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2001 - 2004
COLLECTIVEAGREEMENT

BETWEEN.

INGERSOLL FASTENERS, A DIVISION OF
IFASTGROUPE AND COMPANY at its plant in
Ingersoll, Ontario, a company existing pursuant to the
laws of Canada, hereinaftercalled “THE COMPANY”’
of the first part;

AND

THEUNITED STEELWORKER’S OF AMERICA
AND LOCAL 3683 of The United Steelworkers of
America, hereinafter called the “ THE UNION ¢ of the
second part.

ARTICLE1 -PURPOSE

1.01 The general purpose of this agreement is to
establish and maintain collectivebargaining relations be-
tween the Company and its employees,and to provide
machinery for the promptand equitabledisposition of
grievances, andto establishand maintainmutually satis-
factory working conditions, hours, and wages, for all
employees who are subject to the provisions of this
agreement.



ARTICLE2-SCOPE

2.01 The Company recognizes the Union as the
sole and exclusive bargaining agency for all of its em-
ployees save and except salaried employees, timekeep-
ers, foremen, sub-foremen,managerial, stockroom, of-
fice, clerical, metallurgist, combustion technician, tool
crib attendants, plant facilitator and those employedin a
confidential capacity. It is understood that all such
employeesarenot subjectto the provisions of this agree-
ment.

2,02 Thetermsand conditionsset forth in this agree-
ment shall have full force and effect for all employeesin
the bargaining unit as described inthe preceding clause.

2.03 Jobs coveredbytheterms of this collective
agreementshall not be performed by salaried employ-
ees or othersnot in the bargainingunit, except for the
purpose of instruction, experimentation,or when quali-
fied employees are not available. The Company will
not wilfully abuse this provision.

2.04 The Company will supply the Union with a
list of foremen and otherpersons of authority, and will
indicate by appropriate job titles the nature and



extent of their authority. ThiSwill be posted onthe
bulletinboards and revised every six (6)months.

ARTICLE3 -UNION SECURITY

3.01 Although Union membership is not compul-
sory forany employee, neverthelessall employeessub-
ject to the provisions of this agreement will be
required to pay to the Union a monthly sum equal to
the Union Dues as specified by the Union.  After due
authorizationby each employee, such monies, will be
deducted from the employee’s pay, the deduction
being divided between the pay periods of each and every
month.

The Union agrees that Co-Op Studentsare not covered
by this agreementbut will nonethelessbe required to
pay regular Union dues. The Company agrees to limit
such studentsto a maximum of two (2) atany onetime.

3.02 Such deductions will be remitted monthly to
the International Treasurer of the United Steelworkers
of Americadirect, or throughthe Financial Secretary
of the designatedLocal Union.

3.03 All new employees will be required to con-
tribute the amount specified by the Union per month
commencing with their first day of employment.

3.04 The Company will collect initiation fees but
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not assessments.

3.05 The Company agreesto erecttwo (2) bulle-
tinboardsina conspicuousplace for posting of notices
and othermaterial of interestto the Union. TheUnion
agrees that the notices pertaining to the Union
matters will be confinedto the matters respecting Union
Business of the United Steelworkers of America, and
that all notices must be approved by the Manufacturing
Managerprior to their being posted except notices
pertainingsolelyto Local 3683 business meetings.

The Company will maintain the bulletin boards in
good and satisfactory condition.

ARTICLE 4 -NO DISCRIMINATION

4.01 The Company and the Union agree that there will
be no discriminationagainstany employeeor any repre-
sentativeof the Companybecause of race, creed, colour,
sex, sexual orientation, national origin, handicap, union
membership, Or union activity. Itis understoodand
agreed toby both parties that permission for union
activity on Company premises during his regular
workinghours will be requested fran the Companyby a
union representative, and that this permissionwill not
be unreasonably and/or unjustly withheld. Also it is
understoodand agreedto by both parties that whenever
the male gender is used throughout the articles within
this agreement, the female gender is an acceptable
substitutewhenever the feminine gender is applicable.
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ARTICLE 5- RESERVATIONOFMANAGEMENT
RIGHTS

5.01 The Union acknowledgesthat it is the exclu-
sive function of the Company to:

(a) maintainorder, discipline, and efficiency;

®) hire, discharge, transfer, classify, promote,
demote, or discipline employees, provided that a
claim of discriminatory classification, promotion,
demotion, ortransfer, or aclaimthat an employee
who has completed his probationary period has been
discharged or disciplined without just and reasonable
cause may be the subjectof agrievanceand dealt withas
hereinafterprovided,;

5.02 The Union acknowledgesthat it is the exclu-
sive function of the Company generally to manage the
industrialenterprisesin which the Company is engaged,
and without restricting the generality of the foregoing,
to determine the number and location of plants; the
product to be manufactured; methods of manufactur-
ing; schedules of production; kinds and locations of
machines andtools to be used; processes of manufac-
turing and assembly; the engineeringand designing of its
products, and the controls of materials and parts to be
incorporated in the products produced.



ARTICLE6-COMMITTEES

6.01 (a) - The negotiating committee will be comprised
of the President and any three (3) of the following
Vice-president, Recording Secretary, Financial Secretary
and Treasurerofthe Local Union,plus one (1) member
fromthe general membership.

(b) The Grievance Committeewill be comprised of the
Presidentor the Vice-president, Chief Steward, Steward
of the department concerned plus one (1) member to be
appointed by the President.

The Companywill recognize and deal with the said Com-
mittees with respectto any matter which properly
arises from time to time during the term of this agree-
ment.

(c) The Safety and Health Committee will comprise
three (3) members from each party to discuss any mat-
ters pertaining to safety, to inspect the plant and to
report their recommendationsto management. Meet-
ingswill be setby mutual agreement.

The Company has acknowledgedits obligationto make
provisions in accordance with the requirements of the
Workplace Safety and Insurance Board Act.

The Company will supply to the Union President or his
designate, a copy of the WSIB Form 7 sent to the
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WSIB, representing any incident.

(d) The Company will meet with the Local Un-
ion Executiveas soonaspossible followingthe Union’s
regular monthly meeting.

6.02 It is clearly understood that the Negoti-
ating Committee is a separate entity from the Griev-
ance Committee, and that it will deal only with such
matters as are properly the subject of negotiations in-
cludingproposals forthe renewal or modification of
this agreement at the proper time. The Safety
Committee is a separate entity from the Negotiating
and Grievance Committees.

6.03 The Union acknowledgesthat members of the
Negotiation Committee and Grievance Committee will
continueto perform their regular duties on behalf of the
Company, and that such persons will not leave their
regular dutieswithout obtaining permission fromtheir
foreman or immediate supervisor (such permission will
not be unreasonablywithheld) andwhen resumingtheir
regular duties after being engagedin duties on behalf of
the Union, that they will report to their foreman or
supervisor,and will giveany reasonableexplanation that
may be requested with respect to their absence.

6.04 It isclearly understood that members of the
Negotiating Committee and GrievanceCommitteewill
not absent themselves fram their regular duties
unreasonably in order to deal with the grievances of
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employees and that in accordance with this under-
standing, the Company will compensate such employ-
ees for time spent in dealing with employees’ griev-
ances during regular working hours, and the Company
reserves the right to withhold payment if the
Committee men do not conform to the accepted prac-
ticewhen dealing with grievancesor if any unreasonable
or abnormalamount of timeis consumed in dealingwith
such matters.

The Safety and Health Committee members will be
paid at time and one-half (1}2) their regular hourly
rate for time spent dealing outside of the Committee
members’ regularworking hours with the understanding
that such meetings will be scheduled to take place out-
side of the regular working hours of the majority of
the hourly paid members and the Committee members
will work their entire regular scheduledshiftinaddition
to the overtime.

The Company will compensate the Negotiating Com-
mittee for the time spent at negotiations, plus one (1)
hour for travelling time, to a maximum of eight (8)
hours per day at their regular hourly rate of pay plus
C.0.L.A. dependent upon the employee’s scheduled
shift hours on the day(s) set for negotiations.

ARTICLE7-GRIEVANCE PROCEDURE

7.01 Management will not take disciplinaryaction

11



without first warning the employee concerned unless
the circumstances justify immediate discipline or
discharge. Warnings givenin lieuof disciplinaryaction
shall be given inwriting. A member of the Grievance
Committee must be present when a non-probationary
employeeis to be suspended or discharged. ~ All writ-
ten warnings shall becomenull andvoid after a period of
six (6) months from date of issue. Anemployee’s
record with respect to discipline beyond written no-
tices, shall notbe used in assessing further discipline
after a period of nine (9) months has transpired since
the last disciplinary notation.

7.02 STEPNO. &

Any employee having a grievance shall, within the pe-
riod of one (1) calendar week from thedateof his
first opportunity of being aware of its occurrence,
submit the matter in writing to his immediate foreman
accompanied, if he desires such assistance, by his de-
partmental Committeeman. The foreman shall render
his written decision within two (2) working days
thereafter.

