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AGREEMENT

Between:

DOMINION CONTROLS,COMPANY
DIVISION OF FKI INDUSTRIES
CANADA, LTD.

Stratford, Ontario
hereinafter called " The Company"

OF THE FIRST PART

and:

THE INTERNATIONALASSOCIATION OF
MACHINISTS AND ABR@SPACE WORKERS
LOCAL LODGE 1927

a voluntary Association of ¢mployees representing
the hereinafter defined employees of the Company,
hereinafter called "The Union"

OF THE SECOND PART

WHEREAS aij the emEIoglees of the Company have become
members of the Local Lodge No. 1927 of the Union, and desire
the Union to nigrescm them for the putpose of Bargaininﬁ Col-
lectively with the Company; and the Company having acknow-
ledged the right of its employees to select a Collective
Bargaining Agency is desirous of Bargaining Collectively with
its employees through the said Union.

NOW THEREFORE, the Agreement witnesseth:



clause 1 - Purpose

1.01  The general purpose of this Agreement is to establish
mutually satisfactory relations between the Company and its
employeesand to provide machinery for the prompt andequitable
disposition of grievances and to establish and maintain mutually
satisfactory working conditions, hours and wages for all employ-
ees who are subject to the provisions of this Agreement.

Clause2 - Recognitionand Union Security

2.01  The Company recognizes the Union as the exclusive
collective baré;aining agency for all employees of the Company
at its Stratford Plant, with the exception of the following catego-
ries which are hereby excluded, namely: persons above the rank
of lead hand, administrative staff:(main office and factory office),
Timekeepers and Guards.

2,02 Theterm “"employees" as used in this Agreement, unless
itis Cleaﬂr indicated otherwise, shall be deemed to mean only
those employees who are included in the bargaining unit.

2.03 Except where specifically stated to the contrary, the use
in this Agreement of the masculine gender shall be considered to
include the feminine.

2.04 All employees covered by this Agreement shall become
and remain members of the Union, as a condition of employment
and shall pay regular monthly dues of the Union, by the payroll
deduction method, with the initiation fee being the amount set by
the membership of Local Lodge 1927.

2.05 The Company will deduct the initiation fee and monthly
dues of all employees covered by this Agreement, from the first
day of their employment, by the payroll check-off method and
shallremit same monthly, by cheque, together with a detailed list
of such collections to the Secretary-Treasurer of the International
Assaciation of Machinists and Aerospace Workers, Local Lodge
1927, by the 18th day of each month.



2.06 The Company will notify, the Chairman of the Plant
Committee of its new employees hired, at the tune of hiring and
will allocate 15 minutes per week for the purpose of allowing the
Union Committee Chairman, or hisrepresentative, toindoctrinate
new employees hued in the prior week. When applicable, this
indoctrination period will take[plfm between 2:45 p.m. and 3:00
g.m. on the first working day of the week ina location designated

y the Company. The Company also will notify the Chairman of
the Plant Committee at the sametimeias the employee is notified
of his lay-off or discharge.

Clause 3 - Management Functions

3.01 (a) Nothing in this Agreement shall conflict with the
Company's function to manage the Plant, maintain order and
direct the working forces.

(b) It is understood that Dominion Controls' Plant Man-
agement includes the right to hire, discharge, transfer,classify,
lay-off, suspend or discipline all employees.

(c) The Company shall have the right to terminate em-
ployment if the record of the employee indicates an excessive
amount of time off or recurring or repetitive time off.

(d) The Company agrees that a claim made for discrimi-
natory classification, promotion, demotion, transfer or suspen-
sion, or a claim that an employee has been discharged or
disciplined without just cause, may I, the subject of a grievance
and dealt with according to the Gnevance Procedure as outlined
later under heading: GRIEVANCE PROCEDURE.

(e) The Company Management guarantees they will not
1. any management function for theipurpose of discriminating
against any employee because of his membership in the Union,
or any other reason.

f) The Company Management shall be the judge of the
standard of ability and standard of work produced.



Clause 4 - Strikesand Lockouts

4.01 (a) The Company agrees it will not cause or direct any
lock-out of its employees. The Union agrees there will be no
strikes or any other collective actibn which will stop or interfere
with production.

(b) Both Union and Company agree that a lock-out shall
not be construed to meaning the closing of the Plant or any part
thereof for business reasons, subject to Clause 5, Grievance
Procedure.

Clause § - Grievance Procedure

5.01 If an employee has acomﬁlaintorquestion in connection
with his job or work, he shall first discuss the matter with his
foreman, either alone or accompgnied by a committeeman. NO
employee shall be disciplined without a Committee person pre-
sent.

5,02 If such complaint or quegtion is not settled to the satis-
faction of the employee concerned within one working day (24
hours), orwithinany longer period which may be mutually agreed
upon in writing at the time, the matter may then be deemed a
grievance.

5.03 No grievance under Arti¢le 5.04 hereof shall be arbitra-
ble unless the written grievance ishanded to the foreman pursuant
to the provisions of Step 1 of Article 5.04 within seven (7)
working days from the date of the circumstances giving rise to
the grievance or within seven (7) working days from thedateupon
which these circumstances becoime known to the griever. |If,
pursuant to Article 5.02 hereof, thefarties mutually agree in
writing to extend the twenty-foxi}r (24) hours referred to in the
aforesaid article 5.02, the seven (7) day period referred to in this
Article 5.03 shall be extended to a period equivalent to the
extension agreed to pursuant to the aforesaid Article 5.02.

5.04 Agrievance of any employee, orajoint grievance of any
roup of employees shall be presented to the Company in the
ollowing manner:
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Step No. 1:  The grievance of the employee shall be
reduced to writing on a standard form to be supplied by the
Company and signed by the employeeand the Plant Committee-
man, and will be handed to the Foreman for his written disposi-
tion.

StepNo.2: Failing a settlementwithin twenty-four (24)
hours following the submitting of the grievance to the Foreman,
the grievance will be submitted to the factory manager, or his
representative by the Chairman of the Plant Committee, and the
factory manager Or his representativel shall deliver his written
decision within forty-eight (48) hours after such submission.

StepNo.- 3: If the decision of the factory manager is not
satisfactory to the employee, the Plant Committee and Manage-
ment shall meet within a period of one (1) week, or such longer
time as may be mutually agreed upgn in writing, in order to
discussthe grievance.

At this meeting or meetings,,any full-time or district
officer of the Union or hisnominee,magtoe present if his presence
is requested by either the Union or the Lompany. The Company
representativésmay have such counsel¢r assistance asthey desire
at this meeting.

5.05 Any failureto call the meeting or attend it may result in
reference of the grievanceto arbitmtion.

5.06 If the grievance is not settled to the satisfaction of both
parties during the meeting or meetings, then a disposition will be
made by the Company within a period of five (5) working days
to consider the disposition. It is under$tood that either five-day
(5) period referredto may be extended by mutual arrangementin
writing. If a satisfactory settlement is not reached, then at the
request of either party, the grievance may be referred to arbitra-
tion, as hereinafter provided

5.07 The Plant Committee Chairman will work straight days
when straight days are feasible.



_ Before any meeting is called, the party requesting the
meeting shall submit, in writing fo the other party, an agenda of
matters to be discussed at the meeting.

5.08 The Com any shall be pfficially notified in writing by
the proper offici% of the Unipn, of the names of the Plant
Committee and the names of the officers of the Union, before the
Company is asked to recognize them.

tion shutdown shall not be counted in determining the time within
which any such action is to be itaken in each of the foregoing
stages, 1 to 3, inclusive, of the Gtievance Procedure and also that
of arbitration.

5.09 Saturdays, Sundays, sﬁciﬁcd holidays and plant vaca-

_ 5.10 The Plant Committee shall be afforded such reasonable
time as is required to process a grievance during working hours.

5.11  Committeemen shall report and obtain permission from
their foremen when it becomes t‘f:)cessary for them to leave their
jobs for the purpose of attendingsuch meeting with management
representatives,or the handling ‘of grievances, and shall make
known their destination to their foreman and shall report again to
their foreman at the time of their return to work.

A plant committee may shall be permitted reasonable
access to any designated work area, to investigate and deal with
complaints, and grievances, but only after having explained the
nature of his business to the supervisor of any work area to which
he desires access.

5.12 It is understood thatjany Plant Committeeman may
prosecute a complaint or grievance, not necessarily his own,
relative to the violation of the Agreement, through the regular
Grievance Procedure.

