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RECOGNITION

1.01 The Company recognizes the Uniot: as the sole bargainingagent for, and this agreement
shall be dcemed to applyto, all employeesof Cooper Standard Automotive at Georgetown, save
and except supervisor, persons above the rank of supervisor,and office and sales staff.

2.01 The Union acknowledgesthat, except as otherwise specifically provided in this agreement,
it is the exclusive function of the companyto:

(a) Manage the industrial enterprise in which the Company is engaged, and without restricting
the generality of the foregoing, to determine the number and location of plants, products to be
manufactured, methods of manufacturing,schedules of production, kinds and location of
machinesand tools to be used, processes of manufacturing and assembling, the engineeringand
designing of its products, and the control of the materials and parts to be incorporated in the
products produced.

(b) Hire, discharge, transfer, promote, demote or discipline employeesand determine
qualificationsneeded for jobs, provided that a claim of unfair promotion, demotion, transfer,
determination of qualifications or a claim that an employee has been discharged or disciplined
without just cause may be the subject of a grievance and dealt with as hereinatter provided.

(c) Maintainorder, discipline and sfficiency.

2,02 The Union furtherrecognizes the right of the Company:

(a) To make and alter from time to time rules and regulationsto be observed, by employees,
which rules and regulations shall not be inconsistentwith the provisions of this agreement.

(b) To establish or make provision for departments throughoutthe plant.

(c) To establish occupational groups and to discontinue, restrict or expand the same and the
grievance procedureshall be applicable with respect to any such change and a grievance may be
initiated in writing by the Union as the grievor at stage two (2) of the grievance procedure. Rates
of pay will be set up on the basis of like and similarjobs.

(d) To establishthe incentive pay plan forjobs throughout its plant pursuant to paragraph
20.07(a) and, by agreement between the parties hereto, to alter, modify, amend and discontinue
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the same from time to time.
The above functions will be exercised in a manner consistent with the provisions of this
agreement.

DISCRIMINATION
NO DISCRIMINATION

3.01 There shall be no discrimination, interference, intimidation, restraint or coercion on behalf
of the Company or the Union, its officers and members respectively, regarding any employee
because of his sex and/or sexual orientation, race, colour, creed, age, national origin, political
affiliation, membership or non-membership in the Union.

UNION ACTIVITIES/ REPRESENTATION

UNION ACTIVITIES
4.01
The Union, the local and members of the Union of the Local shall not, on Company time,
conduct or hold Union activities or Union meetings of any kind, except as in this agreement
expressly provided, without prior written consent of the Company.

REPRESENTATION

4.02 (a) The Company agrees to recognize and deal with a bargaining committee of three (3)
bargaining unit employces and the President elected for the purpose of meeting with
Management in the administration of this Agreement, including negotiations. The Committee
shall consist of:

1) One Chairperson

2) Two Committee Persons

3) President

(b) The plant committee may appoint a steward, in any department or production area on any
shift, where there is no committee person employed.

(¢} The Company shall be notified forthwith of any such appointment. The appointment shall
forthwith be rescinded at any time when there is a committee person employed in the same
department or production area on the same shift as the steward.

(d) In the event that two or more committee persons are employed in one department or
production area on the same shift, the committee shall forthwith designate to the Company one
committee person in that department or production area who shall alone be entitled to handle
grievances arising in such department or production area pursuant to the procedure hereinafter
provided.

(e) A steward during his term of office shall be deemed to he a committee member within the
meaning ofclauses6.01 to 7.06 inclusive.

(f) The Company will pay the plant negotiating committee for all time spent at any meetings
agreed to by the parties at base rate plus Cost of Living except that for employees working on
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incentive. payment will be at the rate of 1.2 X base rate per hour plus Cost of Living.

(g) It is understood and agreed that no personsshall be eligible for electionto the bargaining ,
committee unless such employee has completed one (1) year of service in the employ of the
Company. To be eligible to serve as a steward, an employee must have completed his
probationary period.

(h) Should the Union decide that the selectionof union representatives,members of the
negotiatingcommittee or stewardsshall be by election, then and in such case, such electionshall
be held on the Companypremisesand shall be conformity with this agreement, providingthe
company has been notified one (1) week in advance of such electionand completion of
employees' shifts, it being understood that such electionshall not be held on Companytime.
Prior to any such election, the Union and the Company will determine suitable locationsand
times for balloting.

CHECK-OFF OF UNION DUES and INITIATION FEE

5.01 The parties agree that there shall be set up as of the date hereof a check-off of Union dues,
compulsory upon all employees who come within the bargaining unit, in which this agreement
applies. The check-offshall continueduring the life of thisagreement. Every employee within
the bargaining unit shall become eligibleto the check-off upon completionof 40 hours worked in
the first calendar month of employmentwithin the Company.

The amount to be deducted shall be such sum as may from time to time be assessed by the
Union on its members, according to its Constitutionand Bylaws, for General Union purposes, as
regular monthly Union dues. This check-offof Union dues shall be deducted from a pay cheque
in the calendarmonth inwhich the first 40 hours of employment are completed and remitted to
the Financial Secretaryof Local 876, CAW prior to the 19thday of the current month.

5.02 The Company shall also deduct from the pay of every employee who comes within the
bargaining unit and who has completed 30 calendar days of employmentwith the Company, one
Union initiation fee during his employment with the Company, provided the employee has not at
an earliertime paid an initiation fee to the Union. The amount of the initiation fee shall be the
amount fixed by the Constitution and Bylaws of the Union. The initiation fee shall be deducted
from a pay cheque in the calendar month following the month in which the said 30 calendar days
of employment have been completed, and remitted to the Financial Secretaryof the Local along
with the next remittance of Union dues as aforesaid.

5.03 The Company agrees to deduct Union dues and/or the equivalentof Union dues according
to the Constitution of the CAW from all employees in the bargaining unit beginning with the first
month in which 40 hours of employment have been completed. Will agree to take dues off one
cheque and initiation fee off another and will agree to show annual Union dues deducted on T4
Tax form.

The list will contain the employees' name, badge number, address, postal code and
telephone number along with the amount of such deductionsand the reason, if any, why no
deductionswere made from certain employees.

The Financial Secretaryof the Local Union shall notify the Company in writing of any
correctionsto be made in the sums deducted.



Any dispute as to the alleged breach of these provisions or to the interpretation of any of the
terms of conditions thereof shall be dealt with at Step 2 of the grievance procedure.

COMPANY - UNION MEETINGS
6.01 (I) Meetings between the plant superintendent and the plant committee asdefined in
article 4.02 (A), shall be held within five (5) working days from the time of receipt of a detailed
agenda, written or typewritten, submitted by the party requesting the meeting and outlining the
matters to be discussed during the meeting.
(2) Atany such meeting the plant committee shall be entitled to have present with them a
representative or representatives of the National Union and the plant superintendent shall be
entitled to have present with him any employees of the Company.
(3) Unless otherwise agreed, the party in receipt of the agenda will reply in writing to each of the
items on the agenda discussed at such meeting within five (5) working days.
(4) In cases of grievances or discussions, including negotiations, involving Skilled Trades, a
Skilled Trades Representative shall be entitled to be present.

GRIEVANCES

7.01 A grievance by the Union may be initiated in writing at the second stage of the grievance
procedure, provided the subject matter of the grievance is not such that it could be
disposed of at the first stage of the grievance procedure on the grievance of an employee.

7.02 Any one or more of the employees may present and appeal grievances singly or in groups
as individuals or through committee members and the committee in accordance with the
procedure provided herein. Whenever in any stage of the procedure it is provided that
action be taken by a committee member or the committee, the same action may be taken
by the employee or group of employees desiring to present and settle a grievance singly or
in a group as individuals.

7.03 It shall be optional with the Company to decline to consider any grievance, the alleged
circumstances of which originated or occurred more than five (5) working days prior to its
presentation, provided however, that in the case where an employee could not have
become aware of the alleged circumstanceswithin the said five (5) working days, the said
period will commence to run from the time when he/she did become aware of them.

7.04 FIRST STAGE:

Any employee having a grievance shall first submit the same during working hours to his
Supervisor and if he/she requests, be accompanied by his committee person. If the grievance
cannot be settled by the Supervisor, the employee may during working hours refer it to the
committee member in the employees’ department. The committee member, if he/she shall
consider the grievance reasonable but not otherwise, shall during working hours present it in
writing to the Supervisor in the presence of the aggrieved employee. The Supervisor shall
receive and discuss the grievance and shall endeavour to arrange a satisfactory settlement with
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the committee member and/or the aggrieved employeeand shall in any event render his decision
in writing not later than the second regular working day followingthe day upon which the
grievance shall be received. Further time may be allowed by the committee member and/or the’
employee.

SECOND STAGE:

The Supervisars’ decision may be appealed from by lodging an appeal in writing with the
Company management directly or through the chairperson of the committee within two regular
working days after receipt of the supervisors’decision. The grievanceshall be discussed at a
meeting or meetings between the Personnel Manager, General Supervisorand the committeeto
be held on notice to be given not later than five (5) working days after the receipt of the
supervisorsdecision, at such time as may be agreed upon and if no time is agreed upon, within
five regular working days following the receipt of the notice. Furthertime may be allowed by
either party. An international or local representative may attend such meetings.

7.05 To expeditethe settlementof a grievance, the management shall begin an investigationas
soon as possible after the grievance is reported by the committee and shall make every effort to
become fully informed concerningand to be prepared to act promptly upon the grievance.
7.06 An aggrieved employee represented by a committee member of the committeeshall, if
requested by the Company or the Union, participatein the discussion, if any, of his grievance
with the Factory Manager or the management.

ARBITRATION

8.01 In the event that no accord is reached through the grievanceprocedure herein provided:
a) When either party to this agreement requests that a grievance be submittedto. arbitration,
such request shall be made in writing addressed to the other party to this agreement.
b) The party to whom such request is directed shall immediately write to the arbitratorwhose
name is next in the sequenceof rotation seekinga date for arbitration. The arbitratorsand
the sequence of their rotation are as follows:

1) Louisa Davie
2) Professor W. A. Rayner

¢) Should any of the arbitratorsconstitutingthe panel of arbitratorswithdraw or resign from the
panel, then the party who nominated the arbitratorwho has withdrawn or resigned shall forthwith
submit to the other party to this agreement a list of four (4) nomineesfrom which shall be
selected one (1) nominee to replace the arbitratorwho has withdrawn or resigned.

d) The arbitratorshall act in rotation with respect to each successivegrievancethat is referred
to arbitration. Should the arbitratorto whom the reference is made be unable to hear the
grievance within ninety (90) calendardays after the grievancehas been referred to him, then
he/she shall be passed over to the next arbitrator on the list.

e) The expensesof the arbitrator shall be shared equally between the parties.

f) At the request of either party or the arbitrator, all reasonable arrangementsshall be made to
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permit the arbitrator to take a view of the premises in question or the site at which the
dispute took place together with the representatives of both parties and material witnesses
who may be involved.

8,02 As an alternative to the regular arbitration procedure the parties shall have the option of
mutually agreeing to refer a post third step grievance to a grievance commissioner in the
following procedure:

a) The Company and the Union may agree in writing to the appointment of a person or persons
as a single arbitrator to be known as a grievance commissioner (where more than one, acting in
rotation) will set aside such time as may be requested by the Company and the Union to consider
and determine grievances referred to him hereunder for final and binding arbitration. The
grievance commissioner shall have the same powers and be subject to the same limitations as an
arbitrator under clause 8.01.

by Through the‘ grievance commissioner, the parties desire the expeditious means for the
effective disposition of grievances, which the parties have agreed may be handled in a summary
manner. The rules governing the summary proceedings of the grievance commissioner are set
out in this Article.

¢) The decision of the grievance commissioner shall only be applicable in the case in question
and shall not constitute a precedent nor be used by either party as precedent in future cases.
Notwithstanding anything contained in the agreement, the decision of the grievance
commissioner shall:

i) be consistent with the provisions of this agreement.
i) be confined to the grievance referred to him.

d) The Union and the Company shall each be responsible for one half the expenses and fees
payable to the grievance commissioner.

e) The parties, when referring a grievance to a grievance commissioner, shall also provide him
with the Step 1 summary (or as amended by the agreement of the parties) and the decisions of the
management representatives at Step 3.

f) The parties shall supply the grievance commissioner and each other with additional concise
and brief written representations on which they intend to rely provided that such are mailed not
less than ten (10) days before the commencement of the hearings of the grievance commissioner.

g) The parties shall meet at least ten (10) days prior to the hearing date in order to determine
what information or facts can be agreed upon prior to the hearing in order that a statement of
facts can be written and provided to each party and the grievance commissioner before the
commencement of the hearings.

h) The purpose of the hearing is to clarify the issues or facts in dispute. At the hearing, the
parties may make such further representations or adduce such evidence as the grievance
commissioner may permit or require, but the grievance commissioner shall not be obligated to
conform to the rules of evidence.

i) The grievance commissioner must render his decision in writing without reasons to both
parties within seven (7) days of the conclusion of the hearings. Upon request by either party after
his decision has been rendered, the grievance commissioner shall deliver brief reasons but such
reasons shall not form part of his decision. The list of grievance commissioners identified to
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expedite the disposition of the grievance under 8.02 are:
1) John Clement
2) Bill Kaplan

J) The parties shall jointly write to the grievance commissioner whose name is next in the
sequence of rotation seeking a date for a hearing. The grievance commissioners and the
sequence of their rotation are specified in (1) above.

k) Should any of the grievance commissioners constituting the panel of grievance
commissioners withdraw or resign from the panel, then the party who nominated the grievance
commissioner who has withdrawn or resigned shall forthwith submit to the other party a list of
four (4) nominees from which shall be selected one (1) nominee to replace the grievance
commissioner who has withdrawn or resigned.

Should the grievance commissioner in rotation be unable to hear the grievance within ninety
(90) calendar days after the grievance has been referred to him, then he/she shall be passed over
to the other grievance commissioner on the list.

8.03 Inthe event of failure to agree, the Company and the Union shall submit ajoint request to
the Minister of Labour for Ontario to appoint an Arbitrator.

8.04 The arbitrator shall not have the authority to alter, modify or amend any part of this
Agreement, nor make any decisions inconsistent with the provisions thereof. It is mutually
agreed that the arbitrator shall have the right to modify any penalty.

8,05 After a grievance has been referred to arbitration, either party may request a meeting
between the appropriate representatives of the parties to attempt to resolve the problem.

SUSPENSION OR DISCHARGE

9.01 The following procedure will apply when a seniority employee isto be given a written
reprimand or Suspension:

(a) When the Company believes an offence has been committed that warrants a written
reprimand or suspension, the employee with a Union representative will be interviewed in an
office and advised of the alleged offence within two (2) working days of the Company becoming
aware of the infraction. This time limit will not apply in cases of absenteeism.

(b) Following a full investigation by both parties, to be completed within two (2) days of
the employee being advised of the offence, unless a longer period is needed and mutually agreed
upon, the employee and the Union will be advised of the penalty lo be imposed.

(¢) When the Union disagrees with the penalty stated above, a meeting may be requested
with the employee, the chairperson or histher designate, and the Manager of Human Resources or
his/her designate to be held prior to the employee losing time because of the penalty to be
imposed, to attempt to mitigate the discipline. After consideration of the Union’s position, the
Company will impose the disciplinary action they believe is appropriate under the circumstances.

It is understood that Article (¢} may not apply to written reprimands.

(d) If after Step (c) the Union still feels the issue has not been properly addressed, it shall

be dealt with at Step 3 of the Grievance procedure.
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9,02 (a) Article 9.01 shall not apply when the alleged violation may endanger the safety of the
employee himself or other employees or be of such a nature that it would be inadvisable to retain
the employee in the plant, e.g. such violations involving drunkenness, immoral conduct, theft,
sabotage, lighting or matters of a similar nature.

(b) In such cases, the Company may immediately remove such employee from the
premises.

9.03 (a) The following special procedure shall be applicable to a grievance alleging improper
discharge or suspension of an employee having seniority. He/she shall have the right to
interview their committee person or steward in a suitable place for a reasonable period of time
before leaving the plant premises. The discharged or suspended employee shall present the
grievance in writing, signed by him, to the Company management at any time within three
normal working days next following the day on which the discharge or suspension takes place.

