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The Company will first offer overtime to the
employee who holds the position in the job
classification during regular working hours in
the affected groun. Thereafter, the Company
will divide overtime equaly among employees
by job classification in the affected group who
are capable of doing the work available on
overtime without additional training. If the
Company has to go outside the job classifica-
tion, it will then go to employees in the affected
group who are capable of doing the work on
overtime without additional training.

All time worked before the established starting

time arafter the astahligshed auitting time for

Hme SLARGE RS SNRCUIRNGL JURg Le 10T

any shift shall be regarded as overtime.

No employee who is required by the Company
to work hours outside the employee's scheduled
shift hours shall be required to take time out of
the employee's scheduled shift to offset such
hours, and the employee will be paid overtime
rates for such hours as were worked outside the
employee’s scheduled shift.

Except in emergencies, employees and the
gppropriate zone steward shall be notified of the
ity to work overtime, as follows:

On regular working days - before lunch period.

On Saturdays, Sundays and Holidays - before the lunch
period of the preceding regular working day.

All overtime not exceeding three (3) hours a
day and not exceeding eleven (11) hours on
Saturdays, shall be paid for at time and a half.
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14. DEATH IN THE IMMEDIATE FAMILY

14.01 In the event of death in the employee's immedi-
ate family, the employee shall be paid for three
(3) days absence at the employee’s hourly rate
for the normal number of hours in the employ-
ec's regular shift.

14.02 The term “immediate family”_shall mean father,

SR W1

midmer, nuspand, wife, cmlu‘%c-n, protier, sisier,
father-in-law, mother-in-law and employee's
grandparents.

In the event of the death of an employee's sister-
m-law, brother-in-law or grandchild an employee
shall be paid for one (1) day’'s absence at the
employee's hourly rate for the normal number of
hoursin the employee’ sregular shift.

14.04 Should a death in the immediate family occur

during an employee’s scheduled vacation
(Article 17), an additional absence with pay will
be granted equivalent to the amount of vacation
lost as aresult of the bereavement leave.

This additional absence, however, will not
exceed three (3) days.
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1
bereavement leave due to a death in the
employee's immediate family, the employee
shall be paid for an additional day’s absence at
the employee's hourly rate for the normal num-
ber of hours in the regular shift.
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attendance at Conciliation and/or Mediation
Proceedings.

19.08 The Union agrees to notify the Management of
the Company of the names of Union Officers,
Chief and Zone Stewards, and members of the
Union Grievance and Negotiating Committees,
and also of any changes that may take place
from time to time.

20. GRIEVANCE PROCEDURE

20.01 It is the mutual desire of the parties hereto that -
complaints and grievances of the employee

ohall ha adinatad i H
shall be adjusted as quickly as possible.

An employee having a complaint shall first give
the employee’s supervisor an opportunity of
adjusting the condition causing the complaint
before lodging a formal grievance. The employ-
ee may request the assistance of a steward when
taking up a complaint with the employee’s
Supervisor.

Any differences, disputes and grievances that
may arise between the Company and Union
with respect to the interpretation, application,
administration or violation of any provision of
this Agreement shall be dealt with as follows:

A grievance shall be presented as soon as prac-
ticable, but in no event later than fourteen (14)
working days after the occurrence causing the
grievance. Any grievance not so presented
shall be deemed to be abandoned and shall not

" be entitled to consideration thereafter. -
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21.02 When either party requests that a grievance be
submitted to arbitration, it shall make such
request in writing, addressed to the other party

to this Agreement and at the same time shaii
nominate an arbitrator. Within five days there-
after the other party shall nominate an arbitra-
tor. The two nominees shall attempt to select by
agreement a chairman of an arbitration board. If
they are unable to agree upon a chairman within
. seven (7) working days of their appointment, or
a longer period by mutual consent, they shall
then request the Minister of Labour for the

Provinece of Ontario to assist them in selecting
an impartial chairman

1 1mpartial chairmar,

Each of the parties hereto will bear the expense
of the arbitrator appointed by it, and the parties

will jointly bear the expense of the chairman of
the arbitration board, if any.

No case may be submitted to arbitration which
has not been carried through the final two steps

of the oriavanca nrocedura

Or e Zovanlo proCoaurc.

The arbitration board shall not be authorized to
make any decision inconsistent with the
provisions of this Agreement, nor alter, modify
or amend any part of this Agreement.

