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COLLECTIVE LABOUR AGREEMENT

MEMORANDUM OF AGREEMENT made this 2nd day of March,
1991

BETWEEN:

NORTHERN TELECOM CANADA LIMITED, a
corporation organized and existing under the laws of
Canada.

Hereinafter called the “Company”

OF THE FIRST PART
AND:

THE NATIONAL UNION OF AUTOMOBILE,
AEROSPACE AND AGRICULTURAL IMPLE-
MENT WORKERS OF CANADA, AND ITs LO-
CALS, LOCAL 27 -LONDON, ONTARIO; LOCAL
1837 - KINGSTON, ONTARIO; LOCAL 1839 -
BELLEVILLE, ONTARIO; LOCAL 1905 -SAINT
JOHN, NEW BRUNSWICK; AND LOCAL 1915 -
BRAMPTON, ONTARIO. (CAW).

Hereinafter caled the “Union”

OF THE SECOND PART.
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1.1

2.1

3.1

3.2

ARTICLE 1- RECOGNITION

The Company recognizes the Union as the exclusive repre-
sentative for the purposes of collective bargaining, in re-
spect to rates of pay, wages, hours of employment and other
working conditions for the term of this Agreement, for al
employees of the Company included in the bargaining units
described in Appendices A, B, C, D and E annexed to this
Agreement.

ARTICLE 2 - GENERAL PURPOSE

The purpose of this Agreement is to maintain a harmonious
relationship between the Company, its employees and the
Union, and to provide an amicable method of settling any
differences or grievances which may arise with respect to
matters covered by this Agreement.

ARTICLE 3 «- MANAGEMENT RIGHTS

The Union acknowledges that it is the exclusive right of the
management of the Company to: hire, lay-off, discharge,
classify, transfer, promote, demote or discipline employees
subject to the provisions of this Agreement.

The Union acknowledges the exclusive right of the Com-
pany to operate and manage its business in all respects, and
without restricting the generality of the foregoing, to main-
tain order and efficiency and to determine the number and
location of work areas, the methods to be used in operations,
schedules, kinds and location of machines and tools to be
used, processes of manufacturing, repairing and warehous-
ing and the control of material and parts to be used.

The Union further acknowledges that &l the rights, powers
and authority of the Company are retained by the Company,
except those abridged or modified by this Agreement and
any supplementary agreements that may hereafter be made.
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The above functions will be exercised in a manner not
inconsistent with the terms of this Agreement.

ARTICLE 4 - NON-DISCRIMINATION

4.1  The Company agrees that there shall be no discrimination or
intimidation by the Company orany of its agents against any
oy employee or group of employees because of membership or
' non-membership in the Union or for having in good faith

|- processed a grievance.

4. The Company also agrees that representatives of the Union
shall be free to discharge their duties without fear that their
individual relations with the Company may b-e affected.

44 The Union agrees that neither its officers nor its members
| will intimidate, discriminate againgt or coerce any em-
\ ployee or group of employees for the reason that they are or

\ are not members of the Union.

44 &Jﬂmrc shall be no discrimination against any employee,
thale or female, because of race, religious creed, colour,
national origin or age.

45  [n this Collective Agreement words using the masculine
gender include the feminine and neuter; the singular in-
cludes the plural. and the plural singular, where the text so
indicates.

ARTICLE 5 - LOCAL SENIORITY (L.S.) AND
CONTINUOUS SERVICE (C.S.)

(a) Loca Seniority (L..S.) commences mi the date of
employment a. the Plant and accumulates for the full
period of employment with the Company subject to
conditions outlined in 5.2 and Article 7.8 (i} and (ii).

w
—

) Continuous Service. (C.S.) commences on the datc
of employment with the Company and accumulates
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for the full Period of employment with the Company
subject to conditions outlined in 5.2, 5.3 and Article
7. C.S. governs employee rights except those cov-
ered by L.S. as outlined in 5.1.

Where benefits in the Agreement are affected by
service, such service shall be the greater of an
employee’s L.S. or Company C.S. except in the
following instances:

() Service with respect to Article 30 - Employ-
ees Pension, Death Benefit and Sickness
Benefit Plan, shalmean Company Continu-
ous Service.

(ii) Service with respect to Article 7 - Lay-off
and Recdl, and the Articles covering Sur-
plus, Fluctuations and the Job Posting in
Appendix “A” - London, Appendix “B" -
Belleville, Appendix “C" - Kingston, Ap-
pendix “D" - Saint John, Appendix “E” -
Brampton, shall mean Local Seniority.

L.S.and C.S. shall terminate for the following reasons:

(a)
(b}

(©

(CY

Voluntary resignations.

Discharge for just cause if not reversed through the
grievance procedure.

Absence from work for three (3) or more consecu-
tive working days, without the Company being
nctified. Tt is considered under such circumstances,
that the employee's service is terminated unless he
provides a satisfactory reason.

Inability to return to work within two (2) years after
sick benefits (if any) or long term disability benefits
(if any) have expired, or inability to return to work
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within two (2) years after normal Worker's Com-
pensation Board benefits fall below the level of
75%.

(e) Failure to retum from lay-off within the periods
shown under 5.5.

) Failure to return to work from layoff within one
week after having been notified to report by regis-
tered notice; or within two weeks after having been
notified and having given satisfactory explanation
for not returning at the end of the first week. When
the term of employment following recal would be
of short duration, the refusal of an employee to
accept recall to such employment would not result in
termination of L.S. and C.S.

It is agreed that laid off employees being recalled
will be permitted to give their present employer
reasonable notice of termination in order to accept
recall.

A laid off employee who is recaled to work and is
unableto return dueto sickness, accident,maternity,
adoption or parental leave, shal not lose hisher
recall rights and shall be recalled, seniority permit-
ting, when fit to perform the work required.

53 Deductions from C.§. shal be made for the following
reasons:

(a) When an employee with less than three (3) months
C.S. is absent without pay due to sickness that period
of absence in excess of one {1) month in any con-
secutive twelve (12) month period will be deducted
upon return to work

C.AW. #27, #1837, #1839, #1905, #1915 9



5.4

5.5

(b)  Any periods of leave of absencein excess of one (1)
monthin any consecutive twelve (12) month period
for which approval is granted without credit for C.S.

When two (2) or more employees have the same Loca
Seniority (L.S.) date the employee with the lowest em-
ployee number will be senior.

Maintenance and Accumulation of Local Seniority (L.S.)
and Continuous Service (C.S.)

An employee on layoff shall maintain recall rights in ac-
cordance with provisions set out below. Both L.S. and C.S.
will be accumulated and/or maintained as follows:

10
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An employee on 8.A.B. or W.C.B. on the date that layoff
would normally have occurred will, for the purpose of
calculating recall rights, be deemed to have been laid off on
that date.

New employees shall be considered as probationary em-
ployees and shall hold no seniority rights under this Agree-
ment for the first fifty (50) days worked. Any employee who
completes fifty (30 days worked within a 12 month period
from his origind date of hire shall acquire seniority status
from his origind date of hire. Probationary employees are
eligible to become members of the union and are covered by
dl of the provisions of the Agreement except that where the
employee's service is terminated during the fifty (50) day
probationary period referred to above such termination of
employment shall not be subject 1othe grievance procedure.

57 @ An employee whose service is terminated under 5.2
above, afterhaving completed 6 months of C.S. shall
on reemployment be credited with previous con-
tinuous service in the following manner:

Service Broken For Credited with Previous C.S.

1 month or less at tune of re-employment

greater than 1 month after completing a period of C.S.

but less than | year equivalent to the period for which
service was broken

1 year or mote after completing 1 year of C.5.

12

(b) Employees who have had previous C.S. of six (6}
months or mom with Associated Companies shall
receive credit for such service.

C.AW. #27, #1837,41839, #1905, #1915



ARTICLE 6 - SENIORITY LISTS

6.1 The Company agrees to furnish lists of employees €dligible
to membership in the local Union entering the service of the
Company and also to furnish lists of employees covered by
this Agreement whose employment with the Company is
terminated. These lists will be furnished within one week of
employment or termination of service.

6.2  The Company agrees to furnish monthly to the Union,
copies of lists showing the name, employee number, grade,
Local Seniority (I..S.) and Continuous Service (C.S.) de-
partmentnumber, analysis number, Social Insurance Number
(S.ILN.) and sex, of all employees covered by this Agree-
ment.

These lists shall be compiled as follows:

A. In order of Local Seniority plant wide 2 copies
B. In order of Loca Seniority by department 2 copies
C. In order of Loca Seniority by *analysis number 1 copy

D. In order of Local Seniority by grade 1 copy
E. Plant wide list of employees by employee number 2 copies
[, Pant wide list of employees in aphabetical order 2 copies
G. Employees on layoff, MILA and LTD, in order of

Local Seniority. 2 copics

* (includes temporary designation)

6.3 At time of lay-off one(1) copy of 6.2(D) will be provided to
the Local Plant Chairperson.

6.4  The Company agrees to furnish the Local Plant Chairperson
twice yearly with three (3) copies of a list, in order of
seniority, of names, addresses, birth dates, and, where
applicable, telephone numbers of al employees covered by
this Agreement within thirty (30) days of the Company’s
semi-annual verification of names and addresses of employ-
€es.

C.AW. #27, #1837, #1839, #1905, #1915 13
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6.5

6.6

Copies of ligts referred to in 6.2(B) shal be posted so as to
be accessible to employees within their department.

Forpurposes of early identification of rehabilitation oppor-
tunities or L.T.D. application processing, the Company
agrees to fumish monthly to the loca Union a list of
employees then in receipt of Sickness and Accident benefits
for ninety (90) consecutive days or more.

ARTICLE 7 - LAY-OFF, RECALL, AND RETURN TO

BARGAINING UNIT

(EXCEPT BRAMPTON, SEE APPENDIX E ARTICLE 6)

£
tavorr P29 Y
=.7 { } - :

71 Employees who cannot be placed in accordance with local

73

surplus procedures shall be laid off. Before regularemploy-
ees are laid off, al probationary employees will be termi-
nated provided the Company has the right to maintain an
efficient staff.

* In the event of a lay-off, the Zone Commmeepcrsoﬂ shall

have top seniority in the zone hE Tépresents. Therefore, so
long as other employees remain a work within his zone, a
Zone Committeeperson shall not be laid off provided heis
qualified and willing to do the job available. The Plant
Chairperson shal have top seniority in the planton the same
basis.

The Company will advise employees with seniority and
give to the Local Union alist of employeesto be laid off at
least two weeks in advance of a proposed reduction in the
work ToTce; 5riotice of 1ay-off as provided in the appropri-
ate government legidation, whichever is greater. For the
purposes of notice, time on temporary lay-off will not be
used if such lay-off is converted to an indefinite lay-off.
Employees who are paid in lieu of notice will receive their
regular weekly wages, with appropriate deductions, during
the period of notice, until the effective date of lay-off.

C.A.W. #27, #1837, #1839, #1905, #1915



RECALL ) D {

7.4 Laid-off employees will be entitled to recall for the period
of time shownunderthe Recall Rights Column of Article 5.5
in order of their seniority, provided:

a) They are qudified to perform the work available;

b) They have kept the Company informed of any
changes of address;

c) When called, they have not refused an opportunity
of employment;

The Company agrees that it shall send a registered notice to
the last recorded address with a copy to the Local Plant
Chairperson.

7.5  The only benefit accruing to employees on lay-off is the
right to recall subject to the provisions of this Agreement
unless benefits set forth in this Agreement are specificaly
designated as applying to laid-off employees as per Article
8.6 and Article 36.9 and the Pension/Benefits appendix.

EMPLOYEES RETURNING TO BARGAINING UNIT

7.6 A Surplus managerial employee who has formerly worked
as an hourly rated employee will have the right to enter the
bargaining unit provided a job vacancy exists for which he
is qualified in which case the vacancywill not be posted as
per Appendix A-London, Appendix B-Belleville, Appen-
dix C-Kingston, and Appendix D-Saint John.

7.7  An employee who is assigned to a job not included in the
bargaining unit and subsequently returns shall have his
previous seniority in the bargaining unit restored. Such
employee shall return to an available vacancy at the same

C.AW. #27, #1837, #1839, #1905, #1915 15
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grade level or lower than he held prior to his transfer out of
the bargaining unit, provided he is qualified to perform the
available work and provided also, that no bargaining unit
employee is downgraded. After 3 years in the bargaining
unit the seniority of employees so affected will be adjusted
on the basis of full Company Continuous Service (C.8.).

i) Employees transferred from office jabs into the
bargaining units covered by this Agreement shall in
the event of lay-off or job posting be credited only
with the seniority they acquire while working in the
bargaining unit. After 3 years in the bargaining unit
the seniority of employees so affected will be ad-
justed on the basis of full Company Continuous
Service (C.S.).

(ii)  An hourly employee who transfers to the sdaried
bargaining unitand is subsequently declared surplus
within the three (3) years shall, having exhausted his
sdaried bumping rights, retum tothe hourly unit and
bump the most junior employee whose job he is
qualified to perform based on the tota seniority
acquired in both units.

Skilled trades employee's who transfer to the salaried bar-
gaining unit and subsequently return, shall have their previ-
ous trades seniority (LS) restored. Three years following the
date of return, theirtrades seniority (LS) will be adjusted to
include all time spent in the salaried bargaining unit.

ARTICLE 8- LAY-OFF ALLOWANCE
The Lay-off Allowance Plan becomes operative, at the time
the employee qualifies for Unemployment Insurance Ben-
efit entitlement.

1) An employee's total lay-off alowance entitlement
during a period of lay-off shall be as follows:

) C.AW. #27, #1837, #1839, #1905, #1915



Service on Lay-off Allowance

Date of Lav-off Entitlement
Less than 1 year 0
1 year but less than 2 5 weeks
2 years but less than 3 6 weeks
3 years but less than 4 7 weeks
4 years but less than 5 8 weeks
R 5 years but less than 6 11 weeks
6 years but less than 7 12 weeks
7 years but less than 8 13 weeks
8 years but less than 9 14 weeks
9 years but less than 10 15 weeks
10 years but less than 11 18 weeks
11 years but less than 12 20 weeks
12 years but less than 13 22 weeks
13 years but less than 14 24 weeks
14 years but less than 15 26 weeks

Three (3) wezsks’ additional pay for cach full yearof
service in excess of fourteen (14) years of service.

2) At the: end of the pay period following the first week
of layoff the employee will be entitled to a payment
of 90% of the employee’'s regular weekly pay. This
payment will be made once within a consecutive
fifty-two (52) week period.

3 Each subsequent week’s benefit requires qualifica

pre s tion for Unemployment Insurance and shall be
g equivalentto 90% of the employee's regular weekly
A pay less Unemployment Insurance Benefit entitle-
. e £
U . " ~ment.
R 4) After Unemployment Insurance Benefits have been

exhausted, laid off employees shall be entitled to a
payment of €0% of the employee’s regular weekly
pay until totalentitlement under 8.1(1)is exhausted.

C.AW. #27, #1837, #1839, #1905, #1915 - - 7
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8.2

83

8.4

8.5

Lay-off Allowance ceases when:

a)
b)

9

d)

e)

Employee resigns.
Benefits expire (Lay-off Allowance).

An employee reports to work subsequent to recall
and total monies received during the week of recall
is not less than 9%0% referred to in 8.1 and provided
benefits have not expired per 8.2(b) above.,

An employee refuses to report for work after recall.
(In accordance with Article 5.2(f)).

An employee is disqualified from U.LC. payments
for the following reasons:

1) Refusal to accept suitable employment.

2) Unavailable for employment for reasons
other than medical.

A ‘laid off employee receiving lay-off alowance
after U.L.C.. payments have been exhausted, obtains
suitable employment.

Lay-off Allowance payments shall be based on the employ-
e’ s regular work week in effect on his last day at work.

The rate of pay used in such computations shall be the
employee's base hourly rate, including C.O.1..A., in effect
on hislast day at work.

An employee who has returned to work following receipt of
benefits underthis Article will, on a subsequentoccasion, be
digible for such benefits based on his Company service,
after deducting the amount he received previoudy. An
employee who has used any benefits under this Article will

C.A.W. #27, #1837, #1839, #1905, #1915



have them fully reinstated after a period of continuous
service of one (1) year following the date of his return to
work.

R 86 a The Company agreesto cover the following benefits
for six (6) months following the month of lay-off so
long as laid off employees continue to coniribute to
those plans which employees are required to make
contributions.

- Supplementary Hospital Plan

- Extended Health Care Plan

- Vision Care Plan

- Denta Plan

- Group Insurance Plan- Part |

- Group Insurance Plan- Part I

- Dependent Life Plan

- Survivor Transition Benefit Plan

b) Laid off employees with ten (10) or more years of
service will continue to receive the following ben-
efits for the remaining lay-off alowance payment
periods:

R - Extended Hedlth Care Plan
- Group Life Part |

The cost of this extended coverage will be deducted
from lay-off allowance entitlement.

R ARTICLE 9 - MATERNITY, ADOPTION AND
PARENTAL LEAVE

MATERNITY LEAVE

a.1 Maternity Leave of Absence will be granted, subject to the
following:

C.AW. #27, #1837, #1839, #1905, #1915 19
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Applicable to employees with thirteen (13) weeks or
more of service prior to the date of leave or in
accordance with legidation.

Employee states her intention to retum to work and
makes a formal application for Leave of Absence at
least two weeks prior to leaving. Such application
must be accompanied by a certificate from a legally
qualified medica practitioner stating the expected
date of birth. Forma application will be waived in
the case of an employee who stops work because of
birth that happens earlier than the date upon which
the employee was expected to give birth.

Leave of Absence may begin no earlier than seven-
teen (17) weeks before the expected birthdateunless
an employee stops work because of complications
or earlier delivery date as described in Article 9.1 2
above.

Leave of Absence will be granted under the follow-
ing options:

a) Option 1 - Period up to 17 weeks for Mater-
nity Leave (Legislation) and Period up to 18
weeks for Parental Leave (Legidation). The
period of leave under this option is up to 35
weeks' duration. .-

b) Option 2 -comprised of the Period in excess

of the combined Matemity Leave and Paren-

tal Leave (Legidation). Leave granted un-

der this option shall not result in the em-

I~ ployee being away from work in excess of
fifty-two (52) weeks from the date of com-
mencement-of the: Maternity Leave. Only
one option may be selected.

C.AW. #27, #1837, #1839, #1905, #1915



£ 7 uf }‘5) Employees on Option 1 Maternity Leave will be
g7 credited with Continuous Service (C.S.) and Local
Seniority (L..8.) for the whole leave.

6) Employees on Option 2 Maternity Leave will be
credited with Continuous Service (C.S.) and Local
Seniority (L.5.) for the first. seventeen weeks plus
the period of Parental Leave.

7 Employees who are not dligible by reason of service
will not be granted maternity leave. Personal leave
of absence will be granted to such employeesin lieu
of maternity leave.

ADOPTION LEAVE
9.2 Adoption Leave shall be granted, subject to the following:

1) Applicable to employees with thirteen (13) weeks or
more of service prior to the date of leave or in
accordance with legidation.

2) Employee states higher intention to return to work
and makes aformal application of an adoption leave
of absence a least two (2) weeks prior to date of
leaving.

Leave will be for a period of up to eightgen (18)
weeks.Such leave may be extended only where the
Adoption Agency requires a period in excess of
eighteen (T8 wWeeks.” i

4) Leave must begin no more than thirty-five (35)
weeks after the child comes into custedy, care and
control of the employee for the first time.

e 15 Employees will be credited with Continuous Serv-
(fj S ice (C.8.) and Local Seniority (L..S.) for up to eight-
een (18) weeks.
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PARENTAL LEAVES OTHER THAN ADOPTION LEAVE

9.3 Parental Leave of Absence shall be granted, subject to the
following:

1)

2)

3

Applicable to an employee who has qualified for
Maternity Leave in the circumstances of alive birth
or an employee who, not having given birth to a
child, has thirteen (13) weeks of service prior to the
date of Parental Leave and:

a)

b)

who isin arelationship of some permanence
witha parent of a child whohas come intothe
employee's care, custody and control for the
first time and who the employee intends to
treat as a child of his’her own, or

who is the natural father of a newborn child
or a child who has come into his care, cus-
tody and control for the first time.

Employee states highher intention to return to work
and makes a formal application for Parental Leave
of Absence at least two weeks prior to date of
leaving.

Parental Leave must begin:

a)

b)

in the case. of an employee who has taken
Matemnity Leave, immediately following the
Maternity Leave unless the figw born child
has not yet come into the custody, care and
control of the employee for the first time, or

inthe case of an employee whoisnot entitled
totake Matemity Leave, nomore than thirty-
five weeks after the child is bomn or comes
into the custody, care and control of the
employee for the first time.
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Parental Leave will be for a period of up to eighteen
(18) weeks.

5) Employees on Parental Leave will be credited with
Continuous Service (C.S.) and Local Seniority (L..S.)
for up to eighteen (18) weeks.

MATERNITY LEAVE ALLOWANCE

94 Q) Matemity leave dlowance will only be paid to those
employees who have Continuous Service (C.S.) of
thirteen (13) weeks or more.

b) The employee who provides proof that sheisreceiv-
ing unemployment insurance benefits shall be paid
7 ii < for up to 15 weeks maternity leave allowance
Y »’fj equivalent to 75% of the employee's weekly base
- 7 rate less unemployment insurance benefits received
\\ Y by the employee. Payment of this allowance will
cease after theemployee ceases to qualify forunem-

ployment insurance benefits.

9] The employee who is not entitled to receive unem-
ployment insurance bencfits for al or a portion of
the fifteen (15) weeks of maternity benefits, due to
having been previoudy laid off by the Company
shall be paid maternity leave allowance during Ma-
ternity Leave for up to fifteen (15) weeks at a rate
equivalent to 75% of the employee’'s weekly base
rate, less any unemployment insurance benefits re-
ceived.

d) The employee who, while employed by the Com-
pany, has received unemployment insurance ben-
efits in connection with maternity and/or parenta
leaves and who is subsequently laid off by the
Company without having worked sufficient time to
permit maximum entitlement to unemployment in-
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surance benefits while on layoff shall be paid, an
amount equivdent to the difference between the
remaining amount of unemployment insurance ben-
efit. payable in the 52 week unemployment insur-
ance entitlement period, and the maximum amount
of unemployment insurance benefit entitlement had
the employee not collected unemployment insur-
ance benefits while on maternity and/or parental
leave, plus layoff alowance top up.

ADOPTION LEAVE ALLOWANCE

9.5

)

<)

d)

Adoption Leave Allowance will only be paid to
employees who have Continuous Service (C.5.) of
nine (9) months or more.

The employee who provides proof of receiving
unemployment insurance benefits shall be paid
adoption allowanceforuglo 10 weeksequivalent to
75% of the employee’s weekly base rate less unem-
ployment insurance benefits received by the em-
ployee. Payment of this allowance will cease after
the employee ceases to qualify for unemployment
insurance benefits.

The employee who is not entitled to receive unem-
ployment insurance benefits for all or portion of the
ten (10) weeks of parental benefits (for adoption),
due to having been previoudly laid off by the Com-
pany, shall be paid adoption |eave allowance during
Adoption Leave for up to ten weeks a a rate
equivalent to 75% of the employee's weekly base
rate, less any unemployment insurance benefits re-
ceived.

The employee who, while employed by the Com-
pany, has received unemployment insurance ben-
efits in connection with parentalleave (for adoption)
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€)

PARENTALLEAVEALLOWANCEOTHERTHAN A

96 a)

b)

<)

d)

and who is subsequently laid off by the Company
without having worked sufficient time to pemmit
maximum entitlement to unemployment insurance
benefits shall ke paid, an amount equivalent to the
difference between the remaining amount of unem-
ployment insurance benefit payable in the 52 week
unemployment insurance entitlement period, and
the maximum amount of unemployment insurance
benefit entitlement had the employes not collected
unemployment insurance benefits while on adop-
tion leave, plus layoff alowance top up.

in the instances described in b) and c) above, the
Company will pay during the adoption leave weeks
exceeding 10 when no unemployment benefits arc
being paid, up to 5 additional weeks at 75% of the
employee’s weekly base rate.

-ﬁ;gftﬁ:';;, ~
The following provisions apply og‘mlc ves,
pursuant to Article 9.3, for the pericd of such leave
on or after April 28, 1991.

Parental leave alowance will only be paid to those
employees who have Continuous Service (C.S.) of
nine (9) months or more.

The employee who provides proof that he/she is
receiving unemploymentinsurance benefits shall be
paid for up to ten (10) weeks parental leave allow-
ance equivaent to 75% of the employee's weekly
base rate less unemployment insurance benefits
received by the employee Payment of this alow-
ance will cease after the employee ceases to qualify
for unemployment insurance benefits.

The employee who is not entitled to receive unem-
ployment insurance benefits for all or portion of the
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ten (10) weeks of parental benefits due to having
been previoudly laid off by the Company, shall be
paid parental leave allowance during parental leave
for up to ten (10) weeks at arate equivalent to 75%
of the employee’s weekly base rate, less any unem-
ployment insurance benefits received.

e) The employee who, while employed by the Com-
pany, has receivedunemployment insurance bencfits
in connection with maternity and/or parental
leaves and who is subsequently laid off by the
Company without having worked sufficient time to
permit maximum entitlement to unemployment in-
surance benefits while on layoff shall be paid, an
amount equivaent to the difference between the
remaining amount of unemployment insurance ben-
efit payable in the 52 week unemployment insur-
ance entitlement period and the maximum amount
of unemployment insurance benefit entitlement had
the employee not collected unemployment benefit
insurance benefit while on maternity and/or parental
leave, plus layoff allowance top up.

RETURN TO WORK FOLLOWING MATERNITY, ADOPTION
OR PARENTAL LEAVE

9.7

9.8

The employee must request reinstatement from Maternity
Leave in writing and she will be reinstated provided she is
cleared by the Company Medical Department. If she is not
%0 cleared at that time due to a medical condition, she will
be subjecttothe conditions of the Pension/Benefits - Appen-
dix “F”,

When an employee is ready to return from Maternity Leave,
Adoption or other Parental Leave reinstatement will be in
accordance with the appropriate following procedure:

1) Employees with a planned date of return up to thirty-
five (35) full weeks will be retained on the job held

26
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on the date of proceeding on leave, seniority permit..
ting. Should the employee not have the seniority to
he retained shelhe will be placed on an existing
‘vacancy. If no vacancy exists, she/he will have the
right to bump a junior employee seniority permit-
ting.

2) Employees with a planned date of return in excess of
thirty-five (35) weeks to fifty-two (52) weeks will be
placed en an existing vacancy. If novacancy exists
shefhe will have the right to bump a junior employee
seniornty permitting.

3 Where vacancies caused by Maternity, Adoption o1
other Parental [.eave of Absence are filled by tempo-
rary postings, 9.8 1) and 2), shall not apply.

9.9 If upon return from Matemity Leave, Adoption or other
Parental Leave, an employee is assigned to a lower grade
classification than that held immediately prior to such leave,
the Company agrees to maintain her/his former rate of pay
for a maximum period of twelve (12) months. This rate
maintenance will be discontinued prior to the expiry of the
twelve (12) month period in the following instances:

a) Failure of the employee with rate protectionto apply
for vacancy in the job she/he held prior to leaving;

b) A shortage of work situation which would have
resulted in the. protected employee's downgrade
except when employee would have been protected
per Article 21.3.

ARTICLE: 10- LEAVE OF ABSENCE (% M

10.1  When leave of absence is requested for personal rzasons,
such leave will be granted without pay, whet-ever possible,
with the Company taking into ¢GiSideration theemployee's
reasons for such leave, the seniority of the employee and the
production requirements of the Company.
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102 Requests for personal leaves in excess of three (3) working
days will be in writing stating the reason(s) for such request
and will be signed by the employee. The Company will
reply in writing and, if denied, will state reason(s) for denial.

10.3  An employee who is elected or appointed to a full-time
ok nion. office.shall, upon application by the Union and the
-~ émployee to the. Company, be granted a leave of absence
(p 7 w7 Avithout pay, not to exceed a period of one (1) year, but with
accumulation of Continuous Service (C.S.) and pension

rights. Such leave may be subject to renewal at the expira-

tion of one (1) year.

10.4 At the written request of the Union, reasonably in advance
. of the proposed leave of absence date, the Company will
7 grant a leave of absence with_pay, not to exceed two (2)

{ months, to an employee dcting as a representative of the

!Q [ Union in connection with arbitration or other Union activi-

ties. Once per m?ﬁw@a"nu—w- 111 bill the local Union,
at the employee shourly rate for all such leaves of absence
under this paragraph.

10.5 The Union agrees to cooperate with the Company in order
that disruption of business will be minimized.

10.6  When the Company and the employee agree to short term
leave of absence not exceeding three (3) days and where
such leave isinitiated by the Company because of an effect
of lack of work, (notwithstanding Article 7, Lay-off &
Recall, Master Agreement and Appendix “E” Article 6
Brampton) the Company will record on the employee's
Attendance Record Card the notation “effect of lack of
work™,

10.7  An employee who makes application for Leave of Absence
in excess of one month (34-025 Form G681) and such leave
is approved by the “Company”, the condition referred to in

R

sub-paragraph “c” of the form will be waived.
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10.8  Anemployee who must serve a period of incarceration as a
result of a conviction arising from the operation or use of a
motor vehicle, will be granted a leave of absence without
pay of up to thirty (30) calendar days in order to serve the
period of incarceration. An extension may begranted by the
Company. Only one such leave may be granted during the
Life of the Agreement.

10.9 Leave of Absence Consecutive with Yacation:

(a) Not more than 4% of the bargaining unit will be
given leave of absence consecutive with the Vaca-
tion Shutdown. Suchleave willonly be granted after
all vacation entitlement has been used. Reguests for
such leave shall be limited to a three (3) week
duration. In determining which employees shall
qualify for this leave of absence, seniority shall be
the governing factor among those who apply. It is
recognized that an employee may only be granted
such a leave of absence once in five (5) years.

tequests forleave of absence underthis clausemust

be received by the Department Manager not later
than February 28th of the current year. Employees
who apply for such leave and are later laid off,
hospitalized, required to work during the Vacation
Shutdown, or withdraw their request for such leave
due to extenuating circumstances, shall be removed
from the list and shall be replaced with others from
the next in line.

(b) When less than 4% of the bargaining unit have been
granted leave of absence consecutive with vacation
in accordance with Article 10.9 (a), one additional
leave during the life of this Agreement shall be
granted to those: employees who were granted leave
in the five prior years and have applied by February
28th of the current year. Seniority shal be the
governing factor from among those who apply, and
in no event will the total number of employees
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11.1

11.2

11.3

4 A\

granted leave of absence consecutive with vacation
exceed 4% of the bargaining unit.

(¢)  The Company will respond to employees who have
made such requests by March 31st.

ARTICLE 11 - DISCIPLINE, SUSPENSION AND
DISCHARGE

No employee covered by this Agreement shall be demoted,
disciplined, suspended, separated, or discharged except for
Just cause. Discipline is defined as a formal warning by
letter from the Company to the employee.

Any employee who has been suspended, separated, or
discharged shall be advisedin writing of the reason for such
action, with a copy to the Plant Chairperson, and shall be
permitted to talk to his Committeeperson before he is
required to leave the plant.

The Plant Chairperson will be given or mailed a copy of any
written warning after issuance within twenty-four (24)
heurs of such warning to the employee.

An employee who is being suspended or discharged will
have the Plant Chairperson or his dternate and the Zone
Committeeperson or his aternate in attendance during the
final disciplinary interview in the Human Resources Office.

Any given written warning will be removed from the em-
ployee' s record following a period of fifteen (15) months of
discipline-free performance from the date of such written
warning.

A suspension will be removed from the employee’s record
following a period of twenty four (24) months of discipline-
free performance from the date of such suspension.

In the event of a grievance concerning discipline, suspen-
sion ordischarge, the parties agree to furnish each other with
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all facts and information then available with respect to the
grievance, at each step of the grievance procedure.

ARTICLE 12 - REPRESENTATION

12.1  The local Union will be represented by a Committee com-
prised of one (1) Committegperson for each two hundred
(200) employees or major portion thereof plus a Plant
Committee Chairperson. The Committeeperson and Chair-
person will be assigned to the day shift.

a)

b)

)

d)

e)

The Local Union will be represented by not less than
two (2) Committeepersons plus a Plant Committee
Chairperson.

Two (2) employees on the second shift and one (1)
employee on the third shift will be appointed from
among those working to handle complaints only.

An alternate may be appointed to replace a
Committeeperson and Chairperson whenever such
person is absent.

Where aregular Committeeperson is not appointed
from the skilled trades, a reasonable amount of time
will be given for an aternate to represent the skilled
trades. The skilled trades representative will be
assigned to the day shift.

The Union may appoint a Committeeperson or ater-
nate to represent employees on Saturdays, Sundays,
and Paid Holidays from among those scheduled to
work,

When one hundred (100) or more bargaining unit
employees arc scheduled to work overtime, on any
shift, on any one of the above-mentioned days, the
Union may appoint a full time chairperson for a
similar lime on that shift.
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f) The Committeepersons shall be employees in the
zones in which they am elected.

The Union agrees to notify the Company in writing of the
names of its representatives listed above and the effective
date of their election or appointment.

The Union acknowledges that Committeepersons will con-
tinue to perform their regular duties on behaf of the Com-
pany and that:

a) A Committeeperson Will notleave his regular duties
without obtaining permission from his supervisor.
(such permission shall not be unreasonably denied).

b) When resuming his regular duties after engaging in
duties at behaf of the Union, he will report to his
supervisor upon his return.

c) Any Committeeperson dedling with a union matter
arising out of this Agreement, in a department other
than his own, shdl request permisson from the
supervisor of that department before contacting any
employee therein regarding a complaint or griev-
ance.

The Plant Chairperson and each Committeeperson may
spend reasonable time each week to attend to Local Union.
business. The Company will pay up to a maximum of
twenty (20) hours pay in any one week for each
Committeeperson and forty (40) hours pay forthe Chairper-~
son.

Where applicable, there shall be specified zones for plant
representation as mutually agreed upon by the parties.