The management will review the discharge or suspension with the employee and the
committee and render its decision in writing within three (3) normal working days after said
review, The consideration of his grievance may include not only the merits of the case, but also
what, if any compensation shall be paid for the time lost in the event his reinstatement is agreed
upon. The word "committee” as used in this paragraph shall mean the committee mentioned in
Section 4.02 (a) or a quorum thereof.

9.04 (a) A copy of all reprimand notations will be given to the employee (including
probationary employees) and the Union and such notice will become part of the employees'
personnel record. If an employee has had a reprimand notation placed on his/her record and has
since the date of that placement, been employed for a period of twelve {12) months without
having further reprimand notation placed on his/her record, it is understood that said reprimand
or any prior reprimands shall not be used against him/her.

SENIORITY

10.01 Fundamentally, rules respecting seniority are designed to give employees an equitable
measure of security and promotional opportunity based on length of continuous service with the
Company.
PROBATIONARY PERIOD
(MASTER LIST)

10.02 (a) An employee shall have no seniority rights or claim to ajob until he/she is entitled to
have his name placed on the Master Seniority List and until that time shall be a probationary
employee.

(b) His name shall be placed on the Master List as of the date of hiring after 45 working
days of continuous employment within any period of 12 consecutive months.

(c) The date of hiring of an employee placed on the Master List after 45 working days of
intermittent employment within any period of (2 consecutive months shall be considered to be
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the date 45 working days prior to the date upon which he/she completed his probationary period.

(¢1) When students are hired, they shall not accumulate seniority and shall be
considered as probationary (without right to recall) employees. If however, it is
ascertained that the student is not returning to school, and is seeking permanent
employment, he/she will be given an opportunity to apply to a future vacancy and be
reclassified as a normal ‘hire” and seniority date will apply from this normal hire date for
all purposes of this Agreement.

(d) Employees must complete4 hours of work before the day is counted towards
seniority. Any employee sent home by the Company before completing four hours work will
have the day count towards their seniority. However, employees going home as a result of
sicknessor personal reasons before completing four hours, will not have the day count towards
seniority.

(e) Until an employee is entitled to be placed on the Master List, he/she shall not be
deemed to have been doing work within an occupational group.

(f) When an employee shall have completed 30 working days within an occupational
group he/she shall be entitled to have his/her occupational group seniority coincide with his
Master List seniority.

(g) Notwithstanding anything herein contained to the contrary, the trial period with
Group 7, 10, 39, 50, 65, 66 and 67 will be SO working days.

When an employee shall have completed 50 working days within groups 7, 19, 39, 50,
65, 66 and 67, they shall be entitled to have their occupationalgroup senioritybased upon their
original date of hiring to coincide with their Master List seniority.

(h) The company maintains the right to extend probatlonary perieds when deemed
necessary by management.

POOL HELP

10.03 Employees while not employed within an occupationalgroup shall be describedas
working in the pool or as pool help.

10.04 The Master List and the lists for each occupational group, the accuracy of which has been
agreed to by the Chairperson of the Committeeon behalf of the Union in writing, shall be
maintained at all times by the Company and shall be availableto the Committee for inspection at
all reasonable times. The Company shall post a revised copy of the said list every three (3)
months.

INFORMATION TO THE UNION

10.05 The following information shall be provided to the Local Union &s frequentlyas indicated.
(A) Upon completion of the appropriate Company documents:
(i) Copy of startingslip of all new employees.
(ify Copy of Job Postings and list of successful and unsuccessful applicants.
(iiiy Copiesof Written notice of disciplinary action.
(iv) Copy of termination notice.



(v) Copy of Daily Absentee List(W.S.IB.; S& A, L.T.D})

(B) On aquarterly basis:
(i) A Master List covering all employees who have served their probationary period.
(if) A list for each Occupational Group
(iii) A list covering all employees showing birth date, phone number, except unlisted
numbers unless authorized by employee, and seniority.
(C) A list covering all employees showing date of birth, social insurance number and
address upon request, but not exceeding once per year.

SENIORITY GENERAL

10.06 When the Company is operating two or more shifts, the employees shall rotate, where
practicable, and shall work on the shift to which they are assigned, and, except in the case
of a lay-off, shall not be entitled to exercise seniority on a shift to which they have not
been assigned,

10.07 (a) Inthe event of an employee suffering a major disability exception may be made to the
seniority provisions of this agreement in favour of such employee, but in the event of a lay-off,
he/she shall be subject to the seniority provisions of this agreement which would have applied
had he/she not been disabled. Following recall after a lay-off, exception may again be made to
the seniority provisions of this agreement in favour of such employee.

(b) Notwithstanding the provisions of Article 10.07 (a) where practicable the plant
committeepersons and the following officers of the Local, the President, Vice-president,
Financial Secretary, and Recording Secretary shall be retained on the day shift and it shall be
deemed to be practicable if the employee concerned is working in pool or in an occupational
group having five (5) or more employees therein.

10.08 Any employee transferred or promoted out of the bargaining unit and returned back to the
bargaining unit shall only accumulate the seniority acquired while in the bargaining unit. The
employee returning to the bargaining unit will be permitted to replace the junior employee in his
former classification for a period of up to six (6) months after such promotion, seniority
permitting. After six (6) months out of the bargaining unit he/she will be permitted to replace the
junior employee in the bargaining unit only.

10.09 Pool employees will be moved by seniority and returned where it is practical to do so
without interrupting production, it being the intention of this section that the junior employee is
the one to take the move.

10.10 Seniority employees who apply for such a job opening in a direct or indirect group, will
after the lapse of 3 working days, be placed in such group if he/she is able to do the work
required of him after 4 days of instruction.

LOSS OF SENIORITY
11.01 Seniority rights shall cease for any one of the following reasons:
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(1) If the employee quits and an employee shall be deemed to have quit when:
(a) he/she gives notice, in writing, of his desire to leave the Company’s employment.
(b) he/she is absent for more than three working days without having applied for and -
obtained a leave of absence for a definite period from the management unless it was not
reasonably possible for the employee to make application for leave.
(c) he/she is absent for seven consecutive days due to illness or injury unless the
Company is notified of such condition by the employee or his Agent within the
said seven days, provided, however, that such notification shall be deemed to have
been given if the employee is incapacitated to the extent that he/she cannot notify
the Company within the time and in the manner aforesaid.
(d) he/she fails to report forwork at the expiration of a leave of absence, unless the
employee furnishes a reason satisfactory to the Company for his failure to report.

(2) If the employee fails to report for work after a lay-off within five (5) days after
notification that he/she should return shall have been delivered or sent registered mail to the last
address given to the Company by the employee.

(3) If the employee is discharged and such discharge is not reversed through the grievance
procedure.

(4) In case of non-employment by the Company for a period of thirty-six (36) months or
for non-seniority employees, a period of twelve (12) months.

LAY-OFF
12.01 In the event of a lay-off of an employee after four hours of a shift have elapsed, seniority
for the balance of the shift shall not be exercisable by him except in pool.
12.02 Subject as aforesaid, seniority rights of employees shall be exercised upon a lay-off as
follows:

(a) Anemployee in an occupational group shall be entitled to seniority over an employee in
that occupational group having less seniority if able to do the different work required of him or
them.

(b) An employee laid off from an occupational group shall be entitled to seniority rights (by
reference to the Master List) among pool help, only if able to do the different type of work
required of him. The Company shall after the lapse of two (2) working days place such employee
within another occupational group if he/she has seniority therein and if he/she are able to do the
work required of them and lay off an employee from such latter group who in turn may exercise
their seniority among pool help.

(c) In addition to the rights given an employee by Section 12.03 on the lay-off of an
employee working in the pool, seniority shall be exercised among pool help (and in Groups 40)
by reference to the Master List, provided the one with the greater seniority is able to do the
different type of work required of him.

(d} An employee laid off while working on one shift shall not be entitled to exercise his or
her seniority rights upon another shift until after the lapse of one working day, exclusive of the
day of lay-off,

The company may, however, permit the exercise of the sald rights after the lapse of
one working day (at least 24 hours from the end of their shift). For example, an employee
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laid off from their afternoon shift on Tuesday would not be entitled to exercise seniority
until the beginning of Thursday’s midnight or day shift. (Wed. midnight shift)

Where the Company operates more than one plant in a municipality, an employee laid off while
working in one plant shall be entitled to exercise his or her seniority rights so as to claim ajob or
work in another plant only after the lapse of three (3) working days exclusive of the day of the
lay-off.

The immediately preceding paragraph has been agreed to upon the understanding that the
Company will, where reasonably possible, shorten the said three (3) day period.

(e) In the event of breakage of tools or the happening of unforeseen contingencies the
Company will temporarily transfer an employee for the remainder of the shift to work other than
his or her usual work, and in such events seniority rights shall be exercised in pool only.

(f) In the event of an indefinite reduction of an occupational group or in the event of a
plant lay-off, and where practical, a list of the employees to be affected thereby will be provided
to the Plant Committee Chairperson at least one week prior to the effective date of the reduction
or lay-off.

(g) An employee when transferred to an occupational group (not pool) shall be deemed to
be serving a trial period within such group for such number of days as may appear appropriate or
necessary to the Company, provided, however, that such employee shall not be considered to be
serving a trial period after completing thirty (30) working days within such group. He/she shall,
however, for such number of days (not to exceed thirty) receive the same rate of pay received by
him at the time of transfer and shall for such time retain his seniority, if any, within the group
from which he/she was transferred

(h) Employees transferred will receive the rate of hisjob or the rate of the job he/she is
transferred to, whichever is higher, for the balance of the shift..

12,03 (1) Ifan employee is laid off from pool and if he/she has more seniority according to the
Master Seniority List than an employeeworking in a direct Occupational Group, he/she shall,
after the lapse of one working day, be placed in such Occupational Group, if he/she is able to do
the work required of him after 3 days of instruction and the employee replaced in such
Occupational Group may exercise his seniority rights, if any, as herein before provided for.

(2) If an employee is laid off from pool and if he/she has more seniority according to the
Master Seniority List than an employee working in an indirect Occupational Group, he/she shall,
after the lapse of one working day, be placed in such Occupational Group, if he/she is able to do
the work required of him without training and at the normal level ofquality production, or at a
level of quality production which will satisfy the Company that he/she will be able to achieve
the normal level of quality production in a reasonably short period of time, and the employee
replaced in the Occupational Group may exercise his seniority rights, if any, as herein before
provided.

(3) This letter of intent is meant to clarify Sections 12:02(b), 12:03 (1) and 12:03 (2) of the
Collective Labour Agreement between Standard Products Limited and the National
Automobile, Aerospace and Transportation and General Workers Union of Canada (CAW) -
Canada and Local 876 at Georgetown.



12.02 (b) An employee laid off from an Occupational Groupwill be moved by seniority

to Pool and to another Occupational Group within 2 days if he/she has seniority

in the second group and is able to do the work required. B
12.03(1) If the employee is laid off from Pool and has no other Occupational Group

seniority, he/she will be moved to a Direct Labour Occupational Group and

given 3 days of instruction, seniorityproviding. .
12.03 (2) As a final provision before an employeeis laid offto the street, the Company

will move the employee into an Indirect Occupational Group if the employee

is able to do the work required of him without training and at the normal level

of quality production which will satisfythe Company.

12,04 Notwithstanding their senioritystatus, plant committeepersonsshall be continued at
work as long as work of their classification or work in the departmentthey represent is
available in the plant, and which they are able and willing to do.

12.05 The number of Committeemembers to be determined as follows:
1) If 49 or less secondaryemployees are working, there shall be three
(3) Union committee members.
2) If between 50-99 employees are working in secondary, there shall be
four (4) Union committee members.
3) Ifthere are 100 or more employees, there shall be five (5) Union Committee
members.
as long as they are able and willing to do the work.
Exceptions to the above are as follows:-
a) If Extrusion isworkingbut not secondary, then the sliding scale will be applied
as long as the Union representativeshold seniorityin the Occupational Group.
Likewise, if all production is on layoff but skilled trades are working, then only
the Union President or designatewill be brought in.
b) If Extrusion only is working, one (1) Union Representation per shift will be retained,
i.e. 1 holds extrusion seniority, balance Group40 and 1 Pool to maximum of 3 Pool
or 3 Extrusion holding extrusion Occupational Group.

JOB POSTING

13.01 Postings for all Occupational Group jobs will appear on Bulletinboards, whether it will
be for replacement or backup personnel.
13.02 A selection under this section will be based on seniorityproviding the applicanthas the
necessary qualificationsand ability to satisfactorily perform thejob.
13.03 A Vacancy shall be defined as an open position created by:

(1) aneed to increase the work force.

(2) the termination, transfer or movement of an employee from an existing position.

(a) Permanentjob openings, except in pool, shall be posted for a period of 48 hours.

(b) Before a final selectionon ajob posting the Companywill forthwithadvise the Union of
its selection and will for a period of 48 hours hear representationsfrom the Union with respect to
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the selection made.

(c) All applicants not selected who have greater seniority than the successful applicant will
be reinterviewed by the Plant Superintendent or his representative and following the interview,
the Company will advise the Union Committee of its position and will for a period 0f48 hours
hear representations from the Committee and/or the rejected employee with respect lo his
rejection.

13.04 (a) The Trial period within Occupational Groups shall be 30 working days.

(b) Notwithstanding anything herein contained to the contrary, the trial period with
groups 7, 10, 39, 50, 65, 66 and 67 will be 50 working days.

(¢} A successful applicant on ajob posting may not, without the consent of the Company
and the Union, apply on a subsequent posting for a period of four (4) months from the date of his
final selection.

{d) (1DA backup position will be posted for 7, 10, 36, 39, 40, 49, 50, 51, 65, 66 and 67
and any others that the Union and Company mutually agree upon.

(2) a) Backups will be trained within sixty (60) working days of selection of the
posting, or longer if mutually agreeable.

(b) The Company will make every reasonable effort for backups to be utilized for a
minimum of four (4) hours training at one time. May be utilized for less than four (4) hours for
lateness.

(3) Backupswill be eligible to work overtime as a person normally performing
the work if they are actually working on the job, or after all employees who have
occupational group seniority.

(4) Should a backup refuse to filt a position for whatever reason, they will be
removed from the backup list for that occupational group

(5) Backups for absenteeism and emergencies - The Company will make every
reasonable effort to utilize backup employees during the balance of the shift. Backups shall not
accumulate occupational group seniority.



PAID HOLIDAYS

14,01 An employee shall receive holiday

2000
Victoria Day.

pay for the following days:

Monday, May 22, 2000

Canada Day.

Friday, June 30, 2000

Civic Holiday
Labour Day.

Monday. August7, 2000
Monday, September 4, 2000

Thanksgiving Day...... Monday, October 9, 2000
Friday December22, 2000
Christmas Day, December 25, 2000
Boxing Day. Decamber 26, 2000

December27, 2000

New Years Day....... oo

Good Friday.

December 29, 2000

..... January 1, 2001

Easter Monday.
Victoria Day.
Canada Day.....

Halid

Civic |

Friday, April 13, 2001
..Monday, April 16, 2001

. Monday, May 21, 2001

Fridav. June 29. 200!
Monday, August 6, 2001

Labour Day. ... Monday. September 3, 2001
Thanksg iving Day. .. Monday. October 8, 2001
Monday December 24, 2001

Chri Day December25, 2001
Boxing Day. December 26, 2001
Thursday December 27, 2001

Mond: Di ber 31, 2001

2002
NEW Years Dayommmesmmmsessscsmmens January 1, 2002

Good Friday.
Baster Monday .

