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Article 1 - Definitions

1M1, T ehn meansme samllonticn amessmame tha Sallace.l yeqmede alan

I A uiv prooct _Uuucuuvc_asxccmcul, we lUul.)-W.lL'ls W\{l\'lh DJPGLI
have the following meaning unless otherwise specifically
mentioned.

(A) “Agreement”. The present Collective Agreement.

(B) “Employee’. A person to whom the Collective Agreement
applies according to the terms of Article 3.

(C) “Journeyman” an employee who holds a Canadian Inter-
Provincial (electrical) certificate of qualification, or a N.B.

Dept. of Labour certificate of qualification, or another Canadian
Province certificate of (electrical journeyman), or any employee
who presently holds seniority as a journeyman electrician.
However, it is recognized that if the company should require
additional electricians and findsitself unable to recruit persons
within Canada holding the aforementioned qualifications and
meeting other company entrance requirements, then the
company may hire other persons holding equivalent

qualifications. Said person must write for N.B. Certificate of
Qualification Electrical and pass within nine months of date of
hire, or he/she will be terminated.

(D) “Apprentice”. An employee indentured in histrade as
specified by the New Brunswick Training and Certification Act
assented to March 28th, 1969 or any amendment made thereto.

(E) Wherever in the wording of this Agreement the masculine
gender is used, it shal be understood to include the feminine

Article 2 - GENERAL PURPOSE

The general purpose of this Agreement isto set forth the terms
which the Company and Union have agreed to abide by in
respect to hours, wages, seniority, classitications, jurisdiction
and\or trades and working conditions of employees and to
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arise between the patties, primarily in the interpretation and




application of this Collective Agreement. It is also recognized
as a duty of the parties hereto and all employees to cooperate
fully and individually and collectively for the advancement of
the conditions set forth herein, and to stabilize conditions of
employment and rates of pay.

Article 3 - UNION RECOGNITION

(A) The Company recognizes the following Union as the sole
and exclusive bargaining agent of the employees for all work
coming within their jurisdictions as per certitication issued in
their favour by the Labour Relations Board of the Province of
New Brunswick and all classifications included or added to
Appendix “A” of this agreement, by mutual consent.

(B) No agreement or special arrangement, oral or written
outside of the terms of this agreement shall be made by the
Company, or any representatives of the Company with any
individual employee or group of employees, covered by this
agreement. Any such agreement or special arrangement shall
be considered a violation of this agreement, unless properly
negotiated between the Company and the Union’s Negotiating
committee.

(A) Union Representatives will not be discriminated against for
carrying out their duties according to the terms of this
agreement and before a Union representative can be suspended
or discharged, the matter will be discussed with the president of
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Committee in their absence at least two shop stewards.

(B) For the purpose of this Article the Union shall submit the
list of names of Union representatives after their election or
appointment for the purpose of Union recognition.

(O) Jurisdiction - Local No. 2282
The making, erecting, assembling, installing, maintaining,
repairing or dismantling of al or any parts thereof of all




Electrical apparatus and equipment for al work carriea OUt in
the shipyard and all work carried out by the Company outside
the shipyard.

(D) Union representation will be granted work site recognition
for members of Local 2282 at any locations ship, shop, work
sites in or out of the yard in accordance with CPF security
requirements and provided the area is not a restricted area for
security reasons.

(E) when ajurisdictional dispute arises because of work being
done which Local 2282 believes is within their jurisdiction by
another union, then that particularﬂ'ob will cease immediately.
Local 2282 will investigate the alleged dispute and discuss it

with the other union involved.

Failing a satisfactory settlement of the dispute the job in
question will remain stopped until management (Director’s
level) has met the unions involved and listened to the facts
presented and then has issued a directive in writing no later
than five (§) days.

Should the union be dissatisfied with such directive, it may
refer the matter to the Industrial Relations Board.

3.03 No staff employee shall be allowed to replace or work as an
hourly rated employee or use the toals of the trade. No staff
employee will be used for on the job instruction unless

sufficient fullv aualified employees ate not available. Should

it be found that there is an insufficient number of qualified
hourly employees to perform the function of on the job
instructor, then bargaining unit employees will be trained to
perform the function of instructor as instructors ate required.
(Ref. To 26.02).

“Instructor” is not to be confused with directing and supervising
the work which is the normal function of management.




Article 4 - UNION SECURITY AND CHECK-OFF

4.01 (A) Each employee as a condition of employment must be and
remain @ member in good standing of the Union during the
term of this Agreement. For the purpose of this article
travellers are considered members in good standing.

(B) A new employee must, as a condition of employment,
become a member of the Union within eighty (80) days and
remain a member in. g?ood standing. for the duration of his
employment. Initiation fee to be deducted from pay only upon
officid notification from the Union.

(C) 1. Employees who are not members of Loca 2282 will be
laid off before any member of Local 2282 regardless of
seniority (excluding those employees who are in the
classification of Connector Assemblers). (Ref. Article 7).
Employees presently classified asT_empo_rar% Lighmmen to avoid
lay-off in accordance with this article will be transferred to do
utility work and will receive utility wages while performing
these duties,

(a) Perform hot work which falls within the normal duties of
an Electrician.

(®) Pull & tag cable.
(c) Clip & unclip cable.
(d) Pack & unpack transits.

2. Travelers will gain only yard seniority and be placed on a
separate seniority list.

3. Employees on travel cards will not be regquested to work
]g_)vertime unless all members of Local 2282 have been asked
Irst.
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with in accordance with grievance procedure as outlined in
Arnicle 26. Nothing in this clause limits the functions of
Management except as such functions are limited by this
agreement.

Article 6 - NO LOCKOUTS, NO STRIKES
6.01 The Company agrees that there shall be no lockout of
employees duri ne? the life of this agreement, in accordance with
the Industrial Refations Act.

The following definition appears in the Industrial Relations Act:

“Lockout” includes the closing of a place of employment, a
suspension of work, a substantial ateration in the normal
pattern of operation in the place of employment, or arefusa by
an employer to continue to employ a number of his employees,
done with a view to compel or induce his employees or to aid
another employer to compel or induce his employees to refrain
from exercising any rights or privileges under this Act or to

agree to provisions or changes in provisions respecting terms or
conditions of employment or the rights, privileges or duties of
an employer, the employers organization, the trade union, the
council of trade unions or the employees.

