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All reference to Bargaining Unit membership will be gender neutral 

MEMORANDUM OF AGREEMENT entered into on the gth day of June 2004 between 
DURA AUTOMOTIVE SYSTEMS - BRACEBRIDGE, hereinafter called the "Company" 
and NATIONAL AUTOMOBILE, AEROSPACE, TRANSPORTATION, AND GENERAL 
WORKERS OF CANADA (CAW), hereinafter called the "UNION" and its Local 61. 
WITNESSETH 

ARTICLE I 

. _  

PURPOSE 

1.01 The general purpose of this agreement is to establish and maintain collective 
bargaining relations between the Company and its employees, and to provide 
machinery for the prompt and equitable disposition of grievances and to 
establish and maintain mutually satisfactory working conditions, hours of work, 
wages and all other conditions of employment, for all employees who aresubject 
to the provisions of this agreement. 

ARTICLE 2 

NO STRIKES OR LOCKOUTS 

2:Ol The Company agrees that it will not lock out its employees during the term of this 
Collective Agreement. The Union and the employees agree that there will be no 
strike during the term of this Agreement. 

The word "strike" and the word "lockout" shall have the meaning given in the 
Labour Relations Act, Ontario. 

2:02 The Union agrees that should any strike or walkout action be taken by its 
members, the Union through its Local Union officers, will instruct the members 
who participate in such action to carry out the provisions of this Agreement and 
return to work and perform their duties in the usual manner. 

ARTICLE 3 

RECOGNITION 
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The Company recognizes that the Union is the sole and exclusive bargaining 

rn Leaders, persons above the rank of Team Leader and office staff. 
ent for all employees of the company at its Bracebridge plant, save and except 

S 

Employees not subject to the provisions of this contract shall not be assigned, or 
perform work normally performed by members of the Bargaining Unit, except that 
Team Leaders, SBU Managers and/or other salaried employees may perform 
such work, provided they have the approval of the Plant Manager or his/her 
designate, in the following situations: 

. In emergencies arising out of unforeseen circumstances which call for immediate 
action to avoid interruptions of operations; or 

, In the instruction or training of employees, including demonstrating the proper 
method to accomplish the task assigned. 

The Steward or Committeeperson shall be informed when Bargaining Unit work is to be 
performed by non-Bargaining Unit employees subject to the above. 

402 The Company will deliver to the Chairperson of the Union Committee, each four 
months, a list of Team Leaders and other personnel the Company may 
designate as supervision, complete with titles. 

1. Whenever possible, changes in an employee's work assignment will be 
directed through the department Team Leader. 

4:03 The Company will provide the CAW, through its Local, a name and address list 
of all seniority Bargaining Unit employees twice a year, or as otherwise 
requested. 

ARTICLE 5 

WORKPLACE HARASSMENT 

5:Ol The Company and the Union agree that they will not discriminate against any 
employee who is subject to the provisions of this agreement because of race, 
colour, sex, religion, national origin, age, political affiliation, marital status, sexual 
rientation, disability o ion membership. 
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5:OZ The Company and Union concur that sexual harassment will not be tolerated in 
the work place. 

5:03 Wherever the masculine form of the pronoun is used, it shall also include the 
feminine and vice versa. 

5:04 The Company and Union agree to utilize and abide by the protocol for dealing 
with harassment issues as outlined below. 

The Company and the CAW are committed to providing a harassment free workplace. 
Harassment is defined as “course of vexatious comment or conduct that is known or 
ought reasonably be known to be unwelcome”, that denies dignity and respect on the 
basis of the grounds such as: gender, disability, race, colour, sexual orientation or other 
prohibited grounds. All employees are expected to treat others with courtesy and 
consideration and to discourage harassment. - 

The workplace is defined as any Company facility and includes areas such as offices, 
shop floors, restrooms, cafeterias, lockers, conference rooms, and parking lots. 

Harassment may take many forms: verbal, physical or visual. It may involveathreat or 
an implied threat or be perceived as a condition of employment. The following 
examples could be considered harassment but are not meant to cover all potential 
incidents: 

Unwelcome remarks, jokes, innuendoes, gestures, or taunting about a person’s 
body, disability, attire or gender, racial or ethnic backgrounds, colour, place of birth, 
sexual orientation, citizenship or ancestry. 
Practical jokes, pushing, shoving, etc, which cause awkwardness or 
embarrassment. 
Posting or circulation of offensive photos or visual materials. 
Refusal to work or converse with an employee because of their racial background or 
gender. 
Unwanted physical conduct such as touching, patting, pinching, etc. 
Unwelcome invitations or requests 
Backlash or retaliation for the lodging of a complaint or participation in an 
investigation 

Harassment Is Not 

Harassment is in no way to be construed as properly discharging supervisory 
responsibility including the delegation of work assignments, the assessment of 
discipline or any conduct that does not undermine the dignity of the individual. Neither 
is the policy meant to inhibit free speech or interfere with normal social relations. 

Filing A Complaint 
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If any employee believes that they have been harassed and/or discriminated against on 
the basis of any prohibited grounds of discrimination, there are specific actions that may 
be taken to put a stop to it. First request a stop of the unwanted behavior. IirfoiTn the 
individual that is doing the alleged harassing or the discriminating against you that the 
behavior is unwanted and unwelcome. It is advisable to document the events, 
complete with times, dates, locations, witnesses and details. 

However, it is also understood that some victims of discrimination or harassment are 
reluctant to confront their alleged harasser or they may fear reprisals from the alleged 
harasser, lack of support from their work group, or disbelief by their Team Leader or 
others. The incident should be brought to the attention of your Team Leader and/or 
Committeeperson. 

- -  --___.. --. 

Investigation 

Upon receipt of the complaint, the Team Leader/Committeeperson contacted will 
immediately inform their Union or Company counterpart and together they will then 
interview the employee and advise the employee if the complaint can be resolved 
immediately or if the complaint should be reduced to writing on a form developed jointly 
by the Company and the Union. Properly completed copies of this form will be -- - 

forwarded to the Human Resources Manager and the Plant Chairperson. 

The Plant Chairperson and the Human Resources Manager will then determine if the 
complaint requires a special investigative team comprised of both a Management and 
Union representative appointed by the Company and Union respectively. In the event 
of a complaint involving sexual harassment, the investigative team, if possible, will be 
comprised of at least one woman. 

A formal investigation of the complaint will then begin. It may include interviewing the 
alleged harasser, witnesses other than persons named in the complaint. Any related 
documents may also be reviewed. 

Resolution 

The joint investigators will then complete the report on the findings of the investigation 
and a copy of the completed incident report will be forwarded to the Human Resources 
Manager and the Plant Chairperson who will attempt to resolve the matter within ten 
(10) days of receipt of the report in a manner that is fair and consistent with the intent of 
the Company and the national CAW policy regarding discrimination and harassment in 
the workplace. This letter will not circumvent Article I 1  of the Collective Agreement. 

At the conclusion of the step, the complaint, if unresolved, may be considered as a 
grievance for the purposes of the Grievance Procedure for resolution. In the event that 
he -complaint -is-not-resolve -the pa~ties at the -G rjevanJre. ii 

may be appealed to arbitration in accordance with the provisions of this collective 
Agreement. The parties agree that this procedure is an alternative complaint procedure 
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ch complaints should not be pursued through both the Grievance Procedure 
uman Rights Complaint Procedure. 

n addition, in consultation with the National Union, the parties agree to educate the 
workforce regarding harassment in the workplace through a CAW/DURA training 

The pursuit of frivolous allegations through the Human Rights Complaint Procedure has 
detrimental effect on the spirit and intent for which this policy was rightfully developed 
nd should be discouraged. 

05 There will be two (2) hours mandatory training per contract for all hourly 
employees. The Company and Local Union will provide the training. 

-~ - 

ARTICLE 6 

REPRESENTATION 

6: 01.- 

1. 

2. 
3. 
4. 
5. 
6. 

6:02 

6:03 

6:04 

The Company acknowledges the right of the Union to appoint or otherwise select 
from the Bargaining Unit, five@) members all of whom must be seniority 
employees who will serve on the day shift: 
One member of the five(5) shall be designated Chairperson. The Chairperson 
will be a full time paid position. The Chairperson will work the Front-Day shift. 
One member of the five(5) shall be the President. 
One member of the five(5) shall be from the Skilled Trades. 
One member of the five(5) shall be from the Frontshift 
One member of the five(5) shall be from the Backshift. 
Two stewards shall be elected or appointed to each active shift and shall rotate 
shifts. 

The Company will recognize the Union Committee for the purpose of handling 
any bargaining on any matter properly arising from time to time during the 
continuance of the Agreement. 

The Union recognizes and agrees that members of the Union Committee and 
Stewards have regular duties to perform in connection with their employment 
and that only such time as is necessary will be consumed by such persons 
during working hours in order to attend to their duties arising under this 
Agreement. 

The elected Comitteepersons will be assigned to the day shift. 
provided they are able to do the work required to be done. The parties agree to 
kymrary  transfer-ernplo-)rses~~~~;pos~d positions where the assignme 
Union Representatives to the day shift locks other employees on to the night shift 
in violation of normal shift rotation. The parties agree that the 30-day limitation 
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normally associated with temporary transfers will be waived in these 
circumstances. 

6:05 Before leaving hidher regular Company duties, a Union Representative shall 
receive permission from hidher Team Leader and notify himlher of the reason 
for hidher proposed absence, its probable duration, and will not leave the 
Company's premises. He/she will report back to the Team Leader when helshe 
returns to hidher regular company duties. Before entering a part of the 
Company's premises in which he/she is not normally employed, he/she will 
obtain the consent of the Team Leader or Manager having jurisdiction therein, 
which consent will not be unreasonably withheld. 

6:06 During the absence out of the plant of a Union Representative, an alternate may 
be appointed to act during such absence; such alternate shall have all the rights 
of the absent representative. -- - _ _ _ _  - . -  

6:07 The Union Stewards shall serve only for the purpose of handling grievances on 
their respective shifts. They shall not be compensated with money or time off 
their assigned shift for any time other than on their assigned shift for this purpose 

6:08 The Union Committee and the Company shall meet at times mutually agreed 
upon but not more than twice per month. The times, locations, and agendas for 
meetings will be scheduled/completed in advance. 

- 

6:OQ A National Representative of the Union and/or the President of the Local Union 
may be present and participate in any meeting of the Union Committee and the 
Company if his/her presence is requested by either party. 

6:lO In the event of a layoff, each member of the Union Committee and the President 
of the Local, provided he/she is employed in the plant, during the term of his/her 
office, will be retained in the employ of the company as long as work is available 
for him/her in the plant which he/she is capable of performing. 

6:11 The Company agrees to supply the Union with an office, 2 filing cabinets, 
complete with a lock, an area for storage, a desk, and a telephone. 

6:12 All new employees will undergo orientation provided by the Company. The 
Union Chairperson or designate will participate in this orientation along with the 
Company. The Health and Safety co-chair or designate will participate in health 
and safety orientation for new employees. 

6:13 (a) The Union Committee shall be paid for up to two (2) hours straight time per 
week for the purpose of meeting on Union business. This meeting will 
accommodate issues -relating .to .bo 
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)Two (2) hours straight time per week will be allowed for the Financial 

ommittee will also be paid at straight time for all hours in which the 
ee is involved in meeting with a member or members of management. 

es may be paid at the discretion of management. 

acknowledges that it is the exclusive function of the Company to: 
- ._ - - 

- Maintain order, establish- plant rules and policies; maintain discipline and- 
efficiency, hire, discharge for just cause, suspend for just cause, direct, classify, 
layoff, demote, discipline, transfer or promote employees subject to the terms of 
the Collective Agreement. 

Operate and manage the business of the Company and direct the working force 
in all respects, in accordance with its commitments and responsibilities and to 
determine the number of employees needed at any time and the methods, 
machinery and equipment to be used in the Company's business and to make 
and from time to time, alter the rules and regulations to be observed by the 
employee, provided that such functions, rules and regulations shall not be 
inconsistent with the terms of this Agreement 

~ 

7:02 
sole and explicit intent of improving production processes and the workplace 
environment to the benefit of all employees. 

The Company will initiate employee involvement teams in the facility with the 

A Steering Committee consisting of at least one representative from the Union 
Committee and at least one other management member shall assist the teams 
where necessary and review team initiatives to ensure compliance with the 
collective agreement. The Steering Committee will also facilitate communication to 
both the Union Committee and the Company concerning the activities and progress 
of the teams. 

Employees are expected to support the initiatives of the teams and to participate to 
j ensure team success. Roles within the teams will be strictly voluntary. 

Nothing in this article shall imply the forfeiture of any part of the grievance 
procedure, or nullify the intent of any other part of the collective agreement. 

ARTICLE 8 
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GRIEVANCE PROCEDURE 

8:Ol Any complaint or cause of dissatisfaction arising between employees and the 
company shall be considered as a grievance and shall be dealt with as speedily 
as possible in accordance with the following procedure: 

a) An employee having a grievance or one designated member of a group having a 
grievance should first take the grievance up with hidher Team Leader who will 
attempt to adjust it. 

b) An employee shall have the right to discuss hislher grievance in private with 
hidher Steward or Committeeperson before Step 1 of this grievance procedure. 

c) No grievance will be considered by the Company, which has not been first 
submitted in writing to the Team Leader within five (5) workingdays-of-tke- 
occurrence of alleged circumstances. The Company will not exercise the five- 
day limitation if such basis for a grievance has been caused through an error or 
miscalculation in the payroll process or the employee does not become aware of 
non-payment of wages for holidays or premium time until such time the 
employee receives hidher pay cheque. 

- 

STEP 7 
Any employee may request hislher Team Leader to call hidher Steward or 
Committeeperson to handle a specified grievance with the Team Leader. The word 
"specified" as used in this paragraph is interpreted by the parties hereto to mean an 
employee is required to "state the nature of hislher grievance". The Team Leader will 
send for the Steward or Committeeperson without undue delay and without further 
discussion of the grievance. The Steward or Committeeperson, with or without the 
employee involved being present, will attempt to adjust the specified grievance with the 
Team Leader before it is given to the Team Leader for hislher written answer. 