Friday, March 29, 2002

- Monday, April {, 2002

Victoria Day. Monday, May 20, 2002
Canada Day. .. Monday. July |, 2002
Civic Holid, Monday, August 5, 2002
Labour Day. Mionoay, Seplenniser 2, 2002
Thanksgiving Day Monday, October 7, 200%
Tuesday. December 24, 2002
Christmag Day....... .o December 25, 2002
Boxing Day. December 26, 2002
Friday December 27, 2002
Tuesday......mmercerrerine December31, 2002
2003
New years Day.. ... January |, 2003
Good Friday. .. Friday, April 11,2003
Easter Monday .. ...Monday, April (4, 2003
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(a) The employee, in order to qualify for such holiday pay, must have completed thirty (30)
calendar days of employment with the Company and must work on the regular scheduled shift
immediately preceding and following the holiday, unless absent one of such shifts, but not both,
with good reason acceptable to the Company. Good reason shall include lay-off, approved Leave
of Absence, Union Business, receiving benefits under Sickness and Accident insurance or
W.S.I.B., etc.

(b) If an employee complies with subparagraph (a), but fails to work on either his last scheduled
working day before or his next scheduled working day following the holiday and such failure was
unavoidable, the Company will credit the employee with having worked on the said day or days
if he/she proves to the satisfaction of the Company that his failure to work was unavoidable.

(¢) Provided, however, that if an employee is receiving benefits under sickness and accident
insurance or W.S.1.B. for a period of not more than thirty (30) calendar days, he/she shall be
deemed to have been working on the said days, then, in that event. the said period of thirty (30)
calendar days shall be extended retrospectively to cover the period during which such benefits
are received to a total of not more than thirty (30) calendar days and he/she shall be deemed to
have been working during such extended period.

(d) For the purpose of this section, an employee on leave of absence for not longer than three (3)
weeks immediately before and/or three (3) weeks immediately following their vacation period,
shall be deemed to have complied with 14.02.

14.02 The amount of holiday pay shall be:

(1) foremployees working on an indirect labour basis, eight (8) hours at base rate plus cost of
living allowance plus shift premium:

(2) for employees working on a direct labour ,basis, ten (10) hours at base rate plus cost of
living allowance plus shift premium.
14.03 An employee laid offduring the thirty (30) calendar days immediately preceding the day
of the observance of the holiday shall receive a holiday pay if he/she works his last scheduled
work day during the said thirty (30) calendar days provided the lay-off is not due to a
disciplinary measure or unauthorized work stoppage.
14.04 An employee who works on such paid holidays shall be paid double time for all hours
worked plus C.O.L.A., plus shift premium where applicable, and in addition holiday pay.

21



VACATIONS
15.01 The dates for vacation shall be determined by the Company but the Union and the
Company will meet by the 10th day of March to determine dates for vacation. ¢

15.02 VACATIONS AND VACATION PAY
2000 - 2001 ~ 2002

Years Allowed % of Gross

Service Weeks Earnings
Upto | year 4%
4%
4%
5%
5%
6%
6%
6%
7%
1%
8%
8%
8%
8%
8%
8%
9%
9%
9%
10%
10%
10%
10%
10%
1%

oagaunwawn

12

13
14
IS
16
17
18
20

21
22

MO LMUULAELAEALRLDLERIRDLLLUWWNRNLDID—

24 & Up

(a) The fourthand fifth week of vacation may or may not be given consecutively to the first

three weeks depending on the Company commitments and/or requirements.

(b) When an employee with at least one year of Company service credit has been absent for

more than 2 months because of a comprehensible injury or a Sickness & Accident claim, and the

employee has worked more than GO days in the vacation year, the calculated vacation pay will be

the greater o f the percentage of the employees' gross pay or a minimum of40 times his base rate

per eligible week for non-incentive employees, and 40 times his base rate times {.2 for incentive

employees.

(¢) The vacation period of an employee shall be extended by one day for each paid holiday

which is celebrated under Article 14.01 during their vacation period.

(d) All employees must take their full vacation entitlement.

(e) Vacation Pays will be issued to employees prior to each years shutdown unless written

notification Is received by the company before May 31* of each year. Employees shall be

permitted to withhold vacation pay to be paid later in the year as vacation weeks are used.
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All unpaid vacation monies shall be processed for employees the first week of December..
(f) The Vacation year shall be from July !st through June 30th. Vacations must be completed by
April 30th and can not accumulate or be taken in subsequent vacation years.

LEAVE OF ABSENCE
16.01 (a) Leave of Absence with accumulation of seniority will be granted upon application to
any employee with seniority elected or appointed to an office in the National Union or Local 876
thereof, during the term of said office and to other employees for the time necessarily expended
while going to, attending and returning from, the regular sessions of a convention of the National
Union or other Union or Local meeting as a delegate or representative, provided however, that
leave of absence shall not be granted to more than three employees for attendance at any such
convention or meeting. Leave of absence as aforesaid may be granted to more than three
employees in cases where the Company and the Union agree upon the larger number.

(b) The Company agrees to grant leave of absence in cases of bona fide illness or injury, with
seniority accumulated as provided for in Section 11.01, No. 4. The duration of such leave shall
be dependent on the nature of the illness or injury, the medical aspects of the case and the effort
the employee is making to restore themselves to normal health.

MATERNITY LEAVE
17.01 (a) Any female employee will in the case of pregnancy, certified by a qualified physician,
be granted a Leave of Absence subject to the following conditions:

(1) The employee involved must notify the Company in writing, two weeks prior to the day
on which she intends to commence her Leave of Absence.

(2) The employee involved must take a Leave of Absence from the employment for one(1)
week prior and up to a maximum of sixteen (16) weeks following date of delivery. In
individual cases, an extension to or shortening of this period of time may be granted where the
employee has requested such extension or shortening of change in writing, with written notice
from her Physician that such is medically acceptable.

Not withstanding the provision of the 17 weeks of maternity spelled out above; the employee
may apply for an additional {0 weeks of Parental Leave to be taken immediately following her
maternity leave. Furthermore, the employee has an additional right to apply for an additional 8
week extension 10 be taken consecutively with her other leaves. Both additional leaves will be
permitted only with proper approval by the Company and must be applied for four (4) weeks
prior to the expiration of the maternity leave, but may be shortened with two (2) weeks written
notice to the Company. The total eligibility for maternity leave would therefore be 35 weeks.

(3) Seniority will accumulate during the period of such leave.

(4) Before returning to work the employee must provide the Company with a Physicians'
Certificate stating she is fit to return to her normal duties at least five (5) working days prior to
the date of return.

(b) The Company agrees to identify and post employees' rights under Bill 14 - "An Act to amend
the Employment Standards Act with respect to Pregnancy and Parental Leave', and to comply
with this Act or any other legislation regarding maternity or maternity leave.
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The Company will return such employees' to their former classificationupon their return to work,
seniority permitting.

17.02 During pregnancy/parental leave, the employee continuesto participate in each benefit
plan that the employee was previously enrolled in, unless he/she elects in writing not to do so.

JURY DUTY

18.01 Employees called forjury serviceor as subpoenaed crown witnessesshall be excused
from work for the days on which they serve and shall receive for each day of jury serviceor asa
subpoenaed crown witness, base rate plus C.O.L.A., plus shift premium where applicable except
that direct labour employees will be at base rate times 1.2 plus C.Q.L.A., plus shift premium
where applicable. Employees shall present proof of serviceand the amount of pay received.

BEREAVEMENT LEAVE

19.01 In the event of bereavement of the employees' family, which shall include father, mother,
husband, wife, grandparents, son, daughter, grandchildren, brother, sister, brother-in-law,
sister-in-law,son-in-law, daughter-in-law, step-parents, stepsister, stepbrother, step-
children, spouse's parents, spouse's grandparents, common-law spouse and parents and
grandparents which may necessitate an employee to be absent from his scheduledwork
within his normal work week, claim for payment for lost time on normal hours for three
consecutiveworking days including the funeral day, may be made to the Company after
the occurrenceand with a submission of proof. Payment for such time so lost shall be at
the employees' base rate plus C.Q.L.A., plus shift premium where applicableexcept that
for an incentive employee payment will be at base rate times 1.2 plus C.0.L.A. plus shift
premium where applicable. If the employeeis eligible for any other form of remuneration
to which the Company contributes, payment shall not be made under the section for such
day or days.

HOURS OF WORK, PAY AND OVERTIME

20.01 The regular pay period shall be one (1) week of seven (7) days regardlessof the day upon
which it starts.

20.02 The regular work period shall be forty (40) hours, consistingof eight (8) regular working
hoursper day upon each regular work day which shall be Monday through Friday inclusive.
When deemed necessary by the Company, the employee shall work additional hours on the
above days and on Saturday and Sunday. The startinghour each day shall be determinedby the
Company.

20.03 Aday shall consistof twenty-four (24) hours and shall commencewith the startingtime
of an employees'shift.
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HOURS OF LABOUR AND PAY
20,04 (a) The base rates of pay shall be set out in Schedule "A" hereto annexed. Any rate
altered, amended or established by the Company incidental to the establishment of an
Occupational Group or the restriction or expansion of an Occupational Group may be the subject
matter of a grievance.
(b) Earnings shall be the greater of -

(1) the base rate or

(2) the base rate plus that percentage of the base rate by which the employees' production
on a full shift plus overtime exceeds the standard ofproduction as predetermined by the
Company.

(3) In the event of overtime the employee shall be paid on the basis provided in the next
preceding paragraph plus 50% of his base rate per hour overtime worked on Monday through
Saturday and {00% of his base rate on Sunday for hours worked.

20.05 All hours worked in addition to the eight (8) hours upon a regular work day and all hours
worked upon a Saturday shall be considered overtime and paid for at a rate of time and one-half,
plus cost of living allowance, plus shift premium if applicable.
20,06 (1) All hours worked by employees, upon a Sunday shall be paid for at the rate of double time.
(2) All hours worked by employees in excess of twelve (12) consecutive hours shall be paid at
the rate of double time.
(3) In the event there are more than eight (8) employees working overtime in a department,
the Union representative of that area will be entitled to work overtime also to represent such
employees, providing he/she is able to perform the work to be done.

INCENTIVE PAY PLAN
20,07 (a) Pursuant and subject to the provisions of Paragraph 4 (b) the Company has
established the incentive pay plan described in Schedule "B" hereto annexed and made a part
hereof.

(b) For the employees' protection, established incentive work rates will not be altered except
as provided for in Schedule “B* which forms part of this Collective Labour Agreement and is
attached hereto.

(c) Time Study Representative

It is understood and agreed that the services to provide a Local Union Time Study
Representative will continue during the term of this agreement as follows:

Said representative will be paid by the Company for the time which it is necessary for
him/her to lose his/her regular duties, in order to attend Time Study Training Coursesjointly
approved by the Company and the Union.

Fees for such Company approved time study courses and the expenses relating thereto
will be borne by the Company.

Upon his/her appointment the Company will then initiate a training program for the said
local Union Time Study Representative.

When necessary, the Local Union Time Study Representative shall have access to such
Company time study records that are required in the performance of such duties.

At the request of the Union to the Supervisor Industrial Engineering, the local Union
Time Study Representative will be excused from his/her regular duties where possible to
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investigate and study standard grievances, attend meetings that involve violation of incentive
standards and attend time study training courseswhich have been approved by the Company.

OVERTIME

20.08 (a) Overtime will be equitablydistributed among those employeesnormally performing
the work to be done on the lineor Department, on the shift the overtimeoccurs.

Department is defined for example as 95W car, GMX 210, MS 2000, etc.

- The person who has the least amount of overtimehours working on thejob will be asked first.
- If the Company is unable to obtain sufficient employees among those employeesnormally
performing the work, the opportunity will be given to the employees with the least amount of
overtimeon the same shift, in the department, who are capable of performing the work, without
training. Theterm ‘without training' appliesto Occupational Groups.

- In cases where overtime hours are equal between two or more employeeswithin the group or
classification,the overtimeopportunitywill be offeredto the senior employee.

- Weekend overtimewill be posted by the Punch Clock no later than Thursday Noon, whenever
possible. If there are any employees who were missed and wish to work the overtime, they must
contact their Supervisorand/or Union person, prior to the end of their normal work week.

- When there is a Shiftchange and overtimeis required for the weekend, the currentshift sheet
will be asked for Saturdayovertimeand if overtimeis required for Sunday, the followingweek
Shift Sheetwill be used.

- The Union will furnish at all timesa Committee person to work with the Human Resources
Department to distribute equitableovertime.

- An employee who refusesto work overtime will be charged with the overtime hours and the
opportunity will be passed on to the next employee.

- When an employee changes from one classification to another, as a result of ajob posting,
he/she will be averaged into the new classification/group.

- All employees will be charged for overtime hours scheduledor asked, or if they are not
available but would have otherwise been asked to work.

- Employeeswill be asked once. If the employee does not have a definite answer, it will be
considered a "no" by the Supervisorand that employee will be required to advise the Supervisor
prior to noon Thursday, when it becomes a definite "yes".

- When overtime is needed on Sunday,but not known until Saturday, it shall be offered to the
same employees who would have been asked on Friday accordingto the Shift Sheet, if they are
actually at work on Saturday.

(b) When reasonably possible the Companyshall give twenty-four (24) hours notice of overtime
to employees. Such notice shall also be given to the Steward representing the employees
concerned, and whenever he/she is availablehe/she shall be notified before the employees
concerned.

{¢) The Company will maintain up-to-date records of the overtime offered in each department
and these records will be posted on plant bulletin boards.

CALL-IN
21.01  The Company, when it calls an employee in to work, shall provide at least four (4) hours
regular pay at base rates, plus cost of living allowance, plus shift premium if applicable.
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The Company shall be relieved of its duty to an employee or employees as aforesaid when lack of

work is due to any one or more of the following causes:
Fire, flood, labour dispute, failure of power or other causes beyond the control of the Company.

REPORTING-IN
22.02 When an employee not having been instructed otherwise, reports for work on the shift to
which he/she is assigned, he/she shall be given a minimum of four (4) hours work at base rate
plus cost of living, plus shift premium or pay for any part of the four hours plus cost of living not
worked.
Provided the Company takes all reasonable steps to notify the employee or employees not to
report for work, the Company shall be relieved of its duty to an employee or employees as
aforesaid when lack of work is due to any one or more of the following causes:

Fire, flood, labour dispute, failure of power Or other cause beyond the control of the
Company, provided however, that if there is work available in the plant on a subsequent shift(s)
the employee may exercise his seniority rights on a plant wide basis as outlined in Article 12 of
this agreement.

REST AND LUNCH PERIODS
23.01 (a) The Company shall provide one ten (10) minute rest period during each half shift.

(b) At the end of each shift five (5) minutes will be allowed to enable employees to clean
up machines, put away tools, wash up and complete such other preparations as are necessary
before leaving their departments.

(e) The said period of five (5) minutes in the next preceding subparagraph mentioned shall
be extended to ten (10) minutes in cases where an employee is required to continue at work for
two (2) or more hours of overtime immediately following a shift, in addition, immediately prior
to the completion of the overtime, he/she shall be allowed the five (5) minutes allowed in article
23.01(b).

(d) When a machine is being operated on three consecutive shifts (no overlapping) the
lunch period of the operator or operators of the machine shall he reduced to twenty minutes and
shall be paid for by the Company at base rate. Except in the case of a group operation in which
case the operator or operators shall be paid the incentive earnings of the group.

When employees are required to rotate on three (3) shifts, an equal number of
employees from the day and afternoon shiftswill be glve a twenty (20) minute paid lunch as
the number of employees on the midnight shift.

(e) When employees are required to work on the Midnight Shift. the lunch period of
such employees shall be reduced to twenty minutes and the Company shall pay for the lunch
period.

LUNCH ROOM
23.02 (a) The Company will provide a lunch room for employees.
(b) Accommodation will be provided for employees street clothes in an area outside the
production area.

27



HEALTH AND SAFETY

24.01 (A) Company Duties

The Company shall institute and maintain all precautions reasonable in the circumstances
for the protection of the workers. The Company shall comply in a timely manner with the
Occupational Health and Safety Act, and its applicable regulations and codes of practice.

All standards established under these laws shall constitute minimum acceptable practice
to be improved upon by the agreement of the Joint Health and Safety Committee which shall be
known throughout the followingarticles as "the Committee™.

(B) Employee Duties

All employees shall follow the Company safety rules at all times while on the Company
premises and use or wear the personal protective devices that the Company requires to be used or
worn.

24,02 Joint Health and Safety Committee

a) (i) The Company and the Union agree to maintain the established Joint Health and
Safety Committee in accordance with the Occupational Health and Safety Act as now written or
hereafter amended. The Union representation on the committee shall be up to four (4) members
chosen by the Union. At no time shall the number of Management members out number the
number of Union members.

