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COLLECTIVE LABOUR AGREEMENT

MEMORANDUM OF AGREEMENTmade  this 2nd day of March,

1991

BETWEEN:

NORTHERN TELECOM CANADA LIMITED, a
corporation organ&d  and existing under the laws of
Canada.
IIereinafter  called the “Company”

OF THE FIRST PART

AND:

THE NATIONAL UNION OF AUTOMOBILE,
AEROSPACE AND AGRICULTURAL IMPLE-
MENT WORKERS OF CANADA, AND IT!;  LO-
CALS; LOCAL27 -LONDON,ONTAIUO;LOCAL
1837  - KINGSTON, ONTARIO; LOCAL 1839  -
BELLEVILLE, ONTAR[O;  LOCAL 1905  -SAINT
JOHN, NEW BRUNSWICK; AND LOCAL 1915  -
BRAMPTON, ONTARIO. (CAW).
Hereinafter called the “Union”

OF THE SECOND PART.
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1.1

2.1

3.1

3.2

ARTICLE 1. RECOGNITION

The Company remgniizs  the Union as the exclusive repre-
sentative for the purposes of collective bargaining, in re-
spect to rates of pay, wages, hours of employment and other
working cmditions for the term of this Agreement, for all
employees of the Company included in the bargaining units
described in Appendices A, B, C, D and E annexed to this
Agreement.

ARTICLE 2 - GENERAL PURPOSE

The purpose of this Agreement is to maintain a harmonious
relationship between the Company, its employees and the
Union, and to provide an amicable method of settling any
difcerences  or grievances which may arise with respect to
matters covered by this Agreement.

ARTICLE 3 ., MANAGEMENT RIGHTS

The Union acknowledges that it is the exclusive right of the
management of the Company to: hire, lay-off, discharge,
classify, transfer, promote, demote or discipline employees
subject to the provisions of this Agreement.

‘Ihe  Union acknowledges the exclusive right of the Com-
pany to operate and manage its business  in all respects, and
without restricting the generality of the foregoing, to main-
tain order and efficiency and to determine the number and
locationofworkareas,themethodstobeusedinopcrations,
schedules, kinds and location of machines and tools to be
used, processes of manufacturing, repairing and warehous-
ing and the control of material and parts to be used.

‘Ihe  Union further acknowledges that all the rights, powers
and authority of the Company are retained by the Company,
except those abridged or modified by this Agreement and
any supplementary agreements that may hereafter he made.

- - -
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no discrimination against any employee,
because of race, religious creed, colour,

The above functions wiU  be exercised in a manner not
inconsistent with the terms of this Agreement.

ARTICLE 4 - NON-DISCRIMINATION

‘IheCompanyagreesthatthereshaUbenodiscriminationor
intimidation bytheCc)mpanyoranyofitsagentsagainstany
employeeorgroupof  employees becauseofmembcrshipor
non-membership in the Union or for having in good faith
processed a grievance.

The Campany  also agrees that representatives of the Union
shall be free to discharge their duties withcut fear that their
individual relations with the Ccmpany  may b-e affected.

lhe Unicn agrees that neither its officers nor its members
will intimidate, discriminate against or coerce any em-
ployee or group of employees for the reason that they are or

I
are not mcmbcrs  of the Union.

national origin or age.

4.5 fn this Collective Agreemalt words using the masculine
gender include the feminine and neuter; the singular in-
cludes the plural. and the plural singular, where the text so
iudicates.

ARTICLE 5 - LOCAL SENIORITY (L.S.) AND
CONTINUOUS SERVICE (CS.)

5.1 (4 Local !kniority  (IS.)  commences MI the date of
employment at. the Plant and accumulates for the full
period of employment with the Company subject to
conditions outlined in 5.2 and Article 7.8 (i) and (ii).

Continuous Service. (C.S.) ctxnmences  on the dam
of employment with the Company and accumulates
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for the full Period of employment with the Company
subject to conditions outliied  in 5.2,5.3  and Article
7. C.S. governs employee rights except those cov-
ered by L.S. as outlined in 5.1.

(cl Where benefits in the A.greement  are affected by
service, such service shall be the greater of an
employee’s L.S. or Company C.S. except in the
following instances:

(9 Service with respect to A.ticle  30 - Employ-
ee:r  Pension, Death Benefit and Sickness
Benefit Plan, shallmean Company Cmtinu-
ous Service.

(3 Service with respect to Article 7 - Lay-off
and Recall, and the Articles covering Sur-
plus, Fluctuations and the Job Posting in
Appendix “A” - London, Appendix “B”  -
Belleville, Appendix “C”  - Kingston, Ap-
pendix “D” - Saint John, Appendix “ET’  -
Brampton, shall mean Local Seniority.

5.2 L.S. and C.S. shall terminate for the following reasons:

(4 Voluntary resignations.

(b) Discharge for just cause if not reversed through the
grievance procedure.

(4 Absence from work for three (3) or more mnsecu-
tive won&g  days, without the Company being
natified.  :It  is considered under such circumstances,
that the employee’s service is terminated unless he
provides a satisfactory reason.

(4 Inability to return  to work within two (2) years after
sick benefits (if any) or long tenn disability benefits
(if any) have expired, or inability to return to work

- - - - - - - - -
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within two (2) years after normal Worker’s Com-
pensation Board benefits fall below the level of
75%.

(cl Failure to return  from lay-off within the periods
shown under 5.5.

(0 Failure to return to work from layoff within one
week after having been notified to report by regis-
tered notice; or within two weeks after having been
notified and having given satisfactory explanation
for not returning at the end of the first week. When
the term of employment following recall would be
of short duration, the refusal of an employee to
acceptrecalltosuchemploymentwouldnot  resultin
termination of L.S. and C.S.

It is agreed that laid off employees being recalled
will lx permitted to give their present employer
reasonable notice of termination in order to accept
leGill.

A laid off employee who is recalled to work and is
unableto return duetosickness,accident,matemity,
adoption or parental leave, shall not lose his/her
recall rights and shall be recalled, seniority pcrmit-
ting, when fit to perform the work required.

5.3 Deductions from C.S. shall be made for the following
reasons:

(4 When an employee with less than three (3) months
C.S. is absent without pay due to sickness tha.t  period
of absence in excess of one (1) month in any con-
secutive twelve (12)month  pcricd  will lx deducted
upon return to work

C.A.W.#27,#1837,#1839,#1905,#1915 9



(b) Any periods of leave of absence in excess of one (1)
monthin any umsecutive  twelve (12)  month period
for which approval is granted without credit for C.S.

5.4 When two (2) or more employees have the same Local
Seniority (IS.)  date the employee with the lowest em-
ployee number will be senior.

5.5 Maintenance and Accumulation of Local Seniority (LX)
and Continuous Service (C.S.)

An employee on layoff shall maintain recall rights in ac-
cordance with provisions set out below. Both L.S. and C.S.
will be accumulated and/or maintained as follows:

10 C.A.W.#27,  #1837,  #1839,#1905,  %1915
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An employee on !i.A.B.  or W.C.B. on the date that layoff
would normally have occurred will, for the purpose of
calculating recall rights, be deemed to have been laid off on
that date.

5.6 New employees shall  be considered as probationary em-

.,- i
‘11 (/ 3

ployees and shall hold no seniority rights under this Agree-
mentforthefirstfifty(50)days  worked. Anyemployeewho

,l. Q ‘-y

{ completes fifty (%)T~id within a 12 month period
from his original date of hire shall acquire seniority status
from his original date of hire. Probationary employees are
eligible to become members of the union and are covered by
all of tire  provisions of the Agreement except that where the
employee’s service is terminated during the fifty (50)  day
probationary period referred to above such termination of
employmentshallnotbesubjecttothegrievanceprocedure.

5.7 (a) An employee whose ser.& is terminated under 5.2
above,afterhavingcompleted6monthsofC.S.shaU
on reemployment be ctedited  with previous con-
tinuous service in the following manner:

Service Broken For

1 month or less

greater than 1 month
but less than I year

Credited with Previous C.S-d

at tune of re-employment

after completing a period of C.S.
equivalent to the period for which
!service  was b&en

1 year or mote {after  completing 1 year of C.S.

@I Employees who have had previous C.S. of six (6)
months or mom with Associated Companies shall
receive credit for such service.

- - - - - - -- -
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ARTICLE 6. SENIORplY  LISTS

6.1 ‘lbe Company agrees to furnish lists of employees eligible
to membership in the local Union entering the service of the
Company and also to furnish lists of employees mvered by
this Agreement whose employment with the Canpany is
terminated. These lists will be furnished within one week of
emplo:yment  or termination of service.

6.2 The Company agrees to furnish monthly to the Union,
copies of lists showing the name, employee number, grade,
Local Seniority (IS.)  and Continuous Service (C.S.) de-
partmentnumlxx,analysisnumlxr,SocialInsuranceNumbcr
(S.I.N.) and sex, of all employees covered by this Agree-
ment.

These lists shsll be compiled as follows:

A. In order of Local Seniority plant wide 2 copies
B. In order of Local Seniority by department 2 copies
C. In order of Local Seniority by *analysis number 1 COPY
D. In order of Local Seniority by grade 1 COPY
E. Plant wide list of employees by employee number 2 copies
P. Plant wide list of anployees  in alphabetical order 2 copies
G. Bmployees on layoff, MLA  and LTD,  in order of

Local Seniority. 2 topics

* (includes temporary designation)

6.3 At time of lay-off one (1) copy of 6.%(D)  will be provided to
the Local Plant Chairperson.

6.4 ‘Ihe  Company agrees to furnish the Local Plant Chairperson
twice yearly with three (3) copies of a list, in order of
seniority, of names, addresses, birth dates, and, where
applicable, telephone numbers of all employees covered by
this Agreement  within thirty (30)  days of the Company’s
semi-annualvcrification  of names and addresses ofemploy-
ees.

__-- - - - - _ _ -
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6.5 Copies of lists referred to in 6.2(B)  shall be posted so IS to
be accessible to employees within their department.

N 6.6 Forpurposes  of early identification of rehabilitation oppor-
tunities or LT.D.  application processing, the Company
agrees to furnish monthly to the local Union a list of
employees then in receipt of Sickness and Accident benefits
for ninety (90) corlsecutive days or more.

ARTICLE 7. LAY.OFF,  RECALL, AND REIIJRN  TO
BARGAINING UNIT

(EXCEPT BRAMI’TON,  SEE APPENDIX E ARTICLE 6)

Employees who cannot be placed in acc:ordance  with local
surplus procedums shallbelaid off. Before regularemploy-
ees are laid off, all probationary employees will be termi-
nated provided the Company has the right to maintain an
efficient staff.

In the event of a lay-off, the Zone Committeelxrson  shall‘---
have top seniority in the zone he represents. Therefore, so
long as other employees remain at work within his zone, a
Zone CommitteeIarson  shall not be laid off provided he is
qualified and willing to do the job available. The Plant
Chairpentm  shall have top seniority in the planton the same
basis.

‘Ihe  Company will advise employees with seniority and
give to the Local ‘Union a list of employees to lw laid off at
least two wee&?Gdvance  of a proposed reduction in the
wo&%i%~‘n?ifilK~off  as provided in the appropri-
ate government legislation, whichever is greater. For the
purposes of notice, time on temporary lay-off will not be
used if such lay-off is converted to an indefinite lay-off.
Employees who are paid in lieu of notice will receive their
regular weekly wages, with appmpriate  deductions, during
the period of notice, until the effective date of lay-off.

- - - - - - - - -
14 C.A.W. #27,  t1837,  tf1839,  #1905,  #191.5



RECALL

7.4 Laid-off employees will be entitled to recsU  for the pericvzl
oftimeshown undertheRecallRightsColumnof  Article5.5
in order of their seniority, provided:

_-- -

4

b)

They are qualified to perform the work available;

They have kept the Company informed of any
changes of address;

cl When called, they have not refuserl  an opportunity
of employment;

‘Ibe  Company agrees that it shall send a registered notice to
the last recorded address with a copy to the Local Plant
Chairperson.

7.5 The only benefit accruing to employees on lay-off is the
right to recall subject to the provisions of this Agreement
unless benefits set forth in this Agreement are specifically
designated as applying to laid-off employees as per Article
8.6 and Article 36.9 iand the Pension/Benefits appendix.

13MPLOYEES  RETU:RNING  TO BARGAINING UN!X

7.6 A Surplus managerial employee who has formerly worked
as an hourly rated employee witI  have the right to enter the
bargaining unit provided a job vacancy exists for which he
is qualified in w’hich  case the vacancywill not be posted as
per Appendix A-London, Appendix B-Belleville, Appzn-
dix C-Kingston, and Appendix D-Saint John.

7.7 An employee who is assigned to a .job not included in the
bargaining unit and subsequently returns shall have his
previous seniority in the bargaining unit restorexi.  Such
employee shah return to an available vacancy at the same

C.A.W. #27,  #1837,  iY1839,111905,#119  15 15



7.8

R 7.9

8.1

grade level or lower than he held prior to his transfer out of
the bargaining unit, provided he is qualified to perform the
available work and provided also, that no bargaining unit
employee is downgraded. After 3 years in the bargaining
unit the seniority of employees so affected will be adjusted
on the basis of full Company Continuous Service (C.S.).

(i) Employees transferred from office jabs into the
bargaining units covered by this Agreement shall in
the event of lay-off or job posting be credited only
with the seniority they acquire while working in the
bargaining unit. After 3 years in the bargaining unit
the seniority of employees so affected will be ad-
justed cm the basis of full Company Continuous
Service (C.S.).

(3 An hourly employee who transfers to the salaried
bargainingunitandissubsequentlydeclaredsurplus
withinthethree(3)years shall,havingexhaustedhis
salaried bcunping  rights, mtum tothe hourly unit and
bump the most junior employee  whose job he is
qualified to perform based on the total seniority
acquired in both units.

Skilled trades employee’s who transfer to the salaried bar-
gaining unit and subsequently return, shall have their previ-
ous trades tseniority  (LS)  restored. Three years following the
date of return, theirtrades seniority (LS)  will be adjusted to
include all time slant in the salaried bargaining unit.

ARTICLE 8. LAY.0F-F  ALLOWANCE

The Lay-off Allowance Plan becomes operative, at the time
the employee qualifies for Unemployment Insurance Ben-
efil entitlement.

1) An employee’s total lay-off allowance entitlement
during a period of lay-off shall k as follows:

- - - - - __---
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R

Service on
Date of Lav-off

Less than 1 year
1 year but less than 2
2 years but less than 3
3 years but less than 4
4 years but less than 5
5 years but less than 6
6 years but less than 7
7 years but less than 8
8 years but fess than 9
9 years but less than 10
10 years but less than 11
11 years but less than 12
12 years but less than 13
13 years but less than 14
14 years but less than 15

Lay-off  Al lowance
Bntitlement- - -

0
5 weeks
6 weeks
7 weeks
8 weeks

11  weeks
12 weeks
13 weeks
14  weeks
15 weeks
18 weeks
20 weeks
22 weeks
24 weeks
26 weeks

Three (32_we~:ksl_additiqnal,pay  for each full yearof_,...-
service in excess of fourteen (14)  years of service.

At the: end of the pay period following the first week
of layoff the employee will  be entitled to a payment
of 90%  of the employee’s regular weekly pay,  This
payment will be made onc:e  within a consecutive
fifty-two (52) week period.

Each subsequent week’s benefit requires qualifica-
tion for Unemployment Insurance and shall be
equivalentto 90%  of the employee’s regular weekly
pay Icss Unemployment Insurance Benefit cntitle-

Gme”t.

After Unemployment Insurance Benefits have berm
exhausted, laid off employees shall be entitled to a
payment of Go% of the employee’s regular weekly
payuntil  totalentitlcmentunder8.1(1)is  exhausted.

- -
- -
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8.2 Lay-off Ahowance  ceases when:

4

b)

cl

Employee resigns.

Benefits expire (Lay-off Allowance).

An employee reports to work subsequent to recall
and total monies received during the week of recall
is not less than 90% refetred  to in 8.1 and provided
benefits have not expired per 8.%(b)  abve.

4 An employee refuses to report for work after recall.
(In accordance with Article 5.2(f)).

4 An employee is disquahfied  from U.K. payments
for the foUowing reasons:

1)

2)

Refusal to accept suitable employment.

Unavailable for employment for reasons
other than medical.

f) A ‘laid off employee receiving lay-off allowance
after IJ.1.C.  payments have been exhausted, obtains
suitable employment.

8.3 Lay-off Allowance payments shall lx based on the employ-
ee’s regular work week in effect on his last day at work.

8.4 The rate of pay used in such computations shall be the
employee’s base hourly rate, including C.O.L.A., in effect
on his last day at work.

8.5 An employee who has returned to work following receipt of
benefitsunderthisArticlewill,onasubsequentoccasicn,be
eligible for such benefits based on his Company service,
after deducting the amount he received previously. An
employee who has used any benefits under this Article will

- - - - - - - - -
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have them fully reinstated after a period of continuous
service of one (1) year following the date of his return 1.0
work.

R 11.6  a) The Ccmpany agrees tocoverthe  following benefits
for six (6) months following the month of lay-off so
long as laid off employees continue to coniribute  to
those plans which employees are required to make
cmtlilxltials.

R

.. Supplementary Hospital Plan
‘. Extended Health Care Plan
.. Vision Care Plan
.. Dental Plan
.’ Group Insurance Plan- Part I
.. Groul,  Insurance Plan- Part LI
~ Dependent Life Plan
~ Survivor Transition Benefit Plan

b) Laid off employees with ten (10)  or more years of
service will continue to receive the following ben-
efits for the remaining lay-off allowance payment
peri&:

- Extended Health Care Plan
- Group Life Part I

The cost of this extended coverage will be deducted
from lay-off allowance entitlement.

R ARTICLE 9 - MATE:RNITY, ADOM-ION  AND
PARENTAL LEAVE

BIATBRNITY  LEAVE

9.1 Maternity Leave of Absence wiU bz granted, subject to the
following:

-~~-~ - - - -
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1) Applicable to employees with thirteen (13)  weeks or
more of service prior to the date of leave or in
accordance with legislation.

2) Employee states her intention to return to work and
makes a formal application for Leave of Absence at
least two weeks prior to leaving. Such application
must be accompanied by a certificate from a legally
qualified medical practitioner stating the expected
date of birth. Formal application will be waived in
the case of an employee who stops work because of
birth that happens earlier than the date upon which
the employee was expected to give birth.

3) Lea.ve  of Absence may begin no earlier than seven-
teen (17) weeksbeforetheexpected bitidateunlcss
an Iemployee  stops work because of complicarions
or earlier delivery date as described in Article 9.12
above.

4) Leave of Absence will be granted under the follow-
ing options:

4 Option 1 - Period up to 17 weeks for Mater-
nity Leave (Legislation) and Period up 1.0 18
weeks forparental  Leave (Legislation). The
period of leave under this option is up to 35
weeks’ duration. \-

b) Option 2 -comprised of the Period in excess
ofthecombinedMatemity Leaveand  Paren-

/ ta1 Leave (Legislation). Leave granted un-

, , ’.;,; ,!i / der this option shall not result in the em-
: ! ; ’ ‘L--. ployee  being away from work in excess of
j

()
fifty-two (52)  weeks from the date of corn-
meincementotie  Maternity Leave. Only
one option may be selected.

20 C.A.W.#27,X1837,#1839,#1905,  #I1915



Employees on Option 1 Maternity Leave will txz
crcditcd with Continuous Service (C.S.) and Local
Seniority (L.S.)  for the whole leave.

6) Employees on Option 2 Maternity Leave will be
credited with Continuous Service (C.S.) and Local
SenioliLy  (L.!i.)  for the first. seventeen weeks plus
the period of Parental Leave.

7) Employees who are not eligible by reason of servitz
will not be granted maternity leave. Personal leave
of absence will te granted to such employees in lieu
of maternity leave.

ADOPTION LEAVE

9.2 Adoption Leave shaU be granted, subject to the following:

1)

2)

Applicable to employees with thirteen (13)  weeks or
more of service prior to the date  of leave or in
accordance with legislation.

Employee states his/her intention to return to work
and makes a formal application of an adoption leave
of absence at least two (2) weeks prior to date of
leaving.

Leave will be: for a period of up to eighkp (1Q
weeksSuch leave may be extended only wherethe
Adoption Agency requires,_a  p&d in CXC~SS  of
eig&>$(r*y.qkEkT;-  I--~. -_,-_a

Leave must begin no more than thirty-five (35)
weeks after the child comes into custcxiy,  care. and
control of the employee for Illc first time.

Employees will be credited with Continuous Scrv-
ice (C.S.) and Local Seniority (L.S.) for up to eight-
een (18)  weeks.

-___
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PARENTAL LEAVES OTHEX  THAN ADOPTION LEAVE

9.3 Parental Leave of Absence shall h granted, subject to the
following:

1) Applicable to an employee who has qualified for
Maternity Leavein  the circumstances of a live birth
or an employee who, not having given birth to a
child, has thirteen (13) weeks of service prior to the
date of Parental Leave and:

4 who is in a relationship of some permanence
withaparcntofachild  whohascomeintothe
employee’s care, custody and control for the
first time and who the employee intends to
treat as a child of his/her own, or

b) who is the natural father of a newborn child
or a child who has come into his care, cus-
tody and control for the first time.

2) Employee states his/her intention to return to work
and makes a formal application for Parental Leave
of Absence at least two weeks prior to date of
leaving.

3) Parental Leave must begin:

4 in the case. of an employee who has taken
MatemityLeave,immediatelyfollowingthe
Maternity Leave unless the ii<* born child
has not yet come into the custody, care and
ctlntrol  of the employee for the first time, or

b) inthecaseofanemployeewhoisnotentitled
totakeMatemityLeave,nomorethanthirty-
five weeks after the child is born or canes
into the custody, care and control of the
ernployee for the first time.

- - - - - - -
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Parental Leave will be for a period of up to eighteen

5) Employees on Parental Leave will be credited with
ContinuousSarvice(C.S.)and  LocalSeniority(L.S.)
for up to eighteen (18) weeks.

MATERNITY LEAVE ALLOWANCE

9.4  a)

b)

Matemity  leave allowance will only be paid to those
employees who have Continuous Service (C.S.) of
thirteen (13)  weeks or more.

The employee who provides proof that she is rcceiv-
ing unemployment  insurance benefits shall bc paid
for up to 15 weeks maternity leave allowance
equivalent to ‘75%  of the employee’s weekly base
rate less unemployment insurance benefits received
by the employee. Payment of this allowance will
cease after theemployee ceases to qualify forunem-
ployment  insurance benefits.

The employee who is not e&led to receivl:  unem-
ployment insurance benefits  for all or a portion of
the fiitcen (15) weeks  of maternity benefits, due to
having been previously laid off by the Ccmpany
shall tx: paid maternity leave allowance during Ma-
ternity Leave for up to fifteen (15) weeks :at a rate
equivalent to ‘75%  of the employee’s weekly base
rate, less any unemployment insurance benefits re-
ceived.

The employee who, while employed by the Com-
pany, has received unemployment insurance ben-
efits in connection with maternity and/or parental
leaves and who is subsequently laid off by the
Company without having worked sufficient time to
permit maximum entitlement to unemployment in..

- - - - - ---.
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surance bnefits while on layoff shall TV  paid, an
amount equivalent to the difference tatween the
remaining amount of unemployment insurance ben-
efit. payable in the 52 week unemployment insur-
ance entitlement period, and the maximum amount
of unemployment insurance benefit entitlement had
the employee not collec:ted  unemployment insur-
ance benefits while on maternity and/or parental
leave, plu!;  layoff allowance top up.

ADOPTION LEAVE ALLOWANCE

9.5 a)

cl

4

Adoption Leave Allowance will only be paid to
employees who have Continuous Service (C.!;.)  of
nine (9) months or more.

The employee who provides proof of receiving
unemployment insurance benefits shall be paid
adoption ;aUowanceforu@&sequivalentto
75%  of the employee’s weekly base rate less unem-
ployment insurance benefits received by the em-
ployee. Payment of this allowance will  cease after
tht: employee ceases to qualify for uncmploymcnt
insurance benefits.

The employee who is not entitled to receive unem-
ploymentinsurance  benefits for all or portion of the
ten (10)  weeks of parental benefits (for adoption),
due to having been previously laid off by the Com-
pany, shall be paid adoplion leave allowance during
Adoption Leave for up to ten weeks at a rate
equivalent to 75%  of the employee’s weekly base
rate, less any unemployment insurance benefits re-
ceived.

The employee who, while employed by the Com-
pany, has received unemployment insurance ben-
efits in connection with parentalleave (for adoption)

- - - - - - - - -
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and who is subsequently laid off by the Company
without having worked sufficient lime to permit
maximum entitlement to unemployment insurance
benefits shall he paid, an amount equivalent to the
difference betwmn  the remaining amount of unem-
ployment insurance benefit  payable in the 52 week
unemployment insurance enlitlement  period, and
the maximum amount of unemployment insurance
benefit ~entitlement  had the anployec:  not collected
unemployment insurance benefits while on adcp-
tion  leave, plus layoff allowance top up.

4 in the instances described in b) and c) above, the
Company will pay during the adoption leave weeks
exceeding 10 when no unemployment benefits arc
being paid, up to 5 additional weeks at 75%  of the
employee’s weekly base rate.

b) Parental leave allowance will only be paid to those
employees who have Cmtinuous  Service (C.S.) of
nine (9) months or more.

c) l.Ie employee who provides proof that he/she is
receiving unemploymentinsurancebenefits  shall be
paid for up to ten (10)  weeks parental leave allow-
ance equivalent to 75%  of the employee’s weekly
base rate less unemployment insurance benefits
received by the employee Payment of this allow-
ance will cease after the employee ceases to qualify
for unemployment insurance benefits.

4 Ihe employee who is nol entilled to nxeive  uncm-
ployment  insurance benefits for all or portion of the
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ten (10) weeks of parental benefits due to having
been previously laid off by the Company, shall be
paid pa~ltal leave allowance during parental leave
for up to ten (10) weeks at a rate equivalent to 75%
of the employee’s weekly base rate, less any uncm-
ployment  insurance benefits received.

4 ‘Ike  employee who, while employed by the Com-
pany,has  receivedunemploymentinsuranoebzncfits
in connection with maternity and/or parental
leaves and who is subsequently laid off by the
Company without having worked sufficient time to
permit maximum entitlement to unemployment in-
surance benefits while on layoff shall be paid, an
amc+mt equivalent to the difference between the
remaining amount of unemployment insurance ben-
efit payable in the 52 week unemployment insur-
ance entitlement period and the maximum amount
of unemployment insunmce  benefit entitlement had
the employee not collected unemployment benefit
insurancebenefitwhileonmatemityartd/orparental
leave, plus layoff allowance top up.

RE’I’URh’rO WORK FOLLOWING MATERNITY, ADOPT’ION
OR PARENTAL LEAVE

9.7 The employee must request reinstatement from Maternity
h:ave  in writing and she will be reinstated provided she is
cleared by the Company Medical Department. If she is not
so cleared at that time due to a medical condition, she will
besubjecttotheconditions of thePension/Benefits  - Appen-
dix “F’.

9.11 When an employee is ready to return from Maternity Leave,
Adoption or other Parental have reinstatement wiU be in
accordance with the appropriate following procedure:

1) Employees with a planned date of return  up to thirty-
five (35)  full weeks will be retained on the job held
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on the date ofproceeding on leave, seniority permit..
ting.  Should the employee ntti have the seniority to
he retained she/he will be placed on an existing
‘vacancy. Ifnovacancy  exists, she/he will have the
right to bump a junior employee seniority permit-.
ting.

2) Employees with a planned date of return in excess 01
thirty-five (35)  weeks to fifty-two (52) weeks will bc
placed on an existing vacancy. Ifnovacancy  exists
!she/he  will have the right to bump a junior employee
!ieruonty  permitttng.

3) Where vacancies caused by Maternity, Adcption  ot
otherPanentall~aveofAbsencearefilledbytempo-
rary postings, !).8 1) and 2), shall not apply.

9.9 If upon return from h4atemity Leave, Adoption or other
Parental Leave, an employee is assigned to a lower grade
classificatiat  than that held immediately prior to such leave,
the Ccrnpany agrees to maintain her/his former rate of pay
for a maximum period of twelve (12) months. This rate
maintenance will be discontinued prior to the expiry of the
twelve (12)  month period in the following instances:

a) l~ailureoftheemployee  with rateprotectiontoapply
for vacancy in the job she/he held prior to leaving;

b) A shortage of work situation which would have
resulted in the. protected employee’s downgrade
except when employee would have been protected
per Article 21.3.

ARTICLE: 10.  LEAVE OF ARSENCE b? i’\/ -3

10.1 When leave of absence  is requested for personal masons,
such leave will be granted without pay, whet-ever possible,
with the Company taking into ci5kjideration  theemployee’s
masons for such leave, the seniority of the employee and the
production requirements of the Company.

-~--- - - -
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10.2 Requests forperscnal leaves in excess of three (3) working
days witl be in writing stating the reason(s) for such request
and will be signed by the employee. The Company will
reply in writing and,ifdenied,will statereason(s)fordenial.

10.3 An employee who is eleued or appointed to a f&time.
/. JhtiQndf~shi~ upon application by the IJnion and the

i

9 \ p &ployee to the. Company, be granted a leave of absence
3 ,.! c,.! +&;ho;t  pay, not to exceed a period of one (1) year, but with

accumulation of Continuous Service (C.S.) and pension
rights. Such leave may be subject to renewal at the expira-
tion of one (1) year.

10.5

10.6

10.7

At the written request of the Union, reasonably in advance
of the proposed leave of absence date, the Company will
grant a leave of absence wilh-pay, not to exceed twg(2)
months, to an employee a?&g as a representative of the
Union in connection with arbitration or other Union activi-
ties. Once per rn,mmq bill the local Union,
at the employee s ourly rate for a such leaves of absence
under this paragraph.

The Union agrees to cooperate with the Company in order
that dismption  of business will be mknimized.

When the Company and the employee agree to short term
lcave of absence not exceeding three (3) days and where
such leave is initiated by the Company because of an effect
of lack of wonk,  (notwithstanding Article 7, Lay-off &
Recall, Master Agreement and Appendix “E”  Article 6
Brampton) the Company will record on the employee’s
Attendance Record Card the notation “effect of lack of
WOW.

An employee who makes application for Leave of Absence
in excess of onemonth (34-02’;  Form G681)and  such leave
is approved by Ihe “Company”, the ccmdition  referred to in
sub-paragraph “c” of the form will be waived.

- - - -
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10.8 An employee who must serve a period of incarceration as a
msult of a conviction arising from the operation or use of a
motor vehicle, will  be granted a leave of absence without
pay of up to thirty (30)  calendar days in order to serve the
period ofincaroeration.  An extensim may begranted by the
Company. Only one such leave may be granted during the
Life of the Agreement.

10.9 Leave of Absence Consecutive with ‘Vacation:

(4

0))

Not more than 4% of the bargaining unit will  be
given leave of Iabsence consecutive with the Vaca-
tionShutdown.  SuchleavewiLlonlybegrantedafter
ahvacation  entitlement has been used. Requests for
such leave shall  be limited to a three (3) week
duraticm.  In determining which employees shall
qualify for this leave of absence, seniority shall be
the governing factor among those who apply. It is
recognkd  that an employee may only be granted
such a leave of absence once in five (5) years.
Requestsforleaveof  absenceunderthis  clausemust
be received by the Department  Manager not later
than February 28th  of the current year. Employees
who apply for such leave and are later laid off,
hospitalized, required to work during the Vacation
Shutdown, or withdraw their request for such leave
due to extenuating circumstances, shall IX removed
from the list and shall be replaced with others from
the next in line.

When less than 4% of the bargaining unit have beat
granted leave of absence consecutive  with vacation
in accordance with Article 10.9  (a), one additional
leave during the life of this Agreement shall IX
granted to those: employees who were granted leave
in the five prior years and have applied by February
28th  of the current year. Seniority shall be the
governing factor from among those who apply, and
in no event will the total number  of employees

.-~-- - - - -
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11.1

11.2

11.3

11.4

11.6

11.7

granted leuveof  absence consecutive with vacation
exceed 4% of the bargaining unit.

(cl ‘Ibe  Company will respond to employees  who have
made such requests by March 3lst.

AR’I’ICLE 11. DISCIPLINE, SUSPE:NSION AND
DISCHARGE

No employee covered by this Agreement shall be demoted,
disciplined, suspended, separated, or discharged except for
J”!;t  cause. Discipline is defined as a formal warning by
letter from the Company to the employee.

Any employee who has been suspended, separated, or
discharged shall be advisedin writing of the reason for such
action, with a copy to the Plant Chairperson, and shall be
permitted to talk to his Committeeperson before he is
required to leave the plant.

The Plant Chairperson will be given or mailed a copy of any
written warning after issuance within twenty-four (24)
hours  of such warning to the employee.

An employee who is being suspended or discharged will
have the Plant Chairperson or his alternate and the Zone
Committeeperson  or his alternate in attendance during the
final disciplinary interview in the Human Resources Office.

Any given written warning will be removed from the em-
ployee’s record following a period of fifteen (15) months of
discipline-free performance from the date of such written
warning.

A suspensicn  will be removed from the employee’s record
following a period of twenty four (24)  months of discipline-
free performance  from the date of such suspension.

In the event of a grievance concerning discipline, suspcn-
sion ordischarge, the parties agreeto  furnish each other with

- - -- - - -
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all  facts and information then available with respect to the
grievance, at each step of the grievance procedure.

ARTICL:E  12 - REPRESENTATION

12.1 ‘lhe local Unioln  will be represented by a Committee com-
prised of one (I) Committeeperson for each two hundred
(ZMI)  employees or major portion thereof plus a Plant
Committee Chakpzrson.  The Committeeperson and Chair-
person will be assigned to the day shift.

4 Yhe Lxal  Union will be represented by not less than
two (2) Canmitteepersons plus a Plant Committee
Chairperson.

b) Two (2) employees on the second shift and one (1)
employee on the third shift will bz appointed frcm
among Ihose working to handle complaints only.

c) An altcmate  may be appointed to replace a
Commilteeperson  and Chairperson whenever such
person is absent.

4 Where a regul.arCommitteeperson  is not aplminted
from the skilled trades, a reasonable amount of time
will be given for an alternate to represent the skilled
trades. The ski&d trades representative witl be
assigned to the day shift.

4 7he Union may appoint a Committeepzrson  or alter-
nate to represent employees on Saturdays, Sundays,
and Paid Holidays fran among those scheduled to
WOrk.

When one hundred (100)  or more bargaining unit
employees arc scheduled to work overtime, on any
shift, on any one of the above-mentioned days, the
IJnion may apint a full time chairperson for a
similar lime on that shift.

.----- - - -
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f) The Canmitteepenons  shall be employees in the
mnes in which they am elected.

12.2 The Unitm  agrees to notify the Company in writing of the
names of its representatives listed above and the effective
date of their election or appointment.

12.3 The Unicn acknowledges that Committeepersons will con-
tinue to perform their regular duties on behalf of the Com-
pany and that:

4 ACommitteeperson  will notleave  hismgularduties
without obtaining permission from his supervisor.
(such permission shall not be unreasatably denied).

b) When resuming his regular duties after engaging in
duties at behalf of the Union, he will report to his
supervisor upon his return.

4 Any Canmitteeperson dealing with a union matter
arising out of this Agreement, in a department other
than his own, shall request permission from the’
supervisor of that department before contacting any
employee therein regarding a complaint or griev-
ance.

12.4 The Plant Chairperson and each Committeeperson  may

I ..> ? .: \.A#
spend reasonable time each week to attend to Local Union.

;,/ %>‘r’\> business. The Company will  pay up to a maximum of

Y, ,- I twenty (20) hours pay in any one week for each
Committeeperson and forty (40) hours pay forthechairper-
son.

12.5 Where applicable, there shall be specified zones for plant
representation as mutually agreed upon by the parties.

12.6 Newemployees willbeintroduced  totheirCanmitteeperson
by the employee’s Manager, within three (3) days. The
Committeeperson may meet with the new employee for
fifteen (15)  minutes.

- - - - - - - -
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12.7

12.8

12.9

Upon reasonable notice to the Company, a fuU time Union
Local Officer will be returned to the grade formerly held
and, if possible, the job formerly held. No rate pmtection
shall apply.

