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ARTICLE | = PURPOSE

The purpose of this Agreenent between
Union is to establish wages, hour s
conditions and to provide nachinery for

of grievances.

the Conpany and the

and ot her

t he pronpt

wor ki ng

sett!| enment



2.01 (a)

(b)

(c)

ARTICLE 11 - RECOGN TI ON

The Conpany recognizes the Union as the sole and exclusive
Col l ective Bargaining Agency for all its St. Catharines
enpl oyees, save and except forenen, and assistant forenen,
t hose above the rank of foreman, office cleaning staff, plant

protection staff and office staff.

Enpl oyees working outside of the bargaining unit shall not
perform work on jobs included in “the bargai ning unit except
for experi nment al wor Kk, devel opnent wor K, i nstruction,

energencies or when enployees are not readily available to

perform the work.

"Readily available" shall inply that a representative of the
Conmpany has mnmade a responsible effort concerning his work
force in deciding whether in fact enployees are, or are not,

readily avail abl e.

The exceptions provided herein shall not be wused by the
Conpany for the purpose of renoving production work from the

bargai ning unit personnel

The Conpany agrees that the Union has an wunderstandable
concern over "contracting out" by the Conpany because of its
effect upon such matters as job opportunity and job security

for the enpl oyees.



2.01

(c)

(d)

(Cont'd)
The Company wll, t herefore, having due regard to the
availability of equipnent, engi neeri ng, skills, manpower,

supervision and services and to operating efficiency, and to
the time to do the work, attenpt to minimize the anount of
future production or nmaintenance work to be "contracted out"

during this Agreenent.

The Conpany further agrees that, on the request of the Union,
it will neet with the Union at each sem -annual anniversary of
the date of this Agreenment to review, and to enable the Union
to make representations wth regard to the Conpany's
"contracting out" practices during the preceding six (6) nonth

peri od.

Wiile the Conpany reserves the unrestricted right to contract
work in and out of the plant, the Conpany neverthel ess agrees
that, prior to any commtnent to bring in outside contractors
to do work in the plant which is normally perfornmed by
enpl oyees in the bargaining unit, the Company wll discuss
with the Union the possible effect on enployees in the
bargaining unit as to job status and security. The Conpany
further agrees that it will not bring in outside contractors
if that action would result in reducing the work force in the

bargai ning unit.
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It is recognized by the parties to this Agreement that there
are jobs, including Lead Hands, within the bargaining unit
whose responsibilities are, but not exclusive to, instructing,
directing or leading of other enployees in the performance of
t hei r work. It is agreed that no such enployee shall have, or
exercise, any disciplinary authority over any other nmenber of

the bargaining unit.



ARTICLE 111 = CHECK-COFF

3.01 (a) The Conpany agrees to deduct as a condition of enploynent,
from the weekly pay of each enployee such Union dues as are
uniformy levied on each enployee in the bargaining unit in
accordance with the Constitution and By-Laws of the Union and
to transmit the full anount of such deductions to the
Fi nancial Secretary of the Local Union or other arrangenents
agreed to between the parties.

(b) The Conpany wll also deduct from each enployee, once
annual |y, such special wuniform assessment as levied by the
Local Union upon authorization from the Financial Secretary of
t he Local Union.

3.02 Each new enployee hired shall, as a condition of enploynent,
pay dues in accordance with Article 3.01 at the comencenent
of the first full pay period followng his hiring date. The
Conmpany will furnish the Union with a list of probationary
enpl oyees at the time of hiring. Such lists shall also
include the address of the enployees and the classification to
whi ch he has been assigned.

3.03 If an enployee does not have sufficient net earnings in any

pay to permt deducti ons, the Conpany will have no

responsibility for collection for that week.
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.05

.06
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Deductions for an enployee who is laid off, given |eave of
absence or transferred from the bargaining unit shall be
automatically resumed from the enployee's first pay period
commencing upon the enployee's reinstatenent followi ng such

| ayoff, |eave of absence or transfer from the bargaining unit.

The Financial Secretary of the Local Union wll advise the
Conpany through its designated representative, by letter, not
later than fourteen (14) days following the effective date of
this Agreenment of the amount of weekly dues uniformly |Ievied
on each enployee of the bargaining unit. Thereafter in the
event of any change in the anount, the Financial Secretary
will in the same manner advise the Conpany of the change not
later than fourteen (14) days prior to the week in which the

change is to becone effective.

The Conmpany will wuse its best endeavours to conply with the
provisions of this Article 111, but is relieved by the Union
of any and all responsibility and/or liability for deducting

i ndi vidual arrears in dues.
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The Local Union will file with the Conpany a vouched signature
of its Financial Secretary and of a person or persons
authorized to negotiate the weekly cheques for the Union. The
Conpany shall furnish the designated financial officer of the
Local Union, weekly, with a list of those for whom deductions
have been made and the anounts of such deductions. Such lists
shall also show the nanes of the enployees who for any reason

have not paid dues for that particular period.

In cases where a deduction is nade which duplicates a paynent
already nade to the Union by an enployee or where a deduction
is not in conformty wth the provisions of the Union
Constitution and By-Laws, refunds to the enployee will be nade

by the Local Union.
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ARTICLE |V - MANAGEMENT RI GHTS

The Union acknow edges that it is the function exclusively of

t he Company:

(a) To maintain order, discipline and efficiency.

(b) To hire enployees: to pronote, denote, transfer,
| ayof f, recal | enpl oyees and to discipline or

di scharge enpl oyees for just cause.

(c) To operate and manage its business in all respects
in accor dance with  its conmmi t ment s and
responsibilities and to decide the |locality of
plants, products to be nmanufactured, schedules of
producti on, net hods, processes and means of

manuf act uri ng.

(d) The Conpany may set reasonable production standards
which wll apply to all enpl oyees within the
classification and the Union wll be inforned of

this production standard.

The Conpany also has the right to make and alter fromtinme to
time reasonable rules and regulations to be observed by the
enpl oyees, provided that they are not inconsistent with the
provisions of this Agreenent and provided that there shall be
no new rule or regulation or change in a present rule or
regul ation nade effective without notice to, and discussion

with, the Union.
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The Conpany agrees that these rights are not to be exercised
in a manner contrary to any term of this Agreenent and a claim
that any action by the Conpany is contrary to this Agreenent

shall be dealt with under the Gievance Procedure.
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ARTI CLE V - RELATI ONSHI PS

Nei ther the Conpany nor the Union will engage in any acts of

di scrimnation against any enployee.

Where the nmasculine is used herein it shall nean to include

the fem nine and vice-versa where the context permts.

The Union and the Conpany agree that there wll be no
intimdation, restraint or coercion exercised or practiced
upon enployees of the Conpany, by any of its nmenbers or
representatives and that there wll be no Union activities or
solicitation on Conpany prem ses during working hours, except

as permtted by this Agreenment or authorized by the Conpany.

The Conpany agrees that six (6) Union officers: Presi dent,
Vi ce- Presi dent, Fi nanci al Secretary, Recording Secretary,
Treasurer and Chief Steward shall have preferred seniority
only if such preferred seniority is necessary to naintain

enpl oynent with the Conpany.

The Conpany agrees that unauthorized personnel shall not have

access to an enployee's sickness and accident records.

The parties agree to neet quarterly, or as nutually agreed by
t he parties, to di scuss and attempt to resol ve

i ssues/ probl emns.
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5.05 - (Cont'd)
The Conpany will provide the Union's Recording Secretary an
agenda for such neetings. The agenda shall be provided two

(2) days in advance.

