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COLLECTIVE AGREEMENT 

BETWEEN: 

TIMBERJACK INC., Manufacturing Facility, Wood- 
stock, Ontario, hereinafter called "the Company" 

OF THE FIRST PART 

and 

I N T E R N A T I O N A L  MOLDERS A N D  A L L I E D  
WORKERS UNION, through its local Union No. 246, 
Woodstock, Ontario, hereinafter called "the Union" 

OF THE SECOND PART 

Wherever the singular and masculine are used herein, 
they shall be construed as if the plural or feminine had 
been used where the context so requires and the rest of 
the sentence shall be construed as  if the grammatical 
and terminological changes thereby necessery bdhem 
made so long as no other change in meaning or intent 
results. 

1.01 The general purpose of this Agreement is to estab- 
lish a n d  maintain collective bargaining relations be 
tween the Company and its employees, and to provide 
machinery for the prompt and equitable disposition of 
grievances, and  to establish a n d  maintain mutual1 
satisfactory working conditions, hours and wages for d 
employees who are subject to  the provisions of th i s  
Agreement. 

2.01 The Company recognizes the Union as the sole and 
exclusive barminim- agent for all its employees save 
and exce t employees ex ressly excluded by the Ontario 
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office janitors, outside service men, inspectors, foremen, 
and those above the rank of foreman. 

3.01 Nothing in the Agreement shall be construed as a 
waiver of any right or obligation of the Company of any 
em loyee or of the Union under any present or future 
F e i e r a l  or Provincial Law, unless  such rights and  
obligations are specifically restricted by the terms of the 
present agreement. 
3.02 The provision of this Agreement and its Schedules 
shall be read and construed together. Nevertheless, if 
any clause of this Agreement and its schedules or any 
p a r t  thereof becomes null a n d  void because of the 
disposition of an order, decree or law of public order, the 
other clauses of the Agreement shall not be affected by 
this nullity. 

4.01 The Company and the Union a ree there shall be 
no s tr ike or lock out  during the eaective life of th i s  
Agreement. 
4.02 The references to "Strike" and "Lock-out" as  used 
herein are agreed to have meanings as  defined in the 
Ontario Labour Relations Act, and amendments thereto. 
4.03 In addition to such recourses as  provided by law, 
the Company may take any disciplinary measure which 
it deems ap ropriate against any participant in such 
"strike" as ief ined above. In  such instance, an e m  
ployee who believes he has cause for complaint folgwing 
a n y  disciplinary measure t aken  against  h im by the 
Company, may submit his case for investigation and 
settlement in accordance with the procedure stated in 
Article 10. 

5 - NO DISCRIMINATION 
5.01 The Company and the Union will not discriminate 
against  a n y  employee b reason of sex, colour, race, 
creed, affiliation or non-affiliation with the Union. 

3 - GENERAL CONDITIONS 

4 - NO STRIKE OR LOCK-OUT 
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6 - ANNULMENT OF PRECEDING 
AGREEMENTS 

6.01 This Agreement annuls the preceding Collective 
Agreement. It  also annuls any other agreements be- 
tween the Union a n d  t h e  Compan which involved 
Collective Agreement language whicx was changed in 
the new Agreement. It  is binding between the parties 
and puts an end to all negotiations durin the life of the 
Agreement, unless agreed otherwise by t f e  parties from 
time to time. 

7:Ol Subject only to the restrictions contained in this 
Agreement, the Union recognizes that the customary 
functions of Management are vested in the Company 
and that these functions include, but are not limited to: 
702 The  r ight  to  manage t h e  plant  a n d  to direct i t s  
operations; 
7.03 The right to limit, change, suspend, or cease oper- 
ations in whole or in part; 
7.04 The right to hire, classify and direct the workforce. 
7.05 The right to decide and apply decision in matters of 
discipline, demotion, suspension, and  discharge for 
cause subject to the grievance procedure: as well as  on 
the matter of re uirements of a-job such as job content, 
classification, lalour standards and the qualifications 
of employees. 
7.06 Generally to manage the industrial enterprise in 
which the Company is engaged, and without restricting 
the enerality of the foregoing to determine the number 
and qocation of plants, the products to be manufactured, 
methods of manufacturin schedules of production, 
kinds and locations of mactines and tools to be used, 

processes of manufacturing and assembling, the engine- 
ering and designing of its products, and the control of 
materials and parts to be incorporated in the products 
produced. 
7.07 The Company agrees that the exercise of functions 
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under para ra h 7.01 of this Article will not be incon- 
sistent wita t\e provisions of this Agreement. Any 
employee affected by the exercising of this authority, 
who feels that he has cause for dissatisfaction, may have 
his complaint dealt with in accordance with the griev- 
ance procedure as outlined in the Agreement. 

8.01 a) The Company will recognize as authorized re- 
presentatives of the Union.'kffib Chairman, 
Chief Steward, Local Union President (if a n  
employee of the Company), Stewards and Nego- 
tiating Committee as defined for purpose and 
makeup in 8.19. 

b) Stewards shall be selected by the Union on the 
basis of one per shift per Department as outlined 
in 17.04. 

c) When a Departmental Shift exceeds forty (40) 
employees a n  additional Steward shall be 
selected. excpet should that  Department be 
represented on the Negotiating Committee, then 
that  Committeeman shall serve as the ad- 
ditional Steward. 

d) The representatives must all be regular em- 
ployees of the Company on the active payroll. 

8.02 The Union will notify the Company in writing of 
the names of their representatives. Changes may be 
made by delivery to the Company of amended lists. 
8.03 The Union Plant Committee shall have five (5) 
members and shall consist of the Local Union President, 
if an employee of the Company, or his alternate and the 
Plant Chairman as permanent members and any three 
(3) em loyees. 
8.04 T i e  representatives of the Union who are em- 
ployees of the Company shall be free to discharge their 
duties laid down in the clauses of this Agreement 
without fear that their individual relations may be 
affected in any way by an  action taken by them in 
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conformity with the clauses of this Agreement. 
8.05 The prerogatives of the authorized Union repre- 
sentatives will comprise: 
8.06 The right to accompany any employee when he 
desires to  be accompanied by a representative of the 
Union in the presentation of a ievance as outlined in 
the procedures in Article 10 of tf&Agreernent. 
8.07 The right to present the grievance of an employee 
on lay-off or other regular employee who, for reasons 
beyond his  control, would be unable to  present  his  
rievance in person: as outlined in the procedures in 

L t ic le  10. 
8.08 The  right to  present  a group rievance i n  con- 
formitv with the provisions of the saif  Article as well as 
policy grievances commencing at  Step 2 of the grievance 
procedure. 
8.09 The right to meet with the Vice President Human 
Resources or his  delegate in order to discuss common 
problems of the Union and the Company. 
8.10 The Plant Chairman, or his delegate in his absence, 
shall have t h e  ri h t  af ter  having obtained the per- 
mission as outlinetin Section 8.12 to meet any foreman, 
supervisor or the Vice President Human Resources or 
their delegates in order to discuss common problems of 
the Union, its members, or the Compan 
9.1 1 Tho .+gh t to attend meetings of SUI& mmmitkes as 
may from time to time be established by mutual agree- 
ment of the parties. 
8.12 These representatives shall not leave their depart- 
ment ,  or enter another  department ,  without having 
previous1 obtained permission from one of the Fore- 
men, or &pejsom,  of the Department concerned, spec- 
I n the reason for the request. 4 3  e oreman or supervisor shall not unreasonably delay 
grantin such permission. 
8.13 &en the representatives are absent from their 
work during their regular working hours for the purpose 
of activities, outlined in this clause, within the plant, the 
Company will pay them the wages which they would 
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normal1 have earned during their regularly scheduled 
hours orwork. However, none of the representatives of 
Union, or any other employee will be paid for time spent 
at meetings or other  activities outside the p lan t  in- 
cluding the arbitration stage of a grievance. 
8.14 Any staff Officer of the International Union shall 
be allowed to enter the plant for the purpose of discussion 
with the local Union Representatives, providing per- 
mission i s  obtained from the Vice President  H u m a n  
Resources or his delegate. 
8.15 Any employee or group of em loyees have the right 

his agsence by another Steward, by the Plant Chairman 
or Local Union President. 
8.16 A grievance proceeding through the Grievance Pro- 
cedure to the level of the Vice President Operations or his 
delegate shall be handled by no more than three (3) re re 
sentatives which would be the Local President, PLnE 
Chairman and steward of the department concerned. 
8.17 A grievance processed to the level of the Vice 
President  H u m a n  Resources or h i s  delegated re re 
sentative shall be handled by the Committee as delned 
in Paragraph 8.03 above. At a meeting at th i s  level, 
either party may request the presence of a staff officer of 
the Union. 
8.18 In the event the Plant Chairman or the Local Union 
President is on other than casual absence, the Union 
shall be entitled to substitute with any member upon 

rior notice to the Vice President Human Resources or R is delegate. 

8.19 For the purpose of negotiating subsequent agree 
mente, the Company will recognize a committee of five 
(5) elected or appointed emplo ees from the Bargaining 
Unit. Such committee shall incrude the local President, if 
an employee of the Bargaining Unit ,  and  the P l a n t  
Chairman. 
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In addition, the Parts De artment Plant Chairman will 
be included as a sixth memger. The Com~anvwill Day all 
members of this committee, eight (8) hours a t  straight 
t ime rate for each day  spent  i n  such negotiations, 
including the conciliation stage. 
8.20 Local Union President, if employed by the Com- 
pany, the P lan t  Chairman,  Chief Steward a n d  the 
executive officers of the local Union a n d  the P lan t  
Nqnthtiw Committee will be granted tap seniority 
rights for pur oses of lay-offs and recalls first by class- 
ification and iepartment. then plant wide, during their 
term of office. 
8.21 The Local Union President, if a n  employee of the 
Company, Plant Chairman, Chief Steward and Negotia- 
ting Committee shall remain on the day shift rovided 
there is work available for which they are quahed.  
8.22 Union representatives will not be assigned on a 
regular basis to jobs that would prevent their exercising 
their functions as Union representatives. 
8.23 The Company will grant reasonable time off with- 
out pay, from the 2nd and 3rd shifts to any steward or 
member of the local executive board who desires to  
attend the monthly meeting of the local Union and the 
monthly Unit Meeting of the Plant. 

9.01 As a condition of emplo ment. each employee 

member of the Union in good standing. 
9.02 The Company shal l  deduct from the earnings of 
each employee Union Dues to the amount submitted by 
the Union. 
9.03 The Company will make such deductions when the 
amount of these deductions is available from the em- 
ployee's earnings, from an employee's first pay each 
month. The amount shall be deducted each month with a 
maximum of twelve (12) deductions in each year, and be 
forwarded to the Union with fifteen days of the d a t e  
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on which they have been deducted. 
9.04 The Union shall notify the Company at least thirty 
(30) calendar da s in advance of any chan e in Union 

shall be duly signed by an authorised representative of 
the Union. 
9.05 I t  i s  understood a n d  agreed that t h e  Union will 
indemnif the Company and save it  harmless from any 

employees against  the Company arising from this 
Article. 
9.06 The Company on  request from t h e  Financial 
Secretary of the Local Union will deduct further initia- 
tion fees from those employees so designated by the 
Financial Secretary who have gone suspended through 
lack of dues  payment during a period of sickness, or 
layoff. 

