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NOTE:

This book contains the CLERICAL AND TECHNICAL MAIN
LABOURCONTRACT executed onApril 4, 1988, butdoes not
containthose documents pertainingto the following:

NON-CONTRIBUTORYRETIREMENTPLAN
HEALTHSECURITY PROGRAMAGREEMENT
S.U.B. PLAN

Legal Services

Ifyou have any questions and/or problems in theseareas, please
contact your Committeeman and/or Supervisor.



Both the Navistar international Corporation, Chatham
Plant Truck Division and the C.A.W., Local 35, recognize
their respective responsibilitiesunder Federaland Provincial
Statutes regarding Human Rights, fairemployment practices
or other similar constitutional statutory requirements.

In recognition of the practical and moral values of these
responsibilities, the parties hereby reaffirm these commit-
ments not to discriminate because of race, creed, colour,
sex, age, handicap, nationalorigin and ancestory where ap-
plicable as provided inthe Ontario Human RightsCodeoras
amended by Provincial or Federal Statutes.

Wheneverareferencetomale genderappearsinthisAgree-

ament and its associated documents, it is understood that
such language is not restrictiveand is intendedto include
females.

THIS AGREEMENT, made and entered into this 4th. day
ofApril, 1988 by and between the National Automobile,
Aerospace and Agricultural ImplementWorkers Union

4 of Canada{CAW— Canada) andit's Local 35, hereinafter
referred to as the “Union” and the Chatham Plant of the
Navistar InternationalCorporation Canada, hereinafter
referred to asthe “Company.”

WITNESSETH:
Thatthe patties hereto have agreed as follows:

ARTICLE 1
SCOPEAND PURPOSEOFAGREEMENT

1.01 Itisagreed and understood betweenthe Unionand
the Company that this Agreement sets forth hereinallthe
agreementsbetweenthemwith respectto ratesof pay, wages,
hours of employment or other conditions of employment of
employeescovered hereby.ThisAgreement embracesonly
suchmatters as are specifically set forth herein,andthatall
other matters shall be subject tofurther negotiations.

1.02 The parties to the agreement have provided for a
Pension Plan; a Health Security Program: SupplementalUn-
employment Benefit Planand LegalServices PlanbySup-
plemental Agreementsignedbythe parties simultaneously
with the execution of the Agreement, which Supplemental



A,

Agreements are attached hereto as Appendix E, Appendix
F:, Appendix G and Appendix H respectively and made
parts of this Agreementas if set out infull herein, subjectto
all provisions of this Agreement.

1.03 Thegeneral purpose of this Agreementisto assure
employeescertain desired working conditions, and to pro-
vide, through collectivebargaining, for peaceable and orderly
relations betweenthe Companyand itsemployeesinorder
to secure an amicable andfair disposition of grievances,to
prevent interruptions of work and stoppage of employee’s
payrolls, andto permitefficient operation of the Company's
business and protection of the interestsof the public.

1.04 The Unionrecognizesthatthe ability of the Companyto
provide wages and working conditions satisfactory to its
employeesis, toa largeextent,dependentonthe co-operation
of employeesinmaintaining efficient, andsofaraspossible,

stabilized continuousoperations,andto furtherthis purpose
the Union nowagreesthatforthetimeof thiscontractitwill

not authorize or support any strike or stoppage of work be-
cause of any matters covered by this Agreementfor which
the procedure for settlement herein provided is available
but has not been utilized and will not authorize or support
any sit-down or slowdown strikefor anycause. Participationin
anystrike, slowdown, orsit-down, or stoppageofworkbrought
about either byaction of the Unioninviolation of this Agree-

ment or by individuals or groups without Union authority
shall bejust causefordismissalordisciplindby the Company of
any or all participating employees.

1.05 The Company, onits part, agreesthatit will notlock
out employees because of a dispute underthis Agreement,
and will adhere to the provisions contained herein for the
‘settlement of all disputes and will, sofar as it is within the
Company’sreasonablecontrol, make every effortto continue
plantoperations while the dispute is being settled.

ARTICLER
RECOGNITION

2.01  Having been duly certified by the Ontario Labour
Relations Boardunderdate of December4, 1950 the Company

2



recognizes the Union as the sole representative of all em-
ployeesinthe bargaining unitashereinafter defined forthe
10 purpose of collective bargaining, provided that nothing in
thisAgreementcontainedshallbedeemedtotakeawaythe
right of any individualemployeeto presentany of his personal
complaints to hissupervisor or department head.

2.02 (a) The Companyrecognizes and will not interfere
with the right of its employees to become members of the
Union, and will not discriminate against, interfere with, re-
strain or coerce employees because of membershipinthe
Union. TheUnionagrees nottointimidate orcoerceemployees
intomembershipandalsonottosolicit membershiporcollect
dueson Companytime.

(b) The Company shall take appropriate disciplinary
action includingdischarge inany case of anemployee who
on Company time carries on anti-union activity or who on
Companytime seeks, directly orindirectly, to interferewith
the status, membership or responsibilities of this certified
Union.

2.08 The unitrecognizedas appropriatefor purposesof col-
13 lective bargaining and representedby the Union isas follows:

All salaried employees of the Navistar international
14 Corporation Canada, employed at its Chatham Plantsave and
except:
Job No. Grade
Managerial Employees

AssistanttoCashier............................... 800-009
Budget ControlAnalyst....................ooovies 610-008
Cashier. ... e 625-010
Chief of Customs

Engineer

Human Resources Department Personnel
Financial Planning Coordinator

Materials HandlingAnalyst. ...................... 705-010
Plant LayoutDesigner................ccooveeii. 736-012
Plant Protection Personnel

Principal Plant Equipment Designer.............. 760-013
Principal Time Study Planner. .................... 765-013
ProcessPlanner I- Industrial Engineering....... 775-012
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ProcessPlannerll Industrial Engineering.. ...... 780-010

Production Researchlnvestigator!............... 785-010
Production ResearchInvestigatorll. ............. 790-008
ProgressiveStudents
ProjectEngineerl.................cocoiin 795-000
ProjectEngineerH. ...............o o, 800-000
Secretaryto PlantManager. ..................... 820-008
Secretary D PlantExecutive.. .................... 815-007
Secretaryto PlantComptroller.................... 815-007
Secretaryto Chief Product Engineer................ 825-0086
Secretaryto Managerof IndustrialEngineering... . 825 - 006
Secretary toMgr., ManufacturingEngineering........ 825-006
Standard Data& Methods Time Measurement
Co-ordinator..........covii i 840-012
Tabulating Supervisor, Plant.. .................... 865-011
TimeStudyObserveri..........ccoveiiviienneen.. 870-010
Time Study Trainee........ccoovieriiii e 880-008
Time Study Planners. ..o, 875-012
Chief of Traffic
University Undergraduates
WarrantyAnalyst. ..........c.ocooiiiiien i, 905-010

Allnewsalaried positionscreated duringthe term of

the Agreementshallbe negotiatedas towhethertheyshould

5 be includedinthe bargaining unit. Ifthe partiescannotagree

on the status of any such position, itshall be anitemto be
settled under the grievance procedure.

ARTICLE Il
REPRESENTATION

3.01 The Union mayappoint and the Companyshallr e
cognize six (B)committeemen, all of whom must be em-

16 ployed withinthe bargainingunit. Each committeeman shall
atthetime of hisappointmenthave atieast sixmonths’ seniority
with the Company.

3.02 TheCompanyagreesto recognize a Union Grievance
Committee of not more than four (4) committeemen. The

4



, ——wuygioss WO recoghize a Union Bargaining Com-
7 mittee of three (3) committeemen. One member of each
committeeshallbe designatedby the UniontoactasChairman.

3.03 TheUnionagreestonotifythe Companyinwritingofthe
namesof the Committeemen, the membersandchairmanofthe
Unlon Grievance and Negotiating Committee$ the effective
dateofthelrappomtment alsothedepartmentordepartments
which each committeeman represents.

Theunitchairpersonwilladvisethecompanyof his/her
19 alternate duringabsencesfromthe plant

3.04 Whenthere isan increase or decrease of working
20 force, the number of committeemen may be increased or
decreased by mutual consent.

3.06 TheCompany will informthe Unioninwriting of the
21 identity of itssupervisors and the departments they super-
vise.
3.06 Uniongrievance committeemen and designated
Union officers shall be permitted to leave the plant during
working hours at such times as may be necessaryfor the
performanceof their duties as such representatives, provided
that such absence will not seriously interfere with normal
production operations. It is understood that such absent
timeisnottobepaidforbythe Company andthatthestandard
gate pass shall be obtained from the supervisor before a
Unionrepresentative shall be permittedto leavethe plant.

3.07 The LocalUnionElectionCommitteewill beexcused
uponrequest, to a limit of three (3), under the same terms
23 applicableto otheremployeeselected or appointedto various
postsin Local3s.
3.08 NO Local Union Committeeman or member of the
LocalUnionExecutiveBoardmaybeappointedtoanyposition
outsidethe bargaining unituntilat leastsix(6) monthsafter
24 theexpirationof histerm of office, withoutthe consent of the
Local Union.

ARTICLEV
GRIEVANCE PROCEDURE

4.01 Boththe Companyandthe Unionagreethatavoiding
unnecessarygrievancesandthe handlingof oralgrievancesis
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dependent on the understanding and the combined co-
operation of management and union representatives.

Shouldgrievancesarise betweenthe Companyandthe Union,
or employees, astothe meaningand application of the pro-
visions of this agreement, or as to the compliance of either
partywithanyofitsobligationsunderthisagreement, orshould
there be any complaint or grievance by any employee of the
bargaining unit or the union or the company, there shall be
nowrittengrievance untilan earnesteffort hasbeenmadeto
discuss and resolve the grievance between the affected
parties.

FIRST, betweenthe employee affected and the supervisor,
or betweenthe Union Committeemanrepresenting the de-

27 partment the affected employee and thesupervisor. Such a
meetingwill take place within two (2) working days ex-
cluding Saturday, Sunday and Holidays from the time
the union representative requests the meeting. Any
resolutionattainedatthis meetingwill bewithout pre-
judice or precedentto either patty. Ifthe disputeisstill
unresolved, aformal grievance will bewritten and sub-
mittedto the second step ofthe procedure.

Priorto any written grievance being accepted intothe
second step ofthe procedure, the above meeting must
28 have taken place, and allrelevantfacts documented.

SECOND, betweenthe Union Committeemanofthedepart-
ment or other Union representatives and a management

29 committee of upto three (3) includingthe Employee Relations
Manager.

The Department Head involvedand the Supervisorand the
employee concerned may be included. A decision will be
givenbythe Labour Relations Managerinwritingwithin five
(5) working days excluding Saturday, Sunday and Holi-
days, if possible, from the date of presentation of the grie-
vance at thisstep. If itisnot possible togive adecision within
five (5) working days excluding Saturday, Sunday and
Holidays, the Unionwill be so notified inwriting.

THIRD, between the designated Union Grievance Committee
and International Union representativesand representatives



from the Company’s General Offices, along with selected
Plant personnel. A meeting for the purpose of discussing
grievances processed to this step will be arrangedwithin
fifteen (15) days of submission of such grievancesandthe
managementsdecisionwill be given in writing withinten
(A0)workingdaysexcluding Saturday, Sundayand Holi-
days of the meeting.

FOURTH, when a grievance which alleges a violation or
misinterpretationof this Agreement hasnot been settledat
stepthree, or when there is a question of the arbitrability of
32 anissue, either partymaymovethegrievanceorthequestionto
arbitration.
A claimthat either the company or the union has violated
some provision of this contract or failed to perform some
33 pbligation assumed under this contract, is an “arbitrable
grievance” within the meaningof thiscontract.

Notice of appealto arbitrationmust be given bythe moving
partytothe otherwithinthirty(30) calendardaysfromreceipt

34 ofthewritten answer at step three. The notice shall contain
the namesof suggestedarbitrators.

Afteran arbitrationdate has been specified as above, thirty
days (30pefore but not less than two weeks prior to that

35 date, the partieswill meetand preparea statement(s) ofthe
facts and issuesagreedto and indisputeforpresentationto
the arbitrator.

Failingagreement by the parties on an acceptable arbitrator,
withinten(10) calendar days of the receipt of thenotice, the
partiesshall requestthe Ontario ArbitrationCommissionto
appointan arbitrator.

The arbitrator shall not haveanyjurisdiction to change any
of the provisions of this Agreement or to add any new pro-
visionsto itorto give any decisionsinconsistentwith it. He
shall, however,inrespect to a grievance involvingasuspension
ordischarge, beentitledto modifyorsetasidesuch penalty,
ifinthe opinionof the arbitrator, itisjust and equitableto do
0.

The partiesto the grievance shall be boundbythe decision

38 of the arbitrator.



The Union and the Company shall each be responsible for
one-half of the expenses of the fee payableto the arbitrator.
Union representatives who are needed by the Unioninthe
39 presentationof theircasesand employees who are to appear
aswitnessesforthe Unionwill beexcusedfromworkwithout
payto attend a hearing uponwritten request by the Union.

4.02 Assoonaspossible uponwrittenidentificationfrom
the C.A.W. — National Representative to the HumanR e
sources Manager, of unresolved grievanceswhich the Union
feels are appropriate for submission to the Expedited Arbt
tration process,the Companywillarrangeforapre-arbitration
meetingto be held at the Human Resources Department.
The purpose of this meeting shall be to develop afull and
completediscussionof thecasesinissueandtoreachagree-
mentonthe grievancesto be scheduled for Expedited Arbi-
tration. Should the Company not agree to schedule a par-
ticular grievance for Expedited Arbitration, it shall be pro-
cessedasthough appealed onthat date inaccordancewith
the regular procedure, unlesswithdrawnbythe Union. How
ever,agrievance protestingthedischarge orsuspensionofan
employeewill be scheduledfor ExpeditedArbitrationif it is SO
desired byeitherthe Companyor the Union.
4.03 The Unionagreesthat anygrievance, complaint, or
disputewill be reducedto writing, stating the provision(s) of
the Agreementrelieduponinsupportofthe Union’s position,for
presentation in all steps of the grievance procedure. How-
ever, this provisionwill not preventthe Unionfrom referring
toany other pertinent sections of the Agreementinsupport
of its claim. The Company agrees that its decision on any
such grievance, complaint, or dispute will be given to the
Union inwriting.
4.04 Failureof the Companyto answerawritten grievance
within a reasonabletime in the various steps of the grievance
42 procedure shall entitle the Unionto carry the grievance to
the nextstep.
4.05 TheCompanyshall beundernoobligationtoconsider
or processanygrievanceunlessthe same hasbeenpresented
43to the Company in writing within 45 daysfrom the time the
circumstancesonwhichthegrievanceisbasedwere known
to those presenting the grievance.
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All grievances regarding job postings mustbefiled
withinfive(5) working daysfromthe time thatthesuccessful
jobapplicant is posted, exceptincaseswhereajob bidderis

44 absentwith authorization, thegrievance mustbe filed within
five(5) daysof hisreturntoworkor45 daysfromthe time that
the successful job applicant is posted, whicheverissooner.

4.06 Also, the Companyshall be under no obligation to
give further consideration or process any grievance which
has been answered by the Managementat any step of the
grievance procedureunlessthe Unionhasthirty(30) daysof
the date of such written answer by the Management given
written notificationto the Company of a desire to take the
grievance up tothe nextstepofthegrievance procedure,or
thatthe Uniondesiresadditionaltime to make such decision.
Such additional time, if requested, shall not be suchas will
extendthe total timetomake such decision beyond60days
fromthe date of Management'swrittenanswerunlessother-
wise agreed to by the Management.

4.07 Weekly meetings, if necessary, on days mutually
agreed upon by the Union and the Management, shall be
heldbetweentheUnion Grievance Committeeandthe Man-
agementof the Plantforthe settlementd differencesappealed
to that step. The Unionwill submit itsagenda covering the
itemstobediscussed at leasttwenth-four(24) hoursbefore
the time of the meeting. However, matters pertaining to
dischargeorother mattersthatcannotreasonablybedelayed
untilthe time of the next regular meeting maybe presented
atanytime inaccordance with the foregoing provisions.

4.08 Whenevera grievance involvingbasic payissettled
infavoroftheemployee, such reimbursementofpayshallbe
retroactive to the date of circumstance which justified the

47 reimbursement or sixty (60)ays prior to the date of the
presentation of the grievance to the Company in writing,
whichever isthe shorter period.

484,09 Union committeemen shall be afforded such time
dF withoutloss of payas maybe requiredforthe performanceof
their duties as such representatives, namely:

(@) Toattendregularly scheduled meetings with Manage

9



49

50

81

52

(b)

5.01

ment and to attend meetings with Management per-
taining to discharges and other matters which cannot
reasonablybedelayeduntilthe time ofthe nextregular
meeting. Before leaving hisor her place of employment,
each representative shallgive noticeto hisOr hersuper-
visororotherpersondesignatedforthat purposebythe
Plant Manager.

To make necessary legitimate investigations of em-
ployee grievances providedthe Union representative
gives notice to his or her supervisor of the approximate
amountof time tobe spent. Earnesteffort will be made
to providea substitute ifthe committeeman’s absence
willinterferewiththenormaloperationofthedepartment

The Company will not be required to pay Unionrepre-
sentatives for time allegedly spentininvestigatingem-
ployee grievances in any case inwhich the privilegeis
abused by a Union representative who uses the time
permitted for any reason other than makingnecessary
legitimate investigationsof employee grievances.

ARTICLEV
EMPLOYEE DISCIPLINE

(@) The company, in directing the working force,
may exercise its right to invoke disciplinary
measuresforjustcause, subjecttotheterms
and conditions of thisagreement. Inimposing
discipline on a current charge, the company
will not take intoaccountany prior infractions
which occurred more than two (2) years pre-
viously. The company will not discharge any
employee forfalsificationof hismedicalrecords
or his employment application after the em-
ployee hastwo (2) years of service.

{b) Anemployeewhoisrequiredtogotothe Human
Resources Departmentorhissupervisor's office
to discuss some action on his part which will
resultin such employee beingdisciplined, shall
have his union representative present during
suchdiscussion unlessthe employee declines
therightto have representationinthe presence

10



of hisunion representative. Atthe time ane m
ployee is to be interviewed for discipline or
disciplined, suchdisciplinewillbeissuedinthe
privacy of an office.

5.02 Uponbeing notified of hisdischarge, itshall bethe
duty of an employee to leave his department and goto the
plant employment office. The chairperson or the alternate
shall be immediately notified and given the opportunity to
reviewsuchdischargecasewiththeemployeealoneorwith
others before the records in the employment department
areclosed. Thewagesofanemployeeshallceaseatthetime
of hisdischargeexceptingincaseswhere itislaterdetermined
that the discharge was notwarranted.

Anemployeewhoisdischargedwill be furnished with a brief
written statement describing the misconduct for which the

54 employee hasbeendischarged. The office Chairpersonwill
receiveacopy.

5.03 Inthe event an employee is discharged from em-
ploymentandbelieves he hasbeenunjustly dealtwith, such
discharge shall constitute a case arising underthe method
of adjustment of differences herein provided. Shoulditbe
decided, underthetermsofthisagreement, thataninjustice
hasbeen done the employee with regardto the discharge,
the company agreesto reinstate himandto reimburse him
for the wages he would normally have earned for the time
lost, lesswhat the employee hasearnedinoutside employ-
mentsince hisdischarge, totheextent of the hourshewould
normallyhave workedforthecompany. Thesehourswillalso
becountedashoursworked indeterminingcredit unitsunder
the Supplemental Unemployment Benefit Plan, pension
credits under the Non-Contributory Retirement Plan, and
for vacation purposes. In case of any such discharge, the
company must receive a written grievance within five (5)
working days and the case shall be taken up promptly and
diligent efforts madeto dispose of itwithinthree (3) additional
working days An extensionto the five (5) working daytimelimit
may be granted by mutual agreement betweenthe company
andthe union.

1"
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Inthe eventthe companyisnotifiedasabove regardingclaimof
wrongfuldischarge, the employeewillbe permittedtocontinue
hisprotectionunderthe GroupInsurance Planuntiltheissueis
resolvedbutnotto exceed twelve(12) months if the employee
IS reinstated and the company is obliged to reimburse him
for lost earnings, hewill also be reimbursed tothe extent of
contributions he made to any such plans up to the amount
which normally has been paid bythecompany in his behalf.
Should it be decided under this article in the case of a
discharged employee that there was good cause for the
discharge, or a discharged employee files a grievance re~
questing only a determination of eligibility for supplemental
allowance (where the company has specifiedthat the reason
for the employee’sdischargewill resultin his being ineligible
to receive a supplemental allowance), the arbitrator shall
havethe authority to determine inthe case of an employee
eligible to retire under Section 1.02 of Article 1 of the Non-
contributory Retirement Planwhetherthe causefor hisdis-
chargeshould resultin hisbeingineligibletoreceiveasup
plemental allowance under such Retirement Plan.

ARTICLE VI
FUNCTIONSOF MANAGEMENT

6.01 Itisagreedthatthe Company hastherighttodirect
generallythe work of the employees and to hire employees,
discharge or suspend employeesfor just cause; also to pro-
mote employees, demote them, transfer them for proper
cause, assign themto shifts inline with seniority and qualifi-
cations, determine the amount of work needed, and to lay
them off because of lack of work needed,andto laythem off
because of lack of work in accordance with the provisions
herein. However, no employees shall be discharged by the
Company except for just cause, and none of the foregoing
shall be used for the purpose of discrimination.

6.02 The Unionfurther recognizestherightof the Company
to maintain discipline of employees, including the rightto
8 make reasonable rules and regulations for the purpose Of

efficiency, safe practice and discipline.

The Companywill informthe Union of any changes
inexistingrulesand regulationsortheestablishment of new

12



rulesand regulationsbefore suchchanges are madeeffective.
Provided, however, that any complaint as to the reason-
ableness of such rules or any grievance involvingclaims or
discrimination against any employee in the application of
suchrulesshall besubjecttothegrievance procedureofthis
Agreement.

ARTICLE VI
SENIORITY

7.00 Forpurposes of thisArticle VIl, employees shall be
dividedinto two (2) separateseniorityunits, designated‘A’ and
‘B. The ‘B’ unit shall be made up of those positions and em-

so ployees which became newlycertifiedon Decemberil4, 1983
orwhich subseguentlyfilled positions designated as‘B’ unit
positions. (Refer to Salaried Classifications Index). The A"
unit shall be made up of all other employees and positions
currently covered by this collective agreement. The pro-
visions of this article shall apply to employees only within
their appropriate seniority unit except as specifically pro-
vided otherwise in Section7.21.

7.01  Employeesshall be regarded as probationary em-
employees for the firsttwo(2) months of their employment.
Alldays of absence lostby a probationary employee except

s1 designatedholidays mustbe madeupbyworkinganequivalent
number of days. An employee shall not acquire seniority
untilallsuch daysof absence are made up. Thereshall beno
responsibility for the re-employment of probationary em-
ployees ifthey are discharged or their service isterminated
for any reason other than no work. When a probationary
employee isterminated, suchterminationwill bediscussed
between the Manager of Human Resourcesand the Union
Office Chairman. A probationary employee will have no
seniority rights, butwhen such rights are acquired, service
will date back to the date of employment.

A grievance resulting from the dismissal of a pro-
bationaryemployee may be processedthrough the grievance
procedure but notto arbitration, unlessdiscriminationunder
the Ontario Human Rights Code or Union activityisalleged.
A probationary employee is entitled to all other rightsand
privileges accruing to employees under this Agreement.

13



7.02 Aftertwo(2) months’ employmentwithinany period
of twelve (12) consecutive months an employee shall be

53 entitled to be placed on the office-wide seniority list and
such seniority shall date from the date of hiring.

Seniority numbers will be applied as of the date

hired, by a random procedure determined by the Employ-

s4 ment office and each employee’s relative position to other

bargaining unit employees will remain constant, after the

employee has completed a probationary period. Seniority

numberswill be usedforthe purposeof lay-off, recalls, trans-
fers and promotions.

7.04 When it becomes necessary to decrease the force
o5 ina department, such reduction of forcewill be made inthe
following order and manner:

(a) An employee with office-wide seniority whose job is
affected by a reduction of force shall replace the
shortestserviceemployeeinthesame positiongrade

66 whose job he iscapableof performingin asatisfactory

manner, first inhis own department if such transfer is
posible, but if not, then on an office-wide basis, and
providing he hasgreater seniority.
If such transfer is not possible, then such employee
shall replace the shortest service employee in the
nextsuccessively lower positiongrades inany office
departmentwhosejob heiscapableof performingin
a satisfactory manner, and providing he has greater
seniority. If no replacement on the above basis is
possible, he shall be laid off.

(b) Probationaryemployeeswhosejobsareaffectedbya
67 reduction of force will be laid off.

Underthe procedureoutlined above the seniorem-
ployee will have the opportunity of displacing the shortest
service employee inthesamegrade, onthe shift of hischoice,
in his own department, but if this is not possible he may

68 replace the next shortest service employee in the same
gradeanddepartment, andsoontotheextentthat hisability
and seniority will permit. Ifnosuch placementispossible, an
employee with office-wide seniority may then have an op-
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portunityto replace the shortest service employee in the
samegrade office-wide, ontheshiftof his/herchoiceif he
hasthenecessaryabilityandseniority. Ifnot,hemay replace
the next shortest service employee in the same grade, on
the shift of his/her choice, office-wide, and so on, to the
extent that hisability and senioritywill permit.

If unableto replacea shorter serviceemployeeunder

the above procedureinthe samegrade,theemployeeshall

89 have anopportunitytoreplace ashorterserviceemployeein

the same manner inthe nextsuccessivelylower grades, on
the shift of his/her choice.

