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COLLECTIVE LABOUR
AGREEMENT

AGREEMENT dated this 1 st day of May, 1997
BETWEEN:

STANDARD PRODUCTS (CANADA)
LIMITED,
a Company incorporated under the laws of the
Province of Ontario
hereinafter called the “COMPANY”

- AND -

NATIONAL AUTOMOBILE, AEROSPACE
AND
TRANSPORTATION AND
GENERAL WORKERS
UNION OF CANADA (CAW) - CANADA
and its
LOCAL 876
hereinafter called the “UNION”.

- ba



NOTE: Reference to the male gender shall include the female
gender unless the context requires otherwise.

RECOGNITION

1.01  The Company recognizes the Union as the sole bargaining agent
for, and this agreement shall be deemed to apply to, al
employees of Standard Products (Canada) Limited at
Georgetown, save and except supervisor, persons above the rank
of supervisor, and office and sales taff.

2.01 The Union acknowledges that, except as otherwise specifically
provided in this agreement, it is the exclusive function of the

company to:

(8) Manage the industria enterprisein which the Company is
engaged, and without regtricting the generality of the foregoing,
to determine the number and location of plants, products to be
manufactured, methods of manufacturing, schedules of
production, kinds and location of machines and tools to be used,
processes of manufacturing and assembling, the engineering and
designing of its products, and the control of the materials and
parts to be incorporated in the products produced.

(b) Hire, discharge, transfer, promote, demote or discipline
employees and determine qualifications needed for jobs,
provided that a clam of unfair promotion, demotion, transfer,
determination of quaifications or a claim that an employee has
been discharged or disciplined without just cause may be the
subject of a grievance and dedlt with as hereinafter provided.

(¢) Maintain order, discipline and efficiency.

2.02  The Union further recognizes the right of the Company:

(8) To make and alter from time to time rules and regulations to
be observed, by employees, which rules and regulations shall not
be inconsistent with the provisions of this agreement.

(b) To establish or make provision for departments throughout
the plant.

{c) To establish occupational groups and to discontinue, restrict
or expand the same and the grievance procedure shall be
applicable with respect to any such change and a grievance may
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3.01

4.01

4.02

be initiated in writing by the Union as the grievor at stage two
(2) of the grievance procedure. Rates of pay will be set up on
the badis of like and similar jobs.

(d) To establish the incentive pay plan for jobs throughout its
plant pursuant to paragraph 20.07(a) and, by agreement between
the parties hereto, to ater, modify, amend and discontinue the
same from time to time.

The above functions will be exercised in a manner consistent
with the provisions of this agreement.

DISCRIMINATION

NO DISCRIMINATION

There shdl be no discrimination, interference, intimidation,
restraint or coercion on behalf of the Company or the Union, its
officers and members respectively, regarding any employee
because of his sex and/or sexua orientation, race, colour, creed,
age, nationa origin, politica affiliation, membership or non-
membership in the Union.

UNION ACTIVITIES / REPRESENTATION

UNION ACTIVITIES

The Union, the local and members of the Union of the Local
shdl not, on Company time, conduct or hold Union activities or
Union meetings of any kind, except as in this agreement
expressy provided, without prior written consent of the
Company.

REPRESENTATION

(A) The Company agrees to recognize and deal with &
bargaining committee of three (3) bargaining unit employees and
the President elected for the purpose of meeting with
Management in the administration of this Agreement, including
negotiations. The Committee shall consist of:

1) One Chairperson

2) Two Committee Persons

3) President



(b) The plant committee may appoint a steward, in any
department or production area on any shift, where there is no
committee person employed.

(c) The Company shall be notified forthwith of any such
appointment. The appointment shall forthwith be rescinded at
any time when there is acommittee person employed in the
same department or production area on the same shift as the
Steward.

(d) In the event that two or more committee persons are
employed in one department or production area on the same
shift, the committee shal forthwith designate to the Company
one committee person in that department or production area who
shall aone be entitled to handle grievances arising in such
department or production area pursuant to the procedure
hereinafter provided.

(e) A steward during his term of office shall be deemed to bea
g:orlnmittee member within the meaning of clauses 6.01t0 7.06
inclusive.

(f) The Company will pay the plant negotiating committee for
al time spent a any meetings agreed to by the parties at base
rate plus Cogt of Living except that for employees working on
incentive, payment will be at the rate of 1.2 X base rate per hour
plus Cost of Living.

(g) It is understood and agreed that no persons shall be eligible
for dection to the bargaining committee unless such employee
has completed one (1) year of service in the employ of the
Company. To be digible to serve as a steward, an employee
must have completed his probationary period.

(h) Should the Union decide that the selection of union
representatives, members of the negotiating committee or
stewards shall be by election, then and in such case, such
election shal be held on the Company premises and shall be
conformity with this agreement, providing the company has been
notified one (1) week in advance of such election and
completion of employees’ shifts, it being understood that such
election shall not be held on Company time. Prior to any such
eection, the Union and the Company will determine suitable
locations and times for balloting.



5.01

5.02

5.03

CHECK-OFF OF UNION DUES
and INITIATION FEE

The parties agree that there shall be set up as of the date hereof a
check-off of Union dues, compulsory upon al employees who
come within the bargaining unit, in which this agreement
applies. The check-off shall continue during the life of this
agreement. Every employee within the bargaining unit shall
become digible to the check-off upon completion of 40 hours
worked in the first caendar month of employment within the
Company.

The amount to be deducted shall be such sum as may from time
to time be assessed by the Union on its members, according to
its Congtitution and Bylaws, for General Union purposes, as
regular monthly Union dues. This check-off of Union dues shall
be deducted from a pay cheque in the calendar month in which
the first 40 hours of employment are completed and remitted to
the Financial Secretary of Local 876, CAW prior to the 19th day
of the current month.

The Company shall also deduct from the pay of every employee
who comes within the bargaining unit and who has completed 30
caendar days of employment with the Company, one Union
initigtion fee during his employment with the Company,

provided the employee has not at an earlier time paid an
Initiation fee to the Union. The amount of the initiation fee shall
be the amount fixed by the Constitution and Bylaws of the
Union. Theinitiation fee shal be deducted from a pay chequein
the calendar month following the month in which the said 30
caendar days of employment have been completed, and remitted
to the Financial Secretary of the Local along with the next
remittance of Union dues as aforesaid.

The Company agrees to deduct Union dues and/or the equivalent
of Union dues according to the Congtitution of the CAW from dll
employees in the bargaining unit beginning with the first month in
which 40 hours of employment have been completed. Will agree
to take dues off one cheque and initiation fee off another and will
agree to show annua Union dues deducted on T4 Tax form.

The ligt will contain the employees name, badge number,
address, posta code and telephone number aong with the
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6.01

7.01

7.02

amount of such deductions -and the reason, if any, why no
deductions were made from certain employees.

The Financia Secretary of the Local Union shdl notify the
Company in writing of any corrections to be made in the sums
deducted.

Any dispute as to the aleged breach of these provisions or to the
interpretation of any of the terms of conditions thereof shall be
dedt with a Step 2 of the grievance procedure.

COMPANY - UNION MEETINGS

(1) Meetings between the plant superintendent and the plant
committee as defined in article 4.02 (A), shal be held within five
(5) working days from the time of receipt of a detailed agenda,
written or typewritten, submitted by the party requesting the meeting
and outlining the matters to be discussed during the meeting.

(2) At any such meeting the plant committee shall be entitled to
have present with them a representative or representatives of the
National Union and the plant superintendent shall be entitled to
have present with him any employees of the Company.

(3) Unless otherwise agreed, the party in receipt of the agenda
will reply in writing to each of the items on the agenda discussed
at such meeting within five(5) working days.

{4) In cases of grievances or discussions, including negotiations,
involving Skilled Trades, a Skilled Trades Representative shall
be entitled to be present. The cost incured for the Skilled Trades
Rep. will be born by the Loca Union.

GRIEVANCES

A grievance by the Union may be initiated in writing a the
second stage of the grievance procedure, provided the subject
matter of the grievance is not such that it could be disposed of at
the firgt stage of the grievance procedure on the grievance of an
employee.

Any one or more of the employees may present and appesl
grievances singly or in groups as individuals or through committee
members and the committee in accordance with the procedure
provided herein. Whenever in any stage of the procedure it is
provided that action he taken by a committee member or the
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7.03

committee, the same action may be taken by the employee or group
of employees desiring to present and settle a grievance singly or ina
group as individuas.

It shall be optional with the Company to decline to consider any
grievance, the aleged circumstances of which originated or
occurred more than five (5) working days prior to its
presentetion, provided however, that in the case where an
employee could not have become aware of the aleged
circumstances within the said five (5) working days, the said
period will commence to run from the time when he did become
aware of them.

7.04 FIRST STAGE:

Any employee having a grievance shall first submit the same
during working hours to his Supervisor and if he requests, be
accompanied by his committee person. If the grievance cannot
be settled by the Supervisor, the employee may during working
hours refer 1t to the committee member in the employees
department. The committee member, if he shall consider the
grievance reasonable but not otherwise, shal during working
hours present it in writing to the Supervisor in the presence of
the aggrieved employee. The Supervisor shall receive and
discuss the grievance and shall endeavour to arrange a
satisfactory settlement with the committee member and/or the
aggrieved employee and shall in any event render his decision in
writing not later than the second regular working day following
the day upon which the grievance snall be received. Further
time may be alowed by the committee member and/or the
employee.

SECOND STAGE:

The Supervisors' decision may be appesled from by lodging an
appeal In writing with the Company management directly or
through the charman of the committee within two regular working
days after receipt of the supervisors decision. The grievance shall
be discussed a a meeting or meetings between the Personnel
Manager, General Supervisor and the committee to be held on
notice to be given not later than five (3) working days after the
receipt of the supervisors' decision, at such time as may be agreed
upon and if no time is agreed upon, within five regular working
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7.05

7.06

8.01

days following the receipt of the notice. Further time may be
dlowed by either party. An internationa or local representative
may attend such meetings.

To expedite the settlement of a grievance, the management shall
begin an investigation as soon as possible after the grievance is
reported by the committee and shall make every effort to become
fully informed concerning and to be prepared to act promptly
upon the grievance.

An aggrieved employee represented by a committee member of
the committee shall, if requested by the Company or the Union,
participate in the discussion, if any, of his grievance with the
Factory Manager or the management.

ARBITRATION

In the event that no accord is reached through the grievance
procedure herein provided:

a) When either party to this agreement requests that a grievance
be submitted to arbitration, such request shall be made in writing
addressed to the other party to this agreement.

b) The party to whom such request is directed shall immediately
write to the arbitrator whose name is next in the sequence of
rotation seeking a date for arbitration. The arbitrators and the
sequence of thelr rotation are as follows:

1) Louisa Davie
2) Professor W. A. Rayner

¢) Should any of the arhitrators constituting the panel of
arbitrators withdraw or resign from the panel, then the party who
nominated the arbitrator who has withdrawn or resigned shall
forthwith submit to the other party to this agreement alist of
four (4) nominees from which shall be selected one(1) nominee
to replace the arbitrator who has withdrawn or resigned.

d) The arbitrator shall act in rotation with respect to each
successive grievance that is referred to arbitration. Should the
arbitrator to whom the reference is made be unable to hear the
grievance within ninety (90) calendar days after the grievance
has been referred to him, then he shall be passed over to the next
arbitrator on the list.



8.02

e) The expenses of the arbitrator shall be shared equally
between the parties.

f) At the request of either party or the arbitrator, al reasonable
arrangements shall be made to permit the arbitrator to take a
view of the premises in question or the site a which the dispute
took place together with the representatives of both parties and
material witnesses who may be involved.

As an dternative to the regular arbitration procedure the parties
shall have the option of mutually agreeing to refer apost third
step grievance to a grievance commissioner in the following
procedure:

a) The Company and the Union may agree in writing to the
appointment of a person or persons as a single arhitrator to be
known as a grievance commissioner (where more than one,
acting in rotation) will set aside such time as may be requested
by the Company and the Union to consider and determine
grievances referred to him hereunder for fina and binding
arbitration. The grievance commissioner shal have the same
powers and be subject to the same limitations as an arhitrator
under clause8.01.

b) Through the grievance commissioner. the parties desire the
expeditious means for the effective disposition of grievances,
which the parties have agreed may be handled in a summary
manner. The rules governing the summary proceedings of the
grievance commissioner are et out in this Article.

¢) The decision of the grievance commissioner shall only be
applicable in the case in question and shall not congtitute a
precedent nor be used by either party as precedent in future
cases. Notwithstanding anything contained in the agreement, the
decison of the grievance commissioner shal:

i) be consistent with the provisions of this agreement.
i) be confined to the grievance referred to him.

d) The Union and the Company shall each be responsible for
one half the expensesamd fees payable to the grievance
commissioner.

e) The parties, when referring a grievance to agrievance
commissioner, shall also provide him with the Step 1 summary
(or as amended by the agreement of the parties) and the
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decisions of the management representatives a Step 3.

f) The parties shall supply the grievance commissioner and each
other with additional concise and brief written representations on
which they intend to rely provided that such are mailed not less
than ten (10) days before the commencement of the hearings of
the grievance commissioner.

g) The parties shall meet at least ten (10) days prior to the
hearing date in order to determine what information or facts can
be agreed upon prior to the hearing in order that a statement of
facts can be written and provided to each party and the grievance
commissioner before the commencement of the hearings.

h) The purpose of the hearing isto clarify the issues or factsin
dispute. At the hearing, the parties may make such further
representations or adduce such evidence as the grievance
commissioner may permit or require, but the grievance
con&missioner shal not be obligated to conform to the rules of
evidence.

i) The grievance commissioner must render his decisionin
writing without reasons to both parties within seven (7) days of
the conclusion of the hearings, Upon request by either party
after his decison has been rendered, the grievance commissioner
shall deliver brief reasons but such reasons shal not form part of
his decision. Thelist of grievance commissionersidentified to
expedite the disposition of the grievance under 8.02 are:

1) John Clement
2) Bill Kaplan

J) The parties shall jointly write to the grievance commissioner
whose name is next in the sequence of rotation seeking a date
for a hearing. The grievance commissioners and the sequence of
their rotation are specified in (1) above.

k) Should any of the grievance commissioners constituting the
panel of grievance commissioners withdraw or resign from the
panel, then the party who nominated the grievance commissioner
who has withdrawn or resigned shall forthwith submit to the
other party alist of four (4) nominees from which shall be
sdected one (1) nominee to replace the grievance commissioner
who has withdrawn or resigned.

Should the grievance commissioner in rotation be unable to hear
the grievance within ninety (90) calendar days after the
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8.03

8.04

8.05

9.01

grievance has been referred to him, then he shal be passed over
to the other grievance commissioner on the ligt.

In the event of failure to agree, the Company and the Union shall
submit a joint request to the Minister of Labour for Ontario to
appoint an Arbitrator.

The arhitrator shall not have the authority to ater, modify or
amend any part of this Agreement, nor make any decisions
inconsistent with the provisions thereof. It is mutually agreed
that the arbitrator shall have the right to modify any penalty.

After a grievance has been referred to arbitration, ether party
may request a meeting between the appropriate representatives
of the parties to atempt to resolve the problem.

SUSPENSION OR DISCHARGE

The following procedure will apply when a seniority employee
isto be given awritten reprimand or Suspension:

(8) When the Company believes an offense has been committed
that warrants a written reprimand or suspension, the employee
with a Union representative will be interviewed in an office and
advised of the alleged offense within two (2) working days of
the Company becoming aware of the infraction, This time limit
will not apply in cases of absenteeism.

(b) Following afull investigation by both parties, to be
completed within two (2) days of the employee being advised of
theoffense, unless alonger period is needed and mutually
agreed upon, the employee and the Union will be advised of the
penaty to be imposed.

(c) When the Union disagrees with the penalty stated above, a
meeting may be requested with the employee, the chairperson or
his’her designate, and the Manager of Human Resources or
his’her designate to be held prior to the employee losing time
because of the penalty to be imposed, to attempt to mitigate the
discipline. After consideration of the Union's position, the
Company will impose the disciplinary action they believe is
appropriate under the circumstances. It is understood that
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9.02

9.03

9.04

Article(c) may not apply to written reprimands.

(d) If after Step (c) the Union still feels the issue has not been
properly addressed, it shall be dealt with a Step 3 of the
Grievance procedure.

(a) Article 9.01 shdl not apply when the alleged violation may
endanger the safety of the employee himsdlf or other employees
or be of such anature that it would be inadvisable to retain the
employee in the plant, e.g. such violations involving
drunkenness, immora conduct, theft, sabotage, fighting or
meatters of a similar nature.

(b) In such cases, the Company may immediately remove such
employee from the premises.

(a) The following special procedure shall be applicableto a
grievance aleging improper discharge or suspension of an
employee having seniority. He shall have the right to interview
their committeeperson or steward in a suitable place for a
reasonable period of time before leaving the plant premises. The
discharged or suspended employee shall present the grievance in
writing, signed by him, to the Company management at any time
within three normal working days next following the day on
which the discharge or suspension takes place.

The management will review the discharge or suspension with
the employee and the committee and render its decision in
writing within three (3) norma working days after said review.
The consideration of his grievance may include not only the
merits of the case, but adso what, if any compensation shall be
paid for the time lost in the event his reinstatement is agreed
upon. Theword “committeg” as used in this paragraph shall
rﬂean fthe committee mentioned in Section 4.02 (a) or aquorum
thereof.

(8 A copy of dl reprimand notations will be given to the
employee (including probationary employees) and the Union and
such notice will become part of the employees personnel record.
If an employee has had a reprimand notation placed on hisher
record and has since the date of that placement, been employed
for aperiod of twelve (12) months without having further
reprimand notation placed on higher record, it is understood that
said reprimand or any prior reprimands shal not be used against
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him/her.

SENIORITY

10.01 Fundamentally, rules respecting seniority are designed to give
employees an equitable measure of security and promotional
opportunity based on length of continuous service with the

Company.

PROBATIONARY PERIOD

(MASTER LIST)

10.02 (&) An employee shdl have no seniority rights or claim to a job
until he is entitled to have his name placed on the Master
Seniority List and until that time shall be a probationary
employee.

(b) His name shall be placed on the Master List as of the date of
hiring after 45 working days of continuous employment within
any period of 12 consecutive months.

(¢) The date of hiring of an employee placed on the Master List
after 45 working days of intermittent employment within any
period of 12 consecutive months shall be considered to be the
date 45 working days prior to the date upon which he completed
his probationary period.

(d) Employees must complete 4 hours of work before the day is
counted towards seniority. Any employee sent home by the
Company before completing four hours work will have the day
count towards their seniority. However, employees going home
as a reult of sickness or persona reasons before completing
four hours, will not have the day count towards seniority.

(&) Until an employeeis entitled to be placed on the Master
List, he shall not be deemed to have been doing work within an
occupationa  group.

(f) When an employee shall have comgl eted 30 working days
within an occupationa group he shal be entitled to have hisher
occupational group seniority coincide with his Master List
seniority.

(g) Notwithstanding anything herein contained to the contrary,
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the trial period with Group 7, 39, 65, 66 and 67 will be 50
working days.

