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COLLECTIVE AGREEMENT
BETWEEN:

TIMBERJACK INC., Manufacturing Facility, Wood-
stock, Ontario, hereinafter called "the Company"

OF THE FIRST PART
and

INTERNATIONAL MOLDERS AND ALLIED
WORKERS UNION, through its local Union No. 246,
Woodstock, Ontario, hereinafter called "the Union"

OF THE SECOND PART

Wherever the singular and masculine are used herein,
they shall be construed as if the plural or feminine had
been used where the context so requires and the rest of
the sentence shall be construed as if the grammatical
and terminological changestherehy necessary had heen
madle so long as no other change in meaning or intent
results.

1 — PURPOSE

1.01 The general purpose of this Agreement is to estab-
lish and maintain collective bargaining relations be
tween the Company and its employees, and to provide
machinery for the promgt and eﬁuitable disposition of
grievances, and to establish and maintain mutuall
satisfactory working conditions, hours and wages for all
employeés who are subject to the provisions of this
Agreement.

2 — RECOGNITION

2.01 The Company recognizes the Union as the sole and

exclusive bareainine_agent for all its employees save

and exce}gt employees e>§pressly excluded by the Ontario

Labour Relations Act,. office staff, drawing office staff,,
—1—



office janitors, outside service men, inspectors, foremen,
and those above the rank of foreman.

3 —~ GENERAL CONDITIONS

3.01 Nothing in the Agreement shall be construed as a
waiver of any right or obligation of the Company of any
employee or of the Union under any present or future
Federal or Provincial Law, unless such rights and
obligations are specifically restricted by the terms of the
present agreement.

3.02 The provision of this Agreement and its Schedules
shall be read and construed together. Nevertheless, if
any clause of this Agreement and its schedules or any
part thereof becomes null and void because of the
disposition of an order, decree or law of public order, the
other clauses of the Agreement shall not be affected by
this nullity.

4 — NO STRIKE OR LOCK-OUT

4.01 The Company and the Union agree there shall be
no strike or lock out during the effective life of this
Agreement.

4.02 The references to "Strike" and "Lock-out" as used
herein are agreed to have meanings as defined in the
Ontario Labour Relations Act, and amendments thereto.

4.03 In addition to such recourses as provided by law,
the Company may take any disciplinary measure which
it deems appropriate against any participant in such
"strike" as defined above. In such instance, any em-
ployee who believes he has cause for complaint following
any disciplinary measure taken against him by the
Company, may submit his case for investigation and
'sa\ettt_lelzmegt in accordance with the procedure stated in
rticle 10.

5 — NO DISCRIMINATION

5.01 The Company and the Union will not discriminate
against any employee b reason of sex, colour, race,
creed, affiliation or non-affiliation with the Union.
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6 — ANNULMENT OF PRECEDING
AGREEMENTS

6.01 This Agreement annuls the preceding Collective
Agreement. It also annuls any other agreements be-
tween the Union and the Company which involved
Collective Agreement language which was changed in
the new Agreement. It is binding between the parties
and puts an end to all negotiations during the life of the
Agreement, unless agreed otherwise by the parties from
time to time.

7 — MANAGEMENT RIGHTS
7:01 Subject only to the restrictions contained in this
Agreement, the Union recognizes that the customary
functions of Management are vested in the Company
and that these functions include, but are not limited to:

7:02 The right to manage the plant and to direct its
operations;

7.03 The right to limit, change, suspend, or cease oper-
ations in whole or in part;

7.04 The right to hire, classify and direct the workforce.
7.05 The right to decide and apply decision in matters of
discipline, demotion, suspension, and discharge for
cause subject to the grievance procedure: as well as on
the matter of requirements of a-job such as job content,
classification, labour standards and the qualifications
of employees.

7.06 Generally to manage the industrial enterprise in
which the Company is engaged, and without restricting
the %enerality of the foregoing to determine the number
and location “of plants, the products to be manufactured,
methods of manufacturing, schedules of production,
kinds and locations of machines and tools to be used,
processes of manufacturing and assembling, the engine-
ering and designing of its products, and the control of
materials and parts to be incorporated in the products
produced.

7.07 The Company agrees that the exercise of functions



under paragraph 7.01 of this Article will not be incon-
sistent with the provisions of this Agreement. Any
employee affected by the exercising of this authority,
who feels that he has cause for dissatisfaction, may have
his complaint dealt with in accordance with the griev-
ance procedure as outlined in the Agreement.

8 — UNION REPRESENTATION

8.01 a) The Company will recognize as authorized re-
presentatives of the Union>¥ruin Chairman,
Chief Steward, Local Union President (if an
employee of the Company), Stewards and Nego-
tiating Committee as defined for purpose and
makeup in 8.19.

b) Stewards shall be selected by the Union on the
basis of one per shift per Department as outlined
1N 17.04.

¢) When a Departmental Shift exceeds forty (40)
employees an additional Steward shall be
selected. exepet should that Department be
represented on the Negotiating Committee, then
that Committeeman shall serve as the ad-
ditional Steward.

d) The representatives must all be regular em-
ployees of the Company on the active payroll.

8.02 The Union will notify the Company in writing of
the names of their representatives. Changes may be
made by delivery to the Company of amended lists.
8.03 The Union Plant Committee shall have five (5)
members and shall consist of the Local Union President,
if an employee of the Company, or his alternate and the
Plant Chairman as permanent members and any three
(3) employees. ) )

8.04 The representatives of the Union who are em-
ployees of the Company shall be free to discharge their
duties laid down in the clauses of this Agreement
without fear that their individual relations may be
affected in any way by an action taken by them in



conformity with the clauses of this Agreement.

8.05 The prerogatives of the authorized Union repre-
sentatives will comprise:

8.06 The right to accompany any employee when he
desires to be accompanied by arepresentative of the
Union in the presentation of a grievance as outlined in
the procedures in Article 10 of this Agreement.

8.07 The right to present the grievance of an employee
on lay-off or other regular employee who, for reasons
beyond his control, would be unable to present his
rievance in person: as outlined in the procedures in
rticle 10.
8.08 The right to present a group grievance in con-
formity with the provisions of the said Article as well as
policy grievances commencing at Step 2 of the grievance
procedure.
8.09 The right to meet with the Vice President Human
Resourcesor his delegate in order to discuss common
problems of the Union and the Company.
8.10 The Plant Chairman, or his delegate in his absence,
shall have the right after havin? obtained the per-
mission as outlineJg in Section 8.12 fo meet any foreman,
supervisor or the Vice President Human Resources or
their delegates in order to discuss common problems of
the Union, its members, or the Company,
8.11 Therxight to attend meetings of such commitiees as
may from time to time be established by mutual agree-
ment of the parties.
8.12 These representatives shall not leave their depart-
ment, or enter another department, without having
previously obitained permission from one of the Fore-
men, or Supervjsors, of the Department concerned, spec-
ggr‘in% the reason for the request.

e foreman or supervisor shall not unreasonably delay
grant{}l&% such permission. )
8.13 en the representatives are absent from their
work during their regular working hours for the purpose
of activities, outlined in this clause, within the plant, the
Company will pay them the wages which they would



normally have earned during their regularly scheduled
hours of work. However, none of the representatives of
Union, or any other employee will be paid for time spent
at meetings or other activities outside the plant in-
cluding the arbitration stage of a grievance.

8.14 Any staff Officer of the International Union shall
be allowed to enter the plant for the purpose of discussion
with the local Union Representatives, providing per-
mission is obtained from the Vice President Human
Resources or his delegate.

8.15 Any employee or group of employees have the right
to representation by a steward of Eis department, or, in
his agsence by another Steward, by the Plant Chairman
or Local Union President.

8.16 A grievance proceeding through the Grievance Pro-
cedure to the level of the Vice President Operations or his
delegate shall be handled by no more than three (3) repre-
sentatives which would be the Local President, Plant
Chairman and steward of the department concerned.

8.17 A grievance processed to the level of the Vice
President Human Resources or his delegated repre-
sentative shall be handled by the Committee as defined
in Paragraph 8.03 above. At a meeting at this level,
erl]ther party may request the presence of a staff officer of
the Union.

8.18 In the event the Plant Chairman or the Local Union
President is on other than casual absence, the Union
shall be entitled to substitute with any member upon
rior notice to the Vice President Human Resources or
is delegate.

NEGOTIATING COMMITTEE

8.19 For the purpose of negotiating subsequent agree
ments, the Company will recognizea committee of five
(5) elected or appointed employees from the Bargaining
Unit. Such committee shall include the local President, if
an employee of the Bargaining Unit, and the Plant
Chairman.
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In addition, the Parts Department Plant Chairman will
be included as a sixth member. The Company will pay all
members of this committee, eight (8) hours at straight
time rate for each day spent in such negotiations,
including the conciliation stage.

8.20 Local Union President, if employed by the Com-
pany, the Plant Chairman, Chief Steward and the
executive officers of the local Union and the Plant
Negatinting Committee will be grantedtep seniority
rights for purposes of lay-offs and recalls first by class-
ification and department, then plant wide, during their
term of office.

8.21 The Local Union President, if an employee of the
Company, Plant Chairman, Chief Steward and Negotia-
ting Committee shall remain on the day shift provided
there is work available for which they are qualified.
8.22 Union representatives will not be assigned on a
regular basis to jobs that would prevent their exercising
their functions as Union representatives.

8.23 The Company will grant reasonable time off with-
out pay, from the 2nd and 3rd shifts to any steward or
member of the local executive board who desires to
attend the monthly meeting of the local Union and the
monthly Unit Meeting of the Plant.

Q-UNION DUES

9.01 As a condition of emplo%/ment, each employee
covered by this agreement shall become and remain a
member of the Union in good standing.

9.02 The Company shall deduct from the earnings of
each employee Union Dues to the amount submitted by
the Union.

9.03 The Company will make such deductions when the
amount of these deductions is available from the em-
ployee's earnings, from an employee's first pay each
month. The amount shall be deducted each month with a
maximum of twelve (12) deductions in each year, and be
forwarded to the Union with fifteen days of the date



on which they have been deducted.