‘Ihere  shall be a full time Plant Chairperson representing a
Bargaining Unit under this Agreement with five hundred
(500)  members or more to attend to Local Union business.
‘Ihe rate of pay for a full time Chairperson or alternate shall
he no less than the maximum of Grade 27.  Where there are
less than 500  members, the Plant Chairperson will be
allowed up to twenty (20) hours per week for Union busi-
ness.

The rate of pay for a Committeeperson  in a bargaining unit
of mom than 500  under this Agreement shall h-e no less than
the maximum of Grade 25. An alternate will be paid this
same rate for the actual hours spent replacing a
Committeeperson.

The Union Bargaining Committee will consist of one (1)
representative foreach  two hundred and fifty (250)  employ-
ees or greater portion thereof at each location. The maxi-
mum representation at each location shall be five (5) with a
minimum of three (3).  These numbers will be based uport
the hourly barlJaining  unit population at each location one
(1)yearpriortotheexpirydateoftheCollectiveAgreement.
In each location one (1) of the representatives  will be the
Plant Chairperson. The Union will select such bargaining
representatives from the Plant Committeeperscfts  at each
location. It is understood that one (1) additional representa-
tive  of the Bargaining Committee will represent the skilled
trades. Bargaining CcmmitteeMembers  will be paid for all
time lost from work due to attendance at negotiations.

Fran the effective date of this Agreement when it is neces-
sarytoincreaseordecreasethenumberofCommitteepcrsons
in accordance with Anicle  12.1 it is agreed that action will
he deferred until the Union holds an election in order to re-
uwle  their committee structure It is further agreed that in
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these instances the average populatiorr  of the Bargaining
Unit during the twelve months prior to the date of said
electiontakingpli~ce,willbeusedinde~:rminingthenumber
of Committeepersons.

ARTICLE 13 - COMPLAINT AND GRIEVANCE
PROCEDURE

13.1 It is mutually desired by the parties hereto that complaints
shall be adjusted as quickly as possible; both parties, there-
fom, recognize  that the employee’s manager should be
informcdasquicldyaspossiblec~ftheemployee’scomplaint
and that in ordinary circumstances an employee should not
cmsider  that he has a grievance until he has given his
immediatemanager an opportunity to adjust his complaint.

An employee having a complaint shall first take the matter
up with his immediate manager within ten (10) working
days from the date the employee might reasonably have
been aware of the alleged unjust action. The employee  may
be accompanied by his Committeeperson.

13.2 FIRST S T E P

If an employee has discussed a complaint with his/her
immediate manager and has failed to obtain satisfaction
within three (3) working days the matter may be presented
as a grievance to the employee’s next higher management
level within five (5) additional working days by the employ-
ee’s canrnitteepc:rson.  The grieving employeemay accom-
panythecanmineepersoninthepresenl3tionofthegrievance
at this stage.

13.3 SIICOND  S T E P

Failing satisfactory adjustment within five (5) working days
atStepOile  then within ten (10)  additional working days, a
Grievance Committee made up of the Plant Committee

-__--- - -
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13.4

13.5

13.6

13.7

Chairperson and the lxcal Plant Comminee  may present the
matter to the htanager,  Industrial R.elations  (or delegate)
together with cn!herdesignated  management representatives
who must give an answer within ten (10) working days.

‘The Union may also have present at this step the National
Representative.  The griever shall also be present if re.-
quested by either party. It is agreed that both the Company
and Union representatives will outline in detail all facts and
informa.tion  concerning the issues raised in the grievance:
with a view to settlement.

The presentation  of grievances in Steps 1 to 2 shall be in
writing and replies shall also be in writing. All grievances
shall state theArticle(s),if  any, of theCol&ive  Agreement
allegedly  violated.

A Committeepcrson  or Chairperson may intercede on be-
half of his constiluent!r  at any time on matters which, in his
opinion,mayaffecttheemployeeseitherasindividuals  oras
a group, regardless of whether the action is taken as a result
of a complaint by an individual or a group or as a xsult OF
personal observation.

In the case of !ruspension,  discharge, or lay-off, the griev-
;ance may be lodged at the second step of the grievance
procedure in writing, within ten (10) working days from the
date the employee and the Plant Ctxnmittee  Chairpersoli
were advised in writing of the suspension, discharge or lay-
off from employment.

Grievances involving job surplus, postings or bumping will
be presented verbally to the griever’s  immediate Manager
who, if necessary, will arrange a meeting between his
department Manager, any other Managers directly involved
with the case, a representative of the Human Resources
Department, plus the: appropriate Committeepenon  and
Chairperson. If the grievance is not Icsolved at this stage, it
shall then be presented in writing at the second step of the
grievance procedure.
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13.8 Group grievances involving employees in more than one
department and policy grievances involving contract inter-
pretation shall be presented at the second step of the griev-
ance procedure.

13.9 It is agreed that any retroactive payment by the Company in
settlement of a grievance may belimited  by the Company to
the period ninety (90) days prior to the date of filing of the
grievance.

13.10 Any p&al  of time specified in the grievance procedure or
arbitration clausai may be extended by mutual agreement.
If the Union fails to meet the time intervals specified, the
grievance will be considered  dm;pped.  It the Company fails
to meet the time intervals specified, the Union may move to
the next step of the grievance procedure or, after the second
step of the grievance procedure, to arbitration.

13. I1 Solelyforhepuqmseof determining timelimits referred to
above in this Article and Article 14 - Arbitration, waking
days will be. undelstocd  to exclude Saturdays and Sundays.

13.12 Should an observation grievance on a Master Allicle  fded at
one location covelzd  by this Agreementproceed to Arbitra-
tion, the resulting award will apply to all locations covered
by the Collective Labour Agreement.

13.13 A pre-arbitration  meeting may be requested not later than
ten (10) working days following request for Arbitration. If
such a meeting is not requested within this period, the
grievancewillberegardedasproceedingdirectlytoArbitra-
tic-m.  A pre-arbitration  meeting wiU  be held not later than
twenty (20) working days following receipt of the ahove
request. The meeting will be attended by the Headquarters
Director of Industrial Relations (or his delegate), the Plant
Industrial Relations Manager and any other member of
management required together with the National Repre-
sentative and the Local Union Grievance Committee. Both
parties will be exlncted to provide a verbal response at the
ccmclusion  of the pm-arbitration meeting. The Company
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will provide a written response to the grievance within ten
(10)workingdaysofthemeeting. Botbpattiesagreetoafull
exchange of f;lcts  and that failing resolution, the grievance
will proceed in accordance with Article 14.

ARTICLE 14 - ARBITRATION

14. I When a grievance concerning the interpretation or alleged
violation of this Agreement is not adjusted tothe satisfaction
of the Union a,t the second step of the griev,ance  procedure,
the Uniat may, within ten (IO) working days from the date
of the Company’s decision at the second step, request
arbitration procedure for such grievance. If the Union and
the Company cannot agree on the selection of a single
arbitrator within twenty (20)  working days from among
three (3) names supplied by each of the Plant Chairperson
and me Industrial Relations Manager, the Minister of La-
bour of the province shall be requested to appoint an
impartial arbitrator. The arbitrator shall proceed as quickly
as possible to determine the matter in dispute and his
decisicln  shall be fmal and binding upon the parties.

Each of the parties hereto will jointly share and share alike
the expenses of tbe arbitrator and Isuch other expenses as
may b: mutually agreed upon by the panics.

14.2 The arbitrator shall not have jurisdiction to alter or change
any of the provisions of this Agreement or to substitute any
new provisians  in Lieu  thereof or to give any decision
inconsistent with the terms and provisions of this Agree-
mentortodealwitbanymattern~covemdbythisAgreement.
The arbitrator, however, in respect of a grievance involving
a penalty, shall be en titled to modify such penalty as in the
opinion of the. arbitrator is just and equitable.

14.3 All reasonable arrangements will be made to permit the
arbitrator to have access to the plant to view the disputed
operations and to ccxrfer with the necessary witnesses.
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14.4

15.1

15.2

15.3

R

Both parties agree to furnish each other with  copies of
documented evidence reasonably anticipated to be used in
the presentation of their prospective cases before the Arbi-
trator. The parties further agree to fumish  each other with
cqlies  of unreported arbitratim  awards and court decisions
they intend to rely on at the bearing. Such documents,
awards and decisions will be furnished within seven (7) days
prior to the hearing.

‘Ihe parties agree that the purpose of this clause is to
eliminate the element of surprise in relation to documented
evidence and unreported arbitration awards and court deci-
sions.

ARTICLE 15 - HEALTH AND SAFETY

The Company will oxninue to make reasonable provisions
for the safety and health of its employees during their
working hours subject to such improvements or changes as
the Company from tune to time may decide to implement.
The Company understands that  it has an obligation to
provide a safe working environment for all employees.

The Local Union witl cooperate with tbe Company in
encouraging employees to observe any safety regulations
which may be prescribed by the Company and to work in a -
safe manner.

‘IheCompanyrecognizestheroleoftheUnion~n  Healthand
Safety matters. A Local Health and Safety Committee
canprisecl  of equal representation from the Union and the
Company will  beestablished. TheLocal  Union shall advise
the Company Industrial Relations Manager, in writing, of
the: name of the Union representatives appointed by the
Union to the Health and Safety Committee. One Union
member of this  Committee stiall  be designated as the Union
Health and Safety Specialist/Certified Representative. ‘Ibis
canmittee  will meet at least once per month.
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15.4

IS.5

15.6

15.7

15.8

15.9

An alternate may be appointed to replace the Union Health
and Safety Specialist/Certified  Representative whenever
such person is absent for one day or mom.

The Company further agrees that unresolved problems or
ccncems  brought out at the local meetings will be fully
evaluated and, if mutually agreed upon, rectified,

Unce a month the Local Iiealth and Safety Committee will
issue a copy of its report to the Union Health and Safety
SpecialistKenified  Representa t ive .  ,  ‘i 1 5 $1~’  _

.&QC ($ yr F

The Company’s Safet;yRepresentative  will  invite the Union
Health and Safety Specialist/Certified Representative  to
accompany him and the government  health and safety
ins$ctor on h~s~r&b& plant inspection.

,. ~~ -

‘The  Union Iiealth  and Safety SpccialistJCetiied  Rcpre-
sentative and/or Committee will be invited to accompany
management cn periodic plant safety tours.

The Union I%alth and Safety Specialist/Certified Repre-
sentative will be provided with a copy of each Worker’s
Compensation Form 7 and a copy of each company 32.004
Form and their attachments. ;’  :-1 .-’.

The Company, upon request from the employee, will make
available to him the results of any test given for health and
safety purposes.

The Company will continue its practice of providing such
protective devices and apparel as am presently provided,
subject to the changing requiremarts  for such devices or
apparel.

The Company will make a payment of up to fifty ($50)
dollars per year to an employee working in an area where the
wearing of safety shoes is considered mandatory, or a
payment of up to sixty ($60)  dollars per year to an employee

---~- -__--
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working in an ama where the wearing of safety bocts is
considered tnandatoty  and the employee provides proof of
purchase.

15.10  TheCompanywill,onamonthlybasis,provideaccpyofthe
total man hours and compensable lost time accident fre-
quency rate report to the members of the Local Health and
safety Committef:.

13f I
’

i 1;
, : :j When required, surveys relating tonoiselevels, air contami-

,? : zm mutts,  and air flow will be made available prior to review at
. . : the mmthly Local Health and Safety Ctmmittee meetings.

i The Local Health and Safety Committee will have the right
: to monitor the results of the above surveys, and receive test
j and assessment results in matters pertaining to Health and

Safety at their respective locations.

15.11 Toensurcthat all ptential health and safety aspects asscci-
ated WithVideoDisplay  Terminals (V.D.T.‘s)areevaluated
and cattrolled, the Company, in conjunction with the L.ocal
Health and Safety Committee, will audit terminal stations
on an annual basis in each location for:

- all aspec1.s of lighting
- screen glare
- character flicker
- seating and positioning relative to operator
- leg and knee rocm
- keyboard height
- dccument  location
-physical aspects such as fatigue, eye strain and stress
-machine maintenance

New terminals wiU be tested to emission standards within
the first two (2) months after installation is completed.

A pregnant employee whose a!zsignment  requires her to
syd the majority of her time operating a Video Display

., =~ 7,
~>  /-
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Terminal (V.D.T.) will be granted, upon request, assign-
ment toanotherjob.  Should such jobbe at alower grade, the
employe:e  affected will  be afforded rate protection.

ARTICLE 116  - EXCLUDED EMPLOYEES -r
$ -

/
16.1 ‘IheCompanyagreesthatanyemployees excluded fromthis

Agreement will not perform hourly rated work except for
the purpose of instruction, experimentation, the correction
of production difficulties or maintenance of essential serv-
ices.

ARTICLE 1’7  - SPEKIAL CONFERENCES

1’7.1 II is agreed that Master Meetings will be held at the request
of either party, with the Corporate Director, Industrial
Relations or Delegate, and the Union’s National Repre-
sentativs  present, lo discuss matters of mutual interest to
plants covered by this Agreement. A working agenda will
be provided by tih parties, ten (10)  working days prior to
the meeting date.

The Company will indicate its Position in writing within
thirty (30) working days following the date of suchmeeting.

1’7.2 httherequestofeitherpartymeetingsmaybearrangedfrcm
time to time between the local Plant Committee and the
Plant Industrial Relations Manager orhis delegate, together
with other Management representatives to discuss matters
of mutual interest. The requesting party will provide an
agenda for the proposed meeting at the time of the request.
The request must be made at least ten (10)  working days
prior to the proposed meeting date.

The Company will indicate its position in writing within
thirty (30) working days following the date of such meeting.

~~-- - - - -
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ARTICLE 18 - RELIEF PERIODS

1 IL 1 Employees are entitled torelief petids and the arrangement
and length of such relief periods will be in accordance. with
existing procedures.

ARTICLE 19 - BULLETIN BOARDS

l!).l  TheCompanywillfumish,install andmaintainareasonable
number of bulletin boards for use by the Union, as is
mutually agreeable, and in locations satisfactory to the
Company and the Union.

19.2 It is understood that all notices shall he subject to approval
of the Industrial Relations Manager or delegate before they
are posted. Approval will not bc unreasonably denied.

ARTICLE 20 - ON THE JOB INJURY ALLOWANCE

20.1 hlthecal~ofocc:upationalinjury/sickrlesscausinglosttime,
the employee involved will be paid for the balance of the
sltiftcnthedayofoccupationalinjuty/sickness athisrcgular
note of pay. If an employee is requited to see a doctor for
tteatment  of an occupational injury/sickness subsequent to
the day of the occupational injury/sickness and it is impos-
sible for the doctor to see him except during the employee’s
scheduled work hours, he will be compensated for loss of
wages.

20.2 Employees who have been downgraded due to a medical

I’\
restriction caused by occupationalinjury/sicktness  for which
@.C.B. ca has been established, will receive rateprotec-
ticn?FtF T - - - -e ltfe of the Agreement. Such rate protection will
cease should he not apply to a job posting at a higher grade
for which he is qualified or when his medical restriction has
been removed.
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ARTICLE 21- PROMOTIONS AND DOWNGRADING -
WAGE  ADMINISTRATION

21.1

21.2

21.3

21.4

21.5

An employee who is upgraded shall be rerated at the
beginning of the payroll period immediately following the
date of such assignment.

An employee who is downgraded (except those covered by
21.3)  shall  be related at the beginning of the payroll period
immediately following the date of such assignment.

An employee with five (5) years or more of service, down-
graded due to a shortage of work, shall maintain the rate of
pay in effect at the time of downgrade for the life of the
Agreement. This rate protection will not apply to an
employee downgraded from a temporary assignment, or to
an employee who refuses opportunity for reinstatem t to
his former job. d-b-$-

limployees  on rate protection will bc notified in writing of
jobs they must post for in order to maintain their rate
protection.

An employee who is temporarily upgmded for any period of
time during the. week shall be paid at the higher rate for all
hours worked during that week. An employee downgraded
from a temporary assignment shall be rerated at the begin-
ning of the payroll period following such assignment to the
lower grade. When requested, employees will receive
written notice of upgrades.

An employee who is temporarily transferred to a lower rated
job for the convenience of the Company (except when
bumped because of shortage
receive his current rate for the
lower rated job.
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ARTICLE 22 - NO STRIKES AND LOCKOUTS

22.1 TheUnionagreesthatitwillnotcause,authorizeorsan&on
its members to cause or take part in any slow down in any
depattment  or any strike or stoppage of any of the Compa-
ny’s operations or any curtailment of work or restriction of/
or interferences with production or any picketing of the
Company’s premises during the term of this Agreement.

22.2 The Company agrees that it will not cause or sanction a
lockout during the term of this Agreement.

ARTICLE 23 - DEDUCTION OF REGULAR DUES

23.3

23.4

23.5

During the term of this Agreement, twice per month the
Company will deduct ln (one-half) of the regular Union
monthly dues from the wages ( fall ern@oyecs  covered by
this Agreement in accordancek  the-&IW National
Constitution.

When sufficient pay is not available for all other deductions
during theperid when deductions are made, no deductions
shall be made for Union dues.

The Union agrees to keep the Company harmless from any
claims against it by an employee which arise out of deduc-
ticns under this Article.

Dues deduction shall be suspended during the period of an
employee’s leave of absence without pay. When the em-
ployee is returned to the payroll, deduction of Union dues
shall be automatically resumed.

Amounts deducted for dues shall be remitted to the Secre-
tary-Treasurer  of the Local as stx~~ as possible after the end
of each fiscalmonth. Each remittance shallbeaccompanied
by a statement showing the amounts of the deduction for
each employee.
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23.6 a) On receipt of written authorisation  from an em-
ployee, the Company will deduct the author&d
initiation fee.

1)) On receipt of written authorization from a skilled
trades employee, the Company will, in January of
each year, deduct the Skilled Trades Council dues.

2,3.7 Any change in the amount of monthly Union dues will Lx
certifietl to the Company by the Secmtary-Treasurer  of the
local.  A certification in a form acceptable to the Company
which changes the dues shall becomeeffective not la.ter than
fiiteen (15)  days following the date ihe Company receives
such certification.

2.3.8 The Canpany wiLl  include the amount of dues deductions
ontheT4slipsissued  bytheCompanytoemployees covered
by this Collective Agreement.

ARTICLE 24 - ACCFS TO PERSONNEL AND
AlTENDANCE  RECORD CARDS

24.1 Any cmploy~,  upon lequest,  will have the right to review
his own personnel file, cards and/or attendance record card
either individually or jointly with his Committceperson  in
the prcscnce  of the employee’s supxvisor  or a representa-
tive of the Human Resources Department.

24.2 In the case of a complaint or grievance, the personnel  card,
employee  profile, and/or attendance record card of any
employee  directly involved in that complaint or grievance,
will be made available to a Local  Unim Committeeperson,
upon request, for review in the presence of the employee’s
supervisor  or a representative of the IIuman Resources
Ikpartment. Followingthis review thecompanyon  written
authorization  of the employee will provide a copy of the
personnel and/or attendance record card.

-~--- -___-.
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R 25.1

26.1

27.1

R

27.2

27.3

ARTICLE 25 - OFF-SHIFI DIFFERENTIAL

An off-shift differential of $0.70  per hour will  be paid to all
employees working on pc@ed shift operaticns.
Employees working on second shift qkkations  or third shift
operaticms  will receive the off-shift differential for hours
worked prior to and subsequent to their shift.

ARTICLE 26 ,I GROUP LIFE INSURANCE

The Company will provide group life insurance coverage
forallemployeeswhosubscribetotheCroupLifeInsurance
Plm.  Details with respect to coverage and premiums are set
out in Appendix “F’ to this Agreement.

^“--”

ARTICLE 27 - HEALTH CARE

‘Ihe  Company will provide coverage for active employees
with respect to the following:

- Extended Health Cam Plan
- Dental Ran
- Supplementary Hospital Plan
- Vision Care Plan

Details with respect to coverage and participation are set out
in Appendix “F’,to this Agreernent.

Semi-privatecoveragewillbemadeavailableatemployees’
cost, through payroll deductions. .__.-

\

ARTICLE 28 - BERIEAVEMENT  LEAVE, JURY DUTY,
QUARANTINE

28.1 Bereavement:

When a death occurs in the immediate family of an em-
ployee and the employee attends the funeral or a memorial
service, such employee shall, al request, be granted a leave
of absence. Leave to attend the funeral shall not exceed five

- - - - - -
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(5) consecutive regular working days during his assigned
work week schedule. Leave to attend a memorial service
shallncl exceed three (3) consecutive regular working days
during his assigned work we& schedule. An employee’s
immediatefamilyshallbeconsideredas  spouseorcommon
law spouse, son, daughter, sister, braher,  mother, father,
mothepin-law,  father&law, son-in-law, daughter-in-law,
foster parents, employee’s brother-in-law or sister-in-law,
grandparentorgrandchild.  Other relatives residing with the
employee shall also be considered as immediate family.

The Company ‘will grant a bereavement  pay allowanceof up
o&) f a maximum three (3) days during the employee’s as-
signed work schedule and restricted to the period frcm the
dateofdeaththroughtbedayafterthefuneral,  inclusive,and
in the case of a memorial service one (1) day’s pay.

N Notwithstanding the above, where interment of a deceased
member of an employee’s immediate family is delayed, the
employee may elect to take up to one (1) working day frcm
hisher five (5) day bereavement leave entitlement to attend
at the interment.

28.2 Jury Duty or Court Attendance: f&f L - 1

Leave of absence with pay shall  be gmnted by the Company
to employees sumni&ed  for jv-q duty or court attendance
(not as plaintiffs, defendants & volui~tary  w’itriesses).  Em-
ployees shall report for regular duties while temporarily
excused from attendance at court.

28.3 Quarantine

An employee required to b-e absent due to quarantine im-
posed by duly constituted healthauthorities shallbepaidfor
such absence which shall be treated as absence due to
personal sickness.

C.A.W.#U,  111837,#1839,b1905,#1915 47



N ARTICLE 29.  PROTECHON  FOR EMPLOYEES
ON PLANT CLOSURES AND RELOCATION OF

0PE:RATIONS  OR JOBS, OR WORKFORCE
RESTRUCIIIRING

29.1 In the event that the Company decides to:

4 close any of the four operations described in Appen-
dices A, 18,  C, and E; or,

b) do any or aU of the following:

(0

(9

(iii)

(iv)

transfer work cut of a. bargaining unit to
another Company localion,

transfer wok Out  of a bargaining unit,

purchase components or parts, currently be-
ing produced by employees in a bargaining
unit,fromsourcescutsideNotiemTeleccm,

permanentlyeliminatejobsforreasonsother
than market fluctuations, and as a direct
result either:

10%  or more of the employees in such bar-
gaining unit (including those on S&A ben-
efits and Workers’ Compensation but ex-
cluding probationary employees, employ-
ees laid off, and employees recalled under
the Short Duralion  recall letters, and em-
ployees on LTD benefits), or

10%  or more of such employees in a skill
group

are given, during any period of ninety (90)  days,
layoff notices; or

c) do what is set out in Article 11 ,l b) - Salaried
Agreement and, as a result, employees in the hourly

----__ - -- -
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bargaining unit at the same location are given layoff
notices within the same ninety (90) day period,

the provisions set out below will apply, as specified.

Forthepurposes  ofthis Article,thethreeskillgroups  willbe
production employees, tradespersons  and employees in jobs
requiring post-secondary accreditation.

For the purposes of determining whether the percentages in
Article 29.1 b) have &en reached all layoff notices, as
described above, which have not teen cancelled during the
operative ninety (90)  day period will bc counted.

Notices which have been counted in the determination that
thepercentages in Article29.1  b)havebcen reached cannot
be counted again.

29.2 The Company will meet with the Union to discuss its
decision at least 35 weeks in advance of the date of closure
or at least 18 weeks in advance of layoff occurring as a result
of the circum:stances  set out in Article 29.1 b) and c) above.
Following this mmting,  the patties will meet again to
discuss opportunities  to retain or replace work with the aim
of minimizing  the reduction of employees, including using
attrition to manage the extent of such reductions.

It is understood  that such discussions are tobe conducted on
a confidential basis and the Union undertakes to guard the
confidentiality of them.

29.3 TheCompany  willgivetheUnionandtheemployees  notice
of layoff of a.t least 16 weeks, or such notice as provided
underlegislation, whicheveris greater. This  obligation will
not apply retroactively to the layoffs which did not, at the
time notices with respect to them were given, meet the
percentages !set  out in Article 29.1  b) but togaher  with
subsequent layoffs, resultedin these percentages laing met
within the ninety (90)  day period.
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29.4 In the circumstances set out in Article 29.1 b) and c) above
and during the first thirty (30) days of the notice p:riod
under Article 29.3 above, employees within each affected
skillgroupwillbeofferedtheoppottunitytoretiteearlywith
a lump sum calculated in accordance. with the Voluntary
Retirement Optial Schedule set out in Article 29.8 below,
and in accordance with the following:

a) employees eligible to request early retirement with
a Class A pensim will be offered, in descending
order of seniority, the first opportunity and, if the
number set out in b) below has not been exceeded,
employees eligible to request early retirement with
a Class B pensim will be offered, in descending
order of seniority, the second opportunity. If the
Company so decides, it may initiate Class C pen-
sions, in descending order of seniority, where the
number set out in b) below has not been reached,

b) the total number of those retiring under a) shall not
exceed 50% of thenumberof employees within each
affected skill group:

who have been given such notice(s) pursuant to
Article 29.3,

who have contributed to the pcrccntages  in Article
29.1 b) being reached,

who have received notices of layoff in the circum-
stances set out in Article 29.1 b) within the prior
portion of the particular ninety (90) day penal.

cl eligibility for pension and pension dates shall be no
later than the end of the notice period,

4 the affected skills groups will be those included for
the: purposes of Article 29.1 b) or c) and any skill
grtxlp  affected by notices of layoff given during the
remainder of the particular ninety (90)  day period as
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a result of events described in Article 29.1 b) i), ii),
iii) and/or iv), or c).

29.5 In the event that the Company moves an operation or a job
as per 29.  I, ihe following prckzdure will  amply:

4 an employee on an affected job will  exercise bump-
ing rights in accordance with the Collective Agree-
ment (for Bramptat  Works, Appendix E Letter 10
will apply)

b) if the employee is unable to maintain his gradeunder
a) above, he may request to be transferred at the
same or to another Company location, if a vacancy
is available and local collective agreements permit.
The Ccmpan~y  will provide job training where re-
quired for the transferred employee to perform the
job in a satisfactory manner, such job training not to
exceed a period of six (6) months.

cl an employee who is retained at a job in accordance
with a) or b) above and whose rate is adversely
affected by the move shall have his rate maintained
for twelve (12) months, after the change in assign-
ment. Bmployees with five years or more of Con-
tinuous Service (C.S.) will have their rate main-
tamed for twelve (12) months or the life of the
Collective Agreement, whichever is greater.

At the end of the protection period, the employee
will bc placed on the rate applicable to his assign-
ment.

Should the qaration  or job return to the location,
such mte protection shall not apply to an employee
who refuses opportunity for reinstatement to his
former  job.

4 If, as a result of such a move of operation or job, the
employee is required to move to a location greater

__-- - - - -- -
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than eighty (80)  kilometers from his present loca-
tion,theCcmpanywiUpayreasonablemovingmsts.

4 The Company will give sixty (60)  days notice,
whenever possible to employees who are to be
transferred to a new location.

f-l where employees on affected jobs are located in
mom than one CAW.  bargaining unit and are seek-
ing simultaneously to have the benefit of the pro-
visions set out above in connection with the same
vacancy, Local Seniority (L.S.) shall determine who
will be selected for the vacancy.

29.6 All employees laid off pursuant to notices given under
Article 29.3 orpursuant to notices as a result of the circum-
stances set out in Article 29.1 b) and c) within the particular
ninety  (90)  day notice period, will be entitled to choose to
take the layoff allowance to which they are entitled under
Article 8 or to elect to be terminated and forfeit their recall
rights by receiving severance pay allowance in accordance
with the following table:

\
Continuous Service.- - - - Severance&- -

1 year but less than 2 years 1 week
2 years but less than 3 years 2 weeks
3 years  but less than 4 years 3 weeks
4 years but less than 5 years 4 weeks
5 years but less than 6 years 7 weeks
6 ytars  but less than 7 years 8 weeks
7 years but less than 8 years 9 weeks
8 years but less than 9 years 10 weeks
9 years but less than 10 years 11 weeks
10 years but less than 11  years 14 weeks
11 years but less than 12 years 17 weeks

Three weeks
thereafter.
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If severance pay under legislation is greater than the sever-
ance pay allowance, the greater amcunt  will be paid in
accordance with the legislation.

The choice of layoff allowance or termination with scvcr-
ante pay allowance must be exercised by tbe expiration of
the notice period. However, an employee may elect layoff
allowance and after canmencement of layoff allowance
may ekct  to be terminated with severance pay auowance
less the amounts already paid as layoff allowance.

29.7 Inthecircumstancesof aclosureemployeesmay,ifeligible,
proceed on pension prior to the ccanmencement  of layoff.
They wig be entitled to receive a lump sum payment in
accorclancewiththefonnularefermdtoinAtticle29.8orthe
severance pay they are entitled to under legislation, which-
ever ir: greater.

29.8 VOLUNTARYRETIREMENTOPTION

$/YEARS
13ENEFIT OFSERVICE
GROUP_-_ J&uhJ  a

1 54m+ 6ca 5700  t 625 6CCO t 650

2 57cot 600 6WOt 625 6300 t 650

3 66COt600 69oot625 7200 t 650

4 7ooot  600 73CKlt  625 7600 + 650

5 74cmt6m 77oOt 625 8ooO t 650

This  Article replaces Articler;  29 and 38 but is not intended to revise
ArticleSinany  waync~rtodisccmtinueLetter#ll  -Hiring Preference.
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ARTICLE 30 .I PENSION PLAN D 0TH:ER  BENEFITS

30.1

30.2

31.1

31.2

31.3

as fully d&bed h Appendix ‘PI to this  Agreement.

IIt: Company agrees that during ‘the life of the current
Agreement there will’be  no red&ion in the benefits pro-
vided by certain company-wide programs as referred to in
the section entitled Other Company Plans contained in
Appendix ‘F’ to this Agreement.

ARTICLE 31.  PLANT HOLIDAYS

Employees who are not required to work on the undernoted
Holidays will be paid for a normal shift at their regular basic
rate. In order to qualify for pay a~ a Plant Holiday an
employee must work the shift on the working day immedi-
ately preceding or immediately following the Holiday ex-
cept where absence is occasioned by duly verified sickness
orwhereanployeeshavebeenlaidoffinareductionof  work
force witbin seven (7) calendar days prior to the Plant
Holiday, irrespective of date of recall.

Employees who are granted a Leave of Absence in conjunc-
tic11  with theChristmas/hTew  Year’s Plant Holiday inclusive
&I1 qualify for Plant Holiday pay providing they work their
regular scheduled shift prior to and following the Leave of
Absence. Such Leave cannot exceed 7 calendar days prior
to and following the Christmas shutdown.

In order to determine holiday pay treatment, the day cm
which a shift starts shall govern all the hours of that shift.

When a holiday occurs a~ a regular working day during an
employee’s Vacation the employee shall be entitled to one
(1) extra day of Vacation with pay.
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R In 1991  the Plam  Holidays will be as follows:

**

tt

29 March (Good  Friday)
I April (Easter Monday)

20 May (Victoria Day)
1 July (Canada Day)
5 August (Civic Holiday)

30 Augus t
2 September (Labour Day)

14 October (Thanksgiving Day)

December *23.24,25,26,27.30,  31,  January 1, 1992.

R In 1992  the Plant Holidays will  be as follows:

17 April (Good  Friday)
t* 20 April (Easter Monday)

5 -p ! .&
/

18 May (Victoria Day)
29 June (Canada Day)

3 August (Civic Holiday)
** 4 September (1. v

/

7 Septemtmr (Labour Day)
,’

12 Cbctober  (Thanksgiving Day)

December 24,25,28,29,30,31;  January’],  1993.
*February 15,1993

R In 1993  the Plant Holidays will  be as follows:

9 April (Good Friday)
** 12 April (Easter Monday)

24 h4ay  (Victoria Day)
2 July (Canada Day)
2 August (Civic Holiday)

** 3 Septembzr
6 September (La&r  Day)

11 C)ct$er (Thanksgiving Day)

December 23,24,27,28,29,30,3 1, 1993.
*February 14,  1994

1/
/

/
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* If the Federal/Provincial Govemments  proclaim any new
legal holiday (e.g. Heritage Day), such day will supplant
the indicated day.

** The Kingston plant holidays represented by Eiaster  Mon-
day and the Friday before Labour Day will be scheduled
locally at. the Kingston location.

ARTICLE 32 - SKILLED TRADES

32.1 For the putpose  of this Agreement, skilled trades journey-
man/woman shall lx as listed below, and as per Appendix
‘B’, Article 6 and Appendix ‘E’, Article 4.

Tool Gauge Inspector
Machine Inspector
Electronic Technician
Mechanic

Carpenter
Tinsmith/Sheetmetal  Worker
Machine Repair
Tool and Die Maker
Tcxol  Machinist-AA
Millwright-Welder
Plumber-Pipefitter
Automotive Mechanic/Industrial Truck

Repair Mechanic
Blcctrician
Technician Instruments
Heat Treat and Tool Welder
Machinist Test Set
Stationary Engineer

Serviceman-Commercial Tools.

32.2 Futureemployeesenteringthetradesshall havedateofentry
seniority in the skilled trades as listed under Section 1,
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R

except apprentices who shall becredited with 100% of their
apprenticeship time.

32.3  P o s t i n g

on the Plant Bulletin
Boards fo; a Period oythree  (3) working days, except when
vacancies:

(4

(b)

are filled by graduate apprentices.

are filled by a skilled trades employee being moved
due to a medical restriction.

Cc) are filled by a qualified recalled skilled trades em-
ployee.

When vacancies are not filed as per (a), (b) or (c) above, the
employeequalificdperArticle32.6withthegrcatest  scnior-
ity from among  those who have applied in wtiting will  be
selected for such vacancy.

When the selected applicant is not available to fill a posted
vacancy such vacancy shall be filled on a temporary basis at
the Company’s discretion. Should no qualified applicants
apply, the vacancy will be filed by hiring a skilled trades
employee qualified to fill the vacancy.

When vacancies are posted in accordance with this Article,
employees assigned to the same trade classification as
pated will be rer;tricted  from applying for the vacancy.

Should a skilled trades employee prefer a particular job
within his trades classification he may notify his manager in
writing, who will notify the Union and the Human Re-
sources department. When such avacancyoccurs  the senior
qualified zskilled trades employee who has filed a written
request as above will be given the opportuniu~  to fill such
vacancy.

- -- - - - - - -
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32.4 ( a ) Production workers will not carry seniority into the
trades listed under Article 32.1.  However, should
management orthe  employee decide during a period
of fifty (50) days worked, the employee is unable to
perform the skilled trades jobin a satisfactory man-
ner, the employee will return  to produclicn  in ac--
cordano:  with the Surplus provisions in Append&s
“A” - “I!” with no loss of seniority.

Skilled trades workers will not exercise seniority
into production  or non-pr~uction  groups except
where a trade listed under 32.1 is discontinued or
eliminated, or an employee is moved per Appendix
I%, Article 6, and Appendix E, LetterB 1. When such
exception exists, such employees will then exercise
their total Company seniority for the purpose of
displacing the junior employee in the classification
for which he is qualified, or shall exercise all of his
Company seniority in the general production, or
non-production groups under this Agreement.

32.5 Should a skilled trades employee bcmme medically unfit,

1 ‘l,L
7

andunabletofoUowhisskillcdtrade,boththeCompanyand
the Union will coo rate in endeavouring to place such an---+-
employee on&lob  he ts capa Fomzforming. Should he
be placed in production his seniority shall be maintained as
per Article 5.1.