10.01 Any e m  lo ee including an employee on layoff 
who believes Re i a s  cause for complaint or rievance 

following the procedures outlined below. 
10.02 No employee will suffer a n y  prejudice for pre- 
senting a rievance in accordance with the procedure 

10.03 The Compan will provide the Union with up- 

position titles. 
10.04 Step 1 -The employee must first submit in person 
his grievance to his Foreman or immediate Supervisor. 
The employee may be accompanied by one of the author- 
ized representatives of the Union as defined in Article 8 
of this agreement. Should the Foreman or immediate 
Supervisor be unable to settle the grievance through 
discussion, the grievance may be reduced to writing and 
presented to the Foreman within 10 working days of the 
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"event" which in the opinion of the employee involves a 
violation or misinterpretation of the clauses and/or 
working conditions set forth in this agreement. If the 
Foreman or immediate Supervisor does not settle the 
grievance within two (2) working days of its submission 
to him in writing, the grievance may be appealed to Step 
2 within seven (7) working days following the Foreman's 
reply. 
10.05 Step 2 - The grievance will be handled by the 
authorized representatives for this level and the Vice 
President Operations or his delegate who will give his 
answer in writing within five (5 )  working days following 
the presentation of the written grievance to him. At this 
step the grievance must be presented in writing on a 
form supplied by the Union and shall contain a brief 
statement concerning the nature of the grievance and 
the remedy sought. 
10.06 Steu 3 - If the Vice President Operations or his 
delegate's decision does not settle t h e  grievance, the 
Union P lan t  Committee mav within five (6) workine 
days following receipt of the Vice President Operations 
or his dele ate's reply submit the grievance to the Vice 
President  f h m a n  Resources or his  delegate. At th i s  
meeting either party may request the presence of repre- 
sentatives. The Vice President Human Resources or his 
delegate will give his  wri t ten answer within five (5) 
working days following the said meeting. If such written 
dispostion does not settle the grievance, the grievance 
may be referred to arbitration. 
10.07 Grievances not appealed from one step to another, 
including Arbitration within the specified time limits 
shal l  be  considered dro~ued. Time limits may  be ex- 
tended by mutual agreement of the parties at each step. 
10.08 A grievance involvin two (2) or more emplo ees 
may be presented by the au!honzed representative o r  the 
Union as defined i n  Article 8. provided he  is  accom- 
panied by not more that two employees of the roup 
involved and has a mandate signed by the empfoyees 
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affected who believe they have a grievance. The man- 
date, signed by the Plant Chairman, shall be author- 
ization to the Union representative named therein to 
sign all written proceedin s on behalf of the emplo ees 

procedure. 
10.09 An employee who is on lay-off, suspension, or 
discharge, may give a mandate in writing to the Plant 
Chdman  or his delegate to present his gnevance in his 
name a n d  to follow all the  s teps  of t h e  grievance 
procedure without having to be present. 
10.10 Probationary employees are entitled to rievance 
procedure except in matters of lay-off and discaarge. 
10.11 If the Company has a complaint that the Union or 
a n y  member(s) have violated the provisions of th i s  
A reement, the Company may submit a complaint to the 
d i o n .  and it will be processed in the same manner as a 
written grievance is processed by the Union. Failin 
settlement of the complaint to  the satisfaction of bot[ 
parties, it may be referred to arbitration. Complaints per 
this paragraph are initiated a t  Step 3 of the Grievance 
Procedure. 
10.12 Any grievance which has not been settled in 
accordance with the relevant foregoing procedure may 
be referred to arbitration by t h e  Corn a n y  or by the 
Union by observing the conditions stipuyated below: 
10.13 The party submitting a grievance to arbitration 
shall within ten (10) working days following the comple- 
tion of relevant grievance procedure, notify the other 
p a r t  in writin of such  mtention.The notice shal l  
clearyy identify ?he grievance concerned and contain 
~ , L ~ h a m d $ w p c s e d  arbitratom. 
10.14 Within ten (LO) working days of receipt of such 
notice, the other party will give written acceptance of one 
of the arbitrators or, submit their proposed list. Failing 
agreement the mattter will be referred to the Minismr of 
Labour for the Province of Ontario. 
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10.15 As soon as ossible after the Arbitrator has been 
selected, he shall /& a date for the hearing and so advise 
the parties. 
10.16 The Arbitrator shall upon completion of the hear- 
ings (consideration of written submissions, when re- 

uested by either party) and deliberation, render his 
iecision in writing on the merits oZthe grievance. 
10.17 The decision of the Arbitrator shall be final and 
binding upon the parties. 
10.18 However, the Arbitrator shall have no power to 
add to, subtract  from or modify t h e  terms of this  
Agreement. 
10.19 No matter may be submitted to, or be maintained 
at arbitration which has not been properly carried 
through the grievance and arbitration procedure. 
10.20 Each of hte parties concerned shall pay an equal 
share of the fees and expenses of the Arbitrator. 

11.01 To ensure continuous and m~~wsf~,'  cy~&Am 9 
the P lan t  i t  may be necessary for Management  to  
exercise discipline at any time, but any action taken by 
Management with respect to the issuing of suspensions 
or warnings. must be done within three (3) workin days 
of the Compan 's knowledge of such action. Shod$ such 
action taken  6y Management  affect t h e  employee's 
employment with the Com an it shall be taken in the 
presence of a member of $e bnion Committee. 
11.02 Such written warnings, suspensions or counsell- 
ing documentation shal l  remain on  the employee's 
record until the employee has accumulated a period of 
six (6) clear calendar months without further warnings. 
In such event, the employee's record shall be cleared, and 
such documentation returned to the Union. 
11.03 A claim by a re ar emplo ee that he feels he has 
been unjust1 suspen P x  ed or disc ar ed without reason- 
able cause &all be presented ini t i j ly  at Step 2 of the 
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Grievance procedure within five (6) working days of such 
suspension or discharge. 
11.04 An employee bein sent home through a suspen- 
sion or a discharge s h a i  have the right to discuss the 
matter in private with his Committeeman whenever 
possible prior to such disciplinary action being taken. 

12.00 ay iYiS a a e d  a n d  understood that the seniority 
lists in the Production Facility and the Parts 
Department arc  separate and independent in 
every way. 

b) The location of a n  employee as of April 1,1985, 
or t h e  un i t  where the employee w a s  subse- 
quently first hired into, determines which sen- 
iority list is the employee's "original" seniority 
list. 

c) Where a n  employee is hired into a job on the 
other seniority list, that em loyee will continue 
to accumulate seniority in Ris original senior- 
ity list. Should he be laid off from his newer job, 
he will be eligible to exercise his seniority into 
his original seniority list. 

12.01 A probationary em loyee shall be declared reg- 
ular when he has accumuyated 320 hours worked since 
the d a t e  of his  employment. Upon com letion of h i s  
probationar period the e m  loyee s h a i  be declared 
regular and l i s  seniority will l e  dated from the date he 
commenced work with the Company and will accum- 
ulate thereafter. When more than one employee is hired 
to commence work on the same day their position on the 
eeni&% l i n t _ 4 b a l l ~ ~ ~ ~ _ a n - ~ r ~ c o r d s a f ~ r - ~ €  the 
job offer acceptance. 
12.02 The Company shall maintain a seniority list of all 
employees and shall provide the Union every 3 months 
with sufficient copies to  supply i ts  s tewards,  Local 
President  and  P lan t  Chairman.  The Company shal l  
advise the Plant Chairman daily whenever possible of 
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any additions, terminations, transfers, recalls or reclass- 
ifications affecting the status of employees covered by 
the bargaining uni t ,  and  the  Financial Secretary of 
hirings, terminations, recalls, and change of address, 
such advise shall be in written form. 
LOSS OF SENIORITY 
12.03 An employee’s seniority will be cancelled for any 
of the followin reasons: 
12.04 If he vokntarily quits his employment with the 
Company. 
12.05 If he is discharged a n d  is  not reinstated volun- 
tarily by t h e  Company or by order of a board of 
arbitration. 
12.06 If while on Lay-off he fails to return to work within 
five (5) working days from the d a t e  of receipt of a 
registered letter or telegram recalling him to work, 
provided however that the employee shall not lose his 
seniorit if he submits reasonable justification in writ- 
in for zeing unable to return to work and provided such 
su%mission is received by the Company within three (3) 
working days from the date of receipt of his recall notice. 
In this circumstance, the employee may request either 
an extra  delay u p  to ten (10) working days or t h e  
privilege of a second recall before the expiration of his 
recall rights. The Company shall grant such request 
wherever possible. Employees ranted a second recall 
will be placed at the bottom of &e recall list. 
If a recall is of a temporary nature, the employee will be 
so notified. If the employee elects to decline such a recall 
he will maintain his current position on the recall list, 
and not be placed at  the bottom of the recall list. 
12.07 If he overstays a leave of absence granted by the 
Company, without securing a n  extension of such leave 
from the Company in writing, unless his cause for not 
requesting such extension is through a justifiable 
reason. 
12.08 If he i s  on layoff or absent  due  to sickness or 
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accident for a continuous period of  
i) two years; if the em loyee had less than five (5) 

years seniorit on t i e  date of layoff, 
ii) three years; i r t h e  employee had five (5) years 

but less than ten (10) years seniority on the date 
of layoff 

iii) five years; if the employee had more than ten 
(10) years seniority on the date of layoff. 

12.09 The Company m a  require from t ime to t ime a 
certificate of disability z o m  the employee's attending 
physician. 
12.10 If he is absent  for five (5) consecutive working 
days without furnishing to Management a 'ustifiable 
reason for bein unable to be at work within tke five (6) 
days; except t ia t  notice within five (5) days will be  
waived when  the ernloyee can  clearly prove i t  w a s  
impossible to notify the Company. 
12.11 Upon retirement under the pension plan. 
LAYOFF AND RECALL PROCEDURE 
12.12 In the event of a reduction in a classification for 
any reason, the following procedure will apply: 

3) Junior e m  loyee(s) i n  the classification(s) 
affected wilf be the first displaced on a plant- 
wide basis. 

b) Such displaced emplo ees will then  exercise 
their seniority througkbut the Plant and dis- 
place the most junior  employee in a n y  job 
classification where they can meet all perform- 
ance expectations within the specified time. 

c) Employees who have been displaced, and who 
have no opportuni to exercise their seniority 

er this Article, w z  be laid off from the work- 
Force. 

12.13 For purposes of layoff and recall, an employee will 
be eli ible to exercise his seniority if he qualifies through 
one of the following: 

-14- 



i) has successfully held the job classification in 
the past two (2) years. 

ii) has successfully held the job classification at 
any time previously and demonstrates in a test, 
if the Company re uires, that it is reasonable to 
believe that he wig be able to meet all perfom- 
ance expectations within the specified time. 

iii) has never held the job classification, but gives 
the Company reason to believe that he will be 
able to meet performance expcctations. I t  is the 
responsibility of the employee to provide the 
Company with up-to-date information pertain- 
ing to education and experience relative to this 
clause. The Company will determine eligibility 
on the basis of the information available at  the 
t ime the employee's eligibility is being con- 
sidered. The Company may require a test to 
demonstrate that it is reasonable to believe 
that the employee will be able to meet all perfor- 
mance expectations within the specified time. 

