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AGREEMENT WITH 
UNITED STEEL WORKERS OF AMERICA 

LOCAL 5483 

THIS AGREEMENT, Made this 1st day of February 2000, bctwceii SNAP-ON TOOTS OF 
CANADA LTD, a company bcorpotatcd pursuant to the provisions of the Dominion Companies 
Act, or its sdcccssors and/or its assigns, and/or its an- subsidiaries, hereinnftcr called "Thc 
Company", party of the first part, md the UNITED STEELWORKERS OF AMERICA. kereinaitcr 
callcd "The Uiiion", party of the secondp&t. 

Scction 1 
PURPOSE, 

1 : 1 l'hc general pur~)ose of the agreemunt is to providc niutually satisfactory relalions between 
thc Company aiid its employees, to cmie ZII orderly collective bargaining procedure, to 
prevent interruption of work and interferencc with the propcr operation of thc Conipmy's 
business, including the maintenance of efficient production and the improvemcnt of 
productive efficiency, to provide thc means for prompt and cquitable disposition of 
grievanccs and ta establish the best possiblc wages, hours and working conditions fbr the 
employces covered by this Agrccment, 

Section 2 
MANAGEMENT RIGHTS 

2: 1 The Union acknowledges that it is ihc exolusivc function of thc management of the 
Company (a) to maintain order, discipline and efficiency; (b) to assign and dircct the work 
of its employees ancl to hire, rctirc, discharge, suspend, transfer, prornotc, demotc or 
othcnn'sc discipline cmployees for just cause, provided that a claiiii that an cinploytx has 
becn discharged, disciplined, smpcnded, ,transferred, promoted or demoted without just 
cause inay be the subjcct of a gricvonce a id  dcalt with as provided; (c) generally lo opcrate 
tmd niLmngc its businoss in all respccts; (d) to determine thc location or plants and character 
of products to be manufactured, the scliedulc of production, the proccsscs nnd means of 
manufacture, Uic kinds and locations of machines and tools to be uscd, the control of 
proccsscs of manufacturing and materials; (e) to mnkc and alter fran time to time rulcs and 
regulriljons of conduct and d e t y  to be obsorved by the crnployees provided such T ~ C S  aid 
regulations me not inconsistent with the provisions of this Agreement. 

4 



Section 3 

3;1 

3:2 

3:3 

3 :4 

3 5  

4:l 

4 :2 

4:3 

'1"he Company recognizes the Union as the sole and exclusive collectivekqumng agent 
dwuing the term ofthis Agreomcnt in respoct to wages, hours, and worlung conditionsfor 
all oinployees in its manuthcturing plants in Ontario,This includes tho Distribution and 
Repair employees located at the Eastern Region Customer Service Ccntre, (E.R,C,S,C.) in 
Newmarket Ontario, with tlic following cxceptions: Office workers, Supervisors and those 
above the mnk of Supervisors. 

Thc Capmy rccognizcs the right of the Union to designdte stewards and the committee 
licrcin described to roprcsent the employees on matters of wages, hours and working 
conditions, and othor matters harein contained, and will instruct its staff to co-opcrate wilh 
the stuwards and cornmiltees in carryingout the terms oftliis Agreement. 

(a) Non-bargaining unit einployces shall not perform any work which i s  normally 
performed by bargaining unit members except for the purpose of training, as 
experimental work or in the cvcnt of at cmcrgency, 

When such ai occasiondoes arise, thc u.licn wdll be notified inndvmce unless thc 
bargaining unit ernploycc is present. @I 

Lcnd hands shall not t&c pnrt in tho process of disciplineor thc assessment of 'an employec. 

Dargnlniiig issues unique to llie bargaining unit employees at the EastemRcgiond Customcr 
Service Ccntrr (ERCSC) LEI: to bc subject to the cbncUrrcncc of the ERCSC employees 
only. Bargaining issues unique to the bargaining unit employees at thc Newmarkot 
ManuTucturingPlant arc to be subject to the concurreim of the Manufacturing Plant 
cmployocs only. 

UNION SECUltI'IY 

Tltc Company agrees to deduct fiom tho wages of each employee of the Coinpally covered 
by this Contract B sum q u a 1  to the rcylar weekly Union ducs,and iniliation fees in 
nccordnuce with the Constitution of lhc United Stcclworkers Of h-ncrLca* The Company will 
rcmit such miounls monthly by chcque, payable to the Secrctary-Treasurer of the 
Iiitcxnntionnl Union and mailed to the location directed by tho Torantoaren officeofthe 
Union. 

Thc monthlyrcmittnnce shall be accompaniedby a statement showingthe I I ~ C  of each 
cmployec from whoso pay deductions havebccn made each month and thc total m o u n t  
dediictcd for [he month. 

The company a p c s  to record total union ducs deductionspaid by each employee on hidieer 
Incatiie Tax Statement. 



Section S 

WORK STOPPACK 

5 :  1 

6: 1 

6:2 

6:3 

6:4 

6: 5 

6:6 

617 

The Company agrees that it will riot c ~ w c  or direct any lockout of its employccs and the 
Union agrees that there will be no strikos mother collcctive action which will stop or 
interfere with production, and that if any sudi collective action should be taken it will 
inslruct its niembcrs to carry out the provisions ofthis Agreement and to return to work and 
pcrl‘orni their dulics m the usual manner, 

The Union shall be representcd in its rclations with thc Ccnparry by ‘an  executiyc 
Coriimittee d n o t  iiibre than tlme (3) employees, l%ur (4) employees on Committee should 
oinployiwnt cxceed hur hundred (400). The Committee will represcnt the Union on any 
matter which properly arises fioni time to limc during the lerm of this Agreeincnt. A 
representative or tho district officc of the Union may partldpatc m such negotiations if 
requested to do so by cithcr party. l’hc Union will co-operale in thc administration of this 
Agreeincnt. 

Eniploycos shall not be eligiblc to serve as stewards or committeemeiiibers k t h c  
administration of this Agreemcnt until  they have becomc permanent employces. 

Thc Union will supply the Company with a list of its officers, committcc inenibers and 
slewards, and will notify the Conipany promptly of any changes in such list. 

Therc shell be a Gricvunce CommitteePt each site composcd of two (2) mcrnbcrs fiom that 
silc and the Union President. Stewards and members of the Grievance Coinmittce shall 
aftcr making suitable arrangements with their supervisors, be granted reasonable and \bx- 
iiccessary time nwgy from their work to assist in investigation and adjusting gricvances. 
Grievnncc meetings will be schedulcd on work days between 7:30 a.m.and 3:30 p.m, 
Grievnncc Coinmittcc members or stewards shall be paid for time spent in investigating 
m d  adjusting gricvonces at tlicir regular hourly rate, Thc maximum number of stewxds 
will be three plus one for cach clddilional group O f  twenty (20) einployccs on the seniority 
list over the count of sixty (GO). 

& 

‘rhc Company will inake available at both sites o bultetin board. Such bulletin boards are 
for the coiivcnieiice of thc Union and shall be placcd in o mulunlly satisfactory location. 
Any jnntcrid posted on the bulletin board fs  to be shnpcd approved and initialled by a 
designated Union Officer. 

