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Article 1

General Purpose

1.01 It is the intent and purpose of the parties hereto, to
promote close cooperation and maintain a constant spirit of
goodwill between the employees and management by assuring
the continuous, economical and profitable operations of the
plantsin St. Catharines, thereby enabling employees and the
Company to enjoy, so far as economic conditions may, permit,
security and continuity of employment and to establish a basic
understanding and procedure for the determination of wages,
hours of work, working conditions and to provide a means for
the amicable adjustments of al grievances arising therefrom.

1.02 In this agreement words importing the singular shah
include the plural and vice versa where the context requires.
Words importing the masculine gender shal include the
feminine where the context requires.

1.03 By mutual agreement any of the terms and conditions in
this agreement may be amended during its term in order to
continually improve the competitive position of the Company.
No amendments will be made unlessit has prior approval of
the T.P.E.A. Executive, and the Company.

Article 2
Recognition
2.01 The Company recognizes the Association as the sole
collective bargaining representative for al employees at its St.
Catharines plants with the exception of all salaried employees.

2.02 The terms “employee’ and “employees’ as used in this
Agreement shall mean and include al employees represented
by the Association hereunder except where the context clearly
indicates a different meaning.
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Article 3
Rights of the Association -

Officers and Members

3.01 In the temporary absence of the regular representative,
the President of the Association may appoint any other
representative to deal with a complaint or grievance. In such a
case, the Production Coordinator of the department concerned
will be notified by the Association.

3.02 The Company further agrees to recognize committees and
representatives of the Association. duly named and elected by
the members of the Association in its relations with the
bargaining agency in all matters of negotiations and discus-
sion of grievances as provided for by this Agreement.
Meetings between Management and the Executive of the
Association shah be held at any time as may be mutually
agreed upon.

3.03 Any officer, committee member or representative of the
Association on shift, after notifying his Production Coordina
tor, shah be permitted time away from regular duties without
loss of pay as may be reasonably required for the following
pUrposes:

(@ To attend such meetings with Company
representatives as are herein provided pertaining
to matters relating to this Agreement.

(b) To investigate and service grievances in
accordance with the terms of the Agreement.

(cy To atend any special executive meetings of the
Association to a maximum of two (2) hours per
week.

(d) A member of the Association must obtain
permission from his Production Coordinator
before leaving his work station to consult with a
representative.

11
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Any officer, committee member or
respresentative shall be allowed to converse with
any member of the T.P.E.A. a any time provid-
ing it does not impede or interfere with the
production standard.

Any officer, committee member or representative
shah be paid for any reasonable time if required to
perform his Association duties on his off shift.

All time charged to the Association business
before or after his shift shall be authorized by
the President of the T.P.E.A. or his aternate
and the Human Resources Manager, or his
dternate, in order to receive payment,

The onus shall be on the Association and the
individual Association representative to explain
and prove the reasonableness of any time
charged to the Company for any Association
business.

In the event of any transfer of work or the opening
of any new facility or operation by the Company,
the Company shall notify the Association of its
intended action.

3.04 In order to preserve the continuity of this Collective
Labour Agreement, the Company agrees that for the term of
the Agreement, in al matters relating to layoffs, decrease of an
operation, displacement and job deletion, the Executive Board
of the Association, comprising the officers and the elected
representatives, shall have the highest seniority in their
respective departments. In the application of such seniority to
the layoff procedure in this Agreement the layoff option shah
not apply. The combined total number of such officers and
representatives for this purpose shall not exceed a reasonable
number that shalt be mutually agreed to between the Company
and the Association. The Company agrees to twelve (12)
officers and representatives for the term of this Agreement.

12



Article 4

Rights of M anagement

4.01 The Association recognizes the Company’s right to
him, retire, dismiss, transfer, promote, demote, or lay off
employees. However, in al such cases of hiring, retiring,
dismissa, transfers, promotions, demotions or layoffs, the
employees shah have the right to appea through the
Association as provided for in the relevant Articles and in
the Grievance Procedure of this Agreement.

