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Article 1
General Purpose
1 .O 1 It is the intent and purposeofthe parties hereto, to promote
close cooperation and maintain aconstantspirit  ofgoodwill
between theemployees and management by assuring the
continuous,economicaI  andprotitableoperationsoftheplantsin
St. Catharines, thereby enabling employees and the Company to
enjoy,sofaraseconomicconditionsmaypermit,securityand
continuityofemploymentandtoestablishabasicunderstanding
and procedure for the determination ofwages, hours ofwork,
working conditions and to provide ameans  for the amicable
adjustmentsofall  grievancesarisingtherefrom.

1.02In  this agreementwords importingthe singularshall include
the plural and vice versa where the context requires. Words
importingthemasculinegendershall  includethefemininewhere
thecontextrequires.

1.03 By mutual agreement any ofthe terms and conditions in this
agreement may be amended during its term in order to
continually improvethecompetitivepositionoftheCompany.  No
amendmentswill bemadeunlessithaspriorapprovalofthe
T.P.E.A.Executive,andtheCompany.

Recognition
Article 2

2.01  TheCompanyrecognizes  the Associationasthesole
collective bargainingrepresentativeforallemployeesatitsSt.
Catharinesplantswith  theexceptionofallsalariedemployees.

2.02The  terms “employee” and “employees” as used in this
Agreement shall mean and include all employees represented by
the Association hereunder except where the context clearly
indicatesadifferentmeaning.

10



Article 3
Rights of the Association -
Officers and Members
3.0 1 In the temporary absence ofthe regular representative, the
PresidentoftheAssociationmayappointanyotherrepresenta-
tive to deal with acomplaintor grievance. In such acase,  the
Supervisorofthedepartmentconcernedwillbenotifiedbythe
Association,

3.02TheCompanyfurtheragrees  torecognizecommitteesand
representativesofthe  Association, duly named and elected by
the members ofthe Association in its relations with the
bargainingagencyinall  mattersofnegotiationsanddiscussionof
grievances as provided for by this Agreement. Meetings
between Management and the Executive ofthe Association
shallbeheldonthethird  Wednesdayofeachmonthoratany
othertime asmaybemutuallyagreed  upon.

3.03 Anyofficer,committeememberorrepresentativeofthe  I 3:.  ‘L
Association, after permission has been obtained from their :,
Supervisor,shall  bepermitted timeawayfromregularduties
without loss ofpay  as may be reasonably required for the /

’
I

followingpurposes:

(a) Toattendsuch  meetings with Company
representatives as are herein provided pertaining
to matters relatingto this Agreement.

(b) To investigateandservicegrievances  in
accordance with the terms ofthe Agreement

(c) Toattendany  special executivemeetingsofthe
Association,suchmeetingswill  belimitedtoa
maximumoffour(4)  hourspermonth.

(d) Amemberofthe Association must obtain
permissionfromhisSupervisorbeforeleavinghis
workstationtoconsultwitharepresentative.
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(e) In the event of any transfer ofwork  orthe opening
ofanynew facilityoroperation  by thecompany, the
Company shall notify the Associationofits  intended
action.

3.04InordertopreservethecontinuityofthisCollectiveLabour
Agreement, the Company agrees that for the term ofthe
Agreement, inall mattersrelatingto  layoffs, decreaseofan
operation,displacementandjobdeletion,theExecutiveBoardof
the Association, comprising the officers and the elected
representatives,shall  havethehighestseniority  intheir
respectivedepartment. In theapplicationofsuchseniorityto the
IayoffprocedureinthisAgreementthelayoffoptionshall  not
apply.Thecombinedtotal  numberofsuchofftcersand
representativesforthispurposeshall notexceedareasonable
number that shall be mutually agreed to between the Company
and theAssociation.TheCompany  agreesto  twelve(l2)ofticers
and representatives for the term ofthis Agreement.

Article 4
Rights of Management
4.01  The Association recognizes  thecompany’s  rightto  hire,
retire, dismiss, transfer, promote, demote, or lay offemployees.
However, inall such casesofhiring,  retiring, dismissal, transfers,
promotions, demotions or layoffs, theemployeesshall  have the
rightto  appeal through the Association as provided for in the
relevant Articles and in the Grievance Procedure ofthis
Agreement.

I

4,02SubjecttotheprovisionsofthisAgreement,itisrecognized
andagreed thatthemanagementoftheplantsandthedirection
andsupervisionoftheemployeesisvestedsolely in thecompany.
Withoutlimitingthegeneralityofthissection,  theAssociationalso
recognizesandagrees  thattherighttomaintainorder, discipline
and efficiency, to increase or decrease operations, to remove or
install machinery orequipment, to introduce new or improved
productionmethods andfacilities,determinethequality  and
quantityofproduction,  toincreaseorchangeproduction
equipment,arevestedsolely  in thecompany.
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Article 5
No Strikes or Lockouts
5.0 1 It is hereby agreed that, during the length ofthis  Agreement,
the Association will not initiate, authorize,  sanction, supportor
engageinanystrike,workstoppage,orslowdownofwork,and
theCompanywillnotlockoutanyemployeeorgroupof
employees since this Agreement provides for the orderly and
amicablesettlementandadjustmentofany  andall disputes,
differencesandgrievances.

5.02Thewords  “strike”and “lockout”as  used herein are agreed
to have the meanings defined for these words in the present
OntarioLabourRelations  Act.

Article 6
Association Security
6.01 (a) TheCompanywillnotinterferewiththerightsofthe

employees to become members ofthe Association,
Thereshall beno discrimination, interference, restraint
or coercion by the Company against any employee
becauseofhismembershipinthe  Association.

(b) Allpresentemployeesshall  maintainmembershipin
goodstandingin  the Associationduringthe  termofthis
Agreementandasaconditionofemployment.

(c) All new employees hereafteremployed, upon
completionoftheninety(90)calendardays
probationary period, shall become and remain
membersingoodstandingofthe  Associationduring
the term ofthis  Agreement as a condition of
employment.

6.01  (d) The Association agrees that all employees hereafter
employedshall beeligibleforandacceptedasmembers
ofthe Association provided thatthey  meetthesame
requirementsuniformlyrequiredofallemployeesfor
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Associationmembershipasaconditionofemployment.

6.02  The Company agrees to deduct from each employee’s pay
onthefirstpay day ineachcalendarmonthduringthetermof
this agreement, the regular monthly Association dues and
assessments, or an amountequivalentto  them levied by the
Association inaccordance with itsConstitutionandBy-Laws.

6.03 Each employee ofthecompany,  upon hire shall, as a
con~employment,depositwiththeCompany  an

)-‘/.uthorizationcardvoluntarilysignedbysuchemployeeand

3
wttnessedauthorizingtheCompany  todeductandpayto the
Association the Association dues and assessment described
above or an amount equivalent to them.

6.04Theduesandassessmentsodeductedwill betransmittedto
thePresidentoftheAssociationonorbeforethel5thdayof
each andevery  monthalongwithalistofemployeesfromwhom
such deductions are made.

6.05TheCompanyalsoagreesthatitshalldeductfrom the
employees whosign  an Association membership card the
amountoftheinitiationfeessetby theAssociation.This
deductionofinitiation  fees shall bemade  by thecompany upon
notification by theAssociationthattheemployee  hassignedan
Associationmembershipcard.Theinitiationfees,asprescribed
bytheAssociationConstitution,shall  bedeductedfrom  the
employee’swageson  thefirstpaydayofthefollowing  calendar
month and shall be remitted to the Presidentofthe Association
on or before the 15th  day ofthe calendar month along with alist
ofthe employees from whom such deductions are made.

6.06ItisagreedthattheCompanyshall notbeliableinany
manner whatsoever, for any action taken under the terms ofthis
Article.
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Article 7
Grievance Procedure
7.01  Intheeventofacomplaintbyanemployeewhoiscovered
by this Agreement that he has been dealt with contrary to its
terms, he may take the matter up as a grievance with the
Companywithin,andnotafter,fifteen(l5)workingdaysofthe
dateofthe incidentgivingrisetothegrievance. Itisfullyagreed
by the parties to this Agreement that the presentation ofany
grievance must conform to the Grievance Procedure. In all
casesofgrievancesarisingfrom  theallegedviolationofthis
Agreement, the Company shall not be liable for damages or
compensationunlessthegrievancehas  been presented within
fifteen(lS)workingdaysfromthedateoftheallegedviolation.

7.02Thefollowingprocedureshall  beadheredtoinprocessing
grievances:

Verbal Grievance
The aggrievedemployee, orgroup ofemployees, accompanied
by adepartmentrepresentative,  will take up thecomplaint in
accordancewith Article 7.0 1 above with the Production
Coordinatorofthe  department. TheCompanyand  the
Associationagreethatit isthepolicyanddesireoftheparties  to
satisfactorily adjustallsuchcomplaints  insofaraspossibleatthis
IeveLTheProductionCoordinatorshallgive  hisanswerwithin
two (2) regular working days after the day on which he received
thecomplaint. Thisdoesnotprecludetheemployeefrom
discussingthecomplaintwith  theProductionCoordinator
withoutarepresentativebeingpresentpriortoinitiatingaverbal
grievance.

Step I
lfasatisfactory settlement is not reached the grievance shall be
enteredon agrievance form to be provided by the Company,
stating,wheneverpossible,  the Articleor Articlesofthis
Agreementofwhich  aviolation is alleged and the reliefsought
withinfive(5)workingdaysfollowingthedateuponwhich  the
decisionwasgivenoroughtto  begiven  by the Production
Coordinator, or in his absence, the Area Manager. A meeting
will be convened within two (2)  working days following the date
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entered on thegrievance form. Those representing the Company
atthismeetingshall  be theProductionCoordinatorandthe
Human Resources representative. Those in attendance forthe
Association shall be his department representative and two (2)
others from the Executive ofthe Association. The Production
Coordinatorshallgive  hissignedanswerinwritingwithinfive(5)
workingdaysfollowingthedateonwhich themeetingwas  held
andreturn itto theT.P.E.A.  office.

Step II
If a satisfactory settlement is not reached at Step I, the
grievance may be referred by a member of the Grievance
CommitteeorthePresidentoftheAssociationwithinfive
(5)workingdaysfollowingthedateonwhichthedecisionofthe
Production Coordinatorwas given, oroughtto have been given,
as the case may be, to the office ofthe Manager ofHuman
Resources or his designate. The Plant Management Committee
willconveneameetingwithinfive(5)workingdaysfollowingthe
date on which the Manager ofHuman  Resources received the
grievance. The Plant Managementcommittee shall consist of
four (4) members, Those in attendance for the Association shall
be the Grievance Committee and the Presidentofthe Associa-
tion. The PlantManagement  Committeeshall give its signed
answerinwritingwithinfive(5)workingdaysfollowingthedate
onwhichthemeetingwas held.

7.03 Ifthe grievance has not been settled after all ofthe steps
outlined above in the Grievance Procedure have been
exhausted, it may be referred to arbitrationwithin, and not after,
thirty(30)calendardaysfollowingthedateonwhich  theanswer
ofthePlantManagementCommitteewasgiven,oroughtto
have been given, as the case may be.

7.04Agrievance  byanemployeeconcerninganydifference
arising directly between the Company and the employee may be
submitted at Step II ofthe Grievance Procedure. Such a “direct
type” ofgrievance shall be in the form prescribed in Step I ofthe
Grievance Procedure and may be instituted within, and not after
flfteen(I  5)workingdaysofthedateoftheincidentgivingriseto
the grievance. A “direct type” grievance is defined as a
grievancerelating to:
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(a) Jury Duty
(b) Bereavement Pay
(c) Make-uo Pav
(d)ThePensionPlan
(e)TheS.U.B.  Plan
(f) Group Insurance
(g) DisplacementProcedure
(h) Holiday Pay
(i) Vacation Pay
(j) Job Posting
(k)  Standards

7.05 Eitherthecompanyorthe  Association mayinstitutea
policy grievance at Step II of the Grievance Procedure. In the
caseofaCompanygrievance,  itshall behandedto the President
ofthe Association, or in his absence, anotherofftcerofthe
Association. Apolicygrievanceshall  be institutedwithin,andnot
after,titIeen(lS)workingdaysofthedateoftheincidentgiving
rise to thegrievance.

7.06  At any stage ofthe Grievance Procedure, either party may
call in any necessary witnesses who are directly involved in the
grievance.InsofarasitispracticabletheCompanywill  include
theProductionCoordinatordirectlyinvolvedwiththegrievance
at the verbal step and at all subsequent steps ofthe grievance.

7.071t  isfullyagreedthat ifanyemployeeorpartyto  this
Agreement fails to lodge his or itsgrievance within the applicable
timelimitassetoutabove,orfailstoobservetheothertimeIimits
forprocessinghisoritsgrievance,suchgrievanceshallnotbe
dealt with by an Arbitration Board.

7,OSTheCompanyandtheAssociation  willhonourwritten
requestsforreasonabledelay  inprocessinggrievances.
However,shouldnowrittenrequestfordelayinansweringa
grievance be made by the Company and no answer be given
withinthespecitied  timetheAssociationmay,withinthe
specified time,presentthegrievanceat thenextstep.Shouldno
writtenrequestfordelay bemade  bytheAssociation,andthe
grievance isnotpresented attlrenextstep withinthespecified
time, the grievanceshall be considered to be withdrawn. All time
limitsspecitiedshall  bemandatory.
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Article 8
Discharge and Discipline Cases
8.01  (a) The Company will inform the Association before

discharging or suspending an employee. Subjectto
IO.01  (b),noemployeeshall  bedischargedor
disciplinedwithoutjustcause.

(b) Beforeanemployee  isdischargedforjustcause,
hewill  besuspendedwithoutpayforaperiodnot
to exceed three (3) working days in order to
permittime to arrange an investigation. If, as a
resultofthe  investigation, it is determined that
the employee should neither be discharged nor
disciplined, hewill bereimbursedfortimelost
duetothesuspension(withnolossinseniority).

8.02In theeventthatanemployeeisdischargedorsuspended
from employment for five (5) days or more, the matter shall be
taken up at Step II ofthe Grievance Procedure. Such a
grievanceshall conformwith andbesubjecttotheprovisionsof
Article7.01 oftheGrievanceProcedure,including  thetimelimits
thereinsetoutand shall be in the form prescribed in Step I.

8.03 In respect ofany  discharge or discipline grievance, an
Arbitration Board may:

(a) confirmtheCompany’saction,
(b) upholdthegrievance,or
(c) disposeofthegrievance in any mannerwhich it

considersjustandequitable.

Article 9
Arbitration
9.01  Where adifference arises between the parties relatingto
the interpretation, application or administration ofthis Agree-
ment, including any question as towhetheramatter is arbitrable,
or where an allegation is made that this Agreement has been
violated,eitherofthepartiesmay,  afterexhaustingthe
Grievance Procedure established in Article 7, notify the other
party in writingofhis  desire to submitthe differenceor allegation
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toarbitrationand  thenoticeshall  contain thenameofthefirst
pany’sappointee  toan Arbitration Board.Therecipientofthe
noticeshalI,within  tive(5)days,advisethcotherpartyofthe
nameofitsappointeeto the ArbitrationBoard.  Thetwo  (2)
appointeessoselectedshall,  withintive(5)daysoftheappoint-
mentofthesecondofthem  appointathirdperson  whoshalt  be
thcChairman.lftherecipientofthenoticefaiIstoappointan
arbitrator, or ifthe two (2) appointees fail to agree upon a
Chairmanwithinthetimelimit,theappointmentshall  bem’adeby
theMinistryofLabourforOntarioupontherequestofeither
Party

9.02  The Arbitration Board shall hear and determine the
difference or allegation and shall issue adecision and the decision
shall betinaland  bindinguponthepartiesanduponanyemployee
affected by it. Thedecisionofthemajority  shall be thedecisionof
the ArbitrationBoardbut  ifthereis  nomajority, thedecisionof
the Chairmanshall govern. Each party shall pay its own
expenses and the expenses ofits  appointee and the parties shall
shareequallytheexpensesandfeesoftheChairman.

9.03 The Board shall have no power to alter, amend or modify
thisAgreement,ortogiveadecision  inconsistentwith the terms
OfthisAgreement.

9.04AlanystageoftheGrievance  Procedure, including
arbitration, theconferringpartiesmayhavcthe assistanceofthe
employee or employees directly involved and any necessary
witnesses, All reasonablearrangements will be made to permit
the conferring partics to have access to the plant to view
disputedoperationsandtoconferwith thenecessarywitnesses.
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Article 10
Seniority
Definition of Seniority
10.01  ( a )  Theemployeewillattainsenioritystandingafier

ninety (90) calendar days within a period of

/

twelve (12) consecutive months and will

6.
lQ$

thereupon be credited withthree(3)months’
service and become aregularemployee.  Prior to
theexpirationofthisninety(90)calendarday
period, theemployee will beconsidered
probationary.Alldaysabsentwiththeexception
of 10.01  (c)will beaddedtotheemployee’spro
bationaryperiod.Therewill  benoresponsibility
on the partofthe Company to re-employ
probationary employees who have been laid off
ordischarged.TheCompanywillinformthe
Presidentofthe  Association before discharging any
probationary employees.

(b) The Associationshallrepresentall  probationary
employees forthe  purposes ofcollective
bargaining in respectto rates ofpay, wages and
hoursofemploymentpursuanttothis  Agreement,
but the Association shall not represent probation
ary  employees who have been laid offor
discharged and who have workedsixty (60)
calendardaysorless intheplantsince thedateof
the last hiring. The Association may represent
probationary employees who have worked more
thansixty(60)calendardays  attheplant,  who
claimthattheirdischargeisnotforjustcause;
provided however, that the employee shall be
deemed to have continued to be on probation.

(c) An employee who is separated during his
probationaryperiodforanoccupational  disability
arisingoutofhisemploymentby  thecompany
andwhoissubsequentlyreinstatedshall  be
requiredto complete his probationary period,
andupondoingsoshallhaveasenioritydate
which includes the time hewas  separated due to

20



suchdisability,plusninety(90)days.Thereshall
benoseniorityamongprobationary  employees.

(d) Studentscmployedasvacation  replacements
shall be hired from April 15  to September I for
up to sixty(60) working days. TheCompany  may
alsohirefive(5)studentsin theperiodof
September 1 to April 15  forup tosixty(60)
workingdays. Studentswill notacquireseniority
rights nor begiven  credit towards acquiring
seniorityrights.

Application of Seniority
10.021n  thecaseofrecalI,aregularemployeeshalI  becredited
withallseniorityduringlayoffontheconditionthatsucharecall
takesplacewithin  thirty-six(36)monthsfromthedateoflayoff.

10.03  Ifthere  is insufficientworktopermitregularemployeesto
complete their eight(S) hourshiftduringtheirregularly
scheduled work week because ofmachine breakdown or other
reasons, rcgularemployees  from within theaffected department,
will beretainedon  thebasisoftheirseniorityforthebalanceof
the shift as long as they are qualified to perform the work that is
available.

10.04A  regularemployee’sseniority  recordwill becredited with
anytimelostbecauseofanoccupational  injury,personal illness,
an accidentoutside theCompanyorindustria1  illness which was
incurredduringthecourseofhisemploymentwiththeCompany
equivalenttohiscreditedseniorityatthetinleofhisinjuryor
illnessorthirty-six(36)consecutivemonths,whicheveris
greater. (EffectiveMay  1,198O).

10.05(a) Except in the caseofadecrease  inoperations
where the scheduled work week in the plants is
less than forty (40)  hours, seniority may be
claimed by any employee whose work week
drops to thirty-two (32) hours or less, provided
theprobationaryperiodhas  beencompletedandthe
employee is qualified to do the work.
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(b) Inventory. All employees will be asked to work
oninventorydayandguaranteedeight(8) hours
time except forthose employees who leave
voluntarily. Inventory, ifbeldontheweekend,
will bepursuantto  Article 14.lO.TheCompany
doesnotguaranteeeight(S)hourstimeon

inventoryonovertime.

d
10.06Aregularemployee’sseniorityrecordwill  becreditedwith

/ any timelostbecauseofpersonalleaveofabsenceobtaine~-
ct/acmiththeprovisionsofthisAgreementuptoand

includingthirty(30)calendardaysAnyadditional  seniority
credited toanemployeewhoisgrantedaleaveinexcessofthirty
(30) days must be mutually agreed upon between the Company
andtheAssociation.

10.07  (a) Any employeeon salary or accepting asalaryjob
orsupervision, full time,shallnotbeallowedto
return to the bargainingunit. The Association
will benotitiedimmediatelyofanyemployee
whoisplacedonanyoftheabovejobs.

b) EffectiveMay  I, 1994,noemployeeshall  holdajob
outsideofthe  bargaining unit formore thansixty(60)
workingdayqincludingtrainingandschoolingina
twelve(  12)monthperiodfrom  thefirstday hestarts.
Any employee who works past thesixty  (60)
workingdaysshall  becomefull timepursuantto  10.07
(a)above. The Associationshall benotifiedeach
weekofemployeeson temporarysupervisionor
salary. The onus is on the Company to keep track of
any such days.

