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Article 1

General Purpose

1.0 1ltistheintent and purposeofthe parties hereto, to promote
close cooperation and maintain aconstantspirit ofgoodwill
between theemployees and management by assuring the
continuous, economical and profitable operations of the plants in
St. Catharines, thereby enabling employees and the Company to
enjoy, so faras economic conditions may permit, security and
continuity of employmentand to establish abasic understanding
and procedure for the determination of wages, hours ofwork,
working conditions and to provide ameans for the amicable
adjustments ofall grievances arising therefrom.

1.02In this agreementwords importingthe singularshall include
the plural and vice versa where the context requires. Words
importing the masculine gendershall include the feminine where
the contextrequires.

1.03 By mutual agreement any ofthe terms and conditions in this
agreement may be amended during itsterm in order to
continually improve the competitive position of the Company. No
amendmentswill be made unless ithas prior approval ofthe
T.P.E.A Executive, and the Company.

Article 2
Recognition
2.01 The Company recognizes the Association asthe sole
collective bargaining representative for all employees at its St.
Catharines plants with the exception of all salaried employees.

2.02 The terms “employee” and “employees’ as used in this
Agreement shall mean and include all employees represented by
the Association hereunder except where the context clearly
indicates adifferentmeaning.



Article 3
Rights of the Association -
Officers and Members
3.0 1 In the temporary absence ofthe regular representative, the
Presidentofthe Association may appoint any other representa-
tive to ded with acomplaintor grievance. In such acase, the
Supervisor ofthe departmentconcerned will be notified by the
Association,

3.02 The Company further agrees to recognize committees and
representatives ofthe Association, duly named and elected by
the members ofthe Association in its relations with the
bargaining agency in all matters ofnegotiations and discussion of
grievances as provided for by this Agreement. Meetings
between Management and the Executive ofthe Association
shall be held onthethird Wednesday of each month oratany
othertime as may be mutually agreed upon.

3.03 Any officer,committee memberorrepresentativeofthe , 2. 4
Association, after permission has been obtained from their %
Supervisor, shall bepermitted time away fromregular duties g
without loss of pay as may be reasonably required for the
followingpurposes:

(@ Toattendsuch meetings with Company
representatives as are herein provided pertaining
to matters relatingto this Agreement.

(b) Toinvestigate andservice grievances in
accordance with the terms ofthe Agreement

() Toattendany specid executivemeetingsofthe
Association, suchmeetings will be limitedtoa
maximum of four (4) hours per month.

(d) Amemberofthe Association must obtain
permission from his Supervisor before leaving his
work station to consult with arepresentative.
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(e) Inthe event of any transfer of work orthe opening
ofany new facility or operation by the Company, the
Company shdl notify the Assaciationofits intended
action.

3.041norderto preserve the continuity of this Collective Labour
Agreement, the Company agrees that for the term of the
Agreement, in all matters relating to layoffs, decrease ofan
operation, displacement and job deletion, the Executive Board of
the Association, comprising the officers and the elected
representatives, shall have the highest seniority intheir
respectivedepartment. In the application ofsuchseniority to the
layoffprocedure in this Agreement the layoffoption shall not
apply. The combined total numberof such officers and
representatives for this purpose shall not exceed areasonable
number that shal be mutualy agreed to between the Company
and the Association. The Company agrees to twelve (12) officers
and representatives for the term ofthis Agreement.

Article 4

Rights of Management

4.01 The Association recognizes the Company's rightto hire,
retire, dismiss, transfer, promote, demote, or lay offemployees.
However, inall such casesofhiring, retiring, dismissd, transfers,
promotions, demotions or layoffs, the employeesshall have the
rightto gpped through the Association as provided for in the
relevant Articles and in the Grievance Procedure of this
Agreement. !

4.02 Subject tothe provisions of this Agreement, it is recognized
andagreed thatthe managementofthe plants and the direction
andsupervision of the employeesis vestedsolely inthe Company.
Without limiting the generality ofthis section, the Association also
recognizes and agrees thatthe right to maintain order, discipline
and efficiency, to increase or decrease operations, to remove or
ingtal machinery orequipment, to introduce new or improved
productionmethods and facilities, determine the quality and
quantity of production, toincrease or change production
equipment, are vested solely inthe Company.



Article 5

No Strikes or Lockouts

5.0 1 It is hereby agreed that, during the length ofthis Agreement,
the Association will not initiate, authorize, sanction, supportor
engage in any strike, work stoppage, or slowdown of work, and
the Company will not lock outany employee or group of
employees since this Agreement provides for the orderly and
amicable settlement and adjustment of any and all disputes,
differences and grievances.

5.02 The words "strike" and "lock out" as used herein are agreed
to have the meanings defined for these words in the present
Ontario LabourRelations Act.

Article 6
Association Security
6.01 (a) The Company will notinterfere with the rights of the
employees to become members ofthe Association,
Thereshall beno discrimination, interference, restraint
or coercion by the Company against any employee
because of his membership inthe Association.

(b) All presentemployees shall maintain membership in
good standing in the Association during the term of this
Agreementand as a condition of employment.

(c) All new employees hereafteremployed, upon
completion ofthe ninety (90) calendar days
probationary period, shal become and remain
members in good standing ofthe Associationduring
the term of this Agreement as a condition of
employment.

6.01(d) The Association agrees that al employees hereafter
employedshall beeligible forand accepted asmembers
ofthe Association provided thatthey meet the same
requirements uniformly required of allemployees for



Associationmembership as aconditionofemployment.

6.02 The Company agrees to deduct from each employee’s pay
onthe first pay day in each calendar month during the term of
this agreement, the regular monthly Association dues and
assessments, or an amountequivalentto them levied by the
Association inaccordance with its Constitution and By-Laws.

6.03 Each employee ofthe Company, upon hire shall, as a
\ condiionofemployment, depositwith the Company an
P uthorization card voluntarily signed by suchemployee and
g witnessed authorizing the Company to deduct and pay to the
Association the Association dues and assessment described
above or an amount equivaent to them.

6.04 The dues and assessment so deducted will be transmitted to
‘2~ thePresidentofthe Association onorbefore the 15th day of
/ each andevery month along with alistof employees from whom
( such deductions are made.

6.05 The Company also agrees that it shall deduct from the
employees who sign an Association membership card the
amount ofthe initiation fees set by the Association. This
deductionofinitiation fees shall be made by the Company upon
notification by the Associationthatthe employee hassigned an
Associationmembership card. The initiation fees, as prescribed
by the Association Constitution, shall be deducted from the
employee's wages on the first pay day of the following calendar
month and shall be remitted to the Presidentofthe Association
on or before the 15th day ofthe caendar month adong with alist
ofthe employees from whom such deductions are made.

6.061tisagreed thatthe Company shall not be liable in any

manner whatsoever, for any action taken under the terms of'this
Article.
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Article 7

Grievance Procedure

7.01 Inthe eventofacomplaintby anemployee who is covered
by this Agreement that he has been dealt with contrary to its
terms, he may take the matter up as a grievance with the
Company within, and not after, fifteen (15) working daysofthe
date ofthe incident giving rise to the grievance. Itis fully agreed
by the parties to this Agreement that the presentation of any
grievance must conform to the Grievance Procedure. In all
cases of grievances arising fromthe alleged violation of this
Agreement, the Company shall not be liable for damages or
compensation unless the grievance has been presented within
fifteen(15) working days fromthe date ofthe alleged violation.

7.02 The following procedure shall be adhered to in processing
grievances.

Verbal Grievance

The aggrievedemployee, orgroup ofemployees, accompanied
by adepartmentrepresentative, will take up thecomplaint in
accordancewith Article 7.0 1 above with the Production
Coordinator ofthe department. The Company and the
Association agree thatitisthe policy and desire of the parties to
satisfactorily adjustall suchcomplaints insofaras possible atthis
level. The Production Coordinator shall give his answer within
two (2) regular working days after the day on which he received
thecomplaint. This does not preclude theemployee from
discussing the complaint with the Production Coordinator
withoutarepresentative being present priorto initiating a verbal
grievance.

Step |

Ifasatisfactory settlement is not reached the grievance shall be
enteredon agrievance form to be provided by the Company,
stating, whenever possible, the Articleor Articles ofthis
Agreementofwhich aviolation is aleged and the reliefsought
within five (§) working days following the date upon which the
decision was givenor oughtto begiven by the Production
Coordinator, or in his absence, the Area Manager. A meeting
will be convened within two (2) working days following the date

1S



entered on thegrievance form. Those representing the Company
atthis meeting shall be the Production Coordinatorand the
Human Resources representative. Those in attendance forthe
Association shal be his department representative and two (2)
others from the Executive ofthe Association. The Production
Coordinatorshall give his signed answer inwriting within five (5)
working days following the date on which the meeting was held
andreturnitto the T.P.E.A. office.

Step I

If a satisfactory settlement is not reached at Step |, the
grievance may be referred by a member of the Grievance
Committee or the President of the Association within five

(5) working days following the date on which the decision ofthe
Production Coordinatorwas given, oroughtto have been given,
as the case may be, to the office ofthe Manager of Human
Resources or his designate. The Plant Management Committee
will convene ameeting within five (5) working days following the
date on which the Manager of Human Resources received the
grievance. The Plant Managementcommittee shall consist of
four (4) members, Those in attendance for the Association shall
be the Grievance Committee and the President ofthe Associa
tion. The PlantManagement Committeeshal give its signed
answer in writing within five (5) working days following the date
onwhichthe meeting was held.

7.03 Ifthe grievance has not been settled after al ofthe steps
outlined above in the Grievance Procedure have been
exhausted, it may be referred to arbitrationwithin, and not after,
thirty (30) calendar days following the date on which theanswer
ofthe Plant Management Committee was given, or oughtto
have been given, as the case may be.

7.04 A grievance by anemployee concerning any difference
arising directly between the Company and the employee may be
submitted at Step |1 ofthe Grievance Procedure. Such a“direct
type’ ofgrievance shall be in the form prescribed in Step | ofthe
Grievance Procedure and may be ingtituted within, and not after
fifteen (15) working days ofthe date of the incident giving rise to
the grievance. A “direct type’ grievance is defined as a
grievancerelating to:



(8) Jury Duty

(b) Bereavement Pay
(c)Make-up Pay

(d) The Pension Plan
(e)TheS.U.B. Plan
(f) Group Insurance
(g) Displacement Procedure
(h) Holiday Pay

(i) Vacation Pay

j) Job Posting

(k) Standards

7.05 Eitherthe Company or the Association may institute a
policy grievance at Step |1 of the Grievance Procedure. In the
case ofaCompany grievance, it shall be handed to the President
ofthe Association, or in his absence, another officerofthe
Asociation. A policy grievanceshall be instituted within, and not
after, fifteen (15) working days ofthe date of the incident giving
rise to thegrievance.

7.06 At any stage of the Grievance Procedure, either party may
cdl in any necessary witnesses who are directly involved in the
grievance. Insofaras itis practicable the Company will include
the Production Coordinator directly involved with the grievance
at the verbal step and at al subsequent steps ofthe grievance.

7.071t is fully agreed that ifany employee or party to this
Agreement fails to lodge his or itsgrievance within the gpplicable
time limit as setout above, or fails to observe the othertime Himits
for processing his or its grievance, such grievance shali notbe
dedlt with by an Arbitration Board.

7.08 The Company and the Association will honour written
requests for reasonable delay in processing grievances.
However, should no written request for delay in answering a
grievance be made by the Company and no answer be given
within the specified time the Association may, within the
specified time, present the grievance at the nextstep. Should no
writtenrequest for delay be made by the Association, and the
grievance is not presented atthe nextstep within the specified
time, the grievanceshall be considered to be withdrawn. All time
limits specified shall bemandatory.

17



Article 8
Discharge and Discipline Cases
8.01(a) The Company will inform the Association before
discharging or suspending an employee. Subjectto
10.01(b), no employee shall be discharged or
disciplined withoutjust cause.

() Beforeanemployee isdischarged forjustcause,
he will be suspended without pay for aperiod not
to exceed three (3) working days in order to
permittime to arrange an investigation. If, as a
resultofthe investigation, it is determined that
the employee should neither be discharged nor
disciplined, he will bereimbursed fortime lost
duetothe suspension (withnoloss in seniority).

8.02Inthe event thatan employeeis discharged or suspended
from employment for five (5) days or more, the matter shall be
taken up at Step 11 of the Grievance Procedure. Such a
grievanceshall conformwith and be subjectto the provisions of
Article 7.01 of the Grievance Procedure, including the time limits
thereinsetoutand shal be in the form prescribed in Step |.

8.03 In respect ofany discharge or discipline grievance, an
Arbitration Board may:
(a) confirmthe Company's action,
(b) uphold the grievance, or
(c) dispose of the grievance in any mannerwhich it
considers just and equitable.

Article 9

Arbitration

9.01 Where adifference arises between the parties relatingto
the interpretation, application or adminigtration ofthis Agree-
ment, including any question as to whetheramatter is arbitrable,
or where an alegation is made that this Agreement has been
violated, either ofthe parties may, after exhausting the
Grievance Procedure established in Article 7, notify the other
party in writing ofhis desire to submitthe differenceor allegation

18



toarbitration and the notice shall contain the name ofthe first
party's appointee toan Arbitration Board. The recipientofthe
notice shall, within five (5) days, advise the other party of the
name of its appointee to the Arbitration Board. The two (2)
appointees so selected shall, within five (5) days ofthe appoint-
mentofthe second ofthem appointathird person who shall be
the Chairman. Ifthe recipient ofthe notice fails to appoint an
arbitrator, or ifthe two (2) appointees fail to agrce upon a
Chairman within the time limit, the appointment shall be made by
the Ministry of Labour for Ontario upon the request of either

Party

9.02 The Arbitration Board shall hear and determine the
difference or dlegation and shall issue adecision and the decision
shall be final and binding uponthe parties and upon any employee
affected by it. The decision ofthe majority shall be the decision of
the Arbitration Board but ifthere is nomgjority, the decisionof
the Chairmanshall govern. Each party shdl pay its own
expenses and the expenses of'its gppointee and the parties shall
shareequally the expenses and fees ofthe Chairman.

9.03 The Board shal have no power to dter, amend or modify
this Agreement, orto give adecision inconsistentwith the terms
ofthis Agreement.

9.04 Atany stage of the Grievance Procedure, including
arbitration, the conferring parties may have the assistance ofthe
employee or employees directly involved and any necessary
witnesses, All reasonablearrangements will be made to permit
the conferring parties to have access to the plant to view
disputed operations and to confer with the necessary witnesses.



Article 10

Seniority

Definition of Seniority

10.01 (a) Theemployee willattainseniority standing after
ninety (90) calendar days within a period of

i/ twelve (12) consecutive months and will

/ 6‘ d thereupon be credited with three (3) months'

[ 0 service and become aregular employee. Prior to
the expiration ofthis ninety (90) calendar day
period, theemployee will beconsidered
probationary. All days absent with the exception
of 10.01 (c)will be added to the employee's pro
bationary period. There will be noresponsibility
on the part ofthe Company to re-employ
probationary employees who have been laid off
ordischarged. The Company will informthe
Presidentofthe Association before discharging any
probationary  employees.

®) The Associationshall representall probationary
employees forthe purposes ofcollective
bargaining in respectto rates of pay, wages and
hours ofemployment pursuant tothis Agreement,
but the Association shall not represent probation
ary employees who have been laid offor
discharged and who have workedsixty (60}
calendar days or lessin the plantsince the date of
the last hiring. The Association may represent
probationary employees who have worked more
thansixty (60) calendar days at the plant, who
claimthat theirdischarge is not forjust cause;
provided however, that the employee shall be
deemed to have continued to be on probation.

(¢} An employee who is separated during his
probationary period foranoccupational disability
arising outofhis employment by the Company
and who is subsequently reinstated shall be
requiredto complete his probationary period,
andupon doing so shall have aseniority date
which includes the time hewas separated due to
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such disability, plus ninety (90) days. There shall
be no seniority among probationary employees.

(d) Studentsemployed as vacation replacements
shall be hired from April 15 to September | for
up to sixty (60) working days. The Company may
alsohire five (5) students in the period of
September 1 to April 15 forup tosixty (60)
workingdays. Studentswill notacquire seniority
rights nor begiven credit towards acquiring
seniority rights.

Application of Seniority

10.02 In the case of recall, aregularemployce shall becredited
withatl seniority during layoffonthe conditionthat sucharecall
takes place within thirty-six (36) months from the date of layofT.

10.03 If there isinsufficient work to permitregularemployees to
complete their eight(8) hourshiftduring theirregularly
scheduled work week because of machine breakdown or other
reasons, regularemployees from within thesffected department,
will beretained on the basis oftheir seniority for the balance of
the shift as long as they are qualified to perform the work that is
available.

10.04 A regularemployee's seniority recordwill becredited with
any time lost because of an occupational injury, personal ilIness,
an accidentoutside the Company or industrial illness which was
incurred during the course ofhis employment with the Company
equivalentto his credited seniority at the time ofhis injury or
illness or thirty-six (36) consecutive months, whichever s

greater. (Effective May 1, 1980).

10.05(a)  Except in the case of a decrease inoperations
where the scheduled work week in the plantsis
less than forty (40) hours, seniority may be
claimed by any employee whose work week
drops to thirty-two (32) hours or less, provided
the probationary period has been completed and the
employee is qudified to do the work.

21
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() Inventory. All employees will be asked to work
oninventory day and guaranteed eight (8) hours
time except forthose employees who leave
voluntarily. Inventory, ifheld onthe weekend,
will bepursuantto Article 14.10. The Company
does notguarantee eight (8) hours time on

inventory onovertime.

