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THIS AGREEMENT ENTERED INTOTHIS
17TH DAY OF JULY, 2003

BETWEEN:
WELLAND FORGE,
A DIVISION OF FKI INDUSTRIES
CANADA LIMITED

(hereinafterreferred to as the "Company")

OF THE FIRST PART
-and-

NATIONAL AUTOMOBILE,
AEROSPACE TRANSPORTATION
AND GENERAL WORKERS

UNION OF CANADA (CAW-
CANADA) and its Local 523

(hereinafter referredto as the "Union™)

OF THE SECOND PART



ARTICLEA1
GENERAL PURPOSE OF AGREEMENT

1.01 The parties are agreed that the purpose of the
Agreement is to provide orderly collective bargaining
relations betweenthe Company and the Union, to secure
prompt and equitable disposition of grievances and to
eliminate interruptions of work and interference with the
proper operation of the Company's business and to set
out the agreement reached between the parties with re-
spect to wages, hours of work and certain conditions of
employment for the employees covered by this Agree-
ment.

ARTICLE2 - RECOGNITION

2.01 The Company recognizesthe Union as the sole
and exclusive collective bargaining agency for all its
hourly employees with the exceptionof the following clas-
sifications of employment, who are not subject to the pro-
visions of the Agreement, namely, Supervisors, persons
above the rank of Supervisor, office and sales staff, qual-
ity control staff, security guards and students employed
during the school vacation period.

2.02 Itis agreed that students will not displace senior-
ity employees from their jobs and that seniority employ-
ees will not be laid off while students are working. It is
further agreed that students will not be hired while sen-
iority employees are on lay off  providing such laid off
employee is able and willing to perform the work avail-
able.

2,03 For purposes of clarity, the parties have agreed
that "Quality Control Staff" (excluded from the bargain-
ing unit) includes those who inspect for the purpose of
"first-off" approval and perform frequency sampling and
problem sampling of production runs. "Inspectors" (in
the bargaining unit) means "in line" inspection of parts
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of the productionrun and is performed by the operator or
inspector. Issue is resolved on the basis the company
will make all non Bargaining Unit employees aware of
the rules about doing Bargaining Unit Work.

ARTICLE 3 - MANAGEMENT RIGHTS

3.01 Exceptas specifically modified by this Agreement,
all the rights, power and authority of management are
retained by management and remain exclusively and
without limitation within the rights of management. With-
out limitingthe generality of the foregoing, management's
rights shall include:
(a) the right to maintain order, discipline and effi-
ciency and in connection therewith to make, alter
and enforce from time to time, rules and regulations,
policies and practicesto be observed by its employ-
ees; the right to discipline and discharge employees
for cause, providedthat a claim of discipline or dis-
charge without cause may be the subject of a griev-
ance and dealt with as hereinafter provided.
(b) therightto: select, hire, transfer, assignto shifts,
promote, demote, classify, lay-off, recall, suspend
and retire employees.
{c) the rightto determine: the location and opera-
tion of the businessand its expansion or curtailment;
the direction of the working forces; the productsto be
manufactured;the sub- contractingof work; the sched-
ules of production; the number of shifts; the methods,
processes and means of production;job content;
quality and quantity standards; the right to use im-
proved methods, machinery, and equipment; over-
time; the number of employees needed by the
Company at any time, are solely and exclusively the
right of the Company.
(d) the sole and exclusive jurisdiction over all op-
erations, buildings, machinery, tools and equipment
B vested in the Company.



ARTICLE 4 - DISCRIMINATION

4.01 Boththe Company and the Union agree that there
shall be no discrimination or intimidation of any sort prac-
tised by either representativesof the managementor rep-
resentatives of the Union because of membership or
non-membership inthe Union. There shall be no discrimi-
nation against any employee in accordance with the
Ontario Human Rights Code. The Union agrees that no
Union member will conduct Union activities on the
premisesof the Company except as specifically permitted
by this Agreement. It is further agreedthat there will be no
personal discrimination. In the event a grievor alleges
personal discrimination he shall advise his immediate
supervisor of such complaint. Ifthe matterisnot resolved
by the grievor's immediate supervisorthe grievor must, at
Step 1 of the grievance procedure, or inthe case of a dis-
charge at Step 3 of the grievance procedure, specify such
allegation and specify in writing all material facts and
evidence uponwhich such allegation is based. Ifthe matter
proceedsto arbitrationthe grievor shall be bound by such
specifics when proving his allegation of discrimination.

ARTICI E 5 - NOSTRIKES OR | OCKOUTS

5.01 The Union undertakes that during the term of op-
eration of this Agreement there shall be no strike, picket-
ing, sitdown, slowdown, or any suspension of or stoppage
of or interference with work or production against the
Company which shall in any way affect the operations of
the Company, nor shall there be any sympathy strikes or
secondary boycotts, nor shall the Company engage in
any lockout during the term of this Agreement.

5.02 Any employee or employeeswho during the life of
this Agreement participatein any strike, picketing, sitdown,
or any suspensionof or stoppage of or interference with
work or production, either complete or partial, or who
participates in any secondary boycott or sympathy strike
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or who instigates or who assists in instigating any of the
foregoing shall be subject to discipline including dis-
charge.

5.03 Inthe eventof any allegedviolation of Article 5.01
hereof, either party may cause the matter to be submitted
to special arbitration and a special arbitrator shall be ap-
pointed who shall hold a hearing immediately or within
twenty-four (24) hours of his being appointed. The spe-
cial arbitrator shall be appointed by the Office of Arbitra-
tion upon application by the grievor.

5.04 The special arbitrator shall have all powers of an
arbitration board as set out in Article 8 hereof and shall
have the rightto assessthe costs of the arbitrationagainst
the parties or either of them.

5.05 Inthe eventthere is an interruption in the plant
operation because of a strike, slowdown, picketing or other
act inviolation of this contract, the Company and the Union
shall not considerthe merits of any dispute, nor shall any
arbitration other than the special arbitration provided in
Article 5.03 hereof proceed, or continue untilsuch time as
the interruption has been terminated.

ARTICLE6
MAINTENANCE OF MEMBERSHIP AND CHECK-OFF

6.01 During the life of this Agreement the Company
agreesto deduct the regular Union dues from the weekly
pay of each employee who has been inthe employ of the
Company for thirty (30) days. The Financial Secretary of
the Local Union will notifythe Company of any change in
the amount of Union dues and/or initiationfee to be de-
ducted in accordance with the Constitutional require-
ments of the National Union.



6.02 It is understood and agreed that the Union will
save the Company harmless from any and all claims
which may be made against it by any employee or employ-
ees for amounts deducted from wages as herein provided.
6.03 New employees shall not be subject to the provi-
sions of paragraphs6.01 and 6.02 of this Article untilthey
have been in the Company's employmentfor a period of
thirty (30) days. Upon the effective date of this agree-
ment, all new employees, within thirty (30) days of their
hiring date, shall as a condition of employment, become
members of the Union and will complete and sign the
"Application For Membership And Authorization For
Check Off Of Dues and Initiation Fee" form A230-86. This
form will be supplied to the Company by the Union and
the Local Union copy of this form will be returned by the
Company to the Local Union's Financial Secretary fol-
lowing its completion.

6.04 Deductions for each week together with a record
of those employees from whom deductions have been
made shall be remitted monthly to the Financial Secre-
tary of the Union no later than the first week of the month
following the month in which such deductions are made.
The Company will also supply a list of those members
who did not have Union dues deducted and why no de-
duction was made. Initiationfees will also be deducted in
the same manner.

6.05 The Company shall supply the Shop Chairman of
the Union or any other officer designated by himwith lists
of new and rehiredemployees and employees laid off for
lack of work, showing their occupation and department
and length of continuous service, at the time of remitting
the dues deduction. The Company will providethe Union
with a current list of employee names, addresses and
telephone numbers on an annual basis.



ARTICLE 7 - UNION REPRESENTATION

7.01 The Companyrecognizesthe right of the Unionto
appoint or select a Negotiating Committee comprising
three (3) seniority employees, and will recognizeand deal
with such Committee with respect to negotiating the re-
newal or modificationof this Agreement at the propertime.
The Negotiating Committee is a separate entity from the
Grievance Committee, and the Unit Chairpersonand the
Chief Steward will automatically be members of the Ne-
gotiating Committee.

Itisthe intent of the Unionto have representation
from each department

If, atthe time of noticeto bargainfor the renewal of
this Agreement, there are more than one hundred and fifty
(150) employees in the bargaining unit, the Union shall
be permitted one (1) additional member of the Negotiat-
ing Committee.

If, at the time of noticeto bargainfor the renewal of
this Agreement, there are more than two hundred (200)
employees in the bargaining unit, the Union shall be
permitted another additional member of the Negotiating
Committee.

In no event shall the Negotiating Committee be
comprised of more than five (5)bargaining unit employ-
ees, each of whom must have seniority.

7.02 The Company acknowledgesthe right of the Un-
ionto appoint or otherwise select up to twelve (12) stew-
ards, one of whom shall be designated Chief Steward,
who shall be seniority employees of the Company, in
accordance with the following unit and shift allocation.
Each steward must be an employee of the departmentor
group of departments which he has been designated to
represent. The stewards shall be allocated as follows



providedthere are four (4) or more employeesonthe shift
inthe department or group of departments designated:

- Forge Shop —one (1) steward per shift

- Cold Trim, Centre Bay, Shipping

~ one (1) steward pershift

- Press Shop, Shear Shop

—-one (1) steward per shift

- Maintenance, Die Room

- one (1) steward per shift

Inthe event a fourth (4th) shift is established the same
principle with respect to steward representation shall
apply. The Union's Grievance Committee shall be com-
prised of the Shop Chairman, the Chief Steward and the
steward most directly concerned in the processing of the
grievance. The Grievance Committee shall be limited to
three (3) employees. If any of the Union officers involved
on the Grievance Committee are on the same shift and in
the same classificationthe Union will make arrangements
to avoid more than one officer in the same classification
and shift attending a meeting.

7.03 The Unionwill informthe Company in writing of the
identity of all stewards and Grievance Committee mem-
bers, and the department and shift which each steward
represents and the Company shall not be obliged to rec-
ognize such personnel until it has been so informed. In
additionto and subject to the same conditions as the fore-
going, the Union shall advise the Company of all other
Union personnel.

7.04 Stewards, members of Committees, and Union
officers have regular duties to perform on behalf of the
Company, and such persons shall not leave their regular
duties without requesting and obtaining the permission
of their foreman or immediate supervisor, and such per-
mission will not be unreasonablywithheld. When resum-
ingtheir regular duties, they shall reportto their foreman
or immediate supervisor and will give a reasonable ex-
planationwith respectto their absence, when requested

to do so.
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7.05 Members of the Grievance Committee and the
grievor will not suffer loss of pay for time spent ingrievance
meetingswith the Company during the regular straighttime
hours of their employmentwith the Company. This provision
shall not apply to time spent in arbitration. Officials of the
Union as defined in Article 7.09 who are employees of the
Company shall be paid at their regular or premium wages
for alltime spent in meetingswith the Company, and will be
based on the average earned rate as in statutory holiday
pay calculationor actual earned rate, whichever is greater.
It is understoodthat payment of premium wages for meet-
ings called in accordance with the provisions of Article
19.04 will be limited to a maximum of two (2) hours.

7.06 Ifthe Union representativewishesto visit the plant,
he shall contactthe Plant Manager and upon reasonable
notice make such request. Consent will not be unreason-
ably withheld. During such visit the Union representative
will be accompaniedby a representativeof the Company,
shall observe all safety requirements, and shall not inter-
fere with the work or production of the employees.

7.07 The Company will inform the Union in writing of
managementrepresentatives engaged inthe administration
of this Agreement and of any changes in such personnel.
7.08 The Company will promptly notify a member of the
Shop Committee, inwriting, of the name, department, clock
number and starting date of newly-hired employees.
7.09 Forthe purposeof this Agreement, the Negotiating
Committee, Grievance Committee, and the stewards, to-
gether with the officers of the Local Union shall be
deemed to be officials of the Union. The parties hereto
agree that the Union officials occupy a position of leader-
ship and responsibilityto see that this Agreement is faith-
fully carried out.

