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COLLECTIVE AGREEMENT

Made at Montreal, Province of Cuebec, between Canadian Marconi Com-
pany, a body politic and corporate, duly incorporated according to
law. and havirg its executive office and principal place of business
in the City and District of Montreal, in the Province of Quebec,
hereinafter called “the Company" and the National Automobile, Aero-
space and Agricultural Implement Vorkers Union of Canada {CAW Canada)
as the sole bargaining agent and its Local Union 2806 hereinafter re-
ferred to as "the Union” with respect to wages and working conditions
of hourly-paid employees of Canadian Marconi Campany, with the
exception of those excluded by the Labour Code, who are employed at
the Company's industrial establishment, 2442 Trenton Avenue, Montreal,
Quebec.

Vinereas the Campany is operating an imdustrial establishment and/or
associated services lccated at the address mentioned above, her&r-
after referred to as “the establishment”.

thereas the Campany and the Union wish to cooperate in order to im—
crease and improve production, to pramote and maintain a harmonious
relationship and to provide a method of settling in a prampt and
equitable manner the grievances which may arise fram the application
of the present collective agreement.

Now, therefore, in consideration of the rmutual covenants and agree~
ments contained herein, the parties hereto have agreed as follows:
ARTICLE 1

DEFINITIONS

1.01 Division: a group of departments.

1.02 Department: an administrative unit identified under one or
several cost centers within a division.

1,03 Employee: the terms "employee™ and "employees" as used in
this Agreement, except where the context clearly indicates
otherwise, shall mean an employee or employees covered by
this Agreement, but shall not include temporary employees.

1.04 Terporary employee: a student employed for the Summer or a
person engaged for a specified period of time in accordance
with clause 11.28.

1,05 Redundant employee: surplus employee in a given job in
accordance with clause 11.13,



ARTICLE 1 - DEFINITIONS (cont'd)

1.06
1.07

1.08

1.09

1.10

1.11

1.12

1.13

1.14
1.1%

2.01

Transfer: transfer of a” employee fram one job to another.

Probationary peried: the peried during which a newly-hired
person is assessed, the duration of which is determined in
clause 10.01.

Trial period: the period of three {(3) months during which the
Company assesses the ability of a permanent employee to
perform on a different job.

Job: tasks which form part of a same job description.

Permanent job: job filled on a continuous basis for a peried
exceeding three {(3) months, except as provided for in clause
11.28.

Job vacancy: a permanent job to be filled by the addition of
an employee to a departgwent.

Premotion: to accede to a permanent job of a higher grade on
a permanent basis.

Representative of the Union Committee: a membexr of the Union
Committee, of which the mumber will not exceed five (5).

Demotion: to accede to a job of a lower grade.

1" all cases, the words "he”, "him" or “his” in this Agreement
are used to designate both male and female employees.

ARTICLE 2
MANAGEMENT RIGHTS

Tne Union acknowledges that the management, control and oper—
ations of the Camany's business and the direction, promotion
and discipline of the working forces are vested exclusively in
the Management. The Company agrees that these rights shall
not be exercised in such a manner as to came into oconflict
with the provisions of this Agreement. It is understood that
any and all rights, powers or authority the Cawpany had prior
to the signing of this Agreement are retained by the Company,
except these abridged or modified by this Agreement.

The Union recognizes that the Campany has certain obligations
pertaining to Security in its contracts with the Goverrment



ARTICLE 2 ~ MANAGEMENT RIGHTS (cont'd)

2.03

2.05

and agrees that nothing oontained in this Agreement is inten~
ded to place the Carpany in violation of its Security Agree-
ment with the Goverrment.

Therefore, in the event that the Department of Supply and
Services, or any other Govermment agency concerned with
Security regulations, advises the Campany that an emplayee is
restricted from work on or access to classified information or
material, the Union will not contest any action the Company
may reasonably take to canply with its Security obligations to
the Govexmment.

The Company my utilize the services of individuals, contrac-
tors or companies to execute work on its premises for pericds
not exceeding forty (40) working days. This maximum does hot
apply if the work performed is related to a specific project
of renovation, construction, installation and start-up. In
all cases, the Campany will advise the Union, in writing, of
the duration of the work and of the number of workers in-
volved. The Company will not retain the services of these
workers after the estimated date of the end of the work un—
less an extension is matually agreed to.

Foremen, assistant foremen, Campany representatives or any
other employee outside of this bargaining unit, whose work is
excluded fram this bargaining unit, shall not perform any jobs
included in this bargaining unit, except for the purpeses Of
training, in case of emergency, or for experimental work.
Such work will not cause the displacement, nor the reduction
in wage rate, ror the lay-off of an employee included in this
bargaining unit.

For purposes of clarification of this clause, the following
definitions will apply:

1. tork for training purposes: work performed in order to
acguire or help others acquire further krowledge and
skills.

2, Bmergency sork: work resulting fram a situation which
cannot be postponed. This will be allowed only until
such time as a replacement on the job can be obtained
either by the regular erployee or a qualified employee
of the bargaining unit should the regular employee not
be available.

3. Experimental work: any type of work whose sole aim is to
determine, test, develop new machirery, methods or new
products.



3.01

3.04

3,05.1

3.05.2

3.05.3

3.05.4

ARTICLE 3
UNICN RECOGNITION

‘me Campany agrees to the posting, by the Union, on designs
ted notice boards, of anncuncements and notices provided that
their posting is authorized by Management.

Prior to posting notices affecting hourly-paid employees, the
Campany will forward a copy of such motices to the Union.

A camlete list of all employees shall be submitted to the
Unicn every week. This list will be in order of seniority
within each grade and will indicate for each employee the
name and initials, sex, seniority date, job classification
and title, the cost center and the shift.

A list of addresses of employees will be given to the Union
twice a year. The Campany will also provide to the Union the
addresses of new employees after they are hired.

The Company will provide, at no charge, to the Union, space
for a private office at 2442 Trentcn Avenue, Montreal. Cam
pany rules and regulations must be observed in such space.

Bmployees covered by the bargaining unit upon signature of the
present Agreement must, as a condition of continued employ-
ment, become and remain members in goed standing of the Union
for the duration of the present Agreement.

New employees must, after they have campleted their proba-
tionary peried and as a condition of continued employment,
become and remain members in good standirg of the Union for
the &ration of the present Agreement.

Sheuld the Union deny an employee membership or suspend or
expulse him from the Union, the employee shall not lose his
right to work for the Camwpany provided he continues paying
Union dues, subject to Article 63 of the Labour Code.

The Union will indemnify and save the Campany harmless against
any claim, suit, demand or liability arising cut of any action
or measure taken by the Cempany in order to apply the provi-
sions of clauses 3.05.1 to 3.05.3 or arising cut of any notice
given to the Company by virtue of such provisions.



ARTICLE 3 ~ UNICN RECOGHITION (cont'd}

3.06

3.07

3.08

The Campany rust deduct from the earnings of employees and
from the earnings of temporary employees an amount equal to
the regular &es or special dues determined by the Union.
Such deductions shall be made frem the first complete pay
period. The sums so deducted will ke paid menthly to the
Union’s designated representative. A list of the total gross
earnings frem which deductions were made must accampany the
monthly remittance of dues. Bowever, the dues deduction
structure must be adaptable to the Company's payroll system.

The Carpany shall institute changes in dues deductions upon
receipt of an official notice frem the Union. The Union shall
allow a reasonable lapse of time for its implementation,

Furthermore, the Campany will indicate the current and year to
date totals of Union <¢ués deducted on each pay cheque of every
employee and will indicate on individual T4 and TP4 forms, or
any other equivalent form, the total amount of Union dues de
ducted in the curzent fiscal year.

In the event that a situation which affects employees, and
which is not covered by the Agreement, arises, the Company
agrees to discuss the matter with the Union before taking
action.

The Company and the Union agree that there shall be no dis-
crimination against an employee because of membership in the
Union, participation or lack of participation in authorized
Union activities, because he avails himself of the grievance
procedure or because of race, ¢colour, sex, pregnancy, sexual
orientation, civil status, age, religion, political convic-
tions, language, ethnic or rational origin, social condition,
a handicap or the use of any means to palliate a handicap,
except as provided by law.

Brplcoyees working on the evening shift who wish to attend a
general meeting of the Union, may, after having made arrange-
ments with their supervisor, be absent fram work at their ex-
pense for the duration of such meeting. If possible, the
hours lost may be made up before or after their hours of work.

Before the month of December of each year, the Unicn Committee
will provide the Campany with a list of dates for Union
meetings of the coming year and the Union will ensure that
those meetings will be held during the first two {2) weeks of
the fiscal month.



ARTICLE 3 - UNION RECOGNITION (cont'd)

3.10

3.11

4,01

4.02

Yo employee shall be penalized for following the last instruc—
tions received fram a person he believed to be in a position
to give them to him.

The Company recognizes that employees enjoyed and still enjoy
some benefits and privileges not mentioned in this Agreement.
The Campany agrees that it shall not medify nor change these

practices in such a manner as to discriminate against employ-
ees in this Bargaining Unit.

ARTICLE 4
UNION REPRESENTATION

Members of the Union Cawmmittee my, after having so advised
their supervisor, investigate grievances which may arise and
perform other duties which may arise from the administration
of this collective agreement without lass of pay during their
normal hours of work.

Union Cemmitte President: up to eight (8) hours per day, on
days where he is present in the establishment.

Other members of the Union Coammittee: up to feur (4) hours
per day each, on days where they are present in the establish-
ment.

The allocation of the above—mentioned time must be planned
with each individual supervisor the Friday before the follow-
ing week.