9.04 The Union shall notify the Company at least thirty

S%O)calendar days in advance of any change in Union
ues, by forwarding to the Company such change which

srf:allubq duly signed by an authorised representative of

the Union.

9.05 Itisunderstood and agreed that the Union will
indemnify the Company and save it harmless from any
and all claims which may be made by any employee or
emplloyees against the Company arising from this
Article.

9.06 The Company on request from the Financial
Secretary of the Local Union will deduct further initia-
tion fees from those employeesso designated by the
Financial Secretary who have gone suspended through
IIackffof dues payment during a period of sickness, or
ayoff.

10—GRIEVANCAE PROCEDURE

10.01 Any employee including an employee on layoff
who believes he has cause for complaint™or grievance
may present his case for investigation and settlement by
following the procedures outlined below.

10.02 No employee will suffer any prejudice for pre-
senting a grievance in accordance with the procedure
outlined below.

10.03 The Company will provide_the Union with up-
dated lists of its factory supervisory personnel with
position titles.

10.04 Step 1 -The employee must first submit in person
his grievance to his Foreman or immediate Supervisor.
The employee may be accompanied by one of the author-
ized representatives of the Union as defined in Article 8
of this agreement. Should the Foreman or immediate
Supervisor be unable to settle the grievance through
discussion, the grievance may be reduced to writing and
presented to the Foreman within 10 working days of the
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"event" which in the opinion of the employee involves a
violation or misinterpretation of the clauses and/or
working conditions set forth in this agreement. If the
Foreman or immediate Supervisor does not settle the
grievance within two (2) working days of its submission
to him in writing, the ?(rievance may be appealed to Step
2 within seven (7) working days following the Foreman's
reply.

10.05 Step 2 — The grievance will be handled by the
authorized representatives for this level and the Vice
President Operations or his delegate who will give his
answer in writing within five (8) working days following
the presentation of the written grievance to REM_At this
step the grievance must be presented in writing on a
form supplied by the Union and shall contain a brief
statement concerning the nature of the grievance and
the remedy sought.

10.08 Step 3 — If the Vice President Operations or his
delegate's decision does not settle the grievance, the
Union Plant Committee mav within five (6) working
days following receipt of the Vice President Operations
or his delegate's reply submit the grievance to the Vice
President%{uman Resources or his delegate. At this
meeting either party may request the presence of repre-
sentatives. The Vice President Human Resources or his
delegate will give his written answer within five (5)
working days following the said meeting. If such written
dispostion does not settle the grievance, the grievance
may be referred to arbitration.

10.07 Grievances not appealed from one step to another,
including Arbitration within the specified time limits
shall be considered dropped. Time limits may be ex-
tended by mutual agreement of the parties at each step.

10.08 A grievance involving two (2) or more employces
may be presented by the authorized representative of the
Union as definedin Article 8, provided he is accom-
panied by not more that two employees of the %roup
involved and has a mandate signed by the employees



affected who believe they have a grievance. The man-
date, signed by the Plant Chairman, shall be author-
ization 10 the Union representative named therein to
sign all written proceedings on behalf of the employees
and to act on their behalf at the ensuing stages ofythe
procedure.

10.09 An employee who is on lay-off, suspension, or
discharge, may give a mandate in writing to the Plant
Chairman Or his delegate ¢o present his gnevance in his
name and to follow all the steps of the grievance
procedure without having to be present.

10.10 Probationary employees are entitled to grievance
procedure except in matters of lay-off and discharge.

10.11 If the Com;r)]any has a complaint that the Union or
any member(s) have violated the provisions of this
Agreement, the Company may submit a complaint to the

nion, and it will be processed in the same manner as a
written grievance is processed by the Union. Failin
settlement of the complaint to the satisfaction of bot
parties, it may be referred to arbitration. Complaints per
this paragraph are initiated at Step 3 of the Grievance
Procedure.

10.12 Any grievance which has not been settled in
accordance with the relevant foregoing procedure may
be referred to arbitration by the Company or by the
Union by observing the conditions stipulated below:

10.13 The party submitting a grievance to arbitration
shall within ten (10)working days following the comple-
tion of relevant grievance procedure, notify the other
party in writing of such intention.The notice shall
clearly identify the grievance concerned and contain
thran (N namesnf nopnosed arbitratom.

10.14 Within ten (LO) working days of receipt of such
notice, the other party will give written acceptance of one
of the arbitrators or, submit their proposed list. Failin
agreement the mattter will be referred to the Minisgper
Labour for the Province of Ontario.
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10.15 As soon as possible after the Arbitrator has been
selected, he shall tix a date for the hearing and so advise
the parties.

10.16 The Arbitrator shall upon completion of the hear-

ings (consideration of written submissions, when re-

3uested by either parth/) and_ deliberation, render his
ecision in writing on the merits of.the grievance.

10.17 The decision of the Arbitrator shall be final and
binding upon the parties.

10.18 However, the Arbitrator shall have no power to
add to, subtract from or modify the terms of this
Agreement.

10.19 No matter may be submitted to, or be maintained
at arbitration which has not been properly carried
through the grievance and arbitration procedure.

10.20 Each of hte parties concerned shall pay an equal
share of the fees and expenses of the Arbitrator.

11 — DISCHARGE - DISCIPLINE - WARNING

11.01 Ta ensure continuous and secoesséa? eperation T
the Plant it may be necessary for Management to
exercise discipline at any time, but any action taken by
Management with respect to the issuing of suspensions
or warnings. must be done within three (3) working days
of the Company's knowledge of such action. Should such
action taken by Management affect the employee's
employment witﬁl the Company, it shall be taken in the
presence of a member of the Union Committee.

11,02 Such written warnings, suspensions or counsell-
ing documentation shall remain on the employee's
record until the employee has accumulated a period of
six (6) clear calendar months without furtherwarnings.
In such event, the employee's record shall be cleared, and
such documentation returned to the Union.

11,03 A claim by a reﬁular employee that he feels he has
been unjustl% suspended or discharged without reason-
able cause shall be presented initially at Step 2 of the
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Grievance procedure within five (5) working days of such
suspension or discharge.

11.04 An employee being sent home through a suspen-
sion or a discharge shall have the right to discuss the
matter in private with his Committeeman whenever
possible prior to such disciplinary action being taken.

12—~ SENIORITY

12.00 aj 1¥'i5 agreed and understood that the seniority
lists in the Production Facility and the Parts
Department arc separate and independent in
every way.

b) The location of an employee as of April 1, 1985,
or the unit where the employee was subse-
quently first hired into, determines which sen-
ilprity list is the employee's "original™ seniority
ist.

c) Where an employee is hired into ajlob on the
other seniority list, that employee will continue
to accumulate seniority in his original senijor-
ity list. Should he be laid off from his newer job,
he will be eligible to exercise his seniority Into
his original seniority list.

12.01 A probationary employee shall be declared reg-
ular when he has accumulated 320 hours worked since
the date of his employment. Upon completion of his
probationary period the employee shall be declared
regular and his seniority will be dated from the date he
commenced work with the Company and will accum-
ulate thereafter. When more than one employee is hired
to commence work on the same day their position on the
seniexity lint ahall be hased an the records of arder.af the
job offer acceptance.

12.02 The Company shall maintain a seniority list of all
employees and shall provide the Union every 3 months
with Sufficient copies to supply its stewards, Local
President and Plant Chairman. The Company shall
advise the Plant Chairman daily whenever possible of
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any additions, terminations, transfers, recalls or reclass-
ifications affecting the status of employees covered by
the bargaining unit, and the Financial Secretary of
hirings, terminations, recalls, and change of address,
such advise shall be in written form.

LOSS OF SENIORITY

12.03 An employee’s seniority will be cancelled for any
of the following reasons:

12.04 If he voluntarily quits his employment with the
Company.

12.05 If he is discharged and is not reinstated volun-
tarily by the Company or by order of a board of
arbitration.

12.06 If while on Lay-off he fails to return to work within
five (5) working days from the date of receipt of a
registered letter or telegram recalling him to work,
provided however that the employee shall not lose his
seniority if he submits reasonable justification in writ-
m%for ing unable to return to work and provided such
submission 1 received by the Company within three {3)
working days from the date of receipt of his recall notice.

In this circumstance, the employee may request either
an extra delay up to ten (10) working days or the
privilege of a second recall before the expiration of his
recall rights. The Company shall grant such request
wherever possible. Employees granted a second recall
will be placed at the bottom of the recall list.

If a recall is of a temporary nature, the employee will be
so notified. If the employee elects to decline such a recall
he will maintain his current position on the recall list,
and not be placed at the bottom of the recall list.

12.07 If he overstays a leave of absence granted by the
Company, without securing an extension of such leave
from the Company in writing, unless his cause for not
requesting such extension is through ajustifiable
reason.

12.08 If he is on layoff or absent due to sickness or
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accident for a continuous period of

i) two years; if the employee had less than five (5)
years seniority on the date of layoff,

i) three years; it the employee had flve (8) years
but less than ten (10)years seniority on the date
of layoff

iif) five years; if the employee had more than ten
(10) years seniority on the date of layoff.

12.09 The Company may require from time to time a
certificate of disability from the employee's attending
physician.

12,10 If he s absent for five (5) consecutive working
days without furnishing to Management a{]ustlﬁable
reason for being unable to be at work within the five (5)
days; except that notice within five (5)days will be
waived when the emloyee can clearly prove it was
impossible to notify the Company.

12.11 Upon retirement under the pension plan.
LAYOFF AND RECALL PROCEDURE

12.12 In the event of a reduction in a classification for
any reason, the following procedure will apply:

) Junior employee(s) in the classification(s)
affected w11¥) be the first displaced on a plant-
wide basis.

b) Such displaced employees will then exercise
the|r seniority throughout the Plant and dis-
place the mostjunior employee in any job
classification where they can meet all perform-
ance expectations within the specified time.

¢y Employees who have been displaced, and who
have no opportunity to exercise their seniority

er this Article, will be laid off from the work-
Force.