The proceedings. of the arbitration board will be
expedited by the parties hereto and decisions of
such board will be rendered within fifteen (15)
days of the hearing, unless delayed by mutual
consent of the parties. The decision of the board

shall be final and binding upon the parties. The
decision of the board shall be the decision of the

28




grievances may be settled by a arrangemel
e opinion o e parties or arbitra

on board st and able
05 A d arged employee pe pe ed to
ervie e Local Preside 0 e Loca

od O e our, before
eaving the
06 e Compa onside e arning
ot co g a pension, aga a
employee a eared fro e employee
ecord after a twelve 0 period fro
of issuance pro a ere has
er disciplinary action taken againg
e employee d g that period
0 en an employee is being discip erba
shal be done e presence of a steward
and the er dis al be co
gb e Compa opies of the
0 given to the on and the
emplo
O O R
e Company dating fro e first date o
e plo bro 0 0 plo
0 0 ous service and senio of an emplo
ee shall be cancel or any of the following
easons and e ancelled, an emplo




shall be considered a new employee if the
employee is subsequently re-employed:

a) If the employee voluntarily quits the employ
of the Company.

b) If the employee is discharged for just cause,
and such discharge is not reversed through the
grievance procedure.

¢) If an employee is laid-off for a period of
twelve (12) consecutive months in the case of an
employee with less than two (2) years seniority
a date of layoff, twenty-four (24) consecutive
months in the case of an employee with two (2)
or more years seniority at date of layoff.

d) If a laid-off employee on being notified at
the employee's last address on record at the
Company to report to work, fails within five (5)
days to communicate with the Company regard-
ing such notice and fails within eight (8) work-
ing days of such notice to come to work, unless
in either case the employee was prevented from
so doing by verified illness or verified accident.
(A copy of the notice to report to work will be
given to the Union on the day it is given or
mailed to the employee).

€) If an employee is absent for five (5) consecu-
tive norma working days without permission,
or without notifying the employee's supervisor,
or without giving satisfactory reason for such
absence, unless the employee was prevented
from doing so by verified illness, verified acci-
dent or other reason acceptable to the Company.
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32.02 When the Company establishes a new job clas-
sfication or revises an existing job classifica
tion, the Labour Grade applicable thereto will
be determined by negotiations between the
Company and the Union. In such cases, the
Company will supply the Union with a Job
Classification Name, Number and Description.
If the Company and the Union fail to agree
upon a Labour Grade, it will become subject to
the Grievance Procedure.

32.03 When an employee is transferred to a higher-
rated job classification the employee shall
receive the employee’s present hourly wage rate
or the three (3) month rate for that classifica
tion, whichever is the higher, and shall progress
to the job rate for the employee's new classifi-
cation according to schedule of automatic
increases. However, if an employee's rate fals
between two progressiona points, the employ-
ee's rate will be adjusted to the rate covered by
the next progressional point on the range, (6
months, 9 months, 12 months).

32.04 When an employee is temporarily transferred to
a classification in a higher labour grade, and
actually carries out the duties that would be nor-
mally carried out at that time by a regular
incumbent in the job classification to which the
employee has been temporarily transferred, the
employee shall receive ten (10) cents per hour
above the employee’s present hourly wage rate
or the starting rate for that classification,
whichever is higher, immediately. However, in
no event will the employee receive a rate above
the maximum rate of the assigned job.
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32.05 However, if said employee was downgraded
from a higher rated job previoudy , the employ-
ee shall receive the employee’s previous rate at
the beginning of the following pay period when
the employee is re-instated in the same job on a
full-time basis and the employee shall receive
the employee's previous rate immediately when
the employee is re-instated in the same job on a
temporary or part-time basis.

32.06 When an employee is transferred, due to lack of
work, or as a result of demation to a lower rated
classfication, the employee shal receive the
maximum rate of the job classification to which
the employee is transferred, or the employee's
present hourly rate, whichever is lower.

32.07 When an employee is temporarily transferred to

a lower rated job classification at the request of
the Company and there is work available on the
employee's regular occupation, the employee
shall continue to receive the employee’s present
hourly rate.

32.08 When an employee is temporarily transferred,
due to lack of work or for the convenience of
the Company, to a classification in the same
labour grade, the employee will not be deprived
of the wage progression to which the employee
would have been entitled had the transfer not
been made.

