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COLLECTIVE AGREEMENT

1. PURPOSE

1.01 The purpose of this agreement generally is to
promote the mutual interest of the Company
and its employees by providing for the opera-
tion of the plant with due regard for quality and
efficiency and for the safety and welfare of the
employees.l.02  Specifically, its purpose is to
provide orderly collective bargaining relations
between the Company and its employees repre-
sented by the Union, to secure prompt and equi-
table disposition of grievances, and to establish
and maintain fair wages, hours and working
conditions.

2. RECOGNITION

2.01 ThP  rnmnnn.,  ta.rxnni%x.  ,hP TTninn  nO  the r.Tle1111  L”“‘yYL’J  A.A,“&“‘L’U  LILY  “lll”LL  YU  LIIU U”IU
bargaining agency in respect to all employees of
Thomson Consumer Electronics Canada, Inc. at
its Prescott Plant. save and except supervisors,
persons above the rank of supervisor, security
guards, engineering and technical staff, office
staff and confidential secretaries to supervisors.

2.02 The Company agrees to supply the Union with
names, classifications and departments of all
present employees covered by the Agreement
and aii new employees covered by this
Agreement at the commencement of their
employment.
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period not exceeding twelve (12) months from
the date the employee was transferred from the
bargaining unit will have dues deducted for the
time they have been absent from the bargaining
unit. Such dues will be deducted when the
employee returns to the bargaining unit.

3.04 Such moneys, together with a detailed list of
such collections, shall be remitted weekly by
cheque, payable to the order of the Union, with-
in live (5) working days of the deductions.

3.05 T-L.3 TT..:“n  O”..PPC tLn+ Tlr,.rn”,.”  Pn..^..mar111x.  ULLLUU  aprb.J  u,ac  I ,,“,LLJU,,  LU,,JUILI~,
Electronics Canada, Inc. shall be saved harm-
less from all deductions and payments so made.

4. NO DISCRIMINATION

4.01 The provisions of this Agreement shall be
applied to all employees without discrimination
nn arcnnnt nf WY hadiran  ~CP mlmw  lan-“II ..II”xI..  “- --<.,  “......A--y,  >--.,,  --Ay..A, --.
guage,  creed or national origin.

5.RIGHTSANDFUNCTIONSOFMANAGEMENT

5.01 Subject only to the express provisions of this
Agreement, the Union agrees that supervision,
management and control of the Company’s
business, operations and plants are exclusively
the function of the Company, and that the
Company has the right to make such reasonable
rules, regulations and decisions as it considers
necessary or advisable for the orderly and effi-
cient conduct of its business.
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6. UNINTERRUPTED PRODUCTION

6.01 During the term of this Agreement, the
Company agrees that there shall be no lockout
of its employees, and the Union agrees that
there shall be no slowdown, strike or other stop-
page of or interference with work.

7. HOURS OF WORK

7.01 The normal work week for all employees cov-
ered by this Agreement shall be forty (40)  hours
Monday through Friday, not to exceed eight (8)
hours in any one day. Although the Company
reserves the right to change working hours
when necessary to conform with changes in
production schedules in any area or in the plant
as a whole, such changes will be affected only
by mutual agreement with the Union.

., A*/ .UL An empioyee  is expected to be at the eiiipioy-
ee’s workplace and ready to work when each
work period commences. An employee shall be
paid for any incomplete hour worked on the
basis of the number of minutes worked during
such hour times one-sixtieth of the employee’s
established hourly rate.

7.03 The nnrm~l  rtm-t;nrr  ~nrl  .tnnn;nc.  time nf the  Acar,ALA”  ll”lil‘Yl  U-LAA.~  ULlY  “.“yy”‘&  -11.. “I UIV .A..,
shift shall be 7:30  a.m. to 4:00 p.m. Except for
janitorial and maintenance employees, the lunch
period shall be from 12:30  p.m. to 1:00  p.m.
However, if lunch periods must be staggered in
order to accommodate emp!oyees  in the
Canteen, the lunch periods will be scheduled as
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follows:

Group I - 1200  Noon to 1230 p.m.

Group II - 1230  p.m. to 190 p.m.

Any contemplated change from one lunch peti-
od to two or vice versa, shall be discussed with
the Union at least one week before such change
is effected. The lunch period for janitorial and
maintenance employees shall be scheduled for
either of the two lunch periods listed above.
When emergencies occur, however, and
employees are prevented from taking their regu-
lar scheduled lunch periods, they shall be taken
as close to one of the listed periods above as
circumstances will allow.

7.04 The starting and stopping times of two-shift and
three-shift operations will be decided by mutual
agreement between Company and Union.

8. OVERTIME

8.01 While it is agreed by both parties that overtime
is not desirable, it is recognized  that a reason-
able amount of overtime is necessary for the
efficient operation of the Company’s business.
The Company’s policy will be to keep overtime
to a minimum. If emergency conditions arise
necessitating overtime, employees will cooper-
ate with the Company and the overtime rates
will be paid. Failure to work overtime when
requested will not be a matter for disciplinary
action.



8.02 The Company will first offer overtime to the
employee who holds the position in the job
classification during regular working hours in
the affected group. Thereafter, the Company
will divide overtime equally among employees
by job classification in the affected group who
are capable of doing the work available on
overtime without additional training. If the
Company has to go outside the job classifica-
tion, it will then go to employees in the affected
group who are capable of doing the work on
overtime without additional training.

8.03 All time worked before the established starting
time or after the established quitting time for
any shift shall be regarded as overtime.

8.04 No employee who is required by the Company
to work hours outside the employee’s scheduled
shift hours shall be required to take time out of
the employee’s scheduled shift to offset such
hours, and the employee will be paid overtime
rates for such hours as were worked outside the
employee’s scheduled shift.

8.05 Except in emergencies, employees and the
appropriate zone steward shall be notified of the
necessity to work overtime, as follows:

On regular working days - before lunch period.

On Saturdays, Sundays and Holidays - before
the lunch period of the preceding regular work-
ing day.

8.06 All overtime not exceeding three (3) hours a
day and not exceeding eleven (11)  hours on
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8.07

8.08

8.09

Saturdays, shall be paid for at time and a half.
Overtime exceeding three (3) hours in a day and
eleven (11)  hours on Saturday, and all  time
worked on Sunday, shall be paid at double time.

Time-and-one-half shall mean one and one-half
times the employee’s hourly rate; double time
shall mean two times the employee’s hourl~~
rate.

The Company agrees that it will not schedule
nor permit overtime work, except in emergency
cases, during the hours a general Union
Meeting is scheduled nor during the hour imme-
diately preceding such meeting.

The Union will endeavour to advise the
Company at least twenty-four (24) hours in
advance of calling a Union general meeting and
the Company will endeavour to advise the
Union as soon as possible when emergency
conditions exist, requiring overtime.