(if) One Certified representative and other Union members to have W.H.S.C. Level L.

b) Two (2) co-chairpersons shall be selected from and by the members of the Committee.
One (1) of the co-chairpersons shall be a Union member chosen by the Union members of the
committee. The other co-chairperson shall be a management member selected by the
Management members of the Committee.

¢) During all absences of the Union co-chairperson, the Company shall recognize an
alternate co-chairperson designated by the Union.

d) The Committee shall assist in creating a safe and healthy place to work, shall
recommend actions which will improve the effectiveness of the Health and Safety program, and
shall promote compliance with appropriate laws, regulations and codes of practice.

The Company shall respond within 21 days to the recommendations of the committee.
e) The Committee shall:
1) hold regular meetings at least once a month or more frequently if mutually
agreed upon by the Union and the Company co-chairpersons for the review of:
- reports of current accidents, industrial diseases, accidents and incidents,
and their causes and means of prevention.
- remedial action taken or required by the reports of investigations or
inspections.
- any other matters pertinent to health and safety.
1T} have access to all reports, records and documents in the company's possession
pertaining to health and safety matters.

n Time spent by members of the Committee in the course of their duties shall be

considered as time worked and shall he paid in accordance with the terms of the agreement.
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24.03 Right to Refuse

a) The Company shall ensure that all employees are informed that they have the right to
refuse unsafe work which may hatm them or another person.

b) If aworker exerciseshis or her right to refuse he or she shall notify the Supervisorand
a Union member of the Health and Safety Committee. He or she shall stand by in a safe place
and participate fully in the investigation of the hazard.

24.04 No Disciplinary Action

a) No employee shall be discharged, penalized, coerced, intimidated or disciplined for
acting in compliancewith the Occupational Health and Safety Act and its regulations.

b) No employee shall be discharged, penalized coerced, intimidated or disciplined for
refusing to work on ajob, in any workplace, or operate any equipment, which they believe would
be unsafe or unhealthy to them, a workmate, or where it would be contraryto the applicable
provincial health and safety laws and regulations.

24.05 Education and Training

a) No employee shall be required or allowed to work on anyjob or operate any piece of
equipment until they have received proper education, training and instruction.

b) The Company will ensure that all members receive chemical hazard training. This
training shall include WHMIS education and training.

¢) All Union members of the Joint Health and Safety Committeewill attend the
following courses:

W.H.S.C. Level 1 - Workers Health and Safety Centre. Management representativesof
the Committee may also attend this course.

All such training to be completed as soon as reasonably possible, but within one (1) year
of the signingof the contract.

d) The Company will ensure that the lost time, per diem or meal and travel and
accommodation,if required will be paid for those who participate in education or training
required by this Article.

24,06 Accident and Incident Investigations

a) Every injury or near-miss which involved or would have involved a worker requiring
outsidemedical aid must be investigated.

b) the Companyshall immediately notify the Ministry of Labour on all such critical
injuriesas defined in O. Reg. 834 under the Occupational Health and Safety Act.

A Union Health and Safety Representativein conjunctionwith a Management
representative shall investigatethe accident.

¢) Accident and incidence investigation reports shall containall pertinent information.

24.07 Right to Accompany Inspectors

a) A Union Health and Safety member shall be allowed to accompanyGovernment
inspectors (health and safety) on an inspection tour and to speak with the inspectorout of ear shot
of any other person.

b) The Company shall give a copy of the reports or any other written documents,
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received from the Inspector, to the Union Health and Safety representative,

24.08 Disclosure of Information

The Company also agrees to make any information in their possession available to the
committee upon request, including the trade name or technical description (including chemical
analysis of any compounds and substances used in the plant).

The Union and its representatives shall ensure that the information is not disclosed to any
third party without prior written approval from the Company.

24.09 Ventilation
The Company shall ensure that adequate local exhaust ventilation systems are installed on

all sources of hazardous airborne contaminantsand must be maintained on a regular basis.

24.10 Noise Abatement

a) The Joint Health and Safety Committee will conduct noise measurements throughout
the plant and identify areas and equipment by amount of noise found or produced.

by The Company will endeavour to ensure that bi-annual audiometric tests are made
available for all employees who are exposed to noise in excess of 80 deb.

The results of the audiometric examinationswill be given to each employee. Statistics
shall be supplied to the Committee. Permanent records of audiometric tests and noise level
surveys will be maintained by the Company.

24.11 Access to the Workplace
The Company agrees that the national representative or his designate with reasonable
advance notice may attend meetings of the Joint Health and Safety Committee and plant inspections.

24.12 National Day of Mourning

Each year on the National Day of Mourning (April 28) at 11:00 a.m., aone (1} minute
silence will be observed in memory of workers killed or injured on the job. Exceptionsto this
will be any continuous operations, such as extrusion.

24.13 Heat Stress
Policy in the past has been that when employees find the working conditions affecting
them to the point of illness or extreme discomfort, each employee will approach the respective
Supervisor who will in most cases write out a pass giving the employee permission to go home.
The Company agrees that, when the temperature and humidity reach a level that the
comfort and health of the employees is in question, the Company will meet with the Bargaining
Committee to discuss and find Heat Relief.

24.14 Ergonomics

a) The Joint Health and Safety Committee will address ergonomic needs on a priority
basis and work toward modifying the workplace, work station. or tool to accommodatethe worker.

by The Company shall ensure that a member of the Management Staff is given
ergonomic issues a priority as well as sufficient training so that professional advice to the

committee may be obtained from within the plant.
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¢) When an ergonomic concern is beyond the scope of the Committee or company
engineer, the Company shall hire a consultant.

24,15 Lockout Program

a) Both parties recognize the need for a lockout procedure.

b) Lockouts are to be carried out by each employee during set-up, before any repair,
trouble shooting, adjustment or servicing of all plant equipment in accordance with plant fock-out
procedure. A proper machine lockout should block and de-energize all possible sources of motion.

¢) Employeeswho may be at risk because they are required to set-up, repair, or maintain
equipment, machinery or system where a lockout is required, shall receive lockout training.

d) The Company shall provide employees with personal locks to ensure all equipment is
locked before being repaired, maintained or set up.

€) No Supervisor or employee shall remove another person's lock, unless done in
accordance with the Company's lockout procedure.

24.16 Protective Clothingand Equipment
The Company will furnish and maintain, without charge to the employee, special wearing
apparel considered necessary by mutual agreement between the Company and the Union.

24,17 Confined space Entry

a) The Joint Health and Safety committee shall review the work areas in the plant to
determine those specific work activities they consider hazardous for confined space entry.

b) The Company in conjunction with the Committee shall develop confined space entry
procedures including but not limited to: air sampling and ventilation, communication systems,
personal surveillance arrangements, proper instructions and training, rescue procedures, and
personal protective equipment.

¢) The Company shall ensure such procedures are followed.

24.18 Medical Examinations
a) The Company will provide safety related medical examinations and tests for
employees as prescribed in the Occupational Health and Safety Act of Ontario. If an employee
participates in a prescribed medical surveillance program or undergoes prescribed medical
examination, the Company will pay:
1) the employee's costs for medical examinations or tests required by the medical
surveillance program or required by legislation.
2) the employee's reasonable travel costs respecting the examination or tests.
3) the time the employee spends to undergo the examination or tests, including travel
time, which shall be deemed work time for which the employee shall be paid at the
applicable rate of pay.

24,19 Alternate Work Program

The employer agrees to make every reasonable effort to provide suitable alternate work to
any employee who is unable to perform normal duties as a consequence of work-related iliness or
injury. The Union agrees to counsel its member on the benefits ofco-operating in the Alternate
Work Program. The employer agrees to establish ajoint alternate work committee between
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Union, Management and employee upon Doctor's approval to provide a practical rehabilitation
program that will assist in the return of injured employees to a productive role, while meeting the
provisions of the Workplace Safety and Insurance Act.. The Company will endeavour to protett
the employment of the injured employee according to our Collective Agreement.

INJURY ALLOWANCE

24.20 If an employee is injured on the job, he/she will be paid for the balance of the shift on
which he/she has been sent home or to an outside hospital or doctor, because of such injury.
irrespective of when the injury occurred. The Company shall supply transportation to the doctor,
home and hospital for the first visit if needed and for any subsequent visits to a doctor or
hospital within a IS mile radius of Georgetown.

(by The Company will assume the full cost ofmedical certificates or forms required by
them, the Workplace Safetyand Insurance Board or the Insurance Carrier to a maximum of $40
per note.

SMOKING
24.21 Smoking by employees will not be permitted except in those areas in the plant which may
from time to time be designated by the Company as smoking areas.

FUNCTION OF THE SUPERVISOR
25.01 It is the function of the Supervisor or assistant Supervisorto develop proper methods,
perform experimental set up work, and instruct operators as to proper methods and quality
required. It is agreed that supervisors and assistant supervisors or other excluded personnel will
not perform operations regularly performed by employees in the bargaining unit except for brief
periods as necessity requires and in emergencies or when required as qualified employees are not
immediately available.

NO STRIKE OR LOCK-OUT
26.01 There shall be no lock-out, strike, sit-down or slow-down, nor stoppage of work either
partial or complete over any matters so long as this agreement continues to operate, such words
to have any meanings defined by the Labour Relations Act.

BULLETIN BOARDS
27.01 The committee may have the use of bulletin boards in the said plant to be erected, located,
and designated for the purpose by the Company. Provided it is agreed that the use by the
committee of such bulletin boards shall be restricted to the posting thereon of only such notices
as have received the approval of the Company prior to the posting thereof and that the subject
matter of all such notices shall be restricted to notices pertaining to recreational or social
activities, notices of meetings or notices of the results of elections. Provided further that no
notices shall be posted by the committee on such board containing advertising or political matter.
The Company reserves the right itself to use such bulletin boards for the posting of such matters
as it may wish to call to the attention of the employees but the Company shall not use such
bulletin hoards in such manner as unreasonably to interfere with the use thereof by the
committee as herein agreed to.
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PAID EDUCATION LEAVE
28,01 Effective May 1, 1994, a paid education program will be implemented (see supplementary
letter).

PENSION PLAN
29,01 The Pension Plan attached to the end of this agreement forms part of this agreement.

PLANT MOVEMENT
30.01 Inthe event that the Company moves or transfers a portion of the production and
equipment at Georgetown, to a new factory owned or leased or operated by it, then in that event,
the Company will give the Union notice of move or transfer as far in advance as practicable and
will meet with the Union for the purpose of working out a transfer of production agreement
covering employees laid off as a result of such move or transfer, provided always however, that
there is no Collective Agreement to which the Company is a party or is bound by reason of the
provisions of the Labour Relations Act or Amendments thereto, covering a bargaining unit at the
new factory. In the event there is a Collective Agreement covering a bargaining unit at the new
factory, employees laid off as a result of the move or transfer shall, subject to said Collective
Agreement, be offered the opportunity to transfer with their job.

COST OF LIVING ALLOWANCE
EFFECTIVE MAY 1, 2000
31,01 A Cost of Living Allowance will be paid in accordance with the changes in the official
Statistics Canada Index (1986 = 100) and hereinafter referred to as the Consumer's Price Index.
Added to gross earnings will be a Cost of Living Allowance calculated on hours worked and
on a basis of a one cent (0.01) adjustment for each change of .12 in the Consumer Price Index in
effect for the month of March, 1988,

The Cost of Living Allowance will be adjusted up and down if as required for each quarterly
period in accordance with the above calculation, provided, however, that in no event will a
decline in the Consumers' Price Index below the established base provide for a further reduction
in the base rate.

Cost of Living shall be calculated as above for each quarter commencing with the Statistics
Canada Index as published for June, printed in July and paid in August. Thereafter, Cost of
Living adjustments will be made quarterly and paid in November, February, May and August for
cach year of the Collective Agreement.

There shall be a one (1) cent roll back each quarterly calculation over the three (3)
year agreement.
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SKILLED TRADES

32.01 All employees classified in the skilled trades department are subject to all the provisions of
the Collective Agreement, except as specifically provided for in the skilled trades section.
Skilled Trades for the purposeof this agreement shall be those trades and classifications listed
below:

Group 44 - Tool & Die Certified/Mould Maker

Group 48 - Tool & Die Leader

Group 55 - Tool Maker

Group 57 - Maintenance Leader

Group 46 - Industrial Millwright

and others agreed upon by both parties.

A "journey person" as used in this agreement shall mean any personwho:

a) who presently holds ajourney person'sclassification in the skilled trades occupation as
listed above, or;

b) has served abona fide apprenticeshipof four (4) years (8000 hours), 5 years (9000 hours)
and holds acertification which substantiates his/her claim of such service;

c) who has 8 years of practical experienceinthe trade or classification he/she claims journey
person's designation and can prove same. A CAW journey person's card will be accepted as
proof in conjunction with an Ontario Ministry o f Skills and Development certificate;

d) any further employment in the Skilled Trades occupationsas listed above, after signing
this agreement, shall be limited to journey personsand apprentices.

€) seniority lists shall be maintained by basic trades and shall not be interchangeablewith
other trades.

f) present employees in any skilled trades classifications prior to May |, 1997 shall have their
total seniority applied in such skilled trades classification. Employeesentering a skilled trades
classification after April 30, 1997 shall have a seniority date establishedas o fthe date of entry in
such classification.

g) aproduction employeewill not exercisehis/her seniority in any skilled trades
classification, nor will any skilled trades cmployee exercise seniority in any production
classification.

In the event of areduction in force in the skilled trades department, employees will be laid off
from their respective groups, in accordance with the following procedure:

1) probationary

2) apprentices

3) the mostjunior personwithin the classification

4) recalls will be in reverse order of layoff

Inthe event of areduction in the workplace in any of the skilled trades classification, the
individual affected will be laid off from the plant except for an apprentice, who, if laid off, may
cxercise his/her total master seniority including time serving apprenticeship.
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In the event of recall from layoff, the tradesperson will only be eligible to recall to the group
Nom which he/she was laid off.

In the event of the abolition of a particular skilled trade, the Company and the Union will meet to
discuss the bumping of the abolished skilled tradesperson into a remaining trade. It is agreed
and understood that it may not he possible to accomplish this integration due to seniority and/or
skills.

Should a skilled trades employee become medically unfit and unable to follow his/her skilled
trade, both the Company and the Union will cooperate in endeavouring to place such an
employee on ajob he/she is capable ofperforming in accordance with Article 12.02 and he/she
will carry his/her total plant-wide seniority to such job.

In the event that an employee removed from a skilled trades classification is subsequently cleared
to return to such classification, he/she will be returned with no loss of seniority provided he/she
exercises such election within fourteen (14) days of his receipt of medical clearance.

32.02 Dues

The Company agrees lo deduct Canadian Skilled Trades Council dues as adopted by the
Canadian Skilled Trades Council, 1/2 hour/year.

The first such dues deduction will be made from the employees first pay following
completion of their probationary period. Thereafter, dues deduction will be made

in January of each succeeding year or upon completion of one (1) months’ work in

the calendar year. These deductions, along with the names and clock numbers of the
employees shall be remitted to the financial secretary of the Local Union.

32.03 Job Security and Outside Contracting

It is the policy of the Company, that outside contractors will not be utilized to perform
work normally done by seniority employees.
a) In the event utilization of outside contractors is required, the following procedure
will take place:
i} the need will be reviewed by the Union representatives;
it) if it is work normally performed by seniority employees, it will be offered
to our skilled trades first, on an overtime basis, provided it can be done in
a timely and cost efficient manner.
iti) the use of outside contractors shall be determined by the Company.
b) i) The Company will not eliminatejobs or deprive employees ofovertime by
outsourcing work performed by our skilled tradespeople when the work may
be performed in atimely and cost efficient method. Notwithstanding, it is
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understood that technical expertise from S.P.M.T.D., or other internal/
external organizationsmay be utilized from time to time for new equipmentor'
critical problem solving objectives. When possible, skilled trades personnel
will be present to gain necessaryknowledge to effectively servicethe equipment
inthe future.
ii) It is the intent that all outside contractorswill be completely self

sufficient with tools, equipment and supplies where practical.