Members of the Union Committee must obtain permission of the
supervisor of the department where they wish to investigate
stating the reason for their visit: such permission shall not
be unreasonably denied. If a member of the Union Cammittee is
denied permission and he believes such denial is unreasonable,
he my immediately advise the Labour Relations Manager or
his/her representative of the difficulties encountered and
request his/her in-tervention.

Upcn request frem the Union, the Carpany will grant to members
of the Executive Committee of the local and to members of the
Union Cemmittee, a leave of absence without pay to participate
in external Union activities. Such a request must be submit—
ted as soon as possible but no later than one (1) week in
advance.



ARTICLE 4 - UNION REPRESENTATION (cont'd)

4.03

4.05

furthermore, upon request frem the Union, the Cempany will
grant to those employees designated by the Union, a leave of
absence without pay, in order to participate in external Union
activities. Such a request must be made one (1) month in
advance.

Ahsences referred to above will not exceed five (5) working
days at a time and will be granted for a maximm of sixty {(60)
person-days per year.

The Company will pay the basic salary of members of the Union
Cammittee for time spent in negotiation or conciliation
meetings with the Company during their normal hours of work.

The Company will also pay the basic salary of one (1} member
of the Union Committee to attend arbitration hearings in com~
nection with the present Agreement curing his normal hours of
WOrk.

In the case of lay-off, and for the sole purpose of maintain-
ing representation at time of lay-off, members of the Union
executive, possessing a minimum of two (2) years’ seniority,
shall, during their term of office, head the seniority list,
and will not be laid off or displaced until all other employ-
ees in their labor grade (or lower labor grades) have been
laid off or displaced.

The Campany shall recognize the cutside representative of the
Union and shall not deny him access to the establishment. | f
he visits the Union office, he shall be accerpanied by a Union
representative: if, however, he must circulate in the Cm-
pany's establishment elsewhere than in the cafeteria, he must
at all times be acoamanied by a Union representative and by a
Carpany representative.

The Campany will grant a leave without pay of one (1) year
nom-renewable without accumulation of seniority to one (1)
employee designated by the Union with authorization from the
Campany upon written request of at least one {1} month in
advance. The employee in question must confirm his return to
work at least one (1) month in advance.

Upon his return to work, he will be reinstated to his former
position if he meets job requirements for the position and he
has more seniority than the incumbent,



ARTICLE 4 - UNION REPRESENTATION (cont'd)

4.06

5.01

The Campany agrees to pay into a special account, for the
duration of the present Agreement, one cent ($0.01) per hour
per employee for all hours paid by the Company, in order to
grant to Bargaining Unit members selected by the union, paid
educational leave to pursue courses aimed at developing their
ungzrstanding of unionism and its process.

It is also agreed that leave of absence without pay for
courses of up to forty (40} person-days of course, will be
granted over a 12-month pericd starting with the first day of
leave granted. Such leave will not exceed five {5) working
days at a time and leave must be requested at least one (1)
month in advance.

ARTICLE 5
GRIEVANCE AND ARBITRATION PROCEDURE

Grievance: Any employee, or group of employees accompanied by
the, who feels that he has been unjustly Mated or that
his rights have been encroached upon threugh a decision of the
Erployer in matters relating to working conditions referred to
in this Collective Agreement, as well as resulting fram the
application, interpretation or alleged violation of provisions
of this Agreement, may file a grievance and submit same for
investigation and settlement in accordance with the estab—
lished procedure in this Article. The same recourse is also
granted to the Union itself.

It is desirable that before submitting a written grievance, an
employee discuss the problem with his immediate superior, ac-
companied by a member of the Union Committee if he so wishes.

1. First step: the employee, alone or accempanied by a
representative of the Union Ccmmittee or a member of the
Union Cammittee alone, shall submit the grievance, in
writing on the prescribed form, to the immediate
supervisor of the employee within twenty (20) working
days of the incident giving rise to the grievance.

The grievance submitted must indicate the nature of the
grievance, the applicable clause(s) of the Agreement and

the remedy sought.

If the supervisor does not render his decision within the
following two (2) working days, or if the decision ren-
dered is not satisfactory,



ARTICLE S - GRIEVANCE AND ARBITRATION PROCEDURE (cont'd)

2. Second step: a member of the Union Committee *hall
present this written grievance to the next level of
supervision within the following three {(3) working days.

If the latter dees nmot render his decision within the
following three (3) working days or if the Union is not
satisfied with the decision rendered,

3. Third step a member of the Union Committee shall refer
the grievance in writing to the Labour Relations Manager
within the next five (5) working days. A meeting will
take place between the latter or his/ner designated
representative and Union representatives within the next
five {5) working days in order to discuss the grievance,
expose each party's point of view ard share as much
information as possible in a last attempt toward a
settlemsnt.

If the Labcur Relations Manager or his/her designated
representative does not reply within the following five
(5) working days or if the Union is not satisfied with
the reply. the Union will then have ten (10) working days
to refer the grievance to arbitration by written notice
to the Labour Relations Manager.

5.03 The parties chocse, for the duration of the present agreement,
the following arbitrators:

Claude Foisy
André Rousseau
André Sylvestre

in order to hear the grievances referred to arbitration and
this, in an alternate sequence.

5.04 Tne jurisdiction of the arbitrator shall be limited to deter
mining whether grievances submitted are arbitrable ard to
settle same in accordance with the provisiens of this Agree—
ment. He shall net have authority in any way. to add to,
subtract frem, medify or to amend any of the terms of this
Agreement.

The grievance submitted in writing, shall no: limit the
arbitrator to the articles invcked nor to the remedy sought.

When a grievance pertaining to a dismissal is submitted to an
arbitrator and it is decided, after inquiry, that the penalty
was exaggerated, he will then have the authority to impose a
more eguitable penalty.



ARTICLE S ~ GRIEVANCE AND ARBITRATION PROCEDURE (cont'd)

5.05

$.06

5.08

5.09

5.10

S.11

8.01

6.02

Each party will advise the other of its intention to raise a
preliminary objection within a reasonable delay; such delay
my not be less than one (1) working day before the date of
the hearing.

A technical error in the written presentation of a grievance
shall not autamatically cancel- this grievance. ¥o grievance
will be deemed invalid or dismissed by reason of any defect of
form or irregularity of-procedure.

The delays provided for in this Article my be extended only
by a written agreement signed by authorized representatives of
each party.

Any agreement concluded at one of the steps above must be
signed by authorized representatives of each party and will be
firal and binding. Such agreement will not be used in future
as a precedent or as acknewledging a practice or wage.

I” the case of a" alleged claim that a” employee has been
discharged or disciplined without just and sufficient cause,
the Union my present the grievance directly to the third step
within twenty (20) working days fram the incident giving rise
to the grievance.

The Company may-submit a grievance in accordance with the
procedure established in this Article mutatis mutandis.

The fees and expenses of a” arbitrator are shared equally by
the parties.

ARTICLE 6

DISCIPLINARY MEASURES

In cases of suspension or dismissal, an employee may request
the presence of a Union representative during the disciplinary
inter&w, if such a representative is available.

Human Resources shall inform the Union befere advising a”
employee of a decision concerning a mitten waming, a
suspension or a disaissal, unless circumstances justify an
immediate disciplinary action or dismissal.

In the case of a” immediate dismissal, the Campany must allow

the employee involved to have recourse to the Union's services
before leaving the premises.

10



ARTICLE 6 - DISCIPLINARY MEASURES (ccnt'd)

6.03

6.04

6.05

7.02

In the case of dismissal, the Campany will inform the employee
in writing of the reasons for his dismissal and will there
after give a copy of same to the Union; if the dismissal is
imrediate, this notice will ke given on the following day. In
the case of written warnings and suspension notices, the Com=
pany shell give a copy of such notices to the Unicn.

*written warning (other than the Performance Appraisal)
and/or notice of suspension shell not be evoked against tie
employee concerned after a pericd of twelve (12) months. At
that time, this waming or notice will mot form an integral
part of the employee's file.

shortcomings menticned in a Performance Appraisal form will
not be evoked against an employe when the following two (2)
Parformance Appraisals reflect the required improvement.

The Performance Appraisal will be done every six (6) months.
If a Performance Appraisal becomes due before the previous me
is campleted, the first Performance Appraisal becomes null and
void.

At the time it is discussed with the exployee, the supervisor
gives him a copy of his performance evaluaticn, if he so re-
quests,

An erployee may consult his personnel record in Human
Resources once a year, by appointment.

If an employee signs a disciplinary notice, he dees it only to
recognize that he has been informed.
ARTICLE 7

HOURS OF WORK AND WORKING CONDITIONS

Tne regular schedule of hours of work shall ke eight (8) hours
per day anrd forty (40) hours per week. The Campany my, be-
cause of business exigencies in certain operations, establish
other working hours and/or work week hut the matter will be
fully discussed with the Union and Human Rescurces before
inplementation,

Work in excess of eight {8) hours in any one day will be paid
for in accerdance with Article 8.

11



ARTICLE 7 = HOURS OF ¥ORK AND WORKING QONDITIONS {(cont'd)

7.03

7.06

An employee who reports for work on his regular shift without
having been previocusly notified not to report shall work dur—
ing et least four (4) hours or, if no work is available he
shall be paid a" amount equal to that which he would have been
paid nad he worked the four {4) hours. Failure on the part of
a" employee to keep Buman Resources informed of his correct
address and telephone number relieves the Company of any
responsibility. ’

Nothing in this Article is to be construed es a guarantee of a
full day or a full week's work or wages.

Eployees will be granted a 10-minute rest period for every
four (4) hours of work, to be given sometime within the 4-hour
period.

An employee travelling cm Campany business cutside of his
regular working hours, will be credited with a maximm of up
to eight (8) hours of travelling time for each 24-hour pericd,
caunted fram the beginning of his shift. He will ke give"
time off with pay at basic rate in lieu of these travelled
hours.

