow of the Canadian Institute of 

Actuaries. 

( 2 )  

(3) 

(4) 

(5) “Beiiefït Level” means the amount upon which the monthly 
pension benefits is calculated: with respect to benefits first 
payable cominenciiig on or after December 3 ,  2000, on 
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account of retirements and breaks in Accredited Service 
occurring on or after December 3,2000, and total and 
permanent disability pensions, payments for which 
commence on or after December 3,2000, the Benefit Level is 
determined from the following schedule (except that Benefit 
Level for any deferred vested retirement pension shall continue 
to be determined from the following schedule after December 
3,2000): 

Job Class 
P&M (Hourlv) 

1 
2 
3 
4 
5 

Benefit 
- Level 
$34.05 
$34.75 
$35.40 
$36.05 
$36.75 

Thereafter, with respect to such benefits (other than deferred vested 
retirement pensions) and with respect to benefits first payable on and 
after December 2, 2001 on account of retirements and breaks in 
Accredited Service occurring on or after December 2, 2001 and total 
and permanent disability pensions, payments for which commence on 
and after December 2, 2001, the Benefit Level is determined prior to 
December 2,2001 from the following schedule (except that the Benefit 
Level for any deferred vested retirement pension shall continue to be 
determined from the following schedule after December 2,2001): 

' 

Job Class Benefit 
P&M (Hourlv) - Level 

$35.05 
$35.75 
$36.40 
$37.05 
$37.75 

Thereafter, with respect to such benefits (other than deferred 
vested retirement pensions) and with respect to benefits first payable on 
and after December 1, 2002, on account of retirements and breaks in 
Accredited Service occurring on and after December 1, 2002, and total 
and permanent disability pensions, payments for which commence on 
and after December 1, 2002, the Benefit Level is determined from the 
following schedule: 
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Job Class Benefit 
P&M (Hoiirlv) Level 

1 $36.05 
2 $36.75 
3 $37.40 
4 $38.05 
5 $38.75 

The Benefit Level applicable to a deferred vested retireinent 
pension shall be the Benefit Level in effect on the date when the 
employee incurs a break in Accredited Service or otherwise becomes 
eligible for the deferred vested retirement pension, and such Benefit 
Level shall not be increased thereafter. 

With respect to benefits first payable commencing on or after 
Deceinber 1, 199 1,  on account of retirements and breaks in Accredited 
Service occurring on or after. Deceinber 1, 1991, and total and 
permanent disability pensions, payments for which coinmence on and 
after Deceinber 1 ,  1991, an employee’s Benefit Level shall be 
determined by the highest Job Class in which he worked 1,000 or more 
hours (including hours for which he received vacation pay) in any 12 
consecutive months during the 120 months (excluding any months prior 
to January 1974) iminediately preceding his date of retirement or date 
of coinmeiiceiiient of pension payments for his total and permanent 
disability (or, in calculating a deferred vested retirement pension, the 
date of termination of his einployinent as a result of a plant closing or 
the date of expiration of two years without recall after layoff or two 
years of a continuous period of absence from work because of physical 
disability). 

In the event ail employee shall not have worked 1,000 hours in a 
single Job Class as set forth above, his Benefit Level shall be 
determined by the Job Class in which he worked the highest nimber of 
hours (including hours for which he received vacation pay) during thc 
120 months, excluding any months prior to January, 1974, in which he 
shall have worked immediately preceding such separation date. 

’ 

(6) “Bridpe Ucnefit” means the temporary monthly payments payable 
pursuant to Sections 1 and 3 of Article VI. The amount of Bridge 
Benefit shall equal $14.50 per inonth per year of Accredited 
Service to a maxiinurn of 30 years, for cinployees retiring on or 
after Deceinber 3, 2000.. 

The Bridge Benefit will cease with payment due for the inonth 
immediately preceding the first day of the inonth nearest the 
employees attainment of age 65. No bridge benefit will be payable 
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to the beneficiary of an employee who dies prior to retirement nor 
will a Bridge Benefit be payable to an employee who breaks 
Accredited Service prior to voluntary unreduced early retirement. 

In no event will the Bridge Benefit exceed the maximum CPP 
benefit in the year of break in Accredited Service multiplied by a 
fraction equal to the number of years of service at break in 
Accredited Service to a maximum of 30 divided by 30. 

(7) “ComDany” means Ball Packaging Products Canada, Inc. 

(8) “Commuted Value” means the present lump sum value of a 
pension benefit under the Plan as determined by the Actuary in 
accordance with the Recommendations Computation of Minimum 

Transfer Values of Pensions issued by the Canadian Institute of 
Actuaries or such other basis as may be permitted or required 
from time to time under the Act based on methods and 
assumptions adopted by the Company, provided that such 
calculations shall not distinguish on the basis of sex. 

(9) “Disabilitv Pension” means a pension benefit under this Plan to 
which an employee under Regular Retirement Age who is 
permanently and totally disabled as defined herein may be entitled. 

(IO) “Early Retirement Ape” means under age 62 but not less than 
age 60, which is first deemed to be attained on the first of the 
month coincident with or next following the month in which 
his sixtieth birth date occurs, except as “Early Retirement 
Age” may be earlier than age 60 as set forth in Section 3 of 
Article IV. 

( I  1 )  “Employee” means an employee in the bargaining unit covered I 

by the Labour Agreement employed in a Company plant 
located in Canada. 

(12) “Labour Apreement” means the collective bargaining 
agreement between the Company and the Union which may be 
in effect at the particular time. 

(13) “Medical Retirement” means retirement of an eligible 
employee at or after age 65 because such employee is 
incapable of satisfactorily performing his job  or any 

other job to which he may be entitled under the seniority 
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provisions of the Labour Rgreenieiit as set forth i n  
Section 6 of Article IV. 

(14) “Montlily Supplemeiit” means $365 on or after March I ,  198 1 
on account of retirements occurring on or after March 1, 198 I .  

( I  5) “Pension Plan” or ‘‘Plan“ means the amended Pension Plan 
established by this Agreement. 

(16) “IiePular Retiremeiit Ave” means age 62 which is deemed to be 
attained on the first of the month coincident with o r  next 
.following the inontii iii which his sixty-second birthday 
occurs. 

(17) “Retirenient Pension” means a pension benefit under this Plan 
(other than a deferred vested retirement pension) to which a i l  

employee inay be entitled when he: 
(a) retires voluntarily 
(b) reaches Regular Retirement Age while receiving a Disability 

Pension (at which time he shall be deemed to have retiredi 
os 

(c) is medically retired. 

( I  8) “Special Retirement Sup~leineii t” means an amount equal to 
360 multiplied by the employees average straight time hourly rate 
(as computed for vacation pay) reduced by three tiines the amount 
of the inonthly pension payable to the employee and the amount of 
any Monthly Supplement or Bridge Benefit which is payable to the 
einployee during the first three months iininediately following the 
employees’ retirement. The Special Retirement Supplement shall 
be payable in equal monthly installments commencing with the 
month following retirement and ending with the payment for the 
earlier of the twelfth month following coinmenceineiit and the 
tnonth in which the employee ‘s sixty-fifth birthday occurs.If the 
employee dies before the earlier of such dates then payment of the 
Special Retirement Supplement shall continue to the surviving 
spouse of the employee, or if no spouse, then to the employee’s 
beneficiary or estate until the date that it would have ceased if the 
employee had not died. 

(19) “Spouse” of an employee or former employee means a person of 
the opposite sex to the employee who is: 
(d) lawfully married to the employee and not living separate 

and apart from the employee at the titne that spousal status is 
determined: and 
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(b) if there is no person to whom subparagraph (a) applies, a 
person who has been living with the employeeas husband 
and wife for a period of at least two years at the time that 
spousal status is determined. 

(20) “Trustee” means a trustee or trustees of the Plan Fund. 

(2 1) “Union” means International Union, United Steelworkers of 
America. 

(22) “YMPE” means the Year’s Maximum Pensionable Earnings 
determined under the Canada Pension Plan. 

Section 2. 
include the feminine. 

Gender. Any masculine terminology herein shall also 

ARTICLE III 
ELIGIBILITY FOR BENEFITS 

Section 1. Retirement for Age. An employee shall be eligible for a 
Retirement Pension if he has reached a Retirement Age defined in 
Article IV. 

Section 2. Retirement for Service. An employee shall be eligible for a 
Retirement Pension if he has at least 30 years of Accredited Service 

Section 3.  Retirement for Total and Permanent Disability. An 
employee shall be eligible for a Disability Pension if he has at least ten 
years of Accredited Service and if he shall have become totally and 
permanently disabled through unavoidable cause, and until his Regular 
Retirement Age when he shall be entitled to receive a Retirement 
Pension in the amount provided in Section 2 of Article VI. An 
employee shall be deemed to be totally and permanently disabled and 
shall be entitied to a Disability Pension only (a) if he has been totally 
disabled by bodily injury or disease so as to be prevented thereby from 
engaging in any occupation or employment for remuneration or profit 
and (b) after such total disability shall have continued for a period of 
five consecutive calendar months, and a medical doctor licensed to 
practice in a province of Canada has provided the Company with 
written certification that it will be permanent and continuous during the 
remainder of his life. Such disability shall be deemed to have resulted 
from an unavoidable cause unless it was contracted, suffered or 
incurred while the employee was engaged in, or resulted from his 
having engaged in a criminal enterprise. Total and permanent disability 
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resulting from any such enumerated causes, or from future service i n  the 
armed forces which prevents hiin frotn returning to einploqinent with 
the Company and for which he received a military pension, sliall not 
entitle an employee to a pension under this Section 3 of Article 111. 
Such Disability Pension shall continue only so long as such person shall 
be totally and perinaïiently disabled. The permanency of any total 
disability may be verified by medical examination prior to Regular 
Retirement Age at any reasonable time. 

In order to qualify for a Disability Pension, an employee must have 
become totally and permanently disabled no later than two (2) years 
immediately following commencement of a continuous spell of absence 
from work because of disability due to illness or iiijury. Any dispute as 
to whether or not an employee became, within this period, totally and 
permanently disabled as defined in this Section 3 will be determined on 
the basis of his condition of health on or before thc date of expiration of 
such two years. 

Section 4. Applicatioii. An applicant for a retirement peiision or a 
Disability Pension shall file his application on a form to be provided by 
the Company aiid shall file such application with the Company or with 
such representative as may be designated by the Company for the 
purpose. The Company may require an applicant for a pension to 
furnish to it such information as may reasonably be required. 

Subject to the provisions of Sections 2 and 6 of Article V, application 
for retirement benefits may be made at any time, provided the employee 
shall have been eligible for such retirement benefit on or before the 
expiration of two years immediately following cornmencetnent of his 
last continuous spell of absence from work, but, subject to the 
provisions of Section 4 of Article VI, the filing of an application 
following the expiration of such two years shall not increase the amount 
of pension payable-to the contrary contained in this Agreement, no 
employee shall be eligible for a pension (including the Special 
Retirement Supplement) while he is receiving weekly Sickness and 
Accident benefits or non-occupational disability benefits provided 
under law. 

ARTICLE IV 
ELIGIBILITY FOR 
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RETIREMENT BENEFITS 
Section 1. Normal Retirement. An employee who may retire 
voluntarily on or after his Regular Retirement Age. 

Section 2. Thirtv-Year Service Retirement. An employee who has 
completed at least 30 years of Accredited Service with the Company 
may, upon application, retire anytime thereafter and, in such case, shall 
be eligible for a retirement pension as provided in Article VI, Section 3. 

Section 3. Early Retirement (Special). 
(a) (1) Any employee whose job has been discontinued by reason 

of a permanent shutdown of a plant covered by this 
Agreement and who does not transfer to another plant of 
the Company may retire, upon application, if he meets the 
conditions specified in sub-section (a)(5) of this Section 3. 

(2) Any employee whose absence from work is by reason of 
physcical disability or layoff, who has been so absent 
continuously for two years or whose return to active 
employment has previously been declared unlikely by the 
Company shall be eligible to retire, upon application, if he 
meets the requirements of sub-section (a)(5) of this Section 

(3) An employee who formerly worked at the Company's 
Kelowna Plant or Vancouver Plant until opefations at those 
plants ceased, and who does not transfer to the Richmond 
Plant, may retire if he meets the conditions specified in 
subsection (a)(5) of this Section 3, provided that he confirms 
to the Company by December 1, 1985 his intentions to retire 
hereunder. 

(4) An employee described in either of the preceding subsections 
(a)(l), (a)(2), (a)(3), or (a)(4) of this Section 3 shall be 
eligible to retire on pension, if, on the date of retirement, he 
shall have completed at least 15 years of Accredited Service 
and (i) shall have attained the age of at least 50 years old and 
whose combined age and years of Accredited Service equal 
70 or more, or (ii) whose combined age and years of 
Accredited Service shall equal 75 of more. ' 

(b) An employee whose last day worked was on or after March 1, 
1977 and whose absence from work is by reason of physical 
disability or layoff, and who has been so absent continuously 
for two years or whose return to active employment with 
Suitable Long-Term Employment, as defined in Appendix A 
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of this Plan, has been declared unlikely by the Company, 
shall be eligible to retire on pension if, as of his last day 
worked, he lias completed at least 20 years of Accredited 
Service and if he is not eligible to retire under subsection 
(a)(.Sj of this Section 3, and if, as of the date of his retirement 
his combined age and years of Accredited Service equal 65 or 
more; provided that if an employee is on layoff, lie shall 
accept Suitable Long-Term Einploynient as defined iii 
Appendix A of this Plan and if the employee refuses Suitable 
Long-Term Einployinent he shall not be eligible to retire 
under this subsection (bj; and provided further that an 
employee (i) who is otherwise eligible or who could becoine 
eligible to retire under this subsection (b), (ii) who accepts 
Suitable Long-Terni Employinent as defined in Appendix A 
of this Plan at a new employment location, and (iii) who is 
laid off at his new employinent location for more than 
52 calendar weeks during the two year period following tlie 
date,oii which he starts work at the new employinetit location, 
shall be eligible to retire under this subsection (bj upon 
application prior to the end of such two year period; and 
provided further that this subsection (bj shall be subject to tlie 
provisions of Appendix A of this Plan. 

(c) Anything in subsections (a) and (b) ofthis Section 3 of Article 
IV contained herein to the contrary notwithstanding, any 
employee granted a pension pursuant to the foregoing 
provisions ofthis Section 3 or similar provisions of a prior 
Agreement between the parties and subsequentlyreemployed 
by the Coinpany shall have any montliy retirement benefits 
he is entitled to receive hereunder discontinued and his 
entitlement thereto cancelled and the Accredited Service he 
has at the time of his termination of einployinent shall be 
restored and shall upon ceasing work after re-einployinait 
and prior to regular retirement age by reason of a permanent 
shutdown o f a  pant, or by reason of a layoff or physical 
disability be eligible to retire and receive a pension 
provided, however, (i) that such employee shall not be eligible 
under the provisions ofthis subsection (c) to retire and 
receive a pension during a period of absence froin work due to 
a physical disability such disability shall have continued for a 
period of five consecutive full calendar months, and (ii) the 
amount of his pension shall be determined upon the Benefit 
Level applicable under this Pension Plan at the termination of 
such reemployment and on the basis of such restored 
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Accredited Service plus his Accredited Service earned after 
eemployment 

Section 4. Early Retirement (Remlar). An employee who has 
completed at least ten years of Accredited Service may, upon 
application, retire before his Regular 'Retirement Age after attaining his 
Early Retirement Age and, in such case, shall be eligible for early 
Retirement Pension as provided in Article VI. 

Section 5 .  Early Retirement (Statutory). An employee who has two 
(2) years of continuous service with the Company may, upon 
application, retire before his Regular Retirement Age after attaining age 
fifty-five (55)  and, in such case, shall be eligible for an Early 
Retirement Pension as provided in Article VI. 

Section 6 .  Medical Retirement. An employee eligible for a 
Retirement Pension shall be medically retired, if at any time after 
attaining Regular Retirement Age, he shall be incapable, by reason of 
age or other non-temporary condition, of performing his job, or any 
other job to which he may be entitled under the seniority provisions of 
the Labour Agreement, in a safe and satisfactory manner. The Company 
shall have the right to require that any employee who there is reason to 
believe should be medically retired shall be examined by a Company 
doctor or other doctor appointed by the Company. If, upon 
examination, it shall be found that the employee should be medically 
retired, he shall be medically retired. If the employee should disagree 
with such fmdings, he shall nevertheless be medically retired subject to 
the procedures and remedies set forth in Article XI, Section 2. 

Section 7. Limit on Accredited Service. For the purpose of this 
Pension Pian only, no employee shall continue to accrue Accredited 
Service beyond the first of the month following the end of the calendar 
year in which his seventy-first (71) birthday occurs. 

ARTICLE V 
DEFERRED VESTED 

RETIREMENT PENSION 
Section 1. Eligibility for a Deferred Vested Retirement Pension. 
Notwithstanding any other provisions of the Pension Plan, any 
employee whose employment is terminated on or after January 1, 1993 
and who has two (2) or more years of continuous service with the 
Company at the time of termination of employment shall, upon making 
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application therefor as specified in Section 2 of this Ai-ticlc V, bc 
eligible to receive a deferred vested retireincnt pension i n  the amount 
provided iii Section 8 of Article VI, unless he is entitled to another 
pension pursuant to this Pension Plan. For thc purposes of this Section, 
the employee’s continuous service shall bc measured at the end of any 
period of layoff not exceeding two years or any continuous period of 
absence from work because of’ physical disability not exceeding two 
years. 

Upon becoming entitled to a deferred vested retirement pension, such 
employee shall be given a letter setting forth the amount of his deferred 
vested retirement pension which he has accumulated and to which he 
will become eligible upon application as described in Sectioii 2 of this 
Article V. 

Section 2. Amlicatioii for Commericeriieiit. A deferred vested 
retirement pension shall be payable commencing at the einployec’s 
Regular Pension Age. Application for a deferred vested retirement 
pension must be made to the Company by an applicant otherwise 
eligible therefor, within the ninety days preceding the Regular 
Retirement Age. 

Section 3. Re-employmeiit after Layoff or Disability. If an employee 
eligible for a deferred vested retirement pension shall be recalled by the 
Company, or return to active employment following cessation of 
physical disability, prior to his Regular Retirement Age and prior to his 
application for a deferred vested retirement pension, his eligibility and 
benefits under this Pension Plan shall be determined upon the basis of 
his Accredited Service prior to his layoff, or commenceinent of his 
continuous absence from work by reason of physical disability , plus his 
Accredited Service alter recall or such return to active employment; 
provided, however, that if such employee subsequently incurs a Break 
in Accredited Service, he shall be entitled to a deferred vested 
retirement pension that is in at least the same amount as it was prior to 
such recall or return. 

Section 4. Re-employinetit after Plant Closiiie, If a person eligible for 
a deferred vested retirement pension shall be reemployed by the 
Company after termination as a result of a plant closing prior to his 
Regular Retirement Age and prior to his application for a deferred 
vested retirement pension, his eligibility and benefits under this Pension 
Plan shall be determined upon the basis of the Accredited Service 
which he had accumulated prior to such termination plus his Accredited 
Service after reeinployinent. 
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Section 5. ARRIiCatiOn for Early Commencement. Notwithstanding 
Section 2 of this Article V, a person eligible upon application for a 
deferred vested retirement pension payable at or after his Regular 
Retirement Age, may elect a retirement pension , commencing, if he 
then be living, on the first day of any calendar month following the 
attainment of age 55 and preceding his Regular Retirement Age; such 
election shall be made by written notice to the Company at least sixty 
but not more than ninety days prior to the first day of such calendar 
month, and such elected retirement pension shall be a reduced amount 
which shall: 
(a) if the employee has attained age 60 and accrued at least 10 

years of Accredited Service be equal to such pension payable 
at Regular Retirement Age minus the product of: 

(e) one-half percent, times 
(ii) the number of months in the period from such elected earlier 

such pension payable at Regular Retirement Age. 
commencement date to his Regular Retirement Age, times (iii) 

(b) 
years of Accredited Service, be the Actuarial Equivalent of the 

if the employee has not attained age 60 and accrued at least 1 O 

pension which would have otherwise been payable if it had 
commenced at Regular Retirement Age. 

Section 6. Portabilitv. An employee who has a break in Accredited 
Service, who is entitled to a deferred vested retirement pension under 
the terms of this Plan and who has not attained age 55 may elect to have 
an amount equal to the Commuted Value of his deferred vested 
retirement pension transferred out of the Pension Fund to: 
(a) another registered pension fund, if the administrator of that 

fund agrees to accept the payment; 

(b) a company licensed to provide annuities in Canada, for the 
purchase of a life annuity; 

(c) 

or 

a registered retirement savings plan in the name of the 
employee meeting the requirements prescribed under the Act; 

(d) 
under the Act; 

a retirement income fund meeting the requirements prescribed 

provided that the notice of such election is given to the 
Company within the time limits prescribed under the Act and 
that such transfer is carried out in accordance with the 
requirements of the Act and the Income Tax Act of Canada. 
An employee who elects such transfer shall take the 
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Commuted Value in full satisfaction of any right iindcr the 
Plan and upon the completion of such transfer sliall have no 
further entitleinent to any benefit under the Plan. 

Payment of such Commuted Value shall terminate such employee’s 
eligibility for, and entitlement to, any pension under this Plan and sliall 
cancel his Accredited Service. In the event he is subsequently recalled 
or reemployed, he shall be deemed in all respects a new cinployce for 
the purposes O€ this Plan and shall have no rights hereunder in respect 
of the prior period of Accredited Service, notwithstanding the preceding 
Sections of this Article V. 

ARTICLE VI 
AMOUNT OF PENSIONS 

Section 1. Regular Retirement. An eligible employee who shall retire 
on or after his Regular Retirement Age, except an employee receiving a 
total and permanent Disability Pension, who shall retire autoinatically 
upon attainment of his Regular Retirement Age, shall receive: 
(a) a monthly pension equal to the Benefit Level multiplied by the 
number of’ years (and fraction thereof) of his Accredited Service at the 
time of retirement; 

(b) a Special Retirement Supplement payable froin the 
cominenceinent date of his monthly pension; and 

(c) in addition, an eligible employee who has attained his Regular 
Retirement Age and completed at least 10 years, but fewer than 30 
years of Accredited Service shall receive a Bridge Benefit payable ïroin 
the commencement date of his monthly pension. 

If the employee was previously eligible to retire and receive a monthly 
pension under Section 3 or Section 4 of this Article VI, then the amount 
of the monthly pension under this Section 1 shall not be less than the 
amount of the greatest monthly pension that Ilie employee would have 
received under Section 3 or Section 4 of this Ai-ticle VI if he had retired 
while eligible for a monthly pension thereunder. 

Section 2. Attainineiit of Regular Retirement Age tw Disability 
Peiisioner 
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An eligible employee receiving a total and permanent Disability 
Pension shall automatically retire at his Regular Retirement Age, and 
shall receive a monthly pension equal to the Benefit Level multiplied by 
the number of years (and fraction thereof) of his Accredited Service on 
the last day of the month preceding the month in which such Disability 
Pension commenced. Such retirement pension shall begin with the first 
full calendar month following the month he attains Regular Retirement 
Age. 

Section 3. Service Retirement. An eligible employee who shall retire 
before his Regular Retirement Age, but after he has completed at least 
30 years of Accredited Service, shall receive: 
(a) an immediate monthly Retirement Pension equal to the 
Benefit Level multiplied by the number of years (and fraction thereof) 
of his Accredited Service at the time of retirement; 

(b) a Special Retirement Supplement payable from the 
commencement date of his monthly pension; 

(c) in addition, an eligible employee who has retired voluntarily 
prior to age 60 and after having completed at least 30 years of 
Accredited Service shall receive a Bridge Benefit payable from the 
latter of: 

(i) the first of the month nearest his attainment of age 
60 or, if the employee retired voluntarily on or after 
December 1, 1993, the first of the month nearest his 
attainment of age 58  and ; 
the commencement date of his monthly retirement 
pension; 

(ii) 

(d) in addition, an eligible employee who has retired voluntarily 
after age 60 and after having completed at least 30 years of Accredited 
Service shall receive a Bridge Benefit payable from the commencement 
date of his monthly retirement pension. 

Section 4. Regular Earlv Retirement. An eligible employee who shall 
retire before his Regular Retirement Age, but at or after the first day of 
the month following the month which his sixtieth (60th) birthday 
occurs, shall receive either of the following, as the employee may elect: 
(a) 
month following attainment of Regular Retirement Age equal to the 
Benefit Level multiplied by the number of years (and fraction thereof) 
of his Accredited Service to the time of early retirement and a Special 
Retirement Supplement commencing at the same time; or 

a deferred monthly Retirement Pension commencing with the 
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?I ’ 
(b) an immediate Special retirement Supplenient and an immediate 
montliiy Retirement Pcnsion equal to the Benefit Level multiplied by 
the number of years (and fraction thereoQ of his Accredited Service at 
the time of retirement in a reduced amount which shall be equal to the 
deferred Retirement Pension provided for in subsection (a) above minus 
the product of, (i) one-half percent tiines, (ii) the number of months in 
the period from his early retirement to his Regular Retirement Age, 
times or (iii) such deferred Retirement Pension. 

Section 5 .  Sixxial Early Retirement. An eligible employee who shall 
retire before his Regular Retirement Age, pursuant to Scction 3(a)( 1). 
(2) or (3) of Article IV, shall receive: 
(a) an immediate monthly Retirement f’ension equal to the Benefit 

Level multiplied by the number of years (and fraction thereof] 
of his Accredited Service at the time of early retirement and a Monthly 
Supplement until the earlier of: (i) the first of the month following 
attainment of age 62, or (ii) the month in which the retired employee 
becomes eligible for Canada Pension Plan Benefits, and Old Age 
Benefits for age or disability; and thereafter commencing with the 
month following the earlier of fj) or (ii) above, a monthly Retirement 
Pension equal to the Benefit Level multiplied by the number of years 
(and fraction thereof) of his Accredited Service at the time of such early 
retirement; provided, however, that if ai1 eligible cinployee retires on or 
after March 1, 1977 and is subsequently eniployed by a company in 
duties involved in can manufacture, any Monthly Supplement to 
which he otherwise would have been entitled on or after January 
1, 1978 shall be suspended during the period of such einploynient; 
notwithstanding the preceding provisions of this subsection (a), the 
monthly Retirement Pension determined above shall be subject to the 
miniinurn rate of reduction for early commencement pursuant to Article 
IX, Section 3 except in the case of a plant closing which is accepted by 
Revenue Canada, Taxation as an “approved downsizing program” and 

(b) a Special Retirement Supplement payable from the 
commencement date of his monthly pension. An eligible employee 
who shall retire before his Regular Retirement Age under the conditions 
set forth iii  Section 3(a)(4) of Article IV, shall receive: 

(a) an immediate inonthly Retirement Pension equal to the Benefit 
Level inultiplied by the number of years (and fraction thereof-) 

of his Accredited Service at the time of early retirement and a Monthly 
Supplement of $185 until the earlier of: (i) the first of the month 
following attainment of age 62, or (ii) the month in which the retired 
employee becomes eligible for Canada Pension Plan Benefits, and Old 
Age Benefits for age or disability. Thereafter, commencing with the 
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month following the earlier of (i) or (ii) above, the eligible employee 
will receive a monthly Retirement Pension equal to the Benefit Level 
multiplied by the number of years (and fraction thereof) of his 
Accredited Service at the time of *such early retirement; provided, 
however, that if an eligible employee retires on or after March 1, 1977 
and us subsequently employed by a company in duties involved in can 
manufacture, any Monthly Supplement to which he would otherwise 
have been entitled on or after January 1, 1978, shall be suspended 
during the period of such employment; notwithstanding the preceding 
provisions of this subsection (a), the monthly Retirement Pension 
determined above shall be subject to the minimum rate of reduction for 
early commencement pursuant to Article IX, Section 3, except in the 
case of a plant closing which is accepted by Revenue Canada, Taxation 
as an “approved downsizing program” and 

’ 

(b) a Special Retirement Supplement payable from the 
commencement date of his monthly pension. 

An eligible employee who shall retire before his Regular Retirement 
Age under the conditions set forth in Section 3(b) of Article IV, shall 
receive: 

(a) an immediate monthly Retirement Pension equal to 
the Benefit Level multiplied by the number of years (and 
fraction thereof) of his Accredited service at the time of early 
retirement and a Monthly Supplement minus the amount of 
any disability benefit(s) under the Canada pension Plan and 
Old Age Security Act to which he may be entitled for that 
month (whether or not application has been made therefor) 
provided, that the amount of the Canada Pension Plan and Old 
Age Security Age benefit(s) offset shall not exceed the amount 

of the Monthly Supplement. The Monthly 
Supplement shall terminate at the earlier of the month the 
pensioner becomes eligible for a Canada Pension Plan or Old 
Age Security Act benefit other than a disability benefit or the 
first of the month following attainment of age 62. 

(b) a Special retirement Supplement payable from the 
commencement date of his monthly pension. If any retired 
employee, or a person who has commenced receiving a 
deferred vested retirement pension was precluded by the first 
sentence of Paragraph 5.3 of Part II of Article 23 of the Labor 
Agreement effective February 16, 1981 from receiving a 
severance payment under such Part I and such retired 
employee or person subsequently dies before he has received 
payments (excluding the Special Retirement Supplements, but 
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including the Monthly Supplemeiits,if any) which in the 
aggregate equal or exceed (i) the maximum amount of the 
severance payinent he could have elected to receive under such 
Part 1 but for such first sentence less (ii) the aggregate of all 
Supplemental Unemployment Benefit payments received by 
him following the discontinuance of his job, then and in that 
event his legal representative shall receive a payment in an 
amount equal to the amount by which such severance payment 
less such Supplemental Unemployment Benefit payments 
exceeds the aggregate amount of such pension payments. 

Section 6. Statutory Early Retirement. An eligible employee who 
shall retire before his Regular Retirement Age, under conditions set 
forth in Section 5 of Article IV, shall receive at early retirement il 

monthly retirement pension, equal to the Benefit Level inultiplied by 
the number of years (and fraction thereof) of his Accredited Service at 
the time of retirement and actuarially reduced to reflect commencement 
prior to Regular Retirement Age. 

Section 7. Disability Pension. An eligible employee who shall retire 
under the conditions set forth in Section 3 of Article 111 shall receive: 
(a) the Benefit Level inultiplied by the number of years (and 
fraction thereof) of his Accredited Service on the last day of the month 
preceding the month in whicli such Disability Pension coininences plus 
a Monthly Supplement minus the amount of any disability insurance 
benefit(s) under the Canada Pension Plan or the Old Age Security Act 
to which he may be entitled for that month (whether or not application 
has been made therefor) provided, however, that the amount of the 
Canada Pension Plan and Old Age Security Act benefit(s) offsct shall 
not exceed the amount of the Monthly Supplement. The Monthly 
Supplcinent shall terminate at the earlier of the time the pensioner 
becomes eligible for a Canada Pension Plan or Old Age Security 
retirement benefit other than a disability benefit or lie attains age 62. 

Each person applying for a Disability Pension must apply for disability 
benefïts under the Canada Pension Plan and such applicant for a 
disability benefit under the Canada Pension Plan shall be deemed not 
entitled to the disability benefit prior to the month in which it shall be 
granted if he shall agree in writing to refund any excess payinent of 
disability pension from his retroactive disability benefit cheque under 
the Canada Pension Plan. 

Section 8. Deferred Vested Retirement Petisiori Subject to the 
provisions of Section 5 of Article V, the monthly amount of a deferred 
vested retirement pension for a person eligible under the provisions of 
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Article V shall be the Benefit level multiplied by the number of years of 
Accredited Service, including up to 2 years after the date of layoff or 
disability, or up to earlier termination as a result of a plant closing, 
payable upon application as defined in Section 2 or 5 of Article V, 
provided that, if the employee does not have ten (10) years of 
Accredited service at the time of his break in Accredited Service (nine 
(9) years of Accredited if he breaks Accredited Service on or after 
December 1, 1988 and prior to December 1, 1991), such amount shall 
be reduced by an amount equal to the Benefit level in effect on 
December 3 1, 1986 multiplied by the employee’s Accredited Service 
accrued as of that date. A person eligible for a deferred vested 
retirement pension under Section 1 and Section 2 of Article V shall not 
be eligible for the provisions of Section 1 of this Article VI. 

Section 9. Adiustment for Public Pension and Worker’s 
Compensation. There shall be no deduction from any pension by 
reason of Worker’s Compensation or any Public Pension (any annuity, 
pension or payment of similar kind by reason of any law of Canada or 
of any foreign country, or of any state, district, territory, or subdivision 
of the foregoing), except as provided in Section 7 of Article VI. If, 
however, an employee entitled to a pension pursuant to this Pension 
Plan is or shall become, or upon application would become entitled to 
any annuity, pension, or payment of similar kind from any source or 
fund directly or indirectly maintained by the Company or any of its 
subsidiaries or affiliates (any such annuity, pension, or payment of 
similar kind being hereinafter referred to as Other Pension), then the 
amount of pension (but not any Special Retirement Supplement) 
payable to such person for any period shall be reduced by the amount of 
such Other Pension paid or payable to him or that would upon 
application become payable to him during the time any pension is 
payable under this Pension Plan; provided, however, that if such person 
shall have contributed to the source or fund out of which such Other 
Pension shall be paid or become payable or would become payable 
upon application, then the amount by which the pension payable 
pursuant to this Pension Plan for any period shall be reduced in 
accordance with the foregoing provisions of this Section 9 of Article VI 
shall be decreased by the amount of that part of such Other pension 
during the time any pension is payable under this Pension Plan which 
shall be attributable to the contributions which such person shall have 
made to such source or fund. 

Section 10. Adiustment for Separation Payments or Allowances. If 
any employee is or shall become entitled to or shall be paid any 
discharge, liquidation or dismissal or severance allowance or payment 
of similar kind by reason of any plan of the Company, or in respect of 

22 



which the Company shall have directly or indirectly contributed, or by 
reason of any law of Canada or of any foreign country, or of any stale, 
district, territory or sub-division of, or subject to the jurisdiction of any 
of the foregoing, then the total amount paid or payable to him in respect 
of any such allowance or paytneiit shall be deducted from the amount of 
any pension (but not from any Special retirement Supplement) to which 
such person would otherwise be entitled under this Pension Plan upon 
retirement; provided, however, that if such person shall have 
contributed to the source or fund of which such allowance or payment 
shall be paid or become payable, then the amount which shall be 
deducted from or charged against the amoiunt of any such pension in 
accordance with the foregoing provisions of this Section 10 of Article 
VI shall be decreased by the amount of that part of such allowance or 
payment which shall be attributable to tlie contributions which such 
persons shall have made to such source or fund; and further provided, 
that any severance pay that an employee inay receive pursuant to 
paragraph 5.0 of Part I1 of the Job and Income Security Program a5 a 
result of a plant closing that occurs on or after January I ,  1975, will not 
be applied to reduce the amount of any deferred vested rctirement 
pension that the employee may otherwise be eligible to receive under 
this Pension Plan. 

