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COLLECTIVE AGREEMENT 
This Collective Agreement is made effective this 19th day of November, 
1988 

FORD ELECTRONICS MANUFACTURING CORPORATIONl 

henhafter referred to as the "Company" 

-and- 

THE INTERNATIONAL ASSOCIATION OF MACHINISTS 
AND AEROSPACE WORKERS and its LOCAL LODGE NO. 
2113, hereinafter referred to as the "Union". 

PURPOSE 
1.01 - The purpose of this Agreement is to define the relations between the 
Company and the Union, the wages and working conditions of employees of 
the Company represented by the Union and the means by which complaints, 
grievances and disputes shall be disposed of promptly, equitably and in a 
spirit of mutual co-operation. 

RECOGNITION 
2.01 - (a) The Company recognizes the Union as the sole and exclusive 
collective bargaining agency for all of the employees of the Company at its 
operation in the Town of Markham, save and except Supervisors, Foremen, 
persons above the rank of Supemisor/Fwreman, Office, Sales Staff and 
Security Guards. 

(b) In the event the Company closes its Markham Plant and operations 
currently performed by bargaining unit employees are relocated to a newly 
established facility within the province of Ontario, the Company will 
continue to recognize the Union as the sole and exclusive collective 
bargaining agency and the provisions of this collective bargaining agreement 
will be extended to cover the new facility. 

2.02 - The Company agrees that it will not permit any person not within the 
Bargaining Unit to perform the work or operations normally done by an 
employee within the Bargaining Unit, with exceptions in the following types 

*'t of situations. h - 7 
(a) In line set-ups where qualified Bargaining Unit personnel are not difectly 
available. 
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RIGHTS Of MANAGEME 
3.01 - The Union acknowledges that it is the exclusiv 
company: - 

order, discipline and efficiency; 



weekly dues of the Union. Such deductions shall be remitted to the Local 
Lodge of the Union, together with a list of employees from whom such 
deductions were made. The list will include hires and severances. 

The Company will show the amount of dues deducted on T-4 slips issued to 
employees. 

NO STRIKES AND NO LOCKOUTS 
5.01 - The Company agrees that it will not cause or direct any lock-out of its 
employees so long as this Agreement continues to operate, and the Union 
agrees that there will be no strikes, slow-down, sit-down, work stoppage or 
suspension of work, either complete or partial for any reason by the 
employees so long as this Agreement continues to operate. 

NO DISCRIMINATION 
6.01 - The Company agrees that there will be no discrimination, interference, 
restraint, or coercion exercised or practised by the Company or by any of its 
representatives with respect to any employee. 

6.02 - The Union a g e q  that there will be no intimidation, interference, 
restraint, or coexion exercised or practiced upon employees of the Company 
by any of its members or representatives, and there will be no solicitation for 
membership, or other union activity on the premises of the Company during 
an employee's working hours except as otherwise provided in this Agreement. 

6.03 - The Company agrees that it will not discriminate against any person 
because of race; creed; colour; nationality; ancestry or place of origin; sex or 
age as provided in the Employment Standards Act of Ontario. 

UNION REPRESENTATION 
7.01 - The Union shall elect or otherwise appoint a Shop Committee 
consisting of the President and Vice President of Local Lodge No. 21 13 and 
Chief Stewards as provided for in Section 7.02. The members of the Shop 
Committee shall be employees of the Company covered by the Agreement. 

7.02 - The Union may elect or otherwise appoint and the Company shall 
recognize three (3) Chief Stewards on the day shift, one (I) Chief Steward on 
the afternoon shift and one (l) Chief Steward on the midnight shift (providing 
there are 100 or more employees assigned to the midnight shift). It is 
understood that complaints, grievances, etc., will be communicated to 
management by not more than one (1) Chief Steward who may be 
accompanied by a Shop Steward. No Steward shall be moved firom hisher 
area of work without the Union receiving adequate notice and explanation, or 
by promotion, not Without prior consideration of other qualified Bargaining 
Unit personnel. 
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7.03 - Theunion shall notify the company in writing of the names of the 
ittee, chief stewads and the shq stiwards and 

\ 

7.04 - (a) For the purposes of improvi 
parties and discussing maners of mutual concern, rqresentatives of the 

k t i o n s  betweem the 

;p Company will meet the Shop Committee once each month. S 
\ willbeheldduringthe of each month on some 

agreeable day of that week 
agendas of matters for disc 
meeting. If an agenda is not 

(b) In case of urgent matters, additional meetings shall be held at other times 
which are mutually agreeable to the Patties. 

Union will exchange 

it is understood that 
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but not more frequently than one (1) per month to discuss matters pertaining 
to the safety and health of the employees, to identify situations that may be a 
sowe of dangr or hazard to employees and to make recommendatiomto 
management on health and safety matters. A Union member of the 
Committee, designated by the Union, will be permitted to conduct a safety G 3 -L 
inspection %--- once per month and will also be informed of all lost time accidents 
affecting2mployees in the bargaining unit. Minutes of Committee meetings 
will be fded with the Union and a copy posted on the bulletin board. The 
Company shall also post the names of both Union and Company 
representatives of the joint Union-Management Safety Committee. The 
Company will issue a summary of the current operating guidelines of the 
Joint Union-Management Safety Committee for the use and information of 
committee members. 

Union committee members shall be paid at their regdar-rate for such time 
aw2y from their work for meetings and inspections providecffor above. 

A safety and health grievance may be initiated at Step 3 of the Grievance 
procedure provided the mailer in question has been considered and not re- 
solved at a joint Union-Management Safety Committee meeting. 

GRWANCE PROCEDURE 
9.01 - A grievance may arise only from a dispute concerning the 
interpretation, application, administration, or alleged violation of this 
Agreement. In the event of a complaint by an employee, they shall take the 
matter up on an oral basis with their Supervisor within ten (10) working days 
of the event giving rise to the complaint. The ten (10) day time limit shall 
apply from the day the event giving rise to the grievance becomes known by 
the grievor. The employee shall be accompanied by a Steward if they request 
such assistance. The Supervisor will reply to the complaint within 
twenty-four hours. If the matter is not settled to the employee's satisfaction, 
the following procedure shall be adhered to: 

Step No. 1: 
The employee or the Union Steward shall present the grievance in writing on 
the form provided, signed by the employee and a Steward, to the Supervisor 
within three (3) working days after the date of receiving the Supervisor's reply 
to the complaint. The employee shall have the assistance of their Steward. 
The Supervisor shall discuss the grievance with the Steward and the employee 
and give an answer or decision in writing within three (3) working days of the 
date upon which the grievance was received. 

Step No. 2: 
If the grievance is not settled at Step No. 1, the Chief Steward or nominee 
may within and not after three (3) working days of the date of receiving the 
decision of the SupeMsor or nominee, take the grievance up with the 

-- - _ _ _ I  _ I  
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financial liability, no such liability will accrue during these additional ten 
(10) working days. 

9.03 - Any of the time limits in this Article or in Articles 10 or 11 may be 
extended by mutual agreement of the parties. 