7.03 STEP NO. 2
Failing settlement, the matter may then be referred Within
two (2) working days of receipt of the foreman’s deci-

sionto the Manufacturing Manager who shall render
his written decision within two (2) working days
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thereafter.
7.04 STEP NO. 3:

Failing settlement, the grievancemay then be appealed
within five (5)working days of receipt of the Manu-
facturing Manager decision to a meeting between the
Grievance Committee and the General Manager or his
designate which shall be held within five (5) working
days of such reference, unless this time limit is ex-
tended with the mutual consent of the parties. Manage-
ment shall render itswritten decision within five (5)
working days. Thereafter, either party may request ar-
bitrationproceedings as follows:

7.05 Within fifteen (15) working days after
having issued or received the Company’s final decision,
wherea difference arisesbetweenthe partiesrelating to
an interpretation, application, administration  or
allegedviolationof this agreement, where an allegation
is made that thisagreementhasbeen violated, or that
an employeehasbeen unjustly disciplined,either of the
parties may, after exhausting the grievance procedure,
established by this agreement, notify the otherparty
inwriting within fifteen (15)work daysof it s
desire to submitthe difference or allegationto arbitra-
tion. The notice shall containthe names of three (3) or
more proposed arbitrators. The recipient of the
notice may accept an arbitrator from the list or
propose alternative arbitrators until one (1) is selected
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by mutual agreement of both parties. If the parties are
unable to agree on an arbitrator within thirty (30)
calendar days fran the commencement of this proce-
dure, they may then request the Ministry of Labour
for the Province of Ontario to appoint an arbitrator.

7.06 The arbitrator shall hear and determine the
matter and the award shall be firel andbindinguponthe
parties and upon any employee or employees affected
by it.

7.07 The decision of the arbitrator shall be final
and binding on both partiesto this agreement.

7.08 The arbitrator shall not havejurisdiction to
alter orchange any of the provisionsof this agreement,
orto substituteanynew provisions in lieu thereof, nor
to give any decision inconsistent with the terms and
provisionsof this agreement or to deal with any matter
not coveredby this agreement.

7.09 The parties hereto will jointly bear the ex-
penses of the arbitrator appointed to hear the dispute.

7.10 No person shall be selected as an arbitrator
who has been directly involved in attempts to negotiate
or settlethe grievance.

7.11 No grievanceshallbe consideredby the arbi-
trator unless it has been properly carried through all
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previous steps of the grievance procedure.

7.12 Subsequentto the first step in the procedure,
arepresentative of the International Union organiza-
tion may be called into the procedure at the request of
either Management or the Grievance Committee.

713 A claim by an employee that he has been dis-
chargedor disciplinedwithoutjust cause will be treated
as a grievance if a written statement of the grievance is
lodged with the Management (ManufacturingManager)
within three (3) working days after the employee
ceases to work for the Company. All preliminary
steps of the grievance procedure may be eliminated in
such cases, and discussion of the grievance will com-
mence at Step No. 3. In cases involving discharge or
suspension, the Companywill advisethe Local Union
President or in his absencethe Chief Steward, in writing,
within twenty-four (24) hours of the actionbeing taken,
indicating the reasons for the disciplinary action.

7.14 Ifitisdeterminedoragreed, atanystepinthe
grievance procedure, ordecided by an arbitrator that
any employee has been disciplined or discharged un-
justly, the management shall put him back on hisjob
with no loss of seniority, and shall pay the employee
the amounthe would have earnedhad he been working,
orby any other arrangement asto compensationwhich
isjust and equitable in the opinion of the conferring
parties, orhas beenrecommended by anarbitrator if the
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matter has been so referred.

7.15 Company complaints or grievances against
the Union, its officers, stewards or members must be
presented in written form to a Union representative
within  five (5) days of the date of the Company
becoming aware of the subjectof the complaint or griev-
ance. Such complaint or grievance will be dealt with at
the next meeting between the Union Grievance Com-
mittee and the Company; such meeting may be ex-
pressly convened for this purpose or may be at a
regular meeting, Failing settlement at this meeting, the
grievancemay then be dealt with under the arbitration
regulations as herein set forth.

7.16 At any stage of the grievance procedure,
includingarbitration,the conferringparties may have the
assistance of the employee or employees concerned
and any necessary witnesses. All reasonable arrange-
ments will be made to permit the arbitrator or his
appointee to have access to the plant and to view dis-
puted operations and to confer with the necessary wit-
nesses.

7.17 The Union shall have the right to initiate a

group grievance or a grievanceof a general nature at Step
No. 2 of the grievance procedure.
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ARTICLE 8- NO STRIKESOR LOCK-OUTS

8.01 In view of the orderly procedure established
herein for the disposition of the employees’ com-
plaints and grievances, the Company agrees that it
will not cause or direct any lock-outs of its employees
forthe duration of the agreement, and the Union agrees
that there will be no strikes or other collective action
which will stop or interfere with production for the
duration of the agreement.

ARTICLE9-SENIORITY

9.01 The Company shall maintain seniority lists
for all departments in the plant. Copies of such lists
shall be posted for employee inspection. Copies shall
alsobe providedto the Union. New lists shallbe issued
every six (6) months. All employees shall promptly
inform the Human Resource Departmentof any change
of addressand/or telephone number.

9.02 (@ The seniority of each employeecovered
by this agreementshall be establishedafter completinga
probationary period of sixty (60) worked days.
During the probationary period the employee may be
released from employmentat the discretion of the Com-
pany and shall haveno recourse throughthe grievanceor
arbitration provisions of this agreement.

(b) Inall cases, the seniorityof anemployeeshall count

17



fromthe date of lasthiring upon completion of the above
probationary period.

Effective date of ratification where employeeshave the
same seniority date, seniority ranking shall be deter-
mined alphabeticallyby surname as of the date of hire.

(¢) Atthe end of the initial thirty (30) working days of
probation, the employee shallbe entitledto receive statu-
tory holiday pay should he be qualified in accordance
with Article 20.01, and such other fringe benefits as
would be applicable were the total probationary period
only thirty (30) worked days.

(d) All probationary employeeswho have worked at
least forty (40) days of their probationary period will
be credited with these days for the purpose of acquiring
seniority in the event that they are terminated and sub-
sequentlyrehired within three (3) monthsof the date of
suchtermination.

9.03 Seniorityshall be maintained and accumulated
during:

@ absence dueto lay-off;
) sicknessor accident;
(©) authorized leave of absence.

9.04 An employeeshall losehis senioritystanding
and his name shallbe removed fram all seniority lists and
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shall be deemed terminated for any of the followingrea-
sons:

(@) If the employee voluntarily quits.

®) If the employee is discharged forjust cause
andis not reinstated in accordancewith the provisions
of the agreement.

() If the employee is laid off and fails to
report for work within five (5) working days after he
has been notified to do so by the Company by regis-
tered mail or other communication of such notice. The
Union will be notified of this recall.

(d) If the employee overstays a leave of absence
granted by the company without securingan extension
of such leave.

(e) If the employee is absent from work without
good and satisfactory reason for more than three (3)
consecutive days without securing leave of absence.

9.05 If the employee has been absent for any rea-
son, his name shall be maintained on the seniority list
of his department fora period of time equal to his
length of serviceup to a maximum period of thirty-six
(36) months.

9.06 In the event of any termination of employ-
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ment under 9.04, the Union President or the Union
Vice-president will be notified of such terminations Im-
mediately.

ARTICLE 10- TRANSFERCF EMPLOYEES
Temporary Transfers

10.01 The Company has the right to make temporary
transfers for periods not exceeding thirty (30) calendar
days without following the job posting procedure.
The Chief Steward and the steward of the department
will be given written notice of temporary transfers in
excess of five (5) days.

Notwithstanding the above if atemporary transfer
arises fran a temporary absence of a duration longer
than thirty (30) calendar days due to illness, work-
related disability or authorized leave of absence, such
temporary transfer shall be for the duration of the
absence.

It is understood that when the employee whose ab-
sence had created the temporary transfer returns to
work, all employees affected by his absencewill return
to their former positions.

If an employee is transferred from a machine or opera-
tion for which there is both work available and the
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machine is operable, then the employeeso transferred
will be paid at the rate at which he was working immedi-
ately prior tothe transfer oratthe rate of the job
to which he is transferred whichever is the greater.

If an employee is transferred because there is no work
available for his job or the machine is inoperable, then
he will be paid at the rate of pay which is at the same
“workingdays” progressionas he had before the trans-
fer, for the job to which he is transferred.

10.02 No transfers, other than temporary as in
10.01, shallbe made without job posting procedure as
in11.01 being employed. Ifthere areno suitable appli-
cants, the Company shall selectthe employee(s) to be
transferred having due regard to ability and seniority.
Any claim of discriminatory transfer is a proper subject
for grievanceprocedures.

10.03 The appointment or selection of employees
for supervisory positions or for any position not
subjectto the provisions of this agreement, is not
covered by the agreement, but if any employee on a
seniority listis sotransferred or appointed, and later is
transferred back to a position which is covered by the
agreement, his senioritydate shallbe the datehe held
atthe time of thetransferlessthe amountof time of
the transfer. During transfersto positions outside of
the scope of the bargainingunit, seniority shallnot accu-
mulate. Effective from the coming into effect of this
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agreement employees appointed thereafter to positions
outside the bargaining unit shall have no seniority
standingafter twelve (12) months if they are transferred
back intothe bargainingunit.

10.04 When an employeesuchas a maintenance
or toolroom employee is directedto carry out work at
aplantdifferent from the one atwhich he isnormally
employed, hewillbe paid amileageallowanceof thirty
($0.30) centsper kilometer for the use of his own vehi-
cle. Greasy or dirty componentsor hazardous chemicals
will be transported by company vehicles.

