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COLLECTIVE I AGREEMENT 

BETWEEN: 

DELTA FAUqET CANADA 
A DIVISION OF MASGO CANADA LIMITED 

A Corporation exlsti g under the laws of 
the Oomlnio 1 of Canada 

here lna f tdr ca I led 

'THE COMPANY" 
of the first par t  

-Ado- 

Local Union 2699 
herelnaftdr called 

"THE UNION" 
of the second par t  

Thls Agreement witnesseth that: 



ARTICLE I - PURPOSE AND RECOGNITION 

1:QI - Purpose 

The parties are agreed that the purpose of the 
Agreement is to provide orderly collective bargaining 
relations between the Company and the Union to  
secure a prompt and equitable disposition of 
grievances and to eliminate interruptions of work and 
interference with the proper operations of the 
Company’s business, and to maintain mutually 
satisfactory working conditions, hours and wages for 
the employees covered by this Agreement. 

1:02 - Laws 

It is understoodand agreed, that all provisions of this 
Agreement, and the interpretation thereof, shall b 
subject to all present or future laws, orders, 
regulations and by-laws made or enacted by, or 
pursuant to the authority of the Parliament of 
Canada, Legislature of Ontario, or any other lawful 
authority, and shall be deemed to be modified as 
necessary, so that this Agreement shall. at all times, 
comply with any changes in same. 

1:03 - Scope 

The Company recognizes the Union as the exclusive 
bargaining agent for all employees of the Company in 
its plant at 420 Burbrook Place, London, Ontario, 
save and except salaried employees, forepersons, 
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security guards, factor9 expeditors and clerical 
employees. 

The Company will suppl3 the Union with a list of 
employees acting in a supprvlsoly capacity, 

prlate job titles the nature 

1:04 - Gender 

Any reference in this Agjeemenl to the male gender I shall refer also to the female gender, and vice versa. 

ARTICLE 2 - UNION RELATIONSHIP 

2 : O i  - Condition of dmdoyment 

An employee hired into the bargaining unit shall t~ 
required, as a condition of continued employment, to 
authorize the Company in (vritlng to deduct an amount 
equal to monthly Union dues from his wages. 

2:02 - Union Dues 

Each employee who, as of the date hereof, i s  
authorizing the deduction I f  his Union dues shall, as a 
condition of continued employment, authorize the 
Company in writing to deduct an amount equal to 
monthly Union dues from his wages for the duration 
of this Agreement. 
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2:03 - Claims, Suits and Actions 

It is understood and agreed that the Union will save 
the Company harmless from any and all claims, suits 
or actions which may be made against i t  by any 
person in respect of amounts deducted from wages as 
herein provided. 

2:04 - Deduction Procedure 

The Company agrees to deduct an amount equal to  
monthly Union dues from the wages of any employee 
who so authorizes such deduction in writing and to 
transmit the amounts so deducted to a duly 
authorized officer of the Unionlogelher with a list of 
persons from whom Sum deductions were made. 

2:05 - Terms and Conditions 

The terms and conditions of this Agreement w i l l  
apply to all employees who are subject to the 
provisions thereof, and all such employees are bound 
by its provisions. 

2 0 6  - interference 

The Company and Union agree that there will be m 
interference, restraint or coercion exercised or 
practised upon employees ,of the Company, by 
respective representatives to this Agreement, 
because of membership or non-membership in the 
Union. 
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2 0 7  - Meetings 

There shall be no Union activity or meetings (11 

Company time or Cornpa y premises unless prior 

representatlve(s) or as hdreinafter provided for. 
approval has been obtahed 1 from the Company 

2 : O B  - T-4 Slips 

The Company agrees that Company will show the 
on the employee's T - 4  amount of union dues 

slips. 

2:09 - Union Office 

The Company will provide1 the Union with an office, 
which is to be used by the bnion Unit Chairperson a d  
Unit Secretary for the pJrpose of maintaining files 
and records of the Unit. $e Unionshall not use this 
office for a meeting during worklng hours without the 
express permission of the Personnel Manager, or his 
alternate. 

ARTICLE 3 - STRIKE, UOCKOUT 

3 : O l  

The union undertakes anv agrees that while this 
Agreement is in effect neither the Union nor any 
employee shall take part i in any strike, picketing, 
sitdown, slowdown, or oth'er actions which interfere 



with work or operations. If any such action takes 
place, the Union agrees to instruct the employees to 
carry out the provisions of this Agreement, and to 
return to work and perform their duties. 

3:02 

The Company agrees that it will not cause, or direct 
any lockout of its employees. 

ARTICLE 4 - MANAGEMENT RIGHTS 

4:Ol 

The Union acknowledges that it is the exclusive 
function of the Company to: 

(a) maintain order, discipline and efficiency, and 
that the Company has the right to issue W 
Rules and Regulations, provided that right i s  
exercised in a just and reasonable manner. 

(b) hire, discharge, transfer, promote, demote or 
discipline employees, provided that a claim of 
discriminatory promotion, demotion or transfer, 
or a claim that an employee has been discharged 
or disciplined without reasonable cause, may b 
the subject of a grievance and dealt with as 
hereinafter provided. 
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c) generally manage the industrial enterprise in 
which the Company (Is engaged, and without 
restricting the generality of the foregoing, to  
determine the numbe and location of plants, the 

manufacturing, schedul s of production, kinds and 
locations of machine \ and tools to be used, 
processes of manufacturing and assembling, the 
engineering and desig ng of its products, and the 
control of materials a 1 d parts to be incorporated 
in the products produ ed. The Company agrees 
that it will not exerci e these functions SO as to 
violate or nullify the i rovisions of other clauses 
of this Agreement. 

products to be rn Il nufactured, methods of 

ARTICLE 5 - RETIREM$NT 

5 : O l  

The parties recognize that under the Pension Plan, 
the normal retirement agelof employees is 65 years. 

ARTICLE 6 - UNION CdMMlTTEES 

6:Ol - Selection 

The Company shall recogniqe a Grievance Committee 
of six committee persons, including the Unit 
Chairperson, and the ComTittee shall at all times 
include members from each of the following areas: 
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2 from Group 1 
2 from Group 2 
1 from Group 3 
1 from Group 4 

and the Company will recognize and deal with the said 
Committee with respect to any matter which 
properly arises from time to time during the term of 
the Agreement and said Committee will co-operate 
with the Company in the administration of this 
Agreement. 

6:02 - Grievance Committee 

The Company will recognize and deal with the 
Grievance committee with respect to any grievance 
which properly arises from time to time during the 
term of this Agreement, but no more than three local 
Union Representatives, including the Unit Chairperson 
may attend these meetings, but the Union shall have 
the right to have the full Grievance Committee 
present as outlined in Article 6:Ol i f  the Uniondeems 
the grievance to be of a serious nature. 

6:03 - Functions 

The Company shall recognize a Negotiating 
Committee, who are employees of the Company, 
consisting of the Unit Chairperson, Unit Secretary, 
one employee who is a member of the Grievance 
Committee and one other employee who is elected 
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from the Bargaining Unit. The above Committee w i I I  
be paid 8 hours' pay at tpelr day work rate of pay 
plus C.O.L.A. up to a maxi*urn of 10 meetings during 
negotiations. 