The general policy to be used in the movement of employees to
different shifts shell be as follows:

Recognizing the right of the Company to assign an ewployee on
any shift to meet husiness exigencies, the Campany shall,
nevertheless, endeaveur to retain on day shift the most senior
qualified employees. This principle applies also to an em~
ployee who, following the lay-off procedures (clew 11.13),
displaces on the evening or night shift while an employse with
less seniority on this position is on the day shift and this,
only et time of displacement.

Change in shifts, i.e. fram day shift to any other shift,

shell therefore be carried cut whenever possible on the basis
of seniority. Therefore, when required, the mest junior em—
ployee able to perform the required work will normally work on
a shift other than the day shift, but the compliance with this
policy shall never result in the Camany having to give
additional training to perform the job.

Because of the necessity to retain and improve the standard of
performance of its employees, the Company may make exceptions
and charge an employee from one shift to another for the
purpose of training, performance evaluation, etc. for a period
which will not normally exceed one (1) month, Any extension
of this peried will b made with the Union's agreement.

12



ARTICLE 7 - HOURS OF #DRK AND WORKING CONDITIONS (cont'd)

8.01

8.02

8.03

The above-mentioned principles apply for evening and night
shifts.

ARTICLE 8

OVERTIHME

Overtime work will be worked on a voluntary basis. Should the
Coampany not have the necessary number of qualified employse(s)
available to do the required overtime work, qualified em—
ployee(s) in the Department with the least seniority must per-
form the overtime work unless he (they} can prove the validity
of his (their) reasens for declining.

The Campany shall distribute overtime work equitably among
qualified empleyees who normally perform this work.

Except in emergencies, employees shall be informed of the
necessity to work overtime as follows:

a) On regular working days: before the lunch pericd of the
same day.

b) ©n Saturdays, Sundays and holidays: one {1) regular
working day in advance of the day(s) to be worked.

The hours worked in excess of daily mormal hours will be paid
at time and me-half (1 1/2). After an employee has worked
four (4) hours at time and one-half (1 1/2), he shall be paid
dosdle time (2) for following hours worked until the end of
the 24-hour period, counted fram the beginning of his shift.

Time worked on Saturdays shall be paid for at the rate of time
and one—half {1 1/2) the basic rate up to four (4) heurs, and
all time in excess thereof at the rate of double time (2) the
basic rate and time worked on Sundays shall be paid for at
dauble time (2) the basic rate. when Saturdays and Sundays
are included in the normal work week, the designated days off °
shall be considered as Saturday and Sunday.

Wnen overtime is worked in excess of two and one-half (2 1/2)
hours per day, Monday to Friday inclusive. a thirty {30}
mirmte deduction for supper period will be.made from the total
time elapsed after the normal quitting time.

13



ARTICLE 8 - OVERTIME (cont'd)

8.05%

8.06

8.07

9.01

10.01

10.02

Unless preduction requirenénts do not pemmit it, as determined
by the supervisor, an employee who does not wish to take this
supper pericd will so advise his supervisor.

A meal pericd of me-half (1/2) hour must be taken for every
six (6) hours of overtime worked.

An employee shall be entitled to eight {8) consecutive hours
of free time within each 24-hour pericd fram the start of his
regular shift.

Skould he not get eight (8) consecutive hours, he shall be
allowed the equivalent time off within the next 24-hcur pericd
without loss of regular pay.

Should an employee be requested to work overtime after the end
of his shift, he shall be paid a minimum of one {1) hour cal-
culated at the applicable rate for overtime work.

ARTICLE 9

CALL-IN PAY

Empleyees who are called in to work for a short period because
of an emergency shall be paid for a minimm of four (4) hours
at the employee's prevailing hourly rate, but in accordance
with Article 8 and clause 19.03.

ARTICLE

SENIORITY
Seniority is the status of an employee with respect to length
of service in the Coampany's emloy. It shall be established
after a probationary pericd of three (3) menths' service frem
date of employment provided the employee is not absent for
more than one (1) week during this peried; in such a case, the
probationary peried will be extended accordingly.
Seniority shall be broken and cease to exist if:
a} the employee voluntarily leaves the Coawpany's employ:
b}  the emplovee is discharged for a just and sufficient

cause;

14



ARTTCLE 10 - SERIORITY (cont'd}

<)

d)

e)

£)

g)

n)

the emplcyee is absent frem work for three (3) working
days or more without submitting an explanation acceptable
to the Carpany or if, during this three—day pericd, he
has not contacted his supervisor;

the employee who is recalled to work after lay—off does
not reply within three {3) working days after a telegram
was sent to the address on record in Human Resources,
unless acceptable reasons for failure to contact the
sender of the telegram be furnished. If the employee
accepts the job offersd to him, he Ms: report to work
within five {5) working days following the date of his
acceptance;

the employee is absent beyond the tire limit of an au-
thorized sick leave or leave of absence unless an accept-
able reason for such extended absence is furnished;

the employee has less than two (2) years' seniority at
the time he is laid off and he is rot recalled within a
period of time corresponding to his seniority at the tine
of lay-off;

the employee has two (2) years' but less than ten (10)
years' seniority at the time he is laid off and is not
recalled within the next twenty-four (24) months;

the employee has ten (10) years' seniority or more at the
time he is laid off and is rot recalled within the next
thirty (30) menths.

10.03 Seniority accumulates:

al

b}

in the case of an employee who has less than two (2)
years' seniority at the time he is laid off, for a pericd
of tine correspording to his seniority at the time of
lay-off;

in the case of an employee who has two (2) years' but
less than ten (10} years' seniority at the time he is
laid off, for a pericd of time rot exceeding twenty-four
(24) months;

in the case of an emplovee absent due to illness or ac—

¢ident for a period of time’ not exceeding twenty-four
(24) months;

15



ARTICLE

10,04

10.05

10.06

10.07

10.08

10.09

SECTION
11.01

10 - SENIORITY (cont'd)

d) in the case of an employee on maternity leave without
pay, for a pericd of time not exceeding eighteen (18)
weeks:

e) in the case of an employee who has ten (10) years’
seniority or more at the time he is laid off, for a
period of time not exceeding thirty {30) months,

Seniority does rot accurwlate cduring a leave of absence with-
out pay Of more than four (4) weeks.

If an employee has earned seniority in this Bargaining unit
and is subsequently transferred cut of the Bargaining Unit,
but elsewhere in the Campany's employ and is laid off, he will
retain all lay-off and recall rights mentioned in this Article
in accordance with the total seniority he had when he left
this Bargaining Unit. Once transferred back to this Unit, his
full Cempany seniority shall count.

Maternity leaves are governed by the Labour Stardards Act.
Furthermore, this leave withcut pay my be extended for a
pericd not exceeding s i x (6) months. The employee must inform
the Campany at least two (2) weeks hefore the end of her
maternity leave of her intention to take advantage of such an
extension and of the new date of her return to work.

A laid-off employee with recall rights, who withdraw his
pension centributions, forfeits his seniority rights and the
Union shall be advised.

The Coampany will post a list of ewployees by seniority upon
signature of the present Agreement and once a year thereafter.

¥hen two (2) employees or more have the same seniority dates,
their names appear on the seniority list in order of permanent
identity number, the lowest number having the most seniority,
and so on.

ARTICLE 11

POSTING, PRCMOTIONS, LAY-OFFS,
RECALLS AND RECLASSIF ICATIONS

| — POSTING

Human Rescurces shall inform the Union when a job vacancy,
as defined in the present Agreement, is to be filled in the
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ARTICLE 11 - POSTING, PRCHMOTICNS, LAY-OFFS, EIC. {cont'd)

11.02

11.03

11.04

11.05

Bargaining Unit. Such vacancy shall be posted for three (3)
working days indicating the number of jobs available (copy of
the poster shall be sent to the Union) except:

i) if the job is in grades 1 to 4 inclusive. However, the
Carpany will take into consideration written requests
fran employees in grades 2 and 3 with a minimum of thxee
(3) menths' seniority: or

i) if an employee is declared redundant and the job va—
cancy is at the same grade as his or at a lower grade.
or if there is an empleyee with recall rights for this
grade, or if an employee has been demoted curing the
last eighteen (18) months. In such a case, the job
will be filled according to the preference outlined in
clause 11.10.2.

The Carpany shall not fill more jobs than the number shown on
the paster, otherwise it will have to post again. However, in
a department where a job has teen posted, the Company will not
have to post the same job again within sixty (60) working days
fram the posting if the employee who had been chesen leaves,
is transferred or reclassified or fails the trial pericd or if
the Campany had rot filled the mmber of jobs sham on the
poster. In these cases, the candidates that were acceptable
but were not selected will be reconsidered.

An employee who wishes to apply for a posted job, must do so
during the three (3) working day posting pericd.

However, an employee who has not completed his probationary
pericd or his trial peried my not apply for a job vacancy.

The selection method will be governed by clause 11.10.1.

Erployees who wish to apply for a job vacancy in the same
grade cr lower, shall be treated in the same manner as other
applicants, if they can submit a reason acceptable to the
Company for requesting such a transfer. This reason mist be
stated on the employee's request.

me Company shall supply the Union with the names of candi-
dates to a posted job, and the name of the selected candi~
date.

The selection for a posted job must be made not later than

twenty (20) working days after the expiration of the posting
period. If no selection is made within this delay, this job
vacancy is cancelled. Sheould Management decide to fill this
job again, it will be filled in accordance with clause 11.02.
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ARTICLE 11 ~ POSTING, PRCMOTIONS, IAY-OFFS, FIC. (cont'd)

11.06 T\é%lcants to a posted job shall receive an appropriate
not later than five (5) working days after an appli-
cant has teen selected or the job cancelled.