10.05  When anemployeeis temporarily transferred
in accordancewith article 10.01 for a period of time in
excess of five (5) consecutivedays the employee, for the
purpose only of establishingeligibility of overtime shall
be deemedto have the group average of overtime hours
and shallbe offered overtime, afterthe first five (5) work-
ing days, in the positon on that basis.

During the first five (5) days of temporary transfer, the
employee sotransferredis still entitledto overtime work
in the position he was transferred from.

If the temporary transfer in excess of five (5) days is
made because of a known absence due to sickness, acci-
dent, leave of absencethe employee transferred into that
position shall be entitled to overtime in the job he/she
was transferred to from the first day of transfer.
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During the transfer the employee will not be eligiblefor
overtime in the classification he/she held prior to the
transfer, subject to the above conditions.

ARTICLE 11 -JOBPOSTING

11,01 Vacancies of morethan one (1) month's duration
and newly created positions will be posted for five (5)
full working days on bulletin boards provided for
Union purposes.

Employeesmay apply, inwriting, for posted vacan-
cieswithin the said five (5)days. The Company has
theright to fill such vacancies temporarily during the
five (5) day period and permanently thereafter if no
applicationsarereceived.

The President or Chief Steward shallbe notified, in writ-
ing, of probationary employeesentering the Plant.

Vacancies and newly created positions may arise from
any of the following: employeeswho retire, quit, are
fired or die, or the installation of additional equipment.

Only the originalvacancyand the vacancy resulting
fromthe filling of the original vacancy shallbe posted.

23



11.02 (a) To select the most suitable applicant, the
Company shall, in consultation with the Union Com-
mittee consisting of the Local President, the Steward of
the department concerned, and one other member, con-
siderthe seniority, skill and ability.

(b) In the considerationsto select the most suitable
applicantto ajob posting, any additional qualifications
an employee may have acquired as the direct result of
filling temporary vacancies will not be taken into ac-
count.

{¢) Employeeswho do not fulfill the requirementsof the
jobwithinthe establishedtraining period will be returned
to their original position. Any employee occupying a
position asa result of the original posting will also revert
to their former positions. Any vacancy caused by the
original reversion shall be offered to the next qualified
applicant from the original posting.

11.03 Ifagreementhas not been reached, further discus-
sions shall then take place between the General Manager
or his designate, ManufacturingManager, and this Un-
ion Committee. The Company may select the
employee(s) tobe transferredhaving due regardto abil-
ity and seniority. Any transfer will be proper subject for
grievanceprocedure.

11.04 Among applicants of approximately equal skill
and ability, seniority shall govern. Successful and

24



non-successful applicants shall be notified within five
(5) working days from the expiry date of the posting.
The Company will advisethe Presidentof the Union
of the names of all applicants and the name of the
successful applicant.

11.05 An employee who has successfully applied for a
vacancy shall not apply for another vacancy for a
period of twelve (12) months unless the job which he
obtained terminates or the employee is not assigned to
the position he/she was awarded within six (6) months
fran the date of the award.

11.06 No employee shall have the right to apply for
ajob, the classification of which carriesarate of pay
lowerthanthat which he presently occupies. All appli-
cations shall be for equallyrated orhigher ratedjobs.
This will not apply to employeeswhere age orhealthis
afactor.

11,07 When vacancies are posted the classification,
pay rate and number of available positions will be clearly
indicated.

11.08 Employees transferred (not on a temporary ba-
sis) to ahigher occupational group shall be placed in
apay category equal to thatwhich he leavesor failing
that, into the next higher category. From there, he will
follownormal progression.
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ARTICLE12 - EAVEOF ABSENCE

12.01 (8) The Companywill grant leave of absenceto
anemployee for a stated period, retroactive or other-
wise, forlegitimate reasons including illness, accident,
or totransact personalbusiness. Extension of leave
of absence for legitimate reasons will be granted on
mutual agreement of the Company and the Union.

Itis understood that for the purpose of preparation for
negotiations, reasonable time will be permittedthe
Negotiating Committee for such purpose. The Union
agrees to give reasonable notice of its requirementsto
the Company.

{b) Senioritywill accumulate duringany period of leave
of absence with permission.

12.02 An employee who has been elected or appointed
by the Union to  attend Conventions or Conferences
shall be granted a leave of absence without pay for
this purpose. The Union will inform the Company of
the names of the delegates.

12,03 The Companyshall grantan employeealeave of
absencefor a stated period not to exceed two (2) years
to enable him towork inan official capacity for the
Local or International Union. The employee must
request this leave in writing, and the union must ap-
prove it. Senioritywill be maintained and accumulated
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during such leave of absence.

12.04 Arequest for leaves ofabsence mustbe madein
writing as follows:

%) Where the request is for one (1) day of leave,
the request must be received by the Company at least

two (2) work days before the date of the leave; and

() Where the request is for more than one (1)
day of leave, the request must be received by the Com-
pany at least five (5) calendar days before the date of
leave.

© All Union related leave requests must be ap-
proved by the local president or his designate, inwriting.

12,05 Leaves of absence without pay will not affect
any employee’s seniority rights when used for the
purpose granted provided he returns to work at the
expiry of his leave.

ARTICLE13 -LAY-OFFS

13.01 In the event of a lay-off, all probationary
employees, except those occupying positions in the
skilled trade’s classifications set out in schedule “A”,
will be laid off before employeeswith seniority.

Probationary employeeswho occupy skilledtrade posi-
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tions as identified above, will not performwork outside
of the skilledtrades classificationswhile employeeswith
seniorityare on lay off.

A layoff of employees with seniority will be made on
the basis of seniority lists, provided that the employees
who are entitled to remain on the basis of seniority are
willing and qualified to do the work, which is available.
Recall of employees who have been laid off will be made
on the same basis.

Inthe event it doesbecome necessary to reduce the work
force in a departmentand an employeeis to be laid Off,
the employee may, if he so wishes, take the position of
the mostjunior employeein eitherGroup 2 (Secondary
Operations) or in Group 3 & 4 (Service Operations).

Prior to an employee in the primary operations having
to exercise his seniority in accordance with the above
procedure, he may first exercise his seniorityto takethe
position of the most junior employee in the Primary
Operations (who is in a lower rated group) provided the
employee has the ability and qualifications, after a brief
familiarizationperiod to perform the work of such posi-
tion.

Any employee with seniority who is laid off will have
the rightto displaceany studentengagedduringthe school
vacation period providing he notifies the Company he
wishesto do so within forty-eight(48) hours of receiv-
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ing notice of lay-off. This shall not apply to students
engagedto perform weekend work. Nothinghere-inshall
result in studentshecoming part of the bargaining unit or
the work, which is performed, by such students being
consideredjobs coveredby the Collective Agreement.

Lay-off Notice

13.02 Inthe event of a lay off, the Companyundertakes
to provide no less than three (3) shiftsnotice to employ-
eesaffected, foralay off of five (5) or more days and not
less than one full shift notice to employees affected, for
a lay off of less than five (5) days.

ARTICLE14- SAFETY ANDHBEALTH

14.01 The Company and the Union agree that they mu-
tually desire to maintain high standards of safety and
health in the plant in order to prevent industrial injury
andillness.

14.02 The Company shall make reasonable provisions
for the safety and health of the employees during the
hours of their employment. Protective devices and other
equipment deemed necessaryto protect employeesprop-
erly frominjury shallbe suppliedby the Company. The
Companyshall supply safety equipmentas deemed nec-
essary by the Occupational Health and Safety Act.

14,03 (@) The Company will provide one (1) pair of
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standard safety glasses with side-shields to each em-
ployee includingthose wearing contact lenses.

(b) For those employeeswho requireprescription safety
glasses, the Company, in lieu of providing the glasses
referredto above, will pay one hundred and twenty dol-
lars ($120.00) once every twenty-four (24) months to-
ward the cost of standard prescription safety glasses
with fixed side-shields.

This will apply to employees who have completed their
probationary period.

(c) Durirg an employee’sprobationary period, the Com-
pany will provide the employee with a pair of safety
plastic gogglesto be worn by the employee, if necessary,
over the employee’s own prescription glasses.

14,04 (@ The Company will replace free of charge the
standard safety glasses referred to in 14.03 (a) above
when damagedby fair wear and tear.

(b) When prescription safety lenses need replacement
due to fair wear and tear, the Company shall pay one
hundred percent (1 00%) of the cost of addingthe safety
feature to the lenses.

¢) When either of the above replacements are required

dueto carelessness,negligence, or wilful damage, the full
replacement cost will be the responsibility of the em-
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ployee,

NOTE: Inview of thejoint concern of the parties with
respect to eye injuries and in an effort to reduce the risk
of suchinjuriesitis agreed that all employeesmust wear
the eye protection referred to in 14.03 (), (b), or (c)
above while inthe plant areas.

14.05 The Companywill provide coverallsas necessary
for maintenance mechanics and maintenance welders. A
pool of coveralls will be provided for others who are
occasionally required to do dirty work

14.06 SAFETY FOOTWEAR: The Company will re-
imburse all employees other than probationary employ-
ees towards the cost of approved safety footwear with
proof of purchase the following amounts:

June 1/01 - $115.00

June 1/02 - $120.00

June 1/03  -$120.00

For re-imbuement allowance purposes combined re-
ceipts for footwear towardsthe maximum allowancewill
be accepted provided the receipts are submitted within
the contract year in which they are purchased.