6.02 The Union agrees that, during the life of this agreement, there
shall be no strike in accordance with the Industrial Relations
Act.

Thefollowing definition appearsin the Industrial Relations Act:

"Strike” includes a cessation of work, arefusal to work or to
continue to work by employees in combination or in concert or

in accordance with a common understanding or a dowdown or
other concerted activity on the part of employees designed to
restrict or limit output, but no act or thing required by the
provisions of a collective agreement for the safety or hedth of
employees shall be deemed to be actively intended to restrict or




limit output: “To Swike" has a corresponding meaning.
Article 7 - SENIORITY

A. Employees accumulate two types of seniority, yard seniority
and departmental seniority.

B. Yard seniority means the length of continuous employment
with the Company.

C. Departmental seniority means the length of continuous
employment within a department.

D. An employee with eighty (80) days worked in any fifteen
(15) month dpenod will be considered as having acquired
seniority and the effective date of the commencement of his
continuous employment shall be deemed to be the date four (4)
months prior to the eightieth (80th) day worked but in no case
shah it be earlier than the employee’s first day worked for the
company. Overtime work will not be credited towards

completion of the probation period. Anybody who misses time
during the probationary period will maintain their position on
the seniority list however, the probation time will be extended
to make up for those days missed. (Retroactive to January 1,
1988). Those employees eligible for company paid holidays
will have those days credited towards completion of their
probation period.

E. Transfer

Employees will have the option of accepting or r ectl
transfer to another department due to lay-off or wor
however, the Union agrees to discuss with Management any
problems that may arise from this clause with a view of
finding a solution. There will be no new employees hired in
any department from which there are employees transferred.
Employees who accept wansfer will continue to accumuiate
seniority in their own department, up to a period of one (1)
year from date of transfer. If he transfers at hi own request,
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his seniority.

- An employee will not lose his seniority if he refuses arecall.
provided another employee with seniority in the same
classification is available for work, however, he will be placed
on the next recall.

(D) Employees w.ith established seniority as of the signing date
of this agreement Will retain their seniority rights for the
duration of the agreement and up to the date of signature of the
next agreement. Employees who establish seniority fater than
the signature date of this agreement and who are subsequently

laid off for more than eighteen (18) calendar consecutive
months will lose their seniority.

(E) Fails to return to work upon termination of an authorized
leave of absence, except for reasons beyond his control.

(A) Seniority and qualification shall be the rule of employment

on adeparmental basis. Seniority rights shah have reference

to any employees rights to maximum job wcyri%lbased
is abi

ity to

primarily on his |ength of service and secondly h
perform the normal requirements of the work on hand.

1. As seniority or premium rated jobs become available they
will be offered to employees in the department on a seniority
basis, provided the job is intended to last for at least fifteen
(15) working days.

2. Asseniority or premium rated jobs become available which
are imended to last for less than fifteen (15) working days, they
will be offered by seniority in that foreman’s crew.

3. Where a seniority or premium rated job intended to last for
less than fifteen (15) working days, actually extends to fifteen
(15) or more working days, on the (15th) day the job will be re-
offered in the department on a seniority basis.




4. Where an employee holding a job by seniorit?/ is
temporarily absent fifteen (15) working days or less he will be
replaced by someone in the area on the same shift. If out sick
for more than fifteen (15) working days, or on planned vacation
for fifteen (15) working days or more they will be temporarily
replaced by seniority.

(B) Employees will be recalled after an indefinite lay off in
accordance with their seniority and will not be by passed on the
seniority list upon recal, or laid off out of turn.

(C) An employee who relinquishes a seniority or premium
rated job within three (3) months will not be digible for
another seniority or premium rated job for afurther three (3)
months from the date the employee relinquishes the job. (Refer
to 7.04 (a)).

(D) Seniority and premium rated jobs are not considered
available unless the employee on the job relinquishes it or me
Company shuts the job down for over three (3) months, or the

Company shuts the job down for less than three (3) months and
thSed emptI)oyeeL thus displaced takes another seniority or premium
rated job.

(E) Employees who accept training and complete the training
will not have the right to refuse the job that required the
training at a later date when the employee is called upon to
perform the job unless he is physically unable (doctor’s
certificate) o perform the weork i question. This provision will
not be applied if it results in an employee holding a seniority
or premium rated job being required to give up that job. Inthe
event that the required numbers of trained employees needed to
perform the work in question are not obtained by going down
the seniority list then the trained employees will be directed to
do the work in reverse order of seniority. This provision is not
intended to take away from rights of individual employees
regarding voluntary overtime as defined in article 13.06(B).
Having successfully completed any training does not give an
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operation of the work-place, undertaking or business and

(B) a change in the manner in which the Company carries on
the work, undertaking or business that is related to the
introduction of that equipment or material or machinery.

If the Company decides to introduce technological change that
is likely to substantially affect one or more employees and the
working conditions or manning levels associated with a
particular area or work, then:

(A?] the Company shall give the Union notice of the
technological change at least ninety (30) days prior to the date
on which the change is to be affected,

(B) the notice shall be in writing and shah state:

(1) the nature of the technologica change;

(2) the date upon which the Company proposes to effect the
change;

(3)  the approximate number and classification of employees
likely to be affected by the change;

4) theeffect the changeislikely to have on the mannin
levels or working conditions of the employees affected.

The Company and the Union Negotiating Committee shall meet
within two (2) weeks of the notice being given and shall begin
to negotiate an agreement upon the changes necessary to the job
classifications, wage rates, working conditions, training
programme or manning levels relating to the work in question.
Such training will be offered on the basis of seniority.

Failing an agreement between the parties within six (6) weeks
of the commencement of negotiations, the Union Negotiating
Committee may file a grievance directly at Step Two of the




grievance procedure. Failing a satisfactory settlement of the
grievance the Union may submit the mauer to arbitration in
accordance with the provisions of Article 27.00 of this
Collective Agreement. The Arbitration Board shall have the
authority to make whatever award it deems appropriate.
regarding the necessary changes, if any, to the job
classifications, wage rates, working conditions, training
programme or manning levels of the work in question.

