
BETWEEN

Thomson Consumer Eiectronics
Canada, Inc.

Prescott, Ont.

hereinafter calted the “Company”

AND

Coinmunications  aiid Eieciricai

Workers of Canada
(CWC-CLC)

and its Local 523

hereinafter called the “Union”



MEMORANDUM

OFA

COLLECTIVE AGREEMENT

BETWEEN

Thomson Consumer Electronics
Canada, Inc.

Prescott, Ont.

hereinafter called the “Company”

AND

Communications and Electrical
Workers of Canada

(CWC-CLC)
and its Local  523

her&aft&  called the “Union”

1991- 1993

1



Lndex
Annual Vacation _,_....,,,.._.__..,,,........,,,.......,..,,......................,..................  14
Arbitration . . . . . . . .._....._.__....................................  _......................................21
Bulletin Boards . . . ..__....___...____.................................................................. 39
Call-in Pay _.....____.__.,,..__......,.........................,......................................... 11
Classification of Employees .,,,...  ..__,,  ,,.,.._..__,, ,,....._...,.,_......,.,.................  13
Company Organization  ..__.___.......__.__.............,....,,,..................................  13
Continuous Service .._.___.._......._._..................,.........................................  30
Cost of Living Allowances ._..__...,,..._.._.,..,:  ,......___,,._...._...........................  47
Death in the Immediate Family ..__.__........... i ._..,..__.___._....,_................  12
Disciplinary Cases __..__..,.,..__.__.,.,..,..........,,............,............,,.................. 29
c-&...^-^^ D-..^.A..-e“,,c.“~,LC  L ,ChLUULC . . . .._..._._.....__............................................................  24
Groups Referred to in this Contract ..__.._..._....___....................................  54
Holidays . . . ..____........_..__.__.........................................................................  9
Hours of Work .,..._....__...,.._.........,,......................,,,..........,,.....................  6
hlsurance . . . . . . . .._.._................  i,, ..__.._..,,,...._.. .,.,,._.___._......_................... 41
lob Pasting . . . . . . . . . . ..___............................................................................... 39
Jury Service . . . . . . .._.__.....__.......................................................................  43
Leaves of Absence ,..._.___.,..,...___....,..........,..,,.:  __..._........_._.......................  17
Letters of Agreement .._,,......____.,,..........,......,..,....................................... 72
Night Shift Premium __....__._..___...................~.........,..................................  I1
No Dxnmmat~on  _.__.,......_..__..,.....................,,.........................................  5
Not,cr.  to umon __,._.._........._.__.,...............................................................  44
Overtime _............_.._..................................................................................  7
Production Work . .._...__..._.__.........,,........,..,...........,..................................  39
Purpose . . . . . . . . . . . . .._...__................................................................................  3
Recogniti&  ____........_.._.___...........................................................................  3
Reporting for Work _...,,,.__.._....,........,,,........  ~ .,,,.__.__.................................  11
Rest Periods .._.._... .  .  .  .  .  ..-...................................II
Renewal and Termination ,.,...._...  ..,_...____..  .._,....___....___.......,.............  50
Rights and Functions of Management .._...,...._......_.................................  5
Safety and Health . . .._.__....,,.._.._.,............,.....,......,....................................  42
Schedule A .__....,_.__.._....,...........,...........,,,.........,,,..........,.....................  52<‘ 1.

Schedule-B” 1991 _.,......_..__._,....................................,...........................  55
Schedule “B”  1992 _....._,....__..,...,.......,,,.........,,,,........:  . ..__...................  57
Schedule “c” __....._....__..__._.....,................................................................  59
Schedule “D .__.__.,..__.__...,,........., ,....._.__,,._..... . ..____............_.....................II 60
Schedule “E”  ._._,...._......__..................,........,,..........,,..........,.....................  61
sen,o*ty  ,..,_____..,,,,.._......,,,.......,,,,........,,,..........,...................................... 32
Separation Allowance’ . . . ..__...~~  . .._....._.....__...._.......................................... 48
c:“..“+..rpry,6,Lp,y,cy . . . . ..__.....__...._............,.......,,,,........,,,........................................  S!
Group hsurmce  Benefits _..,._.._____...,.._...................................................  61
Uninterrupted Production __.__.._.,,..__.._..,...,..............................................  6
Union Committees and Stewards .__.____......_....__.....................................  22
unmn  secunty ____..__...__.__...,...................................................................  4
wages __.__.,.._...__.._.,................,.............,..........,,.................... 44
Wash Up .  ..__..._.._....__...........,.........,,,........,,.......................................  : 11

2



COLLECTIVE AGREEMENT

1. PURPOSE

1.01 The purpose of this agreement generally is to
promote the mutual interest of the Company
and its employees  by providing for the opera-
tion of the plant with due regard for quality and
efficiency and for the safety and welfare of the
employees.

1.02 Specifically, its purpose is to provide orderly
collective bargaining relations between the
Company and its employees represented by the
Union, to secure prompt and equitable disposi-
tion of grievances, and to establish and maintain
fair wages, hours and working conditions.

2. RECOGNITION

2.01 The Company recognizes  the Union as the sole
bargaining agency in respect to all employees of
Thomson Consumer Electronics Canada, Inc. at
its Prescott Plant. save and except supervisors,
persons above the rank of supervisor, security
guards, engineering and technical staff, office
staff and confidential secretaries to supervisors.

2.02 The Company agrees to supply the Union with
names, classifications and departments of all
present employees covered by the Agreement
and all new employees covered by this
Agreement at the commencement of their
employment.
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Group I - 12:00  Noon to 12:30  p.m.

Group II - 12:30  p.m. to 1:00  p.m.

Any contemplated change from one lunch peri-
od to two or vice versa, shall be discussed with
the Union at least one week before such change
is effected. The lunch period for janitorial and
maintenance employees shall be scheduled for
either of the two lunch periods listed above.
When emergencies occur, however, and
employees are prevented from taking their regu-
lar scheduled lunch periods, they shall be taken
as close to one of the listed periods above as
circumstances will allow.

7.04 The starting and stopping times of two-shift and
three-shift operations will be decided by mutual
agreement between Company and Union.