Newemployees will beintroduced totheirCommitteeperson
by the employee’'s Manager, within three (3) days. The
Committeeperson may meet with the new employee for
fifteen (15) minutes.
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12.7  Upon reasonable notice to the Company, a full time Union
Local Officer will be returned to the grade formerly held
and, if possible, the job formerly held. No rate protection
shal apply.

12.8 There shall be a full time Plant Chairperson representing a
Bargaining Unit under this Agreement with five hundred
(500) members or more to attend to Local Union business.
The rate of pay for afull time Chairperson or aternate shall
he no less than the maximum of Grade 27. Where there are
less than 500 members, the Plant Chairperson will be
allowed up to twenty (20) hours per week for Union busi-
ness.

12.9  Therate of pay for aCommitteeperson in a bargaining unit
of mom than 500 under this Agreement shall be no less than
the maximum of Grade 25. An dternate will be paid this
same rate for the actual hours spent replacing a
Committeeperson.

12.10 The Union Bargaining Committee will consist of one (1)
representative foreach two hundred and fifty (250) employ-
ees or greater portion thereof at each location. The maxi-
mum representation at each location shall be five (8) with a

,\ minimum of three (3). These numbers will be based upon
q‘Q the hourly bargaining unit population at each location one
K ) (1)yearpriortothe expiry date of the Collective Agreement.
g In each location one (1) of the representatives will be the
Plant Chairperson. The Union will select such bargaining
representatives from the Plant Committeepersons at each
location. It is understood that one (1) additional representa-
live of the Bargaining Committee will represent the skilled
trades. Bargaining Committee Members will be paid for all

time lost from work due to attendance at negotiations.

12.11 Fran the effective date of this Agreement when it is neces-
sary toincrease ordecrease thenumber of Committeepersons
in accordance with Article 12.1 it is agreed that action will
he deferred until the Union holds an election in order to re-
zone their committee structure It is further agreed that in
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13.1

these instances the average population of the Bargaining
Unit during the twelve months prior to the date of said
election taking place, will be used in determining the number
of Committeepersons.

ARTICLE 13 - COMPLAINT AND GRIEVANCE
PROCEDURE

It is mutually desired by the parties hereto that complaints
shall be adjusted as quickly as possible; both parties, there-
fore, recognize that the employee’'s manager should be
informed as quickly as possible of the employee’s complaint
and that in ordinary circumstances an employee should not
consider that he has a grievance until he has given his
immediatemanager an opportunity to adjust his complaint.

An employee having a complaint shall first take the matter
up with his immediate manager within ten (10) working
days from the date the employee might reasonably have
bezn aware of the alleged unjust action. The employee may
be accompanied by his Committeeperson.

13.2 FIRST STEP

If an employee has discussed a complaint with higher
immediate manager and has failed to obtain satisfaction
within three (3) working days the matter may be presented
as a grievance to the employee’s next higher management
level within five (5) additional working days by the employ-
ee's committeeperson. The grieving employeemay accom-
pany the committeepersoninthepresentationof the grievance
at this stage.

13.3 SECOND STEP

Failing satisfactory adjustment within five (3) working days
at Step One then within ten (10) additional working days, a
Grievance Committee made up of the Plant Committee
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Chairperson and the Local Plant Committee may present the
matter to the Manager, Industrial Relations (or delegate)
together with otherdesignated management representatives
who must give an answer within ten (10) working days.

The Union may also have present at this step the National
Representative. The grievor shall also be present if re-
quested by either party. It is agreed that both the Company
and Union representatives will outline in detail all facts and
information concerning the issues raised in the grievance
with a view to settlement.

13.4  The presentation of grievances in Steps 1 to 2 shall be in
writing and replies shall also be in writing. All grievances
shall statethe Article(s),if any, of the Collective Agreement
allegedly violated.

13.5 A Committeeperson or Chairperson may intercede on be-
half of his constituents at any time on matters which, in his
opinion, may affect the employecs either asindividuals oras
agroup, regardless of whether the action is taken as a result
of acomplaint by an individual or a group or as aresulit of
personad observation.

13.6 In the case of suspension, discharge, or lay-off, the griev-
ance may be lodged at the second step of the grievance
procedure in writing, within ten (10) working days from the
date the employee and the Plant Committze Chairperson
were advised in writing of the suspension, discharge or lay-
off from employment.

13.7  Grievances involving job surplus, postings or bumping will
be presented verbally to the grievor’s immediate Manager
who, if necessary, will arrange a meeting between his
department Manager, any other Managers directly involved
with the case, a representative of the Human Resources
Department, plus the appropriate Committeeperson and
Chairperson. If the grievance is not resolved at this stage, it
shall then be presented in writing at the second step of the
grievance procedure.
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13.8

13.9

13.10

13.11

13.12

13.13

Group grievances involving employees in more than one
department and policy grievances involving contract inter-
pretation shall be presented at the second step of the griev-
ance procedure.

It is agreed that any retroactive payment by the Company in
settlement of a grievance may be limited by the Company to
the period ninety (90) days prior to the date of filing of the
grievance.

Any period of time specified in the grievance procedure or
arbitration clauses may be extended by mutual agreement.
If the Union fails to meet the time intervals specified, the
grievance will be considered dropped. It the Company fails
to meet the time intervals specified, the Union may move to
the next step of the grievance procedure or, after the second
step of the grievance procedure, to arbitration.

Solely for the purpose of determining timelimits referred to
above in this Article and Article 14 - Arbitration, working
days will be understood to exclude Saturdays and Sundays.

Should an observation grievance on a Master Article filed at
one location covered by this Agreementproceed to Arbitra-
tion, theresulting award will apply to all locations covered
by the Collective Labour Agreement.

A pre-arbitration meeting may be requested not later than
ten (10) working days following request for Arbitration. If
such a meeting is not requested within this period, the
grievance will be regarded as proceeding directly to Arbitra-
tion. A pre-arbitration meeting will be held not later than
twenty (20) working days following receipt of the above
request. The meeting will be attended by the Headquarters
Director of Industrial Relations (or his delegate), the Plant
Industrial Relations Manager and any other member of
management required together with the National Repre-
sentative and the L.ocal Union Grievance Committee. Both
parties will be expected to provide a verbal response a the
conclusion of the pm-arbitration meeting. The Company
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will provide a written response to the grievance within ten
(10) working days of the meeting. Both partiesagrestoafull
exchange of facts and that failing resolution, the grievance
will proceed in accordance with Article 14.

ARTICLE 14 - ARBITRATION

14.1  When a grievance concerning the interpretation or aleged
violation of this Agreement is not adjusted tothe satisfaction
of the Union at the second step of the grievance procedure,
the Union may, within ten (10) working days from the date
of the Company’s decision at the second step, request
arbitration procedure for such grievance. If the Union and
the Company cannot agree on the selection of a single
arbitrator within twenty (20) working days from among
three (3) names supplied by each of the Plant Chairperson
and me Industrial Relations Manager, the Minister of La
bour of the province shall be requested to appoint an
impartial arbitrator. The arbitrator shall proceed as quickly
as possible to determine the matter in dispute and his
decision shall be final and binding upon the parties.

Each of the parties hereto will jointly share and share aike
the expenses of the arbitrator and such other expenses as
may be mutually agrzed upon by the panics.

14.2  The arbitrator shall not have jurisdiction to ater or change
any of the provisions of this Agreement or to substitute any
new provisions in lieu thereof or to give any decision
inconsistent with the terms and provisions of this Agree-
mentortodeal withany matternot covered by this Agreement.
The arbitrator, however, in respect of a grievance involving
apenalty, shall be en titled to modify such pendty asin the
opinion of the. arbitrator is just and equitable.

143  All reasonable arrangements will be made to permit the
arbitrator to have access to the plant to view the disputed
operations and to confer with the necessary witnesses.
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14.4

15.1

15.2

153

Both parties agree to furnish each other with copies of
documented evidence reasonably anticipated to be used in
the presentation of their prospective cases before the Arbi-
trator. The parties further agree to furnish each other with
copies of unreported arbitration awards and court decisions
they intend to rely on at the bearing. Such documents,
awards and decisions will be furnished within seven (7) days
prior to the hearing.

The parties agree that the purpose of this clause is to
eliminate the element of surprise in relation to documented
evidence and unreported arbitration awards and court deci-
sons.

ARTICLE 15 - HEALTH AND SAFETY

The Company will continue to make reasonable provisions
for the safety and health of its employees during their
working hours subject to such improvements or changes as
the Company from tune to time may decide to implement.
The Company understands that it has an obligation to
provide a safe working environment for all employees.

The Local Union will cooperate with the Company in
encouraging employees to observe any safety regulations
which may be prescribed by the Company and to work in a
safe manner.

The Company recognizes the role of the Unionin Healthand
Safety matters. A Local Health and Safety Committee
comprised of equal representation from the Union and the
Company will beestablished. The Local Union shall advise
the Company Industrial Relations Manager, in writing, of
the names of the Union representatives appointed by the
Union to the Hedth and Safety Committee. One Union
member of this Committee shall be designated as the Union
Health and Safety Specialist/Certified Representetive. ‘1bis
committee will meet at least once per month.

;o /j‘
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R 154

R 155

R 156

R 157
15.8
15.9

R

An aternate may be appointed to replace the Union Health
and Safety Specialist/Centified Representative whenever
such person is absent for one day or mom.

The Company further agrees that unresolved problems or
concemns brought out at the local meetings will be fully
evaluated and, if mutualy agreed upon, rectified,

Once amonth the Local Health and Safety Committee will
issue a copy of its report to the Union Hedth;and Safety
Specialist/Cenified Representative. , ' - °

ey -
The Company’s Safety Representative will |nV|te the Union
Hedth and Sefety Specidist/Certified Representative to
accompany him and the govemment hedlth and safety
inspector on his pel'lodlc plant |nspect|on

The Union Health and Safety Specialist/Certified Repre-
sentative and/or Committee will be invited to accompany
management cn periodic plant safety tours.

The Union Health and Safety Speciaist/Certified Repre-
sentative will be provided with a copy of each Worker's
Compensation Form 7 and a copy of each company 32.004
Form and their attachments. £oe A
The Company, upon request from the employee, will make
available to him the results of any test given for health and

safety purposes.

The Company will continue its practice of providing such
protective devices and apparel as am presently provided,
subject to the changing requirements for such devices or

apparel.

The Company will make a payment of up to fifty ($50)
dollars per year to an employee working in an area where the
wearing of safety shoes is considered mandatory, or a
payment of up to sixty ($60) dollars per year to an employee
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15.10

15.11

working in an area where the wearing of safety boots is
considered mandatory and the employee provides proof of
purchase.

The Company will, on a monthly basis, provide a copy of the
totad man hours and compensable lost time accident fre-
quency rate report to the members of the Local Health and
safety Comnmittee.

¢ When required, surveys relaing tonoiselevels, air contami-

nants, and air flow will be made available prior to review at
the monthly Local Health and Safety Committee meetings.

The Local Hedlth and Safety Committee will have the right
to monitor the results of the above surveys, and receive test
and assessment results in matters pertaining to Health and
Sefety at their respective locations.

To ensure that &l potential health and safety aspects associ-
ated with Video Display Terminds (V.D.T.'s)are evaluated
and controlled, the Company, in conjunction with the Local
Hedlth and Safety Committee, will audit termina stations
on an annua basis in each location for:

- all aspects of lighting

- screen glare

- character flicker

- seating and positioning relative to operator

- leg and knee room

- keyboard height

- document location

-physical aspects such as fatigue, eye strain and stress
-machine maintenance

New terminas will be tested to emission standards within
the first two (2) months after installation is completed.

A pregnant employee whose assignment requires her to
spend the majority of her time operating a Video Display

S

P
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Terminal (V.D.T.) will be granted, upon request, assign-
ment to another job. Should such jobbe at alower grade, the
employee affected will be afforded rate protection.

4
~
16.1 TheCompany agrees that any employces excluded from this
Agreement will not perform hourly rated work except for
the purpose of instruction, experimentation, the correction
of production difficulties or maintenance of essentia serv-
ices.

ARTICLE 16 - EXCLUDED EMPLOYEES — _'/

ARTICLE 17 - SPECIAL CONFERENCES

I7.1  lisagreed that Master Meetings will be held at the request
of ether party, with the Corporate Director, Industrial
Relations or Delegate, and the Union's National Repre-
sentative present, lo discuss matters of mutual interest to
plants covered by this Agreement. A working agenda will
be provided by both parties, ten (10) working days prior to
the meeting date.

The Company will indicate its Position in writing within
thirty (30) working days following the date of suchmeeting.

17.2  Attherequestof eitherparly meetings may be arrangedfrom
time to time between the loca Plant Committee and the
Plant Industrial Relations Manager orhis delegate, together
with other Management representatives to discuss matters
of mutual interest. The requesting party will provide an
agenda for the proposed meeting at the time of the request.
The request must be made at least ten (10) working days
prior to the proposed meeting date.

The Company will indicate its position in writing within
thirty (30) working days following the date of such meeting.
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ARTICLE 18 - RELIEF PERIODS

18.1  Employess are entitled torelief periods and the arrangement
and length of such relief periods will be in accordance. with
existing procedures.

ARTICLE 19 - BULLETIN BOARDS

19.1 The Company will furnish, install and maintaina reasonable
number of bulletin boards for use by the Union, as is
mutually agreeable, and in locations satisfactory to the
Company and the Union.

19.2  Itisunderstood that all notices shall he subject to approval
of the Industrial Relations Manager or delegate before they
are posted. Approval will not be unreasonably denied.

ARTICLE 20 - ON THE JOB INJURY ALLOWANCE

20.1 Inthecaseof occupationalinjury/sickness causing lost time,
the employee involved will be paid for the balance of the
shift on the day of occupationalinjury/sickness athis regular
rate of pay. If an employee is requited to see a doctor for
treatment of an occupational injury/sickness subsequent to
the day of the occupationa injury/sickness and it is impos-
sible for the doctor to see him except during the employee's
scheduled work hours, he will be compensated for loss of
wages.

20.2 Employees who have been downgraded due to a medical
\ restriction caused by occupationalinjury/sickness for which
V4 QE.C.B. ca has been established, will receive rate protec-
b tion fortFelife of-the Agreement. Such rate protection will
4 cease should he not apply to ajob posting at a higher grade
for which heis qudified or when his medical restriction has
been removed.
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ARTICLE 21- PROMOTIONS AND DOWNGRADING -
WAGE ADMINISTRATION

21.1  An employee who is upgraded shall be rerated at the
beginning of the payroll period immediately following the
date of such assignment.

21.2  An employee who is downgraded (except those covered by
21.3) shall be rerated a the beginning of the payroll period
immediately following the date of such assignment.

21.3  An employee with five (5} years or more of service, down-
graded due to a shortage of work, shall maintain the rate of
pay in effect a the time of downgrade for the life of the
Agreement. This rate protection will not apply to an
employee downgraded from a temporary assignment, or to
an employee who refuses opportunity for reinstatement to
his former job. o U ,5’

Employees on rate protection will be notified in writing of
jobs they must post for in order to maintain their rate
protection.

21.4  Anemployeewho istemporarily upgraded for any period of
time during the. week shall be paid at the higher rate for al
hours worked during that week. An employee downgraded
from a temporary assignment shall be rerated at the begin-
ning of the payroll period following such assignment to the
lower grade. When requested, employees will receive
written notice of upgrades.

21.5  An employee who is temporarily transferred to a lower rated
job for the convenience of the Company (except when
bumped because of shortage of work) shall continue to
receive his current rate for the dufation of time spent on the
lower rated job.
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ARTICLE 22 - NO STRIKES AND LOCKOUTS

22.1 TheUnionagreesthat it willnot canse, authorize or sanction
its members to cause or take part in any sow down in any
department or any strike or stoppage of any of the Compa-
ny’s operations or any curtailment of work or restriction of/
or interferences with production or any picketing of the
Company’s premises during the term of this Agreement.

222  The Company agrees that it will not cause or sanction a
lockout during the term of this Agreement.

ARTICLE 23 - DEDUCTION OF REGULAR DUES

23.1 During the term of this Agreement, twice per month the
i Company will deduct 1/2 (one-half) of the regular Union
J monthly dues from tiewages oz all emnployees covered by

] this Agreement in accordancekwﬁﬁ— the CAW National
’ [ Constitution.

23.2  When sufficient pay is not available for all other deductions
during the period when deductions are made, no deductions
shall be made for Union dues.

23.3  The Union agrees to keep the Company harmless from any
claims against it by an employee which arise out of deduc-
tiens under this Article.

23.4 Dues deduction shall be suspended during the period of an
employee's leave of absence without pay. When the em-
ployee is returned to the payroll, deduction of Union dues
shall be automatically resumed.

23.5  Amounts deducted for dues shall be remitted to the Secre-
tary-Treasurer of the Loca as soon as possible after the end
of each fiscalmonth. Each remittance shall be accompanied
by a statement showing the amounts of the deduction for
each employee.

44
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23.6

23.7

23.8

24.1

24.2

a) On receipt of written authorization from an em-
ployee, the Company will deduct the authorized
initiation fee.

b) On receipt of written authorization from a skilled
trades employee, the Company will, in January of
each year, deduct the Skilled Trades Council dues.

Any change in the amount of monthly Union dues will bx:
certified to the Company by the Secretary-Treasurer of the
Local. A certification in a form acceptable to the Company
which changes the dues shall becomeeffective not later than
fifteen (15) days following the date the Company receives
such certification.

The Company will include the amount of dues deductions
onthe T4 slipsissued by the Company to employees covered
by this Collective Agreement.

ARTICLE 24 - ACCESS TO PERSONNEL AND
ATTENDANCE RECORD CARDS

Any employee, upon request, will have the right to review
his own personnel file, cards and/or attendance record card
either individually or jointly with his Committeeperson in
the presence of the employee's supervisor or a representa-
tive of the Human Resources Department.

In the case of a complaint or grievance, the personnel card,
employee profile, and/or attendance record card of any
employee directly involved in that complaint or grievance,
will be made available to aLocal Union Cornmitteeperson,
upon request, for review in the presence of the employee's
supervisor or a representative of the Human Resources
Department. Followingthis review the Company on written
authorization of the employee will provide a copy of the
personnel and/or attendance record card.
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ARTICLE 25 - OFF-SHIFT DIFFERENTIAL

An off-shift differential of $0.70 per hour will be paid to all
employees working on sggmd_o;_&ird shift operations.
Employees working on sécond shift opetations or third shift
operations will receive the off-shift differential for hours
worked prior to and subsequent to their shift.

ARTICLE 26 - GROUP LIFE INSURANCE

The Company will provide group life insurance coverage
forall employees who subscribeto the Group Life Insurance
Plan. Details with respect to coverage and premiums are set
out in Appendix “F” to this Agreement.

[

ARTICLE 27 - HEALTH CARE

The Company will provide coverage for active employees
with respect to the following:

- Extended Health Cam Plan

- Dental Ran

- Supplementary Hospital Plan
- Vision Care Plan

Details with respect to coverage and participation are set out
in Appendix “F” to this Agreernent.

Semi-private coverage will be made available at employees’
cost, through payroll deductions. T

T
ARTICLE 28 - BEREAVEMENT LEAVE, JURY DUTY,

28.1

QUARANTINE
Bereavement:

When a death occurs in the immediate family of an em-
ployee and the employee attends the funeral or a memoria
sarvice, such employee shall, al request, be granted a leave
of absence. Leave to attend the funeral shall not exceed five
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(5) consecutive regular working days during his assigned
work week schedule. Leave to attend a memorial service
shall nct exceed three {3) consecutive regular working days
during his assigned work week schedule. An employee's
immediate family shall be considered as spouse or common
law spouse, son, daughter, sister, brother, mother, father,
mother-in-law, father&law, son-in-law, daughter-in-law,
foster parents, employee’s brother-in-law or sister-in-law,
grandparent or grandchild. Other relatives residing with the
employee shall adso be considered as immediate family.

The Company ‘will grant a bereavement pay alowanceof up
/~ o /‘ 7‘0 a maximum three (3) days during the employee's as-
=+ /7 signed work schedule and restricted to the period from the
date of death through the day after the funeral, inclusive, and

in the case of a memoria service one (1) day’s pay.

N Notwithstanding the above, where interment of a deceased
member of an employee’s immediate family is delayed, the
employee may elect to take up to one (1) working day from
his/her five (5) day bereavement leave entitlement to attend
a the interment.

28.2  Jury Duty or Court Attendance: A) ;‘f C ot /

Leave of absence with pay shall be granted by the Company
to employees sumnioned for jury duty or court attendance
(not as plaintiffs, defendants of voluntary witriesses). Em-
ployees shall report for regular duties while temporarily
excused from attendance at court.

28.3 Quarantine

An employee required to b-e absent due to quarantine im-
posed by duly constituted healthauthorities shall be paid for
such absence which shall be treated as absence due to
personal sickness.
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ARTICLE 29 - PROTECTION FOR EMPLOYEES

close any of the four operations described in Appen-

transfer work cut of a bargaining unit to
another Company localion,

transfer work out of a bargaining unit,

purchase components or parts, currently be-
ing produced by employees in a bargaining
unit, from sources outside Northern Telecom,

permanently eliminate jobs forreasons other
than market fluctuations, and as a direct

10% or more of the employees in such bar-
gaining unit (including those on S& A ben-
efits and Workers Compensation but ex-
cluding probationary employees, employ-
ees laid off, and employees recalled under
the Short Duration recall letters, and em-
ployees on LTD benefits), or

10% or more of such employees in a skill

are given, during any period of ninety (90) days,

do what is set out in Article 11.1 b) - Salaried
Agreement and, as a result, employees in the hourly

N
ON PLANT CLOSURES AND RELOCATION OF
OPERATIONS OR JOBS, OR WORKFORCE
RESTRUCTURING
29.1  In the event that the Company decides to:
a)
dices A, B, C, and E; or,
b) do any or all of the following:
(@)
(i)
(iii)
(iv)
result either:
group
layoff notices; or
<)
48
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bargaining unit at the same location are given layoff
notices within the same ninety (90} day period,

the provisions set out below will apply, as specified.

For the purposes of this Article, the three skill groups will be
production employees, tradespersons and employeesin jobs
requiring post-secondary accreditation.

For the purposes of determining whether the percentages in
Article 29.1 b) have been reached al layoff notices, as
described above, which have not teen cancelled during the
operative ninety (90) day period will be counted.

Notices which have Ixeen counted in the determination that
thepercentages in Article 29.1 by have been reached cannot
be counted again.

29.2  The Company will meet with the Union to discuss its
decision at least 35 weeks in advance of the date of closure
or a least 18 weeks in advance of layoff occurring as a result
of the circumstances set out in Article 29.1b) and ¢) above.
Following this meeting, the patties will meet again to
discuss opportunities to retain or replace work with theaim
of minimizing the reduction of employees, including using
dtrition to manage the extent of such reductions.

It isunderstood that such discussions areto be conducted on
a confidentia basis and the Union undertakes to guard the
confidentiality of them.

29.3 TheCompany will give the Union and the employees notice
of layoff of at least 16 weeks, or such notice as provided
underlegidation, whicheveris greater. This obligation will
not apply retroactively to the layoffs which did not, at the
time notices with respect to them were given, meet the
percentages set out in Article 29.1 b) but together with
subsequent layoffs, resultedin these percentages being met
within the ninety (90) day period.
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29.4  Inthe circumstances set out in Article 29.1b) and c) above
and during the first thirty (30) days of the notice period
under Article 29.3 above, employees within each affected
skill group will be offered the opportunity to retire early with
a lump sum caculated in accordance. with the Voluntary
Retirement Option Schedule set out in Article 29.8 below,
and in accordance with the following:

a)

b)

<)

d)

employees dligible to request early retirement with
a Class A pension will be offered, in descending
order of seniority, the first opportunity and, if the
number set out in b) below has not been exceeded,
employees digible to request early retirement with
a Class B pension will be offered, in descending
order of seniority, the second opportunity. If the
Company so decides, it may initiate Class C pen-
sions, in descending order of seniority, where the
number set out in b) below has not been reached,

the total number of those retiring under a) shall not
exceed 50% of thenumberof employees within each
affected skill group:

who have been given such notice(s) pursuant to
Article 29.3,

who have contributed to the percentages in Article
29.1 b) being reached,

who have received notices of layoff in the circum-
stances set out n Article 29.1 b) within the prior
portion of the particular ninety (90) day period.

eligibility for pension and pension dates shall be no
later than the end of the notice period,

the affected skills groups will be those included for
the: purposes of Article 29.1 b) or ¢) and any skill
group affected by notices of layoff given during the
remainder of the particular ninety (90) day period as
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a result of events described in Article 29.1 b) 1), ii),
iii) and/or iv), or c).

29.5 In the event that the Company moves an operation or ajob
as per 29. 1, the following procedure will apply:

a) an employee on an affected job will exercise bump-
ing rights in accordance with the Collective Agree-
ment (for Brampton Works, Appendix E Letter 10

will apply)

b) if the employee is unable to maintain his gradeunder
a) above, he may request to be transferred at the
same or to another Company location, if a vacancy
is available and local collective agreements permit.
The Company will provide job training where re-
quired for the transferred employee to perform the
job in a satisfactory manner, such job training not to
exceed a period of six (6) months.

c) an employee who is retained at a job in accordance
with @) or b) above and whose rate is adversely
affected by the move shall have his rate maintained
for twelve (12) months, after the change in assign-
ment. Employees with five years or more of Con-
tinuous Service (C.S.) will have their rate main-
tamed for twelve (12) months or the life of the
Collective Agreement, whichever is greater.

At the end of the protection period, the employee
will be placed on the rate applicable to his assign-
ment.

Should the operation or job return to the location,
such rate protection shall not apply to an employee
who refuses opportunity for reinstatement to his
former job.

d) If, asaresult of such amove of operation or job, the
employee is required to move to a location greater
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29.6

€)

than eighty (80) kilometers from his present loca-
tion, the Company will pay reasonable moving costs.

The Company will give sixty (60) days notice,
whenever possible to employees who are to be
transferred to a new location.

where employees on affected jobs are located in
mom than one CAW. bargaining unit and are seek-
ing simultaneously to have the benefit of the pro-
visions set out above in connection with the same
vacancy, Loca Seniority (L.S.) shal determine who
will be selected for the vacancy.

All employees laid off pursuant to notices given under
Article 29.3 orpursuant to notices as a result of the circum-
stances set out in Article 29.1 b) and c) within the particular
ninety (90) day notice period, will be entitled to choose to
take the layoff alowance to which they are entitled under
Article 8 or to elect to be terminated and forfeit their recall
rights by receiving severance pay allowance in accordance
with the following table:

Continuous Service. Severance&
1 year but less than 2 years 1 week
2 years but less than 3 years 2 weeks
3 years but less than 4 years 3 weeks
4 years but less than 5 years 4 weeks
5 years but less than 6 years 7 weeks
6 years but less than 7 years 8 weeks
7 years but less than 8 years 9 weeks
8 years but less than 9 years 10 weeks
9 years but less than 10 years 11 weeks
10 years but less than 11 years 14 weeks
11 years but less than 12 years 17 weeks
Three weeks additional pay for eacl,.'l full year of service
theresfter. R N i)

P R ‘7 Ry /,} I/

Y
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If severance pay under legidation is greater than the sever-
ance pay alowance, the greater amount will be paid in
accordance with the legidation.

The choice of layoff alowance or termination with sever-
ance pay alowance must be exercised by the expiration of
the notice period. However, an employee may elect layoff
dlowance and after commencement of layoff allowance
may elect to be terminated with severance pay allowance
less the amounts already paid as layoff allowance.

29.7 Inthecircumstancesof aclosureemployeesmay,ifeligible,

proceed on pension prior to the commencement of layoff.
They wig be entitled to receive a lump sum payment in
accordance with the formulareferredtoin Article 29.8 orthe
severance pay they are entitled to under legidation, which-
ever is greater.

29.8  VOLUNTARY RETIREMENT OPTION
1991 1992 1993
$/YEARS
BENEFIT OFSERVICE

GROUP LUMP >10

1
2
3
4
5

5400 + 600 5700 t 625 6000 t 650
5700 + 600 6000 + 625 6300 t 650
6600 + 600 6900 + 625 7200 t 650
7000 + 600 7300 + 625 7600 + 650
7400 + 600 7700 + 625 8000 t 650

This Article replaces Articles 29 and 38 but is not intended to revise
Anicle 8inany way nortodiscontinue Letter#11 -Hiring Preference.
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ARTICLE 30 - PENSION PLAN & OTHER BENEFITS

30.1

30.2

31.2

The Company will provide a Pensjon Plapand other benefits
as fully described in Appendix ‘F’ to this Agreement.
The Company agrees that during ‘the life of the current
Agreement there will‘be no rediiction in the benefits pro-
vided by certain company-wide programs as referred to in
the section entitted Other Company Plans contained in
Appendix ‘F’ to this Agreement.

ARTICLE 31- PLANT HOLIDAYS

Employees who are not required to work on the undemoted
Holidays will be paid for a norma shift a thelr regular basic
rate. In order to qualify for pay on a Plant Holiday an
employee must work the shift on the working day immedi-
aely preceding or immediately following the Holiday ex-
cept where absence is occasioned by duly verified sickness
orwhere employees havebeenlaid off in a reduction of work
force within seven (7) calendar days prior to the Plant
Holiday, irrespective of date of recall.

Employees who are granted a L eave of Absence in conjunc-
tion with the Christmas/New Year's Plant Holiday inclusive
will qualify for Plant Holiday pay providing they work their
regular scheduled shift prior to and following the Leave of
Absence. Such Leave cannot exceed 7 caendar days prior
to and following the Christmas shutdown.

In order to determine holiday pay treatment, the day cm
which a shift starts shall govern al the hours of that shift.

When a holiday occurs on aregular working day during an
employee's Vacation the employee shall be entitled to one
(1) extra day of Vacation with pay.
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R In 1991 the Plant Holidays will be as follows:

29 March (Good Friday)
** | April (Easter Monday)
20 May (Victoria Day)
I July (Canada Day) ]
5 August (Civic Holiday) / r
** 30 August

2 September (Labour Day)
14 October (Thanksgiving Day)

December *23, 24, 25, 26, 27, 30, 31, January 1, 1992.

R In 1992 the Plant Holidays will be as follows: ! /f}
17 April (Good Friday) 5 7 2
** 20 April (Easter Monday)
18 May (Victoria Day) /
29 June (Canada Day)
3 August (Civic Holiday) 4
b 4 September [o7 v
7 September (Labour Day) T
12 October (Thanksgiving Day)

December 24, 25, 28,29, 30, 31, January'l, 1993.
*February 15, 1993

R In 1993 the Plant Holidays will be as follows:
9 April (Good Friday)
** 12 April (Easter Monday)
24 May (Victoria Day) ! l/

2 July (Canada Day)
2 August (Civic Holiday)
*x 3 September
6 September (Labour Day)
11 Octob‘er (Thanksgiving Day)

December 23, 24,27, 28, 29, 30,31, 1993,
*February 14, 1994
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*  If the Federal/Provincial Govemnments proclaim any new
legal holiday (e.g. Heritage Day), such day will supplant
the indicated day.

**  The Kingston plant holidays represented by Easter Mon-
day and the Friday before Labour Day will be scheduled
locally at. the Kingston location.

ARTICLE 32 - SKILLED TRADES

32.1 For the purpose of this Agreement, skilled trades journey-
man/woman shall be as listed below, and as per Appendix
‘B’, Article 6 and Appendix ‘E’, Article 4.

Tool Gauge |nspector
Machine Inspector
Electronic Technician
Mechanic

Carpentel

Tinsmith/Sheetmetal Worker

Machine Repair

Tool and Die Maker

Tool Machinist-AA

Millwright-Welder

Plumber-Pipefitter

Automotive Mechanic/Industrial Truck
Repair Mechanic

Electrician

Technician Instruments

Heat Treat and Tool Welder

Machinist Test Set

Stationary Engineer

Serviceman-Commercia Tools.

32.2 Fuwreemployeesentering thetradesshall havedateof entry
seniority in the skilled trades as listed under Section 1,
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except apprentices who shall becredited with 100% of their
apprenticeship time.

32.3 Posting Z_:] F,_z.)

The Company will post vacancies on the Plant Bulletin
Boards for a Period of three (3) working days, except when
vacancies:

(a) are filled by graduate apprentices.

()  aefilled by askilled trades employee being moved
due to a medical restriction.

(c) are filled by a qualified recalled skilled trades em-
ployee.

When vacancies are not filed as per (a), (b) or (c) above, the
employee qualified per Anicle 32.6 with the greatest senior-
ity from among those who have applied in writing will be
selected for such vacancy.

When the selected applicant is not available to fill a posted
vacancy such vacancy shal be filled on atemporary basis at
the Company’s discretion. Should no qudified applicants
apply, the vacancy will be filed by hiring a skilled trades
employee qudified to fill the vacancy.

When vacancies are posted in accordance with this Article,
employees assigned to the same trade classification as
posted will be restricted from applying for the vacancy.

R Should a skilled trades employee prefer a particular job
within his trades classification he may notify his manager in
writing, who will notify the Union and the Human Re-
sources department. When such a vacancy occurs the senior
qualified skilled trades employee who has filed a written
request as above will be given the opportunity to fill such
vacancy.
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324 (a)

32.5

/;4

1

1

32.6

®)

Production workers will not carry seniority into the
trades listed under Article 32.1. However, should
management orthe employee decide during a period
of fifty (50) days worked, the employee is unable to
perform the skilled trades job in a satisfactory man-
ner, the employee will retumn to production in ac--
cordance with the Surplus provisions in Appendices
“A” - “I" with no loss of seniority.

Skilled trades workers will not exercise seniority
into preduction or non-production groups except
where a trade listed under 32.1 is discontinued or
eiminated, or an employee is moved per Appendix
B, Article 6, and Appendix E, Letter# 1. When such
exception exigts, such employees will then exercise
their totad Company seniority for the purpose of
displacing the junior employee in the classification
for which he is qualified, or shdl exercise dl of his
Company seniority in the general production, or
non-production groups under this Agreement.