10.081n  thecaseofacompanypurchasedbyTRW  Canada
Limited,whoseemployeesandfacilities  aremoved  totheplants
inSt.Catharines,  theemployee’sseniority  willstartatthe time
theemployee’sfacilitiesaremovedtoSt.Catharines.  This
provision may be reviewed and mutual consentofthe Company
andthe Associationsecured atthe  timeofpurchase.
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Qualifications
10.09(a)

(4

Notice
10.10(a)

As used in this Agreement, the term “qualitica
tions”  meanssuchfactors  relatingtojob
performanceas: physicalfitness,skillandability,
trainingandexperience,licenses(where
required), and past work record with the
Company, including such items as attendance,
safety, quantityandqualityofwork.

Thedeterminationofanemployee’squalifica
tionsistheresponsibilityoftheCompanywith
the understanding thatanv  disagreement with the
Company’s decision may-be  taken up as a
grievance.

An employee is consideredqualified forhisjob
when he is capable ofconsistently producing
standard quantity and quality ofwork  in awork
manlike manner, can make necessary tool and
machineadjustments,andperform  thevarious
phases ofwork  called for by the job after a
trainingperiodofnotlessthan  ten (lO)working
daysup toamaximumoftwenty(20)  working
days,

of Layoff
TheCompanywillnotifyemployeesaswell  as
the President ofthe Association, of any contem
plated layoffin  adepartment atleastoneweek
priorto  the effectivedateofsuch layoff.

Forty-eight(48)  hours’notice(twofull  working
days)will begiventoprobationaryemployeesas
well as regular employees prior to the starting
timeoftheirshiftbeforealayoff.  lntheevent
that such notice is not given then such employees
shallreceivetwo(2)days’payinlieuofsuch
notice.Thisprovisionwillnotapplywithrespect
tolayoffresultingfrommatters  beyond the
Company’scontrol.
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(c) TheCompanywillprovidealistofaffectedjob
classifications and departments to the Association

60 Thereshall beajointmeetingheldbetweenthe
PresidentoftheAssociationor, intheeventofhis
absence,anotherofftceroftheAssociationand
theHuman  Resourcesrepresentativeor in his
absence anotherofficerofthe Company, before a
Iayoffbecomeseffectiveandalistofthe
employees to belaidoffshall begiven tothe As
sociationatthattime.

Layoff Procedure (General)
IO. 1 I In the event that it becomes necessary to reduce the
working force in either Schedule I Appendix I or Schedule II
AppendixII,probationaryemployeeswill  bethefirsttobelaid
off,Allregularemployeeswill  belaidoffinaccordancewith the
provisionsthatfollow.

Layoff Procedure All Job Classifications Schedule I
Appendix I and Schedule II Appendix 11

IO.1  1 (a) Definitions:
(1) Affectedjobclassification  isthejob

classitication(perAppendix1  andAppendixI1)
inwhich  areduction in work force is required.

(2) Affected department is the department in
which the affectedjob classification is
locatedand is identified by the normal
departmental number. In the case of
Inspection departmentemployees, the
affected department shall be the affected
assigned area.

(3) The affectedemployee shall be the
employeeregularlyemployed  inthe  affected
jobclassificationatthe time thedesiredwork
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forcereduction isrequired. Employees
holdingjobs in the affected areathrough
temporary transfer would be returned to their
ownjobclassificationanddepartmentfirst.

(4) A layoffcycle for an affectedjob
classification in an allected department
shall be that periodoftimerequired  for
each employee to exercise a layoffoption at
least once for the term ofthe Collective
Labour Agreement, whicheveroccurs first.

10.1 I (b) (1) Appendix 1 Schedule I Employees
In the event that it becomes necessary to reduce
thework  force, themostsenioremployee in the
affectedjob classification in the affected
departmentshall begiven  theoptionoflayoffor
remaining in the affectedjob classification. In the
event that the most senior employee elects to
remain in the affectedjob classification the next
mostsenioremployeein  theaffectedjob
classiticationwill  begiventheoptionoflayoffor
remainingintheaffectedjobclassitication.  This
processshall continueuntilthedesiredwork
forcereduction isachieved. In theeventthatthis
process reachesamostjunioremployee in the
affectedjobclassification  in the affected
department he must take the layoff for no more
than sixty (60) cumulative days in any
consecutivehvelve(  12)monthperiodfromthe
lastdayofhislayoffinaccordance  with the terms
ofthe Collective Labour Agreement, The employee
may, however, elect to take another layoffwithin the
twelve(12)  monthperiodifhesodesires. Intheevent
thecompany is inahiringposition,  theaffected
employee in the affected department must exercise
hisdisplacementrightswithinScheduleIpriortoany
forcedsixty(60)daylayoff

25



10.11(c) Appendix II Schedule II Employees
In the event that it becomes necessary to reduce
the work force, the most senior employee in the
affectedjobclassificationintheaffected
departmentshall begiventheoptionoflayoffor
remaining in the affectedjob classification. In the
event that the most senior employee elects to
remainintheaffectedjobclassification,thenext
mostsenioremployeeintheaffectedjob
classificationwill begiventbeoptionoflayoffor
remainingintheaffectedjobclassification.This
processshallcontinueuntil  thedesired work
force reduction is achieved. In the eventthatthis
process reaches the mostjunioremployee  in the
affectedjobclassificationintheaffected
department he may exercise his option to accept
preferential Iayoffordisplaceajunioremployee
subjecttotheprovisionsoftheCollectiveLabour
Agreement.

10.11(d)  Key Job Classifications
Displacementsintocertain  keyjobclassitications
in Appendix11  will notbepermittedfora
consecutiveperiodoffour(4)calendarmonths
duetotheirspecial  trainingrequirements.Thejob
classiticationsincludedunderthis  Articlewill include
thefollowing:

Job Classification Wage Group

PrecisionColdForm I6

Tool Proveout and Set-Up Instructor 15
(ForgeShops)

Heat Treat Operator 14

ToccoSet-Up 13

Atthetimeanemployeewouldnormally  bump
intooneof  theaboveclassifications,  that
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employee will instead bump to the nextjob
classiticationavailabletohimunderthedisplacement
procedure. Ifafour(4)consecutivemonthperiod
transpiresandtheemployeeisstill notrecalledto  his
ownjob,thataffectedemployeeshallexercisehis
seniorityrightsatthattimeand bumpinto  the
applicable keyjob.  Furthermore, ifthe affected
employeehas lostmoneyasaresultofthis
procedure, he will be reimbursed forthat  difference
experienced overthe  four(4) month period. There
will benoliability  whatsoevershouldtheperiodof
deferred displacement into a key job be less than a
full four(4)  consecutivemonth period. Ifit is known
thatthedisplacementwillequalorexceed four(4)
consecutive calendarmonths, then he will be placed
onthejobimmediately.  Innoeventwillanyemployee
be laidoffbecauseofthisdeferreddisplacement
procedure.

In the event that it becomes necessary to reduce
the numberofapprenticesin the work force, the
apprenticeaffectedshallimmediatelydisplaceon
aseniority basisemployees in Appendix il
Schedule II pursuant to the Displacement
Procedure. Laidoffapprentices  will receive
SUB. benetitscalculatedonthe  basisofthe
current rate ofthe last job he performed prior to
hisapprenticeship.

Anyemployeethuslaidoffshallremainonlayofffor
sixty(60)calendardaysoruntil  hisjobclassification
opens up, whicheveroccurs first, and subject to the
recall provisionsoftheCollective  Labour
Agreement. Frequencyoflayoffcouldresult  ina
reductionofanemployee’spensionand/orvacation
credits,

Before the sixty (60) calendar days have expired
and theemployee’sjobclassitication  hasnot
openeduphemustbenotifiedbytheHuman
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ResourcesDepartment.  TheT.P.E.A.  mustalso  be
notified by the Company in writingregarding
recalls.Asenioremployee’sjobclassiticationis
considered open whenjunioremployees  remain
atworkintheaffectedjobclassification. Any
employee on a preferential or indefinite layoff
from hisownjob  classificationwhich he owns
throughjobposting,orjobdeletion,will  be
allowed to exercise his seniority rights to the
thirty-six(36)monthlayoffoption,untilhisjob
opens up, whicheveroccurs first.

10.1 l(h) In theeventanemployeeelectstoremainonlayoff,
hewilldosountilhisjobclassiticationinhishome
department opens up or thirty-six (36) months,
whicheveroccursfirsthrnoeventshall  this
procedure result in the Company being placed in a
hiringpositionwhileregularemployeesareonlayoff

(i)  Intbeeventthatthirty-six(36)monthshave
elapsed hewill  returntoworkonajoboffered
himbytheCompany,subjecttotheseniority
rightsofotheremployees.

Q Alayoffwill  beconsideredcompletewhenall
regular employees on layoffhave been recalled
For this purpose Schedule I Appendix I
employees and Schedule II Appendix II
employees shall be consideredseparate and
distinctgroups.

(k)  Anemployeenotelectingtoexercisetheoption
to take a layoff shall not have the opportunity to
exercise that option in that cycle again until all
other employees inthe affectedjob classification
in the affected department have had the
opportunity toexerciseandcomplete  theiroption
in seniority sequence.

(I) At the conclusion ofa Iayoffcycle  in an affected
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job classification in an affected department,
juniorcmployeesnotrequired  in the affectedjob
classification mustexercise the option to remain
on layoffinaccordancewith  Article IO.1  I (g)
above or exercise seniority in accordance  with
the displacement procedure. Where the employee
elects toexerciseseniorityand  thelayoffis
continuingthejobclassificationaffected  bysucha
displacementwill beconsideredaffectedforlayoff
purposesand theprovisionsoftheabovelayoff
proceduresshall apply.

IO. I I (m) An employee who is recalled from layoffto  his
ownjob  classification and department, and has
not completed his layoffoption, may ifthere is a
futtherlayoffin  thatjobclassificationand
departmentwithin thetemisofthisCollective
Labour Agreement, complete the remainder of
hislayoffoptionorexercise  hisseniorityrightsas
per the Collective Labour Agreement.  An employee
whoelects toexercisehisseniorityrights will notbe
givenafurtherlayofl‘option  until the layoffcycle is
completeasoutlinedin  Article IO.1  1 (a)(4)above.
Vacation periodsoccurringduringanemployee’s
layoffcyclewillnotbecountedasdayslaidoff
Exceptionstothisprovisionareprovided  inthe recall
provisionsoftheCollectiveLabour  Agreement,

IO.1  l(n) When alayoffisabouttotakeplacc, the following
procedurewill applyinall  casesofpreferential  layoff

(I) The employee in the affectedjob classifica
tion will be contacted on whether or not he
is interested in the preferential layoff.

(2) Iftheemployeecontirms  his intentions of
taking the preferential layoffhe  will then be
committed totakingthelayoffandwillnot
bepermittedtochangehisoption.
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(3) The affected employee will have twenty-
four(24) hours from the time he is asked to
either accept or reject the preferential
layoff, Ifno answer is given in twenty-four
(24) hours, he will be deemed to have
refused the layoff.

Displacement Procedure
10.12Anemployeedisplacedfromhisregularjobclassification
andwho  elects to exercise his seniority rights pursuant to the
displacementprocedureandprovidingthatheisqualifiedtodo
theworkinasatisfactorymanner,mustexhaustall hisseniority
claimsinthefollowingorder.

(a) Department
(1) Anemployee mustexerciseall  seniority

rights within his departmentbefore bumping
onaplant-widebasis.

(2) In ajob classification in his own wage
group within his own department, which he
isqualifiedtoperform,  thusdisplacingthe
mostjunioremployee  inthatjob
classification andwagegroup.

(3) Anemployeeexhaustingseniorityrightsin
hisownwagegroupwill displacethemost
junioremployeeinthenextlowerjob
classificationprovidedhe  isqualitiedto
perform the work. Ifhe is unsuccessful he
willcontinue toexerciseseniorityrights  to
displace in downward movementthe most
junioremployeeineachlowerjob
classificationuntil heissuccessful,providedhe
is qualified to perform the work.

(4) Ifthe affected employee reaches the lowest
job classification in adepartmentand  is
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unsuccessfulunder lO.l2(a)(3),heshall
bepermitted toexercisehisseniorityrights
bydisplacinginupwardmovement  the
mostjunioremployeeineachhighcrjob
classificationuntil heissuccessikl,
provided he is qualified to perform the work.

(5) lftheaffectedemployeeisunsuccessful under
lO.l2(a)(4),hewillbeentitledtoexercisethe
plant-widedisplacementprocedurc.  However,
it is understood that employees in Schedule I
will beentitledtoexercisedisplacementrights
in ahigherjobclassification  within Schedule I
providedtheyhavepreviouslyheldthejob
throughjobposting.  Whenan employee is
displacedfromhishomedepartmenthewill
exercise hisseniorityfrom  hisjobclassitication
and wage group thathe  owns throughjob
posting.

(b) P l a n t - W i d e

(1)

(2)

(3)

OnajobinhisownjobclassiticationonaCompany-
wide basis which he isqualified to perform, thus
displacingthemostjunioremployeeinthejob
classification.

OnajobinhisownwagegrouponaCompany-
wide basis which he isqualilied  to perform, thus
displacing themostjunioremployee  inthewage
group.

An affectedemployee exhausting seniority rights
inhisownwagegroupwilldisplacethemost
junioremployee in the nextlowerjob
classificationprovided heisqualiliedtoperform
thework.  Ifhe is unsuccessful hewill  continue
toexerciseseniorityrights  todisplace in
downward movementthemostjunioremployee
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ineachlowerjobclassificationuntil  heis
successful, provided he is qualified to perform the

(4) Ifthe affectedemployee reaches the lowestjob
classification in the plant and is unsuccessful
under 10,12(b)(3) then heshall  bepermitted to
exercisehisseniorityrights  bydisplacingin
upwardmovementthemostjunioremployeein
each higherjob classification until he is
successful, provided he is qualified to perform
the work.

(c) In the event ofadisplacement, the employee’s wages
willbeadjustedasofthefirsthdlshihinthenewjob
classification.

(d) All manpowerchangesandallocationsresulting
from the displacement andrecall procedures will be
final  afierfifteen(l5)workingdaysafiertheir
effectivedate.

10.13  Forthepurposeofthis agreement,“comparable”shall
mean theemployees’jobclassification  thatheowns,pursuantto
Article 1 I orjobdeletion.

10,14(a)  Shouldacaseariseintheadministrationofthis
displacement procedure where there is disagree
mentoveran  employee’s qualifications, the
Company and the Association have agreed that
theemployeeinvolvedwill  begivenatraining
period ofnot less than ten ( 10) working days up
to amaximumoftwenty  (20)working days.

(b) In the event an employee is laid offcontrary to
the provisions ofthis  Agreement he may within a
periodnottoexceedtitteen(15)workingdays,
arrangeforan  investigationofhiscaseifheso
desires.Ifasaresultoftheinvestigationitisde
termined that the employee should not have been
laidoffhewill bereimbursedfortimelost.
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10.15(a)  Intheeventthatanoperationordepartmentis
permanently discontinued, the employees affected
will be given preference for work in other depart
mentsoncomparablejobs,inwhichtheirqualifica
tionsandseniorityentitlethem.  Anemployeemay
waivethisoptionandexercise  hisseniority through
thedisplacementprocedureasoutlinedin  Article
IO. 14. PreferentialLayoffwillnotbeavailableto
employees whosejob  has been deleted under this
Article.

(b) In the event that an operation or department is
reactivated,displacedemployeesshall  haverecall
rightsbyvirtueoftheirseniority iftheysodesire.
This then becomestheirhomedepartment.  This
option istobeextendedforamaximumperiodof
twenty-four(24)  months from the date the operation
ordepartmentwasdiscontinued.  Iftheemployeehas
received ajob  through Article I 1 they must remain
onthatjob.

Recall Procedure From Layoff
10.16(a)  ( I )  Senioremployeescompletingasixty(60)

day layoffoption are considered automati
callyrecalled.Suchrecallswilltakeplaceat
the beginningofthe first work week after
thesixty(60)daylayotThasexpired.

(2) Whenanemployees’jobclassificationor
department opens up, the junior employee
from thejobclassilicationanddepartment
onpreferential layofforthesenior
employee from the department on displace
ment, whoever has the greatest seniority,
will berecalled tohisjobclassiticationor
department.

(b) When working schedules are increased, the
followingproceduresshall  befollowedin
recallingregularemployeesfromlayoff.
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(1) The following procedure in recalling
regular employees in reverse order from
displacementshall befollowedinsequential
order, providinghe isqualified toperfomrthe
work:

I. Tohisdepartmenttoanopenjob. *
2. To hisownjobclassificationand

department.
3. To hisjobclassilication plant-wide.
4. Toanyjobplant-wideheisqualified

to perform

* Anopenjobisoneinwhich,onsenioritybasis,  anemployeeis
entitledtooccupyasaresultof  10.16(b)  butforwhich  hedoes
notholdjobclassificationrightspursuanttojobpostingorjob
deletion. Anopenjobisnotajobwhich  isvacantandrequiresa
jobpostinga.sperArticle  11.

q (2) Pegularemployeeswill  berecalledfrom
mdefinitelayoffonthebasisofseniority
first.

(3) Anemployee’sregularjob  classification is
defined as the highest skilled operation he is
qualified to perform and in which hewould
be working when the department is
operatingnormally.

(4) Whereatemporaryjob becomesavailable
to which no employee on layoffhas recall
rights, themostsenioremployeeon
indetinite  layoff,orthemostjunior
employeeonpreferential  layoff, will be
recalled,providingheisqualified  toperform the
duties ofthatjob. Iftheemployee is from the
preferential layoffheshall  remain in the
temporaryjobforaperiodoftimenotto
exceed thirty (30) calendar days, or recall to his
own department, whichever occurs first. An
employee thus performing such a temporary
jobwilldosowithoutareductioninwages.  In
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(5)

(6)

(7)

noeventshall  thisprocedureresultin  the
Companybeingplaced  inahiringpositionwhile
employees areon  layoff. An employee who has
been called back to work in accordance with
this clause may have the option ofeither
return&to  hisownjoborcompletinghissixty
(60)day  layoff.

In noeventshall Schedule I Appendix I
employeesberecalledtofilljobs  in
Schedule II Appendix II.

A temporaryjob is defined as ajob that is in
addition tonormalactivitiesin  thecompany’s
operations that is not normally expected to
become a permanent part ofthe Company’s
operations or is ajob  created through absen
teeism, sickness, vacations or leave ofabsence.

Employees recalled on the same date to open
jobswill beplacedonjobscomparabletothe
jobtheynormallyperfonnbyvirtueoftheir
seniority.

IO. I7 Employees are responsible for having the correct address
and telephone numberon  tile with the Human Resources
departmentatwhichtheCompanymayreach them. Upon being
notified to return to work by registered letter, wire, or personal
telephonecalI,employeesshall  beallowedfive(5)workingdays
to report to the Human Resources department for work. Failure
to so report to the Human Resources department within this
period oftime  will serve as notice to the Company that the
employee hasresigned.

IO. 18Thereshall  beajointmeetingheld  between the President
ofthe Association and the Human Resources representative
before any recalls are made.

Seniority Lists
10.19(a)  Senioritylists,showingemployees’yearsand

monthsofservicewiththeCompanywil1  be
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posted inbothplantsand  theselistsshall
establishseniorityratingofeachemployee.  In the
event that employees have the same number of
years andmonthsofservice, theemployee who
washiredtheearliestdayofthefirstmonthofhis
employment shall be shownas  havingthegreatest
amountofseniorityand  hisnameshall  appeartirst  in
thesenioritylist.  Employees hiredon  thesameday
andhavingthesamesenioritydatewill  belistedin
reversealphabeticalorder.  Employeesshall be
entitled at any time to review their seniority status.

(b) Senioritylistsshall  bebroughtup-to-dateevery
six(6)months andatsuchtimeacopyofthenew
listwill begiventotheAssociation.

(c) The Association will be furnished withadaily  list
showing any new employees or recalls for the
previousday.

Termination of Seniority
10.20Seniorityrightsshallceaseforanyofthefollowingreasons:

(4

0)

(4

(4

Ifan employee resigns.

Ifanemployeeislaidoffforaperiod  inexcessof
thirty-six(36)consecutivemonthsorifhislayoff
exceeds his plant seniority, whichever is greater.
Innoeventwill  anemployeebeentitledtoclaim
inexcessoften(lO)yearsseniorityasaresultof
alayoffextendingbeyondten(lO)consecutive
years for purposes ofvacation and long service
bonus.

Ifanemployeeisdischargedforjustcause.

lfan employee has been absent for live (5)
consecutiveworkingdayswithouthavingnotified  the
Company directly,unlessanexplanationreasonable
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tothecompany isgiven.
(e) Ifanemnloveeislaidoffandfailstoreturnto

workwithinfive(5)workingdaysafterhaving
been duly notified to return to work, unless an
explanationreasonable tothecompany is given

(t) If an employee overstays a leave of absence
granted by management in writing and does not
secure an extension ofsuch  leave unless an
explanation reasonable to the Company is given.

(g) Ifan employee retires or is retired. In the case of
adisabilityretirementwhereanemployee
recoversfromthedisabilityandisabletoreturn
toworksuchemployee will becreditedwith the
seniority to which he was entitled at the date on
whichhecommenced  hisdisabilityretirement.

