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COLLECTIVEAGREEMENT
BETWEEN

CANADIANTIMKEN. LIMITED
AND

THEUNITED STEELWQRKERS OF AMERICA, AF gL -CIQ - CIC

AND

LOCAL UNION NO 4906



1997 COLLECTIVE AGREEMENT

BETWEEN CANADIAN TIMKEN, LIMITED
ofthe City of $t. Thomas, Ontario,

hereinafter called "the Company"
OF THEFIRST PART

AND THEUNITED STEPLWORKERS OF AMERICA,
AF of L-CLO, €LC. and LOCAL 4906
ofthe UNITED STEELWORKERS OF AMERICA
hereinalter {;o)lectivcly called

“the Union"

OF THE SECONDPART

WHEREAS amajority of the employees of Canadian Timken, Limited as covered by

the certification issucd by the Ontario LabourjRelations Board, have become members of (he
United Steelworkers of America, and desire the Union to represent them for the purpose of
bargaining collectively with the Company; aid the Company, having acknowledged the right of
its employees to select a collective barga‘mingﬁ agency, shall bargain collectively with its
employees

through the said Union.

NOW, THEREFORE, THIS AGREEMENT WITNESSETH:



1.01

ARTICLE1
PURPOSE

The general purpose of the Agreement is to establish and maintain formal relations
between the Company and its employees, and to provide machinery for the prompt
and equitable disposition of grievances, and to establish and maintain satisfactory

working conditions, wages and hours of work, as set forth herein for all employees.



2.01

2.02

2.03

ARTICLE?
RECOGNITION

The Company recognizes that the Union is the sole and exclusivebargaining agent

of the employees at the §t. Thotjaas Plant.

For the purpose of this Agreemént, the term employee or employees shall mean an
employee or employees of the St. Thomas Plant save and except supervisors,
assistant supervisors, and persofs above the rank of either supervisor or assistant

supervisor, guards, power plantjengineers and office staff.

Supervisory personnel shalt-notiperform work normally performed by an employee,
except that supervisory personnfelshall not be restricted from performing a minimal
amount of work or work includlng but not limited lowork for the purpose of
inspection, instruction. trainingl exverimentation, the correction of production
difficulties, or work which if ngt performed might result in hazardous conditions or

loss or damage to material or equipnent,
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RTICL
RESERVATION OF MANAGEMENT RIGHTS

Subject to the terms and provisions of this Agreement, and provided that the

functions, rights and authority of Management are exercised in ajust and reasonable

manner, the Union acknowledgesthat it is the exclusive function of the Company to:

(a)
(b)

©

Maintain order, discipline and efficiency.

Hire, discharge, promote, demote, transfer, classify or discipline employees,
provided that a claim of a discriminatory classification, promotion, demotion,
transfer or claim that an employee has been discharged or disciplined without
reasonable cause may be the subjectofa grievance and dealt with as
hereinafter provided.

Exercise any of the rights, powers, functions or authority which the Company
had prior to the signing of this Agreement except as those rights, powers,
functions or authority are specifically abridged or modified by this
Agreement, and without restricting the generality of the foregoing the
Company retains the right to determine the number and locations of plants, the
products lo be manufactured, methods of manufacturing, schedules of

production, schedules of work,



ENT

Continued
quality and quantity standdrds, kinds and locations of machines and tools to b

used, processes of manufacturing and assembling, the engineering and
designing of its products, and the control of materials and parts to be

incorporated in the products produced.



4,01

4.02

4,03

ARTICLE4
NON-DISCRIMNATION

The Company agrees that there shall be no discrimination, intimidation, interference,
restraint or coercion exercised or practiced by the Company or by any of its
representatives, with respect to any person(s) because of membership or non-

membership in the Union.

The Union agrees that there shall be no discrimination, intimidation, interference,
restraint or coercion exercised or practised upon person(s) of the Company by any of
1ts members or representatives, because ofmembership or non-membership in the
Union, and there shall be no Union activity on Company time and no meetings on

Company premises except with thepermission of the Company.

In this Collective Agreement, unless the contrary intention appears, words importing

the masculine gender only include females aswell as males and the converse.
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5.0

5.02

PLANT COMMITTEE

The Company acknowledgesthé right of the Union to appointor otherwise selecta
Plant Committee of not more thhn nine (9) employees and shall recognize and
discuss with the said Committed all matters properly arising from time to time under
the terms and during the continyance of this Agreement; provided that no more than
four (4)members of the Plant Committee shall be authorized to meet with the
Company with respect to any mhtter, In any meeting providing for four (4)
members of the Plant Commuttee to meet with representatives of the Company, the
President or Vice-president ot ¢he Local Union may substitute forany Plant
Committee member. It isagrect that employees shall not be eligible to serve as

Committeemen until they have gstablished six (6)months* continuous service.

The Union acknowledges that memoers of the Plant Committee shall continue to
perform their regular duties on behalf of the Company, and before leaving his
regular dutics on behalf of the Wnion a Committeeman must obtain permission of his
Supervisor, make known his deftination and again report to the Supervisor at the
time of his return with the elapged time recorded on the employee's work ticket and

initialled by the employee and the Supervisor. He shall also report to the
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5.02

5.03

5.04

5.05

Continued

Supervisor of any department it is found necessary to visit, state the reasons for
doing soand secure permission before entering. Permission requested under this
clause shall not be unreasonably withheld, and ahy member of the Plant Committee

so authorized shall be afforded such time off without pay.

When the Company requests a meeting with any membes(s) of the Plant Committee,
the Company shall compensate such employee(s) for all time spentduring regular

working hours.
It is clearly understood that members of the Plant Committee shall not absent
themselves from their regularduties unreasonably in order to deal with the Union

matters.

The Union agrees to supply the Company Wl the nares of employees constituting

the panel of the Plant Committee, and shall keep such list up to date at all times.
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6.03

6.04

ARTICLE6

DEDUCTIONOF UNION DUES

Each employee hired On or after the date of signing of this Agreement, shall, as a
condition ofemployment, beginhing on his first working day following the
completion of his probationary period, acquire and maintain menibership in the

Union for the duration of this A$rcemenl.

Each employee who, on the datg of signing of this Agreement, is a member of the
Union and each employee who ghail hereafter become a member after that date shall,
as a condition of employment, thaintain membership in the Union forthe duration of

this Agreement.

A standard membership and duds deduction authorization form hercinaler reforicd

to asauthorization(s) acceptable)to the Company shall be supplied by the Union.

The Company shafl deduct Unién dues inthe amount as designated in writing by the

Union as long as said authorizatjon remains in effect.
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6.05

6.06

ARTICLEG6 CONTINUED
DEDUCTION OF UNION DUES

The Company shall remit once a month to the person designated by the Union the
full amount of the dues S0 deducted, furnishingtherewith a statement showing how
the deductions have been made. Reasonablecare shall be exercised by the

Company, but the Company shall not be responsible for errors made.

All authorizations shall be considered as void and of no effect automatically in the
event contractual relations between the Company and said Local Union are

terminated.



7.01

7.03

qg TICLR7
COMPLAINT PROCEDURE

It is the desireofthe parties hereto that complaints of employees shall be adjusted as
quickly aspossible. Both parties, therefore, recognize that supervisory employees
should be informed as quickly s possible of an employee's complaint and not later
than thirty (30)working days after the commencementof the alleged occurrence
causing the complaint, It is understood that an employee has no grievance until he

has first given his Supervisor an opportunity of adjusting his complaint.

An employee having a complaifit within the terms and provisions of this Agreement
shall, accompanied by his Committeeman, submit such complaintto his Supervisor
of his depariment who shall givie a decision within two (2) regular working days
unless a longer time is agreed wpon by the conferring parties, Ifthe decision of the
Supervisoris not considered tobe satisfactory, the matter may then be dealt with

under tho grievance procedure.
If the Company wishes to interview an employee(s) for reasons pertaining to the

Agreement the employee(s) may be accompanied by his Committeeman if the

employee(s) requests his assistance.
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8.01

8.03

ARTICLE®
GRIEVANCE PROCEDURE

If an employee has complied with the provisions of the Complaint Procedure and
desires to grieve, the matter shall be reduced in writing on a form supplied in

triplicate by the Company.