-~/ 10.06 Aregularemployee's seniority record will be credited with
any time lostbecause of personal leave of absence obtainedin
lr P4 ‘accordancewith the provisions of this Agreement up to and
including thirty (30) calendar days. Any additional seniority
credited to anemployee who is granted a leave in excess of thirty
(30) days must be mutually agreed upon between the Company
andthe Association.

1007 (8 Any employeeon salary or accepting asalary job
orsupervision, full time,shallnotbeallowedto
return to the bargainingunit. The Association
will benotified immediately ofany employee
who is placed on any of the above jobs.

b)  Effective May I, 1994, no employeeshail holdajob
outside ofthe bargaining unit for more thansixty (60)
working days, including trainingand schoolingina
twelve (12)month period from the first day hestarts.
Any employee who works past the sixty (60}
working days shall becomefull time pursuantto 10.07
(a)above. The Associationshall benotified each
week of employees on temporary supervisionor
sdary. The onus is on the Company to keep track of
any such days.

10.08 In the case of acompany purchased by TRW Canada
Limited, whose employees and facilities are moved to the plants
in St. Catharines, the employee's seniority will start at the time
theemployee's facilities are movedto St. Catharines. This
provision may be reviewed and mutua consentofthe Company
and the Associationsecured at the time of purchase.
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Qualifications

10.09¢a)

b

As used in this Agreement, the term "qualifica
tions" means such factors relating to job
performanceas: physicalfitness, skill and ability,
training and experience, licenses (where
required), and past work record with the
Company, including such items as attendance,
safety, quantity and quality of work.

The determination of anemployee's qualifica
tions isthe responsibility of the Company with

the understanding thatany disagreement with the
Company’s decisionmay be taken up as a
grievance.

An employeeis consideredquaified for his job
when heis capable ofconsistently producing
standard quantity and quality of work in awork
manlike manner, can make necessary tool and
machine adjustments, and perform thevarious
phases of work called for by the job after a
training period ofnotlessthan ten (10) working
daysup to amaximumoftwenty (20) working
days,

Notice of Layoff p%/
10.10(a)  The Company will notify employees as well as %

)

the President ofthe Association, of any contem
plated layoffin adepartment atleastone week
priorto the effective date of such layoff.

Forty-eight (48) hours'notice (two full working
days) will be givento probationary employees as
well as regular employees prior to the starting
time oftheirshiftbefore alayoff. Inthe event
that such notice is not given then such employees
shall receive two (2) days'pay in lieu of such
notice. Thisprovision will notapply with respect
tolayoffresulting from matters beyond the
Company’ scontrol.
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{¢) TheCompany will provide alistofaffected job
classifications and departments to the Association

(d) Thereshal beajointmeeting heldbetween the
President ofthe Association or, inthe event ofhis
absence, another officer of the Association and
the Human Resources representative or in his
absence another officer ofthe Company, before a
layoffbecomes effective and alistofthe
employees to be laid off shall be given tothe As
sociation atthattime.

Layoff Procedure (General)

10. 1 I In the event that it becomes necessary to reduce the
working force in either Schedule | Appendix | or Schedule |1
AppendixII, probationary employees will be the first to be laid
off. Allregularemployees will be laid offin accordance with the
provisionsthat follow.

Layoff Procedure All Job Classifications Schedule |
Appendix | and Schedule 11 Appendix II

10.1 1 (a) Definitions:
(1) Affectedjobclassification isthejob
classification (per Appendix ! and Appendix II)
inwhich areduction in work force is required.

(2) Affected department is the department in
which the affectedjob classification is
locatedand is identified by the norma
departmental number. In the case of
Inspection departmentemployees, the
affected department shall be the affected
assigned area

(3) The affectedemployee shdl be the

employeeregularly employed inthe affected
job classification at the time the desired work
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10.11 (b)

Yy

forcereduction isrequired. Employees
holdingjobs in the affected areathrough
temporary transfer would be returned to their
ownjobclassification and department first.

4 A layoffcycle for an affectedjob
classfication in an affected department
shall be that period oftimerequired for
each employee to exercise a layoffoption at
least once for the term ofthe Collective
Labour Agreement, whicheveroccurs first.

{1) Appendix I Schedule | Employees
In the event that it becomes necessary to reduce
the work force, the mostsenioremployee in the
affectedjob classfication in the affected
departmentshall be given the option oflayoffor
remaining in the affectedjob classification. In the
event that the most senior employee elects to
remain in the affectedjob classfication the next
mostsenioremployee in the affected job
classification will be given the option of layoffor
remaining inthe affected job classification. This
processshall continueuntil the desired work
forcereduction isachieved. In theeventthatthis
process reaches amostjunioremployee in the
affected jobclassification in the affected
department he must take the layoff for no more
than sixty (60) cumulative days in any
consecutive twelve (12) month period from the
lastday ofhislayoffin accordance with the terms
ofthe Collective Labour Agreement, The employee
may, however, elect to take another layoffwithin the
twelve (12) month period ifhe so desires. Inthe event
theCompany is in ahiring position, theaffected
employee in the affected department must exercise
his displacement rights within Schedule I priorto any
forced sixty (60) day layoff.
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10.11c)

Appendix Il Schedule Il Employees
In the event that it becomes necessary to reduce
the work force, the most senior employeein the
affected job classification inthe affected
departmentshall be given the option ofiayoffor
remaining in the affectedjob classification. In the
event that the most senior employee elects to
remain inthe affected job classification, the next
mostsenioremployee in the affected job
classification will be given the option of layoffor
remaining in the affected job classification. This
processshall continue until thedesired work
force reduction is achieved. In the eventthatthis
process reaches the mostjunioremployee in the
affected job classificationinthe affected
department he may exercise his option to accept
preferentid  layoffordisplace ajunioremployee
subjecttothe provisions ofthe Collective Labour
Agreement.

10.11(d) Key Job Classifications

Displacements into certain key job classifications
in Appendix I will notbe permitted fora
consecutive period of four (4) calendar months
duetotheirspecial training requirements. The job

classificationsincluded underthis Articlewill include

thefollowing:
Job Classification Wage Group
Precision Cold Form 16

Tool Proveout and Set-Up Instructor 15
(Forge Shops)

Heat Treat Operator 14
Tocco Set-Up 13

Atthetime anemployee would normally bump
intoone of the above classifications, that
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10.11(e)

®

®

employee will instead bump to the nextjob
classificationavailable tohim under the displacement
procedure. Ifafour (4) consecutive month period
transpires and the employee is still notrecalled to his
own job, that affected employee shall exercise his
seniority rights atthat time and bump into the
applicable key job. Furthermore, ifthe affected
employeehas lostmoney as aresultofthis
procedure, he will be reimbursed for that difference
experienced overthe four (4) month period. There
will be noliability whatsoever should the period of
deferred displacement into a key job be less than a
full four(4) consecutivemonth period. Ifit is known
thatthe displacement will equal or exceed four (4)
consecutive calendarmonths, then he will be placed
onthe jobimmediately. Innoevent will any employee
be laid off because of this deferred displacement
procedure.

In the event that it becomes necessary to reduce
the number of apprenticesin the work force, the
apprentice atfectedshall immediately displace on
aseniority basisemployees in Appendix I1
Schedule || pursuant to the Displacement
Procedure. Laidoffapprentices will receive
S.U.B. benefits calculated on the basis of the
current rate ofthe last job he performed prior to
hisapprenticeship.

Anyemployee thus laid off shall remain onlayoff for
sixty (60) calendar days or until hisjob classification
opens up, whicheveroccurs first, and subject to the
recall provisionsofthe Collective Labour
Agreement. Frequency of layoffcouldresultina
reduction ofanemployee's pension and/or vacation
credits,

Before the sixty (60) calendar days have expired

and the employee's job classification has not
opened up he must be notified by the Human
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Resources Department. The T.P.E.A. mustalso be
notified by the Company in writingregarding
recalls. A senioremployee's job classification is
considered open whenjunioremployees remain
atwork inthe affected job classification. Any
employee on a preferentia or indefinite layoff
from hisownjob classficationwhich he owns
throughjobposting, orjob deletion, will be
alowed to exercise his seniority rights to the
thirty-six (36) month layoffoption, until his job
opens up, whicheveroccurs first.

10.11(h)  Intheeventanemployee elects to remainon layoff,
he will doso until hisjob classification in hishome
department opens up or thirty-six (36) months,
whichever occurs first. Inno eventshall this
procedure result in the Company being placed in a
hiring position while regularemployees are on layoff.

@ Intheeventthatthirty-six (36) monthshave
elapsed he will returnto work on ajob offered
him by the Company, subject to the seniority
rights of other employees.

() Alayoffwill beconsidered complete whenall
regular employees on layoffhave been recalled
For this purpose Schedule | Appendix |
employees and Schedule || Appendix |1
employees shall be consideredseparate and
distinctgroups.

(k) Anemployeenotelectingto exercise the option
to take a layoff shal not have the opportunity to
exercise that option in that cycle again until dl
other employees inthe affectedjob classification
in the affected department have had the
opportunity toexercise and complete theiroption
in seniority sequence.

) At the conclusion ofa layoffcycle in an affected
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10.11()

job classification in an affected department,
Jjunioremployeesnotrequired in the affected job
classfication mustexercise the option to remain
on layoffinaccordance with Article10.11(g)
above or exercise seniority in accordance with
the displacement procedure. Where the employec
electsto exercise seniority and the layoffis
continuingthejob classification affected by such a
displacementwill be considered affected for layoff
purposesand the provisions ofthe above layoff
proceduresshall apply.

An employee who is recdled from layoffto his
ownjob classfication and department, and has

not completed his layoffoption, may ifthere is a
further layoffinthatjob classification and
departmentwithin thetermsofthis Collective
Labour Agreement, complete the remainder of
hislayoffoption or exercise his seniority rights as

per the Collective Labour Agreement. An employee
whoelects to exercise his seniority rights will notbe
givenafurtherlayoffoption until the layoffcycle is
complete asoutlined in Article 10.1 1 (a)(4) above.
Vacation periodsoccurring duringan employee's
layoff cycle will notbe counted as days laid off.
Exceptionsto this provision are provided inthe recall
provisions ofthe Collective Labour Agreement,

When alayoffisabouttotake place, the following
procedurewill apply in all cases of preferential layoff

(1) Theemployeein the affectedjob classifica
tion will be contacted on whether or not he
is interested in the preferentia layoff.

(2) Iftheemployee confirms hisintentions of
taking the preferentia layoffhe will then be
committed to taking the layoffand will not
be permitted to change his option.
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(3) The affected employee will have twenty-
four (24) hours from the time he is asked to
either accept or reject the preferential
layoff, Ifno answer is given in twenty-four
(24) hours, he will be deemed to have
refused the layoff.

Displacement Procedure

10.12 Anemployeedisplaced from his regular job classification
and who dects to exercise his seniority rights pursuant to the
displacement procedure and providing that he is qualifiedto do
the work ina satisfactory manner, mustexhaustall hisseniority
claims in the following order.

(a) Department
Anemployee mustexercise all seniority
rights within his departmentbefore bumping
onaplant-wide basis.

(3} In ajob classfication in his own wage
group within his own department, which he
isqualified to perform, thus displacing the
mostjunioremployee inthat job
classfication andwage group.

3 Anemployee exhausting seniority rights in
his own wage group will displace the most
Jjunioremployee inthe nextlower job
classification provided he is qualified to
perform the work. Ifhe is unsuccessful he
willcontinue to exercise seniority rights to
displace in downward movementthe most
junioremployeein eachlowerjob
classificationuntil  he is successful, provided he
is qualified to perform the work.

(G Ifthe affected employee reaches the lowest
job classification in adepartmentand is
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unsuccessfulunder 10.12 (a)(3), heshall
bepermitted toexercise hisseniority rights
by displacing inupward movement the
mostjunioremployee ineach higher job
classificationuntil heissuccessful,

provided he is qudified to perform the work.

(5) Ifthe affected employee isunsuccessful under
10.12(a)(4), he will beentitled to exercise the
plant-wide displacement procedure. However,
it is understood that employees in Schedule |
will beentitledto exercisedisplacementrights
in ahigher jobclassification within Schedule |
provided they have previously held the job
through job posting. When an employeeis
displaced from his home departmenthe will
exercise his seniority from his job classification
and wage group thathe owns throughjob
posting.

(b) Plant-Wide

Q)

@

&)

Onajobinhisownjob classification onaCompany-
wide basis which he isqudified to perform, thus
displacing the most junioremployee inthe job
classification.

Onajobinhis own wage group on aCompany-
wide basis which he isqualified to perform, thus
displacing the mostjunioremployee inthe wage
group.

An affectedemployee exhausting seniority rights
inhisownwage group will displace the most
junioremployee in the nextlower job
classificationprovided he is qualified to perform
the work. Ifhe is unsuccessful he will continue
toexercise seniority rights todisplace in
downward movement the most junioremployee

31



@

ineachlower job classificationuntil he is
successful, provided he is qudlified to perform the
work.

Ifthe affectedemployee reaches the lowestjob
classification in the plant and is unsuccessful
under 10.12(b) (3) then he shall bepermitted to
exercise his seniority rights by displacing in
upward movement the most junioremployee in
eech higherjob classfication until he is
successful, provided he is qualified to perform
the work.

(¢) In the event ofadisplacement, the employee's wages
will be adjusted as ofthe first full shiftin the new job
classification.

(d) All manpowerchangesandallocationsresulting
from the displacement andrecall procedures will be
final after fifteen (15) working days after their
effectivedate.

10.13 For the purpose of this agreement, "comparable” shall
mean the employees' job classification that he owns, pursuant to
Article 11 orjobdeletion.

10.14(a)

®)

Shoulda case arise in the administration of this
displacement procedure where there is disagree
mentoveran employee's qudifications, the
Company and the Association have agreed that
theemployee involved will be givenatraining
period ofnot less than ten ( 10) working days up
to amaximum oftwenty (20) working days.

In the event an employeeislaid offcontrary to
the provisions ofthis Agreement he may within a
period notto exceed fifteen (15) working days,
arrange foran investigation ofhis case ifhe so
desires. Ifas aresult of the investigation it is de
termined that the employee should not have been
laid offhe will be reimbursed for time lost.
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10.15(a)

®)

In the event that an operation or department is
permanently discontinued, the employees affected
will be given preference for work in other depart
ments on comparable jobs, in whichtheir qualifica
tions and seniority entitle them. Anemployee may
waive thisoption and exercise hisseniority through
the displacement procedure as outlinedin Article
10.14.Preferential Layoff will notbe available to
employees whose job has been deleted under this
Article.

In the event that an operation or department is
reactivated, displaced employeesshall haverecal
rights by virtue of their seniority ifthey so desire.
This then becomes theirhome department. This
option istobeextended foramaximum period of
twenty-four (24) months from the date the operation
or department was discontinued. Ifthe employee has
received ajob through Article | 1 they must remain
onthatjob.

Recall Procedure From Layoff
10.16(a) ( | ) Senioremployeescompletingasixty (60)

day layoffoption are considered automati
cally recalled. Suchrecalls will take place at
the beginning of the first work week after
the sixty (60) day layoffhas expired.

(2) Whenanemployees'job classification or
department opens up, the junior employee
from the job classification and department
onpreferential layofforthe senior
employee from the department on displace
ment, whoever has the greatest seniority,
will berecalled tohisjob classificationor
department.

() When working schedules are increased, the

following procedures shall be followed in
recalling regular employees from layoff.
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The following procedure in recaling

regular employees in reverse order from
displacementshall be followed insequential
order, providinghe isqualified to performthe
work:

1. Tohisdepartmenttoanopenjob.*

2. Tohisownjobciassification and
department.

3. To hisjobclassification plant-wide.

4. Toanyjobplant-wide heis qualified
to perform

* Anopen job is one in which, on seniority basis, anemployee is
entitled to occupy as aresultof 10.16 (b) but for which he does
nothold jobclassification rights pursuanttojob posting or job
deletion. Anopenjobisnotajobwhich isvacantandrequiresa
jobposting as per Article 1.

10
o

€)

Regularemployeeswill  berecalled from

indefinite layoffon the basis of seniority
firgt.

Anemployee'sregularjob classfication is
defined as the highest skilled operation he is
qudified to perform and in which he would
be working when the department is
operatingnormally.

(4) Where atemporary job becomesavailable

to which no employee on layoffhas recall
rights, the mostsenioremployeeon

indefinite layoff, or the most junior

employee on preferential layoff, will be
recalled, providing he is qualified toperform the
duties ofthatjob. [ftheemployee is from the
preferentia layoffheshall remain in the
temporary job fora period of time not to

exceed thirty (30) cdendar days, or recdl to his
own department, whichever occurs first. An
employee thus performing such atemporary
jobwill doso withoutareductionin wages. In
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no eventshall this procedure resultin the
Company beingplaced inahiring position while
employees are on layoff. An employee who has
been cdled back to work in accordance with
this clause may have the option ofeither
returningto his own job or completing his sixty
(60)day layoff.

(5) In noeventshall Schedule | Appendix |
employees berecalledto fill jobs in
Schedule Il Appendix I1.

6) A temporaryjob is defined as ajob that is in
addition tonormal activities in the Company's
operations that is not normally expected to
become a permanent part of the Company’s
operations or is ajob created through absen
teeism, sickness, vacations or leave ofabsence.

(7) Employeesrecalled on the same date to open
jobswill be placed on jobs comparable to the
Jjobthey normally perform by virtue of their
seniority.

10. 17 Employees are responsible for having the correct address
and telephone numberon tile with the Human Resources
department at which the Company may reach them. Upon being
notified to return to work by registered letter, wire, or personal
telephone call, employees shall be allowed five (5) working days
to report to the Human Resources department for work. Failure
to so report to the Human Resources department within this
period oftime will serve as notice to the Company that the
employee hasresigned.