When an employee shall have completed 50 working g?/s
within groups 7, 39, 65, 66 and 67, they shall be entitled to have
their occupational c?roup seniority based upon their origina date
of hiring to coincide with their Master List seniority.

POOL HELP

10.03 Employees while not employed within an occupational group
shall be described as working in the pool or as pool help.

10.04 The Master List and the lists for each occupational group, the
accuracy of which has been agreed to by the Chairperson of the
Committee on behaf of the Union in writing, shal be
maintained at all times by the Company and shall be available
to the Committee for inspection at all reasonabletimes. The
Comﬁany shall post arevised copy of the said list every three(3)
months.

INFORMATION TO THE UNION

10.05 The following information shall be provided to the Local Union
as frequently as indicated.

(A) Upon completion of the appropriate Company documents:
(i) Copy of starting dlip of all new employees.

(i) Copy of Job Postings and list of successful and
unsuccessful - applicants.

(iii) Copies of Written notice of disciplinary action.

(iv) Copy of termination notice.

(v) Copy of Daily Absentee List (W.C.B.; S & A, L.T.D.)
(B) On a quarterly basis:

(i) A Master List covering dl employees who have served
their probationary period.

(i) A list for each Occupationa Group

(iii) A list covering all employees showing birth date,
phone number, except unlisted numbers unlessauthorized
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by employee, and seniority.

(C) A list covering al employees showing date of birth, social
insurance number and address upon request, but not exceeding
once per year.

SENIORITY GENERAL

10.06 When the Company is operating two or more shifts, the
employees shall rotate, where practicable, and shall work on the
shift to which they are assigned, and, except in the case of alay-
off, shall not be entitled to exercise seniority on a shift to which
they have not been assigned,

10.07 (@) Intheevent of an employee suffering amajor disability
exception may be made to the seniority provisions of this
agreement in favour of such employee, but in the event of alay-
off, he shall be subject to the seniority provisions of this
agreement which would have applied had he not been disabled.
Following recall after alay-off, exception may again be made to
the seniority provisions of this agreement in favour of such
employee.

(b) Notwithstanding the provisions of Article10.07 (a) where
practicable the plant committeepersons and the following
officers of the Local, the President, Vice-President, Financia
Secretary, and Recording Secretary shall be retained on the day
shift and it shall be deemed to be practicable if the employee
concerned is working in pool or in an occupationa group having
five(5) or more employees therein.

10.08 Any employee transferred or promoted out of the bargaining unit
and returned back to the bargaining unit shall only accumulate
the seniority acquired while in the bargaini n? unit. The
employee returning to the bargaining unit will be permitted to
replace the junior employee in his former classfication for a
period of up to six (6) months after such promotion, seniority
permitting. After six (6) months out of the bargaining unit he
will be permitted to replace the junior employee in the
bargaining unit only.

10.09 Pool employees will be moved by seniority and returned where
it is practical to do so without interrupting production, it being

220 -



the intention of this section that the junior employee be the one
to take the move.

10.10 Seniority employees who apply for such ajob opening in a
direct or indirect group, will after the lapse of 3 working days,
be placed in such group if heis able to do the work required of
him after 4 days of instruction.

LOSSOF SENIORITY
11.01 Seniority rights shall cease for any one of the following reasons:

(1) If the employee quits and an employee shall be deemed to
have quit when:

(a) he gives notice, in writing, of his desire to leave the
Companys’ employment.

{b) he is absent for more than three working days without
having applied for and obtained a leave of absence for a
definite period from the management unless it was not
reasonably possible for the employee to make application
for leave.

(c) heis absent for seven consecutive days due to illness or
injury unless the Company is notified of such condition by
the employee or his Agent within the said seven days,
provided, however, that such notification shall be deemed to
have been given if the employee isincapacitated to the
extent that he cannot notify the Company within thetime
and in the manner aforesaid.

(d) he fails to report for work at the expiration of aleave of
absence, unless the employee furnishes a reason satisfactory
to the Company for his falure to report.

(2) If theemployeefailsto report for work after alay-off within
five(5) days after notification that he should return shall have
been delivered or sent registered mail to the last address given to
the Company by the employee.

(3) If the employee is discharged and such discharge is not
reversed through the grievance procedure.

(4) In case of non-employment by the Company for a period of
thirty-six (36) months.



LAY-OFF

12.01 In the event of alay-off of an employee after four hours of a
shift have elapsed, seniority for the balance of the shift shall not
be exercisable by him except in poal.

12.02 Subject as aforesaid, seniority rights of employees shall be
exercised upon a lay-off as follows:

(a) An employee in an occupational group shall be entitled to
seniority over an employee in that occupational group having
less seniority if ableto do the different work required of him or
them.

(b) An employee laid off from an occupational group shall be
entitled to seniority rights (by reference to the Master List)
among pool help, only if able to do the different type of work
required of him. The Company shall after the lapse of two (2)
working days place such employee within another occupational
group if he has seniority therein and if he/she are able to do the
work required of them and lay off an employee from such latter
group who in turn may exercise their seniority among pool help.

{¢) In addition to the rights given an employee by Section 12.03
on the lay-off of an employee working in the pool, seniority
shall be exercised among pool help (and in Groups 40) by
reference to the Master Ligt, provided the one with the greater
seniority is able to do the different type of work required of him.

(d) An employee laid off while working on one shift shal not be
entitled to exercise his or her seniority rights upon another shift
L;]ntilI an‘tefr]c the lapse of one working day exclusive of the day of
the lay-off.

Where the Company operates more than one plant in a
municipality, an employee laid off while working in one plant
shall be entitled to exercise his or her seniority rights so as to
claim a job or work in ancther plant only after the lapse of three
{3y working days exclusive of the day of the lay-off.

The immediately preceding paragraph has been agreed to upon
the understanding that the Company will, where reasonably
possible, shorten the said three (3) day period.

(e) In the event of breakage of tools or the happening of
unforeseen contingencies the Company will temporarily transfer
an employee for the remainer of the shift to work other than his

-22 -



or her usua work, and in such events seniority rights shall be
exercised in pool only.

(f) In the event of an indefinite reduction of an occupational
group or in the event of a plant lay-off, and where practica, a
list of the employeesto be affected thereby will be provided to
the Plant Committee Chairperson at least one week prior to the
effective date of the reduction or lay-off.

{g) An employee when transferred to an occupational group (not
pool) shall be deemed to be serving a triad period within such
group for such number of days as may appear appropriate or
necessary to the Company, provided, however, that such
employee shall not be considered to be serving atrial period
after completing thirty (30) working days within such group. He
shall, however, for such number of days (not to exceed thirty)
receive the same rate of pay received by him at the time of
transfer and shall for such time retain his seniority, if any, within
the group from which he was transferred

(h) Employees transferred will receive the rate of hisjob or the
rate of the job he is transferred to, whichever is higher, for the
balance of the shift..

12.03 (1) If an employee is laid off from pool and if he has more
seniority according to the Master Seniority List than an
employee working in a direct Occupationa Group, he shall, after
the lapse of one working day, be placed in such Occupationa
Group, if heisable to do the work required of him after 3 days
of ingtruction and the employee replaced in such Occupational
Group may exercise his seniority rights, if any, as herein before
provided for.

(2) If an employee is laid off from pool and if he has more
seniority according to the Master Seniority List than an
emplo%ee working in an indirect Occupationa Group, he shall,
after the lapse of one working day, be placed in such
Occupational Group, if he is able to do the work required of him
without training and a the normal level of quality production, or
at alevel of qudity production which will satisfy the Company
that he will be able to achieve the normal level of quality
production in areasonably short period of time, and the
employee replaced in the Occupational Group may exercise his
seniority rights, if any, as herein before provided.
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12.04 Notwithstanding their seniority status, plant committeepersons
shall be continued a work as long as work of thelr classification
or work in the department they represent is available in the
plant, and which they are able and willing to do.

12.05 The number of Committee members to be determined as
follows:

1) If 49 or less secondary employees are working, there shall
be three (3) Union committee members.

2) If between 50-99 employees are working in secondary,
there shal be four (4) Union committee members.

3) If there are 100 or more employees, there shall be five (5)
Union Committee members.

4) Aslong asthey are able and willing to do the work.
Exceptions to the above are as follows:-

a) If Extrusion isworking but not secondary, then the diding
scale will be applied as long as the Union representatives hold
seniority in the Occupational Group. Likewise, if al production
ison layoff but skilled trades are working, then only the Union
President or designate will be brought in.

b) If Extrusion only isworking, one (1) Union Representation
per shift will be retained, ie. 1 holds extrusion seniority, baance
Group 40 and 1 Pool to maximum of 3 Pool or 3 Extrusion
holding extrusion Occupational Group.

JOB POSTING

13.01 Postings for all Occupationa Group jobs will appear on Bulletin
boards, whether it will be for replacement or backup personnel.

13.02 A selection under this section will be based on seniority
providing the applicant has the necessary qualifications and
ability to satisfactorily perform the job.

13.03 A Vacancy shall be defined as an open position created by:
(1) aneed to increase the work force.

(2) the termination. transfer or movement of an employee
from an exigting position.

() Permanent job openings, except in pool, shall be posted for
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aperiod of 48 hours.

(b) Before afinal selection on ajob posting the Company will
forthwith advise the Union of its selection and will for aperiod
of 48 hours hear representations from the Union with respect to
the selection made.

(c) All applicants not selected who have greater seniority than
the successful agpplicant Will be reinterviewed by the Plant
Superintendent or his representative and following the interview,
the Company will advise the Union Committee of its position
and will for aperiod of 48 hours hear representations from the
Committee and/or the rejected employee with respect to his
rejection.

13.04 (8) The Tria period within Occupational Groups shall be30
working days.

(b) Notwithstandi _n% anything herein contained to the contrary,
the trial period with groups 7, 39, 65, 66 and 67 will be 50
working days.

(c) A successful applicant on ajob posting may not, without the

consent of the Company and the Union, apply on a subsequent

ggsu ng for a period of four (4) months from the date of his final
ection.

(d) (1) A backup position will be posted for 36, 40, 49, 51, 65,
66 and 67 and any others that the Union and Company
mutually agree upon.

(2) ) Backups will be trained within sixty (60) working
days of selection of the posting, or longer if mutually
agreesble.

b) The Company will make every reasonable effort for
backups to be utilized for a minimum of four (4) hours
training at one time. May be utilized for less than four (4)
hours for lateness.

(3) Backup shall have option to fill avacancy in that
occupational group, prior to a job posting.

(4) Backups - seniority shall not apply until thereisa
vacancy.

(5) Backups for absenteeism and emergencies- The
Company will make every reasonable effort to utilize backup
employees during the balance of the shift.
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PAID HOLIDAYS
14.01 An employee shall receive holiday pay for the following days:

........................................................ Monday, May 19,1997
........................................................... Friday, June 27,1997

.................................................... Monday, August 4,1997
Monday, September 1, 1997
Monday, October 13 , 1997

................................................................. December 24,1997

Christmas Day ... December 25,1997
BOXING Day.. ..veeeeeereeneereereeneeseeseenseiseiseeens Friday, December 26, 1997
December 29,1997

December 31, 1997

1998

New Years Day .......cccouenennineneeneneineeinens .Thursday, January 1,1998
(€Tol0'o BN (o - OO Friday, April 10,1998
Easter Monday.(Floater) .......coveeeenernerneenenenen: Monday. April 13,1998
VICLOria Day ....cooeeeeeeeeeeeiseeeneeisenssensseessenssenseens Monday, May 18,1998
CanadaDay. ... Wednesday, July 1,1998
Civic HOlIdAY ... Monday, August 3, 1998
=" o 0| G D7 Y Monday, September 7, 1998
Thanksgiving Day ....cveveeneeneerereeereerenieens Monday, October 12, 1998
QLU 0 OO December 24,1998
Christmas D@y ........cceeeeeneereereerneeneireesneeseeseessesseesseens December 25,1998
MONAEY ..vrerrereereneereereeinee et seesees December 28, 1998
BOXING Day ..oocvveereirreiiieiiiesieissessssssessessesssesssssens December 29, 1998
TUESTBY .vvvvvvvvvevvevvvessessssssssssssssssssssssssssssssssssssssssesseees December 30, 1998
LU 0 OO December 31, 1998
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NEW Years Day......comemenmeeenmeesnneeenneeenns Friday, January 1, 1999
GOOU FHidaY.. ..evvvvrerrririeensiissecssiseeesissseessssies Friday, April 2, 1999
Easter Monday (Floater). ........oceeveevvcvecereerreie. Monday, April 5, 1999
Victoria Day ......c.oovverivnnissisisissinens Monday, May 17,1999
Canada Day ... Thursday, July 1, 1999
Civic Holiday.. ...cc.coovvvvinnririiiiesiesisinan, Monday, August 2, 1999
LADOUr D@y ..., Monday, September 6, 1999
Thanksgiving Day ......ccoeeeeceeeeeeereeieseeiee e Monday, October 11, 1999
FIAAY oo esseees December 24, 1999
Chritmas Dy ......cccceeemerevvenmersesessseseseenns Monday, December 27, 1999
BOXING DaY.. .ccoeeeeeeeeeeeererereeiseessesisesssesssesssesssessenes December 28, 1999
WEHNESUGY ...covvvreeeeeeirecireei et December 29, 1999
FIOBY oot December 31,1999
2000
NEW YEars Day.. ..o January 3, 2000
GOOU  FHIOAY ..ot Friday,April 7, 2000
Easter Monday (FIOater) .....o.covevveeneereereeeneereeeeene Monday, April 10,2000

(@ The employee, in order to quaify for such holiday pay,
must have completed thirty (30) calendar days of employment
with the Company and must work on the regular scheduled shift
immediately preceding and following the holiday, unless absent
one of such shifts, but not both, with good reason acceptable to
the Company. Good reason shall include lay-offs, approved
Leave of Absence, Union Business, receiving benefits under
Sickness and Accident insurance or Workers: Compensation, etc.

(b If an employee complies with subparagrap%a), but failsto
work on either his last scheduled working day before or his next
scheduled working day following the holiday and such failure
was unavoidable, the Company will credit the employee with
having worked on the said day or days if he provesto the
satisfaction of the Company that his failure to work was
unavoidable.
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(c) Provided, however, that if an employee is receiving benefits
under sickness and accident insurance or workers compensation
for aperiod of not more than thirty (30) calendar days, he shall
be deemed to have been working on the said days, then, in that
event, the said period of thirty (30) calendar days shall be
extended retrospectively to cover the period during which such
benefits are received to atotal of not more than thirty (30)
calendar days and he shall be deemed to have been working
during such extended period.

(d) For the purpose of this section, an employee on leave of
absence for not longer than three(3) weeks immediately before
and/or three (3) weeksimmediately following their vacation
period, shall be deemed to have complied with 14.02.

14.02 The amount of holiday pay shall be:

(1) for employees working on an indirect labour basis, eight (8)
hours at base rate plus cost of living alowance plus shift
premium:

(2) for employees working on a direct labour basis, ten (10)
hours at base rate plus cost of living allowance plus shift
premium.

14.03 An employee laid off during the thirty (30) calendar days

immediately preceding the day of the observance of the holiday
shall receive a holiday pay if he works his last scheduled work
day during the said thirty (30) calendar days provided the |ay-off
is not due to a disciplinary measure or unauthorized work
stoppage.

14.04 An employee who works on such paid holidays shall be paid

double timefor al hoursworked plusC.O.L.A., plus shift
premium where applicable, and in addition holiday pay.

VACATIONS

15.01 The dates for vacation shall be determined by the Company but

the Union and the Company will meet by the10th day of March
to determine dates for vacation.



15.02 VACATIONS AND VACATION PAY

1997 - 1998 - 1999

Years Allowed % of Gross
Service Weeks Earnings
Up to 1 year 4%
2 4%
2 2 4%
3 2 5%
4 2 5%
5 3 6%
6 3 6%
3 6%
8 7%
9 3 7%
10 4 8%
11 4 8%
12 4 8%
13 4 8%
14 4 8%
15 4 8%
16 4 9%
17 4 9%
18 4 9%
19 5 10%
20 5 10%
21 5 10%
22 5 10%
23 5 10%
24 & Up 5 11%
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(@) The fourth and fifth week of vacation may or may not be
given consecutively to the first three weeks depending on the
Company commitments and/or requirements.

(b) When an employee with at least one year of Company
sarvice credit has been absent for more than 2 months because of
a compensable injury or a Sickness & Accident claim, and the
employee has worked more than 60 days in the vacation year,

the calculated vacation pay will be the greater of the percentage
of the employees gross pay or aminimum of 40 times his base
rate per eligible week for non-incentive employees, and 40 times
his base rate times1.2 for incentive employees.

(c) The vacation period of an employee shal be extended by
one day for each paid holiday which is celebrated under Article
14.01 during their vacation period.

(d) All employees must take their full vacation entitlement.

(e) Vaction Pays will be issued to employeesin the second pay
period of July.

(f) The Vacation year shall be from July 1st through June 30th.
Vacations must be completed by April 30th and can not
accumulate or be taken in subsequent vacation years.

LEAVE OF ABSENCE

16.01 (8) Leave of Absence with accumulation of seniority will be
granted upon application to any employee with seniority elected
or appointed to an officein the National Union or Local 876
thereof, during the term of said office and to other employees for
the time necessarily expended while going to, atending and
returning from, the regular sessions of a convention of the
National Union or other Union or Local meeting as a delegate or
representative, provided however, that leave of absence shdl not
be granted to more than three employees for atendance a any
such convention or meeting. Leave of absence as aforesaid may
be granted to more than three employees in cases where the
Company and the Union agree upon the larger number.

(b) The Company agrees to grant leave of absence in cases of
bona fide illness or injury, with seniority accumulated as
provided for in Section 11.01, No. 4. The duration of such leave
shall be dependent on the nature of the illness or injury, the
medical aspects of the case and the effort the employee is
making to restore themselves to normal health.
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MATERNITY LEAVE

17.01 (8) Any female employee will in the case of pregnancy, certified
by a quaified physician, be granted a Leave of Absence subject
to the following conditions:

(1) The employee involved must notify the Company in
writing, two weeks prior to the day on which she intends to
commence her Leave of Absence

(2) The employee involved must take a Leave of Absence
from the employment for one (1) week prior and up to a
maximum of sixteen (16) weeks following date of delivery.
In individual cases, an extension to or shortening of this
period of time may be granted where the employee has
requested such extension or shortening of change in writing,
with written notice from her Physician that such is
medicaly acceptable.

Notwithstanding the provision of thel 7 weeks of maternity
spelled out above; the employee may apply for an additiona
10 weeks of Parental Leave to be taken immediately
following her maternity leave. Furthermore, the emp(leg&/ee
has an additional right to apply for an additiona 8 w
extension to be taken consecutively with her other leaves.
Both additiona leaves will be permitted only with proper
approval by the Company and must be applied for four (4)
weeks prior to the expiration of the maternity leave, but
may be shortened with two (2) weeks written notice to the
Company. Thetota €eligibility for maternity leave would
therefore be 35 weeks.

(3) Seniority will accumulate during the period of such
leave.

(4) Before returning to work the employee must provide
the Company with a Physicians Certificate stating she is fit
to return to her normal duties at least five(5) working days
prior to the date of return.