7.10 The Company agreesto provide an in plant Union
Office equipped with a telephone and office furniture for
the use of shop Union representatives.

7.11  Effective November 18, 1997, the Company



agreesto pay cost of losttime for the Bargaining Commit-
tee while negotiating.

ARTICLE 8 - GRIEVANCE PROCEDURE

8.01 The grievance procedures herein providedfor are
amongthe mostimportantmattersinthe successfuladmin-
istration of this Agreement. The Company and the Union
therefore agreethatthe designated grievance procedure
as hereinafter set forth shall serve as and constitute the
sole and exclusive meansto be utilized by the grievor for
the prompt disposition, decision and final settlement of a
grievance arising in respect of the interpretation, applica-
tion, administrationor alleged violation of this Agreement,
and the specifically designated grievance procedure shall
be strictly followed. Wherever the term "grievance proce-
dure" is used in this Agreement, it shall be considered as
includingthe arbitration procedure.

8.02 "Grievance" shall mean a complaint or claim con-
cerning improper discipline or discharge, or a dispute with
referenceto the interpretation, application, administration
or alleged violation of this Agreement.

8.03 The Company shall be under no obligationto con-
sider or processany grievance unlesssuch grievancehas
been presentedto the Company in writing at Step 1 of the
grievance procedure within seven (7) days from the time
the circumstancesgiving rise to the grievance occurred.
However, if the Company does consider or process a griev-
ance which has beenpresentedlate, the Company shall not
be estopped or precluded at any stage from taking the
positionthat the grievance is late and not arbitrable.
8.04 Alltime limitsreferredto inthe grievance procedure
herein contained shall be deemed to mean "working
days", i.e., exclusive of Saturday, Sundayor the holidays
set out in Article 12 hereof.



8.05 No employee shall have a grievance until he, or
at his request, his steward has discussed this complaint
with hisimmediate supervisor. Ifthe employee's immediate
supervisor does not promptly settle the matter to the em-
ployee's satisfaction an employee'sproper grievance shall
be processed as follows:

If an employee has a grievance, the grievance
shall, within the seven (7)days referredto in Article 8.03
hereof, be reducedto writing and presentedto his Depart-
mental Supervisor. If the employee wishes, he may have
his steward or the Chief Steward, as the case may be,
accompany himto see the Departmental Supervisor. The
Departmental Supervisor shall give the grievor a written
reply as soon as possible but not laterthan seven (7) days
after such discussion. If the Departmental Supervisor's
reply is not satisfactory to the grievor, the next step must
be taken within seven (7) days of the Departmental Super-
visor's answer, but not thereafter.

The written grievance referredto above shall iden-
tify: the facts giving rise to the grievance; the section or
sections of the Agreement claimed violated: the relief re-
quested; and shall be signed by the employee and coun-
tersigned by his steward.

At this step the written grievance shall be pre-
sented to the Plant Manager, within the aforesaid seven
(7) days of receipt of the Departmental Supervisor's writ-
ten reply, but notthereafter.A meeting will be held between
the Grievance Committee together with the grievor in-
volved and the Plant Manager, together with other repre-
sentatives of management, within seven (7) days of the
presentation of the written grievanceto the Plant Manager.
The Plant Manager shall give his written replyto the Griev-
ance Committee within seven (7) days of such meeting.

If the Plant Manager's reply is not satisfactory to the
Grievance Committee the next step must be taken within
seven (7) days after the delivery of the Plant Manager's
reply to the Grievance Committee, but not thereafter.
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STEP NO, 3

At this step, the Union shall, within the aforesaid
seven (7) days, notify the Plant Manager in writing of its
desire to appeal the decision of the Plant Manager to
Step 3.

Within seven (7) days of the Union notifying the
Plant Manager in writing of its desire to appeal the deci-
sion of the Plant Manager, a meeting will take place be-
tween the Grievance Committee (which may be
accompanied by a Staff Representativeof the Union) and
a Management Committee. The grievor shall be present
if requestedby either party. The Company shall deliver its
decision in writing to the Grievance Committee, within
seven (7) working days of such meeting.

Inthe eventthe grievance is not settled at Step 3,
the party having carriage of the grievance shall request
arbitration of the grievance by giving notice inwriting to the
other party withintwenty-four (24) days from delivery of the
decision at Step 3 to the Grievance Committee, but not
thereafter.

If a requestfor arbitration is not so given within such
twenty-four (24) day period, the decision at Step 3 shall be
final and binding upon both partiesto this Agreement, and
upon any employee involved.

The notice to arbitrate shall containthe name and
address of the moving party's nominee to the Board and
shall also specify all of the outstanding issues of the writ-
ten grievance to be dealt with by the Board and the rem-
edy sought. The party giving such notice shall be bound
by the same and shall be restricted at arbitration to the
issues presented by the notice.

The recipient of the notice shall within ten (10}
days advise the other party, in writing, of the name of its
appointee to the arbitration board. The two appointees so
selected shall, within ten (10) days of the appointment of
the second of them, appoint a third person who shall be
chairman. Ifthe two appointeesfail to agree upon a chair-
man, within the time limited, the Minister of Labour for
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Ontario shall, if requestedwithin fifteen (15) days from the
expiry of the date upon which the two (2) appointees are
to appoint a chairman (but notthereatfter), forthwith appoint
a qualified personto be chairman.

8.06 The arbitration board shall hear and determinethe
matter and shall issue a decision which shall be final and
binding uponthe partiesand upon any employee affected
by it. The decision of the majority shall be the decision of
the arbitration board, but if there is no majority decision,
the decision of the chairman shall govern.

8.07 The boardd arbitration shall not be authorizedto
make any decision inconsistentwith the provisions of this
Agreement, nor to alter, modify or amend any part of this
Agreement, nor to adjudicate any matter not specifically
assignedto it by the noticeto arbitrate specified in Step4
of Article 8.05 hereof.

8.08 Each party hereto shall bear its own costs of and
incidentalto any such arbitration proceedings. The fees
and charges d the chairman of the board of arbitration
shall be borne equally by the two parties hereto.

8.09 The time limits and other procedural requirements
set out inthis Article 8 are mandatory and not merely di-
rectory,therefore failure to puta grievance inwriting at the
proper step in accordance with the requirements hereof
shall be deemed a complete waiver and abandonment of
the grievance by the grievor. Any grievance not appealed
from one step of the grievance procedure to the next within
the specifiedtime limit shall be deemedto be abandoned.
No matter may be submittedto arbitration which has not
properly beencarried through all specified previous steps
of the grievance procedurewithinthe times specified. The
mandatory provisionsof this Article 8 shall not be consid-
eredto have beenwaived by the parties or either of them
unlessthey expressly provide a waiver thereof in writing
signed by both parties. Section 48(16) of the Ontario
Labour RelationsAct shall only apply to Step. No. 4 of this
grievance procedure.



8.10 A grievance which has been disposed of pursuant
to the grievance provisions of this Agreement shall not
again be made the subject matter of a grievance. This
clause shall not preclude a different grievance from being
filed respecting similar but different circumstances. A
grievor shall have the right to withdraw the grievance at
any stage of the proceedings unless the grievance al-
leges a violation of the Agreement and the Uniondecides
to process it further.

8.11 Adecisionor settlementreachedat any stage of the
grievance procedure shall be final and binding upon all
parties hereto, including the complaining employee, and
shall not be subject to reopening by any party except by
agreementinwriting. Ifthe grievanceis settled at any step
of the grievance procedure both the Company manage-
ment and the Union representatives who pass on the
same as provided herein shall, after ratification, sign the
settlementas endorsed uponthe written grievance, so that
no question or argument may arise as to what the settle-
ment was. Either party shall have the rightto require the
attendance of the grievor at any meeting held pursuantto
the grievance procedure.

8.12 Union Policy Grievance or Company Grievance

A Union policy grievance or a Company griev-
ance may be submitted to the Company or the Union, as
the case may be, in writing within ten (10) days from the
time the circumstances uponwhich the grievanceis based
were known. A meeting between the Company and the
Union shall be held within five (5) days of the presenta-
tion of the written grievance and shall take place within
the framework of Step 3 of Article 8.05. The Company or
the Union, as the case may be, shall give its written deci-
sion within three (3) days of such meeting.

Ifthe decisionis unsatisfactoryto the grieving party,
the grievance must be submitted to arbitration within
twenty-four (24) days of the delivery of such written deci-
sion and the arbitration sections of this Agreement shall
be followed.
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Itis expressly understoodthat the provisions of this
paragraph8.12 may not be used by the Unionto institute
a grievance directly affecting an employee or employees
which such employee or employees could themselves
institute, and the provisionsof Article 8.05 hereof shall not
thereby be bypassed.

8.13 Discharge Cases

A claim by an employee that he has been dis-
charged without proper cause shall be treated as a griev-
ance and shall commence at Step 3 of Article 8.05
provided a written grievance signed by the employee and
his Department Steward is presentedto the Plant Man-
ager within five (5) days after the discharge. A Staff Rep-
resentative of the Union will be permittedto attend the
meeting held pursuant thereto, with the Management
Committee.

Prior to an employee being discharged, he will be
suspended pending a meetingto be held between Com-
pany representatives and Union representativessuch as
the Shop Chairman and/or Chief Steward and/or the
employee's steward. Such meeting shall take place within
three (3) working days of the commencementd such sus-
pension. If the Unionis not able to meet within such three
(3) working days, the employee may be discharged. Noth-
ing contained herein shall be construedto limit the Com-
pany's right to discipline or discharge.

8.14 Such special grievance may be settled under the
grievance procedure by:
(a) confirming management's decision in dismiss-
ing the employee:
(b) reinstatingthe employee with compensationfor
time lost:
(¢ or by any other arrangement which may be
deemed just and equitable in the opinion of the par-
ties or of an arbitration board.
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8.15  Discipline

The Company agrees to showto an employee his
Summary Discipline Record card provided the employee
gives at least twenty-four (24) hours' notice to the Com-
pany and provided such card is viewed at the Personnel
Office during its normal working hours.
8.16 Anemployee will be notified of a disciplinary nota-
tion being placed on his record. When an employee re-
ceives a discipline notice a copy will be sent to the Union.
8.17 Disciplinary notations will be removed from an
employee's record after a period of twelve (12) months
providing he received no further discipline for the same
offence during such twelve (12) month period.

ARTICLE 9 - SENIORITY

9.0t A new employee will be considereda probationary
employee until he has performed sixty (60) days of work
for the Company. A day on which an employee performs
four (4) hours of work or more shall be deemedto be one
(1) day worked for the purpose hereof. Duringthe proba-
tionary period an employee will be entitled to no seniority
and may be dismissed or laid off at the discretion of the
Company. At the end of the probationary period the em-
ployee will be entered on the seniority list as of the date
of his last hiring.