Exceptionswill be approved by the Maintenance Supervisoror

designate.

32.04 Disputes in Trades
Where disputes have beenresolved pertaining to normal duties and responsibilities
inthe skilled trades area, they will be recorded and used in the future as guidelines
for resolving any future disputes of the same or similar nature.

32.05 Skilled Trades Representative
The Companyand Union agree that when adispute arises within and concerning
the skilled trades department any discussions and resolves that involve the Union
will include the appropriateskilled trades local Union representative(s). The
President or Chairpersonof the Union committee may request the Human
Resources Department to arrange a meetingto hear the skilled trades department
representatives'views concerningproblemsin connectionwith work assignments
ofemployeesin skilled trade classifications and to discuss the matter. Any such
meetings will be attended by the skilled trades committeeperson, a representative
from Management in the department concerned, a representative from the Human
Resources Department. The National representative may attend.

The Committee shall attempt to solve the matter. |fthe partiescannot resolve
the matter, it may be withdrawn by the Union without prejudice or may be
appealed to an arbitrator for final and binding decision.
32.06 Tool Allowance/Boot Allowance for Skilled Trades (substantiated by receipts)will be:-

May 1, 2000 $300.00
May 1,2001 $325.00

The tooling allowance is for the skilled trades to upgrade their selection of tools used at the
plant so that their ability to service the customer is improved. Therefore, allowance will
only be paid for new tools purchased that are intended for the use at the plant.

This allowance is not Intended for perishable items that the plant will supply. For
example, perishable tools such as drill bits, reamers, taps and dies will be replaced by the
Company when the broken item is submitted to the Supervisor.
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32.07 SKILLED TRADES APPRENTICES:
GENERAL

1) The purpose of the appendix is to define the provisions governing registration, education,
seniority, and all other matters pertaining to skilled trades;
2) Provisions of the collective agreement shall apply to all skilled trade apprentices;
3) Ajoint Apprenticeship Commitfee shall be composed of an equal number of members;.
2 from Management
2 from the skilled trades classification, (1) of which shall he the elected skilled
trades committeeperson.

The function of this committee shall be to advise on all phases of the Apprenticeship Training
Program. This committee shall meet as required. At least one member of the committee from
the Union and one member of the committee from the Company, who shall act as a chairperson
must be present in order to administer the Apprenticeship Standards. For area of dispute that
cannot be resolved, the Chairperson's decision will be final, subject to the grievance procedure:
4) Registration - All apprentices will be registered with the Ontario Department of Labour and
the Ontario Training Adjustment Board.

All apprentices will sign a written Apprenticeship Agreement with the Company.

5) Initial Education Requirements

An apprentice will be required to have all Ontario Academic Credits or equivalent. Exception to
these requirements may be made by the Apprenticeship Committee.

6) Completion of Apprenticeship

An apprentice, upon completion of his/her apprenticeship and certification, shall receive the
journeyperson's classification and the applicable top rate of pay. No certificates will be issued by
the Apprenticeship Branch, Ontario Department of Labour, unless approved by the Joint
Apprenticeship Committee.

7) Seniority

The trial or probationary period for all apprentices to obtain occupational group seniority shall be
60 working days. The apprentice will exercise their seniority in their own classification.

Upon satisfactory completion of the Apprenticeship Program, the apprentice will obtain skilled
trades seniority as of the starting date of the apprenticeship, minus any time spent on layoff or in
production due to exercising bumping rights due to layoff.

Employeeswho enter the Apprenticeship Training Program shall retain their relative plant
seniority until such time as they complete their apprenticeship when the regular apprenticeship
seniority rule shall apply. (The apprentice will exercise his relative plant seniority at a time of
layoff from the apprenticeship).

8) Ratio

The ratio shall not be more than one apprentice for every 3 journeypersons. Ratio may be
modified upon approval from Joint Apprenticeship committee.
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9) Seniority Employees (Apprenticeships)

a) Notice of apprenticeshipopeningswill be posted on the Company's bulletin board as per ~
job posting procedure.

b) Applications for apprenticeshipwill be accepted by the Human Resources Department
from seniority employeeswithin the bargaining unit who consider themselves eligible under this
program of training.

¢) Applicantsmeeting the minimum requirementsas per Number 5 will be turned over to the
Joint Apprenticeship Committee for review.

10) Credit for Previous Experience
The committee and the representative from the Ontario Training Adjustment Board will review
previous experience and determine if credit for such serviceswill be granted to the apprentice.
11) Discipline
The Committee shall have the authorityto disciplinean apprenticeand to cancel the
apprenticeshipagreement of the apprentice at any time for cause pertaining to his/her
apprenticeshipsuch as:

a) inabilityto learn;

b) unsatisfactorywork;

¢) lack of interest in his/her education.

This shall not limit the right of the Companyto discipline an apprentice for cause for matters not
related to his/her training as an apprentice. Suchdiscipline by the Company shall be subject to
the grievance procedure.
12) Apprentices
Apprenticesin each of the trades covered shall be paid a progressively increasing schedule of
wage as follows:
For the:

Ist 6 months, not less than 65% of the journeyperson'srate.

Next 6 months, not less than 70% of the journeyperson's rate.

Next 6 months, not less than 75% of the journeyperson'srate.

Next 6 months, not less than 80% of the journeyperson'srate.

Next Iyear, not lessthan 85% of thejourneyperson'srate.

Next 6 months, not less than 90% of the journeyperson'srate.
Next 6 months or until certified as a journeyperson as defined by this section, not less than 95%
of thejourneyperson's rate.
1st year apprenticesrate of pay shall not be below $15.00 per hour for any Skilled trades
classification, if hired from within the bargaining unit.

SCHEDULE "B"
1. TYPE OF PLAN
This incentive pay plan is designed, but not guaranteed, to provide the average qualified
employee working on a time-studied direct labour production job operating under standard
conditions the opportunity to earn approximately20% over the base rate for thejob by applying
reasonableproportionate effort, attention and care to the job. It is understood that since there is
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no such thing as an average employee, some employeesmay earn in excess of 20% while others
may earn less than 20%. The incentive pay plan is known asa "100%" or "standardhour plan®.
For each 1% increase in production over standard the employee receivesa 1% increase over the
base rate. There is no ceiling on earnings.
2. INCENTIVE STANDARD

The standard is expressed in terms of standard hours required to produce 1000 units, such
as pieces, pounds, or feet. It measureshow many units an average qualified employee can
produce under standard conditionsin one hour at a normal pace. It includes time allowances for
miscellaneous work elements; short delays which are unavoidable even when the job is running
properlyand allowances for rest and personal needs. An employeeearns incentive pay by
producingmore than standard. The incentive pay is computed on the base rate as set forth in
Schedule "A™.

For example, if the standard is 100 pieces per hour, i.e., 10.0 standard hours per
thousand pieces, the average qualified employee, by applying reasonable proportionate extra
effort, attention, and care to the job, should, workingas provided in paragraph I, turn out 960
pieces in an 8 hour shift. He/she will then have earned 9.6 standard hours.

10 StandardHours
900 x = 9.6 hours
1000 pieces
If the base rate on thejob is $1.60 per hour, his earnings for the shift will be $15.36 ($1.60 x
9.6 standard hours), $2.56 more than he/she would have earned at the base rate.

3. EFFECT OF OTHER PAY POLICIES
(a) OVERTIME
The incentive pay is computed on the base rate plus overtime premium.
(b) SHIFT DIFFERENTIAL
Shift differential is not included in computing incentive pay.
(c) VACATION PAY
The incentive pay increasesthe employees' vacation pay because it is included in "gross
earnings".

(d) HOLIDAY PAY, CALL-IN, ETC.

The incentive pay does not affect holiday pay or call-in pay which are paid at the
employees' base rate.

(e) Inventorywork shall be paid for at the base rate plus shift premium where applicable for
employeesso engaged except that for employeesworking on incentive, payment will be at base
rate x 1.2 plus shift premium where applicable.

4. BASE RATE GUARANTEED

In all cases the employees'earnings are at least the number of hours worked times the base

rate of the job.
For example, if the standard is 10 standard hours per 1000 pieces and the employee turns out
700 pieces in an 8 hour shift, he/she has earned only 7 standard hours.
10 Standard Hours
700 x =17.0 hours
1000 pieces
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In such case, if the base rate of the job is $1.60 per hour, his earnings for the shift are $12.80
($1.60 x 8 hours), not $11.20 ($1.60 x 7 standard hours).
5. INCENTIVE EARNINGS PAID BY JOB

If an employee works on two incentive jobs which are operating properly for four hours each
on one shift at a base rate of $1.60 per hour and produces $§ standard hours on the firstjob and
4.6 standard hours on the second job, he/she earns 9.6 standard hours for the shift. His earnings
for the shift will be $15.36 ($1.60 x 9.6 standard hours).

If on the second job he/she earns only 3.5 standard hours, he/she is paid 9. standard hours for
the shift. His earnings for the shift are then $14.40 ($1.60 x 9. standard hours).
6. PAYMENT WHEN NOT ON INCENTIVE

(@) Job Not Covered By Incentive

When an employee works on ajob which is not covered by an incentive standard he/she is
paid the base rate of the job.

Assume an employee works on two jobs four hours each at a base rate of $1.60 per hour.
The firstjob is on incentive and the employee produced 4.8 standard hours while the second job
isnot on incentive. His earnings for the day are $14.08 ($1.60 x 4.8 standard hours plus $1.60 x
4 hours).

(b) Downtime

Downtime is when the employee is unable to produce at all because of lack of material,
machine breakdown, waiting for set-up, etc. In such cases, the operator shall ring out and contact
his supervisor who will authorize the applicable downtime when the job is restarted or the -
operator is reassigned if such downtime is three (3) minutes or more. Downtime is paid at the
base rate of the job.

Assume an employee works on ajob for 7.5 hours producing 9 standard hours and then
encounters .5 hour of downtime because the job was "outof stock™. If the base rate is $1.60, his
earnings for the day will be $15.20 ($1.60 x 9 standard hours plus $1.60 x .5 hours).

(¢) NON-STANDARD

If the employee is unable lo produce enough units to earn the equal of the base rate because
of poor material or improperly operating equipment, then the operation is on non-standard.

The employee encountering such difficulty will immediately contact his supervisor. If, in
the judgement of the supervisor, the incentive standard does not apply, the supervisor will
authorize the employee to work on a non-standard basis. The employee will then be paid at the
base rate for the pieces produced during this time until the trouble is corrected. All non-standard
time cards will be authorized by the supervisor and a timestudy person before the non-standard :
period isgranted.

For example, suppose the employee works 5 hours on incentive at $1.60 base rate,
producing 6 standard hours, and then has trouble for 3 hours. The supervisor and timestudy
person authorize the 3 hours on non-standard. His earnings for the shift will be $14.40 ($1.60 x
6 standard hours plus $1.60 x 3 hours).

7. DEVELOPMENT OF INCENTIVE STANDARD

(a) STANDARD TIME

The standard time per piece produced is the length of time required by an average qualified
operator working at normal pace and under standard conditions to produce one piece. This time
is determined by stop-watch timestudy observation or standard data derived from timestudy in
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the Company's' Georgetown Plant.
(b) Allowance For Miscellaneous Work and Short Unavoidable Delays
In eachjob there are miscellaneous work elements,such as obtaining stock, handling scrap
pieces, disposing of finished work and miscellaneous delays inherent in thejob. The normal time
required to perform such work is added to and becomes a part of the standard time per piece.
Also, an allowanceof 3% is made to cover short unavoidable delays which occur irregularly,
such as interruptionsby oilers, inspectors, and instructionsfrom the supervisor.
(¢) Allowance For Fatigue
An allowance of 5% is included in the standard for fatigue.
(d) Allowance for Personal Needs
An allowanceof 6.25% is included in the standard for personal needs and end-of-shift
clean-up.
(e) Machine Opportunity Allowance
(n somejobs the employees' production is limited by the machine. In such cases, an
addition to the other applicableallowances, a ""machine opportunityallowance" is added to the
standard machinetime to provide the employee working as provided in paragraph | the
opportunity to earn 20% incentivepay.
(f) Scrap Allowance
In some operationsthere is a certainamount of unavoidable scrap. Sincethe incentive
pay plan pays for good pieces only, the normal time lost making and handling scrap which cannot
be avoided by close attention on the part of the operator is added to and becomes part of the
standard time per piece. The operatorturns in his production separately- good pieces and scrap
pieces.
8. INSTALLATION OF STANDARDS
The Company will establish incentivestandards when and wherever practical. Employees
being time-studied will be told why the study is being made. The result of the incentive standard
will be given to the employees involved. Incentive pay on the incentive standards startson the
date the standard is installed. All current rates will be listed in routing books or on computer
and made readily availableto employees.

The Union may at any reasonable time and from time to time have a timestudy expert from its
engineering department attend at the Company's' plant to inquire into the particularsof any
established and installed Incentive Standard,and the Company shall furnish all reasonable and
relevant information necessary to enable the expert to complete the said enquiry.

9. CHANGE IN STANDARDS

Established incentivestandardsCode 2 will not be altered except because of a changein
material, equipment, method of manufacturing, a demonstrableclerical error or by mutual
agreement. Only those elementsaffected by the change will be revised.
10. SUBSTITUTE AND ADDED OPERATIONS

Substituteand added operationswill be paid at Group 56 rate. However, if the quantity of
parts to be produced in the opinion of the Companyjustifies the installationof an incentive
standard, it will be installed and the employee will be paid at base rate, plus incentive.
11, TEMPORARY INCENTIVE STANDARDS

Temporary incentivestandardsin accordance with paragraph 1 may be installed when it is

impracticable lo use established standardsbecause of job conditionsvarying due lo equipment,
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material, process or method employed.

Temporary incentive standards are applicable to those jobs that would eventually have
established standards and are applicable for a time not exceeding 30 days of job operation.
Temporary incentive standards will be listed in the computer routings under Code 3.

12. The within desctibed plan shall be subject to the grievance procedure.
13. In establishing an incentive standard for a group the Company will install a group incentive
standard based on the controlling or limiting operation.

Each member of the group will receive the same percentage incentive pay.

Revisions of incentive group standards may be made from time to time pursuant to paragraph
9. Such revised standards shall be based on whichever operation, following the revision, controls
or limits production.

14, The payment of codes under the Incentive Pay Plan are as follows:
Code 1 - Estimated Standard, No Incentive Pay
Code 2 - Permanent Standard, Incentive Pay
Code 3 - Temporary Standard, Incentive Pay (section 11)
Code 4 - Non Standard Condition, Incentive pay on deviation where
applicable.

15. GENERAL

The Incentive Plan is one of the basic foundation stones of the Company and it forms a part
ofthe Collective Labour Agreement between the Company and its hourly rated incentive
employeesas represented in this plant by the C.A.W. The plan is printed in the contractas
Schedule'B'. It is the desire of the Company that the Plan operate efficiently and fairly.

It isrecognized that over a span of years, persons both in Management and in the
Bargaining Unit. may for varying reasons come to overlook or forget the actual meaning and
intent of some of the provisions in the Plan and this may lead to abuse, or apparent abuse of the
Plan.

During the recent negotiations, considerable discussion took place concerning the Plan and
a number of assurances were made to the Union and our employees, among these assurances are:
(13 No incentive standard is altered merely because a part number is changed;

(2) No incentive standard is altered merely because additional or extra effort results in high
earnings;

(3) Any altering of an established standard must be in accordance with Article 9 of the Plan and
if the employees or the Union are not in agreement, they may question or grieve the alteration;
(4) If the employees or the Union feel that an established standard is too high and should be
restudied, they are at liberty to request this;

(5) The Company will instruct persons on your level, and the intent of this item is to do that, that
both Article 6(b) and Article 6(c), i.e.. downtime and non-standard condition (Code 4)
respectively, will be strictly adhered to especially with a view of permitting incentive workers to
protect their incentive earning;

(6) Realizing that it is the desire of all parties to keep downtime to a minimum, and further
realizing that during downtime the employee is not working and thus not eaming incentive, if the
operation is not to cease and if the situation giving rise to the downtime is not expected lo last
more than one hour, the operation will be made Code 4 before returning to Code 2. However, if
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it is envisaged that the situation will continue longer but it is desired that the operation continue,
a deviation to the established standard will be set as soon as possible so the employee shall again
have the opportunity to earn incentive;

(7) In the event that the situation referred to in paragraph 6 above should occur on a shift when
time study personnel are not available, and it is deemed desirable that the operation continue, the
employee would go on Code 4 (to protect earlier incentive earnings) and as soon as time study
was available a deviation would be established and the employee would be paid accordingly for

the time spent under Code 4.
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TERMINATION

34,01 This agreement shall continue in force and effect until the 30th day of April, 2003, and
from year to year thereafter unless between the first day of February and the 31st day of March.
2003, or between the first day of February and the 31st day of March of any year thereafter, either
the Company notifies the Union or the Union notifies the Company of its desire to terminate this
agreement and thereupon this agreement shall terminate as of the 30th day of April of the year
immediately following the year in which notice is given.

