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COLLECTIVE
AGREEMENT

This Agreement made between:

Fantom Technologies Inc.
Welland, Ontario

Hereinafter called "The Company"
And

The United Steelworkers of America
Local6444

Hereinafter called "the Union"



ARTICLE 1 - PURPOSE

1.01

The purpose of the Agreement is to provide an orderly
collective bargaining relationship between the Company
and he Union with respect to the Bargaining Unit as
defined herein, to assure the prompt disposition of griev-
ances and efficient operation of the Company business.
The parties agree that all matters and proposals raised in
collective bargaining have been disposed of, and no is-
sues remain unsettied. No amendment, change or altera-
tion shall be effective unless it is made in writing and
signed by duly authorized representatives of the parties
who have executed the Agreement.

ARTICLE2 - RECOGNITION

2.01

2.02

2.03

2.04

The Company recognizes the Union as the sole collective
bargaining agent of all its employees at Welland, save and
except Supervisors, persons above rank of Supervisors,
office and sales staff.

Salaried employees whose regular jobs are not inthe Bar-
gaining Unit shall not normally work on any job which is
included in the Bargaining Unit, except for the purpose of
instruction of new employees, experimental work, or in
emergencies when regular employees are not available.

The Company and Union agree to comply with the provi-
sions of the Ontario Human Rights Code. There shall be no
discrimination, interference, restriction, coercion, haras-
ment, intimidation or stronger disciplinary action exercised
or practiced with respectto an employee by reason of age,
race, creed, colour, national origin, political or religious
affiliation, sex, physical or emotional handicap, sexual
orientation, marital status, family status. conviction for
which a pardon has been received or membership and
activity in the Union.

The Company agrees that should any of the operations
covered by this agreement be moved to a non-union place
within fifty (50) miles (or 80 kilometers) of the Welland
plant, this agreement shall be extended to include such



location(s)

ARTICLE3 - MANAGEMENTRIGHTS

3.01

The Union acknowledges that it is the exclusive function
of the Company, subject to provisions of this Agreement,

to:
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maintain order, discipline and efficiency;

discharge and suspend or otherwise discipline em-
ployees for just cause;

hire, classify, direct, transfer, lay-off, promote and
demote employees;

determine the extent to which the Company's plant
shall operate or be shut down or overtime work per-
formed or production reduced or increased;

introduce new or improved facilities or meth-
ods of operation;

generallyto managethe industrialenterprisein which
the Company is engaged and, without re-
stricting the generality of the foregoing, to deter-
mine the products to be manufactured, assem-
bled or distributed, methods of manufacture, sched-
ules of production, kinds and locations of ma-
chines and tools to be used, processes of manu-
facturing and the control d materials to be incor-
porated in the products produced, providedthat the
Company shall not use these rightsin conflict with any
of the provisions of this agreement.

The Union and the Company agree that on the re-
quest of either party, the parties shall meet every
month until this agreement is terminated for the pur-
pose of discussing issues relating to the
workplace which affect the parties or any employee



bound by this agreement

ARTICLE 4 = UNION SECURITY

4.01

4.02

4.03

4.04

The Company agrees that it will deduct from the earnings
of each employee, as a condition of employment, in each
month, an amount equal to Union dues, fees, and assess-
ments in the amount certified by the respective Union to
the Company to be currently in effect according to the
Union's Constitution. Such deductions shall be made from
each pay and accumulated until the end of the month, and
remitted to the designated officer of the Union within two
weeks following the last dues deduction of the month. The
monthly remittances shall be accompanied by a list of
employees on whose behalf the remittances are made
together with the amounts deducted opposite the names.
The Union agrees to save the Company harmless for all
deductions made in accordance with this agreement. The
amount of annual dues deducted will be reported by the
Company on employees' T4 slips.

The Union will supply the Company with a list of employ-
eeswho have beenelected or appointed Union representa-
tives who may be called upon to perform any act in con-
nectionwith this Agreement and will indicate the nature and
extend of their duties.

A new employee of the Company, eligible for Union mem-
bership, shall be interviewed by the President of the local
Union and a Union Steward for a period notto exceed 15
minutes and as soon as practicable after he/she has com-
menced work, in order to inform the said employee of the
local Union and of the Collective Bargaining Agreement.
Such interview shall normally be allowed on the first work-
ing day but in any event by the end of the second working
day of the new employee. A list containing the name,
occupation and hire date of all new employees will be
provided to the Stewards.

The Company will supply each employee with a copy of
the Collective Agreement in booklet form and the benefit



packages upon completion of the probation period.

ARTICLE 5§~ REPRESENTATION

501

5.03

5.04

Grievance Committee Members and Shop Stewardswill be
designated in writing by the Union to the Management.
There shall be five (5) Stewards and one (1) Chief Steward
to assist the Stewards.

Forthe purpose of meeting with Management Representa-
tives, the Grievance Committee will consist of not more
than three (3) members as designated by the Union plus
the International Union Representative. Members of the
Grievance Committee will not lose pay for time spent
during regularly scheduled working hours attending sched-
uled meetings with Management Representatives. It is
mutually agreed that employees shall not be eligible to act
as Stewards until after they have become permanent em-
ployees, which means when they have established senior-
ity under Clause 9.02.

When the legitimate business of a Grievance Committee
Member or Steward requires him/her to leave his/her job or
department, he/she shall first receive permission from
his/her Supervisor, which permission shall not be unrea-
sonably withheld.

Leaveto Attend Union Business. An employee who has
been elected or appointed by the Union to attend Union
conventions or other business of the Union shall be granted
a leave of absence without pay for this purpose provided
the Union advises the Company seven (7) days in ad-
vance with such request. The Union will inform the Com-
pany of the names of the delegates. No leave of absence
will be granted under this section so that more than four (4)
employees are on leave of absence for this reason at any
onetime, but only two (2) from the same classification can
leave unless the employees are on different shifts.

The Company acknowledges a Union Negotiating Commit-
tee of not more than five (5) employees, one of whom
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shall be the Union Local President or his/her representa-
tive, where such representative is an employee of the
Company. The Union agrees that there will be no leave t0
attend to Negotiating Committee business until six (6)
months prior to the expiry of the collective agreement
unless mutually agreed to.

ARTICLE 6 ~ BULLETIN BOARDS

6.01

The Company will provide bulletin boards in mutually sat-
isfactory locations throughout the plant for the conven-
ience of the Union for the purpose of displaying notices or
other information of interest to Union members. All such
notices must be submitted by the Union or Chief Steward
to the Vice President, Human Resources or an authorized
representative, for approval before being posted by the
Company.

ARTICLE7 ~ GRIEVANCE PROCEDURE

7.01

7.02

7.03

7.04

A Grievance is a difference arising between the Company
and the Union or any Employee from the interpretation,
application, administration, or alleged violation of the pro-
visions of this Agreement. Without restricting the general-
ity of the foregoing, this includes the right of Management
to lodge a grievance against the Union starting at Step 3.

Both parties agree that it is of the utmost importance to
adjust complaints and grievances as quickly as possible
and therefore, within twenty-five (25) days after the oc-
currence or origin of the circumstance giving rise to the
grievance, the following procedure shall be followed.