9. HOLIDAYS

9.01 The following holidays shall be observed (or
the Monday succeeding said holiday should any
of the below-mentioned holidays fall on a
Saturday or Sunday):
New Years Day
Good Friday
Easter Monday
Friday prior to Victoria Day
Victoria Day

Canada Day
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10. WASH UP

10.01 Employees shall be allowed sufficient time to put
away tools and wash-up at the end of each shift.

11. REST PERIODS

11.01 Employees shall be allowed two ten-minute rest
periods each shift.

12.  NIGHT SHIFT PREMIUM

12.01 Every employee on a night shift shall be paid a
night shift premium amounting to 75 cents per
hour.

12.02 Said night shift premium shall be paid for all hours
worked on all shifts beginning after 1:00  p.m. or
before 6:30  a.m.

13. REPORTING FOR WORK

13.01 An employee who reports for work at the employ-
ee’s regular starting time shall be guaranteed a
minimum of four (4) hours’ work or four (4) hours’
pay in lieu thereof, except in the case of fire, flood,
or similar cause beyond the control of the
Company.

f-ATT TITDDAVc,rluu-II.  I -I

13.02 An employee reporting for work who has been
called in to work overtime shall be guaranteed a
minimum of four (4) hours’ work or four (4)
hours’ pay at the applicable rate in lieu thereof.
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17.  ANNUAL VACATIONS

17.01 The Company shall continue to grant vacations
with pay to all employees. The terms of this policy
shall be as follows:

17.02 The vacation shutdown period or periods will be
announced by the Company on or before March
15 of the current vacation year. The Company
shall schedule one vacation shutdown period
immediately preceding the Civic holiday.
Individual vacations for employees not required to
work durine the neriod or neriods shall run con-____ -- _... D .._. r----m --r-m
currently with the shutdown period or periods.

17.03 Employees who are entitled to vacations in excess
of the length of the Plant’s shutdown period or
periods must make their requests in writing before
March 30th of the current vacation year.
Preference will be given to employees for the
choice of designated vacation periods on the basis
of their seniority in the section, provided that such
preference does not unduly affect the efficient
operation of the plant. Employees will be notified
of their vacation periods not later than April 15th
of the current vacation year, and once established,
individual vacation periods shall not thereafter be
changed, except with the consent of both parties
concerned.

17.04 The “vacation year” which shah  be used in com-
puting the vacation payment, shall be the F&week
period from the fist pay period in May of the pre-
ceding year to the last pay period of April in the
current year inclusively.
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shall be eligible to receive two (2) weeks’ vaca-
tion and a vacation payment equal to four (4%)
percent of the employee’s total earnings during
the vacation year.

17.09 Every empioyee  on the payroll who at July 1st
of the then current year, shall have not less than
five (5) years’ continuous service and not more
than twelve (12) years shall be eligible to
receive three (3) weeks’ vacation and a vacation
payment equal to six (6%) percent of the
,.--I ^..^^ ,^ +,.+,.I  ^_r- :..,.-aulyL”yGr;  > L”Lcu  Galukl‘g,a  uullug LIIG  “aCall”llAT.-:..,.  +I.-  ..,,,t;r\,

year.

17.10 Every employee on the payroll who at July 1st
of the then current year, shall have not less than
twelve (12)  years’ continuous service and not
more than twenty-two (22) years shall be eligi-
ble to receive four (4) weeks’ vacation and a
vacation payment equal to eight (8%)  percent of
the employee’s total earnings during the vaca-
tion year.

17.11  Every employee on the payroll who at July 1st
of the then current year, shall have not less than
twenty-two (22) years’ continuous service shall
be eligible to receive five (5) weeks’ vacation
and a vacation payment equal to ten (10%)  per-
cent of the employee’s total earnings during the
vacation year.

17.12  Every employee who completes their fifth,
twelfth and twenty-second year of service on
the;.. ~nn;rrerrzarri  Anto h~twa=n  Tnlr, 1 ct anrlLlllll  UL”“,~~UU’J UULI  Y.?L”,“ll.  *LA’, 1”. u....
December 3 1st of the then current year shall
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receive after their anniversary date of the then cur-
rent year an (1)  additional week’s vacation and an
additional vacation payment equal to two (2%)
percent of the employee’s total earnings during the
vacation year as defined in Section 17.U4.

.- ^.

17.13 When an employee’s scheduled vacation period
includes a holiday listed in Section 9.01,  an addi-
tional day’s vacation with pay shall be granted.

17.14  In computing total earnings for the purpose of
determining vacation payment, employees shall be
credited with the following: (a) Wages for hours
worked, (b) All payments not already credited and
which have been made in accordance with the pro-
visions of Article  9 - Hol&ys, Article  14 -
Death in the Immediate Family, Article 17 -
Annual Vacations, Article 19 - Union
Committees and Stewards, and Article 30 - Jury
Duty Absence and Payment; (c) Wages lost while
absent from work due to illness (not exceeding
One Hundred and Eighty (180)  days); (d) Wages
lost due to temporary layoffs caused by material
shortages or equipment break-downs for periods
up to five (5) days and (e) Wages lost while
absent from work because of an industrial accident
or illness compensable under the Worker’s
Compensation Act.

18. LEAVES OF ABSENCE

18.01 Leaves of Absence for legitimate personal rea-
sons may be granted without pay. Requests for
such Leaves of Absence in excess of three (3)
days must be in writing, and the Company will
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notify the employee in writing if the employee’s
~s~~,zPP+  fnr 1 PIVP nf Ahaenw  ir orantd  A mnnvL.yV”UC  I “& ---.- “& 1 .-““-.-”  l” bA.....--.  _ - ..-r,
of this notice shall be sent to the Union.
Seniority shall accumulate for the period of
such Leave up to three (3) months. If the
Company is prepared to grant a Leave of
Absence for a period of more than three (3)
months, it shall meet with the Union before
granting such leave to discuss and agree upon a
further period of time during which the employ-
ee will continue to accumulate seniority.



commence at any time during the period of
clevcn (11)  weeks  but in no event later than two
(2) weeks immediately preceding the estimated
date of delivery, and end no more than five (5)
months after the actual date of delivery.
However, the Company may initiate maternity
leave at any time if the duties of the employee’s
position cannot be reasonably performed by the
employee or the performance of the employee’s
work is materially affected by the pregnancy.
The employee will be restored to employment
after the matemitv  leave  but not before  the__-...--  .__., .--
expiration of six (6) weeks following the actual
date of delivery. However, an employee may
shorten the duration of the six (6) week period
upon giving the Company one (1) week’s notice
of returning and providing a doctor’s certificate
stating that the employee is able to resume the
employee’s work. Request for maternity leave
. 1.snau state tine anticipated duration of the mater-

nity leave and shall be confiied in writing two
(2) weeks prior to the commencement date of
the maternity leave.