If the grievance is not adjusted by the Team Leader, it shall be reduced to writing on the 
Employee Grievance Form and signed by the employee involved, and one copy shall 
be given to the Team Leader. The Team Leader shall give hidher reply in writing on 
the Employee's Grievance Form to the Steward or Committeeperson without undue 
delay, but in any event not later than the end of the employee's second shift next 
following that on which the written grievance was received by the employee's Team 
Leader 

STEP 2 
If the written decision of the Team Leader is not satisfactory, it may be appealed 
therefrom by lodging an appeal to the HR Supervisor through the Chairperson or 
designate within two (2) full working days following the decision of the Team Leader. 

the employee and to the Chairperson or designate not later than three (3) working days 
he-HR Supervisorshall deal appeal and render his/h 



day upon which the appeal is received. The grievor, Team Leader, and 
o initially dealt with the grievance may be involved in this step if necessary. 

ision of the HR Supervisor is not satisfactory, the grievance shall be placed on 
for consideration at the next meeting to be scheduled within 30 days, 
anagernent and the Union Committee, and Management shall give its written 

e grievance within five (5) full working days following the meeting, and if 
IS still unsatisfactory (to the employee, or to the Union) the grievance may 

&cJ to arbitration. It is agreed that failure to abide by the above procedures 
dines shall result in the forfeiture of the grievance by the party which failed to 
e timelines or procedures specified herein. Furthermore, the parties agree that 

given in accordance with these procedures shall be considered to be 
n the grievance and the grievance, will be finalized/adjusted 

___  

- - -- --- - . - . __ 

ICLE 9 

.___ - _. 
LlCY GRIEVANCE 

Any issue involving the interpretation and/or application of any term of this 
agreement may be initiated by either party directly with the other party. Upon 
failure of the parties to agree with respect to the correct interpretation or 
application of this agreement, the issue shall be filed directly to the third step of 
the Grievance Procedure. 

ARTICLE I O  

DISCIPLINARY AND DISCHARGE CASES 

1O:Ol Any member of the Bargaining Unit who claims heishe has been unjustly 
suspended or discharged must file hidher grievance in writing within 5 (five) 
working days of such discharge or suspension. Such grievance shall be 
considered the agenda for a meeting between Management and the Union 
Committee as provided in Step 3 of the Grievance Procedure. 

10:02 Prior to an employee being given a written warning, suspended or discharged, 
the Company shall advise the Committeeperson of the circumstances involved, 
and allow the employee to meet with hidher Committeeperson for a reasonable 
period of time prior to hidher meeting with Management at which time Union 
representation will be present. He/she may interview hidher Committeeperson 
in private for a reasonable period of time before leaving the plant premises 

iscipline-shalCbe-given~~n-employee whkh has Rot beenadministered 
within 5 (five) working days of the alleged occurrence. It is understood by both 
parties that an extension of this timeframe may be necessary, and that the 
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mpany would notify and discuss the necessity of the extension with the Union 
dvance. 

ement's decision is not satisfactory to the employee concerned or to the 
ritten notice of appeal may be served on the HR Supervisor or' 

within ten ( IO)  regular working days of the delivery of the decision, 
erefrom to an impartial arbitrator to be selected by the parties. The 
agree on a list of four (4) arbitrators and this list shall be utilized in 
cases. In the event that a grievance must be arbitrated, the parties 

shall altemafe h the use of the four (4) arbitrators listed to hear the grievance in- 
question. If the arbitrator that is chosen through this process is not available to 
hear the case, the parties agree to move to the next arbitrator on the list. The 

- 

ecision of the arbitrator shall be final and binding upon both parties. 

ur arbitrators shall be-- 

Wes Rayner 
Gail Brent 
Dan Baum 
Victor Solomatenko 

11:02 Any arbitrator shall not alter, add to, or subtract from, modify or amend any part 
of this Agreement. He/she shall, however, in respect of a grievance involving the 
discipline or discharge of an employee, be entitled to modify or set aside such 
penalty, if in the opinion of the arbitrator, it is just and equitable to do so. 

1 1 :03 All reasonable arrangements will be made to permit the conferring parties to 
have access to the plant to view any disputed operations or to confer with the 
necessary witnesses. Each of the parties shall pay one half of the expenses of 
the arbitrator. 

11:04 By mutual agreement and for good cause, a reasonable extension of time will be 
given either party when requested in writing, at any step of the grievance 
procedure. 

ARTICLE 12 

SENIORITY 

12:Ol New employees shall be considered as probationary employees until completion 
of four hundred and eighty (480) work hours employment , and their names shall 

. 
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appear on the seniority lists in the order of their respective dates of hiring, The 
date of hiring of any employee placed on the seniority list after four hundred and 
eighty (480) work hours and shall be considered to be the date four- hundred and 
eighty (480) work hours prior to the day upon which helshe attains senionty. 
When more than one employee is hired on the same day, the Company will 
record by order of employee clock number and will reserve the appropriate 
number of suffix numbers to cover the new hires. The suffix number, 
representing the employees order on the seniority list, shall be added to the 
employee's clock number when they achieve seniority and shall appear on the 
seniority list. 

b) A probationary employee who works less than % shift shall receive zero (0) 
hours towards their seniority. A probationary employee who works % shift or 
more shall receive either ten (IO) or thirteen 113 (13.3) hours towards their 
seniority depending upon the length-of the shift in question. Probationary---- 
employees working the Backshift shall receive 40 hours towards their seniority 
for 36 hours worked. 

1232 The Company may dismiss a worker at any time during the worker's probationary 
period if, in the opinion of the Company, the worker is not satisfactory,-Tb-- 
Company's decision to dismiss the worker shall not be made in bad faith 

12:03 A probationary employee about to be released from employment will be notified 
either that the release is permanent or that he/she is being laid off and subject to 
recall. If permanent, an explanation will be given to the employee in the 
presence of a Union representative. 

12:04 The Company shall maintain a plant-wide seniority list. Four copies of this up-to- 
date list shall be given to the Chairperson of the Union Committee and posted 
quarterly. 

12:05 Beginning June 10, 2001 , membership in the Bargaining Unit shall cease for 
any employee who is promoted or transferred to a position outside the 
Bargaining Unit. 

1206 In the event that an employee is disabled, an exception may be made to the 
seniority provisions of this agreement if agreed to between the Company and the 
Union, that will allow the displacement of a worker to accommodate another 
worker with a disability. After each thirty (30) calendar days, the disability and 
assignment shall be subject to a review between the Company and Union 

1207 (a) As per the discussions held during the 1974 negotiations of the Collective 
Bargaining Agreement, in the event the Company moves its operations out of 

e lifeti~~~;thg-Collective Agreement cu-ge&y&g@& 
between DURA Automotive Systems - Bracebridge and Local 61 CAW, the 

14 



cept applications at the new location from former Bracebridge 

st be made within thirty (30) days of the employee‘s 
acebridge. Employees who so apply will be given preferred 

tion for jobs, provided they are qualified to perform the work available. 

to existing commitments at the new location, the employees, if and when 
per the above,, shall have, for the purposes of vacation and pension 
seniority they held at the Bracebridge plant. 

nderstood that all persons hired according to the above shall be 
the rates of pay and conditions of work existing or to be implemented 

- - - _ _  - ~- - . . -___- _. _ _  -_ 

(a) The Company will notify the National Union at least two months prior to the 
ation of production operation at its Bracebridge facility. Following such a notice the 
n shall have the right to discuss and explore with the Company, possible means to 

avert the closure. The Company will in the event of closure, provide adequate notice to 

Employees with two years of service but less than ten will be entitled to one 
week severance for each full year of service and credit for partial years on a pro rata 
basis. Employees with over ten years of service will receive two weeks of severance for 
each full year of service and credit for partial years on a pro rata basis. The Company 
will provide benefits with the exception of Sickness and Accident and long-term 
disability for the duration of severance payments. In addition, the Company will provide 
reasonable outplacement assistance. 

- - _  
employees per tKe Employment Standards Act. 

12:OQ: As per the agreement dated October 28, 1997: 

All current seniority employees (as at October 24th, 1997) will enter this schedule when 
implemented on the Monday to Thursday shift. Jobs available on the Friday to Sunday 
shift will be made available and posted in the normal manner. 

Based on these conversations it is understood by both parties that “employees” refers 
to employees have attained seniority or having entered their probationary period as of 
October 24, 1997. 

ARTICLE 13 

LAYOFF AND RECALL 

mpo ~a ry layoffs -not -exceed in 0 hoursper calendar. year-may-bemade 
without considering seniority rights. The provisions of this section will only apply 
to a shortage of material, a shortage of work, a breakdown of equipment or 
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services (electrical, steam, air or water). This provision shall not apply to the 
inventory period which shall remain at no more than 40 hours accumulative in a 
calendar year. 

-._ _._ 

If due to unforeseen circumstances, a Designated Line as referred to in Article 
14.01 b is not able to be in operation (i.e. equipment breakdown, material 
shortage, customer scheduling), the Company may transfer individuals from that 
line to other lines where jobs are available for a period of time mutually agreed to 
by the parties. Employees transferring would retain their own classification and 
rate. It is agreed that transferred employees would not displace the 
receivinglposted Designated Line Employees on other lines with respect to job, 
temporary transfer, shift rotation, line overtime, etc. 

The Company would discuss with the Union in advance, the nature and duration of the 
circumstance, with a view to solving problems in advanGe of their oGGufm68. __ 

13:OZ 

a) 

13:03 

13:04 

13:05 

For layoffs exceeding the time specified in paragraph 13:Ol , the following 
procedure shall apply: 

Probationary employees shall -be laid -off first, provided retainedemployees are 
capable of performing the work to be done, then 

Employees shall be called back to work in reverse order of layoff: that is the last 
employee laid off shall be the first to be recalled to the open available position in 
the line specialist classification. Should the employee after being notified by the 
Company to return to work as scheduled, be unable to do so, such employee 
shall notify the Company as to the date he/she will return. 

Such date shall not exceed one week. However, for good and sufficient reason 
such as sickness or disability, this time will be extended for a reasonable period 
of time. The employee is responsible for providing documentation to support the 
extension if such a request is made by the Company. The Company may, if 
necessary proceed with the recall to obtain the required number of employees. 
An employee, while retained on the seniority list during layoff, shall accumulate 
seniority during such period. 

The Union Plant Chairperson and the employees affected will, whenever 
possible, be notified forty-eight (48) hours prior to employees being laid off for a 
period more than the balance of a shift plus two (2) days on the Front-shift and 
one day on the Back-shift. When possible, they will be notified five (5) days in 
advance with the exception of a layoff due to breakdown, lack of material, and 
other conditions out of the control of Management. This provision applies to all 



off notices shall be effective the end of the pay week following the week in 
e notice was posted. 

0 AND SENIORITY 

otions, sen'iority shall be the determining factor. When a vacancy 
occurs, the Company shall post notice of such vacancy or new job on the bulletin 
board in Information Alley for a period of seven (7) days which shall be Tuesday 
through the end of shift the following Monday. The notice will include the 
classification, pay rate, position requirements, and whether or not the position is 

indicate whether the opportunity is for Front or Back shift. A list of designated 
lines for this procedure will be provided to the Union upon request, or upon the 
creation or deletion of a line/department. 

that need to be filled will be re-posted 

a ratio of trained employees to those currently in the classification shall be 
determined by the Company and Union. Of this number, 50% shall be 
grandfathered from the list of currently Pre-Qualified employees as at June 
10/04. This grandfathering will be done on a one-time basis only in June of 
2004. The other 50% of this trained roster shall be employees who have applied 
to be trained in the specific classification, and these employees shall be chosen 
by seniority. The ratios for seniorhrained employees shall be maintained, and 
postings will occur to replace employees who move into the classification through 
the job posting procedure, or who are no longer employed by DURA. A posting 
form, for both the classification and for opportunities to become seniodtrained 
will be utilized. The form shall indicate application and preference for jobs 
posted and this form shall be used to identify the incumbent. 

- designa~edtoa-specific line/department or plant wide. The posting-uvitlaiso - - - - _. 

ob postings once filled shall be considered closed. Any subsequent-vacancies 

c) In all posted classifications (ie. All jobs except Line Specialist and Skilled Trades) 

d) Employees laid off from their posted classification may bump the employee in 
the classification plant-wide with the least seniority (moved from Article 13.02b 
as requested). 

14:02 The Company shall notify the successful applicant in the presence of a Union 
representative not later than the second Monday following the removal of the job 

posting on the Back-Shift. If the employee is transferring from the Front-Shift to 
the Back-Shift position or vice versa, the employee shall complete the work 

e removal of tbejQ 
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schedule of the current week and commence the new shift within the work 
schedule of the following week. if needed, the Company may retain the 
successful bidder beyond the time period specified herein, but shall pay such 
employee the appropriate rate of the job to which he/she will be transferred, if 
higher, for the period the employee is retained. 

14:03 
An employee shall not be awarded a job bid that involves a lateral and/or ' 
downward move only, more frequently than once every six (6) months. 

14:04 
Any employee who is disqualified, for medical reasons shall forfeit any future 
assignments to that department classification and shall be returned to the 
employee's former classification. The only exception to this is satisfactory 
acceptable medical evidence that-the health reason causing the4ghaL-  - - - 

impairment no longer exists or that the job has changed to allow the employee to 
perform the essential duties of the job. 

- - 

14:05 
- The Company will recognize an application for a job posting for an employee 

who is on vacation or authorized leave of absence when presented by the 
employee to the HR Supervisor or designate. The Company will not recognize 
applications that are not filled out correctly. 

14:06 When a regularly posted employee is to be off work for a known duration of time 
greater than thirty (30) calendar days, and less than one year, the vacant 
position shall be posted in accordance with the job posting procedure. When the 
temporary posting no longer exists the employee will be returned to hidher 
previous classification. While in the Temporary job posting the employee will not 
be eligible to post for any other Temporary Job postings. Temporary job 
postings will only be eligible to employees within the Line Specialists 
classification. 