This will also apply to new employees upon comple-
tion of their probationary period. However, N0 em-
ployee will be entitled to receive this allowance more
than once in either contract year.
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The outside forklift operator, andthe outsidetruck driver,
will be entitled to one (1) pair of insulated safety foot-
wear once every twenty-four (24) monthsto a maximum
of one hundred and fifty dollars ($150.00).
Labourerswho perform outside duties duringthe winter
months will be entitled to one pair of insulated safety
footwear to amaximum of one hundred and fifty dollars
($150.00) during the lifetimeof the contract.

It is understood that all employees shall be required to
wear such safety footwear as a condition of employ-
ment and continued employment with the Company.

ARTICLE15-SOCIAL WELFAREPROVISIONS

15.00 The Company agrees to pay one hundred percent
(100%) of the premium for a Group Insurance Plan,
which provides the following benefits for employees
with seniority, in accordance with the rules and regula-
tions of the carrier:

15.01 (@) LIFE INSURANCE - On the first day of the
calendar month following six (6)months’ continuous
service, all employeeswill be provided with Life Insur-
ance and A.D. & D. In the amount of thirty-three
thousand five hundred dollars ($33,500.00), effectiveat
date of ratification (October 23, 2001).

EffectiveJune 1, 2002 the principal sumabovewill rise
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to thirty-four thousand dollars ($34,000.00).

Effective June 1, 2003 the principal sum above will rise
to thirty-four thousand five hundred dollars ($34,500.00)

Dependent Life Insurance
Effective Date of Ratification- October23%, 2001

Spouse- Two thousand five hundred dollars ($2,500.00)
Each Dependant Child - One thousand five hundred
dollars ($1,500.00)

Dependant child must be 24 hours to 21 years of age.

{(b) All employeeswith ten (10) years or more continu-
ous service immediately before retirement and who re-
tire after October 23+, 2001 will receive a life insurance
policy of two thousand five hundred dollars ($2,500.00).

© WEEKLY INDEMNITY - Effective October
23,2001 the benefit shall be equal to 66 2/3% of gross
weekly wages up to a maximum of six hundred dollars
($600.00) per week or the U.1.C. applicable maximum if
higher than six hundreddollars ($600.00) per week.

Benefitswill be payable from the firstday if admittedto
hospital [i.e., an admission in excess of eighteen (18)
hours] or if having outpatient surgery, fourth day
non-occupational sickness or accident for a period not
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exceeding twenty-six (26) weeks and will be taxed at
source.

The Union, on behalf of the bargaining unit employees,
accepts this and other benefits as a full and complete
settlement of the company’s obligation in respect of all
and/or any amounts required by the Unemployment In-
surance Act to be paid to or for the benefit of employees
as a consequence of the reduction of any insurancepre-
miums, and dischargesthe Company of the related obli-
gationscontainedin the Legislation.

(d) O.H.LP. coverage for an employeeor an employee
with dependent family.

(€ MAJORMEDICAL: The overall maximumbenefit
payable duringthe lifetime of each employee or insured
member of the employee’sfamily effectivedate of ratifi-
cationOctober23=, 2001 is twenty-six thousand dollars
($26,000.00). However, up to five thousand dollars
(%5,000.00) of thismaximum is automatically reinstated
atthe beginning of each calendaryear.

Effective June 1, 2002 and for the duration of the con-
tract the overall maximumbenefitpayable and reinstate-
ment during the lifetime of each employee or insured
member of the employee’s family is twenty-seven thou-
sand dollars ($27,000.00). Up to six thousand dotlars
($6,000.00) of this maximum is automatically reinstated
atthebeginning of each calendaryear.
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() SEMI-PRIVATEhospital accommodation

(i) EXTENDED HEAL TH CARE includingthe differ-
ence in costs between semi-privateand private hospital
room (see Benefits Booklet)

(iii) DRUG PLAN: One Dollar ($1.00) deductible per
prescription card plan. Generic Drugs definition.

(Hh DENTAL PLAN- Thepresent Dental Care Plan will
continugbased on  current O.D.A. Schedule for each
year of the Collective Agreementin accordance With the
provisions of the Company's Dental Plan.

Effective, October4th, 1995, OrthodonticCoveragewill
be addedto theplan (children coverageonlyto age21).
Co-insurance: 50%
Lifetime maximum fifteen hundred dollars
($1,500.00) per child.

(g) LONG TERMDISABILITY - Effective October
237, 2001 all eligible employeeswho are effectivel at
work (not disabled) on that date, will be provided

LTD plan as follows:

- A monthly benefit of eight hundred and fifty dollars
($850.00) payableto the earlier of death, retirement or
recovery.

- Effective June 1%, 2002 and for the duration of the
contract all eligible employees who are effectively at
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work (notdisabled) on that date, will be provided with a
monthly benefit of nine hundred dollars ($900.00) pay-
ableto the earlier of death, retirement or recovery.

Benefit Waiting Period: forty-one (41) weeks or
twenty-six (26) weeksif the employeeisnot eligibleto
receive UIC Disability Benefits after the first twenty-
six (26) weeks,

- Maintenance of benefits to continue as per article
15.03 of the Collective Agreement.

- Article9.05 of the Collective Agreementshall apply,
however, the LTD benefit will continue as out-lined
above.

- NOTE: Definition of Total disability shall be in
accordancewiththe rulesand regulationof the Insurance
Carrier.

(k) VISION CARE : Effective September24th, 1998, a
Vision Carebenefit shall be extended to employeesand
their eligible dependants, whichwill provide arefundof
one hundred and seventy-five dollars ($175.00)mexi-
mum for the purchase ofprescription contactlenses and
eye-glasses (lenses and frames) per individual, in any 2
year period.

Effective June 1%, 2003 the Vision Care benefit shall
increaseto twohundred dollars ($200.00) per individual,
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per twenty-four months (24).

(i) When an employee is laid off, benefitpremiums
shall be continued for the month of the lay-off and one
(1) additional month thereafter.

() Shouldthe Companyor benefitcarrier require aDr.’s
note the Company shall reimburse the employee for the
cost thereof to a maximum of twenty dollars ($20.00)
per occasion and eighty dollars ($80.00) per year upon
submission of receipts.

15.02 The Company further agrees that the afore-men-
tioned commitment shall also apply to any plan of any
carrierwho may be assigned as the underwriter. Should
the Company change carriers, negotiated benefits out-
linedherein shall not be reduced in any way.

15.03 In all cases of absence from work due to sickness
or accident, an employee who is in receipt of weekly
indemnity payments, or Workplace Safety & Insurance
payments, will have made on his behalf by the Com-
pany a furthertwelve (12) monthly payments for main-
tenance of the followingbenefits - Life Insurance, Sick-
ness and Accident and Ontario Health Insurance Plan
and Extended Health Benefit Plan and Drug Plan.

An employee who is inreceipt of LTD benefits will have

made on his behalf by the Company up to a further
twenty-four (24) months monthly payments for main-
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tenance Of the followingbenefits —medicalbenefits, Ex-
tended Health Benefit Plan and Dental Benefits.

The above will be limited to one occasion per calendar
year. Moreover, the employeemust have worked twenty
(20) continuous scheduledworking days after his return
to work before being eligible for further payments in
accordance with clause 15.03.  Any employee may re-
quest coverage to be continued beyond the above stated
periods by agreeingto pay monthly to the Companythe
required premiums.

15.04 PENSION PLAN:

(@ Thenon-contributory pension plan, which wes
in effect in 1976, was and remains frozen. The Com-
pany undertakes to continue its contributionsto this
plan in order to fund the payment of the vested pen-
sions.

_ Inplace of the aboveplan the Company intro-
duced, in 1976, anemployeecontributoryplan in which

the employees contributed four (4%) percent of earn-
ings andthe Company contributed the amount required
to provide a pension for employees at age 65 equal to
thirty (30%) percent of the employees contributions
made prior to July 1, 1980, thirty-five (35%) percent of
the employee contributions from July 1st 1980 to May
31st 1986 and forty (40%) percent of the employee
contributions from June 1 1986.

In this plan, membership was mandatory after five (5)
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years of serviceand thirty (30) years of age and volun-
tary aftertwo (2) years of service and twenty-five (25)
years of age.

Employees are fully vested after ten  (10) years of
membership in the plan.

© Effective October 1st, 1989 anon-contributory
benefit was introducedand such benefit formula applies
to years of service from October 1st, 1984 retroactively.
This benefit is subject to the specificterms and condi-
tions set out in the official pension plan text, which
governs this non-contributory pension plan.

The general benefitswill be:

1. All new employees, will upon completion of their
probationary period, commence accruing credited serv-
ice.

2. Effectivedateof ratification (October 23+, 2001) the
benefit shall be forty-four dollars ($44.00) per month
per year of credited service.

Effective June 1%, 2002 the benefit shall increase to
forty-five dollars ($45.00) per month per year of cred-
ited service.

Effective June 1%, 2003 the benefit shall increaseto forty-
seven dollars ($47.00) per month per year of credited
service.