12.13 For purposes of layoff and recall, an employee will
be eh%ble to exercise his seniority if he qualifies through
one of the following:
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i) has successfully held the job classification in
the past two (Q)years.

if) has successfully held the job classification at
any time previously and demonstrates in a test,
if the Company requires, that it is reasonable to
believe that he will be able to meet all perform-
ance expectations within the specified time.

iii) has never held the job classification, but gives
the Company reason to believe that he will be
able to meet performance expectations. It is the
responsibility of the employee to provide the
Company with up-to-date information pertain-
ing to education and experience relative to this
clause. The Company will determine eligibility
on the basis of the information available at the
time the employee's eligibility is being con-
sidered. The Company may require a test to
demonstrate that it IS reasonable to believe
that the employee will be able to meet all perfor-
mance expectations within the specified time.

12.14 When an employee exercises his seniority in accord-
ance with this Article, he will be entitled to receive
normal introductory instructions and a period of adapt-
ation not to exceed five (B)working days.

12.15 Where an employee has exercised his seniority

and displaced a more junior employee, and subsequently

proves unable to perform the job, such employee will be

placed on another job by the Company per 12.13,

seniority  permitting.

12.16 a) In the case of layoffs due to a reduction in the
workforce expected to last in excess of thirteen
(@3)weeks, notification will be given according
to the Employment StandardsAct.

by For layoffs of less than thirteen (13) weeks, the
Union and those employees affected will re-

ceive five (5) working days notice.
12.17 When any layoff is necessitated by reason of a
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breakdown of plant machinery or equipment, or other
cause bevond the control of the Company. such notice
will be given as soon as possible priorto the layoff.

12.18 In the case of a reduction as contemplated in
12.16(b) or 12.17, employees will be returned to thejob
classification they held at the time of such layoff.

12.19 a) Active employees laid off due to a reduction
in the work force owing to the permanent dis-
continuance of all or part of the manufacturing
operations will be eligible for severance pay
provided that they have a minimum of five (5)
years' service.

b) Severance Fay is calcudated as one weeks pay
per year of employment (no maximum). Partial
years of service will be pro-rated.

¢) Employees may choase baetween retaining re
call rights and receiving severance pay. If the
choice is to receive severance pay, the employee

loses all recall rights.

Severance pay will be payable in two (2)install-
menta within two (2) weeks after the Company
has received written notice of forfeiture of
seniority and recall rights.

e) Entitlement and disentitlement will be per the
minimum provisions of the Severance Pay
section of the Employment Standards Act.

13 — SPECIAL CASES

13.01 The Company will endeavor wherever possible to
find suitable employment in the plant for employees who
have been permanently handicapped as a result of an
accident sustained in the performance of their work, or
as a result of an illness attributable to such work. Where
lay-offs amon the permanently handicapped is nece-
ssary, it shall %e based on seniority among such persons.
Both the Company and the Union will co-operate to
place such an employee inajob which he is capable

d

~
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of performing.

13.02 Except in the case of a lay-off as contemplated in
Article 12, employees will be able to obtain clearance
during the shift from which they are to be laid-off.
Clearance procedure may involve return of tools, safety
equipment and completing the necessary personnel
records; but not matters pertaining to pay.

13.03 It will be the responsibility of the employee to
notify-the Human Resanrcea Dapartment iN writing by
registered marl, or' by an initialled change on his per-
sonnel record, of any change of his address or status.
Failure to so notify the Company will relieve the Com-
pany of any of its obligations, the accomplishments of
which are dependent on such information.

13.04 An employee covered by the bargaining unit who
accepts a 'ob not covered by the bargaining unit, shall
maintain his seniority up to the time of transfer for a 6
month period. On completion of that 6 month period, he
shall forfeit all seniority rights within the bargaining
unit.

13.05 An employee who has accepted ajob not covered
by the bargaining unit, and who subsequently wishes to
return to tﬁe bargaining unit, within the 6 month period
referred to in 13.04, may do so one time. In such an event
he shall be returned to an available opening as close to,
but not higher than, his original wage group and
classification, provided he is able to perform the normal
requirements of the job satisfactorily.

13.06 In the event that there are no available openings
such employee will have the right to displace tEe most
junior employee 0N the work force where the returning
employee has the abilities to perform the normal require-
ments of the job satisfactorily, and providing the job is
not of a higher wage group tﬁ]an that originally held by
the returning employee.

17—



14 — HOURS OF WORK

14.01 The regular work week will be made up of five (5)
days, Monday to Friday inclusive, of eight (8) hours
each.

14.02 In plant shift starting and stopping times will be
as follows:
Day Shift............ 7:30 a. m. 10 4:00 p. m.
Afternoon Shift. ... ... 4:00 p. m. t0 12:30 a. m.
(Excert whera 10 hour ghifts are-in gperation)

In continuous three shift operations the normal hours
shall be as follows:

Day Shift............ 7:30 a. m. to 3:30 p. m.
Afternoon Shift....... 3:30 p. m. t0 11:30 p. m.
NightShift ... ....... 11:30 p. m. to 7:30 a. m.

In the case of shift starting and stopping times the
advancing or retarding of hours shall not exceed one
half (1/2) hour.

14.03 Notwithstanding the preceding clause the Com-
pany, with mutual agreement, may vary the starting
and stopping times for certain operations to meet par-
ticular circumstances, but in any event the regular
weekly hours shall not exceed 40.

14.04 However, neither this disposition nor any other
disposition of this agreement shall be interpreted as a

arantee by the Company of a minimum work week of
orty (40) hours.

14.05 When the level of operations and/or nature of the

work requires additional work, the Company may, with

prior notice given within the preceding work week,
establish:

14.06 Alternative shifts, or two shift operations, where
employees alternate between the two shifts.

14.07 Rotating, or three shift operations, where em-
ployees rotate through each of three (3) shifts.

14.08 Afternoon shift employees on alternating shift as
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described in 14.08 will work a ten (10) hours shift
Monday throuﬁh Thursday. Overtime shall only be
applicable with respect to such afternoon shift em-
loyees after forty (40) hours of work in one week, unless
Painre to work such farty (40) hours is caused by a paid
holiday, bona fide sickness or leave of absence as
permitted under the terms of the ,agreement.In such
event, overtime shall be a;;lplied after reducing the
aforesaid period of forty (40) hours by eight (8) hours for
each day not worked forthe aforesaid reasons. This shift
shall be cancellable upon thirty (30) days notice by either
party.
14.09 In the event that a holiday falls during the normal
work week, employees on the ten (10) hour shift shall be
given ten (10) hours off with pay.

14.10 Within each ten (10) hour shift referred to in 14.08,
there shall be one (1) fifteen (15) minute paid rest period
in the first half shift and one (1) ten (10)minute paid rest
period in the second half shift.

14.11 Employees working on a rotating shift basis will
be entitleg to a lunch Eeriod of twenty (20) minutes which
shall be paid for by the Company.

14.12 If an employee is required to work overtime after
completing his regular shift, the Company will supply
him with a lunch, provided the employee will be required
to work three (3) or more hours and provided he has not
been advised on the preceding day that he will be
required to work.

REST AND WASH UP

14,13 The Company shall grant a rest period of ten (10)
minutes in the first half and ten (10) minutes in the
secondhalf of each shift. Thelnomnpany shell pravide for
two five-minute wash-up periods. The first before the
lunch break and the secondp prior to the end of the shift.

a) Painters shall receive an additional ten (10)
minutes to clean up, for a total of fifteen (15)
minutes wash-up at the end of the shift
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In the event that technological changes are
adopted by the Company in the painting pro-
cess, then this additional wash-up time may he
adjusted.

LATENESS

14.14 When late more than three minutes, an employee
will be docked the total of his lost time, including the
three minutes grace period.

14.15 In order that the Company may properly main-
tain the necessary daily workforce, an employee shall
notify the Compan?/ as soon as possible when he knows
or has reason to believe that he will be late. An employee
who is intending to be absent from his shift shall notify
an appropriate Company representative prior to his
shift starting time.
15 - LIMITATION OF WORK

15.01 Persons not in the Bargaining Unit will not
Berform any work inhouse which is normally performed
y members of the Bargaining Unit except:

15.02 For purpose of instructing employees.

15.03 In the case of tool proving and production diffi-
culties and for educational purposes, provided there is a
bargaining unit employee present.

18 — REPORTING ALLOWANCE

AND EMERGENCY RECALLS

16.01 The Company must give at least ten (10) hours
notice to any emploEee, in attendance the previous day,
not required for worl on his regular shift except in cases
of emergency or acts of God or any other cause beyond
the control of responsible Management.

16.02 An employee who has not been advised that his
services will not be required and who reports for work
shall be given either four and one half (4 1/2) hours of
work at his regular basic hourly rate, or four and one half
hours pay.

16.03 An employee, having left the Company premises,
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who is recalled to work outside his regular shift hours,
shall be paid for all hours worked at premium rates. He
will be guaranteed a minimum of four (4) hours of such
pay except that this minimum guarantee will not apply
where the hours worked following such recall from a
continuous period with the employee's regularly sched-
uled working hours.

16.04 Emergency recalls will be offered in accordance
with the overtime provisons of this agreement.

SHIFT CHANGE

16.05 When an employee is required by the Company to
change his shift, his first day of work  on the new shift
will be paid at overtime rates unless he has been notified
of such change of shift at least twenty-four (24) hours
prior to the reporting time of his new shift.

16.06 A premium will be paid for all hours worked on an
off shift.’

a) Effective April 1,1988 the premium will be
$0.40 per hour,

b) Effective April 1, 1989 the premium will be
$0.45 per hour.

¢) Effective April 1, 1990 the premium will be
$0.50 per hour.

d) Employees may elect to work asteady shift
opposite an agreeable employee. The initiation.
and continuance of such arrangements are
subject to the approval of the Company.

17 — OVERTIME

17.01 Daily overtime will be distributed among those
employees assigned to the classification, and shift, in
the department where overtime is required. In the event
that there are an insufficient number of volunteers in the
classification and department, employees in the same
classification, but in other departments, will be offered
the overtime before it is offered to other classifications
within the department where the work is required.

17.02 Weekend and holiday overtime will be disbributed
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among those empjoyees assigned to the classification
and department wiere overtime is required. In the event
that there are an insufficient number of volunteers in the
classification and department, employees in the same
classification, but in other departments, will be offered
the overtime before it is offered to other classifications
within the department where the work is required.