Section 1 1 ,  Payment of Pensions. Each retirement pension shall be 
paid in  monthly installments, provided, however, that tlie Company in 
its sole discretion may, where tlie amount payable at Regular retirement 
Age, is less than 2% of the YMPE in the year that the employee breaks 
Accredited service or, where the Commuted Value of thc annual 
pension is less than 4% of tlie YMPE in the ycar that the employee 
breaks Accredited service, pay such pensions in quarterly, semi-annual, 
or annual installtnents or in the form of a lump sun which shall, in 
either case, be Actuarially Equivalent in value to the monthly pension 
pay~nents The first monthly installment of any Ketiretnent pension 
(except in the case of a Medical retirement or a deferred IZetirenient 
Pension elected under subsection (a) of Section 4 of Article VI) shall be 
payable for the first fbll calendar month following tlie employee’s 
retirement, and shall be paid during such month provided the 
application for a Retirement pension is made not later than the close of 
the month in which the applicant retires. If tlie application for a 
Retirement Pension is made after tlie close of the month in which tlie 
applicant retires, the first monthly installtnent ofthe lietireinetit pension 
shall be paid for the month in which such application is made. I n  the 
case of a medical retirement, the first monthly installment of a 
Retirement pension shall be payable for the month in which the Medical 
retirement occurs. The last monthly installment of any Retirement 
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Pension shall be payable for the month in which the death of such 
person shall occur subject to the provisions of Article VII. 

Section 12. Payment of Deferred Retirement Pensions. Each deferred 
Retirement Pension under sub-section (a) of Section 4 of Article VI 
shall be paid in monthly installments, provided, however, that the 
Company in its sole discretion may, where the amount payable at 
Regular Retirement Age is less than 2% of the YMPE in the year that 
the employee breaks Accredited Service or, where the Commuted Value 
of the annual pension is less than 4% of the YMPE in the year that the 
employee breaks Accredited Service, pay such pensions in quarterly, 
semi-annual, or annual installments or in the form of a lump sum which 
shall, in either case, be Actuarially Equivalent in value to the monthly 
pension payments. The first monthly installment of a deferred 
Retirement Pension shall be payable for the month in which an 
applicant for a deferred Retirement Pension is deemed to attain his 
Regular Retirement Age. The last monthly installment of such deferred 
Retirement pension shall be payable for the month in which the death of 
such person shall occur, subject to the provisions of Article VII. 

Section 13. Pavment of Deferred Vested Retirement Pensions. 
Subject to Section 5 of Article V, each deferred vested retirement 
pension under Article V shall commence with the first of the month in 
which the employee is deemed to attain his Regular Retirement Age or 
with the first day of any subsequent month in which application is 
made, whichever later. 

Section 14. Pavment of Disability Pensions. Each Disability Pension 
shall be paid in monthly installments. The first monthly installment of 
any Disability Pension due shall not be payable earlier than the month 
in which such disability is deemed to be total and permanent as defined 
in Section 3 of Article III, and the last monthly installment of such 
Disability Pension shall be payable for the month in which such total 
and permanent disability shall end or in which the death of such person 
shall occur or until the pensioner reaches Regular Retirement Age, 
whichever is earliest. Monthly Disability Pension payments may be 
delayed, in the discretion of the Company, until it is established that the 
disability is total and permanent. 

ARTICLE VI1 
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JOINT AND SURVIVOR FORM 
Section 1. ,Joint ai id  Survivor Optioii. If an cligibie einployee shall 
previously have made application in accordance with Section 2 of this 
Article V11 there shall be payable, after he shall have retired, in lieu of 
the Retirement Pension that would otherwise be payable to hiin under 
this Pension Plan, payments in accordance with the following option as 
of the date that he coininences lo receive Retirement Pension benefits: 

Option 1. Monthly installments of’ his Retirement Pension shall 
be in  a reduced amount that is Actuarially Equivalent to the pension that 
would otherwise be payable to hiin under this Pension Plan, and after 
his death inoiitlily payments at a rate equal to 60% of such reduced 
amount shall be made to his Spouse (if surviving). 

Section 2. Mandatory Joiiit and Survivor Form With a Srmise, 
Notwithstanding the provisions of Section 1 of this Article VII, if an 
eligible employee lias a spouse on the date that payment of his 
Retirement Pension corninences then he shall be deemed to have elected 
Option 1 unless the employee has executed and filed with the Company, 
within the time required under the Act, a waiver in the forin required 
under the Act or a certified copy of a cour1 order or written separation 
agreement containing such waiver. 

Section 3, Death of Spouse After Einployee’s Retirement, If an 
employee shall have made application €or either of such options and the 
spouse named in such application shall die after such einployee shall 
have retired, but prior to the death of such employee, such employee 
shall continue to receive monthly payments iii a reduced amount in 
accordance with such option. 

Section 4. Pavmeiit. Each such reduced Retirement Pension shall be 
paid in accordance with the provisions of Article VI except that the last 
monthly installment payable to such person shall be payable to the 
spouse for the month in which the death of such person shall occur, and 
the first monthly installinent that shall be payable to his spouse shall be 
payable for the month next following the month in which such person 
shall die; however, no payment shall be due the spouse earlier than the 
first monthly pension due the pensioner had he survived. The last 
monthly installment shall be payable to such spouse or his legal 
representative for the nionth in which the death of such spouse shall 
occur. 

Section 5 .  Additional Survivor Betiefit. A surviving spouse of a 
pensioner who retired on or after March 1, 198 1 ,  under Articles III aiid 
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IV of the Plan (other than pursuant to Section 5 of Article IV, and who 
died on or after March 1, 1981), shall receive a survivor’s benefit under 
this Section in addition to any survivor pension which may be payable 
under Section I of this Article. The survivor’s benefit shall be payable 
monthly in the amount of $132.50 per month commencing with the 
month following the month in which the pensioner died. Payment of 
this survivor’s benefit to the deceased pensioner’s spouse shall 
terminate with the payment for the month in which the spouse dies. The 
total of the amount of this survivor’s benefit and any survivor’s pension 
payable under Section 1 of this Article shall not exceed 100% of the 
Retirement pension paid to the pensioner immediately prior to his 
death. 

ARTICLE VI11 
PRE-RETIREMENT DEATH BENEFIT 

Section 1 .  Pre-Retirement Death Benefit. If an eligible employee dies 
before beginning to receive a pension under the Plan and after 
completing at least five years of continuous service with the Company, 
or if a former employee is eligible for a deferred vested retirement 
pension dies before payment of the deferred vested retirement pension 
begins then a pre-retirement death benefit shall be paid to the surviving 
spouse of the employee. The pre-retirement death benefit shall be equal 
to 60% of the Commuted Value of the pension that would be payable to 
the deceased employee at Regular Retirement Age in an amount equal 
to: 
(a) the Benefit Level in effect at the time of death (or at the time 
of termination of employment in the case of a person entitled to a 
deferred vested retirement pension) multiplied by the employee’s 
Accredited Service accrued after December 3 1, 1992; plus 

(b) the amount of any increase in the Benefit Level which came 
into effect after December 31, 1992 and prior to the earlier of the date 
of the employee’s death or the date of the employee’s termination of 
employment, multiplied by the employee’s Accredited Service accrued 
prior to January 1, 1993. 
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Section 2. Form of Benefit. A spouse entitled to receive a pre- 
retirement death benefit pursuant to Section 1 of this Article may elect 
to receive such benefit as an iiiiinediate or deferred pension or to 
transfer the Coininuted Value to one of the options offered under 
Section 6 of Article V. Such spouse shall elect the fonn of such benefit 
within 90 days of receipt froin the Company of notice o î  entitlement, 
failing which tlie spouse shall be deemed to have elected to receive an 
immediate pension. 

Section 3. Payment to Beneficiarv or Estate. If the employee or 
former employee does not have a spouse al tlic tiinc of his death, or if 
the spouse has waived her entitlement in the inaiiner required under tlie 
Act, then the pre-retirement death benefit payable under Section 1 of 
tliis Article shall be paid to the beneficiary of the einployee or, if none, 
then to the estate of tlie eitiployee in a lump suin. 

Section 4. Alternate Survivor Eenefit. If a pre-retirement deatli 
benefit is payable under Section I of this Article as a result of tlie death 
of an einployee who had completed at least ten years of Accredited 
Service, and who died on or after March 1, 198 I ,  siirvived by a spouse 
who lias not waived her entitlement in the nianner required under the 
Act, then the spouse iiiay elect to receive a survivor’s benefit under this 
Section instead of the pre-retirement death benefit provided that the 
Commuted Value of the survivor’s benefit is not less than the 
Commuted Value of tlie pre-retirement death benefit. The survivor’s 
benefit shall be payable monthly in the amount of $132.50 per month, 
commencing with the month following the inonth in which the 
employee died. Payment of this survivor’s benefit to the deceased 
employee’s spouse shall terminate with the payinent foi- the month i n  
which the spouse dies. 

ARTICLE IX 
MAXIMUM PENSION BENEFIT 

Section 1. Limitation. If the total of a retired or foriner ciiiployee’s 
monthly pension (cxcluding any Monthly Supplement) under this 
Agreement and his ~nontlily primary Canadian Goveiiiinental Benefits 
exceeds eighty-five (85%) of tlie monthly average of his highest gross 
earnings (T4 earnings) in any two of the last ten calendar years of 
employment, the ainount of his monthly pension shall be reduced to tlie 
extent that such total exceeds eighty-five percent (85%)  of such average 
earnings. The limitation set forth in this Section shall be applicable on 
or after March 1, 198 1 for any months on or after the month in  which he 
retired, or his disability pension commenced, or he completed eligibility 
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for a deferred vested retirement pension; provided, however, that with 
respect to a retired employee who retires on or after March 1, 198 1, the 
limitation set forth in this Section shall be applied as follows: 
(a) the limitation set forth in this Section shall not be applicable 
prior to the month in which the employee becomes eligible for the sum 
of Canada Pension Plan, Old Age Security Act and Quebec Pension 
Plan benefits for age or disability or he attains age 65,  whichever occurs 
first; 

(b) in the case of an employee with more than 30 years of 
Accredited Service, the eighty-five percent (85%) figure in the first 
sentence of this Section shall be increased by one percent (1%) for each 
completed year of Accredited Service, in excess of 30 years, but not by 
more than fifteen percent (1 5%); and 

(c )  in no event will this Section be applied for those employees 
who retired on or after March 1, 1981, in a manner that causes the 
amount of the employee’s monthly pension (excluding any Monthly 
Supplement) under this Agreement to be less than $14.00 ($15.00 for 
benefits payable after February of 1982 and $16.00 for benefits payable 
after February of 1983) multiplied by the employee’s years of 
Accredited Service (and any fraction thereof). 

Section 2. Determinations. For the purposes of applying the limitation 
set forth in Section 1 above: 
(a) the employee’s monthly pension shall be the amount, 
excluding any Monthly Supplement, which is payable at the time of 
retirement or commencement of Disability Pension, or which has 
accrued at the time the employee completes eligibility for a deferred 
vested retirement pension; 

(b) the “Canadian Governmental Benefits” shall be the sum of the 
monthly amounts of Old Age Pension payments an employee receives 
(or would receive but for failure to apply, departure from Canada, or 
otherwise) under the Old Age Security Act and the Canada Pension 
Plan, the Quebec Pension Plan or any replacing legislation determined 
on the following basis: 

(i) in the case of an employee who retires or whose 
Disability Pension commences prior to age 65,  or 
who completes eligibility for a deferred vested 
retirement pension, the amount of Canadian 
Governmental Benefits to which the employee shall 
become entitled at age 65 as determined under 
Provincial and Canadian Laws in effect at the date of 
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such event on the assumption that he will have no 
wages from the date of such event to age 65; or 

(ii) in the case of an employee who retires on or after tlie 
attainment of age 65, the amount of primary 
Canadian Governmental benefits to which he is 
entitled at the date of his retirement; 

(c) in the event that the Company is unable to determine the 
amount of Canadian Governmental Benefits to which the employee as 
become entitled or to which he will become entitled at agc 65, the 
Company shall as the employee to autliorize the appropriate 
Governmental Authorities to release such earnings data as shall be 
necessary to make such determination. In the cveiit tliat the employee 
fails to provide such authorization prior to his retirement, the 
Company shall estimate the employee’s Canadian Governmeiital 
Benefits on the assumption he had the maximum creditable wages 
during the portion of the benefit computation period prior to his 
employment by the Company. If the employee later furnishes evidence 
of his actual earnings which produces Canadian Governincntal 
benefits different from that estimated under the preceding paragraph, 
the Company shall redetermine the Maximum Benefit using the 
Canadian Governmental Benefits based on such earnings. Such 
redetermined Maximum Benefit shall be applied retroactive to the date 
OS retirement; 

(ci) once final determination of the maximum Benefit has been 
made under this Article, it shall not be changed to reflect either 0) 
future increases in the employee’s Canadian Governmental Benefits 
which may become effective subsequent to the date of‘ the event 
described in (b) above or (ii) future increases in the employee’s 
monthly pension benefit which shall become effective subsequent to 
such date of termination; 

(e) In the case of an employee who retired and who did not work 
for one or more full calendar months due solely to layoff, disability 
and/or retirement during either or both of the last two calendar years in 
which he worked prior to retirement, his gross earnings for each such 
year shall be increased by adding for each such calendar 
during that year an amount equal to 4-113 times his average weekly 
earnings, including Cost-of-Living Adjustment for all hours paid for by 
the Company with respect to the weekly pay periods in which he 
worked during that year, provided tliat if he did not work in at least 12 
weekly pay periods in that year, his average weekly earnings shall be 
based on tlie last 12 weekly pay periods in which lie worked during and 

month 
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prior to that year. The calendar year in which the employee retires shall 
be included in the “last two calendar years in which he worked 
prior to retirement” if and only if retirement occurs after June 30 of 
such year and the employee worked in such year. 

(0 In the case of an employee who retired and who did not work 
during either or both of the last two calendar years prior to retirement 
due solely to compensable occupational disability, his .gross earnings 
for each of the last two calendar years in which he worked shall be 
adjusted in accordance with (e) above, if applicable, and then by the 
percentage increase in the weighted average standard hourly wage rate 
of the employees covered by the Plan between March 1 of the calendar 
year in question and march 1 of the earlier of the last two calendar years 
prior to retirement. except that such adjustment shall not be made with 
respect to either of the last two calendar years prior to retirement. The 
calendar year in which the employee retires shall be included in the 
“last two calendar years prior to retirement’’ if and only if retirement 
occurs after June 30 of such year and the employee worked in such 
year. 

Section 3. Revenue Canada Maximum of Lifetime Pensions. 
Notwithstanding any other provision of this Plan, the annual lifetime 
pension payable to an employee or former employee under this Plan, 
including any benefit payable to a spouse or former spouse pursuant to 
Section 10 of Article XII and excluding any benefit arising from an 
actuarial increase resulting from a deferral of retirement after Regular 
Retirement Age, shall not, in the year of commencement, exceed the 
lesser of: 
(a) the defined benefit limit for the year of commencement; and 

(b) 2% of the person’s highest average compensation indexed to 
the year of commencement; multiplied by his Accredited Service. For 
the purposes of calculating the limitation in this Section, an employee 
or former employee shall not be considered to have more than 35 years 
of Accredited Service in respect of periods prior to January 1, 1992. 
For the purposes of this Section “defined benefit limit” and “highest 
average compensation” shall have the meanings given to the 
respective terms under the Income Tax Act (Canada). 

The value of the pension payable at retirement in respect of Accredited 
Service prior to January 1, 1992 shall not exceed the value of the 
maximum pension benefit determined above in respect of such 
Accredited Service, payable at the earliest of age 60, disability 
retirement and Regular Retirement Age, as a single life annuity 
guaranteed for ten years. The maximum pension benefit determined 
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above in respect of Accredited Service after Deceinber 3 1, 1991 which 
commences prior to Regular Retirement Age shall be reduced by at 
least one-quarter of one percent (0.25%) for each coniplete month by 
which the employee’s early retirement date precedes the earliest of: 
(a) the date the employee would attain age 60; 
(b) the date the age and Accredited Service of the employee ~ ~ o u l d  
have totaled 80; and 
(c) the date the employee would have accrued 30 years of 
Accredited Service; if he had continued to participate in tlie Plan until 
that date. 

Section 4. BridginP Benefit Limitatioiis. Notwithstanding any other 
provision of the Plan: 
(a) bridging benefits payable under the terms of the Plan shall not 
exceed the maximum amount permitted in respect of bridging benefits; 
and 
(b) the sum of the lifetime and bridging benefits payable under the 
terms of tlie Flan shall not exceed the inaximum amount permitted in  
respect of combined lifetime and bridging benefits; determined under 
the Income Tas Act and the Regulations theiounder. 

ARTICLE X 
ADMINISTRATION 

Section 1. Administration. The Company shall establish the 
procedures and administer this Pension Plan subject only to thc tcrins 
and provisions of this Agreement. 

Section 2. Contributioiis. The Company will establish a fund with a 
bank or banks or a trust company or coinpanics selected by the 
Company as Trustee. The Company’s contributions will be inade into 
the fund, the assets of which will be held, iiivestcd, and applied by thc 
Trustee on a basis that complies with thc investment limitations under 
the Act. 

The Company sliall, during the term of this Agreement, contribute 
amounts to the fund which, taking into account tlic assets of the fund, 
shall be estimated to be sufficient to pay the pensions which are granted 
hereunder during the term of this Agreement. Such contributions shall, 
as a miniinurn, meet the funding requirements of the Act. For greater 
clarity, it is provided that if, at any time tlie assets of the fund exceed 
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the liabilities of the Plan then the Company may, subject to the 
requirements of the Act, apply such excess assets towards any current 
service cost obligations. 

Section 3. Reports to Union. The Company shall report annually to the 
Union concerning the operation of the Pension Plan and from time to 
time during the term of this Agreement, shall make available such 
additional information as shall be reasonably required for the purposes 
of enabling the Union to be properly informed concerning the operation 
of the Pension Plan. 

Section 4. Transfer of Commuted Value. If an eligible employee 
terminates employment with the Company and becomes entitled to 
receive a deferred vested retirement pension in accordance with Article 
V, Section 1, or if a spouse of an employee becomes entitled to a pre- 
retirement death benefit under Article VIII, Section 1, or a benefit 
under the Plan pursuant to a court order or domestic agreement as 
described in Article XII, Section IO, and if, in either case, the 
Commuted Value of the annual amount of such pension or benefit is 
less than 10% of the YMPE in the year of termination of employment 
or the year the spouse becomes entitled to the benefit then the Company 
may require the transfer of the Commuted Value to one of the vehicles 
set out in Section 6 of Article V. 

Section 5. Payment of Expenses. Expenses incurred in the 
administration of the Plan and the pension fund shall be paid from the 
pension fund of the Plan or by the Company, as the Company may 
direct. 

ARTICLE XI 
DISPUTE RESOLUTION 

Section 1. Arbitration. If any difference shall arise: 
(a) between the Company and the employee, pensioner, or 
applicant as to whether such employee, pensioner, or applicant is 
entitled to a pension or benefit hereunder, or as to the amount of such 
pension or benefit; 
(b) between the Company and the Union regarding the treatment 
or use of surplus during the continuation of the Pian; 
(c) any allocation of surplus assets on the winding up, or partial 
winding up of the Plan; and agreement can not be reached between the 
Company and the Union, employee, pensioner, or applicant, as 
applicable then, except as provided in Section 2 of this Article XI, such 
question shall be referred to an arbitrator to be selected by the 
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Company and tlie Union. If the Company and the Union are unable to 
agree upon an arbitrator, then upon application of cither party, the 
Minister of Labour of the Province will appoint an arbitrator. The 
arbitrator sliall have the authority only to decide the question pursuant 
to the provisions of this Agreement applicable to the question, but lie 
shall not have the authority in any way to alter, add to or subtract froin 
any of such provisions. The decision of the arbitrator on any such 
question shall be binding on the Company, the Union, and the employec 
or applicant. The expense of arbitration shall be shared equally by thc 
Company and the Union. 

Section 2. Medical Retireiiieiit and Disability. If any difference shall 
arise between the Company and any employee as to whether the 
condition of such employee is such as io require his Medical Retirement 
under the provisions of Section 5 of Article IV, or as to whether such 
employee is or continues to be totally and permanently disabled, as 
defined in Section 3 of Article III, and if agreement can not be reached 
between the Company and the Union, such difference shall be resolved 
as follows: 

The employee shall be examined by a physician appointed for 
the purpose by the Company and by a physician appointed for the 
purpose by the Union. If they shall disagree concerning the question, 
then the question shall be submitted lo a third physician selected by 
such two physicians. The opinion of tlie third physician, after 
examination of the employee and consultation with the other two 
pysiciaiis shall decide such question. The fees and expenses of the third 
physician shall be shared equally by the Company and the Clnion. 
If an employee siiall have been medically retired by tlie Company and 
shall have protested such retirement and if it shall be finally detennined 
that he should not have been so retired, then ïlie Company shall 
reinstate such employee and compensate him for the time lost, less any 
Retirement Pension which inay have been paid him prior to such 
reinstatement, 

Section 3. Labour Avreernen t G rievance Procedure Inanplicable. 
By reason of the fdct that the Pension Plan as set forth in this 
Agreement makes specific provision for adjustiiieiit of all differences 
which may appropriately arise in connection with the Pension Plan, it is 
understood and agreed that the grievance and arbitration procedures set 
forth in the Labour Agreement shall not apply to the provisions of’ this 
Agreement and the Pension Plan as set forth herein. 
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ARTICLE XII 
MISCELLANEOUS 

Section 1. Non-Alienation. No benefits payable under the Plan may be 
assigned, charges, anticipated, given as security, surrendered or 
otherwise alienated except as expressly provided herein and any attempt 
to do so shall be void. A benefit payable under the Plan is not subject to 
execution, seizure, or attachment except as expressly provided in the 
Act. 

Section 2. Rights to Benefits, No employee prior to his retirement 
under conditions of eligibility for Retirement Pension benefit or prior to 
becoming permanently and totally disabled under conditions of 
eligibility for disability benefits shall have any right or interest in or to 
any portion of any funds which may be provided hereunder for the 
purpose of paying pensions under this Agreement and no employee or 
person receiving a pension under this Agreement and no employee or 
person receiving a pension or any other person shall have any right to 
pension benefits under this Agreement except to the extent herein 
provided. 

Section 3. No Partichation in Other Plans. No employee covered by 
this Pension Agreement shall be eligible to enter into participation in 
any other pension or annuity plan of the Company.As of May 1, 1950, 
further participation in any such pension or annuity plan was 
discontinued for all employees then covered by the Labour Agreement 
and for those employees who thereafter came or shall come under the 
Labour Agreement; no such employee shall become eligible for benefits 
other than those which on or before May 1, 1950, or subsequent date of 
coverage by the Labour Agreement, had accrued to such employee. 

Section 4. Emdovment Riphts Not Affected. The employee’s 
employment rights and the Company’s right to discharge shall not be 
enlarged or affected by reason of this Pension Plan except in cases of 
Medical Retirement, as provided in Section 6 of Article IV. 

Section 5.  Notification of ParticiDants. The Company will advise each 
employee, at the time of delivery of his first pensioncheque, that the 
pension is pursuant to this Agreement between the Company and the 
Union. 

Section 6. Retirement Terminates EmDloyment Status An employee 
who receives a Retirement Pension under the provisions of this Pension 
Plan shall terminate his status as an employee as of date of retirement. 
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Section 7 .  Uriioii Leave o f  Absence. An employee granted a Union 
leave of absence under Article 12 of the Labour Agreement, shall, i n  
the event he becomes entitled to Special Retirement Pay under the 
Pension Plan and his period of active work between return froin leave 
of absence and retirement is insufficient lo entitle him to vacation pay, 
have his average straight time hourly rate computed on the ratc for the 
job class, applicable to the first shift, in effect at the time of retirement 
for the job class he last worked prior to his leave of absencc. 

Section 8. Adiustnieiit for Employees on Uiiiori Siisiiiess. For the 
purpose of determining the Job Class and the Maximuin Benefit 
limitation which shall be applicable to an employee who has servcd as a 
iegiilar member of the Grievance Coininittee (not to exceed 10 
einployees at each bargaining unit certified to the Company), or as 
President, Vice President, Recording Secretary, and/or Treasurcr of a 
local union or any employee who shall have been absent froin work 
because of leave of absence granted upon the request 
of the Union to any employee who shall be appointed or elected to any 
other office in the Union at the bargaining unit at which he shall then 
have been employed, and for that reason has been absent from work 
without pay, the employee’s job class and his gross annual earnings 
shall be adjusted for the purpose of computing his pension so that they 
will bc fairly representative of such job class and gross annual earnings 
which would have been applicable to him if lie had not been absent 
without pay. To be eligible for such adjusiment, any absence without 
pay must have continued for at least four hours on Union business. The 
local union will furnish the local management at each bargaining unit 
with an annual report of such absences, giving names of the employees, 
dates of absence, hours of such absence, job class employee would have 
worked at, applicable earnings, and verifying that the absences were for 
Union business. No such adjustment of the employee’s job class or of 
the gross annual earnings will be made without such report and 
verification. 

Section 9. Re-eniplovrneiit Outside of  Canada. If a person receiving, 
or eligible to receive a Retirement Pension, Monthly Supplement or 
deferred vested retireinent pension is reemployed outside of Canada by 
the Company or a subsidiary of the Company after retirement or other 
termination of employment with the Company, any Retirement Pension, 
Monthly Suppleineiit, or deferred vestcd retirement pension otherwise 
payable to such person shall be discontinued during such employinent 
and shall not commence or resume before the termination of such 
employment. Upon its coinmencement or resumption, the amount of 
such Retirement Pension, Monthly Supplement, or deferred vested 
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retirement pension shall be determined without regard to, and shall be 
unaffected by, such subsequent period of employment. 

Section 10. Marriage Breakdown. Subject to the Act, when the 
Company receives an order from a court of competent jurisdiction or a 
valid written separation agreement requiring division of the benefits of 
an eligible employee or former employee under this Plan due to 
divorce, annulment of the marriage, or separation, the Company shall 
make such division in accordance with such order or agreement, as 
determined by the Company. The benefit entitlement of the employee or 
former employee shall be adjusted, to the extent necessary, to reflect 
such division. The spouse or former spouse may elect to transfer her 
entitlement arising from the division to one of the options available 
under Section 6 of Article V, if permitted under the Act and the Family 
Relations Act of British Columbia, A spouse or former spouse who 
elects to receive a pension under the Plan as a result of the division 
shall have only such rights under the Plan as are required by the Act and 
the Family Relations Act of British Columbia 

Section 11. Information for Employees. The Company shall prepare 
and make available to eligible employees a written explanation of the 
terms and conditions of the Plan and amendments thereto applicable to 
the employee, together with an explanation,,of the rights and duties of 
the employee with reference to the benefits available to such employee 
under the terms of the Plan. In addition, the Company shall provide an 
employee or other person entitled to payment from the Plan with such 
other information as may be required by the Act. In the event of any 
conflict between any statement made in such explanation and the 
provisions of the Plan, the provisions of the Plan shall govern. A copy 
of the Plan together with such other documents as are prescribed under 
the Act shall be located at the business office of the Company and at 
each location where employees are employed. Such documents shall be 
available for inspection by any eligible employee, spouse of an 
employee or any other person entitled to such information under the 
Act. Any person entitled to inspect Plan documents in accordance with 
this Section shall be entitled to make such inspection only once in each 
calendar year. 

36 



ARTICLE XII1 
DURATION OF PENSION PLAN 

Section 1. Duration of Pension Plaii. Notwithstanding the provisions 
of the Labour Agreement, the provisions of this Agreement and the 
Pension Plan herein set forth shall remain in effect without change and 
without being subject to renegotiation until and including November 
30,2003. 

Either party inay on or before November 30, 2003, give notice to the 
other party of the desire of the party giving such notice to negotiate 
with respect to pensions. If such notice is given, the parties sliall meet 
within thirty days after November 3, 2003, to negotiate with rcspect to 
pensions, and if the parties shall not agree with respect to such matter, 
by midnight February 2, 2004, either party may there after resort to 
strike or lock out, as the case may be, in support of its position in 
respect of such matter. 

Section 2. Aiiiendnieiits to the Plaii. The Company reserves the right 
to amend or discontinue the Pension Plan, either in whole or in part, at 
any time or times, subject to the requirements of the Act and subject to 
the provisions of Section I of this Article. No amendments to tlic 
Pension Plan shall operate to reduce the pension benefits which have 
accrued to employees prior to the date of such amendment. However, 
the Company shall amend the Pension Plan to reduce benefits or return 
contributions to the Company to the extent necessary to ensure 
continued registration under the Income Tax Act of Canada, subject to 
the prior approval of the Superintendent of Pensions where required. 

Section 3.  Complete Termination of Plan I f  the Pension Plan is 
terminated or otherwise discontinued, the assets i n  the pension fund, 
after providing for the expenses of the Pension Plan attributable thereto, 
shall be applied to the extent sufficient, to provide for the accrued 
benefits of eligible employees, foriner einployees, spouses and 
beneficiaries as determined by the Coinpany, on the advice of the 
Actuary and subject to the requirements of the Act. 

Subject to the funding recluireinents under the Act, if the assets of the 
pension fund are insufficient to fully providc for all accrued benefits 
then they shall be applied to provide benefits for eligible employees, 
foriner employees, spouses, and beneficiaries on a pro rata basis in 
accordance with their respective interest in the Pension Plan as 
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determined by the Company, on the advice of the Actuary and in a 
manner which meets requirements of the Act. 

Any excess assets remaining after the satisfaction of all accrued benefits 
as set out above shall be returned to the Company. Any distribution of 
funds will be conditional upon the prior approval of the applicable 
regulatory authorities. 

Section 4. Partial Termination of Plan. If a part of the Pension Plan is 
terminated a portion of the pension fund shall be allocated in respect of 
that part of the Pension Plan which is being terminated. The portion of 
the pension fund to be allocated shall be determined by the Company in 
an equitable manner on the advice of the Actuary subject to the Act. 
Such portion of the pension fund shall be applied in accordance with 
the provisions of Section 3 of this Article for the benefit of the eligible 
employees, former employees, spouses, and beneficiaries affected by 
the partial termination. Any part of the allocated portion remaining after 
the satisfaction of all accrued benefits of all persons affected by the 
partial termination may be paid to the Company or applied as the 
Company may otherwise direct. Any such distribution will be 
conditional upon prior approval of the applicable regulatory authorities 
which may be necessary. 

Section 5.  Provision of Benefits. The benefits determined in 
accordance with the provisions of Section 3 or 4 of this Article may be 
provided through the purchase of annuity contracts from a Company 
licensed to provide annuities in Canada, or by the transfer of benefits to 
which the respective employees are entitled to the pension plans of 
subsequent employers or registered retirement savings plans or 
registered retirement income funds by the continuation of the pension 
fund or by the payment of cash refunds, all as determined by the 
Company, subject to the requirements of the Act 
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GROUP INSUWNCE 
BENEFIT CHANGES: 

Life Insurance: 
$37,000 effective December 3, 2000, $38,000 effcctive December 2, 
2001, $39,000 effective December 1 ,  2002. These amounts are for all 
employees while on active employee status. All past and future retiree 
Life Insurance Bencfïts will be capped at $ 18,000 at agc 62. 

Sickness and Accident: 
Weekly Sickness and Accident Benefits cffectivc Deceinber 3, 2000 

Group 12/3/00 
5 475 
4 464 
3 456 
2 445 
1 434 

Waiting Period - 6 days 

Dental Plan: 
Annual Maximum - The annual maximum amount payable from thc 
Plan will be $2,000.00. 

Ortho: 
Life Time Maximum - Effective December 3,2000 increased to $1,600, 
Effective December 2, 2001 $1,700, Effective December 1, 2002 
$1,800. 

Vision Care: 

$200.00 every two (2) years. 



b A i  changea; 

uta ki.urance: 
Ut0 hinironce lor employeee wiY be incre01.d by; 
81,600 {.to 832,5001 rffrciivr December 4, 1994. 
11.6ûû 1 io 431,Mx)i eflecdva Docamber 3, 1995. 
82,000 I to $ J ü , W l  effective December 1, 1996. 

Sicknisi and Acddint: 
Woekly Sicknon and Accident Benefits will increaie by $30 per week effective 
Damnber 1, 1998. 

6 116 
4 414 
3 466 
2 446 
1 434 

omuo 12/011ae 

Woltlng period - 6 doyo In y o u  3. 

Danlai Men: 
Annual Maximum - The onnual maximum amount payable from the Pion wiU be 
increased by; 
$50 Ito $1.6501 eifactive December 4, 1994. 
450 it0 $1,7001 effacüvo Dmmnôer 3, 1995. 
Jlûû ito $1.800) ofîectlvs December 1, 1996. 

ortho: 
Annual Maximum - The annud maximum amount payable from the Pian will be 
increased by; 
$76 It0 $1.175) affeclive Decembii 4, 1994. 
8100 {to $1,2761 affecthm 0acemb.r 3, 1996. 
$100 (to $1.3751 effectlvo December 1, 1996, 



The Group Insurance Plan described herein has been agreed lo by the 
Amerlcan Can Canada Inc. and the Untlsd Steelworkers of Americs 

American's Group Insurance Plan provides subslanllal protection for 
employees arid speciiied ellgibie dependenls. I t  is a benelii for which you 
quallly early and one you will wan1 to sludy careîully, Learn how far your 
coverage goes American's Group Insurence Plan is one 01 the rnosl far- 
reaching in industry. and its cost lor both employees and eligible dependents Is 
paid lor enlirely by American. 