(d) Employee(s) reducedto layoffaspertheapplication
ofthissection, maybe as required by the Company with
held from layoff for replacement training purposes for
up to eighty (80) continuous hours.

7.05 Inall caseswhere, because of a reductionof force,
an employee displaces another employee having shorter
service, the longer service employee must be capableand

71 willingto performin a satisfactory mannerthe work of such
shorter service employee. Where a dispute arises asto the
ability of the longer service employee to performthe work,
he shall be allowed up to two weeks (80 continuousworking
hours) under normal instruction in which to prove such
capability. Normalinstructionshall meanthat an employee
shallbe given instructioncomparabletothatwhichwould be
given a new employee who hasthe basic qualificationsfor
the Positionand who would be hiredfor it.

An employee demotedortransferredtoanotherjob,
dueto reductioninforce, shall havethe rightto returnto his
4 originaliob within six months, providingthat suchjobbecomes
vacant. Afterthe expirationof the sixmonths' period, the job,
whenvacant, will befilled per the provisions of Section7.16.
Anemployee onlayoff does not haverestorationrights.
Howevertheywould regainthose rightswhen returned
to work, forthe balance ofthe six (6) months.

Inallcases, anemployeeshallhave the righttotake

alayoff notexceedingone (1) year, inlieuof beingtransferred.
Failure of such employee to return within one (1) Year, if

15



recalled, shall constitute a break inseniority. If, pursuantto
this Subsection, an employee haschosen laid-off status in
lieuofatransfer, suchemployeemayreverse hischoiceand
returnto work in a positionto which his seniority and qualifi
cationsentitle him, but this privilege of relinquishing laid-off
status and returning to work may be exercised only once
during the year of optional layoff. The employee must ad-
visethe HumanResourcesdepartment atleastone(1)week
in advance of the new returnto work date. Itis understood
that a layoff taken at a time when an employee’s seniority
andqualifications entitle himtootherworkinthe bargaining
unit will notentitle himto apply for benefits under the Supple-
mental UnemploymentBenefit Planexceptthatanemployee
whileemployedinaskilledclericalortechnical classificationin
salary position grade8 orabovewho, ratherthan transferto
ajobinalowerclassification electsto take alayoff, shall not
thereby become ineligible for benefits provided he meets
the qualifications as set forth in Article 1, Section3(b) (3).

7.06 Whenthereisanincreaseinforce, aftersteps outlined
in Section 7.16 have first been exhausted and before new

2 employees are hired, employeeson layoff shall be recalled
to work in order of seniority, using the overall list of laid-off
employees, provided that employees entitled to recall by
virtue of seniority must be capable of doing the available
work in a satisfactory manner.

7.07 Indetermining an employee’s length of service for
seniorityand employment purposes, computation will begin
on the date the employee began work and, except in the
case of probationary employees, no deductionswill be made
for losttime due to any reason; however,

76(1) Employment and service shall both terminate when:
77(a) An employee voluntarilyleavesthe Company‘semploy.

ze(b}  Anemployeeis discharged for cause, andthedecision
is not reversed under provisions of Article V herein.

(€) Due to layoff because of nowork of an employee on
the probationarylist for period of more than eighteen
(18)months haselapsed since the employee lastworked
forthe Company.

79
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Dueto layoff, because of no work, of an employee on
the seniority list, a continuous period equal to the
length of service he hadacquiredat the time of such
layoff has elapsed, or a period of more than four (4)
years haselapsed, whichever islonger.

An employee who has been laid off because of no
work failsto notifythe EmploymentOffice within e
(3)workingdaysof receiptorthereturnofaregistered

“recall letter of his intent to work. and fails to report

within five (5) working days from such date. These
requirementswill bewaived providedanexplanation
is given which is satisfactory to Management, butin
every case the employee must reportwithin

working days from the above mentioned date. For

purpose of recallit shall be the responsibility o an
employee to notify the Employment Department of
anychangeofaddress.Failuretodosowillrelievethe
Companyof anyobligationtothe employee notfulfilled
because of incorrectaddress.

Anemployeefailsto reportforworkattermination ofa
leave of absence or furlough, unless reasonfor such
failureto reportforwork isfurnishedwhichissatisfactory
to Management.

An employee has been out of employment with the
Companyfor morethanforty-eight(48) consecutive
months or length of service, whichever is greater for
any reasonotherthan layoff because of nowork How
ever, itis agreed that the Company and the Union, by
mutualagreement, may take exceptionstothe seniority
provisions of this contract in favour of an employee
who has suffereda major disability.

An employee has been absent from work for more
thanfive(5) consecutive working dayswithout formal
permissionfor suchabsence havingbeengranted, as
provided under Article XiV, unless such absence is
waived for reasons acceptable to the Management.

Employee may be subject to dismissal for chronic
absenteeism without permission after having been

17



85

(i)

86

87

88

1)

7.08

formallywarned regardingsuch practice. Employees
may be subject to termination proceedings with the
status of a quit employee if absentfor morethan five
(5)consecutive working days for reasons other than
disability unless aformal leave of absence has been
granted. Thecompanywill notifythe unionoffice chair-
personwhen an employee has been absent four (4)
days and is subject to the terms of this section.

(1) Anemployee retiresunderthe PensionAgree-
mentexclusive of anyretirementfor medicalor
disability reasons.

(2) Seniority shall cease when:

An employeeis,orwas, transferred pursuantto
Article 7.13 and such employee does not return
to the bargaining unit within the prescribed
time limits in Article 7.1 3 (c).

Inability to report for work up to a period of ninety
(90) days because of detention arising out of a
charge or conviction involvingthe operation of a
motor vehicle will not be regarded as breaking
seniority. Incaseswhere detention exceeds ninety
(90} daysconsiderationwill begiven bylocalmanage-
ment based on circumstances relatingto the in-
dividualcase. Inthe eventthe courts granta Work
Release Programfor motor vehicle violations to
the employee, the Company will honour such
program.

Former employees re-entering service after their

g CONtINUItY of servicehasbeenbrokenbyany oftheforegoing
reasons shall be considered new employees.

7.09

The methodofcomputinglengthofserviceforseniority

purposesunderthis Agreement shall be onthe basis of the
90 Navistar PensionPlantheninexistence for all service prior
toJanuary14,1952. Allseniotity service thereafter shall be
computed onthe basisas setforthin this Agreement.

7.10 The Company agreesto accord a preferredseniority
statustomembersoftherecognized Union Office Committee

18



for the sole purpose, in the event of a reduction of force, or
insuring that the Unionshall have proper representation in
the various departments as long as there are employees
working inthose departmentsto be represented. Committee-
menand Stewards may be transferredfrom job to job within
thedepartmentordepartmentstheyrepresent, when necessary,
becauseof reducedoperations, on the basisof their regular
seniority first, and preferred department(s) seniority when
theirregular seniority expires. Innocaseshallthe Company
be under obligation to assign work because of preferred
seniority statusto a personwho is not capable of doing the
work available. Inthe event Committeemembersare affected
by a layoff, the first to be laid off are Committee members,
secondly the Bargaining Committee and lastly the Chair-
person.

The right to designate the persons who shall have
suchpreferred seniority status shall be vested inthe Union,
providedthatthe listatalltimesshallincludeonlyemployeesin
office. Whenever the Union desires to substitute another
personfor onethen having preferred seniority it shall notify
the Company in writing and thereafter the person whose
preferred seniority hasceased shallresumehisregularseniority.

7.11  Anemployeewho isto belaidoff becauseof reduced
manufacturing schedules, or a reduction of force, will be
givenas muchadvance notice as possible, such notice not
to be lessthan five (5) working days. Layoff notice shall be
given to the employee inwriting and when given inthe first
half of aworking shift shall be consideredto cover the first
day. Anemployee notat work on the day noticewould other-
wise be given will be considered to have received notice
effective the date the Companysends notice by registered
letter to hislast addressaslisted inthe Employment Office.
In the event an employee is given five (5) days minimum
noticeandemployment iscontinuedforaperiod inexcessof
ten (10) working days beyondthe date of layoff notice, the
employeewill be entitled to an additionalfive (5) days minimum
notice of layoff. Thissectionwill notbeconstruedto prevent
the Companyfrom assigningemployeesinaccordancewith
the provisions of this Agreementduring such notice period.
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In the event that employees are requiredto be laid
offduetoan Act of God, the Company will notbe requiredto
give the employees affected, five (5)days notice of layoff.

7.12 The Chairman of the Union Grievance Committee
shall be given the opportunity to review all contemplated
cases of layoff or transfer due to areduction offorce before
such moves are made effective.

7.13 (a)Anemployee inan excluded office position who
formerly occupied a position nowincluded inthe bargaining
unit may be returned to the bargaining unitfor any reason.
Onhisreturn he shall becreditedwith the seniorityhe had at
the time he transferred fromthe bargainingunitandshall be
required as a condition of such return to contribute to the
Unionbyauthorizedpayrolldeductionthe equivalentofcurrent
monthly Union dues, such deductions to commence with
the first regular monthly deduction of Uniondues following
such return. Employees so returning will do so under the
conditionsoutlinedinSections7.04 and7.05 ofthisAgreement.

(b) EmployeesinexcludedofficepositionsatChatham

Plantwho were neveremployedin apositioncovered bythe

97 bargaining unitmay only enterthe bargaining unitunderthe
conditions applying to new employees.

(c) These provisions shall not apply to Managerial

. and Excludedemployeeswhere the employee hasbeenina

managerial or an Excluded positionfor a period exceeding
six (6) months.

(d) Employees entering the bargaining unit for the
firsttime fromanyother operationof the Company shall not
begivencreditforsuchservicesenioritypurposesexceptby
mutualagreement. However,when anemployeewastrans-
ferred from the office unit to the shop bargaining unit rep-
resented by Local127 andislaterretransferredtotheoffice
unit, he shall receive credit for all service in both units for
seniority purposes.

7.14 The Company will keep an up-to-date department
seniority list available inthe Employment Office for the in-

100 . . .
formation of Union representatives.
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7.15 The Companywillfurnishto the Chairpersonevery 60

101(a)
(o)

102

©

103

(d

104

days six(8) copies of an up-to-date office-wide seniority
list.

The Company shall post one (1) updated office-wide
seniority listonthe main bulletin board.

The Company will furnish the Office Chairperson,
weekly, alist of all newemployees,togetherwith the
names of employees recalled, transferred, or who
leavethe employ of the Companyfor any reason.

The Companywill furnish to the Unionon request, a
list containing the names and addresses, as shown
onthe Companyrecords, of allemployees covered by
the contract on the active employment rolls of the
company. The unionwill take adequate measuresto
ensurethat such informationistreated ina confidential
mannerand isdisclosed only to those Unionofficials
whose duties require this information.

7.16 Whenavacancy or new position occursin any office
department, at other than the annual vacation shutdown
195 period, the following procedure will be usedto fill the position:

m

106

@

)]

108

@

109

Employeesmay applyforaclassification(s) withintheir
owndepartment, change departments, or apply for a
specific classification within another department, by
submitting a“Departmental Transfer Request”. Em-
ployees who submit a "Departmental Transfer Re-
quest" may specify a specific department, depart-
mentalsection, shift, or classification.

Employees may submit and retain a maximum of six
(6) "Departmental Transfer Requests" on file at any
onetime.

Applicants who submit morethanone(1) "Departmental
Transfer Request" may designatetheir preferenceon
suchforms

Employeesmaywithdrawany orall“Departmental Tran-
sfer Requests" and consequently re-submit new
requests.
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(6)

110

(6)

111

]

112

(8)

113

At the point an employee is accepted on a “Depart-
mental Transfer Request”, all outstanding “Depatrt-
mental Transfer Requests” will be removed from the
system. This does not restrictthe employee’s rightto
re-submit.

Ifthere are noapplicantsfor the position, the Com-
pany will discuss the situation with the Union Chair-
person.

There will be an annual purge of all Departmental
Transfer Requestson file everyJanuary1st, which will
be returned to the initiating employee.

Wheneverajobnotcurrentlylisted inthecollective
agreementisintroducedforthefirsttime, itwill be
postedfortwenty-four(24) hourspriorto selection.

Thisshall notapply, however, where an employeeisupgraded
in the same position classification within a department.

114Applications from probationary employees will only be
considered at the discretion of the Company.

Exceptwhere thissection saysotherwise, seniority

shallgoverninthefilling of such vacanciesin the bargaining
unit where the applicant has the capability to perform the
duties of the position in a satisfactory manner. If however,
the position isfilled by an employee having less seniority
than other applicants for the position, the chairman of the
UnionNegotiatingCommitteeshall beinformedofthe reason
for such selection.

@

116

The exceptions are:

The Company will consider employee applications
forbutshall notbe obligedtoacceptanapplicationto
fill any vacancy by making a lateral move in Position
Grade Seven(7) betweendepartmentsifalateral move
has been made from the applicant's department in
Position Grade (7) within three(3) months priortothe
date of the selection of the successful applicant for
the vacancy. When the initial vacancy isfilled by a
lateral move and other vacancies are created in the
process, allthe other vacancies shall befilled by em-
ployees moving up from a lower grade.

22



17

118

119

120

121

(b)

(0

(e

When an employee has beenaccepted fora position
Grade Six (6) or higher the Company shall not be
obligedto consider hisapplicationfor anotherposition
until he hasworked in the position for which he has
beenaccepted atleastthree(3) monthsfromthedate
of his last entry into that position.

Managementshall have the sole right to determine
who shall be assigned to the following (6) position
classifications:

Principal Engineering Specification Compiler
Principal Material Scheduling Clerk

Buyer|

DataServices Coordinator

Quality Control Planner

Coordinator General Accounting

Inorder to havesufficienttimetosecureand train new
employees,as wellasto traintransferred employees,
the Company may retainan employeeon histhenpre-
vailingpositionforareasonable periodoftime. Incase
of successive chain moves requiring not more than
three (Q)postings in sequence, this period will not
exceed two (2) weeks from the date the selection is
made to fill the first vacancy. When four (4) or more
postings in sequence are required in a chain move,
such periodwill notexceedthree (3) weeks. This period
of time may be extended by agreement of the Com-
pany and the Union.

The employee’s rate of pay and Automatic Progression
forthe newpositionwill becomeeffectiveonthedate
heactually reportstothe new position, however, if he
is not movedwithin the time limit set out above, the
employee will be paid the new rate, and placed into
the Automatic ProgressionSchedule effectiveon the
first day after the time limit expires.

When aselection hasbeenmade, the Company shall
postthe name of the successful applicant as well as
the names of all other applicants on the main bulletin
boardwithinthree(3) workingdaysfromthetime
of selection.
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) Where a disputearises as tothe abilityofanapplicant
toperform the work, he shaltbe alloweduptoten(10)
2 days (80 continuous hours) under normalinstruction
in which to prove such capability, provided he has

some related experience.

7.17 Employeesexcluded from the bargaining unit shall
not perform work of employees covered by this Contract,

123 exceptfor purposes of instructing employees or incases of

126

emergencybutinnoeventwillemployeesof theunitthereby
suffer loss of working time or regular earnings.

Progressivestudentsand University undergraduates
receivingspecialtrainingfortechnical or supervisory positions
may be assigned without regard for seniority to perform
work that is of a like nature to that of employees covered by
thisAgreementaspart of theirtraining providedthe number
of such trainees does not exceed six (6) at any one time.
However, no employee inthe bargaining unit will be laid off,
suffer a financial loss, or be transferred to a lower graded
position by reason of the employment of such trainees.

The Chairman of the negotiating committee shall be
notified of the name of the trainee(s) and the anticipated
duration of the assignment.

7.18 IntheeventoftransferofanyChathamofficeoperation
toanother location, employeeswill be giventheopportunity
to transfer to the other location in line with seniority and
ability. Such atransfer shall be subject to conditions of em-

126 ployment existing at the other location except that the em-

ployee’s service with the company shall be retained at the
other location.

7.19 Ifajob, or the greater part of that job, is moved to
another department, the employee will be given the option
to transfer directly with the job to the new department or

7 exercise contractural rights in the present department as
per the provisions of Section7.04.

7.20 Whenever inventory is taken (exceptduring the
vacation period), no employee shall be laid off for lack of

128 work resulting from the cessation of operations in hisd e

partment for the purpose of taking inventory.
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7:21  Employees in either the 'A" or‘B' unit will be given
considerationfor placementon unfilledjobs within the other
unit, after all seniority rights as specified in this Article have
been exhausted within that unit in which the unfilled job
occurs. Employeeswho are transferred from one seniority
unitto the other shall begin to accumulate seniority intheir
newunitatthetime of transferbutwillcontinuetoaccumuiate
seniority intheir prior unit. Seniority once accumulated ina
unit cannot be lost in that unit as a result of subsequent
transfers between units.

129

ARTICLE Vil
HOURS OFWORK, OVERTIME POLICY
AND HOLIDAYS
8.01 The regular working schedule shall be Monday to
Friday inclusive. The normal working hoursfor employees
130 covered bythis Agreement shall be eight (8 ours per day
andforty (40) hoursper week.

The regular daily work hours shall be asfollows:
FIRST SHIFT

7:00 am. t0 3:30 p.m.
8:00 am. to4:30 p.m.

SECOND SHIFT

3:30 p.m. t012:00 am.
4:15p.m to12:15 am.
4:30 p.m. to12:30 am.

THIRD SHIFT

12:00 am. t08:00 a.m.
12:00 am. t08:30 am.

The presentschedule of departmentworking hours
131 Which do not conform to the regular working hours as set
forth herein, shallbe continued.

However,the Companyshallhavetherighttoestablish

or change regular five-day, shift operations, outside the r e

132 gylar working hours, andwill, prior to each case fully discuss

the samewiththe Chairpersontoresolveany problemwhich
may result.
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Anemployeewhoisrequiredtowork a straighteight
133(8) hour shift will be paidfor an eighteen (18) minute lunch
period.

Forthe purpose of computingtimeworkedinexcess
of eight(8) hoursinany oneday, adayshallconsistoftwenty-
four(24) consecutive hours from the time an employeebegins
the shift inwhichtheworkisperformed. Noemployeewillbe
paid overtime twice for the same hours.

134

The Company will put the total number of regular

and the total number of overtime hours on an employee's

135 pay cheque stub, also showing grievance and short work

week earnings and accumulative totals on earnings, U.I.C.,
C.C.P., Income Taxand Union Dues.

8.02 Overtime premium equal to one-half their regular
salary rate computed on an hourly basiswill be paidto em-
ployees for all hours worked or paidforinexcessofeight(8)
inashift andforallhours worked on Saturday, and premium
equal to their regular salary rate for all hours worked on
Sunday which premiumshall be in additionto theemployee's
regular salary rate. The provisions of this section will not
applywhere anemployee's regularly scheduled shift either
extendsupto one-half(1/2) hourinto Saturday, orcommences
up to one-half(1/2) houron a Sunday. Those particularone-
half (1/2) hour periods, either prior to or subsequentto the
day of the shift, shall be paid for at the rate payable for the
main portion of the shift. Employees will not be paid for
overtimeworkwhich hasnotbeenauthorizedbythe Depart-
mentHead.Thecost-of-Living Allowanceshallbetakeninto
account in computing overtime rateswhere applicableunder
the provisions of Article 8.

8.03 Eachemployeeontheseniority listandcurrently in
activeservicewho performs noworkon oneofthefollowing
holidays shall be entitled to receive hiscurrent salary rate
including shift bonus but excluding overtime.

137

1988:

Good Friday — Friday, April 1,1988
Victoria Day— Monday, May 23, 1988
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Canada Day — Friday, July1,1988

Civic Holiday — Monday, August 1, 1988
Labour Day— Monday, September5, 1988
Thanksgiving Day — Monday, October 10, 1988

1989:

Good Friday — Friday, March24, 1989
Victoria Day — Monday, May 22, 1989
Canada Day— Monday, July 3, 1989

Civic Holiday— Monday, August7, 1989
Labour Day— Monday, September4, 1989
Thanksgiving Day— Monday, October9, 1289

1990:

Good Friday — Friday, April13, 1980

Victoria Day— Monday, May 21, 1990

Canada Day— Monday, July 2, 1890

Civic Holiday — Monday, August 6, 1990
Labour Day— Monday, September 3, 1990
Thanksgiving Day — Monday, October8, 1990

If an employeeis absent because of a personaldis-
ability and is eligible for Disability Insurance Benefits or
Workmen's Compensation Benefitsforthedesignated holiday
andisalsoeligibleforfull salary continuation, hewill be paid
any difference between such benefitsand payfor such de-
signatedday.

138

Should governmentlegislationcompel observance

of a holiday not designated herein, that holiday shall be

139 substituted foran existingdesignated holiday, (otherthana
legislatedholiday).
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Foranyworkperformed onthedayof observanceof

any of the designated holidays an employee shaltbe paid at

140 double his regular rate of paycomputed on anhourly basis,
which will beinadditionto his regular salary.

This provision will not apply where an employee’s
regular scheduled shift either extends up to one-half (1/2)
hourinto such days, orcommencesupto one-half(1/2) hour
on such days. Those particular one-half(1/2) hour periods,
either priorto or subsequent tothe day of the shift, shallbe
paidfor atthe rate payablefor the main portion of the shift.

The same designatedholidayas negotiatedby Local

127 in1990 and 1991 will applyto all employeesin Local

14235 The Companywill notbe obligated foranyholiday(s) that

mayfall beyondthe duration of the Local35 Chatham Plant
Agreement.

8.04 Anemployeewhoislaidoffforanyreasoninthefirst,
second, thirdorfourthworkweek priortothe week inwhich
the Christmas Holiday Period begins shall receive pay for
143 eachoftheholidaysinthe ChristmasHolidayPeriod providing
such employee worked inthe week inwhich the layoff occurs.

Anemployeewho islaid off foranyreasoninthefifth,
sixth or seventh workweek prior to the week in which the
Christmas Holiday Period begins, shall receive payfor one

144 half of the holidaysinthe Christmas HolidayPeriod, providing
suchemployee workedinthe week inwhichthe layoffoccurs.

However, anemployee'sfailure to performworkduring
1as theweekinwhichthe layoffoccurs shall beexcusedifdueto
one of the following reasons:

(1) A personal injury arising out of and in the course of
employmentwith the Company, provided such injury
146 has notcaused the employeeto beabsent from work
for more than thirty (30) calendar days prior to the

holiday.

147(2)  Juryservice.
148(3) Witness incourt.
149(4) Scheduled vacation.
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1563

154

15885

]

(8

(10)

8.05

A temporary condition of no work available due to
such causes as material shortages or trouble with
machines or equipment but not including cases of
separation from the payroll.

An employee reportingfor work on one of his regularly
scheduledworkdaysissent homebecausenoworkis
available.

In the case of an accredited representative of the
Union, if such failure to work is due to negotiating
labour contracts with Management, attending meet-
ings, or otherwise carrying on the legitimate duties of
Unionrepresentatives providedthatinanysuchcase
the Management shall have been notified in writing
not later than the day priorto such absence and the
employee has not been absent from work for more
than thirty (30) calendar days prior to the holiday.

Absenteeism of an employee by reason of his con-
fining iliness, provided such ilinesshas notcaused the
employee to be absent fromworkformore than thirty
(30)calendardayspriortotheholiday. Computationof
the thirty (30) calendar day period shallbeginwith and
include the first day of absence from work which he
wouldbe scheduledto perform butforhisillness. Inthe
eventthe thirtyfirst (31st) calendar day is a holiday,
theemployeeshall beeligibleforholiday pay. Reason-
able excusefor such absenteeismshall be established
by a statement from the attending physician of such
person.

Leave of absence granted to militiamenfor purposesof
service in the militia, for required military encamp-
ment, training duty, or emergency duty, provided such
absence has not caused the employee to be absent
fromwork for more than thirty(30) calendardays prior
tothe holiday.

Absenteeismby reason of bereavementas setforth in
Article 8.10.

Effective the effective date of this Contract, an em-

ployee performingwork during second— orthird-shift hours
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156 Will be paid six percent (8%) over and above his current
salaryrate, butsuch premiumshallnotbetakenintoaccount
incomputing overtime renumeration.

A 2nd shift isdefined as any shiftcommencing b e
157 tween 12:00 p.m. noonand 8:00 p.m. inclusive.

A3rd shiftisdefinedasanyshiftcommencingoetween
1588:01 p.m. and 4:00 am. inclusive.

8.06 (a) Tothe extent possible, the Company shall give
forty-eight (48) hours notice of overtime to employees. The
Companyagreesthatin cases of overtimeinanydepartment,
159 the overtimewill beequitably divided amongthe employees
inthedepartment who normallyperformthe work. However,
employeesmust be qualified to dothe work required.

(b) An employeetransferredtoadepartmentthrougha
job advertisementor reduction procedureswill be credited
with the overtime hours equal to the greatest amount then
credited to an employee in the same normally performing
group inthe department.

160

(c) Employees at work at time of selection will be
181 credited with the number of hoursworked or refused.

(d) All credited overtime hours will be reset to

zeroonthefirstregularworkdayfollowing ratificationof

is2thiscontractandthereafterannually onthefirstregular
workday in January.

(e)A standardized format will be usedto record
wovertime. The records will be updated weekly and
visibly posted in the Supervisor’'s office or work area.

8.07 Employees required to work overtime will, to the
extent possible, be given twentyfour (24) hours’ advance
notice of suchassignmentlfsonotified theywilt beexpectedto
provide their own supper. If such notificationis not given, a
supperallowance of$3.00 willbepaidiftheperiod of overtimeis
more than two hours The $3.00 supper allowance payment
will be made to the employee within three (3) working days
followingthe overtime, wheneveritisreasonablypossible to
doso.