9.02 For the purpose of applying the seniority provi-
sions of this Agreement, such seniority provisions shall be
appliedonly to the extent expressly providedinthis Agree-
ment. Subjectto the provisions of this Agreement, senior-
ity shall be by department and plant-wide. An employee
with twelve (12) months or more of seniority who enters a
departmentas a result of hiring, job bidding or a request
for transfer, shall establish his plant-wide seniority in the
department from the date of entry into such department
and shall lose seniority in the department he has left. An
employee's plant-wide seniority shall be and commence
in accordance with the provisions of Article 9.01 hereof.
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9.03 The Company shall keep departmental and plant-
wide seniority lists revised as of January and July of each
year and such lists shall be posted by the Company on a
notice boardto be provided by the Company for that pur-
pose. The seniority lists shall be postedinfour (4) sections
of the plant includingthe lunch roomand shall containthe
employees' name, number and seniority date. Once per
year the employees' classification shall be set out. Itisthe
obligation of the Union and employeesto bring any errors
in such liststo the attention of the Company as soon as
possible. Any act taken or done onthe basisof the list prior
to an error being broughtto the attention of the Company
shall stand. Any correction of the seniority lists shall take
effect from the time of makingthe correctionand such cor-
rection shall not operate retroactively.
9.04 Uponrequestthe Company will furnish the Union
and the Shop Chairman every three (3) months with a
copy of such seniority list.
9.05 Infilling permanentjob vacancies within the bar-
gaining unit and in cases of decrease or increase of the
working force in the plant, the senior employee who is
qualifiedto performthe work required shall be selected,
retained in employment, or recalled, as the case may be.
If a dispute arises as to whether the senior employee is
qualified to perform the work required, the Company
agrees to meet with the Shop Chairman and/or the Chief
Steward within two (2) days to attempt to resolvethe dis-
pute before a grievance is launched.
9.05A "Permanent vacancy" as used in this Agreement,
shall be deemed to mean a vacancy which the Company
desires to fill and which arises as a result of:

(i) the death, discharge, promotion out of the job,

retirementor quit of an employee, or

(ii) the creation of a new bargaining unit job by the

Company, or

(iii) any other job which the Company requiresto be

done on a full-time basis.
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"Promaotion" as used herein shall meana perma-

nent transfer to ajob carrying a higher rate of pay or a
higher range of rates.
9.06 An employee who is temporarily transferredto a
higher rated job (a higher rated job shall include a job
whereby the range of rates is higher than the range of
rates in the job from which the employee is temporarily
transferred) shall be paid the rate of the job to which he is
transferred. If the rate of the job to which an employee is
temporarilytransferred other than as a result of exercising
his seniority during a lay-off or at an employee's request,
is lessthan the rate of his regularjob he shall be paidthe
rate of his regular job during the periodof such temporary
transfer. Where the transfer results from the exercise of
seniority during a lay-off or as a result d the employee's
request, he shall be paidthe rate of the job to which he is
transferred.
9.07 The appointment or selection of employees for
supervisory positions or for any position not subjectto the
provisionsof this Agreement is not covered by this Agree-
ment, but if any employee on a seniority list is so trans-
ferred or appointed and later is transferred back to a
position which is governed by this Agreement then he
shall be accredited with seniority as follows:

(i) Personswho are supervisorsas of April 6, 1982

--total service with the Company up to April 6, 1982

plus any future service in the bargaining unit.

(ii) Employees who have been supervisors but are

in the bargaining unit as of April 6, 1982 -- total

service with the Company up to April 6, 1982 plus

any future service in the bargaining unit.

(iii) An employee who becomes a supervisor after

April 6, 1982 -- seniority at the time he becomes a

supervisor plus up to one (1) year accumulation of

seniority as a supervisor plus any time in the

bargaining unit after becoming a supervisor.
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9.08 An employee shall lose all seniority and service
rights and his employment shall be terminated if:
(a) an employee voluntarily quits;
(b) an employee is discharged for cause and is not
reinstated under the provisions of the grievance and
arbitration provisions of this Agreement;
(c) a personon lay-off fails to returnto work within five
(5) days after the Company's notice of recallis delivered
by hand, registered mail or telegramto the last address of
the person shown on the Company's records, or if the
person withintwo (2) days after such notice of recallis so
delivered fails to notify the Company of his intention to
returnto work;
(d) an employee:
() havinglessthan one (1) year's continuous serv-
ice with the Company, is laid off for a period in ex-
cess of the number of months he has worked,;
(ii) havingone (1)year's continuousservice butless
thantwo (2) years' continuous service with the Com-
pany is laid off for a period in excess of two (2) years;
(i) having two (2) years' or more continuous serv-
ice with the Company is laid off for a periodin excess
of three (3) years;
(e) if anemployee absents himself from work for three
(3) consecutive working days without a reasonjustifiable
to the Company. In considering whether a reason isjusti-
fiable, the Company will not act in an arbitrary or unfairly
discriminatory manner. This Article 9.08(e) shall not be
interpreted as permitting any unauthorized absence;
(f) if an employeefails to returnto work promptly after
the expiration of any leave granted to him unless he is
excused by the Company.
@ the record of attendanceof the employee confirmsan
excessiveamount of absence or frequentabsencesthat has
not been substantially improved and maintained through
progressive measures from awareness/counselling to dis-
ciplinary warning and suspensions from work.
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9.09 In accordance with the preceding subsection, an
employee shall not suffer l0ss of seniority during the ap-
plicable periods of lay-off provided in Article 9.08(d).
9.10 Sick Leave

An employee, who because of iliness or injury
requiring an absence from his job for more than two (2)
work days, shall, upon furnishing evidence satisfactory to
the Company of such illness or injury, which may include
examination by a Company-appointed physician, be
granted a sick leave for the duration of the periodof his dis-
ability due to such iliness or injury. The employee shall
furnish supplementary medicalevidence of disability, from
time to time, as required by the Company. Failureto furnish
such evidence of disability will result in the termination of
the employee's employment and seniority. Before any em-
ployee on sick leave may return to work he must present
adoctor's certificate statingthat he hasfully recovered both
physically and mentally and is able to returnto his regu-
lar job classification or other available work and perform
such job in accordance with the Company's quality and
production standards. The Company reservesthe rightto
have any employee examined by a Company physician
in connection with a sick leave.

When the Company, inthe exercise of its rights
under this Article 9.10, requires an employee to furnish it
with medical proof of illness or injury or a doctor's certifi-
cate that the employee has recovered, the Company
agrees to reimburse the employee for one hundred per-
cent (100%) of the doctor's fee for such proof or certificate
up to a maximum Company contribution of fifty dollars
($50.00) over and above any amount O.H.1.P. would pay.
The provisions of this paragraphwill applyto a doctor's fee
for completion of Weekly Indemnity forms but will not ap-
plyto a doctor's fee for completion of Workers' Compen-
sation forms.
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9.11 Itshall be the duty of the employee or laid off per-
son to notify the Company promptly, in writing, of any
change of address. If an employee or laid off person
should fail to do this, the Company will not be responsible
for failure of a notice to reach him and any notice sent by
the Company by registered mail to the address which ap-
pears on the Company's personnelrecords, or telephoned
to the telephone number which appears on the Compa-
ny's personnel records, shall be conclusively deemed to
have been received by the employee or laid off person.
9.12 An employee must advise his foreman if he is un-
able to come to work. If the employee cannot reach his
foreman he shall contact the Personnel Office if during
normal working hours, otherwise the security guard. Three
(3) consecutivedays' absence without notificationshall be
cause for dismissal.
9.13 A seniority employee who is transferredto another
department pursuant to the provisions of Article 9.14
hereof shall retain his departmental seniority in the de-
partment from which transferred and shall returnto such
department in accordancewith his seniority and qualifica-
tions when work becomes available in such department.
Such employee shall not acquire departmental seniority
in any departmentto which he istransferred as a result of
the exercise of the provisions of Article 9.14 hereof until he
has performed sixty (60) days of work in the new depart-
ment at which time he will be credited with his plant sen-
iority as departmental seniority. A day on which an
employee performsfour (4) hours of work or more shall be
deemedto be one (1) day worked for the purpose hereof.
9.14 Lay-off and Recall

Whenthere is a layoff inthe plant, the Company will
make assignments so that the junior employee inthe plant
will be laid off prior to employees with greater plant-wide
seniority provided such senior employees are qualified to
perform the work required.
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When, after a lay-off, work becomes available,
employees shall be recalled in order of plant-wide senior-
ity provided the senior eligible employee or employees
are qualifiedto performthe work required. The Company
will give to the Shop Chairman a copy of the Notice of
Recall, within one (1) day of mailing such Notice to the
employee who is being recalled.
9.14A Inthe case of a lay-off of more than two (2)
working days, an employee who possessesthe neces-
sary skill, qualifications and experience, will be permitted
to displace an employee with less seniority in one (1) of
the classifications listed below and will be given training.
Inthe exerciseofthis Clause, the employee may bumpinto
one (1) of thefollowing classifications. The classifications
referred to above are:

- cold press operator up to two (2) days

- saw operator up to five (5)days

- sandblast operator up to three(3) days
- cold inspection up to two (2) days

- shipper up to ten (10) days
- shipper helper up to two (2) days

- lift truck operator up to two (2) days

- labourer up to two (2) days
- hydraulic drill operator up to three (3) days
- shear operator up to ten (10) days
- trimmer up to three (3) days
- magnaglo operator up to five (5)days
9.15(1) Exceptions to Lay-off

(@)  Time spenton lay-off will not countin qualifying for
incrementalwage increases.

(b) In all cases of temporary lay-off (i.e., up to two (2)
full regular working days) seniority need not be consid-
ered. No seniority employee shall be laid off for a total of
more than five (5)full regular working days per calendar
year (i.e., January 1 - December 31) as a result of this

26



Article 9.15(1)(b). This Article 9.15(1)(b) will not be used
for disciplinary purposes.
© o
The Company agrees that the senior qualified
employeewill be given preferencefor work requiredin his
classification during vacation shutdown subject to the
following conditions:
A) the senior employee shall not be entitled to take
more than three (3) consecutive weeks' vacation
outside of the shutdown period,
B) this provision does not apply to employees in
training programs,
C) provided it does not result in the lay-off of an em-
ployee who is not entitled to at least three (3) weeks'
vacation.
(1) BeInventory |
In selecting employeesto do inventory work the
Company will give preferenceto the senior qualified
employees in the classification required. Nothing
contained herein shall require the Company to offer
inventory work to employees whose normal work is
available and required. Incentive employees work-
ing inventory will be paid at their straight time aver-
age hourly rate earned during the last 2 complete
weeks of work.
(d) The Company agrees to accord a preferred
seniority status to the Chief Steward and Shop Chairman
providingthere is work available in the plant which they
are qualified to perform.
(©)The following shall apply to a steward who is
about to be bumpedfrom his department: The stewardshall
be assigned by the Companyto any job which he is quali-
fied to perform, whether or notsuchjob is being performed
by a more senior employee,subject to the following:
1) the job shall be inthe group of departmentswhich
he has been designated to representas set out in
Article 7.02, and
2) the Company shall have the sole discretion in
determining the job to which he is to be assigned.

,; Note: ReLay-offof Lead Hand- see Article 21.04A.



9.16

The Company agreesto advertise:

(i) permanentjob vacancies, and

(Ii) temporary vacancies which are anticipated to
last for thirty (30) days or more and which resultfrom sick-
ness, accidentor leave of absence,for three (3) days. The
posting willshow the classification rate for thejob. Where
atemporary vacancy as specified above has been filled
in accordance with the provisionshereof, employeeswho
havetransferred as a resultof suchtemporary job posting
shall return to their old jobs when the regular incumbent
is readyto go back to hisownjob. Duringthe posting pe-
riodthe Company may temporarily fill the job as it deems
proper. Inorder for an employee to be consideredthe
applicant must have the qualificationsto performthe job
in accordance with the Company’s quality and production
standards and must not have transferredto a new perma-
nent job under this Article within the last six (6) months.
Selection will be made in accordance with the provisions
of Article 9.05 hereof. The Company will consider appli-
cations from employees in accordance with the provisions
of Article 8.05 and their plant-wide seniority.

All employees interested in the job vacancy must
make application within three (3) working days. Nothing
contained herein shall be interpretedas requiringthe Com-
pany to fill any vacancy. Ifthere are no suitable applications,
the Company may fill the vacancy from any source.

9.17 Whenever the contents of a current job are modi-
fied and/or the wage rates of any current job are to be
amended, full discussion will take place with the Union
Committee for input and mutual agreement.

