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THIS LABOR AGREEMENT, entered into as of the 1st day of 
Mas&, 1995 

B E ~ N :  EXCEL METALCRAFT, LTD. 
(hereinafter called the ”Company”) 

-and- 

NATIONAL AUTOMOBU, AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS UNION 
OF CANADA (CAW-CANADA) AND IT?3 LOCAL 396 
(hereinafter called the “Union”). 

ARTICLE 1 - SCOPE 

1-01 The words “employee” or ”employees,” whenever used in this 
Agreement shall mean all employees of the Company at 
Aurora, Ontario, save and except supervisors, o m  above 
the rank and supervisors, sales, clerical and o ce staff, and 
professional and management technical staff. 

This Agreement is entered into by the Union on its own behalf 
and on behalf of all employees covered by this Agreement. 

1.02 

ARTICLE 2 - RECOGNITION 

2.01 The Company recognizes the Union as the sole and exclusive 
bargaining agent for all employees covered by this Agreement. 

ARTICLE 3 - UNION SECWUIY 

3.01 As a condition of employment, all persons must become and 
remain members of the Union. For the purpose of this Article, 
a person who has paid his initiation fee and regular monthly 
dues shall be deemed to be a member of the Union. Such dues 
and fees tendered by an employee must be accepted by the 
union. 

The Corn any shall, during the life of this Agreement, &duct 
as a con ‘tion of each employee’s cmtinud employment, an 

ual to the regular Union dues and initmtion fees, as 
provided 7 or in the Union Constitution and certified by the 
Union to the Company from the second paycheck due in each 
calendar month to each such employees and remit the same 
prior to the tenth (loth) day of the month following the month 
in which such deduction is made to the Finanaal Secretary of 
Local 396 of the UNon. 

h: 3.02 
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ARTICLE 4 - N O N D I S C "  ATION 

4.01 There shall be no dimhination by the Company or the U * 

or its me- against an employee because of memrgl$l 
non-member& 'p in any ra wful Union or because of his sex, 

'om creed, natiod origin, age, or any other 
prohibited dor#12!x 'tion under the Ontario Human Rights Code. 

Where the male pronoun is used in this Agreement to 
represent an employee, it is understood and agreed it is 
applicable to fernate employees as well. 

4.02 

L 

5.01 The Union agrees that the Company has the exclusive right to 
manage and operate its plant and equipment and to carry on its 
business as it sees fit, subject only to the restrictions imposed 
by law. The Union also apes that the Company has the 
exclusive right to decide from time to time all matters relating 
to the terms and ccmditions of: employment of the emplo ees, 
including and without restricting the enerality orthe  
foregoing; all matters relating to the L g ,  direction, 
promotion, demotion, transferring, or laying off of employees; 
the right to retire employees at age 65 subject to existing 
legislatiow the rnmeration to be paid to them; the duties and 

the restrictions im by law or by the terms of this 
Apement. T h e G y a f e e S  that it will not discipline, 
suspend, or discharge (as istinguished from layoff) any 
seniority employee without just cause. The Company shall 
fumish the Union with a record of all employees whose 

conduct to be required of them; this right being subject only to 

seniority is t3xminated. 

6 - NO STRMES OR TOCKOW 

Neither the Union or any members thereof nor any e m  loyee 
or encourage any strikes (as sJ term 

.is d ~IL the Onbrio Labour Relations Act) or any other 
collective action which will interfere in any way with 
production or distribution of the Company's produds nor shall 
the Company en age in any lockout (as such term is defined in 
the Ontario La % our Relations Act) with respect to the 
employees during the term of this A p m e n t .  

in, or 
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7 - P W  CO-R AND GRIEVANCE PROCEDURE 

The Company will recognize from among the employees a 
lant committee of not more than six (6) in number of which 

Pour (4) of those members shall be the Negotiating Committee. 
The local union president shall be considered a part of the 
Negotiating Committee. Should the resident already be on 

remain at foiv (4). The company will recognize and deal with 
the plant committee in all matters properly arising out of this 
Agreement, and the plant committee will cooperate with the 
Company in the administration of this Agreement. The names 
of the chairperson and members of the plant committee from 
time to time selected shall be given to the Company, in writing 
by the Union, and the Company shall not be required to 
recognize any committee person until it has been notified in 
witing by the Union of the names of such committee person. 
The plant committee will be selected by the Union so that each 
member thereof represents a different area of operations 
(including a representative for the night shift); and the 
Compan is schedulin and assigning employees from time to 
time w d  subject to tfe effiaency of operations, leave such 
committee person in the area of operations he represents. 
Union activity will be as specifically authorized by this 
Agreement. 

the Committee, the membership o P that Committee shall 

7.02 In this agreement a grievance shall consist only of a dispute 
concerning the int retation, application, administration, or 
alleged violation of% Agreement, including any question as 
to whether a matter is arbitrable. Any alleged grievance shall 
be presented to the Company or, in the case of a Company 
grievance, presented to the Union, within five (5) regular 
working days after the date on which the facts or events U on 
which such alle ed grievance is based shall have exiskcfor 

employees affected thereby or to the Union or to the Company 
as the case may be. Any grievance not presented within the 
five (5) day time limit shall not be considered under this 
Agreement unless agreed between the parties. There is the 
mutual desire of the arties hereto that all grievances be dealt 

reasonably sho 9 d have become known to the employee or 

with as soon as possi E le. 



’ 7.03 Should an em loyee have a grievance, it shall be dealt with 
through the fo P lowing procedure. 

(a) The employee must first take his grievar, 
his immediate supervisor for discussion and 
opportunity for adjustment. The em loyee may be 

person. If a satisfactory settlement is not reached 
within two (2) regular working days, the grievance 
shall be appealed and advanced to Step 2. 

(b) Step 2 The grievance shall be presented in writing by 
the employee throu h his committee person to the 
Human Resources kpartment within (5) regular 
working days following the discussion in Step 1. The 
written grievance will be discussed b the Local Union 

within five (5) regulw working days from the date of 
submission of the written grievance. The Company 
shall give its written answer to the Union within three 
(3) regular working days of the date of the meeting. 