164
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8.08 An employee who has left the Plant premises and
returnstoworkatthe requestofthe Companyatatimewhen

185 he is not scheduled to work will receive his straight time
hourly rate and any applicable overtime or premium payfor
time worked. If the assignment requires less than four (4)
hourstocomplete, hemaygo home afteritscompletionand
will be paid at the straight time rate for the difference be-
tween the time required to complete the work and four (4)
hours.

8.09 Fortardinessbeyondthe five minutesfromthe regular
»Staing  time, an employee’s salary will be deducted in in-
crements of one (1) minute.

8.10 (a)When death occurs in his immediate family, i.e.,

spouse, parentor stepparent, parentorstepparent of current
spouse, child or stepchild, son-in-law or daughter-in-law
grandchild,brotheror stepbrother, sisterorstepsister,grand
parent, or grandparent of a current spouse, an employee
with atleast two(2) months’ seniority service shall on request
be excused with pay for any three (3) normally scheduled
daysofwork(orfor suchfewerdaysas theemployee maybe
absent) during the three (3)days immediately following the
date of death (excludingSaturday and Sunday) provided he
attendsthefuneral.

Intheeventthe body of amember of the employee's
immediate family as above defined is not buried inthe con-
tinental North America, solely because the cause of death
has physically destroyed the body or the body isdonatedto
anaccredited NorthAmerican hospital or medical centre for
research purposes,the requirementthat the employeeattend
the furneral will bewaived. After makingwrittenapplication
therefore, the employee shall receive payforanyscheduled
days of work for which he is excused (excluding Saturday
and Sunday).

168

Underno circumstanceswillan employeebe entitled
'89 to more than three (3) days bereavementpay.

(b) Inthe case of a death of a brother or sister of a
current spouse, the employee may be absent one (1) day
70 with pay, if he attends the funeral.
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(c) Inthecase ofthe death ofaparentofanemployee

where the distance preventsattendance atthe funeral, the

171 employee will be allowed (1) day with pay on the day of the
funeral, provided satisfactory evidence is submitted.

(d) Pay shall becalculatedonthebasisofhiscurrent

172 rate for the pay period precedingthe date of absence.

(e)Inrelationtothissection whenadeathoccurs
intheemployee’simmediate familywhiletheemployee
isonaweek(s) ofvacation,he/she mayelecttore-schedule
those vacation day(s) equal in number to that of the
allowed bereavement as provided for in this section.
Such absenceif elected will be considered casual ab-
sence and deducted from the employee’s remaining
yearly allotment as specified in Letter No. 13. The re-
scheduled date(s) must be mutually agreed to by the
employee and area supervisor.

173

8.11  Anemployee shall be excused from work on awork
day on which he performs jury service or(Including Coroner's
Juries) is subpoenaed and reports for witness service ina
court of record, orwho reports for pre-jury duty examination
by the Court or administrativegovernmentalagency, provided
he gives priornotice tohis Supervisor. Suchwitnessservice
shall include that performed on his own behalf, but shall
exclude that resulting from service with another employer.
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An employee shall be permitted to work part time
outside hisregularjuryorwitnessserviceifthenatureof his

175 : - o .
work is such as will permitthis practice.

Anemployee whoisexcusedforjuryorwitnessservice
and who furnishes the Company with a statement from the
courtwith regardtojury payorwitnessfeesreceivedforthe

6 timespenton jury or witness service on a regularly scheduled
work day, will be reimbursed by the Company asfollows

An employee who performsjury Orwitness service

will be paidthedifference betweenjury pay orwitness fees

177 (Excluding itemized meal and travel allowances) and his
regularwages for hisregular shift.

An employee who performs jury or witness service
andworks onthe sameworkdaywillbepaidthedifference, if
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any, between hisactualearningsforthe dayplusthejurypay
8 orwitnessfees(Excludingitemizedmealandtravel allowances)
and his regular wages for his regular shift.

An employeewho iscalledforjuryservice, responds
to the call and losestime from work but is notaccepted for
jury service, will receiveanamount equalto hisregularwages
for such time lost on his regularshift, provided he returnsto
his job promptly would be able to perform at least two (2)
hours of work on hisregularshift. The requirementtoreturn
tohisjobpromptlyshall notapplytoanemployeewhoresponds
tothe callforfour(4) ormore hoursinagiven day, regardless
of whether or not he loses time from work.

For purposes of this Article, regularwages shall be
the employee’sstraighttimeearningsfortheshift,usingthe

180 employee’s hourly rate. Inaddition, nightshift bonuswill be

paid, if applicable.
ARTICLEIX
VACATIONS
9.01 All employees covered by this Agreement shall be

181 afforded vacations as follows

182

(@ Anemployeewho hasestablishedthe required
serviceindicated in Column1 by September30
ofthecurrentyearandwho hasatleastninehundred
(900)compensated hours to hiscreditduringthe
vacation workyear(June 1 to May31) willreceive
avacationandvacation payas showninColumn2
and 3 of the Schedule shown below, based on
such requiredservice.

Intheeventthere are insufficientdaysremaining in
the year in which to take any or all the vacation to which

183 he/she is entitled under this section, he/she shall receive

vacation money in lieu of that portion of his/her vacation
which he/she has been unable to take by the end of the
calendar year.
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COLUMNT1
Length of Service

86 monthsbutlessthan1 year
1 year butlessthan3

1843 yearsbutlessthan 10
10 yearsbut lessthan20
20 years or more

COLUMN2
Length of Vacation

1 week

2 weeks

3 weeks

4 weeks

4 weeks plusone
week's vacation or
one week's pay, or the
applicable percentage
thereof, inlieu

of vacation.*

COLUMN3
FullVacation Pay

1 times weekly rate
2 times weekly rate
3 times weekly rate
4 times weekly rate
5 times weekly rate

COLUMN4
%of Earnings

4% e
4% e
6% e
8% e
10% e



e Excludesovertime premium, but includesCost-of-
185 livingallowanceandshiftbonuspaidatthetimethevacationis
taken.

* One week of vacation or vacation money in lieu of
186 vacation is at the employee’s option; the election must be
made by March31st of each calendar year.

Employees eligible for vacation per the above will
also beentitledto an additional twenty(20) hours of vacation,
87 which maybetakeninprescheduledfour(4) hourincrements.

(b) Vacation pay will be based on the regular salary in
effect onthe date immediately prior to the employee
leaving on vacation, including Cost-of-Livingallow-
ance, and shift bonus, if applicable.

188

A vacation for an employee who does not have
ninehundred(200) compensatedhoursto hiscredit
inthevacationworkyearwillbeasshowninColumn
2, butvacationpaywill becalculatedonthe appli-
cable percentage of earnings as shown inColumn
4, but in no event shall be less than required under
provinciallaw. Losttimewhichis paidforwillbecounted
as time worked for the purpose of determining the
basisof vacation pay.

189

(0 Employeeshavingten(10) ormoreyears of vacation
service by September30ofanycurrent calendar
year and who were active inserviceduring some
partof the vacation work year, butwho were un-
able to work a total of 900 compensated hours
because of absence due to extended illness or
injury, will be paidfullvacation paybasedontheir
entittementunderSection9.01.

190

(d) Thevacation periodforofficeemployees mustneces-
sarily conform asclosely as possibleto the vacation
periodforfactoryemployees Consequentlyemployees
entitled to vacation of two Or three weeks will bere
quired to take their vacation during the designated
plant vacation shut-down period unless their duties
specifically require otherwise. The Company will post
vacationshutdowndatesforthe two orthree-week period

191
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©)

194

®

195

(July, August) no laterthan January 15 of eachyear.
Employeesentitled to more than three (3) weeks’ va-
cation may take such additional vacationatanytime
which can be agreed upon between the employee
and his Department Head, but such period mustcon-
formtothe needs of the business. Due consideration
willbe giventoseniorityinassigning vacation schedules
where practical. Vacations will not be assigned in
periods of lessthan one week (with the exception of
the additional twenty (20) hours specified in para-
graph 187), norwill they be granted after the end of
the year in which the employee qualifiedfor such va-
cation. Subjecttothepriorapprovalof the Department
Manager or his nominee, an employee, with four (4)
weeks or more of vacation entitlement, will be per-
mittedto take the fourth week (and the fifth week, if so
entitled) inprescheduled, four-(4) hourincrements

Ifafter havingidentified hisvacationtime for his
additionalweeks, anemployeedesirestoalterhis
vacation, he shall be given the choice of open
weeks duringwhich hisservicescanbespared. In
nosuch eventshall he havethe rightto displace
another employeefrom hisvacation time.

Employeeswho haveentered a newdepartment will
be notified of the necessityto changetheir scheduled
vacation no later than four (4) weeks prior to the
scheduled vacation or at the time they enter the de-
partmentif lessthanfour (4) weeks.

An employee who qualifies fora vacation andwhose
employmentis terminated for any reason beforethe
vacationis taken will be paid thevacation moneydue
atthe time of termination. Likewise, incase of death,
any unpaidvacation moneywill be paidto theestate
of the deceased employee.

Vacation pay may be drawn in advance on the day
preceding the employee’s vacation.

When anyone of thedesignated holidays referredto
inArticle Vlli falls within an employe€e’s regular vacation
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197

198

200

(k)

Q)

period hewill be entitled to an extra day's vacation to
betaken immediately prior to orfollowing his regular
vacation or at some other time uponagreement with
his superior.

Inthe event an employee experienced a death inthe
immediate family (as covered in8.10(a) ) prior to the
endofthe employee’s shifton hislastscheduledwork
day and prior to any scheduled week(s) of vacation
(otherthan a vacation scheduled under Sub-section
9.01 (a),the employee upon verification of such death
may at his request cancel the scheduled week(s) of
vacation. Suchcancelledvacationwillberescheduled
underthe above provisions fora subsequent week of
weeks inthe year if possible.

Noemployeewillbe penalized inconnectionwith his
vacation attendance record for any days lost as the
result of an injury arising out of or inthe course of his
employmentwiththe Company, providedtheemployee
has worked sometime in that same vacation work
year. No employee will be penalized in connection
with hisvacation attendance recordfor dayslost due
to temporary layoffs caused by strikes or other inter-
ruptionsto production of a temporary nature where the
employee is notformallyseparated from the payroll.

Eligibleemployeeswhoscheduletheirvacationatthe
start of thecalendar yearimmediately following a Christ-

mas shutdown, for retirement purposes, do not have
towork inthecalendar yeartoqualifyforsuchvacation
pay.

An employee who is entitled to less than a full
weekofvacationmoneywillbeentitledtoschedule,

inaccordance with the provisions of this Article,

full days of vacation upto afull week of vacation
for such partial week. All such days beyond that
which are unpaidshall beconsideredasauthorized
absence form work.

Vacation pay foran employeeotherthanreferred
toinSection10.05 whoseserviceisterminatedor
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whoislaidoff priortotheendofthevacation work
year and who has not at least 900 compensated
hoursto hiscredit during the vacation work year
will be made on the basis of the respective per
centage ofearningsduringthevacationworkyear
depending on his sewice as detailed in Section
8.01. An employee whose service is terminated
after May31 of acurrentyear and priorto having
taken hisvacation and who has atleast900 com-
pensated hoursduring the vacation work year to
his credit will be paid full vacation pay based on
hisentitlement under Section9.01.

Anemployeewhoislaidoff becauseofnoworkandhas
at least 900 compensated hours during the vacation

202 Work year to his credit will be paid infull vacation pay

basedon hisentitlement under Section9.01.

An employee who terminates service or is laid off be-
cause of nowork after June Bof any calendaryear and

203 priorto hisvacation period will receive vacation pay in

20

205

cashforthe expiredvacationworkyearandforthat portion
of the newvacationwork year beginning June 1 during
which hewas employed. Thisvacation paymentwill be
paid atthe start of the vacation shutdown period, or no
laterthan August 1st.

A vacation payment made to an employee under this
section shall not be considered as extending the em-

4 ployee's period of service beyondthe 1st day he per
forms work forthe company.

Thisvacationplanshall notchangevacationsewice
credits compiled on the basis of former plans Service for
this planshallbethe same as servicefor seniority purposes,
asprovidedinSection7.07 and7.09 and continuity of vacation
service shall be considered broken under the conditions
outlinedinSection7.07 (1) subsections(a) through(i) inclusive.

ARTICLEX
SALARY AND COST OF LIVING

(&) 10.01 Effective February29,1988the weekliysalary

206 rate range shall be increased asfollows:
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(b)

206

207

(c)

208

{(d)

209

(e)

210

M

211

Aftertheapplication of the generalsalaryincrease
above, aspecial increaseof ($16.00) sixteendollars
will be added to the salary rate range for salary
gradestenand above.

SALARY GRADE MAXIMUM

$6.65
6.85
710
7.35
7.65
8.10
8.48
8.92
9.51
10 10.13
11 10.83
12 11.54
13 12.32

Effective February 27, 1989 a general salaryin-
crease oftendollars ($10.00) willbe added to the
salary rate range for each classification.

OO ~N®D®O AWM =

Effectivethe first pay period on or after March 5,
1990, a general salary increase of ten dollars
($10.00) will beaddedtothe salary rate range for
each classification.

Effective February 29,1988, one dollarand forty-
six cents($1.46) perhour($58.40 perweek) shall
betransferredfromthe formercost-of-livingallow
ance($2.11)andshallbeaddedtoeachemployee’s
weekly salary rate.

The special adjustment of sixty cents (.60¢) pro-
vided in10.02 (e)(3) ofthe 1985 Agreement shall
continueto beaddedtothe Cost-of-Livingallowance.
Effective February 27, 1989 special adjustment
of sixty cents (60¢) shall be deducted from the
Cost-of-Living Allowance and shall be added to
the salaryrate range for eachclassification.
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These salary adjustments have been incorporated
intothe salaryschedulesasshown inAppendix A
B, and C attached hereto.

10.02COST-OF-LIVING ALLOWANCE

G

213

214

215

(b)

216

217(c)

Thecost-of living allowance provided herein shall be
paidto each employee for each hour for which he is
paid. Thecost-of-living allowanceshallbeincluded in
computing vacation pay, holiday pay, call-in-pay,
bereavement pay and jury duty pay.

The cost-of-living allowance to be paid on vacation
hours shall be the allowance which is applicable at
the time the vacation pay iscalculated inaccordance
with the provisions set forth in Article IX.

Thecost-of-living allowanceshallnotbe addedtothe
salary rate of any position grade but only to each
employee’s straight time earnings.

Effective with the adjustment scheduled for May 6,
1985, the cost-of-living allowance will be based ex-
clusively on the Consumer Price Index published by
Statistics Canada (1981 =100) adjusted to a(1969 =
100) base in accordance with the Letter of Under-
standing signed by the parties. Continuance of the
cost-of-living allowance shall be contingent uponthe
availability of the Indexes in their present form and
calculatedonthe same basis as the Indexfor February
1985, unlessotherwiseagreed uponby the parties. If
Statistics Canada change the form or the basis of
calculatingthe Index, the parties agree to ask Statistics
Canada, to make available, for the life of thisagree
ment, a monthly Index in its present form and cal-
culated on the same basis as the Index for May 6,
1985.

Adjustmentsduring the period of this Agreementshall
be made at the following times:
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Based uponthe three month average of
Effective Date the Consumer Price Index
Of Adjustment for:
First pay period
beginning on or

after.

May1, 1988 Jan., Feb., Mar.1988
Aug.1,1988 Apr., May,June 1988
Nov.1,1988 July, Aug., Sept., 1988
Feb.1,1989 Oct., Nov., Dec., 1988
May 1, 1989 Jan., Feb. Mar., 1989
Aug.1,1989 Apr., May, June, 1989
Nov.1, 1989 July, Aug., Sept., 1989
Feb.1,1980 Oct., Nov., Dec., 1989
May 1, 1990 Jan., Feb., Mar., 1990
Aug.1,1990 Apr., May, June, 1990
Nov.1, 1990 July, Aug., Sept., 1990
Feb.1,1991 Oct., Nov., Dec., 1990

10.02 Effective May 1, 1988 andfor any period thereafter
21g{d) asprovidedin Section 10.02(c) the cost-of-livingallow-
ance shall be in accordancewiththe following table.

Three Month Average

Consumer Cost-of-Living

Price Index Allowance
351.7-351.9 . O¢
352.0-352.1 .01¢
352.2-352.4 .02¢
352.5~352.7 .03¢
352.8-352.9 .04¢
353.0-353.2 .05¢
353.3-353.4 .06¢
353.5-353.7 .07¢
353.8-354.0 .08¢
354.1-354.2 .09¢
354.3-354.5 .10¢
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354.6-354.7 11¢
354.8-355.0 12¢
355.1-355.3 .13¢
355.4-355.5 .14¢
355.6-355.8 .16¢

218

220

221

andsoforthwith 1¢ adjustment foreach 0.26 change inthe
Average Index and will calculate in accordance with the
Letter of Understanding signed by the parties.

©

(2) In determining the threemonth average of the
Indexes for a specific periodthe computed average
shall be roundedto the nearest0.1 index point.

(3Foreachadjustmentduringthe twelve three-month
periodsbeginningMay 1, 1988 and ending February
1, 1991 inwhich anincreaseinthecost-of-livingallow
ance shall be required accordingto the abovetable,
theamountoftheincrease sorequiredineachthree-
month period shall bereducedby one cent(1¢). How
ever, there shall be noreductionas providedhereinin
any threemonth period in which the cost-of-living
allowancerequired bythetableisequaltoorlessthan
the amount of the cost-of-living allowance provided
by the table in the preceeding threemonth period.
Followingthe adjustment for the threemonth period
beginning February1, 1991, the total sum reduced
during the twelve periods shall be subtracted from
the cost-of-living allowance table and the table shall
be adjusted so that the actual threemonth average
Consumer Price Indexequatestothe allowance act-
ually paid during the period beginning February 1,
1991.

(1) Inthe event Statistics Canada does notissue the
appropriate Indexes on or before the beginning of
oneof the pay periodsreferredtoinSection 10.02(c),
any adjustment in the allowance required by such
appropriateindexes shalt be effectiveatthe beginning
of thefirst pay period afterthe receipt of the Indexes.
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(2) No adjustment retroactive or otherwise shall be
made in the amount of the cost-of-living allowance
due to any revision which later may be made in the

292 publishedfigures usedinthecalculation of the Con-
sumer Price Indexforanymonth onthe basisofwhich
the allowance shall have been determined.

10.03 The Company shall classify all employees in the
proper position classification consistent with the assigned
223 Juties and responsibilities of each individual employee or
group of employees andthe appropriatepositiondescription.

The Companyshalldeterminethe employee’ssalary
224 ratewithintheestablished raterangeforthe positionclassific-
ation towhich heis assigned.

Whenanemployeeis assignedtoanewordifferent
225 positionhe will beinformedinadvanceoftherateof payand
positiongrade for such position.

10.04 The Company agrees to furnish the Union with a
copy of the position description covering every position in

226 the bargainingunit the positiongradeintowhichsuch position
in the bargaining unit the position grade into which such
positionfalls andthis shall constitute the salary classification
book for Local 35. Also to keepthe Union informed of any
changes.

The Company also agrees to furnish the Unionwith

2907 a list of all employees in the bargaining unit showing their

position title and grade and to keep the Union informed of
any changes.

10.05 Forthe purpose of determining when an employee
shallbe entitled tobe advancedtothe nexthighersalaryrate
on a service basis, service will beginwith the effective date
of employment or promotion, whichever isthe latest. Such
%8 service will be broken if an employee quits, is discharged,
failsto returnwhen recalledfollowing layoff, orfailstoreturn
attermination of aleave of absence, furlough orvacation, in
accordance with the provisions of Section 7.07. Such an
employeeif re-employed will beregarded as a newemployee
forthe purposes of applying thissection, and hisservicewill
commencefrom the date he is re-employed.
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In an attempt to foster harmonious relations, the
company and the unionwill endeavour to resolve position

229 gisparitiesprior to referringthe mattertothegrievance pro-

231

232

233

234

235

cedure.

Whereanemployeeisawayfromwork byreasonof
a layoff, furlough, leave of absenceor an extended physical
disability exceeding thirty (30) consecutive daysinanyone
service period requiredfor automatic increases, suchtime
off willbe deductedin applyingtheautomaticadjustmentin
salary. Absences of thirty(30) daysorlessforthese reasons
will not be deducted in acquiring service for automatic in-
creases, but all absence asthe resultof a strike of employees
representedby Local35 C.A.W. will be deducted.

10.06 it shall be the function of the Company to make the
determinationof theclassificationof a positionas to a position
grade accordingto the work performedandthe jobcontent
orjobdescription. Shouldanygrievanceariseastowhether
anemployeeis properlyclassified basedontheestablished
occupational descriptionand theemployee’s duties as pro-
vided forin Section 10.03, paragraphone, such a matter shall
constituteagrievanceto be handledinaccordancewith the
grievance procedure contained herein.

Thissectionprovidesforarbitrationof thefollowing
issues:

1. An employee’s claim that he isimproperlyclassified
based onthe established occupationaldescription.

2, An employee’s claim that he is assigned to and per-
forming duties inadditionto those provided for in his
occupationaldescription.

3. An employee’s claim that he is performinga set of
duties which are not described in any existing oc-
cupational description; i.e. that no appropriateclas-
sification exists coveringthe duties of the occupation.

10.07 (a)Temporary assignments shall notexceedthree(3)
weeks following the week in which said assignmentcom-
mences, oratthecommencementof suchassignmentwhereit
coincideswith the start of the payrollweek, unlessextended
by agreement between the company and the local union,
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provided, however, that the temporary assignment of an
employeewho isreplacinganemployeeonvacationmaybe
for the period of the replaced employee’s vacation.

(b} When an employee istemporarily assigned(not reclassified)
towork ina classification in the same or lower salary grade

238 he shall be paid his salary rate for his classification for the
time involved.

(¢) When an employee is temporarily assigned (not re-
classified) toworkinaclassification inahighersalarygrade

237 he/she shall be paid as follows for the total period of the
temporaryassignment

(1) If heistemporarily assigned towork inaclassification which
he previously held, he shall be paid the salary rate he last
received in such classification, adjusted to reflect any inter-
vening changesinthe salary levelof suchclassification, or his
salaryratefor hisclassification,adjustedby a fifteen ($15.00)
perweek temporaryassignmentincrease, whicheveris higher.

238

(2) If he is temporarily assigned to work in a classification
which hehas not previously held, heshallbepaidtheminimum
of the salary rangeapplicableto such higherclassification,

238 or his salary rate for his classification, adjustedby a fifteen
($15.00)per week temporary assignment increase, which-
everis higher.

10.08 |Ifasaresultof reductioninforce anemployee with
seniority rights is transferred to a lower graded position,
such employee shall receive histhen current salary if such

240 rate does not exceed the maximumrate established for the
position. However, if his current rate exceedssuch maximum,
the maximum rate will apply.

A probationaryemployeetransferredto a lowerrated
241 position for any reason shall receivethe minimum salary of
the positiongrade to which transferred.

If after having been transferred to a lower rated
position as a result of a reduction of force an employee is
transferred within a period of six months to a higher rated
position which is equivalent to or the same as his position

242 hefore the reduction, the employee shall be restoredtothe
salary rate paid to him prior to the reduction, or he shall
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continuetorecieve histhencurrentrate, whicheverishigher. If
suchreturntothe higherratedpositionoccursafteraperiod
exceeding six months the salary to which the employee is
restored on the above basis shall not exceed the maximum
oftherate range of the new positiongrade. The promotional
increase provisions of Section 10.10 of this Articleshall not
apply under the specific circumstances set forth above.

10.09 Anemployee willbeconsideredto bedemotedwhen
reclassified to a position ina lower position grade. Whenan
employee isdemoted for reasonsotherthana reduction of

243 force he will be paid a salary within the salary range for such
lower grade at least equal to the relative position he oc-
cupiedinthe grade from which demoted.

An employee voluntarily requesting ademotion for

2as personal reasons, and consented to by the Management,

will retainhiscurrentsalary, but nottoexceedthe maximum
rate of the new positiongrade.

10.10 Anemployeewillbeconsideredtohavebeenpromoted
when he assumes new and additional duties on a different

position in a higher position grade. When promoted, an
employeeshall begivenanincreasewhichshall notexceed

ten percent(10%)of his current salary, or be lessthanten

($10.00) perweek; provided, however,thatinnoeventshall

such promotional increase be applied which would cause
the employee’s adjustedrateto exceedthe maximumofthe

salaryrangeapplicable to hisnew position. However,when

the application of this promotional increase results in the

establishment of a new salary rate which is less than three

dollars ($3.00) per week of an automatic step rate for the

salary grade applicable, the employee’s salary rate will be
adjustedtothe higherautomaticsteprate.Insuchcasesthe

Promotionalincreasewill belimitedtoan amountnecessaryto

bringthe employee’s adjusted rate to the maximum of such

salary range. Where the increase does not bring the em-

ployeé&’s salaryto the minimum of the positiongradeto which

promoted, an increaseto bringthe salary to such minimum
shall be given.

10.11  When a position is re-evaluated, and by such re-
evaluation is placed in a higher position grade without a
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2

2

2

2

change induties and responsibilitiesin the position, anem-
" ployeecurrentlyassignedtosuchpositionandwhose salary
grade shall be affected by such re-evaluationwill have his
salary rate adjusted to the same relative position within the
newsalary grade that he occupied inthe lowersalary grade
prior to the re-evaluation of the position. However,no salary
adjustmentwillbe madeiftheemployee’'scurrentsalaryisin
excess of the maximumof the higherpositiongrade, and no
salaryadjustmentincrease shallbeappliedwhichwouldcause
theemployee’sadjusted salaryrate toexceed the maximum
of the higher salary grade. The movement of an employee
from the lower to the higher position grade shall not be
considered as a promotion and the promotional increase
provisions outlined inthis Agreement shall not apply.