Article 11
Job Vacancies
11.01  It is thedesireofthecompany  tomoveregularemployees
tobetterpayingormoredesirablejobs  asopeningsoccur.  When
apermanentvacancy  occurs which is required to be filled by the
employer,onafull-time  basis,ajobpostingwill  beplacedonthe
Company’s bulletin boards and in the department inwhich  the
postedjob is located foraperiodofthree  (3) working days and
will describethejobrequirements, therateofpay,ordepartment
andtheeffectivedatebywhich thejobisto betilled.  Employees
receivingajobfromajobpostingwillsignforthatjobclassifica-
tionanddepattment,andatthattime itwill become hisjob
classilicationanddepartment.  DisplacedSkilledTrades
employees may apply and receive ajob  in Schedule II without
loss ofrecall rights totbeirjobclassilication  in Schedule I. Upon
recalltoScheduleI,theemployeewill  thenrelinquishanyrecah
rights to any job in Schedule II.  Schedule I employees who
receive ajob posting in Schedule II may relinquish their recall
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rights to Schedule I by signing a waiver form at the timeofthe
posting iftheysodesire.

(a) Alljobswill  be posted

(h) Jobvacancieswillnotbepostedinthefollowing
cases:

(1)

(2)

(3)

(4)

Temporaryjobs.

Jobvacancies which have been posted in
thepreviousone(I)monthunlesssucha
posting has been exhausted in which case a
second posting shall be posted and
exhaustedbefore hiringfromoutside.

Whileemployeesinthejobclassitication  in
the department in which the vacancy occurs
are on layoffor have been displaced.

When an apprentice completes his appren
ticeshiphewillbeabsorbed inhistrade
withoutajobposting,subjecttohis
seniority

1 I .02Inconsideringapplicationsfromregularemployeesforiob
postings,employeeswithseniorityandqualificatio~swill  begiven
considerationonanla&Z&basisintillingsuchiobs.Thesenior
applicantqualifiedtoperformthejobwill  beselected. Qualifica-
tionsasapplied  tojobpostingsshall  meansuchfactorsrelating  to
jobperformanceasphysical  lItness,skillandability,Iicenses
(where required) and past work record with the Company. Prior
to the final selection ofthe successfuljob applicant, the Area
Manager or appropriate department head, the Manager of
Human Resources shall review all applications andcommunicate
their decision to the Presidentofthe  Association or the
appropriatedepartmentrepresentative.
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II.03 Whereadisputearisesinselectionofanapplicantforjob
posting, themostseniorapplicantwill  begivenatrial  periodof
twenty(20)workingdaysduringwhichtimetrainitlgwilltake
place. In the event the employee fails to meet the requirements
ofthejobduringthetrialperiod,  heshall  bereturnedtohisformer
jobandthejobwillthenbefilledbytheCompanyinaccordance
with Article 11.02  aboveandfromoriginaljobapplicants.

Request for Transfer
11.04Aregularemployeewhois  transferredinaccordancewith
this Articlewill receive therateofpayforthejobatthe  timeof
his transfer. Hewillremainonthatjobfor  aperiodoffour(4)
months before he can request a further transfer, unless such an
employee is laid off. Exceptions can be made to time beyond four
(4) months that he must remain on these special jobs before he
can request anothertransfer. Theseexceptions however, must
be mutually agreed to between the Company and the Associa-
tion beforetheybecomeeffective.Thisfour(4)monthlimitation
shallnotapplytoemployeesapplyingforanyjobopeningsin
Schedule 1 or any apprenticeshipopenings.

1 I .05 The term “transfers” as used in this Article does not apply
in the case of an employee who is transferred to a lower rated
job when suchatransfer is theresultofalayofforarecall  as
outlined in Article I Oofthis  Agreement.

11.06 Application for Transfer or Returning to
Work Related to Health Reasons

A regular employee returning to work after an oc
cupational  injuryorillness(Compensation),or
fromWeeklySickBenelit(includinganaccident
outsidetheCompany),who  hascompleted his
benefitcoverageofeitherthemaximumoffifty-
two (52)  weeks, or is ready to return to work but
ispermanentlyrestrictedfromperformingin  his
regularjobclassiticationwhich  heholdspursuant
to Article 11,mustproducemedical
documentationsatisfactory tothecompany
clearlycertifyinghismedicalrestrictionsand  his
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ohvsical  inabilitv  tooerformhisiob.  Hewill then
bekntitledtoexercisehissenio~ityrights  to
permanentlydisplaceamorejunioremployee.

This permanent bump procedure will be exercised
subject to the displacement procedure in Article 10.
Ifthe  disabled employee later provides medical
documentation satisfactory to thecompany, clearly
certifyinghisabilitytoperform  hisoriginaljob,  hewill
be returned to thatjob regardless ofseniority. The
disabled employee shall be required to submit to a
physicalexamination atany timeforthepurposeof
determining his medical condition, whenever such
examination shall be requested by the Company or
the Association.

(c) This procedure does not in any way limit therightof
the Company to place disabled employees on the
short termmodifiedworkprogram.

(d) Anemployeeonpermanentdisabilityisdefined
as one who is unable to perform his regular
occupation because ofaphysical  restriction. In
order for an employee to qualify for this
permanent displacement procedure he must
undergo a medical assessment atan approved
medical institutionatcompanyexpense  to
determine the extent ofhis impairment,

(e) Anemployeeperforming  thejoboftheemployee
who is absent due to an occupational injury, industrial
illness, personal illnessoraccidentoutsidetheplant,
will dosoonatemporary  transferbasisforaperiod
ofuptosix(6)months(orlongerifmutuallyagreed  to
by thecompany and the Association).

(t) A regular employee returning to work under this
Articlewhose formerjob classification has been
discontinuedwill beentitled toexercise his
seniorityrightspursuanttoArticle  10.15(a).
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Temporary Transfers

I I .07  Thesearejob  assignments made for aperiodoffour (4)
weeks or less. When an employee is temporarily transferred to a
job carrying a lower rate ofpay, for the Company’s convenience
andwhilethereisworkonhisownjob,hewillcontinueathis
present rate ofpay.  lfsuch a transfer is to a higher rate job, he
will bepaid  themaximumrateofpayforthejob.  Where
practicable, thesenioremployeewill  begiven  theopportunityto
temporarily ti?EEDohigherpayingjobsormoredesirablejobs
withinthedepartment.  Whereatemporaryjobistobefilledbya
temporarytransfer,anindividualemployeecannotfillsuchajob
beyond four (4) weeks unless mutually agreed to by the
Companyandthe  Association,

Article 12

Bulletin Boards
12.01 Spaceon  thebulletinboardsoftheCompanywilI  be
availableforexclusiveuseoftheAssociationforpostingnotices
pertainingtooffrcial  Association businesssuchas:  noticesof
meetings,elections,recreationalactivitiesandlistingof
Association officers, etc. Such notices must be signed by the
President or Vice-President ofthe  Association. For communica-
tion purposes, a copyofsuch notices will be forwarded to the
ManagerofHuman  Resources.
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Article 13

/
b3fti

Leave of Absence “/
13.01  Upon therecommendationoftheProductionCoordinator
and approval ofthe Area Manager and the Manager ofHuman
Resources, an employee may be granted a leave ofabsence
withoutpayforspecial circumstances. It isagreed, however,
that no employee may engage in other employment while on
leaveofabsenceand thatemploymentelsewhereduringsuch
periodwillautomaticallyterminatetheleaveofabsence,the

seniority record, employee benefits and otheremployment rights
withtheCompany.ApplicationsforleaveofabsencewilI  befiled
inwritingtotheemployee’sSupervisor.  Acopyoftherequestfor
aleaveofabsenceshall begiven  totheAssociationThirty(30)
calendardays will be the maximum periodoftime forwhich
leaveofabsencewill  begranted, butextensionsofthisperiod
may be granted by the Company at its discretion, provided
satisfactory reasons are presented before the thirty (30)  day
periodexpires.

Educational Leave
13.02Anemployeewith  three(3)ormoreyearssenioritymay
request to attend any accreditedEducation  institution at a
secondaryorpostsecondaryeducationlevel,oritsequivalent.
Such leaves will beprovided toemployeesforaperiodnotto
exceed three (3) years on a first come first serve basis, subject to
amaximum numberto  be periodically reviewed by the
Company. Theemployee’ssenioritywill  befrozenandall  bcnehts
will be suspended as ofthe date the leave commences. The
employeeon leavewill notify the Company within two (2) weeks
ofthecompletionorwithdrawal  from hiseducationalprogram
andwillretunltohispreviousjobclassification,oronesimilar,  in
theweekfollowingnotificationtotheCompany,subjecttohis
seniority and displacement rights. The Company reserves the
righttotenninatethe leaveandall  employmentrightsofthe
employeeiftheemployeefails  tocontinuefull-timeenrollmentin
hisselected program and fails to return to work. Anyjob
classiticationvacancy  which is open as aresultofan  education
leave will be posted as per Article 11.
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(2) weeks ofthe completion ofhis  term in office. On hisreturn he I
will displacethemostjunioremployeein  the bargainingunit
subject to his seniority and Article IO ofthe Agreement.

Article 14

Hours of Work and Overtime
14.0  I This Article is intended toset  forth the basicscheduleof
hours upon which weekly production is planned and related
overtimepremiums paid. Itshall notbeconstrued asaguarantee
ofworkinghours.

Work Week
14.02  Forpayroll purposes,theworkweekshall  beginat  1 I p.m
Saturdayandcontinueforseven(7)consecutivetwenty-four
(24)hourdays.

Hours of Work
14.03  With theexceptionofStationary  Engineersand three(3)
shiftoperations, thenormal hoursofworkshallnotexceedeight
(S)hourspershiftandforty(40)hoursperweek beginning7  a.m.
Mondayandending  11 p.m. Friday.

(a) The normal hoursofworkforatwo(2)shift
operationshallnotincludeapaidlunchperiodwith
the exception ofFriday,  in which case a half-hour
Iunchperiodwillbepaid.Innoeventwillan
employeeworkingsteadydays  beeligible forapaid
lunchperiod.

(b) The normal hours ofwork  for Stationary
Engineersshallhotexceedeight(8)hoursper
shifiandforty(40)  hoursperweekbeginningat
I1 p.m. Sundayandcontinuingforseven(7)
consecutive twenty-four(24)  hourdays. The
changeover from winter to summer and summer
to winter schedules will commence at the
beginningofapayperiod.
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(c) Stationary Engineerswill work the winter
schedule asspecifiedin  Article 14.

14.04  Whereathree(3)shiftoperationisscheduled,theshiftswill
rotateweeklyfromllp.m.to7a.m.,3p.m.to  Ilp.m.and7a.m.
to3 p.m. andwill includeapaidlunch.

14.05  Where an increase in work load requires that the
Company schedule atwo (2) shift operationwhere formerly
there was only one (1) shift, employees who normally perform
the workwill  rotate, unless otherwise mutually agreed upon by
the Association and the Company.

14,06(a) Where adepartmentor an operation normally is
scheduledforsixteen(16)  hourson  two(2)rotating
shiftsandathirdshittisrequired,thefollowing
procedurewill apply. Employees working from 7
a.m.to3:30p.m.willworkllp.m.to7a.m.
Employeesworking3:30p,m,to  12midnightwill
work7a.m.to3p.m.,andtheopenshittwillbefrom
3 p.m. to I I p.m.

(b) When athree  (3) shiftoperationgoes down to a
two(2)shiftoperation  thefollowingprocedure
willapply.Thedayshitt(7a.m.to3p.m.)will
go to the afternoon shift, the afternoon shift (3
p.m. to I I p.m.)willgotothedayshitt,thenight
shift(l I p.m.to7am)willgotothedayshift.lf
there are too many people for days thejunior
people coming from the 1 I p.m. to 7 a.m. shift
willgoontheaftemoonshifitobalanceitout.

14.08Hoursofworkforweekendovertimeshiftsshall  be 7a.m.
to3p.m.,3p.m.tolIp.m.,andllp.m.to7a.m.,regardlessofthe
employee’sregularshiftduringtheweek.

Changes in Work Schedules
14.09TheCompanywillmeetwiththeAssociationpriortoany
change in the schedule ofworking hours.
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Overtime
14.lOlt isunderstood thatovertimeshall  bedistributedasevenly
aspracticableamongall  employeesnormallyperformingthejob
classification in the department by low hours, seniority and shift
foralldepartmentsexceptthatindepartments4580,5  186,5287,
5388and5489,overtimewillnotbebasedonshiftbutwillinclude
allothercriteriaasspecifiedabove.  Informalguidelines
established by the T.P.E.A. representative and the areamanager
are recognized  by the Association and the Company. These
informalguidelineswill  beinforceonayeartoyearbasis.  If
changes are not made or agreed to, theexisting informal
guidelinesshallremaininplaceforthefollowingyear.

(a) (I)  All probationary, permanently transferred,
displaced, temporarily transferred orrecalled
employeeswill becreditedwith  the highest
overtimehoursofthejobclassificationin  the
departmenttowhich  theyareassigned.

(2) Employeesrecalledfromlayoffordisplace
menttotheirownjobclasificationand
departmentshall becreditedwith their
accumulated overtime or the average
overtime,whichever  isgreateroftheirjob
classiticationintheirdepartment.

(3) Ifadditionalovertimeisrequiredandeligible
employeesarenotavailablewithinthejob
classiticationanddepartment,  the following
procedure shall apply in sequential order
provided he has low hours, seniority and is
qualified to perform thework.

1. On adepartmental basis.
2.Byestablishedovertimeguidelines.
3. Plant Wide
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(b) Employees on leave of absence, weekly sick
benefits,compensationortemporarilytransferred
will bechargedwiththeovertime hoursthatthey
wouldnormally be scheduled to work in theirjob
classiticationin  theirhomedepartment.

(c) Employees who are approached on Thursday
(WednesdaywhenFridayisaholiday)beforetheend
oftheirregularlyscheduledshifttoworkovertimeon
the weekend and who refuse, shall be charged with
havingworkedovertime,providingitwas  the
employee’s turn to have worked overtime. Employees
who are approached during theirregularly scheduled
shiftto work overtime over and above that regularly
scheduledshifiandwhorefuseshallnotbecharged
with havingworkedoverttme~ftheemployeeworks
theovertime, he shall be chargedwith theovertime. An
employee refusing to work overtime on a holiday as in
Article I9 shall not be charged overtime.

(d) For vacation and layoffpurposes the work week
willendonthelastscheduledshiftonFridayand
anemployeeunderthissectionwillnotbe
eligiblefornorcharged with theovertime pursuant
tosub-section(c).Exceptionsmaybemadeifall
employees inthejobclassification  in the
department have been asked to work and only at that
timeemployeesgoingonvacationorlayoffmaybe
askedfortheovertime.  Employeesgoingon
vacationorlayoffwhoworktheovertimewill  be
charged withtheovertime.

(e) Employees on jury duty or bereavement as covered
undertheCollectiveLabourAgreementwilI  havethe
optionofacceptingordecliningovetiimescheduled
that week. Iftheemployee declines the overtime, he
will not be charged as having worked the overtime
pursuant to subsection(c).Theresponsibilityliessolely
with theemployee tocall inandadviseifhewishes  to
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work the overtime. lfthe employee does not call in at
leastsixteen(  16) hourspriorto  theovertime hewill not
beeligiblefortheovertimenorwill  hebecharged.

Forrecord keepingpurposesandfortheallocationof
overtime, at the commencementofthe calendar
year, overtime will begin at zero. The accumulated
overtime will be calculated on a weekly basis, The
overtime shall be computed as ofthe end ofthe
secondshiftevery Sundayeveningandnoother
overtimeforpurposesofcalculationorassignment
willbeaddeduntilthefollowingSundaynight.

(g) Probationaryemployeesontemporaryjobsoron
temporary transfers and employees on modified
work due to injury or illness who have been tern
porarily  transferredtoanotherjobclassification
shall notbeeligibleforovertimeuntilall  regular
eligibleemployeesinthedepartmenthave been
asked to work.

(h) A temporarysupervisorworkingoutsidethe
bargainingunitwill  bechargedwithovertime
hours whenever hisjob classification in his
department on his shift is scheduled to work
overtime in the week or on the weekend.

(i) Employees who workoutside oftheirjob
classiticationordepartmentshall  becredited the
overtime hours back in thejob  classification in the
department they are assigned to provided they were
not eligibletoworkintheirjobclassificationand
department they are assigned to.

14.1  I Timeandone-halfwill  bepaidforworkperformedinany
consecutive twenty-four (24) hour period within the work week

(a) Toall  employees, includingStationary
Engineers, who work in excess ofeight (8) hours
per day.
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(b) To all employees except Stationary Engineers,
whoworkfrom  I I p.m. Fridayto  1 I p.m. Saturday.

(c) To Stationary Engineers for time worked on the sixth
day thatsuch  employee is scheduled to work in the
work week.

(d) 1rregularShiftChanges:anemployeeshall  b e
paidpremiumtimeforthefirstassignedshifi
workedunderthefollowingcircumstances:

I. If,aRerleavingtheplantattheendofhis
regular shift on Friday, he is requested to
changehisshiftforthecomingweek.

2. Ii’heisrequestedtochangehisshiftafter
the beginning ofhis scheduled work week.

3. If he misses the firstshiftofhis  regular
work schedule as a result ofthe irregular
shiftchange.

(e) Timeandone-halfwill  bepaidforworkingasixth
shiftbetween  I 1 p.m. Sundayand 11 p.m. Friday.

14.12Doubletimewill  bepaidforworkperformed:

.,Article  19ofthisAgreement,theholidaybeing
deemed for this purpose to be the twenty-four (24)
hourperiod.
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To all employees except Stationary Engineers,
whoworkfrom  I I p.m. Saturdayto I I p.m.
Sunday.

To Stationary Engineers fortime  workedon  the
seventh day thatsuchemployee  isscheduled to
work in the work week.

To all employees, including Stationary Engineers, for
workperformedon  apaid holiday listedunder



14.13Overtimepremiumpaymentsshallnot  beduplicatedor
pyramided for the same hours worked.

14.140vertimepremiumwillnotbepaid:

(a) Fortimeexchangedbetween  individualemployees
by mutual agreement,

(b) ForattendanceatNegotiationandJointCouncil
meetingsorspecial  Executivemeetingsofthe
Association,

Stationary Engineers
14.15(a)  Whileonthewinterscheduleonly,theCompanywill

pay time and one-halffor Saturday work and double
time for Sunday work, providing the compressors in
the Compressor Room are in operation as directed
by the Area Manager.

(b) Thereshall benopyramidingofany premium
payments forworkon Saturday, Sunday orholidays.

Call Back
14.16(a) It isthepolicyoftheCompany  toobservethe

regularlyscheduledhoursassigned  toemployees
insofaras  is practicable. As amatterofpolicy, the
Company will not call back employees who have
clockedout,excepttodoajobofanimportant
nature.

(b) Ifanemployeeiscalledbackatanytimeoutside
his normal workinghours to perform ajobofan
importantnature, heshall  bepaidtheapplicable
premiumrateincludingshittpremiumandCOLA
forthetimeactuallyworkedoutsideofhis
normal working hours.
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(c) Ifthe time worked is less than four (4) hours he
shall receive four (4) hours’oav at the oremium rate
includingshitlprem~umandC6LA.  .

Call-In
14.17Anemployeewhoiscalledinadvanceofhisregular
scheduledstarting timetoperformworkwill  bepaidatthe
applicable premiumrate forall hours immediately priorto  the
commencementofhisregularshiftincludingCOLAandshifi
premium.

Reporting Time
14.18(a) An employee who reports to work as scheduled, not

havingbeen toldpreviouslynottoreport(orinthe
case ofan employee whowas  not at work on the
previousday,wasnotified  toreport)andisnot
assigned work, shall be paid for four (4) hours at his
jobrateincludingshiftpremiumandCOLAforso
reporting. Ifsuch  an employee is assigned work by
thecompany, heshall bepaidaminimumoffour(4)
hours’timeathisjobrateincludingshiftpremiumand
COLA or be paid for hours actually worked, at the
appropriate rate, whichever is greater.

(b) In the event there is lack ofwork due to reasons
beyond the control ofthe Company such as power
failures, floods, awatershortage,  fuel shortage, tires
or severe weather conditions affecting the majority
ofemployees in aplantor department, the following
conditionsshallapply:

(I) Ifanemployeeisnotifiedoftheemergency
by radio, newspaper, telephoneorplant
security and is instructed not to report he
shall receive four(4) hours pay at his
regularjobrateincludingCOLAandshifi
premium provided he has worked on the
lastregularshifipriortotheemergencyand
that he works the next regular shift  after the
emergency.
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(2) It is understood that forcight  (8) hours in
such emergency situations, the seniority
provisionsofArticle  10.05shah  notapply.

14,19AnemployeereportingforworkonSaturday,Sundayand
Paid Holidays, having been requested by the Company to report,
and is not assigned work in thejobclassitication  and department
hewasreportingfor,shall beguaranteedaminimumoffour(4)
hoursattheappropriateovertimerate  includingshiftpremium
andCOLA.

Rest Periods
14.20All  hourly-ratedemployeesareentitledtothefollowing
rest and lunch periods which are to be taken at the time indicated
below,unlessotherwisescheduled:

1Oa.m.  to 10:lOa.m.  -Allemployecsworkingdays

9p.m. to 9: 1Op.m.  - Employeesworking3p.m.  to
11 p.m.or3:30p.m.
to 12midnight

la.m.tol:lOa.m. -Employeesworking II pm. to7a.m.