ARTICLE 15 

LOSS OF SENIORITY 

15:Ol Loss of seniority shall result in termination. Seniority rights shall cease for any of 
the following reasons: 

a) If the employee quits. 

b) If the employee is discharged and the discharge is not reversed through the 
r ieva !  - 



C) If the employee fails to report for work within Five (5) working days after receiving 
a notice of recall from a layoff, by registered mail addressed to the last address 
filed with the Company, unless a reasonable excuse for such failure-toiepwt is 
given. It is understood that “receiving a notice” shall also mean that the 
employee has been informed by the post office that registered mail is being held 
for them. 

d) If the employee fails to report for work immediately after the expiration of any 

e) If an employee with seniority is laid off for a continuous period equal to either (i) 

leave granted him unless a reasonable excuse is given. 

or (ii) below, whichever is applicable 

(i) for employees with less than one year’s seniority, a period of one year at 
_- - _ _  the tirne-of Iayoff,-or- -- - ~ - - - ._ - - 

(ii) for employees with more than one year’s seniority, a period of sixty (60) 
months 

9 If an employee is absent from work due to medical reasons they-rnayiemain-on 
the seniority list to a maximum of sixty (60) months as per 15:0l(e)(i)(ii) 
whichever is applicable. 

9) If an employee is absent from work for a period of three (3) consecutive working 
days without notifying Management, unless a reasonable excuse is given. 

h) When an employee is removed from the payroll, the Company will notify the 
Chairperson of the Union Committee prior to this action being taken. 

ARTICLE 16 

LEAVE OF ABSENCE 

16:Ol 
Applications for leave of absence shall be submitted to the Team Leader or SBU 
Manager or designate specified to process leaves, and a record kept of the 
disposition of such applications. Such disposition shall not be unduly delayed. A 
copy will be given to the Chairperson. Personal leave of absence without pay 
will be granted by the Company subject to the following provisions: 

a) That such leave will not seriously affect the operation of the plant. 
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c) Pregnancy - An employee must notify the Company as soon as she is aware of 
her condition, and supply the Company with written advice from the doctor 

- - -  stalinglhe max”lrilum time she may work previous to the birth. After the birth, 
leave of absence will be granted in accordance with the terms of the 
Employment Standards Act, after which she must return to work or lose her 
seniority unless her prolonged disability to do so is supported by medical 
evidence, or she may request an additional four (4) weeks unpaid leave. Such 
employees may return to work at any time within the aforementioned leave, 
provided that their physical ability is supported by medical evidence. Employees 
shall accumulate seniority during such leaves. 

w Maternity leave of absence applies to female employees 
who have completed thirteen (13) weeks employment when their 
leave begins. 

A seventeen (17) week maternity leave of absence may be taken 
not more than seventeen (17) weeks immediately before the 
estimated date of delivery. For maternity leave, the employee shall 
also provide the company with a certificate from a qualified medical 

- - ~ - ~  _. . __ . - __ - . - - - - - - - 

-- - - -practMoner confirming that she-ispregnant. 

An employee who is pregnant or nursing may request the company 
to modify her job functions or assign her to another job as to 
continue any of her functions may pose a risk to her health or that 
of the fetus or child. 

In the event of disability caused by or resulting from pregnancy 
related complications or from miscarriage, the employee will be 
entitled to make application for sick benefits under the benefit plan. 

While an employee is on maternity leave all benefit coverage will 
continue, as well, all time spent on maternity leave will be credited 
as continuous active service for the purpose of vacation accrual, 
pension, severance (where applicable) and the accrual of seniority 
shall be maintained. 

Upon an employee’s return from maternity leave, the employee will 
be returned to their former position. If the former position no longer 
exists they be given comparable position with the same wages and 
benefits. 

The employee must give the employer a minimum of four (4) weeks 
written notice if she wishes to return early from the pregnancy leave 
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If the employee does not return from pregnancy leave on the 
expected return to work day, the employer shall notify the 
employee of the date of the end of leave of absencKGiHd-the 
expected date of return to work. 

Parental/Adoption 

Parentalladoption leave of absence applies to an employee who is 
a natural or other new parent and who has completed their 
probationary period prior to the date that the leave is expected to 
commence. 

.__ -_ - -  A “parent” is a man-or woman who: ~ 

1. 
2. adopts a child; 
3. becomes a step-parent. 

ParentaVadoption leave may commence no later than fifty-two (52) 
weeks after the baby is born or the child first comes into an 
employee’s custody, care and control. Parental leave must be 
taken all at one time and can last for a maximum duration of thitty- 
five (35) weeks. 

is the natural parent of a child; 

_. .~ . _ _ _  ___  - . -  

An employee who has taken pregnancy leave must begin her 
parental leave when her pregnancy leave ends, unless the child 
has not yet come into her custody, care, and control for the first 
time. 

While an employee is on PaternaVAdoption Leave, all benefit 
coverage will continue, as well, all time spent on maternity leave 
will be credited as continuous active service for the purpose of 
vacation accrual, pension, severance (where applicable) and the 
accrual of seniority shall be maintained. 

For the purpose of adoption leave, an employee must advise the 
company in writing of hidher acceptance by the appropriate agency 
as an adoption parent within thirty (30) days of such notification of 
acceptance. Supporting documentation must accompany all 
requests. All other parent leaves must provide written notice at 
least four (4) weeks prior to the commencement of the leave. 

An employee shall be granted three (3) working days leave without 
pay to attend the needs directly after the receipt of a child. 
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The employee must give the employer a minimum of four (4) weeks 
written notice if he/she wishes to return early from the parental 
leave and a copy to be sent to the Union. 

Upon an employee's return from parentaVadoption, the employee 
will be reinstated to their former position. If the former position no 
longer exists, they will given a comparable position with the same 
wages and benefits. 

If the employee does not return on the expected return date, the 
employer shall notify the employee of the date of the end of the 
leave of absence and the expected date of return to work. 

-. __ - ._ 

) When an employee is called on and reports for jury duty, or as a subpoenaed 
witness, the employee will be paid their respective rate of pay for time served on 
active jury duty or as a subpoenaed witness provided helshe gives adequate 

r summons for duty, and presents adequate evidence that duty 
' 

by himher. An employee who serves on jury duty-or as a 
subpoenaed witness on a day that they would not normally work shall receive the 
equivalent amount of time off from their normal schedule as an unpaid leave of 
absence. 

(150) calendar days to an employee for the time during which helshe is serving a 
sentence imposed on a conviction arising from the operation or use of a motor 
vehicle. Only one leave of absence for this purpose will be granted an employee 
during the life of this agreement. Should the employee incur any further 
violations during the life of this agreement, hislher future employment will be 
based upon the merits of the case and the employee's past record. 

e) The company shall grant a leave of absence not exceeding one hundred fifty 

f) Upon written request of an employee who is or seeks to be a candidate for 
election to any government office, the Company will grant him/her an unpaid 
leave of absence not excess of forty-five (45) calendar days prior to the election. 
For the purpose of enabling the employee to participate in the affairs of the 
government, the Company shall grant upon application by the employee, an 
unpaid leave of absence to such employee who is elected to municipal, county, 
provincial and national government positions for the first term or who is 
appointed to a full time provincial or federal non-civil service government office, 
where such appointment requires legislative approval. Such leaves of absence 
will be renewed upon application, for successive terms within the period of this 
Agreement. During any such indefinite leave, the Company will be under no 
bligatio ayments 

Indemnity, or other fringe benefits. It is agreed that the employee's seniority 
shall continue to accrue. 

I 
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16:02 The Company will grant a seniority employee a one-day spousal leave of 
. absence for the birth or legal adoption of each child. This leave shall be pai 

the employee’s respective pay rate. 

ARTICLE 17 

UNION LEAVES 

17:Ol The Company will grant leaves of absence without pay to members of the Union 
Committee or elected delegates who may be required to attend conventions, 
conferences or other Union business for the period of said conventions or 
meetings. Such leaves of absence shall be requested by the Plant Chairperson 
and/or the local President or their designate. The Company will grant leave of 
absence, without-pay, for any period-up to oneyeayto one ernpioyeewkeis-- 
appointed to a full time position with the Union. Upon application by the 
employee, such leave of absence will be extended from year to year. 
Employees will accumulate seniority during such leaves. It is understood that 
such leaves will only be granted if the granting of the leave(s) does not 
jeopardize or seriously affect the operations of the plant. The Human Resources 
Supervisor (or designate) and the Team Leader or SBU Manager must sign the 
leave in order for it to be approved. The leaves must stipulate whether they are 
Union or Company paid. 

. _ _ _  
- - -~ 

Union Committee members or elected delegates on approved leave will be paid on their 
regularly scheduled days and the Company will recoup the gross amount from the Local 
Union (Financial Secretary Local 61) within a thirty (30) day period. 

ARTICLE 18 

BULLETIN BOARDS 

18:OI The Company will provide three (3) bulletin boards in satisfactory locations in the 
plant for the convenience of the Union in posting notices of Union activity and 
Union educational material. All such notices must be signed by the proper 
officer of the Union and approved by the HR Supervisor or designate before 
being posted. 

ARTICLE 19 

CHECK OFF 

1 9:OfHii employeesinthe Bargainmg-Unit-who- were members of-4heUnisn-iRSj 
standing as of the effective date of this agreement, must remain members of the 
Union, as a condition of employment. 
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oyees hired subsequent to the effective date of this agreement shall 
members of the Union within thirty (30) days of hiring and wit1 be 

required to continue to be members of the Union as a condition of their 

ny agrees to deduct union dues, initiation fees and other 
ts as authorized by the constitution of the Union and Local from the 

employees covered by this agreement. 

n dues shall be deducted during the month and remitted to the Financial 
ecretaty of Local No. 61 CAW, together with a list of employees for whom dues 

have been remitted showing the amount remitted for each employee, not later 
than the 10th of the following month. In the event an employee does not draw a 
pay--chequeh.-the week dues are deducted,-such dues will be deductedf~orn-tha. 

xt normal ‘deduction period. 

-. . - - . - -. - __ __ _ _  - _ - -  ~ -. 

OF WORK AND OVERTIME ~ 

20:OI a) The normal workweek shall consist of two (2) separate shift patterns. The 
‘Front-Shift‘ will consist af 2 ten-hour shifts working Monday, Tuesday, 
Wednesday and Thursday. 

The ‘Front-Shift’ hours are currently - 
7.00 a.m. to 5.00 p.m. (day shift) 
5.00 p.m. to 3.00 a.m. (night shift) 

The ‘Back-Shift’ will consist of 2 twelve-hour shifts working Friday, Saturday and 
Sundays. The ‘Back-Shift’ hours are currently - 

7.00 a.m. to 7.00 p.m. (day shift) 
7.00 p.m. to 7.00 a.m. (Night shift) 

b) There will be an additional third shift (MI shift) for the Skilled Trades and the 
positions of First Aid, Set-Up, General Labour as deemed necessary by the Company. 
It is understood that with the exception of Skilled Trades and First Aid, participation on 
this shift will be voluntary. This shift shall be - I O  p.m. to 8 a.m. starting Sunday night 
depending on operations on the 62 shift. 

c) If necessary, a 5-day X 8 hour shift may be implemented to accommodate 
production or scheduling requirements. It is understood that participation in the above 
shift will be voluntary. 

d) The Company reserves the right to change the starting and quitting times of shifts 
upon proper notification. 

. -. 
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mployees within the Skilled Trades department will work to a schedule designed to 
ate theprovision of preventive maintenance. Such a schedule wilt be 
in consultation with the Union and the Company. 

en time changes occur for daylight savings, in Spring we will change the time at 
e beginning of Friday days and in the Fall we will change the time at the end of shift 

ghts. The above shall be applied only when the B2 shift is in operation. 

employee who has completed hidher shift and left the plant premises 
is subsequently called back to work, he/she shall receive a minimum pay of one- 
half regular shift at the appropriate overtime classification rate. If the Company 
cannot use such employee in hidher regular capacity, it may avail itself of the 

-.emplo~~ebservices-fora period-equal to one-half-regular shift payin-other - - -- - - 

_ _  ._ - 

20:03 

20:04 

20:05 

capacities. If the employee refuses such assignment, he/she shall be 
compensated for hours worked at the appropriate overtime rate. 

When an employee who has completed hidher shift and left the plant premises 
is subsequently-called-back to work for a specified emergency situation, he/she 
shall receive a minimum of one-half shift pay at the appropriate overtime 
classification rate. When an employee is called at home and offered work by the 
Company, the Company representative must advise that said work is either call 
in or an emergency situation. 

An employee who has been asked to work overtime shall receive a minimum of 
two hours pay at overtime rates for such additional work. 

For employees working on the Front-Shift, any work performed by an employee 
in excess of 10 hours in any day of hidher regular work week (Monday - 

Thursday) will be paid at the rate of time and one half, except that up to four (4) 
hours per week outside the normal work week may be paid at straight time when 
such leave is used for scheduled training and / or informational meetings. It is 
understood that such time is non-production time and on a voluntary basis. 

For employees working on the Front-Shift, time and one half will be paid for 
hours worked on Friday and Saturday and double time will be paid for hours 
worked on Sunday. This will not include regularly scheduled hours on the 
Thursday Front-Shift night shift. For employees working on the Back-Shift, time 
and one half will be paid for all hours worked on Monday, Tuesday, Wednesday 
and double time will be paid for hours worked on Thursday. This will not include 
regularly scheduled hours on the Sunday Back-Shift night shift. 

process has been exhausted, and overtime requirements have not been met. In 

25 



20:07 

20:08 

these circumstances, the lowest senior employee in the classification will be 
required to work as in 20:08. 

The Company will give notice of overtime to be worked by noon of the day such 
overtime is required, provided that such overtime required is for a period of one 
hour or more and is not due to unforeseen emergencies beyond the control of 
the Company. 