When a position is re-evaluated, and by such re-
evaluationis placedin alower position grade without achange
in duties and responsibilities in the position, an employee

47 currently assignedtosuch positionandwhosesalarygrade
shallbeaffectedbysuch re-evaluation,will retainhiscurrent
salary rate inthe new position grade.

Re-evaluation of anexisting positionshallbecome
48 effectiveasofthedateofsuch reevaluationwithoutretroactive
salary adjustment priorto such effective date.

10.12 Alaid-off employeewho returnsto work onthe position
which he held at the time of layoff will be rehired at his last

49 Salary. However,any generalincreaseor decreaseinsalaries
occuring duringthe period of layoffwillbe added to or deducted
from the former salary rate.

10.13 Otherthan employeesreturningfrom military service

so who may qualify for reinstatement, a former employee re-
hired after a break in service will be considered as a new
employee.

ARTICLE XI
SAFETY AND SANITATION
11.01 The Company agrees to continue to furnish healthful
working conditionsatalltimes, andto provideadequateand
moderndeviceswith regardto safety and sanitation. Whatever
machinery and equipmentthe Companyfurnishesshall meet
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withallthe requiredlegal standardsof safetyand sanitation.

261 Any recommendations or complaints under this Article will
bethe subjectof negotiationsunderthe procedure provided
for inthis Agreement. The Unionagreesthat itwill endeavour
to have its membersobserve all safety rules.

ARTICLEXII
MAINTENANCEOF UNIONMEMBERSHIP AND
CHECKOFFOFDUES

12.01 Allemployeesinthe bargainingunitwho are members
ofthe Unionasofthe effective date ofthisAgreement, orwho
maybecomemembersduringthetermofthisAgreement, shall
be required as a condition of continuing employment to
maintain their membership in the Union to the extent of
current monthly dues and sign an“Authorization to Deduct
Union Dues” form as provided.

262

Allemployeesinthe bargainingunit who have been

paying the equivalent of monthly Union dues by virtue of
253 having signed an“Authorizationto DeductUnion Dues” form
shallberequiredasacondition ofcontinuingemploymentto
continueto makesuch paymentforthetermofthisAgreement

12.02 All newemployeeswho are hired during the term of
this Agreementwill be required as a condition of employment,
andwithin30 daysafterthedate ofcommencementof employ

254 ment, to assign to the Union, throughpayroll deductions, an
amount of money equal to the monthly Uniondues, and for
such purpose to sign an “Authorization to Deduct Union
Dues” form as provided.

12.03 Itis herebyagreedthatfor the duration of this Agree
ment, uponauthorizationinwritingbyanemployeecoveredby
the Agreement and in the manner as set out in Schedule“A”

below, the Companywilldeduct Uniondues and initiationfees
and general assessments levied per monthfrom the second
pay ineachmonthof suchemployee, allsuchdeductionsto be
transmitted to the Financial Secretaryof the Uniononorbefore
the 25th day of each month

Orders authorizing the deductions of such Union
dues and initiationfees shall be madeinduplicate and one
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copy shall be forwarded to the Financial Secretary of the
256 Union, who shall notify the Company of the amount of such
initiation fees, dues, and assessments to be deducted in
accordance with the provisions of this Article.

12.04 The Company will, at the time of making such pay-
257 mentto the Financial Secretary of the Union, namethe em-
ployees from whose paysuch payment hasbeendeducted.

12.05 |If during the regular pay for deductions of Union
dues or initiation fees an employee, because of absence,
has no earnings, such deductions shall be deferred to the
regular deduction period inthe following month, provided,
258 however, that the employee has had 40 hours or more of
work in the preceding month for which no deduction was
made and also has had at least35 hours of workduring the
week for which the double deduction will be made. Ifeither
one of these work requirements has not been met by the
time the second deductionis due, deductionofone month’s
dues only shall be made, and the next deduction shall be
made during the first subsequent month in which the em-
ployee has performed the amount of work required above.

12.06 The Union agrees to keep the Company harmless
259 from any claimsagainst itby an employeewhichariseout of
the deduction from the employee’s wages of Uniondues or
fees.
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SCHEDULE “A”
AUTHORIZATION FOR CHECK-OFFOF DUES

To Navistar International Corporation Canada
Chatham, Ontario.

IherebyassigntoLocal 35, National, UnitedAutomobile,
Aerospace and Agricultural Implement Workers Union of
Canada (CAW-Canada), from any wages earned by me or
to beearned by measyour employee, the amount required
todischarge my membershipduesinsaid labourorganization.
and | hereby authorize and request you to deduct from my
wages and to remit the same to said Local Union monthly
duesand initiationfees, if any, or such amountasmay here-
after be established by the Unionand becomedueto it, as
my membershipdues insaid Local Union.

This assignment, authorization and request shall b e
come effective atthe date the same isdelivered to you and
will serveas your authority for checking off my membership
dues in accordance with the applicable provisions of the
main Contract nowineffect betweenyour Companyandthe
Union, or of suchcontract asmay subsequently be in effect
between said parties.

Address of Employee
Witness:

Timekeeper
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ARTICLE XHI
BULLETIN BOARDS
13.01 The Company extendstothe Unionthe privilege of
usingtheexisting bulletinboards in theoffice of the Company,
provided, and itis agreed that the use by the Unionof such
bulletin boards shall be restricted to the posting thereon
onlyof such noticesasshall havereceivedthe priorapproval
of the Plant Managerorsome persondesignated by him for
that purpose, which approvalshallnot be unreasonably withheld.

260

The Unionagreesthatsuch notices shall berestricted
to such items asrecreational and social affairs of the Union,
and Union meetings, elections, appointmentsandresultsof

261 glections. Under no circumstancesshall such bulletin boards
be used for advertising, for political matters, for distributing
pamphlets or circulars or for propaganda of any sort.

ARTICLE XIV
FURLOUGHSAND LEAVESOFABSENCE

14.01 A furlough, except as otherwise provided herein,
shallbeunderstoodto meanan absence fromwork, requested
by the employee and consentedto by Management,covering
anagreed period oftimeandforsuchreasonsas: settlement
of an estate, serious illness or death of a member of the
family, oranextended trip, butfurloughsshallnotbe granted
toaccept otheremploymentofanykind. The Companyagrees,
asamatterof policy,tograntfurloughsfortheabovenamed
reasonsif it is practicalto do so.

262

Requestsforl.eave of Absencemustbemadethrough
the department supervisor and, if granted for periods of
more than five (5) working days, must be in writing on the
regular form provided for such purpose.

263

14.02 Uponwritten requestof an employeewho isor seeks
to be acandidate for election to any government office, the
Companywill grant him a leave or leaves of absence not in

264 excess of a total of thirty (30) days inthe period prior to the
election date forgovernment office for the purpose of cam-
paigningin his own behalf.

14.03 Forthe purpose of enablingan employeeto participate
inthe affairs of government, the Company shall grant, upon
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written noticefromthe employee,aleave ofabsencetosuch
employeewhois elected tocity, county, provincialandnational
government positionsfor the first term or who isappointed
to serve unexpired terms of such elective positions or is
appointedto fulltime provincial or federal non-civil service
governmentaloffice where such appointment requireslegis-
lative approval. Such leaves of absence may be renewedat
the option of the Company, upon written request, for suc-
cessive terms within the period of this agreement.

14.04 Employeesshallbegrantedaleave of Absencenot
to exceed a period of twelve (12) months in anticipation of,
andforthe care of, a newborn child of the employee. Itshall
be her responsibility to notify the Company when she is
ready to return to work during the period of her furlough.
Whenshe so advisesthe Company, she shall beassignedto
apositionselectedby the Management,eithertoavacancy
or to the work of a shorter service employee, provided her
seniority and qualifications are such as to make such an
assignment possible. If such assignment is not possible
duringthe periodof herfurlough herstatusshallbechanged
to that of a laid-off employee effective with the expiration
date of her furlough and her continuity of service shall be
subject to the provisions of Section 7.07 (d). If she has not
notified the Company prior to the expiration date of her
furlough that she is available for work her continuity of
serviceshallbebrokeninaccordance withthe provisions of
Section7.07 (f).

14.05 Whenanemployee requests a leave of absence for
the purpose of accepting employment of any nature else-
where, the following ruleswill govern.

@ Permissionwill be denied ifthe employee isworking
onaschedule offourdaysormore perweek; however,

(b Considerationwill be given iftheemployeeisworking
lessthan four days perweek, and if granted shall be
classified as a layoff and be subject to all rules and
regulations governing laid-off employees.

14.06 Forthe purpose offacilitating the affairs ofthe National
UnionandofLocal35, the Company shall grant, uponwritten
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request of the Union, extended leaves of absence, without
pay,toanumbernottoexceed two(2) membersof Local35
atanygiventime. However,thisnumbermaybeincreasedby
mutualagreement. Such members during such leaves of a b
sence shall retain all seniority and service rights as though
employed by the Company. Absences underthis provision
shall not exceed one year except that such leaves of ab
sence shall upon request be renewed from time to time by
the Plant Managerwithin the period of this Agreement.

AnemployeewhoholdsofficewiththeLocalor National
»71 Unionshall, so longassuchofficeisafulltime position,
be granted leave of absence bythe company.

Time spent by Union representatives in negotiating
labour contracts with Management, attending meetingswith
Management, or otherwise carrying on the duties of Union
representatives as agreed to bythe parties, will becounted
as time worked in computing all service and attendance
records, excepting that those given leave of absence to
performduties as National Unionrepresentatives shali not
receive attendancecredits for vacation eligibility during such
absence.

14.07 Uniongievance committeemen and designated Union
officers shall be permittedto leave the plantduringworking
hoursat suchtimesas may be necessary forthe performance
of their duties as such representatives, providedthat such

278 apsencewillnotinterferewith normalproductionoperations. It
is understood that such absent time is notto be paidfor by
the Companyandthatthestandardgate passshallbeobtained
from the supervisor before a Union representative shall be
permittedto leave the plant.

14.08 An employee returning from a furlough or leave of
absence asgranted undertheprovisionsof Section14.01 or
14.06 shall be assignedto the position heldandtothe work
performed at the time of the granting of such furlough or
leave of absence provided such position and work are cur-
rentlybeing performed. If not,the employee will be assignedin
accordance with the seniority provisions of Section 7.04.

Jobpostingstofillvacanciescreated bythegrantingof
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o \a furlough or leave of absence will stipulate that the va-

cancies are “temporary only", and on the return of the em-
ponee fromfurlough or leaveof absence whichcreated the
vacancies, incumbentemployeesthenfilling such positions
shall, regardlessofseniority, beremoved from the positions
andassignedto otherpositionsinaccordancewiththeseniority
provisionsof Section7.04.

14.08 Aleaveofabsenceforaperiodnottoexceedone(1)
year without loss of seniority will be granted an employee
who has at least one (1) year of seniority in orderthat the
employee mayattend a recognizedcollege, university, trade
or technical school full time, providedthat the course of in-
struction isrelatedtotheemployee'semployment opportunities
withthecompany. A requestforaleaveofabsencetoattend
primaryor high school will be regarded as being within the
intent of thissection and the schooling will be regarded as
beingrelatedto the employee's employment opportunities
with the Company. Before receiving the leave, or an ex-
tensionthereof, the employee shall submittothe Company
satisfactory evidence that the college university or school
hasaccepted himasastudent and,ontheexpiration of each
semester or other schoolterm, shall submit proof of atten-
dance during such term. Such leaves may be extended for
additional periods not to exceed one(1) year each.

ARTICLE XV
RIGHT TO AMEND AND SUPPLEMENT

16.01 The parties reservethe rightto amend and supple-

277 ment this contract by mutualagreement at anytime during

278

the duration thereof.

ARTICLE XVi
DURATIONOFAGREEMENT
16.01 ThisAgreement shall remaininfullforce and effect
until 11:59 P.M. March1, 1991 andthereafterfromyearto
year unless either party shaII give notice inwriting not less
than thirty (30) days in advance of March 1, 1991 or any
anniversarythereof, to the other party of itsdesire to make
changesandofthe specificchangesdesired, ortoterminate
the same. Unlesssuch noticeisgivennotlessthanthirty(30)
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days priorto March 1, 1991 or ananniversary thereof, this
Agreement shall automatically continue in effect until the
nextanniversary date.

IN WITNESS WHEREOF, the parties hereto have
279 hereunto set their hands and seals the day and year first
above written.

FORTHECOMPANY:
J. KRETE
J. STANAWAY
P. LANSENS
B. SCAMAN
P.J. BRENNAN
J. SCHUMACHER

FOR THE UNION:

L. RUSTIN

National Representative

J.R. HIND

0. ANDERSON

K. G. JACKSON

Negotiating Committee, Local35, C.A.W.

MEMORANDUMOFAGREEMENT ONOVERTIME

Inthe negotiationsleadingtothe agreement datedto-
day, the partiesdiscussed at length the subject of overtime
schedule worked by some employeescovered by this agree-
ment. The parties recognizedthe office’s needfor overtime
work varies greatly from department to department.

This will confirm our understandingthat ourdepartment
overtime practices maybe continued; that s, ifanemployee
requests to beexcusedfromworkingovertimeonanyoccasion,
such request will be granted provided another employee in
the same department, who is willing andableto performthe
work requiredto be done inasatisfactory manneragreesto
work.
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Inthecaseof adispute betweenthesupervisorandthe
employee, the matter shall be immediately referredto the
Chairperson of the Unionand the Manager of Human Re-
sources for finalization.

DailyOvertime

Dailyhoursin excess of ten(10) hours worked per shift
Monday through Thursday (to a maximum of four (4) over-
time hoursworked)and hoursinexcessofeight(8) hoursper
shift on Friday shall be voluntary except as otherwise pro-
vided inthis Memorandum of Understanding.

Weekend Overtime

Overtime work on Saturday and Sunday will normally
bevoluntary. However, itis recognizedthat, duetoavailability
of equipment, plantfacilities and required office personnel,
some operationsare unableto effectively work daily overtime
and must work on the weekend. In such cases itis agreed
thatweekend overtimehoursinexcess of four{d) hoursshall
be voluntary, except that an employee who hasworked in
excess of forty (40) hoursinthe regularworkweekshallbe
obligatedto work only such weekend overtimehoursas are
necessary to bring the total hours worked in thatworkweek
toforty-four (44) hours.

Concerted Action

Any rightto decline an overtime pay assignment may
be exercised only by each employee acting separately and
individually, without collusion, or agreement with, or the
influenceof, any other employeeor employees of the Union
or pursuantto any other concerted action or decision.

No employee shall seek by any meansto cause or
influenceany other employeeto declinetowork any overtime
assignments. No employees may collectively concertedly
orinresponsetothe influenceofanyemployeeorgroupof
employees or the Union, decline any overtime assignment
or fail or refuse to report for an overtime assignmentthat
they haveaccepted.
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Emergencies

The provisions of this Memorandum of Understanding
that limit or restrict the right of the Company to require
employeestoworkovertime, shall be suspended if the plant
operations are interrupted by emergency situations, such
as single breakdown of four (4) hours or more, government
mandated work, situations of a critical nature which could
result in jeopardizing plant and/or office operation, power
shortages, strike, fire, tornado, flood or Acts of God, for a
period of time necessary to overcome such emergencies.

Inventory

NoprovisionofthisMemorandumof Understandingon
Overtime shall limit or restrict the right of the Company to
require employees to work overtime for two (2) weeks in
relation to the overall inventory and, four (4) weeks in
relationtothefiscalyear end closing as stipulatedinthe
Employment Standard Act of December 20, 1974.
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BASE WAGE SCHEDULE
(APPENDIXA, B, AND C)

APPENDIX — A
FEBRUARY 29, 1988

Grade Minimum 6 months 12 months 24 months 36 months
1 $524.04 $528.89 $533.70 $543.33 $553.40
2 526.74 532.15 537.58 548.49 560.24
3 530.88 536.91 542.95 555.46 568.80
4 536.88 543.22 549.63 563.47 577.48
5 546.82 553.19 560.05 573.90 587.73
6 554.82 562.25 569.76 584.66 603.02
7 561.70 569.98 578.26 598.11 616.19
8 571.89 580.73 589.56 611.37 631.51
9 583.63 596.75 606.73 629.12 651.45

10 608.25 623.18 636.23 662.51 688.81
11 626.60 640.99 655.37 684.11 712.84
12 644.43 659.90 675.38 706.35 737.33

13 865.42 681.84 698.26 731.11 764.00
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APPENDIX— B
FEBRUARY 27, 1989

Grade Minimum 6 months 12 months 24 months 36 months
1 $558.04 $562.89 $567.70 $577.33 $587.40
2 560.74 566.15 571.58 582.49 594.24
3 564.88 570.91 576.95 589.46 602.80
q 570.88 577.22 583.63 597.47 611.48
5 580.82 587.19 594.05 607.90 621.73
6 588.82 596.25 603.76 618.66 637.02
7 595.70 603.98 612.26 632.11 650.19
8 605.89 614.73 623.56 645.37 665.51
9 617.63 630.75 640.73 663.12 685.45

10 642.25 657.18 670.23 696.51 722.81
11 660.60 674.99 689.37 718.11 746.84
12 678.43 693.90 709.38 740.35 771.33

13 699.42 715.84 732.26 765.11 798.00
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Grade

Minimum

$568.04
570.74
574.88
580.88
5§90.82
508.82
605.70
615.89
627.63
652.25
670.60
688.43
709.42

6 months

$572.89
576.15
580.91
587.22
597.19
606.25
613.98
624.73
640.75
667.18
684.99
703.90
725.84

APPENDIX-C
MARCHS, 1990

12 months

$577.70
581.58
586.95
593.63
604.05
613.76
622.26
633.56
650.73
680.23
699.37
719.38
742.26

24 months

$587.33
592.49
599.46
607.47
617.90
628.66
642.11
655.37
673.12
706.51
728.11
750.35
775.11

36 months

$597.40
604.24
612.80
621.48
631.73
647.02
660.19
675.51
695.45
732.81
756.84
781.33
808.00



APPENDIX “D”
SALARIED CLASSIFICATIONS

INDEX

A UNIT

Alphabetical Classification Job No. Grade
Assembly SchedulingClerk.......................... 010-007
AssemblyScheduling/OrderProcessingClerk ... 012-007
Compliance Co-Ordinator. ..................... 0356-011
Console Operator. .................coiu... 040-010
Cost Accountant.............................L. 045 -009
CostAccounting Clerk .............c.ooiiie, 050- 007
Data Processing Programmer. ...................... 070-011
Engineering Specification Compilerl............... 095-010
Key-punchOperator.........................ooe . 120-003
Layout Draftsmanl....................... 125-012
Layout Draftsmanll....................oo 130-010
Office ServicesClerk ..., 145-005
Order Processing Analyst............................. 155-009
Paint Technician.........................oo 160-010
Principal Clerk, Timekeepingand Payroll.......... 175-010
PrincipalCustomsClerk ............................. 185-009
Principal Engineering Specification Compiler. ... 190-011
Principal Key-punch Operator....................... 195-005
Principal LedgerAccountant........................ 200-010
Principal Materials SchedulingClerk.............. 210-009
PrincipalMotor Truck Distribution Clerk.......... 2156-010
Principal ProductionChangeClerk ................ 220-009
Principal ReproductionClerk. ....................... 240-005
PrincipalRewardClerk............................. 241-007
Principal Specification Record Compiler. ......... 250-009
PrincipalStock Status Investigator. ................ 255- 009
Principal Traffic ControlClerk....................... 260-010
Production Co-ordinator....................oooeeen. 290-009
RewardClerk ... 331-005
Secretary-Stenographer.............................. 340- 006
ShippingClerk................. 345-005
Shop Order Ledger Accountant. .................... 350-008
Specification Interpreter.............................. 360-008
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SALARIED CLASSIFICATIONS

Alphabetical Classification JobNo. Grade
Specification Record Compilerl..................... 365-007
Stock Status Investigator............................. 385-007
Stock Status Investigator/Reward............... 386 -007
Timekeeperl....................cciiiii 410-007
Timekeeper/S.UB.. ..........................o.e. 412-008
TrafficControlClerk ......................ooiienns 425-008
Vendors' InvoiceClerk .........ooooiiiiiiiiiiinnns 445-006
B UNIT

Buyerl........o 620-011

Co-ordinatorGeneralAccountin ................... 630-013
DataServicesCo-ordinator.,..............c..ccoven... 640-012

Fleet& PilotCo-ordinatorl........................ 677-012
PlantAccounting Co-ordinator....................... 720-012
PlantEquipmentDesignerlL......................... 730-012
Quality Control Planner..................coooioiieie 810-012
Systems & Data Services Analyst.................... 860-012
Tool& DieAnalyst..............o.ooooviini. 885-012
Vendor Quality Assurance Analyst............... 891-012
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SCHEDULE OF BENEFITS
FOR SALARIED EMPLOYEES — LOCAL 35
CHATHAM PLANT

Monthly Long Term

Insur- Weekly  Disability Benefit Life AD& D Total and
ance Disability Schedule Schedule Insur- (Principal Permanent
Classes Base Weekly Rate Benefits 1 1] ance Sum) Disability
1 Uptobutlessthan$418.00 $245.00 ag9s5 980 23,500 11,750 $470
2 $418.00butlessthan$432.00 255.00 925 1,015 24,500 12,250 490
3 $482.00 butlessthan$446.00 265.00 955 1,045 25,5500 12,750 510
4 $446.00 butlessthan$460.00 270.00 985 1,080 26,000 13,000 520
5 $460.00 butlessthan$474.00 280.00 1,015 1,115 27,000 13,500 540
6 $474.00butlessthan$488.00 290.00 1,040 1,145 27,500 13,750 550
7 $488.00butlessthan$502.00 295.00 1,070 1,180 28,500 14,250 570
8 $502.00 butlessthan$516.00 305.00 1,100 1,215 29,500 14,750 590
9 $516.00butlessthan$530.00 31500 1,135 1,245 30,000 15,000 600
10 $530.00butlessthan$544.00 320.00 1,165 1,280 31,000 15,500 620
11 $544.00butlessthan$558.00 330.00 1,195 1,310 32,000 16,000 640
12 $558.00butlessthan$572.00 340.00 1,225 1,345 32,500 16,250 650
18 $572.00butlessthan$586.00 345.00 1,255 1,380 33,500 16,750 670

14 $586.00 butlessthan$600.00 355.00 1,285 1,410 34,000 17,000 680
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Insur-
ance

SCHEDULE OF BENEFITS

FOR SALARIED EMPLOYEES— LOCAL 35
CHATHAM PLANT

Classes Base Weekly Rate

15
16
17

$600.00 butlessthan $614.00
$614.00butlessthan $628.00
$628.00 butlessthan$642.00
$642.00 butlessthan $656.00
$656.00 butlessthan $670.00
$670.00 butlessthan $684.00
$684.00 butlessthan $698.00
$698.00 butlessthan$712.00
$712.00 butlessthan$726.00
$726.00 butlessthan $740.00
$740.00 butlessthan$754.00
$754.00 butlessthan $768.00
$768.00 butlessthan$782.00
$782.00 and over

N

Monthly Long Term
Weekly  Disability Benefit Life A D& D Total and
Disability Schedule Schedule Insur- (Principal Permanent
Benefits 1 I} ance Sum) Disability
365.00 1,315 1,445 35,000 17,500 700
370.00 1,345 1,480 36,000 18,000 720
380.00 1,875 1,510 36,500 18,250 730
390.00 1,405 1,545 37,500 18,750 750
395.00 1,435 1,580 38,000 19,000 760
405.00 1,470 1,610 39,000 19,500 780
415.00 1,500 1,645 39,500 19,750 790
420.00 1,530 1,680 40,500 20,250 810
430.00 1,560 1,710 41,500 20,750 830
440.00 1,590 1,745 42,000 21,000 840
450.00 1,620 1,780 43,000 21,500 860
455.00 1,650 1,810 43,500 21,750 870
465.00 1,680 1,845 44,500 22,250 890
475.00 1,710 1,880 45,500 22,750 910
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- Statutory Holidays.............cooooviiit 196
-VacationPlan................coooiiia 182
- Death in Immediate Family................. 197
-W-
Withess DUtY. ...t 174
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10.
11.
12.
13.
14,
15.
16.
17.
18.
19.
20.
21.
22.
23
24.
25.
26.
27.
28.

LETTER LIST
Orientation Program
Metric Conversion
Advance Technology
Training Resulting From Job Alterations
Employee Training
Safety and Health Agreement

Memorandum of Understanding

Human Rights
Confinement in Jail
Job Eligibility Tests (Revised)
Hiring Practices
Hiring Laidoff Local 36 Employeesinto Local 127
Tuition Refund Plan
Casual Absence & Sal. Cont.
Absence Justification Program
C.O.L.A. Calculations
Mutual Respect and Acceptance
Temporary Assignments

Manditory Overtime While on Temporary Assignment

Outside Business Consultants
Recooping of Wage Overpayments
Supplemental Allowance
Grievance Procedure Re: Supplemental Allowance
Investigative Information
Questionnaires (Indirect Labour Studies)
Family Education Program
Shift Preference (Revised)
Static Disability Placement
Static Disability Placement Without

A Company Doctor on Staff
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20.
30.
31.
32.
33.

34.
35.
36.
37.
38.
39.
40.
41.
42,
43.
44,
45.
46.
47.
48.
49.
50.
51.
562
53.
54.
55.
56.
57.
58.

59.