8. OVERTIME

8.01 While it is agreed by both parties that overtime is
not desirable, it is recognized  that a reasonable
amount of overtime is necessary for the efficient
operation of the Company’s business. The
Company’s policy will be to keep overtime to a
minimum. If emergency conditions arise necessi-
tating overtime, employees will cooperate with
the Company and the overtime rates will be paid.
Failure to work overtime when requested will not
be a matter for disciplinary action.



8.02 The Company will first offer overtime to the
employee who holds the position in the job
classification during regular working hours in
the affected s7roun;  Thereafter, the Comnanv- ---r---J
will divide overtime equally among employees
by job classification in the affected group who
are capable of doing the work available on
overtime without additional training. If the
Company has to go outside the job classifica-
tion, it will then go to employees in the affected
group who are capable of doing the work on
overtime without additional training.

8.03 All time worked before the established starting
time nr sftar rhe ertahlirhd  nnittino  time for-A.A.w  -- --..,. ..-- ““...I--“I.“..  ‘I..A..L..b  -AAAAw  A1-
any shift shall be regarded as overtime.

8.04 No employee who is required by the Company
to work hours outside the employee’s scheduled
shift hours shall be required to take time out of
the employee’s scheduled shift to offset such
hours, and the employee will be paid overtime
rates for such hours as were worked outside the
employee’s scheduled shift.

8.05 Except in emergencies, employees and the
appropriate zone steward shall be notified of the
necessity to work overtime, as follows:

On regular working days - before lunch period.

Oa Saturdays, Sundays aad Holidays - before the lunch
period of the preceding regular working day.

8.06 All overtime not exceeding three (3) hours a
day and not exceeding eleven (11) hours on
Saturdays, shall be paid for at time and a half.
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L a b o u r  D a y
Thanksgiving Day
Christmas Day
D....:^-  n”..Dunlug  Ydy
The last half working day prior to Christmas Day.
The last half working day prior to New Year’s Day.

9.02 In all cases, pay for the above full day holidays will
be made on the basis of the employee’s hourly rate
times eight (8) hours and pay for the above half day
holidays will be made on the basis of the employ-
ee’s hourly rate times four (4) hours.

9.03 Payment for one of the above named holidays
will nnt hD rnd~ifl" ‘-m"lnwe=~ Aid nnt ,Jq&""111  l&VI "1 l..U"l II .&.I c‘.'y'",v1 Y... ll".

the employee’s regular scheduled shift on the
working days immediately preceding and suc-
ceeding the holidays, unless the absence was
caused by verified illness, death in the immedi-
ate family, jury duty, a temporary layoff not
exceeding one week’s duration, layoff (other
than temporary) occurring during the payroll
week in which the hoiiday  occurs, or if the
employee obtains written permission from
Management to be absent. In all such cases, the
absence was not part of a Leave of Absence as
provided for in Article 18 of this Agreement.

9.04 Employees who are required to work on any
one of the holidays listed above shall be paid
two times their hourly rate for the hours
worked, and shall receive in addition the holi-
day pay to which they may be entitled in accor-
dance with this section of the Agreement.
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10. WASH UP
10.01 Employees shall be allowed sufficient time to put

away tools and wash-up at the end of each shift.

11. REST PERIODS
11 .Ol Employees shall be allowed two ten-minute rest

periods each shift.

12. NIGHT SHIFT PREMIUM
12.01 Every employee on a night shift shall be paid a

night shift premium amounting to 75 cents per hour.

12.02  Said night shift premium shall be paid for all
hours worked on all shifts beginning after I:00
p.m. or before 6:30  a.m.

13. REPORTING FOR WORK
13.01  An employee who reports for work at the

employee’s regular starting time shall be guar-
anteed a minimum of four (4) hours’ work or
four (4) hours’ pay in lieu thereof, except in the
case of fire, flood, or similar cause beyond the
control of the Company.

CALL-IN PAY
13.02 An employee reporting for work who has been

called in to work overtime shall be guaranteed a
minimum of four (4) hours’ work or four (4)
hours’ pay at the applicable rate in lieu thereof.
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14. DEATH IN THE IMMEDIATE FAMILY

14.01 In the event of death in the employee’s immedi-
ate family, the employee shall be paid for three
(3) days’ absence at the employee’s hourly rate
for the normal number of hours in the employ-
ee’s regular shift.

14.02  The term “immediate family” shall mean father,
-_I. a.--.,. > :c- -LZl  a--- L-^&L_- ^1^&__momer, nusoanu, wne,  cmmren,  orouter, brster,
father-in-law, mother-in-law and employee’s
grandparents.

14.03 In the event of the death of an employee’s sister-
m-law, brother-in-law or grandchild an employee
shall be paid for one (1) day’s absence at the
employee’s hourly rate for the normal number of
hours in the employee’s regular shift.

14.04 Should a death in the immediate family occur
during an employee’s scheduled vacation
(Article 17),  an additional absence with pay will
be granted equivalent to the amount of vacation
lost as a result of the bereavement leave.

This additional absence, however, will not
exceed three (3) days.

1” nc 7s ^ L-11-1-..  ^^^.._ ^ .*.1-:1- ^- ^--1-~.-- :” ^_ ^I‘t.“J I, il llulluay  “SLJ”‘S  WllllG  ill, Gulpl”yG:c:  15 “‘1  a
bereavement leave due to a death in the
employee’s immediate family, the employee
shall be paid for an additional day’s absence at
the employee’s hourly rate for the normal num-
ber of hours in the regular shift.
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17. ANNUAL VACA’iTONS

17.01  The Company shall continue to grant vacations
with nav to all emnloveen. The ternis  nf this_.__  =-, __ -_^ ____ p^-, ___. ._-...-  _- .._--
policy shall be as follows:

17.02 The vacation shutdown period or periods shall be
announced by the Company on or before March
15 of the current vacation year. The Company
shall schedule one vacation shutdown period
immediately preceding the Civic holiday.
Individual vacations for employees not required to
work during the period or pehods  shall run con-
currently with the shutdown period or periods.