When you have a claim lor benelils lor either yoursell or your dependenls. or 
i f  you have e quesllon concerning a claim. please conîact your General 
Supervisor. Employee flelgtlons. or Ihe person who admlnlslers the Plan a l  
your location. Reler lo Page 7 lor iurlher inslruclioiis on llllng a claim 

I I  you should die while Insured under the plan. the person who admiiiislers 
the Plan at your location will give your benellciary every possible assistance in 
llllng !or your Ille Insurance proceeds so ihat prompt paymeni may be made. 
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SUMMARV OF BENEFITS 

EMPLOYEE ONLY 
Llfe Inrurance 

Equal lo ariiounts shown in Ihe schedule 01 Li10 Insurance Benelils on 
pages 14 and 15 

Weekly Slcknerr and Accldenl Benelils 

Protection ayainsi loss 01 income due to disability. See page 16. 

EMPLOYEE AND DEPENDENTS 
Hospital Room and Board 
Semi-Prwaie Room - Aciual amounl charged lor room and board for a 
maximum al 365 days (730 days with 10 or more years of accredited service). 
Private Room - Charges lor room and board will be reimbursed at the 
hospital's maximum semi-private rooin charge 

Horpilai Speclal Servlcer 

Aclual amoiirrt charged by the hospital lor necessary services while room and 
board benefits are payable. 

Home Hei l lh Care 

Reasonable and customary charges ol approved Home Heallh Care Agency 
lor up to  100 visits in a calendar year 

Proulnclal Healih Plan - Phyrlclanr Servlcer 
Surgical Operations, Assislant Surgeons. Consultanis. Doctor's Visits in 
Hospital and Extended Care Facility. Doctor's Home Health Care Visits. 
Diagnostic X- Ray and Examinations, Radialion Therapy, Blood Transfusions. 
Hydrotherapy. Physioiherapy and Laboratory Examinations. Chemotherapy 
and Emergency Accident Seivices 

Fees which die reasoiidble and cuslomary charges by Ilitt physician 

Extended Care Fecltlty 

Aclual ainoriril charged by the nursing home lor semi-private room and board 
accommodalions and other services lor covered confinements up to a 
maximum of 365 days 

Out-Patlenl Psychlatric C i re  

Up lo $1500 in 12 monih period lor covered Services See page 23. 

Major Medlci l  Erpanre Beneliti 

80% 01 covered expenses aller $50 per person ($100 per family) deductible 
per calendar year. Maximum $3O,ooO per year; $SO.ûOû Litellme. 

- 
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Dtnld E ipense Benefit8 

neasoriahle atid Customary Dental Chatges lor Preventive Services. 85% of 
reasonable and cusiomary for Retioralive and 50% of reasonable and custo- 
rnary lor Prosthodontics and Orthodonlics. Calendar year maximum is t1.W 
(Maximuni far 1981 is $833) per covered individuel with separale liletlme 
inaxirntirii of $650 loi Orthodonîics 

Vision Expense Benellis 

Scheduled ariiounts lor Vision Examination, Lenses and Frames as described. 
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GROUP INSURANCE PLAN 
ACTlVE EMPLOYEES 

GENERAL lNFORMATlON 

Whmn You Aro Inrurid 
As an emptoyee 01 American covered by this Plan, you will become Insured 

on the fiml at the calendar month lollowing the flral day you work or the Plan 
Etfectlve Date, whlchever Is later. I f  you are on layoll or disability on the date 
your insurance would otherwise become efiective, you will be insured On the 
dah  you relurn i o  aciive work. However. benelits will only be provided lor 
dlsabllities or hospital confinements commencing or surgical procedures and 
services performed on or after the elfectlve dale of your insurance. 

Your dependenis will become insured when you do urilass confined lo a 
hospital. exlended care iacility. or similar cnstitulion on that date, in whlch case 
lhey will become covered when no longer so confined. I f  you have no depen- 
dents when you become insured and later acquire a dependent or dependents. 
your dependent insurance will become eHective on the date you acquire a 
dependent. 

You name your own life insurance beneliciary and have the privilege of 
changing your beneflciary at any Hme. 

P ~ ~ 8 d U r r r  For Preirnllng CWmr For Bonolllr 
Ail claim forms lhal may be needed to obtain benelits under the Group 

Insurance Program may be secured from the American Can Company who wlll 
be ready to answer questlons aboul your benelits and to esslst in flling claims. 

You, or yoiir beneliciary upon your death, will be given every posslble 
asslstince In Wing for your benellis. The American Can employee al your 
locatlon who adminlstem the Group Insurance Program will be available to 
assist you or your beneliciary. 

You, or your beneficiary. will be turnished wilh a claim form containing 
instructions thal should be lollowed careiully. This will expedite processing 
the clalm. A l l  questions on the claim torm should be answered fully. including 
the completion or attachment of any requlred information. 

When the claim has been processed, you.or your beneficiary will be notified 
01 the benetits paid. I f  any benelits have been denied, you or your beneflclafy 
will receive a written explanation. 

Claims should be reporled promptly lo the person administering Ihe Plan a l  
your location. I f  you are absent from work you need not Walt untll you return 
Io work to submlt your claim. II possible, appropriate clalm forms should be 
requested on your firs1 day of absence. 

Rsqueatlng A Reulew O1 Clrlma Oanlsâ in Wholo Or In P i r l  
I f  there is any question about a clalm payment. an explanatlon may be 

requested from the Amerlcan Can Company. which is usually able lo provlde 
the necessary informatlon. 

In Ihe event a claim has been denied in whole or in pert, you or your 
beneficiary may request a revlew ot your claim by the Insurance Cornpony. 
Write to "Group Insurance Claims Review", at the address of the Insurance 
Company's office which processed the claim. You may submit any questlonr 
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or comments lo the In8uranca Company whtch you deem approprlal 
and may al90 request a review 01 iny claim forms or other perllne, 
doc umen 1s. 

In your leller. you may want lo state the reasons why you believe the claim 
was Improperly denied. 

The insurence COf'npany wll l  reevalu8ls all the Intormatlon and you wlll 
be inloimed of Itielr duchlon In a timely manner. Il you are no1 $rUsIIei 
with the Insurince Company's doclslon you may Me a grievance under the 
Labor Agreemenl 

Coardlnillon O1 Benrlllr 
Benellls under the %alc Hoapitrl. Mqor Medlcal, Denlal Expense and 

Vislon Expense Plans wlll not dupllcrte ?~anefIts payable under any Other 
Group Plen In accordance wilh Ihe conâltlons speclfled below. 

For piirpo3es of Oentet Expense BenetMs. Olher Group Plan meanr ellher 
8 group dental Insurance or pfspaymant plan or a compiehenslve medlcrl 
Irmrsnce or prepayment ,plan provldlng dental baneiila io whlch. In elther 
case, an employer contribules al leas1 5ML of the cost. Foc purposes 01 lhe 
oîher beneliis provided under Ihe Basic Hospllal. Malor Medical and Vlslon 
Enpense Plans. lhe term Other Group Plan means any group plan lor whlch an 
employer makes contrlbutlons 01 lor whlch an employer provides any mean601 
collactlng contflbutionr required oi employees (includlrig payroll dductlons). 

Benelils under thls Plsn are sub)ecl lo reduction so lhat the50 bnelltr, 
together wilh any bemilla payable under such Other Grwp Plans lor aliowabk 
expenses. wlll not exceed tooW pl the renonoble and customary charger for 
lim servltss, 85 deîeimlned bJ'the Inlurance Compnny. In oihrr words. the 
amount paysbit under lhe Plan shalt bo We amounl ol allowable orpenre- 
rrmainlng unpiid alter allowlng Iw lhe benollts payable under Ihe Oihc 
Grwp Plan. buî not In excers ol the amouni wMch would be payable under Ihe 
Plaii it II ware the primary piin. i f  the amouni pryable undrr ihl$ Pian, anet 
allowlng for ïhs beneflls payable undsc the Oîhec Oroup Plan, Is less lhrn tho 
amount whlch would be payable under thlr Plan II It wen lhe primary Plin. îhs 
dlllerence shell be credited to the employee's iccount lo  be applled to other 
ellowable experises In Ihe fulure. 

"Allowable expense'' maans any reasonible and cuslomary charges lo you 
or a dependent lor health care senlces lor non-occupatlonal slcûnes of Inlury 
a i  least a porllon oi whlch Is covered by Il Iersl one 01 lhe plans covering you 
or the dependent f l  Ihe Group Pion provlder wnlces rather lhrn cash k n e 1 L  
the reasonable cash value 01 each sewlce wlll be consldered an illowrble 
expems end a benelil pald. 

In  delerrnlning benetlts, Ihe primary plan pays lirsl. 
II Ihe Other Group Plan do88 not have nondupllcallon or coordlnaîlon 01 

II both plans have coordlnatlon of benellls provlslon the lollowlng rules 
benallts prwlslon II will be the primary pian. 

appM 
t. The plen covering lhe palienl as an employee Is the primary plan. 
2 i t  8 child Is cowered as 1 dependeni by more lhan one pion. lhe plr 

coverlng \he child as a depsndenl of a male employee Is the prlmtry plot,. 
3 Where the delsrmlrulion cannol be mide In accordance dîh (1) of (2) . above. lhe plan whkh hag covered ihe p l b n t  tor Ihe longer p l o d  d llmo 

Is the prlmary plan. 



\ 

To oblain'all benetits available, a claim should be liled under each plan 
covering you or the dependent. 

For the purposes 01 lhis provision the Insurance Coriipany may, without 
Ihe conseiil of or nolice lo any person. release to or obtain from any other 
insurance company or olher organization or penon any inlormation regarding 
coverage. expenses. and benetits which the Insurance Company considers 
necessary. Anyone claiming benetits under lhis Plan will be required to furnish 
to the Insurance Company any necessary inlOrmaliOn lor purposes of this 
provision. 
II an overpayinent is  made under this Plan because at lailute lo report oiher 

coverage or otherwise, the Insurance Company will have Ihe right lo recover 
such overpayment. I f  paymenls which should have been made under this Plan 
have been made under other plans, the Insurence Company will have the right 
to pay over to any organizaiions making such olher payments any amounts I t  
considers proper according lo the ir i lenl  of these provisions. and those 
amounts will be counted lor all purposes as benetits paid under this Plan. 

Who Ir A Dependent 
"Dependenls" are (1  I an employee's legal or common-law spouse, including 

a spouse who is a reliree of the Company. and (2) any unmarried child 
under 19 yeais of age of a male or lemale employee; however, in the case o l  a 
dependent child whose parents are both employed by American, Ihe child 
shalt be deemed a dependent ot only one parent. The term "child" also 
includes any legally adopled child or any stepchild who resides in the 
employee's household, and any child supporled solely by Ihe employee 
and permanenily residing in the household of which the employee is the 
head. 

The lerrn "dependents" also includes 
1. unmarried children after attainment 01 age 19 but not beyond attainment 04 

age 25. provided such child was insured prlor lo age 1s. and 1s e lulktimé 
studenl in a recognized course of study or training, not employed on a full- 
time basis. and not otherwise covered for group insurance other than 
coverage testricied lo students 

2. unmarried children alter altainmenl 01 age 19 while incapable 01 sell-supporl 
because of a disability which commenced prior to age 19. provided such a 
child was insured prior to age 19 end is principally supporled by Ihe 
employee 

Any person who IS eligible lor medical care insurance as an active employee 
oi American is no1 included In the term "dependent". However. il both the 
husband and wife work for American and the employee Hospital or Major 
Medical protection oi one spouse terminales for reasons other than maxlmum 
benelil paymerils. ihen lhat individual will be immedialely covered for similar 
proieclion as a dependenl of the other spouse. 

W h i l  Happens When You Hivo  A OlsrbUlty 
If you stop work because oî non-occupalional illness or injury. your Hospital 

Care and Malor Medical coverages under this PIan will be continued In force 
during such disability up to a maximum period of 12 months from the date of 
disability or for a period 01 24 months il you have had 2 or more years of 
accredited service et the dele of disabilily. In the case of an employee who Is 
absent due lo physlcal disability and who is  or will become eligible ?or an 
unreduced pension, such Hospital Cam and Major Medical coverage will be 
contiriued until coverage under Ihe fielired Group Insurance Plan lakes etfact. 
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Youc î i l r  tfiswance will also be coiilinued lrom the dale yoii stop work and 
i f  you are $ l i l t  disabled al the end 01 either the 12 or 24 monlh period your lite 
insurance will be continued urrtil yotir regular relirement age as detined In the 
Pension Plaii. provided prool is furnished annually of your inability io work 
because ol such continued lolai disability. A l  regular retirement age your tila 
Insurance will be redticed In accordance wllh Ihe schedule of reduclion upon 
relirement shown on page 15. 

In Ihe case of an employee who is absent due lo an occupational disability 
the conlinuaitce 01 insurance period referred to above will be increased to a 
rnarimiini of 24 moiilhs. or a inaxhum of 48 months il the employee has 2 or 
niore years seivice at date 01 disability. excepl thal in no event shall such 
addilional period 01 continuance be beyond Ihe linal payment of statutory 
compensaiion lor such disability or alter the end 01 the period iised in calcula- 
ting a limp siim payment 

I f  you have 10 or more years 01 accredited service. and are deemed totally 
disabled and ieceive a disability Pension under lhe company Pension Plan, you 
will be eligible for the Hospiiai Care and Matoi Medical benefits wilhln the 
limits described i r i  the Retired Groiip Insurance Plan 

What Happenr When ïou Are Granted A Lcrrr O1 Absence 
I f  yoii are granted a leave 01 absence for a period no1 exceeding 2 weeks. 

you will corilinue lo be covered by all lealures 01 Vie Plan. 
î f  your leave of absence exceeds 2 weeks. all 01 your insurance coverage. 

wilh the exception 01 lile insurance. will be cancelled at the end 01 the 2 
week peiind. Your life insurance only will be continued in farce during an 
aiilhorized leave of sbsence of 6 months or less starling wllh Ihe id day ol 
leave of absence I f  your ieeve 01 absence is ior a period longer than 6 
montlis. your fils insiirance wlll be continued only lor the first 6 months of 
leave ol abserice 

When you are granted a military service leaveol abserice. your life Insurance 
and ail other coverages including dependeni Insurance will be cancelled as of 
the last day you work. 

What Happens When You Are Leld O11 
In case yoii are faid off end have less lhan 2 years of accredited service 

a1 the time of layoll. you will continue lo be covered by all lealures 01 the Plan 
tor a period ot 2 weeks After 2 weeks all coverage will be cancelled. 
ercept your life insiiiance whlch will continue in force not lo exceed a lolal 
period ot 6 months lrom the dale of layoll. 
II you have 2 biii less than 10 years of accredited service. at the time 01 

layolt. your Weekty Sickness and Accldenî coverage will continuo lor 2 
weeks lollowing dale of layoff and you will be covered by all other features of 
the Plan lor 6 months lollowing dah  O! layoll 

I f  you have 10 or more years of accredited sarvice al the lime of layoff. your 
Weakly Sickness and Accident coverage will continue lor 2 weeks lollowtng 
dele 01 layoff and you will be covered by all other features of the Plan for 
24 monlhs following Ihe date of layoil. II you are eligible or will become 
eligible lor an unreduced pension, your coverage under the Active Group 
Insurance Flan will be conllnued until your Retlred Group Insurance Plan 
becomes elleclive bui In no evml  beyond lhe Is1 of Ihe month lollowing 21 
months of layoif 
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However, in order lo avoid any duplication 01 benetits payable by reason of 
the layoff provisions indlcated In the preceding paragraphs benefits Other than 
Ille insurance. under this Plan wilt be reduced by any similar benelits paid 
under anothei employer Group Insurance or Group Piepaymont Plan. 

In The Lvenl O1 Your Death 
Employees Whose Spouse Is Eiigible To Receive A Spouse's Surwivorship 

Benelil. II al  the Ilme of your death your spouse is eligible to receive a Spouse 
Survivorship Benefit under the Pension Plan, coverage under the Group 
Insurance Plan for such spouse and any covered dependent will be continued 
lo the end ot the 8th month following the month in which you died. 

What Happani I f  You Should Leave Amerlcan 
I t  you should leave American, all ot your insurance coverage will be 
cancelled at the time of quil. discharge or the receipt of severance pay. 

Whal Happens II Your Insurance Ir Cancelled 
Wnenever your insurance is cancelled. the lollowing provisions apply: 

LIIe Insurance: Whenever your life insurance is cancelled your protection will 
coniinue for 31 days Irom dale 01 cancellation. During that 31-day perlod you 
have the privilege of converting lo indivldual li le insurance. See page 14. 
Weekly Slcknerr And Accident Coverage: Whenever your Weekly Sickness 
and Accident coverage Is cancelled, any claim tor such benetits which was 
incurred belore such cancellation will not be aîiected. Thls coverage is not 
convertible to an individual policy 
Hoipllal Expenir. Erlended Cire Ficbtity, Home Health Cire and Approved 
Rehiblllt i l lve Ficlllty Inwnnca.  Whenever your insurance Is cancelled, any 
claim for benetits or setvices incurred before such cancellalion will not be 
affected. It at ihe dale 01 cancellation you or a dependent are totally disabled 
as a result 01 injury or sickness and while still so totally disabled and wlthin31 
days after cancellation of your insurance become conlined in a legally 
constituted hospital. Exiended Care Facility. Approved Rehabilitative Facility 
or receive Home Health Cars services you will be entitled to whatever benelits 
or services lo which you were entitled it your insurdnce had not been 
Cancelled. tmmediale transfers among an accredited hospital. an accredited 
Extended Cere Facility. and the home whlle undergoing Home Health Care will 
be considered as one period 01 confinement for this purpose. 

Conversion privilege does  not apply to the Above coverages 
Malor Medlcal Expenre Benrfitr: See provision on page 31. Conversion 
prlvilege does iiot apply to Major Medical. 
Dentil Expenre Insurance: Whenever yo& insurance is cahcelled. any claim 
for derilal services incurred before such cancellatlon will not be affected. 
In addition. charges lor a denture (including bridges and crowns) will not be 
allected if the denture is finad and ordered while the person's coverage is in 
force and IS delivered to me person prior to the dale coverage is terminated or 
within 60 days thereaiter. 

, 
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Vlslon Expenrc Iniiiiancr: Whenevrr yoiii insurance is caiicellnd. any claitri 
i n r  vision cirpeiises iwurred belnre siicti cancellatiori wi l l  na1 bo aliected. 

t r i  addilion. charges lor lenses and lrames wi l l  not be allecled il they aie 
ordered whiln llie person's coverage Is in lorce and they are del iverd to the 
peison Itrioi ti> the dale covetage is terminated or within 60 days thereeller. 

Rcînrîiîcnitnt Oi Insurance 
f i  you nie raiiiriiirig lrom layoil, leave ot absence. military setvice leave a i  

absence or are retuiiiirig bwause 01 recovery from a total dkebility and your 
seniorily was not birikeii btit your irisurnicca was cancelled. all of yoiir insurance 
coverage is ieicislalwl on ilre day yoti reîiiin lo work 

II yoii were disc1i;iigcd or quit. and aie ie-employed. you will becoine 
iiisured on the titsî nl ltie rnoiilh following the dele of re-einploymenl. provided 
you are at wnrk 011 Ilinî dale. II you are not al work on lhal dale. your insurance 
will bccoriie dieclivc on Ihe dale yoii reliirn lo work 

Coverage Aller Reltrernenl 
Wheii you relire Irniii ,ii!we setvice iwder the company ferisiori Ran. you 

will be covered by tlin Lile insurance. Hospital and Major Medical benelits 
within li ie liriiils desciibed in tho Retired Group Insurance Plan. This will also 
be lrue i f  yoi i  becoiite taîatly disabled and qualily io feceive a dlsabilily 
perision uiider the coinpnny Pension Plan Employees who have a deterred 
vesied i i gh l  01 who have exercised such a right under Ihe compaiiy Pension 
Plan are no1 eligible lor the Retired Group insurance Plan benefits See pages 
44 end 45. 
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LIFE INSURANCE 
LIfo Inaurance Beforo Rotlrement 

The amount of your group life insurance, while you are insured and before 
regular retirement age, is determined by your base earnings. See page 14 lor 
detailed schedule of life insurance coverage. 

In the event of your death from any cause. your insurance will be payable 
lo your designated beneficiary In a lump sum. I f  you preter alternatives to a 
lump sum, there are also various setllement options available. I1 you have not 
made an elecllon of any of these options, upon your death your beneficiary 
may choose io receive the insurance proceeds under any one of the options 
which the Insurance Company offers. I f  your estale is your beneficiary. 
payment wit1 be made in a lump sum. 

Your Lilo lnrurance Benellclerlea 
When you become insured. you may name any beneficiary or beneficiaries 

you choose. If you name more than one beneficiary. you should show how the 
Insurance is 10 be divided among Ihem; such as in “equal shares,” or in 
whatever share you want il divided. 

You can change your beneficiary at any time, subject to restriclions imposed 
by the provincial laws. 

I t  is importanl lo remember that in case one of more of the beneficiaries 
designated by you should die. you should tnen promptly name a new 
beneficiary It your name, or the name 01 your beneficiary Ls changed for any 
reason, you should immediately arrange for Ihe necessary change on company 
records. Do this by notifying your General Supervisor, Employee Relations. or 
the person in charge of the insurance program at your localion. who will 
lurnish you with the necessaty forms. 

In the event of your death. i t  there is no designated beneficiary. Ihe amount 
ol your insurance will be payable to your estate. 

Ddinllton Of Bars Earnlngi 
“Base earnings” means average weekly straight time earnings including 

earnings resulting from incentive or piece work syslems and shift premiums, 
bul excluding pay for overtime. 

Amount 01 lnsurence 
The amount of lile insurance when you first become insured will depend on 

your base earnings lor the first lull scheduled week of employment in the 
calendar rrionth preceding Ihe dale on which your insurance will become 
eflective. i f  you did not work a lull scheduled week in such preceding month. 
lhen your base earnings will be calculated on the week of such preceding 
monlh in whlch you worked the most days by determining the average straight 
t h e  hourly rate lor lhe days wofked and multiplying by the number 01 
regularly scheduled hours in the week not lo exceed 40 hours. Thereatter, 
changes in the amount ol your lite insurance will be computed on your 
average weekly base esmlnps for Ihe precsdlng calendar year. Any such 
changes In the amount of your insurance will become effectlve the next 
March flrsl i f  you are then at work; I f  not. then when you return lo work. 
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Llis Instirsncr Aller Rrllremenî 
Ernployeps will hi? eligible lof continua\ion O! the basic gioiip lite insttrance 

in rediiced arribiiiilp. under Ihe Retired Gioiip Itisitiatrce Pian il lhey retire 
iiiider the cotnpaiiy Pension Plan with a l  least 10 years of ûccrediîed sewice. 

If yoti irincl lhe ctigibilily retiiiirenients of the Retired Gtoiip trisurance Plan, 
llieii iipoii you? ietireiiienl. or tipon ailainmenl of age 62 il you retire early 01 -. 
are receivirig a disability pension. the arnount of your ti le insurence wilt depend 
on yoiir yeais nl Rcrierli ltd srrvice al (he lime of yoiii relirwn.pnl See page 
ts 

In the wef i t  01 your dealti at any iiiiie during the 31 day period loliowing 
your Reg ih i  Aelirornent boni active service because 01 age [as Aegiilar 
Relirernenl Age is delined in the Pension Plan). Ihe amotinl of your life 
i r is t i ia tw iii elfibrt firior lo y a w  rvtirerneril wi l l  be pair1 In yorir beneliciary 

Converslon Ptlvllege 
Wiirn Y O I I I  l i fe insurance coverage is  cancelled imdr?r l i t i s  Plair, i t  does not 

iiiean ltinl yoii tntist lose your Me insiirance proleclion You inay nirange with 
Ilie Metropolitan 1 ile Insiirance Company to conlinue your lile insurance 
tinder an indivitlual poticy. wilhoiit medical exnniiiialion. provided yoii apply 
l t ~  il witliiri 31 days alter cancellation 

The iiidivitiiial lilr! insiifance policy will be issued upon mie 01 Ihe forms 01 
policies. then cusloiiiarity issiied by the Iristirance Company ior life Insurance 
only, wilhotil disabilily or accidenlal ineans dealh benefit. al the raie for yoiir 
class ol tisk and age ai thal lime. t i  siich application i s  made prioi to your 651h 
biilliday. Ihr- iiidividiral policy niay be on R lorrn providing ierin insurance lo 
nge 65 arid. 111 any case. the policy may. al your oplioti. be preceded by tertii 
iiisutatice lor  a peiiod 01 otie yeat 

Iii case id yriiit deaiti RI aiiy time diiring tlie 31 day petitid altrr yaiir groiip 
lilc instiratice is cancelled. your American Can life iiisuraiice will be paid 
lo your beiieficiliry For this reason. the Insiirance Company Individual pollcy 
will rio\ bectime Pitrctive itnlil altw the 31 day peiiod has erpired. 

LIFE INSURANCE BENEflfS 
Benellis for Insured emptoyees prîor i o  rcîlremenl 

EMPLOYEE'S .. BASED _ _  . .. EARNINGS - - ~ 

Earnings 
Group - 

I 
2 
3 
4 
5 
6 
? 
8 
9 

10 

M 

At leas1 

s. . . . . . . 
329 34 
361 34 
433 34 
500 O0 
550 00 
600 O 0  
650 O0 
700 O0 
750 O0 

- _ .  . 

!on1 M y  
Et11 

Less Than 

$ 32934 
381 34 
433 34 
500 O0 
550 MI 
600 O0 
650 00 
100 O0 
750.00 
or over 

. -. -. - - - . 

Weekly 
6 ~ 1  

A i  Leas1 l e s s  Than 

S . . . .  .. S 7600 
76W 8800 
8800 too00 

10000 11539 
11539 12693 
12693 13047 
13047 15000 
150ûû 161 54 
16154 17308 
I7308 or over 

- .  _ _  - - - _  .--- ~ 

Lile 
Insurance 

s 9.900 
1 1.200 
I 2.4ûQ 
14.000 
15,200 
16.400 
1 7,600 
1 8.000 
20.000 
22 .O00 

- -~ -- 
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The lollowing life insurance benelits are provided under the Retired Group 
Insurance Plan 

Ltnglh 01 Aceredlied Senlw 
A l  the T Imc~~Reî l remenl  Alfer Actlrement 

Amount ol Llie Insurance 
- 

25 or more years 50% 01 the amount in ellecl on the last 
day of work prior to retirement 

15 but less lhan 25 years 25% of the amount in eiiecl on Ihe last 
day of work prior to  retirement 

10 bu1 less lhan 15 years $2.500 

less lhen 10 years None 

Note: 1 I For early retirement under lhe company Pension Pian, full coverage 
continued to age 62, when it will be reduced as noted above. 

2) For ihose ioiaiiy disabled prior \O regular relirement age but not 
eligible for a Company Pension. full coverage lo age 62. when il will 
be reduced lo $1,375. 

15 



.WEEKLY SICKNESS AND 
ACCIDENT BENEFITS 

Bcncîli Provîslonr 
Weekly Sickness and Accident Beneltts wilt be paid lo the employee it he is 

disabled by a non-occupational sickness or accident In accordance wilh the 
deiinition 0 1  disabilily outlined in Ihe nexl following paragraph. Claims for 
such benuliis miisl be file0 with Ihe EniplOyee Relalioris Oeparlment in 
accordance wiih the procedures rrSlabllSh6d lor such Ming, including the 
procedures oullined on page 20. 

For the iirsl 52 weeks. an employee will be considered disabled i t  he is 
unable, as a resull oi non-occupalional sickness or accident, to periorm Ihe 
dulies ot his employmenl and is under Ihe care 01 a licensed physician. 

For all weeks beyond îhe 52nd week. an eniployee will be considered 
disabled for lhe purposes O! lhis Plan only il he is. or would upon proper 
application, be eligible to receive Disability Income Benefils under the 
Canada/Quebec Pension Plan (or olher Provincial Plan il any). 

When an employee is an Organ Transplant Donor. his absence from active 
work in connection wiih such lransplanl shall, for Ihe purpose 01 delermining 
eligibility for Sickness and Accident Benefils. be considered absence because 
01 total disabilily due lo  sickness. However. in no event will disabilily be 
construed as commencing prior to the date 01 confinenienl in the hospilal. 

Benefit paymonls shall commence wiih the 1st tult day of disabilily due to an 
accidenl. or with the 8 Consecutive day ot dlsability diie to sickness and 
will conlinue lor Ihe applicable maximum durallon as provided below for any 
one continuous period 01 disabilily whether from one or more causes, or for 
successive periods of disability due to Ihe same or relaled cause or causes. 
However, il an employee returns and works or i s  available tor work for 3 months 
or more lollowing any disability and is disabled again for the same or related 
cause or causes, he qualifies for a full new disability peiiod. 

ûenefils will be paid beginning wilh Ihe 1st day of hospilal confinemenl diie 
to sickness i f  earlier than the 8th day of disability. Confinement is defined as a 
period 01 18 hours or more. 

The term "rion-occupalional sickiiess or accident" meaiis any sickness or 
accident lor which benefits are noî payable under any worker's compensation 
or occupational disease law or any accident not arising oit1 of or In the course 
oi any employnienl. 

The lirst day 01 disabiîiiy IS Ihe day non-occupalional sickness or accident 
occurs unless lhe employee has been paid by the Comptiny for that day, In 
which case it is the following day. 

Amount And Delermlnallon O1 Slckneir & Accldrnt Baneill 
An employee's Weekly Sickness and Accident Beneîit will be determined by 

converling his vacation rate lo a Job Class equivalent in earnings and applying 
thal Job Class equivaienl lo the foilowlng schedule. i f  the conversion fails 
between Job Classes Ihe next highest one is used. For lhis purpose, the 
"vacatlon rate" means the last cakulated hourly earnings lor vacallon 
Purposes adjusted to exclude the effect of overtime. Saturday and Sunday 
premiums and lo reflect Ihe ellecl 01 any intervening general wage change. 
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Hour& Weslrly SEA B~nrnta Ellccllvs 

1- 4 t 194 $ 212 $ 235 
5. 7 203 222 246 
8- I O  211 230 254 

11-13 220 2 40 265 
14-18 229 250 276 - 
I?-19 23ï 258 284 
20 and Above 246 268 295 

3-1-83 -- 3-1 -82 --- 3-1-11? --- Job Clirs --- _- 

t h e  increased Weekly Benefits IU 01 March 1, i9û1, March 1,1982 andMarch 
1, 1983 respectively. shall become eliectlve tor new perlods of dlsabillty 
absence prodded thn employee Is no1 on layoti of leave of absence includlng 
dlsabilily leave and eligible for such coverage on those respective dates, 
olherwise such increased beneflls wlll become efltctive on the lltst day such 
employee reiiiins to work alter sirch date. 

Notwiihslanding ihe provisions of the !khediile of Weakly Sickness and 
Accident Becietits set out above, the betieills shall not be less than lhoro 
reqoiiod lor regislration under the Fedeial Unemployment Insurance laws 
In order to qualify under the federa! Unemployment Insurance lewr. The cost, 
Il any. oi such qualiltcation shall be borne by the Company. The emounl 
of the rediiclion in payroll taxes or olher equivatenl credll as a resulî 01 
such quatllicat~on shnll be ietelned by Ihe Company and used to help meet 
the costs 01 benelils under thls Agreemenl. 

The srnouni 01 Weekty Slcknesr ?nd Accldent Bonslits otherwise payable 
will be reduced lor sich wsek al dlsabtllty by Ihs amount of any pilmaty 
disabillly benefits under the Canadilûuebec Penslon Plan or any other 
Prwlncfal Pian which lhe employee Is entitled lo recelvs or could become 
enlitied lo receive by maLlng proper app1lcalion. except that no  reduction 
for such unreduced prlmsry Governmental benellis will be msde (01 the 
Ilrst 26 weeks of Sickness and Accldent Benefits durlng any one continuous 
perlod 01 dlssbillly. At age 65 lhc amount 01 Slckness and Accldenl 
8enellts will be ieduced by the amount of !he Governmental benellt 
which the employee would have ieceived had epplicatlon lof such bsnelils 
been made at age 65, provided. however. that no such reducllon 
will be made for the i i rsl  26 weeks of Sickness and Accident. 

Expenses for legal lee3 Incurred by an employee in ippealing (I denial ol 
Governmental Disebliitv Benelils wilt be subfacted from the amount O? 
Governmental Disabtllty Benefiis to be othemise deducied horn Weekly 
Sickness â Accident paymenla io lne exlent wch legal lees (Ire approvsd by 
the Governmental Adrninlstration and certified on the appropriale Qovem- 
menlal Adrninlslration lorrn. 

I I  an employee lurnishes to Ilie Company written ptool Itiat. not later than 
the t5th week of dlsabiilly. he has applied lor dlsabillty benefits under \he 
Goveinmenial plans p d  does no1 receive such benelils when \hay are lnltially 
due. lull Weekly Benefits will be continued unlll îhe eerlier 01 la] thednte such 
Governmental benelts to the Employee commence. or [b] lhe dare 34 weeks 01 
Weekly Benetils have been pald. provided: 

1. The employee agrees lo reimburse ltre Company or the Insurance Company 
lo  the lull sxlsnï ol lhe Governmsnl Benellb payable 10 hlm. Includlng MY 
relroacllve beneflls. agalnst whlch such advance payments were made: 
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2. Advances will not be made unless the employee signs an agrfjement for 
such relmbursement; 

3. Reimbuisemenl can be oblained 
a. from the employee directly, or 
b. lrorn any subsequent Weekly Sickness and Accident Benefits payable io 

Ihe employee, of 
c. from Ihe wages of Ihe employee should he resume active work before 

reirnbursemant is cornpiele. to the errent permitted by law, and 
1. The employee authorizes the Governmental Administration to release 

relevant informallon to the Company regarding ihe status and the amount of 
his claim for dlsabillty or old age benellts. 

Yaternlty Limltalionr: 
No disability benefits are payable lor a period of pregnancy leave 01 absence 

in accordance with the following: 
A. Employee enliîled IO pregnancy leave of absence in accordance wilh 

applicable provincial sïalules. 
No benefils are payable for any period of pregnancy leave of absence 
requested by the employee and granted by the employer in accordance 
wilti any existing provincial slalute or during any period an employee 
could be placed on such pregnancy leave by the employer in accordance 
wilh Ihe pregnancy leave provisions of the applicable provincial slalule. 