Lunch Periods
14.21

12noon to 12:30p.m.  - Allemployeesworkingdays

7p.m. to 7:30p.m. - Employeesworking3p.m.  to
I I p.m.or3:30p.m.  to
I2 midnight

3a.m. to 3:30a.m.- Employeesworking I I p.m. to
7a.m.
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Clean-up, Wash-up and Starting Times
14.22(a) All employees, with theexception ofthose  engaged

inoperationsasoutlinedinparagraph  14.22(b)shall
bepermitted tostopworktcn(lO)minutespriorto
theendoftheirshih. Five(S)minutesofthistimewill
beallotted tocleaningupmachinesandworkareas.
The remainingfive (S)minutes will be allottedforpaid
personal wash-up time. Employees shall be allowed
to clock out and leave the plant during the personal
wash-uptime.

@I Employees working in the forge shops and
maintenance and heat treat operations only, will be
permitted tostopworkfifteen(l5)minutespriorto
theendoftheirshift.Five(5)minutesofthistimewill
be allotted to cleaningupmachines  and work areas.
Theremainingten(lO)minuteswill  beallottedfor
paid personal wash-up time. Employeesshall be
allowedtoclockoutandleavetheplantduringthe
personal wash-up time.

(c) When ashift begins, each employee is required to be
athismachineorplaceofwork.lfunavoidably
prevented from reporting forwork,  an employee
shall notifj, the Security Offtceron  duty as far in
advance as possible,who  in turn, will notify the
Supervisor concerned.

14.23  Employeeswill bepaid bysubmittingadailyjobcard.  It is
theresponsibilityoftheemployee  toprovide supervision with the
dailyjobcardforhoursworkedandtheresponsibilityofthe
supervisortoforward  thejobcard topayroll toprocesspayment
ofwages.
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Article 15
Lp&/ b o~S3

Shift Premium
LpJ/i/ d DQ Yd

15.01  EtTectiveMay  1,1994theCompanywillpayapremiumof
50 cents per hour for all work performed on the afternoon shift
and80centsperhourforalIworkperforlnedonthenightBhift.

Article 16
Wages
16.01 Ratesshownin AooendicesIandIIwill  beeffcctiveasof
May I, 1994.

(a) EffectiveMay I, 1994,  thecost-of-living allowance
which is floating from the previous 1992 - 1994
collective agre&rent(0,450)wilI  befoldedintothe
base rate. -

(b) Effective May I, 1994,2%  increase on the April
30,1994 baserate.

(c) Effective May I, 1995.1 1/2%increase  on the April’
30,1995  base rate.

(d) Effective May I, 1996,  I %increase  on the April
30,  1996  base rate.

16.02  Appendices will berevised toreflectthenew  rateas
providedin Article 16.01  ofthe  1992CollectiveLabour
Agreement.

16.03Aprobationaryemployeehired  intoajobclassitication  in
Appendix II will bepaidarateequal  to85%ofthejobrate.
Subjectto the completion ofhisprobationary  period, he will
receive themaximumrateforthejobaftersix(6)monthsfrom
dateofhire.  However, itisunderstoodthattimeabsentwill
extendthissix(6)monthperiodbythelengthoftimeabsent. If
the employee is transferred pursuant to Article 1 I, the applicable
percentage will apply to the newjob  rate to which he is
transferred. Thisarticleeffectiveonlyforemployees  hiredonor
before April 30,1994.
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16,04(a) Employees hiredinto AppendixIIJobClassifications
on or after May I,1994  will progress at the rates set
outinthefollowingschedule:

Years of Service* Rate as a Percentage
of the Base Rate

-hiringdate 60%
-sixmonths 70%
- two years 80%
-three years 100%

(b) COLA payments for new employees will be pro-
rated in accordance with this schedule.

(c) All pay related benefitswill  be basedon  the baserate
in effect at the time.

*YearsofService.  To beeligibleforarate  change,
the employee must have worked aminimumofone
day in each month.

Article 17
Cost-of-Living-Allowance
17.0 I During the term ofthis  Agreement, automatic wage
adjustments shall be made upward and downward based upon
changes in the official Consumer Price Index published by
StatisticsCanada(l981=  100)and hereinafterreferred toas  the
Consumer Price Index.

17.02Commencingthefirstshiftofthefirstdaybeginningonor
afterMay  1,1994theCosr-of-LivingAllowanceshall  bezero
cents per hour.

17.03  Furthercost-of-livingadjustmentswill  bemadecommenc-
ing the first shiftofthe first day after the effective date indicated
inthefollowingscheduleandshall beonecentperhourforeach
0.125 increaseintheofficialConsumerPriceIndex.
Theeffectivedate ofpay  adjustmentwill bethesundayofthe
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workweekinwhichtheadjustmentdatefalls.
Effective date 0r Based on Consumer Price Index

Adiustmcnt Chnnne Between the Months oT;
June I, 1994 January, 1994andApriLl994
September I, 1994 April, 1994andJuly,  1994
December I. 1994 Julv.  1994andOctober.  1994
March I, I995 October, 1994andJanuary, 1995
June I, I995 January, 1995 andApril,  1995
SeptemberI,  April,l995andJuly,l995

December I,1995 July, 1995andOctober,  1995
March I, 1996 October, 1995 andJanuary, 1996
June 1, I996 January, 1996andApriLl996
September],1996  April,1996andJuly,l996
December I, 1996 July, 1996andOctober,  1996
March I, I997 October, 1996  and January 1997

17.04111  theeventthatStatisticsCanadadoesnotissuethe
appropriateConsumerPriceIndexonorbeforethebeginningof
one ofthe payout periods referred to in 17.03  above, any
adjustments in thecost-of-Living  Allowance, required by such
appropriate Index shall be retroactive to the date it should have
been paid.

17.05  Adjustments, retroactiveorothenvise,  shall be made in the
amountoftheCost-of-Livingallowancedue  toanyrevision
which may later be made in the published figures for the Index
foranymonthon thebasisofwhichtheallowanceshall have
beendetennined.

17.06ThecontinuanceoftheCost-of-LivingAllowanceshall  be
contingentupontheavailabilityoftheoffrcial  monthlyStatistics
CanadaConsumer  Price Index in the present form and
calculatedon thesame  basisas  thelndexpublished  inMay, 1994
unless otherwise agreed upon by the parties,

17.07TheCost-of-LivingAllowanceprovidedforhereinshall  be
paidtoeachemployeeforeach  hourworked. Theamountofany
Cost-of-Living Allowance in effect atthe time shall be included in
computing holiday payments, call-in pay, call-back pay, reporting
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time pay, jury duty pay and bereavement pay. In the case of
vacation pay, the Cost-of-Living Allowance in effect on June 30
ofthevacationyearshall beusedincomputingvacationpay.

Standards
Article 18

18.01 TheCompanyandtheAssociationrecognizethatjob
security and opportunity depend upon constantly improving
productquali~,andcor~stantlyloweringproductioncosts
throughtime-Savingmethodsandequipment Tothisend,  the
parties agree that labourstandardswill  be established fairly and
equitably,andinaccordancewith  theprinciplesofafullday’spay
forafullday’sworkwithoutinjurytothehealthorsafetyof
employees.

18.02  Standards now ineffect, orsubsequently placed in effect,
shallnotbechangedexceptwhenjustifiedbychangesintools,
grinding wheels, machine feeds and speeds, materials and
material handlingmethodsand  equipment, productdesign and
stock removal,sequenceofoperationalelementsandoperations
directlyaffectingotheroperations.  TheCompany  will notify the
Presidentofthe Association and the affected representatives of
its intenttore-studyjobs thatmayrequirestandardchangesasa
resultoftheconditionsoutlinedinthis  Article.

18.03TheCompanyagreesthatitwillestablishallstandards
havingdueregardforthe pacethatamancansteadilymaintain.
The Company further agrees that itwill  provide in the time
standards, an adequate allowance for personal time with due
regardfortheconditions  associatedwithaparticularoperation.

18.04TheAssociationalsoagreesthatnewproductionstandards
will begiven  aproper  and fairtrial by regularoperators working
at thejob In the event that for proper cause, a labour standard
becomes a matter ofcontention and unacceptable to the
affectedemployee, it may become the subjectofagrievance. If
there is a dispute in such agrievance the onus is on the Company
tojustify the change in the standard to the arbitratoror the
arbitration board.
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18.05  In theevent thatanewjob is introducedwhich byvirtueof
itscontentcannotbeplaced  intoanexistingclassification,or
when thecontentofanexistingjob  ischangedtotheextentthat  it
nolongerfallswithinanexistingclassification,theCompanywilI
establishanewclassitication  andaratecoveringthejob in
question, and will designateitas  temporary. The Company will
notifytheAssociation  inwritingofthenewclassiticationand
rate. The new classification and rate shall be considered as
temporaryforaperiodofthirty(30)calendardaysfollowing the
dateofnotificationtotheAssociationandduringthisperiod(but
notthereafter) the Associationmaygive  thecompanywritten
notice ofits desire to negotiate the rate ofthe new classification.
The negotiated rate, ifhigherthan  the temporary rate, shall be
appliedretroactivelyto  thedateoftheestablishmentofthe
temporary classification and rate, unless otherwise agreed upon
between the Company and the Association. Ifno request is made
by the Association to.negotiate the rate within the thirty (30) day
period,orifnogrievanceisinstitutedconcerningthenew
classificationandratewithinsixty(60)calendardaysofthedate
ofwrittennotification  totheAssociation,  or intheeventthatthe
Company and the Association agree upon a rate for the new
classification, as the case may be, the new classification and rate
shall becomepartofthis Agreement.

Article 19
Paid Holidays
19.01
employees:

Holiday Schedule
First Yerr

I. Friday,May20,1994
2. Monday, May23,1994
3,Friday,Julyl,l994
4. Monday,July4,1994
5. Friday,September2,1994

6. Monday, September 5, I994
7. Monday, October IO, 1994

Victoria Day
Florter

* Canada Day
CivicHoliday
(moved from
August I, 1994)
Labour Day
Thanksgiving
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8,Monday,December26,1994 Christmas Day
9,Tuesday,December27,1994 Boxing Day
10. Wednesday, December28,1994 Floater
I 1.  Thursday, December 29,1994 Foater
12. Friday, December30,1994 Floater
13. Monday, January2,1995 New Year’s Day

14. Friday, April 14,1995 Good Friday

* IntheeventCanadaDayfallswithintheannualplant
shutdown,itshall  beobservedonthelastpreviousscheduled
workday oftheprecedingweek.

Holiday Schedule
Second Year

1. Friday,May 19,1995 Floa te r  ’ - -
2. Monday,May22,1995 VictoriaDay
3. Friday,june  30,1995
4. Monday, July3,1995
5. Friday,September  I,1995

6,Monday,September4,1995
7. Monday,October9,1995
8,Monday,December25,1995
9,Tuesday,December26,1995
IO. Wednesday, December 27,1995
11, Thursday, December 28,1995
12. Friday, December29,1995
13. Monday, January 1,1996
14. Friday,April5,1996

Floater
* Canada Day

CivicHoliday
(moved from
August 7,1995)
Labour Day
Thanksgiving
Christmas Day
BoxingDay
Floater
Floater
Floater
New Year’s Day
Good Friday

*In theeventCanadaDay  fallswithin theannual plant
shutdown, itshall beobserved on the lastprevious scheduled
workday ofthe preceding week.

Holiday Schedule
Third Year

1. Friday, May 17,1996
2,Monday,May20,1996
3,Monday,July  1,1996
4. Friday,August30,1996
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5. Monday,SeptemberZ,  1996
6,Monday,October  14,1996
7. Monday,December23,1996
8. Tuesday, December24,1996
9. Wednesday,December25,1996

10. Thursday, December26.1996
11. Friday, December 27,1996
12. Monday, December 30,1996
13. Tuesday,December31,1996
14. Wednesday, January I, I997
15. Friday, March28,1997

Labour Dav
Thanksgiving
Floater
Floater
Christmas Day
Boxing Day
F l o a t e r  _
Floater
Floater
New Year’s Day
GoodFriday

* IntheeventCanadaDayfallswithintheannual  plant
shutdown,itshall  beobservedonthelastpreviousscheduled
workday.

Paid Personal Holidays (P.P.H.)
19.02EmployeeswithoneyearseniorityormorewilI  beentitled
toindividuallyscheduledP.P.H.‘sonthefollowingbasis:

(a) Firstyearofthe  Agreemenkone  (1)P.P.H.  to be
ScheduledbetweenMay  1,1994andApril30,1995.

(b) Second yearofthe Agreement, one(l) P.P.H. to be
scheduled between May I,1995 and April 30,1996.

(c) Third year ofthe Agreement, no P.P.H.‘s to be
scheduledbetweenMay  I, 1996andApril30,1997.

(d) An employee may apply for and receive pay inlieuof
P.P.H.‘s.

19.03 Whenoneoftheabove-mentionedholidaysinArticle  19.01
(a)falIswithinthevacationperiod,theholidaywill  beobservedon
thetirst Monday immediatelyfollowingthevacationperiod.

19.04To  beeligibletoreceive  holidaypay,anemployeemust
have worked on the last scheduled work day prior to the holiday
and the first scheduled work day after the holiday unless such
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absenceisdue  tooneofthefollowingreasons:

(a) To attend the funeral ofamember  ofan
employee’simmediatefamily.

(b) Duetoabirthintheemployee’simmediatefamily

(c) Due to special circumstances which must receive
approval ofthe Production Coordinator and the
Manager ofHuman  Resources.

19.05  Atthetimeaholidayoccurs,  anyemployeewhoisabsent
and in receipt ofweekly  Sick Benefits or Workers’Compensa-
tion, shall receive the difference in pay between thatwhich he
receives as a Weekly Sick Benefit or Compensation, and that to
whichhewouldnormallyhavebeenentitledfortheholiday, had
he actually been atwork.

19.06Anemployeeeligibletoreceiveholidaypayshall  receive
eight(l)  hours’payathisregularjobrateincludingCost-of-Living
Allowance.

19.07Eligibleemployees  whoworkinthe weekpriorto
December I and are laid offin areduction in work force after
thatdateshall,  ifotherwiseeligible,receivepayforeachofthe
holidaysintheChristmasholidayperiod,providingsuch
employees worked the last scheduled work day prior to such
layoff:

Article 20
Vacations
20,OlTheCompanyendorsestheprincipleofannualvacations
providingopportunity forthe  healthml restandrecreationofall
employees.

20.021tis thepolicyoftheCompanythatasmanyemployeesas
possible take theirvacation during the regularvacationperiod.
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20.03Asearlyaspossibleeachyear,theCompany,aRer
discussionwiththeAssociation,shall  determine thevacation
periodforthatyear.

20.04111  theeventthatspecial circulnstancesrequire  that
employees work during the vacation period, the affected
employeeshall be permitted an alternate vacation period which
may not be changed unless mutually agreed to by the employee
and the Production Coordinator.

20.05  A vacation may be postponed or rescheduled for a later
dateincaseofillnessorotherdisabilityoccurringpriortoor
extendinginto thescheduleddate,providingitdoesnotaffectthe
operationsofthatdepartment.

20.06Avacationmaynotbewaived  byanemployeeandextra
payreceivedforworkduring the periodexceptas  provided in
Article20.10.

20.07  Vacations may not bepostponedfromoneyeartoanother
andmadecumulative.

20.08  Employees entitled to more vacation than the scheduled
vacation period will have their additional vacation scheduled
beforeNovember  I,

Vacation Year
20.09The period fromJuly  1 to June30  will be the basis for
determiningserviceforvacationpurposes.

Vacation Pay
20. IO(a) Employees with one year’s service or more, who

worked a minimum of 1,000  hours during the
periodJuly  I toJune30will beentitledtoapaid
vacation.The  basisforcomputingvacationpay
will betheemployee’sregularstraighttime
hourly rate (averaged over the period from July 1
toJune30ofthevacationyear),multipliedbythe
hoursforyearsofservice, asoutlined below:
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EffectiveMay I, 1994thefollowingscheduleshall  apply:

Yrs.  of Service as of July Length of Basis for
1st  of the Vacation Year Vacation Vacation <-ii,

P a y  p
6 mo. but less than 1 yr.
1 yr. but less than3  yrs.
3 yrs. butless than 5 yrs.
5 vrs. but less than IO vrs.

1 week
2 weeks
2 weeks
3 weeks

40 hours 0 / -0 *
98 hours
I I8 hours
148hoursds --c$

1 dyrs.  but less than 15yrs. 4 weeks
15yrsbutlessthan20yrs. 5 weeks
20yrs.  butless  than25yrs. , f

9~ /
5 weeks 208 hours

25
yrs.

and over
PC

6 weeks 248 hoursrSLdS’

Employeegmay  electto workall  time in excess
oftwo (2) weeks rather than taking time off. In
theeventthatanemployeesoelects,  heshall
receiveonly the amountofvacation  pay to
which hewouldotherwise  beentitledandin
additionpayfortimesoworked. However,itis
agreed that the Company does not guarantee
to provide work for such employees and the
Companyisnotobligated  topermitan
employee to work in accordance with his
electionunlessworkisavailableforthe
employee and the employee is qualified to
performsuchwork.  Employeesexercising this
election mustcommunicate theirpreference to
the Company no later than the time ofthe
announcementofthe  annual vacation period by
making application to the Human Resources
department.

All employees must take at least two (2)
weeks oftheirvacation  time, providing they
areentitledasper20. IO

20.11 Anemployeewithlessthanoneyear’sservice,providedhe
hasworkedtheminimum  hoursrequired,will  bepaidonthe basis
offorty(40)  hours, multipliedby hisaveragestraighttimehourly
rate.
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20.  I2 The term “minimumhours” wheneverused in this section
shall mean atotal of 1,000  hoursworked during the vacation
year.

20.13 Forthepurposeonlyofcalculating”minimumhours”
worked, hourspaidforholidaysnotworkedshall  beconsidered
as hours worked.

20.  I4 Where anemployee hasfailed to work the minimum hours
ofavacation year, he shall be’entitled  to the vacation pay for that
year to which he would have been entitled ifhe had worked the
minimum hoursforthatyear, reducedby 5%foreacheighty(80)
hours (or fraction thereof) by which he has failed to work the
minimum hours for that year, For any employee who is
discharged forjustcause,  the calculation forvacation purposes
shall be 5% for every fifty (SO) hours which he has failed to work
theminimum hoursforthatvacationyear.

20.15All timelostduringthevacationyearbyaregular
employeedue to an occupational injury sustained during the
courseofhis  reguIaremploymentwiththeCompany,and  any
timelostwhileinreceiptofWeekly  Sick Benefits,shall  be
credited as time worked for vacation pay calculation.

20.16Employees  who take vacation prior to the scheduled
vacationperiodshall  havetheoptionofreceivingtheirvacation
pay(oraportionofit,  iftheysoelect),the  balanceto bepaidon
the last pay before the vacation period.

20.17  Employees who take vacation during the vacation period,
oratter,shall receive theirfullvacationpayonthe  lastpayprior
tothcvacationperiod.  (Innocase  will full vacation pay be
payable any later than the first day ofAugust each year).

20,18Notwithstandingallyotherprovisionsofthissection,no
employeeshall receive lessvacation timenor lessvacation pay
thanthatto whichhewouldbeentitledunderTheEmployment
Standards Act.
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20,19(a) When fewer than the regular number of
employees inthejob  classification in adepti
mentor assigned area are required to work during
thevacation period, employees having the
greatest amountofseniority  may indicate their
preference as to whether they wish to work or to
takeavacation.Ifthejobisstillopenitwillbe
filled by the senior employees in the department
who arequalified. Ifthejob still remainsopen, it
will be offered to the senior employees plant-
wide as long as they are qualified to do the work.

(cl

Whenjobsareavailableforthevacationperiodand
regular employees normally performing thework
arenotavailableandseniorqualifiedemployeesin
thedepartmentarenotavailable,orforjobopenings
which no regular employee normally performs,
employeeswishingtoworkduringthevacation
period may indicate their desire to do so to the
Human Resources department on a form supplied by
the Company. Suchapplications must be received
not later thanone  weekpriorto the beginningofthe
announcedplantshutdown.  Employeeswill be
selectedon aseniority basisprovidedthey are
qualifiedtoperform  theavailablework.  Itis agreed
that thecompany does not guarantee to provide
workforsuchemployeesandisnotobligatedto
permit an employee to work unless work is available.

In the event a regular employee does not have
vacationentitlementorhasexhausted  hisvacation
entitlementpriorto  theannualvacationshutdown
period, uponapplication hewill begiven  preference
to work the vacationshutdown period ahead of
temporary employees, subject to the provisions
outlinedinArticles20.19(a)and(b)andproviding  he
isqualifiedtodo  theworkavailable.
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Termination of Service
20.20  Any person whose employment terminates during the
vacation yearshall bepaidvacationpay up to thedateof
termination, inaccordancewith  his lengthofservice,asoutlined
inthis Article.

Article 21
Safety and Health
21.01 (a) TheCompanyand  theAssociationwil1  cooperate

to the hrllestpossibleextenttowards  the
preventionofaccidentsand  thepromotionof
safety and health ofthe employees.