Pest service to October {st, 1984,
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Early Retirement (on a window basis)

Effective date of ratification (October 23+, 2001) and
for the duration of this agreement unreduced pension
benefits shall be payable to qualifying members who
retire during this period as follows:

To qualify members must have:

- attained age sixty (60) and
- have at least twenty (20) years of credited service
at the time of retirement

Qualifying members shall receive the following Bridge
Benefit depending on their date of retirement:

Bridge Benefit —foryears of credited service from Octo-
ber 1¢, 1984 and after, benefit payments from unreduced
early retirementdate to age 65 —or death, if earlier:

Bridge Benefit Level —Effectivedate of ratification (Oc-
tober 23+, 2001) for those who retire after that date -
Twenty dollars ($20.00) per month per year of credited
service from October 1%, 1984.

Effective June 1%, 2003 for those who retire after that
date and for the duration of the contract twenty-one
dollars ($21.00) per month per year of credited service
from October 1+, 1984,
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Benefits during early retirementperiod as follows:

The employershall maintain the currentdrug plan appli-
cableto active employees who take early retirement un-
tp such employeesreach age 65 or death if earlier, sub-
ject to all applicable deductibles.

Employees retiring under the Bridge supplement shall
ri0t experience any reduction in their basic monthly ben-
efits established under prior Pensions Plans.

JARTICLE 16 - HOURS OF WORK AND OTHER
'‘WORKING CONDITIONS

16.01 The parties heretohave mutually agreed upon this
ischedule of hours of work for each department, condi-

ions governing overtimework, and conditions govern-
ing reporting for work when work is not available.

16.02 This schedule is intended to provide a basis for
calculatingovertime and shall not be construed as a guar-
antee of work to any employee for such hours or any
other hours.

16.63 The following are the starting and stopping times
for the various departmentsin the plant but any changes
in the starting and/or stoppingtime in any departmentor
isection of the plant will be put into effect only after
[consultatxon withthe Union, except in cases of extreme
emergencyln which instancethe meetingwill take place
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at the earliest possible opportunity.

16.04 (a)One Shift Operation - 7:00 am. - 3:30
p.m.with half (1/2) an hour unpaid lunch break to be
taken as scheduled.

(b) Two Shift Operation - 7:00 am. - 3:30 p.m,; 3:30
p.m1. t0 12:00 a.m. (midnight). On each of the above two
shiftsahalf (1/2) anhourunpaid lunchbreak to be taken
as scheduled.

(¢) Three Shift Operations staring times shall be: 7:00
am, 3:00 p.m., 11:00 p.m.

On the above continuous three-shift operation a paid
twenty (20) minute lunch period will be allowed - pay-
ment to be at the employee’sbasic hourly rate.

16.05 (a) Itis agreed that all employeesworking on oc-
cupational classifications requiring more than one (1)
shiftper day will take their turns equally on all shiftson
a schedule suitableto the departmentin which they work.
Any exceptionto thisrule can only be made by negotiat-
ing with the Company and the Union.

However, it has been agreed with the Union that a
non-rotating third shift will be operated on the headers,
boltmakers and roll threaders. Vacancies on this third
shift will be posted in accordancewith the provisions of
the collectiveagreementand filledas soprovided. Any
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vacaney not filled throughthejob posting procedurewill
be filled from outside sources.

|

Subjectto the approval of the Company, where a senior
employee working the first (1%) or second (2™) shift
wishes to work on the third shift, he shall seek a volun-
teer of comparable skill and ability from the third (3+)
shift. Should the two (2) employees agree to switch
shifts, the period of the switched shifts must be mutu-
ally agreed to, in writing between the Union and the
Company.

{b) The Company agrees that the President shall, not-
withstandinganythingto the contrary in this agreement,
work the day shift.

16.06 An employeewho is injured while at work and is
sent home for the balance of the shift by his foreman
shall be paid for the balance of this shift on which the
injury occurred.

It is not the intent of the above provision to make the
Company responsible for the payment of such time
which is compensated by the Workplace Safetyand In-
suranceBoard.

[16.07 Employeeswho are scheduled and who report for
work at the commencement of their regular turn, shall be
aid, inthe event no work forwhich they are scheduled
is available, for four- (4) hours’ work at the occupational
|
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rate of the occupations at which they were scheduled.
At the discretionof the Company, the employees sched-
uled or notifiedto report may be assigned to other work
for which they may be qualified in lieu of their being
released, If any employeeis assigned to work beyond
the four- @hours, he shallbe paid his regularjob classi-
ficationrate of pay. In case an employeedoes not work
the four (@hours, but is paid for same, the four (4)
hours shall be considered allowed time and shall not be
used in overtime calculations,but the fact that he is paid
the four (9hours shall not prevent him from working a
full forty (40) hour week at regular rates of pay.

16,08 Employeeswho are scheduledand reportand ac-
tually begin work on thejob for which they were sched-
uled at the start of a turm and through no fault of their
own work less than four (4) hours, shall be paid for a
minimum of four (4) hours, at their occupational rate. If
the employee works only part of these four- (@hours,
the unworked part shallbe considered as allowed time
andshallnot be included in overtime calculations.

16.09 The provisions of paragraph 16.07 and 16.08 will
not apply in the event that strikes, stop-pages in con-
nection with labour disputes, fires, storms,

floods, power or major mechanical failures interferewith
work being provided.

16.10 An employeewho has already left the premises of
the Company after completion of his scheduled shift,
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and who is recalled to work shall be paid at the rate of
time and one-half (1 1/2) his regular straighttime hourly
rate for all hours worked on recall up to the startingtime
of his scheduled shift, but in any event he shall be paid
not lessthantwo (2) hours at time and one-half (1 1/2)
his straight time hourly rate.

16.11 Employeesreporting late for work will punch the
time clock and proceed immediately to their work sta-
tion. Deductions fran pay for latenesswill be made in
six minute intervals; thus; an employeeup to Six minutes
late will lose six minutes’ pay. Between six and twelve
minutes late, he will lose twelve minutes’ pay, etcetera.

If an employee clocks out on his time card before the
regular stopping time for his department, deductions
from his working hours will be calculatedand made.

It is understood that employees will no longer be re-
quired to punch their time cards at the lunch break pro-
vided the employeeremains on Company premises dur-
ingthebreak. Shouldthe employee leavethe premisesat
lunch break the time card must be punched.

16.12 The Company agrees that certain privileges en-
joyed by the employees in the past may be continued.
Theseprivileges are specifically:

{§) Three-minute wash-up periods before lunch, quit-
ting time, on buzzer sighal may be continued.
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(ity One ten-minute rest period will be arranged per
shift.

(iti) Colddrink machinesto be placed atconvenientand
suitable spots in the plant. Maintenance of these ma-
chines in these positions or any position by the Com-
pany depends entirely upon satisfactoryconditions con-
cerning their use by the employees.  If this privilege is
abused, it may mean acomplete eliminationof suchequip-
ment from the plant.

16.13 The Company agrees to replace tools broken or
worn out in the serviceof the Company including verni-
ers and micrometers, subjectto the approval of the Su-
pervisor concerned.

It is also understood that all employees are responsible
for their tools.

16.14 In order to distribute in as fair a manner as possi-
ble the employmentrequired by the Company’s annual
inventory taking, the Company has agreed to the follow-
ing:

(@ The Union will be advised of those employeeswho,
because of special skills or knowledge, will be so em-
ployed.

{(b) From the remainder of the volunteers for thistype of
work from each department, the Company will select
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the number required by the Company. It is understood
that the Company will from year to year rotate the names
of all eligible employeeson the list in order that all em-
ployees will have equal opportunity to perform this
type of work.

{c) Employees who perform general inventory
taking procedures will be paid at the rate of pay for the
category of Sorteroutlinedin Wage Schedule“A”.
However, employeeswho perform inventorytaking pro-
cedures in their regular work category shall be paid in
that category.

ARTICLE17-OVERTIME

17.01 (a) All Shiftswill be paid on adaily basis attime
and one half (1%) of the employee’s basic rate for all
hours worked in excess of eight (8) hours per day.

17.02 Overtime will be paid for all work performed on
Saturdays at the rate of one and one-half (1 1/2) times
the employees’ regular hourly rate. Overtime will be
paid for work performed on Sundays and Statutory
Holidaysat the rate of twice (2) the employee’sregular
hourly rate. Overtimewill not be paid to employeeson
fixed shiftjobs whose regularhours of work fall onsuch
days. Fixed shift jobs are Watchmen, Firemen, Engi-
neers, and Guards.

17.03 The shift which commences on a Statutory Holi-
day shall be overtime work. Such overtime work, if
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performed, shallbe paid for at the rate of double time.

17.04 Overtime shallbe on a voluntary basis exceptthat
if sufficientsuitable volunteersfor the work required are
not available, employees who normally perform such
work shall be required to work overtime as assigned by
the Company. However, during the months of July and
August overtime will be voluntary.

17.05 Whenever possible, the Companywill givenotice
to employees affected of coming overtime work. For
overtime to be scheduled on weekends, the Company
will meke every reasonable effort to advise the affected
employees on or before the Wednesday of the week
concerned.

17.06 Opportunities for overtime work will be distrib-
uted as equitably as possible amongst those employees
normally performing the work.  Where an employee
refuses overtime, it will be deemedworked for the pur-
pose of equitable distribution.