Should a skilled trades employee become medically unfit,
and unabletofollow his skilled trade, both the Company and
the Union wili coopetate iff ermagavouring to place such an
employee on_g,_mbiﬁ'ﬁ?c?ﬁﬂ?éf‘ptrfoming. Should he
be placed in production his seniority shall be maintained as
per Article 5.1.

The term “‘journeyman/woman” as used in this Agreement
shall moan any person:

(@

®)

who presently holds a journeyman’s/woman’s cer-
tificate in the skilled trades classification:

whohasserved a bonafide apprenticeship of four (4)
years or 8,000 hours. and holds appropriate substan-
tive documentation of such training.
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¢ (c) who has eight (8) years or more practica expericnce
inthe related skilled trades classification in which he
claims qualification and can prove same, eg. a
CAW journeyman/woman card, or has equivalent
formal academic training to satisfy the requirements
of the job.

32.7 During any period when journeymen/women are unavail-
able, it is agreed that non-journeymen/women employees
whose duties shall be to assist jonmeymen/women may be
hired or reclassified on a temporary basis to supplement the
work force in a skilled trade and shall be known as a
supplemental employee for present employees and new
supplemental employee for new hire.

The opportunity to work as a supplemental employee shdll
be offered first 1o senior qualified employees, second to any
laid-off employee with seniority who has the present ability
and an adaptability to do the work. If there are no laid-off
employees dligible, new employees may be hired on a
temporary basis. The ratio of supplemental employees shall
not b-e in excess of one supplemental employee to eight
joumneymen/women.

32.8  When ajourneyman/woman becomes available, whether by
hire, transferor graduation of an apprentice in askilled trade
to which a supplementa. employee has been assigned, such
Jjourneyman/woman will replace the supplemental employee
who shall be retumed 10 a production assignment if trans-
ferred from production ranks or laid-off if hired as a supple-
menta employee.

A supplemental employee shal not accumulate seniority
within the skilled trades but shall accumulate plant-wide
seniority and may exercise such plant-wide seniority to
return to hisformer job or to apply for vacanciesin the plant
as provided elsewhere in the Agreement.

C.AW. #27, #1837, #1839, #1905, #1915 59



32.1h

Supplemental employees shall receive 10 cents per hout
below the rate of the classification to which they are as-
signed.

When a surplus occurs in a skilled trades classification, ina
location not otherwise provided for in a Loca Appendix,
supplemental employees in the affected classification will
be returned to a production assignment; seniority permit-
ling, if transferred from production ranks, or laid off if hired
as a supplemental employee.

If further reductions are necessary, the surplus employee
shall,

a) displace amore junior employee in atrades classifi-
cation for which he is qualified.

Failing placement in accordance with the above, o1
Article 32.4(b), the employee will be laid off on the
basis of his Loca Seniority (L.S.)

b) Employees affected by layoff or cut-back in man-
power as per &) above shal be offered employment
over new hires to fill an open requisition at the
Company employment office. When application is
made under the provisions of Master Letter #11, the
employee will only be considered for vacancies in
the same trade as his current trades classification, o1
where otherwise qualified as per Article 32.6.

) ‘Recalls shall be made in reverse order of layoffs.

Where practicable, the Company will provide opportunities
to all skilledtrades employees to keep abreast of technologi-
cal advance in ther trade.

Where training is required the Company will make every
reasonable effort to equitably distribute such opportunities,
giving Clue consideration to seniority.
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32.11 The Company agrees that shift work will be on a rotating
basis within each trade.

Should preduction or maintenance requirements make it
necessary to dter this procedure, the Company will discuss
the matter with the Union, with a view to resolving the
problem, prior to the change being implemented.

32.12 The Company agrees that production workers will not
perform work normally performed by the skilled trades
employees, and skilled trades employees will not do work
that is normally performed by production workers except
for work required for tool, equipment and machine repair,
experimental or development purposes or in emergency
situations.

An emergency situation is not intended to circumvent pro-
duction employees from working overtime.

32.13 The Company agrees that cutside contractors will not per-
form work normally performed in the plant by skilled trades,
while skilled trades employees capable and available to do
the work are on lay-off.

R The Company will meet with the Union for the opportunity
of having full and meaningful discussion prior to outside
contractors being brought in to do trades work in the plant
when the duration of the subcontract work is expected to
exceed thirty (30) days.

32.14 The Company will replace tools which have been damaged
during the. proper use of such tools by skilled trades person-
nel in the performance of Company duties. In addition, the
Company will replace stolen tools provided that the skilled
trades employee has taken reasonable precautions to pre-
vent such losses. Further, the Company shall supply spe-
cid&d tools, on a temporary loan or consignment basis.
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32.15

32.16

32,17

32.18

In order to facilitate the obtaining of a CAW journeyman/
woman card, the Company will give a skilled trades em-
ployee, en request, aletter certifying his experience relative
to the Union’s skilled trades nomenclatures. The format of
such |etter to be mutually agreed upon.

All the articles and working conditions in this Contract shall
be applicable to apprentices and skilled trades employees.

Whenever it is found necessary by the Company to assign
employees as apprentices in any of the skilled trades as
described in 32.1, personnel chosen by the Company for
such training shall be considered as being in a preferred
category in the event of general lay-off and shal only be
affected if surplus of employees occurs in the trades to
which they are assigned.

Apprenticeship Program - The Company and Union agree
that:

a) The Company will provide the Union with a copy of

X the Company’ s Apprenticeship Plans. Priorto post-

g a vacancy for an apprenticeship, the Company
will review the content of the particular Company
apprenticeship plan with the local skilled trades
representative.

b) When jourmeymen/women are not available, notices
of vacancies for apprentices will be posted on Com-
pany bulletin or posting boards.

c) The Apprentice Selection Committee will meet to
select the candidates for the Apprenticeship Pro-
gram. It will consist of up to 3 Management repre-
sentatives and up to 3 Union representetives. If
agreement cannot be reached Article 32.18(f) wilt

apply.

d) The Apprentice Performance Review Committee
will consist of two (2) management representatives,
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and two (2) Union representatives, one of which will
be the assigned journeyman/woman.

e) Apprentices will be granted a tool alowance of
$300.00 in three equal installments, payable at the
end of the second year, third year, and the fina
payment upon successful completion of the appren-
ticeship.

f) In the event that the Committee cannot agree on
Apprenticeship Program matters the Company will
make the fina decision.

g) Whenitis necessary forthe Company todiscontinue
an employee Apprenticeship Program, due to short-
age of work, the partieswill discuss the matter in an
attempt to place such an employee in a continuing
Apprenticeship Program.

h) production employees who have become skilled
trades Apprentices shall have their production sen-
iority protected during their period of apprentice-
ship and if returned to production during this period,
such return will be in accordance with the Surplus
provisions in Appendices “A” - “E™.

32.19 'The Company wilt continue to provide wearing apparel that
is presently being provided to skilled trades employees.

R 3220 The Company will providethetrades committeeperson with
a copy of the qualifications at least one (1) full working day
prior to commencing work, of all trades personnd hired
after the date of ratification. Skilled trades applicants must
satisfy the qualifications in Article 32.6, and these qualifi-
cations will be reviewed with the trades committeeperson.

32.21 Not later than February 28 of each year, the Company will
advise skilled trades employees who will be required to
work during the Standard Vacation shutdown. Skilled
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33.1

332

trades employees who are required to work during the
vacation period may make alternate vacation arrangements.
Should a variation of workload make changes necessary,
discussions between management and the employees af-
fected will be held to work out other satisfactory arrange-
ments.

Unless unobtainable from the Manufacturer/Supplier, serv-
ice and training manuals will be made available, for the use
of dl skilled trades employees when required for the per-
formance of their regular duties.

ARTICLE 33 - JOB EVALUATION

The classification of jobs covered by this Agreement shall
be in accordance with the Company’s Job Evaluation Plan.

An employee, upon request, will be allowed to review with
his immediate supervisor the Job Description of the job to
which he is assigned.

In the event that a change in grade results from the re-
evaluation of a job, an employee assigned to such job may
lodge a complaint in accordance with Article 13. .

In the event of a claim by an employee that his Job Descrip-
tion does not reflect his assignment, he may discuss that
matter with his immediate supervisor. The employee in-
volved and his Committeeperson will be given the oppor-
unity to review the job description. If the matter is not
satigfactorily resolved it shall be considered a grievance
upon referral to the First Step of Article 13, -

A copy of the Company's Job Evaluation Plan will be issued
10 the Plant Committee Chairperson.

"The Company agrees to supply the Plant Committee Chair-
person with acopy of the job descriptions authorized foruse
at the Plant.
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33,7 Prior to posting new jobs the Company will supply job
descriptions to the plant Chairperson.

33.8 The Company agrees to advise the Local Union in writing
thirty (30) days in advance of grade changestoexisting jobs.

33.9 The Company agrees to supply the Plant Committee Chair-
person with point scores and substantiation data associated
with any job evaluated or reevaluated during the term of
this Agreement.

This information will be provided within 30 days of the
evauation.

33.10 With respect to the evaluation and grading process, any
changes in job description orany new jobs will be discussed
with the Committeeperson and the employee before the job
description is released to the Job Evaluation Committee.

33.11 Any employee whose job is downgraded as a result of
changes to his current job will have his rate maintained
provided he remains on that job.

ARTICLE 34 - MINIMUM COMPENSATION

34.1  When an employee is caled during his off-tirpeto report for
a work assignment outside his standard daily or weekly
wok schedule, it shall be considered a ‘called-in emer-
gency. However, when an employee is requested to remain
late on aday on which he has reported for work or when prior
to leaving work an employee is requested to report for work
on a subsequent day at either his standard or non-standard
starting time, it shall not be considered a ‘called-in’ emer-
gency.

34.2  When an employee is required to make extra trips from his
residence to place of work and return as a result of a ‘called-
in'" emergency, he shall be paid for two (2) hours' travelling
time at straight time rates and shall receive overtime for any
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time worked, or a minimuym of four hours pay a the
employee's base day rate whichever is greater. When an
employee having worked on the preceding regular day shift
is called in to work within the third shift on an emergency
basis, he shall receive double time for all time worked in
addition to two (2) hours' travelling time.

When the ‘called-in’ emergency does not require extra trips
but does involve repotting earlier than the starting time of
his standard daily work schedule, one (1) hour travelling
time shall be paid and the employee shall receive overtime
for time worked prior to his standard starting time.

Any employee who reports for work as usual, and is sent
home because no work is available shall be paid the equiva-
lent of four (4) hours’ work at his day work rate providing
suchlack'of workis not caused by power failure, orany other
event beyond the control of the Company.

Any employee required to work on Inventory on aSaturday,
Sunday, or Plant Holiday, will be guaranteed four (4) hours
of work.

When an employee is requested to work overtime (two
hours or more)and reports for such overtime but, throughno
fault of the employee, is sent home prior to the completion
of overtime hours requested, he shall be paid two (2) hours

travelling time at straight time rates or overtime for hours
worked at the appropriate overtime rate, whicheveris greater.

When an employee is required to travel more than 40 Km
away from his home plant on awork related assignment, he
will be paid up to a maximum of eight (8) hours travel time
at straight time rates for the time spent travelling at the
Company’s request between the hours of 8:00 A.M. 1012:00
Noon, 1:00 P.M. to §:00 PM.. and 6:00 P.M. to 12:00
Midnight. Whenever possible, travel time will be scheduled
during working hours.
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ARTICLE 35 - COST OF LIVING ALLOWANCE

35.1  The Statistics Canada January 1991 Consumer Price Index
(1986 base) published in February 1991 (125.0) will be the
base for all calculations of the Cost of Living Allowance.

352  The amount of the Cost of Living Allowance will be
calculated on changes, upward or downward, in the Con-
sumer Price Index (1986). J, J

o~
Published In (and) ' ‘
CPI Index Payable In The
For The First Pay Period COLA
Month of Thereafter Formula
1991 April May $0.01 for each .091
July Aug. change in the CPIL
(1986 Base)
1991 Oct. Nov. $0.01 for each .087
1992 Jan. Feb. change in the CPI.
(1986 Base)
1992 Apr. May
July Aug.
Oct. Nov.
1993 Jan. Feb.
1993 Apr. May
July Aug.
Oct. Nov.
1994 Jan. Feb.

The Adjusted Cost of Living Allowance will be paid from
the beginning of the pay period following publication of the
index.

In no event will a decline in the Consumer Price Index
(1986) below the base figure (125.0) result in a reduction in
the negotiated wage scales.
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R 354

No change, retroactive or otherwise, will bemade due to any
revision in any published Statistics Canada Consumer Price
Index figures.

The Cost of Living Allowance payable during the life of the
contract shall accrue as follows:

For the period up to and including July 1991

Stetistics Canada - CPI Base Figure (1986)

Calculation Table

Up to and Including:
125.0 = 0
125.001 = 3001
125.182 = $0.02
125.273 =  $0.03
125.364 = $0.04
125.455 = 30.05
125546 = $0.06
125.637 = $0.07
and so forth.

Applies to London, Kingston, Belleville and Saint John

(A)

A portion of the Cost of Living Allowance ($2.01 of
$2.11) payable under the prior Agreement has been
folded into al wage schedules in Article 38 as
follows:

1) Effective February 25, 1991, $0.71 of the
$2.11 has been folded into al schedule rates
and the remaining $1.40 per hour shall con-
tinue to be paid in addition to wage rates.

2) Effective February 24, 1992, an additional
$0.65 of the $2.11 has been folded in all
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schedule rates and the remaining 0.75 per
hour shall continue to be paid in ac dition to
wage rates.

Effective February 22, 1993, an a iditional
30.65 of the $2.11 has been folde 1 into all
schedule rates and the remaining 0. 10 per
hour shall continue to be paid in a- dition to
wage rates.

Continuation of the allowanceis dependen: upon the
avallability of the officid monthly Statistic 3 Canada
Consumer Price Index (1986 Base).

R 355 Appliesto Brampton only.

(A)

A portion of the Cost of Living Allowance $2.01 of
$2.07) payable under the prior Agreement has been
folded into all wage schedules in Article 38 as
follows:

1)

2)

k)]

Effective February 25, 1991, $0.71 of the
$2.07 has teen folded into all schedule rates
and the remaining $1.36 per hour shall con-
tinue to be paid in addition to wage rates.

Effective February 24, 1992, an additional
$0.65 of the $2.07 has been folded into all
schedule rates and the remaining $0.7 1 per
hour shall continue to be paid in addition to
wage rates.

Effective February 22, 1993, an additional
$0.65 of the $2.07 has been folded into all
schedule rates and the remaining $0.06 per
hour shall continue to be paid in addition to
wage rates.
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36.1

(B)  Continuation of the allowance is dependentupon the
availability of the official monthly Statistics Canada

Consumer Price Index (1986 Base).

ARTICLE 36 - VACATIONS

Employees will become eligible for vacations with pay each
yearbased on theirservice withthe Company as of June 30th

of the current year, as follows:

One (1) full cdendar month but less
than two (2) full calendar months

Two (2) full calendar months but less
than three (3) full calendar months

Three (3) full caendar months but less
than four (4) full calendar months

Four (4) full calendar months but less
than five (5) full calendar months

Five (§) full calendar months but less
than six (6) full calendar months

Six (6) full calendar months but less
than seven (7) full calendar months

Seven (7) full calendar months but less
than eight (8) full calendar months

Eight (8) full calendar months but less
than nine (9) full calendar months

Nine (9) full caendar months but less
than ten (10) full calendar months

Ten (10) full calendar months but less
than eleven (11) full calendar months

1 day

2 days

3 days

4 days

5 days

6 days

7 days

8 days

9 days

10 days
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16.2  After service ofiten (10) moﬁyhs but less than three (3) years
-two (2) weeks.

36.3  After service of three (3) years but less than ten (10) years
three (3) weeks. o

]

36.4  After service of ten (10) years but less than ninete}:n 19)

years - four (4) weeks. Dotk

36.5 After service of nineteen (19) years but less than twenty-
nine (29)years - five (5) weeks. » |

36.6  After service of twentynine (29) years - six {6) weeks.

36.7 Employees who complete service of: three (!3 yé’érs ten
(10) years, nineteen (19) years, twenty -nine (29) years, after
June 30th in the calendar year shall be entitled to vacations
in accordance with Article 36.3, 36.4, 36,5-and 36.6.

36.8 When aweekly or monthly rated employee is transferred to
an hourly rate, the vacation period shall be based on his
status as of June 30th in the current year.

369 When an employee has been absent without pay for an
accumulated period in excess of sixty (60)days, hisvacation
shall be reduced in such year in accordance with the follow-
ing table for each thirty (30) days absence in excess of sixty

(CO) days.
Reduction in
Vacation
Service Credit
Ten (10) months but less than four (4) yearsin 1985 1 day
Ten (10) months but less than three (3) yearsin 1986 1 day
Four (4) years but less than ten (10) years in 1985 11/2 days
‘three (3) years but less than ten (10) years in 1986 11/2 days
Ten (10) years but less than nineteen (19) years 2 days
Nineteen (19) years but less than twenty-nine (29) years 21/2 days
Twenty-nine (29) years and over 3 days
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36.10 Vacation pay under this section for employees with less than

36.11

36,12

one (1) year of service shal be computed on the basis of
eight (8) hours at the employee’ srate for each one (1) day of
vacation.

Employees who receive one or more weeks vacation under
section 36.2 shall be paid on the basis of two (2) percent of
earnings or forty (40) hours at their rate, whichever is
greater, for the first two weeks of vacation to which they are
entitled.

Employees who receive vacation in excess of two weeks
under sections 36.3, 36.4,36.5 and 36.6 shall be paid on the
basis of forty (40) hours at their rate for each week of
vacation after the second week.

Vacations shall not be accumulative and shall be completed
by May 31st of the following year.

36. 3 Vacation pay shall be based on the employee's regular rate

in effect at the time of going cm vacation.

HnRTICLE 37. EMPLOYERS DISPLACED THROUGH

37.

ra
£

A\

TECHNOLOGICAL CHANGE

Technologica change means the introduction by the Com-
pany of manufacturing equipment different innature ortype
fromthat previously utilized by the Company or of substantial
modifications to present manufacturing equipment. Where
any of the above changes have the predictable result of:

(@) displacing 10 or more employees, or

(i) changing the jobs of 10 or more employees by
establishing a different labour grade.

The Company will notify the Union as soon as planning is
sufficiently advanced for definitive proposals to be tabled
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and to up-date the information provided as new develop-
ments arise and modifications are made. At such time
meetings will be arranged to discuss the situation and to
provide pertinent data including:

i) the nature of change;

(i) the approximate date on which the Company pro-
poses to effect the change;

(iii)  the approximate number, type and location of em-
ployees likely to be affected by the change;

(iv)  the effects the change may be expected to have on
the employees affected.

\,,\ tained for twelve (12} months. Employees “with five ())

1/1‘( yearsor more Continuous Service (C.S.) will have their
rates maintained for twelve (12) months or the life of the
agreement, whichever is greater.

37.3 Employees on jobs affected will be allowed to post laterally
or down without restriction (subject to the requirements of
job posting articles as described in the appendices). If they
are the seniorapplicant they will be awarded the posting and
will receive the necessary training to do the job. Training in
this case means the training that is normally given on the job
to which they are posting as well astraining and experience,
at lower graded jobs if necessary. When such training or
experience is required the movement through the lowef
grades shall be based on the employec(s) meg unF 1]}/
normal requirements of the job(s). 1) ', Do

The employee may be retained on his former job until the
change is made.

When training and/orexperience is required a lower graded
jobs, the Company may assign an employee to perform the
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duties of the actual job to which the displaced employee is
posting, for the duration of such training in order to maintain
production.

Assignment to temporary job will not affect employees
posting rights.
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Sk

ARTICLE 38 - WAGE SCHEDULES
WAGE SCHEDULES - NON SUPERVISORY HOURLY RATED EMPLOYEES
LONDON WORKS

Effactive Effective Effective
Grade February 25, 1991 Ecbruary 24, 1992 February 22, 1993
2

23 16.63 17.58 1853 D&
24 — 17.04 17.99 18.94

25 17.18 18.13 19.08

26 17.48 18.48 19.48

27 18.00 19.00 20.00

28 18.i8 19.44 20.28
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ST6T# 'SO6L# ‘6E81# ‘LEBTH 'LTH MVD

WAGE SCHEDULES - NON SUPERVISORY SKILLED TRADES RATED
EMPLOYEES

LONDON WORKS

Effective Effective Effective
February 25, 1991 February 24,1992
Trade Rate 21.37 22.72 23.97



SI6T#H ‘SO6TH ‘GEBTH 'LEST# ‘LTH M'V'D

LL

TRAINEE PROGRESSION SCHEDULE
LONDON WORKS

Hne

EiTeciive; Februvary 25, 1551
Start 4 12 18 24 30

17.00 17.04 17.08 - -
17.55 17.59 -
17.69

17.73

17.83
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TRAINEE PROGRESSION SCHEDULE

LONDON WORKS
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18.94 18.98

18.90

T3

19.59

19.55

TT4

19.73

19.69

TTS

19.83

TT6
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STOL# ‘SOGL4 '6E81T# 'LESTH "LTH M'V'D

WAGE SCHEDULES - NON SUPERVISORY
HOURLY RATED EMPLOYEES

BELLEVILLE WORKS
Effective Effective Effective
Grade February 25, 1991 February 24, 1992 February 22, 1993
23 16.26 17.21 18.16
24 16.68 17.63 18.58
25 16.86 17.81 18.76
26 17.19 18.19 15.19
27 17.78 18.78 19.78
28 18.04 19.09 20.14
29 18.18 19.23 20.28
30 18.28 19.33 20.38



Pl

Q o
-J -
) §
z

= &
o =)

Effective

Y SKILLED TK
RELLEVILLE WORKS
Effective
February 25, 1991 February 24, 1992 February 22, 1993

WAGE SCHEDULES - NON SUPERVISOR

C.AW. #27, #1837, #1839, #1905, #1915

23.57

2232

20.97

Trade Rate



- - vULL SO°LT - - -
- - - - 1991 1591 ve9l

9¢ 0t Ve 81 Cl 9 uels

1661 ‘ST Sxenaqa] -3ansayy

SHHOM ATTIATATIIL

ATNAIHIS NOISSTYDO0Ud TANIVYL

SLL
SLL
PLL
£LL

Spel)

C.AW. #27, #1837, #1839, #1905, #1915

82



- - - 96°LL SYLl

0t ¥C 8T 41 9

T66] ‘pT L1enigey :2AR030H

SYOM HTTIATTTAL

FTINATHIS NOISSTHDI0Ud FANIVIL

Ipwn

83

C.A.W. #27, #1837, #1839, #1905, #1915



84

&R

AL

of
«

Effeciive: February

ol

Grade

18.41 18.51

18.24

TT3

TT4

19.14

19.05

19.32

19.23

TTS

19.35

TT6
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Grade

23
24
25
26
27

WAGE SCHEDULES - NON SUPERVISORY HOURLY

KINGSTON WORKS
Effective Effective EiTective
February 23,1991 February 24, 1992 February 22, 1993
16.21 17.16 18.11
16.63 17.58 18.53
16.85 17.80 18.75
17.23 18.23 19.23
17.80 18.80 19.80

RATED EM

18a\¥s
LOYEES
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L8

TRAINEE PROGRESSION SCHEDULE

KINGSTON WORKS

Effective; February 25, 1991

Start 6 12 18 24 30

16.50 16.56 16.62 -
17.08 17.14

17.32
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17.45

TRAINEE PROGRESSION SCHEDULE

KINGSTON WORKS
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WAGE SCHEDULES - NON SUPERVISORY HOURLY RATED EMPLOYEES

Niendo

N2
IN3

NS
N6
N7

SAINT JOHN
Effective Effective Effective
niuﬁ.,ﬁ 25 ]m¢ ™o A . -— ~— EA,
15.54 16.49 17.44
15.72 16.67 17.62
16.14 17.09 18.04
16.32 17.27 18.22
16.65 17.65 18.65
17.24 18.24 19.24
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WAGE SCHEDULES - NON SUPERVISORY HOURLY
RATED EMPLOYEES

BRAMPTON
Effective Effective Effective
Grade February 25, 1991 February 24, 1992 Februarv 22, 1993
3 16.45 17.40 18.35
4 1691 17.86 18.81
5 17.10 18.05 19.00
6 17.47 18.47 19.47
7 18.05 19.05 20.05
8 18.31 19.36 20.41
9 18.51 19.56 20.61
15T* 21.58 22.93 24.18

*(Complex Tegters + Test Set Maintenance)



WAGE SCHEDULES - NON SUPERVISORY SKILLED

TR ANEC R . TCD EMDI NVLTE
A IKNALICAT XL LKA BulVAK LINF & AR AT

BRAMPTON
Effective Effective Effective
Tohrmrarv 38 1001 Kahrirarv 24 10072 Eehruarv 27 1003

Trade 21.58 2293 24.18
Annrentics

TT3 16.90 17.85 18.80
TT4 17.46 18.46 19.46
TT5 17.65 18.65 19.65

TS 17.92 18.92 19.92



R ARTICLE 39 - MODIFICATION, RENEWAL VAN
AND TERMINATION

39.1 This Agreement shall become effecuLn the 25th day of _,
Febm' 1921 and shall remain in full force and effect up to
‘and including February the 25th.. 1994., The terms of this
Agreement, excepl]ls durauon may be changed oramended
by mutual consent of the parties hereto, such changes or
amendments shall take the form of appendices to the origi-
na Agreement.

39.2 T will remain binding for a further period of twelve (12)
months unless either party gives to the other patty a written
notice of its desire to amend, modify or terminate the
Agreement, said notice to be sent not more than ninety (90)
days nor less than thirty (30) days prior to the date of
termination. Within ten (10) days after such notice is given,
a conference should be held for negotiations.

39.3  Inthe event of awritten notice of modification or termina-
tion having been given by either party, as provided for
above, the parties then desiring to negotiate together for a
new Agreement, or for arevision of the present Agreement,
all the conditions contained in the present Collective Agree-
ment shall be considered as remaining in force during such
time as may elapse before it is found that the parties are
unable to reach an Agreement or until a new or modified
Agreement is completed.

39.4 Caollective bargaining concerning the modification and/or
renewal of this Agreement shall be conducted by the duly
authorized bargaining representatives of the Company and
the duly authorized bargaining representatives of the Union.
The parties to such bargaining shall notify each other of the
names of such representatives and of any subsequent changes
which may occur.
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LETTERS OF UNDERSTANDING
MASTER AGREEMENT
LETTER #]{. )
REFERENCE NON-DISééIMINATION
RE . ARTICLE 4 - AGE:

For the purposes of clarification, the Union acknowledges that the
word ‘age’ used in this context does not abridge or modify the
Company’s pension/benefit plans.

LETTER #2
RE - ARTICLE 12 - REPRESENTATION

The parties agree that the Plant Chairperson at each of the following
locations, London. Belleville, Kingston and Brampton, will, for the
R life of the Agreement, be full time.

LETTER #3
RE - ARTICLE 12 - REPRESENTATION

Each plant having 750 or more employees may have one full-time
benefit plans representative who shall be appointed by the National
President CAW.

The National President CAW shall advise the Corporate Industrial
Relations staff of the Company in writing of the names of the
appointed benefit plans representatives and the plant to which each
is assigned. No representative shall function as such until the
Company has been so advised.

LETTER #4
RE - ARTICLE 36 - VACATIONS
A. Erployees who fall into one of the following categories:

L. Employees who are terminated or who have resigned;
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2. Employees on maternity leave of absence;
3. Employees on lay-off;
4. Employees unable to take vacation prior to May 3 1 st;

will be accorded vacation pay treatment as shown
hereunder:

1. Employees who are terminated or have re-
signed.

Vacation pay owing attime of termination ot
resignation will be paid including COLA.

The Company shdl have the light to recover
any vacation pay paid to an employee under
Article 36.7 when such employees qualify-
ing anniversary date fals after the date
of resignation or termination.

2. Employees on Maternity Leave of Absence

Employees proceeding on MLA may request
wvacation pay in lieu of vacation a time of
leaving or during the leave after June 30th of

any year.

Vacation pay, paid in lieu of vacation, will
be paid at the regular rate in effect a the time
of leaving. Such rate will include COLA.

3. Employees on lay-off

Employees laid off during the vacation year
(July 1 to June 30th) and are not recalled
prior to June 30th will be paid vacation pay
in lieu of vacation.

An employee who continues on lay-off in
the subsequent vacation year (July 1st to
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June 30th) and who is not recalled prior to
June 30th of that year will not be entitled to
vacation pay in accordance with Article 36
of the Agreement.

4. Employees unable to take vacation prior to
May 31st.

Employees who do not receive vacation by
May 31st of the following year will be paid
vacation pay in lieu of vacation.

Employees who are Paid vacation pay will
be paid at the regular rate plus COLA, in
effect on May 31.

B. Pay for the purpose of 36.9 shal include WCB, Lay-off
Allowance and Maternity Allowance and shall exclude any
payment under any long term disability plan.

LETTER #5
RE - EMPLOYEE TRAINING

‘Ibis letter is to record the intent of the Company to hold periodic
Training Review Meetings (at least quarterly) jointly with members
appointed by the Union and the Company. These review meetings
will be held to discuss current and future training needs, related
plans, new training techniques, and other appropriate training topics.
The overal purpose of this committee would be to lead to an
improved mutual understanding of training requirements as they
might apply to each location covered by the Agreement.

LETTER i#6
RE - RATE PROTECTION

An employee receiving rate protection will receive, in addition to
that protection, the wage improvement expressed in the Contract
Settlement based on his former corresponding rate for that grade.
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LETTER #7
RE - ARBITRATION

Should the parties still be in disputefollowing an arbitration decision
and one of the parties wishes to appeal the decision to the Courts,
each party will pay for their own court cost.

LETTER #8
RE - HEALTH & SAFETY

Further to the considerable discussions that took place during Nego-
tiations on the subject of Health & Safety, the following letter details
the Company’s continuing commitment to providing a healthy and
safe workplace for its employees.

It is recognized by both parties that each plant covered by our
Collective Agreement is unique in terms of its particular health and
safety requirements. With this in mind, the interests of cur employ-
ees are best served if programs and procedures are organized locally.
It is the intention therefore that efforts in this area are designed and
implemented by local management, with input from the local Health
& Safety Committee.

Specificaly discussed are the local Hedth & Safety Committees,
Company programs, procedures and practices and provisions to
ensure that continued attention in this important area take place.

Local Hedlth & Safety Committees

The Company and Union understand and agree that loca Heath and
Safety Committees play a key role in dealing with Health and Safety
issues.
The responsibilities of the Committees may include:

plant safety tours

review of industrial hygiene reports

fatality inspections
review of environmental test results
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consultation on Health and Safety training programs
participate in Health and Safety training programs.
review of injury summaries.

participation in specid sudies relating to Hedth and
Safety

Composition of the Health and Safety Committees

In order to ensure that Health and Safety Committees are composed
offocused, well trained representatives, the Committees will be kept
to a manageable size.

Union Health and Safety Specialist/Certified Repre-
sentative

The Union Heath and Safety Specialist/Certified ‘Representative
shall spend the time necessary each week toattend tolocal Health and
Safety matters. Itis understood thataccess to C.C.O.H.S. information
will be provided as required.

The Union Hedth and Safety Speciaist/Certified Representative
shall be assigned to the Day Shift.

The role of the Union Health and Safety Speciaist/Certified Rep-
resentative shall include the following:

membership on the local Hedlth and Safety Committee

provide input and co-operate with the Hedlth and Safety
Manager in the resolution of Health and Safety issues

input on loca Health and Safety Training Programs.

Itis recognized that training may be required for the Union Health
and Safety Specidist/Certified Representative in order to achieve
certification under the Ontario Occupational Health & Safety Act.
When such certification requirements are established, the training
that may be required, together with any time that is necessary will be
provided.
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Training for Health and Safety Committees

The Company in consultation with the joint NTC/CAW Task Force
on Health and Safety Training and local Health and Safety Commit-
tees will develop appropriate training programs for Heath and
Safety Committeemembers. The first program will be delivered by

R December 1991 and a further program will take place not later than
December 1993. These programs will be approximately one week in
duration.

Health and Safety Committee members who wish to enroll in other
Company approved courses of instruction relating to health and
safety shall be eligible to apply for tuition refund for such courses.

Machine Safeguarding

The Company, through its industrial engineering function, will
ensure that equipment and machinery is properly safeguarded
against injury to employees operating such equipment. Where
specific training is required, safe operating instructions will be
given to such employees.

Isolated Locations, Confined/Closed-Entry Spaces

The Company undertakes that when such assignments involve what
are locally recognized as work situations hazardous to an employee,
appropriate precautions will be taken in accordance with safe work
practices, including air sampling and ventilation when necessary,
provision of necessary protective equipment, communications sys-
tems, personnd surveillance. arrangements, and, as required, ad-
equate support personnel.

Hazardous Materials

The Company will continue to evaluate hazardous materials before
introducing them into the production process. As new substances are
designated to be hazardous, the Company will take appropriate
action 10 safeguard employees. The Company will continue its
efforts to work with suppliers re the necessity for proper and full
identification of hazardous materials.
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Noise Abatement

The Company maintains an ongoing effort to address noise concerns.
The Company will continue its endeavours at addressing the problem
at its source.

Ergonomics

The Company will continue to train appropriate resources in ergo-
nomic principles and their application to our processes.

Health & Safety Training

The Company and the Union recognize that the various planis cov-
ered by this Agreement are unique and that employee interests are
served best with educational programs specific to the individual
needs of each plant. Loca management, in conjunction with the
local Health & Safety Committee in each location therefore will
undertake to assess the need for training in such areas as new
employee orientation, local Health and Safety Committee training,
safety talks, skilled trades and apprentice training, hazardous mate-
rial control and designated substances.

Core training programs availableto all locations will be identified by
the joint NTC/CAW Task Force on Health and Safety Training. This
Task Force shall be composed of three (3) CAW representatives and
three (3) Company representatives.