If there are any C ~ I ~ I I Y ~ . ~  I ~ : ~ U I I W  to this Agreement 
during its term, the Company will first propose such 
changes to the above Negotiating Committee. A copy 
of any written material \kill also be supplied to the 
International Union. 

6:04 - Serv ice  

Members of the Ne otiating and Grievance 
Committees shall be seleqted in accordance with the 
United Steelworkers of Aderica constitution. 

$ .  

6:05 - Grievance Conlmlttee Assistance 

The Company acknowledges the right of members of 
the Grievance Committee to assist employees in 
presenting their grlevanc4s to the representative of 
the Company. 

6:06 - Dut ies 

The Union acknowledges ithat Grievance Committee 
members and Union oificdrs have regular duties to 
perform on behalf of thd Company, and that such 
persons will not leave their regular duties without 
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obtaining the permission of the foreman or immediate 
supervisor, and will give a reasonable explanation 
with respect to his requested abdence. He will report 
to his foreman or supervisor when resuming his 
regular duties. ,Such permission will not 
unreasonably withheld. 

6:07 - Compensation 

In accordance with the above understanding, the 
Company will compensate members of the Grievance 
Committee for the time spent in negotiating with the 
Company and in handling grievances of employees, to  
a reasonable amount of time in any one week, at their 
day work rate of pay, but this will not apply to time 
spent on such matters outside of regular working 
hours. 

6:08 - Time of Meet ings 

First stage grievance meetings between the Company 
and the Union shall be held during the affected 
employees' regular working hours. Second stage 
grievance meetings between the' Company and the 
Union shall be held during the regular day shift. 

6:OB - D is t r i c t  Representat ive 

The District Representative of the Union may attend 
any meetings under Articles 7:06 and 7:08 at the 
request of either the Company or the Union. 
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ARTICLE 7 - GRIEVANCk PROCEDURE 

7:Ol - Mutual Respon[sibillty 

It is the mutual desire of the parties hereto that 
complaints of employees spa11 be adjusted as quickly 
as possible, and it is geflerally understood that m 
employee has no grievance1 until he has first given to 
his foreman, or supervisor, an opportunity of 
adjusting his complaint. 

7:02 - Time Limit 

It shall be optional to the I Company to consider any 
grievance, the alleged /circumstances of which 
originated or occurred ,more than thirty (30) 
calendar days prior to the Ipresentation. 

7:03 - Discussion 

An employee has the right to elect to discuss any 
complaint with his forerna or his Group Committee 
man after obtaining his f reman's permission. Sud.1 
permission shall not b f unreasonably withheld. 
Should an employee elect] to discuss the complaint 
with his Group Committee man first, he then shall 
process the complaint with lthe employee present 

7:04 

If such grievance is not sqttled to the satisfaction of 
the employee concerned, 4ithln one working day, or 
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within any longer period which may be mutually 
agreed uponat the time, then the following steps of 
the Grievance Procedure may be invoked in order. 

7:05 - Step # 1 

Should no settlement satisfactory to the employee be 
reached, the Grievance Committeeperson may 
request, in writing, within three working days 
thereafter, or a time mutually agreed upon that the 
grievance be taken up at a meeting between the 
Grievance Committee and such representatives of the 
Company as are designated for that purpose, 
(Division Manager andlor possibly others). Af ter  
such discussion as is necessary, the Division 
Manager, or his representative shall state his 
decision or refusal to make a decision, in writing 
with appropriate reasons, and deliver a copy to a 
member of the Grievance Committee, within three 
working days, or a time mutually agreed upon. 

7:06 - Step # 2 

Should ~KI settlement satisfactory to the employee be 
reached, the Grievance Committee may request, in 
writing, within three full working days thereafter, 
or a time mutually agreed upon, that the grievance be 
taken up at a meeting between the Grievance 
Committee and Manager, Personnel or his nominee 
and such other persons as may be designated. At this 
meeting, the District Representative of the Union, or 
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his nominee, may be present i f  his presence is  
requested by either the Corfipany or the Union. 

7 : 0 7  

If the grievance is not there settled in writing, to the 
satisfaction of both parties, within three working 
days, or within any longer period as may be mutually 
arranged at the time, the4 at the request of either 
party to this Agreement, the grievance may te 
referred to arbitration. 

7:08 : Policy Grievance 

Beginning at Step # 1 of i the grievance procedure, 
either the Union or the Cofjlpany may bring forward a 
complaint that the other party has violated or 
misinterpreted this Agreebent. If the complaint i s  
not settled to the mutual slatisfaction of both parties 
within seven (7) working !days after the completion 
of the grievance procedure, it may be treated as a 
policy grievance and refeired to arbitration as set 
out in Article 8. The Union agrees that the above 
provisions shall not be uqed to by-pass the normal 
grievance procedures. 

7:09 - Meetings 

Meetings of the Grievance Committee with 
Management may be mutually arranged at any time 
necessary, with no more than four Union 
representatives attending. 
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7:lO - Schedullng 

First, second step, policy grievances and meetings 
under Article 7:09 will be scheduled within seven (7) 
working days of the request, unless an extension of 
this time limit is mutually agreed upon. 

7:11 Grievance Abandoned 

The grievance shall be deemed to be abandoned unless 
it is processed to the next step within the time limits 
outlined in this article, unless an extension of the 
time limits has been mutually agreed uponin writing. 

ARTICLE 8 - ARBITRATION 

8:Ol - Time Limit 

If arbitration is to be invoked, the request for 
arbitration must be made in writing, within twenty 
(20) working days after the grievance has been dealt 
with in Step # 2. 

8:02 - Appointment of Nominees 

When either party requests that a grievance b 
submitted to arbitration, they shall make such 
request in writing, addressed to the other party of 
this Agreement, and at the same time, appoint their 
respective nominee. Within seven (7) scheduled 
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working days thereafter, the other party shall 
appoint their respective ngminee, provided however, 

writing. 

- Selection of Chairman 

The two nominees so appointed shall then proceed to 
select a chairman of a ijrbitration board. If the 
nominees are unable to agfee upon a chairman with a 
further period of seven (7) scheduled working days, 
then the chairman shall/ be such person as the 
Minister of Labour for Ontario may designate or 
appoint. 

- Grievance Abandtined 

Within fourteen (14) working days following the 
agreement of a Chairman,[ the grievance party shall 
contact the Chairman, in writing, to request a 
hearing date. If the grieving party fails to contact 
the Chairman within thi$ time period, then the 
grievance shall be deemedit0 be abandoned, unless m 
extension of this time limit is mutually agreed, in 
writing. 

8:03 - E l i g i b i l i t y  

No person may be appointev as an arbitrator who has 
been involved in an attempl to negotiate or settle the 
grievance. 
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8:04 - Expense 

Eachof the parties hereto will bear the expenses o f  
the arbitrator appointed by it, and the parties w i l l  
jointly bear the expenses of the Chairman of the 
Arbitration Board, if any. 