The Union wll be provided opportunity to submt itenms for

neeti ng agenda.



6.01 (a)
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ARTICLE VI -~ STEWARDS AND COVM TTEEMEN

The Conpany shall recognize six (6) stewards to assist
enpl oyees in presenting their grievances to representatives of
t he Conpany. These stewards nust work in the area they
represent. Three (3) alternate stewards nmay be designated to
assi st enpl oyees when their regul ar st ewar ds are not
avai | abl e. The nanmes of such stewards and alternates shall be
submtted to the Conpany and the area in which each one wll

function shall be as follows:

Power Assenbly, Power Test - 1 steward

Distribution & Instrunent
Assenbl y,

Distribution & Instrunent Test
Stores, Paint Departnent,

Encapsul ation & Relay - 1 steward and
Swi tches and Conponents 1 alternate
Core & Wnding Departnents, - 1 steward

Insulation Cutting

Mai nt enance, Tool room - 1 steward
Wbodwor ki ng
Wl di ng Depart nent - 2 stewards and

1 alternate

If areas are changed the area allocation of stewards shall be

renegoti at ed.
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(b)
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(Cont'd)

Stewards shall be permtted to |leave their respective sections
if permssion has been granted by their Foreman, which shall
not be wunreasonably wthheld, and wll give a reasonable
expl anation which my be requested in respect to their
absence. When, however, a grievance requires immediate
attention, the Steward of that particular area wth the
approval of the Foreman of the departnment in which he is
enpl oyed shall be permtted during his regular working hours,
and at his day rate, to leave his regular duties for a
reasonable period to adjust and present grievances. Whenever
a Steward is required to visit another departnent, he nust

first report to the Foreman of the departnent he is visiting.

The Chief Steward or his designate shall be allowed such tine
off as shall be reasonably required to consult wth enployees
or stewards in connection with grievance matters which shall
not exceed four (4) hours per week. This tine off shall be
arranged within eight (8) working hours notification with his
Foreman or Foreman designate and the provision of 6.01 (a) in
respect to paynent shall apply. Time off for the Chief
Steward does not include neetings wth the Conpany or

gri evance neetings.



6.01 (c)
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The President or acting President shall be allowed such tine
off as shall be reasonably required to consult with enployees
or stewards in connection with Union business which shall not
exceed four (4) hours per week. This time off shall be
arranged with his Foreman or Foreman designate and the
provision of 6.01 (a) in respect to payment shall apply. Ti me
off for the President does not include neetings with the

Conpany or grievance neetings.

The Conpany acknowl edges the right of the Union to appoint or
otherwise select a Gievance Commttee of three (3) nenbers
conposed of the President of the Local or his representative

and two (2) stewards.

Al'l reasonable arrangenments will be made to permt a nenber of
the grievance conmttee to have access to an area of the Plant
to review disputed operations and confer wth necessary
wi tnesses providing the conditions outlined in section 6.01

above apply here.
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ARTICLE VII = GRI EVANCE PROCEDURE

The purpose of this section is to establish orderly procedures
for the pronpt processing of grievances or disputes which may
ari se between the Conpany and the Union or between the Conpany
and an enployee or enployees in connection wth the
appl i cati on, interpretation or alleged violation of any
provision of this agreement. It is agreed that in all cases
where a conplaint or grievance im?ol ves an error in earnings
settlement shall not be retroactive beyond the date of

occurrence of the error being grieved.

step 1

In the first instance an enployee and his Steward shall take
up any grievance direct with his Supervisor within ten (10)
days of the event wupon which the grievance is based. The
Supervi sor shall neet with the enployee and his Steward and
provide a response within three (3) days of being notified of

the issue.

In the absence of a Supervisor, a Conpany representative shall
review the grievance with the enployee and his Steward. Any
settlement at this step shall not be precedent setting in any
manner and shall not be wused in evidence with regard to

supporting future grievances.
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step 2

If not then settled, the grievance shall be put in witten
form stating the specific action conplained of, Article(s) of
the Agreement of which applications, interpretation or
violation is alleged and the relief requested. Such witten
grievance shall within five (5) days after the decision of the
Supervisor in Step 1 be submtted to the Manager of Enployee
Rel ations to be discussed. The Manager of Enpl oyee Rel ations
and Plant Mnager or their representative(s), wll neet wth
the Union Gievance Conmittee within five (5) days after the
date on which the grievance was received at this step. The
Union International nay be present at the request of either
party. The decision of the Representative of the Conpany or
the Gievance Conmittee in the case of a Conpany grievance
shall be given in witing within five (5) days after the

nmeeting at which it was discussed.

Step 3
If not then settled, the grievance wll wthin thirty (30)
days be referred to arbitration in accordance with 7.03, or

dropped by the Union.
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ARBI TRATI ON BOARD

(a) Witten notice shall be given to the other party of desire to

(b)

take the grievance to Arbitration formally stating the subject
of the grievance and at the sane tine nomnating an
Arbitrator. Wthin ten (10) days after receipt of such
notice, the other Party shall nane an Arbitrator. The
Arbitrators representing the two Parties shall neet as soon as
possible and will attenpt to agree upon a Chairman of the
Arbitration Board, and failing such agreenent within five (5)
days after they have first conferred or such |onger period as
may be agreed either Party may request the Mnister of Labour

for the Province of Ontario to nane such Chairnman

As soon as possible after the Arbitration Board has been
conmpleted by the selection of a Chairman it shall neet and
hear the evidence and representations of both parties and
shall render a decision as soon as possible, the intention
being that all decisions shall be given within seven (7) days
after Arbitration proceedi ngs have conmenced. The deci sion of
the majority of such Arbitration Board shall be final and
bi nding on both Parties to the Agreenment and in the event that
it is not possible for the Board to reach a majority decision

then the Chairman's decision shall be final and binding.
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ARBI TRATI ON BOARD - (Cont'd)

(c) The Arbitration Board shall not have jurisdiction to alter or

(d)

change any of the provisions of this Agreenent or to
substitute any new provisions in lieu thereof. The Board
shall interpret the |anguage of this Agreenent and shall issue
a decision that is consistent with the ternms and conditions of

this Agreenent.

No grievance shall be submitted for Arbitration which does not
i nvol ve a question concerning the interpretation, application,

adm nistration or alleged violation of this Agreement. The
Party receiving notice of Arbitration may, wthin three (3)
days of its receipt, give witten notice to the Party
objecting that the nmatter is not arbitrable in that it does
not involve an interpretation, application, admnistration or
alleged violation of this Agreenent. Such notice of dissent
as to arbitrability shall <contain a statenent as to the

reasons why such dissent is taken and the discussion before

the Board on this item shall be so limted. In such case the
Arbitration Board shall endeavour to decide that question
before dealing with the matter on the nerits. However, such

decision shall not be permtted to delay the proceedings so
that a further sitting is required. In such case the
Arbitration Board shall reserve judgnent on the question or

arbitrability and proceed with the matter on its nerits.
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(e)

(£)

(9)
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- (Cont'd)

The Board in its award shall first deal with the question of
arbitrability and if it is decided that the nmatter of alleged
violation of the Agreenent does not involve an interpretation

appl i cati on, adm nistration or alleged violation of the
Agreenent, then the Arbitration Board shall not consider the
matter further and the decision of the Conpany, or the Union

Committee in the case of a Conpany grievance, shall stand.

Each of the parties hereto wll bear the expenses of its
representatives and the Arbitrator appointed by it, and the
parties shall share equally the expense of the Chairman of the

Arbitrati on Board.