More specifically:

(@) Overtime shall be distributed amongst those em-
ployees normally performing the work in the depart-
ment to which they are regularly assigned. The Com-
pany shall endeavourto equalizesuch overtimeamongst
the employees Concerned, after twenty (20) overtime
hours have been worked by any one employee in any
given department.
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(b) Departmentalovertime records shallbe postedon a
listand kept currentin the foreman’s office,

(¢} Suchrecords will indicate hours worked and hours
declinedwhichwill be deemed, forthe purpose of distri-
bution of overtime, ashours worked and will be recorded
as such on the posted records mentioned in (b) above.

(d) When an employee returnsfrom an absence of more
than one (1) of his shifts, his overtime hours shall be
deemedto the averageofthe departmentand/or group he
returns to, regardless of his past overtime hours, for the
purpose of further overtime assignments. This shall
also apply to a temporarytransfer(s). Theaverage over-
time of the department and/or group, shallbe calculated
based onthe deemed hours worked by the employees of
that departmentand/or group, excludingthe hours of the
absenteeand excludingthe absentee.

€ Employeesasked to work overtime, outside of their
department, will have those hours assignedto their total
overtime hours worked.

17.07 The provisions of Clause 17.02 shall not apply
when continuousthree-shift,seven (7)dayweek work-
ing is scheduledonthe heat treatmentfurnaces. Insuch
cases the normal warking week for this job category
shall be considered as fran00.01 hours Mondayto 23,59
hours Sunday. The heat treatment furnace employees
will be paid 150% of their regular hourly rate for all
hours worked on their first day off and 200% of their
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regular hourly rate for all hours worked on their second
day off during any consecutive seven (7) days. A
premium of one-dotlar ($1.00) per hour forall Saturday
shifts and one-dollar and fifty cents ($1.50) per hour for
all Sunday shiftswill be paid.  This will be in addition
to normal shift premium.

17.08  An employee who works more than two (2)
hours of overtime in continuance, before or after his
regular shift, shall be entitled to a meal allowance of
four-dollars and fifty cents ($4.5)). An employee
who works fourteen  (14) or more continuous hours
shall be entitled to a further lunch allowance. The em-
ployee is responsible for submitting the claim through
his foreman for lunch allowance.

ARTICLE 18- VACATIONS

18.01 The parties hereto have mutually agreed upon the
followingscheduleof vacationprivilegeswhich contains
the conditions upon which employees shall take vaca-
tion with pay.

18.62 The purpose of this vacation plan is to promote
goodwillby providing vacations with pay forwage earner
employeesinrecognitionof their regular and continuous
serviceover a number of years, and to enable those em-
ployees to enjoy a period of rest.

18.03 Effectivedate of ratification (September24*1998),
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(@ Each employee who has completed three (3) years
or more of continued service with the Companyby June
30thof eachyear shall receive three (3) weeks’ vacation
with pay equivalent to 6.125% of his gross earnings.

{b) Eachemployeewho has completedten (10) years or
more of continuous service with the Company by June
30th of each year shall receive four (4) weeks’ vacation
with pay equivalentto 8.33% of his gross earnings.

{(c} Each employee who has completed eighteen (18)
years or more of continued service with the Company
by June 30th of each year shall receive five (5) weeks’
vacation with pay equivalentto 10% of his gross earn-
ings.

(d) Each employeewho has completedthirty (30) years
or more of continuous service with the Company by
June 30th of eachyear shall receive five (5)weeks’ vaca-
tion with pay equivalentto 12% of his gross earnings.

18.04 Employeeswith less servicethan that statedabove
shallreceive vacationallowancesin accordancewith the
Employment Standards Act of the Province of Ontario
1974 asamended.

18.05 *“Gross Earnings” throughout this

vacation-with-payplan is to be understood as meaning
monies received for effortexpended in the serviceof the
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Company and shall not include vacation pay, or any
bonuseswhich are not earned by effort - i.e., gratuities.
Cost-of-living adjustmentsare included.

18.06 The Company shall post notice of annual shut-
down on or before February 1st of that year offering
employees the opportunity of requesting, before March
1st of that year, the particular week or weeks' vacation
to be outside the scheduled shutdown period. Manage-
ment's response to these requestswill be given before
March 15thof that year. When conflicting requestsare
made, all of which cannot be grantedbecause of produc-
tion or other reasons, the steward of the department
concerned, together with the chief steward, will recom-
mend an appropriate solution.  If they are not able to
recommend a solution acceptable to all parties, a deci-
sionwill be made by Managementhavingdue regard for
seniority.

18.07 All employees, except the Maintenance Depart-
ment, are expected to take theirvacationtime atthe time
of the Annual Shutdown period.  The Company will
determine after discussion and consultation with the
Union when this shutdown will occur.

However, such shutdown shall be scheduled no earlier
than July 1st and no later than August 31st of any year
and shall be for a maximum (not more than) three (3)
consecutiveweeks.

When the Company determines that work is required
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during the vacation shutdown period such opportunities
of work shall first be offered by order of seniority to
those employees who normally perform such work
within the employee’s group. Shouldthe Company not
have enough volunteers from the employees who nor-
mally perform the work required, the Company shall
then seek qualified volunteers by order of plant-wide
seniority.

18,08 The vacation year shall be deemed to be July 1st
to June 30th, and each annual entitlement shall be taken
within thisperiod. An employee shall be paid his vaca-
tion pay by direct deposit on the normal payday - Fri-
day of the week the vacation is taken.

18,09 Vacationtime may be taken in whole or 1/2 shift
blocks if mutually agreed by the employee and their
supervisor; up to a maximum of forty (40) hours.

ARTICLE 19 - WAGE RATES AND RANGES OF
WAGE RATES AND JOB CLASSIFICATIONS

19.01 Attached and formingpart of this agreementare:
Schedule“A”, being wage rates for non-incentive jobs,
19.02 New job rates and classifications will be deter-
mined by mutual consent by the parties. However, in

the event that an agreement is not reached the rates and
classifications as proposed by the Company, shall be
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put into effect, Such rates and classificationswill be
proper subject for grievanceprocedure.

19.03  SHIFTPREMIUM: The following

premiums shall be paid to employeeswho work either
of the under mentioned shifts:

(@) Afternoon shifts(3:00 p.m. t0 11:00 p.m. OR 3:30
p.m. t0 12:00 a.m(midnight)

Effective date of ratification (October 23%, 2001) - fifty
cents ($0.50) per hour worked.

Effective June 1%, 2002 and for the duration of this agree-
ment ~ Fifty-two($0.52) cents per hour worked.

(b) NightShift (11:00 p.m. to 7:00 a.m.):

Effectivedate of ratification (October 23%, 2001) - fifty-
five cents ($0.55) per hour worked.

Effective June 1%, 2002 and for the duration of this
agreement - fifty-seven ($0.57) cents per hour worked.

(¢) Itisalsoagreedthat the afternoon shiftpremium as
outlinedin19.03 (a) above, villl be paid for hours worked,
after 3:30 p.m., to employees assigned to work in the
shipping department outside of the standard day shift
hours.
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19.04 Theafternoon and night shiftdifferentialsare sepa-
rate items of pay and are not to be included in the rates
for the purpose of calculating overtime.

19.05 Employeesshall be paid by direct deposit into the
financial institution of their choice. Payment will be
made on a weekly basis and the pay will be availableto
employees on Friday.

ARTICLE20 - PAYMENT FOR STATUTORY
HOLIDAYS

20.01 Subject to the following provisions, employees
will be paid for the followingholidayswhen no work is
performed

New Year’s Day  Labour Day

Good Friday ThanksgivingDay

Victoria Day One full day before ChristmasDay
July First Christmas Day

CivicHoliday Boxing Day

One full day before New Year’s Day

The present two (2) floaters are to be taken, one on the
Friday before the “Victoria Day Holiday”, the second
during the Christmas Break Period.

When “Civic Holiday” falls during the course of the

plant annual shutdown, it will be transferred to the pe-
riod between Christmasand New Year’s.
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When a holiday listed above is observed during an em-
ployee's vacation period, the vacation period shall be
extendedby one (1) day when so requested.

20.02 All employees onthe Companyroll at the occur-
rence of these holidays shall be paid at their straight
hourly rate for the number of hours constituting a nor-
mal work day as listed in Clause 16.04 for each holiday
concerned, after he has worked for the Company a total
of thirty (30) working days.

20.03 Employees required to work on statutory holi-
days shallbe paid at the rate of twice their regularhourly
rate. Thisis in addition to the regular statutoryholiday
pay. (See20.01 - 20.02).

20.04 To qualify for such statutory holiday pay includ-
ing the premium referredto in 20.03, the employee mst
either:

(1) Bepresent for his full shift immediately preceding
and succeeding the holiday; or

(2) Ifabsenton either or both of these days, the absence
must be dueto sicknessfor whichbenefit is not payable,
accident for which compensation is not payable, death
inthe immediatefamily, jury duty, lay-off not exceeding
two (2) weeks prior to the holiday, or leave of absence
not in excess of two (2) weeks duration, approved in
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writing and signed by the Human Resource Manager.

