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COLLECTIVE AGREEMENT
BETWEEN
Boeing Toronto, Ltd. (formerly McDonndl Douglas Canada Ltd., formerly Douglas Aircraft Company of Canada
Ltd.) a corporation existing under the laws of the Province Ontario, hereinafter caled "The Company”
OF THE FIRST PART

- and -
The National Automobile, Aerospace, Transportation and Genera Workers Union of Canada (CAW-CLC), a
voluntary association of employees representing the employees of The Company, through its Loca 1967, hereinafter

referred to as " The Union"
OF THE SECOND PART



ARTICLE I
RECOGNITION

Section 1 - Scope

(1) The Company recognizes that the Union is the sole and exclusve collective bargaining agency for dl its
employees in Mississauga, Ontario and those employees who are engaged on work parties outsde
Mississauga save and except Office Staff, Assstant Foremen, those above the rank of Assistant Foreman,
and Hedth Centre Staff, Security Staff and Service Engineers.

Section 2 - Transfer of Operations

(2) Should the Company during the life of this Agreement decide to move from its existing locations, the
Company agrees to negotiate with the Union at least ninety (90) days prior to such move for the purpose of
providing a Transfer of Operations Agreement to provide:
(a) Protection of the seniority rights of existing employees.
(b) Theright of existing employees to transfer with the jobs they normaly perform.
(c) Extension of the Collective Agreement to cover the new location.

(2) Relocation Pay Plan: An employee whose seniority is transferred to any such new plant pursuant to Section
2(2) of thisArticle will be paid aRELOCATION ALLOWANCE, provided:

(8) The plant to which the employee is to be rdocated is a least 25 miles from the plant from which his
seniority was trandferred, and

(b) Asaresult of such relocation, he changes his permanent residence, and

(c) He makes gpplication on a form supplied by the Company within six (6) months after commencement of
employment at the plant to which he was relocated in accordance with the procedures as established by
the Company and moves to the new locations within six (6) months after date of gpplication.

(d) Inthe event an employee who is digible to recaive a Relocation Allowance under these provisonsisdso
eligible to receive a relocation alowance or its equivaent under any present or future Federd or Provincia
legidation, the amount of Relocation Allowance provided under this section, when added to the amount of
Reocation Allowance provided by such legidation, shdl not exceed the maximum amount of the
Relocation Allowance the employee is digible to receive under the provisons of this Section.

Relocation Allowance Amount
Miles Single Married
Between Employee Employee
Plants
25- 99 $170 $445
100 - 299 200 495
300 - 499 250 570
500 - 999 320 700
1,000 OR 370 795

OVER
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ARTICLE Il COMPANY - UNION RELATIONS
Section 1 - Purpose of Agreement

(1) The generd purpose of this Agreement is to establish and maintain collective bargaining relations between the
Company ad its employees, for the prompt and equitable disposition of grievances and to establish and
maintain mutually satisfactory working conditions, hours and wages for al employees who are subject to the
provisons of this Agreement.

Section 2 - Reservation of Management Rights

(1) Within the framework of this Agreement, the Company reserves the right to hire, promote, transfer, demote
or lay-off employees and to suspend, discharge or otherwise discipline employees for just cause subject to
theright of any employee to lodge a grievance in the manner and to the extent herein provided.

Within the framework of this Agreement, the Union further recognizes the right of the Company to operate
and manage its busness in dl respects in accordance with its commitments and responghilities, to maintain
order and efficiency in its plants, and to determine the location of its plants, the products to be manufactured,
the scheduling of its production and its methods, processes and the means of manufacturing.

Section 3 - Intimidation, Coercion and Discrimination

(1) The Company and the Union agree that there will be no discrimination, intimidation, or coercion exercised or
practiced againgt any employee in regard to training, upgrading, promotion, transfer, discharge, lay-off, recal
or other work condition because of race, creed, colour, sex, nationa origin, politica affiliation, union
activities, family status, sexud orientation or marital gatus.

Further to this the parties agree that there will be no discrimination againgt employeg(s) for any reason
proscribed by the Ontario Human Rights Code.

Wherever in the Agreement the masculine gender is used, it shdl dso include the feminine,
The Union recognizes that the Company is subject to Federal Regulations in regard to security.
Section 4 - Printing of the Collective Agreement

(1) The Company is prepared to cover the cogt of printing said Collective Agreements and Benefits books which
will be digributed within four (4) months of proof reading completion.

201

202
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ARTICLE 111
STRIKESAND LOCK-OUTS

Section 1 - Strikesor Lock-outs

(1) The Company and the Union agree to be bound by the provisons of the Ontario Labour Relations Act in - 300
respect of strikes and lock-outs.

The Company and the Union agree that neither shall cdl, authorize, counsdl, procure, support or encourage 301
an unlawful grike or lock-ouit.



ARTICLE IV
UNION REPRESENTATION

Section 1 - Union Representatives

(1) Baganing Committees The Company acknowledges the right of the Union to sdect a Barganing 400
Committee of five (5) members of whom one (1) shall be the Chairperson and one (1) the Skilled Trades
Committesperson.  The Company will recognize and bargain with the said Committee on any maiter
properly arisng from time to time during the continuance of the Agreement. The Presdent, or in his
absence, the Vice-Presdent of the Loca, will be an ex officio member of the Committee if not eected
thereto.

(2) Plant Chairperson: The Plant Charperson of the Union Bargaining Committee shdl be known as the full 401
time Plant Chairperson. He shdl be on a full time basis for the purpose of administering the Agreement in 5gg4
co-operation with regular Stewards and Committegpersons. He shdl be dlowed free access to the
Company's operations in the performance of his duties. He will be provided with an office and office
fadlities including desk, chair, tedephone and filing cabinet. Should the Plant Chairperson require to
conduct a meeting to communicate with other working union officials, these meetings will be held
during off business hours or as otherwise arranged with and approved by the Manager, L abour
Relations.

The Vice-Charperson of the Union Bargaining Committee, or because of his unavailability, another 402
designated representative of the Union Plant Committee shal subgtitute for the full time Plant Chairperson
should he be absent from the plant.

The full time Plant Chairperson, or his subgtitute shal receive the rate of pay equd to the highest sraight time 403
rate in the Bargaining Unit and will be limited to 52 hours at straight time per week.

The Skilled Trades Committegperson of the Bargaining Committee shall receive the rate of pay he would 404
have received had he remained at work in his classfication, and will be limited to forty (40) hours per wesk 5904
a draight time. He shdl be responsible to the Manager, Labour Relaions or hisnominee. Further to this,
when the present incumbent to this postion, ceases to hold that position, the Skilled Trades
Committeper son will have regular duties to perform in connection with his employment and that

only such time asis reasonably necessary will be consumed by such persons during working hours

in order to attend to the business of administering the agreement. He will be provided with a
desk, chair and telephone at a suitable location within the zone he represents.

On Saturdays, Sundays or Plant Holidays, where three hundred (300) or more employeesinthe Bargaining 405
Unit are scheduled to work overtime, the Plant Chairperson shal appoint one member of the Bargaining
Committee to work such overtime. Alternatively should there be six hundred (600) or more employees in

the Bargaining Unit schedued to work overtime on a Saturday, a Sunday, or a Plant Holiday, the Plant
Charperson shdl gppoint two (2) members of the Bargaining Committee to work such overtime. The
member(s) of the Bargaining Committee so gppointed will fulfill al union representationd obligations for that

day, other than when a shop steward or Zone Committegperson is available in the area. Should it be
determined that there has been a violation of the foregoing, the aggrieved member of the Bargaining
Committee will be offered another opportunity to work a Saturday or a Sunday, or a Plant Holiday, as the

case may be, as remedy-in-kind.



When amember of the Bargaining Committee ceases to hold office, he shal be returned, consstent with his 406
seniority, to the classfication and to the department in which he was employed at the time of his selection to

the Bargaining Committee, or to a Job Classfication embracing comparable job duties to that which he held

prior to his sdection.

(3) Zone Committegperson: The Compary agrees that Union representation in each of the five (5) geographica 407
zones of the Bargaining Unit shdl consst of one Zone Committegperson and one (1) Shop Steward. Zone
Committegpersons and Shop Stewards shall be dected or otherwise appointed from the employees in the
geographica zone they are to represent. In addition, there will be one Skilled Trade Zone in the Bargaining
Unit, represented by one Zone Committegperson and one (1) Shop Steward.

The Union will define the geographica zones and submit the list to the Company.

In the event of future expansion of plant facilities that would be populated by bargaining unit employees, the
Company and the Union will meet prior to the start of operations to establish Zones for the new facilities.
The Zones shd| be established on the same basis that prevails in the existing Zones.

(4) Stewards If the number of employees in a geographica zone exceeds two hundred (200) in number, then 410
the Union may add one (1) Shop Steward, and one (1) additiona Shop Steward for each additional one 504
hundred (100) employees added to the zone. One of the said Stewards shal be known as the Chief
Steward. The Chief Steward may conduct one meeting each week, in order to consult with his
fellow Stewards a1 matters related to the administration of the agreement during off business
hours.

On off shifts, the Union will eect or otherwise gppoint one (1) Shop Steward for every Zone where off shift 411
work isin operation.

(5) In the event of off shift operations, the members of the Union Executive Board, the Chief Steward and Zone 412
Committeepersons will have a choice of shift. The Presdent shall decide which shift Shop Stewards work, 5004
provided it does not affect the efficient operations of the plant, and will notify the Company of the names of
Shop Stewards on off shifts and their area of representation. In the event of a dispute regarding the above,
the problem will be discussed in ameeting attended by the Union President, the Union Chairperson, the area
Senior Manager and the Labour Relations Manager or their designees.

(6) Benefits Representative:

(i) The Company will recognize a Benefits Representative who must be an employee of the Company and 413
who shal be dected by the Locd membership to assst the Plant Chairperson.

(i) The Pant Chairperson shal advise the Manager of Labour Rdations in writing of the name of the 414
gppointed Benefits Representative. No representative shal function as such until the Company has been
S0 advised.

(i) The Benefits Representative shal be alowed free access to and from the Company's operaions in the 415
performance of his duties. He will be provided with a desk, telephone, and a chair near the Plant
Chairperson's office.

(iv) The Benefits Representative shdl be respongble for handling any matters pertaining to benefitsthat may 416
be in dispute and subject to the grievance procedure, including: the Insurance Program; the
Supplemental Unemployment Benefit Plan; the Separation Payment Plan; and the Automatic Short
Week Benefit Plan. It is understood and agreed that these matters will not be processed through Stage
One or Stage Two of the grievance procedure.

g 8



(v) The Benefits Representative shdl dso be responsible for handling any méaters pertaining to the
Retirement Pengon Fan, which will indude joint Pre-Retirement Counsding with Company
representatives.

(vi) The Benefits Representative shdl report to an Employee's supervisor, provided the supervisor is inthe
department, before contacting such Employee in pursuance of his duties.

(viii)When the Benefits Representative ceases to hold office, he shdl be returned, consstent with his
seniority, to the dasdfication and to the department in which he was employed at the time of his
gppointment as Benefits Representative, or to a job classfication embracing comparable job duties to
that which he hed prior to his gppointment.

(7) In the event that the Benefits Representative is absent for one week or more, and where he has
provided the Manager of Labour Relations with advance notification of his absence, he may be
replaced by the alternate. In cases wher e the Alternate hasreplaced the Benefits Representative,
the Alternate Benefits Representative will perform hisregular dutieswithin his classfication, and
only such time as is reasonably necessary will be consumed by him to perform the duties of the
absent Benefits Representative.

(8) Financial Secretary:
The Financial Secretary will perform hisnormal dutieswithin his classfication for thefirst four (4)
hours of his shift. After this, he performs the duties of the Financial Secretary for the Union, and
as such will be paid for thistime by the Union.

(9) The Presdent of the Locd Union, or in his absence, the Vice-Presdent, will be recognized as an ex officio
member of al Committees. It is understood that the President shall not be recognized as an additionad Shop
Steward or Zone Committegperson, but will have free access to dl plants of the Company's operations
covered by this Agreement.

Section 2 - Union Business

(1) (& The Union recognizes and agrees that Stewards, Zone Committeepersons and the Benefit
Representative have regular duties to perform in connection with their employment and that
only such time as is reasonably necessary will be consumed by such persons during working
hours in order to attend to the busness of administering the agreement. Zone
Committeepersons and the Benefits Representative wil be provided with a desk, chair and
telephone at a suitable location within the zone they represent. The Skilled Trades
Committegperson (as outlined in paragraph 404) of the Bargaining Committee shall be on a
full-time basis for the purpose of performing his representational obligations as a member of
the Bar gaining Committee and Zone Committegper son.

(b)Further to this, the union recognizes the Company’s concer ns involving working union officials
being off the job. As such, when working officials, including the Skilled Trades
Committeeperson, are absent from work, for any reason, they will only be replaced if the
absenceisin excess of 3working days. In these situations, the replacementswill perform their
regular dutiesin ther classfication except asprescribed in (1) (a) above.

(c) Time off for Shop Steward:  The Labour Rdations department will make the request for time off for a
Shop Steward employed on nights to attend membership and Stewards meetings upon receipt of such
individud request.

A serious attempt will be made to accede to the request, providing at least 24 hours notice is given to
meake arrangements for the absence and that no cost to the Company isinvolved.
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(2) (3 Union Bugness Practice Before leaving his regular duties on behdf of the Company to invedigate or 424
process a grievance or otherwise atend to the business of administering the Agreement, the Steward or
Zone Committegperson must obtain the permisson of his Foreman to do so, and before permisson is
granted, may be required to complete a form supplied by the Foreman indicating the nature of his
business, and the time anticipated to transact such business, it being understood that, if permisson is
granted and the Foreman's permission will not be unreasonably withhdd, the time in excess of such may,
at the Company's discretion, and after notice to the Union, be disalowed.

In accordance with this understanding, except as provided in ARTICLE VI, Section 8(13), the Company 425
will compensate such employees for the time spent during their working hours in dedling with employee
grievances a ther regular rate of pay. The Company resaerves the right to withhold payment if the
Steward or Zone Committeeperson does not conform to the accepted practice when dealing with
grievances or if an unreasonable or abnorma amount of time is consumed in deding with grievances.

Any dispute arising from the above may be the subject of the Grievance Procedure.

Shop Stewards and Zone Committespersons will only be recognized in the area in which they possess 426
acknowledged jurisdiction. It is understood that there may be occasions when a Shop Steward or Zone
Committegperson will be required to follow through a written grievance outside his jurisdiction if such
grievance originated within hisarea. Permission for this purpose will have to be secured, and restricted to
within the Plant. In the absence of a Shop Steward or Zone Committeeperson an dternate may be
appointed and the Manager, Labour Reaionswill be natified of the temporary change.

(b) The purpose of this practice is to establish harmonious and acceptable methods by which the parties 427
can effectively and speedily ded with employee grievances and any difference between the partiesin the
adminigration of this Agreement. It is aso intended to provide the parties, with an "accepted practice'.

The parties agree to conscientioudy apply themsdlves to the resolution of grievances and problems as 428
gated in Article VI, Section 7(1)(a) of the Collective Agreement.

In agreeing to this practice, the parties aso agree that when there is a clam by dther party that this 429
practice has been violated or abused, it will be raised by the party claming abuse or violation at a Union
Company meseting (as provided for in Section 4 of this Article), a which time a representative of the
Nationa Union will be present.

Prior to the determination of disciplinary action with respect to the affected Union officer, the officer will 430
leave the floor area and report to the Labour Relations area. The Manager of Labour Relaions or his
desgnee will contact a senior officer of the Union and advise him of the
action contempl ated.

In the event the Union has cause to complain of a Supervisor's violation of this practice, the complaint will 431
be presented to the Manager of Labour Relations by the Plant Chairperson.

(c) An employee having a complaint and who believes he requires the assstance of his Steward shdl inform 432
his Steward of his request ather directly or, through his Supervisor if the Steward is not in the same
department.

The employee will not discuss the problem with the Steward until the Steward has permissionto beon 433
Union business. Thiswill aso goply to a group of employees who have a group complaint.

If the Steward is not in the same department the Supervisor will inform the Steward as quickly as 434
possible of the employee's request.



When a Steward receives a request from an employee or a Supervisor's advice of a request, or, he
requires time to invesigate, process a grievance or administer the Agreement, he shdl contact his
Foreman and request permission to do so.

If it is required, he will fill out a Union business time dip indicating the nature of his business and time
anticipated (nature of business shdl be acceptable if it is to investigate, process a grievance or administer
agreement). The Foreman will grant permisson immediately unless he has reasonable cause to delay
permisson. When permission is requested, the Foreman may require additional verba information
concerning the nature of the business. This verbd information will not be unreasonably withheld nor will
the Foreman request unreasonably detailed information.

The Steward will be granted permisson to consult with necessary employees, Supervisor or his
Committegperson in order to resolve grievances a the earliest stage of complaint.

A complaint (verba or written) brought to an employee's immediate Supervisor/Foreman by the Steward
will be discussed with the object of resolving it. Both shal make a pogtive effort to resolveit.

When a union business time card is required the Steward shal record histime by clocking "in" and "out”
on the card. If the Steward is required to go to another department under another Supervisor, he shal
present the Union Business Pass to that department Supervisor to confirm his permission to be there.

If a union business time card is not required, the Steward will record histime "in" and "out" on a collecta
data card or other acceptable methods of recording time if collectadatais not in use.

A Steward will ded directly with his Committegperson and unless requested by the Plant Chairperson or
his Committegperson will not request permission to go to the Plant Chairperson's office.

(d) If the complaint is not resolved to the satisfaction of the employee and/or the Union, the Supervisor will

authorize the Zone Committegperson to investigate and process the grievance with the employee, his
Supervisor, his Shop Steward, Plant Chairperson or possible witnesses.

The Zone Committegperson shdl process a union business time card when necessary in the same manner
asoutlined for the Shop Steward.

When it is necessary for a Zone Committegperson to visit the Plant Chairperson's office in order to
investigate or process a grievance or to administer the Collective Agreement, he shdl first cdl the
Chairperson's office to confirm his availability or obtain a time that the Chairperson would be available
before permisson is granted by the Supervisor.

If a Zone Committegperson is required to go to different departments under different Supervisors, he
shdl present his union business pass to said Supervisor to confirm his permission to be on union business.

If a Zone Committegperson requests to vist the Labour Rdations Department, or has a problem
concerning payroll or benefits offices, he will arrange an acceptable time with he Labour Relations
Department before permission is granted.

At Stage Two or Stage Three Meetings it shdl be the Labour Relations Department's responsibility to
clear dl necessary persons regquested by the Union.

(e) The Plant Chairperson will inform the Supervisor of a department of his presence and who he wishes to

speak to upon entering the department. In the event the person the Plant Chairperson wishes to seeis
unable to be freed a that moment, he will be given an acceptable appointment.

In the event the Plant Chairperson requires the presence of Zone Committegperson and/or Steward in his
office, he will contact the Manager of Labour Relations or his designee, who will make the necessary
arrangements as soon as possible.
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The Chairperson will have the respongbility to ensure that persons will not congregate nor spend
excessvetimein his office when they are given permission to be there.

(f) When it is necessary that Union Officers leave the plant premises on union business, other than meetings
with the Company or negotiations, it shal be by request of the President of the Local.

(g) With this Union Business Practice must go the common sense gpplication and mutua desire to solve day
to day problems where stuations arise that are not covered by this and the language of the Collective
Agreement. It isaso understood that unreasonable or abusive gpplication of this practice or terms of the
Coallective Agresment rdating to union business will be dedlt with in a responsible manner.

Section 3 - Union Elections

(1) The Company agrees that, during the term of this Agreement, the annual dection of Officers of Local 1967
may be conducted on Company premises under the following conditions.

(a) Actud voting shdl take place during lunch period or prior to commencement of a shift.
(b) Timerequired by the Election Committee will be at Union expense.

(0) It is understood thet dl By-Elections will be held by an Election Committee selected from the plant. Itis
further understood that dl such dections shdl take place out of working hours, eg. before
commencement of shift, and during lunch period.

(2) Telephone Advice of aUnion Officer's Appointment and Clearance: The Company agrees to accept advice
by telephone to the Plant Manager, Labour Relations or his designee of the agppointment, dection, or
clerance of a Union Officer, and will recognize such Officer from that time, providing a letter of
confirmation is received from the Union.

Section 4 - Company-Union M eetings

(1) The Union Bargaining Committee and the Company Labour Relations Committee shal meet within four
working days when there is business which requires their joint consideration.

(2) Necessity for ameeting may be indicated by aletter from either party to the other party containing a specific
agenda for the subject or subjects for discussion.

(3) If awritten response isrequested by either party, it will be given within five (5) working days of the meeting.
Section 5 - Attendance of National Representative

(1) A National Representative or Representatives of the Union may be present and participate in any meeting of
the Union Bargaining Committee and the Company.

Section 6 - Bulletin Boards

(1) The Company will provide bulletin boards for the exclusve use of the Union, a agreed upon locations
throughout the Plant for posting notices bearing the written gpprova of the Presdent or the Financid
Secretary of the Loca Union, restricted to:

(&) Notices of Union recregtiond and socid affairs;

(b) Noticesof Union eections,

() Notices of Union gppointments and results of Union ections,
(d) Noticesof Union mestings,

(e)Notices concerning bona fide Union activities such as :  Co-operatives, Credit Unions, and
Unemployment Compensation information;

(f) Other notices concerning Union affairs which are not political or controversid in nature;
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The Union will promptly remove from such Union bulletin boards upon the written request of Management,
any materid which islibeous, scurrilous, or detrimentd to the labour/management relaionship.
Section 7 - The Union Newspaper

(2) This will authorize the Union to make monthly distribution of the Union Newspaper "1967 Local Review".
So long as the conditions are carefully observed, the Company has no objection to the paper being brought
into the Plant on the day of circulation and distributed at the time clocks during the five (5) minute wash up
period.

This authority does not cover digtribution of any other materia than the "1967 Loca Review".

Section 8 - Payment of Bargaining Committee

(1) Members of the Bargaining Committee, including members of any sub-committee, will be compensated for
the time spent during regular working hours in negotiating with the Company Representatives for renewd of
the Collective Agreement, except when alawful or unlawful strike or lawful lock-out isin effect.

11-
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ARTICLEV
UNION SECURITY

Section 1 - Union Security
(1) The parties agree to the following Union security provisons covering al employees. 500
(8) Asacondition of employment, dl present employees shal become and remain members of the Union. 501

(b) As a condition of employment, adl new employees shdl be required to join the Union upon 502
commencement of employment, and shdl remain members of the Union.

(c)As a condition of employment, al new employees will be required to complete an gpplication for 503
membership in the Loca Union at thetime of hiring.

(2) The Company will deduct from the pay of each employee covered by the Agreement such monthly dues, and 504
initiation fees of new employees, as may be adopted by the Nationd Union. Each employee shdl sign a
payroll deduction authorization. Such monies to be deducted from the employee's pay received on the third
pay day of each month.

In addition, wherever gpplicable, the Company will deduct, from the Supplementa Unemployment Benefits 505
paid to each laid off employee, such monthly dues as per the Nationd CAW Conditution, for each month of
lay-off that the employee did not earn forty (40) hours pay but did receive Supplementa Unemployment
Benefits equivaent to forty (40) hours pay
Such employee shdl sgn a payroll deduction authorization. Any complaint regarding such deduction will be 506
lodged with the Union by the employee and will not be subject to the Grievance Procedure.
All new employees will be required to contribute initiation fees and monthly dues commencing from the firs 507
deduction date following date of employment, PROVIDING, they have completed forty (40) hours of work
a that time. Othewise, deductions will be made from the second deduction date following date of
employment.  All new employees will be introduced to their Shop Stewards when reporting for work.
Similarly, employees transferred will be introduced to their Shop Steward when reporting for work.

(3) T-4 Sips. It has been agreed that the amount of Union dues and Skilled Trades dues deducted from an 508
employee's paycheque will be shown on that year's T-4 Sip.
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ARTICLE VI
GRIEVANCE AND ARBITRATION PROCEDURE

Section 1 - Policy Grievance

(1) The Union may file a "Policy Grievance', sgned by ether the Plant Chairperson or the President or

their designee, into Stage Three of the Grievance Procedure. At any Stage Three Meeting involving a Policy
Grievance(s), the Union may be represented by the entire Bargaining Committee.
A "Policy Grievance' is defined as one which aleges a misnterpretation or violation of a provison of this
Agreement and which could not otherwise be resolved at lower steps of the Grievance Procedure because
of the nature or scope of the subject matter of the grievance. The matter may be referred by either party to
Arbitration in the same way as the grievance of an employee.

Section 2 - Group Grievance
(1) A "Group Grievance" is defined as a single grievance signed by the Union Representative on behdf of a
group of employees whom he represents and who have the same grievance with the Company. For the

purposes of Stage One, Stage Two, Stage Three, and Arbitration, no more than two (2) employees shdl be
gppointed by the Union as representative(s) for the aggrieved employees.

Section 3 - Improper Lay-off Grievance

A clam by an employee that he has been improperly laid off shal be trested as a grievance if a written
gtatement of such grievance is lodged with the Company within ten (10) working days after the employee
has been given notice of lay-off.

Section 4 - Failureto Recall Grievance

(1) Fallure to recdl shdl gpply to employees on lay-off if the Company assgns work normaly performed by
them to employees in other classfications. This shal betreated as a grievance if awritten satement of such
complaint is lodged with the Company within ten (10) working days &fter it is brought to the atention of the
Pant Chairperson. This provison is not to nullify the provisons of ARTICLE VII, Section 3, Temporary
Reassgnment, of the Agreement.

In the case of improper lay-off or falure to recdl grievances, Stage Three shdl be invoked within three (3)
working days thereafter and, if the case is referred to Arbitration, it shall have priority over pending cases
wherever possible, in accordance with Section 8(6) of this Article.

Section 5 - Suspension Grievance

(2) Inthe case of suspension grievances, Stage Three shdl be invoked within three (3) working days.
Section 6 - Job Posting and Benefit Grievances

(1) Grievances with respect to job pogtings and benefits, shall be processed directly to Stage 3.
Section 7 - Grievance Procedure

(1) (&) An earnest effort shal be made without undue delay to settle any complaint which may arise between the
Company and the Union or an employee with respect to working conditions or the interpretation,
goplication, or dleged vidlation of this Collective Agreement in the following manner:

The Company is to possess the Option of refusing a complaint unless the circumstances or conditions
upon which it is based have originated or occurred within ten (10) working days prior to its firgt
presentation as acomplaint at Stage One.
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Stage One

(2) (& An employee who has a complaint shdl, provided it is done within the time limit pecified in Sub-section
(1)(a) above, discussit with his Foreman or designee ether done or accompanied by the Steward for his
Zone, with aview to prompt and fair adjustmen.

(b) The Foreman or designee shdl give the employee and/or the Steward an ord reply as soon as possible
but in al casesit shdl be given within one (1) working day from the original presentation of the complaint.

Stage Two

(3) () If the decison of the Foreman o designee at Stage One does not settle the complaint to the satisfaction
of the employee and/or Steward, then it shdl be presented in writing (hereinafter referred to as a
grievance) by the employee and/or the Steward to the employee's Foreman or his designee within two
(2) working days from the date on which the decison a Stage One was rendered..

(b) The grievance shdl be presented on a Company gpproved form and shdl include the name of the
aggrieved employee, his employee number, department, and the signature(s) of the aggrieved employee
and/or Steward. The Union shdl attempt to identify the applicable Article(s) of the Collective Agreement
dlegedly violated, the date of the incident, the nature of the grievance, the specific redress sought and the
date and time the grievance was submitted

(c) A mesting will be held within three (3) working days from the date upon which the written grievance was
presented to the employee's Foreman or his designee. The meeting will be attended by the employee, the
Steward and Committeeperson for the employee's Zone, and the Genera Foreman or Department Head.

(d) The Generd Foreman or Department Head shall render a written decison on the Grievance Form and
present it to the Zone Committegperson within two (2) working days from the date of the meeting.

(4) The paties recognize the importance of full discusson and shdl make every effort to stle the
complaint/grievance a Stage One and Stage Two. It is understood by both parties that any resolution of a
complaint/grievance a either Stage One or Stage Two shall not establish a precedent for future cases and
shdl not be relied on by ether party in the handling of any other maiter.

Stage Three

(5) () Should the grievance proceed, it shdl be presented by the Committegperson to a Labour Relations
Representative within two (2) working days from the date on which the decison a Stage Two was
received by the Committegperson.

(b) A find effort a mutua settlement shdl be made a a meeting to be held within ten (10) working days
from the date upon which the grievance was presented to the Labour Relations Representative. The
Manager of Labour Rdations and the Plant Chairperson will mutualy agree to an agenda outlining the
grievance(s) to be heard at the Stage Three Meeting normally three (3) working days, but not less than
one (1) working day, prior to the date of the meeting, unless otherwise agreed to by the parties. The
Union shall be represented a such meeting by the Bargaining Committee, Zone Committegperson and a
shop steward. The Company shall be represented at Stage Three Mestings by not more than two (2)
representatives of the Labour Relations Department, the Generd Foreman, or Department Heed, and
such representatives of Management as the Company requires. At Stage Three Medtings ether party
may require the attendance of the aggrieved employee.

(c) The Company shdl provide the Union with its written decision on the grievance within three (3) working
days from the date of the meeting.
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(d) The Company will produce at the Stage Three hearing such pertinent disciplinary notices, production,
payroll, and atendance records pertaining to the aggrieved employee involved as may be necessary for
the settlement of the grievance.

(e) It isunderstood that the Plant Chairperson shal have free accessto al grievance hearings if he so desires.

(f) The Company agrees that a written explanation shal be given for a grievance being denied a Stage Two
and Stage Three.

(9) The ten (10) working days quoted in Sub-section (1)(a) of this Section are based on the ten (10) days
worked by the employee and not Plant working days, i.e., if an employee is absent for any reason the
days absent would not count in disquaifying the complaint on time limits.

(h) The Company agrees to hold Third Stage Grievance Meetings on two (2) regularly scheduled days each
week, for five (5) hours per day between 9:30 am. and 4:00 p.m., providing there are grievances to be
heard.

(6) Compliance With Time Limits of This Article
(a) The parties agree that the time limits provided in this Article are essentia to the prompt and orderly
resolution of any complaint/grievance that may arise, and that they will abide by such timelimits, unlessan
extendon of any such time limit is mutudly agreed to in writing. If such extension is requested by the
Union in a grievance involving continuing financid ligbility on the part of the Company, the period of time
covered by such extenson shdl not be counted in determining financid liability.
(7) Limitation on Retroactive Effect of a Grievance or Arbitration Decision

(&) Notwithstanding any other Section or Sub-section of this Article, in the event that it should be decided
through the Grievance Procedure, including Arbitration, that an employee has failed to receive the rate of
pay to which he is properly entitled under the provisions of this Agreement respecting the gpplication of
seniority or rates of pay, such financid liability shal not extend beyond a period of fifteen (15) working
days preceding the date on which the Foreman or designee at Stage One heard the complaint or, in the
case of an improper lay-off or falure to recal grievance, beyond a period of fifteen (15) working days
preceding the date on which the Labour Relations Representative received the written grievance at Stage
Three.

Section 8 - Arbitration

(2) Within five (5) working days from the date of receipt of the Company's decison on a grievance in Stage
Three, the Union, through the Chairperson of the Bargaining Committee, may request in writing on the
origina grievance, that the grievance be appeded for Arbitration.

(2) Alternatively, within the time limits for expedited arbitration under the Labour Relaions Act, either party may
request a grievance be heard through the Arbfac Group, in accordance with their procedures for expedited
labour arbitration.

