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COLLECTIVE LABOUR AGRlEEMENT

MEMORANDUM OF AGREEMENT made this 26th  day of
February, 1994,

BETWEEN:

NORTHERN TELECOM CANADA LIMITED,
a corporation organized and existing under the laws
of Canada.

Hereinafter called the “Company”

OF THE FIRST PART

AND:

THE NATIONAL AUTOMOBILE, AEROSPACE AND
AGRICULTURAL IMPLEMENT WORKERS UNION
OF CANADA, (CAW-CANADA)

Hereinafter called the “Union”,

AND ITS LOCALS

CANADIAN AUTOMOBILE, AEROSPACE AND
AGRICULTURAL. IMPLEMENT WORKERS LOCAL
1525,  London, Ontario; LOCAL 1530,  Belleville, Ontario;
LOCAL 1535,  Bramalea,  Ontario; AND LOCAL 1837,
Kingston, Ontario [Office Unit).

OF THE SECOND PART
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I.1

2.1

3.1

3.2

3.3

4.1

ARTICLE 1 - RECOGNITION

The Company recognizes the Union as the exclusive repre-
sentative for thepurposesofcollective bargaining, in respect
to rates of pay, wages, hours of employment and other
working conditions for the tern1 of this Agreement, for all
employees of the Company included in the bargaining units
described in Appendix “A” annexed to this Agreement.

ARTICLE 2 - GENERAL PURPOSE

The general purpose of this Agreement is to establish tnutu-
ally  satisfactory relations between the Company and the
employees covered by this Agreement, and to provide a more
formal procedure for the prompt and equitable disposition of
grievances, and to establish and maintain satisfactory work-
ing conditions, hours of work and salaries.

ARTICLE 3 - MANAGEMENT RIGHTS

The Union acknowledges that it has been and still is the
exclusive right of the Management of the Company to: hire,
lay-off, discharge, classify, transfer, promote, demote 01
discipline employees subject to the provisions of this Agree-
ment.

The Union further acknowledges the exclusive right of the
Company to operate and manage its business in all respects,
and without restricting the generality of the foregoing, to
maintain order and efficiency and to determine the number
and location of work areas, the rnethods  to be used in
operations, schedules, kinds and location of machines and
tools to be used, processes of manufacturing, repairing and
warehousing and the control of material and parts to be used.

The above functions will be exercised in a manner not
inconsistent with the terms of this Agreement.

ARTICLE 4 - NON-DISCRIMINATION

The Company agrees that there shall be no discrimination or
intimidation by the Company or any of its agents against any

C.A.W.#1525,#1530,#1535,  1837 7



4.2

4.3

R 4.4

4 I

-“i

5.1

5.2

5.3

employee or group of employees because of membership or
non-membership in the Union or for having in good faith
processed a grievance.

The Company also agrees that representatives of the Union
shall be free to discharge their duties without fear that their
individual relations with the Company may be affected in the
least degree by any action taken by them in good faith in their
representative capacity.

Employees shall not be subject to prejudice or discrimination
because of presenting complaints or grievances for them-
selves or other employees.

The Union agrees that neither its officers nor its members
will intimidate, discriminate against or coerce any employee
or group of employees for the reason that they are or are not
members of the Union.

There shall be no discrimination against any employee be-
cause of age, race, religious creed, sex, marital status, colour,
national origin or sexual orientation.

* ARTICLE 5 - REPRESENTATION

The Local IJnion will  be represented by a Committee of not
less than three (3) members, one of whom will be the Local
Union President/Chairperson.

The number of committeepersons will change at the rate of
one committeeperson per one hundred (100)  eligible cn-
ployees,  or major portion thereof. in excess of two hundred
(200) eligible employees.

The Local IJnion  agrees to notify the Company in writing of
the names of the members of the Committee and other Local
Union officers thereof, and the effective date of their selec-
tion.

* See Letter #15
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5.4 TheUnion  acknowledges that themembers oftheCommittee
will continue to perform their duties on behalf of the Con-
pany and that:

such committeepersons  will not leave their mgular
duties without obtaining permission from their man-
agers: such permission will begrantcd  without onrea-
sonable delay;

b) when resuming regular duties after engaging in du-
t ies  on  behal f  of  the  Local  Union,  the
committeeperson will advise Management oftheir
return;

cl any committecperson  dealing with a complaint or
grievance in any department other than their own will
notify the manager of that department of the general
purpose of their presence.

5.5 The Company will pay for a reasonable amount of time spent
by conilnitteepersons  away from their regular jobs for the
following purposes:

4

b)

to handle complaints or grievances of employees,

to attend meetings arranged by Management respcct-
ing problems relating to this Agreement,

c) to deal with incidental matters that Management
agrees arc a necessary part of the administration of
this Agreement.

N 5.6 The Union agrees that if, in the Company’s opinion, any
committeeperson  is alleged to be abusing the Company’s
concept 0f“reasonable  time” spent it1 theadmmistration  ofthe
agreement, a meeting will  be arranged between the Company
and the representatives of the Local Union and the National
Union to correct such abuse.

R tj.7

c1
/If b1

In the event of lay-offs, so that employees will have r8presen-
tation,  the committeepersons  will be retained on jobs within

C.A.W. #1525,  #1530,  #153!5,  1837 9



the bargaining unit, regardless of seniority, provided they are
capable of doing the available work.

R 5.8 New or transferred-in employees will be introduced to the
Union President/Chairperson or nominee by Human Re-
sources, during the induction process. Such meetings shall
not exceed fifteen (15) minutes per hiring session.

R 5.9 The Local Union bargaining committee representation will
consist of four (4) representatives from Bramalea and two (2)

V each from London, I~elleville  and Kingston respectively, for
y.qy whtch the Company will absorb the bargaining time costs

based on the employee’s equivalent daily straight time rate.

R 5.10 The rate of pay for a Chairperson or alternate shall be no less
than the maximum of Grade 60.

R 5.1 I Therateof  pay for a Committeeperson shall be no less than the
maximum of Grade 58.

AR’l’ICLE 6 - INFORMATION TO THE LOCAL UNION *

6.1 The Company agrees to furnish the Local Union the follow-
ing lists on a monthly basis:

a) employees each month who become eligible for
membership in the Local Union,

b) employees who become ineligible for membership in
the Local Union,

cl employees proceeding on maternity leave or per-
sonal leave of absence,

4

e)

internal transfers of eligible employees,

do\vngrades and upgrades with temporary upgrades
identified.

Lists to show the effective date, the department and em-
ployee numbers and the grades of the employees affected.

* See Letter #3 1
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6.2 The Company agrees to furnish to the Local Union during the
first week of each month:

a list by unit seniority date, by department. showing
name, initials, employee number, grade, company
continuous service date, and analysis number of all
employees covered by this Agreement.

b) a list by unit seniority date, by grade, showing name,
initials, employee number, department number, sal-
ary rate, company continuous service date and analy-
sis number of all employees covered by this Agree-
mcnt.

R 6.3 The Company agrees to furnish to the Local Union, quarterly,
an alphabetical list of names, showing address, postal code,
telephone number, date of birth, S.I.N. number, and marital
status of all employees, including employees on LTD. cov-
ered by this Agreement. As address changes are reported,
they ~111  be forwarded to the Local Union. The update memo
shall indicate name, employee number, department number,
new address, postal code, and telephone number.

6.4 Once per month, the Company agrees to provide the Local
Union with a list, organized by department, showing name
and overtime hours worked during the preceding month. In
addition, acumulativt: listing will beprovidedon aquarterly
basis.

6.5 On a quarterly basis the Company will provide the Local
Union with a list of all laid-off employees eligible for recall.

R ARTICILE 7 - COMPLAINTS ANI) GRIEVANCES

7.1 COMPLAINTS

It is mutually desired by the parties hereto that complainrs
shall be adjusted as quickly as possible. Both parties recog-
nize that the employee’s manager should be informed as
quickl~asposaibleoftheemployee’scomplaintand  begiven
an opportunity to adjust the complaint.

C.A.W.#1525,#1530,  #1535,  1837 11



7.2

1.3

7.4

1.5

1.6

7.7

Any employee having a complaint shall take the matter up
with his/her immediate manager. If the employee so desires,
such employee may have their committeeperson accompany
him/her during such discussion.

GRIEVANCE PROCEDURE

A grievance may only be initiated in accordance with the
grievance procedure within twenty (20) working days from
the date the employee might reasonably have been aware of
the alleged unjust action.

The Company agrees that it will not attempt to settle any
grievance clhectly  with the employee involved if the griev-
ance has already been discussed with the Company by a
committeeperson pursuant to the regular grievance proce-
dure.

The Local Union President/Chairperson, or his/her desig-
nated delegate, may intercede on behalf of their constituents
at any time on a policy matter which, in their opinion, may
affect the employees, either as individuals or as a group,
regardless of whether the action is taken as a result of a
complaint by an individual or a group or as a result of
personal observation. Grievances arising from such matters
shall be presented at the First Step. The Union agrees that the
right to process policy grievances will not be abused.

It is agreed that any retroactive payment by the Company in
settlement of a grievance shall be limited to the period ninety
(90) working days prior to the date of filing of the grievance.

FIRST STEP

After an employee has discussed a complaint with his/her
manager and has failed to obtain satisfaction, within five (5)
working days, the Local Union may refer the matter to the
employee’s next higher level of management or delegate, as
appropriate, as a written and dated grievance.

The grievance shall set forth the nature of the complaint, the
date of occurrence of the cause of the complaint, the name(s)
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of the employee(s) involved, and the provisions of the
Agreement, if any, which arc claimed to have been violated.

Within ten (10) wol-king  days the manager will arrange a
meeting For- discussion of the grievnnce, to bc attended by
three (3) representatives of the Local Union and by the
manager, togctherwith  other tnnnagemcnt lepreseutatives  as
appropriate.

The senior manager, or his/her delegate, will answer the
grievance within ten (10) working days from the date of such
meeting. In cases of denial, the grievance resporxe  will
include facts substantiating the decision.

III addition to the Local Union representatives, the National
Representative may attend such meeting.

At this step of the procedure the parties agree to furnish each
other with all facts and information then available with
respect to the grievance.

7.8 ARBITRATION REFERRAL

Failing satisfactory adjustment at the First Step, the Local
Union may refer the matter to the National Union. The
represcntntives  of the National Union will review the matte1
and if it is one which is within the power and authority of the
Impartial Arbitrator, they may, witbin thirty (30) days from
the date of the answer from the senior manager or his/her
delegate refer the matter to Impartial Arbitration, in accord-
ance with Article 8.

The referral to the selected arbitrator, shall be made within
ten (IO)  working days of such selection. A copy of the letter
requesting the designated arbitrator’s services shall be sent to
the Regional Industrial Relations representative.

7.9 PRE-ARBITRATION

Prior to the actual submissionof the grievance to the Arbitra-
tor, the parties may, by agreement, arrange a further tneeting
in afinal attempt toadjust  thematter.  Any suchmeeting shall

~____~
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7.10 Upon prior notice to the Regional Industrial Relations repre-
sentative or delegate, a member of the National Union may
visit the plant to review the specificgrievance or grievances.

7.11 Such plant entry visits shall be reasonable in duration,
confined to the specific issue and non-restricted areas. The
Local Union President/Chairperson shall accompany the
National Union staff member during the investigation.

7.12 REPRESENTATIVE GRIEVANCES

Whenever one or more grievances involve a similar issue
such grievances may be withdrawn without prejudice pend-
ing the final disposition of a representative case. In such
event, the withdrawal without prejudice will not affect any
financial liability requested in the grievances.

7.13

7.14

EXTENSION OF TIME LIMITS

Any period of time specified in the Grievance Procedure
clause may be extended by mutual agreetnent confirmed by
letter from the requesting party.

In the event the Company has not responded to the complaint
or grievance steps within the time limit and no extension has
been agreed upon, the Union may proceed to the next step in
the procedure.

WITHDRAWAL OF GRIEVANCES

be without prejudice to the rights of either party under the
grievance procedure and shall not affect the times prescribed
in which appeals may be lodged.

In attendance at this meeting will be the full committee, the
Regional Industrial Relations representative or delegate and
the representative of the National Union.

Fake  of the grievor or the Local Union to process a
grievance to the next step in the Grievance Procedure within
the time limits specified shall not be deemed to have preju-
diced the Union on any future similar grievance.

14 C.A.W. #I525  #1530,  #1535,  1837



7.15 JOB POSTING GRIEVANCES

a) An employee who feels he/she has a grievance re-
lated to Job Bidding and Promotions (Article 19)
shall so advise his/her immediate manager within
five (5) working days of the posting on the Office
Notice Boards of the name of the employee selected
for the job.

An employee who feels he/she has a grievance under
Article 3 1 or Article 37 shall so advise hisiher imme-
diate mnnagcr.  Referral of the grievance will be
made to aHuman Resources representative, who will
ensure the grievance is forwarded to appropriate
management within the selecting organization.

b) The grievance shall then be immediately processed,
commencing at the First Step of the Grievance Proce-
dure.

c) The right to grieve shall be restricted to employees
who  have applied for the vacancy.

7.16 SURPLUS, LAY-OFF AND RECALL GRIEVANCES

Grievances arisingout ofalleged ViolntionofArticle  1 I or L2
shall besubr~~itteddirect~ytonHumanRcsourcesrepresenta-
tive within ten (10) working days from the date of notice of
lay-off or I-ecall,  and will be answered by the Company
within the time limits provided in the Grievance Procedure,
First Step.

7.17

7.18

DISCIPLINARY GRIEVANCES

Grievances concerning suspensions or discharges shall be
submitted at the First Stepwithin five (5) working days ofthe
occurrence and will be answered by the Company within the
time limits provided in the Grievance Procedure, First Step.

The Company will advise the Union of the date and amowt
of redress.

C.A.W. #1525,  #1530,  #1535,  1837 15



ARTICLE 8 - ARBITRATIOM

8.1 Selection of an Arbitrator.

8. I. 1 The parties will  endeavour to agree upon a mutually
satisfactory Arbitrator. In the event that they cannot
agree upon an Arbitrator within twenty (20) working
days, from among three (3) names supplied by both
the LJnion  and the Company, then the Minister of
Labour of the Province of Ontario shall bc requested
to appoint an Arbitrator.

8.1.2 In the event that either party elects to appeal the
decision of the Arbitrator to the courts, each party
will pay its own costs.

8.2 Power of Arbitrator

The power and authority of the Arbitrator shah  be limited to:

a) Matters involving the interpretation or alleged viola-
tion of this Agreement, or

b) Upholding, modifying or rescinding penalties as-
sessed by the Company against an employee.

8.3 The Arbitrator shall not have jurisdiction to alter or change
any of the provisions of this Agreement or to substitute any
new provisions in lieu thereof.

8.4 All  reasonable arrangements will be made to permit the
Arbitrator to have access to the plant to view the disputed
operations and to confer with the necessary witnesses.

8.5 The parties agree to share equally the expense of the Arbitra-
tor and such other expenses as may be mutually agreed upon.

8.6 Arbitrator’s Decision.

The Arbitrator shall render his/her decision within thirty (30)
days following the hearing. Decisions of the Arbitrator shall
be final and binding upon both parties.

~_____~
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ARTICLE 9 - CONTINUOUS SERVICE

9.1 Company continuous service begins on the date of hiring and
accunn~late~  for the full period of employment with the
Company subject to the following conditions:

9.1.1 Continuous credited service shall terminate for the
following reasons:

a)“: voluntary resignation,

b) discharge for just cause if not reversed through the
Grievance Procedure,

cl absence from work for fhrce or more consecutive
working days without the Company being notified. It
is considered in such circutnstances  that the en-
ployee has resigned voluntarily unless exceptional
conditions, recognized by the Company as such, are
involved,

G failure to return from lay-off within the periods
shown under 9.3

inability to return to work within two (2) years after
sickness disability benefits (if any) have  expired, 01
Long Term Disability benefits (if any) have expired,
orinability toreturn toworkwithintwo(2)yearsaftcr
normal Workers’ Compensation Board benefits fall
below the level of 7.5%.

* SW Letter #I6

9.2 Deductions from continuous service shall be made for the
following reasons:

a) When an employee with less than three (3) months
continuous service is absent without pay due to
sickness, that period of absence in excess of one (I)
month in any consccutivc  twelve-month period will
be deducted upon return to work.

C.A.W. #1525,  H1530,  #1535,  1837 17



b) Any periods of leave of absence in excess of one (1)
month in any consecutive twelve-month period for
which approval is granted without credit for continu-
ous service.

9.3 An employee shall maintain recall rights following layoff in
accordance with provisions set out below. Credited service
will be accumulated and/or maintained as follows:

Continuous Continuous
Seniority at Date Recall Selvice Service
L a y o f fof Riehts Accumulates Maintains-~ .~-

Less than one (1) yea, 12  months ** 6 months 12 months

One (I) year but less than 48 months ** 9 months 48 months
fice (5) Yeats

Five (5) yexs  or more 60 months ** 18  months 60 months
2: g&<y

*:b NOTE: If employee returns from lay-off within above
periods

Refusal to accept recall to a lower graded job than held at the
time of lay-off or recall of short duration shall not invalidate
rights as outlined above.

9.4 An employee whose service has terminated wider 9.1.1
above and who is subsequently re-employed  shall be credited
with previous continuous service in the following manner,
provided that the employee had six (6) months or more of
previous continuous service when term of employment was
broken:

Service Broken for~__~

I month or less

greater than I month
but less than I year

Credited with Previous C.S.~-

at time of re-employment

after completing a period of
continuous service equivalent to
the period for which service was
broken

1 year or more after completing 1 yex of C.S.

18 C.A.W. #1525,  #1530,  #1535,  1837



9.5 Employees who have had previous continuous service of sis
months or more with Associated Companies shall receive
credit for such service.

9.6 Where  benefits in the Agreement are affect4 by service,
such service shall be the greater of an employee’s seniorit)
or Company continwus service except in the following
instances.

Service with respect to - Employees Pcnsion, Dearh
Benefit, Sickness Benefit Plan and Rate Protection,
shall  mean Company Continuous Service.

b) Service with respect to Surplus, Lay-off and Recall,
and Article 19 Job Bidding and Promotions shall
mean seniority.

ARTICLE 10 - SENIORITY”*

10.1 Seniority for the purpose of Article 19  - Job Bidding and
Promotions and Surplus, Lay-off, and Recall shall be estnb-
lished as the date of entry into the unit and shall accumulate,
terminate or be tnodified as provided hereunder.

10.1.1

Seniority shall terminate for the following reasoIIs:

voluntary resignation,

discharge for just cause if not reversed through the
grievance procedure,

Cl absence from work for three (3) or more consecutive
working days without the Company being notified. It
is considered in such circumstances that the em-
ployee has resigned voluntarily unless exceptional
conditions, recognizcd by the Company as such, are
involved,

* See Letter #I6
*+ See Letter #2 1
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4 failure to return from lay-off within the periods
shown under IO. 1.2,

e) failure to return to work from lay-off within one (I)
week after having been notified to report by regis-
tered notice; or within two (2) weeks after having
been notified and having given satisfactoty  explana-
tion for not returning at the end of the first week.
Whenthetermofemplo~~n~entfollowit~grecallwould
be of short duration, the refusal of an employee to
accept recall to such employtnent  would not result in
termination of seniority. It is agreed that laid-off
employees being recalled will be permitted to give
their present etnployer  reasonable notice of termina-
tion in order to accept recall,

D inability to return to work within two (2) years after
sickness disability benefits (if any) have expired, OI
Long Term Disability benefits (if any) have expired,
or inability to return to work within two (2) years
after normal Workers’ Cornpensation Board benefits
fall below level of 75%.

10.1.2

An employee shall accumulate seniority and maintain recall
rights following lay-off in accordance with the provisions
set out below:

Seniority at Date Recall Seniority
of Lay-off &b Accumulates--A

Less than one (1) year 12 months 12 tnonths

One (1) year but less than
five (5) years 48 months 48 months

Five (5) years or more 60 months 60 months

Refusal to accept recall to a lower graded job than held
at time of lay-off or recall of short duration shall not
invalidate rights as outlined above.

-~~
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10.1.3

R .Uewly  hired employees shall bc considered as probationary
employees and shall hold no seniority rights under this agree-
ment for the first seventy-five (75) calendar days at which
rime they shall acquire seniority status from date  of hiring.

10.1.4

d Employees transferred from the hourly bargaining
unil  into the salaried bargaining unit, in the same
location,covered  by this Agreernentshalli~itheevent
of lay-off or ,job posting be credited only with the
seniority they acquire while working in the office
bargaining unit. After three (3) years jn the office
bargaining unit the seniority of employees so af-
fected will be adjusted on the basis of full Company
Continuous Service. Should such an employee be
declared surplus during the initial period of three (3)
years, and having exhausted his/her office  bumping
rights, he/she shall, subject to the terms of the local
CollectiveLabourAgreement,  return  tohis/her  form:!
bargaining unit. In such cnsc the lay-off allowance
provisions shall not apply.

b) Employees covered by this Agreement who transfer
to the hourly bargaining unit and are subsequently
declared surplus within three (3) years shall, having
exhausted his/her hourly bumping rights, return IO
the salaried unit and bump the most junior employee
whosejob  he/she is qualified lo perform based on the
total seniority acquired in both units.

10.1.5

Employees transferred with their jobs into the bargaining
unit fromother locations,havingheld  thatjob  foraminimum
of three (3) tnonths. will hold seniority on the transferred-in
function based on total past continuous credited service but
will only hold seniority accumulated subsequent to transfer,
for other purposes outside the transferred-in function. After
three (3) years in the office bargaining unit the seniority of
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employees so affected will be adjusted on the basis of full
Company Continuous Service.

10.1.6

a) An employee who was assigned to a job elsewhere in
Northern Telecom Canada Limited, not included in
the bargaining unit, prior to March 17, 1988,  and
subsequently returns shall have his/her previous sen-
iority in the bargaining unil  restored. Such employee
shall return to an available vacancy at thesamegrade
level or lower than he/she held prior to his/her trans-
fer out of the bargaining unit, provided he/she is
qualified to perform the available work and provided
also, that no bargaining unit employee is down-
graded. After three (3) years in the office bargaining
unit the seniority of employees so affected will be
adjusted on the basis of full Company Continuous
Service.

b) An employee who is assigned to a job elsewhere in
Northern Telecom Canada Limited, not included in
the bargaining unit, following March 17, 1988,  and
subsequently returns within three years of leaving,
shall be returned in accordance with 10.1.6  a) above.

Such employee may return after three years to an
available vacancy at the same grade level or lower
than he/she held prior to his/her transfer out of the
bargaining unit, provided he/she is qualified to per-
form the available work and provided also, that no
bargaining unit employee is downgraded. The en-
ployee shall not have his/her seniority restored upon
his/her return, but after three (3) years in the office
bargaining unit the seniority of employees so af-
fected will be adjusted on the basis of full Company
Continuous Service.

10.1.7

Where benefits in the Agreement arc affected by service,
such service shall be the greater of an employee’s seniority
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or Company Continuous Service except in the following
instances:

Service with respect to Employees Pension, Death
Benefit, Sickness Benefit Plan, and Rate Protection
shall mean Company Continuous Service.

b) Service with respect to Surplus, Layoff, and Recall,
and Article 19 - Job Bidding and Promotions shall
mean seniority.

10.1.8

An employee’s seniority shall continue to accumulate during
leaves of absence.