If a satisfado settlement is not reached in Step 

committee person in writing to the Company within 
three (3) regular workin da of the date of the answer 
in Step 2. Ameetin wdfbe c l d  within ten (10) regular 

Local &nunittee, the National Union Representative, 
Lacal Plant Management, and Corporate Repre- 
sentatives should the so desire. The 

the Union. 
decision in writing to 
(10) regulhr working days following the meeting. 

accompanied at this discussion by Ri s committee 

Committee and representatives of P Y ant Management 

grievance sha ‘f; be appealed in writing by the 

workin days ( J em mutually extended) with the 

-PloY&s) 

(d) Step 4: If the Company’s answer in S 3 is not 

to arbitration as hereinafter provided through the 
Union giving written notice of appeal to the Company 
within ten (10) =gular working days following receipt 
of the Company’s answer in Step 3. 

acceptable to the Union, the grievance may ”& e referred 



7.04 Should a grievance arise dkctly between the Company and 
the Union (as distinguished from an employee grievance), it 
shall be dealt with through the following procedure. 

(a) Step 1: The grievance must be submitted in writing by 
either of the parties to the other. 

(b) S 2 A meeting will be held by the Plant Committee 
an the General Manager or his resentatives within 
five (5) regular working days o submission of the 
written grievance. The party to whom such matter was 
submitted shall reply in writing within five (5) regular 
working days from the date of the such meeting. 

(c) Step 3 Failin agreement, the party to whom such 

writing within ten (1) regular working days of 
receiving the reply in Step 2. A meeting will then be 
held with the Local Union Committee, the National 
Union Repmentative, Local Plant Management, and 
its designated representatives and representatives of 
Corporate Management if the Compan so desires. 

reply in writing within ten (10) regular working days 
from the date of the meeting. 

(d) Step 4 Should the answer in Step 3 not be satisfactory,, 
the matter shall then, by notice given in writing by the 
aggrieved arty within fifteen (15) regular working 
days from &e date of the answer in Step 3, be referred 
to arbitration as hereinafter provided. 

Any decision not appealed from one step to the next step in the 
grievance rocedure within the time limits prescribed shall be 
consideretfsettled on the basis of the last decision and not 
subject to further appeal or reconsideration unless the time has 
been mutually extended. Failure of the Company to respond 
within the time limits described in the grievance procedm 
shall be considered as having settled the 'evance in favor of 
the a grieved party unless the time Es been mutually 

writing while it is agreed that grievances in S 3 are mutually 

appeal in Step 2 unless unusual circumstances prevail. If any 
'evance, either between an employee and the Com~any or 

Eween the Union and the Company, is not sa' actorily 
dekrmined under the foregoing provisions and should either 
the Union or the Company desire to carry the matter further, 

"p 3 F  

matter was s ti% mitted, may appeal the grievance in 

The party to whom such matter was su z 3  mitted shall 

7.05 

exten f ed- Mutual extensions in steps 1 and 2 shall be in 

extended but not to exceed thirty (30) days % m the date of 
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-the ma& shall then, by IXO~~CC? in writing ven to the.othc~ 

the decision at Step 3 (or in the case of a di€f 
directly between the Company and the Union, """= fro 
delivery of the reply mentioned in the preceding paragraph) be 
refierred either by the Company or the Union to arbitration as 
hereinafter provided. 

As an alternative to the regular arbitration procedure, either 
one of the parties shall have the option of refenin a post third 
step grievance to a Grievance Commissioner in 8 e  following 
procedure: 

The employer and the Union hereby agree to the 
appointment of a person as a single arbitrator to be 
known as a Grievance Commissione, who will set 
aside such time as may be requested by the employer 
and the Union to c o d e r  and debmine grievances 
referred to him hereunder for final and binding 
arbitration. The G~hance Commissioner shall have 
the same powers and be subject to thesame limitations 
as an arbitrator under Clause 7.07. 

Through the Grievance Commissioner, the arties 
desire the expeditious means for the Active 
disposition of gtievances to be handled in a summary 

of the Grievance Commission are set out in the 
schedule hereto. 

The decision of the Grievance Commissioner shall only 
be applicable in the case in question and shall not 
constitute a precedent nor be used by either party as a 
precedent in future cases. Notwithstanding anything 
contained in the Agreement, the decision of the 
~anCeCommissionershall: 

(i) be consistent with the pmvisions of the 

(ii) beconfinedtothegrievancereferredtohim. 

The Union and the employer shall each be responsible 
for onehalf ('9'2) the expenses of any fees payable to the 

party within ten (10) regular worlung days fzo m the giving of 

7.06 

manner.Therulesgoverningthesummaryproceedings 

Asreement 

Commissioner. 
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The parties, when referrin a grievance to the 

the Step 11 summary (or as amendecfby agreement of 
the parties) and the decision of the Management 
Representative at the Step II and Step III. 

The parties shall sup ly the Grievance Commissioner 

written representations on which they intend to reply 
mvided such a~ mailed not less than ten (10) da 

iefore the commencement of the hearings of 
Grievance Commissioner. 

Grievance Commissioner, s haff also rovide him with 

and each other wi tt additional concise and brief 

The parties shall meet at least ten (10) days prior to the 
hearing date in order to determine what information or 
facts can be agreed upon prior to the hearing in order 
that a statement of the facts can be written and 
provided to each party and the Grievance 
Commissioner before the commencement of the 
hearing. 

ose of the hearing is to clarify the issues or 
facts m Ispute. At the hearing, the parties may make 
such further representations or adduce such evidence 
as the Grievance Commissioner may ermit or require, 
but the Grievance Commissioner s d n o t  be obligated 
to conform to the rules of evidence. 

The ?"g. 

The Grievance Commissioner must render his decision 
in writing without reasons to both parties within seven 
(7) days of the conclusion of the hearings. Upon 
request by either party after his decision has been 
mdered, the Grievance Commissioner shall deliver 
brief reasons but such reasons shall not form part of his 
decision. 