17.03  Employees who are entitled to vacations in
excess of the length of the Plant’s shutdown
period or periods must make their requests in
writing before March 30th  of the current vaca-
tion year. Preference will be given to employees
for the choice of designated vacation periods on
the basis of their seniority in the section, provid-
ed that such preference does not unduly affect
the efficient operation of the plant. Employees
will be notified of their vacation periods not
later than April 15th  of the current vacation year,
and once established, individual vacation peri-
ods shall not thereafter be changed, except with
the consent of both parties concerned.

17.04 The “vacation year” which shall be used in
computing the vacation payment, shall be the
52-week period from the first pay period in
May of the-preceding year to the last pay period
of April in the current year inclusively.
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two (2%)  percent of the employee’s total earn-
ings during the vacation year as defined in
Section 17.04.

17.13 When an employee’s scheduled vacation period
includes a holiday listed in Section 9.01, an
additional day’s vacation with pay shall be
granted.

17.14 In computing total earnings for the purpose of
determining vacation payment, employees shall
be credited with the following: (a) Wages for
hours worked; (b) All payments not already
credited and which have been made in accor-
dance with the provisions of Article 9 -
U-1:.2-.... AL,.,- 11 n^“+l.  :..  +I.,. L.....*A:“+^nuuuays, i-iLUb1G  I-t 7 YcjclUI  111 LUG  IIIIIIIC;uklI~
Family, Article 17 - Annual Vacations, Article
19 - Union Committees and Stewards, and
Article 30 - Jury Duty Absence and Payment;
(c) Wages lost while absent from work due to ill-
ness (not exceeding One Hundred and Eighty
(180) days); (d) Wages lost due to temporary
layoffs caused by material shortages or equip-
ment break-downs for periods up to five (5) days
and (e) Wages lost while absent from work
because of an industrial accident or illness com-
pensable under the Worker’s Compensation Act.

18. LEAVES OF ABSENCE

18.01 Leaves of Absence for legitimate personal rea-
sons may be granted without pay. Requests for
such Leaves of Absence in excess of three (3)
days must be in writing, and the Company will
notify the employee in writing if the employee’s

17













Step I

20.05 A grievance shall be presented in writing on a
grievance form to the supervisor by the Zone
Steward, or by the Zone Steward in conjunction
with the employee, and the supervisor will give
a decision in writing within two (2) working
days of the presentation of the Grievance.

Step II

20.06 If a settlement is not reached, then within two
(2) working days after the decision was given,
the Zone Steward will’notify the Chief Steward,
and the supervisor will notify the appropriate
Manager who will then discuss the case. The
Manager will give the Chief Steward a decision
in writing, within two (2) working days of
receipt of the grievance.

0.  ~..  r1wmep 111

20.07 If a settlement is still not reached the Union
Grievance Committee and the Company repre-
sentatives who meet once weekly if necessary
will discuss the grievance. Unsettled grievances
shall be heard at any of these weekly meetings
held not later than ten (10)  working days after
the decision was given at Step II. Any grievance
discussed at such a meeting will be answered in
writing by the party against whom the grievance
was raised. If the decision, which must be given
within five (5) working days of the meeting at
which the grievance was discussed, fails to
result in a settlement, the grievance shall pro-
ceed to the Fourth and final Step.
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Step IV

20.08  In a final effort to settle the grievance, the repre-
sentatives of the executives of the Company and
the National Representatives of the Union
and/or their representatives will meet and
attempt to solve the dispute. The Union will
advise the Company of its desire to proceed to
Step IV no later than five (5) working days after
the decision was given at Step III. Such meet-
ings to be held no later than fifteen (15)  work-
:-,. A..__^  -e&--d.- _I^^:,.-^  . ..^ ^ -L.-- ^. cr..-  TTTmg uays  LLILCI  UK UGCISI”‘I  wil>  &L”G:l,  ar DLr;p  111.
If the decision which must be given in writing
within ten (10)  working days of the meeting at
which the grievance was discussed, failed to
result in a settlement, the grievance may pro-
ceed to arbitration.

20.09  Al l  dec is ions  a r r ived  a t  be tween the
Management of the Company and the Union
Grievance Committee shall be final and binding
upon the Company, the Union Committee, the
Stewards, and the employee or employees.

20.10  Any complaints originating with the Company or
any complaints originating with the Union as a
policy grievance (as distinguished from an
employee grievance) shall be discussed between
Union and Company at the Third  Step of this
procedure - all previous steps will be omitted
in such cases, and in the event that such a
grievance is referred to arbitration, then the
Board of Arbitration shall have the authority to
award such compensation as is properly
claimed in such grievance.
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22.04  Discharge, suspension or Written Warning
grievances may be settled by any arrangement
which, in the opinion of the parties or arbitra-
tion board, is just and equitable.

22.05  A discharged employee will be permitted to
interview the Local President or the Local
President’s designated representative, .for a peri-
od of time not to exceed one (1) hour, before
leaving the premises.

22.06  The Company will consider Written Warnings,
not confirming a suspension, against an
employee as cleared from the employee’s
record after a twelve (12)  month period from
the date of issuance provided that there has
been no further disciplinary action taken against
the employee during that period.

22.07  When an employee is being disciplined verbal-
ly, it shall be done in the presence of a steward
and the matter discussed shall be confirmed in
writing by the Company. Copies of the written
confirmation will be given to the Union and the
employee.

23. CONTINUOUS SERVICE

23.01 .A _ e-^lA.ln.A ‘.I.“,, Ln..- r,,nt:n.,,T..,  onr.7;c.nlnir,  Cll‘lJl”JL&  Ol‘all  11aYti  c”IILIIIu”uo  a-1 “lb”
with the Company dating from the first date of
the employee’s unbroken continuous employ-
ment.

