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1 .CiO
1 a1

PARTIES; TO THE AGREEMENT
ROLLS-ROYCE CANADA LIMITED of the first pert, hereinafter
called the “Company “;

and

LODGE 869 OF THE INTERNATIONAL ASSOCIATION OF
MACHINISTS AND AEROSPACE WORKERS, District 7 1, of the
second part, hereinafter called th,e “Union n.

2.00
2.01

RECOGNITION- - -
The Company ,acknowledges  that Lodge 869 of the International
Association of Machinists and Aerospace Workers has belen
certified by a Certificate of Recognition issued by the Labour
Commissioner General Office as the sole bargaining agent for :

#alI  employees except persons employed as managers,
superintendents, rimmediate  supervisors, office employees,
also the persons automatically excluded by the provisions of
the Labour C’ode  of the Province of Ruebecrj  in the employ of
Rolls-Royce Canada Limited, at the folio  wing locations: Main
Plant, 9500 C&e-de-Liesse  road, Lachine;  facilities at 2100
Courval,  Lachine,  for collective bargaining purposes in
conformity with the provisions of the Labour Code of the
Province of Quebec.

The term “Company” as used in this article shall comprise the
existing  plant locations and in the event tha,t during the term of
this agreement, the C’ompany  transfers one or more of its preseqnt
operations to a new location, within the Province of Quebec, the
present agreement shall be extended to cover employees
engaged in such operations.

:3.00
:3.01

NON-DIS~CRIMI~UATI(~IN- - -
Discrimination, Union membership
The Company and fhe  Union recognize  thaf no Rolls-Royce
employee should suffer from any discrimination or intimidation
because of their participation or non-participation in ail union
activities. The Company and the Union also agree that all
Rolls-Royce employees should not suffer from any form of
discriminetion  or harassment due to their rece,  color,  ethnic
origin, citizenship, beliefs, sexual orientation, age, civil status,
family status or handicap as set forth in the Charter of Human
Rights and Freedoms and all legislation in force. The Company
and the Union recognize  their joint duty to promote a work
place exempt of all form of discrimination or harassment.

2



3.02 Pralpaganda
The Union end its members shall refrain from the use of
propaganda of a nature which attacks the character or reputation
of the Company, its officiers  or supervisory psrsonnel.

The Company, its officers or supervisory personnsl,  shall refrain
from the use of propaganda of a nature which attacks the
cheracter  or reputation of the Union or its officers and members.

fn these respects, it is recognized  that the Union and the Compa-
ny, as bodies, shall not be held responsible for the actions of
individua  f employees.

4.00
4.01

MANAGE:MENl’  PREROGATIVES- - I -
The Parties agree that it is the exclusive right of th#e  Company to
determine its policies and to direct the enterprise, and that the
Company retains all functions not specificar’ly  curtailed by this
agreement. The)  Parties further agree that the Mana,gement  of the
Company shall retain its right to perform the following functions:

- establish or modify production programmes or standards, avail
itself of and utilize  fechnologicaf  developments. The Company
agrees that it must exercise the foregoing prerogatives in
strict qaccordance  with its obligations under this Agreement.

The parties also agree that the management of the Company
retains its right to employ, promote, lay-off and clessify  to meet
its production requirement. Management also have the right to
transfer. demote, discipline or discharge for just and sufficient
proven cause to any empfo yee.

The Company #agrees  that the Union or its members have the
right to .grieve  against any alleged injustice arising from the
exercise of the prerogatives outlined in the present oleuse.



5.00
5.01

!j.OZ

WORKING HOlJRS AND OVERTIME_--- -
Working hours
This clause defines tfje hours of work and provides the basis for
the calculation of overtime for all hourly rated employees covered
by this e,greement,  but shall not be construed as a guarantee of
hours of work per day or per welek or of days of work per week.
There shell be no alte~ration of working hours schedules except by
agreement with the Union.

With the exception of the provisions of Clauses 5.2 1 and 17.15,
there shell be no alteration of the following working hours
schedules other than by agreement with the 1Jnion.

The working week will normally be of five (5) days, Monday to
Friday incfusive  as foflo  ws:

Day shift -

Evening shift

Night shift

- start between 07:OO  to 07:30
- end between 15:,30  to 16:00
- thirty (30)  minutes lunch break unpaid.

- start between 15:30 to 16:OO
- end between 23:30 to DO:00
- thirty (30)  minutes lunch break paid.

- start between 23:30 to OO:O#
- end between 07:OO  to 07:30
- thirty PO)  minutes lunch break paid. Paid

for eight (8) hours.

The finishing time must correspond to the time striped-in and in
accordance will] the total hours to be worked.

The thirty (30) minutw  duration of the lunch break shall include
travel time from work station to cafeteria and back to work
station.

5~02.1 Registration of time
- All employees must stripe-in and out at the data collection

point closest to their regular section of work,

- An employee will be considered at work after having striped-
in.

- Employees using cafeteria services are required to stripe-in
efter  lclaving the cafeteria.

- Employees who have striped-in after their start time will be
considered as being late.

- Infraction to the above could result in loss of pay and
persistent lateness will be subject to disciplinary measures.

6



5.02.2. Notification - Unable to work
When an employee is unable to report for work on his regular
shift, he will have to leave a message on the voice mail of his
immediate supelrvisor  before 08h30 of the day shift, l6hOO for
the evening-shift and 24hO0  for the night shift.

502.3  Exclaeding hours
Any hour of work in excess of the regular shift will be
remunerated only with management’s approval.

5.02.4 Coverage schedule between work shifts
Due to the nature of Ihe work (production and customer
requirements) in some departments, sections, functions or
specific jobs, some employees may be required to come in to
ensure continuous coverage. Advance notice will be given to
Shop Steward and employees who will ijave to arrange coverage.

If there is no agreement amongst employeas  to ensure
continuous coverage, Management will schedule the coverage
based on reverse order of seniority. The Shop Steward will be
informed.

5.02.6 Leadhand  Shift Coverage
In order to ensure efficient shift changeover and start of each
shift, the Leadhands may be required by their immediate
supervisor to provida  a maximum of 30.minute  shift overlap
coverage. This 30-minute  will be paid at regular rate or can be
accumulated in a flexible time bank. These hours will not he
booked on the overtime ranking sheets.

5.03 Working hours - Stationary Enginemen
Stationary Enginemen (Labour group code 42/-/Y)  shall work
twelve (1.2) hours per shift inclusive of a paid lunch break due to
the necessity to maintain a coniinual  ‘operafion  of this type of
work.

Working hours for this classification shall be as follows:

Day shift: 07:OO  to 19:oo
Evening shift: 19:m to 07:oo

Shift and overtime premiums arrangements will be h accordance
with Letter of Agreement No. 8 which is contained in Appendix
“B ” of the present collective agrecmen  t.

8



!5.04

!LO5

5.06

5.07

5.06

5.08.1

Straight time
An employee requesfed  lo work forty (40)  minutes  or less  after
the end of a regular shift shall be paid one (I) hour al straight
time.

Time and one half
Overtime shall apply at time and one half I3 %I in rhe following
cases:

- for ali hour:; worked in excess of eight 181  hours and up to
eleven and one-half I11 %) hours on any shift;

- for all hours worked on a Saturday up to eight (8) hours.

Double time
Overtime shall apply at double time (2) in the following cases:

- for a/l hours worked in excess of eleven and one-ha/f  (11%)
hours on any shift;

- for al/ hours worked in excess of eight (8) hours on a
Sa turds  y;

- for all hours worked on a SurJday  and a statutory holiday up
lo eight (8) hours.

Triple time
Overtime shall apply al triple time (3) for all hours worked in
excess of eight (8) hours on a SurJday  and a statufory  holiday.

On call/ Minimum pay
An empr’o  yee  called in to work at any but his regular shift or on
overtime, and havin;g already left fhe facto/y,  shall be paid for
hours worked at applicable overtime rates or straight time for
four 14)  hours, whichever is the greater The employee must be
available for a period of one hour in order lo be able to
perform any other task that may occur in the classificativn
within Ihe hour of work. However, the employee will not
have to stay at work more than one hour if the work he was
called to do takes less time. In addition, he shall be paid one
(1) addi&ional  hour at time and one half (1 %I lo compensate
for time spent rravtrlling  to and from the plant, if he had not
been notified the previous day.

Compensation
If an employee comes to work on overtime and is returned
home because there is no work available, he will be
remunerated 81 minimum of four (41 hours al applicable rate.
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5.09 Union monthly meeting
Except by mutual agreement with the departmental Manager and
the Shop Committee, overtime will not be requested for the same
time as a Union monthly or general meeting.

Any employee working on the 2nd shift and wishing to attend
the monthly general meeting, must advise his immediate
supervisor before the general meeting. He must also inform him
at the same time if he wishes to complete his shift at the end of
his regular working hours (maximum 2 hours). In order to register
his &ime, he must clock-in in his department after the general
meeting.

6.10 Refusal
An employee shall have the right to refuse overtime, artd such
refusal shall be recorded if the empr’oyee  would have been
called according to the ranking.

However, if the employees who are conversant with the job
requirements on the assigned or alternate ranking list all refuse
to work the overtime requirements, the imtnediate  supervisor
shalt haves  the right to assign the overtime work in reverse
order of seniority to the employees who the imrnediate
supervisor considers to be conversant with the job requirement
on the assigned or alternate ranking, by reverse order of
seniority by shift, up to eight (8) hours of work per two 12)
weeks for each employee. Should such a situation involve a
loss of money, t’he Company will reimburse the employee upon
presentation of supporting documents.

However, the overtime done before the normal w’ork  shift will
not be considered as such and may not result in double
recording. Consequently, an employee cannot be forced to
work overtime before the beginning of his shift.

5.11 Ovedme - lateness or absence
An employee unable 1’0 report for overtime work on a day off
will leave a message on voice mail of the supervisor on duty.
The employee will notify the Company within a maximum delay
of one hour after the agreed starting time. Any infraction to
this requirement may result in disciplinary measures. In
addition, the confirmed overtime hours will be recorded in
double for all employees absent on overtime. In such a case,
the Company will not be responsible to replace the employee
Icall~Yn).

When an amployee  is late or /eaves eerly during overtime, he
will see his ranking adjusted by double booking all the hours of
overtime confirmed but not compr’eted.  This rule does not apply
to overtime before regular working hours.

12



5.12 Probation
An employee on probation will not be requested to work
overtime unless all the other employees on the assigned and
alternate overtime listings have been asked first.

However, the employee will keep his right in his former grade,
providing that the progression is within the same classification
and depalrtmen  t.

On completion of probation, an employee will be credited with
the average overtime hours of his assigned overtime ranking list
or his actual overtime hours, whichever is the greater.

5.13 Meal allowances  and breaks period
There will be two break periods of ten (101 minutes each
without salary lost for all employees: one in each half-period of
work for all shifts.

A pay break of twenty (20)  minutes shall be allowed to all
employees who must work more than two (21 hours of
overtime after their  regular shift. This period will be taken after
eight (8) hours of work. Furthermore, an additional break
period will be allowed after 3 % hours and after 5 % hours of
overtime. Furthermore, the employee will receive a lunch chit
equivalent to the sum given below in order to pay the msal
cosf  if an employee does, at least six (6) hours of overtime.

If the overtime is worked before fhe regul,?r  shift, the
immediate supervisor will plan Ihe twenty- (201  minute’s period
in the first hour of the regular shift.

Any employee not notified of ov#ertime  during his previous shift
shall be provided with a lunch chit when the overtime called for
is to exceed one (1) hour. The amount of Ihe chit will be 5,OO
$ for the first, second year of the collective agreement and will
be 5,50 ;i for the third year of the collective agreement.



5.14 Allocation of Ihertime
5.t4,l General Rules

The Company acc’epts to distribute fairly the overtime by
classification within each deparlmen  t.

The allocation of overtime will be reviewed with the Shop
Steward every time overtime is requested. He shall then sign
the overtime availability form to confirm that the overtime was
distributed in a feir manner by classification within each
department.

In the event that a genuine mistake has occurred, the person in
charge of the department and the Shop Steward must agree on
the mechanisms  to rectify the situation. h the event that the
Shop Stewartf  would not have ap,oroved  the allocation of
overtimeb  and that a potential mistake has occurred, the Union
can invoke the grievance procedure. /f the grievance is
acceptetf,  the Company will compensate the employee at the
recognizad  rate of overtime and register the hours accordingly.
If more than one employee has been bypassed and ranking is

equal, then the seniority rule will determine which employee
will be remunerated. Article 5.108  is applied for overtime done
on call-h.

5.14.2 Special Agreernent
Due to the highly specialized  work performed in certain
departments, an agreement may be arranged with the Shop
Committee so that the above guidelines may be more
restrictelf,  i.e. restricted to persons working in the satne
facility.

5.15 Rules of Distribution
5.15-l Availability Form

When overtime is required, an overtime-assigned availability list
by ranking and shift is posted in the affected department. This
list will specify when the overtime is required, the work to be
accomplished, together with the number of employees needed.
Employees have to indicate their availability by signing or
stamping adjacent to their name.

When an employee is absent on Friday he cannot be called for
overtime during the weekend and that until he physically comes
back to work, except for absence for union or company’s
business, one day of vacation before the weekend or the last
Sunday of his vacation 1.L.S.  V.A.).  In all these cases, the
employee will have the responsibility to reach his immediate
supervisor at the time of the posting of the availability list to
make him self available and will make sure of the confirmation
of his overtime.

When an employee is absent during the posting of the
availability list, he has the responsibility to reach his immediate
supervisor to declare himself available and he will have to make
sure of the confirmation of his overtime. 16



In emergency situations during the normal working week when
it is not possible to post the requirements in advnnce,  overtime
will be offered verbally to the employees in ranking order of the
assigned overtime list presently working on that shift.

5.15.2 Ranking Principle
When overtime is called during the weekend and statutory
holidays, it will then be called by the princble  of rank according
to shift, except when:

. calling one 171 shift, it will be by total ranking on the
assigned list;

. Calling two 121 shifts when three (31 shifts are working
during the week, the assigned 3rd shift list will be
integrated to the first shift.

5.153 Alternate List
If it is not possible to get the required number of employees by
shift frotn the assigned overtime ranking list, the overtime will
be given to employees on the assignejd  list, regardless of shift,
as long as continuation of work is maintained.

After this, the overtime will be offered in order of ranking to
other employees of the same classification r’isted on the
Alternative list in taking into account their shift work.

5.16.1  Registration Method
All overtime will be booked under one of the folio  wing codes:

l Worked or offered overtime
l Overtime force
. Non conversant
. Alternate overtime listing
. Company Business
. Union Business
. One day vacation before the week-end

However, for overtime distribution purposes, the ranking will
not  take into consideration the following codes:
. Non conversant
. Company Business
. Union Bu@ness
. One day vacation before the week-end

Overtime will be posted in each department in a location readily
accessible to all. This record will be updated on a daily basis.
However, the maximum hours booked if there is a refusal, will
be of:

. 3- l/2 hours during the regular work week;

. 8 hours on Saturday;

. lo- f/2 hours on Sunday emf on Statutory Holidays.
18



6.16.:2 Mobih Repair Party EM.R.P.1
The employee must submit his report of hours worked upon the
first day of his return  to work.

5.16.3 Registration  of Houra~ during We&end
Correction of hours worked or cancelled will be done after the
weekend. The ranking cannot be affected before the correction
is done

5.16.4 Call-h [CALL)

5.165

5.16.6

The call-in is based on the last ranking taking into account the
availability. There will be only one try to reach an employee
and no message will be accepted, Calf-in hour will be registered
in the computer systam.

A minimum of 3 I/2 hours are registered, exceeding hours
worked are ragistered,  the hour paid for travelling is not
registered.

Calculation of Hours - Time and {One Half
Hours will be rounded at the half hour or inferior hour.

Calculation of Hours - Double or Triple Time
Hours will be roundesd  at the half hour or inferior hour and the
result will be multiplied by 1.33 before being booked in the
computer.
Example:
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15.17 Overtime  Availability Form
5.17.11  Posting Time

For each shift, a form indicating the number of people required
to work overtime will be posteo’  as a general rule, Wednesday
for the week-ends (or the Tuesday if the Friday is a holidaly)
and 24 hours in advance during the weeir in order to allow
employees to indicate their availabilhy  to do overtime. The
company reserves the right to decide of the number of
employees by classification and to call on the lea~dhand  having
the less accumulated hours during the distribution of overtime
only if more than 8 employees are called to work overtime and
that no leadhand is among the 8 employees called.

If e modification is done to the list after it is posted, the
immediate supervisor must ask the employees’ availability in
accordance with order of rank.

5.17.2 Removal ‘of Positing (Week1
The,  overtime availability form must be posied  for at least two
(2) hours and will be taken off the day before the requisition for
overtime at the time indicated below:

Day shift: lo:00 h
Evening shift: 20:00 h
Night shift: 03~00  h

6.17.3 .Removal  of Posting I\Neek-end)
The lists for the weekend will be ramoved  on Thursday at
1O:OOh  if there1  is or~ly  one shift required, and at 1O:UOh  and
20:OOh  if two shifts are required. The distr/bution  of overtime
for the week-end 12,  3 or 4 days)  will be #done  following the
ranking established before the beginning of the day Monday
and according to the hours accumulated before Sunday
23:30h.

61.17.4  Posting Time (Nlonday)
The overtime availa,bility  form for Monday or Tuesday (if
Monday i.s a holiday) will be posted for at least two (2) hours
and will be taken off at the time indicated above.
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5.17.5 Signature
The overtime availability form must be signed or stamped only
by employees who want to work overtime. If such forn7  is not
signed, the irnmediate supervisor will consider that the
employee refuses to work overtime or that he is not available.

5.17.6 Unable to Post
If the overtime availability form cannot be posted, according to
articles 5.17.2 and EL 17.3,  the immediate supervisor will ask
the ‘employees about their availability by ranking order.

5.18 Confirmation and Withdrawal
5.16.1  Confirmatmion  T ime

The confirmation of overtime will be made two (2) hours
folio wing rhe removal of the availability list.

For confirmation of overtime of employees assigned on the 3rd
shift, they will have to communicate between 12h30  and
13h30  on Friday, to a telephone number that will be given lo
them by their irnmediate supervisor, to confirm their week-end
overtime.

5.16.2 Withdrawal during the1 Week
However, if before the end of the shift one or more employees
decline their availabilily,  the immediate supervisor must fill the
previous requirements by offering the overtime to employees
who have signed the availa,bility  list; otherwise these
employee:: will be remunerated for the hours foreseen.

5.16.3 Withdrawal during the Weekend
However, if before Friday lOhO am for the first shift or 19hOO
p.m, for the second shift on Friday, one or more employees
withdraw their availability for the weekend overtime, the
supervisor must in order to meet the requirements previously
established, offer the overtime to the employees that have
signed the’  availability list. Otherwise, these employees will be
paid for the established hours.

5.19 Assistance of tretnsportation
The Company will assist employees working overtime to reach
the nearest poim’  of public transportation facilities.

5.20 Flexible Time Bank
5.20.1 Accumulation of Time

The employees will be entitled to bank a maximum of thirty
130)  minutes per day. The supervisor must authorize  the
banked hours. This thirty- (30)  minute can be accumulated et
the end of the shift only.

At any time, the employee is not entitled to bank more than
eight (8) hours of flexible time.
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6.20.2  Utllization of Blank Time
An employee who wishes to take time off with the hours he
has accumulated in his bank, must get the approval of his
immediate supervisor at least one week in advance.
Furthermore, when an employee is au thorized  to leave the work
place with an exit pass, he will see his bank reduce of the
equivalent number of hours.

It is understood that no compensated  day will be taken
between June 1” arid September I”. However, the employer
can authorize  exit passes during this period.

The employee can take a maximum of eight 18)  days per civil
year as time compensated.

5.21 Emergency shutdown
An employee who reports for work on his regular shift shall not
be sent home prior to the expira,tion  of four (4) hours, except in
the event of an emergency shut-down beyond the reasonable
control of the Company. However, an employee will be paid for
eight (8) hours if he has completed six (6) hours of work. During
this period, the employee shall perform such work as is assigned
to him tsking into consideration seniority and classification or
forfeit his rights under this clause.

5.22 Shift Rotation
The parties agree that the objective of this clause is to allolw
em,olo yees with most plant seniority to be exempted from shift
rotation within each department.

5.22.1  General Mes
When there are two (2) shifts, the rotation will be: one (II
period of rotation on first shift and one Ill period of rotation on
second shift by order of reverse seniority by grade and
ctassifica  tion.