17.03 Overtime of Maintenance employees will be com-
pl_%teq on the shift it commences, regardless of dis-
tribution.

17.04 Departments:
601 PIate_Sho§)
602 Machine Shop
603 Weld Shop
605 Assembly
607 Final Assembly/Paint Shop
608 Custom Shop
644 Maintenance Department
648 Jig & Tool Department
649 Stores Department
741 R&D Department
North Bay Rebuild Shop

17.05 Distribution of overtime, unless unavoidable
through the application of 17.01;:17.02 and 17.03 above,
shall %e in an equal manner to the extent of maintaining
no more than sixteen (@6)hours differential. The Com-
pany agrees to reduce this differential to no more than
eight (8) hours semi-annually (July 1 and January 1 of
each year).

17.06 Employees may refuse overtime, but will be
credited with having worked for the purpose of distri-
bution as follows:

a) For purpsoes of equalization, all overtime
worked will be credited to his classification and
department. Overtime within his classification
offered but refused is credited to his classifi-
cation and department. Overtime outside his
classification offered but refused is not credited
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for equalization purposes.

b) Employees moving to another class-

c)

d)

ification on ajob bid will be credited with
overtime hours equal to the highest number of
overtime hours of those employees in his new
classification and deparment.

Emplo%/ees recalled from layoff or displaced, or
transterred due to a reduction in a specific
department will be credited with the lowest
number of overtime hours of those engaged in
the classification in the new department.

New Him, or employees upgraded where no can-
didates were available through the Job Posting
procedure, shall be credited with the highest
number of hours in the new classification and
department.

e) Em loyees absent for four days or more due to

sickness, accident, or leave of absence on
Union business, will be credited with the lowest
number of Overtime hours in his classification
and department on return to work.

f) Employees absent for four days or more on

Leave of Absence for other than Union bus-
iness will be credited with the highest number
of overtime hours in his classifications and
department on his return to work. Vacations
will be considered as Leave of Absence.

If an employee is absent for one, two or three
days, he will not be charged for any overtime he
did not work. If this results in the employee
falling outside of the 16 hours differential (Art.
17.05), the Comganywill not be penalized. The
employee will be offered sufficient overtime
hours in order to bring him back within the 16
hour differential as soon as is reasonably
possible.

g) All changes will be made to the employee's
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"Year-to-Date" total on the day the employee(s)
next commence work.

h) Overtime offered and refused after the schedule
contained in Article 17.08 will not be credited
for equalizationpurposes.

17.07 Information concerning distribution of overtime
hours will be posted in all departments daily.

17.08 Whenever possible, notification of available over-
time Monday to Friday, will be given prior to noon on the
previous day, and notification of available overtime on
Saturday, Sunday, or a paid holiday will be given prior
to the end of the em loyees Thursday shift. In the case of
employees on the afternoon shift as described in 14.08
notification of available overtime on Saturday, Sunday,
or a paid holiday will, whenever possible, be given prior
to the end of the employees Wednesday shift.

17.09 Overtime at the rate of time and one half will be
paid for all work performed in excess of eight (8)hours on
a regular work day and for the first eight (8)hours
worked on a Saturday.

17.10 Overtime at a rate “F double timie will 5¢ paid for
all work performed in excess of 12 hours on a regular
work day and in excess of 8 hours on the Saturday and
for work performed on a Sunday or a paid holiday.

18 —~ SPECIAL FIELD ASSIGNMENTS

18.01 The following ?rovisions shall apply in deter-
mining the method of payment for employees who are
required to work at a location other than in the plant.

18.02 When an employee is on route to or from a special
field assignment, he shall be paid up to eith @) hours for
each day spent in travel alone, at the following rates:
a) Monday to Friday he shall be paid at his
regular rate
b) Saturday or Sunday he shall be paid at the rate
of time ‘and one half
¢) Paid Holiday — he shall be paid at the rate of
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time and-one half, and in addition shall receive
holiday pay if entitled to holiday pay under the
provisions of Article 25.

18.03 When an employee both travels to a-special field
assignment and works in the same day, he shall be paid
at his straight time rate for the first eight (8) hours so
spent.

He shall be paid at the rate of time and one half for the
first four (4) hours worked in excess of his first eight (8)
hours so spent, and at the rate of double time for time
worked thereafter.

He shall be paid at straight time for return travel from
the special field assignment.

18.04: a) When an employee both travels to a special
field assignment and works on the same day,
such days being a Saturday orSunday, he shall
be paid at the premium rates as determined in
Sections 17.09 and 17.10 of this agreement, for
the first eight (8) hours so spent, and for time
worked in excess df such first eight (8) hours so
spent.

b) Where such travel and work as described in
18.04a) occurs on a paid holiday, the employee
shall receive in addition to the premiums pro-
vided in Sections 17.08 and 17.09 of this agree-
ment, holiday pay if entitled to holiday pay
under the provisions of Article 25.

18.05 An employee on a special field assignment will be
compensated for all reasonable and necessary expeneses
incurred by time for travel, food and accommodation.
18.06 Whenever possible, the Company will make
arrangements for such employee's travel and accomo-
dation.

18.07 All Employees required for special field assign-
ments will receive, in addition to all other payment, a
thirty cents ($0.30)per hour premium for all hours spent
on such travel and work.



19 -GROUP LEADERS

19.01 When employees are designated as Group Lead-
ers, they shall receive a premium of twenty-five cents
@0.5)per hour for all hours worked as Group Leaders.

19.02 The selection and removal of Group Leaders will
be mde on the basis of requirement as it may exist from
time to time. Employees will be selected by the Company
on the basis of their technical skills and their leadership
ability. The Company agrees to consider candidates
suggested by the group to be led. It is understood that in
functioning as a Group Leader, an employee, on instruc-
tion of a Foreman, may make job assignments, train and
assist, and relay instructions of the Pgoreman. However,
he will not have authority to reprimand, discipline, or
recommend promotion or disqualification.

19.03 Upon removal of his Group Leader premium, an
employee will return to the occupation he held prior to
his appointment as Group Leader.

19.04 A list of Group Leaders will be posted on the
Bulletin Board, periodically, indicating those employ-
ees appointed as such.

19.05 Wherever premiums have been established, these
shall not be compounded in determining the rate pay-
able for hours subject to overtime premiums.

19.06 An em(floyee designated as a GrouK Leader will be
a Group Leader for up to six (6) months. At the end of six
(6) months, his designation terminates automatically.
Should the Supervisor continue to need a GrouF Leader,
he will discuss the vacancy with the group to be led, other
Supervisors, his own Supervisor, the former Group
Leader, and other ﬁ)ossibl_é candidates for the vacancy.
The Supervisor will consider all of the input providéd
and decide who to designate as Group Leader for the next
period of up to six (6) months.

20 — JOB VACANCIES AND POSTING

20.01 The Company agrees in the case of a permanent
vacancy a notice will be pos‘tsed on both Woodstock and
G



North Bay bulletin boards for three (@working days.
This notice shall describe the vacancy, the number
required, and the department. The Company will receive
bids from regular emplo%/ees for the vacanc%/. Bids must
be on a form and at a place designated by the Company.

20.02 A permanent vacancy is one created by a retire-
ment, death, termination, creation of a newjob, the
filling of a subsequent posting, or a vacancy created
through a promotion out of the bargaining unit. A
permanent vacancy does not exist if there are employees
displaced, or on lay-off, who are eligible to be recalled to
the vacancy.

20.03 Following the termination of the posting period
the Company will as soon as possible (but in any event
not longer than twenty (20) working days) make its
selection and placement from those applicants who can
e reasonably expected to fullfil the requirements of the
job under posting. Consideration will be given firstly to
employees in related classifications where the va-
cancy would provide a flow to a similar type of work of
higher qualifications as described in Schedule "A".
Wﬁere the qualifications of two or more employees are
significantly equal, the most senior employee shall be

iven preference. Where no suitable applicant can be
ound the Company will be free to hire through its
normal hiring procedure.

20.04 At the time ajob is posted, the Company will
designate a training peried followed by a trial period,
according to the following schedule:

Job Grade  Training Period Trial Period

1-4 1 Day 4 Days
5,6 2 Days 8 Days
7 3 Days 9 Days
8 4 Days 11 Days
9 5 Days 15 Days
10,11 — 20 Days
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The purpose of the training period shall be to instruct
the employee in all major aspects of the job. The purpose
of the trial period shall be that the emblavee demonstrate
his ability to perform the job satisfactorily. At the
conclusion of a successful trial period the employee's
plantwide seniority will be applied to that classification
and he will be accorded the job rate.

20.05 Successful bidders will not bid again for a period
of six months.

20,08 It is agreed that when a successful bidder is
unsuited within the trial period, he will revert to his
former classification and department.

20.07 The name(s) of the successful bidder(s) will be
posted on all notice boards.

20.08 Job posting will not apply to the Labourer classi-

fication.
21 — TEMPORARY TRANSFERS

21.00 The Company and the Union agree that high
productivity is in the best interests of both Farties. High
productivity includes keeping employees fully employed
for every shift. In this complex and everchanging en-
vironment, temporary transfers are provided as one way
to facilitate the following:

21.01 The Company may transfer any employee to fill a
temporary vacancy caused by sickness, or accident,
absenteeism, vacations, allowable leaves, temporary
schedule requirements, job posting periods, or to re-
assign an employee temporarily out of work. The Com-
pany will notify the Steward of the department con-
cerned in writing of any employee on temporary transfer
on the day the transfer occurs.

21.02 Temporary transfer of an employee cannot exceed
a period 0520 working days for all reasons outlined in
Section 21.01. These periods may be extended by agree-
ment of the parties. IEhe Company will not tem;;‘orarily
transfer emplgyees from an 8 hour to a 10 hour schedule,
or vice versa, during other than the normal shift hours of



those employees who are to be transferred within the
limits set out above. An employee on temporary transfer
cannot work overtime in place of a regular employee in
the department to which he is transferred.

21.03 An employee on temporary transfer at the Com-
pany convenience shall be paid his own rate or the rate of
the Jjob to which he is transferred, whichever is greater.