(b) Employeeswillcomplywith  all safety rules
established by thecompany from time to time, and
the Association will cooperate fully in the
enforcement ofsafety  measures, good housekeeping
and in the use ofsafety  equipment supplied by the
Company.

(c) Anyemployeewho isdisabledasaresultofan
industrialaccidentshall  bepaidforthebalanceof
thedayorshifionwhichheisinjured.

(d) AIlen~ployeeswill beprovidedwithsafetyshoes.
TheCompany  will pay on the basisofone pairper
year first year up to $65,  second year up to $70,  third
yearupto$75.

Article 22
Rules of the Company
22.0  1 Management has the full right to make reasonable rules as
circumstances indicate, and to discharge employees for proper
cause. The Association may process any claimofwrongful
discharge through the Grievance Procedure. Rather than resort
toaformal  listof”ThouShallNots”  theCompanywill  applythe
commonsensetestofgoodcitizenship tothecommissionofany
actadvancedas  areasonfordischargeorotherdisciplinary
action.
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22,02Forexample,reportingforworkundertheinfluenceof
alcohol,ortheuseofalcohol,orgamblingonCompanyproperty,
fightingonCompanyproperty,  theftof,ormaliciousdamage  to
the property ofthe Company orofanother employee, interfering
withproduction,unreliability,repeatedfailure  toobserve
regulationsandsimilarconduct,arenotactsofgoodcitizenship,
and the parties agree,will  not be tolerated.

Article 23
Long Service Bonus
23.01  FortheperiodofthisAgreement,theCompanywill
continuepaymentofaLongServiceBonuswhichitvoluntarily
granted many years ago. The bonus is payable to employees who
havecompleted twenty-five(25)yearsofservice.This  bonus
shall hereafter be determined by adding the employee’s total
eamingsduringhislastfive(5)full  calendaryearsofemployment
(aherexcludingcalendaryears  inwhich  theemployeesuffered
lossofeamingsdue  toillness, layoE,etc.)immediatelypriorto
completionofthequalifyingnumberofyears,anddividingthe
total byfive(5)andtheresultingfigure  byfour(4).Such  bonus
shallnotexceed$1,500.

23.02Shouldanothenviseeligibleemployeeresignfromthe
Company, retire, be discharged, die, or for any reason terminate
hisemploymentwith  thecompanyduringthe termofthis
Agreementwith atleasttwenty (20)yearsofCompanyservice,
butpriortoreceiptbyhimofhisLongServiceBonus,  heshall  be
paidaportionofsuch  bonusasfollows:

Number of Years of Percentage  o f  Fu l l
Company Service Bonus Payable

20 80%
21 84%
22 88%
23 92%
24 96%
25 100%
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23.03  Thecalculationsofthetotal  amountofthefull  bonus before
applying the appropriate percentage shall be made as described
inparagraph23.0l,exceptthathistotaleamingsforthefive(5)
calendar years immediately priorto  his termination shall be used
as the basisofthecalculation.

23.04lntheeventofthesubsequent  re-employmentofaperson
to whom a payment has been made pursuant to paragraph 23.02,
any subsequent payment made to him underthis Article and any
subsequent Long Service Bonus payable to him shall be reduced
by the amountofsuch  payment.

23.05  Inthecaseofdeath,  paymentshall bemade  totheduly
appointed legal representativeofthe  employee ifthere  is one,
andifnotto thespouse,parents,children,  orotherrelativesor
dcpendentsofsuchemployeeas thecompany initssole
discretionmaydetermine.

23.06ThisArticleshallnotapplytoanyemployeewhoha.s
receivedaLongServiceBonus.TheobligationsoftheCompany
underthis Articleshallbesubjectto anytermsorconditionsas
may be directed by governmental authority.
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Article 24
Pension Plan
24.01 ThePensionPlanwillformpartofthis Agreement

Article 25
Supplemental Unemployment Insurance
Plan and Guaranteed Benefit Account
Plan
25.01TheS.LJ.B.PlanandG.B.A.Planwillformpartofthis
Agreement.

Group
26.01  (a)

Article 26
Insurance
Followingthecompletionoftheprobationary
period, theCompanywillpaypremiumcostsfor
eligible~laremployees~trelrellglblede  -
pendentsforthefollowing:

7 u,& // 0 0(3)DentalPlan(EquivalenttoBlueCrossNo.  9, 2 i’/‘&
Current ODA)

(4)Semi-Private Hospital 7d c .=’
‘..&y ,

i
(5)ExtendedHealthPlan  7 0 I r // 0 ’ 7 d/6

-Drug Plan 35 cents deductible 7 fl/ F h O0
-7#;i,&rk tid -VisiOnCare(Basic)$140.00eve~24months

,,..//‘y;  I’  / J in4 -HearingAid(Basic)$400.00Lifetime
-Out ofprovince - Emergency Care

(6)SupplementaryHealthCare-$100.00annual
deductible$l00,000.00lifetimemaximum

26.01 (b) CommencingMay  I, 1994theCompanywill  pay
forDoctor’sformsuptoamaximumof$20.00
when a receipt is tendered to the Company when
such forms are required forthe purposes of claiming

70



for Weekly Indemnity Benefit, Extended Disability
BenefitandDisabilityPension.

26.02  Life insurance,which includes Accidental Death and
Dismemberment, isprovidedforeligibleregularemployees
followingcompletionoftheprobationaryperiod.TheCompany

costto the employee. Employees may purchase an additional
twenty-fivethousand($25,000.00)dollarscoverageatacost
shared between the Company and employee. Optional life
insuranceistobepurchasedinfivethousand($5,000.00)dolIar
increments.

26.03  (a) The Weekly Sick Benefit Plan referred to in Article
26.01  coveringallregularemployeeswill  be
increased in accordancewith anearninasschedule
to66-2/3%ofastraighttimehourlyrateyincluding
cost-of-hvingbutexcludingshifipremiumorother
premiums and no less than the current U.1.C
maximumbenetitpayment.

EffectiveMay  I, 1994 Maximumof$460.00
per)ueek

(b) WaitingPeriod:
75+42$7 J&5- g

Illness Three (3) calendar days
Accident Nowaitingperiod
Admitted toHospital Nowaitingperiod
Exploratory Procedure No waiting period

(c) Duration ofWeekly  Benefit

LengthofService DurationofBenetits
3 mos. but less than 1 yr. I5 weeks
1 yr. but less than 8 yrs. 26 weeks
8 yrs. and over 52 weeks
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(d) ReturntoWorkFollowingIllness:

lfan employee returns to work after having received
Weekly SickBenefitsforless  thanthemaximum
period forwhichhe  iseligible and isagain absent
withinthree(3)monthsfromthedateofhisreturnto
workforthesamedisabilityoronerelated  toit, there
is no waiting period before commencing to receive
benefitsfortheremainderofthemaximumperiod.
However, ifhe islaterdisabled  due to entirely
different or unrelated causes and on condition he has
workedatleastone(l)flldayhewillbeeligiblefora
new claim.

(e) Employeesapp1yingfororwaitingforW.C.B.
benefitsorweeklysickbenefitswill receivepayment
from the Company on aweekly  basis, an amount
equal to that to which he would receiveon weekly
sickpayorextendeddisabilitybenetits.Thismoney
will bepaidforamaximumperiodofsix(6)months.
Uponreceiptofany W.C.B.  benefitsorweeklysick
benefitstheemployeewillreimbursetheCompanyto
the extent that he may receive an amount in excess
ofthemaximumamountheisentitled  tounderthe
Workers’CompensationActfortheperiodofhis
temporary disability. Medical certification of
employeedisabilitywill  berequired. Employees
applyingforadvancepaymentswhilewaitingfor
W.C.B.benefitsmustapplyforW.1.  benefitsnolater
than two (2)monthsafierhe begins toreceive
advance payments from the Company. Such
employee shall continue to receiveweekly payments
bytheCompanywhilewaitingforpaymentsfrom the
Weeklyhtdemnitycarrier.

(t) It  is understood that ifany  increase in the Weekly
SickBenefitplanoccursbecauseofanegotiated
wageincreaseorbylengthofservice,  that eligible
employees shall be entitled to any higher level of
weekly benefit.
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(g)  Anemployeerequested bytheCompanytosubmit
to an assessment by a doctor or by an approved
facility,will  bereimbursedby  theCompany,forany
expenses which he may incur (such as travel
expenses, parking fees, loss ofwages,  etc.).

Retirees
26.04TheCompanywillprovidethefollowinginsurance
coverageforretireesandeligibledependentsandforthespouse
andeligibledependentsofdeceasedemployees andretirees.

In thecaseofdeceased employeesandtheireligibledependents,
the benetitcoverageshall beprovidedsolongas  theyarenot
othenvisecoveredforequivalentbenefitsandfurther,providing
thattheymeettheeligibilityrequirementsofeachplan. The
personsentitiledtosuchbenefitsshall  beonlyspousesandeligible
dependentsofemployeesandretireesatthe  timeoftheirdeath.
Further,suchpersonsmustsatisfythedefinitionsofspouseand
eligibledependentsundertheapplicableplan(i.e.asdefinedin  the
applicablegroupinsurancecontracts.)

(l)Semi-Privatehospitalaccommodation

(2) Extended Health Care

-Prescription Drug Plan
-VisionCare(Basic)$140.00every24months
-Nursing Home Care Plan -extended care service

Nursingcareforspousesofdeceasedemployeesand
retirees who are retired or deceased on or after
April 1,198O.

-HearingCarePlan(Basic)-$4OO.OOlifetime benefit
-Out-of-Province-Emergency Care

(3)DentalPlan-(equivalenttoBlueCross#9current
ODA)
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(4)Supplementary  HealthCare-$100.00annual
deductibleand$100,000.00lifetimemaximum.

Group Insurance Coverage While on
Layoff
26.05  Intheeventofalayoff(withtheexceptionofathirty-six
(36)monthlayoft)ofaregularemployeewithlessthanfifteen
(15) years’ seniority, group insurance premiums for benefits,
exclusiveofWeeklyIndemnity,shallbepaidforbytheCompany
forthefirsttwo(2)monthsoflayoff.Employeesmayarrange
through the Human Resources department for a further four(4)
months’coverageemployeepaid.

26.06  Intheeventofalayoff(with  theexceptionofathirty-six
(36)monthlayoft)ofaregularemployeewithfi~een(15)years’
seniority or more, group insurance premiums for benefits
referredtoinArticle26.05,shall bepaidforbythecompany  for
thetirsttwo(2)monthsoflayoff.Thesebenetitsshall  bepaidfora
furtherfour(4)monthsfrom  theG.B.A.  fund. Employeesmay
arrange through the Human Resources department for a further
four(4)months’coverageemployeepaid.IftheG.B.A.fUndis
under4%,theprovisionsof26.05willapplytothisclassof
employees.

Industrial Accident
26.07Aregularemployeereceiving  Workers’Compensationas
a resultofan industrial accidentsustainedwhileatworkat
ThompsonProducts,andwhoissubsequentlylaidoff,will
continue toreceivefullypaidgroup  insurance coverage,
excluding the weekly indemnity, for himselfand dependents
duringhisperiodofdisability.
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Article 27
Administration - Group Insurance
27.0 1 All expenses incurred by the Company to carry out the
PlansoutlinedinArticle26shall  bebornebytheCompany,and
theCompanyshalldeterminealladministrativeprocedures
which may be required to carry out said Plans. The Company has
the sole rightto  select the carriers. It may consolidate insurances
with one or more carriers of its selection or change any carrier
atanytime.TheCompanywilInotintroduceanyamendments
which might decrease the benefits payable under such Plans
unless such action is by mutual agreement between the
CompanyandtheAssociation.

Article 28
Apprenticeship

-& 5-1 y

Qualifications of an Apprentice ------7
28.01  (a) An apprentice shall be a person, eighteen( 18)years

ofageorover,  apprenticedunderagreementwith
thecompany beingregisteredwith  the
ApprenticeshipBranchoftheOntarioDeparmentof
Labour.

(b) (1) Afour(4)yearapprenticeshall haveeducation
to Grade I2 or equivalent (related training or
extensioncourses).InmeasuringGrade  12
equivalency,employees  withGrade  IOor
betterwill begivenanopportunity to writethe
apprenticeship test,

(2) A two(2)yearapprenticeshall haveeducation
toGrade  IOorequivalentrelatedtrainingor
extensioncoursesandwill  begivenan
opportunity towrite  the apprenticeship test,

(c) Anapprenticeshall  bephysically fitandshow
interest,skillandaptitudeforthetradc.
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Apprenticeship Term
28.02(a) Theapprenticeshiptermshall bethe hours aspre

scribedforthe trade by the Apprenticeship
Branch ofontario  Department oflabour, which
shall includeaprobationaryperiodofthree(3)
months.

(b) Credit in hours may be granted atthediscretionof
the ApprenticeshipCommittee,  toapplicantswith
previous trainingorexperience,subjecttothereview
and approval ofthe Apprenticeship Branch ofthe
DepartmentofLabourofOntario.

(c) The final period ofthe apprenticeship termmay  be
extended atthe same rate ofpay  until the prescribed
training is completed, in amannersatisfactory  to the
CompanyandtheApprenticeshipBranchofthe
DepartmentofLabour.

(d) Where an apprentice is required by government
regulations to pass final examinations in orderto
qualifiasajoumeyman,andwhere,onfailingsuch
examinations, he will no longer be permitted
registration as an apprentice by the Apprenticeship
Branch ofthe Ontario DepartmentofLabour.

(e) In the above case, the employee will be retained in a
job inthe bargainingunittowhich  hisseniorityentitles
h i .

(t)  BeginningMay  1,1971,foranynewhireortransfer
intoanyoftheapprenticeshipclassifications,whenan
apprenticecompleteshisapprenticeship,  his
departmental seniority will commence from the date
hestartedhisapprenticeship.  Hewill retainhisplant
seniorityforallotherpurposes.
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Apprenticeship Training
28.03  Apprentices shall be trained in accordance with the
prepared schedules oftraining in shop work and related subjects
as approved by the Apprenticeship Branch ofthe Ontario
DepartmentofLabour.

Apprenticeship Contract
28.04Everyapprenticeshallenterintoawrittenagreementwith
the Company to serve the apprenticeship term. The contract
shall besigned  by thecompany, theapprentice, and shall be
transferable to another employer only by mutual consent ofall
parties thereto. The contract shall be registered with the
ApprenticeshipBranchoftheOntarioDepartmentofLabour
andshall  formpartofthesestandards. (Subjecttoanychanges
made by theontario  Branch ofthe DepartmentofLabour).

Apprenticeship Wages
28.05(a) Thestartingrateforall apprenticeswill be60%of

the top rate for the trade. A four (4) year apprentice
will receive sixteen(  16)  equal quarterly increases
until he reaches the top rate ofthe trade. A two (2)
yearapprenticewill  receiveeight(8)equal  quarterly
increases until he reaches the top rate ofthe trade.

(b) Forthepurposeofcalculatingvacationpay,the
apprentice shall receive the average pay ofthe hours
henormallywould  haveworkcdinhispreviousjob  in
Schedule II or the average rate he received in his
apprenticeship,whicheverisgreater.

Apprenticeship Training in Related
Subjects
28.06Apprenticesshall  regularlyattendeveningclassesin
subjects related to the trade. They shall also be required to attend
mandatory trainingcourses whichmaysubsequently  be provided
for their study ofthe trade as prescribed by the Apprenticeship
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BranchoftheOntarioDepartmentofLabour.Timespentbyan
apprentice in mandatory classroom instruction will be paid for by
thecompanyat  hisregularstraighttime  hourlyrateforall time
lost from his regular work schedule as aresult  ofsuch mandatory
classroom instruction.

Supervision of Apprentices
28.07ACompanyCommitteeconversantwith  theschedulesof
trainingandworkprogressshall  beappointed tosuperviseand
regulate the training and progress ofeach apprentice and to
provide periodic reports thereon.

Certificate of Apprenticeship
28.08Acertificateofapprenticeshipshallbemadeonaform
supplied by the DirectorofApprenticeship  for the Ontario
DepartmentofLabour,  On thesatisfactory completionofthe
prescribedapprenticeshipperiodsandthepassingofallfinal
examinations as may berequired, adiplomawill  be issued by the
DepartmentofLabour.

Continuity of Employment
2809(a)  Whenconditionsofbusinessdonotpermitcontinuity

ofemployment, the Company may shorten hours or
temporarily suspend an apprentice after notice has
been given to the DirectorofApprenticeship.

I. Any seniority accumulated by an employee
after heenters  into his apprenticeship shall not
berecognizeduntil  hehassuccessfully
completed hisapprenticeshipprogram

2. Forthepurposeofservice  related benefits, the
seniority oftheapprenticeshall bedeemedto
befrom  hislastdateofhire.

(b) Iftheapprentice fails to make satisfactory progress
atlearninghistrade,afierreasonablewarning,  this
may result in his apprenticeship being terminated.
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(d

(4

W

Thenumberofapprenticesemployedshall  be
governed bythe  numberoftradesmen.  The ratio
shall bedetermined bythe  Apprenticeship
Committee, depending on the trade under
consideration

Anapprentice inlearninghistradeshall  completea
minimum ofthe hours prescribed for the trade. The
Companywillkeeparecordoftimespentonall
phasesoftheApprenticeshipProgram.

Eachapprenticeclassification  inthe Apprenticeship
Programshall beaseparatenon-interchangeable
occupationalgroup.

Apprenticeship Committee
28.lOAnApprenticeshipCommitteecomprisingequal
representationofManagementandAssociationshal1  be
appointed.TheCommitteewill  hearandadjustall  matters
regarding apprentice agreements, make recommendations on
disciplinary action wherenecessary, givereports from time to
time, and technical advice on the training program. There will be
monthlyvisitstoapprenticesonthejobwitllSupen,isorand
Committeeman,

Hours of Work
28.  I I An apprenticeshall be required to work shiftwork.
Overtime worked by an apprentice shall not reduce the period of
apprenticeship.

28.12Anapprenticemay  betemporarilysuspendedorhis
apprenticeshipcontractcancelled  forjustcause.Notificationof
such action shall be forwarded to the Directorofthe Apprentice-
shipBranchoftheDepartmentofLabour,

Related Training and Tool Allowance
28.13(a)  Whenan apprenticehassuccessfullycompleteda

course in related training that the Company
insistsupon,hewill  bereimbursed lOO%ofthe
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tuition fee, and 75%ofall  other courses he takes,
successfully completes, and are approved in
advance by the Company.

(b) Intheeventthattheapprenticeisonshiftwork,
hewill  beallowed timeofftoattend his
mandatory related course.

(c) TheCompanywill  berequiredtopay$400,OOatthe
completionofhalftheapprenticeshiptennandan
additional $400.00atthesuccessfl completionofthe
apprenticeshipprogramforthepurchaseoftools.

28.14  Wagespaid apprenticeswhen atschool will bemutually
agreedon  by thecompany and theT.P.E.A.  Apprenticeship
Committee.

28.  I5 The trades ofTool  and Cutter Grinder andTool  Hardener
will berecognizedby thecompany as two(2)yearapprentice-
sh’ip  programs. The tool allowance for these tradeswill be
$300.00andwillbepaidinaccordancewithArticle28.13.

Article 29
Other Agreements
29.0  I Production operators may be assisted by set-up men
wherever necessary.

29.02  Except in cases ofan  extreme emergency nature, no
employeeoutside ofthe  bargainingunitshall  performwork
normally performed byemployeesin  the bargainingunit.
Employeesoutside the bargainingunitmay,with  thepresenceof
anoperator, assistinproblemsolving.  Intheeventthecompany
violates this Article, the Company shall pay for the time involved
ataminimumoftime andahalf(ortheappropriatepremium
rate) to the low overtime employee in thejoh  classification on the
shift in thedepartmenttheviolationoccurred.  All grievances
shall besettledonthebasisofaminimumpaymentofone(  I)
hours pay at time and one half(or the appropriate premium rate)
foreachviolation.  Notwithstandingtheabovepayment
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settlement, the Associationmayseekand  receiveadeclaration
fromanarbrtratorif,intheAssociation’sopinion,  theCompany
continuallyviolatesthisArticle.

29.03  The Company agrees to pay 100% ofthe costto supply
coveralls toall  employees.

Article 30
Duration of Agreement
30.01(a) This Agreement shall be for aperiod  ofthree (3)

years commencingon the IstdayofMa 19eaand
endingonthe30thdayof ?il7W$Lreafterprl ,
from year tover party gives notice in
writingtotheotherptiywithinaperiodofninety
(90)days  before theexpiry  date thereofofthat
intentiontobargainwithaviewtotherenewal,  with
orwithoutmodifications,oftheAgreementthenin
operation or the making ofa new Agreement.

(b) Thenoticeofamendmentshallcontain,asfaras
possible,alistofallchangesproposed.

(c) Intheeventofnotice beinggiven,negotiationSwith
the view to arranging a new Agreement shall begin
withintifieen(lS)days.

Article 31
Early Retirement Option
3 I .Ol In theeventthatthecompanygives  the Association a
noticeofplantclosure,anyemployeewho iswithinearly
retirement age will be allowed to retire before the final plant
closingdate,subjecttoapplicablelegislation.
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IN WITNESS WHEREOF the parties have signed this
Agreementat St, Catharines, Ontario, this 22nd day of
December 1993.