When there ares  three (31  shifts, whenever possible, the rotation
will be: one (1) period of rotation on first shift, one (1) period
of rotation on third shift, and one (1) period of rotation on
second shift and this will be done by order ‘of reverse seniority
by grade and classification.
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The employees with seniority will be able to as& for permanent
assignment to 2”“ or 3” shifts, providing the balance of the
conversancy level between the shifts is maintained, and this for
a minimum period of twelve weeks. However, for the
employees on rotatic9n who elect by their seniority to work
permanently on a shift, the Company will keep a record of their
rotation so that they may return to their initial rotation.

Notwithstanding the above, the Company reserves the right to
determine the numbar of employees required for shift rotation
in any grade of a classification.

The Lead Hands  positions will be posted by section or
department by ,shift. The Lead Hand elected for a specific shift
will remain on fhis d:hift permanently unless he applies for a
Lead Hand position on another shift.

However, ?he  Lead Hands elected in a section or department
where thare is only one Lead Hand will rotate within the grade
“A 1” of iheir classification.

Any dispensation from the preceding paragraphs will be
subjected to an agreement with the company, the union
president and the sho,o  committee.

The Union agrees that all employees are liable to be assigned to
a second or third shift on notice of two (2) weeks. If this
notice is not respected, the employee will be paid at time and
one quarter (l-t/4) for the days not covered.

5.22.2 Exemptions
The Company agrees the following Union Officers, limited to
one (1) in six (6) members of a classification and grade, shall
be excluded from the second and third shift duties in order to
fulfil their Union duties:

. President
l Vice-President
. Recording Secretary
. Financial Secretary
. Treasurer
. Three (3) Members of the Shop Committee

Members of the Negotiation Committee will be exempted from
second and third shift during pre-nego  tia tions  and negotiations.
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The Health and Safety representative, ‘ONE’ (I), will be
exempted from second and third shift.

All other requests for exemption from shift w#ork  including
‘bonafida’  applications for regular second and/or third shift
work shall be subjec,t  to the joint  approval of the Department
Manager and the Shop Committee, having regard 1’0 the validjty
of Ihe reasons submitted for such requests and Ihe production
requirements of the Company.

Such exemptions may similarly be terminated  or extended,
subject to the ,joint  approval of the Department manager and
the Shop Committee.

Employees on probation will not, as a rule, be placed on shift
rootartion.  Any exception to this rule will be discussed and
mufually  agreed to by the Shop Commitiee  and Ihe Company.

It is agreed that fhe elected Shop Committee will remain in the
assigned plant  and as such are*  not subject to a posting to
another location.

5.23 ShiVt Premium
A shift premium above the basic rate of 0.75Whour  shall be
paid for the second (evening) end third (night) shifts for the
dum rion of the collec  five  agreement.

However, the basic rate only shall be used for calculation of
overtime performed on shifts for the  duration of the collective
agreement.

5.24 Agreement by parties
In the event that two (2) or three (3) regular shifts are required,
the duration of the term of duty on the second and/or third shift
shall be as agreed between the parties.

5.25 Emergency shih:
This emergency shift is in no way covered by Clause 5.08 Icall-
in). An employee who reports for work on his normal shift and is
then  required to be posted to an emergency shift in fhe same day
shall not be sent home prior to the expiration of four I41  hours
normal shift, and shall not be required to report for emergency
shift  work until a further eigh  I (8) hours have elapsed.

If an employee is posted to an emergency shift during a normal
working week and ihen is posted back to his previously
designated shift during the same week, so that  the available
working hours, excluding overtime, total less than his regular
shift  hours, fhen  the Company shall make up the difference in
hours
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at the employee’s dayshift  base rate, except in the event of
emergency shut-down, as specified in Clause 17.14.

!i.25.1 Ported - Another Shift
It is agreed that an employee posted to any shift with a notice of
less than five (5) working days will bs considered under
emergency shift conditions for the remainder of the five (5)
working days notice that he actually works the new shift.

ti.25.2  Re-posted  - Regular Shift
However, an employee fee-posted to the original shift within the
five (5) working days will continue to receive payment of
premiums up to five (5) working days from the im’tial notice, as
specified in the above paragraph.

5.25.3 Payment
Payment for emergency shift work shall be:

. first to fifth shift inclusive occuring  Monday night to Friday
night inclusive,
- the first eight (8) hours of each shift shall be paid at the

rate of one and one quarter (1%) times the dayshift
hourly base rate. All hours in excess of eight (81 shall be
paid al one and one half (1 %J times the dayshift  hourly
ihase rate.

. first 1’0 fifth shift inclusive occuring  Saturday nh?ht,
- the fir-st  eight (8) hours shell be paid at one and three

quarters (1 %J times the<  dayshift  hourly base rate. All
hours in excess of eight (81 shall be paid at two (2)
times the dayshift  hourly base rate.

. first to fifth shift inclusive occuring  Sunday night,
- the first eight (8J hour shall be paid at the rate of two

and a quarter (2%) times the dayshift  hourly base rate.
All hours in excess of eh;rht  (8) shall be paid at two and
one half (2%) times the dayshift hourly base rate.

5.25.4 Minimum four (41)  hours
An employee who reports for work on an emergency  shift, and
due to lack of work i,s sent home prior to the expiration of four
(41 hours, shall be paid a minimum for four (41 hours at the above
applicable rate.

Terrninaticm  of a shift other than the normal dayshift  o’uring  a
normal  week will call for the following: any employee so affected
shall continue to be paid his normal premium for the remainder of
the hours worked in that week.
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5.26 Mobile Repair Party
Personnel called upon to perform  work at a location outside the
Montreal area’  shall be paid at basic rate of pay for the
travelling time to and from the point of work, in addition to
travelling expenses. However, when an employee is called
upon to perform work on the same day as he has traveled,
hours spent travelling will be counted for the purpose of
determining the overtime, but only actual hours worked can be
paid as overtime. On each Mobile Repair Party, at least one (1)
top grade employee must be present. Living expenses will be
paid in U.S. currency if outside Canada. Other working
conditions shall be es folio  ws.

5.26.1 Per Diem
A per diem of $50.00 for the duration of the Collective
Agreement, shall be payable to the employees affected,
assigned to commercial establishments located in a radius over
40 km from Rolls-Royce Canada Limited IRRCJ,  including
Europe, for the duration of the assignment. The same rate will
apply for Canadian Military Mobile Repair parties, unless the
meals are provided free of charge on campsite. For commercial
establishments located within a radius of 40 km from RRC
(Mirabel  Airport includedJ,  a per diem of $25.00 will apply for
the duration of the Collective Agreement.

The per diem covers the following expenses: meBats,  gratuities,
phone calls, newsp,apers,  haircuts, laundry and other routine
regular expenses.

5.26.:2 C a r
When an employee uses his private car on such assignments,
he will be covered by commercial auto insurance>.  The mileage
allowance for the term of the contract shall be SO.3OC  per
kilometer. When the Company modifies its policy regarding
mileage allowance, the new rata will automatically apply to all
Local lodge 869 employees covered by this collective
agreement.

5.26.3 Notice
The Company shall attempt to give a minimum notice of forty-
eight (419)  hours to all employees required to proceed on a
Mobile Repair Party. It is agreed, however, that such minimum
notice will not be possible in cases of emergency warranting
the departure of employees within the aforementioned delay.
Where an employee who has been given such minimum notice
of forty-eight (48)  hours refuses the assignment, unless his
reason is recognized  as being a compassionate nature, he shall
surrender his right to request being selected for future Mobile
Repair Parties. If the advance notice is less than forty-eight
(491 hours, the employee shall have the right to be selected for
future

34



Mobile Repair Parties. In the event #that  the Company cannot
provide the necessary Mobile Repair iDarty at the time required,
due to the refusal of all qualified employees, the Company shall
have the right to perform  the work by other means.

5.26.4 idle D a y
If an employee is required to leave on a Mobile Repair Party on
a Friday and is scheduled to commence work art the following
day, in the event that no work r’s available for him on Saturday
and/or Sunday, he shall be paid eight (8) hours wages at basic
rate for each such idle day.

5.26.6 Option - Expenses
While on location, with respect to week-ends, where it has
been established at the discretion of the Company that no work
is available, the employee shall have the option of returning
home for the week-end, claiming travelling time and expenses,
provided the aggregate cost of such charges is less than, or
approximately equivalent to, the cost incurred maintaining the
employee on location during such week-end, and no actual loss
of working hours result from this trip.

It is further agreed that employees remaining on site for the
week-end will be paid eight (8) hours at base rate for each day
of the week-end, plus the per diem allowance which he will
receive for each day.

5.26.6 Day O f f
If he so chooses, an employee who was on an M.N.P.  and
worked on a statutory holiday may elect to have a day off,
without pay, providing he informs his foreman of this intentinn
upon his return from such M.R.P.,  and also providing such a
day off is taken within one month of his return.

!j.26.7’  Outer Wear
For use in exceptional circumstances, a limited supply of clean
outer wear will be held by the Company to supplement normal
winter clothing supplied by the employee proceeding on an
M. R. P.

5.26.8 M.R.P.  Taam
The Company and the Union agree on the following rules for
the accreditation of fitters and inspectors assigned to an
M. Ft. P. Team:

The number of participants required on a Team will be
determined by the requirement of the Business Units and br/-
product line.
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5.26.6.1 Qualitication
To qualify as an M.R.P.  Member, the employee must meet the
folio wing minknum  requiremen is:

five (51 years experience on the engine;
fully conversant with engine main build and the work
package;
fully conversant with inspection requirements with regards
to the work he is performing;

fully conversant with Civil Airworthiness requirements,
when applicable, as outlined in Chapter 561 of the
Airworthiness Manual and selected sections of Chapter
575;
fully conversant with engine power plant, when applicable;
fully conversant with RRC quality procedures;
Canadian Forces Military security clearance, when
applicable;
must be the holder of an F.S.R.  stamp.

i5.26.8.2  Posting
The M.R. P. Program will be posted when requireId and will be
governed by the following rules:
. the posting will be a six (6) working day period;
l employees absent from work during the period of posting

will be entitled to apply within six l6) days upon their
return to work.

To be eligible, the applicant will submit ihe following
documents with his alpplica  tion:

Form RR<:  013-60:
Request for Accreditation as Field Service Representative

Form RRC::
M. R. P. Experience De tails

A detailed resume which will specify the education, courses
and experience at RRC  or previous to RRC.

5.26.8.3  Terms
The assiynment  as an M.R.  P. team member will be for an
indefinite period of time.

M.R.P.  team members must give a two- (21 week notice if they
want to withdraw from the M.R. P. program. The employees
can’t desist them self before a period of 24 months has passed
by, except for humanitarian situabons.
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Further to this withdrawal, a period of at least one (11 year
must have passed by before they can reapply on this program.

M. R. P. team members must comply with the requirements of
the air transport regulating body of the countries in which they
are assigned (ex.  FAA-GAR).

5.26.6.4 Training
The Company will establish a technical training program which
will be comprised of training on the engine power plant,
inspection requirements, airworthiness regulations and a
customer satisfaction service skills course.

Employees wishing to become part of the training team, to
further progress to an M.R.P. team, will have to meet the
folio wing minimum requirements:

- four (4) years related engine experience as Grade ‘A ’ or ‘8’;
- minimum semi-conversant with engine main build.

M.R.  P. training team members will have to maintain up-to-date,
their level of conversancy to progress as an M.R.P. team
member.

Technical training will be done internally and at the Montreal
Airport.

!i.26.8.5 Rotetion System
Selection of an employee to go outside the Company on an
M. R. P. will be made on a rotation system with/n the M. R. P.
team members,

5.27 Training Parties;
Personnel called upon to receive training, at the request of the
Company, at a location outside the Montreal area, shall be
entitled to the same rights, privileges and conditions as apply
to employees proceeding on Mobile Repair Party assignments,
as provided in Clause 5.26  above.

5.28 Issuance of Exit Passes

The intent of a passout  is to approve and record that an
employee has left his work and the Company premises during his
allocated hours of work, when special circumstances require that
he does so. Such circumstances may be generated by employee
or G’ompan y consideral  tions.

In order that the above intent is served, the issuing of passouts
will be con trolled as follows:
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1. passouts  will normalfy  be issued by first line supervision
like: immediate .supervisors;

2. passouts  will not be issued where production would be
disrupted or jeopardised except in genuine cases of
emergency involving the em,oloyee’s  immediate famify;

3. where the number of passouts  per employee exceed a
quantity of three (3) or an accumulation in excess of five (5)
hours in any one A. P., prior approval of the Departmental
Manager is required except in a case of substantiated
emergent  y.

4. the time missed will be reduce from tfle flexible time
bank.

(6.00
16.01

H O L I D A Y SSTATUTORY
Staltutoty  Holidays
The following statutory holidays [or  any day establL$hed  by
statute or decree) shall be observed. Wages shall  be paid at
straight time for eight (8) hours to all employees of one (1)
calendar month’s service or more who do not render thelmselves
ineligible under Clauses 6.04  or 6.05.

New Year (2 days)
Good Friday
Easter Monday
Vic toria Day
St-*Jean-&taptiste  Day
Floater D,9y  (+I I**)

Dominion Day
Labour 13a y
Thanksgiving Day
Christmas (3 clays) .-
December 24,25,26

(*I The floater days for the duration of this contract will be on
the folfo wing dates:

Ist year: December ;?9, 1999
2nd year: December ;?8,  2000
3rd year: December 2 7, 200 1

I* *I The floater day replaces the employee ‘s birthday hofida  y.

6.02 Christmais  and New Vear Plant Shut-Down
The Com,oany  will partially close the plant by offering Statutory
Holidays and A dditionaf  Days.

For the term of this contract, the employees eligible for
statutory holidays will have three (3) additional days of holidays
(1 day in 2000-2001and  2 days in 2007-20021.  The additional
days of holidays are not considared  as statutory holidays and
an employee will not be paid unless h’e compensaies  the hours
or replaces the additional days with vacation days or by his
paid personal leave.
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To be entitled to the three- 131 additional days, the employees
must compensate the hours by one of the following options:

1) By working twelve (121 hours, either after the regular
hours of work during the week, or during the week-end,
and this, only after approval by his immediate superior;

2) By giving up two (2) day:; of vacation or two (2) paid
personal leave.

3) Each employee will have to compensate his or her hours
by December 9, 200 1.

Shut-Douvn  1999-20100
Friday ,Oecember  24 Statutory Holiday
Monday December 27 Statutory Holiday
Tuesday December 28 Statutory Holiday
Wednesday December 29 Floater
Thursday December 30 Statutory HoEdtay
Friday December 3 1 Statutory Holiday

6.03

Shut-Dovrn  2000-20101
Monday December 25 Sta,tutory Holiday
Tuesday December 26 Statutory Holiday
Wednesday December 27 Statutory Holiday
Thursday December 28 Floater
Friday December 29 Additional Day
Monday *January  1 Statutory Holiday
Tuesday ,January  2 Statutory Holiday

Shut-Dowrn 2001-2002
Monday December 24 Statutory Holiday
Tuesday December 25 Statutory Holiday
Wednesday December 26 Statutory Holiday
Thursday December 2 7 Flea ter
Friday December 28 Additional Day
Monday December 31 Additional Day
Tuesday .Janualy  1 Statutory Holiday
Wednesd,a  y ,Janua/y  2 Statutory Holiday

Statutory holiday on 81 Saturday or Sunday
In the event that a statutory holiday (with the exception of St-
Jean-Baptiste, Christmas and New Year) falls on a Saturday or
Sunday, fhe  following Monday will be observed in lieu thereof.

As decreed by the National Holiday Act, St-Jean-Baptiste will
be observed on Friday if it falls on Saturday and on Monday if it
falls on Sunday.
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The days observed in lieu when Christmas and New Year fall on
a Saturday or Sunday are specifie,d  in Clause  6.02.

ti.04 Obligatory shifts
Jo be eligible for pay for any of the statutory holidays listed in
Clause 6.01,  an employee must work the last four (41 hours of
the scheduled shift immediately preceding, and work a minimum
of four (4) hours during the scheduled shift immediately following
the statufory holiday, These shift,s  shall be known as “obligatory
shifts”. An employee will be paid for any such statutory holiday if
he can supply the Company with a satisfactory  reason for his
unavoidable absence.

However, verbal notification of any period of absence for
employees not reporting to work the same day will be accepted
for three (3) obligatory shifts in any twelve (121  month period
beginning with every notification.

6.05 Condition of absence
An employee absent on one (1) or both W obligatory shifts can
qualify for pay on a statutory  holilfay  provided:

- prior written permission for absence without pay on the
obligatory shift ha:; been obtained;

- the absence on any type of paid leave including bereavement
leave and civic duties.

6.06 W.C. - weekly indemnity
Employees qualifying for statutory holiday  pay while receiving
weekly indemnity or workmen’s compensation from CSST  will be
pakf  the difference between the compensation rate end the
employee’s current daily rate to make up a full day’s pay for the
statutory holiday.

6.07 long term disability
Employees on long term disability will not be paid for statutory
holidays.

7.00
7.01

D U T I E SCIVIC
Witness or Jury
Employees subpoenaad as witness or for jury duty will be paid
the difference between their normal daily wages and the
amount they receive for such civic duties. Such pay will
exclude weekends and vacations, and will apply to those days
they appear in Court, Premium pay will not be included in
“normal daily wages?

7.02 Citizenship
It is further agreed that the Company will pay up to a maximum
of eight (8) hours for an employee to be sworn in, as a
Canadian citizen.
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81.00 L E A V EEEREAVEPwlENT
81.01 Bereavement

An employee with seniority shall be granted bereavement leave
without consideration to the day of the funeral,

8!.01  .l Five (5) days I three (31 days
Jn the event of the death of an employee’s mother, father, lawful
spouse or Common Law spouse and children thereof, son,
daughter, the employee will be granted leave with pay at basic
rate for five (5) days. In the event of the dearh of an employee’s
mother-in-law, father-in-law, brother, sister, son-in-law and
daughter-in-Jaw, an employee upon making written claim and
providing satisfactory proof of the death of one of the above
relatives, will be granted leave with pay at basic rate for three 1.3)
days to attend the funeral,

In the case of death of any of the above named parties in the
spouse’s family and where the deceased’s funeral is at a greater
distance than eight hundred (800)  kilometers, a three (3) day
bereavement leave will  be granted for the employee to look after
children up to the age of twelve  (121  years. Satisfactory proof of
death and of funeral attendance is required.

All claims for bereavement pay must be made by the employee
within two (2) weeks of the day of the funeral.

8.01.2 One 11)  dsy
In the event of the death of an employee’s grandmother,
grandfather, sister-in-law, brother-in-law and grand-children, an
employee, upon making written claim end providing satisfac  to/y
proof of the death of one of the above relatives, will be granted
leave with pay at basic rate for one (11 tfay to attend the funeral.

9.00 LEAVE OIF ABSENCE WITHOUIT  PAY AND LEAVE WITH- - - - - - - -
DEFERREtI- - -

9.01 Leave of r~bsence
Only at the discretion of the Company, and as per manpower
requirements, a leave1  a absence without pay can be given lo
the employee who requests it in writing to his immediate
supervisor with a copy of the request to the Human resourceIs
department and to the Union.

In addition, no leave of absence will be allowed before all the
current year vacation entitlement has been taken and all paid
personal leave.

91.02 Family leave
For employees with a minimum of one I!) year of service, a leave
of absence without pay for maternity reasons will be permittetf.
The duration of a leave of absence for maternity will be arranged
between the employee and her manager.
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However, maternity leave may commence at a data no sooner
than sixty 1601  days prior to anticipated date of delivery. Upon
presentation of a doctor’s cerlificate.  7Re unused portion prior to
termination of pregnancy may be used following termination of
pregnancy. Total maternity leave will not exceed one hundred
and eighty (18OJ days.

For employees with fess than one (ll year of service, a leave of
absence for maternity reasons will be permitted. This absence
will be in accordance with current legislation.

Upon return to work all former rights will be re-ins  ta ted.

Notice of intention to resume work after termination of
pregnancy must be given in writing prior to the commencement
of ma tern@  leave.

An employee may be absent form work for five /5J  days at the
birth of his child or the adoption of a child, The first two (21 days
of absence are to be paid provided the employee has sixty (6OJ
days of uninterrupted service. This lelave may b,e divided into
days at the request of the employee. 7Aey must ba taken within
fifteen (15)  days aftier  the child arrhres  at the residence of its
father or mother. The Company must be given notjce  as soon as
possible. However, the employee who adopts his spouse’s child
can only be absent from work for two 12)  days without pay.

An employee may beI absent for five 15)  days per year without
pay to fulfil obkgations  regarding care health or education for a
minor child or any other dependant, when his presence is
necessary under uncontrollable and unpredictable circumstances
he must have taken all other reasonable means available to fulfil
his obligations and limit the duration of the leave. The Company
must be given notice as soon as possible.