12.14 When an employee exercises his seniority in accord- 
ance wi th  th i s  Article, he  will be entitled to  receive 
normal introductory instructions and a period of adapt- 
ation not to exceed five (5) working days. 
12.15 Where a n  employee has exercised his seniority 
and displaced a more junior employee, and subsequently 
proves unable to perform the job, such employee will be 
placed on another  job by t h e  Company per  12.13, 
seniority permitting. 
12.16 a) In the case of layoffs due to a reduction in the 

workforce expected to last in excess of thirteen 
(13) weeks, notification will be iven according 
to the Ernployine~t Standards id. 

b) For layoffs of less than thirteen (13) weeks, the 
Union and those employees affected will re- 
ceive five (5) working days notice. 

12.17 When any layoff is  necessitated by reason of a 
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breakdown of plant machine or equipment, or other 
cause bevond the control of x e  Comanv,  such notice 
will be given as soon as possible prior to the layoff. 
12.18 In the case of a reduction as contemplated i n  
12.1qb) or 12.17, em loyees will be returned to the job 
classification they heyd a t  the time of such layoff. 
12.19 a) Active employees laid off due  to a reduction 

in the work force owing to the permanent dis- 
continuance of all or art of the manufacturing 
operations will be elgible for severance pay 
provided that they have a minimum of five (5) 
years' service. 

b) Severance ay is calculated as one weeks pay 
per year of'employment (no maximum). Partial 
years of service will be pro-rated. 

c) Employees ma choose baetween retainin re 
call rights andrreceiving severance pay. I f  the 
choice is to receive severance pay, the employee 
loses all recall rights. 

d) Severance pay will be payable in two (2)instalE 
menta within two (2) weeks after the Company 
has received written notice of forfeiture of 
seniority and recall rights. 

e) Entitlement and disentitlement will be per the 
minimum rovisions of the Severance P a y  
section of tRe Employment Standards Act. 

13 - SPECIAL CASES 
13.01 The Company will endeavor wherever ossible to 

have been permanently handicapped as a result of a n  
accident sustained in the performance of their work, or 
as a result of an illness attributable to such work. Where 
lay-offs amon the permanently handicapped is nece- 

it shall %e based on seniority amon such persons. z:x the Company a n d  the  Union wilfco-operate to 
place such  a n  employee i n  a job which he is  capable 

find suitable employment in the plant for emp P oyees who 
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of performing. 
13.02 Except in the case of a lay-off as contemplated in 
Article 12, employees will be able to obtain clearance 
during the shift  from which they are to be  laid-off. 
Clearance procedure may involve return of tools, safety 
equipment  and  completing the necessary personnel 
records; but not matters pertaining to pay. 
13.03 I t  will be the responsibility of the employee to 
n o t i f y f h 8 - ~ ~ l m R n R ~ s ~ ~ - r ~ ~ ~ ~ ~ a r ~ e n t  in d tng by 
registered m%l, or' by a n  initialled change on his per- 
sonnel record, of any change of his address or status. 
Failure to so notify the Company will relieve the Com- 
pany of any of its obligations, the accomplishments of 
which are dependent on such information. 

13.04 An employee covered by the bargaining unit who 
accepts a 'ob not covered by the bargaining unit, shall 
maintain his seniority up to the time of transfer for a 6 
month period. On completion of that 6 month period, he 
shall forfeit all seniority rights within the bargaining 
unit. 

13.05 An employee who has accepted a job not covered 
by the bar aining unit, and who subsequently wishes to 
return to tge bargaining unit, within the 6 month period 
referred to in 13.04, may do so one time. In such an event 
he shall be returned to an available opening as close to, 
b u t  not higher than, his  original wage group a n d  
classification, provided he is able to perform the normal 
requirements of the job satisfactorily. 
13.06 In the event that there are no available o enings 
such employee will have the right to displace tEe most 
junior employ- on the work force where the returning 
employee has the abilities to erform the normal require- 
ments of the job satisfactorig, and providing the job is 
not of a higher wa e group than that originally held by 
the returning ernpf'oyee. 
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14 - HOURS OF WORK 
14.01 The regular work week will be made up of five (5) 
days, Monday to Friday inclusive, of eight (8) hours 
each. 
14.02 In plant shift starting and stopping times will be 
as follows: 

Day Shift . . . . . . . . . . . .  730 a. m. to 4:OO p. m. 
Afternoon Shift. . . . . . .  4:OO p. m. to 1230 a. m. 

In continuous three shift operations the normal hours 

Day Shift . . . . . . . . . . . .  730 a. m. to 3:30 p. m. 
Afternoon Shift. . . . . . .  330 p. m. t o  11:30 p. m. 
Night Shift . . . . . . . . . .  11:30 p. m. to  730 a. m. 

In the case of shift starting and stopping times the 
advancing or retarding of hours shall not exceed one 
half (1/2) hour. 
14.03 Notwithstanding the preceding clause the Com- 
pany, with mutual agreement, may vary the starting 
and stopping times for certain operations to meet par- 
ticular circumstances, but  in any event the regular 
weekly hours shall not exceed 40. 
14.04 However, neither this disposition nor any other 
disposition of this agreement shall be interpreted as a 

arantee by the Company of a minimum work week of 
g t y  (40) hours. 
14.05 When the level of operations andor nature of the 
work requires additional work, the Company may, with 
prior notice given within the preceding work week, 
establish: 
14.06 Alternative shifts, or two shift o erations, where 

14.07 Rotating, or three shift operations, where em- 
ployees rotate through each of three (3) shifts. 
14.08 Afternoon shift employees on alternating shift as 

(Eurm,t -w.hpfpl-Q ~ Q U T  shifts ara-in .peration) 

shall be as follows: 

employees alternate between the two s R ifts. 
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described in 14.06 will work a ten (10) hours shift 
Monday throu h Thursday. Overtime shall only be 
applicable wit[ respect to such afternoon shift em- 

lo ees after forty (40) hours of work in one week, unless 
FaiLre to work such fort (40) hours is caused by a paid 
holiday, bona fide siclness or leave of absence as 
permitted under the terms of the ,agreement. In such 
event, overtime shall be a plied after reducing the 
aforesaid period of forty (40)Rours b eight (8) hours for 
each day not worked forthe aforesail reasons. This shift 
shall be cancellable upon thirty (30) days notice by either 
party. 
14.09 In the event that a holiday falls during the normal 
work week, em loyees on the ten (10) hour shift shall be 
given ten (10) [ours off with pay. 
14.10 Within each ten (10) hour shift referred to in 14.08, 
there shall be one (1) fifteen (15) minute paid rest period 
in the first half shift and one (1) ten (10) minute paid rest 
period in the second half shift. 
14.11 Em loyees working on a rotating shift basis will 
be entitleito a lunch eriod of twenty (20) minutes which 
shall be paid for by tEe Company. 
14.12 If an employee is required to work overtime after 
completing his regular shift, the Company will supply 
him with a lunch, provided the employee will be required 
to work three (3) or more hours and provided he has not 
been advised on the preceding day that  he will be 
required to work. 
REST AND WASH UP 
14.13 The Company shall grant a rest period of ten (10) 
minutes in the first half and ten (10) minutes in the 
second hslfofesch shift. Z ' b ~ . ~ m ~ p w . ~ ~ ~ . d . ~  pr~i.&kx 
two five-minute wash-up eriods. The first before the 
lunch break and the seconxprior to the end of the shift. 

a) Painters shall receive a n  additional ten (10) 
minutes to clean up, for a total of fifteen (15) 
minutes wash-up at the end of the shift 
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In the event  that technological changes are 
adopted by the Company in the painting pro- 
cess, then this additional wash-up time may he 
adjusted. 

LATENESS 
14.14 When late more than three minutes, a n  employee 
will be docked the total of his lost time, including the 
three minutes grace period. 
14.15 In order that the Company may properly main- 
tain the necessary daily workforce, a n  employee shall 
notify the Compan as soon as  possible when he knows 
or has reason to beieve that he will be late. An employee 
who is intending to be absent from his shift shall notify 
an appropriate Company representative prior to h i s  
shift starting time. 

15.01 Persons not i n  the Bargaining Unit  will not 
erform any work inhouse which is normally performed 

gy members of the Bargaining Unit except: 
15.02 For purpose of instructing employees. 
15.03 In the case of tool proving and production diffi- 
culties and for educational purposes, provided there is a 
bargaining unit employee present. 

15 - LIMITATION OF WORK 

16 - REPORTING ALLOWANCE 
AND EMERGENCY RECALLS 

16.01 The Company m u s t  give at least  t e n  (10) hours  
notice to any emplo ee, in attendance the previous day, 

of emergency or acts of God or any other cause beyond 
the control of responsible Management. 
16.02 An employee who has not been advised that his 
services will not be required and who reports for work 
shall be given either four and one half (4 1/2) hours of 
work at  his regular basic hourly rate, or four and one half 
hours pay. 
16.03 An employee, having left the Company premises, 
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who is recalled to work outside his regular shift hours, 
shall be paid for all hours worked at  premium rates. He 
will be guaranteed a minimum of four (4) hours of such 
pay except that this minimum guarantee will not apply 
where the hours worked following such recall from a 
continuous period with the employee's regularly sched- 
uled working hours. 
16.04 Emergency recalls will be offered in accordance 
with the overtime provisons of this agreement. 
SHIFT CHANGE 
16.05 When an employee is required by the Compan to 

will be paid at  overtime rates unless he has been notified 
of such change of shift at least twenty-four (24) hours 
prior to the reporting time of his new shift. 
16.06 A premium will be paid for all hours worked on an 

change his shift, his first day of work on the new s Yl ift 

off shift.' 
a) Effective April 1,1988 the premium will be 
$0.40 per hob .  

b) Effective April 1.1989 the premium will be 
. $0.45 per h o k .  

c) Effective Ami1 1.1990 the premium will be  
' $0.50 per hdur. . 

d) Employees may  elect to  work a steady shif t  
opposite an agreeable employee. The initiation. 
a n d  continuance of such arrangements  are 
subject to the approval of the Company. 