4,02 Subject to the provisions of this Agreement, it is
recognized and agreed that the management of the plants
and the direction and supervision of the employeesis vested
solely in the Company. Without limiting the generality of
this section, the Association also recognizes and agrees that
the right to maintain order, discipline and efficiency, to
increase or decrease operations. to remove or install
machinery or equipment, to introduce new or improved
production methods and facilities, determine the quality
and quantity of production, to increase or change production
equipment, are vested solely in the Company.

Article 5

No Strikes or Lockouts

5.01 It is hereby agreed that, during the length of this
Agreement, the Association will not initiate, authorize,
sanction, support or engage in any strike, work stoppage, or
dowdown of work, and the Company will not lock out any
employee or group of employees since this Agreement
provides for the orderly and amicable settlement and
adjustment of any and al disputes, differences and
grievances.

5.02 The words “strike” and “lock out” as used herein ae

agreed to have the meanings defined for these words in the
present Ontario Labour Relations Act.

13



Article 6

Association  Security

6.01

(@) The Company will not interfere with the rights
of the employees to become members of the
Association. There shah be no discrimination,
interference, restraint or coercion by the
Company against any employee because of his
membership in the Association.

(b) All present employees shah maintain
membership in good standing in the Association
during the term of this Agreement and as a
condition of employment.

(c) All new employees hereafter employed, upon
completion of the ninety (90) calendar days
probationary period, shal become and remain
members in good standing of the Association
during the term of this Agreement as a condition
of employment.

(d) The Association agrees that all employees
hereafter employed shal be digible for and
accepted as members of the Association provided
that they meet the same requirements uniformly
required of all employees for Associaion
membership as a condition of employment.

6.02 The Company agrees to deduct from each employee's
pay on the first pay day in each calendar month during the
term of this agreement, the regular monthly Association dues
and assessments, or an amount equivalent to them levied by
the Association in accordance with its Congtitution and By-

Laws.

6.03 Each employee of the Company, upon hire shall, as a
condition of employment, deposit with the Company an
authorization card voluntarily signed by such

14



employee and witnessed authorizing the Company to deduct
and pay to the Association the Association dues and assess
ment described above or an amount equivaent to them.

6.04 The dues and assessment so deducted will be transmitted
to the President of the Association on or before the 15th day of
each and every month aong with alist of employees from
whom such deductions are made.

6.05 The Company also agrees that it shall deduct from the
employees who sign an Association membership card the
amount of the initiation fees set by the Association. This
deduction of initiation fees shall be made by the Company
upon notification by the Association that the employee has
signed an Association membership card. The initiation fees, as
prescribed by the Association Congtitution, shall be deducted
from the employee’ s wages on the first pay day of the
following calendar month and shal be remitted to the
President of the Association on or before the 15th day of the
calendar month along with alist of the employees from whom
such deductions am made.

6.06 |t is agreed that the Company shall not be ligble in any
manner whatsoever for any action taken under the terms of
this Article.

Article 7

Grievance Procedure

7.01 In the event of a complaint by an employee who is
covered by this Agreement that he has been dedlt with
contrary to its terms, he may take the matter up as a grievance
with the Company within, and not after, fifteen (15) working
days of the date of the incident giving rise to the grievance. It
isfully agreed by the parties to this Agreement that the
presentation Of any grievance must conform to the Grievance
Procedure. In all cases of grievances arising from the aleged
violation of this Agreement. the Company shall not be liable
for damages or compensation unless the grievance has been
presented within fifteen (15) working days from the date of
the alleged violation.

15



7.02 The following procedure shah be adhered to in process-
ing grievances.

Step | Verbal Grievance

The aggrieved employee, or group of employees, accompanied
by a department representative, will take up the complaint in
accordance with Article 7.01 above with the Production
Coordinator of the department. The Company and the
Association agree that it is the policy and desire of the parties
to satisfactorily adjust al such complaints insofar as possible
a this level. The Production Coordinator shall give his answer
within two (2) regular working days after the day on which he
received the complaint. This does not preclude the employee
from discussing the complaint with the Production Coordina
tor without a representative being present prior to initiating a
Step I verba grievance.