An employee may also request an unpaid parental !eave  that will
not exceed 34 weeks for the care of a newborn child or for an
adopted child that has not reached the age of compulsory school
attelndance.  The present clause does not apply to the employee
who adopted his spouse’s child, The parental leave may start as
soon as the day of birth or in case of an adoption, the day the
child is entrusted to the employee during an adoption procedure
or the day the elmployee  leaves his work to go outside Quebec in
order to get the child. The leave shall be terminated at the latest
one year after the birth, in the case of adoption, one year after
the child has been entrusted. The empr’oyee  will give a notice to
the Company of not fess than three (3) weeks stating the date
the leave will commence and the ‘date  the employee will return to
work.
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The pregnant employee has a maternity leave wifhout  pay for a
maximum duration of 18 continuous w#eeks.

The maternity leave can only start from the 16th week prece-
eding  thie schedule date of birth. The maternity leave may be
taken after a three weeks written notice given to the employer
and indicating the date of the beginning of the leave and the date
of return to work. This notice must be accompanied by a medical
certificata  attesting to the pregnancy and the child’s birth date.

The notice can be of less than three (31 weeks providing the
medical certifioate  attests that the employee needs to stop
working before.

All other dispositions under Jew for the labour Standard Act
concerning family leaves for family events hs considered as part
of the present collectjve  agreement

9.03 Lezwe  with deferred ,pay
The Company will allow employees to take a leave of absence
with deferred pay, unless it creates a production
embarrassment or has a negative impact on the production
schedule.

- The leave of absence with deferred pay must be for a
period of at least six (6) consecutive months and of a
maximum of one (II year;

- The leave of absence can be for a period of three (3)
consecutive months providjng  the leave of absence is for
education as provided under the Income tax regulation;

- A minimum advance notices equivalent to the required
period to accumulate the spreading revenue for the tote1
period in the request.

- The terms of the spreading of the revenue will be
discussed on an individual basis. However, in all cases,
this spreading of the pay must be prior to the said leave
of absence with deferred pay, but the spreading can in no
way be more than 33 and l/3 % of the1  annual salary,

9.03.1 Goal
The leave of absence with deferred pay Program allows a
permanent employee to be absents from work while receiving
a form of remuneration. The salary paid to an employee when
he is absent from work will come from amount accumulated
true pay deduction be has agreed to differ.
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9.032 Eligibility
Before being able to go on a leave of absence with deferred
pay an employee must be permanent, active and on full tirne
employment, and must have 5 years of service with the
Company.

Employees who are disabled, on sick leave or a work related
accident cannot register for this program.

To request a leave of absence, the employee must complete a
relquest  form and register for the leave of absence with
deferred pay program as governed by the Income tax
regulation and agreed bet ween parues.

!).03.3’ Program
A written agreement will describe the duration or the salary
reduction period, the percentage of the salary deduction the
duration of the leave of absence with deferred pay when the
employee makes his request.

g.03.4, Conditions
The leave of absence will be granted by seniority within the
classifications.

Rleturn  to work
The return to work date will #determine  when the employee
starts his leave. The employee will be able to request an
advanced return by giving the Company and the Union at
least 1 li days prior notice. In addition, as per Federal Income
Tax regulation, the employee will have to return to his
position upon his return from the leave of absence for a
period equivalent to the duration of the leave of absence.

Clompensation
The total compensation will be considered when the
calculation for the spreading of the revenue is done.

Seniority and service
For the calculation of service and seniority, the employee is
considered at work. The grade progression will be interrupted
during the leave of absence.

Annual vacations
The remuneration for the vacations will be calculated as per
the actual earnings during the period(s) of reference. Unused
vacation credits must be taken before the departure for the
leave of absence.

The Statutory hoWays
The employee will not receive any compensation for the legal
holidays during his leave of absence.
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Disability leevo / sick leave
The short term and long ienn  disabifity Program cover Ihe
employee. In the event where on the date of his planned
return to work, fhe  employee is unable to return  to work
because of disability or a sickness, the employee will be
entitled to fhe balance of the short term and/or long term
disability period, taking info account  fhe initial date of the
disability. When the employee is disabled or sick for more
then three  days, he must inform ,the medical departmenl
immediately. If not, his right to the short  and long term
disability will be refused.

Imturance  and pensilon  plan
Oiher benefits which the employee is entitled to will not be
affected during the leave. However, the employee will have
to make his contribution as required. The cafcufaiion  of the
retirement pension will be based on the reputed earned salary
for Ihe period of revenue spreading.

9.03.5 Lay Off
At the time of a manpower reduction, employees who are
subject lo be laid off and are participating in the spreading of
the revenue program will  have to make arrangements for the
reimbursement of amounts accumulated during the spreading
period.

91.03.6 Withdrawal from the Program
The em,oloyee  who decides to withdraw from the program
must advise fhe Human Resources department and his Union.

91.03.7 AdminMration fees
The employee must pay all administration fees charged by a
trust company.

9.03.6 Government programs
The Governmental Programs will be administrated as provided
in the fegisla Con.

9.03.9 Union dues
The employee1  must pay his union dues during his leave?.

g.03.10 Committee
The Parties agree to form a committee, composed of one (1)
member representing the payroll department and of one /II
member from Local lodge 869. Their mandate will be to
elaborate other provisions of the Program, including Efs
registration with the responsible bodies as per the legislation
and fhe regulation in effect The present provisions of the
Program are subject to the responsible authorities as per the
legisla  Con  and the regula  Cons  in effect.
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9.04 Military Duty
Ttle Company will allow an unpaid leave for a maximum of one
[II year to employees called for military ‘duty.  However, the
Company reserves the right #to refuse such a leave in the
classification of less than fifty (60) employees or if it can be
demonstrated to the Union that such a leave will create serious
production embarrassment.

IO.00 VACATION INDEMNITY--p-w
10.011 Vacation  Charts

Employees, according to their years of continuous service on the
1st of iMay, will receive vaca,fion  with pay according to the
folio wing chart:

Note: Any lay-off period of less than six J61 months does not
suspend the continuous service of an employee
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Years of continuou3;

sorvice  on M81y  1st

- - -- -
I

-
Weeks of
Vacation

Entitlement
2

3

4

- - - -
1.2&  13

- - - -14 84 16

- - - -
16& 17

day
4 PllfS  two (2)

days
zus three (31

days
4 plus foul41

days
5

- - - -
6

Vacation Indemnity

Q% of proceeding year’s
zamings  or 2 weeks salary
,vhichever  is the greater.

_-----
5% of proceeding year’s
9arnings  or 3 weeks salary
whichever is the greater.

_-----
9% of proceeding year’s
2arnings  or 4 weeks salary
whichever is the greater.

One (1) day accumuEation  to
the 17th year as follows:

_-----
10% of proceeding year’s
earnings or 5 weeks salary
whichever is the greater.

_-----
12% of preceding year’s
salary or 6 week:: salary
whichever is the greater

l Effective May lst,  1999,  employees with twenty-five 1251  years of
continuous service snd  more will be entitled to six (61  weeks
vacation.
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‘10.02 Less than one (1) yealrservice

Any employee who has not completed one (YJ year of continuous
service by May 1st shall be granted  one (1) day holiday for each
month worked up to a maximum of ten (10)  days. Pay for this
vacation shall be four percent /4%J of total earnings for fhe
period worked prior to May Is t.

‘IO.03  Company vacation plan
The Company will announce its decision by #ecember  Yst
regarding annual vacations. This announcement will state
whether there will be a plant shut-down, partial plant shut-down,
reduced activity period, or staggered vacation. If the delay is not
respected there will be no Shot-down. Shut-down or partial shut-
down will be for a period not to exceed two (21  weeks, and will
occur during July and August.

110.04 list of employees
By March lst, vacatian  lists will be provided for each department
stating the seniority of each employee by classification and
grade, with their vaca lion  en titlemen  t.

10.05  Limited date
All employees will submit their preferred vacation dates to their
immediate supervisor before April 10th.

10.06 Allocation of vacation
Allocation of vacation dates shall be determined as follows:

a) vacatkm  dates shall be allocated in ord.ar of plant seniority
within the home departmen 1. However, in the event of
production embarossmenl  within  a particular departmenl’al
facility, plant seniority within the fiscility,  section or
department will prevail;

bl  employees with vacation entitlement greater than three (3)
weeks may r5e  reQuired  to arrange their additional vacation to
suit production requirements or to permit others to enjoy the
period between June  1st and September 1st;

CJ for Ihe period of a shut-down or partial shut-down, the
majority of employees within the designased  departments will
be reequired  to include this period in their vacation entitlement;

dl plant maintenance department employees and a limited
number of employees in other departments will normally be
needed to work during a plant shutdown, partial plant shut-
down, or reduced activity period, at their  normal rates of pay;
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eJ Any employee wishing to change his vacation dates after
April lOrh,  shall have no priority relating to hits seniority:

Any employee wishing to change his vacation dates after
April 10th must submit his request to his immediate
supervisor at least one (1) week )n advance. In this case,
the Company will post the available vac,ation  period in order
to offer the&  employees a choice according to their seniority:
However, if the employee wishes to change only one (II
day vacation, a forty-eight (48) hour notice) will then be
accepted;

f) an employee with vacation entitlement greater than three (3)
weeks is allowed to take the remainder of his vacation as
single days. These single days will not inhibit other employees
eligible to take a complete week of vacation as long as the
regue,st  has been made before April 10th;

gJ employees will have the right to take two (2J or Phree  13)
weeks of vacaticrn between June 1st and September 1st.
During this period, these 2 or 3 weeks must be scheduled
consecutively. If single weeks remain available before April
10, the irnmedkste  supervisor will then offer them to
employees by seniority order.

‘10.07 Positing  of vacation
Vacation lists, showing allocated vacafion  dates, shall be posted
in each department by April 30th.

‘10.08 Change of vacation
After the lists of allocated vacat)on  dates have been posted, an
employee who is requested by the Company to work during his
allocated vacation period shall choose another vacation period
within the current vacation year with the agreement of his
immediate supervisor. Such employees shall be paid at the rate of
time and quarter (1 W) for the regular shift hours worked during
his cancelled vacation period, and at normal overtime rate for any
overtime worked during the same period.

Should such a changes involve a loss of money, The Company will
reimburse the employee upon presentation of supporting
documents.

10.06.1  Cancelfatbn  for medical reasons
An employee who is hospitalised during his vacation or who is
victim to non-industrial illness or accident and approved in
accordance with the provisions of article 22, may then submit
an application in accordance with the group insurance and he
shall be permitted to postpone all or part of his vacations for
the period following his return to work providing his disability is
of a duration of more than 3 days.



:I 0.09 Lay-off - ldismissal  - insurance
Employees laid off from the Company due to lack of work or who
voluntarily terminate their employment and having given a
minimum of one (1) week’s notice in writing shall receive their
vacation pay in accordance with the applicable legislation or any
amendment thereof, and will be paid for each of any fourth, fifth
or sixth week of vacaltion  entitlement on the basis #of  one (1) day
of straight time pay, for each complete ten IlO) weeks they have
been employed by the Company, during the vacation entitiemslnt
year.

Employees dismissed for cause, or leaving the Company
voluntarily without giving one (1) week’s written notice, shall be
limited to vacation pay in accordance vvith the applicable
legislation or any amendment thereof.

Notwithstanding the provisions of Clauses 10.01 and 10.02,
employees who have been absent on group insurance sickness
benefits, long term disability benefits, CSST,  maternity leave,
paternity or parental leave, shall upon return to work or at the
end of the reference year, be entitled to their full vacation based
on Company service, #and will be paid as follows:

al for entitlement to a maximum of three (31 weeks the
indemnity will be calculated in accordance with the provisions
of the applicable legislation or any amendment thereof;

bl for eniitlement  of a fourth (4th),  fifth (5th) or sixth (6th) week
the indemnity will be calculate8d  on the basis of one (1) day et
straight time pay,. for each complete ten (10)  weeks the
employee has been at work during the previous reference
year.

An emplo  yele on lay-off may choose not to receive his
vacation pay at the time of the lay-off. Payment will be made,
following a written demand to the Company or at the latest
on April 30th of the current year.

10.10  Statutory holiday
In the event thst a statutory holiday falls within an employee’s
annual vacation period, the employee must add an additional day
to his annual vacation period, either directly before or directly
after.
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11 .OO CLASSIFICATIGN  AND WAGES- -
11.01 Classification

The Company shall classify its employees according to Appendix
“A N and pay wages as in Appendix “C * which is appended here to

and forms part of this agreement.

11.02  Starting rate
In the event that the Company wishes Fo pay wages in excess of
the starting rate in a grade or classification, the applicant’s
experience will be discussed with the Shop Committee prior to
the vacant  y being filled.

11.02.1  Pay - direct deposit

11.03

11.04

11.05

Effective with this collective agreement, local  lodge 869
members will be paid by direct deposit.

Disagreement
Any disagreement as to the fairnass  of an employee’s classifica-
tion or wage rate shall be discussed between the employee and
the immediate supervisor or departmental manager concerned,
with the Shop Committee if the employee so desires, or
alternatively may be submitted through the disputes and
grievance:: procedure set up in An’icle  l6.00.

Grade
An employee who considers tha,t the nature of the work he is
performing is al high(er  level than his current classification or
grade shall submit a written statement to his immediaYe
supervisor outlining his reasons for requesting a review of his
classification or grade. The immediate supervisor must rep/y
within three (31 working days. If he fails to reply  within this
time limit, unless a representative of the Shop Committee has
agreed a delay to, the employee’s request countersigneo’  by the
Shop Committee maly  be referred to the Industrial Relation
Manager pursuant  to Step I of the grievance procedure

Progression within clar5sification
The Company accepi’s  the principle that employment securiiy
and promotionarl  opportunities shall increase with continuous
service, subject always to its responsibility to maintain an
effective (and  viable operation, and the demonstrated ability of
the employees concerned. The Company and the Union accept
that it is up to the employees claiming the right to a grade
progression to prove they are readily qualified to perform,
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both from a theoreeYical  and practical standpoint, the work
required for a higher grade of their classification. The company
agrees to put in place the necessary mechanisms to insure the
required training be given to the employees and will develop an
evaluation process who will determine if the employee is
admissiblt?  or not to the progression. If necessary, the Joint
Training Committee will make the required revisions and
recommendations.

11.05.1  Eligibility
To be eligible to the progress/on, the employees must be
qualified has folio  w:

Positions in Group I:
Candidates must demonstrate to the satisfaction of the
Company that they have completed a recognized
apprenticeship and must have two (2) years experience within
the classification or have four 141  years of related experience in
the trade;

“B”  grade in Group II:
Candidates must demonstrate to the satisfaction of the
Contpan  y that they have completed two (i!/ years of relateId
experience in the trade.

WA a grade II and IIIA:
Candidates must demonstrate to the satisfaction of the
Company that they have completed eigh?een  (18)  months
related experience in Yhe trade.

11.05.;! Exclusion
If a problem relative to the professional skill is such that the
employee’s record is annotated with a disciplinary measure in
conformity with articl(e  18.02,  the progression eligibility will be
refused to him for the less of the following two periods,
whether one year from the date of the event that has lead to
such measure or it withdrawal. A ,oroblem  relative  to the
professional skill is defined as any action or negligence that has
a negative impact on the quality of his work and that has
consequently a negative effecl  on the process, product,
equipment or any other Company property.

1 1.0521 Quralification
The employee who approaches eligibility for progression must
submit a written request to the Human Resources Department
on form RRC 091-105. The Recruitment Officer or their
designated representative shall schedule the applicant for a
theoretical test within thirty (30) days prior to his date of
eligibility.



Employees obtaining a minimum grade of .70%  or better on the
theoretical test will begin a probationary period of sixty (60)
working days. This will be completed by a practical test in
which they must obtain a minimum grade of 70%. Once an
employee has successfully completed both tests their rate of
pay will be a@usted  retroactively to their date of application
chosen by the candidate or of the eligibility date in accordance
with the nearer of the two dates.

An employee who fails to qualify can request a revisiqn  to fhe
Joint committee for training. The role of the Joint Training
Committee is to review the results and to verify if the
employee has been scheduled to the appropriate testing
process. The Committee’s decision is final and cannot be
appealed.

N-L?“:  The theoretical and practical tests only apply to positions
appearing in Group ” 7 -.
In the event that an employee fails to achieve the 70%
minimum on either of the two tests, the employee will be
admissible for an additional probationary period end applicable
test, six months after the recorded date of failure. Upon
successful completion of the second attempt, the employee will
begin the new rate of pay retroactively to the beginning of the
employee’s second probation at the applicable rate. When
required a subsequent attempt will be rescheduled in
increments of twelve months, and upon successful completion,
will be paid retroactively at the start of the latest probationary
period. All employees will receive a detailed statement of the
test results and a series of recommendations relative to the
results obtained.

Regardless of ley-off,  both parties agree that progression within
a ctassifica  tion will con tinoe  to apply for employees who have
seniority within a classification.

In order to facilitate and better co-ordinate the scheduling of
the testing process the tests will be scheduled every thirty-
(301 days.

11.05.4 Guidelines for Extemat  Recruitment
It is agreed that external candidates can apply for a progression
within a classification at the end of the probationary period if
they comply wifh the Company’s requirements for the trade.

The Company undertakes to give external candidates a test
prior to employment in order to establish competency within
the grade end classification for positions appearing in Group I.
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‘I 1.06 Posting
It is agreed that no vacancy shall be filled from outside the
Company unless it has been posted for a period of six (6) days
during the last three- (3) months.

An employee wishing to apply for an available position may
submit a written request to the Human Resources Department
on form RRC  091-l 05,  The Recruitment Officer, or their
designa  ted representative, shall investigate the em,plo  yee’s
request with the Manager concerned and if necessary, with the
employee. A written reply shall be given to the employee
within fifteen f 15) working days following the last day of the
job posting.

If an employee’s ap,olication  has been rejected, the employee
may invoke the grievance procedure. Rejected a,oplications  will
not be pLaced  in the personal file of the employee.

However, it is agreed that the Com,oan  y may fill a vacancy
from outside sources after all internal applications have been
checked and considered without producing an approved
candidate.

N.B.  : A vacancy is considered filled once the Company has
made a job offer to an external candidate.

In the event that an employee is absent from work during the
period of job postin,g,  they shall have the right too make an
applice  tion for the position on their return within six (6)
working days. He can consult the list of jobs posted during
their absence in the Human Resources Department.

The preceding paragraph will not apply when the internal or
external candidate has passed his probationary period.

The Company may also require an emplo yet’ to demonstrate his
ability to satisfactorily perform the work over a trial period in
an equal or higher grade as the result of a request for review,
upgradinl;l,  reclassification or transfer, or for the purpose of
determining the validity of a grievance. An employee so placed
on trial shall be paid at -his existing wage rate for the duration
of the trial period. if found unsatisfactory, within sixty (60)
worked days, he will automatically revert to his previous
position.

If, in a delay of sixty (60)  worked days in the new position, the
work of the employee is satisfactory, he will be remunerated at
the hourly rate of the new posiiion ratroactively  to rhe
beginning date of the trial period.
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It is further agreed thaf all seniority acquired by an employee
while on probation will be added to this new
classification/grade if accepted or added to his previous
classification/grade on his return to his former position.

11.07 Lead Han’d
As of April 2000,  the Leadhand:: are elected for a mandate of
two (2) years. They will be paid 7.5% in addition to the
maximum hourly rate of their classification for the duration of
their mandate. The 7.5% premium is part of the basic salary
for the calculation of their fringe benefits. Employees wishing
to apply for a leadhand  position will submit their application at
the latest the 1” of April, and a list of all applicants will be sent
to the union office. Election of leadhands will take place in the
same month by the employees of their department or section.
Employees working permanently on the day shift and those on
rotation will vote for the day shift leadhands. Employees
working voluntarily on the evening shift and those on rotation
will vote for the leadbands  on the evening shift.

Leadhands who receive the greatest number of votes in their
respective section are declared elected. In the case of a tie,
the one who had the most seniority in the classification is
declared elected. If only one candidate applies, he is
automatically elected in his section or department. In the event
where there is no applicant in the section or department, the
Company reserves the right to choose a leadhand  for the
duration of the mandate. When a leadhand  cannot finish his
mandate, the one who received the greatest number of votes
during the election will then replace him or, if necessary, an
election will be held to choose his replacement. However, the
mandate of the replacement will end at the same time as the
other leadhands.