~ - ____ 
- 

Overtime will be distributed on a rotational basis by line/department, 
seniority, classification, plantwide classification, departmental seniority, 
and plant wide Seniority as follows: (shift = days for days, afternoons for 
afternoons, etc.) To clarify the Company will first offer overtime to the 
employee on shift required then on the opposite shift. 

- - _.__ 1. Department, classification,senior- - 

2. Plant wide, classification, senior 
3. Department, outside classification, senior-trained 
4. 
5. 

-- ___ - - - . __ 

Plant wide, outside classification, senior trained 
Plant wide, low senior, classification - mandatory overtime 

- _-_ _. ~ - -  - _ _ ~  - - - - - - __ - - - ___ 

The procedure for the distribution and recording of overtime will be as 
follows: 

a) To facilitate asking for overtime, there will be two separate lists for Frontshift and 
two separate lists for Backshift: a list by lineldepartment that will indicate the 
employees in that line/department by job classification and seniority who wish to 
work overtime. The second list will be posted in Information Alley and will 
indicate employees who are available for Plant wide overtime. Overtime Sheets 
shall distinguish between 2-hour, time and one-half, and double time 
opportunities. The shift lists shall be used to determine the rosters for overtime 
for the next rotation. 

There will be two plant wide lists: one to indicate work within classification and 
the second to indicate work outside classification. Employees who S&J plant 
wide overtime lists are automatically committed to working the shift indicated and 
will be notified by the Team Leader if they are required to work. Team Leaders 
shall indicate the date and duration of the overtime shift. Employees who accept 
overtime but do not show up for the overtime assignment will be considered 
absent and this absence will be considered in accordance with the Company’s 
Attendance Policy. Once the employee has signed the Overtime sheet(s) they 
may not refuse the shift. 
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: will be posted at the beginning of shift Monday and removed at 
shift Wednesday for potential overtime on the Backshift that 

II be posted in Information Alley at the beginning of shift Friday 
oved at the beginning of shift Sunday for potential overtime 

onday immediately foliowing that shift. 

of covering unexpected absences (call-ins, leaving prior to the 
end of the shift) each line/department will utilize an “Emergency Call-in? list 
whereby employees will sign (as per 20:08a,b) indicating that they are available 
to immediately report for work to cover such absences. Employees who sign up 
but who refuse such assignments will be prohibited from the Emergency Call-in 
procedure for one year. 

~ ~ - -  - . .__ ___ - ___-. __ _. _ _  -. 

II be eligible for overtime if they are on vacation or Company 
of absence on the day that the overtime shift is 

verifiedkonfirmed if the required “OT Ask” form is filled out prior to their being 
away from work and is signed by the Chairperson (or their designate) and given’ 

Resources Supervisor. 

In the event an employee is required to work two (2) hours overtime, the 
employee shall be allowed a ten ( IO )  minute break at the beginning of hislher 
scheduled overtime. 

The Union Chairperson or designate will be present during the soliciting of 
overtime if available. 

If any employee is eligible for overtime in more than one department for the 
same shift, the employee must accept the overtime for their posted department. 

----directly-to -theTeam- Leader organizing-the overtimeshift or to the-Human - - _ _ - _  

e) 

f) 

g) 

20:09 a) For overtime prior to the start of the day shift (2 hours early) the day shift shall 
be solicited. For overtime at the end of the night shift, the night shift shall be 
solicited. 

b) An employee who worked two (2) hours or more overtime beyond the end of 
hidher shift, shall be paid a meal allowance of $6.00 payable in cash on that 
day, unless notified prior to the end of hidher shift the previous day of work. 

ARTICLE 21 
k 

_ .  

REPORTING ALLOWANCES 
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21:OI A minimum of one-half shift pay at the prevailing guaranteed hourly base rate of 
the employee's job will be granted an employee reporting for work who has not 
been notified prior thereto not to report for work. This is including emergencies 
beyond the control of the company such as acts of God, fire, storm, and power 
failure. Employees on shift already in progress will be required to stay a 
maximum of two (2) hours with pay. During this two (2) hour period the 
Company may decide to give leave to such employees and to pay a minimum of 
two (2) hours at the appropriate rate. The Company will not be liable if the 
employee does not have hidher current address and/or phone number on file 
with the Company at the time an attempt is made to contact the employee during 
said emergency. If the Company cannot use such employee in hidher regular 
capacity, it may avail itself of the employee's services for the one-half shift in 
other capacities provided the employee is physically able to do the work. If an 
employee refuses such assignment, helshe shall not receive the one-half shift 
pay. The Company shall not- be liablefor report- in pay i f - f a i l u F e t o p r ~ ~ ~ ~ Q ~ ~ ~  
the result of emergencies beyond the control of the Company such as acts of 
God, fire, storm, power failure, or labour dispute. Nor will the company be liable 
if the employee does not have hidher current address and/or telephone number 
on file with the Personnel Department at the time an attempt is made to contact 

- _ _ _ ~ -  .- - ..____I_ 
- the employee. 

ARTICLE 22 

PAYMENT OF WAGES 

22:ol Payment of wages will be made by direct deposit to the financial institution(s) of 
the employee's choice on Thursdays. The weekly pay cycle will begin Monday 
and end Sunday. Pay stubs will be distributed by Team Leaders to Front-Shift 
employees on Thursday and on Fridays to the Back-Shift employees. Back-Shift 
employees may arrange to pick up pay stubs at First Aid on Thursday if they so 
choose. 

ARTICLE 23 

REST PERIOD 

23:Ol The Front-Shift will have a total of fifty (50) minutes paid breaks during the shift. 
The Back-Shift will have a total of sixty (60) minutes of paid breaks. The 
Company and the Union will formalize the schedule based upon the times set 
forth. 

ARTICLE 24 
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ALTH AND SAFETY 

Company shall make all reasonable provisions for the health and safety of 
the employees covered by this agreement during the hours of their employment. 
Protective devices, wearing apparel and other equipment necessary to protect 

ployees from injury shall be provided by the Company. 

vices will be installed and repaired by qualified maintenance personnel 

3 Management, set-up personnel and operators are responsible for safety devices 
being in place and properly adjusted. It is Management's responsibility to ensure 

r repairs may be done by qualified personnel. 

eration of all equipment. 

-AICCompanyscheduled medicals for full-time- new hires-shall- be onXompany----- .. - 

time at no pay loss to the employee. Transportation to and from these tests will 
be provided by the Company. 

05 The Company will pay for the cost of one pair of prescription optical safety ' 

glasses with sideshields once every 24 months unless thereisa-changejn - - ~ - - -- - . _ _  - 

24:06 

24:07 

prescription. The frame selection is restricted to the agreed supplier frame chart. 
Employees may use another supplier but employee will be reimbursed only up to 
the Company's supplier cost. The company will replace or repair prescription 
safety glasses damaged during the course of employment unless such damage 
is due to neglect of the employee. The maximum allowable cost for glasses 
(frames, lenses, etc.) is $200. 

Before implementing new personal safety equipment, the Company agrees to 
discuss with the Joint Health and Safety Committee the use and necessity of 
said equipment. The Joint Health and Safety Committee shall determine the 
necessity and placement of personal protective equipment including: safety 
glasses, hearing protection, shop coats, coveralls, gloves. 

All employee6 must-wear foot protection either in the form of safety shoes or 
protective toe caps. In consideration of the above, the Company will reimburse 
up to a maximum of $120 per contract year per active employee toward the 
purchase of such safety shoes. The employee must purchase the shoes and 
show receipt for the amount spent to qualify for the reimbursement. Employees 
in the Roll Form and Maintenance classifications shall be reimbursed up to a 
maximum of $200 as the boots/shoes become worn due to the nature of the 
work in these classifications. This allowance will be provided based on the 
degradation of the boots/shoes and not per contract year as above. 

representatives from the Company and the Union of which not less than three (3) 
ofeach will be certified under the Occupational Health and Safety Act. At least 
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one of the union members of the committee shall be from the Backshift. It is 
understood that the training of the Health and Safety Committee members will 
take place after the next union election following the inception of the contra-ct. 
The three (3) union members shall receive certification training from the Workers 
Health and Safety Centre. 

(a) Meetings and inspections shall follow the provisions of the Occupational 
Health and Safety Act. 

(b) Recommendations are to be made to the Company for the correction of 
unsafe acts or harmful conditions and such recommendations shall be 
answered, and implemented if necessary, in an expeditious manner. 

24:09 Employees involved in welding as a regular part of their job responsibilities will 
- .- -- -- beassigned welding jackets and welding -helmets for their-per~onhll-u~and-will- - - - - 

be responsible for their care and condition. The Company will underwrite the 
cost of those jackets that deteriorate and wear because of normal use. Welding 
jackets will be cleaned when necessary, as determined by the Company, at the 
Company's expense. 

wear for employees whose duties would include outdoor work in inclement 
weather. 

- - - -  - ._ ___._ . . . - . _ .  .__. . . -  - -  _ - _  .- 

24:10 Raincoats - The Company agrees to have on premises raincoats and winter 

241 1 It is agreed that the Company will rotate employees on those jobs where a 
mutually agreed problem exists. The parties shall review jobs, production lines, 
machinery in conjunction with recommendations from the Joint Health and 
Safety Committee to determine the best solution. Such rotation would not be 
unreasonably withheld. 

24:12 The use of stools and mats has been and continues to be at the discretion of 
Management. However, it is agreed that where a shortage exists, and where 
stools and mats may be applied without jeopardizing production and ergonomic 
standards, every effort will be made to correct the situation. 

24:13 The Company will provide training for the Chairperson in methods used by the 
Company to establish its work assignments and standards, and shall provide to 
the Chairperson copies of such standardshime studies upon request. 

24:14 The union shall elect or otherwise appoint a full-time WSlB Representative. The 
Company will pay twenty (20) hours per week and the Union will pay twenty (20) 
hours per week. This needs tQ 20 hours total. 

ARTICLE 25 
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PAID HOLIDAYS 
- ___ - 

25:Ol Paid holidays within this Collective Agreement are appended as ‘Schedule D - 
Paid Holidays’. 

25:02 Each employee who has attained seniority status (per Article 12:Ol) will be paid 
their respective straight time rates according to Schedule ‘0’. 

25:03 The employee must work the work day before the holiday and the work day 
immediately after the holiday with the exceptions that an employee: 

(a) Whose illness is supported by a note from hidher doctor, or employee on leave 
of absence, will be entitled to pay for the holiday if he/she works any part of the 
week in which either the work day before the holiday or the-work day after the 
holiday falls. The employee must work their scheduled work day before the 
holiday and immediately after the holiday in order to be eligible for statutory 
holiday pay. 

. 

(b) Who was laid off three (3) work days or less for Back-Shift emplovees or four (4) 
workdays or less for Front-Shift employees. 

(c) Exceptions may be granted by mutual agreement between the Union and the 

2304 Any employee required to work on any of the above holidays shall receive 
double the regular rate in addition to the holiday pay provided in this article. 

Company. 

ARTICLE 26 

VACATIONS 

26:Ol An employee who is on the seniority list on June 30 of each current year and 
is otherwise eligible shall receive vacation with pay as follows: 

40 hours 4% gross pay 
a) 
Up to 1 year 
1 year to 3 years 80 hours 4% gross pay 
3 years to 5 years 100 hours 5% gross pay 
5 years to 8 years 120 hours 6% gross pay 
8 years to 15 years 160 hours 8% gross pay 
15 years and up 200 hours 10% gross pay 

between July 1 and June 30 of each vacation year. 
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b) Vacations for the upcoming year must be booked and approved between June 
lst and June 16th. During this period the company will solicit by seniority for 
aiiailaMe vacation periods. Any vacation not scheduled will be awarded on an 
open/available basis by seniority. 

c) Employees will be required to utilize their vacation allotment for the 2-week 
shutdown in July. The Company will notify employees by June ‘Ist of each year 
of the date($) for shutdown. 

d) For the one week vacation not included in (c and e) an employee must make 
application in optional periods of minimum % day increments at least one week in 
advance of the date requested. In emergency circumstances the Company may grant 
requests made in a timeframe of less than one week. 

---@-Forvacationtimethatthe employee wishes t o  book-in blocks of one week 
increments, vacations will be granted up to the maximum number of employees 
allowed off work per week based on the following formula (Total number of 
vacation weeks available after utilizing weeks for plant shutdown I48  weeks in 
each calendar year) 

f) A floating pool of full-time hourly employees (Line Specialists) will be 
designated to cover these vacations. 

__ .~ . .  ~ ~. _ _ _ _ _ _ ~  - __ - __ 

g) During the months of July and August, the Company will provide for “seasonal 
allowances” in which double the normal amount of employees will be allowed on 
vacation the same day (over both shifts). The Company and Union agree to utilize 
“summer students” to facilitate this. 

h) Vacation pay will be paid at the time of the employee’s vacation and each week of 
vacation pay will be paid on a separate cheque (excluding the dates of July 1 to July 
15), or after July 15 an employee may request their total vacation pay allowance 
provided the company is given two (2) weeks notification of this request. Furthermore, if 
an employee does not request the total vacation allowance on or after July 15 and 
takes an approved vacation day during a regular work week, the employee will receive 
vacation pay for that vacation day in hidher next regular pay cheque. 

i) In the event of a death of an employee, the Company will pay to the beneficiary the 
vacation entitlement accrued at the time of the employee’s death 

j) Any employee whose service is terminated after the qualifying date shall receive 
vacation pay based upon the above-mentioned schedule. 

k) Any probationary employee whose service is terminated before the qualifying date 

Act. 
afl receiv~vacationlsaya~i~-to-tt.le provisiens of-the~mpleyment~a~~s- - 
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I) Employees who have worked six (6) months or less in the vacation year, or those 
employees who have been on layoff longer than their vacation entitlement, have the 
choice of taking their vacation entitlement with pay or working their vacatixmenthent 
and receiving their vacation cheques 

m) For the purpose only of computing vacation pay of an employee who was in receipt 
of compensation under the Workplace Safety Insurance Act or Short-Term Disability 
Insurance, during any part of the year for which vacation is granted, the Company will 
add to the amount of vacation pay actually earned, a sum equal to the hourly rate of 
hisher wages for the part of the year during which he/she did work multiplied by the 
number of hours he/she was in receipt of Workplace Safety Insurance Short-Term 
Disability Insurance as the case may be during the year up to a maximum equal to the 
number of hours worked during that vacation year's eligibility period. In no event will 
such vacation pay exceed the amount heishe would have been paid had he/she not 

~ -___ ._ ~ 
. _  - been absent. _ _- . ___ . . 