8. Empioyees not enlitled lo pregnancy leave of absence in accordance with 
provincial slalute. 
Na benefits are payable lor any period lhat an employee is on  pregnancy 
leave of absence as deflned in thls Contraci or any period durlng whlch an 
employee could be placed on such pregnancy leave by Ihe employer. 
For insurance purposes hereunder, pregnancy leave 01 absence is defined 
es a period of time 
(a) which commences 

(1) on the date of leave of absence (rom work or 
(2) 10 weeks belore the week in which confinement la expected 

whichever is later and 

(1)  6 weeks alter the week O! delivery or 
(2) 14 weeks afler the lirst week for which maternity benefits are 

claimed and payable under Seclion 30 of the Unemploymenî 
Insurance Act - Canada, whichever is later. 

C. No disability benelits are payable during any period of pregnancy leave of 
absence lhal is greater than the period provlded for under A and 6 above. 
i f  an employee Is entilled to and has applied for such greater perlod of 
pregnancy leave of absence under any term 01 contract of employment; 
oral or writlen, express or implied, that prevails over A and B above. 
The banelils will be paid provided coverage has not been suspended due 
to absence from work which does not break the employee's continuous 
servlce. 

(b )  which terminates 

16 



Meximum Durallon O1 Bcnsllls 
The rnaKiiniim diiralion of henelit payments lor employees with less than 2 

years of accieditrd service at commeficernent 01 disability ebseiice shall be52 
weeks. provided that, il the employce has less than 26 weeks of accredited 
secutce. the period lor which benelits are payable shall not exceed Ihe number 
of full weeks 01 nccredited service the employee hed on the date 01 
cornmenceniml ot disabilily absence sublect to a niininiiim of 15 weeks 
diir alion 

The ~ ~ R X I I I I I I I I I  dufalion o l  beiielit payments lor employees with 2 or more 
yusis 01 ai:r:redHed service at comniencemeril oî disabilily absence shall be 
104 weeks However, an employee who has completed 10 years or more of 
accredited service at cointnencemenl 01 disabilily abserice shall conlinue to 
receive WPekly nisabillly Benelits ns long as he is disabled uii!il the lirsl day ol 
the rnorith (alter cornpletion 01 IO4 weeks 01 benelil payments) as 01 which lhe 
employee ic.. or upoo proper application would be, eligible to start receiving an 
tiiireducerl pension tinder the Ppnsion Plan 

Notwilhsiaiiding the above, aii eiiiployee who is oligible lor a pension may 
elecl lo telire prior to the expiration of 104 weeks 01 benelil payments I f  he so 
elects. Weekly Disabilily Sickness und Accident Benelils will riot be payable 
alter the CJ:IIP of idtremenl 

- 

Change In Coverage 

Upon coinplellon 01 26 weeks or 2 years 01 accrediled service, the applicable 
increased durations will become etlecIlve provldsd the employee is not on 
l8yolf or bave 01 absence Inctirdlng disubility leave oîherwlse i ipon ihe 
ernployec's reliirn lo work 

in the event nl a recurrence 01 a disabilily Ihal coinmeiiced prior to the 
elfeclive data ol lhe employee's increase In diirallon the maxlrnurn parlod shall 
Include 11w iiirmhw 01 weeks lor which Ihe rrnploype received benetil 
payments for such prior period 

A genpial Rnd i i i i i lorm change in wage rates will not allecl the amount of 
benefit 

Suppiemenial Benellis 
Weekly Sickness and Accideril Bwielits will also be paid in  an einoiint 01 any 

difference thei mfly e W  between îhe benefits paid or puyable lor tlme lost 
I tom work which an emploype recelves under workei's compensation (or 
occupaîioiial disease taws) for sickness or accident which occur while he is at 
work lor the Company and îhe benpiits lo whlch he would hP eiitltled for non- 
occupatioiiat sichiiess or accldenl tinder this Plan 

The lirsl day ot disabilily is the day Ihe occupational sickness or accident 
occurs unless he lins beeii paid by the Company lor that dny. In which cnse It is 
tlie following day 

in those provinces which have relroactive waiting periods. an employee 
absent lor a specliied mtnlmum number of days will receive worker's 
cornpensotion benelils commenclng wllh the first day 01 disability Should an 
employee be absent less than the specllled minlmum nuinber nl dnyr to salisly 
the retroadive walling period. upon hls relurn lo work he will receive the 
tequlred addltlonai benefits In order lo  make the combined paymenb equal 10 
tha! which he woiild hava received lor II non-occupalional disability 



These supplemental benelils are subject lo the same maximum periods 
determlned by accredited senrlce as provided lor non-occupetlonal slckness 
and accident benellls. 
il an employee is otherwise entilled lo non-occupalional Weekly Sickness 

and Accldent Benelits and there Is a dlspule as lo hls entlllement to paymenta 
lor whlch he is making claim pursuant to any worker's compensation or 
occupational disease Law. the Sickness and Accident Benelits shall be paid in 
lull if satisfactory arrangements are made to assure lhat any overpayment 01 
sickness or accident benefits whlch may result by virtue 01 his success In 
pursuing such claim shall be reimbursed by the employee. Such arrangements 
shall include Ihe executlon by the employee oi necessary documenis 
authorizing the deduction of any such overpayment from any payments 
becoming due as a result ot such claim or, to the extent permlssible by law, 
from any amoiint payable to the employee by or on account of the Company, 
Inciuding wages and Group Insurance benelits. 

Clilm Piymenls 
The payment of Sickness and Accident ûenefils .is an obligation of the 

Company, but the Company has the rlght to provlde for admlnlstrallon 01 
payment by an Insurance Company. Claims will be adrninlstered by the 
Metropolitan Lile Insurance Company. which is the Insurance Company 
relerred lo in this Plan. The Insurance Company will have the responsibility for 
evaluation and paymenl of claims hereunder based upon inlormation 
conlained in prescribed claims forms. and the Insurance Company shall have 
the right to require such inlormation as may be reasonably necessary to 
property evaluate e claim. 

In those cases where {i) the completed claim form is no1 lirsl submitted 
within 21 days altar the commencement 01 disabilily. and (ti) the Company has 
not received wrilten notlce of the employee's disability within 21 days after lhe 
commencement 01 disabillly, benelils will be paid for all coverod dlsabilily days 
only il it c8n be eslabhshed that a covered disability existed during Ilia1 period. 
II Ihe Insurence Company linds, afler due investigation. that due to the delay in 
tiling the claim, il is unable to establish such prior disability. benelit payments 
will not be made lor any days prior to the date as of which such disability can 
be so established. 

Non- Ailenslion 
No benefits shall be subject in any way to alienation. sale, transfer. 

assignment. pledge, attachment. gernlshment, execution or encumbrance of 
any kind, except as specifically provided herein with respecl lo advances made 
againsl Governniental Disability Benelils or worker's compensation benetits 
and any attenipl to açcom'plish the same shall be void. 

Denîh Or lncapsclty 
Any benetiis lo which an employee may become entitled shall be payable 

only to him, except that il alter becoming entitled to benefits. but before lhey 
are pald. he dies or becomes unable to manage his affairs tor any reason, any 
benellls Ihen payable lo him shall be pald to his duly appointed legal 
represenlallve. 
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t a x  Wlthhotdhg 
Any Sickness and Accident flenefit an empîoyee Is entitled to receive will 

hnve deducled Itom it any imounl which is required io be wlthheld by reason 
of any law or tegiilalion of any governmenl 
Wecklr Bericlll Drîcrrnkrtlon For Part-Time Employees 

When computing a benefit lor a part-time employes. the benelil determined 
from the Schedide oî Benefits w i l  be muIlpllecl by [tis rallo whlch Ihe number 
of how3 in his normal work week bears lo 40. 

Ce, nrllon O1 Coverage 
The Weekly Sickness and Accident Betiefits coverage shall cease on the dale 

of larininalion oi employment with the Company or upon crplratlon 01 the 
maxlrnum ,turnbet 01 weeks for which Weekly Slckness and Accident Benellts 
are payable on ~ c c t w n t  ot !he employee's dlsablilty. The coverage will be 
reirislaled i ipon Ihe employee's telurn to active work wlth the Company 

In Ihe event 01 layoll 01 feave ot absence this coverage will be continued for a 
period of two weeks Ironi Ihe employee's l ryol l  of bave date. Cessation of an 
employee's covet age shell noi affed any claim incurred before such cessalion. 

Governmenial Ltglsîstlan 
Where provinciel or federal laws provide lor benefits similar lo lhoss 

provided under this coverage. Ihe Company will alttmpt lo quallfy lhir 
progrem. and wil l  endeavor to arrange at the employees' expense lo lurnlsh 
such addiiiûnal benetils as may be required by such laws I t  lhis program is no1 
qrtaîilled. the benefits hereunder will he adirisled lo the erlenl the benelitr 
provided by  law ditplkate them. and the Company wlll pay lor the costs of such 
beneflts up lo the bonelIl levels provided hereln. end lhe cost 01 rdded ôetwlits 
will be paid by the ninployees. I t  is Ihc intent of the Agreemenî thai Ihe lolal 
cos1 oî Weekly Sickness ind Accldenl Benelils lo the Company shall be no 
gie8lUr proportionately lor employees in provinces hiv ing staiutory Insurance 
pians then loi ernptoyees In proulnces no1 having statulory pians 

Repoilr To The Unlon 
The Company wii! proulde theUnion wilh informalion on the toms agreed lo 

by the parties and a1 the times Indkaled \hereon. and such eddltlonal 
Inl»rrnalloii as wilt reasonably be requlred tor the purpose of enabling Ihe 
Unian to be properly iniorrned concernlng the opetailon 01 Weekly Çlcknsss 
and Accideiit Beneflts 
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BASIC HOSPlTAL AND PROVINCIAL 
MEDICAL CARE PLANS 

In most families. medical expenses occur more lrequenlly than any other 
norkroutine expense. Your Pian Is deslgned to work together with Government 
Plans to provide complete medical care coverage which will protect you and 
your farnlly in most siîuations 

Your Plan provides substantial protection which is over and above that 
provided by your Provinclal Medlcal Care Plan. 01 course, it covers both you 
and your dependmts 

The specilic beneiits in your Qroup Medical Care Plan are Supplementary 
Hospllal. Extended Care Facility. Home Health Care and approved Rehablll- 
tative Facility Cruerage. Basic Medical Coverage and Malor Medical Coverage. 

Plan Seneiltr 
The benefits 01 your Medical Care Plan can best be assessed when lhey are 

conaldered in conjunction wlih Provincial Medical Care coverages, because 
they take care ol expenses (to ihe extent permitted by law) which are above 
and beyond those covered by the Government Flans. Let 11s see how these 
plans complement one another io  lorm a complete Program of Protection. 

Provinclil Medical Care Covorrger 
With Ihe assistance of the Canadian Government. each Province has 

established Provincially sdmlnistered Medical Care Benefits. 
Perhaps the mosi noticeable dilference between the various Provincial Plans 

is the financlng by each Froulnce of that portion of the total cost whlch Is not 
pnid for by the Canadian Government. In some Provlnces. the premium based 
on farnlly status is charged to each resldent; in other Provinces. payment is  In 
the form of increased sales laxes or other form of taxation; while in others, the 
Flans ere financed by a combination of the two. 

There is some dilference in coverage lrom Province to Province, but in 
general the protection provided Is simllar Your Medical Care Plan is deslgned 
lo provide benefits over and above those already provided by the Provinclal 
Plans. 

Hoiplbl Coverage 
(1) PROVINCIAL HOSPITAL BENEFITS - Covers the following expenses: 

(a) unlimited ward accommodation, 
(b) all normal hospital Sewices while coniinad; 
(c) certain required out-patient services 

(2) YOUR HOSPITAL. EXTENDED CARE FAClLl i Y .  HOME HEALTH CARE 
AND APPROVED REHABILITATIVE FACILITY COVERAGE - Provldes 
coverage for the following expenses 
(a) for semi-private accommodation. the amount charged by the hospilal 

which Is over and above those expenses psld under a Provlnclsl Plan: 
I b) for private room accommodation. Hospital Coverage will supplement 

the Provlncisl Plan benelits up to h e  hospital's most common aernl- 
prlvate room rate which is over and above those expenses paid under 
a Prourncial Pian. 

'. 
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(cl lor oui-patient cere. 8ven when you or a dependenl is no1 conllned. 
Hospital Coverage will supplemenl Provinclsi Plan benellts lo provlde. 
Irnm both sources. lull relrnbiiisernent. to thci exienl permltled by law. 
of costs 01 

siirgery. 
trealment commenctng within 72 hours loi In(uifes due io an accldent. 
radlalion Ihaispy. 
ulirasoiind [when used as a subslilule lor X-rays wlth Iilms), 
eledro-myogrsphy, pulmonary luncllon lestlng. 
psychlalrlc care, 8nd 
chemotherapy treatments 

Emergency Accldenî Senlcer 
Your Pian will couor out-pailenis in an accredited hospilal lor lreaïments 

beginning wilhin 72 hours lor Inluries due to an accldent and will also covw on 
e reasonahle and cuslomary basis Irealments bcglnnlng withln 72 houn lor 
I i i / i i r les h i e  lo tlie eccideni when given by a physlcian in his oillce or a ctinic 

Ambulaîory Surgtcsl Faclllly 
11 you receive siirgical services in an approved Ambulatory Surgical Facllily 

as delerrnlned by the Insurance Company. benalils are prodded for operrtlng 
room, racovery room and other hospilal-type Iacility charges Belore you or 
your depeiident undergo treatment in sn Ambulatory Surgical Frcllity, you 
should ask your Employee Rdetlons Represenlallve whether such lacilily has 
been approved 

Ktdney b l a l y i l i  
Beneïlts are payable lor I program al hrmodlrlysls [use of an ittlîlclal 

kidney machine.) sppmvsd by the Insurance Company. wheihar In îhe~ wt- 
nient depsitrneril of a hospltel, In I Kldney Dlalysls Ficlllly. or In Ihe home. B ensbls, ara also payable lor Ibo reasonable and cuslomsry charges. for 

renlal 01 equlpmenî. senice and siipplles rendered or used in lhe home In 
connecilon wlth the program. The term "Kidney Dislysls Faciiily" means a 
laciiily. approved by the Insurance Company. which Is engaged in 
administering programs of hemodlalysis. Belors you or your dependenîunder- 
go Ireetmenl in e hernodialysls program and Kldney Dlalyslr Faclllty, 
you should Ask yoiir Employee Relations Represenlalive whether such program 
and Factltly heve been approved 

Duratlon Oi Hoipfïsl ûinc l lb  

r i m e  years 01 acct-rlited senlce. 730 days. 

Eiîcndcd Crrr Faclllly 
Conllnernenl in an Enlenôad Cire Facllily Ir Iimlletd lo 365 drys. Palodr of 

conltnsmenl ere couetad onty i f  lhe patlenl h under the actual care and 
treatment of a physlclan. 

ConIlnement muri be In an acctedibd Eatlanded Care Facilily which Is an 
iiislllullon oper ried solely to prmlde camiibcenî care IM llima8 w Inlury, 
psychlalrlc condlllonr (Including mental Illness or Incompetency) or treatmen1 
01 U terminal condlllon. 

The Hotpiial Benelits ere payable lor as long as 365 days. or II you have 10 or 
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The Extended Care Facility must meet such standards as required by the 
provinclal health care pian to be recognized for a provincial plan dally 
allowance. 

Full paymenl wi l l  be made for ward or senii-private charges (lor privale 
room, up l o  the most common semi-private room charges will be allowed). 
No benefits are payable for care in homes which exist primarily lor care of 

alcoholics, drug addicts. the blind, the deal. the mentally delicienl. or persons 
suffering Irom tirberculosis or care lor mental illness, olher than lor short term 
care where the prognosis for recovery or improvement is considered favorable. 

Also excluded are government and publiciy linanced institutions. home for 
the aged or senitti, and homes tinanced by charitable funds where no charge is 
made. 

A l l  periods 01  Hospilal or Extended Care Facility conlinumenls dite to the 
same or relaled cause or causes are considered as one continuous period 
unless separated by a lhreernonlh interval. 

Home Health Care 
Your Group Insurance Plan will provide Ressonable and Customary Home 

Heallh Care benefits lor you or a dependent. for up to 100 visits in a calendar 
year by an approved Home Health Care Agency. Benefits will be paid to the 
Home Health Care Agency i f  you authorize such payment on the claim lorm. 

Home Health Care means: 
- part-lime or intermittent nursing care by or under llie supervision of a 

reglslered prolessionai nurse (R.N.) or a licensed pracllcal nurse. 
- pari-time or intermiltent home health aide services which consist 

primarily of caring for the patient. 
- physical therapy. occupational Iherapy. speech therapy. respiratory 

therapy, medical social services, nulritional guldance and hemodialysis. 
oxygen' and i ls administration and dlagnostlc services. 

- medical supplies, drugs and medications prescribed by a physician, and 
laboratory services by or on behalf of a hospital, lo Il ia extent such items 
.would have been covered under the Hospital Services Benefits provislons 
of Ihis Plan i f  the paiient had remained in the hospital. 

Horne Heallh Care must be rendered in the patient's home by a Home Health 
Care Agency, according to a Home Health Care Plan, lollowing a period of 
hospital conlinement or Extended Care Facility confinement as a registered 
bed patient tor which benefits were payable under the Daily Hospital Benefits 
or Extended Care Facility provisions of ihis Plan. The Home Health Care mus1 
be for the samecause or a cause related lo  the one lor which the patient was so 
confined. 

in determining Home Health Care Benefits. each visil by a member of a 
Home Health Care learn wlll be consldered as one Home Health Care visit. and 
4 hours 01 home heaith aide service will be considered as one Home Heallh 
Care visit. 

Home Health Care Agency means either: 
- a hospltal lhat has a valid operating certilicale issued in accordance wilh 

a provincial health plan or a law of simltar intent that authorizes the 
hospital l o  provide Home Health Care, or 

- a Home Heallh Care organization or agency lhat has a valid certificate 
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issiied in accordance with such a provinciil health plan, or slrnilar legalli 
vnlld credenliai autliorltlng the organlrallon or agency to provlde Horne 
i leal ih Care 

tiorne Health Caie Plan means II program eslablished and approveâ In 
writing by B physlcian within a msonable perlod 01 lime lollowlng the end of 
period of hospitel or exiended care lacltily confinemenl as I reglstered bad 
pl ient ,  together with the physiclari's cerlificalion lhal Ihe medlcal condltlon 01 
the pelienî as a bed patient In a hospllal or Extended Care Facility In ihr 
absence O! the Services and tvpplles provided as part 01 the Home Health Care 
Plan 

EnciutIoni 
No benefits will be payabîe for the following 
(a) Services or supplles not Included In the Home Health Care Plan, 
[ù] Services of a person who ordinfully reside3 In lhe patlent's home or is  i 

nteniber 01 IIie palleni's fsinily, 
(cl Services arid siipplies no1 ieiated to medical care or Irealmenl. 
(d) Services rendered in any period during whlch ihe patient Is no1 under 

!tie curitinuing care 01 a physician. 
(e l  Ciiolodial care (Custodial care is lhat type ol cale needed primarily lo  

help people meet the Reeds 01 daily living such as asslslsnce In balhlng. 
dressing or eatlng. When meeling these needs is the primary purpose 01 
ihe cnie hdiig luciilshed and I s  riot rnedlcalty reqitlred. Il Is ciistodial 
Cale). 

If) Servit as oi siipplies for which benefits ate olherwise piovided under the 
Basic Plan, 

(QI Services of supplies provided under the Provincial Medical Plan or 
where tbe Piovlnclsl Plan prohiblls payrnenl of all or parl of auch 
benelits. 

Ili) Services or supplies rendered or received slier Home Heallh Care 
coverage tor the patieriî hss slopped 

Approved Rehibllllalfvr Frclllîy 
Most chacges nre paid in lull lot conliriement in an approved Aehsbllllillve 

Facility lor trealinenl 01 alcohollsm or drug addlction lor up lo 4 weeks. 
However, when the physlcian In charge and thelnsurence Company agree Ihal 
treatment beyoiid 28 days is required. benefits may be conlinued. Conflnemenl 
musl be 01' the recommendation and approvat of a physician and wch day In 
#t i  approved Rehabilililive Fncllity will be charged as one day agaIris1 avallable 
siipplemenlal Hospital Room and Board duratlon 

A l l  periods 01 hospilal or Exlended Cere Facility conlinemenlt due io Ihe 
same or relaled cause or causes are considered ns one conllnuous perlod 
unless separated by a 3 month Internal. 

Medteil Coverage 

111 PROVINCIAL MEDICAL CARE BENEFITS - Cover all t v p 8  Of 
phydclans' services. T hess include but are not llmlted to: 
(al doctors' visits a1 hospl~e\. hame or oflice: 
fb) surglcat procedures: 
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(c) diagnostic tests; and 
(d) specialisls’ lees. 

The physician is paid a lee tor his services which is based on a 
Province-wide schedule 01 fees developed by the doctors themseives. 
In most Provinces. the law prohibits a private plan lrom paying 
doctors’ charges that are in excess of Ihe amount allowed under 
Provincial Medical Care. 

(2) YOUR BASIC MEDICAL COVERAGE - This plan may provide Supple- 
mentery Medical benelils on e “reasonable and customary” basls for 
services whlch are not covered, in whole or in pert, by Provinclel Plans. 
where not prohibited by law. Likely areas to becovered by this Plan are the 
following. provided the aci&a&wsiciaril---- 
(a) -0ral- d @ h I S G m d  by a physician or Doctor of 

Dental Surgery lor surgical removal ol impacted teeth. dental root 
resection. alueolectomy (area occupied by not less than six teeth),. I c-- ‘0Xm)on- ef-cysrmtached-tapr-containtng ctioofii: ----- ..C --

e

-- 

(b) Hydrotherapy or physiotherapy provided outside 01 a hospital when 
pertormed or ordered by a physician; 

IC) For psychological testing by a registered or licensed psychologist, the 
Plan will pay 85% 01 the “reasonable end customary” charge for such 
testing up to a maximum benelit 01 $50.00 per individual for services 
received during the immediately preceding 12 month period; 
(A psychologist means a person who holds a recognized degree in 
clinical psychology and who periorms such nervices In accordance 
with any laws of the Province in which such services are rendered). 

(d) Physicians’ charges in excess of those payable under your Provincial 
Plan lor surgical or In-hospital services received outside your Province 
of residence; 

(e) Chemolherapy (lor malignancies and other serious disorders) 

Courrrge For Orpin Trrnrp l rnh  A i  Foltowr 
When a human organ. bone, bone marrow or tissue transplanl requiring the 

surgical removal of Ihe donaîed pert Irom a living donor is perlormed, 
benelils will be payable, to the extent permitted by law, as follows: 
Dliablllty Income Beneliii - When you are the donor, your absence from 
active work in conneclion with such transplanl sheil be considered a dlsability 
absence under the Weekly Disability Income Plan on and aiter the date of 
confinement in the hospital. ~ 

Hocpllrl And Medlcat Care Beneiitr - When Ihe recipieni and donor are bolh 
covered under this plan. or when the donor is  covered but the recipient is not 
covered under the Plan: 

beneiits lor expenses incurred by the donor or covered recipient lor Daily 
Hospiiat Benetits, Special Hospital Senilces and Surglcal-medical services 
In connection with such transplant shall be paid under this Plan, to the 
exlenl that benelils lor such expenses are noi provided under any Other 
Group Insurance or Group Prepayment Plan, and 

9 expenses incurred by  the donor or covered recipient shall be considered 
expenses incurred as a result of sickness to the extent that such expenses 
otherwise quelify under this Plan as Covered Expenses for Major Medical 



Retielils. and benetils are no1 ptovided Iheiefor iindet any Ottier Grof 
Insiirnrice or QrouD Piepaymeiil Plan 

When ltie recipiwit is  coveted under this Pian bu1 Ihe doiior is not covered. 
erpetisas lot Daily i-îospiiat Raneliis. Special Hospital Services and 
Surgical-niedu al services recwed  by itie donor4n connection wlih such 
tiaiisplaril wiiî tie considered expenses at the recipient lo tho sxtsnî îhaî 
berieliis lor such espenses are not provided under any Oiher Qroii 
Iiisiiiarice 01 Group Prepayment Plaii. end 
eiperiseç alitibi$lable to Ihe doiior shell be deemed lo be eapenser 01 Ihe 
recipieiit lo the edenl  ihsl such expenses olhemlse quallly under the Plan 
as Coveied Erpenses lor Melor Medic81 Benelils. arid benefits are no1 
payable theiefor cinder any Other Group insurance or GIOUP Prepayment 
Piaii 

Llmllallonr And Extluslonr 
No beneiits are payable toi lees charged lor the lollowing 
1. Services Iront m y  government agency which are. or lo the extent such 

Seivices may be, obtained wilhout cost to the individual by cornpllance 
wilh laws or regulalions eiiacled by any lederal. proviiiclel. municipal. or 
ottter goverrinienla1 body; 

2 Hospital setvices or denlal setvices (ercepl oral siirgety as specilically 
provided); 

3. Operations tor cosnietic or beaulilying purposes; however, this exclusion 
wit1 noi nppiy lo the correclian of (I) congenltst tmprirmanli ol dependeni 
children who are covered tinder the Plan on the dale the service Is 
performed. oi (b] condltions resulting lrom accldenlal inlurlisl or iurglcr' 
scars provided such condlllbns began when you or your dependent wa. 
coveied under a Company Medical Plan. 



MAJOR MEDICAL EXPENSE BENEFITS 
Bonrlll Proulrlonr 

I f ,  as a result of illness or injury, an active employee of dependent Incurs 
Covered Medical. Expenses. 8s described below ancl while Insured for Ma)or 
Medical Expense Benelits. the employee will be paid a benefit equal l o  80% 01 
the amount by which such Expenses lor all illnesses or injuries during any one 
calendar year (January 1 - December 31) exceed the sum ot. 
(8) Any benefits payable lor Covered Medical Expense under the Company's 

8esic Group Insurance Flan, end 
(b) A deductible amount 01 $50 of Covered Medical Expenses lor which no 

benefits are payable under the Program lor the employee or a dependent 
or a deductible amount of $100 of Covered Medical Expenses for which no 
benefits are payable under the Program for the employee and el l  
dependants. 

In applying the above deductible provisions: 
(e) II the employee and one or more dependents. or i t  two or more 

dependents. incur Covered Medical Expenses as a result ot the same 
accident. only one $50 deductible amount will be applied against such 
expenses during the calendar year rn which the ,accident occurs. 

(b) If Covered Medical Expenses incurred during Ihe last lhree months of any 
calendar year 8re used to satisfy ell or part of the deductible amount for 
that year. they may also be used to satisty all or part 01 the deductible 
amount lor the next calendar year. 

(c) I f  the employee's spouse is also covered under the Active Group Insurance 
Plan as an employee, such spouse wlll be deemed e dependent under the 
Major Medical Expense Benefits coverage lor  the sole purpose of 
determining the deductlble amount applicable to Ihe eiiiployee and all of 
the employee's dependents. 

Maximum Benefit 

and $50,000 lor a Iltetlme, 

hospital, 01 to your home, or to undergo a surgical operation. 

Covered Medlcal Expenser 
The term "Covered Medical Expenses" means Ihe reasonable and customary 

charges, as delermined by the Insurance Company. Incurred by the employee 
or a dependent lor the following types of medical services, supplies. 8nd 
treatments which are performed or prescribed as necessary by (i) a licensed 
physiclan, (iil a dentist with respect to service of a dentist lor which benelits 
are payable under the Program, or (ai) a licensed podiatrist with respect to the 
services OJ a podiatrist for which benefits are payable under the Program: 
(a) Services of licensed physicians received outside the province 01 residence 

ol the person lo whom khe sewice Is rendered; 
(b) Services of dentists to the extent necessary for correction of damage 

caused by an accident occurrlng whlle covered lor melor medical expense 
benefits ol lhe Program and not covered under the dental plan; 

(c) Services 01 licensed podiatrisls (see exclusion (k) of Expenses Not 
Covered); 

The maximum benefit lor an individual is $30.000 lor any one calendar year 

To be eligible lor these benefits. it is not necessary to be confined in a 

- 
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(d) Hospiîat room and board charges up lo  the hospitals maximum semi- 
private rille When a private room is used because 01 medical necessity, the 
excess (it Ihe private room rale over the hospital's maximum semi-privale 
rooni rate will be considered a Covered Medical Expense Private rooms 
will be considered medlcally necessary when either (1) the paiienl's 
condition requires him lo be isolaled lor his own heatlh or thai 01 olhers. or 
(2) the facility has no semi-prlvate or less expsrislve accommodalions. or 
n!! siicti accoriiniodalions are occupied, and the paîient needs hospitalire- 
lion imriiedialely - lhat is. iri-patient irealment cannoî be deferred until 
less expensive accommodations become avallable. I I  a privale room is not 
medically necessary. the hospilaïs maximum senti privale room rate is 
used; 

(e) Olhei ticispila1 srwices requited lor riiedicat or surgical cale or Irealment; 
I!) Anesthetics and lhe admlnistratlon thereol; 
( g )  Diagnoslic x-ray and laboraiory procedures; 
( t i )  X-ray aiid radiiiiii treatments and. chemoîherapy: 
( i )  Oxygrri nrid ils administration; 

{I] Blood trnnsliisions, iricliidirig cosl 01 blood and blood plasma to the extent 
I t  is no1 donaled 01 replaced through a blood bank or otherwise: 

(k) . Services ol a qiiaiilied physiolherapist; 

(1) Services 01 a registered gtaduale nurse (R N.). other ihan a nurse who 
Jrdinarily iesides in the employee's home or who i s  a member al Ihe 
employee's imrnediale {amity; 

Im) Services of a registered nursing assislant (R.N A ) of liceiised pracîicel 
nursr! (L.P N.), other than a nurse who ordinarily resides in your home or 
who is a itieinber 01 your imniidlaîe lemily. piovlded the physlclan In 
charge 01 the cas0 certifies ihat such servlces are necessary; However, the 
covered perceniego will be 50% Instead 01 80% lor all such services In 
excess 01 240 hoiirs In any calendar year rendered to yoti or a dependent 
outside a hospilai. 

( I I )  Prescripiiori drugs arid prescription niedicines disperised by a licensed 
phairniicist; 

lo) Inimuniralirm irijections except aiiy such Injections received solely lor Ihe 
purpose of \ravel outside Canada: 

(p1 Local piofessional ambulance seivices. 
191 Rental 01 iron lung or other durable equipment required lor therapeutic 

use; (lii any case where diirable medical equipment is needed lor long 
term care. !he employee should Inquire of the Insurance Company 
through Ihe General Supervisor ot Employee Relations as to whether the 
purchase of such equipment woiild be covered ) 

If\ Attiliciat limbs of other prosihelic appliances (Including denlal eppllances 
with respecî to services described in (b) above) except replacement 01 
such appliances: 

(SI Any medical services. supplies aiid iteatments tor which henelits are 
providpd under your "Bask Plan" for Hospital. Physician's Servlces and 
releted expenses (excluding Extended Care Facility, Home Health Care, 
approved Rehabililalive Facltiîy and Out-Patient Psychlaîric Cere Benetits) 
and exckding Dental Expense Beneflts and Vision Care Benefits. except 
as otherwise provided. 
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Expenses Not Covered 

(a) Physician's charges received In the Province In which you reside; 
(b) Dental care and treatments and Rppliances. excepi as specllled undei 

Covered Medlcal Expenses; 
IC) Eyeglasses or coniact lenses (except lor one pair ol eyeglasses or corilacl 

lenses end examlnatlono for the prescription or li lt ing thereot lollowing a 
cataract opecelion), hearing aids, and examinalioiis for the prescripllon or 
lilling Ihereot 

(d] I.feallli check-ups and routiiie physical enaiiiinnlioiis; 
le) Cosnietic surgery or irealment erccept l o  the exlent necessary tor 

correclloii 01 damage caused by an accident 01 injury occurrlng while 
covered 'lor Malor Medical Expense Benelils; 

It)  Any services which are covered by any worker's compensalion taws or 
employer's liability laws. or services which ai1 employer Is requlred by law 
lo Iiirnish in whole or iii parl; 

(g l  Any services lo Ihe exlenl that such services or berielits lor such services 
are available under any plan or program established pursuant lo the laws 
or regulalions 01 any government and sny servlces to the exlenl that any 
goveriimenl prohlbits payment 01 insurance beiielits therefor; 

Ih) Services received lor illness or injury due to.war (declared or undeciared) 
or any ecl ot war. II such Illness or Injury shall have occurred after the 
etteciive dale 01 coverage tor Ihe Major Medical Expense Benelils; 

(I) Services lor which Ihe individual is  no1 iequired lo make payment; 
11) ENpenses lor whlcli payinenl or reiinburscrnent is received by or lor the 

account 01 the indivlduat as a result of e legal action or Setliement; 
Ik) Services 01 suigical assistants ercepl as provided lor tinder yoiir "Basic 

Plan": 

Ii) Trealmeni oi corns. bunions (except capsirtar or bone surgery theretor), 
callouses. nails 01 the leel except surgery lor ingrown nalis, tlet feet. talleri 
arches, ,weak feel. chronic lo01 slrain or syirtplomalic coniptalnts 01 Iho 
leet, excepi when surgety is  pertorined, 

(m) seivices of any praciilioner who is noi legally licensed io praciice 
medlcine or surgery. except to Ihe exleril çpcclllcally provided herein or as 
required by law; 

In) .Any services received iii connection wilh Oiil-Palleiil Psychiatric Caie. 
any charges on accounî of Extended Gare Facilily or Home Health Care. 
and any charges in coniieclion with ircnlmeriî in ari approved Re- 
habilitative Facilily; 

(01 Any types of servkes. supplies or irealineiit no1 specilied as Covered 
Medical Expenses 

O.te Expenses Are Incurred 
Benefits are provided only lor Covered Medical Expeiises incurred on dates 

when coverage for Major Medlcal Expanse Benelils Is in ellee\ lor you or a 
dependent who incurs such expenses. Covered Medical Expenses are 
considered lo have been \ncurred on the date when the applicable medical 
servlces. suppties or Ireatments aie received 

The lollowing are no1 Covered Medical Expenses. 
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Benellls Alter Termlnatlon O1 Major Mcdlcal Expense Coverage 
II you or a dependent are totally disabled when coverage for Major Medical 

Expense Boriefils iermiiiates because of cessaliori of 8ctive work, retirement, 
or lermiiiation oi einployment, benelits are payable solely with resper.! lo 
Covered Medical Experises incurred for the illness or injury which CauseJ the 
total disability. Such benelits will be payable as il coverage lor Major Medical 
Expense Benefits had not lerrninated during the uninlerrupted continuance 01 
such total disability bu1 not beyond 1 year from the date such coverage 
terminates. in determining the amounts payable lor Covered Medical Expenses 
piifsuant to this paragraph, benelits lor Covered Medical Expenses under your 
"Basic Plan" shall be deemed lo have been paid. whether or no1 coverage 
tinder your "Basic Plair" was in etfect. Benefits will no1 be payable tinder this 
provision il coverage is provided under the M a p  Medical Expense portion O! 

the Plan lor Retired Eniployees. 