Criteria to apply for a leadhand  posttion
. Specific kn#owledge  of the trade (grade A/ and the work to

be done in the section or department
. Leadership qualities (integrity, initiative, coaching and

communicator)
Refer to the description of leadhand  tasks as stated in
Appendix A of the Collective Agreement.

The Company and the Union wit/  review the list of candidates
to ensure that they meet the required criteria. Candidates who
do not meet the criteria will be refused and advised of this
decision. However, they will be able to contest this decision
within seven (7) days to a joint committee. ‘The joint
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committee will meet the employee concerned, if necessary, and
will render a final and irrevocable decision within seven (7)
days.

Posling

The number of leadhands required per shift will be posted
in each section or department before March 1 gh.

During the year, the number of leadhands will increase in
proportion to a significant increase in Nemployees. These
additional positions will be posted and filled by election
and their mandate will end at the same time as the
mandate of the other leadhands.

If a *significant decrease in employees occurs, there will be
a corresponding reduction in the leadh,and,  this reduction
will take place at the renewal of the mandate. The
Company will maintain a ratio of one (1) leadhand  for eight
(81 emplo  ygees.
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11.08 Posting - job not classified
Hourly-ra  fed jobs becoming available, which are not classified
according to Appendix “A n will be posted on the notice boards
for six (6J  working days, so that applications can be submitted by
persons already employed by the Company.

Any new hourly-paid job which becomes available shall be
negotiated between the parties to this ‘agreement with regard to
classification and grade. A temporary rate will be established by
the Company until s,uch  time as the classification, grade and
wage rate have been agreed between the Company and the
Union. If rhe agreed wage rate is higher than the temporary raate,
the difference in the basic rate shall be paid retroactively.

11.09 Qualification - Master Electrician
The parties recognize  Ihat the licence A-2 (Master Electrician/ is
issued to a qualified member of the Company in accordance with
R.S. 0. 1964,  Chapter 153,  Electricians and Electrical
Installations Act, and Chapter 153,  Master Electricians Act..

11 .lO Qualification - Chief Stationary Engineman
The parties recognize  that the Chief Stationary Engineman is
appointed in accordance with the law and regulations concerning
Stationary Enginemen M.L.Q.  (1967).

11.11 Premium qualification
Subject to Clauses 11.09  and 11.10,  such ernploytles  will
receive twenty-five cents /0,25CJ  per hour over and above the
Lead Hand rate of their classification for as long as they  qua/if).

12.00 REDUCTICIN  OF WAGES
The Company agrees that it intends to exercise its right to
classify its employees as set forth in Clauses 11.0 1 and 11.02  in
a fair and open manner and not use the signin,g of this agreement
as an opportunity to effect wage reduction.

13.00 NOTICE BOARDS
The Company shall furnish suitable notice boards for the
exclusive use of the Union. All material posted on the Union
notice boards shall be approved by the designafed  Company
representative before pas  ring.
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14.00  UNION BIJSINEBS
14.01  - - - -Leave of absence without pay

The Company shall, upon request, grant leave of absence
without pay to Union delegates to attend conferences,
conventions and/or seminars. The number of delegates should
not exceed one’  (1) delegate per 125 members of Lodge 86.9,
or one (1) delegate in a department of five (5) persons or less,
unless there is a mutual agreement between the Company and
the Union. Satisfactory proof of participation will be given to
the Company for such leave of absence, if requested

14.02  Negotiation Commit&o
Prior to the expiration of the present agreement, the Company
will allow, if required,  the Union Negotiating Committee a
maximum of fifteen (15) working days for pre-negotiation
meetings. Furthermore, the Union delegates for contract  pre-
negotiations antf  confracr  negotiations shall not exceed four (4)
in number, of which not more than one (1) delegate  is select&Id
from any one department with five (5) or less employees.

14.03 Additional time off, without pay
The Company further agrees to allow additional time off, wilhout
pay, required by the Lodge President or his designated represen-
tative, restricted to one person only at any given fime except
where mutually agreed to with fbe Industrial Relations Manager
to transact any Union business. This provision is separated from
those  outlined in Clauses 14.0  I and 14.02.

1,4.04 No t i ce
The Union agrees to give the Company notice of ten (10)
working d,ays  for ali leave of absence.

1’4.05 Union representattives
The Company agrees that  designated Union represen iatjves  shall
be paid for the time spent in discussions with ihe  Company
represen ratives.

The Local lodge 869 Resident and the president of the shop
committee will be granted a full time clearance. Furthermore,
two Shop commiilee  members will be granted  on fhe  day shift
one (1 l/i?)  hours per day from 14hOO  to 15h30  fo deal with
questions relatively lo the in&rpretaGon  of Nte collective
agreement. Furthermore, in order to participate to
communication meetings. They will be granted one (1) day
every two,. (2) weeks. The night shift shop committee member
will be granted twenty  (20) hours a week.
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14.06

14.08

With the exception of the President, if a steward must leave lbr
unjon  business, the President must request it in writing to the
employer IHRDRI.

Represenl:atives  names
The designated Union representatives shall be listed in a letter
from the (Jnion to the Company.

Prowdure  discussion

if an employee wishes to discuss a problem with his Shop
Steward, he shall obtain permission from his immediate
supervisor to do so. He shall record his time following the
normal procedure and will have twelve /121 minutes after that
to discuss of his problem. The Company shall pay thk period
of time.

However, any meetings with a member of the shop committee
must take place at the time of his liberation. These meetings
on the night shift will also take place on the liberation of the
night shift of the shop committee member. The employee’s
supervisor must approve any exceptions.

The employee, Shop Steward and/or a Union representative
must at all times request permission from his immediate
supervisor to leave the department in order to discuss Union
matters or problems. These meetings will also take place on
the liberaijon of the shop committee member.

The immediate supervisor must not delay or refuse to approve
such a request without valid reason.

Time - Union Business
14.08.l Union Office

The Company will provide the Union with the privilege of
locating an offjce on the Company’s premises for the purpose
of transacting normal “in-plant” Union affairs.

14.08.:2 Visit to Another Department
If a Union official wishes to enter a department in order to
discuss problems or Union matters with an employee or a
Union official, he must first obtain prior permission from the
supervisor of the ofepartment  he wishes to enter. This
permission will not be delayed or refused without valid reason.
However, the time limit is provided in clause 14.07.

1,4.08.3  Authorization  - Additional Time
The Human Resources Department Director may authorize  paid
leaves in addition to those provided in the collective agreement.

84



14.09 Reduction of Employees
The Company accepts that following the election or
appointment of a Union officer; no reductjon  h numbers of
employees within a department will affect their term of office.

14.10  Shop Steward Meetin!gs
It has been agreed between the Company and the Union that a
monthly meeting of the Shop Stewards will be held, paitf by the
Company at straight time, once a month on the second Monday
of every month from !4:30 to 16:30  hours.

14.11 Company’s offer I Special Assembly
The Company will allow time to the employees to permit them to
vote on Company off;2rs.  The Company will ,oay  one (I) hour at
straight time for day and evening shift employees and two (2)
hours for Ihe njght  shift employees.

All other special meetings will be conditional to mutual
agreement.

15.00 TEMPORARY PROMOTIONS 81 EMPLOVMENT- - - -
15.01  Temporary Promotions

The Union agrees that the Company shall have the right to
make any necessary temporary promotions. The Company in
turn agrees that any such promotions shall carry #the  applicable
wage rate of the classification #and  grade, and that under no
circumstances, shall the procedure relative to temporary
promotions be used to defeat the purposes of any provisions of
the present agreement.

The most senior employee in the section will become the
appointee. Such temporary promotions shall not exceed six (6)
weeks, unless the Shop Committee and the Company mutually
agree a longer period to. However, for the choice of the
candidate, the temporary promotion to a Lead hand or a
foreman’s position shall be the sole prerogetive  of the
Company,

The duradon  of the temporary promotion for the purpose of
replacement in case of training and vacation to a position of
foreman must not exceed nhlety  (90)  working days per
calendar year. In cases where temporary promotion to foreman
position are made as a result of an illness such temporary
promotion musl’ not exceed one hundrad  twenty (1201  working
days per calendar year. Beyond these perioofs,  his seniority will
cease to iiccumuirite  (temporary foreman).
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The shop committee will be informed of all temporary
promolion at the mornent of the nomination.

15.01 .Ol Employees transferred between department or section
If during the year, positions become available or an employee
transfer is necessary to meet production requirements, the
company will post the available positions for six (6) working
days to ,allow employees to apply on the positions. These
positions or transfers will be given in priority to employees who
have the skills according io the competency chart  and
thereafter by seniority in the classification.

The Company reserves the right to limit the number of transfer
in order to maintain the good working of its operations.
However, as much as possible, these  transfers will be favoured
in order to optimize employee’s acquisition of knowledge and in
this way increase lab,our  flexibility.

Employees transferred agree to stay  in their new department or
section  for a period of 24 month minimum, unless a new
department is created. In this case, the employees can apply
to obtain a transfer in this new department and fhey will be
granted by seniority in the classification.

Short term transfers will be granted by seniority among
volunteers. If there are no volunteer, short term transfers will
be by reverse order of seniority.

The Shop commiltee  will receive a copy of all transfer
reques  is.

15.Oi! Temporary employment
In rhe  event where a position becomes vacant because of the
absence of an employee, the Company reserves the right to
replace, without any internal posting, this employee for the
duration  of his absence by an external  candidate.

The following conditions will be respected for temporary
replacemen Is:
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15.02.1 Maximum Duration
The temporary replacement can work a maximum of six 16’)
months per calendar year. After this delay, the job will have
to be posted  in accordance with rhe  stipulations of Article
11.00,  unless there is an agreement with the Union ro
extend this de/a  y of six (6) months.

15.02.2 Probatio:n
In the event where the temporary replacement obrains  a
permanent job, the period worked es temporary !ffill be
counted in his probationary period as long as it is within the
same classification.

115.02.3  Notice to the Union
Far Ihe following circumstanczs,  the Company will inform
the Union prior to hiring any temporary repi’acement:

l leave of absence
. short-term sickness
. educaiional  leave of absence
l paren  tat leave
. union business

In any othev circumstances, the hiring of temporary
replacements will have to be mutually agreed between the
parties.

15.02.4 Lay -o f f
It is agreed that no permanent employee will be laid-off or on
a lay-off as long as a temporary replacement works in ihe
same &ssifica Con.

15.02.!5 Terms
The hiring terms for temporary replacements will be as
folio ws:

7. the wage rate of the grade and the classification will be
paid;

2. the Rand formufa will be applied;
3. the temporary replacements will be the lasl ones to be

asked for overtime.
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16.00

16.01

DISPUTES ANID  GRIEVANCES PROCEDURE

Stuikes - lockouts
The parties egree  that there shall be no strikes or lock-outs
during the term of this agreement as provided by the provisions
of the Labour Code of the Province of Quebec. Employees
participating in a slackening of vvork designed to limit
productir?n,  as described in the Labour Code shall be liable for
discipline. Such disciplinary action being subject to the
grievance procedure.

16.02 list of representativf)s
The designated Company representatives empowered to deal
with grievances shall be listed in a letter to the ‘Union  by the
Industrial Relations director or his dtisignate.

113.03 Dispute
Any dispute (3s herein defined between the Company and
employees covered by this agreement  shall be subject to
adjustment by the! procedure prescribed in this articlt?.
Employees on probation as defined in Clause 17.01  are
covered by this agreement except for dis#charge. The
employment practices of the Company will be conducted in
strict accordance with the provisions of the Labour Code of the
Province of Quebec.

16.04 Grievance definition
A grievance shell beb  defined es a controversy arising from any
of the following:

1. any matter concerning interpretation of any provision of
this agreement;
i?. any matter purported to be a violation of any provision of
this agreement;
3. any matter relating to discrimination or intimidation toward
any employee covered by this agreernen  t.

16.05 Griewance  Procsrdures
To be considered within grievance procedure, a grievance must
be presented within thirty (30) calendar days for warnings,
suspensions, demotions and discharga. In other cases, the
grievance must be presented within sixty (SO) calendar days
following the date of the presumed incident given rise to the
grievance. Otherwise, it will not be considerate as a valid
grievance and will not be subject to arbitration.
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1st Step tirievance  Procedures
The Union will submit the grievance of the employee to his
immediate supervisor with copy to the Human Resources
Department.

The immediate supervisor must give his answer to the Union,
with a copy to the Human Resources Department, within ten
(IO)  working days following the reception of the grievance;
otherwise, the grievance will be considered as accepted,
without any prejudice.

If the grievance is not settled at the First Step, the Union may
process at Step Two Iof  the grievance procedure within ten (101
working days following the reply of the immediate supervisor,
otherwise the grievance will automatically expire.

2nd StepGtievence  Procedure- - -

The Union must submit the grievance to the Human Resources
Department with copy to the employee’s immediate supervisor.

At this stage, the Company and the Union will discuss the
grievance at the Communications meeting that will be held
every two weeks. The Business Represen  tetive  may attend
this meeting. W/owing this meeting, the Company must give
their answer within ten (IO)  working days following the date of
the Communications meeting otherwise the grievance will he
considered as accepted, without any prejudice.

If the grievance is not settled at this stage, the Union must give
written notice of their intention to proceed to arbitration. This
notice must be given to the Company within thirty-one 1311
calendar days following receipt of the Company’s S&p Two
reply, otherwise, the grievance will awtomatically  become null
and void, unless the parties agree mutually to an extension of
time.

Any request for extension of time must be submitted in writing
and agreed upon in writing.

Note:
The Union must indicate on the grievance form their intention
to refer the grievance to the General Meeting following the dare
of reply. Consequently,  the thirty-one (3 1) calendar day delays
specified in Clause 16.05 will only commence on the day
folio wing that Genera/ Meeting.
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Subseque~ntly,  notification of the Unions intention to proceed to
arbitration or revoke their intention will be given by annotating
it on grievance ans wef.

However, in the avent  of a discharge and subsequent
reinstatement of an employee, the Company will not be held
liable for compensation covering any delay instigated by the
Union beyond the thirty-one (3YI  calendar days following the
reply specified in Clause 16.05  of the Collective Agreement.

16.06  Arbitrator  Selection
The arbitrator shall be selected by mutual agreement between
the Company and the Union within ten (101 days of receipt of
the notice of intent to proceed to arbitration. Should the
Company and the Union fail to agree on an impartial arbitrator
within the aforamentioned  ten l?Ol  working day period, either
parfy may request the Minister of labour for the Province of
Quebec to appoint an arbitrator within the following ten (10)
day period.

16.07  Arbitrator’s Jurisdiction
The Union and the Company agree that the arbitrator shall have
no power to add or to subtract from or modify any of the terms
of this Agreement, but shall have the authority to maintain,
reduce or rescind any disciplinary or administrative measure,
and to decide the appropriate compensation, if any. The
arbitrator’s jurisdiction shall be limited to matters concerning
the interpretation, application or compliance with the provisions
of this Agreement.

The decision of the arbitrator shall be final and binding on both
the Union and the Company.

17.00 SENIORITY LAY-OFF & RECALL--I-
17.01 Senior i ty

The seniority of each employee covered by this Collective
Agreement shall be established after his probation period has
been completed, and then shall be effective from the hiring
date. The probation period shall be of ninety (90)  working
days. in the event en employee fails his probationary period,
the Union will have the right to appeal but not to grieve on
behalf of the new employee.
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'17.02

17.03

17.04

Union Represent:atives;
The folio wing designa  ted Union officers and representative will
be accorded top seniority by the Company with regards to lay-
off .

l Lodge President
. Vice President
. Recording Secretary
. Financial Sc!cretary
. Treasurer
. Three (3) members of the Shop Committee, plus one {I)

afternoon shift representative
. Three (3) members of the Negotiation Committee

Union Business Leave
Should an employee of Rolls-Royce (Canada) Limited be elected
or appointed to a position with the International Association of
Machinists or Aerospace Workers or an affiliated Union
Organisation, his seniority shall be suspended four (41 years
after his office entrance. If that nornination  should end and
that the employee returns to Rolls Royce fCanadaJ  limited, the
Company recognizes  all his seniority including the (4) years.

Seniority suspended
An employee’s seniority shall be suspended under the following
conditions:

a) any leave of absence without pay of more than sixty (60)
calendar days;

b) an employee on sick leave, workmen’:; compensation or
family leave (Clause 9.02) or any other leave of absence will
cease to accrue seniority eighteen (18)  months after the day
he has been served with notice of lay-off if he (she) had been
al work;

cl lay-off exceeding eighteen (113)  months.

17.04.1  Seniority  L o s t

An employee will lose  his seniority and his work ties will be
interrupted with Rolls Royce in the following conditions:

al if he resigns
b) if he is dismissed for a reasonable and fair motive.
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17.05 Lead Hands - Grade “A”
The seniority list, for lay-off purposes, of “A ” grades shal!  include
the Lead Hands of this classification. Therefore, the seniority of
Lead Hands shall be considered together with the?  seniority as
“A * for this purpose.

17.06  Res’tored  seniority
An employee on lay-off with less than two (21 years ’ seniority at
the time of lay-off shall have his seniority restored to him if he is
recall within one / 1)  year of la y-off.

An employee on lay-off with two (2) years seniority or more at
the time of lay-off shall have his former seniority restored $0

him if he k recall within four (4) years of lay-off.

17.07  Accrued seniority
An employee who has been upgraded within a classification may
at time of lay-off, add the seniority he accrued in his prev>ous
grades within his classification to the seniority of his new grade.

17.06  L a y o f f
The seniority will be recognised as set forth in Clause 17.0 1.

Before a lay-off, the Company will give, at its own discretion, to
the employees concerned either a lay-off notice or a payment in
lieu as folio wed:

. less than 5 years seniority: 10 working days

. from 5 years to 9 years seniority linct.): 20 working days

. years and more seniority: 40 working days

Before giving a lay-off notice to an employee, the Company
agrees to give a five (5) working day notice to the Union.

17.09  Plant seniority
The Company agree’s that plant seniority with respect to
classification shall be the primary factor in all cases to lay-off
subject to the folio  wing exceptions:

al in the event a production embarrassment results, the
seniority within classification will prevail

bl clauses 17.02,  17.10 & 17.  I!;
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17.10 Ability - special training
Four (4) employees, who have ability because of proven special
training or who because of special ability are essential to the
efficient operation of the plant may be retained or recall if laid-
off, out of seniority sequence, provided such employees are
placed on jobs making use of such ability. No more than two (2)
employees may be accorded this provis/on  in any single depart-
menl.

The Company agrees that the above provisions regarding specisjl
training will apply only during the twelve (12)  months commen-
cing from the initial utilization  of such special training and
provided the utilL;ration  of such training occurs within twenty-four
(24) months of fhe  completion of the training.

In addition, the Company will be allowed to protect four (4)
employees because of special abilhy but not more than one (1)
employee in any one deparlmen  t.

Note:
Should there be a reduction in the number  of protected Union
people as per Clause 17.02,  the same quantity will be reduced
from the Company’s protection as ,oer  Clause Y 7.10.

17.11 Lay-off procedure
The following will take place in exercising bumping rights:

al All lay-off shall be made by classification in reverse
order of seniority.

bl If the employee still remains on the lay-off list the
following will apply:

An employee, who is subject to lay-off, has the
privilege of returning to his former classification,
provided his seniority in this classification is greater
than another employee in that 8classifica lion.

17.12  Probation
Employees on probation will automatically return to their former
classification, but will retain acquired rights to the probationary
position in accordance with the provisions of Clause 17.22.
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‘17.13

‘17.14

‘17.15

117.16

Bumping rights
Em)oloyees  not  wishing io exercise their bumping rights, will
inform the Company accordingly in writing at time of lay-off.

Emergency
In the event  of emergency conditions beyond the reasonable
control of fhe  Company which prevent the normal operefion  of
the Company, a temporary lay-off for fhe duration of the
emergency may be made without regard lo the lay-off provisions
of this article or to &use  16.01.

Sub-contracts
In the event of a lay-off, the Joint committee, as specified in
Article 26 of the Collective Agreement will re-evaluate  the
work it has given ou,f on sub-contracts in order to minimize  ihe
impact of this  decision or even to avoid lay-off.

To do so, ihe Joint Committee will meet within fifteen (15)
days and will use, amongst o fhers,  ihe folio  wing measures:

al

bl

cl

dl

Locate vacancies or potenfial  vacancies within the
Company for which the individuals possess llhe necessary
qualifications to be relocated;

Locate vacancies or potential vacancies within the
Company for which the individuals possess the necessary
aptitude end qualifica  rions to be m-trained;

Identify  the training needs of the employees concerned
which are necessary for their relocation to a vacant
position within Ihe Company; An employee changing to a
lower grade due to sub-contract will have his salary
maintained for a fwo (2) yeer period.