10. 18 There shall be ajointmeeting held between the President
ofthe Association and the Human Resources representative
before any recalls are made.

Seniority Lists

10.19(a)  Seniority lists, showing employees' yearsand
months of service with the Company will be

35



posted inboth plantsand theselists shall

establish seniority rating ofeach employee. In the
event that employees have the same number of
years and months of service, theemployee who
was hired the earliest day ofthe first month ofhis
employment shall be shownas having the greatest
amountofseniority and his name shall appearfirst in
the seniority list. Employees hired on the same day
and havingthe same seniority date will belisted in
reverse alphabetical order. Employeesshall be
entitled at any time to review thelr seniority status.

() Seniority listsshall be broughtup-to-date every

©

six (6) months and at such time acopy ofthe new
listwill be givento the Association.

The Association will be furnished withadaily ligt
showing any new employees or recalsfor the
previousday.

Termination of Seniority
10.20 Seniority rights shall cease for any of the following reasons:

@
)

«@

Ifan employee resigns.

Ifanemployeeislaid offforaperiod inexcess of
thirty-six (36) consecutive months or ifhis layoff
exceeds his plant seniority, whichever is greater.
Innoevent will anemployee be entitled to claim
inexcess often (10) years seniority as aresult of
alayoffextending beyond ten (10) consecutive
years for purposes ofvacation and long service
bonus.

Ifanemployeeisdischarged for just cause.
Ifan employee has been absent for live(5)

consecutive working days without having notified the
Company directly, unless an explanation reasonable
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tothe Company isgiven.

(e} Ifanemployeeislaid offand failsto returnto
work within five (5) working days after having
been duly notified to return to work, unless an
explanationreasonable tothe Company is given

@  If an employee overstays a leave of absence
granted by management in writing and does not
secure an extension of such leave unless an
explanation reasonable to the Company is given.

(g) Ifanemployeeretiresor isretired. In the case of
adisability retirement where an employee
recovers fromthe disability and isabletoreturn
to work suchemployee will be credited with the
seniority to which he was entitled a the date on
which he commenced his disability retirement.

Ve
Article 11 ’V/;//
Job Vacancies
11.01 1t isthe desire of the Company to move regularemployees
to better payingor more desirable jobs as openings occur. When
apermanentvacancy occurs which is required to be filled by the
employer, on afull-time basis, a job posting will be placedonthe
Company’s bulletin boards and in the department inwhich the
postedjob is located for a period of three (3) working days and
will describe the job requirements, the rate of pay, or department
and the effective date by which the jobisto befilled. Employees
receiving ajob fromajob posting will sign for that job classifica-
tion and department, and at thattime it will becomehis job
classification and department. Displaced Skilled Trades
employees may apply and receive ajob in Schedule 11 without
loss of recall rights totheirjobclassification in Schedule 1. Upon
recall to Schedule ], theemployee will then relinquish any recall
rights to any job in Schedule 1. Schedule | employees who
receive ajob posting in Schedule I may relinquish their recal
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rights to Schedule | by signing a waiver form a the time ofthe
posting ifthey so desire.

(@  Alljobswill be posted

(b) Jobvacancies will notbe posted inthe following
Cases:

(1) Temporaryjobs.

(2) Jobvacancies which have been posted in
the previousone (1)month unlesssucha
posting has been exhausted in which case a
second posting shall be posted and
exhaustedbefore hiring fromoutside.

(3 Whileemployees inthe jobclassification in
the department in which the vacancy occurs
are on layoffor have been displaced.

4  When an apprentice completes his appren
ticeship he willbe absorbed inhistrade
without ajob posting, subject to his
seniority

11.02In considering applications fromregular employees for job
postings, employees with seniority and qualifications will be given
consideration on aplant-wide basisin filling suchjobs. The senior
applicant qualified to perform the job will beselected. Qualifica-
tions asapplied to job postings shall mean such factors relating to
jobperformance as physical fitness, skill and ability, licenses
(where required) and past work record with the Company. Prior
to the final selection ofthe successfuljob applicant, the Area
Manager or appropriate department head, the Manager of
Human Resources shdll review al applications andcommunicate
their decision to the Presidentofthe Association or the
appropriate department representative.
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11.03 Whereadispute arises inselection of an applicant for job
posting, the mostsenior applicant will be givenatrial period of
twenty (20) working days during which time training will take
place. In the event the employee fails to meet the requirements
ofthe job during the trial period, he shall be returned to his former
jobandthe jobwill then be filled by the Company inaccordance
with Article11.02 above and from original job applicants.

Request for Transfer

11.04 Aregularemployee who is transferred in accordance with
this Articlewill receive the rate of pay for the job at the time of
his transfer. He will remain onthatjob for aperiod of four (4)
months before he can request a further transfer, unless such an
employee is laid off. Exceptions can be made to time beyond four
(4) months that he must remain on these specia jobs before he
can request anothertransfer. Theseexceptions however, must
be mutually agreed to between the Company and the Associa-
tion before they become effective. This four (4) month limitation
shall not apply to employees applying forany jobopenings in
Schedule 1 or any apprenticeshipopenings.

11.05 The term “transfers’ as used in this Article does not apply
in the case of an employee who is transferred to alower rated
job when such atransfer isthe result of alayofforarecall as
outlined in Article 1 0ofthis Agreement.

11.06 Application for Transfer or Returning to
Work Related to Health Reasons

(a) A regular employee returning to work after an oc
cupational injury or illness (Compensation), or
from Weekly Sick Benefit (including an accident
outside the Company), who hascompleted his
benefitcoverage ofeither the maximum of fifty-
two (52) weeks, or is ready to return to work but
is permanently restricted from performing in his
regularjob classification which he holds pursuant

\ to Articlel 1, mustproduce medical
/\ documentationsatisfactory tothe Company

clearly certifying his medical restrictions and his
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physical inability toperformhis job. He will then
beentitled to exercise hisseniority rights to
permanently displace amore junioremployee.

This permanent bump procedure will be exercised
subject to the displacement procedure in Article 10.
Ifthe disabled employee |ater provides medical
documentation satisfactory to the Company, clearly
certifying his ability to performhisoriginal job, he will
be returned to that job regardless of seniority. The
dissbled employee shal be required to submit to a
physicalexamination atany time for the purpose of
determining his medical condition, whenever such
examination shall be requested by the Company or
the Association.

This procedure does not in any way limit theright of
the Company to place disabled employees on the
short term modified work program.

Anemployee on permanent disability is defined
as one who is unable to perform his regular
occupation because ofa physical restriction. In
order for an employee to qualify for this
permanent displacement procedure he must
undergo a medical assessment atan approved
medicd institutionatCompany expense to
determine the extent ofhis impairment,

(e) Anemployeeperforming thejobofthe employee

®

who is absent due to an occupationa injury, industrial
illness, persond illness oraccident outside the plant,
will dosoonatemporary transfer basis foraperiod
of up to six (6) months (or longer if mutually agreed to
by the Company and the Association).

A regular employee returning to work under this
Articlewhose formerjob classification has been
discontinuedwill beentitled toexercise his
seniority rights pursuantto Article 10.15(a).
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Temporary Transfers

I 1.07 These are job assgnments made for aperiod of four (4)
weeks or less. When an employee is temporarily transferred to a
job carrying a lower rate of pay, for the Company’s convenience
and while there is work on his own job, he will continue at his
present rate of pay. 1f such a transfer is to a higher rate job, he
will be paid the maximum rate of pay forthe job. Where
practicable, thesenioremployee will be given the opportunity to
temporarily transfertohigher paying jobs or more desirable jobs
within the department. Where atemporary jobis to be filled by a
temporary transfer, anindividual employee cannotfill suchajob
beyond four (4) weeks unless mutually agreed to by the
Company andthe Association,

Article 12

Bulletin Boards

12.01 Space on the bulletin boards of the Company will be
available forexclusive use ofthe Association for posting notices
pertaining to official Association businesssuch as: noticesof
meetings, elections, recreational activities and listing of
Association officers, etc. Such notices must be signed by the
President or Vice-President ofthe Association. For communica-
tion purposes, a copy ofsuch notices will be forwarded to the
Manager of Human Resources.
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Article 13

5
2,
Leave of Absence /

13.01 Upon the recommendation of the Production Coordinator
and approval of the Area Manager and the Manager of Human
Resources, an employee may be granted a leave ofabsence
without pay for special circumstances. It isagreed, however,
that no employee may engage in other employment while on
leave of absence and thatemployment elsewhere during such
period will automatically terminate the leave of absence, the

seniority record, employee benefits and otheremployment rights
withthe Company. Applications forleave of absence will be filed
in writing to the employee's Supervisor. A copy of the request for
aleave of absence shall be given to the Association. Thirty (30)
calendardays will be the maximum periodoftime for which
leave of absence will begranted, butextensions ofthis period

may be granted by the Company at its discretion, provided
satisfactory reasons are presented before the thirty (30) day
periodexpires.

Educational Leave

13.02 Anemployee with three (3) ormore years seniority may
request to attend any accredited Education inditution a a
secondary or postsecondary education level, orits equivalent.
Such leaves will beprovided toemployees foraperiodnotto
exceed three (3) years on afirst comefirst serve basis, subject to
amaximum numberto be periodicaly reviewed by the
Company. Theemployee'sseniority will be frozen and all benefits
will be suspended as of the date the leave commences. The
employeeon leavewill notify the Company within two (2) weeks
ofthe completion or withdrawal from his educational program
and will return to his previous job classification, or one similar, in
the week following notification to the Company, subject to his
seniority and displacement rights. The Company reserves the
rightto terminate the leave and all employment rights of the
employeeifthe employee fails to continue full-time enrollment in
hisselected program and fails to return to work. Any job
classification vacancy which is open as aresultofan education
leave will be posted as per Article11.
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(2) weeks ofthe completion ofhis term in office. On hisreturn he \
will displace the mostjunioremployeein the bargainingunit
subject to his seniority and Article 10 ofthe Agreement.

Article 14

Hours of Work and Overtime

14.0 1 This Article is intended toset forth the basicschedule of
hours upon which weekly production is planned and related
overtimepremiums paid. Itshall notbeconstrued as a guarantee
ofworking hours.

Work Week

14.02 Forpayroll purposes, the work week shall beginat 11 p.m
Saturday and continue forseven (7) consecutive twenty-four
(24)hour days.

Hours of Work @V( /
14.03 With the exception of Stationary Engineersand three (3) J {;
shiftoperations, thenormal hours of work shall notexceed eight P/
(8)hours pershiftand forty (40) hours per week beginning 7 am.

Monday andending 11 p.m. Friday.

(@)  The norma hours ofwork foratwo (2} shift
operationshall notinclude apaid lunch period with
the exception of Friday, in which case a half-hour
lunch period will be paid. Innocvent will an
employee working steady days bedligible forapaid
lunchperiod.

(b) The norma hours of work for Stationary
Enginecrs shall notexceed eight (8) hours per
shiftand forty (40) hours per week beginning at
I p.m. Sunday and continuing forseven(7)
consecutive twenty-four (24) hourdays. The
changeover from winter to summer and summer
to winter schedules will commence at the
beginning ofapay period.
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() Stationary Engineerswill work the winter
schedule asspecifiedin Article 14.

14.04 Where athree (3) shift operation is scheduled, the shifts will
rotate weekly from 1 p.m.to7am..3p.m.to 11p.m.and7a.m.
to3 p.m. and will include apaid lunch.

14.05 Where an increase in work load requires that the
Company schedule atwo (2) shift operationwhere formerly
there was only one (1) shift, employees who normally perform
the workwill rotate, unless otherwise mutualy agreed upon by
the Association and the Company.

14.06(a) Where adepartmentor an operation normaly is
scheduled for sixteen (16) hours on two (2) rotating
shifts and athird shiftis required, the following
procedurewill apply. Employees working from 7
am.to3:30p.m. willwork 1 p.m.to7a.m.
Employees working 3:30 p.m.to 12 midnightwill
work 7a.m. to 3 p.m., and the open shift will be from
3p.m.tol Ipm.

(b) When athree (3) shiftoperation goes down to a
two (2) shift operation the following procedure
willapply. The day shift(7a.m.to 3 p.m.) will
go to the afternoon shift, the afternoon shift (3
p.m. to11 p.m.)will goto the day shift, the night
shift(11p.m.to 7a.m.) will gotothe day shift. If
there are too many people for days thejunior
people coming from the 11 p.m. to 7 am. shift
will go on the afternoon shift to balance it out.

14.08 Hours of work forweekend overtime shifts shall be 7a.m.
to3p.m.,3p.m.tollpm.,and11p.m.to7am,regardlessofthe
employee's regular shift during the week.

Changes in Work Schedules

14.09 The Company will meet with the Association priorto any
change in the schedule ofworking hours.
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Overtime

14.101t isunderstood thatovertime shall be distributed as evenly
as practicable among all employees normally performing the job
classification in the department by low hours, seniority and shift
for all departments exceptthatin departments 4580, 5186, 5287,
5388 and 5489, overtime will not be based on shift but will include
allothercriteriaasspecified above. Informalguidelines
established by the T.P.E.A. representative and the areamanager
are recognized by the Association and the Company. These
informal guidelines will be in force on ayearto year basis. I
changes are not made or agreed to, theexisting informal
guidelines shall remain in place for the following year.

(@ (1) All probationary, permanently transferred,

@

&)

displaced, temporarily transferred orrecalled
employeeswill be credited with the highest
overtime hours ofthe job classification in the
department to which they are assigned.

Employeesrecalled from layoffor displace
menttotheirown job classification and
departmentshall be credited with their
accumulated overtime or the average
overtime, whichever is greater of their job
classification intheir department.

Ifadditional overtime is required and eligible
employees are not available within the job
classificationand department, the following
procedure shal apply in sequentia order
provided he has low hours, seniority and is
qualified to perform the work.

1. On adepartmental basis.

2.Byestablished overtime guidelines.
3. Plant Wide
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Employees on leave of absence, weekly sick
benefits, compensation or temporarily transferred
will be charged with the overtime hoursthat they
wouldnormally be scheduled to work in their job
classification in theirhome department.

Employees who are approached on Thursday
(Wednesday when Friday is aholiday) before the end
oftheir regularly scheduled shift to work overtime on
the weekend and who refuse, shall be charged with
having worked overtime, providing it was the
employee's turn to have worked overtime. Employees
who are approached during theirregularly scheduled
shiftto work overtime over and above that regularly
scheduled shift and who refuse shall notbe charged
with having worked overtime. 1fthe employee works
theovertime, he shall be chargedwith theovertime. An
employee refusing to work overtime on a holiday as in
Article 19 shal not be charged overtime.

For vacation and layoffpurposes the work week
willendonthe lastscheduled shifton Friday and
anemployee under this section will notbe

eligible fornor charged with theovertime pursuant
tosub-section (). Exceptions may be madeifall
employees inthe jobclassification in the
department have been asked to work and only at that
time employees going on vacation or layoffmay be
asked for the overtime. Employees going on
vacationor layoffwho work the overtime will be
charged with the overtime.

Employees on jury duty or bereavement as covered
underthe Collective Labour Agreement will have the
option of accepting or declining overtime scheduled
that week. Ifthe employee declines the overtime, he
will not be charged as having worked the overtime
pursuant to subsection (c). The responsibility lies solely
with theemployee to call in and advise ifhe wishes to
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work the overtime. Ifthe employee does not cdl in a
leastsixteen ( 16) hours priorto theovertime he will not
be eligible for the overtime nor will he be charged.

()  Forrecord keepingpurposes and forthe allocation of
overtime, at the commencement ofthe calendar
year, overtime will begin at zero. The accumulated
overtime will be caculated on a weekly basis, The
overtime shal be computed as ofthe end ofthe
second shift every Sunday evening and no other
overtime for purposes of calculation or assignment
will be added until the following Sunday night.

(g) Probationary employees ontemporary jobsoron
temporary transfers and employees on modified
work due to injury or illness who have been tern
porarily transferred to another job classification
shdl notbeeligible forovertime until all regular
eligibleemployees inthe departmenthave been
asked to work.

() A temporary supervisor working outside the
bargaining unit will be charged withovertime
hours whenever hisjob classfication in his
department on his shift is scheduled to work
overtime in the week or on the weekend.

(®  Employees who workoutside of'their job
classification or departmentshall becredited the
overtime hours back in the job classfication in the
department they are assigned to provided they were
not eligible to work intheir job classification and
department they are assigned to.

14.11 Time and one-halfwill be paid for work performed in any
consecutive twenty-four (24) hour period within the work week

(@ Toall employees, including Stationary

Engineers, who work in excess ofeight (8) hours
per day.
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(b) Toall employees except Stationary Engineers,
who work from 11 p.m. Fridayto 11 p.m. Saturday.

(c) To Stationary Engineers for time worked on the sixth
day thatsuch employee is scheduled to work in the
work week.

(d) Irregular Shift Changes: anemployeeshall b e
paid premiumtime forthe firstassigned shift
worked under the following circumstances:

1. H,afterleaving the plantatthe end ofhis
regular shift on Friday, he is requested to
change his shift for the coming week.

2. Ifheisrequestedto change hisshiftafter
the beginning ofhis scheduled work week.

3. If he misses the firstshiftofhis regular
work schedule as aresult of the irregular
shiftchange.

(e) Timeandone-halfwill bepaid forworking asixth
shiftbetween | 1 p.m. Sundayand 11 p.m. Friday.