18.04  An employee with established seniority and
who shall be found and certified by the
Company Physician to be unable to perform the
~mv.ln.in~‘r  r~mrlorl~r  nrr;crnDA ,dllt;Pc r&th the“Ly”“JuL.  a ‘~~ULLU’J ‘LUY’~“UU  YYLAU.0  .“l”l  LL.l
Company because of disabling sickness or
injury shall receive a leave of absence. Such
leave of absence will be granted for a period up
to the equal of the employee’s recall rights, as
rl&nd in Cnh-tinn  /cj nf Gctinn  71 07 anduIIIII”u 111  yLy”II  ..-..  \-, -_ 1-1- _-_- I-.- -, ---
seniority privileges will accumulate during the
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18.10  An employee granted a Leave of Absence in
accordance with 18.03 may make application with
the Unemployment Insurance Commission for
maternity benefits under the U.K. program upon
commencing an approved Leave of Absence. An
employee who has exhausted U.K. benefits prior
to returning to regular employment will on
request, receive from the Company an equivalent
weekly or daily benefit to that provided by the
U.I.C. up to a maximum of six weeks’ benefit to
cover the period when U.I.C. benefits cease and
when the employee returns to work. This provi-
sion does not apply to an employee who, as a
result of complications during pregnancy, becomes
eligible and receives benefits under the Weekly
Indemnity coverage of the Company’s Health
Insurance Program.

19. UNION COMMITTEES AND STEWARDS

19.01 The Company acknowledges the right of the
Union to elect stewards to facilitate the carrying
out of this Agreement.

19.02 One steward will be appointed in each zone of the
plant according to the List of Zones Schedule “C’
attached hereto. In case of a night shift or expan-
sion, the increase will be determined by mutual
agreement of the parties.

19.03 The Company recognizes  the following officers
and committees of the Union: duly elected
Executive Officers, Negotiating Committee of 3
members, Grievance Committee of 3 members,
Chief Steward, and Zone Stewards.

22



19.04  Top Seniority in the Plant for purposes of layoff
and recall only will be granted to Local Union
Officers, i.e. President, Vice-President, Chief
Stew.arrlYCl r. UIU, I lllU‘l”‘YlEinnnri91 9wTetlrxr R~cnrAino“““‘U’J,  ‘\-u”‘UA”fi
Secretary, Treasurer, Sergeant-at-Arms and the
members of the Negotiating and Grievance
Committees. Top Seniority to be used only for
the purpose of a layoff and recall in their zones
will be granted to Local Union Stewards.

19.05  Stewards, members of Committees. and Union
Officers will be expected to perform their regu-
lar duties efficiently and will not leave or other-
wise interrupt their regular duties to attend to
Union business without first obtaining the per-
mission of the supervisor or the supervisor’s
designated representative in charge, which per-
mission shall not be unreasonably denied, and if
the Union official is authorized by agreement to

---- _A,....., AI..tar up unmn ousmess III  au area omer man ure
Union official’s own, the Union official shall
first report to the supervisor or the supervisor’s
designated representative.

19.06  The Company will compensate such employees
at their hourly rate for time spent during their
regular working hours in the handling of
&.X”‘YII~.,U  Y.l.2 1.1 YL%-“Y”.&  “...,U.“.b”  “A ..I_nri~~;omrsac  amrl  in 3t*enAinn meetinoc  nfthe

Grievance Committee. Furthermore, the
Company will compensate members of the
Grievance Committee at their hourly rate for
time taken during their regular working hours to
a@& a_bi&gion board hearinsq  in con_nection
with unsettled grievances.
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19.07  The Company agrees to pay members of the
Negotiating Committee at their hourly rate for
time taken during their regular working hours
for negotiation of a Collective Agreement and
attendance at Conciliation and/or Mediation
Proceedings.

19.08  The Union agrees to notify the Management of
the Company of the names of Union Officers,
Chief and Zone Stewards, and members of the
Union Grievance and Negotiating Committees,
and also of any changes that may take place
from time to time.

20. GRIEVANCE PROCEDURE

20.01 It is the mutual desire of the parties hereto that
complaints and grievances of the employee
shall be adjusted as quickly as possible.

20.02  An employee having a complaint shall first give
the employee’s supervisor an opportunity of
adjusting the condition causing the complaint
before lodging a formal grievance. The employ-
ee may request the assistance of a steward when
taking up a complaint with the employee’s
supervisor.

Lo.“3  Any cnxerences, disputes and griev~ances  tiiat
may arise between the Company and Union
with respect to the interpretation, application,
administration or violation of any provision of
this Agreement shall be dealt with as follows:

20.04  A grievance shall be presented as soon as prac-
ticable, but in no event later than fourteen (14)
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working days after the occurrence causing the
grievance. Any grievance not so presented
shall be deemed to be abandoned and shall not
be entitled to consideration thereafter.

step I

20.05 A grievance shall be presented in writing on a
grievance form to the supervisor by the Zone
Steward, or by the Zone Steward in conjunction
with the employee, and the supervisor will give
a decision in writing within two (2) working
days of the presentation of the Grievance.

Step II

20.06 If a settlement is not reached. then within two
(2) working days after the decision was given,
the Zone Steward will notify the Chief Steward,
and the supervisor will notify the appropriate
Manager who will then discuss the case. The
Manager will give the Chief Steward a decision
in writing, within two (2) working days of
receipt of the grievance.

Step III

20.07  If a Settlement is still not reached the Union
Grievance Committee and the Company repre-
sentatives who meet once weekly if necessary
will discuss the grievance. Unsettled grievances
shall be heard at any of these weekly meetings
held not later than ten (10)  working days after
the decision was given at Step II. Any grievance
discussed at such a meeting will be answered in
writing by the party against whom the grievance
was raised. If the decision, which must be given
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in such cases, and in the event that such a
grievance is referred to arbitration, then the
Board of Arbitration shall have the authority to
award such compensation as is properly
claimed in such grievance.

20.11 Payments concerning any grievance shall not be
made retroactive to a date more than thirty (30)
days prior to the date of filing of the grievance
unless due to an accounting or clerical error.

20.12 Failure of the Company or the Union to reply
wiffh.in the tip-e !&its nrewrihd  nhnve &!!r--“------  - - -  .-
mean that the grievance is allowed or aban-
doned as the case may be.

20.13 When in the opinion of either the Union or the
Company, a satisfactory disposition of a
grievance would be facilitated thereby, the time
limits provided in the above steps of the
Grievance Procedure may be extended by mutu-
al consent. All time extensions agreed to will be
in writing.

21. ARBITRATION

21.01 The parties hereto agree that if any grievance
with respect to the interpretation, application,
administration or alleged violation of any provi-
sion of this Agreement has not been settled after
being carried through the steps of the Grievance
Procedure, as outlined above, the matter then
shall be referred to a board of arbitration.
Notice of intent to arbitrate shall be given by
either party to the other not later than thirty (30)
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days after the matter has been dealt with in
accordance with the provisions of Section
20.08.  In the event of failure to notify of such
intent, the matter shall be considered to be
abandoned.

21.02  When either party requests that a grievance be
s’ubmitted  to arbitration, it shall make such
request in writing, addressed to the other party
to this Agreement and at the same time shall
nominate an arbitrator. Within five days there-
after the other party shall nominate an arbitra-
tor. The two nominees shall attempt to select by
agreement a chairman of an arbitration board. If
they are unable to agree upon a chairman within
seven (7) working days of their appointment, or
a longer period by mutual consent, they shall
then request the Minister of Labour for the
Province of Ontario to assist them in selecting
“_ :m..-4”l  ,l.“;-‘,”ali LLqJ‘u”ar  Cllalllllall.