R ARTICLE 11 - JOB AND INCOME SECURITY

I 1.1, III the event that the Company decides to:

~anyofthethreeongoingoperationsdescribedin
Appendix A; or,B,

do any or all of thFfollowmg:

(i) transferworkout ofa bargainingunit toanother
Company location, 3 /f nn

(ii) transfer work out of a Bargaining Unit,

(iii) purchase components or parts, currently being
produced by employees in a bargaining unit,
from sources outside Northern Telecom,

(iv) permanently eliminate jobs for reasons other
than market fluctuations,

and as a direct result either:

- 10%  or more of the employees in such bargain-
ing unit (excluding probationary employees,
temporary  employees, employees laid off and
employees on LTD benefits not engaged in
rehabilitation at a Company location), or
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lO%ormoreof  suchemployeesinaakillgroup,

but in no case less than a total of 4 employees

are given, during any period of ninety (90) days,
layoff notices; or

cl do what is set out in Article 29.1 b) - Hourly Agree-
ment and, as a result, employees in the salaried
bargaining unit at the same location are given layoff
notiCes within the same ninety (90)  day period,

the provisions set out below will apply, as specified.

For the purposes of this Article, the three skill groups will be
Grades 57 to 63,  Grades 53 to 56 and E.T./Bargaining IJnit
Specialists.

For the purposes of determining whether the percentages in
Article 1 I. 1 b) have been reached all layoff notices, as
described above, which have not been cancelled during the
operative ninety (90) day period will be counted.

Notices which have been counted in the determination that
the percentages in Article 1 1.1 b) have been reached can not
be counted again.

11.2 The Company will meet with the Union to discuss its deci-
sion at least 35 weeks in advance of the date of closure or at
least 18weeksinadvanceoflayofl‘occurringasaresultofthe
circumstances  set out in Article 11.1  b) andc)  abo e. Follow-
ing this meeting, the parties will meet ag ‘n to discuss
opportunities to retain or replace work \ Ith the aim of

i/”

r/

minimizing the reduction of employees, including using
attrition to manage the extent of such reductions.

It is understood that such discussions are to be conducted on
a confidential basis and the Union undertakes to guard the
conlidentiality  of them.

11.3 The Company will give the Union and the employees notice
of layoff, of at least 16 weeks, or such notice as provided
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11.4

under legislation, whichever is greater. This obligation will
lnot  apply retroactively to the layoffs which did not, at the
time notices with respect to them were given, meet the
percentages set out in Article 11.  I b) but together with
subsequent layoffs, resulted in these percentages being met
within the ninety (90) day period.

Where such notice has been given, and subsequently a
market fluctuation causes the giving of additional layoff
notices within this initial notice period, these notices will
remain unchanged and the additional notices will be for a
Iperiod  which is the greater of the period provided by legisla-
tion and the amount oftimeremnining  to theend  ofthe initial
notice period.

In the circumstances set out in Article 11.1  b) and c) above
and during the first thirty  (30) days ofthe notice period under
the first paragraph of Article II .3 above, employees within
each affected skill group will be offered the opportunity to
retire early with a lnmp  sum in accordance with the Volun-
tary Retirement Option set Out in Article 11.8 below, and in
accordance with the following:

employees eligible to retire with either a Class A 01
aClass l3 pension will beoffered, indescendingorder
of seniority, thz first opportunity and, if the number
se1 out in b) below has not been exceeded employees
eligible for a Class C pension will be offered, in the
same way, the remaining opporlunity. if any. After
this, employees who qualify to be bridged in accord..
ante with Company practice, to any of the above
Classes will be offered in the same order of Class and
in the same way any opportunity which was not
taken.

b) the total number of those retiring under a) shall not
exceed 100%  ofthc niunberofemployces  within the
skill group within which a surplus has been declared
as a result of the circumstance set out in Article Il. 1
and 50%.  of the number of employees  within the other
affected skill groups:
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who have been given such notice(s) in accord-
ance with the first paragraph of Article 1 1.3,

who have contributed to the percentages in
Article Il. 1 b) being reached, and

who have received such notices of layoff in the
circumstances set out in Article 11.1  b) within
the prior portion of the particular ninety (90)
day period.

N cl where the number of employees within an affected
skill group who accept the above early retirement
opportunities is less than the maximum set out in
Article 11.4  b), the difference will be added to the
maximum of any ofthe other affected skill groups, so
long as the addition does not cause the total number
of retirements for that group to exceed the number of
layoff notices in that group.

4 pension dates or the dates of commencement of
special leave prior to pension shall be no later than the
end of the notice period, except in the circumstances
set out in Article 11 ,l a) when unused vacation
credits may be used to reach a pension date.

e) the affected skill groups will be those included for the
purposes of Article 11.1 b) or c) and any skill group
affected by notices of layoff given during the remain-
der of the particular ninety (90) day period as a result
ofeventsdescribedin Article I I .I b)(i), (ii),(iii)and/
or (iv) or c).

N f) Where an employee who has been given notice in
accordance with the first paragraph Article 11.3 is
also eligible to retire with a Class A, B or C pension
within such notice period, he/she shall be offered the
opportunity to retire with a lump sum in accordance
with Article 11.8  below. regardless of whether the
maximum set out in Article 11.4 b) for his/her skill
group has been exceeded.
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I I .5 [n the event the Company moves an operation or a job as pcl
1 I. 1, the following procedure will apply:

a) if the employee is unable to maintain his/her grade,
and so wishes he/she may request to be transferI-ed  at
the same or to another Company location, if a va-
cancy is available and local collective agreements
permit. The Compnny  will  provide job training
where required for the transferred employee to per-
foorm the job in a satisfactory manner, such job
training not to exceed a period of six (6) months, or

t)) an employee on an affected job will exercise his/her
Irights  in accordance with the Surplus, Lay-off and
Recall  procedure  as laid down in this Collective
Agreement.

cl an  employee with less than five (5) years service who
is retained on a job in accordance with a) or b) above
and whose rate is adversely affected by the move
shall have his/her rate maintained for twelve (1211
months, after the change in assignment. During the
twelve (12) months protection period, general wage
adjustments will be applied based on the grade held
by the employee immediately prior to the beginning
of the protection period.

At theend  of the protection period, the employee will
be placed on the rate applicable to his/her assign-
ment. Any employee with five years or more  service
will receive wage protection as per Article 12  of this
figs-eemnt.

d) If, as a result of such a move of operation or job, the
employee is required to move to a location greatel
than eighty (80) kilometers from his/her present
Iocntion.  the Company will pay reasonable moving
costs.

ej The Company will  give sixty (60) days notice, whew
ever possible to employees who are to be transferred
to a new location.

_ _ _ _ _ _ _ _
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f-l whereemployeesonaffectedjobsarelocated in more
than one CAW Bargaining Unit and are seeking
simultaneously to have the benefit of the provisions
set out above in connection with the same vacancy,
Local Seniority (L.S.)  shall determine who will be
selected for the vacancy.

8) Anemployeepermanentlytransferredfromonegroup
to another, or from one occupation to another within
the same group, shall hold seniority except when a
reduction in work load occurs in such group or
occupation prior to the transfer-ee completing the
required training to do the new job. In such circum-
stances preference may be given ton shorter service
employee having greater experience and skill in that
occupation and, if so, the trainee shall be transferred
back to his/her former occupation.

to The Company agrees that it will limit there-employ-
ment or transfer of employees from other Company
locations to not more than 2% of the work force at the
location affected in the period from July 1st to June
30th. When the influx of employees to a plant
location results from increased new work programs,
the 2% limitation will not apply. This waiver of the
2%  limitation will not be used to circumvent the
upgrading of bargaining unit employees. All trans-
fers are subject to the provisions of Article 10.

11.6 All employees laid off pursuant to notices given under the
first paragraph of Article 11.3 or pursuant to notices as a
result of the circumstances set out in Article 11.1 b) and c)
within the particular ninety (90) day notice period, will be
entitled tochoose to take the layoff allowance to which they
are entitled under Article 13 or to elect to be terminated and
forfeit their recall rights by receiving severance pay allow-
ance in accordance with the following table:
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Continuous!;ervice P a ySeverance

1 year hut less than 2 years
2 years but less than 3 years
3 years but less than 4 years
4 years but less than 5 years
5 years hut less tbatl 6 years
6 years hut less than 7 years
7 years but less than 8 years
8 years but less than 9 years
9 years but less than  to years
JO years hut less than 11 years

/
1 1 years but less than 12 years

1 week
2 weeks
3 weeks
4 weeks
7 weeks
8 weeks
9 weeks

10 weeks
II weeks
14 weeks
I7 weeks

/Fllueew:eksadditional payforeach full yearofselvice thereafter.

/://I .
f, ’ i

In a location closure, the severance table above will be

1/
t i/ modified to reflect the entitlements contained in the Lay-Off
f Allowance table in Article 13.1 (1).

N An employee who elects to be terminated and forfeit recall
rights after the end of the notice period and who is in receipt of
the layoff allowance will he subject to the following penalty:

PENALTY TABLE

BENEFIT GROUP9- -- L

Week after exptiation  of 1 2 3 4 5
notice period completed

1 $630  $665  $765  $865  $990
2 $630  $665  $765  $865  $990
3 $835  $905  $1,105  $1,285  $1,530
4 $1,010  $1,145  $1,445  $1,705  $2,070
5 $1,245  $1,385  $1,785  $2,125  $2,610

Thereafter, each subsequent
week’s penalty will increase by: :$205 $240  $340  $420  $540
When the employee’s weekly
benefit is reduced to 60%,  each
subsequent week’s penalty
will increase by: $420  $wo $510  $575  $660

Note: The above listed table will be adjusted by the Company each
quarter to reflect changes in COLA and base rates.
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If severance pay under legislation is greater than the amount
calculated as payable nnder this .4rticle,  the employee may
elect to receive severance in accordance with the legislation
instead of the amount calculated in accordance with this
Article.

Employeeswhoelectto be terminatedandforfeitrecallrights
will continue to receive coverage provided under Article
13.6  a) for the balance of the period of six (6) months
following the month of layoff, so long as such employees
continue to contribute to those plans which employees are
required to make contributions.

In the circumstances  of a closure, employees may, if eligible
for pension or bridging to pension, proceed on pension/
special leave leading to pension, as appropriate prior to the
commencement of layoff. They will be entitled to receive a
lump sum payment in accordance with the formula referred
to in Article 11.8 or equivalent to the severance pay calcu-
lated under legislation, whichever is greater. Other employ-
ees not so eligible will be treated in accordance with Article
11.6.

VOLUNTARY RETIREMENT OPTION

The lump sum paid in connection with the exercise of the
Voluntary Retirement Option will be as follows:

Employees eligible for Class A, B or C Pensions
without bridging will be paid six (6) months of
regular weekly wages, except those employees hav-
ing thirty (30) years or more of Pensionable Service
prior to the end of the notice period who will be paid
$27,0000rGmonthsofregularweeklywages,whicl~-
ever is greater.

b) Employees who qualify to be bridged to any of the
above Classes will receive four (4) months of regular
weekly wages.

If, in the circumstances described in Article 11.1,  at least
twenty percent (20%)  of the employees in a bargaining unit
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or fifteen (15)  employees, whichever is greater, have been
given notices of layoff, then a Workforce Adjustment Com-
mittee will be established, if not already required by legisla-
tion. If cmployces  in rhc Hourly bargaining unit have been
~~ivcn  layoff notices at the same time, then cacb affectedi>
bargaining unit will have representation on such Committee
in proportion to the number of employees in the bargaining
units who have been given notice. In no case shall either
bargaining unit have less than one (I ) or more than four (4)
representatives on the Committee.

This Adjustment Committee will have the following respon-
sibilities:

To coordinate employee needs assessment reviews:
- To interface with community employers and em-

ployment agencies;
- To receive and post job availability information;

To incol-pornte  itself into any Workforce Adjustment
Committee required by legisl;ation.

The Committee members will be permitted reasonable time
off without loss of pay to carry out their responsibilities and
will be provided with adequate training to carry out their
responsibilities. Furthermore. the Committee will remain
active until such time as the participants, including Federal
and Provincial Adjustment Officers, if any, agree that it
should be discontinued. Except under the circumstances of
a location closure, the Committee will not continue to be
operative for a period greater than one (1) year from the date
on which notices of layoff wcrc  given. Under the circum-
sta~~cesofalocatio~~closure,  theCommittee  willnot  continue
to operate for a period of greater than one (I) year from the
date on which the plant is closed.

Il. IO This Articleisnotintended  torevisc  Article 13inany way nor
todiscontinue Lctter#l  7 -Preferential IHiring.  The operation
of this Article is contingent upon registration of it as a
Supplementary Unemployment Benefit Plan by the Unem-
ployn~ent  Insurance Commission. In the event that registra-
tion may occur if there is deletion or amendment of certain
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parts of this Article, the parties agree that they shall mutually
amend or delete from this Article as required to both maintain
registration and recognize  the intent of this Article and
Article 13.

8: ARTICLE 1.2 - SURPLUS, LAY-OFF, RECALL AND
RATE: PROTECTION PROCEDURES

It is the intent of the Company to minimize any problems which may
result due to the displacement of employees. The Company, there-
fore, agrees to full discussion on  the circumstances leading to a
surplus condition and at that time will provide the Local Union with
confidential details of proposed displacements for the purpose of
discussing such moves prior to them taking place.

SURPLUS - CLERICAL

12.1 In the event it is necessary to reduce the clerical workforce on
a job analysis number, employees affected will be declared
surplus in accordance with the following procedure:

The junior employee in the affected grade and occtt-
pation will be declared surplus. Such employee may
diswa more junior employee in the same grade
level, provided such employee is qualified to do the
job being performed by thejunior employee. When-
ever employees are notified that they arc surplus,
the Local Union President/Chairperson will be noti-
fied during the same working day.

b) A senior employee unable to displace a junior em-
ployeein  thesamegradelevel  may bumpamorejunior
employee in a lower grade level, provided the senior
employee is qualified to perform the available job.

cl After having exhausted bumping rights outlined in
12.1  (a) and (b) and prior to being laid off, an
employee will  be returned to a formerly held grade
and occtmation at a higher grade level provided he/
she is capable of performing thejob and if such job is
cutrentty held by a more junior employee.

* See Letter #I 7
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N 11) Subsequent to the application of 12.  I (c),  ifthe employee
has previously held a position in the E.T.  grades, the
etuployeewill~rctunled  toafonnerly I~eltl~ntlcantljob,
provided he/she is capable of performinq  the available
work and has the requixd skills and education  to pcrfom~
the junior employee’s job.

N Cl Subsequent to the application of 12.  I (d), ifthc etuployce

has previously held a position in the B.U.S.  grades, the
cmployeewill  be rctumed toa fo~ii~erlyl~eltlgradea~idjob,
provided he/she is capable of perfom~ing  the available
work and has the I equixd skills and education to perform
the junior employee’s job.

R D If the senior employee does not have the qualifica-
tions to displace a more  junior employee, the senior
employee shall be laid off.

R g) Any employee displaced in the above procedure may
likewise exercise similar bumping rights.

12.2 If in the exercise of his/her bumping rights outlined in 12.1
(a) and (b),  an employee returns to his/her formerly held
grade and occupation, he/she shal I bedeemetl  to be qualified.

12.3 The parties agree that qualified means able to perform the
work. Employccswill  begiven  tcu (IO)  working days tomeet
the normal job requirements. Employees shall be given  the
normal instructions for the job duritlg  this period.

LAYOFF - CLERICAL

12.4 Employees who cantlot  be placed iii accordance with the
above procedures shall bc laid off iu accordance with the
following procedure:

21) Students and temporary et~iployecs  will have no
bumping rights and will be tcrminatcd.

Probationary employees will have IIO bumping rights
and will be terminated before any regular clerical
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employees are laid off, provided the rmaining  em-
ployees have the qualifications for the availablejobs.

8
1 The Company will give in writing to the employees

FL@

/affected and to the Local IJuion  oue weeks uoticc of
$ lay-off or notice of lay-ofl’  as provided in the appro-

priate Government Icgislation, whichever is greater.

SURPLUS - E.T.

12.5 In the event it is necessary to reduce the E.T. workforce in a
depa~tment,elnployees  affected will betreated inaccordauce
with the following procedure:

The junior E.T. in the lowest grade in the department
affected will be declared surplus provided that the
remaining E.T.‘s  in that department have the neces-
sary skills aud education to perform the remaining
work.

The surplus employee will be considered for any

available v a c a n c y .

In the event that no suitable vacancy exists, the
surplus employee will displace a more junior en-
ployee in a formerly held grade and job or maJ
displace a more junior employee in ajob at the same
grade or lower deemed by the Company to be suitable
considering his/her skills and education.

Where the surplus E.T. is unable to be placed as
above, he/she will displace the junior E.T. in the
bargaining unit provided the remaining E.T.‘s  in the
junior employee’s department have the necessary
skills and ability to perform the available work and
the surplus ET. has the rcquircd skills aud education
to perform the junior employee’s job.

Whetlevel-  employees are notified that they are sur-
plus, the Local Union P~esiderlt/Chairperson  will  bc
notified during the same working day.
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N b) Subsequent to the application of 12.5 (a), if the
employee has previously held  a position in the B.U.S.
grades. the employee will bc returnsd to a formerly
held grade and job, provided he/she is capable of
performing the available work aud  has the required
skills mtl education to perform thcju~~io~elnployee’s
job.

R cl Prior to being laid off, an E.T.  may displace a junior
employee in the clerical ranks provided the E.T. is
qualified to do rhe job being performed by the junior
employee, as per the Surplus Clerical clauses.

LAYOFF - E.l

12.6 Employees wl~o  cannot be placed in accordance with the
abovc  procedures shall be laid off in accordance with the
following procedure:

a ) Probationary employees and students will be term-
nated before any regolar E.T. employees are laid off.
provided the remaining enq~loyecs  are able to per-
form the available work.

1)) The Company will give in writing to the employees
affected and to the Local Union one weeks notice of
lay-off or notice of lay-off  as provided in th? appro-
priate Government legislation, whichever is greater.

SURPLUS BARGAINING UNIT SPECIALISTS

12.7 In the event it is ncccssary to reduce the Bargaining Unit
Specialists workforce on a job analysis number, employees
affected will  be declared surplus in accol-dance  with  the
following procedure:

a) The junior Bargaining Unit Specialist iu the lowest
grade in the department affected will be cleclaretl
surplus provided that the remaining Bargaining Unit
Specialists in that department have the neccssar)
skills and education to perform the remaining work.
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The surplus employee will be considered for any
available vacancy.

III  the event that no suitable vacancy exists, the
surplus employee will displace a mol-e junior em-
ployee in a formerly held grade and job or may
displace a more junior employee in a job at the same
grade or lower deemed by the Company to bc suitable
considering his/her skills and education.

Where the surplus Bargaining Unit Specialist is m-
able to be placed as above, he/she will displace the
junior Bargaining Unit Specialist in the bargaining
unit provided the remaining Bargaining Unit Spe-
cialists in the junior employee’s department have the
necessary skills and ability to perform the available
work and the surplus Bargaining Unit Specialist has
therequired skills andeducation to perform thejunior
employee’s job.

Whenever employees are notified that they are sur-
plus, the Local Union President/Chairperson will be
notified during the same working day.

b) Prior to being laid off, a Bargaining Unit Specialist
may displace a junior employee in the clerical or E.T.
ranks provided the Bargaining Unit Specialist is
qualified to do the job being performed by the junior
employee, aspertheSurplus  Clerical orE.T. clauses.

LAYOFF BARGAINING UNIT SPECIALISTS

12.8 Employees who cannot be placed in accordance with the
above procedures shall be laid off in accordance with the
following procedure:

a) Probationary employees and students will be term-
nated  before any regular Bargaining Unit Specialist
employees are laid off, provided the remaining em-
ployees are able to perform the available work.
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b) The Company will give in writing to the employees
affected and to the Local Union one weeks notice of
lay-off or notice of lay-off as pt-ovidrd  in the appro-
priate Government legislation, whichever is greater.

RECALL

12.9 The Company will, at all times, endeavour to place any laid
off employees on the payroll before engaging new employ-
ces. Thisshallbedone by mailingarcgistered  letterto  the last
known address of the laid off employee, with a copy to the
Local Union.

12  IO Recalls to work shall be based on seniority, provided the
& recalled employee has the qualifications for the available job.

RATE PROTECTION

12.  I1 .4n employee with five (5) years or mot-c of service, down-
graded due to shortage of work shall maintain the salary rate
of pay in effect at the time of downgrade for the life of the
Agreement.

III addition to that rate protection, the wage improvement
expressed in the Contract Settlement will be applied to his/
her former corresponding rate for that grade. This rate
protection will not apply to an employee downgraded from a
temporary assignment, or to an employee who refuses oppor-
tunity for reinstatement to his/her former job.

R 12.  I2 Clerical employees or Bargaining Unit Specialists whose
jobs are evaluated and, as aresult.  are placed in a lower grade,
will receive rate protection providing that:

a) they arc capable of performing the job function; and

t-l) they remain on that assignment.

R 12.13 In the cast of the engineering technicians,  the application
would be the same as 12.12  with the exception that the
downgrade to sustain rate protection would not have been
due to inability to perform at the grade level assigned.
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R 12.14  Employees who were downgraded due to shortage of work,
protected by 12.1  I, and who are not on lay-off and who elect
not to apply for a vacancy in their former higher graded job,
such salary rate protection shall cease.

ARTIC!LE  13 .I LAY-OFF ALLOWANCE:

13.1 The Lay-off Allowance Plan becomes operative, at the time
thee~nployeequalifiesforUnetnploymentI~~su~anceBe~~efit
entitlement.

1) An employee’s total lay-off allowance entitlement
during a period of lay-off shall be as follows:

Service on Date of Lav-oE-~

Less than 1 yea,
1 year but less than 2
2 years but less than 3
3 years but less than 4
4 years but less than 5
5 years but less than 6
6 years but less than 7
7 years but less than 8
8 years but less than 9
9 years but less than 10
10 years but less than 1 1
I1 years but less than 12
12 years but less than 13
13  years but less than 14
14 years but less than 15

Lay-off Allowance
Entitlement-~

0 aeeks
5 weeks
6 weeks
7 weeks
8 weeks

11 weeks
12 weeks
13 weeks
14 weeks
15 weeks
18 weeks
20 weeks
22 weeks
24 weeks
26 weeks

Three (3) weeks additional pay for each full year of
service in excess of fourteen (14) years of service.

R 2) At the end of the pay period following the first week
of layoff the employee  will be entitled to a payment
equal to 90% of his/her regular weekly pay if he/she
is serving a waiting week for the purposes of UI

~~
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R 3)

N 5)

/

Each subsequrnt  week’s entitlement requires receipt
of UI benefits and shall be equivalent to 90%  of the
elnployee’srel:uIa~weekly  pay  less his/herUIweekly
benefit rate.

After IJnemployment  Insurance benefits have been
exhausted, laid off employees shall be entitled to a
payment of 60%  of the eml~loyec’s  regular weekly
pay until total entitlement under 13.1. I is exhausted.

Employees have no vested right to the layoff allo\v-
ante  except for supplelncntntio~~  of Ul benefits dur-
ing the employment period as specified in this article.

13.2 Lay-off Allou~ance  ceases when:

benefits. This payment will be madc once within a
consecutive fifty-two (52) week period.

Employee resigns.

Benefits expire (Lay-off Allowance).

Anemployeereports  toworksubsequent  to recall and
total monies received during the week of recall is not
less than 90% referred to in 13.1  and provided ben-
efits have not expired per 13.2(b) above.

(1) ,411  employee refuses to report for work after recall.
(In  accordance with Article 10.1.1 (e).)

R e) ,411 employee iq no longer in receipt of UI benefits.