(3) NotwithstandingClause20.04 (1), an employeewill
be permitted lateness at the start of the preceding and

succeedingshiftstotallingnot more trenthirty (30) min-
utes before holiday pay is forfeited.

When more than one statutory holiday is taken at one
period, forexample,between Christmasand New Year’s,
a notice posted will define the qualifyingdays. Failure
towork all of onequalifyingshift,or equivalentlateness
will not result in the loss of more than two days statu-
tory holiday pay.

Statutory holiday pay will not be paid to employees
who have not worked in the twerty-six  (26) weeks
immediately preceding the statutoryholiday.

ARTICLE21 -BEREAVEMENT PAY

21.01 An employee shallbe compensated at his regular
hourly rate for a period not exceedingthree (3) consecu-
tive days absence fromwork due to the death of spouse,
son, daughter (as legally defined), sister, brother, father,
mother, father-in-law, mother- in-law and in the case of
the grandfather, grandmother, grandchildren,son-in-law
and daughter-in-law, one (1) day, provided that the em-
ployee attends the funeral and the day or days required
fall upon regularly scheduled working days of the em-
ployee. Not more than one (1) of the three (3) days
referred to above may be the day after the funeral and
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this will be granted only where the funeral is so distant
that the employee cannot reasonably be expected to be
back at work for the day following the funeral.

ARTICLE22 -JURY DUTY

22,01 In the event that an employee is called for jury
duty or as a subpoenaed crown witness, he will on the
following basis be compensated for this time by the
Company.

The Company will pay the employeethe difference be-
tween his earnings at his hourly rate for one (1) shiftand
the monies paid him by the Government forjury duty or
witness duty, This compensation will be made for each
day of jury duty or appearance as a subpoenaedcrown
witness.

ARTICLE 23 - COST-OF-LIVING

23,01 The wage schedule "A™ incorporates the
cost-of-livingallowanceaccumulatedto May 31st, 2001
onthe followingbasis:

Date of ratification (October 23+, 2001) -nineteen ($0.19)
cents incorporated into the basic wage rate before the
generalincrease.

June 1st, 2002 - nineteen ($0.19) centsincorporated into
the basic wage rate before the general increase.
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June 1st, 2003 - twenty-eight ($0.28) cents incorpo-
rated into basic wage rate before the general increase.

January 1st2004 - twenty-eight ($0.28) cents incorpo-
rated into the basic wage rate.

C.0.L.A. to continueunder present formula.

23.02 In addition to the wage rates of each employee
and subject to the conditions set forth below, a
cost-of-livingallowanceshall be paid to each employee
upon hours worked in the week followingpublication of
changes in the ConsumerPrice Index as now published
by the Dominion Bureau of Statistics and herein after
referredto as C.P.I. (1971 equals 100).

Adjustmentsin the cost of living allowance shall be made
quarterly, as follows, using the C.P.I, for February 2001
(published in March 2001) as the base figure.

First Monday following June 20th 2001 based upon
May 2001 C.P1L

|
lfirst Monday following September 20th 2001 based
upon August 2001 C.P.I.

E;he above two- (2) adjustments to be paid for hours
orked after October 23w, 2001.
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First Monday following December 20th2001 based upon
November 2001 C.P.1.

First Monday following March 20th 2002 based upon
February 2002 C.R.L,

First Monday following June 20th 2002 based upon
May 2002 C.P.L

First Monday following September 20th 2002 based
upon August 2002 C.P.I.

First Monday followingDecember 20th2002 based upon
November 2002 C.P.I.

First Monday following March 20th 2003 based upon
February 2003 C.P1,

First Monday following June 20th 2003 based upon
May 2003 C.P1L

First Monday following September 20th 2003 based
upon August 2003 C.P.L.

First Monday following December20th 2003 based upon
November 2003 C.P.L.

First Monday following March 20th 2004 based upon
February 2004 C.P.1.
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The amountofthe cost-of-livingadjustmentwhich shall
be effective forthree month quarterlyperiod shall be one
cent ($0.01) per hour for each zero point three zero
(0.30) increase or decreaseinthe C.P.IL

The cost-of-living allowance will not be used in calcu-
lated overtime pay or bonus earnings.

No adjustment retroactive or otherwise shall be made
due to any revisions which may later be made in any
published Statistics C.P.1.

ARTICLE24 - TERMINATIONCLAUSE

24.01 This agreement shall remain in effect until the
expiry date, May3tst, 2004 and unless either party gives
to the other party written notice of termination, or of a
desire to amend the agreement, then it shall continue in
effect for a further year without change, and so on from
year to year thereafter.

#4.02 Notice that amendments are required, or that ei-
ther party intends to terminate the agreement may only
Be given within ninety (90) days prior to the above ter-
tnination date.

24.03 If Notice of Amendment or termination is given
by either party, the other party agrees to meet for the
purpose of negotiations within ten (10) days after the
giving of such notice or as arranged by the principals
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hereto. Suchnegotiationsshall not continuebeyondthe
expiration date of the agreementunless the parties mutu-
ally agree to extend the period of negotiations.

24.04 It is understood that during any negotiations fol-
lowing upon notice of termination or notice of amend-
ment, either party may bring forward counter proposals
arising out of, or related to, the original proposals.
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DULY EXECUTED hy the parties here to

the day of

FOR THE COMPANY:

EDWARD T, MCDERMOTT
GLENN A. SNOWBERGER
CHARLES BIRCH
DOROTHY G. SMITH

? THEUNION

STEPHENR. BANKS
RICK SOUTH
JOSEPH CARROLL
PATRICIA BINNS
DANA HAYWARD
LARRY PARKER
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SCHEDUL E“A” WAGE RATES

SKILLED TRADES

CLASSIFICATION

Oct. 23, 2001 | June 1, 2002 | June 1, 2003 | Jan 1, 2004

Group 1 Electrician $24.70 $25.33 $26.06 $26.35
Toolmaker 1

roup 2 Lift Truck Mechanic [ $24.28 $24.90 $25.62 $25.90

Group 3 A) | Industrial Mechanicl $24.22 $24.83 $25.55 $25.83
(Miltwright)

Group 3 B) Machinist [ $24.06 $24.68 $25.40 $25.68

Certified Welder 1




$9

Froup4 Industrial Mechamic i~

Maintenance Welder II
Machinist IT
Start 60 120 180 240
Oct 23, 2001 $21.07 $21.61 $21.88 $22.13 $22.47
Jure 1, 2002 $21.63 $22.18 $22.46 $22.71 $23.05
Jure 1, 2003 $22.30 $22.86 $23.14 $23.39 $23.74
Jan 1, 2004 $22.58 $23.14 $23.42 $23.67 $24.02

LEAD HAND $0.50/HR. OVER CLASSIFICATIONRATE

A lead hand is an employee assigned by the Company to perform duties with
respect to ensuring the maintenance of establishedproductionprocesses and

procedures by demonstration, advice or directionbut without the responsibility of

discipliningemployees.

GROUP1 TO 3 - All require a Provincially recognized certificate of qualificationin

the trade as stated
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PRIMARY OPERATIONS

CLASSIFICATION

(1) AND WASHER PRESS

Oct. 23.2001 | June 1,2002 | June 1,2003 | Jn 12004
Group ! 4 Die, 5 STN, M/C OPER. $24.65 $25.28 $26.01 $26.29
- OVER 5/8" DIA., H&T
- 5 Die, 6 STN
Group 2 4 DIE, 5 STN M/C OPER. $24.06 $24.68 $25.40 $25.68
- 5/8" DIA., & UNDER H&T
Group3 2 DIE, 3 BLOW H.&T. $23.64 $24.24 $24.95 $25.23
- 3 DIE, 4 STN, H.&T.
Group4 2 DIE, 3 BLOW NT. & $23.24 $23.84 $24.54 $24.82
- 3Die, B/M (1) SINGLE DIE
- HEADER W/T
Group 5 SINGLE DIE HEADERS NT | $22.91 $23.51 $24.20 $24.48




—— —The Union understands the right of the Company to extend the practice of “one man-two machine”

L9

Operations. Multiple machine operations shall be limited to %" a sraller machines.

Before making such extensionsthe Company agreesto discuss the proposal with the Union and seek
the Union’s input in order to achieve the nost practical system for a safe, healthy and efficient
operation.

The Companyand the Union further agree to discussmanpowver requirements shouldthe
implementation of “one man-twomachine” operation result in the displacement of bargaining unit
personnel,

The Company and the Union agree to co-operate with the respect to planning and achievingthis
objective.

An employeeperforming multiple machine operation shall be paid a the next higher group for all
hours so worked

This appliesto ““PrimaryOperations Only”

E.G. Multiple operations of Group 4 machineswill be paid & Group 3.
E.G. Multiple operation of amachine from Group 4 and Group 3 will be paid at Group 2 leve.

LEAD HAND $0.50/HR. OVER GROUP 1
A lead hand is an employee assignedby the Company to perform duties with respect to ensuringthe

maintenance of established production processes and proceduresby demonstration, advice or direction
but without the responsibility of discipliningemployees.
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START [ 60 120 180 240 360
OCT 23, 2001 $20.96 - $21.28 - $21.61| $21.94
JUNE 1, 2002 $21.52 - $21.84 - $22.18 | $22.52
JUNE 1, 2003 $22.18 - $22.51 - $22.86| $23.20
JAN 1, 2004 $22.46 - $22.79 - $23.14| $23.48

Top rate of the j@b concerned after a further ninety (90 king days (60 working days
for Grotp 4-2 Dhe, 3 Blow NT and G, 5 y (30) working days g day

It is understood and agreed by both parties that all training periods apply as outlined in
Schedule “A” ofﬁl %ea&llecti?/le Agreement. ape PRy

Trainee shall train with qualified operators for one hundred and twenty days unless ait
three including trainer, trainee and department supervisor agree that the trainee is
capable of opérating machine on their own.