OMccrs or roprcscntatives of the Union shall,upon requcst of the Union, be admitted to 
cithcr h d l i t y  by the Company during working hours, wifh die conscnt of the mnagcment, 
for the purpose of nsccrtaining whcther or not this Agreement is being observed by the 
partics or for assisting jn thc adjustment of grievances, 

The Company shall grant o leavc of nbseucc without pay fbr scheduled Union cvciits, such 
as conventions and seminars, providcd that the Union supplies ono (1) week notice; no 
mort than threc (3) employees an: away at any one time; and the total of such time does not 1 \ 
cxcced fiftyfive (55) clays per contract year, 

yP[ 
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(j:8 (e) The Company ngtccs to rwognizc and deal with the Union ncgotiating cornmittcc, 
consisting of the local Union Prcsident, plus three (3) nmkers elected at large by the 
meinbcrship and ono additional niembcr froin each location of Uie capany where thc 
Uiilon represents cmployees, other h the Jocatioii where the Union l’residcnt is 
locattcd, dong, with rcpresenlativcs of the Jnternrttional Union, 

(b) The Union negotiating committee shall bc assigned to day work during negotiations. 

6;g Union oPficcrs will be paged when tlicrc are incaning calls pertaining to unionhsinzss, 
The Company will makc available at both sites, R locking filing cabinet and the use of  a 
telephonc. 

6:lO Any employee elected OK appointed to a full time position in the jurisdiction of the United 
Steel Workers of Amcrica, may, upon w d k m  requcst fnm the District Director of the 

cxcced one ycar. No mora than ba lcavcs per year may bc granted, 
Iiitcmationnl Union, be granted a leave ofabsonce without pay for P stated duration not to 

SLLcli lcnve may only be exlendcd with the Written mutual agrecmcnt of the International 
Union and tho Company. 

Applications for l e ~ c  or extension of leave must bc presented to tho Company to provide 
os lnllch notice as possible. 

An cmployee on such leave will accumulate seniority and pension credits. All olhcr 
cmployee bencfits will ceasc with cmimcnccment of tlia lcavc. Group health care benefits 
tiiny be rnointained providcd the union remits the rcquired premiums in advance afthc 
billing detc. Any overpayment on behalf of thc Union &at may occur upon a rcturn to 
T C ~ L I ~ C V  duties will be refunded on a direct pro rata basis. 

6:11 Thc Company ngcces to continuc the pay of any employee, absent froin work on Union 
business, which is not paid for by thc Company as provided for elscwhere in this 
Agrceme(i1 nnd the Union shall reimbursa the Canpany for such wage paymcnts, including 
d l  payroll taxes onct vacation chmgcs, upon receipt of a nlolillily statcmeirt from thc 
Company. 

Section 7 
rRIP A7 TO1 

7:1 The provisions of this Agrccment slid1 bc applied tu all cmployees without discrimination 
CIII account of q c ,  sex, race, colour, or Oh account of nationality, religious cr political 
bolicf or KFlilintions. 

7 9  Tllc Comnpmy Rgrccs that thero will be no discrimination, restraint OK coercioncxcrcised or 
practised by it or any d i t s  rcpreseii(ntivcs with aspect to any employee because of his or 
her Incmbcrship in, or connection with the Udon. 

Thc Unionagrccs that i l s  officers, agents and ineinbers will not coerce lion mcmbers or 
solicit Union inambcrship nor cngage in ,my Union buslncss not outhorizcd in the 
Agreement during working hours. 

7:3 



7:4 Tho Company will not tolerate my form of harassment on thc part of ony ernploycc (hourly 
or salaried) and will toke appropriate disciplinary action should anyone engage in ny such 
conduct. 

Scctian 8 
;RIEV, !ET 

8:l 11: is llic miitunl desirc of the parlies hereto that complaints of employees and grievances by 
eilhcr party shall bc adjusted as quickly DS possiblc. 

Any qucstion or complaint by an employee must first be discusscd with the employee's 
immediate supcrvisor nnd it is understood that an employee has no grievanceuntil thc 
supcrvisor has had nn opportunity to adjust thc cornplaint, Thc employee may elect to be 
accompnniccl by a U i m  stowud for such ameeting, 

If such complaint or qucstion is mt settlcd to the satisfaction ofthe employee conccriied 
b e h c  thc end ofthc ncxt working day or within such longer period as may be mutually 
ngrecd upon at thnt time, then tllc following stcps of the grievance procedure may bc 
jnvokcd in ilie following order: 

8 9  

8:2 (n) Bcwrnnrket Manufikcturinr 

Stcp No. 1 - A written grievance shall be presentcd to the supervisor by the steward 
within two (2) worhig days. Aficr such discussion as is necessary, thc supervisor of 
Humm Resources shall, within two working days, state the decision, in writing, to the 
stcwtlrd, 

Stcp No. 2 - If the dccision in Step 1 is unsatisfad~ry, the grievancc may then be 
subinittcd within two (2) wcjrking days to the next level of managcmcnt above the 
immediate supervisor. Upon reccipt of the gricvancc at this level, a meeting will bc 
licld within flvo (5) working days with t l ~ e  grievance cornniittcc and the aggrieved 
cmployee. A written reply will be given to the u.licxl within thee  (3) working days 
&er [his mccting. 

Step No. 3 - I f the dccision in  Stop 2 is unsatisfactory, the grievance may then be 
subrnittcd within two (2) working days io thc executive responsible tin the 
innnufacturing opcration. 

This cxecutivs upon receipt of thc grievance will hold R meeting with the grievance 
coniniiltce within five (5 )  working days of receipt of the 'writtcn grievance. A staff 
rcprcsentativo of thc IJniled Steclworkers of Amcrica rray be prescnt at this inecling. 

A written reply will be given to the Union within five (5) working days tillor the 
meeting. 

Step No.4 - If thc decision m Step 3 is unsatisfactory, the Union may subniit thc 
grievance for arbitration. 

8 



Step bb. I - A written grievance shall be presented to the supervisor by Uie Union 
within two (2) working days. ARer such discussionos is necessary, the supervisor shall, 
within two (2) working days, state the dccisioii, in writing, to the employee and to the 
Steward. 

Stcp NO. 2 - If  the dccision in Step 1 is unsntisfkclory, thc grievance niay be submitted 
within two (2) working days to tlic Operalions MonagerB,R,C,S.C, Upon receipt of 
the grisuancc, a meeting will be held within five ( 5 )  working days with the aggdevcd 
crnploycc, the Operations khagef ,  tho appropriate supervisor, D represeiilativc of 
IIumaiz Rcsources, and the Grievance Committee, - E,R.C.S.C. A staff representative 
of the United Sleelworkcrs of Amarica mry be present at this meeting. A written 
response will bo givcn to tlie aggrieved employee and Steward within fivc (5)  working 
days &er the mccting. 

Step NO, 3 - If the decision m Step 2 is unsatisfactory, the Union may submit tlie 
grievance for arbitration. 

ARRt  I KA’ 

8:3 If arbitration is to bo invokcd, the request for arbitrationlnust be made within thirty (30) 
days RAcr the Canpany has given its angwer in writing to the Union, Each party shall 
dcsignnte a reprascilhtive to meet within 7 days. Failing settlement of thc grievance they 
shall attempt to sclcct, by ngrecmcnt, nn arbitrator. If they are unablc to agree cm the 
nppointiimt of m arbitrator within afurlhet pcriod to twenty-foLu hours, they may thcn 
rcquest the Minister of Labour for Ontario to appoint nn arbitrator. 

The docision ofthe arbitratorshall bo final and binding upon both parties, Expenses and 
campansation of the arbitrator shall bo borne equally by the parties. The arbitrator shall not 
be authorized to makc any decision inconsistent with thc provisions of the Agreemcnt nor 
Lo &cr, modify, amcnd or supplement any part of this Agreement. 

On mutua1 ngrccn~ent the parties cm use thc services of a sole arbitrator or n Grievance 6 2 
Mediation Officer. 

8:4 No gricvaice shnll bc filed in respcct of EL matter which has occurred mote than fifteen (I  5 j 
working days prcvious to the datc of suoh proposcd grievnnca filing. Timc limits in the 
grievance praccdure may only be extended by mutual consent. 