14.12 Double time will be paid for work performed:

\> (3) Toal employeesexcept Stationary Engineers,
/5/) \@ who work from 11 p.m. Saturdayto 1 1 p.m.
Sunday.

(b) To Stationary Engineers for time worked on the
seventh day thatsuchemployee isscheduled to
work in the work week.

(©) To al employess, including Stationary Engineers, for
work performedon apaid holiday listedunder
Article 19 ofthis Agreement, the holiday being
/Z] /} ! deemed for this purpose to be the twenty-four (24)
O  hourperiod.

“
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14.13 Overtime premium payments shall not be duplicated or
pyramided for the same hours worked.

14.14 Overtime premium will not be paid:

(a) Fortimeexchangedbetween individualemployees

o

by mutua agreement,

Forattendance atNegotiation and Joint Council
meetings orspecial Executive meetings of the
Association,

Stationary Engineers

14.15(a)

(b)

While on the winter schedule only, the Company will
pay time and one-hdffor Saturday work and double
time for Sunday work, providing the compressors in
the Compressor Room are in operation as directed
by the Area Manager.

Thereshall be no pyramiding of any premium
payments forworkon Saturday, Sunday orholidays.

Call Back

14.16(a)

®

Itisthe policy of the Company to observe the
regularly scheduled hours assigned toemployees
insofaras is practicable. As amatter ofpolicy, the
Company will not cal back employees who have
clocked out, excepttodo ajob of an important
nature.

Ifanemployee is called back at any time outside
his normal workinghoursto performajobofan
importantnature, he shall be paid the applicable
premiumrate including shift premiumand COLA
for the time actually worked outside ofhis

norma working hours.
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Call-In

Ifthe time worked is less than four (4) hours he
shall receive four (4) hours'pay at the premium rate
includingshift premiumand COLA.

14.17 Anemployee who is called inadvance ofhisregular
scheduledstarting time to perform work wiil be paid at the
applicable premiumrate foratl hoursimmediately priorto the
commencementofhisregular shiftincluding COLA and shift
premium.

Reporting Time
14.18(2)

“

(b)

An employee who reports to work as scheduled, not
havingbeen told previously not to report (or in the
case of'an employee who was not at work on the
previous day, wasnotified toreport) and is not
assigned work, shall be paid for four (4) hours at his
jobrate includingshift premium and COLA for so
reporting. Ifsuch an employee is assigned work by
the Company, he shall be paid aminimum offour (4)
hours'time at his job rate including shifi premium and
COLA or be pad for hours actually worked, a the
appropriate rate, whichever is greater.

In the event thereis lack of work due to reasons
beyond the control ofthe Company such as power
failures, floods, awatershortage, fuel shortege, tires
or severe weather conditions affecting the majority
ofemployeesin aplantor department, the following
conditionsshall apply:

(1) Ifanemployee isnotified of the emergency
by radio, newspaper, telephone or plant
security and is instructed not to report he
shal receive four(4) hours pay a his
regularjob rate including COLA and shift
premium provided he has worked on the
lastregular shift prior to the emergency and
that he works the next regular shift after the
emergency.
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(2) Itisunderstood that forcight (8) hours in
such emergency Stuations, the seniority
provisions of Article 10.05 shall notapply.

14,19 Anemployee reporting for work on Saturday, Sunday and
Paid Holidays, having been requested by the Company to report,
and is not assigned work in the job classification and department
he was reporting for, shall be guaranteed aminimum of four (4)
hours at the appropriate overtime rate including shift premium
and COLA.

Rest Periods

14.20 All hourly-rated employees are entitled to the following
rest and lunch periods which are to be taken at the time indicated
below, unless otherwise scheduled:

10a.m. to 10:10a.m. - Allemployecs working days
9p.m. to 9:10 p.m. - Employees working 3p.m. to
11p.m.or3:30p.m.
to 12 midnight

lam.tol:10a.m. -Employeesworking 11 pm. to7a.m.

Lunch Periods
1421
12 noon to12:30 p.m. - All employees working days

7p.m. to 7:30p.m. - Employees working 3p.m. to
11p.m.or3:30p.m.to
12 midnight

3am.to 3:30a.m.- Employeesworking | 1 p.m. to
7am,
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Clean-up, Wash-up and Starting Times

14.22(a)

"

All employees, with theexception ofthose engaged
inoperations as outlined in paragraph 14.22 (b) shall
bepermitted to stop work ten (10) minutes priorto
the endoftheir shift. Five (S) minutes of this time will
beallotted to cleaning up machines and work areas.
The remainingfive (5)minutes will be allotted for paid
personal wash-up time. Employees shall be allowed

-~ .
V{/ to clock out and leave the plant during the persona

®)

©

wash-uptime.

Employees working in the forge shops and
maintenance and heat treat operations only, will be
permitted to stop work fifteen (1 5) minutes prior to
the endoftheirshift. Five (5) minutes of this time wil!
be alotted to cleaningupmachines and work areas.
The remainingten (10) minutes will be allotted for
paid personal wash-up time. Employeesshall be
allowedtoclock outandleave the plantduring the
personal wash-up time.

When ashift begins, each employee is required to be
athis machine or place of work. Ifunavoidably
prevented from reporting for work, an employee
shal notify the Security Officeron duty as far in
advance as possible, who in turn, will notify the
Supervisor concerned.

14.23 Employeeswill bepaid by submitting adaily jobcard. It is
the responsibility of the employee toprovide supervision with the
daily job card for hours worked and the responsibility ofthe

supervisor to forward the job card topayroll to process payment

ofwages.
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_ i [10705T
_ _ Article 15 w1400 s
Shift Premium '
15.01 Effective May 1, 1994 the Company will pay apremium of
50 cents per hour for al work performed on the afternoon shift
and 80 cents per hour for all work performed on the night shift.

Article 16
Wages
16.01Rates shown in Appendices I and [ will be effective as of
May 1,1994.
/

(@) EffectiveMay |, 1994, thecost-of-living alowance 9/(
which is floating from the previous 1992 - 1994
collectiveagreement (0.450) will be folded into the
base rate. lﬁ(

(b) Effective May I, 1994,2% increase on the April f/ﬁ /
30, 1994 baserate. [

(c) Effective May 1,1995, 11/2% increase on the April’
30,1995 base rate.

(d) Effective May 1,1996, 1% increase on the April
30,1996 base rate.

16.02 Appendices will berevised toreflect the new rate as
providedin Article 16.01 ofthe 1992 Collective Labour
Agreement.

16.03 A probationary employeehired into ajob classification in
Appendix I will be paid arateequal to 85% ofthe job rate.
Subjectto the completion ofhis probationary period, he will
receive the maximum rate for the job after six (6) months from
date of hire. However, itis understood that time absent will
extend this six (6) month period by the length of time absent. If
the employee is transferred pursuant to Article! 1, the applicable
percentage will apply to the new job rate to which he is
transferred. This article effective only foremployees hiredonor
before April 30, 1994.
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16.04(a) Employees hiredinto Appendix Il Job Classificatinns
on or after May 1, 1994 will progress at the rates set
outinthe following schedule:

Years of Service* Rate as a Percentage
of the Base Rate

-hiringdate 60%

-sixmonths 70%

- two years 80%

-three years 100%

(b) COLA paymentsfor new employeeswill be pro-
rated in accordance with this schedule.

(¢) All pay related benefits will be basedon the base rate
in effect a the time.

*Yearsof Service. To beeligible for arate change,
the employee must have worked aminimumofone
day in each month.

Article 17

Cost-of-Living-Allowance

17.0 | During the term ofthis Agreement, automatic wage
adjustments shal be made upward and downward based upon
changes in the officid Consumer Price Index published by
Statistics Canada (1981 = 100)and hereinafterreferred to as the
Consumer Price Index.

17.02 Commencingthe first shift ofthe first day beginning onor
after May 1, 1994 the Cost-of-Living Allowance shall be zero
cents per hour.

17.03 Further cost-of-living adjustments will be made commenc-
ing the first shiftofthe first day after the effective date indicated
inthe following schedule and shall be one cent per hour foreach
0.125 increase in the official Consumer Price Index.
Theeffective date of pay adjustmentwill be the Sunday ofthe
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work week in which the adjustment date falls.

Effective date of Based on Consumer Price Index
Adiustment Change Between the Months of:
Junel,1994 January, 1994 and April, 1994

September 1,1994  April, 1994 and July, 1994
December |, 1994  Julyv. 1994 and October, 1994
March1,1995 October, 1994 and January, 1995
Junel, 1995 January, 1995 and April, 1995
September1,1995  April, 1995 andJuly, 1995

December 1,1995  duly, 1995 and October, 1995
March1,1996 October, 1995 and January, 1996
June1,1996 January, 1996 and April, 1996
September1,1996  April, 1996 and July, 1996
December I, 1996  July, 1996 and October, 1996
March1,1997 October, 1996 and January 1997

17.04Inthe event that Statistics Canada does notissue the
appropriate Consumer Price Index on or before the beginning of
one ofthe payout periods referred to in 17.03 above, any
adjustments in the Cost-of-Living Allowance, required by such
appropriate Index shall be retroactive to the date it should have
been paid.

17.05 Adjustments, retroactive orotherwise, shal be made in the
amountofthe Cost-of-Living allowance due to any revision
which may later be made in the published figures for the Index
forany monthon the basis of which the allowance shall have
beendetermined.

17.06 The continuance ofthe Cost-of-Living Allowance shall be
contingentupon the availability ofthe official monthly Statistics
Canada Consumer Price Index in the present form and
calculatedon the same basis as the Index published in May, 1994
unless otherwise agreed upon by the parties,

17.07 The Cost-of-Living Allowance provided for herein shall be
paid to each employee foreach hourworked. The amountofany
Cogt-of-Living Allowance in effect atthe time shal be included in
computing holiday payments, cal-inpay, cal-back pay, reporting
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time pay, jury duty pay and bereavement pay. In the case of
vacation pay, the Cost-of-Living Allowance in effect on June 30
ofthe vacation year shall be used in computing vacation pay.

Article 18

Standards

18.01 The Company and the Association recognize thatjob
security and opportunity depend upon constantly improving
productquality, and constantly lowering production costs
through time-saving methods and equipment, To thisend, the
parties agree that labourstandards will be established fairly and
equitably, and in accordance with the principles of a full day's pay
fora full day's work without injury to the health or safety of
employees.

18.02 Standards now ineffect, orsubsequently placed in effect,
shall notbe changed exceptwhen justified by changesintools,
grinding wheels, machine feeds and speeds, materids and
materid handlingmethodsand equipment, productdesign and
stock removal, sequence ofoperational elements and operations
directly affecting other operations. The Company will notify the
Presidentofthe Association and the affected representatives of
its intenttore-studyjobs thatmay require standard changes as a
resultofthe conditionsoutlined inthis Article.

18.03 The Company agrees that it will establishall standards
having due regard for the pace thataman can steadily maintain.
The Company further agrees that itwill provide in the time
standards, an adequate adlowance for persond time with due
regard for the conditions associated with a particular operation.

18.04 The Association also agrees that new production standards
will be given aproper and fairtria by regularoperators working
at the job In the event that for proper cause, a labour standard
becomes a matter ofcontention and unacceptable to the
affectedemployee, it may become the subjectofagrievance. If
there is a dispute in such agrievance the onus is on the Company
to justify the change in the standard to the arbitratoror the
arbitration board.
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18.05 In the event that anew job is introducedwhich by virtue of
its content cannot be placed into an existing classification, or
when the contentofan existing job is changedto the extentthat it
no longer falls within an existing classification, the Company will
establishanew classification and a rate covering the job in
question, and will designateitas temporary. The Company will
notify the Association inwriting ofthe new classification and

rate. The new classification and rate shall be considered as
temporary for aperiod of thirty (30) calendar days following the
date of notificationto the Association and during this period (but
notthereafter) the Association may give the Company written
notice ofits desire to negotiate the rate ofthe new classification.
The negotiated rate, ifhigherthan the temporary rate, shall be
applied retroactively to the date of the establishment ofthe L /
temporary classification and rate, unless otherwise agreed upon
between the Company and the Association. Ifno request is made
by the Association to negotiate the rate within the thirty (30) day
period, orifno grievance is instituted concerning the new
classification and rate within sixty (60) calendar days of the date
ofwrittennotification tothe Association, or inthe eventthat the
Company and the Association agree upon arate for the new
classification, as the case may be, the new classfication and rate
shall become partofthis Agreement.

Article 19

Paid Holidays
19.01 The following days are recognized as paid holidays forall P2
employees: /

Holiday Schedule -7
First Year Vs /6 d
1. Friday, May 20, 1994 Floater [
2. Monday, May 23,1994 Victoria Day
3. Friday, July 1, 1994 Floater
4.Monday, July4, 1994 * Canada Day
5.Friday, September2, 1994 CivicHoliday
(moved from
August 1, 1994)
6. Monday, September 5,1994 Labour Day
7. Monday, October 10, 1994 Thanksgiving
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8.Monday, December26, 1994 Christmas Day
9. Tuesday, December27, 1994 Boxing Day
10. Wednesday, December28, 1994  Floater

11. Thursday, December 29, 1994 Foater

12. Friday, December 30, 1994 Floater
13. Monday, January 2, 1995 New Year's Day
14. Friday, April 14, 1995 Good Friday

* In the event Canada Day falls within the annual plant
shutdown, itshall be observed on the lastprevious scheduled

workday ofthe preceding week. .
liday Schedul §ﬁ,§.:w~

Holiday Schedule o L
Second Y ear 'ﬁ@

1. Friday,May 19,1995 Floater

2.Monday, May 22,1995 VictoriaDay

3.Friday, June 30,1995 Floater

4. Monday, July 3, 1995 * Canada Day

5. Friday, September 1, 1995 CivicHoliday

(moved from
August 7,1995)

6. Monday, September4, 1995 Labour Day

7.Monday, October9, 1995 Thanksgiving

8. Monday, December 25, 1995 Christmas Day

9. Tuesday, December26, 1995 Boxing Day

10. Wednesday, December 27, 1995 Floater

11. Thursday, December 28,1995 Floater

12. Friday, December 29, 1995 Floater

13. Monday, January 1, 1996 New Year's Day

14, Friday, April §, 1996 Good Friday

*In the event CanadaDay fallswithin theannual plant
shutdown, itshall beobserved on the lastprevious scheduled

workday ofthe preceding week.

Holiday Schedule

Third Year
1. Friday, May 17,1996 Floater
2.Monday, May 20, 1996 VictoriaDay
3.Monday, July 1,1996 * Canada Day
4. Friday, August30, 1996 Civic Holiday

(moved from
August 5, 1996)
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5. Monday, September2, 1996 Labour Dav

6. Monday, October 14, 1996 Thanksgiving
7.Monday, December23, 1996 Floater
8. Tuesday, December24, 1996 Floater
9. Wednesday, December25, 1996 Christmas Day
10. Thursday, December 26, 1996 Boxing Day
11. Friday, December 27, 1996 Floater
12. Monday, December 30, 1996 Floater
13. Tuesday, December 31, 1996 Floater
14. Wednesday, January 1,1997 New Year's Day
15. Friday, March 28, 1997 GoodFriday

* Inthe event Canada Day falls within the annual plant
shutdown, itshall beobserved onthe last previous scheduled
workday.

Paid Personal Holidays (P.P.H.)
19.02 Employees with one yearseniority or more will beentitled
toindividually scheduled P.P.H.'son the following basis:

(@) Firstyearofthe Agreement, one (1) P.P.H. to be
scheduled between May 1, 1994 and April 3¢, 1995.

() Second yearofthe Agreement, oneg(l) P.P.H. to be
scheduled between May 1, 1995 and April 30, 1996.

(¢) Third year ofthe Agreement, no P.P.H.'s to be
scheduledbetween May 1, 1996 and April 30, 1997.

(d An employee may apply for and receive pay inlieuof
P.P.H.s.

19.03 Whenone ofthe above-mentioned holidays in Article 19.01
(a) falls within the vacation period, the holiday will be observed on
the first Monday immediately following the vacation period.

19.04 Tobe eligible toreceive holiday pay, anemployee must

have worked on the last scheduled work day prior to the holiday
and the firgt scheduled work day after the holiday unless such
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absence is due to one of the following reasons:

(@) To attend the funeral of amember ofan
employee'simmediate family.

(b) Duetoabirthintheemployee'simmediate family

(c) Dueto specid circumstances which must receive
approval ofthe Production Coordinator and the
Manager of Human Resources.

19.05 Atthe time a holiday occurs, any employee who is absent
and in receipt of Weekly Sick Benefits or Workers' Compensa-
tion, shall receive the difference in pay between thatwhich he
receives as a Weekly Sick Benefit or Compensation, and that to
whichhe would normally have been entitled for the holiday, had
he actually been at work.

19.06 Anemployee eligible to receive holiday pay shall receive
eight(8) hours'pay athis regularjob rate including Cost-of-Living
Allowance.

19.07 Eligible employees who work in the week prior to
December | and are laid offin areduction in work force after
that date shall, if otherwise eligible, receive pay foreach of the
holidays inthe Christmas holiday period, providing such
employees worked the last scheduled work day prior to such
layoff,

Article 20

Vacations

20.01 The Company endorses the principle of annual vacations
providingopportunity for the healthful restand recreationofall
employees.

20.02 Itisthe policy of the Company that as many employees as
possible take theirvacation during the regular vacation period.
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20.03 Asecarly aspossible each year, the Company, after
discussion withthe Association, shall determine thevacation
period forthat year.

20.04 Inthe event that special circumstances require that
employees work during the vacation period, the affected
employeeshall be permitted an alternate vacation period which
may not be changed unless mutualy agreed to by the employee
and the Production Coordinator.