(b) The Company agrees to identify and post employees’ rights
under Bill 14 - *An Act to amend the Employment Standards Act
with respect to Pregnancy and Parental Leave', and to comply
with this Act or any other legidation regarding maternity or
maternity leave.

The Company will return such employees' to their former
classification upon their return to work, seniority permitting.
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17.02 During pregnancy/parental leave, the employee continues to
participate in each benefit plan that the employee was previoudy
enrolled in, unless he/she elects in writing not to do so.

JURY DUTY

18.01 Employees called for jury service or as subpoenaed crown
witnesses shall be excused from work for the days on which
they serve and shall receive for each day of jury serviceor asa
subpoenaed crown witness, base rate plusC.0.L.A., plus shift
premium where gpplicable except that direct |labour employees
will be at baserate times1.2 plus C.0.L.A., plus shift premium
where applicable. Employees shal present proof of service and
the amount of pay received.

BEREAVEMENT LEAVE

19.01 In the event of bereavement of the employees’ family, which
shdl include father, mother, husband, wife, grandparents, son,
daughter, grandchildren, brother, sister, brother-in-law, sister-in-
law, son-in-law, daughter-in-law, step-parents, step-children,
spouse’s parents, grandparents, common-law spouse and parents
which may necesstate an employee to be absent from his
scheduled work within his norma work week, claim for payment
for lost time on normal hours for three consecutive working days
including the funeral day, may be made to the Company &fter the
occurrence and with a submission of proof. Payment for such
time so lost shall be at the emr)l%ees’ baserate plusC.0.L.A.,
plus shift premium where applicable except that for an incentive
employee payment will be at base rate times1.2 plusC.O.L.A.
plus shift ﬁremium where applicable. If the employeeisdigible
for any other form of remuneration to which the Company
contributes, payment shall not be made under the section for
such day or days.

HOURS OF WORK, PAY AND OVERTIME

20.01 The regular pay period shall be one (1) week of seven (7) days
regardless of the day upon which it starts.

20.02 The regular work period shall be forty (40) hours, consisting of
eight (8) regular working hours per day upon each regular work
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day which shall be Monday through Friday inclusive. When
deemed necessary by the Company, the employee shall work
additional hours on the above days and on Saturday and Sunday.
The starting hour each day shall be determined by the Company.

20.03 A day shdl consist of twenty-four (24) hours and shall
commence with the dtarting time of an employees shift.

HOURS OF LABOUR AND PAY

20.04 (8) The base rates of pay shall be set out in Schedule “A”
hereto annexed. Any rate atered, amended or established by the
Company incidental to the establishment of an Occupation
Group or the restriction or expansion of an Occupationa Group
may be the subject matter of a grievance.

(b) Earnings shall be the greater of -
(1) the base rate or

(2) the base rate plus that percentage of the base rate by
which the employees' production on a full shift plus
overtime exceeds the standard of production as
predetermined by the Company.

(3) In the event of overtime the employee shall be paid on
the basis provided in the next preceding paragraph plus 50%
of his base rate per hour overtime worked on Monday
through Saturday and 100% of his base rate on Sunday for
hours worked.

20.05 All hours worked in addition to the eight (8) hours upon a
regular work day and al hours worked upon a Saturday shall be
considered overtime and paid for a a rate of time and one-half,
plus cost of living alowance, plus shift premium if applicable.

20.06 (1) All hours worked by employees, upon a Sunday shall be
paid for at the rate of double time.

(2) All hours worked by employees in excess of twelve (12)
consecutive hours shall be paid a the rate of double time.

(3) In the event there are more than eight (8) employees
working overtime in a department, the Union representative of
that area will be entitled to work overtime aso to represent such
employees. providing he is able to perform the work to be done.
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INCENTIVE PAY PLAN

20.07 (@) Pursuant and subject to the provisions of Paragraph 4 (b)
the Company has established the incentive pay plan described in
Schedule *“B” hereto annexed and made a part hereof.

(b) For the employees’ protection, established incentive work
rateswill not be altered except as provided for in Schedule“B”
which forms part of this Collective Labour Agreement and is
dtached hereto.

(c) Time Study Representative

It is understood and agreed that the services to provide a Local
Union Time Study Representative will continue during the term
of this agreement as follows:

Said representative will be paid by the Company for the time
which it is necessary for him/her to lose higher regular duties, in
order to attend Time Study Training Courses jointly approved by
the Company and the Union.

Fees for such Company approved time study courses and the
expensess relating thereto will be borne by the Company.

Upon hisher appointment the Company will then initiate a
training program for the said local Union Time Study
Representative.

When necessary, the Loca Union Time Study Representative
shall have access to such Company time study records that are
required in the performance of such duties.

At the request of the Union to the Supervisor Industria
Engineering, the local Union Time Study Representative will be
excused from hisher regular duties where possible to investigate
and study standard grievances, attend meetings that involve
violation of incentive standards and atend time study training
courses which have been approved by the Company.

OVERTIME

20.08 (a) Overtime will be equitably distributed among those
employees normally performing the work to be done on the
line,in the cell or Department, on the shift the overtime occurs.

The person who has the |east amount of overtime hours working
on the job will be asked firgt,

-34.



If the Company is unable to obtain sufficient employees among
those employees normally performing the work, the opportunity
will be given to the employees with the least amount of overtime
on the same shift, in the department, who are capable of
performing the work, without training. The term ‘without
training’ applies to Occupational Groups.

In cases where overtime hours are equal between two or more
employees within the group or classification, the overtime
opportunity will be offered to the senior employee.

Weekend overtime will be posted by the Punch Clock no later
than Thursday Noon, whenever possible. If there are any
employees who were missed and wish to work the overtime,
they must contact their Supervisor and/or Union person, prior to
the end of their normal work week.

When there is a Shift change and overtime is required for the
weekend, the current shift sheet will be asked for Saturday
overtime and if overtime is required for Sunday, the following
week Shift Sheet will be used.

The Union will furnish a al times a Committeeperson to work
with the Human Resources Department to distribute equitable
overtime.

An employee who refuses to work overtime will be charged
with the overtime hours and the opportunity will be passed on to
the next employee.

When an employee changes from one classification to another,
as a result of a job pogting, he/she will be averaged into the new
classification/group.

All employees will be charged for overtime hours scheduled or
asked, or If they are not available but would have otherwise been
asked to work.

Employees will be asked once. If the employee does not have a
definite answer, it will be considered a “no” by the Supervisor
and that emplstéyee will be required to advise the Supervisor prior
to noon Thursday, when it becomes a definite “yes’.

When overtime is needed on Sunday, but not known until
Saturday, it shal be offered to the same employees who would
have been asked on Friday according to the Shift Sheet, if they
are actualy a work on Saturday.
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(b) When reasonably possible the Company shall give twenty-
four (24) hours notice of overtime to employees. Such notice
shal dso be given to the Steward r%rmti ng the employees
concerned, and whenever he is available he shal be notified
before the employees concerned.

{c) The Company will maintain up-to-date records of the
overtime offered in each department and these records will be
posted on plant bulletin boards.

CALL -IN

21.01 The Company, when it calls an employee in to work, shall
provide a least four (4) hours regular pay a base rates, plus cost
of living dlowance, plus shift premium if gpplicable.

The Company shall be relieved of its duty to an employee or
employees as aforesaid when lack of work is due to any one or
more of the following causes:

Fire, flood, labour dispute, failure of power or other causes
beyond the control of the Company.

REPORTING-IN

22.02 When an employee not having been instructed otherwise, reports
for work on the shift to which heis assigned, he shall be ?iven a
minimum of four (4) hours work at base rate plus cost of living,
plus shift premium or pay for any part of the four hours plus cost
of living not worked.

Provided the Company takes al reasonable steps to notify the
employee or employees not to report for work, the Company
shal be relieved of its duty to an employee or employees as
aforesaid when lack of work is due to any one or more of the
following causes:

Fire, flood, labour dispute, failure of power or other cause
beyond the control of the Company, provided however, that if
there is work available in the plant on a subsequent shift(s) the
employee may exercise his seniority rights on a plant wide basis
asoutlined in Articlel12 of this agreement.
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REST AND LUNCH PERIODS

23.01 (8) The Company shall provide one ten (10) minute rest period
during each half shift.

(b) At the end of each shift five (5) minutes will be allowed to
enable employees to clean up machines, put away tools, wash up
and complete such other preparations as are necessary before
leaving their departments.

(c) The said period of five (5) minutesin the next preceding
subparagraph mentioned shall be extended to ten (10) minutes in
cases where an employee is required to continue a work for two
(2) or more hours of overtime immediately following a shift, in
addition, immediately prior to the completion of the overtime, he
shall be allowed the five(5) minutes allowed in article23.01(b).

(d) When amachine is being operated on three consecutive
shifts (no overlapping) the lunch period of the operator or
operators of the machine shall be reduced to twenty minutes and
shall be paid for by the Company at base rate. Except in the
case of a group operation in which case the operator or operators
shall be pad the Incentive earnings of the group.

(e) When employees are required to work on the Midnight Shift,
the lunch period of such employees shall be reduced to twenty
minutes and the Company shall pay for the lunch period.

LUNCH ROOM
23.02 (a) The Company will provide alunch room for employees.

(b) Accommodation will be provided for employees street
clothes in an area outside the production area.

HEALTH AND SAFETY
24.01 (A) Company Duties
The Company shall intitute and maintain &l precautions
reasonable in the circumstances for the protection of the
workers. The Companz shall comply in atimely manner with
the Occupational Health and Safety Act, and its applicable
regulations and codes of practice.

All standards established under these laws shall congtitute
minimum acceptable practice to be improved upon by the
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agreement of the Joint Hedlth and Safety Committee which shall
be known throughout the following articles as “the Committee”.

(B) Employee Duties

All employees shall follow the Company safety rulesat al times
while on the Company premises and use or wear the persona
protective devices that the Company requires to be used or worn.

24.02 Joint Health and Safety Committee

a) (i) The Company and the Union agree to maintain the
established Joint Health and Safety Committee in accordance
with the Occupational Hedth and Safety Act as now written
or hereafter amended. The Union representation on the
committee shall be up to four (4) members chosen by the
Union. At no time shall the number of Management
members out number the number of Union members.

(i) One Certified representatives and other Union members
tohave WH.S.C. Level I.

b) Two (2) co-chairpersons shall be selected from and by the
members of the Committee.

One (1) of the co-chairpersons shall be a Union member chosen
by the Union members of the committee. The other co-
chairperson shal be a management member selected by the
Management members of the Committee.

¢) During all absences of the Union co-chairperson, the
Company shall recognize an dternate co-chairperson designated
by the Union.

d) The Committee shall assist in creating a safe and healthy
place to work, shal recommend actions which will improve the
effectiveness of the Hedth and Safety program, and shall
promote compliance with appropriate laws, regulaions and
codes of practice.

The Company shall respond within 21 daysto the
recommendations of the committee.

e) The Committee shall:
) hold regular meetings at least once a month or more
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frequently if mutually agreed upon by the Union and the
Company co-chairpersons for the review of:

« Reports of current accidents, industrial diseases, accidents
and incidents, and their causes and means of prevention.

. Remedial action taken or required by the reports of
investigations or inspections.

« Any other matters pertinent to health and safety.

11) have access to al reports, records and documents in the
company’s possession pertaining to health and safety matters.
f) Time spent by members of the Committee in the course of

their duties shall be considered as time worked and shall be paid
in accordance with the terms of the agreement.

24.03 Right to Refuse

a) The Company shall ensure that all employees are informed
that they have the right to refuse unsafe work which may harm
them or another person.

b) If aworker exercises his or her right to refuse he or she shall
notify the Supervisor and a Union member of the Health and
Safety Committee. He or she shall stand by in a safe place and
participate fully in the investigation of the hazard.

24.04 No Disciplinary Action

a) No employee shall be discharged, penalized, coerced,
inimidated or disciplined for acting in compliance with the
Occupational Health and Safety Act and its regulations.

b) No employee shall be discharged, penalized, coerced,
intimidated or disciplined for refusing to work on a job, in any
workplace, or operate any equipment, which they believe would
be unsafe or unhedthy to them, a workmate, or where it would
be contrary to the applicable provincia hedth and safety laws
and regulations.

24.05 Education and Training

a) No employee shall be required or alowed to work on any job
or operate any piece of equipment until they have received
proper education, training and instruction.
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b) The Company will ensure that all members receive chemical
hazard training. Thistraining shall include WHMIS education
and training.

¢) All Union members of the Joint Health and Safety Committee
will atend the following courses:

W.H.S.C. Level 1-WorkersHealth and Safety Centre.
Management representatives of the Committee may aso attend
this course.

All such training to be completed as soon as reasonably possible,
but within one (1) year of the signing of the contract.

d) The Company will ensure that the lost time, per diem or meal
and travel and accommodation, if required will be paid for those
who participate in education or training required by this Article.

24.06 Accident and Incident Investigations

a) Every injury or near-miss which involved or would have
involved a worker requiring outside medica aid must be
investigated.

b) the Company shall immediately notify the Ministry of
Labour on dl such critical injuries as defined in O. Reg. 834
under the Occupational Health and Safety Act.

A Union Hedth and Safety Representative in conjunction with a
Management representative shall investigate the accident.

¢) Accident and incidence investigation reports shall contain all
pertinent information.

24.07 Right to Accompany |nspectors

a) A Union Health and Safety member shall be alowed to
accompany Government inspectors (health and safety) on an
inspection tour and to speak with the inspector out of ear shot of
any other person.

b) The Company shall give a copy of the reports or any other
written documents, received from the Inspector, to the Union
Hedth and Safety representative.

24.08 Disclosure of Information
The Company aso agrees to make any information in their
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possession available to the committee upon request, including
the trade name or technica description (including chemical
anaysis of any compounds and substances used in the plant).

The Union and its representatives shall ensure that the
information is not disclosed to any third party without prior
written approval from the Company.

24.09 Ventilation

24.10

The Company shall ensure that adequate local exhaust
ventilation systems are ingtaled on al sources of hazardous
girborne contaminants and must be maintained on a regular
asis.

Noise Abatement

a) The Joint Health and Safety Committee will conduct noise
measurements throughout the plant and identify areas and
equipment by amount of noise found or produced.

b) The Company will endeavour to ensure that bi-annual
audiometric tests are made available for al employees who are
exposed to noise in excess of 80 d.B.A.

The results of the audiometric examinations will be given to
each employee. Statistics shall be supplied to the Committee.
Permanent records of audiometric tests and noise level surveys
will be maintained by the Company.

24.11 Access to the Workplace

The Company agrees that the national representative or his
designate with reasonable advance notice may atend meetings
of the Joint Health and Safety Committee and plant inspections.

24.12 National Day of Mourning

Each year on the National Day of Mourning (April 28) at 1 1 :00
am., aone (1) minute silence will be observed in memory of
workerskilled or injured on the job. Exceptionsto thiswill be
any continuous operations, such as extrusion.
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24.13 Heat Stress

24.14

24.15

Policy in the past has been that when employees find the
working conditions affecting them to the point of illness or
extreme discomfort, each employee will approach the respective
Supervisor who will in most cases write out a pass giving the
employee permisson to go home.

The Company agrees that, when the temperature and humidity
reach alevel that the comfort and health of the employeesisin
question, the Company will meet with the Bargaining Committee
to discuss and find Heat Relief.

Ergonomics

a) The Joint Health and Safety Committee will address
ergonomic needs on a priority basis and work toward modifying
the workplace, work station, or tool to accommodate the worker.

b) The Company shall ensure that a member of the Management
Steff is given ergonomic issues a priority as well as sufficient
training so that professona advice to the committee may be
obtained from within the plant.

¢) When an ergonomic concern is beyond the scope of the
Committee or company engineer. the Company shal hire a
consultant.

Lockout Program
a) Both partiesrecognize the need for alockout procedure.

b) Lockouts are to be carried out by each employee during set-
up, before any repair, trouble shooting, adjustment or servicing
of al plant equipment in accordance with plant |lock-out
procedure. A proper machine lockout should block and de-
energize dl possible sources of mation.

¢) Employees who may be at risk because they are required to
Set-up, repair, or maintain equipment, machinery or system
where a lockout is required, shal receive lockout training.

d) The Company shall provide employees with personal locks to
ensure al equipment is locked before being repaired, maintained
or set up.

¢) No Supervisor or employee shall remove another person’s
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lock, unless done in accordance with the Company’s lockout
procedure.

24.16 Protective Clothing and Equipment

The Company will furnish and maintain, without charge to the
employee, special wearing apparel considered necessary by
mutual agreement between the Company and the Union.

24.17 Confined space Entry

24.18

a) The Joint Health and Safety committee shall review the work
areas in the plant to determine those specific work activities they
consider hazardous for confined space entry.

b) The Company in conjunction with the Committee shall
develop confined space entry procedures including but not
limited to: air sampling and ventilation, communication systems,
persona surveillance arrangements, proper instructions and
training, rescue procedures, and persona protective equipment.

¢) The Company shall ensure such procedures are followed.

Medical Examinations
a) The Company will provide safety related medical
examinations and tests for employees as prescribed in the
Occupationa Hedth and Safety Act of Ontario. If an employee
participates in a prescribed medica surveillance program or
undergoes prescribed medica examination, the Company will
pay:
1) the employee’ s costs for medical examinations or tests
required by the medical surveillance program or required by
legidation,
2) the employee’ s reasonable travel costs respecting the
examination or tests.
3) the time the employee spends to undergo the
examination or tedts, including travel time, which shall be
deemed work time for which the employee shal be paid a
the applicable rate of pay.
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24.19 Alternate Work Program

The employer agrees to make every reasonable effort to provide
suitable aternate work to any employee who is unable to
perform normal duties as a consequence of work-related illness
ori gjury. The Union agrees to counsel its member on the
benefits of co-operating in the Alternate Work Program. The
employer agrees to establish a joint aternate work committee
between Union, Management and employee upon Doctor's
approval to provide a practicd rehabilitation program that will
assig in the return of injured employees to a productive role.
while meeting the provisions of the Workplace Safety and
Insurance Act.. The Company will endeavour to protect the
employment of the injured employee according to our Collective
Agreement.

INJURY ALLOWANCE

24.20 If an employee isinjured on the job, he will be paid for the
balance of the shift on which he has been sent home or to an
outside hospital or doctor, because of such injury, irrespective of
when the injury occurred. The Company shall supply
transportation to the doctor, home and hospita for the firgt visit
if needed and for any subsequent visits to a doctor or hospital
within al5 mile radius of Georgetown.

(b) The Company will assume the full cost of medical
certificates or forms required by them, the Workerplace Safety
and Insurance Act or the Insurance Carrier.

SMOKING

24.21 Smoking by employees will not be permitted except in those
aress in the plant which may from time to time be designated by
the Company as smoking aress.

FUNCTION OF THE SUPERVISOR

25.011t isthe function of the Supervisor or assistant Supervisor to
develop proper methods, perform experimental set up work, and
instruct operators as to proper methods and quality required. It
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is agreed that supervisors and assistant supervisors or other
excluded personnel will not perform operations regularly
performed by employees in the bargaining unit except for brief
periods as necessity requires and in emergencies or when
required as qualified employees are not immediately available.