StepNo. | (Area Supervisor)

The written grievance, signed by the employee and the Committeeman, shall be
presented to the Area Supervisor of the employee concerned. After such discussion
as is necessary, the Area Supervisorshall give his answer in writing within two (2)
regular working days followingreceipt of such grievance. (The Supervisor of the
employee shall receive and reply to such grievanceifthe employee has no Arca

Supervisor.)

Step No. 2 (Next Level Manager)

If the decision as rendered in StepNo. 1 is not satisfactory, written notice of
intention to appeal must be presented to the Next Level Manager, or his designated
representative, signed by the employee and his Committeeman, within two (2)
regular working days following receipt of the Area Supervisor's or Supervisor's
answer in Step No. 1, unless a longer period has been agreed upon by the conferring
parties. The Next Level Manager or his designated representative, shall discuss the

giicvance With the Committeeman, the employee concerned,
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8,03

8.05

ARTICLE CONTINUED
GRIEVANCEPROCEDURE

Step No. 2 (Next Level Managdr) Continued

and with the Area Supervisor orFSupervisor‘ He shall do this within three (3) regular
working days after notice has been given unless a longer period be agreed upon by
the conferring parties. He shall give his answer in writing within two (2) regular
working days after completion ¢f the discussions or such longer period as may be

agreed upon by the conferring prties.

Step No. 3 (Company Represerftative)

If the decision as rendered in Stép No. 2 is not satisfactory, written notice of
intention to appeal must be presented to a duly designated representative of the
Company by the Chairman of (lic Grievance Committee and the employee within
three (3) regular working days fpliowing receipt ofthe Next Level Manager's answer

in Step No. 2, unless a longerpdriod has been agreed upon by the conferring parties.

The Plant Committee and duly designated representative(s) ofthe Company shall
meet at a time agreed upon but dot later than seven (7) regular working daysafter
notice hasbeen given; the timeiimit as set forth herein may be extended by
agreement. At this meeting, a Staff Representative of the International Union, or his
duly designated representalive,%all be present and the reply ofthe Company

Representative shall be put in whiting within two (2 regular working days
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8.05

8.06

8.07

ARTICLE 8 CONTINUED
GRIEVANCE PROCEDURE

StepNo 3 (Company Representative) Continued

following this meeting.

Step No. 4 (Arbitration)

Failing agreement by the Plant Committee and the Company Representative(s) the
grievance may then'be referred to arbitration and any notice of appeal must be filed
with the Company within fourteen (14) calendar days of receipt of the Company's

written disposition under Step No. 3.

With the service of notice of appeal to arbitration, the party appealing shall include a
list of not more than three (3) persons proposed by it to be Arbitrator. If the other
party does not agree to any of the persons proposed, such party shall within five {5)
calendar days following receipt of such notice of appeal, submit a second list of not
more than three (3) persons proposed by it to be Arbitrator. If the parties cannot
agree on an Arbitrator from either list within a period of five (5} calendar days
following receipt ofthe second list, the party appealing shall within ten (10) calendar

days thereafter, request the Minister of Labour ofthe

8-3



8.09

8.10

8.11

Angg;!,!gg CONTINUED
GRIEVA CBE PROCEDURE

Step No. 4 (Arbitration) Continued
Province of Ontario to appoint dn Arbitrator. Persons proposed or appointed as
Arbitrator shall in no way have been directly involved in attempts to negotiate or

settle the grievance.

With the selection or appointment ot the Arbitrator, a meeting shall be conducted as
soon as possible to hear the evitlence and presentationofboth parties, with the

intention that a decision shall b4 rendered promptly, but not later than fourteen (14)
calendar days, or such longer nerind ac the Arbitrator may deem necessary, after the

conclusion ofthe hearing

The decision ofthe Arbitrator shall be final and binding on both parties to this

Agreement.

The Avrbitrator shall not havejxiHsdiction to alter or change any of the provisions of
this Agreement nor to substitute any new provisions in lieu thereof, nor to give any

decision inconsistent with the wns and provisions of this Agreement.

The Arbitrator may make adjusjment on any grievance arising out of the

interpretation or applicationof &his Agreement, but in matters



8.1l

8.12

8.13

8.14

8.15

ARTICLES CONTINUED
GRIEVANCEPROCEDURE

StepNo. 4 (Arbitration) Continued
involving pay awards such awards shall not exceed the provisions outlined in Article

9, Subsection 9.04.

Each of the'parties hereto shalljointly bear the expense ofthe Arbitrator.

At any stage of the grievance procedure, the conferring parties may have the

assistance ofthe employee or employees concerned and any necessary witnesses.

Complaints and grievances not appealed from the disposition of the Company’s
representatives in any of the steps ofthe complaint and grievance procedure within
the time and in the manner specified herein shall be considered as having been
adjusted to the satisfaction ofthe employee and the Union on the basis of the

disposition last made and shall not be eligible for further appeal.

Any grievance involving the interpretationor applicationofthis Agreement, which

has been disposed of hereunder, shall not be made the subject of another grievance.
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9.0l

9.02

9.03

AB,T[Q;I_,E‘ 9
DISCHARGE CASES

Prior to the discharge of'an emp‘lloyee, amember of the Plant Committee if one is
working on that shift, shall be céallcd by the Supervisor effecting the discharge. The
Plant Committeeman shall be aéked to witness the discharge. The employee, in the

presence of his PlamCommitteéman, shall be told the reason for his discharge.

A claim by an employee that he! has been unjustly discharged from his or her
employment, shall be treated as|a grievance, but a written statement of intention to
grieve must be lodged with ad\ily designated representative of the Company and
also with the Plant Committee Vithin three (3) working days after the employee
ceases to work for the Compan*, ofherwise it shall not be considered. The

Grievance Procedure commencing with Step No. 3 shall then be followed.

Suchspeetal grievancemay bekettled by confirming the Company’saction in
dismissing the employee, or by reinstating the employeewith or without back pay,
or with or without 10sS of seniofity, as may be agreed upon hetween the parties or as

directed by arbitration.

9-1



9.04

9.05

9.06

ARTICLE9 CONTINUED
DISCHARGE CASES,

Back pay awards shall not exceed the amount which the employee would have
earned on straight time during his normal work schedule, nor shall it extend beyond
the date ofthe circumstance which occasioned the reimbursement or thirty (30)
working daysprior to the date of the written grievance, whichever period is shorter.
It isunderstood however, that suchthirty (30) working day limitation shall not apply
ifthe reimbursement is occasioned by an error in the calculation of an employee's

wage earnings.

In the case ofworkers covered under an incentive orbonus plan. the back pay award
shall not exceed the number of hours which the employee would have worked
during his normal work schedule, multiplied by the straight time average earnings

calculated from the two pay periods preceding his discharge.

Back pay awards shall be reduced by the total amountof any compensation received

and any wages earned by the employee, during the period of back pay.



A$T1§ LB 10

DISCIPLINARY ACTION CASES

10.01 The Company shall advise a member of the Plant Committee, if one is working on
that shift, prior to effecting any Hisciplinary action other than verbal reprimand. In
the event that no member of the/ Plant Committee is working on that shift, the
Company shall advise amember of the Plant Committee within one (1) working

day, of such disciplinary action{

10.02 Commencing on the effective dpte of this Agreement, all disciplinary action for a
given offense shall be stricken #rom the record of an employee who was last
disciplined for such offense four (4) or more years preceding such date, or four (4) or

more yoars preceding any subsgquent dote,



ARTICLENL
NO STRIKESOR LOCK-OUTS

11.01 In view of the orderly procedure established herein for the disposition of complaints
and grievances, the Company agrees that it shall not cause or direct a lock-out of the
employees covered by this Agreement Or any extension thereof and the Union agrees
that there shall be no strikes or other collective action which will stop or interfere

with production for the duration ofthis Agreement or extension thereof

11.02 Strike includes a cessation of work;, a refusal to work or to continue to work by
employees in combination or in concert or in accordance with a common
understanding or a slow down, stoppage, labour holiday, continuous meeting, or
other concerted activity on the part of the employees designed to restrict, limit or

otherwise interfere with output or entry to the Company's property.