21.03 Each of the parties hereto will bear the expense
of the arbitrator appointed by it, and the parties
will jointly bear the expense of the chairman of
the arbitration board, if any.

21.04  No case may be submitted to arbitration which
has not been carried through the final two steps
of the grievance procedure.

21.05  The arbitration board shall not be authorized to
make any decision inconsistent with the provi-
sions of this Agreement, nor alter, modify or
amend any part of this Agreement.

21.06  The proceedings of the arbitration board will be
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expedited by the parties hereto and decisions of
such board will be rendered within fifteen (15)
days of the hearing, unless delayed by mutual con-
sent of the parties. The decision of the board shah
be final and binding upon the parties. The decision
of the board shall be the decision of the majority
or, failing a majority, the decision of the
Chairman.

21.07  During arbitration, the conferring parties may
have the assistance of the employee or employees
concerned and any necessary witnesses, and all
reasonable arrangements will be made to permit
the Board to have access to the plant to view dis-
puted operations and to confer with the necessary
witnesses.

22. DISCIPLINARY CASES

22.01 In the event that an employee feels that the
employee has been unjustly disciplined by a dis-
charge, suspension, written verbal warning or a
Written Warning, the employee and/or the Union
may ask for and receive from the Company the
reasons for the disciplinary action taken.

22.02 A claim by an employee or the Union that the
employee has been unjustly disciplined shall be
treated as a grievance if a written statement of
such grievance is lodged with the Company as fol-
lows:

a) In the case of a suspension or discharge, within
five (5) working days after the employee ceases to
work for the Company.
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b) In the case of a Written Warning, within four-
teen (14)  working days after receipt of the Written
Warning by the employee and the Union.

^,.,.A . . .LL.oJ fiu preiiminary  steps of the Grievance Procedure
prior to step three (III) will be omitted in cases of
suspension or discharge.

22.04  Discharge, suspension or Written Warning
grievances may be settled by any arrangement
which, in the opinion of the parties or arbitration
board, is just and equitable.

22.05  A discharged employee will be permitted to
interview the Local President or the Local
President’s designated representative, for a period
of time not to exceed one (1) hour, before leaving
the premises.

22.06 The Company will consider Written Warnings, not
confirming a suspension, against an employee as
cieared from the empioyee’s  record after a tweive
(12) month period from the date of issuance pro-
vided that there has been no further disciplinary
action taken against the employee during that peri-
od.

22.07 When an employee is being disciplined verbally, it
shall be done in the presence of a steward and the
m**nr &rr,.rrnrl  rhnll hn rrrnG-nrl ;n ,rrr;tinn  !vr111(11,x,.  ,&Lo\Iuoa.,”  LIllYIl  UI IVLLIILIII-  1.1  I” L’L’L.6  v,
the Company. Copies of the written confirmation
will be given to the Union and the employee.

23.  CONTINUOUS SERVICE

23.01 An employee shall have continuous service with
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the Company dating from the first date of the
employee’s unbroken continuous employment.

23.02 Continuous service and seniority of an employ-
ee shall be cancelled for any of the following
reasons and, when so cancelled, an employee
shall be considered a new employee if the
employee is subsequently re-employed:

a) If the employee voluntarily quits the employ
of the Company.

b) If the employee is discharged for just cause,
and such discharge is not reversed through the
grievance procedure.

c) If an employee is laid-off for a period of
twelve (12)  consecutive months in the case of
an employee with less than two (2) years’
seniority at date of layoff, twenty-four (24) con-
secutive months in the case of an employee
with two (2) or more years’ seniority at date of
layoff.

d) If a laid-off employee on being notified at
the employee’s last address on record at the
Company to report to work, fails within live (5)
days to communicate with the Company regard-
ing such notice and fails within eight (8) work-
---D --,- -_ ----- ^_-__--  _- --_--- _1 ..____,  -_.-_“-inv dlnvc  nf wrh nntire tn rnm~  to wnrk nnlecs

in either case the employee was prevented from
so doing by verified illness or verified accident.
(A copy of the notice to report to work will be
given to the Union on the day it is given or
mailed to the employee).

e) If an employee is absent for five (5) consecu-
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tive normal working days without permission,
or without notifying the employee’s supervisor,
or without giving satisfactory reason for such
nhcenre mlem the emnlnver wan nrevented  from__“_____,  --.-- _”  -.-- __..  r^-, . -. =~.
doing so by verified illness, verified accident or
other reason acceptable to the Company.

f) If an employee is absent beyond the time limit
of an authorized  sick leave or other leave of
absence granted by the Company, unless such
absence is due to verified illness or verified acci-
dent or other cause acceptable to the Company.

24. SENIORITY

24.01  Definition: Seniority shall be the relative status
of employees with respect to their-accumulated
service with the Company within the bargaining
unit.

?A fi? Tn nil O~CPLI  :n.rrrl.iien  ;~P~PQGP  my Anrrenre  in theLLt.“&  11, ‘Ill  caatia  Lu”“lrlLlg  Ill~lrcLac  “I Y-IVUUV  111 “1..
work force, plant-wide seniority shall govern
subject to the ability to do the work.

24.03  New employees shall have no seniority rights
until they have been continuously employed by
the Company for two (2) months. If an employ-
ee is laid off for lack of work before completing
two (2) months’ continuous service and is
recalled in less than twelve (12)  months from
the date of layoff, seniority rights will be estab-
lished when the employee has worked a total of
forty (40)  days. In both cases, their seniority
shall be effective two (2) months prior to the
date on which they established seniority, but in
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no case shall the effective seniority date pre-
date the beginning of their probationary period.

24.04  After having established seniority, each
employee shall have seniority in the job classift-
cation in which the employee is then working.
When thus established, such seniority shall
equal the employee’s total accumulated service
with the Company within the bargaining unit.
Seniority of an employee shall be cancelled for
the reasons outlined under Article 23.

n1 nc *,?. 1 .~.~4.~2 xrter navmg estabiished  seniority an empioyee
who is transferred to a different job classifica-
tion except as in 24.08  and 24.19  shall continue
to accumulate seniority in the job classification
from which the employee was transferred and
wherein the employee had established seniority,
until the employee has established twenty (20)
working days seniority in the employee’s new
classification. After that interval, the employee
shall have seniority in the job classification to
which the employee has been transferred equal
to the employee’s total accumulated service
with the Company within the bargaining unit.
However, if the employee had previously estab-
lished seniority in the job to which the employ-
ee has heen  tranferred.  the ~mnlnvPP &!!r---'  - -
immediately have seniority in that classification
equal to the employee’s total accumulated ser-
vice with the Company within the bargaining
unit.

^, ,., _?
L4.m  rr a reduction in work force is necessary, proba-

tionary employees in the plant shall be laid off
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first, provided that the remaining employees are
willing and able to do the work available.