23.02  Continuous service and seniority of an employ-
ee shall be cancelled for any of the following
reasons and, when so cancelled, an employee
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shall be considered a new employee if the
employee is subsequently re-employed:

a) If the employee voluntarily quits the employ
of the Company.

b) If the employee is discharged for just cause,
and such discharge is not reversed through the
grievance procedure.

c) If an employee is laid-off for a period of
twelve (12) consecutive months in the case of an
employee with less than two (2) years’ seniority
at date of layoff, twenty-four (24)  consecutive
months in the case of an employee with two (2)
or more years’ seniority at date of layoff. .

d) If a laid-off employee on being notified at
the employee’s last address on record at the
Company to report to work, fails within five (5)
days to communicate with the Company regard-
ing such notice and fails within eight (8) work-
ing days of such notice to come to work, unless
in either case the employee was prevented  from
so doing by verified illness or verified accident.
(A copy of the notice to report to work will be
given to the Union on the day it is given or
mailed to the employee).

e) If an employee is absent for five (5) consecu-
tive normal working days without permission,
or without notifying the employee’s supervisor,
or without giving satisfactory reason for such
absence, unless the employee was prevented
from doing so by verified illness, verified acci-
dent or other reason acceptable to the Company.
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f) If an employee is absent beyond the time limit
of an authorized  sick leave or other leave of
absence granted by the Company, unless such
absence is due to verified illness or verified acci-
dent or other cause acceptable to the Company.

24. SENIORITY

CI”  fir r._,c..L!^-. c(^-:-zL.  ^L^,, L^ .L^  --I^.:..^ ^A^.._^  -2W.“I YeunIu”II.  .xuwruy  b‘lliill  LJG  “L-c I~hlLl”c:  SLaLUI  “I
employees with respect to their accumulated ser-
vice with the Company within the bargaining unit.

24.02 In all cases involving increase or decrease in the
work force, plant-wide seniority shall govern
subject to the ability to do the work.

24.03  New employees shall have no seniority rights
until they have been continuously employed by
the Company for two (2) months. If an employ-
ee is laid off for lack of work before completing
two (2) months’ continuous service and is
recalled in less than twelve (12)  months from
the date of layoff, seniority rights will be estab-
lished when the employee has worked a total of
forty (40)  days. In both cases, their seniority
shall be effective two (2) months prior to the
date on which they established seniority, but in
n,, rnon rhsll tkn  Pf4%f..t;xrP  .o”;nri+,r /Iate  “TP_II”  bLILIC  iJL.Ull  ,LLb  “ll”IUIU  OU”~‘““L,  U‘LLV  y”
date the beginning of their probationary period.

24.04  After having established seniority, each employ-
ee shall have seniority in the job classification
in which the employee is then working. When
thus established, such seniority shall equal the
employee’s total accumulated service with the
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Company within the bargaining unit. Seniority
of an employee shall be cancelled for the rea-
sons outlined under Article 23.

24.05  After having established seniority an employee
who is transferred to a different job classifica-
tion except as in 24.08  and 24.19  shall continue
to accumulate seniority in the job classification
from which the employee was transferred and
wherein the employee had established seniority,
until the employee has established twenty (20)
.-a-.-- J-..- ^^-:^-z._ :- .I.^ x--l^_.x-  1” ^_._.workmg uays  scmoiuy III uie eurpiuyce  b uew
classification. After that interval, the employee
shall have seniority in the job classification to
which the employee has been transferred equal
to the employee’s total accumulated service with
the Company within the bargaining unit.
However, if the employee had previously estab-
lished seniority in the job to which the employee
has been transferred, the employee shall imme-
diately have seniority in that classification equal
to the employee’s total accumulated service with
the Company within the bargaining unit.

24.06  If a reduction in work force is necessary, proba-
tionary employees in the plant shall be laid off
first, provided that the remaining employees are
willing and able to do the work available.

24.07  If a further reduction is necessary, employees
with the least seniority in the plant shall be laid
off from their present jobs, provided that the
remaining empioyees  are wiiiing and abie to do
the work available.
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24.08  When an employee is displaced by layoff from
the job classification where the employee has
established seniority the employee shall be enti-
tled to alternate employment if it is available
under any of the following conditions:

a) If there is a job presently filled by an
employee with lesser seniority wherein the dis-
placed employee had previously established
seniority.

b) If there is a vacant job elsewhere in the plant
(which is unable to be filled by the proviiions
of Article 27) which the displaced employee is
able to perform satisfactorily.

c) If there is a job in the same or lower rate
range presently held by an employee with lesser
seniority which the displaced employee is will-
ing and able io perform satisfactorily.

Note: If an employee exercises the employee’s
seniority rights under a) or c) above, the
employee shall displace the employee having
the least seniority in the classification on work
which the employee is willing and able to per-
form.

*raw o.mnlnxrPn  +rnnr&M.,.nrl  hnrlnr  &a rrm.,;ri.w,zx..J  YL’y.“J’Y  LA‘AIII)‘YII~U  UIIUbI  UIr p‘“YIc3k”11
of Subsections a), b) and c) of Section 24.08
shall carry all of the employee’s seniority to any
classification to which the employee is so trans-
ferred and may exercise all of the employee’s
s~ninritv  in retnmino +n the ~rnnlnv~~‘~  nrioinaly”I.^v-I’I yl “.U”“.b  .” “.” ~“.y’“,“” ” “AAb”‘.”
job, or to any job to which the employee had
been transferred due to lack of work.
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24.20  Temporary vacancies whose duration is to be
fifteen (15) working days or less shall be filled,
on the basis of seniority from applicants in the
^Ccnn*..A -..,...+. “,...“I.,-  ,TF  -..,I . . ..I.:..” +,T -‘a..Q,,G;LLCU  g,uup caynv1r “1 a,,u vv11‘111~  L” p-L-
form the work. Temporary vacancies whose
duration is expected to be longer than fifteen
(15) working days shall be filled in accordance
with the provisions of Section 27.04.

25. PRODUCTION WORK

25.01 The Company agrees that it will not permit any
person not within the bargaining unit to perform
+I.- . . . ..-I7 ,.-LUG  W”lh  “I “pGLar,“u  rl”lulallJ  U”llr “J cl.1,...,..,+:,n ..,..mnll.r Ann.3 L-7  7.”

employee within the bargaining unit, except for
the purpose of instruction, or in emergencies by
mutual agreement.