Filing A Major Medical Clalm 

A claim may be submilled when you or a dependent is required to pay 
Covered Medical Expenses which exceed the speclfied deductible amount In 
any calendar year. Additional claims for which benefits are payable may be 
submitted periodically as Covered Medical Expenses are incurred. You should 
accumulate small bu1 conlinuing expenses such as repelilive prescription drug 
charges, elc.. over a 2 or 3 inonth period rather than submit frequent 
claims for small amounts 

A l l  claims should be siibmiited wilhiii 90 days lollowing 1118 end 01 the 
d e n d a r  year lor which benefits are payable. In any event, all claims mus1 be 
submitted na later lhan the end 01 the calendar year following the calendar 
year lor which the benelits are payable. 
How Do I Use The Program 

Save all bills and receipts. II your druggist does not provide a bill or receipl. 
ask for one. They should be submilled wilh your claim. Bills and receipts may 
be submilled any time expenses exceed the deductible It is not necessary to 
wait until the end of me year. 

The bills and receipls should show: 
I .  The name O! Ihe palienl 
2. The nalure of the illness or injury 
3. A description 01 the service 
4. The amount and date of lhe expense 

The compleled daim form and receipts should be submitled lhrough your 
Employee Relations Department who will lorward the claim to the following 
address: 

Mehopolitan Lite Iiiçcirarice Company 
10tS-4ih Street S.W. 
Suite 404 
Calgary. Alberta 
T2R 154 
Telephone: 1-403-269-4323 
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EXTENf AND LIMIT 01: COVERAGE 
American expects to conliniie lhls Plan Indelnilely. bui necessarily reserves 

the right lo amend. modily, or dlsconllnue the Pian In the tutuie In conlormity 
wlth applicable leglslalian and subiecl to any outslendlng conlrecliial 
Agreements. Y he Plan does not provlde lor benelit payments In any case or 
under any condliion not ldmtilied and provided lor In Ihe Agreement 1 he 
Group Insurance Policy and the cerlilicites thereunder bsued by îhe 
Melropotiian Cils Insurance Company are consistent with the tern: I and 
condlllons outllned In the Agreement 
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DENTAL EXPENSE INSURANCE PLAN 
Like yow olher benelits. American's Denlal Plan is designed io couern broad 

range 01 expanses. II encouragsr pievanilue and proper denlrl Care and 
provldes prolectlon egalnsl dental expenses Inr îhe employee and ellglble 
dependenls 

As wllh Ihe olher benelils under your Group Insurance Plan, Ils cos1 for bolh 
employees and ellglbls dependents Is psld enllrely by Americon. 

1. How ûenld iniurancr Warka 
ûenellts lor Covered Deniel Expenses will be based on a percentage 01 your 

dentlst't "rsatonabis and cusiomaff charges. 'Reasonable end customary" 
charges means Ihe actual lea charged by 1 danlisl lor a servlce rendered or 
supply furnished but only to the exleni thaï Ille lee is reasonable. leklng inlo 
conslderalion Ihe tollowlrig 
[ i l  The risuel fee whlch the Indlvidual denlisl most Irequently charges the 

niajorily 01 his patlenls lor a servlce rendered or a supply furnlshed; and. 
{ Z )  The  prevrilirig range 01 lees chnrged In the same area by denllsls of slrnllar 

Irelrilng and experience for the service rendered or supply lurnlshed end. 
(3) Unusual clrcumsisnces or compllcallona requbing addilional Ilme. skill. 

End erperlence In connecllon wllh the parllcular dental servlce procedure. 
The 1erm"nree" means II metropoiltan 6re8. a couniy or such greater area es 

Is necessary lo obisin a repfessntallvs cross-seclion of denllsts rendering 
such servlces or iurnlshlng such supplies. 

II. Mrrlmum Benrllli 
The Denlai Plan wlîl pay a rnaxlmum of $i,W (1) for all Coversd Oenlal 

Expenses {except for orihodontlc diagnostlc procedures and Irealmonts) 
Incurred by each covered lndiwldual durlng any one calendar year There are 
no Illelime rdeximums under the Plan. Eech Instired lndlvldual can recelve rip 
lo $i.OOO (1) in benelits every calendar year. 

Addilionai benalils ere available lor Covered Dental Expenses In conneclion 
with orîhodonlic treatment lor dependent chiidren under age 19. For these 
expenses there It 6 separste rnaxlmum benelil payable 01 $650 (2) during the 
iiletlme 01 each child and not charged agalnsl îîie above $1.000 ( î )  calendar 
yeer maxlinum 

Expenses described under 8. O( the tollowlng Covered Denlal Expenses 
Secllons are no1 charged against the above $t.MWI I t )  calendar year msxlmum. 
Il) For celendar year 19ût lhe maxlmum will be $633 
(2) II Ihe {ormer $So0 maximum Illelime orlhodontla benelil has been pald on 

behalf O! I dependent child whose course 01 Ireelment wlll ertend beyond 
March 1. 1981, and who has not altalned age $9, you may îlle a clalm lor 
expenses incurred on and alter March t ,  1981 lo the exlenl 01 Ihe hlgher 
tifellme marlmum 

IH. Covered Dintit E i p w i  
Covered Osntai Expan~85 am ihe usual charger 01 a denllsî whlch rn 

employtm Is tequlieâ to pay lor ~enlcm snd supplles whlch are necessaiy lor 
ïrealrnent 01 a dental condiilon. but only to the extent thal much charges are 
featonable and cuslomary charges. as herein dellned. lor servlces and 
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supplies customarily employed tor lreatmenl of thal condition, and only il 
rendered in accordance with accepted standards ot dental practice. Such 
expenses shall be only those incurred in connection with Ihe lollowing dental 
services which are perlormed. except as otherwise provided iii Section'V. by a 
licensed dentist and which are received while insurance is in force 

A. The foilowing Covered ûenlal Expenses shall be paid al 100% of the 
reasonable and customary charge. 
1 Roiitine oral examinations and prOphylaKiS (scaling aud cleaning of 

teelh), but no1 niore lhan lwice each In any period ot 12 consecu- 
tive frionlhs. 

2. Topical applicatioir 01 Iluoride. 
3. Space maintainers lhat replace prematurely lost teeth lor children 

4.  Emergency palliative ireairnent 

B. The following Covered Dental Expenses shall be paid a l  100% of the 
reasonable and customary charge and are not subject to the Maximum 
Benelii described in Section il. 
1 Surgical removal of impacted teeth 
2. Apicoectomy. dental root resection 
3. Alveolectomy, area occupied by not less than 6 teeth. 
4. Excision 01 radicular or dentigerous cyst 
5. Dental x-rays as are required in connection with ihe diagnosis of 

one or more 01 the above conditlons requiring treatment. 
6. General anesthetics when medically necessary and intravenous 

sedation (excepi local inliltration anesthetic) admitiislered in connec- 
tion wilh the above oral surgical procedures 

7. General anesthetics and intravenous sedation {excepl local intiltralion 
anesthetic) when administered lo minimize lear il the patient is 
handicapped by cerebral palsy. mental retardation of spastic disorders. 

C. The lollowing Covered Dental Expenses shall be paid at 85% of the 
reasonable and cusiomary charge. 

1. Dental x-rays, including full mouth x-rays (bill no1 inore than once in 
any period 01 36 conseciilive months). supplementary bitewing x-rays 
(but no1 niore than twice in any period of 12 consaciitive months) 
and such othet denial x-rays 'as are required i n  connection with the 
diagnosis of a specilic condition requiring treatmenl. except as 
provided i t1  ü 5 above. 

under 19 years of age. 

_ _  2. Extractions. except those described in B. 1. above 
3. Oral surgery, excepl as described in EL above. 
4. Amalgam. silicate, acrylic. synthetic porcelain, and composite tilling 

restorations to restore diseased or accidentally broken teeth. 
5.  General anesthetics when medically necessary and intravenous .- 

sedation (except local inliltration aneslhetlc) administered In 
connection with oral or dental surgery. excepl as provided in B. above. 
General anesîhelics, inlravenous sedation. analgesia, and substances 
or agents which are administered lo minimize lear (excepl local 
infiltralion aneslhetic) il the patient is handicapped by cerebral palsy. 
rnenlal retardation or spastic disorders. 
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8. Treatment 01 petiodonîal and other disnetes of the gums and tissues 
of the mouth. 

I. Endodontic treatmsnî Iihose procediires usually employed for 
prevsnîion and liealmsnt of dlwawsr nl lhe dental pulp rnd the a m  
rurmundlng the tlp a? the tooth root). Iricliiding root canal therapy, 
rrcepl as described In 8. 2. above 

8. lnlecllon of anlibiolic drugs by \he atlending denlisl 
9. Repalr or recemenllng ol crowns. Irileys. onlays. bridgework or 

dantures; or rellnlng 01 rebsslng of dentures mors than 6 months 
alter ihe inslallatlon of an Inlllil or replacement denture, bu1 no1 more 
lhan one rellning of rebaslng in any perkxi 01 36 consecutive 
months 

10. Inteys, onlays. gold flltlngs, or crown restoration lo restore dlseased 01 
accidentally broken teeth. but only when the toolh. 8s a m u i t  01 
snlenslvr cades or fraclure, cannot be restored with an amalgam. 
acryllc. synlheîlc porcelain. or composi\e lllllng restoratlon. 

O. The tollwring Covered Dental Expenses shall be pald a l  50% ot the 
reasonable end customary charge. 
1 înltial Instailetion ol llxed brldgework liiicliidlng lnlays and crowns es 

ebulments) 
2 InIlial lnslrllelion of parliel or full removable denturas (Includlng 

preclrlon attachmenis and any adluslments during the 8 month 
period foilowlng tnslallatton]. 

3. Replacemenl 01 in exlsllng partial or 11111 ieiiiovsble denlure or fixed 
brldgework by a new denture or by new brldgework. or the dditlon 01 
t-th to an exlsllnO partial removable denlure or to brldgework. but only 
II selislactoiy evidence Is pressnled itiet: 

la) The replacement or sddlîlon of îeeih Ir requlrsd lo repkm om or 
mors teelh exîracled after the exlsting denture or bridgework 
was installed: or, 

Ib) The exisling denture or bridgework cannol be made serviceable 
and It was ilistelled nt l e a l  5 y w w  ntior to Ils replacemenl; or, 

{c) The exlollrip deniura is  an immediate teniporacy denture which 
cannoi be m8da permanent and replacement by a permanent 
denlure takes place wllhln 12 months from the dele 01 inltiai 
Insleilalion of ihs tmrnedlate temporary denture 
Normally, dentures will bn iv'taced by dentures buî il a 
prolessionally adequate resuit 1 bo echlsved only with 
bridgework, such bridgework wlll bu B Covered Dental Expense 

4. Orthodontic diagnostic procedures snd irealment consisting 01 
surglcal therapy, appllance therapy. eiid IunctianaUmyolunc~lonat 
therapy (lncludhg related examlnations. surgery and extracltons) toc 
children under 19 yesn ot age. 

IV. LîmlhUoni 
The lollowing Ilmliaïlons sppiy: 

A. Reslorallve and Reconsinictlonr 
1 Gold. biked porcsliln rertorallons. crawn and )ackeIs. il a toolh can be 

restoied wllh e material such ss amrilgam, payment O? nie iippllcable 
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percentage of the charge lor that procedure will be made toward the 
charge for another type of restoration selected by the patient and the 
dentist. The balance of the treatment charge remains the responsibility 
of Ihe patierit. 

2. Payment based on the applicable percentage will be made toward the 
cost of the procedures necessary to eliminate oral disease and to 
replace missing teeth. Appliances or restorations necessary to increase 
vertical diinension or restore the occiusioii are considered optional and 
their cost remains the responsibility 01 the patient. 

8.  Prosthodontics: 
1. Partial Dentures 

II a cast chrome or acrylic parlial denture will restore the dental arch 
satisfactorily, payment of the applicable percentage of the cost of such 
procedure will be made toward a more elaborale or precision appliance 
that palient and dentist may choose to use, and lhe balance of the cost 
ieniains the responsibility of the palient. 

I f .  in the provision of complete denlure services, the patierit and dentist 
decide on personalized iestorations or specialized techniques as 
opposed to standard procedures, payment of the applicable percentage 
of the cost of ihe standard denture services will be made loward such 
treatment and the balance 01 the cost remains the responsibility 01 Ihe 
patient. 

Replacement of an existing denture will be a Covered Dental Expense 
only il the existtng denture is unserviceable and cannot be made 
serviceable. Payment based on the applicable percentage will be made 
toward Ihe cost of services which are necessary to render such 

2. Complete Dentures 

3. Replacement of Exisiiriy Dentures 

C. 

appliances serviceable. Replacernenl 01 prosthodokc appliances will 
be a Covered Denial Expense only il at least 5 years have elapsed since 
the date of the initial installation of that appliance. 

Orthodontics: 
1. II orthodonlic treatment IS lerminated for any reason before 

comp\etion. Ihe obligation to pay benefits wlll cease with payment lo 
the date of termination. I I  such services are resumed. benefits for the 
services, to Ihe extent remaining, shall be resumed. 

2. The benefit payment lor orthodontic services shall be only for months 
that coverage i s  in lorce. 

V. Exclurlons 

Dental Expense Insurance Plan. 
A. Services other than those specifically covered herein 
B. Charges lor treatment by other than a dentist, except that scaling or 

cleaning oi testh and topical application of fluoride, may be performed by 
a ticensed dental hygienlst il the lreatrnent is rendered under the 
supervision and guidance of and billed for by the dentist. 

C. Charges for veneers or similar properties of crowns and ponlics placed on 
a facing teeth. other than lhe 10 upper and lower anterior teeth. 

Any expenses !or Ihe lollowing are not Covered Dental Expenses under the 
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E. 

F. 
G. 
H. 
I 

J. 

Charges lor services or supplies lhal ate cosnietic in nature. lnctudlng 
charges lot personalization or charecterlrallon of dentures. 
Charges lor prosthetic devices llncludlng bridges and crowns) and the 
littirig thereof which were ordered while the lndivldual was not insured lof 
Denlal Expense Benefits or whlch were oidered while the indlvlduel was 
Insuied lor Dental Expenss Benelils but are tinally Installed or delivered to 
such indlvidiml more lhan 60 days aller terminallon 01 coverage. 
Charges lor the replacement 01 a lost, missing, or siolen proslhetlc device 
Charges tor tellure io  keep a scheduled vlsii with the denlis\ 
Ctietges lor replacement or repalr of an oithodonllc appliance. 
Charges for sewtces or supp1le.r whlch nia compensable tinder worker’s 
componsstion or employer‘s Hablllly law. 
Charges lor services rendered ihrough a medical deparîmenl. c h i c .  or 
slmilar lacility provided or meinlalned by the patient’s employer. 

K. Charges lor services or supplies lor whtcli no charge is made, lhat the 
employee is  legally obligeled lo pay, or lor which no charge would be 
made In îiie absence 01 dental expense coverage 
Charges (of services or supplies whlch are no1 necessary. accordlng to 
accepled standards ol dental practice, or wlikh aie not recommended or 
approved by the altendlng dentist 

U. Charger lor services or supplies which do not meet nccepled standards 01 
denial prsctlce. Including charges lor servlces or supplies whlch i r e  
experimental In nature 

N Charges lor services or supplies receked 8s a result 01 denl i l  disease. 
delecl or Inlury due l o  en acî 01 war. declared or undeclared. 

O. Charges lor servlces or supplies from any governmental agency which 
ire obtilned by  the Individual without cost by compliance wllh laws or 
regulatlons enscted by any lederal. state, mitt~lcipat or other governmental 
body 

P. CharOes lor any diiplicaîe ptostheiic device or any other duplicate 
appliance 
Charges for any senrices to Ihe exleni lor which betielits are payable under 
any Heatlh Care Program wpporled In whole or In part by lunds 01 îhe 
lederal governmenl or any slate or politlcal sirbdlvislon thereol 

A. Charges lor the completion 01 any Insurance forms. 
S. Charges lor sealants andior oral hygiene nnd dietary inslriiction 
T. Charges lor plaque control program 
U. Charges lor irnpîantoiogy 
V Charges for any serutce. or iupplies. whlch Are admlnlstered to minlmite 

fear. or lor analgesle. except es prodded itnder E. 6. 7 and C 5 01 Ihe 
Coverprd ûenlel Expenses 

W. Charges lor which paymenl or reimbursement is  received by or lor the 
account 01 the lndlvldual as a resulî ol a legal actlon or setttemenî. 

Vî. Dillnlllonr 
T h  îerm “denllst” means I legally Ilcansed denîbt praclcing within lhe 

scope ol hls llcense As used hersln. \he term “danllsl” also Includes a legally 
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licensed physician authorized by his license to perform the particular dental 
services he  has rendered. 

' The term "course ol treatmenl" means a planned program 01 one or more 
services or supplies, whether rendered by one or more dentists tor the 
trealment 01 a dental condition diagnosed by the altending dentist as a result 
of an oral examination. The course of treatment commences on the date a 
dentist first renders a Service lo Correct or lreat such diagnosed dental 
condition. 

The term "orthodontic treatrneiit" means preventive and corrective treatment 
01 all those dentaf irregularlties which result lrom the anomalous growth and 
development of deiilition and its related anatomic siructures or as a result of 
accidental injury and which require repositioning (except lor preventive 
treatment) 01 teeth to estabîisn normal occlusion. 

The term "ordered" means, in the case 01 denliires, that iriipressions have 
bean taken horn which the dentures will be prepared; and, iii the case of fixed 
bridgework, restorative crowns, inlays and onlays. that the teeth which will 
serve as abutments or support or which are being restored have been lully 
prepared LO receive, and impressions have been taken froiii which will be 
prepared the bridgework. crowns, inlays or onlays. 

VH. Pie-Delamination 0 1  Benelitr 
1Jnder lhis feature of the Plan, if  a course 01 trealment lor an employee or 

dependent can reasonably be erpected lo involve Covered Dental Expenses of 
$150 or more, a description 01 the procedures to be perfornied and an estimate 
of the dentist's charges miist be filed with Ihe Insurance Company 
ptior to the commencement O! the course of lreatmenî. 

The insurance Company will review the descriplioit of procedures 
aiid eslimate of the dentist's charges and notify the employee and 
the employee's dentist of the benefits payable based upon such course of 
treatment. As part of the basis for determining benelits payable, the 
Insurance Company may require siibmission 01 x-rays and other appropriate 
diagnoslic and evaluaiive materials. In determining the amount ol estimated 
benelits payable. corisideration will be given to alternate piocodures. 
services. or courses of treatment that may. in accordance with accepted 
standards 01 dental praclice. be perlorrned for the dental condition 
concerned, in order to accomplish Ihe desired result. The amount of estimated 
benelits will be the appropriate amount as provided in  Section II and 111 
determined in accordance with the limilations sei lonh in Section IV. 

I f  a descriptron of the procedures to be perlormed and an estimate 01 the 
dentist's lees are not submitted in advance, the Insurance Company 
reserves the right to make a determination 01 benelits payable taking 
into account alternete procedures. services or courses oi Irealment. 
based on accepted standards of dental praciice. To the extent verifica- 
tion of Covered Dental Expenses cannot reasonably be niade by the Insurance 
Company, the benefits lor the c o m e  01 treatmenl may be lor a lesser 
amount than would otherwise have been payable. 

This pre-determination requirement will not apply to courses 01 treatment 
under $1 50 or to emergency Irealment, routine Ocal examinations, X-rays, 
prophylaxis and fluoride treatments. ' 
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Il. How A r t  Osntsl Bcnclllr Collccbd? 
1 here aie two ways to use \he denlal claini lorm: 

1 II a couise oi irealment can reasonably be expected lo be less then $150 or 
il such course oi trealmenl is lor ernergericy care. roullne examinalion. 
x-rays. cleanlng. or fluorlde treatment: 
8 Cornpiele Ihe employee's seclion. 01 c!niiii torin 
b Give the claim form to the denlisl 
c Alter the Course of lreatmeril is complele. the deniisl should complete 

ttia deniisl's secliori. of the claini lorm, lndicallng the service performed. 
date of service. arid his charges tor the service pertormed. 

d The completed claim lorrii should I l iwi he malled lo the Insurancc 
Company at \he lollowlng address: 

Mntrnpoliian t i l e  Insurance Cniiipany 
10154th Street S W 
Çuile 404 
Calgary. Aiheiîn 
12R 1\14 

telephone 1-403-269-4323 
2 If  a course ot Irentrnent can reasonably be expecled lo  be $150 or more . 

a Complele \Ire cniployee's seclion. ot Ihe claim form 
b. Give Ihe claim lorm lo the dentist. 
c .  Have the denlist complete the dentisî's section. 01 Ille claiin torni. 

indicating a descriptiori 01 ihe procedules i o  be perlorrned aiid ai1 
eslimale 01 the charges arid send it lo Ille Insurance Company. In some 
cases. M-rays atid sliidy models will he nnc*ded Io evnluale lhe proposed 
corifse f i l  îFf?~ilTlPtlt 1 tic dcrilisl will hi, lnfoiiiicd wheii lhose iteiiv: 
are rpquiiwî 

d Alter \he Insurance Company has reviewed Ihe description ol  
procedures and esliniale of the denlist's charges. a lorm explalning 
tlie ddeirriiriation O! berielits will be sei i l  lo  the einployeo and Ihe denlist 

e Wheii Ihr denlis1 cornpleles the course 01 Irealmeril. he should enler the 
dale ihe service was actually petlornied lo the lelt ol the proceclure 
described on ihe "Notice of Brtielils Allowable" Form he received lroiii 
the Intuibnce Company. The denlisl shoiilô Itien sign the Foini nri~l 
ietiri i i i t  l o  Ihe Irisiiintic!: Company 

IX. To Whom Arc Benellls Pald? 
Arrangemenls can he made with Ihn liiriiirance Company lo make 

payment diieclly l o  the deiilist by signing the "Atrlhoriralion lo Pay ûenelits 
lo Oentisi" on Ihe claim lorm. II henelits are to be paid directly lo IIie 
enrployes. aulhoriraîlon should no1 be signed. In either case, a slalenietit 
01 benetils paid wi l l  be sent lo the employee. 

39 





VISION EXPENSE INSURANCE 

brnefil Proulûoni 
It the amployss or dependent racslvrs any 01 !he Covered Vlsion Sswlces, 

as set lorlh In îhe schedule below, while lhs Vlslon Expense lnaurrncs Is In 
ktce on account 01 such person, benellts shall he pald lo the Ophihalrnolog\sl. 

vtometdsl or Opticlsn rendering the ssrvlce. eller recelpi al due prool 01 
, a h  and riiblect lo the lollowlng îlmibtlons and exclusions. In an amouni 

equal to lhe lee chmrgeâ lor such s8wlce. rovlded thal the rmounl of such 
pymenl shall In no event exceed the rnax P muni payment spaclfled lor such 
service In ihe sctieduie below. 
II at Ihe t h e  prool of cialm Is siibnillied. or prlot ttiereto. evidence is 

lurnished lhal chrrgei. In whde,  or in port, lor the sswlcer of an 
Ophthslrnologlst. Optomelrlst or Opticien hnve been pald by the employee, 
bene!lts on account of such serervlce shall be pald lo the employee to the extent 
01 such payment 

SCHEDULE OF COVEREO VISIûN SERVICES 

Srrrlcr Marlmum Paymm1 
Complele Vlslon Exarninetlon $ 25.00 
Iwhen no1 covered by the Provlnclal Hsallh Plan) 
Lens or Lenses for Eyeglasses: 

Slngls Vldon Prsscrlption 
One 1s w 

One 20 O0 
sei 40 O0 

Sel 50 O0 

Set . 30 00 
Blfocal Prescrlpllon 

Trifocal Prescrivlon 
One 25 00 

Lenticular Ptescripllon 
One 30 00 
Set 60 00 

O ne 25 O0 
s 91 50.00 

Conlact Prescripiion 

Frame lor Eyeglasses 21 O0 

tlmltrilonr 
Piyrnenîs lor Covered Vlslon SswIces shall be sublect lo Ihe loilowlng 

iirnltatioris, 
Il) Vlrlan Examination - Benelils shall be psyable for n vlsion examinaiion 

only when performed by i n  Ophthalmologist or Optomeïrlst. Payment 01 
such beneftis shall be limlted to one such W o n  examlnallon lor each 
employee or dependenl In any period of 24 consecullve months. 

(2) Lens. lenses - Benellis shell be payebk lor tenser only when prescribed 
by an Ophlhilmologlst or Optometdst. Payment ol ruch benellts shall be 
llmlted lo one such tens. or sel of lenses. lor each employee or dependent 
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in any period of 24 conseculiue months, except lhal 11 a subsequent lens or 
set 01 lenses are received during such 24-month period by reason of 8 
prescription change and the new lens or sei 01 lenses differ from the most 
recent one by an axis change of 20 degrees or .SO diopter sphere 0' 
cylinder change and iiiiprove visiial acuity by at least one line on Iht 
standard chart, such new larlv or set of tenses shall be considered a 
Covered Vision Service. 

(3) Frame - Benefits shall be payable for a frame only when such lrame is lor 
use with a lens or set of lenses whlch are prescribed by an 
Optrthalmologist or Optomelfist Payment ot such benefits shall be limited 
to one such franie for each employee or dependent in airy period 01 24 
consecutive months. . 

Exelurlons 
No benelits are payable for the lollowing services (including supplies): 

(a) Services rendered.to the employee or dependent prior to the effeclivedate 
01 \he Vision Expense Insurance on account 01 sucti person; 

(b) Sunglass lenses, except that linled lenses with Rose Tints 1 or 2 shall not 
be considered lo be suiiglasses for lhe purpose of thls exclusion; 

(c) Photosensilive or anli-rellective lenses to the extent thal the charges for 
such lenses exceed Ihe Maximum Payment tor regular lenses as specified 
in the Schedule of Covered Vision Services; 

(d) Services in connection with medical or surgical Irealiiienl 01 the eye. 

le) Drugs or medicalions (other than those raqwred lor a vision examination); 
( 1 )  Special services and procedures. such as orthoptics, vision training. 

subnornial vision aids, aniseikonic lepses and lonograptiy; 

(g) Services or supphes which are experimental in  nature, 

(h) Replacernen1 of a lost or broken tens or lenses andlor a frame unless at 
the time of stich replacement such lenses or frame would otherwise be 
considered Covered Vision Services; 

(I) Services not prescribed as necessary by a licerised physician. optometrist 
or oplician; 

( j )  Services or sripplics lor which Ihc eniployet! or depeiitleiit is enlitled to 
benelits under any other provision 01 the Active Employees' Group 
Insurance Plan or which are provided under a plant safety glass program; 

(k) Services received because of sickness or injury arising w t  of or in the 
course oi employment and entitling the employee or depeiideiil to benefits 
under any worker's compensation. occupational disease or similar law or 
laws; 

(I) Services or payrnenls for or because of such services lo Ihe exlent that 
such services or paynienls for or because of such services are reasonably 
available under any plan or program established pursuant to the laws or 
regulations of any government or under any plan or program in which any 
government participates other than as an employer. In the case ot any ._r 

person who ts not enrolled lor all coverages for which such person has 
become eligible under any such plan or program, services and payment, 
available shall nevefthekss include ell benelits lo which such person 
would be entitled if such person were enrolled for all such coverages. 
The term "any government" Includes federal, Provincial or Local govern- 
ment or any political subdivision thereof of Canada or any other counlv. 
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This provision is subjecî to any provision or regulation oi such 
pian or program which requires thet insurance benellls be ulilized 
before bonelils me available thereiinder. 

(m) Services lor which the individuel Ir not required to make payment or lor 
which no charge would be made tn the absence oi the insurance 
evldencsd herein: 

(n) Vision examinalions perlormed and lenses and frames ordered aller the 
lerminalion oi the Individual's coverage: 
For the purposes 01 the Vision Expense Insurance evidenced herein, an 
expense shall be deemed lo have been incurred on the date the iervlce lor 
whlch the charge Is made shall hove been recelveâ or rendered. 



SOME OTHER tNFORMATtON ABOUT THIS PLAN 
P i i n  Documenlr 

This booklet de:jt.iiheS only the highlights 01 Your Plan. It does not attern-* 
to cover all details. The benelils are provided by Group Contracts with 
Metropolitan Life Insurance Company. These contracts are for Life InsutanL,. 
Weekly Sickness and Accident Insurance Benefits, Medical Benefits, Dental 
Benetits and Vision Benelits. Metropolitan Life Insurance Company is 
liable lor all Li le and any Weekly Sickness and Accident Insurance Benefits, 
Medical Benefits. Dental Benelits and Vision Benetits. under the Plan. 
The Group Plan specifies the time when and the circunistances under which 
Metropolitan Life insurance Company Is liable lor such Weekly Sickness end 
Accident Insurance, Medical Benelits, Dental Benefits and Vision Beneflls. 

Plan Year 
The “Plan Year” runs from January 1st to the subsequent December 31sl. 

Unlon Agreement 

American Can Company and the United Steelworkers of America. 
This Plan is maintained pursuant to the Basic Agreement between the 
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RETIRE0 GROUP INSURANCE PLAN 

Inlroducllon 
As in the case wilh Ihe Aclive Employee Groi~p litstirance Plan, Amerkari‘s 

Reiiied Group Insurance Plan Is one of \he mosl lar reaching in industry In 
view ol I l le lacî Ilia1 retirees ai id lheir spouses way also be eligible for I l ieve iy  
cornpieltwsive coverages under Ihe Provincial Medicare Program. the Plan is  
modilted lor aiiyoiie hrco i i i i i ig  RligihlP loi adtlilioiial Pioviiicial Medicare 
Beiiefils 

Anicrican niedical cale benelils oltieiwise payable wi l l  be reduced by Itie 
benelils payable lor the same procedures or expenses payable under Ille 
Federal or Provincial Medicare lor wltich a relired employee or e spouse is 
eligible or wci\ilrl have iiecii cligihlc tiad liniely aiid propei applicnlion brvii 
n ia th  

I l  i s  iecoriiriieiided ltial I l le Agrewiei i t  bi: rend careiully so that IIiv 
reii iee will kriow Iiow far I l ie reliiee’s coveiago goes aller reliremeril 

l l i e  f i i s l  recliori 01 I l i is lex1 is devoled to some geiieial irilorriiali~.iii 
ppi tairiiiig lo lha eligibilily 01 reitied employew and the exlerrl arid l imilalioiiç 
ol coveraqe Next there is a. seclion btielly oiiilirriiig I l le l i le i i is i i ra i iw 
pioteclion provided alter ieli ieit ienl 

The lex1 lollowing Ihe l i fe insurance doscrities I l le Medical Care Beiieliis 
piowidiid lo tcliicd eniployees. and h e i r  depeiidt?iilo 

General Inloirnalion 

Ettglblllly 
Employees will be eligible lor Ihe Reticed Grotip Insurance Plan il lhey rei i iu 

iiiidcr I l ie cniiipaiiy Pension Plan wilh al least ii) years ol accredited seivicc! 

When You Are Insured 
Eriiployees who reli ie Iforii active seivice tiiitlei Ilit? coiiipaiiy Pension Pliiii 

will be covered by the nipdical benelils 01 this prograni beginning oii the dii le 
01 ielireii ient. Eniyiloyecs who ieceive a disabilily peiisioii tinder I l te cornpiiiiy 
Pension Plan wil! also be i..overed by Ihe nicdii:at benelils 01 lhis piogi;tiii 
hegiii i i i i ig on Ihc dale îhpy become eligibli: fui a disability pension 

Eiiiployves who  wreivn a disahitily peiision III wtrri relire tinder \lit! e.itly 
ietitenienl provisioris 01 l t ie company Perisioii I’lnri wil l  kecip Ilieir 1ii11 lilt? 
inst irawe cinder Ihe Active Employees’ Gioup Irisiirniics l’Inn uiilil I l le l i rs l  01 
Ille rrioiillr fotlowing allaiiirner\l of age 62 I lioiealier il will b e  rediirotl. 
Eiiiployers who ielire under Ihe norriial 01 rep i lar  iolirenienl provisincis oi the 
compaiiy Peosiori Plari applicablp lo IIii!iii will  liiive i l ie i i  lilt? ii isiir i i i icp 
iediiced (in llit? h i e  01 ieli ici i ient 

Cririliriuwt l i fe irisiii ance benelils loi employees who becatise 01 irisullic;ii!iti 
accredited service are rio1 eligible lor a retireniiw! or disability pension but who 
do retire dire la age (as age is delined in I l w  applicable coinpany Perisiciii 
Plan) are exphit ied DII page 47 
II. çuhj(*ci to îtia eligibility requiieiiwnls noled above. yi)ii relire or ieceivc! a 

disabilily pensifiri under Itw coinpariy Peiision f’laii. eligibilily lo i  i ls beni4ils 
begiri wi l l i  I l ie l i is l  day ol ie l i ie i i ie i i l  or iaccipl 0 1  a disnbilily peiisioii 

The medical and l i le iiisurance benelils provided by  lh is  Plan apply lo early 
relirenients wtitcli ineel Itie eligibility requirenicrils rioted above even thoiiclli a 
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poslponed retirerneni benefit was elected. They do not apply to those who 
have a deterred vested righl or who have exercised such a right under the 
company Pension Plan 

The niedical benelils provided by this Plan will not be paid while you are 
eligible tor medical benefits under the Active Employee Group Insurance Plan. 

Who Ir A Depcndenl 
"Dependents" are your legal or common-law spouse and any unmarried 

child undtir 19 years of age provided such individual were covered as 
your dependents under the Active Group Insurance Plan 

The lerm child also includes any legally adopted child or stepchild who 
resides in the retired employee's househoid. and any child supported solely by 
the relired employee and permanently residing in the household of which lhe 
retired employee is the head. In the case 01 a dependent child whose parents 
8re both covered either as an active or retired employee. the child shall be 
deemed a dependerii 01 only one parent 

The terrn "dependents" also includes: 
I .  unmarried children after attainment of age 19 bu1 not beyond attainment ot 

age 25, provided such child was insured prior to age 19. and is a full-time 
studenl in  a (ecognized course 01 study or training. not employed on a lull- 
time basis. and not otherwise covered for group insurance other than 
coverage ieslricted to students. 