Advisory  assistance leading to relocation.

Furthermore, the Company agrees to conform to the
requirements of Bill 49,  Article 45,  of the Manpower Vocational
Training and Qualifice  fion Act.

Technological changers
The Company a’nd  the Union agree that  in rhe event of a lay-off
caused by technological changes, eve/y effort will be made to
alleviate its effects upon the employees concerned.
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17.16.1  Definition
Any change brought about in the Company‘s operations due to
the introduction of new machinery or equipment, or modifications
to existing machinery and equipment.

Shall be considered as technological changes, all changes in
method of work, ail introduction of new process or any changes
to the actual process resulting from the implementation of the
new work organisation. In such case, the one hundred twenty
t120)  days notice as provided for under Point I of the present
Clause will not alppi  y.

The following procedure will be followed:

aJ in the event of a lay-off oIre to the introduction of a
technological change, the Company will give the (Jnion  a
notice of not less than one hundred and twenty (1201
calendar days prior to implementation of that change;

bJ the Company will provide training to employees affected by
these changes. An employee changing to a lower grade or
classification due to technological changes will have his salary
maintained for a two (2) year period;

c) if an employee is involved in a lay-off due to technological
changes, the Union and the Company will meet within fifteen
(15J  days of notification with a view to finding solutions to
the folio wing questions:

~m location of vacancies or potential vacancies wilhin the
Company for which the individuals possess the necessary
qualifications to be relocated;

* location of vacancies or potential vacancies within the
Company for which fhe individuals possess the necessary
aptitude and qualifications to be re-trained;

* advisory assistance leading to relocation.

‘07.17  Recall procedure
Recall shall be by seniority within a classification. With
reference to clauses 17.07 and 17.11  above, an employee’s
right to recall to his original grade shall not be annulled in
exercising this prerogative.
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17.18,  Telephone and Courier
Recall shall be by means of a telephone or courier, sent to the
empio  yee  at his Last known address registered with the
Company and verified at time of lay-off. Failure to respond to
the Company within five (51 working days from the notification
by telephone or courier and to report to work within ten (101
working days from fhe  notification by telephone or courier, will
metan forfeiture of recall rights and seniority, unless a
humanitarian reason is given. The Union will be informed by
receiving copies of the telephones and/or letters sent by
courier.

17.19 Posted job opening
An employee on lay-off who accepts a posted job openillg,
retains one recall to his former classification during his
probationary period. If the employee fails this probationary period,
he will be placed back on the recall list and can displace any
empto yes with less seniority who has been recalled.

Note: The time spent in this probationary period will not be
added to any former classification.

17.20 Right of recall
Employees on lay-off will have the right to be recalled in any of
the class#ications  in which they have established seniority rights,
provided they have not stated otherwise in writing.

17.21 Recall refusal
Employees will have the right to refuse a recall in any of the
classifications in which they have claimed a recall  right, except
that  they do not have the right to refuse a remcall  in the classifica-
tion of the initial lay-off.

if they refuse in another classification they will then lose their
recall right in that same classifica?ion.

‘17.22 Probation - right
Employees on probafion,  who where retumed  to their former
classification due to a lay-off situation, will retain acquired rights
to the  probationary position. Employees so affec,ted  will begin
their prob,ationary  period anew, when the opening again becomes
available.



118.00 DISCHARGE AND SUSPENSION
liB.01 Delay

The Company is committed to take disciplinary measures
within thirty (30) calendar days following fhe knowledge of the
event when the presumed infraclion  took place, otherwise the
disciplinary measures will not be valid.

liB.02 Lettler  of Warning and Letter of Sluspension
Letters of warning, suspension, demotion or tfismissal  are
measures likely to be applied by the employer taking into
account the seriousness and the frequency of the reproached
offence and in a way that the sanction imposed be in
proportion with the mistake made.

a} Letter  of u4arning
l This letter must stipulate length of warning up to a

rnaximum  of six (6) month from date of issue.

l F>r new misdemeanours, extend letter  for a period of
additional six (6) months from date of  new
rnisderneanour.

l Remove letter from personal file once period of
effectiveness has elapsed.

b) Let&r  of suspension
41 This Jettc!riii  be removed from personal file after

a period of two (21 years from date of issue.

c) Demotion- -
A demotion resulting from a problem of profassionai
skill as provided in srticte 11 of the collective
agreentent  wilt remain on file for a maximum period of
twelve (121,  months. To retwrn to his initial
classification, the employee in order to progress will
have to pass a theoretical test and a practical
examination related to the fault made #and  obtain a
70%  result passing grade. The probationary period
provided between the theoretical exam and the
practical exam will nok’  apply. At the end of that
period, the letter will be withdrawn from the
empio  yee ‘s file.
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18.03  Dist:hsrge  and !bpension
The Company agrees that no employee having seniority shall be
suspended or discharged except for just and sufficient proven
cause.

It further agrees to notify the Shop Committ8ee  of the discharge
or suspension of any employee with seniority so that the
employee may invoke the grievance procedure if he alleges the
discharge or suspension is not warranted.

Notice will be given to the Union twenty-four (24) hours before
the actual discharge or suspension, except where the continued
employment of the person concerned is detrimen ta/  to the safe
or efficient operation of the plant, or where the nature of the
misdemeanor  obviously warrants and demands summary
discharge.

Without limiting the generality of the foregoing, the following
infractions of discipline, amongst others, shall be cause for
summary discharge:

a) proven impaired ability due to the influence of intoxicating
liquor or non prescribed drugs;

bj proven flagrant insubordination;

c) proven indecent behavior;

d) proven theft, or willfui  damage to Company property or the
property of the Company’s customers in the Company’s
custody;

e) proven falsification of an attendance record;

fl proven false sta tsmen ts in employment applications except
for those employed over five /5) years;

g) proven excessive spoilage due to carelessness;

h) proven persistent lateness and absenteeism.

In case of summary tfischarge,  the employee may consult with
the Union representatives in the confines of the Human
Resources’ Conference Room, in priva  le.

18.04  Reinstatement
The company agrees that should it be established after
negotiation with the Union that an unjust discharge or
suspension has occurred, the employee concerned shall be
reins ta ted.



Compensation if any, to be paid in lieu of lost time shall be
agreed between the Company and the Union. There shall not,
however, be any punitive payment assessable against the
Company whose lia,bility  under the clause is limited to the
normal earnings at base rate plus shift premium, if applicable,
which were lost by the employee during the negotiation of his
case. Such payment shall be reduced by the total value of any
earnings received from another employer during such severance
period.

‘19.00 UNION SIEURI’I-Y
‘19.01 Deduction by the Company

The company a,grees  to deduct initiation fees and 1Jnion  dues for
employees who are or who become members of the Union during
the term of this agreement upon receipt of written authorisation
of such deduction.

‘19.02 Condition of employment
The Company agrees that all existing employees, who at the
signing of this agreement, are not members of the Union, and all
new employees shall be obliged, as a condition of employment,
to consent in writing to a deduction of the equivalent dues from
wages and to sign a check-off authorisation for same.

19.03  Deduction remittance
All deductions pursuant to Clauses 19.01  and 79.02  above shall
be remitted to the Firzancial  Secretary of Lodge 869,  International
Association of Machinists and Aerospace Workers, before the
end of the month following the deduction.

II 9.04 Promotion - transfer
Employees promoted or tranferred  to a position outside any
Bargaining Unit may continue to accumulate Union seniority for a
period of ninety (90) worked days by continuing to pay their
Union dues. If during that period, the employees do not return in
the Bargaining Unit, their seniority will be lost.
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19.05 Promotion, transfer to another Bargaining Unit
Employees promoted or transferred within Rolls Royce to
another Bargaining Unit (L869  and L2468)  can siay  members
of l.odge  869 for the duration of their probafion  by continuing
to pay Union dues. During this period they  can choose to
return to Lodge 869 without loss of rights and seniority. After
this period, an employee cannot return to Lodge 869,  unless
there is a vacant position, and only if no member of ihe Lodge
is applying for lhaf  position. His accumulafed  rights and
seniority  in Lodge  869 before this transfer will be creditad  after
one (1) year in this new position.

19.06  Action at llaw
In the event of any action  at law against the parties hereto,
resulting from any deduction or deductions from payrolls made or
to be made pursuan  I io Clauses 79.01  or 19.02,  both parties
shall co-operate fully in the defence of such action. The Company
may, however, engage counsel, of their own choosing, at their
own expense, and in such circumstances shall no 1 be responsible
for any of fhe legal fees of Union’s Counsel.

Save as aforesalid,  the Union shall indemnify and Save harmless
the Company from any loses, damages, costs  or expenses
suffered or sustained by ihe Company as a result of Ihe above
deduction or deductions from payrolls.

20.00  PRIVILEGES
20.01 G r a c e

The Union agrees that all privileges are matters of grace and are
beyond he terms or liinitations  of this agreement

20.02 Privileges After Signature
The Company agrees that it does not contemplate reducing
privileges by reason of the signing of this agreement, but
reserves the right to take any action  concerning privileges as it
may deem fit in the light of circumsiances  at any rime.

20.03 Economic situatlon  of the Company - Security
The Company intends to continue in effect those privileges
now enjoyed by the employees, unless or until such continuation
in tejferes  with the safe, proper or economic operation of the
Company.
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20.04 Discussions
The Company agrees, however, that any alteration #or curtailment
or privileges which are in effect at the signing of this agreement
shall be discussed with the Union over a period of ten (10) days
or longer by agreement, with a view to elimination of abuses,
without, however, limiting the validity of Clauses 20.01  or 20.02
above.

21 .OO EMF’LOYEE  BENEFITS
The company recognises the same sex spouse for the purpose
of fringe benefifs  and pension plan.

21 .Ol Payment of premiums
The Company shall continue to assume the full cost of the
premiums for the upkeep of the following plans, in force at the
time1 of signing of this agreement, namely the Group Life
Insurance, the Health, Accident, Weekly Indemnity end the
Dental Plan Insurance schemes.

21.02  Discussions
When deemed necessary, the Company and the Union will meat
to discuss matters of mutual interest in the areas of Group
Insurance, L. T.D.  and Dental Plan.

21.03 Bensfits outlined by underwriter’s policy
The benefits outlined in this article are restricted to the terms
contained in fhe underwriter’s policy which shall be rite
controlling document for entitlement to benefits.

The Company Rolls-Royce (Canada) will institute a formal
procedure which will permit an employee to appeal a decision
from the Insurance company.

An insurance card identification will be provided to ensure a
better identification for foreign trips.

2:1.04 Redluced  contribution ‘. legislation
In the event of the introduction of legislation which reduces the
Company’s total contribution to the above plans, during the life
of this agreement, the Company will use such savings to
purchase additional benefits, and/or remit these savings to the
employees. From these savings will first be deducted any
prerniums  levied by this legislation against the Company.
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GROUP  LIFE INSURANCE
21.05 Eligibility

Employees with three (3) months service will be covered by the
Group life Insurance Plan.

:!1.06 Amount of insurance
The Life Insurance will be an amount of insurance #equal  to twice
(he annual basic salary to the next highar  multiple of lOO$.

Notwithstanding the provisions of Clause 2 1.07, Life insurance
coverage will be adjusted the first day of the month following the
wage increase.

For employees wishing to continue to work beyond age 65,  the
amount of life insurance will be modified as follow:

65 to 67 years: twice (2) basic salary
67 to 70 years: one I?/ base salary
70 years and over: 5,000 $

Within 3’0 days of termination, all employees will have the
option to continue thair life insurance at their cost.

2!1.07 Coverage revised amounts
The Company shall apply to the Insurance firm for the above
revised amounb  of coverage immediately aftar  the signing of the
present agreement, aiming at their becoming effective within
fourteen (14) days after the signature

HEALTH, L.T.O.,  ACCIDENT, DENTAL, AND WEEKLY
INDEMNITY INliURAhlCE

21.08 Modification
The protection (afforded under these policies will not change as a

result of the sdyning  of this agreement except for the following
weekly indemnity schedule.

21.09 Eligibility - benefits
Employees with three (3) months service will be paid at 66 2/3%
of base wages, This plan is registered with lJ. J. C.
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21.10 Coverage revised amounts I Precription  Drug Card
The Company shall apply to tha Insurance firm for the above
revised amounts imtnediately  after the signing of the present
agreement, aiming at their becoming effective within fourteen
(141 days after the s&nature.

A prescripion  card will be issued to all eligible employees on
January lSt 2000. The company covers generic drugs at 100%
and 90% of the original drugs unless the original is specifically
prescribe for medical reason. All eligible employees must
register their dependent before the new program comes into
effect. This coverage applies after the amount annually
deductible as sef forih in the plan.

21.11 Eliglibility - Dental Plan
Employees with three (3) months service will be covered by a
Company sponsored Dental Plan. This plan will cover:

al Roufine  treatments as detailed in the policy: 70096  of the
amounnt  is paid b’y the insurance company; no deductible;

Maximum coverage for rowtine  treatments is $1800 per
employee and ,oer dependent per year and, $500 for
employees qualifying after  the Yst of July in any given
year;

bl Major treatments as detailed in the policy: 80% of the
amount is paid by the insurance company and 20%
constitute:: the1  participation of the employee; no
deductible;

Maximum coverage for major treatments is Sl!iOO  per
employee and per dependent per year, and $750 for
employees qualifying after the Yst of July  in any given
year.

50% of expenses related to Orthodontia treament will be
reimbursed to a maximum of $1500 over the lifetime of an
employee and his (her) dependantis).

:21 .I2 Death
At Ihe time of the death of an employee, members of his family
remain covered for health benefits for a one (1) year period
following fhe date of the death.
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211  .I3 Vision Car
Employees with three (3) months service will be covered by a
Cornpan  y sponsored Vision Care Plan.

This vision care plan will cover:

l One eye examination every two years, 100%  will be paid
by the1  insurance company;

a Insurance for tha payment of prescription glasses and
contact lenses up to a maximum of $200.00  / 2 years.

21.14 LONG TERM DI!JAEILITY  (L.T.D.)
ZZl.14.1 Mandatory participatiam

Long Term Disalbility  plan is mandatory after the probation. Tile
premiums will be paid as follows: employees with less than five
(5) years of participation  in the plan will pay 50% of tlte
premium, employees with five (51 years and more will have thair
premiums paid at 100%  by the Company.

Employees sick on L. Y. D.  will be paid by the Insurance company
at 66 2/3%  of their base wage.

22.00
22.01

Employees of 65 years old and more will not be covered by the
long term disability pXsn.

WEEKLY INDEMlNlTY  AND PAID PERSONAL 1 EAVE--L
Weekly Indemnity
Employees absesnt  on account of illness or accident will be paid
at 66-2/3%  of base wage, under reserve of paragraph (al, lb],
(cJ. This ,olan  is registered with U.I. C.

al For illness of one (1) and two 121 days:
No pay and the employee report to Supervisor.

bJ For  illness of three (3) and four 141 de ys inclusive:
Payment from Insurance Company will begin on third
c/a y. The employee reports to the Medical Center  with
attending physician’s statement.

cl For illness of five (5) days and more:
Payment will begin on the third (3rd) day, and will
continue for the dura,tion  of the illness, but the
Company will reimburse the employee for the first two
(21 days at 66-2/3% of his base rate, provided these
days fall on working days.

Weekly Indemnity shall commence to accrue upon the
expiration of the waiting period, as indica,ted  in



point (bl and (cl of this clause, but in no case, prior to
the day the employee is treated by a physician who
has issued a valid medical certificate.

dl ln the case of illness or accident, employees can ask
the  Company to advance their salary in accordance
with the following:

I, A maximum of four (41 weeks will be paid.

II The applicable rate will be 66-.?/3%.

0 The Company reserves the right to refuse such
demands.

i!2.02 Paid personal leave
Notwithstanding Clause 22.01, the Company vvill  reimburse
employees at full rate’ of pay for absences limited as folio ws:

. One IlJ working day per calendar year for employees with
less than one (1) year of continuous service;

. Four (4) working days per calendar year for employees
with one (11 year and up to fifteen (151 years of
continuous service;

. Five (51 working days per calendar year for employees
with fifteen (151 years and up to twenty (201 years of
continuous servioe;

. Seven (7) working days per calendar year for employees
with twenty f2Ol  years or more of continuous service.

If at the end of the calendar year, the employee has not taken
any or part of his allocated days as specified in this clause, he
will receive the equivalent in pay.

126



;!2.03 Medical examination
When deemed necessary the Company’s Medical Director, during
the period of absence due to illness, an employee may be
required lo submit to a medical examination and/or consult the
nurse or the Company’s Medical Director.

:!2.04 Exclusion
The provisions of Clause 22.01  will not apply in ‘cases  covered
by the “Commission Sant.4  S&cur&+  au Travail” or cases of injury
where the weekly indemnity is epplicable  from the first day of
absence.

:!2.05 Permanent m’edical  restriction

The parties agree that, when an employee cumes back to
work following a medical leave, work related or not, and that
he is unable to do his regular work and that in a permanent
way, because of permanent medical restrjctions  approved by
the medical service and that thehe  is no vacant position
available corresponding to his restrictions, the employee must
prevail of the bumping right as provided in articles 17 and
following of the collective egreemen  t and bump another
employee with less seniority than him, as if he had been
bumped. The parties also agree that this process is initiatad
when ,a sickness or an invalidity of the employee is
consolidated and that an employee’s doctor establishes the
permanent medical restriction:; and verified by the medical
service of Rolls Royce.

The employee who exercise this right will  be able to move
another employee inside all the occupation for whom he is
qualified  and maybe qualified in the ,delays  determined by the
joint committee. It is also provided that any employee who
ejtercises  this right will be paid at the rabe of his old
classification for tha balance of the longterm  disability period.
At the end of that period, the employee will be remuneratad

at the rate of the classification of his assignment. Employees
bumped by this privilege must prevail of their bumping right
as provided in the disposition of the collective agreement.

The joint committee formed by the President, the local lodge
869 prevention representative and the Human Resources
director will supervise the integration steps.
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2.3.00 PENSION PLAN- - -
2.3.01 Modification and/or  Amendment

The present Pension Plan shall continue in its present form and
as subsequently amended. Ho wttver,  when #deemed  necessary,
the Company and the Union will meet to discuss matters of
mutual interest with regards to the Pension Plan.

The Company commits to continue the application of the
Pension Plan in its present form and that all amendments will
be with the Union’s agreement and this, for the duration of this
Collective Agreement.

ln addition, at the next actuarial evaluation, the Company will
review with the President and rhe Union representatives, the
financial situation of rhe  Plan.

Contributions will cease after thirty-five /35)  years in the plan.
Employees who have suspended contribution to age of forty-
five (45)  will be able to re-contribute  ail any time.

i!3.02 Bridge benefit
In addition to your retirement pension, a participant who opts
for an early retirement will receive a Bridge Benefit. This
benefit shall cease once the participant is eligible to receive
OAS  (Old Age Security).

The average of the Y.M.P.E.  for the last three (31 years
preceding -the retirernent  date will be calculated, reduced to
25%  of awerage  and divided by 35 and multiplied by the years
of credited service. This benefit shall be reduced by l/4 of 1%
for each month that proceeds his early retirement date.

23.03 Employees pension
Employees wishing to continue to work beyond age 65 cease
to contribute to the pension plan, their pension will be
increased on an actuarial basis taking into consideration the
normal age of retirement (65 years old)

23.04  Penalties -Earl\/ retirement
Employees of 60 years of age or more, who wish to retire, will
be able fo do so without any penalty. However, employees
between 55 and 59 years of age inclusively, who wish to retire
early will be penalized  “, OF 1 % per month.
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i!4.00 HEALTH AND SAFETY- - -
In order to insure the well-being, the health and safety of his
employees at all times in the workplace, the company will take
the necessary measures compatible with its responsibilities and
obligations in order to respect tile provisions of tfifferen t laws
and regulntions  in force in matter of health and safety at work.

Furthermore, the Company recognises the duty to utilise
methods and techniques necessary to identify, control and
eleminate  risks that could affect the health and safety of
employees. The Company must also provide safe equipment
and the means and individual safety equipment in order to
ensure the health, safety and integrity of al/ employees.

24.01 Health and safaty committee
A Health  and Safety Committe  will be instituted in accordance
with current Government regulations. included  in the Committe
will not be less than three (31 members of lodge 669.

24.02  CSST  payment
Following a work accident, employees can ask the Company for
additional weeks of pay according to the folio wing:

- a maximum of four (4) weeks additional will be paid;

- the applicable rate1  will be 66 2/39/o;

- the Company reserves the right to refuse such demands.

,24.03 Time allocated to prevention
The time allocated to Union representatives for prevention
purposes, will be in line with the terms of the legislation. This
time will be divided amongst those representatives, as long as
production requirements are met.