ARBITRATION 
10.01 - In the event that a grievance is not settled Satisfactorily after it has 
been duly processed through the grievance procedure provided for in this 
Agreement, either party may, within and not after the time limits for doing 
so, notify the other party in writing of its desire to submit the grievance to 
arbitration and such notice shall contain the name and address of the first 
party's appointee to an arbitration board. The recipient of such notice shall 
within ten (10) days of its receipt, inform the other party in writing of the 
name and address of its appointee to the arbitration board. The two 
appointees so selected shall proceed to appoint a third person who shall be the 
chairman of the arbitration board. If the recipient of the notice fails to name 
an appointee or if the two appointees fail to agree upon a chairman within ten 
(10) days, the appointment shall be made by the Minister of Labour for 
Ontario upon the request of either party. The Arbitration Board shall hear and 
determine the grievance and shall issue a decision and the decision is final and 
binding upon the parties and upon any employee affected by it. The decision 
of a majority, is the decision of the Arbitration Board but if there is no 
majority, the decision of the chairman governs. The Arbitration Board shall 
not have any authority to alter, modify or change any of the provisions of 
this Agreement, or to substitute any new provisions in lieu thereof or to give 
any decision contrary to or inconsistent with the terms and conditions of this 
Agreement or in any way modify, add to or detract from any provision of this 
Agreement Each of the parties to this Agreement will pay the fees and 
disbursements of its own appointee to the Arbitration Board and will share 
equally the fees and disbursements of the Chairman. 

10.02 - Any question as to whether a matter is arbitrable may also be referred 
to arbitration under this Article by either party. 

10.03 - No matter may be submitted to arbitration which has not been 
properly carried through all previous steps of the Grievance Procedure. No 
person may be appointed as an a r b i m  who has been involved in an aaempt 
to negotiate or settle the grievance. 

DSCIPUNE/DISCHARGE CASES 
11.01 - (a) No seniority employee coveted by this agreement shall be 
disciplined in any manner, demoted, suspended or discharged except for just 
caw. 

7. 



0)) Anem discipli 'S 
Stewardor , except 
alternate is not on the Company premises. Disciplinary action taken against 

be confmed on appropriate forms with the 

1 copy to the employee 
1 copy to the Union President 

An employee may only be discharged in the presence of the employee's 
Steward OT designated alternate and the Local 
when available on the company premkes. 
have the right to interview his Steward or Local President or their a l t e w  
for a reasonable time during working 

In the event that an emp 
disciplinary matter or is 
has been done, the employee may 
discharge or suspension file a 
procedure. 

fraction being consided. 

ty and all rights and benefits 

any other manner which may be just and 
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seniority list and seniority shall date h m  the date the employee last 
,- ,“ -z4 >- >> (r” 2 commenced to work for the Company. 

12.02 - In case of pm-gmiw, demotion (except as aJdiscipfinary measure) 
lay-off and recall from lay& (except in the case of temporary lay-offs under 
Article 12.07) the following shall apply:- 

The employee with seniority shall be entitled to exercise plant-wide seniority 
(and in the case of lay-off to displace an employee with less seniority in the 
plant) provided the employee with seniority has the qualifications to do the 
work which is available. The Union will be notified of recall and hiring 

12.03 - Seniority lists and records shall be kept by the Company on a 
plant-wide basis and on a job classification basis as applicable. A copy of 
such seniority lists shall be forwarded to the Union. Such lists shall be 
prepared once every three (3) months where changes so warrant, and, in any 
event, not less than once every six (6) months. 

12.04 - An employee transferred from an hourly paid @tion to a salaried 
position shall be credited with seniority accrued in the bargaining unit at the 
time of transfer and will continue to accumulate up to one (1) year of salaried 
position seniority, during which time the employee may elect to r e m  to the 
bargaining unit where there is a vacancy. After one (I) year all bargaining 
unit seniority will be forfeited. 

12.05 - When an employee is transferred (as d e f d  in Article 12.02) from 

12.06 - An employee shall lose seniority standing and their name shall be 
removed from the seniority list and employment terminated for any of the 
following reasons: - 
(a) If the employee voluntarily quits the employer, 

(b) If the employee is discharged far just cause and is not reinstated in 
accordance with the provisions of this Agreement; 

(c) If an employee is absent without permission or does not contact the 
company for more than three (3) consecutive days and fails to furnish 
satisfactory reason for such absence. 

(a) If the employee has been laid off ContinWHlsly for a period of more than 

(e) If the employee is laid off and fails to report for work within two (2) 
weeks after they have been notified to do so by the Company, or fails within 

9 .  

i; 
one job classification to another, seniority will be transferred. ,/b- 

,- \ 

twenty-four (24) consecutive months; -”-- 



that time to fumish the Company with 
Such notification will be sent by the C mail to the last 
address on record with the Company. The Union will receive a copy of such 
notice. Employees on lay-off status must keep the Industrial Relations 
Department informed as to any change of address by registered mail if they 
wish to remain on the seniority list; 

n for not returning. 

(f) If an employee who is recalled to work fails to advise the Company 
within five ( 5 )  working days of notice that they intend to return to work, their 
name may be passed over and the next in line called, and if not returning fails 
thereafter to furnish the Company with a satisfactory reason within the period 
of time provided in (e) immediately above. 

(g) If an employees' period of disabiiity leave exceeds twenty- four (24) 
months or length of service, whichever is greater. 

12.07 - Lay-off may be put into effect withou 
temporary lay-off is 
assembly line chang 
not extend beyond a 

working days in any one (l) year of the 

Where such lay-off is necessary, but does not affect all of 

g as the lay-off does 

to any one (1) employee. 

among those laid off first. The Union will be provided with a list of 
on temporary lay-off. 

lay-off may be put into effect without regard to 
onsecutive working days during the first sixty 

encement date of a n  

uss the nature of such launch and/or facility 
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in lieu thereof (minimum of two (2) days') will be given, by mutual 
agreement of the Company and the Union. This provision does not apply in 
the case of temporary lay-offs. 

12.09 - When it is necessary to reduce the work force, the following seniority 
provisions are effective: 

(a) Pmbationaty employees in the affected job classfications will be laid off 
f i t ,  (See Article 12.01). 

(b) Employees with the least amount of plant wide seniority in the 
classifications affected will be laid off fmm the classification fmt and may 
exercise bumping rights in the following m-, 

(c) Employees may elect lay-off. If so, employee's r e d l  rights would be 
restricted to the classification from which they were laid off and classit7cations 
they had previously bumped including p re fed  classifications. 

(d) Employees may elect to displace the least seniority employee in a 
p r e f d  lateral or lower rated classification that they are qualified to perfimn. 
All classifications previously held (on other than a tempraiy basis) may be 
pre-designatai as preferred classifi6ons (see Article 12.1 1) for purposes of 
recall and lay-off. Employees who have previously held less than five 
classifications may predesignate other lateral CK lower rated classifications to 
provide a total number of at least five preferred classifications. 