No person shall be selected as a Chairman of the Board who has
been directly involved in attenpts to negotiate or settle the
grievance, or one who has any pecuniary interest in the

Conpany or the Union.

Al'l evidence relied on pertaining to any grievance nust be
presented during the first tw (2) steps of the grievance
procedure as outlined in Section 7.02 above prior g any
grievance being referred to Arbitration, unless any other
evidence to be presented is discussed by both parties ten (10)

days prior to the date of the Arbitration hearing.
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(Cont'd)

Any grievance filed by an enployee or the Union relating to
the subject matter of Article 22 shall be referred directly to

Step 2 of this grievance procedure.

Wthin fifteen (15) days of its accrual the Conpany may submt
in witing to the President of the Local Union any specific
grievance and the matter shall be dealt wth in accordance

with Step 2 and the bal ance of the »grievance procedure.

(b) Wthin fifteen (15) days of its accrual the Union may, through

(c)

the President of the Local Union, submt in witing to the
Manager of Enployee Relations or his representative a policy
grievance concerning the alleged violation of the Agreenent as
opposed to an individual grievance and the matter shall be

dealt with in accordance with Step 2 and the balance of the

grievance procedure.

Wthin ten (10) days of its accrual the Local Union nay,
through the Chief Steward, submt in witing to the Manager of
Enpl oyee Relations or his representative a group grievance
affecting nore than five (5) enployees and the matter shall be
dealt with in accordance with Step 2 and the balance of the

grievance procedure.
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(d)
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(Cont'd)

Wen a grievance is submtted under Section 7.04 it shal
state the Section or Sections of the Agreenent clained to be

violated or relied on.

At Step 2, the conferring parties may have the assistance of
the enployee or enployees concerned and any necessary
wi tnesses, provided that notice has been given to the other
party of the enployees and wi tnesse;‘s two (2) days prior to the
neeti ng. Al reasonable arrangenents wll be nade to permt
the conferring parties to have access to the plant to view
di sputed operations and to confer wth the necessary

W t nesses.

No grievance shall be considered at any step unless it has
been properly <carried through all ©previous steps of the
grievance procedure required by this Agreenent. Shoul d the
Union fail to answer a grievance to the next step within the
allotted time limts the grievance will be considered to have
been wi t hdrawn. Should the Conpany fail to schedule a neeting
or answer a grievance to the next step within the allotted
time limts the grievance shall be awarded to the griever.
Any grievance awarded by the above process of tine limtation
shall not be considered precedent setting in any manner and
shall not be used in evidence with regard to supporting future

gri evances.
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Article "days" shall nean "working days" excluding

Sundays,

statutory holidays and vacation and any

may be extended by nutual agreenment of the parties.
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ARTICLE VIl = DI SCHARGE OR DI SCI PLI NE CASES

If an enployee believes that he has been unjustly disciplined
or discharged, he my wthin ten (10) days of notice of
discipline or discharge present a grievance in witing to the
Manager of Enployee Relations or his representative and the
matter shall be dealt with in accordance with Step 2 and the
bal ance of the grievance procedure.

A discharged or suspended enployee shall be given an
opportunity to confer privately with his steward at the tine
of notice of discharge or suspension.

Al warnings shall be given in witing. Any warning or

disciplinary action shall be renmoved from an enpl oyee's record

one (1) year from date of issue.

Wen it is the intention of the Conpany to suspend or
di scharge an enployee it cannot suspend or discharge such
enpl oyee until a discussion of the facts has been arranged
between a Company representative, Union representative and the
enployee if he is imediately available unless the cause of
the suspension or discharge is serious enough to warrant
i mredi ate suspension such as safety, drunkenness, fighting,

theft or any other simlar serious matter.
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(Cont'd)
In the admnistration of this article the Union President or
his representative will be given reasonable notice of the tine
of the neeting and advanced information about the subject

matter to be discussed.

Such special grievance may be disposed of by confirmng the
Managenment's decision in disciplining or discharging the
enpl oyee or by reinstating the enployee with full seniority
and conpensation for tinme lost, or by any other arrangenent
which is just and equitable in the opinion of the conferring

parties or the Arbitration Board.

An enployee will not be discharged while on approved |eave of

absence.
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ARTICLE 1 X = UN NTERRUPTED PRODUCTI ON

During the Agreement the Union agrees that there wll be no
strikes or other collective action which wll stop or
interfere with production and that if any such collective
action be taken it wll instruct the enployees who participate
in such collective action to carry out the provisions of this
Agreement and return to work and perform their duties in the
usual manner. The Conpany agrees that it wll not cause or

direct any |ockout of enployees.
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ARTICLE X - SENIORITY

All the following seniority rights are designed to give each
enpl oyee such nmeasure of job security and pronotional

opportunity as is consistent with Section 10.06

After two (2) nonth's continuous enploynment a new enployee
shall be entitled to be placed on the Seniority List as at the
date of his hiring. Until an enployee is so placed on the
list, he shall be known as a probationary enployee who may not

grieve regarding layoff or discharge.

The Conpany acknow edges that they wll not abuse the
probationary period whereby the enploynent of an enployee on
probation wll be termnated and work he was performng be

contracted in to outside contractors.

In any such violation, the Conpany wll reinstate such
enpl oyee with seniority from the date of hire, and compensate
the enployee for 1lost earnings less any anobunt of noney
received while on layoff from the Conpany. This paynent will

only occur if such enployee accepts reinstatenent.
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10.03 As used in this Agreement, the term "Section" shall refer to
those specific departnents of the plant as described

her eunder :

Section A - Transforner

(I) Conponent s
(II) Power Assenbly
(III) Instrument Assenbly
(IV) Pai nti ng
(V) Large Power W nding
(VII) Smal | / Medi um Power Assenbly
(V1) Test
(IX) Smal | / Medi um Power W ndi ng
(xX) Core Fabrication

(XI) Insulation & Carpentry

Section B -~ Tank

(XXI11) Press Shop
(XXI'V) Power Tank Fabrication

(XXV) Distribution Tank Fabrication

Section C ~ Ceneral

(XII) Stores
(XIV) | nspection

(XXI'1) Mai nt enance
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The Conpany shall post on the main bulletin boards in each

departnent a Ilist showing the plant seniority date of all
enpl oyees as of the effective date of this Agreenent. These
lists shall be revised and posted on April 1st, and Cctober
1st of each year and two (2) copies, including each enployee's
classification, wll be supplied to the President of the
Local . An enployee's conplaint with respect to his position
on the Seniority List may be treated as a grievance. Current
information on the Seniority Lists will be available to the

President of the Local at the Enployee Relations office upon

request.

Seniority rights shall cease for any of the follow ng reasons:

(a) If the enployee quits.

(b) |If the enployee is discharged and the discharge is not

reversed through the Gievance Procedure.

(c) More than eighteen (18) consecutive nonths of |ayoff for
enpl oyees with less than three (3) years seniority. Mor e
than twenty-four (24) consecutive nonths of layoff for

enpl oyees with three (3) years or nore seniority.
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10.05 - (Cont'd)

(d) If an enployee fails to report for three (3) consecutive
days without informng the Conpany of the reason for such
absence, or fails to nmake arrangements either by hinself
or sonmeone on his behalf to secure |eave of absence or
fails to give a satisfactory reason to the Conpany for

failing to report.