11.07 Subject to clause 11.03, only those empleyees in this Bar-
gaining Unit, applicants to a job, my file a grievance ke~
cause they were not selected, and such grievance mast be
submitted within twenty (20) working days fram the date of
the letter notifying then that they have not been selected.

11.08 The fact that a job of a higher grade exists on evening or
night shift shall not be invoked to favour an employee who
would not have been selected if the job had been on the day
shift. In such a case, if the employee pramoted returns to
the day shift within the next nine (9) months, and if the
job at ‘the higher grade is to be maintained, then a new
selection will be made, ard the experience acquired on such
job during this period will not be recognized.

11.09 when no employee, applicant to a posted jcb, meets the re—
quirements and specifications of that job, as stated in
clause 11.10, these applicants will be so informed. Then,
the Company may fill the vacancy by sameone frem outside the
Barga:m.ng Unit or my select an employee who, in its opin-
ion, p-assesses qualifications, closest to those required to
fill the job. The selected person shall be better qualified
than the rejected candidates. However, if the Cempany se—
lects an employee, applicant to the posted job, such employ-
ee must be the test qualified, amwong all applicants, to fill
the job.

SECTION |11 - PROMOTIONS

11.10.1 For pramwotions, the Company will fill jobs with the best
qualified persons both with respect to job requirements as
well as relevant specific experience in accordance with the
following provisions:

The Campany will make its selection based on the following
factors:

i} pramoticn to jobs in grade 7 or lower: requisite
ability and overall acceptable record. ¥hen these
factors are met, seniority shall govern;

ii) pranotion to jobs in grade 8 or higher: performance,
education required in the job specifications and ex-
perience relevant to the job. Vhen these factors are
relatively equal between two or more ewployees, se-
niority shall then govern.
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ARTICLE 11 - POSTING. PROMOTIONS, LAY~OFFS, ETC. {cont'd)

11.10.2 Bowever, priority for a given job will be given to the

11.11

11.12

erployee with the mest seniority among:

- Bmployees declared redundant at this grade

- Emloyees demoted within the last eighteen (18)

mon!

—~ Employees with recall rights
if he has already performed the job or, if he has not al-
ready performed the job he meets the above mentioned factors
as required for this specific job provided he has an accept-
able record. Tnis preference is applicable enly for a job
of a grade equal to or lower than the original grade occu~
pied by the employee at the time of his demotion or lay-off
and ceases as scon as the employee returns to this original
grade.

The Company shall consider cases breought to its attentior by
the Union, wherein employees who have exceeded the 18-month
demotion pericd, have nevertheless unequivecally retained
the necessary ability to perform the job, and an acceptable
record.

An employee who does rat benefit from wage retenticn and who
was demoted during the last eighteen (18) months and who re-
fuses a job at a lower grade than the one he occupied at the
time of his demotion, will retain the above priority foe those
jobs of a grade higher than the one he refused.

If he refuses a job of the same grade as the one he cccupied
at the time of his demotion, he will retain the above priority
only for the job he occupied at the time of his demotion. If
he refuses the job he cccupied at the time of his demotion, he
loses any priority, while remaining on the job he occupies
then.

Within twenty (20) working days following his assigrment to a
new job, an emloyee my ask to return to his old job, if it
is still available, or if it is no longer available, to be
treated according to the lay~off procedure cutlined in clause
11.13. 1In this case, the displacement procedure will begin at
the grade of the job he cccupied before his assigmment to the
new job.

The same procedure applies for an employee pramoted whose
performance proves unsatisfactory during his trial pericd.

An employee in this Bargaining Unit my apply for a position
outside of this Unit.
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ARTICLE 11 - POSTING, PROMOTIONS, LAY-OFFS, EIC. (cont'd)

SECTION Il - LAY-OFFS

11.13

When a reduction becames necessary in the number of jobs in
a department, the employee with the least seniority among
employees occupying this job in this department will be de-
clared redundant and will be treated in accordance with one
of the following three ways:

a) he shall be considered for job vacancies in a higher
grade in accordance with clause 11.10,1 (posted jobs)

or

for job vacancies in the same or lower grade (not
posted) if he possesses the requisite qualifications
to fill the job;

b) he shall be considered to displace another employee
with less seniority and occupying a job in the same or
lower grade, provided he possesses the requisite
qualifications to fill the job, and his baping rights
will be subject to the follewing conditions:

{i) tie must be able to perform the job satisfactorily
within a fifteen (15) working day familiarization
period; this is not a trial pericd nor training
period and the choice of the job will not be left
to the employee. However, the Campany recognizes
the need to extend the familiarization period for
a long service employee provided he has most of
the qualifications required to do the job for
which he is considered.

¢) He shall be laid off if clauses 1}.13 a) and b) do not
apply.

11,14 A redundant employee shall have the privilege of refusing to

11.15

bump another employee or to fill a vacancy in the same or
lower grade; in this case, he will be laid off.

A redundant employee who filled a .vacancy or displaced another
employee in the same or lower grade, but subsequently failed
to meet the requirements of that job, will be treated in ac-
cordance with clause 11.13. If he fails again, he shall be
laid off.
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ARTICLE 11 -~ POSTING, PROMOTIONS. LAY~OFFS, EIC. {cont'd)

11.16 fthen an employee is laid off because he refused to exercise
his bumping rights or because he refused to fill a job vacan-
¢y, he must inform the Campany upon his departure, of the
grade fram which he wishes to be recalled. The Campany will
camnicate this information to the Union.

11.17 A redundant employee who has ken demoted and feels that he
has displacement rights, rust initiate Step 1 of the Grievance
Procedure within twenty (20) working days follewing the date
on which he was advised of his demotion.

11.18 Lay-offs of five {5} consecutive working days or less shall be
temporary lay-offs and need not e governed by seniority. Mo
employee shall be subjected to temporary lay-offs in excess of
ten (10) working days per year, counted fram the beginning of
his first temporary lay-off.

11,19 Except in the case of grave fault or of a fortuitous event,
employees dismissed or laid off for a peried of at least six
(6) months shall be given notice or pay in lieu thereof, in
accordance with the following:

Seniority en Date of Termination

3 months but less than 1 year: 1 week

1 year but less than 5 years: 2 weeks

5 years but less than 10 years: 4 weeks
i 10 years and over: a weeks

The Union shall receive reasonable advance notice of possible
lay-offs.

In cases of a collective dismissal, the Union will be informed
on a confidential basis, at the same time as the Minister of
Mampower ard Inane Security in accordance with the provisions
of the Manpower Vocational Training and Qualification Act.

;

11.20 Laid off employees shall be recalled ¥ order of seniority
provided they can met the job requirements. However,
priority as refereed to in clause 11.10.2. shall prevail.

11,21 If a” employee is recalled for a job of a grade higher than

or equal to the job he occupied at the time he was laid off,
he shall either accept or resign.
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ARTICLE 11 - POSTING, PROMOTIONS, LAY-OFFS, ETC. (cont'd)

11,22

11.23

However, an employee who has been demoted and subsequently
laid off, shall have, within five {5} years following the
date of his first demotion, the privilege to refuse to be
recalled for a job at a grade lower than the one fram which
he was demoted (first demotion) and still retain his se-
niority rights. This privilege is also subject to the re-
call right limits provided for in clauses 10.02 £), g) and
hj.

If an employee is recalled for a job of a grade lower than
the job he occupied at the time he was laid off, he may de-
cline same and retain his seniority. The Cempany will not
be obliged to recall him again at this grade or at a lower
grade.

Subsequently, if the employee wishes to be recalled for a
lower grade, he must specify in writing to the Campany, copy
of which will be given to the union, the lower grade(s) for
which he wishes to be reconsidered for recall.

If, during the trial period, an employee fails to meet the
requirements of the job which he filled as a result of a
recall, he will ke laid off in accordance with the procedure
in clause 11.13.

SECTION V - GENERAL

11.24

11.25

11.26

11.27

In applying clauses 11,13 and 11.20, the job 51-258-06 and the
jobs in the cafeteria and maintenance (grades 04 and 05) will
be excluded and employees will not be considered foe these
jobs unless they so request in writing to Human Resources and
to the Union.

During the probationary period referred to in clause 10.01,
the Campany my. at its discretion, transfer to a job in the
same or lower grade, lay off or discharge probationary e

ployees; these shall rot be subject to a grievance.

In the case of lay-offs, recalls, transfers, reclassifica~
tions, prawotions and demotions, Human Rescurces will advise
the Union in advance of the employee being made aware of such
action.

The Company shall inform the Union, in advance, of any tem-
porary transfers oz loan of employees to other departments
which will exceed five (5) working days. Temporary transfers,
or the loan of employees frem one department to another, Shall
be limited to one (1) month. In exceptional cases, an exten—
sion of this time my be arranged by mutual agreement between
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ARTICLE 11 — POSTING, PROMOTIONS, LAY-OFFS, EIC. (cont'd)

1l.28

11.29

11.30

11.31

the Campany and the Union. When the period of one (1) mentn
is exceeded, the employee must first request his supervisor to
clarify his status. If he does not obtain satisfaction, he
my then submit his case to Human Resocurces.

Experience gained by an employee who fills a job temporarily
shall rot count when the job is to be filled permanently by
posting or by pramtion.

Upon employment of a temporary employee, the Union will be
advised of his function and his salary. Employment Of a
temporary employee will be for less than three (3) months
within a 12-menth period except in the case of a student

and in the case of replacement of an employee (ex. maternity
leave, accident, sickness) when the temporary period will ex-
tend for the whole period of replacement. 1?7 the employee is
retained beyerd this period, he Shall be considered as having
Served his probationary period St the end of the three (3)
months following his date of hire.

If a Student is retained on a permanent basis, time worked
will be counted towards his probationary period. His proba=
tionary period may be extended in accordance with clause 10.01
if he is transferred to a new job.