7.07 Any matter so r e f e d  to arbitration shall be held by an 
arbitrator to be selected from a panel of three (3) to be proposed 
by the party filing the grievance. Should all members of this 
anel be rejected, the other party shall submit a p a d  of thme P 3) from which one shall be selected. If such an arbitrator 

cannot be agreed upon, the matter shall be referred to the 
Minister of Labour of the province of Ontario, and he shall be 
requested in writing by both the Union and the Com an to 
select an arbitrator. The findings of the arbitrator as to &e gets 
and as to the violation of the provisions of this Agreement, 
including an question as to whether a matter is arbitrable, 
shall be con Cr wive and binding upon the Company, the UNcm, 



7.08 

7.09 

7.10 

7.11 

and the employees, but in no event, shall the arbitrator be 
authorized to alter, modify, or amend any part of this 
Agreement. 

The Union and the Company shall each be res onsible tor 

which shall be such as he may reasonably require. 

Should any seniority employee be suspended or discharged 
from his employment after the date hereof and believes that 
such suspension or dischar is not for just cause, such r under the provisions of this Agreement respecting. 
adjustment of grievances. Any such matters must be presented 
at Step 2 of the grievance procedure within duee (3) regular 
working days after the date of such suspension or discharge 
and not otherwise. Any matter not &d to the grievance 
p d e  within the thee (3) day time limit shall not be 
considered under this Agreement unless apecl between the 
parties. 

In the event it should be decided that the suspension or 
discharge of any employee is without just cause, the Company 
shall reinstatesuch employee and pay full compensation (less 
amounfs of money earned b the employee during the time 

however, to a maxirnum of forty (40) hows per week. Upon 
such nilstatement, there shall be deemed to have been no 
break in such employee's continuous service with the 
Company. 

_- 

t., 

one- half (Yz) of the expenses and fees payable to iKe arbitrator 

ion or discharge s hal$ constitute a matter to be dealt 

lost) at the employee's hour r y rate for the time lost limited, 

scheduled shift. 

Upon an employee's request, he ma have a Union 
represenhtive present at a disciplinary con& ~lence. 



Subject to Article 9, seniority of an employee shall mean the 
total length of continuous service with the Company within the 
bargaining unit provided that six (6) employees of the 
Company who are from time to time members of the plant 
committee shall, and the president of the Local Union shall, for 
the purpose of layoff only, be deemed to have a greater length 
of continuous service than any of the other employees of the 
Company and be retained so long as work is available and they 
are willing and able to perform the work. Among the six (6) 
employees and/or the president who from time to time are 
members of the plant committee, such six (6) members and/or 
the president shall have length of service with respect to one 
another in the order of their mspective length of continuous 
service. 

8.02 An employee's continuous service with the Company shall be 
broken and his employment shall be deemed terminated if that 
employee: 

(a) quits; 

(b) is discharged and is not reinstated pursuant to the 
provisions of this Agreement; 

(c) is absent from work for three (3) consecutive days without 
notifying the Corn any during such period and giving 

for work within five (5) 

the notice to report for work or the date of the receipt of 
such notice. Notice shall be given by r e g i s W  mail 
(return receipt requested) to the employee's residence last 
shown on the records of the Company and shall be 
condusively deemed to have been received five Q regular 
working days following the date of mailing; unless the 
employee can present evidence that the delivery was not 
made or attempted to be made; 

(e) is laid off or is off because of illness or nonoccupational 
i n j q  for a period of twenty-four (24) cotlsecutive months 
or the length of seniority up to thirty-six (36) months, 
whichever is greater. 

reason satisfactory P or such absence; 

regular working di'T ays after e later of the time specified in 
(d) fails while on la off to 
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8.03 In making temporary assignments, the Company will, to the 
rmitted by the requirements of operations, have 

employee, the -of assignment s~ be a maximat i f  
fifteen (15) wor& days unless mutually a@ between the 
Company and the Union to extend the period. The Company 
agrees to post temporary vacanaes extending beyond fifteen 
(15) working days provided it is able to select the most senior 
employee possessing the necessary experience and 

cations. In situations when no candidates apply the Y ompany has the right to select the most qualified employee 
oufside the classification It is agreed b t  such temporary 
vacancies will not exceed six (6) months, or up to nine (9) 
months to cover maternity pamntal or adoption leaves of 
absence, and will be to provide coverage for employees who 
are not at work or unable to perform work within their 

that temporary assignments may arise from time to time for 
which the langua 

needed to determine an appropriate course o action. 

(a) Whexe a job vacancy is to be filled in classi6mtions other 
than numbers two (2) through eight (8), the Company Wiu, 
b e f o ~  fiiling such vacanq, post a notice of the vacancy for 
ttwe (3) regular working days. Within ten (10) regular 
working days after the posting is removed, the Company 
wiU give notice of the ]ob award or other results of the 
p e g .  In awarding posting, the Corn any shall 

which employees are to be promoted or demoted: 

seNority of the employees reasonabIy avail+* 
to so temporarily assign a sen 

classification. It is recognized by the pallies to this Agreement 

in this Article does not provide a %?E r-t dizpdion. Insu c r  circumstancff,mutuala 

8.04 

conader the following two (2) factors in Beterminin g 

(i) seniori@ 
(ii) the ent and efficiency of operations and 

t h e z t i o m  of the individual to fill the 
normal Ic?Quifeme”fs of the job. 

when in the judgment of the Company, which shall not be 
exercised in an arbitrary or discriminatory manner, factor 

or more employees, their relative seniority shall govern. 
(ii) is to all m m  and purposes equal as between two (2) 

With the exception of promotion, an em loyee will be 

period. In cases of voluntary demotion, employees wil l  be 
disqualified from bidding for twelve (12) months from the 
date of demotion. 

restricted to one successful job bid per tw 3 ve (12) month 
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(b) The Company will determine the number of "occasional 
employees" required for each classified job covered in 
classifications numbered two (2) through eight (8). 
Em loyees presently holding the position of "occasional" 
d r e m a i n  in that position, and future openings will be 
filled through the posting procedure usihg Seniority as the 
criteria for selection. "Occasional" em lo ees will be 
moved into the permanent 'ob for whig dey hold the 

the seniority ac uired in the occasiona position to 

classification must accept permanent assignments as they 
become available. 