(e) If an enployee is laid off and fails to accept recall
within forty-eight (48) hours of notification or fails to
return to work within seventy-two (72) hours of accepting
recall unless the enployee submts satisfactory evidence
that failure to conply wth this section was due to
illness or accident. Sat ur days, Sundays and pl ant
hol i days shall not be counted towards the elapsed tinme.
In such cases where an enployee is not able to return to
work due to legitimate illness or accident he shall
continue to be treated as laid off until such tinme that
he is able to return to work except that the period from
the recall date to this return to work or another |ayoff

shall not be counted in conputing Section 10.05 (c).

(£) If an enployee overstays a |eave of absence granted by
the Managenment in witing and does not secure an
extension of such leave unless a satisfactory reason is
gi ven. Such decision by the Conpany may be grieved in

accordance with the Gievance Procedure.
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(Cont'd)

(g) On the last day of the nonth following an enployee's
sixty-fifth (65th) birthday.

In pronotions, denotions, transfers and recalling laid off

enpl oyees, the following factors shall govern:

(a) Seniority.

(b) Know edge, efficiency, physical fitness and ability to

perform the normal requirenments of the job.

(c) In the event of a dispute between two (2) enployees
regarding the application of factor (b) above, the senior
of the two applicants shall be given up to a two (2) day

trial period in which to prove his contention.

The above trial period wll comence within ten (10)
working days of the filing of the dispute. The trial
will consist of a representative assignment of the normal

requirements of the job and the enployee and the Union
will be notified in witing of the results of the trial
within three (3) working days, and if denied the job, the

reasons for the denial wll be given.

(d) Once a layoff or bunping notice has been posted enpl oyees
will have twenty-four (24) consecutive hours (excluding
weekends and Conpany Paid Holidays) from the tine of
posting of this notice in which to request a two (2) day

trial so that the Conpany can test on a seniority basis.
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(Cont'd)

If an enployee elects to refuse a job, based on valid
concerns for safety (Cccupational Health and Safety Act
1978, etc.), he shall docunent in witing the specific
concern. The enployee shall forward such notice to the
Conpany and Uni on. The enpl oyee shall be exenpted from
this job (and jobs with simlar requirenents) and |oses

further clains to such jobs.

(£) An enployee who cannot performthe normal requirenents of

(9)

his job for health reasons, substantiated by nedical
evidence, shall have his status reviewed by the Conpany
and the Union. If a satisfactory job cannot be arranged
the affected enployee shall exercise seniority in
accordance wth Sections 10.06 and 10.07 of this

Agr eenent .

If an enployee is given preferential consideration for
medi cal reasons in acquiring a job, he cannot use the
experience gained on this job at a later date after

voluntarily leaving the particular job.

In job postings, recalls or layoffs, enployees shall
exercise seniority only for job class 7 and bel ow, except

in the case of Wnders in the Wnding Departnent.
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10.06 - (Cont'qd)

(h) The Conpany and the Union agree to bunping the follow ng

jobs on the basis of seniority and the provisos where

attached:
Job C ass 8 - Rotoblastor
Job Cass 9 - Tester "cCv
subject to passing test
Job Class 8 - Mechanic "c"
subject to passing towmotor test
Job Cass 9 - Gritblastor

10.07 (a) Were circunstances require a reduction in the working force
the follow ng procedure shall be adhered to in accordance wth

Section 10.06 above.

In layoffs of one shift or Iless there shall be no

exercise of seniority.

[ In layoffs of nore than one shift seniority shall be
exercised in the following procedure wth probationary

enpl oyees laid off first:
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10.07 - (Cont'd)
Procedure No. 1
The nost junior enployee in the affected classification shall
be displaced and nmay exercise seniority first against the npst
junior enployee in the sanme job class and section, then the
next nost junior enployee in the same job class and section,

and so on.

Procedure No. 2

Failing to displace any enployees by the application of
Procedure No. 1 above an enployee nmay then exercise seniority
first against the nost junior enployee in the sanme job class
on a plant-wide basis, then the next nost junior enployee in

the sane job class on a plant-w de basis, and so on.

Procedure No. 3

Failing to displace any enployees by the application of
Procedure No. 2 above an enployee may then exercise seniority
agai nst enployees in each of the following next |lower job
class applying first Procedure No. 1, then Procedure No. 2, in

t hat order.

Procedure No. 4
Failing to displace an enployee by the application of
Procedure No. 3 above an enployee may then exercise seniority

against the enployee with the least seniority on the plant-

wide |ist.
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10.07 - (Cont'd)

(b) Any enployee failing to exercise seniority in accordance wth
Article 10.07 (a) wll apply the "Letter of Understanding" of

Novenmber 11, 1986. (anended letter Re: Bunping and Recall)

(c) Enployees with fifteen (15) years or nore seniority who cannot
bunp on the basis of experience during a layoff in accordance
with Article 10.07 (a) or 10.07 (b), may bunp the nost junior

enpl oyee on the seniority list as a trainee providing the

junior enployee is working in a |abour grade 11 or below and

is in the enployee's own section and providing 50% of the

enpl oyees in the job classification remain experienced.

Exceptions are: Machi ne Shop, Mechanics, Electricians, Test,

Spraypai nters, Overhead Crane Qperators.

Mr - Recalls of laid off enployees will be nade in order

of plant-wide seniority subject to Section 10.06

above.

(d) An affected enployee shall be given three (3) shift's notice
of layoff and the Local Union shall receive one (1) yeek's

notice of any general |ayoff contenplated by the Conpany.
Should the duration of the layoff exceed thirteen (13) weeks
the length of layoff notice will be in accordance with the

Enpl oynment St andards Act.
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(Cont'd)

(e) For the period of taking annual inventory it is agreed that

(£)

there will be no exercising of seniority. However, it is the
Conpany's intention to utilize the nore senior enployees

wher ever feasi bl e.

n the event of a layoff within an analgamated job the [ east

senior enployee will be laid off first.

In exercising seniority rights in a layoff an enployee from
outside an amal gamated job shall bunp any enployee with |ess
seniority within an anmal gamated job whose job function he can
perform It is agreed that all amalgamated jobs consist of

two (2) job functions or nore.

The enployee so displaced will have the right to displace the

| east senior enployee in the amal gamated | ob.
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10.08 (a) Enployees noved from the bargaining unit to positions

outside the bargaining unit shall maintain their origina

seniority.

(b) If the Conpany should decide to return such enployee(s)
as described in 10.08 (a) to the bargaining unit they
shall so notify the Union. From the date of such
notification the affected enployee(s) shall, for the
period of two (2) nonths, befeligible to apply for any
job vacancies or job postings provided that no enployee
in the bargaining unit is on layoff who can perform the

j ob.

Any enployee who is recalled from layoff on a tenporary basis
may only be recalled for up to three (3) weeks unless extended

by nutual agreenent of the parties.

An enployee recalled from layoff on a tenporary basis cannot
exercise any rights under the tw day trial article(s) or

apply for any job postings.
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ARTICLE XI = FILLING OF JOB VACANCI ES

11.00 DEFI NI TI ON
A job vacancy is deemed to exist wunder the following

ci rcunst ances:

(i) Creation of a new job classification

(i) Need for enpl oyees |, in t he exi sting job

cl assifications

(iii) Tenporary transfers shall be defined as a tenporary
nove from one job classification to another. The
Foremen will maintain a witten log of all tenporary
transfers. Enpl oyee(s) who properly remain in the
Company' s enpl oy out of seniority wll be

tenporarily transferred to a job nutually agreed
upon by the Conpany and the Union. Enpl oyees who
are properly retained out of seniority as a result
of governnent legislative |ayoff notice shall be
allowed to be tenporary transferred for the period

of layoff notice.
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(a)

(o)

(c)

(d)

(e)
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Job vacancies shall be filled in the follow ng manner:

The initial vacancy shall be advertised to all enployees in

the bargaining unit for a period of two (2) full working days.