Position Description

Reactivate Unlisted Position Descriptions
Position Description Updates

Benefit Coverage During Leave of Absence
Overtime for Travelling

Stenographers’ Minutes

Employee Unable to Perform Available Work (Revised)
Red Line Letters

Temporary Shutdowns

Temporary Assignments Between UnitA and Unit B
Temporary Assignments

S & A and Leave of Absence Replacements
Future Pension Plan Changes

Visual Display Terminals (Revised)

Data Entry Course

90 Day Drug Supply

Partial Plant Closings

Paid Educational Leave

Statutory Holiday Overtime Pay

“ A Versus “B” Unit Seniority Rights

Right of Selection

Employee Access to Personal Files
Restoration After Temporary Reduction
Notification of Termination of Benefit Coverage
Changes in Company Policy

inverse Seniority

Union Representation During Overtime Hours
SUB - Overtime Support

Continuation of SUB - Overtime Support
Overtime For Year End Closing

One Time Dependant Selection
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60.
61.
62.
63.
64.
65.
66.

Movement of Documentsto Campbell Building
Issuance of Paycheques

Information Meetings

Chairperson Work Centre

Trifocals and Hearing Aids

Smoking In Office Area

Modified Working Hours Program
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Hi
INTERNATIONAL HARVESTER .
CANADA v

Letter No. 1
January 19, 1981
Revised: August 1, 1983

Mrs. Arlenelnnes
Chairperson
Local35 UAW
Chatham Plant

DearMrs. Innes:
SUBJECT: ORIENTATION PROGRAM

Duringthe 1981 contract negotiations, the Companyand Union
agreedtocontinue joint participationinan EmployeeOrientation
Program.

It is further agreed that in keeping with contract provisions
designatedtofoster harmoniousrelationsbetweenthe Company
and the Union, newly hired employees will be introduced to
their area Committee person.

Yours verytruly,

J. O. Vanest
Manager,
JOv/dil Human Resources

CHATHAM PLANT 508 RichmondStreet Chatham, OntarioN7M 5M4
Phone 519 352-1200
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Hi
INTERNATIONAL HARVESTER

CANADA

Mrs. Arlene Innes Letter No.2

Chairperson
Local35 UAW
Chatham Plant

December13, 1975
Reprint: January 12, 1978
January 12, 1981
Reissued: August 1, 1983
DearMrs. Innes:

SUBJECT METRIC CONVERSION

During our recentContract negotiations, the parties discussed
the subject of conversion to the metric system and itseffect on
certain Engineering Drafting equipment.

Duringthese discussions the Company indicated its intention
tomakeavailableduring thetransitionperiodnecessary metric
measuringinstrumentsor draftingaidsto Engineering Draftsmen
when required inthe performance of theirwork. Such tools will
beavailable inthe EngineeringDepartmentandcharged outto
Engineering Draftsmen, when they have needfor them.

This policy does not preclude the use of conversion tables or
any other alternate meansof changingto the metric systemin
place of utilizing such calibrated measuring instruments nor
does italterthe present requirementthat Engineering Draftsmen
provided their owntools, i.e., templates, triangles, curves, pro-
tractors, compasses, dividers and other such items necessary
toperformtheirduties, exceptas providedinthesecond paragraph
hereof.

Yours verytruly,
J. O. Vanest

Manager,
/h Human Resources

CHATHAM PLANT 508 Richmond Street Chatham, OntarioN7M 5M4
Phone 519 352-1200
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INTERNATIONAL HARVESTER
CANADA
Letter No.3
Mrs. Arlene Innes January19, 1981
Chairperson Reissued: August 1, 1983

Local35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:
SUBJECT ADVANCE TECHNOLOGY

Itis recognized that continuing improvementinthestandardof
livingofl. H. employees dependsupon technologicalprogress,
better tools, methods, processes and equipment and a co-
operative attitude onthe parts of all partiesinsuch progress.

The Company is aware of the Union’s concern regarding the
scope andworkcontent of the job classifications of employees
coveredbythecontractandhow such maybeaffectedbyadvances
intechnology. Itis notthe Company’spolicyto assignto other
employeeswork which comeswithin the scope and content of
thatnormallyassignedtothe U.A.W. representedemployeesat

the Chatham Plant. The Company recognizesthat the novelty
or sophistication of new technology alone is not grounds for
withdrawing work from employees represented by the U.A.W.

However, the Companydoes notbelievethatthe perimeters of

a bargaining unit should be expanded by the inclusion of em-

ployeesinjob classificationscoveringwork which is inappro-
priateto the Local35 bargaining unit.

Itis recognizedthat advances intechnology may alter, modify
orotherwisechangethgob responsibilities of U.AW. represented
employeesatthe Chatham Plant and that a change only in the
means, method or process of performing a work function, in-

CHATHAM PLANT 508 RichmondStreet Chatham, OntarioN7M 5M4
Phone 519 352-1200
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cluding the introduction of computersorotherneworadvanced
technology, will not serve to shift the work function from the
Local35 bargaining unitto other employee groups.

Advancing technology hascreated and will continue to create
newand morecomplexproblemsbearingupontheworkcontent of
job classifications of employees represented by the Union.To
minimize disputes Concerningthe particularproblemsoccasioned
by technological change, thefollowingprocedures are established:

1.

In view of the Company’s interest in affording maximum
opportunityforemployees to progresswith advancingtech-
nology, the Company shall make available short range,
specializedtraining programsforthose employeeswho have
the qualificationsto performthe neworchangedwork, where
such programs are reasonableand practicable. Therefore, in
the event the work performed by employeesinthe Local35
bargainingunitisalteredas a resultof technologicalchanges
so that additional short range training may be required, the
Companyiswillingtotrain suchemployeeswhere practicable
to enable them to perform suchwork

Where the initialintroductionofa new or advanced technology
at the Chatham Plant may cause a shift of work from the
Local35 bargaining unitto other employees, affect the job
responsibilitiesof Local 35 representedemployees, or other-
wiseimpactthescopeofthebargaining unit, Plantmanage-
mentwill discussthe matterwiththeUnion. Suchdiscussion
will take placeasfarinadvanceofimplementation of sucha
technological change as is practicable. The Plantmanage-
ment will at that time describe for the Union, the extent to
which suchtechnological changes mayaffectthe work per-
formed by Local35 represented employeesatthe Chatham
Plant. Commentsby the Unionconcerning the information
providedwill be carefullyevaluatedby the Plantmanagement
in accordance with the Company’s Policy relative to the
assignmentofworkwhichcomeswithinthe scope andcontent
of that normally assigned to Local 35 employees at the
Chatham Plant.
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3. Acommittee ontechnologicalprogressishereby established,
comprised of three (3) representatives from the Company
andthree (3) representatives from the Union. Not lessthan
one(1) representativewill befromthe CompanysCorporate
OfficeinCanadaand notlessthan one(1) representative will
befromthe InternationalUnion.

This committee will meet quarterly unless mutually agreed
otherwise to discuss the development of new technology
and its impacton Chatham Plantand uponthe scope of the
Local 35 bargaining unit. The Committee will also review
specificmattersconcerningadvancingtechnologythat may
be referred to it by Local 35 or Plant management after
discussions as set forth in the preceding paragraph have
beencompleted.

4. Inthe event either the Companyor International Union re-
presentativesonthe committee on Technological Progress
does not approve of the assignment of work functions as
established,thesubject matterindispute will be processed
inaccordancewith theapplicableprovisions of the Grievance
Procedure.

As a general statement to assist in the resolution of disputes
overtheallocation of workto Local35 employees,the Company
and the Union have heretofore understood that

1. Where a work function at the Chatham Plant preceded
the certification of the Union, the work function will be
assigned as it was assigned at the time of certification,
unlessthere has been awritten agreement otherwise.

2. Where awork function was introduced at the Chatham
Plant following the certification of the Union, the work
function will be assigned as it was originally assigned,
unlessthere has beena written agreement otherwise.
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3. The assignment of new work functions at the Chatham
Plant will depend upon the work function involved and

notnecessarilyupontheworktasks requiredto accomplish
suchwork function.

Yours very truly,
J. O.Vanest

Manager,

> JOV/sh Human Resources
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Mr. J. R. Hind
Chairperson

Local 35, C.AW.

Navistar Unit
Chatham Plant

L

INTERNATIONAL

Navistar International
Corporation Canada

Letter No.4
April4, 1988

TRAINING RESULTING FROM JOB ALTERATIONS

During the 1988 negotiations, the Union expressed concern
aboutthe effects of newmethodsandtechnologicalchange on
active Local35 employees.

TheCompanyagreesthatwhen alocal35 bargainingunitjobis
altered through new methods or technology, the employee(s)
who performsthat samejobwill be trained at Companyexpense.

NAVISTAR..

Yours very truly,

J. J. Krete
Manager,
Human Resources

CHATHAM PLANT 508 Richmond Street Chatham, Ontario N7M 5M4

Phone 519 352-1200
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ATIONAL

Navistar international
Corporation Canada

Letter No.5
April4, 1988
Mr. J. R. Hind
Chairperson
Local35, C.AW.
Navistar Unit
Chatham Plant

EMPLOYEE TRAINING

Duringthe 1988 negotiations, the Unionexpressed concernin
regards to the thoroughness of training provided employees
during application of Section VlI of the Collective Agreement.
Both parties agree that employee training is a key element
required to achieve our common goal, that of customer satis-
faction.

As resolution to this concern the Company agrees that when
theoutgoingincumbent does the training the area Principal, or
amoresenior knowledgeable areaemployeeor theareaSuper-
visorwill periodicallymonitorthe training to ensurethoroughness

if, asa resultof such auditing, the quality oftrainingisofconcern,
the matter will be referredto the area Managerfor reviewand
resolution.

Yours very truly,

J.J. Krete
Manager,
Human Resources

NAVISTAR..

CHATHAM PLANT 508 RichmondStreet Chatham, OntarioN7M 5M4
Phone 519 352-1200
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INTERNATIONAL

Navistar International
Corporation Canada

Letter No.6&

March?2, 1985

Mr. J. R. Hind Revised: April4, 1988

Chairperson
Local 35, C. A W.
Navistar Unit
Chatham Plant

DearMr. Hind:

SAFETY& HEALTHAGREEMENT
MEMORANDUMOF UNDERSTANDING

Thefollowingitems are mutually agreed uponinthe resolution
ofallissuesinthe section of the Union's proposal entitled ‘Safety
and Health'. Itismutually agreed that:

1. The Office Safety Committee will be composed of one (1)
Union Representative and up to three (3) Management Re-
presentatives and will meeteverytwo(2) months. Thisjoint
committee will reviewallongoing business pertainingtothe
S & Hactivities inthe ChathamOffice of Navistar.

The Office Safety Inspection Committee will be composed
ofthePlantSafetySupervisor(orhisreplacement),the Head
of the Departmentbeinginspected andthe Chairmanof the
Office Safety Committee(orhis replacement). Theywillcon-
ductinspectiontoursonceeverytwo(2) monthsThis Inspection
Committee, inorderto resolvetechnical questions, maycall
an appropriatetechnical personupon reachingmutualagree
ment that such technical advice isrequired.

NAVISTAR..

CHATHAM PLANT 508 Richmond Street Chatham, Ontario N7M §M4
Phone 519 352-1200
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Recommendationsagreedto and documented bythe Safety
Inspection Committee will normally be acted upon within
thirty (30) days of the report being made. However, it is
recognized by both partiesthat, onoccasion, action maybe
delayedfor an additionalthirty (30) day perioddue to unusual
circumstances.

In the event that an employee believes that a hazardous
conditionexistsin hisworkarea, hewill contacthis supervisor.
If the Supervisor fails to satisfactorily resolve the problem
within areasonable period of time, theemployeewillaskhis
supervisortocallhisCommitteeman to discussthe problem
further.

If the problem is still unresolved, the Department Head will
call the Plant Safety Supervisor, who, incompany with the
Chairman (or hisdesignee) of the Union Office Safety Com-
mittee, will make a decision onthe problem.

. The Companywill notifythe Union Safety Committee of all

accidents which require the filing of aW.C.B. Form7, and
uponrequest, willsupply copies of the Form7, the Supervisor's
Accident InvestigationReportandanyothercorrespondence
with the W.C.B.

. Whenever an employee regularly works in the plant, the

Companywill supply, without cost to the employee, safety
glasses (except the fitting charge for prescription glasses)
and hearing protection(muffs or plugs) as required. Smocks
will be provided at no cost to employees.

If a dispute arises as to whether or not a need for smocks
existsandtheUnioncanjustifysuch needtothesatisfaction
ofthe Labour Relations Manager,thesmocks indisputewill
be provided.

Itisagreedthata C.A.W. NationalUnionSafety Representative,

. who isfamiliar with Canadian Safety Law, will be permitted,

by mutual consent, to conduct safetyinspections as required
atthe Chatham Office incompanywith Unionand Manage-
ment representatives.
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8. The Chairman (or his designee) of the Union Office Safety
Committeewillaccompanythe Ontario Departmentof Labour
Safety Inspectoron inspectionof specificcalkin complaints:
The Chairman (or his designee) will also accompany the
Inspectoron routineinspectionifaCompanyrepresentative is
accompanying the inspector.

7. The Companywill provideaccessto the on-line information
systemofthe Canadian Centre on Occupational Healthand
Safetyandprovide the necessarytraining onthe same basis
asthatfor Local127.

8. ASafetytraining courseforthe Office Safety Committee will
be developed with the Safety Supervisor and will include
CPR.

9. The Company agrees that any employee, who due to the
nature of hisjobisrequiredtospendsometimeinthe plant,
will be reimbursedthe sum of Ten($10.00) Dollars,when he
purchasesa pair of safety shoes.

Tobeeligiblefor reimbursement,anemployee mustpresent
the receiptforsuchpurchasetothe PlantSafetyDepartment.

10.The Companyagrees that:

(i) The office washrooms will be cleaned and serviced
daily.

(i) Lights in the office will be cleaned and serviced as
required.

(i) A Union ManagementCommittee on Alcoholism and
Drug problems of employees will be set up.

(v} washroomswill be painted uponrecommendation of
the Office Safety Committee, when required.

(v) Washroomswill be included inthe Safety Inspection
taken every two months.
Yoursvery truly,

J. J. Krete
Manager,
Human Resources
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Hi
INTERNATIONAL HARVESTER
CANADA

Letter No.7
RevisedAugust 1, 1983

Mrs. Arlene Innes
Chairperson

Local35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:
SUBJECT HUMAN RIGHTS

The InternationalHarvesterCompany and the United Automobile
Workers of Americahave awell recognized tradition insupport
of Human Rights. Duringthese Negotiations, our mutual posture
on commitments not to discriminate because of race, colour,
sex, age, handicap, political or religious affiliations, national
origin and ancestry were discussed and reaffirmed.

Furtherinthis regard, recognitionwas givento the importance
of increasedcommunicationandco-operative effort to encourage
employees and grievance representatives to achieve prompt
resolution of claims of denial of Human Rights.

In this regard, a joint Human Rights Procedure has been es-
tablished todevelopanincreasedunderstandingof the issues,
seek solutions to mutual problems, avoid externalinvolvement
inareas of mutualconcernandtoexchangeinformation, expertise
and advice.

CHATHAM PLANT 508 Richmond Street Chatham, OntarioN7M 5M4
Phone 519 362-1200
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Theintentof these understandingsistomaximize adherenceto
theconceptof Human Rightsin all aspects of employmentand
to emphasize the contractual grievance procedure for relief of
alleged violationsof this principle.

Yours very truly,
J. O. Vanest

Manager,
JOV/ad Human Resources
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Hi
INTERNATIONAL HARVESTER
CANADA

Letter No.8
Agreement May?20, 1980
Reprint: January 12, 1981
Reissued: August 1, 1983

Mrs. Arlene Innes
Chairperson
Local35 UAW
Chatham Plant

DearMrs. Innes:
SUBJECT: ABSENCEDUE TO CONFINEMENT INJAIL

During the current labor agreement negotiations the Union
requested that the Company policy on absence due to con-
finement injail beincluded inthe Letters of Agreement.

The Company agreed and the attached policyis so includedin
the Letters of Understanding.

Yours very truly,
J. O.Vanest

Manager,
/sh Human Resources

CHATHAM PLANT 508 RichmondStreet Chatham, OntarioN7 M 5M4
Phone 519 352-1200
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May20, 1980

ABSENCE DUETO CONFINEMENT IN JAIL
(SALARIEDNON-MANAGERIAL,HOURLY-
RATED AND PIECEWORK EMPLOYEES)

Introduction: In order to secure greater uniformity of ad-
ministration at the Plant,the Company has established the
following policy concerning absence because of confine-
mentinjail.

This policydoes not altertheexisting responsibilities of the
management of Company operations for the maintenance
of efficiency, safe practices, anddiscipline. Accordingly the
localmanagementmustdetermine thenecessarydiscipline
for offenses within the Company premises as well as for
offenses which occur outside the Company premises, but
directly involve employment relationships. (Example: An
employee who assaults a fellow employee away from the
Company premises over a dispute which arose out of their
employment relationship.) Such discipline mustbe applied
by the localmanagementwithout regardtowhetherdetention,
charge, or trial by civil authorities isinvolved, orwhetherthe
individual is adjudged guilty or innocent, or is otherwise
released by civil processes. Furthermore, if an employee
commits an offense (eventhough it occurs away from the
Company premisesanddoes not otherwise directly involve
the employment relationship)which results in hisabsence,
and such absence or the circumstances surrounding such
absence, culminates a recordwhichwhen consideredinits
entirety justifies a disciplinary discharge of the employee,
the following policydoes not preclude suchdisciplinary dis-
charge.

Policy

A, Absence FromWork Morethan Five Days

An employee who is absent for more than five (5) working
days without a legitimate reason is terminated as an auto-
matic quit. If such absence is due to confinementinjail or
similar detention by civil authorities, and such absence is

properly reported, the employee should not be terminated
asan automaticquit.Thefactthattheemployee issoconfined,
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however, does not relieve him of the obligation to report
suchabsencetothe Employee RelationsDepartment. Ifthe
employee is absent from work in excess of five (5) working
dayswithout so reporting, heisterminated as an automatic
quit, and he can be reinstated only if he admits satisfactory
evidence that conditions beyond hiscontrol prevented him
or someone on his behalf from notifying the Company.

B. Employee Reports Absence Due To Being in Jail
B far Reasons notDirectly Involving Employment
Relationships.

Inthose cases of offense which occuraway from the Com-
pany premises and which do not directly involve employ-
mentrelationships,wherein anemployee isconfined pending
trial or otherdisposition of the case, noformalactionshould
betaken. Duringsuchconfinement, theemployeeshould be
considered as having asuspended employment status.

Subsequently

(1) Ifheisfoundnotguilty, heshallbepermittedtoreturnto
work 1will resumel employment status.

) Ifheisfound guilty(eventhoughhereceivesasuspended
sentence),managementshouldthendeterminewhether
or not the offense was of such a nature that discharge
action should betaken. it

that I [ § i he should be

limmediately. Iftheoffensedoesnot neces-

sarily stheemploy u 2 hissuspended

status I b € 1c to cover the od of his

actual Such employee . a ehims f
availableforwork assoonaspossiblebut notlaterthan

- fi ¢ working days after his suspended statusis tel
|, or bedischarged L in 1y case, if hisab-

sence from work exceeds a period f {(6) months,
fromthe last 1y worked, he shall be discharged.

C. EmployeeReleasedonBondPendingTrial

Ifan employee,who has been arrested, isreleased onbond
pending trial or other disposition of the charge, and he has
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complied with the reporting requirements, he shall be re-
turnedtowork unlessthe offense withwhich heischargedis
of such a nature that itis determined that his presence at
work would disrupt efficient and orderly operations, either
becausethe offense ismorallyoffensivetootheremployees
oris such that hostileemployee reaction hasbeen created.
Inthat case he shall be considered as having a suspended
employment status until a final disposition is made of the
case.
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Hi
INTERNATIONAL HARVESTER
CANADA

Letter No.9
February 20, 1985
RevisedApril4, 1988
Mrs. A J. Innes
Chairperson
Local35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:
SUBJECT:JOB ELIGIBILITY TESTS

Duringthe 1985 Negotiations,the Companyand Uniondiscussed
job eligibility tests which woulddetermine the “basic qualifications”
of employees for the following positions:

Keypunch Operator 120-003
Principal Keypunch Operator 195-005
Reward Clerk 331-005
Secretary Steno 340-006

Job eligibility tests, as devised by Human Resources and the
supervisionof theaffecteddepartment,will befairand equitableto
ensure success potential for the applicants and of sufficient
depthto eliminate candidates who would be unsuitable for the
opening in question.

In order to ensure consistency of application, the nature and
scope of the subjecttestswill bediscussed withthe Chairperson
and/orthe area steward who mustagreetorespectthe needfor
confidentiality,sothat nocandidatewillbe given unfairadvantage.

CHATHAM PLANT 508 RichmondStreet Chatham, Ontario N7M 5M4
Phone 519 362-1200
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In the event of a disagreement on test content or test results,
the Chairperson and the Manager of Human Resources will
involvethemselves inthe resolutionof the problem.

Yours very truly,

J. J. Krete
Manager,

lad Human Resources
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1]
INTERNATIONAL HARVESTER
CANADA

Letter No. 10
January 24,1978
Reprinted: January 12, 1981
Reissued: August 1, 1983

Mrs. Arlene Innes
Chairperson
Local35UAW, IHC Unit
Chatham Plant

DearMrs. Innes:
SUBJECT HIRING PRACTICES

Thisletter istoaffirm thatthe Companywill give dueconsideration
in its hiring practices with respect to employees’ sons and
daughters, providedsuchcandidatesforemploymentmeetthe
Company'’s standards, and in doing so, it does not conflict the
Federalor Provincial Statutes.

Yours very truly,
J. O.Vanest

Manager
Human Resources

CHATHAM PLANT 508 RichmondStreet Chatham, OntarioN7M 5M4
Phone 519 352-1200
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INTERNATIONAL

Navistar International
Corporation Canada

Letter No. 11

February 25, 1988
Mr. J. R. Hind
Chairperson
Local 35, C.AW.
Navistar Unit
Chatham Plant

DearMr. Hind:

HIRING LAID OFF LOCAL 35
EMPLOYEESINTOLOCAL 127

Thisfetter isto affirmthat the Companywillgivedueconsideration
in its hiring practiceswith respect to laid off Local35 salaried
employeeswhen hiringadditional hourly employees, provided
suchcandidatesforemployment meetthe Companystandards
and in doing so, it does not conflict with Federal or Provincial
statutes.

Anyquestionsand/orconcerns regardingthe administration of
the above may be reviewedwiththe ManagerofHuman Resources
by the Office Chairperson.

Yours very truly,

J. J. Krete
Manager,
Human Resources

NAVISTAR ..

CHATHAM PLANT 508 RichmondStreet Chatham, OntarioN7M 5M4
Phone 519 352-1200
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Hi
INTERNATIONAL HARVESTER
CANADA

LetterNo.12

January 24, 1978
Reprint: January 12, 1981
Reissued: August 1, 1983

Mrs. Arlene Innes
Chairperson

Local35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:
SUBJECT: TUITION REFUND PLAN

Attached is the most recent copy of International Harvester's
Tuition Refund Plan. The eligibility, schools, courses, refunds
and administration proceduresare outlined within.

Yoursvery truly,
J. O.Vanest

Manager
h Human Resources

CHATHAM PLANT 508 Richmond Street Chatham, OntarioN7M 5M4
Phone 519 352-1200
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TUITION REFUND PLAN
APPLICATION: INTERNATIONALHARVESTER CANADA

PURPOSE: To give employees the opportunity to acquire ad-
ditonal skills and knowledge which are considered important
for the employee’s career without requiring the employee to
incur an undue financial burden.

POLICY:

1. The Companywill providetuition refundtoeligibleemployees
who have paid for Company-approved education received
on a voluntary, off-hour basis.

Eligibility

2. Anemployeemust beinfull-timeemploymentwith the Com-
pany at the time of enrolment inan approved course and at
completion of thecourse beregularlyemployed orinalayoff
status. Employeesdischarged for cause or who voluntarily
leavetheir employmentwiththe Companywhileenrolledin
a course are not eligible to receive refund payments. Em-
ployees hired as cooperative students are not eligible for
tuition refundexceptforeveningcoursestakenduring periods
of active employmentwith the Company.

3. Employeesmustenrollincourses inapprovedresidence or
correspondence schools. Courses which will be approved
forthe Tuition Refund Planinclude evening classesoffered
by secondary schools and technical institutes, certificate
courses provided by recognized professional associations
and allintramural and extension courses offered byrecognized
universities and colleges Employeesmayenrollinthe above
courses in either credit or non-credit capacity as long as a
grade or certificate of satisfactory performance is awarded
uponthe completion of the course.

4. Anemployee mustselectcoursesthatareacceptabletothe
Company. Courses musttherefore meetone or more of the
following conditions:
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Acceptable Courses

®

(B

()

(D)

Theyare job-related--that is, they will tendtoimprove
the employee’s performance on hisor hercurrentjob;
or

They are a part of acurriculum leading to adegree ina
field which isjobrelated (in which case the employee
must furnish evidence of enrolment, course of study
and anticipated degree to the Company) or

Theywill help prepare the employee forfuture assign-
ments with the Company for which he or she might
reasonably be expectedto qualify; or

They are coursestaken to complete the requirements
fora basiceducationcertificateorhighschool diploma;
or

(E) Theyareeducationcoursesdesignedtoprovidealevel

(7

of competency in basic communications or numerical
skills; or

They are coursesof instructiondirectedtowards qualifying
an employee as an apprentice inthe skilled trades.

5. Anemployee mustapplyforandreceive Companyapproval
prior to enrolment ina course as identified on Form No. IR-
115. Thisapplication mustbecompleted each school term.