11.03 Inthe event of a strike in breach ofthis Agreement, the parties shall not discuss the
grievance allegedly causing such strike or any other grievance until such strike is

terminated.



12.01

12.02

12.03

12.04

Aém:LE 12

SAFETY AND HEALTH

The Company shall maintain adbauate sanitary arrangements throughout the plant,
provide proper safety devices ana give proper attention to the elimination of any

condition ofemployment which{ is a hazard to the safety or health ofthe employees.

Where the nature ofthe task assigned to an employee requires the use of special
equipment or protective clothing, such equipment or clothing shall be provided by

the Company.

The Company reserves the righ‘ to formulate and publish from time to time, rules
and regulations regarding the u%c and operation ofmachine equipment, special
cquipment Or clothing, and plarit facilitiesand the terms and conditions upon which

special equipment or clothing i¢ issued to employees.

A Health and Safety Consmitteg snail be maintained during the life of this
Agreement. It shall consist ofz%\ least four (4) members, two (2) of whom shall
represent the Union. The comr{ﬁ(lec shall meet at least once every three (3) months,
identify potential hazards inthe workplace and recommend corrective action. A
Union committee memberaccdmpanicd by a designated Company representative
shall inspect the physical condition of the workplace at least once a month. Time
spent by employee committee fhembers attending to committeeactivities shall be
considered hours worked forwhich they shall be paid an amountequal to such hours
multiplied by their straight-time average earnings, calculated from the two (2)
preceding pay periods.
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12.05

ARTICLE 12
SAFETY ANDHEALTH

An employee may refuse to perform work which he has reason to believe will likely
endanger himself or another employeebecause of the equipment, machine, device or
thing he isto use, ar the physical condition of the workplace area in which he isto

work



13.01

13.02

13.03

AETIQLE 13
LEAVE OF ABSENCE

The Company shall grant leave}of absence to employees retroactively when

necessary for legitimate reasons, inciuding illness and injury.

The Company shall grant leavelof absencewithout pay for reasonable periods to not
more than three (3) employees{o serve as representatives of the Local Union for the

transaction of Union business.

The Company shall grantleavejof absencewithout pay for one (1) employee to work
in an official capacity for the Lbeal or the International Union subject to the
following conditions:
(@) the employee requests such leave of absence in writing,
approved by the Union, dnd
®) such leave of absence shhll not exceed a period of twelve (12)
consecutive months, andl
© the employee's senioritv.and continuous service with the

Company shall not be affected by such leave ofabsence.



ARTICIE 14
PROBATIONARY EMPLOYEES

14.01 An employeeshall be considered on probation until he has worked a total of sixty

(60)working days duringa period of six (6)consecutive months.

14.02 During the probationary period an employeemay be terminated at the discretion of

the Company for just cause having regard to the requirements of the job.
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15.01

15.02

ARTICLE15
SENIQRITY

Seniority lists shall be cslablish‘cd and posted for each occupation and shall be
permanently maintained. A copyot suchposted seniority lists shall be sent to the

Local Union.

An employee shall acquireoceypauonar seniority after he has worked in an
occupation, other than ajob clalssiﬁcation which forms partof the Utility
occupation, for atotal of:
@) sixty (60)working days ¢uring a period of six (6) consecutive months in the
case of the firstoccupatign in which seniority is acquired, and
(b) Ccroentas provided in Subseetion (¢) hereunder, forty-five (45)working days
during a period of six (6] consecutive months in the case of each subsequent
occupation in which senfority isacquired.
© thirty (30) working dnyslduring aperiod of six (6) consecutive
months in the case of a sibsequent occupationhaving awork schedule
consisting of three (3) cdnsecutive eleven and one half (11.5) hour days for a
total of thirty-four and ofie halt (34.5) hours per week.
after which time his seniority shall be dated from the first day of his employment in

that occupation. This shall be known as the effective date for that occupation.
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15.03

15.04

15.05

RTICL
SENIORITY

Seniority in each occupationheld by an employeeshall continue to accumulate from
the effective date and shall continue to accumulate thereafter regardless of the

number of subsequent transfers.

The name and effective seniority date of an Apprenticeshall be removed from the
seniority list for that occupation immediately followinghis graduation from the
Apprenticeship programmeand shall be transferred to the seniority list for the

corresponding tradesman's classification.

If an employee is or has been transferredto a position which is not subject to the
provisions of this Agreement, the followingconditionsshall apply:
If transferred to a supervisory position on or prior to June 18, 1994, the

(a)
employee shall retain his seniority and such seniority shall continue to
accumulate while serving in this capacity.

®) If transferred to a supervisory position subsequent to June 18, 1994, but on or

prior to August 1, 1997, the employeeshall retain his seniority and such
seniority shall continue to accumulatewhile serving in this capacity for a
period equal to his accumulated seniority in the bargaining unit, to a

maximum of five (5) years.



15.05

15.06

Continued

(c) Iftransferredto anon-suplervisory position on or prior to August 1, 1997, an
employee or a Supervisor having accumulated seniority shall retain his
seniority for a period equ! to his accumulated seniority in the bargaining unit,
to a maximum of three (3b years.

Subsequentto August 1, §997, an employeewho is transferredto a

@ supervisory Of nen-superyisory position, and a Supervisor having accumulated
seniority who is transferred to a non-supervisory position shall retain his
accumulated seniority in the bargaining unit, to a maximum of one (1) year.

(€ If an employee or Supeidisor is transferred back within the applicable time

limit, if any, shown herein, his seniority shall be deemed unbroken.
Promotions within the bargainilk\g unit shall be based upon skill, ability, experience

and the work record of the cméloyee concerned. All factors being equal, seniority

shall govern.
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ICLE
LOSS OF SENIORITY AND RIGHTS

16.01 An employee's seniority and all rights shall be cancelled and his name removed from
all seniority lists forany of the following reasops:
@) When employment is terminated for any reason.

Ifan employee is absent for three (3) consecutive working days without

® advising the Company and securing leave of absence.
© When an employee is on a lay-offstatus and fails to return or apply for leave
of absence
W within seven (7) days after notification to return has been sent by
Registered Mail addressed to the last address on record with the
Company, or
@ within three (3) days after personal contact has been made by a
designated representative of the Company.
@ When an employee has not been engaged inwork for the Company and his

absence has exceeded a period equal to his continuous service in full calendar
months. The maximum of any absenceshall be threc (3) years regardless of
continuous service with the Company beyond three (3) years, provided,
however, that an employee laid off due to a reduction in the work force or
because of physical disability shall retatn his continuous service with the

Company for the purpose of recall rights only,



16.01

@

ARTICLE16 CONTINUED
LOSS OF SEN RITY AND RIGHTS

Continued

but not for the purpose of 4dding to his accumulated continuous service, for an
additional period equal to (a) one (1) year, or (b) his length ofcontinuous
service at the beginning ofisuch absence in excess of three (3) years whichever

is less.
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17.01

17.02

17.03

ARTICLE17
SENIORITY APPLIED TO LAY-OFF$

GENERAL

The Company and the Union agree to waive the seniority provisions of this

Agreement where the lay-off is one of five (5)working days duration or less

LAY-OFF
A lay-off of employees shall be made on the basis ofoccupational seniority,
provided however, that:
@ in the event that two (2) or more employees have the same effective seniority
date foran occupation, the employee(s) having the greater length of continuous
service with the Company shall be considered to have the greater amount of
occupational seniority.
notwithstanding the above provisions of this Article, a lay-off from the Utility

®)
occupation shall be made on the basis of cdntinuous service with the Company.

Employees Who arc entitled 1o remain on the bagis of occupational

seniority Or continuous service, as applicable, must be competent and willing to do

the work which is available.
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17.04

17.05

17.06

17.07

ARTICLE 17 CONTINUED
SENIORITY APPLIED TO LAY-OFFS

Employees Without seniority inthe occupation affectedshall be the firstto be laid
off.