8:OS - Procedure 

No matter may be submitted to arbitration which k 
not been properly carried through all previous steps 
of the grievance procedure. 

8:06 - A u t h o r i t y  

The Arbitration Board shall not be authorized to make 
any decision inconsistent with the provisions of the 
Agreement, nor to alter, modify or amend any part 
of this Agreement. 

8:07 - Binding Effect 

The proceedings of the Arbitration Board will be 
expedited by the parties hereto, and the decision of 
the majority of such Board, or in the absence of a 
majority, the decision of the Chairman will be final 
and binding upon the parties hereto. 

8:08 - Ass is tance  

At any stage of the grievance procedure, including 
arbitration, the conferring parties may have the 
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assistance of the employe.$ or employees concerned, 
and any necessary witnqsses, and all reasonable 
arrangements will be made to permit the conferring 
parties to have access to he plant, to view disputed 

witnesses. 
operations and to con t er with the necessary 

ARTICLE 9 DISCIPLINk AND DISCHARGE 

9:Oi - Warning Slip 

If an employee with sdniorily is disciplined or 
discharged, he shall be notified in writing of such 
action within five (5) /working days after the 
occurrence or the time at which it became known to 
the Company. The ernplo ee's Group Committeeman 

copies to acknowledge1 receipt. The Group 
Committeeman shall noti refuse to sign, which 
constitutes simply a receidl and not agreement as to 
the justness of the action tbken. 

The Company agrees not to refer to any record of 
discipline, the occurrence I of which is more than 18 
months old. 

shall be given a copy of su, 6 h record and shall sign all 

9:02 - Interview on Discharge 

Whenever an employee with seniority is discharged, 
he will be asked if 
Unit Chairperson, or 
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If he so requests, then an Interview will be arranged 
at a place designated by the Company before h 
leaves the plant, provided that, if because of the 
nature of the offence, it is necessary to require the 
immediate expulsion of an employee from the plant, 
then the Unit Chairperson or his designate shall be 
notified. 

9:03 - Discharge Grievance 

A claim by an employee that he has been unjustly 
discharged from his employment shall be treated as a 
grievance, if a written statement d such grievance 
is lodged with the Manager, Personnel or his 
designate within five (5) working days after the 
employee ceases to work for the Company. All  
preliminary steps of the grievance procedure prior to 
Step # 1 will be omitted in such cases. 

9:04 - Grievance Settlement 

A discharge grievance may be settled by confirming 
the Management's action in dismissing the employee, 
a- by reinstating the employee with full compensation 
for time lost, or by any other arrangement which is  
just and equitable in the opinion of the conferring 
patties, or in the opinion of the Board of Arbitration, 
if the matter is referred to arbitration. 
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ARTICLE 10 * SENIORITY 

1 O : O i  - Probationary I Employees 

An employee will be considered on probation and wi l l  
not be placed on a senlolity list until after he has 
been on the payroll of the Company for rn 
accumulated period of 60 days worked within a six 
month period. During su h probationary period, rn 
employee shall have no seniority status, and any 
employment may be terrnl ,. ated, as the Company may 
determine. Students sha 1 I continue as probationary 
employees during thaf period of temporary 
employment, which shall dot exceed four (4) months. 

10:02 - (a) - Seniorit) Lists 

The Company shall rnalntE)ln seniority lists based cn 
date of hire. A copy oflthe seniority lists by Job 
Group shall be posted id the departments for the 
employees' inspection anq a copy of each seniority 
list shall be provided to the Unit Chairperson. 
Seniority lists will be revised every three 
months. 

(b) - DlvIsIo~s Defined 

Divisions, for the purpose of this article, are defined 
as follows: 

- Machining 
- Plating-Assembly DBpt. 23, 24, 25, 37, 38, 63 

Dept. 18, 19, 21 



- Maintenance 
-Tool Room Dept. 48 - Quality Assurance Dept. 40 

Dept. 41, 43, 46 

(c) Return following Disability 

Employees returning to work after being off sick, cn 
Workers' Compensation or in an accident, will return 
to their original job, subject to the seniority 
provisions, and when released to do so by the 
Company's or the employee's doctor. 

10:03 - T rans fe rs  

On temporary transfer to a higher daywork rate of 
pay within a Job Group, the senior man in the next 
lower day work rate should be given the preference, 
unless he does not have the required skill, ability and 
efficiency to do the job, or is not willing to transfer. 

Temporary transfers to the same or lower daywork 
rate of pay, within a Job Group, will be made in the 
reverse order of seniority, providing the employees 
have the skill, ability and efficiency to do the job. 

It is agreed that the experience so gained by 
temporary transfers will not be considered when 
reviewing applicants for job postings or vacancies. 



10:04 - Layoffs 

The parties agree to discups manpower requirements 
when the Company expecfs periods of significantly 
low market activity. 

in the work force, 

skill, ability and to perform the work 
which is available. 

Where the Company decides that entry tests are 
required to determine wqether employees have the 
basic skills to qualify for 'job, tests will be relevant 

Tests can be retried at 4ny time after an employee 
has upgraded his skills. I 

In the event of a redbctlon in the number of 
employees, such reductidn will take place in the 
following manner: 

(1 )  the employee havihg the least amount of 

to the requirements of 7 I he job to be performed. 

seniority in his classification will be displaced; 

(2) the employee thus d placed may bump a more 
junior employee in h Job Group (as described 
herein) providing helhas, in the past three (3) 
years, performed the junior employee's job 
satisfactorily for three consecutive months; 
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(3)  i f  the displaced employee is unsuccessful in the 
above step, he may then displace the most jmior 
employee in a lower Job Group, provided that 

(a) he has more seniority than the most junior in 
the Job Group, and 

(b) he possesses the skill, ability and efficiency 
after five (5)days' training, to perform the 
work which is available: 

(4)  if the displaced employee is unsuccessful in step 
(3) above, he may then displace the most junior 
employee in Job Group 1, provided - 
(a) he has more seniority than the most junior 

employee in Job Group 1, and 

(b) he possesses the skill, ability and efficiency 
after five (5)days' training, to perform the 
work which is available. 

(5) Layoffs in Job Group 1 will take plaix by inverse 
order of seniority. providing the employee 
possesses the skill, ability and efficiency after 
five (5) days' training, to perform the work 
which is available. 

When multiple bumping takes place, the more 
senior employee being bumped has the choice of 
the jobs held by the more junior employees being 
laid off. 



(6) The employee shall be (ald off 

10:05 - Breakdowns 

When a layoff is due to qn equipment break-down, 
shortage of utilities, fire, lac1 of God, or for other 
reasons beyond the reaponable control of the 
Company, the required nu ber of employees to be 
kept will be done on the basis of seniority within the 
Job Group. 

P 

10:06 

Exceptions to Clauses 1d:04 and 10:05 may be 
agreed upon, in writing, I by the parties to this 
Agreement. 