Step 11

If a satisfactory settlement is not reached at Step 1, the
grievance shall be entered on a grievance form to be provided
by the Company, stating, whenever possible the article or
articles of this agreement of which aviolation is aleged and
the relief sought. The grievance may then be referred by a
member of the Grievance Committee or the President of the
Association within five (5) working days following the date on
which the decision of the Production Coordinator was given,
or ought to have been given, as the case may be, to the office
of the Manager of Human Resources or his designate. The
Plant Management Committee will convene a meeting within
five (5) working days following the date on which the
Manager of Human Resources received the grievance. The
Plant Management Committee shah consist of four (4)
members. Those in attendance for the Association shah be the
Grievance Committee, the T.P.E.A. representative from the
respective area and the President of the Association. The Plant
Management Committee shall give its signed answer in
writing within five (5) working days following the date on
which the meeting was held.

16



7.03 If the grievance has not been settled after al of the steps
outlined above in the Grievance Procedure have been
exhausted, it may be referred to arbitration within, and not
after, thirty (30) calendar days following the date on which the
answer of the Plant Management Committee was given, or
ought to have been given, as the case may be.

7.04 A grievance by an employee concerning any difference
arising directly between the Company and the employee may
be submitted a Step |1 of the Grievance Procedure. Such a
“direct type’ of grievance shal be in the form prescribed in
Step | of the Grievance Procedure and may be ingtituted
within, and not after fifteen (15) working days of the date of
the incident giving rise to the grievance.

A “direct type’ grievance is defined as a grievance relating to:

(8) Jury Duty

(b) Bereavement Pay
(c) Make-up Pay

(d) The Pension Plan
(e) The S.UB. Plan
® Group Insurance
(g) Displacement Procedure
(h) Holiday Pey

(iy Vacation Pay

() Job Pogting

(k) Standards

7.05 Either the Company or the Association may ingtitute a
policy grievance at Step 11 of the Grievance Procedure. In the
case of a Company grievance, it shall be handed to the
President of the Association, or in his absence, another officer
of the Association. A policy grievance shall be ingtituted
within, and not after, fifteen (15) working days of the date of
the incident giving rise to the grievance.

7.06 At any stage of the Grievance Procedure, either party
may call in any necessary witnesses who ate directly involved
in the grievance. Insofar as it is practicable the Company will
include the Production Coordinator directly involved with the
grievance at the verbal step and at al subsequent steps of the
grievance.

17



7.07 Itisfully agreed that if any employee or party to this
Agreement fails to lodge his or its grievance within the
applicable time limit as set out above, or fails to observe the
other time limits for processing his or its grievance, such
grievance shall not be dealt with by an Arbitration Board.

7.08 The Company and the Association will honour written
requests for reasonable delay in processing grievances.
However, should no written request for delay in answering a
grievance be made by the Company and no answer be given
within the specified time, the Association may, within the
specified time, present the grievance at the next step. Should
no written request for delay be made by the Association, and
the grievance is not presented at the next step within the
specified time, the grievance shal be considered to be
withdrawn. All time limits specified shall be mandatory.

Article 8

Dischar ge and Discipline Cases

8.01 (a) The Company shdl inform the Association, before or
immediaely after, suspending an employee.
Whenever possible, an Association representative
shall be present where such action may be taken. An
Association representative shall be present at any
meeting where an employee may be disciplined,
suspended or discharged. Subject to 10:01 (b), no
employee shall be discharged or disciplined without
just cause.

(b) Before an employee is discharged for just cause, he
will be suspended without pay for a period not to
exceed three (3) working days in order to permit time
to arrange an investigation. If, as a result of the
investigation, it is determined that the employee
should neither be discharged nor disciplined, he will
be reimbursed for time lost due to the suspension
(with no loss in seniority.)