17 - OVERTIME 
17.01 Daily overtime will be distributed among those 
employees assigned to the classification, and shift, in 
the department where overtime is required. In the event 
that there are an insufficient number of volunteers in the 
classification and department, employees in the same 
classification, but in other departments, will be offered 
the overtime before it is offered to other classifications 
within the department where the work is required. 
17.02 Weekend and holiday overtime will be disbributed 

~ 

1 

1 
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among those em loyees assigned to the classification 

that there are an insufficient number of volunteers in the 
classification and department, employees in the same 
classification, but in other departments, will be offered 
the overtime before it is offered to other classifications 
within the department where the work is required. 
17.03 Overtime of Maintenance employees will be com- 
pleted on the shift  i t  commences, regardless of dis- 
tribution. 
17.04 Departments: 

and department w R ere overtime is required. In the event 

601 Plate  Sho  
602 Machine {hop 
603 Weld Shop 
605 Assembly 
607 Final Assembly/Paint Shop 
608 Custom Shop 
644 Maintenance Department 
648 Jig & Tool Department 
649 Stores Department  
741 R&D Department  
North Bay Rebuild Shop 

17.05 Distribution of overtime, unless  unavoidable 
throu h the application of 17.01,.17.02 and 17.03 above, 
shall k? in a n  equal manner to the extent of maintaining 
no more than sixteen (16) hours differential. The Com- 
pany agrees to reduce this differential to no more than 
eight (8) hours semi-annually (July 1 and January 1 of 
each year). 
17.06 Employees may refuse overtime, but  will be 
credited with having worked for the purpose of distri- 
bution as follows: 

a) For purpsoes of equalization, all overtime 
worked will be credited to his classification and 
de artment. Overtime within his classification 
ofgred but refused is credited to his classifi- 
cation and de artment. Overtime outside his 
classification okered but refused is not credited 
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for equalization purposes. 
b) E m p l o y e e s  movin  t o  a n o t h e r  c lass -  

ification on a job  b i f  will be credited with 
overtime hours equal to the highest number of 
overtime hours of those employees in his new 
classification and deparment. 

c) Emplo ees recalled from layoff or displaced, or 
t rans  r erred due to a reduction i n  a specific 
department will be credited with the lowest 
number of overtime hours of those engaged in 
the classification in the new department. 

d) New Him, or employees upgraded where 110 cart 
didates were available throu h the Job Posting 
procedure, shall be creditef with the highest 
number of hours in the new classification and 
department. 

e) Em loyees absent for four days or more due to 
sickness, accident, or leave of absence on  
Union business, will be credited with the lowest 
number of Overtime hours in his classification 
and department on return to work. 

f) Employees absent  for four days or more on  
Leave of Absence for other  t h a n  Union bus- 
iness will be credited with the highest number 
of overtime hours  in  his  classifications a n d  
department on his return to work. Vacations 
will be considered as  Leave of Absence. 
If an emplo ee is absent for one, two or three 
days, he wilrnot be charged for any overtime he 
did not work. If this results in the em lo ee 
fallin outside of the 16 hours differentia7 (irt. 
17.05f the Company will not be penalized. The 
employee will be offered sufficient overtime 
hours in order to bring him back within the 16 
hour differential as soon as is  reasonably 
possible. 

g)  All changes will be made  to t h e  employee's 
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"Year-to-Date'' total on the day the employee(s) 
next commence work. 

h) Overtime offered and refused after the schedule 
contained in Article 17.08 will not be credited 
for equalization purposes. 

17.07 Information concerning distribution of overtime 
hours will be posted in all departments daily. 
17.08 Whenever ossible, notification of available over- 
time Monday to &iday, will be given prior to noon on the 
previous day, and notification of available overtime on 
Saturday, Sunday, or a paid holiday will be given prior 
to the end of the em loyees Thursday shift. In the case of 
employees on the afternoon shift as described in 14.08 
notification of available overtime on Saturday, Sunday, 
or a paid holiday will, whenever possible, be given prior 
to the end of the employees Wednesday shift. 
17.09 Overtime a t  the rate of time and one half will be 
paid for all work performed in excess of eight (8) hours on 
a regular work d a y  and  for the first eight (8) hours  
worked on a Saturday. 
17.10 Over'jrns ~t 3 rate Y b ~ i i h k  &XC ~$12 b~ piid fiji 
all work performed in excess of 12 hours on a regular 
work day and in excess of 8 hours on the Saturday and 
for work performed on a Sunday or a paid holiday. 

18.01 The following rovisions shal l  a ply i n  deter- 
mining the method oPpayment for empEyees who are 
required to work a t  a location other than in the plant. 
18.02 When a n  employee is on route to or from a special 
field assignment, he shall be paid up to ei ht (8) hours for 
each day spent in travel alone, a t  the foiowing rates: 

a) Monday to Friday he shal l  be paid at his 

b) Saturday or Sunday he shall be paid at  the rate 

c) Paid Holiday - he shall be paid a t  the rate of 

18 - SPECIAL FIELD ASSIGNMENTS 

regular rate 

of time and one half 
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time and-one half, and in addition shall receive 
holiday pay if entitled to holiday pay under the 
provisions of Article 25. 

18.03 When an employee both travels to aspecial field 
assignment and works in the same day, he shall be paid 
a t  his straight time rate for the first eight (8) hours so 
spent. 
He shall be paid a t  the rate of time and one half for the 
first four (4) hours worked in excess of his first eight (8) 
hours so spent, and a t  the rate of double time for time 
worked thereafter. 
He shall be paid a t  straight time for return travel from 
the special field assignment. 
18.04: a) When an employee both trave18 to a special 

field assignment and works on the same day, 
such days being a Saturday orsunday, he shall 
be paid at the premium rates as determined in 
Sections 17.09 and 17.10 of this agreement, for 
the first eight (8) hours so spent, and for time 
worked in excess of such first eight (8) hours so 
spent. 

b) Where such travel a n d  work as described in 
18.04a) occurs on a paid holiday, the employee 
shall receive in addition to the premiums pro- 
vided in Sections 17.08 and 17.09 of this agree- 
ment ,  holiday pay if entitled to  holiday pay 
under the provisions of Article !Z. 

18.05 An employee on a special field assignment will be 
compensated for all reasonable and necessary expeneses 
incurred by time for travel, food and accommodation. 
18.06 Whenever possible, the Company will m a k e  
arrangements for such employee's travel and accorno- 
dation. 
18.07 All Employees required for special field assign- 
ments will receive, in addition to all other ayment, a 
thirty cents ($0.30) per hour premium for all lours  spent 
on such travel and work. 
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19 -GROUP LEADERS 
19.01 When employees are  designated as Group Lead- 
ers, they shall receive a premium of twenty-five cents 
($0.25) per hour for all hours worked as Group Leaders. 
19.02 The selection and removal of Group Leaders will 
be mde on the basis of requirement as it may exist from 
time to time. Employees will be selected b the Company 

ability. The Company a rees to  consider candidates 
suggested by the group to%e led. It is understood that in 
functioning as a Group Leader, an employee, on instruc- 
tion of a Foreman, may make job assi nments, train and 
assist, and relay instructions of the #oreman. However, 
he will not have authority to reprimand, discipline, or 
recommend promotion or disqualification. 
19.03 Upon removal of his Group Leader premium, an 
employee will return to the occupation he held prior to 
his appointment as Group Leader. 
19.04 A list of Group Leaders will be  posted on  the 
Bulletin Board, periodically, indicating those employ- 
ees appointed as such. 
19.05 Wherever premiums have been established, these 
shall not be corn ounded in determining the rate pay- 
able for hours sugject to overtime premiums. 
19.06 An em loyee designated as a Grou Leader will be 

(6) months, his designation terminates automatically. 
Should the Supervisor continue to need a Grou Leader, 
he will discuss the vacancy with the group to be red. other 
Supervisors, his own Supervisor, the former Group 
Leader, and other ossible candidates for the vacancy. 
The Supervisor w i l  consider all of the input provided 
and decide who to designate as Group Leader for the next 
period of up to six (6) months. 

20 - JOB VACANCIES AND POSTING 
20.01 The Company agrees in the case of a permanent 
vacancy a notice will be posted on both Woodstock and 

on the basis of their technical skills and t K eir leadership 

a Group Leagr  for up to six (6) months. K t the end of six 
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North Bay bulletin boards for three (3) working days. 
This  notice shal l  describe t h e  vacancy, the number 
re uired. and the department. The Company will receive 
bi!s from regular emplo ees for the vacancy. Bids must 

20.02 A permanent vacancy is one created by a retire- 
ment ,  death,  termination, creation of a new job, t h e  
filling of a subsequent posting, or a vacancy created 
through a promotion out  of t h e  bargaining unit.  A 
permanent vacancy does not exist if there are employees 
displaced, or on lay-off, who are eligible to be recalled to 
the vacancy. 
20.03 Following the termination of the posting period 
the Company will as  soon as possible (but in any event 
not longer than twenty (20) working days) make  i t s  
selection and placement from those applicants who can 
be reasonably expected to fullfil the requirements of the 
job under posting. Consideration will be given firstly to 
employees i n  related classifications where the va- 
cancy would provide a flow to a similar type of work of 
hi her  qualifications as described i n  Schedule "A". 
Wfere the qualifications of two or more employees are 
significantly equal, the most senior employee shall be 
p n  preference. Where no suitable applicant can be 
ound the Company will be free to hire through i ts  

normal hiring procedure. 
20.04 At  the  time a job is  posted, the Company will 
designate a trainin period followed by a trial period, 
according to the folowing schedule: 

be on a form and at  a p Y ace designated by the Company. 

Job Grade Training Period Trial Period 

1-4 1 Day 4 Days 
8 Days 5,6 2 Days 

7 3 Days 9 Days 
8 4 Days 11 Days 
9 5 Days 15 Days 

10.11 - 20 Days 
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The purpose of the training period shall be to instruct 
the employee in all ma'or aspects of the job. The purpose 
of the trial Deriod shalfbe that the ern~lwee demonstrate 
his ability to perform the job satisfactorily. At  the 
conclusion of a successful trial period the employee's 
plantwide seniority will be applied to that classification 
and he will be accorded the job rate. 
20.05 Successful bidders will not bid again for a period 
of six months. 
20.06 I t  is  a reed that when a successful bidder is  
unsuited witfin the trial eriod, he will revert to his 

20.07 The name(s) of t h e  successful bidder(s) will be 
posted on all notice boards. 
20.08 Job posting will not apply to the Labourer classi- 
fication. 

21.00 The Company a n d  the Union agree that high 
productivity is in the best interests of both arties. High 

for every shift. In this complex and everchanging en- 
vironment, temporary transfers are provided as one way 
to facilitate the following: 
21.01 The Company may transfer any employee to fill a 
temporary vacancy caused by sickness, or accident, 
absenteeism, vacations, allowable leaves, temporary 
schedule requirements, job posting eriods, or to  re- 
assign a n  employee temporarily out orwork. The Com- 
pany  will notify the Steward of the department  con- 
cerned in writing of any employee on temporary transfer 
on the day the transfer occurs. 
21.02 Tern orary transfer of an employee cannot exceed 
a period of20 working days for all reasons outlined in 
Section 21.01. These eriods may be extended by agree- 
ment of the arties. ?he Company will not tern orarily 
transfer empiyees from an 8 hour to a 10 hour sc\.edule, 
or vice versa, during other than the normal shift hours of 

former classification and B epartment. 

21 - TEMPORARY TRANSFERS 

productivity includes keeping employees fu P ly employed 
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those employees who are to be transferred within the 
limits set out above. An employee on temporary transfer 
cannot work overtime in place of a regular employee in 
the department to which he is transferred. 
21.03 An employee on temporary transfer a t  the Com- 
pany convenience shall be paid his own rate or the rate of 
the job to which he is transferred, whichever is greater. 
21.04 The Company will make every reasonable effort 
to avoid filling the regular job of a transferred employee. 
However, this may be necessary where skill selection is 
limited and production requirements are critical. 
21.05 If a tern orary transfer is to be more than twenty 
(20) working l a  s. employees displaced from the class- 
ification where tKe requirement exists and still employed 
by the Company shall be used to fill the temporary 
transfer. 