32.09 When an employee is transferred due to lack of
work, to a closely-related occupation in the
same wage bracket, the employee shall not suf-
fer areduction in rate because of the transfer.
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32.10 The minimum rate in a job classification is the
initial rate payable to a probationer.

32.11 An employee will be paid the progressive rates

S TSRS NI SEP - SR Ty

set out lTl e bcucuulca Iur Cacn JUU lebbll
tion at the stated intervals following hiring or
transfer into the job classification, unless there
has been mutual agreement by the Company
and the Union to delay the granting of such pro-
gressive rates.

32.12 COST OF LIVING ALLOWANCES

The following provisions are suspended during

the term of this Collective Agrasement,

e M Of uls LoniCuve AZreCmen

(a) The Consumer Price Index referred to in
this article is the Statistics Canada 1971=100
Base for calculations of the cost of living
allowance.

(b) The amount of the cost of living allowance
will be an allowance equal to one cent (1 cent) per

P NAA LS T T,
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Consumer Price Index changes. (1971=100 Base).

(¢) The cost of living allowance will be a sepa-
rate allowance, calculated by multiplying the
allowance by the number of regular scheduled
hours worked and will be included in the calcu-
lation of vacation pay, paid holidays and other
paid absences.

32.13 Effective on July 15, 1991, no general increase
to all individual rates and rate changes.

32.14 Effective on July 19, 1992, a general increase of
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éight hours multiplied by the employee’s hourly
rate in effect at ‘the date of separation. A
“week’s pay” will be five times the employee’s
day’s pay.

It is further understood and agreed that in
accepting a separation allowance the employee
relinquishes any and all rights and entitlements
due the employee under the terms of the
Collective Agreement, but the employee will
not relinquish any vested rights under the terms
of the Company’s Retirement Plan.

The payment of any separation allowance will be
subject to the following conditions being met:

1) That only those employees who are on the
Company’s active payroll on the date of an
announcement to permanently close the Prescott
facility or who had been placed on layoff after
the effective date of this plan, but not earlier
than three (3) months before the announcement
will qualify to receive separation allowance.

2) That a separation allowance will not be paid
if the facility is sold and the employee is
retained by the purchaser or refuses employ-
ment offered by the purchaser, provided the
offer of employment is within a 40 kilometer
radius of the existing Thomson Consumer
Electronics Canada, Inc. facility in Prescott.

3) That a separation allowance will not be paid
to any employee who resigns prior to the sepa-
ration date fixed by the Company.

4) That the Company has determined that the
employee is in fact being separated as a result
of the permanent closure of the above facility.
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A

5) That the employee signs awaiver relinquish-
ing any and all rights ant ientitlements due the
employee under the terms of the Collective
Agreement.

33.06 Any employee who has accepted a separation

dlowance and subsequently applies for employ-
ment a any other Company facility will receive
the same consideration normally accorded any
other new gpplicant.

33.07 In all cases the Company will provide notice of

separation not less than the notice of layoff pro-
vided for by the Collective Agreement.

34. RENEWAL AND TERMINATION
34.01 This Agreement which is to be effective as of

July 15, 1991, shall remain in full fosce and
effect from July 15, 1991 until July 14, 1993

inclusive.

34.02 It shdl remain binding for a further period of
one (1) year, unless either party gives to the
other written notice of its intention to terminate
the Agreement, or of any changes or amend-
ments desired within the period of ninety (90)
days before the termination date of the
Agreement.

In the event of written notice having been
given by ether party, negotiations shall com-
mence within fifteen (15) days of receipt of
such notice with a view to arranging another
Agreement, and the Agreement shall remain in
effect in accordance with the provisions of the
Labour Relations Act of the Province of
Ontario.
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Job No.
512
5t

SCHEDULE "B"
Hourly Wage Schedules — Prescott Plant — July 15, 1991

Class. _ H
Sub Assembler 10.18
Line Assembler 1023

Fina Assembler 10.33

Mecanical
Inspector Production

Key Operator
Cleaner

Shipper

Spare and
Repairman
Truck

Driver Labourer
TradesHelper
Scrap Handler

Wire Cutting
Machine Operator

Inspector
Final Assembly

Material Controller

Receiver Checker
Operator
Shipper Controller

Materia Control
Expeditor

3 6 9 12
1021 10.25 10.29 10.33
10.26 10.29 1033 1038

1044 1049 10.55

10.53 10.58 10.64

10.65 10.69 10.73

10.72 10.76 10.82

10.85 10.90 10.95
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Job No.. -

520
770

869

765
794

857
868

Class..