10:07 - Recall 

when recalling employees to work after a layoff, the 
following rules shall apply: 

(a) employees laid off fro* jobs in Group 1 shall be 
recalled by seniority 1b jobs only in Group 1 ,  but 
cannot use their seniority to be recalled to jobs 
in Group 2 or above; 

(b) employees laid off fro$ jobs in Group2 or above 
will be recalled into' their former jobs, by 
seniority, or by senio$ty into jobs in Group 1. 
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(c) The Union will be notified of all recalls and ta 
provided with a list of employees being recalled. 

10:08 - Loss of Seniority 

An employee shall lose his seniority and will tu 
longer be considered an employee of the Company for 
any of the following reasons: 

(1 ) if the employee voluntarily quits: 

( 2 )  i f  the employee is discharged and is not 
reinstated in accordance with the provisions of 
the Collective Agreement; 

(3) if the employee is laid off and fails to return to 
work within eight calendar days after he had 
been advised to do SO by the Company, by 
personal telephone contact, by direct 
conversation, by registered mail, or by same 
day courier to the employee's last known 
address, unless he gives a reason satisfactory 
to the Manager, Personnel; 

(4) if the employee has been laid off for lack of work 
or is absent because of a disability for more than 
18 months, if he has less than three years' 
seniority, or 30 months, if he has three or more 
years' seniority ; 

(5) if an employee is absent for three consecutive 
working days without advising the Personnel 
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Department, or i f  h overstays his leave of 
absence or hollday without advising the 
Personnel Department, and without a reason 
satisfactory to the Ms(nager, Personnel. 

t 
10:09 

Unless an employee signili s he will return to work 
within three days after bei g recalled, his name shall 
be passedover on the recal 4 list. 

10:lO - Job Poetlngs 

All vacancies for jobs ot more than one (1) month 
duration and newly creat d jobs which are higher 
than Job Group 1, shall e posted on the Company 
bulletin boards for two (2) 1 working days. 

The Company will select the most senior applicant 
provided he can demonstrate his skill and ability to cb 
the job. 

I f .  after five (5) workng days of training the 
applicant has not obtalned t e efficiency to do the job 
in question, then the Comp i ny shall have the right to 
fill the vacancy. 

If an employee cannot satigfactorily demonstrate his 
skill, ability and efficiency1 to do the job, he shall be 
returned to his former job where practical. 



Request tor Job Transfer Form 

If an employee in the general labour classification or 
lower wishes to apply for a job transfer to another 
general labour classification or lower, or if a 
employee in a classification higher than the general 
labour classification wishes to transfer to a job in 
the general labour classification or lower, the 
Company shall provide a Request for Job Transfer 
form. 

The request for transfer will be considered on the 
basis of skill, ability and efficiency, and if these 
factors are equal where two or more employees 
request a transfer to the same job, then seniority 
shall be the governing factor. While an employee 
with less than one year's seniority may apply for 
such transfer, the Company need not consider the 
application. No such transfer requests from 
employees will be considered during layoff periods. 

10:11  

Where one vacancy arises, there shall be no more 
than two transfers before a new employee is hired. 

1 0 : 1 2  

An employee who has been transferred to fill a 
vacancy. which has been posted shall be eligible to 
apply for another posted vacancy but, until twelve 
months have elapsed following his transfer, he need 



not be considered by the qompany, unless the job he 
posted into is eliminated. 

10:13 

In the event that a transierred employee does not 
want the new job within five (5) working days, b 
shall have the opportunitd to return to his former 
job, where practical. 

10:14  

The Company reserves lh$ right to fill the vacancy 
temporarily pending the selection of the employee to 
fill the vacancy on the relatively permanent basis. 

10:15 

The Company agrees to notice of layoff to 
employees affected, acc to the Employment 
Standards Act of Ontario. 

ARTICLE 11 - LEAVE dF ABSENCE 

11:Ol - Requests 

Unless otherwise stated in this Article, all requests 
for leave of absence must Qe submitted in writing, as 
far in advance as possible, but not less than five ( 5 )  

commence. Any person hho is absent with such 
full working days before t I, e leave of absence is to 



written permission shall not be considered to be laid 
off, and his seniority shall continue to accumulate 
during his absence. 

11 :02 

Leave of absence without pay may, at the discretion 
of management, be granted to employees for 
reasonable periods, providing no serious production 
problems are caused by the leave of absence. 
Permission for such leave will not be unduly 
withheld. If there is any doubt as to the reason for 
the employee's absence, the employee must prove, to 
the satisfaction of the Manager, Personnel, that the 
absence was for the reason requested. 

11:03 - Union Conventions .and Conferences 

Leave of absence without pay will be granted for the 
purpose of attending a Union convention or conference 
to not more than five (5) employees at one time, with 
not more than two (2) employees from a single job 
group at one time. Any such request should specify 
the convention or conference to be attended. 

11:OQ - Labour College 

Leave of absence without pay may be granted to one 
(1) employee, for a maximum of eight (8) weeks for 
the purpose of attending the Labour College. 



11:05 - Union Buslndss 

Leave of absence withoufpay may be granted to one 
(1) employee for a perlod of up to 12 months, for the 
purpose of working in official capacity for the 
Local or International h ion, at the request of the 
Staff Representative, in writing. Such leave may 
also include schooling or (raining. 

Seniority will be malntalqed and accumulated for the 
purposed 11:03, 11:04,~11:05 and l l :O6 .  

11:06 

Absence for Union buslrjess by Union officials and 
Group Committee men obly for periods of one (1) 
working day or less will not be considered as leave of 

production problem dex is ts  i n  the plant. 
Notwithstanding the one ay's notice above, the Union 
agrees to coGperate 
notice as is possible 

The Company agrees to1 continue the pay of any 
employee absent from wotk on Union business and the 
Union shall reimburse thb Company for such wage 
payment, upon receipt 01 a monthly statement. The 



Company will be reimbursed wlthln twenty (20) days 
or this clause becomes void. 

11:07 - Accumulated Leave 

The accumulated total of leave granted under sections 
11:03 and 11:06 shall not exceed the equivalent of 
twenty (20) working days in a calendar year for any 
one individual employee. 

11:08 - Pregnancy Leave 

The Company shall not grant leave of absence for 
reasons of pregnancy to an employee who has less 
than one year's seniority. Pregnancy will b 
considered a legitimate cause for leave of absence. 
Periods of time in excess of the legislation may b 
determined by the Company. 

l l :O9  - Other Employment 

Any employee accepting other employment while 01 
leave of absence, unless with the prior consent of the 
Company, may be subject to immediate dismissal. 

1 1 : l O  - Bereavement Pay 

An employee who has completed his probationary 
period as defined in Article 1O:Ol of this Agreement, 
and is actively employed, andwho suffers the loss of 
a member of his immediate family, that is: his 
spouse, his children, his brothers or sisters, his 



parents or parents-In-lpw, his grandparents or 
grandchildren, will be granted three (3) days (a total 
of twenty four hours) lea@ of absence. Payment for 
such days will be made qt the employee's day work 
rate of pay, provided that: 

said days fall on scheduled'work days, which the 
employee would otherwise have worked; 

the three (3) congecutive work days shall 
include the day of th' funeral. If the funeral is 

shall qualify as the ddy of the funeral; 
on a Saturday or Su a day, the nearest work day 

the employee makes ppplication to the Personnel 
Office for such leave: 

once the Cornpaby has a request for 
Bereavement leave, the Company will notify the 
Unionof the request; 

one (1) day with pay will be granted to attend 
the funeral of a sister-in-law or brother-in-law. 