8:s No procccdings wider this Agreement arc invalidby reason of any defect of firm. 

8:6 On mrilunl agreement thc parties can usc the s e d c a s  of B sole nrbittator or mediation 
o niccr. 

Scction 9 
I 1  i ! lE  r q  

9:1 l b r  the purpose of applying discipline,prcvious diAciplinary actions will not bo takcn into 
account after ,an cightecn (1 8) month period. 

9 



9:2 A claim by an employee of unjust “dischargeor suspcnsioii” shall be treated 3s a gricvance 
if written statcmcnt of said gticvance is lodged with the Iluman Resoutcc Manager within 
fivc (5) working days after a suspcIision or discharge. A Union steward will bo notilled 
wlicn an eniploycc with seniority is suspended or dischwged and pemiission will be 
grarited for. ai interview with his or her- steward before leaving the plant. In dl cases 
of discharge Step 1 oftlie grievancc procedurewill bc climbted.  

9:3 I n  dctennining my grievance arising out OF discharge or oilier dtsciplinc, the M i t m t o r  
iiiny disposc of the claim by affuming cho Company’s action and dismissing the grievance 
or by sctting ayidc thc disciplinary action involved ‘and restoring the griever to his ar her 
fornicr position with or without coiiipensatioii or in such other mmncr as may in the 
opinion of tlic Arbitrator bc justified but shall not modify or aniend any pat of this 
Agrccinent nor make any decision inconsistent with the provisions thereof. 

9;4 An cmployeo whom the Company suspends or discharges or whom it contends 1m.s lost 
tlicir seniority under Section 10:17 shall be retaincd at or rcturned to active work witit any 
gritvancc contesting such suspension, discharge ar break in service question is finally 
resolvcd through tho gricvmce oiid arbitration procedure. 

I,Iowevcr, thc enipbyeo may be removed h m  active work (without pay) until thc 
resolution of the grievancc protesting the suspension or dischaqc if the alleged cause for 
suspcnsion, disctiargc or terminalton prcsents a danger to thc safety of employees or 
equipiiictit in the plant, ar due to fighting,thefl, intoxication, or refusal to perform their 
ass! gnecl work  

Any gricvaiictl involving employees who 010 relalncd at work under this provision will be 
hnndlcd subject to Section 49 of thc Ontario Labo~u Relations Acl unless tlie Union Staff 
Rcprcsenlativc and the Managcr of Ilunian Rcsourccs mutually agrcc otherwise. If tlic 
arbitrator upholds the suspcnsioii or discharge or break in scrvice under Section 10;17 of an 
employcc retailled at work, the penalty shall be instituted &cr receipt of the arbitration 
decision. 

The above refereiiccs to suspension, discharges and terminations are exiimplas and XG liot 
jiitciidcd to be all-inclusive but indicate how various types of issues will be handled. 

9 5  ‘l’hic Union shall receive a writtcn copy OF all disciplinary written warnings, susp-sions,  
and disclinrgcs. 

9:G Employees will h w c  the right to rcview their personncl file wider the following conditions: 
- ’I’he tlunian Kcsources Department will be givcn two weeks nolicc and n specilic 

appointmenttime will bc mnde oiiisidc of the employee’srcgular work hours. - l‘hc file i s  not to be removed h m  the Human Rcsources Department. - Rmployccs at the E.R.C.S.C. should niako appropriate m g c m e n t s  through thcir 
supcrvisor/mmagcr. 

10 



Scctinn 10 

SENIORITY 

PC 
]0:1 ?'he parlics rccognim that job opportunity and security shall increase in proportion to 

length of scwice. It is therefore agrccd that in all casos ofvacancy, promotion, transfer, I 6Ffq 
Iny-o rf md rccoll nhr  lay-off, senior employees shall be cntitlcd to prefetencc. v 
I n recognition however, of the responsibility of the inmagcrnent for the efficicnt operation 
of the plant, it is understood and agreed that in all cases management shall hnvc the right to 
pass ovcr an employcc who does not have the ability or physical h c s s  to perfonn the 
work. 

10;2 Employees shall be considcred to be on probation and will not be placed on thc seniority 
list until ihcy have worlccd for the Company for a tolal of 480 hours within a six (6)monlh 
period, Upon successhl coinpletion of the probation pcriod, tlie seniority datc shall be 
backdatcd to the first day worked, The date oforielitation is not consideredthc seniority 
date Ibr the Ccanpany. 

103 A listing ofcmployees by sciliority will be supplied to the Union quicrly. Such listings 
shrdl include the following information: Employee'snnmc, payroll number, classification, 
rnlc of pay and ctatc ofhire, 

10;4 Employees, who complete thcir probationary cmployinent including miy extension thcreof, 
will qualify rot the following bcncfits, pmvidcd however that thcy qualify under thc other 
provisions of tlic contrucl: 

(a) Payment for niiy holidays,described in 17:l which fell within the period oftheir 

(3) Bcrcaveincnt Pay as in clawe 1 L:2 
(c) Safety Equipment as in clause 196 
(d) Judicial Duty EIS defined m Section 1 1 ;4 

In any classification, an employee who has completed the probationary period and is C $ ',' 
working 011 n niultiple shift job, shall hnvc the right Lo swing shifts every two (2) weeks 
with Ids or hcr coi~ilerpart on the oppositc shift. Howcvcr, the Canpany shall havc the 
right to assign e traince to e steady sldft for a pcriod of up to thirty (3) working days. 

emplo ynieiit 

f 

10:s 

?ho Company shall give ernployces one (1) wceh notice of shirt change except whcn 
prevenkd by operuting circumstances beyond the control of the Company. 

1 O;G '1'11~ Union prcsident will bc assigned. to thc day shifi:. In thc absence of thc prcsident for 
five ( 5 )  days or more,thc vicepresident or alternatewill be assigned to thc day shift. 

10;7 An cinployea who has been t r a n s f e d  out ofthc bargaining unit and subsequently is 
trmsfcrrcd back to thc bargaining unit for any legitimatereason will retain their bargaining 
unit scniorily for ninety (90)cdeiidnr days and duriug that pcriod they may relrirn or be 
rctuimed to the unit without loss of seniority- Aftcr the ninety (90) day period, all 
bargaining unit seniority will bo terminated, 

Such ati cmployee shall bu assigned to a suitable opening which may not necessarily be thc 
position hcld prior to thc transfer from the bargaining wit. 



10:X 

103 

1O; lO  

1O:l I 

The Company acknowledges thnt ernploycc's cornplaiinls with respect to their position on 
the seniority list if not satisfacticail ' yndjusted shall be treated as a grievance. 

(a) Mcrnbcrs oftlic Union Executivc Board (namely Prcsidcnt, Vice-president, Financjal I'J-' 
Secretary, Rccording Sccrctsuy, Treasurer and Grievance Committee, consisting of 
not inoro than five (5) mcmbtrs including the Presideelit), shall, during their tenure in 
oflice, hold preferential scniority to enable thcm to inajntirin their employment under 
Section 10:ll thereof, in cam of layoff, 

(b) The Plant Chairperson shnll also hold ptefercntinl seniorily at the ccmpany location 
he 01' shc is representing, in case of layoff. 

1 JAYOFF 

Subjectto the Oiitnrio Employmont Stiidurds Act and its pertinent Regulations, the 
Company shall give to ils employees and the Union, at least five (5) working days' notice 
of iinpendhg lay-off of more than two (2) working days, unless factors bcyand the control 
of the Company make i t  impossible to do so, Copies ofnoiices of lay-off and recall shall bc 
dclivered lo tlic Union President or the President's dckgate. 