TRW CANADA LIMITED,
LINKAGE & SUSPENSION DIVISION
R.F. Anderson
A.E.Goodall
J.P.Normandeau
P.A. Paget
H.J. Kunnath

THOMPSON PRODUCTS
EMPLOYEES’ ASSOCIATION
T.  Cleland
R. Citrigno
J. Romeo
E. Fabian
L. Huelin
S. McAllister
W. Murtland
C. Owens
L. Sabo
S. Sacco
w. sas
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APPENDIX I //
Schedule of Job Classifications and Job Rates for

Schedule I

Skilled Trades

Job
Classification

Master Maker

Group
No.

(7)

Mould &Die
Maker

(6)

Toolmaker (5)
Machine Repair
Maintenance Machinist
Tool Hardener
Electrician
Tool and Die Welder
Precision Inspector
PlumberiPipefitter
Maintenance Welder

Stationary Engineer (4)

Tool Cutter Grinder (3)

Maintenance Painter (0)

May 1194

23.594

May l/95 May 1196

23.941 24.186

22.748 23.089 23.319

22.590 22.928 23.157

22.431 22.767 22.994

22.331 22.665 22.891

21.877 22.205 22.427
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APPENDIX I1
Schedule of Job Classifications and

Job Rates for Schedule II

Unskilled

Job
Classification

G1011p
NO.

Precision Cold
Form Technician

(16)

Tool Proveout’
Set up Instructor

Forge Technician (14)
Paint Complex Technician
Heat Treat Operator

Tocco Set-Up
Inspector I
Toolsetter

(13)

Cold Form Te&cian (12)

Work Centre Technician I (11)
Inspector II

Lubrication Service (10)
Production Press Operator

May 1194 May II95

21.121 21.437

20.668 20.978

20.597 20.905

20.123 20.424

20.043 20.343

19.964 20.263

19.878 20.176

Rate/Effective
May II96

21.651

21.187

21.114

20.628

20.546

20.465

20.377
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Job Group Rate/Effective
Classification NO. May II94 May II95 May 1196

Work CentreTechnician  II (9) 19.736 20.032 20.232
Wheelabrator  Turnblast

Stockroom Attendant
Inspector III
Material Handler

(8) 19.654 19.948 20.147

Machine Tank Cleaner
Lift Truck Operator &

Stockhandler

(6) 19.525 19.817 20.015

General Labour
Office Cleaner

(4) 19.396 19.686 19.882
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LETTERS OF INTENT AND
STATEMENTS OF POLICY

Mr. Thomas Cleland. President
Thompson Products ‘Employees’ Association
St. Catharines,  Ontario

Dear Tom:

The following letters were agreed to at the recent
collective bargaining negotiations. The letters con-
tained in this section contain the only valid letters
between the parties. Any letters not. contained herein
are null and void. This shall form part of the Collective
Labour Agreement and will be enforceable through the
grievance and arbitration procedure.

LETTER #1 TRANSFER OF WORK
Duringrecentcollective  bargaining negotiations between the
Association and the Company, the Associationexpressed concern
overthetransferofworkoutoftheCompany’splantinSt.
Catharines to new facilities or operations opened by the Company,
ortootherfacilitiesoroperationsownedandoperatedbyTRW
CanadaLimited,  St. Catharines.

TheCompanyissincerelycommittedtoprovidingmaximum
employmentopportunities for its St. Catharines employees and as
alwayswill continueto strivetoward thisgoal. TheCompany’spoIicy
has notchanged with respectto this commitment.

In the event ofany transfer ofwork  outofthe Company’s St.
Catharines Plant, the Company agrees to advise the Association
promptlyandto  institutenegotiationspromptlyforthepurposeof
consummating an agreementwith respectto themove as itmay
affectemployeeswithinthebargainingunit.
In the event atransfer ofwork  out ofthe Company’s plant results in
alayoff  of LinkageandSuspensionDivisionSt.  Catharines
employees, the Company will give preference over new hires at the
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settlement,theAssociation  mayseekandreceiveadeclaration
from an arbitrator if, in the Association’sopinion, the Company
continuallyviolatesthis  Article.

29.03  TheCompanyagreestopay lOO%ofthecosttosupply
coveralls to all employees,

Article 30
Duration of Agreement
30.01(a) This Agreementshall beforaperiod  ofthree(3)

years commencing on the 1 st day ofMay,  1994  and
ending on the 30th  day ofApril,  I997  and thereafter
fromyeartoyearunlesseitherpartygivesnotice  in
writingtotheotherparty withinaperiodofninety
(90)  days before theexpiry  date thereofofthat
intention tobargainwithaviewtotherenewal,  with
orwithoutmodifications,oftheAgreementthen  in
operation or the making ofa new Agreement,

(b) Thenoticeofamendmentshall  contain. asfaras
possible, alistofall  changes proposed.

(c) In theeventofnotice beinggiven,negotiationSwith
the view to arranging a new Agreement shall begin
withinfifteen(l5)days.

Article 31
Early Retirement Option
3 I .Ol  In theeventthatthecompanygives  the Association a
noticeofplantclosure,anyemployeewho iswithinearly
retirementagewill  beallowedtoretirebeforethefinalplant
closingdate,subjecttoapplicablelegislation.
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IN WITNESS WHEREOF the parties have signed this
Agreement at St. Catharines, Ontario, this 22nd day of
December 1993.

TRW CANADA LIMITED,
LINKAGE & SUSPENSION DIVISION
R.F. Anderson
A.E. Goodall
J.P.Normandeau
P.A. Paget
H.J. Kunnath

THOMPSON PRODUCTS
EMPLOYEES’ ASSOCIATION
T.  Cleland
R. Citrigno
J. Romeo
E. Fabian
L. Huelin
S. M c A l l i s t e r
W. Murtland
C. Owens
L. Sabo
S. Sacco
w. sas
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APPENDIX I
Schedule of Job Classifications and Job Rates for

Schedule I

Skilled Trades

Job Group
Classification NO

Master Maker (7)

Rate/Effective
May l/94 May II95 May II96

23.594 23.941 24. I86

Mould & Die
Maker

(‘3) 22.748 23.089 23.319

Toolmaker (5) 22.590 22.928 23.157
Machine Repair
Maintenance Machinist
Tool Hardener
Electrician
Tool and Die Welder
Precision Inspector
Plumbet/Pipefitter
Maintenance Welder

Stationary Engineer (4) 22.431 22.767 22.994

Tool Cutter Grinder (3) 22.331 22.665 22.891

Maintenance Painter (0) 21.877 22.205 22.427
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APPENDIX II
Schedule of Job Classifications and

Job Rates for Schedule II

Unskilled

Job
Classification

Group
NO.

Precision Cold
Form Technician

(16)

Tool Proveout/
set  up lnstnlctor

Forge Technician (14)
Paint Complex Technician
Heat Treat Operator

Tocco Set-Up
Inspector I
Toolsetter

(13)

Cold Form Te’chnician (12)

Work Centre Technician 1 (11)
Inspector II

Lubrication Service (10)
Production Press Operator

May I/94 May 1195

21.121 21.437

20.668 20.978

20.597 20.905

20.123 20.424

20.043 20.343

19.964 20.263

19.878 20.176

Rate/Effective
May l/96

21.651

21.187

21.114

20.628

20.546

20.465

20.377
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Job
Classification

Group
NO.

Work CentreTechnician  II
Wheelabrator  Tumblast

Stockroom Attendant
Inspector III
Material Handler

Machine Tank Cleaner
Lift Truck Operator &

Stockhandler

eneral Labour
Office Cleaner

(9)

May 1194

19.736

(8) 19.654

(6) 19.525

(4) 19.396

Rate/Effective
May I/95 May II96

20 032

19.948

19.817

19.686

20.232

20.147

20.015

19.882
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LETTERS OF INTENT AND
STATEMENTS OF POLICY

Mr. Thomas Cleland,  President
Thompson Products Employees’ Association
St. Catharines,  Ontario

Dear Tom:

The following letters were agreed to at the recent
collective bargaining negotiations. The letters con-
tained in this section contain the only valid letters
between the parties. Any letters not contained herein
are null and void. This shall form part of the Collective
Labour Agreement and will be enforceable through the
grievance and arbitration procedure.

LETTER #1 TRANSFER OF WORK
Duringrecent collective bargaining negotiations between the
Association and the Company, the Association expressed concern
overthetransferofworkoutoftheCompany’splantinSt.
Catharines to new facilities or operations opened by the Company,
ortootherfacilitiesoroperationsownedandoperated  by TRW
CanadaLimited, St. Catharines.

TheCompanyissincerelycommittedtoprovidingmaximum
employmentopportunities for its St. Catharines employees and as
alwayswill continue tostrivetowardthisgoal.  TheCompany’spolicy
hasnotchangedwithrespecttothiscommitment.

In theeventofany  transferofworkoutoftheCompany’s3.
Catharines Plant, the Company agrees to advise the Association
promptly and to institute negotiations promptly for the purpose of
consummatinganagreementwith  respectto the move as itmay
affectemployeeswithin  thebargainingunit.
In the event atransfer ofwork  out ofthe Company’s plant results in
a I ayoff  of Linkage andsuspension  Division St. Catharines
employees, the Company will give preference over new hires at the

86



plant to which work is transferred to the application ofemployeesof
theSt.CatharinesPlant.  Employeesapplyingforskilledtradesmust
have therequired licenses,

Otherrightsandprivilegesofaffectedemployeeswill bedetermined
by negotiations, except thatquestionofrepresentation,  ifany will be
determinedbyappropriateGovernmentauthority.

LETTER #2 ASSOCIATION REPRESENTATIVE
TIME OFF THE JOB
Duringrecentcollective  bargaining negotiations between the
AssociationandtheCompany,  thequestionofthecompany’s
practice with regard to time offthejob  by Association Representa-
tives was discussed.

The Company indicated that its current practice with respect to
Article3  -RightsoftheAssociation-withregardtotimeoffthejob
by Association Representatives as specified in Article 3 ofthe
Agreement will not change, so long as theCollective  Labour
Agreementcontinues tooperate.

LETTER #3 TEMPORARY TRANSFERS
Duringrecent collective bargaining negotiations between the
Association and the Company, aquestion arose in regard to Article
1 I (Transfers)in  theCollectiveLabour  Agreement,

Pursuant to the Association’s request, the Company indicated that it
was itsintention withrespecttotheadministrationoftemporary
transfers that wherever practical the employee with the least
seniorityinthedepartmentontheshifiwill  betransferredoutofthc
department.

LETTER #4 TERMS OF DISCIPLINE
During recent collective bargaining negotiations between the
AssociationandtheCompany,  thequestionofNoticesofDiscipli-
nary Actionwasdiscussedasfollows:

I. Anypenaltywarningorpenaltysuspensiongiventoan
employeeshall begivenin  writing.
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2. In anv case where aoeriod ofone (l)vear for. ,_
absenteeism related reasons and six (6) months for other
reasons has elapsed since an employee last received a
penaltywarningorapenaltysuspensionforthree(3)
working days orless,  all previous penalty warnings and
penaltysuspensionofthree(3)workingdaysorlesswiII
be removed from the employee’s record and shall not be
taken into consideration by the Company in deciding
upon the appropriate disciplinary action with respectto
subsequent incidents.

3. In any case where a period oftwo (2) years for
absenteeismrelatedreasonsand  twelve( 12)monthsfor
other reasons haselapsedsince an employee last
received a penalty suspension for more than three (3)
workingdays,allpreviouspenaltysuspensionsformore
than three(3)workingdayswill beremovedfromthe
employee’srecordandshallnot  be taken into
consideration by thecompany indecidingupon
appropriatedisciplinatyactionwithrespectto
subsequent incidents.

LETTER #5 PENSION AND S.U.B. PLAN
Duringrecent collective bargaining negotiations, thecompany
indicated that itwould not, withoutthe agreementofthe  Association,
amend,modify,suspendorterminate  thePensionPlanorthe
Supplemental UnemploymentBenefitPlanprovidedforin  the
Collective Labour Agreement so as to deprive any employee ofany
benefits to which he is entitled in accordance with the provisions of
the Plan Documents, so long as the Collective Labour Agreement
continues tooperate.Thisundertakingshall  not apply toany
amendment,modification,suspensionorterminationrequiredto
ensure the continued registration ofthe Plan under the Income Tax
Actor to fultill any requirements specifiedby the PensionCommis-
sionforOntarioortheUnemploymentInsuranceCommission.
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LETTER #6 ARTICLE 6.1 DISABILITY PENSION
Duringrecentcollectivebargainingnegotiations  between the
Association and thecompany, the question arose concerning
Article6. I ofthepension Plan Document,

Thecompanyindicatedthatitwasits  intention toconsidereach
case underArticle6.  I ofthe Pension Plan Document on its own
merits,

LETTER #7 S.U.B. AND G.B.A.  - HEALTH AND
MEDICAL INSURANCE PREMIUMS
This is toconfirm  ourmutual understandingthat ifin theevent  an
employeeonlayoffandinreceiptofS.U.B.orG.B.A.  benefits
returns to work for at leastone  (I) day during any given calendar
month,groupinsurancepremiumspaidforon  behalfofsuch
employee(s)forthatmonthfromtheS.U.B.  andG.B.A.  TrustFunds,
inaccordancewiththetermsoftheS.U.B.andG.B.A.PIan
Documents, will be credited to the respective fund by the Company.

LETTER #8 CONTRACTING OUT WORK 5
Itisthe policyoftheCompanynottocontractoutworkin  Schedule 1
IorIIwhen ithasthepeople,skill,equipment andfacilitiestodosuch
work. When work is available the Company further agrees that
displacedorlaidoffemployeesshall berecalledregardlessofthe
time involved to do such work.

There may however, be times when the Company may feel
obligated to contract certain work to outside contractors, and the
Companywill informthe AssociationPresidentorhis  alternate
accordingly beforehand. The Associationcanrestassured  thatthe
Company is basically interested in maximumemploymentforalI  our
people.

TheCompanyandtheAssociationshalIestablishaJointConsulta-
tive Committee in the Maintenance Department and in the
Toolroom.

89



Each committee shall be comprised offour  (4)persons,  two
appointed bythecompany,  the Association Representativeandone
employeefromtheaffectedgroup. Thecommitteeshall  beprovided
such resource persons as may be required.

Thecommitteeshall  meetafterthegivingofnotice  underthisletter
and prior to work being contracted out in the department. The
Company will make available to the committee all available cost
analysis data, where possible in advanceofthemeeting.  The
AssociationRepresentativewill  beprovidedtrainingincostanalysis
to assistthe Representative in his role on the committee.

TheCompanyandtheAssociationwillreviewthisprocessatsix(6)
month intervals to assess its effectiveness, and to discuss long term
implicationsofcontractingoutwork.

LETTER #9 CALL IN FOR START-UP (not to be used
for regular work assignment)
Departments Affected:

1208,3860,1513,4883,5287,5388

I. Start-upwill  becontined  to thetirstregularshifi
ofthe work week.

2. Employees with the low overtime hours in thejob
classiticationanddepartmentwill  beallowedto
reportforaperiodoffour(4)  hoursorless in
advanceoftheirregularscheduledshittforstart-
uppurposesonly.

LETTER #lO HEAT LEAVE PASSES
Duringrecent collective bargaining negotiations between the
Company and the Association, the matterofheat leave passes was
discussed.

The Company agrees to meet with the Association prior to June I of
each year to discuss the procedures and criteriaoperating
supervisionwill userelativetoissuingheatleavepasses.
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LETTER #11 EXCHANGE OF SHIFTS
Duringthecourseofcurrentcollective  bargainingnegotiations,the
matterofemployees  mutually agreeing to exchange shifts for
straight time hours was discussed.

TheCompanywillpe~itregularseniorityemployecstoexchange
shittsin  theirhomedepartment.

Employeesexchangingshiftsmustbequalifiedandabletoperform
thejoboftheemployeeinvolved  intheirexchangewithouttraining.

Priortoemployeesmutuallyagreeingtochangeshifts,theymust
advise theirSupervisorofthcir intentiontodosoandthenameofthe
employee involved in the exchange.

LETTER #I2 KEY JOB CLASSIFICATIONS
Duringrecentcollective  bargainingnegotiationsbetweenthe
Association and thecompany, the conceptof”back-up”  classifica-
tionsforcertain  keyjobswithspecial  trainingrequirementswas
discussed.

Thisistoconfirm  thatwewillestablish  a”back-up”  forthefollowing
classifications:

-Tool Proveout and Set-Up Instructor (Forge Shops)
- Heat Treat Operator
-Lubrication Service
-Tocco  Set-Up

The amountoftrainingrequired  will depend upon the related
knowledge and aptitude that the successful candidate brings into the
job.

Whenpostingforthe back-upposition, itisagreed  thatthenumberof
back-upemployeesshall  notexceedthenumberofregularfull-time
employees.

When arcgularjobbecomes available, the first employee accepted
foraback-upjobwill  automaticallygo tothejobwhenthejobopens
up, regardlessofseniority.
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LETTER #13 JOINT COMMITTEE ON BUSINESS
PROBLEMS
Duringrecent collective bargaining negotiations, it was agreed that
the Association and the Company will form ajointcommittee,  that
willmeettodiscussproblemsthatthreatenexisting businessorstand
inthewayofLinkage&SuspensionDivision,St.Catharines
attainingnewbusiness.

LETTER #14 SAFETY AND HEALTH TRAINING
During recent collective bargaining negotiations between the
Association and thecompany, safety and health training was
discussed.

DuringthetermofthisAgreementtheCompanywillexpandits
Safety Program to provide safety education andtraining(through
theuseoftiIms,safety hazardchecklists,airsamplingandnoiselevel
sarnplingthroughanoutsideserviceorthepurchaseofourown
equipment, etc.) concentrating on all areas where safety is a
problemwiththegoalofreducingaccidentsandeliminatingunsafe
work practices and conditions in the workplace.

LETTER #15 OPTIONAL LIFE INSURANCE
Duringrecentcollective  bargainingnegotiations, the issueofoptional
employee paid life insurance was discussed and it was agreed that
the Company would arrange through a carrier (as soon after May I,
1983aspossible)optionalemployeepaidIife  insuranceasfollows:

Spouse$lO,OOO
Child $ 4,000

LETTER #16 PRODUCTIVITY IMPROVEMENTS
Duringrecentcollective  bargainingnegotiations, theissueof
productivity was discussed and itwas agreed that, within the terms
ofthe Agrqement, the Company and the Association would work
cooperatively towardproductivityandefticiencyimprovements,  to
promotejobsecurity  intheSt.Catharinesoperation.
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LETTER #17 RETURN TO WORK FROM
PREFERENTIAL LAYOFF
Duringrecentcollective  bargaining negotiations between the
Associationand thecompany, thesubjectofpreferential  layoffwas
discussed.

It was agreed that iffor any reason an employee on preferential
layoffis disqualified from receiving Unemployment Insurance
benefits. he shall be allowed to return to work pursuant to any
articles in the Collective Labour Agreement and subject to his
seniority.

LETTER #18 ONE DAY VACATION
Duringrecentcollective  bargainingnegotiations,theAssociation
and thecompany discussed the issueofgrantingone  dayvacation to
employees.

It was agreed that the Company shall allow employees to take one
day vacation toamaximumof5  individual daysprovidingthe
employeegivesonefull  week’snotice tothesupervisorofhis
request.

TheCompanywilIexerciseallreasonablemeansincludingovertime
topermitemployees  toexercisetheprovisionsofthisletter.

LETTER #I9 ADVANCE PAYMENT FOR S.IJ.B.
A N D  G.B.A.
During thecourseofcollective bargainingnegotiations, WC

discussedSUB.  andG.B.A. paymentsforeligibleemployeeson
layoff, which may have been held up due to reasons beyond the
emp1oyee’sortheCompany’s  control.

IntlieevcntthatS.U.B.andG.B.A.benefitpaymentsarcnot
received by an eligi  bleemployee  within fourteen (I 4) working days
from the date ofsubmission ofthe claim to the Human Resources
department, the affected employee may request an advance
paymentsubjectto  theemployeeassigningthepaymentduefrom
theS.LJ.B.andG.B.A.fimdtotheCompany.
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LETTER #20 ORTHOPAEDIC SAFETY SHOES
This is to confirm thatemployees requiringorthopaedicalterations  to
their safety shoes and upon approval by the Company’s medical
departmentshallbereimbursedfidlybytheCompany.

LETTER #21 DOCTOR’S FORMS
During recent collective bargaining negotiations between the
Association and the Company, the subjectofpayment  ofDoctor’s
forms was discussed.

It was agreed that when the Health Benefits Carrier or the
Company requests an employee to be sentforan examination for an
assessmentor asecond  medical opinion, that all costs for Doctor’s
forms shall be borne by the Company.

LETTER #22  PAID LUNCH DURING
VACATION
This is toconfrm  thatemployeesrequired  toworkduringtheannual
two weekvacation shutdown period will be entitled to a paid lunch
break during that period.

LETTER #23  TOOLROOM
Inthecaseofnew  machinerycomingintheToolroomwhichwill
perfom~ToolmakingorDieBuildwork,everyToolmakerandDie
Builderbysenioritywill  begiventheopportunity(voluntary)as
required to beshown  the procedure todo thejob.