Step 1. Any employee and/or his/her Steward may dis-
cuss any grievance with his/her Supervisor. The Supervi-
sor shall slate his/her decision to the Stewardwithin one (1)
working day or at a time mutually agreed upon. If no
settlement is reached then, within three (3) working days
the grievance shall be stated in writing and presented to
the Director of Manufacturing.

Step 2. The Director d Manufacturing shall hold a meeting

7



7.05

7.06

7.07

7.08

with the Union's Grievance Committee to attempta settle-
ment of the dispute within (5) days. If the matter is not
satisfactorily settled at this level within five (5) working
days of receiving the grievance then it may be submitted
to the Vice President, Human Resources of the Welland
plant or a designate for disposition.

Step 3. If there is an outstanding grievance, the Vice
President, Human Resources of the Welland plant or a
designate shall hold a meeting within {(10) days o receiv-
ing the decision from the Union that they are processing
the grievance to Step 3 with the Union Grievance Commit-
tee, who may be accompanied by the Representative of
the International Union assigned to service the Local, or a
designate. The Vice President, Human Resources of the
Welland plant or a designate shall state the decision in
writing to the Representative within (5) working days of
such meeting, or at a time mutually agreed upon. A copy
of the decision will be given to the local Union President.

The Union shall have the rightto initiate group grievances,
or grievance of general nature, under Step 2.

Should the Union fail to carry on a grievance within the
time allowance set out in this article, or agreed upon, then
the grievance shall be deemed to be abandoned. If the
time allowance or any agreed upon extensions are not
observed by the Company, then the grievance will be
considered to have advanced to the next stage.

Arbitration. If arbitration is to be invoked, the request for
arbitration must be made in writing within thirty (30) days
o the decision of the Vice President, Human Resources
of the Welland plant or a designate under Step 3. The
notice shall contain names of arbitrators that are recom-
mended as chairmen. The recipient of the notice shall
within fifteen (15) working days advise the other party
which of the recommended names is acceptable or submit
another list of recommended arbitrators. If the Company
and the Union fail to agree upon a Chairmanwithin Fifteen
(15) working days of the second list, the appointment may
be made by the Minister of Labour of the Province of
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7.09

7.10

7.12

7.13

7.14

Ontario upon the request of either party. The arbitrator
shall hear and determine the difference or allegation and
shall issue a decision. The decision shall be binding upon
the parties and upon any employees affected by it.

Notwithstanding the provisions of 7.08, the Company and
the Union may agree upon an Arbitration Board who will
have full powers as if it were a single Arbitrator. The
Company and the Union shall share the expense of the
Chairman or single Arbitrator equally.

No person may be appointed as an Arbitrator who has been
involved in an attempt to negotiate or settle the grievance.
Each of the parties hereto will bear the expense of an
Arbitrator appointed by it and parties will jointly bear the
expenses of the Chairman of the Arbitration Board, if any.
The proceedings of the Arbitration Board will be expedited
by the parties hereto.

At any stage of the Grievance Procedure, including Arbi-
tration, the conferring parties may have the assistance of
the employee or employees concerned and any neces-
sary witness, and all reasonablearrangementswill be made
by the Director of Manufacturing to permit the conferring
parties to have access to the plant and to view disputed
operations and to confer with the necessary witnesses.

If there should be an accumulation of discharge griev-
ances to be referred to Arbitration, one Arbitrator my be
constituted to deal with all such disputes provided that
under no circumstances will more than two (2) grievances
be submitted to the same Arbitrator.

No matter may be submitted to arbitration, which has not
been properly carried through all steps of the Grievance
Procedure, unless otherwise mutually agreed upon in writ-

ing.

The Arbitrator shall not be authorized to make any deci-
sions inconsistent with the provisions of this Agreement,
nor to alter, modify or amend any part of this Agreement.



ARTICLE 8 - DISCHARGE AND DISCIPLINE

8.01

8.02

8.03

8.04

8.05

8.06

In the event of an employee being discharged from em-
ployment or disciplined, without just cause, the case may
be taken up as a grievance.

Such grievance shall commence at Step 2 by the ag
grieved employee and histher Steward shall presentto the
Director of Manufacturing in writing a statement of the
grievance signed by the employee and the grievance will
then be dealt with by the usual Grievance and Arbitration
Procedure. Such grievance must be commenced within
five (5) working days of discharge or disciplinary action.
The aggrieved employee may have the assistance of his
her Steward in the preparation of the grievance.

Such grievances may be settled by confirming the Man-
agement’s action in dismissing the employee, or by rein
stating the employee with full compensation for time lost,-
or by any other arrangement as to compensation which is
just and equitable in the opinion of the conferring parties,
or in the opinion of the Arbitration Board if the matter is
referred to such a Board.

When an employee has been discharged without notice,
he/she shall have the right to an interview with his/her
Steward at a place designated by the Management for a
reasonableperiodof time beforeleavingthe Plant premises.

Management will issue a verbal warning before further
disciplinary action is taken, unless the circumstancesjus-
tify immediate discipline or discharge. If a warningis to be
given, it shall be given in the presence of Union Commit-
tee Member or Steward. A copy of all warnings will be
given to the Department Steward not later than two (2)
days after the incident. The Company and the Union
agree that disciplinary penalties shall not be imposed un
reasonably or unjustly.

Verbal warnings and all other records of disciplinaryaction
will be removed from an employee’s file after one (1) year
provided that during this period no further disciplinary ac-
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tion has been taken against that employee.

Notwithstandinganything in the Agreement, no dispute as
to the discharge or layoff of any probationary employee,
with the Company, shall be considered under the Griev-
ance Procedure.

ARTICLE 9 —SENIORITY

9.01

9.02

9.03

Seniority shall be defined as the length of the last unbro-
ken service with the Company in accordance with this
Article.

An employee shall be considered on probation and shall
not be placed on the seniority lists untilhe/she has worked
for forty-five (45) days of work, including overtime days
worked, but not necessarily consecutive. During such
probationary period, the employee shall not be entitled to
seniority rights. Upon completion of the probationary
period, seniority shall be credited from the date of first
employment.

Seniority lists, based upon the date on which employees
commencedto work for the Company, shall be established
plant-wide as agreed upon betweenthe Company and the
Union. Such lists shall be posted and shall be revised
every six (6) months and a copy sent to the Union. The
seniority list in effect at the signing of this Agreement
shall be binding upon the parties hereto, unless a protestin
writing is registeredwith the Company within ten (10)work-
ing days of the signing of this Agreement.

Seniority shall be maintained and accumulated during:

(1) absence due to lay-off for a period of up to
eighteen (18) consecutive months provided the
employee has six (6) months seniority at the
time of lay-off.

(2) Sicknessor accident for a period of up to thirty-six
(36) consecutive months provided the employee
has more than six (6) months seniority at the time
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9.05

®

the sickness or accident commences

Authorized leave of absence; and

(4) Absence from employment while serving in Cana-

da’s Armed Forces, and to the extent required in
order to accord each employee such re-employ-
ment rights as he/she shall be entitled to under the
existing Statutes of The Province of Ontario or of
Canada.