8.02 In the event that an employee is discharged or suspended

from employment for five (5) days or mom, the matter shall be
taken up at Step |1 of the Grievance Procedure. Such a

18



grievance shall conform with and be subject to the provisions
of Article 7.01 of the Grievance Procedure, including the time
limits therein set out and shall be in the form prescribed in

Step .

8.03 In respect of any discharge or discipline grievance, an
Arbitration Board may:
(a) confirm the Company’s action,
) uphold the grievance, or
© dispose of the grievance in any manner
which it considers just and equitable.

Article 9

Arbitration

9.01 Where a difference arises between the parties relating to
the interpretation, application or administration of this
Agreement, including any question as to whether a matter is
arbitrable, or where an alegation is made that this Agreement
has been violated, either of the parties may, after exhausting
the Grievance Procedure. established in Article 7, notify the
other patty in writing of his desire to submit the difference or
alegation to arbitration and the notice shall contain the name
of the first party’s appointee to an Arhitration Board. The
recipient of the notice shall, within five (5) days, advise the
other party of the name of its appointee to the Arbitration
Board. The two (2) appointees so selected shall, within live (5)
days of the appointment of the second of them appoint a third
person who shal be the Chairman. If the recipient of the
notice fails to appoint an arhitrator, or if the two (2) appoint-
ees fail to agree upon a Chairman within the time limit, the
appointment shall be made by the Ministry of Labour for
Ontario upon the request of either party.

9.02 The Arbitration Board shall hear and determine the
difference or alegation and shall issue a decision and the
decision shall be find and binding upon the parties and upon
any employee affected by it. The decision of the mgjority shall
be the decision of the Arbitration Board but if there is no
majority, the decision of the Chairman shall

19



govern. Each party shall pay its own expenses and the
expenses of its appointee and the parties shall sham equally
the expenses and fees of the Chairman.

9.03 The Board shall have no power to alter, amend or
modify this Agreement, or to give a decision inconsistent
with the terms of this Agreement.

9.04 At any stage of the Grievance Procedure, including
arbitration, the conferring parties may have the assistance of
the employee or employees directly involved and any
necessary witnesses. All reasonable arrangements will be
made to permit the conferring parties to have access to the
plant to view disputed operations and to confer with the

necessary  Witnesses.

Article10

Seniority

Definition of Seniority

10.01 (&) The employee will attain seniority standing after
ninety (90) calendar days within a period of twelve
(12) consecutive months and will thereupon be
credited with three (3) months' service and become
aregular enployee. Prior to the expiration of this
ninety (90) calendar day period, the employee will
be considered probationary. All days absent with
the exception of 10.01 (c) will be added to the
employee’s probationary period. There will be no
responsibility on the part of the Company to re-
employ probationary employees who have been
laid off or discharged. The Company will inform
the President of the Association before discharging
any probationary employees.

(b) The Association shall represent al probationary
employees for the purposes of collective bargaining
in respect to rates of pay, wages and hours of
employment pursuant to this Agreement, but the
Association shall not represent probationary
employees who have been laid off or discharged

20
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and who have worked sixty (60) calendar days

or lessin the plant since the date of the last hiring.
The Association may represent probationary
employees who have worked more than sixty (60)
calendar days a the plant, who claim that their
discharge is not for just cause; provided however,
that the employee shal be deemed to have
continued to be on probation.

An employee who is separated during his proba-
tionary period for an occupationd disability arising
out of his employment by the Company and who is
subsequently reingtated shal be required to
complete his probationary period, and upon doing
50 shdl have a seniority date which includes the
time he was separated due to such disability, plus
ninety (90) days. There shall be no seniority among
probationary employees.

Students employed as vacation replacements shall
be hired from April 15 to September 1. The
Company may aso hire five (5) students for
vacation replacement from September 1 until April
15. All students must be enrolled in a certified
college or university and preference will be given
to the children of employees. No student shall be
alowed more than two (2) terms of employment.
Students will not acquire seniority tights nor be
given credit toward acquiring seniority rights.