Failure to reach a negotiated agreement or obtain an arbitration
award within the ninety (90) day notice period shall not
preclude the Company from going ahead with the introduction
of the technological change at the expiration of the ninety (90)
day period but the terms of any arbitration award ultimately
rendered shall be made retroactive to the date of the
implementation of the technological change or automation.

Article 9 - WAGES

Employees are entitled, according to their classification, to the
rates of wages set forth in Appendices, which is an integral part
of this Agreement.

D
\;P\?yag&sa%or all shifts will be paid once a week by means of
direct deposit to the financial institution of the employees
choice Wages will' be deposited and available by
commencement of the banking day on thursday for the
preceding work wesk ending on the preceding sunday inclusive.
Pay voucher will be given to the employees on Wednesdays.

Any systems or management errors resulting in a short pay for
the employee will be corrected and paid by means of cash by
noon Friday the same week.

It is the responsibility of the employee to report any perceived
error in his pay to his supervisor by end of shift on Wednesday.




To fecilitate direct deposit an automated banking machine will
ts)ﬁ instzélled in both the North and South Security Gates at the
ipyard.

An employee resigning, discharged or laid off shall receive al
his wages and record of employment within twenty-four (24)
hours, and remove personal property if requested, provided
necessary clearances have been obtained with the exception of
special circumstances which will receive consideration.
(Saturdays, Sundays and paid holidays not included). If an
employee is not paid within such delay and has to return to the
Yard to get hi pay he will receive two (2) hour's pay. If he
does not wish to return to the yard to get his pay it will be sent
in chegque form by registered mail. This to apply to each
occasion.

(A) An employee who is scheduled to work and who reports
to his foreman or, if thisis not possible, receives a reporting-
acknowledgement voucher from main gate security, is entitled
to four (4) hours pay at his applicable rate, unless work is
unavailable because of inclement weather, fire, interruption of
water supply, power failure or other similar causes as stared
above beyond thecontrol of the Company and he has been so
notified before leaving the yard or his home before the start of
his next regular shift or overtime period, or such notice has
been broadcast over two (2) of the local radio stations at least
two (2) hours prior to the start of his next regular shift or
overtime period.

In the Situation contemplated in this Article 9.04, the terms of
Article 7.05 do not apply.

NOTE: In the event of work being unavailable due to
unforeseen circumstances, employees will be. sent to the
lunchroom until a decision is made and must be notified no
later than one (1) hour after stoppage as to whether they will be
required for work or be sent home.




(B) An employee on lay off who is caled to work and reports
to personnel and is sent back home due to lack of work or
cancellation of recal is entitled to four (4) hours pay.

Article 10 - CHARGEHANDS

10.01 An employee who isin charge of employeesin his department
and other employees dlrectl?/ involved in his job shall be paid
basic journeymen's rate plus a one dollar ($1.00) per hour
premium.

10.02 An employee who replaces a chargehand shall be entitled to
the chargeband premium for a minimum of eight (8) hours.

10.03 No chargehand will revert back to or be reverted back by the
Company to Journeyman status for the purpose of trial trips, or
such like jobs or overtime.

10.04 A chargehand shall have the right to revert to his former status
provided he gives his foreman one (1) week’s notice. A

chargehand will be given one (1) week’s notice before being
reverted to his former status provided he has been a
chargehand one (1) month.

10.05 No chargehand shall be alowed to replace or work as a regular
hourly rated employee or use tools of the trade.

10.06 If six (6) persons or more are assigned to work on overtime
then a chargehand who is normaly in charge of that job will
be given the opportunity to work that overtime in accordance
to article 13.06(C) (1).

10.07 Chargehands will only be utilized on the said ship, shop or
shift for which the chargehand has been requested. If a
chargehand is required on another ship, shop or shift the
company will request one by seniority.

Article 11 - DIRTY WORK
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(B) Employees on the night shift work six and a half (6 1/2)
hours and receive eight (8) hours pay.

(C) These shift differentials in paragraphs (a) and () above,
will apply when overtime rate Is payable.

(D) A report will be printed at the end of each shift
identifying hours worked, premiums, bonuses or any other
supplements to the basic hourly rate and will be available to
every employee concerned from their supervisor at the

beginning of the shift immediately following the shift in which
the régurs worked, premiums, bonuses or supplements were
earned.

Any employee who has been available for work for a full work
week, but on account of transferring from one shift to another,
has been unable to work his forty (40) hours, will be
compensated for such time.

12.04 An employee requested to transfer from one shift to another
shift during a work week shall be notified so that at |east
seventy-two (72) hours elapse between the end of the shift on
which he is transferring, and the beginning of the shift to
which heistransferred. This will not apply to persons notified
on Friday for a shift change for the following Monday.

12.05 (A) No employee transferred from day shift to night shift is
to be considered on night shift work unless three (3)

Anmeartiva nishte hava haam wnrlrad IF lace than theas /2)
& %D
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complete night shifts have been work, time and one half sh
be paid for all time worked. Such employees on night shift
who are unable to complete the three (3) consecutive nights
required by Friday and works shift starting Monday the
following week and completes three (3) nights, shall be
considered as three (3) consecutive shifts. (Thisto apply to al
shifts).

(B) Manning of the evening shift and night shift will be
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1. 199394 Thursday, December 23, 1993 to Monday,
January 3, 1994.

2. 199495 Friday, December 23, 1994 to Tuesday, January
3/95.

3. 19935/96 Friday, December ZZ, 1%4>°to -Tuesday, January
2, 1996.

(C) An employee who is recalled and is subsequently laid off,
prior to the three (3) additional holidays referred to in 14.01
® will be entitled to eight (8) hours pay to be paid a
Christmas for each five hundred (500) hours worked, out sick
or on compensation throughout the year. For the purpose of
this article, the year will be considered from 1 January to 31
December.

A. An employee with seniority is entitled to eight (8) hours

ay a his regular rate of wage for each paid holiday referred
toin Article14.01A. An employee, other than an employee
to whom Article 14.01 C applies, is entitled to eight (8) hours
pay at his regular rate of wage for each of the three (3) paid
holidays referred in Article 14.01 B.