Cabinet Repairman  11.38 1143 1148 11.53 11.59
Aligner A

Maintenance Mechanic11.48 11.53 11.58 11.63 11.69

PM.1 Inspector 13.18 1324 1331 1337 1343

Quality Control
Troubleshooter

Electrician 14,78 14.84 14.88 14.97 15.03
Machinist

Group Leader 20

{Above the rate of employees supervised or their own rate or the maxi-

munm rate for Labour Grade 4, whichever is higher).




SCHEDULE «“C”
LOCAL 523 STEWARDS

Sub Assembly, Switch Assembly, Refurbishing,
Chassis Unpacking, PM.I. & Quality Control.

Fina Assembly, Lines 5,6 & 7.

Final Assembly, Lines 8, 9 & 10 & Paint Shop.

Packing.
Find Test.
Shipping, Receiving & Material Control.

Maintenance.
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SCHEDULE “E”
DENTAL PLAN

Eligibility: One (1) Year of Continuous Service with
the Company

Contributions: 100 percent Company Paid
Maximum Expense: $1,000.00 per person per calendar

year.

1989 ODA Schedule of Fees in effect through
December 31, 1991. The 1990 ODA Schedule of Fees
isin effect on January 1, 1992,

Coverage: Includes dependants
Covered Dental Expenses

The plan covers the following services and supplies,
for which a charge is made by a dentist or physician,

that are necessary in connection with the dental care
and treatment of any disease, defect or accidental bodi-
ly injury. The maximum amount payable is determined
by the appropriate Ontario Dental Association
Schedule of fees as described above.

100 percent Coverage

Diagnostic Services
1) X-rays
2} Specific diagnostic procedures
3) Oral examination
4) Consultation by a Specialist
5) Emergency vistis
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Preventive Services

1y

Cleaning of teeth (Prophylaxis) provided at
feast SiX (6) months have passed since the last
such cleaning for which benefits were payable.
Fluoride treatment once each calendar year for
children.

Space maintainers.

QOcclusal equiliberation in conjunction with
periodontal therapy.

Extractions and Oral Surgery

All extractions, ora surgery, fractures and dislocations
not covered by the Provincial Medical Care Plan.
(Covered charges for these services include routine
post-operative care.)

Restorative Services

Fillings and stainless steel crowns necessary to restore
the structure of teeth that have been broken down by
decay or traumatic injury.

Anesthetic

1)

A charge for local anesthetic is considered to be
included within the charge for the treatment for
which the local anesthetic is given.

A separate charge for genera anesthetic is cov-
ered in conjunction with oral surgery, periodon-
tics, fractures or dislocations.
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Drugs
Injectable antibiotics administered by a dentist.

80 Per cent Co-insurance

Periodontic Services

Treatment of disease of the gums and other supporting

gtroturac Af taoth
SIruCuwalcs WCCul.

Endodontic Services

Treatment of dental pulp disease and thergpy within
existing teeth (eg, root canals).

50 Percent Co-Insurance

Maintenance and Repair of Existing Prosthetic
Appliances

1) The repair of damaged full or partial dentures and
fixed bridgework.

2) The rebasing or relining of dentures.
3) The addition of teeth to existing partia dentures.

Major Prosthodontic Services (Removable Appliances)

Construction, replacement and repair of artificia teeth
and similar devices, required due to loss of one or more
natural teeth, provided the teeth are lost while coverage
isin force, or replacing a prior appliance which is more
than five (5) years old and cannot be made serviceable.
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Optional Treatment

Occasiondly a patient may select a more expensive
procedure rather than suitable alternate procedure. In
such case, plan benefits will 5¢ paid “Ht the basis “Ifa
less expensive procedure that is consistent with good
dental care.

Coverage and other | nsurance Programs

If the individual is eligible to receive dental benefits
under another program, coordination of benefits will be
applied between the two with respect to dental charges.

Benefits after Termination of Insurance

The plan provides benefits up to ninety (90) days fol-
lowing the termination of insurance for injury to natu-
ral teeth, while insured, if the individua is continuous-
ly totaly disabled from the date of termination on
account of injuries received in the accident.
