26. BULLETIN BOARDS

26.01 The Company will provide a bulletin board for
the use of the Union. The Union will obtain the
approval of the Manager, Human Resources, for
all material which is posted on this board.

27. JOB POSTING

27.01  Notice of vacancies in new job classifications
which may be from time to time added to
Schedule B, attached hereto, and in new group
leader job classifications shall be posted by the
Company on the Bulletin Board for three (3)
consecutive days.
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27.07 The Company will, during the first week of each
bi-monthly  period, post a notice reminding all
employees of the desirability of making job
applications, and listing the job classifications
for which there are no applicants.

27.08 Unsuccessful job applicants who have more
seniority than the successful job applicant will
be advised verbally of the Company’s reasons
for rejecting their applications. The Union will
be advised in writing of the Company’s reason
for rejecting any applicant who has more
seniority than the successful applicant.

28. INSURANCE

28.01  The Company will continue to maintain, and pay
the cost of, the Employee’s Insurance Plan in
effect on the date of this Agreement.

28.02 The Company agrees to pay on behalf of each
employee the premium necessary under the
Ontario Health Insurance Plan.

28.03  In the event that the Government of Canada or
the Government of the Province of Ontario
gholJ!d  enact le9islations  which affects the
benefits of the Employees’ Insurance plan, the
parties hereto shall meet to negotiate any
changes required to maintain the benefits in the
Employees’ Insurance Plan in effect on the date
of the signing of this Agreement. Such meeting
shall take place not later than thirty (30)  days
subsequent to the enactment of the legislation.
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28.04 An employee, who has been continuously dis-
abled and absent from work due to an illness or
a non-occupational accident, will receive dis-
ability benefits in accordance with the schedule
of benefits in the Employees’ Insurance Plan for
the first week of disability, on the following
basis:

(a) An employee with less than five (5) years’
continuous service who has been disabled for
three (3) continuous weeks or more will, with
respect to each day of the fourth week of dis-
ability for which benefits are payable, also be
paid for each corresponding day of the first
week for which the employee has not received
benefits.

(b) An employee with five (5) or more years’
continuous service who has been disabled for
two (2) continuous weeks or more will, with
respect to each day of the third week of disabili-
ty for which benefits are payable, also be paid
for each corresponding day of the first week for
which the employee has not received benefits.

28.05  Premium credits (including the employee’s por-
tion) when allowed by the Unemployment
Insurance Commission will be retained by the
Company to be used to offset the increased
costs to the Company resulting from improve-
ments in the benefits plan.

29. SAFETY AND HEALTH
29.01  The Company agrees to maintain reasonable

provisions for the safety and health of its
employees during the hours of their employ-
ment. Protective devices, special wearing appar-
el and other equipment which is necessary to
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protect the employee from injury shall be pro-
vided by the Company. Heating, ventilation and
wash room facilities shall conform to all legal
standards.

29.02  The Union agrees to assist the Company in
maintaining proper observance of all safety and
health rules.

29.03  Should the Company Physician or nurse, or, in
their absence, the supervisor in charge recom-
mend that an employee go home or stay off
work for the remainder of the day on which an
injury occurred, the employee shall be paid at
the employee’s hourly rate for the hours so lost
on that day during the employee’s regular shift.

30. JURY SERVICE

30.01 An employee who is called for Jury Duty or sub-
poenaed as a witness by the Crown will be per-
mitted such absence as is necessary as a result of
these obligations, and the employee will be
compensated by the Company for the difference
between payment received for such services and
the payment the employee would have received
for the straight-time hours the employee was
thereby required to lose from the employee’s
regular work schedule but not to exceed five (5)
eight-hour days per week computed at the
employee’s hourly rate. Differential payment
shall be made so long as the employee is
required as a wimess for the Crown or such Jury
Duty continues, only upon presentation of docu-
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32.01  The Company and the Union agree that the
starting rates and automatic wage increases for
new employees are those set forth in the
“Occupational Codes and Definitions - Hourly
Wage Schedules”, Schedule B attached hereto,
and that the wage rates for employees covered
hereby are those set forth in the aforementioned
schedule, copies of which, signed by the
Company, have been delivered to the Union
concurrently with the execution of this
Agreement.
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mentary proof or call to and/or performance of
Jury Duty or appearance as a witness for the
Crown and the payment received therefor.

30.02 If an employee is required to be present for Jury
Duty on a day scheduled to be observed as a
holiday under Article 9, the employee shall be
paid for an additional day’s absence at the
employee’s hourly rate for the normal number
of hours in the employee’s regular shift.

2,  hifiTTPlI7  Tfi ‘rThr*fiN21. ,.“1IbU 1” VI.I”I.

3 1 .O 1 The Company will provide the Union with writ-
ten notices of all employees hired, re-hired,  laid
off, discharged, resigned, suspended, trans-
ferred, promoted and recalled, and also notices
of rate changes and copies of Written Warnings.
Such information and other correspondence to
the Union will be delivered to the Local Union- ^ .̂
President, or other Vtticer designated by the
Local Union President in writing.

32. WAGES



32.02  When the Company establishes a new job clas-
sification or revises an existing job classifica-
tion, the Labour Grade applicable thereto will
be determined by negotiations between the
Company and the Union. In such cases, the
Company will supply the Union with a Job
Classification Name, Number and Description.
If the Company and the Union fail to agree
upon a Labour Grade, it will become subject to
the Grievance Procedure.

32.03  When an employee is transferred to a higher-
rated job classification the employee shall
receive the employee’s present hourly wage rate
or the three (3) month rate for that classifica-
tion, whichever is the higher, and shall progress
to the job rate for the employee’s new classifi-
cation according to schedule of automatic
increases. However, if an employee’s rate falls
between two progressional points, the employ-
ee’s rate will be adjusted to the rate covered by
the next progressional point on the range, (6
months, 9 months, 12 months).