"occasional" classification w lt en there are "p""g" using 

determine their se P e o n .  Employees in the "occasional" 

(c) When temporarily reducing the workforce due to 
uiremenis which are of a temporary nature 

Z E 2 2 e 3  shift or less, employees directly 
may be laid off by seniority classification, department and 
shift provided the employee(s) with the higher seniority 
remaining on the 'ob possess the ability to satisfactorily 
perfom the availa le work. 

Where an employee or employees are on layoff without having 
suffered a break in continuous service within the rovisions of 
Section 8.02 hereof and individuals are being Ked by the 
Company for jobs other than those of a tem ora 
emergency nature, the employees on layoff sKal1Ta:: 
preferential rights to be d e d  in this section heminafter 
called "recall rights" in accordance with the following 
provisions: 

(a) The Compan shall maintain a list hereinafter called a 
"recall list" sylo the names of al l  employees with 
recall rights and Y% su a list shall also show the order in 
which such employees were laid off. When w o r k s  
are requjred by the Company, the Company shaft 
examine the recall list and determine which 
individuals named therein are qualified to fill the 

8.05 

in accordance with the 
provisions of section 8.02 (d) hereof. 

(b) The individuals to whom such notices are sent and 
who report ready for work at the time and place of 
hiring as set out in such notices (or in any event within 
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the time limits specified in Section 8.02 (d) hereof) 
shall, if they are then so qualified to fill the norma1 
requirements of the jobs available, be recallep 
inverse order to that which they were laid off. L 
such d, there shall be deemed to be no bm% UI 
such employee's continuous service. 

(c) All laid off employees will be recalled provided they 
are able to perform the available work. 

8.06 It is also understood that the Company shall be entitled to fill 
any jobs avahl.de on a temporary basis pending the Tecauing 
of those having recall li&ts. 

During a period when then? are employees on layoff with recall 
rights, fhe Company may t an employee, from time to 

recall rights would otherwise, under the provisions of this 
Agreement, have the right to be recalled to perf- provided 
that in performing such work such employees will not be given 
the opportunity to work overtime if other qualified employees 
are available and provided that such employee who performs 
such work is retained by the Company to o m  work of a 

work does not require all of his time. The Company will keep 
the UNon fully informed as to the operation of this d a w  and 
will discuss with the Union from time to time any roblems 

8.07 

time, to perform work whi r one or more such employees with 

skilled or semi-skilled nature and such si kllr+ ed or semiskilled 

which arisehereunder in an effort to settle such prob P ems. 
8.08 

8.09 

When openings occur, in the General Assemt>ly classification, 
resulting in a shift change, the Corn any shall post these 

h m o d  in line with seniority. Employees may change shifb 
through this procedure a maximum of two (2) times in a twelve 
(12) month period. It is necognized that the Company has the 
right to assign employees to shifts as requ id  for training 

osesfarareasonab le period of time and the lowest pa ed seniority person in the classification shall be so 
assigned. 

An employee who transfers out of the bargaining unit into a 
management position as defined in Article 1 shall have his 
seniority frozen. If he returns to thebargaining unit, it shall be 
a positkm where his seniori entitles him to and for which he 

date of ratification of this Agreement will only have the right to 
return d e r  this Article for a perid of ninety (90) days from 

openings for two (2) regular working (% ys. Requests shall be 

is entitled. Any employee w 1 o leaves the bargaining unit after 

thedateofleaving. 
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ARTICLE 9 - PROBATIONARY EMPLOYEES 
1 

No individual in the employ of the Company shall acquire any 
seniority rights under this Agreement until he has worked sixty 
(60) days in a twelve (12) consecutive month rid. At the 

seniority shall coincide with this date of hire. A probationary 
employee shall be on trial during such period and shall have 
access to the grievance procedure in accordance with the 
Ontario Labour Relations Act. 

expiration of the sixty (60) days of work, tr e individuals 

10.01 The expression ”holiday”, wherever used in this Agreement, 
shall mean any one of the following: 

New Year’s Day (01/01/%, 01/01/97) 
Heritage Day (when so proclaimed, otherwise the third 

Good Friday 
Victoria Day 
Canada Day 
Civic Holiday 
Labour Day 
Thanksgiving Day 
Christmas Day (12/25/95,12/25/96) 
Boxing Day (12/26/95,12/26/96) 
The day immediately receding Christmas Day 

The day immediately receding New Year’s Day 

An additional designated holiday 

Monday in February) 

(12/27/95,12/273%) 

(12/29/95,12/31f%) 

(112/28/95,12/30/96) 

10.02 For every holiday, regardless of the day on which it is observed, 
the Com any will ay to each seniority employee an amount 

such employee qualified for holiday pay as provi ed in Section 
10.03 hereof. 

To qualify for holiday pa , employees must meet the following 
eligibility rules unless o&rwise provided herein. 

(a) The employee has seniority as of the date of the holiday; 

(b) The employee would otherwise have been scheduled to 
work on such day if it had not been observed as a holiday; 
and 

(c) The employee must have worked his last scheduled work 
rior to and his first scheduled work day after such 

1 equal to & applica E le hourly rate times eight (8) rovided that 

10.03 
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Eli * le emplo ees who are absent their last scheduled day 
be P &  ore the holi y or their first scheduled day after the holiday 
€or the following reasons shall receive pay for such holidav 

(a) Sickness substantiated by a doctor's certificate; 

(b) Compensable injury; 

(c) Jury duty or subpoenaed witness as defined in this 

(d} Attendance at funeral of immediate family as defined in 

(e) Other valid reasons which the Company at its sole 

Agreement; ' 

thisAgreement; 

discretion, may find acceptable. 