B. An employee who has not established seniority is entitled
to eight (8) hours o;J)ay at his regular rate of wage for each

aid holiday provided he has been employed by the Company
or thirty (30) days before a holiday.

C. For the purnoses of Article14.02, the phrase “his regular
rate of wage' shdl include any premium or change in rate paid
on the employee’s last day of work immediately preceding the
holiday in question.

The remuneration for paid holidays shah be payable regardless
of the days on which any such holidays fall. Should any of
the paid holidays agreed to in this agreement fall on a
Saturday or Sunday, the day set aside by the Company shall be
observed, either the Frid precedin(};_ or the Monday following.
Union will be informed at least Tive (5) days prior to the




holiday.

Employees with seniority laid off or absent due to sickness or
to non-occupational injury within six (6) calendar weeks before
any paid holidays as mentioned in Article 14.01 A and returns
to work within six (6) calendar weeks after such holidays, with
a doctor’s certificate verifying the illness or injury shall
receive the holiday pay.

Employees wiro word-on g paid holiday wili e paid at double
time during their normal shift hours and triple time thereatfter,
in addition to the statutory holiday pay mentioned in Article
14.02.

Article 15 - BEREAVEMENT PAY
(A) Inthe event of the death of an employeein the bar?ai ninB?
uner

unit, two (2) employees of the Union may attend the
of the deceased member and if the funeral is held on aregular

working day eight (8) hours at straight time shall be alowed
to each employee. Altemnatively, four (4) members may attend
the funeral and shall be paid four (4) hours each at their
regular rate.

(B) In the event of the death of a retired employee, one
member of his former Union may attend the funeral and shall
be paid eight (8) hours at hisregular rate. Alternatively, two
(2) members may attend the funeral and shall be paid four (4)
hours each at their regular rate.

(A) In the event of the death of the wife, husband, child,
mother, father, brother, sister, step parents, mother-in-law,
father-m-law or grandchild an employee shall be granted leave
of absence of four (4) consecutive working days.

(B) Inthe event of the death of a grandparent of an employee,
leave of absence of two (2) consecutive working days will be

granted.




(C) The period of absence must include or be immediately
consecutive to the day of the funeral.

Employees claiming leave of absence under this article must
furnish proof of death of the relative. Bereavement pay (refer
15.02) will not be granted if the claimant is on leave of
absence, compensation, group insurance or lay-off at the time
of the death of the relative.

An employee shall receive his or her regular rate for eight (8)
hours for each day of absence granted, according to the terms
of the present article.

Article 16 - VACATION WITH PAY

(A) The shipyard will shutdown for a period of one (1) week
commencing the last Monday in July of each year for the
purpose of employees taking their annual vacations.

(B) In the event the company finds it necessary to work
during the planned shutdown, a list will be posted in the yard
five (5) days prior to the shutdown. Local 2282 members
must sign the list to be considered available to work the
shutdown. If workin? in Maintenance then those emplc;?/ees
who have signed the list from the Maintenance Group shall be
selected first, anty additional persons required will be selected
from the list of those persons with three years and less
seniority.

(C) Employees who have worked the shut down in accordance
with 16.01(B) will be compelled to take a minimum of one (1)
week continuous vacation at a later date.

Effective July 1, every employee who on June 30th of any
year has accumulated service credits with the company will be
granted vacation pay according to the following table:




Service Percentage

Credits of Earnings Vac. Opt.
010 | year 4% 2 weeks

110 3 year 7% 2 weeks

310 6 year 8% 2 weeks 1 week
610 9 year 9% 2 weeks 1 week
910 12 years 10% 2 weeks 2 weeks
1210 15 years  11% 2 weeks 2 weeks
15 to 25 years  13% 2 weeks 3 weeks
25 years + 14% 2 weeks 3 weeks

16.03 For the purpose of the present contract, vacation pay is
excluded from “total earnings”.

16.04 If an employee leaves the service of the company he shdll
receive 4,7,8,9,10,11,13 or 14 percent as the case may be, of
his total accrued earnings Of the current vacation year to the
date of leaving the service of the company, taking into account
adjustments because of any withdrawals.

16.05 (A) Employees with more than one (1) weeks annual vacation
shall be able to take the balance of their vacation in increments
of at least one day at an earlier or later date by notifying the
company of such intent a least five (§) days prior to
commencement.

(8) Due to unforeseen circumstances an employee with more
than one (1Y weeks annual vacation shall be eligible to take up
to five (5) days separately, by notifying the company prior to
the commencement of the shift being taken off.

16.06 Vacation pay will be paid on 8 weekly basis and deposited
directly into the financial ingtitution of the employee's choice.
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adequate room and board while so employed.

18.05 Employees working on jobs outside the yard shall not be
required to return to the yard to punch out if the job completes
within two (2) hours from the end of the regular shift, without
loss of pay.

18.06 If an employee outside the yard comes under the jurisdiction
of another local which requires a working permit, the
Company shall pay the cost of such working permit.

18.07 While on outside work, a building is to be placed at the
disposal of employees for lunchrooms, storerooms and
washroom where necessary.

18.08 For the purpose of this Article, the Canaport Buoy will be
considered as being outside the boundary of the City of Saint
John.

Article19 - TRADE FLEXIBILITY

19.01 Trade flexibility between the Craft Trades will be the general
rule to the extent that Craft Tradesmen will, when necessary
to progress their own work as directed by Company
supdervision, perform duties normally done by other Craft
Trades.

Trade Flexibility includes the following list- which illustrates
bow thisrule will be applied, whether or not members of other
Craft Trades are in the area:

1. Clip and unclip electrical cables, release and refasten
electrical boxes, switches, light fittings and other electrical
fittings. This does not include connecting or disconnecting
electrica cables. (To a maximum of 1/2 hour on the job
concerned.)

2. Release and re-fasten pipe fittings on bulkheads or ceilings,



remove and replace radiator covers, disconnect and reconnect
small screwed pipefittings such as, supply to water coolers,
shower mixing valves and wash basins.