IGD Wwe it is necessary to rcduce the work force, seniority will be thc guiding factor SO long 
as it docs not provcrit the canparry from maintaining a work force of employees who are 
qualified and williiig to do Ihc work which is available. An employee lacking work in his 
or her classificationmay displace ai ernphpo with less seniority if a transfer cm be made 
in accordance with thc followingprocedurcs: 

1, Thc classificationis one wliich the crnployee has previously pcrformed satislhclorily 
or tlic employee i s  otlicrwise fully qualified; 

OR 

2. Thc crnployee mfiy displacea junior cniployee in the classificationsd: 
1) Find Asscmbly 
2) Oporrltc Only 
3) Racker 
4) Wardiousc or Service Attendant 

Any displacenisnt option must be clccted within 5 days of notification of layoff. 

All transfers me conditional upon dcrnoiistrated satisfactory job perfnrnimcc during R trial 
period of Iivc ( 5 )  dnys. l'hispcriod may be modified by Company/Union agreement. Only 
onc such displacemcnt shall be excrciscd in connection with each !ayo,ff, Tn thc cvcnt o f  
jnadcquntcp~formance, the transfcrred ernployco shall be laid off lwtd work which lie or 
she is conipcterit to perform is nvailabla and the employeedisplaced shall be recalled. 

Vie bargdizing unit einployucs at tlie Regional Customer Service Ccntrc, after exhausting 
bumping rights nt thc RCSC will he entitled to displace crnployees at the Ncwmurket 
Manufacturing Plent, only a.. R lest rex&, Le. to avoid being laid off. , 

12 



10; I I Continued 

Bargaining unit employees at the Newmarket Manufacturing Plant, &er exhausting 
buiiipiny rights at the Mnnufe,cturhg plant: will bc entitled to displace employees at Llic 
l<cgioiid Customer ServiceCcntre, only as a last rcsoit, i.b4 io avoid baing laid off(with 
the axccptian of the tackcr classification). 

'l'rnnsfers and layoffs in accordance with Section 1O:ll shall be discussed in ndvmce with 
the ChisFStcword of the Union. 

Scctioii 1O:l I. slinlI not apply to tccalled employeesfilling a temporaryjob, 
Lo,, n job Insting thirty (30) days or Icss, or ajob caused by an approved leave of absence. 

10:12 (a) In the cvcnt ai employeo is notified oI' his or hcr pending layofl: the cmployee may 
clcct to waive his or her seniority rights to claim other work and take IslyofY. 

(b) An cmployce rnaltiiig such 011 eleclion shall be required to sigh a. "Waiver of 
Seniority" form stating hc or she accepts layoff and only wishcs to be recalled for 
work in the Job Classificationheld by thc employee at the t h e  of layoff. 

(c) The Company shall then only be obligated to rccdl such employee whcn work 
becamcs avnilihle m such Job Classification and the employcc has the seniority to 
claim the vacaiit job. 

10;13 (4) Empfoyccs who are laid offwill be retaincd on the Company's scniority list for a 
pcdod equal to tho cniployee's full months ofservica with the Compmy, up to a 
maxiiiiirm of twenty-four (24) months. This clause shall not apply to probationary 
ctnploy ees. 

16 E / 

(b) Employees on recall will. bo notified by a registcrcd letter sen[ to thc most current 
address on tho Hurnnn Resourcc record. Employees must iiolify the Company within 
twenty-four (24) hours ac io whcthcr or not thcy intend to return, They have five (5) 
days from the dale of rccall within which to report back lo work. 'L'hese provisioits may 
bc waived whcrc, in the opinion of thc Company and in agrceiiicnt with the Union, the 
elliplope should be given a further period oftirnc because of special circumstances. 

(c) On arccall to theirpetmancnt classification, failure to comply with these time liniits 
will rcsult in the employee's name being rcrnoved from the seniority list ond 
forf'citure ofwy claim to future re-employment. 

(d) Employees must kccp the Company informed a!! to t h d r  currcnt residence and 
telephone number, 

10:14 New employees will not bc hired until nll employees on the recall list, who have the 
requircd ability and skill, h e w  bean offcrrd the openjob. 

TRANSFERS 

10:15 (a) Should it bc necessary io transfer nn ernploycc from one departmunt to another due to 
lack of work, for UP to three (3) working days, senior employees will be etititlcd to 
prcfcreiice lo romain in their dcpartnient should thcrc be work reinainfng to perform 
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10:15 (b) Employees transferred because OP lack of wpk may not elect layoff during the three (3) 
Jay pcriod. 

(c) Should no allernate work hc offered, employees affected inny excrcise their seniority 
rights to displace employees hth  less seniority, where ho lack of work exists within 
thdr own hcility, conlmencing with probationary einployccs. In the evcnt 6f an 
cinergcncy sliutdown of 48 hours or less (from the limc of the shutdown) employccs 
may not cxercisc their bumping rights bctween the two facilities. 

JOB POSTlNG/VACANCIF 4s 

l0:lG Wlicrc vacancics occur or me about to occllt within the bargaining unit, such vacancics 
shallbe postcd on the Sitc I3ullzdn Boards at both locations for three ( 3 )  working days. 
Cnodiddes for thejob will make application in writing to the Manager - Hutnan Resources 
whosc name appears on thcjob posting (retaininga copy for themselves), 

Where an einploycc is absent for a legitimatereason, a shop steward or union oMcial may 
apply to a job posting on thc ernploycc's behalf, providing such employee will be ovailablc 
for interview within seven (7) working days of thc posting and will be available to All tlic 
position; i f accepted, whon reqwircd by the Company, 

Applicnrils fixthojob will be intervicwed by thc Canpany,in order dseniority, until the [ I) f I 
vacancy is filled. 

The Company is not required to consider an application for jobtransfcr, if the 
applicant has 
trons.ki-red through thc posting procedure during the preceding three (3) month petiod, 
unless thc applicant is retunling to a position held prior to layoff, In the case ofa ncw 
clnssilication, all employees shall be eligiblc to apply. 

l'he namc(s) ofttic sticccssful applicant(s) shall be posted on the Bulletin Boards within ten 
(1 0) working days ofthe dntc thejob was posted. 

A posting procedurc slid1 not apply in the following circumstances: * 

1) An emergency vacancy. 
2) A temporary job- (a teinporuryjob is one which is expected to be of 30 cnlcndar 

days or less duration), 
3) A vacancy causcd by a teavc of nbsencc due to pregnancy and approved leaves of 

absence, as per section 11 (e1even)of the collective agreement. 
An employee applying for and being acccpted by the Company for transfer to thc 
posted job, nmy request within a period of five (5) working days, 8 transfer back to 
the job from which the transfcr occurred. I-lowever, this trial period docs not apply 
on transfers bctwecn fkdities, or for the position of Matcrial TTpndlet if the 
opplicwt requircs certification. 
Notwithstanding the foregoing, if the; now classification is merely the 
rcclassilicntion of ai existing job, the iiicurnbcnt will have priority OVN others who 
inay wish to apply. 
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10:17 

11:l 

11:2 

'EWiIb \TION 
_ -  Tho seniority and/or emplayrneut of an employer: shall ternhale if: 

(1) The cinployee is discbarged or quits, provided such employcc is not reinStatcd 
pilrsuant to the discharge or grievance procedure herein set forth. 

(2) Ttic ciiiployec is offthe payroll for a longerperiod oftime than his or hcr approprhtc 
seniority list retention time 0s set forth (see Section 10: 13 above) unless by reason of 
lellvc of absencc, granted in writing by the Company or  due to illness. 