20.05 A vacation may be postponed or rescheduled for a later
date in case of illness or other disability occurring prior to or
extendinginto the scheduled date, providing it does notaffectthe
operations ofthat department.

20.06 A vacation may not be waived by anemployee and extra
pay received for work during the periodexceptas provided in
Article20.10.

20.07 Vacations may not be postponed from one year to another
and made cumulative.

20.08 Employees entitled to more vacation than the scheduled
vacation period will have their additiona vacation scheduled
before November [ .

Vacation Year
20.09 The period from July 1to June 30 will be the basis for
determining service for vacation purposes.

Vacation Pay

20.10(a) Employeeswith one year’s service or more, who
worked a minimum of 1,000 hours during the
period July | toJune 30 will be entitled to a paid
vacation. The basis for computing vacation pay
will be theemployee's regular straight time
hourly rate (averaged over the period from July 1
to June 30 of the vacation year), multiplied by the
hours foryears of service, asoutlined below:
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EffectiveMay |, 1994 the following schedule shall goply:

Yrs. of Service as of

July

ist of the Vacation Year

6 mo. but lessthan 1 yr.
1 yr. but lessthan 3 yrs.
3yrs. butless than 5 yrs.

5 yrs. but less than 10 yrs.
10yrs. but lessthan 15 yrs.

15yrs. butless than20 yrs
20yrs.butless than25 yrs
25  andover

o

¥

Length of
Vacation

1 week

2 weeks
2 weeks
3 weeks
4 weeks
5 weeks
5 weeks
6 weeks

Basis for
Vacation ¢z,
Pay .=
40 hours 0 1 -0 &
98 hours

118 hours ) df

148hours 95~

168 hours

200 hours/ S0 7
208 hours .

248 hours 2.5 =45

® @ Employeegmay electto workaall time in excess
oftwo (2) weeks rather than taking time off. In
the event that an employee so elects, he shall

.~ receiveonly the amountofvacation pay to
.5 which he would otherwise be entitledand in
Z addition pay for time so worked. However, it is

ﬁ/ agreed that the Company does not guarantee
to provide work for such employees and the
Company is notobligated to permit an
employee to work in accordance with his
electionunless work is available for the
employee and the employee is qualified to
performsuchwork. Employeesexercising this
election mustcommunicate theirpreference to
the Company no later than the time ofthe
announcementofthe annua vacation period by
making application to the Human Resources
department.

®) (2) All employess must teke at least two (2)
weeks oftheirvacation time, providing they
areentitled as per20.10

20.11 Anemployee with less than one year's service, provided he
has worked the minimum hours required, will be paid onthe basis
offorty (40) hours, multipliedby hisaverage straighttime hourly

rate.
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20. 12 The term “minimumhours’ wheneverused in this section
shdl meen atotal of 1,000 hoursworked during the vacation
year.

20.13 For the purpose only of calculating "minimumhours"
worked, hours paid forholidays not worked shall beconsidered
as hours worked.

20.14 Where anemployee hasfailed to work the minimum hours
ofavacation year, he shal be‘entitled to the vacation pay for that
year to which he would have been entitled ifhe had worked the
minimum hours for that year, reducedby 5% foreach eighty (80)
hours (or fraction thereof) by which he has failed to work the
minimum hours for that year, For any employee who is
discharged for just cause, the calculation forvacation purposes
shal be 5% for every fifty (SO) hours which he has failed to work
theminimum hours forthatvacation year.

20.15 All time lost during the vacation year by aregular
employeedue to an occupationa injury sustained during the
course ofhis regularemployment with the Company, and any
time lost while in receipt of Weekly Sick Benefits, shall be
credited as time worked for vacation pay calculation.

20.16 Employees who take vacation prior to the scheduled
vacation periodshall have the option of receiving their vacation
pay (oraportionofiit, if they so elect), the balanceto be paid on
the last pay before the vacation period.

20.17 Employees who take vacation during the vacation period,
orafter, shall receive their full vacation pay on the last pay prior
to the vacation period. (Innocase will full vecation pay be
payable any later than the first day of August each year).

20.18 Notwithstanding any other provisions of this section, no
employeeshall receive lessvacation time nor lessvacation pay
than that to which he would be entitled under The Employment
Standards Act.
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20.19(a) When fewer than the regular number of
employess inthejob classfication in adepart
mentor assigned area are required to work during
thevacation period, employees having the
greatest amountofseniority may indicate their
preference as to whether they wish to work or to
take avacation. Ifthe jobis still open it will be
filled by the senior employees in the department
who are qualified. Ifthejob gill remainsopen, it
will be offered to the senior employees plant-
wide as long as they are qudified to do the work.

(b) Whenjobs are available for the vacation period and
regular employees normally performing the work
are notavailable andsenior qualified employeesin
the department are notavailable, or for job openings
which no regular employee normally performs,
employees wishing to work during the vacation
period may indicate their desire to do so to the
Human Resources department on a form supplied by
the Company. Suchapplications must be received
not |ater than one week prior to the beginning ofthe
announced plantshutdown. Employeeswill be
selectedon aseniority basis providedthey are
qualifiedto perform the available work. Itis agreed
that the Company does not guarantee to provide
work for suchemployees and is notobligated to
permit an employee to work unless work is available.

(¢) Inthe event aregular employee does not have
vacationentitlement or has exhausted hisvacation
entitlement prior to the annual vacation shutdown
period, uponapplication he will be given preference
to work the vacationshutdown period ahead of
temporary employees, subject to the provisions
outlined in Articles 20.19 (a) and (b) and providing he
isqualified to do the work available.
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Termination of Service

20.20 Any person whose employment terminates during the
vacation yearshall be paid vacation pay up to the date of
termination, inaccordance with his length of service, as outlined
inthis Article.

Article 21
Safety and Health
21.01(@ TheCompany and the Association will cooperate
to the fullest possible extent towards the

preventionofaccidents and the promotion of
safety and hedth ofthe employess.

() Employeeswill comply with al safety rules
established by the Company from time to time, and
the Association will cooperate fully in the
enforcement of safety measures, good housekeeping
and in the use ofsafety equipment supplied by the

Company.

(¢) Anyemployeewho isdisabledasaresultofan
industrial accidentshall be paid for the balance of
theday orshifton which he isinjured.

(d) Allemployeeswill beprovided with safety shoes.
The Company will pay on the basis of one pair per
year first year up to $65, second year up to $70, third
yearupto$75.

Article 22
Rules of the Company
22.0 1 Management has the full right to make reasonable rules as
circumstances indicate, and to discharge employees for proper
cause. The Association may process any claimofwrongful
discharge through the Grievance Procedure. Rather than resort
to a formal list of "Thou Shall Nots" the Company will apply the
common sense testof good citizenship to the commissionofany
actadvanced as areason for discharge or other disciplinary
action.
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22.02 Forexample, reporting for work under the influence of
alcohol, or the use ofalcohol, or gambling on Company property,
fighting on Company property, theft of, or malicious damage to
the property ofthe Company orofanother employee, interfering
with production, unreliability, repeated failure toobserve
regulations and similar conduct, are notacts of good citizenship,
and the parties agree, will not be tolerated.

Article 23

Long Service Bonus

23.01 Forthe period ofthis Agreement, the Company will
continue payment of aLong Service Bonus whichit voluntarily
granted many years ago. The bonus is payable to employees who
havecompleted twenty-five (25) years of service. This bonus
shall heredfter be determined by adding the employee’s total
carnings during his last five (5) full calendar years of employment
(afterexcluding calendar years in which the employee suffered
loss ofearnings due toillness, layoff, etc.) immediately prior to
completion ofthe qualifying number ofyears, and dividing the
total by five (5) and the resulting figure by four (4). Such bonus
shall notexceed $1,500.

23.02 Should an otherwise eligible employee resign from the
Company, retire, be discharged, die, or for any reason terminate
his employment with the Company during the term of this
Agreementwith atleasttwenty (20)years of Company service,
butpriorto receipt by himofhis Long Service Bonus, he shall be
paid aportion ofsuch bonusas follows:

Number of Years of Percentage of Full
Company Service Bonus Payable
20 80%

21 84%

2 88%

23 92%

24 96%

25 100%
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23.03 The calculations ofthe total amount ofthe full bonus before
applying the appropriate percentage shall be made as described
inparagraph23.01, exceptthat his total eamings for the five (5)
cdendar years immediately priorto his termination shall be used
asthe basis ofthe calculation.

23.04 Inthe eventofthe subsequent re-employmentofaperson
to whom a payment has been made pursuant to paragraph 23.02,
any subsequent payment made to him underthis Article and any
subsequent Long Service Bonus payable to him shal be reduced
by the amountofsuch payment.

23.05 Inthe case of death, paymentshall be made to the duly
appointed legdl representative ofthe employee ifthere is one,
and ifnotto the spouse, parents, children, orotherrelatives or
dependents of suchemployeeas the Company inits sole
discretionmay determine.

23.06 This Article shall not apply to any employee who has
received aLong Service Bonus. The obligations ofthe Company
underthis Article shall be subjectto any terms or conditions as
may be directed by governmenta authority.
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Article 24

Pension Plan
24.01 The Pension Plan will form part ofthis Agreement

Article 25
Supplemental Unemployment Insurance
Plan and Guaranteed Benefit Account
Plan
25.01 The S.U.B. Plan and G.B.A. Plan will form part of this
Agreement.

Article 26

Group Insurance

26.01(a) Followingthe compietion ofthe probationary
period, the Company will pay premium costs for
cligible regular employe iFeligiblede
pendents forthe following:

J) )0 Weekly Sick BenefitPlan 77 1/3 IO
=~ @ + P110J ) ExtendedDisability Plan($ 1, 300/mth, maximu
10d4weeks) 75/ 99 5 /3 aﬁl ,
7 g1 / # 0 O(3)Dental Plan (Equivalentto Blue CrossNo.9, "2 /7 /'S
Current ODA) = . o2 )
(4)Semi-Private Hospital e d it £
(5)ExtendedHealthPlan 7 & ¢ T /190 //7 e/
; -Drug Plan 35 cents deductible 7 &7 /<~ /7 92
3¢ e (57 7O -VisionCare(Basic) $140.00 every 24 months
y ;/,é,- Y &9‘—Hea:ingAid'(Basic)$4()0.00Lifctime
S - Out of Province - Emergency Care
(6) Supplementary Health Care - $100.00 annual
deductible $100,000.00lifetime maximum

26.01(b) Commencing May |, 1994 the Company will pay
for Doctor's forms up to a maximurm of$20.00
when areceipt is tendered to the Company when
such forms are required forthe purposes of claiming
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for Weekly Indemnity Benefit, Extended Disability
Benefitand DisabilityPension.

! =
il
26.02 Life insurance,which includes Accidental Death and ,4/7?
Dismemberment, is provided for eligible regular employees
following completion of the probationary period. The Company

- will provide twenty thousand dollars ($20,000.00) coverage atno
- costto the employee. Employees may purchase an additional '7//

twenty-five thousand ($25,000.00) dollars coverage ata cost
shared between the Company and employee. Optional life
insurance isto be purchased infive thousand ($5,000.00) dollar
increments.

26.03(@ The Weekly Sick Benefit Plan referred to in Article
26.01 covering all regular employees will be
increased in accordancewith anearnings schedule
to 66-2/3% ofastraighttime hourly rate, including
cOst-of-Tiving butexcluding shift premium or other
premiums and no less than the current U.I.C
maximumbenefit payment.

EffectiveMay 1,1994  Maximum o£$460.00
per week
SO A ://;

(b) Waiting Period: T Ie 7 2
IlIness Three(3) calendar days
Accident No waiting period
Admitted toHospital ~ No waiting period
Exploratory Procedure No waiting period

(c) Duration of Weekly Benefit

Lengthof Service Duration of Benefits
3 mos. but less than 1 yr. 15 weeks
1 yr. but less than 8 yrs. 26 weeks
8 yrs. and over 52 weeks
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Returnto Work Following Itlness:

Ifan employee returns to work after having received
Weekly Sick Benefits forless than the maximum
period for which he iseligible and is again absent
within three (3) months from the date of his return to
work for the same disability or one related to it, there
is no waiting period before commencing to receive
benefits for the remainder of the maximum period.
However, ifhe islaterdisabled due to entirely
different or unrelated causes and on condition he has
worked atleastone (1) full day he will be eligible fora
new clam.

Employees applying for or waiting for W.C.B.
benefitsor weekly sick benefits will receivepayment
from the Company on aweekly badis, an amount
equal to that to which he would receiveon weekly
sick pay or extended disability benefits. This money
will be paid foramaximum period of six (6) months.
Uponreceiptofany W.C.B. benefits or weekly sick
benefits the employee will reimburse the Company to
the extent that he may receive an amount in excess
of the maximum amounthe isentitled to under the
Workers' Compensation Act for the period of his
temporary disability. Medicd certification of
employee disability will berequired. Employees
applying for advance payments while waiting for
W.C.B. benefits must apply for W.I. benefits no later
than two (2) months after he begins toreceive
advance payments from the Company. Such
employee shall continue to receiveweekly payments
by the Company while waiting for payments from the
Weekly Indemnity carrier.

It is understood that ifany increase in the Weekly
Sick Benefitplanoccurs because ofanegotiated
wage increase or by length of service, that eligible
employees shdl be entitled to any higher level of
weekly benefit.
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(8 Anemployeerequested by the Company to submit
to an assessment by a doctor or by an approved
facility, wiltbe reimbursed by the Company, for any
expenses which he may incur (such as travel
expenses, parking fees, loss of wages, €tc.).

Retir ees

26.04 The Company will provide the following insurance
coverage forretirees and eligible dependents and for the spouse
andeligible dependents of deceased employees andretirees.

Inthe case of deceased employees and theireligible dependents,
the benefit coverage shall be providedso long as they are not
otherwise covered forequivalentbenefits and further, providing
that they meet the eligibility requirements of each plan. The
personsentitiled to such benefits shall be only spouses and eligible
dependents of employees and retirees at the time of their death.
Further, such persons mustsatisfy the definitions of spouse and
eligible dependents under the applicable plan (i.e. as defined in the
applicable group insurance contracts.)

(1)Semi-Private hospital accommodation

(2) Extended Headlth Care

-Prescription Drug Plan

- Vision Care (Basic) $140.00 every 24 months

-Nursing Home Care Plan -extended care service
Nursing care for spouses of deceased employees and
retirees who are retired or deceased on or after
April 1,1980.

-Hearing Care Plan (Basic) - $400.00 lifetime benefit

-Out-of-Province-Emergency  Care

(3) Dental Plan - (equivalent to Blue Cross #9 current
ODA)
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(4)Supplementary Health Care - $100.00 annual
deductible and $100,000.00lifetime maximum.

Group Insurance Coverage While on

L ayoff

26.05 Inthe eventofalayoff(with the exception of a thirty-six
(36) month layoff) of aregularemployee with less than fifteen
(15) years seniority, group insurance premiums for benefits,
exclusive of Weekly Indemnity, shall be paid for by the Company
forthe first two (2) months of layoff. Employees may arrange
through the Human Resources department for a further four (4)
months’' coverage employee paid.

26.06 Inthe event ofalayoff(with the exception of athirty-six
(36) month layoff) ofaregularemployee with fifteen (15) years'
seniority or more, group insurance premiums for benefits
referred to in Article 26.05, shall be paid for by the Company for
the firsttwo (2) months oflayoff. These benefits shall be paid fora
further four (4) months from the G.B.A. fund. Employeesmay
arrange through the Human Resources department for a further
four (4) months' coverage employee paid. Ifthe G.B.A. fund is
under4%, the provisions 0f26.05 will apply to this class of
employees.

Industrial Accident

26.07 Aregularemployee receiving Workers' Compensation as
a resultofan industrid accident sustained while atwork at
ThompsonProducts, and who is subsequently laidoff, will
continue to receive fully paid group insurance coverage,
excluding the weekly indemnity, for himselfand dependents
during his period of disability.
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Article 27

Administration - Group Insurance

27.0 1 All expenses incurred by the Company to carry out the
Plans outlined in Article 26 shall be borne by the Company, and
the Company shall determine all administrative procedures
which may be required to carry out said Plans. The Company has
the solerightto sdlect the carriers. It may consolidate insurances
with one or more carriers of its selection or change any carrier
atany time. The Company will notintroduce any amendments
which might decrease the benefits payable under such Plans
unless such action is by mutua agreement between the
Company and the Association.

Article 28

Apprenticeship . ‘

Qualifications of an Apprentice 4

28.01(@) An apprentice shal be a person, eighteen( 18)years
ofage or over, apprenticed under agreement with
the Company being registered with the
Apprenticeship Branch of the Ontario Deparment of
Labour.

N

(b) (1) Afour(4)yearapprenticeshall haveeducation
to Grade 12 or equivalent (related training or
extension courses). In measuring Grade 12
equivalency, employees with Grade 10 or
betterwill be given an opportunity to write the
apprenticeship  tet,

(@) A two(2)yearapprentice shall haveeducation
to Grade 1Q orequivalentrelated training or
extension courses and will be given an
opportunity towrite the apprenticeship test,

(c) Anapprenticeshall bephysicaly fitand show
interest, skill and aptitude for the trade.
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Apprenticeship Term

28.02(a)

®)

©

@

©

The apprenticeship termshall be the hours as pre
scribed for the trade by the Apprenticeship
Branch of Ontario Department oflabour, which
shall include a probationary period ofthree (3)
months.

Credit in hours may be granted atthe discretion of
the Apprenticeship Committee, toapplicants with
previous training or experience, subjecttothe review
and approval ofthe Apprenticeship Branch ofthe
Departmentof Labour of Ontario.