24.04 Preventioln  representative
The Company (agrees that the prevention representative plays a
key role during work place inspections for the purpose of
prevention. The represen  tetive can intervene with the
administrators and persons in charge of projects in all situations
contravening the provisions con ta/ned in legislation and
regulations in matters of health and safety at work.
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215.00 INTERPFWATION
215.01  - - - -Languages

The Company and the Union recognize  the r(ght  of all employees
to submit grievances in either French or English. The Company
shall answer such grievances in the language originally  used.

In accordance with the dispositions of “La Char&  de la langue
franGaise”,  the French language of this egreament  is the official
one as far as the application and rhe  interpretation of the
contract fig concerned.

Whenever the masculine gender has been used in tfjis agreement,
it refers equally to male and female employees.

216.00 JOINT COMMIT-TEE_---
The Comoany  and the Union are committed to build a dynamic
custome;  driven orgalnization  through a strong partnership and
communication of a shared vision in harmony with our people.
To this end, a Joint Committee of eight 181 members will  be
created with a view of reviewing the Collective Agreement and
its application in a partnership spirit.

The two parties are aiming for a partnership based on
participation, the priority being given to the achievement of a
relationship founded on mutual confidence an’d respect, a
partnership dedicated to stable, rewarding and permanent
empfo  ymant within a competitive and profitable Company.

fn order to allow the Joint Committee to achieve the mandate it
is given, the partners commit thejmselves  to share al/ necessary
information in order to favour the upholding of the work within
the Bargaining EJnit.

No Amendment will be made to the Collective Agreement
unless mutually agreeId by both parties.

The working rules of the Committee will be delcided  by the
Committee members at is creation and any modification to
these rules will have to be agreed by the Committee members.

217.00 DURATION OF AGREFMENT-p--L
217.01  Dates

This Collective Agreement shall become efl:ective  retroactively
on April 41,  1999  as folio  ws:

Three (31 years see following dates, on mechanical clauses
(including all benefits) and on monetary clauses i
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i!7.02

27.03

26.00

First year: from April 4, 1999  to April 1,2OOO
Second year: from Aprf) 2, 2000 to March 3’1, 2001
Third year: from ADril 1. 2001 ta March 30. 2002

Renewal of agreement or notice of intent to negotiate a new
agreement
Prior to the expiration of this collective agreement, a letter of
intent to negotiate wilf  serve as notification, with a copy sent to
the Minister of LabofJr,  in accordance  with the current Labour
Code.

In addition, presentation of the demands will be made within
eigfrt (8) calendar days of the receiving of such fetter or at the
expiration of the current agreement whichever is earlier.

Should there be, during the ffie of this agreement, a work
cessation due to any reason, or if after the expiration of the
present agreement, there is a strike, in accordance with the
Quebec Labour Cotfe,  the Union agrees that boifer  room
personnel will be allowed to enter the premises and perform their
work. Aft other essential services to be maintained during a work
cessation shall ibe mutually agreetf  by the partfes.

Continualjon  of terma  and conditions
However, in case a new agreement is not signed before the
expiration of the present one, without prejudice of the
rigfUs,  of one or the other parties, having recourse to *strike  or
lockout, or other rights by law, the terms and conditions of the
present agreement wJl  continue to apply until a new agreement
is signed.

Joint Tralnlng  Committee
Joint Training Committee is formed of two (21 Local lodge 8159
representatives:, the Chief of Technical Training Service and
one 111  Company representative.

The committee will meet a minimum of once a month.
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The role of the committee, without being exclusive, is:

I - Issue recommendations on training programs
2- Establish the training needs according to the Company’s
business objectives end the employees skills
3- Establish intervention priorities and the setting in place of
training process
4- Establish the objectives of trajning  programs
5 Elaborate tools to measure objectives reached
6- ffeview tests on progression and apprenticeship process
7- Review test results in case of failure
6 Follow the apprentices develo,oment
9- Suggest solutions; to problems that can appear and make
recommendations consequently
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APP’ENDIX  “‘A”

DESCRIPTION OF LABOUR CIASSIFICATIONS

Introduction
All employees will be classified and graded in accordance with the
following labour classifications descriptions for the purpose of establishing
the relevant wage rate for employees. All emplo  yeles  will be responsible for
their own work.

When employees are required to perform work outside their normal
classification, in the interest of the most efficient utill:ration  of the work
farce, they will receive their current wage rate in their own classification
or the rate of the job if it is highar.

It is hereby agreed that when circumstances occur  where the Company
wishes to apply Appendix “A “, prior discussions will take place with the
Union President and the Shop Committee in order to explore the impact on
the classification.

Ail employees will operate computer terminals as required in the
performance of their duties.

In the event where an employee would be required to work full time in a
classifica  lion other than his own and in which there is a lay-off, it is
understood that the duration of this assignment cannot be longer than ten
(701 consecutive working days unless there)  is an agreement between the
Company, the President of the Union and tha Shop Committee.

In the event of a tempomry  recall, only the employees of the concerned
classification will be recalled by seniority order. An employee refusing such
a temporary recall will not loose his right for permanent  recall, as defined
in Clause 17.18  of the collectfve  agreement.

bgend
A job description is preceded by an identification number which covers the
classification, grade and group of the skill,

Example:
02 I2 I1 Machinist ‘A’

I ’

I- - -
- - - -

- - - -

- Group IIP
- Grade iV’-

Class;fica  tion N”
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-1-11 Definition of a Journeyman
Shall be one who is capable to satisfy the Company that:

1. he has passed through a recognized  apprenticeship training or
that he has at least  four 14)  years of experience in his trade;

2. shall ba capable of petiorming  al/ functions of that classifica-
tion for which he ins classified as a journeyman, as required by
the Company.

-111- Lead Hand
A Lead Hand is a working employee who, because of a specific
job knowledge and leadershi, qualities, shall assist his
immediatt!  superior in allocating and maintaining the work
program and be responsible for his section or group by:

Distributing the work amongst the employees of their
section.
Ensuring that parts, equipment and documents are
available to perform the assigned work.
Resolving technical problems and maintaining liaison with
service departments, with the -full support of the
immediate superior.
Participating, as required, in production and supervision
meetings.
Ensuring that on the job training is provided.
Ensuring good continuation of work between shifts.
lnfonning  his immediate superior of all production-related
incidents.
Helping maintain a safe working environment.

The Lead Hand does not possess any discjplinery  power.

021211  Machinist Grada  “A”
Shall be one who is able to satisfy the Company that he has
completed an apprenticeship in the machinist trade or can satisfy
the Company that he has had at least four (41 years of
experience working the basic machine tools used by the
Company. He shall be capable of working competently from
drawings and be able to set up for himself or other equal or lower
grades of machinists. He shall &burr his work by hand and &e
responsible for the quality of his work.
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02/4/2 Machinist Grade “B”
Shall be capable of working from sketches, schemes end
component drawings with designa  ted dimensjons  and shall check
his own work. Inability to set up his machine shall not be a
disqualifying factor for this grade. He shall deburr  his work by
hand and be capable of using measuring instruments sufficiently
to be responsible for the quality of his own work.

07/211 Sheet Metal Worker  Grade “A”
A Sheet Metal Worker Grade “A I’ shell be capable of performi/7g
all sheet metal operations by hand or machhe,  including lay-out
and marking off. He can be required to guide or se,t up for lower
grades. He shall deburr  his work by hand and be responsible for
his work.

07/4/2 Sheet Metal Worker Grade “B”
A Sheet Metal Worker Grade “B” is one who is capable of
working from sketches, schemes and component drawings with
designatelf  dimensions end checking his own work. He shall
perform qoerations  using sheet metal equipment and be capable
of hand planishing.  He may obtain guidance from a Sheet Metal
Worker Grade “A *, but he shell remain responsible for his own
work.

101211  Fitter Grade “A”
Shall be one who is able to satisfy the Company that he has
completed an apprenticeship as an aero engine fitter or that he
has had at least four (4) years of experience as an aero engine
fitter. He shall be competent to perform all fitting and assembling
work required by the Company, and shall be responsible for the
quality of his work. He shell assist others in the performance of
their work if required.

101412  Fitter Gracle “B”
Shall be one who is capable to carry ou,t  all necessary operations
required for engine assembly, or unit assembly, or detail fitting or
balancing. He shall be responsible for the quality of his own
work.
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12/2/l Welder GrIade  “A”
Shall be one who is competent to pertorm  all types of welding
and brazing operations required by the Company. He shall, if
required by the Company, prepare parts for welding or brazing
and use dye check hand sprays if necessary to ensure the
integrity of his work.

12/4/2  Welder Grade “@I”
Shall be capable of carrying out e/l wetding  operations with the
excc!ption  of Argon Arc welding. He shall, as required, set up
resistance welding machines for other employees. He shall also
be capable of performing brazing. The employee will have
completed a recognized  traaining  course.

Emplopees  who are undergoing the relevant #training  outside the
Company will be given the oppoflunity  to improve their skills by
usin<g  Argon Arc equ@ment,  under the guidance of a lead Hand
or Welder “A ” in order to be qualified to apply for Welder “A ”
vacancies.

16/2/2  Palkiher  Grade “A”
Shall be qualified to perform all types of polishing required by the
Company’s operations. He shall also pre-inspect  and post-inspect
his own work.

16/4/3  Pokher Grade “B”
Shall be capable to polish components to form gauges and
measuring instruments, work to sketches, showing designated
dimensions, and is able to operate all types of abrasive polishing
equipment to obtain the various surface finishes required by the
nature of the Company’s operations. He shall also pre-inspect
and post-inspecf  his own work.

201211  Tester Grade “A”
Shall be one w/to is competent to carry out all work required in
performance testing engines and engine units, including the
installation of the engine or unit on the test equipment, starting
and running the engine or unit to a test schedule, and record and
compile test results and reports after adequate training from
instrument reading obtained during running.
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He shall be required to rectify any minor air, fuel or oil leak and
change any accessories as necessary to complete a sati.sfactory
test run.

201412  Tester Grade “B”
Shall be one who is engaged to assist a Grade “An Tester or is
employed sole/y  in any one of a Grade “A ” Tester duties with the
exception of testing the engine alone.

221~I3 Pressure Tester
Shall be capable of performing all pressure testing operations,
including the repair of leaks in components and assemblies by
approved methods.

251211  Inspector Grade “A”
Shall be one who has satisfied the Company that he has comple-
ted a recognized  apprenticeship in a precision engineering trade
or that he has at least four (41 years of experience in such a
trade. He shall be competent to perform all inspection functions
required by the nature of the Company’s operations.

251412 Inspector Grade “B”
Shall be capable of parforming the required inspec#tion  in any of
the folio  wing groups:

1. sheet metal, weldiilg,  polishing and processing;

2. gauge room and components dimensional inspection;

3. engine strip inspection.

Shall not perform “first-offs” machine shop bay inspection or
assembly inspection.
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251613 Inspector Grade “C”
Shall be engageld  undar  guidance to perform any of the folio wing
inspection functions:

1. view inspection with or without binoculars;

2, repetition detail inspection;

3, repetition sheet metal assembly inspection;

4. stamphg  and etching for identification;

5. simple dimensional inspection.

26/2/l N.D.T.  Inspector Grade “A”
Shall be one who is csrtified in accordance with the requirements
of MIL STD 410,  CGSB or equivalent s,oeclflcatlons  to carry out
and direct both magnetic particle and liquid penetrant  inspection
tests. He shall also be able to perform binocular inspection in
accordance with Company requirements. He must be able to read
and interpret indications and evaluate them with reference to
applicable standards and specifications.

In a’ddition,  he shall be able to dress or remove defects in
components in accordance with laid down standards and to call
up repair schemes for parts which he has found to be repairable.
He shall also be able to perform strip inspection on components
for which he has received instruction.

A Grade “A W N.D.  T. Inspector will be required to provide training
to and work with Grade “B”  N. D. T. Inspectors and Grade “C”
Operators.

26/4/2 N.D.T.  Inspector Grade “6”
Shall be one who is certified in accordance wi,th the requirements
of MIL STD 4 10,  CGSB or equivalent specifications to carry out
and direct liquid penetrant  inspection tests. H#e  shall also be able
to perform binocular inspection in accordance with Company
requirements. He must be able to read and interpret indications
and evaluate them with reference to applicable standards and
specifications.
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In addition, he shall call up repair schemes for parts which he has
found to be repairable. He shall also be able to perform str;;P
inspection on components for which he has received insfruction.

A Grade ‘B” N. D. T. Inspector may be required to work with a
Grade “A M N. D. ‘T. Inspector in the magnetic particle process and
will also ba required icr provide trajning  to and work with a Grade
“C”  N. D. 7: Operator in the liquid penetrant  process.

26/6/3 N.D.T.  Operator Grada “C”
Shall be one who is capable of preparing for and conducting
magnetic particle or liquid pene,trant  tests. He may examine
components for indications but shall not be responsible for
interpretaiion  and the acceptance or rejection of parts. tie shall
work under fhe guidance of an N. D. T.  Inspector Grade “A ” or
Grade “B” and may be required to be carfified as an Operator in
accordance with MIL STD 4 10,  CGSB  or equivalent
specifications in the test procedures to &e followed.

Noto:
Dye check operations shall not be construed as being limited to
inspection class/ficaiions.  Such apparatus may be used by other
classsificaiions  as an ancillary process necessary to perform their
work.

30/211  Plater - Processor
Shall be one who is competent to carry out electro-chemical
processes to produce plated surfaces to the Company’s
specifications. He shall also be competent to carry out all process
freatments  required by the nature of rhe Company’s operations
and shall be capable of inter,oreting  dravvings  and process
specifications and using the necessary inslruments io determine
plating Ihickness.

301412  Processor Grade “A”
Shall be one who is competent to carry out all proce.ss
treatments as required by the nature of the Company’s
operations.
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310/6/3  Processor Grade “B”
Shall be capable of performing the following functions:

7. degreasing;
2. abrasive cleaning;
3. chemical cleaning;

He shall also be capable of working under the guidance of a
Plater-Processor and/or a Processor Grade “A n on other than the
above processes.

321211 Spray Painter Grade “A”
A Grade “A ” Spray Painter shall be able1 to use all spray painting
equipment to the specifications required by the Company’s
operations, and be familiar with the appropriate air pressures and
matarials  used. He will also be capable of interpreting drawings
symbols as established by the Company on its working drawings.

321412 Spray Painter Grade “13
Shall be capable of preparing and masking any component to be
painted. Also using repair schemes or drawings he shall be
capable to spray paM under guidance of a Grade “A ” Spray
painter.

3;2/4/3 Spray Painter Grade “C”
A G?ade  “C” Spray Painter shall first be one who is capable of
preparing and masking all surfaces on any component to be
painted and shall also be capable of working under the guidance
of a Grade “A * Spray Painter on any other painting operation.

3141211 Heat Treater Grade “PI”
Shall be one who has satisfied the Company as to his ability to
perform all heat treatment, material hardening, furnace brazh?g
and other furnace heat treatment processes required in the
manufacture of the Company’s products. He shall be sufficiently
familjar  with materials and heat treatment process specifications
to be competent to carry out these duties without direction.
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341412 Heat Treat’er  Grade “6”
Shall be one who is required to assist a Heat Treater Grade “A”
in all aspects of heat treatment. He shall be capable, as required,
of preparing work for furnaces for fhe heat treatmen,t  process.

36/2/l Electronic Technician Grade “A”
Shalf  be one who will assist an Electronic Technician in the
installation, service, maintenance and manufacture of any
electronic equipment and electrical instruments required by the
nature of the Company’s product. He shall be capable of
producing the electronic diagrams pertaining to such equipment.

3161412 Electronic Technician Grade “B”
Shall be one who has been instructed to perform alone or will
assist the Electronics Technician Grade “A ” in the performance of
the above duties.

371211 Genaral  Instrument Mechanic Grade “A”
Shall be one who is competent to install, service, and calibrate
any hydraulic, mechanical and pnsumatic  instruments required by
the nature of the Company’s product.

371412 General Instrument Mechanic Gradle “B”
Shall be one who has been instructed to perform alone or will
assist a Grade “A ” G!eneral  Instrument Mechanic in the perfor-
mance of the above duties.

Classifications 37/2/l  and 37/4/2  shall be elimjnattrd  by attrition
and shall be integrated into the Electronics  Tachnician  classifka-
tion  A and B.

38/2/l Electrical Accessory Specialist Grade “A”
Shall be responsible for the preliminary electrical inspections,
repairs assembly and final electrical inspectians  of all types of
electrical accessories that the Company shall see fit to overhaul
or repair.
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38/4/2 Electrical ,Accessory  Specialist Grede “6”
Shall be one who has been instructed to perform alone or will
assist a Grade “A a Electrical Accessory Specialist in the perfor-
mance of the above duties.

421-11 Stationary Engineman
Shall be capable of performing all functions nec#essary  in the
operating and maintaining of a heating, power or refrigerat/ng
plant on the Company’s premises and shall carry #the  necessary
licences.

4,8/212 Storekeeper Jig and Tool Stores Grade “A”
Shall be one who is competent to maintain all necessary control
of records of all sho,o  tools and fixture gauges. He must also
pertorm the necessary functions of s,toring,  issuing and being
responsible for the care of such tooling.

In alddition,  he must be sufficiently proficient in the reading of
blueprints and planning sheets to be able to make up sets of
tooling from stock for specific work operations. He shall be
responsible for the security of the store.

4.8/4/3 Storekeeper Jig and Tool Stores Girade “B”
Shall be one who is required to assist a Storekeeper Grade *A n in
all jig and tool stores procedures.

481-12  Grounds Keeper
Shall be responsible tier  the upkeep of the exterior premises year
round. He will drive licenced  vehicles and material handling and
moving equipment in the course of his duties and will also guide
labourers, when they are required to work with him in the
performance of his duties.
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!jOl2/1 Carpenter Grade “A”
Shall be capable of carrying out all wood working tasks as
required by the Company’s operations. In addition, he may use
material handling and moving equipment required in the perfor-
mance of duties related to his classification including those for
which he must be quelified.

501412 Carpenter Grade “B”
Shall1  be Iene  who is engaged to work under the guidance of a
Carpenter Grade “An on any of the wood working tasks as
required by the Company.

52/2/l Electrician Grade “A”
Shall be capable of carrying out ail cfuties as required by his
licence.

In addition, he may use material handling and moving equipment
required ln the petfonnance  of duties related to his classification
including those for which he must be qualified.

!W211 Plumber - Steam Fitteu Grade “A
Shall be capable of carying  out all duties as required by his
licence.

In addition, he may use material handling and moving equipment
required in the performance of duties related to his classification
including those for which he must be qualified.

541412 Plumber - Steam Fitter Grade “6”
Shall be one who is (engaged to work under the guidance of a
Plumber - Steam Fitter Grade “A =.

581211  Plumber Grade “A”
Shall be capable of carrying out ali duties required by his licence.
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In addition, he may use material handling and moving equipment
required kt  the performance  of duties related to his classification
including those for which he must be qualified.

581211  Millwright Grade “A”
Shall be responsible for the installation of the repair and/or
modificatirgn  of, and maintenance of machinery as raquired  by the
nature of the Company’s operation.

In addition, he may use material handling and moving equipment
required in the performance of duties related to his classification
including those for which he must be qualified.

58/4/2 Milwright Grade “8”
Shall be one W/JO is required to work on the above duties under
the guidance of a Millwright “A “.

601211 Fabricatecl  Steel Workler  Grade “A”
Shall be capable of carrying out all steel work fabrication
including welding operations as required.

In addition, he may use material handling ano’  moving equipment
required in the performance  of duties related to his classification
including those for which he must be qualified.

60/4/2 Fabricated Steel Workfer  Grade “B”
Shall be one who is (engaged to work under the guidance of a
Fabricated Steel Workar  Grade “A “.

62/2/2 Painter Grade “A”
Shall be responsible for all painting operations as required by the
Company.

621413  Painter Grade “81”
Shall be one who is engaged to work under the guidance of a
Painter Gmde  “A.



631211 Automotive Mechanic Grade “A”
Shall be responsible for all maintenance of th#e  Company’s motor
vehicles.

M/4/2 Autlomotive  Mechanic Grade “B”
Shall be one who is engaged to work under the guidance of an
Automotive Mechanic Grade “A “.

Ei4l-/3A  Kitting  Storeman
Shall be one who is required to sort and bring together ali the
necessary components required for the assembly of complete
engines or units: into kits and to maintain the necessary records
and reports. He shall also move parts into and out of the kitt!ng
stores.

In addition, he may use material handling and movjng  equipment
required in the performance of duties related to his classification
including those for WtJich  he must be qwalifiea!