Where there is agreement between the Director, Industrial Relations
and the CAW Health and Safety Director, the NTC/CAW Task Force
on Health and Safety Training may meet periodicaly to discuss
Hesalth and Safety related issues which have been suggested by the
local Health and Safety Committees.

Annual Clay of Mourning

The Company and the Union recognize the importance of employee
awareness in the promotion of Health and Safety.
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Tothatend, it is agreed that once per year on an agreed date, a minute
of silence will be observed at 10:00 am., asfar asis practicable. The
purpose of the observance will be to remember workers who have
died or have been injured in the workplace, and to reflect on the
importance of safe practices and the promotion of health.

LETTER #9
RE - SUBSTANCE ABUSE

Substance abuse is recognized to be a sericus medical and social
problem that can affect employees, The Company and the Union
have a strong interest in encouraging early treatment and assisting
employees towards full rehabilitation.

The Company realizes the importance of a co-operative effort
between its management and the union committees in this regard. It
is appropriate for the CAW and the Company to review and discuss
such problems, with a view to providing assistance to addicted
employees, consistent with their attitudes towards the problem.

Such assistance includes, but is not necessarily limited to, identifi-
cation of the problem at the earliest stages, motivating the individual
to obtain help, referral of the individual to appropriate treatment and
rehabilitation facilities, and a continuing education of management
and union representatives alike ‘to recognize and deal constructively
with such problems as they arise. 7 ; -}

4 :
The Company will pay Sickness and Accident benefits for employ-
eeswhoareundergoing a prescribed rehabilitation process in accord-
ance with the Sickness and Accident Plan.

LETTER #10
RE - PAID EDUCATION LEAVE (P.E.L)
R The Company agreesto pay into a special fund two cents ($0.02) per

hour per employee for al hours paid for the purpose of providing
paid education leave. Said paid education leave will be for the
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purpose of upgrading the employee’s skills in al aspects of Trade
Union functions. Such monies to be paid on a quarterly basis into a
trust fund established by the National Union, CAW and sent by the
Company to the Paid Education Leave Program, P.O. Box 897, Port
Elgin, Ontario, NOH 2C0.

The Company further agrees that members of the bargaining unit,
selected by the Union to attend such courses, will be granted aleave
of absencmiih__pay for twenty (20) days of class time, plus travel
time where necessary. * said leave of absence tobe intermittent over
atwelve (12) month period from the first day of leave. Employees
on paid leave of absence will continue to accrue seniority and
benefits during such leave.

Leaves of absence referred to above will be granted providing other
employees in the bargaining unit are available and qualified to
perform the job being vacated because of the leave.
The Union will, on an annual basis, provide the Company with an
audited report on P.E.L. trust fund disbursement of monies received
from the Company.
* The Union will reimburse the Company for such payments.
LETTER #11
RE - HIRING PREFERENCE
Employees who are on layoff and eligible for recal, shall be afforded
hiring preference at other Company locations covered by this Collec-
tive Labour Agreement.
In order to be eligible, such employees must make an application in
writing to the hiring location. Applications will be made available
at the location from which the employee was laid off.

Existing loca hiring practices will prevail. The Company retains the
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right to make the final selection.

Employees hired as above will receive credit for continuous service
(C.S.) based on Company bridging rules, and will have date of entry
seniority (L..S.) into the new bargaining unit.

LETTER #12

RE . WITHDRAWAL OF VOLUNTARY RESIGNATION

This letter is to record the Company’s agreement to accept with-
drawal of aresignation if that withdrawal is received, in writing,
within three (3) working days of the date of the notice of resignation,
and if exceptional conditions arc involved.

In such cases, the employee must present himself to the Human
Resources Department within this three (3) day period for a full
discussion of the matter.

LETTER #13
RE - ARTICLE 32.10

This letter will confirm that it was agreed to establish acommitteein
cach of the Company’s locations, comprised of three (3) members
from the Company, and three (3) members from the Union, and the
Company’s commitment to continue the operation of these commit-
tees.

The committees will decide the frequency of meetings that may be
necessary in each location.

The objective of the committee will be toidentify in eachlocationthe
training priorities, the essential skill needs, the knowledge require-
ments, and how such issues will be addressed over the life of the
Agreement for each skill group within the trades organizaticn.

LETTER #14
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RE . ARTICLE 32.13

It is the intent of Northern Telecom to perform production mainte-
nance work with its own employees, provided it has the manpower,
skills, equipment and facilities to do so and can do the work
competitively in quality, cost and performance and within the
projected time limits. At tunes the Company may not deem it
advisable doing the work itself, and it mugt, asin lheﬁnst, reserveto
itslf the right to decide whether it will do any particular work or let
the work to outside contractors. This letter is not'to be regarded as
unpairing that right in any way, byt rather to clérify Article 32.13.
/

The discussion aluded to in Arigle 32.13 /{'i]l entail the nature,
scope, and approximate dates of the: work 36 be performed and the
reason or reasons why managementiis contémplating contracting out
the work.

Where time and circumstances pe u,/local management will hold
these discussions prior to letting out the contract.

In no event shall any trades employee who customarily performs the
work in question be laid off as a direct and immediate result of work
being performed by any outside contractor at the plant premises.

LETTER # 1§
EMPLOYEE REHABILITATION

The Company and the Union acknowledge their joint responsibility
to ensure that employees who are disabled as a result of illness or
injury are given every available opportunity to participate in reha-
bilitation programs, including rehabilitative employment.

To facilitate the program outlined below, ajoint committee shall be
formed at each location, membership toconsist of one representative
from the Company and at least one representative from the Union
together with such others as deemed appropriate.

The Company and the Union will cooperate in identifying rehabili-
tation opportunities in each location, and assisting employees in a
successful integration into the workplace.
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Itisagreed that when opportunities forrehabilitation become apparent,
the employee and/or his personal physician will be advised of these
opportunities. The employee and his/her physician will then assess
whether the employee should take part in the particular opportunity.

Should the employee and hister physician decide that the opportunity
should be taken, the employee and his physician will work together with
appropriate health professionals along with such other resources as may
be necessary, to design a personalized rehabilitation program.

If a rehabilitation program does not involve rehabilitative employ-
ment, the current conditions for continued 8&A or LTD shall be
applicable. If a rehabilitation program involves rehabilitative em-
ployment, theemployee will cofinue to draw Sickness and Accident
(S&A) or Long Term Disability (1.TD) Benefits, asthe case may be.
Earnings from such employment will be paid in addition to S& A or
LTD benefits up to alevel equal to 1019 of the base rate plus COLA
which the employee would have eamed had he been at work on a full-
time basis. If income from all sources exceed suchlevels, then S&A
or LTD benefits will be reduced by the amount. of incomethat exceed
such 100% level.

Those employees receiving LTD Benefits and participating in a
Rehabilitation Program which entails receipt of rehabilitation eamn-
ings from rehabilitative employment will accrue vacation in con-
nection with their rehabilitation earnings on the following basis:

Less than three years service 4% of earnings from hours
worked

Three (3) to ten (10) years 6% of earnings from hours

service worked

Ten (10) to nineteen (19) years 8% of earnings from hours

service worked

Nineteen (19) to Twenty-nine 10% of earnings from hours

(29) years service worked

Twenty-nine (29) years service  12% of earnings from hours

and above worked

Should problems arise during the administration of the aforemen-
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tioned Rehabilitation Program, the parties will meet to discuss and
resolve the problems. This meeting will take place between the
Assistant Vice President, Human Resources, Canada and the CAW
National Secretary Treasurer. The meeting will take place within a
reasonable time of being requested.

LETTER #16
RE - SOCIAL JUSTICE FUND

During the current negotiations the parties discussed the Union plan
to establish a Socia Justice Fund for the purpose of providing
financial assistance to such entities as food banks, registered Canadian
charities, and interational relief measures to assist the innocent
victims of droughts, famines and other didocations.

In recognition of the Union objective to establish a Social Justice
Fund and subject to the conditions set forth in the following points
(1) to (5), the Company will make quarterly contributions to the said
fund equal to one cent (1¢) for each straight time hour worked.

The following conditions are applicable:

(1)  The Union incorporates the fund as a non-profit corporation
under the Canada Corporations Act and ensures that al
necessary steps are taken to maintain the corporation in
preper legal standing andthat all requirements of the Act are
met;

(2)  The Union registers the non-profit corporation as a charity
under the Income Tax Act of Canada and maintains the
registration in good standing;

(3)  The Union obtains and maintains a favourable Income Tax
Ruling from the Federal Department of National Revenue
that al contributions which the Company makes to the non-
profit corporation are tax deductible;

4) The objects, by-laws and resolutions of this mat-profit
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corporation should limit it to making the following types of
financial contributions:

a) Contributions to other Canadian non-partisan chari-
ties that are registered under the Income Tax Act.

b) Contributions to nonpartisan intemational relief ef-
forts that are recognized by the Canadian Intema-
tional Development Agency (CILD.A.), or any suc-
cessor body that performs like functions.

c) Contributions to any Canadian or international non-
partisan relief efforts to which other Canadian reg-
istered charities, registered under the Income Tax
Act, are dso making financia contributions.

d) Contributions to any non-governmental and nonpar-
tisan development group recognized by the C.LD.A.
and registered as a charity under the Income Tax
Act.

(5)  The Union provides the Company with the annual audited
financial statements and summaries of each year's dona
tions made by the nonprofit corporation.

It is agreed by the parties that the Company shall be under no
obligation to begin making the quarterly contributions set forth
above until such time as the Union provides documentation to
establish, to the Company’s satisfaction, that the requirements of
points (1) to (5) above have been, and are continuing to be met. Upon
the Union providing this documentation to the Company, at the next
quarterly contribution date, will make that contribution and all
previously unpaid quarterly contributions to the fund’'s non-profit
corporation. Thereafter the Company will pay each subsequent
quarterly contribution as set forth above, as long as the requirements
of points (1} to (5) above continue lo be met.
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A. McGough, Local 27
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M. Renaud, Local 1837

Eot CTorv

E. Carr, Local 1837

?ﬁ/‘z 7—5«’ 7/741’;\ €2
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DATE: May 8, 1991
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FOR. THE COMPANY

(4/7/\ 7' Gt M@

W. McAlpine, London I.S. Martin, Saint John
4 Ca?
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A A e
M. Picard, Kingston A. Priede, Bramalea
G. N. Browne, Belleville 1.S. Martin,

Industrial Relations Department

‘gﬂf/z céy

J.R. Marchant,
Industrial Relations Department

DATE: May 8, 1991
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2.1
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?PPENDIX “A” LONDON WORKS

ARTICLE 1 - RECOGNITION

The Company recognizes the Union as the exclusive bar-
gaining agency of al employees of Northern Telecom
Canada Limited at its “London Works’, London, save and
except managers, persons above the rank of managers,
members of the Medica Department, office employess,
security guards, persons covered by subsisting Collective
Agreement between the Canadian Union of Operating En-
gineers and Northern Telecom Canada Limited.

The Company will recognize the Union as the exclusive
bargaining agency for employees of Northern Telecom
Canada Limited, employed at local locations in London,
when such local locations are used as an extension of
“London Works'.

ARTICLE 2 - JOB POSTING

The Company will post vacancies (otherthan the exceptions
listed in 2. 1 abelow) for aperiod of three (3) working days.

Any employee actively at work may apply in writing on the
prescribed form.

a) when the vacancies are filled:

1. in accordance with Article 7 Appendix “A”
- Surplus & Fluctuations.

2. by an employee who becomes medicaly
unfit and unable to perform the job to which
he or she is assigned.

b) Temporary Vacancies:

Vacancies, which the Company must fill and which
are a result of atemporary absence in excess of 30
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days but less than one (1) year, will be Posted. Such
vacancies will be identified as temporary and the
reason stated. The reasons for which this procedure
applies are:

1) Maternity/Adoption Leave of Absence
2) Persona Leave of Absence

3) Sickness/Accident Absence

4) Medical Restrictions

The temporary designation shall only apply to the origina
jobvacancy and the job vacancy resulting from the move of
the replacement to the original vacancy. Any subseguent
postings in the chain of moves will be permanent.

When atemporary posting is discontinued as a result of an
employee returning to his permanent job, the one (1) year

R period elapsing, or a surplus condition occurring in the
analysis number and department, employees having the
temporary posting designation will return to the analysis
number they previously held, displacing the employee who
posted for the associated temporary posting.

In the event no temporary position exists, the returning
employee will, if necessary, displace the most junior em-
ployeein the analysis number and department, providing he
has sufficient Local Seniority (L.S.). Lacking such seniority,
the returning employee shall have bumping rights as per
Article 7 Appendix “A”.

An employee who has posted to a temporary vacancy will
not be bumped from such vacancy, except to proceed to lay
off. In such a case, the temporary vacancy designation will
be assumed by the senior quaified employee who displaces
the employee proceeding to lay off.

Temporary vacancies shall not last in excess of fifty-two
(52) weeks. ‘When this time period expires, the vacancy
shall be filled on a permanent basis.
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2.2

Records of employees, selected to fill temporaty vacancies,
will reflect the appropriate analysis number which will then
beused in future application of Aticles 2 and 7 of Appendix
e

An employee filling a temporary vacancy shall not be
restricted from applying for a latera transfer or downgrade
toapermanent job. Anemployee wholaterals ordowngrades
to atemporary vacancy will not be considered to have used
any of his rights to a lateral or downgrade to a permanent
vacancy as set out in clause 2.3,

Employees who post to a temporary vacancy, are restricted
from posting to another temporary vacancy for the duration
of the original temporary vacancy.

a) When temporary or permanent vacancies occur in
Grade 25 or above, the vacancies shall be filled on
the basis of seniority from among those who apply,
except where Company records indicate that the
seniorapplicantdoes not have the required kills and
experience to do the job in the normal familiariza-
tion period for such job.

Should no applicant have the required skills and
experience, the Company will select an employee to
be trained on the basis of seniority from among those
who apply, provided that such unqualified applicant
will be restricted from posting from such jobuntil he
has completed a period of one{1) year on such job,
and providing also that on-the-job training is prac-
tica for the job and/or the employee involved.

b) When temporary or permanent vacancies occur in
Grades 23 and 24, the Company will select on the
basis of seniority from among those who apply.

c) Employees who are moved from their jobs due to
shortage of work may indicate their desire to return
to said jobs by applying as per paragraph 2.1 above.
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In such instances the job will be filled by the senior
applicant from amongthose who previoudy held the
job. Failure of an employee to post to retum to
former job while actively at work will result in loss
of job ownership. Further, an employee cannot post
for a vacancy which the employee has crested.

This clause does not apply to employees returning
from lay-off, except that, if an employee has rate
protection, he wilthave jobownershiptothe analysis
number from which the rate protection arose.

The Company may select an employee to fill the job
vacancy during the posting peried or until such time
as the job is permanently filled, without regard for
the bidding procedure outlined in &) through c)
above. Such time is not to exceed fifteen (15) work-
ing days, at which time the successful applicant will
be moved.

Employees who successfully post, in accordance
with Article 2.2(a) or (b) above, fromone department
to another, will be restricted from posting to another
for a period of six (6) months from the date of
selection. Such restriction shall not apply to em-
ployees who post to return to former job, or to
employees who are displaced from the department
where the restriction applies.

When the vacancy is filled by an applicant From the
same or a higher grade than that of the vacancy, only
one such transfer or downgrade will be alowed in
any chain of moves associated with the filling of the
original vacancy.

Successful applicantsto alateral or downgrade wiil
bepermitted atotal of three (3) such moves within an
eighteen (18) month period. Application of Article
2.2 (c) is excepted from the eighteen (18) month
restriclion.
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2.4

2.5

2.6

3.1

c) If subsequent to invoking 2.3 b), an employee. who
asaresult of a surplus orbump, is moved to the same
or lower grade he will have his lateral or downgrade
rights reinstated.

Only those who have applied in writing shall have recourse
to the grievance procedure.

A copy of the job vacancy notice will be provided to the
Plant Committee Chairperson. The name, number and
seniority date of the employee selected to fill the vacancies
will be posted on the plant bulletin boards for two (2)
working days and a copy of such notice will be provided to
the Plant Chairperson.

The Company will not exercise its managerial prerogatives

to deny any employee the right to a job solely on the basis
of age, sex, marital status or sexua preference.

ARTICLE 3-HOURS OF WORK

Theregular hours of work for day, afternoon and night shifts
will be eight (8) hours per shift for five (5) days Monday to
Friday with atotal of forty (40) hours for the week. This is
not to be construed as a guarantee to provide work for any
hour, day or week.

The regular hours of work shall be as follows:
Regular Shifts

7:00 am. to 3:30 p.m.

Multiple Shifts

1st Shift - 7:00 am. to 3:30 p.m.

2nd shift - 3:30 p.m. to 12:00 midnight
3rd shift - 11:00 p.m. to 7:00 am.
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3.2

33

3.4

3.5

4.1

Continuous Shift

Lat shift - 7:00 am. to 3:00 p.m.
2nd shift - 3:00 p.m. t0 11:00 p.m.
3rd shift - 11:00 p.m. 1o 7:00 am.

The Company reserves the right to change from time to time
the starting and stopping time; it is, however, agreed to
consult with the Union before putting any such timechanges
into effect. Such consultation will include the reasons for
the necessary change.

Where the Company establishes continuous shifts, employees
shall be paid for eight (&) hours, providing themachines are
not shut down for the purpose of taking a lunch break.
Where necessary, arelief man will be provided for a Period
of twenty (20) minutes to enable employees to eat.

The Payroll week commences at 11:00 p.m. on Sunday, and
terminates at 11:00 p.m. on the following Sunday.

For employees on the third shift, a plant holiday will be the
shift commencing on the day prior to the date of the plant
holiday.

In specid circurnstances, when the workload requires that
equipment be operated on an overtime basis for an extended
period of time, the Company may be requirzd to alter its
regular work week tomeet peak requirements and overcome
production boulenecks. In such circumstances, the Company
will restrict the change to a limited number of employees
with overtime rates being paid as per Item 4 below.

ARTICLE 4- OVERTIME

The number of straight time hoursin any one shift shall not
exceed eight (8) hours.
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4.3

4.4

4.5

4.6

47

4.8

Doubleback Pay

An employee who is required by the Company to perform
work on a shift other than his regularly scheduled shift shall
receive payment a the rate of time and one-half for all such
time worked over 8 hours in any continuous period of 24
hours.

Employees shal be paid for overtime:

a) One and one-half times their hourly rate for hours
worked in excess of eight (8) but not in excess of
twelve (12) hours on any one shift.

b} Twice theirhourly rate forhours worked in excess of
twelve (12) hours on any one shift.

Employees shall be paid twice their hourly ratefor all hours
worked on Sunday, except for the period from 1 1:00 p.m. to
midnight foremployees on the third shift which shall be paid
straight time.

Employees shall receive regular holiday pay in addition to
double time for all hours worked on a plant holiday.

Employees shall be paid time and one-half for hours up to
eight (8), and double time for hours in excess of eight (8),
worked on Saturday, except for the period from 11:00 p.m.
to midnight for employees on the third shift which shall be
paid a double time.

Employees on the third shift shall be paid tune and one-half
for the period from 11:00 p.m. to midnight Friday.

When possible the Company will schedule overtime on a
voluntary basis. Exceptinthecase of emergency, employees
may request to be excused from working overtime provid-
ing such employees have a legitimate reason for being
excused. Such legitimate reason shall not be unreasonably
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denied and the Company agrees that except in cases of
emergency, twenty four (24} hours advance notice shall be
given to employees who are required to work overtime.

4.9  Every effort will be made to avoid the necessity for working
employeesonplantholidays. Whenitis considered necessary
to schedule plant holiday work, the Union will be notified as
soon as possible.

4.10  The opportunity for overtime work in a department shall be
offeredtoand equalized among employeesnommally engaged
on the work insofar as possible. Abnormal conditions which
have to be considered in the recording of the opportunities
offered and their effect on the equalization are listedbelow,
together with the manner in which they will be treated.

a) Intheevent thatinsufficient employees are obtained
for overtime on a particular job, the Company will
fillits requirement by offering overtime to employces
outside the job who are capable of performing the
work. Overtime hours worked by such employees
shall be recorded for the purpose of overtime
equalization.

b) When an employee is on loan for less than one (1)
month to another department his opportunity to
work overtime shall be offered to him by his own
depanment. Equalization will thus be maintained
with employees in home department.

c) When an employee is not at work (sick, absent with
permission, etc.) equalization opportunities will be
maintained and charged as though theemployee was
present.

d) Employee permanently transferred oron a temporary
posting to another job. Upon entry intoanew jobthe
employee will be charged with the average overtime
of those employees aready assigned to the job to
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which he has been assigned. His opportunity for
overtime. will be based on this average.

e) Less than 24 hours notice. Only hours worked shall
be charged.

f) Equalization of opportunity for overtime shall be
based on hours paid or hours for which the oppor-
tunity to work were offered.

g) In the dlocation of overtime, should the Company
bypass an employee, arrangements will be made by
the Company to offer the equivalent amount of
overtime at the next opportunity » which he would
not otherwise be entitled to within a period of three
(3) months from the date of complaint or grievance,
or pay him for same.

h) The period of equalization will be from January 1 to
December 31st of the caendar year.

4.11 In the case of grievance, the Committeeperson may have
access to such records as are availablein respect to overtime
hours.

4.12  Overtimerecords will be posted in each department and will
be brought up to date weekly in a consistent manner
throughout the plant.

4.13  Work scheduled immediately prior to the beginning of an
employee's regularly scheduled shift (except asina “Called
In” emergency as defined in Article 34) shall be considered
overtime and pay treatment for such overtime hours shall be
accorded asper related articlesin the Collective Agreement.

ARTICLE 5 - VACATIONS

The two (2) weeks immediately prior to the August Civic Holiday
shall be the standard vacation period during which the Plant will be
shut down insofar as possible.

C.AW. #27, #1837, #1839, #1905, #1915



The Company reserves the right to select employees from those
eligible for vacation to work during this period; such employees will
take their vacation at such other time as may be arranged.

The Company agrees that should it become necessary to schedule
work in agiven Analysis Number, for the Standard Vacation Period,
the opportunity to work such period will be given in the order of
seniority from among those employees actively at work within the
Analysis Number.

Such employees will taketheir vacation at such other time as may be
arranged.

Employees may schedule vacation random days providing:

1) their vacation entitiement is in excess of two (2)
weeks (10 working days).

2) the granting of random days is approved by the
employees manager.

The Company agrees that employees may take up to five (5) random
days in one-half (1/2) day increments.

Note: In no instances will the initial two (2) weeks of vacation be
scheduled as random days as they are required for the annual
vacation.

It is agreed that employees actively at work must take their vacation.
ARTICLE 6 - SKILLED TRADES
OVERTIME

6.1 Notwithstanding Article 4.10 h) APPENDIX “A”, only the
skilled trades employee in any given overtime equalization
group with the lowest overtime opportunity hours will have
his overtime record returned to zero (0) as of December 3 1
of each year. At the same time, all other employees within
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6.2

the equalization group will have their overtime records
reduced by the total amount of the opportunity hours of the
lowest hours employee.

When it is determined necessary to continue a killed trades
assignment on overtime, theemployee whohad been assigned
to the work during his regular hours of work, will be given
the first opportunity for overtime to complete such job.

ARTICLE 7 - SURPLUS & FLUCTUATIONS

SURPLUS

7.1

7.3

120

Where it is necessary to decrease the number of employees
assigned toan analysisnumber duetolack of work, employees
having the least seniority will be sdlected for surplus from
the analysisnumber, grade and department affected, provided
thatthe Company shall have the rightto maintain an efficient
steff.

Such surplus employees shall betransferred |ateraly, if they
have the qudifications, to fill any existing vacancies.

A surplus employee who can not be placed according to
clause 7.2 above shall be placed as follows:

1) By bumping a junior employee in the same grade
assigned to a jobthe surplus employee is qudified to
perform. The junior employee will be displaced
from the analysis number and in tamn be afforded his
rights under 7.2 and 7.3.

2) By filling a vacancy in the next lower grade if the
surplus employee is qualified.

3) By bumping the most junior employee with less
seniority in thenextlowergrade assignedtoajobthe
surplus employee is qualified to perform.
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Failing placement in accordance with clauses 7.3.2 and
7.3.3 the same procedure will be applied to subsequent
lower grades in descending order.

7.4 When assigning; surplus employees to vacancies under 7.2
and 7.3.2, senior surplus employees will be assigned to
dayshift jobs before junior surplus employees are assigned

to such jobs.
R 75 a) In exercising an employee's rights under this Arti-
cle, qualifications will not be applied at the grade 23

level.

b) Priorto an employee with seniority being laid off, he
will, if qualified, displace an employee with less
seniority in ahigher grade job. For the purpuses of
bumping up only, qualifications will be waived for
grade 24 jobs.

7.6  Employees who become surplus will be advised three (3)
calendar days prior to being re-assigned to a different
analysis number. The Union will be advised at the same
time.

R 7.7 If within twenty-five (25) working days following the
effective date of a surplus a vacancy occurs in the analysis
numberthe employee was surplus from, the employee shall
have the right to transfer, in lieu of the job posting proce-
dure, and in order of seniority in the event there were other
surplus employees, to the vacancy. An employee who
refuses such opportunity for reinstatement to his former job
shall lose job ownership rights to that analysis number and
will lose rate protection if such rate protectics would have
been lost through the job posting procedure.

FLUCTUATIONS

7.8 The following procedure will apply to the filling of fluctua-
tions in workload:

C.AW. #27, #1837, #1839, #1905, #1915 121



a) In the event of a temporary upgrade, the senior
qualified (employee in the analysis number affected
will be provided the fit opportunity to move.

b) In the event of a lateral or a downgrade, the most
junior employee qudlified in the analysis number
affected shall be moved.

¢) Notwithstanding b) above, the Company shall have
theright to placethe junior experienced employeein
the analysis number affected on alateral or down-
grade for a period not to exceed fifteen (15) working
days, where the leaming period makes it impracti-
cable to use inexperienced employees for a short
period of time.

R 79 In administering temporary upgrades, the Company will
process the appropriate paperwork weekly including a de-
partmental summary, when available. Payment will be at
therate of the higher graded job for all hours worked during
the preceding pay week in which the temporary upgrade
occurred.

7.10 When an employee is moved under 7.8, the Company will
notify the Union. If the move is expected to be for up to
seven (7) calendar days, notification will be verbal. When
the moveisexpected tobemore than seven (7) calendardays
but less than thirty (30) calendar days the Company will
notify the Union in writing prior to the employee being
moved.

LETTERS OF UNDERSTANDING
LONDON
LETTER #1 - ELIGIBILITY ARTICLE 2.3
Employees hired at London Works afterthe date of ratificationof the
Collective Labour Agreement may apply for vacancies in accord-
ance with Article 2 Job Posting except:
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Employees will be precluded from applying for vacancies in the
same or lower grade and job classification than that held by the
employee for a period of twelve (12) months from their date of hiring.

LETTER #2 - JOB APPLICATION SHEETS
The Company agrees that the Union will have the right to review
applications orrationalc sheets atanytime. This agreementis subject
to withdrawal if abused by the Union.
LETTER #3- SURPLUS PROCEDURE

R Atthetime of alayoff, placement of surplus employees at the lowest
grade level will be done as follows:

I All vacancies at the lowest grade level are to be

identified.

2. The Company will then determine which junior
employees at the lowest grade level are to be
displaced.

3. The Company shall, in order of seniority, place the
surplus employees on the available day shift jobs
identified in 1 and 2 above.

LETTER #4 - WORKING CONDITIONS. DEPT. 2280

Our practice in this area on environmental conditions, i.e. heat and
humidity, is firstly to attempt to correct the problem and then, i
necessary, employees could be given the opportunity for extra
bresks, machine rotations, etc., in situations of this nature.

LETTER #5 - BREAK PERIODS - OVERTIME

The Company agrees that employees will not be required to take an
eighteen (18) minute bresk prior to commencement of overtime
following completion of their regular shift. This agreement is
dependant cm the requirements that uniformity of application must
exist.
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Should, for any reason, employees demand a break in a specified
area, i.e. Assembly area, then it will be necessary to terminate this
agreement as it applies to such areas so as to enable the Company to
maintain an efficient operation.

LETTER #6 - MAINTENANCE SKILLED TRADES

Maintenance skilled trades employees who arc interested in gaining
greater experience and exposure in a recognized area of the plantmay
let their interest be known by submitting a letter to the Trades
Manager as per Article 32.3. The Trades Manager will accommodate
these requests giving regard to timing, maintenance requirements,
and seniority.

In the event the Company determines it appropriate to establish fixed
maintenance stations, the Trades Manager will hold discussions with
the Union trades representative in advance of implementation.

LETTER #7 - REFERENCE MEAL ALLOWANCE

Skilled Trades Journeymen listed in Article 32. | and Set-up and
Layout Operators, Grade26 and higher, will be entitled to a

meal allowance of seven dollars (37.00), increasing to seven dollars
and fifty cents ($7.50)in 1992 and increasing to eight dollars (38.00)
in 1993 providing:

1) they are requested to work overtime during and on
the same shift to which they are assigned, and

2) the overtime worked is a minimum of two (2) hours.
LETTER #8 . REFERENCE ARTICLE 31

L. Those employees who are being paid normal W.C.B. ben-
efits (75%) will be paid the difference between the W.C.B.
benefit rate and what they would have normally received as
Plant Holiday pay under Article 31.

2. Those employees who are being paid W.C.B. benefits a a
level below 75% (butnot less than 50%) will be paid, solong
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asthey arenot provided with a W.C.B, pension, for no more
than one (1) year period from the date of starling to receive
the reduced amount (that is, reduced below 75%), the
different! between the W.C.B. benefit rate and what they
would have normally received as plant holiday pay under
Article 31.

3. Such top-up payments willbemade on an annua basis at the
year's end. Payment will be initiated at the request of the
employee involved, and is dependent upon the availability
of information from W.C.B.

4, Thisagreement has no applicability to any holiday pay top-
up payment situations other than the specificaly above-
noted W.C.B. situations.

S. This agreement is an interpretative aid to the applicable
articles of the Collective Agreement between the parties and
any renewal thereof.

LETTER #9 - REFERENCE MASTER ARTICLE
7.8 AND 7.9

The following represents our mutual understanding of the local
application of the three (3) year period of time as it will be applied
in Article 10.1.4 (a) and 10.1.4 (b) of the Salaried Collective
Agreement, and Article 7.8 and 7.9 of the Hourly Collective Agree-
ment:

Three (3) years for the purpose of the above Articles shall be deemed
to be three (3) continuous years in the applicable bargaining unit.
The result of such interpretation is that for job posting and lay-off
purposes, an employee will not be given credit for full Company
continuous service until he/she has completed three (3) continuous
years of service inthe bargaining unitinto which they have transferred,
and aso that such employee may exercise his bumping rights into
higher original bargaining unit in accordance with the Collective
Agreement forany period of time during the three (3) year continuous
period.

C.A.-W. #27, #1837, #1839, #1905, #1915 125



LETTER #106-PAYCHEQUE DISTRIBUTION

Please be advised that in the future, London Works will be consist-
ently distributing paycheques 24 hours in advance, during aweek in
which a Plant Holiday occurs on a Friday.

This practice will conform with that of the past in this Division and
should there be any necessity for changein the future, the Unionshall
be advised in advance.

LETTER#11

The following represents the essence of our discussion and agree-
ment concerning the placement of graduate apprentices in a work
assignment in the tool and die trade, in accordance with our local
practice and interpretation of Article 32.3 of the Collective Labour
Agreement.

Upon completion of their apprenticeship in the tool and die making
trade, London Works graduate apprentices will be assigned to the
machine arza for further development for a period of gpproximately
12 months.

When aneed arisestoincrease orreplace employees in the bench area
of the Tool-, positions will be filled by alternating London
Works grads and journeymen tool and die makers currently working
as machinists, providing that

1) they have seniority over available graduate appren-
tices working as machinists,

2) they have submitted a letter requesting a transfer to
the bench,

3) they are qualified to fill the opening available.

Should a situation arise where a need on the bench occurs and there
are no letters requesting that position, it will be filled by:
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D canvassing in order of seniority all journeymen tool
and die makers who have submitted |etters request-
ing a change; failing this,

2) by transferring the junior quaified person.

It is agreed that transfers will not be held until there is a London
Works graduate apprentice available.

It is agreed that. the posting of Teolroom vacancies will only be
necessary when hiring from outside of the department.

The Union will recognize the machine area to mean al machining
areas in the Toolroom, i.e. lathes, mills, grinders, EDM, etc.

The Company shall be alowed to move the people covered by the
twelve month period a number of times to increase the training of
graduate apprentices.

The job the employee s on at the end of the twelve month period shall
be considered as the employee’s assigned position from which the
employee shalt be moved as per applicable letters.

If, in the opinion of the ‘Union, theabove procedure is abused by the
Company, the Union shall withdraw this position and return to the
original single move with each areain the Toolroom considered tobe:
a separate areq, i.e. lathes, mills, grinders, EDM, etc.

LETTER #12 - PROCEDURE FOR THE PLACEMENT
OF EMPLOYEES WHO HAVE A PERMANENT
MEDICAL RESTRICTION

A. Should an employec become medically unfit and unable to
perform the job to which he is assigned, both the Union and
the Company will cooperate in endeavouring to place such
an employee o1 a job he is capable of performing

Il The parties agree to each identify one individua who will
jointly consult with the Company Plant Medica Director
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with the intent of identifying an appropriate placement for
arestricted employee unable to perform the job to which he
is currently assigned. Upon request, the Company Plant
Medical Director will review any restrictions with either
party or the restricted employee.

Ttisthe intentof this procedureto place restricted employees,
where possible, with a minimum of disruption in the work
place.

When an employee receives a permanent medical work
restriction, placement will be effected based on the list of
Analysis Numbers in “B” above, in the following manner
and sequence:-

1) in a vacancy, for which the restricted employee is
qualified, atthe highest possible grade leveluptothe
restricted employee's assigned grade, and giving
consideration first to the organization of the De-
partment Manager where the restricted employee
was assigned.

2) by bumping the most junioremployee, at the highest
possible grade level up to the restricted employee’s
assigned grade, at which the restricted employee is
qualified to bump, and giving consideration first to
the organization of the Department Manager where
the restricted employee was assigned.