10.04 

When one of the above holidays falls within an eligible 
employee's vacation period and he is absent due to said 
vacation, he shall be paid for such holiday. An employee who 
does not work his last scheduled work day befom the holiday 
b reason of being on layoff or rn an authorized leave of 
agsence shall neverthdes qualify for holiday pay if he works 
his first scheduled work day following the holiday; and an 
emplo ee who works his last s c h e d a  work day folIowing 
the hogday was that he was on layoff or an authorized leave of 
absence It is understood, however, that the above shall only 

ualify an employee for either the holiday immediately 
kllowing the commenoement of such layoff or such leave of 
absence or the holiday immediatel receding such layoff or 
leave of absence. Paid holidays Yf o owing a layoff shall be 
grouped if observed c6xwxdl  *vdy and sahrrday and Sunday 
shall constitute a break in the consecutive period. 

Should an employee be lpquired to work on a holiday in 
addition to &e pay if my to which he is entitled pursuant to 
section 10.02 hereof, he shall be paid for work so lprformed on 
such holiday at the rate of one and onehalf (lh) h e s  lus 
applicable hourly rate. 

-14- 



AKI'ICLE 11 - HOURS OF W m  /OVERTIME 

1lCu For the purpose of this Agreement, the work week shall 
commence at midnight Sunday-Monday and, except as in this 
Agreement otherwise specifically provided, all work 
performed in a shift or other similar work period (including 
any extension thereof) shall be deemed to have been performed 
in the same day in which that shift or other similar work period 
commenced. 

The regular work week shall be forty (U) hours, Monday to 
Friday inclusive. This Agreement shall not be construed as a 
guarantee of hours of work per day, week, month or year. 

Regular shift hours for the first shift will be from 700 a.m. to 
330 p.m. (8 hours); regular shift hours for the second shift will 
be from &$IO p-m. to 230 a.m. (10 hours). The Company retains 
the exclusive right to change the second shift hours back to 400 
p.m. to l230 am. provided sixty (60) days written notice is 
given. If a third shift is required, the shift hours will be 
determined by the Com any based on the requirements of this 
shift.  he company A notify the union prior to initiation of 
a third shift. 

Subject to Section 11-04 and 11.05 hem$ every employee shall 
be paid at the rate of one and onehalf (1 /2) times his applicable 
hourly rate for all work performed by him and required by the 
Company in excess of eight (8) hours in the same day. 

Every employee shall be paid at the rate of one and one-half 
(ll/z) times his applicable hourly rate for all work performed on 
Saturday. 

Every employee shall be paid at the rate of two (2) times his 
applicable hourly rate for all work performed on Sunday. 
M e r  to this, second shift employees uired to work a sixth 
day in a week while on the current fog*)  day ten (10) hours 

day workweek shall be paid two (2) times his applicable 
E L y  rate. 

For the purpose of this Article, there shall be included in the 
applicable hourly rate the current amount of the cost-of-living 
adjustment provided for Item 6 of schedule A. 

11.02 

11.03 

11.04 

11.05 

11.06 
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11.07 In selecting employees to work required overtime, the 
Company will to the extent that such employees are avai 
and are qualified to do the work to be performed,endeav 
allocate such overtime uitabfy among the em loyees. 

available to the Union on request. Overtime refused or not 

The Union and its committee reeognizes that customer 
requimenb nay require overtime work on a dail or weekly 
basis. The Union agrees to cooperate with the zompany in 
working such overtime. 

P 
Company will maintain 7 a ist of such overtime. TKls list will be 

worked when schedd 3 will be charged to the employee. 

11.08 

1i.m 

11.10 

11.11 

11.12 

11.13 

The Company will grant a "wash-u '' period of five (5) 
minutes before the end of each &of each s~ for all 
employees. 

A rest rid of ten (10) minutes for each half shift will be 
allowerIf an employee is scheduled to work more than one- 
half (*/2) hour beyond his re ular shift, he will be allowed a ten 
(10) minute rest period to % e taken at the end of his regular 
Shift. 

shift, without 

conditim, or other acts of God. No discrplinary action will be 
taken by the Company because of absences due to the above 
reaS0m. 

Any employee who has completed his shift and, havin 

overtime, shall receive a minimum of four (4) hours' pay at his 
applicable hourly rate. 

The Company will ve as much notice of overtime to be 

employees for overtime before the end o the lunch break 
whenever possible with the following provisions: 

(a) if the empIoyee is aslced before the end of the lunch break 
and refuses overtime, the employee will be charged with 
the overtime h r  equalization purposes, and 

clocked out and left, the premises, is then asked to wor i 

worked as is reasona f ly possible. The Com any agrees to ask F 



(b) if the employee is asked after the end of the lunch break 
and refuses overtime, the employee will not be charged 
with the overtime for equalization purposes. 

AR'fICXE 12 - VACATIONS 

12.01 For the purpose of this Agreement, a week shall mean a period 
of seven (7) consecutive days including Saturdays, Sundays, 

holiday falls within the period of such a vacation, such holiday 
shall be added to the length of the vacation period. 

I and holidays falling within the period, provided that, if a 

12.02 Every employee who, on July 1, 1995, and on each July 1 
themaftw, has completed one (1) or more years of continuous 
service with the Company shall thereafter within the following 
year be granted and shall take two (2) weeks' vacation with 
Pay. 

Every employee who, on Jul 1, 1995, and on each July 1 
thereafter, has completed six 6) or more years of continuous 
service with the Compan shall thereafter within the following 
year be granted and s d  take three (3) weeks' vacation with 
Pay. 

Every employee who, on July 1, 1995, and on each July 1 
thereafter, has completed thirteen (13) or more years of 
continuous service with the Company, shall thereafter within 
the followin year be granted and shall take four (4) weeks' 

12.03 

12.04 

vacationwi ti? pay. 

1205 Every employee who, on July 1, 1995, and on each July 1 
thereafter, has completed twenty-five (25) or more years of 
continuous service with the Company shall thereafter, within 
the following year, be granted and shall take five (5) weeks' 
vacation with pay. 