The Company may use up to a maximum of five
(5) students for up to sixty (60) working days and a
maximum of two (2) terms per student for
absenteeism reasons. Preference shall be given to
children of employees. The Company shall supply
the Association with alist of student hires on
Monday of each week which will include the name
of the student and the absent employee being
replaced along with the number of days

accumul ated.
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Application of Seniority

10.02 In the case of recall, aregular employee shall be
credited with al seniority during layoff on the condition that
such arecall takes place within thirty-six (36) months from the
date of layoff.

10.03 If there is insufficient work to permit regular employees
to complete their eight (8) hour shift during their regularly
scheduled work week because of machine breakdown or other
reasons, regular employees from within the affected
deparment Will be retained on the basis of their seniority for
the balance of the shift as long as they am qualified to perform
the work that is available.

10.04 A regular employee’s seniority record will be credited
with any time lost because of an occupationa injury, persona
illness, an accident outside the Company or industrid illness
which was incurred during the course of his employment with
the Company equivaent to his credited seniority a the time of
his injury or illness or thirty-six (36) consecutive months,
whichever is greater. (Effective May 1, 1980).

10.05 () Except in the case of adecrease in operations
where the scheduled work week in the plantsis less
than forty (40) hours, seniority may be claimed by
any employee whose work week drops to thirty-
two (32) hours or less, provided the probationary
period has been completed and the employee is
qudified to do the work.

(b) Inventory. All employees will be asked to work
on inventory day and guaranteed eight (8) hours
time except for those employees who leave
voluntarily. Inventory, if held on the weekend, will
be pursuant to Article 14.10. The Company does
not guarantee eight (8) hours time on inventory on
overtime.
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10.06 A regular employee's seniority record will be credited
with any time lost because of personal leave of absence
obtained in accordance with the provisions of this Agreement
up to and including thirty (30} calendar days. Any additional
seniority credited to an employee who is granted a leave in
excess of thirty (30) days must be mutually agreed upon
between the Company and the Association.

10.07 (&) Any employee on sdary or accepting a sdary job
or supervision full time, shall not be alowed to
return to the bargaining unit. The Association will
be. notified immediately of any employee who is
placed on any of the above jobs.

(b) Effective May 1, 2000, no employee shall hold a
job outside of the bargaining unit for more than
ninety (90) working days, including training and
schooling, during the term of this Collective
Agreement. Any employee who works past the
ninety (90) working days shall become full-time
sdary and shdl not be allowed to return to the
bargaining unit pursuant to Article 10.07 (8) above.
In addition, this article shall be limited to a
maximum of twenty-four (24) employees perform-
ing temporary supervision or floor contact
technician over the term of this Collective
Agreement. Any employee accepting a job
performing temporary supervision or floor contact
technician over the limited twenty-four (24) shal
not be alowed the ninety (90) working days and
shall automatically become full-time salary and
shall not be. allowed to return to the bargaining
unit. The Association shall be notified each week
of employees on temporary supervision or saary.
The onus is on the Company to keep track of any
such days. This period may be extended by mutual
consent by the President of the Association and the
Company. Fire Brigade and Safety representatives
shall be exempt from any of the above time
restrictions.

~—

10.08 In the case of a company purchased by TRW Canada
Limited whose employees and facilities are moved to the plants
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in St. Catharines, the employee’s seniority will start at the time
the employee' s facilities are moved to St. Catharines. This
provision may be reviewed and mutual consent of the Company
and the Association secured at the time of purchase.

Qualifications

10.09 (@ Asused in this Agreement, the term “qualifications’
means such factors relating to job performance as:
physicd fitness, skill and ability, training and exper-
ience, licenses (where required), and past work
record with the Company, including such items as
attendance, safety, quantity and quality of work.

(b) The determination of an employee's qudifications is
the responsibility of the Company with the under-
standing that any disagreement with the Company’s
decision may be taken up as a grievance.