Thereafter. employee(s) withthé leastamount of occupational seniority shall next be
laid off from the particular occupation(s) affected until the number of employees left
working at the occupation is that required by the Company. This shall be done
regardless of whether the empldyee(s) concerned is actually working at the

occupation(s) affected or not.

Any employeethus removed from anoccupation to which he is actually assigned at
the time oflay-offmay then claim the job in which he has established his most
recent effective seniority date, provided, however, that if such occupation is that of
the Utility occupation, the employee may not claim thatjob except as provided :n
Subsection 17.08 of this Articld 17.

An employee unable to show siifficient seniority to claim an occupation, may
continue to claim jobs as outliried above until all suchjobs are exhausted. Should
this occur, the Company may then if possible, place the employee on any job for

which it may consider him competent.
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17.08

ARTICLE 17 CONTINUED
SENIORITYAPPL ED TOLAY-OFFS

Notwithstanding any other provision of this Agreement, any employee who has

completed his probationary period and who would otherwise be laid o fffrom the

Company in accordance with the provisions of this Article, shall be offered one (1}

opportunity to claim ajob in the Utility occupation providing he has more

continuous service with the Company than the employee with the least amount of

continuous service who is working in that occupation, and provided he is competent

and willing to do the work which isavailable.

(@

®

It is understood that the Utility occupation is made up of the followingjob
classifications and that work in those classifications shall be assigned to
employees in the Utility occupation at the sole discretion of the Company:

Utility Servicehand

Utility Inspector

Utility ‘Heat Treater

If, in the opinion of the Company, the said employee is not competent to
perform the work assignmentofthe employee with the least amount of
continuous service, the Company may assign him to another work assignment
within the Utility occupation for which, in the opinion of the Company, he is
qualified and provided furtherthat he ha$ more continuous service than the
employee with the least amount ofcontinuous service who is petforming such

work assignment.
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ARTICLE!{7 CONTINUED
SENIORITY  PLIRD TOI AY-OFES

17.08 (v)  Continued
Using a minimum numbed of transfers, the remaining employees shall be
transferred as necessary td perform the work assignments within that
occupation. The employet with the least amount of continuous service shall
be laid off from the Company provided, however, that employees who are
entitled to remain on the Yasis of continuous service are competent, in the

opinion of the Company, fo do the work which is available.

17.09 When any new or modified élas&iﬁcation(s) orassignment(s) within a
classificution(s) isestablished sqbsequent to the signing of this Agreement which, in
the opinion of the Company is shitable for inclusion in the Utility occupation, the

Company shall s0 include such flassification(s) or assignrment(s).
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ARTICLE17 CONTINUED
RECALL

17.10 Employees who have been laid off frxm an occupation or from the Company shall
be recalled on the basis ofoccupational seniority, provided, however, that
( an employee who has been laid off and who, at the time of such layoff, had
? acquired seniority in the Utility occupation, shall be recalled to that
occupation on the basis of continuous service with the Company, and
® an employee who has been laid off from the Company and who, at the time of
such layof¥:

did not have seniority in the Utility occupation, and

m
@
3

did not refuse to acceptthat occupation, and

was not, in the opinion of the Company, incompetent to perform any
of the work assignments within the Utility occupation,

shall be offered one (1) opportunity to claim recall to such occupation on the
basis of continuous service with the Company. Suchemployee shall notify
the Company of his intention relating to such opportunity within the time
limits provided in Article 16.01 (cy of this Agreement, but if he does not

accept such opportunity, the provisions of Subsection 16.01 (¢) shall not

apply.



18.01

18.02

ARTICLE 18
JOB POSTING AND BIDDING

The Company shall, before hiring any new applicants for employment, fill

permanent vacancies in occupations other than the Utility occupation in the

following order:

(a)

()

by the transfer of employkes in lieu of lay-offas provided in Subsection 17.07
of this Agreement.

by the transfer of applicants selected in accordancewith the provisions of this
Avticle.

Transfers under Subsection 18.b1 (b) above shall be restricted to permanent

vacnnei¢s for which an empioyinvin vuquest has been approved by the Company,

provided, however, that per.......... . icancies in the following occupations shall not

be subject to the provisions of this Article:

(a)

(®)

(©)

Occupations from whichfan employee(s) is currently laid off and to which he
has recall rights as provied in Subsection 17.10 of this Agreement.
Occupations in which a Permanent vacancy exists because of the transfer of an
employee therefrom in agcordance with the provisions of this Article.
Notwithstanding any olhjer provision in this Article, in order for an employee
to be eligible fortransfet to the occupations listed below, such employee must,

at the time of applicatiod,



ARTICLE 18 CONTINUED
JOB POSTING AND BIDDING

18.02 (¢)  Continued
have acquired occupational seniority in one of the applicable pre-requisite
occupation(s) designated hereunder and have been classified in such
occupation within five (5) years prior to the date of his selection for transfer to
the requested occupation:

Occupation Pre-requisite Qccupation(s)

Maintenance Mechanic Specialist ~ Maintenance Mechanic

Operator - Progressive Grinding Grinder & Honer-Cups & Cones

Leadhand-Green Machining Operator - Screw Machines
Leadhand - Tool Rocm Tool, Die and Gauge Maker
Grinder Specialist Tool, Die and Gauge Maker

Géneral Machine Operator
Electrician Specialist Electrician

I
Leadhand - Packing, Shipping Shipper/Receiver
&Receiving

Product/Process Auditor Process Inspector/Checker

@ When any new ormodified classifications are established subsequent to the

signing of this Agreementwhich, in the opinion of the Company, requires

particular skills,cxpericnce
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18.02

18.03

18.04

18.05

ARTICLE!I8 CONTINUED
JOB POSTING AND RIDDING

(d) Continued
or academic training, the Gompany shall establish the pre-requisite

occupation(s) for such ne\ﬁ' or modified classifications.

The employee, to be eligible to id under this Article, must:

@ have completed his probationary period, and

)

not have accepted a transer which was requested and offered under this
Avticle, within the precedibg twelve-month (12) period, provided such
limitation shall not apply it the employee is laid off due to a reduction of the
work force from the occugation to which he was so transferred prior to

acquiring occupational serjiority therein.

Notice ofpermanent vacancy shl! be posted by the Company for a period of
seventy-two (72) hours commenging at8:00 a.m., and excluding Saturdays, Sunday:

and Plant Holidays, as set forth in Article 24.02 of this Collective Agreement.
An employee shall make written application for transfer rito the vacancy on a form

provided by the Company, and By filing such request with his ‘Supervisorwithin the

seventy-two (72) hour posting perioa.
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18.06

18.07

ARTICLE 18 CONTINUED
JOB POSTING AND BIDDING

The Company shall select the employee to be transferred into the vacancy from
among those then active eligible applicants based upon the skill, ability, experience,
work record, including the results of any aptitude or other tests of the applicants as
may be administered by the Company. All factors being equal, continuous service
with the Company shall govern. If, in the opinion ofthe Company, no applicant for
transfer to a permanent vacancy has the necessary skill, ability, experience and work

record, the Company may till the vacancy at its discretion.

For the purpose of this section only, active applicants shall include employees who
have been laid off from the Company due to physical disability, provided they arc
proven to the satisfaction ofthe Company to be physically able to perform the

occupation available.

If any employee refuses an opportunity for transfer which isrequested and offered

under this Article, he shall not be eligible to make application for a transfer until a

period of twelve (12) months has elapsed from the date of such refusal. All refusals

of transfer must be in writing and signed by the employee so refusing.



18.08

18.09

ARTICELE 18 CONTINUED

Mﬁl D BIDDING

If an employee who is or has hean transferred to an occupation in accordance with
this Avrticle fails, in the opinion &f the Company, to perform satisfactorily the duties
of the occupation to which hewés sotransferred within not more than forty- five (45)
working days, the Companv shall have the exclusive right to remove such employee
and he may then claim thejob irj his formeroccupation provided he has more
occupational seniority, or in the ‘case of the Utility occupation, more continuous

service with the Company than the employee he intends to replace.