32.6 The term “‘journeyman/woman” as used in this Agreement
shall moan any person:

64 who presently holds a joumeyman’slwoman’s  cer-
tificate in the skilled trades classification:

(b) whohassetvedabonafideapprenticeshipoffour  (4)
years or 8,KKl hours. and holds appropriate substan-
tive documentation of such training.
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r (cl who has (eight  (8) years or more practical experiena:
ir~therelr~tedskilleduadesclas~rificationin  which he
&ims qualificcnion  and can prove same, e.g. a
CAW journeyman/woman card, or has equivalent
formal acndemic training to satisfy the requirements
of the job.

32.7 During any period when journeymen/women are unavail-
able, it is agreed that non-journeymen/women employees
whose duties shall be to assistjoumeymen/women  may LX
hired or reclassified on s temporary basis to supplement the
work force in II skilled trade and shall be known as a
supplemental employee for present employees  and new
su~lemental  employee for new hire.

The opportunity to work as a supplemental employee shall
be offered first toseniorqualified employees, second to any
laid-off employee wilh seniority who has the present ability
and an adaptability to do the work. If there are no laid-off
employees eligible, new anployecs may be hired on a
temporary basis. The ratio of supplemental employees shall
not b-e in excess of one supplemental employee to eight
joumeymen/wamen.

32.8 When a journeyman/woman becomes available, whether by
hire, transferor graduation of an apprentice in a skilled trade
to which a supplementa. employee has been assigned, such
joumeyman/wanan  willreplacethesupplementalcmployce
who shall be rcmmed IO a production assignment if trans-
fcrred from production ranks or laid-off if hired as a supple-
mental employee.

A supplemental employee shall not accumulate seniority
within the skilled trades but shall accumulate plant-wide
seniorily and may exercise such plant-wide seniority to
return to his former job or to apply for vacancies in the plant
as provided elsewhere in the Agreement.
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Supplemental employees shall receive 10 cents per horn
below the rate of the classification to which they are as-
!iigned.

32.9 When a surplus occurs  in a skilled trades classification,  in a
location not otherwise provided for in a Local Appendix,
supplemental employees in the affected classification will
be returned to 8 production assignment; seniority permit.,
ling, if transferred from production ranks, or laid off ifhired
as 8 supplemental employee.

Jf further reductions are necessary, the surplus employee
shall,

displaa:  a more junior employee in a trades classifi-
cation for which he is qualified.

Failing placement in accordance with the above, 01
Article 32.4(b),  the employee will lx laid off on the
basis of his Local Seniority  (L.S.)

1)) Employees affected by layoff or cut-back in man-
power as per a) above shall be offered employment
over new hires to fiil an open requisition at the
Company employment office. When application is
made under the provisions of Master Letter t 11,  the
employee will only tx considered for vacancies in
the same trade as his current trades classification, 01
where txherwise  qualified as per Article 32.6.

cl ‘Recalls shall be made in reverse order of layoffs.

32.1
1

Wherepradicable,  the Company will provide opportunities
i toallskilledtradesemployeestokeepabreastoftechnologi-

I
cal advance in their trade.

R \ Where training is required the Company will make every
1
I

reasonable effort to equitably distribute such opportunities,
g1vmg  clue consideration to seniority.
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32.11 The Company agrees that shift work will be on a rotating
basis within each trade.

Should pr&rction  or maintenance requirements make it
necessary to alter this procedure, the Canpany will discuss
the matter with the Union, with a view to resolving the
problem, prior to the change being implemented.

32.12  The Company agrees that production workers will not
perform work normally performed by the skilled rrades
employees, and skilled r.rades employees will not do work
that is normally perfomred by production workers except
for work required for tool, equipment and machine repair,
experimental or development purposes or in emergency
situations.

An emergency situation is not intended to circumvent pro-
duction employees  from working overtime.

32.13 The Company agrees that cxltside  contractors will not per-
form worknormallyperformedintheplantbyskilled  trades,
while skilled trades employees capable and available to do
the work are on lay-off.

‘Ihe  Company will meet with the Union forthe opportunity
of having full and meaningful discussion prior to outside
contractors being brought in to do trades work in the plant
when the duration of the subcontract work is expected to
exceed thirty (30)  days.

32.  I4 The Company will replace tools which have been damaged
during the. proper use of :ruch  tools by skilled trades person-
nel in the ~performance of Company duties. In addition, the
Company will replace stolen tools provided that the skilled
trades employee has taken reasonable precautions to pre-
vent such losses. Further, the Company shall supply spe-
cial&d tools, on a temporary loan or consignment basis.
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32.15

32.16

32.17

32.18

In order to facilitate the obtaining of a CAW journeyman/
woman card, the Company will give a skilled trades em-
ployee, on request, a letter certifying his expe&nce  relative
to the Union’s skilled trades nomenclatures. The format of
such letter to be mutually agreed upoll.

All the articles and working conditions in this Contract shall
be applicable to apprentices and skilled trades employees.

Whenever it is found necessary by the Company to assign
employees as apprentices in any of the skilled trades as
described in 32.1,  personnel chosen by the Canpany for
such training shall be considered as being in a preferred
category in the event of general lay-off and shall only be
affected if surplus of employees occurs in the trades to
which they are assigned.

Apprenticeship Program - The Company and Union agree
that:

IheCcmpany  willprovidethelJnion  with a copy of

Jo the Company’s Apprenticeship Plans. Priorto  post-

(?”

mg a vacancy for an apprenticeship, the Company
will review tbe content of the particular Company
apprenticeship plan with the local skilled trades
representative.

b) When journeymen/women  are not available,notices
of vacancies for apprentices will bc posted on Com-
pany bulletin or posting boards.

c) The Apprentice Selection Committee will meet to
select the candidates for the Apprenticeship Pro-
gram. It will consist of up to 3 Management repre-
sentatives and up to 3 Union representatives. If
agreement cannOt be reached Article 32.180  wilt
a&.

4 The Apprentice Performance Review Committee
will consist of two (2) management representatives,

--__- - -
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and two (2) Union representatives, one of which will
be the assigned journeyman/woman.

c) Apprentices will be granted a tool allowance of
$~300.00  in three equal installments,  payable at the
end of the second year, third year, and the final
payment upon successful completion of the apprcn-
t&ship.

f-l In the event that the Committee cannot agree on
Apprenticeship Program matters the Company wiLl
make the final decision.

8) Whenitis necessatyfortheCompany todiscontinue
an employee Apprenticeship Program, due to short-
age of work, the parties will discuss the matter in an
attempt to place such an employee in a cominuing
Apprenticeship Program.

h) production employees who have become skilled
trades Apprentices shall have their production sen-
iority protected during their l~ricd of apprentice-
ship and if returned to production during this period,
such return will be in accordance with the Surplus
provisions in Appendices “A” - “E”.

32.19 ‘I he Company wilt continue to provide wearing apparel that
is: presently being provided to skilled trades employees.

R 32.20 The Company willprovidethetrades committeeperson with
a copy of the qualifications at least one (I) full working day
prior to commencing work, of all trades personnel hired
after thedate of ratification. Skilled trades applicants must
satisfy the qualifications in Article 32.6,  and these qualifi-
cations will  be reviewed with the trades committeeperson.

32.21 Not later than  Pebmaty  28 of each year, the Company will
advise skilled trades employees who will  be required to
work during the Standard Vacation shutdown. Skilled

- -- - - - - -
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trades employees who are required to work during the
vacation period may make alternatevacation  arrangements.
!;hould  a variation of workload make changes necessary,
discussions between management and the employees af-
fected will be held to work out other  satisfactory arrange-
ments.

R 32.22 Unless unobtainable from the Manufacturer/Supplier, serv-
ice and training manuals will be made available, for tbe use
of all skilled trades employees when required for the per-
formance of their regular duties.

ARTICLE 33 - JOB WALUATIOi’4

33.1 The classification of jobs covered by this Agreement shall
be in accordance with the Company’s Job Evaluation Plan.

-..
33.2 An employee, upon request, will be allowed to review with

), ‘i .,.
q

his immediate supervisor the Job Description of the job to
which he is assigned.

i
33.3 In the event that a change in grade results from the re-

evaluation of a job, an employee assigned to such job may
lodge a complaint in accordance with Article 13.  t.~

33.4 li, the event of a claim by an employee that his Job Descrip-
tion does not reflect his assignment, he may discuss thai.
matter with his immediate supervisor. The employee in-
volved and his Committeeperson  will be given the oppor-
tunity  to review the job description. If the matter is not
satisfactorily resolved it shaU  be considered a gri-
upon referral to the First Step of Article 13. -

33.5 AccpyoftheCanpany’s  JobEvaluationPlan  willbeissued
IO the Plant Committee Chairperson.

33.6 ‘The Company agrees to supply the Plant Canmittee  Chair-
person with a copy of tbejob descriptions authorized foruse
at the Plant.

- - -
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33.1

33.8

33.9

Prior to posting new jobs the Company will supply job
dcscriptiats to be plant Chairperson.

The Company agrees to advise the b-1 Union in writing
tl~irty(3O)daysinadvanceofgradechangestoexistingjobs.

‘lhe Company agrees to supply the Plant Committee Chair-
person with point scores and substantiation data associated
with any job evaluated or reevaluated during the term of
this Agreement.

Ihis information will be provided within 30 days of the
evaluation.

33.10  With respect to the evaluation and grading process, any
changes in jobdescripticnoranynew  jobs will bediscussed
with the Committeeperson  and the employee before the job
description is released to the Job Evaluation Committee.

33.11 Any employee whose job is downgraded as a result of
changes to his current job will have his rate maintained
provided he remains on that job.

ARTICLE 34 - MINIMUM COMPENSATION

34.1 When an employee is called during his off+&c.to re@ for
a work assignment outside his standard daily or weekly
wok schedule, it shall be considered a ‘called-in emer-
gency. However, when an employee is requested to remain
latcmadayon which hehasreportedforwotkorwhenprior
to leaving work an employee is requelrted  to teport  for work
on a subsequent day at either his standard or non-standard
starting time, it shall not be considered a ‘called-in’ emer-
gency.

34.2 When an employee is required to make extra trips from his
residence toplaceof  work andtiumasaresultof  a’called-
in’ emergency, he shall Lx paid for two (2) hours’ travelling
time at straight time rates and shall receive overtime for any
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34.3

34.5

34.6

34.7

time worked, or a minimw~ of four hours’ pay at the
employee’s base day rate wG?hever  is greater. When an
employee having worked on the preceding regular by shift
is called in to work within the third shift on an emergency
basis, he shall receive double time for all  time worked in
addition to two (2) hours’ travelling time.

When the ‘called-in’ emergency does not require extra trips
but does involve repotting earlier than the silatig time of
his standard daily work schedule, one (1) hour travelling
time shall be paid and the employee shall receive overtime
for time worked prior to his slandard starting time.

Any employee who reports for work as usual, and is sent
homebecausenoworkis  availableshallbepaid  theequiva-
lent of four (4) hwrs’ work at his day work rate providing
suchlack~G&kisnotcausedbypowerfailu~re,oranyother
event beyond the control of the Company.

Any employee required to work on InventoryonaSaturday,
Sunday, or Plant Holiday, will be guaranteed four (4) hours
of work.

When an employee is requested to work overtime (two
hours ormore)andreportsforsuchovertime  but, throughno
fault of the employee, is sent home prior to the completion
of overtime hours requested, he shall IX paid two (2) hours’
travelling time at straight time rates or overtime for hours
workedattheappropriateovertimerate,whicheverisgreater.

When an employee is required to travel more than 40 Km
away from his home plant on a work related assignment, he
will be paid up to a maximum of eight (8) hours travel time
at straight time rates for the time spent tra.velling  at the
Company’srequestbetweenthe  hoursof 8:OOA.M.  to 12:oO
hbon, 100 P.M. to 503 P.M.. and 6:oO  P.M. to 12:OO
h4idnight.  Wheneverpossible,  travel time will be scheduled
during working hours.

.--- - - - - -
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AmcLE 35 - COST a,F LIVING ALLOWANCE>

F: 35.1 The Statistics Canada January 1991 Consumer Price Index
(1986  base) published in February 1991 (125.0)  will be the
base for all calculations of the Cost of Living Allowance.

E1 35.2 The amount of the Cost of Living Allowance will be
ca.lculated  on changes, upward or downward, in the Ccn-
sumer Price Index (1986).

7.’

Published In (and)
! (j --I

WI Index Payable In The
For The First Pay Period COLA
Month of Thereafter Formula- -

1991 April May $0.01 for each ,091
July Aug. change in the CPI.

(1986  Base)

1991 Oct. Nov. $0.01  for each .087
1992 Jan. Feb. change in the CPI.

(1986  Base)
1992 Apr. May

July Aug.
Oct. Nov.

1993 Jan. Feb.

1993 Apr. May
July Aug.
Oct. Nov.

1994 Jan. Feb.

- The Adjusted Cost of Living Allowance will be paid from
the beginning of the pay period following publication ofthe
index.

- In no event will a decline in the Consumer Price Index
(1986)below  thebasefigure(125.0)resultinareducticnin
the negotiated wage scales.
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- No change, retroactive or otherwise, will bemade due to any
revision in anypublishedStatistics  Canada Consumer Price
Index fil:ures.

R 35.3 ‘Ihe  Cost of Living Allowance payable during the life of the
contract shall accrue as follows:

For the period up to and including July 1991

Statistics Canada - CPI Base Figure (1986)

Calculation Table
LID to and Includine:

125.0 =
125.091 = $0.0:)
125.182 = $0.02
125.273 = rsom
125.364 = $0.04
125.455 = $O.O!i
125.546
125.637

and so forth.

Ii 35.4 Applies to London, Kingston, Belleville and Saint John

(A) A portion of theCost of Living Allowance ($2.01 of
$2.11)  payable under the prior Agreement has been
folded into all wage schedules in Article 38 as
follows:

1) Effective February 25, 1991.  $0.71 of the
$2.11  has been folded into all schedule rates
and the remaining $1.40  per hour shall cat-
tinue to be paid in addition to wage rates.

2) bffeetive  February 24,  1992,  an additional
$0.65  of the $2.11  has been folded in all
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schedule rates and the remaining 0.75  per
hour shall continue to be paid in a( dilion to
wage rates.

3) Effective February 22,  1993,  an additional
$0.65  of the $2 11 has been folde 1 into aU
schedule rates and the remaining 0. IO per
hour shall continue to be paid in a, dition to
wage rates.

01)  ContinuationoftheaUowanceisdependen~uponthe
availability of the official monthly Statistic i Canada
Consumer Price Index (1986  13ase).

R 35.5 Applies to Brampton only.

(A) A portian of theCost of Living AUownnce  $2.01 of
$2.07)  payable under the prior Agreement has been
folded into all wage schedules in Article 38 as
follows:

Effective February 2.5,  1991,  $O.‘/l  of the
$2.07  has teen folded into aU schellule rates
and the remaining $1.36  per hour shall con-
tinue to be paid in addition to wage rates.

Effective February 24, 1992,  an additional
$0.65  of the $2.07  has been folded into aU
schedule rates and the remaining $0.7 1 per
hour shall continue to be paid in addition to
wage rates.

Effective February 22, 1993,  an additional
$0.65  of the $2.07  has been folded into all
schedule rates and the remaining $0.06  per
hour shall continue to be paid in addition to
qwage  rates.
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(B) (:ontinuationoftheallowanceisdependentuponthe
availability of the official monthly Statistics Canada
Consumer Price Index (1986  Base).

ARTICLE 36 - VACATIONS

36.1 Employees willbecomeeligibleforvacations  withpayeach
yearbasedontheirservicewitbtheCompanyasofJune3Oth
of the current year, as follows:

One (1) full calendar month but less
than two (2) full calendar months = lday

Two (2) full calendar months but less
than three (3) full calendar months = 2days

Three (3) full calendar months but less
than fcnn (4) full calendar months = 3 days

Four (4) full calendar months but less
than five (5) full calendar months = 4days

Five (!i)  full calendar months but less
than six (6) full calendar months = 5 days

Six (6) full calendar months  but less
than seven (7) full calendar months = 6 days

Seven (7) full calendar ma&s but less
than eight (8) full calendar months = 7 days

Eight (8) full calendar months but less
than nine (9) full calendar months = 8days

Nine (9) full calendar months but less
than ten (10)  full calendar months = 9days

Ten (10)  full calendar months but less
than eleven (11) full calendar months = lOdays
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36.2

36.3

36.4

36.5

36.6

36.7

36.8

36.9

! /
i=- .,

I
_-

-)’ i’
: 1

After serviceoften  (lO)mob\hs  but less than three (3) years
-two (2) weeks.

After service of three (3) years  but less than ten (10)  years
three (3) weeks. (“,J .:’

.’

After service of ten (10)  years but  less than nineteen (19)
years - four (4) weeks. .J ,:,> i 1.

After service of ninetetn (19)  years but less than twenty-
nine (29)years  - five(5)weeks.  p ’ i l

i L

After service of twentynine (29) yca~s  - six (6) weeks.

z- 9 p I,>
Employees who complete service of: three ( ) years, ten
(lO)year,s,nineteen  (19)years,twentynine(29)years,after
June 30th  in the calendar year shall be entitled to vacations
in accordance with Article 36.3,36.4,36>ld  36.6.

When a weekly or monthly rated employee is transferred to
an hourly rate, the vacation period shall be based on his
status as of June 3@h in the current year.

When an employee has been absent without pay for an
accumulatedperiod  inexcessofsixty(6O)dayq  hisvacation
shall be reduced in such year in accordance with the follow-
ing table for each thirty (30)  days absence in excess of sixty
(CO) days.

Reduction in
Va.cation

Service Credit

Ten (10)  months but less than four (4) years in 1985 1 day
Ten (10)  months but less than three (3) years in 1986 1 day
Four (4) years but less than ten (10) years in 1985 1 IDdays
‘three (3) years but less than ten (IO) years in 1986 1 IDdays
Ten (10) years but less than nineteen (19) years 2 days
Nineteen  (19) years  but less than twenty-nine (29) years 2 ln days
Twenty-nine (29) years and over 3 days

- - -.---
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36.10

36.  I1

36. ?2

36.  3

Vacation pay under this section for employees with less than
one (1) year of service shall be computed on the basis of
eight (8) hours at the employee’s rate for each one (1) day of
vacation.

Employees who receive one ormore weeks  vacation under
section 36.2 shall be paid on the basis of two (2) percent of
earnings or forty (40) hours at their rate, whichever is
greater, for the first two weeks of vacation to which they are
entitled.

Employees who receive vacat.icn  in excess of two weeks
under sections 36.3,36.4,36.5  and 36.6 shall be paid on the
basis of forty (40) hours at their rate for each week of
vacation after the second week.

Vacations shall not be accumulative and shall be completed
by May 31st of the following year.

Vacation pay shall  be based on the employee’s regular rate
in effect at the time of going cm vacation.

/iRTICLE  3’7.  EMPLOYERS DISPLACED THROUGH
TECHIVOLOGICAL  CHANGE

37. Technological c:hange means the intrcduction  by the Com-
pany of manufacturing equipment different innatureortype
frcmthatpreviouslyutilized  bytheCanpanyorofsubstantia1
modifications to present manufacturing equipment. Where
any of the above changes have the predictable result of:

(j) displacing 10 or more employees, or

(ii) changing the jobs of 10 or more employees by

.;*j
establishing a different labour grade.

3
The Company will notify the Union as soon as planning is

_’
sufftciently  advanced for definitive proposals to be tabled
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37.2

37.3

and to up-date the information provided as new develop-
ments arise and modifications are made. At such time
meetings will be ammged to discuss the situation and to
provide pertinent data including:

(i)

(ii)

(iii)

(iv)

the nature of change;

the approximate date on which the Company pro-
poses to effect the change;

the approximate number, type and location of em-
ployecs  likely to be affected by the change;

the effects the change may be expeztcd to have on
the employees affected.

Employees on jobs affected  shall have their rates &&l-
tained for twelve (12)  months. Employees-Ggfi;e  (:j)
$&?or more Continuous Service (C.S.) will have their
rates maintained for twelve (12)  months or the life of the
agreement, whichever is greater.

Employees on jobs affected will be allowed to post laterally
or down without restriction (subject to the requirements of
job posting articles ai; described in the apptxldices). If they
aretheseniorapplicanttheywillbeawardedthepostingand
will receive the necessary training to do the job. Training in
th’is case means the training that is normally given on thejob
to which they are posting as well as training and experienm,
at lower graded jobs if necessary. When such training or
exprience is required the movement
grades shall be based on the employee(s)
normal requirements of the job(s). I )

The employee may be retained on his former job until the
change is made.

When training and/orexperience  is Inquired  at lower graded
jobs, the Company may assign an employee to perform the
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duties of the actual job to which the displaced employee is
posting,forthedulationofsuchtraininginordertomaintain
production.

Assignmerit to temporary job will not affect employees’
posting rights.

----___ - -
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ARTICLE 38 - WAGE SCHEDULES

WAGE SCHEDULES - NON SUPERVISORY HOURLY RATED EMPLOYEES

LONDON WORKS

23 16.63 17.58
24 - 17.04 17.99  ----~ --.
25 17.18 18.13 19.08
26 17.48 18.48 19.48
27 18.00 19.00 20.00
28 iS.iS -,.IY.L¶  ^,. 20.28



WAGE SCHEDULES - NON SUPERVISORY SKILLED TRADES RATED
EMPLOYEES

I LONDON WORKS

Effective Effective Effective
-25.1991

Trade Rate 21.37  22.72  23.97



I-l-3

TT4

l-r5
l-r6

TRAINEE PROGRESSION SCHEDULE

LONDON WORKS

EEeciive:F&r~irg 25, i9Gi

4 12 xi 24 32

17.04 17.08 - -
17.55 17.59  -

17.6!3

36

17.73

42

17.83



- - - - - - - - -
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23 16.26 17.21
24 16.68 17.63
2s 16.86 17.81
26 17.15 i8.B
27 17.78 18.78
28 18.04 19.09
29 18.18 19.23

30 18.28 19.33

WAGE SCHEDULES - NON SUPERVISORY
HOURLY RATED EMPLOYEES

BELLEKLLE  WORKS

Effective Effective Effective

18.16
18.58
18.76
-^ -^
IY.IY
19.78
20.14
20.28
20.38
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WAGE SCHEDULES - NON SUPERVISORY HOURLY

RATED “cMPLOYEBS

Effective EfSxtive HExtlve

23 16.21 17.16 18.11

24 16.63 17.58 18.53

25 16.85 17.80 18.75

26 17.23 18.23 19.23

27 17.80 18.80 19.80



- - - - - - - - -
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l-r3 16.50
I

T-I-4

7-E

T-r6

TRAINEE PROGRESSION SCHEDULE

KINGSI-ON  WORKS

Effective: February 25,1991

6 12 I.8 24

16.56 16.62 -

17.08 17.14

32

17.20

42

17.32



TRAINEE PROGRESSION SCHEDULE

KINGSTON WORKS

Effective: February 24,19!92

T-l-3 17.45 17.51 17.57

l-l-4 18.08 18.14
77-C112

‘I-l-6

76

15.26

42

18.32
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WAGE SCHEDULES - NON SUPERVISORY HOURLY RATED EMPLOYEES

SAINT JOHN

Effective Effective Effective

m2 15.54 16.49 17.44

JN3 15.72 16.67 17.62
-_.
JN4 16.14 17.09 18.04

JN5 16.32 17.27 18.22

JN6 16.65 17.65 18.65

JN7 17.24 18.24 19.24



WAGE SCHEDULES - NON SUPERVISORY HQURLY
RATED EMPLOYEES

BRAMFI-ON

Effective Effective Effective
Februarv - Jkbruarv  22.lB3

3
4
5
6
7
8
9
15T*

16.45 17.40 18.35
1&O, 17Pc; IQ PII”.,% 1 I.YY .“.“I
17.10 18.05 19.cxl
17.47 18.47 19.47
18.05 19.05 20.05
18.31 19.36 20.41
!S.S! i9.56 20.61
21.58 22.93 24.18

*(Complex  Testers + Test set Maintenance)



WAGE SCHEDULES - NON SUPERVISORY SKILLED
TPD  A nlqvz D . Tqn CKID,  a-l”x7EwI Rrb”J.dU  a* I YY YI.nl  YV A YW

BRAMFTON

Effective Effective

Trade 21.58 22.93

Al39WEi.X

m 16.90 17.85
‘iT4 17.46 18.46
TT5 17.65 18.65

TT6 !7.92 1 P a7. “.,l

24.18

lS.So
i9.46
19.65
!?.92



‘R ARTICLE 39.  MOI~IFICATION,  RENEWAL -3
AND TERMINATION

3!).  1 This Agreement shall becom~,~f~e~ti&e on~&&t~&j$~ia
Fcbm~ imand shall remam  tn full  force and effect up to
%a-ir&&g  Februan&&.j~&,l!X&+The  terms of this
Agreemc:nt,ex~~~~uration,maybechangc:doramended
by mutual oxsent of the parties hereto, such changes or
amendments shall take the form of appendices to the origi-
nal Agreement.

39.2 It will remain binding for a further period of twelve (12)
months unless either party gives to the other patty a written
notice of its desire to amend, modify or terminate the
Agreement, said notice to be sent not more than ninety (90)
days nor less than thirty (30)  days prior to the date of
termination. Within ten (10) days after such notice is given,
a conference should be held for negotiations.

39.3 In the event of a written notice of modification or termina-
tion having been given by either parly, as provided for
above, the parties then desiring to negotiate together for a
new Agreement, or for a revision of the present Agreement,
all the conditions contained in the present Collective Agree-
ment shall be considered as remaining in force during such
time as may elapse before it is found that the parties are
unable to reach an Agreement or until a new or modified
Agreement is completed.

39.4 Collective bargaining concerning the modification and/or
renewal of this Agreement shall be conducted by the duly
authorized bargaining representatives of the Company and
the duly author-i-red  bargaining representatives of the Union.
‘Ihe  parties to such bargaining shall notify each other of the
names ol’such  representatives and of any subsequent changes
which may occur.
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LFITERS  OF UNDERSTANDING

MASTER AGREEMENT

LFITER  #H
:. .:

RDFERENCE  NON-DISCRIMINATION

RE . ARTICLE 4 - AGE:

For the purposes of clarification, the Union acknowledges that the
word ‘age’ used in this context does not abridge or modify the
Company’s pension/benefit plans.

LETTER  U2

RE - ARTICLE 12 - REPRESENI-ATION

The parties agree thar  the Plant Chairperson at each of the following
locations, London. Belleville,  Kingston and Brampton, will, for the

R life of the Agreement, be full time.

LETTER #K:I

RE - ARTICLE 12. REPRESENTATION

Each plant having 750  or more employees may have one full-time
benefit  plans representative who shall tr: appointed by the National
President CAW.

The National President CAW shall advise the Corporate Industrial
Relations staff of the Company in writing of the names of the
appointed benefit plans representatives and the plant to which each
is assignal.  No representative shall function as such until the
Company has been so advised.

LEXTER  tl

A.

RE:  - ARTICLE 36 - VACATIONS

Employees  who fall into one of the following categories:

1. Employees who are terminated or who have resigned;

- - -- - - -
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2. Employees on maternity leave of absence;

3. Employees on lay-off;

4. Employees unable to take vacation prior to Mdy 3 1 st;

will be accorded vacation pay treatment as shown
hereunder:

1. Employees who are terminated or have re-
signed.

Vacationpayowingattimeofterminationor
resignation will be paid including COLA.

The Company shall have the light to recover
any vacation pay paid to an employee under
Article 36.7 when such employees qualify-
ing anniversary date falls after the date
of resignation or termination.

2. Employees on Maternity Leave of Absence

Employees proceeding mML.Amayrequest
vacation pay in lieu of vacation at time of
leaving or during the leave after June 30th  of
any year.

‘Vacatim  pay, paid in lieu of vacation, will
be paid at the regular rate in effect at the time
of leaving. Such rate will include COLA.

:. Employees on lay-off

Employees laid off during the vacation year
(July 1 to June 3Ckh)  and are not recalled
prior to June 30th  will be paid vacation pay
in lieu of vacation.

An employee who continues on lay-off in
the subsequent vacation year (July 1st to
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June 30th)  and who is not recalled prior to
June 30th  of that  year will not be entitled to
vacation pay in accordance with Article 36
of the Agreement.

Employees unable to take vacation prior to
May 31st.

Employees  who do not receive vacation by
May 31st of the following year will be paid
vacation pay in lieu of vacation.

Employees who are Paid vacation pay will
be paid at the regular rate plus COLA, in
effect on May 3 1.

B. Pay for the purpose of 36.9 shall include WCB, Lay-off
Allowance and Maternity Allowance and shall exclude any
payment under any long term disability plan.

LEl-TER  #5

RE - EMPLOYEETRAINING

‘Ibis letter is to record the intent of the Company to hold periodic
Training Review Meetings (atlcast quarterly)jointly  with members
apPointed by the Union and the Company. These review meetings
will be held to discuss current and future training needs, related
plans, new training techniques, and other appropriate training topics.
The overall purpose of this committee would be to lead to an
improved mutual understanding of training requirements as they
might apply to each locatiar covered by the Agreement.

LFITER  #6

RE a’ RATE PROTECTION

An employee receiving rate prc&ction  will mceive, in addition to
that protection, the wage improvement expressed in the Contract
Settlement based on his former corresponding rate for that grade.
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LETTER #

RE: - ARIBITRATION

Should the parties still be in disputefollowing an arbitration decision
and one of the parties wishes to appeal the decisicn  to the Courts,
each party will pay for their own court cost.

LETTER #8

RE - HEALTH & SAFEX’Y

Further to the corxriderable  discussions that took place during Nego-
tiations ar the subject of Health Jr Safety, the following letter details
the Company’s continuing commitment to providing a healthy and
safe workplace for its employees.

It is recognized  by both parties that each plant covered by our
Collective Agreement is unique in terms of its particular health and
safety requirements. With this in mind, the interests of cur employ-
ees are best served if programs and procedures are organ&d  locally.
It is the intention therefore that efforts in this area are designed and
implemented by local management, with input Prom  the local Health
& Safety Committee.

Specifically discussed are the local Health & Safety Committees,
Company programs, procedures and practices and provisions to
ensure that continued attention in this important area take place.

ha1 Health #& Safety Committees

The Company and Union understand and agree that local Health and
Safety Committees play a key role in dealing with Health and Safety
issues.

The responsibilities of the Canmittecs may include:

plant safety tours
review of industrial hygiene reports
fatality inspections
review of envircnmenlal  test results
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consultation on Health and Safety training programs
participate in Health and Safety training programs.
review of injury summaries.
participation in special studies relating to Health and
Safety

Composition of the Health and Safety Committees

In order to ensure that Health and Safety Committees are composed
offocused, well trained representatives,theCommittees  will be kepl
to a manageable size.

IJnion Health and1  Safety Specialist/Certified Ilepre-
sentative

R The Union Health and Safety Specialist/Certified ‘Representative
shallspe~tdthetimenec~:ssaryeachweektoattendtolocalHealthantl
Safetymntters.  ItisunderstcxxlthatacozsstoC.C.O.H.S.information
will be provided as required.

R The Union Health and Safety Specialist/Certified Representative
shall be assigned to the Day Shift.

R The role of the Union Health and Safety Specialist/Certified Rep-
resentative shall include the following:

membership on the local Health and Safety Committee

provide input and co-operate with the Health and Safety
Manager in the resolution of Health and Safety issues

input on local Health and Safety Training Programs.

R It is recognizcd that training may be required for the Union Health
and Safety Specialist/Certified Representative in order to achieve
certificalion  under the Ontario Occupalional Health & Safety Act.
When such certification requirements are established, the training
that may lx required, together with any time that is necessary will be
provided.

- - - -
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Training for H[ealth and Safety Committees

‘Ibe Compmy  in consultation with the joint NTC/CAW  Task Force
on Health alnd Safety Training and local Health and Safety Canmit-
tees will develop appropriate training programs for Health and
Safety Committeemembers. ‘Ihe  fist program will be delivered by

R. December 1991  and a further program will takt:  place not later than
December 1993.  These programs will be approximately one week in
duration.

Health and Safety Committeemembers  who wish to enrol1  in other
Company approved courses of instruction relating to health and
safety shall be eligible to apply for tuition refund for :such courses.

Machine Safeguarding

The Company, through its industrial engineering function, will
ensure that equipment  and machinery is properly safeguarded
against injury to employees operating such equipment. Where
specific  training is required, safe operating instructions will be
given to such employees.

Isolated Locations, Confined/Closed-E;ntry  !jpaces

The. Company undertakes that when such assignments involve what
are locally recognised  as work situations hazardous to sn  employee,
appropriate precautions will be taken in accordance with safe work
practices, including air sampling and ventilation when necessary,
provision of necessary protective equipment, communications sys-
tems, personnel surveillance. arrangements, and, as required, ad-
equate support p:rsonnel.

Hazardous Materials

The: Company will continue to evaluate hazardous materials before
introducing them into the productiat  process. As new substances are
designated to be hazardous, the Company wiU  take appropriate
action IO safeguard employees. The Company will continue its
efforts to work with suppliers IE the necessity for proper and full
identification of hazardous materials.

- - - - - - - -
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Noise Abatement

TheCompanymaintainsancmgoingefforttoaddressnoiseconcems.
‘IheCompanywillcontinueitsendeavoorsataddressingtheproblem
at its source.

Ergonomics

The Company will continue to train appropriate resources in ergo-
namic  principles and their application to our processes.

Health & Safety Training

The Company and the Union recognix  that Ihe various plams cov-
ered by this Agreement are unique ancl that employee interests are
selved best with educational programs specific to rhe individual
nec:ds of each plant. Local management, in conjunction with the
local Health & Safety Committee in leach location ‘Iherefmre  will
undertake to assess the need for training in such areas as new
employee orientation, local Health and Safety Committee training,
safety talks, skilled trades and apprentice training, hayxdous mate-
rial control and designated substances.

Coretr&iigprogramsavailabletoalllocationswillbeidentifiedby
thejoint PJJC/CA.W  Task Forcem  Health and Safety Training. This
Task Force shall be comlxxed  of three (3) CAW representatives and
three (3) Company representatives.

Where there is agreement between the Director, Industrial Relations
andtheCAW HealthandSafetyDirector,theNTC/CAW  TaskForce
on Health and Safety Training may meet periodically to discuss
Health and Safety related issues which have been suggested by the
local Health and Safety Committees.

Annual Clay of Mourning

The Company and the Union recognize  the importance of employee
awareness in the promotion of Health and Safety.
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Totbatend,itis  agreed thatonceper yearonanagreeddate,aminute
of silence will be observed at 1O:oO a.m., as far as is practicable. ‘lhe
purpose of the observance will be to remember workers who have
died or have been injured in the workplace, and to reflect on the
importante  of safe practices and the promotion of health.

LETTER #!9

RE - SUBSTANCE ABUSE

Substance abuse is recognised to be a seriws  medical and social
problem that can affect employees, The Company and the Union
have a strong interest in encouraging early treatment and assisting
employees towards full rehabilitation.

The Company realizes the importance of a co-operative effort
between its management and the union committees in this regard. It
is ;approptiate  for the CAW and the Company to review and discuss
such problems, with a view to pmviding  assistance to addicted
employees, consistent with their attitudes towards the problem.

Such assistance includes, but is not necessarily limited to, identifi-
cation of the problem at the earliest stages, motivating the individual
to obtain help, referral of the individual to appropriate treatment and
rehabilitation facilities, ;and  a continuing education of management
and union representatives alike ‘to recognize  and deal constructively
with such problems as they arise. 12 I .=- /

The Company will pay Sickness and Accident benefits for employ-
ees whoamundergoinga,prescrikdrehabilitationprocessinaccord-
ante  with the Sickness and Accident Plan.

LETTER #lO

RE - PAID EDUCATION LEAVE (P.E:.L.)

R The Company agrees to pay into a special fund two cents ($0.02)  per
hour per employee for all hours paid for the purpose of providing
paid education leave. Said paid education leave will be for the
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purpose of upgrading the employee’s skills in all aspects of Trade
Union functions. Such monies to be paid on a quarterly basis into a
trust fund established by the National Union, CAW and sent. by the
Company to the Paid Education Leave Program, P.O. Box 897,  Port
Elgin, Ontario, NOH  2C0.

The Company further agrees that members of the bargaining unit,
selected bv the Union to attend such courses, will be granted a leave
of absenc’*py  for twenty (20) days of class time, plus travel
time wherenecessan/. * said leave of absence tobeintermittent over,
a twelve (12) month period from the first day of leave. Employees
on paid leave of absence will continue to accrue seniority and
benefits during such leave.