9.18 Wherever used in this Agreement the word
“qualified” or the like shall mean possessed of the ac-
complishments which enable the personto performthe
work requiredinthe department in accordancewith the
Company’s quality and production standards.
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ARTICLE 10 - LEAVE OF ABSENCE

10.01 Requestsfor leave of absence mustbe madetothe
Plant Manager, and if granted, such leave of absence will
be confirmed in writing. A leave of absence, exceptas oth-
erwise provided herein, shall be permissive only, and shall
be understoodto mean an absence from work requested
in writing by the employee on the form provided for such
purpose and consentedto inwriting by the Plant Manager,
covering a permitted period of time for personal reasons.
Leave of absence will not be grantedto accept other em-
ployment of any kind. Leave of absence shall be permissive
only and shall be without pay or any other form of compen-
sation. The Company agrees, as a matter of policy,to attempt
to cooperate with employees with respect to leave of ab-
sence for personal reasons, wherever practical.
10.02 Normally, a leave of absence will not be granted for
a period in excess of three (3) months.
10.03 The Company will grant leave of absence to not
more than two (2) seniority employeesat the sametime for
legitimate Union business such as convention delegates
for a period notto exceed atotal of twenty (20) working days
per year in respectof all such leaves of absence. The fore-
going, however, is subjectto the limitation that such leave
of absence may be withheld by the Company ifthe absence
of any such employee will unduly interfere with production.
The Union shall make such request as early as possible,
butinany event, such request shall be accorded a leave of
absence for the duration of his term of office.
10.03- A After receiving written authorization from
the Unionthe Company will pay an employee his normal
pay for time lostdue to a leave of absence for Union busi-
ness except in the case of a full-time Union Representa-
tive appointment and the Union will reimburse the
Company promptly after being billed by the Company.
The written authorization from the Union shall state
the employee's(s') name or names, the date or dates and
the number of hoursfor each date for which such payment
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isto be madefor each such employee. Such authorization
must be received by the Personnel Department no later
than close of office hours Tuesday for inclusion in the
employee's(s') pay for that week.
10.04 B

The Company agrees to pay into the CAW Lead-
ership Training Fund two cents (2¢) per hour for every
hour worked from October 1, 2000, for the purpose of pro-
viding paid education leave for upgrading employee
skillsin all aspects of Trade Unionfunctions. Payments
will be made into a trust fund established by the National
Union (CAW-Canada) and sent by the Company to the
following address:

P.E.L. Training Fund,
CAW-TCA Canada,
205 Placer Court,
NorthYork, Ontario
M2H 2H9

Cheques will be made payable every Quarter to the CAW
Leadership Training Fund.

The Company further agrees that employees se-
lected by the Unionto attend such courses will be granted
a leave of absencewithout pay for twenty (20) days class
time plus travel time when necessary, intermittent over a
twelve (12) month period from the first day of leave. Em-
ployees on such leave of absence will retain all benefit
coverage and continue to accrue seniority.

The Company further agreesto pay to the Social
Justice Funda lump sum of five hundred dollars ($500.00)
on October 1, 2003, October 1, 2004 and October 1, 2005.

30



ARTICLE 11 - HOURS OF WORK AND OVERTIME

11.01 Itis hereby expressiy understood and agreed that

the provisionsof this Article 11 are for the purpose of com-

puting overtime pay and shall not be construed to be a

guarantee of or limitation upon the hours of work to be

done per day or per week or otherwise, nor as a guaran-
tee of working schedules.

11.02 The normalwork week of all employees shall con-

sist of five (5) consecutive days of eight (8) hours each,

which includes a paid lunch break.

11.03 The Company may require employeesto perform

work in excess of their regularly assigned hours. An over-

time rate of one and one-half (1°) times the employee's
rate shall be paid for all hours worked in excess of eight

(8) hoursin any one (1) day or forty (40) hours in a week.

11.04 Employeesshall be paid overtimeat the rate of one

and one-half (1) times the employee's straight-time

hourly rate for alltime worked upon Saturday. Employees
shall be paid overtime at the rate of two (2) times the
employee's straight-time hourly rate for all time worked
upon Sunday except that an employee whose first shift of
the week starts on Sunday evening and continues into

Monday shall be paid at straight-time rate.

11.05 Overtime premium shall not be paid as a result of

work performed under the following circumstances:

(a) an exchange of shifts requested by the employee
and consentedto by the Supervisor;

(b) the applicationof seniority in a reductionof force;
(c) the granting of a request for transfer.

11.08 (a) When overtime is to be performed by
employees in a department, the Company will en-
deavour as far as practicable to equitably allocate
the overtime among qualified employees of the de-
partment who presently and normally perform the
major or dominant portion of the work required. How-
ever, production lines or group operations will not
be affected or interfered with. An employee on an
individual operation or assignment will not be dis-
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placed for overtime occurring at the end of a regular
shift. Employees who are absent from work for any
reason shall be considered not available for the al-
location of overtime, and shall not be entitled to be
called in. When, upon request of the employee, the
Company excuses an employee from overtime work
allocatedto him, the employee will be considered to
have worked for the purposes of this Clause.

(b} Where possible, the Company will give at least
four (4) hours' notice of needed overtime that day.
The Company may require each employee to per-
form up to sixteen (16) hours per calendar month of
mandatory overtime, and the employees by ratifica-
tion of this agreement agree through their bargain-
ing agent, the Union, to work such overtime. An
employee who has been required to work sixteen
(16) hours of mandatory overtime in a calendar month
shallthereafter have the right to decline further over-
time for the remainder of such month. Nothing con-
tained herein shall be construed as permitting a
concerted refusal to work overtime. The Company
will attempt to meet its overtime needs on a volun-
tary basis before requiring mandatory overtime. The
Company will give consideration to an employee's
request to be excused from an overtime assignment
for serious legitimate reasons.

(¢) When mandatory Saturday or Sunday overtime
is required, the Company will, where possible, give
forty-eight (48) hours notice by posting such require-
ments. However, in all cases of mandatory Saturday
or Sunday overtime, the Company must give twenty-
four (24) hours notice by posting such requirements.
Failure to provide twenty- four (24) hours notice will
result in the employee or employees being excused
fromthat assignment. Itis agreedthat such notice of
overtime is not required for unscheduled mainte-
nance repairs.

(d) When mandatory overtime is required for Satur-
day or Sunday on incentive units, the crew desig-
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nated to work that overtime will only be required to
perform work on their regular shift from the current
week unless there is mechanical failure and/or ab-
sence of a crew member or members only.

11,07 Where practicable, a meal shall be brought intothe

plant for employeeswho work morethantwo (2) hours of

overtime immediately after completion of their regular daily
scheduled hours. The meal shall be to the value of $10.00.

Where it is not practicableto bringthe meal into the plant,

the employee shall be paid the sum of $10.00.

11.08 (a) A shift premium of thirty cents (30¢) per hour will
be paid for hours worked during the evening shift
and a shift premiumof thirty-five cents (35¢) per hour
will be paid for hours worked during the night shift.
Effective October 1, 2001, these shift premiums will
increaseto 35¢ and 40¢ respectively. Effective Octo-
ber 1, 2002, these shift premiums will increase to
40¢ and 45¢ respectively.

(b) The foregoing shift premiumswill be paid only to
employees who are actually regularly scheduled to
work such shifts and the evening premium shall not
be paid to employees whose work on the day shift
continues into the evening shift, nor will the night
shift premium be paid to employees on the evening
shift whose work continues into the night shift.

(¢) An employee requiredbythe Companyto change
his shift schedule, with the change resulting in less
than fifteen (15)hours between schedules, will be
paid one and one-half (1") times his rate for the first
eight (8) hours worked on his new schedule. The
provisionsof this Article 11.08(c) shall not apply when
such shiftchange resultsfrom a mechanicalor tool-
ing problem, or an employee does not have a regu-
lar weekly shift schedule.

11.09 Inno case willthere be a duplicationor pyramiding

of daily or weekly overtime or any other overtime or pre-

mium compensation.
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ARTICLE 12 - STATUTORY HOLIDAYS

12.01 (a) The following days will be recognizedas holidays:

New Year's Day Labour Day
Good Friday Thanksgiving Day
Victoria Day (+ 1 day) Christmas Day
Dominion Day Boxing Day

(b) Inadditionto the foregoing, there will be four (4)
additional Statutory Holidays, making a total of thir-
teen (13) Statutory Holidays. These four (4) addi-
tional Statutory Holidays will be observed at the
Christmas break. The Company will designate the
dates of the four (4) additional Statutory Holidays at
the Christmas break and will advise the Union and
employees of such dates.
12.02 ltisthe intent of the Company to protect employ-
ees against the 10ss of straight-time pay on holidays enu-
merated in Articles 12.01(a) and (b) above. For this
purpose, the Company agrees to pay on each of such
holidays for the number of straight-time hours the em-
ployee would have worked had there been no holiday, at
the straighttime average hourly rate of pay earned during
the week previous to the week in which the holiday is
observed. In accordance with Article 12.03 and 12.086,
should an employee who would otherwise qualify for
statutory holiday pay but have no hoursworked duringthe
week previous to the week in which the holiday is ob-
served, statutory holiday pay in this instance will be cal-
culated from the straighttime average hourly rate of pay
earned during histher last complete week of work previ-
ous to the week in which the holiday is observed.
12.02(i) For the purpose of calculating statutory holiday pay
atthe Christmas/New Year's breakto qualifying employees
in accordance with Article 12.03 and 12.03(i), statutory
holiday pay will be calculated at the straight time average
hourly rate of pay earned during the lasttwo (2) complete
weeks' of work ending December 7 of the year in question.
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12.03 Inorder to qualify for pay on a statutory holiday an
employee must;
(a) have completed his probationary period and been
placed on the seniority list of his respective
department,and
(b) work his full regular shift on the working day be-
fore and on the working day after the statutory holi-
day, except where absence on one (1) such day is
occasioned by duly verified sickness, accident or
other unavoidable cause, or where permission has
been obtained for such absence on one (1) or both
such days, specifically, and
{(¢) perform some work during the week in which the
holiday is observed. A person on lay-off pursuantto
the provisions of Article 9.15(b) hereof shall be ex-
cepted from the operation of this Article 12.03(c).
12.03(i) Notwithstandingthe foregoing, for purposes of
entitlement to statutory holiday pay for the Christmas/
New Year's period, an employee who would otherwise
have qualified for holiday pay but is preventedfrom do-
ing so due to lay-off will be entitled to holiday pay ifhe
performswork for the Company within the ten (10) work-
ing day period immediately before or the ten (10) work-
ing day period immediatelyafter the date of observance
of the holiday(s).
12.04 An employee requiredto work on a statutory holi-
day shall be paid for such work at the rate of double time
(2x) in additionto his regular holiday pay, providedthat
he is eligible for holiday pay.
12.05 An otherwise eligible employee, who is scheduled
to work one (1) of the above holidays but does not report
for work and work as scheduled, shall forfeit his holiday
pay for that particular holiday, unless he is able to provide
areason satisfactory to the Plant Managerfor such failure.
12,06 If any of the holidaysset out in Article 12.01(a) or (b)
hereof is observed during a regular scheduled work week
during an employee's vacation, the employee, if otherwise
entitled to holiday pay, will be given an additional day off
with pay.
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ARTICLE 13 - REPORTING TO WORK

13.01 An employee who reports to work on his regular
shift (who has failed to receive at leasttwo (2) hours' no-
tice at his last recorded telephone number not to report)
shall receive not less than four (4) hours' work and pay
therefor, or not lessthan four (4) hours' pay. This provision
shall not apply inthe event of strikes, labour disputes, or
if failure of public utilities interferes with work being pro-
vided and circumstances beyond the Company's control.

ARTICLE 14 - CALL-IN

14.01 Anemployeecalledinto work outside of his sched-
uled hours will be paid a minimum of four (4) hours' pay
for such work. However, when an employee after leaving
the plant at the completion of his shift is notified to report
for work lessthan four (4) hours prior to his regular start-
ing time and he is expected to work through his regular
shift, he will be paid only for the hours worked in excess
of eight (8) on an overtime basis.

ARTICLE 15 - BEREAVEMENT

15.01 When deathoccurs ina seniority employee'simme-
diate family (i.e., spouse, daughter, sister, brother, grand-
child, son, mother, father), the employee, on request, will
be excusedfor a period notto exceedfive (5) working days
fromthe day of death. Inany event, the employee shall not
be entitledto receive any pay hereunder for any day upon
which he would not otherwise have been scheduled to
work for the Company. Payment will be based upon the
employee's base hourly rate exclusive of premiums.