An employee shall lose his/her seniority standing and his
her name shall be removed from all seniority lists and his
her employment shall be considered terminated for any
one of the following reasons :

Q)
(&)

®

4

If the employee voluntarily quits.

If the employee is discharged for just cause and is
not reinstated in accordance with provisions of this
Agreement.

If the employee is laid off and fails to return to work
within six(6) working days after he/she has been
notified to do so by the Company by registered mail
to his/her last known address. A copy of such
notice shall be sent to the Union.
If the employee is on an unauthorizedleave of ab
sence as outlined in Article 19, then the six (6) work-
ing days will not apply. If the employee has left the
country and has notified the Company prior to his
her departure, then the six (6) working days will not
apply.

If the employee has been laid off for more than
twenty four (24) months if he/she has five (5)or

more years seniority, or for more than eighteen (18)
months if he/she has less than five (5)years senior-
ity. An exception are employeeswho have been laid
off with less than six (6) months seniority who retain
recall rights for a period equal to their term of serv-
ice. Ifan employee is recalled within the applicable

12



9.06

period, seniority shall be maintained and accumu-
lated.

() Ifthe employee is absent from work for more than
four (4) consecutive working days without notifying
the Company, unlessan acceptable reasonis given.

Any employee presently in or has been in what is now the
Bargaining Unit, who transfers and/or applies for a super-
visory position or any position outside the Bargaining Unit
directly connected with the operation of the plant has the
right to return to the Bargaining Unit for a maximum accu-
mulation of forty-five (45) days from the date of accept
ance of the non-Bargaining Unit position. Said employee
shall be able to returnto the Bargaining Unit with seniority
equalto the active junior employee currently in the plant in
the Bargaining unit less one (1) day.

ARTICLE10- LAYOFF

10.01 The parties hereto recognizethat security shall increase in

proportion to the length of service. It is therefore agreed
that in all cases of layoff and recall after layoff, senior
employees shall be entitled to preference subject to the
following provisos:

(1)  There shall be no seniority rights among probation-
ary employees and probationary employees shalt
be the first to be laid off.

(2) With respect to an employee with seniority status,
the parties hereto recognizethat it is the responsibil-
ity of Management to operate the plant efficiently
and therefore agree that inthe case of a reductionin
a job classification, the employees affected by the
reduction will be assigned other work if available. ff
there is no other work available, the following provi-
sions will apply:

(@) inthe case of a layoff not to exceed one (1)
working day, the Company may lay off any

13



employee if he/she is not qualified or willing to
do the work available without further training.

(b) Inthe case of a layoff to exceed one (1) work-
ing day the Company will lay off the most
junior employee in the classification being re-
duced, who will then exercise histher seniority
and ability in an unprotectedjob by displacing
the most junior employee in such classification.

UNPROTECTEDJOB CLASSIFICATIONS:

Janitor, Assembler Parts and Service, Assembler Assem-
bly, Repair Bench, Material Handler Traffic and Ware-
house, Material Handler Assembly.

In the case of layoff (in the protected job categories) the
Company will lay off the most junior employee in the
classificationbeing reduced, who will then exercisehis/her
seniority and ability in ajob of equal or lowerjob classifica-
tion by displacing the mostjunior employee in such classi-
fication.

They will be given afive (5) day training period. Ifthey are
unable to perform the job to which they are now assigned,
they will be laid off.

The above procedures will result in no more than three (3)
levels of displacement.

PROTECTEDJOB CLASSIFICATIONS:

Industrial Mechanic, Carpenter, Millwright, Team Leader,
Electrician, Set-Up, Lift Truck Operator, Receiver Traffic
and Warehouse, Shipper Parts and Service, Shipper Traf-
fic and Warehouse.

(3) Notwithstandingthe foregoing the parties heretoagree
that the Company can perform any operation or
function in the plant for a total of twenty (20) working
days in a calendar year, ten {10} consecutive work-
ing days in the first calendar six (6) months and ten

14



10.02

10.03

10.04

10.05

(10) consecutive working days in the second calen
dar six (6) months - without regard to the seniority
provisions of this agreement. The Union will
be notified in writing when the provisions of this
clause are being implemented. Irregardiess of the
above, in the event that an unscheduled layoff af-
fecting a particular line is necessary due to condi-
tions beyond the Company's control not exceeding
three (3) days, the Company may layoff the em-
ployees working on the affected line without
regard to seniority. Any days used will reduce the
accumulated total mentioned in clause 10.01 (3).

In the event of a layoff of less than thirteen (13) weeks
duration, the employees affected shall be given five (5)
working days' notice in advance, except in situations out\
lined in clause 16.03 and that of part shortages.
Inthe event of a permanent layoff of thirteen (13) or more
weeks, notice will be given pursuant to the Employment
Standards Act.

In each case the Union will be notified in writing two (2)
days before the employee(s). Layoff(s) shall only take
place at the end of the employees' shift on a Friday,
whenever possible.

If a transfer is for the convenience of an employee; that
is, to avoid a layoff, or if the employee requests same for
health reasons, the lower rate of the two classifications will

apply.

The last laid off employee who still retains seniority shall
be the first to be recalled to a job vacancy.

The President/Plant Chairperson of the local union and the
Chief Steward (or their delegates) shall be the last laid off
and the first recalled, regardless of seniority.

ARTICLE 11 -TRANSFER

11.01

When an employee is temporarily transferred from one

15



classification to another it shall be done in accordance
with seniority on the following basis:

(a) if the transfer involves a promotion it will be offered
to the senior qualified personwho wishes the promo-
tion.

(b)  If no promotion is involved it will be given to the
most junior employee on the shift.

A transfer shall mean a transfer not exceeding thirty
(30) days duration unless this time limit is extended
by mutual agreement among the Company, the Un-
ion and the employee.

n If the transfer is for the convenience of the Com-
pany and not in lieu of layoff, the higher rate of the
two classificationswill be paid.

@) Notwithstanding the above, in the case of short-
term casual absenteeism of two (2) days or more,
the Company wili endeavour to assign in accord-
ance with the above procedure. However, in the
event a senior person is denied
promotionto a higher paidjob or higher classification
and makes it known to the Company, they will be
assigned to such vacancy on the third (3) day.

ARTICLE12 -JOB POSTING

12.01 The parties hereto recognizethat security shall increasein
proportion to length of service. Itis therefore agreed that
in all cases of vacancies and job postings, senior qualified
employees shall be entitled to preference subject to the
following provison:

In recognition of the responsibility of the Company for
efficient operation of the plant, it is agreed that in all such
cases the Company shall have the right to pass over any
employee.

16



12.02

If there is a dispute as to the employee's ability or physi-
cal fitness, then a ten (10) working day trial period will be
given to the senior applicant who may be qualified and who
disputes the Company's decision. If the senior applicant
qualifies after the ten (10) working day trial period, he/she
will be given the job.

The intent of the foregoing paragraph is to provide a trial
opportunity to one applicant (preference given to senior-
ity)who can be seriously regarded as possessing qualifica-
tions closely approaching those of the posted job.