An employee who after being placed on a preferred classification and is 
disqualified by the Company for inability to perform or d i s q w e s  himself 
because of inability to meet job requirements shall then exercise seniority in 
Job Level 2. Furthermore, the employee shaU have no further bumping or 
recall rights to that classification. 

(e) Employees who have insufficient seniority to bump at the time of lay-off 
may select preferred classifications laterally or below their present 
classification that they are qualified to perform far re-call pmposes. 

12.10 - When it becomes necessary to increase the work force, employees 
will be redled by classifications, senior employees first and will exercise 
re-call rights in the following manner: 

(a) Employees must accept r e d  to a classification previously held. 

(b) Employeeswhoacceptrecalltoap.eferredclassificati~mustaccept 
r e 4  to all preked c u c a t i o n s  above current classification, or be laid off 
with r e d  rights res@icted to classifications fn>m which they were 
previously Iaid off. 

11. 



(d) Notwithstanding the provisions of this Article in 

12.12 - The Company may grant Leave of Ab 

follows: - 

years seniority. 

12.14 -The 
of not more 

y shall grant leave of absence 
ur (4) years for full-time employmen 

12. 



Lodge of the International Association of Machinists and Aerospace Workers. 
Such leave of absence may be extended by mutual consent of the parties. 

12.15 - In the event of any lay-off, other than temporary lay-off, elected 268 ' 
representatives of the Union, namely, President, Vice-President, Recording 
Secretary, Financial Secretary and Chief Stewards shall be retained in the 
employ of the Company, during their respective terms of office in the Union, 
notwithstanding their position on the seniority list, provided the Company 
has work available which they are qualified and willing to perform. 2-7 F-7 
12.16 - (a) The Company agrees to post all original job vacancies plus any 
additional vacancies ckated by a subsequent promotion or transfer for two (2) 
working days before filling such vacancies. No posting will be made in the 
case of temporary transfers of thirty (30) days or less. The temporary transfer 
may be extended beyond thirty (30) days after discussion with the Union. No 
posting will be made for Grade 2. 

(b) Vacancies will include; where there is a change within a classification 
which does not affect all employees in the said classification; such change 
will be job posted. 

(c) An employee who wishes to apply for any posted vacancy shall submit 
an application in writing to the official of the Company named in the notice 
and notwithstanding Article 12.02, only such applicants shall be considered 
for a posted vacancy. 

(d) Consideration will be given to the seniority standing, and to the 
qualifications of the applicant employees to do the work before a new 
employee is hired, Experience gained in a classification because of a 
temporary transfer will not be used in assessing the ability factor of the 
applicant. Unsuccessful applicants will be advked by the Company of the 
reason therefore. 

_I 

(e) An employee who is the successful applicant to a vacancy in a higher or 
lateral job level classification shall not be eligible to apply for any vacancy 
for a period of three (3) months. 

(f) An employee who is the successful applicant to a lower job level 
classification or from the date the employee is withbwn from a 
classification, for reasons other than a reduction in the classification, shall not 
be eligible to submit another application for a period of six (6) months. 

(g) An employee who is notified he/she is the successful applicant may not 
decline to fill the vacancy. 

1 3 .  



12.17 - Seniori 
shifts. Since 
all of the seni 
in shift assignment. 

Employees placed on a shift through posting or hire to it and have been on 
the shift for six (6) consecutive months may apply for 
application shall be in writing and will be consided 

ponths. When a vacancy (other than temporary) occurs in a classification and 

has not transkrred to the shift of his choice wi 

employee in his classification on the shift o 
transfened under this Section may not appl 
(1) year from the date of such transfer. 

The requirement that an employee 
months before applying for shift 
an employee who is transferred 
reduction in force or recall. In suc 
immediately and will be moved 

line with his seniority. 

have the privilege of 
any, posted at s 
all supply two (2) bulletin 

HOURS OF WORK 

s is not feasible the 
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G d -- L, 
On three shift operations where overlapping of shifts is not feasible, 
employees on such operations will be provided a one-half (In) hour paid 
lunch pe c&#*Bi&s* q Y  ?.. $ 
14.02 - A separately calculated amount of sixty-five Cents (65 Cents) shall be 
paid for all hours worked on a second or afternoon shift and a separately 
calculated amount of sixty-five cents (65 cents) shall be paid for all hours 
worked on a third or night shift. The above mentioned amounts shall increase 
to seventy (70) cents effective November 20,1989 and to seventy-five (75) 
cents effective November 21,1990. 8 7 ; 1 
14.03 - The Company does not guarantee to provide employment or work for 
normal hours or for any other hours. 

14.04 - An employee who is required to work more than eight (8) hours in 
any one day (Monday through Friday) shall be paid far such additional hours 
of work at the rate of time and one-half (1 1/2) for the first four (4) hours. 

5 ..- j 

4xw 7- ( 

1 aoo; 

9 1 i) 

rY 90 I 1  - qyIL +I 45 

Overtime hours worked in excess of four (4) hours 
of double time. 

Where an employee can show justifiable cause for his absence for any part of J d, 
their regular daily work shift and is required to work overtime beyond their 2 2 
straight time hourly rate shall be paid. 

14.05 - (a) An employee who is required to work on a Saturday which is not 
part of a regular weekly schedule of hours shall be paid for the first five (5) 
hours worked on such a day at the rate of time and one-half (1 V2). Work in 
excess of five hours shall be paid for at the rate of double time. 37 C - 5 
(b) If a Saturday is worked in lieu of a normal work day, then such Samday 
becomes a normal work day at straight time. In the event that work is required 
on the day for which the Saturday has been worked, hours worked on this day 
will be paid for as per 14.05 (a). 

(c) When a Saturday is a statutory holiday and an alternate day is declared in 
lieu of the Saturday holiday, then such Saturday will become a normal 
Saturday paid for as per 14.05 (a) and the declared day becomes the official 
statutory holiday. 

14.06 - An employee who is required to work on a Sunday, or on a day that is 
recognized by the Company as a statutory holiday shall be paid for all hours 
worked an such days at double time in addition to any yliday pay which they 

14.07 - An overtime premium paid for any hour excludes that hour from 
consideration for overtime premium on any other bask, thus eliminating the 

regular work hours in that day, time and one-half (1 1/2) of their basic 1 

may otherwise be entitled. 4 -?7Pj 

15. 



straight time hourly rates 
of a 
e 

circumstances as fges, breakdown, or power failure. 

normal working day, or when called on a Sa 

the appropriate overtime rate. 

"Prior Notice" if 

14.1 1 - (a} Overtime shall be equitabl 

whether worked 

overtime sharing group. 
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(g) An employee will be charged for overtime hours worked in another group 
or section. 

(h) At the beginning of each calendar year, overtime hours charged to 
employees shall be balanced to zero, that is, the employee with the lowest 
hours shall revert to zero, and other employees in the same classification and 
group or section shall have their hours reduced so that the same balance of 
hours between the lowest and highest hourly employee is maintained. 

(i) Should the Union allege that there has not been a fair and equitable 
distribution in a particular group or section, and such allegation is 
substantiated, the Company shall have ninety (90) days to remedy the matter 
by providing make up opportunities (providing overtime is available). 
Should the Company fail to do so, the Union may pursue the matter in the 
grievance procedure. 