15.01(i) When a death occurs in a seniority employee's
currentfamily (i.e. mother-in-law, father-in-law, grandpar-
ent, sister-in-law, brother-in-law of the employee), the
employee, on request will be excused for a period not to
exceedthree (3) working days from the day of the death.
The terms sister-in-law, and brother-in-laware defined as
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the brother or sister of the employee's current spouse and
the wife or husband of the employee's sister or brother.
Inany event, the employee shall not be entitled to re-
ceive any pay here under for any day upon which he would
not otherwise have been scheduled to work for the Com-
ﬁany. Payment will be based upon the employee's base
ourly rate exclusive of premiums.
15.02 Inthe eventof the death of the grandparent of the
employee's current spouse or the wife or husband of the
current spouse's brother or sister, the employee, on re-
quest will be excused for one (1) working day for the
purpose of attending the funeral. In any event, the em-
ployee shall not be entitled to receive any pay hereun-
der for any day upon which he would not otherwise
have been scheduledto work for the Company. Payment
will be based uponthe employee's base hourly rate ex-
clusive of premiums.
NOTE: Incentive Employees to be paid at their straight
time hourly rate earned during the last2 complete weeks
of work.

ARTICLE 16 - VACATIONS WITH PAY

16.01 The normal vacation period shall be between June
1st and September 1st of each year. In order that there
shall be as little disruption as possibleto the business of
the Company, the time at which vacations will be granted
shall be determined by the management. Preference of
time at which employees wish to take their vacations will
be given consideration and where such vacations are
staggeredthe seniority of the employees will be taken into
consideration as to the choice of time of each employee's
vacation. Vacation dates may be changed by the Com-
pany in cases where it is found necessary for efficient
operation. If, after confirming vacation dates, the Company
requires an employee to change such vacation date, the
Company will compensate the employee against accred-
ited receipts for any loss in deposit by the employee as a
result of the Company's action.
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16.02 The Company will grant each employee subject

to this Agreement a vacation period with vacation payto be

computed as follows:
-- lessthanone (1) year as of June 1st- in
accordance with the :
-- one (1) year or more as of June 1st- two (2)
weeks' vacation with pay equivalentto four percent
(4%) of the employee's earnings from the Company
received during the twelve (12) months ending May
31st of the year in question;
- two (2) years' service as at June 1st - two (2)
weeks plus one (1) day vacation with pay equivalent
to 4.4 percent (4.4%) of the employee's earnings
from the Company received during the twelve (12)
months ending May 31st of the year in question;
-- three (3) years' service as of June 1st - two (2)
weeks plus two (2) days' vacation with pay equiva-
lent to 4.8 percent (4.8%) of the employee's earn-
ings from the Company received during the twelve
(12) months ending May 31st of the year in question:
-~ four (4) years' service as of June 1st- two (2)
weeks plusthree (3) days' vacationwith pay  equiva-
lentto 5.2 percent (5.2%) of the employee's earnings
from the Company received during the twelve (12)
months ending May 31st of the year in question:
-- five (b) years' service as of June 1st- three (3)
weeks' vacation with pay equivalentto six percent
(6%) of the employee's earnings from the Company
received during the twelve (12) months ending May
31st of the year in question:
-- ten (10) years' service as of June 1st - three (3)
weeks plusthree (3)days' vacation with pay equiva-
lent to seven percent (7%) of the employee's earn-
ings from the Company received during the twelve
(12) months ending May 31st of the %/ear in question;
- twelve (12) years' service as of June 1st- four
(4) weeks' vacation with pay equivalentto eight per-
cent (8%) of the employee's earnings from the Com-
pany received during the twelve (12) months ending
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May 31st of the year in question;
--  Commencing the 2005 vacation year - fifteen
(15) years' service as of June 1st - four (4) weeks'
plus two (2) days vacation with pay equivalent to
8.4 percent (8.4%) of the employee's earnings from
the Company received during the twelve (12) months
ending May 31st of the year in question;
-~ Commencing the 2002 vacation year - twenty
(20) years' service as of June 1st - five (5) weeks'
vacation with pay equivalent to ten percent (10%)
of the employee's earnings from the Company re-
ceived during the twelve (12) months ending May
31st of the year in question;
-- Commencingthe 1899 vacationyear - thirty (30)
years' service as of June 1, 1998 - six (6) weeks'
vacation with pay equivalentto twelve percent (12%)
of the employee's earnings from the Company
received during the twelve (12) months ending May
31st of the year in question;
16.03 Ifthe Company closes the plantfor a vacation shut-
down and if specific employees are requiredto work dur-
ing the vacation shutdown, such employees shall be given
their vacation at a later date. When such later vacation
date is agreed to between the Company and the em-
ployee, it will not be altered without their mutual consent.
16.04 The term "earnings" as used herein shall mean
all wages earned from working for the Company includ-
ing overtime, holiday pay, and vacation pay but shall not
include weekly indemnity, Workers' Compensation or
Employment Insurance.
16.05 It is not permissible to postpone vacation from
one year to another. Itis not permissible for employees
to omit taking the vacations to which they are entitled
and draw vacation pay allowance in lieu thereof.
16.06 Vacation pay earned will be paid when vacation
is taken.
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ARTICLE 17 - BULLETIN BOARDS

17.01 The Company agrees to the posting of Union no-
tices on bulletin boardsinthe plant, subjectto the following.
Bulletin boards shall be supplied by the Company in the
main cafeteria and at the punch clocks at the entrance to:

1) Die Room and Press Shop

2) Shear Shop and Cold Inspection

3) Forge Shop.
Union notices shall be with respectto Unionmeetings or
social events and shall first require the stamped approval
of the Plant Manager prior to posting. No change shall be
made in any such natice either by the Company or by the
Union after it has receivedthe stamped approval of the
Plant Manager.
17.02 The Unionwill notdistribute or post on the property
of the Companyfor or on its behalf, any pamphlets,adver-
tising or political matter without the written permission of
the Operations Manager.

ARTICLE 18 - WASH-UP

18.01 Employeesshall be allowed ten (10) minutesat the
end of each shift for the purpose of washing up, immedi-
ately before quitting time.

ARTICLFE 19 - SAFETY AND HEALTH

19,01(a) The Company shall institute and maintainall pre-
cautions to guarantee every worker a safe and healthy
workplace. The Company shall comply in atimely manner
with the OccupationalHealthand Safety Act. The Company
and the Union agree to recognize the Occupational
Health and Safety Act in effect on January 1, 1997 as a
minimum standard.
(b) The Company and the Union agree to maintain
a Joint Healthand Safety Committeein accordance
with the Occupational Health and Safety Act. The
representationon this Committee shall be three (3)
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members chosen by the Union and three (3) mem-
bers chosen by the Company. The Committee shall
meet at least once a month.

(c) Two Co-Chairpersons shall be selected from and
by the members of the Committee. One of the Co-
Chairpersonsshall be a Union member andthe other
shall be a Company member.

(dY The Committeeshall assist in creating a safe and
healthy work place, shall recommend actions which
will improvethe effectiveness of the healthand safety
program and shall promote compliance with appro-
priate laws and regulations.

e) Without limited the generality of the foregoing,
the Committee shall:

- Determine that inspections have been carried
out at least once a month,

- Determine that accident and incident
investigations have been made,

- Recommend measures required to attain
compliance with appropriate laws where warranted,

- The Co-Chairpersons shall participate in
and keep a record of all inspections and work
refusals, and

- Solicit and consider recommendations from
the work place with respect to health and safety
matters and recommend implementation where
warranted.

(f) Time spent by members of the Committeein
the course of their duties during their regular work-
ing hours shall be paid in accordance with the terms
of this collective agreement.

(g9) The Company shall ensure that all employ-
ees are informed that they have the right to refuse
hazardouswork. If an employee exercises such right,
he/she shall immediately notify the Supervisor and a
member of the Committee. The Committee may rec-
ommend a solution to the problem with the agree-
ment of the refusing employee.



(h) The Company will furnish the Union with a
copy of its reportto the Workers' Compensation Board
re: lost time accidents of more than one (1) full shift.

(I) Each year on April 28 at 11:00 a.m. work will
stop and one minute of silence will be observed in
memory of workers killed or injured on the job.

19.02 The Company will furnish spats to hammersmiths,
press operators and those other employees who are des-
ignated by the Company as requiring spats. Employeesto
whom spats are issued must turn inthe old pair to get a
new pair.

19.03 The Company will pay for one (1) pair of safety boots
and metatarsalsper year providedthey are obtained by the
employee from a supplier designatedby the Company. Em-
ployees mustwear safety boots and metatarsalsat alltimes
while at work and they must be kept in good repair.
19.04 Employee-Management Committee - An Em-
ployee-Management Committee will be established and
maintained with three (3) employee representatives to-
gether with the Union Business Representative and a
Management Committee comprised of up to four (4) per-
sons and such Committee shall meet upon request to dis-
cuss matters of mutual interest concerningthe relationship
ofthe partiesto this Agreement. Each party shall submit to
the other, one (1) week prior to the meeting, an agenda of
the matters it wishes to discuss.

ARTICLE 20 - WELFARE

20.01 Notwithstandinganythingto the contrary contained
in this Agreement, the benefits and plans of insurance
hereinafter referred to are qualified in their entirety by
referenceto the underlyingpolicies and contractsof insur-
ance or statutes or regulations.The terms of any contract,
statute or regulation in respect thereof by any insurance
agency or governmental agency shall be controlling in all
matters pertainingto qualifications of employeesfor ben-
efits thereunder and in all matters pertainingto the exist-
ence and extent of benefits and conditions.
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20.02  For employees with three (3) months employ-
ment with the Company, the Company agreesto pay one
hundred percent (100%) of the present cost of providing
the following benefits, however, if the present cost with re-
spect to providing any of the following benefitsis reduced,
the savings shall accrue to the Company:
(a) Ontario Health Insurance Plan (O.H.L.R.)
(b) Weekly Indemnity- 1-4-39 - seventy percent (70%)
of the employee's regular straight time earnings to
$460 maximum. First day coverage for hospitalization
(includes hospitalized day surgery) and accident. The
maximum amount for active employeeswill increase
to $470 Oct1/04, and to $480 Oct. 1/05.

In consideration of the fact that the Company is
herein providing benefits greater than those required by
the Employment Insurance Act for qualifying for the pre-
mium reduction, the parties hereto agree that the Com-
pany shall be entitled to retain the full amount, i.e.,
twelve-twelfths (12/12) of the premium reduction granted
by the Employment Insurance Commission.

NOTE: The foregoing Weekly Indemnity benefits
are based uponthe regular straight time base earnings of
employees, exclusive of premiums, and are based upon
the employee's rate as of October 1st in each year.

(c)
- October 1, 2002 - $42,000.00
- October 1, 2003 - $43,000.00
- October 1, 2004 - $44,000.00
- October 1, 2005 - $45,000.00

- October 1, 2002 - $42,000.00

- October 1, 2003 - $43,000.00

- October 1, 2004 - $44,000.00

- October 1, 2005 - $45,000.00
(d)
Effective November 11, 1994, employees who are
totally and permanently disabled may apply for a
life conversion subject to the terms, conditions and
administration of the Insurance Carrier.
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e) Supplemental Hospital - Provides coverage for
the full cost of Semi-Private accommodation pay-
able to a maximum of one hundredand twenty (120)
days during any disability.
() Qut-Patient - Covering treat-
ment of an out-patient in any licensed hospital as a
result of non-compensable sickness or accident, in-
cluding massagetherapy, payable upto $550.00, and
up to $600 effective Oct. 1, 2005

- $10.00 single deductible

- $20.00 family deductible

- no co-insurance

- maximum of $10,000.00 per person

- two family deductible applicable
(h) Pension - Pensionplanto be mandatoryfor em-
ployeeson attaining seniority; Mandatory Retirement
- first of month following 65th birthday.

Effective October 1, 1999, Company contribu-
tions for employees with seniority shall be five and
one-half {5'/, %) percent. Company contributions for
employees 55 years of age with 20 years of service
shall be six (B%) percent.