(3) (a) An employee was absent for Grcc (3) consecutiveworking days without noticc to 
the Company, Le, to thc immediate Supervisor, Timekeeper or HuMn Resourccs 
Dzpartrncnt, unless a. satisfactory reason is provided and supported by appropriate 
documcntation, 

(b) An ctnployee is abscnt for Lhrcc (3) consecutiveworking days bcyoiid that detc 
givcn previously by the employee fot 3. rcturn to work, without additional notice to 
the Comp<my that an extension to the abscncc would bc rcquired unless a 
siilisfactoiy reason for fdihkre to do so is provided and supported by appropriate 
documentation. 

(4)An employee ovcrstays a lcavc of absenco granted by the Management without 
securing ail extcnsion of suchlcwe unless a satisfactory rcason for failurc to do so is 
provided and supported by appropriate documentation. 

$kction 11. 

SPECTAL 1,EAVE:S OF ABSENCE 

I;( k(3 
The Company will grant up to thirty (30) days leave of absence fm legitimatercasons, The 
period may be exlendcd for up to sixty (GO) days by agreement of the Carrparry and the 
Union. In the evcnt of nil uxtanded leave beyond thirty (30) days, the ernploycc may by 
mutual agreement be perniittod to return to thejob held at the coimneiiccnicnt of the leavc. 
Any cinployes who is irbsent with such written permission shdl not be considered to bo 
1nid.off and seniority stioll continue to occurnulato during the abscncc. Any outstanding 
vacalioii must be applicd to lunvos of absence oftwo weeks or greater, 

Bcreavcvlent 

In tl B evcrit of $xtl$ in the Inynediate h m ~  (Le,, g y n t s .  ste pa ents i lin s l2-c ' 
grmdparcnts, gran chi ren, spouse sparent), the ompany 1 1 grant UFO t fke  (37 $ay!? .s leavc of abscncc with pay, tlie eiiiploycc's base ratc. In the event of the death of a spouse 
ardepcrident cliild, the Canpany will grant nn additionaltwo days paid leave ofabsencc. 

The cligible days for payment shall commciice with tho day of death and shall end thc day 
following the filnornl and such days rmst bo days which thc employee was scheduicd to 
work but for bercavzvement, 



J n  C ~ S C S  of pregnmioy, employees shall be grmted a lewe of abscnce without pay upon 
cntcring the sixth month of pwgtlancy and continuing up to three (3) mths following 
dclivery, The company agrees that it will extcnd such poriod of leave eithcr before or after 

Seniority will continue to accumulate during such leavc. All gmup health benefits shall be 
inainbincd during such leave, in accordance with current legislation. The employee shall 
be returned fo thcir fcirnier position 01' BS specified under the Act. 

I zv? .~ 
dclivery upon receipt of inedical evidence supportingthc need for such additional leave. 5 t.'? 

Evcry efbrt will also bc made to provide suitablc employment for women not able to 
pcrforni their regular duties as a rcsult of conditions resulting fiom their pregnancy. 

11;4 .Judicial Dutv 

1) Bniployees serving on jury duty ar as a subpocwd material witness, shall be grmted a 
lcnve of absenw with pay aL thcir regular hourly rate far the hours scheduled, but not 
worked, as a result ofjudicial duty, Employees shall rciinburse the Company thc full 
ruiiount of jury pay or witness fees received, excluding expensc allowartces. An 
cinployec called as B character witness however, having no matcrid involvement in the 
incident bcfore the courts, shall not be eligiblc for payment under this clause. 

2) The crriployee shall give tho Coiiipany as much prior notice of theit sclection for such 
duly as is possibtc and shall furnish evidcnce satisfactory to the Company that such 
judicial serviceswcre performed on the days for which payment is claimed, 

Any crnployec called for this duly shall be transferred to the day shifl during the period 
he or she is rcquired lo serve. Tirnc spent as a jurist or a subpoenaed crown Wilncss 
will not  count as timc lost fir thc administration of the nttcndance policy. 

Pection 12 

HOURS OF WORK 

123 (a) The standadwork week shall be forty (40) hours per week, eight (8) hours per day, 
livc (5) days per week, from Monday through Friday, This docs not guarantee theso 
hours of work or my others, 

(b) The first shift start timcs for manufacturing shall be schedulcd between 6:OO a.m. and 
9:OO a.m., sccoi-rd shift start timcs shall be scheduled bctween 2:OO p.m. nnd 5:OO p.m. 
This claw33 docs not pertain to r i k c r  cmployeeu. 

(c) 'lhc ,first shift Stilrt iimcs for thc Eastern Rcgional Customcr Service Centre shall be 
schedulcd betwccn 7:OO a,m. nnd 7;30 mn.. second shift start limes shall be schcdulcd 
tctweeii 3:OO p.n, niid 6:OO p.m. 

11.3 
/--- 



2:2 

123 

13:l 

13:2 

13:3 

14:l 

14:2 

14:3 

14:4 

Tho regular schedule of hours for each Deportment shall be discussed by the Company and 
tlrc Union Committee. Tho Company shall issue to the Union a schedule of hours of work 
for ca.ch Department, and wlicrc possible will give the Union thirty (30) days notice of 
change m scheduling, 

Each cniployec at both fiicilitics shall be entitled during a standard work day, to a thirty 
(30) lninutc paid lunch triiak and one fiAccn (15) minutc rest period, Such breaks inuy bo 
staggered. 

/ 
Fc 

Section 13 

Second Shift premium will be paid for m y  shift commencing at or aficr 1O:OO a,m,, md 
third shift premium will be paid for (my shift commencingat or nftcr 6:OO p.m. 

_- _- Shift premiums: Mar. 6/2000 Second shill ,$ .GO Third Shift $ .65 / 

Fcb. 1/2001 Second shift $ .65 Third Shift %: .70 / 
Ikb. U2002 Second Shift $ .70 Third Shift S .75 // 

Shift premiuiiis shall be paid to an cmployee working on overtime providing his ot her 
regular shift is B premium shift. Such premium shall be a straight time add-on, 

sectinn 14 

OVERTTIME 

? A  Tho Company shall notify tlic cmployee lbur (4) hours fn advancc when overlimo bcyoiid 
tlic regulur shift is to be workcd. Employecs shall have the right to refuse arequcst to work 
ovcrtime. Thc failure of  an cmployee to appear for the ovcrtiine work, after acccptiiig an 
overtime assignment, lacking reasoiinblc cause shall be grounds for action. 

Ovctdmc shall bc shared as cqually as possiblc over each calendar month among the 
employees normdly performing the job to be done. Overtime hours missed due io 
nbscntccisin or rcfusal, shall count as hours workcd for tlie purposa ofthis clause, 

A list showing the ovortinio worked will be posted each calendar month within each 
depmtmciit and copics shaII be given to the chief stewd. 

Any work pcrfonned an onc ofthe holidays listed in Section 17 or on my day observed for 
h s c  holidays, will be considcrcd overtime d. 

The Company will pay time and onc-half(l-1/2) for all hours worked over cight (8) in any 
singlc day, Molidfiy to Friday% and on Saturday, and sliall pay doublc (2) time for all hours 
worked on Sunday, plant holidays and over twelve (1 2) hours in my one day. 

Ovcrtirne ptgmiimis shall bo calculated at thc straight time rate. 

C.! , 8 3 

'jli 
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145 

1S:l 

152 

15;3 

16:1 

Wicn ovcrlimc of one (1) hour ox morc is schedulcd a paid tGn ( IO) minute rest pcriod will 
bc granted. 

Whcn ovettimc of mora than two and oiie-halF(2-1/2) houls is scheduled an additiona1,paid 
ten (10)miiiutc rest period will be gtantedupon completion of two and onehalf(2-1/2) 
hours of overtime work. 