66/2/3A  Storeman  Grade “A”
Shall be capable of performing alone ,all of the following func-
tions:

al receiving;
b) shippi,lg;
cl pre-packing;
d) warehousing;
e) raw materia/  - storing and issuing;
fl finished parts - storing and issuing;
g1 maintain card control systems;
hl consumables, storing and issuing;
il as required, ail driving duties folio  wing training.

Employees progressing from Group II! to Group l/IA will be paid
as folio w:;:
- Group Ill, af 24 month level, will go to Group #IA , 6 month

level;

- Group Ill, at 30 month level, will go to Group IIIA,  at 12
month le vei.
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66/4/3 Storeman  Grade “B”
Shall be capable of performing alone all functions a) to g) listed
under Storeman  Grade “A * and drive ail types of lift trucks and
trolte  ys.

66/6/4 Storeman  Grada “C”
Shall assist Storeman  Grade “A n and Storeman Grade “8” as
required and shall perform all duties in pre-pack.

68/-/3 Fibre Glass Worker
Shall be one who is competent to carry out fibre glass and other
reinforced fibre work and synthetic material treatments as
required by the nature of the Company’s operations.

701-I3 Dr iver
Shall be one who is properly licensed to drive all types of vehicles
inside and outside the Company’s premises and is required to
assist in loading and unloading these vehicles. He is required to
maintain a daily route sheet and to check off a daily maintenance
list to ensure his vehicle is in safe running order and report any
vehicle faults to his foreman. He shall maintain his truck in a
clean condition.

‘741-14  Oilor
Shall be one whose duties are to enswre  the satisfactory opera-
tion of the machines and equipment by regular lubrication, ins-
pection of filters, the changing of cwrring  oils, and solvents, under
instruction when necessary, and the cleaning out  of lubrication
sludge traps; also moving materials or parts throughout the plant,
as directed.

1301-15 labourer
Shall be one who is employed to perform all manual labouring
tasks including the movement of materials within and owtside  his
department under direction, assisting to load material on to
machines and cleaning around the facilities.
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821-16  Learner
Notwithstanding the provisions of Letter of Agreement w 4, a
Learner shall be one who performs a,t the learning stzrge  any
operation which will eventually qualify him for promotion to a
Grade “8”  position in any one of the following classifications:

Machinist 02/6/6
Sheet Metal Worder 0 7/6/6
Fitter 10/6/6
Welder 1 Z/6/6
Tester 20/6/6
Inspector 25/6/6
Electronic Technician Y6/6/6
General Instrument Mechanic 37/6/6

The ratio for hiring learners in the above classifications shall not
be more than one (1) learner to every :pix  (6J journeymen unless
mutually agreed.

851~/2 Pro!lress Controller “A”
Under the general supervision of the Superv!3or,  Progress
Control:

aJ moves or arranges for the movemen#t  of materials and parts to
ensure that ,they are correctly processed rhrough  the plant in
priority order to meet and maintain schedules. Moreover,
except for lift trucks he can also use material handling
equipment in the accomplishernent  of his functions;

b) is responsible for clerical functions required to progress the
material and components through the  plan f;

cl is responsible  for ensuring that all reports are available to
enable production control to monitor both work position and
work performance;

dJ will bi2 responsible for control of shop holding areas and
requisitioning of materials;

el as required will substitute for production control clerical
personnel.

This does not restrict production control staff personnel from
performing any of the above clerical functions as required without
displacing Progress Con trollers.
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651-13  Progress Controller “81”
Shall be one who moves or arranges the movement of materials
and parts through the variows  manufacturing processes.
Moreover, except for lift trucks he can also use material handling
equipment in the accomplishement  of his functions.

He is required to have a sufficient knowledge of the Company’s
operations and facilities to be able to perform his duties and
complete the paperwork in his allocated work section without
direc  lion.

86/2/l Thermal Spray Worker Grade “A”
Shall be one capable of establishing, in conjunction with
Laboratory and Production Enginslering,  techniques and
parameters for new or revised applications of thermal spray.

In alddition,  the employee must  be competent to use measuring
instruments and is required to perform operations related to
thermal spraying, e.g.: masking, abrasive and chemical cleaning.

Et61412 Thermal Spray Worker Grade “6”
Shall be one who is competent to use all therm0  spray
equipment, as reqwireld by the Company. He shall be capable of
interpreting drawings and process specifications and shall be
competent in the use of measwring  instruments. He is also
required to perform operations related to thermal spraying e.g.:
masking, abrasive and chemical cleaning.

66/6/3 Thsrmal  Spray Worker Grade “C”
Shall be capable of preparing and masking all components for
thermal spray and shall be capable of working under the guidance
of a Thermal Spray Worker Grade “A ’ and/or a ‘Thermal Spray
Worker Grade ‘B”

Trainee Student
Is a student of a recognized  school, who within the framework of
his training, is called upon to follow a work ,stwdy  session in the
indwstry,
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Possibility for a student to perform work under the guidance of a
Lead Hand or an empr’oyee  Grade *A ’ of his classification, for a
maximum period of fifteen (15) weeks.

It is understood that at no time the Company will hire more than
five (5) trainee students. Moreover, no more than one (I) trainee
student will be assigned in a given section at the same time.

The salary of the trainee student is established at Group VI, St&p
I.

Unpaid work study will be of a duration of four (4) weeks,
unless mutwalllr  agreed with the Shop Committee. The
Company will obtain from the learning institutjon,  a letter
certifying that the work study is unpaid.
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APPENDIX “B”

1. LElTER ‘OF AGIREEM!ENT  No 1 -LEARNERS AND INSTRIJCTORS

The purpose of this letter is to establish the norms and procedwres
applying to Learners classification as per the Company’s in temal  (long
term] and external (short terml  training scheme meant to prepare
individuals to become fully qualified worker and hence provide the
organization  with an efficient and stable work force which is well
suited for future  needs.

The short term program has been pri?pared  for t?xternal  candidates
who have a diploma and/or a certificate recognized  by the Ministry
of Education and/or by Transport Canada or who have a permit
and/or lit:ense recognized  and approved by the Company for a trade.

The long term programme is designed so as to supplement the internal
individual’s background (academic and/or working experience) and will
not exceed a maximum of two (2) years. The details of the training
curricwlum  for each trade will constitute part of this agreement as well
as any other terms and conditions associated therewith or related
instructions, duties and inherent responsibilities relevant to the training
scheme and its administration.

An employee on a probation period cannot apply on the long term
program.

The Company will not recognize  as work experiences (Work-studies,
summer jobs, corporative  program)

1 .O Apprentice classification for Group I specialized  positions

Where is a requirement for a learner in a given area, a job opening will
be posted for candidates to apply.

1.1 Learners hired from ourside  RRC must  pass the required medical
examination, and other testing related to trade and general
mechanical aptitude.

1.2 The Company acknowledges that learner candidates from within
the Company should be interviewed and tested first before
recrwiting  is done outside. However, vacancies r?ot  filled by
internal applicants will be filled by external candidates. During
hiring periods a minimum of 3 long te<rm  apprentice positions
will be posted internally and per year.
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1.3 Every learner candidate will be tested in areas that might be the
most likely reasons for failure with the programme, mainly: lack
of mechanical ability, problems or weakness in dimensional
perception, lack of motivation or learning disabilities.

1.4 When an employee chosen as an apprentice wishes later to
return to his former duties, he must make his request within
sixty (60) working days after starting his training. He will then
be able to return to his former position and keep his seniority
rights.

1.5 If the employee waits after such a period, he will have lost his
rights to his former classification and accordingly will have to
apply for openings available in order to obtain another position
in fhe  Company. For the vacant position, his request will be
considered before the ones of the internal and external
candidates.

1.6 The candidates for the long term apprentice Program must have
an high school diploma, including prerequisite to be accepted in
a Science program of a CEGEP  level.

If the internal candidate does not have the aforementioned
prerequisites, he will be able to attend the various courses to
obtain the required prerequisites to register in the apprentice
program. The Compsn  y will pay all school fees.

2.0 Tmining  duratim

The training duration for the learner candidates will be determined
according to thi? individual’s educational background and working
experience, the calculation of which will be assessed prior to the
hiring of the candidate

2. 1 Educational background
Candidates applying for the RR(C)  training program including
theexternal candidates must have successfully completed the
profile relevant to the trade as per the following example and
have supporting documents to qualify:
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w Machinist :&want  Profile for Loarnt-m-

Educe tion
Train/h&

cred.- -

18
mths

E-P- - -

Secondary LIevet
General Machinist
11 + 1 Year
= appro.  2,100 hours
or
CMC equivalent course
Gsneral  Machinist full
Certification =
equivalent value
152 week proarammel- -

75
mths

6 24
mths mths

9 2*4
mths mYhs

Rem-E

24
mtha:

24
mths:

AII of the aforementioned dispositions can be reviewed by the
Joint Committea

Mevant  Profile for learner F- - -

Educ&on

:it

r
- - - - -

37---

C. A. E. or C. C. E.A Aircraft
Mainten,ence  Programme
supporting by RRC

Trainin,
Cred.=-

15
mths

-I

Rem-=

9
mths

to -A ”- -
Cred.I-

24
mths

- -
Rem- -

24
mths

Or
CEGEP  Level Aeronautics
Technologies (or
Mechanical Engineering
Technologies
= equivalent value
(i.e. 3 Year Programme)

cw
C. E.I. C aircraft Mechanical
Certificalte  I 52 wesksl

18
mths

6
mths

(24
mths

24
mths

15 9 24 24
mths mths mths m ths

1500 hours- - - - - - - - - - -

All of theb  aforementioned dispositions can be reviewed by the
Joill  t Committee

ter and 0nspec:to
Gxths
ShOR

r:

T
48 Months
Eligible
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elevant Profile To Other Lm- - -

Education

E-B--
C.E.I.C.  Attestation
Aircraft Inspection
Fabrication
22 Weeks
560 Hours
or
A.E.A.  Artestelion
Mechanic Components
Assembly
17 Weeks - 718 Hours_---
Employees on a 640 - 700
Hour special make-up
classroom pro,gramnie  or
DEP  EMA M---m-

3rn

T

1er Classificationsm-m-
24 Month
Shop

8
m,fhs

10
m,ths

- -

10
m,fhs

- -
Rem=-

16
mths

14
mfhs

14
mrhs

‘Y Genml:. - - -
48 Month

24
mihs

24
m ths

24
mths

. -

- -
Rem-=

24
mihs

24
mihs

24
mlhs

All of the aforementioned dispositions can be reviewed by the
Joint Commiftea

2..2 The candidates who did not succeed in obtaining their
certificate1  for a complete program listed above w/II be credited
from the training program recogniired  by the I( C. C. E.A.
sponsored 6 y Roll-Royce and wiW receive 75 months of training
cretiit.

2.3 Work experience
In addition to the time credited to a candidate on rl,e basis of his
educational background, credit wilt be given against  his shop
training duration in the folio wing way:

1. for the candidal’e  who holds a certificate in the relevant
trade (see chart], every month of working experit!nce  re-
levant to tile trade considered will be credited fully up to a
maximum of 18 months (bearing in mind that a six (61
months’ training/shop rotation is required for all learner
candida  tesl;



2. for the candidate who does not hold a certificate in the
relevant trade, every two (2) months of working experience
in a mechanical environment related to the trade considered
will  count for one month credit (against the corresponding
time required in the shop) up to a maximum #of 18 months
to wards oi5tention  of the “8” level, provided that such
working experience is not Iess  than 2 years and that the
candidate has a high school leaving certificate.

Also an employee with two 121 years of seniority within the
same classification will be credited with months of training
according to the following:

Group I = 12months
Group ii = 6 months
Group Ill = 3 months

Any issue concerning credits will be studied by the Joint
‘Jraining  Committee who will  recommend a decision based on
the merits of the case.

3.0 Getting ta1 Catelgory  (4 6 3)

Upon successful completion of the training programme duly
authorized  by the Company, the learner wi/i be recognized  as
having two (2) years related experience in the relevant trade and
will be promoted to the “B”  grade accordingly.

For progression purpose the employees training period will be
credited toward obtaining a grade “A n in his cr’assification.

4.0 Progression - Lang term Program

The learner on the programme will progress through each stage of
training upon obtaining a passing mark of 70% (practical &
theoretical) at the completion of each stage of the programme.

4.1 Failure at any stage of the programme will result in the employee
repeating the same stage with no increase in salary for the same
period of time al the end of which a second test 1wiii  be taken.
Failure at this stage will result in the learner returning to his
former classification, if applicable or be laid-off with recall rights.

4.;? Performance below average during the course of the training
programme will be reviewed by the Joint Training Committee
who will assess and make recommendations thereupon in view of
the circumstances  that brought about  the failure to perform
satisfac  tori/y.



4.3 After having successfully completed the training programme, the
employee will be granted the accrued seniority and add it to the
new grade to which he has been upgraded.

4.4

4.5

in order to recognize  the individual’s endeav’our  end progression
through the length of the training programme, learners’ hourly
wages will be calculated on the basis of the programme duration
and an increase will follow the individual’s progression gradually
bringing him to the “6rn  grade howrly rate upon  completion of the
training programme.

The Committee will receive the apprentice list with their salary
rate, including the date of the completion of their Learnership.

Salary rate of the progression :

- -
FTrltining  t o

- - -
beLess than !i year4 Mow than a

*The salary reduction will be caiouiated  from the salary rate at
the beginning of the program. The saBry  rate will not exceed
the beginning Mary of the requested position

5.0 The training Program

5. ;r A long-term training program will be prepared for elach group of
Learner’s sand will be revised by the Joint Committee. A
document describing rhe  content of the program, the steps and
its duration will be given to the Committee members, to the
participants and to their supervisors.

5.2?  Each participant in the Program will receive an Apprentice
book. The Apprenticle  book will include the theoretical and
practical program, the assessment of ihe practical training and
any other pertinent information.

The Joint Committee on the trainkrg  and/or instructors from the
training Center  assess the abilities of the learners to execute
the various tasks of the trade and document their observations
in the Log book. Situations needing particular attention from
the participant will be written in the Learner Log book.

184



6.0 The training activities

6. Y To avoid interruptions in classes and to maintain the training
continuity, participants to the long term Program will take their
vacation during the pre-determined  period set by the Company
and as per the training schedule.

6.;? The participants to the long term Program are not permitted to
work on overtime during the theoretical training period (in
class).

7.0 The perfoumance  assetssment

The performance of the learner report (RRC 091-125)  is required by
the immediate supervisor in charge of the learner. Hewill  assess the
learner every month with the Joint Committee on the training.

The submission of this for/n constitutes the supporting proof that the
learner has completed all steps of his training schedule as prescribed
at the time of commencement. In the event rhat  the foreman is away,
thb form must be completed by the Departmental Manager, in
consultation with the learner’s monitor or instructor, and submitted to
the Human Resources section.

8.0 Generalities

8. I The learner must be assigned with an employee who has
Classification n A J), or with a Lead hand. The Learner follows
the work :schedule  of the employee he has been assigned to.

8.;? Learners shall only be permitted to exercise their seniority in the
event of a reduction of staff in the classifjcation  of learners,
except if the learner i.r a candidate from within the Company in
which case he can return to his former classification.

8.3 Learners will only be permitted to work overtime after all
employees in their classification have been asked to work
overtime alnd subject to paragraph 8. 1.

8.4 When there not enough employees holding a Classification
N A J) who could train a learners, the Company can promote on
a temporary basis, an employee holding a II 13 II classification to
go on with the training process
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9.0 lnstructous

9. I Instructors will be selected among exrsting  RR(C) employees of
Lodge 869  who have sufficient qualifications,  knowledge or
experience of the trade involved and subject to be covered. If
nobody satisfies the requirements the Cornpany  may recruit
external his/p.

Their responsibilites  will be to:
a) prepare trainrng  module
b) instruct in classroom;
c) control attendance, stimulate motivation and appraise
performance

9.2 The instructors will be able to give practical demonstrations in
all aspects of tasks he is familiar with.

9.3 When Local Lodge 869 members are selected as instructors,thay
shall retain and continue to ,accumulate  seniority in their
respective, classification.

9.4 Remuneration for Lodge  869 Bargaining Unit members appointed
as instructors will be top rate, according to their classification,
plus a premium of fifteen percent (15%). This premium does not
apply to employee who act as advisors or as helpers.

9.6 The employees chosen for instructors will be appointed each
time for a period of at least one-week.

9.6 Instructors recruited externally will not be considered as Lodge
869 Bargaining Unit members.

:!. LE,ITER  OF AGREEMENT No 2 - STATIONARY IENGINEMAN  SHIIT
ARRANGEMENTS

It is agreed thet  in order ta maintain a continuity #of operations of the
boiler room, the folio  wing shift arrangements shall apply:

. the work week over a two (2) week cycle wrTt averege  forty-two
142) hours per week as follows:

- one (1) week at thirty-six (36)  hours consisting of three (3)
days of twelve (V2)  hours;

- one (1) week at forty-eight (48)  hours consistk7g  of four 14)
days at twelve (12) hours.
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It is understood that the hours worked in excess of eighty (80)  hours
over the two (21 weeks will be paid at time and a half. Overtime
payment for the boiler room personnel will be in accordance with
Clauses 6.05,  5.06 and 5.07 of this collective agreement with the
folio  wing changes:

- first day off to be considered as a Saturday;

- second day off to be considered as a Sunday;

- the days off following the first two days off will be
considered as Saturdays.

It is agreed that the pay personal leave will be calculated on a
different basis, that is to say that we will take the number of hours
determined by the Clause1  22.02 of the collective agreement and
divide this number of hours by twelve (12).  Consequently, Stationary
Engineman will be entitled to less pay personal leave but twelve (12)
hours will be paid for each.

All scheduled (days off falling on a statutory holiday will be paid fi,r
twelve (12) hours.

Vacations will be paid for forty (40)  hours per week. The remune-
ration for days of vacation taken one (1) day at a time will be for
eight (8) hours.

3. LETTER OF AGREEMENT No 3 - VACATION PAY INIIEMNITY  ON
THE AJ’. BASIS (ART. 10.00 ANNUAL VACATION - COLLECTIVE
AGREEEMENT)

The purpose of this let&er is to clarify the current method of
calculating the vacation pay indemnity relative to the vacation
reference year.

Since the company’s accounting structure is base#d  on Y3 Accounting
Periods (A. P.) and the vacation reference year in the current collective
agreement is based on Y2 calendar months, it is possible for an
employee not to receive the total vacation pay earnsed  during the
collective agreement reference year. This small difference is carried
over to the next reference year until such time as the employee leaves
the service of the Company.
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To avoid revising the current accountjng  system, the (Jnion  and the
Company have agread  to the folio wing:

a) a one time only payment to all employees who were on the payroll
as of September 24, 1974,  based on the Classification Group rate:

Group I - 1 l,OO$
Group /I - 9,50$
Group I// - 8,50$
Group IV - 8,00S
Group V - 8,OQ$
Group VI - 8,OOS

b) the reference year for calculating the vacation pay entitlement is
changed from the current ‘May 1st to April :?Oth”  to the “begillning
of A./? 5 of the prewious  yiear  to the end of A.P.  4 of the reference
year “;

cl that the reference year of “May 1st to April 30th”  be maintained
for the purpose of establishing vacation entitlement.

4. LEI-TER OF AGREEMENT hIa 4 - BRlSTiDL  MERGER

The purpose of this l.etter  Iof  Agreement is to clarify the agreement of
October 17, 1979  concerning  the implementation of certain clauses
to the present collective agreement to the employees who were
transferred to Rolls-Royce (Canada)  L!mt’t&e  following the merger of
this Company and Clristol  Aero-lndusiries  (MontrLall  Limited/Limit&e
onJune  16, 1979.

Therefore, the Company recognizes  that the employees affected have
acquired rights as detailed below. Please note that the clauses
mentioned hereunder refer to those found in the present collective
agreement between Lodge 869 and the Company.

Clsluse  5.20
Seniority for second and third shift exemption to apply as of June 16,
1979.

Clsluse l(3.01
Vacation entitlement will be based on Company service including
service af Bristol.

Clause 10.04
Seniority for grade and classification will be June 16, 19 79.
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Clause 10.06
Seniority for vacatic~n  entitlement lo be calculated as of June 16,
1!)79.

Cleuse 11.05
Seniority regarding promotions shall apply as of June 16, 1979.

Clause 11.06
RR(C)  senior@ supersedes Bristol seniority when filling vacancies
internally.

Clause 15.01
Top seniority for temporary promotions regarding Bris,tol  employees
shall apply as of June 16,  19 79.