21.04 The Company will make every reasonable effort
to avoid filling the regular job of a transferred employee.
However, this may be necessary where skill selection is
limited and production requirements are critical.

21.05 If a temporary transfer is to be more than twenty
(20) working days, employees displaced from the class-
ification where the requirement exists and still employed
by thfe Company shall be used to fill the temporary
transfer.

22 — BEREAVEMENT, JURY DUTY

22.01 a) An employee shall be granted leave of absence
of 40 hours, at his regular hourly rate, in the event of the
death of his spouse, son. daughter or legal stepchild.

b) An employee shall be granted leave of absence, up
to a maximum of three (3% full shifts, at his regular
hourly rate, in the event of the death of his father,
mother, brother, sisters, father-in-law, mother-in-law,
stepfather, stepmother, brother-in-law, sister-in-law,
foster parents, foster brother, foster sister, grand-
parents, legal guardian or spouse's grandparents and
grandchildren. Payment in all cases is provisional on
the employee attending the funeral service and/or
attending to the funeral arrangements.

c) When a death occurs in the immediate family, as
defined above, and the employee, due to the distance of
travel, isunable to attend the funeral, one (1) days
absence will be allowed the employee to attend a mem-
orial service. During such absence the employee shall be
c_omp(lensated at his regular hourly rate for such working
time lost.
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d) An employee on vacation at the time of a death as
outlined in 22.01¢a) and (b) will receive the paid leave as
described above nd will have his vacation extended or
credited by the amount of leave to be taken at a later
time.

22.02 If an employee is summoned as a witness or for
Jury Duty, he shall be paid the difference between his
regular earnings and the amount received, less mileage
and per diem, for performing in such capacity. this
provision applies to all employees on all shifts.

23 — LEAVE OF ABSENCE

23.01 The Company will grant leaves of absence with-
out pay to employees for the following purposes:

23.02 Any employee selected as an officer or delegate in-
volving Union activity outside the plant for a period not
to exceed twelve (12)months.

23.03 Any employee elected to public office (Municipal,
Provincial, or Federal), for the period of time he holds
such elective office. In these cases, the employee con-
cerned will present hisrequest in writing specifying the
reasons for the request and the duration of tf);e Feave
required. The Company will not unreasonably delay the
granting of such leave of absence.

23.04 The Company will grant an_emnloyee a leave of
absence in the case of "bona fide" absence resulting from
his sickness or accident.

23.05 The Company may grant leave of absence for
other reasons upon the submission by the employee of a
written request. The Company will not unreasonably
delay their written answer to such request.

23.06 A permissable or unavoidable absence is defined
as follows: Absence due to lay-off by the Campany, to
annual vacation, to suspension for disciplinary reason,
to engagement by the company after the commencement
of a regular week or to separation before the end of a
regular week, to bona fide personal illness, to authorized
leave of absence, or other unavoidable absence for
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reasons beyond the control of the employee and accept-
able to the Company.

23.07 In all cases of approved leave of absence as
defined above, the employees seniority will continue to
accumulate.

_23i08 A leave of absence may be granted to employees in
jail.

24 —- BULLETIN BOARD

24.01 The Company shall provide the Union with
bulletin boards which may be used by the Union for
posting notices concerning educational, recreational or
social activities sponsored by the Union and notices
concerning Union Meetings and Elections. However,
notices shall be posted on these boards only after bein

initialled by the Plant Chairman and/or the Loca

President.

24.02 The Union agrees that no pamphlets, handbills or
other publications Will be distributed on the premises of
the Company without the Company’s prior approval.

25 — PAID HOLIDAYS

25.01 The following shall be considered holidays and
will be observed and paid in accordance with the pro-
visions of this article.

YEAR |

Good Friday 04/01/88

Victoria Dav 05/23/88

Canada Day 07/01/88
07/04/88

Civic Holiday 08/01/83

Labour Day 09/05/88

Thanksgiving Day 10/10/88
Christmas Period 12/26/88
12/27/88

12/28/88

12/29/88

12/30/88
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New Years Day 01/02/89

Heritage Day 02/20/89
YEAR 1II
Good Friday 03/24/89
Victoria Day 05/22/89
Canada Day 07/03/89
07/04/89
Civic Holiday 08/07/89
Labour Day 09/04/89

Thanksgiving Day 10/09/89
Christmas Period  12/25/89
Christmas Day 12/26/89
12/27/89
12/28/39
12/29/89
New Years Day 01/01/90
Heritage Day 02/19/90

YEAR III

Good Friday 04/13/90
Victoria Day 05/21/90
Canada Day 07/02/90
Civic Holiday 08/06/90
Labour Day 09/03/90

Thanksgiving Day 1 0/08/90
Christmas Period 12/24/90
Christmas Day 12/25/90
12/26/90
12/27/%0
12/28/90
12/31/90
New Years Day 01/01/91
Heritage Day 02/18/91

Fifteenth Holday — Employee's birthday. )
Year 1T sixteenth holiday — employee’s anniversary
service date.
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25.02 Where one of the above holidays falls on a Sat-
urday or Sunday they will be observed and paid on the
Monday or preceding Friday, as determined by mutual
agreement between the Company and the Union.

25.03 When a Paid Holiday falls during an employee’s
annual vacation, the employee shall be entitled to an
additional day of vacation paid at his regular hourly rate
multiplied by eight (8) hours.

25.04 Employees who are eligible for holiday pay and
who do not work on the holiday shall receive holiday pay
on the basis of their regular hourly rate multiplied by
eight (8) hours.

25.05 An employee shall not be entitled to holiday pay
when he:

25.06 Is absent without permission from work on the
day before or the day after such holiday when normally
required to work by his regular work schedule; or

25.07 Is absent from work for any reason continuously
for the twenty (20) working days preceding such holiday
and is absent his first regular day following such
holiday.

25.08 Es absent on a leave of absence as contemplated in
Article 23.08 of this Agreement.

28 — VACATIONS

The service requirement for determining vacation
eligibility shall be at July 1st, of the vacation year.

26.01 Employees with less than one year of service as of
July 1st in any year shall be entitled to a vacation of one
week with pay as required by the vacation section of the
Employment ‘Standards Act.

26.02 Employees with one but less than 5 years of
service as of July 1st in any year shall be entitled to two
weeks vacation at the pay rate of 4%.

26.08 Employees with five (5) years, but less than ten

(10) Years of service as of July st in any year, shall be
entitled to three weeks vac%tégﬂ at the pay rate of 7%.



26.04 Employees with ten (10) years but less than fifteen
(15) years of service as of July 1st in any year shall be
entitled to four weeks vacation at the pay rate of 8%.

26.05 Employees with fifteen (15)fyear:s but less than
twenty (20) years of service as of July 1st in any year
s?all be entitled to four weeks vacation at the pay rate
of 9%.

26.06 (a) Employees with twenty (20) years or more of
service as of July 1st in any year shall be entitled to five
(5)weeks vacation at the pay rate of 10%.

(b) Employees with twenty-five years or more of
service as of July 1stin any year shall be entitled to six
(6) weeks vacation at the pay rate of 12%.

26.07 Vacation Fay cheques for the vacation year end-
ing June 30 shall be issued by July 15.

26.08 (a) By April 1st each year the Company will
announced if there is to be a scheduled vacation close
down.

{(b) Any such close down will be between July 1st and
Labour Day.

(¢) All vacation arrangements will be finalized by
sziai,n 1st. Requests must be submitted in writing by April
15th.

(d) A plant close down will be for up to three weeks.

(e) In the event production scheduling requires stag-
gered vacations, seniority will prevail when production
requirements limit the number of employeesinany
classification or department going on vacation at any
one time.

® In the event of staggered vacations, the time off
will be taken at a time mutually agreeable to the
employee and Company alike and upon request such
vacations up to 3 weeks will be scheduled between July
;gtognd Labour Day by seniority and subject to Article

(g) In the event that there is limited work in the close
down period, it will be ofﬁgeij first, in seniority order, to



those who have submitted written requests to the
Human Resources Dept. by May 1st, provided that such
employees are fully qualified to”immediately perform the
available work without training. Where there are insuf-
ficient qualified volunteers, the work will be offered in
the following order until sufficient qualified volunteers
are found: (1) In seniority order, to the classification in
the department requiringthe work. (2) In seniority order,
to other qualified employees in the department. (8) In
seniority order, on a plantwide basis.

26.09 Employees requested and working during & plant
shutdown and employees entitled to a fourth, fifth or
sixth weeks vacation-will take their vacations at a time
satisfactory to the employee and Company alike, final-
izing their requests by January 31 and taking the
vacation not later than May 31st of the following year.

26.10 (a) Vacations are for the purpose of rest and
relaxation, therefore, no employee may elect to receive
vacation pay and not take his vacation entitlement,
unless there are mitigating circumstances.

(b) An employee may elect to take up to two (2) weeks
vacation while waiting for the establishment of a U.LC.
claim. This will be considered a mitigating circum-
stance.

27 - HEALTH AND SAFETY

27.01 The Company and the Union agree that they
mutually desire to maintain high standards of safety
and health in the Slant. in order to prevent industrial
injury and illness.

27.02 The Company shall make all reasonable provi-
sions for the safety and health of the employees during
working hours and supply such safety devices and other
equipment necessary to properly protect employees from
bodily harm.

27.03 Accordingly then, a shop safety committee shall

be created to act in an advisory capacity to the Com-
pany. Such committee shaélsiave eight (8) members of



the Bargaining Unit chosen by the Union. Such com-
mittee members shall be representatives from the
following departments.

R&D Plate Shop
Maintenance Weld Shop
Assembly (Annex) Machine Shop

Assembly (Main Plant) Material Handling

27.04 The Committee shall meet once each month and
their purpose will be to promote safety and industrial
hygiene in the plant and recommend to the Company
folFowing such meeting suggested action flowing from
their deliberations.

27.05 If an employee considers a iob to be hazardous. he
shall immediately notify his Foreman. The Fore&an
will consider the claim together with the Safety Coordi-
nator and the department Union Representative. If the
employee believes that, after the Foreman's disposition
of the matter, the job remains hazardous, he may lodge a
grievance or claim his rights under the Occuvational
Health and Safety Act..