SPECIAL ALLOWANCES 
15.01 - There shall be two (2) ten minute rest periods during each working 
day being one (1) in the forenoon and one (1) in the afternoon. An additional 
ten (10) minute rest period will be granted at the end of a normal work shift 
when overtime to be worked is two (2) hours. Further breaks of ten (10) 
minutes will be granted at two (2) hour intervals. 

J v  4.7 g,c - -J 
15.02 - JURY DUTY/CROWN WITNESS/CITIZENSHIP 
The Company will pay to an employee who is called for Jury Duty or as a 
Crown Witness-ind is notified subsequent to employment, the difference 
between payment received for such Jury Duty or Crown Witness and the 
payment they would have received for normal straight time hours they were 
required to miss from a regular work schedule. The Company will make 
differential payment only on documentary proof of call to and/or performance 
of Jury Duty and Crown Witness and the payment received therefore and only 
if the employee returns to work for those periods during scheduled hours for 
the period in question which are not required for Jury Duty or Crown Witness. 

On a onetime basis, the Company will pay an employee up to four (4) hours 
at basic straight time hourly rate of pay for the purpose of obtaining 
Citizenship papers with provision of documentary proof. 

15.03 - BEREAVEMENT COMPENSATION: 63 2 
The Company will grant an employee three (3) days leave of absence with 
pay at basic straight time hourly rates for time lost to make arrangements 
and/or attend the funeral of wife, husband, mother, father, daughter, son, 
brother, sister, father-in-law, mother-in-law, brother-in-law, sister-in-law, 
grandparents and grandchiIdren. The Company may require p f  of death 

1 7 .  



before making a payment under this clause and such requirement will not be 
abused. 

15.04 - VOLUNTARY RESERVE MILITARY LEAVE: 

received for such Military Leave and the uld have received for 

umentary proof of the 

PAID HOLIDAYS 

ed continuously by 
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It is expressly understood that an employee who qualifies for holiday pay 
shall not be eligible for Accident and Sickness payment for the day@) that are 
paid as holidays. 

16.05 - An employee being terminated for any reason other than quit or 
discharge, will be paid for a holiday that immediately follows the last day 
Worked ,  

I 

VACATIONS 1 

17.01 - For the purpose of dculating vacations, the fiscal year shall be the 
first working day following July 1st of any year, to June 30th of the 
following year. 

17.02 - An employee with less than twelve (12) month's service at June 3Oth, 
shall receive 4% of total earnings during the preceding twelve (12) months. 

17.03 - Employees who have completed one (l) or more years of continuous 
employment with the Company on June 30th of any year shall be entitled to 
two (2) weeks vacation with pay equal to eighty (80) hours at the employee's 
basic straight time hourly rate of pay, or four percent (4%) of rhek respective 
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total earnings, whichever is the greater. 
r-: 
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17.04 - Employees who have completed five75,'Or more years of continuous 
employment with the Company on or before December 3lst, of that year, 
shall be entitled to three (3) weeks' pay (One Hun&& and twenty (124)) hours) 
at the employee's basic straight time hourly rate of pay. 

17.05 - Employees who have completed ten (10) years of continuous 
employment with the Company on or before December 31st of that year, 
shall be entitled to four (4) weeks' pay (One hundred and sixty (160) hours) at 
the employee's basic straight time hourly rate of pay. rcl. 
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17.06 - Employees who have completed twenty (20) or more years of 
continuous employment with the Company on or before December 31st of 
that year, shall be entitled to five (5) weeks' pay (Two hundred (200) hours) at 
the employee's basic straight time hourly rate of pay. 

17.07 - Vacation pay will not be paid unless vacation entitlement is taken. 

17.08 - Vacation pay to which an employee is entitled under the provisions of 
this agreement shall be paid prior to the employees' duly authorized vacation 
provided that the Company has been notified of such vacation at least one 
week in advance. Vacation pay shall be based on the employee's basic 
straight time hourly rate of pay in effect at the time the vacation is taken. In 
the case of an employee not actively at work but eligible for vacation 
payment, such payment shall be based on the employee's basic straight time 
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any vacation shutdo 

ee's vacations by April lst. 
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The Cost of Living Allowance will be calculated by multiplying the 
allowance by the number of horn worked and will be included in the cal- 
cula tion for overtime premium, vacation pay, paid holidays and other paid 
absences in accordance with the applicable sections of the Agreement. 

NOTE: The above Cost of Living clause will remain as part of the current 
collective agreement, with no credits for the duration of this agreement. 

19.03 - Should the Company establish a new job classification as the result of 
new work requirements or substantial changes in the job content of existing 
classifications the union will be notified in writing. Should the union 
disagree with the job level rate assigned by the Company, or believes that an 
existing classification can be properly applied instead, such disagreement shall 
be subject to the Grievance procedure. 
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1992_and shall thereafter continue from year to year unless either party gives 
notice in writing of its intention to terminate this Agreement or to enter into 
negotiations for the purpose of amending this Agreement within a period of 
not less than thirty (30) days and not more than ninety (90) days prior to any 
such yearly date of termination. 

IN WITNESS WHEREOF the parties have executed this Agreement this 6th 
day of January, 1989. 

FOR THE COMPANY FOR THE UNION 

J. STECHLY R. REYNOLDS 

G.J. NEMETH L. HOWDEN 

K. STRONG L. McCLJ3NAGHAN 

F. MELANCON J. ROM 

P. TAYLOR 

M. STANK0 

J. JONES 

R. LAVICTOIRE 

FOR THE INTERNATIONAL ASSOCIATION OF MACHINISTS AND 
AEROSPACE WORKERS 

T. LEE 
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APPENDIX "A" 
JOB CLASSIFICATIONS APPLIED TO JOB LEVELS 

JOB 
LEVEL JOB CLASSIFICATIONS 

r 2.1.. ............. Assembler/Inspector 

4.1 ............... Tester, Grade 11 

............ JanitorMtron 
.............. Material Handler 

7.1 ............... Assembler, Heavy 
7.2 ............... Automatic Insertion Machine Operator/Set Up and Wire Cut 

Labourer 
............... Material Handler 11 pegreaser) 

8.1 ............... Repairer 

9.1 ............... Alignment Operator 
9.2 ............... Inspector, Grade III (Statistics) 
9.3.. ............. Section Leader, Light 

10.1 ............. Stockkeeper/Receiver/Shipper 
1 1 .O.. ........... Trainer, Grade 1 

12.3 ............. Salvage Check and Repair 
12.5 ............. Utility 

13.1 ............. Cycle Checker 

14.1 ............. Inspector Grade 5, Electrical 
14.2 ............. Inspector Grade 5, Mechanical 

15.1.. ........... Machine Attendant, Grade I 
15.2.. ........... Trouble Shooter, Grade I (Training Grade) 
15.3 ............. Tool Crib Attendant 

16.1.. ........... Inspector Grade VI, Elecirical 
16.2.. ........... Trainer, Grade 2 
16.3.. ........... Truck Driver 
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17.1 -. ............. Trouble Shooter, Grade I1 