22.01 a) An employee shall be granted leave of absence 
of 40 hours, a t  his regular hourly rate, in the event of the 
death of his spouse, son. daughter or legal stepchild. 

b) An employee shall be ranted leave of absence, up 
to  a maximum of three (37 full shifts,  at h i s  regular 
hourly rate, i n  the event  of t h e  dea th  of his  father ,  
mother, brother, sisters, father-in-law, mother-in-law, 
stepfather, stepmother, brother-in-law, sister-in-law, 
foster parents, foster brother, foster sister,  grand- 
parents, legal uardian or spouse's grandparents and 
grandchildren. Sayment  in all cases is provisional on 
the employee at tending the  funeral service and/or 
attending to the funeral arrangements. 

c) When a death occurs in the immediate family, as  
defined above, and the employee, due to the distance of 
travel,  is  unable t o  at tend the funeral,  one (1) days 
absence will be allowed the employee to attend a mem- 
orial service. During such absence the employee shall be 
compensated at his regular hourly rate for such working 
time lost. 

22 - BEREAVEMENT, JURY DUTY 
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d) An employee on vacation a t  the time of a death as 
outlined in 22.01(a) and (b) will receive the paid leave as 
described above nd will have his vacation extended or 
credited by the amount of leave to be taken at a later 
time. 
22.02 If a n  employee is summoned as a witness or for 
Jury Duty, he shall be paid the difference between his 
regular earnings and the amount received, less mileage 
a n d  per  diem, for performing i n  such capacity. th i s  
provision applies to all employees on all shifts. 

23.01 The Com any will grant leaves of absence with- 
out pay to empi'oyees for the following purposes: 
23.02 An employee selected as an officer or delegate in- 
volving J ~ o n  activity outside the plant for a period not 
to exceed twelve (12) months. 
23.03 Any employee elected to public office (Municipal, 
Provincial, or Federal), for the period of time he holds 
such elective office. In these cases, the employee con- 
cerned will present hisrequest in writing specif in the 
reasons for the request and the duration of t i e  feave 
required. The Company will not unreasonably delay the 
granting of such leave of absence. 
23.04 The C o m p a n y . u t i l ~ n t a n - ~ ~ ~ y ~  a leave of 
absence in the case of "bona fide" absence resulting from 
his sickness or accident. 
23.05 The Company may gran t  leave of absence for 
other reasons upon the submission b the employee of a 
written request. The Company wily not unreasonably 
delay their written answer to such request. 
23.06 A permissable or unavoidable absence is defined 
as  follows: Absence due to lay-off b the Company, to 
annual vacation, to suspension for djlsciplinary reason, 
to engagement by the company after the commencement 
of a regular week or to separation before the end of a 
regular week, to bona fide personal illness, to authorized 
leave of absence, or other  unavoidable absence for 

23 - LEAVE OF ABSENCE 
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reasons beyond the control of the employee and accept- 
able to the Company. 
23.07 In  all  cases of approved leave of absence as 
defined above, the employees seniority will continue to 
accumulate. 
23.08 A leave of absence may be granted to employees in 
jail. 

24.01 The Company shal l  provide t h e  Union with 
bulletin boards which may be used by the Union for 
posting notices concerning educational, recreational or 
social activities sponsored by the Union and  notices 
concerning Union Meetings and Elections. However, 
notices shall be posted on these boards only after bein 
initialled by the P lan t  Chairman and/or the Loca? 
President. 
24.02 The Union agrees that no pam hlets. handbills or 
other Dublications will be distributezon the premises of 
the Company without the Company’s prior approval. 

25.01 The following shal l  be  considered holidays a n d  
will be observed and paid in accordance with the pro- 
visions of this article. 
YEAR I 

Good Friday 04/01/88 
Victoria Dav 05/23/88 
Canada Day 07/01/88 

07/04/88 
Civic Holiday 08/01/88 
Labour Day 09/05/88 
Thanksgiving Day 10/10/88 
Christmas Period 12/26/88 

12/27/68 
12/28/88 
12/29/88 
12/30/88 

24 - BULLETIN BOARD 

25 - PAID HOLIEAYS 
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New Years Day 01/02/89 
Heritage Day 02/20/a9 

YEAR I1 

Good Friday 
Victoria Day 
Canada Day 

Civic Holiday 
Labour Day 
Thanksgiving Day 
Christmas Period 
Christmas Day 

New Years Day 
Heritage Day 

YEAR I11 

03/24/89 
05/22/89 
07/03/89 
07/04/89 
08/07/89 
09/04/89 
10/09/89 
12/25/89 
12/26/89 
12/27/89 
12/28/89 
12/29/89 
01/01/90 
02/19/90 

Good Friday 04/13/90 
Victoria Day 05/21/90 
Canada Day 07/02/90 
Civic Holiday 08/06/90 
Labour Day 09/03/90 
Thanksgiving Day 1 0/08/90 
Chris tmas Period 12/24/90 
Christmas Day 12/25/90 

12/26/90 
12/27/90 
12/28/90 
12/31/90 

New Years Day 01/01/91 
Heritage Day 02/18/91 
Fifteenth Holday - Em loyee’s birthday. 
Year I11 sixteenth holigay - employee’s anniversary 
service date. 
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25.02 Where one of the above holidays falls on a Sat- 
urday or Sunday they will be observed and paid on the 
Monday or preceding Friday, as determined by mutual 
agreement between the Company and the Union. 
25.03 When a Paid Holiday falls during an employee’s 
annual vacation, the employee shall be entitled to an 
additional day of vacation paid at his regular hourly rate 
multiplied by eight (8) hours. 
25.04 Employees who are eligible for holiday pay and 
who do not work on the holiday shall receive holiday pay 
on the basis of their regular hourly rate multiplied by 
eight (8) hours. 
25.05 An employee shall not be entitled to holiday pay 
when he: 
25.06 Is absent without permission from work on the 
day before or the da after such holiday when normally 
required to work by Kis regular work schedule; or 
25.07 Is absent from work for any reason continuously 
for the twenty (20) working days precedin such holiday 

holiday. 
25.08 Es absent on a leave of absence as contemplated in 
Article 23.03 of this Agreement. 

a n d  is absent  his  first regular d a y  fo K lowing such 

26 - VACATIONS 
The  service requirement for determining vacation 

eligibility shall be at July Ist, of the vacation year. 
26.01 Employees with less than one year of service as of 
July 1st in any year shall be entitled to a vacation of one 
week with pay as required by the vacation section of the 
Employment Standards Act. 
26.02 Emplo ees  with one b u t  less than 5 years  of 
service as of July 1st in any year shall be entitled to two 
weeks vacation a t  the pay rate of 4%. 
26.03 Employees with five (5) years, but less than ten 
(10) ears of service as  of July 1st in any year, shall be 
entitred to three weeks vacation at  the pay rate of 7%. 
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26.04 Emplo ees with ten (10) years but less than fifteen 
115) years ofYservice as  of July 1st in any year shall be 
entitled to four weeks vacation a t  the pay rate of 8%. 
26.05 Employees with fifteen (15) ears but less than 
twenty (20) years of service as ofyJuly 1st in any year 
shall be entitled to  four weeks vacation at the pay rate 
of 9%. 
26.06 (a) Employees with twenty (20) ears or more of 
service as of July 1st in any year shall h entitled to five 
(5) weeks vacation at the pay rate of 10%. 
(b) Employees wi th  twenty-five years  or more of 

service as of July 1st in any year shall be entitled to six 
(6) weeks vacation at the pay rate of 12%. 
26.07 Vacation ay cheques for the vacation year end- 
ing June  30 shaE be issued by July 15. 
26.08 (a) By April 1st each year  the Company will 
announced if there is to be a scheduled vacation close 
down. 
(b) An such close down will be between July 1st and 

L a b u r  Lay. 
(c) All vacation arrangements  will be finalized by 

Ma 1st. Requests must be submitted in writing by April mil. 
(d) A plant close down will be for up to  three weeks. 
(e) In the event production scheduling requires stag- 

gered vacations, seniority will prevail when production 
requirements  limit the number of employees i n  a n y  
classification or department going on vacation at any 
one time. 
(0 In t h e  event of staggered vacations, the  time off 

will be t aken  at a t ime mutually agreeable to the 
employee and Company alike and upon request such 
vacations up to 3 weeks will be scheduled between July 
1st and Labour Day by seniority and subject to Article 
26.09. 
(g) In the event that there is limited work in the close 

down period, it will be offered first, in seniority order, to 
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those who have submitted wri t ten requests to the 
Human Resources Dept. by May lst, rovided that such 
emplo ees are fully qualified to immeJately perform the 
availaile work without training. Where there are insuf- 
ficient qualified volunteers, the work will be offered in 
the following order until sufficient qualified volunteers 
are found: (1) In seniority order, to the classification in 
the department requiringthe work. (2) In seniority order, 
to other qualified employees in the department. (3) In 
seniority order, on a plantwide basis. 
26.09 Employees re uested and working during a lant 

sixth weeks vacation-will take their vacations at  a time 
satisfactory to the employee and Company alike, final- 
izing their  requests b J a n u a r y  31 and  taking the 

26.10 (a) Vacations are for the purpose of rest a n d  
relaxation, therefore, no employee may elect to receive 
vacation pay and not take his vacation entitlement, 
unless there are mitigating circumstances. 

(b) An employee may elect to take up to two (2) weeks 
vacation while waiting for the establishment of a U.1.C. 
claim. This  will be considered a mitigating circum- 
stance. 

27.01 The Company a n d  the Union agree that they 
mutually desire to maintain high standards of safety 
and health in the Slant. in order to Drevent industrial 
injury and illness. 

shutdown and emp 9 oyees entitled to a fourth, f i i h  or 

vacation not later than I3 ay 31st of the following year. 

27 - HEALTH AND SAFETY 

equipment necessary to properly protect employees from 
bodily harm. 
27.03 Accordingly then, a shop safety committee shall 
be created to act in a n  advisory capacit to the Com- 
pany. Such committee shall have eight 6) members of 
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the Bargaining Unit chosen by the Union. Such com- 
mittee members  shal l  be representatives from the 
following departments. 