27.06 The Company will pay the cost of annual medical
examinations for painters and welders continually work-
ing on painted surfaces.

27.07 a) The Company will provide the Union with a
copy of all Workers' Compensation Board
claim forms (Form No. 7). The Company agrees
to provide the Union Compensation Represent-
ative with information which may reason-
ably be required in the performance of this
function.

b) If an employee is required to leave the plant for
the initial treatmert by a medical doctor, of an
injury sustained in the performance of his
work, he shall be paid for the balance of his
shift should be be unable to return to the-plant
due to the injury. Should the injury be such that
the employee is able to continue his shift after



treatment, he shall be paid only for the period
of time he was away from the plant; provided
he is not eligible for Workers” Compensation
for such periods.

If an employee is required to see a doctor for
treatment of an occupational injury subse-
quent to the day of injury and it is impossible
for arrangements to be made for him to see the
doctor except during the employee’s scheduled
work hours, he will be compensated for loss of
wages.

27.08 With the view of encouraging members of the
Bargaining Unit to become qualified in the art of First
Aid, the Company will pay an hourly premium rate of
thirty ($0.30) cents per hour to designated emgloyees
holding a certificate issued hv the St. John’s Ambulance
Brigade. The Company will designate one such person
on a shift where no nurse or full time first aid service is
provided.

27.09 All apparel or safety devices, includin% safety
shoes, eye protection and hearing protection, which the
Company requires to be worn, shall be worn by the
employees and failure to do so will constitute cause for
disciplinary action.

27.10 The Company agrees to supply equipment as
follows:

27.11 GLOVES -First pair free to all employees requir-
ing gloves. Subsequent pair to be provided free of charge
in exchange for wornout pair. Wornout gloves shall be
punched by the stockroom and cannot be used again in
exchange for worn out pair.

27.12 FACE SHIELDS — The Company agrees to
squIy and maintain face shields other than welders’
helmets, free of charge and to provide standard replac-
ment lenses and standard head bands for welders’
helmets. The Company will also provide standard cut-
ting goggles.
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27.13 The Company will furnish and pay the cost of
hearing Frotection where it deems necessary. The Com-
pany will replace or repair such equipment when in its
opinion it is necesary to do so.

27.14 The Company also agrees that a sufficient num-
ber of sets of weldérs’ sleeves and aprons will be made
available for use by welders when required.

27.15 The Company will furnish safety glasses where it
deems necessary. The Company will pay the cost and
will supply the frames and lenses for both plain and
prescription glasses. The payment of cost of exam-
inations to determine prescription glasses will be as
rovided under the medical coverage provided and paid
or by the Company for employees. The Company will
replace lenses, either plain or prescription, when, in its
opinion, they are pitted or scratched so as to impair
vision.
The Company will publish annually the costs that it will
subsidize fully ang the locations where safety glasses
can be obtained at that cost. Where actual costs are
higher than the subsidy, the Compan%/ will pa¥/ fifty
percent (50%)af the excéss cost. Where the actual costs
are higher than the subsidy and the basis for the extra
cost is clearl medicallfy required and prescribed, the
Company wil pa?l the full cost. In case of any dispute,
the extra cost will be split 50 - 50.

27.16 The first eyar of safety shoes shall be paid for by
the employee. In any one contract year, the Company
will reimburse the employee the maximum indicated
according to the following schedule.

(a) Effective April 17, 1988, $50; Painter classification,
$60.00

gb) Effective April 1,1989, $55.00; Painter classification,
65.00

(e) Effective April 1,1990, $60.00; Painter classification,

$70.00

Payment in all cases is provisional on the employee

providing proof of purchase of approved safety shoes.
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27.17 The Company agrees to provide painters with
masks, and the cost of providing painters with clean
overalls as approved by the foreman, but no less fre-
quently than once each week.

27.18 The Company will also make available leather
aprons for flamecutters and shear and brake operators
without charge and other operations as determined by
the Company.

27.19 The Company will distribute coveralls for em-
ployees who want them. Employees will pay the cost.
Payroll deduction will be made available.

28 — TRAINEE VACANCIES

28.01 When the Company intends to involve a trainee
program in any classification they shall advise all
emp%qyees through a bulletin notice.

Any interested employee can signify their interest to the
Human Resources Department. .

The Union Plant Chairman will be notified of all such
emloyees.

28.02 Any employee assigned as a trainee on other than
groups 1 to 3 inclusive would be paid the minimum rate
of the group one group rate below the group rate of the
classification he Is assigned to.

28.03 Upon completion of his probationary period he
shall receive an increase of five ($0.05)cents per hour.
28.04 Upon completion of an additional three months,
he shall receive an increase of five ($0.05)cents per hour.
28.05 Upon completion of a further three months, he will
be transferred to a classified occupation with an increase
to the minimum indicated for such occupation.

28.06 Such increases are SubfeCt to satisfactory perform-
ance and may be withheld only once, the reason for with-
holding will be explained to the employee and recorded
in writing.

30 —- FOOD AND BEVERAGE SERVICE

30.01 A food and beverage service will be maintained for
the use of employees of the Company.
39



31 -INTRODUCTION OF NEW EQUIPMENT

31.01 It is recognized that the introduction of new
equipment, processes and methods and new products
may- require the establishment of new occupational
classifications. In such event. the Company will estab-
lish such new classifications and rates id relation to
existingrates and ranges. At least five (5)working days
prior to the institution of such new rates, the Company
will call a meeting with the Union Negotiating Com-
mittee to explain the changes. Following such discus-
sions, should the Committee fail to agree and accept the
Company’s classificatins and/or rates, the matter may
be presented as a grievancae, within ten (10) days.

31.02 Where the Company does not establish a new
classification. the employee on the job affected will be
given trainin%. A reasonable training period of up to ten
(10)days will be designated. This period may be ex-
tended by mutual consent. By the end of the training
period the employee should be able to meet all per-
formance expectations.

31.08 Where employee skills are made obsolete as a
result of the changes anticipated by clause 31.01 or 31.02,
the Company will make a reasonable effort to update
those skills. Employees will beselected for this training
on the basis of previous skills. related qualifications,
personal interest class size limitations, and/or a related
job. Such training may be held on the employee’s
personal time and will be voluntary.

31.04 The Company and the Union recognize a fiercely
competitive wor[)d wide market place. In order to survive
and prosper together, both must actively support the
experimentation of new manufacturing concepts and
productivity improvements. Employees may make sug-
gestions and mav participate i n making the changes.
Some of the experiments may include preventative
maintenance with operator involvement, grouping sim-
ilar operations and enhancing operator quality control
skills “and responsibilities.



32.01 The Company a%rees_ that the present practice of
paying by cheque weekly will be continued for the life of
this agreement.

32.02 a) During the life of this agreement, the Company
will instruct its Foremen and Supervisory staff that new
employees on their first day of work will be introduced to
his Steward.

b) The purpose of this introduction is to acquaint the
employee with hie authorized Union representative. It
willl be the Stewards duty to provide the employee with
a copy of the Collective Agreement.

88 — SCHEDULES

33.01 It is mutually agreed by the Company and the
Union. that the foﬁ,owm schedules, whether attached
to, or separate from this Agreement, are considered in all
respects to form an integral part of this Agreement.

A. Wage Rates and Classifications
B. Emplovee Benefit — Welfare

C. Pension Plan

D. Paid Education Leave

Schedule "A"
Classification April /88 April1/89  April1/90
GRADE 1 $13.38 $13.93 $14.38

Auto Sweeper Operator
Sweeper Janitor

GRADE 2 $13.42 $13.97 $14.42
Labourer
GRADE 3
Shot Blast Operator $13.49 $14.04 $14.49
GRADE 4
Handburner $13.60 $14.15 $14.60
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GRADE 5

Fork Truck Operator $13.68 $14.23
Overhead Crane Operator

Storeman

Truck Driver

GRADE 6

Machine Operator 2 $13.78 $14.33
Painter

Plate Shop 2

Saw Operator

Assembler 2

Mag Bum Operator

Shipper

GRADE?7

Assembler 1 $13.88 $14.43
Welder 2
Shear/Press Operator

GRADES8

Machine Operator | $14.03 $14.58
Flamecutter

Brake Operator

Welder 1

Maintenance Man

$14.68

$14.78

$14.88

$15.03



GRADE 9

Assembler-Mechanic $14.12
Fitter-Welder

Jig & Tool Maker

Machine Set Up & Operate
R&D Mechanic

Tool Crib Operator
Cylinder Operator

GRADE 10

Maintenance

Mechanic $14.22
Service Mechanic
Millwright
Machinist

GRADE 11
Electrician

_Journeyman $14.77
Millwright” Journeyman
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Schedule “B”
Employee Benefits -Welfare

The Employee Benefits provided in this contract include
the following:

LIfe Insurance:

Effective April 1, 1988, $25,000

Effective April 1, 1988, Employee’s spouse & dependent
children, 5,000 each

Accidental Death and Dismemberment:

Effective April 1, 1988, $25,000

Blue Cross Plan for Prescription Drugs:
$0.35 deductible plan

Blue Cross Preventative Basic Dental CarePlan 7
with Rider No.2 &3

Effective April 1, 1988, 1987 Schedule of Payments, no
Deductible. Rider 3 — 50% of cost to a Maximum Benefit
or $1,000."

Effective April 1, 1989, 1988 Schedule of Payments, no
Deductible, Rider 2; 50% of cost

Effective April 1, 1990, 1988 Schedule of Payments, no
Deductible.

Ontario Health Insurance Plan
Major Medical Insurance:

Blue Cross Extended Health Care Plan in effect for the

Compangls salaried employees in Woodstock on April 1,

1988. Chiropractice coverage.

Sickness and Accident Insurance:

(1-1-4-26Plan Weeklg benefit equal to the maximum
weekly benefit payable under U.LC. provisions plus
$20.00. Surgery is included in first day coverage.

This improved benefit is accepted by the Union in
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satisfaction of any employee's share of future Unem-
ployment Insurance premium rebates payable to the
emplo?lees, which rebates shall then become directly
payable to the Company.