(3) Upon the receipt of such written request for Arbitration, the Company and the Union shdl attempt to agree
on a Submisson to the Arbitrator, signed by both parties and setting forth the issug(s) and the specific
Article(s), Section(s) and Sub-section(s) in dispute.

(4) If the Company and the Union cannot agree upon such Submission, each party, a least two (2) working
days in advance of the hearing, shal submit to the other a statement in writing of the issug(s) it consdersin
dispute.
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(5) The Grievance Form and the decisions and statement written thereon or attached thereto, dong with ether
the Joint Submisson outlined in Sub-section (2) above or the statements outlined in Sub-section (3) above,
shall be presented to the Arbitrator.

(6) Grievancesreferred to Arbitration shal have priority in the following order:
1. Discharge
2. Lay-off or Failureto Recall

(7) Itisagreed that disputes which are carried to the Arbitration Stage shdl be heard before a single Arbitrator.
The Company and the Union, having expressed confidence in the ability of the undermentioned persons,
agree that they shdl be cdled to arbitrate on arotation basis and in order of their listing.

M.R. Gorsky

E.E. PAmer

W.B. Rayner

O.B. Shime

C.G. Smmons

H.D. Brown

K. Burkett

M. Sdtman

P. Barton

P. Knopf
Sdection will be made from the Ligt of Arbitratorsin the manner indicated below.

If the Arbitrator, whose turn is indicated, cannot act within thirty (30) days, the succeeding names will be
approached in order until an Arbitrator is reached who can gt within thirty (30) days. It is anticipated that
the Arbitrator will submit the award within thirty (30) days from the date of hearing.

No matter may be submitted to Arbitration which has rot been considered under Stage Three of the
Grievance Procedure and the Grievance Form and the decisions written thereon or attached thereto shall be
presented to the Arbitrator and the Arbitrator's decison shal be confined to deciding the issue therein set
out.

(8) The Arhitrator shal not have jurisdiction to dter or change any of the provisons of this Agreement, or to
subdtitute any new provisons in lieu thereof, nor to give any decison inconsgtent with the terms and
provisons of this Agreement, or to deal with any matter not covered by this Agreement. The Arbitrator,
however, in respect of a grievance involving a pendty, shal be entitied to modify such pendty as in the
opinion of the Arbitrator isjust and equitable.

(9) The decison of the Arbitrator shal be fina and binding on both parties and his expense shdl be borne in
equa shares by the Company and the Union.

(10)For the duration of the Collective Agreement the Company is prepared to renew the previous arrangement
whereby one or two cases may be presented at one arbitration hearing.

(12)It is agreed that, in view of the accessibility of operations and witnesses, arbitration hearings will be held on
the premises of the Company, unless ether party wishes to hold them off Company premisesin which case
the cost of the accommodation shal be shared equaly by the parties.
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(12)At any dage of the Grievance Procedure including Arbitration, the conferring parties may have the
assgtance of necessary witnesses. Al reasonable arrangements will be made to permit the conferring parties
to have access to the Plant to view the disputed operations or to confer with the necessary witnesses.

(13)An employee, appearing during working hours before an Arbitrator on the hearing of his gpped on a
grievance, shdl be paid by the Company, a his regular rate, for the time so spent. The same condition shall
apply to employees who may appear as witnesses rlative to an Arbitration case. In addition, the Company
will pay the full time Chairperson and the members of the Bargaining Committee, other than those on a full
time Union Business leave of absence, for attending an arbitration hearing, during working hours, a their
regular rate, for the time so spent.

(14)The Company recognizes that should Loca 1967 no longer require a full time Presdent, the pertinent
provisons of Sub-section (13) above will gpply should the parties proceed to Arbitration.

Section 9 - Disciplinary Action
(1) When adistiplinary noticeis placed against the record of an employee, written notice of such action shal be

given to the employee and the Union and the following time limits shdl prevail, if the disciplinary notice isto
be used later.

(a) For an action other than work performance and lateness, a meeting will be held with the employee, his
geward and/or his Committegperson and Supervison within two (2) working days of the clamed
offence. If discipline is to be imposad it shdl be issued within two (2) working days of the discusson
between the parties.

(b) For an action relating to work performance, a meeting will be held with the employee, his Steward
and/or his Committegperson and Supervison within two (2) working days after discovery of the faulty
work performance. If discipline is to be imposed it shdl be issued within two (2) working days of the
discusson between the parties.

(c) Whenever an employeeis subject to review because of five (5) lateness in a calendar month, or persistent
lateness, such review shdl be made a a meeting with the employee, his Steward and/or his
Committeeperson and Supervison within five (5) working days following the end of the said month.

If discipline isto be imposed it shdl be issued within five (5) working days of the discussion between the

parties.

d ® The two (2) working days quoted in Sub-sections (1)(a) and (b) above are days worked
by the employee and not Plant working days, i.e. days absent by the employee would not count in
disqudifying the disciplinary notice on time limits.

(i) The five (5) working days in Sub-section (1)(c) above are days worked by the employee and not
Plant working days, i.e. days absent by the employee would not count in disqualifying the disciplinary
notice on time limits

(ii)In darificaion of Sub-sections (1)(a), (b) and (c) above, if an employee is asent from work
subsequent to the holding of a disciplinary meeting, the Company agrees to give the Union
Representative who attended the meeting (or his dternate), the Union copy of the disciplinary notice
within Plant working days and the employee concerned would receive his copy on his return to work
with the understanding that in the case of a suspension the suspension would not take place until the
employee reported for work.

If an employee does not recelve a disciplinary notice for lateness for an elgpsed period of one (1) year, any

disciplinary notices for latenessissued prior to the one (1) year eapsed period will not be used againg him.
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If an employee does not receive a disciplinary notice for reasons other than lateness for an elgpsed period of
one (1) year, then any disciplinary notices issued prior to the one (1) year eapsed period will not be used
agang him.

Expired disciplinary notices will be handed to him or his Union Representative on request.

(2) (& An employee cdled for an interview for the purpose of reprimand, disciplinary action or investigation of

same shdl have a Union Representative present during the interview.
(b) As pat of the underganding in reaching agreement on Sub-section (2)(a) above, Disciplinary
Interviews, it was agreed that the Union Representative would not interfere with the right of the Company

to properly conduct a Disciplinary Interview nor will it be interpreted as an interview when an employee
is spoken to for purposes other than covered in this Sub-section.

Discharge
(3) An employee with seniority who may have given cause for discharge, if he is on Company premises, shdl

report to a desgnated office where a meeting will be held, convened by the employee's Supervisor, with the
relevant Union and Company representatives.  Should such employee subsequently be discharged by the
Company, the employee will be notified in writing of the grounds for discharge, and a copy of such
notification will be given to the Pant Chairperson. At any stage of the grievance procedure, including
arbitration, the Company will be held to the grounds for discipline or discharge set out in such |etter.

Where the employee with seniority is not on Company premises, a registered letter will be sent to the
employee with natification of the Company's intention to discharge. The Plant Chairperson will recelve a
copy of thisletter. If required by ether party, a meeting will be held within three (3) working days to discuss
the matter, attended by the Shop Steward, Zone Committeeperson, Plant Chairperson, employee's
Supervison, a Labour Relations Representative and the employeeif heis available.

In either case, the matter will be fully discussed and if the find decison of management is not satisfactory
then a grievance may be filed within ten (10) working days from date of notification of discharge.

In such case, Stage Three shdl be invoked within three (3) working days theresfter and if the case is
referred to Arbitration it shal have priority over pending cases wherever possible in accordance with Section
7(5) of thisArticle.
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ARTICLE VII
SENIORITY

Section 1 - General Provisons

(1) The Company and the Union agree with the Principle that those with greatest seniority shall be given
preference in promotions and that those with least seniority shal be the first to be demoted or reassigned -
PROVIDING - that in ether case, the employee or employees involved possess the ability and the desire to
do the work required.

(2) Fundamentaly, rules respecting seniority are designed to give employees an equitable measure of job
security based on length of service with the Company and subject to the provisons of the Collective
Agreement .

(3) The Company agrees that, during the term of this Agreement, employees will not be permitted to resign for
the express purpose of being reingtated in ajob to which they would not ordinarily be digible.

(4) There shdl betwo (2) Seniority Lists asfollows:
(a) Skilled Trades employees
(b) Employees other than the Skilled Trades employees.

However, an employee accepting a position from production to skilled trades or vice versa shdl have his
skilled trade or production seniority frozen from the date of entry. Theresfter seniority shal accumulate in
the production or skilled trades, as the case may be.

Section 2 - Determination

(1) Seniority rights shdl be established from the date on which an employee commences his present employment
with the Company. Former hourly rated employees of Avro Aircraft Divison of Hawker-Sidddey
(Canada) Ltd. who were laid off on July 27th, 1962 and immediately accepted employment with
DeHavilland Aircraft of Canada, Limited, Aircraft Divison, and who accepted employment with the
Company on the date of takeover or in accordance with the Memorandum of Understanding of October
29th, 1965 between the Union, the DeHavilland Aircraft of Canada, Limited and the Company, shdl be
credited with Avro and DeHavilland Aircraft of Canada, Limited, seniority, provided, however, that
maximum seniority for such employees shdl be December 1, 1945.

(2) All DeHavilland employees who terminated their services with DeHavilland and who accepted immediate
employment with the Company on the takeover date shdl be credited with their DeHavilland seniority dates.
The same date shall be used on Job Classfication ligs.

(3) Any employee who completes sixty (60) days of work during the one period of employment will be
consdered as having completed his probation and his name will be added to the appropriate Seniority Ligt,
retroactive to the date on which he commenced his present employment with the Company.
Notwithgtanding anything contained elsewhere in this Agreement, no grievance will be lodged againg the
discharge, by the Company, of a probationary employee. A probationary employee may grieve aly on
meatters relating to norma operating conditions. If an employee works a day or part of a day or if a
Statutory Holiday should fal during the probationary period, such day, part of the day, or Statutory Holiday
shall be considered as aworking day for the purpose of computing the employee's probationary period.

(4) (a) Poditions Outsde the Bargaining Unit: No employee covered by this Agreement will be transferred to a
position outside the Bargaining Unit without his consent.
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(b) An Assigant Foreman or Foremen who prior to June 23, 1965, was transferred from a Job
Classfication in the Bargaining Unit to a Supervisory podtion over members of the Unit shdl continue to
accumulate seniority during the period heis not in the Bargaining unit, up to June 22, 1965. Theregfter he
will retain but will not accumulate any further seniority. An employee gppointed to any other position with
the Company which is not covered by this Agreement or an employee gppointed Assistant Foreman or
Foreman after June 23, 1965, will retain the seniority acquired at date of leaving the unit, but will not
accumulate seniority theregfter.

(c) If such employees return to the Bargaining Unit, the return shall be to the former Job Classfication or a
Job Classfication embracing comparable job duties to that which they held prior to gppointment,
providing such return does not result in the lay-off or bumping of an employee holding greater seniority.
However, an employee who accepted an gppointment to Genera Foreman or above, shdl rdinquish any
rights to return to the Bargaining Unit under this Sub-section.

(d) Notwithganding the above terms of Sub-section (4), effective July 1, 1987, an employee who is
promoted out of the Bargaining Unit to the position of Assistant Foreman or Foreman after July 1, 1987,
will lose dl Bargaining Unit seniority after they have been out of the Bargaining Unit for ninety (90)
caendar days.

(5) Any employee who is laid off and is subsequently re-employed within a period of twelve (12) months shall
be credited with his previous days worked for purposes of service and seniority.

(6) Recognition of Union Officers. In order that the operations of the Union as authorized on Company
premises, will not become disorganized when lay-offs are being made, the Company agrees to the following
procedures:

(&) The Plant Chairperson, Union Safety Representatives, Benefits Representative, and any member of the
Locd Executive Board or Bargaining Committee shal be he last person who is removed from his
classfication during his term of office so long as he is qudified to perform the work avallable. Theresfter
he will be subject to al bumping provisions except that he will not be laid off during his term of office so
long as full timework a hisown leve or alower wage leve isavalable which heis qudified to perform.

(b) Subject to (a) above, a Zone Committegperson shall be the last person who is removed from his
dassfication in the Zone in which he isrecognized as holding Union representation.  Theresfter he will be
subject to dl bumping provisons except thet he will not be laid off during his term of office so long as full
timework isavalablein hisZone a hisown level or lower wage level which heis qudified to perform.

(c) Except for (@) and (b) above, a Shop Steward shal be the last person who is removed from his
classficaion in the area of the Zone in which he is recognized as holding Union representation.
Theresfter he will be subject to dl bumping provisions except that he will not be laid off during his term of
office 0 long as full time work is available in his area of his Zone & his own leve or alower wage leve
which heis qudified to perform.

(7) Anemployee while retained on the Seniority List during lay-off accumulates seniority during such a period.

(8) In the event that two or more employees possess the same seniority dates, the employee holding the lowest
clock number shall be deemed to possess he highest seniority, unless otherwise provided for in this
Collective Agreement.

(9) A complaint by an employee relative to his pogtion on a Seniority List may be dedt with as a grievance, at
any time. However, the Company's financid liability shal not extend beyond a period of fifteen (15)
working days preceding the date on which the Company receives the written grievance.

Section 3 - Temporary Re-Assignment
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(1) The Company may temporarily re-assgn employees to other work such as may be necessary to avoid short
lay-off and/or short recall and to cover temporary expansion in an operation or operations, provided:

(a)that the Committeepersons for the Zones affected are advised in writing of the work conditions and
names of the employees involved prior to the commencement of the re-assgnmert;

(b) that the temporary period shal in no case exceed fifteen (15) working days unless an increase of this
period is arranged by mutual consent of the Company and the Plant Chairpersor

(c) such employees as may be assgned to the temporary work shdl receive the pay of ther regular Job
Classfication or the top rate of the Job Classification in which the temporary work occurs whichever is
the higher;

(d) nodistiplinary action will be taken againgt any employee who is assgned work of atemporary naturein
another Job Classfication by reason of his failing because of lack of job knowledge to satisfactorily do
the work required of himin that dassification;

(e) no employee will be declared surplus while an employee is temporarily assigned to his Job Classfication;

(f) the Company agrees that it will not use temporary re-assgnment to circumvent the recall procedure. It is
understood that the word "short” as used above shdl be deemed to mean fifteen (15) working days or
less;

(9 no employee will be temporarily re-assigned from the production classfications to any of the
classfications or trades as shown in ARTICLE XV or vice versg,;

(h)in the event the re-assgnment is to a higher-rated job, the senior quaified personne in the department
affected will be given preference, should the reassgnment be for greater than one day's duration ;

(i) inthe event the re-assgnment isto alower-rated job the least senior employee in the department affected
will be re-assgned, should the reassgnment be for one week's duration or gregter.

(j) Other than where the reassgnment is to avoid short layoff, should the reassgnment be for greater than
one week's duration, the Company will offer the reessgnment to the next person on recdl in the
classfication affected, providing the person is active and on the required shift.

(k) The reference to one day in (h) above shal be one week where the temporary re-assgnment is made
as aresult of vacation requirements.

Section 4 - Loss of Seniority
(1) Seniority status once acquired will only be cancelled upon:

(&) If an employee voluntarily quits employment or is discharged and such discharge is not reversed through
the Grievance Procedure.

(b) Failure to return to work within seven (7) work days after issuance of the certified notice to the last
address shown on the Company's Personnel Records. [f the employee is unable to report within the time
limits because of extenuating circumstances beyond his control, the Company will extend this period.

(c) A lad off employee shdl retain recdl rights for a period equd to the seniority attained at time of lay-off,
except that an employee with less than eight (8) years seniority at the time of lay-off shdl retain recdl
rights equa to the seniority attained at the time of lay-off plus one (1) year, or eight (8) years of recal
rights, whichever isless.

(d) A lad off employee will have the option of refusing his firgt recal opportunity, providing it is done with
twenty-four (24) hours of notification. The employee will forfet dl recdl rights to this postion. Should
the employee refuse a subsequent recdl he will forfeit al recal rights.
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(e) In the event of change in home address an employee or employee on lay-off shdl notify the Company's
Personnel Department of such change on quadruplicate forms furnished by the Company dating his
name, date of change of address, old address and new address. A copy will be retained by the
Company, be provided to the Insurance Department, the employee and the Union. All copies shdl be
sgned by the individud and the designated Company representative.  Notification must be made in
person or by registered mail, however, if the latter method is used the employee must return al copies to
the Personnel Department who will acknowledge the receipt by returning the employee's copy to him.

Failure to comply with this provison may be cause for loss of seniority.
Section 5 - Job Postings
(1) Thefollowing conditions shal goply to job pogtings:

(a) When there are openings within the job classfications covered by this Agreement, with the exception of
Production Facilities Operator, the Company shal post notices on the bulletin boards throughout the
plant. These notices shdl remain posted for a period of seventy-two (72) hours and before hiring outside
help, gpplications from eligible employees shdl be consdered in conjunction with ARTICLE VI, Section
1, Sub-sections (1) and (2). Notices shdl remain posted until the end of the shift following the expiry of
seventy-two (72) hours after the time of posting.

(b) Subject to the remaining provisons of Sub-section (1) below, an employee who has attained seniority is
free to apply for any posted job in which he can show previous experience or ability.

(c) An employee gpplying for a postion in his same wage group shdl not ke congdered until after those
gpplicants for the said job vacancy from a lower wage group and who qualify under the "promotion”
terms of reference have been considered.

(d) No employee can apply for a posted job on a lower wage group than he holds except as provided in
Section 7 of this Article or Article XV, Section 2, Sub-section (11) or unless mutually agreed between
the Union and the Company.

(e) An employee accepted on a job posting will be notified of his acceptance within ten (10) working days
after the pogsting has been removed. If such successful gpplicant is not assgned to his new job
classfication within twenty (20) working days from the day he was notified of his acceptance, he will
receive the applicable wage rate for his new job classfication effective the commencement of the pay
period following the expiration of the twenty (20) working days and will be assgned to his new job
classfication no later than thirty (30) working days from the day he was natified of his acceptance.

(f) Applicants who are deemed to be not qudified for ajob posting shdl be notified of the specific reason(s)
they are not qudified. Such employees shdl not be permitted to re-gpply for an opening in the same Job
Classfication unless acquigtion of the specific qudifications lacking is shown on a subsequent gpplication

(2) (&) Notwithgtanding other provisions of the Agreement, an employee who is accepted for promation on the
bass of ajob posting may request to be returned to his former Job Classification provided he requests
return within fifteen (15) working days. If the request is because he finds himsdf unable to perform the
duties of the new Job Classfication he will be returned. If the request is for other reasons it shdl be
granted when production requirements permit, but no later than three (3) working days following such
request.
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(b) A period of up to fifteen (15) working days will be given to the successful applicant to perform the 749
requirements of the job. During such period the successful gpplicant will be given adequate training and
indructions to demondrate dl of the processes associated with the job. The Company may not
arbitrarily curtail this period. In the event that the successful applicant subsequently fails in the above
noted fifteen (15) working day period, he shall be returned to his former Job Classfication and the matter
may then be referred to the grievance procedure.

(©) In the event that an employee is returned to his former Job Classfication in accordance with Sub-section 750
2(a) or (b) above, and the vacancy gill exigs, the Company will review, in order of seniority, the other
gpplicants for that job to determine if another applicant has the ahility to satisfactorily perform the work,
and if s0, he shdl be sdected for the job. If no gpplicant has the ability to satisfactorily perform the
work, the job classfication shall be reposted.

(d) After fifteen (15) working days, an employee's seniority will be vested in the Job Classficationand flow 751
chart to which he has moved under successful gpplication for a posted job, except as provided in Article
XV, Section 2 (4).

(e) When an employee is accepted for a position in a job classfication he had previoudy been employed in - 752
with the Company, he shal receive the job rate upon moving to that position.

(f) If an employee is moved to alower classfication as aresult of 5(1)(d) or Section 7 of thisArticleheshdl 753
receive the job rate upon moving to the new position.

(3) The Company shal repost open Job vacancies that have not been filled within sixty (60) working days of 754
removd from the Company bulletin boards.

(4) Testsusad in the Job Posting Procedure will be relevant to the normal requirements of the job classfication. 755

(5) Prior to the Company hiring a"new employee" into the Bargaining Unit, into a position designated below, the 756
Company will make reasonable efforts to contact by phone, to offer the job to an "eligible employee’ on lay-
off who has an application for the position on file with the employment department and is physcaly capable
of performing the work in question. Should the employee accept the postion, he will forfeit his recdl rights
to any job at the same or lower wage levd.

The employee will serve a probationary period of thirty (30) employee working days, during which timethe 757
goplicant will be given adequate training and ingructions to demondtrate dl of the processes associated with

the job. Should he fail to demongtrate the required ability during this period he shal be returned to lay-off,
without notice, and his former recdl rights reinstated.

The desgnated podtions are Wing Tank Mechanic, Electricd Ingdler, Bench  Structurd Airframe 758
Assembler, Seder, Machined Parts Finisher and al jobs in wage group 4 and below.

A "new employee" is a person who neither has recdl rights to the unit nor has lost recdl rights by virtue of 759
the length of time he has been on lay- off.

An "digible employee’ is any employee with recal who has not declined an offer of employment under this 760
provison in the previous Sx (6) months and who had at least three (3) years of seniority at the time of layoff.

Section 6 - Lay-Off and Recall
(1) Whenitis necessary to reduce the working force, the following seniority provisons are effective; 761
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(8 In the event of amaor machine breskdown, power failure, weter failure, fire or flood, then the Company
may lay-off the employees affected without regard to seniority and will be permitted up to three (3)
working days to determine seniority rights and make proper adjustment of staff, PROVIDED that no
employee may be laid off out of seniority for more than six (6) working days in one cendar year. Inthe
case of other smilar circumstances, beyond the control of the Company, the action to be taken shdl be
determined by mutuad agreement of the parties.

(b) Probationary employeesin the Job Classfications affected shdl first be terminated via lay-off.

(c) Employees with seniority in the job classfication affected will be removed from the classfication in
inverse order of seniority and may accept lay-off or exercise bumping rights.

An employee who dects to exercise his bumping rights shal have the choice of one of the following:

(i) digolace the employee holding leest seniority at the next succeeding downward wage leve on his
present flow chart, or

(i) displace the employee holding least seniority a the next succeeding downward wage leve in a
classfication he had previoudy occupied on his present flow chart. If an employee has occupied
more than one classfication a the next succeeding downward wage level, he shdl be limited to
bumping the least senior employee in those classifications, or

(iii)displace the employee holding least seniority at the next succeeding downward wage level on another
flow line of his present flow chart from which he had moved, or

(iv) displace the employee holding least seniority at the next succeeding downward wage levd in a
classfication he had previoudy occupied on another flow chart from which he had moved, or aflow
line down from such a dassficaion.

Any employee who exercises his bumping rights into Production Facilities Operator and is unable to
perform the assigned work, as a result of medica redrictions, may be assigned to other work within the
Production Facilities Operator classfication providing he has the seniority to displace the anployee
performing that work.

An employee who is bumped from Wage Group 3 on How Chart 11 may bump into the Group 3
Production Facilities Operator.

(d) Inthe gpplication of this Sub-section the parties recognize that the above will be the norma procedure
but that there may be exceptions wherein an employee declares that he cannot perform the job at the next
succeeding downward wage level during the prescribed time limits in which case he shdl be permitted to
displace the junior employee on the next succeeding downward wage level on the flow lines of his How
Chart.

(& In no event shdl an employee bump another employee who is employed in a higher pad Job
Classfication.

(2) An employee who exercises his bumping rights shal be permitted fifteen (15) working days to prove his
ability to satisfactorily do the work of the digplaced employee and if unable to do so he will belaid off and a
displaced employee recdled according to seniority on the How Chart affected unless the Union is notified
that no replacement is required. This provison will not be goplied in the case of an employee exercising his
bumping rightsinto ajob classfication which he previoudy has had seniority vested in with the Company.

(3) A lig of employees declared surplus will be made available to the Union forty-eight (48) hours prior to the
notice required under the Employment Standards Act.
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The parties recognize that where there are provincid or federa government laws, regulations or atutes 776
governing payment and notice for lay-off and these laws, regulations or statues exceed the provisons of this
Collective Agreement, the Company will apply the required notice and pay as provided by such law,
regulation or statutes. The Union shal receive such required notice prior to its release.

(4) (A A lad off or surplus employee will be granted recall to the job classfication his seniority wasvested ina 777
the time, and to those job classfications which he indicates he would have bumped into had he sufficient
seniority.

(b) However, an employee who has eected lay-off cannot clam recdl to any Job Classfication on his 778
FHow Chart which is below that from which he eected lay-off, or be recdled to ajob in which he had
faled.

(c) Lad off or surplus employees shdl be called back in inverse order of their lay-off. The partiesfurther 779
agree that where the company is recaling more than one employeein ajob classification at any onetime,
and an employee is unable to return to work in the position recaled to, due to a physica handicap, the
employee will be placed in one of the other openings in that job classfication that he/she is capable of
performing, wherever possible.

(d) A surplus employee who declines recal to a Job Classfication to which he has recdl rights shdl 780
relinquish his recdl rights to that Job Classfication, but shdl retain recdl rights to dl other Job
Classfications to which he hasrecdl rights.

(e) A surplus employee who is assigned to a new Job Classfication in accordance with the Job Posting 781
procedure of this Agreement (Artide VII, Section 5) shdl retain recal rights to al other Job
Classfications to which he hasrecdl rights.

Section 7 - Replacement of Physically Restricted Employees

(1) (& Any employee who has been incapacitated at his work by injury or compensable occupational disease, 782
while employed by the Company, will be employed in other work on a job that is operating in the Plant
which he can do without regard to any seniority provisions of this Collective Agreement, except that such
employee may not displace an employee with longer seniority. The Plant Chairperson shal receive
written notice prior to any reclassification under this Sub-section (1)(a).

(b) In the event of an employee suffering a mgor physcad disability other than covered in (@) above, 783
exceptions shdl be made to the provisons of this seniority in favour of such employee by agreement
between Company and the Bargaining Committee.

(c) Any case gppeded to Arbitration involving a continuing refusal of Management to return an employeeto 784
work from sick leave or absence which has continued for twenty-six (26) weeks or longer, by reasons of
the medicd findings of a physcian o physicians acting for the Company, will be reviewed between the
Company and the Union, if such findings are in conflict with the findings of the employees persond
physician with respect to whether the employee is able to do a job to which he is entitled in line with his
seniority. Falling to resolve the question, the parties may by mutua agreement refer the employee to a
clinic or physician mutually agreed upon whose decision with respect to whether the employeeis or is not
able to do a job to which heisentitled in line with his seniority, shdl be find and binding upon the Union,
the employee involved and the Company. The expense of such examination shdl be paid one-hdf by the
Company and one-haf by the Union. Any retroactive pay due the employee shdl be limited to a period
commencing with the date of filing of the grievance, or the date the employee became able to do ajob to
which heis entitled in line with his seniority whichever isthe laer.
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ARTICLE VIII
LEAVES OF ABSENCE

Section 1 - Definition
(1) (& Informd Leave of Absence: Informa leaves of absence are those for the period of seven (7) caendar
days or less, and shdl be granted for good and sufficient reason, without pay, by applying to and
receiving the gpprova of the employee's Supervisor.
(b) Forma Leave of Absence: Forma leaves of absence are those for a period of more than seven (7)
caendar days.

(c)Badsis for Granting: A formd leave of absence, without pay, for good and sufficient reeson shdl, if
production requirements permit, be granted for a period not exceeding ninety (90) caendar days upon
written gpplication to and receipt of written approva from his Department Head and the Director of
Personnel, or their designated representatives. A forma leave of absence may be extended upon written
gpprova from the Director of Personne or his desgnated representative.  All requests for leave of
absence will be responded to within five (5) working days.

It is understood in the case of both (&) and (b) above aleave of absence shall be retroactive when justified
by circumstances, dso employees absent on gpproved leaves of absence shal continue to accumulate
seniority.

Section 2 - Union Business L eave of Absence

(2) An employee who is dected or gppointed to afull time office with the Nationd Union or Locd 1967, will be
granted leave of absence upon written application of the National Union or the senior officer of Loca 1967
as the case may be. Such leave of absence shal be, yoon request, extended and it is understood that the
Company will receive written notice from the National Union or Local 1967 respectively to this effect.

(2) The Nationa Union or Loca 1967 agrees dso to advise the Company in writing of the names d those
Boeing Toronto, Ltd. employees who are engaged in full time duties with the Union.

(3) Upon smilar application, leave will be granted for periods up to ten (10) days to permit members of the
Bargaining Unit to attend conventions, educationdl seminars or conferences called by the National Union or
other Labour Councils. It is understood that not more than fifteen (15) members will be absent a one time
under this section and that applications for leave will be presented in writing as soon as possible - in any case
not less than five (5) working days - in order that the Company may provide replacements if necessary.

(4) It is understood that requests which exceed the numbers quoted above may be granted providing the
individuas can be spared from production.

(5) (@ If an employee returns to the Bargaining Unit from a full time office with the Nationd Union, the return
shall be to the former Job Classification or a Job Classfication embracing comparable job duties to that
which he held prior to leave of absence, providing such return does not result in a lay-off or bumping of
an employee holding greater seniority.

(b) When an employee returns to the Bargaining Unit from a full time office with Locd 1967, he shdl be
returned conggtent with his seniority, to the classfication and to the department in which he was

employed at the time of his selection to such office, or to a Job Classfication embracing comparable job
duties to that which he held prior to his selection.
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Section 3 - Election to Public Office Leave

(2) (& An employee dected to any full time federd, provincid or municipa public office shdl, upon written
request, be granted a formal leave of absence for the period of hisinitid term of office. An extenson of
the leave of absence beyond this period may be granted by the Company upon written application by the
employee.

(b) Upon expiration of such leave, the employee shdl be entitled to exercise his seniority in his former job
occupation in accordance with gpplicable contractua lay-off and displacement provisions.

(c) An employee eected to any part-time federd, provincid or municipa public office shal be granted

reasonable unpaid time off work to attend meetings he is required to attend by virtue of his public office,
to amaximum of one day per month.

(d) In the event of off shift operations, the Presdent shdl decide which shift dected Municipd Officias
work, provided it does not affect the efficient operations of the plant. In the event of a dispute regarding
the above, the problem will be discussed in a meeting attended by the Union President, the Union
Chairperson, the Department Head and the Labour Relations Manager or their designees.

Section 4 - Maternity L eave of Absence- Basic Policy

(1) (A An employee who becomes pregnant may be permitted to continue in employment until a date
recommended by her physician, subject to gpprova of the Company's Medical Officer that continuation
of the duties of her job is not injurious to her hedth or welfare.

(b) Report to the Medica Department: As a safeguard to her health and to establish records necessary for
gpprova of continued employment and her subsequent return to work after delivery, the employee must:
(i) Report her pregnancy to the Company Medical Department as soon as possible.

(c)Leave of Absence: When it becomes necessary for an employee to discontinue her employment, she
may apply, provided she has been employed in excess of three (3) months by the Company, for and shall
be granted aformal leave of absence. This period not to exceed seventeen (17) weeks.

(d) The leave may begin no earlier than seventeen (17) weeks before the expected birth date. The
maternity leave of an employee ends seventeen weeks (17) after the maternity leave began or earlier if the
employee provides written notice.

(e) Return following Leave of Absence: An employee on leave under the provisions of Sub-section (1)(c)

shall return to work subject to the gpprova of the Company's Medica Officer and in addition will submit
awritten satement from her physician confirming:

(i) that the condition of her hedthis good;
(i) thedate of termination of pregnancy;
(ii)the recommendetion that she be permitted to resume employment.