Clause 6 - Arbitration

6.01  Whenever either party to this Agreement desires to
submit any grievance to Arbitration, written notice shallbe given
to the other party requesting either a single arbitrator or a full
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board of arbitration, formally stating the subject of the grievance,
and at the same time nominating an Arbitraior,

6.02 Within seven (7)days aftdr receipt of such notice the
other party shall name its Arbitratbr. The Arbitrators repre-
senting both parties will attempt to agree upon a Chairman of an
Avrbitration Board. If they are unab?f to agree upon such Chair-
man, they will request the Minister olf Labour for the Province of
Ontario to appoint an impartial Chairman.

6.03 Assoon as the Arbitration Bioard has been completed by
the selection of a Chairman, it shall meet and hear the evidence
and representations of both parties, and shall render a decision as
soon as possible.

6.04 After the evidence has been heard, the Chairman shall
sit and confer with the Arbitrators representing both parties, and
shall endeavour to reach a mutual agfeement. If they are unable
to agree, the Chairman shall have the right to make the decision
which shall be final and binding on both parties to this Agreement.

6.05 The Arbitration Board, or a; single Arbitrator, shall not
havejurisdiction to either alter or chapge any of the provisions of
this Agreement, or to substitute any new provision in lieu thereof
nor to (};ive_ any decision inconsistent with the terms and provi-
sions of this Agreement.

6.06 Indischarge and suspension cases the Arbitration Board
may make any decision they deem just.

6.07 Each of the Barties hereto will bear the expense of the
Arbitrator appointed by it and the %anies will jointly bear the
expenses of the Chairman of the Arbitration Board, if any.

- 6.08 No person shall be selected as an Arbitrator who has been
directly involved in attempts to negotiate or settle the grievance.

6.09 No grievances excepting those dealing with discharge
and suspension cases shall be considered by the Arbitration Board
unless they have properly carried through all previous steps of the
Grievance Procedure.



6.10 At any stage of the Grievance Procedure, including
arbitration, the conferring parties may have the assistance of the
emdployee or employess concerned and any necessary witnesses
and all reasonable arrangements, will be made to permit the
conferring parties to have access;to the Plant to view disputed
operations and to confer with the necessary witnesses. Both
parties to this Agreement may have the assistance of counsel at
any such arbitration proceedings.

6.11 (a) When either party to (his Agreement desires to use a
single arbitrator, both parties will attempt to agree on the single
arbitrator. If the parties are unable to agree on the single arbitra-
tor, they will request the Ministry of Labour of the Province of
Ontario appoint an impartial arbitrator.

6,12 Discharge & SuspensioniCases: The Company agrees to
notify the Chairman of the Plan| Committee in wrifing of the
dismissal or suspension of any permanent or regular employee.
If such an employee is dismisseq or suspended for any reason
whatsoever, and feels that he has,been unjustly treated, he shall
within three (3) working days aftér he has ceased to work for the
Comﬁpany or three (3) working days after the Union has been
notified of his dismissal or suspenision, notify the Company of his
dissatisfaction. In the event off discharge or suspension, the
employee shall have the right to rt)tify the Plant Committeeman,
or to initiate a grievance before leaving the Company's premises.

6,13 The dismissal or suspension shall then constitute a
grievance and shall be dealt with under the GrievanceProcedure,
starting at Step 3.

If the employee's claim of improper discharge or suspen-
sion is found to be justified, he shall be reinstated in his employ-
ment with full compensation at regular rates of pay for time lost,
and such employee shall not lose his seniority rights.

Clause 7 - Seniority

7.01 Each of the parties heretp recognizes that employees are
entitled to an equitable measure of security based upon length of
service as set out in this’Agresment. It is agreed that the lay-off,
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rehiring, transfer of, or distribution of work amongst employees
shall bé in accordance with the sentority provisions heremafter
set forth.

7.02  No employee shall be deprivied of his regular employ-
ment as long as there is work available in his department which
he is competent and willing to rf?rm. It is agreed that a
breakdown may constitute unavaigl:)il ty of work.

7.03 Theparties agreeto cooperaterg? considering all seniority
matters, to the end that employees with greater seniority will be
given preference to employment whengver practical and possible.
The seniority provisions of the Agrgement will be a primary
factor in all personnel considerations with appropriate attention
being given t0 an employee’s qualificitions to perform the work
available. In filling advantageousjobs, special consideration will
be given to employees with seniority.

7.04 It is the intention of the parties to express a principle
which will allow the Company greater freedom in implementing
seniority without danger of being bounid by restricting precedent.

7.05 It is agreed that all seniority problems will be jointly
considered by Management and the Usion Shop Committee in a
serious attempt to find a workable solution. Failure to agree after
full and fair discussion shall make the matter a subject for
grievance procedure.

7.06 Anemployee will be considered to be on probation and
will not be placed on seniority list until after he has worked for a
total of sixty working days during a period of six consecutive
months. A scheduled overtime day onwhich the employee works
five (5) hours or more will be counted as one of his days worked
for the purposes of this Article 7.06.

7.07 Probationary employeesshall have recourse to the griev-
ance procedure in all matters except in the case of layoff or
discharge.

7.08  When an employee has beenplaced on a seniority list,
seniority will date from the commengement of his accredited
probationary service and will accumulate thereafter.
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7.09 Posting of Seniority list

(a) The Company agrees to post on its bulletin board, a
current seniority list at the reasonable request of the Plant Com-
mittee.

®) On3/ those coming within the scope of this Agreement
are to be placed on the Union seniority list.

(c) The revisions referred to shall be considered as per-
manently established thirty (30) calendar days after the employ-
ees concerned have had opportunity to check their seniority
position on the list, except for clerical errors.

(d) Copies of therevised list will be furnished to the Local
Lodge at the same time as they dre posted.

7.10 Loss of Seniority

An employee shall fose his senioréi;jy standing and his
employment, and his name shall be removed from all seniority
lists for any one of the following reasons:

(a) If the employee voluntarily quitshis employment with
the Company.

_ (b) If the employee is discharged and such employee is
not reinstated pursuant to the provisions of the grievance proce-
dure herein.

(c) If the employee overstays a leave of absence granted

by the Management in writing without securing an extension of
such leave.

(d) If the employee is absent for three (3) consecutive
working days without advising the Company unless a satisfactory
reason Is given. (See Notification Procedure.)

(e) If an employee is laid off and fails to notify the
Company of his intention to return, or not to return, within seven
(7) calendar days, and fails to return, or provide a justifiable
reason for not returning, within fourteen (14) calendar days after
being notified in writing to report, providing the Company’s
notification has been forwardecr:o the employee by registered
mail to the most recent address recorded on the employee’s file



in the Personnel CAfie2. Failure on the part of the employeeto

collect his mail is not considered ja justifiable reason for not
reporting. The Chairman of the Plant Committee will receive a
copy of all registered letters sent.

(f) If the employee does not notify the Company of his
intention to return to work within tw¢ (2) weeks of theconclusion
of his term of office or if he does n¢t return to work within one
(1) month after the conclusion of hi$ term of office.

Term of office as used herein means Member Legislative
Assembly (Ontario) or Member Par[iament (Canada).

7.11 Lay Offs

It is agreed that the elected Plant Committee and Presi-
dent, Vice-President, Recording Sedretary and Secretary-Treas-
urer, if subject to lay-off on a seniority basis during their term of
office, shall be retained in the employ of the Company as long as
this Agreement is in effect. The Company then reserves the right
to place the above mentioned employ¢es in such suitable positions
as are available provided they are without further training, quali-
fied to perform the available work efficiently.

7.12_ Any lay-off of employees s\all be made on the basis of
18 SENRIR S RoRIDVINESRIRY 2RRAMAYSAHARRBIS M-

ing are qualified to perform the work efficiently.

7.13  An employee’s seniority standing shall be consistent
with his ability to perform the work required.

(a) When a reduction of thg working forces becomes
necessary, all probationary employegs shall be laid off before a
seniority employee is affected.

(b) The employees with the [east amount of department
seniority shall be the first to be ldid off from his particular
department job. He then has the following options, but in no case
shall there be more than two seniority bumps resulting from one
lay-off notice. An empl_oell_ee exerciging a seniority bump must
glvef?otlce in writing within two (2) working days of notice of
layoff.

He may claim anyjob inhis department or his department
grouping which he is qualified to patform, provided that he has
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greater plant seniority. Departmejit groupings are shown in the
Schedule of Rates of Pay and Job Classifications, Article 15.09
of this contract.

{c) He may claim a former job in a former department,
provided he has more plant senigrity, and provided he is still
qualified to perform the work.

(d) Any employee laid off from his department job may
claim anequal orlower classification job in any department which
he isquali?ied to perform, provided he has greater plant seniority.