Effective date of this contract, any employee who has
successfully bid for a job shall be ineligible to post laterally
or downward for a period of four (4) months. An exception
to this will be made when the bid is because of health
reasons and can be properly documented.

(a) All vacancies for positions of more than thirty
(30) days duration and newly created positions shall
be posted for three (3) working days hourto hour on
the bulletin board. An employee desiring the posi-
tion must make application to management within
three (3) working days of posting. In order to inform
the employees, such postings shall contain a shornt
job description outlining the major duties of the job,
the training period, the qualified rate, and the depart
ment involved.

(p) When it is necessary to fill temporary vacancies
caused by an employee being absent which lasts or
will Jast for thirty (30) days or more, the vacant job
and one (1) subsequent vacant job, when required,
shall be posted for their duration inthe same manner
as a permanent vacancy.

The successful applicant will returnto his/her regular
job when the vacancy ceases to exist.

12.03 Dueto the seasonal fluctuation inthe need for the Compa-
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12.04

12.05

12.06

12.07

ny's product, the parties agree that temporary job vacan-
cies of not more than 120 days duration will be posted at
the beginning of the seasonal upswing period. Successful
applicantsto such ajob posting will returnto their previous
classification at the end of the temporary period of the job
posting.

This temporary job posting procedureis not intendedto by
pass the regular job posting as outlined in clause 12.02
when a permanentjob becomes vacant.

The Company shall be free to fill any vacancy immedi-
ately on the job becomingavailable and no grievance shall
be filed prior to a selection being made according to the
above. The selection shall be made within five (G)working
days following the end of the posting period.

An employee not working due to an authorized leave of
absence will have the right to apply for a posted job.

If the successful applicant to a job posting is not at work
due to an authorized absence the posted position will be
held available for a period not to exceed thirty (30) days
from the date the posting notice has expired.

If no suitable candidate applies, the job may be filled by
the Company from among other employees or by new
hirings.

The Union President shall be givena copy of alljob postings

and the name of the successful applicant shall be posted
on the bulletin board with a copy to the Union President.

18



ARTICLE13 ~-WAGERATES

13.01

The Company agrees to pay and the Union agrees to
accept the hourly wage rates set out as follows:

Job April1 April1 April1  April 1

Classification 1999 2000 2001 2002

1 Janitor 1463 1513 15.63 16.13

1 Assembler P & S 1463 1513 15.83 16.13

1 Assembler Assembly 14.63  15.13 15.63 16.13

2 Repair Bench 1463 1513 1563 16.13

2 Inspector Assembly 14.63 15.13 15.63 16.13

3 Material Handler T& W 14.63 15,13 1563 16.13

3 Material Handler Assembly 14.63 ~ 15.13 16,63 16,13

4 Shipper T & W 1463 1513 15.63 16.13

4 Shipper P & S 14.63 15.13 15.63 16.13

4 Receiver T & W 14.63 15.13 15.83 16.13

4 Lift Truck Operator 14.63  {5.13 1563 16.13

5 Set Up 16.44 17.00 17.86 18.12

6 Carpenter 17.60 18.20 18.80 19.40

6 Millwright 17.60 18.20 18.80 19.40

6 Team Leader 17.60 18.20 18.80 18.40

bB| industrial Mechanic 21.82  22.57 23.31 24.06

1 Electrician 21.82 22,57 23.31 24.08

13.02 Group Leaders will receive twenty (20) cents above the
rate of the highest classification led.

13.03 The starling rate for any employee will be a maximum of
twenty (20) cents under the rate of the job for a period of
twenty-five (25) days of work, increasing to ten (10) cents
under the rate for the job for a period of a further twenty
(20) days of work.

13.04 Upon completion of full apprenticeshipin histher trade, an
apprentice will advance to the respective trade rate pro-
vided he/she can perform the work.

13.05 |If the Company discontinues a classification or changes

the job requirements of a classification or establishes a
new classification, the Company shall set the new rate and
shall notify the Union in writing of the particulars.
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(@) After a trial period of thirty (30) days, the Union may,

within a further thirty (30) days of such notice, request
that such change be discussedat a meeting according
to Clause 7.04.

If the Union claims the new or revised rate is not
appropriate nor compatible with existing classifications
and wage rates, this matter may then be referredto the
Grievance Procedureat Step 3, and if not settled at this
step, the grievance may then be referredto Arbitration.

13.06 The regular pay day will be Thursday of every week.

ARTICLE 14 — HOURS OF WORK

14,01
U]

@

®

4)

(5)

The hours of work for the Day Shift shall be
eight (8) hours between 7:30 am. and 4:00 p.m. with
one half hour lunch period Monday to Friday inclusive.

The hours of work for the Afternoon Shift shall
be eight (8) hours between 4:00 p.m. and 12:30 am.
with one-half hour lunch period Mondayto Friday inclu-
sive.

The hoursof work for the Maintenance Departmentand
Set-Up classification of the Afternoon Shift shall be
from 3:30 p.m. to 12:00 midnight with one-half hour
lunch period Monday to Friday inclusive.

The hours of work for the Janitor shall be five (5)
eight (8) hour shifts in a week at the discretion of
Management.

The hours of work for the Traffic and Warehousing
Departmentand Partsand Service Departmentshallbe
eight (8) hourseither 7:30 a.m. to 4:00 p.m. and/or 8:30
a.m. to 5:00 p.m. with one-half hour lunch period Mon-
day to Friday inclusive.

14.02 Relief Periods and Wash-Up. A relief period of ten (10)
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minutes away from work will be provided during the\
second and third hours of each half day.

A five (5) minute wash-up period will be provided at
the end of the working day.

14.03 Shift Premium. Effective April 1, 1999, a shift premium
of fifty (50) cents per hour will be paid lor all hours worked
on the afternoon shift and fifty-five (55) cents per hour will
be paid for all hours worked on the night shift.

Effective April 1, 2002 a shift premium of fifty-five (55)
cents per hour will be paid for all hours worked on the
afternoon shift and sixty (60) cents per hour will be paid for
all hours worked on the night shift.

ARTICLE15 -OVERTIME

15.01 The Company may require employees to perform work in
excess of their regularly assigned hours. Overtime pay
will be made on the basis of either daily or weekly overtime
worked whichever results in the greater pay but there will
be no pyramiding nor duplication of daily or weekly over
time or of overtime and premium pay except as otherwise
specifically provided herein. It is the responsibility of non
bargaining unit employees to ask employees to work over-
time.

The payroll week shall begin at 12:01a.m. Sunday morning
and continue for seven (7) consecutive twenty-four (24)
hour days to midnight the following Saturday night.

(1) Hours worked in a day in excess of eight (8) hours
shall be paid for at the rate of time and one-haif the
hourly rate.

) Hours worked on Saturdays will be paid for at the
rate of time and one-hall the hourly rate.

(3) Hours worked on Sundays shall be paid for at a rate
of double time.
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The Company shall make every effort to give an
employee reasonable notice in advance when over-
time is to be worked. An employee may refuse
overtime work on presentation of satisfactory per-
sonal reasonsat the time of being requestedto work;
or, if the employee has worked a minimum of eight
(8) overtime hours in the week for which the over-
time is requested.