2. unmarried children alter atlainmeril 01 age I9 while incapable 01 sell- 
support because 01 a disability which commenced prior lo  age 19. provided 
such child was insured prior to age 19 and i s  prlncipally supported by the 
employee. 
Any person wtio IS eligible lor niedical care insurance as an aclive 01 retired 
employee ot American is not inctuded in the lerm "dependent". However, if 
both the husband and wife work for American and the employee hospital and 
surgical protection of one spouse terminates lor reasons other than 
maximum benefil payments, then that individual will be immediately covered 
for similar proteclion as a dependent 01 the other spouse. 

Non-Occupalional Benefits 
The term "non-occupational" means any sickness or accidenl lor which 

benefits are not payabie under any worker's compensation or Occupational 
disease taw or any accident not arising out 01 or in the course Of any 
employment. 

Limllelionr On Medlcal Baneills 
This Plan does not provide tor benelit payments in any case or condition not 

identified and provided for in  the Agreement. 
Benefits provided tinder lhis Plan apply lo hospital continements 

commencing and physicians' services performed on or after your insurance 
becomes effective and the benelils outlined will not be paid lor any disabllity 
where medical.benefits under the Active Employee Group Insurance Plan are 
payable. 

Extent And Llmlt Of Couorrgr 
American expects to continue lhis Ptan indetintteîy. but necessarily resenrea 
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the right lo  ametitl. modify. or disconlinue the Plait iii Ille fulure in conlormily 
witti applicable legislation and also siibject tu ally applicable Collective 
bargaining agreenienl. 7 he Plan does not Ivrwido lor Bi-wl i t  payments in 8ny 
case or tinder any condition no1 identilied and provided lor in the Agreemenl. 
The Group Irisurance Policy and Ihe certilicates lhereunder Issued by ihe 
Metropolitan l i f e  Insiifance Company are coiisisteril with the îernis and 
:onditions oiilliried in !he Agreemenl. 
II any changes beconie elleclive under the Medicare Prograni by reason 01 

current M IUliJre governnieiiial legislation or regulrlion. lhen lull conslderatloti 
will be givcri to appropriate iiiodilicetlon lii lhis Retired Groiip Insurance Plan. 

Proceduiei For Preientlng Clalms For Beneltls 
When you have a claim lor beneliis lor eiliier yourssll or an eligible 

dependent. or i f  you have any queslions. gai i r i  lowh wilh Group Insurance 
Claims. Metr<ipoli!an Life Iiisurance Company. 101 5-41h Slieel, S.W., Suite 404 
Calgary, Alberta. 12R 154. lelephone niirnber 1-403-269-4323 or Ihe personnel 
deparinient a l  Ihe plant localed nearesl lo your residence, You will be giveii 
inlornialion on how to f i l l  in the necessary loriiis arid how to forward yoiii 
claini io Ilie Insirraitce Company 

Yoiir claini will be paid iminedialely aller i t  Lias been approved by Ili(* 
Itiswarice Coinpariy, and your benelil check wilt he sen1 to your home. 

II yoii should die while insured under Ihe Plari. your beneliciary shoirtd 
Conlacl Hoiirly Benelil Plans. Human Resources Oepartriieiil, Anierican Can 
Company, American Lane. Greenwich. Coni\. -0, or the personnel 
department 01 the plan1 irom whlch yoir reîired Inr asslstaiice In liling clalms 
lor your life insiirarice proceeds. 

Rsqucrllng A Rcvlew O1 Clalmi ûsnîsd In Wlrulti Or In Part 
II there is any quesiion about a claim paymenl. an expinnalion may be 

reqiresled Ironi !he American Can Company, wlricti is iisually able lo provide 
the necessary inlorrnalion. 

In Ihe event a claim has beeii denied in w h v k  or i r i  pait. yoii or yoiir 
benelicinry may requesl a review o l  your claint by fhe Insurance 
Company Write to “Group hsurance Claims Review” a l  i l le address 01 Ihe 
lnsiir ance Coiiipan y‘s olllce which processed the claim You may subniil 
any quesliofis or coniments lo Ihe Insurance Company which you deeni 
appropriale. and inay also reqiiesl a review of ariy claiili lotnis or oilier 
per I l i ie r i l  docuriwiils 

In your lellar. yoii niay waol lo stale flie ieasfiiis w h y  yoti believe !lie ciaiiii 
was improperly denied. 

The Insurance Conipany wi l l  reevaluate ell tlic iiiloiiiiatioii aiid yoti will he 
inlorriied ol Ilieii decision in a tlniely manner 

.When Your Insurance Crases 
Your Medical Expense Benelils discontinue upmi yoiir dealli. 
Your death will no1 allecl the coiillnuance 01 bririelils for your spouse and 

your dependent children. Any coverage conliiiiied aller your dealh will, 
however, lerrninate upon remarriage or the dealli 01 your spouse. 



LIFE INSURANCE 
LIIe Insurance Afler Relliemanî 

The Basic Group Insurance Plan lor aclive employees provides group life 
Insurance in an amouni delermined by your base earnlngs. 

I f  you meet lhe eligible requlremenis of the RPiired Group Insurance Plari. 
lhen upon your relirernenl. or upon allainment 01 age 62 il you rellred early or 
are recelvlng a disabllily pension. Ihe amounl of your li le insurance will depend 
on your years of accrediled service al the llnio 01 reliremenl or disability 

The niaximum percentage - 50% of Ihe aiirouiii 01 lite insurance In ellecl 
prior lo retirement will be continued lor eligible employees with el least 25 
years of accrediled service. For îhose employees with 15 but less lhan 25 yeais 
of service. lhe continued Insurance will be 25% 01 the lormer amount. 

Employees with 10 bu1 less Itian 15 yeais 01 service will have $2,500 t i l  

conlinued l i le  Insurance. 

Employees who beconie lotally and permaiierilly disabled prior lo regular 
relirement age (as age is delined In the appllcable Pension Plan) but who are 
not eligible lor a pension under the Pension Plan will not have their tile 
insurance reduced mil Ihe lirsl of ihe month following allainment 01 age62. ;il 
which lime it shall be reduced to $1,375 

Your certificate issued under lhis Aelired Group Insurance Plan will indicate 
the continuing amounl of your insurance as well as your designaled 
beneficiary. Psymeni 01 the proceeds upon your dealh will be made In a lump 
sum unless you authorize some other melhod 01 settlement 

Your Ute lniutrnca Bent~lciarler 
Voir can change your beneficiary at any time. suhlect lo resiriclions imposcd 

by Ihe laws of cerîaln states or provinces. 
II is  imporlant lo femember thal in case ofin or more ot Ihe beneliciarins 

designated by you shordd die, you shoukl b e n  promptly name a new 
benef iclar y 

In  the everil of your death, il Ihere is no designated beneficiary. the amoultl 
Of your insurance will be payable to your estale, except that the insurance 
company may a l  ils opllon pay such amount lo any one of the iollowiilg 
surviving relalives wile, husband, rnolher, lathPr. child or children 
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SUMMARY OF MEDICAL BENEFITS 
(Non-Occiipational) 

FE! Re!!!!!! Emeloyoo An!! 'I!!!!!! Oaq?!!!%!!!, 

Hospital Room And Boatd 

For Rellred Employees And Thelr 
Dependents 

MaJor Medlcal Erpente Benelltr 
Retired Employees And Thelr 
Dependents Under Age 65 

Major Medicol Expense ûeneiiti 
Elltcllve January 1, 1983 
For Retlred Empioyeer over Age 65 
And Thetr Ellglble Dependenls 

Semi-Private Room - Actual amount 
charged lor room and board for a 
maximum 01 120 days See page 49. 

Privale Room .. Charges lor room 
and board will be reimbursed al 
Ihe hospital's maximiini semi-privale 
rooin Charge 

MO% of coveted expeiises aller $50 per 
person ($100 per lamily) deductible 
per calendar yeai Maximum SlO.OO0 
per year, $20.000 Iitetime 

80% of covered expenses aller $100 
per person (5200 per family) 
deductible per calendar year. 
Maximtim $10.000 per year; 
$20,000 lileiinie. 
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HOSPITAL EXPENSE INSURANCE 
(Non-Occupational) 

Conllnements must tis In a legally constiluled hospital and musî be 
recammsnded by licensed phydclan w urgeon. Eknefltr for your 
dependenis al iho ilme 01 your rsllremenî ore provldd on Ihe name bird8 OS 
your own 

Dally Room And Board 
You will k palâ the acluai amounl chnrged lor room and board In I reml- 

prlvate room lor a maximum 04 120 days lor each confinemeni. 1i you ~ r n  
coiillned In a prlvils room, charges (w room rnd board w l l  be reimbumeâ st 
the hospital’s msxlmum ssrnl-prîvale toom charge. 

Durrllon O1 8 0 ~ l i l ~  
You wlil receive daily hospltal expenje benmiils and speclal mvlce benellls 

for a period not exceeding a tolal ol 120 days lor: 
1. any one conlinuous period of conllneineii! whether due lo one or more 

causes; or 
2. O i C h  seprraie period of conlinernent due io a dillerenî and unrelsîed cause 

or csuses; or 
3. 2 or mow periods ai  cohlinemenl due lo the same or relrled cause or 

causes II not mparaleâ by i t  b u î  3 monlh lntsnû. Three monlhr 
ifter Uie lait conflnemnl you again quallly for a lull new hospltel knet l î  
period up to f20 diyr. 

Ou\-Patlenl ciira 
Emirgoncy Acelâent Cmwr 

Benefits am peyable lor e mnwJccuytlonil a c c b t  il you recelva 
emrgency treatment at a legsliy constltulsd hospllal. provided such trsrtmsnî 
bsglns within 48 hours alter Ihe accldent 

Limllitlona On Hospiîrl Eipenar Bancilta 
This Pien does not pay for services rendered by any leclllly contracted for 

or opersled by any government for Irealmenl of members for or eM-m@mb9rSOl 
Ils armed torcer: lor charger 01 physicians. surgeons, or speclal nurses; or lor 
OUI-patient services, other îhan provided Iiereln 
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COORDINATION OF BENEFITS 
Benelils under this Plan will not duplicate benetits payable under Other 

Group insurance or Group Prepayment Plans in accordance wlth the 
conditions specified below. 

For this purpose. the. term "Group insurance or Group Prepayment 
Plans" means any Group Plan lor which any employer makes contributions 
or lor which an employer ptovides any means of collecting contributions 
required 01 employees (including payroll deductions). 

Daily Hospital and Hospital Services Benelils - II such Olher Group Plan 
has 8 coordination of benefits or similar provision and is  primary, 
benefits under this Plan will be r'ediiced by any benefits payable under such 
Group Plan. 

In determiriing whether this Plan or another Group Plan IS primary. 
the following Witt apply: 
a. When !he other Plan does no! have a nonduplicalion or coordination of 

benelils provision. i t  shall be the primary plan. 
b. The Plan covering Ihe patient as an individual in active employmenl or as a 

dependerit of such individual is the primary plan. 
c. Where the determination cannot be made in accordance with (a) or (b) 

above. the Plan which has covered the patienl lor the longer period of lime 
is the primary plan. 
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MAJOR MEDICAL EXPENSE BENEFITS 
The following Maior Medical provisions apply to relired employees and 

their dependents under age 65 

Bcnclll Provlrloni 
II, as a result 01 illness or inlury. you or A covered dependenl incurs 

Covered Medical Expenses, as described below and while insured lor Malor 
Medical Expense Benelits, you will be paid a benrl i l  equal lo 80% 01 the 
amount by which such expenses lor all illnesses or injuries during any one 
calendar year (Jariiiary 1 - December 31) exceed the sum 01. 
(a) Any benelils payable lor Covered Medical Expenses tinder Ihe coiiipany’s 

Basic Retired Group Insurance Plen. end 
(b) A dediictible amount of $50 01 Covered Medical Expenses lor which no 

benefils are payable under this Program or Ihe Active Employee’s Plan lor 
you ai a dependent, or e deduciible oi SlOa ol Covered Medical Expenses 
lor which no Major Medical Expense Benelils are payable lor you and all 
your dependents 

(a) I I  you and one or more dependents, or Iwo or more dependents Incur 
Covered Medical Expenses as a resull 01 Itie same accident. only one $50 
deduclible amount will be applied agelnsl such expenses during the 
calendar year In wtilch the accident occtirs 

(bJ Il Covered Medical Expenses incurred diicing Ilie last 3 monlhs 01 any 
calendar year are used lo salisly all or pert of the deductible amount lor 
lhal year. lhey may also be used to satisly all or part 01 the deductible 
ernounl for the nexi cnlendar yeer 

In applying Ihe above dedticlible provisions 

The following Major medical provislons apply l o  retired employees and 
their dependents over age 65 and are EllecHue Janiiary 1. 1983 

Benell! Provlslonr 
Il. as a resull of ittness or injury. you or 6 covered dependent incurs Covered 

Medical Expenses, es described below and while insured lor Melor Medical 
Expense Benelils, yoii wil l  he paid a benelil equal lo 80% 01 the amount by 
which sucti expenses lor all illnesses or inluries duiii ig any one calendar yPii1 
(January 1 - Owember 31) exceed Ihe sum 01 

(a) Any benelils payable lor Covered Medical Exl)erises wider I t ie conipany s 
Baste Retiied Gtoiip hisurance Plan, end 

(bl  A deduclibla amount 01 $100 01 Covered Medical Expenses lor which tio 
benefits are payable tinder this Program 01 the Acllve Employee’s Plan lor 
you or a dependent. or a deductible amount ot $200 01 Covered Medical 
Expenses lor which no MaJor Medical Expeiise Benefits are payable lor 
you and your dependents. 

In applyiiig ltie above deductible provisions 
(8) II you aiid one or more dependenis or Iwo or more dependents incur 

Covered Medical Expenses as a result 01 Il ie same accldent, only one $100 
deductible wit1 be applted againsl such erpenses during the calendar year 
In which Ilie accident occurs 
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(b) I l  Covered Medical Expenses incurred during itie last 3 months of any 
calendar year are used to satisly all or part of ihe deductible amount for 
that year, they may also be used to satisfy all or a part of the deductible - 
amount tor the nexl calendar year. 

The following Major Medical provisions apply lo all retired employees and 
their dependents 

Marlmum Benelils 
The maximum benelit for an individual is $lO.ooO for any one calendar year, 

$20,000 for a iilelirne, reduced by the amount 01 benelits paid on behalf of 
the individual tinder the Active Employees' Maior Medical Plan. On any 
January 1 the ramairiirig ltletime maximum amount oi benelits available wil l be 
iiicreased. without evidence of Qood health, by any excess 01 $1,000 over the 
amount of Major Medical Expense Benefits paid lor Covered Medical 
Expenses iiicurted in the preceding calendar year. In any event. the remaining 
litetirne maximuni aniourit of benelits available on any January 1 shall be no 
less than $1.000 and not more than $20.000 I f  at any time Major Medical 
Expeiise Benefiis 01 f2.üOO or more have been paid under the Program, 
Ihe $20,000 lifetime maximum will be reinstated upon submission 01 satis- 
lactory evidence 01 good health as required by the Insurance Company 

To be eligible for these benelils. it is not necessary to be conlined in a 
hospital. or lo  your home, or to undergo a surgical operatiori. 

Covered Medlcal Expenses 
The term "Covered Medical Expenses" means the reasonable and customary 

charges. as determiiied by the Insurance Company, incurred by you or a 
dependent lor the lolîowirig types of medical services, siipplies, and trealmenls 
which aie peifornied or prescribed as necessary by (I) a licerised physician, 
(ii) a dentist with respect to services of a dentist lor which beiielits are payable 
tinder the Program. or (iii) a licensed podialrist wilh respect to the services 01 a 
podiatrist lor whicti beneliis are payable under the Progiani. 

(a) Services 01 Iiceiised physicians received outside Ilie province 01 residence, 
01 the person to whom the service is rendered; 

(b) Services 01 deniisls to the extent necessary lor correclion 01 damage 
caused by ari accideril occurring while covered for Major Medical Expense 
Benelils of Ihe Program. 

(c) Services 01 liceiised podiatrists (see exclusions ( j )  01 Expenses Not 
Covered). 

(d) Hospilal roorri arid board charges up lo the hospital's maximum semi- 
private rate. However, when a privare room is used because 01 medical 
necessity, the excess of the private room rate over the hospital's 
maximum semi-privale rooin rate will be considered a Covered Medical 
Expense. Private rooms will be considered medically necessary When 
either (1) Ihe patient's condiiion requires hirn to be isolated lor h is  owr 
health or that 01 others, or (2) the laciliiy has no semi-private or less 
expensive accommodations. or ali such accommodations are occupied, 
and the palient needs hospitalization immediately - that is, in-patient 
treatment cannot be deferred until less expensive accommodations 
become available. II a private room is not medically necessary. the hospital's 
maxirnum semi-private room rate IS used. 
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(e) Olher hospltal sewlces requlred lor medlcel or surglcsl care or treslmenl; 

(1) Anesthellcs arid the admlnlslrellon Ihoreol; 
(0) Olagnosilc r-ray and laboralory procedures; 
(h) X-ray end redlum Iraalmant end chenrolherapy; 
(il Onygen and Ils adminlsirailon; 
tI) Btmd lransiwlorrs. Iwludlng cost of blood and Mood plrvnr lo lhoexienl 

II Is no1 donated or repleced through a blood bank or othewlae: 
[k) Servkes 01 e guatllled phystothemplst; 
(Il Ssnlces 01 regtderrd grlduale nuiw IR N.) olher than a nwrr who 

ordlnrtliy redder In the employee's home 01 who Is a member 01 Hie 
employes's Immediate lamlly; . . 

(m) Services ol a licensed pricllcal nurae (L.P N.), olher than a nurse who 
ordlnirlly rssldea in ¶he employee's home or who Is member 01 lhe 
employee's Immcdlele tarnlty. provided in Ihe horpiial only, when 
wrvlcei oi m R.N #re no1 iuallsbla and Ihe physiclan in charge 01 
the case certilies Ihal such senices am necessary; 

(n) Prescrlpîion drugs and prescrlpllon medlclnes dlspensed by a Ilcensed 
phsrmaclsi; 

(O) ImmunLellwi lnjecllons excspl any such lnlectlonr rece l rd  solely tor i tw 
purpose al travel oulsldr oi Canada; 

(p) loci1 prolesslonal ambulance services; 
{q} Rental 01 Iron lung or olher durable equlpmcinl required tor lherapeiillc 

use; 

Ir) Artlllclai Jlmbs or olhw proslhellc ippllincer (lncluâlng drnlal oppllances 
wlth rrrpecl Io wrvlcer described In Ib) above) orœpl replacemenIr 01 
such apptlances; 

18) Any medlcat services. supplies and Irealm&ils lot whlch bendiîs 816 
provided under ihr company's B i s k  fletlreâ Qroup Insurance Pian io1 
hoaplial. phy8lclans' aervlcer and refsled expenses whether or no' 
specillcslly enurneraled above. 

Erprnirr Nol Covrrrd 

(a) Dental care and lrsrlmenls and nppllances excepi os specllled iindn 
Covered Medlcai Expenses; 

tb) Eyeglasses or contacl lenses (excepi lor one pals of eyegiassesor conlel 
lenses and examinitIona for air pmu.iil>llon 01 ilttlng %wool loliowln(i 
ut r r ic t  opsrailon). hearlng alds, and examtnslons tot the prescr\pllon I 
Iltiing ihereol; 

The lollowli~g aie not Covered Mdtcal Expenses: 

(CI Health check-ups end ioulins physical exeminelions; 
td) Cosmeïlc winery or lreairnent except lo  the exleni necessary It 

cortectlon ol dsmipe c a u d  by i n  iccidenl or injury occurring wlil 
covered tor Iha M~lor  Uedlcil Expelcse Benelils 01 the program; 

(6) Any iewlces which are covered by any worker'i compenrrtlon laws 
emptoyrr'r liabüity iawr. or minkm whlch an employer Ir requlmd by l o  
io iurni8h In whole or In part: 
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(I) Services received for illness or injury due to war (declared or undeclared) 
or any act of war, i f  such illness or injury shall have occurred after the most 
recent effective dale of coverage for the Major Medical Expense Benefits 
01 the Prograin. 

(9) Services lor which the individual is  no1 ieqiiired to riiake payinent; 
(h) Expenses lor which payment or reimbursement is received by or lor the 

account 01 the individual as a resull of a legal action or settlement; 

(i) Services of siirgical assistants when the hospital employs interns. residents 
or house siall; 

f i )  Trealment 01 corris. biinions (except capsular or borie surgery îherelor). 
callouses. nails of the ieet except surgery for ingrown nails, flat feet, fallen 
arches, weak feel. chronic foot strain or symptomatic complainls of the 
feel, except when surgery is perlorined; 

(k) Services of any practitioner who is not legally liceiised 10 practice 
niedicine or surgery. except to the exlent specitically provided in the 
Program or as required by law; 

(I) Any services received in connection with out-palienl psychiatric care and 
any charges on accoiint of convalescent nursing home care; 

(in) Any lypes of services. supplies or treatments riot specilied as Covered 
Medical Expenses; 

( t i )  Any services or siipplies provided by Ille Provincial Medical Care Plan or 
when the Insurance Company is prohibited by law lrom making payment 
thereof. 

Dale Enpenses Are Incurred 

Benelits are provided only for Covered Medical Expenses incurred on a date 
when coverage by the Major Medical Expense Benefit provisions is in effect 
for Ihe retiree or dependent who incurs such expenses Covered Medical 
Expenses are considered to have been incurred on the date when the applicable 
medical services. siippiies or treatments are ieceived 

Nonduplication 

In view of Ihe broad scope 01 services provided lor under the Major Medical 
Expense Benelits. the Plan has provisions lor nonduplicalion of benefits as 
follows: 

Covered Medical Expenses considered in deteriiiiiwig Major Medical 
Expense Benefils ol the Plan will be reduced by benelits provided under any 
Other Group Plan (except for benelits under such Other Group Plan which 
are payable for Ihe sanie hospital services lor which benefits aie payable under 
the basic hospital expense portion of the coinpaiiy's Retired Group 
Insurance Plan) it the other Plan 
a) does not include a coordiriatioii of benetits or iioridiiplicatioii provision. or 
b) includes a coordinalion of benefits or nonduplicalion provision and is 

primary plan FIS compared to this Pian. 
In determining whether this Plan or another Group Plan IS primary. the 

following will apply: 
1. The Plan covering Ihe patient olher than as dependent will be the primary 

plan. 
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2 W l i w e  twlti (iI;iris cover Itie palieril as a definndeii! child. Ihe plan covoii iq 
the palieiil as a dependeril cliitd of a iriele will be the piiniary plan. 

3 VJliere the determination cannot be niatle in accordance with (1) or (2) 
above, the plan which has covered Itre pallenl loi Itie loiigei period (it time 
will be I t ie  primary plaii 

As used Iierc.iii. “Gioiip Plaii” iiieaiis [a) airy l’Inn coberiiig iiii1ividu;llo 
as members 01 n grniip and providtng hospital or Medical Cars Benellls or 
seivices ihioiigii Group Insurance or a Group Piepaynieiil 8rrsngemenl. or lb) 
any plan coveririg individuals as employees ot or telirees irom an employer 
4nd providing siicti bertelils or services, whetlici on an insured. prepayiiwil 
or iiniiisured basis 

I I  il i s  ilelrcniined Hiet beiielils tiiidi-i Iiiis Pliln sliould have becii reduced 
because 01 benelits provlded under snotlier Group Plan. the insurance 
Company wi l l  have 1110 rlght i o  recover any peyineiil elieedy made whlch i!i in 
erress 01 i ls liahihty. Siiiillarly, whenever benelis wliicti are payable under 1111s 
Plan have bven piouided cinder anotlier Grocil) Plan, Ihe Insurance Company 
niay inake reiiiiburseintiiil diiect lo Itin Irisiiraiice Cotripany or otliri 
oigaiiiraliori piovidiiig beiielils uritlw Ilie rilliei plai\ 

For lhi? pui~>ost! of i l i i s  prcwision. Ille Iiisurarice Conipïiiiy may. wilhoui \lie 
ciiiisenl ut of notice tu any person, release lo or obtain Iiom any Insuraitce 
Cornpaiiy ui other orgenira1,ion or person any inlornialioii wlilcli rnay lie 
ricccssaiy iegiidliig coveiege. elpenses wid bciieiils 

Any ptirson claiming benelils under lhis Plen must lurnish the hsuiai ico 
Corripeny such inlormellon as may be riecessery lor the piirpose (il 
adiiiiriisleiiiig lhis piovision 

Flling a MaJoi Mcdlcal Clalm 
A claiiii may hn submilled wheii a ietiine or delmndnnl is required i o  pay 

C o w e d  Medical €x$+ensns which exceed the specillod derliicilble ainouiii In 
any Caleiidm yeiir Addiiioiial chims lor w t i i c l i  beiiellls aie payable inay be 
sitbinitled per ic->dlcslly during the calender year as Covered MedicRl Expeiises 
are incuiwd. Rellreer slioiild be ericouraged lo accunitilale srnail biil 
Coiiliniiing expeiises such as repetitive prescrlpllon drug cherges invoiviiig a 
series ( 1 1  vit i ls  lo  e physician. etc.. over a 2 oi 3 i m i i l t i  period rallier Iliiiii 
srtbniii ireqiieiii clainis lor siiiall aiiiouiitç 

All  claims stioidd be subiniltect within 911 diiys lollowiilg ille end oI iliy 
calendar veiir loi atiich benelits ail! papble. In any even!, all claims musi be 
Subniitied no later then Ihe elid 01 Ihe cnloridar year lollowlrig Ille caleiiqtar 
year for wti iclr lhe beitelits are p a y a t h  

55 



SOME OTHER INFORMATION ABOUT THIS PLAN 
Plan Documents 

The benefils 01 the Plan are provided by Group Contracts with lh, 
Metropolitan Cifu Insurance Company These contracts are for Life Insurance 
and Medical Benelits Metropolitan Life Insurance Company is liable for all 
Lite. and Medical Care Benefils tinder the Plan which are not payable by Ihe 
American Can InsuratiLe Plan Trust The Group Plan speiilies the time when 
and ltiu circuriislances under which Melropolilan Life Insurance Company is 
liable for sticti Medtcal Care Benefits 

Plan Year 
The "Plan Year" (tiits trorii January lsl to the subsequeiil December 31st 

Unton Agreement 

Ainericdii Carl Company and the Uniled Sleelworkers of America 
This plan is rnainlained pursuant to the Basic Agreement between the 
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SUPPLEMENTAL 
UNEMPLOYMENT 

BENEFITS AGREEMENT 

Established pursuant to agreement between tlie United 
Steelworkers 

of America (AFL-CIO), 
5 Gateway Center, Pittsburgh, Pennsylvania 15222 

AND 

BALL PACKAGING PRODUCTS CANADA, INC. 
1700 No. G Road 

Richmond, British Columbia, VGV I W3 

This Agreement becaine effective 
December 3,2000 and expires 

November 30,2003 



SUPPLEMENTAL UNEMPLOYMENT 
BENEFITS PLAN AGREEMENT 

Details of the Supplemental Unemployinent Benefits Plan as refcrenced 
in tlie Collective Bargaining Agreement effective Deceinber 3, 2000. 

Term of This Agreement 
This Agreement is inade with the understanding that it will become 
effective as of December 3, 2000 except as inay be specifically 
otherwise provided herein, and will remain in effect until November 30, 
2003 and will be automatically renewed for successive periods of 12 
months unless either party requests a change in this Agreement or the 
negotiation of a new Agreement by giving written notice to the other 
party not less than sixty (60) calendar days before November 30, 2003, 
or November 30'" of any year thereafter; provided that in any event this 
Agreement shall reinain in effect only as long as a Basic Agreement 
continues to exist between the parties. 

BALL PACKAGING PRODUCTS CANADA, INC. 

UNITED STEELWORKERS OF AMERICA 
AFL-CIO 
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Part I - Supplemental Unemployment Benefits 
and 

Part II - Financial Administration 
(as set forth below) 

PART I - SUPPLEMENTAL 
UNEMPLOYMENT BENEFITS 

WEEKLY BENEFITS 
1 .O For purposes of this Paragraph: 

(a) “Unemployment Insurance Benefit’’ means the amount of the 
Federal unemployment insurance benefit which an applicant 
would be entitled to receive for the particular’week if he were 
totally unemployed and available for work under the 
applicable Federal law 

(b) “Basic Benefit” means 28 times the employee’s average 
straight time hourly earnings minus the employee’s 
Unemployment Insurance Benefit for the week. The total of 
the Basic Benefit and the employee’s Unemployment 
Insurance Benefit will not exceed 95% of regular weekly 
income. 

(c) The term “Average straight time hourly earnings” for the 
purpose of the Plan means the last calculated hourly earnings 
for vacation purposes, adjusted to exclude the effect of 
overtime, Saturday and Sunday premiums, and adjusted to 
reflect the effect of any intervening general wage change 
unless at the time of such change the employee is on layoff or 
disabled, in which case such general wage change will not be 
effective until his return to work. (See Paragraphs 1 1 .O & 1 1.1 
of Part II of this Plan). 

(d) “Compensation” means the amount of any wages or 
remuneration (including any pension or retirement income 
which the Unemployment Insurance Commission deducts or 
would deduct from Unemployment Insurance Benefits) as 
defined by the Unemployment Insurance Commission, payable 
to an applicant with respect to the particular week in excess of 
the amount to be disregarded; amount of wages or 
remuneration, not in excess of $10, which would be 
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disregarded in tlie calculation of the uncrnployinent insurance 
benefit of such applicant if he were eligible for such benelït. 

1.1 All Weekly Benefits for weeks of layoff shall be computed as 
set forth in Paragraphs 1.2 through 1.5 subject to possible reduction as 
set forth in Paragraph 1.6 (except as otherwise provided i n  Paragraph 
1.7). 

1.2 
Uneinployment Insurance Benefit shall be the Basic Benefit. 

The Weekly Benefit payablc to an cinployee who receives an 

1.3 The Weekly Benefit payable to an employee who is ineligible 
for Unemployment Insurance Benefits solely because of the receipt of 
compensation shall be the Basic Benefit minus the amount, if any, by 
which his compensation exceeds his Unemployment Insurance Benefit. 

1.4 The Weekly Benefit payable to an employee who is iiieligible 
for an Uneiiiployinent Insurance Benetit because he lias exhausted sucli 
benefits, or for any other reason than the receipt of compensation, shall 
be equal to the sum of the unemployment Insurance Benefit, if any, and 
tlie Weekly Benefit which he would have been eligible to receive under 
Paragraphs 1.2 or 1.3 except for such U.I.C. ineligibility and subject to 
the provisions of Paragraph 1.5. 

1.5 
for weeks in whicli he was eligible and did not apply for Weekly 

If an applicant has received Uneinployinent Insurance BeiEfïts 

Benefits under this Plan, his Weekly Benefit shall be the Basic 
Benefit for the number of weeks during such benefit year equal 
the total number of weeks for whicli Unemployment Insirance to 

Benefits shall be paid in such year. 

Reduction in Regular Weekly Benefits 
1.6 Except as otherwise provided in Paragraph 1.7, a percentage 
figure representing the Fund Position of the Plan, as described in Part II 
of this Plan, will determine whether tlie Weekly Benefits foi ail weeks 
ending in a month are to be paid in the amount described above or are 
to be reduced. For any month when this percentage is 35% or higher, 
the Weekly Benefit described above will be paid. Wlien it falls below 
35%, the Weekly Benefit described above will be reduced to the 
percentage indicated in the following table. 
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The Portion of the 
Benefit Paid is: 

60% 
30% 

When the Fund Position is: 
25% or more but less than 35% 
15% or more but less than 25% 
When the Fund Position is less than 15%, no weekly benefits 
will be paid. 

Guaranteed Benefits 
1.7 If (a) an employee is otherwise eligible to receive weekly 
Benefits, (b) such employee has ten or more years of accredited service 
as of his last day worked, and (c) his last day worked is on or after 
March 1, 1977, any Weekly Benefits that he is otherwise entitled to 
receive on or after February 16, 198 1, (up to a maximum of 104 weeks) 
shall not be subject to reduction pursuant to Paragraph 1.6; provided, 
however, that an employee’s eligibility for a maximum of 104 weeks 
shall not be subject to reduction pursuant to Paragraph 1.6; provided, 
however, that an employee’s eligibility for a maximum of 104 weeks of 
Weekly Benefits pursuant to this Paragraph 1.7 shall be restored if he 
completes a total of 52 weeks of work following the date on 
which he was last eligible for 104 weeks of Weekly Benefits pursuant 
to this Paragraph 1.7; and provided further that in no event shall an 
employee be eligible for Weekly Benefits pursuant to this Paragraph 
1.7 beyond the date prescribed by (1) and (2) of Paragraph 2.4 (b) if 
those provisions are applicable to the employee. Weekly Benefits 
described in this Paragraph 1.7 shall be deemed to be paid pursuant to 
this Paragraph 1.7 (regardless of whether such Weekly Benefits would 
otherwise be subject to reduction pursuant to Paragraph 1.6). Benefits 
described in this Paragraph 1.7 shall, for the purpose of this SUB Plan, 
be referred to as “guaranteed benefits”. 

DURATION OF WEEKY BENEFITS 

Credit Units 
2.0 All employees will be credited with the balance of their credit 
units as of December 1, 1988. An additional one-half a credit unit will 
be credited for each week after February 15, 1981 in which he has any 
of the following hours (credit hours): 

(a) Hours worked for the Company. 
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(b) Hours not worked but for which he is paid such as 
vacation hours or hours for wliiçli he received juI y 
allowance, 

(c) Hours not worked and not for but which were lost 
because: 

(1) He was perfoi-ming his duties as a member 
of the Grievance Committee or Local Union 
Officer or 

(2) He was absent because of disability for which 
benefits are payable under Worker's Coinpensation or 
Occupational Discase law or for which Weekly 
Sickness and Accident Benefits are payable. 

However, an employee will not receive credit for weeks occuring wheii 
he has 104 credit units which is the inaxiinuin number tie inay have. 

Cancellation of' Credit Units 
2. I 

2.2 

2.3 

Normally, one credit unit is canceled for each Weekly Benetit 
paid. However, if a weekly benefit is reduced because of 

the receipt of other compensation (other than from the 
Company), one-half credit utlit will be canceled for that 
Weekly Benefit. 