3) failing placement as described in 1) or2) as outlined
above, placement at one grade higher than the em-
ployee’s assigned grade may be alowed where the
union and company are able to identify a mutually
acceptable placement.

Prior to a permanent placement becoming effective, the
Company will provide the Union with written confirmation
of the placement.
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E. Employees who are displaced by a restricted employee in
accordance with the above procedure will exercise their
bumping rights in accordance with Article 7 Appendix “A™
of the Collective Labour Agreement

E. In the case of employee-s who are displaced by a retricted
employee in accordance with this procedure, Article 2.2 {(c)
of Appendix “A" London Works will apply should a vacancy
be posted in their former job.

G. Employees who are removed from their job due to a medica
restriction will not & prevented from posting in accordance
with Article 2 Appendix “A™ London Works to jobs which
are not in conflict with their medica restriction, and will not
receive rate protection except for employees entitled by
Article 20.2.

R H Employees with other than a permanent medica restriction
may in appropriate circumstances be placed in accordance
with this procedure after discussion with the Union.

I The Company will notify the Union verbally when employees
are reassigned to a different job for a period of up to seven
(7) caendar days and in writing when the period of time is
more than seven (7) calendar days.

IR An employee removed from a permanent placement under
this letter will be afforded job ownership rights to the
analysis number and department he was removed from ig
the event his medical restrictions arc atered such that he
ray be considered for that job. If. while actively at work,
the employee fails to post for the job he has gained job
ownership rights to, he will lose his job ownership.

K. Employees will be provided with a copy of their medical
work restrictions by the Health Centre.
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LETTER #13 . 'TRANSFER OF ALTERNATE
COMMITTEE PERSONS

The Company agrees that when an employee who is functioning as
an Alternate Committeeperson is transferred toa different depariment
as aresult of asurplus or bumping situation, such employee will be
dlowed to continue as an alternate for the duration of the origina
absence of the Committecperson being replaced.

LETTER #14 - TRANSFER OF OPERATIONS OR
JOBS BETWEEN DEPARTMENTS

If the Company transfers an operation or job which is currently
performed by an employee covered by this Collective Labour
Agreement, to another department within London Works, then the
opportunity to transfer to the other department with such operation
or job shall be offered to each employee in the Analysis Number in
the department concerned. beginning with the most senior and
proceeding in descending order of seniority. If insufficient employ-
ees elect to be transferred under such circumstances, the remaining
jobs will be filled by posting.

Prior to the Company introducing a new product, notification will be
posted on Company bulletin boards identifying the designated area
of start up of such new products, this information will aso be
reflected on job postings.

Further, when only a portion of an analysis number is moved to the
new department, the Company will assign a different analysis
number to the portion in the new department.

LETTER #15

The following is the Understanding requested related to the Ap-
prenticeship Program and Analysis Numbers 8736 and 8718 in
Department 2370, as well as the Apprenticeship Program in De-
partment 2385, during the life of the Collective Labour Agreement
between CAW Local 27 and Northern Telecom.
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1

2)

3

4

5)

6)

Apprentices will be sdected and trained as in previous
Collective Labour Agreements, with the exception Article
32.18 (c) will be applied prior to fina selection.

Analysis #8736 is to be used as a holding area for those
employees sdected for the Tool and Die Apprenticeship
Programuntil aneed arises foran apprentice. Credit fortime
spent on Analysis #8736upon eatry into the forma program
will be defined in the program.

Any employee assigned to Analysis #8736 for one (1) year
or more will be upgraded to Analysis #87 18 Grade 25.

Job Analysis #8736, and #8718, are to be considered as job
assignments in Department 2370 Trades Area.

Should a reduction of staff become necessary in Department
2385 or Department 2370, the following will apply:

(a) Anapprentice whohas completed 4000 Hours Credit
will be alowed to complete their apprenticeship in
the normal manner and upon successful completion
will apply their seniority in the Skilled Trades De-
pariment,

(b) A Tool and Die Apprentice with less than 4000
Hours Credit who becomes surplus will bump into
the tool crib and will be held in that function until the
need for an apprentice occurs.

Should the Company determine the need to increase the
Apprenticeship Program white apprentices with less than
4000 hours are on lay off or returned to production, the
Company will recall the most senior apprentice in that
specific trade with less than 4000 hours credited towards the
program.
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LETTER #16 - REFERENCE ARTICLE13.2

This letter will serve to verify our mutual agreement that, with
respect to Article 13.2 of the Collective Labour Agreement, the
requirement for the complaint tobe presented as a“ written grievance”
to the next higher management level will be waived for the purposes
of London Works. This agreement does not change the appropriate
time limits as specified in Article 13.2 and 13.3, but merely ac-
knowledges that the complaint will be handled verbaly until it is
processed to the Manager, Industrial Relations.

LETTER #17

This letter will serve to confirm our mutua understanding and
interpretation of Article 12 representation in Skilled Trades.

a) The skilled trades representative will be elected from the
trades departments and will be assigned to day shift.

b) Said trades departments are considered to be a zone.

c) A trades representative may spend a reasonable amount of
time each week to represent the skilled trades.

d) This representative is over and above the number of
committeepersons allowed for in Article 12.1.

LETTER #18 - SAFETY SHOE SUBSIDY

The Company agrees that the subsidy for Safety Shoes or Safety
Boots, as provided for in Article 15.9 of the Collective Agreement,
willbe extendedin London Workstoall skilled trades employees and
employees of Maintenance Departments, all employees who operate
a Fork Lift Truck as a requirement of their full tour of duties,
personnel working on analysis numbers in heavy and light press

R areas, spray booth painter and all welding booth personnel. Such
subsidy will only be provided on the basis that the wearing of such
safety apparel is mandatory and may be enforced as such for all
employees in those classifications.
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LETTER #19 - UNION OFFICER LEAVE OF ABSENCE

This letter will serve to confirm the mutual understanding between
the patiesthat a Leave: of Absence will be granted to an employee

R who is elected as a full-time Loca Union officer, and will not
preclude any Pension/Benefits coverage as provided in Appendix
“F"of the Collective Agreement, provided that the Union reimburses
the Company in an agreed manner, for the employee portion of the
premiums.

N LETTER #20 - ELECTRONIC TECHNICIAN
/ELECTRICIAN

The following represents the basis of cur discussion and agreement
with respect to treatment of the trades classifications of Electrician
and Electronic Technicians.

Firstly, those employees in the trades classifications of Electrician
and Electronic Technician as of February 25, 1991 shdl be deemed
to have dud qualifications for the purposes of surplus, lay-off and
recall,

Secondly, provided that full co-operation can be achieved between
these trades, the following will apply with respect to assignment of
work and training for these trades employees within the classifica-
tions of Electrician and Electronic Technician.

Assignment of work to either classification on assembly lines and
robots will continue to be at management discretion.

Training will be provided as required in these classifications to
ensure each has proper familiarization with the facilities to which
they are assigned.

Itis further understood that employees hired into these classifications
subsequent to February 25, 1991 will have seniority ally within thei
own classification.
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LONDON WORKS
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A. Rooke R. Eyre

FOR THE COMPANY

e

1.S. Martin W. McAlpine

DATE: May 8,1991
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APPENDIX “B” BELLEVILLE
ARTICLE 1- RECOGNITION

The Company recognizes the Union as the exclusive bargaining
agency of al employees of Northern Telecom Canada Limited at its

R Belleville Works, Belleville, save and except managers, and persons
above the rank ofmanager, members of amedical department, office
staff and plant security staff and students employed during their work
period while attending a “cooperative university”.

ARTICLE 2 - JOB POSTING
2.1 The Company will post vacancies on the plant bulletin
boards for a period of three (3) working days, except in the
following instances:

a) when the vacancies are filled:

1. by the lateral movement of employees due o
fluctuations in workload.

2. in accordance with the Surplus and Lay-off
procedure.
3. in the former hiring grade 21. List effective

March 1, 1976.

4. in accordance with the procedure outlined in
Article 9, Appendix B.

b) When the Company believes vacancies will last for
less than one month. The Company will notify the
Union verbally if such move is for two (2) weeks or
less and in writing if such move is less than one
month but greater than two (2) weeks.

Any employee actively at work may apply in writing
on the preseribed form. However, an error in job
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c)

posting number, analysis number or signature will
result in such application being declared void.

An employee actively at work who proceeds on
vacation for thirty (30) days or less, or is away due
to sickness or accident for a period not exceeding
seven (7) calendar days and are aware of the posting
on their own, may apply for any posted vacancy. It
isunderstood thatan applicant will nothave the right
to withdraw such a signed application.

Such application will be on the prescribed form and
shall be signed by the applicant.

When an employee applies for more than one job
posting and such job postings are removed from the
posting boards on the same day, the employee will
be considered for each opening using the selection
criteriadescribed in Article 2.2 Appendix “B”, Ifthe
posted jobs are of the same grade and the employee
is qualified for more than one of the jobs he will be
selected for the job which has the lowest vacancy
posting number, orif the posted jobs are of different
grades the employee will be selected for the highest
graded job he is qualified for using the above noted
sdection criteria The remaining job postings will be
filled by selecting the next most senior person who
has applied, again according to Article 2.2 Appen-
dix “B".

When an employee applies for more than one (1)
posted vacancy and such postings are removed from
the posting board on the same day, and the higher
graded job must be filled by an upgrade, such em-
ployee shall be entitled to be selected for the lower
graded vacancy first, and then the higher graded
vacancy provided hemeets the requirements outlined
in Article 2.2, Appendix “B".
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R 22 a
b)
c)
R d)
R e)
f)

Grade 23 on the basis of seniority from among those
who apply.

Grade 24 on the basis of seniority from among those
who apply.

For al Grade 24 vacancies the Company will select
the senior applicant where the Company records
indicate that he has the required qualifications.
Shouldnone of the applicants have the qualifications
required, the senior gpplicant will be trained.

When vacancies occur in Grade 26 , the vacancies
shall be filled on the basis of seniority from among
those who apply, except where Company records
indicate that the: senior applicant does not have the
required skills and experience to do the job in the
nomnal familiarization period for such job. Should
none of the gpplicants have the qualifications re-
quired, the senior applicant will be trained.

When vacancies occur at Grade 27 or above, the
vacancies shall be filled on the basis of seniority
from among those who apply, except where the
Company records indicate that the senior applicant
does not have the required skills and experience to
do the job in the normal familiarization period for
the job.

Unqualified applicant(s) will not be selected to fill
vacancies for jobs which require special academic
qualifications, such as technical testers.

The Company may select an employeeto fill the job
during the posting period or until such time as the job
is filled, without regard for the bidding procedure
outlined in @) through e) above. Such time is not to
exceed twelve (12) working days.
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g)

h)

i)

Employees who am moved from their jobs due to
shortage of work may indicate their desire to retum
to said jobs by applying as per Paragraph 2.1 above.
In such instances the job will be filled by the senior
applicant from among those who previously held the
job.

This clause does not apply to employees returning
from lay-off.

An employee can not post for a vacancy which that
employee has created.

Except for jobs which require special academic
qualifications, junior employees protected during
layoff will lose the right to post off the protected job
while mom senior employees are on layoff.

Notwithstanding Paragraph(b) above, whenvacan-
cies occurin the following analysis numbers that are
Posted, the Company will select theseniorapplicant
where Company Records indicate that he has the
required qualifications. Should none of the appli-
cants have the required qualifications, the senior
applicant will be trained.

Analysis #13801
Analysis #13899
Analysis #18887

The above method of selecting successful applicants
will also be used for postings of any jobs associated
with the introduction of new products at the Grade
24 level.

When the vacancy is filled, (other than in accordance with
Article 2.2g), by an applicant from the same or a highe:
grade than that of the vacancy, only one such transfer oi
downgrade will be allowed in any chain of movesassociated
with the filling of the originad vacancy.
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2.4

Employees are restricted to two (2) laterals and two (2)
downgrades ineach eighteen (18) month period. Theeighteen
(18) month period starts on the date the employee makes the
first such move.

Temporary Posting

Temporary vacancies resulting from Sickness, Long Term
Medical Redtrictions, Personal Leaves of Absence, Mater-
nity Leave or Adoption Leave which the Company believes
will last for more than one (1) month will be posted on the
plant bulletin boards for a Period of three (3) working days.
Such posting shall state the vacancy is temporary.

Selections shall be made in accordance with Article 2.2 of
Appendix “B".

Employees returning shall be placed on their former job and
the employee who filled the temporary job shall have the
right to bump an employee who filled the job which he left
to assume the temporary position.

The temporary designation shall only apply to the original
job vacancy and the job from which the replacement came.
An employee filling a temporary vacancy shall not be
restricted from applying for a lateral or downgrade transfer
toapermanent job. Anemployee wholaterals ordowngrades
to atemporary vacancy will not be considered to have used
any of his rights to lateral or downgrade to a permanent
vacancy as set out in paragraph 2.3.

Temporary vacancies shall notlast in excess of one (1) year.
When this does oceur, it shall be posted on a “permanent”
basis. Posting of a temporary posting shall be restricted to
a Grade 23 or higher.

Where it is necessary to decrease the number of employees
assigned to an analysis number, due to lack of work, and
there is an employee on atemporary posting, the temporary
employee will be re-assigned as Per this Article. The
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2.6

2.7

permanent employee, upon return, will displace the most
junior employee on the analysis number, seniority permit-
ting. Lacking such seniority, the returning employee shall
have bumping rights as per Article 7, Appendix “B", of the
Collective Labour Agreement,

In a bumping situation,an employee on a temporary vacancy
will be treated on the basis of the seniority of the permanent
employee that he is replacing. The permanent employee,
upon return will displace the employee on the temporary
vacancy.

In the event of a layoff, a junior employee will not be
retained on a temporary vacancy, providing the employee
would, in the normal course of events have been laid off. In
such instances the Company is not obligated to re-post the
temporary vacancy, but will discuss the matter with the
Local Union.

An employee filling a temporary posting shall be bumped
from his permanent job if, in the norma course of the
bumping procedure he would have been displaced. How-
ever, he will remain on the temporary posting until it
expires.

Only those employees who have applied in writing shall
have recourse to the grievance procedure.

A copy of the job vacancy notice will be provided to the
Plant Committee Chairperson. Within ten (10) working
days from the day the posting comes down, the name,
number, seniority date of the employees sdlected to fill the
vacancies and the date of selection will be posted on the
plant bulletin boards for three (3) working days and a copy
of such notice will be provided to the Plant Chairperson.

The Company will not exercise its manageria prerogatives
to deny any employee the right to a job solely on the basis
of sex, marital status or age.
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ARTICLE 3 - HOURS OF WORK

3.1  Theregularhoursof work forday, afternoon and night shifts
will be eight (8) hours per shift for five (5) days Monday to
Friday with atatal of forty (40) hours for the week. Thisis
not ta be construed as a guarantee to provide work for any
hour, day or week.

The regular hours of work shall be as follows:
Regular Shifts

7:00 am. to 3:30 p.m.

Multiple Shifts

1st Shift - 7:00 am. to 3:30 p.m.
2nd Shift - 3:30 p.m. to 12:00 midnight
3rd Shift - 11:00 p.m. to 7:00 am.

Continuous Shifts

1st Shift - 7:00 am. to 3:00 p.m.
2nd Shift - 3:00 p.m. to 11:00 p.m.
3rd Shift - 11:00 p.m. to 7:00 am.

The Company reserves the right to change from time to tune
the starting and stopping time; it is, however, agreed to
consult with the Union before putting any such tune change
into effect.

3.2  WheretheCompany establishes continuous shifts, employees
shall be paid for eight (8) hours, providing the machines are
not shut down for the purpose of teking a lunch bresk. A
relief man will be provided for a period of twenty (20)
minutes to enable employees to eat.

3.3 The Payroll Week commences at 11:00 p.m. on Sunday and
terminates at 1 ‘1 :00 p.m. on the following Sunday.
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34

35

4.1

42

43

4.4

4.5

4.6

For employees cn the third shift, a plant holiday will be the
shift commencing on the day prior to the date of the plant
holiday.

In specia circumstances, what the workload requires that
equipment be operated on an overtime basis for an extended
period of tune, the Company may be required to alter its
regular work week tomeet peak requirements and overcome
production bottlenecks. In such circumstances, the Company
will restrict the change to a limited number of employees
with overtime rates being paid as per Item 4 below.

ARTICLE 4 - OVERTIME

The number of straight time hours in any one shift shall not
exceed eight (8) hours.

Overtime shall be paid for all hours worked in excess of
eight (8) hours during the 24 hour interval of time from the
beginning of an employee's scheduled shift.

Employees shall be paid for overtime:

a) One and one-half times their hourly rate for hours
worked in excess of eight (8) but not in excess of
twelve (12) hours on any one shift.

b) Twice theirhourly rate for hours worked in excess of
twelve (12) hours on any one shift.

Employees shah be paid twice their hourly rate for al hours
worked cn Sunday, except forthe period from 11:00 p.m, to
midnight for employees on the third shift, which shall be
paid at straight time.

Employees shall receive regular Holiday pay in addition to
double time for all hours worked on a plant holiday.

Employees shah be paid time and one-half for hours up to
eight (8}, and double time for hours in excess of eight (8),

C.AW, #27, #1837, #1839, #1905, #1915



4.7

4.8

4.9

4.10

4.11

worked on Saturday, except for the period from 11:00 p.m.
to midnight for employees cm the third shift, which shall be
paid at double time.

Employees on the third shift shall be paid time and one-half
for the period from 11:00 p.m. to midnight Friday.

When an employee is scheduled to work overtime prior to
the beginning of his regularly scheduled shift he shall be
paid at the appropriate overtime rate for such hours.

Except in the case of emergency, employees may request to
be excused from working overtime providing such employees
have a legitimate reason for being excused. Such legitimate
mason shall not be unreasonably denied and the Company
agrees that except in cases of emergency, twenty-four (24)
hours advance natice shall be given to employees who are
required to work overtime.

When possible the Company will schedule overtime on a
voluntary basis. Overtime in excess of eight (8) hours per
week is voluntary. Saturday overtime in any one week is
voluntary for any employee who has already worked six (6)
hours or more overtime in that week; this is not to be
construed as circumventing the employee’ s right to request
consideration to be excused from working overtime.

Every effort will be made to avoid the necessity for working
employeesonplantholidays. Whenitis considered necessary
to schedule Plant Holiday work, the Union will be notified
as soon as possible.

Equalization of Overtime Opportunity

The opportunity for overtime work in a department shall be
offeredtoand equalized among employees nonmally engaged
onthe workinscfaras possible. Abnormalconditions which
have to be considered in the recording of the opportunities
offered and their effect on the equalization are listed below,
together with the manner in which they will be treated.
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a)

b)

c)

d)

e)

2

Intheevent that insufficient employees areobtained
for overtime on a particular job, the Company will
fill its requirement by of fering overtime toemployees
outside the job who are capable of performing the
work. Overtime hours worked by such employees
shall be recorded for the purpose of overtime
equalization.

When an employee is on loan for less than one (1)
month to another department his opportunity to
work overtime shall be offered to him by his own
department. Equalization will thus be maintained
with employees in home department.

When an employee is not at work (sick, absent with
permission, etc.) equalization opportunities will be
maintained and charged as though theemployee was
present.

Employee permanently transferred oron a temporary
posting to another job, Uponentry intoanew jobthe
employee will be charged with the average overtime
of those employees aready assigned to the job to
which he has been assigned. His opportunity for
overtime will be based on this average.

Less than 24 hours notice. Only hours worked shall
be charged.

Equalization of opportunity for overtime shall be
based on hours paid or hours for which the oppor-
tunity to work were offered.

In the alocation of overtime, should the Company
by-pass an employee, arrangements will be made by
the Company either to offer the equivalent amount
of overtime within a period of three (3) months from
the date of complaint or grievance, or pay him for
same.
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4.12  Inthe case of agrievance, the Committeeperson will have
access tosuch records as are available in respect toovertime
hours.

4.13  Overtime records will be posted in each department and will
be brought up to date at the beginning of each week.

Once a month, the overtime records will include hours
worked by employeesin an analysis number other than their
OWIl,

On a weekly basis Managers will write the names and
overtime hours worked of employees borrowed to work
overtime from outside the department, on the posted over-
time lists.

ARTICLE 5 - VACATIONS

The two (2) weeks immediately prior to the August Civic Holiday
shall be the standard vacation period during which the plant will be
shut down insofar as possible. The Company reserves the right 10
select employees from those eligible for vacation to work during this
period. Such employees will take theirvacation at such other time as
rnaybe arranged

R Before asking employees with vacation entitlement, the Company
will, wherever practicable, provide work for those employees who
arc not eligible for vacation as outlined in Article 36 of the Agree-
ment.

Employees with vacation entitlement will be selected on the following
basis. Opportunities to work will be offered by seniority toemployees
within the effected analysis numbers. Such opportunity will be
provided only to those employees actively a work and within the
analysis number at the time of the request.

The Union will be provided with a list of employees scheduled to
work the shutdown period two weeks prior to such period. A
finalized list of employees who worked the vacation shutdown, and
the hours that they worked, will be provided to the Union after
vacation shutdown.
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ARTICLE 6 - SKILLED TRADES

For the duration of the Collective Agreement, it is the understanding
of the Company that:

6.1

6.2

In the event that the work force within the Skilled Tradesis
reduced in numbers the displaced Skilled Trades Workers
shall exercise al of their Company seniority in the general
production or non-production groups under the Agreement
provided such employee has Belleville Trades seniority
prior to February 26, 1973.

In addition tothe trades listed in Article 32.1 of the Collective
Agreement, the Company will continue to recognize the
Skilled Trades classification of Technician Test Sets in the
Belleville location.

ARTICLE 7 - SURPLUS AND FLUCTUATIONS

SURPLUS

7.1

12

13

Where it is necessary to decrease the number of employees
assigned toan analysisnumberduetolack of work, employees
having the least seniority will be selected for surplus from
the analysisnumber, grade and department affectzd, provided
the Company shall have the right to maintain an efficient
staff.

Such surplus employees shalibe transferred laterally, if they
have the qualifications, to fill any existing vacancies. Such
vacancies will be verified as existing either priorto oron the
date on which the surplus declaration is made.

A surplus employee who can not be placed according to
clause 7.2 above shall be placed as follows:

1 By bumping a junior employee in the same grade
assigned toa job the surplus employeeis qualified to
perform.
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2) By filling a vacancy in the next lower grade if the
surplus employee is qualified.

3) By bumping the most junior employee with less
seniority in thenextlower grade assignedtoa jobthe
surplus employee is qualified to perform.

Failing placement in accordance with clauses 7.3.2 and
7.3.3 the same procedure will be. applied to subsequent
lower grades in descending order.

N 74 With regards to out of seniority layoff, the Company agrees
that the following procedure willapply only afterall bumping
provisions of this Article have been applied.

Prior to an employee with seniority being laid off, he/she
will, if qualified, displacean employee with less seniority in
a higher graded job. For the purpose of bumping up only,
qualifications will be waived for Grade 24 and Grade 25
jobs, provided that an employee bumping up to the Grade 25
level will not be permitted to post off the position to which
he has bumped for a period of six (6) months after the date
on which he bumped to that positios.

N 75 (a When a surplus has been declared a the Cornpany’s
manpower meeting, the Company will, where
practicable, move affected erployees within six (6)
working days of such meeting.

b) Bumping Grades 23, 24

If, in & condition of surplus, a vacancy exists in
Grade 23 or24, and no surplus employee is qualified
undertheterms of this Article w fill that vacancy, the
senior surplus employee shal fill the vacancy, pro-
vided he is quaified per Article 2, Appendix B.
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FLUCTUATIONS

7.6

8.1

8.2

9.1

1) The Company agreesthat whenemployeesaremoved
due to fluctuations in work load the most junior
employee qudified shall be moved.

2) It is agreed by the parties that should it be necessary
to move employees as per article 7.4.1 above, and
such move would result in an upgrade, the senior
qualified employee will be provided the first op-
portunity to move.

ARTICLE 8 - PRODUCTION STANDARDS

The: Union agrees thatin recognition of the fact that efficient
and economic production is in the interest of both parties, it
will promote good workmanship and efficiency among its
members. When new or revised work standards are estab-
lished by the Company and an employee fails to meet such
standards after normal training, the Company practice of
adjusting staff and reexamining lay-out, metheds, etc. will
be followed in an attempt to correct the problem. If the
problem persists, the Company will discuss the matter with
the Union and supply pertinent data relating tothe standards
to the Union before any further action is taken by the
Company.

Grievances relative to this clause will be dealt with as per
Article 13 except that in this case, the arbitrator shall be an
industrial engineer with current MTM 11l and IV centifica-
tion. The jurisdiction of the arbitrator will he limited to
ruling upon the correctness of the facts and the conformance
of the production standard to the practice.

ARTICLE 9 - MEDICAL RESTRICTIONS

Should an employee become medically unfit and unable to
perform the job to which heis assigned, both the Union and
the Company will co-operate in endeavouring to place such
an employee on a job he is capable of performing.
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9.2

Medically resiricted employees will receive written notifi-
cation of such redtrictions.

The Union will be furnished with copies of al medica
restrictions, for use in the placement of employees holding
Permanent medica restrictions.

ARTICLE 10 - STATIONARY ENGINEERS

R The following terms and conditions apply to stationary engineers at
the Belleville Plant.

10.1

10.2

10.3

10.4

Power house employees involved in 7-day operations will
be paid in accordance with Article 10.5 below for any shift
starting on a Saturday proper, provided such Saturday is not
a 6th or 7th shift.

Following phasc-out of the attended boiler system, employees
required to work on unattended boilers will be paid over
time in accordance with Appendix “B", Article 4.

It is further understood that should it be necessary to revert,
on a permanent basis, to an attended boiler system, the
Company will classify qualified employees as Stationary
Engineers. Employees returned tothis classification will be
returned in order of seniority, legidation permitting.

Recognition of the stationary engineer classification does
not constitute a retum to an attended boiler system, rather,
the acknowledgement of the increased requirement to uti-
lize the inherent skills of the stationary engineer in operating
the power house. Retum to an attended boiler system will
be dependent upon legislative requirements.

When two (2) stationary engineers are at staff, they will
work aternate intervals in the power house and on the
plumbing function, during which they will perform the
respective duties of these positions.
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10.5

In the event that the Belleville plant reverts to an attended
boiler system, pay trestment will reflect similar operations
within Northern Telecom Divisions covered by this Master
Collective Labour Agreement. Such rate shal be no less
than the current $.25 per hour.

LETTERS OF UNDERSTANDING
LETTER #1- JOB POSTING

It is agreed between the parties that employees who have
posted for a job, with a test requirement, before going on
vacation will have the opportunity to write the test within
five (5) working days of being contacted by the Company.
The employee must write the test within this time frame or
lose the opportunity for the test at this time.

Tt must be furtherunderstood that the Company willattempt
tocontact the employee throughout the five (5) days but that
if contacted only on the fifth day the employee must write
the test on that day.

Failing to contact the employee after the first day, the Union
Committee will be advised and provide assistance if possible.

In the case of in-house Technical tests. the Company agrees
to discuss areas of weakness with applicants who fail these
tests. Such employees will have an opportunity to re-write
the test after a period of six (6) months.

As agreed between the parties, Grade 23 vacancies thatmust
be filed by an upgrade will be handled in the following
manner:

I. The vacancy will not be posted and may befilled by
recall or if no bargaining unit employees have recall
rights, through hiring.

2. Should an employee with job ownership wish to
return tothe vacancy the committee will bring this to
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the attention of the Human Resources Department
within fourteen (14) calendar days from the date the
job is occupied.

3. The Human Resources Department will check the
validity of the employee’s claim.

4, If the employee has ownership, Human Resources
will post the name of the selected employee for two
(2) working days and move the employee back to
his/her job.

3. Should there be no successful applicants for posted job
vacancies, those vacancies will not be reposted unless the
Company and the Union mutually agree to t-c-post.

N 4. When an employee has been sdected as the successful
applicant for a posting which requires the passing of a
medical prior to being assigned to the posted position,
notification of his’her selection will be delayed until such
time as the medical has been completed. Postings, if any.
which flow from the selection will be delayed accordingly.

N & When permanent vacancies have been posted, and an in-
sufficient number of employees have applied for the total
numberof vacant positions on that posting, and the Company
chooses to fill the remaining vacant positions, employees
who have been declared surplus at the same or higher grade
level will be placed in those positions.

LETTER #2

1. This is to confirm that our existing practice regarding the
working of overtime will continue. The practice referred to
is that employees will be required to work overtime on a
non-voluntary basis within a given analysis number only
after dl employees currently performing the job or other
qualified employees, on that same shift, have refused to do
the work required on a voluntary basis.
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2. When there is scheduled overtime on the weekend, the
Company will accept, wherever practicable, commitment to
work overtime for periods of less than 8 hours providing
such commitments are not less than 4 hours.

LETTER #3-RE:- ARTICLE 7 - SURPLUS AND
FLUCTUATIONS

1. It is agreed the term qualified as it pertains to Article 7,
Appendix “B”, of the Collective Agreement will not apply
to grade 23 orthose jobs listed in Letter #4 of Appendix“B".

2. After having exhausted all surplus and bumping provisions
of the Collective Labour Agreement, employees holding
notice of lay-off as per Article 7. of the Master Agreement
will be assigned to Analysis #09999, Grade 21

Such employees will be loaned out in accordance with the
applicable provisions of the Collective Labour Agreement
for the duration of their individual notice periods.

During such periods they shall have full access to the
Collective Labour Agreement including the job posting
procedure, Article 2, Appendix “B". At the end of their
individual notice perieds such employees will be laid off
provided they have not received a job per Article 2 of
Appendix “B”.

In no circumstances will employees be assigned to Analysis
#09999, for a period exceeding sixty (60) days, or their
notice period whichever is greater.

3. For the purposes of bumping and surplus, employees draw-
ing S& A Benefits and employees on Matemity Leave will
be treated in the same way as active employees.

LETTER #4

The following grade 23 and grade 24 jobs will be filled on the basis
of seniority in both posting and surplus situations:
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ANALYSIS DEPT.

GRADE NO. OB NO.
23 19096  Helper/Utility 9162
24 13378  Truck Operator (Stake) 9867
24 14881  Operator Fork Lift 9868
24 13390  Stack Selector (Pack) 9868
24 13368  Packer Regular 9868
24 19286  Tester IC 9135
24 25348  Production Tester SL-10 9475
24 13361 Stock Selector 9867
24 25382  Cable Former/Finisher/Operator 9433
24 25358  Test/Repair/T/S 9450
24 25413 Test/Repair/T/S - ARIES 9450

23 18865  Operator - Preforming/Taping 9425

Note: Where required, the employee must pass the appropriate
medical and in the case of ajob requiring the operation of a
fork lift truck or other vehicle the required driving tests.

LETTER #5

The Company agrees that the Union will have the right to review
applications or rational sheets at any time. This agreement is subject
to withdrawal if abused by the Union.

LETTER #6

An opportunity for temporary upgrades in a department may result
from replacing an employee or other short term needs. In these
situations, when an employee is temporarily reassigned to another
analysis number at a higher grade (and performs any portion of the
higher graded job) that employee will receive the rate of pay for that
grade. Pay treatment will be as per Article 21.4.

LETTER #7

The Union will be provided with a monthly listing of employees
covered by this Collective Agreement. This updated listing will
include 1.D. numbers, names, hame addresses and phone nurnbers
where available.
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LETTER #8

An absence caused by a severe winter storm will be recorded but not
scored for the purpose of review on Availability for Work. Past pay
practice concerning lates will apply.

LETTER #% - ADMINISTRATION OF RANDOM DAYS
OF VACATION

All vacation entitlement in excess of two (2) weeks may be taken in
full random days after January 1 of each yearexcept aslimited below:

1. Up to a maximum of five (5) days vacation may b-e taken in
random half days.

2. Wherever practicable, employees will be granted their ran-
dom vacation requests.

3. A random half day vacation will encompass four (4) hours
and must abut the start or finish of the shift in which the half
random day is being taken.

4. [n special circumstances employees may request in advance
blocks of randomdays. A block can consist of 3 butless than
10 full daysin a 2 week period. Such requests will not be
unreasonably denied.

LETTER #10

An employee on a Grade 23 job who proceeds on Maternity Leave
under Artticle 9 shall be returned, seniority permitting, tothe job held
on the date preceding Maternity Leave.

LETTER #11

The Company agrees that the following letter will centinue to apply
for the duration of this Agreement.

The Company will continue the practice of providing five (5) sets of
work clothing to al new tradespersens, and employees who post
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permanently to Analysis Numbers 19053, 19097, 19096, 19079, and
18583, All active tradespersons and those currently working on the
Analysis Numbers noted will continue to be provided with work
clothing on a replacement basis, when approved by the appropriate
trades group Manager.

LETTER #12

The Company recognizes that in exceptional circumstances, there
may be a need for an employee to change shifts within a working
weck. In such cases, the matter should be discussed as soon as
possible with the manager to determine if suitable arrangements can
be made. Provided that production requirements can be met, such
requests will not be unreasonably denied.

LETTER #13

During the course of Negotiations, the subject of Ergonomics in the
Workplace was discussed, with particular emphasis being placed on
existing ergonomics problems and potential solutions to those
problems.

The Company and the Union acknowledge that they will continue to
support the Ergonomics Committee, and the complementary efforts
of the Local Hedth and Safety Committee, and will continue to work
together, along withother interested and affected parties, toapply the
necessary resources to rectify ergonomics problems at their source.

LETTER#14

It is agreed by the parties that the Local Union office shall not be
reduced below its present size of 14'x 14'and shall be air-conditioned.

LETTER #15 - COMBINING AND SPLITTING OF JOBS

When one or more analysis numbers arc eliminated through the
combining of analysis numbers, the following procedure shall apply.

1. The new job will assume the analysis number held by the
senior employee amongst the analysis numbers involved.
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When a combined jobis evaluated at Grade 25 orbelow, the
Company will assign employees tothenew analysis numbe:
on the basis of seniority from all anaysis numbers involved
until the required complement is obtained.