ARTICLE 27 

BENEf IT PROGRAMME __  __ 

27:01 The parties have provided for an insurance program signed by the parties 
simultaneously with the execution of this agreement which are attached as Appendix C. 

_- . ._ - _ _  - 

All benefits and coverages are subject to qualifications under regulations set up by the 
organization supplying such benefits. If any of the current coverage becomes 
unavailable through government plans the Company and Union agree to meet to 
discuss the options. Benefit coverage (medical, dental, drug, vision, hearing and life) 
will continue for the prescribed time beginning with the month following the month of 
layoff. 

Less than 3 years seniority = 1 month 
3 years to less than 10 years = 3 months 

6 months - 10 years or more - 
27:02 The Company will continue the above benefits for an employee who has an 
approved STD claim after the expiration of the 52 week maximum as per the seniority 
provisions in Article 150 1 . 

27:03 During the life of this agreement, the Company agrees to provide the negotiated 
benefits with the insurance carriers that are currently providing insurance coverage for: 

dic 
STD 
LTD 
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Prescription Drugs 

notify the Union of any change in carrier prior to such change. 

Company will extend the LTD benefit coverage for employees currently 

employee is no longer disabled with the meaning of the 
ved leave for STDlLTD for the term of the current collective agreement, 

TD/LTD plan, whichever occurs first. 

- -_ ._-_ ~ _ _  ~~- _ _  -. - _ _  

The Company will grant an eligible seniority employee who suffers a death in 
r family, bereavement leave per the following schedule - 

---‘immedl~t~-Family’-includes the death of a husband; wife or common-law- - - - - - -  -- - - 

husband or wife, son, daughter or adopted son or daughter, father or mother, or 
stepmother / stepfather. 

‘Extended Family’ includes the death of a sister, brother, grandparents, 
grandchildren, parents or stepparents of current spouse, grandparentslstep- 
grandparents of current spouse, stepfather, stepmother, stepchild, brother-in- 
law, sister-in-law, daughter-in-law, son-in-law. 

Death of an ‘Immediate Family’ member will result in granting a leave of 40 hours of 
bereavement for Front-Shift employees and 36 hours of bereavement for Back-Shift 
employees. 

Death of an ‘Extended Family’ member will result in granting of a leave of 30 hours of 
bereavement for Front-Shift employees and 36 hours of bereavement for Back-Shift 
employees. 

Employees are required to notify the Company prior to being absent from the plant 
while taking bereavement leave in order to become eligible for bereavement pay. The 
Company will be reasonable in respect to notification should an unusual situation occur. 
The Company maintains the right to require verification. 

In the event that the employee is unable to attend the funeral, he/she will be granted a 
one-day compassionate leave with pay at straight time hourly rate. 

ARTICLE 29 
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PENSIONS 

29:OI The Company agrees to maintain a Pension Plan in accordance with the terms 
outlined in this agreement. A summary of the Pension Plan may be found in Appendix 
A. 

29102 Employees who retire under the eligibility requirements of the pension plan 
prior to june I O ,  2007 will receive a one-time payment of $1500 (less usual and 
required deductions). 

ARTICLE 30 

- -___ __. - --_  
WAGES 

30:Ol Effective in accordance with Schedule "B", each employee covered by this 
agreement shall receive wages as indicated in this schedule effective June I O ,  2004 

30:02 Employees newly hired to the Line Specialist positions will be paid 85% of the 
maximum rate of the classification. Upon-completion of-six-(6) months-of a-dive ~ 

~ - -  

employment, such employee will be paid 90% of the maximum rate of the classification. 
Upon completion of 12 months of active employment such employee will be paid 95% 
of the maximum rate of the classification. Upon completion of 18 months of active 
employment such employee will be paid at the maximum rate of the classification to 
which they are assigned. This does not apply to Skilled Trades classification. 
For the purpose of article 30:02, one (1) shift worked in a calendar month will count as 
one (I) month of active employment if laid off. 

30:03 All full-time employees working the 2nd (night shift) of the 'Front-Shift' (Monday, 
Tuesday, Wednesday, Thursday) and the 2nd shift of the 'Back-Shift' (Friday, Saturday 
and Sunday) will receive a night shift premium of $ .50 per hour. The 'Back-Shifts' 
(Friday, Saturday, Sunday) will also receive a premium to equalize wages from 36 to 40 
hours. This equalization will also be applied to floating holidays for Backshift 
employees. There will also be a Midnight shift (MI) and this shift shall receive a 
premium of $.60 per hour. 

ARTICLE 31 

TEMPORARY TRANSFERS 

31 :01 When temporary transfers are made by the proper procedure, the higher rate of 
pay will be made for the shift. Temporary transfers will be limited to 30 calendar days 

31 :02 Temporary transfers will be made according to the following: 
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the skill set necessary to f i l l  the vacant position on a regular workday shift (i.e. 
s available the highest seniorltrained employee on the shiftlline 

transfer an employee to a full shift when there is a prolonged 
ys) i.e. vacation, illness, etc. of which the Company is aware and the 

ployee will assume all of the duties, rights to overtime, etc., of the absent 
off-shift employee normally performing the work will have the option to 

overtime shift, employees in the classification in line for overtime will 
ked to work prior to any transfer being made 

n-with the union, an-employee may be transferred-during2 regular-.. 
r a period not to exceed I month. 

ployee will not transfer to a higher job more than once per shift unless the 
is the only trained person to perform the required work on the shift 

- - -. . _. __ . - .._ - - - . - -. . 

The transfers will be as follows. Only Line Specialists will be eligible for 
transfers: 

TRANSFER TO TRANSFER FROM 

PROTOTYPE BUILDER 
SHIPPEWRECEIVER 
STOCKROOM 
INSPECTION 
FIRST AID 
DISPATCH 
ROLLFORM HELPER 
FORK TRUCK 

MATERIAL CONTROLLER 
MEGAMATION 
REWORK 
GENERAL LABOUR PLANTWIDE 
GENERAL LABOUR LINE/DEPT. 

-- 
SET-UP LEADER 

SENIOR TRAINED ON SHIFT 
SENIOR TRAINED ON SHIFT 
SENIOR TRAINED ON SHIFT 
SENIOR TRAINED ON SHIFT 
SENIOR TRAINED ON SHIFT 
SENIOR TRAINED ON SHIFT 
SENIOR TRAINED ON SHIFT 
SENIOR TRAINED ON SHIFT 
SENIOR TRAINED ON LINE 
SENIOR TRAINED ON LINE 
SENIOR TRAINED ON LINE 
SENIOR TRAINED ON LINE 
SENIOR ON SHIFT 
SENIOR ON LINE 

To be transferred within the department: 
ROLL FORM LEADER SENIOR ROLLFORM HELPER TRAINED ON 

__ NE 
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R ROLL FORM LEADER SENIOR ROLLFORM LEADER TRAINED ON 
LINE 

oyees of an outside contractor will not be utilized in a plant covered by this 
to replace seniority employees on production assembly or manufacturing 

f tools, dies, jigs and fixtures, normally and historically performed 
ance of such work involves the use of Tool Room equipment or 

affect-the right of the company-to continue arrangements 
nor shall it limit the fulfillment of normal warranty obligations by 

- - 

rk which vendors must perform to prove-out equipment. 

the policy of the Company to fully utilize the Skilled Trades classifications in the 

all cases, except where time and circumstances prevent it, the Company will hold 
advance discussion and will provide advance notice to the Union Chairperson or the 
Skilled Trades Rep, prior to letting a contract for the performance of maintenance work. 
In this discussion the Company is expected to review its plans or prospects for letting a 
particular contract. The discussion will include the nature, scope and the approximate 
dates of the work to be performed and the reasons (equipment, Skilled Trades 
employees, etc.) why management is contemplating contracting out the work. Further, 
this discussion will cover the type and duration of warranty work. At such times the 
Company representatives are expected to afford the Local union representatives an 
opportunity to comment on Management's plans and to give appropriate weight to those 
comments in the light of all attendant circumstances. 

. - .  - . _ _  - _. -performance-of-ma intenan= work . - - .- __ . - 

The patties acknowledged that assigning Skilled Trades employees, when available, 
with vendors during installation and servicing equipment under warranty, provides the 
opportunity for our employees to develop knowledge and skills necessary to keep such 
equipment operating effectively after the expiration of the warranty period. 

When the vendor (or hidher agent) is to perform warranty work, the vendor will be 
aqcompanied by one (I) member of the bargaining unit, if available, for training 
purposes. 

It is understood that maintenance activities and tasks shall be performed according to - 

e - -_  

the deadline for completing jobs/projects. Accordingly, in circumstances where it is 
imperative that assignments are completed as within a given timeframe, and the on- 
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shift Skilled Trades personnel are engaged in other work, and where the Skilled Trades 
employees in tine for overtime have been solicited to no avail, contractors may be 
utilized to complete the assignment. . .. 

Cases exist where contracting out work is practical and economically feasible for 
competitive operations. 

ARTICLE 33 

FREIGHT DELIVERIES 

33:Ol In all deliveries of steel, etc., it will be the responsibility of the driver to prepare 
the truck for unloading, removal of tarps, chains, racks, etc. 

CONTRACT BOOKS 

34:Ol Both the Company and the Unionwill make every effort to expedite - --- theyrinting 
and distribution of the new agreement. Twenty (20) copies will be given to the National 
Representative and twenty (20) copies to the Plant Chairperson. 

ARTICLE 35 

DISCIPLINARY NOTATION 

3301 No such derogatory notation placed against the record of any employee shall be 
used for the purpose of taking further disciplinary action against him after a period of 
twelve (12) months has elapsed, following the issuance of such notice. Upon the 
elapsed time of twelve (12) months of the first step of progressive discipline any 
subsequent steps will be dropped back one level 

ARTICLE 36 

EDUCATIONAL LEAVE 

36:Ol The Company agrees to pay a special fund $12.00 per quarter per employee 
based on average headcount for the quarter worked during the life of this agreement for 
the purpose of providing paid educational leave for members of the Bargaining Unit, 
selected by the Union, to attend courses to upgrade skills in all aspects of the Trade 
Union functions. Such monies will be paid quarterly into a trust fund established by the 
National Union, CAW and sent by the Company to the CAW Paid Education Leave 

E?ntr€?,BOX-89 

3302 It was further agreed that selectees will be granted a leave of absence without 
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of class time, plus travel time where necessary, said leave of 
ttent over a twelve (12) month period from the first day of leave. 

ill continue to accrue seniority and benefits while on leave. When there 
ess in a classification, only one such employee shall be 

ave at the same time. 

ent dated the 10th day of June, 2004 shall continue in full force and 
ay of June, 2007, and from year to year thereafter unless in any 
ninety (90) days and not less than thirty (30) days before the date 

his agreement. If notice of proposed revision is given, the parties 
in on'the proposed revision, and this agreement shall continue in 

erparty-shall furnish the other withnotice of termination -or _. -~ __ 

-a)-- Either- party-is notified by the other in writing thatit-considers bargaining -to be at--- -- - 

an end and the conciliation services as provided by the Ontario Labour Relations Act 
een exhausted / or 

A new Collective Agreement has been executed by the parties. b) 

37:02 The parties agree that where additional issues arise, they will discuss concerns 
with the purpose of arriving at a suitable resolve to the situation. 

Dated at Bracebridge this 10th day of June, 2004. 

DURA AUTOMOTIVE SYSTEMS - BRACEBRIDGE CANADA INC. 

R. Volt J. Todd 

J. Wolochatiuk B. Smart 

NATIONAL AUTOMOBILE, AEROSPACE, TRANSPORTATION, AND GENERAL WORKERS OF 
CANADA (CAW) 

T. Dattilo 
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C. Roberts 

E. Paterson 

W. Anderson 

G. Vernon 

R. Fox 
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B 

. erson __ Machine - - . . Repair . . 

2 - Plant wide designation 

Group 3 - Plant Wide Designation 
S hipper/Receiver 
Stockroom 
Fork Truck Operator 
Production Support 
Watch personlCostodian 
General Labour (plantwide) 
Dispatch 

Group 4 - Lne I Department Designation 
Inspector 
Set-up Leader 
Material Controller 
Megamation 
Rework 
Line Specialist 

Student Labour = $ll/hr. 

Effective Effective Effective 
June 10104 June 10105 June 10/06 

23.60 24.29 24.79 
23.60 24.19 24.79 
23.60 24.19 24.79 
23.60 24.19 24.79 
As per apprenticeship Agreement 
As per apprenticeship Agreement 

- ~ -~ - - - . ~ -  _ _  

21.63 22.17 
20.60 21.12 
19.98 20.48 
19.98 - -2028-  

20.19 
20.19 
19.55 
19.50 
19.50 
19.50 
19.50 

19.98 
19.98 
19.55 
19.50 
19.50 
19.27 

20.69 
20.69 
20.04 
19.99 
19.99 
19.99 
19.99 

20.48 
20.48 
20.04 
19.99 
19.99 
19.75 

22.73 
21.65 
20.99 
-20.99-- - - ~ 

21.21 
21.21 
20.54 
20.49 
20.49 
20.49 
20.49 

20.99 
20.99 
20.54 
20.49 
20.49 
20.24 
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SUBJECT: Seniority Date No. 1 

MEMORANDUM -OF UNDERSTANDING ~ 

During the 1974 negotiations, the parties discussed the seniority list concerning the 
matter of terminology, the method of establishing the Seniority date and the basis for 
computing vacation and pension as it relates to the seniority date. 

To resolve the questions and problems raised during this discussion, the Union and 
Company agreed to the following applications concerning all employees with a seniority 
date on or before June 12th, 1974. 