(e) Should the Company's Medica Advisor refuse to dlow the employee to return to work, and such refusa
is in conflict with the findings of the employee's persona physician, the matter will be reviewed by the
Company and the Union. Should the parties fail to resolve the matter, the parties will refer the employee
to a physician mutualy agreed upon whose decision with respect to whether the employee is or is not
able to return to work, shdl be find and binding upon the Union, the employee involved, and the
Company. The expense of such examination shal be paid one-haf by each party.

(f) Extenson of Leave: Any request for extenson of leave for hedth reasons under this Section shdl be
granted only by the Company's Medica Department. An employee requesting such extenson must:

27-

810

811

812

813

814

815

816
817

818

819

820
821
822
823

824



(i) submit to the Company a request for extenson of leave prior to the expiration date of her current
leave;

(i) submit to the Company's Medicd Department a written statement by her physcian gating she is
unable to resume employment.

Section 5 - Paternity L eave

(2) An unpaid leave of absence of up to three (3) working days will be granted to an employee provided it is
taken within two weeks of the birth or adoption of his child. Where possble, the employee is obligated to
provide his supervisor with reasonable advance notice.

Section 6 - Parental L eave of Absence:
A Parental Leave will be granted, subject to the following:

1. The employee has qudified for a Maternity Leave of Absence in the circumstances of alive birth, or an
employee, not having given birth to a child, is the parent of achild.

2. The employee makes formal gpplication for a Parental Leave of Absence at least two weeks prior to the
date the leaveisto begin.

3. Parenta Leaves of Absence will begin:

(@ In the case of an employee who has taken a Maternity Leave of Absence, immediately following the
Maternity Leave of Absence and will continue for a period not to exceed thirty-five (35) weeks or

(b) In the case of an employee who is not entitled to take a Maternity Leave of Absence, no more than
fifty-two (52) weeks after the child is born and will continue for a period not to exceed thirty-seven
(37) weeks.

Section 7 - Adoption L eave of Absence
An Adoption Leave of Absence will be granted, subject to the following

() The employee makes forma application for an Adoption Leave of Absence at least two (2) weeks
prior to the date the leave isto begin.

(i) The leave must begin no more than thirty-seven (37) weeks after the child comes into custody, care
and control of the employee for thefirgt time.

(iif) The Adoption Leave of Absence will end thirty-seven (37) weeks after it began or on an earlier day
iIf the employee provides written notice.
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ARTICLE IX
WAGES

Section 1 - Wage Scale
(1) First Year
(&) Signing Bonus
Each affected employee will be paid a signing bonus in the amount of $3,000.00 in thefirst pay
period after ratification.
(b) Cost-of-Living Allowance (COLA) Fold-In

The firg Saturday following ratification, one dollar and three cents ($1.03) COLA plus
($0.11) Travdler for each individual Affected Employee, will be folded into (made a part of)
the Employee' s Pure Base Rate, and will be paid retroactive to October 30, 2004.

(c) Special Skilled Trades Adjustment

Thefirg Saturday following ratification, all Affected Employeesin Wage Groups 9 to 12 will
receive an additional special skilled trades adjustment of twenty-five ($0.25) per hour, and
will be paid retroactive to October 30, 2004.

(2) Second Year
General Wage Increase

Effective 29 October 2005, the Pure Base rate of each Affected Employee will be increased by 2%
rounded to the nearest whole cent.

(3) Third Year
General Wage Increase

Effective 28 October 2006, the Pure Base Rate of each Affected employee will be increased by 2%
rounded to the nearest whole cent.

(4) The wage scaes resulting from such gpplications will be asfollows:
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@ 909
EFFECTIVE 30 October 2004

Pure Base Rate Ranges
Wage 2004
Group Minimum Mid Maximum
1 25.43 25.54 25.65
2 25.57 25.68 25.79
3 25.76 25.87 25.97
4 25.99 26.08 26.16
5 26.53 26.65 26.77
6 27.03 27.16 27.29
7 27.53 27.67 27.79
8 28.57 28.68 28.79
9 29.44 29.56
10 30.15 30.35
11 30.63 30.77
12 31.24 31.34
€Y EFFECTIVE 29 October
2005
Pure Base Rate Ranges
Wage 2004
Group Minimum Mid Maximum
1 25.94 26.05 26.16
26.08 26.19 26.31
3 26.28 26.39 26.49
4 26.51 26.60 26.68
5 27.06 27.18 27.31
6 27.57 27.70 27.84
7 28.08 28.22 28.35
8 29.14 29.25 29.37
9 30.03 30.15
10 30.75 30.96
11 31.24 31.39

12 31.87 31.97
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@) EFFECTIVE 28 October

2006
Pure Base Rate Ranges

Wage 2004
Group  Minimum Mid Maximum

1 26.46 26.57 26.68

2 26.60 26.71 26.84

3 26.81 26.92 27.02

4 27.04 27.13 27.21

5 27.60 27.72 27.86

6 28.12 28.25 28.40

7 28.64 28.78 28.92

8 29.92 29.84 29.96

9 30.63 30.75

10 31.37 31.58

11 31.87 32.01

12 32.50 32.61

(5) (a)"Affected Employeg’, as used in this wage section, during the initid year of the contract means an
employee in the Bargaining Unit and in Active Service (i.e., not on lay-off or leave of absence) on the
Saturday following the date of ratification. In al subsequent years of the contract, Affected
Employee, as used in this wage section, means an employee in the Bargaining Unit and in Active
Service (i.e,, not on layoff or leave of absence) on the effective date of a change. Employees who
were on leave of absence on an effective date will have wage changes, sgning bonus and
gppropriate reclassfications applied if and when they return to work.

(b) "Pure Base Rat€e" isthe hourly rate of pay excluding Cost-of- Living Adjustments, shift premiums and
other wage additives. ("Adjusted Base Rate" is Pure Base Rate plus the applicable amount of Cost-
of-Living Adjusment.)

(6) Employees classfied as Bench, Structurad and Airframe Assemblers, Job Code 552 will be paid eight

cents (8c) per hour above the rates of Wage Group 5.

(7) Numericd Control Machine Operator Rate: Employees classfied as Numerical Control Machine
Operators, Job Code 764, will be paid the same rates as Wage Group 9.

(8) Work Unit Technician, Job Code 768, will be paid the same rates as Wage Group 9.
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(9) The Lead Hand position will be filled usng the current job posting system as described in Article 7,
Section 5.

An employee assigned in writing by the Company as a Lead Hand shall be paid a premium equd to ether
($0.60) per hour above his own current base rate or ($0.60) per hour above the range maximum for the
highest job classfication normally led in his assgned work centre, whichever is the greeter. 1t should be
noted that this premium will not give the Lead Hand a greater right in terms of seniority. Other than to
ingruct, Skilled Trades Lead Hands will not be required to work in other trades. The Company shall
have the sole right to define work centres and the highest classification in each work centre, as operating
circumgtances change. The Company shdl provide the Union with a quarterly lis by work centre
indicating assgned Lead Hands.

Section 2 - Automatic Progression

(1) (a) Subject to Section 3 and Paragraph (b) below, an employee who successfully applies for and retains a
job in a higher wage group, will be paid at the next highest rate in such wage group above his current
rate. He shdl have his wage increased from the Minimum to the Mid-rate on completion of thirty (30)
working days - and from Mid-rate to Maximum rate on completion of sixty (60) working days in the
new pogtion. If his promotion requires payment of Mid-rate, Maximum rate would be atained in
thirty (30) working days.
(b) Anemployee in the Skilled Trades Classfications shdl have his wage increased from the Minimum
to Maximum rates on the first day of the work week following completion of sixty (60) working days.

Section 3 - New Hire Progression

(1) Employees hired or employees rehired without seniority shal be hired at a rate equd to eighty-five (85)
percent of the Pure Base Rate Maximum of their Job Classification. Such employees shdl receive an
automatic increase to:

(8 ninety (90) percent of the Pure Base Rate Maximum of the Job Classfication after completing 26
weeks of active work,

(b) ninety-five (95) percent of the Pure Base Rate Maximum of the Job Classfication after completing
52 weeks of active work, and

(¢) the Pure Base Rate Maximum of the Job Classification after completing 78 weeks of active work.

(2) An employee will receive credit toward acquiring the Pure Base Rate Maximum of the Job Classification
effective with the first day worked. Theresfter, such employee will receive credit for one week for each
week during which the employee works.  Credit will not be given for any week during which, for any
reason the employee does not work, except:

(8in the case of the pay period in which a full week of the Chrismas Holidays fdl, provided the
employee would otherwise have been scheduled to work, and

(b) inthe case of absence due to occupationd disability compensable under Workers Compensation.

An employee who is lad off prior to having attained the Pure Base Rate Maximum of the Job
Classfication and who is re-employed within seventy-eight (78) weeks from the last day worked prior
to lay-off, shal receive a Pure Base Rate upon re-employment which has the same relative relationship
to the Pure Base Rate Maximum of the Job Classfication as had been attained prior to lay-off.

(3) (&) The new hire progression will not be gpplicable to Skilled Trades classficaions as defined in Article
XV.
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(b) An employee hired or rehired without seniority into a Skilled Trades classfication shdl be hired at
the minimum rate of the gpplicable Wage Group.

Section 4 - Shift Premiums

(1) The Company may operate off-shifts in any or al departments if necessary to comply with work
requirements, and will compensate any employees engaged in such off-shifts by the payment of an off-
hift premium in the amournt of:

(&) One dollar ($1.00) per hour for an afternoon shift, and

(b) Onedollar ($1.00) per hour for anight shift.

(¢) Such apremium shdl be included in the hourly rate for the caculation of overtime.
Section 5 - Cost-of-Living Adjustments

(1) Badsfor Determination: The Cost-of-Living formulawill be based on the Consumer Price Index 1992 =
100 as published monthly by Statistics Canada, using 124.967 = O cents as the base point.

In the event Statistics Canada ceases monthly publication of such Consumer Price Index in its present
form, 1992 = 100, this section shal be of no further force and effect; and the Company and the Union
shal enter into negotiations with respect to a substitute cost- of- living index.

The Cost-of-Living Adjustment movement up or down will be based on (1c) cent for each point zero-
seven four nine (0.0749) change in the three (3) month average of the CPl as published by Statistics
Canadafor the appropriate period.

In determining the three (3) month average of the indexes for a specified period the computed average
shdl be rounded to the nearest 0.001 Index point - i.e. .0005 and greater rounded upward and lessthan
.0005 downward.

(2) During the period of this Agreement, adjustments will be made in the amount of Cog-of-Living
Adjustments in accordance with the following schedule:

Adjustment Effective Date of Based on Three (3) Month Average

Adjustment: (rounded to nearest 0.001) of the Statistics
Canada Consumer Price Index for:

First 29 January 2005  Sept., Oct., Nov. 2004

Second 30 April 2005 Dec. 2004, Jan., Feb. 2005

Third 30 July 2005 March, April, May 2005

Fourth 29 October 2005 June, July, August 2005

Fifth 28 January 2006  Sept., Oct., Nov. 2005

Sixth 29 April 2006 Dec. 2005, Jan., Feb. 2006

Seventh 29 July 2006 March, April, May 2006

Eighth 28 October 2006  June, July, August 2006

Ninth 27 January 2007  Sept., Oct., Nov. 2006

Tenth 28 April 2007 Dec. 2006, Jan., Feb. 2007

Eleventh 28 July 2007 March, April, May 2007
(and last)
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The amount of Cogt-of-Living Adjustment which shdl be effective for any three month period as provided
above shdl be in accordance with the following teble:

Three Month Amount Three Month Amount
Average of of Average of of
1992 Consumer COLA 1992 Consumer COLA
Price Index Per Hour Price Index Per Hour
124.967 or less $.00 125567 —125.641 $.09
124.968 — 125.042 .01 125.642-125.716 .10
125.043 — 125.117 .02 125.717-125.791 .11
125.118 — 125.192 .03 125.795-125.866 .12
125.193 — 125.267 .04 125.867 —125.941 .13
125.268 — 125.342 .05 125.942 -126.016 .14
125.343 - 125.416 .06 126.017-126.091 .15
125.417 — 124.491 .07 126.092 - 126.165 .16
125.492 — 125.566 .08 126.166 - 126240 .17

etc., with ore cent (1¢) per hour adjustment for each 0.0749 change in the average Statistics
Canada Consumer Price Index for the appropriate three (3) month period as indicated.

(4) Adjusted Base Rate Minimums and Maximums.

On the dates specified in paragraph 939 above, the gpplicable amount of Cost-of-Living Adjustment
will be added to the Pure Base Rate Minimums and Maximums as st forth in Section 1, to
determine the new adjusted Base Rate Minimums and Maximums.

(5) Once any Cost-of-Living Adjusment Fas been implemented, no changes retroactive or otherwise,
shdl be made because of any revison which may later be made in the published figures of the
Statistics Canada Consumer Price Index.

(6) The amount of any paid Cogt-of-Living Adjustment shal not be incorporated in the Pure Base Rate
but shal be included when computing overtime, Company-recognized holiday and vacation pay.

Section 6 - Flight Pay

(2) An hourly paid employee shal receive a bonus for al time spent in flying required in the performance
of the duties of adjugting, recording and operating equipment during experimental and production
test flights at the rate of ten dollars ($10.00) per hour.

Flight time shdl be computed from the time of take off to the time of landing. Bonus shdl not be

payable for ferry or other flights. The Company will continue to provide life insurance coverage, in
the amount of fifty thousand ($50,000) per employee during flights.

Section 7 - Job Classification
(1) (&) Job Classfications which are assigned to Wage Groups 6, 7, 8, 9, 10, 11 and 12 are those
which require the skill and training comparable to that of a journeyman. Employees dassfied in

these groups can satisfactorily perform the operations of their classfications with aminimum of
direction and may be required to assst in the training of less skilled workers,

(b) Job Classfications assgned to Wage Group 5 require less skill and training than classfications
referred to in Sub-Section (1)(a) above. Employees in Wage Group 5 perform their work with
minimum direction and may be required to familiarize new employees with their duties.
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(c) Job Classfications assigned to Wage Groups 4 and 3 cover work which is largely repetitive or
dternatively require ordinary care rather than skill and training.

(e) All employees will be required to perform al the operations necessary to ensure that the product
or sarvice they are providing is complete and meets the specification requirements.  The
employee(s) will be expected to operate al necessary ingpection and measuring tools and
equipment within their classfication. Acceptance will be indicated by a persond stamp tracegble
to the employee completing the task. It shdl be recognized that dl employees are responsible to
build qudity into the product. Assurance will be provided by the Qudity Organization acting
independently through surveillance of the self ingpection and acceptance process.

(2) (& An employee will not be classfied in a Job Classfication because of his performing isolated or
sngular duties set forth in a dassfication description but will be classfied in the Job Classfication
in which he regularly performs.

(b) An employee may not necessarily be required to perform al the work operations described
under his Job Classification nor will he have the right to refuse to perform operations which are
not described, providing they are related to his particular Job Classfication.

(¢) If an employee performs the operation or operations of a higher paid Job Classification other than
that which he is dassfied he will be pad the rate of the higher dlassfication for al hours so
worked.

(d) An employee will only be required to perform the necessary work operations of his
classfication with the degree of guidance and ingruction which is consdered usud or normd.
This Paragreph shdl dso goply where an employee is surplus and is trandferred within his
classfication.

(e) Certain previoudy separate Job Classfications have been merged. It is not expected that
employees in the amdgamaed dasdfications will be able to immediady peform dl the
operations required of the classfication. It is therefore, understood that the Company, in rotating
employees in such classfications, will permit areasonable period of familiarization.

(f) Subject to Sub-section (2)(g) below, an employee holding a Job Classfication which is
amagamated pursuant to Sub-section (2)(e) above shdl have his seniority vested in the new
classfication on the effective date of such amagametion.

(9) An employee with recdl rights to a Job Classfication which is amagamated shal assume recal
rights to the new dasdfication on the effective date of such amagamation. Upon recal to the
new classfication, the employee's seniority shal become vested in the new classification. In no
case shadl an employee with recal rights to the new classfication displace an employee whose
seniority isvested in the new classification.

(h) With regard to the classification, Bench Fitter Mechanic it is agreed that a ratio will be maintained
of not less than one (1) Bench Fitter Mechanic for each forty (40) Bench, Structurd and
Airframe Assemblers on the active payroll.

With regard to the minimum number of Bench Fitter Mechanics required to maintain the above
ratio, such computations will be based on the number of Bench, Structurd and Airframe
Assemblers on the active payroll on the week ending the nearest to the fifteenth (15th) of each
month.

Section 8 - New Classfications
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(1) When anew machine or equipment is introduced which is not covered by any exigting classifications,
the Company agrees to submit to the Union at least sixty (60) days prior to posting, an occupationa
summary of the new classification and the grouping they propose it to be assigned. If within fifteen
(15) days following natification the Union has not placed an goped in the manner described
hereunder, the new classification and its grouping shal be deemed acceptable to the Union.

(2) In order to provide for goped agangt a new Job Classfication, or its grouping, the following
procedure shall be used:

(&) The Union shdl lodge the apped in writing to the Manager, Labour Relations.

(b) The apped shdl outline the reason or reasons for disputing the description and the Job
Classfication groupings.

(c)A Committee of gx (6) shal be gppointed to review and decide the dispostion of the apped.

The Committee shal comprise three (3) members of the Loca Union and three (3) members of
Management.

(d) Faling asatisfactory dispostion of the gpped, either party may refer the matter to Arbitration.
Section 9 - Paid Educational Leave (P.E.L.)
(1) Effective 18 November 1989, the Company will accumulate two cents (2¢) per compensated hour

in a separate account to be paid to the Nationa Union, CAW on a quarterly basis. The two cents
(2c) will be paid from the generd revenues of the Company.

Aerospace Paid Educational Leave (A.P.E.L.)

(2) Effective 29 October 2001, the Company will accumulate one cent (1¢) per compensated hour in a
Separate account to be paid to the Nationa Union, CAW on a quarterly basis. The one cent (1¢)
will be paid from the generd revenues of the Company.

(3) The purpose of this fund is to provide paid educationd leave for members of the Bargaining Unit
selected by the Union to attend courses designed to improve their kills in labour management
functions. It is understood that selectees will be granted a leave of absence without pay for twenty
(20) days (within a twelve month period starting with the first day of leave) of class time plus travel
time where necessary. Said leave of absence may be intermittent over the twelve (12) month
period. Employeeswill continue to accrue benefits while on leave.
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ARTICLE X
HEALTH AND WELFARE

Section 1 - Insurance Program

(1) The Insurance provisons in effect on 28 October 2004 shdl continue in effect through 31 1000

December 2004. Effective 01 January 2005 the insurance changes agreed under the terms of the 2004

Boeing Toronto, Ltd. proposal dated 10 December 2004 shal become gpplicable and together with

previous provisons shdl form the Insurance Program which shal continue in effect during the term of this

Agreement. See Appendix II.

Section 2 - Pensions

(2) The non-contributory Penson Plan in effect on 28 October 2004 shdl continue in effect through 1001
31 December 2004. Effective 1 January 2005 the pension changes agreed upon under theterms o4
of the Boeing Toronto, Ltd. proposa dated 10 December 2004 shal become applicable and
together with the previous provisons shdl form the Penson Plan which shall continue in effect during
theterm of this Agreement. See Appendix 1V.

Section 3 - Supplemental Unemployment Benefit Plan

(1) The Supplementd Unemployment Benefit Plan in effect on 28 October 2004 shdl continue. See 1002
Appendix V. 2004

Section 4 - Dental Plan

(1) The Dentd Pan in effect on 28 October 2004 will continue in effect through 31 December 2004. 1003
Effective 01 January 2005 the dental changes agreed upon under the terms of the Boeing Toronto, 504
Ltd. proposal dated 10 December 2004 shall become applicable and together with the previous
provisons shdl form the Dentd Plan which shal continue in effect during the term of this Agreemen.

See Appendix V1.
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ARTICLE Xl
HOLIDAYS

Section 1 - 2004 - 2007 Holiday Schedule 2004

(1) The Holiday Schedule during the term of this Agreement 1100
will be asfollows

2004 - 2005 2004

Christmas Shutdown Friday 24 December 2004 1101
Monday 27 December 2004
Tuesday 28 December 2004
Wednesday 29 December 2004
Thursday 30 December 2004
Friday 31 December 2004

(For) New Year'sDay Monday 03 January 2005

Good Friday Friday 25 March 2005
Victoria Day Monday 23 May 2005
Canada Day Friday 1 July 2005
Simcoe Day Monday 1 August 2005
Labour Day Monday 5 September 2002
Thanksgiving Day Monday 10 October 2005
2005 - 2006 2004

Christmas Shutdown Friday 23 December 2005 1102
Monday 26 December 2005
Tuesday 27 December 2005
Wednesday 28 December 2005
Thursday 29 December 2005
Friday 30 December 2005

(For) New Year’'sDay Monday 02 January 2006

Good Friday Friday 14 April 2006
Victoria Day Monday 22 May 2006
(For) Canada Day Monday 3 July 2006
Simcoe Day Monday 7 August 2006
Labour Day Monday 4 September 2006

Thanksgiving Day Monday 9 October 2006
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2006 - 2007 2004

Christmas Shutdown Friday 22 December 2006 1103
Monday 25 December 2006
Tuesday 26 December 2006
Wednesday 27 December 2006
Thursday 28 December 2006
Friday 29 December 2006

New Year's Day Monday 1 January 2007
Good Friday Friday 6 April 2007
Victoria Day Monday 21 May 2007
(For) Canada Day Monday 2 July 2007
Simcoe Day Monday 6 August 2007
Labour Day Monday 3 September 2007
Thanksgiving Day Monday 8 October 2007

Section 2 - Holiday Pay

(2) All employees covered by this Agreement shdl be paid their regular wages a draight time less legd and 1104

authorized deductions for the holidays above, providing that the employee is not absent from work either on
the work day immediately preceding or the work day immediately following the holiday. It isfurther provided
that an employee will be paid for such holiday if he can supply the Company with satisfactory reasons for his
absence on ether the work day before or the work day after the holiday, but absence on both days will
disqudify the employee unless an authorized persond leave of absence, or vacation, has been granted for one
() or both days then the qualifying days shal be deemed as the day before and/or the day after leave of
absence or vacation.

In clarification of the above, should the holiday fal within the week that an employee is laid-off or recalled, he 1105
shdl be digible for payment for that holiday in accordance with the foregoing paragraph.  Should the holiday

fal within the week immediately preceding the week in which an employee isrecdled, or immediately following

the week in which an employee is laid off, he shdl not be paid for that holiday. In addition, should an
employee be lad-off immediately prior to the Christmas shutdown, he shdl be digible for payment for any
complete week of holidays during the shutdown, in accordance with the foregoing paragraph.

Section 3 - Work on Holidays

(1) Such employees as may be required to work on any of the holidays enumerated above Sl beremunerated at 1106
double time in addition to the compensation provided in Section 2(1) above.
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ARTICLE XII
VACATION BENEFITS

Section 1 - Annual Vacation
(1) The Company will require that all employees take their vacation.

The norma anua vacation period shal be the last two (2) weeks in July and the firg (1) week in August
and the Company may close the Plant for this purpose; however, the Company aso reserves the right to
stagger vacations in order to maintain continuous production or repair facilities. In ether case al employees
will be advisad of their vacation schedule and will be notified of their gpproved vacation by March 14.

Should workload requirements change after March 1<t for the vacation period volunteers may be requested.

(2) Vacation Entitlement and Pay: Employees who on June 1 of the year 2002 and of each succeeding year that
this Agreement remainsin effect will be entitled to a vacation with pay asfollows

(a) For those employees with less than one (1) full year service, one (1) week's vacation with pay equivaent to
four per cent (4%) of their earnings, received from the Company during the previous year June 1 to May
31.

(b) For those employees with one (1) full year of service but less than four (4) years, two week's vacation
with pay equivaent to four per cent (4%) of their earnings received from the Company during the previous
year of June 1to May 31.

(c) For those employees with four (4) full years of service but less than twelve (12) years, three (3) weeks
vacation with pay equivaent to Sx per cent (6%) of their earnings received from the Company during the
previous year of June 1to May 31.

(d) For those employees with twelve (12) full years of service but less than twenty (20) years, four (4)
weeks vacation with pay equivaent to eight per cent (8%) of their earnings received from the Company
during the previous year of June 1 to May 31.

(e) For those employees with twenty (20) full years of service or more, five (5) weeks vacation with pay
equivaent to ten per cent (10%) of their earnings received from the Company during the previous year of
June 1 to May 31.

(3) Service Time "Savice' as designated above shal mean the tota of the periods of time during which the
employee has drawn pay from the Company, save and except that an employee who has separated from the
Company shdl forfeit any service time accrued should he later be re-employed, unless prohibited by any
Provincid or Federd Statues. However, employees who had been credited with prior service a the date of
sgning this Agreement shdl not lose such service time accrued.  With respect to employees who terminated
their employment with DeHavilland on November 30, 1965, to accept immediate employment with the
Company, "service' shdl include DeHavilland "sarvice' as determined by the Company from DeHavilland
records. A list showing such determinations shall be posted. After areasonable time for protest by the Union
or the employee and for correction of errors, if any, such determinations as they appear on the ligt shall be
find.
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(4) "Earnings' as designated above shdl mean the total amount of wages, vacation pay, overtime payments or
cost-of-living bonus paid by the Company in respect of continuous service during the cdendar year ending
May 31 plus the amount an employee would have earned on straight time, for standard working hours, during
any time lost in excess of seven (7) days on account of (a) compensable injury due to occupationa accident,
or (b) illness or accident for which Group Insurance Benefits are paid, providing that in neither case shdl the
period exceed twenty-six (26) weeks.

(5) All deductions normdly made from an employee's pay shdl be deducted from the employee's vacation pay.

(6) The parties hereby agree that effective 31 May 1993, employees will be permitted to carry-over unused
vacation entitlement up to an amount equa to their current yearly entitlement.

Section 2 - Vacation Pay on Termination

(1) Vacation pay in the case of termination of an employee will be as provided herein and based on their
appropriate entitlement for service from June 1 of the previous year.
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ARTICLE XIII
HOURS OF WORK AND OVERTIME

Section 1 - Regularly Assigned Hours

(1) The regular work week shdl be five (5) eight-hour (8) days, Monday through Friday, inclusive, except
Stationary Engineers who shdl work any five (5) days of the saven (7), Monday through Sunday.

Section 2 - No Guar antee

(1) The Company does not guarantee to provide work to any employee for the regularly assgned hours or for any
other hours.

Section 3 - Starting and Stopping Times
(1) () The hours of work presently in effect are as follows:
7.00am.- 3:30p.m.
4:30 p.m.- 1:.00am.
3-hift 7.00am.- 300 p.m.
operations  11:00 pm.- 7:00am.
3:00 pm.- 11:00 p.m.
Employees working the three shift operation will rotete in the order listed above.

(b) The Company may make changes in the starting and stopping time of the shifts noted above, provided
such changes do not result in such shift hours being moved up more than one-haf (1/2) hour or moved
back for more than one-hdf (1/2) hour. Any change of more than one-hdf (1/2) hour may only be made
by mutua agreement between the Union and the Company. At least three (3) days notice will be given to
the Union by the Company of any change in the sarting or stopping time of shifts.

(c) Shifts arting at 11:00 p.m. will be deemed to start on the day the shift is worked.

(d) For off-shift workers, unless otherwise agreed upon, the shift which commences on the evening of a
holiday will be consdered as the shift for that holiday.

(e) All employees working on an eight (8) hour day three-shifts per day basis shall be entitled to alunch period
of twenty (20) minutes which shal be paid for. Employees working shifts other than above will have a one-
haf (1/2) hour unpaid lunch period.

(f) An employee with seniority may request to work on a permanent off-shift, provided such off- shift remains
in existence within the employee's classification and department and provided he is adle to perform the
work. Senior employees will receive preference in this regard.  Such request must be made to the
employee's Foreman or designee at least five (5) working days prior to the department's regular shift
change becoming effective, but where the movement of the employee to the off- shift would affect efficient
operations, the Company may delay the move for a further five (5) working days. Once placed on the
permanent off-shift, the employee will be required to give his Foreman or designee a minimum of ten (10)
working days natice of his dection to no longer work such permanent off-shift. This provison shdl not give
senior employees the right to digplace less senior employees in the department who are working a
permanent off-shift. The Area Steward will be notified of those employees assgned to work on a
permanent off-shift basis.

(9) Conggtent with work requirements the Company may, wherever necessary, assign employees to second
and/or third shifts, provided that no employee will be required to work more than two (2) weeks on one

(2) off-shift, before rotating to the next shift.
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(h) An employee shdl be given & lesst three (3) working days notice if heis required to change from one shift
to another under the standard shift arrangements, as provided by Sub-section (1)(a) of this Section hereof,
or, as otherwise agreed to by both parties.

Section 4 - Overtime Equalization

(1) When overtime work is scheduled by the Company, it shdl, insofar as it may be practicable, equdize such
work among the employees in the classfication who usudly perform such work within their respective work
group. The Union may make representations to Management as to continuing digtribution of overtime work
which, in the opinion of the Union, may be unfair.

(2) Notwithstanding Sub-section (1) above, the parties agree that overtime shall be distributed in accordance with
the generd guiddines set forth below.

General Guiddines Pertaining to
the Selection and Charging of
Employeesfor Overtime Opportunities

(A) General:
(1) The Company retains the exclusve right to determine when an overtime opportunity will be performed.

However, the Company recognizes the equity of maintaining minimum differentids in the overtime hours among
al employees within a classfication in awork group.

(2) Prior to the Company dtering any existing work group configuration or setting up a new work group, the
Foreman or designee for the department will atempt to obtain mutua agreement from the Zone
Committegperson.  Work groups should be congtituted on the principle of grouping employees in the
classfication in the department who usudly perform the same work. Should agreement not be reached, a
Company Representative and the Plant Chairperson will consult in an effort to resolve the matter. Failure to
resolve the matter at this level will result in the work group being defined as the group of employees in the
same department and classification who report to the samefirst line Supervisor.

(B) Availability:
(1) The opportunity for overtime work in a work group shdl be firg offered to and equalized among employees
within the classfication required who are a work at the time of scheduling.

(2) The employe=(s) with the least credited overtime hours in the classification required from within awork group
will be offered the overtime opportunity first, provided he is capable and familiar with the specific overtime
work and the offer is consstent with efficiency of operations consderations.

(3) An employee who is absent from work for any reason, a the ime of scheduling will not be consdered
available for the overtime opportunity. However, should the employee return to his work group prior to the
end of the shift in which the overtime opportunity was scheduled, he shal be consdered avalable for the
overtime opportunity.

(4) If the Foreman or designee is unable to obtain sufficient employees in the required classfication within a work
group, he will offer the overtime opportunity to any employe(s) in the required classfication from any other
work group(s). If additiond employees are required, the Foreman or designee will offer the overtime
opportunity to any employee(s) who is capable of performing the overtime work.

(5) An employee who is temporarily re-assigned pursuant to Article VII Section 3 will be considered to be an
employee of the classfication and work group from which he was temporarily re-assigned.
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(6) An employee who is trandferred to another work group (but remains in the same classfication), will assume,
upon transfer to the new work group, the average number of hours charged to other employees in the same
classficaion in his transferred to work group. Such employee will not be consdered available for any
overtime opportunity in the transferred to work group which has been scheduled prior to the time of his
transfer.

(7) An employee placed on an overtime roster due to hire, recdl, or reclassfication (except as per Article VII
Section 3), isto be charged with the average number of hours charged against the employees in the new work
group who are in the same classfication as the employee. Such employee will not be considered available for
any overtime opportunity in the new work group which has been scheduled prior to the time of his hire, recdl,
or reclassficaion.