Between the first day of February and the 31st day of March, 2003, or between the first day
of February and the 31st day of March of any year thereafter the Company may notify the Union
or the Union may notify the Company of its desire to amend this agreement, in which event the
notice shall set forth the nature of amendment desired. Any amendments which may be agreed
upon shall become a part of this agreement without modifying or changing any of the other terms
of this agreement, except insofar as may be necessary to give effect to such amendments.

Notice shall be in writing and shall be sufficient if sent by registered mail addressed, if to
the Union, to the CAW, Local 876, Georgetown, Ontario, and if to the Company addressed to the
Manager, Cooper Standard Automotive, Georgetown, Ontario.

IN WITNESS WHEREOF the Parties hereto have executed the within agreement.

COOPER STANDARD AUTOMOTIVE
Per: Howard Hallam

Colin Stewart

Chris Laycoe

NATIONAL AUTOMOBILE, AEROSPACE AND TRANSPORTATION AND
GENERAL WORKERS UNION OF CANADA (CAW)- CANADA and its Local 876

Tom Rooke, National Representative

David Thompson

Robert Kemshead

Helen Lane

Penny Parker

Wanda Rowsell
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RETIREMENT BENEFIT PLAN
AGREEMENT

BETWEEN
COOPER STANDARD AUTOMOTIVE
AND

NATIONAL AUTOMOBILE, AEROSPACE and TRANSPORTATION and
GENERAL WORKERS UNION OF CANADA (C.A,W.) LOCAL 876

SECTION 1} - ESTABLISHMENT OF THE PLAN

1.01 This Retirement Benefit Plan Agreement is made and entered into as of the first day of
May, {994, between Cooper Standard Automotive and Union Local 876 of National Automobile,
Aerospace and General Workers Union of Canada (C.A.W.).

1.02  The Plan as amended from time to time will remain in effect, except as otherwise
provided herein, subject to the continued registration thereof by the relevant tax authorities and
under any applicable provincial pension legislation.

SECTION 2 - DEFINITIONS

Unless a different meaning is clearly required by the context:

2.01 “Actuarial Equivalent™ shall mean an actuarially equal value computed at the rates of
interest and using the actuarial tables last adopted by the Actuary for the purposes of the vehicle
through which benefits under the Plan are being funded.

2.02 "Actuary™ shall mean the actuary or firm of actuaries, retained by the Company for the
purposes of this Plan, who shall be, or in the case of a firm. one of whose members shall he a
Fellow of the Canadian Institute of Actuaries.

2.03 "Beneficiary' shall mean any person or persons designated by a Member, in such form
and manner as the Company may prescribe, to receive amounts payable hereunder in the event of
the death of the Member. Such designation may be revoked or amended by the Member at any
time in similar manner and form, subject to the terms of the Plan and any applicable laws
governing the designation of beneficiaries. If there is not a designated Beneficiary, or if the
designated Beneficiary is not living at the time of death of the Member, then the estate of the
Member shall be the Beneficiary.

2.04 "Collective Agreement™ shall mean the agreement entered into on May |, 1994,
between the Company and the Union.

2.0 "Company"" shall mean Cooper Standard Automotive.
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2.06 "ContinuousService' shall mean the number of years and completed months (treating
each month as one-twelfth of a year) of unbroken service from the most recent date of hire with
the Company through the date of an employee's retirement or termination of employment,
including periods of annual vacation, absence due to illness, and approved leaves of absence.
2.07 “Credited Service' shall mean the service of a Member which has been credited to him
and remains to his credit pursuant to Section 3 credited to him hereof.
2.08 “Effective Date™ shall mean February 1, 1979.
2.09 Theterm ""Employee’ means any employee of the Company who is a member of the
bargaining unit as defined in the applicable sections of the Collective Labour Agreement, and
meets the applicable eligibility requirements of this Agreement.
2.10 "Funding Agency" shall mean the trust or insurance company or companies licensed to
do business in Canada and successors thereof as the Company may appoint from time to time to
hold, administer and invest the Pension Fund.
2.11 "Funding Agreement™ shall mean the agreement or agreements entered into between the
Company and the Funding Agency for the purpose of establishing and maintaining the Pension
Fund.
2.12  "Layoff" shall mean layoff as defined in the Collective Agreement.
2.13  ""Member" shall mean an Employee, who is a member of the Union as defined in the
applicable sections of the Collective Agreement, and meets the applicable eligibility
requirements of the Collective Agreement or a former Employee entitled to benefits under the
plan.
2.14 "Normal Retirement Date" shall mean the first day of the month coincident with or
next followinga Member's attainment of age sixty-five.
2.15 "Pension Benefits Act" shall mean the Pension Benefits Act, of Ontario and regulations
thereunder, both as amended from time to time.
2.16 '"Pension Fund" shall mean the assets which are held, administered and invested from
time to time by the Funding Agency, under the terms of the Funding Agreement.
2.17 "Physician" shall mean a medical practitioner who is registered under the Medical Act
of the Province of Ontario or such similar statute or law as governs the practice of medicine.
2.18 "Plan" shall mean the pension plan established under the terms of this Retirement
Benefit Plan Agreement between the Company and Union, the provisions of which are set out herein.
2,19 "Plan Year" shall mean the period from each January Ist lo the subsequent December31st.
2.20 "Totallyand Permanently Disabled" shall mean disabled by bodily injury or disease
other than disability which:

(i) was contracted, suffered or incurred while the employee was engaged in or resulted

from his having engaged in a criminal enterprise;
(ii) resulted from wilfully self-inflicted injury; or
(ifi) can be established as being caused by service in the armed forces of any country.

which in the certified opinion of a Physician selected by or satisfactory to the Company will
presumably, permanently, continuously and wholly prevent the employee, during the remainder
of his life, from meeting thejob requirements of any job covered by the Collective Agreement.
221 "Union™ shall mean the National Automobile, Aerospace and Transportation and

General Workers Union of Canada, C.A.W., Local 876,
Reference to the male gender shall include the female gender unless the context requires
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otherwise. Words importing the singular number shall include the plural and vice versa.

SECTION 3 - ELIGIBILITY AND CREDITING OF SERVICE
3.01 Each employee who is represented by the Union and who is in the service of the Company
on or after February 1, 1979, shall automatically become a Member of the Plan upon attaining
seniority status with the Company.
3,02 A member will be credited with Credited Service which shall mean the number of years or
fractions thereof of a member's service with the Company subsequent to February |, 1959, and
prior to his Normal Retirement Date, subject to the following:
(a) A Member who is absent from his work pursuant to a paid leave of absence granted,
under the provisions of the Collective Agreement, other than for work with the Union
or its affiliates or with another employer shall be credited upon his return to active
employment with service during any one leave of absence, to a maximum credit of
one year.
(b) A Member who has been on Layoff shall be credited upon his return to active employment
with service during any one layoff to a maximum credit hereunder of one year.
3.03 If an employee terminates his service with the Company and is later re-employed, he/she
shall for the purposes of the Plan, be regarded as a new employee who does not have credited
service with the Company, provided that any rights previously vested in accordance with Section
8.01 and 9.07 hereof shall not be affected by such re-employment.
3.04 Any employee who transfers his employment within the Company to a position in which
he/she ceases to be an Employee within the meaning of this Plan, shall inmediately cease to
accrue further benefits under this Plan, but shall not be deemed to have terminated employment
in accordance with Sections 3.03 and 8.01 hereof.
3.05 Any employee who becomes a Member of the Pension Plan for Salaried and Non-Union
employees of Cooper Standard Automotive shall be provided with benefits for all continuous
service with the Company under that plan in lieu of any benefits accumulated hereunder, and
shall not be deemed to have terminated employment in accordance with Sections 3.03 and 8.01
hereof.
3.06 An employee who becomes a Member of this Plan shall thereupon cease to be considered
an employee within the meaning of any other pension plan of the Company.

SECTION 4 - CONTRIBUTIONS

4,01 Employees shall not be required or permitted to contribute to the plan.

4,02 The Company shall, from time to time but not less frequently than annually, make
contributions for deposit in the Pension Fund in such total amount as is required based on the
advice of the Actuary after taking into account the assets of the Pension Fund, and all other
relevant factors, to provide the normal cost of the benefits currently accruing in accordance with
the provisions of the Plan and to provide for the proper amortization of any unfunded liability or
experience deficiency with respect to benefits previously accrued.

4,03 Company Contributions which are made in respect of current service shall be deposited in
the Pension Fund within 120 days following the end of the Plan year. Company contributions
which are made in respect of any unfunded liability or experience deficiency shall be deposited
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in the Pension Fund within 30 days following the end of the Plan Year.

SECTION 35 - RETIREMENT DATES

5,01 A Member who retires from service with the Company on or after the effective date and
who has attained his Normal Retirement Date and has ten or more years of Continuous Service,
shall be entitled to receive a pension calculated in accordance with Section 6.01 hereof, on the
first day of the month coincident with or next following his retirement from the Company.

5.02 A Member may retire early after the effective date with the consent of the Company, on the
first day of any month following his attainment of age fifty-five and completion of ten yearsof
continuous service.

5.03 An employee who is a member and who becomes Totally and Permanently Disabled prior
to his Normal Retirement Date and after the effective date and who has ten or more years of
continuous service shall be eligible to receive a disability pension subject to the conditions in
Section I | hereof.

SECTION 6 - AMOUNT OF PENSION

6.01 Each member who retires from service with the Company on or after his Normal
Retirement Date and the effective date and who has completed ten or more years of Continuous
Service with the Company, shall receive a monthly pension commencing on the first day of the
morth coincident with or next following his retirement date equal to the amount indicated in the
following table multiplied by the number of years of his Credited Service:

Retirement Date Amount of Pension
Prior to February 1, 1985 $10.00
After February 1, 1985 but
prior to January 31, 1987 $12.00
After January 31(, 1987 $13.00
After January 31, 1988 $18.00
After May 1, 1991 $21.00
After May 1, 1994 $22.00
After May 1, 1997 $23.00
Afler May |, 1998 $24.00
After May {, 1999 $25.00
After May 1, 2000 $27.00
After May 1, 2001 $29.00
Supplemental Pension
- Age 551063

- $1.00 per year ofservice, Effective May |, 1997
- $1.00 per year ofservice, Effective May |, 1998
- $1.00 per year of service, Bffective May |, 1999
- $3.00 per year of service, Effective May 1, 2000

6.02 The retirement benefit of a Member who retires prior to his Normal Retirement Date
pursuant to Section 5.02 hereof, shall be payable commencing on the first day of the month
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soincic  With or next following hicearly retie n - ¢ 1 shall be computed in accordance
with Section 601 1 v 1 t di :dt 410 of I forzcl U1l Hnththat len et o
oy i benefits precedes the Member's Normal Retirement Date.

3 All terms in this Section 6.03 shall have the ing assigned thereto in R Canada's
Information Circular 72-13R7. I wder to Iy with Revenue Canada's requirements for
Registered Pension Plans 1 thsta any other provision of this plan, the annual

n provided under this plan at T minati [ | I, or termination of the
an, shal  t 5 the lesser of:
(a). 2% of the average of the ir t best three (3) consecutive years of remuneration
eived from ths Company multiplied by his years of pensionable service, not d
thi t: (¢ years; and
a)$1,7s5 by the Participant s years of pensionable service with the Comparty, not
exceeding thirty-five (35) suchy 3
provided, I v  that the above prohibition will not apply to annual pensions of $200 or less
per year of i« nor i itapply to the portion of the annual i erived from a Member's
voluntary contributions.
Benefits on early it itic  of employment or death shall not have a value in excess
ofthe n° of the foregoing maximum benefits payable at age i1  in the form of a life
annuity itl acertainp ofonehundred | n '(120) months.

SECTION 7 - OPTIONAL FORMS OF PENSION

7.01 The normal form of pension under the plan is payable monthly for the entire lifetime of the
retired member with payments commencing on the first day of the month coincident with or
immediately following the Member's retirement date and with payments ceasing with the
payment immediately preceding the Member's death regardless of the number of payments
he/she has received.
7.02 However, in lieu of the above, a member may elect by notice in writing to the Company at
any time prior to the commencement of pension payments, one of the following optional forms of
pension which shall be the Actuarial Equivalent of the normal form of pension under the Plan,
provided that no election will be permitted which would result in a guaranteed period exceeding
the lesser of fifteen (1S) years, or the period from the date of retirement of the Member to the day
before the date on which his eighty-sixth (86th) birthday would occur. An election to receive an
optional form of retirement benefit may he cancelled or changed, provided notification of such
cancellation or change complies with the requirements for an election, as expressed above.
(a) LIFE - GUARANTEED FIVE (5) YEARS
This option provides payments for the entire lifetime of the retired member and guarantees
that, should the member die after his pension has commenced but before he/she has
received
sixty (60) monthly payments thereof, the payments shall he continued to his Beneficiary
until sixty (60) monthly payments in all shall have been made. If the Beneficiary is the
retired member's estate, any remaining guaranteed monthly payments shall be commuted
and paid in a lump sum to the estate.
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(b) LIFE - GUARANTEED TEN (10) YEARS
This option provides payments for the entire lifetime of the retired participant and
guarantees that, should the Member die after his pension has commenced but before
he/she has received one hundred and twenty (120) monthly payments thereof, the
payments
shall be continued to his Beneficiary until one hundred and twenty (120) monthly
payments in all shall have been made. If the Beneficiary is the retired Member's estate,
any remaining guaranteed monthly payments shall be commuted and paid in a lump sum
to the estate.
() LIFE - GUARANTEED FIFTEEN (15) YEARS
Thisoption provides payments for the entire lifetime of the retired member and guarantees
that. should the member die after his pension has commenced but before he/she has
received
one hundred and eighty (180) monthly payments thereof, the payments shall be continued
to his Beneficiary until one hundred and eighty (180) monthly payments in all shall have
been made. If the Beneficiary is the retired member's estate, any remaining guaranteed
monthly payments shall be commuted and paid in a lump sum to the estate.
(d) JOINT ANNUITANT PENSION
Under this option, a Member may have his pension continue for the lifetime of ajoint
annuitant under one of the following formats:
(l) after his death the pension shall continue to thejoint annuitant in the same amount
as had been received by the member prior to the date of his death, or
(i) after his death, either one-half (1/2), two thirds (2/3), or three quarters (3/4) of the
amount that had been received by the member prior to the date of his death shall
continue to thejoint annuitant. In the case of the death of the joint annuitant before
the member retires under the Plan, the pension will become payable at the retirement
date of the member as if the optional form had not been elected. In such case, the
member may make another election under the terms of this Section.
7.03 The Company may adopt or establish from time to time, other optional forms of
retirement income consistent with the rules and regulations of the Department of National
Revenue and any other legislation affecting the Plan.

SECTION 8 - TERMINATION OF EMPLOYMENT

8.01 If a Member's employment with the Company is terminated for any reason other than death
or retirement, subsequent to the completion of ten years of continuous service, such member
shall receive, commencing on his Normal Retirement Date a deferred life annuity computed in
accordance with Section 6.01 hereof using the rate of retirement benefit in effect at the
member's date of termination. Such deferred life annuity shall not be capable of surrender or
commutation.
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SECTION 9 - DISABILITY BENEFITS

9.01 An employee who is a member who becomes Totally and Permanently disabled prior to his
Normal Retirement Date and who has completed ten or more years of continuous service, with
the Company shall be eligible to receive a disability pension, subject to the conditions in the
remaining paragraphs of this Section, computed in accordance with Section 6.01 hereof.