The Company reserves the right|to fill a permanent vacancy on atemporary basis,
provided, however, that

the Company has not yet seiectea the employee to be transferred, or the

(a)
employee selected by the Company for transfer is on vacation or on leave of
absence at the time he woluld otherwise be transferred, or

®) the Company may postpone for not more than three (3) months the transfer of

I
the selected applicant(s) if, in the opinion of the Company, such transfer(s)

will unreasonably restrict the operation of any department.
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ARTICLE19
RECORDSOF MEETINGS

19.01 If either party wishes, a stenographic or other record may be made of any meeting

between the Camperry adthe Unian, or ofarbitration proceedings.



20.01

20.02

20,03

ARfICLE 20
INCENTIVE PRODUCTION STANDARDS

The present method of cs(ablishiﬂg production standards on the basis of fairness and
equity consistent with the qua)ityi ofworkmanship, efficiency of operation and

reasonable working capacities ofjnormal operators shall be continued.

Permanent production standardsghalt be guaranteed forthe duration of this
Agreement unless:

Thetools, jigs, fixtures, mchines, machine feeds and speeds, product or

® meihod of operation arc clianged.

Blements of work are agded to, changed, or taken away fran the operation.
® Quality requirementsare rhised or lowered from the original specifications.
EZ; A genuine clerical error hds been made in computing the standards.

In the event such changes are mdde, the job or operation shall be restudied. Such
changes must be real and not be used as a method of increasing or reducing
production standards. When praauct cnanges are made on an existing product of the
Company, sny adjustments to the incentive production standard(s) shall relate only
to the elements of the incentive production standard(s) involved in the product

change.
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20.04

20.05

20.06

ARTICLE 20 CONTINUED
INCENTIVE PRODUCTION STANDARDS

In order that production standards be established as accurately and fairly as practical,
the Union agreesthat it is proper that:

Employees being studied shall give an honest effort when the study is being

{a)
made.

®) No deliberate attempt shall be made by (he employce during the course of (he
study t0 obtain a loose standard, either by slow down, stretchout, or other
means.

© Any employee resorting to any method of fulsifying the time cycle shall be

subject to disciplinary action.

The Company desires that the cmployecs earn asmuch as they find possible,
provided they:

@ Produce and maintain the same quality that was produced when the standard
was established.

®) Accomplish all the work necessary to the operation that was included in the

standard at tho time it was cstablishad,

ACCESS TO GRIEVANCE PROCEDURE

New or revised incentive standards shall become effective on the date of installation

of the new or revised standards unless the Company establishes a trial period not to

exceed six (6) months {rom



20.06

ARTICL E 20 CONTINUED
ACCESS TO GRIEVANCE PROCEDURE

Continued

the effective date of the new or revisea incentive standards.

Incentive standards shall be subject t¢ the Complaint Procedure of this Collective
Agreement during a period of thirty 30) working days commencing on the first day
of the production on the standardor ih the case of atrial period on the first working
day following termination of such tri4t period provided the standard remains in
effect.



21.01

ARTICLE2]
UNION NOTICE BOARDS

The Company agrees to establish Notice Boards for the posting of official Union
notices pertaining exclusively to the Unioa's affairs All such notices must bear th
signature of the President or Vice-president, or of a Committeeman accompanied

with the signed approval of the Presidentsr Vice-president.
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22.01

22,02

22.03

ARTICLE 22
GROUP INSURANCEAND PENSION PLANS

For the duration of this Agreement, the|Company shall continuein force the benefits

as provided in the existing Group Insurance and Pension Plans.

The Group Insurance and Pension Plans shall not be deemed to form a part of this

Agreement.

No grievance shall be considered undet the terms of this Article except a grievance
to determine whether the Company isdontinuing in force the benefits as provided in

the existing Group Insurance and s vissyuss 1 ans.



23.01

23,02

23.03

ARTICLE 23
HOURS OFWORK AND OVERTIME

Provision. of
The Company does not guaranteeto provide work for any employee for regularly

assigned hours or for any other hours.

Standard Work Perjods

The Company agrees to use a normal work schedule of five (5) consecutive eight (8)
hour days, Monday through Friday, for atotal of forty (40) hours per week. It is
understood that this provision shall not apply to departments or employees who are
engaged in continuous operations or who are required to work different schedules

because of production or operation requirements.
Lunch Period

Employees on continuous shift operations shall receive a lunch period of three-

tenths (3/10) of one hour for which they shall be paid.
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23.04

23.05

ARTICIE23 CONTINUED
HOURS OF WORK AND OVERTIME

Qvertime

(a)

(b)

(c)

Any hours worked over and above the standard work day or a standard work
week, shall be considered as ovettime and shall be paid for at the rate of time
and one-half.

Overtime premium for workers covered under an incentive ex bonus plan shall
be calculated the same way as fot day rate workers, i.e., asapremium on base
rate.

Overtime is to be spread out as equally as is practicable throughout each

department.

navailability of Work

(@

®)

(c)

An employee who is regularly s¢heduled or notified to report forwork and has
not received reasonable notice ript to report for work, and having reported is
prevented from working threugh conditions within the Company's control,
shall be paid for aminimum of fhree (3) hours at his prevailing rate.

Any employee who reports for work and having commenced work, is
prevented from working further through conditions within the Company's
control shall be paid for one half of his scheduled hours of work, or the actual
hours worked, whichever is the jonger, at his prevailing rate.

Without limiting the generality of the phrase, the expression "conditions
within the Company's control” as used in the lwo preceding paragraphs, shall
not be construed to include work stoppages in connection with labour
disputes, breakdown of any iterns of equipment, acts of God, or Governmental
requirenients,
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ARTICLE 23 CONTINUED
HOURS OF WORK AND_QVERTIME

23.06 Call-Back Time
Any employee who is called back to perférm work after completing his regular shift,
and after having left the plant, shall be paid for a minimum of three (3) hours at

overtime rate

23.07 Shift Notices
A list of regular working hours for all departments shall be posted on the Company
notice board. Reasonable notice shall be given the Union before any changes are

made in the regular working hours.



24.01

24.02

24.03

CLE?24
IDAY

For the purpose ofcomputing overtime, when a Plant Holiday, or a one (1) day leave
ofabsence granted in lieu of a Plant Hpliday in accordance with the provisions of
Subsection 30.04 of this Agreement, falling within a standard work week is
observed, the total hours of the standard work week shall be reduced by the number

of working hours affected by the Holiday or the one (1) day leave of absence.

For the purpose of this agreement, theifollowing shall be recognized as Plant

Holidays:
New Year's Day Good Friday Victoria Day
Canada Day CivicHoliday Labour Day
Thanksgiving Day Christhas Day Boxing Day

Two (2) days in the period Decemberj22 to January 4, both dates-inclusive, to be
designated by the Company. One (I) day in each calendar year to be designated by
the Company.

Ifthe Plant Holiday should fall on a Saturday, or Sunday, the Plant Holiday shall be
observed on the preceding Friday or on the following Monday, as determined by the

Company.



ARTICLE 24 CONTINUED
PLANTHOLIDAYS

24.04 If Canada Day should fall on a Tuesday, Wednesday, or Thursday, it shall be
observed on the preceding Monday or on the following Friday, as determined by the

Campany .

24.05 Plant Holidays shall be recognized with pay, credited at straight time, provided the

following conditions are met:

@ the employeewould have been regularly scheduled and able to work
and by the observance of the Holiday his nonnal weekly earnings
would be reduced, or

@ the employee, by reason of his work schedule, would not have been
regularly scheduled to work on such Plant Holiday but was regularly
scheduled and did work on the working day immediately preceding or
following the Plant Holiday and the Plant Holiday was observed
Monday through Friday, or

. (3)  the employeeison his annual vacation.

®) Theemployee is not absent without leave on the working days immediately

“preceding and following the Holiday.

The employee, if assigned to work the Holiday, did not refuse without just
© cause, or if he accepted such Holiday work assignment did not fail to report

without just cause.

@ The employee has been employed for a period of thirty (30) days.



ARTICLE 24 CONTINUED
T IDAYS

24.06 For any work performed on the above }l-ncn(ioned Plant Holidays, additional payment

shall be made at time and one-halt tor gctual hours worked.
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ARTICLE 25

25.01 Attached hereto and forming a part of this Agreement is Schedule "A"; Job
Classifications, Grades and Rates, which will be effective during the term of this

Agreement.