If an applicant is successful in (a) above his subsequent job
vacancy shall be advertised to all enployees in the bargaining

unit for a period of one (1) full working day.

If an applicant is successful in (30) above his subsequent job
vacancy shall be filled by the assigning of the nobst senior
enpl oyee qualified to perform the vacancy who is presently
working in an equal or lower wage group within the section
wherein the vacancy exists, considering as well the |ast

previously qualified incunbent(s) on such vacancy.
If there are no successful applicants in either (a), (b) or
(c) above, the job may be filled by the Conpany from anong

ot her enpl oyees or by new hirings.

Should the Conpany decide to train for this vacancy in (d)

above, it shall then be advertised to all enployees in the
bargaining unit for a further period of one (1) full day.
Trainee job postings will be filled on a seniority basis only

for all jobs except as outlined in the Collective Agreenent,
in Letter re Machinist Trainees. Successful applicants under
this Section 11.01 (e) or a new hire into a job which requires
training shall not be entitled to bid further for a job for a
period of six (6) nonths as of the date of the advertisenent

or the date of start on the job for a new hire
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11.01 - (Cont'd)

(£) In the event that a job vacancy is not filled according to
Section 11.01 or because of Section 11.08 within a period of

two (2) nonths of initial posting and should the Conpany |ater

decide to fill such vacancy it shall be reposted.
(g) In all jobs in all departments that have had pendant
controlled crane operation added,? an enployee will not be

denied a posting because of |ack of previous crane operation.
Training and testing will be as per the existing practice wth

respect to lift truck operator.

(h) In determining the successful applicant for any job, Section

10.06 shall be the governing factor

(1) Under nor mal conditions, if an enployee has
previously acquired ability on 85% of +the job
functions, provided his work record substantiates
his having worked on a posted job or simlar related
jobs excluding tenporary transfers, he will be
consi dered successful, the exception being that if
the 15% of the job not previously learned occurs in

one of the critical functions of the job

(i) This 85% criteria is applied only to acceptance of
an individual and in no way |essens the requirenent

t hat enpl oyees know and perform all job functions
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- (Cont'd)

(iii) Each  successful appl i cant will be allowed a
familiarization period when posting to a new job.
This familiarization period is not to be considered
a training period. If training is required the

Conpany shall repost for a "trainee".

In the event of a dispute between the Union and the Conpany as
to the choice of the successful applicant for the job posting,
the senior of the two (2) applicants shall be given up to a
two (2) day period in which to prove hinself and if he fills
the requirenents of the job satisfactorily he shall remain on
the job. If this senior applicant does not fill the job
satisfactorily, no further dispute shall exist with respect to
this job and the Conpany will fill the job with their original
choice provided he is available and if he is not available

then in accordance with Section 10.06.

Wen a dispute between the Conpany and the Union arises out of
a layoff or job posting, the Union, through the Layoff/Recall
Conmi tt ee, will request -all two (2) trials on the
Union's/employee's behal f. In making their decision regarding
requests for two (2) trials the Layoff/Recall Committee wll
give special consideration to safety factors as well as the
possibility of damage to equiprment or nmaterials. (This new

paragraph will also apply in the application of 10.06 (c).)



11.02 -

11.03

44

(Cont'd)
The above trial period will comence within ten (10) working
days of the filing of the dispute, and the trial wll consist

of a representative assignnment of the normal requirenents of
the job and the enployee and the Union will be notified in

witing of the results of the trial wthin three (3) working

days, and if denied the job the reasons for the denial wll be
gi ven.
Applicants who are unsuccessful shall revert back to their

former job and any novenent of enployees resulting from the
applicants being given a chance to prove hinself on the job
posting shall be considered tenmporary pending finalization of

t he vacancy.
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11.04 (a) Tenporary vacancies of not nore than fifteen (15) working days

(b)

shall be filled by assigning the nobst senior enployees capable
of performng the work required. The enployees wll be
selected by the Conpany from the job classification of the
departnent which would cause the |east disruption and who w sh
to imedi ately accept this tenporary transfer. I'f no senior
qualified enployees accept this tenporary transfer the nost
junior qualified enployee in the job classification shall be
assi gned. This fifteen (15) day duration nmay be extended by

mut ual agreenent between the Conpany and the Union.

Tenporary vacancies in excess of fifteen (15) working days
shall be advertised to all enployees for one (1) full working
day. Upon conpletion of this tenporary duration the

successful applicant shall revert back to his former job.

In determning the successful applicant for tenporary job

postings the follow ng procedure wll apply:

1st The npst senior enployee qualified to perform the
tenporary vacancy wll be selected.

2nd If no qualified applicants apply the job may be filled by
the Conpany from anong other qualified enployees or a
gualified new hire.

3rd Should the Conpany decide to accept a non-qualified
applicant for this tenporary job posting the senior

applicant will be selected to perform the job.
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(Cont'd)
Not hi ng herein, however , shall prevent the Conpany from
al l ocati ng empl oyees to fill vacanci es pendi ng t he

finalization of the advertising procedure.

An enpl oyee tenporarily transferred to anot her j ob
classification will receive either the day rate for this other

job classification or his own rate if it is greater.

It is agreed that jobs which have becone vacant due to the
absence of an enployee will be considered tenporary in
nat ure. Upon return of the previous incunbent, he shall be
reinstated in his former job and the enployees affected shall

revert to their previous jobs.

Application forns will be available at the station where the
job application box is |ocated. Application fornms nust be

conpleted in full and deposited during the stipulated period.

The nanme(s) of the successful applicant(s) for the initial job
vacancy in 11.01 (a) and 11.01 (b) above shall be posted
within four (4) days of renopval of the job posting notice and
the successful applicant shall be assigned to such vacancy
within a further seven (7) days or paid the day rate which
applies to such job unless an extension to these limts has
been requested by the Conpany in witing to the Local

Recording Secretary stating a reason.
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If the Conpany decides not to fill a vacancy they shall notify

the Union in witing.

In the administration of Article 11.08 the Conpany cannot

cancel a job posting in favour of a previous job posting.

All postings for Painters wll indicate the "work area" in
whi ch the vacancy exists. An existing Painter can apply for a
vacancy in another work area by submtting a witten neno to

the Foreman prior to the job posting.
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ARTICLE XlI1 = LEAVE OF ABSENCE

The Conpany may grant a |eave of absence without pay for a

reasonable period to an enployee, retroactive or otherw se,

for a legitimate reason. The Conpany shall grant a |eave of
absence for personal sickness or injury only. In case of a
| eave of absence for illness or injury of nore than three (3)

days duration the Conpany nay request the enployee to obtain a
nedi cal practitioner's certificate which the enployee will
deliver to the Enployee Relations Ofice within four (4) days
of the request unless the enployee is prevented from doing so

by matters outside his control.

The nmaxi mum anmount of tine granted an enpl oyee for such |eaves
of absence shall remain flexible and vary with the anount of
time the enployee has worked for the Conpany, the nature and
extent of the illness or accident, the nature of the personal

reasons, etc.

Seniority wll accunmulate during authorized |eave of absence.