Effective October 1, 2000, Company contribu-
tions for employees 50 years of age with 20 years of
service shall be six (@) percent.

Employee contributions shall be a minimum of
two and one-half percent (2°%) with employee
having the option of increasing his contributions to
match Company’s contributions.

Survivor - Upon death of an employee with two
(2) or more years of service the employee'sbenefici-
ary will receive the accrued pension benefits in ac-
cordance with the following:

(a) If the beneficiary is the spouse, the spouse
shall receive the lump sum death benefit or a pen-
sion benefit;

(b} If the beneficiary is not the spouse, the
beneficiary shall receive a lump sum settlement
as death benefit.
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Employees who are prevented by disability from

performingthe employmentduties of his/her job and have
completed ten (10) years of service with the Company,
may elect a Disability Retirement Pension on acceptance
of a medical certificate defininghis/her disablement.

The Company agrees that an employee shall have

full vesting after two (2) years membershipinthe Plan. Such
vested contributionsshall be lockedinto provide a deferred
pension or be transferred to a non-cashable R.R.S.P.

NQTE: Two (2) years membershipfor vesting is

retroactive to entry into pension program.

(i) Dental Plan- The Company will pay one hundred
percent (100%) of the premium cost of a dental plan
including endadontal with deductible of $10.00 sin-
gle and $20.00 family. Such plan will pay one hun-
dred percent (100%) of covered bills to $1,750.00,
maximum per person per year,based on the previ-
ous year's O.D.A. Schedule of Fees. Effective Octo-
ber 1, 1998, coveredexpensesinclude 50% co-share
for dentures, caps, crowns and bridges. EffectiveOc-
tober 1, 2000, covered expenses to include white
fillings.
(i) Vision Care . Effective October 1, 2003 the Com-
pany will pay one hundred percent (100%) of the
premium cost of a Vision Care Planto a maximum
benefit of $225.00 for each 24 month period, in-
creasingto $250 effective October 1, 2004

20.03 Retirees
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() An employee whose combined age and service
with the companytotal 85 or greater, shall be permit-
ted to retire early provided such employee gives to
the Company six (6) month’s notice in writing. Upon
early retirement under this clause, employees and
their eligible dependants shall receive supplemen-
tary health care benefits and dental benefits to the
earlier of the employee’s death or dependent reach-



ing age 65 years. Inthe event of the employee'sdeath,
the dependent will continue to receive coverage for
one full year. A paid up life policy of two thousand
dollars ($2000.00) will be provided upon retirement.
(if) An employee who has reached the age of sixty
(60) and has a minimum of fifteen (15) years of con-
tinuous service with the company shall be permitted
to retire early provided such employee gives to the
Company six (6) months notice inwriting. Upon early
retirement under this clause, employees and their
eligible dependents shall receive supplementary
health care benefits and dental benefits until the
earlier of the employee's death or the employee
reaching age 65 years. Inthe event of the employ-
ee's death, the dependent will continue to receive
coverage for one full year but not beyond the age of
65 years. A paid up life policy of two thousand dol-
lars ($2000.00) will be provided upon retirement.

21~

21.01 (1)

Effective October 1, 2003 the wage rates set out
in Schedule "A", Schedule "B" and Schedule "C" hereto
shall apply.

Effective October 1, 2004 the wage ratesset outin
Schedule "A-1", Schedule "B-1" and Schedule "C-1"
hereto shall apply.

Effective October 1, 2005 the wage rates setout in
Schedule "A-2", Schedule "B-2" and Schedule "C-2"
hereto shall apply.

(2) Incentives
(a) The Company will review or establish hammer and
press production standards so that experienced quali-
fied hammer and press operators working at peak in-
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centive pace on induction furnaces without interruption
can earn the following hourly rates based upon present
methods, equipment and operating procedures:

21.01(a) Effective October 1, 2003

Hammers Oct. 1/03  Qct. 1/04 Oct. 1/05
1500 Gravity nia nfa nia
2500 Gravity n/a n/a n/a
3000 Gravity n/a n/a n/a
4000 Gravity 26.54 26.64 26.74
6000 Gravity 27.34 27.44 27.54

2000 Double Acting 27.11 27.21 27.3
4000 Double Acting 27.63 27.73 27.83

5000 Double Acting 28.40 28.50 28.60
4000 Hydraulic 26.54 26.64 26.74
3000 Die Forger 26.81 26.91 27.01
Presses Oct, 1/03  Oct, 1/04 Oct, 1/05
1600 Ton Manual 25.45 25.55 25.65
2000 Ton Manual 25.69 25.79 25.89
2500 Ton Manual 25.86 25.96 26.06
3000 Ton Manual 26.40 26.50 26.60
4000 Ton Manual 27.04 27.14 27.24

The foregoing earningsinclude $3.54 add-on, and incentive.
(b) Where a gas or oil fired furnace is used in the
hammer shop, the parties agree to the following
standard rates for hammersmiths working on jobs
for which standards are established provided they
make standard production:
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21.01(b) Effective October 1, 2003

Hammers Oct. 1/03 Oct. 1/04 Oct. 1/05
1500 Gravity nia nia nla
2500 Gravity nla nia n/a
3000 Gravity nia nia nia
4000 Gravity 21.87 21.97 22.07
6000 Gravity 22.93 23.03 23.13
2000 Double Acting 22.45 22.55 22.65
4000 Double Acting 22.78 22.88 22.98
5000 Double Acting 23.07 23.17 23.27
4000 Hydraulic 21.87 21.97 22.07
3000 Die Forger 21.98 22.08 22.18

The foregoing earnings include $3.54 add-on and incentive.

Production standards will be revised or estab-
lished so that a qualified experienced hammersmith
working at standard pace under usual and normal
operating conditions will be able to earn the stand-
ard rate designated above. "Standard pace" is de-
fined as "walking 3 miles per hour over smooth level
ground without load". Accordingly, an experienced
gualified operator may through extra effort and in-
creased efficiency have an opportunity to earn
above the standard rate when he works at a pace
and level of effort above the standard pace pro-
vided sufficient work is available and the work flow
can be maintained.

(¢) Establishmentand Revision of Standards

Each party will advise the other, in writing, of
standards, (piece work rates) which it feels are not
proper. When those jobs come up for production
the Company will, as soon as practicable, time-study
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them and establishthe standard or rate and will also
provide the Union with the rate and the supporting
data. Upon the request of the Union, the Company
and the Union will meet to discuss the data and the
rate in orderto resolve any difference and/or provide
explanations.The Unionwill be represented at such
meeting by the Union Representative, Shop Chair-
man or Chief Steward, the steward involvedand one
operator.

21.02 The following provisions apply to the administra-
tion of Schedules"A" and "B":
(a)The Company has the rightto accelerate employ-
ees within the Schedule at its discretion.
(b) In placement in the range, the employee will re-
ceive credit for the greater of either:
(i) the length of time spent inthe classification; or
(ii) fifty percent (50%) of the time spent in the
Die Room.
(c) An employee who is promoted to a higher -
paying classification will not have his rate reduced.

21.03
Objective rates will be paid under the following
conditions:
(a) experimental runs:
(b) Initial production runs on new parts until
approved by the foreman for production;
(c) production runs which are not on Incentive;
(d) Die changes when such are not on Incentive.
All employees shall maintain normal effort while on
objective rate.

21.04 Lead Hands

Lead Hands may be selected by the Company
and their selection shall be primarily on considerations of
general knowledge and of skills inthe overall group which
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they lead and their qualifications to provide leadership
therein.

Selection of Lead Hands shall not be subject to
the seniority provisions of this Agreement. If a Lead Hand
is not proving satisfactoryto the Company inthis capacity,
he can be discontinued in that capacity by the Company
and such employee shall then revert to his or her former
status. The Company may at any time in its discretion elimi-
nate Lead Hands in any department. Lead Hands shall be
paid thirty-five cents (35¢) per hour above the rate of the
classification of which they are putincharge. Lead Hands
do not have authority to impose discipline.

When a lead hand is assigned to oversee a work
area, managementwill ensure that all steps and meas-
ures to protectthe Health and Safety of employees have
been taken prior to assigning the responsibilitiesto the
lead hands.

Management will also ensure the worksite is oper-
ated and maintained in a healthy and safe manner and
complies with all applicable legislation. Therefore, the lead
hand will act as an assistantto a supervisor.
21.04A Inthe event of a lay-off from a department or group-
ing of departments in which there is a Lead Hand, an
employee with seniority in such department or grouping
of departments who has greater seniority than such Lead
Hand will be permitted to displace such Lead Hand pro-
vided such senior employee is, in the judgment of the
Company, qualified to perform all the functions of such
Lead Hand.

The provisions of this Article 21.04A shall not ap-
ply inthe case of a temporary lay-off as defined in Article
9.15(2)(b) hereof.

21.05 -

Itisthe intentof this Article to gain moretime on pro-
duction by offering hammer and press shop employees an
incentive to reduce set-up times.
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For purposesof this Article, the term "set-up"shall
be defined as the time usedto tear down an existingjob and
set up a new job to the point of first off approval. Set-up
completionwill be verified by sign off onthe employee'stime
card by either the hot inspector or the shift foreman.

The following rates will be usedto determine set-
up pay under this Article:

21.05 Effective October 1. 2003
Hammershop Oct, 1/03 Oct. 1/04 Oct. 1/05

Unit Hours.

605 3.00 62.94 63.24 63.54
606 3.50 76.72 77.07 77.42
607 3.00 63.57 63.87 64.17
611 3.00 64.26 64.56 64.86
612 3.25 70.49 70.82 71.14
613 3.00 62.94 63.24 63.54
614 3.25 70.00 70.33 70.65
Press Shop

Unit Hours

701 (2pass) 2.00 41.26 41.46 41.66
(3pass) 250 51.57 51.82 52.07
702 (2pass) 2.00 4152 41.72 41.92
(3pass) 250 51.90 52.15 52.40
703 (2pass) 2.25 46.96 47.18 47.41
(3pass) 275 57.39 57.67 57.94
704 (2pass) 2.50 52.45 52.70 52.95
(3 pass) 3.00 6294 63.24 63.54
705 (2 pass)
(3 pass) -

Incentive employees will be paid on a flat rate pay
basis in accordance with the foregoing schedule for a
complete set-up and will be guaranteed to earn no less
than objective rate in any instance.
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In cases where a set-up occurs over a shift
change, the actualtime used by each respective crew will
be pro- rated againstthe flat rate pay for pay purposes.

If a crew fails to make set-up, as defined herein,
within the designated time, set-up incentive will not be
paid except in the following two situations only:

Q) in cases where a set-up has been carried to the
stage of seekingfirst-off approval and such approvalis not
given because of a dimensional problem in the forge die
for which the inspection cast has been checked and ap-
proved by a tool & die inspector, where such dimensional
problem is beyond the operators' control, or

(2)  there is no raw material ready for production.

In either of the foregoing two situations the opera-
tors will be paidthe set-up incentive providedtheir time
cards are approved by sign-off of the Plant Manager.

The foregoing times and rates cover existing meth-
ods of set-up presently being used by operators. If im-
provementsare made, e.g., quick change bolsters, the
parties will meet to discuss times and rates.

The foregoing applies to a set-up consisting of
forge dies and trimmer with athree-man crew. Incases of
a smaller crew or abnormal set-ups (i.e., bulldozer,
upsetter, 2nd press or square dies in the forge presses),
objective rates will be applicable.

NOTE:Set-up incentive rates, referred to above
will be adjustedto reflect wage increasesand COLA fold-
ins referred to herein.