Every employee who, on July 1, 1995, and on each July 1 
thereafter, has completed thirty (30) years or more of 
continuous service with the Company shall thereafter, within 
the following year., be granted and shall take six (6) weeks' 
vacation with pay. 

The vacation ay for each week of vacation with pay 

percent (2%) of his total pay for the year ending on the 
preceding June 30, provided that, if an employee, with the 
consent of the Company takes his vacation prior to June 30 of 

12.06 

12.07 
to each emp P oyee under this Agreement shall be eqd?s 
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the calendar ar, he will be paid the aforesaid percentage of 

calendar year up to and including the last day worked b, 
prior to the commencement of such vacation and buLlI 

employee shall thereafter, as of the next following June 30, 
receive the aforesaid percentage of his total pay for the 

Notwithstanding anything herein contained, it is understood 
that no employee shall receive less vacation or less vacation 
ay than p d d e d  for under the Employment Standards Act 
latest revision) and re lation made thereunder and 

amendments thereto. Emp oyees shall receive vacation pay at 
the time such vacation is taken. 

The Company agrees that it shall post the vacation schedule 
(summer shutdown) for the year b March 15 of the year for 

his total pay r" or the period of time from July 1 of the prec~ding 

intervening period. 

12.08 

. r P 

which vacations are to be schedul K 
12.09 

13 - WA- 

13.01 The wage rates and range of wage rates for employees are set 
forth in Schedule A attached hereto and forming part of this 
Agreement. This schedule is effective March 1,1995. 

m m  
14.01 The campy a p  that the Union shall have the right to post 

on a bu e h  ard designated by the Company in the 
Company's p~mises notices of Union meetings, Local 3% 
appomtmmts, and Union election results, All other fiatices 
posted on the Union bulletin board shall be subject to the prior 
written approval of management. 

OF 

15.01 The Company agrees upon two (2) weeks d t t e n  application 
therefore to grant sufficient leave of absence, without ay. to 

urpose of official Union business, not to exceed more than one P 1) week's dtiration. 

The Company may grant leave of absence without pay, 
retroactive when justified by the circumstances, to any 
employee for legitimate personal reasons; and any person who 
is absent with such written permission shall continue to 
accumulate seniority during his absence. It is a reed that the 

absence authorization. 

not more than two (2) employees at my one time P or the 

15.02 

Company will provide the Union with a copy 2 each leave of 
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15.03 Leaves of absence for reason of pregnancy, parental and/or 
adoption shall be granted in accordance with the Employment 
Standards Act (latest revision). In addition to the above 

'ed leave, an em loyee may, upon written request and 
'g-ntation of meceCal jusaation, apply to the corn any 
for an extension of such leave but such extension sha s not 
exceed six (6) months. In the case of such extension, the 
employee must present to the Company a statement signed by 
a legally qualified medical practitioner that she is physically fit 
to resume normal duties. 

ARTICLE 16 - TuRy DUTY- SUBPOENA ED WITNESS ES 

16.01 Any seniority employee who is required by law to serve on any 
jury and who serves during hours in which he would 
otherwise be employed by the Company (exclusive of overtime 
hours), shall be paid equal to the difference between the jury 
duty pay he receives and the amount he would have received 
from the Company for such work. Employees must notify the 
Company prior to serving on the jury, or their selection and 
furnish the Company with a statement showing jury pay and 
hours spent on jury duty. The Company a to pay for 
subpoenaed witnesses, not to exceed one (IE~J~ pay per 
appearance, for a maximum of eight (8) hours at base rate. 
Should the employee d v e  a witness fee, the Company will 
pay the difference between the fee and the time lost. 

ARTICLE 17 - NIGHT SHET PREMIUM ANDMTSCE LL.ANE0US 

17.01 Every employee shall be aid a premium of twenty-five cents 
(W3) per hour for wor performed by him during second 
shift hours and not within his regular da working hours. 

($0.25) per hour for work performed by him during third shift 
hours and not within his regular day working hours. Such 
night shift premium shall not be part of an employee's 
applicable or regular hourly rate. 

E 
Every employee shall be paid a pmmium oy twenty-five cents 

17.02 Payment of wages shall be made weekly prior to lunch break 
on Thursday. 
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17.03 

17.04 

Em loyees not included in the bargaining unit shall not 
per P o m  work normally assigned to production workers ex-t 
under the following conditions: 

(a) Instruction or trainiig of employees; 

(b) Engineering and production methods, research and 

(c) In an emergency situation where no qualified bargainin 

development; 

unit employee(s) is available in the plant and if sai % 
eme en is expected to last more than two (2) hours, 
quded%wgaining unit employee(s) wil l  be called in to 
perform said work. 

Each em loyee will keep the Company advised of any change 
in his a 3 dress and telephone number. For the purpose of 
Section 11.11, an em loyee will be considered to have been 
previously notified ipthe Compan leaves a message (oral or 
written or by telephone) at the ad cy ress provided for above. 

18.01 The Com any will pay for replacement of safety lenses and/or 
frames IY roken or pitted during the normal come of 
employment. Prescription lenses must be ordered through a 
company-approved source. 

18.02 Effective January 3,1995 the Company shall rovide an annual 
allowance of fi€ty dollars ($50) to be paid to ti! e emplo ee upon 
resenting a receipt for purchase of approved safety Ltwear. 

' Rowever, in no m e ,  shall the allowance exceed the amount of 

18.03 "he parties hereto recognize the ortance of safety 
provieions in the lant for the welfare "g o the employees and 
protecfion of the cp ompany'sproperty. The Corn any a rees to 
make reasonable provisions for the safety anfhaltf! of its 
employees during the life of theh employment. There shall be 
a permanent safety committee consistin of at least two (2) 
persons h m  the Company and two ( f ) persons from the 
Union, or such greater numbers as the Company may decide, 
who shall be enrplo ees of the Company. The Committee shall 
be selected in equ ay numbers by the Union and the Company. 
The names of the committee members shall be ted on the 
Company bulktin boards. This committee sha p" 1 investigate, 
discuss, and submit recommendations calculated to relieve any 
unsafe or unhealthy condition that may exist. These 
recommendations are to be submitted to the Company and the 
Company agrees to make efforts to improve any safety defect 

the purchase. 
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or unhealthy condition which the committee ma call to its 
attention. The committee shall meet on a scheduyed monthly 
basis. The member or members representing the bargaining 
unit employees shall designate in writing to the Company one 
(1) of their members to inspect the physical condition of the 
workplace not more often than once a month and to investigate 
cases of serious accidents. The committee shall keep minutes 
of its meetings. 