An enmployee will be considered to have quit if, wthout the
Conpany's permission in witing, he takes other enploynent

during a |eave of absence.
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12.05 Leave of absence without pay for reasonable periods wll be
granted to enployees for the purpose of attending Union

school s, conventions and conferences providing that:

(a) Conpany has received seven (7) day's prior notice.

(b) Such |eave of absence shall not exceed two (2) weeks per
i ndi vidual at any one time.

(c) Not nore than three (3) enployees shall be absent at the
sanme tine.

(d) Only two (2) enployees from a departnment shall be on

| eave at any one tine.

12.06 An enployee will be granted |eave of absence w thout pay of
one (1) year (shorter periods may be granted iif not
unreasonably disruptive to production) to work for the Local

or International Union providing that:

(a) Such leave shall be requested in witing by the Union
fourteen (14) days prior to the date of absence.

(b) Not nore than one (1) enployee shall be on such |eave at
any one tine.

(c) Leave does not exceed one (1) year's duration unless a
further extension of one (1) year has been requested in
witing fourteen (14) days prior to the anniversary date

of the | eave.

12.07 Upon request by the Local Union to the Enployee Relations
Ofice at least forty-eight (48) hours in advance, the Conpany

will grant casual |eave of absence for Local Union Business.
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Leave of absence wthout pay wll be granted to ferale
enpl oyees upon prior witten request because of pregnancy.
The enployee shall give her enployer tw (2) weeks notice in
witing of the day wupon which she intends to comence her
| eave of absence and furnish her enployer with the certificate
of a legally qualified nmedical practitioner stating that she
is pregnant and giving the estinmated day upon which delivery

will occur in his opinion.

An empl oyee so affected, nust, within six (6) weeks follow ng
the birth of her child, notify the Conpany of her desire to
return to work, supplying at the sane tine a nedical report
from her doctor indicating that she is physically capable of
returning to work. Upon receipt of such notice she wll be
placed on the recall list for thirty (30) days at which tine
the Conpany shall recall her to her former job providing there
are no other enployees on the recall Ilist who have nore

seniority and are able to satisfactorily perform such fornmer

j obs.
Enpl oyees on |leave of absence wll receive benefits in
accordance with the provisions of Article XXII of this

Agreenent provided simlar enployee group benefits are not

acqui red el sewhere.
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ARTICLE XI11 = WAGES

The Conpany agrees to pay, and the Union agrees to accept, job

day rates, etc., set out in Appendix "A".

Learner periods wll be as outlined in the job descriptions in
increments of 520 hours.

Learner Periods (trainees and/or new enpl oyees)

Job Cass 1 to 5 inclusive = one increment |ower

Job Cass 6 to 8 inclusive = two increnents |ower

Job Class 9 and over = three increnments |ower

An enpl oyee occupying a learner rated job who at the tinme of
| eaving such job is receiving a rate of pay within the |earner
schedul e shall, wupon return to such job, receive the rate of
pay that he received at the tinme he left the job and from that
poi nt shall progress through the balance of the |earner

schedul e.

Only those units returned from custoners that require any type

of repair work will apply to this article.

Enpl oyees in Departnents 1, 2, 3, 5, 7 and 9 who work on
repair wll receive tw (2) |abour grades above the hourly
rate normally paid for the work being perfornmed or two (2)
| abour grades above the enployee's normal hourly rate, which

ever is greater.
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13.04 - Cont'ad

13.05

(a)

(b)

(c)

No transfers will be required to work on repairs, unless an
enpl oyee is noved from one job class to another (eg. tanker to

assenbl y) .

Wen a unit is reintroduced into the normal production cycle,

enpl oyees will be paid at their regular hourly rate.
Initially, new or changed jobs wll be reviewed between the
Union and the Conpany before inplenentation. This review not

to take longer than one (1) week, and if a nutually
satisfactory settlement cannot be negoti ated, then the

following provisions are to apply:

If the job content of a job changes significantly during the
life of the Agreenent, or if a new job is established, the
Conpany shall set the rate for such new or changed job and
shall notify the Union in witing of the particulars wthin

five (5) working days.

After a trial period of thirty (30) days the Union may, wthin
sixty (60) days of the notice from the Conpany, notify the

Conpany in witing that they wish to negotiate.

If the parties do not agree in negotiations, then the mtter
may be referred to arbitration in accordance wth Section

7.03, subject to the follow ng:
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13.05 (¢) - (Cont'd)
(i) The Chairman shall be a person who is technically

conpetent to deal with the matter.

(ii) There shall be no award for a changed rate or rates
where the change is less than enough to nove to another
established rate but such changes shall be recorded and
when an accumulation of such changes satisfy the
requirements of this subsection 13.05 (c¢) (ii), the job

will be noved to the appropriate rate.

(iii) The Arbitration Board in neking an award shall use no
criteria other than the classifications and rates in

Appendi x "A",

(d) Any changed rate for a new job shall be added to Appendi x ™"A"
and shall be effective on the date of the change in job

content or the establishnment of the new job.
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A Cost of Living Allowance (hereinafter referred to as COLA)
will be paid to each enployee effective the first pay period
followng the publishing of the CPI for May 1991 in June 1991.
This COLA will be based on the Consuner Price Index (all itens
- base 1971 = 100) published by Statistics Canada and wll be

calcul ated as foll ows:

Effective February 24, 1991 all ienployees shall receive 40
cents per hour COLA advance. This advance affects the three

COLA adjustnments in 1991 only.

The cPI published for May 1991 shall be conpared with the
CPI published for February 1991 and effective the pay
period inmrediately followng the publication of the My
1991 cpPI, the COLA shall be one (1) cent per hour worked
for each point three two (.32) increase by which the My

1991 CPI exceeds the February 1991 CPI.

[l Such COLA, if any, shall continue until the publication
of the cPI for August 1991 at which tine the August 1991
CPI wWill be conpared with the ¢cPI published for May 1991
and effective the pay period imediately follow ng the
publication of the August 1991 cPI the CCOLA shall be
adjusted by one (1) cent per hour worked for each point
three two (.32) increase by which the August 1991 CPI

exceeds that of My 1991.
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1l Such COLA, if any, shall continue until the publication
of the cPI for Novenber 1991 at which tine the Novenber
1991 CPI shall be conpared with the CPI published for
August 1991 and effective the pay period imediately
following the publication of Novenber 1991 cPI, the COLA
shall be adjusted by one (1) cent per hour worked for
each point three two (.32) increase by which the Novenber

1991 CPI exceeds the August 1991 CPI.

IV  The COLA generated by the adjustnents in I, Il and I1I1
above will be paid only when the cunul ative adjustnents

exceed the 40 cent advance provided in 13.06 (a).

(b) Effective February 23, 1992 all enployees shall receive
60 cents per hour COLA advance. This advance affects the

four COLA adjustnents in 1992 only.

Such COLA, if any, shall continue until the publication
of the cpPI for February 1992 at which tine the February
1992 cPI shall be conpared wth the CPI published for

Novenber 1991 and effective the pay period inmediately
following the publication of the February 1992 CPI, the
COLA shall be adjusted by one (1) cent per hour worked
for each point three two (.32) increase by which the

February 1992 CPI exceeds the Novenber 1991 CPI.
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[ Such COLA, if any, shall continue until the publication
of the CcPI for May 1992 at which tine the May 1992 CPI
shall be conpared with the CPI published for February
1992 and effective the pay period imedi ately follow ng
the publication of the May 1992 CPI the COLA shall be
adj usted by one (1) cent per hour worked for each point
three two (.32) increase by which the May 1992 CPI

exceeds the February 1992 CPI.