ARTICLE 22 - COST OF | IVING ALLOWANCE

22.01 The Cost of Living Allowance base will be estab-
lishedonthe Consumer Price Index(C.P.l.) (1986=100) as
published by Statistics Canada. In accordance with Arti-
cle 22.03 hereof, a Cost of Living Allowance will be paid
for each hour worked and will be adjusted up or down in
accordance with the Consumer Price Index (hereinafter
referredto as C.P.l.) published by Statistics Canada.
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There shall be an adjustment of one cent (1¢) per
hour for each .107 increasein the C.P.i.
22.02 There shall be no adjustment inthe Cost of Living
Allowance below the Index of October 1, 1968.
22.03 Adjustment will be made for the first pay period of
the month at three (3) month intervals starting November
2003, by comparingincrease from July 2003 C.P.l. to Oc-
tober 2003 C.P.l. following the release of October 2003

C.P.I. Thereafter, paymentswill be made as follows:

With Payable
July 2003 October 2003 November 2003
October 2003 January 2004 February2004
January 2004 April 2004 May 2004
April 2004 July 2004 August 2004
July 2004 October 2004 November 2004
October 2004 January 2005 February2005
January 2005 April 2005 May 2005
April 2005 July 2005 August 2005
July 2005 October 2005 November2005
October 2005 January 2006 February 2006
January 2006 April 2006 May 2006
April 2006 July 2006 August 2008

22.04 The Cost of Living add-on will be a straight-time
add-on for each hour worked and will not be included
in overtime computation except in accordance with the
following:
(a) Effective October 1, 2004 Cost of Living add-on
will be added to pay rates and objective rates and
integrated into the piecework rates (piecework add-
on remains $3.54 per hour).
(b) Effective October 1, 2005 Cost of Living add-on
will be added to pay rates and objective rates and
integrated into the piecework rates (piecework add-
on remains $3.54 per hour).



ICL - JURY

23.01 Each seniority employee who is summonedto and
reportsfor jury duty, as prescribed by applicable law (sub-
ject to the eligibility requirements set out below), shall be
paid bythe Company the difference betweenthe employ-
ee's regular base rate exclusive of premiums for the
number of hours up to eight (8) that he otherwise would
have been scheduled to work and the daily jury duty fee
paid by the Court (not including travelling allowance or
reimbursementof expenses). The Company'sobligationto
pay an employee for jury duty under this Section is limited
to a maximum of sixty (60) days in any calendar year, and
inorderto receive payment under this Section, an employee
must meet all of the following eligibility requirements:

(a) the employee shall have given twenty-four (24)

hours' notice to the Company that he has been

summoned for jury duty;

(b) the employee shall furnish satisfactory evidence

to the Plant Manager that he reported for and per-

formed jury duty on the days for which he claims

payment and shall furnish acceptable proof of the

amount of jury pay received by him;

(c) the employee would otherwise have been

scheduled to work for the Company on the day or

days for which he claims payment.

NOTE: Effective November 11, 1994, Article23.01,

in its entirety, also appliesto an employee who is subpoe-
naed as a witness for the Crown.

ARTI 24 - AL
24.01 Employees' pay cheques will be in envelopes.
24.02 The Company will supply a printed booklet of

the Collective Agreement to all employees and to the
Union office.
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F 25 .

25.01 The Agreement shall be the entire one between
the parties and shall be effectivefromthe 1st day of Octo-
ber, 2003 and shall continue in full force and effect until
midnight the 30th day of September, 2006, and for annual
periods thereafter, unless written notice to either party is
given by the other party not less than thirty (30) days nor
more than sixty (60) days immediately prior to the expira-
tion date or the anniversary date of such expirationthat it
is desired to amend or negotiate the Agreement. This
Agreement shall continue in full force and effect until all
negotiations have been concluded.

: L/ 3
EXEGUTED AT WELLAND, ONTARIO THIS /' DAY ijé‘w&'ﬂ 2003,

NATIONAL AUTOMOBILE, AEROSPACE,
TRANSPORTATION AND GENERAL
WORKERS UNION OF CANADA WELLAND FORGE, A DIVISION

[CAW-CANADA) and its LOCALS623  OF FKI INDUSTRIES CANADA LIMITED

T\l
[
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SCHEDULE "A"

JOOLANDDIE = EFEECTIVE OCTOBER 1. 2003

Classification Start 1Years 2Years 3 Yeers 4Years 5 Years

Toolmaker

1st Class $2226 2264 2296 2328 2361 242

Toolmaker

2nd Class 2199 2231 2262 223 2829 2355

Toolmaker

3rd Class 21.41 2172 204 2235 2271 2297

Toolmaker

4th Class 2104 2135 2166 2197 2234 2260
1 1

MAINTENANCE EFFECTIVE OCTOBER 1, 2003

Classification Start 1 Year 2 Years 3 Years 4 Years 5Years

Compressor

Operator $2166 2188 2209 2231 2252 2270

Towmotor

Mechanic 2166 2188 2208 2231 2252 2270

Die Welder 202 22 244 266 287 23.08

Millwright 2181 202 223 245 266 2287

Electrical

Mechanlc 2128 2244 267 2288 209 2828

Machinist

Mechanic 235 25 279 2299 23.21 2845

Electrlcian

Techniclan 2387

Machinist

Technician 2387

Electrical

Technologist 26.27

Machine

Technologist 2592
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SCI ED' IE"CII

EFFECTIVE OCTOBER 1. 2003
Ind. Gas

Inc. Inc. Obj. Day
Classification Rate' Rate' Rate Rate
3000 Hammersmith Die Forger $26 81 $21.98 $2119 $2061
Heater --- - 8% 2054 19.96
Trimmer 82% 76% 2047 1996
4000 Hammersmith Hydraulic $26 54 $21.87 $2098 $2034
Heater ----- 8% 2029 19.96
Trimmer 82% 76% 2003 19.96
6000 Hammersmith Gravity $2734 $22.08 $2154 $2094
Heater ----- 8% 2077 2055
Trimmer 82% 76% 2067 2055
4000 Hammersmith Gravity $2654 $21.87 $2098 $2034
Heater ----- 86% 2029 19.96
Trimmer 76% 2003 19.96
2000 HammersmithDouble Acting $27.11 $22.45 $2142 $2091
Heater ----- 86% 2087 2055
Trimmer 82% 76% 2063 2055
4000 HammersmithDouble Acting $2763 $22.78 $2169 $20.99
Heater ----- 86% 2093 2055
Trimmer 82% 76% 2070 2055
5000 HammersmithDouble Acting $2840 $23.07 $2192 $2103
Heater----- 86% 2113 20.55
Trimmer 82% 76% 2074 2055
1600 Press Operator (Manual) $2545 - $20863 $2017
2000 Press Operator (Manual) 2569  --ee- 2076 2022
2500 Press Operator (Manual) %58 000 - 2087 2029
3000 PressOperator (Manual) 26 40 —eeee 2098 20.34
4000 PressOperator(Manual) 2704 - 2119 20.50

* The foregoing induction incentive and gas incentive rates include
$3.54 add-on and incentive.

2000 Auto Technician $2479 e e 2252

2000 Assistant Technician $2295 - $21 02
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SCHEDULE "C" - Continued- Page 2

Classification
Storekeeper

Cold Press Operator
Truck Driver

Die Storage

Advance Shear Operator

Shear Operator

Saw/Shear/Inspect Operator
Shear/Yard Lead Hand (Incl.35¢L.H.)

Sandblast Operator

Cold Inspection
Shipper

Lift Truck Operator
Bricklayer

Labourer

Oiler

Magnaglo Operator
Janitor

Hydraulic Drill Operator

Day Rate
$20.31
20.07
20.07
20.07

22.32
20.70
22.32
23.02

20.07

20.07
22.32

20.07
20.76

19.96
20.07
20.36
19.96

20.07
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TOOL AND DIE

Classification

Toolmaker
18t Class

Toolmaker
2nd Class

Toolmaker
3rdClass

Toolmaker
4th Class

MAINTENANCE  EFFECTIVE OCTOBER 1, 2004

Classification

Compressor
Operator

Towmotor
Mechanic

Die Welder
Millwright

Electrical
Mechanic

Machinist
Mechanic

Electrician
Technician

Machinist
Technician

Electricat
Technologist

Machine
Technologist

59

Start

$2236

200

2151

2114

start

$21.76

2178
212

2191

233

EEEECTIVE OCTOBER 1, 2004
1 2 3 4
Year Years Yeors Years
2274 2308 2338 271
24 272 2303 23.39
2182 22.14 2245 2281
2145 2176 2207 2244

1
Year

21.98

2198
232
212

254

2
Years

2210

2210
254

2233

3
Years

2241

241
2278

255

298

4
Yeors

Years

2432

2270

Yeers

2280
218

297

26.02



HAMMER SHOP AND PRESS SHOP
EFFECTIVE OCTOBER 1, 2004

Ind Gas

nc inc Obj Day

Classitication Rate* Rate* Rate Rate
3000 Hammersmith Die Forger $26 91 $2208 $2129 $2071
Healer ----- 86% 20.64 2006
Trimmer 82% 76% 2057 2006
4000 Hammersmith Hydraulic $2664 2197 2108 2044
Healer----- 86% 2039 2008
Trimmer 82% 76% 2013 2006
6000 Hammersmith Gravity $27 44 218 2164 2104
Healer---- 86% 2087 2065
Trimmer 82% 76% 2077 2065
4000 Hammersmith Gravity $2664 2197 21 [=248
Healer ---- 86% 2039 2006
Trimmer 82% 76% 2013 2006
2000 Hammersmith Double Acting 327 21 2255 2152 2101
Heater ----- 86% 2077 2065
Trimmer 82% 76% 2073 [z 5)
4000 HammersmithDoubleActing $2773 288 2179 2109
Heater_.-- 86% 2108 2085
Trimmer 82% 76% 2080 2065
5000 HammersmithDoubleActing $2850 28317 2202 2113
Healer----- 86% 2123 2065
Trimmer 82% 6% 2084 2085
1600 PressOperator (Manual) $2586 - $2073 $2027
2000 PressOperator(Manual) 2679 2086 2032
2500 PressOperator(Manual) 2896 - 2097 2039
3000 PressOperalor (Manual) 2680 - 2108 2044
4000 PressOperator(Manual) 2714 e 2129 2060

* The foregoing inductionincentiveandgas incentive ratesinclude $3.54 add-onand incentive.
2000Auto Technician $2485 0 e o $2262

2000 Assistant Technician $2305 0 - $21.12

60



no_on .
Classification
Storekeeper

Cold Press Operator
Truck Driver

Die Storage

Advance Shear Operator

Shear Operator

Saw/Shear/Inspect Operator
Shear/Yard Lead Hand (Incl. 35¢L.H.)