The Union shall be informed of the names of those hired on a
part-time basis. This clause shall not be used to circumvent
the employees' recall rights. Except in cases of emergency,
an employee cutside of this Bargaining Unit shall not be used
to fill a temporary job if a member of this Bargaining Unit
can fill the job.

In cases of pramotion, displacement and demotion, the employee
shall normally be granted twenty-four (24} hours to give his
answer, if he requests it.

When a job description is modified and/or reevaluated, the
employees affected Shall be assigned the new position, by
order of seniority, if they can meet the normal requirements.

The Covpany will keep and maintain up-to-date a recall list
and will supply one (1) copy to the Union Comittee every
three {3} months. The recall list includes the name of
employees on lay-off who have recall rights, their lay-off
date as well as the position they occupied St time of lay-off.
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ARTICLE 12

JOB EVALUATION

12.01 The classification of employees within the grades established

12.02

12.03

12.04

12.05

12,06

12.07

for the different jobs will be done by the Corpany in accor—
dance with the Job Evaluation Plan in force at the date of
signature of the present Agreement.

A copy of tie Job Evaluation Plan-will be given to the union
upcn signature of the present Agreement.

then a job is created or modified substantially, the Cermpany
will send to the Union the job description as well as the
evaluation campleted in accordance with the Job Evaluation
Plan.

Tne Union may, within the next ten (10) working days, ask to
met a designated representative of Human Resources if it
disagrees with the evaluation or needs clarifications, failing
which the evaluation will be considered as accepted. Such a
meeting will take place during the following five (5) working
days. &after this meeting, the Campany will proceed with the
evaluation as established.

However, if the Union still feels that the job evaluation is
not in camliance to the Job Evaluation Plan, it my file a
grievance in writing within the next twenty (20) working days
in accordance with the grievance procedure beginning at the
third step. The Union must indicate the factors of the evalu-
ation which are contested as well as the reasons supporting
its contention.

If a" employee believes the tasks to which he is regularly
assigned have been modified sufficiently to warrant a charge
in grade or if the whole of his tasks are no longer represen—
tative of his job, he shall discuss this with his immediate
supervisor; he may be accompanied by a union representative if
he so desires. If the problem is not settled at this time,
the Union may submit a formal request to the designated rep
resentative of Human Resources specifying the modifications
brought to the primary tasks of the job justifying a
reevaluation.

The designated representative of Human Resources will send to
the Union, within the next forty-five (45) working days, the
revised job description and the evaluation campleted in
accordance with the Job Evaluation Plan or will advise the
Union that upon investigation, there is no reed to grant its
request.
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ARTICLE 12 - JOB EVALUATICN (cont'd)

12.08

12,09

12,10

12,11

12.12

13.01

13.02

The procedure provided for in clauses 12.04 and 12.05 above
will then apply.

Wnen a job is reevaluated further to a request under clause
12.06 above, any resulting wage increase will be retroactive
to the pay period following receipt of the request. Any re-
sulting wage reduction will pe effective from the first pay
period following the evaluation.

In the case of a job modified substantially and reevaluated
under clause 12.03 above, the resulting wage increase, if any,
will b2 retroactive to thé date the employee fully performed
the reevaluated tasks. &Any resulting wage reduction will be
effective fram the first pay pericd following the refevalua-
tion. —-—
No grievance my be lodged on jobs already evaluated at the
date of signature of the present Agreement, unless medifica-
tions justifying a re-evaluation are made to these jobs.
The arbitrator has the power to:
a) determine if the job description covers adequately
the tasks performed by the emloyee concerned; if not,
to order the Campany to modify it.

b} apply the Job Evaluation Plan to the contested factors
submitted to him.

He has no power to modify the Job Evaluation Plan.
Job descriptions will be shown and explained to employees who
50 request. The supervisor will explain its contents to the
employee so that the latter will understard it.
ARTICLE 13

HEALTH AND SAFETY
The Company, the Union ard the employees agree they will abide
by the applicable laws governing health and safety at work.

The Company shall take the necessary measures to protect the
health and safety of employees at work.
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ARTICLE 13 - HEALTH AND SAFETY (cont'd)

13.03

13.04

13.05

13,06

13.07

A committee composed of representatives of all bargaining
units, of nor~unicnized employees and of the Company ensures
the observance and application of legislation governing health
and safety.

The functions of the health and safety camnittee are, among
other thimgs:

a) to participate in the establishment of training and in-
formation programmes in matters of occupational health
anrd safety;

b) to participate in the selection of individual protective
devices and equipment;

Cl to participate in the identification and assessment of
the risks connected with the work performed by employees
and the identification of contaminants and dangercus sub-
stances connected;

d) to receive copy of notices of accident and to inquire
into incidents that have caused or could have caused a
work accident or an o¢cupational disease and to submit
the apprepriate recammendations to the Company;

e) to receive suggestions and camplaints frem empleyees, the
unions and the Campany relating to occupational health
and safety, and to examine and answer these suggestions
and camplaints;

£) to receive and study the final reports of inspections
made in the establishment outlining the recammended cor—
rective measures to be taken.

he Campany will keep minutes of all meetings of the health
and safety committee and will provide copies of such minutes
to members of this committee during the two (2) following
weeks,

Union representatives sitting on the health and safety commit-
tee will be paid their regular salary when they participate in
comittee meetings and business during their regular hours of
work.

An ewployee who suffers an injury at work, shall be paid for
the number of hours lost on the day of the accident, at his
regular hourly rate including any shift premium if applica~
ble.
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ARTICLE 13 — HEALTH AND SAFETY (cont'd)

13.08

13,09

14,01

An erployee who suffers an injury while he is working over—
time, shall be paid at his regular hourly rate for the hours
that he will not. be able to work due to this accident, up to
the maximm number of hours of ewertime he had been assigned
to work.

The Carpany shall provide transportation on the day of the
accident and shall pay for the time spent during regular
working hours by the employee to receive medical treatments
following the accident or an occupational illness.

The foregoing provisions are not intended to make the Company
responsible for the time and transportation paid by the Com—
mission de la sant® et de la s&curité cu travail.

The rights to return to work of an eamployee victim of an em~
ployment injury are those determined by the Act Respecting
Industrial Accidents and Occupational Diseases.

Any disagreement related to the application of these rights
must be submitted in accordance with the grievance procedure
of the present Agreement.

For purposes of the present clause 13.08, jobs in the cafe
teria ard on night maintenance are excluded.

Employees are required to wear supplied uniforms, special
clothing and protective equipment/devices and to refrain
fram smoking in areas so designated by the Company.

ARTICLE 14

BUTGHATION

The Campany agrees to supply the Union, between January 1 and
April 1 with an annual report stating any prospective change
which my adversely affect an employee insofar as technologi~
cal change is concerned as described below.

When the Carpany detexmines that the introduction of a pros—
pective change (automation, new machinery or equipment, new
technology, new process or system, etc.) will adversely affect
an employee (redundancy or dowrgrading), the Company will
immediately inform the Union amd enter into discussion. The
purpose of this discussion will be to minimize the predicted
adverse effect on the employee by positive action (retraining,
educational assistance, lateral transfer, assisted early Te-
tire-rent, etc.).
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ARTICLE 14 - AUTOMATION (cont'd)

14,02

15.01

16.01

16.02

16,03

An employee affected by this Article shall be treated in ac—
cordance with Article 11 of this Agreement.

ARTICLE 15

EDUCATIORAL ASSISTANCE PROGRAM

Under its Educational Assistance Plan, the Company pays 100%
of tuition fees for job-related technical wupgrading and for
French-English larguage courses. In order to be eligible to
the benefits of this Plan, an employee must obtain approval
from Human Resources before registering for a course. |n the
case of an employee wishing to take a course in an institution
other than those approved by the Company, the employee will
pay for the difference in cost, if any, as long as the quality
of the selected institution is approved by the Campany.

ARTICLE 16

WAGES

The rates of pay for each grade shall be in accordance with
Appendices ‘A” and "B" attached hereto and forming part
hereof. These rates will beccme effective on the dates and
for the periods shown on these apperdices.

Employees will be ipaid according to the classification of
their jots within the wage scale shown in the Appendices and
in accordance with Article 17.

Enployees covered by this Bargaining Unit, on the date of the
signature of this Collective Agreement, will receive fram this
date the rate, in the new salary scale shown in Appendix “A”,
corresponding to their position in the salary scale shown in
Apperdix "C" of the Collective Agreement which expired on
August 30, 1990.

The above-mentioned employees will also receive a lump sum
payrent equal to 4.75% of their gross earnings fram August 31,
1990 to the date of signature of the present Agreement {or
their entry in this Unit if it is subsequent to August 30,
1990). Gress earnings do not include vacation pay received
during this peried.
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ARTICLE 16 - WAGES (cont'd)

16,04

16.05

Effective November 30, 1992, employees covered by this
Bargaining Unit will receive the rates of the new salary scale
shown in Appendix "8" corresponding to their position in the
salary scale shown in Appendix “A” expiring cn November 29,
1992,

It is understood that employees time rates are above the
maximm of the old scale will only receive the portion of the
increase that will bring their rates to the maximm of the new
scale.

Effective the date of signature, a premium of fifty-four cents
{$0.54) per hour for the evening shift, and sixty-one cents
{$0.61) per hour for the night shift in addition to the ncrmal
hourly rate will be paid to all employees working on these
shifts on a permanent basis. Effective Hovember 30, 1992, the
premiun for the evening shift will be increased to fifty-six
cents {$0.56) and the one for the night shift shall be in-
creased to sixty-four cents ($0.64). Rules governing the
payment of this premium are as stated in clause 17.22.