Il Such COLA, if any, shall continue until the publication
of the CPI for August 1992 at which tine the August 1992
CcPI shall be conpared with the CPI published for My 1992
and effective the pay period immediately follow ng
the publication of the August 1992 CcPI, the COLA shal
be adjusted by one (1) cent per hour worked for each
point three two (.32) increase by which the August 1992

CPI exceeds the May 1992 CPI.

IV~ Such COLA, if any, shall continue until the publication
of the cpPI for Novenber 1992 at which tinme the August
1992 cPI shall be conpared with the cPI published for
Novenber 1991 and effective the pay period inmediately
following the publication of the Novenber 1992 CPI, the
COLA shall be adjusted by one (1) cent per hour worked
for each point three two (.32) increase by which the

Novenber 1992 CPI exceeds the August 1992 CPI.
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Vv The COLA generated by the adjustnents in (b) I, I, 11l
and |V above will be paid only when the cunul ative
adj ustnents exceed the sixty (60) cents advance provided

in 13.06 (b).

(c) The COLA paynents generated in 13.06 (a) and (b ) wll not be

(d)

(e)

(£)

folded into the Wage Scale as set out in Schedule 'A.

If there is a decrease in the CPI on the basis of the quarter
to quarter conparison, the allowance shall be adjusted
downward by wusing the formula nentioned above but an
enpl oyee's applicable hourly rate shall not be affected by any

downwar d adj ust nent.

In the event that Statistics Canada does not issue the
appropriate CPI on or before the beginning of one of the pay
periods referred to in (a) I, I, 1Il, or (b) I, II, I, IV
above, any adjustnents in the cost of |living allowance
required by such appropriate Index shall be effective at the
beginning of the first pay period after the Index has been

officially published.

No adjustnents, retroactive or otherwise, shall be nmade in the
amount of the cost of living allowance due to any revision
which may later be nmade in the published figures for the Index
for any nonth on the basis of which the allowance shall have

been determ ned.
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(9) The continuance of the cost of Iliving allowance shall be
contingent wupon the availability of the official nonthly
Statistics Canada c¢PI in its present form and calculated on
the sanme basis as the |Index published for February 1989,
unl ess otherwi se agreed upon by the parties.

(h) The cost of living allowance provided for herein shall be paid

only for actual hours worked and shall not be included in
conmputing statutory holiday pay, overtine premum pay, shift
premum call-in pay, reporting pay or other premum or bonus,
nor shall it be included in conmputing vacation pay in excess
of the statutory requirenments under The Enploynent Standards

Act, R.S.0. 1970.
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ARTICLE XIV - HOURS OF WORK

14.01 The standard work week shall consist of forty (40) hours nade

up of five (5) eight (8) hour days, Mnday through Friday.

14.02 The Conpany does not guarantee these hours of work or any
others but before there is any change in the above schedul e of

hours, the Conpany will inform the Union.

14.03 An enployee reporting to work at his regular starting tinme
shall be guaranteed four (4) hours of work either in his own
departnent or in whatever departnent the Conpany directs him
to work, or if the Conpany has no work for him four (4) hours

at his day rate provided that the followi ng conditions do not

apply:
(a) Wen he has been notified not to report;

(b) Wien lack of work is due to a labour dispute or to other

ci rcunstances beyond the Conpany's reasonable control

(c) Wen an enployee returns to work after an absence if the
enpl oyee has not notified the Conpany of his intention to
return to work or if his return to work is not in accordance

with the Conpany's instructions.
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Should the Conpany inplenent a three (3) shift schedule for
any area in the plant, those enployees required to work a
three (3) shift operation wll be paid a twenty (20) mnute
lunch break at their day rate. This article does not include
those enployees who are working on any continuous operation

such as heat runs, etc.



15.01

15.02

15.03 (a)

(b)
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ARTI CLE XV - OVERTI ME

Al hours worked outside of normal working hours will be paid
at the applicable overtinme rate provided that the full normal
shift is worked. Overtime rates wll not apply if the
abnormal hours worked are at the Employee's/Union's request

agreed to by the Conpany.

The Conpany shall give six (6) “ hours notice of overtine
wher ever possi bl e. Were an enployee has received at |east

six (6) hours notice but declines to work overtime the

enployee will have his record credited wth the overtine
hour s. If the enployee has received less than six (6) hours
notice and declines the overtime the enployee wll not have
these overtine hours credited to his record. Qpportunities

for overtime work shall be equitably distributed anong those
enpl oyees in the classification normally performng the work

and such overtinme has to be assigned by the Foreman or his

desi gnat e. A chart wll be posted in the Foreman's office
which will show the amount of hours worked overtine by each
enpl oyee.

The Conpany shall pay an enployee one and one-half (1 1/2)
times his regular hourly rate for all hours he is required to

work over eight (8) hours a day.

The Conpany shall pay an enployee two (2) tines his regular
hourly rate for all hours he is required to work over twelve

(12) hours a day.
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(c) The Conpany shall pay one and one-half (1 1/2) tines his
regular hourly rate for up to and including eight (8) hours
work perforned on Saturdays and two (2) tines the regular rate
for all work performed after eight (8) hours on Saturdays and

for all work perfornmed on Sundays.

(d) The Conpany shall pay tw (2) tinmes his regular hourly rate
for all work perforned on the holidays set out in Article XX

in addition to the pay provided in Section 19.01.

15.04 Hours worked or paid for or credited should be counted only
once in determining whether an enployee is entitled to

overtime so there shall be no pyram ding or duplication



16.01

63
ARTICLE XVI - EMERGENCY CALL-IN

A ninimum of four (4) hour's pay at straight hourly rate wll
be paid for all time worked outside of the regular working

hours except for overtinme hours continuing after a

shift.

regul ar
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ARTICLE XVI1 -~ OFF-SH FT PREM UM

17.01
Effective May 28, 1990
Seventy-one cents (71) premum per hour shall be paid for each
hour worked on the second shift and eighty-one cents (81)
prem um per hour shall be paid for each hour worked on the third
shift. This premum shall be paid only for actual hours worked

and no overtine or premuns shall be cal culated thereon
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ARTICLE XVIII - REST AND WASH UP PERI DS

18.01 The Conpany will schedule a ten (10) mnute rest period in
each half shift.

18.02 The Conpany will schedule a five (5) mnute wash-up period

i mredi ately preceding the ending of each half shift.
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19.02 (a)
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ARTI CLE XI X - PLANT HOLI DAYS

Each enployee will be paid eight (8) hour's pay at straight
time for plant holidays when not worked provided that the
enpl oyee worked his regular scheduled shift i medi ately
preceding and succeeding the holidays. When enpl oyees are
late in excess of two (2) hours in reporting to work they nmay
be denied pay for the holidays. Exceptions to the regulation
may be made when absence is with the Conpany's approval. In
the admnistration of this article during the Christmas
accunul ation of statutory holidays, for each day an enployee
is absent wthout Conpany approval, he shall |ose one (1)

statutory holiday pay.