As far as possible, overtime work will be distributed
equally. First, among the employees who presently
perform the job on which the overtime is necessary,
and then among the other employees in the plant
who have the skills to do the work. This process will
be in accordance with the "Over time Equalization
Process" as outlined in Appendix A’.

If an employee continues working for more than two
(2) hours after the end of his/her regular shift, Mon-
day through Friday, that employee will be granted a
twenty (20) minute paid lunch period to commence at
the end of this second hour of overtime or as soon
thereafter as practicable.

The Company shall notify employees, who are re-
quired to work overtime on the weekend, by Thurs
day before the completion of their shift, whenever
possible.

ARTICLE16 - REPORTINGALLOWANCE

16.01 The Company agrees that an employee reportingfor work,
unless otherwise notified the previousday, shall be provided

16.02

with at least four (4) hours work at hidher current rate of
wages, plus overtime, if overtime applies, or shall be paid
four (4) hours in lieu thereof.

An employee who is called back in for special work after
completion of his/her normal shift shall be paid not less
than the equivalent of four (4) hours work at hidher regular

hourly rate, plus overtime, if overtime applies.
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16.03

The provisions of Clause 16.01 above will not apply inthe
event that strikes, stoppages in connection with labour
disputes, fires, storms, floods, power or major mechani
cal failures, or other conditions over which the Company
has no control, interfere with work being provided.

ARTICLE 17 — PAIDHOLIDAYS

17.01

17.02

17.08

17.04

17.05

The following shall be considered as paid holidays: New
Year's Day, Good Friday, Easter Monday, Victoria Day,
Canada Day, Civic Holiday, Labour Day, Thanksgiving
Day, the day before Christmas Day, Christmas Day, and
Boxing Day, and one (1) floating holiday to be taken
during the Christmas Shutdown and prior to New Year's.

If any of the above holidays fall on Saturday, the preced-
ing Friday shall be considered the holiday; and if any of
these holidays fall on a Sunday, the following Monday
shall be considered the holiday.

Each employee shall receive his/her regular straight-time
hourly rate of pay for eight (8) hours for each of the
above-named holidays.

An employee required to work on any of the above-named
holidays shall be paid at a rate of one and one-half times
his/her straight-time hourly rate in addition to his/her holi
day pay.

Notwithstanding the provisions of Clause 17.01 of this
Article, no employee shall be entitled to holiday pay who:

(1) hasnot establishedseniority under Clause 9.02 prior
to the holiday in question, or who:

(2) Wwithout being excused by the Company in writing,
fails to work boththe last working day before and the
first working day after the holiday in question. The
Company, however, shall not refuse to excuse an
employee from work if,
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17.08

(a) he/she is absent because of death in his/her
immediate family as defined in article 19.01.

(b) Hefshe tenders a certificate from a duly quali-
fied Medical Practitioner or a duly qualified
Chiropractorthat he/she was unable to work.

(c) He/she tenders a certificate from a duly quali-
tied Dentist that dental work was required. In
which case the employee will be excused from
work for a maximum of four (4) hours.

Notwithstanding the foregoing, an employee shall be
allowed one hour late without affecting his/her holiday pay.

(©)]
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is on authorized leave of absence for longer than
seven (7) days.

is receiving Accident or Sickness Payment under
the Group Insurance Plan.

Is on layoff (for longer than seven (7) days) pro-
vided that where an employee is on layoff on the
working day precedingthe holiday and is recalled to
work and works on the working day actually suc-
ceeding the holiday, or who works onthe working day
actually preceding the holiday and is
laid off on the working day actually succeeding it,
then he/she is entitled to holiday pay for the holiday.

In the event that one or more of the paid holidays occurs
during the employee's vacation, he/she shall be pa id for
the holidays in addition to his/her vacation pay.

ARTICLE18 -VACATION

18.01 Employees with less than one (1) year's service as of
June 30" in any year shall be entitled to vacation pay in
accordancewith the provisionsof the Employment Standards

Act.

18.02 Vacations shall be determinedon the basis of an employee's
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18.03

18.04

18.05

18.06

18.07

years of completed service through December 31st of any
calendar year.

YEARS COMPLETED VACATION
SERVICE (through December 31)  Weeks Earned

1 through 4

5 through 11
12 through 19
20 through 24
25 plus

OO hAwWwN

Subject to an employee's having worked a minimum of
1040 hours during the vacation year of July 1¢ through
June 30*, an employee entitled to vacation under the
above schedule shall be paid forty (40) hours times his/her
straight time hourly rate, or four percent (4%) of his/her
earnings inthe year ending June 30" whichever is greater for
each week of vacation entitlement.

An employee working less than 1040 hours during the vaca-
tion year shall be paid a vacation pay allowance of two
percent(2%) of histher eamings inthe year ending June 30* of
each week of vacation entitlement.

Employees will receive vacation pay at the time vacation is
taken.

Employeesentitled to weeks of paid vacation greater thanthe
plant vacation Shutdown must take vacations equivalent to
the plant Shutdown.

The Company will post notice ninety (90) days prior to any
scheduled vacation Shutdown.

ARTICLE19 - LEAVES OF ABSENCE

19.01

Bereavement Leave. In the eventof a death in the immedi-
ate family of an employee who has established seniority
under clause 9.02, the Companywillgranta leave of absence
with pay:
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19.02

19.03

®

@

©)

@

For three (3) days for members of the immediate fam-
ily.

Effective April 1, 1994 for five (5) days for an employ-
ee's spouse, and for three (3) days for other members
of the immediate family.

The leave of absence must be taken within seven (7)
days of the death, funeral or service.

Days granted would be paid only for the days which an
employee was regularly schedule to work.

"Immediate Family", for the purpose of this article is
defined as an employee's father, mother, son, daugh-
ter, foster child, brother, sister, mother-in-law, father-in
law, stepfather, step mother, brothers and sisters-in
law, grandparents, grandchildren and spouse (as de-
fined in the Family Reform Act of the
Province of Ontario). Also, for the purposes of this
section, only one spouse will be recognized as "immedi-
ate family" of the employee.

Jury Duty. The Company shall pay an employee who has
established seniority under Clause 9.02 for jury service, the
difference between hisfher straight time hourly rate for the
number of hours he/she normally works on his/her regular
shift and the paymenthe/she receivedfor jury service. The
employeewiil presentproof of serviceand the amount of pay

received.

(1)  Pregnancy/Parental Leave shall be granted in ac--
cordance with the Employment Standards Act.

(2) An employee on a Statutory Pregnancy Leave may
take up to one (1) year extended leave of absence
without pay due to pregnancy.

(3) An employeeretuming from Pregnancyor Parental leave

must provide the Company with a Doctor's Certificate
indicatingthat he/she is physically capable of resuming
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10.04

19.05

19.07

her normal duties.

Personal Reasons. An employee will be aliowed a 30-day
leave of absence without pay for personal reasons if:

(1) he/she requests it from management in writing, and

(2) the leave is for a good reason and does not interfere
with operations, except in emergency situations when
leave shall be granted regardless.