LETTER #24 RETIREE LIFE INSURANCE
Asdiscussed inrecentcollective  bargainingnegotiationswith
regard to life insurance for retirees, this is to confirm that retirees
areentitledtocontinue25%oftheirexistinglifeinsurancecoverage
toamaximumof$7,500Companypaid.

LETTER #25 DISABILITY DEFINITION FOR
WEEKLY INDEMNITY (W.I.) AND EXTENDED
DISABILITY
Totallydisabledmeans  thatthememberhasamedicallydetermina-
blephysical  ormental impairmentduetoinjuryordiseasewhich
prevents him from performing his regular occupation subjectto his
seniorityatLinkage&SuspensionDivision,St.  Catharines.
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ThisdoesnotpreventtheCompanyfromplacingdisabledemployees
on moditiedwork  ortemporary transferproviding he is qualified to
perform the work.

LETTER #26 INSPECTION ACTIVITIES
Thepurposeofthismemois  toconfirm  thatthe  functionofProveout
Inspectioncurrentlyhasandshall  maintaintirstrights  toproveout
inspectionactivitiesandtoinspectionactivitiesrelatedtothe
preparation of ISIR  samples that they are capable ofperforming
andarephysicallyavailabletoperform

As in the past and as in current practice some activities related to
proveout and to ISIR  samples will continue to be performed by
QualityEngineers,ProcessEngineersandEngineeringstudents
working in concert with proveout inspectors. The useofsalaried
personnel however in no way degrades from the proveout
inspectors”firstrights”andifrequiredovertimerightsto  the
aforementionedjobs.

LETTER #27  LIFT TRUCK OPERATIONS IN
PLANT II
Duringrecentcollective  bargainingnegotiations, the Association
and the Company agree that pursuant to item 6 ofthe Paint Complex
Technicianjobdutiestbatthejobshallincludeall
material handlingasdetinedintheschedule,exceptthatatno time
will thePaintComplexTechnicianbeallowedtooperatealifttruck
toperformsuchmaterial  handlingdutiesforthepaintcomplex.

LETTER #28 PAINT COMPLEX TECHNICIAN
Duringrecentcollective  bargainingnegotiations, the Association
and thecompanyagreed  thatthePaintComplexTechnicianshal1
have the right to perform thedutiesofthe Lubrication Servicejob
classification insofaras itrelates totheE-CoatPaintComplex,
pursuant to the Supplemental Agreement for Letters ofUnder-
standingpage 106,  itemnumber’l.

LETTER #29 PAINT COMPLEX TECHNICIAN
During recent collective bargaining negotiations, the Association
and the Company agreed to thcjob  duties for the Paint Complex
Technician.
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Itisalsoagreed byallpartiesthatthejobclassilicationshall be
placed in Group 14,  Appendix II, Schedule II.

LETTER #30 PRECISION COLD FORM
TECHNICIAN
Duringrecentcollectivebargainingnegotiations,theAssociation
and thecompanyagreed  thatthePrecisionColdFormTechnicianin
Dept. 2237andDept.  1817shaII  beresponsibleforalllubricationand
to maintainoil levels fortheirspecificoperations  during the week
and on the weekends.

LETTER #31 PREFERENTIAL LAYOFF CYCLE
During recent collective bargaining negotiations, itwas agreed by
the Association and the Company that for the purposes ofexercising
preferential layoffpursuant to Article IO. I 1 oftheCollective  Labour
Agreement that as long as there are employees on preferential
layoffthelayoffcycleshall  notbeconsidered  completed.

Thepreferential layoffcycleshall  beconsideredcompletewhenall
employeesinthejobclassificationonpreferentiallayoffhave
returned to work.

It isalsoagreed thatnopreferential  layoffcyclewill  bestartedprior
tosixty(60)daysfromthestartofanyindefiniteIayoffinthejob,
classification in the department,
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LETTER #32  HEAT TREAT OPERATORS
Ameetingwas  heldonAugust29,1990.  The Associationand the
Company discussed thejob  classiticationofthe  Heat Treat
Operators and agreed on the following:

I. Wheneverpossibleduring  theregularwork
week,hvelve(12)hourshilIswilI  beutilizedto
cover any short term absences of Heat Treat
employees.

2. Heat Treat Operators are responsible for the
qualitychecksofproductsandrunningall

equipment in the heat treat process as required.

3. Whenever Heat Treat Operators are unable to
till the required shift on ashort  term basis, Blast
Cleaning Operators may be required to perform

thejob.

4. It is understood the concept ofthe back-up
systemwillcontinueto beusedpursuanttoletter
#12,  p, 91 ofthe CollectiveLabourAgreement.

LETTER #33  COMPLETION OF APPRENTICESHIP
Asagreed  atthe  meetingofthe Apprenticeshipcommittee held in
June 1989,thefollowingconditionsapplytoapprentices.

Oncompletionofall tradehours, theapprenticemustwriteand
successfully complete the final examination in his trade as prescribed
bytheMinistryofLabour.  Theapprenticeshall  havesix(6)months
towritetheexaminations.

Ifthefinal  examination is not available to be written within thesix(6)
months ofapprenticeship completion, he must apply forthe next
available date to write the examination,

It isunderstoodthattheapprenticeshall  return to his previousjob
classification ifherefusestowritetheexaminationwithinsixmonths
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ofthe  apprenticeship completion.

The apprentice will be considered ajourneyman in his tradewhen he
finishesallapprenticehoursandrequiredschooling.

LETTER #34  AUDIT INSPECTORS
The Company is requesting an agreementwith the Association to
allowtheauditinspectorsinShippingtoperformIiittruckdutiesas
outlinedbelow.

Due to the downturn in our business and the necessary reduction in
personnel due to the above, we are requesting that the Plant II
ShippingAuditpersonnelassisttheShippingdepartmenton  the
secondshiltasfollows:

1. Ifashipmentmustbemadeandtheproductisnot
ready-to weigh count only what must be
shippedandloadsame.

2. Ifatransportcompany fails toarriveon  time to
load whatever they were to pick up.

3. Ifa late receival is necessary on an emergency
basistounloadsame(L.T.L.only)

Requirements for increased lift truck coverage will be reviewed as
the need arises.

LETTER #35  AUDIT INSPECTORS
In reference to Letter #34  received by the Association on
November 16,1990,  the Association agreed to this proposal under
thefollowingconditions:

1. The Associationwill monitortheamountoftime
used by the Audit Inspectors performingwork in
the Shipping Department in Plant II on aweekly
basis.

2. TheAssociationwillalsomonitoranywork
performedintheShippingDepartment  inPlant
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over and above the normal hours ofwork  (e.g.
overtime or any other employees performing
shippingdutieson  theopenshifis).

3. Any weekend overtime that is available on the
open shifts in Plant II shall be allocated to
employees who normally perform the work
through theweekon that shill

4. Ifatanytime,intheAssociation’sopinion,the
workload has increased to the pointthatwe feel
thisjobshouldbepostedeitherinPlantIorPlant
IIoracombinationofboth, the Associationwill
withdraw thisagreementupongiving  the
Company one week’s notice in advance.

L E T T E R  #36  TOWMOTOR  REPAIRS
All repairs currently done in the plant by Lift Line, or any other
outside contractor, shall be removed immediately, and shall not be
performed on the Company premises now or during the term ofthis
agreement.

Alloil andlubricationserviceforthelitttrucksshall  beperformedin-
plantbyTRW  CanadaLimitedmaintenancepersonnelonly.

Ifanyadditional  breakdownsrequiringmaintenancerepairsoccur,
the Company shall notify the Association ofsuch  repairs and the
amountofhoursrequiredtorepairthelifttruck.  All hoursusedto
repairthelifttruckshall bepaid  to theeligibleemployee  asperthe
recallprovisionsoftheCollectiveAgreementeitherasadifference
inwages  iftheemployeeisrecalledfromdisplacementora
difference in total lostwages iftheemployeeisrecalledfromlayoff.

It is further agreed that an employee from Lift Line shall be there to
supervise oil and lubrication service and visually check towmotors
for any required maintenance. Any minor maintenance may be
performedon-sitebyTRWCanadaLimitednlaintenancepersonnel
onlyattheCompany’soption.
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LETTER #37  JOB POSTINGS
Duringnegotiationsthesubjectofjobpostingswasdiscussedand
both parties have agreed to the following conditions:

1.

2.

3.

4.

5.

6.

Allvacantjobs shall be posted as per Article 11 ofthe
Collective Agreement.

Thesuccessfulemployee(s)will  thensignforthejob
immediatelyandatthattime  itwill becomehisjob
classificationanddepartment.

Ifmanagement requires that the successful employee(s)
remainon  hisformerjobforabsenteeism,vacationor
training, they may, ifthey  so desire, temporarily transfer
himbacktohisformerjobforaperiodofuptofour(4)
weeks.

Extensionstothisfour(4)weekIimitationmaybeadded
providingthatall  lostovertimeopportunitiesin  thenewjob
classification are paid to the successful employee.

Overtime during the regularwork week shall not be paid
because ofwork created by the absence ofthe employee
postingintothejobclassification.

Alllostovertimeopportunitiesontheweekendshall  bepaid
tothesuccessfulemployee(s)afterexhaustingltem3
above.

LETTER #38
SENIORITY PREFERENCE - 1208  & 3860
As discussed in recent negotiations, employees in Heavy Forge,
Dept,3860orUpsetters,Dept.  1208,shall begiventheopportunity
to select a press or upsetter by seniority on the shift  that has become
openthroughajob-posting,  displacement,layoff,  requestfortransfer,
retirementorpromotiontoasalariedposition.
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LETTER #39 PAID LUNCHES
The Company and the Association agree that a paid lunch will be
paid toemployees whoseequipment, workcentreorworkcomplex
isrunningexactly  thesamepartnumber(s)asanoperation which
worksonathreeshifibasison  thatday.

ffan operation manufactures more than one part number, the other
equipment, work centre or complex must run exactly the same part
number(s  thatdaytoqualifyforapaidlunch.

LETTER #40  TEMPORARY TRANSFER FOR
OVERTIME PURPOSES
Employeeswillreceive  the highestovertime hoursofthejob
classification asofthesecond shift on Sunday.

Employeesmustbeassignedtive(5)full days in the workweekon
thejobclassificationinthedepartmentbeforetheyareeligibleto
workovertime. Employees assigned less than five (5) full days in the
workweekonthejobclassificaitoninthedepartmentwill beeligible
toworkintheirownjobclassification,shiftanddepartmentbyvirtue
oftheirovertime  hours.

LETTER #41  OVERTIME ELIGIBILITY
(RE: VACATION)
For the above purpose avacation will be in weeks. Any less than
one week will not be deemed as vacation for overtime purposes and
employeestakinglessthanoneweekwillbeeligibleandwiIIbe
charged for overtime. For the above purpose one (I) week shall be
consideredfive(5)consecutiveworkingdaysincludingpaid  holidays
andP.P.H.‘s.

Sincerely,

P.A. Paget J. P. Normandeau
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SUPPLEMENTAL AGREEMENT

FOR

LETTERS OF UNDERSTANDING

between

TRW Canada Limited
Linkage & Suspension Division

Thompson Products Employees’
Association

covering

Schedule II Job Classifications
Toolmakers and Former Die Build

Operators
Quality ControlDepartment

Office Cleaner
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LETTERS OF UNDERSTANDING
B E T W E E N
TRW CANADA LIMITED
LINKAGE & SUSPENSION DIVISION
AND
THOMPSON PRODUCTS EMPLOYEES’
ASSOCIATION

Thislettcrshall  beineffectfromthe  IstdayofMay,  1994andshall
expireonApril30,1997andshall  formpartoftheCollectiveLabour
Agreement and will be enforceable through the grievance and
arbitration procedure.

Thisdocumentspecifiesthejobclassificationswiththeirrespective
wagegroups. Jobslistedoppositethejobclassitication  indicatesthe
jobcontentofthatparticularclassification.

The Association and the Company further agree to the departments
listed in thisagreementforthepurpose  ofovertime, layoff,
displacementandrecall.

Both parties understand and agree to the establishment ofthejob
classificationslisted hereinand tothe  termsandconditions  in this
document relating to the changes required to successfully implement
thenewjobclassitications.

The Association agrees to work with the Company and the
employees to ensure the work centres function as discussed at
negotiations intheinterestofpreservingjobsandcreatingoppottuni-
ties fornew business.

Effective fromMay 1,1994ordateofratification,  the following
conditionswillapplyasoutlined:

1. Employees shall continue to perform their current
individualjobswithintheirjobclassilicationintheir
department. Dutieswill bereassignedon  thebasisof
senioritypriortothejobbeingposted.
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2. Whenagroupofindividualjobsaredirectlycombined
withinajobclassification  inadepartmenttoformawork
centre,employeesshall  beselectedonavoluntary basis
bysenioritywithinthejobclassificationinthe
department. Underthe  general directionofthe
Productioncoordinator,  WorkCentreTechnicians  shall
beresponsiblefordeterminingindividualjobselectionsor
jobrotationon theshifiwithin theworkcentre.
However,ifoneormoreindividualjobswithinawork
centre arerequired to operate on an entireshiftbasis,
senioremployeesontheshiftwithinthejobclassification
and workcentre will have preference ifthey wish to
operatetheindividualjob.

3. (a) No employee shall be bypassed for any ofhis
overtimeopportunitieswithin  hisjobclassification
inhisdepartmentasaresultofhisqualifications.

(b) Thefollowingovertimeprocedureshall  b e
followedforjobclassificationsinworkcentresand
outsideworkcentresinadepartmentpursuantto
informal guidelines and the Collective Labour
Agreement.

(1) Employees in WorkCentres  shall work
overtime in the following order:

(a) Bylowmanhours,jobclassification
and shift

(b) By lowmanhours,jobclassiiication
onanyshift

(c) By low man hours in thejob
classificationonshifioutsidethework
centres

(d) Bylowmanhoursinthejob
classification on any shiftoutside  the
work centres
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(2) Employeesoutside WorkCentresshall
workovertimeinthefollowingorder:

(a) Bylowman  hours,jobclassification
andshift
(b) Bylowmanhours,jobclassification
onanyshitt
(c) By low man hours in thejob
classification on shift from work
centres
(d) By low man hours in thejob
classiticationonanyshififromwork
centres

The above applies only to departments where Work Centres are set
upandoperatinginPlantI1.

4. Forthepurposeoflayoff,displacementandrecall, the
company agrees to recognize all employees within ajob
classificationas beingfullytrainedandqualitied.

5. Itisunderstood  thatforthepurposesoflayoff
(excluding forced layoff), displacement, recall and
overtime, that department 5792  shall be recognized
separately as Plant I and Plant II.

6. Wages will be adjusted to reflect the statusofthe
newjobclassificationforallemployeesin  that

classification.

7. Duringnegotiations the AssociationandtheCompany
discussedArticle  18.05.

EffectiveMay  1,1994,  thecompany agrees thatitwill notcombine
jobsusingtheprovisionsofArticle  18.05orcombineexisting
departments without the Association’s agreement and the
Association agrees that it will not unreasonably withhold its
agreement.
ThisshallexpireonApril30,1997.
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8. (DetinitionofGrandfatheredJobClassifications)
Employeesshall beretainedontheirjobclassificationduring
the termofthisagreementunlessothenvisespelledout,until
retirementor theemployeeapplies forandreceivesanewjob
posting. Thisdoesnotpreventtheemployeethatis
grandfatheredfrom  beingdisplacedby  amoresenior
displacedemployeeorfrombecomingdisplacedasaresultof
alackofwork. However, thedisplacedgrandfathered
employeeshall haverecall rightspursuanttotheCollective
LabourAgreement.  Grandfatheredemployeesshallnotbe
displaced because ofa lack ofwork  created by the company
bycombiningoroutsidecontractinganyofthegrandfathered
job chrssifications.

List ofJobs  Grandfathered

Inspector II
Inspector III
Mould and Die Maker
Office Cleaner
General Labour
Machine Tank Cleaners
Toolmaker DBO

9. Whenagroupofindividualjobsaredirectlycombinedto
form aworkcentreandoneindividualjobisonathree
shifibasis,allemployeesin  thejobclassificationinthe
workcentreanddepartmentwill receiveapaid lunch.

10. The Company and the Association agree to decrease the
followingjobclassificationsundertheconditionslistedin
this document.
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All  employees inGeneral  Serviceswill be assignedto Department
5489:

1. General Labour
(a) Grandfather all current General Labour

employeesuntilretirementortheemployeesapply
forandreceiveanewjobposting.

(b) TheCompanyshallguaranteeaminimumoften
(1O)jobswithinthisjobcIassiticationduringthe
term ofthis  agreement, anyjob  openings that
occurbelowtheleveloften(IO)shall  beposted
pursuantto Article I I.

2. MachineTankCleaner
(a) Grandfather all current machine tank cleaners

until retirementortheemployee  appliesforand
receivesanewjobposting.

(b) TheCompanyshallguaranteeaminimumofthree
(3)jobswithinthisjobclassificationduringtheterm
ofthisagreement.  Anyjobopeningsthatoccur
below the level ofthree (3) shall be posted as per
Article I 1,

3. ChiefGardener
In the event that any ofthe ChiefGardener’sjob  duties
arereintroduced, the Company agrees thejob shall be
postedasperArticle I I.
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NEW JOB CLASSIFICATION
NEW INDIVIDUAL JOBS WITHIN GROUP

THE CLASSIFICATION

OFFICE CLEANER 4 -

G E N E R A L  L A B O U R  4  -

MACHINE TANK 6 -
CLEANER

LIFT TRUCK & 6 -
STOCKHANDLER

MATERIAL HANDLER 8 -

STOCKROOM 8 -
ATTENDANT

INSPECTOR III 8 -

OfficeCleaner  I l-7

General Labour

MachineTankCIeaner

LiftTruck&
Stockhandler

Packer
Receiver
Crane Operator
Order Picker
Stockroom
PurchaselFinishedParts

Stockroom Attendant

Grandfathered as per
Letterofunderstanding
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WORK CENTRE II 9 - Spinner Assembly SUO
- R.B.S.Assembler
- MultiStationAssembly

Machine Operator
- A s s e m b l e r
- S a n d e r s  Zerk
- Product Review

Operator SUO
- LinkageTable

Assembler
- Automaticand Manual

Clamp Machine
- Hydraulic Press
- Tie Rod Operator

WHEELABRATOR 9 - WheelabratorTumblast
- RotarySandblast
- shuTy
- BeltSandblast

LUBRICATION 10 - LubricationService

PRODUCTION 10  -
PRESS -

Shears
Cold Wire Draw &
CutOffSUO

-
._

Press Operation SUO
Draw BurnishThreads
and Wash Studs
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WORK CENTRE
TECHNICIAN I

INSPECTOR II

COLD FORM
TECHNICIAN

TOOLSETTER

INSPECTOR I

TOCCO SET-UP

PAINT COMPLEX
TECHNICIAN

HEAT TREAT
OPERATOR

FORGE TECHNICIAN

11 -

11 -

12  -

13 -

13 -

13 -

14  -

14  -

14 -

Multi Spindle
Machine Operator
Broach Operator SUO
Avey Automatics
Lathe Type Tappers
&Threaders
HepburnDrill
Tappers
Roll Threaders
ProductionMachinist
suo
Michigan Dial
Fade1 (CNC)
Bender

Grandfathered as per
Letterofunderstanding

ColdStampingPress

Toolsetter

As per Letter of
Understanding

Tocco Set-Up

PaintComplex
Technician

Heat Treat Operator

Upsetter SUO
Forge Press Hot SUO &
Hot Forge Press Sockets
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TOOL PROVEOUTI 15 -
SET-UP INSTRUCTOR

PRECISION COLD
FORM TECHNCIAN

16 -

Forge Shop Crib and
Die Repair
Tool Proveout Set-Up
Instructor

Erie Press
NedschroefCold  Former
National Cold Former

Departments:
1. 1208
2. 1513
3. 1817
4. 1919
5. 2237
6. 3860
7. 3970
8. 3982
9. 3985
10. 4075
11. 4120

12.
13.
14.
15.
16.
17.
18.
19.
20.
21.

4575
4580
4883
4984
4985
5186
5287
5388
5489
5792

Signed atSt. Catbarines
this22nddayofDecember,  1993

For the Company

P.A. Paget J. P. Normandeau

For the Thompson Products
Employees’ Association

T.  Cleland R. Citrigno
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LETTER OF UNDERSTANDING BETWEEN
TRW CANADA LIMITED
LINKAGE & SUSPENSION DIVISION
AND
THOMPSON PRODUCTS EMPLOYEES’ ASSOCIATION

Thislettershallbeineffectfromthe  IstdayofMay,  1994andshall
expireonthe30thdayofApril,1997andshallformpartofthe
Collective Labour Agreement andwill  be enforceable through the
grievanceandarbitration  procedure.

Thefollowingtermsandconditions  asoutlinedin  thesubsequent
schedules
ScheduleA  - Toolmaker(DBO’s)

GrandfatheredDieBuiId
Operators

ScheduleB- OvertimeDistribution

are accepted and agreed to and shall become the procedural
guidelinesforpurposesofadministrationoftheagreementto
grandfatherthepreviousDieBuildOperatorclassification.