ARTICLE 17

SALARY ACMINISTRATION PLAN

GENERAL RULES

17.01

17.02

17.03

The rates referred to herein are given in the Apperdices
attached to and forming part of the Labour Agreement in force
at the time.

All adjustments in rates, including shift premiums, shall be
effective at the start of the pay week follewing that in which
the rate charge is made.

The Campany and the Union agree that cases my, fram time to
time, arise in which excentions to the following clauses will
have to be made. Such cases will be the subject of discussion
and mitual agreement between the Company and the Union.

Revision in the Salary Administration Plan shall not have
retroactive effect on reclassifications made prior to the
date of revision mentioned in the present clause of this
Article.
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ARTICLE 17 - SALARY ATMINISTRATION PLAN (cont'd)

17.04

Bmployees covered by this collective agreement will receive
their pay cheque on Wednesday evening (for those on evening
shift) and on Thursday moming (for all other employees)
except where ciraumstances beyond the Campany's control pre—
vail. ‘vhen pay day falls on a paid holiday, pay cheques will
be distributed on the day preceding that holiday.

NEJ EMPLOYEES

17.05

17.06

NORMAL

New employees shell normally be hired at the hiring rate and
shall, after three (3) months' continuous service, receive the
A rate, unless the parties agree to extend the probationary
pericd.

Bowever, the Company my engage an employee with the desired
qualifications at a rate anywhere within the rate range es-
tablished for a particular job. Employees hired at rate A or
higher will progress as cutlined in clause 17.07.

PROGRESSION

17.07

.17.08

17.09

Employees will receive increases et semi-annual intervals
after receipt of the A rate, as outlined in the Appendices of
the Agreement covering wage rates.

These increases can be delayed, providing the Supervisor has
given a written warning to the employee outlining his
failures, prior to the increase keing due. A copy of the
waming will be sent to the Union. Duration of the delay and
the reasons invoked will ke discussed with the Union.

To be awarded an increase under clauses 17.07 to 17.16 in-
clusive. an employee must have worked a minimm of sixty (60)
working days, during any increase period, otherwise that
pericd shell be extended by the amount of accumulated time
lost.

TRANSFERS

17.10

Wnhenever an employee is transferred to this bargaining unit,
he shall normally receive the A rate of the grade carried by
this new job, or any other rate within the rate range based on
his qualifications.
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ARTICLE 17 — SALARY ATMINTSTRATICN PLAN (cont'd)

17,11

17.12

vhen a temporary transfer of an employee exceeds five (5)
working days, or when it is evident that it will exceed five
(5) working days, this employee shall then receive the greater
of the following two rates (with effect fram the date of
transfer): 1) the job rate, or 2} his regular hcurly rate.

¥hen an employee is transferred to another job in the same
grade, his position within the rate range will remain un—
charged. Such transfers will, in o way, interfere with the
normal progression of an employee.

PROMOTIONS

17.13

17.14

17.15

17.16

An emloyee pramoted-te a job classified one or two grades
higher then his present job will be given the corresponding
rate in the range established for the job to which he is
transferred. Such pramoticns will in no my interfere with
the rormal progressien of an employee.

An employee pramoted to a job classified three grades higher
than his present jcb will be given the rate immediately lower
than the corresponding rate in the new grade. An employee
prawoted four grades will be given the rate two steps lewer
than the corresponding rate in the new grade, and so on. Such
pravotions will in mo way interfere with the normal progres-
sion of the emloyee. In no case, however, will an ewployee
receive less then the A rate of the grade to which he is
promoted.

An employee who is re-pramoted to a job in the same field in
which he was functioning before and can meet the standards
within a peried of thirty (30) working days, will keep his
relative position in the scale.

Employees recalled will be re—engaged et a rate in accordance
with clause 17,13 if it is a premotion; clause 17.12 if
re-bired in the same grade and clause 17.01 if re-hired in a
lower grade. This rate will be adjusted in accordance with
any change in the wage scale that my have been effected
durirg their absence.
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ARTICLE 17 - SATARY APMINISTRATION PLAN (cont'd)

DEMOTICNS AND WIAGE RETENTION

17.17

17.18

17,18

17.20

An employee who, because of work shortage or reevaluation of
duties, is reclassified in a lower grade, will have his rare

protected entirely. He will not receive any general increase,
or part thereof, until the maximm rate of the job in which he
is classified exceeds his protected rate.

In order to benefit from wage retention in the division in
which he is empleyed, an employee must have two {2) years or
more of seniority. &n employee with ten (10} years or more of
seniority will have his rate protected regardless of the
division in which he is reclassified to a lower grade.

The Carpany retains the right to use the services of such an
employee on any job for which he is being paid. The Campany
also retains the right to reclassify such an employee at any
time in a job in line with this previcus grade level anywhere
in the Campany or at a grade higher than his current grade.
Such an employee will also retain his rights to displace
elsewhere another employee in accordance with the terms of the
Agreement., starting with the original -grade fram which he was
demoted, shculd he face a further demotion in the division in
which employed. In such a case, the employee's salary will be
determined in accordance with clause 17.20 of this Article.

If the employee does not wish to be reclassified as provided
for in the above paragraph, he loses his wage retention and
priority rights while staying -in the job he occupies then as
long as work is still available in this job.

Employees demoted through work shortage and reinstated on the

job which they occupied when demoted will be reinstated at the
rate they were receiving when demoted, adjusted in accordance

with any change in the wage schedule that may have been effec—
ted during that period.

The Campany my, for its own convenience, transfer an employee
to a job in a lower grade. In such a case, the employee will
continue to receive the same salary as before, provided the
job fram which he was transferred continues to exist. Such
transfers, however, will in no way interfere with the normal
advancement of an employee, and the conditions of transfer to
a lower grade will be reviewed monthly.

An employee demoted and not on wage retention will keep his

relative position within the range of the grade carried by the
job ta which he is assigned.
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ARTICLE 17 = SALARY AIMINISTRATION PLAN (cont'd)

17.21 then an employee is declared surplus. he still retains his
rights of bumping another employee in another division of the
Campany. Such displacement shall be done without wage reten-
tion if the emloyee has less than ten {10) years’ seniority.

SHIFT PREMILM

17.22 The shift premium, when applicable, will be paid for each hour
worked including overtime but at straight time ard will not
exceed fifty-four cents ($0.54) per hour for the evening shift
and sixty-one cents {$0.61) for the night shift. Effective
November 30, 1992, the premium pay shall ke increased to
fifty-six cents ($0.56) for the evening shift and to
sixty-four cents (50.64) for the night shift. This premium
will also be granted on the basic heurs paid for a holiday,
as well as for days of paid absences, and at the same rate
on the hours worked beyond eight (8) hours on a holiday.

ARTICLE 18

VACATIONS

18.01  General vacations will be granted during the months of July
and/or August. The Campany will post a notice, advising
employees of the vacation period, not later than February 1
of the same year.

18,02 Employees entitled to a vacation which is shorter than the
period during which general vacations are granted may be
required to take the balance of the vacation pericd without
pay.

18.03 Vacations shall not be cumulative and payment in lieu of
vacation will not be made. Vacations must be taken
prior to April 30 of the following Year.

18.04 The Reference Year: the pericd during which an employee
progressively acquires the right to the entire annual
vacation shall be fran May 1 of one year through April 30 of
the following year.

18.05 Vvacation pay will be based on the employee's gross earnings
for the 52-week pericd erding with the last camplete pay week
preceding the end of the reference par, as shown on the
Company's payroll.
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ARTICLE 18 - VACATIONS {cont'd)

18.06 Employees who have acquired:

SENIORITY AT APR. 30

DURATION OF VACATION

% OF GROSS EARNINGS

OF EACH YEAR IN VIORKING DAYS SINCE MAY 1
1. Less than one year 1 day per month

{probationary ot to exceed 4%

periad included) 10 days
2. 1 year to 2 years

inclusive 10 days 4%
3. 3 yeats 9 years

inclusive 15 days 6%
4, 10 yebos 19  years

inclusive 20 days 8%
5. 20 years to 29 years

inclusive 25 days 108
6. 30 years and over 30 days 12%

Two (2) weeks' vacation shall be taken during the general

vacation pericd.

It is understood that certain employees will have to work
during the general vacation period. These employees shall be
so informed not later than May 15 and will be chosen in the
sare order as that appearing in the 2rd paragraph of clause

18.07 below.

Those concerned will take their vacation before

April 30 of the following year, at the time of their choice
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ARTICLE 18 — VACATIONS (cont'd)

18.07

18.08

18,09

providing they have informed their supervisor one (1) month in
advance. However, any vacation taken after January 31 must be
planned before December 31.

The Cempany reserves the right to declare a third week as a
general vacation. Vhen the majority of perscnnel in a Divi-
sion are entitled to three (3) weeks or more, and such Divi-
sion decides to close for three (3) weeks, ermployees concerned
shall be informed not later than April 15. Such notice shall
be posted by Human Resocurces after having discussed the
matter with the Union.

If it has been decided to add a third week to the general va-
cation pericd, and the Division requires personnel to work
that third week:

1. preference shall be granted, by decreasing order of
seniority, to employees who are not entitled to three
(3} weeks' vacation;

2. amployees with the most seniority shall be chosen anong
volunteers;

3. if the muber of volunteers is insufficient, selection
shall be made among employees with the least seniority.

If a Division decides mot to close for three (3) weeks, the
foreman will have up to the 1Sth of May inclusive to request
or grant that a third week be contiguous to the general
vacation period.

The third, fourth, fifth and sixth weeks of vacation not taken
in the period preceding or follewing the general vacation may
be taken at a tire most convenient to both parties, but prior
to April 30 of the following year. However, the dates of
these vacations rust be planned before December 31.