A leave of absence will be extended for an additional thirty
(30)day periodif there isa good reasonand Managementand
Union agree. An employee must request the extension in
writing before his/her thirty (30) day leave is up.

The Union will be notified of all leaves granted under this
section.

Failureto Returnfrom Leave. Any leave of absencewill be
inwriting and no such leave will affect any employee'ssenior-
ity rightswhen used of the purpose granted, providedhe/she
returns to work at the expiration of his/her leave.

ARTICLE 20 -HEALTH AND SAFETY

20.01

20.02

The Company and the Union agree that they mutually desire
to continueto maintainhigh standardsof safety and healthin
the plant in order to prevent industrial injury and illness.

The Union agrees to name six (6) members to the joint Health
and Safety Committee, but no more than three (3) will attend
a meeting at any one time. The assignment of members to
meetings must take into account operational needs. These
three (3) attendees will join three (3) members of Manage-
ment. The Committee function will be to promote a work
environment conduciveto the safety, health and well-beingof
all employees.

All specific health and Safety Training will be reviewedby the
Joint Health and Safety Committee
As close to the middle of the monthas possible, a safety tour
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20.03

20.04

20.05

20.06

will take place. One of the Union representatives and the
Department Supervisor will inspect each department.

As near to the end of the month as possible the joint Union
Management  Safety Committee  will meet.

Three (3) hours per month will be set aside for the tour and
meeting.

The Unionshall be notified of each accidentor injury and the
Safety Committee may investigate and make recommenda-
tions to the Director of Manufacturing at the next meeting of
the Health and Safety Committee. However, all "loss time"
accidents will be investigated by one Committee member
from the Union and one Committee member from Manage-
ment.

Pay on Day of Injury. An employee injured in an industrial
accident shall be paidfor the time lost on the day he/she was
injured at his/her straight time hourly rate for the number of
hours he/she normally works on his/her regular shift. Upon
the approval of an employee's claim from the WSIB, the
Company will reimburse the employee for any additional
waiting period as defined in the WSIB Act.

The Company agreesto pay an aggregate of ten (10) working
days maximum per contract year, to permit members of the
Union to attend health and safety training.

Where the Joint Health and Safety Committee deem safety
shoes a requirement, the Company will pay $80.00 towards
the cost (upon proof of purchase) every twelve (12) months.

ARTICLE21 -HANDICAPPEDEMPLOYEES

21.01

In the event an employee sustains injuries at work, or be
comes affected by occupational diseases during the course
of his/her employment and becomes physically handicapped
as a resultthereof, evety effortwill be made by the Company
to give the handicapped employee suchsuitable employment
as is available. Every effort shall also be made on behalf of
an employee who suffers illness or accident away from work.

28



"

ARTICLE 22 -GROUP INSURANCE

22.01

22.02

22.03

22.04

22.056

(a) The Company will continue during the term of this
Agreement to provide Life Insurance, Accidental
Death and Dismemberment and Accident and Sick-
ness benefits as per Schedule A (attached).
It is agreed that the Company will pay 100% of the
premiums now paid, together with any increase inthe
premiums during the term of this Agreement.

(p) Sickness and Accident Claims must be submitted
within a two week period following the date of Sick-
ness or Accident to be eligible for payment. An
exception to this will be when the claimant is pre-
vented from filing due to extenuating circumstances.

The Company agrees to provide to each employee who
retires after the date of April 1, 1991, Life Insurance in the
amount of $2,500 or $3,000 for employees who retire after
April 1, 1999, effective upon the date of his/her retirement,
if he/she is either;

(1) Age 85 and eligible to receive a pension in accord-
ance with the provisions of the plan, or

(2) Age 55 with at least 10 years of service

The Company will pay one hundred percent (100%) of the
premium cost of an Extended Health plan for employees
who are covered by this agreement and their dependents.
This plan (outlined in Appendix ‘B") will include a no deduct-
ible Prescription Plan, private hospital room, out-of-coun-
try coverage and vision care ($200 every 24 months).
This coverage will be available to an employee providing
he/she does not have equivalent coverage elsewhere.

The Company will upgrade the Dental plan to maintain a
one-year lag in the O.D.A. Schedule of the Dental Plan.

Effective April 1, 1999 the Company agrees to cover all
eligible employees and their dependents with a Dental Plan
(outlined in Appendix ‘C’} which pays 100% for eligible
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22.06

22.07

22.08

22.09

routine care, 50% for eligible major procedures (crowns,-
dentures and bridgework - maximum $1,500 per year per
family member) and 50% for eligible Children Orthodontics
($2,000 lifetime maximum per Child). Reimbursementwill
be at a rate equivalentto a one-year lag in Ontario Dental
Association Fee Schedule with no deductible.

The benefits and coverage set out in the Insurance Plans
described in this Article shall be subject to and in accord
ance with the terms and conditionsas set out in said Plans.

In the event there is a dispute between the claimant's
doctor and the insurance company'sdoctor concerningthe
validity of a sickness and accident claim the following
procedure will be used. The Company and the Union wilf
select a mutually agreed upon third doctor to who the
matter will be submitted. Both parties agree to abide by
his/her decision.

The arbitration process will not be affected in any way
except by this process described above.

The parties agree that where Sickness and Accident Ben-
efits are paid due to an accident in which a claim is made
against a third party, that all such benefits received by the
employee will be returned to the Company upon a suc-
cessful settlement of such a claim covering full wages. In
the event the settlement does not cover full wages lost,
the employee shall be required to returnto the Company
only the portion of benefits receivedwhich when combined
with the lost wage settlementare in excess of the earnings
lost during his/her absence.

Employees on leave of absence of thirty (30) days or
less, which has been approved in advance, will retain
group insurance coverage. These coverages will also be
retained by employees on vacation which has been ap
proved in advance, Weekly indemnity benefits will not be
payable until the expiration of such leave of absence or
vacation, providing work is then available, but the applica-
ble waiting period can be served during the leave or vaca-
tion period.
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ARTICLE 23 - PENSION PLAN

23.01 Eligible employees covered by the Agreement will con-
tinue to receive benefits of the Pension Plan for Hourly
Paid Employees which forms part of this Agreement.

23.02 A Pension Plan for hourly employees will provide benefit
levels as follows:

@

@

©)]

Effective April 1, 1899, a minimum benefit of $22.00
per month for each year of continuous past and
future Service with normal retirement at age 65 and
options of early retirement at age 55 (with a reduc-
tion of 1/4 of 1% for each month of early retire-
ment), a disability benefit based on continuous serv-
ice to date of disability or $200 per month which ever
is greater (based upon a minimum of 10
years of continuous service), a surviving spouse
benefit at 60% and 100% vesting after 2 years of
continuing service. The Company will pay the fuli
cost of this Plan.

Effective April 1, 2000, a minimum benefit of $23,00
per month for each year of continuous past and
future service with normal retirement age 65 and
options of early retirement at age 55 (with a reduc-
tion of 1/4 of 1% for each month of early retire-
ment), disability bensfit based on continuous serv-
ice to date of disability or $200 per month which ever
is greater (based upon a minimum of 10 years
of continuous service), a surviving spouse benefit
at 60% and 100% vesting after 2 years of continuing
service. The Company will pay the full cost of this
Plan.