9.02 The pension of a member eligible to receive a disability pension shall become payable, if

he/she shall then be living, on the first day of the month next following the later of the date on

which he/she shall have filed an application for such pension with the Company on a form
supplied by the Company or the date on which he/she ceased to receive remuneration from the

Company, draw Weekly Indemnity benefits under the Welfare Benefits Plan Agreement, or be

credited with service pursuant to Section 3.02 (c) hereofwhile receiving Workmen's

Compensation benefit, and it shall be payable on the first day of each month thereafter up to and

including the earlier of the month in which his disability retirement shall end pursuant to the

following paragraphs of this Section or the month in which his death occurs.

9.03 Any member applying for a disability pension shall, if requested by the Company, submit

to one or more physical examinations by a Physician or Physicians selected by the Company in

order that the Company may determine whether such employee is Totally and Permanently

Disabled and thus entitled, ifotherwise qualified, to a disability pension.

9,04 A member on disability retirement shall be required to submit to a physical examination at

any reasonable time and place during such retirement prior to his Normal Retirement Date for the

purpose of determining his condition, whenever such examination shall be requested by the

Company, but not more often than twice in any calendar year after Total and Permanent

Disability has been established. A member who refuses to submit to any physical examination

properly requested in accordance with the provisions of this Section may have his disability

pension suspended until he/she does submit to such physical examination.

9.05 If, after his retirement on disability pension but before his Normal Retirement Date, a

Member shall cease to be Totally and Permanently disabled, his disability pension shall cease,

subject to Section 9.06 hereof.

9.06 If a Member's disability pension ceases pursuant to the provisions of the preceding

paragraph, the Company will re-employ the pensioner in accordance with his seniority existing at

the date of his retirement if the Company has employment available for him that he/she can do to
the satisfaction of the Company. If the Company does not rehire the Member and the only reason
for not doing so is because the pensioner does not have the ability to perform the availablejob to
the satisfaction of the Company, then the pensioner's disability pension will continue
notwithstanding Section 9.05, hereof.

9.07 A member who was retired on a disability pension in accordance with this Section 9, and
who is re-employed upon the termination of his disability shall, upon his subsequent
retirement be entitled to a pension based on his Credited Service accumulated on his
disability retirement date increased by any Credited Service attributable to his service
subsequent to his date of re-employment.
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SECTION 10 - PENSION FUND

10.01 The Company has established and will maintain duringthe term of the Plan a Pension
Fund to be held and invested by the Funding Agency under the terms of the Funding Agreement.
10,02 All contributionsof the Company will be paid into the Pension Fund. The Pension Fund
will be administered by the Funding Agency in accordance with the terms of the Funding
Agreement.

10,03 Investments will be restricted to the securitiesand loans prescribed by the regulations of
the Pension Benefits Act.

10.04 A copy of the Funding Agreementmay be examined by a Member at any reasonable time
at the office of the Company.

10.05 All benefits under the Plan will normally be paid out of the Pension Fund. However, the
Company may at any time in its sole discretion require the Funding Agency to purchase out of
the Pension Fund from a life insurance company licensed to do businessin Canada, benefits of
equal amount and payable under the same conditionsas the pension to which any retiring
Member is entitled under the Plan, so long as such action will not result in the Plan ceasing to be
approved or registered for purposes of the Income Tax Act.

10.06 Neither the Company nor the Funding Agency shall be liable in any manner if the Pension
Fund should be insufficient to provide the payment of any retirement benefits, provided the
Company has made the necessary contributionsto the Pension Fund pursuant to the
requirements of the Pension Benefits Act.

10,07 The fiscal year of the Pension Fund shall be on a calendar year basis.

SECTION 11 - ADMINISTRATION OF THE PLAN

11,01 The Plan shallbe administered by the Company which shall determineall questions
relating to the length of service, eligibility, early or postponed retirement and rates and amounts
of Compensation for the purposes of the Plan and shall conclusivelydecide all matters relating to
administration, interpretation, application and overall operation of the Plan, consistently
however, with the rules and regulationsof the Department of National Revenue, the requirements
of the Pension Benefits Act and any other regulatory bodies with the text of the Plan and the
terms of the Funding Agreement.
11,02 In the administrationof the Plan, the Company may from time to time employ agents and
delegateto them such duties as it deems fit, and may from time to time consult with counsel who
may be counsel to the Company.
11.03 All normal or reasonable expensesincurred in the operation of the Plan with respect to
actuarial, consultingand administrativeserviceswill be withdrawn from the Pension Fund,
unless otherwise paid by the Company.
11.04 Should any disputearise between the Company and any employee applicant for a
disabilitypension or pensioner on disabilityretirement as to whether he/she is, or continues to be,
totally and permanently disabled as defined in this Agreement, such dispute shall be resolved as follows:

(@) The employee applicant or pensioner shall be examined by a physician appointed for

that purpose by the Company and by a physician appointed for that purpose by the Union.
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(b) If they disagree concerning either total and permanent disability, or disability under
Section

9.01, as the case may be, the question shall be submitted to a third physician selected by
the said two physicians. The opinion of the third physician, after examination of the
disabled person and consultation with the other two physicians shall decide such question
and such decision shall be binding upon the Company, the Union and the disabled person.
The fees and expenses of the third physician shall be shared equally by the Company
and the Union.

SECTION 12 - GENERAL PROVISIONS

12,01 Neither the establishment of this Plan nor the making of contributions by the Company
nor any action of the Company or the Funding Agency shall be held or construed to confer upon
any person any right to be continued as an Employee of the Company. All Members shall be
subject to discharge to the same extent as if this Plan had never been adopted, and the Company
expressly reserves the right to discharge any Employee without any liability on the part of the
Company, or the Funding Agency except as provided herein.

12,02 The Company shall provide each Member with a written explanation of the terms and
conditions of the Plan and amendments thereto applicable to him, together with an explanation of
the rights and duties of the Member with reference to the benefits available to him under the
terms of the Plan, and such other information as may be prescribed by the regulations made
pursuant to the Pension Benefits Act.

12,03 If the Company receives evidence that (a) a person entitled to receive any payments under
the Plan is physically or mentally incompetent to receive such payment and to give a valid release
therefor and (b) another person or an institution is then maintaining or has custody of such person
and no guardian, committee or other representative of such person has been duly appointed by a
court of competent jurisdiction, the payments may be made to such other person or institution
and shall be a valid and complete discharge of all liability for the payment.

12.04 No payment of pension benefits shall commence until the Member has tiled satisfactory
proof of age with the Company. A Member who has named ajoint annuitant shall also be
required to provide satisfactory proof of age for such joint annuitant.

12.05 If the amount of the retirement income or deferred retirement income payable to the
Member is less than $25 a month, or such other amount as may be permitted from time to time in
accordance with the Pension Benefits Act and the rules and regulations of the Department of
National Revenue, the Member may receive the Actuarial Equivalent thereof in quarterly, semi-
annual or annual payments, or the commuted value thereof in a lump sum, at the sole discretion
of the Company.

12.06 Wherever the records of the Company are used for the purposes of this Plan, such records
shall be conclusive of the facts with which they are concerned.

12,07 No benefit which shall be payable under the Plan to any person shall be subject in any
manner to anticipation, alienation, sale, transfer, assignment, pledge, encumbrance or charge
whether voluntary or involuntary, and any attempt So to anticipate, alienate, sell, transfer, assign,
pledge, encumber or charge the same shall be void; and no such benefit shall in any manner be
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liable for or subject to the debts, contracts, liabilities, or engagements of any such person nor
shall such benefit be subject to attachment or legal process for, or against, such person, and the
same shall not be recognized under the Plan, except to such an extent as may be required by law.’
12.08 The provisions of this Plan shall be construed, regulated and administered according to the
laws of the Province of Ontario.

12.09 The Union to receive an actuarial evaluation of the Pension Plan annually.

12.10 Employees to receive an annual statement on their Pension entitlement.

SECTION 13 - CONTINUANCE, AMENDMENT TO, OR TERMINATION OF THE
PLAN

13.01 Amendments to the Plan must be adopted in writing by the mutual consent of the
Company and the Union.

13.02 ltis the intent of the Company and the Union that the Plan shall be and remain an
approved plan soasto qualify under the appropriate provisions of the Income Tax Act. The
Company shall promptly submit the Plan and any subsequent amendments thereto for approval.
The Company will make modifications, alterations or amendments to this Plan necessary to
obtain and retain such approval of the Minister of National Revenue as are required in order to
establish the qualified status of the Plan and the deductibility for income tax purposes of
Company contributions to the Fund.

13,03 The Company shall promptly submit the Plan, and any subsequent amendments thereto,
for registration by the proper regulatory authority of each Province which may require it and the
Company will make any modifications, alterations or amendments to this Plan necessary to
obtain and retain registered status in such Provinces. The Company shall submit, or cause to be
submitted, to such regulatory authorities any periodic reports which may be required by law.
13.04 The Company and the Union agree to make any modifications, alterations or amendments
to this Plan required by any Federal or Provincial legislation.

13.05 This Plan shall continue in full force and effect until the expiration of the Collective
Agreement, and thereafter unless either the Company or the Union serves upon the other a
written notice of desire to negotiate with respect to a modification of the Plan. No such notice
shall be given earlier than GO days prior to the expiration of said period. At any time during such
negotiations either party may serve upon the other a written notice of desire to terminate in
which event this Plan shall terminate GO days after such termination notice has been served.

13.06 Except as specifically provided in Sections 13.01, 13.02 and 13.03, hereof, neither the
Company nor the Union for the duration of the Collective Agreement shall demand any change in
the Plan, nor shall either be requested to bargain with respect to any change in the Plan, nor shall
any modification, alteration or amendment of the Plan be an objective of or reason for any strike
or lockout, or other exercise of economic force or threat by the Union or the Company.

13,07 Termination of the Collective Agreement shall not have the effect of automatically
terminating the Plan. In the event of termination of the Collective Agreement, except as may be
provided in any subsequent agreement between the parties, the Company may continue, amend,
modify or terminate the Plan provided, however, that any such action shall not operate to
adversely affect any benefits otherwise earned by members to the extent the assets of the Fund
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are sufficient to provide such benefits at the time of such action.

13,08 In the event of the terminationof the Plan, the Companyshall not be obligated to make
any further contributionsto the Plan with respect to service after the date of such termination of
the Plan.

13,09 Should the Plan be wholly discontinued or terminated all contributionson deposit in the
Pension fund shall first be used t provide benefits as outlined in the Plan and Funding
Agreement for the Members, their Beneficiaries and joint annuitants, in accordancewith their
respective shares of the Pension Fund, subjectto the requirements of the Department ofnational
Revenue and the Pension Benefits Act, through the purchase of annuity contracts from an
insurance company licensed to do businessin Canada, or by transfer of the benefitsto which the
respective participantsare entitled to the pension plans of subsequentemployersor to registered
retirement savings plans or by the continuation of the Pension Fund for the provision of deferred
pensions as determined by the Company, or by the payment of cash refunds, subject to the
requirements of Revenue Canada and the Pension Benefits Act. After provision has been made
for the satisfactionof alt liabilitiesof the Plan, any surplusassetsas may remain in the Pension
Fund may revert to the Company or be used as the Company may direct.

IN WITNESS WHEREOF each of the parties hereto has caused his Retirement Benefit Plan
Agreement to be signed the first day of February, {982, by its authorized representativesas of the
day and year first above written.

FOR THE COMPANY

Colin Stewart David Thompson

Howard Hatlam Helen Lane

Chris Laycoe Wanda Rowsell
Penny Parker
Robert Kemshead

Tom Rooke
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SCHEDULE “A”
LABOUR RATESBY OCCUPATIONAL GROUPS
Effective May 1, 2000.

Shift#1
DIRECT LABOUR
Gr. #1
Start 3 mths dmths
Pool Help 1 15.86  nil il
1 Operator Injection MoUlder ......uvevesseees 16.19  nil nil
Preps & Adhesive Application
59 Operator Injection Moulding .........cceveeee 16.19 nil il
NOTE: For the purpose of calculating Incentive, Direct Labour employees will
use the Base Rate less $1.75.
DIRECT LABOUR NON-INCENTIVE
Pool 3 18.20 nil nil
36 Working Job Control & Set-Up............... 18.25 nil nil
Operator, Flock &Glue
40 Operators in Line EXErusion, .........c..ccov.ue. 18,20 nil nil

to operate tuber, Rubber Feed,
Stock Take-Off and to perform
Any other duties required in the
Operation of this machine.
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30

38

39

42

44

45

46

48

49

50

St

55

56

57

INDIRECT LABOUR

Set-up, Instruction, Planning, .......ccoveeesee
Stock Handling, Operate & Relief.

Working Leader, Set-Up ..vivrrvesissesnns
General Relief, Material Handling.

Floor Inspector of Material as .............uv..
Purchased, in Process & Finished

Maintenance Trainee ...
Inspection Trainee  ......ccoccccvvviriinninis
Leader in Ling EXIrUSION «owserssemisssssessoncns
Lead Hand & Layout INSPeCtor .........ccvverer
Tool & Die (Certified) wveeeererererreereres

Lubricator - Mechanic ...

Maintenance of EQUIpMeNt, ........ccsuwesecueess
Buildings & Grounds, Tool &

Die Repair.

Leader of Groups #44, #55 «.eercceeveerrsercns

Shipping, Receiving, Lift TrUCK, «evrcsereesenr
Stock Handling

Quality Control Analyst

Working Leader, General Relief «.ooocesennnns
Material Handling, Box Shunter

Tool Maker .....

Teaching & Repairs

Leader of Groups#43, #45, #46 ..................
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18.90

17.91

19.73

17.76

18.95

18.69

18.21

22.22

17.79

18.46

17.69

21.72

18.99

18.00

19.81
17.85
19.05

18.79

18.30

22.32

17.85

18.52

17.78

21.82

19.05

19.15

18.06

19.86

17.91

19.15

18.89

23.92

18.36

2242

24.12

17.94

18.61

17.84

2192
17.83

23.52



60 Leader Of Groups #49, #66 ..........c.ccccvsreee 18.52

65 Set-Up Working LEader .......cuuiviserennniiins 1890 18.99 19.05
66 ShipPer/RECIVEr wcveurveerscersscrssmrsirmmererviss 18.14
67 EN114 Leader 18.90 18.99 19.05
69 Auditor 17.83
72 GMX -210  Launch AsSistant .........cceeeee. 18.90 18.99 19.05

Employees assigned to work on Shin 2 (Aftemoon Shift) and Shift 3 (Midnight Shift) shall
receive a bonus per hour on hours worked on follows:

Shiftz - 0.35 Shift3- 0.40

Any 8 hour shift that terminates later than 6:00pm carriesafternoon shift premium.

Probationary Rate

Effective May |, 1994, a new “Probationary Rate” will become effective. All new hires will be
hired at eighty (80%) of the start rate set forth in Schedule “A”: for the first 12 months; 85% for
the next 9 months; 90% for the next 6 months and then 95% for the next 3 months; and the 100%
of the start rate for the classification in which he/she was hired.
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SCHEDULE "A™

LABOUR RATES BY OCCUPATIONAL GROUPS
Effective May 1, 2001.

Shift #1
DIRECT LABOUR
Gr. #1
Start 3 mths dmths
POOIHEIP | oeveviervinicssiniinininne 16.12  nil nil
n Operator Injection Moulder ..........ooc.nr. 16.45  nil il
Preps & Adhesive Application
59 Operator Injection Moulding ......c.sewves 16.45 nil il
NOTE: For the purpose of calculating Incentive, Direct Labour employees will
use the Base Rate less $1.75.
DIRECT LABOUR NON-INCENTIVE
POOI S oot 18.52 nil nil
36 Working Job Control & Set-Up.............. 18.57 nil nil
Operator, Flock & Glus
40 Operators in Line BX{rusion, ... 18.52 nil nil

to operate tuber, Rubber Feed,
Stock Take-Off and to perform
Any other duties required in the
Operation of this machine.
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30

38

39

42

44

45

46

48

49

50

51

55

56

57

INDIRECT LABOUR

Set-up, Instruction,Planning, ....