(8) If an overtime opportunity in a work group is originaly scheduled for and worked on a Saturday only, and
then it becomes necessary to work an overtime opportunity in the work group on Sunday, then the employees
at work on Saturday will be given the first opportunity to work the Sunday overtime opportunity.

The Company will schedule any Saturday overtime prior to the end of the employees shift on the Thursday. It
is understood that the exception will be in cases of emergency.

(9) Overtime work within awork group during a shift change weekend (Saturday and/or Sunday) will be offered
asfollows

(8 An employee working the firgt shift during the work week will be given the first opportunity to work any
overtime opportunity required on the firgt shift of the Saturday and/or Sunday.

(b) An employee working the second shift during the work week will be given the first opportunity to work
any overtime opportunity required on the second shift of the Saturday and/or Sunday.
(c) An employee working the third shift during the work week will be given the first opportunity to work any
overtime opportunity required on the third shift of the Saturday and/or Sunday.
(C) Recording:
(1) All overtime hours worked or refused by an employee will be charged a the gppropriate overtime rate to an
employee's respective overtime rogter.
(2) An employeewho:
(a) according to the overtime roster is next to be offered an overtime opportunity; and
(b) isabsent from work for any reason a the time of scheduling; and
(c)is not considered available pursuant to Sub-section (B)(3), will be charged with the number of hours as if
he had worked the opportunity. Where the absence is due to vacation or bereavement the foregoing shal
not apply.
(3) If an employee fails to report for an assgned overtime opportunity, he shal be charged on his respective
overtime rogter asif he had worked the opportunity.

(4) Each overtime opportunity must be recorded in units of paid hours rather than hours worked. For example,
eight (8) hours work at time and one-half shall be recorded as twelve (12) hours, eight (8) hours work at
double time shal be recorded as sixteen (16) hours.

(5) The average number d hours shdl be determined by totaing the number of overtime hours charged to a
classification on awork group roster and dividing by the total number of employees on the work group roster
that arein that classfication.
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(6) The overtime rosters will be maintained by classfication within awork group and will be openly displayed in
the work group area so that employees may check ther respective standing.

(7) When charging overtime hours as outlined in this equaization procedure, the following codes will be used:
W - worked overtime opportunity
R - refused to work overtime opportunity
U - unavailable to work overtime opportunity
S - scheduled to work overtime opportunity but did not report to work to perform the opportunity
NC - not capable of performing the overtime opportunity.

(8) At the end of the cdendar year, the accumulated overtime hours of the employee with the lowest overtime
hours within each work group and classification will be reduced to zero and each other employee within the
same work group and classfication will be reduced by alike amount.

(D)Remedy

(1) Where it has been determined, through the grievance or arbitration procedure, that there has been a violation
of this Section, remedy-in-kind will be the appropriate remedy, except in the case where the overtime
opportunity is lost to the work group or classfication. Where the overtime opportunity is lost to the work
group or classfication, the griever will be entitled to payment as if he had worked the overtime opportunity. In
those cases where remedy-in-kind is the gppropriate remedy, arrangements will be made by the Company
ether to offer the equivaent amount of overtime within a period of three (3) months from the date of complaint
or grievance, or pay the employee for same. Where it has been determined that the remedy-in-kind involves a
double time Situation, the company agreesto either offer another double time situation or the appropriate hours
at time and one half and pay the employee the difference at a straight time rate so as to make up for the double
time Stugtion.

Section 5 - Overtime Rates and Conditions

(1) (& Any work performed by an employee in excess of eight (8) hours at a stretch in any day of his regular work

week shdl be paid for at the rate to time and one-haf. Any work done on Saturday will also be paid for at
time and one-hdf. In the case of an employee who is on an authorized union business leave of absence, or
has time off as outlined in Article 1V, Section 2 (1)(b), or has time off as outlined in Article IV, Section 3,
the time spent on such leave will be consdered as time worked for the purpose only of determining

entittement to the overtime rate for work performed in excess of the eight (8) hours at a stretch on such
regularly scheduled shift.

(b) All work performed on Sunday except for those whose work week is any five (5) of the seven (7) days
will be paid for & the rate of double time.

(c) Sationary Engineers whose duties require that they work any five (5) of the seven (7) days shall be paid at
the rate of time and one-hdf for work done on Saturday or Sunday.

(d) If, by mutua consent of the Company and the Union, Saturday and/or Sunday should become part of the
regularly scheduled five (5) day week, then payment of time and one-hdf and double time shal be made for
the sixth and seventh days following the adopted five (5) day work week.

(2) Thefollowing procedure will be followed regarding the interpretation of Sub-section (1) above:
(a) SATURDAYS
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All hours worked after midnight on Friday until midnight on Saturday will be at time and one-hdf with the
exception of the regular shift that commences a 3:30 p.m. or 4:45 p.m. on Friday when time and one-hdf
will commence after completion of eight (8) hours work a a sretch.

SUNDAYS

A voluntary overtime period that commences with the second shift on Saturday and carries through until
the am. on Sunday, will be paid at the rate of time and one-half until midnight. Double time will be paid for
hours worked after midnight.

A voluntary overtime period that commences with the second shift on Sunday and carries through until the
am. of Monday will be paid a the rate of double time until midnight, theregfter, the rate of pay will be a
time and one-hdf for one continuous work reporting period.

It is understood that rest periods required by the Company-Union Contract shal be deemed continuous
and will not condtitute a breek in the single work reporting period.
The shift garting a 11:30 p.m. on Sunday will be deemed to start on Monday and will not qudify for any
overtime premium until completion of eight hours of work at a stretch.
(b) Supper Break for Employees Working Overtime: The following procedure has been agreed concerning
medl periods in connection with overtime.
() For overtime of up to two (2) hours being a continuation of the employee's regular shift hours - no
supper break.
(i) For overtime scheduled to exceed two (2) hours being a continuation of the employeg's regular shift - a
haf-hour (1/2) supper break shal be recognized between 4:00 p.m. - 5:00 p.m.
Section 6 - Reporting Allowance
(2) In the event that an employee reports for work on his regular shift without having been previoudy notified not
to report, he will be given at least four (4) hours work at his regular rate of pay, or, if no work is available, he
will be paid the equivaent of four (4) hours & his regular rate of pay in lieu of work. Where the Company's
inability to provide work due to fire, flood, power failure, magjor mechanica breakdown, or work stoppage,
the foregoing shdl not prevail.
Section 7 - Call In Allowance
(1) Any employee, who has completed his shift and having clocked out, is then asked to work extra time, shall
receive a minimum of four (4) hours pay at the appropriate rate for such additional work, except where such
work precedes and forms a continuous period with his regularly scheduled shift, in which case he shdl receive
overtime rate for such hours,
Section 8 - Rest Period
(1) A rest period of ten (10) minutes will be maintained, a atime set by the Company and the Union as mutudly
agreed.
Section 9 - Wash Up Period
(2) A wash up or clean up period of five (5) minutes before the end of awork shift will be maintained.
Section 10 - Physically Handicapped Employees
(1) The Company will continue the practice of permitting physically handicapped employees the privilege of early
clock out where judtified, to be determined by the Company doctor.
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Section 11 - Penalty for L ateness

The Company's access control system requires dl employees to punch in/out at the gates in order to gain entry
or egress from Boeing Toronto, Ltd. premises.

Employees will be paid for time worked on their gpproved shifts. Discrepancies will be addressed by the
"punch infout" times recorded on the Company's access control system.

Persistent lateness may be made the reason for disciplinary action.

Section 12 - Jury and Witness Duty

(1) Employees required to serve Jury Duty including Coroners Jury Duty shal be paid the difference between their
normal day rate and the amount they receive as Jury Duty Pay.

(2) An employee absent from work in order to serve as a witness in compliance with a subpoena in a federd or
provincid court of law in the province in which he isworking or resding, shdl be paid the difference between
his normd day rate and the amount he receives as awitness. An employee is not entitled to pay under this
provision in circumstances where the employee:

(8)is called as witness againgt the Company or itsinterests; or

(b) iscdled asawitness on hisown behdf in an action in which heisaparty; or

() voluntarily seeksto tedtify as awitness; or

(d) isawitnessin acase aisng from or related to his outside employment or outside business activities.
Section 13 - Bereavement Pay

Three (3) days bereavement pay will be granted an employee who takes time off from his regular work week
because of adeath in hisimmediate family (spouse, mother, father, Sster, brother, daughter, son, stepchild,
father-in-law, mother-in-law, brother-in-law, sster-in-law step-parent of the employee or his spouse, step-
brother, step-sster, grandmother, grandfather, grandchildren, spouse's grandmother or grandfather). In addition,
an employee will be granted bereavement leave for a stillborn child if the employee provides a
certificate of fetal death which has been certified by the province of Ontario.
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ARTICLE XIV
REPORTSTO THE UNION

(1) The Company agrees to provide, in a timdy fashion, to a Designee of record of the Union, the following 1400
reports or information with respect to records of employees in the Bargaining Unit:

(8 On or before January 1, 1996 the Company shal arrange for ontline access for the Plant Chairpersonto 1401
the company's computer plant seniority list program, which will stipulate each employee's name, number,
classfication, department, seniority date and service date. The Plant Chairperson will have the ability to
view and print the seniority list as he requires, but will not have the ability to change or update the ligt.

The Company will provide the Plant Chairperson with an up-to-date list of bargaining unit employeeson 1402
lay-off with recdl rights within the first week of January, April, July and October.

(b) A Monthly Status Change Report of Bargaining Unit employees. The report will identify: 1403
(i) Acquistions,
(i) Reclassfications,
(iii)Formd Leaves,
(iv) Recdl of Surplus Employees;
(v) Trandfersout of the Bargaining Unit;
(Vi) Terminations.
Monthly Status Change reports will be prepared and submitted gpproximately ten (10) working days after 1404

the end of the caendar month.

(c) A copy of the Job Posting notices posted in accordance with ARTICLE VI, Section 5(1)(a). 1405

(d) A lidting indicating the most recent amount of Supplementary Unemployment Benefit received by digible 1406
laid off employees.

(e) The Company, in accordance with ARTICLE V shdl furnish the following information to the Financid 1407
Secretary of the Union:

() Thetota amount of monthly dues deducted,

(i) Thetotd amount of origind initiation fees deducted:;

(i) The total amount of back arrears deducted;

(iv) Thetota amount of arrears,

(v) The names, employee numbers and amounts from whose wages such deductions have been made;

(vi) The names of employees from whose wages no deductions were made because their paycheques were
insufficient to enable the Company to make the appropriate deduction;

() The Company will furnish to the Union, as the Payroll Period which includes the fifteenth (15th) of the 1408
month, the following information for the month of January, April, July and October with respect to
employeesin the Bargaining Unit:

() The number of employeesin each Job Classfication;
(i) Theweighted average wage of each Job Classfication;
(i) The population by labour grades.
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(9) The Company will furnish to the Union, as of the third week ending in each month, the following information
concerning employeesin the Bargaining Unit:
() The number of employees,
(i) The average number of hours for each week reported;
(iii) The average gross weekly earnings for the week reported;
(iv) The average gross hourly rate for the week reported,
(v) The average sraight-time hourly wage rate for the week reported.

All of such information in (f) and (g) above will be furnished to the Union when available. It is expected
that a no time will any of such information be more than sixty (60) days late.

(h) The Company will supply the Union with alist of Assstant Foremen, Foremen, Superintendents, Members
of the Labour Reations Department, the Company's nominees on the Safety Committee and any other
persons with authority, and will indicate by appropriate job titles, the nature and extent of their authority,
and will keep such list up to date & dl times.

(1) The Company agrees to add the Chairman of the Union Bargaining Committee, to amailing list, wherein he
will receive copies of notices of gppointments of personnel to the positions of Assistant Foremen, Foremen,
Generd Foremen, Superintendents or other persons with authority and who may have jurisdiction over
members of the Union.

(2) The Company agrees to furnish the Union with the following information:

(1) Updated address ligting, on a quarterly bass. A copy of such lists will aso be provided to the CAW
Nationa Office;

(2) Vacation Entitlement Ligting, when available
(3) Monthly Summaries of Accident and Sickness Benfit activity;
(4) Monthly updates of the status of Worker's Compensation Claimants.

(3) Where the requisite information is readily avalable eectronically and does not require re-inputting, the
Company will provide such information on computer disc in lieu of hard copies.
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ARTICLE XV
SKILLED TRADES" A"

(Appendix 1)
Section 1 - General

(1) The purpose of this Artidle is to define Classfications, Seniority provisions and al other matters dedling with 1500
the Skilled Trades work classfications covered by this Agreement.

(2) The provisons of the Generd Agreement shdl gpply to employeesin the Skilled Trades classfications, except 1501
as dtered by the provisons of this Article.

(3) The Skilled Trades covered by this Article condtitute those trades for which an gpprenticeship isusualy served 1502
together with those classifications which form a part of an apprenticeable trade. These are asfollows
GROUP 12 1503
Trades
1202 Tool & Die Maker
Classifications
1201 Electrician (Electronics)
1203 Tool Inspector
1204 Standards Room Inspector
GROUP 11 1504
Trades
1119 Machine Repairman
1120 Maintenance and Congtruction Electrician
1121 Sationary Engineer 2nd Class
1134 Machinig All-Round
Classifications
1113 Tool Jg Borer Operator
1124 Maintenance and Congruction Steam+Pipefitter and Plumber
1127 N.C. and Gantry Generd Machinist

1129 Tool Grinder Operator
GROUP 10 1505

Trades

1031 Maintenance and Construction Welder
1032 Maintenance and Construction Carpenter and Cabinet Maker
1035 Auto Garage Mechanic

Classifications

1030 Maintenance and Construction Metal Worker
1033 Stationary Engineer 3rd Class

GROUP 9 1506
Trades
935 Maintenance and Construction Painter
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(4) A journeyman in any of the designated Skilled Trades shdl mean any person who:

(&) has served a bona fide apprenticeship of four (4) years - 8,000 hours - and possesses proof of such
apprenticeship service, or

(b) holds a recognized UAW/CAW journeyman/journeywoman card in the trade in which he clams
recognition, or

(c) has eight years practicd and generd experience covering dl phases laid down in the Apprenticeship course
gpplicable to the trade in which he claims journeyman status and possess ample proof of such experience.

(5) Entry into the Skilled Trades shall be restricted to persons:

(& who qudify as journeymen/journeywomen under the provisons set forth in the immediady preceding
paragraphs, or

(b) who qudify for journeyman status through any Apprenticeship Program which may be negotiated by the
parties, or

(c)who provide documents prior to the date of hire proving their dam to journeyman satus both to the
Company and the Skilled Trades Committegperson. Or who provide documents within fifteen (15)

working days of being hired or promoted from any classfication. If an employee requires an extension,
fifteen (15) dayswould be granted only by mutua agreement between the Company and the Union.

Section 2 - Skilled Trade Seniority

(1) Employees who are in the Skilled Trades or have recdl rights thereto as at the date of this Agreement shall
retain their seniority established at that date and continue to accrue seniority thereafter.

(2) New trade journeymen shdl have seniority in their trade only as from the date of entry.

(3) There shdl be no crossing between Skilled Trades as designated in this Article, except as set forth at Sub-
section (4) below.

(4) An employeein Group 10 or Group 11 on the Toolroom Flow Chart who is qudified in the trade of Machine
Repairman may apply for a vacancy in that trade. However, should he be accepted in the new trade he shal
retain for fifteen (15) working days his seniority rightsin his previous toolroom classfication. After fifteen (15)
days he shdl relinquish his toolroom seniority rights and shdl be regarded as having entered the trade of
Machine Repairman on the firg (1st) day of his commencing work in that trade.

(5) An employee dready in a classfication within a skilled trade who is accepted for promotion to another
classfication within that trade, or the trade itsdlf, and finds himsdlf unable to perform the duties of the new job
or is found unsatisfactory by Supervison shdl be returned to his former classfication under Article VII,
Section 5, Sub-section (2) of this Agreement.

(6) Any Skilled Trades employee who is accepted for promotion into, or who displaces another employee at the
time of reduction of the work force from a classfication linked by flow lines on his How Chart shdl be
credited with his accrued skilled trades seniority in his new dasdficaion. In the interim his seniority shdl
remain in the dassfication from which he had moved.

(7) For the purpose of this Agreement dl the classifications linked by flow lines on the Toolroom Flow Chart shall
be regarded as being part of the trade of Tool and Die Maker.

(8) The two trades of Wood Patternmaker and Moddl Mock-up Patternmaker shall together be regarded as
condgtituting a separate Flow Chart.

(9) The trade of Electrician and the classfication of Electrician (Electronics) shdl together be regarded as
congtituting a separate FHow Chart.
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(10) The trade of Stationary Engineer 2nd Class and the class of 3rd Class shal together be regarded as
congtituting a separate How Chart.

(11) Notwithstanding the provisons of any other part of this Agreement, no employee in Skilled Trades may
displace an employee on another Flow Chart at the time of lay-off. This provison does not apply to an
employee in Skilled Trades who has maintained his seniority by virtue of Article V11, Sub-Section 1(4).

Section 3 - Supplementary Help

(2) If, after podting in the Plant and advertisng in the press, the supply of qudified journeymen is insufficient to

meet Company needs, then the Company may post for gpplications from employees possessing less than

journeyman kill.

Consderation shdl be given to gpplications under this Sub-section in the following manner:

(&) Applications from employees in classfications, covered by this Article will receive preference in
congderation for acceptance into the pogtion.

(b) If the Company is unable to fill its needs from those gpplicants covered by classfications in this Article
then gpplications from employees in production classifications will be considered.

(o) If unable to fill its needs from those gpplicants in the production classfications, the Company may then hire
outsde help.

Employees hired or temporarily promoted under this Section shall be replaced by journeymen within ten
(20) days of such journeyman presenting himself for employment.

Production employees upgraded under this provison shal accumulate seniority in the Job classfication from
which they are temporarily promoted but shal not accumulate or acquire seniority in the Skilled Trades.
Employees upgraded under this provison from a Skilled Trades classfication shal accumulate seniority in
the Skilled Trades classfication from which they are temporarily promoted but shal not accumulate or
acquire seniority in the trade, or classification, to which they are temporarily promoted.

An employee temporarily promoted under this section will not be permitted to bid for another Skilled
Trades postion while so employed. |If the employee is declared surplus, he will return to his former Job
Classfication.

A non-journeyman employee, who is hired under this provison, will acquire seniority under the generd
provisions of the Callective Agreement, and, when surplus, may displace an employee in the classfication
of Production Facilities Operator in accordance with his acquired seniority.

(d) Supplementary Help employees shdl only be permitted to work overtime when al the tradesmen in the
affected group who normadly work in that trade are first given the opportunity. This dso applies to work
parties.

Exceptions to the above are:

No Skilled Tradesmen can clam overtime on ajob that a Supplementary Help employee has been working
on and requires overtime to complete.

No Skilled Tradesman can claim overtime on a job being performed by a Supplementary Help employeein
another Foreman's area.

Section 4 - Lay-Off and Recall
(2) Inthe event of work reduction, lay-off shall be effected in the following manner:
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(8) Employees on temporary assignment under Section 3 shdl be returned to the Job Classfication in which
their seniority rights are vested or, if obtained from outsde sources, can eect to transdfer to Production
Facilities Operator in accordance with their seniority rights.

(b) Trade Journeymen shdl be laid off in inverse order of trade seniority standing, and as illugtrated in the
Lay-Off Chart.

(2) When work is again avallable, Trade Journeymen shall be called back in inverse order of their lay-off.

(3) Employees who were employed by DeHavilland in any of the following Skilled Trades classfications on June
22, 1965 and who accepted employment with the Douglas Aircraft Company of Canada Ltd. and were on the
active payroll on July 26, 1968, shal not be displaced from the classfications by lay-off by reason of the
introduction of Production Machine Operator.

Those employees in any of the following Skilled Trades classfications who would have been part of the
foregoing paragraphs were they not on lay-off on July 26, 1968, when recalled to work and again are affected
by alay-off during the term of this Agreement, the Company will discuss with the Union the placement of those
employees on the bas's of the following paragraph.
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9. LAY-OFF CHART

TOOL ROOM GROUP FLOW CHART

TOOL & DIE TOOL STANDARDS
MAKER INSPECTOR ROOM
INSPECTOR
1202 1203 1204
N.C. AND GANTRY TOOLJIG TOOL
GENERAL BORER GRINDER
MACHINIST OPERATOR OPERATOR
1127 1113 1129
MACHINIST
ALL-ROUND
1134
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Employees in the Skilled Trades machinigt dassification will manufacture parts for use in tooling and/or
production as assigned and required.

(1) Machinig All-round, #1134

(2) Tool Grinder Operator, #1029

When the need for the production machining classfications no longer exig, then the work will be assigned to
employeesin the Skilled Trades classfication who formerly performed this work.

For purposes of seniority, the newly created production classfications and the listed Skilled Trades
classifications, will be non-interchangesable groups.

Section 5 - Canadian Skilled Trades Council

The Company agrees to deduct a sum specified per year as dues to the Canadian Skilled Trades Council upon
receipt of individua authorization cards signed by the employees in the Skilled Trades Group &t time of hire and
will automaticaly deduct the pecified sum every year theregfter.

The first deduction to be made from the employee from the first pay received after completion of the probation
period. Future deductions to be made in January of succeeding years.

Section 6 - Job Descriptions

(1) For the term of this Agreement, job descriptions applicable to Skilled Trades, the CAW book of Job
Descriptions of the Skilled Trades and Canadian CAW Apprenticeship Standards shall be used as a guide,
except where a mutually agreed change has been made in particular job description. Any dispute which may
arise with respect to alocation of work or assgnment of work, or type of work to be performed shdl be
dedlt with as outlined in Sub-section (5).

(2) Itisagreed that the following jobs will be recognized as those of contractud journeymen:

Standard Room Inspector 1204
"Mug be familiar with optical and other measuring instruments such as are used in obtaining very fine
measurements.  Will be required to check dl types of gauges as may be used in this Company's activities.
Must have sufficient knowledge of mathematics and trigonometry to carry out the work of a Standards Room
without Supervison. Will be required to compile and keep al necessary records.”

Tool Inspector 1203
"Must be capable of ingpecting using necessary equipment, al types of assembly and sub-assembly fixtures,
jig references and facility gauges, wood and plaster patterns and mock-ups.  All tooling for detail parts,
templates of dl types, inspection checking fixtures, ground handling and aircraft rigging tools. Must be
proficient in the use of optica tools. Must have complete knowledge of procedure and be able to complete
al necessary ingpection reports and documents related to the foregoing.”

Auto Garage Mechanic 1035

Performs the necessary functions for the maintenance and repair of al vehicles, including repairs to mobile
equipment, such astrailers, bicycles, tire repairs, etc.

Makes periodic inspections and adjustments for preventative maintenance including al types of lubrication.
Uses a variety of test equipment, motor andyzers, spark plug testers, compression gauges, dectrica test
meters, etc. Usesdl necessary hand and power toals.
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Adapts to new methods, processes, materia and equipment as required.

(3) Machinig All-round, #1134 is required to set up and operate any machine tool normaly being used ina 1555
machining area, except those specificdly mentioned in Sub-sections (4) and (5) below. Adapts to new
methods, processes, materiads, machines and equipment as required.

(4) Tool Jg Borer isrequired to set up and operate jig borers. 1556

(5) The Chairperson of the Plant Committee may request the Labour Relations Department to arrange a specid = 1557
mesting to hear the Skilled Trades Representative's views concerning problems in connection with work
assgnments of employeesin Skilled Trades classfications and to discuss the matter. Such specid conference
will be attended by the Skilled Trades Committegperson, the Skilled Trades Shop Steward for the area
affected, a representative of the section of the Management organization in charge of the Skilled Trades
activity involved, and a Representative of Labour Relations. The Presdent of the Nationa Union or his
specified staff representative may attend the conference.  If the matter involves the appropriateness of the
work assgnment of employees in Skilled Trades classfications and is not resolved, the Locd Union may
reduce the matter to writing in a statement setting forth al the facts and circumstances surrounding the case
and the pogtion taken by the Union. The statement will be presented to the Company Manager, Labour
Rdations. Within five (5) working days theregfter, the Manager, Labour Relations will prepare and give to
the Union a complete statement of the facts of the case and the reasons for the position taken. The Union
may, within thirty (30) days of such ddivery, forward the Union's statement and the Manager, Labour
Relations statement to the President of the National Union or his specified representative.

If in its judgement the maiter warrants gpped, the National Union may within thirty (30) days of receipt of the 1558
satement, request a conference to discuss the matter with the above Skilled Trades Committee by written
notice to the Manager, Labour Relations of the Company.

The Skilled Trades Committee shall attempt to resolve the matter. If the Committee is unable to resolve the 1559
case within a reasonable period of time of the date of apped to it, the case may be withdrawn without
pregjudice by the Union members or may be gppedaled to the Arhbitrator for fina and binding decison. Upon

the submission of a case to the Arbitrator, the parties will make an effort to provide the Arbitrator with a
jointly agreed upon set of specific criteria to guide his decison in each case.  Such Arbitrator shdl be a
person who is technicaly competent to dedl with such problem and will be mutudly seected by the parties.

Section 7 - Metric Tools

(1) The parties agree that if metric measuring is implemented in Boeing Toronto, Ltd. and the Federal 1560
Government provides financid assistance through the Company for employees to purchase or obtain job
related persond metric tools, then the Company will discuss with the Union the adminidrative assistance
(such assigtance could be in the form of a letter) or mechanism required for the employees to purchase such
tools. If such government financid assgtance is available to individuds directly, there will no required
Company involvement. In neither case will there be a direct cost to the Company for such tools.
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ARTICLE XVI
SKILLED TRADES" B"

(Appendix 1)
Section 1 - Apprenticeship
(1) The following standards of apprenticeship covering the employment and training of apprentices in the trades

included in these standards have been agreed to by the Company and the National Automobile, Aerospace,
Transportation and Genera Workers Union of Canada, (CAW - CANADA) and its Loca Union 1967.

(2) Purpose: The purpose of these standards is to make certain that extreme care is exercised in the sdection of
gpprentices and that the methods of training are uniform and sound, with the result that they will be equipped
for profitable employment, and to further the assurance to the Company of proficient workers at the
conclusion of the training period.

(3) Deinitions
(&) Theterm "Company" shal mean Boeing Toronto, Ltd.
(b) Theterm "Union" shdl mean the duly authorized representatives of the Nationa Automobile, Aerospace,
Trangportation and Generad Workers Union of Canada, (CAW - CANADA) and its Local 1967.

(0)"Regidration Agency” on labour standards shdl mean the gppropriate Provincid Government Minitry.
"Regidration Agency" for the gpprentice as a Sudent, covering rdated ingructions, shdl mean ordinarily a
secondary or technical school under the jurisdiction of a Board of Education in the Province of Ontario.

(d) "Apprenticeship Agreement” shal mean a written agreement between the Company and the person
employed as an gpprentice, which agreement or indenture shal be reviewed by the Joint Apprenticeship
Committee and registered with the Regigtration Agencies.

(e)"Apprentice” shdl mean a person who is engaged in learning and assgting in the trade to which he has
been assigned under these standards and who is covered by a written agreement with the Company
providing for his training in accordance with these standards of apprenticeship and who is registered with
the Regidration Agencies.

(f) "Committee" shal mean the Joint Apprenticeship Committee organized under these standards.

(9)"Supervisor of gpprentices’ shdl mean the person employed as such or the person assgned the
respongbility by the Company to perform the duties outlined in these standards of gpprenticeship.

(h) "Standards of gpprenticeship” shal mean this entire document, including these definitions.

(i) "Journeymen” as used in Sub-section (10) hereof, means employees in a specific trade and shdl not be
congtrued to include Journeymen or Journeywomen employed in other trades.
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(4) Application:  Openings for any Apprenticeship will be posted on the Company Bulletin Boards and
goplications will be accepted from the employees of the Company who have completed sixty (60) working
days and condder themsdves digible under this training program. These applications of prospective
goprentices will be reviewed and any testing or evauation will be conducted by the Joint Committee.
However, it is understood that the fina selection and hiring of gpprentices is the sole responghility of the
Company. Any rgection of an employee shdl be based drictly on qudifications. When Apprenticeship
openings exceed the number of qudified applicants or where no employee has made application, the
Company will consder gpplications of digible prospective candidates from outsde. These gpplications will
be turned over to the Joint Committee for their consderation. It is dso agreed that when an gpplicant is not
selected for an gpprenticeship this does not congtitute a matter for grievance under the Collective Agreement.

(5) Apprenticeship Eligibility Requirements. In order to be digible for apprenticeship under these sandards the
gpplicant must meset the following qudificaions.

(&) he must have grade 12 or its educationa equivalent.

(b) notwithstanding other provisons of this agreement, any employee, other than those clasdfied as
apprentices, may file an gpplication for an opening in the apprentice program. If such applicant meets dll
of the requirements for apprentice training applicable to prospective apprentices, his gpplication will be
consdered with other applicants for the apprentice program.

Exceptions to these requirements may be made by the Company upon the recommendation of the Committee
for applicants who have unusud qudifications.

It is understood that al gpplicants must successfully pass the Company's regular employment requirements.

(6) Credit for Previous Experience and Academic Training: At the discretion of the Committee, credit for prior
experience in the gpplicable trade may be given after evduation. Review will be made after completion of
apprentices probationary period. Credit is to be afforded based on a scale which evauates substantiated
gpplicable experience, and extent of academic achievement in a secondary school providing a recognized
science and technology academic schedule.

(7) Teem of Apprenticeship:  The term of gpprenticeship shal be as established by these Standards of
Apprenticeship in accordance with the schedule of work processes and related ingtruction as outlined in Sub-
section (20).

Each phase of the scheduled hours of shop training will be consdered complete if it is within (plus or minus)
ten (10) percent of the hours agreed to in the applicable schedule of work process.

(8) Probationary Period: The firgt five hundred (500) hours of employment for every apprentice shdl be a
probation period. During this probation period the apprenticeship agreement may be cancelled by either the
Company or the gpprentice and providing he has seniority he may eect to return to his previous classfication
after natification to the Committee.

(9) Hours of Work: Apprentices shal work the same hours and be subject to the same conditions regarding
overtime rates as the journeymen employed by the Company. In case an apprentice is required to work
overtime he shdl receive credit on the term of gpprenticeship for only the actua hours of work. Apprentices
may work overtime hours providing that the proper ratio of gpprentices to journeymen established by these
gandards is maintained. The Joint Apprenticeship Committee may limit the hours of overtime work of an
apprentice where excessve work schedules interfere with his related training.  Apprentices shall only be
permitted to work overtime when al the journeymen in the work group arefirgt given the opportunity.
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(10)Ratio:  The ratio of gpprentices to journeymen shal not exceed one (1) apprentice to each eight (8) 1622
journeymen employed in arespective trade. In trades where there are less than eight (8) journeymen, one (1)
gpprentice may be assigned in that trade. In the Machine Trades, the number of journeymen on which to
base the number of apprentices shdl be the total of journeymen classified in the specific trade as (9)
tradesmen (b) operators of basic and promotiona machines and/or operations.

When there are no journeymen laid off, after consultation with the Apprenticeship Committee, the Company 1623
may add apprentices over and above the one (1) to eight (8) ratio. The Company will have the final decison
providing thisin no way undermines the function of the Apprenticeship Committee or the intent or purpose of

the Apprenticeship Training Program.