24.07  If a further reduction is necessary, employees
with the ieast seniority in the piant shali he iaid
off from their present jobs, provided that the
remaining employees are willing and able to do
the work available.

24.08  When an employee is displaced by layoff from
the job classification where the employee has
established seniority the employee shall be enti-
-1 A L^  -I+-....-+ “.v...*,..mm.+  ;c ;t ;* a,,&, h,*LleU CV  alLGILlaLe  GlllpiuJ  lllclll II 1c Iu  u v -auLu
under any of the following conditions:

a) If there is a job presently filled by an
employee with lesser seniority wherein the dis-
placed employee had previously established
seniority.

b) If there is a vacant job elsewhere in the plant
(which is unable to be filled by the provisions
of Article 27) which the displaced employee is
able to perform satisfactorily.

c) If there is a job in the same or lower rate
range presently held by an employee with lesser
seniority which the displaced employee is will-
ing and able to perform satisfactorily.

Note: If an employee exercises the employee’s
seniority rights under a) or c) above, the
employee shall displace the employee having
the least seniority in the classification on work
which the employee is willing and able to per-
form.
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mulated within the bargaining unit plus the time
that the employee worked for the Company out-
side the bargaining unit immediately prior to
this return to the bargaining unit, and the
employee may then invoke the provisions of
Subsections (a), (b) and (c) of Section 24.08  in
order to obtain alternate employment within the
bargaining unit. However when Subsection (c) of
Section 24.08  is being invoked, the phrase con-
tained therein, “the same or lower rate range”
shall mean the same as or lower rate range than
that which had been established for the job clas-
sification in which the employee had been classi-
fied immediately prior to the employee’s transfer
out of the bargaining unit. A person who is
returning to a job classification within the bar-
gaining unit under the provisions of this Section
of the Agreement will be transferred to that job
classification on the date following the request or
layoff. The employee will begin work in that
classification within two (2) weeks of the date of
transfer or within a longer period by mutual
agreement of the parties. During the delay, if
any, between the date of transfer and the date of
commencement on the job, the employee will be
paid at the higher of the rates for the two jobs
;n.i~l.inA  Thn ..mrr;,..o,r,  nm.~w,,.rlot~rl  ron;nritTilll”U,,VY. lllb y’u”A”u”‘J  U~~“II.UI‘LLIU  DALL”“LJ
of an employee who has transferred to a position
outside the bargaining unit for a period in excess
of twelve (12) months shall be cancelled.

24.12  Unless a termination falls within the jurisdiction
of the Employment Standards Act of the
Province of Ontario, it shall be subject to the
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terms and provisions of the Agreement.

24.13 Employees who are laid off shall be given three
(3) working days’ notice, in writing, of such Iay-
off or three (3j days’ pay in iieu of such notice.
The Company shall give to the Union a list of
those to be laid off at least two (2) working days
before the notice is given to the employees affect-
ed. These provisions shall not apply if the layoff
is temporary, i.e. of one week’s duration or less,
although a reasonable effort will be made by the
Company to give one day’s notice of temporary
layoff. A list of employees temporarily laid off
will be given to the Union within one working
day of the layoff.

24.14 All employees transferred from one job classifica-
tion to another, and/or laid off from the plant,
shall be pooled for the purposes of recall on the
principle that the oldest employee in terms of
plant-wide seniority shall be the first recalled
when a vacancy exists in any job classification in
which the employee had previously established
seniority. If there are no laid-off employees with
seniority in such job classifications, other laid-off
employees who can do the work shall first be con-
sidered for such jobs. No new employee will be
hired until all laid-off employees in each job clas-
sification who desire recall have been recalled.

24.15  Employees shall be given preference according to
seniority for vacancies in the same job classifica-
tions on any shift. However, this shall not preclude
the Company from assigning employees to the day
shift during the period of training on a new job.
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24.16 For the purpose of this Agreement, seniority lists,
plant-wide and classification, shall be revised once
every six months. Such seniority lists shall be post-
ed on the bulletin board. Two (2) copies of such
seniority lists shall be forwarded to the union
President and a copy of the classification seniority
list will be provided to each steward.

24.17 An employee who lost their seniority because of
layoff for lack of work at any time after June,
1953,  shall be given credit for the amount of
seniority acquired prior to such layoff, after one (1)
year of unbroken re-employment  within the bar-
gaining unit.

24.18 An employee who is transferred or promoted shall
be considered as on trial for a period not to exceed
twenty (20)  working days.

24.19  Temporary vacancies shall be defined as vacancies
caused by the absence of employees for (a) sick-
ness, (b) injuries, (c) vacations, (d) approved
leaves of absence, (e) absence of five (5) days or
less, and (f) any subsequent vacancy or vacancies
caused by filling of vacancies (a), (b),  (c).  (d),  (e),
and (f) listed herein. An employee transferred to
fill a temporary vacancy shall continue to accumu-
late seniority in the employee’s previous classifica-
tion and shall return to the employee’s previous
classification upon cessation of the temporary
transfer. However, if a subsequent reduction in the
work load has either eliminated the job from which
the employee was temporarily transferred or has
caused a condition whereby the employee retum-
ing from the temporary transfer no longer has sufft-
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classifications shall be posted by the Company on
the Bulletin Board for three (3) consecutive days.

27.02 Any employee may apply in writing to the Human
Resources office within such three (3) days, stating
the employee’s qualifications for the vacancy.

27.03 The parties recognize  the desirability of providing
opportunity to employees for advancement.
Therefore, employees are urged to file their appli-
cations with the Human  Resources office for those
job classifications including group leader job clas-
sifications, which they can perform or can become
capable of performing under the conditions of
Section 27.05  hereunder.

27.04 Vacancies, except those created by the application
of Sections 24.06,  24.07  and 24.08  or which must
be filled by the application of 24.14,  shall be filled
from among applicants on the basis of their senior-
‘LJ  “““JUA  L” “‘rll  c‘ya”ll,rJ L” yc”““‘L  “lb “TV&R;t., ,,.l,:nct t,. +LGr  ro,,l.:1:+.,  te .w...L- +I.-  ..,“.-I,

under the conditions of Section 27.05.  An employ-
ee who refuses twice in a twelve (12)  month period
to fill a vacancy in the same classification must
wait an additional period of thirty (30) working
days before becoming eligible to again apply for
that job classification.

27.05 Employees who are transferred to fill vacancies as
in 27.04  shall be considered as on training for a
period commensurate with the requirements of the
job, which period however shall not exceed twenty
(20)  working days.

27.06  rpL-  r,.:... ..I 1 Pilue umou wur oe rurnished with a copy of each
job application for all jobs within five (5) working
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days from date of application or posting.

27.07 The Company will, during the first week of each
bi-monthly  period, post a notice reminding all
~mnln.,r.=x  nf the d~rinhilitv  nf mcslrinn  inh annli-““y’“J”r”  “I UA.,  UI”UY”“‘LJ  VI “‘yLY”6  J”” ..yp,
cations, and listing the job classifications for which
there are no applicants.