0 A laid off employee with ten (10) or more years of
service, receiving lay-off allowance after U.I.C.  pap-
ments  have been exhausted, obtains suitable employ-
ment.

13.3 Lay-off Allowance payments shall bc based on the employ-
ee’s regular work week hours (excluding overtime).

CA.\\‘.  #1525,  #1530,  #1535,  1837 39



13.4 The rate of pay used in such computations shall be the
employee’s equivalent weekly rate, including C.O.L.A., in
effect at date of lay-off.

13.5 An employee who has returned to work following receipt of
benefits under this Article will, on a subsequent occasion, be
eligible for such benefits based on his/her Company service,
after deducting the amount he/she received previously. An
employee who has used any benefits under this Article will
have them fully reinstated after a period of continuous
service of one (I) year following the date of his/her return to
work.

13.6  a) The Company agrees to cover the following benefits
for six (6) months following the month of lay-off so
long as laid off employees  continue to contribute to
those plans which employees are required to make
contributions.

- Supplementary Hospital Plan
Extended Health Care Plan
Vision Care Plan
- Denial Plan
Group Insurance Plan - Part I
Group Insurance Plan - Part II
- Dependent Life Plan
Survivor Transition Benefit Plan

b) Laid off employees with ten (I 0) or more years of
service will continue to receive the following ben-
efits for the remaining lay-off allowance payment
periods:

Extended Health Care Plan
Group Life Part I

The cost of this extended coverage will be deducted
from lay-off allowance entitlement.

*l3.7 An employee with fifteen (15) or more years of continuous
service may elect to receive his/her lay-off allowance in a
single payment as outlined in Letter #25.  The lay-off
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allowance shall be based on his/her overall service aftct
deducting the amount received as a result of previous lay-
off(s). Should this individual be later  recalled within a time
interval shorter than that coverecl  by the number of weeks of
lay-off allowance granted, the amomit  of lay-off allownnce
paid the employee for the excess ntunbcr of weeks shall be
considered as an advance in pay by the Company and
repayable through payroll deduction at the rate of IO%  of
such employee’s wages per pay period.

An employee with fifteen (1 5) or ntorc years  of continuous
service may elect a single payment once and one time only.

Alternatively. an employee who etccts to receive :I weekl)
benefit shall forfeit selection of a single payment on any
subsequent lay-off.

ii See Letter #25

ARTICLE 14 - NOTICE BOARD6

R 14.1 The Company will provide bulletin boards for the exclusive
use of the Local Union for the posting of notices pertaining
to Union business. It is understood that all notices shall be
subject to the approval of the designated Human Resources
rep]-cscntative  at the location, before they are posted.

14.2 Approval wilt not he tmreasonably denied

ARTICLE 15 - UNINTERRUPTED PRODUCTION

15.1 During the term of this Agreement and during the period
when negotiations for a furtheragrccmcnt  are in progress, the
Company agrees that there shall be no lockouts, and the
IJnion agrees that there shall be no slowclown,  strike or any
other stoppages of or interference with work which would
cause any interruption to Company operations.

ARTICLE 16 - DEDUCTION OF REGULAR DUES

16.1 During the term of this agreement and any extension or
;&’ rene alp-cof,  theContpanywilldcducttheregularmonthly

‘lL#lpp
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R 16.2

16.3

16.4

R 16.5

16.6

R 16.7

16.8

16.9

Union dues from the salaries of all employees covered by this
agreement, in accordance with the Constitution of the Union.

The Company will deduct the equivalent of one (1) hour and
ten (10) minutes pay for Union dues from each of the
employee’s first two (2) bi-weekly pays in each month

An employee shall be required to pay IJnion dues for the
current month provided he/she has worked or received pay
for one full week in that month.

When sufficient pay is not available for all other deductions
during the period when deductions are made, no deduction
shall be made for IJnion  dues.

Dues deduction shall be suspended during the period of an
employee’s leave of absence without pay. When the em-
ployee is returned to the payroll: deduction of Union dues
shall be automatically resumed. Upon written direction, the
Company will recover unpaid dues.

The Union agrees to keep the Company harmless from any
claims against it by an employee. which arise out of deduc-
tion under this article.

After receipt of written notification from the Local Union of
alleged discrepancies in the matter of dues deduction, the
appropriate Human Resources Department will investigate
any omitted deduction and make any necessary adjustments
in a succeeding month. If the Company remits clues in error,
the Local Union agrees to reimburse any affected employee.
TheCompanywillnot  takeitupon  itselfto  makeadjustments
for dues remitted in error.

On receipt of written authorization from an employee, the
Company will deduct the authorized initiation fee.

Amounts deducted for dues and initiation fees shall be
remitted to the Local Union as soon as possible after the end
of each fiscal month.
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16.10 Auy changes in the amount of monthly Union dues will bc
certified to the Company by an authorized officer of the
Local. A certification in a form acceptable to the Compaq
which changes the dues shall become effective the momh
following certification providing it is received by the Con-
pang’  on or prior to the tenth (10th)  of the month.

R 16.1 I The Company will include the amount of dues  deductions,
made by the Company, on the T4  slips issued by the Corn-
pnny to employees covered by this Collective Agreement.

ARTICLE 17 - DISCIPLINARY ACTION

17.1 Noemployeecovercdby this Agreement will be disciplined,
demoted. suspended or discharged except for just cause.
Without limiting the foregoing, discipline is defined as a
formal warning to the employee in the form of a written
notice from the Company to the employee with a copy to the
Local LJnion.

17.2 ‘The Company will notify the Local Union in writing within
twenty-four (24) hours of any action involving demotion,
discharge or suspension.

17.3 Any given written warning will remain against the employ- cl
~ce’s  record for a period of twenty-four (24) calendar months. /
However, should such warning be followed by eighteen (18) \
calendar months of discipline free performance the warning
shall be removed from his/her record.

17.4 An employee who is being suspended or discharged will have
the Local Union President/Chairperson and the employee’s
Committeeperson in attendance during rhe disciplinary iI,-
lervicw.

ARTICLE 18 ‘. ACCESS  TO PERSONNEL AND
ATTENDANCE RECORD CARDS

18.1 Any employee upon request, will have the right to review his/
her OWII  personnel file and/or attendance record card either
individually, or jointly with his/her committeeperson  in the
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18.2

18.3

presence of the employee’s manager or a representative of
the Human Resources Department.

In the case of a complaint or grievauce, the profile and/o1
attendance record card of any eligible employee directly
involved in a grievance will be made available to a Local
Union committeeperson, upon request, for review in the
presence of the employee’s manager or a representative of
the Human Resources Department.

For the purpose of processing a grievance, the griever  and/or
committeeperson shall, upou request, receive a copy of his/
her profile and/or atteudance record card.

ARTICLE 19 - JOB BIDDING AND PROMOTIONS
CL,ERICAL  JOBS

R 19.  I The Company agrees that notices shall be posted for a period
,q pf three(3)  working days on Office Notice Boards for all new

Jobs or vacaucies in clerical job grades 54 to 63,  which are not
filled inaccordancewith  19.1.1  orclause  10.1.6ofArticle  10
-Seniority,  or clause 30.8 of Article 30 - Maternity Leaves or
placement of surplus employees into vacaucies under the
provisions of Article 12 -Surplus 12.1,  12.2 and 12.3.

19.1.1

The Company reserves the right to move bargaioing unit
employees laterally in the interest of the efficient operation
of the business, however, the number of employees moved
laterally by the Company in the twelve (12) month period,
July 1 to June 30,  will not exceed four (4) percent of the
uumber of clerical bargaining unit employees at the location.

19.1.2

Employees may apply for a lateral transfer to a
postiug for a uew job or a vacancy provided such
employees have been assigued continuously to their
current job for a period of eighteen (18) months.
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b) An elTqlloyce  may apply for a lo\ver g1-aded  wlcnncy.

If selected, no further application for n downgrnde
will hc considered from such employee for an cight-
een (I 8) month period.

C) Only onesuchrequest fo~I~ansfcrordo~~~‘n~~rntle  will
he granted in any chain of moves associated with the
filling of the original posting.

19.2 Such notices shall include an abbreviated description ofjob
duties niid qualifications, Dept. No., pay range,  grade ;IIKI
mllysis  Ilumtcr.

Selection sbali  be made on the basis of seniority, ability, skill

ii.4 After all applications from bargaining unit office employees
have been reviewed and it is determined that none possesses
the necessary qualifications and before the vacancy is filled
from outside the clerical group or by hiring:

II) For Grades 54 and 55.  the senior applicant will be
selected provjding he/she has the ncccssary basic
skills to perform the job.

For Grades  56 to 63,  the senior applicant wilh  related
experience will he considered for the vacancy. In
every instance, all applications will he revie\ved  with
the necessnry  consideration for seniority to determine
whether an  employee possesses sufficient related es-
perience and/or specilic skills or education that would
permit him/her to perform the job with normal job
instruction within n reasonable period of time.

N 19.5 Selection will normnlly  be made within  fifteen (15) working
days of the end of the posting period. In the event the
manager is unable to meet the dendlinc. he/she will  advise the
Union.

When the selection is made, the Company will post within
five (5) working days the name  of the employee selected fol
the job on Office Notice Boards, and Ihrnish the Local Union
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19.6

R 19.7

19.8

20.1

R

a copy of the notice and the name of the selected etnployee.
On request, Ihe Local Union may review the list of applicants
for the posting.

Employees who were downgraded due to shortage of work,
will receive preference in the selection from applicants for a
posted vacancy provided they have previously held such job.

Exceptions to the above mentioned posting requirements
may he made in medical cases, which the Cotnpany agrees to
discnss with theLocalUniot1. Arrangements tnadeunderthis
clause will be confirtned  in writing.

A temporarily recalled employee will have no posting rights
during the period of assignment.

ARTICLE 20 - PLANT HOLIDAYS

Employees who are not required to work on the under noted
Plant Holidays will receive their nortnal  pay provided that
these Plant Holidays arc officially observed OII a day on
which an employee would normally work, and provided that
the employee receives pay for the working day preceding at
the working day following a Plant Holiday except where
absence is occasioned by duly verified sickness or where
employees have been laid off in a reduction of work force
within seven (7) calendar days prior to the Plant Holiday,
irrespective of date of recall.

In 1994,  the Plant Holidays will be as follows:

1 April (Good Friday)
4:1 4 *pri] (Easter Monday)

23 May (Victoria Day)
1 July (Canada Day)
1 August (Civic Holiday)

*:* 2 September
5 Septemhet (Labour Day)
10 October (Thanksgiving Day)

December 23, 26.27, 28,29,30,  January 2, 1995.
* February 13, 1995
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R III  1995,  the Plant Holidays will  be as follows:

14 April (Good Friday)
I;:::  1’1  April (Easter Mo~lday)

22 May (Victoria Day)
3 Jul) (Canada Day)
7 Aug11st (Civic Holiday)

*:: 1 Septembet
4 Septembet (Labour Day)
9 Octobel (Thanksgi\Gng  Day)

Decen-iber  25,  26,  27,  28,  29,  January  I, 2, 1996
z: February 12,  1996

R In 1996,  the Plant  Holidays will  be as follows:

5 April [Good Friday)
6:4:  8 .4t)ril (Easter Monday)

20 May (Victoria Day)
1 .JUl) (Canada Day)
5 August (Civic Holiday)

:‘:e 30 August
2 Septembet (Labour Day)
14 Octobl:] (Thanksgiving Dny)

December 23,  24,  25,  26,  27, 30,  +31,  Jmnary  1, 1997.

+ If the Federal/Provincial Governments proclaim any new
legal holiday (e.g. Heritage Day), such day wilt  supplant
the incticated  day.

*:::: The Kingston plant holidays represented by Easter Mon-
day and he Friday before Labour Day will bc scheduled
locally at the Kingston location.

20.2 When  a Plant Holiday occws  on a regular  working day
during m employee’s vacation, the employee shall be enti-
tled to one extra day as vacation with pay.
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/
R ARTICLEZl-JURYDUTYORCOURTATTENDANCE

21.1 Leave-of-absence \vith  pay shall be granted by the Company
to employees summoned for jury duty or court attendance
(not as plaintiffs, deCendants  or voluntary witnesses). En-
ployees shall report for regular duties while temporarily
excused from attendance at court.

ARTICLE22-BEREAVEMENT

R 22.1 At the time a death occurs in the immediate family of an
employee such employee  shall, on request, be granted a leave
of absence not to exceed five (5) consecutive regular sched-

,,, 7, ,&- uled working days. During the period from the date of the
,/- death throwh the dav after the funeral inclusive, and NO-

/
vided  the e&oyee  attends the funeral, the Company will
grant a bereavement pay allowance of up to a maximum of
three (3) days during the employee’s regular working sched-
ule and at theemployee’s regular rate of pay. An employee’s
immediate family shall beconsidered as spouse, son, daugh-
ter, step-child, mother, father, step-parent, foster parents,
mother-in-law, father-in-law, son-in-law, daughter-in-law,
sister, step-sister, brother, step-brother, brother-in-law. sis-
ter-in-law, grandparent or grandchild. Other relatives resid-
ing with the employee shall also be considered as immediate
family.

22.2

22.3

Where interment of a deceased member of au cmployce’s
immediate family is delayed, the employee may elect to take
up to one (1) working day from his/her five (5) day bereave-
ment leave entitlement  to attend at the interment.

In the event the employee is unable to attend the funeral of a
memberofhis/her immediate family as described in 22.1 and
a Memorial Service is held he/she shall be granted a one day
leave-of-absence with pay to attend  the Memorial Service.

Extensions to the leave-of-absence may be granted when an
employee has difficult travel arraugements, long distances to
travel, or all of the responsibility for funeral arrangements.
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ARTICLE 23 TEMPORARY HELP

23.1

23.2

:24.  I

The Company agrees  to establish a regular full time utility
analysis number at each location to bc titilized  should the
Company determine a requirement. The job grade will be
established at  each location under existing job evnluatioll
procedures. Employees assigned to this analysis number will
be moved fromassigmnent  to assignment at the discretion of
the Company, without regard to Article I9 -Job Bidding and
Promotions Clerical Jobs.

The Company agrees not to use temporary help  \vhile  bar-
gaining tmit  employees willing and qunlified  to perform the
available work  are on Iny-off.

23.2.1 Prior to employing temporary help for more than one
(I) week the Human Resotwces  Department agrees to
discuss the nature and expected duration  of such  help
with, and provide n list to, the Local Union. Should
the natureorexpected  tltl~ationchunge,  the union  will
be advised.

23.2.2  Use of tcmpornry help will bc limited to ninety (90)
cnlend;lr  days duration. but may be cxtctlded b)
mutual  egreetnent.

ARTICLE 24 ‘. JOB EVALIJATION

The following provisions with respect to JOB EVALUk
TION  will  apply:

The Company agrees to supply the Local Union  with
a copy of the Evatuntiotl  Plans pcrtnining to employ-
ees covered by this Agrccmcnt, copies of all Clerical
Job Descriptions, and all supporting data nssocintecl
with nuy clerical job, within  two (2) weeks.
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b) III the event of any significant change in an existing
clerical  job or any alleged error in evaluation of a
clerical job. the Local Union or an employee ma)
request, in writing, a review of the job. Any grade
increase resulting from the cvaluatiou,  shall be retro-
active to date of receipt of the written request.

\)$ c)
Any dispute relative to Clerical Elvaluation  shall be
subject to the Grievance Procedure.

Prior to a clerical job being evaluated, the incumbent
employee will be allowed to review his/her job de-
scription for the purpose of ensuring that essential
duties are included.

ARTICLE 25 - LEAVE OF ABSENCE FOR UNION DUTIES

The Company agrees that leave of absence without pay. but
with maintenance of seniority and pension rights, to which
theywouldotherwisebeentitled, shall be granted toa limited
number of employees in order to carry out the proper admin-
istration of this Agreement. Such leave shall not exceed a
period of one (1) year but may be subject to renewal at the
expiration of one (I) year.

The Company agrees that leave of absence without pay, but
with maintenance of seniority and peusion rights, will be
grauted to an employee who is elected or appointed to a full-
time Union office, provided the Union and the employee
make application for such leave. Such leave shall not exceed
a period of one (I) year, but may be subject to renewal at the
expiration of one (I) year. The Company reserves the right
to limit the number of employees to whom such leaves of
absence will apply.

Where an officer, representative or rnembcr of the Union is
granted leave of absence in connection with conciliation,
arbitration or other Union activities, upon written authority

the Company will pay the employee
not worked during the employee’s

regular hours of work, not to exceed one (1) month for any
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one leave. Thr:  Local Union shall reimburse the Company for
SllCll p”)‘lllcIlts.

At the written request of the Local Union, officers and
representatives  shall be nllowetl  time off for J$~~@uca-
~&urposes. Not more thationc-hnlfofthis  group,ex~pt-.. c-
by mutual agreement, shall be off under this provision at  any
one time and the length of time any one employee may be off
under this provision shall  not escced  two (2) consecutive
weeks. Each period ofabsence shall be separately requcstetl.
Upon written iwthority  from the Local Union. the Cornpan)
will pay the employee’s regular pay for the absence and the
Local Unionvcill  reimburse theCompany  forsuchpayments.

The Union agrees to co-operate with the Company in order
that disruption ot’business may be minimized.

ARTICLE 26 - OVERTIME PROVISKONS

Overtime shall mean “nuthorizcd overtime” and shall not
include time worked which is less than one-half (112)  hour.

Payments forperiodsworked  in excessofonc-half (112)  hour
will be paid for, to the last full  half hour worked.

Employees shall  be paid at one and one-half (1 l/2) times
their equivalent hourly rate for all IIOWS worked in excess of
seven nndone-half  (7 l/2) hours during the twenty-fair (24)
hour period commencing with the regular morning starting
time on any day.

Employees shall be paid at two (2) times their equivalent hourly
rate for all hours worked in excess of eleven and  one-half  (I 1 l/2)
hours during the twenty-four (24) hour ]xriod  commencing with
the regular  morning stating time on any day.

Employees shall be paid overtime for all time worked on
Saturday commencing from their rcgulnr morning starting
time on the basis of one and one half( L 1/2) times for the first
eleven and one  half(  1 I 1/2) hours and  two (2)  times for hours
worked in excess of eleven and one half (1 1 l/2) hours, and
for al] approved time worked on Sunday.
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26.1

26.8

26.9

26.10 When employees are required to report prior to their morning
shift start time, overtime rates will be paid for time worked
prior to such shift start time.

*ARTICLE 27 - VACATIONS

27.1 Employees will become eligible for vacations with pay each
year based on their continuous service with the Company as
of June 30th  of the current year as follows:

* See Letter #IO
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Employees shall be paid at two (2) times their equivalent
hourly rate for all approved time worked on Plant Holidays
in addition to their regular Plant t-Tay.

Except in the case of emergency, employees may request to
be excused from working overtime provided that such em-
ployees have a legitimate reason for being excused. Such
legitimate request shall not be unreasonably denied. The
Company agrees that except in cases of emergency, employ-
ees who are required to work overtime shall be advised at
lcast twenty-four (24) hours before the overtime is to he
worked. Overtime in excess of six (6) hours per week is
voluntary.

The parties agree  that there shall he no make-up time except
in the following case. which requires the signatures of any two
authorized executive officers of the Local Union aud  the
Manager, Labour Relations.

a) Wheu,  by mutual agreement, working conditions arc
changed so that there shall be an extended shutdown
of operations in conjunction with a Plant Holiday, it
is understood and agreed that no overtime shall be
paid for all time worked to provide for loss of produc-
tion as a result of the shutdown, irrespective of any
other paragraph in this Article.

The opportunity for overtime work  shall be equalized among
employees normally engaged ou the work, insofar as it is
practicable.



27.  I. I

One (1) full working month but less than two (2) full working months = I day

Two (2) full working months but less than three (3) full working months = 2 days

Three (3) full working months but Icss than four (4) full working months = 3 days

Four (4) full working months but less than fivc( 5) full working months = 4 days

Five (5) full working months but less  than six (6) full working months = 5 days

Six (6) full working months hut less than seven (7) full workins  month?; = 6 days

Seven (7) full working months but less than ciph~(  8) full working months = 7 days

Eight (8) full working months but less than nine (9) full working months = 8 day:,

Nine  (9) full working months but less than ten (IO)  full working months = 9 days

Ten (10) full working months but less than clcvcn (I I) full working monrhs = IO days

Eleven (I 1) full working months hut  Icss than rwc!vc  (!2) fu!!  workiq mo!?!bs = ! () &ys i-y’ .

Twelve (12) full working months but less than three (3) years IO  days ;/,,” //
r

=

If vacation is taken prior to July 1~ the length of vacation shall bc based on ~hc number ofdays to which
the employee is entitled at the time of taking such vacation. any remaining days to which the cmploycc
mzy I-,,. P.nt;t,pA  +,>,I  I.” *..‘te-  +. ._ -..,. -* I- I..^. ?n.L~I-  -*.....-” a.“ll  Il.. I‘LL II ““Lyu~“L  L” JUllC ,111,.



21.1.2

Vacation Entitlement cl 13 -d-r

After continuous service of three (3) years but less than ten
(10) years - three (3) weeks. , ,P _~ J y

After continuous service of ten (10) years but less than
nineteen (19) years - four (4) weeks.

j 5,: + & ,y--
After continuous service of nineteen (19) years but less than
twenty-nine (29) years five (5) wee@.

s. ,,I- 3’ -. iI-76
After continuous service of twenty-nine (29) years six (6)
weeks.

27.2 When an employee is transferred from a salary to an hourly
job, or froman  hourly toasalary  job, the vacation period shall
be based on his/her status as of June 30th  in the current year.

27.3 When an employee has been absent without pay for an
accumulated period in excess of sixty (60) days in any one
year, his/her vacation shall be reduced in such year in
accordance with the following table for each thirty (30) days
absence in excess of sixty (60) days.

Twelve (12)  months but less than
three (3) years

Three (3) years but less than
ten (10)  years

Ten (10) years but less than
nineteen (19) years

Nineteen (I 9) years but less than
twenty-nine (29) years

Reduction In-~-
Vac%ion  CreditA - -

1 day

I l/2 days

2 days

2 l/2 days

Twenty-nine (29) years or more 3 days
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““27.4 Wherever practicable vacation will be given during the last
two (2) weeks iu July and the first two (2) weeks in August.
The Conqxmy  reser!‘es  the right IO  S&CL employees  from
those eligible for vacation to work during this period. such
employees will take their  vacation at such other time as ma)
be arranged.

27.5 Employees who will complete the years of continuous serv-
ice as prescribed in Clause 27.1.2  after June 30th in the
calendar year shall be entitled to vacation in accordance with
the schedule.

27.6 Vacations shall not be accumulative and shall be completed
by May 3 I st of the following year.

** See Letter #)8

ARTICLE 28 - HOURS OF IYORK

28.1 The regular hours of work foroffice employees will be seven
and one half (7 l/2) per day, Monday to Friday, with a total‘-
of thnty-seven  and one-half (37 l/2) hours foor the week.

:!8.3

29. I

In cases in which the use of certain special  facilities in shop
or office are needed, Saturday and Sunday may form part of
the thirty-seven and one-half (37  l/2) hour work week, with
overtime rates being paid for such two days.

‘The Company reserves lhe right lo change from time to time
the stalting and stopping time; it is. however, agreed to
discuss this with the Local Union before putting any such

change into effect.

ARTICLE 29 - OFF-SHIFT DIFFERENTIAL

The off-schedule differential will be $5.45 per shift for th?
secondshift and the third shift. and will be paid toemployecs
working on a schedule of hours commencing on or after 3:00
p.n1.
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ART[CLE:IO-MATERNITY,ADOPTIONAND
PARENTALLEAYES

MATERNITY LEAVE

30.1 Maternity Leave of’ Absence will bc granted, subject to the
following:

1) Applicable to employees with thirteen (13) weeks or
more of service prior to the date of leave or ill
accordance with legislation.