Effective April 1, 2001, a minimum benefit of $24,00
per month for each year of continuous past and
future service with normal retirement age 65 and
options of early retirement at age 55 (with a reduc-
tion of 1/4 of 1% for each month of early retire-
ment), disability  benefit based on
continuous service to date of disability or $200 per
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23.08

23.04

month which ever Is greater (based upon a minimum
of 10 years of continuous service), a surviving
spouse benefit at 60% and 100% vesting after 2
years of continuing service. The Company will pay
the full cost of this Plan.

Effective April 1, 2002,a minimum benefit of $25,00 per
month for each year of continuous past and future service
with normal retirement age 65 and options of early
retirement at age 55 (with a reduction of 1/4 of 1%
for each month of early retirement), disability ben-
efit based on continuous service to date of disability
or $200 per month which ever is greater (based upon
a minimum of 10 years of continuous service), a
surviving spouse benefit at 60% and 100% vesting
after 2 years of continuing service. The Company
will pay the full cost of this Plan.

These benefits to be subjectto and in accordance with the
terms and conditions as set forth in said Plans.

Prior Pension Plan. An employee who was a member of
the prior pension plan will receive a supplemental benefit,
in addition to any entitlement under the regular pension
plan of hourly employees, and this will be based on the
number of years each member participated in the prior
plan, his/her contributions plus interest, and the date on
which the employee would normally retire.

ARTICLE 24 — NO STRIKES- NO LOCK-OUTS

24.01

The Union agrees that during the life of this Agreement
there shall be no strikes, and the Company agrees that
there shall be no lock-outs.

ARTICLE 25 -DURATION OF AGREEMENT

25.01

25.02

This agreement shall be effective April 1, 1999 and shall
remain in effect for forty-eight (48) months through to
11:59 p.m. March 31, 2003,

This Agreementwill be automatically renewedyearly there
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after unless either party notifies the other of its intent to
amend within ninety (90) days prior to the anniversary in
any year.

25.03 Inthe event that either party Serves notice to the other of
its desires to amend this Agreement, the Agreement shall
then continue in effect until such time as a new Agreement
has been reached, or until Conciliation Procedures, as
required by Legislation, have been completed.

25.04 The Agreement will supersede all previous written and/or
oral agreements.

IN WITNESS THEREOF the parties hereto have executed
this Agreement.

FOR THE COMPANY Al Hussey
Simon P, Ouellet
Bruno Ariganello

FOR THE UNION Brian Greenaway
Emma Frasca
Shelley Daubney
Norm Boutin
Garry LaPlante

Dated at Welland this 10" day of May, 1999.
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“SCHEDULEA - GROUP INSURANCE

Employees included: All full time hourly employees ex-
cept those who normally work less than 40 hours per week
on the day shift or less than 37 ¥ hours per week on
afternoon or night shift.

@

@

®

4)

Life; Accidental Death and Dismemberment Insurance

(a) Effective April 1, 1999 - $21,000

(b) Effective April 1, 2000 - $22,000

(c) Effective April 1, 2001 - $23,000

(dy Effective April 1, 2002 - $24,000

Accidental and Sickness Insurance.

Two-thirds of normal weekly wages up to $400.00 per
week maximum. Effective April 1, 2002 payment (for
new claims) will be two-thirds of normal weekly wages
up to $500.

Waiting period for sickness only - seven (7) days.
Non-occupational accident benefits paid from the first
day.

In the event of hospitalization (including out-patient sur-
gery) benefit will be paid from the first day of confine-
ment.

Maximum period of payment up to 26 weeks.

Your Life and Accidental Death and Dismemberment
Insurance will be reduced by 50% following your attain-
ment of age 65. Your Life and Accident Death and
Dismemberment Insurance will be further reduced by
50% following your attainment of age 70.

For all employees who retire from April 1, 1999 on-
ward, the Company will pay for the Extended Health
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and Dental plans in existence at the time of retire-
ment for both the employee and their spouse until
the attainment of age 70.
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APPENDIX “ A- Overtime Equalization Process

Following an extensive consultation and subsequent agreement
with the Union, a new overtime canvassing process is imple-
mented effective immediately in order to ensure that overtime is
distributed as equally as possible as required in the collective
agreement.

The Company will manage the new overtime equalization system
in accordance with the following protocol:

1)

3)

4)

Monday to Friday: Firstly, employees on the “line”
requiring overtime on a given day will be canvassed, If
more employeeswithinthe same classificationare needed,
they will be sequentially canvassed in order of seniority,
based on availability and skills until everyone on the list
are asked. Lastly, when a full canvass has been made
within the classificationand more employees are required,
then a plant-wide canvass will be made starting with em-
ployees with the least amount of overtime hours accumu-
lated who has the skills to perform the required work.

Weekends: Firstly, employees will be sequentially
canvassed in order of seniority by classification based on
availability and skills until everyone on the list are asked.
Then, when a full canvass has been made within the clas-
sification and more employees are required, then a plant
wide canvass will be made starting with employees with
the least amount of overtime hours accumulated who has
the skills to perform the required work.

A Sequential Canvass means that all employees on a
seniority list within a classification must be canvassed for
overtime before starting at the top of the list and starting
over, regardless of how many over time opportunities it
takes to complete the list.

All hours overtime hours worked as well as all hours
offered and refused count towards equalization and
will be recorded.

The Companywill postall overtime recordson a weekly basis.
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6)

8)

It is up to the employee to advise the Company of a by-
pass. All validated by-pass will be remedied by offering
the next available overtime opportunity. Failure to offer
the next available opportunity will result in the employee
being compensated for the missed overtime.

The Company will review the overtime allocation by
classification on a Quarterly basis. Adjustment to the
canvass order will be made to ensure equalization by cal-
endar year.

For the purpose of this procedure, the classificationswill be
those outlined in the collective agreement with the addition of
Group Leaders, Team Leader and any new classification(past
and future) created by the Company.
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APPENDIX ‘B’ - Extended Health Care Plan

Full-time and part-time employees ase eligible for

health care coverage.