The final period ofthe apprenticeship termmay be
extended atthe same rate of pay until the prescribed
training is completed, in amanner satisfactory to the
Company and the Apprenticeship Branch ofthe
Department of Labour.

Where an apprentice is required by government
regulations to pass find examinations in orderto
qualify as a journeyman, and where, on failing such
examinations, he will no longer be permitted
registration as an apprentice by the Apprenticeship
Branch ofthe Ontario DepartmentofLabour.

In the above case, the employee will be retained in a
job inthe bargaining unitto which hisseniority entitles
hi.

() BeginningMay 1,1971, forany newhire ortransfer

into any of the apprenticeship classifications, whenan
apprentice completes his apprenticeship, his
departmental seniority will commence from the date
he started his apprenticeship. He will retain his plant
seniority for all other purposes.
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Apprenticeship Training

28.03 Apprentices shal be trained in accordance with the
prepared schedules oftraining in shop work and related subjects
as gpproved by the Apprenticeship Branch ofthe Ontario
DepartmentofLabour.

Apprenticeship Contract

28.04 Every apprentice shall enter into a written agreement with
the Company to serve the apprenticeship term. The contract
shall besigned by the Company, theapprentice, and shal be
transferable to another employer only by mutual consent ofall
parties thereto. The contract shall be registered with the
Apprenticeship Branch of the Ontario Department of Labour
and shall form part of these standards. (Subject to any changes
made by the Ontario Branch ofthe Department of Labour).

Apprenticeship Wages

28.05(a) Thestartingrate forall apprenticeswill be 60% of
the top rate for the trade. A four (4) year apprentice
will receive sixteen( 16) equal quarterly increases
until he reaches the top rate ofthe trade. A two (2)
year apprentice will receive eight (8) equal quarterly
increases until he reaches the top rate of the trade.

(b)  Forthe purpose of calculating vacation pay, the
apprentice shall receive the average pay ofthe hours
he normally would have worked in his previous job in
Schedule I or the average rate he received in his
apprenticeship, whicheveris greater.

Apprenticeship Training in Related
Subjects

28.06 Apprentices shall regularly attend evening classes in
subjects related to the trade. They shall aso be required to atend
mandatory trainingcourses which may subsequently be provided
for their study ofthe trade as prescribed by the Apprenticeship
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Branch ofthe Ontario Department of Labour. Time spentby an
apprentice in mandatory classroom instruction will be paid for by
the Company at his regular straighttime hourly rate for all time
lost from his regular work schedule as aresult of such mandatory
classroom ingtruction.

Supervision of Apprentices

28.07 A Company Committee conversant with the schedules of
training and work progress shall beappointed to supervise and
regulate the training and progress of each apprentice and to
provide periodic reports thereon.

Certificate of Apprenticeship

28.08 A certificate of apprenticeship shall be made on aform
supplied by the Director of Apprenticeship for the Ontario
Department of Labour. On thesatisfactory completionofthe
prescribed apprenticeship periods and the passing ofall final
examinations as may berequired, adiplomawill be issued by the
Departmentof Labour.

Continuity of Employment

28.09(a) When conditions ofbusiness do not permit continuity
ofemployment, the Company may shorten hours or
temporarily suspend an apprentice after notice has
been given to the Director of Apprenticeship.

1. Any seniority accumulated by an employee
after heenters into his apprenticeship shall not
be recognized until he has successfully
completed hisapprenticeship program.

2. Forthe purposeofservice related benefits, the
seniority ofthe apprentice shall be deemed to
be from hislast date of hire.

(b) Iftheapprentice failsto make satisfactory progress

atlearning his trade, after reasonable warning, this
may result in his apprenticeship being terminated.
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(¢) Thenumberofapprenticesemployed shall be
governed by the numberoftradesmen. The ratio
shall bedetermined by the Apprenticeship
Committee, depending on the trade under
consideration

(d)  Anapprentice inlearning histrade shall completea
minimum ofthe hours prescribed for the trade. The
Company will keep arecord of time spenton all
phases of the Apprenticeship Program.

(¢) Eachapprentice classification inthe Apprenticeship
Programshall be aseparate non-interchangeable
occupationalgroup.

Apprenticeship Committee

28.10 An Apprenticeship Committee comprising equal
representation of Managementand Association shall be
appointed. The Committee will hearand adjustall matters
regarding apprentice agreements, make recommendations on
disciplinary action wherenecessary, givereports from time to
time, and technical advice on the training program. There will be
monthly visits to apprentices on the job with Supervisor and
Committeeman,

Hours of Work

28.11 An apprenticeshall be required to work shiftwork.
Overtime worked by an apprentice shall not reduce the period of
apprenticeship.

28.12 An apprentice may be temporarily suspended or his
apprenticeship contract cancelled forjust cause. Notification of
such ection shal be forwarded to the Director ofthe Apprentice-
ship Branch ofthe Department of Labour,

Related Training and Tool Allowance

28.13(a) Whenan apprentice has successfully completeda
course in related training that the Company
insistsupon, he will bereimbursed 100%o0fthe
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tuition fee, and 75%of all other courses he takes,
successfully completes, and are approved in
advance by the Company.

(b) Intheeventthatthe apprentice is onshift work,
he will beallowed time offto attend his
mandatory related course.

(©) TheCompanywill berequiredtopay $400.00 atthe
completion ofhalfthe apprenticeshipterm, and an
additional $400.00 at the successful completionofthe
apprenticeship program for the purchase oftools.

28.14 Wagespaid apprenticeswhen atschool will bemutually
agreed on by the Company and the T.P.E.A. Apprenticeship
Committee.

28. 15 The trades of Tool and Cutter Grinder and Tool Hardener
will berecognized by the Company as two (2) year apprentice-
ship programs. The tool alowance for these tradeswill be
$300.00 and will be paid inaccordance with Article 28.13.

Article 29
Other Agreements
29.0 1 Production operators may be assisted by set-up men
wherever necessary.

29.02 Except in cases of an extreme emergency nature, no
employeeoutside ofthe bargaining unitshall performwork
normally performed by employeesin the bargainingunit.
Employeesoutside the bargaining unit may, with the presence of
anoperator, assistinproblemsolving. Inthe eventthe Company
violates this Article, the Company shal pay for the time involved
ataminimum oftime and ahalf(or the appropriate premium

rate) to the low overtime employee in thejob dlassification on the
shift in the departmentthe violation occurred. All grievances
shall be settled on the basis ofaminimumpaymentofone (1)
hours pay a time and one half(or the appropriate premium rate)
foreachviolation. Notwithstanding the above payment
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settlement, the Association may seek and receive adeclaration
from an arbitrator if, in the Association's opinion, the Company
continually violates this Article.

29.03 The Company agrees to pay 100% ofthe costto supply
coveralls toall employees.

Article 30

Duration of Agreement

30.01(a) This Agreement shdl be for aperiod ofthree (3)
years commencingon the 1stday of May, 1994 and
ending onthe 30th day ofmreaﬂer
from year to'year OATESSENNET party gives notice in
writing to the other party within a period of ninety
(90) days before the expiry date thereof ofthat
intention to bargain with aview to the renewal, with

or withoutmodifications, of the Agreement then in
operation or the making of a new Agreement.

() Thenotice ofamendmentshall contain, as far as
possible, alistofall changes proposed.

(c) Intheeventofnotice beinggiven, negotiations with
the view to arranging a new Agreement shall begin
within fifteen (15) days.

Article 31
Early Retirement Option
31.01Intheeventthatthe Company gives the Association a
notice of plant closure, any employee who is within early
retirement age will be dlowed to retire before the fina plant
closing date, subjectto applicable legislation.
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IN WITNESS WHEREOF the parties have signed this
Agreementat St, Catharines, Ontario, this22nd day of
December 1993.

TRW CANADA LIMITED,

LINKAGE & SUSPENSION DIVISION
R.F. Anderson

A.E.Goodall

J.P.Normandeau

P.A. Paget

H.J.Kunnath

THOMPSON PRODUCTS
EMPLOYEES ASSOCIATION
T.Cleland

R.Citrigno

J. Romeo

E. Fabian

L.Huelin

S. McAlligter

W. Murtland

C. Owens

L.Sabo

S. Sacco

W.Sas
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APPENDI X |

Schedule of Job Classifications and Job Rates for

Schedule |

Skilled Trades
Job Group Rate/Effective
Classification No. May 1/94 May 1/95 May 1/96
Master Maker @) 23.594 23947  24.186
Mould &Die (6) 22,748 23089 23319
Maker
Toolmaker %) 22,590 22928  23.157
Machine Repair
Maintenance Machinist
Tool Hardener
Electrician
Tool and Die Welder
Precision Inspector
Plumber/Pipefitter
Maintenance Welder
Stationary Engineer 4) 22431 22.767 22.994
Tool Cutter Grinder 3) 22.331 22.665 22.891
Maintenance Painter ©) 21.877  22.205 22.427
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APPENDIX 1T
Schedule of Job Classifications and
Job Rates for Schedule |1

Unskilled
Job Group Rate/Effective
Classification NO. May 1/94  May 1/95 May 1/96
Precision Cold (16) 21.121 21437 21.651
Form Technician
Tool Proveout’ (15) 20.668 20,978 21.187
Set up Instructor
Forge Technician (14) 20.597 20.905 21.114
Paint Complex Technician
Heat Treat Operator
Tocco Set-Up (13) 20.123 20.424 20.628
Inspector |
Tool setter
Cold Form Technician (12) 20.043 20.343 20.546

Work Centre Technician | 1 19.964 20.263 20.465
Inspector |1

Lubrication Service (10) 19.878 20.176 20.377
Production Press Operator
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Job Group Rate/Effective
Classification NO. May 1/94  May 1/95 May 1/96

Work CentreTechnician [l (9) 19.736 20.032 20.232
Wheelabrator Tumblast

Stockroom  Attendant (8) 19.654 19.948 20.147
Inspector 111
Material Handler

Machine Tank Cleaner 6) 19.525 19.817 20.015
Lift Truck Operator &

Stockhandler
General Labour “) 19.396 19.686 19.882

Office Cleaner
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LETTERS OF INTENT AND
STATEMENTS OF POLICY

Mr. Thomas Cleland. President
Thompson Products ‘Employees Association
St. Catharines, Ontario

Dear Tom:

The following letters were agreed to at the recent
collective bargaining negotiations. The letters con-
tained in this section contain the only valid letters
between the parties. Any letters not. contained herein
are null and void. This shall form part of the Collective
Labour Agreement and will be enforceable through the
grievance and arbitration procedure.

LETTER #1 TRANSFER OF WORK

During recent collective bargaining negotiations between the
Association and the Company, the Associationexpressed concern
overthe transfer of work outofthe Company's plantin St.
Catharines to new facilities or operations opened by the Company,
ortoother facilities or operations owned and operated by TRW
CanadaLimited, St. Catharines.

The Company is sincerely committed to providing maximum
employmentopportunities for its St. Catharines employees and as
alwayswill continueto strivetoward thisgoal. The Company's policy
has notchanged with respectto this commitment.

In the event of any transfer of work out ofthe Company’'s St.
Catharines Plant, the Company agrees to advise the Association
promptly andto institute negotiations promptly for the purpose of
consummating an agreementwith respectto the move as itmay
affectemployees within the bargaining unit.

In the event aransfer of work out ofthe Company’s plant results in
alayoff of Linkage and Suspension Division St. Catharines
employees, the Company will give preference over new hires at the
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settlement, the Association may seek and receive adeclaration
from an arbitrator if, in the Association’sopinion, the Company

continually violatesthis Article.

29.03 The Company agrees to pay 100% of the costto supply
coverdls to al employees,

Article 30

Duration of Agreement

30.0l1(a) This Agreementshall be foraperiod ofthree(3)
years commencing on thelst day of May,1994 and
ending on the 30th day of April, 1997 and thereafter
from year to year unless either party gives notice in
writing to the other party within aperiod of ninety
(90) days before the expiry date thereofofthat
intention tobargain withaviewto the renewal, with
or without modifications, ofthe Agreementthen in
operation or the making of a new Agreement,

() Thenotice of amendmentshall contain. as faras
possible, alistofall changes proposed.

(c) Intheeventofnotice being given, negotiations with
the view to arranging a new Agreement shall begin
withinfifteen(15) days.

Article 31
Early Retirement Option
3 1.011In theevent thatthe Company gives the Association a
notice of plant closure, any employee who is within early
retirement age will be allowed to retire before the final plant
closing date, subject to applicable legislation.
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IN WITNESS WHEREOF the parties have signed this
Agreement a St. Catharines, Ontario, this 22nd day of
December 1993.

TRW CANADA LIMITED,

LINKAGE & SUSPENSION DIVISION
R.F. Anderson

A.E.Goodall

J.P.Normandeau

P.A. Paget

H.J.Kunnath

THOMPSON PRODUCTS
EMPLOYEES ASSOCIATION
T.Cleland

R. Citrigno

J. Romeo

E. Fabian

L.Huelin

S. McAllister

W. Murtland

C. Owens

L.Sabo

S. Sacco

W. Sas
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APPENDI X' |

Schedule of Job Classifications and Job Rates for

Schedule |

Skilled Trades
Job Group Rate/Effective
Classification NO May 1/94 May 1/95 May 1/96
Master Maker @) 23.594 23947  24.186
Mould & Die 6) 22.748 23.089 23.319
Maker
Toolmaker 5) 22590 22928 23.157
Machine Repair
Maintenance Machinist
Tool Hardener
Electrician
Tool and Die Welder
Precision Inspector
Plumber/Pipefitter
Maintenance Welder
Stationary Engineer 4) 22.431 22.767 22.994
Tool Cutter Grinder 3) 22.331 22.665 22.891
Maintenance Painter ) 21.877 22.205 22,427
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APPENDIX |
Schedule of Job Classifications and
Job Rates for Schedule |1

Unskilled
Job Group
Classification NO. May 1/%4
Precision Cold (16) 21.12%
Form Technician
Tool Proveout/ (15) 20.668
set up Instructor
Forge Technician (14) 20.597
Paint Complex Technician
Heat Treat Operator
Tocco Set-Up 13 20.123
Inspector |
Tool setter
Cold Form Technician 12) 20.043

Work Centre Technician 1 [483]
Inspector 11

Lubrication Service (10}
Production Press Operator

84

19.964

19.878

Rate/Effective
May 1/95

21.437

20,978

20.905

20.424

20.343

20.263

20.176

May 1/96

21.651

21.187

21.114

20.628

20.546

20.465
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Job Group Rate/Effective
Classification NO. May 1/94  May 1/95 May 1/96

Work CentreTechnician |1 9) 19.736 20032 20.232
Wheelabrator Tumblast

Stockroom Attendant 8) 19.654 19.948 20.147
Inspector 111
Material Handler

Machine Tank Cleaner (6) 19.525 19.817 20.015
Lift Truck Operator &
Stockhandler
gﬂeneral Labour 4 19.396 19.686 19.882
Office Cleaner —

85



LETTERS OF INTENT AND
STATEMENTS OF POLICY

Mr. Thomas Cleland, President
Thompson Products Employees Association
St. Catharines, Ontario

Dear Tom:

The following letters were agreed to at the recent
collective bargaining negotiations. The letters con-
tained in this section contain the only valid letters
between the parties. Any letters not contained herein
are null and void. This shall form part of the Collective
Labour Agreement and will be enforceable through the
grievance and arbitration procedure.

LETTER #1 TRANSFER OF WORK

Duringrecent collective bargaining negotiations between the
Association and the Company, the Association expressed concern
over the transfer of work outofthe Company's plant in St.
Catharines to new facilities or operations opened by the Company,
ortoother facilities oroperations owned and operated by TRW
CanadaLimited, St. Catharines.

The Company is sincerely committed to providing maximum
employmentopportunities for its St. Catharines employees and as
alwayswill continue to strivetoward this goal. The Company's policy
hasnot changed with respect to this commitment.

In the event of any transfer of work out of the Company's St.
Catharines Plant, the Company agrees to advise the Association
promptly and to ingtitute negotiations promptly for the purpose of
consummating an agreement with respectto the move as it may
affectemployees within the bargaining unit.

In the event atransfer of work out ofthe Company's plant results in
al ayoff of Linkage and Suspension Divison St. Catharines
employees, the Company will give preference over new hires at the
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plant to which work is transferred to the agpplication ofemployees of
the St. Catharines Plant. Employees applying for skilled trades must
have therequired licenses,

Otherrights and privileges of affected employees will bedetermined
by negotiations, except that questionofrepresentation, ifany will be
determined by appropriate Government authority.

LETTER #2  ASSOCIATION REPRESENTATIVE
TIME OFF THE JOB

During recent collective bargaining negotiations between the
Associationand the Company, the question ofthe Company's
practice with regard to time off the job by Association Representa-
tives was discussed.

The Company indicated that its current practice with respect to
Article 3 -Rights ofthe Association - with regard to time offthe job
by Association Representatives as specified in Article 3 ofthe
Agreement will not change, so long as the Collective Labour
Agreementcontinues tooperate.

LETTER #3 TEMPORARY TRANSFERS
Duringrecent collective bargaining negotiations between the
Association and the Company, aquestion arose in regard to Article
'l (Transfers) in the Collective Labour Agreement,

Pursuant to the Association’s request, the Company indicated that it
was itsintention withrespect to the administration of temporary
transfers that wherever practical the employee with the least
seniority in the departmenton the shift will be transferred outofthe
department.