6. An employee must complete the course satisfactorily as
shownbya written reportfromtheschool whichtheemployee
hasattended.

7. Anemployee must present areceipttothe Company, within
60 days of the course completion date, indicatingthat tuition
and compulsory fees have been paid.

Refunds

8. Uponthe fulfillment of each of the above eligibility conditions,
the local Operation will reimburse an employee for the full
amount of the tuition and certain compulsory fees the em-
ployee haspaid. Thereimbursable compulsoryfeesinclude:
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(A)

(B)

(©

(D)

Matriculationfees required with an applicationfor ad-
missionto the school.

Registration fees required when registering for an ad-
ditional schoolterm.

Fees applicable tospecificclasses, such as laboratory
fees orfees required for the use of special equipment
by all students enrolled inthe course.

Graduation feesrequired of all candidates forasimilar
degree.

9. Theplandoesnotprovideforthe paymentofotherexpenses
such as textbooks, supplementary course materials, tran-
sportation, mealsoranyotherexpenses. Non-reimbursable
fees include:

(A)
B

H)

Student activity fees

Late registration fees

Instalment paymentservice charges
Vehicle registration and parking fees

Special examination feesforcourseswhich havebeen
failed or examinations not taken when scheduled.

Feeswhich are in the nature of penalties or fines for
violation of school regulations

Hospital/medical/surgical fees or insurance

Feesfor use of schoolrecreationalfacilities

10. When educationalexpensesare met by scholarships, goverr-
mentalaidor benefits, employeeswillbe eligible fora refund
onlyon that portioninexcess of the amount of such outside
benefits.

Administration

11. Applications for Tuition Refund must be submitted to the
employee’s immediate supervisor for referraltothe depart-
mentheadandthe individual responsible for localadminis-
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tration of the plan. Itisthe employee’s responsibility to de-
termine eligibility for entering the school and eligibility for
enrolling in the courses, before making application to the
Company.

12. The benefits under this plan may not be withheld from an
employee as a disciplinary measure.

13. The employee will be notified of the action taken byareturned
copy of the tuition refund application.

14. Appropriate paymentfortuition refundandcompulsoryfees
will beobtainedbythe personincharge of the planandgiven
to the employee bythe immediatesupervisor.

15. The person responsiblefor local administration of the plan
will be responsible for:

(A) The recording of additional education in the employee’s
personalfile.

(B) Thesubmission of the Annual Tuition Refund Plan Report
for the 12 months ending in June 30 to the Manager,
Management Development & Training, HamiltonG.O.

16. In the event that the Company requests an employee to
participate in courses, institutes, seminars, meetings, etc.,
conducted by educational institutions, the above voluntary
refund plan does notapply. Insuch cases, the Company will
reimbursefor businessexpensesincurred, including reason-
able travel & living expenses, tuition fees, required book
costs and other instructional expense.

RESPONSIBILITY:

Itis the responsibility of the Operation’s management repre-
sentative withthe principalaccountabilityin Human Resources
toadministerthis policy.

EXCEPTIONS:
Exceptions to the policy may be made only upon the prior ap-
proval of the Director, Human Resources.

January 21, 1980.
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INTERNATIONAL HARVESTER
CANADA

Letter NO.13
March3, 1981
Reissued: August 1, 1883

Mrs. Arlene Innes
Chairperson

Local35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:

SUBJECT SALARY CONTINUATIONDURING
ABSENCE FROMWORK

Set out here is an updating of the rules for payment of salary
continuation for salaried employees absent from work for ex-
tended periodsdue to a physical disability. Affected employees
will receive their base salary, plus shift bonus, less benefits
provided under the Group Sickness and Accident Insurance
Planinaccordance with the following schedule:

Period of Salary Continuation

EmploymentService Less G.S.A. Benefits
Lessthan2 months None

2 months butlessthan1 year 1 week

1 year but lessthan?2 years 2 weeks
2 yearsbutlessthan 3 years 3 weeks
3 yearsbutlessthan4 years 4 weeks
4 years butlessthan5 years 5 weeks
5 years but lessthan 10 years 6 weeks
10 years butlessthan 15 years 11 weeks
15 years butlessthan25 years 16 weeks
25 yearsand over 26 weeks

CHATHAM PLANT 508 RichmondStreet Chatham, OntarioN7M 5M4
Phone 519 352-1200

101



Employeeswillonlybe eligibleforthe maximumperiodofsalary
continuation for extended absence (over five (5) days) once in
any 12 month period.

Casual Absence

Absences of acasualnature (five (5) daysor less)due to legitimate
sickness, injuryorextreme emergency, will continueto be paid
atfull salary to those employeeswho have qualified fora vacation
(two (2) months service). Absence with pay for these reasons
will be generally limited to a total of eight(8) daysinany one(1)
year.

Emergency situations will be consideredto includethefollowing:
— To attendto urgent legal matters.

— Emergent medical or dental appointments.

—Sicknessinthefamilywhere arrangementsmust be made
for the care of children.

— Otherconditions of a like natureto theabove.

Notification, notlaterthantheday prior, isexpectedtobegiven

by the employeeto their supervisior of the impendingnecessary
absenceandthe associatedreason. Whereextremeemergencies
prevent prior notification, consideration will be given to each

individualcase. Normal medicaland dentalappointmentsshould

be arranged for outside working hours and, if not possible, ina

manner to provide minimalconflictwiththe scheduled working

day.

Casual absence will be calculated inincrements of 1/100th of
an hour.

Yours very truly,
4. O.Vanest

Manager
JOV/sh Human Resources
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INTERNATIONAL

Navistar International
Corporation Canada

Letter No. 14
April4, 1988
Mr. J. R. Hind
Chairperson
Local 35, C.A.W.
Navistar Unit
Chatham Plant

DearMr. Hind:
ABSENCEJUSTIFICATIONPROGRAM

During1 988 negotiations the Union raised the concern of em-
ployees remaining on the absence justification listing for an
extended periodof time.

The Companyand the Union agreed that the Labour Relations
Manager and the Office Chairperson will jointly conduct an
annual review, inJanuaryof each year, oftheattendancerecords
ofthose employeeson theabsencejustification programlisting
to determine whether their attendance has improved to the
pointwhich would justify removalfrom the list.

Yoursverytruly,

J.J. Krete
Manager,
HumanResources

CHATHAM PLANT 508 RichmondStreet Chatham, OntarioN7M 5M4
Phone 519 352-1200
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INTERNATIONAL HARVESTER
CANADA

Letter No. 15
February 25, 1885

Mrs. Arlene Innes
Chairperson
Local35 UAW
Chatham Plant

DearMrs. Innes:
SUBJECT COLA CALCULATIONS

This letter is to confirm agreements reached by International
Harvester Canada Ltd. and the International Union, U.AW.,,
regardingthe establishment and calculation of Consumer Price
index(1969 = 100).

It was agreed that the Company shall calculate the monthly
Consumer Price Index beginning with the month of January,
1985, using the Consumer Price Index(1981 = 100).

The Consumer Price Index as published by Statistics Canada
shallbeconvertedfroma1981 baseto a1969 base by multiplying
the Index published each month on the 1981 base by the con-
versionfactor of 2.5189 (100/39.7).

CHATHAM PLANT 508 Richmond Street Chatham, OntarioN7 M 5M4
Phone 519 352-1200
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The resulting1969 base index for Canadashall be roundedto
the nearest0.1 Index Point. The resulting monthly index shall
be usedincalculatingthethreemonthaverage Indexinaccor-
dance with 10.02 (d). The table in10.02 (d) hasbeenconstructed
to provide that 1¢ adjustments inthe Cost-of-LivingAllowance
shall become payable sequentially for each 0.3, 0.2, 0.3, 0.2,
0.3 change inthe Index, and soforth with that sequence of the
five changes being repeated thereafter in the table so as to
produce an average adjustment over time of 1¢ for each .26
change inthe Index.

Yours very truly,
J. J. Krete

Manager
JJK/Ip Human Resources
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INTERNATIONALHARVESTER
CANADA

Letter No.16
January19, 1981
Reissued: August 1, 1983

Mrs. Arlenelnnes
Chairperson
Local35UAW, IHC Unit
Chatham Plant

DearMrs. Innes:
SUBJECT MUTUAL RESPECTAND ACCEPTANCE

During the 1881 Chatham Plant contract negotiations, the
Companyand Local35 of the UAW discussedthe principles of
mutualrespectandacceptance. Particularemphasiswasgiven
to a review of the Company’sposition regarding the establish-
ment of new manufacturing plantsengagedinoperationsiden-
tical or similar to the Chatham Plant. The Union expressed its
concernthatthe Company, by establishing such new operations,
woulddiminishitsrelationshipwiththe Unionandtheemployees
itrepresents at Chatham Plant.

The Company has assured the Unionthat the creation of new
manufacturing plantsdoes not representany lack of acceptance
between the parties. The Company has indicated that, if em-
ployeeswho maybe hiredtoperformclericalandtechnicalwork
at newlyestablished manufacturingoperations selecttheU.A.W.
as their agent through the certification process; the relation-
ship soestablished will be onthe same basis of mutual respect
andacceptance thatexistsatthe ChathamPlant. TheCompany
further extended itsassurance to the Unionthat itwill maintain
aneutral postureduringanycampaignthatthe Unionmountsto
convince employees at a newlyestablished manufacturing
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operation as described in the preceding paragraph of the
desirablity of membershipin the U.A.W. The Unionhasassured
the Company inreturnthatany such campaignwill be conducted
free from misrepresentation of fact and that the mutual respect
reflected in this letter will characterize the conduct of the
organizing effort.

The Company agreed that it will meet with the International
Unionprior to the opening of a new manufacturing plantwhich
will produceproducts similartothose producedatourChatham
Plantrepresentedby Local 356 employees.During this meeting
the Companyandthe Unionwillattempttoreachagreementon
thecompetitive utilizationofthe newfacilityand theconditions
tobe used for the initial staffing of technicalandclerical jobs at
that facility.

Yours verytruly,
J. 0. Vanest

Manager
JOV/sh Human Resources
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INTERNATIONAL HARVESTER
CANADA

LetterNO.17
January 19, 1981
Reissued: August1, 1983

Mrs. Arlene Innes
Chairperson

Local35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:

SUBJECT: TEMPORARYASSIGNMENTS

During the 1981 Contract Negotiations, the subject of tem-
porarily assigning Local35 employees was discussed and re-
solved with the understanding that problems and/or alleged
abuseswould bebroughttothe attention of the Manager, Human
Resources, by the Office Chairperson.

Yours very truly,

J. O.Vanest
Manager
JOV/sh Human Resources

CHATHAM PLANT 508 Richmond Street Chatham, OntarioN7 M 5M4
Phone 519 352-1200
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INTERNATIONAL

Navistar International
Corporation Canada

Letter NO.18
April4, 1988
Mr. J. R. Hind
Chairperson
Local35, C.A.W.
Navistar Unit
Chatham Plant

DearMr. Hind:

MANDATORYOVERTIMEWHILE
ONTEMPORARY ASSIGNMENT

Duringthe 1988 Contract negotiations, the Companyand Union
discussedthe subject of temporary assignmentas it relatesto
the administration of overtime. The Company agreed to the
following points:

1. The Company will notforceanemployeewhoisontemporary
assignmentoh a job within the other seniority unitto work
mandatory overtime while on that sametemporary assign-
ment.

2. Whenanemployee worksorrejectsanovertime opportunity
within the other seniority unit, the Companywill not credit
the employee’s overtime recordforthe subject occurrence.

NAVISTAR..
CHATHAM PLANT 508 Richmond Street Chatham, OntarioN7M 5M4
Phone 619 352-1200
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3. When an employee istemporarily assigned toa job and an
overtime opportunity occurs, the temporarily assigned em-

ployee will become eligible for the overtime if the normal
operator declines or isabsent.

Yours very truly,
J.J. Krete

Manager,
Human Resources
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INTERNATIONAL HARVESTER

CANADA

LetterN0.19
Mrs. Arlenelnnes January21, 1981
Chairperson Reissued: August 1, 1988

Local35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:
SUBJECT: OUTSIDE BUSINESSCONSULTANTS

During our 1981 Negotiations, the Union raised the question of
the role of outside businessconsultantsininternationalHarvester
Company operations. Your particular concern has been the
potentialimpactof consultant recommendationsuponthe con-
tractual agreements that exist between the Companyand the
Union.

The Company has advised you that business consultants wilt
not assumeany of the functions of managementassetforthin
the labour agreements, but will be utilized to review Company
operations and make recommendations on improvements in
systems, procedures, facilities etc. Inthe event management
electstoimplementaconsultantrecommendationanditcan be
foreseen that such implementationwill affect the Union-Manage-
ment relationship, the Company will meet with the Union to
review the changes that will take place. The purpose of such
review will be to assure that the Union hasthe opportunity to
raiseanyclaim ofviolationofthe labouragreementwhichwould
occur through the introduction of a new system, procedure or
facilities plan.
Yours verytruly,

J. 0. Vanest
Manager
JOV/sh Human Resources

CHATHAM PLANT 508 Richmond Street Chatham, OntarioN7 M 5M4
Phone 519 352-1200
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INTERNATIONAL HARVESTER
CANADA

Letter No. 20
January21, 1981
Reissued:August 1, 1983

Mrs. Arlene innes
Chairperson

Local35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:
SUBJECT RECOUPINGOFWAGE OVERPAYMENT

Inthe past, the Pay Office hascome toa mutualagreementwith
the employee concerned as to the amount and period for the
correction of wage overpayments.

Sincethere ispossibility of disagreement, the Companyagrees
that themaximum of $30.00 perweekwill becomethe practice
(unless the employee desires a larger deduction), until the full
amount is repaid.

Yoursvery truly,

J. O.Vanest
Manager
JOV/sh Human Resources

CHATHAM PLANT 508 RichmondStreet Chatham,OntarioN7M SM4
Phone 619 352-1200
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INTERNATIONAL HARVESTER
CANADA

Letter No.21
January20, 1981
Reissued: August1, 1983

Mrs. A Innes
Chairperson

Local35 UAW, IHC Unit
Chatham Plant

DearMrs. innes:
SUBJECT SUPPLEMENTALALLOWANCE

Duringthe 1981 Contract Negotiations, the Companyand the
Union agreed that the attached letter regarding supplemental
allowance eligibility would be applicable to the Local 35 Unit.

Yours verytruly,
J. O.Vanest
Manager

JOovrdl Human Resources
Atachment

CHATHAM PLANT 508 Richmond Street Chatham, OntarioN7M 5M4
Phone 519 352-1200
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INTERNATIONALHARVESTER
CANADA

Letter No.22
June2, 1980

Mr. J. O. Vanest
Chatham Plant

GRIEVANCE PROCEDURERE:
SUPPLEMENTAL ALLOWANCE

During the 1980 contract negotiations it was agreed that
grievancesrequestingadetermination of eligibility underthe
Non-Contributory Retirement Plan would be submitted to the
arbitrator only “where the Companyspecifiedthat the reasonfor
the employee's dischargewill resultin his/her beingineligibleto
receive a supplemental allowance."

Inthe application of this provision such discharged employee
will receive a supplemental allowance without being required
to processagrievance, unlessthe reasonforsuch dischargeis
one of the following:

(@ aphysicalactofviolencewhichcould causegreatbodily
harmagainstanyindividualemployedbythe Company.

(b} sabotage of Company property, OF
(¢} theftfromthe Companyfor profit.

J. R. Marchant
:ag
cc: Mr. RKotapski

CHATHAM PLANT 508 Richmond Street Chatham, OntarioN7M 5M4
Phone 519 352-1200
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INTERNATIONAL HARVESTER
CANADA

Letter No. 23
January21, 1981
Reissued: August1, 1983

Mrs. Arlenelnnes
Chairperson

Local35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:
SUBJECT: INVESTIGATIVEINFORMATION

During the 1981 Contract negotiations, the Company agreed
that itwouldcontinue its past practiceof supplying information
toUnionCommitteemennecessaryforthe properinvestigation
of employee grievances and complaints.

Itwasfurtheragreedthat,indoing so, normalrequestswould be
made through the Union Representative’s immediate supervisor
with disputes being referred tothe Labour RelationsManager.

Yours very truly,
J. O. Vanest

Manager
JOV/sh HumanResources

CHATHAM PLANT 508 Richmond Street Chatham, Ontario N7M 5M4
Phone 519 352-1200
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INTERNATIONALHARVESTER
CANADA

Letter No.24
January21, 1981
Reissued: August 1, 1983

Mrs. Arlene Innes
Chairperson

Local35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:

SUBJECT: QUESTIONNAIRES
(INDIRECT LABOR STUDIES)

During the 1981 Contract negotiations the use of employee
questionnaires for the purposes of indirect labor studies was
discussed.

Inthe future, allquestionnairesconcerning theworkcontent of
asalaried employee will be directed to the managementof the
areaand notthe employees.

Yoursvery truly,
J. O.Vanest

Manager
JOV/sh Human Resources

CHATHAM PLANT 508 RichmondStreet Chatham,OntarioN7M 5M4
Phone51g 352-1200
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INTERNATIONAL HARVESTER
CANADA
Letter No.25

January 27, 1981
Mr. L. Rustin Reissued: August 1, 1983

UAW International Representative
220 8t. Clair Street
Chatham, Ontario N7L 3J7

DearMr. Rustin
SUBJECT: FAMILY EDUCATIONPROGRAM

Itis understood between the parties that employees, wtio are
selected by the Union to receive scholarships to attend edu-
cational programsatthe Union’'s Port ElginCentre,willbe given
Leaves of Absencefor not morethantwo(2) consecutive weeks
forthispurpose. Inaddition,suchemployees, uponrequest, will
be provided with a maximum of two (2) weeks’ vacation pay
while inattandance at the Port ElginCentre.

Such an employee will be given, inthe same calendar year in

which heattendsthe PortElgin Program, preferentiatopportunities
over all other employees in the bargaining unitto work during

the vacation shutdown, provided there iswork available at his

operation which heisqualifiedto perform.

Notice of designation of scholarshiprecipientsmustbe provided
the Company not later than June 1 of each year. If is further
understood that no more than four (4) scholarship recipients
will be granted the above preferential scheduling and/or leave
considerationfrom any manufacturingoperationwherethe Union
holds bargaining rightsinany one (1) calendar year.
Yoursvery truly,

J. 0. Vanest
Manager
JOV/dil Human Resources

CHATHAM PLANT 508 Richmond Street Chatham, OntarioN7 M 5M4
Phone 519 352-1200
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INTERNATIONAL'

Navistar International
Corporation Canada

Letter No. 26
January 26, 1981
Revised: April4, 1988

Mr. J. R. Hind
Chairperson
Local35, C.AW.
Navistar Unit
Chatham Plant

DearMr. Hind:

SHIFT PREFERENCE

Followingis an outlineof the Agreementwith Local 35, regarding
the introduction and application of shift preference.

1.
2.

The official changeover was effective September 1, 1978.

Seniority, inregardto shift assignment, would be applied so
that the senior person in the department and in the same
classificationwould have his/her shift preference.

Shift preference changes must be made at least five (5)
weeks priorto the annual vacation shutdown and Christmas
shutdown periods.

Inapplyingthequalification provisionasoutlined in Section
8.01, ifduetoseniority, ajunioremployee wasscheduledfor
permanent second or third shift, the assignment would not
be made until such time that the junioremployee hadreceived
at least two (2) week’s training on his/her position if the

NAVISTAR..

CHATHAM PLANT 508 Richmond Street Chatham, OntarioN7 M 5M4

Phone 619 352-1200
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position grade was up to and including Grade six {8). Inthe
case of positions inGrade seven(7) orover, the requirement
would be uptotwo(2) months’experience. (Anextension of
thetimelimitscould be made bymutualagreement between
the Companyandthe Union.)

Duringperiods where, for reasons such astraining, vacation
shutdown or replacement and extended disability, an em-
ployee is required to work a particular shift, the staffing of
the remaining shifts would be made in line with seniority.

If, in any department, the employees voluntarily elect shift
rotation and are preparedto work in rotation, this would be
allowed.

Any abuses of the shift preference option byany employee
would be discussed between all parties concerned.

Yours very truly,
J. J. Krete

Manager,
Human Resources
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INTERNATIONALHARVESTER

CANADA

Letter No.27
Mrs. A Innes January 28, 1981
Chairperson Reissued: August 1, 1983
Local35 UAW, IHC Unit
ChathamPlant

DearMrs. Innes:
SUBJECT STATICDISABILITYPLACEMENT

Duringthe 1981 Contract Negotiations, the Companyandthe
Union agreed that an employee who, due to a static physical
defect(defined asa physicalcondition whichisnotexpectedto
changeintheforeseeablefuture), andiscertifiedbythe Company
Doctor as requiring work of a different nature form his regular
work for an indefinite period, will be assigned to any existing
vacancy deemed to besuitableby the Company Doctor, providing
the employee is capable of satisfactorily performing suchwork
and hisseniorityentitle himto such assignment.

If suchvacancy does notexist and providingthe employee has
one (1) year's seniority service, he will be assigned to work
beingdonebyashorterservice employee withinthe unitwhose
job he is capable of performing and which work is deemed
suitable by the Company Doctor. Once placed, the employee
would maintain a perferred seniority status on such position
over amoresenior employee, subsequently going through the
samejob placementprocedure.

Yours very truly,

J. 0. Vanest
Manager
JOv/dl Human Resources

CHATHAM PLANT 508 Richmond Street Chatham, OntarioN7M 5M4
Phone 19 352-1200
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INTERNATIONAL

Navistar International
Corporation Canada

Letter No.28
April4, 1988
Mr. J. R. Hind
Office Chairperson
Local 35, CAW.
Navistar Unit
Chatham Plant

DearMr. Hind:

STATICDISABILITY PLACEMENTWITHOUT
A COMPANY DOCTORON STAFF

Duringthe 1988 negotiations, the Companyand Unionagreed
to implementthe following procedurefor the placementof Local
35 employees with static physical defectswhen the Company
doesnot havetheservicesofaphysicianonstaff. Inthiscircum-
stances, allprovisions of Letter No. 21 willapplywith thefollowing
exceptions:

1. The employee’sfamily physician(or attendingM.D. specialist
when applicable) will submit appropriate written documen-
tation clearly outlining the nature of the permanent work
restrictionstobe appliedtothe employee. Shouldthe Company
havereasonto questionthese neworrevisedrestrictions, or
should the restrictions not be clear, it will contact the em-
ployee’s physician or M.D. specialist to discuss the matter.
The Company will only challenge the restrictions through
the use of a physician or M.D. specialist.

NAVISTAR:.
CHATHAM PLANT 508 RichmondStreet Chatham, OntarioN7M 5M4
Phone 519 352-1200
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2. The Supervisor, Employmentand Benefitsandarepresentative
appointed bythe Unionwill jointly attempt to place thesubject
employeesperthe seniorityprovisionsoutlinedinlLetter21.

Inreferencetoitems1.and2. above, medicaidisputesbetween
a physician or M.D. specialist representingthe Company and
the employee’s family physician or attending M.D. specialist
will be resolved bythe use of amutuallyagreed uponthird party
M.D. specialistindependentmedicalexaminationwhose decision
will befinal and binding on both parties. Whenappropriate, the
parties will forward an agreed-upon statement of facts to the
independent specialist prior to the examination.

Reasonable expensesincurred bytheemployeeaswell asthe
cost of the medical examination will be shared equally by the
Company and the Unionwhen the dispute is related to ltem 2
above.

Inaddition to the above, should the Company add a physician
on staff, or retain the services of an outside physician in the
future, the parties may continue the use of this procedure by
mutual consent.

Yours very truly,
J.J. Krete

Manager,
Human Resources
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INTERNATIONAL HARVESTER
CANADA

Letter No.29
January21, 1981
Reissued: August 1, 1983

Mrs. Arlene Innes
Chairperson

Local35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:
SUBJECT: POSITIONDESCRIPTION

Inthe eventa position description inthe bargainingunitand/or
apositiongradeisto berevised ora newpositiondescriptionis
introduced by the Company, the Personnei Services Manager
will discussthe revisionwith the Office Chairpersonpriorto its
submissionto the Company’sGeneral Office.

Yours very truly,
J. O. Vanest

Manager
JOV/sh Human Resources

CHATHAM PLANT 508 Richmond Street Chatham, Ontario N7M 5M4
Phone 5§19 352-1200
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INTERNATIONAL

Navistar International
Corporation Canada

Letter No. 30
April4, 1088
Mr. J. R. Hind
Chairperson
Local35, C.AW.
Navistar Unit
Chatham Plant

DearMr. Hind:
REACTIVATEUNLISTED POSITION DESCRIPTIONS

During the 1888 Contract Negotiations, the Companyand the
Union discussed the issue of how to reactivate Position Des-
criptionsthat have beendeleted fromthe Collective Agreement

Itwasagreedthat Position Descriptions, deletedfromthe 1988

Collective Agreement, will bekept on filein HumanResources.
When an unlisted positionis added to the Local 35 workforceit

will be comparedto those Position Descriptionson file, and if
the job fits then it will be reactivated. If it doesn't fit, a new
PositionDescriptionwill be generatedaccordingtothe Collective
Agreement.

Inaddition it was agreed to:

(a) deletethe Buyer's Assistant classification from Section7.16 of
the Collective Agreement because itis not populated. How
everitisalso agreedthatifthis positionisrepopulatedinthe
future it will be relisted within section7.16 as inthe 1984
Collective Agreement.

NAVISTAR..

CHATHAM PLANT 508 RichmondStreet Chatham,OntarioN7M 5M4
Phone519 352-1200
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(b) delete the PayrollCalculatingClerk No.165-004 from Letter
No. 7 of the Collective Agreement Lettersbecause isis not
populated. However, itis also agreed that if this positionis
repopulated inthe future itwill berelisted in Letter No.7.