18.1 ............. Test Equipment Technician, Grade I 

19.1 ............. Machine Attendant, Grade I1 
19.2.. ........... Test Equipment Technician, Grade I1 

............ Tool Maker/Machinist 25 0.2 ............ Electrician 
20.3 ............. Test Equipment Technician, Grade I11 
20.5 ............. Lift Truck Mechanic 

20.7 ............. Industrial Mechanic 
20.6.. ........... Air Conditioning and Refrigeration Mechanic 

GROUP LEADERS: 

25 cents per hour above Job Level Maximum. 
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LIFE INSURANCE AND ACCIDENTAL DEATH 
AND DISMEMBERMENT COVERAGE 

HOURLY 
EARNINGS 
$ 11.01 - 11.20 

11.21 - 11.40 

11.41 - 11.60 

11.61 - 11.80 

11.81 - 12.00 

12.01 - 12.20 

12.21 - 12.40 

12.41 - 12.60 

12.61 AND OVER 

LIFE COVERAGE 
$ 27,500. 

28,000. 

28,500. 

29,000. 

29,500. 

30,000. 

30,500. 

3 't ,000. 

3 1,500. 

'7 
c;"-' 

A.D. & D. COVERAGE 
$ 27,500. 

28,000. 

28,500. 

29,000. 

29,500. 

30,000. 

30,500. 

3 1,000. 

3 1,500. 

Weekly Accident and Sickness Duration: 
Payment for first (1st) day accident or hospitalization. 
Payment from fourth (4th) day Sickness. 
Thirty-nine (39) weeks duration for each separate disability. 2j 2 

2.p P p , 

Amount of Payments: 

For the duration of this agreement, the Company will maintain the level of 
payments to a maximum of $363.00 per week as per Schedules #3 and M. 
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HEALTH AND WELFARE PROGRAM COVERAGE 1 

as a result of ac 
ian which is not under 

sickness and 

NOTE: The Major Medical Insurance coverage includes prescribed Birth 
Control Pills. 

an No. 7 plus Riders No. 1,2 
by the Company for empl 

Ontario Dental Association 

ts will be based on the 1990 

n the 1991 O.D.A. 

to $1. ,200. lifetime for eligible member 



m- . 
FORD ELECTRONICS MANUFACTURING CORP. 

The effective date of the new arrangement will be January 1,1990, subject to 0 
receipt by the Corporation of all required regulatory approvals. 
Membership in the new arrangement is m-an&@ry. Employees who are 
members of the current Plan on the effehive date will automatically become 
members of the new arrangement on that date. All other employees will 
become members after they have completed one year of continuous service 
with the Corporation. 
Under the new arrangement each member will be required to contribute, by 
payroll deduction, either 3-% or 5% of his or her straight time base rate of 
pay. The Corporation will contribute an amount equal to 100% of the 
employee's contribution, subject to a maximum 
beginning in 1990 and $550.00 per year beginn 
Normal retirement date will be the first day of 
immediately following the member's 65th birthday. 
A member may retire early on the first day of any month within 10 years of 
his or her normal retirement date. 
A member may delay retirement, with the Corporation's consent, on a year to 
year basis, in which case he can continue to contribute and to receive the 
Corporation's contributions on his behalf as described above. 
Umn retirement. a member will receive a Dension in the amount that can be 

6" 
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CURRENT PLAN 7s-6 7 8 - m  
phchased from the funds in his account. 

c *- 

I t  Eligibility after one (1) year of service. 
Benefit of $J7.50 per month times future years of service after January 1, 
1975 and before January 1,1990 for employees who retire on or after January 
lst, 1989 but no benefit accrual and no credited service on/or after January 
lst, 1990. Plus benefit, if any, k z e n  December 31st, 1974; as evidenced by 
the 1974 year end statement issued to then existing members. 
Benefits under the current Plan wip be frozen at the effective date of the new 
arrangement and will be payable at retirement or termination in accordance 
with the terms of the current Plan. Ilowever, in lieu of the frozen benefit, 
employees will be given the option of depositing in the new Plan the lump 
sum equivalent value of that frozen benefit. The value of the lump sum 
including accumulated interest will be used to purchase a pension when the 
member retires. 
All assets in the Plan will remain in the Plan to be used to provide benefits 
for members of the Plan. 



JOB LEVEL RATE SCHEDULE #1 
EFFECTIVE NOVEMBER 21, 1988 

JOBLEVEL START 2 MONTHS 3 MONTHS 3 MONTHS 

2 @ ' $ @& $11.43 $ 11.57 

3 1 1.23 11.43 11 5 5  11.70 

4 11.33 11.53 11.66 11.89 

11.53 11.66 11.89 12.04 

6 11.66 11 -89 12.04 12.35 

12.04 12.20 12.46 12.70 

8 12.20 12.46 12.70 12.92 

P5 

A7 

, 
9 12.46 12.70 12.92 13.22 

10 12.74 13.01 13.29 13.50 

11 12.92 13.21 13.44 13.76 

12 13.21 13.37 13.75 13.98 

13 13.59 13.90 14.13 14.41 

13.90 d 14.13 14.41 14.70 

14.40 14.69 14.92 

14.86 15.10 15.37 

17 15.18 15.46 15.77 16.09 

18 15.22 15.53 15.83 16.18 

19 15.53 15.95 16.29 16.62 

17.39 1' 17.79 18.25 18.72 
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JOB LEVEL RATE SCHEDULE #2 
EFFECTIVE NOVEMBER 20, 1989 

JOB LEVEL START 2 MONTHS 3 MONTHS 3 MONTHS 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

,@ 
15 

16 

17 

18 

19 

GL @ $ 12.06 

11.85 

11.95 

12.16 

12.30 

12.70 

12.87 

13.15 

13.44 

13.63 

13.94 

14.34 

1 4 . 6 6 f l  

14.86 

15.38 

16.01 

16.06 

16.38 

)! 18.34 

12.06 

12.16 

12.30 

12.54 

12.87 

13.14 

13.40 

13.73 

13.94 

14.11 

14.66 

14.91 

15.19 

15.68 

16.31 

16.38 

16.83 

18.77 

2 ‘1 . 

12.19 

12.30 

12.54 

12.70 

13.14 

13.40 

13.63 

14.02 

14.18 

14.51 

14.91 

15.20 

15.50 

15.93 

16.64 

16.70 

17.19 

19.26 

$ 12.21 

12.34 

12.54 

12.70 

13.03 

13.40 

13.63 

13.95 

14.24 

14.51 

14.75 

15.20 

15.51 

15.74 

16.22 

16.97 

17.07 

17.53 

19.75 



JOB LEVEL RATE SCHEDULE #3 
FECTIVE EMBER 19, 1990. 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

JOBLEW START MONTHS HS 

$ 12.84 $ 13.00 

12.62 

12.73 

12.95 

13.10 

13.53 

13.71 

14.00 

14.31 

14.52 

14.85 

12.84 12.98 13.14 

12.95 13.10 13.36 

13.10 13.36 13.53 

13.36 13.53 13.88 

13.71 13.99 14.27 

13.99 14.27 14.52 

14.27 14.52 14.86 

14.62 14.93 15.17 

14.85 15.10 15.45 

15.03 15.45 15.71 

15.61 15.88 16.19 

# 15.88 16.19 16.52 

16.18 16.51 16.76 

16.70 16.97 1’7.27 

17.37 17.72 18.0 

17.10. 17.44 17.79 18.18 

17.92 18.31 18.67 

19.99 20.51 21.03 
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WEEKLY ACCIDENT AND SICKNESS SCHEDULE OF 
PAYMENTS EFFECTIVE NOVEMBER 21, 1988. 