For grades 26 and above, the new job shall be posted.
Selections shall be based upon Article 2, Appendix B.

Remaining employees, if any, shall be surplused from the
combined grade and analysis number.

It is understood that those employees whose jobs have been
combined in accordance with this Letter will not be deemed
to have used up their rights to move in accordance with
Article 2.3, Appendix “B" of the Agreement, should they
chose to apply for the combined job [at the Grade 26 level.
or higher] at the time the job is combined and posted.

It is also understood that those employees whose jobs have
been combined will be permitted to post from the combined
analysis number within six (6) months of the

date of the combination. An employer: who posts within this
period will not be considered to have exercised his/her lat-
eral or downgrade as provided for in Article2.3, Appendix
“B" of the Agreement.

When one analysis numberis split into two or more analysis numbers
the following procedure shall apply:

1.

Employeesontheoriginal analysis number will be canvassed
in seniority order. Seniority permitting employees will be
given the opportunity to be placed on any of the affected
analysis numbers until the required complement in each
analysis number is obtained.

Employees with insufficient seniority to select an analysis
number shall be placed on the remaining analysis numbe:
until the required complement is obtained.
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3. Remaining employess, if any, shall be surplused from their
origina grade and analysis number.

4. Should the resulting jobs be of different grades Article 7,
Appendix “B” or Article 2, Appendix “B” shall apply.

LETTER #16

With regard to Article 13.2, First Step of the Grievance procedure.
The requirement for an employee's grievance to be presented as a
“written” grievance to the next higher management level will be
waived. The employee's committeeperson may present the griev-
ance verbally, Itisthe intent of both the Company and the Union that
meaningful discussion teke place at this stage of the grievance
procedure and that time limits as per Article 13.2 apply.

LETTER #17 - RE: SHORT TERM WORKLOAD
INCREASE

During negotiations the Company and the Union had extensive
discussions regarding the need to address short-term staffing prob-
lems in a timely and effective manner. As a result, the following
system was agreed to by both parties.

Where the Company identifies a short term increase in workload
requiring additional manpower of at least ten (10) employees for a
period up to sixty (60) days, the Company will meet with the Union
to discuss the specific requirements. Discussion will includebut not
be limited to the business reasons for the requirement, the analysis
numbers involved, the duration of the requirement, and the number
of people required. The Company and the Union will review the
requirements after thirty (30) days of the short-term increase in
workload. Should it be determined that the period of sixty (60) days
will be exceeded, the jobs will be posted in accordance with the
posting procedure.

The Company will fill such vacancies directly. First, laid-off
employees will be recalled on the basis of seniority, providedthey are
available to work for the expected duration of the assignment.
Shouldthere beinsufficient laid-off employees to fill such vacancies,
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the Company may fill the vacancies by hiring. Employees assigned
to suchterm vacancies will remain on the analysisnumbersidentified
and shall have noposting rights for the durationof suchassignments.

Vacancies shall not be filled in the foregoing manner during a surplus
resulting in lay-off. No permanent employees shall be displaced as
aresult of a bump while there are short-term employees assigned to
the same analysis number. Prior 1o any permanent employee being
laid off, al short-term employees will be displaced.

Only one application of this system shall be permitted a any one
time. In no event shall such assignments exceed sixty (60) days.

Should problems arise concerning the administration of the system
the parties will meet to discuss the problems. This meeting will take
place within reasonable time of being requested and the Corporate
Director - Industrial Relations or delegate and the CAW National
Representative will attend. If the problems discussed at the meeting
are not resolved, the Company or the Loca and the National Union
have the right to discontinue the system on thirty (30) days notice.
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FOR THE CAW LOCAL 1839
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FOR ‘'THE COMPANY

ol iz sm

J.S. Martin G.N. Browne

DATE: May 8, 1991
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APPENDIX “C” KINGSTON WORKS
ARTICLE 1 - RECOGNITION

The Company recognizes the Union as the exclusive bargaining
agency of al employees of Northern Telecom Canada Limited at its
Kingston Works, in Kingston Township, save and except managers,
and persons above the rank of manager, members of the medical
department, office employees, security guards, and studentsemployed
during their work period while attending a co-operative university.

ARTICLE 2 - JOB POSTING

2.1 TheCompany will postvacancies onthe plant bulletin boards
for a period of seven (7) calendar days, unless the
entire plant is on 15 shift operation in which case three (3)
working days will apply.

Employees actively at work, on vacation, or away due to
sickness or accident for a period not exceeding seven (7)
calendar days and who are aware of the posting on their own
may apply in writing on the prescribed form.

Job vacancies will not be posted in the following instances:
a) When the vacancies are filled:

1. by thelateral movement of employees dueto
fluctuations in work load.

2. in accordance with the surplus and layoff
procedure.

3. by students filling in for vacation on shift
related jobs.

b) When the Company believes vacancies will last
more than seven (7)but less than thirty (30) days, the
Company will notify the Union in writing, with a
copy to Human Resources Department.
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R 22 a When job vacancies occur in Grades 25 and below
the vacancies shall be filled an the basis of seniority
from among those who apply.

b) When job vacancies occur in Grades 26 and 27, the
vacancies will be filled on the basis of ability, skill
and experience. When these factors ate relatively
equal, the employee with the greatest seniority who
has filed a written application with the Human
Resources Department for such opening will be
given preference in filling the same.

c) Employees who are moved from their jobs due to
shortage of work may indicate their desire to return
to said jobs by applying as Paragraph 2.1 above. In
such instances. the job will be filled by the senior
applicant from am&g those who previoudy held the
job.

d) Employees will lose their right to job ownership in
the following instances:

1. Upon recal from layoff

2. Failure to post for job to which they had
ownership.

R 23 When the vacancy is filled (other than in accordance with
Article 2.2(c)), by an applicant from the same or a higher
grade than that of the vacancy, only one such laterd transfer
or downgrade will be allowed in any chain of moves
associated with the filling of the origina vacancy: such
successful applicant(s) will be Permitted to post once for a
latera transfer and once for a downgrade in the next twelve
(12) months.

N 24 An employee who posts for a number of jobs which arelobs
removed from the posting board at the same date and time
may indicate oi each posting form his order of preference of
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the jobs he has posted for and will be selected as per his
preference, subject to Article 2.

Only those employees who have applied in writing shall
have recourse to the grievance procedure.

A copy of the job vacancy notice will be provided to the
Plant Committee Chairperson. The name, number, and
seniority date of 1 he employees selected to fill the vacancies
will be posted on the plant bulletin bards for seven (7)
calendar days and a copy of such notice will be provided to
the Plant Chairperson.

The Company will not exercise its manageria prerogatives
to deny any employee the right to a job solely on the basis
of sex,marital status, or age.

Temporary Posting

Temporary vacancies resulting from sickness, long term
medical restrictions, personal leaves of absence, maternity
or adoption leave, which the Company believes will last for
more than one month, will be posted on the plant bulletin
boards for a period of seven (7) caendar days unless the
entire plant is on 15 shift operation in which case three (3)
working days will apply. Such postings shall state the
vacancy is temporary.

It is recognized that in certain circumstances, temporary
vacancies may not b-e posted because it is not necessary to
replace the temporarily absent employee or employees who
may temporarily post within the chain of moves.

Selections shall be made in accordance with Article 2.2 of
Appendix “C”.

Job ownership will not apply to temporary postings.
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Upon expiration of the temporary vacancy, al employees
(within the sequence triggered by the origina vacancy) will
return to their former jobs.

An employee fitting a temporary vacancy cannot post to
another temporary vacancy until the origina temporary
vacancy expires. Successful applicants will retain their
rights as per Article 2.3.

Temporary vacancies will notlast in excess of one (1) year.
When this does occur, they shalt be posted on a permanent
basis.

Records of employees selected to fill such vacancies in
grades 25 and below, will reflect the appropriate analysis
number after 30 calendar days on the job; all other such
vacancies afier 60 calendardays. These willthen be used in
the future application of Article 2, Job Posting and Article
7, Surplus, Fluctuations, Recalls, in Appendix “C” and
Atticle 7, Layoff, Recall in the Masgter.

If alack of work develops in an analysis number where there
is an employee on a temporary posting, the temporary
employee will be returned to his previous job, irrespective
of Local Seniority (1..S.). The permanent employee, upon
return will if necessary displace the most junior on that
analysis number, provided he has sufficient I.ocal Seniority
(L.8.). Lacking such seniority, the returning employee shall
have bumping rights as per Article 7.

When a temporary posting is unwound, the union will be
notified in writing.

ARTICLE 3 - HOURS OF ‘WORK

The standard hourly schedule shall comprise eight (8) hours
per day and foriy (40) hours work per week with a thirty (30)
minute unpaid lunch period. Thisis not to be construed as
a guarantee to provide work for any hour, day or week.
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3.6

Whenever the Company establishes a continuous operation
(ie machine controlled operation)of any machine or process
the employee(s) assigned to such machine or processes shall
be paid for eight (8) hours per shift, and the machine or
process shall operate continuously throughout the shift.

On a staggered basis, around the midpoint of the shift, an
opportunity will be provided forthe employee to take a relief
of twenty (20) minutes for alunch period, within the area of
the machine or process for which he is responsible.

All employees assigned to continuous operation schedule
will receive a twenty (20) minute paid lunch period.

The payrotl week commences at 11:30 p.m. on Sunday and
terminates at 1 1:30 p.m. on the following Sunday for con-
tinuous shift operations.

The payroll week commences at 11:30 p.m. on Sunday and
terminatesat 11:30 p.m. onthe following Sunday for regular
and continuous (5 day) shifts.

5 Day Schedule - Monday to Friday

Straight days - 7:30 am. - 4:00 p.m.

15 Shift - Monday to Friday

Ist Shift - 7:30 am. to 3:30 p.m.

2nd Shift - 3:30 p.m. to 11:30 p.m.

3rd Shift -11:30 p.m. to 7:30 am.

Employee's days of rest assigned to the above schedule will
De:

1st Day of Rest - 11:30 p.m. Friday to 11:30 p.m. Saturday
2nd Day of Rest -11:30 pam. Saturday to 11:30 p.m. Sunday
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The Company reserves the right to change from time to time
the starting and stopping time. It is agreed the Union will b
advised when it is necessary to make such changes.

The patties agree that when a shift isimpacted by moving in
orout of Daylight Savings Time, the starting time of the shift
will be changed to permit the employee to work a normal
eight (8) hour shift a straight time rates, i.e. in the spring the
starting time will be 10:30 P.M. Saturday and in fall the
starting time will be 12:30 A.M. Sunday.

N The off-shift differential in Article 25 of the Master
Agreement will be paid on all hours worked before 7:30 a.m.
or after 3:30 p.m. for regular shift workers.

ARTICLE 4 - OVERTIME
4.1 A rate of time and one-half shall be paid for all inours worked:

a) in excess of eight (8) hours during the twenty-four
(24) hour interval of time from the luginning of an
employee’s scheduled shift.

b) on the first (1st) day of rest within the payroll week.

42 A rae of double time shall be paid for all hours worked:

a) in excess of twelve (12) hours on any one shift;

b) on the (2nd) day of rest within the payroll week;

c) on a designated Plant Holiday;

d) in excess of eight (8) hours on the employee's first
(1st) day of rest.

e) on all designated days within the Chrisimas shut.
down period defined in Article 6.
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4.3

4.4

f) When an employee, having worked on the preceding
regular day shift and is called in to work on an
emergency basis, will be paid double time for all
hours worked within the 3rd (night) shift.

g) In excess of eight (8) hours during the twenty-four
(24) hour interva of time from the beginning of an
employee’s continuous scheduled overtime shift.

When possible the Company will schedule overtime on a
voluntary basis. Except in the case of emergency,or where
there is a necessity to bridge shifts to cover the absence of
another employee, employees may request to be excused
from working overtime providing such employees have a
legitimate reason for being excused. Such legitimate reason
shall not be unreasonably denied and the Company agrees
that except in cases of emergency, twenty-four (24) hours
advancenotice shall be givento employees who are required
to work overtime.

The opportunity for overtime work shall be equalized among
employees normally engaged on the work involved insofar
asit is practicable. If it is shown that an employee has not
properly sharedin the distribution of overtime, management
will make adjustments in the next overtime schedule for
which the employee is available.

The procedure to be followed in ensuring equalization of
overtime is as follows:

a) Employess on the same analysis number, and de-
partment for which overtime is required will be
given first opportunity to work this overtime.

If insufficient employees are available to work
overtime from within the analysis number within a
department, employees who can perform the work,
will be asked to work overtime.
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b)

c)

d)

e)

2)

An employee on loan will not be asked to work
scheduled overtime on the loaned analysis number
until employees on the analysis number in the de-
partment have been asked. All overtime will be
charged to histher home department number.

When an employee is on |oan to another department,
such employee shall continue to be offered overtime
should such be necessary in his home department
analysis numb-x.

When an employee is not at work for any reason, the
employee will continue to be charged with equali-
zation lime as if he were at work.

Employees who change analysis number as a result
of Article 7 or Article 2 (Kingston Appendix) will,
upon entering the new position, be charged with the
average overtime of those employees alrcady as-
signed to the job and his crew. His opportunity to
work overtime: within his new analysis number will
be based on this average.

Students and new employees entering the workforce
will be charged with the average overtime of those
employees alrzady assigned to the job as above.

Equalization of opportunity for overtime shall be
based on hours paid or hours that would have been
paid had he worked the overtime requested.

The period of equalization will be from January 1st
to December 31st of the calendar year.

4.5 [n the case of a grievance, the Committeeperson may have
access to such records as are available in respect to overtime

hours.

4.6 Overtimerecordswill be posted in each department and will
be brought up to date at the beginning of each week.
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ARTICLE § - VACATION

Wherever practicable vacation will be given during the last two (2) full
calendar weeks in July which will be considered the Standard Vacation
Period, such period will Ix. announced by April 1 of each year.

The Company reserves the right to select employees from those
eligible forvacation to work during this period. Such employees will
take their vacation at such other time as may be arranged. Should
such employees be required to work during the Standard Vacation
Period, the opportunity to work such period will be given in order of
Seniority from among those employees actively at work within the
analysis number within the department.

One month prior to the shutdown, alist of employees scheduled to work
will be posted on plant bulletin boards to allow those employees who are
seniorin the analysis number and department whohave been overlooked,
an opportunity to have it rectified prior to the shutdown.

ARTICLE 6 - CHRISTMAS AND EASTER SHUTDOWN

Operations will be: shut down during the Christmas season for a
period of ten (10) days December 23rd to January 1st inclusive in
1991; nine (9) days December 24th to January 1st inclusivein 1992; and
nine (9) days December 23rd to December 31st inclusive in 1993,

In 1991 the Plant Holidays will be as follows:

29 March (Good Friday)
20 May (Victoria Day)
i July (Canada Day)
5 August (Civic Holiday)
2 September (Labour Day)
14 October (Thanksgiving Day)
* 10 June
*¥ 16 September

December *23, 24, 25, 26, 27, 30, 31, January 1, 1992,
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R In 1992 the Plant Holidays will be as follows:

17 April (Good Friday)
18 May (Victoria Day)
29 June (Canada Day)
3 August (Civic Holiday)
7 September (Labour Day)
12 October (Thanksgiving Day)
i 15 June
b 21 September

December 24, 25, 28, 29, 30, 31, January 1, 1993.
*February 15, 1993

R In 1993 the Plant Holidays will be as follows:

9 April (Good Friday)
24 May (Victoria Day)
2 July (Canada Day)
2 August (Civic Holiday)
6 September (Labour Day)
11 October (Thanksgiving Day)
% 14 June
*% 20 September

December 23, 24,27, 28, 29,30, 3 1, 1993,
*February 14, 1994

* If the Federal/Provincial Governments proclaim any new lega
holiday (e.g. Heritage Day), such day will supplant these days.

N ** New Kingston Plant Holiday

Operations will shut down during the Easterholiday season for Good
Friday to Easter Sunday inclusive.

Employees’ Plant holiday credits will be used to reimburse them for
paid dayslost during the Christrnas and Baster shutdown periods and
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unused Plant Holiday Credits will be taken during the calendar year
by arrangement with management at a time mutually convenient to
the Company and the employee.

Should an employee choose to work his unused plant holiday credits,
he shall be paid at the rate applicable to working on a designated plant
holiday.

Skilled tradesmen, and Production Workers on continuous shift, who
work on Good Friday, or paid plant holidays within the Christmas
shutdown period may take pay for the paid plant holiday or day(s) in
lieu of pay by arrangement with management at a time mutually
convenient to the Company and the employee.

ARTICLE 7 - SURPLUS, FLUCTUATIONS, RECALLS
SURPLUS

7.1 Where it is necessary to decrease the number of employees
assigned to an andysis number due to lack of work, employ-
ees having the least seniority will be selected for surplus
from the analysis number, grade and department affected,
provided that the Company shal have the right to maintain
an efficient staff.

7.2 Such surplus employees shallbetransferred lateraly, if they
have the qudlifications, to fill any existing vacancies.

73 A surplus employee who cannot be placed according to
clause 7.2 above shall be placed as follows:

1) By bumping a junior employee in the same grade
assigned to ajobthe surplus employee is qualified to
perform,

2) By filling a vacancy in the next lower grade if the
surplus employee is qualified.
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3) By bumping the most junior employee with less
seniority in thenextlower grade assigned toa jobthe
surplus employee is qualified to perform.

Failing placement in accordance with clauses 7.3.2 and
7.3.3 the same procedure will be applied to subsequent
lower grades in descending order.

FLUCTUATIONS

7.4 1)) The Company agrees that when employees aremoved
due to fluctuations in work load the most junior
employee quaified shal be moved.

N 2) [t is agreed by the parties that should it be necessary
to move employees as per Article 7.4.1 above, and
such move would result in an upgrade, the senior
qualified employee will be provided the first op-
portunity to move.

RECALLS

N 75 Alaid offemployee shall be given anadditionaliwo (2) yeai
period of hiring preference after expiry of recall rightsif he
makes application in writing to the Company and presents
himself for employment. Failure to accept an offer of
employment shall terminate this preference. The Company
retains the right to meke the find selection.

LETTERS OF UNDERSTANDING. KINGSTON WORKS

N LETTER #1. SIX DAY, 4 CREW, 12 HOUR
WORK SCHEDULE

AMENDMENTS TO THE MASTER AGREEMENT

The Company and the Union agree that the following shall congtitute
amendments to provisions of the Master Agreement and the Local
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Appendix in order to give effect to the Six Day, 12 Hour Schedule as
provided herein where and when it applies to an employee.

Specifically:
Local Appendix
Article 3.1 is amended to read:

(a) The standard hourly schedule for employees on the
Six Day, 12 Hour Schedule shall comprise twelve
(12) hours of work in a twenty-four (24} hour period
with two (2) twenty (20) minute paid lunch periods
within the twelve (12) hour shift.

Article 3.3 is amended by adding the following:

When an employee is scheduled to a Six Day, 12 Hour shift,
he will be provided two (2) twenty (20) minute paid lunch
periods. The lunch periods will be provided on a staggered
basis around the fourth hour and the eighth hour of the shift.

Article 3.5 is amended to read as follows:

The payroll week for employees on the Six Day, 12 Hour
Schedule will commence at 7:30 p.m. Sunday and terminate
at 7:30 p.m. on the following Sunday.

Article 3.6 is amended by adding:

For employees on the Six Day, 12 Hour Schedule the days
of rest shall be as per the attached schedule.

Article 4,1 is amended to read as follows:
Regularhours scheduled and worked in accordance with the

Six Day, 12 Hour Schedule attached hereto will be paid at
straighttime rates. A rate of time and one-half shall be paid.:.
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(a) For the first eight (8) hours worked on a designated
first day of rest.

Article 4.2 is amended to read:
A rate of double time shall be paid for all hours worked:

(a) In excess of twelve (12) hours during the twenty-
four (24) hour interval of time from the beginning of
an employee’s scheduled shift.

(b) On a designated second (2nd) day of rest. There
shall be only one (1) designated second (2nd) day of
rest on Sunday each week.

(c) On a designated Plant Holiday.

d) On all designated days within the Christmas shut-
down as defied in Article 6.

(e) For all hours worked in excess of eight (8) hours on
an employee’s designated first (1st) day of rest.

NASTERE E M-E N T

The following articles of the Master Agreement are amended as
follows:

Article 3 1 - Plant Holiday

I. An employee on the Six Day, 12 Hour Schedule, who is not
required to work the undemoted holidays, but who would
otherwise be working should he follow his normal work
schedule, will be paid twelve (12) hours at his regular rate,
plus C.O.L.A,, plus the Six Day, 1 2 hour schedule preminm.

2. If an employee on the Six Day, 12 Hour Schedule has a
designated first or second day of rest on a Plant Holiday, he
may select to be paid eight (8) hours at his regular rate or to
take an eight (8) hour plant holiday creditin one lot, at atime
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mutualy convenient to the Company and the employee
within the calendar year,

Article 28 - Bereavement

“Day” for Bereavement pay alowance for employees on the Six
Day, 12 Hour Schedule shall mean twelve (12) hours.

Article 8 - Lay-off Allowance

8.3 Lay-off alowance payments shall be based on the standard,
40 hour work week.

Article 36 - Vacations

Vacationpay foraweek’s vacation under Article 36 foran employee
on the Six Day, 12 Hour Schedule will be based on the number of
hours at their regular rare for which they are scheduled at the time of
going on vacation. The vacation week will run from Sunday 7:30
p.m. to 7:30 p.m. the following Sunday. For purposes of clarifica-
tion, an employee on the Six Day, 12 Hour Schedule who takes a
week’ s vacation will till have four (4) hours of vacation remaining.
Such employee will be given a four (4) hour vacation with pay at a
later date. This will not be classified as a random day of vacation.

Article 25 - Off-Shift Differential

The off-shift differentiad will be paid to all Six Day, 12 Hour
Schedule employees for al hours worked between the hours of 3:30
p.m. and 7:30 am. on his schedule.

Appendix FF -Sickness and Accident Benefits.

Sickness and Accident benefits are paid on the basis of 90% or 66 2/3%
of aforty (40) hour week. Benefits are payable from the first day if an
employee is absent because of any accident or an illness requiring
hosgpitalization. In any other event, benefits are payable after eight (8)
hours of scheduled work if an employee has ten (10) or mom years of
service and after sixteen (16)hours of scheduled workif any employee has
less than ten (10) years of service.
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LOCAL APPENDIX

The following Articles of the Local Appendix are amended as
follows:

Article 3 - Hours of Work

When a shift is impacted by moving into Daylight Savings Time,
employees scheduled for a Six Day, 12 hour shift will work eleven
(11) hours and be paid foreleven (11) hours. When a shift is impacted
by moving out of Daylight Savings Time, employees scheduled for
a Six Day, 12 Hour shift will work thirteen (13) hours with one (1)
hour paid at double time.

Article 6 - Christmas and Easter Shutdown

Operations will be shut down during the Christmas season for a
period of ten (10) days December 23rd to January 1st inclusive in
1991; eleven (1 1) days December 24th to January 3rd inclusive in
1992; and eleven (11) days December 23rd to January 2nd inclusive
in1993.

Heritage Day will be applied to the Christmas shutdown in 1991.

Employees assigned to the Six Day schedule during the Christmas
and Easter shutdown will be paid as if they were a work.

Letter #5 (Outside) - Administration of Random Days of Vacation

Randomdays will be granted in four (4), eight (8) ortwelve (12)hour
increments except as listed below:.

Maximum of ten (10) four (4) hour randoms
Maximum of ten (10 eight (8) hour randoms

However, four (4) hour or eight (8) hour randoms will only be granted
a the beginning and end of a shift.
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Of these random vacation days allowed, up to one week blocks may
be taken in four (1), eight (8), or twelve {12) hour lots.

ADBITIONSL U A G E

Six Day, 12 Hour Schedule Premium

A 12 hour schedule premium will be paid for all hours worked by an
employee on his regular scheduled shifts as per the following:

1991 - $2.20 per hour

1992 - $2.30 per hour

1993 - $2.50 per hour
Absence Coverage

The Company reserves the right to schedule, in advance, overtime
coverage for, vacation, lieu or random days, leaves of absence,
bereavement, long-term sickness, etc., up to one twelve (12) hour
shift per employee, per week, after normal canvassing.

Pay Cheque Distribution

Pay cheques will be distributed on Wednesday and Thursday of each
week, thereby covering all employees assigned to this shift pattern.

Temporary Posting

AU temporary postings am for actual job and crew, whenunwinding
return to job and crew.

Select Pattern
Should the union choose so, the two week rotation pattern may be

implemented instead of the one week pattern, where the 6 day - 12
hour - 4 crew work schedule is used.
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12]IQUR, 4 CREW SHIFTS

* Sickness benefits will be maintained as a 40 hour work week pattem.

EMPLOYEE OFF SICK

LESS THAN 10 YEARS

MORE THAN 10 YEARS

(LOSES 16 HOURS) (LOSES 8 HOURS)
1 DAY (12HHOURS) 24 HOURS WORK + 24 HOURS WORK +8
NO SICK PAY HOURS SICK PAY
2DAYS (24 HOURS) 12 HOURS WORK + 12 HOURS WORK + 20
12 HOURS SICK PAY HOURS SICKPAY
3 DAYS (36 HOURS) NO HOURS WORK + NO HOURS WORK +
24 HOURS SICK PAY 32 HOURS SICK PAY
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LETTER #2
N SEVEN DAY, 4 CREW, 12 HOUR WORK SCHEDULE
AMENDMENTS TO-THE MASTER AGREEMENT

The Company and the IUnion agree that the following shall constitute
amendments to provisions of the Master Agreement and the Local
Appendix in order to give effect 1o the Seven Day, 12 Hour Schedule
as provided herein where and when it applies to an employee.

Specificaly:
Local Appendix
Article 3.1 is amended to read:

(a) The standard hourly schedule for employees on the Seven
Day, 12 Hour Schedule shal comprise twelve (12) hours of
work in atwenty-four (24) hour period with two (2) twenty
(20) minute paid lunch periods within the twelve (12) hour
shift.

Article 3.3 is amended by adding the following:

When an employee is scheduled to a Seven Day, 12 Hour shift, he
will be provided two (2 twenty (20) minute paid lunch periods. The
lunch periods will be provided on a staggered basis around the fourth
hour and the eighth hour of the shift.

Article 3.5 is amended to read as follows:

The payroll week foremployees on the Seven Day, 12 Hour Schedule
will commence a 7:30 p.m. Sunday and terminate at 7:30 p.m. on the
following Sunday.

Article 3.6 is amended by adding:

For employees on the Seven Day, 12 Hour Schedule the days of rest
shall be as per the attached schedule.
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Article 4.1 is amended to read as follows:

Regular hours scheduled and worked in accordance with the Seven
Day, 12 Hour Schedule attached hereto will be paid at straight time
rates. A rate of tune and one-half shall be paid:.

(a)

For the first eight (8) hours worked on a designated first day
of rest.

Article 4.2 is amended to read:

A rate of double time shall be paid for al hours worked:

(a)

®)

(©)
(@

(@

In excess of twelve (12) hours during the twenty-four (24)
hour interval of time from the beginning of an employee's
scheduled shift.

On a designated second (2nd) day of rest. There shall be
only one (1) designated second (2nd) day of rest in each
week.

On a designated Plant Holiday.

On dl designated days within the Christmas shutdown
defined in Article 6.

For all hours worked in excess of eight (8) hours on an
employee's designated first (1st) day of rest.

MASTER AGREEMENT

The following articles of the Master Agreement are amended as

follows:

Article 31 - Plant Holiday

1.

If an employee on the Seven Day, 12 Hour Schedule is
scheduled to work on a Plant Holiday as part of his regular
schedule he will, in addition to the provision in Article 4.2
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of the Loca Appendix, be paid twelve (12) hours at his
regular rate unless it is needed to reimburse him for paid
dayslost during the Easter shutdown period in which case he
may bank the twelve (12) hours as a Plant Holiday credit and
unused Plant Holiday credits will be taken during the
calendar year in eight (8) plus four (4) hour or twelve (12)
hour lots, by arrangement with management at a time
mutually convenient to the Company and the employee.

2. If an employee on the Seven Day, 12 Hour Schedule has a
designated first or second day of rest on a Plant Holiday, he
will be paid eight (8) hours at his regular rate unless it is
needed to reimburse him for paid days lost during the Easter
shutdown period in which case he may bank the eight (8)
hours as a Plant Holiday credit. Unused Plant Holiday
credits will be taken in eight (8) hourlots during the calendar
year, by arrangement with management. at a time mutually
convenient to the company and the employee.

Article 8 - Lay-off Allowance

8.3 Lay-off alowance payments shall be based on the standard,
40 hour work week.

Article 28 - Bereavement

“Day” for Bereavement pay alowance for employees on the Seven
Day, 12 Hour Schedule shall mean twelve (12) hours.

Article 36 -Vacations

Vacation pay for a week's vacation under Article 36 for an employee
on the Seven Day, 12 Hour Schedule will be based on the number of
hours at their regular rate for which they are scheduled at the time of
going on vacation. The vacation week will run from Sunday 7:30
p.m. to 7:30 p.m. the following Sunday.
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Article 25 -Off-Shift Differential

The off-shift differential will be paid to al Seven Day, 12 Hour
Schedule employees for all hours worked between the hours of 3:30
p.m. and 7:30 am. on his schedule.

Appendix F - Sickness and Accident Benefits.

Sickness and Accident benefits are paid cm the basis of 90% or 66 2/3%
of aforty (40) hour week.

If an employee s off sick during a 48 hour work week, the first such
week during the sickness period will be covered as a 48 hour week.
All subsequent weeks will be paid on the basis of 40 hour week.
Benefits are payable from the first day if an employee is absent
because of any accident oran illness requiting hospitalization. In any
other event, benefits are payable after eight (8) hours of scheduled
work if an employee has ten (10) or more years of service and after
sixteen (16) hours of scheduled work if any employee has less than
ten (10) years of service.

LOCAL ARPENDIX

The following Articles of the Local Appendix are amended as
follows:

Article 3 - Hours of Work

When a shift is impacted by moving into Daylight Savings Time,
employees scheduled fora Seven Day, 12 hour shift will work eleven
(11)hoursandbe paid foreleven (1 1) hours. When a shiftis impacted
by moving out of Daylight Savings Time, employees scheduled for
a Seven Day, 12 Hour shift will work thirteen (13) hours withone (1)
hour paid at double time rate.

Article 6 - Christmas and Easter Shutdown

Operations will be shut down during the Christmas season for a
period of ten (10) days December 23rd to January 1st inclusive in
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1991; nine (9) days December 24th to January 1stinclusive in 1992;
and nine (9) days December 24th to January 1st inclusive in 1993.

Heritage Day will be applied to the Christmas shutdown in 1991.

Employees assigned to the seven day schedule during the Christmas
shutdown will be paid as follows: (Base rate plus C.O.L.A.)

YEAR CREW HOURS

1991

1992

1993
80

rReEY " rxX"—"rrR"Y -
N

40

Employee;; assigned to the Seven Day schedule will be required to
bank holiday credits if needed to reimburse them for paid days lost
during the Easter shutdown:

Letter #5 (Outside) - Administration of Random Days of Vacation

Randomdays will be granted in four (4), eight (8) ortwelve (12) hour
increments except as limited below:

- maximum of ten (10) four (4) hour randoms

- maximum of ten (10) eight (8) hour randoms

However, four (4)hour or eight (8) hour randoms will only be granted
a the beginning and end of a shift.

Of these random vacation days allowed, up to one week blocks may
be taken in four (4), eight (8), or twelve (12) hour lots.
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ADDITIONAL LANGUAGE

Seven Day, 12 Hour Schedule premiums

A 12 hour schedule premium will be paid for all hours worked by an
employee on his regular scheduled shifts as per the following:

1991 - $2.20 per hour
1992 - $2.30 per hour
1993 - $2.50 per hour

This premium will be paid at double rate for al hours worked on the
“Fourth Day” of a scheduled four day week.

Absence Coverage

The Company reserves the right to schedule, in advance, overtime
coverage for, vacation, lieu or random days, leaves of absence,
bereavement, long-term sickness, etc., up to one twelve (12) hour
shift per employee, per week, after normal canvassing.

Pay Cheque Distribution

Pay cheques will be distributed on Wednesday and Thursday of each
week, thereby covering all employees assigned to this shift pattern,

Temporary Posting

AU temporary postings are for actual job and crew, when unwinding
return to job and crew.
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SICKNESS BENEIITS ON 36 HOUR WOREK WEEK
12 HOUR, 4 CREW SHIFTS
* Sickness benefits will be maintained as a 40 hour work weck pattern.

EMPLOYEE OFF SICK

1 DAY (12 HOURS)

2 DAYS (24 IIOURS)

3 DAYS (36 HOURS)

LESS THAN 10 YEARS
(LOSES 16 HOURS)

24 HOURS WORK +
NO SICK PAY

121HOURS WORK+
12HOURS SICK PAY

NO HOURS WORK +

MORE THAN 10 YEARS

NO HOURS WORK  +

24 HOURS SICK PAY

(LOSES 8 HOURS)

24 HOURS WORK + 8
HOURS SICK PAY

12HOURS WORK + 20
HOURS SICK PAY

32HOURS SICK PAY

SICKNESS BENEFITS ON 48 HOUR 'WORK WEEK
12HOUR. 4 CREW
* Only applicable to first such week during sickness period.

EMPLOYEE OFF SICF
1 DAY (12 HOURS)

2DAYS (24 HOURS)

3 DAYS (36 HOURS)

4 DAYS (48 HOURS)

LESS THAN 10 YEARS
(LOSES 16 HOURS)

MORE THAN 10 YEARS
(LOSES 8 HOURS} |

36 HOURS WORK + NO
SICK PAY

24 HOURS WORK + 8
HOUR SICK PAY

12 HOURS WORK  + 20
HOURS SICK PAY

NO | I0URS WORK + 32
HOURS SICK PAY

36 HOURS WORK 4
HOURS SICK PAY

24 HOURS WORK  +16
HOURS SICK PAY

12 HOURS WORK 28
HOURS SICK PAY

NO HOURS WORK +
40 HOURS SICK PAY
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LETTER #3

All employees hired at the Kingston Works after the date of retifica-
tion of the Collective Labour Agreement may apply for vacanciesin
accordance with Article 2 - Job Posting except:

Employees will be precluded from applying for vacancies in the
same or lower Grade and Job Classification than that held by the
employee for a period of Twelve (12) months from their date of
hiring.