Pcction 15 
KEPORTlNG T I W  

Rtiiployees rcporting for work, unlcss previously notified not to report, shall be given a 
miniiiium OF four (4) hours work or four (4) hours pay at thcir regular hourly rate. This 
paymcnt shall not apply in cases of crnergency shutdown arising froin conditions beyond 
Itc Company‘s control. 111 such,cascs the Company shall haw thirty (30) minutes to asscss 
tlic situation and if the cmployee is scnt home w i l t i n  thlrly (30) minub ofhisher normal 
sbrliiig time, 110 pnyment Will be made. However, if tlle einployee is sent home ilftcr thirty 
(30) minutes, hc/sht will rcceivo no lcss than four (4) horn pay at hisher hourly rate 

An employee scheduled to report for special purposes or responding to ai emergcncy call- 
in will bc paid eithcr a iiiinitnuni of four (4) hours pay et the rate for the job or the actual 
hours spent a1 tho applicahlc overtime ntc, whichevcr is greater. 

Thc pnceding clauscs (15:l and 15:2) will not npply in the owe of disciplinary action 
resulting in the suspcnsion of an crnployee forjust causc. 

Section 16 

VACATIONS 

Employces with lcss than one (I , )  ycar of continuous servicc shall receivc vacatim /- I ?  
111 lowances according to tho Employment Standards Act, and its pcrtineilt Regulations, 

ofoariuiigs, 5 /-LZ 

2-‘ 

3-5- 
One (1 ycw but less than fiVe(5) years of scMce;: two (2) weeks vacation dOW,ulcc at 4% 4 - \ 2 

Five: ( 5 )  ycars but leas than twelve (12) years of scrvice: ihtoo (3) weeks vacation 
allowmcc at 6% of‘cmnings. 

‘l’wdvc (12)yem but less than twenty-two (22) years of service: four (4) weeks vacation 
allowance at 8% of eainings. 

Twcnty-two (22) or niorc ycnrs ofscrvice: five IS) weeks vacation ~110~ancc at 10% of 
earnings. 

“Keconstruoted Earnings”for all absence due to occupatioiial injury and for absencc due to 
verified incapacitatingpersond illness not to exceed thirteen (1 3) weeks during the twelvc 
month period sliall be adclcd to the worked earnings for p~uposcs of computing vacation 
p y .  Reconstructed Earnings will be applicd to the first six weeks of maternity lcave if 
covcrcd by Weekly Indemnity payments. 

18 



' G:2 (n) Vacation pay for cach wcek of vacation entitlement shall be bascd on the calculation 
period of J u l y  1 of thc prcvious year to June 30 ofthe currcnt vacation year 

(b) Vacnlion eiititleinent shall be cornpntcd on the basis oftlic calendar year inwhich the 
service mnivenary takes place, 

(c) Rffcctive J L ~ Y  1,1092 and thetmftcr, the vacation year shall be I?om July I to June 
30 of the following year. All cniployees shall bc required by the Company to completc 
his or lier vacation entitlemcnt prior to the lune 30 date, 

(d) Commencing with the 2000 vacation, vacation payment will bc paid at the timc 
vacation i s  takcn. This payment will. occur through the dircct deposit system on 
r c p h  pay days. 

16:3 (a) A vacation schedule will bc posted by d e p * m c n t  and employccs will be advised as 
to what restrictions apply, c.g,, how many cmployees may be away at any given time, 
periods in which no ernployccs may be away, etc. Ernployccs must mako their vacation 
chuicc by a publishcd clate and seniority will be tho dccidiiig factor whem a conflict of 
drttcs occurs bctweeii emptoyccs. 

(b) When a summer shutdownis scheduled for the ManufacturingPlant such timcs shell be 
schedulcd within a two week period prior to or lollowing the August Civic Holiday, 

If an srr~ployee is hoqhdized for R period of thee  days or more during a vacation period, 
the employce will be considered as having been on sick leave during that period and may 
re-schadulc vacition cquivdent to tho working days lost due to hospitalization providcd 
nicdicd documentation is providcd, if requested by the Company, 

16:4 

Section 17 

PTATUTOIIY HOLIDAYS 

17:1 The followingpaid holidays will bc observed: 

New Year'sihy 
Good Friday 
Victoria Day 
Dominion Day (CEUT~& Day) 
Siincots Day (Civic Holiday) 
Labour Day 
Tlianltsgiving Day 
?hc Day Reforc Christmas 
Christmas' Day 
Boxing DRY 
Thc Bay Refoorc New Year's Day 
**Floating Holiday 

)* The fioatiiig holiday will be observed during thc Christmas to New Year's shutdown. 
* The above identitbd holidays will be arnendcd for ERCSC cmployees to provide for 
thee lloatiiig holidays to be talccn at D timc mutuilly agrccd bctweeii employees and 
manngcment , 
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I. 7:2 Non-probationary eniployees laid off within 21 caleiidar days of the above nruncd holidays, 
shall rcccivc eight (8) hours pay at the employee's regular hourly rate, which shall include 
shill prcrnium, provided lhe employee works their last schcduled shill prior to the holiday. 

Tu thc application of this provision, thc Company may excuse an absence duc to 
circiimstniices beyond the employee's control, or as provided Iierehaficr, autliorize m 
abscncc for personal reasons upon either the day prior or the day mbsequcnt. An absence 
for persoiinl rcnsons will only be authorized if such absence will mt interfere with 
prodriclion aid the q u e s t  has bccn filed in writing with the Human Resources Supervisor 
not loss than ten (10) calendar days prior to the holiday. Leave of absencc will not bc 
construed as worked timc for the purpose of this clause, except whcn so authorized by 
Managsmcnt. 

An employcc who i s  absent on elthcr or both of,tha qualifying days withoutpermission of 
mnnagemcnt shall havc deducled from his holiday pay an mount equivalent to the 
~1ccti1~1~11;~tcd time lost &om the slandard hours ofthc qualifying days. 

Section 1 IR 
RES TKATNTNG/JOB ES 

18: I Allachcd lierelo and fonning p a r t  of this Agreement are job classifications and wage rates 
for tho Nculnarket M'mufacturing facility and the DistributionlScrvice Centto. 

Hourly employccs will be paid weekly on Thumdctys by a direct dcposit system, cxcept 
where circuinstmccs beyond thc control of the company make such a provision 
uiimnsoimbly difficult. 

18:2 

1 8 3  hployccs  transl'errcd to other than ~ regular assigned work shall imniedintcly take thc 
rate of thcjob to which they me assigned. Howcver, if the transfer is D temporary oiie for 
three (3) days or less, thc cmploycc shall receivc the rate of thc position lo which they are 
transferred or their regular position, whichever is greater. Should a transfer extend beyond 
t h e  (3) days, the etnployce would rcceive ilia rate ofthejob, unless the transfcr is for the 
C O I I V ~ I ~ I C I ~ C ~  of lhc Company, m which cnsc the employee would still receive the geatcr of 
tho two (2) ratcs. Ernployccs trirnstcmd outside of their regular classificationon an 
overlinic basis me to bc paid lhe rate ofthe classificationworked. 

[ (  94 

18:4 Prob atinnlTraining 

A Probationary employee shall be p i d  not Icss than 95% of the job ratc and shall be 
iiicrcosed from his or her starting rate in such classification to the maximum of such 
clwsilication williin tlic probation period. 

'rhc Collipany may anticipate an automatic increase schedulc by startirg cxpcrienced ncw 
cniployces above the bcginning rate (r by more rapid progression. 