Leaves of absence referred to above will be granted providing other
employees in the bargaining unit are available and qualified to
perform the job being vacated because of the leave.

The Union will, on an annual basis, provide the Cornpany with an
audited report on P.E.L.  trust fund disbursement of monies received
from the Company.

* The Union will reimburse the Comlpany  for such payments.

LFITER  it’ll

RE - HIRING PREaFERENCE

Employees who are on layoff and eligible for recall, shall be afforded
biting preference at other Company locations covered by this Collec-
tive Labour Agreement.

In order to be eligible, such employees must make an application in
writing to the hiring location. Applications will be made available
at the lccation  from which the employee was laid off.

Existing local hiring practices will prevail. The Company retains the

- - - - - -
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right to make the final selection.

Employees hired as above will mceive  credit for contllnuous  service
(C.S.) bassd on Company bridging rules, and will have date of entry
seniority (L.S.)  into the new bargaining unit.

LEXTER  #12

FLE  . WITHDRAWAL OF VOLUNTARY RESIGNATION

This letter is to recxxd  the Company’s agreement  to accept with-
drawal of a resignation if that withdrawal is received, in writing,

R within three (3) working days of the date of thenoticeof  resignation,
and if exceptional  conditions arc involved.

I1 In such cases, the employee must present himself to the IIuman
Resources Department within this three (3) day period for a full
discussion of the matter.

LETI’ER #13

RE - ARTICLE 32.10

This  letter will calfirm that it was agreed to establish a committee in
cath  of the Company’s locations, comprised of three (3) members
from the Company, and three (3) members from the LJnion,  and the
Company’s commitment :ocontinue  the operation of these ccmmit-
tees.

The committees will decide the frequency of meetings that may bc
necessary in each location.

lheobjectiveof thecommitteewitlbe  toidentify ineachlocationthe
training plioritics,  the essential skill needs, the knowledge require-
ments, and how such issues will be addressed over the life of the
Agreement for each skill group within the trades organi7aticn.

LEI’TER #14
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RE:  . ARTICLE 32.13

It is the intent of Northern Telecom to perform productiar  mainte-
nance work with its own employees, provided it has the manpower,
skills, equipment and facilities to do so and can do the work
competitively in quality, cost and performance and within the
projected time limits. At tunes the Company may,not deem it
advisable doing the work itself, and it must, as in tbe$st, reserve to
itself the right to decide whether it will do any particular work or let
the work to outside contractors. This letter is,n
unpairing that right in any way, t rather to c

‘flu:  discussion alluded to in Arti le 32.13
scope, and approximate dates of e work

1

‘to be regarded as

Trify Article 32.13.

kdl entail the nature,
6 be performed and the

reason or reasons why managemen is con

J

mplating contracting out
the work.

Where time and circumstances pe it(local  management will hold
these discussions prior to letting out the contract.

In no event shall any trades employee who customarily performs the
work in question be laid off as a direct and immediate result of work
being performed by any outside contractor at the plant premises.

LETTER # 15

EMPLOYEE REHABILITATION

The Company and the Union acknowledge their joint responsibility
to ensure that employees who are disabled as a resuh of illness or
injury are given every available opportunity to participate in reha-
bilitation programs, including rehabilitative employment.

To facilitate the program outlined below, a joint mmmittee  shall be
fonned  ateach  location,membership  tomnsist  of one representative
from the Company and at least one representative from tbe Union
together with such others as deemed appropriate.

N

The Company and the Union will ccofzerate  in identifying rehabili-
tation opportunities in each location, and assisting employees in a
successful integration into the workplace.

- - - - - - -
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Itisagreedthatwhencpportunitiesformhabilitationbeccmeapparent,
the employee and/or hi!r personal physician will  be advised of these
ol)portunities. Ihe employee and bi&er physician will then asses!?
whether the employee should take part in the particularcppcatunity.

Should  the employee and hisher physician ckcick  that the opportunity
should  be taken,  the emp’loyee. arid his physician will work together with
appropuate  bcaitb  professiarals along wilb  such &her resource;  as may
be necessary, to design a perscoalized  rehabilitation  program.

If a rehabibtatian  program does not involve rehabilitative  employ-
ment, the current conditic-xls  for continued !&A  or LTD  shall be
applicable. If a rehabilitation p ogram involves rehabilitative em-
ployment,theemployee:  willconLue to draw Sickness and Accident
(S&A) or Long Term Disability (LTD)  Benefits, as the case may be.
Earnings from such employment will be paid in addition to S&A or
LTD benefits up to a level equal to I@%  of the base rate plus COLA
which thcemployee  would havee&&d had hebeenatworkon  afull-
time basis. If income from alI sources exceed suchlevels, then S&A
or LTD benefits will  be ,reducecl  by the amount. of incomethat exceed
such 100% level.

Those employees  receiving LTD Benefits and participating in a
Rehabilitation  Program which entails receipt of rehabilitation eam-
ings from rehabilitative employment will  accrue vacation in con-
nection with their rehabilitation earnings on the following basis:

Less than three years service

Three (3) to ten (10)  years
service

Ten (10)  to nineteen (19) years
service

Nineteen (19) to Twenty-nine
(29) years service
Twenty-nine (29) years service
and above

4% of earnings from hours
worked
6% of earnings from hours
worked
8% of earnings from hours
worked
10%  of earnings from hours
worked
12%  of earnings from hours
worked

Should problems arise during the administration of the aforemen

C.A.W.#27,  #1837,#1839,#1905,#1915 105



tioned Rehabilitation Program, the parties will meet to discuss and
resolve the problems. This meeting will take place between the
Assistant Vice President, Human Resources, Canada and the CAW
National Secretary Treasurer. The meeting will take place within a
reasonable time of being nequested.

RE - SOCIAL JUSTICE IXJND

During the current negotiations the parties discussed the Union plan
to establish a Social Justice Fund for the putpose  of providing
fmancialassistancetosuchentitiesasf~banks,registeredCanadian
charities, artd intemational  relief measures to assist the innocent
victims of droughts, famines and other dislocations.

In recognition of the Union objective to establish a Social Justice
Fund and subject to the conditions set forth in the following points
(1) to (5) the Company will  make quarterly contributions to the said
fund equal to one cent (le) for each straight time hour worked.

The following conditions are applicable:

(1) The Union incorporates the fund as a non-profit corporation
under the Canada Corporations Act and ensures that all
necessary steps are taken to maintain the corporation in
prcP.erlegal  standing andtbataUrequirements  of the Act are
met;

(2) The Union registers the non-profit corporation as a charity
under the Income Tax Act of Canada and maintains the
registration in g& standing;

(3) The Union obtains and maintains a favourable Income Tax
Ruling from the Federal Department of National Revenue
that all contributions which the Company makes to the non-
profit corporaticm  are tax deductible;

(4) The objects, by-laws and resolutions of this mat-profit
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corporation should limit it tomaking  the following types of
financial contributions:

a) Contributions to other Canadian non-partisan chari-
ties that are registered under the Income Tax Act.

b) Contributions tononpartisan  intematiatal relief ef-
forts that are recognized  by the Canadian Intema-
ticnal Development Agency (C.I.D.A.), or any suc-
cessor body that performs like functions.

cl Contributions to any Canadian or international non-
pa&art  relief efforts to which other Canadian reg-
istered charities, registered under the Income Tax
Act, are also making financial contributions.

4 Contributionstoanynon-govemmentalandnonpar-
tisandeve1opmcntgrouprecognizedbytbeC.1.D.A.
and registered as a charity under the Income Tax
Act.

(5) The Union provides the Company with the annual audited
financial stamments and summaries of each year’s dona-
tions made by the nonprofit corporation.

It is agreed by the parties that  the Company shall be under no
obligation to begin making the quarterly contributions set forth
above until such time as the Union provides documentation to
establish,  to the Company’s satisfaction, that  the requirements of
points (1) to (5)abovehavebeen, and arecontinuingtobemet. Upon
the Union providing this documentation to the Company, at the next
quarterly contribution date, will make that contribution and all
previously unpaid quarterly contributions to the fund’s non-profit
corporation. Thereafter the Company will pay each subsequent
quarterly contribution as set forth above, as long as the requirements
of points (1) to (5) above continue lo be met.

- - - - - - - - -
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FOR THE CAW

@
( c--- !44’ &-A

A. McGough,  Local 27

kf
n&c &s

-7
J. Davey,  Local 27

,411-*/

R..  Eyre, Local %7

/zi?+k%----

G. Anderson, Local 189

+tip*

M. Flagler,  Local 1839

D. Carroll, Local  1837

R. Willard,  Local 1837

;zf$sj&~!L&
D. Clark, Local 1915

/-Y&t&LA
M. Cam, Local 1915

D. Monk, Local 1915

S. Teak,  Local 27

j&! 2&2d
A. R&e, Local 27

-%fdQ P,,
G. Pope, Local 1839

%Q cL-kwmd&

c. Clement, Local  1839

,$$‘+/24
M. Rmaud, Local 1837

C& czn---,

E. Cam,  Local 1837

9.i 7fm7k-Q
P. McNamee,  Local 1905

cd-; R&L.
V. Robson, Loca’ll915

.f$& +?gLdx

P. Kivell,  Local 1915

%
‘~~is&~.

J. Fitzgerald, Local 1915

E. Halpin
National Representative

DlATE:  May 8, 1991
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FOR. THE COMPANY

W. McAipina,  London J.S. Martin, Saint John

M. Picard,  Kingston A. i’riede,  Bramalea

//&CL-s f4+QLze-

G. N. Brownt:,  BeileviIie J.S. Martin,
Industrial Relations Departmrnt

J.R. Marchant,

1ndustria.l  Relations Department

DATE: IMay  8, 1991
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PPPIZNDIX “A” LONDON WORKS

ARTICLE 1 - RECOGNITION

1.1 The Company recagnizes  the Union as the exclusive bar-
gaining agency of all employees of Northern Telecom
Canada Limited at its “London Works”, London, save and
except managers, persons alive the rank of managers,
members of the Medical Depatiment,  office employees,
security guards, persons covered by subsisting Collective
Agreement between the Canadian Union of Operating En-
gineers and Northern Telecan  Canada Limited.

The Company will recogttize the Union as the exclusive
bargaining agency for employees of Northem  Telecom
Canada Limited, employed at local locations in London,
when such local locations are used as an extension of
“London Works”.

ARTICILE 2 - JOB POSTING

2.1 The Company willpostvacancies  (otherthan the  exceptions
listed in 2. I a below) for a period of three (3) working days.
Any employee actively at work may apply in writing on the
prescribed form.

4 when the vacancies are filled:

1. in accordance with Article 7 Appendix “A”
- Surplus & Fluctuations.

2. by an employee who becomes medically
unfit and unable to perform thejob to which
he or she is assigned.

b) Temporary Vacancies:

Vacancies, which the Company must fill and which
are a result of a temporary absence in excess of 30

- - - - - - - - -
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days but less than one (l)year,  will  be Posted. Such
vacancies will be identified as temporary and the
reasoTt  stated. The reasons for which this procedure
applies are:

1)

i;
4)

Matemity/Adoption  Leave of Absence
Personal Leave of Absence
Sickness/Accident Absence
Medical Restrictions

The temporary designation shall only apply to the original
jobvacancy and the job vacancy resulting from themove of
the replacement to the original vacancy. Any subsequent
postings in the chain of moves will be permanent.

When a temporary posting is discontinued as a rm;ult  of sn
employee returning to his permanent job, the one (1) year

R period elapsing, or a surplus condition occurring in the
analysis number and department, employees having the
temporary posting designaticn  will return to the analysis
number they previously held, displacing the employee who
posted for the associated temporary posting.

In the event no temporary position exists, the returning
employee will, if necessary, displace the most junior em-
ployee in the analysis number and department, providing he
has sufficient IlocalSeniority  (IS.).  Lacking such seniority,
the returning employee shall have bumping rights as per
Article 7 Appendix “A”.

An employee who has posted to a temporary vacancy will
not be bumped from such vacancy, except to proceed to lay
off. In such a case, the temporary vacancy designation will
be assumed by the senior qualified employee who displaces
the employee proceeding to lay off.

Temporary vacancies shall not last in excess of fifty-two
(52) weeks. ‘When this time period expires, the vacancy
shall be filled on a permanent basis.
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Remrds of employees, selected to fiil temporary vacancies,
will reflect the appropriate analysis number which will then
beusedinfutureapplicationofArticles2and7ofAppendix
“A”.

An employee filling a temporary vacancy shall  not be
restricted from applying for a lateral transfer or downgrade
toapetmanentjob.  Anemployeewholateralsordowngrades
to a temporary vacancy will not be considered to have used
any of his rights to a lateral or downgrade to a permanent
vacancy as set out in clause 2.3.

Employees who post to a temporary vacancy, are restricted
from posting to another temporary vacancy for the duration
of the original temporary vacancy.

2.2 a) When temporary or permanent vacancies occur in
Grade 25 or above, the vacancies shall be filled on
the basis of seniority from among those who apply,
except where Company records indicate that the
seniorapplicantdoes  not havetherequired  skills and
experience to do the job in the normal famihariza-
ticm period for such job.

Should no applicant have the required skills and
experience, the Company will select an employee to
betrainedonthebasisofseniorityfranamongthose
who apply,provided  that such unqualified applicant
wll~restridedfrompostingfrom suchjobuntilhe
has completed a period ‘of one (1) year on such job,
and provi.ding  also that on-the-job training is prac-
tical for the job and/or the employee involved.

b) When temporary or petmanen’t  vacancies occur in
Grades 23 and 24, the Company witl select on the
basis of seniority from among those who apply.

c) Employees who are moved from their jobs due to
shortage of work may indicate their desire to return
to said jobs by applying as per paragm;ph  2.1 a.bove.
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In such  instances the job will be fried by the senior
applicant from amagthose  who previously held the
job. Failure of an employee to post to return  to
former job while actively at work will result in loss
of job ownership. Further. 811 employee cnrumt  post
for a vacancy which the employee has created.

This clause dms not apply to employees returning
from lay-off, except that, if an employee has rate
prc&clion,hewillhavejobownershiptotbeanalysis
number from which the rate protecrion arose.

4 The Company may select an employee to fii the job
vacancy during the posting period or until such time
as the job is permanently filled, without regard for
the bidding procedure outliied in a) through c)
above. Such t.imeis  not to exceed fifteen (15)  work-

R ing days, at which time the successful applicant will
be moved.

4 Employees who successfully post, in accordance
witbArticle2.2(a)or(b)a~ve,fromonedepartment
to another, will be restricted from posting to another
for a period of six (6) months from the date of
selection. Such restriction shall not apply to em-
ployees who post to return to former  job, or to
employees who are displaced from the department
where the reskticm applies.

2.3 a) When the vacancy is filled by an applicant From the
same or a higher grade than tha1 of the vacancy, only
one such transfer or downgrade will be allowed in
any chain of moves associated with the filling of the
original vacancy.

R b) Succcrsful  applicants to a lateral or downgrade will
bepermittedatotalofthree(3)suchmoveswithinan
eighteen (18)  month period. Application of Article
2.2 (c) is excepted from the eighteen (18)  month
restriclion.

- - - - - - -- -
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2.4

2.5

2.6

3.1

R

cl If subsequent to invoking 2.3 b), an employee. who
as aresult  ofasurplusorbump,ismovrd  tothesame
or lower grade he will have his lateral or downgrade
rights reinstated.

Only those who have applied in writing shall have recourse
to the grievance procedure.

A copy of the job vacancy notice will be provided to the
Plant Committee Chairperson. The name, numhr  and
seniority date of the employee selected to fill the vacancies
will be posted on the plant bulletin boards for two (2)
working days and a copy of such notice will be provided to
the Plant Chairperson.

The Company will not exercise its managerial prerogatives
to deny any employee the right to a job solely on the basis
of age, sex, marital status or sexual preference.

A:RTICL,E  3 - HOURS OF WORK

Theregularhoursof  workforday,aftemoonandnightshifts
will be eight (8) hours per shift for five (5) days Monday to
Friday with a total of forty (40) hours for the week. This  is
not to be construed as a guarantee to provide work for any
hour, day or week.

The regular hours of work shall be as follows:

Regular Shifts

7:&l  a.m. to 3:30  p.m.

Multiple Shifts

1st Shift - 7:CHl  a.m. to 3:30  p.m.
2nd shift - 3:30  p.m. to 12:OO  midnight
3rd shift - 11:OO p.m. to 7:OO  a.m.

~~ - -
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Continuous Shift

1st shift - 7:oO  a.m. to 3:OO p.m.
2nd shift - 3:oO p.m. to 1l:Ml  p.m.
3rd  shift - 1190 p.m. LO 7:&l a.m.

The Company reserves the right to change from time to time
the starting and stopping time; it is, however, agreed to
consult with the Union  before putting any such timechanges
into effect. Such consultation will include the reasons for
the necessary change.

3.2 WheretbeCompanyestablishescontinuousshifts,employees
shall be paid for eight (8) hours, providing themachines are
ncx shut down for the purpose of taking a lunch break.
Where necessary, a relief man will be provided for a Period
of twenty (20)  minutes to enable employees to eat.

3.3 The Payroll week commences at 11:fXJp.m.  on Sunday, and
terminates at 11 :OO  p.m. on the following Sunday.

3.4 Por employees cn the third shift, a plant holiday will be the
shift commencing on the day prior to the date of the plant
holiday.

3.5 In special circumstances,  when the workload requires that
equipment be operated (XI an overtime basis for an extended
period of time, the Canpany may be requimd to alter its
regular work wec:k  tomezt peak requirements and overcane
producticnlx~ttlenecks. In suci-~circumstances,theCompany
will restrict the change to a limited number of employees
with overtime rates being paid as per Item 4 below.

ARTICLE 41.  OVERTIME

IX

4.1 The number of straight lime hours in any one shift shall not
exceed eight (8) hours.
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4.2 Doubleball  Pay

An employee who is required by the Company to perform
work on a shift other than his regularly scheduled shift shall
receive payment at the rate of time and one-half for all  such
time worked over 8 hours in any continuous ~period of 24
hours.

Employees shall ba paid for overtime:4.3

4.4

4.5

4.6

4.7

4.8

4 One and one-half times their hourly rate for hours
worked in excess of eight (8) but not in excess of
twelve (12)  hours on any one shift.

b) Twicetheirhourlyrateforhours  worked inexcessof
twelve (12)  hours on any one shift.

Employms  shall k paid twice their hourly rate for all hours
worked at Sunday, except for the period from 11:OO p.m. to
midnightforemployeesonthethirdshiftwhichshallbepaid
straight time.

Employees shall receive regular holiday pay in addition to
double time for all hours worked on a plant holiday.

Employees shall be paid time and onehalf for hours up to
eight (B), and double time for hours in excess of eight (B),
worked on Saturday, except for the period from 1 I:(x)  p.m.
to midnight for employees on the third shift which shall be
paid at double time.

Employees on the third shift shall be paid tune and one-half
for the period from 11:OO  p.m. to midnight Friday.

When possible the Company will schedule overtime on a
voluntary basis. Exceptinthecaseofemergency,anployees
may request to be excused fran working overtime provid-
ing such employees have a legitimate reason for being
excused. Such legitimate reason shall not be unreasonably
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4.9

4.10

denied and the Cmpany agrees that except in cases of
emergency, twenty four (24)  hours advance notice !shaU TV
given to employees who are required to work overtime.

Every effort will bemade to avoid the necessity for working
employeesonplantholidays.  Whenitisconsidlerednecessary
to schedule plant holiday work, the Union will b-e notified  as
soon as possible.

The opportunity for overtime work in a department !shall  be
offeredtoandec@izeclamongemployeesno~maUyengaged
on the work insofar as possible. Abnormal conditions which
have to be considered in the recording of the opportunities
offered (and their effect on theequalization  are listedbelow,
together with the manner in which they wiU  be treated.

4

t))

c)

4

Intheevent  thatinsufficientemployees  areobtained
for overtime  on a particular job, the Company wiU
I’iUitsrequirementbyofferingovertimetoemployees
outside the job who are capable of performing the
work. Overtime hours  worked by such employees
shall b: recorded for the pu’pos’: of overtime
equaliukxt.

When an employee is on loan for less than one (1)
month LO another department his opportunity to
work overtime shall be offered to him by his own
department. Equalization will thus be maintained
with employees in home department.

When an employee is not at work (sick, absent with
permission, etc.) equalization opportunities will  be
maintained and charged as though theemployee was
present.

Fmployeepermanentlytransferredoronaternporary
posting toanotherjob.  Uponentryintoanewjobthe
employee will be charged with the average overtime
of those employees already assigned to the job to
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4.11

4.12

4.13

which he has been assigned. His opportunity for
overtime. wiU  be based on this average.

4 Less than 24 hours notice. Only hours worked shall
be charged.

f-l Equalization of opportunity for overtime shall be
based on hours paid or hours for which the oppr-
tunity to work were offered.

9) In the allocation of overtime, should the Canpany
bypass an employee, arrangements will be made by
the Company to offer the equivalent amount of
overtime at the next opportunity lo which he would
not otherwise be. entitled to within a period of three
(3) months from the date of complaint or grievance,
or pay him for same.

h) The perid of equalization will befran January 1 to
December 31st of the calendar year.

In the case of grievance, the Committeepewon  may have
access to such records as are available in respect to overtime
hours.

Overtime records will be posted in each department and wiU
be brought up to date weekly in a consistent manner
throughout the plant.

Work scheduled immediately prior to the beginning of an
employee’s regularly scheduled shift (excepl as in a”CaUed
In” emergency as defied in Article 34) shall  be considered
overtime and pay treatment for such overtime hours shall  be
accordedasperrelatedarticlesintheCoUectiveAgreement.

ARTICLE 5 - VACATIONS

The two (2) weeks immediately prior to the August Civic Holiday
shall be the standard vacation period during which the Plant will be
shut down insofar as possible.
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The Company reserves the right to select employees from those
eligible for vacation to work durhg this period; such anployozs will
take their vacation at such other time as may be arranged.

The Company agrees that should it become necessary to schedule
work in a given Analysis Number, for the Standard Vacation Period,
the opportunity to work such period will be given in the order of
seniority from amatg those employees actively at work within the
Analysis Numlxx.

Such employees will taketheir vacation at such other time as may be
arranged.

Employees may schedule vacation random days providing:

1) their vacation entitlement is in excess of two (2)
weeks (10 working days).

2) the granting of random days is approved by the
employees’ manager.

‘Ihe Company agrees that employees may take  up to five (5) random
days in one-half (l/2) day increments.

Note: In no instances will the initial two (2) weeks of vacation Lx
scheduled as random days as they are required for the annual
vacation.

It is agreed that employees actively at work must take theirvacation.

ARTICLE 6 - SKILLED TRADES

OVERTME

6.1 Notwithstanding Article 4.10  h) APPENDIX “A”, only the
skilled trades employeein  any given overtime equalization
group wiih  the lowest overtime opportunity hours will have
his overtime record returned to zero (0) as of December 3 1
of each year. At the same time, all other employees within
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the: equalizaticn  group will have their overtime records
reduced by the total amount of the opporttmity  hours of the
lowest hours employee.

6.2. When it is determined necessary to continue a killed trades
assignmentonovartime,theanployeewhohadt~assigned
to the wok during his regular hours  of work, will be given
the first opportunity for overtime to complete such job.

ARTICLE 7 - SURPLUS & FLIJCTUATI~DNS

SURPLUS

7.1 Where it is necessary to decrease the number of employees
as!iignedtoananalysisntunberd~~etolackofwolk,employecs
having the least zseniority  will be selected for surplus from
thaanalysisnumber,gradeandd~partmentaffected,provided
tb:ittheCompanyshallhavethe  righttomaintainanefficient
staff.

7.2 Such surplus employees shallbetransferred  laterally, if they
have the qualifications, to fi any existing vacancies.

7.3 A surplus employee who can not be placed according to
clause 7.2 above shall be placed as follows:

1) By bumping a junior employee in the same grade
assigned to a jobthe surplus employee is qualified to
perform. The junior employee will be displaced
from the analysis num&r and in turn  IX afforded his
rights under 7.2 and 7.3.

2) By filling a vacancy in the next lower grade if the
surplus employee is qualified.

3) By bumping the most junior employee with less
seniority in thenextlowergradeassignedtoajobthe
surplus employee is qualified to perform.

- - -
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7.4

R 7.5

7.6

R 7.7

Failing placement in accordance with clauses 7.3.2 and
7.3.3  the same procedure will be applied to subsequent
lower grades in descending order.

When assigning; surplus employees to vacancies under 7.2
and 7.3.2,  senior surplus employees will be assigned to
dayshift  jobs before junior surplus employees are assigned
to such jobs.

4 In exercising an employee’s rights under this Atti-
cle, qualifications will not be applied at the grade 23
level.

b) F’riortoanemployee  with seniori:y beinglaidoff,  he
will, if qualified, displace an employee with less
seniority in a higher grade job. For the purposes  of
bumping up only, qualifications will be waived for
grade 24 jobs.

Employees who becatte surplus will be advised three (3)
calendar days prior to being re-assigned  to a different
analysis number. The Union will  be advised at the same
time.

If within twenty-five (25) working days following the
effective date of a surplus a vacancy occurs in the analysis
numberthe employee was surplus fran, the employee shall
have the right to transfer, in lieu of the job posting proce-
dure, and in order of seniority in the event there were other
surplus employees, to the vacancy. An employee who
refuses such opportunity for reinstatement  to his fomlerjob
shall lose job ownership rights to that analysis number and
will lose rate protection if such rate protection would have
been lost through the job posting procedure.

FLUCTUATIONS

7.8 The following procedure will apply to the IWing  of fluctua-
tions in workload:

C.A.W.  w.7, #1837,#1839, #1905.  #1915 121



R 1.9

7.10

4 In the event of a temporary upgrade, the senior
qualified (employee in the analysis number affected
will be provided the fit opportunity to move.

b) In the event of a lateral or a downgrade, the most
junior employee qualified in the analysis number
affected shall be moved.

cl Notwithstanding b) above, the Company shall have
the right to placethe junior experienced employee in
the analysis number affmted  on a lateral or down-
grade for ii period not to exceed fifteen (15)  working
days, where the leaming period makes it impracti-
cable to use inexperienced employees for a short
perid of time.

In administering temporary upgrades, the Company will
process the appropriate paperwork weekly including a de-
partmental summary, when available. Payment will be at
the rate of the higher graded job for all hours worked during
the preceding pay week in which the temporary upgrade
occurred.

When an employee is moved under 7.8,  the Company will
notify the Union. If the move is expected to be for up to
seven (7) calendar days, notification will be verbal. When
themoveisexpectedtobemorethanseven(7)calendardays
but less than thirty (30) calendar days the Company will
notify the Union in writing prior to the employee being
moved.

LETTERS OF UNDERSTANDING

LONDON

1XlTE:R  #l  - ELIGIBILITY ARTICLE 25

Employees hired at London Works afterthedateof  ratificationof the
Collective Labour Agreement may apply for vacancies in accord-
ance with Article 2 Job Posting except:

- - - - - ~---
122 C.A.W. #27,#1837,  #1839,  #1905,#1915



Employees will be precluded from applying for vacancies in the
same or lower grade and job classification than that held by the
e~nployeeforaperi~ool’twelve(l2)monthsfromtheirdateofhiring.

LETTER  #2 - JOB APPLICATION SHEETS

The Company agrees that the Union will have the right to review
applicstiatsorraticnalcshectsatanytime.  This agreementis subject
to withdrawal if abused by the Union.

LFITER .#3 - SURPLUS PROCEDURE

R At the time of a layoff, placement of surplus employees at the lowest
grade level will be done as follows:

I. All vacancies at the lowest grade level are to be
identified.

2. The Company will then determine which junior
employees at the lowest grade level are to bc
displamd.

3. The Company shall, in order of seniority, place the
surplus employees  on the available day shift jobs
identified in 1 and 2 above.

LEYITER  #4 - WOlRKINiG  CONDITIONS. DEPT. :22&O

Our practice in this arca on environmental conditions, i.e. heat and
humidity, is firstly to attempt to correct the problem and then, ii
necessary,  employees could be given the opportunity for extra
breaks, machine rotations, etc., in situations of this nature.

LEITER #5 - BREAIK  PERIODS D OVERTIME

The Company agrees that employees will not bc required to take an
eighteen (18) minute break prior to commencement of overtime
following completion of their regular shift. This agreement is
dcpcndant  cm the requirements that uniformity of application must
exist.
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Should, for any reason, employees demand a break in a specified
area, i.e. Assembly area, then it will be necessary to temrinate  this
agreememas  it applies to such areas so as to enable the Company to
maintain an efficient operation.

LIfXTER  #6 - MAINTENANCIS  SKILLED TRADES

Maintenance skilled trades employees who arc interested in gaining
greaterexperiena:  rmdexposureinarecognizedareaoftheplantmay
let their interest be known by submitting a letter to the Trades
ManagerasperArticle32.3.  TheTradesManagerwillaccommodate
these requests giving regard  to timing, maintenance requirements,
and seniority.

In the event the Company determines it appropriate to establish fixed
maintenancestations,cheTradesManagerwillholddiscussia~swith
the Union trades representative in advance of implementation.

LEITER #7. REFERENCE MEAL ALLOWANCE

Skilled Tmdes Journeymen listed in Article 32.  I and Set-up and
Layout Operators, Grad{26  and higher, will be entitled to a

R meal allowance of seven dollars (%7.00),  increasing to seven dollars
and fifty cents (S7.50)in 1992and increasing toeightdollars ($8.00)
in 1993  providing:

1) they are requested to work overtime during and on
the same shift to which they are assigned, and

2) the overtime worked is a minimum of two (2) hours.

LEl-I’ER  #S . REFERENCE ARTICLE 31

1. Those employees who are being paid normal W.C.R. ken-
ehs (75%)  will be paid the difference between the W.C.B.
benefit rate and what they would have normally received as
Plant Holiday pay under Article 3 1.

2. Those employees who are being paid W.C.&.  benefits at a
levelbelow75%(butnatlessthan50%)willbepaid,solong
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as theyarenotprovided  withaW.C.B,pension,fornomore
than  one (I) year p&al  from the date of starling to receive
the reduced amount (that is, reduced below 75%), the
different! between the W.C.B.  benefit rate and what they
would have normally received as plant holiday pay under
Article 31.

3. Such top-up payments willkmade on an annual basis at the
year’s end. Payment will be initiated at the request of the
employee involved, and is dependent upon the availability
of information from W.C.B.

4. This agreement has no ;applicability  to any holiday pay top-
up payment situations other than the specifically above-
noted W.C.B. situations.

5. This agreement is an interpretative aid to the applicable
articles of the Colledive  Agreement between the parties and
any renewal thereof.

LETTER  #9 - REFERENCE MASTIER  ARTICLIS
7.8 AND 7.9

The following represents our mutual understanding of the l~al
awlication  of the thnr:  (3) year period of time as it will  be applied
in Article 10.1.4 (a) and lOJ.4  (b) of the Salaried Collective
Agreement, and Article7.8  and7.9 of the Hourly Collective Agree-
ment:

Three (3) years for the purpose of the above Articles shall be deemed
to be three (3) continuous years in the applicable bargaining unit.
The result of such interpretation is that for job posting and lay-off
purposes, an employee will  not be given credit for full Company
cmtinuous  service until he/she has completed three (3) continuous
yearsof  serviceinthehargainingunitintowhichtheyhavetransferred,
and also that such employee may exercise his bumping rights into
his/her original bargaining unil. in accordance with the Collective
Agreemerltforanyperiodoftimc:duringtheIh~e(3)yearcontinuous
pa-iod.
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LETTER #lO - P’AYCHEQUE  DISTRIBUTION

Please be advised that  in the future, Londm Works will be ccnGst-
ently distributing paycheques 24 hours in advance, during a week in
which a Plant Holiday occurs on a Friday.

‘Ihis  practice will conform with that of the past in this Division and
shouldthembeanynecesshyforchangein  thefuture,the Unionshall
be advised in advance.

LEIY’ER  #I 1

‘Ihe following represents the essence of our discussion and agree-
ment concerning the placement of graduate apprentices in a work
assignment in the tool and die trade, in accordance with our local
practice and interpretation of Article 32.3 of the Collective Labur
Agreement.

Upan completion of their apprenticeship in the tool and die making
trade, London Works graduate apprentices will be assigned to the
machine an:a for further development  for a period of approximately
12 months.

When aneedarisestoincreaseorreplaceemployeesin  thebencharea
of the Tool-, positions will be filled by alternating London
Works grads and journeymen tool and die makers currently working
as machinists, providing that

1) they have seniority over available graduate appren-
tices working as machinists,

2) they have submitted a letter requesting a transfer to
he bench,

3) they are qualified to fill the opening available.

Should a situation arise where a need on the bench occurs and there
are no letters requesting that position, it will be filled by:
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canvassing in order of seniority all journeymen tool
and die makers who have submitted letters mquest
ing a change; failing this,

2) by tran~rferring,  the junior qualified person.

It is agreed that transfers will not be held until there is a London
Works graduate apprentice available.

It is agreed that. the posting of Toolroom vacancies will only be
necessan,  when hiring from outside of the department.

The Union will recognize the machine area to mean all machining
areas in the Toolroom, i.e. lathes, mills, grinders, EI>M, etc.

The Company shall be allowed to move the people covered by the
twelve month period a number of times to increase the training of
graduate apprentices.

‘Ihejobtheemployceis  on atthecndofthe  twelvemonthperiod  shall
be considered as the employee’s assigned position from which the
employee shalt be moved as per applicable letters.

If, in the opinion of the ‘Union, the above procedure  is abused by the
Company, the Union shall withdraw this position and return to the
original single move with each area in theToolroom  considered tobc
a separate area, i.e. lathes, mills, grinders, EDM,  etc.

LEf-fER #I2 - PROCEDURE FOR THE PLACEMENT
OF EMPLOYEES WHO HAVE A PERMANENT

MEIDICAF,  RESTRICTUON

A. Should an cmployec  becane  medically unfit and unable to
perform the job to which he is assigned, both the Union and
the Company will cooperate in endeavouring to place such
an employee a1 a job he is capable of performing

Il. The parties agree to each identify one individual who will
jointly consult with the Company Plant Medical IXrectot
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R

with the intent of idmlifying  an appropriate placement for
a restrided employee unable to perform the job to which he
is currently assigned. Upon request, the Company Plant
Medical Director will review any restrictions with either
party or the restricted employee.

C. Itistheintentof~hispmceduretoplacerestrictedemployees,
where possible, with a minimum of disruption in the work
place.

D. When an employee receives a permanent medical work
restriction, placement will be effected based on the list of
Analysis Numbers in “B”  above, in the following manner
and sequence:-

1) in a vacancy, for which the restricted employee is
qualified,atthehighestpossiblegradeleveluptothe
restricted employee’s ass&d grade, and giving
consideration first to the organisation  of the De-
partment Manager where the restricted employee
was assigned.

2) by bumping themostjunioremployee, atthe highest
possible grade level up to the restrictexl  anployee’s
assigned grade, at which the restricted employee is
qualified to bump, and giving consideration first to
the organisation  of the Department h4anager where
the restricted employee was assigned.

3) failing placement as described in l)or2) as outlined
above, placement at one grade higher than the em-
ployee’s assigned grade may be allowed where the
union and company are able to identify a mutually
acceptable placement.

Prior to a permanent placement becoming effective, the
Company will provide the Union with writterl  cmfirmation
of the placement.

- - -
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EC. Krnployees  who are displaced by a restricted employee in
accordance with the rlbove  procedure will exercise their
bumping rights in acctrrdance with Article 7 Appendix “A’”
of the Collective  Labur  Agreement

I:. In the case of employee-s who are displaced by a restricted
employee in accordance with this procedure, Article 2.2 (c)
ofAppendii“A”LcndonWo~swillapplyshouldavacancy
be posted in their fomler  job.

G. l<mployees  who are removed from their job due to a medical
restriction will nol &prevented from posting in accordance
with Article 2 Appendix “A” London Works to jobs which
are not in conflid  with their medical r~estriction,  and will not
receive rate protection except for employees entitled by
Article 20.2.