However, it is also understood and agreed that when an employee is considered by his
supervisor to have progressed to the next higher level, prior to completion of the
required tratunlng period and production warrants it, he may be paid the applicable hourly
training rate.

An employee in training ma iLhe so desires, make any presentation, to his supervisor,
that he believes is pertinent 1o hiS successful reclassification.

Training report should be put in within thirty days by Trainer, Trainee and Supervisor
(monthly).
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SECONDARY OPERATIONS

CLASSIFICATION

GROUP 1

- HEAT TREAT OPERATOR
- CENTRELESS GRINDING
- M/C SETTER OPERATOR

START 60 120 180
OCT. 23, 2001 $20.56 $21.12 $21.47 $21.94
JUNE 1, 2002 $21.12 $21.68 $22.04 $22.52
JUNE 1, 2003 $21.77 $22.34 $22.71 $23.20
JAN. 1, 2004 $22.05 $22.62 $22.99 $23.48




-

IL

__GROUP 1_— INSPECTOR 1
. TAPPER OPERATOR

- HARTFORD ROLL THREADER
OCT. 23,2001 JUNEL JUNE1,2003 JAN1,204

TAPPER OPERATOR/ $21.94 $22.52 $23.20 $23.48

HARTFORD ROLL

THREADER
TRAINING  AFTER WORKING DAYS

START 60 120 180 240 360

CT.23, 2001} $20.30 $20.61 $21.03 $21.28 $21.61 $21.94
JUNE 1, 2002 $20.85 $21.17 $21.59 $21.85 $22.18 $22.52
UNE 1, 2003] $21.50 $21.82 $22.26 $22.51 $22.86 $23.20
JAN. 1, 2004 | $21.78 $22.10 $22.54 $22.79 $23.14 $23.48

LEAD HAND $0.50/HR. OVER CLASSIFICATION RATE

A lead hand is an employee assigned by the Company to perform duties Wil respect to ensuring
the maintenance of established production processesand procedure by demonstration, advice or
direction but without the responsibility of discipliningemployees.




START 60 120 180
OCT. 23, 2001 $21.75 $22.10 $22.49 $22.87
JUNE 1, 2002 $22.33 $22.68 $23.07 $23.47
JUNE 1, 2003 $23.00 $23.36 $23.76 $24.16
JAN. 1, 2004 $23.28 $23.64 $24.04 $24.44

START 60 120 180
OCT. 23, 2001 $19.53 $19.84 $20.19 $20.50
JUNE 1, 2002 $20.06 $20.38 $20.73 $21.05
JUNE 1, 2003 $20.70 $21.02 $21.38 $21.71
JAN. 1, 2004 $20.98 $21.30 $21.66 $21.99




€L

START 60 120 180
OCT.23, 2001 $20.56 $21.02 $21.47 $21.55
JUNE 1, 2002 $21.11 $21.58 $22.04 $22.12
JUNE 1, 2003 $21.76 $22.25 $22.71 $22.79
JAN. 1, 2004 $22.04 $22.53 $22.99 $23.07

START 60 120 180
OCT 23, 2001 $19.66 $19.96 $20.30 $20.61
JUNE 1, 2002 $20.20 $20.51 $20.85 $21.17
JUNE 1, 2003 $20.83 $21.18 $21.50 $21.82
JANI, 2004 $21.11 $21.43 $21.78 $22.10

GROUP 3 -FORKLIFT DRIVER TRUCK DRIVER

START 60 120 180
OCT. 23, 2001 $19.35 $19.71 $20.03 $20.50
JUNE 1, 2002 $19.93 $20.25 $20.58 $21.05
JUNE 1, 1003 $20.56 $20.89 $21.22 321.71
JAN.1, 2004 $20.84 $21.17 $21.50 $21.99
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START 60 120 180
OCT. 23, 2001 $18.87 $19.18 $19.50 $19.81
JUNE 1, 2002 $19.40 $19.71 $20.03 $20.35
JUNE 1, 2003 $20.02 $20.34 $20.67 $20.99
JAN. 1, 2004 $20.30 $20.62 $20.95 $21.27

LEAD HAND $0.50/HR OVER CLASSIFICATION RATE

A lead hand is an employee assigned by the Company to perform duties with respect

to ensuring the maintenance of established production process and procedures by
demonstration, advice or direction but without the responsibility of disciplining

employees.




AS 'H

2001/2002/2003
2001
Sunday Tuesday | Wednesday | Thursday Friday Saturday
WORK WORK 22
20 21
23 H H H H UNPAID 29
24 25 26 27 28
30 H H WORK
31 JAM. 1 2




9L

2002

Sunday Monday Tuesday | Wednesday | Thursday Friday Saturday
WORK WORK 21
19 20
22 UNPAID H H H H 28
23 24 25 26 27
29 UNPAID H H WORK WORK
30 31 JAN.1 2 3
2003
Sunday Monday Tuesday | Wednesday | Thursday Friday Saturday
WORK WORK H H H 27
22 23 24 25 26
28 H UNPAID H H UNPAID 3
29 30 31 JAN. 1 2
4 5 6 7




Letter of Understanding No. 1

BETWEENINGERSOLL FASTENERS
Hereinafter called the “Company:

And

THEUNITED STEEL WORKERS OF AMERICA,
LOCAL3683
Hereinafter called the “Union”

RE: TRAINING ALLOWANCE

The Company and the Union agree that, when an
employee is selected by the Company to train an
individual, that employee shall be paid a seventy-five
cent ($0.75) per hour training allowance for the
duration of the time that he is training that individual.
An employeewho is so selected, is not required to
train anindividualunless he/she agreesto.

Signed this day of 2002,
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FOR THE COMPANY:

GLENNA. SNOWBERGER

FOR THE UNION:

RICK SOUTH
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UTTER OF UNDERSTANDINGNO. 2

| BETWEENINGERSOLL FASTENERS
Hereinafter called the “Company”

And

THE UNITED STEEL WORKERS OF AMERICA
LOCAL 3683
Hereinafter called the “Union”

RE: TESTING FORPRIMARY OPERATIONS
VA.CANCIES

The parties agree that all employee’swho are
candidates for vacancies in the position of primary
operations must have mechanical aptitude.

Employees who hold, or have held the position(s) of
priimary operator shall not be required to take any
testing for futurejob postings for primary operations.

1e parties agree that it is appropriate to utilize
refevant testing criteria to asess such aptitude and that
such testing shall includethe followingelements:

1."' Mechanical reasoning

2. Oral direction
3. Light industrial skills
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4, Problem Solving
5. Blueprint reading

The parties shall consult with a view to ensuring the
relevance and reliability of any tests designedto
evaluatethese criteria and the appropriateness of
benchmarks in each elementprior to such testsbeing
administered.

It is agreed that the marks achieved by all candidates
on such test shall be given in confidenceto the
President of the local. A candidate who fails to pass
suchtest shall not be precluded from taking another
test on subsequent postins.

Signed this day of 2002.
FOR THECOMPANY:

GLENNA. SNOWBERGER

FORTHE UNION:

RICK SOUTH
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| LETTER OF UNDERSTANDING NO. 3

BETWEENINGERSOLL FASTENERS
Hereinafter called the “Company”

And

THE UNITED STEELWORKERSOF AMERICA
LOCAL 3683
Hereinafter called the “Union”

RE: OCCUPATIONALHEALTHAND SAFETY
ACT

During the course of collectivebargaining in 1998, the
Union expressed its concern that the provisions of
sections 43 (3) and 50(1) of the Occupational Health
and Safety Act might be amended to the detriment of
emiployees inthe bargainingunit,

In the event that this occurs during the currency of this
agreement the Company will, on request, meet with

th® Union to discuss the implications of such amend-
méhts with the objective of maintainingthe co-
opfrative effort the parties have made to protect the
heRith and safety of the Company’s employees.
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Signed this day of 2002.

FORTHE COMPANY:

GLENNA. SNOWBERGER

FOR THEUNION:

RICK SOUTH
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LETTER OF UNDERSTANDING NO 4

BETWEENINGERSOLL FASTENERS
Hereinafter called the “Company”

And

THE UNITEDSTEELWORKERSOF AMERICA
LOCAL 3683
Hereinafter called the “Union”

RE: EARLY AND SAFE RETURN TO WORK

The purpose of the Early and Safe Return to Work
(ESRTW) letter of understanding is where reasonably
possible, to accomodate employees who have been ill,
inijxred or have sustained permanent disability, to
enable their early and safe return to work. This
approach isjointly endorsed by the Union and the
Company and it is the parties intent to create a helpful
and supportive environment for the successful return
to work of the employee.



Signed this day of 2002.

FOR THE COMPANY:

GLENNA. SNOWBERGER

FOR THE UNION:

RICK SOUTH

\&
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