Tho Company orientation program will provide for thc involvement of B union officiicinl to 
explain die union's role in administering the collective ogreemont. 
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1g:5 The Company and tho Union agrcc that special wage rates and rules will be ncgotiated for 
truiilccs or apprenticcs when such classifications are established, 

1$:6 When a job calls lor n Government ccrtificale the Company will reimburse the employee 7 J B 
far thc fce and h c  spent in sxanlination to acquire the certificatc. 

-_c_ 

Job Rate: 

18;7 l’hc company agrees that when ii standard production rate has bcen pemmently 
established thc standard production rate inay not bc altered unless Management makcs a 
chtmge in inachines, tooling, methods or inatcrlal which affects the standard production 
r n ~ a  by 5% or mom except that the standard production rite may also be changcd by mutiral 
ngreeinent bctween lhc Company and thc Union, 

18:s Will1 the effective date of this Agreement, whcrc there is a dispute concerning a standard 
rrite or n chniigc in n standard rate, for thc job as per secticn 18:7, the Union will be 
arl’orclcd the opportunity lo revicw the data uscd by the Company to develop thc standard 
rate ,and to reviewtlicjob in ordcr to determino the ttpproptiattencss ofthe standard rate. 

1 8 9  In tlic case of a dispute coriccrning D new ratc on a m  job cp: on a job where a method 
chaiye has caused a cllnngc in an existing rate ofgreatcr than 5%, the followingwill apply: 

(i) The nvcrago of the two rates so delermincd by ihe Company’sond lhe Union’s t h e  
study nnnlysis will apply for the Tun. 

(ii) For the ncxt run, tho Campmy may: 

/’* 1 
1. 

(a) agree lo thc rncdirin rat0 
(b) apply i l s  initially detetmincd rate 

(c) have Ihc job restudied and apply the rate so deLemincd 

In the C R S C  of ~1 dispute concerning a one time d y  iun or whcrc temporary adjustments 
liavc bcen mrtdo to an existing rate to allow for non-standard conditions, tho folloWiiig will 

(i) Jfthc diflerencc in the two ratcs is less than 10%. the median ofthe two ratcs will be 
applicd. IEihc differencefn thc two rates is greater than lo%, d y  U 5% adjustment 
will be made. 

apply: 

In any CUC, wlicre a dispute exists, if the empJoyac(s) remains dissatisfied with &a rate, a 
grievance may bc filed. 

Any rate established uiirlor these provisions will apply retroactively jo the beginning afthe 
run. 

111 tho cveiit or a gricvnnce conccriiing the detcrminath Of a ratc, the grievance would 
follow the proscribed s t o p  under Section 8. 
sntislhctim of all partics at Slep 2, a consullmt will be employcd to deteiiiiine tho rote, 

Tf a consultant is employed to determino the rate, Uia Cornpmy a ic I  Union Will alternatein 
providing the consultant, including payment of expenses, 

If the gricvaice is not rcsolved to thc 
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m 
HEALTH AND SAFETY 

79J Tftcrc shall be a IIenlth & Sal‘ely Conimittce in theNewmarket Manufacturing facility a d  
tlic Ensteiii Region Customer Scrvicc Centre. 

Tlieso coiniiiittees shall consist of represenlntives of tho Union and rcprcscntativcs of 
Manycmcnt. 

It  shall be the duty of these Committccs to meet and devise ways and memi of eliminating 
lmzards aid to forinulale policies which shall make for the safe operation ofthese facilities. 
’rlu Company ond the IJdon arc to noti@ each other of the names of the representatives to 
act on these committccs. 

192 The Company will make provisions for tho safety and health of employees during the hours 
of their employment, according to staidads set by govetnmant tccgulations. 

19:3 When an cmployce injured on the job is dccmcd to be unable to perform work after 
exainination and treatmcnt, he or she shall be paid for the balance of the standard shiA at 
his or her regular hourly rate. 

1 9 4  711 tho cast of crnployees sustaining iuJury at work or becoming affected by an 
discasc during the courso of thcir employment, and physically hmdicappcd as 
tlicrcof, every effort will be made to give such suitable cmployrncnt by the Company PS is  
available. 

Maungcmcnt shall advise lhc Union priorto the return io work of an employeeon modified 
of light duties. 

195 It is undcrstood that when rcquircd, the employee has the right to choosc thc treating 
physician. 

13% Pcrsonnl Protectiv c F”.Quiprneht 

(a) Where the rcqiiircmcnts ofthe job necessitates tho USC of spccial equipment or non- 
standard clothes, e.g., safety iuhbcr boots, rubber aprons, arid gloves, such 
equiprncnt shall be provided by the Company free of charge. 

(b) &hfctv Show 
The wearing of Ckdh Standards Association approved safety shoes is 
mandatory for all nianuracldng a id  distribution services areas. 

The Company will provide ii subsid o f  $275.00 for lhe tern1 of this colloctivc 

this period thcy will be required to rcimburse the Coiiipany B proporlional amount 
based on thc number of full months workcd within tiis collective agreement, Thcrc 
will bc no rollover ol: this arrrmnt hito the next agreement, (Eflbtivc March 
6/20 00) 

ngreemcnt (36 months). In the eve i( t-bt& -- cniployce leaves ow employ within 

22 



19:G (c) Safety GInsses 
Tlte wcwing of Canadian Standards Association approved safety glasses i s  
mandatory in all atens of manufacturing and sewica repair, 

(1) ?'he Company will provide one (1) pair of plan0 safety glasses, once per 
ycnr. Damaged glasses will be replaced by the Company provided tlic damaged 
item is returned to the Coinpuiy. 

(2) The Company will subsidize the cost o fprescription safety glasses provided 
such lenses md h m e s  arcCSA approvcd. 

The subsidy will b $350,9Wfor h e  term of  this collective agreement (36) 

they will he requited to reimburse the company a proportional amourit based on 
the number of flit1 months workcd wi4hin this collcctivc agreement. There will 
be no rollovcr of this amount into thc next agrccrncnt. (Effcctivc March 6 
/2000) 

., 
months, 111 the ev c nt=a&mploycc lcaves Snap-on's employ within this period 

Damaged glasses will be repaired or replaced by the company at the stated 
subsidy level, providcd tlic dmagcd itcm, is rcturncd to thc Company with the 
rcqucst for rcplaccment. 

19:7 

17;8 

1 9 9  

1 D : l O  

19:ll 

19:12 

19:13 

19:14 

?'he Company will p y  the cost of a uniform cleaning service for cmployees in thc 
following qreas: Mnintennnco, Tool Room, Strip Emk, Paint Line Attcndant(s), and Paint 
LiiielWnste Trentmciit Attcndnnt(s), 

Thc Company will provide each new employee with a copy of the Owupaliond Health & 
Safcty Act, 

The Company will p y  for thc cost of The St. John's Ambulance Certificatc. 

During tho WHMIS training of new employees (student, temporary or regular) the 
Ccmpany will rnakc available n Union Heath & Safety Representative to explain basic 
MMS of tllc O.H.S. Act. 

The site Chairpcrsoii of tho Uaion Health & Safety Committee or in their absence, tlie 
Facility Chairperson shall be notified when amember of a Government Agency visits the 
work plncc on m~tters pertaininglo HedLh & Safoty, This rcptesontntivo cr their dcsignatc 
sliall have h o  right to accompany thc said official during their visit or investigation. 

Thc Company confirms its support for the role ol'thhc Joint Health and Safety Comndttce. 
J n  doing so, managerncnt will efisure regular attendance of its members and agrees to abide 
by tlm provisions of the Occupational Health and Safety Act. 

'l'l-te Coinpany will proviclo for thc rotation of sanders. 