JOB LEVEL 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

START 

$ 296.14 

299.61 

302.28 

307.62 

311.08 

321.22 

325.49 

332.43 

340.90 

344.70 

352.44 

362.58 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

2 MONTHS 

$ 300.68 

304.95 

307.62 

311.08 

3 17.22 

325.49 

332.43 

338.83 

347.10 

352.44 

356.71 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

31. 

3 MONTHS 3 MONTHS 

$ 304.95 $ 308.68 

308.15 312.15 

311.08 317.22 

317.22 32 1.22 

321.22 329.49 

332.43 338.83 

338.83 344.70 

344.70 352.70 

354.57 360.18 

358.57 363.00 

363.00 363.00 

363.00 363.00 

363.00 363.00 

363.00 363.00 

363.00 363.00 

363.00 363.00 

363.00 363.00 

363.00 363.00 

363.00 363.00 

/ 



WEEKLY ACCIDENT AND SICKNESS SCHEDULE OF 
PAYMENTS EFFECTIV 20, 1989. 

JOB LEVEL START 2 MONTHS 3 MONTHS 3 MONTHS 

2 $ 312.42 $ 317.22 !$ 321.76 $ 325.76 

3 316.15 32 1.76 325.22 329.23 

4 318.82 324.42 328.16 334.56 

5 324.42 328.16 334.56 338.83 

6 328.16 334.56 338.83 347.64’ 

7 338.83 343.37 350.57 357.51 

8 343.37 350.57 357.51 363.00 

9 350.84 357.51 363.00 363.00 

10 358.57 363.00 363.00 363.00 

11 363.00 363.00 363.00 363.00 

12 363.00 363.00 363.00 363.00 

13 63 .00 363.00 363.00 363.00 

14 363.00 363.00 363.00 363.00 

15 36 363.00 363.00 

16 363.00 363.00 363.00 

363.00 363.00 363.00 

18 363.00 363.00 363.00 363.00 

19 363.00 363.00 363.00 363.00 

20 363.00 363.00 363.00 363.00 
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WEEKLY ACCIDENT AND SICKNESS SCHEDULE OF 
PAYMENTS EFFECTIVE NOVEMBER 19, 1990. 

JOBLEVEL START 

2 

3 

4 

5 

6 

7 

8 

9 

10 

, 11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

$ 332.69 

336.70 

339.63 

345.50 

349.50 

360.98 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

2 MONTHS 3 MONTHS 3 MONTHS 

$ 337.76 

342.57 

345.50 

349.50 

356.44 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

3 3 .  

$ 342.57 

346.30 

349.50 

356.44 

360.98 

363.00 

363 .00 

363.00 

363.00 

363 .00 

363.00 

363.00 

363 .00 

363.00 

363.00 

363.00 

363.00 

363.00 

363 .00 

$ 346.84 

350.57 

356.44 

360.98 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 

363.00 



LETTER #1 

Fod Electronics Manufacturing Corporation 7455 Road 
Mark 0 

November %th, 1986. Canada L3R5C2 

International Association of Machinists 
and Aerospace Workers, 
240 Eglinton Ave. East, 
TORONTO, Ontario. 

Attention: Mr. T. Lee - Business Rep. 

DearMr.Lee: 

This will c o n f i i  our discussions during recent contract negotiations con- 
cerning the policy of the Company on outside contracting. 

In the conduct of its business the Company will at times and for various 
reasons, have the need for outside contractors to perfom work on Company 

performed by skilled trades bargaining unit employees. 
ork is contracted out, the Company will discuss its inten- 

5-1 

the opportunity to comment on th 
ill give appropriate weight to Union c 

ployee who customarily per- 
tract be laid off as adirectand 

vendors, nor limit work which a vendor 

J. Stechly, Industrial Relations Manager 
34. 



LETTER #2 

Ford Electronics Manufacturing Corporation 
February 12th, 1977. 

1455 Birchmount Road 
Markham. Ontario 
Canada L3R5C2 

International Association of Machinists 
and Aerospace Workers, 
240 Eglinton Ave. East, 
TORONTO, Ontario. 

Attention: Mr. L. Froggatt - Business Rep. 

Dear Mr. Froggatt: 

1. A registered letter will be Sent to all employees on lay-off on the 
twenty-second (22) month, to update employee re-call rights. 

2. This provision applies up to the employee's length of service in excess of 
twenty-four (24) months. 

3. The following conditions will apply: 

(a) Employees must respond to the registered letter prior to the twenty-fourth 
(24th) month. 

NOTE: It is the employees responsibilty to notify the Company at all times 
of any change of address. 

(b) Failure to respond to the registered letter will result in the employee 

I 

2?- q7 being removed from the seniority list. 

(c) Employees who respond will remain on the seniority list (up to their 
length of service) and on re-call will retain full seniority and benefits. 

(d) Employees who respond and are not recalled during the next twelve (12) 
month period and who have not reached their length of service, will receive an 
update registered letter, which must be responded to as defmed in 3 (a). 

Yours very truly, 

FORD ELECTRONICS MANUFACTURING CORP. 

E. H. Harris, Industrial Relations Manager. 
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LETTER #3 

Ford Electronics Manufacturing Corporation 
February 12th, 1977. 

Local Lodge No. 2113, 
International Association of 
Machinists and Aerospace Workers. 

Re: CONTRACTUALINTENT 
RE APPOINTMENT OF GROUP LEADERS 

7455 Birchmount Road 
Markham, Ontario 
Canada L3R5C2 

The Company retains the right to appint Group Leaders, as required, to 
maintain efficient operations. 

The Company agrees that it will develop and maintain a listing of personnel 
that it considers to be capable of filling potential Group M e r  vacancies 
within one (1) month of the signing of this collective agreement. 

ped by Job Gnde and Cost Centre, and vacancies 

king the rights of the Company, as stated in 
ass of the listing, with seniority being one of the 

The Company.agrees to notify the Union prior to discussing same with 
employee. 

CTURING CORP. 

s Manager 

36. 



LETTER #4 

Ford Electronics Manufacturing Corporation 

November 27th, 1980. 
7455 Birchmount Road 
Markham, Ontario 
Canada L3R 5C2 

International Association of Machinists 
and Aerospace Workers, 
240 Eglinton Ave. East, 
TORONTO, Ontario. 

Attention: Mr. L. Froggatt - Business Rep. 