Sandblast Operator

Cold Inspection
Shipper

Lift Truck Operator
Bricklayer

Labourer

Oiler

Magnaglo Operator
Janitor

Hydraulic Drill Operator

Day Rate
$20.41
20.17
20.17
20.17

22.42
20.80
22.42
23.12

20.17

20.17
22.42

20.17
20.86

20.06
20.17
20.46
20.06

20.17



SCHEDULE "a-2"
TOOL AND DIE EFFECTIVE OCTOBER 1, 2005

1 2 3 4 5
Classification Start Year Years Years Years Years
Toolmaker
1stClass $2246 $2284 $23.16 $23.48 $23.81 $24.42
Toolmaker
2ndClass 218 2251 2282 2313 2349 2875
Toolmaker
3rd Class 21.61 21.92 224 2255 291 2817
Toolmaker
4th Class 21.24 21.55 21.86 217 254 2280

SCHEDULE "B-2"
MAINTENANCE  EFFECTIVE OCTORER 1 2005

1 2 3 4 5
Ciassitlcation Start Year Years Years Years Years
Compressor
Operator $2186 $2208 $22.20 $22.51 $22.72 $22.90
Towmotor
Mechanic 2186 2208 2220 2251 272 290
Die Welder 222 242 2264 2286 2307 2328
Millwright 2201 222 243 2265 2286 2807
Electrical
Mechanic 243 264 287 23.08 2329 2348
Machinist
Mechanic 255 277 2299 2310 28B4 23.65
Electrician
Technician 2407
Machinist
Technician - 2407
Electrical
Technologist 2647
Machine
Technologist - 2612
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Ind Gas
Inc. Inc Obj Day
Classification Rate' Rate* Rate Rate
3000 HammersmithDie Forge $27.01 $2218 $2139 $20.81
Heater ----- 86% 2074 2016
Trimmer 82% 76% 2067 2016
4000 HammersmithHydraulic $26.74 207 2118 2054
Heater----- 86% 2049 2016
Trimmer 82% 76% 2023 2016
6000 HammersmithGravity $27.54 $2228 $2174 $21 14
Heater -- - 86% 2097 2075
Trimmer 82% 76% 2087 275
4000 HammersmithGravity $26.74 $2207 $2118 $2054
Heater . ..~ 86% 2049 2018
Trimmer 82% 76% 2023 2016
2000 HammersmithDouble Acting $27.31 $2265 $2162 $21 11
Heater «---- 86% 2087 2075
Trimmer 82% 76% 2083 2076
4000 Hammersmith Double Acting $27.83 $22.98 $2189 $2119
Heater ----- 86% 2113 2075
Trimmer 82% 76% 2090 275
5000 HammersmithDouble Acting $28.60 $2327 $2212 $2123
Heater----- 86% 2133 2075
Trimmer 82% 76% 20.94 2075
1600 Press Operator (Manual) $565 - $20.83 $2037
2000 PressOperator (Manual) 2589 e 2096 2042
2500 Press Operator (Manuai) 2606 0 - 2107 2049
3000 Press Operator (Manual) 2660 - 2118 2054
4000 PressQperator (Manual) 2724 - 2139 2070

‘The foregoinginductionincentiveandgasincentive rates include $3 54 add-on and incentive
2000 Auto Technician $2499 - e $2272

2000 AssistantTechnician $2315 - L $2122
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Classification Day Rate

Storekeeper $20.51
Cold Press Operator 20.27
Truck Driver 20.27
Die Storage 20.27
Advance Shear Operator 22.52
Shear Operator 20.90
Saw/Shear/Inspect Operator 22.52
Shear/Yard Lead Hand (Incl. 35¢ L.H.) 23.22
Sandblast Operator 20.27
Cold Inspection 20.27
Shipper 22.52
Lift Truck Operator 20.27
Bricklayer 20.96
Labourer 20.16
Oiler 20.27
Magnaglo Operator 20.56
Janitor 20.16

Hydraulic Drill Operator 20.27
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September 19, 1991

United Electrical, Radio and Machine
Workers of Canada (UE) and Its Local 523
16 Steel Street,

Welland, Ontario

L3B 3L9

Attention Mr. Gary Cook,
Business Agent

Dear Mr. Cook:

This letter will confirm our advise and notification
to the Union at our negotiation meeting on Tuesday, Sep-
tember 3, 1991 to the following effect.

The Company stated that the Company wanted to
put the Union on notice that past practice under which
scrap or productthat hadto be reworkedwas counted for
incentive earnings purposes would not be continued un-
der the new Collective Agreement. Underthe new Collec-
tive Agreement the operator or crew that produces scrap
or productthat has to be reworked will not receive credit
for such scrap or productto be reworked unless prior ap-
proval has been given by the foreman or supervisor in ac-
cordance with the provisions of the Company's Quality
Assurance Manual.

Membersof the BargainingCommittee stated that
they have a copy of the Quality Assurance Manual.

Yours truly,

J. V. Custode
V.P./General Manager
Welland Forge
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LETTER OF AGREEMENT RE: ARTICLE 11.06(a)

During 1994 negotiations, overtime distribution
and the application of Article 11.06(a) was discussed. The
Union raised a number of concerns which included; gen-
eral allocationprocedures, allocationfor shift work, steady
day work and lead hands, charging practicesfor hours not
worked, recording procedures and the lack of uniformity
between various Departments.

Duringthe 1997 negotiations,in order to address
these concerns, the Unionand Company agree to the fol-
lowing procedures:

(1) All overtime hours worked or refused by em-
ployees will be recorded on an overtime list which
will be updated and posted in departments on a
weekly basis.
(2) Employees absent due to illness, injury, vacation,
leave of absence or layoff will be charged the average
overtime hours worked in their classification for the
period of such absence upon their return to work.
(3) Overtime hours recordedonthe listwill be brought
to zero (0) on January 1st and July 1st of each year.
Uponrequest, the Company agreesto hold regu-
lar meetings with shop Union representativesto re-
view the overtime distribution procedure and upon
reaching mutual agreement, make any adjustments
necessaryto improve the application of this Article.

LETTER OF AGREEMENT
RE: ARTICI E11.06 (b) . () . (d)

The Company and Unionagree, that the mandatory over-
time provisions under Article 11 - Hours Of Work And
Overtime will not be applied so as to require production
employeesto work more that eight (8) hoursin aday. The
provisionsof this Letter will not applyto employeesin any
Maintenance/Tool and Die Classification.
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LETTER OF AGREEMENT
RE: ARTICILE 21.04 L EAD HANDS

During 1994 negotiationsthe subject of Lead Hands was
discussed. The Union recognizes that the use of Lead
Hands in various areas of the plant has been of mutual
benefit and the Company recognizesthat the Union has
raised legitimate concerns regarding the use of Lead
Hands which include; overtime distribution,
retention out of seniority during layoffs, the number of
Lead Hands, the size of the group led and the definition
of duties.

Upon the request of the Union, a meeting will be held
where the Company will discuss and endeavour to re-
solve the legitimate concerns raised by the Union re-
garding the use of Lead Hands.

Inthe event of a temporary lay-off of known duration, the
Company and Unionwill meetto discussthe order inwhich
lay-offs occur. In cases of mutual agreement, a higher
seniority employee may agree to take the lay-off. Itis
understood that the maximum duration of such lay-off is
twelve (12) weeks and that employees must notify man-
agement at leasttwo weeks in advance in order to be con-
sidered. Employees scheduledto be laid off in accordance
with the provisions of this letter may only cancel such lay-
off by providing a minimum of one week's notice.
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LETTER OF AGREEMENT
RE: REDUCED INCENTIVE CREWS

The Company and Union recognize that daily unsched-
uled absence by employees scheduled to work as mem-
bersof an incentivecrew (pressand hammer) could have
a negative effect ontimely productionand delivery of prod-
ucts to customers and on the earning potential of incen-
tive crew members.

The Unionand Company agree that, when necessary and
only under the above mentioned circumstances, the re-
duced pressor hammer crew may be requiredto operate
at a reduced (74.7%) level of operation. It is understood
that this reduced operation will be restrictedto the crew
affected by the unscheduled daily absence, except in
cases where heavy jobs are being run.

Both parties agree that the application of this letter of un-
derstanding will cover daily unscheduled absenteeism
only. Ininstanceswhere such absenteeismis for a longer
period, the Company will make every effort to fill the va-
cancy provided it is aware of its duration.

The Company further recognizesthat the Union may have
legitimate concerns regarding the reduced level of opera-
tions and agrees to meet with the Union upon request to
discuss any difficulties in the application of this letter.
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LETTER OF AGREEMENT RE: TOOL AND DIE SHOP

At present, the Tool & Die Department is comprised
of both Class 1 and Class 2 employees.

The Company recognizesthat each of the current
Tool and Die employees offer different levels of educa-
tion, skills, and experience inthe various essential func-
tions that are required for the Tool and Die job
classifications, as above.

Inthe event of a lay-off from the current levels, the
Company will endeavor, as far as is practical, to lay-off
employees in order of their Plant Seniority.

Should it not be practical to lay-off employees in
order of seniority, the Company will give every opportunity
for senior affected employees to become skilled and com-
petent through prescribedtraining to remain in the Tool
and Die Department, should they so choose.

This letter of agreement does not apply in the
event of a lay-off under article 9.15(b) of the Collective
Agreement.

Inthe eventthere are lay-offs inthe Tool and Die
Department from the current levels, the Company
agrees to consider if any tooling and dies being sup-
plied by outside sources can be produced by Welland
Forge Tool and Die Department employees who would
otherwise be laid off.

Should any difficulties arise in the application of
this letter of Agreement, both parties agree to meet and
resolve the issue by mutual agreement in advance of the
effective date of the lay-off.
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PARTIAL OR TOTAL PLANT CLOSURE

When a permanent or partial plant closure is fore-
seen, the Company will endeavour to give as much ad-
vance notice as possible in order for the Union Committee
andthe Employerto meet and discussthe effects of such
closure. The partieswill also meetto discussthe implemen-
tation of a Labor Adjustment Committee and to obtain the
appropriate funding from the provincialand federal gov-
ernments.

Any employeeterminatedas a resultof permanent
partial or total plant closure of operations as outlined
above will be provided with the following allowances and
benefits:

1. Insurance benefitsprovidedinthis Agreement (with
the exception of Weekly Indemnity and Life Conver-
sion) to continue in full for one (1) year.

2. All employees will be paid one and a half (1.5)
weeks regular pay as of the date of closing for each
year of service. Should the employeeelectto do so a
lump sum payment will be rolled immediately into a
tax-free R.R.S.P. subject to tax laws in effect at the
time of closure. At the company'sdiscretion, the bal-
ance if any would be paidin a lump sum paymentor
paid weekly untill exhausted.

3. Any member on W.S.1.B. or Weekly Indemnity will
be entitled to severance when deemed medically fit
to returnto regular work or benefits are ceased for a
period not to exceed twenty four (24) months from
the date of closure.

The Company agrees to retain all employees'
records for a minimum of seven (7) years.

Itis agreedthat the paymentreferredto herein shall
satisfy any and all obligationsthe employer has underthe
Employment Standard Act to provide severance pay.
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LETTER OF AGREEMENT RE: Article 16.03

The Company will make every effort to accommo-
date employees who wish to schedule their vacation out-
side of the summer shutdown period by allowing them to
perform available work including work which may have
been intended for students.

LETTER OF AGREEMENT
RE: SUBSTANCE ABUSE

Substance abuse is recognized to be a serious medical
and social problem that can affect employees. The Com-
pany and Union have a strong interest in encouraging
early treatment and full rehabilitation.

The Company will provide a comprehensive approach
towards dealing with substance abuse and its related
problems including cooperation in referral to appropriate
OHIP covered counselling services or treatment and re-
habilitationfacilities. The Company will maintain welfare
benetits for employees attending prescribed courses of
treatment.

Employeeswho withdraw from a prescribed course of
treatment prematurely may be subject to disciplinary
action if their attendance or ability to perform work is
adversely affected by continuing substance abuse
related problems.
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Welland Forge

139 Cantre Street U.8. Mall

PO, Box 218 PO, Box 218, Ellicoft Sin.
Welland, Ontarlo L38 5F4 Bulfalo, N.Y 14205-0218
Telephona (308) 732-7536

Facsimlla (805) 732-2204

LETTER OF UNDERSTANDING - PERMANENTLY DISABLED EMPLOYEE

Reference - CAW Letter April 1o, 2002
Company/Union Meeting April 23, 2002

The Company and the Union recognize that a procedure is
required to identify and accemodate, where possible,
disabled hourly employees who are no longer capable of
permanent_l)é performing the essential duties of their
regular job classification.

A “disabled employee® 1a defined as an employee who has

a prescribed medical condition which permanently prevents
the regular and sustained performance of their regular job
classification. To be considered a_ "disabled empioy\_ee‘,
the onus is on the employee to provide the company with a
list_of permanent medical restrictions from their_treating
Specialist. The medical restrictions will be reviewed in
terms of the essential requirements of their regular job
classification and, if needed, will be reviewed and renewed
annually. Payment, for such medical infarmation will be
reimbursed as per Article 9,10 of the Collective Agreement.

In the event that all reasonable attempts to rehabilitate
an_employee to remain within their regular job classification
fail and, subject to medical authorization,” as above, the
"disabled employeet will be allowed to exercise seniority
within the guidelines of Article 9.14a of the Collective
Agreement in the following manner:

~ displace the most junior Plant employee in the job
classification within the “disabled employee*s" seniority,
skill end qualifications and permanent medical restrictidns

( : e
; Ontario thisﬂ";t day of SW\.__;.{ . 2002,
" RV A

For the Unton

-”
PART QF THE " FKI GROUP OF GOMPANIES