An employee, other than employees with 10 or more yeas of 
accredited service receiving benefits under the provisions of 
Paragraph 2.4, can not receive any Weekly Benefits unless he 
has one or some fraction of a credit unit. If he lias less than 
required to be canceled he will receive a reduced benefit in 
proportion to his credit unit balance. 

If an employee willfully falsifies, or willfully withholds any 
records or other data on which his Weekly Benefit payments 
are based, the Company may cancel any or all of his credit 
units. 

Duration of Benefits for Employees With 
10 or More Years of Accredited Service 
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2.4 Employees who had 10 or more years of accredited service at 
the date of layoff and who are otherwise eligible for Weekly 
Benefits will receive such Weekly Benefits even though they 
have no credit units, subject to the following: 

(a) Weekly Benefits shall be payable for a maximum 
period of 260 weeks, provided that there are 
sufficient assets in the Fund to support such 
payments, and the maximum period of 260 weeks 
shall be restored in full upon completion of a total of 
52 weeks during each of which the employee has 
performed work for the Company since he was last 
credited with 260 weeks. 

(b) Any employee who is eligible to apply for a normal, 
30 year, disability or unreduced early pension under 
the Pension Agreement shall not receive Weekly 
Benefits during any one continuous period of layoff 
after the end of the month in which he completed 104 
consecutive weeks of layoff from his last day worked 
(but not beyond: 

( I )  (a) the end of the month in whi& he completed 
52 weeks of layoff after the date of a 
permanent plant shutdown or his last day 

. worked, if later or 

(b) in the case of any employee who becomes 
eligible for 70/75 or Rule-of-65 retirement, 
the end of the month in which he 6) has 
completed, after December 1, 1988, 52 
weeks of layoff and (ii) has been advised by 
the Company (in its sole I discretion) that 
such employee’s return to active 
employment is unlikely, or (2) if later, the 
date he first becomes eligible to receive, or, 
upon proper application would be eligible to 
receive, such pension, if later) 

(c) Weekly Benefits may be discontinued if the 
employee refuses reasonable, alternative 
employment. 
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(d) In no event will any Weekly Benefit be 
payable after an einployee receivcs a 
severance payment and/or loses all seniority 
and recall rights under the seniority 
provisions of the Agreement. 

(e) The extension of the duration of Weekly 
Benefits under Paragraph 2.4 shall not 
extend or alter in any way the accredited 
service of any employee nor exlend or alter 
in any way the provisions of the Pension 
Plan or the Basic Group Insurance Plan 
relating to eligibility for, or, amount of 
benefits thereunder. 

2.5 In no event shall any employee be permitted to receivc more than a 
inaximuin of 104 weeks (260 weeks for employees with I O  or more 
years of accredited service) plus the number of days, if any, 
between the date on which such 104 weeks expires and the first day 

of the next Soliowing month of Weekly Sickness and Accident 
Benefits and SUB Weekly Benefits combined for any one 
continuous period of absence. 

ELIGIBILITY FOR WEEKLY 
BENEFITS 

Requi r em en t s 
3.0 No employee will be eligible for Supplementary 
Unemployment Benefits if (s)he has been advised by the Company 
that (s)he will not be rehired. 

in  order to be eligible for a Weekly Benefit an employee inust 
be on a layoff (as defined in Paragraph 3.8) which occured in a 
reduction in force; he inust have completed two years OS accredited 
service prior to his layoff; he must, a some time prior to his layoff, have 
performed work for the Coinpany (or work must have been available 
but was not performed due to illness, jury service, militray service or 
other reasons for which some time is compensated by the Coinpany) on 
50 per cent or more of the regular scheduled working days in each of 4 
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continuous months, or been eligible prior to the effective date of this 
Agreement to receive SUBpayments, and must: 

(a) Report and apply in person in the week for which he 
is claiming a Weekly Benefit at a time and place 
designated by the Company. The place at which 
reporting and applying are required will be at or near 
the location where the employee was last employed. 
If such place is an unreasonable distance from the 
employee’s residence, or if he leaves the area to seek 
work, the Company shall, upon request of the 
employee in person, grant permission to report at 
another Company location where an adequate office 
for such reporting is maintained. If no such office is 
within reasonable distance, the Company shall, upon 
request of the employee in person, grant permission 
to report and apply by mail. The necessary forms and 
instructions for making SUB applications by mail 
shall be supplied by the Company to the employeeat 
the time his request for mail reporting is granted. 

(b) Receive an Unemployment Insurance Benefit for the 
week. However, this requirement will not apply if he 
fails to receive that benefit only for one or more of 
the following reasons: 

(1) He has exhausted his Unemployment 
Insurance Benefits. 

(2) He has other compensation in an amount 
which disqualifies him for an 
Unemployment Insurance Benefit. 

(3) He has not has sufficient employment to be 
covered under the Unemployment Insurance 
Act. 

(4) He is on layoff on account of a complete or 
partial plant shutdown for vacation purposes 
and he was ineligible for vacation pay. 

No employee shall receive a Weekly Benefit 
until he shows that he received an 
Unemployment Insurance Benefit for the 
week or failed to receive such benefit for a 
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reason which does not disqualify him froin 
receiving a Weekly Benefit. 

This may be done by showing an 
Unemployment 

Insurance cheque or by some other 
method which must reasonably provide for 
securing such proof. 

Examples of such methods are described in 
Paragraph 7.6. (See Paragraph 3.2 and 3.3 
for information concerning waiting weeks 
and vacation periods). 

(c) Be available for work and maintain an active 
registration with the Unemployment Insurance 
Commission. These requirements will be considered 
to have been met for aiiy week for wliicli the 
employee receives ai1 Uneinployment Iiisurancc 
Benefit. 

(d) Apply for, accept and not voluntarily leave 
employment with other employers as specified by the 
Company or otherwise, if the einploytnent is 
considered suitable to the Unemployment Insurance 
Commission. This requiremeiit will be considered to 
have been met for aiiy week of which the employee 
receives an Uneinployinent Iiisurance Benefit. 

Payments in respect of guaranteed annual remuneration or in  respect of 
deferred remuneration or severance pay benefits are not reduced or 
increased by payments received under the Flan. 

Disqualification 
3.1 
Benefit if 

An employee will be disqualified froin receiving a Weekly 

(a) He quit, or 

(b) He was suspended or discharged, or 

(c) His unemployment resulted from a labor dispute 
involving the Union, whether the labor dispute 
occurred at any operation of the Company or 
elsewhere; or a labor dispute at any operation of the 
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Company which interferes with production or the 
ingress or egress of material or product at the 
operation where he was employed, or 

(d) His employment was the result of a refusal by him to 
accept assignment to any work at the plant where he 
was employed if it is work which he would be 
required to accept under this Agreement. 

Waiting Weeks 
3.2 In order to qualiS, for a Weekly Benefit an employee must 

have served a waiting week in his benefit year; provided, that 
an employee shall not be required to serve more than one 
waiting week in any single continuous period of layoff. 
Normaliy this waiting week will be the same as the waiting 
week under the Unemployment Insurance Act, and he is not 
required to report to the Company location in such week, if he 
is required to serve a waiting week under the Unemployment 
Insurance Act. If the Act does not require a waiting week of 
layoff, or he is not able to receive credit for a waiting week 
under the Unemployment Insurance Act because of the 
amount of his other compensation for the week, he will not 
receive a Weekly Benefit for the first week for which he 
applies and otherwise would have been qualified for a Weekly 
Benefit. However, he must establish a benefit year under the 
Unemployment Insurance Act as soon as he is eligible to do so 
and serve a waiting week, for which he will not be entitled to a 
Weekly Benefit. Should a second waiting week in a benefit 
year or in any single continuous period of layoff be imposed 
by the Act, an employee will, if otherwise eligible, receive a 
Weekly Benefit for that week. 

Effect of Vacations 
3.3 An employee may receive a Weekly Benefit only if he was not 

scheduled to be, or was not on, paid vacation; provided that if 
a layoff coincides in part or in whole with a scheduled 
vacation period, an employee will be considered to be on 
layoff only for any part of such period with respect to which he 
is not entitled to receive vacation pay and provided further, 
that for the purposes of the Flan an employee who has received 
pay in lieu of vacation shall be deemed to have a scheduled 
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vacation for the number OC weeks of layoff between thc time of 
receipt of such pay and December 3 1 of the saine year equal to 
the number of weeks of vacation to which he was entitled. 

Ineligibility 
3.4 (a) An employee may not receivea Weekly Benefit for 

any week: 

( I )  For which he claims and is eligiblc for 
sickness and accident or total disability 
benefit whether it is publicly financed in 
whole or in part by the Company, or 

(2) When he is in the military service, including 
training encampments. 

(b) An employee inay not receive a Weekly Benefit €or 
any week when his layoff was the result of: 

(1) Any war or hostile action of a foreign power, 
or 

(2) Government regulaiions or controls over 
amount or kind of.materia1 or product which 
the Coinpany may use or sell, or 

(3) Sabotage or insurrection. 

(c) An employee may not receive a Weekly Benefit for 
any week of layoff which is the result of an Act of 
God after the first two weeks of' layoff resulting îrom 
such cause. 
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When an Employee is “On Layoff’ 
for the Purposes of the Plan 
3.5 For the purposes of the Plan, an employee is “on layoff’ for 

any week in which, because of lack of work, he does not work 
at all for the Company 

DISPUTES 
4.0 If an employee disagrees with any determinatbn relating to his 

eligibility to a benefit or the amount thereof, he should discuss 
the matter with a Company representative at the office at 
which he applies for benefits. If the dispute is not resolved by 
that discussion, he must file an SUB grievance. If he does not 
file such a grievance, the original determination will be 
final and conclusive. Even though the determination with 
which an employee disagrees may apply to more than one 
week, he should continue to report and apply for each week as 
to which he claims a Weekly Benefit but he need not file 
repetitious grievances. 

4.1 A SUB grievance shall be filed and processed in the same 
manner and subject to the same provisions as other grievances 
under this Agreement, beginning at the second step except that 
within 10 days after the date of appeal to arbitration, either the 
Company or the Union may notify the other of its desire to 
have the grievance discussed by a representative of the 
Company at the Head Office level and a representative of the 
Union at the International Office level. If that occurs, the 
grievance shall not be processed to arbitration until it has been 
discussed by those representatives. If, however, within 60 days 
from the date of appeal to arbitration, the grievance is not 
resolved, it shall proceed to arbitration. 

MISCELLANEOUS 
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Coverage by Another SUB Plan 
5.0 An eiiiployee is not eligible to receive a Weekly Benefit if he 

receives, or is eligible to receive, a similar benefit under an 
arrangement provided by an employer with whoin he has more 
service than with the Coinpaiiy. 

Tax Withholding 
5.1 Any Benefit an employee is entitled to receive will have 

deducted froin it any amount the Company is required to 
withhold by reason of any law or regulation of any federal, 
provincial or municipal government. 

Military Service 
5.2 If an employee enters the armed forces dircctly froin the 

employment of the Company he shall, while in service, be 
deemed for the purposes of the Plan to be on leave of absence 
and shall not be entitled to any Benefit. Only the credit units 
credited to him at the time of his entry into such service shall 
be credited to hiin upon his reinstatement as an employee of 
the Coinpany, except as may otherwise be required by law or 
by Paragraph 2.0. 

Effect on Other Rights 
5.3 When an employee receives Benefits under the Plan he shall 

not be reason thereof be deemed to be working for the 
Company during such period, nor shall hc by reason thereof 
receive benefits under any other pian to which the Coiiipany 
contributes other than those to which he would be entitled if he 
were not receiving benefits. 

An employee’s rights and the Company’s right to discharge 
him shall not be enlarged or affected by reason of the plan. 
Nothing contained iii the Plan shall be deemed to enlarge, 
qualify, limit, or alter in any manner the Company’s 
management responsibilities. 

Finality of Determination 
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5.4 The Company shall have the right to recover overpayments for 
the Fund and to correct underpayments to employees. 
However, any benefit determination shall become final six 
months after the date on which it is made if (a) no dispute is 
then pending, and (b) the Company has not thereto fore given 
written notice of an error 

Receipt of Unemployment Insurance 
Benefit 
5.5 Following are examples of methods which may be used by an 

employee to prove receipt of an Unemployment Insurance 
Benefit: 

(a) An Unemployment Insurance Benefitcheque. 

(b) A form satisfactory to the Company issued by the 
Unemployment Insurance Commission. 

(c) A photostat copy of the items listed in (a) or (b) 
above 

(d) The above list is illustrative and is not intended to 
exclude other local arrangement which reasonably 
provide for securing proof. 

5.6 In the event that the Federal system is modified to eliminate 
any “availability” requirement, the presumption relating to 
availability arising from receipt of an Unemployment 
Insurance Benefit pursuant to Paragraph 3.0(c) shall not apply, 
and the “availability” test theretofore applied under such 
Federal system shall be a condition of eligibility to a Weekly 
Benefit. 

Expiration of Application 
5.7 If an employee fails to take all steps necessary to become 

eligible for a Weekly Benefit within 6 months of the date the 
application is made, the application shall thereupon become 
void unless the reason for failure is to complete such steps in 
such time is a pending protest of an Unemployment Insurance 
Benefit determination or is the fault of the Company. 

14 



Disability on Recall 
5.8 An employee will not be disqualified from a Weekly Benefït 

on the basis that he is not on “layoff’ if lie is recalled from 
layoff arid is not physically able to perfoim the ,job to which 
recalled. 

Unemployment Insurance Benefit Dispute 
5.9 If an employee’s eligibility to a Weekly Benefit depends on his 

eligibility to an Unemployment Insurance Benefit and his 
eligibility to an Unemployment Insurance Benefit is in dispute, 
the determination of his cligibility for the Weekly Bencfit will 
be postponed until the question is resolved by the 
Unemployment Insurance Commission. 

At that time a retroactive determination will be made to place 
him in the same position as he would be in if the determination 
could have been tnade promptly upon his application. 
Nevertheless, he must continue to report and apply each week 
for which he claims a Weekly Benefit. While the dispute is 
pending, his credit unit balance aiid the Fund balance will be 
treated as though the Weekly Benefit had been paid. 

COVERAGE 
6.0 An employee cannot receive any Weekly Benefit unless he is 

covered by the Plan at the time his layoff commences. 

6.1 Credit units will be canceled whenever an employee is 011 

layoff for two consecutive years. He will, thereafter, not be 
entitled to coverage by, or benefits froin, the Plan except as 
provided in Paragraph 2.4. However, any such individual who 
returns to work, shall have restored any credit units canceled 
as a result of such layoff. 
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DEFINITIONS 
7.0 When used in this Plan, the following terms, listed in 

alphabetical order, are intended to have the meanings 
explained below: 

“Benefit” Unless qualified in the text, any benefit payable 
under the Plan. 

“Benefit Year” The period used by the Unemployment 
Insurance Commission in connection with establishing the 
amount and duration of unemployment Insurance Benefits, 
usually also called a “benefit year” under the Federal system. 
If no such period is in effect, another period will be used for 
the purposes of the Plan. 

“Fund” 
described in Part II of this Plan. 

The Supplemental Unemployment Benefit Fund 

“Labor Dispute ” 
picketing or concerted action. 

Any strike, slowdown, work stoppage, 

“Other Compensation” Any compensation received by the 
employee as wages or other remuneration (including any 
pension or retirement income which the Unemployment 
Insurance Commission deducts or would deduct from 
Unemployment Insurance Benefits) from any employer or 
from self employment. 

“Part-Time Employee I ’  Any employee who regularly, for his 
own convenience, is not available for full-time employment. 

“Plan ” This Supplemental Unemployment Benefit Plan as set 
forth in this Part I. 

“Federal System ” Any system or program, now in effect or 
hereafter established by or pursuant to any federal laws, for 
paying benefits to persons on account of their 
unemployment, under which the eligibility of a person for 
benefit payments is not determined by application of a means 
test. 

“Unemployment Insurance Benefit” A benefit payable under 
the Federal system. 
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“Week” The period used for determining Lliieinployinent 
Insurance Benefits under the Federal System, or whcre no such 
period is established, an equivalent period used to deteriniiie 
eligibility for and the amount of Weekly Benefit, tinless it is 
clear in this Plan that it is intended to refcr to a calendar week. 
With respect to the determination of Credit Units, “week” 
means the payroll week. 

“Weekly Benefit” The amount of Suppleineiital 
Unemployment Benefit payable under the Plan for a week of 
layoff, 

PART II - FINANCING AND 
ADMINISTRATION 

Purpose of Fund 
1.0 The Supplemental Unemployinent Bemtlts Fund is intended to 

provide the monies for payment of Supplemental 
Unemployment Benefits in accordance with Part 1 of this 
Plan. 

S up p le m e n t al Un em p 1 o y m en t Ben e fï t s 
2.0 For the purpose of this Part: II: 

(a) “Contributory Hour” means an hour actually worked 
for the Coinpany by an employee covered by the 
S.U.B. Plan. 

(b) “Maximum S.U.B. Fund Level” for any calendar 
inonth means the product of multiplying the total 
nuinber of Contributory Hours i n  the twelve inontlis 
ending September 30 in the preceding calendar year 
by a Fund factor equal to 16 cents. If during such 12 
month period, there shall be any calendar moiith or 
months throughout all of which there was iii progress 
a strike involving the Union which was not in 
violation of any basic labor agreement and which 
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caused the suspension of operations of the Company 
within the bargaining unit, the Contributory Hours in 
such month or months shall be excluded but the 
Contributory Hours in a like number of full months 
first preceding such 12 month period shall be 
included. The 16 cent Fund Factor referred to above 
shall be increased to 18 cents, effective on the first 
date on which the S.U.B. Total Finances are equal to 
or greater than the Maximum S.U.B. Fund Level 
(calculated on the basis of an 18 cent Fund Factor), 
and shall be increased to 21 cents effective on the 
first date on which the S.U.B. Total Finances are 
equal to or greater than the Maximum S.U.B. Fund 
Level (calculated on the basis of a 21 cent Fund 
Factor). 

(c) “S.U.B. Benefits” means the Supplemental 
Unemployment Benefits described in Part I of this 
Plan. 

(d) “Supplemental Unemployment Benefits Fund” 
(hereinafter referred to as ‘S.U.B. Fund‘) means the 
fund established for the payment of S.U.B. Benefits. 

(e) “Total Finances” of the S.U.B. Benefits provisions 
(hereinafter called “S.U.B. Total Finances”) of the 
S.U.B. Fund as of the close of the month are: 

(1) The market value of the total assets in the 
S.U.B. Fund as of such date, plus 

(2) The contribution obligation to the S.U.B. 
Fund accrued with respect to the 
Contributory Hours for the month, minus 

(3) Benefits and expenses accrued but not paid 
as of such date. 
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Trustee and Fund Assets 
3.0 The ïrustee of the S.U.B. Fund sliall be a corporatc trustee or 

non-profit corporation selected by the Company. The assets of 
the S.U.B. Fund may be held in cash or invested by the Trustee 
in appropriate securities approved by the Company. The 
reasonable fees and expenses of the Trustee shall be 
paid froin the S.U.B. Fund. No person shall have any interest 
in, or right to, the S.U.B. Fund or any part thereof, except as 
expressly provided in this Part II. The money and other assets 
of the S.U.B. Fund may not be used for any purpose except the 
payment of tlie S.U.B. Benefits and thc payment of thc 
Trustee’s fees and expenses, and except as provided in 
Paragraph 15.0. 

Contribution to the Fund 
Regular Contribution 
4.0 (a) Subject to subparagraph (b), below, the Company will 

coiitribute to the S.U.B. Fund for each month (tlie contribution 
Montli) an amount equal to the product of inultiplying 
seventeen cents (17) cominenciiig March 1 ,  1981 by the total 
nutnber of Contributory Hours in such inonth but not in  excess 
of the sum which, when added to the S.U.B. Total Finances as 
of the close of the Contribution Montli, excluding tlie 
contribution obligation for the inonth, will equal 120% of the 
product of multiplying tlie total iiumber of Contributoiy Hours 
in the twelve months ending September 30 (adjusted, if 
necessary as provided in the second sentence of definition (b) 
iii Paragraph 2.0 above) in the preceding calendar year 
(current calendar year in the case of November and December 
Contribution Months) by 2 1 cents, provided, however, with 
respect to 4.0(b)(3) below, that for any month accruals under 
this Paragraph 4.0(a) shall be reduced only if full recovery 
cannot be satisfïed through reduction of that nionth’s accruals 
provided for under Paragraph 4.0(c), Contingent Support 
Account S.U.B. The Company’s contribution for the month 
of February of 1981 will be determined in accordance with 
this Paragraph 4.0(a) except that the contribution rate will be 
thirteen cents (13) for Contributory Hours before March I ,  
1981. 

(b) Notwithstanding the foregoing: 
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Recovery of Special Contribution 

(1) For any Contribution Month for which the 
Fund -Position is not less than 70% 
(computed on the basis of 21 cents Fund 
Factor), the amount that the Company is 
required to contribute pursuant to this 
Paragraph 4.0 for such Contribution Month 
shall be reduced, provided such reduction 
will not reduce the Fund Position below 
70%, until the total amount of the reduction 

. pursuant to this Paragraph 4.0(b)( 1) 
(including any such reductions for prior 
Contribution Months) is equal to the amount 
that the Company contributed pursuant to 
Paragraph 4.2 of this Part II; and 

Recovery of Extended Benefits 

(2) For any Contribution Month for which the 
Fund Position exceeds 70% (computed on 
the basis of 21 cent Fund Factor), the 
amount that the Company is required to 
contribute’ pursuant to this Paragraph 4.0 
shall be reduced, provided such reduction 
will not reduce the Fund Position below 
70%, until the total amount of the reduction 
pursuant to this Paragraph 4.0(b) (2) 
(including any such reductions for prior 
Contribution Months) is equal to an amount 
that the Company has previously contributed 
pursuant to Paragraph 4.1 of this Part II with 
respect to the benefits paid pursuant to 
Paragraph 1.8 of Part I of this Plan. 

Recovery of Guaranteed Contributions 

(3) For any Contribution Month for which the 
Fund Position (including for this purpose in 
the S.U.B. Total Finances the amount of the 
S.U.B. Support Account and the 
Contingent Support Account) exceeds 100% 
(computed on the basis of 21 cent Fund 
Factor), the amount that the Company is 
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required to contribute pursuant to this 
Paragraph 4.0 and any ainount the Company 
is required to accrue in the Contingent 
Support Account - S.U.B., also shall be 
reduced, provided such reduction shall not 
reduce the Fund Position below 1 OO%, 
until the total amount of the reduction 
pursuant to this Paragraph 4.0(b)(3) 
(including any such reductions for prior 
Contribution Months) is equal to the total 
amount that the Company has previously 
contributed pursuant to 1)aragraph 4. I of this 
Part 11 (excluding any contributions made 
with respect to benefits paid pursuant to 
Paragraph 1.8 of Part 1 of this Plan.) 

(c) Notwithstanding the foregoing: 

Contingent Support Account - S.U.B. 

(1) The Company will accrue on its books in a 
Contingent Support Account I S.U.B. as at 
the close of business of each Contribution 
Month commencing March, 198 1 ,  and 
ending with the month of February 1984, 
four (4) cents for ail Contributory Hours in 
such month.. 

S.U,B. Support Account 

If the S.U.B Total Finances as of the close 
of any Contribution Month through 
December 1983 will be less than 35% of the  
Maximum S.U.B. Fund Level for thc second 
month following such Contribution Month, 
then there shall be transferred on the books 
of the Company from the Contingent 
Support Account S.U.B. and accrued in an 
S.U.B. Support Account ail amount (not in 
excess of the balance at the time in the 
Contingent Support Account S.U.B.) equal 
to the amount by wliich 35% of such 
maximum S.U.B. Fund Level exceeds the 
aggregate of (i) the S.U.B. Total Finances 
plus (ii) any balance accrued in the S.U.B. 
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Support Account immediately prior to such 
transfer. For purposes of calculating the 
S.U.B. Fund Position under Paragraph 5.0 
for any calendar month the balance accrued 
in the S.U.B. Support Account shall be 
deemed to be a part of the S.U.B. Total 
Finances in the numerator of such 
calculation. 

' 

Additional Contribution to the S.U.B. Fund 
(3) If at any time the S.U.B. Total Finances shall 

be less than the amount required to 
provide the S.U.B. Benefits due, then the 
Company shall make an additional 
contribution to the S.U.B. Fund (which shall 
operate to reduce the balance accrued in the 
S.U.B. Support Account by an amount equal 
to such contribution), in such amount as 
shall be required to provide the S.U.B. 
Benefits due as of such time; provided, 
however, that no such contribution shall 
exceed the balance accrued in the S.U.B. 
Support Account as of the'first day of the 
current calendar month. 

Cancellation of Contingent 
Support Account - S.U.B. 

(4) If the S.U.B. Total Finances as of the close 
of the Contribution Month of February, 1984 
will be less than 70% of the Maximum 
S.U.B. Fund Level (computed on the basis 
of 2 I cent Fund Factor) for April 1984, then 
there shall be transferred on the books of the 
Company from the Contingent Support 
Account-S.U.B. and accrued in the S.U.B. 
Support Account an amount (not in excess of 
the balance as of February 29, 1984 in the 
Contingent Support Account-S.U.B.) equal 
to the amount by which 70% of such 
Maximum S.U.B. Fund Level (computed on 
the basis of 21 cent Fund Factor) exceeds 
the aggregate of (i) the S.U.B. Total 
Finances plus (ii) any balance accrued in the 
S.U.B. Support Account immediately prior 
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to such transfer. Any balaiice then remaining 
in the Contingent Support Account-S.U.B. 
shall be canceled as of March 1 ,  1984. 

(d) Contributions by the Company to the S.U.B. 
Fund for any month will be inade on or 
bcfore the twentieth (20th) day oftlic 
following inonth. 

4.1 By the end of each calendar month the Coinpny will make a 
special contribution to the S.U.B. Fund equal to thc 

amount, if any, of the distributions from the S.U.B. Fund 
which were reported in the statement issued by the Trustce 
with respect to the immediate preceding month to thc 
extent that such distributions were made in payment of 
benefit pursuant to Paragraphs 1.7 and I .8 (but only to the 
extent of any difference between full Weekly Benefits and 
Weekly Benetïts otherwise payable uiider Paragraph 1.6 of 
Part I of this Plan), of Part I of this Plan. 

Special Coiitribiition to Bring S.U.B. Fuiid Level to 35% 

4.2 Prior to April I ,  198 1 ,  the Company shall make a special 
contribution to the S.U.B. Fund equal to tlie excess of (a) tlie 
amount that the S.U.B. Total Finances would have beui, as of 
the close of January of 1981, if the S.U.B. Fuiid Position for 
march of 1981 were equal to 35%, over (b) tlie actual S.U.B. 
Total Finances as of the close of January of 198 1 

4.3 If the Company at any time shall be required by reason of any 
federal, provincial, or municipal law or regulation to withhold 

any amount of a payment to the S.U.B. Fund the Coinpaiiy shall 
have the right to deduct such amount from the payineiit and pay 
only the balance to the S.U.B. Fund and the Company shall have no 
further liability or obligation in respect of such amount. 

4.4 Notwithstanding any depreciation or loss of assets in the 
S.U.B. Fund whether arising from depreciation of the 
securities held in the S.U.B. Fund or otherwise, the Company 
shall not be liable for or obligated to make any payment to the 
S.U.B. Fund other than ,the contributions provided for in 
Paragraphs 4.0,4.1, and 4.2. 

23 



Fund Position 

5.0 There will be a S.U.B. Fund Position (stated as a percentage) 
for each calendar month. The S.U.B. Fund position for any 
particular month will be determined by dividing the S.U.B. 
Total Finances as of the close of the 2nd month preceding 
such month, by the Maximum S.U.B. Fund Level for such 
month; provided, that the Fund Position for March of 1981 
shall be 35%. 

5.1 Except as otherwise provided in Paragraph 1.7 of Part I of 
this Plan, the S.U.B. Fund Position for a particular month 
will determine whether the Weekly Benefits for all weeks 
ending in a month are to be paid in the amounts described in 
Part I of this Plan or are to be reduced. For any month for 
which the S.U.B. Fund Position is 35% or higher, the Weekly 
Benefits described in Part I of this Plan will be paid. When 
the S.U.B. Fund Position falls below 35%, such Weekly 
Benefits will be reduced to the percentage indicated in the 
following table: 

The Portion of the 
When the Fund Position is: 
25% or more but less than 35% 
15% or more but less than 25% 

Benefit Paid is: 
60% 
30% 

When the S.U.B. Fund Position for a month is less than 15%, 
no Weekly Benefits will be paid. Notwithstanding anything 
herein to the contrary, this Paragraph 5.1 shall not apply to 
Weekly Benefits paid pursuant to paragraph 1.J of Part I of 
this Plan. 

5.2 Any error in the computations, or the figures used in making 
the computations, of the Maximum S.U.B. Fund Level or the 
S.U.B. Fund Position will, when discovered, be adjusted in 
the next month’s computation of the Maximum S.U.B. Fund 
Level or the S.U.B. Fund Position, but will not be adjusted 
retroactively. 

Payment of S.U.B. Benefits 

6.0 All S.U.B. Benefits will be paid only from the S.U.B. Fund, 
and except for benefits paid pursuant to Paragraph 1.7, 1.8 
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(but only to the extcnt of any difference between full Weekly 
Benefits and Weekly Benefits otherwise payable under 
Paragraph 1.6 of Part II of this Plan), only to the extent that 
there are assets available therein for payment of such benefits. 

Tax Withlioldiiig 

7.0 

to be withheld by reason of any law or regulation O€ the 
provincial or municipal governineiit. 

Any benefit an employee is entitled to receivefrom the S.U.B. 
Fund will have deducted froin it aiiyainount which is required 

kderal, 

Administration of the Program 

8.0 The Coinpany will administer, or arrange for administration 
of the S.U.B. Benefits Prograin. The Company’s procedures 
and regulations shall be in accordance with the subject to the 
terms and conditions of such S.U.B. Benefits provisions. The 
costs of administering such such S.U.B. Benefits provisions 
will be borne by the Company and sliall not be paid from the 
S.U.B. Fund. 

Non-Alienation 

9.0 No benefit shall be subject in any way to alieiiaiion, sale, 
transfer, assigninent, ’ pledge, attachment, garnishment, 
execution or encumbrance of any kind, and any attempt to 
accomplish the same shall be void. If the Coinpaiiy shall find 
that such an attempt has been made with respect to any 
Benefit due or to becoine due to any employee, the Coinpany 
in its sole discretion may terminate his interest in such Benefit 
and apply the amount of such Benefit to or for the benefit of 

dependents, as the Conipany inay deteinîine, and any such 
application shall be a complete discharge of all liability with 
respect to such Benefit. 

him, his spouse, parents, children or other relatives O r  

Death or Incapacity 

10.0 Any Benefits to which an employee inay become entitled shali 
be payable only to hiin, except that if after becoming entitled 
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to Benefits, but before they are paid, he dies or becomes 
unable to manage his affairs for any reason, any benefits then 
payable to him shall be paid to his duly appointed legal 
representative, if there be one, and, if not, to his spouse, 
parents, children, other relatives or dependants or, if there are 
none such, to his creditors, as the Company in its sole 
discretion may determine. Any payment so made shall be a 
complete discharge of any liability with respect to such 
Benefit. 

Special Rules for Weekly Benefit Calculations 

11.0 When computing a benefit for a part-time employee, the 
calculation provided in Paragraph 1.0 of Part I will be made by 
use of a number in place of 28 which bears the same relation to 
28 at the number of hours in his normal work week bears to 
40. 

11.1 The adjustment for the effect of an intervening general wage 
change referred to in Paragraph l.O(c) of Part I will be made 
on the basis of percentage change in the weighted average 
standard hourly wage rate of the employees covered by the 
Plan. 

11.2 For the purpose of Paragraph i.O(c) of Pari I, if an employee 
has not had a vacation calculation, the average straight time 
earnings during the latest four weeks immediately preceding 
layoff for which earnings records are available will be used 
adjusted to include any general wage change unless at the time 
of such change the employee is on layoff or disabled, in which 
case such general wage change will not be effective until his 
return to work. 

Reports to the Union 

12.0 The Company will provide the Union with information on the 
forms agreed to by the parties and at the times indicated 
thereon, and such additional information as will be reasonably 
be required for the purpose of enabling the Union to be 
properly informed concerning operations . of the S.U.B. 
Benefits Program. 

Government Rulings 
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13.0 (a) The Company shall not incur any obligation iiiidei. 

this Supplemental IJnemploy~nent Benefits 
Agreement unless it has a currently effective ruling 
or rulings by the Minister of National Revenue, 
satisfactory to tlie Company, that all 
payments by the Company to the S.U.B. Fund cr 
otlienvise liereunder will constitute a currently 
deductible expense and all incoine of the S.U.D. 
Fund will be exempt from tax, under the Income Tax 
Act of 1948, as now in effect or as hereafter 
amended, or under any other applicable federal tax 
law. 

(b) The Company shall not incur any obligation under 
this Plan unless it lias a currently effective ruling or 
rulings by the Minister of National Revenue, 
satisfactory to the Company, that 110 part of 
contributions by the Company to the S.U.B. Fund, 
and no payinents of benefits liereunder to employees, 
will be included in the regular rate of any employee. 

Other lnformatioii 

14.0 (a) Administration of the Plan 
Ball Packaging Products Canada, Inc. shall 
administer the Plan. 

(b) Identificatioii Numbers of the Plan 
The identification nuinber assigned to the Plan by 
Revenue Canada Taxation for tax purposes is 
REGOO170. The number assigned to tlie Pian by 
Employment & Immigration Canada, for 
Unempioyinent Insurance purposes is 43 1010025, 

Termination of S.U.B. Betiefits Provisioiis 

15.0 Upon termination OC the S.U.B. Benefits provisions of the 
S.U.B. Plan, the assets then remaining in the S.U.D. Fund 
shall be used until exhausted to pay the cost of providing 
S.U.B. Benefits to eligible employees who are laid off in the 
order, each week, of the respective dates as of which they were 
laid off, The provisions with respect to the reduction of 
Weekly Benefits which are set forth in Paragraph 1 .G of Part I 
of this Plan and in Paragraph 5.1 OC this Part Il shall not 
thereafter be effective. Arrangeinetits for disposition of assets 
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remaining after payment of such benefits in a manner designed 
to promote the purposes of the S.U.B. Fund shall be made. 