2) Employee states her intention to return to work aud
makes a formal application for Leave of Absence at
least two weeks prior to leaving. Such application
must be accompanied by a certificate from a legally
qualified medical practitioner stating the expected
dateofbirth.  Formal application will be waived in the
case of an employee who stops work because of birth
that happens earlier than the date upon which the
employee was expected to give birth.

3) Leave of Absence may begin no earlier than seven-
teen (17) weeks before theexpected birth date uuless
an employee stops work because of complications 01
earlier delivery date as described in 2) above.

LeaveofAbsencewill  begrantedunderthefollowing
options:

b)

Option 1 Period up to 17  weeks for Maternity
Leave (Legislation) and period up to 18 weeks
for Parental Leave (Legislation).

The period of leave under this option is up to 35
weeks duration.

Option 2 -Comprised of the period in excess of
the combined Maternity Leave and Parental
Leave (Legislaticn).
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Leave granted under  this optioii  shall not result
in the employee being away from work in
excess of fifty-t\vo (52) wcrks from the date of
commencement of the Maternity Lcavc.

Only one option may be selected.

lployeec on Option I Maternity Leave will be
;J,,/,/ 1 ,,cledltcd wth Continuous Service (C.S.) and Local
/ Seniority (L.S.)  for the whole leave.

6) Etnl~loyees  on Option 2 Mntctxity Leave will be
credited with Continuous Service (C.S.) and 1.0~~11
Seniority (L.S.) for the first seventeen weeks plus the
period of Parental Leave.

‘0 Employees who are not eligible by reason ofscrvice
will not be granted maternity leave. Personal leave of
absence will bc granted to swh employees in lieu ol
Inaternity  leave.

ADOPTION LEAVE

30.2 Adoption Leave shall be granted, subject to the following:

Applicable to employees with thirteen (13) weeks 01
more of service prior to the date of leave or in
accordance with legislation.

Employee states his/her  intention to return  to work
and makes a f01mal  application for an adoption leave
of absence at least two (2) weeks prior to date  of
leaving.

Leave will be for a period of up to eighteen (18)
weeks. Such leave may be extended only where the
Adoption Agency requires a period in excess 01
f:igliteen  (18) weeks.

Leave  must begin no more than thirty-five (35) weeks
after thechildcomes intocustody,cnre  andcontrolof
the employee for the first time.

__-
C.A.\<I’. #1525,#1530,  #1535,  1837 57



Employees will bc credited with Continuous Service
) and Local Seniority (L.S.) for up to eighteen

( IX) weeks.

PARENTAL LEAVES OTHER THAN ADOPTION L.EAVE

Pnrcntal  Leave of Absence shall be granted, subject to the
following:

1) Applicable to an employee who has qualified for
Maternity Leave in the circumstances of a live birth
or an employee who, not having given birth to a child,
has thirteen (13) weeks of service prior to the date of
Parental Leave and:

a) who is in a relationship of sOme  permanence
with a parent of a child who has come into the
employee’s care, custody and control for the
first time and who theemployee intends to treat
as a child of his/her own, 01

6) who is the natural father of a newborn child or
a child who has come into his care, custody and
control for the first time.

2) Employee states his/her intention to return to work
and makes a formal application for Parental Leave of
Absence at  least two weeks prior to date of leaving.

3) Parental Leave must begin:

a) in the case of an employee who has taken
Maternity Leave, immediately following the
Maternity Leave unless the new born child has
not yet come into the custody, care and control
of the employee for the first time, or

b) in the case of an employee who is not entitled to
take Maternity Leave, no more than thirty-five
weeks after the child is born or comes into the
custody, care and control of the employee for
the first time.
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Parental Leavr will be for a period of up to eighteen
(I 8) weeks.

5 ) Employees on Parental Leave  will he credited Lvith
Continuous Service (C.S.) andLocal Seniority (L.S.)
for up to cighteeu (18) weeks.

MATERNITY LEAVE ALLOWANCE

Maternity leavs allowance will only  be paid to those
temployees  who have Continuous Ser\?ce (C.S. j of
thil  tee11  (13) weeks or more.

The employee who provides proof that she is receiv-
ing uuemployrncnt insurance benefits shall be paid
for up to I5 weeks maternity lcavc  allowance equiva-
lent to 75%  of the employee’s weekly base rate less
unemployment insurance benefits received by the
employee. Paymeut ofthis  allowance will cease after
the employee ceases to qualify for unemployment
iusurance  benefits.

cl The employee who is lnot entitled to receive unem
ployment insurance benefits for all or a portion of the
fifteen (15) weeks of maternity benefits, due to ha\‘-
ing been previously laid off by the Company shall be
paid maternity leave allowance during Maternit)
Leave for up to fifteen (IS) weeks at a rate equivalent
to 75%  of the employee’s weekly base rate, less an)
unemployment insurance benefits received.

4 The employee who, while employed by the Coin-
pany, has received unemployment insurance benefits
in conucction with maternity and/or parental leaves
and who is subsequently laid off by the Company
without having worked sufficient time to permit
maximum entitlement to unemployment insurance
benefits while ou layoff shall be paid, an amount
equivalent to the difference bztwecn the remaining
amount of ulieniploymcnt insuraucc  benefit payable
in the 52 week uncmploymcut insuraucc entitlement
period, and the maximum amount of unemployment
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iwwance benefit entitlement had the employee not
collected unemployment insurance benefits while on
maternity and/or parental leave, plus layoff allow-
ance top up.

ADOPTION LEAVE ALLOWANCE

30.5 a)

d)

Adoption Leave Allowance will only be paid to
employees who have Continuous Service (C.S.) of
nine (9) months or more.

The employee who provides proof of receiving un-
employment insurance benefits shall be paid adop-
tion allowance for up to 10 weeks equivalent to 75%
of the employee’s weekly base rate less unemploy-
ment insurance benefits received by the employee.
Payment of this allowance will  cease after the em-
ployeeceasestoqualifyforunemployment insurance
benefits.

The employee who is not entitled to receive unem-
ployment insurance benefits for all or portion of the
ten (10) weeks of parental benefits (for adoption),
due to having been previously laid off by the Corn-
pany, shall be paid adoption leave allowance during
Adoption Leave for up to teu weeks at a rate equiva-
lent to 75% of theemployee’s weekly base rate, less
any unemployment inwrance  benefits received.

The employee who, while employed by the Com-
pany, has received unemployment insurance benefits
in connection with parental leave (for adoption) and
whoissubsequently  laid offby theCompanywithout
having worked sufficient time to permit maximum
entitlementtounemploymentinsurnncebenefitsshall
be paid, an amount equivalent to the difference be-
tween the Iremaining  amount of unemployment insur-
ance benefit payable in the 52 week unemployment
insurance entitlement period, and the maximum
amount of unemployment insurance benefit entitle-
ment had the employee not collected unemployment
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insurance benefils while on adoption leave. plus
layoff allowance top up.

e)

LJ/

iII the m\tnnces dcscribed in b) and c) above, the
Company will pay during the adoption lea\ e weeks
csceeding 10 when no unemployment bcncfits are
being paid, up to 5 additional weeks at 7.5’3 of the
employee’s weekly base rate:

PARENTALLEAVEALLOWANCEOTHI:RTHANADOPTION

30.6 2) The following provisions apply to parental  leaves,
pursuant  to Arlicle 30.3.  for the period of such leave
on or after April 28,  1991.

1)) Parental leave  allowance will only be paid to those
employees who have Continuous Service (C.S.)  of
nine (9) months or more.

C) The employee who provides proof that he/she is
receiving unemployment insurance benefits shall bc
paid forup to ten (10) weeks parental leave allowance
ecp~ivalent  to75% of theemployee’s weekly base rate
less unemployment insurance benefits received by
the employee. Payment of this allowance will cease
after the employee ceases to qualify for uncmploy-
tnent  insurance benefits.

d) The employee who is not entitled to receive unem-
ployment insurance benefits for all or a portion ofthe
ten (10) wecksofparental  bcnefitsdue  tohaving  been
previously laid off by the Company, shall be paid
parental leave allowance during parental Icave  for up
to ten (10) weeks at a rate  equivalent to 75%  of the
employee’s weekly base rate, less any uncmploy-
mcnt  insurance benefits received.

R e) The employee who, while employed by the Com-
pany, has received unemployment insurance benefits
in connection with maternity and/or parental leaves
and who is subsequently laid off by the Company
without having worked sufficient time to permit
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maximum entitlement to unem~losmeut insurance
benefits while on layoff shall be paid, an aln0llllt
equivalent to the difference between the remaining
amount of unemployment insurance benefit payable
in the 52 week unemployment insurance entitlement
period and the maximwn amount of unemployment
insurance benefit entitlement had the employee not
collected unemployment insurance benefits while on
maternity and/or parental leave. plus layoff allow-
ance top up.

RETURN TO WORK FOLLOWING MATERNITY, ADOPTION
OR PARENTAL LEAVE

30.7

30.8

30.9

The employee must request reinstatement from Maternity Leave
in writing and she will be reinstated provided she is cleared by the
CompanyMedical  Depal-ttnent.  Ifshe isnot soclexed  at that time
due to a medical condition, she will be subject to the conditions of
the Pension/Benefits Appendix “c”.

When an employee is ready to return from an Option 1
Maternity Leave, Adoption or other Parental Leaves, rein-
statement will be to the position most recently held with the
Company, if such position exists and seniority permitting, OL’
to a comparable position, if such position does not exist and
so loug as seniority permits. The employee who does not
have the seniority to be retained 011  either will be retained on
an existing vacancy. If no vacancy exists, the employee will
have the right to bump a junior employee ou a job for which
he/she is qualified, seniority permitting. The Company
agrees to maintain his/herformersalary  rate ofpay until there
occurs a vacancy for which he/she is qualified in his/her
original grade classification or for a period of twenty-foul
(24)  months, whichever occurs earlier.

When au employee is ready to return from an Option 2
Maternity Leave. reinstatement will be to an existing va-
cancy. If no vacancy exists she will have the right to bump
a junior employee, on a job for which she is qualified,
seniority permitting.
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ARTICLE  31 - JOB POSTING BAR~GAINING  UNI’I
SPECIALISTS

31.1

31.2

31.3

me Cornpnny  \rGll postjobs  as needed, indicating its requil-e-
ments for Bargaining Unit Specialists prior to hiring OL
trnnsferr-ing employees from outside the Bargaining Unit.

Prior to posting per 31. I, any fonncr  Bargaining Unit Spe-
cialists, surplused out of the Bargaining Unit Specialists
ranks,  will be given preferred consideration in filling such
requirement, provided they have  the skills and ability to
perform the job.

E:mployees  new to the 13argaining  Unit Specialists ranks  will
be evaluated by their Mnnngcr after the first ninety (901
working days. At this time  the performance ofthe job sl~oulcl
be at n sntisfactory level. III  the event that the employee’s
performme does not meet this expected  level, he/she will bc
rcu~mxl  to the job formrly  held.

ARTICLE 32 - PENSION PLAN AND OTHER BENEFITS

32.  I The Company will provide n pension plan  and other bewfits
a~ fully described in Appendix “C” to this Agreement.

3 L.2 The Company agrees that during the life of the awent
Agreement thcrc  will be no reduction in the benefits provided
by certain company-wide progmm  as refemd  to in the
section entitled Other Company Plans  contained in .4ppcw
tlis  “C” of this agreemetit.

// /II -

ARTICLE: 33 - LEAVE OF ABSENCE yy-ff

33.1 When a leave of absence is requested for personal  reasons,
such leave will he considered by the Company taking  into
considerution theemployee’s rensou  for the Icave,  the senior-
ity of the. employee, and the job requirements of the Cotn-
pany.  M’henever  possible, the lcnve  will  be granted. The
Company will notify the employee of its decision as soon as
possible.
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33.2 Request for leave of absence in conjunction with vacation
shall be submitted no later thau eighty (SO) calendar days
prior to the employee’s approved scheduled vacation. Such
request will he answered no later than seventy (70) calendar
days prior to commencement of the scheduled vacation.

33.3 An employee who must serve a period of incarceration as a
result of a conviction arising from the operation or use of a
motor vehicle will be granted a leave of absence without pap
of up to thirty (30) calendar days in order to serve the period
of incarceration. On request, this leave of absence may he
extended by mutual agreement. Only one (1)  such leave shall
be granted for the life of the agreement.

33.4 When the leave granted is for thirty (30) days or less, the
employee shall accumulate service during such leave.

N 33.5 EDUCATION LEAVE

On request, and subject to the provisions of Article
33.  I, an employee shall be granted a leave of absence
without pay for a period up to twelve (12) months foi
educational purposes.

b) If upon return to work after expiry of his/her educa-
tion leave, there is no vacancy for which he/she is
qualified, the employee will return  to his/her Cor-
merly  held job and grade level and will exercise
seniority under Article 12.

ARTICLE 34 - COST OF LIVING ALLOWANCE

R 34.1 The Statistics Canada January 1994  Consumer Price Index

d’ (1986  base) published in February 1994  (131.3)  will be the
//

\
base for all calculations of the Cost of Living Allowance.

12 34.2 The amount of the Cost of Living Allowance will he cnlcu-
latzd  on changes, upward or downward, in the Consumer
Price Index (1986  base).
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CPI  INDEX FOR
THE MONTH OF__~__

199-l  A p r i l
JUI)
0l:tobcr

1995 Jatuwy

PUBLISHED IN  (AND)
PAYABLE Ii’! THE
FIRST PAY PERIOD COLA
THEREAFTER-~

May
August
November
Pcbruaq

1995 A p r i l Ma)
JUI) August
Octobel Novenlbe,

I996  Jnrmuy FebtWWy

I996  Apr i l
July
Oct0bet

1997 January

May
August
Novembet
Februaq

FORMULA-__-

$0.01  for each .os7
change inthe  CPI.
(1986  base)

The Adjusted Cost of Living Allowance will be paid
from the beginning of the pay period following pub-
lication of the index.

In noevent  will adecline  in tIleConsumer  PticeIndex
(19S6) below the base figure (131.3)  result in a
reduction in the negotiated wage  scales.

No change, retroactive or otherwise. will be made
due to any revision ill any published Statistics Canada
Consumer Price Index figures.

34.3 A portion of the Cost of Living Allowance ($0.75  ofs0.82)
payable under the prior Agreement has hcen folded into all
wage schedules in Article 38 as follows:

Effective February 26,  1994,  $0.25  of the $0.82  has
been folded into all schedule rates  and the rcrnnining
SO.57  per hour shall continue to be paid  in addition to
wage  rates.

b) Effective February 27,  1995,  an  additional SO.25  of
the $0.82  has been folded into all schedule rates  and
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34.4

R

35.1

35.2

N

35.3

the~emainillg$0.32 per hour shall continue to bc paid
in addition  to wage rates.

cl Effective February 26,  1996,  an additional $0.25  of
the $0.82  has beeu folded into all schedule rates and
theremaining  $0.07 perhoursl~allcontinue  to be paid
in addition to wage rates.

Continuation of the allowance is dependent upon the avail-
ability of the official monthly Statistics Canada Consumei
Price Index (1986  base).

ARTICLE 35 - HEALTH AND SAFETY

The Company will continue to make reasonable provisions
for the health and safety of its employees during theil
working hours subject to such improvements or changes as
the Company, from time to time, may decide to implement.
The Company understands that it has an obligation to provide
a safe working environment for all employees.

The Local Union will co-operate with the Company in
encouraging employees to observe any safety regulations
which may be prescribed by the Company and to work in a
safe manner. The Local Union may appoint one (I) member
from the bargaining unit  to the Joint Health and Safety
Committee at each location designated as Certified Repre-
sentative. The Local Union shall advise the Manager, Health
andSafetyinwriting,ofthetlameoftheUnionrep~esentative
appointed by the Union to the Health and Safety Committee.

An alternate may be appointed to replace the Union Ccl-tified
Representative when such person is absent. The Manager,
Healtl~andSafetywillbenotifiedofthenameoftliealternate
immediately prior to the commencement of the absence.

The Company agrees that unresolved problems OL’ concerns
brought out at the local Joint Health and Safety Committee
meetings will be fully evaluated and, if mutually agreed
u p o n ,  rectified.

-
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N 35.4 The Union Certified Reprcsetltativc will bc pro\Gletl with a
copy of each Workers’ Compensation Form 7 and a copy of
each Company Accident Investigation Form (32.004  Form
or cquivalcnt) and their attachments.

N 35.5 The Company and Union understand and agree that local
Health and Safety Committees play n key role in dealing with
Health and Safety issues.

The responsibility of the Committees shall include:

* workplace safety tourx
l review of industrial hygiene repons
l fatality iqxctions
l review of environmental test results
l co~~sulration  on Health and Safety training progrx~~s
* patticilxite  in Health and Safety training prog~~ns .-
l review of injuly  summaiies
l pxticipation  in special studies relatin&  to Health and Safety

N 35.6 The Union Certified Rcprescntative nnd/or Committee will
be invited to xcompany management on periodic workplace
safety tours.

N 35.7 The Company’s Safety Representntive will invite the Union
Gel-tified  Representative to accompany him/her and the gov-
el nmcnt  Health and Safety Inspector on his/her periodic
workplace inspection.

N 35.8 The Company, upon request from the employee, will make
available to him/her the results of any test given for health
and safety purposes.

N 35.9 The Company will continue its practice in providing such
protective devices and apparel as arc presently provided,
subject to the changing requirements for such devices 01
apparel:

N 35. IO The Company will, on n monthly basis, provide a copy of the
total  person hours and compensable lost time accident frc-
qoency rate  report to the members of the Local Joint Health
and Safety Committee.
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R 36.1

R 36.2

N 36.3

\

Surveys relating to noise levels, air contaminants, and air
flow will be made available prior to review at the monthly
Local Health and Safety Committee meetings.

The Local Health and Safety Committee will have the right
to monitor the results of the above surveys, and receive test
and assessment results in matters pertaining to Heallh and
Safety at their respective locations.

ARTICLE 36 - SPECIAL CONFELRENCES

It is agreed that meetings may be arranged from time to time
between the Company and the Union to discuss matters of
mutual interest. ‘The requesting party will provide a written
agenda for the proposed meeting a minimum of two (2)
weeks prior to the established date for said meeting. The
appropriate party will reply in writing to items on the agenda
within one (1) month of the meeling. A National Represcnta-
tive may attend the meeting.

Local conferences may be arranged as required with the
requesting party providing a written agenda for the confer-
ence. The appropriate party will reply in writing to items on
the agenda within one (1) month of the meeting.

The parties acknowledge that it isdesirable to address agenda
items  tabled for local and masler special conferences in an
expedient manner. Specialconferences will be scheduled by
mutual agreement and normally not later than six (6) weeks
from the date of a written request.

ARTICLE 3’7 - JOB POSTING ENGINEERING TECHNICIANS

R 37.1

37.2

68

The Company will post job notices, indicating its require-
ments for E.T.‘s  prior to hiring or transferring E.T.‘s  into the
Bargaining Unit. Existing E.T.‘s  who express an interest, by
submitting aresumt to the hiring manager, will be considered.

Priortoposting  per 37.1,  anyformerE.T.‘s,downgradedinto
the clerical ranks, will be given preferred consideration in
filling such requirement, provided they have the skills and
ability to perform the job.

-~~
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3’7.3 A committee of senior managers will review open requests
for transfcrsorcarecr  needs including tl~oseexpressccldurine
the E.T. evaluation process. Reqttiremcnts will  be reviewed
and where practicable such requests will be nccotntnodnted.

37.4 The employee will receive senior cotnmittec  feedback con-
cerning his/herotttstnndiog  reqttests  fortt-attsferotl nn annual
basis  ~ht~~ugh his/her itntnediate tnattngcr.

N 37.5 Interviews will be extended to E.T.‘s  who have the appropri-
ate skills. education and expetience  for the job posted undet
37.  I. An E.T. interviewed, but ttot selected. will have  the
opportunity to discuss development requirements with the
hiring manager in ordet  to enhance his/her career develop-
mutt.
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R ARTICLE 38 RATES OF YAY

j8.i ?-~-I IL I ate U, yuj ullu  .UVVUI  -.&--J--.’ --A I~~~~~r  w*% sha!! he as set forth hereunder. All rates are monthly rates.

38. I 1 CLERICAL. SALARY SCHEDULE - BELLEVJLLE,  LONDON, BRAMALEA  AND KINGSTON

Effective Date of Ratification

MINIMUM M AX!M’JM
GRADE RATE PROGRESSION SCHEDULE IN MONTHS RATE

12 18 24 36 48
$ $ $ $ x

53 2.913.80 2.932.60 2.95 1.30 2,970.  IO 2,989.45
54 2.948.25 2,965.45 2.990.40 3.012.4s 3.034.80
55 2,950.35 2.972.00 2.995.65 X019.35 3.042.90 3.066.50 3,089.95 3,i i3.40
56 2.976.15 3.000.25 3.023.95 3,047.85 3,071.55 3.096.85 3.122.30 3,146.55
51 3.026.  i0 3.05230 3.075.70 3.!05.!0 3.!3!.45 3.157.80 3.184.05 3,212X0
58 3. f24.80 3.151.20 3,179.x 3.207.10 3235.90 3.26320 3,291.10 3.318.55
59 3.33 1.80 3.358.30 3.384.50 3.410.90 3.437.10 3.463.60 3.491.60 3.519.40
60 3,53  1.80 3.558.20 3584.60 3,610X5 3,640.30 3,665.X 3.693.30 3.722.5c

I 61 3.679.10 3.707.50 3.736.00 3.164.35 3.792.85 3.s21.30 3.849.85 3,875.40
IAI ;; 3.937.80 3.966.!5 3.994.70 4.023.10 4,051.55 4.079.95 4.108.45 4.136.95

4.067.20 4.09670 4.12635 4.156.05 4.135.70 4.2 15.45 4.24490 4.274.60
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38.1.3 CLERICAL SALARY SCHEDULE - BELLEVILLE,  LONDON, BRAMALEA  AND KINGSTON

Effective February 26,1996

GRADE

53
54
55
56
57
58
59
60
61
62
63

MINIMUM
RATE

3
n $

3,023.40
3.049.25

p40.20,
3,069.45

3.110.95 3.132.60
3,138.20 3.161.70 r
3,189.30 3.215.50
3.287.50 3.3 13.90
3.547.10 3,573.60
--rlAn3, />4.YU 3.76 i .30
3,908.20 3.936.60
4.168.80 4.197.15
4,303.25 4.332.75

PROGRESSION SCHEDULE IN  MONTHS

6
s

3,057.10
3,089.70
3,156.25
3.185.40
3.241.90
3.34  I .95
3.599.80
3,807.7!!
3.965.10
4.225.70
4.362.40

12 18
9; $

3.074.10 3.092.90
3,109.75 3.129.95
3,179.95 3,203.50
3.209.30 3.233.00
3.268.30 3.294.65
3.36930 3.398.60
3.626.20 3652.40
3.833.05 3X63.40
3.99345 4.02  I .95
4.254.10 4.X32.55
4,392.10 4.32  I .75

24
$

3.1 II.60
3,151.90
3.227.10
3.258.30
3.321  .OO
3.425.90
3.678.90
3.X88.35
4.050.40
4.310.95
.-. r_

4.411.>”

MAXIMUM
RATE

36 48
s $

3.130.40 3.149.75
3.173.95 3.196.30
3.250.5s 3.274.00
3.283.75 3,305.oo
3347.25 3.376.00
3.453.80 3,4S  i .25
3706.90 3,734.70
3.9 16.40 X945.60
4.078.95 4.107.50
4.339.45 4.367.95
4.46(;.95 4.5 : 0.65



38.1.4 SALARY ADMINISTRATION PLAN

GRADES 53 - 63

BELLEVILLE, LONDON, BRAR~IALEA  AND KINGSTON

38.1.4.1

a)

HIRING AND PROGRESSION SCHEDULES:

Au inexperienced cmployce is started at  the min-
mum  rnle for the assigned grade and rcrated at the
schedule intervals shown.

b) When hiring an cmptoyee the Company may,  if it
deems necessary, give  an employee crcdit for hislhcl
qualificntiorlsnnd/o~h~s/tie~  previousext,c~ietlce and
assign such an employee to an appropriate step ill  the
Progression Schcdute above the mi tnimum  rate.

cl All progression rerates will bc effective at the begin-
ning of the payrott  period in which the completion of
the required schedule inkrvals,  nt the raw  on the
grade assigned, occw.