(e) Any employee unable to exercise one of the above
options may claim the job of the least settior employee inthe plant.
{t the least senior employeeis in askilled trade, then this option
will apply to the least senior employee not in a skilled trade. In
such a case the senior employee will be retrained whenever it
becomes necessary to do so.

When the Company’s praoduction requirements make it
necessary, then, notwithstanding the foregoing paragraph of this
Article 7:13 (e), when the least sepior employee in the plant, not
in a skilled trade, in classiﬁcatiohs 3303,3203, a lead hand or
set-up, he shall not be displaced unless the senior employee who
claims his job is qualified to perform suchjob efficiently without
further training. An employee inlclassiﬁcation 3203 must have
been on thejob foraminimum of six (6)months for this provision
to apply.

(f) Employees displaced 4s a result of a seniority bump
will have the same recourse to the lay-off procedure asemployees
on lay-off.

gg) Employees exercising a seniority bump will not be
restricted to the six-month waiting period before being allowed
to claim on a new job posting.

(h)In the event of a redugiion in the work force within a
department, an employee in the 9¢bartment as a result of having
successfully applied for a tempoF3yjob posting, will be the first
to leave that department. Such 8Tployee will return to his last
classification within his last department without processing a
lay-off notice or ajob pasting.

(i) In the event of lay-off, each affected employee shall
be given written notice three (3) working days prior to the notice
taking effect. In the event that, after a lay-off, an employee who
has claimed another job isnot retained more than ten (10)working
days, no further three (3) days nofice will be given.

—_— 14 —



(§) Inthe event of an extension of a Ia%-off notice be’Xlond
the normal three (3) day period, the Plant Committee will be
called with the intent that some other arrangement may be nego-
tiated. Whenever there is a cancellation of a lay-off notice, the
Plant Committee will be notified.

) In any case of improper lay-off, the employee con-
cerned shall be compensated for all ime impropedy lost, pro-
vided the grievance is lodged within three (3)working days after
the employee ceases to work for the Company.

(1) Upon written request of th¢ employee concerned, an
employee given an indefinite lay-o% notice shall be given all
monies owing at the time of lay-off. Such request is to be made
on receipt of lay-off notice, with a capy of the request going to
the Plant Committee Chairman. Itis understood that under these
circumstances the employeeswill be paid for the last day’s work
at his regular basic rate.

(m) When calling back empliyees after any lay-off, the
employee with the greatest amount 9f plant seniority shall be
cal _eldthJack first, provided the emplojee can perform the work
available.

7.14 Retention on Seniority List After Lay-off

Subject to the provisions of Clause 7.10 hereof, employ-
ees who are laid off will be retained on the Company’s Seniority
List according to the following schedule:

%a) All employees who have fattained seniority will be
ke‘pt on the seniority list and will maintain seniority rights for one
full year after lay-off.

(b) All employees with four (%r more years of seniority
will be kept on the seniority list and wil Imaintain seniority rights
for two full years after lay-off. !

(c) Allemployees with ten or more years of seniority will
be kept on the seniority list and will maintain seniority rights for
three full years after lay-off.

Clause 8 - Transfersand Promgtions

8.0 When an employee is transferred from a classification
within a departmentbecause of lack of work inthat classification
within a department, the transferred employee shall, when an
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increase in the work force of the classification within a depart-
ment from which he was originally transferred becomes neces-
sary:

(a) If such increase occurs within one (1) year of such
transfer out of his classification within a department, be trans-
ferred back to his classification aid department or

(b) If such increase occurs more than one (1) year after
such transfer, have the right, if he so elects and gives notice in
writing to Management within farty-cight (48) hours after being
notified, to transfer back to such classification within a depart-
ment within ten (10) working days after the delivery of his notice
to Management.

1

An employee’s rights hereunder, to retum to the classifi-
cation within the czapanment from which he was originally trans-
ferred, shall be forfeited if the em‘?;loyee fails to make application
for a job posting back to the classification within the department
from which he was originally transferred.

8.02 The parties hereto agres that the job of a sick or injured
employee oran employee on leave of absence would be protected
during the filling of the vacancy created thereby by a temporary
job posting. In accordance with the foregoing, an employee
claiming a temporary job postifg will be returned to his last
classification within his last department when the regular em-
ployee returns to active work. femporary job postings shall be
used only tofill a vacancy created by accident or sickness or leave
of absence which the Company knows or expects will last one (1)
month or more. An employee may bid for such temporary
vacancy if it is in a higher paying wage range than his own.

Any employee filling a temporary absence as a result of
asuccessfulbid for such temporary job, will have the right to bid

on any permanent ﬂ]Ob within the classification that Is posted
during the term of the temporary job.

8.03 Alljob openingsaother than those covered by Article 8.02
hereof which will be of more than fifteen ﬁlS) consecutive work-
ing days duration shall be posted on the bulletin board for two (2)
regularly scheduled working days.



8.04 When ajobopeningisposted, interestedemployees who
are available to fill the job withinja two week period or upon
completion of their vacation may make written application for the
job on ajob posting form in the Perponnel Office. Where quali-
fications are adequate the senior applicant will be assigned to the
job unless he withdraws his application within four (4) Workinﬁ
daysfrom the time the job opening i§ posted. The Company shal
be the judge of the adequacy of qualifications, subject to the
grievance procedure.

8.05 The name of the successful apﬁlicant will be posted on
the bulletin board within seven (7)working days from the time
tr]l]gjob opening is posted and prior {o the transfer being put into
effect.

8.06 An emﬁ)loyee who has been moved or transferred as a
result of his application for a job o?ening and whose qualifica-
tions have proved acceptable forthe jjob, must work on thejob to
which he has applied for a period of gix_(6) months before he can
apply for any new job opening or any H]Ob that has been posted,
provided always that the job to which he has been moved or
transferred lasts longer than six (6) months.

(a) Anemployeefilling the position of classification 3303
or 3203 may be required to work on that job foraperiod of twelve
(12) months before he can apply for 4ny new job opening, or any
job that has been posted, providedlalways that such job lasts
twelve (12) months or longer.

. 8.07 ltisagreed that inthe eventof ajob opening, up to three
job postings may be made as a result of an original posting.

(a) The original posting will be designated as number 1.

(b) If necessary, the second posting will be designated as
number 2.

(c) If necessary, the final posting will be designated as
number 3.

8.08 A new employee must be emiployed by the Company for
thirty (30) working days before he can exercise. the claiming rights
set out in the thud paragraph under Transfers and Promotions.
After the thirty (30§ working day period a new employee will
exercise claiming rights in the same ways as senior employees.
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8.09 Exceptions to the above rules may be made by written
agreement between the parties.

8.10 Thejob posting procedute contained herein is subject to
the provisions of Article 8.01 hereof.

8.11 In moving or transferrifig from one department to an-
other, an employee shall carry his entire plant seniority with him.

8.12 When an employee is r?xoved from one department to
another, such move shall not belconsidered a transter until the
employee has been in the new dé¢partment for ten (10) working
days.

8.13 When an employee is temporarily moved from onejob
classification to a job classificaton which pays a higher basic
rate, he shall receive the rate for|the job classification to which
he is moved, for the period of timje he works on the higher rated
job.

8.14 Promotion or transfersto higher paid jobs shall be based
on the skill, ability, and experience of the employees concerned.
Where skill and ability are equal , b senior employee will always
receive the benefit of the same training as would be given to a
new employee. The Company $hall be the judge of skill and
ability, subject to grievance procg¢dure.

8.15 In the event the Company agrees to the placement of a
physically handicapped employee who is unable to perform his
job as a result thereof, in a vacant position which he is qualified
and able to perform, sucha placelilnen( shall take precedence over
the rights of other seniority employeestobid onsuch vacancy and
such vacancy shall not be posted. Such employee shall not be
subject to being bumped at the time of a lay-off untess he is the

least senior employee in the plant.

8.16 If an employee is transferred to any Company position
which is not subject to the provisions of this Agreement, the
employee shall retain. his seniority, and if transferred back to a
position which Is subject to this Agreement, he may, within the
first six (6) months of the chariged position, revert back and
replace the least senior employee within his former department
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8.17 Promotions to the rank of Lead Hand, Job No. 999 will
be considered first on the basis of sgniority, skill and ability of
applicants from within the department concerned, provided that
they have been in the department for one (1) year or more. For
promotions to the rank of Lead Hand in departments employing
set-up personnel, first consideration will be given to applicants
with qualified set-up experience within the department, as well
as other applicants with previous qualified set-up experience,
within said department, provided that they have not been out of
the department concemed for more ttian four (4) years.