LETTER #4 TERMS OF DISCIPLINE

During recent collective bargaining negotiations between the
Association and the Company, the question of Notices of Discipli-
nary Actionwas discussed as follows:

1. Anypenalty warningor penalty suspension givento an
employeeshall be givenin writing.
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2. Inany case whereaperiod of one (1) year for
absenteeism related reasons and six (6) months for other
reasons has elapsed since an employee last received a
penalty warning or a penalty suspension for three (3)
working days orless, dl previous pendty warnings and
penalty suspension of three (3) working days or less will
be removed from the employee's record and shal not be
taken into condderation by the Company in deciding
upon the appropriate disciplinary action with respectto
subsequent  incidents.

3. Inany case where aperiod of two (2) years for
absenteeism related reasons and twelve (12) months for
other reasons has elapsed since an employee last
received a penalty suspension for more than three (3)
working days, all previous penalty suspensions formore

@ than three (3) working days will be removed from the
employee's record and shall not be taken into
I consideration by the Company indeciding upon
appropriate disciplinary action withrespectto
subsequent  incidents.

LETTER #5 PENSION AND S.U.B. PLAN
Duringrecent collective bargaining negotiations, the Company
indicated that it would not, withoutthe agreement of the Association,
amend, modify, suspend or terminate the Pension Plan or the
Supplemental Unemployment Benefit Plan providedforin the
Collective Labour Agreement so as to deprive any employee of any
benefits to which he is entitled in accordance with the provisions of
the Plan Documents, so long as the Collective Labour Agreement
continues tooperate. This undertaking shall not apply to any
amendment, modification, suspension or terminationrequired to
ensure the continued registration ofthe Plan under the Income Tax
Actor to fulfill any requirements specifiedby the Pension Commis-
sion forOntario or the Unemployment Insurance Commission.
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LETTER #6 ARTICLE 6.1 DISABILITY PENSION
During recent collective bargaining negotiations between the
Association and the Company, the question arose concerning
Article 6. 1 ofthe Pension Plan Document,

The Company indicated that it was its intention to consider each
case under Article 6. | ofthe Penson Plan Document on its own
merits,

LETTER #7 S.U.B. AND G.B.A. - HEALTH AND
MEDICAL INSURANCE PREMIUMS ,%fy
This is toconfirm ourmutual understandingthat ifin theevent an
employee onlayoffand inreceiptof S.U.B. or G.B.A. benefits
returns to work for a leastone (1) day during any given caendar
month, group insurance premiums paid for on behalfofsuch
employee(s) for thatmonth from the S.U.B. and G.B.A. Trust Funds,
inaccordance withthe terms ofthe S.U.B. and G.B.A. Plan

Documents, will be credited to the respective fund by the Company. -

N

\o

LETTER #8 CONTRACTING OUT WORK >/
Itis the policy ofthe Company not to contract out work in Schedule |
TorlIwhenithas the people, skill, equipment and facilities to do such
work. When work is available the Company further agrees that
displaced or laid offemployees shall be recalled regardless of the

time involved to do such work.

There may however, be times when the Company may feel
obligated to contract certain work to outside contractors, and the
Companywill informthe Association Presidentorhis aternate
accordingly beforehand. The Association canrest assured thatthe
Company is basicaly interested in maximumemployment forall our

people.
The Company and the Association shall establish aJoint Consulta-

tive Committee in the Maintenance Department and in the
Toolroom.
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Each committee shall be comprised offour (4)persons, two
appointed by the Company, the Association Representative and one
employee from the affected group. The committee shall beprovided
such resource persons as may be required.

The committee shall meetafter the giving of notice under this letter
and prior to work being contracted out in the department. The
Company will make avalable to the committee dl available cost
andysis data, where possible in advance ofthe meeting. The
Association Representative will be provided training in cost analysis
to assistthe Representative in his role on the committee.

The Company and the Association will review this process atsix (6)
month intervals to assess its effectiveness, and to discuss long term
implications of contracting out work.

LETTER #9 CALL IN FOR START-UP (not to be used
for regular work assignment)
Departments Affected:

1208,3860,1513,4883,5287,5388

L Start-up will be confined to the firstregular shift
ofthe work week.

2, Employees with the low overtime hours in the job
classification and department will be allowed to
report for aperiod of four (4) hours orless in
advance oftheirregularscheduled shift for start-
uppurposesonly.

LETTER #10 HEAT LEAVE PASSES

Duringrecent collective bargaining negotiations between the
Company and the Association, the matter of heat leave passes was
discussed.

The Company agrees to meet with the Association prior to June | of

each year to discuss the procedures and criteriaoperating
supervisionwill userelative to issuing heatleave passes.
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LETTER #11 EXCHANGE OF SHIFTS

Duringthe course of current collective bargaining negotiations, the
matterofemployees mutually agresing to exchange shifts for
straight time hours was discussed.

The Company will permitregular seniority employees to exchange
shifts in theirhome department.

Employees exchanging shifts mustbe qualified and able to perform
the job ofthe employee involved intheirexchange without training.

Prior to employees mutually agreeing to change shifts, they must
advise their Supervisor of their intentionto doso and the name of the
employee involved in the exchange.

LETTER #12 KEY JOB CLASSIFICATIONS
Duringrecent collective bargaining negotiations between the
Association and the Company, the conceptof "back-up" classifica-
tions for certain key jobs with special training requirements was
discussed.

This is toconfirm that we will establish a "back-up" for the following
classfications:

-Tool Proveout and Set-Up Instructor (Forge Shops)
- Heat Treat Operator

-Lubrication Service

-Tocco Set-Up

The amountoftraining required will depend upon the related
knowledge and aptitude that the successful candidate brings into the
job.

When posting for the back-upposition, itis agreed that the number of
back-up employees shall notexceed the number of regular full-time
employeses.

When arcgular jobbecomes available, the first employee accepted

for aback-upjob will automaticallygo to the jobwhenthe job opens
up, regardless of seniority.
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LETTER #13 JOINT COMMITTEE ON BUSINESS
PROBLEMS

Duringrecent collective bargaining negotiations, it was agreed that
the Association and the Company will form ajointcommittee, that
willmeet to discuss problems that threaten existing business or stand
inthe way of Linkage & Suspension Division, St. Catharines
attaining new business.

LETTER #14 SAFETY AND HEALTH TRAINING
During recent collective bargaining negotiations between the
Association and the Company, safety and hedth training was
discussed.

During the term of this Agreement the Company will expand its
Safety Program to provide safety education andtraining (through
the use of films, safety hazard checklists, airsampling and noise level
sampling through an outside service or the purchase ofourown
equipment, etc.) concentrating on al areas where sefety isa
problem with the goal of reducing accidents and eliminating unsafe
work practices and conditions in the workplace.

LETTER #15 OPTIONAL LIFE INSURANCE

During recent collective bargainingnegotiations, theissuc ofoptional
employee paid life insurance was discussed and it was agreed that
the Company would arrange through a carrier (as soon after May 1,
1983 aspossible) optional employee paidlife insurance as follows:

Spouse$10,000
Child $ 4,000

LETTER #16 PRODUCTIVITY IMPROVEMENTS
Duringrecent collective bargainingnegotiations, the issue of
productivity was discussed and itwas agreed that, within the terms
ofthe Agreement, the Company and the Association would work
cooperatively toward praductivity and efficiency improvements, to
promote job security inthe St. Catharines operation.
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LETTER #17 RETURN TO WORK FROM
PREFERENTIAL LAYOFF

Duringrecent collective bargaining negotiations between the
Associationand the Company, the subjectofpreferential layoffwas
discussed.

It was agreed that if for any reason an employee on preferential
layoffis disqualified from receiving Unemployment Insurance
benefits. he shall be alowed to return to work pursuant to any
articles in the Collective Labour Agreement and subject to his
seniority.

LETTER #18 ONE DAY VACATION
Duringrecentcollective bargaining negotiations, the Association
and the Company discussed the issue of granting one dayvacation to
employees.

It was agreed that the Company shall alow employees to take one
day vacation toamaximumof5 individua daysprovidingthe
employee gives one full week’ snotice to the supervisorofhis
request.

The Company will exercise all reasonable means including overtime
to permitemployees to exercise the provisions of this letter.

LETTER #19 ADVANCE PAYMENT FOR S.U.B.
AND G.B.A.

During the course ofcollective bargainingnegotiations, wc
discussed S.U.B. and G B.A. payments foreligible employees on
layoff, which may have been held up due to reasons beyond the
employee'sorthe Company's control.

Inthe eventthat S.U.B. and G.B.A. benefit payments arc not
received by an eligi bleemployee within fourteen (I 4) working days
from the date ofsubmission ofthe clam to the Human Resources
department, the affected employee may request an advance
paymentsubject to theemployee assigning the payment due from
the S.U.B. and G.B.A. fund tothe Company.
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LETTER #20 ORTHOPAEDIC SAFETY SHOES

This is to confirm thatemployees requiring orthopaedicalterations to
their safety shoes and upon approval by the Company’'s medica
department shall be reimbursed fully by the Company.

LETTER #21 DOCTOR’S FORMS

During recent collective bargaining negotiations between the
Association and the Company, the subjectofpayment of Doctor's
forms was discussed.

It was agreed that when the Health Benefits Carrier or the
Company requests an employee to be sent for an examination for an
assessmentor asecond medica opinion, that al costs for Doctor's
forms shall be borne by the Company.

LETTER #22 PAID LUNCH DURING

VACATION

Thisisto confirm thatemployees required to work during the annual
two weekvacation shutdown period will be entitled to a paid lunch
break during that period.

LETTER #23 TOOLROOM

Inthe case of new machinery coming inthe Toolroom which will
perform Toolmaking or Die Build work, every Toolmakerand Die
Builder by seniority will be given the opportunity (voluntary) as
required to be shown the procedure to do the job.

LETTER #24 RETIREE LIFE INSURANCE
Asdiscussed inrecent collective bargaining negotiations, with
regard to life insurance for retirees, this is to confirm that retirees
are entitled to continue 25%oftheirexisting life insurance coverage
toamaximumof$7,500 Company paid.

LETTER #25 DISABILITY DEFINITION FOR
WEEKLY INDEMNITY (W.L.) AND EXTENDED
DISABILITY

Totally disabled means that the memberhas amedically determina-
ble physical ormental impairment due to injury or disease which
prevents him from performing his regular occupation subjectto his
seniority at Linkage & Suspension Division, St. Catharines.
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This does not prevent the Company from placing disabled employees
on modified work ortemporary transferproviding he is qualified to
perform the work.

LETTER #26 INSPECTION ACTIVITIES

The purpose of this memo is to confirm that the function of Proveout
Inspection currently has and shall maintain first rights to proveout
inspection activities and to inspection activities related to the
preparation of ISIR samples that they are capable ofperforming
and are physically available to perform.

As in the past and as in current prectice some activities related to
proveout and to ISIR samples will continue to be performed by
Quality Engineers, Process Engineers and Engineering students
working in concert with proveout inspectors. Theuse of salaried
personnel however in no way degrades from the proveout
inspectors "firstrights" and ifrequired overtime rights to the
aforementionedjobs.

LETTER #27 LIFT TRUCK OPERATIONS IN

PLANT Il

Duringrecent collective bargainingnegotiations, the Association
and the Company agree that pursuant to item 6 ofthe Paint Complex
Technician job duties that the job shall include all

materid handling as defined in the schedule, exceptthatatno time
will the Paint Complex Technician be allowed to operate alift truck
to performsuch material handling duties for the paint complex.

LETTER #28 PAINT COMPLEX TECHNICIAN
Duringrecent collective bargainingnegotiations, the Association
and the Company agreed that the Paint Complex Technician shall
have the right to perform the duties ofthe Lubrication Servicejob
classification insofaras itrelates to the E-Coat Paint Complex,
pursuant to the Supplemental Agreement for Letters of Under-
standingpage 106, ittmnumber 7.

LETTER #29 PAINT COMPLEX TECHNICIAN
During recent collective bargaining negotiations, the Association
and the Company agreed to the job duties for the Paint Complex
Technician.
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Itis also agreed by all parties that the job classification shall be
placed in Group 14, Appendix II, Schedule II.

LETTER #30 PRECISION COLD FORM
TECHNICIAN

Duringrecent collective bargaining negotiations, the Association
and the Company agreed that the Precision Cold Form Technicianin
Dept. 2237 and Dept. 1817 shall be responsible for alf {ubrication and
to maintainoil levels fortheirspecificoperations during the week
and on the weekends.

LETTER #31 PREFERENTIAL LAYOFF CYCLE
During recent collective bargaining negotiations, itwas agreed by
the Association and the Company that for the purposes ofexercising
preferentia layoffpursuant to Article 10. 1 1 ofthe Collective Labour
Agreement that as long as there are employees on preferential
layoffthe layoffcycle shall notbeconsidered completed.

Thepreferential layoffcycleshall be considered complete whenall
employeesinthe job classification on preferential layoffhave
returned to work.

Itis also agreed thatno preferential layoff cycle will be started prior

to sixty (60) days from the start of any indefinite layoffin the job,
classfication in the department,
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LETTER #32 HEAT TREAT OPERATORS
Ameeting was held on August 29, 1990. The Associationand the
Company discussed the job classificationofthe Heat Treat
Operators and agreed on the following:

L.

Whenever possible during the regular work
week, twelve (12) hour shifts will be utilized to
cover any short term absences of Heat Treat
employees.

Heat Treat Operators are responsible for the
quality checks of products and running all
equipment in the heat treat process as required.

Whenever Heat Treat Operators are unable to
till the required shift on ashort term basis, Blast
Cleaning Operators may be required to perform

thejob.
It is understood the concept ofthe back-up

systemwill continueto be used pursuantto letter
#12, p. 91 ofthe Collective Labour Agreement.

LETTER #33 COMPLETION OF APPRENTICESHIP
Asagreed atthe meetingofthe Apprenticeshipcommittee held in
June 1989, the following conditions apply to apprentices.

Oncompletion ofall tradehours, the apprentice mustwrite and
successfully complete the final examination in his trade as prescribed
by the Ministry of Labour. The apprentice shall have six (6) months
to write the examinations.

[fthe final examination is not available to be written within thesix (6)
months of apprenticeship completion, he must apply forthe next
available date to write the examination,

Itis understood that the apprentice shall return to his previousjob
classification ifherefuses to write the examination within six months
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ofthe apprenticeship completion.

The apprentice will be considered gjourneyman in his tradewhen he
finishes all apprentice hours and required schooling.

LETTER #34 AUDIT INSPECTORS

The Company is requesting an agreementwith the Association to
allow the audit inspectors in Shipping to performlift truck duties as
outlinedbel ow.

Due to the downturn in our business and the necessary reduction in
personnel due to the above, we are requesting that the Plant 11
Shipping Audit personnel assist the Shipping departmenton the
second shiftas follows:

1. Ifashipment must be made and the productis not
ready-to weigh count only what must be
shipped andload same.

2. Ifatransport company fals to arrive on time to
load whatever they were to pick up.

3. Ifa late receival is necessary on an emergency
basistounload same(L.T.L.only)

Requirements for increased lift truck coverage will be reviewed as
the need arises.

LETTER #35 AUDIT INSPECTORS

In reference to Letter #34 received by the Association on
November 16, 1990, the Association agreed to this proposal under
the following conditions:

L The Associationwill monitorthe amountoftime
used by the Audit Inspectors performingwork in
the Shipping Department in Plant 11 on aweekly
basis.

2. The Association will also monitor any work
performed inthe Shipping Department in Plant I
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over and above the normal hours of work (eg.
overtime or any other employees performing
shipping duties on the open shifts).

3. Any weekend overtime that is avalable on the
open shifts in Plant 1l shal be allocated to
employees who normally perform the work
through the week on that shift.

4 Ifatany time, inthe Association's opinion, the
workload hasincreased to the pointthat we feel
this job should be posted either in Plantf or Plant
1l oracombination of both, the Associationwill
withdraw thisagreementupongiving the
Company one week’s notice in advance.

LETTER #36 TOWMOTOR REPAIRS

All repairs currently done in the plant by Lift Line, or any other
outside contractor, shall be removed immediately, and shall not be
performed on the Company premises now or during the term oftthis
agreement.

Alloilandlubricationservice for the lift trucks shall be performed in-
plantby TRW Canada Limited maintenance personnelonly.

[fany additional breakdowns requiring maintenance repairs occur,
the Company shal notify the Association of such repairs and the
amountof hours required to repair the lifttruck. All hoursusedto
repair the lift truck shall be paid to the eligible employee as per the
recall provisions of the Collective Agreementeither asadifference
inwages ifthe employee is recalled from displacementora
differencein total lostwages ifthe employee is recalled from layoff.

It is further agreed that an employee from Lift Line shal be there to
supervise oil and lubrication service and visually check towmotors
for any required maintenance. Any minor maintenance may be
performed on-site by TRW Canada Limited maintenance personnel
only atthe Company's option.
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LETTER #37 JOB POSTINGS
During negotiations the subjectof job postings was discussed and
both parties have agreed to the following conditions:

1. Allvacantjobs shall be posted as per Article 11 ofthe
Collective Agreement.

2 The successful employee(s) will then sign for the job
immediately and at thattime it will become his job
classification and department.

3. Ifmanagement requires that the successful employee(s)
remainon his former job for absenteeism, vacation or
training, they may, ifthey so desire, temporarily transfer
him back to his former job for aperiod of up to four (4)
weeks.

4 Extensions to this four (4) week limitation may be added
providing thatall lostovertime opportunitics in the new job
classfication are paid to the successful employee.

5. Overtime during the regularwork week shall not be paid
because of work created by the absence of the employee
postingintothe job classification.

6. Alllostovertime opportunities on the weekend shall be paid
to the successful employee(s) after exhausting Item 3
above.