OnlythejobclassiticationToolmakerwill  bedefined,recognized
andutilizedintheCollectiveLabour  Agreement.

It isunderstoodandagreed  thatovertimedistributionforall
Toolmakers(includingToolmakerApprenticesandToolmaker
DBO’s)  will be allocated and administered in accordance with the
specific requirements ofthe renewal Collective Labour Agreement
(14.10)andScheduleBofthisdocument.

SignedatSt.  Catharines
this 22nd day of December, I993

For the Company
P.A. Paget J.P.Normandeau

For the Thompson Products
Employees’ Association
T.  Cleland R. Citrigno

112



SCHEDULE A
TOOLMAKER (DBO)
GRANDFATHERED DIE BUILD OPERATORS

1. The Die Build Operatorwhose classification has been
deleted will continue to be grandfathered into the designation
ofToolmaker(DBO)withtheunderstanding  thathewill work
ontheequipmentlistedbelow.

- RotaryGrinder(BIanchardGrinders)
- DieMachineSpecialist
- Die Maintenance & Repair(UpsetterTrimmers)
- Duplicating Lathe
- Dieldentitication
- Electrode Duplicator Operator and Abrador
- Elox O p e r a t o r

TheToolmaker(DBO)wiII  belimitedtotheabove
equipmentforall  work includingovertime opportunties

Toolmaker(DBO)will  notbeassignedortrainedonany
otherworkorequipmentotherthan theequipment/machines
inA(l)exceptonreplacementequipmentwhichispurch~ed
toperform thesamefunctionas theequipmentitreplaces(e.g.
the Abradorreplacing  the Elox  duplicator).

However, this will not prevent the Company fromiirecting  or
assigningtheToolmaker(DB0)  to perform collateral work as
required. The Toolmaker (DBO)  is also permitted the
opportunity torequesttoperformcollateral  work.

TheToolmaker(DBO)wilI  bepermittedtoretainhis
departmental seniority. Thisdetermination will be based
on28.02 (f)oftheCollectiveLabourAgreementorseniorityin
thedeletedDieBuildc]assificationasrecognizedpriortoMay
1.1971.
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6. (a) For the purposesofdisplacementand  layoff, department
senioritywillapply.

(b) Toolmakers(DBO’s)will beprovidedtrainingon
equipmentlistedin  A( 1)iftheyarereassignedwithin  the
Toolmaker(DBO)asaresultoflayoff/displacement.

(c) DuringIayoffordisplacementwithintheToolmaker
(DBO)designation, noincumbentToolmakerswiII  be
trained onequipment listed in A( I).

7. Onaseniority  basis, theCompanywill  trainand utilize
ToolmakersandToolmakerApprenticesonDieBuild
equipmentlistedinA(l)oronreplacementequipmentas
required by the new Toolmaker classification.

8. It is agreed that the Company cannot guarantee a steady day
job to anyemployeein  theToolroom.  Therequirementsofthe
jobandequipmentavailabilitywillinfluencemanagement
regarding the numberofemployees who can work steady
days.

9. Overtime during the week will be assigned to the
Toolmaker(DBO)actuallyperformingthe  work that day.
Weekend overtime will be assigned in accordance with the
CollectiveLabourAgreementandovertimedistribution
proceduresoutlined inScheduleB.
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SCHEDULE B
OVERTIME DISTRIBUTION

Distributionofovertime  for “Toolmakers” shall be allocated as
follows:

I. Duringthe termofthis  Agreementthefollowingguidelines
shallapply:

(a) Overtimeduring the week will be assigned to the
Toolmaker (includingToolmakerApprenticeand
Toolmaker(DBO))actuallyperformingtheworkthat
day.

(b) Weekendovertimewillbeassignedwithinthenew
Toolmaker’sjobclassification  {which includes incumbent
Toolmakers,ToolmakerApprentices,andToolmaker
(DBO’s))  provided they arequalitied  to perform the
work in accordance with the renewed Collective
Labour Agreementandasoutlined  below:

( I )  bylowmanhours
(2) byjobclassitication
(3) by department

2. However, it is understoodandagreed  thatthe Toolmaker
(DBO)  will be given preference ofweekend overtime on the
equipmcnthenormallyworksonpursuanttoA(1).

3. IftheToolmaker(DBO)refuses  theovertime, itwill be
offered to any Toolmaker, Toolmaker Apprentice or
Toolmaker(DB0)  on the basis that they are qualified to
perform the work and are among those on the master list of
low man hours forToolmakers.

4. It is further understood that where weekend overtime is
availableforactual  toolmakingwork,Toolmakersand
Toolmaker Apprentices from themaster listoflowman  hours
will be assignedthattoolmakingovertimewherefeasible,prior
to being assigned toToolmaker(DBO)overtimeon  thesame
weekend.
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LETTER OF UNDERSTANDING
BETWEEN
TRW CANADA LIMITED
LINKAGE & SUSPENSION DIVISION
AND
THOMPSON PRODUCTS EMPLOYEES’ ASSOCIATION

Thislettershallbeineffectfromthe  IstdayofMay,  1994 andshall
expireonthe30thdayofApril,l997andshall  formpartofthe
Collective Labour Agreement and will be enforceable through the
grievance and arbritration procedure.

Both parties understand and agree to the establishmentofassigned
areas as outlined herein subjectto the terms and conditions in this
document which recognize  and accept the Company’s requirement
forgreaterflexibilityandefflciency  intheworkplaceandother
requirements as listed in this document.

Both parties understand and agree that as employees in the
inspectionjob classifications are reduced through attrition,
employees can be reassignedwithin the department by seniority to
anotherassignedarea.

Inspection employees who hold assigned areas as defined in
provision(2)asofMay  I, 1994  will beentitledto”incumbent
assignedarearights”subjecttothe  termsandconditionsofthis
document.

I. EffectiveMay  I, 1994ordateofratilication  thejob
class.ificationsforInspectionemployeesshall  beas
follows:

Precision Inspector
Inspector I
Inspector I1
Inspector III

2. Inspector II
All current Inspector II employees will be
grandfathered. They will begiventheopportunity  to
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moveintoanyopeningcreatedthrough  attrition,
However,itisagreedthatonlyten(IO)jobswill  be
grandfathered in this classification effective May 1,
1994.  Itisagreed thecompany hastherighttore-assign
employeesonthebasisofseniorityandjobopenings. Itis
agreedthateconomicdownturnorlossofproducts
could reduce the number oflnspector  II employees
required from thecurrentten( IO)jobs.

Inspector III
All current Inspector III employees will be grandfa
thered. Theywill  begiven theopportunity to be
recalledtoanyopening  inthisclassitication.
However, itisagreedthatonlyeight(S)jobswill  be
available to Inspector III employees, It is further
agreed thateconomic downturnor lossofproducts
could reduce the number oflnspector III  employees
required from thecurrenteight(8)jobs.

EffectiveMay  1,1994ordateofratification  the
available job classifications for Inspection employees
shall beasfollows:

JobClassification Duties

Precision Inspector

Inspector I Layout and Tool & Gauge
* Proveout and Tool &Gauge

* It is understood that current inspectors on the
proveout shall be grandfathered in thatjob.  All future
Inspector I shall be required to perform duties of
proveoutandgaugecontrol.

Inspector II Grandfathered as per this Letter
ofunderstanding

Inspector III Grandfathered as per this Letter of
Understanding
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4. For the purposes ofdetining assigned areas pursuantto the
administration ofthis  documentandwhere  referenced in the
CollectiveLabour  Agreement, thefollowingshall  apply:

JobClassification

Precision Inspector

Inspector I

Inspector II
Two Assigned areas:

* Assigned Area& Job Duties

Department4575

Proveout and gauge control

I) Heavy Forge - Plant I
2) Light Forge -Plant I

* The Company reserves the right to change the boundaries of
assignedareastoeconomicallysatisfymanufacturingandquality
requirements.

Inspector III Plant I
Plant II

5. (a) In the case ofInspectiondepartment employees, the
affectedareashall  beasoutlinedabove.

(b) Pursuantto Articles lO.l7(a)and(b)jobsshallnot
be deleted as long as there remain employees in the
Inspectorjobclassifications.

6. Forpurposesofrecall  fromlayoffanddisplacementfrom
4984,theemployeewill  berecalledbyseniority  in
accordance with the Collective Labour Agreement and the
provisionsofthisdocumentasfollowsprovidedheis
qualitiedtoperfonnthework.

(1) toassignedareaandjobclassitication
(2) tojobclassilication
(3) toanyjobheisqualifiedtoperformintheplantin

Dept. 4984.
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7. ( a )  Forthepurposesofovertimedistributionitwill  b e
allocated and administered in accordancewith the
specificrequirementsofI4.lOoftheCollectiveLabour
Agreement and the following procedure:

-lowmanhours byshiftandassignedareaandjob
classification

(b) When additional overtime is required which cannot be
met through 7(a) then the followingprocedures will
apply provided theemployee is qualified to perform the
work.

Outside the Assigned Area:

BylowmanhoursandshiItinthejobclassitication,
provided he is qualified to perform the work;

By low man hours andjob classification in the
department, providedhe isqualified to perform the
work;

Bylowmanhoursregardlessofshiftandjob
classilication,providedheisqualitied  toperform the
work.

SignedatSt.  Catharines
this22nddayofDecember,  1993

For the Company
P.A. Paget J.P.Normandeau

For the Thompson Products
Employees’ Association
T.  Cleland W. Mmtland
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PROVISION 2

LIST OF EMPLOYEES WITH JOB RIGHTS
AND ASSIGNED AREAS IN INSPECTION

INSPECTOR I

G. Cudney
D. Teft
D.  Griffiths
J. McDonald
E. Kostesky
R. Coles
P. Trudeau
W. Van Gelder

INSPECTOR II

LightForge-Plant 1
E. Hibbett
J. Lake
G. Swords
P. Russell
R. Jenkins
G. Peters

PRECISION INSPECTOR
Toolroom
N. Lemay
G. Lake

InsnectionDeut.
T.  Rietveld

Heavv Forge - Plant 1
D. Secord
N. Ward
T.  Cook
J. Murray
M. Fegan
E. Sawicki
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INSPECTOR III
&&I
D. Johnson
A. Baldin
F. Foster
L. Simon
E. Slatter
W. Darlow

Pm
M. Choma
H. Bradley

LETTER OF UNDERSTANDING
BETWEEN
TRW CANADA LIMITED
LINKAGE & SUSPENSION DIVISION
AND
THOMPSON PRODUCTS EMPLOYEES’ ASSOCIATION

Thislettershall  beineffectfromthe  IstdayofMay,  1994andshall
formpartoftheCoIlectiveLabourAgreementandwillbe
enforceable through the grievance and arbitration procedure.

Thisdocumentspecifiesthetemrsandconditionsofthejob
classificationofOffkeCleaner,Department  5489andshall  bethe
only interpretationgiven to theOfftceCleanerjob  classification. The
Company further agrees this agreement shall not be used in any
arbitration hearingregardingoutsidecontractingunlessthe
arbitrationhearinginvolvesthejobclassificationofOfficeCleaner.

EffectiveMay  I, 1994,ordateofratitication  bytheT.P.E.A.  the
followingtermsandconditionsshaIlapplyasoutlined:

I. OfIiceCleaner(ll-7)
(a) Grandfatherall currentotfice  Cleaners, until retirement

ortheemployeeappliesforand  receivesanewjob
posting. Theywill  begiventheopportunity  toberecalled
toanyopeningsintheOffkeCleanerjobclassification.

(b) Thedefinitionofagrandfatheredjobshall  bepursuantto
Article8onpage 107oftheCollectiveLabour
Agreement dated the lstdayofMay,  1994.
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(4 Theseven(7)GrandfatheredOfficeCleanersshall be
maintained actively ontheirjob  classification as long as
there areenough employees in the Office Cleanerjob
classificationwho havejob  rights to thejob  as per Article
10andArticle  I1 oftheCollectiveLabour  Agreement.
It is understood the seven (7) Grandfathered Office
Cleanersshall bereducedby attrition orpositingoutto a
minimumofIive(5)providingallremaining
Grandfatheredoffice Cleaners are actively working in
theirjobclassitication.  InnoeventwillGrandfathered
andnon-GrandfatheredOfIiceCIeaners  activelyon the
jobexceedthenumberofseven(7).

The Company shall post for an Office Cleaneronly after
the numberofGrandfathered  Office Cleaners is
reducedtolessthanatotaloffive(5)foratotaloffive(5)
OtIiceCleaneremployees,andshallmaintain  this
numberofemployeesactivelyontheirjobclassifications.
Notwithstanding theabove,itisagreedthatintheevent
ofeconomic downturn and/or areduction in the amount
ofworklisted  under I 1-7 OfficeCleaner’s JobDuties  in
this document, the company could reduce the number of
OfticeCleanersrequiredfromthefive(5)jobsin  this
article provided that there is no contracting out ofany
OfftceCleaningworklistedornon-listedin  this
documentwhile there are lessthan  the five jobs.

2. The Company agrees thatthere shall be no additional outside
contractingofanyworkbelonging  tothejobclassificationof
OfficeCleaner.

3. The Office Cleaners will report to the areamanager in the
area that they normally perform the work.

4. All O&e Cleanerjob duties as specified in this document shall
beperfonedon the 1 I-7shiftonly.

5. OfficeCleaners,General  LabourandMachineTankCleaners
shall beseparateanddistinctjobclassitications.  Office
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Cleaners’jobdutiesshallnotbeadded  tounlessoneofthe
followingjobdutiesaredeletedandtheaddition  isequivalentto
thedeletion andjobdutiesarenotfromanotherjob
classitication.

6. Jobdutiesshall  beequalIydividedintosix(6)separateareas.
Whenthedesiredleveloffive(5)0ffceCleanersisachieved,
jobdutiesshall beredividedequally  intotive(S)separateareas.
Alistofthesix(6)andtive(5)areas’jobdutieswilI  bedelivered
to the Associationatthis  timeand  will alsolisteach  Supervisor
the employee is responsible to report to. The seventh Office
Cleanershall beresponsibleforAutoScrubberandOftice
Cleaner absenteeism.

7. Bothpartiesagree  thatnothinginthisdocumentredetinesthe
arbitrator’s interpretation ofletter#S  on page 890fthe
CollectiveLabourAgreement.

I I-7 OFFICE CLEANERS’ JOB DUTIES
Lab
Men’s B Women’s Washroom-Plant II next to Lab
Plant II Supervisor’s Office
Plant II Area Manager’s Office
George Gaines Office
InspectionOffice  Plant11
T.P.E.A. Office
Lobby OutsideTrainingCentre
Men’s& Women’s Washroom-Trainingarea
LunchRoomsPlant
Heavy Forge Supervisor’s Office
Heavy Forge Area Manager’s Office
FloorContactTechnician’sOffrce
Heavy Forge Washrooms
Shipping&ReceivingOffice
WeighScaleOffice
HeatTreat  Inspection Office
Heat Treat Area Manager’s OfIice
ToolroomSupervisor’sOffice
Maintenance Purchasing Office
Supervisor’s Locker Room, Hall&Stairs
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Upsetter Area Manager’s Office
Upsetter Supervisor’sOffice  (2)
Electronic’sShop
PlantEngineeringOftlce
Toolroom Programmer’s Office
Toolroom  AreaManager’sOffice
ToolroomEstimator’s Office
Toolroom Project Manager’s Office
Front Entrance Plant 1
Maintenance Area Manager’s Office
MaintenanceSupervisor’sOffice
Auto-Scrubber - whenoperatingwithseven(7)Offtce

Cleaners
- will revert back to General Labour when

Office Cleaners are reduced to less than
seven (7)

EMPLOYEES GRANDFATHERED IN THE
OFFICE CLEANER JOB CLASSIFICATION:
Joe Benoit
RogerProulx
WilliamMurtland
Victor DeGuire
Edward Kos
Gregory Young

Signed atSt. Catharines
this22nddayofDecember,  1993

For the Company
P. A. Paget J.P.Normandeau

For theThompson  Products
Employees’ Association
T.  Cleland W. M&land
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Outline of Supplemental Unemployment
Insurance Plan (S.kJ.B.) and the
Guaranteed Benefit Account Plan (G&A.)

EffectiveMay  I. 1994,anemployeewill  qualifyandreceive  benefits
fromS.U.B,andG.B.A.underthefollowingtermsandconditions:

I. The employee musthavesuflicientcreditstocoilectbenefits.

2. Theaffectedemployeeon asixty(60)daylayoffmaycollect
S.U.B,providinghedidnotcommenceasixty(60)daylayoff
within thepreviousperiodofone(  1)year.  On asubsequentsixty
(60)daylayoRhewillnotqualifyforS.U.B.

3. S.U.B.willbepaidonallindetinitelayoRs.

4. EmployeesinAppendixIonaforcedsixty(60)daylayoffwill  be
eligibleforS.U.B.orG.B.A.  However,thisemployeemustbethe
junioremployeeforcedoutofhisclassificationanddepartment  in
Appendix I.

5. Benefitpaymentwill  bemadeon  the following basis:

( a )  Nopaymentforthefirstweekoflayoff(U.I.C.waiting
period).

(b) 40%ofweeklystraighttimepayplusdependent
benefitsforthesecondweekundertheS.U.B.  Plan-
(U.I.C. waitingperiod).

(c) 80%oFweeklystraight  timepayplusdependentbenefits
forthesecondweekundertheG.B.A. Plan-(U.I.C.waiting
period).

(d) 80%ofweeklystraighttimepayplusdependcntbenefits
reduced by U.I.C.  benefits received in the third and
subsequent weeksoflayoff.

(e) TheemployeewhoimmediatelyqualifiesforU.I.C.  benefits
will fall under(d)abo
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6. Employeeselectingathirty-six(36)monthlayoffwillbeineligible
forS.U.B.orG.B.A.  benefitsfortheperiodofsuchlayoffonor
afterMay  I, 1994.

7. AGuaranteedBenefitAccount(G.B.A.)will  beestablishedfor
employees with the ten (I 0)or more years’seniorhy.  Employees
whofall  inthiscategorywill  receivefifty-two(52)G.B.A.credit
pointsasofMay  1,1994.

8. Employees with ten (I 0) or more years’seniority  on a forced
sixty(60)daylayoffandnoteligibleforregularS.U.B.benefitswill
qua1ifyforG.B.A.  beriefits.

9. EmployeesapplyingforS.U.B.orG.B.A.benefitsmustdosoona
Company supplied form in the Human Resources department.

lO.NoS.U.B.orG.B.A.benefitswillbepaidwhenthefundinglevel
fallsbelow4%ofthemaximumfundinglevel.

11. Creditunitsshall  becreditedattherateofone-half(.50)pointfor
each work week the employee receives compensation from the
Company.

12,Thenumberofcreditunitscancelledforeachworkweekfor
whichaS.U.B.orG.B.A.  benefitispaidwill beinaccordance
withwithS.U.B.  0rG.B.A. tables.

13. Uponobtainingten(lO)years’seniorityanemployee  iscredited
withfifty-two(52)creditunitsin  theG.B.A. Plan.

Theaboveisanoutlineonly.

It is understood thatthe Master Document ofthe Supplemental
Unemployment Insurance Planand  theGuaranteed  Benefit
AccountPlanshall  bethegoverningdocumentsinanyquestionof
interpretation.
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SUB. TABLE

Ifthe status ofthe Trust Fund
(as a percentage of the
MaximumFundingLevel)is:

85.00% 1.00 1.00 1.00
76-84.99% 1.11 1.00 1.00
67-75.99% 125 1.11 1.00
58-66.99% 1.43 125 1.11
49-57.99% 1.67 1.43 125
40-48.99% 2.00 1.67 1.43
31-39.99% 2.50 2.00 1.67
22-30.99% 333 2.50 2.00
13-21.99% 5.00 333 2.50
4 - 12.99% 10.00 5.00 333
Under 4% No benefit payable

Years of Seniority
1 5 10 15 20 25

but less but less butless but less butless  or
than5 than10 than15 than20 than25  o v e r

1.00 l.cKl l.cQ
1.00 1.00 1.00
1.00 1.00 1.00
1.00 1.00 1.00
1.11 1.00 1.00
125 1.11 1.00
1.43 125 1.11
1.67 1.43 125
2.00 1.67 1.43
2.50 2.00 1.67



G.B.A. TABLE

Credit Unit Cancellation Base
(as percentage of the
Maximum Funding Level)

Years of Seniority

10 but less 20 but less
than 20 than 25 25 or over

85% or over 1.00 1.00
76% but less than  85% 1.11 1.00
67% but less than 76% 125 1.11
58%  but less than 67% 1.43 1.25
49%butlessthan58% 1.67 1.43
40% but less than 49% 2.00 1.67
31%butlessthan40% 2.50 2.M)
22%butlessthan31% 333 2.50
13%butlessthan22% s.cxl 333
%butlessthan13% 10.00 5.00
Under 4% No benefit payable

1.00
I.00
1.00
1.11
125
1.43
1.67
2.00
2.50
333

It is understoodthatthe  Master Documentofthe  Supplemental UnemploymentInsurance  Plan
andtheGuaranteedBenefitAccountPlanshallbethegovemingdocumentsinanyquestionof
interpretation.