8.18 Inconsidering applicants forposted job vacancies in the
position of set-up the Company will give first consideration on
the basis of existing seniority, skill and qualifications of appti-
cants from within the department congemed. {tis understood that
this Article 8.18 shall not restrict the Company’s rights to hire or
transfer an employee to the vacancy should there be no satisfac-
tory applicants.

Clause9 - Rights of Employees

9.01 Special Protective Equipment

Where the nature of the task assigned to any employee
requires the use of special protective equipment, namely gloves,
aprons, dusting cloths, and rubber boots, these will be provided
by the Company according to the judgement of Management
(subject to Clause 5, Grievance Procedure).

Note: Otheremployees not in 4bove special category may
purchase gloves for their own use, nof more than one (1) pair at
a time - at cost from the factory stores. The Company will keep
a record of date of purchases and the name of the purchaser.

9.02 The Company will continue to issue protective equip-
ment to the employee on all jobs for which special equipment is
required by law.

9.03 When anemployeehas received gloves, a used pair must
be returned before new gloves are issued.
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9.04 An employee who requires safety prescription glasses
shall purchase such glasses through the Company. New employ-
ees shall pay for such first pair iglasses but will be reimbursed
by the Company for the cost 0f such first pair of safety glasses on
the completion”of the probationary period. The Company shall
also replace safety lenses and frames that are either broken or
damaged while the employee is working on Company property
except where such breakage or ,damage results from the em-
ployee’s willful or irresponsible conduct. The Company shall
also replace safety lenses where a change of prescription is
necessary.

9.05 Collective Bargaining

The terms of this Agreement and conditions will appl
equally toallemployees who are subject to the provisions thereof.

Clause 10 - Termination of Contract

10.01 This Agreement shall be in effect from June 8, 1994 to
June 30, 1997 and shall continue from year to yéar thereafter
UNIESS erther party gives notice,in writing of its intention to
terminate or toenter intonegotiations for the purpose of amending
the A(\)%reement within a period af ninety (90) days prior to the
date of termination.

10.02 If notice of intention tg amend is given by either par
in writing, pursuant to the terms of the preceding paragraph, suc
negotiations shall commence not fater than twenty (20} days after
the date of such written notice, and if such negotiations do not
result in agreement prior to the yearly date of termination of the
Agreement then this Agreemenk may be extended by mutual
agreement between the parties for such time as necessary to
complete such negotiations.

10.03 It is agreed that duripg any negotiations, following
upon notice of termination or notice ot amendment, either party
may bring forward counter proposals arising out of or related to
the original proposals.
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10.04 This Agreement shall remain in full force and effect for
its full term as outlined in this termunation of contract clause,
regardless of any move of the Company or the Company’s head
office, as long as the Company’s move isconfined by the bounda-
ries of Canada.

Clause 11 - Vacationswith Pay

11.01  An employee who has been employed for less than
twelve (12) months as of the secand Saturday in June, shall
receive one (1) day of vacation fdf each completed month of
service, commencing with the compl€tion of the third (3rd) month
of service, to a maximum of ten (1Y) days, and shall receive as
vacation pay four percent (4%) of his earnings up to June 30 (e.g.
three (3) months completed service hs of June 30 - one (1) day,
four (4) months - 2 (2)days, five (5) months- three (3) days, etc.)

one (1) year asof the second Saturday in June of the current year,

[1.02 Employees who have beenl{employed by the Company
shall receive vacation pay on the basis of four per cent (4%).

11.03 Vacation pay will be made on the following basis,
computed on an emplo?]/ee'stotal eamings during the twelve (12)
month period ending the second Saturday in June of the current
applicagtltc year.

Employees will have their vacation entitlement deter-
mined on the basis of the employee’s1seniority anniversary date.
An employee who first becomes entitled to an additional week of
vacation between the second Saturday in June and December 31
of the year shall take such additionaliweek of vacation between
the date upon which he becomes so entitled and March 31 of the
following year.
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SERVICE VACATION RATE

1 Year 2 Weeks 4%
S Years 3 Weeks 6%
10 Years 4 Weeks 8%
20 Years 5 Wegks 10%
25 Years 6 Weeks 12%

11.04 (1) The Company will post vacation request sheets by
February 1.

(2) An employee must indigate in writing, not later than
April 15, all of his or her desired vacation dates (first choice and
second choice). An employee whd fails to do so shall have his
vacation scheduled by the Company.

(3) Not later than May 30, the Company will post the
vacation schedule indicating the vacation periods. Where anum-
ber of employees request the same period of vacation and the
Company is of the o‘ginion that the efficient oPeration of the
department will be atfected, the company shall determine the
number of employees in a classification and/or department who
are entitled to take vacation during such period.

As among employees in a classification and/or depart-
ment who have requested the same period of vacation preference
such periods of vacation will be granted in accordance with
seniority. Employees who are deriied their vacation periods by
means of the forgoing will indicate {heir alternate preferences and
the same considerations as above will apply.

Notwithstandinﬂ the above, the Company has the right to
schedule one vacation shutdown off up to two weeks, which shall
be during the months of July and August. During such shutdown
if work is required to be performed in the division:

() Qualified employees with one (1) week or less of
vacation entitlement may be designated to work during such
shutdown.

(b) Thereafter, employees within the classification and/or
department will be given preference,to work based upon seniority.



(c) If the Company requires gdditional people from out-
side the department, employees shall be given the opportunity by
seniority provided they are qualified to perform such work.

(4) Employees who are laid off or absent shall submit
their request within one week of their feturn towork If hisreturn
to work is after May 30, he shall not be entitled to exercise his
seniority to displace a less senioremployee from a vacation slot.

(5) Once the vacation schedule is posted by May 30, it
shall be only amended or changed by the mutual agreement of the
employee and Company.

11.05 Employees will be paid vacation pay at their base rate
plus the cost of living add-on for their vacation time or on a
percentage basis, whichever is greater, provided

(a) they have been employed by the Company for more
than oned(l) year as of the second Saturday in June of the vacation
year, an

(b) they have performed one thousand (1,000) hours of
work with the Company during the twelve (12) month period
ending the second Saturday in June of the vacation year, Vaca-
tions and specified holidays for which the employee has received
payment shall be included ig determining whether the employee
has performed the foregoing one thousand (1,000) hours of work.
Also to be included’in computing the foregoing one thousand
(1,000) hours shall be absence due to/a worker’s compensation
claim to be used on a once only basis per worker’s compensation
claim number. The term "worker’s corEpensation claim number”
is in accordance with present definition and practice.

Clause 12 - Notification of Absenteeism

employee to notify the Company during the first three (3) hours
of the shift if he is unable to report for work (if it is possible for
him to do s0), giving the reason for such absence. Negligence in
the exercise of this duty may subject the employee to disciplinary
action.

12.01 It is agreed by both parlie:lﬂkal it is the duty of every
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Notification of the employee’s inability to report for work
should be made by the employee oy his representative, telephone
this information to the Company (telephone no. 273-0800).

Clause 13 - Specified Holidays

13.01 The Company agrees to pay each employee a day’s pay
évithout requiring the employee to work, foreach of the following
ays:

1994 - July |, August |, September 5, October 10, December 23,
26, 27, 28, 29, 30

1995- January 2, AJ)riI 14, May 23, July 3, August 7, September
4, October 9, December 22, 25, 26, 27, 28, 29

1996 - January |, April 5, May 24, July 1, August 3, September
2, October 14, December 24, 25, 26, 27, 30, 3 |

1997 - January 1, March 28, Mayi 19

13.02 In order to qualify for holiday pay an employee must
have worked the last regular work day previous to the holiday,
except where absence is occasicned by sickness or accident
(supported by a doctor’s certificate) or where permission had
been granted for absence on that day. Lateness of up to two ﬁ)
EOFBS shall not disqualify an employee for payment for the

oliday.

Notwithstanding the foregoing paragraph of this Article
13,02, an employee who is absent for a period in excess of thirty
(30)days immediately prior to the holiday as a result of sickness,
accident, or any leave of absence, shall not receive holiday pay.

1303 The Company agrees that the pay for the specified
holidays shall be based on the average hourly earnings, exclusive
of overtime, during such week in which the holiday falls.

13.04 When an employee works on a specified holiday, he
shall receive his earned rate plus double time his earned rate. For
the purposes of this Agreement work on a specified holiday will
be considered work performed between 11:00 p.m. on the day
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immediately preceding the specified holiday and 1:00 p.m. On
the specified holiday.

13.05 If one of the specified holidays falls on a day which is
within a seven day period following/an employee’s lay-off, such
employee shall receive aday’s pay forsuch holiday or holidays.