R & D  Plate Shop 
Maintenance Weld Shop 
Assembly (Annex) Machine Shop 
Assembly (Main Plant) Material Handling 

27.04 The Committee shall meet once each month and 
their purpose will be to promote safety and industrial 
hy iene in the plant and recommend to the Company 
folfowing such meeting suggested action flowing from 
their deliberations. 
27.05 If an employee considers a iob to be hazardous. he 
shall immediately notify his Foreman. The Fore&an 
will consider the claim together with the Safety Coordi- 
nator and the department Union Representative. If the 
employee believes that, after the Foreman's disposition 
of the matter, the job remains hazardous, he may lodge a 
grievance or  claim his  rights under  t h e  OccuDational 
Health and Safety Act.. 
27.06 The Company will pay the cost of annual medical 
examinations for painters and welders continually work- 
ing on painted surfaces. 
27.07 a) The Compan will provide the Union with a 

copy of al l  h o r k e r s '  Comeensation Board 
claim forms (Form No. 7). The Company agrees 
to provide the Union Compensation Represent- 
ative with information which may reason- 
ably be required i n  t h e  performance of th i s  
function. 

b) If an employee is required to leave the plant for 
the initial treatmerhby a medical doctor, of an 
injury sustained i n  the performance of h i s  
work, he shall be paid for the balance of his 
shift should be be unable to return to the-plant 
due to the injury. Should the injury be such that 
the employee is able to continue his shift after 
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treatment, he shall be paid only for the period 
of time he was away from the plant; provided 
he is not eligible for Workers’ Compensation 
for such periods. 
If an employee is required to see a doctor for 
t rea tment  of an occupational injury subse- 
quent to the day of injury and it  is impossible 
for arrangements to be made for him to see the 
doctor except during the employee’s scheduled 
work hours, he will be compensated for loss of 
wages. 

27.08 With the  view of encoura ing members of the 
Bargainin Unit to become qualiked in the a r t  of First 
Aid, the Eompany will pay a n  hourly premium rate of 
thirty ($0.30) cents per hour to designated employees 
holding a certificate issued bv the St. John’s Ambulance 
Brigade. The Company will designate one such person 
on a shift where no nurse or full time first aid service is 
provide d. 
27.09 All apparel or safety devices, includin safety 
shoes, eye protection and hearing protection, wkch  the 
Company requires to be worn, shal l  be worn by the 
emplo ees and failure to do so will constitute cause for 
discipinary action. 
27.10 The  Company agrees to supply equipment as 
follows: 
27.11 GLOVES -First pair free to all employees requir- 
ing gloves. Subsequent pair to be provided free of charge 
in exchange for wornout pair. Wornout gloves shall be 
punched b the stockroom and cannot be used again in 
exchange f& worn out pair. 
27.12 FACE SHIELDS - The Company agrees to  
su ply and maintain face shields other than welders’ 

ment lenses a n d  s tandard  head bands for welders’ 
helmets. The Company will also provide standard cut- 
ting goggles. 
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27.13 T h e  Company will furnish a n d  pay the cost of 
hearing rotection where it deems necessary. The Com- 
pany w i i  replace or repair such equipment when in its 
opinion it is necesary to do so. 
27.14 The Company also agrees that a sufficient num- 
ber of sets of welders’ sleeves and aprons will be made 
available for use by welders when required. 
27.15 The Company will furnish safety glasses where it 
deems necessary. The Company will pay the cost and 
will supply the  frames a n d  lenses for both plain a n d  
prescription glasses. The payment of cost of exam- 
inations to determine rescription glasses will be as 
rovided under the melcal coverage provided and paid 

For by the Company for employees. The Company will 
replace lenses, either plain or prescription, when, in its 
opinion, they are pitted or scratched so as to impair 
vision. 
The Compan will ublish annually the costs that it will 
subsidize fu iy  a n i  the locations where safety glasses 
can  be obtained at that cost. Where actual  costs are 
higher than the subsidy, the  Company will p a  fifty 
percent (50%) of the excess cost. Where the actuarcosts 
are higher than the subsidy and the basis for the extra 
cost is clear1 medically required and prescribed, the 
Company wilypay the full cost. In case of any dispute, 
the extra cost will be split 50 - 50. 
27.16 The first eyar of safety shoes shall be paid for by 
the employee. In any one contract year, the Company 
will reimburse the employee the maximum indicated 
according to the following schedule. 
(a) Effective April 17, 1988, $50; Painter classification, 
$60.00 
(b) Effective April 1,1989, $55.00; Painter classification, 
$65.00 
(c) Effective April 1,1990, $60.00; Painter classification, 
$70.00 
Payment  i n  all  cases is  provisional on t h e  e m  loyee 
providing proof of purchase of approved safety sloes. 
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27.17 T h e  Company a rees to provide painters wi th  
masks, and the cost of providing painters with clean 
overalls as approved by the foreman, but no less fre- 
quently than once each week. 
27.18 The Company will also make available leather 
aprons for flamecutters and shear and brake operators 
without charge and other operations as determined by 
the Company. 
27.19 The Company will distribute coveralls for em- 
ployees who want them. Employees will pay the cost. 
Payroll deduction will be made available. 

28.01 When the Company intends to involve a trainee 
pro r a m  i n  a n y  classification they shal l  advise all  
emJoyees through a bulletin notice. 
Any interested employee can signify their interest to the 
Human Resources Department. 
The Union Plant Chairman will be notified of all such 
emloyees. 
28.02 Any employee assigned as a trainee on other than 
groups 1 to 3 inclusive would be paid the minimum rate 
of the group one group rate below the group rate of the 
classification he is assigned to. 
28.03 Upon completion of his  probationary period he 
shall receive a n  increase of five ($0.05) cents per hour. 
28.04 Upon completion of an additional three months, 
he shall receive an increase of five ($0.05) cents per hour. 
28.05 Upon completion of a further three months, he will 
be transferred to a classified occupation with an increase 
to the minimum indicated for such occupation. 
28.06 Such increases are sub’ect to satisfactory erfom- 
ance and may be withheld oniy once, the reason k r  with- 
holding will be explained to the employee and recorded 
in writing. 

30.01 A food and beverage service will be maintained for 
the use of employees of the Company. 
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31 -INTRODUCTION OF NEW EQUIPMENT 
31.01 I t  is  recognized that t h e  introduction of new 
equipment, processes and methods and new products 
may- require the establishment of new occupational 
classifications. In such event. the Company will estab- 
lish such  new classifications a n d  rates id relation to  
existingrates and ranges. A t  least five (5) working days 
prior to the institution of such new rates, the Company 
will call a meeting with the Union Negotiating Com- 
mittee to explain the changes. Following such discus- 
sions, should the Committee fail to agree and accept the 
Company’s classificatina and/or rates, the matter may 
be presented as a grievancae, within ten (10) days. 
31.02 Where the  Com a n y  does not establish a new 
classification. the empiyee on the job affected will be 
given trainin . A reasonable training period of up to ten 
(10) days wifl be designated. This  period may be  ex- 
tended b mutual consent. By the end of the training 
period t i e  employee should be able to  meet  a l l  per- 
formance expectations. 
31.03 Where employee skills are made  obsolete as a 
result of the chan es anticipated by clause 31.01 or 31.02, 
the Company w i i  make a reasonable effort to  update 
those skills. Employees will beselected for this training 
on the basis of previous skills. related qualifications, 
personal interest class size limitations, andfor a related 
job. Such training may be held on the employee’s 
personal time and will be voluntary. 
31.04 The Com any and the Union recognize a fiercely 
competitive worrd wide market place. In order to survive 
and prosper together, both must actively support the 
experimentation of new manufacturing concepts and 
productivity improvements. Employees ma make sug- 

Some of the experiments may include preventative 
maintenance with operator involvement, grouping sim- 
ilar operations and enhancing operator quality control 
skills and responsibilities. 
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32.01 The Company a rees that the present practice of 
paying by cheque weel8y will be continued for the life of 
this agreement. 

32.02 a) During the life of this agreement, the Company 
will instruct its Foremen and Supervisory staff that new 
employees on their first day of work will be introduced to 
his Steward. 

b) The purpose of this introduction is to acquaint the 
em loyee with hie authorized Union representative. It  
wilfI be the Stewards duty to provide the employee with 
a copy of the Collective Agreement. 

33 - SCHEDULES 
33.01 I t  is  mutual1 agreed by the Company a n d  the 
Union. that the folyowm schedules, whether attached 

respects to form an integral part of this Agreement. 
to, or separate from this 1 greement, are considered in all 

A. Wage Rates and Classifications 
B. Emulovee Benefit - Welfare 
C. Pension Plan 
D. Paid Education Leave 

Schedule "A" 
Classification April 1/88 April 1/89 

GRADE 1 $13.38 $13.93 
Auto Swee r Operator 
Sweeper E i t o r  

GRADE 2 $13.42 $13.97 
Labourer 

GRADE 3 
Shot Blast Operator $13.49 $14.04 

GRADE 4 
Handburner $13.60 $14.15 

April 1/90 

$14.38 

$14.42 

$14.49 

$14.60 
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GRADE 5 

Fork Truck Operator $13.68 $14.23 $14.68 
Overhead Crane +rator 
Storeman 
Truck Driver 

GRADE 6 

Machine Operator 2 $13.78 $14.33 $14.78 
Painter 
Plate Shop 2 
Saw +rator 
Assembler 2 
Mag Bum Operator 
Shipper 

GRADE 7 

Assembler 1 $13.88 $14.43 $14.88 
Welder 2 
ShearPress Operator 

GRADE 8 

Machine Operator I $14.03 $14.58 $15.03 
Flamecutter 
Brake +rator 
Welder 1 
Maintenance Man 
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GRADE 9 

Assembler-Mechanic $14.12 
Fitter-Welder 
Jig & Tool Maker 
Machine Set Up Kc Operate 
R&D Mechanic 
Tool Crib Operator 
Cylinder Operator 

GRADE 10 

Maintenance 
Mechanic 

Service Mechanic 
Millwright 
Machinist 

GRADE 11 

$14.22 

Electrician 

Millwright Journeyman 
Journeyman $14.77 

$14.67 $15.12 

$14.77 $15.22 

$15.32 S615.71 
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Schedule “By’ 
Employee Benefits -Welfare 

The Employee Benefits provided in this contract include 
the following: 

LIfe Insurance: 
Effective April 1, 1988, $25,000 
Effective April I, 1988, Employee’s spouse & dependent 
chil&en,$b,O00 each 
Accidental Death and Dismemberment: 
Effective April 1, 1988, $25,000 

Blue Cross Plan for Prescription Drugs: 
$0.35 deductible plan 

Blue Cross Preventative Basic Dental Careplan 7 
with Rider No. 2 8t 3 
Effective A ril 1, 1988, 1987 Schedule of Payments, no 
Deductible. kider 3 - 50% of cost to a Maximum Benefit 

Effective April 1, 1989, 1988 Schedule of Payments, no 
Deductible, Rider 2.50% of cost 
Effective April 1, 1990, 1989 Schedule of Payments, no 
Deductible. 

Ontario Health Insurance Plan 
Major Medical Insurance: 
Blue Cross Extended Health Care Plan in effect for the 
Compan ‘s salaried employees in Woodstock on April 1, 
1988. dimpractice coverage. 
Sickness and Accident Insurance: 
(1-1-4-26 Plan) Week1 benefit e ual to the maximum 
weekly benefit payagle under  8.1.C. provisions plus  
$20.00. Surgery is included in first day coverage. 