When a reduction in force occurs in the trade where gpprentices are employed, apprentices first shdl belaid 1624
off until the ratio of gpprentices to journeymen is one (1) to eight (8) or mgor fraction of eight (8). Thereafter
apprentices shdl be laid off proportionately to maintain such rétio.

In the event that the ratio at the time of lay-off is less than one (1) gpprentice to eight (8) journeymen, the 1625
ratio exiging a the time of lay-off shdl be maintained, based on the mgor fraction principle, until al
journeymen in the respective trade are recalled. The apprentices will exercise their seniority in their own

group. For example, if there are four gpprentices in any specific trade and a reduction in this number is
required due to lack of work, the first hired shdl be the last laid off and the last laid off shdl be thefirst to be
reinstated.

An employee having seniority in the Plant who enters the Apprentice Training Program shdl, during the period 1626
of his apprenticeship, retain and accumulate seniority in his former seniority group and, if laid off or dismissed

from the Apprentice Training Program, he shdl be returned to his former seniority group in the Plant in line

with such established seniority in his former seniority group.

When the work force is increased in a trade, apprentices must be recalled according to trade apprentice 1627
seniority when the journeymen increase permits the maintenance of the ratio used at the time of lay-off.
Theresfter, dl apprenticesin atrade shal be recaled before any new journeymen shal be hired.

(11)Discipline: The Committee shal have the authority to recommend discipline and/or cancellation of the 1628
apprenticeship agreement of the gpprentice to the Company at any time for cause such as.

(a) inahility to learn;

(b) unrdiability;

(c) unsatisfactory work;

(d) lack of interest in hiswork or educetion;

(e) improper conduct;

(f) falureto atend classroom ingtruction regularly.

It is understood that the find decision on disciplinary action is the responghbility of the Company.

(12)Wages. Apprentices in each of the trades covered by these standards shall be paid aprogressively increasing 1630
schedule of wages asfollows.

1st 1,000 hours
not less than 65%
of the journeymen's wage rete.

2nd 1,000 hours
not less than 70%

of the journeymen's wage rate.
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3rd 1,000 hours
not less than 75%
of the journeymen's wage réte.

4th 1,000 hours
not less than 80%
of the journeymen's wage rate.

5th 1,000 hours
not less than 85%
of the journeymen's wage reate.

6th 1,000 hours
not less than 90%
of the journeymen'swage rete.

7th 1,000 hours
not less than 95%
of the journeymen's wage rate.

8th 1,000 hours
not less than 95%
of the journeymen'swage rate.

The apprentice shal dso recaive dl Codt-of-Living increases that are accorded to dl other Plant employees,
where such contract provisions exist.

Hours spent in classroom ingtruction shal not be considered hours of work in computing overtime.

Apprentices who are given credit for previous experience shdl be paid, upon receiving such credit, the wage
rate for the period to which such credit advances them. This shdl not be made retroactive.

When an gpprentice has completed eight thousand (8,000) hours of training and after recommendation for his
journeyman's certificate by the Committee, he is to receive not less than the minimum rate paid to skilled
journeymen in the trade in which he has served his gpprenticeship, provided an opening exists and he is
selected for employment as a journeyman.

Apprentices shdl not be paid for attendance at night school unless they are employed on the night shift and
are required to attend night schoal, in the same manner as a day school course. If an gpplicant is required to
attend a day school course in addition to his night school training, he shdl receive the difference between the
pay appropriate to his gpprenticeship period and any compensation paid to him by any government agency.
Should the gpprentice be accepted from another classfication in the Bargaining Unit, the Company on the
recommendation of the Joint Apprenticeship Committee will decide his starting rate as seventy-five per cent
(75%) of the Journeyman's rate, however, under no circumstances will it exceed seventy-five per cent (75%)
of the Journeyman's rate, and it will remain at that percentage until the appropriate number of hours has been
reached. Thisasoisnot amatter grievable under the Collective Agreement.
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(13)Academic Training: Apprentices are required as a condition of apprenticeship to receive and atend 1637
classroom ingructions a a technicd or smilar school. The schedule of work processes and related
ingtructions are attached to this gpprenticeship plan. Modification may be made to the schedules on the
recommendation of the Committee, subject to find gpprovd by the Company. The Company shdl notify the
Regigration Agencies of such changes. Credit for time spent in academic training is given in the calculation of
the hours of gpprenticeship served and shdl be applied againgt the period totd. A refund of the tuition fee
will be made to the apprentice provided he attends at least seventy-five (75%) of the classes during the
season and receives a passing grade. The student apprentice is required to furnish each month proof of his
attendance at the school.

(14)Joint Apprenticeship Committees. There is hereby established a Joint Apprenticeship Committee as defined 1638
Sub-section 3. This Committee shall be composed of sx (6) members, three (3) representing the Company
and three (3) journeymen employees who are graduate gpprentices representing the Union. The Chairperson
shall be the Supervisor of Apprentices and shal be a member of the committee. The Union will designate a
member of the Committee to act as Secretary. The Committee shall meet once a month unless otherwise
agreed. It shdl be the duty of the Committee:

(8 To formulate any gprenticeship schedule or training program for any skilled trade or sngle purpose 1639
meachine operators covered in ARTICLE XV of the current Collective Agreement.

(b) To see that each prospective apprentice is interviewed and impressed with the responshbilities heis 1640
about to accept aswell as the benefits he will receive.

(c) To accept or reject applicants for gpprenticeship subject to final gpprova by the Personnel Department of 1641
the Company as provided in Sub-section (4) of this Article.

(d) To hear and decide on questions involving gpprentices which relate to their gpprenticeship. 1642
(e) To determine the scale of credits for previous experience and academic training. 1643
(f) To offer condructive suggestions for the improvement of training on the job. 1644

(9 To certify the names of graduate gpprentices to the Registration Agencies and recommend that a 1645
Cetificate of Apprenticeship be awarded upon satisfactory completion of the requirements of
apprenticeship established herein.  No certificate will be issued by the Regidtration Agencies unless
recommended by the Committee.

(h) To review the Foreman's monthly report on each apprentice. 1646

(i) In generd, to be respongible for the successful operation of the gpprenticeship standardsin the Plant and 1647
the successful completion of the apprenticeship by the agpprentices under these standards.

(15)Supervison of Apprenticess  Apprentices shdl be under the genera direction of the Supervisor of 1648
Apprentices and under the immediate direction of the Foreman of the department to which they are assgned.
The Supervisor of Apprentices is authorized to move apprentices from one department to another, in
accordance with the pre-determined schedule of work training. Where an apprentice is retained unavoidably
on a scheduled work process for a period longer than the maximum time scheduled for such work process,
an explanation shdl be sent to the Supervisor of Apprentices who will place it before the Committee for their
review at the next mesting.

The Supervisor of Apprentices or an individud charged with this respongbility in consultation with the 1649
Committee, shall prepare adequate record forms to be filled in by the Foreman under whom the gpprentice
receives direction, ingruction and experience. Foremen shal make areport at least every thirty (30) daysto
the Supervisor of Apprentices on the work and progress of the apprentices under their supervison. These

reports shal be submitted to the Committee for review.
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(16)Consultants: The Committee may request interested agencies or organizations to desgnate arepresentativeto 1650
sarve as a Consultant.  Consultants may be asked to participate without vote in conferences on problems
related to apprenticeship training which affect the agencies they represent.

(17)Seniority: Upon satisfactory completion of the gpprenticeship program, the gpprentice will be given seniority 1651
equal to the time he spent as an apprentice.

(18)Apprenticeship Agreement: Shal mean a written agreement between the Company and the person employed 1652
as an gpprentice, which agreement shal be gpproved by the Supervisor of Apprentices and registered with
the Regidration Agencies.

Thefollowing shall receive copies of the gpprenticeship agreement: 1653
1. The Apprentice.

The Company.

The Committee.

The Regidration Agencies.

The Locd Union.

The National Automobile, Aerospace, Transportation and General Workers Union of Canada, (CAW -
CANADA).

(19)Certificate of Completion of Apprenticeship:  Upon completion of the apprenticeship under these 1654
Apprenticeship Standards, the Supervisor of Apprentices will recommend to the appropriate Provincid
Government Minigry that a certificate, sgnifying completion of the apprenticeship, be issued to the
apprentice. No certificates will be issued by the Apprenticeship Branch, appropriate Provincia Government
Ministry unless recommended by the Committee.

(20)Schedule of Work Process. The schedule of work processes and related training shall be established by the 1655
Company and Union for trades agreed to and listed in ARTICLE XV of the Current Collective Agreement.

In the event the Company decides to employ Apprenticesin other trades, and after consultation with the Joint 1656
Apprenticeship Committee, the Company, the Union and the National Union will meet to approve such
modifications to the Apprenticeship Standards.

In the event of the introduction of new techniques, processes or innovations in the Boeing Toronto, Ltd. Plant, 1657
which in the interests of the parties require modification to the schedule of work processes set forth in the
Apprenticeship Agreement, and which have been so recommended by the Joint Apprenticeship Committee,

the Company, the Union and the Nationa Union will meet to goprove such modifications to the
Apprenticeship Standards. A copy of such amendments will be furnished to each Apprentice employed by
Company, together with the Regidtration Agencies.

(21)Generd: The gpprentice shall be required to provide himsdf with atool box and complete set of tools of his 1658
trade. Such tools can be obtained progressvely through the Company via payroll deduction but not
exceeding an indebtedness of $200.00 a any given time. Upon satisfactory completion of his apprenticeship,
the gpprentice will be paid up to $500.00 reimbursement of cost of tools and text books purchased.

The schedule of work processes atached serve only as a guide and may be dtered as outlined in Sub-section 1659
(14) and (20) to meet the requirements of the tradesin the Boeing Toronto, Ltd. Plant.

o s~ Wb
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ARTICLE XVII
HEALTH AND SAFETY

Section 1 - General

(1) The Company agrees to maintain adeguate sanitary, safety and health conditions throughout its buildings and
will provide protective clothing where the need is recognized. No employee will be disciplined for refusal to
use any equipment which, in the opinion of the Company and Union Safety Chairpersons is not in safe
operating order.

Section 2 - Health and Safety Representatives

(2) A Joint Committee on Hedlth and Safety will be established, conssting of one (1) representative appointed by
the Company and one (1) Union Hedth and Safety Representative.

(2) The one (1) Union Hedth and Safety Representative and ore (1) Alternate Union Hedth and Safety
Representative shal be eected from the employeesin the CAW Loca 1967, and will report to the Company
Representative responsible for health and safety.

(3) The Company will provide the Hedlth and Safety Representative appointed above with a minimum of forty
(40) hours of hedth and safety training per year. The Company will pay any tuition, lost time, and other
expenses in accordance with Company policy. The Joint Hedth and Safety Committee may recommend
appropriate training programs or subjects.

(4) The parties agree that the Union Hedth and Safety Representative and the dternate Hedth and Safety
Representative shal be considered to be a person selected by the trade union pursuant to Section 23, Sub-
section (4)(c) of the Ontario Occupational Health and Safety Act.

(5) In the event that the Hedth and Safety Representative is absent for one week or more, and where he has
provided the Company representative responsible for hedth and safety with advance notification of his
absence, he may be replaced by the dternate, providing it is approved by the Manager, Labour
Relations.

(6) The Union Hedlth and Safety Representative shal be on afull time bass for the purpose of fulfilling the specific
functions sat out in this Article and set out by law. The Union Hedlth and Safety Representative shdl receive
the rate of pay he would have received had they remained a work in their classfication, and will be limited to
forty (40) hours per week at straight time unless requested to work overtime by the Company Representative
responsible for Hedth and Safety.

(7) Should the Hedlth and Safety Representative cease to hold that pogition, he shal be returned, consistent with
his seniority, to the classficaion in which he was employed at the time of his gppointment, or to a job
classfication embracing comparable job duties to that which he held prior to his selection.

(8) The Union Hedlth and Safety Representative will be provided with a desk, chair, telephone and filing cabinet.
The Union Hedth and Safety Representative will be provided with reasonable access to dl C.C.OH.S.
computer disks the Company may have, and reasonable access to a persona computer.

(9) The dternate Union Hedth and Safety Representative shal be provided with the minutes of Joint Hedlth and
Safety Committee meetings.

Section 3 - Health and Safety Training

(2) All new hires are to receive a minimum of two days of Hedlth and Safety training.
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(2) The Union Hedth and Safety Representative shdl have input into and be responsible for training programs
being developed involving Loca 1967 members. Before the Company implements a training program where
no mutua agreement has been reached with the Union Hedlth and Safety Representative, it will be discussed
with arepresentative of the Nationad Union and the Plant Chairperson.

(3) The Health and Safety Representative will be responsible for instructing formal health and safety
training programs to employees represented by the CAW. The Alternate Health and Safety
Representative will act in this capacity only in those cases where the Health and Safety
Representative is absent, for more than 3 working days, or in those cases approved by the
Manager, Labour Relations.

(4) Subject to the following paragraph, when forma Hedth and Safety training programs are presented to
employees represented by the CAW it will be by the Union Health and Safety Representative, or in his
absence, the Alternate Health and Safety Representative. At the discretion of the Company, these
programs may be ingructed jointly with an ingtructor gppointed by the Company.

(5) Union Hedth and Safety Ingtructors may be granted a Union Business Leave of Absence as per Article VIII,
Section 2, for the purpose of conducting Health and Safety training e sewhere, providing they are not required
by the Company for training at Boeing Toronto.

(6) Should a Union Hedth and Safety Ingructor rdinquish his position because he ceases employment with the
Company, is promoted out of the Bargaining Unit, is eected to a full time Union postion, or is removed by
mutua agreement of the parties, the Union may gppoint a replacement Union Hedth and Safety Instructor and
the Company will train him pursuant to Sub-section (4).

Section 4 - Air Sampling and Noise Testing

(1) Union Hedth and Safety Representative will be advised of any ar sampling and noise testing so as to provide
him with the opportunity to be present. The Joint Health and Safety Committee will be advised of the results.

Section 5 - Eye Protection
(1) (@ All employees must wear CSA-approved eye protection in areas as designated by the Company.

(b) Effective January 1, 1993, if employees require prescription safety glasses to comply with the above, the
Company will contribute fifty dollars ($50.00) to the cost of one (1) standard pair of prescription safety
glasses with Sde shields.

() Should prescription lenses or frames become worn or be accidentally broken during norma duties in the
Pant, the Company will bear the cost of repair or replacement.

(d) The Company will contribute fifty dollars ($50.00) to the cost of replacing prescription lenses through
vison deterioration.

(e) It shdl be the responsibility of the employee to take care of his safety glasses.
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ARTICLE XVIlI
GENERAL PROVISIONS

Section 1 - Work by Supervisors

(1) Assgtlant Foremen, Foremen and other employees not represented by the Union shal not perform work
normally performed by members of the Bargaining Unit but may do soif::

(@) ingtructing an employee or employees,
(b) anemergency;
provided that the act of performing the aforementioned operations, in itself, does not reduce the hours of work
or pay of any employees.
Section 2 - Work Parties

(1) Employees required to work at locations other than the Mdton Plant, which necessitates their living away from
home, shdl be subject to the following conditions:

(a) Method of travel and route shall be determined by the Company.

(b) Cod of trave fares, to location and return, will be paid for by the Company. If an employee seeksto use
any dternate means of trangportation than that determined by the Company, and is permitted to do so, he
will be compensated to the value of the Company sdlected transportation.

(c) Travel by means of persond automobile, either with or without passengers, will be the responsibility of the
automobile owner.

(d) Any traveling time to location or return outsde of regular working hours will be pad for a regular
overtime rates to a maximum of eight (8) hours in any twenty-four (24) hour period, if method of travd is
sdected by the employee, and to a maximum of twelve (12) hours if method of travel determined by
Company.

(e) Employees will be paid a their regular hourly rate for the sandard hours of work each week, less any
deductible logt time. In addition the Company will pay twenty-five cents (25¢) premium per hour for each
regular or overtime hour worked on such location, (subject only to mandatory deductions). Authorized
overtime or shift work will be paid in accordance with the provisons of the Collective Agreement.

() While on travel status a per diem of ten dollars ($10.00) plus reasonable actua cost of lodging, will be
paid.

(9) An employee on awork party anywhere on the continent of North Americawill be afforded an opportunity
to return home once each three (3) months for a reasonable period of time. Such time shal not be a paid

vacdion but rather a period in which he is afforded an opportunity to take a vacation to which he is
otherwise entitled, or to take a leave of absence without pay or to work in the Plant.

(h) All conditions relating to work performed by employees outsde the limits of Continental North America
will be discussed with the parties concerned before such job assgnment isinitiated.
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Section 3 - Lettersof Intent
(1) RE: Group Insurance Coverage for President and full time Financial Secretary of L ocal 1967. 1813

The Company agrees that for the duration of the current Collective Agreement between Boeing Toronto, Ltd.
and Locd 1967 of the Nationd Automobile, Aerospace, Transportation and Generd Workers Union of
Canada, (CAW _ CANADA) it will cover the Presdent and the full time Financid Secretary of Locd 1967
for Group Insurance on the condition that Local 1967 reimburse the Company for the required premium.

(2) RE: Preshift Overtime- Paragraph 1343 1814

As agreed to at negotiations, notwithstanding Paragraph 1343, where an employee performs work which
precedes and forms a continuous period with his regularly scheduled shift, he shdl recelve the overtime rate for
such hours, irrespective of whether or not he works "eight (8) hours at a stretch™ on such regularly scheduled
shift.

(3) RE: Work Unit Technician - Job Code 768 1815

As part of the undergtanding in reaching agreement on the new Job Classfication of Work Unit Technician,
Job Code #768, the parties agree to the following:

(i) A Work Unit Technician will not be assigned to work exclusively on one machine in the work unit, but will
be required to perform work on those machinesin the work unit necessary to complete his assgnmen.

(if) When transporting parts, assemblies and/or materids through the fixed assats, the Work Unit Technician
can take only those parts, assemblies and/or materids assgned to him or those assigned to other
employees of hiswork unit.

(ii1) The senior employees in the job classfications affected by the transfer of their work into the work units will
be offered future openings for the Work Unit Technician dasdfication. Theredfter, the job posting
procedure will apply and the senior applicant(s) will be given the job.

(iv) The Work Unit Technician will not be required to set-up and operate machines currently being set-up and
operated exclusvely by the Machinigt All-round, #1134 job classfication.

(v) The Company agreesthat it will not use the Work Unit Technician classfication as a means to circumvent
the temporary reassgnment provisons of the Collective Agreement.

(vi) Definitions
I. Fixed Asst
A machine or eguipment that the Company determines, for efficiency of operations consderations, not to
incorporate into a given work unit. Examples of possible fixed assets are the bladder press, the trumpf-

router, the Siempel Kamp 15000 ton press, and a sdlt bath. Shoud afixed asset, at some future date, be
incorporated into awork unit, it would no longer condtitute a fixed asset for that given work unit.

Il. Work Unit

A group technology production cdl generdly containing the machines, equipment, tools, materid,
documents, and supplies used for the production of a specified product (e.g. 717 tralling edge, 717 leading
edge) or afamily of parts with a common process base. The Work Unit does not encompass the Actud
assembly operation of such assemblies as the 717 tank jigs, the 717 wing marry-up, the 717 trailing edge,
the 717 leading edge etc. With respect to the scope of assembly operations, the work units will be limited
to assemblies such asfairings, flap arms, drive ations, pulley brackets, flying controls, formers, bute doors,
and dust boxes.
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(5) RE: Union Stewards

As discussed at the recent contract negotiations, the parties agree that union stewards will not be unreasonably
prevented from performing ther duties. In turn, the union agrees to ensure that the stewards act in a
responsible manner in the performance of their duties.

(6) RE: Temporary Re-assignment
During the recent contract negotiations the parties discussed the concerns of both Locas 1967 and 673 with
respect to aleged abuse of the temporary re-assgnment provisions of the collective agreemen.
It was agreed that the Company will arrange meeting(s) on a quarterly basis involving the Manager of Labour
Relations, the Plant Chairperson, and the S.B.U. Directors in order that the locals may expressther concerns
in this area.  The Plant Chairperson may request the attendance of gppropriate committegpersons at such
mestings.

(8) RE: Holiday Pay
The parties agree that when an employee is absent from work due to a Union Business Leave of Absence on
the work day immediately preceding and/or the work day immediately following a Holiday outlined in Article
XI, Section 1 of the Collective Agreement, then the qudifying day(s) shdl be deemed to be the work day
immediately preceding and/or the work day immediately following such leave of absence. The aforementioned
agreement is not applicable to a Union Business Leave of Absence granted pursuant to Article VIII, Section
(2)(1), nor when the Union's natification for the Lhion Business Leave of Absence is provided during or
subsequent to the period of such leave of absence.

(9) RE: Bereavement Pay
(i) An employee will receive bereavement pay who is on vacaion or Company holiday. An employee will
also receive bereavement pay if on aleave of absence of one week or less.

(i) An employee returning from a leave of absence of more than one week and who would have returned
except for adeeth in hisimmediate family will recelve bereavement pay.

(i) An employee who would have returned to work from a period covered by an A& S Benefit or Workers
Compensation Benefit but does not because of a death in his immediate family will receive bereavement
pay.

(iv) An employee who would have returned from layoff but is unable to because of a degth in his immediate
family will receive bereavement pay.

NOTE: In 2, 3 and 4, death must occur immediately prior to or at the time the return would have taken
place.
(10) RE: Job Duties- Machinist All-Round
The parties ayree that in gpplication of paragraph 1558 of the collective agreement, a Machinist All-round

(1234) will not be assgned to perform tool or cutter grinding work which is currently being performed
exclusively by the Tool Grinder Operator (1029).

68-

1816

1817

1818

1819

1820



(11) RE: Skilled Trades- Numerically Controlled M achines 1821

During the recent contract negotiations the parties discussed the concerns of the skilled trades employees with
respect to the continuing use of numericaly controlled machinesin the plant.

Thisisto confirm the commitment made by the Company to meet with the Union and discuss the feasibility and
dedirahility of bringing numericaly controlled machines into the machining and tool aress of the plant and to
utilize skilled trades employeesin their operation.

Furthermore, the Company agrees to move a numericaly controlled machine into the Tool Room to determine
its feagibility for tool making and tool proving.

(12) RE: Supervisors Performing Bargaining Unit Work. 1822

During the recent contract negotiations the subject of supervisory personnd performing work normaly
performed by members of the Bargaining Unit received consderable attention. It is recognized that
performance of such work beyond the circumstances specifically set forth in Articdle X V11 isan item of serious
concern.

Accordingly, where it is proven that a supervisor has performed work which clearly is normally performed by
members of the Bargaining Unit, the Company will take the necessary corrective measures to ensure
compliance with the Collective Bargaining Agreement.

(13) RE: Sr. Progress Chaser - Bargaining Unit Work 1823

The Union's concern with respect to supervisors performing bargaining unit work normaly performed by

Senior Progress Chasers was discussed extensively at the recent contract negotiations. It was agreed that the
routine "chasing of part shortages' in the form of routine "search and find" activitiesis bargaining unit work.

In order that the parties have a clear understanding of the issue and are able to ded with any future aleged
violationsin aresponsble and expeditious manner, the parties agree to the following description of "search and
find":

When a supervisor is short a part, the proper procedure is for him to contact a Senior Progress Chaser who
will be responsble to find the part. In the event that he cannot find the job, the progress chaser will request his
supervisor's assstance.

Supervisors cannot physicaly look for the part and/or try and locate it through other supervisors. However,
this does not exclude supervisors from looking at jobs within their own work area and/or discussng the
urgency of such a shortage and from making plans and arrangements to improve its ddivery date after the
shortage has been located.

Supervisors cannot transmit F.O.s or update system, unless training an employee, and must not move parts
unless under investigation by planning, enginesring or Q.A.

This excludes outside production parts not on the premises.
(14) RE: Outgtanding Issues - Zones4, 6 and 7. 1824
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Further to the meeting of 23 February 1982 this Memorandum will confirm the Company's position with
respect to the outstanding issue in Zone 4, 6 and 7, where Indudtrial Engineers are performing management
functions.

(i) The Company retains its rights as per Clause 6 of the Collective Agreement, to manage and operate its
business in the mogt efficient manner possible, but in o doing, it is not the intent to divert work from the
Bargaining Unit employees to Sdaried employees.

(i) It is the understanding of the Company that the issue remaining is the definition of the term " Shop Loading’
which the Union clams in the past has been performed by Production Control Dispatchers. During the
series of meetings between the parties, it is now agreed tha the term "Shop Loading” refers to the
"prioritizing of F.O.'s utilizing Company documents such asP.A.D.RE., PA.CER,, Load Plan, eic." This
work will be assigned to Production Control Dispatchers.

(15) RE: Rehires Without Seniority - Wage Treatment

The parties agree that, for the remainder of the existing Collective Agreement, should an employee be rehired
without seniority to a Job Classfication which he held with the Company within the previous five (5) years, the
employee shdl receive a Pure Base Rate upon re-employment which has the same rdative rdationship to the
Pure Base Rate Maximum of the Job Classification as had been previoudy attained.

(16) RE: Contracting of Skilled Trade Work

The Company agrees to notify the Skilled Trades Committegperson in advance and to provide an explanation
of the contracting-in of the work.

(17) RE: Ventilation

The Company agrees to abide by the agreement on ventilation in paragraph 5.c of the Joint Document of June
12, 1988.

(18) RE: Employees not Entitled to Benefits

The parties hereby agree to the following procedure with respect to employees who are absent due to illness
or injury and who are no longer entitled to Accident and Sickness Benefits due to the duration of the absence.

The employee will not be terminated merely because it appears tha they are unlikdly to return to regular
employment, until the employee has been absent for such alength of time that they would no longer be entitled
to Extended Disability Benefits, had they otherwise been entitled. Upon expiration of this period, if the
employee remains absent, he will be terminated.

(19) RE: Work Assignments

During the recent contract negotiations the parties discussed their concernsin regard to work assgnments. As
a result of those discussions, the parties have agreed that al assembly work outboard of station 324 on the
717 wing will be performed by employeesin the classfication Wing Tank Mechanic, Job Code 651.

(20) RE: Machinist-All-Round

The parties agree that an employee holding the Machinist All-round classification (Job Code 1134) or the
N.C. and Gantry General Machinist classfication (Job Code 1127), shdl have the right to accept a position in
the Work Unit Technician classification (Job Code 768) offered pursuant to Letter of Intent (3), and to retain
his accumulated seniority as of that date. The employee shdl retain his Skilled Trades seniority rights for
fifteen working days. After fifteen working days he shdl reinquish his Skilled Trades seniority rights and his
seniority shal be vested in the Work Unit Technician classification.
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(21) RE: Medical Examinations Under Regulation 654

The Company agrees to pay two hours sraight-time pay to employees recaeiving medica examinations under
Regulation 654, as follows:

1. All employees on the payroll as of June 14, 1988 and employees on layoff at that time and subsequently
recalled, who have not aready done so, may obtain a first-time medica examination and dlinicd teds & a
physician of their choice and will recelve two hours graight-time pay for such examination, provided the
Company receives proof that the employee obtained the medicad examination. The two hours pay is
intended to cover both the initid examination and tests as well as any follow-up consultation or examination
(not areferrd) arisng out of the initid examination.

2. For the second and subsequent medica examinations and clinica tests under Regulation 654, employees
will receive two hours draight-time pay, provided thet they fill out aform liting the chemicals to which they
are claming exposure and the reason why they believe they need an examination, and provided, further, a
Company challenge to the employees right to an examination under Regulation 654 is not upheld by the
Minisgtry of Labour.

3. The employees will dso receive two hours sraight-time pay for the firg referrd to a physician, clinic, or
hospital other than the one that conducted the initid examination.

4. The number of employees leaving the plant to receive a medica examination is capped at ten per cent per
department per week.
(22) RE: Maternity L eave of Absence

In clarification of Article V111, Section 4(d), the norma procedure for an employee returning to work from a
Maternity Leave of Absence shal be to supply the Company's Medicd Officer with a note from her physician
dating that sheisfit to return to work.

(23) RE: Work Assigned to Work Unit Technicians

During recent contract negotiations, the Skilled Trades Committegperson expressed the concerns of
Machine Repairmen regarding the work assgned to Work Unit Technicians. As a result of extensive
discussons, the parties agreed that the maintenance of the "guts' of machines (except for the changing of
filters), the ingalation of vices or the movement of machinery to and from the work unit, carpentry and
maintenance painting will not be assigned to Work Unit Technicians.

(24) RE: Vacation Earnings
The parties agree to the following interpretation of Article 12, Section 1(4) of the Collective Agreement:
(1) "period" refersto the period of absence and not the vacation year.

(2) Compensable Injury Due to Occupationd Accident - For a rew period of twenty-six (26) weeks to
commence for the purposes of caculation of vacation pay pursuant to Article 12, Section 1(4)(a), an
employee must have returned to work and completed a minimum of one shift.
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(3) IHIness or Accident Benefit - For a new period of twenty-six (26) weeks to commence for the purposes
of caculation of vacation pay pursuant to Article 12, Section 1(4)(b), an employee must have returned to
work and filed a new clam which is accepted by the Company as a new clam pursuant to the Benefits
Agreement.

(25) RE: Overtime Charging - Return from Steady off-Shift 1835

The parties hereby agree that, when an employee has been on a steedy off-shift for a period of 8 weeks or
more, and subsequently returns to a shift rotation, the employee will assume the average number of hours
charged to other employees in the same classfication in his work group. An employee who returns to a shift
rotation for a short isolated period will not be so averaged. Neither will the 8 week period, above, be
considered broken.

The parties further agree that the affected employees will have their overtime hours averaged only in those
cases where their hours on the steady off shift are lower than the average hours of the work group. In cases
where the overtime hours are higher than the average of the work group, the employees will maintain those
overtime hours.

(26) RE: Overtime Charging - Saturday Scheduled on Friday 1836
The parties hereby agree that for the duration of the current Collective Agreement, where an employee is
asked, on a Friday, to work Saturday overtime, and he refuses, he will not be charged for the hours on his
overtime roster.

(27) RE: Mini - Arbs 1837
In an effort to reduce the backlog of grievances and to make the grievance procedure more efficient, the

parties agree that, they would utilize a process of "mini-arbs’. The exact details and procedures for this
process are to be discussed and mutually agreed upon at alater date.

(28) RE: Crane Maintenance 1838
As discussed during the recent negotiations, the Company agrees to use its own employees for the
performance of norma crane maintenance work for a period of sx (6) months, beginning no later than 1
January 1993. This will alow the parties to better assess whether this work is as effectively done by our
employees rather than contractors.

Following extensive discussons between the parties with respect to crew Szes, it was agreed tha the
gppropriate number of tradesmen and skill makeup required for any particular assgnment may vary. It was
further agreed that it wasin both parties interest to perform these tasks in as efficient and effective a manner as
possible. Members of crews will work outside of their respective trade only for menid tasks.

Following the six (6) month trid period, the Company, after meeting with the Union to discuss and andyse the
results of thistrid, will decide whether it is advisable to extend this period.

Notwithstanding the above, the Company reserves the right to engage contractors to perform emergency
crane maintenance work during the above sx-month period should the need arise.

The position taken by the parties in this matter is without precedent or prgudice to a position the parties may
take to the same or Smilar mattersin the future.
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(29) RE: Pay for Safety Representative Attending Appeal Hearings 1839

The company agrees that the job scope of Hedth and Safety Representative includes attending at hearings for
Occupationd Hedth & Safety Act gppeds. Such ime spent is within their job scope and the Hedth and
Safety Rep will not be deducted earnings. In addition, it is agreed that the Hedlth and Safety Representative
will not be deducted earnings where heisin attendance at a WCB agpped as awitness or potentia witness.