1. 
numbers between 12 and 375 inclusive. Brian, is this still applicable? 

2. 
and 397 would be unchanged and remain as shown on the seniority list date January 4, 
1974. As above? 

Change term "starting date" to "seniority date" for the employees with clock 

The seniority-date for the employees with clock numbers between 406 and 745 
_. ___ _. - ____ - ~ _ _ _ _ _ _  ~ 

- - 3._-- Xor all employees who have not-completed their probationary period-and for-aa.- - 

future new hires: 

(a) 
date established in accordance with the applicable contract provision and, 

Any probationary employee as of June 12th, 1974 shall have hidher seniority 

(b) 
before June 12, 1974. 

Such date shall not place them above any employee with a seniority date on or 

4. 
745 shall receive their vacation pay based on their date of hire. All other employees 
shall have their vacation entitlement based on their seniority date. 

Seniority employees as of June 12th 1974, with clock numbers between 406 and 

5. Pension credits shall be determined in accordance with the Pension Plan. 

Signed this 20th day of June 1974. 

FOR THE UNION FOR THE COMPANY 

J. Maloney M. Davis 

W.Lackie G. Gefucia A. MacDonald C. Greer D. Hoff 
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SUBJECT: Relocation Allowance No. 2 
. . . .  ......... ~ .. 

............ 

March 29, 2001 

Mr. Tom Dattilo 
CAW National Representative 
205 Placer Court 
Toronto, Ontario 

Dear Mr. Dattilo: 

During the 1986 negotiations, the parties agreed to the following relocation allowance 
and conditions with respect to possible application as per language concernina 
Preferential Hiring. 

. -  

CONDITIONS 

The plant to which the employee relocates ~- __ - is at least eighty (80) kilometers - -- . from ____ .. 
Bracebridge. As a result of such relocation, the employee changes hidher permanent 
Residence. The employee must make application within twelve (12) months of 
Employment at the new location. 

In the event an employee who is eligible to receive a relocation allowance is also 
eligible to receive a relocation allowance or its equivalent under any present or future 
federal or provincial legislation, the amount of relocation allowance provided in this 
letter when added to the amount of relocation allowance provided by such legislation, 
shall not exceed the maximum amount of the relocation allowance provided in this 
letter. Only one relocation will be paid where more than one member of a family living 
at the same residence are relocated under the provision of this letter. 

AMOUNT OF RELOCATION: 
Kilometers between 
Plant locations Single Married 
80-1 59 $665 $1470 
160-479 $740 $1620 
480-799 $800 $1700 
800-1 599 $965 $201 0 
1600- More $1120 $2310 

Yours truly, 
Jim Todd 
Business Unit Operations Manager 

racebrjdge-- 

43 



ECT: Company Travel by CAW Employees 

W National Representative 

No. 3 

r Mr. Dattilo 

he Human Resources Department will ensure that expenses are looked after before 
an employee leaves, and will then help - with the completion _ - _  - of expense - reports _ _  ~ after the _ _ _ _  _____--~- ~ 

People normally performing the work on the customer line should be the employees to 
travel if possible, starting with volunteers. 

The employee to travel should have a valid driver's license, be of age to rent a car (25 
years old), and have a birth certificate or valid passport. 

_ _ _ _  ~ _ _ _ -  - __ _--_- __ 

The Human Resources Department will provide phone numbers to be used in the event 
of an emergency (customs, accident, illness). 

The employee will be given directions and informed on why they are going and who 
they are to see. 

The employee will be given as much notice as possible before leaving. The employee 
will receive their normal rate of pay and be paid to comply with the Collective Bargaining 
Agreement. The Union Chairperson or designate will be given notice of company travel 
by Bargainning Unit employees. 

Travelling time is to be paid at the rate of the Collective Bargaining Agreement 
(including Saturdays, Sundays, Holidays). 

Yours Truly, 

Jim Todd 
Business Unit Operations Manager 

URA-Bracebridge 
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SUBJECT: Shift Rotation 

March 29,200 1 

Mr. Tom Dattilo 
CAW National Representative 
205 Placer Court 
Toronto, Ontario 

No. 4 

~~ . . ... . . . 
. . . . . - . . . . 

Dear Mr. Dattilo: 

The Parties acknowledge mutual concerns regarding shift rotation as expressed at the 2001 
negotiations. The following is intended to address those concerns and establish ground rules 
for shift assignment. 

a) 
all shifts. 

It is acknowledged that as a condition of employment, employeesmust beable&wm!--- - - 

b) 
change from time to time. The Company will inform the Union and affected employees as soon 

It is acknowledged that shift requirements of Groups, Classifications or Lines may 

- - - .. -~ - .- . as possible. 

c) 
for the Skilled Trades will be Days-Nights-Midnights. 

The sequence of rotation will normally be Days and Nights. The sequence of rotation 

d) 
of the week preceding the shift change. 

e) 
Rotation will be managed within the Line/SBU 

9 
operating efficiency of the Group/Line/SBU is not affected. In the case where more employees 
request off-shift assignment than are available, seniority shall be the determining factor. 

Shift Rotation will be on a two-week basis. Shift assignments will be posted by Tuesday 

In Group 1, 2, 3 Shift Rotation will be managed within the group. In Group 4, Shift 

Should an employee request to work an off-shift, this may be allowed so long as the 

The Parties agree that where additional issues arise, they will discuss the concerns with the 
purpose of arriving at a suitable resolve to the situation. 

Yours truly, 

Jim Todd 
Busniness Unit Operations Manager 
DURA Bracebridge 
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T: Minimum Legislation No. 5 

course of these 2004 negotiations the Company and Union addressed 
Oncerns reg%dingTegklaTive changes that have taxen-place or will soon be taking 

- - 
The C o m ~ ~ w i ~ o @ ~ - ~ t h  the-provisions of the-Occupa6nal Health and Safety A d  
R.S.O. I990 and its regulations in effect as of March 1997. The rights, benefits, terms 
or conditions of employment as set out as employment standards in the Employment 
Standards Act, and Regulations made thereunder, as they existed on June 4, 1994, as 
the same relates to the Union, the Company and / or its employees, shall be minimum 
requirements incorporated within this Collective Agreement; however, where this 
Collective Agreement provides higher remuneration in money or a greater rate, benefit, 
term or conditions of employment in favour of an employee(s) with respect to a 
particular standard, this Collective Agreement shall prevail. 

Sincerely, 

Ron Voll 
Operations Manager 
DURA Bracebridge 



SUBJECT: Classifications No. 6 

June 9,2004 

Mr. Tom Dattilo 
CAW National Representative 
205 Placer Court 
Toronto, Ontario 

Dear Mr. Dattilo 

During the 2004 negotiations, the Company expressed the need to ensure that 
classifications/duties of the workforce reflect the operational necessities of our 

- - workplace. - . .- . - . Furthermore, the union expressed concerns. relative to the opportunity for 
advancement and protection of incumbents in current classifications. 

The intent of discussions at the time of negotiations was to give a general overview of 
job duties and responsibilities, but not limited to the duties specified herein. The 

Employees currently in classifications will be deemed qualified to continue in their 
corresponding classifications in the new Collective Agreement. 

____ 

Company maintains-it’s right to managethe business as-per article 7, . . - 

The Dispatch position will be discontinued when work associated with that position is no 
longer performed 

The classification of Watchperson/Custodian will be discontinued when work associated 
with the “watchman’ position is no longer performed. The “custodial” activities will be 
continued on a one-shift basis per front and back shift. The incumbents will be “red 
circled” and the appropriate number will be retained in the job as work is available and 
paid at the General Labour rate. These activities will be contracted out at such time as 
the incumbents retire, or voluntarily leave the position. The parties agree to establish a 
rotation (fronuback shift) with the incumbents. 

The positions of Line Specialist and Megamation shall perform the following duties in 
addition to those listed below. It is understood that tools will not be used to perform 
these duties. Line Specialists and Megamation should inform Set-Up Leaders of these 
incidents to assist in troubleshooting problems. 
Un-jam slides, pallets, tracks on the line, in-lines (bowl-feeders) 
Un-jam rivets, nuts, studs, power-clips 
Un-jam parts caught in spinners 
Reset nuts on bracket lines 
wire harnesses and bones (Power SBU) 

rk-ot her -t h a n o u ti i ned abD __ 
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- 

e to be provided by the joint training committee and subject to review by the 
Union Committee 

._ . -_ .- 

- -- - - __. - - ___ - . - - . . 

lity Validation 
CMM \ CMC 
Gauge control 
Receiving inspection 
Computer work 
housekeeping 

Quality Lab 
test production and prototype, record data 
computer work 
housekeeping 

Megamation 
operate megamation 
sort parts on line 
housekeeping of Megamation area 
material handling for Mega parts 

Line Specialist 
assemble parts 
keep work area clean 
pack finished goods 
sorting defective parts on line 

u s e k e  ping 

Rollform Helper 
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ain general cleanliness of work area 

scrap records 

truck for e-coat 

oling / adjust for quality part 

cleanliness of work area 

scrap records 
dieS-/Jafts-tooling -- -~ _ -  

parts in truck for e-coat 
bins on their line 

~ ~ 011 Esrm-Leader--_. - ~ ~~ 

lead all activities related to the operation of the Roll Form lines 
participate and oversee PM’s 
support daily Roll Form activity including assist Leaders, Helpers, and Specialists as 
necessary 
work with Process Engineers, Skilled Trades, etc. to ensure Roll Form quality 
housekeeping 

Fork Truck Operator 
Keep parts supplied to the line’s 
Load & unload trucks 
Take finished good’s from the line’s 
Move material as required 
Load racks, shelves, etc. 
Daily pre-start check of forktruck 
Housekeeping and battery maintenance 

Material Controller 
lot control 
keep the parts supplied to the line 
change overs 
keep Team Leaders informed on the availability of parts 
print and apply labels 
work with Logistics as required 
housekeeping 

Set-up Leader 
do change overs and verify 
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adjust proximity sensors 
adjust cylinders and replace as needed 
adjust press - 

position tooling 
clear jammed parts 
perform basic trouble shooting and PM’s 
maintain logbook 
housekeeping 
Lot control for materials they handle (worm and shim machines) 

. .. 

Rework 
To pick up, view & repair the defective part, which has come off the production line. 
Do required work to salvage parts 
If parts are not salvageable, rework will dispose of said part & record same under scrap 

Fill out defect disposition sheets 
Housekeeping 

Once-part is repaired, the part will be sent-back into production;- - -  --- __-  - 

-- -- . -  _.. - 
Stock Room 
monitor ail Stock item’s 
distribute all part’s as needed 
receive all non-production parts 
good computer skills 
prepare re-build kits 
housekeeping 

Shipper / Receiver 
Control of all documents of production parts in regard to incoming deliveries to the plant 
and out going shipments. 
Load and unload trucks as time permits 
housekeeping 

General Labour (Line) 
To perform duties outside of the Line Specialist classification (ie. Mopping of wet floors, 
reworking bad tracks, large quantities as required, etc.) 
Clean up of line 

General Labour (Plant Wide) 
general house keeping 
moving of furniture 
set up of chairs and tables in opportunity room 
painting at the discretion of the Company 
assist Skilled Trades as per the agreement between Company and Union (hours and 
scope-of-wo rk ewed CkS$x 1 

Production Support 
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intain all medical logs 
First Aid for employees medical concerns 
ve-S€: JoTirrs ambulance training - .  

rm production related activities as required and as time permits 

- - - - . _... - .  - - __ - 

urneyperson Electricianl 
Electrically connect \ disconnect all manner of machinery and equipment, bend and 
install conduit and other wiring, 

Install \ troubleshoot electrical service systems and devices, 
Install \ repair, lighting systems, heating and cooling systems, 
Install, troubleshoot, program, and repair; motors, drive control devices, 
electronic control systems (i.e. p.l.c.’s, proximity sensors, photocells, sonic sensors, 
electrical fastening devices, system monitoring devices and systems, etc.) testing 
equipment, robotic devices, 
Install, adjust, test, and repair limit switches and safety devices. 
Design and build control cabinets 
Housekeeping 

--L~y~l;lt;-ioeate,and-instaili-cabinets and-distribution-boxesi- ~- - 

Facilities Maintenance Electrician: 
Lighting, panels, outlets 
Electrical repair of hand tools/maintenance tools 
Installation of 120v/480v service 
Minor building maintenance including plumbing as requested 
Installation of MIS cable 
Inspection and routine maintenance of compressors 
Spill clean-up 
Routine maintenance of tow-motors and high-lift 
housekeeping 

Journeyperson Tool and Die (Toolroom and Model Shop): 
Repair all manner of tooling, dies and jigs, and some design and build of same 

Raft repair and setup 
Welding, silver soldering, etc 

- 

_- E4 _ _ _ _  
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housekeeping 

- .__ 
~ Journeyperson Machine Repair / Millwright - -. 

Participate in and employ cost effective means of performing tasks associated with this 
position and as scheduled by the Company 
Dismantling, moving, erecting machinery and equipment that does not violate 
vendodequipment warranties 
Involvement in floor layout and installation of current machinery and equipment 
Installation of electric motors (does not include wiring) 
Repair and rebuilding of conveyor drives, belting, pulleys, gears, conveyors 
Cranes, lifting devices, speed reducers and reduction boxes 
Install, troubleshoot, repair, replace; air cylinders, oil cylinders, presses, 
Walking beams, drive systems, motors, bearings and seals 
Pumps and compressors, pneumatic service lines (up to 2”) 

Pneumatic valves and systems, grease pumps arid related equipment 
Hydraulic pumps and related equipment 
Assistance with brakes and clutches as required 
Fabrication of parts and equipment 
Machining of parts from drawings (tolerances greater than +/- .0029- -- ~- - --  . 

housekeeping 

Powered hand tools, machine guarding-and- elated devices - -. - -. - ._~  

Ron Voll 
Operations Manager 
D U M  Bracebridge 
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CT: Skilled Trades Issues No. 7 

he union raised concerns relative to the skilled trades 
ent. The objective of all employees is to minimize downtime of the equipment. In an 

ing was discussed: 

Technicians/Set-UD Leaders 
The orimam purpose of the Technician is to assist the Skilled Trades and Set-Up personnel, 
when requested; in troubleshooting problems with production equipment and determining root- 
cause solutions to be implemented. The Company shall determine the work assignments to be 

________ made for-bom- the Skilled Trades-and Technicians based on customer requirements. Since the 
equipment is used around the clock they must also work shifts. It is acknowledged that 
technicians will not perform work normally performed by bargaining unit personnel. 