NO STRIKE OR LOCK-OUT

26.01 There shall be no lock-out, strike, sit-down or sow-down, nor
stoppage of work either partial or complete over any matters so
long as this agreement continues to operate, such words to have
any meanings defined by the Labour Relations Act.

BULLETIN BOARDS

27.01 The committee may have the use of bulletin boards in the said
plant to be erected, located, and designated for the purpose by
the Company. Provided it is agreed that the use by the
committee of such bulletin boards shall be redtricted to the
posting thereon of only such notices as have received the
approval of the Company prior to the posting thereof and that
the subject matter of al such notices shal be restricted to notices
pertaining to recreational or socia activities, notices of meetings
or notices of the results of elections. Provided further that no
notices shal be posted by the committee on such board
containing advertising or political matter. The Company
reserves the right itself to use such bulletin boards for the
posting of such matters as it may wish to call to the atention of
the employees but the Company shal not use such bulletin
boards in such manner as unreasonably to interfere with the use
thereof by the committee as herein agreed to.

PAID EDUCATION LEAVE

28.01 Effective May 1, 1994, a paid education program will be
implemented (see supplementary letter).

PENSION PLAN

29.01 The Pension Plan attached to the end of this agreement forms
part of this agreement.
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PLANT MOVEMENT

30.01 In the event that the Company moves or transfers a portion of
the production and equipment at Georgetown, to a new factory
owned or leased or operated by it, then in that event, the
Company will give the Union notice of move or transfer asfar in
advance as practicable and will meet with the Union for the
purpose of working out a transfer of production agreement
covering employees laid off as a result of such move or trandfer,
provided aways however, that there is no Collective Agreement
to which the Company is a party or is bound by reason of the
provisions of the Labour Relations Act or Amendments thereto,
covering abargaining unit at the new factory. In the event there
is a Collective Agreement covering a bargaining unit a the new
factory, employeeslaid off asaresult of the move or transfer
shal, subject to said Collective Agreement, be offered the
opportunity to transfer with their job.

COST OF LIVING ALLOWANCE

EFFECTIVE MAY 1, 1997

31.01A Cost of Living Allowance will be paid in accordance with the
changesin the official Statistics Canada Index (1986 =100) and
hereinafter referred to as the Consumer's Price Index.

Added to gross earnings will be a Cost of Living Allowance
calculated on hours worked and on a basis of aone cent (0.01)
adjustment for each change of .12 in the Consumer Price Index
in effect for the month of March, 1988.

The Cost of Living Allowance will be adjusted up and down if
as required for each quarterly period in accordance with the
above caculation, provided, however, that in no event will a
decline in the Consumers Price Index below the established base
provide for a further reduction in the base rate.

Cost of Living shal be caculated as above for each quarter
commencing with the Statistics Canada Index as published for
June, printed in July and paid in August. Thereafter, Cost of
Living adjustments will be made quarterly and paid in
November, February, May and August for each year of the
Collective Agreement.
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SKILLED TRADES

32.01All employees classified in the skilled trades department are
subject to adl the provisions of the Collective Agreement, except
as specificaly provided for in the skilled trades section.

Skilled Trades for the purpose of this agreement shall be those
trades and classifications listed below:

Tool & Die Certified/Mould Maker. . . . . .. Group 44
Tool & Die  Leader . Group 48
Tool Maker. ...t Group 55
Maintenance Leader. , ., ... ... ., . . Group 57
Industrial Millright .., .................. Group 46

and others agreed upon by both parties.

A “journey person” as used in this agreement shall mean any
person who:

a) who presently holds ajourney person’s classification in the
skilled trades occupation as listed above, or;

b) has served a bona fide apprenticeship of four (4) years (8000
hours), 5 years (9000 hours) and holds a certification which
substantiates hisher claim of such service

¢) who has 8 years of practical experience in the trade or
classification he/she claims journey person’s designation and can
prove same. A CAW journey person’s card will be accepted as
proof in conjunction with an Ontario Ministry of Skills and
Development  certificate;

d) any further employment in the Skilled Trades occupations as
listed above, after signing this agreement, shal be limited to
journey persons and apprentices,

e) seniority lists shall be maintained by basic trades and shall
not be interchangeable with other trades.

f) present employeesin any skilled trades classifications prior to
May 1,1997 shdl have thelr total seniority applied in such
skilled trades classification. Employees entering a skilled trades
classification after April 30,1997 shall have a seniority date
established as of the date of entry in such classification.

g) aproduction employee will not exercise hisher seniority in
any skilled trades classification, nor will any skilled trades
employee exercise seniority in any production classification.
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In the event of areduction in force in the skilled trades
department, employees will be laid off from their respective
groups, in accordance with the following procedure:

1) probationary

2) apprentices

3) the most junior person within the classification
4) recalls will be in reverse order of layoff

In the event of a reduction in the workplace in any of the skilled
trades classification, the individual affected will be laid off from
the plant except for an apprentice, who, if laid off, may exercise
hisher total master seniority including time serving
apprenticeship.

In the event of recall from layoff, the tradesperson will only be
eligible to recal to the group from which he was laid off.

In the event of the abolition of a particular skilled trade, the
Company and the Union will meet to discuss the bumping of the
abolished skilled tradesperson into aremaining trade. It is
agreed and understood that it may not be Fossible to accomplish
this integration due to seniority and/or skills.

Should a skilled trades employee become medicaly unfit and
unable to follow higher skilled trade, both the Company and the
Union will cooperate in endeavouring to place such an emﬁloyee
on a job he/she is capable of performing in accordance wit
Article12.02 and he/she will carry higlher total plant-wide
seniority to such job.

In the event that an employee removed from a skilled trades
classfication is subsequently cleared to return to such
classification, he/she will be returned with no loss of seniority
provided he/she exercises such election within fourteen (14)
days of his receipt of medica clearance.

32.02 Dues

The Company agrees to deduct Canadian Skilled Trades Council
dues as adopted by the Canadian Skilled Trades Council, 1/2
hour/year. Thefirst such dues deduction will be made from the
employees first pay following completion of their probationar
period. Thereafter, dues deduction will be made in January o
each succeeding year or upon completion of one (1) months
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work in the calendar year. These deductions, along with the
names and clock numbers of the employees shall be remitted to
the financial secretary of the Loca Union.

32.03 Job Security and Outside Contracting

It is the policy of the Company, that outside contractors will not
be utilized to perform work normally done by seniority
employees.

a) In the event utilization of outside contractorsis required, the
following procedure will take place:

i) the need will be reviewed by the Union representatives,
i) if it iswork normally performed by seniority employees,
it will be offered to our skilled trades firgt, on an overtime

basis, provided it can be done in a timely and cost efficient
manner.

iii) the use of outside contractors shall be determined by
the Company.

b) i) The Company will not eliminate jobs or deprive
employees of overtime by outsourcing work performed by our
skilled tradespeople when the work may be performed in a
timely and cost efficient method. Notwithstanding, it is
understood that technical expertise fromS.PM.T.D., or other
internal/external organizations may beutilized from timeto time
for new equipment or criticd problem solving objectives. When
possible, skilled trades personnel will be present to gain
necessary knowledge to effectively service the equipment in the
future.

ii) It isthe intent that all outside contractors will be
completely sdf sufficient with tools, equipment and
supplies where practica. Exceptions will be approved by
the Maintenance Supervisor or designate.

32.04 Disputesin Trades

Where disputes have been resolved pertaining to norma duties
and responsibilities in the skilled trades area. they will be
recorded and used in the future as guidelines for resolving any
future disputes of the same or similar nature.
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32.05 Skilled Trades Representative

32.06

3207

The Company and Union agree that when a dispute arises within
and concerning the skilled trades department any discussions and
resolves that involve the Union will include the appropriate
skilled trades loca Union representative(s). The President or
Chairperson of the Union committee may request the Human
Resources Department to arrange a meeting to hear the skilled
trades department representatives views concerning problems in
connection with work assignments of employees in skilled trade
classifications and to discuss the matter. Any such meetings will
be atended by the skilled trades committeeperson, a
representative from Management in the department concerned, a
representative from the Human Resources Department, The
National representative may attend.

The Committee shall attempt to solve the matter. If the parties
cannot resolve the matter, it may be withdrawvn by the Union
without prejudice or may be appeded to an arbitrator for fina
and binding decision.

Tool Allowance for Skilled Trades (substantiated by receipts)
will be:-

1997 $150.00
1998 $175.00
1999 $200.00

SKILLED TRADES APPRENTICES:

GENERAL

1) The purpose of the aepgj)endix isto define the provisions
governing registration, education, seniority, and al other matters
pertaining to skilled trades;

2) Provisions of the collective agreement shall apply to all
skilled trade apprentices,

3) A joint Apprenticeship Committee shall be composed of an
equal number of members;.2 from Management 2 from the
skilled trades classification, (1) of which shall bethe elected
skilled trades committeeperson.
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The function of this committee shall be to advise on dl phases
of the Apprenticeship Training Program. This committee shall
meet asrequired. At least one member of the committee from
the Union and one member of the committee from the Company,
who shall act as a chairperson must be present in order to
administer the Apprenticeship Standards. For area of dispute
that cannot be resolved, the Chairperson’s decision will be findl,
subject to the grievance procedure:

4) Registration - All a%oErentices will be registered with the
Ontario Department of Labour and the Ontario Training
Adjustment Board.

All apprentices will sign a written Apprenticeship Agreement
with the Company.

5) Initid Education Requirements

An apprentice will be required to have al Ontario Academic
Credits or equivalent. Exception to these requirements may be
made by the Apprenticeship Committee.

6) Completion of Apprenticeship

An apprentice, upon completion of hisher apprenticeship and
certification, shal receive the journeyperson’s classification and
the applicable top rate of pay. No certificates will be issued by
the Apprenticeship Branch, Ontario Department of Labour,
unless gpproved by the Joint Apprenticeship Committee.

7) Seniority

The trid or probationary period for al apprentices to obtain

occupational group seniority shall be 60 working days. The
prentice will exercise thelr seniority in their own

classfication.

Upon satisfactory completion of the Apprenticeship Program, the

apprentice will obtain skilled trades seniority as of the dtarting

date of the apprenticeship, minus any time spent on layoff or in

production due to exercising bumping rights due to layoff.

Employees who enter the Apprenticeship Training Program shall
retain their relative plant seniority until such time as they
complete their a\OﬂJrenticeship when the regular apprenticeship
seniority rule shall apply. (The apprentice will exercise his
relative plant seniority at atime of layoff from the
apprenticeship).
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8) Ratio

The ratio shall not be more than one apprentice for every 3
journeypersons. Ratio may be modified upon approval from
Joint Apprenticeship committee.
9) Seniority Employees (Apprenticeships)
a) Notice of apprenticeship openings will be posted on the
Company’s bulletin board as per job posting procedure.
b) Applications for apprenticeship will be accepted by the
Human Resources Department from seniority employees

within the bargaining unit who consider themselves ligible
under this program of training.

¢) Applicants meeting the minimum requirements as per
Number 5 will be turned over to the Joint Apprenticeship
Committee for review.

10) Credit for Previous Experience

The committee and the representative from the Ontario Training
Adjustment Board will review previous experience and
determine if credit for such services will be granted to the
apprentice.

11) Discipline
The Committee shal have the authority to discipline an
apprentice and to cancel the apprenticeship agreement of the

apprentice a any time for cause pertaining to higher
apprenticeship such as:

a) inability to learn;
b) unsatisfactory work;
¢) lack of interest in his’lher education.

This shadl not limit the right of the Company to discipline an
apprentice for cause for matters not related to his'her training as
an apprentice. Such discipline by the Company shal be subject
to the grievance procedure.

12) Apprentices

Apprentices in each of the trades covered shal be paid a
progressively increasing schedule of wage as follows:

For the:
1st 6 months, not less than 65% of the journeyperson’srate.
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Next 6 months, not less than 70% of the journeyperson’s rate.
Next 6 months, not less than 75% of the journeyperson’s rate.
Next 6 months, not less than 80% of the journeyperson’s rate.
Next 1 year, not less than 85% of the journeyperson's rate.
Next 6 months, not less than 90% of the journeyperson’s rate.

Next 6 months or until certified as a journeyperson as defined by
this section, not less than 95% of the journeyperson's rate.

1st year apprentices rate of pay shall not be below $15.00 ﬁer
hour for any Skilled trades classification, if hired from within the
bargaining unit.

BENEFITS

33.01 During the term of the within agreement the Company will:

LIFE INSURANCE

(1) Continue to carry Group Life Insurance on its employees on
the following basis: effective May 1, 1997, on al employees
Life Insurance in the amount of $26,000., plus $26,000. A.D. &
D.; May 1,1998, on all employees Life Insurance in the amount
of $27,000., plus $27,000 A.D. & D; May 1,1999, on dll
employees Life Insurance in the amount of $28,000, plus
$28,000 A.D. & D. Future retiree employees will have a
$2000. Life Insurance Policy.A.D. & D

a) Accidental Death and Dismemberment Benefits - If
injury shall, within 365 days of the date of the accident
causing such injury, result in any of the following losses, the
Insurance Company will pay for loss of or permanent and
total use of the following - the loss of life, both hands, both
feet, entire sight of both eyes, one hand and one foot, one
hand and the entire sight of one eye, one foot and the entire
sight of one eye, or speech and hearing shall pay the
principal sum. The loss of one arm or one leg shall pay
three quarters of the principad sum. The loss of one hand,
one foot or the entire sight of one eye shall pay two thirds of
the principa sum. The loss of h or hearin? shal pay
one half of the principal sum. The loss of four fingers of
either hand shall pay one quarter of the principal sum. The
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loss of al toes of one footshall pay one eighth of the
principal sum. Theloss of thumb and index finger of either
hand shall pay one third of the principal sum. The loss of
hearing in one ear shall pa% one sixth of the principal sum.
Quadriplegia (paralysis of both upper and lower limbs),
paraplegia (complete paralysis of both lower limbs), and
hemiplegia (complete paralysis of upper and lower limbs of
one sde of the body) shall be payable a two hundred
percent of the principal sum.

“Loss’ as above used with reference to the hand or foot
means complete severance a or above the wrist or ankle
joints but below the elbow or knee joint; as used with
reference to arm or leg means complete severance a or
above the elbow or knee joint; as used with reference to
thumb and fingers means complete severance a or above
themetacarpophalangeal joint; as used with reference to
toes means complete severance at or above the
metatarsophdlangeal joint; as used with referenceto eye,
speech and hearing means to irrevocable loss thereof. Any
indemnity payable for Loss of Use shall be paid only if such
loss is permanent, total and irrevocable and shall have been
continuous for a period of twelve months from the date of
the accident. “Loss’ as above used with reference to
Quadriplegia, Paraplegiaand Hemiphlegia meansthe
permanent and irrevocable paralysis of such limbs.
Indeminity provided under this part will not be paid under
any circumstances for more than one of the losses, the
grea&eﬂ, sustained by the employee as the result of any one
accident.

(b) Repatriation Benefit - If injury resultsin the loss of life
of an employee within 365 days of the date of the accident,
the Insurance Company will pay the actual expense incurred
for preparing the Deceased for buria and cremation and the
shipment of the body of the employee to the city of
residence of the Deceased, subject to a maximum amount as
defined in the Letter of Understanding.

(c) Rehabilitation Benefit - If injury caused by an accident
requires that the employee undergoes specia training in
order to be qualified to engage in a specia occupation in
which he would not have engaged except for such injury, the
Insurance Company will pay the reasonable and necessary
expense incurred for such training by the employee within
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365 days of the date of the accident subject to a maximum,
asthe result of any one accident, as defined in the Letter of
Understanding. Payment shall not be made for travelling or
clothing expenses, nor for room, board or other ordi nart/)
living expenses. Benefits payable under this part shall be
limited to only one policy in the event this benefit is
contained in two or more palicies insured to the
Policyholder by the Insurance Company.

(d) Occupationa Training Benefit - In the event of the
Accidental Death of an employee and if Indemnity for such
loss becomes payable in accordance with the terms of this
policy, the Insurance Company will pay the reasonable and
necessary expenses actualy incurred within three years from
the date of such accident by the spouse of the employee who
engages in a formal occupationa training program in order
to become specificaly qudified for active employment in an
occupation for which he would not otherwise have sufficient
quaifications, not to exceed in the aggregate amount as
defined in the Letter of Understanding for al such expenses.
Payment shall not be made for room, board, or other
ordinary living, travelling or clothing expenses. Benefits
payable under this part shal be limited to only one policy in
the event this benefit is contained in two or more policies
issued to the Policyholder by the Insurance Company.

(e) Termination of Insurance of an Employee- The
insurance of any employee shal immediately terminate on
the earliest of the following dates-

(i) at the date this policy is terminated.

(if) on the premium due date if the Policyholder or the
employer fails to pay the required premium for an
employee except as the result of an inadvertent error;
(iii) on the date an employee reaches 65 years of age;
(iv) on the date the employee ceases to be associated
with the Policyholder.

() Notice and Proof of Claim - The employee or his agent,
or a beneficiary entitled to make a claim or his agent, shall

(i) give written notice of claim to the Insurance
Company:

a) by delivery thereof, or by sending it by registered
mail, to the Head Office or chief agency of the
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Insurance Company in the province, or

b) by ddlivery thereof to an authorized agent of the
Insurance Company in the province, not later than thirty
days from the date of the accident;

(ii) within ninety days from the date of the accident for
which the claim is made, furnish to the Insurance
Company such proof of claim as is reasonably
possible.in the circumstances of the happening of the
accident and the loss occasioned thereby; and

(iii) if so required by the Insurance Comﬁany, furnisha
certificate as to the cause and nature of the accident for
which the claim is made and as to the duration of the
disability caused thereby, from a medical practitioner
legally quaified to practice in the province.

Failure to give natice of claim or furnish proof of claim within
the time prescribed will not invaidate the claim if the notice or
proof is given or furnished as soon as reasonably possible and in
no event later than one year from the date of the accident and if
it is shown that it was not reasonably possible to give notice or
furnish proof within the time so prescribed.

O.H.LP.

(2) Commencing on the 1 st day of February, 1985, pay the cost
of Ontario Hedlth Insurance Plan coverage for employees and
their dependants in cases where the employee is not covered by
spouse with another employer. Dependant means dependant
recognized as such by the Department of National Revenue,
Taxation Division.

The Company will agree to cover husband and family if husband
is not employed or is employed in a smal operation where there
is no group coverage and al increases in cogt to the benefit
program to be covered by the Company.

SICK & ACCIDENT

(3) The Company shall continue to carry sickness and accident
insurance on its employees. The coverage shall be 66-2/3 of any
employees hourly earnings (plusC.0.L.A.) for aforty hour
work week, up to but not beyond the U.I.C. maximum insurable

- 56-



earnings level, for atotal of thirty-five (35) weeks. First day of
accident and hospitalization,second day of Day Surgery, fourth
day of sickness.

PRESCRIPTION DRUG PLAN

(4) Continue to pay the cost of the prescription drug plan (one
dollar ($1.00) deductible) for employees and their dependantsin
cases where the employee is not covered by spouse with another
employer. Dependant Is as defined in Article(2).