LETTER PI

Summer students are covered by al provisions of the Collective
Labour Agreement except that where it is necessary to reduce the
work force in accordance with Article 7, summer students will have
nobumping rights and will be terminated before any regularemploy-
ees are laid off.

When a summer student referred to in 2.1(a) 3 does not return to
schoal, the following shall apply:

1. The job to which he has been assigned will be posted in
accordance with Article 2.1. Should no one apply for the
posting, the incumbent summer student will automatically
remain on the job.

2. Any experience gained while employed as a summer stu-
dent will not be considered when filling vacancies under
Article 2 of the Kingston Appendix.

LETTER #5

Employees who cannot be placed in accordance with Article 7
because they are not qualified to bump an employee in the same or
lower graded job. will be allowed to bump an employee with less
seniority assigned to any job graded 24 and lowerand will be trained
on such job.
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LETTER #6 - RE: ARTICLE 2 - JOB PCSTING

The Company agrees that the Union will have the right to review
application or rational sheets at any time. This agreement is subject
to withdrawal if abused by the Union.

N LETTER #7

Subsequent to date of ratification of the Collective Labour Agree-
ment in 1973 it was necessary for the Company to make changes to
its organizational structure. Because of this change it is agreed that
Article 7.3 will apply except that employees who are declared
surplus and cannot be transferred laterally to fill an existing vacancy,
will bump an employee with less seniority assigned to the same
analysis in another department.

For the purpose of Article 7.3 the changes made with respect to the
organization and departments, were for Company masons only.

LETTER #8

When 400 Spc. organization schedules a vacation shutdown in
excess of two (2) weeks, employees who are entitled to more than 2
weeks (10 days) of vacation will on request to their manager, be
provided work for 1 week, providing such work is available in the
Cable Production Shop. This arrangement will be followed for up to
amaximum of twenty (20) employess.

LETTER #9 - RE: REPRESENTATION - ARTICLE 12.1 (B)

Two (2) employees on the second shift and two (2) employees on the
third shift will be appointed from among those working to handle
complaints only.

LETTER #10 - RE: TRADES - LINES OF DEMARCATION
During the term of the Collective Labour Agreement, should the

Trades Representative identify a problem with respect 10 lines of
demarcation, the said Trades Representative can present such prob-
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lem to the Trades Manager, with the intent to arrive a a resolution to
the problem.

LETTER #11

The Master Article 12,1d will only apply if the other tradesmen of the
same discipline are able to fully rotate shifts in a reasonable period.

LETTER #12 - RE: ARTICLE 7 - RECALL

When an employee is recalled, the requirement of Article 7.4 (a) of
the Master will not. apply if the vacancy to which he is returning is in
grades 25 and below, providing the employee has not previoudy
disqualified himself from the job.

LETTER #13 - JOB COMBINATIONS

In the event that two or more jobs (analysis numbers) are combined
into one job (analysis number), the resultant “new job” will be
evaluated, graded and assigned a new analysis number and the
following rules will apply:

1. When acombined job is evaluated at grade 25 or below, the
Company will assign employees to the new job (anadysis
number) on the basis of seniority from all the incumbents on
the combined jobs (analysis numbers) involved until the
required complement is obtained.

All incumbent employees then assigned to the new job
(analysis number) will be provided with appropriate and
necessary training and/or familiarization.

2. Remaining employees, if any, shall be surplused from their
original grade and job (analysis number).

3. In the event of bumping, any employee who has held any of
the origina jobs (analysis numbers) will be entitled to
exercise humping rights on the “new job” and will be
deemed qualified for such job.
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4, For grades 26 and 27, the new job shall be posted. Selections
shall be as follows:

a) Incumbents on any of the original analysis numbers
which were combined into the “new job” and, who
posts for the “new job”, will be deemed qualified
and will be selected first on the basis of seniority.

b) Should additional selections be required for the
posting, employees who have held any of the origi-
nal analysis numbers which were combined into the
“new job" will be selected on the basis of seniority.
Failing this, Article 2, Appendix “C” may be ap-
plied.

N LETTER #14 - PLACEMENT OF EMPLOYEES
ON MEDICAL, RESTRICTION

Should an employee become medically unfit and unable to perform
the job to which he is assigned, it may be decided that he willdisplace
the incumbent off the Binder Rewinder, Scrapper Locate or offline
colouring if the incumbent is not also on light duty. In cases where
this is not possible the Union and the Company will co-operate in
endeavouring to place such an employee preferably within his
department and crew if restrictions permit, on ajob he is capable of

performing.
N LETTER #15 - OPERATOR SELECTING TRAINING

In the case of a permanent Grade 26 Andysis Number 25100
vacancy, the Company will selectup to two people as per Article 2.2.
(b) each year, prior to recal, if the need arises.

In the case of a permanent Grade 26 Anaysis Number 25001

vacancy, the Company will select one person as per Article 2.2 (b)
each year, prior to recdl, if the need arises.
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In the case of a permanent Grade 27 Analysis Number 25000
vacancy, the Company will select one person as per Article 2.2 (b)
each year, prior to recal, if the need arises.

The successful applicants will not be permitted to exercise any
further rights under Article 2, for a period of one (1) year from date
of selection.
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FOR THE CA W LOCAL 1837

KINGSTON WORKS

Ed b Gogoio

E. Halpin H. Renaud
QI Gl Co
D. Carrall E. Carr

Jor/ Ul

R. Willard

FOR THE COMPANY

% il 7%;&542

J.S. Martin M. Picard

DATE: May 8,1991
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APPENDIX “D” SAINT JOHN
ARTICLE 1- RECOGNITION

The Company recognizes the Union as the exclusive rep-
resentative for the purposes of collective bargaining, in
respect to rates of pay, and other conditions for the term of
this Agreement and for succeeding agreements, for all
employees of the Company who were employed in the Saint
John Plant and who were included in the bargaining unit
described below. --

The Company recognizes the Union as the exclusive Bar-
gaining Agency of al employees of Northern Telecom
Canada Limited in its Communications Systems Division,
Saint John Plant at Saint John, N.B. save and except su-
petvisors, those above the rank of supervisor, office steff,
security guards, sales staff, co-operative students, and
medica slaff.

ARTICLE 2 - PLANT STATUS

It is acknowledged that the Saint John Plant was closed during 1990.

Employees who have not resigned hold certain ongoing rights, such
asrecall rights andlayoff allowance, described in the Master Articles
of this Agreement.

The balance of the Appendix inthe previous Agreementis suspended.
Should the Company establish a manufacturing plant in Saint John,
such Appendix will serve as a basis for discussions regarding local
terms and conditions of employment.

2.00
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SAINT JOHN

N ]

E. Halpin P. McNamee

FOR THE COMPANY

C%f'm@;é;—

J.S. Martin

DATE: May 8, 1991
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APPENDIX “E” BRAMPTON WORKS
ARTICLE 1 - RECOGNITION

The Company recognizes the Union as the bargaining agent of all
employees of Northem Telecom Canada Limited atits manufacturing
divisons in the Regiona Municipdity of Pedl, save and except
section managers, persons above the rank of section manager,
registerednurses, professiona engineers, and employees covered by
subsisting collective agreements, students employed under a co-
operative university Program, and members of the human resources
department, secretaries to the manufacturing manager or equivalent
or higher, and secretaries to managers reporting directly to the
manufacturing manager or equivaent and specialists performing
functions in purchasing, business systems, auditing, control/ac-
counting, marketing and installation.

The Company agrees that it will not hire students to be employed
under a co-operative university program while hourly employees
qualified to perform the work arc at layoff. Students employed
under a cooperative university program who are cm the payroll prior

to alayoff of hourly employees will continue to be employed in the
event of a layoff until the end of their work term.

ARTICLE 2 - JOB POSTING
All references to seniority in this Article are to Local Seniority (L.S.)
2.1 Jobs not. Posted
(a) Re-evaluated jobs up or down;

(b) Temporary vacancies of less than three (3) weeks
duration;

{c) All Grade 3 jobs
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22 Pool Jobs

R AU Grade 3 jobs and jobs formerly graded 1M are consid-
ered pools and movement within these grades will be at the
Company’s discretion.

2.3 Posted Vacancies

All job vacancies except those listed in paragraph 2.1 and
Article 32 shal be posted on Plant Bulletin Boards for a
period of three (3) working days. An employee wishing to
apply for such jobs may do so in writing on the prescribed
form. The vacancy shdl be filled on the basis of Loca
Seniority (L.S.) from among those who apply except where
the senior gpplicant does not have the required skills and
experience to do the job in the normal familiarization and
training period for such job. In choosing between qualified
applicants with the same Local Seniority (L..S.), the employee
with the lowest employee number will be selected. Where
the Company claims there are no qualified applicant(s) the
most senior applicant(s) will be given the job with training.
The Company reserves the right to limit the number of
unqualified applicant(s) selected in any 30 day period to a
maximum of 5% (with a minimum of one person) of any one
department.

Unqualified applicant(s) will not be selected to fill vacan-
cies for data entry/shop clerks, cdibration lab, test set
maintenance and technical testers, any new job which re-
quires special academic qudifications or jobs moved in
from ancther Company location. An employee cannot Post
for a vacancy which the employee has crested.

R Anemployee whofills a posted vacancy and fails tomeet the
jobrequirements shall retum to his/her previous job provided
he/shehas Local Seniority (L..S.) overthe presentincumbent.
Where no previous jobs are available because of lack of
Local Seniority {L.S.) he/she will be placed on any vacant
Grade 3 job or may bump most junior Grade 3 employee.
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The name of the successful applicant(s) and hisher Local
Seniority (L.S.) shall be posted immediately, for a period of
three (3) working days. Senior employees who have ap-
plied and are by-passed shall have the right to grieve.

A copy of each posting will be given to the Union with the
names of the successful applicant(s). When a canplaint
arises over the selection, the Human Resources Dept. will
provide the plant Chairperson, or Committeeperson with a
list of all applicants for that posting, with reasons for
acceptance or non-acceptance.

Employees who are on notice of layoff will not be selected
tofill posted vacancies when there are more senioremployees
on layoff who have the necessary qualifications for the
posted vacancy.

An employee who has failed to meet the required progress
in skill training, will be alowed to re-enter skill training on
the same job if:

(a) they are able toprovideproof of acquiring additional
job related skills and/or academic upgrading.

(b)  or aperiod of six {6) months has elapsed since the
last failure on the skills training program.

(c) where progress in skill training exceeded the mid-
way point of the normal training period an employee
will be allowed to re-enter skill training once again
on the same job if a period of three (3) months has
elapsed since the last failure on the skills training
program.

Where employees apply for more than one posted vacancy
and such postings are removed from the posting board the
same week, the following will apply:
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R (a) where j&s are of different grades or where jobs are
of the same grade, the applicant(s) will be given the
choice of the jobs for which they are qualified.

2.4  Vacancies filled on the basis of Local Seniority (L.S.)

The following types of vacancies shall be filled strictly on
the basis of Loca Seniority (L.S.) from among those who

apply:

(a) All jobs previoudy graded 1M and 2M

b) All jobs designated “Trainee” jobs

(c) All jobsuptothe Grade 4 level (except for those jobs
which require special academic qualification).

(A job associated with a trainee job will be posted indicating
that the successful applicant will be paid at the trainee job
rate forthe duration of the designated training period, or the

R employee meets the requirements of the department,
whichever occurs first.)

It is agreed that no existing jobs will be converted to trainee
jobs during the life of this Agreement unless by mutual
agreement.

2.5 Posting - Lateral and Down

Laterals and downgrades are allowed under the conditions
set out below, provided an employee applies for the posted
vacancy. Such vacancies shal be filled in the regulat
manner as set out in paragraph 2.3.

R (a) Employees arc entitled to one (1) lateral and one (1)
downgrade in each nine (9) month period. The nine
(9) month period starts on the date the employee
makes the first such move.

(b)  Anemployeemoved agaresultof surplus orbumping,
will have the opportunity to post for one lateral o1
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2.6

2.7

downgrade for a period of twelve (12) months fol-
lowing the date of such move.

Preferred Local Seniority (L.S.)

(a) In the filling of vacancies for trainers, applicants
who have had previous experience on such jobs will
be selected without regard to Loca Seniority (L.S.).

(b) In the filling of vacancies at Grade 5 level or higher
requiring skillstraining at any level, applicants who
have had previous experience on such jobs will be
selected without regard to Local Seniority (L.S.).
Such preferred seniority will not apply on jobs
where the skill training required is four (4) weeks or
less.

Filling of Temporary Vacancies

AU temporary job vacancies above Grade 3 which the
Company believes will 1ast for less than three (3) weeks will
not be posted. The Company will notify the Union verbally
to be confirmed in writing on temporary transfers lasting
longer than one (1) week, but not greater than three (3)
weeks. Tune spent by employees in filling such temporary
vacancies will not be credited if and when the vacancy is
subsequently posted at a permanent basis. Posting of
temporary vacancies lasting more than three (3) weeks shall
state the vacancy is temporary and the reasons for such
vacancies (e.g. sickness, medica restrictions long term,
accident, leaves of absence, etc.).

Employees returning shall be placed on their former job and
the employee who filled the temporary job shall have the
right to bump an employee who filled the job which he left
to assume the temporary position.

The temporary designation shall only apply to the origina
job vacancy and the job from which the replacement came.
An employee filling a temporary vacancy shal not be
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restricted from applying for a lateral transfer to a penmanent
job. An employee who laterals or downgrades to a tempo-
rary vacancy will not be considered to have used any of his
rightsto lateral or downgrade to a permanent vacancy as set
out in paragraph 2.5.

Temporary vacancies shall not last in excess of one (1) year.
When this does occur, it shall be posted on a “permanent”
basis.

2.8 During the posting procedure Management will fill vacan-
cies at its discretion limited to a maximum of seven (7)
working days.

29 Tests

It is the policy of the Company to keep tests to a minimum.
The only jobs where tests will be given are the following:

- Data Entry/Shop Clerk (typing test)
. Calibration Lab

- Technica Tatter

- Test Set Maintenance

If the Company wishes to introduce a test for a job, other
than those listed above, the Company will discuss the matter
withthe Union beforeintroducing such test In cases where
applicants fail technical tests, upon request they will be
advised of areas of technical weakness.

Ifthere is any complaint following thetaking of any test, the
test and results shall be shown to, and discussed with the
Union and the employee.

In those cases where the employee is within 10% of the
passing mark, an anonymous re-mark of the test will be
arranged.

In the case of the Technical Tests, applicant(s) will only be
allowed to write the test for the same grade three (3) times
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3.1

3.2

33

in six (6) consecutive months. In the event such applicant
presents proof that significant progress has been made in
upgrading technical knowledge, then an additional attempt
will be allowed. Sub-sequent attempis will be permitted
when additiona proof is submitted of further significant
progress in upgrading technica knowledge. Employees
who have failed to meet the required progress in skills
training for tester jobs at the same grade on three successive
occasions, will only be selected for any subsequent posted
vacancy when they write and pass the test associated with
the job being applied for.

On request to the Human Resources, an employee may
obtain a current list of suitable texts that will cover the
centent of the tests described above. Copies of the texts will
be available through the library.

ARTICLE 3 - VACATIONS

The two (2) weeks immediately prior to the August Civic
Holiday shall be the standard vacation period during which
the plant will be shut down insofar as possible, but where
practicable the Company will provide work for those em-
ployees who are not eligible for vacation under the plan in
Article 36.

Vacations will be scheduled annually by the Company and
shall be completed by May 31 of the following year. Itis not
permissible to postpone the vacation period or any part
thereof beyond May 31 of the year following the calendar
year for which the vacation was given, except where the
employee is unable to complete vacation by May 3 1 of the
following year because of absence. In such cases, the
employee will be paid vacation pay in lieu of vacation.

Advance notice will be provided to the local Union at the
earliest possible date of any vacation shutdown beyond the
standard vacation period.
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R 34 Employees will be allowed to take random vacation days,
such days will be restricted to the vacation entitlement in
excess of the vacation shutdown.

If the employee works during dl or part of the vacation
shutdown, random vacation days will be restricted to this
vacation entitlement in excess of two (2) weeks.

Of the randorn vacation days alowable, a maximum of five
(5) days may be taken in one-half day (four hour) periods.

ARTICLE 4 - SKILLED TRADES

4.1 Notwithstanding Master Article 32.1, the skilled trades
journeymen/women shall be as listed below forthe Brampton
location.

Group 1
Toolmaker
Toolroom Machine Operator
Inspector Tool and Gauge
Heat Treat

Group 2
Machine Repair
Millwright
Inspector Machines

Group 3
Construction Electrician
Maintenance Electrician
Instrument Repair

R Group 4
Refrigeration & Air Conditioning Mechanic

Group 5
Electronic Technician
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4.2

Group 6

Serviceman Commercia Tools

Group 7

Machinist Test Sets

Group 8

Trades Surplus Pool

Surplus Trades Employee Movement

(a)

®)

()

(d

Within their Group: Seniority permitting, employ-
ees may move within their group as per the flow
pattern or opposite to the flow pattern provided they
are qualified.

Outside their Group: Employees may move outside
their group provided they are qualified and have the
seniority.

Should no qudified applicants apply to a posting,
the vacancy will be filled by hiring a skilled trades
employee qualified to fill the vacancy or by trans-
ferring the junior qualified employee from the Trades
Surplus Pool to fill the vacancy.

Trades employees who become surplus and are
unable to bump or be placed in the Trades Surplus
Pool because of a lack of seniority or a lack of work,
shall be offered the option of bumping into production
jobs prior to being laid off, if such employee has
Brampton seniority date prior to March 29,1982,

Should the trades employee select layoff, his recall
rights will apply only to a trades vacancy.
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5.1

52

53

5.4

ARTICLE 5 - MEDICAL RESTRICTIONS.
Medical Restrictions - Short Term

An employee who is placed by the Company Medica
Officer, on a medical restriction which requires him to be
removed from his job forless than ninety (90) calendar days,
will be assigned to a vacant job up to the grade 4 level
compatible with the medical restriction without loss of rate.
He may post to job vacancies which are compatible with his
medical restrictior. On termination of the medica restric-
tion, the employee will return to his own job, as per Appen-
dix “E™ Article 2.7

Medical Restrictions - Long Term

An employee who is placed, by the Company Medica
Officer, on a medical restriction which requires him to be
removed from his job for longer than ninety (90) calendar
days, will be assigned to a vacant former job compatible
with his medica restriction, and at the highest possible
grade level. The employee shall be alowed to indicate
where he could be placed, provided the job is compatible
with his medical restriction, and provided he is capable of
meeting the normal job requirements within a period of
twenty-five (25) days.

The employee will be paid the assigned rate at the start of the
payroll period following completion of one year from the
date of assgnment. He may post to job vacancies which are
compatible: with his medical retriction. If the medica
restriction terminates within one year, the employee will
return to his own job as per Appendix “E" Article 2.7.

The: Union will be provided with lists of jobs which can, in
generd, be performed by employees with certain medical
restrictions.

The: Union will be advised in writing monthly of moves
necessitated due to medical restrictions. Where a problem
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arises in placing an employee due 10 a medical restriction.
the Company agrees to discuss the problem with the Union.

R 55 The Company will provide the Unien with alist of jobs that
can, in general, be performed by employees with various
medical restrictions.

Thislist will be updated on an annual basis.

R 56 In the event a skilled trades employee is placed by the
Company Medical Officer on a medica regtriction, the
Company will endeavor to maintain the employee within
skilled trades.

ARTICLE 6 - LACK OF ‘WORK, LAY-OFF AND RECALL

6.1  When ashortageof worknecessitates alay-off or adecrease
in thenumber of employees assigned to an analysis numbsr
for aperiod of more than four (4) weeks (when less than four
(4) weeks, surplus employees will be deployed without
affecting their rate) employees shall be displaced in the
following manner:

(a) Probationary employees will be terminated before
any other employees are laid off provided the re-
maining employees are capable of performing the
work done by the probationary employee.

R (b) A surplus employee shall be notified that heis being
returned to his former job if held by a more junior
employee. He shall have the right to bump a junior
employee at the same grade from which he was
displaced or next lower grade(s) in order, provided
heiscapable of meeting thenormal job requirements
within a period of twenty-five (25) working days.

R Such employee shall be given thenomalinstractions
for such job during the period of twenty-five (25)
working days. An employee whose experience
indicates that he cannot meet the above require-
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(d)

ments shall be returned to his former job. If his
formerjobno longer exists or is held by an employee
with greater Local Seniority (L..5.), he will be given
a canparable job. Canparable job means a job at
the same grade level as his former joband in a related
type of work. If surplus junior employees cannot be
placed on jobs as provided forunderthis Articlethey
shall be laid off. In the case where two or more
employees have the same Local Seniority (L..S.), the
employee(s) with the highest nurnber will be moved
first.

Employees being downgraded to Grade 3 can be
placed on any Grade 3 job where required. Employees
being laid off will be laid off in order of Loca
Seniority (L.S.). Inthe case of two ormoreemployees
having the same Loca Seniority (L.S.), layoff will
occur based on employee number. The employee
with the highest employee number will be laid off
first and subsequent employees will be laid off in
descending order of employee number. When an
employee who is about to be laid off, has greater
seniority (L..S.) than an employee at a higher grade,
then the senior employee will be alowed to bump
the junior employee provided he meets the conditions
outlined in 6.1 (b).

If alack of work develops on ajob where thereisan
employee on a temporary posting, the temporary
employee will be returned to his previous job irre-
spective of Local Seniority (L..S.).

When the employee returns, efforts will be made to
have the employee return to the same or similar
position as that held prior, if the temporary posting
no longer exists.

The permanent employee,upon return will, if neces-
sary, displace themost junioronthat analysis number,
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provided he has sufficient Local Seniority (L.S.).
Lacking such seniority, the returning employee shall
have bumping rights as per paragraph 6.1 (b).

62  Notice re Surplus

When a shortage of work necessitates a transfer from one
analysisnumberto another, the Company will give employees
affected a minimum of five (§) working days notice. Con-
current with such notice to employees, the Company will
give the Plant Chairperson a list of employees affected.

6.3 Notice of Lay-off

The Company will advise employees with seniority and
give to the Local Union alist of employees to be laid off at
least two weeks in advance of a proposed reduction in the
work force, ornotice of layoff as provided in the appropriate
government legislation, whichever is greater. For the pur-
poses of notice, time on temporary layoff will not be used if
such layoff is converted to an indefinite layoff. Employees
who are paid in lieu of notice will receive their regular
weekly wages with appropriate deductions, during the pe-
riod of notice, until the effective date of layoff.

6.4  Preferred Loca Seniority (L.S.)

R In the event of a layoff, the Zone Committeeperson shall
have top Loca Seniority (L..S.) in the zone he represents.
The skilled trades representative shall have top Loca Sen-
jority (L.S.) in skilled trades. Therefore, so long as other
employees remain at work within his zone, a Zone
Committeeperson (or skilled trades representative) shall
not be laid off provided he is qualified and willing to do the
job available. The Plant Chairperson, President, Vice-
President, Financial Secretary and Recording Secretary
shall have top Locd Seniority (I..S.) in the plant on the same
basis.
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6.5

6.6

Recall from Lay-off

(a)

()

The Company will recall laid offemployees in order
of their Local Seniority (L.S.) a the tune of lay-off
provided such employees have Recall Rights as per
Master Anicle 5, and are able to meet the normal job
requirements of the available job vacancies within a
familiarization period of twenty-five (25) working
days provided they have keptthe Company informed
of any change of address. The Company agrees that
it shall send a registered notice to the last recorded
address, with a copy to the Plant Chairperson.

A laid off employee shall be given an additional two
(2) year period of hiring preference after expiry of
Recall Rights if he makes application in writing to
the Company andpresents himself for employment.
Failure to accept an offer of employment shall
terminate this preference. The Company retains the
right to make the final selection.

Bridging of Loca Seniority (L.S.)

Loca Seniority (1..S.) shall be bridged under the following
circumstances:

(@)

®)

An employee who leaves the bargaining unit and
subsequently returns shall have his previous Loca
Seniority (L.S.) restored. After three (3) years in the
bargaining unit the Local Seniority (I..S.) of em-
ployees so affected will be adjusted on the basis of
full Continuous Service {C.S.). Such transfers will
be limited to a maximum of five (5} in any twelve
(12) month period.

Employees transferred with their jobs into the bar-
gaining unit from other locations will hold Local
Seniority (L..S.) on thetransferred-in functions based
ontotal past Continuous Service (C.S.), but will only
hold Local Seniority (L.S.) accumulated subsequent
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to transfer, for other purposes outside the trans-
ferred-m function. After three (3) years in the
bargaining unit the Local Seniority (L.S.) of em-
ployees so affected will be adjusted on the basis of
full Continuous Service (C.S.). Such transfers will
be limited to a maximum of five (5) in any twelve
(12) month peried.

ARTICLE 7 - HOURS OF WORK '3 U107

7.1  The regular hours of work forday, afternoon and night shifts
will be eight (8) hours per shift for five (5) days with atotal
of forty (40) hours for the week. This is not to be construed
as a guarantee to provide work for any period whatever.

7.2 The regular hours of work shall be as s

Regular Shifts
7:00 am. to 3:30 p.m.
7:30 am. to 4:00 p.m.

Multiple Shifts

1st Shift. 7:00 am. to 3:30 p.m.

2nd Shift - 3:30 p.m. to 12:00 Midnight
3rd Shift - 11:00 p.m. to 7:00 am.

Continuous Shifts

1st Shift 8:00 am. to 4:00 p.m.

2nd Shift - 4:00 p.m. to 12:00 Midnight
3rd Shift - 12:00 Midnight to 8:00 am.

The above schedule of working hours shal be maintained
until notice of change is given by the Company. Prior to
such notice the intended revisions will be discussed with the
Union.

7.3 All employees shalt have one half hour as a lunch period
during their regular shift. Employees on continuous shift
commencing at 12:00 Midnight and finishing at 8:00 am.
and employees on multiple shifts commencing at 11:00 p.m.
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7.4

8.1

8.2

8.3

and fishing at 7:00 am. shal be paid for the haf hous
lunch period.

The Payroll week commences at 11 :00 p.m. on Sunday and
terminates at 11:00 p.m. on the following Sunday. A shift
commencing al. 11:00 p.m. shall be considered a shift of the
day following Midnight.

ARTICLE 8 - OVERTIME

The number of straight time hours in any one shift shall not
exceed eight (8) hours. The number of straight time hours
in any one week shal not exceed forty (40).

Overtime shall be paid for all hours worked in excess of
eight (8) hours during the 24 hour interval of time from the
beginning of an employee’s scheduled shift, except when an
employee is required to report for work prior to the com-
mencement of his regular shift. In such cases the employee
will be paid overtime for the time worked prior to the start
of his regular shift and he will be given the opportunity of
aso working his regular shift.

Employees shall be paid for overtime:

(a) One and One half (11/2) times their hourly rate fo1
hours worked in excess of eight (8) hours, but notin
excess of twelve (12) hours on any one shift.

(b) ‘Twice theirhourly rate forhours worked in excess of
twelve (12) hours on any one shift.

et

Employees shal be paid twice their hourly rate for all hours
worked on S@'day. s

Employees working third shift will be paid straight time foi
the hour between 11:00 p.m. and 12:00 midnight Sunday.

. Employees shall receive regular holiday pay in addition to
} double time for al hours worked on a statutory holiday.
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8.6 Employees shall be paid overtime for al time worked on a
Saturday on any shift commencing on Saturday on the basis
of time and one half for the first eight (8) hours and twice
their hourly rate for hours worked in excess of eight (8)

hours. 27074

8.7  Itisrecognized by the Union that the needs of the business
require shift and overtime work.

Overtime shall be voluntary except under the following
conditions: e
va 0

(b}  When employees have been given twenty-four (24) {
hours notice or mom that overtime is required, such
employees may request to be excused from working |
overtime provided they have a legitimate reason for |
being excused. Such legitimate reason shall not be,/
unreasonably denied.

(a) A case or cases of emergency

8.8  Every effort will be madeto avoid the necessity for working
employees on holidays. When it is considered necessary to
schedule holiday work, the Union will be notified as soon as
possible.

8.9 Equalization of Overtime Opportunity

The opportunity for overtime work in a department shall be
offered toand equalized among employcesnormally engaged
on the work insofar as possible. Abnormal conditions which
have to be considered in the recording of the opportunities
offered and their effect on the equalization are listed below,
together with the manner in which they will be treated.

(a) In the event that insufficient employees are obtained
for overtime on a particular job, the Company will
fill its requirement by offering overtime to employ-
ees outside the job who are capable of performing
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)

(c)

()

(@)

1)

the work. Overtime hours worked by such employ-
ees shall be recorded for the purpose of overtime
equalization.

When an employeeis on loan or a temporary transfei
forthree (3) weeks orless toanother department his/
her opportunity to work overtime shall be offered to
him/her by his/her own department, Equalization
will thus be maintained with employees in home
department.

When an employee is not at work (sick, absent with
permission, etc.) equalization opportunities will be
maintained and charged asthoughthe employee was
present.

Employee permanently transferred orona ternporary
posting to another job. Uponentry intoanew jebthe
employee will be charged with the average overtime
of those employees already assigned to the job to
which he/she has been assigned. Higher opportu-
nity for overtime will be based on this average.

Less than 24 hours notice. Only hours worked shall
be charged.

Equalization of opportunity for overtime shall be
based on hours paid or hours that would have been
paid had the employee worked the overtime re-
quested.

In the allocation of overtime, should the Company
by-pass anemployee, arrangements will be made by
the Company either lo offer the equivalent amount
of overtime within a period of one (1) month from
the date of complaint or grievance. or pay him/her
for same.

When an employee has been sdlected to a posting,
his/herequalization of overtime opportunity shall be
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maintained until the employee is released to higher
new job.

8.10 Overtime records will be posted in each department and will
be brought up to date weekly in a consistent manner
throughout the Plant.

In the caseof a complaint or grievance, the committeeperson
may have copies of such records as are available in respect
of overtime hours.

N 8.11  When jobs (or departments) are combined, affected em-
ployees will have their overtime opportuity hours zeroed
immediately.

R ARTICLE 9 - HEALTH AND SAFETY

R As agreed a negotiations,the following is the generd structure of the
Joint Health and Safety Committee as it will apply to Brampton
works:

R - Six members from the local Union, one of which will be the
Union Health and Safety Specialist/Certified Representa
tive.

Six members from the Company, one of which will be the
Manager, Resource Protection, or his delegate

Chairperson shal be the Manager, Resource Protection, or
his delegate

The Chairperson shall issue minutes and be prime on fol-
low-up

The committee shall meet at least once per month

When necessary aternates may be designated
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APPENDIX "E" BRAMPTON WORKS

LETTER #1 - APPRENTICESHIPS

Thiswill confirm the agreement reached between the Company and
C.A.W. Local 1915 that the following Apprenticeship Programs will
be established at BRW.

1. Refrigeration and Air Conditioning Mechanic

a)

b)

Current employees (as of 25 February 1991) on the
millwright classification will be giventhe opportunity
for entry to this new classification in order of sen-
jority (L..S.). Selection will be made from those who
have applied inwriting,tobe designated as a earmner
for this new skilled trades classification, and will be
assessed for advance standing in this program. The
rate of pay and seniority (L.S.) of those selected shall
not be affected.

The posting procedure outlined in Master Article
32.3 will be followed prior to posting a notice of a
vacancy for an apprenticeship for any subsequent
requirements,

2. Electronic Technician

2)

b)

<)

Formal apprenticeships in this skilled trades classi-
fication will be established and implemented as
required.

The posting procedure outlined in Master Article
32.3 will be followed prior to posting a notice of a
vacancy for an apprenticeship.

Implementation of the apprenticeships forthis skilled
trades classification will follow the provisions out-
lined in Master Article 32.18.
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N

d) The selected candidate(s) will be designated as an
apprentice for this skilled trades classification, and
will be assessed foradvance standing inthis program.

It isunderstood by both parties that where possible the programs will
follow the guidelines established by the Ontario Ministry of Skills
Development, and commencement of the apprenticeships will be
subsequent to the finalization of course content and approval by the

appropriate regulatory body.

Inrecognizing the Brampton skilled trades classificationof Electronic
Technician as a contemporary trade, the parties agree to jointly
approach the Ministry for the purpose of establishing an apprenticeship
of at least 8000 heurs, and subsequent certification by the Ministry.

LETTER #2 SKILLED TRADES - E.I.M. TRAINING

Opportunities for training on the Toolroom Electrica Discharge
Machine will be offered to fully qualified tool makers in order of
seniority, the most senior having the fist opportunity.

LETTER #3 - COMBINING OF JOBS

The following will summarize the practice of the Company when
combining two ormore jobs, and is not intended to conflict in any
way withtheprovisions of Article 6, Appendix “E” of the Collective
Labour Agreement between the patties:

1. Allincumbent employees thenassigned tothe different jobs
will be assigned to the combined job, with the appropriate
and necessary training and/or familiarization.

2. Such combined jobs shall be considered “former jobs’
where the predecessor jobs were considered as “former
jobs™.

3. Forthe first year of suchassignmenttothe combined job, all
incumbent employees will have the opportunity to post for
one additional lateral or downgrade.
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LETTER #4 - GRIEVANCES

Employees will have the right to grieve on classifications and claims
of discriminatory transfers between departments.

LETTER #5 - CONDITIONS GOVERNING THIRD SHIFT

The parties agree that the following conditions shall govern the
operation of the Third Shift:

(@)

(b)

Present operations involving employees working steady
third shift on a voluntary basis shall be as follows:

The Third Shift to be staffed by volunteers where possible,
and such voluntary assignments shall be for a maximum of
twelve (12) months. Request for renewa will be given full
consideration. The first and second shifts shall rotate on a
weekly basis.