3. Unbolt and replace electric motors when no lining up or
shimming is involved.

4. Electricians will remove and replace bearings on welding
machines and other equipment such as burned out motors.

5. Electricians will pressurize and test antennae of me type
mostly found on nava vessels.

6. Electricians will connect and disconnect piping on water
cooled transmitters and radio equipment.

7. Crates ddlivered to the Electrical, Pipe or Machine Shops
or crates delivered elsewhere may aso be opened by me craft
union concerned to a maximum of one-half (1/2) hour.

8. Electricians will line up and place electronic equipment and
electrical equipment.

9. Remove and replace access panels. Remove and replace
bulkhead panels and ceiling panels to gain access to defectsin
localized areas (To be limited to 75 square feet).

10. Rearrange existing temporary lighting in the immediate

area and replace burned out bulbs, but not to disconnect main
leads.

11. Remove insulation from valves, flanges and bearings,
inspection doors and covers of turbines, heat exchangers, etc.

12. Re-Assemble, alter or repair existing temporary shelters.
(Not to exceed 1/2 hour.)

13. Use hole saws.
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20.03 (A) Apprenticeship openings will be posted in the yard for at
least one week and employees will be given first opportunity
to qualify. The selection of apprentices will be in accordance
with the recommendations of the advisory committee. When

apprenticeship openings occur the advisory committee may
also review cleared applications with regard to qualifications
only in personnel from non-employees.

®) Employees coming from IBEW 2282 will have
preference over other employees coming from all other areas
when being placed on seniority list. Employees coming from
Loca 2282 to be put on seniority list according to their time
spent in the Electrical Department.  However, their
Departmental seniority will commence from their first day they
have become indentured in the apprenticeship program.

Apprentices will be evaluated every 6 months from the time
they enter the course. if satisfactory progress and interest is
not shown, they may be cancelled from the course.

(A) Apprentices will be required to attend classes as required
by the Department of Advanced Education and Labour. The
instructor or representative from the Department of Advanced
Education and Labour will keep the advisory committee
informed on the attendance and progress of the apprentices a
school.

(B) Apprentices are expected to complete the required
modules within the defined five (5) year program. During this
collective agreement any apprentice who & es not finish his
required modules will be granted an extension to his fifth year
(or as soon as classes can be arranged) to complete the
modules in order to write his trade qualification exam. This
extension shall be based on one week for every two modules
needed to complete. (No more than five weeks).

Apprentices will be treated the same as any other employeein
the yard in regard to attendance at work. Attendance at




Modular Training is also essential and will be watched closely.
Failure to attend classes regularly may result in an apprentice

haine annan Tad Frrem tha anneea
UCIHE LCaulTLCU 11V UIC LUULSC.

No apprentice will be permitted to transfer from one
department to another deparmment while taking hisfive(s) year
nine thousand (9,000) hours worked apprenticeship course
other than to avert alay off or special circumstances which
must be passed by the advisory committee.

Any problem an apprentice may have relating to the
apprenticeship program must be submitted through the
Advisory Committee.

20.09 Apprentices will be alowed to work overtime, subject to
Article 13:06. Any overtime worked by an apprentice will
count as time served on his apprenticeship; only to be used
towards reaching journeyman status upon completion of five
(5) years in the program.

Apprentices will not out number Journeymen on jobs requiring

more than three (3) men except for wire crew.

In the event of a failure in any division of the Modular
Training, the Advisory Committee shall review the standing of
the apprentice with regard to rewriting the examination.

20.12 Difference in regular week’s pay and Canada Manpower
alowance shall be paid by the Company for al apprentices
attending Modular Training classes as a part of their
apprenticeship programme, whether working or on lay off.

20.13 (A) The number of apprentices employed by the company
shall not exceed the ratio of 1 to 3 journeymen. No additions
or replacements to the apprentice’s list shall be made when the
ratio is exceeded. Both parties agree to meet and discuss any
problems which may occur regarding this ratio.




(8B) Should the number of apprentices within the program
decrease due to failure to continue within the program, the
company shall fill the vacancy unless there is a lay off in the
electrical department.

The seniority of apprentices is determined according to Article
7.07.

An apprentice that fails his or her apprenticeship is not to be
terminated until the joint advisory committee have received
written confirmation from the Department of Advanced
Education and Labour.

During atraining program, if employee(s) lose time due to
school closures for unforeseen circumstances the employee(s)
shall be granted and extension for such lost time at the end of
that training period, if the joint advisory committee deems it
necessary and if it can be arranged through the Advanced
Education and Training Department.

Upon an apprentice failing their six week block (modular)
training government exam and one rewrite that apprentice will
be granted a leave of absence (if he/she so desires) to attend
another six week block (modular) training at N.B.C.C. before
another rewrite. The company will not be responsible for any
wages while an apprentice is on this leave of absence. Such
an apprentice must attend the next available class after his/her
rewrite which will be arranged through- the advisory
committee. Seniority rights will be maintained.

Article 21 - SAFETY

The Company shall make provisions for the safety, sanitation -
and health of its employees.

(A) The Joint Health & Safety Committee shall be comprised
of the Manager/Safety and other representatives of the
Company and Union representatives being named from the five
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Where galvanized material is welded in place in
accommodations the areas concerned will be ventilated and
isolated from areas where other employees are working.

There will be a properly lighted and maintained walkway
through the yard which will be free from any obstacles. Lights
for gangways and stairways on ships to be wired in a safe and
proper manner.

During cold weather (from 1 October to April 30) employees
who customarily work in shops will be notified before the end

of their previous shift before being sent outside to work. This
will not apnly to emnlovees heing transferred to areas outside

£

of shops which are adequately heated.

(A) Employees will remove their own scrap, materials and
garbage from stagings.

(B) Employees will maintain safe working conditions by
placing scrap or garbage in designated containers or locations

in their working area and keep fiich areas clean,

(C) All debris piled in an area during any shift will be
removed from the ships/shops prior to the end of that shift.

Employees working, under certain conditions, will be supplied
with coveralls'whites before the job starts, at the discretion of
the supervisor after consultation with the shop steward;

Where sandblasting, spray painting, buffing, grinding, welding,
burning, gouging or insulating is causing a dangerous condition
to other workers in the close proximity, the senior supervisor
will decide the priorities of work and relocate the men to
ensure that there shall be no work hazard.