11:ll - Jury Du ty  

Where an employee with seniority is called and 
serves on jury duty, or is called as a Crown Witness, 
(except in any proceeding against the Company), the 
Company will make up tqe difference between j U ry 
pay and the employee's rejgular hourly day work rate 
of pay, exclusive of shift premium, for such periods 
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of jury duty as fall within the normal working day 
and week. Where an employee is on call for jury 
duty, and where not required to be present to fulfi l 
such duties as are required, the employee will report 
for work in the usual manner. The employee wil l  
present proof of service and the amount of pay 
received. 

ARTICLE 12 - BULLETIN BOARDS 

12:Ol  

The Company will provide bulletin boards in mutually 
satisfactory locations in the plant, for the 
convenience of the Union in posting notices of Union 
activity. All such notices must be signed by the 
proper officer of the local Union and submitted to the 
Manager, Personnel, or his authorized 
representative, for approval before being posted. 

ARTICLE 13 - HEALTH AND SAFETY 

13:Ol - Conditions of Employment 

The Company will maintain adequate facilities 
throughout the plant, provide proper safety devices, 
and give proper attention to the elimination of any 
conditions of employment which are a hazard to the 
safety of the employees. 



13:02 - Recommendations 

The Company is willing, at all times, to receive and 
consider all constructive complaints, suggestions, or 
recommendations with rdference to matters affecting 
safety, sanitation and health. Upon request, the 
Company will meet with the Union Executive, at 
intervals of three (3) months to discuss such 
matters. 

13:03 - I n j u r y  

When an employee is injured on Company premises 
and requires medical attention, he shall be paid for 
the full shift at his day dork rate, plus any applicable 
shift differential, if he iS unable to complete his shift. 
He shall also be provided with transportation to his 
place of residence or place of further medical aid 
when required. 

1304 - Workers' Compensatlon 

It is not the intent of the above provisions to make 
the Company responslblb for the payment of such 
time and transportation (uhlch is compensated by the 
Workers' Compensation Board. 

13:05 - Instruction gnd Acknowledgement 

All new employees shall be instructed in health and 
safety by the Personnel Department, and a signed 
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acknowledgement will be given to the Union Health 
and Safety Representative. 

13:06 - Report of Claims 

The Company agrees that it will provide the Union 
Health and Safety Representative with a report of 
claims repotted to the Workers' Compensation Board. 

13:07 - Accident Investigation 

The Company agrees that the Union Health and Safety 
Representative will be allowed to investigate jointly 
all critical or fatal work related accidents. He wi l l  
also be provided with a copy of the air monitoring 
results, and with material safety data sheets on all 
chemicals usedin the factory. 

ARTICLE 14 - DAYWORK STANDARDS 

14:Ol - Daywork Standards and Efficiency 

Daywork standards are established to cover work 
performed on any job in such as way that an average, 
experienced employee of average skill and ability, 
working with standard material and equipment, under 
normal conditions and in  accordance with safe 
working procedures, shall have the opportunity to  
produce industry acceptable quality products at a7 
efficiency of not less than 100%. 
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14:02 - Changes t o  Standards 

Daywork standards, when established, shall remain 
unchanged, except where Ithere has been a change in 
the method, materials, togls, equipment or inspection 
standards. Such a change must affect the dawork 
standard by at least 5%. 

14:03 - Rate of Pay f,or Job Performed 

The class of work or job being done govems the rate 
paid, and not the rate $1 the employee doing the 
work, except if at the rjaquest of Management, 
employee is asked to do 4 job paying a lower hourly 
rate than the employee's Iown hourly rate, and there 
is still plenty of work sctjeduled for all employees in 
the classification in whidh that employee has been 
continuously employed, then he shall be paid his own 
hourly rate. 

14:04 Allowed Tlma Reporting 

When delays are caused by conditions beyond 
employee's control, allo+ed time cards are to b 
promptly applied for by ttie employee. 



ARTICLE 15 - HOURS OF WORK AND WAGE 
RATES 

15:Ol - Work Not Guaranteed 

The Company does not guarantee to provide work for 
any employee for regularly assigned hours, or for  
any other hours. 

15:02 - Buzzer 

Employees must continue at their work until the 
buzzer sounds for stopping times, (or as scheduled). 

15:03 - Normal Work Week 

The normal work week will consist of eight (8) hours 
per day, Monday through Friday. 

15:04 - Work Schedules 

Work schedules will be posted in the departments, 
and any changes in the normal work schedules will tE, 
posted not later than 3:OO p.m. 'Thursday afternoon 
of the previous week. 

15:05 - Overtime Premiums 

Hours worked in excess of eight (8) hours in and me 
(1) shift, Monday through Friday, will be paid at time 
and one half (1-112) the daywork rate of pay. 



15:06 

All work performed on Sqlurday shall be paid at time 
and one half (I -1/2) the daywork rate of pay, and all 
work performed on Sundgy shall be paid at two ( 2 )  
times the daywork rate of pay. It is understood that 
this provision shall not adply to Stationary Engineers 
and to those employees whose scheduled shifts may 
start after 12:OO noon on a Sunday prior to a 
holiday, or as a regularly scheduled third shift, or 
end after 12:OO midnight Friday, or after 12:OO 
midnight on the eve of a qoliday (Christmas and New 
Year's Day excepted), a 'd in such cases, overtime 
shall be paid for hours w&ed in excess of scheduled 
hours of work. 

15:07 - Overt ime  

Notice of overtime shall be given as far in advance ;is 
is practical. Opporluniti&s for overtime work shall 
be distributed as equitably as possible among those 
normally performing the work. 

The Company shall have the right to schedule 
overtime when, in its di$cretion. same is required. 
In the case of any IndividCal employee, the Company 
will consider any reasonbble request to be excused 
from overtime work, onany particular occasion, for 
valid reasons. 
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15:08 - Shift Premium 

Any shift starting 12:Oi p.m. or after is a second 
shift and any shift starting 8:Ol p.m. or after is a 
third shift, A shift premium will be paid for all hours 
worked, cn tk following basis: 

2nd shift $.45 
3rd shift $.50 

These premiums shall be paid for only for actual 
hours worked. 

15:09 - (a) Lunch Periods 

On three-shift operations, an employee shall 
normally have a twenty minute lunch period, paid for 
by the Company, at his daywork rate of pay. 

On one and two shift operations, an employee shall 
normally have a thirty minute unpaid lunch period. 

An employee's lunch period shall not begin until three 
(3) hours after the start of his scheduled shift, nor 
end later than three (3) hours before the end of his 
scheduled shift, and no more than five (5) 
consecutive hours will be worked without a lunch 
break. 