DENTAL PLAN

(5) The Company will provide a Dental Plan equal to the Green
Shield (Shield) Dental Plan for employees and their dependants
based on 1 year lag of the O.D.A. Dental Fee Guide, following
completion of the employees probationary period.

VISION CARE

(6) As of May I, 1997, the Company will provide an eye vison
plan ($160.00 per 24 month period) for employees and their
dependants following completion of the employees probationary
period. This provision includes Contact Lenses, medically
necessary. to amaximum of two hundred dollars ($200.00 per 24
;nonths); asof May 1,1998 - $165.00 and May 1,1999 -

175.00

SHARE PURCHASE PLAN

(7) As of March 1, 1983, employees can participate in share
purchase plan.

LONG TERM DISABILITY

(8) The Company will obtain and pay one hundred (100%) of
the premium costs of obtaining a Long Term Disability Plan
(L.T.D.) which will provide benefits to employees up to the
point a which any employee so affected becomes dligible for
disability benefits under the Canada Pension Plan at levels of
coverage as follows:

_57-



Effective May 1, 1997............cc.ooeenn $1100.00 per month
Effective May 1, 1998 ..o $1150.00 per month
EffectiveMay 1, 1999 .............ccoovirn $1200.00 per month

It being understood that eigibility for payment under such plan
shall be determined and governed by the terms and conditions of
the Standard Form Insurance Policy so obtained, and that the
Union shall be entitled to inspect such policy a any time.

SAFETY SHOES

(9) Tool and Maintenance personnel who purchase safety
footwear, will be eligible for a payment of up to $50.00 per
contract year towards the cost.

EXTENDED HEALTH CARE

(10) Effective May 1, 1997 the Company will cover the cost of
an Extended Hedlth Care

coverage.

1) Private duty nursing (RN) or licensed practical nursing
in the home or hospital subject to a maximum of five
thousand ($5,000.) in athree(3) consecutive year period.
2) Registered or licensed physiotherapist, including
diagnodtic.

3) Laboratory tests and X-rays.

4y Purchase or rental of special remedial appliances,
trusses, braces, crutches, artificia limbs, eyes.

5) Specialized treatments such as radium, deep X-ray and
radioisotopes, oxygen, plasma or blood transfusion, surgical
dressing and bandages,

6) Ambulance service to the nearest hospital.

7) Registered masseurs, osteopaths, naturopaths, podiatrists
and chiropractors to a maximum of two hundred and fifty
dollars($250.) in atwelve (12) consecutive month period
per calendar year for such services. X-ray examingions are
limited to one (1) per year for each service, on expiry of
provincia Medicare benefits.
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8) Qualified speech therapist to a maximum of two hundred
and seventy five dollars($275) during any period of twelve
(12) consecutive months per calendar year. Such coverage
must be certified as necessary by a medical physician or
dentist.

9) Medical feeswhere legal while travelling or residing
outside Ontario when such fees are in excess of the Ontario
Medical Association Schedule of Fees and are not greater
than the amount that would be paid in Ontario if it were
lega to provide such benefits in Ontario.

10) Hearing Aids - Five hundred dollars ($500.).
Coordination of Benefits

If a person, who is covered for benefits under this plan is aso
covered simultaneoudy under any other plan which provides
similar benefits, the amount of benefits payable under this plan
for alowable expenses incurred during any benefit year shall be
coordinated and/or reduced, so that the benefits payable from all
plans shall not exceed 100% of the actual allowable expenses.

If a person is covered as an employee, and a spouse is also an
employee, under the basic Dental Plan only, both employees will
be allowed to be eligible for benefits. The amount of benefits
payable under this particular plan shal be coordinated and/or
reduced so that the benefits shall not exceed 100% of the
dlowable expenses.

Dependent
A) The term “Dependent” means a person who is:

i) The legal spouse or common-law spouse, but only if the

common-law spouse has co-habited with the employee for a

period of not less than one year and has been publicly

Lgpr%een;%d as aspouse. Only one spouse at any time may
claimed.

i) Any unmarried, natural, adopted, step-child or foster
child or other child under the age of 21 yearswho is
principally dependent on the employee for support or lives
with the employee in a parent-child relationship.

A fully employed child is not a dependent under this
definition. Prescription drug and extended health coverage
continues until age25 if the child is attending school full
time.
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iii) The unmarried children of 21 years or more of age
who are dependent on the employee for support and
maintenance and who are either mentaly or physicaly
incapable of salf support. Fully employed children are not

dependents under this definition.

B) An employee will be considered to be single and without
dependants until he has properly enrolled his dependants on the
application forms applicable to the specific dependent benefits
and he may be required to furnish such proof as the Company
may reasonably require to establish the dligibility of any person
clamed as a dependent. He must further inform the Company
promptly of any changesin the status of his dependants which
would affect their eligibility for benefits.

i) The dependants of an eligible employee shall be dligible
to recelve benefits in respect of any digible expenses
incurred on or after the date on which such dependent is
properly enrolled under this plan, provided they are not
tﬁospjt;lized at that time, otherwise. on release from

ospital.

i) Dependants of any employee shall cease to be eligible
for benefits under the Plan on the date on which the
employee ceases to be digible, and in the case of the death
of an employee, at the end of the billing period in which
such death occurred.

TERMINATION

34.01 This agreement shall continue in force and gffect until the 30th

day of April, 2000, and from year to year thereafter unless
~betwean tre-tirsrday of February and the 31st day of March,

2000, or between the first day of February and the 3 1 st day of
March of any year thereafter, either the Company notifies the
Union or the Union notifies the Company of its desire to
terminate this agreement and thereupon this agreement shall
terminate as of the 30th day of April of the year immediately
following the year in which notice is given.

Between thefirst day of February and the31st day of March,
2000, or between the first day of February and the 3 1 st day of
March of any year thereafter the Company may notify the Union
or the Union may notify the Company of its desire to amend this
agreement, in which event the notice shall set forth the nature of
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amendment desired. Any amendments which may be agreed
upon shall become a part of this agreement without modifying or
changing any of the other terms of this agreement, except insofar
as may be necessary to give effect to such amendments.

Notice shall beinwriting and shal be sufficient if sent by
registered mail addressed, if to the Union, to theCAW, Local
876, Georgetown, Ontario, and if to the Company addressed to
the Manager, Standard Products (Canada) Limited, Georgetown,
Ontario.

IN WITNESS WHEREOF the Parties hereto have executed
the within agreement.

STANDARD PRODUCTS (CANADA) LIMITED
Per: J. Warne
J. Harren
H. Hallam
S. Keys

NATIONAL AUTOMOBILE, AEROSPACE AND
TRANSPORTATION AND GENERAL
WORKERS UNION OF CANADA (CAW)
CANADA and its Local 876
Wayne McKay, National Representative
Jackie Wilson
Helen Lane
Trudy Conway
Paul Elliott
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SCHEDULE “A”

LABOUR RATES BY OCCUPATIONAL GROUPS
EFFECTIVE MAY 1, 1997

Shift #1
DIRECT LABOUR
GR. #1
Start 3 mes. 4mos.
Pool HElp 1 ..o, 15.16 Nil Nil
Pool HEIP 2......ccovvvcncrcncnen, 15.26 Nil Nil
59  Operator Injection Moulding . .
MAINE. ... 15.49 Nil Nil

NOTE: For the purpose of calculating Incentive, Direct Labour
employeeswill usethe Base Rate less$1.75.

DIRECT LABOUR NON-INCENTIVE

POOL 3 e 17.36 Nil Nil
36 Working Job Control & Set-Up
Operator, Flock & Glue.............. 17.41 Nil Nil

40  Operators in Line Extrusion, to
operate Tuber, Rubber Feed,
Stock Take-Off and to perform
any other duties required in the . .
operation of thismachine........... 17.36 Nil Nil

INDIRECT LABOUR
7 Set-up, Ingtruction, Planning,
Stock Handling, Operate, &
Relief (50 Working days
probationary period) .. ............oills 18.06  18.15  18.21



10 Working Leader, Sep-Up,
Generd Relief, Materia
Handling.. ...c.oceveeeenerneineineenne 18.31

17 Floor Inspector of Materid as
Purchased, in Process and

Finished.. ....ooooveeeeireeicnne . 17.16 17.22
30  Maintenance Trainees 18.97 19.02
38 Ingpection Tranee......ccoveeneens . 17.01  17.07

39  Leader in Line Extrusion,
Set-Up, Instruction & Relief....... 18.11 1821  18.31

42 Lead Hand & Layout Inspector .. 17.85  17.95  18.05
44 Tool & Die Maker (Certified)..... 22.94
45 Lubricator-Mechanic .......c.ccoeee.... 1737 1746 17.52

46 Maintenance of Equipment,
Buildings & Grounds, Tool &

Die REPaIT.. .o 21.28  21.38 2148
48  Leader of Groups#44, #55 ......... 23.18
49 Shipping, Receiving, Lift Truck,

Stock Handling .......ccoeeeeeeceenens 1695 17.01 1710
50  Qudity Control Andyst.............. 1762 17.68 17.77
51 Working Leader, Generd Relief,

Material Handling.. .......ccoeevnenne. 16.85 1694  17.00
55 Tool MaKer.. .o 20.78 20.88 20.98
56 Teaching & Repairs .....cccoeeeen. 16.99
57 Leader of Groups #43, #45, #46... 22.58
60  Leader of Groups#49, #54......... 17.68
65  Set-Up Working Leader.............. 1806  18.15  18.21
66 Shipper/RECEIVES.. ....oovvreeererennns 17.30
67  EN114 Leader ....ccoooveereeercerernenne 18.06 18.15 18.21
68 BOX ShUNEN ..o 15.65
69 AUILOT.. ..o 16.99
70  MS82000 Launch Assistant.. ....... 18.06 18.15 18.21

Employees assigned to work on Shift 2 (Afternoon Shift) and
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Shift 3 (Midnight Shift) shall receive a bonus per hour on hours
worked as follows:

Shift 2 -.35 Shift 3 -.40

Any 8 hour shift that terminates later than 6:00 p.m. carries
afternoon shift premium.

“PROBATIONARY RATE”

Effective May 1,1994, a new “Probationary Rate” will become
effective. All new hireswill be hired a eighty (80%) of the start
rate set forth in Schedule “A:” for the first 12 months; 85% for
the next 9 months; 90% for the next 6 months and then 95% for
the next 3 months, and then 100% of the start rate for the
classification in which he/she was hired.

SCHEDULE “A”

LABOUR RATES BY OCCUPATIONAL GROUPS

EFFECTIVE MAY 1, 1998

Shift #1
DIRECT LABOUR
GR. #1
Start 3 mos. 4 mos.
Pool Help ! ................. 15.36 Nil Nil
Pool Help2.............. 15.46 Nil Nil
59  Operator Injection Moulding ‘
Maching .......cccoveivinereciicieens 15.69 Nil Nil

NOTE: For the purpose of calculaing Incentive, Direct Labour
employeeswill use the Base Rate less$1.75.
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36

40

30
38
39

42
44
45
46

48
49

50

DIRECT LABOUR NON-INCENTIVE

Pool 3 .., 17.60 Nil Nil
Working Job Control & Set-Up
Operator, Flock & Glue.............. 17.65 Nil Nil

Operators in Line Extrusion, to

operate Tuber, Rubber Feed,

Stock Take-Off and to perform

any other duties required in the . .
operation of thismachine........... 17.60 Nil Nil

INDIRECT LABOUR

Set-up, Ingtruction, Planning,

Stock Handling, Operate, &

Relief (50 Working days

probationary period)................... 18.30 1839 1845
Working Leader, Sep-Up,

General Relief, Materid

Handing. ... 18.55

Floor Inspector of Materid as
Purchased, in Process and

R .o 17.31 17.40  17.46
Maintenance Trainees............ 19.13  19.21 19.26
Inspection Trame.............oooove. 1716  17.25  17.31
Leader in Line Extrusion,

Set-Up, Ingtruction & Relief . . ... 18.35 1845 1855
Lead Hand & Layout Inspector 18.09 18,19 1829
Tool & Die Maker (Certified)..... 23.22
Lubricator-Mechanic. .................. 17.61 1770 1776

Maintenance of Equipment,
Buildings & Grounds, Tool &

DieREEN ..o 21.52 21.62 2172
Leader of Groups#44,#55. .. . .. 2342
Shipping, Receiving, Lift Truck,

Stock Handling .......cccoovovvvins, 17.19 1725 17.34
Quality Control Anadlyst.......... 17.86  17.92  18.01



51

55
56
57
60
65
66
67
68
69
70

Working Leader, Generd Relief,

Materiad Handling.. ........cccccouc..... 17.09  17.18 17.24
ToOl MaKEr ..o 21.02 2112 21.22
Teaching & Repairs..................... 17.23
Leader of Groups #43, #45, #46...., 22.82
Leader of Groups #49,#54......... 17.92
Set-Up Working Leader............. 1830 18.39 1845
Shipper/Receiver ........o.ovveeenn. 17.54
EN114 Leader.......ovevvevereenee 18.30 18.39 18.45
Box Shunter..........cccovevvevrereenns 15.89
AUITON oo 17.23
MS2000 Launch Assistant.. ........ 18.30 18.39 18.45

Employees assigned to work on Shift 2 (Afternoon Shift) and
Shift 3 (Midnight Shift) shall receive a bonus per hour on hours
worked as follows:

Shift 2 - .35 Shift 3 - .40

Any 8 hour shift that terminates |ater than 6:00 p.m. carries
afternoon shift premium.

“PROBATIONARY RATE”

Effective May 1,1994, a new “Probationary Rate” will become
effective. All new hireswill be hired at eighty (80%) of the start
rate set forth in Schedule “A:” for the first 12 months, 85% for
the next 9 months; 90% for the next 6 months and then 95% for
the next 3 months, and then 100% of the start rate for the
classification in which he/she was hired.
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SCHEDULE “A”
LABOUR RATES BY OCCUPATIONAL GROUPS
EFFECTIVE MAY 1, 1999

Shift #1
DIRECT LABOUR
GR. #1
Start 3 mos. 4 mos
Pool Help 1 .o, 15.56 Nil Nil
POl HED2. v 15.66 Nil Nil
59  Operator Injection Moulding
Mathing........ooooviiiee, 15.89 Nil Nil

NOTE: For the purpose of calculating Incentive, Direct Labour
employees will usethe Base Rate less$1.75.

DIRECT LABOUR NON-INCENTIVE

POOl 3 .o 17,84 Nil Nil
36 Working Job Control & Set-Up
Operator, Flock & Glue.............. 17.89 Nil Nil

40 Operators in Line Extrusion, to
operate Tuber, Rubber Feed,
Stock Take-Off and to perform
any other duties required in the
operation of this machine........... 17.84 Nil Nil

INDIRECT LABOUR

7 Set-up, Ingtruction, Planning,
Stock Handlinq,( Operate, &
Relief (50 Working days
probationary period) ............. 1854  18.63  18.69



10 Working Leader, Sep-Up,
Generd Relief, Materia
Handling.. ....ccoocvevvevnrneeieiieienns 18.79

17 Foor Inspector of Materia as
Purchased, in Process and

Finished ..o 17.55 17.64 17.70
30 Maintenance Trainess................. 19.37 1945 19.50
38 Inspection Tranee.........ocoenne. 1740 1749 1755
39 Leader in Line Extrusion,

Set-Up, Indruction & Rdlief....... 1859 18.69 (879
42  LeadHand & Layout Inspector.. 18.33 1843  18.53
44  Tool & Die Maker (Certified)..... 2346

45  Lubricator-Mechanic.................. 17.85 17.94  18.00

46  Maintenance of Equipment,
Buildings & Grounds, Tool &

Die REDAIT ......ocvevreeriereinieeeineins 21.76 21.86 21.96
48  Leader of Groups#44, #55......... 23.66
49  Shipping, Receiving, Lift Truck,

Stock Handling .........ccovvveennne. 17.43 17.49 17.58
50 Quality Control Anayst............. 18.10 1816  18.25
51  Working Leader, Genera Rélief,

Materid Handling...........ccceouue.e. 1733 1742 1748
55 Tool MaKEr o 2126 21.36  21.46
56  Teaching & Repairs ..., 17.47
57  Leader of Groups #43, #45, #46..., 23.06
60  Leader of Groups #49, #54......... 18.16
65 Sat-Up Working Leader ............. 18.54 18.63 18.69
66  Shipper/Recaiver ........ccovevennne. 17.78
67 ENIl4 Leader.. ... 18.54 18.63 18.69
68  Box Shunter 16.13
69 AUAITOr oo 17.47
70 MS2000 Launch Assistant.......... 18.54 18.63 18.69

Employees assigned to work on Shift 2 (Afternoon Shift) and
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Shift 3 (Midnight Shift) shall receive a bonus per hour on hours
worked as follows:

Shift 2 - .35 Shift 3 - .40

Any 8 hour shift that terminates |ater than 6:00 p.m. carries
afternoon shift premium.

“PROBATIONARY RATE”

Effective May 1, 1994, a new “Probationary Rate” will become
effective. All new hireswill be hired at eighty (80%} of the start
rate set forth in Schedule “A:” for the first 12 months; 85% for
the next 9 months; 90% for the next 6 months and then 95% for
the next 3 months, and then 100% of the start rate for the
classification in which he/she was hired.

SCHEDULE “B”
TYPE OF PLAN

This incentive pay plan is designed, but not guaranteed. to
provide the average qualified employee working on atime-
studied direct labour production job operating under standard
conditions the opportunity to earn approximately 20% over the
base rate for the job by applying reasonable proportionate effort.
attention and care to the job. It Is understood that since thereis
no such thing as an average employee, some employees may
earn in excess of 20% while others may earn less than 20%.
The incentive pay plan isknown asa*100%” or “ standard hour
plan”. For each 1% increase in production over standard the
employee receives al % increase over the base rate. Thereisno
ceilling on earnings.

INCENTIVE STANDARD

The standard is expressed in terms of standard hours required to
produce!000 units, such as pieces, pounds, or feet. It measures
how many units an average qualified employee can produce
under standard conditions in one hour at a normal pace. It
includes time alowances for miscellaneous work elements; short
delays which are unavoidable even when the job is running
properly and alowances for rest and persona needs. An
employee earns incentive pay by producing more than standard.
The incentive pay is computed on the base rate as set forth in
ScheduleA”.
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For example, if the standard is100 pieces per hour, i.e.,10.0
standard hours per thousand pieces, the average qualified
employee, by applying reasonable proportionate extra effort,
atention, and care to the job, should. working as provided in
paragraph 1, turn out 960 piecesin an 8 hour shift. He will then
have earned 9.6 standard hours.

10 Standard Hours
900 X = 9.6 hours
1000 pieces

If the base rate on the job is$1.60 per hour, his earnings for the
shift will be $15.36 ($1.60 x 9.6 standard hours), $2.56 more
than he would have earned a the base rate.

EFFECT OF OTHER PAY POLICIES
[a) OVERTIME

The incentive pay is computed on the base rate plus overtime
premium.

(b) SHIFT DIFFERENTIAL

Shift differential is not included in computing incentive pay.

(c) VACATION PAY

The incentive pay increases the employees vacation pay because
it is included in “gross earnings’.

(d) HOLIDAY PAY, CALL-IN. ETC.