In addition to vacation pay arising cut of clause 18.06 above,
employees who leave the Campany shall be entitled to four (4},
six (6}, eight (8), ten (10) or twelve (12) percent, as the
case may be, Of the gross amount shown on the Campany's pay-
roll as having been earned after the last ccmplete pay week in
April preceding the date of separation.

Should an employee be absent owing to sickness or accident

during the reference year (provided he worked) ard should that
absence result in the reduction of that employee's vacation
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ARTICLE 18 ~ VACATIORS (cont'd)

18.10

18,11

18.12

19,01

indemnity, the employee is then entitled to an indemnity
equal, as the case my be, to twice, three, four, five or six
times his regular weekly salary. The employee whose annual
vacation is less than two {2) weeks is entitled to an indem-
nity equal to twice his regular salary proportionate to the
number of days of vacation he has accurmulated.

In the case of a maternity leave, the vacation indemnity is
determined in accordance with the Labour Standards Act pro-
portionately to the number of weeks granted in clause 18.06
above,

an employee's scheduled vacation pericd will not be changed
during the last thirty (30) calendar days before his depar—
ture, unless both parties agree to it, provided his vacation
peried was planned and approved at least two {(2) months in

advance, except in the case of a fortuitous event or excep-
tional emergency where a postponement of the vacation pericd
is reguired. In such a case, if, at the time his vacation

period is changed, the employee can substantiate to the sat-
isfaction of the Campany that this change will cause him an
irrecoverable loss of money in relation with normal deposit
expenses, the Campany will reimburse to him the monies lost.

Should an employee's scheduled vacation pexicd occur while he
is on sick leave, the number of days' vacation to which he is
entitled shall be rescheduled to be taken Mediately after
sickness and before returning tO work, unless the employee and
his supervisor agree on a different period.

Vacation pay must be given to the employee before leaving on
vacation.

ARTICLE 19

HOLIDAYS

then mot worked, the follewing holidays will ke paid for at
the employee's current rate for the normal basic hours which
the amployee is currently working: Goed Friday, Victoria Day,
St. Jean Baptiste Day, Canada Day, Labour Day, Thanksgivirg
Day.

Should any of the above~stated holidae/s fall on a Saturday or

on a Sunday, the Monday immediately following the Saturday or
the Sunday will be considered a holiday.
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ARTICLE 19 - HOLIDAYS (cont'd)

19.02

19.03

19,04

19.05

fiith respect to Christmas — New Year's 1991-1992, the follow-
irg will be paid holidays: from Tuesday noon, December 24,
1991 until Thursday, Jamuary 2, 1992 inclusive.

With respect to Christmas - New Year's 1992~1993, the follow-
ing will be paid holidays: fram Thursday noon, December 24,
1992 until Friday, January 1, 1983 inclusive.

With respect to Christmas - New Year's 1993-1994, the follow-
irg will be paid holidays: frzam Friday noon, December 24,
1993 until Friday, Cecember 31, 1993 inclusive.

Although the Cempany has granted additional days of paid
holiday during the Christmas - New Year period, the parties
hereto agree that the nomm is twelve and a half {12 1/2) paid
holidays per year.

In order te obtain a paid holiday as mentioned above, an em~
ployee must have worked on the day preceding and the day
following the holiday.

An employee who is absent on these days without prior permis~
sion must substantiate his absence.

Employees who are on leave without pay or on sick leave with—
out pay will mot be paid for such holidays if they occur dur-
ing such absences.

In view of the possible concentration of absences on days
preceding and/or following pald holidays, and in order to

e-e the nomal cperation of the Company, as mentioned jn
Article 21, it will be necessary for an employee to request in
writing, at least five (5) working days in advance, permission
to ke absent en any of these days to be assured of getting
paid for the holidays. The supsrviscr shall give him an
answer not later than four (4) workirg days preceding the
holiday.

Tim? worked a? any of the holidays stated in clause 19.01 of
this Article shall be paid at double (2) time in addition te
the holiday pay.

Should one of the above-stated holidays be cbserved during an
employee's vacation peried, an additional day's vacation with
pay will be granted.

Regardmg evening and night shift employees, the Union and the

shall meet, every year, with a view to determining
r_hexr timetable for the holiday season: the employees affected
will be notified on November 30 at the latest.
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20,01

21.01

21.02

ARTICLE 20
STRIKES AND LOCK-QUTS
The Union will not call nor sanction any strike, slowdowm or
concerted stoppage of work and the Cawpany will rot institute
a lock—cut during the term of this Agreement in accordance
with the Labour Code.
ARTICLE 21

PAID ABSENCES PLAN, OCMPASSICNATE LEAVE AND JURY DUTY

The Paid Absences Plan year is defined as the pericd extending
from the first Saturday of December of one year to the Friday
preceding tie first Saturday of December of the following
year.

At the beginning of each Plan year, all employees at work on
that day, except probationary employees, will be credited in
advance, with six (6) days of paid absences, based on the
assumption that the employee will work during the full year
contemplated by the Paid Absences Plan, failing which an
adjustment will be made.

This credit accumlates at the rate of cne-half day for each
month during which the employee works for at least 50% of the
working days. If it is necessary to adjust the mmber of days
credited, a pro rata adjustment will be made for each month
during which the employee does not meet this criterion.

Should an emleoyee leave the employment of the Campany during
the Plan year, including lay-offs, a pro rata adjustment will
then be made to the rumber of days which had been credited to
him as cutlined above: overpayments will then be recovered or
the employee will ke paid the days remaining in his bank at
his straight basic hourly rate.

If an employee is absent during the year due to a leave of
absence without pay for one month or more, a pro rata
adjustment will be made to the number of days which had been
credited to him as eutlined above.
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ARTICLE 21 - PAID ABSENCES PLAN, ETC. (cont'd)

21.03

21,04

21.05

21.06

21.07

Upon their retirement, at normal retirement age or early re—
tirement, employees will be paid the number of days to their
credit at that time at their basic hourly rate.

Employees who are absent fram work on the date on which the
paid absences are credited will be given, upon their return to
work, a pro rata credit based cm the criterion autlined in the
second paragraph of clause 21.02 above for the pericd remain—
in; in the Plan year.

An employee who is on probation at the date on which the paid
absences are credited is given no credit at that time. Upon
satisfactory completion of his probationary period, a pro rata
credit is then determined frem his hiring date to the end of
the Plan year. &bsences which ray have occurred during his
probationary pericd are then paid to him at his basic hourly
rate fram his paid absences credit.

These six (6) days of paid absences are available to be used
for absences @ie to illness or personal reasons, However,
this right of the employee must not interfere with the noxmal
operation of the Company and the ewployee must plan in advance
with his supervisor the use of these days of paid absences.

It is recognized that there my be cases of unexpected absen—
ces. In such a case, the employee must inform his supervisor
as soon as possible.

Any failure to camply with these conditions or any abuse my
result in disciplinary action.

Any absence is autamatically debited against the paid absences
credit, except in the case of a prior agreement between the
Campany and the Union for cases involving the majority of
employees and is paid at the employee's basic hourly rate.

absences (including late arrivals and early leaves) totallimg
less than four (4) hours in the same week will not be autama-
tically debited against the paid absences credit; the emloyee
my, however, request payment fram his credit in which case
payment is made on a four (4) hour basis. If these absences
exceed four (4) hours in the same week, the paid absences
credit will be debited by blocks of fax (4) hours (i.e.
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ARTICLE 21 ~ PAID ABSENCES PLAN, ETC. (cont'd)

21.08

21.09

21,10

2111

21.12

21.13

absences of six (6) hours, eight (8) hours will be debited
against the paid absences credit).

Hours deducted autcmatically

Hours of absence fram the six {6)-day bank
fram 0 to 3.9 Rone if employee requests:
deduct four (4) hours

4 to 5 4
5.1 to 9 8
9.1 to 13 12
13.1 to 17 16
17.1 to 21 20
2).1 to 25 24
25.1 to 29 28
29.1 to 33 32
33.1 to 37 36
37.1 to 40 40

When an employee receives benefits under the weekly indemnity
plan, his paid absences credit is used to cawplete his normal
pay.

any portion of the paid absences credit not used by the end of
each Plan year, will ke paid in cash et 200% of the employee's
basic hourly rate and remitted with the pay cheque of the
second week in Decemter,

It is understoed that only one waiting period need be served
for the same illness, within a pericd of twelve {12) months
frem the commencement date of the first disability.

Weekly indemnity benefits are paid from the first day of an
employee’s hospitalization.

In cases of total disability and following the expiration of
paid absences and weekly indemnity benefits, the employee will
receive the benefits to which he is entitled under the Long
Tem Disability Insurance Plan.

The bank of days under the previcus plan will be that which an

employee had to his credit on May 31, 1974 |ess any claim
which he will have made since that date.
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(cont‘d) 21 — PAID ABSENCES PLAN, ETC.

21.14

21,15

During the month of January of each year, the Union shall be
supplied with a list showing the identity number, the name of
the employee and the rumber of hours to his credit under the
old plan.

An employee who had a bank of days under the previcus sick
leave plan will benefit fram these days in the following
ways:

1. The days remaining to his credit at time of normal or
early retirement will be paid to him at his basic hourly
rate.

2. then he has used all the days fram the new plan and is
eligible for weekly indemnity insurance benefits, any
days left fram the previcus sick leave plan will be
cambined with the insurance to provide full pay in the
proportion of two-thirds fram insurance and cm-third
fram the previcus sick leave plan.

3. An employee who is absent due to illness for five (5)
working days or more, may use the days he had to his
“credit under the old sick leave plan in order to fill the
waiting period of we” (7) calendar days sheuld he have
less than five (5) days to his credit under the present
plan. To do so, he shell have to submit a claim accept-
able to the insurance company. Furthermore, when the
paid absences credit (present plan) has been used, the
Cerpany shall take into consideration the payment, fram
days still credited under the Old Plan, for any absence
due to illness, upon submission of a medical certificate
acceptable to the Ceompany.