13.06 If an employee is laid off in the week immediately
preceding his vacation period (| wee((. 2 weeks, 3 weeks, 4 weeks,
5 weeks, 6 weeks as the case may be), and such vacation period
coversa specified holiday orholidays, the employee. shall receive
aday’s pay for the holiday in question.

13.07 If any of the above holidays falls on a Saturday or a
Sunday, it will be celebrated on the previous Friday or the
following Monday, as determined bl the Company after discus-
sion with the Plant Commitee.

Clause 14 - Leave of Absence

14,01 The Company will grant, in writing, leave of absence
onaccount of anemployee’s illness or accident, when reasonable
proof of illness or accident, is furnished. Such leave of absence
shall be for the period of disability ionly. The Company may
?ran_t, in writing, leave of absence for any other reason when

urnished by the employee in writing. If leave of absence is
granted by the Company to any emplayee for more than atwo (2)
week period, the Company will advise in writing the Secretary-
Tressurer of Local Lodge 1927.

1402 Leave of absence will be granted to elected repre-
sentatives of the Union without pay, when notice of such leave of
absence is given to the Company in an official notification from
the Union.

_ The foregoing leave of absence shall only be granted
subject to the following provisions:

| ifitis necessary forany such representatives to attend
a Union Convention or Conference, such leave of absence shall
be limited to two (2) weeks at any one time for such individual,
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oratotal of nine (9) weeks inthe aggregate in a calendar year for
all such leaves of absence except in the case of the years in which
the I.A.M. Grand Lodge Convention is held, the aggregate shall
be thirteen (13) weeks. The Unifpn will give thirty ?30) days
notice in writing of any such leavejof absence under this section.

2. if it is necessary for any such representatives to be
absent for the purpose of attending to other official Union busi-
ness, such leave of absence shall P limited to a total of eighty
(80)days in the aggregate in a cal%fdar year for all such leaves
of absence except In a contract expiry year when the total aggre-
gate shall be one hundred (100) days.

The Union will give the Gompany reasonable notice of
any such leave of absence under this section. Time spent by the
Union negotiating committee in aftending negotiation meetings
with the Company will not be construed to be leaves of absence
pursuant o Article 14.02.

14.03 In the event of an emplayee being called forjury duty
or subpoenaed as a crown witness or someone to inspect public
buildings pursuant to the Public Institutions Inspection Act, he
shall be granted leave of absence and shall be paid the difference
between his basic wage rate inclyding cost of living allowance
and the amount received as a juro Or crown witness or inspector
(minus his actual out-of-pocket expenses). It is understood that
if an employee is not required as a juror or crown witness or an
inspector of buildings during the whole of his working day, the
employee shall, if on the day shift, return to the plant to complete
his normal day of work. If not required in court or on inspection
until the afternoon, he shall report for work at the commencement
of the day shift and work for a reasonable portion of his shift.
Employees shail be allowed sufficient time to go home and
change prior to their reporting for jury duty or asa crown witness
gr as an inspector pursuant to the Public Institutions Inspection

ct.

If the employee is on the night shift, he will be excused
from work each shift before he is required to serve.

If the employee is on the afternoon shift, he will be
excused from work the day on »yhich he is required to serve,
except that if he is released from such duty at or before the
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luncheon recess he shall be requiredto perform his normal day
of work.

In all other cases under this Article 14.03, the employee
shall notify the Company within ong (1) working day of bein
summoned or subpoenaed in order to be entitled to the benefit 0
this Article 14.03.

1404 Anem IoKee will be granfed leave of absence from
work because of death in his immedidte family and shall be paid
his straight time rate for his currently scheduled working hours
soexcused as follows:

(a) for three (3) working day$ following the death of a
member of his immediate fami%y who shall be father, mother,
current spouse, sister, brother, son, dz}ugh(er, mother-in-law, or
father-in-law, grandchildren, step-children.

(b) forone working day following the death of a member
of his immediate family who shall be brothes-in-law, sister-in-
law, grandparents, son-in-law, daughtér-in-law.

brother-in-law or sister-in-law, the Company shall allow one day
leave of absence, without pay, to attend the funeral. This one (1)
day leave of absence will not adverssly affect the employees’
attendance bonus.

14.05 For the death of the emﬁ{oyee‘s current spouse’s

14.06 A seniority employee Who is elected to the office of
Member Legislative AssambI);/ (Ontarip) or Member Parliament
(Canada) or full time Union Represertative shall be granted a
leave of absence without pay or other compensation and shall be
retained on the seniority list without any accumulation of senior-
ity until his tam of office is concluded|

No pay shall be granted to an employeg in any such case
where employee does not attend the funeral of the deceased
relative except in the case of death of a member of anemployee’s
immediate family as set out in paragraph (a) hereof and the
employee is unable to attend the funeral, the employee will
receive one (1) day off with pay on thelday of the funeral if it is
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a working day. Any pay received for compassionate leave on a
specified holiday shall be in lieu of pay for such holiday.

14.07 An employee wishing to take an appropriate educa-
tional course which may require class attendance during a sched-
uled work shift and wishes to arrarige a shift adjustment to be able
to attend required classroom sesslrons, will be required to obtain
company approval in writing at least thirty (30) days prior to the
start of the course. The company reserves the right to evaluate
the appropriateness of the course and reserves the right to deny a
shift change request

Clause 15 - Rates of Pay

It is agreed by the parties,signing hereto, that employees
progress and wage rate review will be made in accordance with
the following schedule.

1501 All new employees, except skilled trades, (Classifica-
tions 1401 to 1404 and Classifidation 1406) will be paid at the
"New Hire" rate as shown in the Schedule of Rates. After three
months on the job they will recgive an increase of 25% of the
difference betweenthe new hire riate and the classification rate as
set out in the Schedule of Rates. They shall receive a further
increase of 25% at the end of six months, nine months, and twelve
months until he reaches the rate for the job.

15.02 An employee with more than one (1) year seniority,
who transfers through ajob pastipg will receive 20 cents per hour
below the rate shown for that classification as set out in the
schedule of wages. He will receive a 5 cent increase after 3, 6, 9,
and 12 months. If the employee has previously worked in the
classification as a result of a suc¢essful job bid or theexercise of
senlorltY during a layoff, all such time worked in such classifica-
tion will be counted for progression purposes.

15.03 Anemployee with lesg than one (1) year seniority who
transfers through ajob posting will be paid at the percentage rate
of his new classification that is equal to the percentage level he
had attained in his former classification (i.e. 25%, 50%, or 75%).
Thereafter, at the end of each period of three months from his



entry into such classification, he will receive increases of $0.05
in three month increments until he réaches the classification rate.

15.04 Employees hired into a skitled trade (1401 to 1404 and
Classification 1406) will be paid at a rate of 50 cents below their
classification rate. After three calendar months they shall be paid
at their classification rate. The Compaay reserves the right to
make wage rate increases earlier than provided for herein, based
upon the meritand particular qualifidations of individual employ-
ees.

15,05 Anemployee who transfers as a result of a layoff, shall
be paid on the following basis:

~(a) If he is transferred to a tower rated job, he shall be
aid his current rate or the top rate of the classification into which
e transfers, whichever is less.

(b) If he is transferred to a higher rated job, he shall be
paid his current rate or 20 cents below the classification rate
whichever is greater except an empldyee with less than one year
seniority. An employee with less than one year seniority will be
paid at the percentage rate of his new classification that is equal
tothe percentage level he had attained in his formerclassification
(i.e 25%, 50%, or 75%). Thereafter, at the end of each period of
three months from his entry into such classification, he will
receive increases of 25% of the difference between hisnew rate
and his classification rate in three manth increments.

Employees transferred through (a) or (b) above, shall
progress in three month increments until they reach the classifi-
cation rate. All time previously worked in a classification asthe
result of a successful job bid or the exercise of seniority during a
layoff, will be counted for progression purposes.

15.06 Payment of Wages

Each employee shall be given each pay day, a proper statement
of gross pay, all deductions and net pay. This statement shall be
identifiable, by the employee’s namg, as belonging to the em-
ployee concerned.
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15,07 The distribution of employees' pay will be made by
cheque on the following basis:

() The seven (7) to three (3 (day shlft) and day workers
will be paid on Thursday, before 3i

(b) The three §3) to eleven (11) gefternoon shift) and
eleven (11) to seven ( (night shift) will be paid on Thursday
during t elrregular shi

15.08 The wage rateseffectiveiin this Agreement are set forth
under Schedule of Rates of Pay arjd Job Classification List.

15.09 The followingis a schedule of rates of pay agreed on
from June 8, 1994 to June 30, 1997, and also ajob classification
list of the various departments for senlorlty purposes.
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JOB NO.