@ The wage rates marked with an asterisk (*) shall be effective the beginning of
the full pay period coinciding with the effective date of this Agreement. The
wage rates marked with two asterisks (**) shall be effective 12:01 a.m.,
November 22, 1998, The wage rates marked with three asterisks (***) shall

be effective 12:01 a.m., November 21, 1999.

®) In adjusting individual rates, an employee whose classification and grade pays
arate less than his present rate, shall continue at his present rate until the rate
for his classification and grade is more than his present rate or until the job is
placed on incentive, at which time he shall be paid the rate for his

classification and grade.
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25.01

Continued

©

O]

(©

An employee shall he paid the wage grade shown for the job on which he is

actually working provided however, that if, when there is work reasonably

available for him in theoccupation in which he is presently classified, an

employee is temporarily assignell therefrom to a lower paid occupation, the

employee shall:

) continue to be paid the wage grade for the occupation in which he is
presently classified, provided further that the employee shall

(2) be paid his straight time gverage eamingscalculated from the two pay
periods preceding such gssignment ifhe i presently classified in an
incentive occupationan' is assigned to a non-incentiveoccupation.

Promotion from one grade to ariother shall be based on skill, ability,

experience and work record of the employee concerned.

An employee not promoted by {he end of the training period indicated in any

prade shall be informed of the reasons for withholding promotion by his

Supervisor. Thetraining periog is in months and is the figure printed below

the rate of pay.
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25.01

Continued

Working daysabsent shall not be credited toward the training periods

® specified foreach grade in this Schedule.

© When ajob isplaced on incentive the bonus paid shall be applied on the wag
grades for thejob shown in this Schedule.

® When it is necessary to introduce new classifications or modify existing
classifications the Company shall classify thejob and setwage grades in

accordance with its current practice.
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25.02

25.03

INTINUED

WAGES

A cost of living adjustment (COLA) qf three dollars and eight cents ($3.08) per hour
shall be paid asaminimum COLA amjount during the term of this Agreement.

The cost of living adjustment (COLA)ot three dollars and eight cents ($3.08) per
hour being paid on the effective date Lfthis Agreement shall be included in the
calculation of Plant Holiday Pay and Lvenimc premium, and shall be considered
insurable earnings for the purnase o ftalculating benefits provided in accordance

with the existing weekly indemnity plan.
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25.04

ARTICLE 25 CONTINUED
WAGES

A cost of living adjustment (COLA) based on the Consumer Price Index for Canada

(CPI) (Time base 1986 = 100)published by Statistics Canada shall be paid as

described below:

@) The change in CPI from the base CP! level of January, 1598 shall be
calculated using the CP! Indices of April, 1998; July, 1998;October, 1998;
January, 1999; April, 1999;July, 1999;October, 1999;January, 2000; April,

2000 and July, 2000.

®) An amount of COLA equal to one cent (1¢) per hour worked shall be paid
for:
) each 0.1276 amount by which the CPI indices of April, July, and
October, 1998 and January, 1999 exceed the January, 1998 base level
multiplied by one hundred and three percent (103%)to a maximum of
ten cents (10¢).
@ each 0.1276 amountby which the CPI indices of April, July, and
October, 1999 and January, 2000 exceed the January, 1998 base level
multiplied by one hundred and six percent (106%) to a maximum of

ten cents ([0g).



25.04

ARTICLE 25 CONTINUED
WAGES

Continued
(3) each0.1276 amount byJ(whichthe CP1 indices of April and July, 2000
exceed the January, 1998 base level multiplied by one hundred and

nine percent (109%) to L maximum offivecents (5¢).

The adjusted amount ofCOLAﬂI (if any) shall commence being paid the first
full pay period in the second month following the month of the Index used for

the calculation.

@ COLA shall only be paid for houte actually worked and except as provided in
Article 25.03, above, shall not{be used for purposesof calculating any
overtime premium, wage payment or other benefit except as required by law

and shall not affect the wage rates shown in Schedule "A" of this Agreement

© The application of'this allowance shall be contingent upon the availability of

the official CPI from Statisuvp vauada in its present formand calculated on

the same basis asthe CPI is calculated on the date of this Agreement,
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ARTICLE 25 CONTINUED
WAGES

25.05 An allowance of five hundred dollars ($500.00)shall be paid to each permanent
employee who is onthe payroll as of the ratification date of this Agreement. Such
allowance shall be paid to all active employees within two weeks following
ratification of this Agreement. An employee who has been laid off because of
physical disability shall receive such allowance together with his first regular pay
following his return to work. It is understood that such allowance shall not be used

in the calculation of any other wage payment, or other benefit except as required by

law.



26.01

26.02

ARTICLE 26

SHIFT BONUS

For the purpose of determining shiftsland the applying of shift

premium, the followingis provided

(@)

(®)

@)

SHIFTS
DAY SHIFT When the maj¢rity ofhours on an employee's assigned shift
fallbetween 7:00 a.m. and 3:00 p.m., inclusive, he shall be considered as
working on the day shift.
AFTERNOON SHIFT: Whei‘n the majority of hours on an employee's
assigned shift fall between 3:00 p.m. and 11:00 p.m., inclusive, he Shallbe
considered asworking on thd afternoon shift.
NIGHT SHIFT: When the meyorny 0fhours on an employee's assigned
shift fall between 11:00 p.mjand 7:00 a.m., inclusive, he shall be

considered as working on tay nignt shift.

Employees scheduled to Woglk on the afternoon shift shall be paid a shift

bonus of thirty-one cents (3§¢) per hour
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26.02

26.03

26.04

Continued
®) Employees scheduled to work on the night shift shall be paid a shift bonus
ofthirty-four cents(34¢) per hour.

Employees performing work before and/or continuing work beyond their regular

scheduled shift shall be paid their scheduled shift bonus

A shiftbonus shall not be included with the basic rate when calculating overtime

premium.
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27.01

ARTICLH 27

SUNDAY BONUS

Employees scheduled to work on a Shinday shall be paid a Sunday bonus of five
dollars ($5.00)per hour for all straigpe time hours worked thereon. Itis
understood that this Sunday bonus amount shall not be included with the basic

. B 5
rate when calculating overtime pre  fum.
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28.01

28.02

28.03

ARTICLE 28
BEREAVEMENTPAY

An employee other than a probationary employee shall, upon making written
application therefor, be granted a leave of absencewith pay credited at straight
time, up to a maximum of three (3) consecutive days including, the day on which
the funeral is held, in the event of the death of the employee's spouse, child,
parent, mother-in-law, father-in-law, brother, sister, grandparent or grandchild
(including step-child, step-father, step-mother, step-brother, or step-sister when

they have lived with the employeein an immediate family relationship).

This benefit is subject to the following:

@) The period of absence is necessary for the employee to make arrangements

for and/or attend the funeral or memorial service.

®) The employee would otherwise have been regularly scheduled and able to
work such day(s) during the normal work week or would have been
regularly scheduled and able to work except that it was a Plant Holiday(s)

asprovided in Subsection 24,02 of this Agreement.

Anremployee who is regularly scheduled to work on tho night shift shall, if he so
requests, be granted leave of absence for the night shift of the day of the funeral or
memorial service or for the night shift next following. In no event shall leave of
absence granted under this Subsection 28.03 exceed three (3) consecutive night

shifts.



RTICLE 2
BEREAVEME Y

28.04 When the Company requests proof i} connection with this Article, it shall be
supplied by the employee concerned before payment for such leave of absence is

made.
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ARTICLE 29
JURY DUTY AND WITNESS PAY

29.01 An employee who is called forjury duty service or subpoenaed as a witness in a
court of law on days on which the employee would otherwise be regularly
scheduled and able to work, shall be Raid for each such day an amount equal to
the number of hours which the employee would have worked during his normal
work schedule, multiplied by the straight time average earnings calculated from
the two (2) pay periods preceding the employee's jury duty or witness service. No
deduction shall be made from this amount for the payment received by the
employee for suchjury duty orwitness service. The employee shall supply proof

of jury duty or witness service before payment for such service is made.