Stock Handling, Operate & Relief.

Working Leader, Set-up ..........

General Relief, Material Handli.r;é.."

Floor Inspector of Material as

Purchased, in Process & Finished

Maintenance TraiNee .....cvowveenrevivirnns

Inspection Trainee  evecreeerseese

Leader in Ling EXIrUSION ....cocouseccusursrrunnes

Lead Hand & Layout Inspector .
Tool & Die (Certified) ...
Lubricator- Mechanic ............
Maintenance of Equipment, ......
Buildings & Grounds, Tool &
Die Repair.

Leader of Groups #44, #55 .......

Shipping, Receiving, Lift Truck,
Stock Handling

Quality Control Analyst ...cc.......

Working Leader, General Relief
Material Handling, Box Shunter

Tool Maker ......cocvvvcniinnnins

Teaching& REPaIrS ...c.cceeveevenmvssrssnrassinnns

Leader of Groups#43, #45, #46

............ pensen
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19.22

18,23

20,05

18.08

19.27

19.01

18.53

22,64

18.11

18.78

18.01

22,14

19.31

18.32

2013

18,17

19,37

19.11

18.62

22,74

18,17

18.84

18.10

22.24

19.37

19.47

18.38

20.18

18.23

19.47

19.21

24.34

18.68

22,84

24.54

18.26

18.93

18.16

22,34
18.15

23.94



60 Leader of Groups #49, #66 .......c.ccovinniens 18.84

65 Set-Up Working Leader ...........ooummmeeienens 19.22 1931 19.37
66 SHIPPET/RECEIVER wevevnrrrvernrmsesseessssisssressesins 18.46
67 EN114 Leader 19.22 1931 19.37
69 AUIION oo 18.15
72 GMX - 210 Launch Assistant ... 19.22 1931 1937

Employeesassigned to work on Shift2 (Afternoon Shift) and Shift 3 (Midnight Suft) shall
receive a honus per hour on hours worked on follows:

Shift2 - 0.35 Shift3- 0.40
Any 8 hour shift that terminates later than 6:00pm carries afternoon shift premium.
Probationary Rate
Effective May |, 1994, a new “Probationary Rate” will become effective. All new hires will be
hired at eighty (80%) of the start rate set forth in Schedule “A”: for the first 12 months; 85% for

the next  months; 90% for the next 6 months and then 95% for the next 3 months; and the 100%
of the start rate for the classification in which he/she was hired.
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SCHEDULE "A"
LABOUR RATES BY OCCUPATIONAL CROUPS
Effective May 1, 2002,

Shift #1
DIRECT LABOUR
Gr. #1
Start 3 mths 4mths
POl Help 1 v 1638 nil nil
11 OperatorInjection Moulder ..o 16,71 nil nil
Preps & Adhesive Application
59 Operator Injection Moulding ...........cvuvvens 1671 nil  nil
NOTE For the purpose of calculating Incentive, Direct Labour employeeswill
use the Base Rate less $1.75.
DIRECT LABOUR NON-INCENTIVE
POOI3 oot ssissnnnccsees 18.84 nil nil
36 Working Job Control & Set-Up..........c.... 18,89 nil nil
Operator, Flock & Glue
40 Operatorsin Line EXtrusion, .........c......... 18.84 il nil

to operate tuber, Rubber Feed,
Stock 'Fake-Off and to perform
Any other duties required in the
Operation of this machine.
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30

38

39
42

45

48
49

50

5t

55

56

57

INDIRECT LABOUR

Set-up, Instruction. Planning, ......c.....

Stock Handling, Operate & Relief.

Working Leader, Set-up .....ccciermerniee

General Relief. Material Handling.

Floor Inspector of Material as
Purchased, in Process & Finished

Maintenance TraiNee ......osecermvessenses

Inspection Trainee  ve.ne.

Leader in Line EXtrusion ......c.coceeener

Lead Hand & Layout Inspector ......

Tool & Die (Certified) ......cccovvrrveens

Lubricator - Mechanic ...

Maintenance of Equipment, «..c...c......

Buildings &Grounds, Tool £
Die Repair.

Leader of Groups #44, #55 ..ccovvvnnenee

Shipping, Receiving, Lift Truck,
Stock Handling

Quality Control Analyst .......c.oonviunee

Working Leader, General Relief ...
Material Handling, Box Shunter

Tool Maker

Teaching & Repairs .......ccomrureininns

Leader of Groups #43, #45, #46 .........

19.54

18.55

2037
18.40

19.59

19.33

18.85
23.06

18.43

19.10

18.33

22.56

19.63

18.64

2045
18.49

19.69

19.43

18.94
23.16

18.49

19.16

18.42

22.66

19.69

19.79

18.70

20.50

18,55

19.79

19.53

24.76

19.00
23.26

24.96

18.58

19.25

18:48

22.76
18.47

24.36



60 Leader of Groups#49, #66 ... 19.16
65 Set-Up Working Leader ............. S, 19.54 19.63 19.69
66 ShIPPEI/RECIVET uvivinusrnasiarsssnirunsnssasesions 18.78
67 ENT14 Leader ..o 19.54 19.63 19.69
69 Auditor 18.47
72 GMX - 210 Launch ASSIStANt ..eeveveenvsssnrenss 19.54 19.63 19.69

Employees assigned to work on Shift 2 (Afternoon Shift) and Shift 3 (MidnightShift) shall
receivea bonus per hour on hours worked on follows:

Shift2- 035 Shift 3 - 0.40

Any8 hour shift that terminates later than 6:00pm carriesafternoon shift premium.

Probationary Rate

Effective May 1, 1994, a new “Probationary Rate” will become effective. All new hires will be
hired at eighty (80%) of the startrate set forth in Schedule*“A™: for the first 12 months; 85% for
the next 9 months; 9094 for the next 6 months and then 95% for the next 3 months; and the 100%
of the start rate for the classificationin which he/she was hired.
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LETTER OF UNDERSTANDING

The following letters which constitute part of the Collective Agreement will remain
in effect for the duratioh of this contract unless changed by mutual agreement.

LETTER OF UNDERSTANDING

Letter #3
RE: INVENTORY

As agreed to during negotiations, when the Company is schedulinginventory duringa
normal work day (s), and the second shift (afternoons) is not required, the Companywill post a
notice of such inventoryfor 48 hours and allow employees from all weekday shifts to sign this
lst.

The Company will then allow, as per requirement, the most senior employees signingthe
list to work this inventory.

It is understood that this is being done on a voluntary basis, therefore the employees
transferring from one shift to another would receive no shift change premium.

If not enough employees volunteer for inventory, the Company will then assign
employees with the least seniorityto perform the required work.

Letter # 4
LETTER OF INTENT

Re: ARTICLE 3 - DISCRIMINATION

Both the Company and the Union are committed to providing a workplace free of discrimination
and harassment. Providing fair and equitabletreatment for all employeesis best achieved in an
environment where all individuals interact with mutual respect for each others'rights. All
employees are expected to treat all persons with courtesy and considerationand must not engage
in discrimination or harassment because of a prohibited ground contrary to the Ontario Human
Rights code (the "Code"). Prohibited grounds are race, ancestry, place of origin, colourethnic
origin, citizenship,creed, sex, sexual orientation,age record of offences, marital status, family
statusor handicap, as defined in the Code. Thisjoint policy shall be interpreted in accordance

75



with and subject to the provisions of the Code.
Complaintand Investigation Procedure:

If an employee believes that he/she has been harassed and/or discriminated against on the basis of
a prohibited ground ofdiscrimination, the employee may:

a) Advise the person involved, as soon as possible, how you feel and request that he/she stop
the conduct you find offensive.

by If you feel uncomfortable approaching the person, or if the harassment continues, bring the
incident forming the basis of the complaint to the attention of the Supervisor and/or Union
representative.
In minor cases, not involving repeat incidents, the Company and Union agree that the Union
may try to resolve a harassment or discrimination complaint between bargaining unit
employees informally using the CAW Internal Procedure without a full investigation when
so requested by the bargaining unit complainant. The outcome of this attempted resolution
will be communicated to the Company.

¢) Ifthe Supervisorand/or Union representative cannot, to the satisfaction of the employee,
deal with the complaint, it will then be submitted in writing to the joint committee.
Thejoint committee will be comprised of two (2) representatives selected by the Company
and two (2) representatives selected by the Union. Where the complainant is a woman and
the complaint involves sexual harassment or gender discrimination, thejoint investigation
committee will include at least one (1) woman. These representatives must be appropriately
trained regarding harassment and discrimination issues. It is understood that only one
representative will be utilized from each side at one time.

The joint committee will conduct an investigation of the complaint. Thejoint investigation
will include interviews of the complainant, any employee accused in the complaint, witnesses
and other persons named in the complaint. Any Union member interviewed by the joint
committee may, if he/she so wishes, have Union representation during the interview.

It is the intention ofthe Union and the Company that, where practical, the joint investigation
will begin within five (5) working days of the lodging of the written complaint and shall be
completed within fifteen (15) calendar days after the lodging of the written complaint.

In conducting the joint investigation, both the Union and the Company shall, to the extend
practicable. maintain confidentiality. Records of the investigation, including interviews,
evidence and any recommendations made by the joint committee will be securely maintained
in the offices of the Company and the Union.

Upon the completion of the joint investigation, the joint committee will complete a written

report of its findings and recommendations and submit a copy ofthe completed report to

the Human Resource person and the Plant Chairperson. If the members of the joint
committee do not agree, the report may reflect differences in the findings.
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If a harassment complaint is proven valid, appropriate corrective action will be taken against
* the offending employee(s).

If, after completion of a thorough investigation, a harassment complaint can neither be proved
or disproved in the view of the investigators, the local Human Resource person, on
consultation with the local plant chairperson, will attempt to resolve the conflict in a manner
that is agreeable to all parties.

If there is no agreement, the Company reserves the right to take such action as it deems
appropriate, subject to the collective agreement.

In the event the complaint remains unsolved and a violation of the collective agreement is
alleged, the matter may be considered as a grievance beginning at Step 3 of the grievance
procedure.

Nothing in this Letter of Understanding prevents an individual employee complaining of
harassment or discrimination from filing a complaint under the Code.

Letter #5

As a part of the negotiations concluded today, the Company agreed that effective May 1, 1997

it will accrue three cents (.03) for each hour (excluding any vacation period) for which employees in the
bargaining unit are compensated, to be used for educational purposes. Such accrued amounts shall be paid
at the end of each quarter into a trust fund established by the National Union CAW, Canadian Region at
their headquarters in Port Elgin, Ontario.

Upon writters application at least four weeks in advance, employees selected by the Union shall be granted
a leave of absence without pay from the Company for a period not to exceed, in any twelve (12) months,’
twenty (20} days class time plus travel time where necessary. Such leave

shall be available only to employees selected to benefit from the educational program funded wholly or in
part from the trust fund referred lo above and will be limited to two employeesat any

one time in this particular program.

Employeesgranted such Leave of Absence will continue to accrue seniority and benefits during such
leave.
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Letter #6

Letter of Intent - Re: Cross Training

The parties agree that adequate cross training is necessary to ensure a flexible work force as well
as developing the employees to sufficiently handle new processes and methods of manufacturing.

Although. training shall be the responsibility of the Company, the Union agrees to consult and
communicate with the Company on this matter. Further, it agrees to meet with the Company and
resolve any problems arising, after any training has been mutually agreed upon.

The Company will attempt to develop a master schedule matrix on training wherever possible, to
ensure consistency and the most efficient manner to complete the cross training.

Letter #7

Letter of Understanding

During the negotiations for the renewal of a Collective Agreement between Cooper Standard
Automotive and The Canadian Automobile Workers Union, dated the 1st day of May,

2000 and expiring the 30th day of April, 2003, the representatives of the Company and the Union
had occasion to discuss the practice of paying bargaining unit employees on Thursdays. The
parties, through their representatives, have agreed that the pay practices as they have been
followed in the past will be continued for the life of the renewal Agreement.

Letter #9

This letter will confirm the situation of Paid Lunches for Saturday work as discussed during
our meeting of June 17, 1991,

If the Friday Midnight Shin (beingcompleted Saturday morning) should work a full shill and the
Day Shift on Saturday would work 8 hours, employees would receive a 20 minute paid lunch on
the Day Shill. However, if there is no Friday Midnight Shift and the Day Shift works 8 hours on
Saturday, they witl not receive a 20 minute paid lunch, employees will take a half hour lunch
break.
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Letter # 10

Letter of Agreement

If the Company needs to speak to an employee who is working the Midnight Shift, the meeting
will be held at 7:30 A.M. and the employee may be asked to stay until this time. The employee
will be paid for his time.

etter #11
Letter of Agreement

Each year on the National Day of Mourning (April 28) at 11:00 A.M., a one (1) minute silence
will be observed in memory of workers killed or injured on thejob. Exceptionsto this wiil be

any continuousoperations.

Letter #12 Letter of Understanding

The parties agree that when employees are hired into Group #55 - "Tool Maker" classification
after May 1, 1997 that they will remain in the classification at the appropriaterate of pay until
they have obtained certification from the Ontario Ministry of Skills & Development, at which
time they would be moved to the Certified Tool & Die/Mould Maker rate of pay.
Notwithstanding, as requested at negotiations, the Company agrees without precedent or
prejudice to transfer current employees in Group 55 - Tool Maker into the Tool & Die/Mould
Maker classification. It is understood that such transfer shall be for this one time only.

Letter #13 Letter of Understanding

As agreed to during negotiations, payments of W.S.1.B. benefits isto be prepaid by
the short term disability insurance carrier as an advance whenever clalms were not paid to
the employee within twenty-one (21) days. .In these cases, the employee will sign a waiver
and an amount equal to the weekly indemnity payment will be paid to an employee who
would otherwise qualify for short term disability benefits. The insurance carrier will be
reimbursed upon receipt of ¥.S,1.B. benefits to the employee as per the afore mentioned
waiver.

If for any reason, the elaim is denied by the Compensation Board and/or the
insurance company, Cooper Standard Automotive will be empowered to recover the
amount advanced to the employee by any means available, inciuding from vacation monies.
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Letter #14 _Letter of Understanding
Dav of Commemoration and Action to end Violence Against Women:

The Company agrees to sllow employeesone (1) minute of silence at 10:00am
December 6", each year, in observance of the Day of Commemoration and Action to end
Violence Against Women. The Union will post a reminder notice and the company will
make an approved announcement, to be provided by the Union, to all employees before
10:00am on December 6", each year.

Letter #15 Letter of Understanding
Groups 49 & 66

The parties agree to select two current group 49 employees to work permanently within
group 66  These new assignments will encompass some responsibilitiesthat they would
currently have as a group 49 but would also incorporate all necessary requirements of group 66.
They shall be selected voluntarily by seniority, asking the current group 49 personnel first.

For this selection only, the probationary period will be 30 working days For any future
group 66 positions, the 50 day probationary period shall apply.

Letter #16 Letter of Understanding

Incentive Pay Plan
After today’s negotiations, the company has agreed to provide a computer for all
employees to access. This would allow each employee to view current routings and any
deviationsthat would be currently available for any part number

The company has also agreed to provide training for deviation procedures following
ratification of the Collective Labour Agreement.
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Letter# 17 Vacation Pay
For Vacation Pay the following Is the new agreed upon procedure:

all vacation entitlement will be paid to employees prior to the plant shutdown
Unless:

- written notification of your wish for the company to withhold a part of your vacation
pay is received by Human Resources no later than May 31

Then:

- on vacation requests, the remainder of vacation money will be paid on a 1 week at a
time basis for vacations taken prior to December 1%, 3.consecutive days of vacation
must be used to be paid for 1 week

- Once a request for payment has been made, it cannot be stopped and must be
received 10 business days prior to the vacation In order to be paid.

- all unpaid vacation money will be processed the first week of December

- After the initial July payment, vacation money will be placed on your regular pay
stub, separate vacation pay stubsshall not be issued.
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