(30) RE: Weekend Overtime Shifts- Three Shifts 1840

It is understood and agreed that an employee who was assigned to a three-shift rotationa schedule (shifts 1, 2
or 3) the Monday to Friday period immediately preceding a weekend (Saturday/Sunday) who works overtime
on the weekend, shal work the overtime on "three (3) shift hours'.

(31) Sealing Operations Performed by (552) B.SA. 1841

Sedling of Pressurized, Unpressurized, Integral Wing Tanks, and associated Structure, by packing of Voids,
Fillet, Faying Surface, Butt Joint and Dome Sedling will be performed by a Sealer (Job Code 572).

The only exception to the above is Faying Surface Seding which may be performed by a single B.SA (Job
Code 552) providing that they are only sedling the parts she are working on.

Faying Surface Sealing will not be performed by a B.S.A. (Job Code 552) when large parts are involved that
are to be assembled by more than one B.SA., i.e., stringers, bulkhead tees, spar caps, etc...B.S.A. will not be
permitted to gpply sealants with a Semco or equivalent sedlant gun.

This agreement is not limited to specific sedling materids. Materid type, i.e, PR1431, PR1422, PS870, eic.,
will be applied as per gpplicable Engineering Drawing or Douglas Process Specification.

(32) RE: Bargaining Unit Work - Re: Truck and Forklift 1842

If avehicle is used to move people, tools, parts, etc., it will be operated by a member of the Bargaining Unit
when:

- Locd 1967 B.U.W. workers have to travel to suppliers to perform work.
- Local 1967 workers, their tools or parts have to travel between buildings to perform work.

- Boeing Toronto workers travelling to outsde sources with the sole purpose of moving parts and materias.
This excludes work being done by a courier/transportation company and/or the parts being transported are
under investigation.
(33) RE: Security Performing Stores Functions 1843
1. All parts and materias delivered to Boeing Toronto will be received and signed for by members d the
bargaining unit.
2. Envelopes containing correspondence can be received and sgned for by ether parties, i.e. can be
performed by members and non-members of the bargaining unit depending on the point of deliver y.
(34) RE: Skilled Trades- Moving Racks/Bins 1844
In the event that racks and bins need to be dismantled, assembled or re-set in another location or when the
load must be dung for moving, the work will be performed by a Machine repairman.

(35) RE: Bargaining Unit Work 1845
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1. the contacting of a courier to arrange pick-up of a domestic shipment and the completion of the Bill of
Lading for such shipment iswork normdly performed by members of the bargaining unit within the meaning
of Article XVII1 of the collective agreemen.

2. the requisitioning of replacement parts for durable tool repair is work normdly performed by members of
the bargaining unit within the meaning of Article XVI1I of the collective agreement.

(36) RE: Idle Time 1846

During the recent contract negotiations the Company raised a concern with "Idle Time'. In order to address

this concern, the parties agree that in cases where the company is unable to provide work which would
normaly be peformed by that classfication within their SB.U. or Department, it may be necessary to
temporarily re-assign the employeg(s). The Union acknowledges that this may require frequent and regular
temporary reassgnments and may require the waiving or modification of certain provisons of the temporary
reassignment section, in this particular ingtance, in order to solve the problem in an efficient manner.

The parties agree that any concerns raised under this section will be brought by supervison to the attention of

the Steward or Committegperson first in an effort to expeditioudy resolve the concern.

If a mutualy satisfactory resolution to the concern can not be reached, then the Bargaining Committee and
Senior Management will meet in an effort to resolve the concern.
In gpplying this the parties agree that a common sense gpplication and mutual desire to solve day to day
problems are necessary.

(37) RE: Waiving Recall 1847
In the event the Company recdls an employee for whet is anticipated may likely be for a period of time no

greater than seventeen (17) weeks in duration, hereinafter referred to as a "temporary recal”, the employee
will have the right to waive the recall without loss of seniority or recal rightsif:

(1) theemployeeis presently working at another job; or

(2) theemployeeisattending schoal; or

(3) theemployeeis attending atraining program;
and provided:

(a) the employee advises the Company's Employment Department within two (2) working days of being
contacted by phone, or being in receipt of the certified notice of recall; ad

(b) there is another employee the Company may recal to fill their needs, and such employee accepts the
recall.

Should the employee desire to be recalled for a subsequent "temporary recal” he will advise the Company's
Employment Department of such. Until such time the employee shdl not be digible for a "temporary recal”,
provided condition (b) above remains.

In the application of this section the Company shdl bear no responsbility, financidly or otherwise, for any
recals, fallureto recall, or otherwise, that were made in error, provided the Company acted in good faith.
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In the gpplication of this provison, no employee shdl be displaced by an employee with greater seniority who
has previoudy waived recdl.

Notwithstanding any other provision of the collective agreement, an employee who has waived recal shdl
have no further entitlement under the SUB Plan or any other benefit plan for the duration of such layoff.

(38) RE: Subcontracting
As discussed at the recent contract negotiations, the parties recognize the mutua benefit of maintaining work
within the Bargaining Unit by fully utilizing Bargaining Unit members to perform such work. Particular concern
was expressed with respect to Skilled Trades employees.

It is the policy of the Company to fully utilize itS own employees in maintenance and tooling in the
performance of maintenance, congtruction work and tooling. When such work is required to be performed,
Skilled Tradeswill be given firgt priority to do such work provided they are capable of performing such work.

In keeping with the above, the Company agrees to notify the Union at least sixty (60) days prior to the
awarding of any contract for work that could be performed by Bargaining Unit members, either Active or on
Lay-off. The notification will congst of the specific work being congdered, the reasons why contracting is
being consdered, the length of the contract and the classfications and number of employees that may be
affected if any by the contracting of such work. Union proposals will be analyzed and discussed by the parties
prior to any movement of the work subject to such proposas. This language does not pertain to work that is
considered to be subcontracted for the purpose of temporary diverson.

The parties agree to have regular discussions, concerning subcontracting for any reason, on amonthly basis, or
as otherwise may be agreed between the parties. Matters being considered for contracting will be fully
discussed at such mesetings, in order that the Company may make a sound business decison, including giving
due condderation to the importance of our work force to the success of the organization.

(39) RE: Electrician/Electronics
During the recent contract negotiations the parties had consderable discusson in regards to the benefits of
encouraging the promotion of Electricians to the classfication of ElectricianVElectronics. In light of this it has

been agreed to canvas Electricians in regards to their interest in promotion to Electrician/Electronics and
examine the feashility of training them for such.

(40) RE: Vacation Shutdown - Maintenance (Skilled Trades)

In the event the Company decides to have a norma vacation shutdown as described in Article XI1 Section 1
and require Maintenance (Skilled Trades) employees to work during this period, they will ask for volunteers
on aseniority bass.

(41) RE: Gantry Agreement

1. Protection from Layoff
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At such time as the Company and Union reach agreement on the issues set out herein, the company will
commit to maintaining the workforce as outlined in point 2 below without lay-off unlessthereisareductionin
production schedules based on DAC requirements. This guarantee is in effect until January 1, 1997. Further
to this, the company intends to maintain the workforce, in that the work to be performed by this new
classfication isintegrd to the strategies and future success of the company.

. Employee Population
N.C. OPERATORS (764) 24
STMO'S (1027) 25
MACHINISTS ALL- 25
ROUND (1034)
HEAVY DUTY ROUTER 1
(761)

75

Of these 75 jobs, 68 will be guaranteed in the new N.C. Gantry classfication and 7 will be in the Machinist
All-Round (1034).

. Voluntary Exit Allowance

All active employees in job classfications 764, 1027 and 1034 who are on or over the age of 60 as of July
31, 1995 who dect to retire will receive the following exit alowance providing they retire from the company's
payroll between May 15th and July 31, 1995:

The Voluntary Exit Allowance will be an amount equa to one week's wages, including COLA, for each
credited year of penson service. The adlowance will be paid in one lump sum within thirty (30) days of
retirement.

The penson benefit for an employee who retires under this VVoluntary Exit Program will be calculated on the
benefit leve in effect on the dete of retirement. However, if as aresult of collective bargaining negotiations for
a renewa collective agreement in the fal of 1996, the penson benefit (multiplier) increases, pensions for
employees who retired under this program will be adjusted as if they had retired on January 1, 1996. It is
understood that the pension will only be adjusted to reflect the penson multiplier in effect & January 1, 1996
and will not include any retroactivity or additiona pension credits.

. New N.C. and Gantry General Machinists (Job Code 1127)

Following agreement between the parties, the work currently being performed by Farnham Mill Operator
(21027), N.C. Operator (764) and Machinis All-Round (1034), except for those jobs specifically excluded,
will become anew job classfication (1127).

. Machinigt All-Round (1134)

A minimum of seven (7) employees dassfied as Machinis All-Round (1034) and their work will not ke
included in the new dasdficaion (1127). This will include the Trim Jg, Tool Room Machinigt and those
machinists assigned to Assembly and the Quick-Fix Shop. Although the company may require more than
seven (7) employees working in this classfication, the company will only guarantee seven (7) positions until
January 1, 1997. Upon reaching agreement, the wage rate will be increased to group 11 and the new job
code will be 1134.

. Seniority and Selection Process for Job Code 1127
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Those employees who are currently working in job classification 764, 1027 and 1034 will be given the option
of having thair seniority vested in the new classfication on the following basis

(8) Employees currently classified as 1027's (including persons with recal rights)

Their seniority will immediately be vested in the new job code 1127. Upon reaching agreement, the wage
rate will be increased to group 11 and the new job code will be 1127.
(b) Employees currently classified as 1034's (including persons with recal rights)

Upon reaching agreement, eighteen (18) of the twenty-five (25) employees currently working in the
Meachinig All-Round (1034) will be offered a pogition in the new classfication 1127. In the event less than
18 employees dect to move into the new dassfication, the vacant postions will be filled by recaling
employees from lay-off from job code 1034. In the event that more than 18 employees elect to move to
the new dassfication, the 18 with the highest seniority will be chosen and the remaining will be given the
next designated available opportunity.

These employees will have the option of remaining in their current classfication or having their seniority
vedted in the new classfication (1127). If the employee accepts a postion in job code 1127 his/her
seniority will be vested in job code 1127 and they will have forfeited dl rights to job code 1134. An
employee on lay-off who accepts recdl to job classfication 1134 will have the right to accept a podition in
job classfication 1127.

As of January 1, 1997 the above mentioned employees must decide whether they want their seniority rights
vested in the new classification 1127 or remain in job code 1134.

If an employee currently working in job code 1134, who prior to January 1, 1997, had previoudy notified
the company of hisher desire to vest hisher seniority in classfication 1127, the employee must wait until
the next designated available opportunity before having their seniority vested into job code 1127.

In the event that after January 1, 1997 the company cannot guarantee the seven (7) positions in job code
1134, the seven affected employees will be offered available positionsin job code 1127. If thereisno job
availablein job code 1127 &t the time, they will be offered the next immediate available opportunity.

(c) Tool Jig Borer Operator (1113)

An employee who is classified as a Tool Jig Borer Operator (1113) will be alowed to bump latterly to job
code 1134 in the event of alayoff.

(d) Employees currently classfied as 764's (including persons with recall rights)
These employees will have the option of either accepting a position in the new job code 1127 or exercising
their bumping rights into production. This option will remain open until January 1, 1997, a which timethey
must decide whether to have their seniority rights vested into the new job code (1127) or exercise their
bumping rights.

If an employee dects to exercise higher bumping rights, he/she will be replaced by recdling another
employeefrom job code (764)

Employees will be paid at the rate of job code 1127 immediately upon their decision to have their seniority
vested in the new job code (1127). Until such time, their rate of pay shal remain at group nine (9).

7. Heavy Duty Router (Job Code 761)

One employee from job code 761 will be accepted into the new classfication 1127. This position will be
offered to current employeesin classfication 761 by seniority. Once the person has accepted the opportunity
hisher seniority will be vested in the new classfication 1127. This employee will not be laid-off unless he/she
isthe junior employeein job code 1127.
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10.

11.

12.

13.

In the event any work currently performed in job classfication 761 is assgned to job code 1127 then these
employees will be offered the opportunity to accept a position in job code 1127 in accordance with Article
X1X, Section 1 (New Technology language).

Recdll and Layoff Procedure

As positions become available, employeesin job code 1127 will be recaled from layoff on aratio of onefrom
each of the three job dlassfications by seniority. When dl the employees are recdled from one of the three
job classfications, the recdl shal be on a raio of one to one from the remaining two job classfications by
seniority. If there are employees on lay-off from only one of the three job classfications, they will be recdled
by seniority.

Layoffs will be conducted on the same basis as above, except for employees who are recdled on or after May
15, 1995, who shdl be laid-off in inverse order of their recall. Prior to December 31, 1998, the Union will
notify the Company of ther intent to either continue the recdl and lay-off procedure as outlined above, or to
return to recall and lay-off by sraight seniority.

Retirement - VVoluntary Exit Program

For each employee who retires under the voluntary exit alowance program, employees will be recdled on a
one-for-one basis. The employee to be recaled will be the employee with the highest seniority in the same job
classfication as the employee who retired (i.e. if three 1027's retire under the voluntary program, the three
highest seniority employees on layoff in job dasdfication 1027 will be recalled).

Traning

The Union and Company will identify the skill requirements for jobs in the classifications of 1127 and 1134,
and will prepare a matrix showing the existing skills of employees who will work in these classfications. The
matrix will identify employees requiring training and in which aress.

Initidly, the company will train three employees from each of the three job classifications. Following thisinitia
training, other employees in the three job classifications will be trained in accordance with a schedule which
will be jointly prepared by the Compary and the Union on the basis of the skills matrix.

In accordance with the start-up plan the company will initiate training for maintenance, quaity and production
personnd.

Any employee who has accepted a position in job classfication 1127 will not belaid-off out of seniority solely
because he was not provided an opportunity to be trained.
Job Rotation

As employees become trained with the necessary skills to operate the Gantry Mills, N.C. Machines and
Conventional Machines (except for those nachines assgned to job code 1134) they will be assgned and
rotated as per a schedule. The company shdl have the right to move employees onto machines within job
classfication 1127.

The union will participate in the development and maintenance of the schedule.
Apprenticeship Program

Prior to recdl from layoff of the last employee in the new job classfication the Company and Union will
establish an Apprenticeship Program as per the current Collective Agreement for the new classification.

Machine Relocation
The Company intends to relocate al N.C. machines plant-wide into building D1/D8.

14. Start-up of N.C. Gantries.
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When the Company and Union reach agreement on al these issues, the company will begin the dignment of
the machine beds and testing of the five gantries currently inddled usng current Boeing Toronto, Ltd.
Maintenance and Quadlity personndl.
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15. Job Classfication

Aswdl as performing the duties required in job classfications 1034, 1027 and 764 (except those covered by
job code 1134), employees may be assigned to perform the following:

(i) Operate N.C. Gantries, N.C. Machines and Conventiona Machines,

(i) Transmit part datuglocation (not to include performing the functions of receiving or issuing of parts,
materids or toals),

(i) Remove chips from machines when required and transport to dump area,
(iv) Pick-up and return cutters and other tooling within their work ares,

(v) Coodlant/ailing top-up on the machine they are working on if required, providing the machines are regularly
maintained on a daily basis by an employee dassified as a Motor and Equipment Qiler,

(V1) Preset cutters,
(vii) Move materia within their work area,
(viii)  Machine tooling holes on NC Machine beds,

PFO's will be assgned to perform al current functions as well as asssting in tasks listed above other than (iv)
and (V).

80-



(42) RE: New Joint Union/M anagement Committee 1852
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A joint Union/Management Committee comprised of a union representative and the company Lean
Representative will be convened upon execution of this agreement to oversee the agreements between the
parties concerning the implementation of the Boeing Production System. The Boeing Production System is
designed to reduce the cost of producing product, promote the involvement of employees and entrench
continuous improvement in the daily operations of BTL. All of which is recognized by the parties as important to
the competitive survival of BTL and the job security of the union’s membership. Accordingly, the union and the
company endorse the processes and tools utilized by the BPS and encourage the participation of the represented
employees of BTL.

The parties further agree to the following in relation to the use of Accelerated Improvement Workshops and
Lean Manufacturing Activities, Lean Manufacturing Representatives and an A.1.W. Job Pool:

A.lLW.s and Lean Activities The company may assign bargaining unit employees to perform work assignments
as required during A.l.W.s — pay shall be commensurate with such assignment. The company may not assign
work, as described above, which includes requirements for certification or speciaized training (i.e. welding,
electrica or eectronic wiring, etc.), or requires specific health and safety training or creates a safety hazard for
the participants.

Lean Manufacturing Representative Each department, shop or work area shall have a designated Lean
Manufacturing Representative who is a bargaining unit member. The designated employee shall be responsible
for assisting with the coordination of the Boeing Production System, assisting with A.l.W. action items follow up
and perform as a liaison between the area and the Company Lean Representative. Volunteers for the position of
lean manufacturing representative

will be solicited from the work areas. The company will choose from among the volunteers, consulting with the
union prior to fina appointment.

Memorandum of Understanding — A.I.W. Job Pool

The goa of this job pool is to accommodate the worker with limitations on a temporary short-term work
assignment.

Guidelines
1. Employees assigned to this area must be approved by both chairs of the Joint Modified Work Committee
(hereinafter called the “JM.W.C.").

2. Any employee assigned to the A.LW. Job Pool will be temporarily assigned to the Job Pool. The
Management Representative on the JM.W.C. will fill out this re-assignment. This temporary re-assignment
can last up to 30 working days and will be given to the Union Representative of the JM.W.C.

3. The JM.W.C. will continue to look for work within the employee's classifications and limitations.

4. Any employee whose limitation ends or who is found dternative work must return to their previous
classification.

5. The work assignment agreed to by the Compary and Union will be Lean Manufacturing related.

The JM.W.C. will continue to look at expanding the roles of the employee’s placed within the A.l.W. Job
Pool, with the approva of both the Company and Union.

7. The IM.W.C. will do follow-ups with the supervisor and affected employeesin the A.1.W. Job Pooal, to help
determine the success of these placements.
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(43) RE: Employees Resigning During Period of Notice of L ayoff 1853

An employee who, having received notice of layoff and possess insufficient seniority to bump another

employee, provides the Company with at least two weeks notice in writing of his resgnation, prior to the
expiration of the notice period:

The employee shdl be entitled to any severance that he would have been entitled to had he been lad off on the
date hisresgnation is effective.

The employee shdl be entitled to recdl rights asif he waslaid off on the day hisresgnation is effective.

For al purposes of the collective agreement, the employee’ s resgnation shal be consgdered to be alayoff and
he shdl be entitled to dl rights and benefits of a lad off employee, with the following exception: If the
employee has hedth care benefit coverage ether through a spouse, or through another employer, the
employee shdl advise the Company of such, and shall not be entitled to any hedth care benefit coverage
normaly provided to laid off employees.

An employee who elects to receive any severance he is entitled to under 1.above, thereby relinquishes dl
seniority, recdl rights, and al other employee rights and benefits, including those provided above.

(44) RE: Damaged, Broken or Lost Tools 1854

The parties agree that tools that are damaged, broken or lost will be replaced providing they are related to the
work of the skilled trades person making the claim. The process specified in MSP 22.010 will include broken
tools, along with damaged, lost or stolen toals.

(45) RE: Inverse Seniority L ayoff 1855

In order to avoid the surplus of more junior employees, senior active employees may elect to be laid off under
the following conditions.

The senior active employee shal retain seniority, but possesses no recal during the first 36 weeks of layoff.
The senior employee may exercise recdl rights, based on their eection at the time of byoff, following the
completion of 36 weeks of layoff.

The employee may forfeit his seniority a any time following the date of layoff and shdl be entitled to severance
pay, notwithstanding the fact that he has not been on layoff for 35 weeks. For further darification, any active
employee over Sxty-two years of age and at least 10 years service or is fifty-five years of age and has 30
years of service with the company may sever with the company and receive their severance immediately.

The eection to be laid off must be given for any surplus that has been announced within two weeks of the
announcement.

(46) RE: In Tank Classfications 1856
83-



In the event it becomes necessary to layoff an employee out of seniority, due to the employee's physicd
ingbility to perform an in-tank function, the parties agree to the following:

1. Should the employee subsequently become physicaly able to perform the required in-tank functions, and
should the employee have sufficient seniority, the employee will be recdled to the position, provided the
employee natifies the Company in writing of such change and of hisher desire to return;

2. Should work comprising a full-time position become available within the classfication, which the employee
is physicdly able to perform, and should the employee have sufficient seniority, the employee will be
recaled to the position.

(47) RE: Wing Marry-up Mechanics- Job Code 680 1857

In addition to theregular duties now performed by the Wing Marry-up Mechanic, hewill perform 2004
the Drill Press Operation and the Scope Reading Function.

Asaresult of thishewill be paid Group 8 wagesfor all hoursworked.

For the duration of the current Collective Agreement, the parties have agreed that employees in
the classification of Wing M arry-up M echanic, Job Code 680 will receive Group 8 wages for all
hours worked.

In the event that thereisarateincreaseto the point whereit necessitatestherecall of a Tool
Inspector, Job Code 1203, the Scope Reading Function will revert back to that classification and
therate, for the Wing Marry-up Mechanic, will revert back to Group 6 wages.

In addition the parties have agreed that event the parties have agreed that employees classified as
Wing Marry-up Mechanicswill be paid a Group 8 rate to a maximum of ten (10) hours per aircraft,
for the Drill Press Operation (i.e. the pork chop and trap pand) on the B717 Wing. The Manager
will submit a memo through Labour Reationsto Payroll on a periodic bass tabulating those hours
to be approved for payment, as noted above.

(48) RE: Calculation of Servicefor Purpose of Deter mining Sever ance Pay 1858

In order to resolve an outstanding issue concerning the gppropriate interpretation of the Employment
Standards Act, in regards to the caculation of an emloyee' s completed years and months of employment, for
the purposes of calculating severance pay, the parties have agreed to the following:

The employee' s completed yearsmonths of employment shal be caculated as the sum of:
a) thetotd time between hisher Service Date, and the earlier of:

) the date 35 weeks following higher find layoff, or

i) the date his seniority is forfeited; plus

b) any periods of employment prior to a break in seniority, not included under (&) above. These prior periods
shdl exclude any periods of layoff, beyond the first 35 weeks of layoff, if the layoff commenced after June 14,
1987. These prior periods shdl include al periods of layoff, if the layoff commenced prior to June 14, 1987.

An employee' s Sarvice Date shdl be the date the employee commenced employment with the Company
following the most recent, if any, break in seniority.

Thisinterpretation shdl remain in effect until the Company natifies the Union thet they wish to change the
practice in regards to the incluson of time on layoff, from that point forward, and have had discussons with
the Union in thisregard.
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(49) RE: Placement of Employeeswith Limitations 1859

In order to ease the problems that have arisen in finding suitable work for employees with limitations and
sreamline the process of placing these employees, it has been agreed by the Company and the Union to
implement the following procedures:

1. In cases of transfers due to layoffs’bumping or the return to work of employees with limitations, able bodied
employees may be displaced from specific designated jobs to make positions available for employees with
permanent restrictions.

2. During the layoff and bumping processes, some light-duty jobs will be reserved for employees with
permanent limitations. These cases will be coordinated with the Joint Modified Work Committee.

(50) RE: Layoff of Union Officers 1860

Union Officers, who may be laid off as a result of not having adequate vacation entitlement to cover the plant
shutdown of December 21, 2001 to Jnuary 21, 2002 and any anticipated shutdown in July/August 2002,
will be protected to return after the shutdown(s), to the zone and position they were elected to represent.

(51) RE: Share Value Program 1861

The Company and the Union agree that all eigible represented employees may participate in the 2004
Share Value Trust for the duration of this agreement. Participation of eigible employees shall be

in accordance with the governing provisions of the Share Value Trugt as set forth in the official
Trust documents.

The parties agree that the Company’s success depends upon the ability to return long-term value
to the shareholders. The intent of this broad-based, results sharing approach is to help inform
employees about what makes a business run and produces shareholder value, and to allow
employeesto sharein theresults of their effortsin increase shareholder value.

If thereis any conflict between this Letter of Understanding and the official Trust documents, the
official Trust documentswill prevail in every case.
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(52) RE: Gainsharing 1862
During these negotiations, the parties discussed the possibility of using employee incentives in 2004
support of unit cost reduction activities and as a mechanism for full involvement of employeesin
the success of the Company.

The parties agree to jointly develop a mutually acceptable employee incentive program to achieve
those objectives, subject to all applicable provincial/federal legidation.

In order to determine the performance factors that would be most appropriate for measuring
improvements in the Company’s oper ations, the parties agree to consider appropriate performance
targets including, but not limited to, quality and productivity improvements, and achievement of
cost goalsor delivery schedules, etc.

The Company and the CAW will share the annual cost improvementsin agreed upon measures on
a b50/50 basis. Theinformation necessary to validate the goals and measur ements will be provided
to the Union.

The parties agree to meet and establish the appropriate unit cost reduction performance tar gets.
The performance year period is from January to December and payout will occur no later than
Mar ch of the following year.

The Boards of Directors of the Boeing Company and Boeing Toronto, Ltd. must, prior to
implementation, approve the unit cost reduction sharing plan (Gainsharing).

(53) RE: Drivematic Rivetting Operator —Job Code 769 1863

The parties have agreed that employees classified as Drivematic Rivetting Operators will be paid 2004
the same rates as Wage Group 9 while operating/assigned to the Gemcor G900 Drivematic
Machine.

(54) RE: Temporary Recall 1864

The parties hereby agree that any temporary recall of 17 weeks or less, will not affect the 2004
permanent lay off status. For further clarification, the number of weekson lay off before (and after
if needed) the temporary recall will be used for the purpose of calculating the 35 weeksrequired in
order to be deemed permanently laid off. The temporary recall period of employment will not be
included in the computation of the said 35 week requirement for obtaining permanent lay off status.

In the event that the temporary recall becomes permanent (i.e. more than 17 weeks), the employee
will be entitled to a notice period based on seniority as outlined in the ESA before being laid off
again. Any weeks on lay off prior to the now permanent recall, will not be included in any further
lay off for the purpose of calculating the 35 weeks of lay off required to obtain permanent lay off
status.
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(55) RE: Excess Benefits 1865

1. 1. Boeing Toronto, Ltd. (the“Company") and each of the Canadian Auto Workers L ocal673 2004
and the Canadian Auto WorkersLocal 1967 (each the" Union") agreethat, in the event that a
member of the applicable McDonnell Douglas Canada Ltd. Non-Contributory Penson Plan for
Hourly Employees (the" Plan") is dligible to recelve a Special Early Retirement Benefit
described in Section 3 of Article IV, of such Plan by virtue of having met the digibility criteria
set out in Schedule” C" thereto and commenced recelving a monthly Special Early Retirement
Benefit (ie. the member does not eect to receive a commuted value) during the period from
November 1, 1997 to October 27, 2001 (an “ Eligible Pensioner™), and such benefit isreduced
because of the application of Section 3(c) ArticleV of the Plan, the Company will pay (for the
entire period during which such pension ispaid to the Eligible Pensoner and, if applicable, hisor
her surviving spouse) a compensatory monthly benefit which isthe sameas the amount of the
reduction in the benefit paid to the Eligible Pensioner or the surviving spouse, as applicable from
timeto timedueto the application of Section 3(c) of Article 1V of the Plan.

2. With respect to pensions which commenced payment to Eligible Pensioners prior to the date of
this Memorandum of Under standing, a lump sum or other payment compensating for any
reduction of such pensions paid after November 1, 1997 to the date of this agreement shall be
made by the Company. The method of such payment will be agreed between the Company and
the Union.

3. Itisagreed that the Company isunder no obligation to pre-fund these benefits nor, except asis
agreed pursuant to paragraph 2 hereof; will such benefits be commutable or settled in alump
sum. Inaddition, except as specifically agreed by the partiesin writing, the Company shall not
be obliged to provide such compensatory payments (or any smilar payments) in respect of any
other benefitsor pensions earned under the Plan in respect of any member of the Plan other
than an Eligible Pensioner, asdescribed herein, or hisor her surviving spouse.
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(56) RE: Security Language Agreement

1.

()

(©

The Security Language Agreement (SLA) that was originally signed on March 31, 2000 and
modified on November 19, 2001, will berenewed for thelife of the new collective agreement,
which expires on October 26, 2007, and shall survive the expiry of the collective agreement until
January 1, 2008

Notwithstanding the parties disagreement on whether the SLA isin or out of the collective
agreement, the parties agree that any dispute pertaining to the administration, application,
interpretation or alleged violation of the SLA isgrieveable, arbitrable, and enfor ceable, likea
grievance under the collective agreement.

The parties agree that grievances 36-02, 57-02, 58-02 and 59-02 currently before Arbitrator
Burkett are adjourned, sinedie. The hearings of these grievances will not resume until the
earlier of January 1, 2008 or an announcement by the company of notice under the SLA. This
sne die adjournment isentirely without prgudiceto therightsand interests of the union, the
employees represented by the union and retirees, regarding any grievance that may befiled
hereafter pertainingtothe SLA or any other matter of any kind, including grievances 36-02, 57-
02, 58-02 and 59-02. Thissinedieadjournment isalso without precedence to any future matter.
Thelast two paragraphs of the SLA found under the heading “Note’ are amended so that the
date 01 January, 2007 is substituted with the date 01 January 2008.

(@) An additional $4 per month per year of credited serviceincreasein theretirement benefits
will be provided under theregistered pension plan prospectively from October 1, 2007 for any
employee who retireswith seniority on or after January 1, 2005. (Production and Clerical -
$50.00 to $54.00 per month, Skilled Trades and Technical - $52.00 to $56.00 per month)

If the Security Language Agreement istriggered prior to October 1, 2007, all payments
pursuant to paragraph 5 of the supplement section (Pension) of the Security L anguage
Agreement will cease effective October 1, 2007 and be replaced by the monthly increase
payable in accordance with Paragraph 5 (a) above. If the Security Language Agreemert is
triggered on or after October 1, 2007, all payments pursuant to paragraph 5 of the supplement
section (Pension) of the Security Language agreement for the period commencing October 1,
2007 shall not be paid, and the obligation for such payments shall be null and void.
Theincreasein (a) above may trigger Past Service Pension Adjustmentsfor certain members
that retire between January 1, 2005 and October 1, 2007.

The amendment to theregistered pension plan text granting the $4.00 increase would only occur
oncethe 2004 — 2007 Collective Agreement has expired.
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(57) RE: Voluntary Early Retirement 1867

ThisLetter of Intent isto acknowledge that during the recent negotiationsthe parties discussed 2004
thefact that during the term of the previous Collective Agreement the following M emorandums of
Under standing were signed, in regard to the above, for the periods;

September 1, 2004 — October 29, 2004
March 1, 2004 — April 30, 2004
January 23, 2004 — M ay 28, 2004
June 1, 2003 — October 31, 2003
March 20, 2002 — December 31, 2002

(58) RE: Drill and Ream Mechanic —Job Code 678 1868

The parties hereby agreethat, in an effort to gain flexibility and better utilize employeeswithin 2004
Assembly, the Drill and Ream M echanic, Job Code 678, will be permitted to perform work

normally performed by the Bench Structural and Airframe Assembler, Job Code 552.

The Drill and Ream Mechanicswill be utilized in their normal assgnment and in addition, will be
utilized to perform the alter nate work within their assigned work departmentsto maintain

production schedule requirementsand mitigate idletime.

In the event of arecall, the partiesfurther agree, that in order to protect the Bench Structural and
Airframe Assembler (B.S.A.) classification, to maintain a minimum 60% B.S.A staffing level to the

total Assembly population, based on the current work statement.
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Section 4 - Schedules 1861
(1) Thefollowing schedules are included herein and form part of the Agreement.