30.01

30.02

ART [QLIB 30

YACATIONS

Employees on the payroll atthe beéﬁnning of the currentvacation year shall be
entitled to one (1) day's vacation fok each full calendar month of continuous
employment prior to the commencdment of the current vacation year to a
maximum often (10} working days or two (2) normal work weeks and vacation
pay calculated at four per cent (4%) of wages during the current vacation year

ending with the last pay period terrhinating on or prior to Aprit 30th.

Employees engaged after April 1stjof the current vacation year shall not be

entitled to a vacation with pay during the current vacation year.



ARTICLE30 CONTINUED
VACATIONS

30.03 Employees having completed five (5) or more years of continuous service as of
the beginning of the current vacation ygar shall be entitled to the vacation weeks

and pay as set forth in the following schedule:

Length of continuous Normal Work Weeks

Service of Vacation Vacation Pav*
5 years but less than 8 years 3 6%

8 years but lessthan 12 years 3 %

12 years but less than 16 years 4 8%

16 years but less than 22 years 4 %

22 years but less than 30 years S 10%

30 yearsor more 5 12%

* Vacation pay shall be calculated at the percent (%) (indicated above)of wages
during the vacation year terminating On or prior to April 30.



30.04

30.05

30.06

ARTICLE30 CONTINUED
VACATIONS

When a Plant Holiday falls within a staiidard work weck during which an employee
is on vacation and the Plant Holiday is dbserved Monday through Friday, the
employee shall, if he so requests, be grz";n(ed leave ofabsence for one (1) working
day in lieu ofthe said Plant Holiday. This one (1) day leave ofabsence shall be
granted for the scheduled working day immediately preceding or for the scheduled
working day immediately following Ihé; vacation period, as is approved by the

employee's Supervisor.

Employees terminating employment wjth the Company shall receive payment for
unused vacation credits earned to the date of separation in accordancewith the

above.

The Company reserves the right to spr}ad vacations over the vacation year and/or to
close the plant, retaining at such time, however, those employees whose services
may be required. Such employees asmay be retained in such event shall be
permitted to take their vacations at andther time. For the purpose of this Agreement,
the vacation year shall commence on the first day of the calendarweek coinciding
with or next following May | and shaff terminate on (he last day of he calendar

week coinciding with or next followirjg April 30 in the followingyear.



30.07

30.08

30.09

ARTICLE 30 CONTINUED
VACATIONS

An employee may observe his vacation inlperiods of not less than one (1) day

provided he:

@) is eligible for three (3) or more weeks ofvacation during the vacation year,
and

) sorequests at least fourteen (14) calendar days, but not more than forty-five
(45) calendar days, prior to the proposed vacation date(s), and

© has received the prior approval of his Supervisor.

The total number of vacation days so requested shall not exceed five (5) in any

vacation year. The employee shall observe the remainder of his vacation entitiement

in periods of normal work weeks.

Forthe purpose ofcomputing overtime, when a one (1) day vacation period is
observed in accordance with the provisions of Subsection 30.07 above, the total
hours ofthe standard work week shall be reduced by the number of hours affected

by the one (1) day vacation period.

Preference of time when employees wish to take their vacations will be given
consideration based upon continuous service, but the Company shall have the final

decision.



31.01

3102

ARTICLH31
TERMINATION

This Agreement shall become effective|at 12:01 a.m. on the beginning of the pay
period following the receipt, by the Co)!npany and the Union, of the consent of the
Ontario Labour Relations Board to tcm{xinatc the Collective Agreement between the

parties dated the 22ad day of June in lh'c year 1994 and shall remain in effect until |

12:01 a.m. on November 19}, 2000 andthall continue thereafterfrom year to year
unless either party gives notice in writifig of its intention to terminate the Agreement
orto enter into negotiations forthe pur'pose of amending the Agreement; such notice
to be given within a period of not Jess than thirty (30) calendar days and not more

than ninety (90) calendar days prior to ’any date of termination

[fnotice of intention to amend is give Jby either party in writing pursuant to the
provisions of the preceding paragraph, fsuch negotiations shall commence not later
than twenty (20) calendar days after s fh written notice, and if such negotiations do
not result in agreement prior to the fernination date of this Agreement‘or
termination date of any extension therkof, then this Agreement shall terminate on the
termination date of this Agreement, siibject always to the right of the parties to

extend further the period of negotiatioh by agreement.
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Dated at the City of St. Thomas, in the County of Elgin, Province of Ontario, this 27°day of

September in the year 1997,

Signed for the Company by:

“W, Riecker"”

“J. G. Blunt”

Signed forthe Union by:

“Nick J. Saris”

“M. A. Hutchin™

“Paul Martin”

“R. Murissen”

“Bill Hunter”

“Lyle Bowes"”

*J., Rose”

“Stephen R. Banks”



Class fiealisn

Metaluegleal Avditor

Melallurgical Checker

Toolinsgatter

Tool Checker

ToolingCeorcinatar

Tool 1aszecior Appreniice

SA970925

SCHEDULE "A"

JOE CLASSIFICATIONS, GRADES AND RATES

Normal
Months To

LearnJob

1

|
A

Grade
8

Learner Grade

B

¢

28 [~

e )

az a8

8000 @
b, ‘

12/100
12625
12,860
13hos

11/445
11{735
15,026

12318

14810
1doos
14300

14095

'4 080

2Q00 tus

@ Effective Nove(
* Effective aS perA
** Effective Nover

1 Effaclive Nove

12,030
12364
12,700
13.038
12

11,200
11,880
11870
12,180
12

14360
14,755
15150
15846
12

11.780

12.100

12420

12.740
$

12175
12625
12,878
13.228
12

13.250
13675
14.160
14526
2000 tws

fnber 26, 1996
ticle 25.01 (a)
mber 22, 1898
mber 24,1899

11.830
12,185
12,600
12833

11195

11485

11,778

12,085
3

14250
14.845
15.040
16,438
12

11.685
12.008
12.325
12848

13080
13.478
13.00
14,326
2000 hes

11,725
12,080
12.385
12,730

11.105
11.388
11,868
11876

11.580
11.620
12.220
12.540

12860
13.115
13.540
13,968
2000 brs

11.630
11.968
12 300
12,638

11.484
11.805
12,128
12448

11.540
114875
12210
12845

Pagel



Classlfication

Malntgnarce Mechanic

Maintenarce Mechanic- Apprentice

Maintenance Mechanic Speclalist

Oporalor - Progrossive Grincirg

Green Product Processor

Leadhand - GreenMachining

SA970925

inc

fnc.

Inc

inc

SCHEDWWE

JOB CLASSIFICATIONSGRADES AND RATES

Normal
Months To Grade Leamer Grade
Leam Job A B C A B c
54 @ 15085 14830 14620 13,655 13.250 13050
16.6:0 15255 15045 14080 13675 13475
15435 15.680 15470 14505 14100 13.600
e 16300 16105 15895 14830 14525 14325
12 [} 1% 12 ¢
8000 @ 13705 13250 13.050 12.690
trs. ¢ 14433 13675 13475 1S
14.555 14100 13900 13.540
e 54080 14525 14525 13865
2000 hrs 2000 hws 2000 hrs 2000 hve
€8 @ 15685 15600
16120 15.65%
18575 16.410
e 11030 10685
12
24 12190 11825
¢ 12628 12200
12800 12508
13488 12630
12
L) @ 11445 11200 11105
11735 11580 11398
12025 11870 11.688
12318 12160 11975
3 3
24 @ 12430 121475
* 12783 12825
13130 12875
13480 13.225
12

@ Effective November 26, 1996
* Effective as per Arlicie 25.01 (a)