LETTER #38

SENIORITY PREFERENCE - 1208 & 3860

As discussed in recent negotiations, employeesin Heavy Forge,
Dept. 3860 or Upsetters, Dept. 1208, shall be giventhe opportunity
to sdlect a press or upsetter by seniority on the shift that has become
openthrough ajob-posting, displacement, layoff, request for transfer,
retirement or promotion to asalaried position.
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LETTER #39 PAID LUNCHES

The Company and the Association agree that a paid lunch will be
paid toemployees whoseequipment, work centre or work complex
isrunning exactly the same partnumber(s) as an operation which
works on athree shift basis on that day.

Ifan operation manufactures more than one part number, the other
equipment, work centre or complex must run exactly the same part
number(s) onthat day to qualify for apaid tunch.

LETTER #40 TEMPORARY TRANSFER FOR
OVERTIME PURPOSES

Employees will receive the highestovertime hours ofthe job
classfication asofthesecond shift on Sunday.

Employees mustbe assigned five (5) full days in the workweekon
the job classification in the department before they are eligible to
workovertime. Employees assigned less than five (5) full days in the
work week onthe job classificaiton in the department will bedligible
to work intheir own job classification, shift and departmentby virtue
oftheirovertime hours.

LETTER #41 OVERTIME ELIGIBILITY

(RE: VACATION)

For the above purpose avacation will be in weeks. Any less than
one week will not be deemed as vacation for overtime purposes and
employees taking less than one week will be eligible and will be
charged for overtime. For the above purpose one (1) week shall be
considered five (5) consecutive working days including paid holidays
andP.P.H.'s.

Sincerely,

P.A. Paget J.P. Normandeau
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SUPPLEMENTAL AGREEMENT
FOR
LETTERS OF UNDERSTANDING

between

TRW Canada Limited
Linkage & Suspension Division

and

Thompson Products Employees
Association

covering

Schedule || Job Classifications
Toolmakersand Former Die Build
Operators
Quality Control Department
Office Cleaner
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LETTERS OF UNDERSTANDING
BETWEEN

TRW CANADA LIMITED

LINKAGE & SUSPENSION DIVISION
AND

THOMPSON PRODUCTS EMPLOYEES
ASSOCIATION

This letter shall be ineffect fromthe st day of May, 1994 and shall
expireon April 30, 1997 and shall form part of the Collective Labour
Agreement and will be enforceable through the grievance and
arbitration  procedure.

This documentspecifies the job classifications with theirrespective
wagegroups. Jobs listed opposite the job classification indicatesthe
Jjobcontentofthatparticular classification.

The Association and the Company further agree to the departments
listed in this agreement for the purpose ofovertime, layoff,
displacementandrecall,

Both parties understand and agree to the establishment ofthe job
classificationdisted hereinand tothe termsand conditions in this
document relating to the changes required to successfully implement
thenew job classifications.

The Association agrees to work with the Company and the
employees to ensure the work centres function as discussed at
negotiations in the interestof preservingjobs and creating opportuni-
ties fornew business.

Effective from May 1, 1994 or date of ratification, the following
conditionswill apply asoutlined:

I.  Employees shdl continue to perform their current
individual jobs withintheirjob classification in their
department. Dutieswill bereassigned on the basis of
seniority prior to the job being posted.
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Whena group of individual jobs are directly combined
withinajob classification ina department to form awork
centre, employees shall be selected on avoluntary bass
by seniority within the job classification in the
department. Under the general direction ofthe
Production Coordinator, Work Centre Technicians shall
beresponsible for determining individual jobselections or
jobrotation onthe shift within the work centre.
However, ifone or more individual jobs within awork
centre arerequired to operate on an entire shift basis,
senioremployees on the shift within the job classification
and workcentre will have preference ifthey wish to
operate the individual job.

(@ No employee shall be bypassed for any ofhis
overtime opportunities within his job classification
inhis departmentas aresult ofhis qualifications.

(b) Thefollowingovertime procedureshall b e
followed forjob classifications in work centres and
outside work centres in a department pursuant to
informal guidelines and the Collective Labour
Agreement.

(1) Employess in WorkCentres shal work
overtime in the following order:

(a) Bylowmanhours,jobclassification
and shift

(b) By lowmanhours, jobclassification
onany shift

(c) By low man hoursin the job
classification onshift outside the work
centres

(d) Bylowmanhoursinthejob
classification on any shiftoutside the
work centres
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(2) Employeesoutside Work Centresshall
work overtime in the following order:

(a) Bylowman hours, job classification
andshift

(b) Bylowmanhours, jobclassification
onany shift

{c) By low man hoursin the job
clasdfication on shift from work
centres

(d) By low man hoursin the job
classification onany shift from work
centres

The above applies only to departments where Work Centres are set
upand operating in Plant 1.

4. Forthe purpose of layoff, displacement and recall, the
company agrees to recognize dl employees within ajob
classficationas  being fully trained and qualified.

5. Itisunderstood that for the purposes of layoff
(excluding forced layoff), displacement, recal and
overtime, that department 5792 shal be recognized
separately as Plant | and Plant II.

6. Wages will be adjusted to reflect the statusofthe
new job classification forall employeesin that
classfication.

7. Duringnegotiations the Association and the Company
discussed Article 8.05.

Effective May 1, 1994, the Company agrees thatit will notcombine
jobsusingthe provisionsof Article 18.05 orcombine existing
departments without the Association’s agreement and the
Association agrees that it will not unreasonably withhold its
agreement.

Thisshallexpireon April 30, 1997.
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(Definition of Grandfathered Job Classifications)
Employeesshall beretained ontheir job classification during
the term ofthis agreement unless otherwise spelled out, until
retirementor the employee applies for and receives anew job
posting. This doesnotprevent the employeethat is
grandfathered from being displaced by amore senior
displaced employee or from becoming displaced as aresultof
alack ofwork. However, the displaced grandfathered
employeeshall haverecall rightspursuanttothe Collective
Labour Agreement. Grandfathered employees shall notbe
displaced because of a lack of work created by the company
by combining or outside contracting any of the grandfathered
job classifications.

List of Jobs Grandfathered

Inspector 11

Inspector 111

Mould and Die Maker
Office Cleaner

Genera Labour
Machine Tank Cleaners
Toolmaker DBO

Whenagroupofindividual jobs are directly combined to
formawork centre and one individual jobisonathree
shift basis, all employeesin the job classification inthe
work centre and department will receive apaid lunch.

The Company and the Association agree to decrease the

following jobclassifications under the conditionslisted in
this document.
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All employees inGeneral Serviceswill be assignedto Department

5489:

Genera Labour

@

)

Grandfather all current Genera Labour
employees until retirement or the employees apply
forandreceiveanew job posting.

The Company shall guarantee aminimumof'ten
(10)jobs withinthis jobclassification during the
term ofthis agreement, any job openings that
occur below the level of ten (10) shall be posted
pursuantto Article | t.

Machine Tank Cleaner

@

)

Grandfather al current machine tank cleaners
until retirementorthe employee applies for and
receivesanew job posting.

The Company shall guarantee aminimum of three
(3)jobs within this job classification during the term
ofthis agreement. Anyjobopenings thatoccur
below the level ofthree (3) shall be posted as per
Article | 1.

ChiefGardener

In the event that any ofthe Chief Gardener's job duties
arereintroduced, the Company agrees the job shall be
postedas per Article | 1.
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NEW JOB CLASSIFICATION
NEW INDIVIDUAL JOBS WITHIN GROUP

THE CLASSIFICATION

OFFICE  CLEANER

GENERAL LABOUR 4 -

MACHINE TANK
CLEANER

LIFT TRUCK &
STOCKHANDLER

MATERIAL HANDLER 8 -

STOCKROOM
ATTENDANT

INSPECTOR 1

4
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OfficeCleaner | 1-7

Genera Labour

Machine Tank Cleaner

Lift Truck &
Stockhandler

Packer

Receiver

Crane Operator

Order Picker
Stockroom
Purchase/Finished Parts

Stockroom Attendant

Grandfathered as per
Letter of Understanding



WORK CENTRE I

WHEELABRATOR

LUBRICATION

PRODUCTION
PRESS

10

Spinner Assembly SUO
R.B.S. Assembler

Multi Station Assembly
Machine Operator

- Assembler
- Sanders Zerk
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Product Review

Operator SUO
Linkage Table
Assembler

Automaticand Manual

Clamp Machine

Hydraulic Press

Tie Rod Operator

Wheelabrator Tumblast
Rotary Sandblast

Slurry
BeltSandblast

Lubrication Service

Shears

Cold Wire Draw &
CutOffSUO

Press Operation SUO
Draw Burnish Threads
and Wash Studs



WORK CENTRE
TECHNICIAN |

INSPECTOR |1
COLD FORM

TECHNICIAN
TOOLSETTER

INSPECTOR |

TOCCO SET-UP

PAINT COMPLEX
TECHNICIAN

HEAT TREAT
OPERATOR

FORGE TECHNICIAN

11

12

13

13

14

14

14
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Multi Spindle

Machine Operator
Broach Operator SUO
Avey Automatics
Lathe Type Tappers

& Threaders

Hepbum Drill

Tappers

Roll  Threaders
Production MachinistIl
SUO

Michigan Did

Fadel (CNC)

Bender

Grandfathered as per
Letterof Understanding

Cold Stamping Press

Toolsetter

As per Letter of
Understanding

Tocco Set-Up

Paint Complex
Technician

Heat Treat Operator
Upsetter SUO

Forge Press Hot SUO &
Hot Forge Press Sockets



TOOL PROVEOUT/ 15 - Forge Shop Crib and

SET-UP INSTRUCTOR Die Repair
Tool Proveout Set-Up
Instructor
PRECISION COLD 6 - Erie Press
FORM TECHNCIAN NedschroefCold Former
National Cold Former
Departments:
1. 1208 12. 4575
2. 1513 13. 4580
3. 1817 14. 4883
4. 1919 15. 4984
5 2237 16. 4985
6. 3860 17. 5186
7. 3970 18, 5287
8 3982 19, 5388
9. 3985 20. 5489
10. 4075 21 5792
1. 4120

Signed at St. Catharines
this 22nd day of December, 1993

For the Company

P.A. Paget J. P.Normandeau
For the Thompson Products
Employees  Association

T.Cleland R. Cifrigno
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LETTER OF UNDERSTANDING BETWEEN

TRW CANADA LIMITED

LINKAGE & SUSPENSION DIVISION

AND

THOMPSON PRODUCTS EMPLOYEES ASSOCIATION

This letter shall be ineffect fromthe 1stday of May, 1994 and shall
expire onthe 30th day of April, 1997and shall form partofthe
Collective Labour Agreement and will be enforceable through the
grievance and arbitration procedure.

The following terms and conditions asoutlined in thesubsequent
schedules
Schedule A - Toolmaker (DBO's)

Grandfathered Die Build

Operators

Schedule B- Overtime Distribution

are accepted and agreed to and shall become the procedural
guidelines for purposes of administration of the agreement to
grandfather the previous Die Build Operator classification.

Only the job classification Toolmaker will be defined, recognized
andutilized inthe Collective Labour Agreement.

Itisunderstood and agreed thatovertime distribution for all
Toolmakers (including Toolmaker Apprentices and Toolmaker
DBO's) will be adlocated and administered in accordance with the
specific requirements of the renewal Collective Labour Agreement
(14.10)and Schedule B ofthis document.

Signed at St. Catharines
this22nd day of December, 1993
For the Company
P.A.Paget 1.P.Normandeau

For the Thompson Products

Employees  Association
T.Cleland R.Citrigno
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SCHEDULE A
TOOLMAKER (DBO)
GRANDFATHERED DIE BUILD OPERATORS

L

The Die Build Operatorwhose classification has been

deleted will continue to be grandfathered into the designation
of Toolmaker (DBO) with the understanding thathe will work
onthe equipmentlisted below.

- Rotary Grinder (Blanchard Grinders)

- Die Machine Specialist

- Die Maintenance & Repair (Upsetter Trimmers)
- Duplicating Lathe

- Die Identification

- Electrode Duplicator Operator and Abrador

- Elox Operator

The Toolmaker (DBO) will be limited tothe above
equipmentforall work includingovertime opportunties

Toolmaker (DBO) will notbe assigned or trained on any
other work or equipment other than the equipment/machines
in A(1)exceptonreplacementequipment whichis purchased
toperform the same function as the equipmentitreplaces(e.g.
the Abradorreplacing the Elox duplicator).

However, this will not prevent the Company fromdirecting or
assigning the Toolmaker(DBO) to perform collaterd work as
required. The Toolmaker (DBO) is adso permitted the
opportunity torequestto perform collateral work.

The Toolmaker (DBO) will be permitted toretain his
departmental seniority. Thisdetermination will be based
on28.02 (fofthe Collective Labour Agreementor seniority in
the deleted Die Build classification as recognized priorto May
1.1971.
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(@)  For the purposesofdisplacementand layoff, department
seniority will apply.

() Toolmakers(DBO's)will beprovided trainingon
equipmentlisted in A( 1)ifthey arereassigned within the
Toolmaker (DBO) as aresultoflayoff/displacement.

() Duringlayoffordisplacement within the Toolmaker
(DBO)designation, no incumbent Toolmakers will be
trained onequipment listed in A(1).

On aseniority bas's, the Company will trainand utilize
Toolmakers and Toolmaker Apprentices on Die Build
equipmentlisted in A(1)oron replacementequipment as
required by the new Toolmaker classfication.

It is agreed that the Company cannot guarantee a steady day
job to any employee in the Toolroom. The requirements of the
Jjoband equipmentavailability will influence management
regarding the number of employees who can work steady

days.

Overtime during the week will be assigned to the
Toolmaker (DBO)actually performingthe work that day.
Weekend overtime will be assgned in accordance with the
Collective Labour Agreement and overtime distribution
proceduresoutlined inSchedule B.
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SCHEDULE B
OVERTIME DISTRIBUTION

Distributionofovertime for “Toolmakers’ shal be alocated as
follows:

1. Duringthe term ofthis Agreement the following guidelines
shallapply:

(@ Overtimeduring the week will be assigned to the
Toolmaker {including Toolmaker Apprentice and
Toolmaker (DBO)}actually performing the work that

day.

(b) Weekendovertime will be assigned withinthe new
Toolmaker's jobclassification {which includes incumbent
Toolmakers, Toolmaker Apprentices, and Toolmaker
(DBO's)} provided they arequalified to perform the
work in accordance with the renewed Collective
Labour Agreementand asoutlined below:

(1) bylowmanhours
(2) byjobclassification
(3) by department

2. However, it is understood and agreed thatthe Toolmaker
(DBO) will be given preference ofweekend overtime on the
equipment he normally works on pursuant to A(1).

3. Ifthe Toolmaker (DBO)refuses theovertime, itwill be
offered to any Toolmaker, Toolmaker Apprentice or
Toolmaker (DBO) on the basis that they are qualified to
perform the work and are among those on the master list of
low man hours for Toolmakers.

4. Itisfurther understood that where weekend overtimeis
available for actual toolmaking work, Toolmakers and
Toolmaker Apprentices from themaster listoflow man hours
will be assigned that toolmaking overtime where feasible, prior
to being assigned to Toolmaker (DBO)overtime on the same
weekend.
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LETTER OF UNDERSTANDING

BETWEEN

TRW CANADA LIMITED

LINKAGE & SUSPENSION DIVISION

AND

THOMPSON PRODUCTS EMPLOYEES ASSOCIATION

This letter shall be in effect from the 1stday of May, 1994 and shall
expireonthe 30th day of April, 1997 and shall form partofthe
Caollective Labour Agreement and will be enforceable through the
grievance and arbritration procedure.

Both parties understand and agree to the establishmentofassigned
areas as outlined herein subjectto the terms and conditions in this
document which recognize and accept the Company’ s requirement
for greater flexibility and efficiency inthe workplace and other
requirements as listed in this document.

Both parties understand and agree that as employeesin the
inspectionjob classfications are reduced through atrition,
employees can be reassignedwithin the department by seniority to
another assigned area.

Inspection employees who hold assigned areas as defined in
provision (2) asof May 1, 1994 will beentitledto "incumbent
assigned arearights” subject to the terms and conditions of this
document.

1. Effective May 1, 1994 or date of ratification the job
classifications for Inspection employees shall be as
follows:

Precision Inspector
Inspector |
Inspector 11
Inspector 11

2. Inspector Il

All current Inspector |1 employees will be
grandfathered. They will be giventhe opportunity to
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move into any opening created through attrition,
However, itis agreed thatonly ten (10) jobs will be
grandfathered in this classfication effective May 1,

1994, Itis agreed the Company hasthe right to re-assign
employees on the basis of seniority and jobopenings. Itis
agreed thateconomic downturn or loss of products
could reduce the number of Inspector || employees
required from the currentten ( 10)jobs.

Inspector 111

All current Inspector 111 employees will be grandfa
thered. They will be given theopportunity to be
recalledto any opening inthis classification.

However, itisagreed thatonly eight (8) jobs will be
available to Inspector 111 employees, It is further
agreed thateconomic downturnor loss of products
could reduce the number of Inspector 111 employees
required from the current eight (8) jobs.

Effective May 1, 1994 or date of ratification the
available job classfications for Inspection employees
shdl beasfollows:

JobClassification Duties

Precision Inspector

Inspector | Layout and Tool & Gauge
* Proveout and Tool &Gauge

* |t isunderstood that current inspectors on the
proveout shdl be grandfathered in thatjob. All future
Inspector | shall be required to perform duties of
proveout and gauge control.

Inspector |1 Grandfathered as per this Letter
of Understanding

Inspector 1l Grandfathered as per this Letter of
Understanding
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4, For the purposes of defining assigned areas pursuantto the
administration ofthis document and where referenced in the
Collective Labour Agreement, the followingshall apply:

Job Classification *  Assign