The primary purpose of the Set-up leader is to provide technical leadership on a production line. 
However the parties agree that technical work that is normally performed by the Skilled Trades 
employees shall not be performed by the Set-up leader. 

Skilled Trades Traininq 
Trainina shall be provided to tradespersons on new or specialized equipment or machines, 
Training must ensure that tradespersons acquire the familiarity and knowledge necessary to 
ensure effective maintenance and servicing of equipment. This and other training required by 
skilled trades personnel will be recommended by the Joint Training Team. 

Technological Chancre 
Where the company introduces technological change, or automates its plant processes, or 
launches a new product or new line and such changes affect the content of jobs held by 
bargaining unit personnel, the company agrees to discuss these changes in advance with a 
view to resolving issues that may arise within the Collective Agreement. The parties agree that 
technological change shall not be used solely to shift work out of the Skilled Trades unit. 

Yours truly, 

Jim Todd 
Business Unit Operations Manager 
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SUBJECT: Health and Safety No. 8 

- - .. 

June 10,2001 

Mr. Tom Dattilo 
CAW National Representative 
205 Placer Court 
Toronto, Ontario. 

Dear Mr. Dattilo: 

During the 2001 negotiations both the company and union expressed the need to provide 

comprehensive health and safety program to facilitate this. 

In view of this, the parties agreed to the following: 

-~ - The company agreed to provide the Health and Safety Committee and WSlB Rep. with filing 
space- -The parties agreed that should theuFiion members of the committeToXhnSlBRep. - ~ -  - 

need to meet when the current union office is not available, that they would do so by booking 
one of the on-site conference rooms. 

- -employees with a safe-environment in which to work, and to-cantinus to deye1oop-a ..- ~ - _ ~  

The parties agreed that Health and Safety meetings will be held at least once per month 
beginning at 9A.M. and for as much time as needed, utilizing a specific agenda. 

The parties agreed to recognize April 28th as the National Day of Mourning for workers killed or 
injured on the job by observing one minutes silence each year on that date. 

The parties agreed that the Occupational Health Specialist and the WSlB Rep. will establish 
and maintain a Modified Work Program and that this program will be reviewed by the Health 
and Safety Committee and conform to the Occupational Health & Safety Act. 

A copy of WSlB Form 7s will be provided to the Union. Employees will have the option of 
informing the Company they do not wish this to be done. 

The parties agreed to recognize on December 6" the issue of violence against women, by 
observing one (I) minute of silence at 1 lam and lowering flags to X mast for the day. 

Yours truly, 

Jim Todd 
Business Unit Operations Manager 
DURA Bracebridge 
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SUBJECT: Employee Assistance Program No. 9 

___.___ 

June 10,2001 

Mr. Tom Dattilo 
CAW National Representative 
205 Placer Court 
Toronto, Ontario. 

Dear Mr. Dattilo: 

During these 2001 contract negotiations, DURA Automotive and its Union 
Representatives discussed substance abuse, gambling, domesticuiolence--- - 

problems in the daily operations at the plant and how it effects the daily lives of 
our employees, co-workers and their families. In addition to the serious 
consequences to the individual, both parties recognize that these issues 
contribute to absenteeism and turnover, along with other disruptions to the 
workforce, and the adverse effect on safety, the employee’s job peiom-am---- 
and the employee’s morale. DURA Automotive Bracebridge, realizes the 
importance of a continuous co-operative effort between its Management team 
and the CAW officials and its DURA members in this regard and it is agreed 
upon to meet and discuss these problems from time to time with the view to 
providing assistance to the employee in conjunction with the employee’s attitude 
towards the problem. Such assistance will include identifying the problem at the 
earliest stage possible, motivating the employee to obtain help, referring the 
employee for appropriate treatment and to rehabilitation facilities, and working 
together to educate both Management and Union members to recognize how to 
deal with these problems in a constructive manner. 

~ 

It will continue to be understood that, where appropriate, employees will be 
allowed to apply and receive sickness and accident benefits provided they are 
medically authorized and in a rehabilitation facility or on an approved leave of 
absence in order to aid in their rehabilitation. 

Yours truly, 

Jim Todd 
Business Unit Operations Manager 
DURA Bracebridge 
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: Accomodation of Disabled Employees No. 10 

Mr. Tom Dattilo 
CAW National Representative 
205 Placer Court 
Toronto, Ontario. 

Dear Mr. Dattilo: 

In keeping with the obligations placed upon the company and union with respect 
to the accommodation of disabled workers, the parties have agreed to the 

When a worker requests accommodation because of a disability, the worker will 
provide the necessary information required to accommodate the individual. 

in the job they were doing prior to their disability. 

- - ~ __-__. ______- ._ - . - - - . . - 

- 7 o l l T w i  ng : 

SEpPl -- - The Company and Union will first tw-to accommodate the-individual 

Step #2 
in Step #I, they will then try to accommodate the individual within their 
classification within the workplace. 

Step #3 If the parties are unable to accommodate the individual as outlined 
in Step #2, then the parties will try to accommodate the individual in any job 
within the workplace, providing such accommodation does not result in a person 
with more seniority being displaced, subjeclt to Article 12.06. 

If the parties are unable to accommodate the individual as outlined, 

In keeping with the above, at each step of this process, the parties will, in an 
effort to accommodate individuals, look at m y  number of modifications that may 
be necessary including but not limited to modifications of the actual job, tasks, 
duties, rotation, etc. The parties agree it will be the responsibility of the Union 
WSlB Rep. or the Union Chairperson along with a member of management to 
implement this process. 

Nothing in this article or Agreement will conflict with the Human Rights Code. 

Yours truly, 
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Subject: Accident and Sickness benefit - language change 
11 

No. 

_.._ 

June I O ,  2001 

Mr. Tom Dattilo 
CAW National Representative 
205 Placer Court 
Toronto, Ontario. 

Dear Mr. Dattilo: 

This letter is to confirm that the Company has agreed to removefrom tb-wrnt--- -  - 

booklet “Program of Insurance Benefits for Eligible Hourly Employees of 
Bracebridge Operation” the words “and every duty” from page 15. 

It is understood by both parties that there exists a duty to accommodate a 
disabled employee who can return to modified duties, and both-the4nhand- - - 

Company must adhere to this. It is also recognized by both parties that no 
employee has been refused STD payments in the past because the Company 
was unable to accommodate them, and that if a person is disabled but can do 
some but not all of the duties of their job, but cannot be accommodated, that the 
insurance carrier shall not refuse their STD payment. 

Yours truly, 

Jim Todd 
Business Unit Operations Manager 
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Trades - Contracting Out Work No.12 
. -  - -. 

neric list of work done by outside contractors, which is deemed “typical”. It is agreed 
an asterisk * will be discussed with the Skilled Trades Representative. These items are. 

aintenance Supervisor to make the decision on resources and consequently 
Trades Representative. 

- ~- ~ 

sed a6 pipekertified welding 

_ .~ 

*Major garage door service and repair - Facilities (see Fac. Maint. Electrician first) 
*Dock leveler service and repairs - Facilities (see Fac. Maint. Electrician first) 
*Major conveyor repairs and alterations 
*Major equipment relocation 
*Major equipment 
*Roll former press maintenance and repair 
*Hydraulic work (at Company’s discretion) 

*Maintenance work which extends to heights beyond the safe reach capabilities 
of the *DURA maintenance manlift. 

Lifting device safety inspection 
0 Major plant projects 
0 

0 Fire alarm servicing 
0 janitorial 
0 Landscape ~ 

Road and ditch maintenance 
Locksmith services 
Window replacement glass services 

Fire extinguisher distribution and inspection - plumbing 

Snow removal salthanding 
Tree removal 
Waste removal 
HVAC service and repairs (ie. Tinsmith work) 
Lab services 
Roofing repairs 
Scales services and repairs 
Pest control 

0 Electrical substation and switch gear maintenance and repairs 
0 
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0 All welding related to safety (certified welding) 

Items listed above do not supercede Article 32 of the collective agreement, 

Yours truly, 

Ron Voll 
Operations Manager 
DURA Bracebridge 
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~ ~ 
-. 

n Skill Trades Departments shall be by non-interchangeable 
n or trades within a department or group of departments. Seniority 
be by classification. 

’ 

ification or trade after the date of this agreement 
iority in Skill Trades. 

- _~-~.__-___.__I__ 

duction workers will’ not transfer seniority into the trades of classifications 
ed nor will Skill Trades workers exercise seniority into production or non- 

here a classification or trade list is eliminated or 
- - -- -~~ -.._ ~ - . ~  - - -__ ~ _. 

Section 4 

Should a Skilled Trade employee become medically unfit, and unable to follow 
his/her Skilled Trade, both the Company and Union will cooperate in 
endeavoring to place such an employee on a job he/she is capable of 
performing, taking hidher total seniority with himiher. If placed in a non-skilled 
classification, he/she shall then forfeit all rights within the Skilled Trades. 

Section 5 

The term “journeyperson” as used in this agreement shall mean any person who: 

presently hold a journeyperson card in the plan in the Skilled Trades, or 

has served a bonifide apprenticeship, and holds hidher certification, which 
substantiates hidher claim of such service, or 

holds a CAW journeyperson’s card 

Section 6 

Any further employment in Skilled Trades occupation as listed in one of the 
- 

Section 7 
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I be made in reverse order of layoff. 

rades employee who possesses journeyperson's qualification 

another Skilled Trades classification, He/she shall retain 
r former classification for 90 days. 

er trade as listed, bid, or be transferred from hidher present 

e following classification shall be established in the Skilled Trades 

~ __ .- . ___ ~ - ~ .  - _ _ _  _ _ -  ~~ 

Journeyperson Tool & Die 
Journey person Electrician 
Journeyperson Machine RepairIMillwright 

1 Journeyperson Facilities Mtc. Electrician ' 

Apprenticeship Journeyperson Machine RepaidMillwright 
- - -  Apprenticeship Journeyperson-- - - - Tool and Die-- - - ~  - -_- - - 

Section I 1  

The Company agrees to deduct the sum of one-half hour per year as dues to the 
Canadian Skilled Trades Council from employees hired, rehired, reinstated, or 
transferred to a Skilled Trades classification or trade as listed upon receipt of 
individual authorization cards signed by each employee. Such deductions shall 
be made at the same time as regular union dues and thereafter on an annual 
basis in the month of April. These deductions shall be remitted to the financial 
secretary of the local union. 

Section 12 

The Skilled Trades representative and Plant Chairperson will be shown proof of 
qualifications of all hires into the Skilled Trades classifications. 

Section 73 

Nothing in this Agreement shall be construed so as to deprive any employee of 
Skilled Trades of any rights, privileges such as insurance, pensions, holiday or 
vacation pay, etc., that are covered in the body of the general Agreement. 

The Company agrees to promptly replace personal tools of skilled tradespersons 
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worn or broken in the course of their duties when in the Company’s employ. The 
employee must return broken or worn tools for replacement. 

In addition, a one-time $500 (Five hundred) allowance will be paid during this 
agreement. 

Section 15 

All work performed in the Skilled Trades shall be done by employees who are 
covered by classifications outlined in this Agreement between the Company and 
the Union. 

... 
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$50,000 Spouse 
$10,000 Children 

e required for those increasing their coverage more.than 3 1 days 

000 for all currentlfuture retirees 

-- - - - 

Sickness and Accident (52 week maximum) 
First 'I Sweeks- -16-52-weeks - .. . 

Effective July 1, 2004 $345 per week $405 per week 
lst day hospital, minimum stay 18 hours 
I*' day out-patient, no minimum 
1 st day accident 
4'h day illness 

Long Term Disability ( 2 year maximum) 
$1 000 monthly benefit with utilization of primary offsets 

Hospital and Medical 
Hospital and Medical coverage as provided by OHIP for all active employees and 
retirees and their eligible dependents. 

Ambulance-OHIP approved, includes ground and air, pay remainder after OHIP. 

Dental: 
For all active employees and retirees and their eligible dependents 

Orthodontics for adults/dependent children with 50% reimbursement to a 
maximum of $7500. Checkups/cieaning and polishing every nine (9) months. 

Inhalation / Intravenous anesthesia at 90%. No limitations. 

Cap remains at $1,000,000 for active employees and $30,000 for retirees. 
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Chiropractic: 
For all active employees and retirees and their eligible dependents 

After OHIP, Company pays $20.00 per visit; maximum 15 visits annually. ($300) 

. _  

Vision: 
Basic plan for active employees and retirees and their eligible dependents to a 
maximum of $150 every two years. 

Emergency Travel Assistance: 
Coverage for active employees and retirees and their eligible dependents. 

Hearing Plan: 
Basic plan for active employeesand retirees and their e l i g i b l e - d e p e n d e n t s ~ ~ ~  --.-- - 

maximum of $300 every three years. 

Prosthetics and Durable Medical assists: 
Coverage for active employees and retirees and their eligible dependents. 

Nebulizedmasks at 90% 
- ._. - - - _ .  _ - - _ _  - __ . _ _ _  _ _ .  _ -  

PSA Blood Test at 90%. Limited to one test per year unless physician orders 
retest. 

Viscosupplementation at 90% 

Orthopedic shoes to $1 50 per year. 

Spousal Insurance Benefit: 
For a period up to and including twenty-four months after the death of an active 
employee, a sum of $350 per month will be paid to that employee’s spouse 
(husband, wife, and co-habitant) 

For a period up to and including twenty-four months after the death of an active 
employee, dependant medical benefits will be covered for the employee’s 
spouse. 

Transition survivor income benefits payable to a spouse shall be reduced at date 
of death for the insured employee by the death benefit payable under the insured 
employee’s registered hourly pension plan. 