The incentive pay does not affect holiday pay or cdl-in pay
which are paid a the employees base rate.

(e) Inventory work shall be paid for at the base rate plus shift
premium where applicable for employees so engaged except that
for employees working on incentive, payment will be a base
rate x 1.2 plus shift premium where applicable.

BASE RATE GUARANTEED

In al cases the employees earnings are at least the number of
hours worked times the base rate of the job.

For example, if the standard is10 standard hours per 1000 pieces
and the employee turns out 700 piecesin an 8 hour shift, he has
earned only 7 standard hours.

10 Standard Hours
700 X = 7.0 hours
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1000 pieces

In such casg, if the base rate of the job is$1.60 per hour, his
earnings for the shift are $12.80 ($1.60 x 8 hours), not $11.20
($1.60 x 7 standard hours).

INCENTIVE EARNINGS PAID BY JOB

If an employee works on two incentive jobs which are operating
properly for four hours each on one shift at a base rate of $1.60
per hour and produces 5 standard hours on the first job and 4.6
standard hours on the second job, he earns 9.6 standard hours for
the shift. His earnings for the shift will be $15.36 ($1.60 X 9.6
standard hours).

If on the second job he earns only 3.5 standard hours, heis paid
9. standard hours for the shift. His earnings for the shift are then
$14.40 ($1.60 x 9. standard hours).

PAYMENT WHEN NOT ON INCENTIVE
(3 Job Not Covered By Incentive

When an employee works on a job which is not covered by an
incentive standard he is paid the base rate of the job.

Assume an employee works on two jobs four hours each a a
base rate of $1.60 per hour. The first job is on incentive and the
employee produced 4.8 standard hours while the second job is
not on incentive. His earnings for the day are $14.08 ($1.60 x
4.8 standard hours plus$1.60 x 4 hours).

(b) Downtime

Downtime is when the employee is unable to produce at all
because of lack of material, machine breakdown, waiting for
set-up, etc. In such cases, the operator shall ring out and contact
his supervisor who will authorize the applicable downtime when
the job is restarted or the operator is reassigned if such
downtime is three (3) minutes or more. Downtime is paid at the
base rate of the job.

Assume an employee works on ajob for 7.5 hours producing 9
standard hours and then encounters .5 hour of downtime because
the job was “out of stock”. If the baserateis$1.60, hisearnings
for the day will be$15.20 ($1.60 x 9 standard hours plus $1.60 x
.5hours).

(c) NON-STANDARD

If the employee is unable to produce enough units to earn the
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equa of the base rate because of poor materia or improperly
operating equipment, then the operation is on non-standard.

The employee encountering such difficulty will immediately
contact his supervisor. If, in the judgement of the supervisor, the
incentive standard does not apply, the supervisor will authorize
the employee to work on a non-standard basis. The employee
will then be paid at the base rate for the pieces produced during
thistime until the trouble is corrected. All non-standard time
cards will beauthorized by the supervisor and a timestudy
person before the non-standard period is granted.

For example, suppose the employee works 5 hours on incentive
a $1.60 base rate, producing 6 standard hours, and then has
trouble for 3 hours. The supervisor and timestudy person
authorize the 3 hours on non-standard. His earnings for the shift
will be $14.40 ($1.60 x 6 standard hours plus $1.60 x 3 hours).

DEVELOPMENT OF INCENTIVE STANDARD
() STANDARD TIME

The standard time per piece produced is the length of time
required by an average qualified operator working & normal
pace and under standard conditions to produce one piece. This
time is determined by stop-watch timestudy observation or
standard data derived from timestudy in the Companys’
Georgetown Plant,

(b) Allowance For Miscellaneous Work and Short Unavoidable
Delays

In each job there are miscellaneous work elements, such as
obtaining stock, handling scrap pieces, disposing of finished
work and miscellaneous delays inherent in the job. The normal
time required to perform such work is added to and becomes a
part of the standard time per piece.

Also, an alowance of 3% is made to cover short unavoidable
delays which occur irregularly, such as interruptions by oilers,
inspectors, and ingtructions from the supervisor.

(c) Allowance For Fatigue

An alowance of 5% isincluded in the standard for fatigue.

(d) Allowance for Personal Needs

An alowance of 6.25% isincluded in the standard for personal
needs and end-of-shift clean-up.
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(e) Machine Opportunity Allowance

On some jobs the employees production is limited by the
machine. In such cases, an addition to the other applicable
dlowances, a “machine opportunity alowance” is added to the
standard machine time to provide the employee working as
provided in paragraph 1 the opportunity to earn 20%
incentive pay.

() Scrap Allowance

In some operations there is a certain amount of unavoidable

scrap. Since the incentive pay plan pays for good pieces only,

the norma time lost making and hangﬁng scrap which cannot be

avoided by close attention on the part of the operator is added to

and becomes part of the standard time per piece. The operator

turns in his production separately - good pieces and scrap pieces.
8. INSTALLATION OF STANDARDS

The Company will establish incentive standards when and
wherever practical. Employees being time-studied will be told
why the study is being made. The result of the incentive
standard will be given to the employees involved. Incentive pay
on the incentive standards starts on the date the standard is
installed. All current rates will be listed in routing books or on
computer and made readily available to employees.

The Union may at any reasonable time and from time to time
have a timestudy expert from its engineering department atend
at the Companys’ plant to inquire into the particulars of any
established and installed Incentive Standard, and the Company
shall furnish al reasonable and relevant information necessary to
enable the expert to complete the said enquiry.

9. CHANGE IN STANDARDS

Established incentive standards will not be atered except
because of a change in materid, equipment, method of
manufacturing, a demonstrable clerica error or by mutual
agreement. Only those elements affected by the change will be
revised.

[O. SUBSTITUTE AND ADDED OPERATIONS

Subgtitute and added operations will be paid a Group 56 rate.
However. if the quantity of parts to be produced in the opinion
of the Company justifies the installation of an incentive standard,
it will be installed and the employee will be paid at base rate,
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11.

12,

14.

plus incentive.
TEMPORARY INCENTIVE STANDARDS

Temporary incentive standards in accordance with paragraph 1
may be indaled when it is impracticable to use established
standards because of job conditions varying due to equipment,
material, process or method employed.

Temporary incentive standards are applicable to those jobs that
would eventualy have established standards and are applicable
for atime not exceeding 30 days of job operation.

Temporary incentive standards will be listed in the routing books
and marked as temporary by suffixing the rate with “t”

The within described plan shall be subject to the grievance
procedure.

In establishing an incentive standard for a group the Company
will ingtall a group incentive standard based on the controlling or
limiting operation.

Each member of the group will receive the same percentage
incentive pay.

Revisions of incentive group standards may be made from time
to time pursuant to paragraph 9. Such revised standards shall be
based on whichever operation, following the revision, controls or
limits production,

The payment of codes under the Incentive Pay Plan are as
follows:

Codel.............. Edtimated Standard, No  Incentive Pay
Code?2.............. Permanent Standard, Incentive Pay
Code3.............. Temporary Standard, Incentive Pay (section 11)
Code 4....... . .....Non Standard Condition, Incentive pay on
deviation where applicable.

GENERAL

The Incentive Plan is one of the basic foundation stones of the
Company and it forms a part of the Collective Labour
Agreement between the Company and its hourly rated incentive
employees as represented in this plant by the C.A.W. The plan
is printed in the contract as Schedule ‘B’ It is the desire of the
Company that the Plan operate efficiently and fairly.

It isrecognized that over a span of years, persons both in
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Management and in the Bargaining Unit, may for varying
reasons come to overlook or forget the actudl meaning and intent
of some of the provisionsin the Plan and this may lead to abuse,
or apparent abuse of the Plan.

During the recent negotiations, considerable discussion took
place concerning the Plan and a number of assurances were
made to the Union and our employees, among these assurances
ae

(1) No incentive standard is atered merely because a part
number is changed,

(2) No incentive standard is altered merely because additional
or extra effort results in high earnings,

(3) Any altering of an established standard must bein

accordance with Article 9 of the Plan and if the employees or the

Elj\lJnion are not in agreement, they may question or grieve the
teration;

(4) If the employees or the Union feel that an established
standard is too high and should be restudied, they are at liberty
to request this:

(5) The Company will instruct persons on your level, and the
intent of thisitem isto do that, that both Article6(b) and Article -
6(c), i.e., downtime and non-standard condition (Code4)
respectively, will be strictly adhered to especially with aview
of permitting incentive workers to protect their incentive
eaning:

(6) Realizing that it isthe desire of all parties to keep downtime
to aminimum, and further reatizing that during downtime the
employee is not working and thus not earning incentive, if the
operation is not to cease and if the Situation giving rise to the
downtime is not expected to last more than one hour, the
operation will be made Code 4 before returning to Code 2.
However, if it is envisaged that the situation will continue longer
but it is desired that the operation continue, a deviation to the
established standard will be set as soon as possible so the
employee shdl again have the opportunity to earn incentive;

(7) In the event that the situation referred to in paragraph 6
above should occur on a shift when time study personnel are not
available, and it is deemed desirable that the operation continue,
the employee would go on Code 4 (to protect earlier incentive
earnings) and as soon as time study was available a deviation
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would be established and the employee would be pad
accordingly for the time spent under Code 4.

DENTAL PLAN
DENTAL EXPENSE BENEFIT

The Company will provide dental expense benefits according to this
Article 33.01 (5) for employees and their dependants, following
completion of their probationary period.

1. Maximum Benefits - The maximum benefit amount payable
for basic and major services combined is$1500. per calendar
year and $1500. for alifetime for orthodontic services.

2. Treatment Plan - When the total cost of proposed dental
work is expected to exceed $300.00, the Company recommends
that a trestment plan be filed for benefit determination prior to
the date treatment is rendered.

3. Eligible Expense - Eligible expenses are those which are
recommended as necessary by a physician or dentist that are not
in excess of the suggested fee for general practitioners , or the
minimum fee specified in the current Denturist Fee Guide, of the
province of Ontario.

Effective May 1,1997 - 1996 Dental Fee Guide
Effective May [, 1998 - 1997 Dental Fee Guide
Effective May 1, 1999 - 1998 Dental Fee Guide

The Company reserves the right to use the least expensive
method of treatment that would provide a professionaly
adequate result. The eligible expenses are limited to the
following:

BASIC SERVICES - 100% PAYABLE
Examinations

Complete Oral examination (onceevery twoyears)......01101,01102, 01103

Recdl oral examination (Once in 12 Months -ADULTS ONLY) . . . .. ..01200
Emergency examination ..o 1205
Specific ora areaexamination................... 01402,01502,01602,01702,01802
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Diagnostic Services

Radiographic examination (X-ray),
complete series, intra oral films (once every 2 years) . ..02100. 02101

Periapical films .. ... ... 02111- 02120 (inclusive)

Occlusal filMS..........ccooiionion e, 02131- 02134 (inclusive)

Posterior bite-wing films (twice in any 12 months)............ 02141- 02144
(inclusive)

Panoramic film (once every 24 months) . .........ooovvviiiiiiiininnn, 02601

Cephalometric fll................ccooiviiiiiininn, 02701- 02703 (inclusive)

Tracing o WA, ... 02751, 02752, 02759

Interpretation of radiographs from another source........... 02801,02802, 02829

Tests and Laboratory Examinations

Biopsy, soft-hard tissUe........ooooveveeeeeeeeeeeeeeeree. .04311-04313, 04321-04323

Cytologicd examination

PUlP VItalItY TESES.. coovioieeececicciccisssssnsnnnnens 04501, 04509

DiIBYNOSHIC CASLS ..vvvveerrsssssisessessessssssssssssssssssssssssssssssssssssssssssssssssssssssss 04911
Preventive Service
Scaling and polishing

(Once in 12 months - ADULTS ONLY). ........... 11101, 11202, 11103
Fuoride treatment

(Oncein 12 months - ADULTS ONLY) .......covvvvvvvvrvnen 12101, 12102
Ora hygiene ingtruction

(once in every 12 MOnths). ......ccccoceevvvviviiiiiiiiiiins A3211,13214,13219
Plague control program (once only, family maximum $50.). .........cccvee.. 13220
Cariesfpain  coNtrol .............ooooercce 20111,20119,20121,20129,20130,20139
Interproximal discing Of t68h.. ..o, .13703,13709
Space MaNtaiNerS.. .....coooeeeeeeeeervvvesnnns 15101, 15104, 15201, 15202, 15301,
...................................................... 15302, 15401-15403, 15501, 15601, 15602
Nutritional  counsdlling

(onceevery months per family). ..., 13101-13104, 13109
Polishing and finishing restorations.. ... .13301-13304, 13309
Occlusal pit and tissure SEAANLS.. ..ccoooovveiiiiiieciiiins .13401, 13409
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Protective athletic mouth appliance (once yearly) . . . ccovcvvvrn. 13501, 13502

Endodontic Services

Emergency procedures ...........coeeee 32221-32232,32311-32315, 32321,
............................................................................................. 33501, 39211,39212

Periodontal Services

Management of acute infections and other
oral lesons................ 4121141214, 41219, 41221-41224, 41229

Surgical Services
SUrgica INCISION c.ovucverneisesriersesisesiississssssesennes o J75111-75113, 75121
Miscellaneous surgical SErVices............. 75122, 75123,75211, 75212, 75221

Adjunctive General Services
Drugs (INJECLIONS).........cimeerercrivsivminisnssmmmsinnns 96101-96103,96201,96202

Basic Services - 80% Pavable

Case Presentation

Treatment Planning ... 05101-05104, 05109
Consultation With Patient................cvreeasrmiins e .05201, 05202, 05209

Restorative Services

Amalgam restorations primary tegth.............c..ccoomen 21101-21105 (inclusive)
Permanent anterior and biscupid tegth ...............covvew 21211-21215 (inclusive)
Permanent molar teeth ..........cooeecomercrnecrnenninns 21221-21225 (inclusive)
Pin reinforcement................ 21301, 21401-21405, 22201,22211,22301,22311
SIlicate FeSOrAtiONS ...ovvvvevvvversrveveveieriieivene s e 22401, 22501
Aarylic or composite

IeStOrations........c.vevrenes 23101- 23105, 23111- 23114,23121, 23122,

................ 23123,23211-23215, 23221-23225,23311-23315

SEIVICES.....eviins 23321-23325,23401-23405,23411-23415, 23501-
................................................................... 23503, 23511-23515




CrOWNS 1o e e e ssrss e 27401, 27409

Endodontic Services

PUIPCEPPING.. oo 31100, 31110
PUIPOIOIMLY .. .coovoo s ss s s sss s 32231
Root Cand
Therapy.. ccccoooeeeeeeeeeevenennns 33111- 33116, 33121-33126, 33131~ 33136,
................... e 33141-33146, 33201-33205, 33401-33403
Apexification.. ..., 33601-33505, 33611-33614 (inclusive)

Periapical sarvices.., ..34101-34103(inclusive); 34111, 34112, 34114,
.................................................. 34201-34203(inclusive), 34212, 34213

Banding of Tooth to Maintain
Sterile operating field..

Chemical DlEAChING.. ..........cuvvvvvvvvvirrsisssssssssssssssssssssssssssssssssssssssssssssssssssnens 39400
Intentional removal, apicd filling and reimplantation ......39501.39502,39503
EMErgency ProCEAUrES........coomesssssesessssssssssssssssssssssssssssssssssns 39940
Periodontal Services
Gingival CUITEHAZE .. .....ovveerseesses st sss 42111
GINGIVOPLASLY . ...vvvvnesvveessvess s ss s ss s sssssssss s sssssssssens 42201
GINGIVECIOMY ...vvovvvcsvieeeiiee st ss s bbb ess st s ssssssssesssseness 43003
OSSEOUS SUMGENY.. .vvvvueruummmeeessssssssssssssssnssesssssssssssssssssssssssssssssssssssssssannns 42100
OSSEOUS  GIAIS cvvvvvvvvvvrvvsrssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssens 42103, 42104
SOft tiSSUE GraftS. ... ssssssssssssseessssssssssssssss 42200, 42300
Post SUrgiCal trEAIMENLE.. ...........eevvvvsvveeerseesssssssssssssssssssssssesens 42500
ProviSonal  SPINENG.........oovvvvvvvvesssssssssssssssssssssssssssssssssssssssssssssnns 43200, 43210
Occlusal equilibration.. ...
Periodontal scaling and roat planing.. ......ccc..vvveeeeeesesmmnsssssssseesssssnns A3400
Specid periodontal appliances (including occlusal guards) .............. 43600
Anaesthesia. ... 92201, 92202, 92215, 92251,92252,92310, 92311
............................................................................... 92330, 92340, 92350
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Consultation
With GNOtHEr DENISE . ...t essrsssresees et 93200

Prosthodontic Services - Removable

DENtUIE AjUSIMENES......oucvereoseceissimsssnsesiesssisssssssssssesssssnenesssseneneessss . ¥54250
Denture repairs .......... 55101-55104(inclusive);55201-55204 (inclusiv g
................................................................... .55520, 5553

Denture rebasmg and relining (once in a 36 month
perlod) 56200, 56201, 56210, 56211, 56220, 56221, 56230, 56231,
. ... 56260-56265 (inclusive), 56270-56273 (inclusive)

Surgical Services

Removal of erupted tooth (uncomplicated) single tooth.............cccc.. 71101
Each additional tooth in Same SUrgiCal Site-  eerrermsssmerrssssssnsnesssss 71111
Removal of erupted tooth (COmMplicated). - eeeveersssmevrrssssssnnnresssssoee 72100
Remova of impacted tooth ..........cocoeecvevevvcvivnneens 72210, 72220, 72230, 72240
Removal of reSidual TOOLS. ..., 72310, 72320
Surgica exposure of tooth .. 12410, 72411, 72412
AIVEOLOPIASLY ..ovvvvvvveevveeesvessssesssssssssssssssssssssssssssssssssssssssssssssssssssssnss 73100, 73110
Gingivoplasty and/or stomatoplasty ... 73119, 73120
SUrGIcA  EXCISION w.oovvvvvvvvvevvveeeesessesssssnsisssssnnees 74108, 74109, 74408, 74409
L 0 11N 76198
Fractures.........ccevevivnne. 76210, 76250, 763 10, 76350, 76910, 76950, 76951
FLENECIOMIY 1ovvreverrersireesssessissesssssssssssssssessssssssssenns 77800, 77810, 78110
Miscellaneous surgica  Services.......... 79301, 79302, 79303, 79304, 79305,

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 79306, 79308

Maijor Services - 50% Payable
Restorative Services

Meta inlay FESOMAiONS...........vrveererrrerrieririrenmesmeesrisinsssssssessssesnecns 25500
REEMIVE PIMS........coovecrrerrervevermesmsmmsiessemsmmninniinns 25601-25605 (inclusive)
Crowns............... 27100, 27110, 27130, 27200, 27210,27300, 27310, 27500
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POSE GNO COTL. ..o seese e seese e ses e sesenens 27700, 27710

Other  restorative SErVICES.. wovvvveeermmmrereessmnnneseens 29100, 29300, 29500, 29510
Prosthodontics
COMPIEL BBIUIES. ... 511(51110, 51120
Immediate IS, .............o.ooveiiviiniiie e 51300, 51310,51320
Transitional partia (M. .........c.ooovvviii 521252121
Removable partial IS ............cooiiireniee
............................. 52220,52221,52230,52231,52320,52321,52400
............................. 52410,52500,52510,52520,52525,52530,52531
Denture Adjustments
After 3 months post-insertion care.............veivevvevenes 54300, 54301, 564302
Abutment retainers for bridgework
.............................. 65200, 65300, 65400, 67110, 67210, 67400, 67410
.......................................................... 67600, 69701-69705 (inclusive)
PONLCS ... v 62100, 62200, 62500, 62510, 62600
Removal, repair, recementation of bridgework
............................. 6610066200, 66300, 66500, 66600, 66610, 66620
Prefabricated veneer  appliCatioN .....cccoivvvvvvvvveenssssssssssssssssseesssns 23115
Onlays and CrOWNS.. .o..vvveeereernsinsesesssssissesenns 27701, 27702, 27711, 27712

Orthodontics - 80% pavable
Interceptive Orthodontics
Observation and adjustment.......80610, 80620, 80630, 80640, 80650, 80700

Active orthodontics - removable, .......... 81105, 81106, 81110, 81111, 81115,
v, 81116,81120,81125,81126,81130,81131,81140

Fixed or cemented - bildgd....................cco o oeeerern.. 81201-81214 (inclusive)

Fixed or cemented - unilateral ... 8125181252, 81261
Appliances to control harmful hahits................. 82050,82101,82102,82201,
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 82202, 82300
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Orthodontics - 50% pavable
Retention  applianCes. ProCeUIES..........meveunveresescersmmseinerane 83111,83112

Retention appliancesand fixed: procedures.....84100, 84200, 84300,84400,
..................................... 85100, 85200, 85300, 86100, 86200, 86300

Retention appliances - removable: procedures.............. 87100,87200,87300,
...................................... 88100, 88200, 88300, 89100, 89200, 89300,
8950089520, 89530, 89550, 89560, 89570, 89580

4, Extension of Benefits - No dental benefits are payable after
termination of coverage. However, such benefits are payable
under the following:

(i) Where the impression for a denture (including crown, inlays
or onlays) was taken prior to the date of the coverage
termination and the denture isinstalled within 30 days of the
coverage termination

OR

(i) Where the termination of coverage is due to the death of the
employee, the expense benefit will be payable for a dependent,
provided the serviceis rendered within 90 days following the
death and provided it is a series of planned services that
commenced prior to the death or rendered at definite dental
appointments made prior to the death.