Dear Mr. Froggatt: 

During current negotiations the parties discussed the duties of employees 
assigned as Group Leaders. The Union was informed that such duties include 
assisting foremen in the training and instruction of employees on job re- 
quirements, reporting to the foreman production problems needing attention, 
relieving employees, repking absentees and otherwise filling in wherever 
needed. 

Such duties do not include authorization to "discipline" or "reprimand" other 
hourly employees. In the event an employee or the Union has reason to 
believe a Group Leader is acting contrary in this regard, it should be brought 
to the attention of the employee's supervisor. 

FORD ELECTRONICS M A " G  CORP. 

F. E. Tack, Industrial Relations Manager. 
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LETTER # 5 

Ford Electronics Manufacturing Corporation 7455 Birchmount Road 
Markham. Ontario 
Canada L3R5C2 November 16th, 1982. 

International Association of Machinists 
and Aerospace Worlrers, 
240 Eglinton Ave. East, 
TORONTO, Ontario. 

Attention: Mt. L. Froggatt - Business Rep. 

Dear Mt. Froggatt: 

As a matter of courtesy Ford Motor C 
Vehicle Purchase Plan ("A" Plan) 
to eligible hourly employees of F 
are represented by Local 2113, International As 

ufacturing Corp.), will administer said 
sions which may from time to time be 

Fodof Canada. Details of the plan will be finalized% soon as 

Ford Electronics Manufactwing 
be modified or withdrawn by Ford Motor 

understood that said Plan shall not be 
, arbitration or bargaining. 

RD ELECTRONICS M A " G  CORP. 

r& R. F. Suter, Ind_ustrial Relations Manager. 

3s. 



LETTER #6 

Ford Electronics Manufacturing Corporation 
February 8,1979. 

International Association of Machinists 
and Aerospace Workers, 
240 Eglinton Ave. East, 
TORONTO, ONTARIO. 

7455 Birchmount Road 
Markham. Ontario 
Canada L3R5C2 

Attention: Mr. L. Froggatt - Business Agent. 

Dear Mr. Froggatt: 

During the current negotiations, the Union sought a statement concerning the 
practices followed by the Company in the administration of discipline in 
accordance with Section 11.01 of the Collective Agreement. 

In particular the Union requested assurances that the employee's appropriate 
representative would be afforded an opportunity to review the circumstances 
upon which such suspension or discharge is based prior to disciplinary action 
being finalized. 

The Union was advised that the Company's current practice in such cases is to 
conduct an interview with the employee in the presence of a union 
representative. Such interview is conducted by a representative of the 
Industrial Relations department and with the Local President or his designate 
in attendance. It is understood, however, there may be occasions when it is 
necessary to remove an employee from the plant immediately in order to 
avoid disruptions and to maintain order pending further investigation. In such 
cases the Union is promptly notified. 

The Company will co-operate with the Union in ensuring that all relevant 
circumstances concerning such cases are considered prior to imposing sus- 
pension or discharge. 

This letter is not intended to limit in any manner management's rights con- 
cerning the administration of discipline. 

I 

Yours very truly, 
FORD ELECTRONICS MANUFACT"G CORP. 

F. E. Tack, Industrial Relations Manager. 
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LETTER #7 

Ford Electronics Manufacturing Corporation 7455 Birchmount Road 
Markham, Ontario 

February 17th, 1987. Canada L3R5C2 

International Association of Machinists 
and Aerospace Workers 
240 Eglinton Ave. East, 
TORONTO, Ontario. 

Attention: Mr. T. Lee - Business Agent 

DearMr.Lee: 

During recent negotiations there was discussion concerning complaints about 
John Hancock's administration of submitted claims. 

fruitful for the parties to each have one (1) 
e to meet periodically to discuss specific problems 

n and to review claims experience. When deemed 
from the insurance carrier will be asked to e n d  

ELECTRONICS MANUFAC"G CORP. 

J. Stechly, 
Industrial Relations Manager. 
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LETTER #8 

Ford Electronics Manufacturing Corporation 
December 16th, 1982. 

7455 Birchmount Road 
Markham. Ontario 
Canada L3R5C2 

International Association of Machinists 
and Aerospace Workers, 
240 Eglinton Ave. East, 
TORONTO, Ontario. 

Attention: Mr. L. Froggatt: 

Dear Mi. Froggatt: 

This will confm our discussions concerning a senior employee who does not 
have a Shift Reference application on file but who volunteers to transfer to 
another shift at the request of the Company for a temporary period to assist in 
a launch or for other reasons. In such a case the temporary period shall be by 
mutual agreement of the supervisor and the employee. (Confirmation to be 
supplied to Union). 

FORD ELECTRONICS MANUFACTURING CORP. 

R. F. Suter, Industrial Relations Manager. 

4 1 .  



LETTER #9 

Ford Electronics Manufacturing Corporation 
December 16th, 1982. 

7455 Brchmwnt Road 
Markham, Ontario 
Canada L3R5C2 

hkmational Association of Machinists 
andAHWpKXWd=l.SY 
240 EglintMl Ave. East, 
TORONTO, Ontario. 

Attention: Mr. L. Froggatt -  BUS^ Rep. 

Mr. Frogga#: 

SUBJECT: LIFE ms PLAN - LIFE 
M O "  YOU 

is a Mef outline of the main points and is for your 

ELECTRONICS M A " F A C " G  CORP. 

R. F. Sum, Mustrial Relations Manager. 
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LETTER #10 

Ford Electronics Manufacturing Corporation 
February 17th, 1987. 

7455 Birchmount Road 
Markham. Ontario 
Canada L3R5C2 

International Association of Machinists 
and Aerospace Workers, 
240 Eglinton Ave. East, 
TORONTO, Ontario. 
Attention: Mr. T. Lee - Business Rep. 
Dear Mr. Lee: 
During these negotiations the Union expressed concern regarding the poten- 
tial impact of new technology on the workforce. Continued technological 
progress is essential to the economic well being of the Company and of its 
employees. Without technological progress, the Company would lose its 
ability to compete and to continue to provide employment opportunities. 
Both parties recognize that the pace and form of new technology cannot be 
precisely forecasted with full confidence. At the same time, the Company 
understands the Union's legitimate concerns that advances in technology may 
alter the job content and responsibilities of bargaining unit employees. 
As the result of our discussions, and in the view of the interest of both parties 
in affording maximum opportunities for employees to progress with 
advancing technology, a Joint Technical Training Committee will be formed 
and hold meetings within ninety (90) days of this Agreement. The 
Committee will be comprised of five (5) Union and five (5) Company 
representatives. The charter of this committee will be to (1) identify, provide 
or arrange for training and educational courses to upgrade or enhance present 
job skills (including upgrading state-of-the-art technology) based on present 
and anticipated job requirements, and (2) to encourage employee participa- 
tion in existing educational and training programs. Toward this end the 
Committee will initially: 

a&@ 
1- 

Conduct a technical training needs analysis to include identification of 
employee (individual and group) education, training and retraining needs. 

prioritize the needs identified. 