(¢) An employee is considered qudified for his job
when he is cagpable of consistently producing
standard quantity and quality of work in a workman-
like manner, can make necessary tool and machine
adjustments, and perform the various phases of work
called for by the job after a training period of not
less than ten (10) working days up to a maximum of
twenty (20) working days. The ten (10) working
days minimum training period can be reduced if the
employeeis fully qualified to perform the job.

Notice of Layoff

10.10 (8 The Company will notify employees as well as the
President of the Association of any contemplated
layoff in a department at least one week prior to the
effective date of such layoff.

(b) Forty-eight (48) hours' notice (two full working
days) will be given to probationary employees as
well as regular employees prior to the starting time
of their shift before a layoff. In the event that such
notice is not given then such employees shall
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(a) Definitions:
¢y

receive two (2) days pay in lieu of such notice.
This provision will not apply with respect to layoff
resulting from matters beyond the Company’s
control.

The Company will provide alist of affected
job classifications and departments to the
Association.

Them shdll be a joint meeting held between the
President of the Association or, in the

event of his absence, another officer of the
Association and the Human Resources
representative or in his absence another officer of
the Company, before a layoff becomes effective
and alist of the employees to be laid off shall be
given to the Association a that time.

Layoff Procedure (General)

10.11 In the event that it becomes necessary to reduce the
working force in either Schedule | Appendix | or Schedule Il
Appendix |1, probationary employees will be the first to be
laid off. All regular employees will be laid off in accordance
with the provisions that follow.

Layoff Procedure All Job Classifications
Schedule | Appendix | and Schedule Il Appendix 11

Affected job classification is the job
classification (per Appendix | and
Appendix 1) in which a reduction in
workforceis required.

(2) Affected department is the department in
which the affected job classification is
located and isidentified by the normal
departmental number. In the case of
Inspection department employees, the
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affected department shall be the affected
assigned area.

The affected employee shdl be the
employee regularly employed in the
affected job classification at the time the
desired work force reduction is required.
Employees holding jobs in the affected
area through temporary transfer would be
returned to their own job classification
and department first.

A layoff cycle for an affected job
classfication in an affected department shall
be that period of time required for each
employee to exercise alayoff option a

least once for the term of the Collective
Labour Agreement, whichever occurs first.

Appendix | Schedule | Employees

In the event that it becomes necessary to
reduce the work force, the most senior
employee in the affected job classification
in the affected department shall be given
the option of layoff or remaining in the
affected job classification. In the event

that the most senior employee elects to
remain in the affected job classification

the next most senior employee in the
affected job classification will be given

the option of layoff or remaining in the
affected job classification. This process
shall continue until the desired work force
reduction is achieved. In the event that this
process reaches a most junior employeein
the affected job classification in the affected
department he must take the layoff for no
more than sixty (60) cumulative days in any
consecutive twelve (12) month period

from the last day of his layoff in accordance
with the terms of the Collective Labour
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Agreement. The employee may, however,
elect to take another layoff within the
twelve (12) month period if he so desires. In
the event the Company isin a hiring
position, the affected employee in the
affected department must exercise his
displacement rights within Schedule | prior
to any forced sixty (60) day layoff.

(¢) Appendix || Schedule || Employees
In the event that it becomes necessary to
reduce the work force, the most senior
employee in the affected job classfication in
the affected department shall be given the
option of layoff or remaining in the affected
job classification. In the event that the most
senior employee elects to remain in the
affected job classification, the next most
senior employee in the affected job
classification will be given the option of layoff
or remaining in the affected job classification.
This process shal continue until the desired
work force reduction is achieved. In the event
that this process reaches the most junior
employee in the affected job classfication in
the affected department he may exercise his
option to accept preferential layoff or
displace a junior employee subject to the
provisions of the Collective Labour
Agreement.