27.08 Unsuccessful job applicants who have more senior-
ity than the successful job applicant will be advised
verbally of the Company’s reasons for rejecting
their applications. The Union will be advised in
writing of the Company’s reason for rejecting any
applicant who has more seniority than the success-
ful applicant.

28. INSURANCE

28.01  The Company will continue to maintain, and
pay the cost of, the Employee’s Insurance Plan
in effect on the date of this Agreement.

28.02  The Company agrees to pay on behalf of each
employee the premium necessary under the
Ontario Health Insurance Plan.

28.03  In the event that the Government of Canada or
the Government of the Province of Ontario
should enact legislations which affects the
h~naF;tn nf tha Pm,drr~ronr’  Tmunronre  nlon the“VllrlllD  “I LZIL.  ““‘ye”, II* IIIU”I(u‘L.I  y”‘u’, UIU
parties hereto shall meet to negotiate any
changes required to maintain the benefits in the
Employees’ Insurance Plan in effect on the date
of the signing of this Agreement. Such meeting
shall t&e nlace not later than thirrv (30‘1 davsr...--  ~...  -. ~..
subsequent to the enactment of the legislation.
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devices, special wearing apparel and other equip-
ment which is necessary to protect the employee
from injury shall be provided by the Company.
Heating, ventilation and wash room facilities shall
conform to all legal standards.

29.02 The Union agrees to assist the Company in main-
taining proper observance of all safety and health
rules.

29.03 Should the Company Physician or nurse, or, in
their absence, the supervisor in charge recommend
that an employee go home or stay off work for the
remainder of the day on which an injury occurred,
the employee shall be paid at the employee’s
hourly rate for the hours so lost on that day during
the employee’s regular shift.

30.  JURY SERVICE

30.01 An employee who is called for Jury Duty or sub-
poenaed as a witness by the Crown will be pennit-
ted such absence as is necessary as a result of
these obligations, and the employee will be com-
nen.atd  hx,  the Pnmn~nv fer [he &ffcreficey”““y’uy  -, s&A-  -“‘.‘yu’A,
between payment received for such services and
the payment the employee would have received
for the straight-time hours the employee was
thereby required to lose from the employee’s regu-
lar work schedule but not to exceed five (5) eight-
hour days per week computed at the employee’s
hourly rate. Differential payment shall be made so
long as the employee is required as a witness for
the Crown or such Jury Duty continues, only upon
presentation of documentary proof or call to
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and/or performance of Jury Duty or appearance as
a witness for the Crown and the payment received
therefor.

30.02 If an employee is required to be present for Jury
Duty on a day scheduled to be observed as a holi-
day under Article 9, the employee shall be paid for
an additional day’s absence at the employee’s
hourly rate for the normal number of hours in the
employee’s regular shift.

31. NOTICE TO UNION

31.01 The Company will provide the Union with  written
notices of all employees hired, re-hired, laid off,
discharged, resigned, suspended, transferred, pro-
moted and recalled, and also notices of rate
changes and copies of Written Warnings. Such
information and other correspondence to the
Union will be delivered to the Local Union
President, or other Offker  designated by the Local
T/~.-~.” -:a-... I- . . ..z..--umon rrebl”elll 111  wlluog.

32.  WAGES

32.01 The Company and the Union agree that the start-
ing rates and automatic wage increases for new
employees are those set forth in the “Occupational
Codes and Definitions - Hourly Wage
Schedules”, Schedule B attached hereto, and that
the wage rates for employees covered hereby are
those set forth in the aforementioned schedule,
copies of which, signed by the Company, have
been delivered to the Union concurrently with the
execution of this Agreement.
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32.02 When the Company establishes a new job classifi-
cation or revises an existing job classification, the
Labour Grade applicable thereto will be deter-
mined by negotiations between the Company and
the Union. In such cases, the Company will supply
the Union with a Job Classification Name,
Number and Description. If the Company and the
Union fail to agree upon a Labour Grade, it will
become subject to the Grievance Procedure.

32.03 When an employee is transferred to a higher-rated
job classification the employee shall receive the
employee’s present hourly wage rate or the three
(3) month rate for that classification, whichever is
the higher, and shall progress to the job rate for the
employee’s new classification according to sched-
ule of automatic increases. However, if an
employee’s rate falls between two progressional
points, the employee’s rate will be adjusted to the
rate cove&  bv the next  nmorewinnnl  nnint  nn the, I.- ..l‘..  r.“b~ -Y--Y  ..-.  I” . ..I VI.  -.-
range, (6 months, 9 months, 12 months).

32.04 When an employee is temporarily transferred to a
classification in a higher Labour grade, and actual-
ly carries out the duties that would be normally
carried out at that time by a regular incumbent in
the job classification to which the employee has
been temporarily transferred, the employee shall
receive ten (10)  cents per hour above the employ-
ee’s present hourly wage rate or the starting rate
for that classification, whichever is higher, imme-
diately. However, in no event will the employee
receive a rate above the maximum rate of the
assigned job.
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32.05 However, if said employee was downgraded from
a higher rated job previously , the employee shall
receive the employee’s previous rate at the begin-
ning of the following pay period when the
employee is re-instated in the same job on a full-
time basis and the employee shall receive the
employee’s previous rate immediately when the
employee is re-instated in the same job on a tem-
porary or part-time basis.

32.06 When an employee is transferred, due to lack of
work, or as a result of demotion to a lower rated
classification, the employee shall receive the max-
imum rate of the job classification to which the
employee is transferred, or the employee’s present
hourly rate, whichever is lower.

32.07 When an employee is temporarily transferred to a
lower rated job classification at the request of the
Company and there is work available on the
employee’s regular occupation, the employee shall
continue to receive the employee’s present hourly
rate.

32.08 When an employee is temporarily transferred, due
to lack of work or for the convenience of the
Company, to a classification in the same Labour
grade, the employee will not be deprived of the
wage progression to which the empioyee wouid
have been entitled had the transfer not been made.

32.09 When an employee is transferred due to lack of
work, to a closely-related occupation in the same
wage bracket, the employee shall not suffer a
reduction in rate because of the transfer.
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32.10  The minimum rate in a job classification is the
initial rate payable to a probationer.

32.11 An employee will be paid the progressive rates
set out in the schedules for each job classifica-
tion at the stated intervals following hiring or
transfer into the job ciassification,  uniess  there
has been mutual agreement by the Company
and the Union to delay the granting of such pro-
gressive rates.

32.12  COST OF LIVING ALLOWANCES

The following provisions are suspended during the term
of this Collective Agreement.

(a) The Consumer Price Index referred to in this
article is the Statistics Canada 1971=100  Base for
calculations of the cost of living allowance.

(b) The amount of the cost of living allowance
will be an allowance equal to one cent (1 cent)
per hour for each full 0.34  points by which the
Consumer Price Index changes. (1971=100
Base).

(c) The cost of living allowance will be a separate
allowance, calculated by multiplying the
allowance by the number of regular scheduled
hours worked and will be included in the calcula-
tion of vacation pay, paid holidays and other paid
absences.