(A) Employeeswill have their eyes tested by the doctor of the
employee’s choice and be reimbursed for the cost of the eﬁe
test, the cost of the eye test to be paid by the company in the




21.45 Work areas on dock floors, ships and properly marked shop
walkways are to be kept clear of dirt and debris.

21.46 When toilets or galleys are in use aboard dry-docked vessels,
proper arrangements Will be made and maintained for the
disposal of waste matter prior to employees working in the
area

It will be the responsibility of the employees operating
machinery, tools or equipment to ensure that such machinery,
tools or equipment is operated in a proper manner and kept in
a clean, sound, mechanical condition. In the event of a
malfunction or irregular operation of machinery or equipment
which is beyond the capability of the operator to correct, he
must immediately inform his Supervisor to contact
Maintenance Department Malfunctioning or broken tools
mus_tet()je returned and reported to the Storesman for repair to be
carried out.

21.48 The company shall continue to provide (or replace for good
reason) at no cost to the employee any safety device or
equipment as present practice allowsii.e. safety hats, safety
glasses, hearing protection.

21.49 All health and safety standard operating procedures (S.0.P.)
Will be followed to the letter. Any problem arising out of the
interpretation of a health and safety SOP will be dealt with
through the Joint Health and Safety Committee and their
decision will be strictly adhered to.

Article 22 - GROUP INSURANCE

22.01 Group Insurance - The company will contnue to provide and
pay the full cost of the insurance plan.

Life Insurance $30,000
Accidenta Death & Dismemberment  $30,000
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25.03

25.05

representative until such notice has been received.

It shall be the duty of the stewards to assist in adjusting
differences or misunderstandings arising out of the
interpretation, application or aleged violations of this
agreement, and/or Company rules of employment. They shall
be allowed to do so without loss of pay, up to a maximum of
one-half (1/2) hour per day if necessary. This does not include
time spent meeting with the supervisor.

(A) The Grievance Committee consists of three (3) members
of the Union to be recognized by the Company. This
committee shall be allowed two (2) hours per day, one hour at
the beginning of the shift and one hour at the end of the shift,
with no loss of pay to investigate and discuss grievances which
have not been settled at the expiry of the two (2) working days
mentioned in 26.02 (Step One) and prior to meeting with
Management in Step 2 of the Grievance Procedure. This does
not include time spent meeting with the Company.

(B) The Grievance Committee shall be allowed to investigate
grievances without loss of pay which arise outside the
Shipyard and within the boundaries of the City of Saint John
and which have not been settled at the expiry of the two (2)
working days mentioned in 26.02 (Step One) and prior to
meeting with Management in Step 2 of the Grievance
Procedure.

(C) TneTrievance Commitiee shali oe aliowed 1o investigate
alleged grievances which arise outside the Shipyard, within the
boundaries of the City of Saint John, without loss of pay,
where no Shop Steward is appointed and working at the
location in question.

Local 2282 Union will be supplied with one-half (1/2) of afull
size trailer with a telephone for the use of the Union.

25.06 A Shop Steward and/or Grievance Committee member leaving




his work shall report to his foreman, or in his absence another
foreman.

The Company will not be responsible for the costs incurred for

any time Union representatives are off the job iii excess of
times provided for in the g;re_emmt unless permission has been
granted by the Labour Relations Department

The Union Officers or Shop Steward or their alternates
(maximum of three (3) employees) on night shift shal be
alowed four (4) hours time off with pay to attend the regular
monthly meeting of the Union.

NOTE: Alternatively four (4) representatives for three (3)
hours. Management to be informed in advance as to which

alternative is to be used for each meseting.

Persons who represent the Union's Sick Committee or
Compensation's Committee may be authorized by the
Employee Relations Department to participate, without loss of
pay in the investigation of Compensation or sick leave claims.

25.10 When meeting with the company, union executive officers will

be alowed one (1) hour prior to the meeting to review and
discuss agenda items.

Article 26 - ADJUSTMENT OF GRIEVANCES

The purpose of this article is to establish a procedure for the
discussion, Froc ng and settlement of grievances. Nothing
in this article shah be interpreted as prohibiting employees
from discussing their problems with their foreman.

Should ary Yusudtr 41 comeminy die” dppiicaabn, the
interpretation or an alleged violation of the provisions of this
agreement between the Company and any employee or the
Union, the following procedure shall apply:
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government. He shall maintain and accumulate seniority until
that time.

Leave of absence without pay will be granted to other
employees provided the work |oad permits and reasons given
are agreed to by the personnel manager or in his absence
someone senior. In cases sickness or injury this must be
substantiated by a doctors certificate. No leave of absence
'Witl)l be granted merely to permit an employee to obtain another
job.

(B) When Union representatives are out of the Yard on Local
2282 Union Business, their attendance records will be marked
“Union Business” and will not be considered as being absent
for the record. When such employees, scheduled for Work are
out of &rd Mediur aitai e 2282 business or attending
conventions, the Company will maintain the pay and benefits
to amaximum of thirty (30) consecutive working days, and
each month the Union will reimburse the Company for all
costs incurred except administration cost, including the cost of
fringe benefits and Company contributions for such employees
ggless the Agreement provides that the Company pays for such
Sences.

(C) Employees who are members of the Canadian Reserve
Forces shah be entitled, upon thirty (30) days notice to the
Company, to have up two (2) weeks per year unpaid leave of
absence for the purpose of participating in Reserve Forces
Training Programs. The Company will maintain its portion of
the Blue Cross plan for this period of absence.

Accordingb to seniority employees sick or injured while

employed by the company and as a result of such sickness or
injury are unable to perform their regular duties, shal, if
practicable, be given other employment by the company until
they are able to perform their regular work. Such temﬁorary
work will be compatible with the employee’s healt

physical limitations. The return to work guidelines as outlined




in appendix H will be strictly adhered to.

To assist in the application of these procedures, employees
shall provide satisfactory information on their sickness or
injury as it pertains to their capacity for work and fitness for

duty.