Where there are insufficient volunteers to staff a job on the
steady third shit, all three shifts shall rotate on a weekly
basis.

When there are several employees on a given job on each
shift, rotation of al three shifts shall be limited to the
positions on the job on the third shift when: no employee
volunteers. The remaining shift work shall be divided as
equitably as possible among those not volunteering for the
steady third shift.

Initial establishment of third shift on any job.

When ingtituting a third shift on a specific job, employees
presently working on that job on first and second shifts will
be given the opportunity toindicate in writing whether ornot
they wish to transfer to the steady third shift on their job.
Assignment to steady third shift will be for a maximum of
twelve (12) months and request for renewa will be given
full consideration. Those who indicate their willingness to
work the steady third shift will be sdlected in order of
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seniority. Shouldinsufficient employees volunteer io work
steady third shift. the remaining employees will be placed
on three shifts rotating weekly.

() Transfers from steady Third Shift to First and Second Shifts.

Third shift volunteers shall be permitted to revert tothe other
shifts, This will normally take place on Monday, provided
notice of desire to change shift is given by end of shift the
previous Monday. Voluntary replacements from among
those working on the job on the other shifts shall be sought.
Should no replacement volunteer for the steady third shift,
the three shifts shall rotate on aweekly basis. A steady third
shift may be established at any tune in accordance with
Section (b) above.

N LETTER #6 - SAFETY AND/OR E.8.D. FOOTWEAR

1. The subsidy for safety footwear in areas where safety
footwearis desirable but not mandatory, will be $30.00 as of
date of ratification.

2. Should the Company introduce the mandatory use of static
conductive shoes (E.S.D. footwear)the following will goply
and item 1. will no longer be available:

i) in areal; where safety footwear is mandatory, em-
ployees will be required to wear static cenductive
safety shoes manufactured by an approved supplier.
The company will make a payment of up to eighty
($80.00) dollars per year to an employee who pro-
vides proof of purchase. ‘This will replace the
subsidy listed in Article 15 of the Master Agreement.

i) In all othe; areas employees will berequired to wear
static conductive shoes manufactured by an approved
supplier. The Company will make a payment of up
to eighty ($80.00) dollars per year to an employee
who provides proof of purchase.
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The Company will encourage the wearing of static
conductive safety shoes in areas where safety foot-
wear is desirable but not mandatory.

iii) Employees in the Skilled Trades classifications of
Electricians and Electronic Technicians will not be
required to wear conductive footwear. However,
these employees will qualify for thislevel of subsidy
should they purchase safety or static conductive
safety shoes.

iv) The Company will maintain a list of approved sup-
pliers and styles.

v) To facilitate the introduction of this policy, for the
initid nine (9) months after implementation, the
Company will provide a 50% subsidy for a second
pair of static conductive footwear to an employee
who provides an additional proof of purchase.

LETTER #7 - APPENDIX “E”, ARTICLE 6

In order to clarify the intent of the four (4) week period referred toin
Article 6.1, the following interpretation is agreed to:

The period shall commence the day the employee physically moves
from his job.

LETTER #8 - SKILLED TRADES
- SUPPLEMENTAL HELP

It is agreed between the parties that Articles 32.7 and 32.8 regarding
supplemental trades help, will not apply tothe Brampton Local 1915.

LETTER #9 - UNLISTED PRIVILEGES
The Company agrees that existing general privileges not included in
this Agreement willnot be withdrawn during the life of this Agreement

without due and sufficient cause and the Company undertakes to
advise the Union of any contemplated changes.
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LETTER #10 - PROTECTION FOR EMPLOYEES ON
RELOCATION OF OPERATIONS OR JOBS,

For Brampton Works, the following procedure will replace Article
29.5(a):

Employees on jobs affected shall have their rates maintained for
twelve (12)months. Employees with five (§) years ormore Continuous
Service (C.S.) will have their rates maintained for the life of this
Agreement. Employees who become surplus because theirjobs are
moved to other Company locations will be allowed to post laterally
or down without regard to qualifications (subject to the requirements
of Article 2, Appendix “E™). If they are the senior applicantthey will
get the posting with the necessary training to do the job. Training in
this case means the training that is normally given on the job to which
they are posting as well as training and experience at lower graded
jobs if necessary. When such training or experience is required the
movementthrough the lower grades shall be based onthe employee(s)
meeting the normal requirements of the job(s).

Whentraining and/orexperienceis required at lower graded jobs, the
Company may assign an employee to perform the duties of the actual
job to which the displaced employee is posting, for the duration of
such training in order to maintain production.

Assignment to a temporary job will not affect employees posting
rights.

Should the operation or job retum to Brampton, employees on such
rate protection will be required to posttotheirformer jobs or lose rate
protection.

LETTER #11- FORMER JOB
For the purpose of Article 6, Appendix “E”, former job means
(effective February 25, 1985) a position held for at least three (3)
months as indicated on the employee's profile.

This would include time spent on any associated trainee job.
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Employees removed from a job due to lack of work shall not be
affected.

LETTER #12 - APPENDIX “E” - ARTICLE 6

Thislettershall serve to clarify procedures which have been followed
at the Brampton Works in relation to surplus employees. It is not
intended to conflict in any way with the provisions of Article 6,
Appendix “E” of the Collective Lab-our Agreement between the
parlies.

In the event that an employee is declared surplus, he shall be notified
that he is being returned to his former job as per Article 6.

At times an opening may exist on the employee’ s former job, that is,
the same analysis number. In such a case, the employee will be
placed in that opening. The opening will be verified by an existing
requirement prior to the effective date of the surplus.

When an employee, seniority permitting, exercises his bumping
rights in accordance with Article 6, Appendix “E” to ajob where an
existing requirement as defined before exists, he will be placed into
the vacancy with training.

The local Union will be advised in writing within one week of such
moves taking place.

LETTER #13 - SKILLED TRADES MOVEMENT

In order to address the Union’s proposal to alow for movement
between the Brampton trades classifications, it is agreed that the
following procedure will apply.

When vacancies oeeur in a related trade classification, and at the
same time there an: surplus Tool and Die trades employees, or there
isto be areduction in that trades classification, such vacancies will
not be posted and the procedure will be:

1 A notice will be placed on the Company notice board
advising of the vacancies.
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2) Skilled trades employees who am affected as per Paragraph
2, and fedl that they have skills and experience related to the
vacancies, will be allowed to apply for the vacancies in
writing.

3 ‘The Trades Department Manager and the Trader: Union
Representative will form the Selection Committee, and will
meet to review the applicationsin order to make a selection,
and determine credit for related skills and experience. If
agreement cannot be reached, the Company will make the
final decision.

4) When the Committee or the Company makes the determi-
nation into which trades classification a selected employee
will be placed, he will be credited for skills and experience
and the Company will provide the appropriate training to
alow the employee to achieve Journeyman/woman status.

5) When an employee is transferred as above, he will continue
to hold his seniority (L..S.) in his origina trade, but will have
date of entry seniority (L.S.) only in the trade to which he

R istransferred, and this same date of entry seniority (L.S.) in
any subsequent transfer or posting within the same trades
group.

LETTER #14 - LATERAL MOVEMENT

This letter will confirm the agreement reached during negotiations
concerning Article 2.5 of Appendix “E".

Employees may apply for a latera transfer to a posting for a vacancy
on their same job, that is, the same analysis number, in a different
department, provided such employees have been assigned continu-
ously to the jobin their current department for a period of twelve (12)
months.

R An employeemoved to a different department on their same job, that
is, the same analysis number, as a result of surplus shall have the
aggregate time considered when calculating this period of twelve
(12) months.
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An employee may request to be assigned to another function on the
same job, that is, the same analysis number, within the department,
by indicating to their manager in writing.

Consideration shal be given to the seniority of the employee, the
employee's reason for the request, and the ability to ensure customer
needs.

Such requests will not be unreasonably denied.
LETTER #15 . BUMP TO FORMER JOB

Employees who bump to aformer job and that job has changed since
the employee’s previous assignment to such job, the employee will
be entitled to a maximum of twenty-five (25) working days famil-
iarization and/or training on the changed portion of the job. In
addition, the employee will be entitled to treatment as per Appendix
“E”, Article 6.1 (b).

LETTER #16 - TESTER CERTIFICATION.

This letter will record the understanding reached at negotiations
concerning certification of employees for tester jobs.

Employees who successfully complete the training course specifi-
caly established at the request of Northern Telecom BRW, and
associated with the entry level production tester/troubleshooter job
function, (i.e. grade 5) will not be required to write the presented test
requested with the job posting, if the program has been completed
within a year prior to the effective date of the job posting.

LETTER #17 - SHORT DURATION RECALL
AND HIRING

During negotiations the Company and the Union had extensive
discussions regarding the need to address temporary staffing prob-
lems in a timely and effective manner. As a result, the following
program was agreed to by both parties.
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Notwithstanding theprovisions of Article 2 of Appendix “E" where
the Company identifies a temporary increase in work-load requiring
additional staffing of at least twenty (20) employees for a period of
up to ninety (90) calendar days, the Company will meet with the
Union to discuss the specific requirements. Discussion will include,
but not be limited to, the business reasons for the requirement, the
jobs in the specific departments involved, the duration of the re-
quirement and the number of people involved.

Thesepositions will befilled by posting temporary vacancies identified
as “temporary work-load incrzase’. Successful gpplicants shall be
retained for the duration of the term and shall return to their previous
work position at the conclusion of the term.

The Cornpany will fill any such outstanding requirements, and all
backfill requirements directly. First, laid off employees will be
recalled on the basis of seniority, provided they are available to work
for the expected duration of the assignment. Should there be
insufficient laid off employees to fill such vacancies, the Company
may fill the vacancies by hiring. Employees recalled or hired to such
temporary vacancies will remain on the job in the specific depart-
ments identified and shall have no posting rights for the duration of
such assignments.

Vacancies shall not befilled in the foregoing manner during a surplus
resulting in lay.-off. No permanent employees shall be displaced as
a result of a bump while there are such temporary employees
assigned to the same job and department. Prior to any permanent
employee being laid off, al such temporary employees will be
displaced.

There shall be no more than one application of this program at one
time without agreement. In no event shall such assignment exceed
ninety (%0) calendar days.

Should problems arise concerning the administration of the program,
the patties will meet to discuss the problems. This meeting will take
place within reasonable time of being requested and the Corporaie
Director - Industrial Relations or delegate and the CAW National
Representative will attend. If the problems discussed at the meeting
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are not resolved, the Company or the Local and the National Union
have the right to discontinue the program on thirty (30) calendar
days notice.

LETTER #18 - SHIFT WORK

Itisagreedthat operationsinvolving shift work would have employees
rotate on a weekly basis.

When business needs prevent this general practice, rotation shall be
arranged as equitably as possible.

The Company will provide one (1) week’s notice for change of shift
whenever possible.

However, in no event will such notice be less than two (2) working
days (except prior to aweekend, when the Company will give notice
on or before the end of the fourth scheduled shift in the week.)

Inthe event that two employees on equal job functions havemutually
agreed to trade shift assignments, such arrangement shall be com-
municated to their respective managers prior, and shall not be
unreasonably denied.

LETTER #19 - POSTING PROCEDURE
Job postings will indicate the number required.
Should the requirements increase or decrease prior to the posting
being removed from the notice boards, the revision will be reviewed

with the Union.

At times it may be necessary to extend the job posting time period
listed in Article 2 of Appendix “E".

It is agreed that an employee who has been selected through the

posting process be released to his’her new job no later than twelve
(12) working days from the effective date of the job posting.
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Itis recognized that critical business needs may at times delay such
transfers. and these will be discussed with the local Union.

N LETTER #20 - LOCAL PRESIDENT
The President of Local 1915 will be assigned to the day shift.

If the position of a full-time President is required for C.A.W. Local
1915, he/she will be granted a Leave of Absence on a yearly basis.

The Company will pay the employee at his/her hourly rate, including
C.0.1.A.. for the duration of hisher Leave of Absence. C.A.W.
Local 1915 will reimburse the Company for the full payment of such
wages. The Company will invoice the Union on a monthly basis on
these arrangements.

AU benefit payments for the period of Leave will be borne by the
Company.
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FOR THE CAW LOCAL 1515

BRAMPTON
EL Al il &
%\%%&?g@&\

J. Fitzgerald

FOR THE COMPANY
Wwf?ﬁ/ /(_—> P2
I.S. Martin A. Priede

DATE: May 8, 1991
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1.1

APPENDIX “F” - PENSION/BENEFITS
PREAMBLE /7 "“/ £

This appendix, which shall form part of the Collective
Labour Agreement (hereinafter caled the “Agreement”),

o P
;f Not | f describes amendments iothose plans which shall bein effect

for active employees during the term of the Agreement,
information relating to cost sharing, and reference to pres-
ervation of those Company plans which are not contractu-
dly covered.

The effective dates of amendments of these plans, where
applicable, are noted in the relevant Paragraphs heresfter.

The term applicable shall be as defined for the Agreement,
except with respect tothe Pension Plan which shalibe forthe
term from January 1, 1991 to and including December 31,
1993.

Agreements with respect to the plans described in this
appendix may be changed or amended by mutual consent of
the parties hereto, with such changes or amendments to be
in the form of appendices to the Agreement. The duration
of the Agreement cannot be affected by such changes or
amendments.

The plans, hereinafter caled the “Plan(s)*, covered by this
appendix shall be confinued automatically at the expiry of
the Agreement until a new agreement is ratified or until the
Union is entitled by law to commence legal strike or the
Company is permitted to lockout.

For the purposes of this appendix, the following definitions
shall prevail:

1.6.1 “Benefit Group” shal mean the categories of job
classifications or grades determined as follows:
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Benefio u p Job Classifications

1 23to 24; 03 to 04
2 251028, 05to 08
3 20430; 09; 15T; Trades

1.6.2 Forthe purposesofthe Plans referred toin paragraph

(iii)

2,34, and 5, “dligible dependents™ shall mean the
following:

The person who is legally married to the employee,
or a person of the opposite sex who is cohabiting
with the employee and who is publicly represented
as the spouse of the employee:

Unmarried natural or legally adopted, dependent
children of the employee or spouse who are:

1) living or deemed to be living with the em-
ployee, including those where support for
benefit coveragehas been dictated by a court
order, and

(2)  (a) under age 21, or
(b) over age 21, but not over age 25, and

arc full-time students at an accredited
college or university; and,

3) (8 Canadian citizens, or
(b) landed immigrants;

physicaly or mentally handicapped financialy de-
pendent children, regardless of age, provided:

(a) they were handicapped and dependent prior
to age 21, or
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(b)  they were handicapped and dependent be-
tween age 21 and age 25, and were full time
studenis at an accredited college or univer-
sty at the time they became handicap@
and dependent.

(iv)  any child who is in the custody of the employee
pursuant to a valid and existing custody order and
whomeets the qualifications set outin (ji) above and
is financially dependent on the employee.

1.6.3 “Eligible dependents’ shall ‘mean, for purposes of
paragraphs 9, 10, of this appendix:

) “Spouse” means either the employee's legally
married spousewho was living with the employee at
the time of the employee’s degth or, if the employee
so elects, the employee’'s legally married spouse
who was not living with the employee at the time of
the employee’s desth or, if nether of these is
applicable, a person of the opposite sex who was
publicly represented by the employee as the latter's
spouse, and who

1 (a)

was not prohibited from marrying the employee by
reason of the marriage of the employee or of such
person to another individual, and

1 {b)

had resided with the employee for a period of one
year immediately preceding the employee's death,
or

2()

was prohibited from marrying the employee by
reason of the marriage of the employee or of such
person to another individual, and
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(i)

(iii)

2(b)
had resided with the employee for a period of three
years immediately preceding the employee’s death.

Unmarried natural or legally adopted, dependent
children of the employee or spouse who are:

(1) living or deemed to be living with
the employeeincluding those where support
for benefit coverage has been dictated by a
court order: and

2) (8 under age 2t, or

(b) over age 21, but not over age 23, and
are full-time students at an accredited
college or university; and,

3) (8) Canadian citizens, or
(b) landed immigrants:

physicaly or mentally handicapped financially de-
pendent children, regardless of age, provided:

(a) they were handicapped and dependent prior
to age 21, or

(b)  they were handicapped and dependent be-
tween age 21 and age 25 and were full time
students at an accredited college or univer-
sty at the time they became handicapped
and dependent.

(iv) Dependent parents.

The above eligible dependents shall b-e ranked in
descending order of priority.
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N 1.7 “Spouse” shall mean, forthe purpose of Paragraph 11of this
appendix:

(i) A Person of the opposite sex who,
1 (a)

is legally married to an employee and not living
separate and apart from that employee;

1(b)

is not married to an employee, but is living with the
employee in a conjugal relationship and is publicly
represented by the employee as the latter’s spouse,
and who

(i) if not prohibited from marrying the
employee by reason of the marriage of
the employee or of such person to
another individua, has resided with
the employee for a period of one year
immediately preceding the employee's
death, or

(i) if prohibited from marrying the em-
ployee by reason of the marriage of the
employee or of such person to another
individual, has resided with the em-
ployee for a period of three years im-
mediately preceding the employee's
death; or

1(c)

such other individual who is required to be recog-
nized as the spouse of the employee pursuant to the
Pension Benefits Act (Ontario), as amended from
time to time, for the application of particular provi-
sions of the Plan.

1.8 All employees hired after the date of ratification shall
become digible for coverage under the Plans referred to in
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2.1

4.1

4.2

paragraphs 2,3,4,5,6,8, and 9 on the first day of the month
following the month in which the employee completes 3
months continuous service.

SUPPLEMENTARY HOSPITAL PLAN

The Company will continue to provide a Supplementary
Hospital Plan as in effect immediately prior to the term of
the Agreement. The cost_of this Plan will bz paid by the
employees, including any Increases inprentitis dufing the

}

témm of the Agreement.
. -0
EXTENDED HEALTH CARE PLAN "7 &}

The Company will continue to provide an Extended Health
Care Plan as in effect immediately prior to the term of the
Agreement. The cost of this Plan will be paid by the
Company, including any increases during the term of the
Agreement relating to the services covered by the Plan.

Effective January 1, 1992, the Extended Health Care Plan
will be amended to provide that all dmug_claims will be
reimbursed on a pay direct system through a participating
pharmacist only.

Effective January 1, 1992, the Extended Health Care Plan
will be amended to provide coverage of a registered
chiropractor, registered masseur, qualified speech therapist,
and a registered clinical psychologist, after expiry of
provincia health coverage, to a combined annua maximum
of $600 per year.

Ay

4 3
VISION CARE PLAN 7{‘){; I

The Company will continue to provide a Vision Care Plan
asin effect immediately prior to the term of the Agreement.
The cost of this Plan will be paid by the Company.

Effective May 1, 1991, the $100 maximum payment under
this Plan will be increased to $115.
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5.1

52

53

5.4

5.5

5.8

Effective May 1, 1993, the $115 maximum payment under
this Plan will be increased to $130.

DENTAL PLAN s )
b ,7 (/ ..

The Company will continue to provide a Dental Plan asin
effect immediately prior to the term of the Agreement, with
coverage for expenses incurred up to April 30, 1991, on the
basis of the 1989 Ontario Dental Association Schedule for
Generd Practitioners for the services covered by such Plan.
The cost of this Plan, including any increases during the
term of the Agreement, will be ﬂugﬂge Company.

Effective May 1, 1991,the 1990 Ontario Dental Association
Schedule for General Practitioners will apply.

Effective May 1, 1992, the 1991 Ontario Dental Association
Schedule for General Practitioners will apply.

Effective January 1, 1993, the 1992 Ontario Dental Asso-
ciation Schedule for Genera Practitioners will apply.

Effective January 1, 1994, the 1993 Ontario Dental Asso-
ciation Schedule for Genera Practitioners will apply.

Effective May 1, 1991 inclusion of payments for costs
incurred forcrown restorations and fixed bridgework, bridge
pontics, retainers, and abutments on a50% co-sharing basis
to a maximum payment of $2,000 per person per calendar
year, with no deductible.

On or after May 1, 1992 recdl oral examinations covered
under the Basic dental benefits will be on the basis of once
every 9 months.

Effective May 1, 1992, the $1500 maximum for the
Periodontic and Endoedontic benefit will be increased to
$1750.
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5.9

N 5.10

6.1

6.2

7.1

72

7.3

Effective May 1, 1992, the $1000 lifetime maximum for the
Orthodontic benefit will be increased to $1500.

Effective May I, 1993, the $1500 lifetime maximum forthe
Orthodontic benefit will be increased to $1750.

(1(
090/
The Company will continue to provide a chkness and/ teh
Accident (S&A) Plan as in effect immediately prior to the ; ;1}
term of the Agreement.

SICKNESS AND ACCIDENT PLAN </ 0 B

No other change will be made in the Plan design except as
required by legislation or as mutually agreed.

LONG TERM DISABILITY PLAN

The Company wﬂLcontmue to provide the Long Term
Disability (L.TD) Plan a§in effect immedigrelyprior t6 the
term of the Agreement.

Effective Maf_u__ng this Plan will provide monthly
income benefits in sasordance with the following schedule
for those digible employees whose S&A Plan benefits
expire after April 30,1991,

Benefit Group Monthly Income
1 $1475
2 1600
3 18254

During the period for which an employee is digible to
receive LTD Plan benefits, participation will continue in the
following Plans:

Supplementary Hospital
Health Care
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° Dependent Life

o Retiring Allowance Plan

0 Pension

o Group Life Insurance - Parts | and 11
° Survivor Transition Benefit

Coverage for Group Life Insurance - Parts | & II and the
Survivor Transition Benefitin effect at the date of disability
will prevail during the period for which an employee is
digible to receive LTD Plan benefits.

74  LTD benefits will be paid, during the continuation of the
employee's disability, toage 65, at which time basic pension
benefits will commence or until the employee elects to retire
early with a Class A, B or E pension under the Pension Plan.

15 Effective May 1, 169 1, for those dligible employees whose
S&A Plan benefits (expire after April 30, 1991, for the
purposes of determining eligibility for the first twelve (12)
month period underthe LTD Plan, disability shall mean that
an employee is unable to perform the duties of any job in the
bargaining unit. Following expiry of such period, disability
shall mean that an employee is disabled to an extent pre-
venting performance of any job for which the employee is
reasonably suited by education, training and experience.

Notwithstanding the above definition, if it is confirmed that
an employesis eligible forprimary disability benefits under
the Canada Pension Plan, this employee will then also be
eligible for benefits under the LTD Plan.

7.6  LTD Plan benefits shal not be terminated without at least
one (1) month’s notice to the recipient unless the employee
returns to work.

8. GROUP LIFE INSURANCE PLAN

8.1 The Company will continue to provide, on an optiona basis
to employees, life insurance through Group Lifé Tnstrance
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8.2

Plan - Part |, hereinafter called “Part I”, as in effect imme-
diately prior to the term of the Agreement except as indi-
cated in 8.1.1and 8.1.2 below.

8.1.1 Effective January 1, 1992 the Plan will provide
insurance coverage under Part | in accordance with
the following schedule for those eligible employees
whose insurance coverage is in effect on January 1,

1992.
Benefit Group Dsorance r a g e
1 $24,500
2 26,000
3 28,500
—~—

8.1.2 EffectiveJanuary 1,1992the employen; 'costforPan
| shall be $0.5Q per month for each $1,000 of
insurance in excess of $20,000.

The Company will continue toprovide, on an optionalbasis
to employees, life insurance through Group Life Insurance
Plan - Part II, hereinafter called “Part 11", as in effect
immediately prior to the term of the Agreement, except as
indicated in 8.2.1.

8.2.1 The premium rates for Part II for each $1000 of
coverage will continue to be:

Monthly Cogt
Age Male Female
1035 $0.11 $0.05
36-45 0.22 0.11
46-55 0.54 0.27
56-60 1.08 0.54
61-64 1.62 0.81

These rates may be adjusted if dictated by Plan experience.

C.AW. #27, #1837, #1839, #1905, #1915



£3

8.4

9.1

9.2

C.AW. #27, #1837, #1839, #1905, #1915

The Company will continue to provide, on an optiond basis
1o employees, life insurance through the Dependent Life
Plan as in effect immediately prior to the term of the
Agreement, except as indicated in 8.3.1 below.

8.3.1 The premium rates for Dependent Life will continue

to be:
Coverage
Spouse Child Monthly Cost
$ 5,000 $2,500 $1.62
$10,000 5,000 3.24

These rates may be adjusted if dictated by plan experience.

The other terms and conditions of this Plan will remain in
full force and effect as reflected in the applicable insurancz
contract.

SURVIVOR ‘TRANSITION BENEFIT PLAN

The Company will continue to provide a Survivor Transi-
tion Benefit Plan as in effect immediately Prior to the term
of the Agreement subject to paragraph 1.6.3.

Effective May 1, 1991 this Plan will provide forthe payment
of a monthly income benefit to eligible dependents of a
deceased employee and, in the event of the employee's
death from an accident on or after May 1, 1991 while at work
for the Company, a lump sum payment as follows:

Benefit Monthly Lump Sum
Group Income Payment

1 3525 327,000

2 550 28,000

3 625 33,000



9.3

9.4

10.

10.1

10.2

10.3

The monthly income benefit shall be paid for 60 consecutive
months commencing the month following the date of death.
Notwithstanding the foregoing, such monthly payments
shall immediately cease when there are no longer any
surviving digible dependents of the deceased employee.

Opportunity will be provided for the eligible dependent(s)
to participate in, through optional deductions, current cov-
erage under all Company health care plans for the number of
months applicable under 9.3 above.

RETIREMENT ALLOWANCE PLAN

The company will continue to provide a Retirement Al-
lowance Plan as in effect immediately prior to the term of the
Agreement subject to paragraph 1.6.3. The Retirement
Allowance Schedules and formulae will be based on the.
following:

10.1.1 The amounts set out in the schedules in effect
immediately priortothis agreement willbe increased
by five (5) percent on the 1990 schedule on January
1 of each of the years1991 to 1993 inclusive.

10.1.2 The scheduled amounts in effect immediately prior
to this agreement will he prorated so that the re-
tirement alowance will be based on completed
calendar years and months of service and age.

Employees will be entitled to payment under the Plan if, as

of their pension date, they have at least ten (10) years of

continuous: service. The amounts set out in the Schedules
will be payable monthly commencing with the month in.
which the pension date falls and continuing until the month

age 65 is reached, except that for retirement at age 65 there

will be only one payment.

An employee entitled to the Retirement Allowance Plan
may elect to receive, ether as a lump sum or as monthly
payments during any period up to age 7 |, the present value

246

C.A.W. #27, #1837, #1839, #1905, #1915



10.4

10.5

11

11.2

of the scheduled amount discounted at 10 1/4% (such rate
to be constant throughout the term of this agreement).

If aretited employee whoisentitled toa retirement allowance
dies prior to all payments being made, the remaining pay-
ments will be paid monthly on the same basis to digible
dependents.

Where employees retire with a class E pension and are
entitled to a retirement allowance, the amount as set cut in
the Schedule will be reduced actuarialy for each month by
which the employee’s age is less than 65.

PENSION PLAN

The Company will continueto providethe Northern Telecom
Negotiated Pension Plan in effect on December 31, 1990
during the applicable term stated in paragraph 1.3 above,
subject to amendment to provide for the changes specified
in 11.2 through 11.6 inclusive below.

Notwithstanding Master Anticle 5. 1 (c)(i), for the purpose of
service under the Pension Plan al employees will have a
Pension Service Date (“*PSD") as follows:

11.2.1 For employees hired prior to March 17, 1988 their
PSD will be the same as their CSD up to that date.

11.2.2 For employees hired after March 17, 1988 shall
become eligible to be members of the Pension Plan
on theday after completing twenty-four (24) months
of Continuous Service.

11.2.3 PSD will be assigned on the first day of Pension Plan
membership and service will accrue from that day.

11.2.4 If an employee receives payout of the commuted
vaue of the deferred pension, the PSD will be
forfeited. If this employee subsequently is employed
by the Company, membership in the Pension Plan
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11.4

115

will commence immediately but no credit will be
given forany prior service with the Company forany
purpose under the Pension Plan.

The following basic benefit rates shall be used to calculate
the basic pension benefit for employees retiring with a
pension date on or after:

Benefit
Group Jan.1, 1991 Jan. 1, 1992 1993
1 328 329 $30
30 31 32
3 33 34 35

Effective January 1, 1991, if the employee has a spouse on
the date of the employee's death, the pension benefit, as
calculated in accordance under the Pension Plan, will be
payable to the employee's spouse. If the employee does not
have a spouse on 1 he date of the employee’s death, or if the
employee and his spouse jointly agree to waive the spouse
entitlement as required by legidation, the pension benefit
shall be paid to the beneficiary designated by the employee,
or in absence of a designated beneficiary, to the employee’s
estate.

Employee!; retiring with a pension date on or after January
1, 1991 will receive a normal pension benefit equal to 90%
of the amount of basic benefit multiplied by years of
pensionable service which will be payable for the life of the
retired employee, and upon death, the retired employee's
spouse will receive 60% of the monthly pension benefit
which had been paid to the retited employee immediately
prior to death. If the spouse dies within 42 weeks of the date
the employee’s pension commenced, the employee will
begin receiving paymentequal to 100% of the amount of the
basic pension which would have been paid as of the pension
date if there had been no spouse in the nionth following the
month of the spouse’s death, and be payable for the life of
the retired employee.
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11.5.1 Wheretheemployee and the spouse, if any waive the
benefits described in paragraph 11.5, the employee
shallreceive 100% of the amount of the basic benefit
multiplied by years of service payable for life, and
the eligible dependent shall not be entitled toanything
under the Pension Plan.

11.6  Effective January 1, 1992 those employees who have, on or
after January 1, 1988 retired from active service with the
Company. and subsequently their spouse or designated
beneficiary.will receive annual post retirement adjustments
in accordance with the following matrix:

Age on Pension
Date/Deferred
Annuity Payment Fold into
Date or Anniver- Monthly
sary Thereof Formulag Payments Benefit
Under Age 60 60% of Annuad Lump Sum  No
percentage paid in month of
increase CPI; anniversary month
max. 6% payoul;  of hirthday
Age 60 or over  60% of Monthly - paid Foldedin
but under age  percentage in month of the annually
65 increase CPI; anniversary month
max. 6% payout;  of birthday
Age 65 or 80% of Eff. Jan. 1/92 Folded in
over percentage Monthly - paid annually

increase CPI; in month of the
max. 6% payout anniversary month

of birthday

Termminated employees will receive no post retirement adjustments
in connection with any time prior to commencement of receipt of
deferred annuity payments.
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12.

12.1

12.2

11.6.1 ‘The caculations of post retirement adjustments will
use CP1 = 1981 (All Canada) and will be in accord-
ance with the following schedule:

Month of Birthday

Twelve (12) Month Upward
Change* in CPI for the

Anniversa Month f
January November
February December
March January
April February
May March
June April
July May
August June
September July
October August
November September
December October

* Moving average
OTHER. COMPANY PLANS

The Company proposes to continue the following during the
term of the Agreement.

Travel accident insurance

Employee Savings Plans

Registered Retirement Savings Plan

While the Company will not reduce the level of benefits of
the Plans referred to in 12.1 above during the term of the
Agreement, it reserves the right to amend the terms and
conditions of such Plans in order to conform to existing or
future legidation, to ensure that they may best meet the
objectives for which they were established, and to enable
their administration to be carried out with prudence and
economy in the interests of al participants therein.
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13,

13.2

13.3

13.4

13.5

13.6

13.7

C.AW. #27, #1837, #1839, #1905, #1915

GENERAL

The Company shall furnish the Plan text(s) within 3 months
(or as soon as practicable) after signing the Agreement, for
review and comment by the union. The other documents
referred to below will be furnished at appropriate times for
review and comment by the Union.

The Company will furnish the Union with copies of the
administrative procedures, bencfit booklets, and approved
authorizedtexts coveringtheemployee benefit plans referred
to in paragraphs 2 to 12 of this appendix.

As soon as it is practicable hereafter, the Company will
provide each employee with a benefit booklet containing
descriptions of thevarious Plans referred to in this appendix.

The Company will ensure that all the Plans covered by this
appendix are adjusted to reflect legidation precluding dis-
crimination with respect to age. sex, and marital status,
except to the extent that such legidation so permits.

The Company confirms its intention to maintain its present
practices with respect to the handling of statutory and
Company benefits as these apply to retirees. In the event a
change appears desirable, the Company will discuss such
changes in advance with the Union.

The Company will continue to maintain the present practices
withrespect tostatutory and Company benefits foremployees
receiving Workers' Compensation benefits and employees
receiving disability benefits under the Pension Plan.

Local benefit committees at each location will be main-
tained and shall review pension benefit applications in
advance of theireffective date. Inaddition such committees
shall receive copies of pension, long term disability, and
survivor benefit calculations with respect toactiveemployees
covered by the provisions of this appendix. Otherprocedures
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13.8

13.9

13.10

shall be determined on a basis which is mutually acceptable
to the Union and the Company.

The Cornpany will furnish the Union with such information
with respect to the operation of applicable benefit plans as
shall be mutually acceptable to the parties or required by
legidation, including:

Copy of Report as set out under section 11(1) of the
Ontario Pension Benefits Act, 1987, Regulations.
Copy of the annual information return to the prov-
ince of registration for the Pension Plan

The Union consents to the application by the Company,
through partia funding of the latter's costs in providing
improved employee benefits in accordance with the
Agreement and with prior Collective Labour Agreements
between the Union and the Company, of the reductions
equal to at least 5/12th that have been or may be granted to
the Company as to the employer's premiums under the
Unemployment Insurance Act.

The Company shall have the exclusive right to determine
and change themethod and terms of financing the Cempany
Hedlth Care Plans, Group Life Insurance - Parts | and Il and
the Dependent Life Plan provided under the Agreement,
subject to the following conditions:

a) no change will take place without at least three
months' prior notice to the Union,

b) no change will have the effect of reducing the value
of any benefit,

c) nochange will affect the method of claims settlement
except as shdl be mutually agreed between the
parties, and

d) the Company shall furnish the Union with a full
accounting as to the disposition of any surplus or
deficit attributable to employee contributions.
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