R 1~. 1Gnployces  with other than a permanent medical rest&ion
may in appropriate circumstances be placed in accordance
with this procedure after discussion with the Union.

I. TheCanpsnywillnotifytheUnionve~ballywhenemployees
are reassigned to a different job for a perid of up to seven
(7) calendar days and in writing when the period of time is
more than seven (7) calendar days.

J. An employee n:moved from a permanent placement under
this letter will be afforded job ownership rights to the
analysis number and department he was removed from iq
the event his medical restrictions arc altered such that he
rnay  be considered for that job. If. while actively at work,
the employee fails to post for the job he has gained job
ownership rights to, he will lose his job ownership.

x:. Eimployees  will be provided with a copy of their medical
work restrictions by the Health Gentle.
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LEITER  #13  . ‘TRANSFER OF ALTERNATE
COMiMIlTEE  PERSONS

‘Ihe Company  agrees that when an employee who is functioning as
anAltemateCamnitteepxsatistransferredtoadifferentdepartment
as a result of a surplus or bumping situation, such employee will be
allowed to continue as an alternate for the duration of the original
absence of the Committeeperson  being replaced.

LETTER #14.  TRANSFER OF OPERATIONS OR
JOBS BEl:WEEN DEPARTMENTS

If the Company transfers an operation or job which is currently
performed by an employee covered by this Collective Labour
Agreement,  to ancxher  department within London Works, then the
opportunity to transfer to the other department with such operation
or job shall be offered to each employee in the Analysis Number in
the department concerned. beginning with the most senior and
proceeding in descending order of seniority. If insufficient employ-

R ees elect to be transferred under such circumstances, the remaining
jobs will be filled by posting.

K Prior to the Company introducing  a new product, notification will be
posted on Company bulletin boards identifying the designated area
of start up of such new products, this information will also be
reflected on job postings.

Further, when only a ponion  of an analysis number is moved to the
new department, the Company will assign a different analysis
number to the ponion  in the new department.

LETTER  #:15

The following is the Understanding requested related to the Ap-
prenticeship Program and Analysis Numbers 8736  and 8718  in
Department 2370,  as well as the Apprenticeship Program in De-
partment 238.5,  during the life of the Collective Labour Agreement
between CAW Local 27 and Northern Telecom.
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1) Apprentices wtll be selected and trained as in previous
Collective Labour Agreements, with the exception Article
32.18  (c) will  be applied prior to final selection.

2) Analysis #8736  is to be used as a holding area for those
employees selected for the Tool and Die Apprenticeship
Programuntilaneedarisesforanappmntice. Creditfortimc
spent on Analysis #8736upcn  entry  into the formal program
will be defined in the program.

3) Any employee assigned to Analysis M736  for one (1) year
or more will be upgraded to Analysis #87 18  Grade 25.

4) Job Analysis #8736,  and #871  g, are to be considered as jcb
assignments in Department 2370  Trades Area.

5) Shoulda  reductionofstaffbecomeneoessaryinDepartment
2385  or Department 2370,  the following will apply:

(4 Anapprenticewhohascompleted4CXMHoursCtedit
will be allowed to complete their apprenticeship in
the normal manner and upon successful completion
will apply their seniority in the Skilled Trades De
partmcnt.

(b) A Tool and Die Apprentice with less than 4CK0
Hours Credit who becomes surplus will bump into
tic tool crib and will bc held in that function until the
need for an apprentice occurs.

6) Should the Company determine the need to increase the
Apprenticeship Program white apprentices with less than
4C00  hours are on lay off or returned to production, the
Company wiU  recall the most senior apprentice  in that
specific trade withless  than4000  hours credited towards the
program.

C.A.W. #27,  #1837,#1839,#1905,  #1915 131



LE2TER  #16 - REFERENCE ARTICLE 13.2

This letter will serve to verify our mutual agreement that, with
respect to Article 13.2 of the Collective Labour Agreement, the
requiranentfotthecl~t~~~sm~asa”wriaengrievance”
to the next higher management level will be waived for the purposes
of London Works. This  agreement does not change the appropriate
time limits as specified in Article 13.2 and 13.3,  but merely ac-
knowledges that the complaint will be handled verbally until it is
processed to the Manager, Industrial Relations.

LmER #17

This  letter will serve to confirm our mutual understanding and
interpretation of Article 12 representation in Skilled Trades.

4 ‘the skilled trades representative will be elected from the
trades departments and will  be assigned to day shift.

b)

4

Said trades departments are considered to be a zone.

A trades representative may spend a reasonable amount of
time each week to represent the skilled trades.

4 This representative is over and above the number of
committeepersons allowed for in Article 12.1.

LEXTER  #18  - SAFETY SHOE SUBSIDY

The Company agrees that the subsidy for Safety Shoes or Safety
Boots, as provided for in Article 15.9  of the Collective Agreement,
willbeextendedinLondonWorkstoallskilledtrade.semployeesand
employees of Maintenance Departments, all employees who operate
a Fork Lift Truck as a requirement of their full tour of duties,
perscnnel  working on analysis numbers in heavy and light press

R areas, spray booth painter and all welding booth personnel. Such
subsidy will only be provided on the basis that the wearing of such
safety apparel is mandatory and may bc enforced as such for all
employees in those classifications.
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LEYlRR  #19 - UNION OFFICER LEAVE OIF ARSRNCE

This  lerter will serve to confiim the mutual undersumding between
the parties that H Leave: of Absence  will be granted to an employee

R who is selected  as a full-time Local Union offtces, and will not
preclude any Pension/Benefits coverage as provided in Appendtic
“F’of  IhaCollel:tiveA~:reement,provided  thattheUniarreimburses
the Company in an agreed manner, for the employee p0rtic.n of the
premiums.

N LEYI”IER  #20 - ELECTRONIC TECHNICIAN
/lELECIRICIAN

The following represents the basis of cur discussion and ag’reement
with respect to treatment of the trades classifications of Electrician
and Electronic Technicians.

Firstly, those employees in the trades classificationls  of Electrician
and Electronic Technician as of February 25,199l shall be deemed
to have dual qualifications for the purposes of surplus, lay-off and
IWall.

Secondly, provided that full co-operation can be achieved lmtween
these trades, the following will apply with respect to assignment of
work and training for these trades employees within the classifica-
tions of Elecrrician and Electronic Technician.

Assignment of work to either classification 0x1  assembly lines and
robots will continue to be at management discretion.

Training will be provided as required in these classificaticms  to
ensure ertch has proper familiarization  with the facilities to which
they are assigned.

Itisfurtherundentoodthatcmployeeshiredintotheseclassifications
subsequent to February25,1991  will have seniority ally within theii
own classification.
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FOR THE CAW LOCAL 27

LONDON WORKS

FOR THE COMPANY

J.S. Martin W. McAlpine

DATE: May 8, 1991

- -- - - -
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APPENDIX ‘W’  RELLEVILLE

ARTICLE 1. RECOGNITION

‘Ihe  Company recognises  the Union as the exclusive bargaining
agency of all employees of Northern Telecom Canada Limited at its

R Rellcville Works, Bellcville, save and except managers, and persons
above the rank ofmanager, members of amedical  department, office
stiff and plant security :;taff and students employed during their work
period while attending a ‘loooperative  university”.

ARTICLE 2. JOB POSTING

2.1 The Company will post vacancies on the plant bulletin
boards for a period of three (3) working days, except  in the
following instances:

4 when the vacancies are filled:

I. bythelateralmovemcntof  cmployeesdueto
fluctuations in workload.

7,. in accordance with the Surplus and Lay-off
procedure.

3. in the former hiring grade 21.  List effective
March 1, 1976.

4. in accordance with the procedure outlined in
Article 9, Appndix  B.

b) When the Company believes vacancies will last for
less than one month. The Company will  notify the
Union verbally if such move is for two (2) weeks or
less and in writing if such move is less than one
month but greater than two (2) weeks.

Anyemployeeactivelyat  workmayapplyin writing
on the prescri&d form. However, an error in jcb
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posting number, analysis number or signature will
result in such application being declared void.

An employee actively at work who proceeds on
vacation for thirty (30) days or less, or is away due
to sickness or accident for a period not exceeding
seven (7) calendar days and are aware of the posting
on their own, may apply for any posted vacancy. It
isunderstoodthatanapplicantwillnothavetheright
to withdraw such a signed application.

Such application will be ~XI  the prescribed form and
shall be signed by the applicant.

cl When an employee applies for more than one job
posting and such job postings are removed from the
posting boards on the same day, the employee will
be considered for each opening using the selection
criteriadescribed in Article2.2Appendix”B”.  Ifthe
posted jobs are of the same grade and the employee
is qualified for more than one of the jobs he will be
selected for the job which has the lowest vacancy
posting number, oriftheposted  jobs are of different
grades the employee will be seleded for the highest
graded job he is qualifkl  for using the above noted
selection criteria. The remaining job postings will be
filled by selecting the next most senior person who
has applied, again accarding  to Article 2.2 Appen-
dhc “B”.

When an employee applies for more than one (1)
postedvar~~cy  andsuchpostings  amrcmovcdfrcm
the posting board on the same day, and the higher
graded job must be filled by an upgrade, such em-
ployee shall be entitled to bc selected for the lower
graded vacancy first, and then the higher gmdcd
vacancyprovidedhemeetstherequirementsoutlined
in Article 2.2,  Appendix “B”.
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R 2.2 a) Grade 23 on the basis of seniority from among those
who apply.

b) Grade 24 CXI the basis of seniority from among those
who apply.

cl For all Grade 2fi vacancies the Company will  select
the senior applicant where the Company records
indicate that he has the required qualifications.
Shouldnoneoftheapplicantshavethequalifications
required, the senior applicant will be trained.

Ii

R

4 When vacancie;r  occur in Grade 26 , the vacancies
shall be !filled on the basis of seniorih] from among
those who apply, except where Company records
indicate that the: senior applicant dozes not have the
required skills and experience to do the job in the
normal familiarization  period for such job. Should
ncme of the applicants have the qualifications re-
quired, the senior applicant will be trained.

When vacancies occur at Grade 27 or above, the
vacancies shall be filled on the basis of seniority
from among those who apply, except where the
Company records indicate that the senior applicant
dcos not have the required skills and experience to
do the jab in the normal familiarizatiat  period for
the job.

Unqualified applicant(s) will not be selected to fill
vacancies for jobs which require special academic
qualifications, such as technical testers.

f-l The Company may select an employee to fill the job
duringthepostingpericdoruntilsuchtimcasthejob
is f&led, without regard for the bidding procedure
outlined in a) through e) abve. Such time is not to
exceed twelve (12) working days.
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Employees who am moved from their jobs due to
shortage of work may .indicate  their desire to return
to saidjobs  by applying aa per Paragraph 2.1 above.
In such instances the job will be ftied by the senior
applicant from among those whopreviouslyheld  the
job.

This  clause does not apply to employees returning
from lay-off.

An employee can not test for a vacancy which that
employee has created.

Except for jobs which require special academic
qualifications, junior employees protected during
layoff will lose the right to lost off the protected job
while mom senior employees are on layoff.

Notwithstanding Paragraph(b) above, whenvacan-
ties occurin  the following analysis numbers that are
Posted, thecompany will  select the seniorapplicant
where Company Records indicate that he has the
requireti  qualifications. Should none of the appli-
cants have the required qualifications, the senior
apphcant will h trained.

Analysis #13801
Analysis #13899
Analysis #18887

Theabnvemethcdofselectingsuccessfulapplicants
will also be used for postings of any jobs associated
with the introduction of new products at the Grade
24 level.

2.3 When the vacancy is filled, (other than in accordance with
Article 2.2g), by an applicant from the same or a. higher
grade than that of the vacancy, only one such transfer 01
downgradewillbeaUowedinanychainofmovesassociated
with the filling of the original vacancy.

- - - - - - - - .
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Ii Employees are restricted to two (2) laterals and two (2)
downg~esinertcheigh~n(lB)montltperiod.Theei~teen
(18) month period startsonthedatetheemployeemakes  the
first such move.

2.4 Temporaq Posting

Temporaq vacancies resulting from Sickness, Long Term
iMedical  Restrictions, Personal Leaves of Absence, Mater-
nlty  Leave or Adoption Leave which the Company believes
will last for more than cne (1) month will he posted on the
plant bulletin boards for a Period of three (3) working days.
Such posting shall state the vacancy is temporary.

Selections shall be made in accordance with Article 2.2 of
Appendix “B”.

Employees retuming  shallbeplaced on theirformerjob and
the employee who fried the temporary job shall have the
right to bump an employee who filled the job which he left
to assume the temporary position.

The temporary designaticn  shall  only apply to the original
job vacancy and the job from which the replacement came.
An employee filling a temporary vacancy shall  not be
restricted from applyinl3  for a lateral or downgrade transfer
toapermanentjcrb.  Anemployeewholateralsordowngrades
to a temporary vacancy will not be considered to have used
any of his rights  to lateral or downgrade to a pemlanent
vacancy as set out in paragraph 2.3.

TemporaryvacanciesshaUnotlast  inexcessofone(l)year.
When this does occur, it shall be posted on a “permanent”
basis. Posting of a temporary posting shall  be restricted to
a Grade 23 or higher.

Where it is necessary to decrease the number of employees
ailsigned  to an analysis number, due to lack of work, and
there is an employee at a temporary fnsting, the temporary
employee will be re-assigned as Per this Article. The

.--- - - -
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2.5

2.6

2.1

permanent employee, upon return, will displace the most
junior employee on the analysis number, seniority pcrmil-
ting. Lacking such seniority, the returning employee shall
have bumping rights as per Article 7, Appendix “B”,  of the
Collective Labour Agreement,

In a bumping situationan employee on a tcmpomty  vacancy
will be treated on the basis of the seniority of the permanent
employee that he is replacing. The permanent  employee,
upon return will displace the employee on the temporary
vacancy.

In the event of a layoff, a junior employee will not be
ntained on a temporary vacancy, providing the employee
would, in the normal course of events have bzen laid off. In
such instances the Company is not obligated to re-post  the
temporary vacancy, but will discuss the matter with the
Local Union.

An employee filling a twnporaty  posting shall IX bumped
from hit; permanent job if, in the normal course of the
bumping procedure he would have been displaced. How-
ever, he will remain on the temporary posting until it
expires.

Cnly those employees who have ap$ied in writing shall
have recourse to the grievance procedure.

A copy of the job vacancy notice will be provided to the
Plant Committfe  Chairperson. Within ten (10) working
days fmm the day the post$g comes down, the name,
number, seniority date of the employees selected to fill the
vacancies and the date of selection will be posted on the
plant bulletin boards for three (3) working days and a copy
of such notice will be provided to the Plant Chairperson.

‘fhe Company will not exercise its managerial prerogatives
to deny any employee the right to a job solely on the basis
of sex, marital status or age.
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ARTICLE 3 - IHOURS OF FVORK

3.1 ‘Iheregularhoursofworkforday,aftemoonandnightshifts
will be eight (8) hours per shift for five (5) days Monday to
Friday with a tctal  of forty (40) hours for the week. This is
not ta br: construed as a guarantee to provide work for any
hour, day or week.

Ihe regular hours of work shall be as follows:

Regular Shifts

7:oo a.m. to 3:30  p.m.

Multiple Shifts

1st Shift - 7:oO  a.m. to 3:30  p,m.
2nd Shift - 3:30  p.m. to 1200  midnight
3rd Shift - 1l:OO  p.m. to 7:00 a.m.

Continuous Shifts

1st Shifi.  - 7:CXl  a.m. to 3:00 p.m.
2nd ShLft  - 3:oO p.m. to Il:OO p.m.
3rd Shift - 1l:OO  p.m. to 7:OO  a.m.

The Company reserves the right to change from timeto tune
the starling and stopping time; it is, however, agreed to
consult with the Unionbeforeputting any such tune change
into effe.ct.

3.2 WheretheCanpanyestablishescontinuousshiits,employees
shall be paid for eight (8) hours, providing the machines are
nal shut down for the purpose of taking a lunch break. A
relief man will be provided for a period of twenty (20)
minutes to enable employees to eat.

3.3 Ihe Payroll Week cxnmences at 11  :OOp.m.  on Sunday and
teminales  at 1 ‘I :OO  p.m. on the following Sunday.

- - -
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3.4

3.5

4.1 ‘Ihe  number of straight time hours in any one shift shall not
exceed eight (8) hours.

4.2 Overtime shall be paid for all  hours worked in excess of
eight (8) hours during the 24 hour interval of time from the
beginning of an employee’s scheduled shift.

4.3 Employees shall be paid for overtime:

4.4

4.5

4.6

For employees cn the third shift, a plant holiday will be the
shift commencing on the day prior to the date of the plant
holiday.

In special circumstances, what the workload requires that
e++rnent be operated on an overtime basis for an extended
period of tune, Ihe Company may be required to alter its
regular work week tomeetpeak requirements and overcome
producticmbottlenecks. Insuchcircum!;tances,theCacnpany
will restrict the change to a limited number of employees
with overtime rates being paid as per Item 4 below.

ARTICLE 4 - OVERTIME

4 One and one-half times their hourly rate for hours
worked in excess of eight (8) but noe in excess of
twelve (12) hours on any ane shift.

b) Twicetheirhourlyrateforhours  worktdinexcessof
twelve (12) hours on any one ishift.

Employees shah be paid twice their hourly rate for all hours
workedcnSunday,except fortheperitdfrcm 11:OOp.m.  to
midnight for employees on the third shift, which shall be
paid at straight time.

Employees shall receive regular Holiday pay in addition to
double time for all hours worked on a plant holiday.

Employees shah be paid time and one-half for hours  up to
eight (8),  and double time for hours  in excess of eight (8)

- - - - -
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4.7

4.8

4.9

4.10

4.11

worked on Saturday, except for the period from 11 :w1 p.m.
to midnight for employees cm the third shift, which shall he
paid at double time.

Employees on the third shift shall be paid time and one-half
for the period ftom 11:OO p.m. to midnight Friday.

When an employee is scheduled to work overtime prior to
the beginning of his regularly scheduled shift he shall be
paid at the appropriate overtime rate  for such hours.

Except in the case of emergency, employees may request to
beexcusedfrcmworking  overtimeproviding  such employees
have a legitimate reason for being excused. Such legitimate
mason shall not be unreasonably denied and the Company
agrees that except in csses of emergency, twenty-four (24)
hours advance nolice shall be given to employees who are
required to work overtime.

When possible the Company will schedule overtime on a
voluntary basis. Overtime in excess ‘of eight (8) hours per
week is voluntary. Saturday overtime in any one week is
voluntary for any employee who has already worked six (6)
hours or more overtime in that week; this is nd to be
construed as circumvatting  the employee’s right to request
ccnsidetation  to be excused from working overtime.

Every effort will be made to avoid the necessity for working
employeesonplantholidays.  Whenitiscansidercdnecessary
to schedule Plant Holiday work,  the IJnion will be notified
as soon as possible.

Equaliz~tion  of Overtime Opportunity

‘Ihe  opportunity for overtime work in a department shall be
offercdtoandequalizedamongemployeesnormallya~gaged
ontbeworkinsofaraspessible. Abnormalconditions which
have to be considered in the recording of the opportunities
offered and their effect on the equalisation  are listed below,
together with the manner in which they will be treated.

- - - - - - - -
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4 Intheevent  that insufftcientemployees  areobtained
for overtime on a particular job, the Company will
ftUitstequirementbyofferingovertimetoemployees
outside the job who are capable of @orming  the
work. Overtime hours worked by such employees
shall be recorded for the purpose of overtime
equalizalion.

b) When an  employee is on loan for less than one (1)
month to another department his o,ppommity  to
work overtime shall be offered to him by his own
department. Equalization will thus be maintained
with employees in home depatient.

cl When an employee is not at work  (sick, absent with
permission, etc.) equalizatiar  ~opporhmities  will  lx
maintained and charged as though theemployeewas
present.

4 Employeapennanentlytransfen-edoronatemporary
postingtoanotherjob. Uponentryintoanewjobthe
employee will be charged with the average overtime
of those employees already assigned to the job to
which he has been assigned. His opportunity for
overtime will be based on this average.

4 Less than 24 hours notice. Only hours worked shall
be charged.

f) Equalization of opportunity for overtime shall be
based on hours paid or hours for which the oppor-
tunity to work were offered.

d In the allocation of overtime, should the Canpany
by-pass anemployee,arrangements  willbemade by
the Company either to offer the equivalent amount
of overtime within a period of three (3) months from
the date of complaint or grievance, or pay him for
same.

_----
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4.12 In the case of a grievance, the Committeeperson  will have
access tosuchmcotdsasareavailablemres~t  toovertime
hours.

4.13 Overtime records will be posted in each department and will
be brought up to date at the beginning of each week.

Once a month, the overtime records will include hcurs
worked by employees in an analysis number other than their
OWTl.

On a weekly basis Managers will write the names and
overtime hours worked of employees borrowed to work
overtime from outside the department, on the posted over-
time lists.

ARTICLE 5 - VACATIONS

The two (2) weeks immediately prior to the August Civic Holiday
shall be the standard vacatiatpericd  during which the plant will lx
shut down insofar as possible. The Company reserves the right IO

select employees from those e’ligible  for vacation to work during this
period. Such employees will take theirvacation at SW&  other time as
rnaybe arranged

R &fore asking employees with vacation entitlement, the Company
will, wherever practicable, provide work for those employees who
arc not eligible for vacation as outlined in Article 36 of the Agree-
ment.

Iimployew  withvacaticmntitl.ementwillbeselectedonthefollowing
basis. Oppxnmities towork  willbeoffered by seniority toemployees
within the effected analysis numbers. Such opportunity will be
provided only to those employees actively at work and within the
analysis number  at the time of the request.

The Union will bc provided with a list of employees scheduled to
work the shutdown period two weeks prior to such period. A
final&d list of emplm/ees  who worked the vacation shutdown, and
the hours that they worked, will be provided to nhe Union after
vacation shutdown.
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ARTICLE 6 - SKILLED TRADES

For the duration of the Collective Agreement, it is the understanding
of the Company that:

6.1 In the event that the work force within the Skilled Trades is
reduced in numbers the displaced Skilled Trades Workers
shall exercise all of their Company seniority in the general
production or non-production groups under the Agreement
provided such employee has Belleville  Trades seniority
prior to February 26,  1973.

6.2 Inaddition  tothetradeslistedinArtjcle32.1  oftheCollective
Agreement, the Canpany will continue to recognise  the
Skilled Trades classification of Technician Test Sets in the
Belleville location.

ARTICLE 7. SURPLUS AND IFLU0XJATIONS

SURPLUS

7.1 Where it is necessary to decrease the number of employees
assignedtoananalysisnumberduetolackofwork,employees
having the least seniority wiU  be selected for surplus from
theanalysisnumber,gradeanddepartmentaffected,provided
the Company shall have the right to maintain an efficient
staff.

R 7.2 Such surplus employees shallbetransferredlaterally,ifthey
have the qualifications, to fill any existing vacancies. Such
vacancies will be verified as existing eitherpriortooron  the
date on which the surplus declaration is made.

7.3 A surplus employee who can not be placed according to
clause 7.2 above zshall  be placed as follows:

1) By bumping a junior employee in the same grade
assigned toa job the surplus employee is qualified to
pETfOtlll.
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2) By filling a vacancy in the next lower grade if the
surplus employee is qualified.

3) By bumping the most junior employee with less
seniority in th:nextlowergradeassignedtoaj&the
surplus employee is qualified to perform.

Failing placement in accordance with clauses 7.3.2 and
7.3.3 the same pro&dun:  will be. applied to subsequent
lower grades in descending order.

N 7.4 With regards to out of seniority layoff, thecompany agrees
thatthefollowingpmcedurewillapplyonlyafterallbumping
provisions of lhis  Article have been applied.

Prior to an employee with seniority being laid off, he/she
will, if qualified, displacean employee with less seniority in
a higher graded job. For the purpose of bumping up only,
qualifications will be waived for Grade 24 and Grade 2.5
jobs,providedthatancmployeebumpingup totheGrade25
level will not be permitted to post off the position to which
he has bumped for a period of six (6) mlths after the date
on which he bumped to that positiorl.

N 7.5 (a) When a surplus has been declared at the Canpany’s
manpower meeting, the Company will, where
praaicable, move affeded ernployeta  within six (6)
working days of such meeting.

@I Bumping Grades 23,24

If, in 8, conditim of surplus, a vacancy exists in
Grade23 or24, and no surplus employee is qualikl
underthetcrmsofthis  Articletofillthatvacancy,the
senior !surplus  employee shall fill the vacancy, pro-
vided he is qualified per Article 2, Appendix U.
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FLlJCl’UATIONS

7.6

8.1

8.2

9.1

1) TheCompnnyagreesthat\~enenrployeesaremoved
due to fluctuations in work lead the most junior
employee qualified shall be moved.

2) It is agreed by the parties that should it be necessary
to rnove employees as per article 7.4.1 above, and
such move would result in an upgrade, the senior
qualified employee will be. provided the first cp-
portunity to move.

ARTICLE 8. PRODUCITON  STANDAR‘DS

The: Union agrees thatin recognition of the fact that efficient
and economic production is in the interest of both parties, it
will promote gootl  workmanship and efficiency among its
members. When new or revised work standards are estab-
lished by the Company and an employee fails to meet such
standards after normal training, the Company practice of
adjusting staff and reexamining lay-out,methcds,  etc. will
be followed in an attempt to coned the problem. If the
problem persists, the Company will discuss the matter with
theUnionandsupplypztinentdatarelatingtothestandards
to the Union before any further action is tiken by the
Company.

Grievances relative to this clause will be dealt with as per
Article 13 except that in this case, the arbitrator shall be an
industrial engineer with current MTM  Ill and IV certifica-
tioll.  The jurisdiction of the arbitrator  will he limited to
rulingu~nthecorrectnessofthefatisandtheconformance
of the production standard to the practice.

ARTICLE 9 - MEDICAL RESTRICTIONS

Should an employee become medically unfit and unable to
perform the job to which he is assigned, both the Union and
the Company will co-operate in endeavouring to place such
an employee on a job he is capable of performing.
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9.2 t&lo&ally restrided employees will receive written notifi-
cation of such restrictions.

N 9.3 The Union will be furnished with copies of all medical
restricticns,  for use in the placement of employees holding
Permanent medical restrictions.

ARTICLE IO.  STATIONARY iENGINEERS

R lhc following terms and conditims apply to stationary engineers at
the Belleville  Plant.

10.1 Power house employees involved in 7-day operations will
be paid in accordance with Article 10.5 below for any shift
starting on a Saturday proper, provided such Saturday is not
a 6th or7th shift.

10.2 Followingpha~se-outoftheattendedboilersystem,employees
required to work on unattended boilers wiI1  bc. paid over
time in accordance with Appendix “B”,  Article 4.

It is further understood that should it be necessary to revert,
on a permanent basis, to an attended boiler system, the
Company will classify qualified employees as Stationary
Engineers. Employees returned tothis classification will be
returned in order of seniority, legislation permitting.

10.3 Recognition of the stationary engineer classification does
not constitute a return  to an attended boiler system, rather,
tbe acknowledgement of the increased requirement to uti-
lizetheinherentskillsofthestationarycngineerinoperating
the power house. Relurm  to an attended boiler system will
be depl:ndent upon legislative requirements.

10.4 When two (2) stationary engineers are at staff, they will
work alternate intervals in the power house and on the
plumbing function, during which tbey will perform the
respective duties of these positions.
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R 10.5 In the event that the Belleville plant reverts to an attended
boiler system, pay treatment will reflect similar operations
within Northern Telecom Divisions covered by this Master
Collective Labour Agreement. Such mte shall be no less
than the current 5.25 per hour.

LICITERS  OF UNDERSTANDING

LETTER  #l - JOB POSTING

1. It is agreed between the parties that employees who have
posted for a job, with a test rquiremcnt,  before going cm
vacation will have the opportunity to write the test within
five (5) working days of being contacted by the Company.
The employee must write tbe test within this time frame or
lose the olqxxumity  for the test at this time.

Itmustbefurtherunderst~  thattheCompany  willattempt
tocontact theemployccthroughout  the five (5)days butthat
if ccntacted  only a, the fifth day the employee must write
the test on that day.

Failing to contact the employee after the first day, the Union
Canmitteewillbeadvisedandprovideassistanceifpossible.

In the case of in-house Technical tests. the Company agrees
to discuss areas of weakness with applicants who fail these
tests. Such employees will have an opportunity tore-w&
tbe test after a period of six (6) months.

R 2. Asagreedbctweentheparties,Grade23vacanciesthatmust
be filed by an upgrade will be handled in the following
manner:

1. ‘lbevacancy  will not tx posted and may be filled by
recall or if no bargaining unit employees have recall
rights, through hiring.

2. Should an anployee with job ownership wish to
return tothevacancythecommittcc  will bring this to

- -- - - - -
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the attention of the Human Resources Department
within fourteen (14)  calendas days from the date the
job is occupied.

3. The Human  Resources Department wiU  check the
validity of the employee’s claim.

4. If the employee has ownership, Human Resources
will fn)st the name of the selected employee for two
(2) working days and move the employee back to
his/her job.

3. Should there be no successful applicants for posted job
vacancies, those vacancies will not tx rcposted unless the
Comp;tny  and the Union mutually agree to t-c-post.

N 4. When an employee has been selected as the successful
appliamt  for a posting which requires the passing of a
medical prior to being assigned to the posted position,
notification of his/her selection will be delayed until such
time as the medical has been completed. Postings, if any.
which flow frcm the zselection  will  be delayed accordingly.

N 5. When permanent vatancies  have been posted, and an in-
sufficient number of employees  have applied for the total
numbcrofvacmtpositionsontbatposting,andtheCompany
chooses to fili  the ranaining vacant positions, employees
who ha.ve  been declared surplus at the same or higher grade
level will bc placed in those positions.

1. This is to catfimr that our existing practice regarding the
working of overtime will continue. The practice refcrrcd to
is that employees will be required to work overtime on a
non-voluntary basis within a given analysis number only
after all employees currently performing the job or other
qualified employees, on that same shift, have refused to do
the work required on a voluntary basis.
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2. When there is scheduled overtime on the weekend, the
Company will accept, wherever practicable, commitment to
work  overtime for peri& of less than 8 hours providing
such commitments are not less than 4 hours.

LEITER #3 - RE: - ARTICLE 7 - SURPLUS AND
FLUCTUATIONS

R 1. It is agreed the term qualified as it pertains to Article 7,
Appendix “B”,  of the Collective Agreement will not apply
to grade23 orthosejcbslistedin  Letter#4of Appendix“B”.

2. After having exhausted all surplus and bumping provisions
of the Collective Labour Agreement, employees holding
notice of lay-off as per Article 7. of the Master Agreement
will be assigned to Analysis #09999,  Grade 21

Such employees will be loaned out in accordance with the
applicable provisions of the Collective Labour Agreement
for the duration o:f  their individual notice periods.

During such periods they shall have full access to the
Collective Labour Agreement including the job posting
procedure, Article 2, Appendix “13”.  At the end of their
individual notice peri&  such employees will be laid off
provided they have nd received a job per Article 2 of
Appendix “B”.

In no circumstances will employees be assigner1  to Analysis
#09999,  for a period exceeding sixty (60)  days, or their
notice period whichever is greater.

N 3. For the purposes of bumping and surplus, employees draw-
ing S&A Benefits and employees on MateminI  Leave will
be treated in the same way as active employees.

R LETTER M

The following grade 23 and grade 24 jobs will be filled on the basis
of seniority in both posting and surplus fsituations:

- - - - - - - - -
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ANALYSIS DEPT.
GRADE NO.

23 19096
24 13378
24 14881
24 13390
24 13368
24 19286
24 25348
24 13361
24 25382
24 25358
24 25413
23 18865

Helper/Utility 9162
Truck Operator (Stake) 9867
Operator  Fork Lift 9868
Stack Seledor  (Pack) 9868
Packer Regular 9868
Tester IC 9135
Production Tester SL-10 9475
Stock Selector 9867
Cable Former/Finisher/Operator 9433
TesVRepairfDS 9450
Test/Repairfb’S  - ARIES 9450
Operator - PreformingfIaping 9425

NO.

Note: Where required, the employee must pass the appropriate
medical and in the case of a job requiring the operation of a
fork lift truck or other vehicle the required driving tests.

LKi-TER  #5

The Company agrees that the Union will have the right to mview
applications or rational sheets at any time. This agreement is subject
to withdrawal if abused by the Union.

LEITER #6

An opportunity for temporary upgrades in a department may result
from replacing an employee or other short term needs. In these
situations, when an employee is temporarily reassigned to another
analysis number at a higher grade (and performs any portion of the
higher graded job) that employee will receive the rate of pay for that
grade. Pay treatment will be as pr Article 21.4.

The Union will be provided with a monthly listing of employees
covered by this  Collective Agreement. This updated listing will
include I.D. numbers, names, hame addresses and phone numbers
where available.
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LEXTER  #8

An absence caused by a severe winter storm will be recorded but not
scored for the purpose of review on Availability for Work. Past pay
practice concerning lates will apply.

LETTER # - ADMINISTRATION OF RANDOM DAYS
OF VACATION

All vacation entitlement in excess of two (2) weeks may be taken in
fullrandan  daysafterJanuary  1 ofeachyearexceptaslimitedbelow:

1. Up to a maximum of five (5) days vacation may b-e taken in
random half days.

2. Wherever practicable, employees will be granted their ran-
dom vacation requests.

:.I A random half day vacation will encompass four (4) hours
and must abut the start or finish of the shift in which the half
random day is being taken.

4. In special circumstances employees rnay request in advance
blocksof randomdays. A blcckcanccmsistof3 butless  than
10 full days in a 2 week period. Such requests will not be
unreasonably denied.

LMTER  #lo

R An employee 011  a Grade 23 job who proceeds on Maternity Leave
under Article9  shallbe returned, senioritypermitting,tothejob  held
on the date preceding Maternity Leave.

LETTER  #ll

N The Canpany agrees that the following letter will continue to apply
for the duration of this Agreement.

The Company will continue the practice of providing five (5) sets of
work clothing to all new tradespersons,  and employees who post
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pcnnanently  to AnalysisNumbers  19053,1909’7,190!%,  19079,  and
18583.  All active tradespersons  rand those currently working on the
Analysis Numbers noted will continue to be provided with work
clothing on a replacement basis, when approved by the appropriate
trades group Manager.

LETTER #1%

lhe Company rccognizcs  that in exceptional circumstances, there
may be a need for an employee to change shifts within a working
week.  In such cases, the matter should be discussed as soon as
possible with the manager to determine if suitable arrangements can
bc made. Provided that production requirements can be met, such
requests will not 1~: unreasonably denied.

N LEITER  #13

During the ccurse  of Negotiations, the subject of Ergonomics in the
Workplace was discussed, with particular emphasis being placed on
existing ergonomics problems and potential solutions to those
problems.

The: Company and the Unicm  acknowlfilge  that they will contivtue  to
support the Ergonomics Committee, and the complementary efforts
of the Local  Health and Safety Committee, and will continue to work
together, along withother interested andaffectedparties,  toapplythe
necessary resources to rectify ergonomics problems at their source.

LElTER  #I 4

8’. It is agreed by the parties that the Local Union office shall not be
reduced bclowitsl~resentsizeof  14x 14’and shall bcair-conditioned.

LEXTER  #15  .I COMBINING AND SPLIT-ITNC;  OF JOBS

When one or more analysis numbers arc eliminated through the
combining of analysis numbers, the following procedure shall  apply.

1. The new job will assume the analysis number held by the
senior employee amongst the analysis numbers involved.
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2. Whenacombinedj&isevaluatedatGrade25ort4ow,the
Companywillassignemployees  tothenew analysis numbzel
on the basis of lseniority  from all analysis numbers involved
until the required complement is obtained.

3. For grades 26 and above, the new job shall be posted.
Selectitns shall be based upon Article 2, Appendix B.

R 4. Remaining employees, if any, shall be surplused from the
combined grade and analysis number.

N 5. It is understood that those employees whose jobs have been
combined in accordance with this Ler.ter will not be deemed
to have used up their rights to move in accordance with
Article 2.3,  Appendix “B”  of the Agreement, shollld  they
chose to apply for the combined job [at the Grade ‘26  level.
or higher] at the time the job is combined and posted.