Jury Duty: All time lost by an employee due to necessary
attendance on jury duty or on call for jury duty or subpoenaed
as awimess in a proceeding other than an arbitration under
this collective agreement or a proceeding before the Industrial
Relations Board between the parties to this agreement, shall be
paid by the Company. Any monies received from such jury or
witness duty shall be turned over by the employee to the
Company.

Igér) Prepays may onl%/ be granted at the discretion of the
sonnel Manager. The employee concerned must apply in
person to the Personnel Manager.

(B) An employee who has given proper notification of
vacation will be entitled to receive a cheque for monies earned
on Wednesday, if such vacation is scheduled to begin on
Thursday or Friday if requested.

No employees under the jurisdiction of the local Union shah
work outside of their normal working hours when there are
emergency or specia meetings called by the Union except on
agreement between the Company and the Union.

When the Company finds it necessary for docking or
undocking during regular working hours, every reasonable
effort will be made to place employees affected on aternate
work with no reduction in wages. Employees so affected will
clean up shop and/o work area. No employees will be sent
home, however an employee will have the option to go home,
without pay, if he so chooses.




29.08 Preparation and instalation of new equipment and new
machinery of the Dry Dock Plant or divisions thereof, whether
located within or without the actual boundaries of the Shipyard
facility, other than ship eguipment and machinery may be
carried out by Shipyard employees and will be paid at yard
rates.

One copy of notices posted on notice boards by the Company
will be sent to the Union. All local Union 2282's notices and
mail to be forwarded to Union office of Local 2282.

(1) The setting up and calibration of welding machines is -
work of employees in the Welding and Electrical Depa:

asis the established practice. The involvement of Q.4. . .
take whatever amperage readings that may be required.

(2) That Q.A. representatives may take random amperage
readings during normal production usage of welding machines.

One (1) journeyman tradesman will be assigned on a seniority
basis to the CRW to perform care and preservation and kitting
of equipment and materials pertaining to their trade.

T-4 Slipswill beissued no later than January 30 of each year.

Without restricting the right of the company to direct it's work
force, every effort will be made to allow an employee to
complete the job he is assigned. .

Routine assessments of employees will normally be done by
their supervisor if the employee has been with the supervisor
two (2) months or more. Employees concerned have the right
to be represented by a shop steward. The employee will be
given a copy of the assessment for his records.

Employees that are out on Sick Benefits or Workers
Compensation who are members of Local 2282, but are given
the clearance by their doctor, that they could return to work




providing that the work is of light duty nature. Then the Local
Union Sick Committee and President (or his Appointee) and
SISL will meet in an effort to provide these employees with
light duty jobs.

The Company will continue to provide payroll saving plans.

AU employees will be provided with a locker by the Company.
The lockers will be placed as close as is reasonably practicable
to the work location of the employee. In the case of transfers
the locker will move with the employee or a new locker
provided within one (1) week by the Company.

When technicaly feasible the Company will provide an
answering machine service to accommodate employees who

report their absenteeism. These tapes will be kept on file by
the Company for one (1) month to verify potential waming

dips.

Local 2282 members will perform care and preservation on
equipment and materials pertaining to their trade, in
accordance with established practice.

The company agrees that any changes in present work related
privileges or general rules not included in this collective
agreement will be discussed with the union prior to any
changes being introduced.

Providing an employee has had an acceptable attendance
record which would be mutually determined by the personnel
manager and grievance committee for a period of nine months
after receiving a letter of concern or letter of notification, the
letter will then be removed from the employee's attendance

file.
Article 30 - MAINTENANCE

30.01 (A) Thesize and composition of the maintenance crew will be
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for the remainder of shift unless a Temporary Lightman becomes
available.

3. No Journeyman or Apprentice will perform duties of a Temporary
Lightman when there are Temporary Lightmen on lay off.

4. Temporary Lightmen will not work on anything over 220 volts.

5. When constant bench work is required then this will be offered on
basis ofseniority. Thisto apply to shift one-(I) and shift two (2).

6. When a Temporary Lightman is put on a job he cannot be bumped
off that job by a senior Lightman (unless he wishes) unless lay offs
take place or to keep seniority Lightmen on shifts.

Appendix "D"

As vacancies occur in the following work functions they will be
offered to employees on the basis of seniority (refer to 7.04a).

a tool cribs

b. stores in the electrical shop

c. temporary power

d. engraving

e. metal photo

f. expediting

g. high frequency grinder maintenance
h. tag machine

i. core making machine

Jj- welder maintenance

Appendix "E"

(A) The classification of connector assembler will consist of persons
hired by the company to perform connector assembly work. They
shall bé members of the bargaining unit represented by Local 2282.




Connector assemblers will be restricted to working within the
designated connector assembler facility.

(B) All other terms and conditions of the Collective Agreement will
apply to Connector Assamblers.

(C) Connectorization Training: (Journeyman)

Although electrical personnel will be selected by seniority, this
training must only apply to personnel who have the capabililgzy to cacg?/
out the task. This training will also form part of the Electri
Apprenticeship training.

Training courses will be conducted on an ongoing basis at the City
Road Complex and will alow for three (3) trainees at atime for a
period of two (2) weeks. Problems regarding the ongoing training
will be discussed with the Company and the Union.

Training will comprise/contain the following:

1. Introductory video or eonnectors and their use
2. Tooling used and methods _

3. Records and test results used in CPF Project

It is recognized that instruction of the course will be conducted by a
qualified hourly rated electrician.

(@) No new employees will be hired in the connector assembler
classification. ~ As the number of employees in the connector
assembler classification diminishes the work content will be taken up
by the electrician classification.

APPENDIX "F"

The Union and the Company agree to a Retirement Savings
Programme, the terms and conditions of which are as follows:

The Retirement Savings Programme will provide a vehicle for




employees to accumulate funds for the purchase of a retirement
income. The programme will provide employees the flexihility to
plan the level of retirement income desired. and date of retirement to
suit individual needs.

The basic programme, coupled with government pension plans -
Canada Pension and Old Age Security - is &signed to provide an
adequate level of retirement income for employees participating over
a thirty-five (35) year career, and retiring at age 65..

The plan will be registered as a Group Registered Retirement Savings
Plan. It will be mandatory for al employees 30 years of age or older,
and voluntary for employees under 30. Company contributions will
commence after the probationary period. ~ Employees may join
immediately qun hire on a voluntary basis. However, Company
basic and matching contributions will not commence until completion

of probationary Period.