Department (91)

2008

Fork Lift Truck Operator

Department (300,320)

3001
3303
3203
3005
3006

Set-up

Extruder Moulder Operator
Machine Operator

Cable Assembly - A

Cable Assembiy - B

MaintenanceDepartment

1401
1403
1404
1406
1407

Mechinest

Mechanical Maintenance
Electrical Maintenance
Electronic Technician
Storekeeper

Effective
June 8, 1994

$16.23

$16.56
$16.42
$16.23
$15.84
$15.84

$18.71
$18.55
$18.71
$19.01
$16.25

RATES OF PAY PER HOUR

Effective
July 1,1995

$16.55

$16.89
$16.75
$16.55
$16.16
$16.16

$19.08
$18.92
$19.08
$19.39
$16.58

Effective
July 1, 1996



1405 Utility $15.84
1408  Assistant Storekeeper $16.05
1410 Janitor $15.72
Apprentices

1411 Machinist Apprentice
1413 Mechanical Maintenance Apprentice
1414  Electrical Apprentice

Apprentices will receive the followingpercentage (%) of Joumeyman start rate.

1st 6 month term
2nd 6 month term
3rd 6 month term
4th 6 month term
5th 6 month term
6th 6 month term
7th 6 month term
8th 6 month term

$16.16
$16.37
$16.03

65%
3%

78%
83%
88%
92%
96%



16,02 The Company agrees to give an employee three (3)
working days notice prior to his lunch period being changed
except when his lunch period chdnge is caused by a scheduled
employee’s absence.

1603  The twenty (20) minute lunch period and ten (10)
minute rest period referred to above shall be paid for at basic rates
to all employees.

16.04 Thestandard work week schedules outlined above shall
consist of eight (8) hours per day, forty (40) hours per week.

16.05 (a) Assignment of standard work week schedules shall
be the responsibility of the Company, subject to the provision that

and payable on a 1-1-8-15 basis,i.€., payable from the first day of
non-compensable accident, the first day of non-compensable
hospitalization as an "in patient" as defined in the Health Insur-
ance Act of Ontario and the eighthi(8th) day of non-compensable
sickness, payable for a maximum, period of fifteen (15) weeks.
Weekly indemnity shall also be payable in accordance with the

farsanina fram the firet dav af a "dav care curoicat nroce-

For the Union For the Company
Donald R. Bate Robert A. Sehl

Edgar Chaput ColinR. Hemming
Raymond Oesch Christa Pynenburg

Paul MacDonald
Louis Mottola
David Graham

Dated at Stratford, Ontario this 8th day of June 1994,
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A wage rate increase will become effective as follows:
For All Classifications

Effective June 8,1994 -two (2%)'percent on rates
Effective June 8,1995 - two (2%) percent on rates
Effective June 8,1996 - two (2%) percent on average.
(Note: Average not to include any new hire rate.)

15.10 (a) Apprentices shall appear on the seniority list, but
shallnot be affected by lay-offs onthg basis of seniority until such
time as they have completed their period of apprenticeship.

(b) An employee acting in the capacity of lead hand or in
a temporarﬁ supervisory capacity shiall receive thirty cents (30
cents) per hour above the highest base rate of classification he
leads.

(c) New hirees will be hired at a rate equivalent to $5.00
below existing rate, increased in equal increments quarterly over
three (3) years to full rate. (See also memo of agreement).

Clause 16 - Schedule of Working Hours
with Rules and Regulations

16.01 The Standard Work Week shall be as follows:

(@) the Day (1st) Shift will be 7:00 am.- 3:00 p.m. with
a ten minute break to be scheduled between 9:00 a.m. and 9:30
a.m, and a 20 minute paid meal break to be scheduled between
11:30 am.and 12:30 p.m.

(b) the Afternoon (2nd) Shift will be 3:00 p.m. - 11:00
p.m. with a 20 minute paid meal break to be scheduled between
5:30 p.m, and 6:30 p.m, and a 10 minute break to be scheduled
between 8:45 p.m. and 9:15 p.m.

(c) the Night (3rd) Shift will be 11:00 p.m. - 7:00 a.m.
witha [0 minute break and a 20 minutg paidmealbreakscheduled
during the shift.



16.02  The Company agrees to give an employee three (3)
working days notice prior to his lunch period being changed
except when his lunch period change is caused by a scheduled
employee’s absence.

16,03 The twenty (20)minute lunch period and ten (10)
minute rest period referred to above shall be paid for at basic rates
to all employees.

16.04 Thestandard work weekischedules outlined above shall
consist of eight (8) hours per day, forty (40) hours per week.

16.05 (a) Assignment of standard work week schedules shall
be the responsibility of the Company, subject to the provision that
nooneshall be held more than one i:‘L)Neek onanafternoon shift,
ormore than one (1) week on a night shift against his will.

(b} The Company will give a minimum of one (1) week
notice asto a specified day for taking a work in process inventory,
and said notice will be posted on the bulletin board.

16.06 Shift Work Premium

The afternoon and nightishift bonus will be thirty-five
cents ( $00.35) per hour.

16,07 OvertimePay

(a) Time and one-half (1+1/2) will be paid for other than
the regularly assigned hours as laid out in the Agreement. When
special hours may be called for, these special hours may be
negotiated by mutual agreement in writing between the parties.

(b) All work performed lon Saturday will be paid for at

timeand one-half (1-1/2), all work performed on Sunday will be
paid for at double (2)time. !

(c) An employee may wérk, upon his reasonable request
and with the Company’s permission, two (2) of the shifts as
specified in Clause £6.01 betwgen {1:00 p.m. of one day and
11:00 p.m. of the following day, as long as there is an eight (8)
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hour break between the shifts, and no overtime premium will be
paid for such second shift.

(d) An employee who works two (2) hours ar more of
overtime immediately prior to or follawing his regular eight (8)
hour shift shall be given a ten (10) minute break immediately prior
to, olr( fgllowing, his regular shift depending when the overtime is
worke

16,08 For the purposes of this Agrement, Saturday work will
be considered work performed between 11:00 p.m. on Friday and
[1:00 p.m. on Saturday, Sunday work will be considered work
performed between 11:00 p.m. on Saturday and 11:00 p.m. on
Sunday.

16.09 Recall

Anemployee who has punched put and who, after leaving
the any's property, is called and asked to come back to work
outsC|: énﬁis )éch%(?tﬁeéyhours shazﬂ]be paid for a?l such hours
worked with a minimum of four (4) hours, at the appropriate
overtime rate.

_Notwithstanding, the foregoinES, an_employee who is
called in to start work two (2) hours or less prior to his scheduled
starting time and is expected to remainand work through until his
scheduled starting time shall be paid atithe appropriate overtime
rate only for such extra hours worked.

16.10 Reporting for Work Allowance

In the event an employee reports for work on his regular
shift or on a prescheduled overtime shift, without previousl?/
having been notified not to report, he shall be paid for one half
(1/2) of the hours of that day or shift (whether regular shift or
scheduled overtime shift), with a minimum payment of three (3)
hours pay, except where the shortage of work is caused by such
circumstances beyond the control of the Company, such as seri-
ous fire, flood or storm, and the Company has had insufficient
time to warn the employees.

In the event of a snowstorm, an employee who lives in
the area which receives radio broadcasts from station CJCS
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Stratford, 1240 on the AM dial, shall be deemed to have been
notified in accordance with this Article 16.10, if such notice is
broadcast over CICS at least forty-five (4_5% minutes before the
start of his duft. A person who' lives within twenty-five (25)
miles (40 km) from the city of Stratford is deemed to receive
broadcasts from CJCS.

Clause 17 - Cost of Living Allowance

1701 A Cost of Living Allowance will be made for each
employee. The effective date offJany adjustmentshall be the pay
period following publication of the Consumer Price Index by
Statistics Canada for February, May, August and November.

17.02  The Consumer Price Index (1986) figure as a floor in
this Agreement shall be the June 30, 1994 figure as published b
StatisticsCanada in July 1994 . The annual trigger for Cola will
be after a 3.75% increase and based upon a bonus of one cent (1
cent) per hour for each full 0.148 point rise in the C.P.1. as set out
in Article 17.04.

17.03 If theindex level remains at the June 1994 fevel or drops
below that level, there will be no allowance made.

17.04 If there isa risein the Index abonus will be paid of one
cent (1 cent) per hour for each full 0.148 point rise in the C.P.1.

~ 17.05 Adjustments will be made upward or downward as
indicated by the Index, with no bonus being paid in the event of
a decline in the C.P.1. to or belaw the June, 1994 figure.