RETIREMENT BENEFIT PLAN
AGREEMENT

BETWEEN

STANDARD PRODUCTS (CANADA) LIMITED

AND

NATIONAL AUTOMOBILE, AEROSPACE and

TRANSPORTATION and GENERAL
WORKERS UNION OF CANADA (C.A.W.)
LOCAL 876

SECTION 1 - ESTABLISHMENT OF THE PLAN

101

1.02

This Retirement Benefit Plan Agreement is made and entered
into as of thefirst day of May, 1994, between Standard Products
(Canada) Limited and union Local 876 of National Automobile,
Aerospace and General Workers Workers Union of Canada
(C.AW.).

The Plan as amended from time to time will remain in effect,
except as otherwise provided herein, subject to the continued
registration thereof by the relevant tax authorities and under any
applicable provincia pension legidation.

SECTION 2 - DEFINITIONS

2.01

2.02

Unless a different meaning is clearly required by the context:

“Actuaria Equivalent” shall mean an actuarially equal value
computed at the rates of interest and using the actuaria tables
last adopted by the Actuary for the purposes of the vehicle
through which benefits under the Plan are being funded.

“*Actuary” shal mean the actuary or firm of actuaries, retained
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2.03

2.04

2.05
2.06

2.07

2.08
2.09

2.10

2.11

2,12

by the Company for the purposes of this Plan, who shall be, or
in the case of afirm, one of whose members shal be a Fellow
of the Canadian Ingtitute of Actuaries.

“Beneficiary” shall mean any person or persons designated by a
Member, in such form and manner as the Company may
prescribe, to receive amounts ﬁayable hereunder in the event of
the death of the Member. Such designation may be revoked or
amended by the Member & any time in similar manner and
form, subject to the terms of the Plan and any applicable laws
governing the designation of beneficiaries. If thereisnot a
designated Beneficiary, or if the designated Beneficiary is not
living at the time of death of the Member, then the estate of the
Member shdl be the Beneficiary.

“Collective Agreement” shall mean the agreement entered into
on May 1, 1994, between the Company and the Union.

“Company” shall mean Standard Products (Canada) Limited.

“Continuous Service” shall mean the number of years and
completed months (treating each month as one-twelfth of a year)
of unbroken service from the most recent date of hire with the
Company through the date of an employee's retirement or
termination of employment, including periods of annua
vacation, absence due 1o illness, and approved leaves of absence.

“Credited Service” shdl mean the service of a Member which
has been credited to him and remains to his credit pursuant to
Section 3 credited to him hereof.

“Effective Date” shal mean February 1, 1979.

Theterm “Employee” means any employee of the Company
who is a member of the bargaining unit as defined in the
applicable sections of the Collective Labour Agreement, and
meets the applicable digibility requirements of this Agreement.

“Funding Agency” shall mean the trust or insurance company or
companies licensed to do business in Canada and successors
thereof as the Company may appoint from time to time to hold,
administer and invest the Pension Fund.

“Funding Agreement” shall mean the agreement or agreements
entered into een the Company and the Funding Agency for
the purpose of establishing and maintaining the Pension Fund.

“Layoff’ shall mean layoff as defined in the Collective
Agreement.
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2.13

2.14

2.15

2.16

2.17

2.18

2,19

2.20

2.21

“Member” shall mean an Employee, who is amember of the
Union as defined in the applicable sections of the Collective
Agreement, and meets the applicable digibility requirements of
the Collective Agreement or a former Employee entitled to
benefits under the plan.

“Normal Retirement Date” shall mean the first day of the month
coincident with or next following a Member’s attainment of age
sixty-five.

“Pension Benefits Act” shall mean the Pension Benefits Act, of
Ontario and regulations thereunder, both as amended from time
to time.

“Pension Fund” shall mean the assets which are held,
administered and invested from time to time by the Funding
Agency, under the terms of the Funding Agreement.

“Physician” shall mean amedical practitioner who is registered
under the Medical Act of the Province of Ontario or such similar
datute or law as governs the practice of medicine.

“Plan” shall mean the pension plan established under the terms

of this Retirement Benefit Plan Agreement between the
Company and Union, the provisions of which are set out herein.
“Plan Year” shall mean the period from each January st to the
subsequent December 3 1 st.

“Totally and Permanently Disabled” shall mean disabled by
bodily Injury or disease other than disability which:

(i) was contracted, suffered or incurred while the employee was
engaged in or resulted from his having engaged in a crimina
enterprise:

(ii) resulted from wilfully self-inflicted injury: ot

(iii) can be established as being caused by service in the armed
forces of any country.which in the certified opinion of a
Physician selected by or satisfactory to the Company will
presumably, permanently, continuoudy and whally prevent the
employee, during the remainder of his life, from meeting the job
requirements of any job covered by the Collective Agreement.
“Union” shal mean the Nationa Automobile, Aerospace and
Traagalqwrtation and General Workers Union of Canada, C.A.W.,
L 876.

Reference to the male gender shal include the female gender
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unless the context requires otherwise. Words importing the
singular number shall include the plural and vice versa.

SECTION 3 - ELIGIBILITY AND CREDITING OF SERVICE

3.01 Each employee who is represented by the Union and who is in
the service of the Company on or after February 1,1979, shall
automatically become a Member of the Plan upon attaining
seniority status with the Company.

3.02 A member will be credited with Credited Service which shall
mean the number of years or fractions thereof of amember's
service with the Company subsequent to February 1,1959, and
prior to his Norma Retirement Date, subject to the following:

(@ A Member who is absent from his work pursuant to a paid
leave of absence granted, under the provisions of the Collective
Agreement, other than for work with the Union or its affiliates or
with another employer shall be credited upon his return to active
employment with service during any one leave of absence, to a
maximum credit of one year.

(b) A Member who has been on Layoff shall be credited upon
his return to active employment with service during any one
layoff to a maximum credit hereunder of one year.

3.03 If an employee terminates his service with the Company and is
later re-employed, he shall for the purposes of the Plan, be
regarded as a new employee who does not have credited service
with the Company. provided that any rights previoudy vested in
accordance with Section 8.01 and 9.07 hereof shall not be
affected by such re-employment.

3.04 Any employee who transfers his employment within the
Company to a position in which he ceases to be an Employee
within the meaning of this Plan, shall immediately ceaseto
accrue further benefits under this Plan, but shall not be deemed
to have terminated employment in accordance with Sections 3.03
and 8.01 hereof.

3.05 Any employee who becomes a Member of the Pension Plan for
Sdaried and Non-Union employees of Standard Products
(Canada) Limited shall be provided with benfits for all
continuous service with the Company under that planin lieu of
any benefits accumulated hereunder, and shall not be deemed to
have terminated employment in accordance with Sections 3.03
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3.06

and 8.01 hereof.

An employee who becomes a Member of this Plan shall
thereupon cease to be considered an employee within the
meaning of any other pension plan of the Company.

SECTION 4 - CONTRIBUTIONS

4.01

4.02

4.03

Employees shall not be required or permitted to contribute to
the plan.

The Company shall, from timeto time but not less frequently
than annually, make contributions for deposit in the Pension
Fund in such total amount asiis required based on the advice of
the Actuary after taking into account the assets of the Pension
Fund. and al other relevant factors, to provide the normal cost
of the benefits currently accruing in accordance with the
provisions of the Plan and to provide for the proper amortisation
of any unfunded liahility or experience deficiency with respect
to benefits previoudy accrued.

Company contributions which arc made in respect of current
service shal be deposited in the Pension Fund within120 days
following the end of the Plan year. Company contributions
which are made in respect of any unfunded liability or
experience deficiency shal be deposited in the Pension Fund
within 30 days following the end of the Plan Year.

SECTION 5 - RETIREMENT DATES

5.01

5.02

5.03

A Member who retires from service with the Company on or
after the effective date and who has attained his Normal
Retirement Date and has ten or more years of Continuous
Service, shall be entitled to receive a pension calculated in
accordance with Section 6.01 hereof, on the first day of the
month coincident with or next following his retirement from the
Company.

A Member may retire early after the effective date with the
consent of the Company, on thefirst day of any month following
his attainment of age fifty-five and completion of ten years of
continuous  service.

An employee who is a member and who becomes Totaly and
Permanently Disabled prior to his Normal Retirement Date and
after the effective date and who has ten or more years of
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continuous service shal be digible to receive a disability
pension subject to the conditions in Section 11 hereof.

SECTION 6 - AMOUNT OF PENSION

6.01 Each member who retires from service with the Company on or
dfter his Normal Retirement Date and the effective date and who
has completed ten or more years of Continuous Service with the
Company, shal receive a monthly pension commencing on the
first day of the month coincident with or next following his
retirement date equal to the amount indicated in the following
table multiplied by the number of years of his Credited Service:

Retirement Date...............«eesne oo vvrnesomess.. ... dMOUNt of Pension
Prior to FELIUAY 1, 1985 ..o ssiens $10.00
After February 1,1985 but prior to...

JanUarY 31,1987 ..o $12.00
After January 3 1, 1987.....c.ciiiiievereccssisien e, $13.00
After January 31,1988 ... $18.00
AftEr May 1, 1991 ..ot .$21.00
AFtEr May 1,1994 ......oovvoiieioeie i $22.00
AT MY 1,1997 ...t $23.00
AFtEr May 1,1998 ... $24.00
After May 1,1999 ..o $25.00
Supplemental Pension

Ages5t065

$1.00 per year of service. Effective May 1,1997
$1:00 per year of service, Effective May 1,1998
$1.00 per year of service, Effective May 1,1999

6.02 The retirement benefit of a Member who retires prior to his
Normal Retirement Date pursuant to Section 5.02 hereof, shall
be payable commenci nﬁ on thefirst day of the month coincident
with or next following his early retirement date and shall be
computed in accordance with Section 6.01 above but reduced by
4/10 of 1% for each full month that commencement of early
retirement benefits precedes the Member's Norma Retirement
Date.

6.03 All termsin this Section 6.03 shall have the meaning assigned

-88 -



thereto in Revenue Canada's Information Circular 72-13R7. In
order to comply with Revenue Canadd's requirements for
Registered Pension Plans and notwithstanding any other
provision of this plan, the annua pension provided under this
plan, at retirement, termination of employment, or termination of
the Plan, shall not exceed thelesser of:

(a) 2% of the average of the Participant’s best three(3)
consecutive years of remuneration received from the Company
multiplied by his years of pensionable service, not exceeding
thirty-five (35) years; and

(b)$1,715 multiplied by the Participant’s years of pensionable
service with the Company, not exceeding thirty-five(35) such
years, provided, however, that the above prohibition will not
I to annual pensions of $200 or less per year of service nor
|t apply to the portion of the annua pension derived from a
Member s voluntary contributions.

Benefits on early retirement, termination of employment or death
shall not have avalue in excess of the then value of the
foregoing maximum benefits payable at age sixty in the form of
alife annuity with a certain period of one hundred and twenty
(120) months.

SECTION 7 - OPTIONAL FORMS OF PENSION

7.01

7.02

The normal form of pension under the plan is payable monthly
for the entire lifetime of the retired member with payments
commencing on thefirst day of the month coincident with or
immediately following the Member's retirement date and with
payments ceasing with the payment immediately preceding the
M eml:;%r’ s death regardless of the number of payments he has
received.

However, in lieu of the above. a member may elect by notice in
writing to the Company at any time prior to the commencement
of pension payments. one of the following optional forms of
pension which shall be the Actuariad Equivalent of the norma
form of pension under the Pla n, provided that no election will
be permitted which would result in a guaranteed period
exceeding the lesser of fifteen (15) years, or the period from the
date of retirement of the Member to the day before the date on
which his eighty-sixth (86th) birthday would occur. An election
to recelve an optional form of retirement benefit may be
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cancelled or changed, provided notification of such cancellation
or change complies with the requirements for an election, as
expressed above.

(8 LIFE- GUARANTEED FIVE (5) YEARS

This option provides payments for the entire lifetime of the
retired member and guarantees that, should the member die after
his pension has commenced but before he has received sixty (60)
monthl g)ayments thereof, the payments shall be continued to
his Beneficiary until sixty (60) monthly paymentsin al shall
have been made. If the Beneficiary is the retired member’s
estate, any remaining guaranteed monthly payments shall be
commuted and paid In a lump sum to the estate.

(b) LIFE - GUARANTEED TEN (10) YEARS

This option provides payments for the entire lifetime of the
retired participant and guarantees that, should the Member die
dfter his pension has commenced but before he has received one
hundred and twenty (120) monthly payments thereof, the
payments shall be continued to his Beneficiary until one hundred
and twenty (120) monthly paymentsin al shal have been made.
If the Beneficiary is the retired Member's estate, any remaining
guaranteed monthly payments shall be commuted and paid in a
lump sum to the egtate.

(c) LIFE - GUARANTEED FIFTEEN (15) YEARS

This option provides payments for the entire lifetime of the
retired member and guarantees that, should the member die after
his penson has commenced but before he has received one
hundred and eighty (180) monthly payments thereof, the
payments shall be continued to his Beneficiary until one
hundred and eighty (I 80) monthly paymentsin all shall have
been made. If the Beneficiary isthe retired member’ s estate, any
remaining guaranteed monthly payments shall be commuted and
paid in alump sum to the estate.

(d) JOINT ANNUITANT PENSION

Under this option, a Member may have his pension continue for
%he lifetime of ajoint annuitant under one of the following
ormats:

(i) after his death the pension shall continue to the joint
annuitant in the same amount as had been received by the
member prior to the date of his death, or
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7.03

ii) after his death. either one-half (1/2), two thirds (2/3), or
three quarters(3/4) of the amount that had been received by the
member prior to the date of his death shall

continue to the joint annuitant. In the case of the death of the
joint annuitant before the member retires under the Plan, the
pension will become payable at the retirement date of the
member asif the optional form had not been elected. In such
cr?se, Stgc(?memba' may make another election under the terms of
this Section.

The Company may adopt or establish from time to time, other
optional forms of retirement income consistent withthe rules
and regulations of the Department of Nationa Revenue and any
other legidation affecting the Plan.

SECTION 8 - TERMINATION OF EMPLOYMENT

8.0t

If a Member's emﬁloyment with the Company is terminated for
any reason other than death or retirement, subsequent to the
completion of ten years of continuous service, such member
shal receive, commencing on his Normal Retirement Date a
deferred life annuity computed in accordance with Section 6.01
hereof using the rate of retirement benefit in effect at the
member’ s date of termination. Such deferred life annuity shall
not be capable of surrender or commutation.

SECTION 9 - DISABILITY BENEFITS

9.01

9.02

An employee who is a member who becomes Totally and
Permanently disabled prior to his Norma Retirement Date and
who has completed ten or more years of continuous service, with
the Company shal be digible to receive a disability pension.
subject to the conditions in the remaining paragraphs of this
Section. computed in accordance with Section 6.01 hereof.

The pension of a member digible to receive a disability pension
shall become payable, if he shall then be living, on the first day
of the month next following the later of the date on which he
shall have filed an application for such penson with the
Company on aform supplied by the Company or the date on
which he ceased to recelve remuneration from the Company,
draw Weekly Indemnity benefits under the Welfare Benefits Plan
Agreement. or be credited with service pursuant to Section 3.02
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9.03

9.04

9.05

9.06

9.07

(c) hereof while receiving Workmen's Compensation benefit,
and it shal be payable on the first day of each month thereafter
up to and including the earlier of the month in which his
disability retirement shall end pursuant to the following
paragraphs of this Section or the month in which his death
occurs.

Any member applying for a disability pension shall, if requested
by the Company, submit to one or more physical examinations
by aPhysician or Physicians selected by the Company in order
that the Company may determine whether such employee is
Totally and Permanently Disabled and thus entitled, if otherwise
quaified, to a disability pension.

A member on disability retirement shall be required to submit to
a physical examination a any reasonable time and place during
such retirement prior to his Norma Retirement Date for the
purpose of determining his condition, whenever such
examination shall be requested by the Company, but not more
often than twice in any calendar year after Total and Permanent
Disahility has been established. A member who refuses to
submit to any phﬁsjcal examination properly requested in
accordance with the provisions of this Section may have his
disability pension suspended until he does submit to such
physical examination.

If, after his retirement on disability pension but before his
Normal Retirement Date, a Member shall cease to be Totdly and
Permanently disabled, his disability pension shal cease, subject
to Section 9.06 hereof.

If a Member's disability pension ceases pursuant to the
provisions of the preceding paragraph, the Company will re-
employ the pensioner in accordance with his seniority existing at
the date of hisretirement if the Company has employment
availablefor him that he can do to the satisfaction of the
Company. If the Company does not rehire the Member and the
only reason for not doing o is because the pensioner does not
have the ability to perform the available job to the satisfaction of
the Company, then the pensioner’s disability pension will
continue notwithstanding Section 9.05, hereof.