32.04  When an employee is temporarily transferred to
a classification in a higher labour grade, and
actually carries out the duties that would be nor-
mally carried out at that time by a regular
incumbent in the job classification to which the
employee has been temporarily transferred, the
employee shall receive ten (10)  cents per hour
above the employee’s present hourly wage rate
or the starting rate for that classification,
whichever is higher, immediately. However, in
no event will the employee receive a rate above
the maximum rate of the assigned job.
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32.05  However, if said employee was downgraded
from a higher rated job previously , the employ-
ee shall receive the employee’s previous rate at
the beginning of the following pay period when
the employee is re-instated  in the same job on a
full-time basis and the employee shall receive
the employee’s previous rate immediately when
the employee is re-instated  in the same job on a
temporary or part-time basis.

32.06  When an employee is transferred, due to lack of
work, or as a result of demotion to a lower rated
classification, the employee shall receive the
maximum rate of the job classification to which
the employee is transferred, or the employee’s
present hourly rate, whichever is lower.

32.07  When an employee is temporarily transferred to
a lower rated job classification at the request of
the Company and there is work available on the
employee’s regular occupation, the employee
shall continue to receive the employee’s present
hourly rate.

32.08  When an employee is temporarily transferred,
due to lack of work or for the convenience of
the Company, to a classification in the same
labour grade, the employee will not be deprived
of the wage progression to which the employee
would have been entitled had the transfer not
been made.

32.09  When an employee is transferred due to lack of
work, to a closely-related occupation in the
same wage bracket, the employee shall not SUf-
fer a reduction in rate because of the transfer.
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forty-five (45) cents per hour to all individual
rates and rate ranges.

33.  SEPARATION ALLOWANCE

33.01  The purpose of this Article is to set out an
agreed upon plan for indemnifying employees if
the Company should announce the decision to
permanently close its manufacturing facility at
Prescott, Ontario.

33.02  The separation allowance as it is referred to
below is payable under the conditions outlined
herein in the event the Company is unable to
provide alternative employment for the employ-
ees of the above facility.

The schedule of allowance is as follows:

a) Where the employee has less than one full
year of continuous service, no separation
allowance will be paid.

b) Where the employee has one full year of
continuous service, but less than five, one day’s
pay for each full year of continuous service.

c) Where the employee has five years of contin-
uous service or more, one week’s pay for each
full year of continuous service, to a maximum
of twenty-six weeks.

d) Where the employee has twenty-five years of
service or more, five additional week’s pay.

33.03 A “day’s pay” will be calculated on the basis of
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a waiver relinquish-
xtitlements  due the
s of the Collective

5) That the employee sign
ing any and all rights ant
employee under the tert
Agreement.

33.06  Any employee who has accepted a separation
allowance and subsequently applies for employ-
ment at any other Company facility will receive
the same consideration normally accorded any
other new applicant.

33.07  In all cases the Company will provide notice of
separation not less than the notice of layoff pro-
vided for by the Collective Agreement.

34.  RENEWAL AND TERMINATION
34.01  This Agreement which is to be effective as of

July 15,  1991.  shall remain in fuw
effectfromJ_ulv
inclusive.

34.02  It shall remain binding for a further period of
one (1) year, unless either party gives to the
other written notice of its intention to terminate
the Agreement, or of any changes or amend-
ments desired within the period of ninety (90)
days before the termination date of the
Agreement.

34.03  In the event of written notice having been
given by either party, negotiations shall com-
mence within fifteen (15) days of receipt of
such notice with a view to arranging another
Agreement, and the Agreement shall remain in
effect in accordance with the provisions of the
Labour Relations Act of the Province of
Ontario.
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SCHEDULE “A”
Method of Distributing and Recording Overtime

7x,L^-r~.r-  ^..^_ I:-- :.. L-Z-- ^^L^-l..l^-l  rL^V” IICIIG”GI ““G‘L1111~  15 “Gllrg  sLI‘cuu,cu,  LI‘C:
supervisor concerned will provide to the appropriate
zone steward a list of the employees scheduled to work
overtime. Any disagreement with the selection of
employees will be discussed. If the parties fail to reach
agreement on the selection of employees, the steward
will go on record that this disagreement may be the
basis of a grievance if subsequent overtime opportuni-
ties do not balance out the overtime in accordance with
the Agreement.

At the end of each month, the Company will
supply the Union with a list of the overtime credited to
each employee in each group. The overtime will be
computed according to the procedure set forth in this
schedule. The recording of overtime will be on a yearly
basis.

Overtime will be recorded for an employee on
the following basis:

i. ‘**All acmai  overtime worked in the group wiii *be
credited to the employee.

2. All overtime within the group that is offered to
the employee before noon of the day the over-
time is to be worked and refused by the
employee will be credited to the employee in
the same manner  as if the employee had actual-
ly worked the overtime.

3. When the employee enters a job classification
within a group, either through hiring or through
transfer from anotner  group, the empioyee  wiii
be credited on that date with the average num-
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1.

2.

3.

4.

5.

6.

7.



512 Sub Assembler 10.18 10.21 10.25 10.29 10.33

511 Line Assembler 10.23 10.26 10.29 10.33 10.38

540 Final Assembler 10.33 10.39 10.44 10.49 10.55

752 Mecanical
Inspector Production

510 Key Operator

891 Cleaner
985 Shipper

173 Spareand
Repairman 10.42 10.48 10.53 10.58 10.64

827 Truck
Driver Labourer 10.56 10.60 10.65 10.69 10.73

870 Trades Helper

890 Scrap Handler

579 Wire Cutting
Machine Operator 10.64 10.68 10.72 10.76 10.82

755 Inspector
Fiial  Assembly

810 Material Controller

811 Receiver Checker
0peratlX 10.74 10.79 IO.85 lO.!xl 10.95

829 Shipper Controller

925 Material Control
Expediter
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Hourly Wage Schedules - Prescott Plant-July 19,1992

512 Sub Assembler 10.63 10.66 10.70 10.74 10.78

511 Line Assembler 10.68 10.71 10.74 10.78 10.83

540 Final Assembler 10.78 10.84 10.89 10.94 11.00
152 Mecanical

inspector -Rodtmon
510 Key operator

891 Cleaner
985 Shipper

173 Spare and
RepaimBil 10.87 10.93 10.98 11.03 11.09

8’27 Truck
Driver Labourer 11.01 11.05 11.10 11.14 11.18

870 Trades Helper

890 Scrap Handler

579 Wii Cutting
Machine Operator 11.09 11.13 11.17 11.21 11.27

755 Inspector
Final Assembly

810 Material Conuoller

811 Receiver Checker
opmtor 11.19 11.24 11.30 11.35 11.40

829 Shipper Controller

925 Material Control
Expediter
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zone
NO.

1.