APPENDIX | - Schedule of Flow Charts

APPENDIX Il - Covering the Hospitdization and Group Insurance Benefits

APPENDIX Il - Glossary of Words and Phrases

APPENDIX IV - Pension Plan

APPENDIX V - SU.B.Pan

APPENDIX VI - Dentd Plan
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ARTICLE XIX
TRAINING

Section 1 - New Technology

(1) "New Technology" means machinery, equipment, materials or methods of a different nature than those 1900
previoudy used by the Company that are new to the Bargaining Unit and will have a sgnificant impact on
Bargaining Unit employess.

The Company and Union recognize that it is to their mutua benefit to ensure that the competitiveness of the 1901
organization is maintained through the continued introduction of New Technology.

Within thirty (30) days of sgning the Collective Agreement, the partieswill establish ajoint Management/Union 1902
Committee comprised of three (3) representatives of the Company and three (3) representatives of the Union.
One member from each party will be designated as a permanent appointee to such Committee.

The Committee will meet a least quarterly at the request of ether party, unless otherwise mutualy agreed. 1903
When the decision to introduce New Technology has been made the Company will notify the Union, through

the Committee, of its intention, and of the anticipated effect it will have on Bargaining Unit employees. Such
natification will be given sx (6) months in advance.

Where New Technology necessitates the acquisition of new abilities and knowledge, the Company will make 1904
every cost effective effort, to train and retrain employees, with preference being given to senior employeesin

the affected classification(s), in improving their qudifications in order to adapt to the technologica change. In

this regard, the Committee is responsible for defining problems, developing solutions to such problems, and
recommending solutions to the employer.

Should impasse be reached, either party may request the participation of the CAW Nationd Office. 1905
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ARTICLE XX
DURATION

Section 1- Term

(1) This Agreement shdl become effective as of 30 October 2004 unless otherwise specificaly provided asto 2000
certain provisons, and shdl remain in effect through 26 October 2007 and from year to year thereafter unless g
written notice to amend or terminate the Agreement is given by ether party. 4

Section 2 - Amendments To or Termination of This Agreement

(1) Notice that amendments are required or that either party intends to terminate the Agreement may only be given 2001
during the period of not more than ninety (90) caendar days or not less than thirty (30) calendar days prior to
the termination date. If notice of amendment or if termination is given by ether party, the other party agreesto
meet for the purpose of negotiation and if complete agreement has not been reached by the expiration date
then ether party at any time thereafter may terminate this Agreement by giving seven (7) days written advance
notice to the other.

(2) Itisunderstood that during any negotiation following upon notice of termination or notice of amendment, either 2002
party may bring forward counter proposals arising out of or related to the origina proposa.
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FOR BOEING TORONTO, LTD.:
S. Fisher, President

J. Armgtrong. Director, Enterprise Services
P. lannone, Senior Manager, People Health Safety & Security
W. Barrett, Senior Employee Relations Specialist

FOR THE UNION:

B. Hargrove

Nationa Presdent

J. O'Neil

National Secretary-Treasurer

P. Kennedy
Nationd Assstant to the Secretary- Treasurer

D. Cartwright
National Representative

D. Tyler

Chairperson - Bargaining Committee
D. McNeil

President

D. Hunter

Member

K. Bradshaw
Member

T. Graham
Member

E. Caruana
Member
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APPENDIX " 1"

SCHEDULE OF FLOW CHARTS

General Classfications

Electronic Group

Structura Group

Sheet Metdl Group (Machine)

Hesat Treat Group

Mastics Group

Progress Group

Weder Group

Motor Equipment Group

Paint Group

Moulding Group

Stores, Receiving and Shipping Group
Fabric Group

Pagtic, Paint and Fabric Inspection Group
Production Operators-Machine Group
Electronic and Instrument Inspection Group
Heat Treat Ingpection Group

Aircraft Inspection Group

Machined Parts Inspection

Tube Bending Group

Metd Bonding Group

Work Unit Group

Group 8

Crack & Flaw Detection Inspector
Induction Heating Machine Operator
Aircraft Welder

Support Inspector

Panel Bester

Group 7

Senior Heat Treater
Heat Treat, Paint and Electroplate | nspector
Sr. Aircraft Ingpector
Heavy Duty Router Operator
Stretch Form Mechanic
Numerical Control Machine Operator
Plaster Pattern Maker
Production Plastic Mechanic
Tube Bending Specidist
Work Unit Technician
Drivematic Rivetting Operator
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Chart No.
2

4A& 4B
5

6

7

8

10

11

13

14

15

16

17

18

19

20

21

22

24

25

26

Flow
Job Chart
No. No.
808 20
809 10
810 10
811 22
812 4A
704 6
714 20
715 21
761 18
762 5
764 18
765 14
766 7
767 24
768 26
769  4A



Sheet Metal NC Operator
Group 6

Airframe Mechanic

Bench Fitter Mechanic

Aircraft Spray Painter

Sheet Metd Mechanic

Brake Press Mechanic
Farnham Rolls Mechanic

Wing Tank Mechanic

Sedler Mixer

Operator Coining Equipment
Sr. Punch Press Operator
Tube Bender Mechanic

Drill and Ream Mechanic
Electricd Spot Anodizer and
Colour Match Mechanic

Wing Marry-Up Mechanic
Autoclave Operator
Honeycomb Machine Operator
Cable Splicer, Cutter and Swager
Material Control Dispatcher
Heavy Duty Equipment Operator
Operator Chemica Milling
Hydraulic Press Mechanic

Tool Bit Grinder and Dirill
Sharpener Operator

Group 5

Junior Heat Treater
Electricd Ingdler

Punch Press Operator
Do-All Saw Operator
Drop Hammer Operator
Sheet Meta Dresser
Truck and Fork Lift Driver
Bench, Structura and
Airframe Assembler
Electro-Plater

Metal Bonder

Seder

Pedestd Drill Operator
Finisher Machined Parts
Plastic Grinder Assembler
Sheet Metd Machine Operator
Spot Weld & Induction

Brazing Machine Operator
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770

604
605
609
618
622
623
651
652
653
654
677
678

679
680
682
683
685
689
687
688
698

699

505
507
522
523
525
546
550

552
555
569
572
573
578
579
583

584

4A
4A
13
4A

4A
4B
4B

24
4A

4A
4A
25

4B

11
4B

4A

25
4B
18
4A
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Group 4

Parts Spray Painter 402 13
Bath and Spot Weld Operator 438 6
Stores Machine Operator 454 15
Metd Bonder-Parts Preparation 456 25
Tank and Tube Tester 459 24
Operator, Shot Peening

& Sandblast Equipment 461 10
Cleaner Wing Tank 462  4A
Motor and Equipment Oiler 463 11
Battery Servicer 464 11
Group 3

Equipment Operator B2 11

Production Facilities Operator 356 ALL
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Group 5 507-2
ELECTRICAL INSTALLER

Required to ingtall and connect or remove and disconnect various types of eectrica equipment and cables, using
blue prints, sketches or schematic drawings. Perform operations as assigned to produce e ectronic and dectrical
details. Will be required to operate al necessary ingpection and measuring tools and equipment within their
dassfication. Must have knowledge of procedures and be able to complete all applicable documents.

CHART NO. 2
ELECTRONIC GROUP

ELECTRICAL INSTALLER

507

PRODUCTION FACILITIES OPERATOR

356

Group 8 812-4A
PANEL BEATER

Forms sheet metd into odd shapes by employing beeating and wheding methods to drawings, loftings, sketches or
verba ingruction and completes the assembly of the unit. May be required to perform work of a Sheet Metal
Mechanic. Will be required to operate al necessary ingpection and measuring tools and equipment within their
classfication. Must have knowledge of procedures and be able to complete al gpplicable documents.

Group 7 769-4A

DRIVEMATIC RIVETTING MACHINE
OPERATOR

Set-up and operate Drivematic Rivetting Machine. Will be required to operate dl necessary ingpection and
measuring tools and equipment within their classfication. Must have knowledge of procedures and be able to
complete al applicable documents.

Group 6 604-4A
AIRFRAME MECHANIC

To be respongble for ingdling, repairing and functioning and/or al parts or components necessary to fabricate
complete arrframe including rigging, piping ether hydraulic or pneumatic units to schematic drawings, blueprints,
engineering changes or verbd ingructions. Performs the adjustment of flight and engine controls for correct co-
ordinated linkages, tensons and travel, dso testing, functioning or trouble shooting on any hydraulic or pneumatic
unit. Will be required to do swagging and operate swagging equipment. Will be required to operate al necessary
ingpection and measuring tools and equipment within their classification. Must have knowledge of procedures and be
able to complete dl applicable documents.
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Group 6 605-4A
BENCH FITTER MECHANIC

Required to develop and complete complex parts and assemblies. Required to perform al operations in connection
with the assembly and fitting of al types of pre-fabricated parts and fittings. Required to work from information
received and/or available. Be able to make temporary tools pertaining to the work. May be required to operate a
Waes Strippit Machine. Must do all necessary re-work. Will be required to operate all necessary ingpection and
measuring tools and equipment within their classification. Must have knowledge of procedures and be able to
complete al applicable documents.

Group 6 618-4A
SHEET METAL MECHANIC

Required to plan, lay-out and develop any sheet meta part from ordinary or complicated blueprints, making and
Setting up temporary tooling, to do ingalation, repair, re-work or modification of any sheet metd parts on or off the
arcraft. Panel besting or whedling is not required of a Sheet Metal Mechanic but such Sheet Meta Mechanics as
have the ability to perform thiswork shall be paid the top rate of Panel Beaters while so engaged. Will be required to
operate al necessary ingpection and measuring tools and equipment within their classification. Must have knowledge
of procedures and be able to complete al applicable documents.

Group 6 651-4A
WING TANK MECHANIC

Required to complete, fit and/or assemble parts, assemblies or componentsto jigs, drawings or aircraft. Must be
able to perform the work in confined areas including internal wing tanks. May aso be required to work externaly.

Perform re-work not beyond the level of difficulty normaly required of the Bench, Structurd and Airframe
Assembler Classification. Will be required to operate al necessary inspection and measuring tools and equipment
within their dassfication. Must have knowledge of procedures and be able to complete al applicable documents.

Group 6 678-4A
DRILL AND REAM MECHANIC

Required to plan, lay-out, drill, precison ream and countersink close tolerance holes a main landing gear area of
wing by the use of jigs and/or drawings. Required to perform al operations in connection with the assembly and
fitting of dl pre-fabricated parts and fittings in the main landing gear area, including al necessary re-work. Will be
required to operate al necessary ingpection and measuring tools and equipment within their classfication. Must have
knowledge of procedures and be able to complete al gpplicable documents.

Group 6 679-4A

ELECTRICAL SPOT ANODIZER AND
COLOUR MATCH MECHANIC

By the use of prescribed materids, acids and equipment, blends gouges to Engineering ingtructions and P.P.S.
(D.P.S) gandards on external skin surfaces. Spot anodizes and colour matches external skin surfacesto blend with
origind colour. Will be required to operate al necessary ingpection and measuring tools and equipment within their
classfication. Must have knowledge of procedures and be able to complete al gpplicable documents.
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Group 6 680-4A
WING MARRY-UP MECHANIC
Required to perform the setting- up of wings and the necessary marry-up operations of the trapezoidal pandl.
Required to work from information received and/or available. Must do al necessary re-work. Will be required to

operate al necessary ingpection and measuring tools and equipment within their classfication Must have knowledge
of procedures and be able to complete al applicable documents.

Group 5 552-4A

BENCH, STRUCTURAL AND AIRFRAME
ASSEMBLER (552,503)

Required to complete, fit and/or assemble parts, assemblies or components to jigs, drawings or aircraft. Perform
re-work not beyond the level of difficulty normally required in this classification. Employees who are required to
perform the work of a higher leve of difficulty will be paid the top of the rate which is appropriate to the leve of
difficulty while so engaged. May be required to operate a Dimpling Machine or Erco Rivetter.

Will not be required to plan, lay-out or develop complex parts or assemblies, or do re-work normally performed
by Sheet Meta Mechanics, Bench Fitter Mechanics or Airframe Mechanics.

L ay-out means other than that accomplished by use of ascale or tape and pencil or scriber. Will be required to
operate al necessary ingpection and measuring tools and equipment within their classification. Must have knowledge
of procedures and be able to complete al applicable documents.

Group 5 578-4A

FINISHER MACHINED PARTS

Required to perform the operations necessary to finish machined parts by straightening, blending, chamfering,
deburring and tapping of holes to drawing specifications. Thiswork requires the use of hand and power tools and
graightening presses. Performsincidental operations such as marking code or part numbers. Will be required to
operate dl necessary ingpection and measuring tools and equipment within their classification. Must have knowledge
of procedures and be able to complete al applicable documents.

Group 4 462-4A

CLEANER WING TANK

Required to work ingde integral wing tanks to clean interiors prior to shipment using necessary cleaning fluids. Will
be required to operate al necessary ingpection and measuring tools and equipment within their classfication. Must
have knowledge of procedures and be able to complete al gpplicable documents.

99



95¢
4 UONONPOId

29y 8.G [A°E
S)ed 19|quassy
Jaues|D pauIyoe alely
suey Buim Jaysiui4 [einionis youag
_
| f f [
159 819 509 089 6.9 8.9 09
B RE JlURYIBN BIIETRET] J1UBYIB Y29 Yolen BIIETRET]
yuel [T Joni4 dn-Aurepn '|0D % pouy weay pue olUBYI3N
Buim EEY youag Buim 10ds '3 [[e} swelHIy
Z18 69L
dNO¥YD TVHNLONYLS | doom
JEICEL! Bumenry [
aIeWaALQ

|aued

Vv 'ON LdVHO

100



Group 6 652-4B
SEALER MIXER

Must be familiar with al phases of sedants and be able to accurately mix given formulae in accordance with
established standards. Will be required to operate al necessary ingpection and measuring tools and equipment within
their classfication. Mugt have knowledge of procedures and be able to complete al applicable documents.

Group 6 653-4B
OPERATOR, COINING EQUIPMENT

Required to perform the operations necessary to prepare production parts and test pieces for coining, and to set up
and operate dl coining equipment including the use of related measuring tools. Works to process sandards,
drawings, and/or ord indruction.

May be required to drill and ream dl holes prior to coining, with the exception of the Main Landing Gear (M.L.G.)
area. Will be reguired to operate al necessary ingpection and measuring tools and equipment within their
classfication. Must have knowledge of procedures and be able to complete al gpplicable documents.

Group 6 685-4B
CABLE SPLICER, CUTTER AND SWAGER

Required to cut, splice or swage, solder and wrap wire cable, rope or shock as assigned and according to
information received or avalable. May be required to carry out prototype ingtallations pertaining to hiswork. Must
possess current C.A.F. approval for swaging. Will be required to operate al necessary ingpection and measuring
tools and equipment within their classfication. Must have knowledge of procedures and be able to complete all
gpplicable documents.

Group 6 688-4B
OPERATOR CHEMICAL MILLING

Required to perform the Chem-Milling and related operations to remove materid from auminum and duminum
dloy parts and materids (*), and to maintain and replenish solutions used in the process. Will be required to operate
al necessary ingpection and measuring tools and equipment within their dassfication. Must have knowledge of
procedures and be able to complete adl applicable documents.

* Defined as dl materids suitable for this type of operation.

Group 5 572-4B
SEALER

Required to perform the operations necessary to sedl pressurized or unpressurized integra wing tanks. Pressure
compartment and structure, including such typical operations as cleaning areas for the purpose of seding. Applying
sedlant by approved method, and hand-working to remove bubbles. Closing tanks and compartments for the
purpose of pressurizing and checking for leaks in accordance with standard practice. Applying various types of
sedants, coating by brush or spray gun, performs al non+structural rework necessary to prevent leaks. Must know
curing and drying time of sedlants. Will be required to operate al necessary ingpection and measuring tools and
equipment within their classification. Must have knowledge of procedures and be able to complete dl applicable
documents.
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CHART NO. 4B
STRUCTURAL GROUP

CABLE OPERATOR OPERATOR SEALER
SPLICER COINING CHEM. MIXER
CUTTER EQUIPMENT MILLING

SWAGER
685 653 688 652

SEALER

572
|

\
PRODUCTION FACILITIES OPERATOR

356

Group 7 770-5
SHEET METAL NC OPERATOR

In accordance with the machining/nesting production schedule, performs the necessary operations, including such
operations as nesting, machine set-up and operation, any necessary hand finishing and deburring, w/o verification,
checking parts for conformance to specifications, and al required data manipulation and extraction associated with
the operation, required to fabricate parts utilizing a numericaly controlled router.

Incidentd to above operations may be required to move parts, and or materias, including the movement of related
tools and documents, to the next designated stages in the production sequence. Obtains and is responsible for
required supplies, materids, tools, equipment and related information.

May be required to assst in the training of other employees assgned to the work area.

Adapts to new methods, processes, materias, machines, and equipment as required. Will be required to operate all
necessary ingpection and measuring tools and equipment within their classfication. Must have knowledge of
procedures and be able to complete al applicable documents.

Group 7 762-5
STRETCH FORM MECHANIC

Set-up and operate all types of stretch form machines of the Sheridan Grey (Modd L-400) and Cyril Bath
machines capabilities to perform any operations within the machines capacities, such as. stretch forming heavy duty
stringers, sparcaps, extrusions, etc. Use form blocks and dies, perform lay out reference and location points
incidentd to the work, establish range, set pressures and travels and check work to conformance to drawing
Specifications.

Do toal proving and first off on new set-up of form blocks and dies, usng dl tools, equipment and measuring
devicesrelated to the work and record information for future use.

Follow established procedures, working to work order cards, drawings, stretch charts, engineering orders, rework
dispositions, Douglas process standards, written and verba ingtructions. Will be required to operate all necessary
ingpection and measuring tools and equipment within their classfication. Must have knowledge of procedures and be
able to complete al applicable documents.
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Group 6 622-5
BRAKE PRESSMECHANIC

Requires the planning, set-up and forming dl types of sheet metd stock, common to aircraft manufacture.
Ingal, dign and set-up various types of dies and formsin brake presses to produce work containing bends, joggles,
channds, corrugations or forming angles, including the caculations of bend dlowances.

Requires a basic knowledge of die congtruction and materids. Will be required to operate al necessary ingpection
and measuring tools and equipment within their classfication. Must have knowledge of procedures and be able to
complete al applicable documents.

Group 6 623-5
FARNHAM ROLLSMECHANIC

Sets-up and operates a Farnham Roller. In addition performs all first off work and records the machine setting on a
chart form. Will be required to operate dl necessary inspection and measuring tools and equipment within their
classfication. Must have knowledge of procedures and be able to complete al gpplicable documents.

Group 6 654-5
SENIOR PUNCH PRESS OPERATOR

Perform dl the operations necessary for hot and cold joggling and forming. Required to determine sequence of
operations and set-up dies for tria and develop banks and run off materia from accepted dies.

Will perform the duties of Punch Press Operator, Job Code 522-5 as required. Will be required to operate all
necessary ingpection and measuring tools and equipment within their classification. Must have knowledge of
procedures and be able to complete al applicable documents.

Group 6 683-5
OPERATOR, HONEYCOMB MACHINE

Required to set-up and operate Honeycomb routing machine used to rout honeycomb materials. Performs
operations pertaining to the preparation of honeycomb materias for routing. Works to blueprints, work order cards
and/or ingtructions. Will be required to operate all necessary inspection and measuring tools and equipment within
their classfication. Must have knowledge of procedures and be able to complete dl applicable documents.

Group 6 698-5

HYDRAUL IC PRESSMECHANIC
(517,519,576,649,689)

Required to perform the operations necessary to set-up and operate hydraulic presses for coining operations or to
gretch form sheet metd parts, spars, stringers, extrusons or other like items.

Must be capable of tool proving, first off operations.

Works to blueprints, process sheets and/or ord ingtructions. Will be required to operate al necessary ingpection
and measuring tools and equipment within their classification. Must have knowledge of procedures and be able to
completedl applicable documents.

Group 5 522-5
PUNCH PRESS OPERATOR

Required to determine sequence of operations and set-up diesfor trid and develop banks and run off materid from
accepted dies. Will be required to operate al necessary inspection and measuring tools and equipment within their
classfication. Must have knowledge of procedures and be able to complete al gpplicable documents.
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Group 5 523-5
DO-ALL SAW OPERATOR

Required to set-up and operate the machine, including the welding attachment and have complete knowledge of
Speeds, feeds and types of blades employed on different types of material. Will be required to operate al necessary
ingpection and measuring tools and equipment within their classification. Must have knowledge of procedures and be
able to complete al applicable documents.

Group 5 525-5

DROP HAMMER OPERATOR

Set-up and operate any drop hammer to produce single or double curvature work with or without the use of
pressure and/or rubber plates. Develop the use of pressure and/or rubber plates for new parts. Do al necessary
hand forming and rough trimming. Will be required to operate all necessary inspection and measuring tools and
equipment within their classfication. Must have knowledge of procedures and be able to complete dl gpplicable
documents.

Group 5 546-5

SHEET METAL DRESSER

Must have ahility required to finish sheet metd parts by a hand forming operation, using form blocks to be supplied.
Will be required to operate al necessary ingpection and measuring tools and equipment within their classfication.
Must have knowledge of procedures and be able to complete all applicable documents.

Group 5 583-5

SHEET METAL MACHINE OPERATOR

Required to set-up and operate any of the following machines: Router, Nibbler, Crimping Machine, Draw Bench
and Slitting Shear, Rubber Press, Deburring Machines, Drill and Straightening Rolls. Will be required to operate all
necessary ingpection and measuring tools and equipment within their classfication. Must have knowledge of
procedures and be able to complete al applicable documents.
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Group 7 704-6
SENIOR HEAT TREATER

By the use of furnaces or other devices, hesat treat any metad used in aircraft to required specifications. Must possess

athorough knowledge of the physical and chemica properties of the metas to be treated and be able to work out

treatment problems for which no chart or table exigts. Will be required to operate al necessary inspection and

measuring tools and equipment within their classfication. Must have knowledge of procedures and be able to

complete al applicable documents.

Group 5 505-6

JUNIOR HEAT TREATER

Required to heat treat metds to required specification and have a knowledge of materials and the particular heat
treat equipment used. Must dso process material by avariety of chemica methods directly related to the hest
treatment. Will be required to operate dl necessary ingpection and measuring tools and equipment within their
classfication. Must have knowledge of procedures and be able to complete al applicable documents.

Group 5 555-6

ELECTRO PLATER

Requires the etching, plating and dectroplating of aircraft parts. Will be required to operate adl necessary ingpection
and measuring tools and equipment within their dlassfication. Must have knowledge of procedures and be able to
complete al applicable documents.

Group 5 584-6

SPOT WELD AND INDUCTION
BRAZING MACHINE OPERATOR

Required to perform dl the operations necessary to set-up and operate Spot Weld and Induction Brazing Machines
including al operations necessary for the preparation and completion of al assgned work. Will be required to
operate al necessary ingpection and measuring tools and equipment within their classfication. Must have knowledge
of procedures and be able to complete al applicable documents.

Group 4 438-6

BATH AND SPOT WELD OPERATOR

Required to maintain and operate chemicd finishing bath, other than eectroplating, with knowledge of materials
employed and affected by the bath. Prepare parts for spot welding to instructions of his Supervisor. Be able to
operate a pre-set spot welding machine. Will be required to operate dl necessary ingpection and measuring tools and
equipment within their dassfication. Must have knowledge of procedures and be able to complete al applicable
documents.
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CHART NO. 6
HEAT TREAT GROUP
SENIOR HEAT

TREATER
704
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|
BATH & SPOT WELD

OPERATOR
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PRODUCTION FACILITIES OPERATOR

356

Group 7 766-7
PRODUCTION PLASTIC MECHANIC

Required to be familiar with al phases of plagtic operation, as known, and perform experimenta development work
from blueprints, sketches or verbd indructions. Must accurately mix plastics to given formulae and accomplish
forming process according to directed methods. May be assigned to work in the making of production moulds or
dies from master supplied. Will be required to operate al necessary ingpection and measuring tools and equipment
within their classification. Must have knowledge of procedures and be able to complete dl gpplicable documents.

Group 5 579-7

PLASTIC GRINDER ASSEMBLER

Required to prepare moulds for lay up. Trims finished moulded partsto trim jig or scribe lines, by machining, filing
or any other gpproved method. Required to assemble parts by plastic bonding, mechanical fastenings or soft
rivetting. Locate and drill holes as required by process. Will be required to operate al necessary inspection and
measuring tools and equipment within their classfication. Must have knowledge of procedures and be able to
complete dl gpplicable documents.

CHART NO. 7
PLASTICS GROUP

PRODUCTION PLASTIC MECHANIC

786

PLASTIC GRINDER ASSEMBLER

579

PRODUCTION FACILITIES OPERATOR

356
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Group 6 689-8
MATERIAL CONTROL DISPATCHER

Required to perform all the requirements to support the Fabrication Assembly and Tooling areas. Progress jobs,
hardware and tools within and thru out the plant. Load shops by using any systems documents like PADRE, Open
Order Magter File, any derivative or extraction thereof.

Required to carry out investigations as to cause and cure of rejected parts, components and assemblies, arrange the
necessary rework, salvage or scrap and their subsequent replacement

Anayze and correct any part order plans, to meet required Engineering and Planning configuration. Search, find and
update requirements to provide vishility on any kind of shortage. Required to perform al tasks required in astore,
stockroom and or Point of Use (POU) area. Pack, ship and receive al aircraft parts, hardware and assemblies from
and to the plant, and build any crates to support those tasks. Requires preparing and keeping the necessary records
to support al the above tasks. Will be required to operate dl necessary ingpection and measuring tools and
equipment within their classfication. Must have knowledge of procedures and be able to complete dl gpplicable
documents.

CHART NO. 8
PROGRESS GROUP

MATERIAL CONTROL DISPATCHER
689

PRODUCTION FACILITIES OPERATOR

356

Group 8 809-10
INDUCTION HEATING MACHINE OPERATOR

Required to perform al the operations necessary to set up and operate an Induction Heating Machine and
associated equipment including al the operations necessary for the preparation, setting up and completion of dl
assigned work. Will be required to operate dl necessary inspection and measuring tools and equipment within their
classfication. Must have knowledge of procedures and be able to complete al applicable documents.

Group 8 810-10

AIRCRAFT WELDER

Requires the preparation, setting up, and completion of al aircraft welding operations, including repair work. Must
possess two or more current C.A.F. approvas in the materid group and tests category (method) or equivdent. Will
be required to operate al necessary ingpection and measuring tools and equipment within their classfication. Must
have knowledge of procedures and be able to complete al gpplicable documents.
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Group 4 461-10

OPERATOR, SHOT PEENING
AND SANDBLAST EQUIPMENT

Required to perform the operations necessary to set up and operate shot peening machines including preparation of
test pieces for ingpection. Work to process and work order cards and/or oral instructions. Must be able to perform
dutiesinvolved with and associated with operating a sandblast machine. Will be required to operate al necessary
ingpection and measuring tools and equipment within their classfication. Must have knowledge of procedures and be
able to complete al applicable documents.

CHART NO. 10
WELDER GROUP

INDUCTION HEATING AIRCRAFT WELDER
M/C OPERATOR
809 810

OPERATOR, SHOT PEENING
& SANDBLAST EQUIPMENT
461

PRODUCTION FACILITIES OPERATOR
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Group 6 687-11
HEAVY DUTY EQUIPMENT OPERATOR

Required to drive heavy duty equipment, such as snow plow, mobile cranes (over ten (10) tons), trave lift (Drott),
track mobile, bulldozer, tractor trailer and automatic fork lift with Goose Neck attachment as assigned, so
automatic fork lifts when used in tandem.

Must possess vaid license. Will be required to operate al necessary inspection and measuring tools and equipment
within their classfication. Must have knowledge of procedures and be able to complete dl applicable documents.

Group 5 550-11

TRUCK AND FORK LIFT DRIVER

Required to drive equipment such as trucks, automobiles, fork lift and mobile cranes (ten (10) ton capacity and
less).

Must possess valid license. Will be required to operate al necessary ingpection and measuring tools and equipment
within their classfication. Must have knowledge of procedures and be able to complete al gpplicable documents.

Group 4 463-11
MOTOR AND EQUIPMENT OILER

Required to lubricate dectric motors and other mechanical equipment. Mix and apply coolant as required. Will be
required to operate al necessary ingpection and measuring tools and equipment within their classfication. Must have
knowledge of procedures and be able to complete adl gpplicable documents.
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Group 4 464-11
BATTERY SERVICER

Performs al work related to battery charging including maintaining the battery charging areaiin a clean and safe
condition, obtaining and maintaining necessary inventory of supplies and keeping necessary records. May be
required to pick-up and deliver batteries.

Is not required to perform eectricad work of a Journeyman Electrician. Will be required to operate adl necessary
ingpection and measuring tools and equipment within their classfication. Must have knowledge of procedures and be
able to complete al applicable documents.

Group 3 352-11

EQUIPMENT OPERATOR

Required to operate tractor, stock train or other comparable equipment. Will be required to operate all necessary
ingpection and measuring tools and equipment within their classfication. Must have knowledge of procedures and be
able to complete al applicable documents.

CHART NO. 11
MOTOR EQUIPMENT GROUP

HEAVY DUTY
EQUIPMENT OPERATOR
687

TRUCK & FORK LIFT DRIVER
550
|
[ | ]
MOTOR & BATTERY EQUIPMENT
EQUIPMENT OILER SERVICER OPERATOR
463 464 352

PRODUCTION FACILITIES OPERATOR
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Group 6 609-13
AIRCRAFT SPRAY PAINTER

Requires the complete preparation of surfaces, including masking and priming, finishing and fina spotting, touch up,
lettering and stencilling of interior or exterior surfaces. Must be able to care for and gpply slkscreen stencils. Must
mix paints or dopes, work to written or verba ingtructions, using blue prints for reference or identification of parts or
gpecifications. Will be required to operate dl necessary inspection and measuring tools and equipment within their
classfication. Must have knowledge of procedures and be able to complete al gpplicable documents.
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Group 4 402-13
PARTS SPRAY PAINTER
CHART NO. 13
PAINT GROUP

AIRCRAFT SPRAY PAINTER

609

PARTS SPRAY PAINTER

402

PRODUCTION FACILITIES OPERATOR

356

Group 7 765-14
PLASTER PATTERNMAKER

Requires the making of Plaster patterns using fettles and wood patterns, etc. Reproduce plastic moulds from wood
or plaster patterns. Required to finish Drop Hammer Dies or moulds by grinding. Will be required to operate all
necessary ingpection and measuring tools and equipment within their classification. Must have knowledge of
procedures and be able to complete al applicable documents.

CHART NO. 14
MOULDING GROUP

PLASTIC PATTERNMAKER

785

PRODUCTION FACILITIES OPERATOR

356

Group 4 454-15
STORESMACHINE OPERATOR

Must set up and operate shears, saws, stitcher or such other machines as used in stores, shipping or tool crib. Lay-
out, cut and assemble cartons as required by stores and shipping department. Will be required to operate dl
necessary ingpection and measuring tools and equipment within their classification. Must have knowledge of
procedures and be able to complete al applicable documents.
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CHART NO. 15
STORES, RECEIVING AND SHIPPING GROUP

STORES MACHINE OPERATOR

454

PRODUCTION FACILITIES OPERATOR

356

Group 7 761-18
HEAVY DUTY ROUTER OPERATOR

Required to set-up and operate Heavy Duty Routers to machine castings, forgings and/or produce machined parts
from bar stocks, ferrous/non-ferrous materids and plagtics, working from blueprints, drawings and generd
information. Perform any lay-out incidenta to the work and check parts for conformance to specifications. 1s not
required to work on tooling or maintenance type work. Will be required to operate al necessary ingpection and
measuring tools and equipment within their classfication. Must have knowledge of procedures and be gble to
complete al applicable documents.