Establish a training plan. 
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LETTER #lo (Continued) 

On an ongoing basis the committee wilk 

Meet on a regular basis (at least monthly) to review training needs. 

Evaluate pmgrams to ensure they accomplkh the intended objectiveS. 

. Seek to idem as early as possible those technological advances that are to 
be introduced into the plant so that interested employees may be Iaformed aml 
encouraged to take advantage of existing educational resouras that will 
develop their skills to meet new or changed job requirements. 

Minutes of committee meetings will be taken and a copy supplied to the 
PresidentofhLOcal. 

In regard to the Union's expressed concern that new bechndogically im- pactsd 
bargaining Unit work in Job Level 13 and below may not be assigned to 

that new hires would be employed instead, this is to 
culTente#ployees because they are insufficiently 

intends to promote or otherwise 
train its employees to perform s 

our discussions, the Company w 
oprnent of new technology in the 

employees of the B&g Unit. 

FORD ELECTRONICS MANUFACTURING CORP. 

J. Stechly, 
IndusgiazRelationsManager. 
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LETTER #11 
Ford Electronics Manufacturing Corporation 
February 16th, 1987. 

7455 Birchmounl Road 
Markham. Ontario 
Canada L3R5C2 

International Association of Machinists 
and Aerospace Workers, 
240 Eglinton Ave. East, 
TORONTO, Ontario. 

Attention: Mr. T. Lee - Business Rep. 

Dear Mr. Lee: 

As the result of discussions, the Plant Committee and the Company have 
agreed to meet at least quarterly to deal with those matters having special 
interest to employees, the Union and the Company. Among these will be: 

. finding ways to improve two-way - communications. --. 

. discussing the plant's general operations and certain business developments, 
including product and manufacturing plans as it might affect the size (increase 
or decrease) of the workforce. With respect to any outsourcing of component 
parts, the Company will discuss its intention with the Local Union 
Committee before any such work is outsourced. The Company will explain 
its reasons for its tentative decision to outsource the work and will give the 
Local Union an opportunity to suggest ways in whichhe work might 
otherwise be performed. The Company will give due consideration to the 
suggestions of the Local Union before making its final decision. 

. addressing other matters both parties agree are appropriate for discussion. 

It is understood these meetings will not replace the collective bargaining 
process, nor, interfere with the parties Grievance Procedure. 

Yours truly, 
FORD ELECTRONICS MANUFACTURING CORP. 

J. Stechly, 
Industrial Relations Manager. 
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LETTER #12 

Ford Electronics Manufacturing Corporation 7455 Bkchmount Road 
Markham. Ontark January 6th, 1989. Canada L3R5C2 

International Association of Machinists 
dAemw=w-, 
240 Eglinton Ave. East, 
TOROWO, Ontario. 

ARention: Mr. T. Lee 

kMr .Lee :  

The purpcxre of this letter is to clarify Orthodontic coverage under the Dental 
Plan. The Dental Plan will pay for: 

ntic treatment started 

tal Plan are subject to a lifetime maxi- 

J. Stechly 
Industrial Relations Manager. 
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LETTER #I3 

Ford Electronics Manufacturing Corporation 
November ZOth, 1986. 

7455 Birchmount Road 
Markharn. Ontario 
Canada L3R5C2 

J. Aiton, 
President - Local Lodge 2113, 
International Association of Machinists, 
Ford Electronics Manufacturing Corp., 
7455 Birchmount Road, 
MARKHAM, Ontario 
L3R 5C2 

Dear Mrs. Aim: 

During current negotiations the parties discussed the matter of operating 
guidelines of the Joint Union-Management Safety Committee. 

This letter will confirm that the Company and Union will work together to 
updale the summary of the current operating guidelines of the Joint Union- 
Management Safety Committee for the use and information of committee 
members. 

Yours truly, 

FORD ELECTRONICS MANUFACTURING corp. 

J. Stechly, Industrial Relations Managez 
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LETTER #14 

Ford Electronics Manufacturing Corporation 7455 Birchmount Road 
Markham. Ontario 

December 12,1988 Canada L3R5C2 
International Association of Machinists 
and Workeas 
240 Eglinton Avenue East 
Toronto, Ontario 

Attention: Mr. T. Lee - Business Representative 

DearMr.Lee: 
This will confirm discussions during recent contract negotiations concerning 
the phasing out of the 5.2 classification. 

Employees presently i n  the classific 
immediately to the 7.1 classi 
to remain a 5.2, they will be 
job they wil l  be replaced with a 7.1 at that time. 

ill be given the option of moving 
event that an employee wishes 
, however, when they leave the 

yours WY, 

Ford Electronics Manufacturing Corporation 

J. Stechly 
Industrial Relations Manager 
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LETTER #1J 

Ford Electronics Manufacturing Corporation 
December 15,1988 
International Association of Machinists 
andAerospeWorlrers 
240 Eglinton Avenue East 
Toronto, Ontario 

7455 Birchmount Road 
Markham, Ontario 
Canada WR5C2 

Attention: Mr. T. Lee - Business Representative 

DearMr.Lee: 

This will confirm discussions during recent contract negotiations concerning 
recalls or readjustments which will result in shift changes. 

In the event of a recall to a classification or a readjustment which will result 
in an employee with a seniority date prior to January 1,1979 being placed on 
an off shift, they may refuse the move and exercise their seniority in a 
classification which will allow them to remain on day shift, providing they 
had applied for the job prior to May 1,1983. An employee may only 
exercise this privilege once during their employment. 

Yours truly, 
Ford Eleclronics Manu€acturing Corp. 

Jane Skchly, 
Industrial Relations Manager 
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LETTER #16 

Ford Electronics Manufacturing Corporation 7455 Birchmount Road 
Markham, Ontario January 6th, 1989 Canada L3R5C2 

To: Members of the Joint Union-Management Safety Committee 

During the 1988 negotiations the Company and the Union discussed their 
concern for the safety and health of employees in the 
this concern jointly held, but efforts 
must also involve the cooperation o 
m u d  concern the parries discussed 
training as a priority i sm.  
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MEMORANDUM OF UNDERSTANDING 

Ente.red into this 6th day of Januapy 1989 
-Bemeat- 

LocalLodgeNo.2113 
1- - A s s o c i i o f M a c w t s r t n d A e ~ w ~  

The p~lrpose of this letter is b establish a climate within which mutually 
agreedupanprocessescanbe developed that will utilize the talent and skills 
of the workforce to insure an efficient and competitive electronics plant 
dedicated to the mufiictm of "best in class" products and which provides 
meaninsful work and job satisfaction for all employees. To achieve these 
mutually desired gods, both parties have agreed to: 

I 

* Jointly provide leadership, support and guiaanCe. 
* Jointly pursue and enoolnage open, memningful two way 

commmrication. 
* Jointly explore, pursue and develop ways of not only pserving. but 

creating new jobs, with the objective that hough these mutually 
agreed upon processes we cnate, our business remains quality conscious 
and competitive, and results in improved job security for all workers. 

The partieg fbrthexagm toexplore pmidpabn m the preventative mediation 
programsf@providedbytheOneariO~OfLabour. 