Legal Plan: 
-~ ~ ~ 

Miscellaneous: 
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. il.: 
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DURA AUTOMOTIVE SYTEMS - BRACEBRIDGE 
APPRENTICESHIP AGREEMENT 
December 14,1999 

Article 1 - Agreement 

The following standards of apprenticeship covering the employment and training 
of apprentices in the trades included herein have been agreed to by Dura 
Automotive Systems - Bracebridge and the CAW and its Local Union No. 61. 

Article 2 - Purpose 

The purpose of these standards is to make certain that proper care is exercised 
in-the-selection of apprentices and that the-methods-of -training are-uniformand- - --.- 
sound, with the result that the successful apprentices will be equipped for 
profitable employment, and to further the assurance to the Company of a 
proficient journeyperson at the conclusion of the training period. 

~ - - . Article 3 - Joint Apprenticeship Committee 

A Joint Apprentice Committee (JAC) shall be established, composed of the Local 
Chairperson, Skilled Trades Representative, one journeyperson in an 
apprenticeable skilled trades classification elected by the Skilled Trades Group, 
and three (3) Management representatives appointed by the Company. The 
functions and duties of the Joint Apprenticeship Committee shall be as follows: 

To adopt procedures for the timely and orderly conduct of its business. 
To establish the Apprenticeship Agreement, including the Apprenticeship 
Entrance Exam, and criteria for the evaluation of seniority and prior training. 
To evaluate and select apprentices to be placed on course from qualified 
applicants. 
To determine the assignments of apprentices; to confer with new apprentices for 
the purpose of acquainting the apprentice with the role of the Company, the 
Union, and the Joint Apprenticeship Committee in the Apprentice Program and 
to ascertain that the apprentice understands the status and obligations as an 
apprentice. 
To review every thirty (30) days and, where necessary, on a more frequent basis 
the training and progress and work schedule of individual apprentices. 
To confer on problems raised by apprentices. 
To confer with apprentices where it appears that the apprentice is failing to 
perform the obligation as an apprentice. The Joint Apprenticeship Committee 
may limit the hours of overtime work of an apprentice where excessive work 
chedules apprentice's relate 

To deal with matters concerning the application o f t  
Apprenticeship Agreement and matters connected with the continued 
improvement of the Apprenticeship Program. 
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To make recommendation with respect to the disciplinary layoff of an apprentice 
or the cancellation or termination of an apprentice's apprenticeship for causes 
related to the apprenticeship. Such decisions may be appealed--bjr4hëC: -Y:-:-- 
apprentice to the Local Union Committee as per the collective agreement. 
To study the effects of the employment of apprentices on the employment of 
journeypersons and other matters that may involve the training of apprentices by 
journeypersons. 
To receive regular and special reports regarding apprentice training, including 
the number and distribution of apprentices as determined by the company 
To approve the issuance of certificates of graduation. 
To discuss and recommend changes in the related training, of the Apprentice 
Program and to recommend such schedules for future trades. The Company and 
the National Union may adopt and agree to such recommendations. 
To issue periodic reports to the parties hereto on the operation of the program 
and to discuss and recomrnend-changes in the Apprenticeship AgreemeRt,uvkM-- 
may be negotiated at the proper time. 

Article 4 - Qualifications 

Apprentices shall-be selected-for this-training course in accordaneewiWth- -- - 

current Job Posting language outlined in Article 14 of the Collective Agreement 
and by standards established herein by the Joint Apprenticeship Committee 
(JAC). 
Applicants must meet the following criteria: 

All applicants must meet the regular employment requirements of 
all hourly employees determined by the Company including the physical 
requirements for the applicable trade and satisfactorily pass the Entrance Exam 
as determined by the JAC and provided by the Human Resources Dept. In the 
event the qualifications of applicants are equal in all other respects, preference 
shall be given applicants who are seniority employees of the Company. The 
minimum educational requirement shall be Grade XII or its equivalent. 

qualified applicants in accordance with the standards established herein, and on 
the basis of qualifications alone and without regard to race, religion, colour, 
national origin, sexual orientation, or other prohibited grounds. 

(d)A Skilled Trades Employee will not be eligible to apply for any 
apprenticeship intake, unless such Skilled Trades Employee's classification has 
been discontinued. 
(e)Apprentices who are terminated or who voluntarily remove themselves from 
the Apprentice Program shall not be eligible to apply for any future openings, 
save that, in case of a voluntary removal, the apprentice may be considered for 
further eligibility only if, in the opinion of the JAC, the apprentice can establish 
hat-the ream 
beyond the apprentice's control and that such circumstances will no longer 
prevent the apprentice from diligently performing the work of the trade and 

(a) Shall be at least age eighteen (18). ' 

(b) 

(c) Selection of Apprentices under the Program shall be made from 

I were d ue.to-ex 
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related training. If the JAC so approves reconsideration, the employee may 
apply-fmfuture openings in the manner otherwise provided and will be 
considered on the same basis as all other applicants. 

(f)The acceptance or rejection of applications for apprenticeship shall be 
governed by the standards established herein and shall not be subject to review 
through the grievance procedure. 

Article 6 - Applications 

Applications for apprenticeship training shall be received by the Human 
Resources Department from individuals who wish to prepare for their future as 
journeypersons through apprenticeship training as outlined in article 14 of the 
collective agreement. A copy of all applications for apprenticeship shall be 

---- - -- ~ - __ - - - ~- _ _  provided to the JAC. ~~ 

(a)Applications for apprenticeship will be accepted by the Human 

(b)A notice of the aptitude examination will be posted on the Company's 

Resources Dept. from seniority employees (employees within the Bargaining 
Unit) who consider themselves eligible under this program of training. 

bulletin boardsfoTKtlssthan one wëyeli, anip-fior noticë of sua-postings will- 
be given to the Joint Apprenticeship Committee. All eligible applicants will be 
contacted one week prior to testing. 

___.____- - - - 

Article 6 - Apprenticeship Agreements 

Apprentices shall be entered into the program by separate apprenticeship 
agreements between the apprentice, the Company and the Joint Apprenticeship 
Cornmittee. A copy of each Apprenticeship Agreement will be furnished to the 
Company and to the Joint Apprenticeship Committee. Each Apprenticeship 
Agreement will be registered with the Ontario Ministry of Skills Development 
Apprenticeship Branch. 

Article 7 - Supervision of Apprentices 

Administration of the Apprenticeship Program shall be the responsibility of the 
Human Resources Department and Apprentices shall be supervised by the 
Maintenance Supervisor or hidher designate. Qualified personnel shall be 
charged with responsibility of coordinating the apprenticeship program so that a 
systematic procedure will be followed throughout the training period 

Article 8 - Discipline 

An apprentice may be disciplined for such causes as inability to learn, 
nsatisfactory n a b i f i t y t e - p ~ r ~ t ~ ~ a ~ ~ e s - r e l a  

apprenticeship. An apprentice may be placed on probation or the apprenticeship 
may be canceled or terminated and the apprentice dismissed for such causes. 
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Any disciplinary layoff given an apprentice or any cancellation or termination of 
an apprentice's apprenticeship for causes related to the apprentice's 
apprenticeship shall be reviewed as specified in Article 3 (9) of the 
Apprenticeship Agreement. 

------. - . 

Article 9 - Resignation I Grace Period 

The Apprentice shall have the right to terminate participation in the 
Apprenticeship Program at any time upon three days' notice in writing to the 
Human Resources Department. The Company reserves the right to retain the 
employee in the Apprenticeship Program for a period not exceeding two (2) 
weeks. In the event that an Apprentice resigns their position within the first 1000 
hours of the apprenticeship, the employee will then return to their previous 
classification in the bargaining unit. If the employee chooses to resign after the 

available position in the Line Specialist classification. If no such vacancy exists 
they will bump the least senior employee plantwide in this classification. 

first 1 O00 hours of the apprenticeship, that employee shall lhenmove-tom-open-. - . - 

Article I O  - wages 

a) 
paid a progressively increasing schedule of wages as follows: 

~ -- ~ 

Apprentices in each of the trades covered by these standards shall be 

1st 2000 hours not less than 80% of the skilled trades person's basic wage rate 
2nd 2000 hours not less than 85% of the skilled trades person's basic wage rate 
3rd 2000 hours not less than 90% of the skilled trades person's basic wage rate 
4th 2000 hours not less than 95% of the skilled trades person's basic wage rate 

b) 
agreement, books, registration fees and/or tuition required in connection with 
related training under the Apprenticeship Program. 

The Company agrees to pay for, on behalf of apprentices covered by this 

c) 
classes. Tuition and book cost will be paid upon recall and evidence of 
successful completion and receipt of payment of such expenses. 

If the apprentice is laid off, the apprentice may elect to continue school 

d) The apprentice shall be paid his /her regular hourly rate for actual school 
attendance. If the apprentice is sent to a Community College, Trade School etc., 
for any period of time, the Company agrees to make up the difference in pay he 
/she would have received had he /she remained in the plant. 

e) 

which such credit advances them. 

Apprentices who are given credit for previous experience shall be paid 
__ 
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it employees, whose starting rate or credit level under the 

t rate until normal advancement within the Apprenticeship 
tjceship Program would place them at less than their present rate, will 

ces them at a higher rate. 

When an apprentice has successfully completed the required hours of 
ing established by the Apprenticeship Agreement, the apprentice is to 
ive the maximum rate paid to skilled trades persons in the trade in which the 

he, apprenticeship after approval of the completion of 
prenticeship Committee. Further increases above the 
accordance with the time schedule contained in Wage 

n the Collective Bargaining Agreement. 

- __ _ _  - -- .-- . 

quired to purchase their own tools. However, the Company 
rest-free loan to the apprentice for the purpose of purchasing 

d by the co-any, and proper receipts/documentation must be provided 
p p r e x -  T h T m  may make-rëcommëridations with respect-to tool 

s for hidher trade. The amount and application of the loan must be 

- 

cessary for each trade. 

If the apprentice leaves the apprenticeship program because of the Company’s 
direction, the Company shall reimburse the amount paid off on the loan by the 
apprentice and the tools shall become the property of the Company. 

If the apprentice leave the Apprenticeship Program voluntarily, the apprentice 
shall have the option of: 

Immediately repaying the balance of the loan, at which time the tools become 
hidher property. 

Not repaying the balance of the loan at which time the tools shall become the 
property of the Company without reimbursement. 

Specialized equipment currently supplied to journeypersons by the company 
shall also be supplied to the apprentice. 

Article 12 - Certificate 

Upon the satisfactory completion of the term of apprenticeship the Joint 
Apprentice Committee shall recommend to the applicable Provincial Government 
Agency that a certificate signifying the satisfactory completion of the term of 
pprëniices h i p - b e i s s u m a m e & h  

Article 13 - Seniority 
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Upon satisfactory completion of the Apprenticeship Program, the apprentice - .- will 
be given 100% of time spent in the program as seniority in his or her respecti 
trade classification 

Article 14 - Ratio of Apprentices to Journeypersons 

The ratio of apprentices in training in a trade shall not be more than one 
apprentice to one journeyperson unless otherwise approved by the Joint 
Apprentice Committee. When a reduction in force occurs in a trade where 
apprentices are employed, apprentices first shall be laid off. When an increase 
in force occurs in a trade where apprentices were employed, apprentices shall 
be recalled at the ratio of one (1) to one (1) before a new employee who 
possesses the qualifications of a journeyperson is hired. 

No apprentice will commence an apprenticeship in a trade where 
joumeyman/woman is laid off in the same trade, unless the Joint Apprenticeship 
Committee agrees. 

Article 15 - Related-Instruction and School Attendance 

- -  ~ -- - ~ - .. - - - - -  ._ - 

-- -- ___ - - 
- - _ - - _  

Each apprentice shall be enrolled and attend classes for a total minimum 
number or related instructions hours as outlined in the Shop Schedule for each 
particular trade. Enrollment shall be coordinated through the Ministry of Training 
- Apprenticeship Client Services Branch. 

The JAC shall recommend the location and method of training (day release or 
block release) to the Company for approval. The schedule of related instruction 
shall be outlined in the Appendices attached hereto, or as may be supplied the 
academic institution. 

In case of failure on the part of any apprentice to fulfill their obligation with 
respect to attendance at classes, the JAC may recommend to the Company to 
suspend or revoke the employee’s status as an apprentice. The apprentice 
hereby agrees to abide by any such determination of the company as 
recommended by the JAC. 

The Registration Agencies and the Local Union, and the CAW shall be notified of 
any such cancellation, as this will terminate the eligibility of the apprentice as a 
student. 

Article 16 - Length of Training Program / Shop Schedules 

ntice es-areset-fath-and -estab#shed in-2he-provir.iciaCg6w#mmh- - 
Shop Schedules. The number of hours required for graduation varies somewhat 
between different trades. Satisfactory completion of the related training courses 
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and of the total number of hours specified for each trade shall be required for 

overtime actually worked during any term period shall be counted as straight 
ied against the period total. If, in the opinion of the 

excessive overtime hours as to unduly shorten the 
, the JAC may recommend that the number of 
mpletion of the program be limited. 

O has had prior training in a recognized apprentice training program, or 
üiase3ibfivemployee who desirës to enter the apprentice training-program; 

apprentice who, has had military service 

-- --- 

experience evaluated in accordance with the 
e JAÇ, provided that adequate documentation-is -- -- - - 

cluding diplomas, certificates, degrees, transcript of 
nd hours, upon application. 

~~ 

Article 18 - Related Training 

The Company shall provide the required related training set forth during the 
apprentices hip. 

Time spent in actual school attendance by apprentices who enter into 
Apprenticeship Agreements on or after the effective date of this Agreement shall 
be subject to overtime or premium pay under Article 20 of the Collective 
Bargaining Agreement and corresponding sections of other agreements, but 
such time shall be considered as time worked in computing overtime or premium 
pay as defined in such sections or as work performed for the Company. 
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Schedule D 
Recognized Holidays effective June 10,2004 
2005-2006 
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