LE 19 - wJ?.LFARE 

19.01 The Company agrees to rovide the welfare benefits or pay the 

Rereto, subject to the terms and conditions of such Schedule B. 
remium for these bene Fl 'ts as set forth in Schedule B attached 

mw 20 - BERP.AWMENT PAY 

20.01 When death occurs in a seniority employee's immediate family, 
the employee will be excused with ay for a period not to 
exceed three (3) da s with the time to g e taken within three (3) 
regular workin Jays of the funeral. m e  company may 
require proof o B such death. For the purposes of this section, 
the members of the immediate family shall be limited to 
mother, stepmother, father, stepfather, brother, sister, wife, 
husband, current partner, children, children of current partner, 
mother-in-law, father-in-law, brother-in-law, sister-in-law, 
grandparents, and grandchildren. 

ARTICLE 21 - RETI- 

21.01 The Company will continue the pension plan for the life of this 
Agreement with provisions as listed in Schedule P of this 
Agreement, 

22 - DEROGATORY Nom 
22.01 Written or verbal derogatory notes or notifications of 

suspension or discharge shall be given within five (5) regular 
days of the occurrence or the time of the Company's 
knowledge of the reason for discipline. 

Any written or verbal derogatory notes or notifications of 
suspension will be removed from an employee's recoxti after a 
period of twelve (12) months unless reversed through the 
grievance procedure. 
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23-01 

23-02 

23.03 

Agreement, then it shall continue in effect for a further one (1) 
year period without change, and so on from year to year 
thereafter. 

Notice that ameppdmenfs are m p k d  or that either party 
intends to terminate the Agmemenk shall only be given during 
the period of mot more than ninety (90) days and not less than 

(30) days rior to 12.00 o'clock midnight Febmary 28, 

party, the other party a- to meet for the purpose of 
negotiations. 

If mkice o P amendment or terminaton is given by either 

It is understood that during any negotiations following upon 
notice of termination or notice of amendma, etther party may 
bring forward ~~Unaer-proposals arising Out of, w rrlated to, 
theoriginalpropodS. 

JN wl"ES WHEREOF, the arties hereto have caused this 
ent to be executed by $em respedive duly authwized Ar 0 cers. 

EXFCUTED on the 1st day of March, 1995. 

EXCEL MJXALCRAFT, LTD. NATIONfi AUTOMOBILE, 
AEROSPACEAND 
AGRICUJ-TURAL 
lMpLEMENT WORKERS 
UNION OF CANADA 
(CAW-CANADA)ANDITS 
LOCAL 3%. 
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Schedule A 

Starting 60 120 180 
JQ. 4ssification Rate m w m  
1. Generalkembler $ 13.74 !§ 13.89 $ $ 

2. Janitor 13.69 13.89 

2a. Degreaser 13.99 14.19 

2b. Driver 13.79 13.99 
Lineloader 
Shipper /Receiver 
Tool Crib Attendant 

3. Inspector 13.86 14.19 

4. 

5. Diesetter 14.17 14.59 
Die Set Up Operator 
Layout Inspector 

6. Spray Painter 13.99 14.19 

7. Mg/Tig Welder 14.12 14.25 14.58 

8. Roll Form Operator 14.17 14.27 14.37 14.59 

9. Maintenance 14.87 14.97 15.47 

10. Electrician 17.39 17.54 

11. Tool & Die Maker 
22.43 
21.18 
19.93 

(4 
(b) 
(4 

12 IndustrialMillwright 18.40 18.55 

NOTE: "Days" as denoted in the above schedule shall be intqmted as 
days worked. 
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Wlth refel 

1. 

2. 

3. 

4. 

5. 

6. 

wce to Schedule A, it is understood and agreed: 

'ZheCompanya t 00 i rmeasemtwageSched~  y 
$03 per hour =e on March 1,1995 and by an additmnal 
$0.3Oper hour efkctive onMarch 1,1996. 

Where an em loyee is assigned Grou Leadershi, by the 
Company, he &,during suchperiod o!- Leadership, be 
paid thirty cents (W.30) per hour in addition to his regular rate. 

An employee who is tem rady atsigmi to work in a job 
-cation carryirrg a rate of pay than *e occupatid 
classificafion frcnn which he was assi shall e v e  such 
higher rate of pay for the period of time is working m such job 
chssikation. 

An empbyee who is temporarily assigned to work in a job 
dassificaton canying a lower rate of pay than his mgular job 
classification shall be paid the rate for his regular job 
classification' 

If an employee in ajob classification meets the mpimments of 
the Compan he shall pmgnssfium the starting rate to the job 
ratewithinLtimeMtsindicaM. 

be$o~inyeatoneoffhe~tand$o35inyeartwoof the 
AgRement Anyouts Cost of T..iving Adjustment being 

1995. On March 1,1996 mehalf of the exist@ Cost of Living 

The maximum singular adjusfment Shatl be fifteen cents ($0.15) 
with no duplication of a)nnenis during the life of this 

schedule. 

paid to employees willbe Y2.f ed into the base rates on January3, 

Agreement. Effedive MarcK1,19%, rma\alfoftheexjstingcost 

Adjus-t shall be inmvted illto the base rate SdIedUle. 

of Living All- shall be mcolpmted into the base rate 
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SCHEDULE B 

mpany agrees to provide the following welfare benefits to seniority 

1. Effective March 1, 1995 the current Life Insurance and 
Accidental Death & Dismemberment will be increased by 
$l,OOO. 