Your pravincial health insurance plan provides basic

health benefits uch as hospital ward accommodation,
fees for physicians and other hospitel pracitioners, and
any drugs or blood products you may need during your

Your group plan is designed lo cover many additional

medical expenses on a reasonable and customary besss for

‘you and your femily (for an illness, injury that is non-

accupational, or for pregnancy), over and above coveroge

provided by your provingial plan. Your plan pays 100%
of oligirle expenses unloss otherwise noted, subject to
benefit maximums shown below.

hospital stay.
| Your plan covers: Your pian
pays:
Prescription drugs that are prescrived by & 100%
doctor or dentist and dkgegxcd byn phyhrmicisl
{fortility drugs and smakiog cessation drugs
arg ot covered)
Durablo medical equipment and supplics if 100%
tecommended by your doclor, inchides
+ exteimal breast prosthesis and surgical
brasicres
+ surgical stockings
« wigs {after treatment)
Home nursing care (RN, and R.P.N.) 100%
Hearing care (hearing aid, not batieries) 100%
Vision cace (frames ond lenses or 100%
contacts, not sunglasses or salely glasses)
Qrthopedic shoes if recommended by a 100%
doctor or podiairist
Orthotics if recommended by & dottor or 160%
podiatrist
Anbulancs (inclodes o & si) i o0
Hospital (within your home province) (00%
Quot-of-province/country 100%
« emargency care
Chronic care hospital 100%
Qstoopath, naturopath, chirapodist 100%
Chiropractor 190%
Podiatrist 100%
P choln%in, masseur, speech therapist, 100%
(:H must be recommended by a doctor)
Physiotherapist {when recommended by a o 100%
doctor
Dental carp du (0 accidental larjury only 100%
(see dental benetits for routine deal care)
Diagnastic laboratory and x-1ay expenses ) 160%
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| Maximunm your plan pays:

l not applicable

Reasonable and customery charges
6 per calendar year

R
$10,000 per calendar year
$500 every five years
$200 every 24 consecutive months

$500 per calendar ysar
8500 per calendar year

not applicable

Room fimit: private, but not a suite

Maximun: $1,000,000 per Jifelime.

Hognul oom Timit; avm%eesemi-privm forupto
14 days unless you cannot be moved

Room Jimit: $3.0 per da;
Annual meximum: T{D dnyys

815 per visit up to $250 per calondar year, por
practitioner

15 per visit ap to $250 per calendar year plus $50
for x-rays

$15 per visil up ta 5250 per calendaz year plus $45
for x-rays

$15 per visit up to 5250 per calendar year, per
praclitioger

$40 per visit up to S500 per catendar year

' nat applicable

not applicable




APPENDIX ‘C’ -

Full-time and part-tioie employees are eligible for
" dental care benefits.

Dental Plan

Provincial plans generally do not cover dental care
expenses. Your group phan covers necessary dental
services due 8o non-accupationst disease o¢ injury. The
plan psys 100% for routine care, S0% for major

procedures {crowns, bridgework, and dentures) and S0%
for orthodontics {subject to deductibles and benefit

maximums shown below). Coverage is based on fast
year's Dental Associstion fee guide for general dental
practitionees for the province in which you incurred the
eXpenso.

Yoar plan covers:

Routin Carc.
+ one qecal) oral exam (including cleaning of teeth and
bitewing x-tays) every 6 m
+ one complete oral exam every 1 yeas
+ fluoride fwhem necessary for maintenance of sound
dentat health)

© oy

. pre-%mimed fuli-coverags restorations for prmeary
teath

+fillings (not gold; only amalgem fillings on mofars)

< extractions, and oral surgery

+onl hygiens instruction every § months

+ endodontic treatment (u\cludmx root canals)

. melhun, nnd its admigistration, and antibiotic
drug injectiont

+ periodontal m]mg and root planing, up to combined
10 wnits per yea

¢ occhusal equilibration, up to 8 units per year

+ other perindontal treatment for boe and gum diseases

* repaitiecementing of crowny, inlays, bridgework and
denturey

* ropair, telining, or rebasing of denlures {not mare than
ane every 6 months)

¢ cansuhtations

Dentures, Crowns and Bridgework

* the fit installation, mludnug adjustments, of & partial
or fil

* roplncement af & denture (ifit is of feast S years old)

* replacemenl af a temporary denturc within one yeer

&u Installation

« addition of tecth 1o an existing puttial denrure

+ denture ndjusments that oocur more taa 3 months
after the denturs iy installed

+ postxnd core, inlays, onlays, goK fillings, crowns

. n\md bridgework and repair and replacement of
bri vwor&(ufn is at least $ years old and not
scMceable)

Orthodontics.
+ charges for dependent chibdren under age 21 for
diagnostic procedures, therapy snd appliances, aod
correction of matoochusion

Your plan pays: Maximum your plau pays:
100% $100Q per calendar ycar
50% $1500 per cakendar year
0% $2000 per lifetime
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LETTER OF UNDERSTANDING -PENSION

For the duration of this agreement only, the Company agrees that
effective April 1, 1999, an employee who retires between April 1,
1999 and March 31, 2003 will receive the pension level upgrades
that would be applicable and effective on each April 1* anniversary
date as stated in the collective agreement.

FORTHE COMPANY Al Hussey
Simon P. Ouellst
Bruno Ariganello

FOR THE UNION Brian Greenaway
Emma Frasca
Shelley Daubney
Norm Boutin
Garry LaPlante

Dated at Welland this 10" day of May, 1999
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LETTER OF UNDERSTANDING ~ Job Evaluation/Workplace
restructuring

The parties agree to establish ajoint union-ManagementCommittee
that will meet and discuss the implementation of a new Job
Evaluation System and Workplace Restructuring Program.

This Committee will look at all aspects of how to best re-organize
the current jobs, set up training programs to handle any new
format, will evaluate all existing and changed jobs using the SES
evaluation system and how to handle any transition required.

Itis understoodthat there will be no changes made to the collective
agreement Unless mutually agreed to by both parties.

This Committee will consist of four (4) Union members and four
(4) Company members who may be assisted from time to time
by the International Staff Representative.

The Company agrees to pay for the lost wages of the Union
Committee.

Dated at Welland this 10" day of May, 1999,

FOR THE COMPANY Al Hussey
Simon P. Ouellet
BrunoAriganello

FOR THE UNION Brian Greenaway
Emma Frasca
Shelley Daubney
Norm Boutin
Garry LaPlante

41



14
21
28

16
23
30

B
%
25

10
17
24
3t

14
21

28

January 1999

T W T
5 6 7
12 13 14
920 2
26 27 28

February 1999

T W T
203 4
9 1 1l
16 17 18
23 24 25
Murch 1999
T W T
2 3 4
9 10 1l
16 17 18
23 24 25
30 3t
April 1999
T W T
t
6 7 8
3 14 15
20 28 22
27 2% 29
May 1999
T W T
4 5 6
o123
18 19 20
25 26 27

June 1999

T W T
| 2 3
& 9 10
IS 6 17
22 23 24
29 30

i3
20
27

15
22
29

-
2

19
26

1999

42

1
18
25

{5
22
29

12
19
26

July 1999

M T W T

1
5 6 7 &
12 13 14 15
1920 21 22
26 27 28 29

August 1999

M T W T
2 3 4 S
v 10 11 12
16 {7 18 19

23 24 25 206
30 31

September 1999

M T W T

1 2
6 7 8 9
13 14 15 16

20 21 22 23
27 28 29 30

October 1999

M T W T
4 s 6 7
12 13 14
1819 20 21

25 26 27 2%

November 1999

M T W T
t 2 3 4
8 9 10 1l
15 16 17 18

22 23 24 25
29 30

December 1999

M T W T

1 2
6 7 B 9
13 14 I5 16

20 2t 22 23
27 2829 30

13
20
27

10
17
24

NEx =5

2

Y

14
2

28

11
18
25

11

25