Group 7 764-18
NUMERICAL CONTROL MACHINE OPERATOR

Required to set-up and operate Numerically Controlled machines to machine castings, forgings and/or produce
machined parts from bar stock, ferrous/non-ferrous materias and plastics, working from blueprints, drawings and
generd information. Perform any lay-out incidental to the work and check parts for conformance to specifications.
Is not required to work on tooling or maintenance type work. Will be required to operate al necessary ingpection
and measuring tools and equipment within their classification. Must have knowledge of procedures and be able to
complete al gpplicable documents.

Group 6 699-18
TOOL BIT GRINDER AND DRILL SHARPENER OPERATOR

Required to set up and operate various types of pedestal tool bit grinding machines, drill sharpening machines and
their attachments.

Regrind and sharpen todl bits, such as used on turning lathes, by off hand grinding.

Regrind and sharpen drills.

Use necessary tools and measuring instruments incidenta to the work.

Follow established procedures working to written and verbd ingtructions. Will be required to operate all necessary
ingpection and measuring tools and equipment within their classfication. Must have knowledge of procedures and be
able to complete dl applicable documents.
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Group 5 573-18
PEDESTAL DRILL OPERATOR

Performs the operations necessary to set-up and operate pedesta drills to perform drilling operations on castings,
forgings, and/or machined parts working from blueprints, drawings and generd information. Performs any lay-out
incidental to the work (excluding compound angles) and checks work for conformance to specifications. Will be
required to operate al necessary ingpection and measuring tools and equipment within their classfication. Must have
knowledge of procedures and be able to complete al gpplicable documents.

CHART NO. 18

PRODUCTION OPERATORS
MACHINE SHOP GROUP

HEAVY DUTY ROUTER N/C MACHINE OPERATOR*
OPERATOR
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|
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PRODUCTION FACILITIES OPERATOR
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*EQUIVALENT TO WAGE GROUP 9 RATE

Group 8 808-20
CRACK & FLAW DETECTION INSPECTOR

Required to perform non-destructive testing (NDT) inspection to detect internd and externd materid flaws usng
penetrant, magnetic particle and ultrasonic ingpection methods.

Must be capable of setting up and operating al gpplicable NDT Processes and equipment. This includes the
proper orientation of parts and the preparation of processing solutions applicable to the flaw detection systems.

Required to accept or regject according to specification and material acceptance standards as aresult of NDT
ingpection findings.

Must assist in the training and guidance of less experienced NDT workers.

Must complete al necessary ingpection reports, NDT techniques and documents related to the foregoing and have
acomplete knowledge of procedure.

Required to pass ord, written and practical examinations according to applicable specification requirements.

Must meet specified eyesight and colour vison requirements. Will be required to operate al necessary inspection
and measuring tools and equipment within their classification. Must have knowledge of procedures and be able to
complete al applicable documents.
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Group 7 714-20
HEAT TREAT, PAINT AND ELECTRO-PLATE INSPECTOR

Required to ingpect/audit and approve, using dl inspection equipment necessary, al operations to procedures
carried out in Hesat Treat, Paint and Electro-Plating Departments. Must possess knowledge of Hest Tresat
procedures and temperature controlling devices to verify them to be correct. Must be capable of carrying out
periodic survey checks on plating equipment and recording instruments.

Required to carry out complete checks on heet treat, paint and el ectro-plating process procedures.

Must have complete knowledge of procedures and be able to complete all necessary inspection reports and
documents relating to the foregoing. Will be required to operate all necessary inspection and measuring tools and
equipment within their classfication. Must have knowledge of procedures and be able to complete dl gpplicable
documents.

CHART NO. 20
HEAT TREAT INSPECTION GROUP

HEAT TREAT, PAINT & ELECTRO- CRACK & FLAW
PLATE INSPECTOR DETECTION INSPECTOR

714 808

[
PRODUCTION FACILITIES OPERATOR

356
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Group 7 715-21
AIRCRAFT INSPECTOR

Must be qudified to ingpect/audit and approve find assembly, pre-flight or ddivery inspection of an arframe and in
addition must be able to ingpect/audit and approve the assembly, repair, overhaul (recondition) adjustment and
functions of hydraulic and pneumeatic parts, assemblies and systems in a complete or partidly completed arcraft.

I nspect/audit and approve the ingtallation and function of propellers, power plants and accessories (including engine
run), and other systems and services necessary to assemble a complete or partialy completed aircraft except
indalation and functioning of radio, eectronics, and indrumernts.

Must be quaified to ingpect/audit and approve sheet metd and sheet metal repairs on an arcraft or its components
aswell asdl dectrica, details assemblies and ingtallations and to operate any equipment to support those processes.
Must be able to read and interpret drawings and compile Ingpection Survey Reports. This classification gpplies only
to line assembly test flight and overhaul operations - not to apply to shops. Will be required to operate al necessary
ingpection and measuring tools and equipment within their classfication. Must have knowledge of procedures and be
able to complete al applicable documents.

CHART NO. 21
AIRCRAFT INSPECTION GROUP

AIRCRAFT INSPECTOR

715

PRODUCTION FACILITIES OPERATOR

356
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Group 8 811-22
SUPPORT INSPECTOR
Required to perform ingpection/audits on, materid, parts, hardware, and assemblies in Fabrication, Sub-assembly
shops, Shipping and Recalving. Must be capable of using dl the ingpection/audit equipment to support the above
processes. Must possess knowledge of parts/assemblies protection and their applicable packing procedures.
Required to complete dl ingpection records to support al the above mentioned processes. Will be required to
operate al necessary ingpection and measuring tools and equipment within their dassficaion. Must have knowledge
of procedures and be able to complete dl gpplicable documents.

CHART NO. 22
MACHINED PARTS INSPECTION GROUP

SUPPORT INSPECTOR

811

PRODUCTION FACILITIES OPERATOR
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Group 7 767-24
TUBE BENDING SPECIALIST

Required to perform operations necessary to set-up and operate dl types of numericaly controlled tube bending
meachines.
Normaly works from blueprints, engineering drawings and information, sketches, bend data cards, specidized
tooling and templates, quality control documents or other information. Records dl information pertaining to the work.
May be required to assst with the mock up and development of find ingtdlation of tube and piping magtersin the
arcraft.

May be temporarily reassgned to Tube Bender Mechanic, Group 6 only when there is a machine breakdown or
shortage of work. Will be required to operate al necessary ingpection and measuring tools and equipment within
their classfication. Must have knowledge of procedures and be able to complete al gpplicable documents.

Group 6 677-24
TUBE BENDER MECHANIC

Required to perform the operations necessary to mock up and develop tria ingtalations of tube and piping systems
in arcraft and to fabricate tubing, piping masters or samples for production use.

Perform the necessary operations to set-up and operate various types of hand and power operated tube bending
machines and related equipment to bend and finish metd tubing and piping for production use.

Work according to blueprints, sketches, verba instructions or tube and piping magters.

Record dl information pertaining to the work. Will be required to operate al necessary ingpection and measuring
tools and equipment within their classfication. Must have knowledge of procedures and be able to complete dl
gpplicable documents.
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Group 4 459-24
TANK AND TUBE TESTER

Required to test pipes, tube and tanks as instructed. Will be required to operate al necessary ingpection and
measuring tools and equipment within their classification. Must have knowledge of procedures and be able to
complete al applicable documents.

CHART NO. 24
TUBE BENDING GROUP

TUBE BENDING SPECIALIST

767

TUBE BENDER MECHANIC

677

TANK & TUBE TESTER

459

PRODUCTION FACILITIES OPERATOR

356

Group 6 682-25
AUTOCLAVE OPERATOR

In addition to his duties as aMetd Bonder the Autoclave Operator is required to perform al the operations
necessary to plan, set-up, load and operate autoclaves and associated equipment. Will be required to operate all
necessary ingpection and measuring tools and equipment within their classification. Must have knowledge of
procedures and be able to complete all applicable documents.

Group 5 569-25

METAL BONDER

Performs the preparatory curing and related operations necessary for bonding metal, honeycomb or plastic parts
and assembliesin which the primary loads are transmitted by adhesives and which require the use of autoclaves and
associated equipment for curing parts under pressure. May prepare metal parts for forming in autoclaves. Will be
required to operate dl necessary ingpection and measuring tools and equipment within their classification. Must have
knowledge of procedures and be able to complete al applicable documents.

Group 4 456-25

METAL BONDER PARTS PREPARATION

Performs the operations necessary to prepare pre-fitted metal and plastic parts and assemblies for bonding where
the primary loads are transmitted by adhesives. Prepares adhesive solutions and assists metal bonders. Will be
required to operate dl necessary ingpection and measuring tools and equipment within their classification. Must have
knowledge of procedures and be able to complete al applicable documents.
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CHART NO. 25
METAL BONDING GROUP

AUTOCLAVE OPERATOR

682

METAL BONDER

569

METAL BONDER PARTS
PREPARATION
456

PRODUCTION FACILITIES OPERATOR

356

Group 7 768-26
WORK UNIT TECHNICIAN

In accordance with the work unit production schedule, performs the necessary operations, including such
operations as checking parts for conformance to specifications, making temporary tooling pertaining to thework in
conformance with norma shop practice, tool-proving, and rework, required to complete smple or complex parts,
and/or assembliesin an assgned work unit.

Incidental to above operations, may be required to move parts, assemblies, and/or materids through the fixed
assts, including the movement of related tools and documents, necessary to complete their assgnment.

Obtains and is responsible for required supplies, materids, tools, equipment and related documents.

Moves the completed parts, and/or assemblies, including the related documents, to the next designated stage in the
production sequence.

May be required to assst in the training of other employees assigned to the work unit.

May undertake adjustments or minor repairs to the machines and equipment utilized in the work unit. Will not be
required to perform internal maintenance on machines, except for changing filters.

Adapts to new methods, processes, materids, machines, and equipment as required. Will be required to operate all
necessary ingpection and measuring tools and equipment within their classification. Must have knowledge of
procedures and be able to complete al applicable documents.
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CHART NO. 26
WORK UNIT GROUP

WORK UNIT TECHNICIAN*

768

PRODUCTION FACILITIES OPERATOR

356

*EQUIVALENT TO GROUP 9 RATE
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APPENDIX " 11"
A GLOSSARY OF
WORDSAND PHRASES

The following words and phrases are given definition and meaning to dearly indicate the common and 2100
consstent interpretation to be placed on them by dl persons using the description:

Ability

A sufficiency of skill or competence to satisfactorily perform the work required of ajob. 2101
Assign

To place an employee in a gpecific Job Classfication. 2102
Bumping

The adjustment process by which an employee declared surplus in his Job Classfication because of work 2103
reduction, may assert his seniority rights to displace an employee in another Job Classfication.
Emergency

A condition that is unforeseen and/or is beyond the control of the Company that requires immediate action and 2104
where thereis no qudified Bargaining Unit Personnd available to perform such emergency work.

Fir &-Off

Where mentioned in a dassfication "Frg-Off" shdl mean: parts firs manufactured from origind design or 2105
changed specifications or which requires a difficult set up.
Flow Chart

A diagram or chart which indicates by connecting lines, the Job Classfications through which an employee may 2106
seek promotion or exercise his bumping rights when hisjob is affected by reduction of the work force.

L ay-off

Termination of an employee's work due to work reduction and under which the employee possesses specific 2107
rights of recdl to work.

Persistent Lateness or Absenteeism

To go on being late or absent after being warned by Demerit Notation to desist from the practice. 2108
Repair

To restore a part or assembly to its origina state or utility after it has been damaged by accident or by wear. 2110
This does not have the same meaning as "Rework."

Rework

Means to undo and then do over work previousy accomplished in order to correct errors or make it conform 2111
to changed specifications. Rework can be smple or difficult according to its nature and variety, therefore, the level
of difficulty intended isto be determined from the job assignment. (See Repair).

Sur plus Employees

An employee with seniority who because of areduction in the work force is removed from his classfication but 2112
remains on the active payroll by exercising his bumping privileges.
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Suspend
Temporary termination of an employees work as a disciplinary measure.
Transfer

To change an employee with seniority from one SBU, or other work area, to another without change in Job
Classfication or pay rate. The senior employee affected will be given preference if there are sufficient employees
who have the skill and knowledge of the work to be performed. The reason for such transfer will be explained to
the employee and the union and will be for non-disciplinary purposes.

It is understood that if the senior employee does not have the skill or knowledge, the Company will provide the
necessary training in cooperation with the affected Zone Committegperson.

Exceptions to the above:
1. Start up of anew operation
2. Closure of an exigting operation
3. Where the employee is to be moved for less than sixty (60) working days. In the event of a sgnificant
change in business conditions, this period can be extended by mutua agreement.
Wage Group
A number of Job Classifications which draw the same rate of pay.
Lead Hand

Lead on the part of any selected employee means to delegate as authorized, a portion of the allocated work to
employees assgned to work with him and pass on sufficient information to enable those employees to accomplish
their work in amanner that will result in economy, qudity and efficiency.

Employees sdlected to perform Lead Hand responsibilities will:
1. Peform work, usudly the most difficult, of the classfications led.
2. Demondrate, and instruct employeesin, work of the classfications led.

3. Be responsble for furnishing and interpreting accurate required information to assgned employees and others
associated with the work.

4. Plan, prioritize, sequence, coordinate, check work, eiminate ordinary difficuties with assgned employees and
communicate with support functions and others associated with the work.

5. Individudly and in groups, make detailed daily and overtime work alocations, including area housekeeping and
management approved shift work alocations, as indtructed by the supervisor, in conformance with the
classfications being led, but will not make basic work assgnments which affect the classfication of employees.

6. Normally lead, but not limited to, 10 assgned employees.

Employees sdected to perform lead responghilities shal be directly responsible for the quantity or quaity of work
package but shal not make, as aresult of solicitation by the supervisor, recommendations concerning employment,
release, transfer, upgrading or disciplinary action relative to other employees.
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LETTERSAND STATEMENTS
EXCHANGED BETWEEN
THE UNION AND THE COMPANY

For the information of al concerned, the following letters and statements exchanged between the Union and the
Company are reproduced and appear heregfter.
These |etters and statements do not form part of the Collective Agreement.

JOINT STATEMENT
BOEING TORONTO, LTD. - CAW. LOCAL 1967
RACIAL & SEXUAL HARASSMENT

Boeing Toronto, Ltd., and C.A.W. Local 1967 are both committed to the enhancement of a positive environment
where dl individuals are trested with dignity and respect. The parties will work together to ensure that everyone
works in an environment thet is free from racid and sexud harassment.

For the purpose of this clause, racid and sexua harassment shal mean engaging in a course of vexatious comment or
conduct that is known or ought reasonably to be known to be unwelcome,

Every effort will be made to ensure confidentidity when handling acomplaint of sexud or racia harassment. Every
effort will be made to ensure the complainant is protected from reprisals and threats of reprisas by the complainee.
The resolution of such complaint will recognize the seriousness of harassment.
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October 29, 2004
National Automobile Aerospace,

Trangportation and General WorkersUnion of Canada
L ocal 1967

Attention: Doug Tyler, Plant Chairperson

Dear Doug:

Re: Direct Deposit

Please be advised that those employees still not enrolled in Automatic Direct Deposit, will have two
weeks following ratification, to do so.

Yourstruly,

Peter lannone
Senior Manager — HR SHEA & Security
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October 29, 2004

National Automobile, Aerospace,
Trangportation and General Workers
Union of Canada

L ocal 1967

Attention: Doug Tyler, Plant Chairperson
Dear Doug:

Re: 2004 Negotiations

During the recent negotiations, the Company discussed several issuesthat create operational
inefficiencies. Further tothisour practice has been inconsistent with the language in the Collective
agreement.

In an effort to correct those inefficiencies the Company advised the Union of the following.

Inregard to Appendix |11, A Glossary of Words and Phrases- Transfer

“Totransfer an employee with seniority from one SBU, or other work area, to another without changein
Job Classification or pay rate. The senior employee affected will be given preferenceif thereare
sufficient employees who have the skill and knowledge of the work to be performed. Thereason for such
transfer will be explained to the employee and the union and will be for non-disciplinary pur poses.

It isunderstood that if the senior employee does not have the skill or knowledge, the Company will
provide the necessary training in cooper ation with the affected Zone Committegper son.

Exceptionsto the above:

Start up of a new operation

Closure of an existing operation

Wher e the employeeisto be moved for lessthan sixty (60) working days. In the event of a
significant changein business conditions, this period can be extended by mutual agreement.”

“Under the language when, “ Exceptionsto the above’ isused, the transfer language has no application
and the Company iswell within its’ right to operate the businessin an efficient manner providing they
adhereto all the other provisions of the Collective Agreement.

There are many cases where the Company attempts to move an employee for a period of less than sixty
(60) days and the Union statesthisisa transfer. Rather than dispute this position the Company has
attempted to accommodate the Union’s position by finding some other method such as not moving
anyone, defer the work to a later date or complete the work on overtime.

Thisiscontrary to the language as written and after the ratification of this Collective Agreement, the
Company will no longer attempt to follow the position of the Union. Instead where the “ exceptions’
apply the transfer language will have no application.”

Yourstruly,

Peter lannone
Sr.Manager —HR SHEA & Security
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October 29, 2004

National Automobile, Aerospace,
Trangportation and General Workers
Union of Canada

L ocal 1967

Attention: Doug Tyler, Plant Chairperson
Re: 2004 Negotiations

Dear Doug:

During the recent negotiations, the Company discussed sever al issuesthat create operational
inefficiencies. Further tothis, our practice has been inconsistent with the language in the Collective
agreement.

In an effort to correct these inefficiencies, the Company is notifying the Union that we intend to adhereto
the language in the Collective Agreement.

Inregard to Article 1 X, Section 7, Paragraphs (2) (a) and (b)

An employee will not be classified in a Job Classification because of his performing isolated or singular
duties set forth in a classfication description but will be classified in the Job Classfication in which he
regularly performs.

An employee may not necessarily berequired to perform all thework operations described under his Job
Classification nor will he havetheright to refuse to perform operations which are not described, providing
they arereated to hisparticular Job Classification.

“The current plant practice regarding this language has been to treat incidents that fall into this
language as a temporary reassignment (see Article V11, Section 3, Temporary Re-assignments).

After ratification of the new collective agreement, the Company intends to adhere to the above language
aswritten. The Company will no longer treat incidents that fall into thislanguage as temporary re-
assignments.”

Yourstruly,

Peter lannone
Sr.Manager —HR SHEA & Security
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December 6, 2004

National Automobile, Aerospace,
Trangportation and General Workers
Union of Canada

L ocal 1967

Attention: Doug Tyler, Plant Chairperson

Dear Doug:
Re: Hours of Work

Thisletter isto advise you that the Company has decided to withdraw our latest proposal regarding hours
of work. We have taken this action based on your position thiswas not necessary aswe havetheright to
change shiftsin accordance with the existing language in the collective agr eement.

In accordance with Article X111, Section 3, it isthe Company’ sintention to change the hour s of work to
7:00 AM —3:30 PM during thefirst quarter of 2005. Whilethiswill betheregular shift, the Company also
intendsto offer our employeesthe flexibility of working from 6:30 AM —3:00 PM or 7:30 AM —4:00 PM
as covered in paragraph 1304 of the Collective agreement.

In addition to the foregoing it isalso our intention to maintain our practice of offering hours, other than
covered above, with the approval of the Union to those employees with special needs, taking into

consider ation our operational needs.

Yourstruly,
Mike McCarthy
Director - Operations

c.cfile
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December 10, 2004

National Automobile, Aerospace,
Trangportation and General Workers
Union of Canada

L ocal 1967

Attention: Doug Tyler, Plant Chairper son

Dear Doug:
Re: Local 1967 2004 Negotiations Proposal # 51 — M aintenance Training

The company agreeswith the importance of training asit relates to conducting quality preventative
maintenance and repair on our critical company assets. Thisletter isto communicate our intent to pursue
training optionsfor the Gemcor Drivmatic and Cincinnati-Milacron NC Gantriesand to deliver identified
training to skilled trades and machine operator s as applicable, over the course of the current collective
agreement.

Specific content and timing will be communicated to the union as soon as plans have been finalized.

Yourstruly,

Michad J. McCarthy
Director, Operations Boeing Toronto, Ltd.

c.c. P. lannone
W. Barrett
D. Wardle
File
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MEMORANDUM OF UNDERSTANDING
BETWEEN C.AW. LOCAL 1967
AND
BOEING TORONTO, LTD.

RE: Dan McNeil #73666

The parties hereby agreeto the following in regard to the above noted employee:

. The Company agreesto pay the above noted employee the equivalent of forty (40) hours straight time
pay per week at therate of pay equal to theratefor thejob classfication (1127) for which hisseniority is
presently vested.

. Thisconsideration isbeing granted for aslong asthe above noted employee holds the positions of both

L ocal Union President and Benefit representative, as outlined in the current collective agreement
between the parties.

. Thismemorandum of under standing will expireif the above noted person ceasesto hold both positions or
when the current collective agreement expires, whichever occursfirs.
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A.

Attachment 3a
December 10, 2004
Page1of 3

INSURANCE PROGRAM

Effectivity

Unless noted otherwise, all Insurance Program changes will be effective 1 January 2005
(hereinafter in this Attachment 3, the “Effective Date”).

Eligibility
1. Employees and their eligible Dependents will be eligible for Insurance Program

coverages on the Effective Date or on their first day of Active Service, whichever
islater. Thisis applicable to New Hires, Re-Hires, Recalls and their eigible
Dependants.

For al Employeesin Active Service, and those on Local Union Business Leaves,
the improved benefits will be implemented on the Effective Date.

For Employees on any other approved leave of absence, the improved benefits
will be implemented on the date that the employee returns to Active Service.

Group Insurance Benefit | mprovements

1.

Basic Life Insurance (Company Paid)

The maximum Basic Life Insurance coverage amount will be increased from
$30,000 to $35,000.

Accidental Death & Dismemberment Insurance

The accidental Death & Dismemberment Insurance (AD&D) Insurance will be
increased to one time the Basic Life Insurance coverage.
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3. Schedule of Benefits — Group Insurance (1)
The Schedule of Benefits reflecting these changes will be as follows:
Accidental Death & Total Basic Life &
Dismemberment Accidental Death
Basic Life Insurance Insurance Insurance
$35,000 $35,000 $70,000
Survivor Income Insurance Disability Insurance
Monthly Transition
Benefits (2)
“A” Monthly Weekly Accident & Monthly Extended
“B” & “D” Class“C" Bridge Sickness Benefit Disability Benefit
Survivors Survivor (s) Benefit (3) (52 Wks) (4) (6) (5)
$450 $475 $450 $450 $1,200

Lifelnsurance

In the event of layoff, thelife insurance premium will betheratein effect for
active employees.

Section V - Health Care Benefit Improvements
1 PRESCRIPTION DRUG EXPENSE BENEFIT

Prescription Drug Plan

On the effective date, Section V, Sub-Section B, the following changes will be
made:

Prescription Drug Expense Benefits shall be provided each time at the eligible
employee’'s option of either under a Green Shield Prescription Drug Plan contract
(with $5.00 deductible applicable to each prescription and refill for ative
employees and $.35 deductible for each prescription and refill for retirees) or
through a Warehouse Dispensing Facility (with zero deductible per prescription
and refill). This benefit is provided to the extent the Employee, Retiree, surviving
Spouse or their eligible Dependents are not entitled to prescription drugs or
prescription drug benefits under any plan supported by government financing.
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MAJOR MEDICAL BENEFIT

The Mgjor Medical Benefit Plan will be amended, on the Effective Date, to
include the following changes:

Chiropractor and Osteopath Expense Benefit

On the effective date, Section V, Sub-Section C, the following changes will be
made:

The Company shall provide supplementary coverage for the Chiropractor and
Osteopath Expense Benefit as follows:

Benefits

During the term of this Insurance Program, benefits will be provided for charges
made by a provincially-licensed chiropractor and osteopath, up to twenty dollars
($20.00) per visit to a maximum of ten (10) visitsin a calendar year, for medical
treatment of non-occupational bodily injury or disease after the payment of
benefits payable by the Ontario Health Insurance Plan.

Vision Care — Maximum Allowance

On the Effective Date, Section V, Subsection E, 2. shall be amended as follows:

On the effective date, the Company will provide up to $75.00 benefit every
two years for an eye examination. This benefit is provided to the extent the
Employee, Retiree, surviving Spouse or eligible Dependents are not entitled
to vision exam benefits under any plan supported by gover nment financing.

Section VII — Termination and Continuation of Coverages

On the effective date (Section b) Layoff or approved Leave of absence
will be amended as follows:

L ayoff

a) The Company will continue all Group Insurance Coverages (except Optional
Life Insurance), Prescription Drug, Semi-private Hospital and Major Medical
Benefits including audio care and vision care for up to three full months of
layoff.
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DENTAL PLAN

A. Effectivity

Coverage will be effective from the Effective Date of January 1, 2005 for:
B. Eligibility

1. Employees and their eligible Dependents will be eligible for Dental Plan coverage
on or after January 1, 2005 or their first day of Active Service, whichever islater.
Thisis applicable to New Hires, Re-Hires, Recalls and their eligible Dependents.

2. For al Employeesin Active Service, and those on Local Union Business L eaves,
the improved benefits will be implemented on January 1, 2005.

3. For Employees on any other approved leave of absence, the improved benefits will
be implemented effective on the date that the Employee returns to Active Service.

C. Definitions

On the Effective Date, Section X — Sub-Section J Schedule of Fees, 1., 2., and 3. will be
amended as follows;

SCHEDULE OF FEES - means:

1 for Dental Carerendered on or after January 1, 2005, and prior to January 1,
2006:
the 2004 Schedule of Feesfor Dental Service provided by Gereral Practitioners
approved by The Board of Governors of the Ontario Dental Association, or
the 2004 Schedule of Fees passed by the Board of Directors of the Denturist
Society of Ontario.

2. for Dental Carerendered onor after January 1, 2006 and prior to January 1,
2007::
the 2005 Schedule of Fees for Dental Service provided by General Practitioners
approved by The Board of Governors of the Ontario Dental Association, or
the 2005 Schedule of Fees passed by the Board of Directors of the Denturist Society
of Ontario.

3. for Dental Care rendered on or after January 1, 2007:
the 2006 Schedule of Fees for Dental Service provided by General Practitioners
approved by The Board of Governors of the Ontario Dental Association, or the
2006 Schedule of Fees passed by the Board of Directors of the Denturist Society of
Ontario.
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Dependent - means the Spouse of the Subscriber while residing with the Subscriber
and any of the Subscriber’s unmarried children (including stepchildren, legally
adopted children, and children in the custody of the Employee pursuant to avalid
and existing custody agreement or court order), under twenty-five (25) years of age
while residing with him in a normal parent-child relationship; (provided that the
name of such Spouse or child shall have been shown or listed on the Subscriber’s
request for coverage or in a subsequent written notice to the Agency) and provided
that the applicable premiums at the current rate have been paid for such Spouse or
child. A child shall cease to be a Dependent at the end of the calendar month
immediately following the earlier of the Dependent’s marriage or attainment of the
age of twenty-five (25) years.

Section V - Limitations

Section V, Sub-Section B will be amended to read as follows;

B Reimbursements for Orthodontic services rendered to Subscribers and
Dependents under the age of nineteen (19) years shall be subject to a deduction of

fifty (50%) percent and alifetime maximum benefit of one thousand six hundred
($1,600.00) dollars.
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PENSION BENEFITS

Future Retirees & Survivors

1.

Eligibility & Effective Dates

The Non-Contributory Pension Plan (Plan) will be improved as described below.
With exceptions only as noted, these improvemerts will be applicable for
Employees who retire, otherwise terminated employment with the Company or
for those who become Survivors of a Retired Employee who retired on or after 1
January 2005.

Basic Retirement Benefit Improvements

The basic Retirement Benefit will be improved for al years of Credited Service,
for retirements with benefits payable on or after 1 January 2005, as follows:

Loca 1967 - Basic Benefit Per Month Per year of Credited Service
From To

$46.00 $50.00 For Wage Groups 1 —8inclusive
$48.00 $52.00 For Wage Groups 9 — 12 inclusive

Loca 673 - Basic Benefit Per Month Per year of Credited Service

From To

$46.00 $50.00 For Wage Groups 1 —9inclusive

$48.00 $52.00 For Wage Groups 10 — 12 inclusive
Supplemental Persion Improvements
The supplemental pension, subject to the provisions of Article VIII, Section 1 @)

(1), will remain the same for retirements with benefits payable on or after 1
January 2005 at $18.00 per month per year of Credited Service.

General

1.

All of the preceding changes are subject to required governmental approval.
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COST-OF-LIVING ADJUSTMENTS

Basisfor Determination: The Cogt-of-Living formulawill be based on the Consumer Price
Index 1992 = 100 as published monthly by Statistics Canada, usng 124.967 = 0 cents
as the base point.

In the event Statistics Canada ceases monthly publication of such Consumer Price Index in
its present form, 1992 = 100, this section shdl be of no further force and effect; and the
Company and the Union shall enter into negotiations with respect to a substitute cost-of-
living index.

The Cost-of-Living Adjustment movement up or down will be based on (1¢) cent for each
point zero seven four nine (0.0749) change in the three (3) month average of the CPl as
published by Statistics Canada for the appropriate period.

In determining the three (3) month average of the indexes for a specified period, the
computed average shall be rounded to the nearest 0.001 Index point —i.e. .0005 and
greater rounded upward and less than .0005 downward.

During the period of this Agreement, adjustiments will be made in the amount of Codt-of-
Living Adjustments in accordance with the following schedule:

Based on Three (3) Month Average (rounded to nearest

Adjustment Effective Date of 0.001) of the Statistics Canada Consumer Price Index
Adjustment for:
First 29 January 2005 Sept., Oct., Nov. 2004
Second 30 April 2005 Dec. 2004, Jan., Feb. 2005
Third 30 July 2005 March, April, May 2005
Fourth 29 October 2005 June, July, August 2005
Fifth 28 January 2006 Sept., Oct., Nov. 2005
Sixth 29 April 2006 Dec. 2005, Jan., Feb. 2006
Seventh 29 July 2006 March, April, May 2006
Eighth 28 October 2006 June, July, August 2006
Ninth 27 January 2007 Sept., Oct., Nov. 2006
Tenth 28 April 2007 Dec. 2006, Jan., Feb. 2007
Eleventh 28 July 2007 March, April, May 2007

(and last)
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Theamount of Cogt-of-Living Adjustment which shall be effectivefor any three month period as provided
above shall bein accordancewith the following table:

ThreeMonth Amount ThreeMonth Amount
Aver age of of Average of of
1992 Consumer COLA 1992 Consumer COLA
Price Index Per Hour Price I ndex Per Hour
124.967 or less $ .00 125.567 — 125.641 $ .09
124.968 — 125.042 .01 125.642 — 125.716 .10
125.043 -125.117 .02 125.717 -125.791 A1
125.118 - 125.192 .03 125.792 — 125.866 12
125.193 - 125.267 .04 125.867 — 125.941 13
125.268 — 125.342 .05 125.942 — 126.016 14
125.343 -125.416 .06 126.017 — 126.091 .15
125.417 — 125.491 .07 126.092 — 126.165 .16

125.492 — 125.566 .08 126.166 — 126.240 A7