Progression rerates may be wiMield  for just cause.
[or a period of three (3) months. The period of
defernuit  shalt  be reflected in the aubsequenl  steps
of the schedule.

In the case of continuous nbscnce of over one month
on the part of an employee, the normal  time interval
until  the next scheduled progression increase shalt be
deferred by as many  pay periods nq the nmnber of
such complete pay periods of absence beyond the
first mon1h,  and the period of deferment wilt be
reflected in the subsequent steps of the schedule.

3s. t .4.2 RECLASSIFICATION TO GRADES 53-63
SALARY SCHEDULE:

When an employee is kmsfw-red to the 53-63  salary
schedule from an hourly rated job, the Company will
assign a step rate within the range of the appropriate
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38.1.4.3

a)

b)

grade, giving consideration to the employee’s qunli-
ficntions and to the prevailing rates paid other en-
ployees on similar or related work. The assigmnent
to such rate will take effect on the date of transfer.

REFLATING  AFTER UPGRADING:

An employee who is “‘upgraded will be reratcd to the
step in the higher grade immediately preceding the
step currently held at the beginning of the payroll
period in which the date of the upgrade occurs. (e.g.
from the 6 month progression step in grade 56 to the
3 month progression step in grade 57).

An employee who is *upgraded two grades will be
reratcd to the rate in the higher grade two steps
preceding the step currently held at the beginning of
the payroll period in which the date of the upgrade
occurs.

An employee upgraded to fill a temporary vacancy
caused through vacation, emergency requirements 01
temporary fluctuations in workload, will be rerated in
accordance with paragraphs (a) or (b) of 38.1.4.3
except that the revised rate will become effective at
the beginning of the payroll period in which the date
of the temporary assignment occurs. When the
temporary assignment is completed, the employee
shall be downgraded and given rate treatment in
keeping with paragraph 38.1.4.4  (b).

Employees reinstated to a formerjob or grade will be
rerated as follows, if it is preferable to treatment
under (a) or (b) of 38.1.4.3.

* In those cases in which a notice is posted in accordance with
Article 19 and filled by promotion, the date of the upgrade
is the day on which the selected applicant’s name is posted
on the notice board.
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1) If the formcr rate or its present equivalent”‘:’ in
the higher grade is below the current 48 month
pmgression step rate, the employee’s former
rate or its present equiv;&xt  shall be restored at
the beginning of the payroll period in which the
date of reinstatement occurs. The employee
will be rerated  to the uext  step in the progrer-
sion schedule of the higher grade after bearing
the rate or its prcscnt equivalent for the speci-
fied interval.

::‘-/’  For the purpose of this Salary Administration Plan “present
equivalent” is definell as former rate held plus intervening
general adjustments.

38.1.4.4 RERATING  AFTER DOWNGRADING:

In the case of downgrading, an employee will be
dernted to n rate within the range of the assigned
lower grade giving consideration to the ability to
perform the work and the prevailing rates of othu
employees on similaror related work. If an employee
is downgraded to n job that he/she had previously
held, his/her rate shall not be reduced below his/hei
former rate  on suchjob  or its present equivalent at the
time of downgrading. The new rate shall become
effective at the beginning of the payroll period one
month after the dntc of downgrading.

b) An employee downgraded following a temporary
nssigmnent shall  be dcrated to his/her former rate  01
to its present equivalent in the lower grade, at the
beginning of the payroll period immediately subse-
quent to the date  of downgrading.

38.1.4.5 No employee will be assigned to n job without n
grade.
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38.2 The rate of pay and labour grades shall be as set forth hereunder. All rates arc monthly rates.

38.2. I TECHNICAL SALARY SCHEDULES - BELLEVILLE,  LONDON, BRAMALEA  AND KINGSTON

Eftective  Date of Ratification
GRADE

SEE brl7MTTh”l  Th$TI.l.l..l.,vA  1 ivlAXiiviiA4

NOTES RATE PROGRESSION SCHEDULE IN MONTHS RATE

@) (3 63
i

i2 i8 24 30 42 54
9: $ $ $ s s $

GTS3 TS3 ATS3 3.888.70 4.922.20 4,95.5.60  4.989.05 5.022.50 5,055.95 5.089.35 5.122.75
GTS2 TS2 ATS2 4,683.90 4,717.35  4.750.75  4.784.20 4.817.65 4.551.05 4,884.50 4,917.95
GTSl TSI ATSI 4,479.lO 4.512.55  4.546.00  4.579.35 4,6 12.80 4,646.25 4.679.70 4.7 13.15
GTSA TSA ETA 4.124.20 4.157.65  4.191.10  4.224% 4,258.OO 4.291.40 4.324.80 4.358.25
GTSB TSB ETB 3,924.75 3,958.15  3.991.55  4.025.00 4.058.45 4,091.90 4.125.30 4.158.75
GTSC TSC ETC 3.652.70 3,682.lO  3.71 1.60 3.741.15 3,770.60 3.800.10 3,529.50 3,859.OO
GTSD TSE ETD 3,528.85 X554.25  3.579.70  3.605.26 X630.65 3.656.  i 0 3,6S  i 55 3.707.00
GTSE TSE ETE 3.413.25 3,435.70  3,464.15  3.489.60 3.515.05 3.540.50 3.565.95 3.591.40

ETT 2,806.45 Incremental Step 38.80

NOTES: (A) GRADUATE TECHNOLOGICAL SPECIALISTS
(B) TECHNOLOGICAL SPEC!AL!STS
(C) ENGINEERING TECHNICIANS

Assig~mers  tc Categcties  (A),  (B).  h (C)  F&Z !X in ZCCCT~XCC  wiih the Technical  Saiay  Adminis’uation  Pian.



38.2.2 TECHNICAL SALARY SCHEDULFS  - IJELLEVILLE,  LONDON, BRAMALEA  AND KINGSTON

GRADE
SEE

NOTES
MINIMUM

RATE

Effective February 27,199s

PROGRESSION SCHEDULE IN MONTHS
MAXIMUM

RATE

(A) (B)

cl-r2UlUJ

GTS2
GTS 1
GTSA
GTSB
GTSC
GTSD

TS?
TS2
TSI
TSA
TSB
TSC
TSD

GTSE TSE
ETT

(Cl
$

,&,TS-j  i nnn  -In_I,““-?_  I ”

ATS2 4.796.55
ATS 1 4589.05
ETA 4.233.10
ETB 4.03o.so
ETC 3.757.45
ETD 3.63 1.05
ETE 35 13.55

2.Sl4.60

$
5.03820
4.830.30
4.62250
4.266.55
4,063.90
3.786.85
3.656.45
x539.00

1x:-c

12 18
$ $

5.01 I .60 5. i 05.05
4.863.70 4.897.15
4.655.95 4.689.30
4.300.00 4.333.45
4.097.30 4.130.7s
3.S 16.35 3.845.90
3.68 I .90 3.707.40
3.564.45  3.589.90

:mcn:a!  Ski;

24
$

5.138.50
4.930.60
4.122.75
4.366.90
4.164.20
3.875.35
3.73285
3,6I 5.35

39.2::

30 42
Y; s-^_-^_5.i7i.95  3.Lu3..0

4.964.00 4.997.45
4.756.20 4.789.65
4,400.30 4.43370
4.191.65 4.23 I .05
3.904.S5  3.934.25
3.75530 3.x3.75
3.640.80  3.666.25

54
$

5238.75
5,030.90
4.823.  IO
4.467.15
4.264.50
3.963.75
3.80920
3.691.70

NOTES: (A) GRADUATE TECHNOLOGICAL SPECIALISTS
(B) TECHNOLOGiCAL  SPECiALiSTS
(C) ENGINEERING TECHNICIANS

Assignments IO Categories  (A). (B).  & (C) shall Ix in accordance  with the Technical  Salary Administration Plan.



2: 38.23 TIJPUNIPAI  CAT ARVCPHW,,lTT  UC-Rl?lT  UV” T U T t-lhTnn7.l  S&$hXdr  DA )NnUlhlrPTS.~-I-_-.--.-dl.^d  .^^.^ I-^IIvIIv llldl . -“U-)-u. .-VA .) .,.a-. . XI .” SUI  .U” I vi.

Effective February 26,1996
GRADE

SEE MINIMUM MAXIMUM
NOTES RATE PROGRESSION SCHEDULE IN MONTHS RATE

(A) (B) (Cl 12 IS 24 30 42
s :

54
$ $ % $ 9; $

GTS3 TS3 ATS3 5.145.75  5,179.25  5.212.65  5.246.10  5.279.55  5.313.00  5.346.40  5,379.SO
GTS’  TS2 ATS2 4,933.90  4,967.35  5.000.75  5.034.20  5.067.65  5.101.05  5.134.50  5,167.95
GTSi TSi ATSi 4.722.05  4,755.50  4,788.95  4J22.30  4.S55.75 4.XS9.20 4.922.65  4.Y56.10
GTSA TSA E T A  4.363.30  4,396.75  4,430.20  4.463.65  4.497.10  4,530.50  4.563.90  4.597.35
GTSB  TSB ETB 4,156.55  4,189.95  4,223.35  4,256.SO 4.290.25  4.323.70  4.357.10  4.390.55

0
?

GTSC  TSC ETC 3X31.05  3.910.45  3.939.95  3,969.50  3,998.95  4.028.45  4.057.85  4.087.35

s! GTSD  TSD ETD  3.751.35  3.776.75  3.802.20  3.S27.70  3J53.15
GTSE  TSE ETE

3878.60  3.904.05  3.929.50
3,63!.35 3.656.80  3.682.25  3.707.70  3.733.!5 3.758.60  3.784.05  3~N9.50k

G, ETT 2.956.45 Incremental Step 39x0

.E
NOTES (A) GRADiikTE  TECHNGLBGiCAL  SPECiALiSTSSt

2 (B) TECHNOLOGICAL SPECIALISTS
P (C) ENGINEERING TECHNICIANS
z
s
“W Assignments  to Catcgorics  (A). (B).  & (C)  shall be in accordance with the Technical  Salary  Administmtion  Plan.



R  38.3 T h e  r a t e s  o f  pay and Inbow grades shall be as set folth
hereunder. All rates  are monthly rates.

35.3.  I TECHNICAL TRAINEE SALARY SCHEDULES
DELLEVlLLE,LONDON,BRAhIALEAANDKINGSTON

Effective Date of Ratification

IIucremental
Grade Mininuuu Step
ETT $2,806.45 $38.80

38.3.2 TECHNICAL TRAINEE SALARY SCHEDULES
BELLEVILLE,LONDON,BRAMALEAANDKINGSTON

Effective February 27, 1995

Incremental
Grade Minimum Step
ETT $2,874.60 $39.20

Effective February 27,  1995 Salary Sclvxlulc  adjusted
by 1.009  of 1993 Schedule plus COLA Fold-in.

38.3.3  TECHNICAL TRAINEE SALARY SCHE:DULE:S
BELL’EVILLE,LONDON,I~RAi%lALEAANDKINGSTON

Effective February 26, I990

Incremental
Grade Minimun~ step
ETT $2,956.45 s39.so

Effective February 26,  1996  Salary  Scl~edulc  adjusted
by 1.00% of 1993 Schedule plus COLA Fold-in.

C.A.W. #15X, #l5:lO.  #15X. 1837 79



38.4 TECHNICAL SALARY ADiWNIST1ZATION  PLAN
BELLEVILLE,LOi~ON,BRAMALEAANDKlNGSTON
WORKS

38.4. I HIRING:

The Company will classify employees hired for ns-
sigmnents covered by the Technical Salary Sched-
ules as Technical Trainees, Grade ETT, or if it deems
necessary assign such employees to a tentative grade
in the published Technical Salary Schedule.

b) The Company will establish starting salaries within
the range of the assigned grade giving consideration
to the newly hired employee’s education, experience
and other qualifications.

38.4.X RECLASSIFICATION TO TECHNICAL RANKS:

4 In reclassifying employees from other salaried or
hourly rated occupations to assignments covered by
the Technical Salary Schedules the Company will
classify such employees as ‘Technical Trainees, grade
ETT,  or if it deems necessary assign such employees
to a tentative grade in the published Technical Salar)
Schedule.

b) TheCompanywillestablishstartingsalaries  inaccord-
ante with 38.4.1  (b) above. Such salaries will take
effect coincidental with the date of reclassification.

38.4.:~  PROGRESSION INCREASES:

4 Sahuy  treatment shall be in accordance with the
current issue  of the Technical Salary Schedule and in
keeping with the established grade to which each
individual technical employee has been assigned.

b) Progression incremental incrcascs will be granted at
the beginning of the pay periods nearest to June 1 st
and December 1st in each year.

80 C.A.W. #1525,6!1530,  #1535,  1837



cl Progression increases may bewithheld forjusrcausc.

38.1.J  UPGRADING AND DOlVNGRADlNG:

Evaluation of cmployecs assi;gnetl  to lhe Technical
Salark!  Schedule will take place  once each year during
the months of March and April.

b! UPGRADING When an employee is upgraded
from ETE or higher, he/she will receive a salary
increase equal to the incremental  step of the newly
assigned grade at the beginning of the payro11  period
nearest to June 1 st.

cl DOWNGRADING - In the ewnt of downgrading,
the Company will assign the employee to a rate
within the salary range of the lower grade, in keeping
Lvith  his/her technical  contribution. his/her ability to
perform the job functions, and with consideration
being given to the salaries of employees performing
similar work.

* See Letter #5

38.4.5  TECHNICAL ‘TRAINEES “ETT”:

2) Progression incremental increases will bc granted at
the beginning of the pay periods ncwcst  to June 1st
and December 1st in each year,  provided the em-
ployee meets all the performansc  requirements of the
assignment. Failure tomcct  thcserecluire~ncntscoultl
result in reclassification to a nowtechnical  assign-
ment or separation from the Company.

b / No employee will remain on the Technical Trainee
Salary Schcdulc for a period longer than the elapsed
time  between date of hirin, L0 wd/or rsclassification
and the third subsequent majorcvaluation  period. At
any of the major evaluation periods (which occurs in
the months of March and April of each year), an
employee may be proposed for review and possible
reclassificalion  to the Technical Salary  Schedule.

C.A.W. #l525,  #1530.  #1535,  I837 81



cl When sn employee is reclassified from the Technical
Trainee Schedule (Grade ETT) to the Technical Snl-
ary Schedule, he/she will be assigned to ao appropri-
ate step in the grade  to which he/she is reclassified.
The amount to be no less than an incremental step.

82 C.A.W. #1525,  #1530,  #1535,  1837



38.5 The rate of pay and labour gradcs shall bc as set forth hcrcundcr.All rates  arc monthly rates

38.5.1  BARGAINING UNIT SPECIALISTS SALARY SCHEDULES - BELLEVILLE,  LONDON,
BRAMALEA  AND KINGSTON

Effective Date of Ratification

M::u’::v:UM . * . .,.. ,. r. aI”l*AllvIuI”I
GRADE RATE PROGRESSION SCHEDULE IN MONTHS RATE

6 12 I8 24 36 4s
$ $ .R .R $ s s

A 3.636.80 3.68930 X742.75 3.797.  I5 3,8.52.SS 3,9os.90 3,966.X)
B 3.Si8.50 .3,933.90 X990.25 4.047.65 4.106.10 4, I65.hO 4.226.  IS
C 4.5 12.50 4545.95 4.57930 4.6 12.75 4.64620 4.679.65 4.713.10
D 4.922.20 4.9.5.5.60 4.9s9.0.5 s.022.so 5.055.95 s.ns9.35 5.I22.7S



38.5.2  BARGAINING UNIT SPECLALISTS  SALARY SCHEDULES - BELLEVILLE,  LONDON,
BRAMALEA  AND KINGSTON

Effective February 27,1995

MINIMUM MAXIMUM
GRADE RATE PROGRESSION SCHEDULE IN MONTHS RATE

t
12 IS 24 36 48

$ $ $ 9; $ $

A 3 743.35 3.79585 3 s43.30 3.x3.70 3.959.  IO 4.0 IS.45 4.072.85
B 31985.35 4.040.75 4:097.10 4,154.50 4.2 12.95 4,272.45 4.333.00
C 4.622.45 4.655.90 4.689.25 4,722.70 4.756.15 4.789.60 4.823.05
D 5,038.20 5.071.60 5.105.05 5.138.50 5.171.95 5.205.35 5.238.75



385.3 BARGAINING UNIT SPECIALISTS SALARY SCHEDULES - BELLEVILLE.  LONDON,
BRAMALEA  AND KINGSTON

Effective February 26,1996

M:N:M’JM MAXIMUM
GRADE RATE PROGRESSION SCHEDULE IN MONTHS RATE

6 12 18 24 36 4s
$ $ $ % % 9; x

A 3.86925 3.92 1.75 3.97520 4.029.60 4.085.00 4.14135 4,I98.75
B 4, I 12.80 4.16820 4.224.5s 428 I .95 4.340.40 4.399.90 4.460.45
C 4.755.45 4,7S8.90 4.822.25 4.sss.70 4.SS9.15 4.9260 4.956.0.5
D 5.17925 5.2 12.65 5.246.10 5279.55 S.il3.00 5346.40 s.379.so



38.6 BARGAlNINGUNITSPECIAL,ISTSADMINXSTRATION
PLAN BELLEVILLE,  LONDON, BRAMALEA AND
KINGSTON WORKS

38.6.1 HIRING:

Employees hired for assignments covered by the
Bargaining Unit Specialists Salary Schedules will
start at the minimum rate for the assigned grade and
related at the schedule intervals shown.

b) The Company may, if it deems necessary, start within
the range of the assigned grade giving consideration
to the newly hired or transferred - in employee’s
education, experience and other qualifications.

38.6.2  PROGRISSSION  INCREASES:

a) All progression rerates will be effective at the begin-
ning of the payroll period in which the completion of
the required schedule intervals, at the rate on the
grade assigned, occurs.

b) In the case of continuous absence of over one month
on the part of an employee, the normal time interval
until the next scheduled progression increase shall be
deferred by as many pay periods as the number of
such complete pay periods of absence beyond the
first month, and the period of deferment will be
reflected in the subsequent steps of the schedule.

c) Progression increases may be withheld forjust  cause.

38.6.  UPGRADING AND DOWNGRADING:

a) UPGRADING - An employee who is upgraded will be
rerated to at least the first progession step in the higher
grade which gives the employee an increased rate of pay.

DOWNGRADING - In the event of downgrading,
the Company will assign the employee to a rate
within the salary range of the lower grade in keeping
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with his/her ability to perform the job functions. and
with cowideration  being givcu to the salaries of
eml~loyees  perfol-ming  similar work.

ARTICLE 39 - PAI’D  EDUCATIONAL LEAVE (P.E.L.)

39.1 The Company agrees  to pay into a special fund two cents
($0.02)  per hour per employee for all hours paid for the
purpose of providing paid education leave. Said paideduca-
[ion leave will be for the purposc of upgrading the employ-
ee’s skills in all aspects of Trade  Union functions. Such
monies to be paid on a qual-terly  basis into a trust fund
established by the National Union. C.A.W.  and sent by the
Company toCAW  Canadian Paid Education Leave Progrn~n.
Administration Office, P.O. Box 897,  Port Elgin,  Ontario,
NOH  2C0.

39.2 The Company further agrees that members ofthe bargaining
unit, selected by the Union to attend such  courses, will be J

a leave of abscncc with pay for twenty (20) days of

39.3

39.4

class time, plus travel titnc where  necessary, said leave of
absence to be intermittent over a twelve (12) month period
from the first day of leave. Employees on paid leave of
absence will continue to accrue  seniority and benefits during
such leave.

Lcnves  of absence referred to above will be granted pi-oviding
other employees in the bargaining unit are available and
qualifietltope~form  thejobbeingvncated  becauseofthc  leave.

The Ullion  will, on an annual basis, provide the Company
with an audited report on P.E.L.  trust fund disbursetuent of
monies received from the Company.

I The Union will reimburse the Company for such  payments.

ARTICLE 40 - CALL-IN AND TRAVEL TIMIS  PAY

4

P

.I When an employee is required IO make  extra trips from his/

$7:;

her residence  to place of work and return  as a result of a
“called-in” emergency, he/she shall be paid for two (2)

, hours’ travelling time at straight time rates and shall receive
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40.2

40.3

overtime for any time worked, or a minimum of four hours’
pay at the employee’s base clay rate whichever is greater.\

When the “called-in” emergency does not require extra trips
but does involvereportingearlierthan  the starting timeofhisl
her standard daily work schedule, one (I) hour travelling
time shall be paid and the employee shall receive overtime
for time worked prior to his/her standard starting time.

When an employee is required to travel more than 40 Km
away from his/her home plant on a work related assignment,
he/she will be paid up to a maximum of seven and one half
(7.5) hours travel time at straight time rates for the time spent
travelling at the Company’s request, between the hours of
6:I)O A.M. to 12:OO Noon, I:00  P.M. to 5:00  P.M., and 6:00
P.M. to 12:OOMidnight.  Wheneverpossible, traveltimewill
be scheduled during working hours.

Travel time will not apply when employees are travelling for
training purposes.

\‘

ARTICLE 41- MODIFICATION, RENEWAL AN13
TERMINATION

R Kx.1 This Agr~&mcntshall become effective on the 26th  Dalof~-~---- -L->-F<&$y,  1994  a!~&j:l>~matn  m full’foice&d  effecg>G’
-_~~~~~~siv&~f~~ebr~~y~~t~~9~~,~~~~~~~~ree~nent  t&y

be changed or amended by mutual consent of the parties
hereto, such changes or amendments shall take the form of
appendices to the original agreement except that the duration
of this Agreement cannot be altered.

4 1.2 This Agreement shall be renewed automatically from yearto
year unless either party gives to the other within the ninety
(90) days before the expiry date, notice of termination ot
notice of desire to negotiate amendments hereto. Within ten
(IO) days after notice to negotiate amendments is given, a
conference shall be held to consider such proposed amend-
ments. In the event of such notice, all conditions of this
Agreement shah remain in effect until a new agrcemellt is
ratified or until the Union is entitled by law to commence a
legal strike or the Company is permitted to lock out.
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IN WIITNESS  hereof the pnrties  thereto have  executed this Agrce-
mcnt  on the 26th day of Febmry, 1994.