32.13 Effective on July 1.5,  1994,  a general increase of
twelve (12) cents per hour to all individual tates
and rate ranges.
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a.14 ISrective on My tu, 1YY4,  a generai increase of
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twenty-three (23)  cents per hour to all individual
rates and rate ranges.

33. SEPARATION ALLOWANCE
33.01 The purpose of this Article is to set out an agreed

upon plan for indemnifying employees if the
Company should announce the decision to perma-
nently close its manufacturing facility at Prescott,
Ontario.

33.02 The separation allowance as it is referred to below
is payable under the conditions outlined herein in
the event the Company is unable to provide ahema-
tive employment for the employees of the above
facility.

Tha r,AP#l,,ln  nf n,,rr..innno  in 00 P,,lL.rr~.-In.. L?LInbu”lr  “1 un.“I.“,.L~  AU (Lu I”II”I,U.

a) Where the employee has less than one full year
of continuous service, no separation allowance
will be paid.

b) Where the employee has one full year of con-
tinuous service. but less than five, one day’s pay
for each full year of continuous service.

c) Where the employee has five years of continu-
ous service or more, one week’s pay for each full
year of continuous service, to a maximum of
twenty-six weeks.

d) Where the employee has twenty-five years of
service or more, five additional week’s pay.

33.03 A “day’s pay” will be calculated ou the basis of
eight hours multiplied by the employee’s hourly
rate in effect at the date of separation. A “week’s
pay” will be five times the employee’s day’s pay.
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33.06  Any employee who has accepted a separation
allowance and subsequently applies for employ-
ment at any other Company facility will receive
the same consideration normally accorded any
other new applicant.

33.07 In all cases the Company will provide notice of
separation not less than the notice of layoff pro-
vided for by the Collective Agreement.

34. RENEWAL AND TERMINATION

34.01 This Agreement which is to be effective as of July
15, 1993,  shall remain in full force and effect from
July 15, 1993  until July 14, 1995  inclusive. I

^. ^^  _ . 1.34.w It snwl remain binding for a further period of one
(1)  year, unless either party gives to the other writ-
ten notice of its intention to terminate the
Agreement, or of any changes or amendments
desired within the period of ninety (90)  days
before the termination date of the Agreement.

34.03 In the event of written notice having been given
by either party, negotiations shall commence with-
in fifteen (15)  days of receipt of such notice with a
view to arranging another Agreement, and the
Agreement shall remain in effect in accordance
with the provisions of the Labour Relations Act of
the Province of Ontario.
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SIGNED at the Town of Prescott, in the Province of
Ontario, as of this day the 1st of September, 1993.

THOMSON CONSUMER
ELECTRONICS CANADA, INC.

Jerome Nasternak

Shelva Moore

J. D. Elliott

COMMUNICATIONS, ENERGY AND
PAPERWORKERS UNION OF CANADA (C.E.P.)
AND ITS LOCAL 523

Duane A. Helmer

Gary T.  Findlay

Larry Cass

L. Saunders
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SCHEDULE “A”
.r . .~vtetnoa  of mm-muting and Recording Overtime_ ,.-. . .

Whenever overtime is being scheduled, the
supervisor concerned will provide to the appropriate
zone steward a list of the employees scheduled to work
overtime. Any disagreement with the selection of
employees will be discussed. If the parties fail to reach
agreement on the selection of employees, the steward
will go on record that this disagreement may be the
basis of a grievance if subsequent overtime opportuni-
ties do not balance out the overtime in accordance with
the Agreement.At  the end of each month, the Company
will supply the Union with a list of the overtime credit-
ed to each employee in each group. The overtime will
be computed according to the procedure set forth in
this schedule. The recording of overtime will be on a
yearly basis.

Overtime will be recorded for an employee on
+L^  c-21  ̂ ... :..,. le....:,..Ulcj  l”ll”wlug  “clS,S.

1. All actual overtime worked in the group will be
credited to the employee.

2. All overtime within the group that is offered to
the employee before noon of the day the over-
time is to be worked and refused by the
employee will be credited to the employee in
the same manner as if the employee had actual-
ly worked the overtime.

3. rT”~  I’wnen me employee enters a job classification
within a group, either through hiring or through
transfer from another group, the employee will
be credited on that date with the average num-
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ber of hours worked by the employees on that
job classification within that group.

When an employee is transferred to a job classi-
fication within a group in which the empioyee
had previously been credited with overtime, the
employee shall be credited either with the aver-
age number of hours that have been worked by
the employees in that job classification within
the group, or the number of hours that were pre-
viously credited to the employee, whichever is
greater.

When an employee is absent either due to sick-
ness, leave of absence, pregnancy leave, layoff
or vacation, the average number of hours that
have been worked by the employees in that job
classification within that group during the
employee’s absence will be added to the num-
ber of overtime hours that had been credited to
the employee prior to the employee’s absence.

Overtime worked in another group will be cred-
ited to the employee in the employee’s own job
classification within the employee’s own job.

Overtime offered to an employee after noon and
refused will not be credited to the employee.
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SCHEDULE “B”
Hourly Wage Schedules - Prescott Plant - July  l&l993

Lrcr.  lob. NO. Class H 3 6 9 I2
1 10.75 10.78 10.82 10.86 10.90

2 511 Line Assembler 10.75 10.83 10.86 10.90 10.95

3.

4

5 *

512 Sub Assembler 10.90 10.96 11.01 11.06 11.12

510 Key Operator

985 Shipper

540 Final Assembler 10.99 11.05 11.10 11.15 11.21

752 Mechanical Inspector-
Production

891 Cleaner

773 Spare and Repairman 11.13 11.17 11.22 11.26 11.30

827 Tmck Driver Labourer

870 TiZdiS  mpii

890 Scrap Handler

579 Wire Cutting Machine 11.21 11.25 11.29 11.33 11.39
OpeK%t0r

755 Inspector, Final
Assembly

810 Material Controller

811 Receiver Checker 11.31 11.36 11.42 11.47 11.52
Operator

829 Shipper Controller

925 Material Control
Expediter

770 Aligner  A 11.50 11.55 11.60 11.65 11.71
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Hourly Wage Schedules - Prescott Plant - July lo,1994

i&r. job.  No. Gas ii 3 6 9 ::
1 10.98 11.01 11.05 11.09 11.13

2 511 Line Assembler 10.98 11.06 11.09 11.13 11.18

3

4

5

6 512 Sub Assembler 11.13 11.19 11.24 11.29 11.35

510 Key Operator

985 Shipper

7 540 Final Assembler 11.22 11.28 11.33 11.38 11.44

752 Mechanical Inspector-
Production

891 Cleaner

8 773 SpareandRepairman 11.36 11.40 11.45 11.49 11.53

827 Truck Driver Labourer

870 Trades Helper

890 Scrap Handler

9 579 WiiCuttingMachine 11.44 11.48 11.52 11.56 11.62
Operator

755 Inspector, Final
Assembly

810 Material Controller

10 811 Receiver Checker 11.54 11.59 11.65 11.70 11.75
Operator

829 Shipper Controller

925 Material Control
Expediter

^ ̂ ^
11 770 Aligner  A 11.73 11.78 11.83 ll.Xti ll.Y4







SCHEDULE “D”
BENEFITS

Following is a summary of benefits available to
employees.