This  improved benefit i s  accepted by the Union i n  

0; $l,suo.-- 
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satisfaction of any employee's share of future Unem- 
ployment Insurance premium rebates payable to the 
emplo ees, which rebates shall then become directly 
payabye to the Company. 
Long Term Disability Insurance: 
Effective April 1,1988, $275 per week. 
Effective April 1, 1989, $300 per week. 
Effective April 1,1990, $325 per week. 

the following conditions: 

34.01 An em lo ee will become insured for Group Life 
Insurance, &&ness and  Accident, Accidental Death 
a n d  Dismemberment (non-occupational) Insurance, 
Major Medical and Long Term Disability Insurance on 
the d a y  next followin the d a t e  the -emplo ee has 
completed two hundrecf(200) worked hours. IfYan em- 
ployee i s  not actually at work on the  day h i s  Life, 
Accident and Sickness., Accidental Death and Dismem- 
h-nt . m e l i r ~ e , ~ d a ~ l ~ ~ n ~  Term Dis- 
ability Insurance would otherwise become effective, he 
will be covered on  the day  such  employee re tu rns  to 
active work. 
34.02 In those instances where covera e under one or 
more of the benefits included in this fchedule may be 
affected i n  whole or i n  Dart by Federal or Provincial 
legislation: adjustment (where permissabIe b such leg- 

cerned will be made bv the Corporation to such scheme to 
maintain coverage equal to that which existed prior to 
such legislation. 
34.03 An insured active employee who is absent  from 
work on the effective date of any change in the benefit 
plans for Sickness and Accident Insurance and Long 
Term Disabiltiv Insurance shall not be entitled to such 
change in benefits until the day on which he returns to 
active work. Such employee will be  eligible for such  
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changes in  Life, Accidental Death and  Dismember- 
ment ,  Prescription Drug Plan,  the Dental Plan and 
Major Medical on the effective date of the change. 

35.01 a) Those em lo ees who are actively at work on 

will be insured k r  Life Insurance i n  the 
amount of $25,000. 

b) The spouse a n d  each dependent  child of an 
employee actively a t  work on April 1,1988 will 
be insured for $5,000. This insurance coverage 
will continue per Article 43. 

35.02 The Life Insurance benefit becomes payable upon 
the death of the insured employee regardless of the cause 
of death. The full amount of the death benefit will be paid 
to the person or persons whom the employee has named 
as his beneficiary. The insured employee may chan e 
the beneficiary designation at any time. In such case, t i e  
employee shall complete a change of beneficiary form 
which should be reauested from the Human Resources 
Department, a t  which time instructions will be given on 
completion of the form. 
35.03 Effective April 17,1988, retirees willbeinsured for 
Life Insurance in the amount of $5,000. 

35 - LIFE INSURANCE (EMPLOYEES ONLY) 

April 1,l U 8 (or U on return to work if later) 

36 -ACCIDENTAL DEATH AND DISMEMBER- 
MENT INSURANCE (NON-OCCUPATIONAL) 

36.01 Those emloyees who are active1 at work on April 
1,1988 (or upon return to workif late$ will beinsured for 
Accidental Death and Dismemberment Insurance in the 
amount of $25,000. 
36.02 In the event an insured employee suffers one of the 
losses described in the following paragraphs, as a result 
of a non-occupational bodily injury sustained solely 
through external,  violent and  accidental means  a n d  
directly and independently of all other causes, either the 
insured employee or (in the event of such employee's 
death) his beneficiary or beneficiaries shall be entitled to 
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to the amount of Accidental Death and Dismemberment 
Insurance by which such employee is covered under this 
schedule. 
36.03 The  rincipal s u m  of an insured employee's 
Accidental geath and Dismemberment Insurance will 
be paid as a result of such em loyee's loss of life, both 
hands, both feet, the sight of bot\ eyes, one hand and one 
foot, one hand andthe sight of one eye or one foot and the 
sight "font? eyc, E& cpAehslf (112) the p?kcip~! EIFsICxlt 

for the loss of one hand, one foot or one eye. 
36.04 Loss means with regard to hands or feet - dis- 
memberment by severance at  or above the wrist or ankle 
joints. With regard to eyes -total and permanent loss of 
sight beyond remedy by surgical or other means. 
36.05 No Accidental Death and Dismemberment Insur- 
ance benefit shall be paid under this schedule for any 
loss resulting from or  caused directly or indirectly or  
wholly or partially by: 

a) Bodily or mental infirmity, hernia, ptomaines, 
bacterial infections or disease or illness of any 
kind. 

b) Suicide or self-inflicted injury, while sane or 
insane. 

c) Wac.Dr.sny act of war, declared or undeclared, 
or service in the armed forces of any country, or 
performing police du ty  as a member of any 
military organisation; 

d) Engagement in a felonious enter rise or as a 
consequence of having engage: in  such  an 
enterprise. 

37 - ACCIDENT AND SICKNESS INSURANCE 

37.01 Those employees who are actively at work on 
April 1,1988 (or upon re turn  to work if later) will be 
insured for Weekly Accident and Sickness Insurance at a 
level e q ~ d  +a the v:eekly Unemployment Insurance 
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Commission maximum benefit plus $20. 
Accident and Sickness weekly benefits will be payable 
up to a maximum of twenty-six (26) weeks for any one 
disabilit upon certification of a licensed physician that 
an empgyee is disabled and unable to perform any work. 
Benefits will commence with t h e  first (1st) d a y  of 
disabilit due to an accident or surgery, on the first (1st) 
d a y  of Kospitalization, or  on the fourth (4th) d a y  of 
disability bus tc o" sickness. 

ONTARIO HEALTH INSURANCE PLAN 
(EMPLOYEE AND DEPENDENTS) 

38.01 a) An employee and eligible dependent(s) will be 
insured for Hospital a n d  Medical Expense 
benefits in accordance with the provisions of 
the Ontario Health Insurance Plan, supple- 
mented by the Ontario Health Insurance Com- 
mission (Blue Cross) semi-pr iva te  hos- 
pital accommodation insurance schedule. 

b) In the event tht extra billing above OHIP fee 
schedules becomes and remains legalized, the 
Company will provide for a means to reimburse 
employees. This coverage would be effective for 
active employees beginning A ril 1,1987. The 

coverage. Under  no circumstances will the 
Company be liable for covera e costs of more 
than one cent per hour workef 

Company will seek a cost e P fective form of 

MAJOR MEDICAL 
38.02 Those employees who are active1 at work on  
April 1,1988 (or upon re turn  to work if rater) will be  
coverd by the Blue Cross Extended Health Care Plan in 
effect for the Company's salaried employees in Wood- 
stock on Ami1 1.1988. 

'BLUE CROSS PLAN 
FOR PRESCRIPTION DRUGS 

39.01 An employee and eligible dependenqa) will be 
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insured for Prescription Drug Expense benefits i n  
accordance with the provisions of the Blue Cross Plan 
for Prescription Drugs, Form D-602-10M-7-71($0.35 Pre 
payment Plan). Coverage includes specified injectiblee 
and accessories. 
DENTAL PLAN 
40.01 An employee a n d  eligible dependent(s) will be 
insured for preventive basic dental care in accordance 
with the provisions of the Blue Cross Preventive Basic 
Dental Care Plan 7, with Rider No. 3: Effective April 1, 
19881987 Schedule of Payments, no Deductible, Rider 
#3 - 50% of cost to a Maximum Benefit of $1,500. 
EffectiveApril 1,1989- 1388 Schedule of Payments, No 
Deductible, Rider #2,50% of cost. 
Effective April 1,1990 - 1989 Schedule of Payments, no 
Deductible. 

41.01 a) Those employees who are actively a t  work on 
April 1,1988 (or upon return to work if later) 
will be insured for Long Term Disability Insur- 
ance in the amount of $275 per week to age 65. 

b) Those employees who are actively a t  work on 
April 1,1989 (or upon return to work if later) 
will be insured for Lon Term Disability In- 
surance in the amount 0!$300 per week to age 
65. 

c) Those employees who are actively a t  work on 
A ~ r i l  1.1990 (or upon return to work if later) 
will be insured for Long Term Disability Insur- 
ance in the amount of $325 per week to age 65. 

d) An emplo ee's Long Term Disability Insur-  
ance bene& will not be reduced by the amount 
of an disability a n d o r  old a e benefits for 
w h i c l  the emdovee  is e l ie ihe  under  the 

m r a  TERM wzAs~um ~ x s m h x x  

Y 

Canada Pension Pian. 
e) The definitions of disability and  eligibility 

provisions wi!? ~ ~ e _ F ~ E j , 9 t a n f . W i ~ ~ + ~ . ~ ~ -  in the 
salaried employee's Lon Term Disability Plan 
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in effect April 1, 1988. 
42 - PREMIUMS 

42.01 The Companpy shall pay the full cost of a l l  
premiums for the above benefits. In the event there is a 
reduction of the premium for any one of the benefit plans 
contained herein, any saving in cost shall accrue sole1 
to the Company. It  shall be the responsibility of e a c i  
employee to com lete the application forms, including 

sary, and to complete new forms in those cases where the 
family status has changed. 
42.02 Where medical forms are re uired by the Com- 
pany, it will be the responsibility of &e emplo ee to have 
the forms completed as  prescribed, to pa t i e  treating 
agency, and to deliver the forms to the (!om any. The 
Company will reimburse the employee for t i e  cost of 
completion of such  forms upon his  submission of a 
receipt. 
42.03 Effective April 1,1988, the Company will continue 
to  provide for early retirees, to age sixty-five (651, the 
following benefits: O.H.I.P. with semi-private hospital 
coverage, drug plan and life insurance. 

certification by t PI e attending physician where neces- 

43 - COVERAGE DURING ABSENCE 
AND LAY-OFF 

43.01 The Company will continue the payment  of an 
employee’s premiums for the above benefits while such 
employee is absent due to sickness or accident as follows: 
43.02 LIFE INSURANCE -up to twelve (12) months  
following the month in which such absence commences. 
Accidental Death and Dismemberment Insurance under 
the same conditions up to twelve (12) months. 
43.03 SICKNESS AND ACCIDENT ALLOWANCE 
- u p  to twenty-six (26) weeks when  t h e  employee i s  
eligible and receiving such benefit. 
43.04 ONTARIO HEALTH INSURANCE PLAN/ 
MAJOR MEDICAL - up to twelve (12) months follow- 
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ing the month in which such absence commences. 
43.05 PRESCRIPTION DRUG PLAN -up to twelve 
(12) months following the month in which such absence 
commences. 
43.06 DENTAL PLAN - up to  twelve (12) months 
following the month in which such absence commences. 
43.07 The  Company will continue the p a  ment  of an 
employee’s premiums for the above bene&s for up to 
twenty-four (24) months while such employee is absent 
due to an accident for which he is eligible and receiving 
Workers’ Compensation Board benefits. 
43.08 The  Company will continue t h e  payment  of an 
employee’s premiums for the above benefits while he is 
absent  due  to  a lay-off for a period of two (2) months 
followin the month in which the employee is laid off. 
Thereaker ,  t h e  employee may continue his  Ontario 
Health Insurance Plan, Blue Cross Plan forfiescription 
Drugs, Dental Plan,  and  Life Insurance covera e s  
throu h the Company plans by paying the cost o f a i s  
months contributions to the Company fifteen (15) days 
prior to the beginning of the month-for-which paymentis 
made. 
43.09 An employee who still retains seniority shall, if 
his paid coverage has lapsed through the time limits in 
the foregoing. be reinstated in the Life, Accidental Death 
and Dismemberment, Sickness and Accident Insurance 
plans, Prescription Drug Plan, Dental Plan, Long Term 
Disability Plan and Major Medical Plan on his first day 
back to work. 