NATlONALAlJTOMOBILE,AEROSPACEANDAGRICULTUR/\L
lMPLEMENTWORKERSUNIONOFCANADA,(CAW-CANADA)
,4ND  ITS LOCALS 1.525,  15311,  15.35  ml I837  (OFFICE UNIT)

Local 1525 Bob Pietcrsma
Rod Pedersm

Local 1530 Rick Rose
Mary Jam  MacKinnon

Local 1535 Seth Inglis
Penny CallI

Rou Corka
Don Gushing

Local 1837 Charlie Stock
Kevin Arsenault

National Seth Inglis
Peter Kennetl~

FOR NORTHERN TELECO,U  CANADA LIMITED

London Wayne McAlpinc
Nancy Gay

Bob Tmnblq
Lorric Mamle

Joe Stamboulic
Pam Jackson
Jnnnn Hnrkonen

Kingston

Central Region

Bill Fowler

Ken Kellelt
Carmine Domanico
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APPENDIX “A”

RECOGNITION - LONDON

The Company recognizes  the Union as the sole collective bargaining
agency for all technical, office and clerical employees of Northern
Telecom Canada Limited, at its manufacturing division in the
County of Middlesex,  Ontario, save and except section managers,
persons above the rank of section managers, engineers, members of
the personnel department, nurses, and secretaries reporting to the
Director Level and above.

In addition tothe above, specialists performing runctions in purchas-
ing, business systems, control/accountin g,  marketing and materials
management are also excluded and listed in the Letter of Agreement.

Before the Company excludes from the Bargaining Unit any newly
created job, other than those covered by this Appendix, the Company
will discuss the new job with the Local Union President and review
the work to be performed.

In theeventofndispute,concerning theexclusion ofanewjob,  itwill
be considered a part of the normal grievance procedure.

In any one year, no more than 5% of the number of eligible technical
staff will be classified as engineering associates provided the indi-
vidual hassorequested.  Thecriteria forclassificationasanengineer-
ing associate will be as follows:

Assignment to duties falling in the sphere of engineering
activity and responsibility and ability to meet one of the
following requirements:

a) Honours graduate or equivalent in science or math-
ematics.

b) Evaluation by A.P.E.O. as requiring three (3) or
fewer papers for professional recognition and pursu-
ing studies towards full recognition.
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RECOGNITION - BELLEVILLE

The Cotnpany rccognizcs  the IJuiou  as the sole collective bargaining
agency for all technical, office and clerical employees  of Northern
Telecom Cnnnda  Limited, at its Inanufaclor-ing  di\?sion  in the
County of Hastings, Outario,  save arid except sectiou mauagers.
persons above the raui:  of section manager, engiucers,  mernbcrs  of
the persounel department, nurses, secretaries reportiug  to the Cabi-
net Director level and above, and those listed in the Letter of
Agreetneut.

In additiou to the above, specialists performing fuuctions iu purchas-
ing, business systems,  colltrol/accountilI_e,  and marketing, are also
excluded aud  hsted in the lcttcr of Agreement.

Before the Company escludes  from the Bargaining Unit  auy  newly
created job, other thau  those covered by this Appendix, the Company
will discuss the ucw job with the Local Union President and review
the work  to be pcrforntcd.

In theevet~tofatlispute,  conceruing  thecxclusion  ofa uewjob,  it will
be considered as part of the uortnal  grievance 1”occdure.

In any one year, uo more  than 5% of the number ofeligible technical
staff will be classified as engiueeriug associates provided the iudi-
vidual  hassorcquested.  Thecriteriaforclassificatiounsauengineer-
iug  associate will be as follo\vs:

Assignment to duties falling iu the sphere of engineering
activity and responsibility and ability to meet oue of the
following requirements:

a) Houours  graduate or equivalent in scieuce or math-
cniatics.

Evaluation by A.P.E.O. as requiring three (3) or
fewer papers for professional recognition and pursu-
ing studies towards full recoguition.
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RECOGNITION - BRAMALEA

The Company recognizes  the Union as the sole collective bargaining
agency for all technical, office and clerical employees of Northern
Telecom Canada Limited, at its manufacturing divisions and re-
search development branch laboratory in the County of Peel, On-
tario, save and except section managers, persons above the rank of
section manager, engineers, members of the personnel depat-tment,
nurses, secretaries reporting to the Director level and above, and
those listed in the Letter of Agreement.

In addition to the above, specialists performing functions in purchas-
ing, business systems, control/accounting, marketing, manufactur-
ing, engineering and installation are also excluded and listed in the
letter of Agreement.

Before the Company excludes from the Bargaining Unit any newly
created job, other than those covered by this Appendix, the Company
will discuss the new job with the Local Union President and review
the work to be performed.

In theeventofadispute,  concerningtheexclusionofa newjob,  it will
be considered as part of the normal grievance procedure.

In any one year, no more than 3%  of the number of eligible technical
staff will be classified as engineering associates provided the indi-
vidual hassorequested.  Thecriteriaforclassification  asanengineer-
ing associate will be as follows:

Assignment to duties falling in the sphere of engineering
activity and responsibility and ability to meet one of the
following requirements:

a) Honours graduate or equivalent in science or math-
ematics.

b) Evaluation by A.P.E.O. as requiring three (3) or
fewer papers for professional recognition and pursu-
ing studies towards full recognition.
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RECOGNITION - KINGSTON

The Company I-ecognircs  the Union as the sole collective bargaining
agency for all technical, office and clerical employees of Northern
Telecoln Canada Limited, at its manufacturing di\ ision,  Kingston
Works, in Kingston Township, Ontario, save and except section
managers, persons abovc the rank of section manager, engineers,
members of the personnel department, nurses, secretaries to the
Manufacturing Manager or equivalent or higher and secretaries to
managersreportingdircctly  to theManufacturing  Managerorequiva-
lent.

In addition to the abovt:.  specialists performing functions in purchas-
ing, business systems. co~itrc~l/accounti~ig,  and manufacturing are
also excluded and listed in the Letter of Agreement.

13efore  the Company excludes from the Bargaining Unit any newly
crcatctljob,  other than thosecovered by this Appendix, the Company
will discuss the new job with the Local Union Chairperson and
review the work to be performed.

lnthee\entofadispute,concerningthcexclusionofa  ncwjob,  it will
be considered as part of the normal grievance procedure.

In any one year, no more  than 5%  of the number of eligible technical
staff will be classified as engineering associates provided the indi-
vidual has sorequested. Thecliteriaforclassificationasan  engineer-
ing associate will be as follows:

Assignment to duties falling in the sphere of engineering
activity and responsibility and ability to meet one of the
following requirements:

ii) Honours graduate or equivalent in science or math-
ematics.

I)) Evaluation by A.P.E.O. as requiring three (3) or
fewer papers for professional recognition and pursu-
ing studies towards full recognition.
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APPENDIX ‘TV

In order to obviate difficulties of application and interpretation of
certain provisions of this Agreement, letters of understanding and/or
agreement have been exchanged between the par’ies  outlining spe-
cific agreements reached; in addition, commitments made by the
parties during negotiations have been confirmed by letter.

R The letters referred to in the previous paragraph have been ex-
changed between S. Inglis  on behalf of the Union and K.W. Kcllett
on behalf of the Company and are reproduced in this Appendix to the
Agreement.

LETTER #1

RE:  RECOGNITION - LONDON

This letter is written to clarify Article 1 and Appendix “A” Recog-
nition of the Collective Agreement entered into between the parties.
It is agreed that the excluded specialists functions being performed
at present arc:

Business Systems Analysts
Control/Accounting Analysts
Marketing Analysts - Price Development and Major Quotes

-Forecasting
Product Management
Market Researcltifonnation

Finished Goods and
Operations Planning Analysts Materials Management

It is agreed that persons in these excluded specialist functions as of
February 25,  I99 1 shall continue to be excluded from the bargaining
unil  so long as they remain in these functions.

Otherwise the determination of whether or not persons performing
these functions are excluded from the bargaining unit will be based
upon the requirement for a relevant University Degree or Profes-
sionalAccreditationforthceffectiveperformanceofthesefunctions.
It is agreed that persons in the future performing specialist functions
not meeting the above criteria will be considered as falling under the
Bargaining Unit Specialists group.
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As a position associated with functions listed above becomes n\.ail-
able, the wluirements  of that position will be revicwcd to determine
whether the position meets the excluded oritcrin  or f;dls  within the
new Bargaining Uuit  Specialist group. The Cornpang  will discuss
this with the Union prior to thardetermination.  Any EWgnining  Unit
cmployec transferred into an excluded function will be discussed
with the Union prior to the transfer taking place.

LETTER #2

RE:  RECOGNITION - BELLEVILLE

This letter is written to clarify Article 1 and Appendix “A”
Recognition of the Collective Agreement entered into between the
parties. It is agreed that the excluded specialists fimctions being
performed at present are:

Business Systems Analysts
Control/Accounting Analysts
Marketing Analysts - Quotations

- Forecasting
Price Development
Product Management

Operations Planning Analysts - Materials Management
- Engineering

It is agreed that persons in these excluded specialist functions as of
Fcbruar!’  25,  I99  I shall continue to be excluded from the bargaining
unit so long as they remain in these functions.

Otherwise the determination of whether or not persons pel-forming
these functions arc excluded from the bargaining unit will be based
opo11  the requirement for a relevant University Degree or Profes-
sional Accreditation for theeffective performance oflhese functions.
It is agreed that persons in the future performing specialist functions
not mecting the above criteria will be considered as falling under the
Bargaining Unit Specialists group.

As a position associated with functions listed above becomes avail-
able, the requirements of that position will be reviewed to determine
whether the position meets the excluded criteria or falls within the
new Bargaining Unit Specialist group. The Company will discuss
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this with the Union prior to that determination. Any Bargaining Unit
employee transferred into an excluded function will be discussed
with the Union prior to the transfer taking place.

Annually, the Company agrees to have full discussion on excluded
positions falling within the above functions to ensure understanding
by the local union. At that time, the number of employees in these
functions will be provided.

Organization charts pertaining to the Belleville Plant will be PI-O-
vided to the local union quarterly.

R 2) Confidential Secretaries - 3

LETTER #3

RE:  RECOGNITION - BRAMALEA

This letter is written to clarify Article I and Appendix “‘4”  -
Recognition of the Collective Agreement entered into between the
parties. It is agreed that the excluded specialists functions being
performed at preseut are:

Business Systems Analysts
Control/Accounting Analysts
Marketing Analysts - Quotations

- Forecasting
- Price Development
- Product Management
- Market Research
Presentation Specialist

Customer Service - Field Service Representative
Operations Planning Analysts - Manufacturing

- Engineering

It is agreed that persons in these excluded specialist functions as of
February 25,  199  1 shall continue tobe excluded From the bargaining
unit so long as they remain in these functions.

Otherwise the determination of whether or not persons performing
these fuuctions are excluded from the bargaining unit will  be based
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upon the requircmcnt for a relevant University Degree or Profcs-
sionnl  Accreditation for theeffective performanceofthese  functions.
It is agreed that persons in the future performing specialist functions
not meeting the above criteria will be considered as falling under the
Ratgaining Unit Specialists group.

As a position associated with functions listed above becomes avail-
able! the requirements of that position will be reviewed to dcterminc
whether the po!,ition  meets the excluded criteria or falls within the
new Bargaining Unit Specialist group. The Company tvill  discuss
this with the Union prior to that determination. Any Bargaining Unit
employee transferr-cd into an excluded function will be discuss4
with the Union prior to the transfer taking place.

Annually, the Company agrees to have full discussion on excluded
positions falling within the above functions to ensure understanding
by the local union, At that time, the number of employees  in these
functions will be provided.

Organization charts pertaining to the Bramalea  Plant will be pro-
tided to the local union quarterly.

LETTER#4

This letter is written to clarify Article I and Appendix “A”
Recognition of the Collective Agreement entered into between the
parties. It is ngrced  that the excluded specialists functions being
performed at present are:

Business Systems Analysts
Control/Accounting Analysts
Operations Planning Analysts - Materials Management

It is ngrced  that persons in these excluded specialist functions as of
February 25,  1991  shall contimte to beexcluded from the bargaining
unit so long as they remain in these functions.

Otherwise the determination of whether or not persons performing
these functions are excluded from the bargaining unit will be based
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upon the requirement for n relevant University Degree or Profes-
sional Accreditation for theeffectiveperformance  ofthese functions.
It is agreed that persons in the future performing specialist functions
not meeting the above criteria will be considered as falling under the
Bat-gaining  Unit Specialists group.

As a position associated with functions listed above becomes avail-
able, the requiremeuts of that position will be reviewed to determine
whether the position meets the excluded criteria or falls within the
new Bargaining Unit Specialist group. The Company will discuss
this with the Uniou prior to that determination. Any Bargaining Unit
employee transferred into an excluded function will be discussed
with the Union prior to the transfer taking place.

Annually, the Company agrees to have full discussion on excluded
positions falling Lvithin  the above functions toensureunderstanding
by the local union. At that time, the number of employees in these
functions will be provided.

Organization charts pertaining to the Kingston Plant will  be provided
to the local union quarterly.

LETTER #5

RE: E.T. EVALIJATION  PLAN (REF. ART. 38)

The Company recognizes  the need for knowledge of the evaluation
proccssandclea~unde~sta~~tlingofE.T.careertlevelop~nentopl~or-
tunities. The Compauy will conduct information meetings for
Engineering Technicians/Technologists to present the evaluation
criteria and procedure, consistent with the routine outlined in this
letter.

1) PRE-EVALUATION  INTERVIEW:

Beforeevaluationtakesplacc,  theE.T. will have an interview
with his/her immediate manager. At this interview the
employee will have the opportunity to ensure that his/he1
manager is fully aware of his/her achievements during the
previous year, express his/her personal desire concerning
other assignments within the technical field and outline his/
her individual career aspiratious  and interest.
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2) GROUP REVIEW:

R The performance and grade cvnluation,  as well as expressed
career interests. will be presented at group meetings fol
assessment  to ensure equitable treatment. Career develop-
ment group I-eviews will be conducted with  engineering
carce~development reviews toensure all technical employees
arc considered for opportunities that may arise. Each meeting
will becllaircd by a sellio~engineeritlg  mnnagerandcomposed
of technical managers  able to contribute to the evaluation.

3j POST EVALUATION REVIEW:

Subsequent to the group t-eview,  the manager will meet with
each E.T. to discuss the results of his/her ewluntion.  The
focus of the discussion will be of a constructive nature,
covering feedback on the performance and grade evaluation,
skills and qualities, expressed career interests and advice
regarding development activity which will enhance the indi-
vidual’s ability to achieve his/her expressed career goals.

During the post review interview, the E.T.  will have the
opportunity to review hislhe~ca~ee~developlrlerlt  and evalu-
ation forms including the degree SCOPS.  Upon request, he/
she will be given a copy of the completed evaluation form.
The post evaluation will be completed within one (I) month
following the effective date of the evaluation.

Should a dispute result from such a review, such dispute will
be subject to the grievance procedure.

N Should an E.T.  request that the Company provide him with his past
three (3) years  of point scores and completed evaluation forms, such
request will be granted.

LETTER #6

RE: EMPLOYEES DISPLACED THROUGH
TECHNOLOGICAL CHANGE

When the Company introduces new equipment and such introduc-
tion has the direct result of:
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3) displacing 10 or more employees in any one bargaining unit, 01

b) changing the immediate jobs of 10 or more employees, in any
one bargaining unit, by establishing a different grade classi-

q/Y
/$

fication, the Company will extend an opportunity for training
on a vacant job at the same grade classification within the
local bargaining unit to such displaced employees, provided
they have the potential and education to be so trained.

LETTER #7

R SUPERVISOR’S POLICY h,IANUAL

This letter will  record the Company’s agreement to supply the Union
locals with any copy of a Company Supervisor’s Policy Manual.
Such manual will not form part of the collective  agreement.

The supply of such manual will  in no way give, alter, or take away an)
rights existing under the collective agreement between the parties.

LETTER #8

RE: VACATIONS (REF. ART. 27)

This letter is written to record that while it is not Company policy to
allow employees to work instead oftaking  vacations, it is agreed that
whenever the Company requests an employee to work in place of
taking his/her vacation and the employee agrees to perform such
work, the employee will be paid at one and one-half (1 l/2) times his/
her equivalent hourly rate for all such time worked in addition to his/
her regular vacation pay.

LETTER #9

RE: APPENDIX (‘A”

Discussions during 1994 negotiations led to an acknowledgment by
thepartiesofa~ieedforafo~umtohavcongoi~~gdialogueinconnection
with the interlocking responsibilities of management and bargaining
unit members. This dialogue is intended as a means for the parties to
develop a thorough understanding ofeach  other’s viewpoint on issues
relayed  to Appendix “A” and Appendix “B”,  Letters  2 to4.  This forum
will provide the opportunity for the parties to explore and construct, if
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possible. guidelines which will  lcnd to a conmon approach to the
chaoging  configuration ofthc workplace. This will also be a forum to
raise aud  openly discuss issues related  to the roles that non-barl!ninitlg
unit  employees have within the workplace.

A group consisting of members from the local management commit-
ter:  and Local Union appointees will consider the situations brought
forward by either the Company or the Union This group may consult
with other resources, such as the CAW Assistant to the Sccretar)
Treasurer or the Regional Human Resources representative,  as it
considers necessary. These meetings may be initiated by either part)
and will bc scheduled in a timely  manner.

This process is not intended to supplant or augment thegricvancc  nod
arbitration procedure of the Collective Labour Agl-cement.  III the
event the group is unable to reach a satisfactory resolution, the Union
will  maintain its rights to file a grievance. IHowever, in order to
encourage open and frank dialogue between the parties in the abovc-
mentioned forum. the parties agree  discussions which occur within
the forum will oat be used, without the consent of the other party. in
any arbitlntion proceeding.

The parties will arrange a master meeting for h4arch 1995 to review
the implementations  of this letter sod determine the t~sefulncss  of this
process.

LETTER # 10

RE:  ARTICLE %7  - VACATIONS (ItEF.  AIRT.  27)

E~nplopccs  who fall into one of the following categories:
E~nployccs  who are terminated or who have resigned
Employees on maternity Icave  of absence
En~l~loycer  on adoption leave of absence
- Employees 011  lay-off

will be accol-ded vacation pay treatment as shown hereunder:

I, VACATION AI,LOWANCE TO ER4PLOYEES  ON TER-
MINATION OF SERVICE:

Vacation pnyowingat  timeofterminatior~orresignntionwill
be paid including COLA.
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Employees whose se)-vice  is terminated before June 30th will
receive their accrued vacation pay at time of termination of
service as follows:

Continuous Service 011
Date of Termination

Less than three (3) years

Three (3) years but less than
ten ( IO) years

Ten (10) years but less than
nineteen (19) years

Nineteen (19) years but
less than twenty-nine
(29) years

Twenty-nine (29) years
or more

*:No. Days Accrued
Vacation Pay at Rate
in Effect on Date Maximum
Service Terminates Payable

I day 10 days

I l/2 days I5 days

2 days 20 days

2 l/2 days 25 days

3 days 30 days

* FOI each full workingmonthof service from 1 July last to date
serwce termmates.

2. EMPLOYEES ON MATERNITY LEAVE OF ABSENCE:

Employees proceeding on MLA may request vacation pay in
lieu of vacation at time of leaving or during the leave, after
June 30th of the vacation year.

Vacation pay, paid in lieu of vacation, will be paid at the rate
in effect at time of payment. Such rate will include COLA.

3. EMPLOYEES ON ADOPTION LEAVE OF ABSENCE:

Employees proceeding on Adoption Leave of Absence may
request vacation pay in lieu of vacation at time of leaving or
during the leave, after June 30th  of the vacation year.
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Vacation pay, paid in lieu ofvacation  will be paid at the rate
iu effect al time of payment. Such rate will include COLA.

4. EMPLOYEES ON LAY-OFF:

Employees laid off during the vacation year (July I to June
30)  and arc not recalled prior to June 30 will be paid vacation
pay in lieu of vacation.

A laid off employee must have received pay from the Con-
pany for hours worked or has received the sickness benefit
pay during the vacation year (July I to June 30)  to qualify fol
vacation entitlement  in accordance with Article 27 of the
Agreement.

Employees who are paid vacation pay will be paid at the rate
in effect at time of lay-off. Such rate  will include COLA.

5. PAYMENT OF VACATION PAY:

Employees who do not requesI vacalion  by May 3 1st of the
following year will be paid vacation in lieu of vacation.

LETTER #11

N RE: ARTICLE 17 : DISCIPI,INARY  ACTiON

VIOLENCE AGAINST WOMEN

The Company and Union discussed the rising incidence of violence
or abuse, notably violeuce against women and how this may affect
the employee’s attendance or perfoormance at work.

The Company agrees Lhat  where there is adequate \,erification from
recognized professionals  (e.g. doctor, lawyer, professional counsel-
lor) provided to the Company, an employee \vho is Subject to abuse
or violence will not bc disciplined withoul  firstgiviug  full considera-
lion totbe  circumstances sunounding  the incident. Such information
will be trcatcd in a confidential manner by the Company and the
Union unless required by law to be produced.
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LETTER #1.2

RE:  CONSTITUTION AND BY-LAWS

As agreed during recent negotiations the National Union will supply
the Company with a copy of its current constitution and subsequent
amendments as well as rhe by-laws for Local Unions 1525,  1530,
1535 and 1837 amendments.

With regard to Local by-laws, they will be supplied at each individual
location.

LETTER #I3

RE:  LONG TERM DISABILITY

Employees who return  to active employment within the bargaining
unit after receiving long term disability will be credited with Senior-
ity and Continuous Service based on former active employment and
pensionable service credited while on Long Term Disability.

Upon return to active employment from Long Term Disability, au
employee will be given rate protection in accordance with Article
12.11,  provided he/she is capable of performing his/her former job.

It is understood that no vacationentitlement accrues while in receipt
of such Long Term Disability benefits.

LETTER # 14

RE:  LOCAL LETTERS

The letters of agreement signed during the negotiations concerning
local issues shall also form part of this Collective Agreement.

LETTER #115

RI? REPRESENTATION - VACATION PERIOD (REF. ART. 5)

Where major groups of employees are at work during the vacation
period, the Company and the Union will identify a representative
who will he at work for the purpose ofproviding representation. The
representative will schedule his/her vacation at a later date.
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LETTER #16

RE: \VITHDRA\VAL  OF VOLUNTARY RESIGNATION
(REF. ART. 9 AND IO)

This letter is to record  the Company’s agreement to accept with-
tll-mvnl  of a resignation if that withdrawal is received, in writing.
within three (3) working days of the date of the notice ofrcsigrlatiott,
and if esccptionnl  conditions are involved.

In such cases!  the employee must present himself/herself lo the
I-Iumnn  Resources Dcpartmcnt within this three  (3) day period for a
full discussion of the matter.

LETTER #17

RI?:  PREFERENTIAL HIRING (REF. ART. 10 AND 12)

Eml~loyccs  on layoff aud  eligible for recall,  shall be afforded hiring
lxcferer~c  in the local hourly unit and at other Company locations
covcred by this Collective Labour Agreement. Such ernployces
must make an ilpplication  iu writing to the hiring locntiou.

N Employees hired from other company locations covered by this
Collective Labour Agreement will have their seniority bridged from
the other loc;rtion  after thr-ee (3) years of continuous service ill the
hiring locntiort.  At the time thecmployce’s  scniorily  is bridged his/hel
recall rights and seniority at the former location will be c.uttnguished.

LETTER #1X

R RE: EDUCATION AND TRAINING

During the course of 1994  Negotiations, much discussiou took place
concerrring  the need forcontinued  education and training ofbargain-
ing unit employees.

It is agreed that marry  aspects of employee education and training
require the cooperation and commitment ofthc Company, the Union
and bargaining unit employees.
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Accordingly, the parties agree to establish a committee in each of the
Company’s locations covcred by this Collective Labour Agreement,
comprised of representatives of the Company and the Local Union.
The first meeting will be no later than June 30tl1,  1994.