4, The sick leave days an employee has to his credit at the
time of his death shall be paid to his spouse or children
at his basic hourly rate.

Should en employee fall sick while ean vacation and should this
illness require hospitalization and the employee can prove
that such illness does not derive nor result frem vacation
activities, his affected days of vacation will ke reinstated.
These days will be campensated fram the Paid Absences Plan
and/or from the combined benefits of the previcus Sick Leave
Plan/Group Insurance, providing the employee has such days to
his credit. In no case will there be pyramiding of payment.
In all other cases, the above denefits will begin upon expira-
tion of the vacation pericd. If an employee falls sick during
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ARTICLE 21 - PAID ABSENCES PLAN, ETC. (cont'd)

a leave of absence, these benefits will only be paid upon ex-
piration of the leave of absence.

21.16 then an emloyee is required to be absent frem work due to a

21.17

21.18

21.19

death in his immediate family, i.e. speuse, child, he my
request bereavement leave with pay for the required number of
up to five (5) working days.

Vhen an employee is required to be absent from work due to a
death in his family, i.e. father, mother, legal guardian,
brother, sister, mother-imlaw or father-imlaw, he shall be
granted up to three (3} days bereavement leave with pay.

When an employee is required to be absent fram work due to a
death of a grandparent, grandchild, sister-in-law or brother—
in-law, he shall ke granted one (1} day’s bereavement leave
with pay.

When an employee is required to be absent from work due to a
death of a somin~law or a daughter-in-law, he shall be
granted one (1) @ay bereavement leave without pay.

Furthermore, the Campany, shall grant to an employee, upon
request, a leave of absence without pay of up to ten (10)
working days in case of death of his spouse or his child.

Before payment for ccrpassionate leave is made, the Company
may require the employee to preduce proof of the need for such
leave.

An employee who is called for Jury Duty or is stubpoenaed by
the civil or criminal courts to testify as a witness ard is
not an interested party will be compensated by the Campany for
the difference between the payment received for such Jury
Duty or for such time Spent as a witness, and the pay he would
have received for the straight time hours he was thereby Ie—
quired to lose fram his regular work schedule tut not to
exceed five (5) eight (8) hour days per week, camputed at his
hourly rate. Differential payment shell be made so leng es
such Jury Duty or such witness obligation ¢ontinues only upon
presentation of documentary proof of such Jury Duty or such
witness obligation and the payment received therefor.

In all cases of absences, an employee must inform his Super-
visor of his absence as scon es possible.
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22.01

23.01

23.02

23.03

ARTICLE 22

PLANT CLOSING
Should the plant be closed down, employees will receive, in
addition to the benefits provided for at Article 11, a
separation pay determined as follows:

5 years of service
tut less than 10 years = 2 weeks

10 years of service
hut less than 15 years = 4 weeks

15 years. of service
tut less than 20 years = 6 weeks

20 years of service
but less than 25 years = 8 weeks

25 years of service
put less than 30 years = 10 weeks

30 years of service and more = 12 weeks

ARTICLE 23

PENSION AND GROUP BENEFITS PROGRAM

During the term of this Agreement, the Campany guarantees that
the Pension benefits presently in force, as well as the Group
Insurance benefits, will be applied.

Upon request and to be used solely as reference information
for their annual general meeting, the Company shall supply the
Union with a total report of group insurance benefits paid to
the employees.

The Cempany will provide each employee with an annual pensicn
statement.

The Company makes available to employees a pamphlet explaining
the group benefits plan.
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ARTICLE
DIVERS

24,01 Upon request, Human Rescurces will furnish an employee, who

24.02

24.03

24,04

25,01

25.02

is leaving the employ of the Campany, with a letter stating
length of service and the capacity in which employed.

Leave of absence: a leave of absence will be granted to an
employee if his request is submitted in writing, if he has
valid reasons and the leave will not interfere with the normal
operation of the Campany.

The appendices referred to in the present Agreement are at-
tached herewith and form an integral part hereof.

The Coampany shall supply a copy of the collective agreement to
each employee and thirty (30) copies to the Union Coamittee.
2RTICLE 25
DURATION
Tnis Collective Agreement shall be binding upon the parties
hereto beginning on the date of signature and ending November
298, 1993 inclusive.
Working conditions set forth in this Agreement shall be bind-

ing upon the parties hereto until a new collective agreement
is signed. However, it is understood between the two parties
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ARTICLE 25 — DIVERS (cont'd)

that during a work skoppage due ko a Strike or a lock-out, the
labeur agreement shall not apply.

IN WITNESS WHERBOF WE HAVE SIGNED, this 29th day of November 1991.

CANADIAN MARCONI COMPANY THE NATIONAL AUTOMOBILE, AEROSPACE
AND AGRICULTURAL IMPLEMENT YORKERS
UNION OF CANADA (CAW CANEDA) AND
ITS LOCAL UNION 2806

/ g

Gilles RIDOROSSI OBERGE

Suzanné” PROULX {

7P, S

Diane MIMEAULT

L. Dorved.

Linda DORVAL

Claude

Claude CUBOIS
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GRADE

0l
02
03
04
05
06
07
08
09
10
11
12
13
14
15
16
17
18
19
20
21

FROM THE DATE OF SIGNATURE TO NOVEMBER 29,1992

APPENDIX “A”

WAGE SCALE EFFECTIVE

HIRING
RATE

9.15

9.49

9.88
10.24
10.61
10.99
11.4¢0
11.80
12.23
12.67
13.06
13.45
13.83
14,24
14.64
15.07
15.47
15.90
16.31
16.73
17.15

A
RATE

9.27

9.61
10.00
10.37
10.74
11.13
11.54
11.95
12,38
12.83
13.23
13.62
14.00
14.42
14.83
15.26
15.67
16.10
16.52
16.94
17.37

B
RATE

9.55

9.90
10.30
10.68
11.06
11.46
11.88
12.31
12.75
13,21
13,62
14.02
14.42
14.85
1s.27
15.71
16.14
16.58
17.01
17.44
17.88

RATES PER HOUR

C D E F
RIE RMTE RME  RATE
9,82 10.09 10.36 10.63
10.18  10.46 10.74 11.02
10,60 10.89 11.18  11.47
10,99 11.30 11.60 11.%90
11.38 11.70 12.01 12.32
11.79 12.12 12,45 12.77
12,22 12,56 12,90 13.24
12.66 13.01 13.36 13.71
13.12  13.48 13,84 14.20
13.59  13.97 14.35 14.72
14,01 14.40 14.79 15.18
14.42 14.82 15.22 15.62
14,83 15,24 15.65 16.06
15.28 15.70 16.12 16,54
15.71 16.15 16.59 17.02
16.16 16.61 17,06 17,51
16,60 17.06 17.52 17.98
17.06 17.53 18,00 18.47
17,50 17.99 18.48 18.96
17.94 18.44 18.94 19.44
18.39  18.90 19.41 19,92

G
RATE

10.90
11.30
11.76
12.20
12.63
13.09
13.58
14.06
14.56
15.09
15.56
16.02
16.47
16.96
17.45
17.95
18.44
18.94
19.44
12,93
20.43

Progression fram hiring rate to A rate will take place three months after

hiring date.

Progression fran A to B, fram B to C, £ram C to D, fram D to E, fram E to
F, fram F to G, will be at six~month intervals.
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GRADE
0l
02
03
04
05
06
07
08
09
10
11
12
13
14
15
16
17
18
19
20
2}

Progression fram hiring rate to A rate will take place three

hiring date.

HIRING
RATE

9.52

9.87
10.27
10.66
11.03
11.43
11.85
12,27
12.71
13.17
13.58
13,98
14,38
14.80
15.24
15.67
16.10
16.54
16.98
17.40
17.83

APPENDIX "B"

VIAGE SCALE EFFECTIVE

STARTING FROM NOVEMBER 30, 1992

A
RATE

2.64

9.99
10.40
10.7¢
11.17
11.57
12,00
12,43
12,87
13.34
13.75
14,16
14.56
14.99
15,43
15.87
16.30
16.75
17.19
17.62

18.06

B C
RAIE  RATE
9,93 10.22

10.29 10.59
10,71 11.02
11,11 11.43
11.50 11.83
11,90  12.25
12,36 12,72
12,80 13.17
13.25 13.63
13.74 14,13
14,16 14.57
14,58 15.00
14,99 15.42
13.44 15.88
15,89 16.35
16.34 16.81
16,78  17.26
17,25 17.74
17,70 18.21
18.14 18.66
18,60 19.13

RATES PER BOUR

D E F G
RAIE RATE RME  RATE
10.50 10.78 11.06 11.34
10.88 11.17 11.46 11.75
11,33 11,63 11,93 12.23
11,75 12,07 12,38 12.69
12.16 12.49 12.82 13.14
12,59 12.93 13.27 13.61
13,07  13.42 13,77 14.12
13.54 13.90 14,26 14.62
14.01 14.39 14.77 15.14
14.52  14.91 15.30 15.69
14,98 15.38 15.78 16.18
15.42 15.84 16.25 16.66
15.85 16.28 16,71 17.13
16,32 16,76 17,20 17.84
16,80 17,25 17.70 18.15
17,28 17.75 18,21 18.67
17.74 18.22 18,70 19.18
18,23 18.72 13.21 19.70
18.72 19.22 19.72 20.22
19,18  19.70 20.22  20.73
19.66  20.19 20.72 21.25
months after

Progression from A to B, frm‘B to C, from € to D, fram D to E, fram E to
F, fram F to G, will be at six-month intervals.
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