2.

3.

4.

5.

6.

7.

SCHEDULE “C”

LOCAL 523  STEWARDS

Sub Assembly, Switch Assembly, Refurbishing,
Chassis Unpacking, P.M.I. & Quality Control.

Final Assembly, Lines 5,6 & 7.

Final Assembly, Lines 8, 9 & 10 & Paint Shop.

Packing.

Final Test.

Shipping, Receiving 8; Material Control.

Maintenance.
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SCHEDULE “D”
BENEFITS

Following is a summary of benefits available to
employees.

The summary is not all inclusive but is intended to pro-
vide you with a general outline of your benefits. For
information on a specific situation, please see your
Medical or Human Resources Department.

I OHIP  (Ontario Health Insurance Plan)

II Group Insurance Benefits

Life Insurance

Accident and Sickness Insurance

Hospital Insurance

Major Medical Expense Insurance

OHIP  (ONTARIO HEALTH INSURANCE PLAN)

All new employees are requested to inform the Human
Resources Department within two weeks of hiring if
they wish to be registered with OHIP and supply their
OHIP number and any other pertinent information.

This is a Company paid benefit. For employees with
dependants, family coverage is provided. OHIP cover-
age is continuous for employees on pregnancy leave
and may be continued for employees on approved
leave of absence at the discretion of the Company.
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GROUP INSURANCE BENEFITS
1. Life Insurance

You will be insured for Life Insurance on the
date you first report to work. The amount of
insurance is determined by the employee’s
annual  basic rate of earnings up to a maximum
benefit of $35,000. An increase in your base
wage or salary will automatically increase the
amount of your Insurance. The increased
amount of Insurance becomes effective on the
rlotn ,xF s1,7.11_ I.“‘.0  1.lllc.P  n.. ro1nr.r  nl,nnnor  ..v,.Ualr  “1 J”“l  “aor W‘z6.c  “1  OcuruJ  LL,aLL&Gu,  pu-
viding you are at work on that date. The amount
of your Life Insurance is not reduced because of
a decrease in wage or salary as long as you are
continuously employed by the Company.

Beneficiary

At the time you were employed, you designated
a beneficiary for your Life Insurance. You may
change your beneficiary at any time, subject to
the Laws of the Province, by filing a written
request with the Human Resources Department.

Permanent and Total Disability

If prior to reaching age 65 or retirement age and
while covered under the Life Insurance
Program, you become permanently and totally
disabled as defined in the certificate, the full
ammmt nf vo,,r  T.ife  Tnwrnnr~  will he ,-mid tn- ..__  -___ __ , --- ---- --_” --^.  _-- _^_ I- r-‘-- .-
you in monthly installments.  Please contact the
Human Resources Department for details.
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Life Insurance at time of Retirement

If you have ten (10)  or more years of continu-
ous service when you retire at age 65, the
Company will continue at no cost to you forty
(40)  percent of your Life Insurance in effect at
the time of your retirement. If you have five (5)

but less than ten (10) years of continuous ser-
vice when you retire at age 65,  the Company
will continue twenty (20)  percent of your Life
Insurance.

Your Life insurance may be continued for a
maximum period of five (5) months during an
approved absence for other than illness, and
your Hospital - Major Medical Insurance for
you and your dependants will be continued for a
maximum period of thirty-one (31) days.

2.  Accident and Sickness Insurance

You will be insured for Accident and Sickness
benefits and you and your dependants will be
insured on the date you report for work after the
completion of two (2) months of continuous
service with the Company. If you are not at
work on that date, you will be insured on the
first day thereafter that you report for work.

Payment of Benefits

The basic hospital benefits covered under the
Group Insurance Plan will be paid directly to
YOU or you can elect to have the payments made
directly to the hospital. Major Medlcai  EXpenSe

._

Benefits are not assignable and will be paid
directly to you.
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Weekly Indemnity

The weekly indemnity benefit will be sixty-six
onA trrifi  +k;rAo II-X  7 1, +sn..,.n.rt AC ..malrl.. *..,I””U.&J IVTV  UlllUU  \“” L.-J,  p,L&,,r UI wcu%y  ~;l”.m
earnings or sixty-six and two thirds (66 2-3)
percent of base wage, whichever is greater, up
to the U.I.C.  maximum allowable earnings. This
benefit to be effective on the first day of non-
occupational accident or hospitalization  and on
the eighth day of illness for a maximum period
of twenty-six (26) weeks.

“Weekly gross earnings” will be determined
by averaging the employee’s earnings for the
twenty (20) weeks of insurable employment
immediately preceding the disability. “Insurable
employment” will be any week in which earn-
ings are $100  or more.

“Base Wage” to be calculated by multiplying
the empioyee’s houriy rate times the empioyee’s
normal work week.

When an employee has less than twenty (20)
weeks of insurable employment, an average of
the actual weeks of insurable employment will
be used in calculating weekly gross earnings.

The Company to receive the full benefit of any
U.I.C.  reduction of contribution.

Fifteen (1.5)  percent of Weekly benefits will be
withheld at source for income tax purposes.

Ins!~racce  rlnimc  chnnlrl  he rmmtierl nmmntlv---..  __-  _.._I _x y1 ~-=-~.“- Y’“-“Y--J
to the Company Nurse. Claim forms, with
instructions, will be supplied to you. If possible,
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discuss your pans 101  amxxpated riiedic~l  Care
and treatment in advance of such treatment with
the Nurse. Payment of your bills can then be
handled more promptly.

If you are not at work because of layoff, your
Life, Hospital benefits covered under Group
and Major Medical Insurance will be continued
for thirty-one (31) days. If terminated, all insur-
ance for both you and your dependants is can-
celled as of your last day of work.