Cleuse 17.06
Seniority at tike of lay-off shall be calculated as of June 16, 1979.

Clause 17.07
Seniority accrued shall be calculated as of June !6, 1979  for Bristol
employees.

Cllause 17.11
Accumulated seniority within a classifkation  shall be calculated as of
June 16, 1979  for Bristol employees.

Seniority in former grade ,and classification shall be cai’culate{d  as of
June 7 6, 1975) for Bristol employees.

Clause 17.18
Recall shall be by seniority within classification in accordance with the
limits set forth in 17.11.

ChJse  22.02
Seniority will be calculated according to Company service including
service at Brisiol.

General pension provision
al no cash out;
bl purchase of deferred pension;
cl pension payrnent  will be from one source;
dl all benefit calculations will be based on total credited service
in the two 12)  plans.
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5. LRTER  CIF AGREEMENT N” 5 -ALCOHOLISM AND OTHER DRUG
ADDICTION

1) The Employer and the llnion recognise alcoholism, other drug
addictions and other dependencies, as a sickness, which requires
appropriates treatment. It is then agreed that the same benefits,
privileges and collective insurance coverage be applicable to the
afflicted employees, in accordance with this Collective Agreement.

2) The employee is entitled to a leave of absence for treatment and re-
habilitation as for any other sickness.

3) The employee under therapeutical treatment will be eligible to
benefits in accordance with the collective insurance plans in the
collective agreement. The cost of the stay in specialized  clinics for
the treatment of alcoholism or drug addiction and mcognised  as
such, are covered at 66 2/3 % by the Insurance Plan.

4) The Employer and the Union agree to handle in cooperation and
confidentiality remployee  problems of alcoholism, drug addiction and
other dependencies, The Employer agrees to keep these issues
confidential, as an essential element to an efficient intervention in
the work place. Consequently, information on ,the nature of the
diagnosis, the recommended treatment or any other personal
information is strictly confidential and can only be added to their
medical records. Under no circumstances will this information be
used for any reason other than the application of this letter of
agreement or the Insurance Plan.

51 The Employer and the Union agree that participatjon  in the Prograrn
is unrestricted (end  voluntary.

6. LfliTER OF AGREEMENT No 6 - PROGRESSIVE RETIREMENT OF
THE HOURLY PAID EMPLOYEES (LOCAL LODGE  16691

This document confirms the agreement between Rolls-Royce
Canada and lodge 869 about the addition of a flexible component
in the retirement program for hourly paid employees of Rolls-Royce
Canada, as described in the attached appendix 8docun~ent  and the
introduction of the progressive retirement.

The progressiva  retirement
1 .O Introduction Clause
The Company recognizes  the right to the progressive retirement as
per the clauses described in this document. This agreement is
conditional to the introduction of the flexible component as provided
for in the recommendation of the Joint Committee to the Ernployer
on December S31’1,  7997. The progressive retirement will then be
offered to the employees providing the following conditions are met.
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To be eligible for progressive retirement, an employee must be 55
years old and have ien /IO)  years of service.

The number of employees who will be allowed to take progressive
retirement will be limited to 3% of the total number of employees in
Lodge 869.  In the event that the Company must layoff employees,
the eligibility percentage for the progressive retirement will be re-
assessed.

When the number of employees requesting the progressive
retirement is higher than the allowed maximum number, the plant
seniority in the classification will determine who will be allowed to
take a progressive re firemen t.

Emplo  yeles  maI y submit a request once per year and the beginning of
the progressive retirement will be on January 7” of each year.
During the period of the progressive retirement, employees must
work at least three 13)  days per week. The days not worked (the
progressive retirement days) must be Mondays in a four (4) day
workweek context and Mondays and Tuesdays, in a three (3) days
workweek context.

Working hours not worked by employees on progress/we retirement
must be filled in a way not to create prejudice to the work schedule
and no additional costs.

2.00 Working Conditions
Provisions of the Collective Agreement regarding working conditions
of the employees on progressive retkement  are modified as folio  ws:

Article !j.OO Workisng hours and Overtime hour
Employees are governed by the same rules as for all other
employees, excluding the rules applying to the distribution of
overtime hours. Employees on progressive retirement will not be
able to use fhe riyht to overtime hours as if they were full-tirne
employees.

Overtime hours will be offered to employees on progressive
reltirement  as the last solution and only when no other employee is
available to work overtime hours {alterna  five list). On the other
side, the Em,oloyer  will not be able to use provisions of article 5.10
in order to a.ssign  overtime. Employees nn progressive retirement
will also be considered as a last alternative when calls for overtime
are made (ca#in)  and will not be part of a Mobile Repair Party.
Employees on progressive retirement will not be allo#wed  to
accumulate hours in the Bank of Flexible Tirne. Employees on
progressive retirement will keep their rank on the seniority list as if
tlrey are working full-time for the only purpose of Shift Rotation.
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Article fi.00 Statutory Holidays and IFloating Holidays
Sietufory  holidays will be paid in al/ cases end will  be a non-worktiqg
day only if a Statut’ory  Holiday fails on a workday. Employees on
progressive retirement will also be able lo accumulate enough hours
for addifional  holidays during fhe Christmas period but only for days
they would have been scheduled to work.

Article 7.00  Civic IJuties
Provisions of the article apply to employees on progressive
retirement only for the scheduled workdays.

Atiicle 0.00 13ereavement  Leave
Provisions of the aruicle  apply and emplo  yeas on progressive
retirement will have the right to the same number of days  off.

Article g-00  Leave of absence without pay and Sabbatical Leave
Employees 011 progressive retirement cannot take advantage of
privileges provided for under this article.
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Article 10.00  V’acatbn
Tha number of days of vacation for emp/oyec?s  on progressive
retirement is set in proportion with the number of days worked as
provided for in the grid:

service

- -
- -
lo&l1

vacations
as provided
in the
Collective

Agreement- -
- - -
4+ 1 day

- - - - -
12813 4+2 days

- -
14% 15

- - - - -
16617 4 t4days

- -
18

- -
25

- -

- - -
6

4 t 3da  ys

for
employees working 4 days a
working 3
days a
week- - - - -

4week,p - - -
t

4 weeks (4
days)+ % daysJ  t 1 day

daysll+Z  % days

- - -

The vacation indemnity will be equivalent to 8%, 10% or 12%;of
the previous year earnings as per the number of continuous years of
service or 4, 5 or 6 weeks at the regular salary rate as worked.by
the employee (hourly rate multiplied by the numbejr  of worked hours
as per the employee on progressive retirement schedule).

Other provisions of the article apply, excluding the provision for
Statutory Holidays. When the Statutory Holiday falls during the
vacation period of an employee on progressive retirement, an
additional day off will be allowed only if this Statutory Holiday fall:s
on a workday that the employee would have normally workeo! Thfip
day will be added just before or after his vacation. When the
Statutory Holiday falls on a day where the employee is on
progressive retirement, this day will be paid but will not be subject
to an additional day of vaaotion.

202



Article  1 ‘I .OO Classiftcationi  and Salaries
Employees on progressive retirement will not be allowed to apply on
other positions however they will be able to progress within their
own classification. Howevrsr,  they will not be able to progress or be
chosen fi?r the Leadhand  position.

Article 1’7.00 Seniority
Employees on progressive retirement will continue to accumulate
their  serriority  in proportion with the number of days worked.
However, employees on progressive retirement will keap  thslir rank
as it was when they began the progressive retirement for the
purpose of shift rotation so they can maintain a fixed schedule for
the whole period of their progressive retirement. All of the other
provisions related to seniority apply as foreseen.

Article 21 .OO Employee Benefits
Article 22.00UVeekly  indemnity and Paid Pwsonal  Leave
Article  24.00 Health and Safety

Weekly indemnities and/or salary income replacsment  provided for
under Articles 21, 22 and 24 of the Collective Agreement are
calculated in proportion with the number of days worked at the time
of the progressive retirement.

Retirement Program
The calculation of the pension will be established according to the
earned reputed salary.

3.10  Special Clause
Art employee on progressive retirement will not be allowed to act as
8 Union Delegate.

An employee on progressive retirement may request to be ra-
instated full-time in writing to the Employer and to Lodge 869 at
least thirty (30) days in advance. However, the employee so re-
instated will not recuperate the seniority lost during the pariod  ef
hiis progressive retirement and will be governed by all the terms af
the collective agreement.
An employee asking to be re-instated  will not be allowed to make
another request for proigressive  reetirement  and this, up to his
retirement.
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7. LElTER  OF AGREEMENT No 7 - PEN!SlON  PLAN

Bath parties agree to modified the current pension plan. These
modifications are come to effect April 4, 7999.

1. Artlcle 3.4 Vi Plan text

Modified athe  pension committeew  for fhe  Union

Article 8.3 P/a11  text
Modified for;

Notwithstanding the above the employer must pay particticipant
contribution for the time and which he received weekly indemnities tts
per the short and r’ong  lerm invalidity program as well as CSST
allowance. /:or all other absence the employer will advise the
participant that he may contribute ‘as he was working and this
annually.
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ANNEXE  “C”’  / APPENDIX’C”

TAUX DE SALAIRE  I WAGE RATE

- - - - - -
Du 4 avrit  1999 au 1 avrit 2%-

I
- - - - - -

Du 2 avrit  201D0  am 31 mars 2m---I
IFromAprit  2,200O  to March 3”1,20(11

GRlZii~t6M I12M3iFl341!4M  I3(1M

It 19.52 19.74  19.94 20.15 20.33 20.48

~~~~~~~~

r--p---

Dm lavrit 20131  au1 30 mars :E-
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OCCUPATIONS DU GROUPE  I
GFIOUP  I JOBS

m-m-

ynachilriste  Classe  -An- - - - - -
l’blier  Classe  “A”_-----
jljusterlr-monteur  Classe  “A”- - - -

?;oudeur  Classe “A”_-----
Tes teur  Classe  #A *_-----
lnspecteur  Classe “A”- - - -

cnspecteur/essais  non-
destructifs Classe  #Aa_-----
Plaqueur/,,r&os6  aux proc&d&;
&/ectrolytiqul!s- - - - -
Pein tre=is tolet  Classe  #A- - - - -
Pr&pos$  aux traitements
the>mi~~Classe  “A a- - - - -
Technicien  en Bleclronique
Classe “A a- - - - - -
M&anicien  en instrumentation

- - - -
l?lec  tricien Ciasse  “A n

- - -
fixes- - -

-p---m

Pla8ter/Processwr

-----_
Spray Pajn ter “‘A ”- - - -
Heat Treater “A a

-p---m

Electronic Technician
Grade “A”- - - - - -
General instrument
Mechanic -Aa- - - - -
Electrical Accessory i

. vI...lrV.,ll-”  r,  --“.-.*

t

vapour  Classe  “A x- - -
Plombier  Classe  -Aa

.Aecialist  *A ‘A”- - - -
Stationaryineman- - - -

Carpenter *A a- - -
Electrician “A”- - - - -
. .Jmber-Stem  Fitter “An

56/2/l
7--,-,

- - - - -
Plumber -A”- - - - -
MilJrigh  t “A ”

- - - - -
Fabrjcated  Steel  worker -I

Pulv&isateur  thermique  I%
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OCCUPATIOI’JS  DU GROUPE  II
GROUP II JOBS

mm---m--

Macbiniste  Classe  “B”’ 02/4/2p-------e
T6lier  Classe  “B” 0 7/4/2- - - - - - - - -

&teur-monteur  Classe  “B” 1 O/4/2p----m--
Soudeur  Classe  “B” 12/4/2p-------m
Polisseur  Classe  “A ” ? 6/2/2p-----m--
Testeur  Classe  “B” 20/4/2-----7.--

lnspecteur  Classe  “B” 2 5/4/2
Inspecteur/essais  non 26/4/2
destructifs Classe  ‘B”’----P--P-
Propose aux procedes 30/4/2
Blectrolytiques  Classe  “A ”---.--

%%tre aurpistolet  Classe  “B” 32/4/2- - - - - . - -
Prepose  aux traitemen  ts 34/4Y2
thenes  Classe “B”----.--

Tedtnicien en Bfectronique 36/4/2
Classe  “B”------.--
Mecanicien  en instrumentation 3 7/4/2

&&ale  Classe  -8”-----.--
Specialiste  d’accessoires 38/4/2
Blec@s Classe  “B”----.--

sasinier-outils  & gabarits 4 6/2/2

- - - - - - -
;----III--Pre ose a I’entretien  du terrain 48/-/2

Menuisier  Classe  “8” 50/4/2- - - - - - - -
Plombier/sous  pression  a 54/4/2

-m--m

Machinist Grade “8”-p--m
Sheet Metal Worker “B”
Fitter”B”---
AL--_

Welder “B ”- - - - -
Polisher “A ”- - - - -
Tester ‘B”

“B”Inspector- - - -
N. 0. T. Inspector “B”

- - - - -
Processor “A”

SprayPainte7F’B”-- - - -
Heat Treater “B”

vapour  Classe  “B”- - - -
Mecanicien  pr&ose B

l’entretien  Classe  “B”

- - - - -
Electronic Technician
Grade “B” ,- - - - -
General Instrument
Mechanic “8”- - - - -
Electrical Accessory

“8”Specialist- - - -
Storekeeper Jig & Tool

~ Stores “A”
EdsF----
ca/penter“8”

Plumber-Steam Fitter “8”
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DCCUPATIIONS  DU GROUPE  III
GRiDUP  Ill JOBS

F

m--mm

Polisseur  Classe  ‘8”- - - -
Preposr?  aux  tests sous

+zzE~~~;rj

1 ele~trolytique~s  Classe  “8”! - - - - - - -

I Proposr!  aux proced&

OCCUI’ATIDNS DU GROU!PE  IllA
GROUP IIIA JOBS

- - m - - - - - -1

210



OCCUPATIONS DU GROUPE  IV
GROUP IV JOBS

OCCUPATICLNS  DU GROUPE  V
GROUP V JOBS

OCCUPATIONS IIU GROUPE  VI
GROUP VU JOBS
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Program iTiK;3 54- - - - - -
Union okres <9.!8 56- - - - - -
Withdrawal from the program EEtili 56

NIANA(%i%%i~hTIVES Gii- 4

N57EEiBOARDS- 13.01- 76

PARTlES=THEPIGREEiiiii? izii- 2
- - - - - - - -

PENSlON~-- .23.- 130
---p-p

Bridge Benefif ,23.- 130
- - - - - -

Employees pension .23.- 130
- - -

rV!zKend/or  Amendment ,23.- 130
m-----

Aenalty’s  early retirement 23.- 130

pRIVILCGES--- .20.- 116
- - - - - -

Discussions 20.04- 118
- - - - - -

Economic situation of the Company - 2x3- 116
Siscurity- - - -
Grace 2x--- 116

- - - - - -
Privileges after signature .ziz- 116

- - - - - - -
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RECOGNITION

- - - - - - -
Accrued Seniority

- - - - - - -
Bumping Rights

- - - - - - -
Dehnition

- - - - - - -
Emergent  y

Prolba  tion - right

Recall procedure

- - - - - -
Restored Seniority

Rigrgtof---

Seniority
,------

Seniorh y lost,------
Seniority suspended,------
Sub-Contracts,~-~~~~
Technological Changes 1 -r?TiF----t 104,------
Telephone  and courier
,------

lJn/on  byoiness  leave,------
Unkn Representatives

t

-2-p-p
STATUTGRY  HOLIDIIYS -42

Condition of absence)
.------

Long term disability
.P-----

Obfigatoty shifts

.------
Statutory Holidays.P-----
W. C. - weekly indemnity ~---

;?23



---F-T - -

TI TLE A R T I C L E  F & i i i -
-7

TEMP[)RARV~iii%i~ND  - -  -
EiMPLCbYMEIJT 15.00 86m----p
Employees transferred between department 15.01. 88
or section- - - - - -
1.a y-off 15.r 90m - p - - -
Maxim urn Duration 15.0;!. 90- - - - - -
Notice to the)  Union 15.02. 90m----p
Probation 15.r -90--p--p
Temporary Employment iizz! -ET--p--p
Temporary Promotions m- 86m-----
Terms 15.0;!. -zi
llNlONBUSlNESS-- 14.01) 82m----p - -

m - - - - -
Additional time off, without pay -EEOC) 82- - - - - -
Authorisation - Additional Time 14.t. 84m-----
Company’s offer/ Special assembly 14.11’ 86- - - - - -
Leave of absence without pay 14.01- 82- - - - - -
Negotiation Commjttee izc2- 82m----p
No lice 14.04- 82- - - - - -
Procedure Discussion izz- 84p----p
Reduction of Employees 14.05,- 86w--p--
Representatives  Names 14.06;: 84- P - P - -
Shop steward meeting 14.7 86- P - P - -
Time - Union Business 14.067 84- - - - - -
Union Office izE1 84w - - p - -
Union Representatives 14.05: 82- - - - - -
Visit to Another Department E&Z- 84

lJlNlONSECURlTY-- 19.00- 114- - - - - -
Action by law 79.067 116- - - - - -
Condition of Employment 19.02- 114- - - - - -
Dleduction  by the C’ompan  y Kil- 114- - - - - -
Deduction Remittance 19.oy- 114- - - - - -
Promotion - Transfer ixz- 114- - - - - -
Promotion, Transfer to Another Bargaining izzr- 116
Unit
GiiXECillUDEMNlTY- G O - - E -- - - - - -
Allocation of Vacation 10.06- 62- - - - - -
Cancellation for meldical  reason =87- 64m----- - -
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F

--T--f.
‘. .,L-AA-L

VACATION INDEMNITY---p-p
Change of Vacation

- - - - - -
Company Vacation Plan

- - - - - -
Laysoff  - Lpismissal  - Insurance

t
BENEFITS- - - - - -
Exclusion- - - - - -
Medical Examination

- - - - - -
Permanent med!cal  restriction- - - - - -
Special Sick Benefits 122.02-t

d - b - - -
Allocation of overtime

- - - - - -
Alternate List

Assistance of transportation

Compensation
- - - - - - -

Confirmation and Whhdrawal
----PPP

Confirmation Time
- - - - - - -

Coverage Schedule
---p-p-

Day off_------
Double Time

- - - - - - -
Emergent  y shift

- - - - - - -
Emlergency  Shut-Down
_------

Exceeding Hours
---p-p-

Exemptions



- - - - -
Flexible Time1 Bank

General Rules 5. 14. 1 16
- - - - - -

General Rules 5.2,2. 26
- - - - - -

Idle day 5.219.4 36
- - - - - -

lssurance  of Exit p,asses 5.219 40
- - - - - -

Lead Hand Shift Coverage -Eiir 8
- - - - - -

Meal allowance and brealk  period -ET- 14
---p-p

Method of Calculetion  - Double or Triple T-i67 20
Time--p--p
Method of Calculation - Time and One Half 5.6.5 20

- - - - - -
Minimum Four (4) Hours 5.264 32

- - - - - -
Mobile Repair Party IMRPI Ti6T 20

- - - - - -
MRP  Team 5.21r 36

- - - - - -
Notmal  Working Week 5.0.2 6

- - - - - -
Notice 5.26. 34

- - - - - -
Notification -’ Unable  to Work 5.0.2.2 8

- - - - - -
On Call /minimum ipa y -ET- 10

- - - - -~

Option - expenses 6.26.5 36- - - - - -
Outer wear 5.267 36
---p-w

Overtime  - Ietenesa  or absence 5.117 12
- - - - - -

Overtime  Availability form T - r - - 2 2
---p-p

Payment 5.25.3 32
----w-

Per diem 5.6. 34
---p-v

Posted - Ano the? S;hift 5.255-T 32
----pm

Postiqr 6.6. 38
- - - - - -

Pos  tin61  Time1 T-717. 22
----pm

Posting Time IMonda yl 5.17.4 22
-----e

Probation -z-K2 77
- - - - - -

Oualification 5.26.8. 38
m----p

Ranking Principle 5.162 18
----PV

Re-posted - Regulav  Shift 5.25.2 32
- - - - - -

-X70- 1 2
- - - - -

5.16.1 18

during Week-end 5.16.3 20
- - - - -

5.02.1 6

5.17.2 22

5.17.3 22- - -
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WORKING HOURS AND OVERTIME

Rotation System

Rules of 1% tribu tion

Shift Prernium

ShiiY  Rotation

Signature

Special Agreement_------
Straight Time
_------

Terms

Timlesndone--m------
Trahing

- - - - - - -
Training parties

m-----p
Triple Time

- - - - - - -
Unable ta1 Post

Union monthly meeting
- - - - - -

Utifisation  of Bank Time
- - - - - -

Withdrawal During the Weak

t

- - - A - -
Withdrawal During the Weak-ena

;?27