The objective of tl1e  committee will be to:

Identify the current and future knowledge requirements and high-
light the training priorities in each location with a view to addressing
the necessary activities for employees to achieve their career goals in
line with business requirements.

Jointly discuss anddevelop  educational initiatives with various community
groups to provide opportunities and l-educe barriers for employees to
expand their knowledge and improve their employability.

The comnlittee will also publicize and promote these initiatives

LETTER #19

EMPLOYEE REHABILITATION

The Company and the Union acknowledge their joint responsibility
to ensure that employees who are disabled as a result of illness or
injury are giver1  every available opportunity to participate in rehabili-
tation programs, including reehabilitative  employment.

To facilitate the program outlined below, a joint committee shall be
formed ateach  location, membership toconsist ofone representative
from the Company and at least one representative  from the Union
together with such others as deemed appropriate.

The Company and the Union will cooperate in identifying rehabili-
tation opportunities in each location, and assisting employees in a
successful integration into the workplace.

It is agreed that when opportunities for rehabilitation become appar-
ent, the employee and/or his/her personal physician will be advised
of these opportunities. The employee and his/her physician will then
assess whether the employee should take part in the particular
opportunity.
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Should the employee and his/her physician decide that the opportu-
nity should he taken, the employee and his/her physician will work
together with appropriate health professionals along with  such othel
~psources  as my bc necessary, to design n personalized rehabilitn-
tion program.

If a rehabilitation program does not involve rehabilitative employ-
Iment,  the current conditions for continwd S&A or LTD shall  he
applicable. If n rehabilitation progrnn~ involves rehabilitative am-
ploynient, the eml~loyee  will continue to dram Sickness and Accident
(S&A) or Long Term  Disability (LTD)  Bencflts, as the case n,ey be.
Earnings from such employment will he paid  in addition to S&A or
LTD benefits up to n level equal to 100% of the base rdte plus COLA
which  the employee would have earned had he/she hecn at work on
a full-tilme  basis. If incolne from all so~~~‘ccs  exceed swh levels, then
S&A or LTD benefits will be reduced by the wm~unt  of inco~me  that
exceed such 100%  level.

Those employezs  receiving LTD Benefits and participating in a
Rehabilitation Program which entails receipt of rehabilitation earn-
ings from rehabilitative employment will accrue vacation in connec-
tion with their rehabilitation earnings on the following basis:

Less than three years  scwice 4% of earnings from  hour5 worked

Three (3) to ten (10) years  se&c 6%  of earnings frown  hours worked

Ten (IO) to nineteen (19)  years
service

8% of earnings frown  hours worked

Iijneleen  (19) to ‘Twentynine
(29) yew service

) 0% of exmings  fronl  hours worked

Twenty-nine (29) years s&cc
and above

12%  ofeatmings  from hours worked

N Should problems arise during the administration of the aforcruen-
tioncd Rehabilitation Program, the parties will nieet to discuss and
resolve the problems. This meeting will take place between the
Assistant Vice President, Benefits, Canada and the CAW National
Secretary Treasurer. The meeting will take pl:lce  within arensonablc
timle of being rcc]uested.
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LETTER #20

RE:  MEDICAL RESTRICTIONS

In the event a health impediment restricts an employee from assun-
ing a position, the issue shall be reviewed by the Local Benefits
Committee and, at that time, a member of the Local Medical
Department will he present.

LETTER #21

RETURN TO BARGAINING UNIT

The following represents the mutual agreement between the Com-
pany and the C.A.W.  with respect to the interpretation and applica-
tion of Article 10.1.6  of the current Collective Agreement.

N

108

An employee who is assigned to a job [not  included in the
Bargaining Unit and subsequently returns in accordance with
2) or 3) below, shall have his/her previous seniority in the
Bargaining Unit restored upon return. ACter three (3) years
in the Office Bargaining Unit the seniority of employees so
affected will he adjusted on the basis of full Company
Continuous Service.

An excluded employee returning to the clerical ranks shall he
placed iii a vacancy at the entry level grade of a function in
which he/she was formerly assigned and he afforded rate
protection based on the grade le\,el from which he/she was
transferred out of the Bargaining Unit.

An excluded employee  returning to the technical ranks shall
be placed in a vacancy at the lowest grade level in the
Technical Salary Schedule (currently ETE),  and be afforded
rate protection based on the grade level from which he/she
was transferred out of the Bargaining Unit.

An excluded employee who returns  to the Bargaining Unit, in
the E.T.  ranks, in accordance with the above agreement, will
be eligible for a maximum upgrade of two (2) grade levels
within the first twelve (12) months from the date of return or
from the date of this agreement, Lvhichever OCCUL’S  latest.
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5) AII excluded employee may not returtt  to a vacancy as set out
it1 2 or 3 above, at a time when a Bargaining Unit employee
with greater seniority and qualified is on layoff.

6) An cmplopee  who is assigned to a job 11or included in the
Bargaining Unit following the date of this agreement, ma)
only xturn to the Bargaining Unit in accordance with  this
agreement once in the future. Shot~ld he/she agait]  h e
assigned to a job not included in the Bargaining Unit and
subsequently return. he/she will not he give11  credit  any time
for any prior seniority for Bargaining Unit p~wposcs, i.e. Re-
enter the Bargaining Unit with new employee seniorit)
status.

It is ngrecd  by the parties that the definition of “vacancy” within the
context of this letter concerning the application of Arliclc IO. 1.6 of
the Collective Agreement shall he:

“an assignment of work (Technical) or Analysis No. (Clcri-
cal)  which does not specifically result in a surplus condition
within a ten (10) week period following the date of com-
mcnccment of the work. or which has [not  been specifically
caused h>  a surplus condition within a six (6) week period
prior to the date of commencement of the work.”

LETTER #22

N STANDBY COMPENSATION

This memorandum outlines the treatment of employees who are
reqaircd by management to he on standby.

Compensation for standI=~___

l Outside of regular working hours One and one-half (I l/2)
OII scheduled work day hours pay per da>

(excl~~lcs  COLA)

l Saturday, Sunday and Plant
Holidays

Two (2) hours pay pr!
day (excludes COLA)
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IN ADDITION

.C&&&ndled at home:

l Overtime pay at regular overtime premium rates (time and one-
half outside regular hours and Saturdays; and two times for
Sundays and Plant Holidays) for time spent on call with a
minimum of one hour’s pay per call. Multiple calls handled in the
same one (1) hour period will be considered as one call for pay
treatment purposes.

Calls necessitating trip to office:

l Overtime pay at regular overtime premium rates for time away
from home with a minimum of three hour’s pay.

Except in the case of emergency, employees may request to be
excused from being on standby provided that such employees have
a legitimate reason for being excused. Such legitimate request shall
not be unreasonably denied. The Company agrees that except in
cases of emergency, employees who are required to be on standby
shall be advised at least twenty-four (24) hours before the assignment
commences.

LETTER #23

RE::  VIDEO DISPLAY TERMINALS (V.D.T.‘S)

To ensure that all potential health and safety aspects associated with
Video Display Terminals (V.D.T.‘s) are evaluated and controlled,
the Company, in conjunction with the Local Joint Health & Safety
Committee, will continue to review terminal stations in each
location for:

‘1
All aspects of lighting
- Screen glare
- Character flicker

Seating and positioning relative to operatot
Leg and knee room
Keyboard height
Document location

Physical aspects such as fatigue, eye strain and stress
Machine maintenance
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Tile  re\?ew, including my modifications required, \vill  continue
during the life of the agreement.

A pregnant employee whose assignment requires her to s[md the
majority of her time operating a Video Display Terminal (V.D.T.)
will be granted. upon request, assignment to another job. Should
wch job be at a lower grade, the employee affected will be afforded
rate protection.

LETTER #24

HEALTH  AND SAFETY

Daring the current negotiations, the Company and the Union dis-
cussed certain aspects of health and safety. Further to these discus-
sions. the parties reaffirmed the importance of matters relating to
health and safety and rccognized the need for a positive cooperative
effort in this area.

It is recognized by both parties that each workplace covered by ow
Collective Agreement is unique in terms of its particular health and
safety requirements. With this in mind. the interests of our employ-
ees are best served if programs and procedures are organized locally.
It is the intention therefore that efforts in this area are designed and
implemented by local managenlent, with input from the Local Joint
Health and Safety Committee.

Specifically discussed are the local Joint Health and Safety Commit-
tees. Companyprogralns,  proceduresand practices andprovisious  to
ensure that continued attention in this important area take place.

COMPOSITION OF THE HEALTH AND SAFETY COMMITTEES

In order to cosure that Health and Safety Committees arc composed
of focused, well trained representatives, the Committees will be kept
to a manageable size.

UNION CERTlFlED  REPRESENTATIVE

The Union Certilied Representative shall spend the time necessary
each week to attend to local Healt  h and Safety matters. It is understood
that access to C.C.O.H.S.  information will be provided as required.
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The Union Certified Representative shall be assigned to the Day Shift.

The role of the Union Certified Representative shall include the
following:

. membership on the local Health and Safety Committee

l provide input and cooperate with the Manager, Health and
Safety in the resolution of Health and Safety issues

. input on local Health and Safety Training Programs

It is recognized that training may be required for the Union Health
and Safety Certified Representative in order to achieve certification
under the Ontario Occupational Health and Safety Act. The training
that may be required, together with any time that is necessary will be
provided.

N TRAINING FOR HEKI’H  AND SAFETY COMMITTEES

The Company in consultation with the joint NTC/CAW Task Force
on Health and Safety Training and local Health and Safety Commit-
tees will develop appropriate training programs for Health and
Safety Committee members. These programs will be provided three
times during the life of the Collective Labour Agreement and will be
approximately one week in duration.

Health and Safety Committee members who wish to enroll in other
Company approved courses of instruction related to Health and
Safety, shall be eligible to apply for tuition relhnd for such courses.

N ENVIRONMENT

The Company and the IJnion recognize the importance of environ-
mental awareness, Therefore, during 1994  negotiations, the parties
agreed that it would be beneficial to meet annually to discuss
Company environmental initiatives.

This meeting will be attended by one representative from the Com-
pany, the Hourly Union and the Salaried Union from each location
covered by this Agreement.
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ERGONOMICS

The Company and the IJnion  agree tocontinue to support ergonomic
initiatives and the efforts of the Local Joint Health and Safety
Committee to rf:soIve  ergonomic issues.

The Company will continue to train appropriate resources in ergo-
nomic principles and their application to our processes.

~IACHINE  SAFEGUARDING

The Company, through its industrial engineering function, will
ensure that manufacturing equipment and machinery is properly
safeguarded against injury to employees commissioning or opera-
ing such equipment. Where specific training is required, safe
operating instructions will be given to employees.

ANNUAL DAY OF MOURNING

The Company and the IJnion  recognizc the importance of employee
awareness in the promotion of health and safety.

To that end, it is agreed that on April 28th  in each year of the
Agreement, a minute ofsilencc will bc observed at IO:00  a.m. The
putpose of the observance will be to remember workers who have
died ot- have been injured in the workplace, and to reflect on the
importance of safe practices and the promotion of health.

ISOLATED LOCATIONS, CONFINED/CLOSED-ENTRY SPACES

The Company undertakes that when such assignments involve what
are locally recognized as work situations hazardous to an employee,
appropriate precautions will be taken in accordance with safe work
practices, including air sampling and ventilation when necessary,
provision of necessary protective equipment, communications sys-
tems, personnel surveillance arrangcmeots, and, as required, ad-
equate support personnel.

HAZARDOUS MATERIALS

The Company will continue to evaluate hazardous mater-iala  before
introducing them into the workplace. As new substances are desig-
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nated  to he hazardous, the Company will take appropriate action to
safeguard employees. The Company will continue its efforts to work
with suppliers re the necessity for proper and full identification of
hazardous materials.

N NOISE ABATEMENT

The Company maintains an ongoing effort to address noise concerns.
TheCompanywill  continueitsendeavoursataddressingtheprohlem
at its source.

N HEALTH AND SAFETY TRAINING

The Company and the Union recognize  that the various workplaces
covered by this Agreement are unique and that employee interests are
served best with educational programs specific to the individual
needs of each workplace. Local management, in conjunction with
the local Health and Safety Committee in each location, therefore,
will undertake to assess the need for training in such areas as new
employee orientation, local Health and Safety Committee training,
safety talks, hazardous material control and designated substances.

Core training programs available to all locations will be identified by
the jointNTC/CA  W Task Force on Health and Safety Training. This
Task Force shall he co-chaired by designates from the Company and
the Union. The Task Force shall be composed of one representative
from the Company, the Salaried Union and the Hourly Union. from
each location covered by this Agreement. The TaskForce  may meet
periodically to discuss core training programs and common interest
issues.

Where there is agreement betrveen the Regional Industrial Rela-
tions representative or delegate and the CAW Health and Safety
Director or delegate, the NTClCAW Task Force on Health and
SafetyTrainingmaymeetperiodically~odiscussHealthandSafety
issues which have been suggested by the local Health and Safety
Committees.
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LETTER #25

RE:  LAY-OFF AILLOWANCE  - SINGLE PAYMENT
(REF. ART. 13.7)

During the 1985 Negotiations there wap discussion regarding Article
I3 Lay-off Allowance and there was a major change from the
provisions in the old contract to the plan provided in the new contract.

The Company agrees to permit an employee proceeding on lay-off
to elect to receive a single lump sum payment in lieu of the weekly
payments available under the new contract, subject to the following:

1) The employee must have fifteen (15)  or more years of
contimmus service.

2) If a laid off employee elects to I-eceive  a single payment pel
this letter, he/she cannot again elect a single payment at any
subsequent lay-off.

3) The lay-off allowance entitlement for this single payment
will be as follows:

Continuous Service Lay-off Allowance
al  date of Lay-off No. of Weeks Pay

15  years hut less than 16 years 25 weeks

Three (3) weeks additional allowance for each full year of
service thereafter.

The payment will be based on the employee’s regular
workweek hours (excluding overtime) and on his/herequiva-
lent weekly rate at date of lay-off, including COLA.

4) If the employee is later recalled within a time interval shorter
than that covered by the lay-off allowance paid, the excess
paid the (employee shall be considered as an advance in pay
by the Company and shall be repayable through payroll
deduction at the rate of 10% oftheemployee’s wages per pay
period.
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5) An employee who has returned to work following receipt of
benefits under this Letter will, on a subsequent occasion, be
eligible for benefits under Article 13  based on his/her Cam-
pany  service, after deducting the amount he/she received
under this Letter. An employee who has used any benefits
under this Letter will have his/her benefits under Article. 13
fully reinstated after a period of uninterrupted employment
ofthree (3) years following the date of his/her return to work.

LETTER #26

-2v I RE: SUBSTANCE ABUSE
.I

I Substance abuse is recognized to be a serious medical and social
problem that can affect employees. The Company and the Union
have a strong interest in encouraging early treatment and assisting
employees towards full rehabilitation.

The Company realises  the importance of a cooperative effort be-
tween its management and the union committees in this regard. It is
appropriate for the CAW and the Company to review and discuss
such problems, with a view to providing assistance to addicted
employees, consistent with their attitudes towards the problem.

Such assistance includes, but is not necessarily limited to, identifica-
tion of the problem at the earliest stages, motivating the individual to
obtain help, referral of the individual to appropriate treatment and
rehabilitation facilities, and a continuing education of management
and union representatives alike to recognize  and deal constructively
with such problems as they arise.

The Company will pay Sickness and Accident benefits for employ-
ees whoare  tmdergoingaprescribedrehabilitation  process in accord-
ance with the Sickness and Accident Plan.

LETTER #27

RE: PAYROLL OVERPAYMENTS

During the 1988  negotiations discussion took place relatedto payroll
problems associated with Salaried Bargaining Unit employees.
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It was agreed that it was in the interest of both parties to attempt to
resolve such pay problems as quickly as possible. The Company
therefore agrees that substantial overpayments resulting from pay-
roll errors will be recovered at a rate of$lOO.OO  per pay.

LETTER #28

RE: EMPLOYEE DEVELOPMENT

R During the course of 1994  collective bargaining, substantial dis-
cussion took place regarding the way in which employees in the
salaried bargaining units can attain the qualifications set for par-
ticular jobs by the Company.

The following sets out the Company’s undertaking in that regard:

The Company places great value upon the skills and experience
possessed by the workforce. It is recogrlized  that the evolution of the
business and the development of employees  requires a commitment
to trainiug  and education shared by the Company and the employees
thetnselves.

R To that end, the Company commits to make available a training or
education program necessary towed qualification for an employee to
advance within his/her job stream.

Training and educatiou may be made available in a variety of ways:

1) During working hours wherever practicable
21 Outside of regular working hours

R 3) At educational institutions and/or in the workplace

The Company will desigu,  select or approve programs in such a
manner as best suits the respective weds of the operation and the
employee.

In recognition of the investment of employees in their own educa-
tion, and therefore the development of the business, the Company
will, where  approved courses are taken  on the employee’s own time
pay to the employee an amount equal to the ctnployee’s equivalent
base hourly rate including C0L.A  multiplied by the actual classroom
hours attended. This payment will not be considered in calculating
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any other benefits or premiums. Also this payment will be separate
from tuition refund terms and conditions which are outlined in the
plan text. Payment will not normally be made more than once for any
one course.

N The above will apply where an employee in a job stream included in the
materials matrix, has completed any educational requirement within the
context of the materials matrix.

LETTER #29

RE: VACATIONS - REF. ARTICLE 27

As agreed at negotiations, advance notice will be provided to the
Union at the earliest possible date of any vacation shutdown beyond
the standard vacation period.

LETTER #30

N RE: SOCIAL JUSTICE FUND

During 1991  negotiations the parties discussed the Union plan to
establish a Social Justice Fund for the purpose of providing financial
assistance to such entities as food banks, registered Canadian chari-
ties, and international relief measures to assist the innocent victims
of droughts, famines and other dislocations.

In recognition of the Union objective to establish a Social Justice
Fund and subject to the conditions set forth in the following points
(1) to (5), the Company will make quarterly contributions to the said
fund equal to one cent (l$) for each straight time hour worked.
Beginning in the second year of this Agreement, the Company will
make quarterly contributions to the said fund equal to two cents (2~)
for each straight time hour worked.

The following conditions are applicable:

(1) The Union incolporntes the fund as a non-profit corporation
under the CanadaCorporations Act and ensures that all neces-
sary steps are taken to maintain thecorporation in proper legal
standing and that all reqnirements of the Act are met;
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(2) The Union registers the non-profit corporation as a charity
under the Income Tax Act of Canada and maintains the
registration in good standing;

(3) The Union obtains and maintains a favourable Income Tax
E<oling  from the Federal Department of National Revenue
that all contributions which the Company makes to the non-
profit corporation are tax deductible;

(‘$1 Thcobjects,  by-lawsandresolritions  ofthis  non-profitcorpo.
ration should limit it to making the following types of
financial contributions;

a) Contributions to other Canadian non-partisan chari-
ties that are registered under the Income Tax Act.

b) Contributions to non-partisan international relief ef-
forts that are recognized by the Canadian Interna-
tional Development Agency (C.I.D.A.),  or any suc-
cessor body that performs like functions.

Cl Contributions to any Canadian or international non-
partisan relief efforts to which other Canadian regis-
tered charities, registered under the Income Tax Act,
are also making financial contributions.

d! Contributions to any non-governmental and non-
partisan development group recognized  by the
C.I.D.A.  and registered as acharity  under the Income
Tax Act.

(5) The Union provides the Company with the annual audited
financial statements and summaries ofeach year’s donations
made by the non-profit corporation.

It is agreed by the patties that the Company shall be nnder no
obligation to begin making the quarterly contributions set forth
above until such time as the Union provides documentation to
establish, to the Company’s satisfaction, that the requirements of
points (I) to (5) above have been, and arc continuing to be met. Upon
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the Union providing this documentation, the Company, at the next
quarterly contribution date, will make that contribution and all
previously unpaid quarterly contributions to the fund’s non-profit
corporation. Thereafter the Company will pay each subsequent
quarterly contribution as set forth above, as long as the requirements
of points (1) to (5) above continue to be met.

LETTER #31

N RE: INFORMATION TO THE UNION (REF. ART. 6)

This letter is written to clarify the transition process from manual to
electronic transfer of information to the Local Union.

The Company will continue to provide the Union with a hard copy
of each of the reports until such time as the Company is able to
provide the Union with electronic transfer of information. At such
time as the Company is able to provide access to each report by
electronic means, a three (3) month transition period will ensue
where both hard copy and electronic information transfer will occur,
after which the Company will discontinue the practice of providing
hard copy reports. The Union will then assume responsibility  to run
such reports as they require. The Company will endeavor to provide
the Union with electronic access to most reports by September 1,
1994.

The Company will provide a training session for the appropriate
Local Union representatives at each location for the purpose of
accessing the reports using the appropriate software tool, and will
ensure the Union has the computer hardware and software required.

LETTER #32

N EMPLOYMENT EQUITY COMMITTEES

TheCompany  and the Union agree  to establish one (I) Joint Employ-
ment Equity Committee in each of Belleville, Bramalea  and King-
ston.

Each of these Committees will consist of one (I) hourly and one (1)
salaried Union representative from within the existing local repre-
sentation group presently outlined in the Collective Labour Agree-
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menl  and LWO  (2) local Company representatives. Each of these
Committees will carry  wt the responsibilities described in Sections
9, 10, II.  and 13 ofthe Provincial Employment Equity Act.

Each Committee shall be provided with a minimum ofone (1) day ol
joint training in order to accomplish its responsibilities as outlined
above.

\’
N /

LETTER #33

\
EhIPLOYMENT  EQUITY

The Company and the Union arecommitted toensuring  Employment
Equity at Northern Telecom. To this end, the parties agree to
establish the position of CAW Employment Equity  Coordinator.
This Coordinator will be appointed by the CAW National President
to address issues in both the Hourly and Salaried Collective Labour
Agrcemcnts.  Complain&,  should  any arise, relative to the Coordina-
tor’s performance may bc referred to the President’s Office.

In conjunction with location impctatives.  the Coordinator’s role will
be to participate in a planned, informed, and consistent approach to
Employment Equity in the E~elleville,  Bmmalea,  and Kingston
locations to which access will  be freely given.

The Coordinator will \vork closely with location Employment Eq-
uity Committees, when established, and make recorilriieiidations  to
assist such committees in promoting equity in the workplace. This
may involve liaising with community outreach iuitintivcs,  assisting
location Employment Equity Committees to develop and implement
the joint Employment Equity Plan and coordinating education and
communication effoorts.

Location manngcment will meet with the Coordinator and the
location Employment Equity Committee to discuss theirrecommen-
dations u ith a view to implementation. It is understood that the final
decision to act U~OII  the I.ecoliimendations  remains that of Manage-
lllellt.

In keeping with I~mployment~~uitygoals,  thcpartiesarecommitted
to ensuring a workplace free of discriminatory harassmcn~.  Dis-
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criminatory harassment is defined as “a course of vexatious con-
mentor conduct that is known or ought to reasonably be known to be
unwelcome” which diminishes individual dignity on the basis of
*ace, colour, sexual orientation, marital or family status, religion,
ancestry, place of origin, citizenship, creed, sex, handicap, or age.