- (b) Coffee Breaks 

A coffee break of fifteen (15) minutes duration will 
be provided in each half of an employee's regular 
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shift. These periods pill be scheduled by the 
Company, and may be stadgered. 

15:lO Shift Rotatloh 

Subject to the Companyi being able to maintain a 
satisfactory working forcb, all regular employees cn 
a two shift or three shift :operation shall normally tz 
required to rotate on a wqekly basis. 

Subject to the Company; being able to maintain a 
satisfactory work force, I the Unit Chairperson shall 
remain on the first, or/ day shift, except in 
emergency. 

Probationary or an emploiee training may remain for 
not more than four weeks, on any one shift, or rotate 
as necessary. 

15:11 - Reporting All,owance 

When an employee report? for work for his regular 
shift and there is not regdlar work available, he shall 
be paid four hours at hid day work rate or, at the 
Company's option, he sdall be offered four hours' 
employment of other work, at his day work rate. 

An employee shall not brj entitled to the four hours 
pay or employment i f  : 

(a) the lack of work is due to circumstances arising 
through any breakdobn of machinery or failure 



of power or other cause beyond the Company's 
control, or, 

(b) the employee has been notified by the Company 
not to report for work at least four hours before 
his starting time, or, 

(c) the employee has been absent from work and has 
not notified the Company of the date of his return 
to work. 

An employee shall be deemedto have been notified i f 
the Company has called and left a message at the 
telephone number recorded by him in the Personnel 
Department, or has left a notification at his reported 
address. 

Employees who are called in outside of their 
regularly scheduled hours will receive not less than 
three (3) hours' pay at the applicable straight time 
rate of pay or the applicable overtime rate of pay, 
whichever is greater. 

15:12 - Equipment Breakdown 

If, after the commencement of his shift, the Company 
cannot continue to provide work due to circumstances 
arising through any breakdown of machinery or 
failure of power or other cause beyond its control, 
the Company shall provide the employee with two 
hours' work or two hours' pay from the time of such 



breakdown or other caus , providing it occurred at 
least two hours prior to J ittlng times. 

If no judgement is Involv d with a breakdown, the 
two working hours sts t from time of actual 

with a breakdown, supervision will discuss the 
circumstances of the bhakdown with the Group 
Committee Person and will notify him of the time of 
notification and start of th 2 hour breakdown period. 

Recurrence of the same breakdown, providing i t  
occurs within the 2 hour eriod, will not necessitate 
further notification. 

breakdown. If a manag i ment decision is required 

1 
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If a further judgement bre kdown occurs, after the 2 
hour period, the Sm proc, t dure as above will apply. 

15:13 - Arriving Late,, Leaving Early 

An employee who comesitate for work, or leaves 
early, will report their st rting or quitting times a 
that payment will be mad ea or hours worked only. 

15:14 - Absence Repdrtlng 

If an employee finds he is unable to report for work 
because of sickness or ot i er reasons, he will notify 
the Personnel Department by telephone message prior 
to the starting time of his 'shift. 



15:15 - Supervisory Personnel 

Under normal conditions, foremen and those above 
the rank of foreman shall not perform the physical or 
manual production work for which hourly-rated 
employees are available and capable. 

15:16 Schedule of Wages Rates and 
Job Classifications 

A schedule of wage rates and job classifications is 
attached hereto and is part of this agreement. 

ARTICLE 16 - PAID HOLIDAYS 

1 6 : O i  

Subject to the following clauses, an employee with 
seniority will be granted a holiday with pay for each 
of the following twelve (12) holidays at a sum 
equivalent to his day work rate of pay for eight (8) 
hours. The holidays will be: 

New Year's Day Labour Day 
Heritage Day Thanksgiving Day 
Good Friday Christmas Day 
Victoria Day Boxing Day 
Canada Day 
Civic Holiday 

Plus two floating days 
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16:02 

The Company will schtjdule to two (2) floating 
holidays over the Christmas, New Year's holiday 
period. 

16:03 

With the exception of t e Christmas, New Year's 
holiday period, when a lyliday falls on a day other 
than a Friday or a Monday, it shall be deemed, at the 
discretion of the Cornpad , to have fallen on a Friday 

paid at the rate Of  time and one half (1-1/2) their 
day work rate, in additiod to receiving holiday pay. 

P 

or a Monday. Employe €l required to work shall b 

16:04 

To qualify for holiday pcy, an employee must work 
his last full scheduled sh(ft prior to, and his first full 
scheduled shift after the (holiday. 

If an employee can prove, to the satisfaction of the 
Manager, Personnel, that he was unavoidably absent 
on the preceding or following scheduled day of a 
holiday, he shall be Faid for that holiday. An 
employee will not qualify for holiday pay if he i s  
absent for any cause, 10' or more working days prior 

43 



to a holiday, or fifteen or more working days prior to 
New Year's Day. 

ARTICLE 17 - VACATION WITH PAY 

17:Ol 

The Company has the sole discretion to close down all 
or part of its operation for vacation purposes, at any 
time convenient to the Company. If there is a plant 
shutdown, those employees required to work shall b 
given their vacation at another time. 

17:02  

Subject to the approval d the Company, employees 
will specify their choice of vacation periods, and 
preference will be given to employees within each 
department in accordance with seniority. 

1 7 : 0 3  
All vacation accrual credits will be determined from 
July 1st through June 30th of each year. 

Subject to the approval of the Company, employees 
may take their annual vacation four (4) months prior 
to June 30 and eight (8) months after July 1 of the 
current vacation year. Vacations taken early cannot 
exceed accrued credits to date. 
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17:04 

The vacation plan shall beas follows: 

Employees with less than twelve month's 
service will be paid 4% of total earnings for 
the period ended June 30th. 

Employees with twelve months' service shall 
receive two weeks', vacation, paid at the rate 
of four percent (44) of total earnings for the 
12 month period enQing June 30th. 

Employees with five years' service shall 
receive three weekg' vacation, paid at the rate 
of six percent (6%) of total earnings for the 
12 month period ending June 30th. 

Employees with fifteen years' service shall 
receive four weekst vacation, paid at the rate 
of eight percent (8%) of total earnings for the 
12 month period ending June 30th. 

Employees with twenty-three or more years' 
service shall receive five weeks' vacation, 
paid at the rate of !ten percent (10%) of total 
earnings for the 12 month period ending June 
30th. 



1 7 : O S  

The definition of total earnings will include money 
earned in the previous vacation year, including 
holiday pay and the previous year's vacation pay. AI I 
deductions normally made from an employee's 
regular pay shall be deducted from vacation pay. 

1 7 : 0 6  

After an employee receives approval of vacation 
dates, he will complete a Request for-Vacation Cheque 
form, not later than seven calendar days preceding 
his last scheduled work day prior to vacation, i f  
taken prior to July 18th. Payment will be made on 
the last day worked prior to vacation. 

All other vacation pay will be paid by separate 
weekly cheques by July 18th each year. 

Requests for Vacation Cheques to be issued will be 
for periods of not less than one week's duration and 
not more than that to which employees are entitled to 
receive in the current vacation year. 