17.06 TheCostof Living Allowanceprovided forhereinshall
be an "add-on" and shall not be incorporated into wage rates for
computation of overtime premiums until July 1, 1994, 1995 and
| 995 respectively.

Clause 18 - Insurance

18.01 The Company will pay the full amount of the cost of
life insurance, sickness and accident (weekly indemnity) pre-
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mium and Blue Qross or equivalent semi-private premium for

every seniority employee.

Effective December 1, 1981, the insurance carrier will
deduct income tax from the sickngss and accident (weekly)
indemnity benefit payments.

18.02 The Company will pay the full amount of the Extended
Health Care Plan ten doflarspgwenty dollars ($10.00/$20.00) de-
ductible for seniority employees.

Effective June 8, 1994, the prescription glasses allowance
in the aforementioned Extended Health Care Plan will be one
hundred and fifty dollars ($150.00)every 24 months.

Effective March 1,1975, the Company will introduce a
Prescription Drug Plan - thirty-five c?nts (35 cents) per prescriﬁ-
tion payable by the employee and the Company will pay the
premiums of such plan on behalf of seniority employees.

18.03 On and after attainment of Normal Retirement age, life
insurance will be reduced to two thousand dollars ($2,000) the
first of the month following the date of retirement, the Company
paying the full premium on this two tHousand dollar ($2,000) life
insurance.

18.04 Employees retired on Severance Award will have life
insurance of two thousand dollars ($2,000) paid by the Company
and carried in effect until death.

18.05 Anemployee retiring with Disability Pension under the
Company’s non-contributory pension, plan before attaining age
sixty-five (65), his life insurance will {Je carried tn the amount in
effect at the time of his disability retirement until the first of the
month followindg attainment of age sixty-five (65), then reduced
to two thousand dollars ($2,000) and the Company will pay the
premium.

18.06 Effective April 1,1975, the Weekly Indemnity Insur-
ance shall provide sixty-six and two thirds percent (66-2/3%) of
the employee’s basic eamings including C.O.L.A. to a maximum
equal to the level of the Unemployment Insurance Act Benefits
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and payable ona 1-1-8-15 basis,i.¢€., payable from the first day of
non-compensable accident, the first day of non-compensable
hospitalization as an "in patient" as defined in the Health Insur-
ance Act of Ontario and the eighth|(8th) day of non-compensable
sickness, payable for a maximum period of fifteen (15) weeks.
Weekly indemnity shall also be payable in accordance with the
foreg,omg from the first day of a "day care surgical proce-
dure” which requires the employee to be absent from work.

Forthe purpose of determining the amount of the Weekly
Indemnity to which an employeejis entitled, the Weekly Indem-
nity will be established in accorddnce with the employee's basic
earningsincluding C.O.L.A., twicé yearly, at January 1stand July
Ist.

_ In consideration of the fict that the Company is herein
providing benefits equal to the teyel required by the Unemploy-
ment Insurance Act for qualifying for premium reduction, the
{)artles hereto agree that the Comjpany shall be entitled to retain
he full amount (ie. twelve-twelfths (12/12) of the premium
reduction granted by the Unemployment Insurance Commission).

18.07 (a) the amount of life insurance shall be as follows:
Effective June 8,1994 -- $23,000
Effective June 8,1995 -- $24,000
Effective June 8,1996 -- $25,000

) The amount of Accidental Death and Dismemberment
insurance shall be as follows:

Effective June 8,1994 -- $23,000
Effective June 8,1995 -- $24,000
Effective June 8,1996 -~ $25,000

for three (3) months from the. first day of the month following
lay-off or leave of absence, by payment of the insurance premium.
At the end of this period, the employee has the privilege of
convening his Group Life Insurapice (all'or pan) into an individual
policy. No medical examination is required, however premium
rates are applicable to his present attained age.

(b{ Employees can elect to continue their life insurance



18.08 Pension

and maintain the Pension Fund 0On an actuarial basis during the
term of this Agreemeat or of any renewal thereof. The amount of
monthly pensﬁ)n Bayable to a memb:; retiring pursuant to the
provisions of the Pension Plan shall be equal to the following:

The Company agrees with the Fnion that it will establish

Effective June 8, 1994 $18.00 per month multiplied by
the years of credited service.

Effective June 8, 1996 $18.50 per month multiplied by
the years of credited service.

Theri hts of employees in regard to employment, dis-
charge, lay off and seniority under this Collective Agreement
shall not be weakened, abridged or modified by the terms of the
Pension Plan.

A pensioned employee shall lose all rights under the
Collective Bargaining Agreement except those specifically men-
tioned herein or as referred to in the Pension Agreement.

ThePension Plan as referred to will be signed simultane-
ously with this Agreement.

18.09 Effective December 1, 1980, the Company will intro-
duce a dental plan which will be comparabie to Blue Cross Plan
No. 9, $10/$20 deductible, and the Company will pay on behal f
of seniority employees, one hundred pefcent (100%)of the pre-
sent cost of the premiums for such plan.' The term “present cost"
as gis&d herein shall mean the premium cost as at December
1,1984.

Effective June 8,1994, the dental plan will be based on

the 1993 Ontario Dental Association feeschedule for the duration
of this agreement.
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Clause19 - Contract Amendments

19.01 Notwithstanding the féregoing, any change or amend-
ment in the terms of this Agreement other than the provisions
relating to itsterm of operation, rgay be negotiated only by mutual
agreement in writing between the Company and the Plant Com-
mittee.

Clause 20 - Profit Sharing Bonus

20.01 Whereby, if the year to date budgeted profit is attained,
payout of 8.33% of base earning} in the month will be made each
month tet the year to date budget is achieved. If the year to date
profit budget is missed in one jmonth, but made up in a future
month, payout will be made at the 8.33% level of earnings since
the last payout.

CLASSIFICATIONS
999. Lead Hand

Will perform his duties under the direction of the depart-
ment supervisor, such as the assignment of work, the training of
plant personnel; making machine set-ups and adjustments; main-
taining production and quality standards, inspection; packing and
shipping requiremerits; processing necessary records for produc-
tion, inventory and product iden}tiﬁcation, procuring and moving
materials and supplies; and assisting in planning and scheduling
machine loading, production requirements and repairs. May do
any or all of the operations within his department.

DEPARTMENT 91
2008. FORKLIFT TRUCK OPERATOR

Required to perform timely material delivery, transfer or
consolidation using all forms of material handling equipment
(including fork lift trucks; designated personnel will operate
receiving by crane) aswell asthe proper recording of said material
movement utilizing appropriate inventory control administration
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devices/procedures prescribed by Dominion.Controls, Perform
other related duties as are assigned.

DEPARTMENTS 300, 320
3001. Set Up

Required to set up tools, dies and fixtures on all produc-
tion machines, production testing macghines and allied equipment
for the manufacture of an automotive a’rake and accelerator cable
and marine and agricultural cables. Will inspect work to deter-
mine that set-ups conform to standdrds or working drawings,
makes adjustments as required. Assists on job set-ups as to
material procurement, product identification, etc. Will perform
such other related duties as are assiged.

3203. Machine Operator

Required to operate production machines such as stran-
ders, flat wire conduit, spooters and oufer wraps, and ferrule wrap
and strand choppers, etc., for the manufacture of strand and
conduit. Will make machine adjustments for proper dimensional
and quality control of product, and work to normal production
standards. Loads and unloads spoolsaf wire and finished strand
or conduit and cut lengths. Records arid identifies product. Will
perform such other related duties as are assigned.

3303. Extruder-Moulder Operator

Must perform all operations necessary to: set up; die
change; adjust; run production; clean and perform running main-
tenance on: moulders, extruders, and ayxiliary equipment within
the scope of operation manuals, standard operating procedures,
production standards and quality assurance of production to
d_esigg intent, and perform such othet related duties as are as-
signed.

3005. Cable Assembly- A

Required to do trucking for parts, process work and finish
cable assemblies for automotive, marine and agricultural and
industrial products. Required to do work on rotary swedging
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machines and some cable assembly work. Will install blown
rubbers on conduit as required. {Packs, bundles and identifies
cable assemblies for shipment. Will work to normal production
standards. Will perform such other relatedduties as are assigned

3006. Cable Assembly- B

Required to assemble fitt{ngs to strand and conduit using
presses and extruding machines, and to shape strand, conduit and
fittings using cutters, deburring and grooving machines, and other
similar production processes. Assemble cable and component
parts, does cable greasing and packs individual cables in boxes
as required. Will use productiop testing machines on finished
assemblies. Installs loose rubbers and blown rubbers on strand
and conduit, not to exceed a steady force of seventeen (17) pounds
(8kg). Will work to normal production standards. Will perform
such other related duties as are ajsigned.