Long Term Disability Insurance:

Effective April 1, 1988, $275 per week.
Effective April 1, 1989, $300 per week.
Effective April 1,1990, $325 per week.

The above benefits are provided in compliance with
the following conditions:

34 — ELIGIBILITY

34.01 An employee will become insured for Group Life
Insurance, Sickness and Accident, Accidental Death
and Dismemberment (non-occupational) Insurance,
Major Medical and Long Term Disability Insurance on
the day next following the date the “employee has
completed two hundred (200) worked hours. If an em-
ployee is not actually at work on the day his Life,
Accident and Sickness., Accidental Death and Dismem-
berment Tnsurance. Maigr Medical and Long Term Dis-
ability Insurance would otherwise become effective, he
will be covered on the day such employee returns to
active work.

34.02 In those instances where coverage under one or
more of the benefits included in this Schedule may be
affected in whole or in Dart by Federal or Provincial
legislation: adjustment (where permissable by such leg-
islation) may be necessary in the benefit scheme con-
cerned will be made bv the Corporation to such scheme to
maintain coverage equal to that which existed prior to
such legislation.

34.03 An insured active employeewho is absent from

work on the effective date of any change in the benefit

plans for Sickness and Accident Insurance and Long

Term Disabiltiv Insurance shall not be entitled to such

change in benefits until the day on which he returns to

active work. Such employee will be eligible for such
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changes in Life, Accidental Death and Dismember-
ment, Prescription Drug Plan, the Dental Plan and
Major Medical on the effective date of the change.

36 — LIFE INSURANCE (EMPLOYEES ONLY)

35.01 a) Those employees who are actively at work on
April 1,1 Bsy(oru on return to work if later)
will be insured for Life Insurance in the
amount of $25,000.

b) The spouse and each dependent child of an
employee activelgl at work on April 1, 1988 will
be insured for $5,000. This insurance coverage
will continue per Article 43.

35.02 The Life Insurance benefit becomes payable upon
the death of the insured employee regardless of the cause
of death. The full amount of the death benefit will be paid
to the person or persons whom the employee has named
as his beneficiary. The insured employee may chanﬁe
the beneficiary designation at any time. 1n such case, the
employee shall complete a change of beneficiary form
which should be reaquested from the Human Resources
Department, at which time instructions will be given on
completion of the form.

35.03 Effective April17, 1988, retireeswillbeinsuredfor
Life Insurance in the amount of $5,000.

36 -ACCIDENTAL DEATH AND DISMEMBER-
MENT INSURANCE (NON-OCCUPATIONAL)

36.01 Those emloyees who are actively at work on April
1,1988 (or upon return to workif Jater) will beinsured for
Accidental Death and Dismemberment Insurance in the
amount of $25,000.

36.02 In the event an insured employee suffers one of the
losses described in the following paragraphs, as a result
of a non-occupational bodily injury sustained solely
through external, violent and accidental means and
directly and independently of all other causes, either the
insured employee or (in the event of such employee's
death) his beneficiary or @Qgﬁciaries shall be entitled to



to the amount of Accidental Death and Dismemberment
Insurance by which such employee is covered under this
schedule.

36.03 The Brincipal sum of an insured employee's
Accidental Death and Dismemberment Insurance will
be paid as a result of such employee’s loss of life, both
hands, both feet, the sight of both eyes, one hand and one
foot, one hand andthe sight of one eye or one foot and the
sight*Fone eye, and one-half(1/2) the principal amount
for the loss of one hand, one foot or one eye.

36.04 Loss means with regard to hands or feet — dis-
memberment by severance at or above the wrist or ankle
joints. With regard to eyes -total and permanent loss of
sight beyond remedy by surgical or other means.

36.05 NO Accidental Death and Dismemberment Insur-
ance benefit shall be paid under this schedule for any
loss resulting from or caused directly or indirectly or
wholly or partially by:
a) Bodily or mental infirmity, hernia, ptomaines,
Eac(tjerial infections or disease or illness of any
ind.

b) Suicide or self-inflicted injury, while sane or
insane.

c) War.or any act of war, declared or undeclared,
or service in the armed forces of any country, or
performing police duty as a member of any
military organisation;

d) Engagement in a felonious enterprise or as a
consequence of having engaged in such an
enterprise.

37 — ACCIDENT AND SICKNESS INSURANCE
(NON-OCCUPATIONAL)

37.01 Those employees who are actively at work on
April 1,1988 (or upon return to work if later) will be
insured for Weekly Accident and Sickness Insurance at a
level egual 4o the weekly Unemployment Insurance
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Commission maximum benefit plus $20.

Accident and Sickness weekly benefits will be payable
up to a maximum of twenty-six ?26)weeks for any one
disability upon certification "of a licensed physician that
an employee is disabled and unable to perform any work.
Benefits will commence with the first (IsPday of
disability due te an accident or surgery, on the first (Ist)
day of hospitalization, or on the fourth (4th) day of
disability dae ¢ & sickness.
ONTARIO HEALTH INSURANCE PLAN
(EMPLOYEE AND DEPENDENTS)

38.01 a) An employee and eligible dependent(s) will be
insured for Hospital and Medical Expense
benefits in accordance with the provisions of
the Ontario Health Insurance Plan, supple-
mented by the Ontario Health Insurance Com-
mission (Blue Cross) semi-private hos-
pital accommodation insurance schedule.

b) In the event tht extra billing above OHIP fee
schedules becomes and remains legalized, the
Company will provide for a means to reimburse
employees. This coverage would be effective for
active’ employees beginning April 1, 1987. The
Company will seek a cost effective form of
coverage. Under no circumstances will the
Company be liable for coverage costs of more
than one cent per hour worked.

MAJOR MEDICAL

38.02 Those employees who are activel atwork on
April 1,1988 (orupon return to work if rater) will be
coverd by the Blue Cross Extended Health Care Plan in
effect for the Company's salaried employees in Wood-
stock on Awvril 1. 1988,
'BLUE CROSS PLAN
FOR PRESCRIPTION DRUGS

39.01 An employee and eligible dependent(s) will be
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insured for Prescription Drug Expense benefits in
accordance with the provisions of the Blue Cross Plan
for Prescription Drugs, Form D-602-10M-7-71 ($0.35 Pre-
payment Plan). Coverage includes specified injectibles
and accessories.

DENTAL PLAN

40.01 An employee and eligible dependent(s) will be

insured for preventive basic dental care in accordance

with the provisions of the Blue Cross Preventive Basic

Dental Care Plan 7, with Rider No. 3: Effective April 1,

1988-1987 Schedule of Payments, no Deductible, Rider

#3 — 50% of cost to a Maximum Benefit of $1,500.

Effective April 1,1989 — 1388 Schedule of Payments, No

Deductible, Rider #2, 50% of cost.

Effective April 1,1990 — 1989 Schedule of Payments, no

Deductible.

LONG TERM ¥ ABILYTY INSURANCE

41.01 a) Those employees who are actively at work on
April 1, 1988 (or upon return to work if later)
will be insured for Long Term Disability Insur-
ance in the amount of $275 per week to age 65.

b) Those employees who are actively at work on
April 1, 1989 (or upon return to work if later)
will be insured for Lon§ Term Disability In-
surance in the amount of $300 per week to age
65.

c) Those employees who are actively at work on
April 1, 1990 (or uvon return to work if later)
will be insured for Long Term Disability Insur-
ance in the amount of $325 per week to age 65.

d) An employee's Long Term Disability Insur-
ance benefit will not be reduced by the amount
of any disability and/or old age benefits for
which the emplovee is eligible under the
Canada Pension Pian. S

e) The definitions of disability and eligibility
provisions.wil. beransistent. with.these in the
salaried employee's Lolr;g Term Disability Plan



in effect April 1, 1988.
42 — PREMIUMS

42.01 The Companpy shall pay the full cost of all
premiums for the above benefits. In the event there is a
reduction of the premium for any one of the benefit plans
contained herein, any saving in cost shall accrue solel
to the Company. It shall be the responsibility of eac%
employee to complete the application forms, including
certification by the attending physician where neces-
sary, and to complete new forms in"those cases where the
family status has changed.

42.02 Where medical forms are required by the Com-
pany, it will be the responsibility of the emplolZee to have
the forms completed as prescribed, to pay the treating
agency, and to deliver the forms to the Company. The
Company will reimburse the employee for the cost of
completion of such forms upon his submission of a
receipt.
42.03 Effective April 1,1988, the Company will continue
to provide for early retirees, to age sixty-five (65), the
following benefits: O.H.LP. with semi-private hospital
coverage, drug plan and life insurance.

43 — COVERAGE DURING ABSENCE

AND LAY-OFF

43.01 The Company will continue the payment of an
employee’s premiums for the above benefits while such
employee is absent due to sickness or accident as follows:
43.02 LIFE INSURANCE -up to twelve (12) months
foIIo_win([; the month in which such absence commences.
Accidental Death and Dismemberment Insurance under
the same conditions up to twelve (12)months.
43.03 SICKNESS AND ACCIDENT ALLOWANCE
— up totwenty-six (26)weeks when the employee is
eligible and receiving such benefit.
43.04 ONTARIO HEALTH INSURANCE PLAN/
MAJOR MEDICAL — up to twelve (12) months follow-
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ing the month in which such absence commences.

43.05 PRESCRIPTION DRUG PLAN -up to twelve
(12) months following the month in which such absence
commences.

43,06 DENTAL PLAN — up to twelve (12) months
following the month in which such absence commences.

43.07 The Company will continue the payment of an
employee’s premiums for the above benefits for up to
twenty-four (24)months while such employee is absent
due to an accident for which he is eligible and receiving
Workers’ Compensation Board benefits.

43.08 The Company will continue the payment of an
employee’s premiums for the above benefits while he is
absent due to a lay-off for a period of two(2) months
following the month in which the employee is laid off.
Thereafter, the employee may continue his Ontario
Health Insurance Plan, Blue Cross Plan for Prescription
Drugs, Dental Plan, and Life Insurance coverages
through the Company plans by paying the cost of his
monthly contributions to the Company fifteen (15) days
priodr to the beginning of the month-for-which paymentis
made.