L2ytXS:  

2. The lifetime maximum of the Major Medical Plan will be 
increased by $1,000 (from $6,O00 to $7,000) effective January 1, 
1995, and an additional $1,000 er year for any 

will continue to be provided. 
employee/dependent who has expired tK e lifetime maximum 

3. 

4. 

5. 

6. 

7. 

Weekly sickness and accident indemnity of 66-2/3 percent of 
anemployee’s basic daily wage, commencing on the first day of 
accident or hospitalization and fifth day of sickness for a 
lIlilximum Of twenty-~ix (26) weeks. 

Medical benefits as provided by O W  for each employee and 
for each employee’s dependents. 

Semiprivate hospital coverage. 

Effective March 1, 1995 the current dental coverage will be 
upgraded to provide coverage based on the 1994 O.D.A. 
Schedule of Fees. 

Vision Care - A Vion Plan for employees and their dependents 
with a reimbursement of up to $100 per famiiy unit per year. 

It is agreed that the total cost of the above welfare benefib will 
be paid by the Company The Corn any shall pay the costs on 
benefits with the exception of w&y sickness, accident and 
hospitalization to the end of the month following the month of 
layoff. For the purpose of this benefit administration only the 
last day worked shall be deemed to be the date of layoff. The 
Compan will arrange to have the above welfare benefits 
providdthrough a reputable carrier or carriers. Differnus 
between claimants and the p~w?essors of the claims or any 
carrier or differences with respect t~ welfare benefits shall not 
be subject to the grievance procedure. 
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It is agreed that, except where the foregoing welfare benefits 
must be mvided accordin to law, the Company will pmpde 
the w& benefit or su& of the w&are benefits to 
employees as desire such benefits. 

The Company will continue, at its expense, the Provident Drug 
Plan 800 for pfescriptian drugs or, at €he option of the 
Company such plan for p& tion drugs as may be obtained 
from an*thercarrierprovided At the coverage issubstantially 
equivaient. 



SCHEDULE C 

Ra. p f  pay for Tool and Die Maker Apprentices shall be governed by the 
rate schedule according to the krms of agreement with the Ontario 
Ministry of Colleges and Universities-Manpower Training Branch. 

The Company will fill openings for Tool & Die Maker Apprentices as 
follows: Consideration will first be given to the senior employee who the 
Company considers qualified. Should there be no qualified employee or 
no applicants, the Company may fill the apprenticeship position by 
outside employment. 

The rates for Tool and Die Maker, as covered in Schedule A, are for those 
who hold a Journeyman’s certificate. Should certified employees not be 
available to the Company, employees with experience ma be hired at a 

determined by the Company. 

It is the responsibility of all Tool and Die Maker employees to provide the 
Company with evidence of training for purposes of administering this 
Agreement. 

Personal tool coverage - $1,500 maximum. 

rate commensurate with the employee’s experience an cr skill level as 
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Rates of pa for Industrial Millwright Apprentices shall be govemedby 
the Rate &de according to the terms of Agreement with the Ontario 
Ministry of Colleges and Universities-Manpower Training Branch. 

The Company wiU fiu openin for Industrial Millwright Apprentices as 
follows: Consideratim will & t be given to the senior employee the 
Company considers qualified. should thm be no qualifkd employees or 
no applicants, the Company may fill the apprenticeship position by 
outside employment. 

The rates for Industrial Millwright, as cuvered in Schedule A, are for those 
who hold a Journeyman’s date. Should certified employees not be 
available to the Compan~ employees with experience ma be hired at a 

determined by the Company. 

It is the responsibility of all Industrial Millwright employees to provide the 
Company with evidence of training for the purposes of administering this 
Agmement. 

rate commensurate with the employee’s experience an d y  skill levei as 
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SCHEDULE E 

Ekll),,Lal Union leave will be granted, funded, and subject to the 
provisions of the Letter of Understanding between €he Company and the 
Union, dated February 28,1980. 



, 

SCHEDUlLEF 

Provisions of the pension plan established by the Company wm oe as 
fouows: 

a. 

b. 

C. 

d. 

N d  retirement at age 65. 

Early retirement at age 55. 

Two-year vesting with past service counting toward 

Two years of service for eligMity-full-time employees 

VeSting. 

OdJ? 

e. 

f. 

Post-retirement survivor benefits to be determined 
actuarially equal to 60% of employee benefits. 

Preretirement survivor benefits equal to value of 
members' temuna ' tionbenefit. 

Disability. 

The Company agrees to increase contributions to the cuffent pension p h  
to a level that will provide for a monthly benefit upon drement of $14.50 
per month times years of service for service accumuiated after M d  1, 
1995. This benefit will apply to ail employees retiring during the term of 
this Agreement. 



WORK REFUSAL GRIEVANCES REGAlU)ING BOMB " E A T :  

that all affected employees will be reimbursed for the 
due to the work refusals relating to the bomb threat in 

of wages will satisfy all outstanding issues on these 
grievances. This payment will be made prior to January 31,1995. 
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N E W  I T E M S  

The Company agrees that upon ratification of this Agrrrement % 
accum&ed points and/or disci line on employee's records, dating to 
the current Attenhce policy, J tw removed. 

The Company agrees to cover the cost of wages for Union representatvs 
m futrue batgaining at 50% up to a maximum of 40 hours pay per 
representative. 

The Company agrees that it wiU not discipline employees who an? absent 
from wurk due to legitimate illness provided the employee(s) substantiates 
su& absence with proper medical documentation validating the absence. 

In the event the Company decides to close the Plant, the Company agrees 
to meet with the Union as far in advane as possible to discuss the 
anticipated closure and any possible alternatives. 

The Company agrees to provide, when requested, space for Union 
representatives to meet with employees in private if xwcesmy for matters 
pertaining to COmpLaints and/or grievances. 

The Company agrees to continue the cutrent Tuition Redund Plan as it 
applies to providing tuition assistance for approved job related courses. 

The Company agrees to pay each employee a Christmas Bonus of $200 on 
December 23,1994 if this Agreement is ratified prior to &ember 23,1994. 