MAINTENANCE 141
1401. Machinist

Required to set up and] operate lathes, shapers, drills,
planer, millers, grinders and other allied machine shop equiF-
ment, and do necessary fitting and bench work. Required to build
new and repair production tooling, dies and machine parts fran
blueprint or sketch and work to ¢lose tolerances. Will dismantle
and repair machines, including rebuilding and making parts and
assemole work. Will perform such other related duties as are
assigned.

1403. Mechanical Maintenance

Required to work on a widely diversified line of produc-
tion machines and plant equipment, using skills such as scraping
and fitting, dismantling and ass¢mbly of machinery and compo-
nents, drilling, shaping and cutting operations. Required to have
a working knowledge of operations and repair of steam, air and
hydraulic equipment Will manufacture and install steel fabrica-
tions from blueprint or sketch, including safety equipment. Re-
quired todopipe fitting, wood-working and moving of machinery
and equipment with full working knowledge of proper safety
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procedures. Will perform such other related duties as are as-
signed.

1404. Electrical Maintenance

Required to repair and maintaif electrical equipment for
production machines and plant equipment, using proper safety
precautions, Will determine cause of elgctrical faultsand remedy
same, using necessary tools and testing equipment. Required to
install wiring and controls for new machines and equipment, and
possess a working knowledge of electronics and electrical cir-
cuits. Required to read blueprints and schematic drawings. Will
perform such other related duties as aré assigned.

1405. Utility

Required to do in-plant cleaning of factory floors, factory
offices and lunch room using hand tools, power Saeeper and
power scrubber. Will clean machinery and flcor drains as re-
guwed and will assist maintenance trﬁes for moving and han-

ling supplies, machinery, etc. Will perform such other related

duties as are assigned.
1406. Electronic Technician

Required to perform the duties ¢etailed in 1404, Electri-
cal Maintenance and in addition an Elegtronic Technician must
have an operating knowledge of solid| state and conventional
industrial controls, He also must have itheoretical and working
knowledge of the basic timing, switching and phase shiftcircuits.
He is required to trouble shoot, repair and overhaul any of the
above equipment. He must be able to uriderstand and use testing
equipment which would include the following: scopes, oscil-
lograph and vacuum tube volt meter, and will perform such other
related duties as are assigned.

1407. Storekeeper

Required torearrange and label stock and keep necessary
records to maintain and control the complete maintenance inven-
tory. Responsible to order general supples and necessary repair
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parts to maintain stock at established levels. Maintain cata-
logues, spare parts records and ail ordering information. Will be
familiar with catalogues and suppliers so that he can fill specific
needs.

Will be required to identify all machine repair parts,
tooling, fluid power components and general supplies under his
control. Must basically understand drawings and prints and be
able to order from bills of materjal.

Will issue and receive npn-consurable supplies such as
taps, dies, hand tools, etc. Will maintain the securit{ of the tool
crib and control the issue of congumable stores. Will use equip-
ment to preparegeneral tooling and tomaintain issued tools. Will
perform such other related duties as are assigned.

Candidate should be a g}'aduate of a four (4) year Trades
and Technology program, or will have demonstrated a strong
mechanical aptitude.

1408.  Assistant Storekeegter

Required to assist in the recording, receiving and issuin?
components and stock. Must maintain tool steel records and wil
use equipment to prepare generil tooling, maintain issued tools,
and for cutting materials. Will igsue and receive non-consumable
supplies such as small tools, taps, dies, etc., control the issue of
the consumable stores, will mairitain good housekeeping and safe
working practices, and will perfomn such other related duties as
are assigned.

1410. Janitor

Will performljanitoria_l‘duties within the plant and will
perform such other related duti¢s as are assigned.

MEMORANDUM OF AGREEMENT

1. Length of time to effect a move after a claimant has
been advised that he is accepted on ajob posting -
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It 1 intended that a move will be made within ten (10)
days after advising aclaimantthat he is accepted on ajob posting,
providing that his move does not result in one (1) or two (2)
additional job postings. In such acasgatl moves will be made on
the Monday following the completior of the last job posting. It
isexpected that all postings will be filled in less thanthestipulated
time, however, if circumstancesrequite additional time, the Plant
Committee Chairman will be so advised.

2. Payment of fringe benefits for employees on lay-off.

(2) In the event of lay-off, eagh affected employee shall
be given written notice three §3)working days prior to the notice
taking effect. In the case of employees absent on sick leave,
notice of layoff will he sent by registered mail.

(b) Sickness and accident bepefits will continue to the
employee on sick leave at the time of lay-off for the duration of
the period of illness or until sickness'and accident benefits are
exhausted, whichever first occurs.

MEMORANDUM OF AGREEMENT

The Dominion Chain, division of Dominion Chain Inc.,
and the Plant Committee of Local 1927 International Association
of Machinists, agreed on February 20,1974, in regard to rubber
blowing operations within the classification 3006, cable assem-
bly, light, as follows:

1) Assemblies using "A.C.C.Q." type conduit moving
through Department 300, up tg and including assemblies
in ggocess_o_n February 20, 1974, will be removed from
3006 classification and the rubbers will be blown on these
assemblies under classification 3005, cable assembly -

heavy.

2) Rubber blowing duties will be assigned accordingto shift
seniority, working from the bottom of the list to the top
of the [list. No employee will be required to perform
rubber blowing duties for more than four (4) continuous
hours in a day unless the rubber blowing is performed
mechanically.
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3) Should a variation in t% material used in the rubber
blowing operation in classification 3006, making the
assembly of blown rubpers to flat wire conduit more
difficult, with particulargreference to the Pinto assembly
#72.0262, the operators iwill report immediately to their

foreman for a consideratj(on of a change of parts, method,
or assignment of the padticular job to another classifica-
tion. Should it become necessary, an agreement will be
reached in a consultation with another company repre-
sentative, a union committeeman, the foreman and the
employee.

4) In the future, the assighment of new cable assemblies
-rubber blowing operatign, will beassigned to either 3005
- cable assembly - heavy or 3006 - cable assembly - light,
taking into consideration the type of conduit
("A.C.C.O.", flat wire, Iength, weight, etc.) and the de-
gree of difficulty in agsembling the blown rubber to
conduit in agreement with the union committee, the em-
ployees and the company.

MEMORANDUM OF AGREEMENT

The Company undertakes to deduct from each seniority
employee, with the employee’s written approval, a predetermined
fixed amount of money in'$5.00 (five dollar) increments ($5,310,
$15, $20, etc) per week, This money would be held in trust and
repaid, in whole, tothe employeg June 1 of each year. Deductions
will begin September 1 of each|year. Exceptions to withdrawals
of funds will be made for emgloyees who lose seniority or are
flaced on layoff status. Incremental deductions will be estab-
ished September 1 of each year and may only be adjusted
September of each year.

MEMORANDUM OF AGREEMENT

. No jobs will be contragted out without thorough discus-
sion between Management and the Union Committee, with the
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understandingthat all jobs that can conceivabl){be done in-house
shall be done In-housé by bargaining urit employees.

MEMORANDUM OF AGREEMENT

Vacation pay will be paid when vacation is taken if
requested, i.e. one days pay when one days vacation is taken. The
Company may require 7 days written notice to process cheques
on the following week’s payroll.

MEMORANDUM OF AGREEMENT

The employer agrees to supply the Union with a copy of
the W.C.B. Form 7 as soon as it has been completed.

MEMORANDUM OF AGREEMENT

If, after submitting an uncontested Form7 tothe W.C.B.,
there is a delay of more than one month an the part of W.C.B. in
providing appropriate compensation to the injured employee, the
Company will agree to provide bridge compensation for the
employee up to the time the employee redeives direct payment of
compensation from W.C.B.

] The employee will agree to repay all bridge compensa-
tion to the Company atthe time the W .C.B{'s first payment arrives
in the hands of the employee.

~Any and all indebtedness resulting from this bridge fi-
nancing shall be guaranteed to the Companhy jointly and severally
by the Union and the employee.

MEMORANDUM OF AGREEMENT

] There will be a one time payout far employees who have
missed one half day or less from September 1, 1993 to December
31, 1993 of Seventy-five dollars ($75.00),
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For the Union For the Company

Donald R. Bate Robert A. Sehl
Edgar Chaput Colin R. Hemming
Raymond Oesch Christa Pynenburg

Paul MacDonald
Louis Mottola
David Graham

Dated at Stratford, Ontario this 8th day of June 1994.
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