The summary is not all inclusive but is intended to pro-
vide you with a general outline of your benefits. For
information on a specific situation, please see your
Medical or Human Resources Department.

I OHIP (Ontario Health Insurance Plan)
TT c _^.._  T -^..I^-^^  D^--CI^II “I”qJ  IL,S”lakICG  Uc;llLTjllLD

Life Insurance

Accident and Sickness Insurance

Hospital Insurance

Major Medical Expense Insurance

OHIP (ONTARIO HEALTH INSURANCE PLAN)

All new employees are requested to inform the Human
Resources Department within two weeks of hiring i f
they wish to be registered with OHIP and supply their
OHIP  number and any other pertinent information.

This is a Company paid benefit. For employees with
dependents, family coverage is provided. OHIP  cover-
age is continuous for employees on pregnancy leave
and may be continued for employees on approved
leave of absence at the discretion of the Company.



GROUP INSURANCE BENEFITS
1. Life Insurance

You will be insured for Life Insurance on the
date you first report to work. The amount of
insurance is determined by the employee’s
annual basic rate of earnings up to a maximum
benefit of $35,000. An increase in your base
wage or salary will automatically increase the
amount of your Insurance. The increased
amount of Insurance becomes effective on the
date of vour base wage or salarv chances.  nro--...- .-, ..~ ._.~ ._~ -- ..~...., .~~ _-., r.-
viding you are at work on that date. The amount
of your Life Insurance is not reduced because of
a decrease in wage or salary as long as you are
continuously employed by the Company.

Beneficiary

At the time you were employed. you designated
a beneficiary for your Life Insurance. You may
change your beneficiary at any time, subject to
the Laws of the Province, by filing a written
request with the Human Resources Department.

Permanent and Total Disability

If prior to reaching age 65 or retirement age and
while covered under the Life Insurance
Program, you become permanently and totally
disabled as defined in the certificate, the full
amount of your Life Insurance will be paid to
you in monthly installments.  Please contact the
Human Resources Department for details.
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Weekly Indemnity

The weekly indemnity benefit will be sixty-six
and two thirds (66 2-3) percent of weekly gross
earnings or sixty-six and two thirds (66 2-3j
percent of base wage, whichever is greater, up
to the U.I.C. maximum allowable earnings. This
benefit to be effective on the first day of non-
occupational accident or hospitalization  and on
the eighth day of illness for a maximum period
of twenty-six (26) weeks.
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by averaging the employee’s earnings for the
twenty (20)  weeks of insurable employment
immediately preceding the disability. “Insurable
employment” will be any week in which eam-
ings are $100  or more.

“Base Wage” to be calculated by multiplying
the employee’s hourly rate times the employee’s
normal work week.

When an employee has less than twenty (20)
weeks of insurable employment, an average of
the actual weeks of insurable employment will
be used in calculating weekly gross earnings.

The Company to receive the full benefit of any
U.I.C.  reduction of contribution.

Fifteen (15)  percent of Weekly benefits will be
withheld at source for income tax purposes.

Insurance claims should be reported promptly
to the company Nnrse. Claim fmns, with
instructions, will be supplied to you. If possible,
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discuss your plans for anticipated medical care
and treatment in advance of such treatment with
the Nurse. Payment of your bills can then be
handled more promptly.

If you are not at work because of layoff, your
Life, Hospital benefits covered under Group
and Major Medical Insurance will be continued
for thirty-one (3 1) days. If terminated, all insur-
ance for both you and your dependents is can-
celled as of your last day of work.

3. Additional Hospital Insurance

After two (2) months of continuous employ-
ment you and your dependents are entitled to:

- Koom  and board allowable - benefits are
payable as charged by the hospital to cover the
full semi-private hospital room costs in excess
of any benefits under OHIP.

- In maternity cases, benefits are payable only if
pregnancy commences after effective date of
your employment.

4. Additional Medical Expense Covered
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deductible $10 per individual or $10  per family
per each calendar year has been satisfied the
full amount will be paid to the employee.
Receipts to be submitted to your Human
Resources Department.

64



- Hospital services as defined under the Group
Insurance Plan

- Prescribed drugs and supplies

- Nursing care (when ordered by physician)

- Emergency Transportation.

5. Convalescent Home Coverage

Provide convalescent home coverage to a maxi-
mum of one hundred and eighty (180)  days pro-
vided the individual has been hospitalized  for at
least three (3) days and that the individual is
admitted to the convalescent home within four-
teen (14) days of discharge from the hospital.

6. Long Term Disability Insurance Plan

Long Term Disability (LTD) Insurance provides
protection against loss of income caused by dis-
abilities of long duration. It is specifically
designed to provide a disabled person with
income after other forms of employee benefits
that provide income for short periods of illness
are exhausted.

This benefit is available on an employee paid
basis and employee’s are eligible to enrol1  in
this Plan after completion of two (2) months of
continuous service with the Company.
Enrollment forms are available in the Human
Resources Office.

When employees enroii in the Pian, they autho-
rize payroll deductions of the cost of the insur-
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SCHEDULE “E”
DENTAL PLAN

Eligibility: One (1) Year of Continuous Service with
the Company

Contributions: 100 percent Company Paid

Maximum Expense: $l,OOO.OO  per person per calen-
dar year.

1990  ODA  Schedule of Fees in effect through
September 30,  1993.  The 1992  ODA  Schedule of Fees
is in effect on October 1, 1993.

Coverage: Includes dependents

Covered Dental Expenses

The plan covers the following services and supplies,
for which a charge is made by a dentist or physician,
that are necessary in connection with the dental care
and treatment of any disease, defect or accidental bodi-
ly injury. The maximum amount payable is determined
by the appropriate Ontario Dental Association
Schedule of fees as described above.

100 percent Coverage

Diagnostic Services

1) X-rays

2) Specific diagnostic procedures

3) Oral examination

4) Consultation by a Specialist

5) Emergency visits
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Drugs

Injectable antibiotics administered by a dentist.

Periodontic Services

Treatment of disease of the gums and other supporting
structures of teeth

Endodontic Services

Treatment nf dents1  nnln diwnce nnd theranv  within__-- ________ __ _____ -_ =l-r __“__“_ __._ ______I-, .’ ̂ _____.
existing teeth (eg,  root canals).

50 Percent Co-Insurance

Maintenance and Repair of Existing
Prosthetic Appliances

1) The repair of damaged full or partial dentures
. . .

and fixed bndgework.

2) The rebasing or relining of dentures.

3) The addition of teeth to existing partial dentures.

Major Prosthodontic Services (Removable
Appliances)

Construction, renlacement  and repair of a-rtificia!  teeth
and similar devices, required due to loss of one or more
natural teeth, provided the teeth are lost while coverage
is in force, or replacing a prior appliance which is more
than five (5) years old and cannot be made serviceable.
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