Xt is also understi that those employees whose jobs have
been combined willbepermit~topostfronlthecombined
analysis number within six (6) months of the
date of the combination. An employer: who posts wilhin this
period will not be considered to have exercised his/her 1st..
era1  or downgrade as provided for in Article2.3, Appendix
“B”  of the Agreement.

Whenoneanaly!iisnumberissplitintotwoorrnoreanalysisnum~rs
the following procedure shall apply:

1. Employeesontheoriginalanalysisnumberwillbecanvassed
in seniority order. Seniorily permitting employees will be
given the opportunity to be placed on any ‘of tbe affected
analysis numbers until the rquired complement in each
analysis numkr is obtained.

2. Employees with insufficient seniority to selea an analysis
number  shall be placed on the remaining analysis number
until the required complement is obtained.
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3. Remaining employees, if any, shall be surplused from their
original grade and analysis numbr.

4. Should the resulting jobs be of different grades Article 7,
Appendix “B”  or Atticle 2, Appendix “B”  shall apply.

LETTER #16

With regard to Article 13.2,  First Step of the Grievance procedure.
The requirement for an employee’s grievance to be presented as a
“written” grievance to the next higher management level will bc
waived. ?he employee’s committeeperson  may present the griev-
anceverbslly.  ItistheintentoftoththeCompanyandtbe  Uniontbat
meaningful discussion take place at this stage of the grievance
procedure and that time limits as per Article 13.2 apply.

LEITER  #17  - RE: SHORT TERM WORKLOAD
INCREASE

During negoliations  the Company and the Union had extensive
discussions regarding the need to address short-term staffiig prob-
lems in a timely and effective manner. As a result, the following
system was agreed to by bz~th parties.

Where the Company identifies a short term increase in workload
requiring additional manpower of at least ten (10)  employees for a
period up to sixty (40) days, tbe Company will meet with the Union
to discuss the specific requirements. Discussion witl includebut not
be limited to the business reasons for the requirement, the analysis
numbers involved, the duration of the requirement, and the number
of people required. The Company and the Union will  review the
requirements after thirty (30) days of the short-term increase in
workload. Should it be determined that the period of sixty (60) days
will be exceeded, the jobs  will be posted in accordance  with the
posting procedure.

‘Ihe Company will fill such vacancies directly. First, laid-off
employees wiUberecaU~~I onthebasisof  seniority,providedtheyare
available to work for the expected duration of the assignment.
Shouldtherebeinsufficientlaid-offemployeestof~suchvacancies,
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the Company may fill the vacancies by hiring. Employees assigned
tosuchtermvacancieswiUmmainontheanalysisnumbcrsidentified
andshallhavenopostingrightsforthedurationof  suchassignments.

Vacanciesshallnotbcftlledintheforcgoingmannerduringasurplus
resulting in lay-off. No permanent employees shall be displaced as
a result of a bump while there are short-term employees assigned to
the same analysis number. Prior lo any permanent employee being
laid off, all short-term employees will be displaced.

Only one application of this system shall be permitted at any one
time. In no event shall such assignments exceed sixty (60) days.

Should problems arise concerning the administration of the system
the parties will meet to discuss the problems. Tbis  meeting will take
place within reasonable time of being requested and the Corporate
Director - Industrial Relations or delegate and tbe CAW National
Representative will attend. If the problems discussed at the meeting
are not resolved, the Company or the Local and the National Union
have the right to discontinue the system on thirty (30)  days notice.
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FOR THE CAW LOCAL 1839

BELLEVILLE

It. IIalpin G. Pope

c.Qwb c4LS
8

*---

C. Clement G. Anderson

hi. Flagler

FOR ‘THE COMPANY

DATE: May 0, 1991

.-------__
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AP:PENDIX “C” KINGSTON WORKS

ARTICLE 1 - RECOGNlTION

The Company recognhses  the Union as the exclusive bargaining
agency of all employees of Nortbem  Telecom Canada Limited at its
Kingston Works, in Kingston Township, saveand except  managers,
and perstms above the rank of manager, members of the medical
de:partment,officeemplc~yees,security~;uards,~dstuclentsemployed
during their work perioi  while attending a co-operative university.

ARTICLE 2 - JOB POSTING

2.1 TheCompanywillpostvacanciesontheplantbulletinboards
for a period of seven (7) calendar days, unless the

R entire plant is on 15 shift opemtion in which case three (3)
working days will apply.

pmployees  actively at work, on vacation, or away due to
sickness or accident for a period not exceeding seven (7)
calendar days and who are aware of the posting on their own
rnay  apply in writing on the prescribed form.

lob vacancies will not be posted in the following instances:

4 When the vacancies are filled:

1. bythelateralmoveznentofemployeesdueto
fluctuations in work load.

2. in accordance with the surplus and layoff
procedure.

3. by students filing  in for vacation on shift
related jobs.

t)) When the Company believes vacancies will last
morethanseven(7)butlessthanthirty(30)days,the
Company will notify the Unia-t in writing, with a
copy to Human Resources Department.

- - - -
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R 2.2 a) When job vacancies occur in Grades 2.5 and below
the vacancies rshall be filled an the basis of seniority
fmm among those who apply.

b) When job vacancies occur in Grada; 26 and 27,  the
vacancies will be filled on the basis of ability, skill
and exPerience. When these factors ate relatively
equal, the employee with the greatest seniority who
has filed a written application with the Human
Resources Department for such opening will be
given preference in filling the same.

c) Employees who are moved from their jobs due to
shortage of work may indicate their desire to return
to said jobs by applying as Paragraph 2.1 above. III
such instances. the job will be filled by the senior
applicant from am&g those who previously held the
job.

4 Employees will lose their right to job ownership in
the following instances:

1.

2.

Upon recall from layoff

Failure  to post for job to which they had
ownership.

R 2.3 When the vacancy is filled (other than in accordance with
Article 2,2(c)), by an applicant from the same or a higher
grade than that of the vacancy, only one such lateral transfer
or downgrade will be allowed in any chain of move:;
associated with the filling of the original vacancy: such
successful applicant(s) will be Permitted to post mce for a
lateral transfer and once for a downgrade in the next twelve
(12) months.

N 2.4 An employee who posts for a number of jobs which are lo br:

removed from the posting board at the same date and time
mayindicatea? eachpcstingfonn hisorderofpreferenceof
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2.5

R

2.6

2.7

R

the jobs he has posted for and will be selected as per his
preference, subjecl to Article 2.

Only those employees who have applied in writing shall
have recourse to the grievance procedure.

A o~py of the job vacancy notice will be provided to the
Plant Canmittee  Chairperson. The name, number, and
seniority date of 1 he employees selected to fill the vacancies
will be posted on the plant bulletin bards for seven (7)
calendar days and a copy of such notice will be provided to
the Plant Chairperson.

The Company will  not exercise its managerial prerogatives
to deny any anployee the right to a job solely on the basis
of sexma.rital status, or age.

Temporary Posting

Te.mporaly  vacancies resulting from sickness, long term
medical restrictions, personal leaves of absence, maternity
or adoption leave, which the Company believes will last for
more than one month, will be psted on the plant bulletin
brds for a period of seven (‘7)  calendar days unless the
entire plant is on 15 shift operation in which case three (3)
working days will apply. Such postings shall state the
vacancy is temporary.

It is recognised  that in certain circumstances, temporary
vacancier:  may not b-e posted because it is not necessary to
replace the temporarily absent eanploycc  or employees who
may temlmrarily post within the chain of moves.

Selections shall k made in accordance with Article 2.2 of
Appendix “C”.

Job ownership will not apply to temporary postings.

-~--- - -
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Upon expiration of the temporary vacancy, all employees
(within the sequence triggered by the original vacancy) will
return to their former jobs.

An employee fitting a temporary vacancy cannOt post to
another temporary vacancy until the original temporary
vacancy expires. Successful applicants will retain their
rights as per Article 2.3.

Temporary vacancies will notlast in excess of cne (I) year.
When this does occur, they shall  be posted on a permanent
basis.

R Records of employees selected to fill such vacancies in
grades 25 and below, will reflect the appropriate analysis
number after 30 calendar days on the job; all  other such
vacancies after60  calendardays. These willthen  bc used in
the future application of Article 2, Job Posting and Article
7, Surplus, Fluctuations, Recalls, in Appendix  “c” and
Atticle’7, Layoff, Recall in the Master.

If a lack of work develops in an analysis number where there
is an employee on a temporary posting, the temporar)
employee witl be returned to his previous job, irrespective
of Local Seniority (IS.).  The permanent employee,  upon
return will if necessary displace the most junior on that
analysis number, provided hehas  sufficient Local  Seniority
(LX). L&ing such seniority, the returning employee shall
have bumping rights as per Article 7.

N When a temporary posting is unwound, the union will  lx:
notified in writing.

ARTICLE 3 - HOURS OF ‘WORK

3.1 The standard hourly schedule shall  comprise eight (6) hours
per day and forty (40)  hours work per week with a thirty (30)
minute unpaid lunch cari&,  This is not to IX construed as
a guarantee to provide work for any hour, day or week.

- -_________  ----_
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3.2

3.3

R 3.4

3.5

3.6

Whenever the Company establishes a ctmtinuous  operation
(iemaci-tinecontrolledqxration)ofanymachineorprocess
theemployee(s)assignedtosuchmachineorpnxessesshaU
be paid for eight (8) hours per shift, and the machine or
process shall  operate cwtinuously throughout the shift.

On a staggered basis, around the midpoint of the shift, an
oplxxtunity  will be provided fortheemployee to take a relief
of twenty (20) minutes for a lunch period, within the area of
the machine or prwess for which he is responsible.

All employees assigned to continuous operation schedule
will receive a twenty (20) minute paid lunch period.

The payroll week commences at 11:30  p.m. on Sunday and
terminates at 1 I:30 p.m. on the following Sunday for con-
tinuous shift operations.

The payroll week commences at 11:30p.m. on Sunday and
terminatesat lI:30p.m.onthefollowingSundayforregular
and continuous (!j day) shifts.

5 Ijay Schedule - Monday to Friday

Straight days - 7:30  a.m. - 4:00  p.m.

1.5 Shift - Monday to Friday

1st Shift - 7:30  a.m. to 3:30  p.m.
2nd Shift - 3:30  p.m. to I1:30 p.m.
3rd Shift .. 11:30  p.m. to 7:30  a.m.

Employee’s days of rest assigned to the above schedule wiU
De:

1stDayofRest I 11:3Op.m.  Fridayto 11:30p.m.  Saturday
2nd Day of Rest ‘. 1190pm. Saturday to 11:30p.m.  Sunday
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4.1

4.2

The Company reserves the right to change from time to time
the starting and stopping time. It is agreed the Unial  will tn:
advised when it is necessary to make such changes.

‘Ihe  patties agree that when a shift is impacted by moving in
oroutofDaylightSavingsTime,thestartingtimeoftheshift
will be changed to permit the employee to work a normal
eight (8) hour shift at straight time rates, i.e. in the spring the
starting time will be lo:30 P.M. Saturday and in fall the
starting time will be 12:30  A.M. Sunday.

The off-shift differential in Article 25 of the Master
AgreementwiUbepaidonall hoursw~orkedtafore7:30a.m.
or after 3:30  p.m. for regular shift workers.

ARTICLE 4. OVERTIME

A rate of time and one-half shall be paid for all incurs worked:

4 in excess of eight (8) hours during the twenty-four
(24) hour interval of time from the luginning of an
employee’s scheduled shift.

b) on the first (1st)  day of rest within the payroll week.

A rate of double time shall be paid for all hours worked:

4 in excess of twelve (12) hours on any one shift;

b) on the (2nd) day of rest within the payroll week;

cl on a designated Plant Holiday;

4 in excess of eight (8) hours on the employee’s first
(1st)  day of rest.

4 on all designated days within the CInis:mas shut.
down period defined in Article 6.

- - - - - - -_ _ - .
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f) When an employee, having worked on the preceding
regular day shift and is called in to work on an
emergency basis, will be paid double time for all
hours worked within the 3rd  (night) shift.

9) In excess of eight (8) hours during the twenty-four
(24) hour interval of time from the beginning of an
employee’s ccsninuous scheduled overtime shift.

4.3 When possible the Company will  schedule overtime on a
voluntary basis. Except in the case of emergency,or  where
there is a necessity to bridge shifts to cover the absence of
another employee, employees may request to be excused
from working overtime providing such employees have a
legitimatereasonforbcing excused. Suchlegitimatereason
sh,all  not Iw unreasonably denied and the Company agrees
that except in cases of emergency, twenty-four (24) hours
advancenoticeshallbegivento~mployeeswhoarerequired
to work overtime.

4.4 ‘fbeopportunityforovertimeworkshaUbeequalizedamong
employees normally engaged on the work involved insofar
as it is practicable. If it is shown that an employee has not
prcperlysharedinthedistributionofovettime,management
will make adjustments in the next overtime schedule for
which the employee is available.

The procedure to be followed in ensuring equahzation  of
overtime is as follows:

4 Bnployees on the same analysis number, and de-
partment for which overtime is required will be
given first opportunity to work  this overtime.

If insufficient employees are available to work
overtime from within the analysis number within a
department, employees who can perform the work,
will be asked to work overtime.

- - - - -
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1)) An employee on loan will  not be asked to work
scheduled overtime on the loaned analysis number
until employees on the analysis number in the de-
partment have been asked. All overtime will be
charged to his/her  home department number.

When an employee is on loan to another department,
such employee shall  continue to be offered overtime
should such be necessary in his home department
analysis numb-x.

cl When an employee is not at work for any reason, the
employee will continue to be charged with cquali-
ration mime as if he were at work.

4 Employees who change analysis number as a result
of Article 7 or Article 2 (Kingston ApFdix) will,
upon entering the new position, be charged with the
average overtime of those employees  alrcady as-
signed to the job and his crew. His opportunity to
work overtime: within his new analysis number will
be based on this average.

Cl Students andnew  employees entering theworkfora:
will be charged with the average overtime of those
employees  almady assigned to the job as above.

fl Equalisation  of opportunity for overtime shall ho
based on hours paid or hours that would have been
paid had he worked the overtime requested.

d The period of equaliznicn  will be from January 1st
to Deccmbcr  3lst of the calendar year.

4.5 fn the case of a grievance, the Committeeperson may have
access to such records as are available in respect to overtime
hours.

4.6 Overtime records will be posted in each department and will
be brought up to date at the beginning of each week.
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ARTICLE 5 - VACATION

Wherever practicable vacation will be given during  the last two (2) full
calendar weeks in July which will be considered the Standard Vacation
Period, such period  will lx. anncunced  by April 1 of each year.

The Company reserves the right to select employees from those
eligible forvacation to work  during this pcxiod.  Such employees will
take their vacation at such other time as may be arranged. Should
such employees be: required to work  duting the Standard Vacation
Period, the opportunity to work such period will be given in order of
Seniority from among those anployees actively at work within the
analysis number within the department.

One month prior to the shutdown, a list of empIoyo:s  sch&ulcd to work
willbcpostedatplsntbulletinboardstoallowthcseemployeeswhoare
seniorintheanalysisn~beranddepartmentwhohilvebeenoverlooked,
an opptunity  to have it rectified prior to the shutdown.

ARTICLE 6. CHRISTMAS AND RASTE:R  SHUTDOWN

Operations will be shut down during the Christmas season for a
period of ten (10) days December 23rd  to January 1st inclusive in

R 1991;nita (9)days  Decemtor24th to January 1st inclusivein 1492; and
nine (9)  days December 23rd  to December 31st inclusive in 1993.

R In 1991 the Plant Holidays will be as follows:

29
20

I
5
2

14
** 10
** 16

March (Good Friday)
May (Victoria Day)
July (Canada Day)
August (Civic Holiday)
September (Labour Day)
October (Thanksgiving Day)
June
September

December *23,24,25,26,27.30.31,  January 1, 1992.

- - - - - - - - -
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R In 1992  the Plant Holidays will be as follows:

17 April (Gcd  Friday)
18 May (Victoria Day)
29 June (Canada Day)

3 August (Civic Holiday)
I Septemlxr (Labour Day)

12 October (Thanksgiving Day)
** 15 June
** 21 Septemlxr

Decemlxr 24,25,28,29,30,31,  January 1, 1993.
*February 15,1993

R In 1993  the Plant Holidays will be as follows:

9
24.

2.
2.
6

11
** 14.
+* 20

April (Good  Friday)
May (Victoria Day)
July (Canada Day)
August (Civic Holiday)
September (Labour Day)
October (Thanksgiving Day)
June
SfPtember

December 23,24,27,28,29.30,3  1, 1993.
*February 14, 1994

* If the Fedentl/Provincial  Governments proclaim any new legal
holiday (e.g. Heritage Day), such day will supplant these days.

N ** New Kingston Plant Holiday

Gperations will shut dov/n  during the Fasterholiday  season for Gc&
Friday to Easter Sunday inclusive.

Employees’ Plant holiday credits will be used to reimburse them fat
paid days lost during theChristmas  and Baster shutdown periods and

- - -
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unused Plant Holiday Credits will be taken during the calendar year
by arrangement with management at a time mutually convenient to
the Company and the employee.

Should an employee choose to work his unused plant holiday credits,
heshallbepaidatiherateapplicabletoworkingonadesignatedplant
holiday.

R Skilled tradesmen,andProduction  Workers on continuous shift, who
work on Gccd Friday, or paid plans holidays within the Christmas
shutdown period may take pay for the paid plant holiday or day(s) in
lieu of pay by anangement  with management at a time mutually
convenient to the Company and the employee.

R ARTI%LE  7 - SURPLUS, FLUCTUATIONS, RECALLS

SURPLUS

7.1 Where it is necessary to decrease the number of employees
assigned to an analysis number due to lack of work, employ-
ees having the least seniority will be selected for surplus
from the analysis number, grade and department affected,
provided that the Company shall have the right to maintain
an efficient staff.

7.2 Such surplus employees shallbetransferred  laterally, if they
have the qualifications, to fill any existing vacancies.

7.3 A surplus employee who cannot be placed according to
clause 7.2 above shall be placed as follows:

1) By bumping a junior employee in the same grade
assigned to ajobthe surplus employee is qualified to
pc:rfolTll.

2) By filling a vacancy in the next lower grade if the
surplus employee is qualified.

- - - - - - -
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3) By bumping the most junior employee with less
:seniorityinthenextlowergradeassignedtoajobthe
:surplus  employee is qualified to perform.

Failing placement in accordance with clauses 7.5.2 and
7.3.3 the same procedure wilI  be applied to subsequent
lower grades in descending order.

FLUClWATIONS

7.4 ‘1) ‘Ihe Company agms that whal employees aremoved
due to fluctuations in work load the most junior
employee qualified shall be moved.

N 2) [t is agreed by the parties that should it be necessary
to move employees as per Alticle 7.4.1 above, and
such move would result in an upgrade, the senior
qualified employee will  be provided the first op-
portunity to move.

RECALLS

N 7.5 Alaid offemployee shallbegiven  anadditionaltwo(2)yeal
pericd of hiring preference after expity  of recall rights if he
makes application in writing to the Company and presents
himself for employment. Failure to accept an offer of
employment shall temlinate  this preference. The Canpany
retains the right to make the final seleclion.

LMTERS OF UNDERSTANDING. KINGflON  WORKS

N LEITER El1 . SIX DAY, 4 CREW, 12 HOUR
WORK S’CHEDULE

AMENDMENTS TO THE MASTER AGREEMENT

The Company and the Union agree that the following shall constitute
amendments to provisions of lhc Master Agreement and the Local
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Appendix /in order to give effect to the Six Day, 12 Hour Schedule as
provided herein where and when it applies to an employee.

S+fically:

Local Appendix

Article 3.1 is amended to read:

(4 The standard hourly schedule for employees on the
Six Day, 12 Hour Schedule shall comprise twelve
(12) hcuts of work in a twenty-four (24)  hour period
with two (2) twenty (20)  minute paid lunch periods
within the twelve (12) hour shift.

Article 3.3 is amended by adding the following:

When an employee is scheduled to a Six Day, 12 Hour shift,
he will be provided two (2) twenty (20) minute paid lunch
periods. The lunch periods will be provided on a staggered
basis around the fourth hour and the eighth hour of the shift.

Article 3.5 is amended to read as follows:

The payroll week for employees on the Six Day, 12 Hour
Schedulewillcommenceat7:30p.m.  Sunday and terminate
at 7:30  p.m. on the following Sunday.

Article 3.6 is amended by adding:

For employees on the Six Day, 12 Hour Schedule the days
of rest shall be as per the attached schedule.

Article 4.1 is amended to read as follows:

Regularhours scheduled and worked in accordance with the
Six Day, 12 Hour Schedule attached hereto will be paid at
straighttimerates.  A rateoftimeandone-halfshallbepaid:.
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(4 For the first eight (8) hours worked on a designated
I’irst  day of rest.

Article 4.2 is amended to read:

A rate of double time shall bz paid for all hours worked:

(4

(b)

(cl

(4

(4

In excess of twelve (12) hours during the twenty.,
rour (24) hour interval of time from the beginning of
an employee’s scheduled shift.

On a designated secmd (2nd) day of rest. There
!shallbe  only one (1) designated second (2nd)  day of
rest on Sunday each week.

On a designated Plant Holiday.

On all designated days within the Christmas shut-
down as defied in Article 6.

For all hours worked in excess of eight (8) hours on
an employee’s  designated first (1st)  day of rest.

A G R E E M E N TMASTER- - -

The following articles of the Master Agreement  are amended as
follows:

Article 3 1 - PIant  Holiday

1. An employee IXI  the six Day, 12 Hour Schedule, who is not
required to work the undemoted  holidays, but who would
otherwise be working should he follow his normal work
zschedule,  will be paid twelve (12)  hours at his regular rate,
plusC.O.L.A.,plus  the&Day,  12hourscheduleptsmium.

2. If an employee on the Six Day, 12 Hour Schedule  has a
designated first or second day of rest on a Plant Holiday, he
may select to be paid eight (8) hours at his regular rate or to
takean eight(S)hourplantholidaycreditinonelot,at  a time
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mutually convenient to the Company and the employee
within the calendar year,

Article 28 - Bereavement

“Day” for Bereavement pay allowance for employees on the Six
Day, 12 Hour Schedule shall mean twelve (12) hours.

Article 8 - Lay-off Allowance

8.3 Lay-off allowance payments shall be based on the standard,
40 hour work week.

Article 36 - Vacations

Vacationpay foraweek’svacationunderArticle36foran  employee
on the Six Day, 12 Hour Schedule will be based on the number of
hours  at their regular rare for which they are scheduled at the time of
going on vacation. The vacation week will run from Sunday 7:30
p.m. to 7:30  p.m. the following Sunday. For purposes of clarifica-
tion, an employee on the Six Day, 12 Hour Schedule who takes a
week’s vacation will still have four (4) hours of vacation remaining.
Such employee will be given a fcur (4) hour vacation with pay at a
later date. lhis will  not be classified as a random day of vacation.

Article 25 _ Off-Shift Differential

The off-shift differential will be paid to aU Six Day, 12 Hour
Schedule employees for all hours worked between the hours of3:30
p.m. and 7:30 a.m. on his schedule.

Appendix 1: -Sickness and Accident Benefits.

Sickness and Accident beneiits  arepaid on the basis of 9V% or 66 20%
of a forty (40)  hour week. Benefits are payable from the first day if an
employee is absent because of any accident or an illness  requiring
hos#alizaticn.  In any other event, benefits are payable after eight (8)
hours of scheduled work if an employee has ten (10)  or mom years  of
serviceandaftersixteen(16)hoursofscbedukxlworkifanyemployrehas
less than ten (10)  years of service.

- -- - - - - - -
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LOCAL APPENDIX

The following Articles of the m Appendix are amended as
follows:

Article 3 - Hours of Work

When a shift is impacted by moving into Daylight Savings Time,
employees scheduled for a Six Day, 12 hour shift will work eleven
(11) houts andbepaidforeleven  (11) hours. Whena  shiftisimpacted
by moving out of Daylight Savings Time, employees scheduled fat
a Six Day, 12 Hour shift will work thirteen (‘13) hours with one (1)
hour paid at double time.

Article 6 - Christmas and Easter Shutdown

Operations will  be shut down during the Christmas season for a
period of ten (10)  days December 23rd  to January 1st inclusive in
1991;  eleven (1 I) days December 24th  to January 3rd inclusive in
1992;  and eleven (11) days Dccember23rd  to January 2nd inclusive
in 1993.

Heritage Day will be applied to the Christmas shutdown in 1991.

Employees assigned to the Six.  Day schedule during the Christmas
and Easter shutdown will be paid as if they were at work.

Letter #5 (Outside) - Adminisrratiat  of Random Days of Vacation

Randomdays wiUbegrantedinfour(4),eight (B)ortwelve(l2)houe
increments except as listed below:.

Maximum of ten (10)  four (4.)  hour randoms
Maximum of tat  (10  eight (8) hour randoms

However, four (4) hour or eight(b)  hour randoms will  only be granted
at the beginning and end of a shift.
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Of these random vacation days allowed, up to one week blocks may
be taken in four (I), eight (8),  or twelve (12)  hour lots.

L A N G U A G EADDITIONAL

Six Day, 12 Hour Schedule Premium

A 12 hour schedule premium will be paid for all hours worked by an
employee on his regular scheduled shifts as per the following:

1991 - $2.20  per hour
1092 - $2.30  per hour
lc993  - $2.50  per hour

Absence Coverage

The Company reserves the right to schedule, in advance, overtime
coverage for, vacation, lieu or randcm days, leaves of absence,
bereavement, long-term sickness, etc., up to one twelve (12)  hour
shift per employee, per week, after nonnal  canvassing.

Pay Cheque Distribution

Pay cheques will be distributed on Wednesday turd Thursday of each
week, thereby mvering  aU employees assigned to this shift pattern.

Temporary Posting

AU temporary postings am for actual job and crew, whenunwinding
Tehlm to job and crew.

Select Pattern

Should the union choose so, the two week rotation pattern may be
implemented instmd  of the one week pattern, where the 6 day - 12
hour - 4 crew wodr schedule is used.

- - - - - - - - -
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* Sickness b2neliLs will be maintained  as a 40 hour Work week pattern.

- - - - - - - - -
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SK DAY, 12HOUR SHIFT  SCHEDULE
KINGSTON 1991
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LITTER #2

N SEVEN DAY, 4 CREW, 12 HOUR WORK SCHEI)ULE

AMENDMENTS TO THE MASTER AGREEMENT- - - - - - -

Ihe Company and the IJnion agree that the following shall constitute
amendments to provisions of the Master Agreement  and the focal
Appendix  inordertogiveeffecttotheSeven  Day, 12IIourSchedule
as provided herein where and when it applies to an employee.

Specifically:

Local Anoendix

Article 3.1 is amended to read:

(4 The standard hourly schedule for employees on the Seven
Day, 12 Hour Schedule shall comprise twelve (12)  hours of
work in a twenty-four (24) hour period with two (2) twenty
(20) minutep;~id  lunch periods within the twelve (12)  hour
shift.

Article 3.3 is amended by adding the following:

When an employee is scheduled to a Seven Day, 12 Hour shift, he
will be provided two (2) twenty (20) minute paid lunch periods. The
lunch periods wihbeprovided on a staggered basis around the fourth
hour and the eighth hour of the shift.

Article 3.5 is amended to read as follows:

Thepayroll  week foremployees on theSeven  Day, 12HourSchedule
will commence at 7:30p.m.  Sunday and terminate at 7:30p.m.  on the
following Sunday.

Article 3.6 is amended by adding:

For employees on the Seven Day, 12 Hour Schedule the days of rest
shall be as per the attached schedule.
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Article 4.1 is amended to read as follows:

Regular hours scheduled and worked in accordance with the Seven
Day, 12 Hour Schedule attached hereto will be paid at straight time
rates. A rate of tune and one-half shall be paid:.

(4 For the first eight (8) hours worked on a designated first day
of rest.

Article 4.2 is amended to read:

A rate of double time shall be paid for all hours worked:

(4

(b)

(cl

(4

(e)

In excess of twelve (12)  hours during the twenty-four (24)
hour interval of time from the beginning of an employee’s
scheduled shift.

On a designated second (2nd)  day of rest.  There shall be
only one (1) designated second (2nd) day of rest in each
week.

On a designated Plant Holiday.

On all designated days within the Christmas shutdown
defined in Article 6.

For all hours worked in excess of eight (8) hours on an
employee’s designated first (1st)  day of rest.

MASTER AGREEMENT

The following articles of the Master Agreement are amended as
follows:

Article 3 1 - Plant Holiday

1. If an employee on the Seven Day, 12 Hour Schedule is
scheduled to work on a Plant Holiday as part of his regular
schedule he will, in addition to the provision in Article 4.2
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of the Local Appendix, be paid twelve (12)  hours at his
regular rate unless it is needed to reimburse him for paid
dayslostduring,theEastershutdownpericdinwhichcasehe
maybank  thetwelve(12)hoursas aPlantIIolidaycn:ditand
unused Plant Holiday credits will be taken during the
calendar year in eight (8) plus four (4) hour or twelve (12)
hour lots, by arrangement with management at a time
mutually convenient to the Company and the employee.

2. If an employee on the Seven Day, 12 Hour Schedule has a
designated firs1  or second day of rest at a Plant Holiday, he
will be paid eight (8) hours at his regular rate unless it is
needed to reimburse him for paid days lost during the Faster
shutdown period in which case he may bank the eight (8)
hours as a Plant Holiday credit. Unused Plant Holiday
credits willbetakenineight  (8)hourlotsduringthecalendar
year, by arrangement with management. at a time mutually
convenient to the company and the employee.

Article 8 - Lay-off Allowance

8.3 Iay-off allowance payments shall be based on the standard,
40 hour work week.

Article 28 - Bereavement

“Day” for Bereavement pay allowance for employees on the Seven
Day, 12 1Iour Schedule shall mean twelve (12) hours.

Article 36 -Vacations

Vacation pay for a week’s vacation under Article 36 for an employee
on the Seven Day, 12 Hour Schedule will be based on thenumbcrof
hours at their regular rate for which they are scheduled at the time of
going on vacation. The vacation week will ‘run  from Sunday 7:30
p,m. to 7:30  pm. the following Sunday.

~---- ---.
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Article 25 -Off-Shift Differential

The off-shift differential will be paid to all Seven Day, 12 Hour
Schedule employt~s for all hours worked between the hours of 3:30
p.m. and 7:30  a.m. on his schedule.

Appendix F - Sickness and Accidenl  Benefits.

Sickness and Accidtnt benefits arepaid cm the basis of 9@??  or fZ6  2/3%
of a l’orty  (40)  hour  week.

If an employee is off sick during a 48 hour work week, the first such
week during the sickness per&d will be covered as a 48 hour week.
All subsequent weeks will TV  paid on the basis of 40 hour week.
Benefits are payable from the first day if an employee is absent
because ofany  accident oran illness requiting hospitalization.  In any
other event, benefits are payable after eight (8) hours of scheduled
work if an employee has ten (10) or more years of service and after
sixteen (16) hours of scheduled work if any employee has less than
ten (10)  years of service.

LOCAL APPENDIX- -- -

‘Ihe following Articles of the Local Appendix are amended as
follows:

Article 3 - Hours of Work

When a shiR  is impacted by moving into Daylight Savings Time,
employeesscheduledforaSevenDay,  12hourshift  willworkeleven
(1 l)hoursandbepaidforeleven(l  1)hours. Whenashiftisimpacted
by moving out of Daylight.  Savings Time, employees scheduled for
aSevenDay,  12Hcurshiftwillworkthirteen(13)  hourswithone(1)
hour paid at double time rate.

Article 6 - Christmas and Easter Shutdown

Operations will be shut down during the Christmas season for a
period of ten (10) days December 23rd  to January 1st inclusive in
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1991;nine (9)days  Deccmber24thtoJanuary  lstinclusivein  1992:
and nine (9) days December 24th  to January 1st inclusive in 1993.

Heritage Day will be applied to the Christmas shutdown in 1991.

Employees assigned to the seven day schedule during the Christmas
shutdown will be paid as follows: (Base rate plus C.O.L.A.)

1991 I 40
J 40
K 80
L 80

1992 I 48
J 48
K HI
L 60

1993 I 80
J 80
K 40
L 40

Employee:; assigned to the Seven Day schedule will be required to
bank holiday credits if needed to reimburse them for paid days lost
during the Easter shutdown:

Letter #5 (Outside) - Administration of Random Days of Vacation

Randomdays willbegrantedinfour(4),eight(8)ortwelve(l2)hour
increments except as limited below:

- maximum of ten (10) four (4) hour randoms
- maximum of ten (10) eight (8) hour randoms

However, four(4)houror  eight(Il) randoms willatlybegranted
at the beginning and end of a shift.

Of these random vacation days allowed, up to one week blocks may
be taken in four (4) eight (8),  or twelve (12) hour lots.

_~--- - - -
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ADDJTIONAL I ANGUAGB---L-

Seven Day, 12 Hour Schedule premiums

A ‘12  hour schedule premium will bc paid for a!l  hours worked by an
employee on his regular scheduled shifts as per the following:

1991 - $2.20  per hour
1992  - $2.30  per hour
1993  - $2.50  per hour

This premium will  be paid at double rate for all hours worked on the
“Fourth Day” of a scheduled four day week.

Absence Coverage

The Company reserves the right to schedule, in advance, overtime
coverage for, vacation, lieu or randcm days, leaves of absence,
bereavement, long-term sickness, etc., up to one twelve (12)  hour
shift per employee, per week, after normal canvassing.

Pay Cheque Distribution

Pay cheques will be distributed on Wcdncsday  and Thursday of each
week, thereby covering aU employees assigned to this shift pattern,

Temporary Posting

AU temporary postings are for actual job and crew, when unwinding
return to job and crew.
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EMFLOYEJ? OFI’SICK LESS THAI-4  II)  YEARS
(LOSES 16 FIOURS)

- - - - -

1 DAY (12 1IOtJR.S)
NO SICK PAY

2 DAYS (24 IIOURS) 12lIOLJRS  WORK+
12HOURS  SICKPAY

3 DAYS (36 HOURS) NO HOURS WORK +
24 HOURS SICK PAY

MORETHAN  lOYEARS
(LOSES 8 HOURS)

- - - -

24 HOURS WORK + 8
HOURS SICK PAY

1211OURS WORK + 20
EIOIJRS  SICK PAY

NO HOURS WORK <-
321IOURS  SICK PAY

* only appliuble  to first such week duing sickness period.

EMPLOYEE OFF SICI

1 DAY (12HOURS)

ZDAYS  (2a HOURS)

3 DAYS (3.5  HOLJRS)

4 DAYS (48 HOURS)

LESS THAN 10 YEARS
(LOSES 16 HOURS)

36 HOURS WORK + NO 36 HOURS WORK 14
SICK PAY IIOUR.5 SICK PAY

24 HOUR8  WORK + 8
HOUR SICK PAY

24 IIOURS  WORK t 16
HOURS SICK PAY

12 HOURS WORK + 20

IIOURS  !;ICK PAY

l%HOURS  WORK t’28
HOUR.5  SICK PAY

NO I IOURS WORK + 32
IlOURS  SICK PAY

KO HOURS WORK k
40 HOURS SICK PAY

MORETIIAN  10 YEARS
(LOSI%S  8 HouRs) I

.---____ - - -
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LETTER  #3

All employees hired at the Kingston Works after the date of ratifica-
tion of the Collective Labour Agreement may apply for vacancies in
accordance with Article 2 - Job Posting except:

Employees will be precluded from applying for vacancies in the
same or lower Grade and Job Classification than that held by the
employee for a period of Twelve (12)  months from tbeir date of
hiring.

LETTER PI

R
Summer students are covered by all provisicns  of the Collective
Labour Agreement except that where it is necessary to reduce the
work force in accordance with Article 7, summer students will have
nobumpingrightsand willbetenninatedbeforeanyregularemploy-
ees are laid off.

When a summer student referred to in 2.1(a)  3 does not return to
school, the following shall apply:

1. The job to which he has been assigned will be posted in
accordance with Article 2.1.  Should no one apply for the
posting, the incumbent summer student will automatically
remain on the job.

2. Any experience gained while employed as a summer stu-
dent will not be considered when filling vacancies under
Article 2 of the IGngston Appendix.