(d) Key Job Classifications
Displacements into certain key job
classifications in Appendix I will not be
permitted for a consecutive period of four (4)
calendar months due to their specia training
requirements. The job classifications included
under this Article will include the following:
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Job Classification Wage Group
Precision Cold Form 16

Tool Proveout and Set-Up Ingtructor 15
(Forge Shops)

Heat Treat Operator 14
Tocco Set-Up 13

At the time an employee would normally bump
into one of the above classifications, that employee
will instead bump to the next job classification
available to him under the displacement procedure.
If afour (4) consecutive month period transpires
and the employee is still not recaled to his own
job, that affected employee. shall exercise his
seniority rights a that time and bump into the
applicable key job. Furthermore, if the affected
employee has lost money as a result of this
procedure, he will he rembursed for that difference
experienced over the four (4) month period. There
will be no liability whatsoever should the period of
deferred displacement into a key job be less than a
full four (4) consecutive month period. If it is
known that the displacement will equal or exceed
four (4) consecutive calendar months, then he will
be placed on the job immediately. In no event will
any employee be laid off because of this deferred
displacement procedure.

In the event that it becomes necessary to
reduce the number of apprentices in the work
force, the apprentice affected shall

immediately displace on a seniority basis
employees in Appendix |1 Schedule |1 pursuant
to the Displacement Procedure. Laid off
apprentices will receive S.U.B. benefits
calculated on the basis of the current rate of
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the last job he performed prior to his
apprenticeship.

Any employee thus laid off shall remain on layoff
for sixty (60) calendar days or until his job
classification opens up, whichever occurs first,
and subject to the recall provisions of the Collec-
tive Labour Agreement. Frequency of layoff could
result in a reduction of an employee's pension and/
or vacation credits.

(g) Before the sixty (60) calendar days have expired

and the employee’s job classification has not
opened up, he must be notified by the Human
Resources department. The T.P.E.A. must aso be
notified by the Company in writing regarding
recalls. A senior employee’s job classification is
considered open when junior employees remain at
work in the affected job classfication, Any
employee on a preferential or indefinite layoff
from his own job classfication which he owns
through job posting, or job deletion, will be
alowed to exercise his seniority rights to the
thirty-six (36) month layoff option, until

his job opens up, whichever occurs first.

{h) In the event an employee elects to remain on

M

o

layoff, he will do so until his job classification in
his home department opens up or thirty-six (36)
months, whichever occurs first. In no event shall
this procedure result in the Company being placed
in a hiring position while regular employees are
on layoff.

In the event that thirty-six (36) months have
elapsed, he will return to work on a job offered him
by the Company, subject to the seniority tights of
other employees.

A layoff will be considered complete when all

regular employees on layoff have been recdled.
For this purpose Schedule | Appendix | employees

29



&)

®

(m)

and Schedule Il Appendix |1 employees shall be
considered separate and distinct groups.

An employee not electing to exercise the
option to take a layoff shal not have the
opportunity to exercise that option in that
cycle again until al other employeesin the
affected job classification in the affected
department have had the opportunity to
exercise and complete their option in
seniority - sequence.

At the conclusion of alayoff cyclein an
affected job classification in an affected
department, junior employees not required in
the affected job classification must exercise
the option to remain on layoff in accordance
with Article 10.11 (g) above or exercise
seniority in accordance with the displacement
procedure. Where the employee elects to
exercise seniority and the layoff is continuing,
the job classification affected by such a
displacement will be considered affected for
layoff purposes and the provisions of the
above layoff procedures shall apply.

An employee who is recalled from layoff to
his own job classification and department, and
has not completed his layoff option, may if
there is a further layoff in that job
classification and department within the terms
of this Collective Labour Agreement,
complete the remainder of his layoff option

or exercise his seniority tights as per the
Collective Labour Agreement. An employee
who elects to exercise his seniority rights will
not be given afurther layoff option until the
layoff cycleis complete as outlined in Article
10.11 (a)(4) above. Vacation periods occurring
during an employee's layoff cycle will not be
counted as days laid off. Exceptions to this
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provision are provided in the recal provisons
of the Collective Labour Agreement.

(n) When alayoff is about to take place, the
following procedure will apply in al cases of
preferentia layoff:

m

2)

3

The employee in the affected job classifica
tion will be contacted on whether or not he is
interested in the preferential layoff.

If the employee