RRSP - Contributions

Basic - Employees contribute 2 1/2% of base earnings excluding
overtime and other allowances. The company contributes 2 1/2% of
base earnings.

Matching - If the employee contributes an additional 1% of base
earnings the company will match this with an additional 0.5% Of base
earnings.

Additional_Voluntary Contributions

As members of this programme, employees are permitted under the
Income Tax Act to contribute up to 18% of income into Retirement
Savings Plans. For this calculation, income includes premiums and
any other income.

Employees will be permitted to make additional voluntary
contributions up to this maximum into their SISL. RRSP accounts,
either by payroll deduction, or by lump sum contribution.
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1/2% (.500%) premium over regular Canada Life rates, or

1/2% over the average of the four (4) major trust companies - Royal,
Canada, National, Montreal.

The rate paid will be the rate in effect on the date that contributions
are received at Canada Life. Therefore, rates will be different for
each contribution made.

Balanced Investment Fund
This fund is a balanced fund, invested in stocks, bonds, and cash.

Your money is invested bv Canada I ife investment, manaoers. If you
invest your money in this fund, there is no guarantee of orlglnal
principal. But, over the longer term, balanced funds have out
performed guaranteed investments. And pension funds are along

term investment.
Locking-In

All contributions, Comnpray wed employas jwilha odked in and may

not be withdrawn during the period of employment. All Company
contributions will be directed to a “locked-in” RRSP. The funds in
a*“locked-in” RRSP can only be used to purchase alife annuity (a
pension). They cannot be turned into cash. Employee contributions
will be direct& to a non-locked in RRSP, and may be converted into
cash upon termination or retirement.
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3 A e
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Over an employee's career, funds accumulate and grow with
compound interest into a sizable fund. At the time of retirement,
these funds can be used for any or al of the following:

- To purchase an annuity

- To purchase a RRIF - a Registered Retirement Income Fund
- Transfer to another RRSP until age 71

- Takein cash, pay tax (non-locked in funds only).
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dental association fee schedule:

- Dental trestment of injuries to natural teeth.
- Replacement of natural teeth up to a maximum payment of $2,500
for each insured person.

Emergency Treatment: While temporarily outside Canada, room and
board up to ward level, hospital services and supplies, diagnosis and
treatment by a physician or surgeon.

Physiotherapy:  Charges for services of a qualified Physiotherapist.

Speech Therapy: Charges for services Of a qualified therapist Up to
a maximum payment of $300 per calendar year for each insured
person.

Clinical Psychology: Charges for services for a qualified
psychologist up to amaximum payment of $300 per calendar year for
each insured person.

Hearing Aids;  Charges for hearing aids prescribed by legally
icensed Otolaryngologist, up to a maximum $300 for one instrument
per insured in any four consecutive years.

Paramedical Services:  Chiropractors, osteopaths, chiropodists or
podiatrists, namropaths, masseurs on recommendation of licensed
physician or surgeon, Christian Science practitioners if listed in
Christian Science Journal, Diagnostic x-rays and lab fees ordered by
a chiropractor, osteopath, chiropodist, or podiatrist.

Maximum charge not to exceed appropriate Association Fee Schedule.

Maximum amount payable per person not to exceed $200 in any
calendar year.

B. DENTAL CARE
Dental | (Reimbursement at 90%)
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Workers interested in this program may contact their union
representatives or the Medical Centre for details.

ELIGIBILITY:

Employees returning to work from an injury or illness with medical
restrictions are eligible for the Return w Work program. These
employees are required to have an attending physicians report
outlining these restrictions.

THE PROCESS:

Employees returning with the completed attending physician’s report
shal report to Personnel if returning from Insurable Sickness and then
report w the Medical Centre. All others shall report directly to the
Medical Centre.

At the Medical Centre the restrictions are reviewed and the placement
process is commenced. The worker and the medical personnel
discuss the restrictions and outlines these restrictions on the return w
work form. A union representative will be present if the worker or
medical personnel wish. If the restrictions are unclear the medical
personnel will, with the workers' consent, obtain clarification from
the treating physician.

A call is placed to trade administration who will first attempt to place
the worker with the origina supervisor. If this is not possible,
placement with an aternate supervisor will be attempted. If suitable
placement is not found the medical person shall indicate this on the
return W work form and notify Personnel, the Workers': Compensation
Managfer and the Union Representative. Until the worker is placed,
their claim is not interrupted.

If an appropriate placement is arranged the worker reports to Trade
Administration with the remum w work form. The employee shall
then report w the supervisor who shall review the restrictions and
outline the nature of the work assignment. The medical personnel
will meet with the supervisor the employee and the union
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LONG TERM DISABILITY GUIDELINES

Statistics drive home the vaue of a solid, comprehensive income
replacement program and rehabilitation plan - one that gives both
employers and employees peace of mind.

The chances of an employee becoming disabled for some period
before retirement are significant. Twenty-five year olds have a sixty
percent chance of becoming disabled for 90 days or more and forty-
five year olds have a forty percent chance.

On the average, a twenty-five year old who is disabled for more than
90 days will collect LTD benefits for 2.1 years; a 35 year old for 2.8
years and a 45 year old for 3.2 years.

Attached are some details and Guidelines on how the Long Term
Dig?gilitykpolicy, proposed by Saint John Shipbuilding Limited,
would work.

This plan will initialy cost the employee $1.56 per week, with the

company contribution being $2.35 based on the employer paying 60%
of the cost.

AN EXAMPLE
Cdculate: monthly gross income.

Assumed rate = $18.00 x 40 hour
= $720 Week
X = $37,440 Annud
+ = $3,120 Month

PROPOSED LTD = $1,500/month up to a maximum of 85% of
gross pay when combined with other benefits.

With "integration” = up to 85%
INTEGRATION - means “income received from CPP, Workers'




Compensation, sdary continuance or other plan paid for in pert by the
employer.”

85% of Gross = $2,652 CPP Disability Pension = $ 812/month
LTD

1,500 /month
Total Recelved $2,312/month
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