3. Additional Hospital Insurance

After two (2) months of continuous employ-
ment you and your dependants are entitled to:

Room and board allowable - benefits are
payable as charged by the hospital to cover the
full semi-private hospital room costs in excess
of any benefits under OHP.

In maternity cases, benefits are payable only if
pregnancy commences after effective date of
your employment.

4. Additional Medical Expense Covered

Reimbursement for prescribed drugs - after
deductible $10 per individual or $10  per family
per each calendar year has been satisfied the
full amount will be paid to the employee.
Receipts to be submitted to your Human
Resources Department.
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Hospital services as defined under the Group
Insurance Plan

Prescribed drugs and supplies

Nursing care (when ordered by physician)

Emergency Transportation.

5. Convalescent Home Coverage

Provide convalescent home coverage to a maxi-
mum of one hundred and eighty (180)  days pro-
vided the individual has been hospitalized  for at
least three (3) days and that the individual is
admitted to the convalescent home within four-
teen (14) days of discharge from the hospital.

6. Long Term Disability Insurance Plan
Long Term Disability (LTD) Insurance provides
protection against loss of income caused by dis-
abilities of long duration. It is specifically
designed to provide a disabled person with
income after other forms of employee benefits
that provide income for short periods of illness

This benefit is available on an employee paid
basis and employee’s are eligible to enrol1 in
this Plan after completion of two (2) months of
continuous service with the Company.
Enrollment forms are available in the Human
Resources Office.
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SCHEDULE “E”
DENTAL PLAN

Eligibility: One (1) Year of Continuous Service with
the Company

Contributions: 100  percent Company Paid

Maximum Expense: $l,OOO.OO  per person per calendar
year.

1989  ODA Schedule of Fees in effect through
December 31,  1991.  The 1990 ODA  Schedule of Fees
is in effect on January 1, 1992.

Coverage: Includes dependants

Covered Dental Expenses

The plan covers the following services and supplies,
for which a charge is made by a dentist or physician,
that are necessary in connection with the dental care
and treatment of any disease, defect or accidental bodi-
ly injury. The maximum amount payable is determined
by the appropriate Ontario Dental Association
Schedule of fees as described above.

100  percent Coverage

Diagnostic Services

1) X-rays

2) Specific diagnostic procedures

3) Oral examination

4) Consultation by a Specialist
e\ m ~~.2, emergency vrsrts
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Preventive Services

1) Cleaning of teeth (Prophylaxis) provided at
Ieast  six (6) months have passed since the last
such cleaning for which benefits were payable.

2) Fluoride treatment once each calendar year for
children.

3) Space maintainers.
4) Occlusal  equiliberation  in conjunction with

periodontal therapy.

Extractions and Oral Surgery

All extractions, oral surgery, fractures and dislocations
not covered by the Provincial Medical Care Plan.
(Covered charges for these services include routine
post-operative care.)

Restorative Services

Fillings and stainless steel crowns necessary to restore
the structure of teeth  that have been broken down by
decay or traumatic injury.

Anesthetic

1) A charge for local anesthetic  is considered to be
included within the charge for the treatment for
which the local anesthetic  is given.

7-I A separate charge for general anesthetic  is COV-
ered in conjunction with oral surgery, periodon-
tics, fractures or dislocations.
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Drugs

Injectable antibiotics administered by a dentist.

80 Percent Co-insurance

Periodontic Services

Treatment of disease of the gums and other supporting
‘.*.rt..mr nF tPatLOL‘ubLurl)  “I tbC”I.

Endodontic Services

Treatment of dental pulp disease and therapy within
existing teeth (eg, root canals).

50 Percent Co-Insurance

Maintenance and Repair of Existing Prosthetic
Appliances

1) The repair of damaged full or partial dentures and
fixed bridgework.

2) The rebasing  or relining of dentures.

3) The addition of teeth to existing partial dentures.

Major Prosthodontic Services (Removable Appliances)

Construction, replacement and repair of artificial teeth
and similar devices, required due to loss of one or more
natural teeth, provided the teeth are lost while coverage
is in force, or replacing a prior appliance which is more
than five (5) years old and cannot be made serviceable.
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Exclusions and Limitations

The Plan does not cover:

Treatment started while the individual is not covered.

Orthodontic treatment, including surgical orthodontics,
other than  for extractions and space maintainers.

Separate charges for the general anaesthesia, except in
rnnnwtinn  with nrnl wr~~rv nmindnntirs  fmrt~~rn~  or--__..--._  “_.  ..---  -_- --_ D --,) r--^----  ---- I, ---- _ ---- -^
dislocations.

Cosmetic treatment.

Charges for treatment other than by a physician, dentist
or denturist  practicing within the scope of their license,
except for treatment performed under the supervision
and direction of a dentist, or physician by any person
duly licensed or certified to perform such treatment
under applicable professional statutes and regulations.

Crowns and restorations except those listed under
Covered Dental Services.

Services and supplies to the extent that they are provid-
ed under a Provincial Medical Care Act or a Provincial
Hospital Act.

Services and supplies not listed in the Schedule of
Covered Dental Services and Supplies. This includes
inlays, onlays, crowns, all dentures and bridgework,
fixed and removable.

Other limitations contained in the health benefits pro-
gram, such as Worker’s Compensation, and services
for which the individual is not required to make pay-
ment are also excluded.
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Optional Wea’tment

Occasionally a patient may select a more expensive
procedure rather than suitable alternate procedure. In
-..-L ..^_ _1^_ L^_^ cz.^ . . . . 21  L^ -..:-I ^^ A&^ I-^ :̂̂  ^C^YUGII  cast, par‘ “G‘LCiIIS  Will “G yiuu  “II LLIG  vas1s  “I ‘l
less expensive procedure that is consistent with good
dental care.

Coverage and other Insurance Programs

If the individual is eligible to receive dental benefits
under another program, coordination of benefits will be
applied between the two with respect to dental charges.

Benefits after Termination of Insurance

The plan provides benefits up to ninety (90)  days fol-
lowing the termination of insurance for injury to natu-
ral teeth, while insured, if the individual is continuous-
ly totally disabled from the date of termination on
account of injuries received in the accident.