17:07 

A employee who has ceased to be employed or has 
been laid off by the Company before receiving his 
vacation pursuant to the provisions of this Article 
shall receive vacation pay in accordance with the 
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provisions of the Employment Standards Act of Ontario. 

17:08 

If the Company elects t4 run the plant, or make 
necessary repairs or (eplacements during the 
vacation period, and requldes the services of any of 
its employees not entitled) to a full week's vacation 
with pay, then it may request those employees to 
work, and they will receive, in addition to their 
earned pay, a sum equal 19 four percent (4%) of the 
pay received by them pribr to July 1st during the 
preceding 12 months' peridd. 

1 7 : O Q  

Employeeswill not be all0 ed to waive their vacation 
payment or vacation, and t ave them accumulate from 
year to year. 

1 7 : l O  

If a Statutory Holiday fall$ in an employee's vacation 
period, he will be given lone (1) extra day off by 
mutual agreement, which shall be either the Monday 
following or the Friday ptior to the vacation period. 
The employee will notify 1 the Company of his intent 
one (1) week prior to goin$ on vacation. 
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ARTICLE 18 - LEADHANDS - Instruction 

18:Ol 

An employee, when working as a leadhand, shall 
receive his daywork rate of pay, any applicable shift 
premium and, in addition, a premium of 45 cents per 
hour, effective immediately. 

No hourly rated employee will do a salaried 
employee's job, with the exception of Leadhands, who 
may perform their normal duties. 

ARTICLE 19 - MERIT INCREASE 

19: 0 1  

Wage rates of employees in classifications with pay 
ranges will be reviewed by the foreperson concerned 
every six (6)  months, and adjustments made, so that 
an employee will reach the midpoint of the range of 
his classification within a period of twelve (12) 
months' employment in such classification. 
Any adjustment made beyond the midpoint of the 
range of his classification will be on the basis of 
skill, ability and efficiency. 



ARTICLE 20 - APPRENBICESHIP 

20 :O l  
The Company will conform to all requirements of the 
Apprenticeship and Tradesmen's Qualification Act, 
and regulations, and will stablish an apprenticeship 

with the local 
Industrial Training Consultant, Ministry of Colleges 
and Universities. 

or training period in cqnsultation 4 

ARTICLE 21 - GENERAL 

21:Ol - Safety Boot Allowance 

A safety boot allowance $ill be paid to all Grade 2 
platers in Department 24, solder table operators, 
warehouse operators, all shipping and receiving 
employees and all Depa ent 19 employees, payable 
in the first full pay p e d 2  following January I ,  each 
year. The allowance is $70.00 in 1993, $75.00 in 
1994, a d  $80.00 in 199d. 

21:02 - Millwright Grade IV 

Eligibility for this classiflc tfon is restricted to those 
tradesmen who have d uccessfully completed a 
Government approved and recognized indentured 
apprenticeship, and wqo have the necessary 
documentation to prove same to the satisfaction of 
the Company. 



21:03 Personnel Records 

Upon request, and at reasonable times, the individual 
employee shall be allowed to view hislher own 
personnel records (but not the Company doctor's 
records), but the material shall not be copied or 
removed from the personnel office. The Company 
shall have the sole and complete responsibility for 
maintaining such records, but i f  proved to b 
inaccurate, the Company shall make the appropriate 
correction. 

21:04 - Technological Change 

Technological change is defined as the automation of 
jobs, such that the majority of duties attached to a 
job either disappear or are changed substantially. 

The patties acknowledge that the interest of the 
Company and the employees are best sewed if the 
Company improves its competitive position, where 
possible. It is the intent of the Company to keep the 
Union and employees informed of pending 
technological change which might affect employees. 

Therefore, the Company will meet and discuss with 
the Union, as far in advance as is practicable in the 
circumstances, as to the probable effects of 
technological change. 



ARTICLE 22 BENEFIT IPROQRAMS 

22:Oi - Coverages 

The Company shall continue to provide the following 
insurance for the duration 01 this Agreement: 

- the full premium cost of the existing WP 
time employee's previous 
nded to the next higher 

$500; 

maximum of 26 webks. Pension, U.I.C., d 
C.P.P. deductions will be made from weekly 
indemnity. These pdyrnenls will be included in 
total earnings when, calculating vacation pay. 
The amounts are 4270 per week effective 
August 15, 1992, ;,$300 per week effective 
August 15, 19931 and $330 per week 
effective August 15,l 1994. - major medical Ins 'rance on a 90/10 basis 
after a yearly dedu$Ible of $10 single and $20 
family, which includes coverage for 
semi-private mom alnd prescription drugs. 
the revised pensionlplan, effective January 1 ,  
1990 for active emjployees as of August 15, 
1989. 

- dental insurance With premiums at 75% 
Company and 25% employee. 

- 



paid up life insurance at time of retirement of 
$1,000 and $1,500 for I O  and 20 year  
seniority employees, respectively. 

22:02 - Layoft 

The Company shall continue to pay the premium for 
all insured benefits for the month following the month 
of layoff. 

22:03 - Carrier Changes 

The Company reserves the right to change carriers 
of the above plans at any time, provided that the 
changes do not reduce the negotiated benefits 

ARTICLE 23 - C.O.L.A. 

2 3 : O l  

a) The parties agree that the C.O.L.A. language 
and Article 23 will not be observed during the 
term of this 1992 - 1995 Collective 
Ag reem en t. 

b) Any C.O.L.A. float and any new C.O.L.A. 
payment which might be generated in the last 
two (2) years of this Agreement will be paid 
on the basis of all hours worked and will not be 
rolled into the base rates, except that the 
present C.O.L.A. float of $.65 will be rolled 



into the base rates on the fist day following 
ratification of this A b reement. 

23:02 

Beginningwith the base figure of the July 31, 1990 
C.P.I., this C.O.L.A. will qecome activated and wil l  
run up to July 31, 1992. 

23:03 

The beginning payment, if ,  any, will be 375 C.P.1. 
increase equals a one cent ($.01) per hour increase 
according to the 1071 = 100 scale. The f irst 
payment will commence on October 31, 1990 and will 
be adjusted quarterly thereafter up to July 31, 
1992. 

23:04  

No further increase in C.O.L.A. will accrue after July 
31, 1992. The parties agree that the C.O.L.A. 
language and Article 23 dill not be operative during 
the term of this Collective1 Agreement. 

23:05 

The maximum amount of Gny C.O.L.A. money that wil l  
be paid in the last two (4) years of this Agreement 
will be $1.20. 

53 



ARTICLE 24 - DURATION 

2 4 : O l  

This Agreement shall continue in effect until the 15th 
day of August 1995, and unless e i t h e w  

he other that amendments are 
required, or that the other party intends terminating 
the Agreement, then it shall continue in effect until 
the 15th day of August, 1996, andso on, from year 
to year thereafter. Notice that amendments are 
required or that either party intendsto terminate the 
Agreement may only be given with a period of not 
less than thirty (30) days and not more than ninety 
(90)days prior to the l5th day of August 1995, or 
any such anniversary date thereafter. 