Each year The Company agreos to obscrvc e two (2) minute silence at 11 :00 a.m. on the 
day declared the"Oll1ctd Day" of mourning. 
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Section 20 

T'ENSION/JZETIREME~ 

20:l The Company agrees to continue to provide the non-contributory pension plan. The 
monthlyhencfit will bc cqunl to years ofsewice (past and futuuo), times the following: 17 tid 

\'T 2.f 

\I f'r 
Effcclive Feb. 112002 $29.50 per month \ 3' 4-{ \ 
Uffectivc Mar. 612000 $26.75 per month 
Dff'ectivc Peb, l/2001 $28.00 perrnontli 

Einployces will normally rotirc at age 65. An ernployce wishing to continue beyond this 
normal I-clircment age may do so by mutual agrccment belwecn the Company and the 
cmploycc. Such continued einploymcnt will be subject to review every six months. 

20:2 Eightccn hundrcd hours (1800) including vacation and statutory holidays will bc the 
minimum numbcr of hours for a full year pension credit. 

Section 21 

fl ( ' 0  WITS 

21 :I Thc Company will provldc the following insurancu coverage at 110 cost to einployees who 
qualify under the terms ofthe plans. 

4 

1) Y 
$26,000 Mar. G/ZOOO 
$27,500 Fcb. 1/2001 
$29,000 Feb, 1/2002 

Payment is two-thirds (2/3) OF avcmge weekly czlnlings ikp to a maximum weekly 
Lcnefit of ($448.00), commencing on the firstday of accident or hospitalization and the 
fourlh day ofi l l~~ess.  Dciiefit duration is for amaximm oftwcnty-six weeks. 

Covcrage for expenses as outlined in the "Group Insurance Program: Informatian 
Roolclct for Hourly Biiiptoyccs". 

a) Ilospitalization - Scmi Private Rooin ilnd Board. 100% payment of the initial 
$300 of approvcd charges plus 90% payment of approvcd charges themafter, 

b) Extendcd Cere - Services and Supplies. 90% payment OB approved chmgcs 
nl'lcr rz cash deductible of $10.00 a year per individual, or $20.00 a ycar per 
fa m i I y. 
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1:l 3) Msrinr Medical (continticdl 

c) Prescription Drugs-------lOO% payment of approved charges. 
The Company will provide the serviccs of Me&-Trust Direct Pharmacy for 
Maintenance Drugs as listcd, including B pay dircct plan for employees on the 
Modi-Trust program, (Note: Employees will bc &ai one grace usage of the 
regular ctmg plan for maintenancc drugs in an emergency situation, 

4) Dontal Plan 

Payment of 100% dental charges for approved prevcntntive denture, periodontal 
ctidodontal nnd surgical service, subject to e maximum per family mcrnber of  $1250 
per 12 month poriod based on the previous yean O.D.A. fee guidc level. 

5) Vision Plan 

The Company will cover the cost ofprescription glasscs, or contact lcnses ut the rate of 
$1 50.00 per family meniber over threc years. 

21;2 The Company will agree to pay for the cost of any forms requlmd by Maritima Life Q its 
succ~ssor. 

Scctim 22 

TERMS O F  AGREEMENT 

22:l This Agreement shall become effectiveon the 1st day ofFcbmW' 2000 AD., and shall 
continue in effect lip to and including the 3 1st day of Januw, 2003 A.D. 

Either Parly desiring to rcnew or mcnd this Agreement may give noticc in writing of its 
intmtian during the last ninety (90) days of its operations. 

22:2 

223 If nolicc of the intciition to rcnew or amcnd is givcn by either party pursuant to the 
provisions afthc preceding paragraph, such iiogotintions shall coiiiinencc not later than 
tiftcen (1 5) days aner such notice or as soon thereafter as is mutually agreed. 

22:4 If p r sunn t  to such negotiations, nn Agreemcnt is not reached 011 tho renewal ar 
s~nendments of the Agrecrncnt ptior to the cmcnt expiration date, the Agreeineht shall 
continue in effcct in accordam with the terms of thc Ontario Labour Relations Act. 

225 The Conlpany mid thc Union agec that clauses in this Contractmay be chruiged by mutiid 
cunsont. 
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Ddy Execittcd by the Parties liereto this ,day of- ,2000. 

SIGNED ON BEHALlC OF THE 
COMPANY 

Cal Balcom 

d- 

Simon Frankniyter 
d 

SIGNED ON BEHALF OF THE 
ITNTON 

Dennis Danbrook 

John O’Connor 

Alice Layzcll 

C m I  Cascanettc 

I -  

Brian Robinson 
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23:1 ,"Cwm a rke 1 Manufac turiw Ylnn t (con tinusdl 

...- I 

 cad M m c i  - EIcctrical $25.88 $2666 $27.53 

Liccnsed EIectricim $22.54 $23.22 $23.98 
' Lend kl-lnnd - Mechanical $23.63 $24.34 I %25,13 

y e s c r i p t i a n  I 2000Rate I 2001Rntc I 2002 Rate 
I I I 

Paint Line 

Rnclccr 

1>&t Line A t ted silt 

S u h r  Rnckcr 

-, Paint Line/Wmtc Treatment N t e d d m t  

I - I Maintcnnncc 
I I I 

$1632 $16.81 $17.36 
$15.63 $16.36 $17.16 
$18.84 $19.41 $20.04 
S; 17.57 $18.10 $18.69 

Prolotync $21.23 $21.87 $22,58 

$18.84 $19.41 
$17.91 $18.45 

$ 1 6 . 9 6 T  

I -. I I I - 1  

$- 
<!$19.0y - 5R a 

.5 1 
I 

$25.87 $26.65 
$25.40 $26.16 
$23.26 $23.96 $2-474 
$2 I .23 $2 1.87 $22.58 

*** 2 Incmibcnts only maintained at pay Rale for duration oftenure in clnssification 
(Mnrch 6/2000) 



23:2 Enatern Rceion Customer Service Contre t E.R,C.S.C.) 

pmd - Mcchaiiicol 
Rcmi P 

~~cscription I 2000Rate 1 200 1Rate I 2002 Rate 
I f 1 

$1 9.75 $20.34 $2 1 .oo 
$17.55 318.08 $18,67 

I 

$18.85 S 19.42 $20.05 
$17.04 $17.55 $18.12 
$17,04 $17.55 $1832 
$16;.14 $16.62 $17.16 
$16.47 ' $16.96 $17,51 

--- 

$14.09 $16.57 $17.11 

SlarLing Rate i i i  any classification shallnot be lcss than 95% of the abovc rales 

23:3 Students 

A sludent is defined as a person in full time attendance at 3n acereditedcducational 
institute who is scheduled to return ut thc end ofthc mmmcr. 

S tideiits must oidy be hired for the purpose of summer vacation coverage during the 
pcriod of May 15 to Labour Day in any yoar providing therc are no crnployccs on 
layoff# 

Any students wishing full time employment must quit and be rehired. The 
probationmy period in such cases shall commence upon the date of rchite, and no 
previous sewicc shall be credited. 

Studcnls will have union dues dcducted commencing on thcir &tc afhire. 

Rate ofpny will be $13,00 per hour, and studentswill be cligible for vacation pay and 
stotutoiy holidays os pot CollectiveAgrement. I'hoy will not Ize eligible for other paid 
Company Rencfits, 

In the event of a workforce rcdudion students will be the first to be laid off, 

Ovcrtlmc opporhlni ties will be offcrad to bargaining unit employees first. 

Studcnts wilI bc ulili7ed m the following classifications only: warehouso, assembly, 
ccll, mcker, or co-op student within tool room and ormaintenance, 
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