Effective November22, 1358

¢ Effective November 21,1459

Page



SCHEDULE"A'
JOE CLASSIFICATIONS, GRADES AND RATES

Normat
Months To Grade Leamer Grade
Classificelion e LearnJob A [:] c A
Ooarstor - Screw Machines loe. 8 @ 11443 11260 11105
¢ 11735 11580 11393
. 12025 11.870 11088
e {2318 2160 11.078
3 3
Lesdhand « Tool Room 78 ’) 5.850 45790
H 6,420 10.260
« Tlasso 18720
ee 17,060 {2.260
L}
Tool Hardo ar 3 @ 12180 {2030 11830 11725 11830 11840
¢ (2525 12385 (2188 12000 (1965 1(878
42860 12700 12600 12308 12800 12210
s 15465 13028 12835 12730 12833 12645
12 ] 8 3 3
General Magtine Operatot R @ 134680 13025 (2800 12800 12485 (2400
¢ (3225 13370 13485 (2865 12860 12785
v hasoo 13735 43500 13230 13228 1314
- |14.2!>5 14100 13835 13.685 {3,600 13.488
12 12 12 3 3
|
Grinder Speclakist 84 @ (14795 14845 14545 -
* |16.205 {8088 14055
8815 45485 16,066
18025 (5e76 18778
12 12
Teol, Die and Gauge Maker 2 @ 15576 18115 15015

* o qB818 16585 18498

440285 16003 35608

s 10605 (3 A3 10838
12 12

@ Effective November 28, 1996
¢ Effective as TiAnicle 25.01 (3}
** Effective November 22, 1998
SA970925 *1+ Effective November 21,1998 Paged



SCHEDULE"A"
JOB CLASSIFICATIONS GRADES AND RATES

Normal
Manths To Grade Leamer Grade
Classification Inc. LeamdJob A e c A 8 [+
Tool Maker Apprentcs 2000 @ 13705 13.250 13.060 12680
hes. * 14433 13675 13475 13415
® 14555 14900 139800 13840
e 14080 14.625 14325 13.905
2600 hrs 2000 hrs 2900 hrs 2000 hrg
GreenMachiningOperalor Inc. 8 @ 11189 11.040 10950 10885
N 11470 14.315 11,225 11130
1745 11580 11500 19405
¢ 42020 11865 11775 11.680
3 3
Drop Harden, Temper & Wteelabrator Operalor Inc. 3 @ 10855 12720
* 11218 10.080
11475 11240
SO1L75 0 11500
3
FurnaceOperator. Relary Hearth Inc. 3 @ 10855 10720
* 1215 10,980
11475 V1240
s 11730 110600
J
Fumaca Operator. Carburizing Ing. 3 @ 10855 10720
‘ 11.215 10880
ttaTs 11290
"S85 11600
3
Leadhand Assembled Cones ne. 18 @ 11445 11200 11195
¢

11735 11580 11.485
12028 11.870 1.I75
12315 12160 12.085

8 )

@ Effeclive November 28, 1998
* Effective as per Article 2501 (a)
** Effeclive November 22, 1968
SA970925 *** Effective November 21,1359 Page 4



SCHEDULE"AY
JOB CLASSIFICATIONS. GRADESAND RATES

Normal
MonthsTo Grade Learner Grad8
Classification tne  Leam Job |A 8 C A B c
Helper Assemblad Cones Ie. 8 @ {0058 10415 10.720
. 1.218 11075 10.960
a8 1106 11.240
s 41735 118505 11.500
3 3
1 1
1 Fi fnc. 3 058 10.818  10.720
Product Finisher r) E.N& 11075 40.080
. 476 11338 14240
¢ 41735 11595 11.800
3
GrinderHelper Ine. 3 & L0.625 10.430
g to,m 10860
. 1028 10.930
s 11278 11160
. 3
!
Grinder-Faces6 0.0, Cup Ine, 6 @ 1445 11200 11195 11.108
‘ |ﬂ.735 11,680 11488 11305
* 12028 41870 11.778 11.688
2818 12460 12085 19.975
a 3
|
Fork Truck Operator ¢ a ||\oess 10815 10.720
< le2ts 11078 10980
o ligars 11208 11240
s 119,735 11808 11,500
E) 3
|
Assembled Cone Salvage Opecator Inc 3 @ (10525 10430

o s 10880

49025 10030

28 11980
3

@ EffectiveNovember 26, 1996
* Effectiveas per Arlicle 25.01 {a}
** Effactive Novgmber 22, 1998
SA970925 ¢ Effectiva November 21,1939 Page



Classlfication

Processinspector’Checker

ProductProcass Audilor

Grinder& Honer. Cups & Cones

Electiician

Miltwright-Welder

Picofilter

SA970925

SCHEDULE"A*

JOB CLASSIFICATIONSGRADESAND RATES

Norinal
Months To Grade Learner Gram
LearnJob A 8 c A B C
18 @ 11195 11040 10550 10.855
U473 10315 11225 11430
VAL 11590 11500 11408
S0O12023 q1ges 11775 f1680
1 [}
30 @ 11835 11780
12888 12000
(2575 (2420
"ro£2895 12740
¢
8 @ 11445 11280 11185 10405
LTS 11580 11485 11385
12025 (1870 11775 11885
we 12315 12460 12065 11875
3 3
80 @ 13085 14930 14830 13055 10250 13050
15610 15,355 15255 14080 13.675 19475
15035 15700 15880 14505 14100 13900
e 10300 10.205 10105 (4030 1425 14325
12 12 18 ” [
54 @ 14795 14845 14EAS 13460 13075 12475
15205 15055 14.955 13860 13485 13388
Y 15815 15465 15385 14300 (Je95 13E8S
MTO18.025 15875 15775 14740 14305 1405
12 [ 18 12 )
48 @ 14510 1438 14250 12305 12000 12700
¢ 14805 14755 14845 12700 13.295 13.095
18302 5150 15040 14595 13683 1348)
ee 15093 (5545 15435 14490 (4085 13885
§ [ 18 2 [

@ Effeclive November 36, 1996
* Effective as perArticle 25.0% (a)
** Efective November 22, 1938
*** Effective November21,199%

Page 6
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Classification

Storekaeper (Tubing)

Qilen

Yool Sharpunor @ Insorl Grinder

Auxiliary Sorvicaliind

Stores & b Anendant

Leadhand. Packing. Shipping & Receiving

SA970925

inc

inc

Normal
Moniths To
Leam Job

Grada
8

SCHEDULE "A*
JOE CLASSIFICATIONS, GRADES AND RATES

o

Leamer Grade

B

c

24

11.185
11470
11745
12.020

11,185
11.470
1.245

12020

11105
11,473
11.745
12e

11.6a%
[RRLLY)
12205
126800

11,195
11470
11.745
12.020

11.685
11.550
12.285
12.000

11.50

112325

11.€00

11.675
3

11050

11225

11.600

11875
a

11,050

11325

11600

1e75
3

11540
11040
12 150
12455

11650
11325
11.000
1.875

11435

14740

12.045

12.350
L)

@ Effeclive November26, 1956
* Effaclive as perArticla 25.01 (a)
** Effeclive November22, 1998
*** Effoctiva November 21,1999

10.660
11.235
11610
11.785

10,860
11.235
11.518
11.785

10 663

14.235

11.610

14785
3

$1435

11,740

12045

12.350
9

10.£60
11233
11510
11785
3

11340
11045
11.650
12,255
[

Page 8



1 SCHEDULE “A"
JOB CIASSIFICATIONS, GRADES AND RATES

Normal
MonthsTo Grade LearnerGrade
Classificatlon Inc  Leam Job | A 8 [o] A B8 C
)
Shipper/Recelver Inc & & 10855 10815 10.720
‘ 11215 11,075 10,060
11475 11338 11240
4 11738 11585 11.500
) a
Wtilty Occupation
Wtitity Heat Treater 3 @ 10958 10.720
o Inats 0980
11476 11240
Meo11735 11500
1 3
Utitty Servicehand 3 @ 10525 10430
10775 10.680
hid ‘ 11025 10,630
“t 11275 11180
3
Utility Inspector 3 @ (10000 9870
¢ 10250 10120
* 10800 10.370
10750 10,620
3
_‘—/
I
@ Etfective Noyember 26, 1996
* Effoctive a8 pet Article 25,01 (a)
*¢ EHoctive November 22, 1008
SA970925 s EffectiveNgvamber 21,1909