LETTER #S

Employees who cannot be placed in accord<mce with Article 7
because they are not qualiiied to bump an employee in the same or
lower graded job. will be allowed to bump an employee with less

R. seniority assigned to any job graded 24 and lowerand  will be trained
on such job.

- - - - - - -
194 C.A.W. #27,  #1837,#1839,#1905,  iy1915



LETI’ER  4%  - :RE:  ARTICLE 2 - JlDB POlSTING

The Company agrees that the Union will have the right to review
applicati~  or rational sheets at any time. This agreement is subjecl
to withdrawal if abused by the Union.

N LETTER  87

Subsequent to date of ratification of the Collective Labour Agree-
ment in 1973  it was necessary for the Company to make changes to
its organizational structure. Because of this change it is agreed that
Article 7.3 will  apply except that employees who are declared
surph~s  and cannot be transferred laterally to fill an existing vacancy,
will bump an employee with less seniority assigned to the same
analysis in another depsrtment.

For the purpose of Article 7.3 the changes made with respect to the
organization  and depanments,  were for Company masons only.

LETTER #8

When 400 Spc. organization  schedules a vacation shutdown in
excess of two (2) weeks, employees who are entitled tomore than 2
weeks (10 days) of vacation will on request to their manager, be
provided work for 1 week, providing such work is available in the
Cable Production Shop. This arrangement will be followed for up to
a maximum of twenty (20) employees.

LIXTER  #9 - RE: REPRESENTATION - ARTICLE 12.1  (B)

Two (2) employees on the second shift and two (2) employees on the
third shift will be appointed from among those working to handle
complaints only.

LETTER #lo - RE: TRADES - LINES OF DEMARCATION

During the term of the Collective Labour ftgreement,  should the
Trades Representative identify a problem with respect IO lines of
demarcation, the said Trades Representative can present such prob-

ppy--------
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lem to the Trades Manager, with the intent to arrive at a resolution to
the problem.

LEITER #11

‘lheMasterArticle12.1dwillonlyapplyiftheothertradesmenofthe
same discipline are able to fully rotate shifts in :i reasonable period.

LE’ITER  #12  - RE: ARTICLE 7 - RECALL

R. When an employee is recalled, the requirement of Article 7.4 (a) of
the Master wiU  not. apply if the vacancy to which he is returning  is in
grades 25 and below, providing the employee has not previously
disqualified himself from the job.

N LETTER #13  - JOB COMBINATIONS

In the event that two or more jobs (analysis numbers) are combined
into one job (analysis number), the resultant “new job” will be
evaluated, graded and assigned a new analysis number and the
following rules will apply:

1. When a combined job is evaluated at grade 25 or below, the
Company wiU  assign employees to the new job (analysis
number) on the basis of seniority from aU the incumbents on
the combined jdjs (analysis numbers) involved until the
required complement is obtained.

All incumbent employees then assigned to the new job
(analysis number) will be provided with appropriate and
necessary training and/or familiarization.

2. Remaining employees, if any, shall be surplused from their
original grade and job (analysis number).

3. In the event of bumping, any employee who has held any of
the original jobs (analysis numbers) wiU  be entitled to
exercise humping rights on the “new job” and will be
deemed qualified for such job.

- - -
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4. Forgrades26and27, thenewjobshallbeposted. Selections
shall be as follows:

Incumbents om any of the original analysis numbers
which were combined into the “new job” and, who
posts for the “new job”, will be deemed qualified
and wUl lx selected first on the basis of seniority.

b) Should additional selections be required for the
posting, employees who have held any of the origi-
nal analysis numbers which were combined into the
“new job” will be selected on the basis of seniority.
Failing this, Article 2, Appendix “c” may be ap-
plied.

N 1,E’ITE:R  #14  - PLACEMENT OF EMPLOYEIB
OIN MEDICAL, RESTRICTION

Should an employee become medically unfit and unable to perform
thejob to which heisassigned,itmaybedecicledthat  he willdisplace
the incumbent off the Hinder Rewinder, Scmpper  Locate or offline
colouring if the incumknt  is not also on light duty. In cases where
this is not possible the Union and the Company wiU  co-operate in
endeavouring to place such an employee preferably within his
department and crew if restrictions permit, on a job he is capable of
performing.

N LIWI’ER  #I5 - OPERATOR SELECl:ING  TRAINING

In the case of a permanent Grade 26 Analysis Number  25100
vacancy, the Company will selectup  to two pt:ople  as per Article 2.2.
(b) each year, prior to recall, if the need arises.

In the case of a permanent Grade 26 Analysis Number 25001
vacancy, the Company will select one person as per Article 2.2 (b)
each year, prior to recall, if the need arises.

- - - - - - - - _
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In the case of a permanent Grade 27 Analysis Number 25000
vacancy, the Company will select one person as per Article 2.2 (b)
each year, prior to recall, if the need arises.

The successful am&cants will not be permitted  to exercise any
further rights under Article 2, for a period of one (1) year fmm date
of selection.
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FOR THE CA W LOCAL 1,837

KINGSTON WORKS

E. Halpin H. Renaud

D. Carroll E. Carr

R. Willard

FOIL THE COMPANY

J.S. Martin M. Picard

DATE: May 8, 1991

- - - --__.
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APPENDIX ‘I)” SAINT JOHN

ARTICLE 1. RECOGNITION

R 1.1 The Company recognizes  the Union as the exclusive rep-
resentative for the purposes of collective bargaining, in
respect to rates of pay, and other conditions for the term of
this Agreement and for succeeding agreements, for all
employees of the Company who were employed in the Saint
John Plant and who were included in the bargaining unit
d e s c r i b e d  b e l o w .  - -

The Company recognizes  the Union as the exclusive Bar-
gaining Agency of all employees of Northern Telecom
Canada Limited in its Canmunications  Systems Division,
Saint John Plant at Saint John, N.B. save and except su-
petvisors, those above the rank of supervisor, office staff,
security guards, sales staff, co-operative students, and
medical slaff.

ARTICLE 2 - PLANT STATUS

It is acknowledged that the Saint John Plant was closed during 1990.

Employees who have not resigned hold certain ongoing rights, such
asrecallrights  andlayoff allowancc,describedintheMasterArticles
of this Agreement.

‘IhebalanceoftheAppendixinthepreviousAgrenmentissuspended.
Should the Company establish a manufacturing plant in Saint John,
such Appendix will serve as a basis for discussions regarding local
temw and conditions of employment.

_---- - -
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FOR THE CAFV LOCAL 1905

GN+tT  JOHN

B. Halpin I’.  McNamee

FOR THE COMPANY

J.S. Martin

iDATE:  May 8, 1991
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APPENDIX “E” BRAMPI’ON  WORY&

ARTIClLE 1 - RECGGNITION

‘Ihe Company recognizes  the U&I as the bargaining agent of all
employeesofNorthemTelecomCanadaLimitedatitsmanufacturing
divisions in the Regional Municipality of Peel, save and except
section managers, persons above the rank of section manager,
registerednurses, professional engineers, and employees covered by
subsisting collective agreements, students employed under a co-
operative university Program, and members of the human resources
dq,artment,  secretaries to the manufacturing manager or equivalent
or higher, and secretaries to managers reporting directly to the
manufachtring  manager or equivalent and specialists performing
functions in purchasing, business systems, auditing, control/at-
counting, marketing and installation.

The Company agrees that it will not hire students to be employed
under a co-operative university program while hourly employees
qualified to perform the work arc at layoff. Students employed
under a cooperative university program who are cm the payroll prior
to a layoff of hourly employees will continue to be employed in the
event of a layoff until the end of their work term.

ARTICLE 2 - JOB POSTING

All references to seniority in this Article are to Local Seniority (L.S.)

2.1 Jobs not. Posted

(4 Ile-evaluated  jobs up or down;

(b) Temporary vacancies of less than three (3) weeks’
duration;

R (cl All Grade 3 jobs
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2.2 Pool Jobs

R AU Grade 3 jobs and jobs formerly gtaded 1M are ccnsid-
ered pools and movement within these grades will be at the
Company’s discretion.

2.3 Posted Vacancies

All job vacancies except those listed in paragraph 2.1 and
Aticle 32 shall be posted (111 Plant Bulletin Boards for a
peri of three (3) working days. An employee wishing to
apply for such jobs may do so in writing on the prescribed
form. The vacancy shall be filled on the basis of Local
Seniority (LX) from among those who apply except where
the senior applicant does not have the required skills and
experience to do the job in the normal familiarization  and
training period for such  job. In choosing between qualified
applicanuwithIhesameLocalSeniority(L.S.),theemployee
with the lowest employee number will be selected. Where
the Canpany claims there are no qualified applicant(s) the
most senior applicant(s) will IX given the job with training.
The Company reserves the right to limit the number  of
unqualified applicant(s) selected in any 30 day period to a
maximum of 5% (with a minimum of one person) of any one
department.

Unqualified applicant(s) will  not be selected to fill vacan-
cies for data entry/shop clerks, calibration lab, test set
maintenance and technical testers, any new job which re-
quires special academic qualifications or jobs moved in
from another  Company location. An cmploy~  cannot Post
for a vacancy which the employee has created.

R Anemployeewhofttlsapostedvacancyandfails  tomeetthe
jobrequirementsshallretumtohis/herpreviousjobprovided
he/shehasLocalSeniority(LS.)overthepresentincumbent.
Where no previous jobs are available because of lack of
Local Seniority (L.S.) he/she will bz placed on any vacant
Grade 3 job or may bump most junior Grade 3 employee.
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Ii

The name of the successful applicant(s) and his/her Local
Seniority (LX) shall be posted immediately, for a period of
three (3) working days. Senior employees who have ap-
plied and are by-passed shall have the right to grieve.

A copy of each posting will be given to the Union with the
names of the successful applicant(s). When a canplaint
arises over the selection, the Human Resources Dept. will
provide the plant Chairperson, or Committeeperson  with a
list of all applicants for that posting, with reasons for
acceptance or non-acceptance.

Employees who are on notice of layoff will not be selected
tofillpostedvacancies  whentherearemoresenioremployees
on layoff who have the necessary qualifications for the
posted vacancy.

An employee who has failed to meet the required progress
in skill  training, will be allowed to re-enter  skill training on
the same job if:

(4 they are able toprovideproof  of acquiring additional
job related skills and/or academic upgrading.

or a period of six (6) months has elapsed since the
last failure on the skills training program.

(cl where progress in skill training exceeded the mid-
way point of the normal training period an employee
will be allowed to re-enter  skill training once again
on the same job if a period of three (3) months has
elapsed since the last failure on the skills training
program.

Where employees apply for more than one posted vacancy
and such postings are removed from the posting  b?rd  the
same week, the following will apply:
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R (a) where j&s are of different grades or where jobs are
of the same grade, the applicant(s) will be given the
choice of the jobs for which they are qualified.

2.4 Vacancies filled on the basis of LocaI  Scztiority  (LX)

Ihe following types of vacancies shall be filled strictly on
the basis of Local Seniority (IS.)  from among those who
apply:

g
(cl

Ah jobs previously graded lIti and 2M
All jobs:  designated “Trainee” jobs
AlljobsuptotheGrade41evel  (exceptforthosejobs
which require especial  academic qualification).

(A job associated with a traineejob  will be posted indicating
that the successful applicant will be paid at the trainee job
rate forthe duration of the designated training period, or the

R employee meets the requirements of the department,
whichever occurs first.)

It is agreed that no existing jobs will be converted  to trainee
jobs during the life of this Agreement unless by mutual
agreement.

2.5 Posting - Lateral and Down

Iaterals and downgrades are allowed under the conditions
set out below, provided an employee applies for the posted
vacancy. Such vacancies shall be filled in the regular
manner as set out in paragraph 2.3.

R (4 Employees arc entitled to one (1) lateral and one (1)
downgrade in each nine (9) month period. The nine
(9) morlth  period statis on the date the employee
makes the first such move.

(b) Anemployeemovedasaresultofsurplusorlxmping,
will have the appottunity  to lmst for one lateral 01
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downgrade for a period of twelve (12) months fol-
lowing the date of such move.

2.6 Preferred Local Seniority (LX)

(4 In the filling of vacancies for trainers, applicants
who have had previous 8expsrience  on such jobs will
be selected without regard to Local Seniority (LX).

@I In the filhng of vacancies at Grade 5 level or higher
requiring skills training at any level, applicants who
have had previous experience on such jobs will be
selected without regard to Local Seniority  (L.S.).
Such preferred seniority will  not apply on jobs
where the skill training required is four (4) weeks or
less.

2.1 Filling of Temporary Vacancies

R AU temporary job vacancies above Grade 3 which the
Company believes will  lastforless than three (3) weeks will
ntx be posted. The Company will n&y the Union verbally
to be confirmed in writing on temponary  transfers lasting
longer than one (1) week, but not greater than three (3)
weeks. Tune spent by employees in filling such temporary
vacancies will not be credited if and when the vacancy is
subsequently posted at a permanent basis. Posting of
temporary vacancies lasting more than three (3) weeks shall
state the vacancy is temporary and the reasons for such
vacancies (e.g. sickness, medical restrictions long term,
accident, leaves of absence, etc.).

Employees retumingshallbeplacedontheirformerjob  and
the employee who filled the temporary job shall have the
right to bump an employee who filled the job which he left
to assume the temporary position.

The temporary designation shall only apply to the original
job vacancy and the job from which the replacement came.
An employee filling a temporary vacancy shall not be

-7
_--~- - -
206 C.A.W. #27,#t837,#1905,  #1915



restricted from applying for a lateral transfer to a pennancnt
job. An emplo!~ee  who laterals or downgrades to a tempo-
rary vacancy wtll not be unsidercd  to have used any of his
rights to lateral or downgrade to a permanent vacancy as set
out in paragraph 2.5.

Temporary vacancies shall not last in excess of one (1) year.
When this does occur, it shall be posted on a “permanent”
basis.

2.8 During the posting procedure Management will fill vacan-
cies at its disc&at  limited to a maximum of seven (7)
working days.

2.9 Tests

It is the policy of the Company to keep tests to a minimum.
The only jobs where tests will be given are the following:

- Data Ehtry/Shop Clerk (typing test)
. Calibration Lab
- Technical Tatter
- Test Set Maintenance

If the Company wishes to introduce a test for a job, other
than thoselistedabove,theCcmpanywiUdiscussthematter
withthe Uniar beforeintroducing such test In cases where
applicants fail technical tests, upon request they will be
advised of areair  of technical weakness.

Ifthereis  any complaint following thetaking of any test, the
test and results shall be shown to, and discussed with the
Union and the employee.

In those cases where the employee  is within 10%  of the
passing mark, an anonymous m-mark of the test will be
arranged.

In the case of the Technical Tests, applicant(s) will only be
allowed to write the test for the same grade three (3) times

- - -
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R

3.1

3.2

R 3.3

in six (6) consecutive months. In the event such applicant
presents proof that significant progrec;s  has been made in
upgrading;  technical knowledge, then an additional attempt
will be allowed. Sub-sequent attempts will be permitted
when additional proof  is submitted of further significant
progress in upgrading technical knowledge. Employees
who have failed to meet the required progress in skills
training for tester jobs at the same grade on three successive
occasions, will only be selected for any subsequent posted
vacancy when they write and pass the test associated with
the job being applied for.

On request to the Human Resources, an employee may
ob&n a current list of suitable texts that will cover the
content  o:f the tests described above. Copies ofthetexts  will
be available through the library.

ARTICLE 3 - VACATIONS

The two (2) weeks immediately prior to the August Civic
Holiday shall be the standard vacation period during which
the plant will be shut down insofar as possible, but where
practicable the Company will provide work 1or those em-
ployees who are not eligible for vacation under the plan in
Article 36.

Vacations will be scheduled annually by the Company and
shallbecompletedbyMay31  ofthefollowingyear.  Itisnot
permissible to postpone the vacation period or any part
thereof beyond May 31 of the year following the calendar
year for which the vacation was given, except where the
employee is unable to complete vacation by May 3 1 of the
following year because of absence. In such cases, the
employee will be paid vacation pay in lieu of vacation.

Advance notice will be provided to the local Union at the
earliest possible date of any vacation shutdown beyond the
standard vacation period.

208 C.A.W.#27,  #1837,#1839,#1905,  #I915



R 3.4 Employees will b-e allowed to take random vacation days,
such days will be restricted to the vacation entitlement in
exces:~  of the vacation shutdown.

If the employee works during all or part of the vacation
shutdown, random vacation days will be restricted to this
vacation entitlement in excess of two (2) weeks.

Of the randcm vacation days allowable, a maximum of five
(5) days may be taken in one-half day (four hour) periods.

ARTIlCLE  4. SKiLLED  TRADIB

4.1 Notwithstanding Master Article 32.1,  the skilled trades
journeymen/women ishall  bcas listedbclow  forthe  Rrampton
location.

Group 1
Toolmaker
Toolroom Machine Operator
Inspector Tool and Gauge
Heat Treat

R

Group 2
Machine Repair
Millwright
Inspector Machines

Group 3
Construction Electrician
Maintenance Electrician
Instrument Repair

Group 4
Refrigeration & Air Conditioning Mechanic

Group 5
Electronic Technician

- - - - - - - - -
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Group 6
Serviceman Commercial Tools

R

Group 7
Machinist Test Sets

Group 8
Trades Surplus  Pool

4.2 Surplus Trades Ernployee Movement

64 Within their Group: Seniority permitting, employ-
ees may move within their group as per the flow
pattern or opposite to the flow pattern provided they
are qualified.

(b) Outside their Group: Employees may move outside
their group provided they are qualified and have the
seniority.

Cc) Should no qualified applicants apply to a posting,
the vacancy will bc filled by hiring a skilled trades
employee qualified to fill the vacancy or by trans-
ferring thejuniorqualifiedemployeefrom  theTrades
Surplus Pool to fill the vacancy.

(4 Trades employees who become surplus and are
unable to bump or be placed in the Trades Surplus
Pool because of a lack of seniority or a lack of work,
shallbeofferedtheoptionofbumpingintoproduction
jobs prior to being laid off, if Isuch  employee has
Bnunpton  seniority date prior to March 29,  1982.

Should the trades employee select layoff, his recall
rights will apply only to a trades vacancy.
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ARTKLE  5 - MEDICAL RESTRICTIONS.

5.1 Medical Restrictians  - Short Tenn

R An employee who is placed by the Company Medical
Officer, on a medical restriction which requires him to be
removedfromhisjobforlessthanninety  (90)calendardays,
will be assigned to a vacant jd) up to the grade 4 level
compatible with the medical restriction without loss of rate.
He may post to job vacancies which are compatible with his
medical rertriction.  On termination of the medical rcstric-
tion, the employee will return to his own job, as per Appen-
dix “I?’  Article 2.7

5.2 Medical Restrictions - Long Term

R An employee who is placed, by the Company Medical
Officer, on a medical restriction which requires him to be
removed from his job for longer than ninety (90) calendar
days, will be assigned to a vacant former job compatible
with his medical restriction, and at the highest possible
grade level. ‘Ihe employee shall  be allowed to indicate
where he could tx placed, provided the job is compatible
with his medical restriction, and provided he is capable of
meeting the normal job requirements within a period of
twenty-five (25) days.

‘Ihecmploycewill  bepaidtheassigncdrate atthe  startofthe
payroll pekd following completion of one year from the
date of assignment. He may post to job vacancies which are
compatible: with his medical restriction. If the medical
restriction terminates within one year, the employee will
return to his own .job as per Appendix “E”  Article 2.7.

5.3 The: Union wiU be provided with lists of jobs which can, in
general, be performed by employees with cettain  medical
restrictions.

5.4 The: Union will be advised in writing monthly of moves
necessitated due to medical restrictions. Where a problem
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arises in placing an employee due IO a medical restriction.
the Company agrees to discuss the problem with the Union.

R 5.5 The Company will provide the Union with a list of jobs that
can, in general, be performed by employees with various
mediwd restrictions.

This list will be updated on an annual basis.

R li.6 In the event a skilled trades employee is placed by the
Company Medical Off&r on a medical restriction, the
Company will endeavor  to maintain the employee within
skilled trades.

ARTICLE 6 - LACK OF ‘WORK, LAY.OFF  AND RECAL’L

6.1 When a shortageof worknecessitates alay-off or adecrease
in thenumber of employees assigned to an analysifr  numb-r
for apc:riod  of more than four (4) weeks (when less than four
(4) weeks, surplus employees will be deployed withcut
affecting their rate) employees shall be displaced in the
following manner:

(4 Probationary employees will  be terminattd  before
any other employees are laid off provided the re-
maining employees are capable of performing the
work done by the probationary employee.

R (b) A surplus employee shall be notified that he is being
returned to his former job if held by a more junior
employee. He shall have the right to bump a junior
employee at the same grade from which he was
displaced or next lower grade(s) in order, provided
heiscapableofmeetingthenormal job requirements
within a period of twenty-five (25) working days.

R Suchemployeeshallbcgiventhenormalinstructions
for such job during the period of twenty-five (25)
working days. An employee whose experience
indicates that he cannot meet the abve  require-
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R

ments shall be returned to his former  job. If his
fonnerjobno  longer exists or is held by an employee
with greater Local Seniotity  (L.S.), he will be given
a canparable job. Canparable job means a job at
thesamegradelevelashisformerjobandinarelated
type of work. If surplus junior employees cannot be
placedonjobsasprovidedforunderthis  Articlethey
shall be laid off. In the case where two or more
employees have the same Local Seniority (L.S.), the
employee(s) with the highest number  will be moved
first.

(cl Employees being downgraded to Grade 3 can be
placedonanyGrade3jobwhererequired.  Employees
being laid off will be laid off in order of Local
Seniority(L.S.). Inthecaseoftwoormoreemployees
having the same Local Seniority (LS.), layoff will
occur based on employee number. The employee
with the highest anployee number will be laid off
first and subsequent employees will  be laid off in
descending order of employee number. When an
employee who is about to be laid off, has greater
seniority (LX) than an employee at a higher grade,
then the senior employee witl bs allowed to bump
thejunioremployeeprovided  hemeetstheconditions
outlined in 6.1 (b).

(4 If a lack of work develops on a job where there is an
employee on a temporary posting, the temporary
employee will be returned to his previous job irre-
spective of Local Seniority (L.S.).

When the employee returns, efforts will be made to
have the employee return  to the same or similar
position as that held prior, if the temporary posting
no longer exists.

The permanent employee,upon  return will, ifneces-
say,displaoethemostjunioronthatanalysisnumber,
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provided he has sufficient Local Seniority (L.S.).
Lac!&gsuchseniority,thetetumingemployecshall
have bumping rights as per paragraph 6.1 (b).

6.2 Notice re Surplus

When a shortage of work necessitates a transfer from one
analysisnumtxxtoanather,theCompanywillgiveemployees
affected a minimum of five (5) working days notice. Con-
current with such notice to employees, the Company will
give the Plant Chairperson a list of employees affected.

6.3 Notice of Lay-off

The Company wiU  advise employees with seniority and
give to the LQ:al  Union a list of employees to be laid off at
least two weeks in advance of a proposed reduction in the
work force, ornotice  of layoff as provided in the appropriate
government legislaticn,  whichever is greater. For the pur-
poses of notice, time on temporary layoff will  not be used if
such layoff is converted to an indefinite layoff. Employees
who are paid in lieu of notice will receive their regular
weekly wages with appropriate deductions, during the pe-
riod  of notice, until the effective date of layoff.

6.4 Preferred Local Seniority (LA)

R In the event of a layoff, the Zone Committeeperson shall
have top Local Seniority (L.S.) in the zone he represents.
The skilled trades representative shall  have top Local Sen-
iority (L.S.) in skilled trades. Therefore, so long as other
employees remain at work within his zone, a Zone
Committeeperson  (or skilled trades representative) shall
not be laid off provided he is qualified and willing EO do the
job available. The Plant Chairperson, President, Vice-
President, Pinancial Secretary and Recording Secretary
shall have top Local Seniority (IS.)  in the plant on the same
basis.
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6.5 Recall from Lay-off

R (4 ‘Ihe  Company will recall laid offemployees in order
of their Local Seniority (L.S.) at the tune of lay-off
pmvided  such employees have Recall Rights as per
Master Anicle 5, and are able to meet the not-ma.1  job
requirements of the availablejobvacancies  within a
familiarizltion  pericxI of twenty-five (25) working
daysprovidedtheyhavekepttheCompanyinfonned
of any change of address. The Company agrees that
it shall send a registered notice to the last recorded
address, with a copy to the Plant Chairperson.

A laid off employee shall be given an additional two
(2) year period of hiring preference after expiry of
Recall Rights if he makes application in writing to
theCompany  andpresents himselfforemployment.
Failure to accept an offer of employment shall
terminate this preference. The Company retains the
right to make the final selection.

6.6 Bridging of Local Seniority (LX)

Local Seniority (L.S.)  shall be bridged under the following
circumstances:

(4 An employee who leaves the bargaining unit and
subsequently returns shall have his previous Local
Seniority (L.S.) restored. After three (3)years in the
bargaining unit the Local Seniority (LX) of em-
ployees so affected will be adjusted on the basis of
full Continuous Service (C.S.).  Such transfers will
be limited to a maximum of five (5) in any twelve
(12) month period.

cb) Employees transferred with their jobs into the bar-
gaining unit from other locations will  hold Local
Seniority(L.S.)onthetransferred-infunctionsbased
ontotalpastContinuousService(C.S.),butwillonly
hold LocalSeniority  (LX) accumulated subsequent
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to transfer, for other purposes outside the trans-
ferred-m function. After three (3) years in the
bargaining unit the Local Seniority (L.S.)  of em-
ployees so affected wiU  be adjusted on the basis of
full  Continuous Service (C.S.).  Such transfers will
be limited to a maximum of five (5) in any twelve
(12)  month periad.

7.1 The regular hours of work forday,  afternoon and night shifts
will be eight (8) hours per shift for five (5) days with a total
of forty (40) hours for the week. This  is not to be construed
as a guarantee to provide work for any period whatever.

7.2. The regular hours  of work shall he as follows:

Re.gtdar  Shifts
7:00 a.m. to 3:30  p.m.
730 a.m. to 4:oO p.m.

Multiple ljhifts
1st Shift. 7:CHl  a.m. to 3:30  p.m.
2nd Shift - 3:30  pm. to 12:CXI  Midnight
3rd Shift - 1100  p.m. to 7:&I a.m.

Continuous Shifts
1st Shift 8:CKl  a.m. to 4:00  p.m.
2nd Shift - 4300 pm, to 12:oO  Midnight
3rd Shift - 12:00  Midnight to g:OO a.m.

The above schedule of working hours shall be maintained
until notice of change is given by the Company. Prior to
such notice the intended revisions will bc discussed with the
Union.

7.3 All employees shalt have one half hour as a lunch period
during their regular shift. Employees IX continuous shift
commencing at 12:oO Midnight and finishing at 8:00 a.m.
and employees oc~multipleshiftscommencingat  1l:COp.m.

---__-- --__
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7.4 ‘Ihe  Payroll week commences at 11  :OOp.m.  on Sunday and
terminates at 11:OO  p.m. on the following Sunday. A shift
commencing al. 11 :oO p.m. shall be considered a shift of the
day following Midnight.

ARTICLE 8 - OVERTIME

8.1 The number of straight time hours in any one shift shall no1
exceed eight (8) hours. The number of straight time hours
in any cne week shall not exceed forty (40).

8.2 Overtime shall be paid for all  hours worked in excess of
eight (8) hours during the 24 hour interval of time from the
beginning ofan employee’s scheduled shift, except when an
employee is required to report for work prior to the corn..
mencement of his regular shift. In such cases the employee
will be paid overtime for the time worked prior to the start
of his regular shift and he will be given the opportunity of
also working his regular shift.

8.3 I!mployecs shall be paid for overtime:

and fishing at 7:CKl  a.m. shall be paid for the half haul
lunch period.

(4 One and One half (1 l/2)  times their hourly rate fol
hours worked in excess of eight (8) hours, but notin
excess of twelve (12) hours on any one shift.

@I ‘Twice theirhourly rate forhours  worked in excess of
twelve (12)  hours on anLone  shift.
-G-.---. .-.-a

8.4,,-

!I,: 8 --!3

Employees shall te paid twice their hourly rate f~r,$h~s
worked on Seday.

,,, L l!mployees working third shift will TV  paid straight time fol
the hour between 11:oO p.m. and 1200  midnight Sunday.

8.5
’ r,3 ‘-]i,;: =./

13mployecs  shall receive regular holiday pay in addition to
double lime for all hours worked on a statutory holiday.

IL-- -
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8.6

8.7

Employees shall be paid overtime for all time worked on a
Saturday on any shift cammencing  on Saturday on the basis
of time and one half for the first eight (8) hours and twice
their hourly rate for hours worked in excess of eight (8)
hours. 3 ==-)  i” .~ %

It is recognized  by the Union that the needs of the business
require shift and overtime work.

Overtime shall Ix voluntary except under the following
conditions:

64 A case or cases of emergency

(b) When employees have been given twenty-four (24) \
hours’ notice or mom that overtime is nquired, such !
employees may request tobeexcused from working j
overtime provided they have a legitimate reason for I
being excused. !5uch legitimate reason shall not bei’
unreasonably denied.

8.8 Every cffortwillbcmadetoavoid  thenecessity for working
employees on holidays. When it is considered necessary to
schedule holiday work, the Union will be notified as soon as
possible.

8.9 Equalisation  of Overtime Opportunity

The opportunity for overtime work in a department shall be
offeredtoandequalizedamongemploycesnormallyengaged
on the work insofar as possible. Abnormal conditions which
have to be considered in the recording of the opportunities
offered and their effect on the equalisation  are listed below,
together with the manner in which they will be treated.

(4 In theevent that insufficient employees are obtained
for overtime on a particular job, the Company will
fill its requirement by offering overtime to employ-
ees outside the job who are capable of performing
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the work. Ovettime  hours worked by such employ-
ees shall be recorded for the purpose  of overtime
equalization.

When an employccis  on loan or a temporary transfer
forthree (3) weeks orless toanother department his/
her opportunity to work overtime shall be offered to
him/her  by his/her  own department, Equalisation
will thus be maintained with employees in home.
department.

(cl When an employee is not at work (sick, absent with
permission, etc.) equalizatiort  opportunities will bc
maintained andchargedasthoughtheemployeewas
present.

(4 Employeepennanently  transferred orona temporag’
posting toanotherjob. Uponenttyintoanewjobthe
employee will be charged with the average overtime
of those employees already assigned to the job to
which he/she has been assigned. His/her opportu-
nity for overtime will be based cm this average.

(4 Less than 24 hours notice. Only hours worked shall
be charged.

03 Equalization of opportunity for overtime shall be
based on hours paid or hours that would have been
paid had the employee worked the overtime re-
quested.

In the allocation of overtime, should the Canpany
by-pass anemployee, arrangements willbemade by
the Company either lo offer the equivalent amount
of overtime within a period of one (1) month from
the date of complaint or grievance. or pay him/her
for same.

N 01) When an employee has been selected to a posting,
his/herequaliz.ation ofovertime  opportunity shall bt:

---_
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maintained until the employee is released to his/her
new job.

8.10 OvertimercmrdswillbepostedincachdepartmentandwiU
be brought up to date weekly in a consistent manner
throughout the PYant.

In the caseof a complaint or grievance, the committeeperson
may have copies of such records as are available in respect
of overtime hours.

N 8.11 When jobs (or departments) are combined, affected em-
ployees will  have their overtime opportuity  hours zeroed
immediately.

R. ARTICLE 9 - HEALTH AND SAFETY

R As agreed at negotiations,the  following is the general stmcture of the
Joint Health and Safety Canmittee  as it wiU  apply to Brampton
works:

R. - Six members from the local Union, one of which will be the
Union Health and Safety Specialist/Certified Representa-
tive.

Sk members from the Company, one of which wiU  be the
Manager, Resource Protection, or his delegate

Chairpersm  shall be the Manager, Reswrce  Protection, or
his delegate

The Chairperson shall issue minutes and be prime on fol-
low-up

The committee  shall  meet at least once par month

When necessary alternates may be designated
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APPENDIX “E” BBAMPTON  WORKS

N LImEBl  #I - APPRENTICBSHIPS

This will confimr  the agreement reached between the Company and
C.A.W. Local 1915thatthefollowing  ApprenticeshipPrograms  will
be established at BRW.

1. Refrigemtion  and Air Conditioning Mechanic

4 Current employees (as of 25 February 1991) on the
miUwri&tclassificaticn  willbegiventheopportunity
for entry to this new classification in order of sen-
iority (L.S.).  Selection willbemadefrom  those who
haveappUedinwriting,tobedesignatedas alcamer
for this new skilled trades classification, and will be
assessed for advance standing in this program. The
rateofpayandseniority(L.S.)ofthoseselectedshall
not be affected.

b) The posting procedure outlined in Master Article
32.3 will be followed prior to posting a notice of a
vacancy for an apprenticeship for any subsequent
nequircments.

2. Illectronic Technician

4 Formal apprenticeships in this skilled trades classi-
fication will be established and implemented  as
I~qllird.

b) The posting procedure outlined in Master Article
32.3 will be followed prior to posting a notice of a
vacancy for an apprenticeship.

cl Implementation ofthe apprenticeships forthis skilled
trades classification will follow the provisions out-
lined in Master Article 32.18.
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4 ‘Ihe  selected candidate(s) will be designated as an.
apprentrce for tlus  sktlled trades classification, and
willbeas~ressedforadvancestandinginthispro.

It is understd by both parties that where possible the programs will
follow the guidelines established by the Ontario Ministry of Skills
Development, and commencement of the apprenticeships will  be
subsequent to the fimalization  of course cOntent  and approval by the
appropriate regulatory body.

Inrecognizing  thel3rampton skilled trades classificationof Electronic
Technician as a contempxary trade, the parties agree to jointly
approach~leMini~;tryforthepurposeofestablishinganapprenticeship
of at least NKKI hcurs,  and subsequent certification by the Ministry.

LETTER  #2 SKILLED TRADES - E.D.M.  TRAINING

Oplxmunities  for training on the Toolroom Electrical Discharge
Machine will b-e offered to fully qualified tool makers in order of
seniority, the most senior having the fist opportunity.

N

R

LEITER #3 - COMBINING OF JOBS

The following will summarim  the practice of the Company when
canbining  two ormore jobs, and is not intended to conflict in any
way withtheprovisions  ofArticleS,Appendix”E”oftheCollective
Labour Agreement bctwe+xt the patties:

1. Allincumbentemployees  thenassigned tothedifferent jobs
will be assigned to the combined job, with the appropriate
and necessary tmining a,nd/or familiarization.

2. Such combined jobs shall be considered “former jobs”
where the predecessor jabs were considered as “former
jobs”.

N 3. Forthefirstyearof  suchassignmenttothecombined job, a11
incumbent employees will have the opportunity to pst for
one additional lateral or downgrade.

- - - - - - - - -
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LEITER #4 - GRIEVANCES

Employees will have the right to grieve on classifications and claims
of discriminatory transfers between departments.

LE’ITER #5 - CONDITIONS GO’VERNING  THIRD SHUT

‘IIe parties agrea that the following conditions shall govern the
op-xation of the Third Shift:

(4 Present operations involving employees working steady
third shift on a voluntary basis shall be as follows:

The Third Shift to be staffed by volunteers where possible,
and such voluntary assignments shall bz for a maximum of
twelve (12) months. Request for renewal wiU  be given full
consideration. The first and second shifts shall  rotate on a
weekly basis.

Where there are insufficient volunteers to skiff a job on the
steady third shit, all  three shifts shall rotate on a weekly
basis.

When there are several employees on a given job cm each
r:hift,  rotation of all three shifts shall be limited to the
positions on the job on the third shift when: no employee
volunteers. The remaining shift work shall be divided as
equitably as possible among those not volunteering for the
steady third shift.

(b) Initial establishment of third lshift  on any job.

When instituting a third shift on a specific job, employees
presently working on thatjob on first and second shifts will
begiventheopportunitytoindicatein  writingwhetherornot
they wish to transfer to the steady third shkft  on their job.
Assignment to steady third shift will be for a maximum of
twelve (12)  months and request for renewal will be given
fuU consideration. Those who indicate their willingness to
work the steady third shift will be selected in order of
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seniority. Shouldinsufficient employees volunteer to work
steady third shift. the lremaining  employees wiU  be placed
on three shifts rotating weekly.