An em loyee whose contributions have lapsed for the 
Ontario Realth Insurance Plan coverage will be rein- 
stated in this plan in accordance with the regulations of 
the plan. 

Schedule “c” 
44.01 The Pension Plan, as  amended effective April 1, 
1988, provides the following benefits for new and current 
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retirees: 

under the provisions of the Plan: 
The monthly pension payable to an employee retired 

a) For retirements commencin on and after April 
1,1988, the pension benefft will be increased 
from $21.50 per month per ear of service to 

b) For retirements commencing on and after April 
1, 1989, the pension benefit will be increased 
from $25.00 per month per ear of service to 
$28.00 per month per year orservice. 

c) For retirements commencing on and after April 
1,1990, the pension benefit will be increased 
from $28.00 per month per ear of service to 

d) Cur ren t  re t i rees  will receive t h e  in- 
crease described in a), b) and c) above on the 
effective dates stated. 

e) :Effective April 1,1988, employees who have 
attained fifty-five years of age, and who have 
at least ten years of credited service may retire. 
The pension benefit shall be subject to a n  
actuarial reduction based on age at time of 
retirement. This reduction will be described in 
an actuarial reduction tableand will amount to 
a reduction in the basic pension benefit of 
approximately 6% for each year the employee is 
under a e sixty-four (64) at the time of retire 
menc eiective April 1, 1989, under age sixty- 
three (63) at the time of retirement; effective 
April 1,1990, under age sixty-two (62) at the 
time of retirement. 

f )  Effective January 1,1981, the calculation of 
credited service will be changed from the 
current quarter year method to the one-tenth 
year method. 

g) Effective January 1, 1981, employees who are 

$25.00 per month per year o fy service. 

$30.00 per month per year o r service. 
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granted a leave of absence due to a n  illness or 
injury, which is compensable under Workers' 
Compensation legislation will receive credited 

h) besignated Survivor Option. Vested active 
employees are eligible to apply for a 60% Des- 
ignated Survivor Ovtion. The-v mqv, if they 
wish, apply for a 100% Designated Survivor 
Option prior to retirement. Eli ibilit pro- 
visions will be consistent with L o s e  yn the 
salaried emplo ees' Pension P lan  i n  effect 
April 1, 1988. AY1 options will be subject to 
standard actuarial reductions as  determined 
by the  Compan 's  actuary. The emplo ee's 
legal spouse wilYbe automatically eligibL for 
the 60% benefit for its commuted value (per the 
Pension Benefits Act) unless the legal spouse 
s i  ns off the entitlement. There will be a 
reiuction in a normal pension to cover the 60% 
survivor option at retirement unless the suouse 

ension service for regular hours lost. 

waives th;! option. 
i) Effective April 1. 1985, employees who are 

manted a Leave of Absence to attend to Union 
business will receive credited pension service 
for regular hours lost; provided that no such 
credited pension service shall be received for 
any employee who holds a full time office with 
his Union. 

j) The Pension Plan recognizes a maximum of 
thirty-five (35) years of credited service. 

k) Employees between forty-five (45) and  sixty- 
five (65) years of age satisfy the age require- 
ment for a Disability Retirement Pension. 

1) An employee's pension will not be reduced by 
the equivalent of any Workers' Compensation 
Board or Canada Pension Plan disability bene- 
fit for which he may be eligible. 

45 - TERMINATION OF EMPLOYMENT 
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Inc. is terminated for any reason shall have his Life, 
Accidental Death and Dismemberment, Sickness and 
Accident Insurance and Long Term Disability Insur- 
ance cancelled a t  the end of the day on which employ- 
ment is terminated. 
45.02 Upon proper application to the Insurance Com- 
pany within the thirty-one (31) day period immediately 
following the day on which a n  employee’s Life Insur- 
ance under this Plan is cancelled, such employee shall 
have the option of continuing all or a portion of such 
terminated Grou Life Insurance under a n  individual 
policy. Such  indi)vidual policy shal l  be issued to the 
employee, without medical examination, upon one of the 
forms of policy then customarily issued by the Insurance 
Company (except a policy of term insurance or a policy 
containing provisions for disabiltiy or accidental death 
and dismemberment benefits) a t  the premium rate for 
the employee’s class of risk and attained a e at  the time 
of his application. Any such individual fife insurance 
policy shall become effective at the end of the thirty-one 
(31) day period of eligibility, but if the employee should 
die durin such eriod, whether or not he has appliced 
for an infividuai)policy . his beneficary or beneficiaries 
shall be entitled to such employee’s Life Insurance under 
this Plan. 
45.03 An employee whose employment by Timberjack 
Inc. is terminated for any reason shall have his Ontario 
Health Insurance Plan continued in accordance with the 
provision of the Provincial Plan,  however, the Com- 
pany’s contributions for such covera e shall cease, at 

of employment occurred. 
45.04 An employee whose employment by Timberjack 
Inc. is terminated for any reson shall have his Prescrip 
tion Drug Expense, Dental P lan  a n d  Ma’or Medical 
coverage cancelled a t  the end of the calendar month in 
which such termination of employment occurred and the 
Company’s contribution shall cease as of the same date. 
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Schedule “D” 
Paid Education Leave 

01 The Compan agrees to pay into a special fund one 

all compensated hours for the purpose of providing paid 
educational leave. 
02 The purpose of paid educational leave will be to 
upgrade the employees in all aspects of handling their 
Union functions i n  respect to  employer/emplo ee 
relations, including social services rendered to emproy- 
ees (Workers’ Compensation, U.I.C., C.P.P.) 
03 Beginning J u l y  1.1983, such  monies will be paid 
quarterly into a trust fund established and administered 
b the International MoIders’ a n d  Allied Workers’ I7 non and sent to 951 Dufferin Street, Toronto, M6H 4B3, 
accompanied by data showing the basis of payment. 
04 The Com any further a rees that members of the 
Bargaining h i t ,  s e l e c t e d t y  the Union to atend the 
recognized Union Educational Courses will be granted a 
leave of absence without pay for up to twenty (20) days 
actual instruction time, plus travel days where neces- 
sary, i n  a n y  twelve (12) month period. Seniority will 
continue to accrue during any such absence. 

Termination of Agreement 
This Agreement shall come into effect on the first day 

of Am-il. 1988 (unless otherwise specified above) and 
8 7 dav of March, 1991. 

Notice that amendments are required or that either 
party intends to terminate the Agreement may on1 be 

iven within a period of not more than 90 days a n J n o t  
fess than 30 days prior to the termination date of this 
Agreement. 

If notice of amendment or of termination is given by 
either party,  the other  party agrees to meet for the 
purpose of negotiations within ten (10) days after the 
giving of such notice if requested to do so. 
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I t  is understood that during any negotiations follow- 
ing upon notice of termination or notice of amendment, 
either party may bring forward counter proposals aris- 
ing out of or related to the original proposals. 

SIGNED FOR THE COMPANY: 

D. Ferris 
R. Hatwood 
D. Murre11 
P. Werby 

FOR THE UNION: 

J. Erskine 
D. Fowler 
E. Glaab 
R. Gutland 
R. Rachar 
M. Rice 
G. Todd 



LETTER OF UNDERSTANDING 
During the tenure of this agreement, for purposes of 

layoff and recall, the classifications of Millwright and 
Journeyman Millwright will be  considered a single 
classification. 

LETTER OF UNDERSTANDING 
The Company and the Union agree to convene meet- 

ings when necessary and discuss possible apprentice 
ship training programs suitable to the employee and 
Company alike. 

LETTER OF UNDERSTANDING, 
R&D MECHANIC, GRADE 9 

Present em loyees affected by the establishment of 
the R&D Meclanic classification (Grade 9) will be 'ven 
training. A training period of ten (10) days will be gsig- 
nated. This eriodmay be extended by mutual consent. 
By the end oFthe training ueriod the emuloyee should be 
able to meet all performance expectations- 

Should additional R&D Mechanics be required those 
with recall entitlement to the classification of Assembler 
Mechanic (741) will be trained as outlined above, if 
necessary. 

The R&D Mechanic classification shall include the 
skills of Assembler Mechanic and a reasonable ability to 
weld (for purpose of tacking, etc.) 

LETTER OF UNDERSTANDING 
The following interpretation shall apply regardin the 

e m  loyee birthday provisions of Article 25.01 of the 
Col!xtive Agreement. 

Generally, the provisions of Article 25 will apply to 
this holiday except where specified in this letter. 

An employe is expected to  take a paid holiday on his 
birthday unless other arrangements are made. He may 
take the holiday, subject to his supemisor's manpower 
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requirements, on any other regularly scheduled work 
day falling in the same calendar month as his birthday. 

The onus is on the employee to make a request to his 
supervisor, in writing, ten (10) or more working da s 

girthday. The supervisor will respond to the request in 
writing. 

Employees on alternating shifts who make a request 
for time ~ r ; - j h ~ e = * h ~ i ’ c i r ~ ~ ~ ~ ~ ~  i&~w%ive 3 % ~  
based on the shift they were on, on the actual day of their 
birthday. 

Employees will not be entitled to overtime rates per 
Article 17.10 regarding the birthday holiday. 

rior to his birthday or the day desired if it is before t l e 

LETTER OF UNDERSTANDING 
Article 20.09 provides that ‘ob postin will not apply to 

the Labourer classification. dowever. t i e  ComDanv will 
maintain a list of employees who have submit&d written 
requests for Labourer ‘obs. In the event that a vacancy 
ar ises  which cannot  $e filled through the  recall urn 
cedure, the Company will offer the job to the most senior 
employee on the list. 

LETTER OF UNDERSTANDING 
In reference to Article 45.01, a n  employee receiving 

L.T.D. benefits will not have such benefits terminated on 
the basis that his employment has been terminated. 
Disqualification from such benefits will be based on the 
provisions of the L.T.D. plan. 

LETTER OF UNDERSTANDING 
Shift Rotation, Weld Sho : Article 14.06 a n d  14.07 

shal l  be a p  licable i n  the g e l d  Shop, subject to the 
following cParifications: 

(a) Employees may volunteer for steady off-shift per 
the other provisions of the Agreement. 

(b) All other employees in each classification in the 
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Weld Shop will alternate or rotate (hereafter rotate) 
equally within reason within the classification a n d  
department. 

(c) The Company will cross-train welders to  the extent 
necessary to faciliate equal rotation. 

(d) The Company will begin to implement this pro- 
gram as soon as  reasonably possible and will ensure 
such equal rotation is fully implemented within twelve 
(12) months of ratification. 

(e) No employee will be permitted to avoid his turn. 
Under special circumstances, with supervisory appro- 
val, an employee may trade his turn on the off shift for 
someone else's t u r n  on the off shift  within the s a m e  
rotation. 
(0 Probationar employees may be on day shift until 

the completion o r the probationary period. 