A member who was retired on a disability pension in accordance
with this Section 9, and who isre-employed upon the
termination of his disability shal, upon his subsequent
retirement be entitled to a pension based on his Credited Service
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accumulated on his disability retirement date increased by any
Credited Service attributable to his service subsequent to his date
of re-employment.

SECTION 10 - PENSION FUND

10.01 The Company has established and will maintain during the term
of the Plan a Pension Fund to be held and invested by the
Funding Agency under the terms of the Funding Agreement.

10.02 All contributions of the Comf)any will be paid into the Pension
Fund. The Pension Fund will be administered by the Funding
Agency in accordance with the terms of the Funding Agreement.

10.03 Investments will be restricted to the securities and loans
prescribed by the regulations of the Pension Benefits Act.

10.04 A copy of the Funding Agreement may be examined by a
Member a any reasonable time a the office of the Company.

10.05 All benefits under the Plan will normally be paid out of the
Pension Fund. However, the Company may at any timein its
s0le discretion require the Funding Agency to purchase out of
the Pension Fund from a life insurance company licensed to do
business in Canada, benefits of equal amount and payable under
the same conditions as the pension to which any retiring
Member is entitled under the Plan, so long as such action will
not result in the Plan ceasing to be approved or registered for
purposes of the Income Tax Act.

10.06 Neither the Company nor the Funding Agency shall beliablein
any manner if the Pension Fund should be insufficient to provide
the payment of any retirement benefits, provided the Company
has made the necessary contributions to the Pension Fun
pursuant to the requirements of the Pension Benefits Act.

10.07 'It'JhefiscaI year of the Pension Fund shall be on acalendar year
asis.

SECTION 11- ADMINISTRATION OF THE PLAN

11.01 The Plan shall be administered by the Company which shall
determine al questions relating to the length of service,
eligibility, early or postponed retirement and rates and amounts
of Compensation for the purposes of the Plan and shall
conclusively decide al matters relating to administration,
interpretation. application and overall operation of the Plan,
consgtently however, with the rules and regulations of the
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Department of Nationa Revenue, the requirements of the
Pension Benefits Act and any other regulatory bodies with the
text of the Plan and the terms of the Funding Agreement.

11.02 In the administration of the Plan, the Company may from time to
time employ agents and delegate to them such duties as it deems
fit, and may from time to time consult with counsel who may be
counsdl to the Company.

11.03 All normal or reasonable expenses incurred in the operation of
the Plan with respect to actuarial, consulting and administrative
sarvices will be withdrawn from the Pension Fund, unless
otherwise paid by the Company.

11.04 Should any dispute arise between the Company and any
employee applicant for a disability pension or pensioner on
disability retirement as to whether he is, or continues to be,
totally and permanently disabled as defined in this Agreement,
such dispute shall be resolved as follows:

(@ The employee applicant or pensioner shall be examined by a
physician appointed for that purpose by the Company and by a
physician appointed for that purpose by the Union.

(b) If they disagree concerning either total and permanent
disability, or disability under Section9.01, asthe case may be,
the question shall be submitted to athird physician selected b
the said two physicians. The opinion of the third physician, after
examination of the disabled person and consultation with the
other two physicians shall decide such question and such
decision shall be binding upon the Company, the Union and the
disabled person.

The fees and expenses of the third physician shall be shared
equally by the Company and the Union.

SECTION 12 - GENERAL PROVISIONS

12.01 Neither the establishment of this Plan nor the making of
contributions by the Company nor any action of the Company or
the Funding Agency shall be held or construed to confer upon
any person any right to be continued as an Employee of the
Company. All Members shall be subject to discharge to the
same extent as if this Plan had never been adopted, and the

Comf)any expressy reserves the right to discharge any

Employee without any liability on the part of the Company, or

the Funding Agency except as provided herein.
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12.02 The Company shall provide each Member with awritten
explanation of the terms and conditions of the Plan and
amendments thereto applicable to him, together with an
explanation of the rights and duties of the Member with
reference to the benefits available to him under the terms of the
Plan, and such other information as may be prescribed by the
regulations made pursuant to the Pension Benefits Act.

12.03 If the Company receives evidence that (a) a person entitled to
receive any payments under the Plan is physically or mentally
incompetent to receive such payment and to give a valid release
therefor and (b) another person or an ingtitution isthen
maintaining or has custody of such person and no guardian,
committee or other representative of such person has been duly
appointed by a court of competent jurisdiction, the payments
may be made to such other person or ingtitution and shall be a
valid and complete discharge of al liahility for the payment.

12.04 No payment of pension benefits shall commence until the
Member has filed satisfactory proof of age with the Company. A
Member who has named a joint annuitant shall also be required
to provide satisfactory proof of age for such joint annuitant.

12.05 If the amount of the retirement income or deferred retirement
income payable to the Member is less than $25 amonth, or such
other amount as may be permitted from time to timein
accordance with the Pension Benefits Act and the rules and
regulations of the Department of National Revenue, the Member
may receive the Actuaria Equivalent thereof in quarterly, semi-
annua or annua payments, or the commuted value thereof in a
lump sum, at the sole discretion of the Company.

12.06 Wherever the records of the Company are used for the purposes
of this Plan, such records shal be conclusive of the facts with
which they are concerned.

12.07 No benefit which shall be payable under the Plan to any person
shall be subject in any manner to anticipation, adienation, sale,
transfer, assgnment, pledge, encumbrance or charge whether
voluntary or involuntary, and any attempt so to anticipate,
dienate, sdl, transfer, assign, pledge, encumber or charge the
same shal be void; and no such benefit shall in any manner be
liable for or subject to the debts, contracts, liabilities, or
engagements of any such person nor shal such benefit be
subject to atachment or lega process for, or againgt, such
person. and the same shall not berecognized under the Plan,
except to such an extent as may be required by law.
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12.08 The provisions of this Plan shall be construed, regulated and
administered according to the laws of the Province of Ontario.

12.09 The Union to receive an acturial evaluation of the Pension Plan
annualy.

12.10 Employees to receive an annual statement on their Pension
entitlement.

SECTION 13 - CONTINUANCE, AMENDMENT TO, OR
TERMINATION OF THE PLAN

13.01 Amendments to the Plan must be adopted in writing by the
mutua consent of the Company and the Union.

13.02 It isthe intent of the Company and the Union that the Plan shall
be and remain an approved plan so as to qualify under the
appropriate provisions of the Income Tax Act. The Company
shal promptly submit the Plan and any subsequent amendments
thereto for approval. The Company will make modifications,
dterations or amendments to this Plan necessary to obtain and
retain such approva of the Minister of National Revenue as
are required in order to establish the qualified status of the Plan
and the deductibility for income tax purposes of Company
contributions to the Fund.

13.03 The Company shall promﬁtly submit the Plan, and any
subsequent amendments thereto, for registration by the proper
regulatory authority of each Province which may require it and
the Company will make any modifications, alterations or
amendments to this Plan necessary to obtain and retain
registered status in such Provinces. The Company shall submit,
or cause to be submitted, to such regulatory authorities any
periodic reports which may be required by law.

13.04 The Company and the Union agree to make any modifications,
dterations or amendments to this Plan required by any Federd
or Provincid legidation.

13.05 This Plan shall continuein full force and effect until the
expiration of the Collective Agreement, and thereafter unless
ether the Company or the Union serves upon the other a written
notice of desire to negotiate with respect to amodification of
the Plan. No such notice shall be given earlier than 60 days
prior to the expiration of said period. At any time during such
negotiationseither party may serve upon the other awritten
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notice of desire to terminate in which event this Plan shall
terminate 60 days after such termination notice has been served.

13.06 Except as specifically provided in Sections13.01,13.02 and
13.03, hereof, neither the Company nor the Union for the
duration of the Collective Agreement shall demand any change
in the Plan, nor shall either be requested to bargain with respect
to any change in the Plan, nor shall any modification, ateration
or amendment of the Plan be an objective of or reason for any
strike or lockout, or other exercise of economic force or threat
by the Union or the Company.

13.07 Termination of the Collective Agreement shall not have the
effect of automatically terminating the Plan. In the event of
termination of the Collective Agreement, except as may be
provided in any subsequent agreement between the parties, the
Company may continue, amend, modify or terminate the Plan
provided, however, that any such action shall not operate to
adversely affect any benefits otherwise earned by members to
the extent the assets of the Fund are sufficient to provide such
benefits at the time of such action.

13.08 In the event of the termination of the Plan, the Company shall
not be obligated to make any further contributions to the Plan
\&/ith respect to service after the date of such termination of the
an.

13.09 Should the Plan be whoally discontinued or terminated all
contributions on deposit in the Pension fund shall first be used to
provide benefits as outlined in the Plan and Funding Agreement
for the Members. their Beneficiaries and joint annuitants, in
accordance with their respective shares of the Pension Fund.
subject to the requirements of the Department of national
Revenue and the Pension Benefits Act, through the purchase of
annuity contracts from an insurance company licensed to do
businessin Canada, or by transfer of the benefits to which the
respective participants are entitled to the pension plans of
subsequent employers or to registered retirement savings plans
or by the continuation of the Pension Fund for the provision of
deferred pensions as determined by the Company, or by the
payment of cash refunds, subject to the requirements of Revenue
Canada and the Pension Benefits Act. After provision has been
made for the satisfaction of al liahilities of the Plan, any
surplus assets as may remain in the Pension Fund may revert to
the Company or be used as the Company may direct.
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IN WITNESS WHEREOF each of the parties hereto has
caused his Retirement Benefit Plan Agreement to be signed the
first day of February, 1982, by itSauthorized representatives as
of the day and year first above written.

FOR THE COMPANY ...c.cocoimiiriiiiee e, FOR THE UNION
Juanita HAITEN ..o e Jackie Wilson
Howard Hallem........ccoooiiiiiii i Helen Lane
SCOtE KEYS it Trudy Conway

LETTER OF UNDERSTANDING

Letter #1
Re: BEST.

The Company agrees to meet with the B.E.S.T. co-ordinator and the
Union Representetive within three (3) months of the Collective
Agreement. The (s)urpose of this meehg will be to evaluate the

program and to decide the most practica directron of possible
implementation.

HowardHallam
Director of Human Resources

LETTER OF UNDERSTANDING
Letter #2

The Company agrees to use the practice and procedure currently
being used throughout the term of the Collective Labour A%reement.
for employees who have not obtained Master Seniority within 12
months of their date of hire.
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LETTER OF UNDERSTANDING

Letter #3
RE: INVENTORY

As agreed to during negotiations, when the Company is scheduling
inventory during anormal work day (s), and the second shift
(afternoons) is not required, the Company will post a notice of such
{ nventot ,folr ;8 hours and alow employees from al weekday shifts
0 sign this list.

The Company will then allow. as per requirement, the most senior
employees signing the list to work this inventory.

It is understood that thisis being done on avoluntary basis, therefore
the employees transferring from one shift to another would receive
no shift change premium.
If not enough employees volunteer for inventory, the Comﬁany will

e

then assign employees with the least seniority to perform t
required work.

Letter #4
LETTER OF INTENT
Re: ARTICLE 3 - DISCRIMINATION

Both the Company and the Union are committed to providi n? a
workplace free of discrimination and harassment. Providing fair and
equitable treatment for &l employees is best achieved in an
environment where all individuals interact with mutual respect for
each others' rights. All employees are expected to treat &l persons
with courtesy and consideration and must not engage in
discrimination or harassment because of a prohibited ground
contrary to the Ontario Human Rights code (the “Code"). Prohibited
grounds are race. ancestry, place of origin, colour ethnic origin,
citizenship, creed, sex, sexud orientation, age record of offences,
marital status, family status or handicap, as defined in the Code.
This joint policy shall be interpreted in accordance with and subject
to the provisions of the Code.

Complaint and Invetigation Procedure:

If an employee believes that he/she has been harassed and/or
discriminated against on the basis of a prohibited ground of
discrimination, the employee may:
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a) Advise the person involved, as soon as possible, how you fed and
request that he/she stop the conduct you find offensive.

b) If you feel uncomfortable gpproaching the person, or if the
harassment continues, bring the incident forming the basis of the
complaint to the attention of the Supervisor and/or Union
representative.

In minor cases, not involving repest incidents, the Company and
Union agree that the Union may try to resolve a harassment or
discrimination complaint bctween%argai ning unit employees
informally using the CAW Internal Procedure without afull
investigation when so requested by the bargaining unit complainant.
The outcome of this attempted resolution will be communicated to
the Company.

¢) If the Supervisor and/or Union representative cannot, to the
sdtisfaction of the employee, deal with the complaint, it will then be
submitted in writing to the joint committee.

The joint committee will be comprised of two (2) representatives
Selectedv% the Company and two (2) representatives Selected by the
Union. Where the complainant is a woman and the complaint
involves sexual harassment or gender discrimination, the joint
investigation committee will include &t least one (1) woman. These
representatives must be appropriately trained regarding harassment
and discrimination issues. It is understood that only one
representative will be utilized from each Side a one time.

The joint committee will conduct an investigation of the complaint.
The joint investigation will include interviews of the complainant,
any empl o¥|ee accused in the complaint, witnesses and other persons
named In the complaint. Any Union member interviewed by the
joint committee may, if he/she so wishes, have Union representation
during the interview.

It isthe intention of the Union and the Company that. where
precticd, the joint investigation will beg?lr) within live (5) working
days of the lodging of the written complaint and shall be completed
withirll fifteen (15) calendar days &fter the lodging of the written
complaint.

In conducting the joint investigation, both the Union and the
Company shdl, to the extend practicable. maintain confidentiality.
Records of the mvestalé;an on, including interviews, evidence and any
recommendations made by the joint committee will be securely
maintained in the offices of the Company and the Union.

Upon the completion of the joint investigation, the joint committee
will complete a written report of its findings and recommendations
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and submit a copy of the completed report to the Human Resource
person and the Plant Chairperson. If the members of the joint
committee do not agree, the report may reflect differences in the
findings.

If a harassment complaint is proven valid, appropriate corrective
action will be taken againgt the offending employe(s).

If, after completion of athorogh investigation, a harassment
complaint can neither be proved or disproved in the view of the
investigators, the loca Human Resource person, on consultation with
the local plant chairperson, will attempt to resolve the conflict in a
manner that is agreeable to al parties.

If there is no agreement, the ComBany reserves the right to take such
action as it deems appropriate, subject to the collective agreement.

In the event the complaint remains unsolved and a violation of the
collective agreement is alleged, the matter may be considered asa
grievance beginning a Step 3 of the grievance procedure.

Nothing in this Letter of Understanding prevents an individual
employee complaining of harassment or discrimination from tiling a
complaint under the Code.

Letter #5

Jackie Wilson
Union President
C.AW., Loca 876
Georgetown, Ont.

Dear Ms. Wilson:

As apart of the negotiations concluded today, the Company agreed
that effective May 1, 1997 it will accrue three cents (.03) for each
hour (excluding any vacation period) for which employees in the
bargaining unit are compensated, to be used for educational
purposes. Such accrued amounts shall be paid a the end of each
%uarte( into atrust fund established by the National Union CAW,
anadian Region at their headquartersin Port Elgin, Ontario.

Upon written application at least four weeks in advance, employees
selected by the Union shall be granted a leave of absence without
pay from the Company for a period not to exceed, in any twelve (12)
months, twenty (20) 3/13 classtime plus travel time where
necessary. Such leave snal be available only to employees sdlected
to benefit from the educationa program funded wholly or in part
from the trust fund referred to above and will be limited to two
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employees a any onetimein this particular program.

Employees granted such Leave of Absence will continue to accrue
seniority and benefits during such leave.

Yours truly,
J. E. Harren,
Human Resources Manager

Letter #6
Letter of Intent - Re: Cross Training

The parties agree that adet?uate Cross training is necessary to ensure a
flexible work force as well as developing the employees to
sufficiently handle new processes and methods of manufacturing.

Although, training shall be the responsibility of the Company, the
Union agrees to consult and communicate with the CorrgPany on this
matter. Further, it agrees to meet with the Company and resolve any
problems arising, after any training has been mutually agreed upon.

The Company will attempt to develop a master schedule matrix on
training wherever possible, to ensure consistency and the most
efficient manner to complete the cross training.

Letter #7
Letter of Understanding

During the negotiations for the renewa of a Collective Agreement
between Standard Products (Canada) Limited and The Canadian
Automobile Workers Union, dated the | st day of May, 1997 and
expiring the 30th day of April, 2000, the representatives of the
Company and the Union had occasion to discuss the practice of
payi n% bargaining unit employees on Thursdays. The parties,

through thelr representatives, have agreed that the pay practices as
they have been followed in the past will be continued for the life of
the renewa Agreement.
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Letter #8
Letter of Clarification

This letter of intent is meant to clarify Sections 12:02(b), 12:03 (1)
and 12:03 (2) of the Collective Labour Agreement between Standard
Products Limited and the Nationa Automobile, Aerospace and
Transportation and General Workers Union of Canada (CAW) -
Canada and Local 876 a Georgetown. 12.02 (b) An
employee laid off from an Occupational Group will be moved by
seniority to Pool and to another Occupational Group within 2 days if
he has seniority in the second group and is able to do the work
required.12.03 (1) If theemnlovee Islaid off from Pool and has no
other Occupational Group seniority, he/she will be moved to a Direct
Labour Occupational Group and given 3 days of instruction,
seniority providincT;. 12.03(2) As a find provision before an
employeeislaid off to the street, the Company will move the
employee into an Indirect Occupational Group if the emOPI oyeeis
able to do the work required of him without training and at the
normal level of quality production which will satisfy the Company.

Letter #9

Jackie Wilson, Union President
C.AW., Locd 876
Georgetown, Ont.

Dear Ms. Wilson:

This letter will confirm the situation of Paid Lunches for Saturday
work as discussed during our meeting of June17,1991.

If the Friday Midnight Shift (being completed Saturday morning)
should work afull snift and the Day Shift on Saturday would work 8
hours, employees would receive a20 minute paid lunch on the Day
Shift. However, if there is no Friday Midnight Shift and the Day
Shift works 8 hours on Saturday, thg/ will not receive a20 minute
paid lunch, employees will take a haf hour lunch break.
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Letter #10
Letter of Agreement

If the Company needs to speak to an employee who isworking the
Midnight Shift, the meeting will be held a 7:30 A.M. and the
employee may be asked to stay until this time. The employee will
be pad for his time.

Lefter #11
Letter of Agreement

Each year on the National Day of Mourning (April 28) at 11:00
AM., aone (1) minute slence will be ohserved in memory of
workers killed or injured on the job. Exceptions to this will be any
continuous  operations.

Howard Hallam
Director of Human Relations

Letter #12
Letter of Understanding

The parties agree that when employees are hired into Group #55 -
‘Tool Maker™ classfication after May 1., 1997 that they will remain
in the classification at the appropriate rate of pay until they have
obtained certification from the Ontario Ministry of Skills &
Development, a which time they would be moved to the Certified
Tool & Die/Mould Maker rate of pay. Notwithstanding. as requested
a negotiations, the Company agrees without precedent or prejudice
to transfer current employees in Group 55 -Tool Maker into the Tool
& Die/Mould Maker classification. It is understood that such
transfer shal be for this one time only.
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