Recognizing  the Company’s Sexual Harassment Policy Guidelines,
the parties further agree to develop, in consultation with the CAW
Employment Equity Coordinator, location management and Em-
ployment Equity Committees, a discriminatory harassment investi-
gation procedure. This procedure will incorporate, where internal
measures have been exhausted, the employee’s right to cease work
with no loss of pay if subjected to discriminatory harassment. This
statement of intent is subject to a standard of good faith on the part
of the Company, the Union and affected employees, and will not be
utilized by the parties to circumvent the applicaton of the joint
procedure. Details of this process will be established between the
Company and the Union prior to October 3 1, 1994,  and only at that
time would this provision take effect.
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APPENDIX“C"-  PENSION/BENEFITS

1. PRE:AMBI.E

1.1 This appendix, which shall form part of the Collective
Labour Agreement (hereinafter called the “Agreement”),
describes amendments to those plans which shall be in effect
for active employees during the term of the Agreement,
information relating tocost sharing, and reference to preser-
vation of those Company plans which are not contractually
covered.

1.2 The effective dates of amendments of these plans, where
applicable, are noted in the relevant paragraphs hereafter.

1.3 The term applicable shall be as defined for the Agreement,
except with respect to the Pension Plan which shall be for the
term from January I, 1994 to and including December 3 1,
1996.

I.4 Agl-cements  with respect to the plans described in this appen-
dix may be changed or amended by mutual consent of the
parties hereto, with such changes or amendments to he in the
form of appendices to the Agreement. The duration of the
Agreement camlot  be affected by such changes or amend-
ments.

1.5 The plans, hereinafter called the “Plan(s)” covered by this
appendix shall hecontinued automatically at theexpiry  ofthe
Agreement until a new agreement is ratified or until the
Union is entitled by law to commence legal strike or the
Company is permitted to lockout.

1.6 For the purposes of this appendix, the following definitions
shalt prevail:

I .6. I Benefit Group shall mean the categories of job clas-
sifications or grades determined as follows:
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Benefit Group~~ JobClass i f ica t ion

53 to 55
56 to 58,  ETT
59 to 61,  ETE  to ETC,  A
62 & 63,  ETB,  ETA, B
ATS 1 to ATS3,  C & D

1.6.2 Forthepu~~osesofthePlansrefelredtoinpara~aph2,3,4
and 5 “eligible dependents” shall mean the following:

(i) the person of the opposite sex or same sex who:

a) is legally married to the employee, 01

b) is not married to the employee, but is an indi-
vidual with whom the employee is cohabiting
and who is publicly represented as thedomestic
partner of the employee; and

(ii1. , Umnarried natural or legally adopted, dependent
children of the employee or spouse who are:

1) living or deemed to be living with the em-
ployee, including those where support for ben-
efit coverage has been dictated by a court order;
and

2) (a) under age 2 I, or

(b) over age 2 1, but not over age 25,  and are
full-time students at an accredited college
or university; and,

3) a) Canadian citizens, or

b) landed immigrants;

(iii) physically or mentally handicapped financially de-
pendent children, regardless of age, provided:
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a) they were handicapped and dependent prior to
age21,or

b) they were handicapped and dependent between
age 21 and age 25,  and were full-time students
at an accredited college or university at the time
they became handicapped and dependent, and

Cl i) they are Cnnndiau  citizens, 01

ii) they are landed immigrants:

(iv) any child who is in the custody oi the employee
pursuant to a valid and existing custody order and
who meets the qualifications set Out  in (ii) above and
is financially dependent on the employee.

1.6.3 “Eligible dependents” shall mean, for purposes of
paragraphs 9, 10 of this appendix:

(0 “Spouse” means the individual of the opposite sex 01
:same  sex who is legally married to the employee and
Inot  living separate and apart from the employee or, if
the employee so elects, who is not living with the
employee at the time of the employee’s death: or if
neitherofthese is applicable a person of opposite sex
or same sex who is not married to the employee, but
is an individual with whom the employee has been
cohabiting for a period of one year immediatel)
preceding the employee’s death and who had been
publicly represented as the domestic partner of the
employee.

(ii) IJnmnrried  natural or legally adopted, dependent
children of the employee or spouse who are:

1) living or deemed to be living with theemployee
including those where support for benefit cow
erage has been dictated by a court order: and

2) (a) under age  2 I, or
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(b) over age 21,  but not over age 25,  and are
full-time students at an accredited college
or university; and,

3) (a) Canadian citizens, 01

(b) landed immigrants;

(iii) physically or mentally handicapped financially de-
pendent children, regardless of age, provided:

a) they were handicapped and dependent prior to
age21,or

b) they were handicapped and dependent between
age 21 and age 25 and were full-time students
at an accredited college or university at the time
they became handicapped and dependent.

(c) (i) they are Canadian citizens, 01

(ii) they are landed immigrants;

(iv) Dependent parents.

The above eligible dependents shall be ranked in
descending order of priority.

1.7 “Spouse” shall mean, for the purpose of paragraph 11 of this
appendix:

a) the person of the opposite. sex who is legally married
to the employee or, if the employee so elects, is not
living with the employee at the time of the employ-
ee’s death: or

b) the individual of the opposite sex who is not married
to the employee, but is an individual with whom the
employee lhas been cohabiting for a period of one year
immediately preceding the employee’s death and
who had been publicly represented as the domestic
partner of the employee; ot
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c) such other individual who is required to be recog-
nized as the spouse of the employee pursuant to the
Pension Benefits Act, 1987  (Ontario), as amended
from time to time, for the application of particular
provisions of the Plan.

1.8 All employees hired after the date of ratification shall be-
come eligible for coverage under the Plans referred to in
paragraphs 2,3,4,5,6,8  and 9 on the first day of the month
following the month in which the employee completes 3
months confinuous service.

2.

2. I

SUPPLEMENTARY HOSPITAL PLAN

‘The Company will continue to provide a Supplementary
Hospital Plan as in effect immediately prior to the term of the
i\greement.  The cost of this Plan will be paid by the employ-
tees, including any increases in premiums during the term of
the Agreement.

3. EXTENDED HEALTH CARE PLAN

3.1 The Company will continue to provide an Extended Health
Care Plan as in effect immediately prior to the term of the
Agreement. Thecost of this Plan will be paid by the Corn:
pany,  including atG%%&durit@ ihe~term ofthe Agree-

-%&t relating to the services covered by the Plan.

3.2 The Extended Health Care Plan will be amended to include
coverage for one pair of stock item orthopedic shoes, includ-

Straight Last footwear, when required due to abnormal
muscular, skeletal, cascular or neurological conditions of the
lower extremities to a maximum of $150  per year for each
covered individual, incurred during the prior twelve (121
rnonth  period ending on the date the claim was incurred.

3.3 Ecffective  July 1, 1994,  the Extended Health Care Plan will be
amended to limit drug coverage to those eligible drugs as of
July I, 1994.  Drugs will be added to the list of eligible drugs
only if they are included in theontario  Drug 13enefit  Formu-
lary.
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3.4

4.

4.1

4.2

4.3

5.

5.1

Effective November I, 1994,  the Extended Health Care Plan
will be amended to include travel assistance and medical
assurance services provided through MEDEX for each cov-
ered individual.

7 6&

VISION CARE PLAN 7d/ &
_...- .fiJ d ~$s%s%h~,

The Company will continue to provide a Vision Care Plan  as
in effect immediately prior to the term of the Agreement. The
cost of this Plan will be paid by the Company.

Effective May I, 1994,  reimbursement will be up to the Plan
maximum for eligible expenses for each covered individual
incurred during the prior 24 month period ending on the date
the eligible expense is incurred.

Effective January 1, 1996,  the $130  maximum payment
under this Plan will be increased to $140.

DENTAL PLAN

The Company will continue to provide a Dental Plan as in
effect immediately prior to the term of the Agreement, with
coverage for expenses incurred up to December 3 1, 1994,  on
the basis of the- 1993 Ontario Dental Association Schedule
for General Practitioners for the services covered by such
Plan. Thecost ofthisPlan, including any increases during the
term of the Agreement, will be paid by the Company.

5.2

5.3

5.4

5.5

128

Effective January I, 1995,  the 1994  Ontario Dental Associa-
tion Schedule for General Practitioners will apply.

Effective January 1, 1996,  the 1995 Ontario Dental Associn-
tion  Schedule for General Practitioners will apply.

Effective January 1, 1997,  the 1996  Ontario Dental Associa-
tion Schedule for General Practitioners will apply.

The following recall procedures will be on the basis of once
every 9 months; recall oral examination, dental prophylaxis,
preventative recall packages, topical application of fluoride
and oral hygiene instruction.

-~__
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5.6 Effective May 1, 1994,  pit and fissure sealant for covered

11 individuals under 19  years of age will be included as an

“5-j
eligible expense under the basic dental provisions.

6. SICKKESS AND ACCIDENT PLAN

,D 6.1
The Company will continue to provide a Sickness and

g?p

Accident (S&A) Plan as in effect immediately prior to the
term of the Agreement.

6.2 For the purpose of determining eligibility for payment under
this Plan, hospitalization  shall mean treatment as an in-

,il/ / 4.t f’

@,$;l//,  .

patient or on admission to a Day Surgery Unit for procedures
conducted under a general anesthetic or either under intra-
venus  anesthetic or local anesthetic where such procedures

,p
y(“” had been formerly required to bc done under general

anesthetic.

6.3 No other change will be made in the Plan design except as
required by legislation or as mutually agreed.

7. LONG TERM DISABILITY PLAN

‘The Company will continue to provide the Long Term
Disability (LTD)  Plan as in effect immediately prior to the
term of the Agreement.

Effective May 1, 1994,  this Plan will provide monthly
income benefits in accordance with the following schedule
fortl~oseeligibleeml~loyeeswhoseS&APlan  benefitsexpire
after April 30,  1994.

13enefitG r o u p Monthly Inconle qq”i’/

I $1650 -j---

2 $1775
3 $2050

1> & 6 ;

4 $2300
5 $2800

-$#p:/
*: 5'".

/
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1.3 During the period for which an employee is eligible to
receive LTD Plan benefits, participation will continue in the
following Plans:

. Supplementary Hospital

. Health Care

. Dependent Life

. Retiring Allowance Plan

. Pension

. Group Life Insurance - Parts I and II

. Survivor Transition Benefit

Coverage for Group Life Insurance - Parts I & II and the
Survivor Transition Benefit in effect at the date of disability
will prevail during the period for which an employee is
eligible to receive LTD  Plan benefits.

1.4 For those eligible employees whose S&A Plan benefits
expire after date of ratification, for the purposes of determin-
ingeligibilityfor  the first twelve (12)  month period under the
LTD Plan, disability shall mean that an employee is unable
to perform the duties of any job in the bargaining unit on a
full-time basis, Following expiry of such period, disability
shall mean that an employee is disabled to an extent prevent-
ing performance of any job for which the employee is
reasonably suited by education, training and experience.

Notwithstanding the above definition, if it is confirmed that
an employee is eligible for primary disability benefits under
the Canada Pension Plan, this employee will then also be
eligible for benefits under the LTD Plan.

7.5 LTD Plan benefits shall not be terminated without at least one
(I) month’s notice to the recipient and the Union unless the
employee returns to work.

8. GROUP LIFE INSURANCE PLAN

8.1 The Company will continue to provide, on an optional basis
to employees, life insurance through Group Life Insurance
Plan - Part I, hereinafter called “Part I”, as in effect immedi-
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ately  prior to the term of the Agreement except as indicated
in 8.1,  I and 8. I.2 below.

Y. 1. I Effective May I, 1994,  the entire cost of the Plan will
be paid by the Company.

8.1.2 Effective January I, 1995,  the Plan will provide
insurance coverage under Part I in accordance with
the following schedule for those eligible employees
whose insurance coverage is in effect on January I,
1995.

Benefit Gras Insurance Coveraze

I $29,500
2 $3 1,000
3 $33,500

D&P

4 $37,000
5 $40,500

&g,,

&Q&d

8.1.3 Employees retiring with a pension date on or after
January 1, 19!)5,  will continue to have insurance
coverage under Part 1 in accordance with the follow-
ing schedule:

Benefit Grow-*- hlrance  CoveraTs

I $24,500 4P
2
3

$26,000  4 c( a /’
$28,500
ym;
/?ki

.I

4
5

A ;p,!

and will continue to have the reduction formula in
effect as of December 31, 1994.

8.2 The Company will continue to provide, on an optional basis
to employees, life insurance through Group Life Insurance
Plan Part II, hereinafter called “Part II”, as in effect
immediately prior to the term of the Agreement, except as
indicated in 8.2.1  and 8.2.2 below.
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8.2.1 Effective July I, 1994,  the premium rates for Part II
for each $1000  of coverage will be as follows:

Monthlv Cost
Ma& wg

it?& Smoker Non-Smoker Smoker Won-Smoke1
to 35 $0.16 $0.08 $0.07 $0.04
36-4.5 $0.32 $0.16 $0.15 $0.09
46-55 $0.76 $0.42 $0.36 $0.23
56-60 1; 1.45 $0.84 $0.69 $0.47
61-64 $2.20 $1.29 $1.02 $0.71

The smoker rates apply to anyone who has smoked a cigarette
or used any tobacco product one time after May I, 1994.

These rates will be adjusted in accordance with Plan experience.

8.2.2 Effective. July 1, 1994,  employees will be offered
additional coverage options of $80,000,  $90,000  and
$100,000.  Employees currently enrolled in the
$70,000  option under Part II may increase their
coverage to $80,000,  $90,000  or $100,000.  Employ-
ees currently in any other options may increase their
option a maximum of $30,000;  in both cases a state-
ment of health is not required.

8.3 The Company will continue to provide, on an optional basis
toemployees,lifeinsurancethrough  theDepcndentLifePlan
as in effect immediately prior to the term of the Agreement,
except as indicated in 8.3.1 and 8.3.2 below.

8.3.1 The premium rates for Dependent Life will continue
to be:

&m&e Child Monthlv Rate

$5,000 $2,500 $1.65
$10,000 $5,000 $3.30

These rates will be adjusted in accordance with Plan
experience.
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8.4

9.

9.1

9.2

dk;/

10.

10.1

r

8.3.2 Effective July I. 1994  employees will be offer-cd an
additional coverage option to be:

we_ Chiltl R a t eMonthly

$25,000 s 10,000 $7.65

This rate will be adjusted in accordance with Plan experi-
ence. Employees who are currently enrolled in the S lO,OOO/
$5,000  option may increase their coverage to 525,000/
$10,000.E~nployeeswl~oarccurrentlyenrolled  in the$5,000/
S2,SOOoption  mayincrcasetheircoverage  t0$10,000/$5,000.
In both cases a statement of health is not required.

The other terms and conditions of this Plan will remain in Tull
force and effect as retlected in the applicable insurance
contract.

SURVIVOR TRANSITION BENEFIT PLAN

The Colnpany will continue to provide a Sur\,ivorTransition
Benefit Plan as in effec:t immediately prior to the term of the
Agreement wb,ject to paragraph 1.6.3.

During the period which an eligible dependent is in receipt of
STB, participation will continue in the following Plans but
the cost will be paid by the Company:

. Extended Health Care Plan

. Dental Plan

. Vision Care Plan

RETIREMENT ALLOWANCE PLAN

The Company will continue to provide a Retirement Allow-
ance Plan as in effect immediately prior to the term of the
Agreementsubject toparagraph 1.6.3.TheRetirernentAllow-
ante Schedules and formulae will be based ou the following:

10.  I. 1 The anwunts set out in the schedules in effect itmne-
‘9 py/+ diately prior to this agreement will be increased b>

3-1 the 1993  schedule on January I of each of the
I JG;!~~T’  years  1995 a n d  1996.

_ _ _ _ _ _ _
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10.1.2  Thescheduled amountsineffect  immediatelypriorto
this agreement will be prorated so that the retirement
allowance will be based on completedcalendar years
and months of service and age.

10.2 Employees will be entitled to payment under the Plan if, as
of their pension date, they have at least ten (10) years of
continuous service. The amounts set out in the Schedules will
be payable monthly commencing with the month in which
the pension date falls and continuing until the month age 65
LS Icached, except that for retirement at age 65 there will be
only one payment.

An employee entitled to the Retirement Allowance Plan may
elect to receive, eirher as a lump sum or as monthly payments
during any period up to age 71,  the present value of the
scheduled amount discounted at the rate prescribed for the
first fifteen (15) years for non-indexed pensions, for the
month in which the payment of the benefits commences
under the Canadian Institute of Actuaries Recommendations
for the computation of transfer values from registered pen-
sion plans effective September I, 1993.

10.4 If a retired employee who is entitled to a retirement allow-
ance dies prior to all payments being made, the remaining
payments will be paid monthly on the same basis to eligible
dependents.

10.5 Where employees retire with a class E pension and are
entitled to aretirement allowance, the amount as set out in the
Schedule will be reduced actuarially for each month by
which the employee’s age is less than 65.

11. PENSION PLAN $9
< 4

11.1 TheCompany  willcontinue to provide theNorthernTelecom
Negotiated Pension Plan in effect on December 3 1, 1993
during the applicable term stated in paragraph 1.3 above,
subject to amendment to provide for thechanges specified in
11.2 through  11.6 inclusive below.
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11.2 Notwithstanding Master Article 9.6 (a) for the purpose oi
service under the Pension Plan all employees will have a
Pension Service Date  (“PSD”)  as follows:

11.2.1 For employees hired prior to March 17, I988  theil
PSD will be the same. as their CSD up to that date.

11.2.2 PSD will be assigned on the first day of Pension Plan
membership and service will accrue from that day.

11.2.3  If an employee received payout of the commuted
value of the deferred pension. the PSD will be for-
feited. If this employee subsequently is employed by
the Company, membership in the Pension Plan will
commence immediately but no credit will bz given
for any prior service with the Company for an)
purpose under the Pension Plnn.

The following basic benefit rates shall be used to calculate
the basic pension benefit for employees retiring with a
pension date on or after:

Benefit (;TouI)-__ Jan. I. 1994  Jan. 1. 1995  Jan. I. 1996
- -  - - - - - - - - .

I $33.00 $34.00 $35.00

z d
2

A35.oo
$36.00 $37.00

$38.00 $39.00 $40.00
4 $39.00 $40.00 $41.00
5 542.00 $43.00 $44.00

-- -4 --

Employees retiring with a pension date on or after January I,
1994  will receive a normal pension benefit equal to 90%  of
the amount of basic benefit multiplied by years of pension-
able service which will be payable for the life of the retired
employee, and upon death, the retired employee’s spouse
will receive 60%  of the monthly pension benefit which had
been paid to the retired employee immediately prior to death.
Effective January I, 1994,  if the spouse dies within 60
months of the date the employee’s pension commenced, the
employee will begin receiving payment equal to loo%, of the
amount of the basic pension which would have been paid as
of the pension date if there had been no spouse in the month
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11.5

.1(
./

following the month of the spouse’s death, and be payable for
the life of the retired employee.

I 1.4.1 Where theemployee  and the spouse, ifany,  waive the
benefits described in paragraph 11.4,  the employee
shall receive 100%  of the amount of the basic benefit
multiplied by years of service payable for life.

Effective January 1, 1992 those employees  who have, on or
after January I, 1988 retired from active service with the
Company, and subsequently their spouse or designated ben-
eficiary, will receive annual post retirement adjustments in
accordance with the following matrix:

Age on Pension
Date/lIefened
Annuity Payment
Date or Anniver-
Thereofsaly

Under Age 60

Age 60 or over
but under age 65

Formulae-~.

60%  of
percentage
increase CPJ:
max. 6%  payout;

60%  of
percentage
increase CPI:
max. 6% payout;

Payments

Annual Lump Sum
paid in month of
anniversay month
of bil-thday

Monthly paid
in month of the
anniversary  month
of birthday

Monthly paid
in month of the

Fold into
Monthly
&JefJ

No

Folded in
annually

Folded in

3z3 :gyg;;oL,t y;;;;;; lnonth

--ml’
Termmated employees aill  receive no post retirement adjustments
in connection with any time prior to commencement of receipt of
deferred annuity payments.

11.5.1  The calculations of post retirement adjustments will
use CPI = 1981 (All Canada) and will be in accord-
ance with the following schedule:
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Month of Birthday
Anniversary

January
February
March

April
May
June

July
August
September

October
November
December

:> Moving average

Twelve (12) Month Upward
Change::  in CPI for the

Month of

Novembet
December
JanuarJ

February
MWZh

April

Ma)
June
July

AIIgusl

Scptcmber
Octobel

12. OTHER COMPANY PLANS

12. I The Company proposes to continue the following during the
term of the Agreement.

. Travel Accident Insurance

. Employee Savings Plans

. Rcg,istered  Retirement Savings Plan

12.2 While the Company will not reduce the level of benefits of
the Plans referred to in 12.1  above during the term of the
Agreement, it reserves the right to nmentl  the terms and

conditions of such Plan?  in order to conform to existing 01
fittore  legislation, to ensure that they may best meet the
objectives for which they were cstablishcd,  and to enable
their administration to be catTied out with prudence and
economy in the interest of all ijarticipants  therein.
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13.

13.1

13.2

13.3

13.4

13.5

13.6

13.7

GENERAL

The Company shall furnish the Plan text(s) within 3 months
(or as soon as practicable) after signing the Agreement, for
review and comment by the Union. The other documents
referred to below will be furnished at appropriate times for
review and comtnent by the Union.

The Company will furnish the Union with copies of the
administrative procedures, benefit booklets, and approved
authorized texts covering the employee benefit Plans re-
ferred to in paragraphs 2 to 12 of this appendix.

The Company will provide each employee within 3 months
after receiving the final input from the union, with a benefit
booklet containing descriptions of the various Plans referred
to in this appendix.

The Compar~y  will ensut-e that all the Plans covered by this
appendix are adjusted to reflect legislation precluding dis-
crimination with respect to age, sex, and marital status,
except to the extent that such legislation so permits.

The Company confirms its intention to maintain its present
practices with respect to the handling of statutory and Com-
pany benefits as these apply to retirees. In the event a change
appears desirable, the Company will discuss such changes in
advance with the Union.

The Company will continue to maintain the present practices
with respect to statutory and Company benefits for employ-
ees receiving Workers’ Compensation benefits and employ-
ees receiving disability benefits under the Pension Plan.

The Union shall be entitled to review pension benefit appli-
cations in advance of their effective  date. In addition the
union committees shall receive copies ofpension,longterm
disability, and survivor benefit calculations with respect to
activeemployeescovered  by the provisions of this appendix.
Other procedures shall be determined on a basis which is
mutually acceptable to the Union and the Company.
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IO.8 The Company v.ill  furnish the Union with such information
with respect to the operations of applicable benefit plans as
shall be mutually acceptable to the parties 01. recplired  by
legislation, including:

l Copy of Report as set out under section I l(1) of the
Ontario Pension Benefits Act, 1987,  Regulations

l Copy of the annual information return to the province of
registration for Pension Plan.

13.9 The Union consents to the application by the Company,
through pat tial funding of the latter’s costs in providing
improved employee benefits in accordance with the Agree-
ment and with prior Collective Labour Agreements between
theUnion  andthzCompany,ofthereductionsequal  toat least
Yl2th that have been or may be granted to the Company as
to employer’s premiums under the Unemployment Insur-
ance Act.

13.10  TheCompanyshall  havetheexclusiverighttodetermineand
change the method and terms of financing the Company
Health Care Plans, Group Life Insurance Parts I and II and
the Dependent Life Plan provided under the Agreement,
subject to the following conditions:

4 no change will take place without at least three
months prior notice to the Union,

b) no change will have the effect of reducing the value
of any benefit,

cl nochangewill  affect the methodofclaims  settlement
except as shall be mutually agreed between the par-
ties, and

d) the Company shall furnish the Union with a full
accounting as to the disposition of any surplus or
deficit attributable to employee contributions.
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