(cl Transfersfrom  steady’IhirdShifitoFirstandSecondShifts.

Thirdshiftvolunteers  shallbepemrittedtoreverttotheother
shifts This will normally take place on Mcnday,  pmvided
notice of desire to change shift is given by end of shift the
previous Mcnday. Voluntary replacements from among
those working on the job on the other shifts shall  be sought.
!;hould  no replacement volunteer for the steady third shift,
thethree shifts shall rotate on a weekly basis. A steady third
shift may be established at any tune in accordance with
!kction  (b) above.

N LETTER  #6 - SAFETY  AND/OR E&D.  FOOTWEAR

1. ‘The subsidy for safety footwear in areas where safety
l’~wearisdesirablebutnotmandatory,wiUbc$3O.C0asol
date of ratification.

2. Should the Company introduce the mandatory use of static
conduct.ive  shoes (E.S.D.  f@xwear)the  following will apply
and item 1. will no latger be available:

0 in area!; where safety footwear is mandatory, em.,
ployeer: will be required to wear static ccnductive
safety shoes manufactured by an approved supplier.
The company wiU make a payment of up to eighty
($80.00)  dollars  per year to an employee who pro.-
vides  proof of purchase. ‘This will replace the
subsidyUstedinArticle15oftheMasterAgn:cment.

ii) In all  othe; areas employees will be rrquired  to weat
static amductiveshoes  manufactured by an approved
supplier. The Company will make a payment of up
to eighty ($sO.OO)  dollars per year to an employee
who provides proof of purchase.
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The Company will encourage rhe wearing of static
conductive safety shoes in areas where safety foot-
wear is desirable but not mandatory.

iii) Employees in the Skilled Trades classifications of
Electricians and Blectmnic  Technicians will not be
required to wear conductive footwear. However,
these employees will qualify for this level of subsidy
should they purchase safety or static conductive
safety shoes.

iv) The Canpany  will maintain a list of approved sup-
pliers and styles.

4 To facilitate the introduction of this policy, for the
initial nine (9) ma&s after implementation, the
Company will provide a 50%  subsidy for a second
pair of static conductive footwear to an employee
who provides an additional proof of purchase.

L,ETTER #7 - APPENDIX “E”,  ARTICLE 6

In order to clarify the intent of the four (4) week period referred to in
Article 6.1,  the following interpretation is agreed to:

The period shall ccmmence  the day the employee physically moves
from his job.

LElTER  #&  - SKILLED TRADES
- SUPiPLEMENTAL  HELP

It is agreed between the parties that Articles 32.7 and 32.8 regarding
supplemenlaltradeshelp,  willnotapplytotbeBrampton  Local 1915.

LETTER # - UNLISTED PRIVRLEGES

The Compsny  agrees that existing general privileges not included in
thisAgreern~tw~lnotbewithdrawnduringthelifeofthisAgree:ment
without due and sufficient cause and the Company undertakes to
advise the Union of any contemplated changes.

- - - - - - - - -
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LETTER #.lO - PA.OTECTION  FOR EMPLOYEES ON
RELOCATION OF OPERATIONS OR JOBS,

For Brampton Works, the following procedure will replace Article
29.5(a):

Employees on jobs affected shall have their rates maintained for
twelve(l2)months.  Employee.swithfive(5)yearsormoreContinuous
Service (C.S.) will have their rates maintained for the life of this
Agreement. Employees who become surplus because theirjobs are
moved to other Company locations will be allowed to post laterally
ordown  without mgardtoqualifications(subjecttotherequirements
ofArticle2,  Appendix ‘“E”). If they are the senior applicantthey will
g(% the posting with the necessary training to do the job. Training in
this case means the training that is normally given on lhejob to which
they are posting as well as training and experience at lower graded
jobs if necessary. When such mining or experience is required the
movementihroughtbelowergradesshaUbcbasedontheemployee(s)
meeting the normal requirements of the job(s).

Whentraining and/orexperienceisrequiredatlowergradedjobs,the
Company may assign an employee to perform the duties of the actual
job to which the displaced employee is posting, for the duration of
such training in order to maintain production.

Assignment to a temporary job will not affect employees’ posting
rights.

Should the operation or job return  to Brampton, employees on such
rateprotection  willberquired toposttotheirformerjobs  orloserate
protection.

LE’I-rER  #I 1. FORMER JOB

For the purpose of Article 6, Appendix “I?‘,  former job means
(effective Febmaty  25, 1985)  a position held for at least three (3)
months as indicated on the employee’s profile.

‘Ihis  would include time spent on any associated trainee job.
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Employees removed from a job due to lack of work shall not be
affected.

LETTER #12 - APPENDIX “E”  - ARTICLE 6

Thisletterr:hallserve  toclarifyprocedumswhich  have been followed
at the Brampton Works in relation to surplus employees. It is not
intended to mnflict in any way with the provisions of Article 6.
Appendix “E”  of the Collective Lab-our Agreement between tbe
parlies.

In the event that an employee is declared surplus, he shall be notified
that he is being returned io his former job as per Article 6.

At times an opening may exist on the employee’s formt:rjob,that  is,
the same analysis numbe:r. In such a case, the employee will be
p1atz.d  in that opening. The opening will  be verified by an existing
requirement prior to the effective date of the surplus.

When an employee, seniority permitting, exercises his  bumping
rights in accordance with Article 6, Appendix “E” to a job where an
existing re.quirement  as defined before exists, he will be placed into
the vacancy with training.

The local Union will be advised in writing within one week of such
moves taking place.

LEITER 813 - SKILLED TRA.DES  MOVEMENT

In order to address the IJnion’s proposal to allow for movement
between the Brampton trades classifications, it is agmed that the
following procedure will  apply.

When vacancies occur in a related trade classification, and at the
same time there an: surplus Tool and Die trades employees, or there
is to be a reduction in that trades classification, such vacancies will
not be posted and the procedure will be:

1) A notice will be placed on the Company notice board
advising of the vacancies.

_---- - - - -
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2) Skilled trades employees who am affected as per Paragraph
12,  and feel that they have skills  and experienm  related to the
vacancies, will be allowed to apply for the vacancies in
writing.

3) ‘The Trades Department Manager and the Trader: Union
Represfmtative:  will form the Selectic*  Committee, and will
meet to review the applications in order to make a selection,
and determine credit for related skills and experience. Lf
agreement cannot be reached, the Company will make the
fiial  decision.

When the Committee or the Company makes the determi-
nation into which trades classification a selected employee
will be placed, he will be credited for skills and experience:
and the Company will provide the appropriate training to
allow the empl.oyee  to achieve Journeyman/woman status.

5) When sn employee is transferred as above, he will continue
to hold his seniority (L.S.)  in his original trade, but will have
date of entry seniority (LS.) only in the trade to which he

R is transferred, ;and this same date of entry seniority (L.S.)  in
any subsequent transfer or posting within the same trades
grow

LEITER If14  - LATERAL MCIVEMENT

‘Ihis  letter will confirm the agreement reached during negotiations
concerning Article 2.5 of Appendix “E”.

Employees may apply for a lateral transfer to a posting for a vacancy
on their same job, that is, the same analysis number, in a different
department, provided such employees have been assigned continu-
ouslytolhejo~intheircurrentdepartmentforaperi~oftwclve(12)
months.

R An employeemoved to a different department on their samejob,  that
is, the same analysis number, as a result of surplus shall have the
aggregate time considered when calculating this period of twelve
(12) months.
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N

An employee may request to be assigned to another function on the
same job, that is, the same analysis number, within the department,
by indicating to their manager in writing.

Consideration shall be given to the seniority of the employee, the
employee’s reason for the request, and the ability to ensure customer
needs.

Such requer;ts  will not be unreasonably denied.

LJiXTER  #15. BUMP TO F’ORMISR  JO13

Employees who bump to aformerjob  and that job has changed :since
the employee’s previous assignment to such job, the employee will
be entitled to a maximum of twenty-five (25) working days famil-
iarization and/or training on the changed portion of the job. In
addition, the employee will be entitled to treatment as pr Appendix
“E”,  Article 6.1 (b).

LIEXTER  #16  - TESTER  CERTIFICATION.

R This  letter will record the understanding reached at negotiations
concerning certification of employees for tester jobs.

Employees who successfully complete the training course specifi-
cally established at the request of Northern Telecom BRW,  and
assa:iated  with the entry level production tester/troubleshooter job
function, (i.e. grade 5) will not be required to write the presented test
requested with the job posting, if the program has been completed
within a year prior to the effective date of the job posting.

LETTEIR  #17 - SHORT DiJRATION  RECALL
AND HIRING

During negotiations the Company and the Union had extensive
discussions regarding the need to address temporary staffing prob-
lems in a timely and effective manner. As a result, the following
program was agreed to by both parties.

- - -- - - -
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Notwithiltanding theprovisions of Article 2of Appendix “I?’  where
the Company identifies a temporary increase in work-load requiring
additional staffing of at least twenty (20) employees for a yericxl  of
up to ninety (90)  caletldar days, the Company will meet with the
Union to discuss the s@ficrequirements. Discussion willinclude,
but not be limited to, the business reasons for the ntquirement,  the
jobs in the specific departments involved, the duration of the II-
quirement  and the number of people involved.

?hesepositionswiubefilledbypaslingtemporaryva~ciesidentified
as “temporary work-load incn:ase”. Successful applicants shall be
retained for the duration of the term and shall return to their previous
work position at the conclusion of the term.

‘Ihc  Company will fill any such outstanding requirements, and all
backfii  requirements directly. First, laid off employees will be
recalled on the basis of seniority, provided they are available to work
for the expected  duration of the assignment. Should there be
insufficient laid off employees to fill such vacancies, the Company
may fill the vacancies by hiring. Employees recalled or hired to such
temporary vacancies will remain on the job in the specific depart-
ments identified and shall have no posting rights for the duration of
such assignments.

\~acanciesshaUnotbefilledintheforegoingmannerduringasurplus
resulting in lay.-off. No permanent employees shall be displaced as
a result of a bump while there are such temporary employees
assigned to the same job and department. Prior to any permanent
employee being laid off, all such temporary employees will be
displaced.

There shall be no more than one application of this program at me
time without agreement. In no event shall such assignment exceed
ninety (93) calendar d;tys.

I;hould~)roblerr~sariseconcemingtheadministrationofthe~)rogran~,
the patties will meet to discuss the problems. This  meeting will take
place within reasonable time of being requested and the Corpora1.e
Director - Industrial R.elations  or delegate and the CAW National
Representative  will  attend. If the problems discussed at the meeting
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are not resolved, the Company or the Low1 and the National Union
have the right to discontinue the program on ~.hirty  (?O)  calendar
days’ notice.

N LI$mER.  #18 - SHIFI-  WORK

Itisagreedthatopelationsinvolvingshiftworkwould  haveemployees
rotate on a weekly basis.

When business ne& prevent this general practice, rotation shall be
arranged as equitably as possible.

TheCompany  willprovideone  (1) week’s noticeforchangeof  shift
whenever possible.

However, in no event will such notice be less than two (2) working
days (except prior to a weekend, when the Company will give notice
on or before the end of the fourth scheduled shift in the week.)

Inthe event that two employees on equal job functions havemutually
agreed to trade shift assignments, sucfi arrangement shall be com-
municated to their respective managers prior, and shall not be
unreasonably denied.

N LETI’ER  #19 - IPOFXING  PROCEDURE

Job postings will indicate the number required.

Should the requirements increase or decrease prior to the posting
being removed from the notice boards, the revision wiU  be reviewed
with the Union.

At times it may be necessary to extend the job posting time period
listed in Article 2 of Appendix “E”.

It is agreed that an empl.oyee  who has been selected through the
posting process be released to his/her new job no later than twelve
(12) working days from the effective date of the job posting.

- -- - - - -
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It is recognised  that critical business needs may at times delay such
transfers. and these will be discussed with the local Union.

N LmIER #201-  LO(!AL  PRESIDENT

The President of Local  1915  will be assigned to the day shift.

If the position of a full-time Pnsident is requiked  for C.A.W. Local
1915,  he/she will be granted a Leave of Absence on a yearly basis.

TheCompanywillpaytbeemployeeathis/her  hourlyrate,including
C.O.L.A.. for the duration of his/her Leave of Absence. C.A.W.
Local 19 I.5 will reimburse the Company for the fuU payment of such
wages. The Company will invoice the Union on a monthly basis on
these arrangements.

AU benefit payments for the period of Leave wiU  be borne by the
Company.
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FOR THE CAW LOCAL 19X

BRAMPTON

E. Halpin

d-J k c & -
V. Robson

.-+y +jLaeA

P. Kivell

rrc;w?z@+a.

J. Fitzgerald

D. Clark

/Y/A&

M. Cam

D. Monies

FOR THE COMPANY

T.S.  Mattin A. Priede

DATE: May 8,1991

- - - -
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APPIENDIX.  “F” - PENSION/BENEFITS

1. PREAMBLE

1.1 ‘Ihis  aplmndix,  which shall form part of the Collective
r Labour Agreement (hereinafter called the “Agreement”),

$.jf31,i;  $.)‘<  describcsamendmentstothoscplans which shallbeineffect
for active employees lduring  the term of the Agreement,
information relating to cost sharing, and reference to pres-
ervation of those Company plans which are not contractu-
ally covered.

.;?/‘. I
!’ /

1.5

1.6

The effective dates of amendments of these plans, where
applicable, are noted in the relevant Paragraphs hereafter.

The tern1 applicable shall be as defined for the Agreement,
exceptwithtespecttothePensiot1  Plan whichshallbeforthe
term from January 1, 1991 to and including December 3 1,
1993.

Agreements wirh respect to the plans described in this
appendix may be changed or amended by mutual consent of
the parties hereto, with such changes or amendments to be
in the form of appendices to the Agreement. The duration
of the Agreement cannot bc affected by such changes or
amendments.

The plans, hereinafter called the “Plan(s)“, covered by this
appendix shall be continued autanatically  at the expiry of
the Agreement until a new agreement is ratified or until the
Union is entitled by law to commence legal strike or the
Company is permitted to lockout.

For the purposes of this appendix, the following definitions
shall prevail:

1.6.1 “Benefit Group” shall mean the categories of job
classificatiats  or grades determined as follows:
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BenefitG r o u p Job Classifications

1.6.2

0)

(iii)

1 23 to 24;  03 to 04
2 25 LO 28;  05 to 08
3 29&30;  09;  15T;  Trades

ForthepurposesofthePlansreferredtoinparagraph
2,3,4,  and 5, “eligible dependents”  shall mean the
following:

The person who is legally married to the employee,
or a person of the opposite sex who is cohabiting
with the employee and who is publicly represented
as the spouse of the employee:

Unmarried natural or legally adopted, dependent
children of the employee or spouse who are:

(1) living or deemed to be living with the em-
ployee, including those where support for
benefit coveragehas been dictated by a court
order, and

(2) (a) under age 21,  or

(b) over age 21, but not over age 25,  and
arc full-time students at an accredited
college or university; and,

(3) (a) Canadian citizens, or

(b) landed immigrants;

physically or mentally handicapped financially de-
pendent children, regardless of age, provided:

64 they were handicapped and dependent prior
toage21,or

236 C.A.W. #27,  #1837,#1839,  #1905,#1915



(iv)

1.6.3

(9

they were handicapped and dependent be-
tween age 21 and age 25, and were full time
studenrs  at an accredited college or univer-
sity at the time they became handicap@
and dependent.

any child who is in the custody of the employee
pursuant to a valid and existing custody order and
whomeets  the qualifications :set outin (ii) above and
is financially dependent on the employee.

“Eligible dependents” shall  ‘mean, for purposes of
paragraphs 9, 10,  of this appendix:

“Spouse” means either the employee’s legally
married spousewho was living with lheemployee  at
the time of the employee’s death or, if the employee
so elects, the employee’s legally rnarried spouse
who was not living with the employee at the time of
the employee’s death or, if neither of these is
apphcable,  a person of the opposite sex who was
publicly represented by the employee as the latter’s
spouse, and who

1 (4
was not prohibited from manying the employee by
reason of the marriage of the employee or of such
person to another individual, and

had resided with the employee for a period of one
year immediately preceding the employee’s death,
or

2 64
was prohibited from marrying the employee by
reason of the marriage of the employee or of such
person to another individual, and
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had resided with the employee for a period of three
~EHS  immediately preceding the employee’s death.

6) Unmarried natural or legally adopted, dependent
children of the employee or spouse who are:

(1) living or deemed to be living with
the employeeincluding those where support
for benefit coverage has been dictated by a
court order: and

(2) (a) under age 21, or

(b) over age 21,  but not over age 25, and
are full-time students at an accredited
college or university; and,

(3) (a) Canadian citizens, or

(b) landed immigrants:

(iii) physically or mentally handicapped financially de-
pmdent children, regardless of age, provided:

(4 they were handicapped and dependent prior
to age 21, or

(b) they were handicapped and dependent be-
tween age 21 and age 25 and were full time
slndents at an accredited college or univer-
sity at the time they became handicapped
and dependent.

(iv) Dependent parents.

‘Ike  above eligible dependents shall b-e ranked in
descending order of priority.

- -
2 3 8  - -

- -
C.A.W. #27,#1837,#1839,#1905,  #1915



N 1.7 “Spouse”shallrnean,fortheputposeof  Paragraph 11 ofthis
appendix:

(9 A Person of the opposite sex who,

1 (4
is legally married to an employee and not living
separate and apart from that employee;

is not married to an employee, but is living with the
employee in a conjugal relationship and is publicly
represented by the employee as the latter’s spouse,
and who

(i) if not prohibited from martying  the
employee by reason of the marriage of
the employee or of such person to
another individual, has resided with
the employee for a period of one year
immediatelyprecedingtheemployee’s
death, or

(ii) if prohibited from marrying the em-
ployee by reason of the marriage of the
employee or of such person to snothe]
individual, has resided with the em-
ployee for a period of three years im-
mediately preceding the employee’s
death; or

1 (cl
such other individual who is required to be recog-
nized as the spouse of the employee pursuant to the
Pension Benefits Act (Ontario), as amended from
time to time, for the application of particular provi-
sions of the Plan.

I.8 All employees hired after the date of ratification shall
become eligible for coverage under t.he Plans refened to in

- - - - - - - - -
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paragraphs 2,3,4,5,6,8,  and 9 cn the first day of the month
following the month in which the employee completes 3
months’ continuous service.

SlJPPLEMENTARY  HOSPITAL PLAN

The Company will continue to provide a Supplementary
Hospital Plan as in effect immediately prior to the term of
the Agreement. The cost of this Plan will be paid by the

-_.--_ A-
employees, including any~~c~K@iiil~remtums  dunng  the
t&%mre  Agreement.

EXTENDED HEIALTH  CARE PLAN -7
--5-p

0 j

The Company will continue to provide an Extended Health
Care Plan as in effect immediately prior to the term of the
Agreement. The cost of this Plan will be paid by the
Company, including any increases during the term of the
Agreement relating to the services mvered by the Plan.

Effective January 1,1992,  the Extended Health Care Plan
will be amended to provide that all  dxclaims  will be
reimbursed on a pay direct system through a participating
pharmacist only.

Effective January 1, 1992,  the Extended Health Care Plan
will be amended to provide coverage of a registered
chiropractor, registeredmasseur,qualifiedspeechtherapist,
and a registered clinical psychologist, after expity  of
provincial health coverage, to a combined annualmaximum
of $600  per year.

VISION CARE PLAN 7og> . j 3 -.-,

The Company will continue to provide a Vision Care Plan
as in effect immediately prior to the term of the Agreement.
The cost of this Plan will be paid by the Company.

Effective May 1,1991. the $100  maximum payment under
this Plan will be increased to $115.
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4.3

5.

5.1

5.2

5.3

5.4

5.5

N 5.6

.T)
: , CJ

N 5.1

5.8

BffectiveMay  1,1993, the $115  maximum payment under
this Plan will be increased to $130.

DENTAL PLAN

‘Ihe Company will continue to provide a Dental Plan as in
effect immediately prior to the term of the Agreement, wi1.h
coverage for expenses incurred up to April 30,1991,  on the
basis of the 1989  Ontario Dental Association Schedule for
General Practitioners for the services covered by such Plan.
The cost of this Plan, including any increases during the
term of the Agreement, will be&td~ Company.

EffectiveMay  1,1991,the  1990OntarioDentalAssociation
Schedule for General Practitioners will apply.

BffcctiveMay  1,1992,the  1991  OntarioDental  Association
Schedule for ‘General  Practitioners will apply.

Effective January 1.1993,  the 1992 Ontario Dental Asso-
ciation Schedule for General Practitioners will apply.

Bffective January 1, 1994,  the 1993  Ontario Dental Asso-
ciation Schedule for General Practitioners will apply.

Effective May 1, 1991 inclusion of payments for costs
incurredforcrown  restorations and fixed bridgework, bridge
porttics, retainers, and abutments on a 50%  co-shating  basis
to a maximum payment of $2,ooO per person per calendar
year, with no deductible.

On or after IvIay  1, 1992  recall oral examinations covered
under the Basic dental benefits will  be on the basis of once
every 9 months.

Effective May 1, 1992,  the $1500  maximum for the
Pericdontic  and Endodontic  benefit will  be increased to
$1750.
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5.9

N 5.10

6.

6.1

6.2

7.

7.1

7.2

7.3

EffectiveMay  1,1992,the$lDOOlifetimemaximimumforthe
Orthcxlontic  benefit will be increased to $1500.

EffectiveMay  I, 1993,the$15OOlifetimemaximumforthe
Orthodontic benefit will be increased to $1759.

The Company will continue to provide a Sicl&ss andR  “’
Accident (S&A) Plan as in effect immediately prior to the{:/  !j
term of the Agreement.

No other change will be made in the Plan design except as
required by legislation or as mutually agreed.

LONG TERM DISABILITY PLAN

‘Ihe Company wiQontinue E-provide  the Long Term
Disability (LTD)  PlanZmfect  immediatelyprior~io&e
term of the Agreement.

Effective Ma 1 1991 this Plan will provide monthly
inccme  bene

+-+--
rts m accordance with the following schedule

for those eligible employees whose S&A Plan benefits
expire after April 30,  199 1,

Benefit Group Monthly Income

1 $1475
2 1600
3 1825J

During the period for which an employee is eligible to
receive LTD Plan benefits, participation will continue in the
following Plans:

. Supplementary Hospital

. Health Care
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7.4

7.5

7.6

8.

8.1

0 Dependent Life
0 Ikhirtg  Allowance Plan
0 Pension
0 Group  Life Insurance - Parts I and II
0 Survivor Transition Benefit

Coverage for Group Life Insurance - Parts I & II and the
SurvivorTransition  Benefitin effect at thedate of disability
will prevail during the period for which an employee is
eligible to receive LTD Plan benefits.

LTD benefits will be paid, during the continuation of the
employee’s disability, toage65,at which timebasicpension
benefits will commence  or until the employee elects to retire
early with a Class A, B or E pension under the Pension Plan.

Effective May 1,199 1, for those eligible employees whose
S&A Plan benefits (expire after April 30, 1991,  for the
purposes of determining eligibility for the first twelve (12)
monthpcriodundertheLTD Plan,disability  shallmean  that
an employee is unable to perform the duties of any job in the
bargaining unit. Following expiry of such period, disability
shall mean that an employee is disabled to an extent pre-
venting performance of any job for which the employee is
reasonably suited by education, training and experience.

Notwiahstanding the above definition, if it is confirmed that
an employeeis eligibleforprimary  disability benefits under
the Canada Pension Plan, this employee will then also bc
eligible for Lxnefits  under the LTD Plan.

LTD Plan benefits shall not be temlinated  without at least
one (1) month’s notice to the recipient unless the employee
returns to work.

GROUP LIFE INSURANCE PLAN

The Canpany will continue to provide, on an optional basis
to employees, life imurance  through Group LifFIii%rancz
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Plan - Part I, hereinafter called “Part I”, as in effect imme-
diately prior to the term of the Agreement except as indi-
cated in 8.1.1 and 8.1.2  below.

8.1.1 Effective January 1. 1992 the Plan will provide
insurance coverage under Part I in accordance with
the following schedule for those eligible employees
whose insurance coverage is in effect on January 1,
lYj2.

Benefit Group InsuranceC o v e r a g e

1 1624,500
2 26,ooO
3 28,500

\.
8.1.2 Effectivelanuaryl,l992theemployeecostforPart

I shall be $0.5)  per month for each $1,000  of
insurance in excess of $%O,Doo.

8.2 TheCompany  will continue toprovide, on an optionalbasis
to employees, life insurance through Group Life Insurance
Plan - Part II,  hereinafter called “Pan II”, IS in effect
immediately prior to the term of the Agreement, except as
indicated in 8.2.1.

8.2.1 The premium rates for Part II for each $lwO of
coverage will continue to be:

Mcnthlv  Cost

A& Male Mk

to35 $0.11 $0.05
36-45 0.22 0.11
46-55 0.54 0.27
56-60 1.08 0.54
61-64 1.62 0.81

These rates may be adjusted if dictated by Plan experience.

- - - - - - - - -
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8.3

8.4

9.

9.1

9.2

The Canpany will continue to provicle.  on an optional basis
1.0  employees, life insurance through the Dependent Life
Plan as in effect immediately prior to the term of the
Agreement, except as indicated in 83.1  below.

83.1 The premium rates for Dependent Life will continue
to be:

Coveraee
sJ&klltl  m MomhI&&

$ s,ooo $2,500 $1.62
$IO,ooo Zoo0 3.24

These rates may be adjusted if dictated by plan experience.

‘Ihe other terms and conditions of this PIan will remain in
full force and effect a!;  reflected in the applicable insurano:
contract.

SURVIVOR ‘TRANSITION BENEFIT PLAN

The Company will continue to provide a Survivor Transi-
tion Benefit Plan as in effect immediately Prior to the term
of the Agreement subject to paragraph 1.6.3.

EffectiveMay  1,199l tbisPlanwillprovideforthepayment
of a monthly income benefit to eligible dependents of a
deeeascd employee and, in the event of the employee’s
death from anaccidentmrorafterMay 1,199l whileat  work
for tbe Company, a lump sum payment as follows:

Benefit Monthly Lump Sum
jc,,l, Incane Pavment

1 $525 $27,ooO
2 550 28,ooO
3 625 33,ooo

- - - - - _ _ - - -
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9.3

9.4

10.

10.1

10.2

10.3

Themonthlyincanebenefitshall~paidfor6Oconsecutive
months commencing the motlth following the date of death.
Notwithstanding the foregoing, such monthly payments
shall immediately cease when there are no longer any
surviving eligible dependents of the deceased employee.

Opportunity will be provided for the eligible dependent(s)
to participate in, through optional deductions, current cov-
erageunderallCompanyhealthcareplansforthenumberof
months applicable under 9.3 above.

RETIREMENT ALLOWANCE PLAN

The company will continue to provide a Retirement Al-
1owancePlanasin  effectimmediatelypriortothetermofthe
Agreement subject to paragraph 1.6.3.  The Retirement
Allowance Schedules and fommlae  will be based on the.
following:

10.1.1  The amounts set out in the schedules in effect
immediatelypriortothissgreementwillbeincreased
by five (5) percent on the 1990 schedule on January
1 of each of the years 1991 to 1993  inclusive.

10.1.2 The scheduled amounts in effect immediately prior
to this aglcement  will he prorated so that the re-
tirement allowance will be based on completed
calendar years and months of service and age.

Employees will be entitled to payment under the Plan if, as
of their pension date, they have at least ten (10) years of
continuous: service. The amounts set out in the Schedules
will IX payable monthly canmencing with the month in.
which the pension date falls and continuing until the month
age 65 is reached, except that for retirement at age 65 there
will be only one payment.

An employee entitled to the Retirement Allowance Plan
may elect to receive, either as a lump sum or as monthly
payments during any period up to age 7 I, the present value
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10.4

10.5

11.

11.1

11.2

of the scheduled amount discounted at 10 l/4% (such rate
to be constant throughout the term of this agreement).

Ifareti~edemployeewhoisentitledtoarctirementaUowance
dies prior to aY payments being made, the remaining pay-
ments will be paid monthly on tbe same basis to eligible
dependents.

Where employees retire with a class E pension and are
entitled to a retirement allowance, the amount as set cut in
the Schedule will bz reduced actuarially for each month by
which the employee’s age is less than 65.

PENSION PLAN

TheCompanywiUcor~tinuetoprovidetheNorthem’~eleccm
Negotiated Pension Plan in effect  on December  31, 1990
during the applicable term stated in paragraph 1.3 above,
subject to amendment to provide for the changes specified
in 11.2. through 11.6 inclusive below.

Notwilhstanding  Master ArticleS. 1 (c)(i),forthepurposeof
service under the Pension Plan all employees will  have a
Pension Service Date (“PSD”) as follows:

11.2.1  For employees hired prior to March 17, 1988  their
PSD will be the same as their CSD up to Lhat  date.

11.2.2 For employees hired after March 17,  1988  shall
become eligible to be members  of the Pension Plan
onthedayafterccmpleting twenty-four(24)months
of Continuous Service.

11.2.3 PSDwillbearsignedonthel’irsrdayofPensionPlsn
membership and service will accrue from that day.

11.2.4 If an employee receives payout of the commuted
value of the deferred nension.  the PSD will be
forfeited. Ifttisemploytksubse&entlyisemploycd
by the Company, mcmbcrship  in the Pension Plan
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11.3

11.4

11.5

will commence immediately but no credit will be
givenforanypriorsetviojwiththeCompanyforany
purpose  under the Pension Plan.

The following basic benefit rates shall be used to calculate
the basic pension benefit for employees retiring with a
pension date on or after:

13enefit
Grour, Jan.1.  1991Jan.1,  1993Jan. 1. 1992

1 $28 $29 $30
2 30 31 32
3 33 34 35

Effective January 1,1991, if the employee has a spouse on
the date of the employee’s dealh, the pension benefit,  as
calculated in accordance under the Pension Plan, will be
payable to the employee’s spouse. Ifthe employee does not
have a spouse on 1 he date of the employee’s death, or if the
employee and his spouse jointly agree to waive the spouse
entitlement as required by legislation, the pension benefit
shall be paid to the beneficiary designated by the employee,
or in absence of a designated beneficiary, to the employee’s
estate.

Employee!; retiring with a pension date on or after January
1.1991  will receive a normal pension benefit equal to 90%
of the amount of basic benefit multiplied by years of
pensionable service which will be payable for the life of the
retired employee, and upon death, the retired employee’s
spouse will receive 60% of the monthly pension benefit
which had been paid to the retixd  employee immediately
prior to death. If the spouse dies within 52 weeks of the date
the employee’s pension commenced, the employee wiU
beginrecei.vingpaymentequalto  ltM%oftheamcuntofthe
basic pensi.on  which would have been paid as of the pension
date if there had been no spouse in the month following the
month of the spouse’s death, and be payable for the life of
the retired employee.

- - - - - - - - -
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11.51  Wheretheemployeeandthespouse,ifanywaivethe
knefits described in paragraph 11.5,  the employee
shallreceive  lW%of  theamount  oftbe basic benefit
multiplied by years of service payable for life, and
theeligibled~~dentshallnotlxentitledtoanything
under the Pensitn Plan.

11.6 Effective January 1,1992 those employees who have, on or
after January 1. 1988  r&red from active service with the
Company. and subsequently their spouse or designated
beneficiarv.will  receive annual oost retirement adjustments

I

in accordance with the following matrix:

Age on Pension
DalclDeferred
Annuity Payment
Dale:  or Anniver-
saw  Thereof j%rmula.e Pavments

Under Age 60 &I%  of Annual bnp Sum
percentage paid in mcrtth of
increase CPI; anniversar)~  month
max. 6% payou of birthday

Age 60 or over fX% of Monthly - paid
but under age pxcmtage inmcnthoftk
65 Increase  CPI; anniversary month

max. 6%  paycus of birthday

Age 65 or 80%  of Hf. Jan l/92
over ~rcentage

mcrease  CPI;
Monthly - gaid
inmanhoftk

max. 69b payout anniversan]  month
of biiday

Fdd into
Monthly
&Ilk&l

No

Fdded in
annually

Fdded  in
iXUdly

Terminated employees witl receive no post retirement adjustments
in ccxmection  with any eime prior to commencement of receipt of
deferred annuity payments.
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11.6.1 ‘The calculations of post retirement adjustments will
use CPI  = 1981 (All Canada) and will be in accord-
ance with the following schedule:

hhth of Birthday
Twelve (12)  MC& Upward

Change*  in CPI for the
Anniversary Montho f

January
February
March

April
May
June

July
August
September

October
November
December

* Moving average

November
December
January

February
March
April

May
June
July

August
September
October

12. OTHER. COMPANY PLANS

12.1 Ihe Company proposes to continue the following during the
term of the Agreement.
. Travel accident insurance
. Employee Savings Plans
. Registered Retirement Savings Plan

12.2 While the Company will not reduce the level of benefits of
the Plans referred to in 12.1  above during the term  of the
Agreement, it reserves the right to amend the tenns  and
conditions of such Plans in order to conform to existing or
future legislation, to ensure that they may best meet the
objectives for which they were established, and to enable
their administration to be carried out with prudence and
economy in the interests of all participants therein.
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13.

13.1

13.2

13.3

13.4

13.5

13.6

13.7

GENERAL

‘Ibc  Company shall furnish the Plan text(s) within 3 months
(or as soon as practicable)  after signing the Agreement, for
review and comment by the union. ‘Ihe  other documents
referred to below will be furnished at appropriate times for
review and comment by the Union.

‘lhe Company will furnish the Union with copies of the
administrative procedures, benefit booklets, and approved
authotizcdtexts  coveringtheemployee  benefit plans referred
to in paragraphs 2 to 12 of this appendix.

As soon as it is practicable hereafter, the Company will
provide each employee with a benefit booklet containing
descriptitxls of thevarious Plans referred to in this appendix.

The Company will ensure that ail  the Plans covered by this
appendix  are adjusted to refled  legislation precluding dis-
crimination with respect to age. sex, and marital istatus,
except to the extent that such legislation so permits.

The Company confirms its intention tomaint;lin  its present
practices with respect to the handling of fstatutory  and
Company benefits as these apply to retirees. In the event a
change appears desirable, the Company will discuss such
changes in advance with the Union.

TheCompany  willcontinuctomaintainthepresentpractices
withresp:ct  tosunutoryandCompanybencfitsforemployees
receiving Workers’ Compensatim  benefits and employees
receiving disability benefits under the Pension Plan.

Local benefit committees at each  location will bc main-
tained and shall review pension benefit applications in
advanccofthcireffectivedate.  Inaddition such committees
shall receive copies of pension, long term disability, and
survivorbenefitt~lculationswithrespecttoactiveemployees
coveredbytheprovisions  oftbisappendix.  Otherprocedures

- - - - - - -
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shall be determined on a basis which is mutually acceptable
to the Union and the Company.

13.8 The Ccrnpany will  furnish the Union with such information
with respect to the operatim  of applicable benefit plans as
shall be mutually acceptable to the parties or required by
legislation, including:

. Copy of Report as set out under section 1 l(1) of the
Ontario Pension Benefits Act, 1987,  Regulations.

. Copy of the annual information return to the prov-
ince of registration for the Pension Plan

13.9 ‘lhe Union consents to the application by the Company,
through partial funding of the latter’s costs in providing
improved employee benefi’ts  in accordance with the
Agreement and with prior Collective Labour Agreements
hween the Union and the Company, of the reductions
equal to at least 5/12th  that have been ormay be granted to
the Canpany as to the employer’s premiums under the
llnemployment  Insurance Act.

13.10 The Company shall have the exclusive right to determine
and change themethod and terms of financin8 the Ccmpany
Health Care Plans, Group Life Insurance - Parts I and II and
the Dependent Life Plan provided under the Agreement,
subject to the following conditions:

no change will  take place without at least three
months’ prior notice to the Union,
no change will have the effect of reducing the value
of any benefit,
nochangewillaffectthemethodofclaims  settlement
except as shall be mutually agreed between the
parties, and
the Canpany shall furnish the Union with a full
accounting as to the disposition of any surplus or
deficit attributable to employee contributions.
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