2 4 : O P  

The parties hereto agree to meet for the purpose of 
negotiations within 10 days after the giving of such 
notice and, if as a result of such negotiations, the 
parties fail to negotiate a new Agreement or 
modification of the present Agreement, prior to the 
15th day of August following such notice, then this 
Agreement shall terminate on the 15th day of 
August, 1 995. 

Wages 
A The present $.65 C.O.L.A. payment will ka 

rolled into the basic wage rate, effective 
August 16, 1992. 



B. Basic wage rates will be increased by 2% 
August 16, 1992, 2% August 16, 1993 and 
2% August 1 6 , i  994. 

C. Employees in Pay Class 052 will be upgraded 
to Pay Class 033 /by the payment of 3 equal 
instalments on August 16, 1992, August 16, 
1993 andAugust li6, 1994. 

Pension 

The Company agrees to increase its contribution 
to the pension fund frqm 2.5% to 3%, effective 
August 16, 1994. 

Letters of Understanding 

Humanity Fund - Effective August 16, 1994 
The Company will defluct $1 per week from the 
pay of each 8mplo)lee who so authorizes in 
writing and remit sam'e, together with a matching 
Company contribution of $1 per week to the 
U.S.W, Humanity Fund. The maximum 
deduction/contrlbution shall be $20 per employee 
per calendar year. An employee's authorization 
shall not be revocableifor one (1) year. 

Pay Equity 

In light of the gender neutral job evaluation 
system introduced ,by the Company and in 



recognition of the description of establish-rnent 
female job class, and male job class, the Union 
and the Company agree that they have fully 
complied with all their obligations under the Pay 
Equity Act and the wage schedule as set out in the 
Memorandum of Settlement dated October 1 ,  
1992, shall be deemed to fulfil the requirements 
of posting a pay equity plan under the Pay Equity 
Act. It is agreed that an Arbitrator or Board of 
Arbitration will have no jurisdiction to entertain 
any grievance arising from the Pay Equity Plan as 
agreed to by the Union and the Company. 



CLASS 
GROUP t DESCRIPTION 

1 
RACK& UNRACK 
INSPECT8 RACK 
s - € m ? m T O ~ T c f 7  
AssmslER 
MACHINEOPWTOR 
B E N a i m  
BAG MACHINE 
STEM MACHINE 
PROTOMAX 
POLISH& TRAIN 

WAQE CLASSIFICATIONS 

PAY 
CLASS 

033 
033 
0 52 
052 
052 
058 
058 
058 

060 
058 

HOURLY RATES EFFECTIVE 
AUG 16-92 AUG 16-93 AUG 16-94 

13.43 
13.43 
1 *:l 

13.18 
13.50 
13.5 
13.50 
13.50 
13.56 

13.18 

13.70 
13.70 
4 3 5 6  
13.56 
13.56 
13.77 
13.77 
13.77 
13.77 
13.83 

13.97 
13.97 
135 
13.97 
13.97 
14.05 
14.05 
14.05 
14.05 
14.11 



CLASS PAY HOURLY RATES EFFECTIVE 
GROUP Y DESCRIPTION CLASS AUG 16-92 AUG 16-93 AUG 16-94 

2 
PLATER, GRADE 2 032 13.74 14.01 14.30 
LABEL PRlNTER 058 13.50 13.77 14.05 
SMALLM/C SET-UP& 8 058 13.5 13.77 14.05 
METALFIN. GR. 3 061 13.68 13.95 14.23 
Q.A. R!SPAlR&SALVAGE 061 13.68 f3.95 14.23 
TESTER 061 13.68 13.95 14.23 

13.95 14.23 PAD PRINlER 061 13.68 
HAND MACHINEOP. GR. 3 061 13.68 13.95 14.23 
SOLDW 061 13.68 13.95 14.23 

DISPLAY TECHNICWV 073 14.11 14.39 14.68 
SET-UP 8 ASSEMBLE GR. 3 073 14.1 1 14.39 14.68 
MATERIAL HANDLER& caffsr 2 1 8 13.68 13.95 14.23 
MATERIAL H4NWNG 218 13.68 13.95 14.23 
SET-UP ASSovlBLY 237 14.11 14.39 14.68 

SEMI-AUTO SETUP & 8 063 14.17-14.50 14.45-14.79 14.74-15.09 



CLASS PAY 
GROUP X DESCRIPTION CLASS 

2 
M ' I R U C K  239 
RKxNE8 INSPECT 301 
INSPECTORAUDITOR 321 
START,TRAIN-TOOL RXM 350 
WARMCUSECPERATX 381 
cH?FzR - 38 
MPRESS SHIPPER 385 83 

HOURLY RATES EFFECTIVE 
AUG 16-92 AUG 16-93 AUG 16.94 

13.83 14.11 14.39 
13.83 14.1 1 14.39 
14.11 14.39 14.68 
13.68 13.95 14.23 
13.83 14.1 1 14.39 

14.11 14.39 13.83 
i-3793 14.21 1 4-:a 

CLASS PAY HOURLY RATES EFFECTIVE 
GROUP # DESCRIPTION CLASS AUG 16-92 AUG 16-93 AUG 16-94 

METALFlNlSHERGR.4 064 13.83-14.63 14.11-14.92 14.39-15.22 
MULTI SET-UP 072 15.49-16.22 15.80-16.54 16.12-16.88 

3 

SET-UP HAND MACHINE 220 14.63 14.92 15.22 
227 15.50 15.81 16.14 SET-UP SEMI-AUTO 



CLASS PAY 
GROUP t DESCRIPTION CLASS 

3 
INSPECTORTECHNICIAN 3 2 0 
MIC OP. TOOLROOM 320  
MILLWRIGHT GRADE4 3 3 0 
MILLWRIGHTGWDE 3 33 1 
MILLWRIGHTGRADE1 333 
TOCC GF4NDER G W E 2  3 4 8 
OP.TOOLROOM GRADE1 352 
ENGINEERGRADE 3 391 
W N E E R G W E 4  392 

HOURLY RATES EFFECTIVE 
AUO 16-92 AUG 16-93 AUG 16-94 

15.42 
15.42 
16.92 
16.30 
14.91 
16.10 
16.56 
15.75 
14.94 

15.73 
15.73 
17.26 
16.63 
15.21 
16.42 
16.09 
18.07 
15.24 

16.04 
16.04 
17.60 
16.96 
15.51 
16.75 
17.23 
16.39 
15.54 



CLASS PAY HOURLY RATES EFFECTIVE 
GROUP # DESCRIPTION CLASS AUG 16-92 AUG 16-93 AUG 16-94 

4 
ELECTRICIAN GRADE 3 3 4 3 17.88 18.24 18.60 
MAINTENANCETECHNICIAN 3 4 7  17.62 17.97 18.33 
OP. TOOL ROOM GRADE 2 35 1 17.50 17.85 18.21 
TOOL& DIEMAKER 354 18.11 18.47 18.84 
MIC BUILDERTOOLROOM 357 18.67 19.04 19.42 

9 