Such arrangements shall be by agreement with the 
collective bargaining representatives of the employees. 

Any practice in effect which provides benefits that are in 
excess of or in addition to the benefits established above, shall 
remain in effect for the term of this Agreement. 

This supplemental agreement effective December 3,2000. 

BALL PACKAGING PRODUCTS CANADA, INC. 
Edward H. Stoner 

UNITED STEELWORKERS OF AMERICA 
Carol Landry 
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EXHIBIT A - JOB AND INCOME 
SECURITY PROGRAM 

Effective February 16, 1981, the Job and Income Security Program is 
revised to provide the following: 

Part 1 - Interplant Job Opportunities, jncludjng Relocatioii 
Allowance as set forth below 

Part 11 - Supplemental Unemployment Benefits, including 
Short Week Benefits and Severance Allowance 

AND 

Part I11 - 

Part 11 - 

Part I11 - 

Financing and Administration are set forth in  a 
separate booklet entitled “Job and Income Security 
Program’’ 

Supplemental Unemployment Benefyts 

Financing and Administration 

PART 1 INTERPLANT JOB 
OPPORTUNITIES 

Section 1. 
Job Opportunities Within a Region 

A P&M employee under this agreement on layoff from a plant at which 
the Company has announced a permanent plant closing or an employee 
continuously on layoff for thirty (30) days or more and who had two or 
more years of accredited service on the date of layoff and who is not 
eligible for an immediate pension and social security shall be given 
priority over other applicants (new hires, including probationary 
employees) for job vacancies (other than temporary vacancies not to 
exceed thirty (30) days at other plants of the Company located with a 
limited agreed upon geographical region (hereinafter referred to as 
“region”), where P&M employees are represented by the United 
Steelworkers of America, all in accordance with the following: 

a. The plants within each such agreed upon region are set forth 
in Appendix A( 1) in this agreement. 
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b. The job vacancies for which employees shall be eligible under 
these provisions shall be only those that are not filled from 
the particular plant in accordance with the provisions of 
Article 11. 

C. An employee shall be given such priority only if he files with 
the management of the plant from which he is laid off a written 
request for such employment speciQing the other plant or 
plants at which he would accept employment. The employee 
must, in person, make himself available for an employment 
interview at such plants in order to be given such priority. The 
Company may, but shall not have the obligation to hire 
hereunder prior to the expiration of thirty (30) days after the 
date of such filing. 

d. Employees who thus apply must thereafter be given priority in 
the filing of job vacancies (other than temporary 
vacancies not to exceed thirty (30) days over new hires and 
probationary employees, and after they have been 
continuously on layoffs for thirty (30) days shall be given such 
priority in the order of their total company accredited service 
earned at the time of their lay off from their home plant 
(regardless of the time at which they made their application). 
In the event two or more employees have the same amount of 
accredited service, they shall be given priority by the last date 
of employment with the Company. In each case such 
employees must have the necessary qualifications (ability and 

physical fitness) required to perform the available job 
with the degree of proficiency required of other employees at 
such plant. For the purposes of this Part I, a job vacancy shall 
include any job which is filled by a probationary employee. In 
the event that it is determined that an employee is unable to 
perform the job to which the employee is initially assigned, the 
employee shall be reassigned in line with the employee’s 
seniority, ability and physical fitness. 

e. An employee laid off from one plant who is offered and who 
accepts a job at another plant in accordance with the foregoing 
provisions will have the same obligation to report for work 
there as though he were a laid off employee at that plant. 
During his employment at that plant, he will be subject to all 
the rules and conditions of employment in effect at that plant. 
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f. If an employee rejects a job offered to hiin under these 
provisions, or if he does not respond within five ( 5 )  days to 
such offer directed to his last place of residence as shown on 
the written request referred to in paragraph “c” above, his 
~iaine shall be removed from those eligible foi priority 
liereunder, and he may thereafter apply, pursuant to paragraph 
“c” above for reiiistateineiit; provided, liowcver, that Iic shall 
be entitled to only one such reiiistateinent during the period of 
ninely (90) days after such unaccepted offer unless he is 
recalled to active einployment and again laid off’ during 

the ninety (90) days after such unaccepted ofïer. 

s. An employee who accepts employment at another plant under 
these provisions will continiie to accrue seniority at liis home 
plant in accordance with Section 1 I .  1 1 of this Agreemeiit. I f  
he is recalled to work at liis home plant: 

( I )  He sliall have a11 option to stay or retiirii unless 
management directs hiin to return, in which event his 
seniority will continue to accrue at the other plant 
until the expiration of one of tlic following applicable 
periods if he has not returned to employment at the 
other plant by that time. 

The periods are as follows: 

If recalled to a job class 9 or below job at liis home plant, 
six months; 

If recalled to a job class 1 O or above job at his home plant, 
one year; 

If promoted to a higher job classification after his recall to 
his home plant, any longer period of seniority accrual at 
the other plant as determined by one of the periods above 
shall apply as of the date of his initial recall to the home 
plant, at the expiration of which period it will be canceled 
if he lias not returned to employment at the other plant.At 
any time within the period specified above, management at 
the home plant may give the einployee the option of 
returning to the other plant. If the employee elects the 
return lo the other plant, his seniority at his home plant 
shall be canceled. 

31 



(2) If management makes his return to his home plant 
optional and he elects to return, his seniority at the 
other plant will be canceled. 

(3) If management makes his return to his home plant 
optional and he elects to remain at the other plant, his 
seniority at his home plant will be canceled. 

Section 2. 
Job Opportunities Outside of Region 

Priority in the filling of job vacancies (other than temporary vacancies 
not to exceed thirty (30) days) in plant outside of the region (one region 
to another) where P&M employees are represented by the United 
Steelworkers of America, shall be afforded employees who have 
applied for employment in the region in which laid off and management 
has failed to provide employment and: 

a. ( I )  Who have ten or more years of accredited service at 
the time of layoff from a plant at which the Company 
has announced a permanent closing, or 

(2) Who are laid off due to permanent plant closing and 
who have two (2) but less than ten (10) years 
ofaccredited service at the time of layoff provided the 
plant at which the vacancy exists is within 100 miles 
of the plant being closed (or a longer distance if 
agreeable to the parties), or 

(3) Who have one (1) or more years of accredited service 
at the time of layoff from their plant and (a) in the 
opinion of management are not likely to be returned 
to active employment in their plant or in a plant in the 
region within two (2) years from the date of layoff, or 
have been on continuous layoff for one ( I )  year and 
make application at their home plant, and (b) within 
thirty (30) days after being advised by 
themanagement of such option apply for employment 
hereunder. 

b. The plants within each such agreed upon region are set forth in 
Appendix A( 1) to this Agreement. 
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C. The job vacaiicies for which employees shall be eligible under 
this Section 2 sliall be only those that are not filled ïrom the 
particular plant or from the particular region with employees 
with ten or more years of accredited service in accordance 
with Section 1. 

d. An employee provided a job under this section in a plant 
outside of the region shall retain liis Iioriie plant seniority and 
sliall continue to accrue seniority at his home plant in 
accordance with the applicable seniority rules; however, if lie 
is recalled to liis home plant and accepts such recall, he shall 
relinquish Iiis seniority at his new plant aiid if he declines such 
recall, he shall relinquish his plant seniority at his home plant. 
If an employee is transferred to subsequent new plants aiid is 
then recalled to a former plant the saine principle of seniority 
continuance or discontinuance will apply. An employee 
continuously on lay off from a plant will loose his senioirity at 
that plant in accordance with Section 1 1.5 of Articlc 1 1.- 
Seniority. 

e. In filling such job vacancies hereuixler, the provisions of 
subparagraphs c, d, e, and f of Section 1 sliall be applicable 

Section 3 
Non-Prefereiitial Iiiterplsiit Transfer 

A. Whenever any job in a local P&M operating unit covered by 
this agreement cannot be filled in accordance with the above 
provisions, inanagement inay offer such a job to an employee 
laid off for reasons other than a perinanent plant closing and 
who had ten ( I O )  years of accredited service as of the date he 
was laid off and who is receiving Weekly S.U.B. benefits 
subject to the following: 

(1) If such offer is made to an employee laid off for aiiy 
reason other than a coinplete aiid perinanent 
shutdown of a plant, such offer must be made after 
the employee lias been continuously on layoff' for a 
year or more. 

(2) The job which managenxiit offers must be one which 
the employee has the ability and physical fitness to 
perform. 

33 



(3) The employee must be allowed at least 14 days to 
reply to any job offer made pursuant to this 
paragraph . 

B. If such an employee refused to accept such an offer, he shall 
not be eligible to receive Weekly Supplemental 
Unemployment Benefits under Part I here-of during that 
continuous period of layoff beyond two years from his last day 
of work provided the offer conforms to the following 
requirements: 

(1) The job which management offers must have already 
been offered to all employees, if any, with less 
accredited service to whom the same job could be 
offered under this Section 3 and who have not yet lost 
their eligibility for more than 2 years of S.U.B. 
Benefits. 

( 2 )  The employees to whom such offer is made must 
have had 2 previous job offers under this Section 3 
and such offers must have been at least 15 days apart. 
Employees will be charged with all refusals of job 
offers made under this Section 3; provided, however, 
only one employee can be disqualified for S.U.B. 
Benefits for each job opening. 

C. The Company shall have the final right to determine such 
factors as the job and location to be offered to an employee, 
but it will make every effort to make such determination in 
accordance with each employee’s preference as to the location 
of the jobs for which he wishes to be considered. 

D. An employee who accepts a job which is offered to him under 
Section 3, shall have the same obligation to report for work at 
his new plant as though he were a laid off employee at that 
plant. During his employment at such new plant he shall be 
subject to all of the rules and conditions of employment in 
effect at that plant. 

E. If an employee accepts a job which is offered to hin under his 
Section 3, and which is in the same region as the last job which 
he held, his seniority rights at his home plant and his new plant 
shall be governed by subparagraph (g) Section 1 above. If such 
new job is in a different region than his last job, his seniority 
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rights at his home plant shall be governed by subparagraph (d) 
oï Section 2 above. 

Section 4. 
General Provisions 

A. 1. An employee with 10 years or more of accredited 
service who has been laid off for reasons other than a 
permanent plant closing and accepts employiiient 
under this Part I at least 50 miles from the plant 
from which he was laid off and who changes his 
perinanent residence as a result thereof will receive a 
relocation allowance (as a reimbursement for actual 
moving expenses) under this program promptly after 
the commencement of his employment at the plant to 
which he has relocated, on the l'ollowing terms: 

(a) The amount of relocation allowance will be 
determined in accordance with the 
following: 

Miles Between 
Plant Locations 

Single Marr i e cl 
Emdovees Employees 

50-99 $400. $1,200. 
100-299 $500. $1,300. 
300-499 $600. $1,500. 
500-999 $700. $1,900, 

1,000- 1,999 $900. $2,400. 
2,000-or more $1,100. $2,900. 

2. An employee who is laid off as a result of a perinanent plant 
closing and who accepts employment under this Part I at least 25 iniles 
from the plant being closed and who changes his pernianeiit residence 
as a result thereof shall be entitled to the following: 

(a) Movement of normal houseliold goods, arranged for 
by the Company. The cost of such to be paid out of 
the fund. 

(b) Reimbursement for the reasonable one-way 
transportation for the employee and his dependents to 
the new residence, The cost of such to be paid out of 
the Fund. 
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(c) Reimbursement by the Company for reasonable legal 
fees and other fees and closing costs of a new home 
up to a maximum of $500. 

(d) A transfer bonus equal to $75 per year of accredited 
service up to ten (10) years plus $100 per year of 
accredited service for the next additional ten (1 O) 
years, plus $125 per year of accredited service in 
excess of twenty (20) years. The Company will make 
such payment after the employee has been employed 
at the new plant for thirty (30) days. If the employee 
subsequently exercises his plant closing retirement 
rights as provided in Section 4, paragraph G of this 
Part I, the Company shall deduct such Transfer Bonus 
from the employees Special Retirement Payment. 

3.  The employee must make written request for such allowance 
described in paragraphs 1 and 2 above in accordance with the 
procedures established by the Company. 

4. The amount of any such relocation allowance described in 
paragraphs 1 and 2 above will be deducted by the amount of 
any relocation allowance or its equivalent to which the 
employee may be entitled under any present or future federal 
or state legislation; and the amount of the allowance paid I 

under this Section shall be deducted from monies owed by the 
Company in the form of pay, vacation benefits, Supplemental 
Unemployment Benefits, pensions or other benefits if during 
the 12 months following the start of such new job, the 
employee quits (except as it shall be agreed locally that the 
employee had proper cause or as provided in Section 4, 
paragraph G) or is discharged for cause at any time. 

5 .  Only one relocation allowance described in paragraphs 1 and 2 
above will be paid to the members of a family living in the 
same residence. 

B. An employee with 10 years or more of accredited service who 
obtains a job under any of the provisions of this Part I shall be 
entitled to receive the same Income Differential Allowance 
guarantee he was receiving prior to layoff for a period of one 
year from the date of transfer. Following the first year, the 
employee shall be subject to the rate retention practices in 
effect at his new plant. 



An employee who had 10 years or imre of accredited 
service at the time of layoff and who accepis a job 
transfer under any of the provisions of this Pari I 
shall be credited with two years of local plant 
seniority at the plant to which he is trsnsferred. This 
provision shall not be applicable to plants which 
were not covered by this agreement on 
November 1, 1975, unless thc local union ai siicli 
plant agrees to make it applicable. 

2 .  If two or more employees are transferred to the saine 
plant and have the same scniority date at theiiew 
plant then such employees shall be listed for seniority 

purposes in order of their accredited service even though each 
will have the same calendar date for seniority. 

3. At each plant where more thaii one employee froin a 
plant which has been pennanenily closed is ofièred 
and accepts employment under this Part I ,  a coininon 
plant seniority date will be established for all such 
employees (and a separate but cotninon seniority 
date, subject to the provisions of section 4, paragraph 
C. 1. of this Part I shall be established for all who has 
ten ( I O) or inore years of accredited service) which 
date will be the date that the first of such einployees 
reports for work at the new plant. 
Thereafter, all employees laid off froin the saine 
fonner plant who accept einployment under this 
section will be placed on the seniority roster o î thc  
new plant in the saine relative position they held at 
the former plant. This provision will be applicable 
only to those employees who request einployinent 
within the first sixty (60) days iniinediately 
following the date of layo€f, or such longer period if 
inutually agreeable. 

D. An employee rejected by the Company or not called for a job 
under the provisions of this Part I shall have the right to 
process a grievance against such action at the third stcp of the 
grievance procedure through his home plant staff 
representative provided any back pay shall be restricied to the 
period beginning with the week following the initiation of 
such grievance. Any other grievances will be processed 
pursuant to Article 14 of the basic Agreement. 
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E. For the purposes of this Part I, a job will be considered filled 
at the 
under Part I. 

time an employee accepts an offer of employment 

F. If any laid off employee, eligible for preferatial employment 
under this Part 1 requests reasonable information concerning 
job opportunities, expected hiring dates and pre-employment 
requirements at other plants covered by the labor agreement, 
the plant will promptly teletype such plant and, upon receipt of 
reply, pass on this information to such laid off employee and 
the Local Union. This will not guarantee employment because 
employment needs are not precisely predictable, nor will it 
create any obligation on the part of either plant, but is a service 
which should be beneficial to a laid off employee genuinely 
seeking employment within the Company 

G. An employee who has been laid off as a result of a permanent 
plant closing and who is eligible to retire in accordance with 
the provisions of Article IV-Retirement Age, Section 3(a) of 
the Pension Plan, but who requests employment under Section 
1 of this Part 1 will be eligible for preferential employment, 
provided such employee has the necessary qualifications 
(ability and physical fitness) required of any other applicant 
for employment at the plant which offers the job.If the offer is 
accepted, the employee will retain Plant Closing retirement 
rights for one year or up to a two-year CREEP if needed to 
qualiS, for a 70175 Pension; that is employee can quit his new 
plant within this period and retire on 70175 Pension if then 
eligible, or retire on 70/75 Pension when and if eligible prior 
to the end of the two-year period from original plant lay off 
date. In either case pension benefits will be determined as 
though the lay off had continued at the home plant. 

H. An employee who is laid off as a result of a permanent plant 
closing and accepts a job under the provisions of this Part I 
shall upon employment at the new location: 

(1) Be immedïately insured under the current active 
insurance Plan if such coverage has not otherwise been 
retained. 

(2) Retain EEP Vesting Date if previously established. 
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(3) Be entitled to receive the same Incoine Differential 
Allowance guarantee he was entitled to prior io his lay off for 
a period of one year from the date of transfer. 

(4) Be credited with the number of unused SUB credit units 
he was entitled to at his old locatioii. 

I. If an employee affected by a Plant Closing does not transfer to 
another plant he inay elect a Severance Payment, if otherwise 
eligible, as provided in Paragraph 5.0 of Part I of this Article 
23 of the Job and Income Security Prograin. 

J. Except as otherwise provided in an existing agreeinent, 
payment of severance payment under this Progiam will 
tenninate any further benefit continuance with the Company 
for all purposes. 

K. The provisions of this Plant Closing Program shall apply to 
employees within the salaried local operating units represented 
by the United Steelworkers of America. Filling of job 
vacancies shall be between salaried bargaining units under the 
Basic Agreement unless the parties inutually agree to extend 
such job opportunities. 

L. The operatioii of this Part 1 will be subject to periodic review 
by a representative or representatives appointed by the 
Coinpany and the Union respectively, who shall nieet 
periodically to review the operation of the Part I .  The 
Coinpany shall supply to these representatives pertinent 
information relating to the operation of this Part 1. The 
function of these representatives is to review any problem 
that arise as the result of the administratioil ofthis Part I and 
to make recoinmendations to the parties for the solution of 
such problems. 
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EXHIBIT A - JOB AND INCOME 
SECURITY PROGRAM 

Effective February 16, 1981, the Job and Income Security Program is 
revised to provide the following: 

Part 1 - 

Part II - 

Part III - 

Part II  - 

Part III - 

Section 1. 

Interplant Job Opportunities, including Relocation 
Allowance as set forth below 

Supplemental Unemployment Benefits, including Short 
Week Benefits and Severance Allowance 

AND 

Financing and Administration are set forth in a separate 
booklet entitled “Job and income Security Program” 

Supplemental Unemployment Benefits 

Financing and Administration 

PART I INTERPLANT JOB 
OPPORTUNITIES 

Job Opportunities Within a Region 

A P&M employee under this agreement on layoff from a plant at which the 
Company has announced a permanent plant closing or an employee 
continuously on layoff for thirty (30) days or more and who had two or more 
years of accredited service on the date of layoff and who is not eligible for 
an immediate pension and social security shall be given priority over other 
applicants (new hires, including probationary’ employees) for job vacancies 
(other than temporary vacancies not to exceed thirty (30) days at other plants 
of the Company located with a limited agreed upon geographical region 
(hereinafter referred to as “region”), where P&M employees are represented 
by the United Steelworkers of America, all in accordance with the following: 

a. The plants within each such agreed upon region are set forth in 
Appendix A( 1) in this agreement. 



b. The job vacancies for which employees shall be eligible under these 
provisions shall be only those that are not filled from the particular 
plant in accordance with the provisions of Article I l .  

C. An employee shall be given such priority only if he files with the 
management of the plant from which he is laid off a written request 
for such employment specifying the other plant or plants at which 
he would accept employment. The employee must, in person, make 
himself available for an employment interview at such plants in 
order to be given such priority. The Company may, but shall not 
have the obligation to hire hereunder prior to the expiration of thirty 
(30) days after the date of such filing. 

d. Employees who thus apply must thereafter be given priority in the 
filing ofjob vacancies (other than temporary vacancies not to 
exceed thirty (30) days over new hires and probationary employees, 
and after they have been continuously on layoffs for thirty (30) 
days shall be given such priority in the order of their total company 
accredited service earned at the time of their lay off from their 
home plant (regardless of the time at which they made their 
application). In the event two or more employees have the same 
amount of accredited service, they shall be given priority by the last 
date of employment with the Company. In each case such 
employees must have the necessary qualifications (ability and 
physical fihess) required to perform the available job with the 
degree of proficiency required of other employees at such plant. For 
the purposes of this Part I, a job vacancy shall include any job 
which is filled by a probationary employee. In the event that it is 
determined that an employee is unable to perform the job to which 
the employee is initially assigned, the employee shall be reassigned 
in line with the employee’s seniority, ability and physical fitness. 

e. An employee laid off from one plant who is offered and who 
accepts a job at another plant in accordance with the foregoing 
provisions will have the same obligation to report for work there as 
though he were a laid off employee at that plant. During his 
employment at that plant, he will be subject to all the rules and 
conditions of employment in effect at that plant. 

f. If an employee rejects a job offered to him under these provisions, 
or if he does not respond within five ( 5 )  days to such offer directed 
to his last place of residence as shown on the written request 
referred to in paragraph “c” above, his name shall be removed from 
those eligible for priority hereunder, and he may thereafter apply, 
pursuant to paragraph “c” above for reinstatement; provided, 
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however, that he shall be entitled to only one such reinstatement 
during the period of ninety (90) days after such unaccepted offer 
unless he is recalled to active employment and again laid off during 
the ninety (90) days after such unaccepted offer. 

g. An employee who accepts employment at another plant under these 
provisions will continue to accrue seniority at his home plant in accordance 
with Section 11.1 1 of this Agreement. If he is recalled to work at his home 
plant: 

( I )  He shall have an option to stay or return unless 
management directs him to return, in which event his 
seniority will continue to accrue at the other plant until the 
expiration of one of the following applicable periods if he 
has not returned to employment at the other plant by that 
time. 

The periods are as follows: 

if recalled to a job class 9 or below job at his home plant, 
six months; 

if recalled to a job class 10 or above job at his home plant, 
one year; 

If promoted to a higher job classification after his recall to 
his home plant, any longer period of seniority accrual at 
the other plant as determined by one of the periods above 
shall apply as of the date of his initial recall to the home 
plant, at the expiration of which period it will be canceled 
if he has not returned to employment at the other plant. At 
any time within the period specified above, management at 
the home plant may give the employee the option of 
returning to the other plant. If the employee elects the 
return to the other plant, his seniority at his home plant 
shall be canceled. 

(2) If management makes his return to his home plant optional 
and he elects to return, his seniority at the other plant will 
be canceled. 

(3) If management makes his return to his home plant optional 
and he elects to remain at the.other plant, his seniority at 
his home plant will be canceled. 



Section 2. 
Job Opportunities Outside of Region 

Priority in the filling of job vacancies (other than temporary vacancies not to 
exceed thirty (30) days) in plant outside of the region (one region to another) 
where P&M employees are represented by the United Steelworkers of 
America, shall be afforded employees who have applied for employment in 
the region in which laid off and management has failed to provide 
employment and: 

a. 

b. 

C. 

d. 
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( I )  Who have ten or more years of accredited service at the 
time of layoff from a plant at which the Company has 
announced a permanent closing, or 

(2) Who are laid off due to permanent plant closing and who 
have two (2) but less than ten ( I  O) years of accredited 
service at the time of layoff provided the plant at which the 
vacancy exists is within 100 miles of the plant being 
closed (or a longer distance if agreeable to the parties), or 

(3) Who have one (1) or more years of accredited service at 
the time of layoff from their plant and (a) in the opinion of 
management are not likely to be returned to active 
employment in their plant or in a plant in the region within 
two (2) years from the date of layoff, or have been on 
continuous layoff for one (1 )  year and make application at 
their home plant, and (b) within thirty (30) days after 
being advised by the management of such option apply for 
employment hereunder. 

The plants within each such agreed upon region are set forth in 
Appendix A( I )  to this Agreement. 

The job vacancies for which employees shall be eligible under this 
Section 2 shall be only those that are not filled from the particular 
plant or from the particular region with employees with ten or more 
years of accredited service in accordance with Section 1. 

An employee provided a job under this section in a'plant outside of 
the region shall retain his home plant seniority and shall continue to 
accrue seniority at his home plant in accordance with the applicable 
seniority rules; however, if he is recalled to his home plant and 
accepts such recall, he shall relinquish his seniority at his new plant 
and if he declines such recall, he shall relinquish his plant seniority 
at his home plant. If an employee is transferred to subsequent new 
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plants and is then recalled to a former plant the same principle of 
seniority continuance or discontinuance will apply. An employee 
continuously on lay off from a plant will loose his seniority at that 
plant in accordance with Section 1 1.5 of Article 1 1 .- Seniority. 

e. In filling such job vacancies hereunder, the provisions of 
subparagraphs c, d, e, and f of Section I shall be applicable 

Section 3 
Non-Preferential Interplant Transfer 

A. Whenever any job in a local P&M operating unit covered by this 
agreement cannot be filled in accordance with the above provisions, 
management may offer such a job to an employee laid off for 
reasons other than a permanent plant closing and who had ten ( IO)  
years of accredited service as of the date he was laid off and who is 
receiving Weekly S.U.B. benefits subject to the following: 

(1) If such offer is made to an employee laid off for any 
reason other than a complete and permanent shutdown of a 
plant, such offer must be made after the employee has 
been continuously on layoff for a year or more. 

( 2 )  The job which management offers must be one which the 
employee has the ability and physical fitness to perform. 

(3) The employee must be allowed at least 14 days to reply to 
any job offer made pursuant to this paragraph. 

B. If such an employee refused to accept such an offer, he shall not be 
eligible to receive Weekly Supplemental Unemployment Benefits 
under Part I here-of during that continuous period of layoff beyond 
two years from his last day of work provided the offer conforms to 
the following requirements: 

(1) The job which management offers must have already been 
offered to all employees, if any, with less accredited 
service to whom the same job could be offered under this 
Section 3 and who have not yet lost their eligibility for 
more than 2 years of S.U.B. Benefits. 

(2) The employees to whom such offer is made must have had 
2 previous job offers under this Section 3 and such offers 
must have been at least I5 days apart. Employees will be 
charged with all refusals of job offers made under this 



Section 3; provided, however, only one employee can be 
disqualified for S.U.B. Benefits for each job opening. 

C. The Company shall have the final right to determine such factors as 
the job and location to be offered to an employee, but it will make 
every effort to make such detehnination in accordance with each 
employee’s preference as to the location of the jobs for which he 
wishes to be considered. 

D. An employee who accepts a job which is offered to him under 
Section 3, shall have the same obligation to report for work at his 
new plant as though he were a laid off employee at that plant. 
During his employment at such new plant he shall be subject to all 
of the rules and conditions of employment in effect at that plant. 

E. If an employee accepts a job which is offered to him under this 
Section 3, and which is in the same region as the last job which he 
held, his seniority rights at his home plant and his new plant shall 
be governed by subparagraph (g) Section 1 above. If such new job 
is in a different region than his last job, his seniority rights at his 
home plant shall be governed by subparagraph (d) of Section 2 
above. 

Section 4. 
General Provisions 

A. I .  An employee with I O  years or more of accredited service 
who has been laid off for reasons other than a permanent 
plant closing and accepts employment under this Part I at 
least 50 miles from the plant from which he was laid off 
and who changes his permanent residence as a result 
thereof will receive a relocation allowance (as a 
reimbursement for actual moving expenses) under this 
program promptly after the commencement of his 
employment at the plant to which he has relocated, on the 
following terms: 

(a) The amount of relocation allowance will be 
determined in accordance with the following: 
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Miles Between 
t Locatinns 

50-99 
100-299 
300-499 
500-999 

1,000- 1,999 
2,000-or more 

Single Married 
EmPlQSQ EmPlovces 

$400. 
$500. 
$600. 
$700. 
$900. 

$1,100. 

$1,200. 
$1,300. 
$1,500. 
$1,900. 
$2,400. 
$2,900. 

2 .  An employee who is laid off as a result of a permanent plant 
closing and who accepts employment under this Part I at least 25 miles from 
tlie plant being closed and who changes his permanent residence as a result 
thereof shall be entitled to the following: 

(a) Movement of normal household goods, arranged for by the 
Company. The cost of such to be paid out of the fund. 

(b) Reimbursement for the reasonable one-way transportation 
for the employee and his dependents to the new residence. 
The cost of such to be paid out of the Fund. 

(c) Reimbursement by the Company for reasonable legal fees 
and other fees and closing costs of a new home up to a 
maximum of $500. 

(d) A transfer bonus equal to $75 per year of accredited 
service up to ten (1 O) years plus $1  O0 per year of 
accredited service for the next additional ten ( I O )  years, 
plus $125 per year of accredited service in excess of 
twenty (20) years. The Company will make such payment 
after the employee has been employed at the new plant for 
thirty (30) days. If the employee subsequently exercises 
his plant closing retirement rights as provided in Section 4, 
paragraph G of this Part I, the Company shall deduct such 
Transfer Bonus from the employees Special Retirement 
Payment. 

3. The employee must make written request for such allowance 
described in paragraphs 1 and 2 above in accordance with the 
procedures established by the Company. 

4. The amount of any such relocation allowance described in 
paragraphs I and 2 above will be deducted by the amount of any 
relocation allowance or its equivalent to which the employee may 



be entitled under any present or future federal or state legislation; 
and the amount of the allowance paid under this Section shall be 
deducted from monies owed by the Company in the form of pay, 
vacation benefits, Supplemental Unemployment Benefits, pensions 
or other benefits if during the 12 months following the start of such 
new job, the employee quits (except as it shall be agreed locally that 
the employee had proper cause or as provided in Section 4, 
paragraph G) or is discharged for cause at any time. 

5.  Only one relocation allowance described in paragraphs 1 and 2 
above will be paid to the members of a family living in the same 
residence. 

B. An employee with IO years or more of accredited service who 
obtains a job under any of the provisions of this Part I shall be 
entitled to receive the same Income Differential Allowance 
guarantee he was receiving prior to layoff for a period of one year 
from the date of transfer. Following the first year, the employee 
shall be subject to the rate retention practices in effect at his new 
plant. 

C. 1.  An employee who had IO years or more of accredited 
service at the time of layoff and who accepts a job transfer 
under any of the provisions of this Part I shall be credited 
with two years of local plant seniority at the plant to which 
he is transferred. This provision shall not be applicable to 
plants which were not covered by this agreement on 
November I ,  1975, unless the local union at such plant 
agrees to make it applicable. 

2. If two or more employees are transferred to the same plant 
and have the same seniority date at the new plant then such 
employees shall be listed for seniority purposes in order of 
their accredited service even though each will have the 
same calendar date for seniority. 

3.  At each plant where more than one employee from a plant 
which has been permanently closed is offered and accepts 
employment under this Part I, a common plant seniority 
date will be established for all such employees (and a 
separate but common seniority date, subject to the 
provisions of section 4, paragraph C. 1. of this Part I shall 
be established for all who has ten (IO) or more years of 
accredited service) which date will be the date that the first 
of such employees reports for work at the new plant. 



Thereafter, all employees laid off from the same former 
plant who accept employment under this section will be 
placed on the seniority roster of the new plant in the same 
relative position they held at the former plant. This 
provision will be applicable only to those employees who 
request employment within the first sixty (60) days 
immediately following the date of layoff, or such longer 
period if mutually agreeable. 

D. An employee rejected by the Company or not called for a job under 
the provisions of this Part I shall have the right to process a 
grievance against such action at the third step of the grievance 
procedure through his home plant staff-representative provided any 
back pay shall be restricted to the period beginning with the week 
following the initiation of such grievance. Any other grievances 
will be processed pursuant to Article I4 of the basic Agreement. 

E. For the purposes of this Part I, a job will be considered filled at the 
time an employee accepts an offer of eimployment undcr Part 1.  

F. If any laid off employee, eligible for preferential employment under 
this Part 1 requests reasonable information concerning job 
opportunities, expected hiring dates and pie-employment 
requirements at other plants covered by the labor agreement, the 
plant will promptly teletype such plant and, upon receipt of reply, 
pass on this information to such laid off employee and the Local 
Union. This will not guarantee employment because employment 
needs are not precisely predictable, nor will it create any obligation 
on the part of either plant, but is a service which should be 
beneficial to a laid off employee genuinely seeking employment 
within the Company 

G. An employee who has been laid off as a result of a 
permanent plant closing and who is eligible to retire in accordance 
with the provisions of Article IV-Retirement Age, Section 3(a) of 
the Pension Plan, but who requests employment under Section 1 of 
this t’art I will be eligible for preferential employment, provided 
such employee has the necessary qualifications (ability and physical 
fitness) required of any other applicant for employment at the plant 
which offers the job. If the offer is accepted, the employee will 
retain Plant Closing retirement rights for one year or up to a two- 
year CREEP if needed to qualiS, for a 70/75 Pension; that is 
employee can quit his new plant within this period and retire on 
70175 Pension if then eligible, or retire on 70/75 Pension when and 
if eligible prior to the end of the two-year period from original plant 



lay off date. In either case pension benefits will be determined as 
though the lay off had continued at the home plant. 

H. An employee who is laid &as a result of a permanent plant 
closing and accepts a job under the provisions of this k t  1 shall 
upon employment at the new location: 

(1) Be immediately insured under the current active insurance Plan 
if such coverage has not otherwise been retained. 

(2) Retain EEP Vesting Date if previously established. 

(3) Be entitled to receive the same Income Differential Allowance 
guarantee he was entitled to prior to his lay off for a period of 
one year from the date of transfer. 

(4) Be credited with the number of unused SUB credit units he was 
entitled to at his old location. 

I. If an employee affected by a Plant Closing does not transfer to 
another plant he may elect a Severance Payment, if otherwise 
eligible, as provided in Paragraph 5.0 of Part 1 of this Article 23 of 
the Job and Income Security Program. 

J. Except as otherwise provided in an existing agreement, payment of 
severance payment under this Program- will terminate any further 
benefit continuance with the Company for all purposes. 

K. The provisions of this Plant Closing Program shall apply to 
employees within the salaried local operating units represented by 
the United Steelworkers of America. Filling ofjob vacancies shall 
be between salaried bargaining units under the Basic Agreement 
unless the parties mutually agree to extend suchjob opportunities. 

L. The operation of this Part 1 will be subject to periodic review by a 
representative or representatives appointed by the Company and 
the Union respectively, who shall meet periodically to review the 
operation of the Part 1. The Company shall supply to these 
representatives pertinent information relating to the operation of 
this Part 1. The function of these representatives is to review any 
problems that arise as the result of the administration of this Part I 
and to make recommendations to the parties for the solution of such 
problems. 