125

Yours very truly,

J. J. Krete
Manager,
Human Resources



g

INTERNATIONAL'

Navistar International
Corporation Canada
Letter No. 31
April4, 1988
Mr. J. R. Hind
Chairperson
Local35, CAW.
Navistar Unit
Chatham Plant

DearMr. Hind:
POSITION DESCRIPTIONS

During the 1988 Contract Negotiations the Union raised the
concernthat the Position Descriptions no longer reflected the
workdone.

TheCompany agreedthatthe Personnel Services Managerwill
update the content of all Position Descriptionsthat are active
afterratification. The supervisorswill reviewthe redraftwiththe
employee(s) and the area Union representative.

The Position Descriptions will be returned to the Personnel
Services Manager for discussion with the Office Chairperson
in accordance with Letter 29 of this Collective Agreement.

Inaddition the Companyagreesto supply the Office Chairperson
with enough copies of the revised Position Descriptionsto be
distributed to each Local 35 employee.

Yours very truly,

J. J. Krete
Manager,
Human Resources

NAVISTAR..
CHATHAM PLANT 508 RichmondStreet Chatham, OntarioN7M 5M4
Phone 519 352-1200
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INTERNATIONAL HARVESTER
CANADA

Letter NO.32
February25, 1985

Mrs. A J. Innes
Chairperson

UAW, Local35
Harvester Unit

DearMrs. Innes:

SUBJECT: BENEFIT COVERAGE DURING
LEAVEOFABSENCE

Thiswill servetoconfirmthatwhen vacationfallsduring aperiod
ofapproved Leave of Absence, thevacationwill be used toabut
eitherthebeginningorthe end of theapprovedLeaveof Absence,
sothatthe employee maybe extended benefitcoverageforthe
vacation portion of the Leave of Absencé.

Yours very truly,

J.J. Krete
Manager
Human Resources

CHATHAM PLANT 508 RichmondStreet Chatham, OntarioN7M 5M4
Phone&19 352-1200
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INTERNATIONAL HARVESTER

CANADA

Letter No.33
February 25, 1985

Mrs. A. J. Innes
Chairperson

Local35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:

SUBJECT: OVERTIME FORTRAVELLING

During the 1985 Contract Negotiations, the Companyandthe
Uniondiscussed the issue of paying overtimefortravel outside
the normalshiftscheduleof hourstoconduct Companybusiness

The Company agrees to consider travel time as “time worked”
andtherefore will pay overtime under the following conditions:

1.

Only Local35 employees workingin Chathamatthe Chatham
Plant on a ful-time basiswill be eligible for overtime due to
travelling.

. The planned itinerary must be approved priorto departure

by the employee’s Department Manager.

. Overtime will be authorized to be paid only after eight (8)

hoursworked on normalworkdays. “Time worked” will start
at the time the employee leaves the Plant, or his home if
departure iseatlierthan the employee’s normal shift schedule.
“Timeworked” will startatthetimethe Company businessat
aremote location isscheduled to begin if travel was on the
previous day.

CHATHAM PLANT 508 Richmond Street Chatham, OntarioN7M 5M4

Phone 519 352-1200
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Forexample, if an employee travelled for five (6) hours on a
Sundayeveningtoarrive ata remote locationforaCompany
businessmeetingscheduledtobeginat10:00 a.m. thefollowing
day, the employeewould be eligible for five (5) hours pay at
double time, and his eight (8our shift the following day
would be considered to start at 10:00 am., eventhough his
normalstarting time may have been8:00 am.

. Overtime will be authorized to be paidfor all travel time on
Saturdays, Sundays and designated holidays.

. Reasonableand normaltraveltime, excluding mealtime, on
aportal-to-portal basiswill beconsidered as“time worked".

. Should the Department Managerand the employee agree
to havethe employee drive directly home ratherthan return
tothe Plantatthecompletionof businessataremote location,
or if an employee leaves home instead of the Plantto drive
directlytothe remote location, the travel time to be used in
computing “time worked” willbethelesserofthetimebetween
home and the remote location or the Plantand the remote
location.

. These provisionswillnotapplytoemployeestravellingto or
fromtrainingsessions, trainingseminars, educationalprograms,
product or facility shows, or anything of a like natureduring
the normalwork week.

Yours very truly,

J. J. Krete
Manager

JJK/ad Human Resources
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INTERNATIONAL HARVESTER
CANADA

Letter No. 34
August1, 1983

Mr. L. Rustin

U.A.W. International Representative
220 St. Clair Street

Chatham, Ontario

N7L 347

DearMr. Rustin:
SUBJECT: STENOGRAPHERSMINUTES

Thiswillconfirmthe understandingreachedinthe 1983 Contract
Negotiations.

When a stenographer records minutes during a meeting under
the Grievance Procedureof the Local35 CollectiveAgreement,
those stenographer's minuteswouldnotbe submittedas evidence
inan Arbitration Hearing.

Yours very truly,
J. O.Vanest

Manager
JOV/ad Human Resources

CHATHAM PLANT 508 RichmondStreet Chatham, OntarioN7 M 5M4
Phone519 352-1200
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INTERNATIONAL

Navistar International
Corporation Canada

Letter No. 35
August 1, 1983
Revised: April4, 1988

Mr. J. R. Hind
Chairperson
Local 35, C.AW.
Navistar Unit
Chatham Plant

DearMr. Hind:
EMPLOYEE UNABLETO PERFORMAVAILABLE WORK

Duringthe 1983 Local 35 Negotiations, the Union expressed
its concern about the possibility of a high-seniority employee
being placed on layoffthrough his/herinability to satisfactorily
perform a job to which the employee had been reassigned,
throughareductionof manpowerper Section7.04 ofthe Collective
Agreement. This letter will confirm the understanding of both
the Companyand the Union thatthe following procedurewillbe
utilized should this situation arise.

The subject employee will take available work in the same or
lower labour grade, if qualified to do so. Should otherwork not
be available, the employee will bumpthemostjunioremployee
intheofficewhosejobsameemployee isqualifiedtoperform. If
the subject employeefailsto satisfactorily performthe available
work, orthe work heldbythe junioremployee(whicheverbethe
case), then same employee will be laid off.

NAVISTAR ..

CHATHAM PLANT 508 RichmondStreet Chatham, Ontario N7M 5M4
Phone 519 352-1200
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The original positionvacated by the employee unableto perform
the work will be filled per the provisions of paragraph 69 of
Section 7.04.

Itwas furtheragreed that should the junior bumped employee
not be the most junior employee working in the office, same
employee will be allowed the opportunity to bump the most
junior employee, providing he/she is qualified to performthe
work.

Duringthe 1988 Contract Negotiations the Companyand the
Unionagreed to extendthe provisions of this lettertoemployees
unable to satisfactorily perform ajob which had been reached
accordingto Section7.16 of the Collective Agreement.

Yours verytruly,
J.J. Krete

Manager,
Human Resources
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INTERNATIONAL HARVESTER
CANADA

Letter No.36
August 1, 1983

Mrs. Arlene Innes
Chairperson

Local 35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:
SUBJECT REDLINELETTER

Duringthe 1983 Negotiations,the Companyand Uniondiscussed
the status of an employee who is retained or recalled to a job
because of a special skill as an exception to seniority. It was
agreedthat such employeeisretained in position, out of line of
seniority, only to performthe work inquestion.

Shouldanotherjob open up, the exceptionto seniority employee
may notbe deemeda qualifiedapplicant unless senior employees
donotapply under Section 7.16 or more seniorempioyeeswho
are qualified onthe layoff listare notavailable. The provisions of
Paragraph69 will notapply to exceptionto seniority employees.

Yours very truly,

J. O.Vanest
Manager
JOV/ad Human Resources

CHATHAM PLANT 508 Richmond Street Chatham, OntarioN7M 5M4
Phones19 352-1200
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INTERNATIONAL HARVESTER
CANADA

Letter No.37
August1, 1983

Mrs. A. J. Innes
Chairperson
Local35UAW, IHC Unit
Chatham Plant

DearMrs. Innes:
SUBJECT: TEMPORARY SHUTDOWNS

Temporary reductions of office personnel resultingfrom aces-
sation of plantoperationsfora period of two(2) weeksorless, to
a maximumof three (3)times per year, will be administered as
follows.

1. All Principals and Buyer's Assistants whose jobs are
functioning will be retained on their jobs, with the exception
that a Principal may bump another Principal providing the
employee is capable of performing the job in areasonable
manner. The remainingfunctions required during the period
in question will befilled according tocontractual language
with theexception of Section7.04, Paragraph68. Employees
must be capable of performing the job in a reasonable
manner after a brief orientation.

2. All employees affected by a temporary reduction and layoff
will be restored to their regular job assignments upon re-
sumption of normal plant operations, unless a permanent
manpowerchange has been implemented.

CHATHAM PLANT 508 Richmond Street Chatham, OntarioN7 M 5M4
Phone519 352-1200
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3. Temporaryshutdownsaffectthe officeworkloadat different
pointsintime. Insome departments, employees are out of
workthe week before: andinothers, theweekafterthedown
period began. This causes problems in the distribution of
work to employees. Some departments should reduce the
week beforetheshutdown and returnaweekearlier. Others
should maintainoperations a week longeraftertheshutdown
beginsandends. The CompanyandUnionagreedtodiscuss
these situations as theyarise and seeksolutionsto resolve
inefficiencies.

4. Employeestemporarily reduced, schedulingvacation during
the subject period or immediately afterward, will receive
vacation pay calculated on the basis of their pre-shutdown
classification andwage.

Yours very truly,
J. O. Vanest

Manager
JOV/ad Human Resources

135



|
Al

Navistar International
Corporation Canada

Letter No.38
April4,1988
Mr. J. R. Hind
Chairperson
Local35, C.AW.
Navistar Unit
ChathamPlant

DearMr. Hind:

TEMPORARY ASSIGNMENTS BETWEEN
UNITAANDUNITB

Duringthe 1988 Contract Negotiationsthe partiesagreedthat
incaseswhere“A” Unitemployeesare temporarily assignedto
performwork inthe “B” unit orviceversa, those employees will
notacquireseniority inthe unitforthetime temporarily assigned.

Yours very truly,
J. J. Krete

Manager,
Human Resources

NAVISTAR..
CHATHAM PLANT 508 RichmondStreet Chatham, OntarioN7M 5M4
Phone519 352-1200
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CANADA

Letter NO.39
August1, 1983

Mrs. A J. Innes
Chairperson

Local35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:
SUBJECT: TEMPORARY ASSIGNMENTS

During the 1983 negotiationsthe Companyand Unionagreed
that employees who are temporarily assigned to a different
classification for a minimumof three {3) consecutive weeks or
anaccumulationof three(3) weeksin one (1) weekincrements
ina six(6) month periodwill have said assignment recorded on
their personal employmentcard.

Theemployeewillberequiredtoinitiatetheappropriate form(s)
initialledanddatedbythe respective supervisons}, and present
the form(s) to the Personnel Services Manager or designate
who will recordthe temporary assignment.

Yours very truly,
J. O. Vanest

Manager,
/iv Human Resources

CHATHAM PLANT 508 RichmondStreet Chatham, OntarioN7M 5M4
Phone 519 352-1200
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CANADA

Letter No.40
August 1, 1983

Mrs. A Innes
Chairperson

Local35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:

SUBJECT: S& AAND LEAVE OF
ABSENCE REPLACEMENTS

During the 1983 Negotiations, the Company and Unionagreed
to assign employees returning from S&A or Leave of Absence

under the provisions of Paragraph 275 as follows:

1. Absences of seventeen (17) weeks or less

All affected employees shall return to their original
positions held prior to the commencement of such
absence.

2. Absences in excess of seventeen (17) weeks

Theemployeeinquestionshallbe assigned to the original
position held prior to the absence. All employees in-
volved inthe subsequentmoves shali be placed inac-
cordance with the seniority provisions of Section7.04.

CHATHAM PLANT 508 RichmondStreet Chatham,OntarioN7M 5M4

Phone 519 352-1200
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Inbothofthe above situations, shouldthe positionandthe work
performedatthe time of the absence not be available,thenthe
returningemployee would be assigned inaccordance with the
seniority provisionsof Section7.04.

Yours very truly,
J. O. Vanest

Manager,
JOV/ad Human Resources
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Letter No. 41
February 28, 1985

Mrs. A. Innes
Chairperson

Local35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:
SUBJECT FUTURE PENSION PLANCHANGES

During the 1985 Negotiations, the Company and the Union
agreed that any changes inthe Non-Contributory Retirement
Plan negotiated with Local 127, in the next agreement, will
apply to Local35, with the same effective date.

It was further agreed that any lump sum payment to eligible
pensioners and to eligible surviving spouses negotiated with
Local127 inthe nextagreementwillalsoapplytoLocal 35, with
the same effective date.

Yours very truly,
R. C. Hillis

Manager,
RCH/ad Employee Benefits

CHATHAM PLANT 508 Richmond Street Chatham, Ontario N7M 5M4
Phone 519 352-1200
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Navistar International
Corporation Canada

Letter No.42
August 1, 1983
Revised: April 4, 1988

Mr. J. R. Hind
Chairperson
Local 35, C.AW.
Navistar Unit
Chatham Plant

DearMr. Hind:
VISUAL DISPLAY TERMINALS

During the 1983 Negotiations, the Company and the Union
discussedthe problemofinconvenientlylocatedVisualDisplay
Terminalsand related equipment, such as keyboards, printers,
etc.

The Company has already made changesto improvethe location
of such equipment and will continue to do sointhe future.

During the 1988 Negotiations it was agreed that any of the
problems related to visual display terminals will be referred to
the Ergonomics Committee for resolution.

Yours verytruly,

J. J. Krete
Manager,
Human Resources

NAVISTAR ..

CHATHAM PLANT 508 Richmond Street Chatham, Ontario N7M 5M4
Phone519 352-1200
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INTERNATIONAL HARVESTER

CANADA

Letter No.43
August 1, 1983

Mrs. A. Innes
Chairperson

Local35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:

SUBJECT: DATAENTRY COURSE

During the 1983 Negotiations, the Company and the Union
discussed the availability of the Data Entry Courses.The Com-
pany is prepared to offer the training based on the following
criteria:

1.

Premises and equipment to be supplied by the Company,
providing itdoes notinterfere with regular shift operations.

The instructors must be qualified IHC employees, and their
wages are to be provided through a government grant, i.e.
T.I.B.1. Classsizewill be limited to five (5) students.

Applicants will be selected from the active roll. These em-
ployees will not have bumpingrights if theyaretobelaidoff
prior to their completion of thecourse.

Employees who successfully complete the course (7,000
key strokes per hour) will not have bumping rights at that
time.

CHATHAM PLANT 508 Richmond Street Chatham, OntarioN7M 5M4

Phone519 352-1200
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5. Duringan office reduction, only one graduate will be placed
per month unless there are good business reasons for ac-
cepting more than one. This may be done by mutual agree
ment betweenthe Company and the Union.

Yours very truly,
J. O.Vanest

Manager,
JOV/ad Human Resources
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INTERNATIONAL HARVESTER
CANADA

Letter No.44
August 1, 1983

Mrs. Arlene Innes
Chairperson

Local35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:
SUBJECT 90 DAY DRUG SUPPLY

This will confirm our understanding reached during these Ne-
gotiations concerning the Union request for a ninety (30) day
supply oncovereddrugs.

The Company will identify and prepare a list of those covered
drugs which are prescribed on a continuing basis for an on-
going medical condition. Those drugsappearing onthe listwill
be eligible for a reimbursement of a ninety-day supply.

Yoursvery truly,
J. O.Vanest

Manager,
JOV/ad Human Resources

CHATHAM PLANT 508 Richmond Street Chatham, OntarioN7M 5M4
Phone 519 352-1200
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INTERNATIONAL HARVESTER
CANADA

Letter No. 45
June 15, 1983

Mr. L. Rustin,

U.A.W. International Representative,
ChathamSub-Regional Office,

220 St. Clairst,,

Chatham, Ontario

N7L3J7

DearMr. Rustin:
SUBJECT: PARTIALPLANT CLOSINGS

During these Negotiations, the Company and the Union dis-
cussed the result of a partial plant closing and its impact on
employees represented by your Union. As a result of these
discussions,the Company hasagreedto developa partial plant
closing agreement for the Chatham Plantwhich would go into
effect if there was an elimination of a majoroperationafter the
effective date of this contract.

Forpurposes of thisagreement, a“partial plantclosing” will be
defined asthe elimination of work as a direct result of asingle
event of the sale, transfer, or permanent discontinuance of a
product line or business segment which would cause the per-
manentreduction inforce ofthe lesser of twenty percent(20%)
or of one hundred and fifty (150) employees inthe Bargaining
Unitthen on the active payroll.

CHATHAM PLANT 508 RichmondStreet Chatham, OntarioN7M 5M4
Phone 519 352-1200

145



Forpurposesofthislettertheterm*“single event” isunderstood
to meanthat while a decision may be made by the Companyto
divestitself of a portion of its businessas identified above, the
decision may be executed in incremental stages so that when
viewed intheirtotality, theywould causethe permanentreduction
of the lesser of twenty percent (20%) or one hundred and fifty
(150) employees inthe Local 35 Bargaining Unit then on the
active payroll.

Further, if during the duration of thisagreement, different product
lines or business segments are affected by a series of events
which resultinanaggregate reductionof thirty percent(30%) or
more from the active bargaining unit payroll as of the effective
date of this agreement, the Companywill implement a partial
plant closing agreement. Also, the Company will identify, by
seniority, from thethencurrent layofflistto Chatham Plant, the
number of employees affected by the series of events as des-
cribed above.

The Companywill providethe Unionwith sixty(60) days advance
notice of such an event so that discussions of the sort con-
templated in plant closing situations maytake place.

Partial Plant Closing— Pensions

Those employeesplacedon layoff,pursuantto the provisions of
this partial plant closing agreement, who are not eligible for
regular early retirement at time of layoff, but who can become
eligible for regular early retirement before a break in service
occurs, mayelecttoretirewith benefitscommencingonthefirst
day of any month after attaining age 55 (early regular early
retirement date) and receive the following retirement benefits
inlieuofthe benefitsotherwise payableatthedatefirsteligible
for regular early retirement (regularearly retirement date).

1. Commencingon such early regular early retirement date, a
lifeincome benefit (subjecttothe provisionsof Section2.01
of Article Il of the Plan) based on benefit levels in effectat
time of early regular early retirement which is "actuarially
reduced' (utilizing regularearly retirementfactors) to reflect
the earlier commencement of payment of the life income
benefit which would otherwise be payable at regular early
retirement date.
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2. Commencingatsuch regular early retirementdate, a supple-
mental allowance, if any, which would have been otherwise
payableatsuch date basedonbenefitlevelsineffectatearly
regular early retirement date and life income benefitsr e
ferred toin (1) above, before reduction.

Employees recalled before commencement of early regular
early retirement benefits shall cease to be eligible for such
benefits.

Partial Plant Closing — Insurance

Those employees placed on Layoff pursuantto the provisions
ofthis PartialPlantClosing Agreementwhoareage55 andover
attime of layoff, who elect EarlyRegularEarly Retirement(E.R.E.R.}
will be eligible for the Ontario Health Insurance Plan(E.R.E.R./
O.H.1.P.) Semi-private Roomcoverage up to 120 days and Am-
bulance Benefitupto $25 commencing on such Early Regular
Early Retirement Date and ending on the day before such em-
ployee's Regular Early Retirement Date. Regular after-retirement
Health-Security benefitsshallcommence on such employees,
Regular Early Retirement Date.

During any period after Early Regular Early Retirement Date
that Hospital-Surgical-Medical coverages are provided to the
employeeunderthe provisionsoftheHealth-Security Agreement,
whetherprovidedwith orwithoutcostto the employee, none of
the E.R.:E.R./O.H.|.P. coveragesshall be provided.

Duringthe period of E.R.E.R. andprior to the employee’s Regular
Early RetirementDatethe employeemayelect ProstheticDevice
and Durable MedicalEquipment coverage provided under Part
It Articles I, 111, VIII and !X of the Health-Security Program Agree-
ment by irrevocably agreeing to make monthly contributions
reflectingthe additional cost of such coverage, as determined
fromtime to time by the Company, overthecost oftheE.R.E.R./
0O.H.1.P., Semi-private, Ambulance coverage. Suchelectionshall
be made only at the time the employee elects Early Regular
Early Retirement.
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Inthe event the employee should cease making the required
contributions, all E.R.E.R. Health coverage will immediately
cease without any right of reinstatement.

Yoursverytruly,
J. 0. Vanest,

Manager
/vl Human Resources
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CANADA

Letter No. 46
February 25, 1985

Mr. R. White

UAW Director for Canadaand
International Vice President

International Union, United Automobile
Aerospace and Agricultural Implement
Workers of America

205 PlacerCourt

Willowdale, Ontario

M2H 3H9

DearMr. White:
SUBJECT PAIDEDUCATIONAL LEAVE

Duringthese negotiations, the partieshavediscussedthe labour
education program developed by the Unionfor the purpose of
upgrading the skills which employees utilize in all aspects of
trade unionfunctionsandthe matterof Companyfinancialsupport
of this program. This program, entitled the UAW Leadership
Training Program, hasreceivedcontributionfromthe Company
over a five-year period which began in July, 1981.

Inrecognition, therefore, of thecontributions this programcan
make to the improvementof the Union/Management relation-
ship and toward more effectiveadministrationofthe Collective
Agreement, the Company agrees as hereinafter set forth to
makea grant to the UAW Leadership Training Program (P.E.L.
Trust).

CHATHAM PLANT 508 RichmondStreet Chatham, OntarioN7M 5M4
Phone 519 352-1200
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Past Companycontributionstothe Leadership Training Program
(P.E.L. Trust) have been tax deductible. Providing that such
amounts shall continue to be deductible, the Company will
contribute the sumof $6,250 tothe P.E.L. Trustin equal quarterly
payments of $312.50 on the following dates:

04/01/85 04/01/86  04/01/87 04/01/88 04/01/89
07/01/85 07/01/86  07/01/87 07/01/88 07/01/89
10/01/85 10/01/86 10/01/87 10/01/88 10/01/89
01/01/86 01/01/87 01/01/88 01/01/89 01/01/90

The Unionwillcooperatefully in providingthe Companywith all
documents regarding the UAW Leadership Training Program
(P.E.L. Trust) as it may require in order to maintain the afore-
mentionedIncome Tax Ruling.

Itis understood and agreed that the portion of the P.E.L. Trust
Fund represented by the Company’s contributions will be used
solely and exclusively to provide paid educational leaves and
related benefits for employees of the Company who attend
sessions of the labour education program as described by the
Union during these negotiations. Annually, the Unionwill provide
the Company with an audited statement prepared by an in-
dependent public accountingfirm certifyingthat all expenditures
made fromthe P.E.L. TrustFundwere madeinaccordancewith
the intent and purposes of the Trust Deed dated July 3, 1979,
establishing the P.E.L. Trust.

A leave of absence for participationinthe Union’s programwill
begranted bythe Company inaccordance with Article 14 ofthe
Collective Agreement to seniority employees designated by
the Canadian Directorof the InternationalUnionto the Manager,
Human ResourcesfortheCompanyonfour(4) weeks’ advance
written notice specifying the employee’s name and dates of
requested absence, provided nosuch absence willresultinany
loss of efficiency or disruption of operations at the Chatham
Plant.
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Employees granted such leaves will be excused from work,
without pay, for up to twenty (20) days of class time, plustravel
timewherenecessary;saidleavesofabsencetobeintermittent
overatwelve(12) monthperiodfromthefirstdayofleaveduring
theterm of the 1985 Chatham Plant Agreement.

Yours very truly,

J. E. Reble
Director

JER/ad Human Resources
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INTERNATIONAL HARVESTER
CANADA

Letter No. 47
February28, 1985

Mrs. A. J. Innes
Chairperson

Local35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:
SUBJECT: STATUTORY HOLIDAY OVERTIME PAY

During the 1985 Contract Negotiations, the Company andthe
Uniondiscussedtheissue of rate of payfor Local35employees
working more than eight(8) hours on a designated holiday.

The Company agreed to pay triple time to employees for all
hoursworked inexcess of eight(8) hours onadesignated holiday.

Yours very truly,
J. J. Krete

Manager
JJK/ad Human Resources

CHATHAM PLANT 508 RichmondStreet Chatham, OntarioN7M 5M4
Phone 519 352-1200
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Navistar International
Corporation Canada

Letter No. 48
April4, 1988
Mr.J. R. Hind
Chairperson
Local35, C.AW.
Navistar Unit
Chatham Plant

DearMr. Hind:
“A” VERSUS“B” UNITSENIORITY RIGHTS

Duringthe 1988 contract negotiations the Companyand Union
discussed the application of Articles 7.16 and 7.06 asto their
application inrelationto“A” versus“B” unitemployee seniority
rights

In an attempt to help clarify the sequence through which an
opening isfilled, refertothe attachedflowchart. The flowchart
isnotintendedto modifyor overrideany provisionsof thecontract,
butonlyto offerasimplifiedgraphical illustrationofthesesections
of the contract.