43.09 An employee who still retains seniority shall, if
his paid coverage has lapsed through the time limits in
the foregoing. be reinstated in the Life, Accidental Death
and Dismemberment, Sickness and Accident Insurance
plans, Prescription Drug Plan, Dental Plan, Long Term
Disability Plan and Major Medical Plan on his first day
back to work.

An employee whose contributions have lapsed for the
Ontario ﬁlealth Insurance Plan coverage will be rein-
stated in this plan in accordance with the regulations of
the plan.

Schedule *C”
44.01 The Pension Plan, as amended effective April 1,
1988, provides the following benefits for new and current



retirees:
The monthly pension payable to an employee retired
under the provisions of the Plan:

a) For retirements commencing on and after April
1, 1988, the pension benefit will be increased
from $21.50 per month perfyear_of service to
$25.00 per month per year of service.

by For retirements commencing on and after April
1, 1989, the pension benefit will be increased
from $25.00 per month per year of service to
$28.00 per month per year of service.

¢) For retirements commencing on and after April
1,1990, the pension benefitwill be increased
from $28.00 per month per year of service to
$30.00 per month per year of service.

d) Current retirees will receive the in-
crease described in a), b) and ¢) above on the
effective dates stated.

e) Effective April 1,1988, employees who have
attained fifty-five years of age, and who have
at least ten years of credited service may retire.
The pension benefit shall be subject to an
actuarial reduction based on age at time of
retirement. This reduction will be described in
an actuarial reduction tableand will amount to
a reduction in the basic pension benefit of
approximately 5% for each year the employee is
under age sixty-four (64) at the time of retire
ment; eﬁective April 1, 1989, under age sixty-
three (63) at the time of retirement; effective
April 1,1990, under age sixty-two (62) at the
time of retirement.

f) Effective January 1, 1981, the calculation of
credited service will be changed from the
current quarter year method to the one-tenth
year method.

g) Effective January 1, 1981, employees who are
5D



granted a leave of absence due to an illness or

injury, which is compensable under Workers'

Compensation legislation will receive credited

Bension service for regular hours lost. )

esignated Survivor Option. Vested active
employees are eligible to apply for a 60% Des-
ignated Survivor Option. They may, if they
wish, apply for a 100% Designated Survivor

Option prior to retirement. Eligibility pro-

visions will be consistent with those in the

salaried employees’ Pension Plan in effect

April 1, 1988. All options will be subject to

standard actuarial reductions as determined

by the Company's actuary. The employee's
legal spouse will be automatically eligible for
the 60% benefit for its commuted value (per the

Pension Benefits Act) unless the legal spouse

signs off the entitlement. There will be a

reduction in a normal pension to cover the 60%

survivor option at retirement unless the spouse

waives the option.

1) Effective April 1, 1985, employees who are
anted a Leave of Absence to attend to Union
usiness will receive credited pension service

for regular hours lost; provided that no such
credited pension service shall be received for
any employee who holds a full time office with
his Union.

i) The Pension Plan recognizesa maximum of
thirty-five (35)years of credited service.

k) Employees between forty-five (45)and sixty-
five (65) years of age satisfy the age require-
ment for a Disability Retirement Pension.

I) An employee's pension will not be reduced by
the equivalent of any Workers' Compensation
Board or Canada Pension Plan disability bene-
fit for which he may be eligible.

45 — TERMINATION OF EMPLOYMENT
45,01 An employee whose employment by Timberjack
—B3—
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Inc. is terminated for any reason shall have his Life,
Accidental Death and Dismemberment, Sickness and
Accident Insurance and Long Term Disability Insur-
ance cancelled at the end of the day on which employ-
ment is terminated.

45.02 Upon proper application to the Insurance Com-
pany within the thirty-one (31) day period immediately
following the day on which an employee’s Life Insur-
ance under this Plan is cancelled, such employee shall
have the option of continuing all or a portion of such
terminated Group Life Insurance under an individual
policy. Such individual policy shall be issued to the
employee, without medical examination, upon one of the
forms “of policy then customarily issued by the Insurance
Company (except a policy of term insurance or a policy
containing provisions for disabiltiy or accidental death
and dismemberment benefits) at the premium rate for
the employee’s class of risk and attained a e at the time
of his application. Any such individual fife insurance
policy shall become effective at the end of the thirty-one
(3day period of eligibility, but if the employee should
die during such period, whether or not he has appliced
for an in ividualppolicy, his beneficary or beneficiaries
srr]]_allé)le entitled to such employee’s Life Insurance under
this Plan.

45.03 An employee whose employment by Timberjack
Inc. is terminated for any reason shall have his Ontario
Health Insurance Plan continued in accordance with the
provision of the Provincial Plan, however, the Com-
pany’s contributions for such coverage shall cease, at
the 'end of the calendar month in which such termination
of employment occurred.

45.04 An employee whose employment by Timberjack
Inc. is terminated for any reson shall have his Preserip-
tion Drug Expense, Dental Plan and Major Medical
coverage cancelled at the end of the calendar month in
which such termination of employment occurred and the
Company’s contribution shall cease as of the same date.
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Schedule“D”
Paid Education Leave

01 The Company agrees to pay into a special fund one
cent ($0.01) per Ylour. per Bargaining Unit employee for
all compensated hours for the purpose of providing paid
educational leave.

02 The purpose of paid educational leave will be to
upgrade the employees in all aspects of handling their
Union functions in respect to employer/employee
relations, including social services rendered to employ-
ees (Workers” Compensation, U.I.C., C.P.P.)

03 Beginning July 1, 1983, such monies will be paid
quarterly into a trust fund established and administered
by the International Molders’ and Allied Workers’
non and sent to 951 Dufferin Street, Toronto, M6H 4B3,
accompanied by data showing the basis of payment.

04 The Company further agrees that members of the
Bargaining Unit, selected by the Union to atend the
recognized Union Educational” Courses will be granted a
leave of absence without pay for up to twentK (20) days
actual instruction time, plus travel days where neces-
sary, inany twelve (12) month period. Seniority will
continue to accrue during any such absence.

Termination of Agreement

This Agreement shall come into effect on the first da
of April 1988 (unless otherwise specified above) ang
Notice that amendments are required or that either
party intends to terminate the Agreement may only be
iven within a period of not more than S0 days and not
ess than 30 days prior to the termination date of this
Agreement.

If notice of amendment or of termination is given by
either party, the other party agrees to meet for the
purpose of negotiations within ten (10) days after the
giving of such notice if requested to do so.
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It is understood that during any negotiations follow-
ing upon notice of termination or notice of amendment,
either party may bring forward counter proposals aris-
ing out of or related to the original proposals.

SIGNED

FOR THE COMPANY:

D. Ferris

R. Harwood
D. Murrell
P: Werby

FOR THE UNION:

J. Erskine
D. Fowler
E. Glaab
R. Gutland
R. Rachar
M. Rice

G. Todd



LETTER OF UNDERSTANDING

During the tenure of this agreement, for purposes of
layoff and recall, the classifications of Millwright and
Journeyman Millwright will be considered a single
classification.

LETTER OF UNDERSTANDING

The Company and the Union agree to convene meet-
ings when necessary and discuss possible apprentice
ship training programs suitable to the employee and
Company alike.

LETTER OF UNDERSTANDING,
R&D MECHANIC, GRADE 9

Present employees affected by the establishment of
the R&D Mechanic classification (Grade 9) will be given
training. A training period of ten {(10) days will be desig-
nated. This periodmay be extended by mutual consent.
By the end o?the training veriod the emvloyee should be
able to meet all performance expectations.-

Should additional R&D Mechanics be required those
with recall entitlement to the classification of Assembler
Mechanic (741) will be trained as outlined above, if
necessary.

The R&D Mechanic classification shall include the
skills of Assembler Mechanic and a reasonable ability to
weld (for purpose of tacking, etc.

LETTER OF UNDERSTANDING

The following interpretation shall apply regarding the
employee birthday provisions of Article 25.01 of the
Collective Agreement.

Generally, the provisions of Article 25 will apply to
this holiday except where specified in this letter.

An employe is expected to take a paid holiday on his
birthday unless other arrangements are made. He may
take the holiday, subject to his supervisor's manpower
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requirements, on any other regularly scheduled work
day falling in the same calendar month as his birthday.

The onus is on the employee to make a request to his
supervisor, in writing, ten (10) or more working daKs
rior 10 his birthday or the day desired if it is before the
irthday. The supervisor will respond to the request in
writing.

Employees on alternating shifts who make a request
for time i -shrerhenst tnatt itk dagy Wil naxive pay
based on the shift they were on, on the actual day of their
birthday.

Employees will not be entitled to overtime rates per
Article 17.10 regarding the birthday holiday.

LETTER OF UNDERSTANDING

Article 20.09 provides that j@b posting will not apply to
the Labourer classification. However. the Company will
maintain a list of employees who have submit&d written
requests for Labourer jobs. In the event that a vacancy
arises which cannot be filled through the recall pro-
cedure, the Company will offer the jobto the mostsenior
employee on the list.

LETTER OF UNDERSTANDING

In reference to Article 45.01, an employee receiving
L.T.D. benefits will not have such benefits terminated on
the basis that his employment has been terminated.
Disqualification from such benefits will be based on the
provisions of the L.T.D. plan.

LETTER OF UNDERSTANDING

Shift Rotation, Weld Sh&;/): Article 14.06 and 14.07
shall be applicable in the Weld Shop, subject to the
following clarifications:

(a) Employees may volunteer for steady off-shift per
the other provisions ‘of the Agreement.

(b) All other employees in each classification in the
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Weld Shop will alternate or rotate (hereafter rotate)
equally within reason within the classification and
department.

(¢} The Company will cross-train welders to the extent
necessary to faciliate equal rotation.

(d) The Company will begin to implement this pro-
gram as soon as reasonably possible and will ensure
such equal rotation is fully implemented within twelve
(12) months of ratification.

(e) No employee will be permitted to avoid his turn.
Under special circumstances, with supervisory appro-
val, an employee may trade his turn on the off shift for
someone else's turn on the off shift within the same
rotation.

(f) Probationary employees may be on day shift until
the completion of the probationary period.
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