Yours very truly,
J. J. Krete

Manager,
(att) Human Resources

NAVISTAR..
CHATHAM PLANT 508 RichmondStreet Chatham, OntarioN7 M 5M4
Phone519 352-1200
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SENIORITY SEQUENCE WHEN APPLYING
SECTIONS 7.16 and 7.06

VACANCY
PER7.18 OR

NEW POSITION

IfnoD.T.R. withinthe sam unit

THFTNUHREASE

MiEase |

ANEOSRCE v

RECALL SENIOR
QUALIFIED EMPLOYEE
LAID OFF FROM
SAME UNIT

PER7.06

IF NO QUALIFIED
EMPLOYEES ARE ON LAYOFF
FROM THE SAME UNIT

HONOUR D.T.R. FROM
QUALIFIED EMPLOYEE WITHIN
OTHER UNIT OR
HIRE FROM OUTSIDE
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Letter No. 49
February 28, 1885

Mrs. A J. Innes
Chairperson

Local35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:
SUBJECT: RIGHT OF SELECTION

Duringthe 1985 Contract Negotiations, the Companyand the
Union discussed the application of Section 7.16(c). “Right of
Selection”.

The company agrees that inthe application of Section7.16(c),
the right of selection on a vacancy will be restricted to the
selection of a person covered by this Collective Agreement,
providedthat thereis at least one personinthe seniority unit in
whichthevacancyoccurswho hasthe necessaryqualifications
andwho hasapplied for such vacancy.

Yours very truly,
J. J. Krete

Manager
JJK/ad Human Resources

CHATHAM PLANT 508 RichmondStreet Chatham,OntarioN7M 5M4
Phone 519 352-1200
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Navistar International
Corporation Canada

Letter No. 50
April4, 1988
Mr. J. R. Hind
Chairperson
Local 35, CAW.
Navistar Unit
Chatham Plant

DearMr. Hind:
EMPLOYEEACCESS TO PERSONNEL FILES

During the 1988 Negotiations the Union raised the employee
concern of whetherthecontents of employees files were correct
and complete.

The Companyagreedto provide Local35employeesaccessto
theirown personnelfilesheld inthe HumanResources Depart-
ment, on the employees owntime, provided the reviewis con-
ductedinthe presenceofarepresentativefrom HumanResources
Department at amutually agreed upontime and date.

Medical files are not available for review by anyone other than
the Medical personnel.

Yours very truly,
J. J. Krete

Manager,
Human Resources

NAVISTAR..
CHATHAM PLANT 508 Richmond Street Chatham, Ontario N7M 5M4
Phone 519 352-1200

156



Hi
INTERNATIONAL HARVESTER
CANADA

Letter NO. 51
February21, 1985

Mrs. A J.Innes
Chairperson
UAW, Local35
Harvester Plant

DearMrs. Innes:

SUBJECT: RESTORATIONAFTER
TEMPORARY REDUCTION

During the 1985 contract negotiations the Company and the
Union agreed that employees, who changed jobs or went to
layoff,would be restored to their original positionsheldpriorto
the temporary reduction.

Should it become necessary to put a permanent reduction in
place during such a temporary reduction, itis agreed that the
permanentreductionwill be implementedbased on the positions
the employees held prior to the temporary reduction.

Yours very truly,

J. J. Krete
Manager
Human Resources

CHATHAM PLANT 508 Richmond Street Chatham, Ontario N7M 5§M4
Phone 519 352-1200
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INTERNATIONAL HARVESTER
CANADA

Letter No. 52
February19, 1985

Mrs. A. J.Innes
Chairperson

Local35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:

SUBJECT NOTIFICATIONOF
TERMINATION OF BENEFIT COVERAGE

Duringthe 1985 Contract Negotiations, the Companyagreed
that laid-off employeeswould beinformedwhenandpriortothe
expiry of their benefits covered under the applicable Pension,
InsurancePlans and SupplementalUnemploymentBenefitPlans

Yours verytruly,
J. J. Krete

Manager
JJK/ad Human Resources

CHATHAM PLANT 508 RichmondStreet Chatham,Ontario N7TM 5M4
Phone 519 352-1200
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CANADA

Letter No. 53
February19, 1985

Mrs. A. J. Innes
Chairperson

Local35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:

SUBJECT: CHANGES IN COMPANY POLICY

During the 1985 Contract Negotiations, the Companyandthe
Uniondiscussed the subjectofchangesinCompanyPolicythat
affect allsalaried representedemployeesatthe Chatham Plant

The Company agrees that itwilladvise the Chairperson inadvance
if possible, of any known changes in Company policy that will
affect allsalaried represented employeesat the Chatham Plant.

Yours very truly,
J.J. Krete
Manager
JJK/ad Human Resources

CHATHAM PLANT 508 Richmond Street Chatham, OntarioN7M 5M4
Phone519 352-1200
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CANADA

Letter No. 54
February 20, 1985

Mrs. A. J. Innes
Chairperson

Local35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:
SUBJECT: INVERSE SENIORITY

During the 1985 Negotiations, the Company and the Union
discussed the concept of inverse seniority.

Both partiesagreedthat incasesoftemporarylayoffforadefinite
periodoftime, inverse senioritywouldbeappliedonlyifthe SUB
CUCB is at a level of $264.50 or more immediately priorto the
layoff.

When applying inverse seniority, the following procedure will
be used.

1. Thesenioremployee occupyingtheclassificationwithinthe
department which the Company has chosen to reduce will
beallowedtheoption of goingto layofffortheduration of the
reduction, rather than bump a junior employee within that
same classification and department number.

2. Attheconclusionof thetemporaryreduction, allemployees
who opted for layoff, as well as those employees who were
forcedtochangejobs, willberestoredtotheiroriginal positions
held prior to the layoff.

CHATHAM PLANT 508 Richmond Street Chatham, OntarioN7M 5M4
Phone 519 352-1200
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3. Ifduringthe layoffperiod the Companychoosestore-populatea
job originallyreduced, and an employee had opted to take
layoffasaresultoftheoriginalreduction thatsame employee
will berequiredtoreturntoworkaccording to Section7.07(e)
of the Collective Agreement.

Yours very truly,
J. J. Krete

Manager
/ad Human Resources

161



Nd

INTERNATIONAL

Navistar International
Corporation Canada

Letter No. 55
April4, 1988
Mr. J. R. Hind
Chairperson
Local35, C.AW.
Navistar Unit
Chatham Plant

DearMr. Hind:
UNION REPRESENTATIONDURING OVERTIME HOURS

Duringthe 1988 contract negotiationsthe Companyand Union
discussedthe issueof alack of Unionrepresentation available
to Local35 employeeswhen they work overtime.

The company recognizes that circumstances may require the
immediate attentionofa Unionrepresentative. Whenthisisthe
case, the employee requiring the servicesof his/her Committee-
manmaycontactthe Committeemanat home, and requestthat
the Committeeman returnto the officetoaddressthe problem.
Should the Committeeman find it necessaryto return to the
office to attend to the matter, he/she will be paidfor the actual
time worked at the applicable overtime rate.

The employee in need of the Committeeman will request a
signed gate passfrom his/her supervisor, or, if the immediate
supervisoris not present, any managerialemployee presentat
the time, then, dropsit off atthefrontgate to be pickedupbythe
Committeeman onthe way in.

NAVISTAR ..

CHATHAM PLANT 508 RichmondStreet Chatham, OntarioN7M 5M4
Phone 519 352-1200
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Should this agreement be abused, the Managerof Human Re-
sourcesand the Office Chairpersonwill resolvethe abuse.

163

Yours very truly,

J. J. Krete
Manager,
Human Resources
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INTERNATIONAL HARVESTER -

CANADA
Letter No. 56

Mrs. Arlene Innes
Chairperson
UAW, Local35
Chatham, Ontario

DearMs. Innes:

SUBJECT: SUB-OVERTIME SUPPORT

Duringthe 1985 negotiationsthe Companyandthe Unionagreed
that:

1.

ASpecial Fundwill be established forand during the term of
the 1985 Collective Agreement.

Such Special Fundwill equal an accrual by the Company of
50¢ perovertime hourworked by all covered employeesin
excessoffive percent(5%j) of straighttime hours worked by
such covered employees — calculated on a twelve month
rolling average.

During the term of the 1985 Collective Agreement, the Special
Fundwillbeutilizedonlyinsupportofthe SUB Plan,andthen
onlyif needed.

The use of the Special Fundwould be determined solely by
the amount of the Credit Unit Cancellation Base (CUCB) of
the applicable Junior or Senior BenefitAccount asdetermined
from time to time under the SUB Plan for the purpose of
determiningthecancellation rateof CreditUnitsonthe payment
of Regular Benefits under the SUB Plan. Inthe event that
suchCUCBamount otherwise wouldfall belowtheapplicable

CHATHAM PLANT 508 RichmondStreet Chatham, Ontario N7M 5M4

Phone 519 352-1200
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amountthat would require an increased Credit Unitcancel
lation rate from 5 to 10 Units for Employeeswith 1 but less
than5 years of Seniorityandfrom4 to5 Unitsfor Employees
with § but lessthan 10 years of Seniority, the Companywill
makeweekly contributions to the SUB Fundfrom the balance
in the Special Fund. Such additional contribution amount
from the Special Fund would be an amount that, together
with the amount of regular Company contributions to the
SUB Fund that week, would be sufficient to pay all Regular
Benefits then due and payable and still keep such CUCB
from falling below the amount requiring the increased can-
cellation rate described above. At any time the balance of
the Special Fundisexhausted, the regular provisionsofthe
SUB Planwould apply.

As of the end of the 1985 Collective Agreement period, the
parties would negotiate the usage of any balance then re-
maining inthe Special Fund.

Yours very truly,
R.C. Hillis,

Manager
Employee Benefits
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Navistar International
Corporation Canada

Letter No. 57
April 4, 1988

Mr. Jerry Hind
Chairperson
C.A.W. Local 35
Chatham Plant

Dear Mr. Hind:

SUBJECT: CONTINUATION OF
SUB - OVERTIME SUPPORT

During the 1988 negotiations the Company and the Union
agreedtocontinue the Special Fund, established as a result of
the 1985 negotiations, andintended to supportthe SUBPlan if
required.

It was further agreed that the balance in the Fund (which
effective January 31, 1988 was $1,190.69) would be carried
forward in the Special Fund.

Yours truly,
J.J. Schumacher

Director
Human Resources

NAVISTAR..

CHATHAM PLANT 508 RichmondStreet Chatham, Ontario N7M 5M4
Phone 519 352-1200

166



N

INTERNATIONAL'

Navistar International
Corporation Canada

Letter No.58
April4, 1988
Mr. J. R. Hind
Chairperson
Local35, C.A.W.
Navistar Unit
Chatham Plant

DearMr. Hind:
OVERTIME FORYEAR END CLOSING

During the 1988 Contract Negotiations the subject of the four
(4) week time frame referred to in the Memorandumof Agree
mentonOvertime, Sectionentitled“Inventory”, wasdiscussed.
The concern was that Accounting Personnel would not know
when this additional overtime period of four (4) weeks would
beginand end.

The CompanyagreedthatAccountingSupervisorswould notify
theemployee(s) inwriting, inadvance ofthefour(4) weekperiod
occurring on their job with copy to the UnitChairperson.

Yours very truly

J. J. Stanaway

NAVISTAR...

CHATHAM PLANT 508 Richmond Street Chatham, Ontario N7M 5M4
Phone 519 352-1200
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INTERNATIONAL HARVESTER
CANADA

Letter No.59
February 27, 1985

Mrs. A. J. Innes
Chairperson

Local35 UAW, IHC Unit
Chatham Plant

DearMrs. Innes:
SUBJECT: ONE-TIME DEPENDANTSELECTION

Duringthe 1985 Negotiations,discussionswere held regarding
eligibility for Health Benefitcoverage under Partli, Article X,
Section3.

The Company agreed that with the concurrence of Local 127
employees, Local35 employees whose spouses are also em-
ployed by InternationalHarvester CanadaLimitedwill be given
aone-time opportunitytoelectwhowillcarrythe Health Benefit
coverages. This opportunity will also be given to new Local35
employees or Local 35 employees who marry Local 127
employees.

Yours very truly,
R. C. Hillis

Manager
RCH/ad Employee Benefits

CHATHAM PLANT 508 Richmond Street Chatham, Ontario N7M 5M4
Phone 519 352-1200
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Navistar International
Corporation Canada

Letter No. 60
April4, 1988
Mr. J. R. Hind
Chairperson
Local35, C.AW.
Navistar Unit
Chatham Plant

DearMr. Hind:

MOVEMENTOF DOCUMENTS
TOTHE CAMPBELLBUILDING

During the 1988 Contract negotiations the Company and the
Union discussed the need to protect documents being trans
ferred from the office vault to the Campbell vault.

Effectiveimmediately, thefollowing procedureisto befollowed
when documents are required to be moved to the Campbell
vault;

1. Amutuallyagreed upontime will besetbytheareasupervisor
andthe Foreman, Receiving and Shipping

2. Nofilesareto be movedduringwindy orinclementweather

3. Filesareto be moved usingequipmentand containerswhich
ensure that there is no loss or damage to the files or boxes
theyare in

4. Anemployeefromthe office arearesponsible,willaccompany
the files at alltimes duringthe move

NAVISTAR..

CHATHAM PLANT 508 Richmondstreet Chatham,Ontario N7M 5M4
Phone 519 352-1200
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The office department responsiblewill preparethedocuments
to be moved from the office vault to the Campbell vault. Stores
personnel assigned by the Foreman, Receiving and Shipping
will move the documents from the office vault to the Campbell
vault. Office personnelwill putthe documentsawayinthe Campbell
vault.

Files being stored in the Campbell vault are required to be
saved for a specific number of years. They may be requested
during Government or Accounting audits. We must make sure
they are protected at all times.

Yours Truly,
J. J. Krete

Manager
Human Resources
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Navistar International
Corporation Canada

Letter No. 61
April4,1988
Mr. J. R. Hind
Chairperson
Local35, C.AW.
Navistar Unit
Chatham Plant

DearMr. Hind:
ISSUANCE OF PAYCHEQUES

This reaffirmsthe Company’s policy to continue its current practice

of issuing paycheques to all salaried employees on Thursday
afternoons.

Employeeson vacation on Thursday afternoon and Friday will
receive their paycheques on Thursday morning.

Yoursvery truly,
J. J. Krete,

Manager,
Human Resources

NAVISTAR .

CHATHAM PLANT 508 Richmond Street Chatham, Ontario N7M 5M4
Phone 519 352-1200
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Navistar International
Corporation Canada

Letter No. 62
April4,1988
Mr. J. R. Hind
Chairperson
Local35, C.AW.
Navistar Unit
Chatham Plant

DearMr. Hind:
INFORMATIONMEETINGS

Duringthe 1888 negotiations, the Unionexpresseda desire to
be kept betterinformedon mattersaffectingthe long-term viability
of the plant and the security of the employees.

In this regard the Company agrees to establish Information
Meetingsat least every two months betweenthe Plant Manager
and the Unit Chairperson at mutually agreed dates to discuss
mutual concerns, such as schedules, pending changesto the
workenvironment and the workcontentwithin the office, outside
factorsaffectingthe plant, etc. Itisunderstoodthat membersof
the Bargaining Committee and the Plant Manager's staff may
beincluded on items of particular concern.

The Company and Union acknowledge the value of open, two-
way communications in developing mutual trust and affording
those involved an opportunity to provide inputto the decision
making process.

NAVISTAR...
CHATHAM PLANT 508 Richmond Street Chatham, OntarioN7M 5M4
Phone 519 352-1200
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Itisrecognizedthat suchdecisions are ultimately at the discretion
of the Company, and dependent on our ability to remain cost
competitive.

L. E. Clement
Plant Manager
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Navistar International
Corporation Canada

Letter No. 63
April4, 1988
Mr. J. R. Hind
Chairperson
Local 35, CAW
Navistar Unit
Chatham Plant

DearMr. Hind:
CHAIRPERSONWORK CENTRE

Duringthe 1988 negotiationsthe Company agreed to provide
the Union Chairpersonwith aworkcentre, specificallythe now
existingarealocated upstairsoverthelEdepartment. Thisarea
will include adesk, chairs and telephone. The Chairperson will
usethis area onlywhen performing Union business.

Inaddition, each Unionstewardwill be provided with alockable
deviceto be usedfor storage of his/her Union materials.

Yours very truly,
J. J. Krete

Manager,
/iv Human Resources

NAVISTAR..

CHATHAM PLANT 508 Richmond Street Chatham, Ontario N7M 5M4
Phone 519 352-1200
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Navistar International
Corporation Canada

Letter No. 64
April4, 1988
Mr. J. R. Hind
Chairperson
Local35, C.A.W.
Navistar Unit
Chatham Plant

DearMr. Hind:
TRIFOCALS AND HEARING AIDS

Duringthe 1988 contract negotiations the subject of Local35
employeesrequiring trifocal lenseswas discussed.

When a Local35 employee (who normally wears single or bifocal
lenses) requires an additional pair of trifocal lenses, as a direct
result of any work-related activity (such as the use of VDT's,
etc.), the Company will extend its Vision Care Programto cover
this additional pair under the same terms and conditions as
those that governedthe purchaseof the original pair of lenses.

Inaddition, the Companyalso agreed to shorten the minimum
replacementtime for hearingaids and molds for employeede-
pendentsunderthe age ofeighteen(18) years,fromthecurrent
three (3) year minimumto a two (2) year minimumtime frame.

Yours very truly,

K A. Sherring
Personnel
Services Manager

NAVISTAR..

CHATHAM PLANT 508 RichmondStreet Chatham,Ontario N7M 5M4
Phone 519 352-1200
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Navistar International
Corporation Canada

Letter No. 65
April4, 1988

SMOKING INTHE OFFICE AREA

The Company and Local 35 share their concernfor the health,
safety, and comfort of all employees. It is recognizedthat smoke
from cigars, pipes andcigarettes poses a serious healthriskto
both smokersand nonsmokers alike. Studiesindicate also that
sidestream and secondhand smoke, besides being an irritant
to most nonsmokers can also have harmful effects on their
health.

Both parties, in recognition of the facts, intendto continue to
support“Stop Smoking” campaigns, andto encourageemployees
who do smoke in the office areas to make an honest effort to
respect the rights of nonsmokers intheir area.

Theissue of smoking ornotsmokingis a very sensitive workplace
issue which, if not approached positively, hasthe potential of
creating disharmony in the workplace. Only through patience
andcooperation oneveryone's partcanabalance beachieved.

Inthose circumstances where a balance cannot be achieved,

the company will introduce additional measuresto rectify the
problememployingsuchmethodsasworkarea relocation,smoke-

lessashtrays, etc. to protectitsnonsmoking workers. Thecompany
andthe unionalsowelcomethe suggestions of involvedemployees
in determining aworkable solution in those circumstances.

J. R. Hind L. E. Clement
Forthe Union Forthe Company
NAVISTAR:.

CHATHAM PLANT 508 RichmondStreet Chatham, Ontario N7M 5M4
Phone 519 352-1200
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Navistar International
Corporation Canada

Letter No. 66
April4, 1988
Mr. J. R. Hind
Chairperson
Local 35, CAW.
Navistar Unit

MODIFIEDWORKING HOURS PROGRAM

During the 1988 negotiations, the Company and Union spent
considerabletime discussing the subjecttopic. Severalfactors
were discussed that may be affected by these modifications,
such as, customer expectations, long term viability of the plant,
past and present levels of absenteeism, support of the pro-
duction functions, etc.

The Companyand Unionhaveagreedtoa modification of working
hoursforall Local35 representedemployees. This programwill
be implemented effective the second Monday following ratifi-
cation andwill remain inforce throughoutthecurrentcontract,
unless Local 127 revertsbackto aforth(40) hourworkweek, at
which time Local 35 will track Local127. Inaddition, thisprogram
mayalsobecancelledatanytimeshouldboththe Companyand
Union mutually agree to do so. In either case, cancellation of
this program will reinstate all normal provisions of the 1988
contractthat otherwise havebeensupersededbythis program.

Details of the program are listed below

NAVISTAR .

CHATHAM PLANT 508 Richmond Street Chatham, Ontario N7M 5M4
Phone 519 352-1200
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A Hoursof Work
NormalWork Week

Monday-Thursday Friday
(y 1st Shift(curr. 7:00 a.m. shift)
7:00 a.m.-12:10 p.m. 7:00 a.m.- 12:00 noon
12:40 p.m.-— 4:00 p.m.
2nd Shift
4:00 p.m.- 8:00 p.m. 12:00 p.m.-5:00 p.m

8:30 p.m.- 1:00am.
(iiy 1st Shift(curr. 8:00 a.m. shift)

7:30am.-12:10 am. 7:30a.m.-12:30 p.m
12:40p.m.- 4:30 p.m.
2nd Shift

4:30 p.m.-8:30 p.m. 12:30 p.m.- 5:30 p.m.

9:00 p.m.- 1:30 am.

NOTE: The normal Modified Work Week hours listed above
may be further adjusted, providingthere is prior mutualagree-
ment between the Manager of the department and the Office
Chairperson.

(i) Work Week Containing Friday Holiday
1st Shift
Monday-Wednesday — Same as (i) and(ii) above
Thursday- 7:00 a.m.-12:30 p.m.
or
7:30 am.-1:00 p.m.

2nd Shift
Monday-Wednesday — same as (i) and (ii) above
Thursday-12:30 p.m.—6:00 p.m.
or
1:00 p.m.—-6:30 p.m.
(ivyWork Weekcontaining Monday Holiday

1st Shift
Tuesday-Thursday — same as (i) and (ii) above
Friday-7:00a.m.-12:30 p.m.

or

7:30a.m.- 1:00p.m.
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2nd Shift
Tuesday-Thursday — same as(i) and (ii) above
Friday-12:30 p.m.-6:00 p.m.
or
1:00 p.m.-6:30 p.m.

(v} Exceptionsto SupportVarious Requirements

As discussed and agreedto during negotiations, the fol-
lowing list represents exceptions to the above listed
modified working hours:

1. Supply8 Inventory
To providethe required “hot material” information by
no laterthan6:00 am. Mondaymornings(e.g. carriers
andtrailer numbers),the listed classifications will be
required to work the hoursidentified:

a) Traffic Control Clerk(425-008) 2nd Shift
Mon. — Thurs. Friday

12:30 p.m.—9:00 p.m. 12:30 p.m. - 5:30 p.m.

b) RewardClerk(335-005)
Mon. -Thurs. Friday
5:00 am. -2:00 p.m. 5:00 am.- 10:00 am.

¢) Principal Materials Scheduling Clerk (210-009)
*Two(2) employeesarerequired towork the
following hours:

Tues. — Fri. Monday
7:00 am. -4:00 p.m.
or 12:30 p.m.-5:30 p.m.
7:30 am.-4:30 p.m.

Senior employees mayelectto work these hours
otherwise “rotation” will be utilized.

Itwas also agreedthatshouldthe above exceptions
not be sufficient to provide the information when
required, the hours for a) and b} plus hours and
manpower for ¢) above will be adjusted to fulfill
such requirements.
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2. Accounting Dept.
Thefollowing exceptionis requiredto providecomputer
time coverage:

() ISS Console Operator{040-010)

1st Shift
Mon.— Thurs. Friday
9:30 am.-6:30 p.m. 9:30 am.-2:30 p.m.
3rd Shift
Mon. —Thurs. Friday
12:00 am.- 8:30 am. 12:00a.m.—7:30 am.

(i) Due to month end processing, itisagreed thatfor
thoseindividuals whose workload would dictatea
work day greater than five (5) hours or whose antici
pated services would berequired after12:00 p.m.
on Friday would take the proceedingMonday as
their modifiedwork day.

3. The Paint Technician(160-010), Stock Status Investi-
gatoryREWARD(386-007) andthoseemployees working
inthe SpecificationCentreare all directly supporting
plant production operations and, therefore, will be
requiredtowork 5.5 hoursonthe Friday precedinga
Monday Statutory holiday as shown below in B(iv).
When this occursthese individualswillwork 39.5 hours
inthecurrentweek and only 38.5 hours the following
week ltisagreed thatall hourswill be paid on a straight
time basiswhich averages 39.0 hoursforthetwo(2)
week period.

B Work Week Hours

(i) Normal Work Week
M T W T F Total
Hours Worked 8.5 85 8.5 85 5.0 39.0

(i) Friday Statutory Holidayweek
M T W T F Total
Hours Worked 858585565 H 31.0

(iij) Monday Statutory Holidayweek
M T W T F Total
Hours Worked H 85 85 85 55 31.0
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(Iv) Monday Statutory Holiday Week (for
exceptionsworking same as plant)

F 8 s M T W T FE Total
§5 0 0 H 85858550 305
. Overtime

All thirty-nine (39hours worked within the new modified
work week will be on a straighttime basis. Mandatory over-
time language will be applied as per the 1988 Collective
Agreement, excepting thatthete wilibe no mandatory over
time on a shortened Thursday, (that is, the day before a
Friday statutory holiday). Note: Thefactorof 1.0266 will not
beapplied to overtimehours worked.

. Vacation (Article9)

Vacation time may be scheduled in incrementsof four (4}
hours or more, other than those weeks heldfor the annual
vacation shutdown period.

During the modifiedwork week program, a vacationweek
will be equal to thirty-nine (39} hours of time off the job.

Statutory holidaysare equalto eight (8) hours regular pay
grossedby a factor of 1.0256 with the exception of the five
(5) day week at Christmas. The forty (40) hour Christmas
week will be paidat the non-grossed rate.

Absenteeism

As a result of concerns regarding a possible increase of
absencesonFriday, ithasbeenagreedthatindividualcases
of abuse will be reviewedand addressedby the Manager of
Human Resourcesandthe UnitChairperson.

It is understoodthat this modified work week agreement will
overrideall applicablearticles of the 1988 collective agreement
only while the program is In effect, and, during such program,
pay will be based onforty (40) hours (39hours X 1.0256 =40
hours pay),and, that a reductionof one (1) day will be made to
the casual absence allotment outlined in Letter No. 13,

Yours very truly,

J. J. Krete
Manager,

Human Resources

181

I