The follow ng plant holidays shall be observed:

1st Year -~ 1993

Good Fri day - April 9

Victoria Day - May 24

Canada Day - July 2

Labour Day - Septenber 6
Thanksgi vi ng Day - Cctober 11
FI oat - Decenber 23
Christmas Day - Decenber 24
Boxi ng Day - Decenber 27
FI oat - Decenber 28
FI oat - Decenber 29
G vic Holiday - Decenber 30

New Year's Day - Decenber 31



Pl ant

Hol i days - (Cont'd)

2nd Year = 1994

Good Fri day
Victoria Day
Canada Day

G vic Holiday
Labour Day

Thanksgi vi ng Day

Christmas Day
Boxi ng Day

FI oat

FI oat

FI oat

New Year's Day

3rd Year - 1995

Good Fri day
Victoria Day
Canada Day

G vic Holiday
Labour Day

Thanksgi vi ng Day

Christmas Day
Boxi ng Day

FI oat

FI oat

FI oat

New Year's Day

April 1
May 23
July 1
Sept enber
Sept enber

2
5

Cct ober 10

Decenber
Decenber
Decenber
Decenber
Decenber

January 2

April 14
May 22

June 30

Sept enber
Sept enber
Cct ober 9
Decenber
Decenber
Decenber
Decenber
Decenber

26
27
28
29

30

4

1
4

25
26
27
28

29

January 1,

1995

1996
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(b) If any of the above holidays fall on a Saturday the
preceding Friday will be observed as the holiday: if any
of the above holidays fall on a Sunday the follow ng

Monday will be observed as the holiday.

If one of the above paid holidays occurs during an enployee's
annual vacation period the enployee shall receive in addition
to his regular vacation pay the regular pay for such holiday
as established in 19.01 above. This shall be in lieu of time
off for such holiday unless absence from work is arranged in
accordance with the provision in Article XlIl, Section 12.01 of

this Agreenent.
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ARTICLE XX = VACATIONS W TH PAY

69

An enpl oyee shall receive vacation with pay on the follow ng

basi s:

1993

Length of 8ervice

Less than 1 year
as of June 30th

1 year or nore but
| ess than 5 years
as of June 30th

5 years or nore but

| ess than 13 years as
of Dec. 31lst of the
current year

13 years or nore but

| ess than 20 years as
of Dec. 31st of the
current vyear

20 years or nore as
of Dec. 31st of the
current year

30 years or nore as
of Dec. 31st of the
current year

1994

Length of Service

Less than 1 year
as of June 30th

1 year or nore but
less than 5 years
as of June 30th

5 years or nore but

| ess than 13 years as
of Dec. 31st of the
current year

Vacati on

5 wor ki ng
days

10 working
days

15 wor ki ng
days

20 working
days

25 wor ki ng
days

30 working
days

Vacati on

5 wor ki ng
days

10 working
days

15 working
days

Vacati on Pay
as a
Per cent age
of Earnings

4

o

Vacati on Pay
as a
Per cent age
of Earnings

4

o0

i
o



Vacat..n Wth Pay = (Cont'd)

20.02 (a)

1994

Length of Service

13 years or nore but

| ess than 20 years as
of Dec. 31st of the
current year

20 years or nore as
of Dec. 31st of the
current year

30 years or nore as
of Dec. 31st of the
current year

1995

Length of Service

Less than 1 year
as of June 30th

1 year or nore but
|l ess than 5 years
as of June 30th

5 years or nore but

| ess than 13 years as
of Dec. 31st of the
current vyear

13 years or nore but

| ess than 20 years as
of Dec. 31st of the
current vyear

20 years or nore as

of Dec. 31st of the days
current year

30 years or nore as 30 working
of Dec. 31st of the days
current vyear

In Section 20.01 "earnings" neans

fifty-two (52) week period ending approximately June 30th.

Vacation
20 wor ki ng
days

25 wor ki ng
days

30 worKking
days
Vacati on

5 wor ki ng
days

10 worKking
days

15 wor ki ng
days

20 wor ki ng
days

25 wor ki ng

gr oss

Vacati on Pay
as a

Per cent age

of Earnings

8%

10%

12%

Vacati on Pay
as a

Per cent age

of Earnings

4%

ear ni ngs
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20.05 (a)
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For all that tine that an enployee is continuously absent
through illness or accident for nore than one (1) week there
shall be added to his earnings for vacation purposes his
standard hours for such absence times his hourly rate.

The Conpany will continue its practise of vacation makeup for
a total absence when such continuous absence is for nore than
one (1) week. Vacation nmakeup shall not be affected for

absences of |ess than one (1) week.

The plant will shut down for vacation for two (2) full weeks
conprising the two (2) weeks centered on Civic Holiday for

each year of the current Agreenent.

Al or part of any vacation taken other than during the plant
shut down nust have the consent of the Conpany. Al'l vacations
must be taken, and nust be conpleted by Decenber 31st of the
year in which eligibility is established, unl ess ot her
arrangenents are made with the Conpany's consent. Enpl oyees
who remain on duty during the regular plant vacation shutdown
will be allowed their vacation tinme at sonme tine prior to

Decenber 31st, by nutual consent.

The vacation pay cheques will be distributed two (2) working

days prior to the plant vacation shutdown.

(b) Any enployee who has not taken his vacation or scheduled his

vacation by Decenber 31st of the current year wll have his
vacation scheduled by the Conpany and nust be taken between

January and June of the follow ng year.
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20.05 (c) The vacation pay cheques wll only be distributed for that

period of vacation that is being taken by an enployee.

Enpl oyees nmust inform the Enployee Relations Departnent in

witing two weeks in advance of their scheduled vacation in

order to receive vacation pay prior to leaving for vacation.

(See Letter of Understandi ng)
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21.02
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ARTICLE XXI = JURY DUTY PAY

An enpl oyee who is called for and reports for jury duty shal

be paid the difference between eight (8) hour's day rate pay
and jury duty fees received for each day of jury duty
performed on which the enployee would otherwise have been
schedul ed to work. In order to qualify for jury duty pay the
enpl oyee shall give the Conpany prior notice of his jury duty
cal | and present proper evidence as to the Jjury duty

per f or ned.

An enpl oyee who is subpoenaed as a Crown witness shall be paid
the difference between his regular day's salary and crown
witness fees received for each day of appearance as a crown
witness on which the enployee would otherwise have been
normal |y scheduled to work. Enpl oyees released from crown
wi t ness appearance in the forenoon shall report to work in the
afternoon and will not be considered on crown witness |eave.
In order to qualify for crown wtness pay, the enployee shall
imedi ately give his Supervisor a copy of his crown wtness
subpoena and present proper evidence of the duration of his

appear ance.
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ARTICLE XXl 1 - GENERAL WELFARE AND PENS| ON PLAN

During the life of this Agreenent the Conpany agrees to pay
the full cost of the present Goup Insurance Plan and the
present Ontario Health Insurance Plan. If premum increases

during the term of this Collective Agreement the Conpany wll

pay the increased prem um

(b) The details of this Goup Insurance Plan are nore particularly

(c)

22.02

described in "The Plan Booklet" which is supplenment to and

part of this Agreement.

The parties to this Agreenent agree that the Conpany shall
select the Insurance Carrier who shall be responsible for the
adm nistration of the Goup Insurance Program and the Union
Pension Conmittee to nmeet with the Conpany as necessary to
discuss areas of contention regarding the Goup Insurance

Pr ogram

The parties to this Agreement agree that the non-contributory
pension plan established July 1966 shall run for a term that
is concurrent with the term of this Agreement. The pension
plan is witten in full in a separate docunent signed by the
parties and a summary of its ternms shall appear in a bookl et

distributed to all enployees in the bargaining unit.
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ARTICLE XXI11 = INJURY ALLOMNCE

An enployee who is injured at work and is unable to continue
to work due to the injury shall be paid for the balance of the
standard hours of his shift in which the injury was incurred

at his day rate.

It is not intended that an enployee injured at work and unabl e
to perform any work, be requiredf'to remain on the prem ses
doing nothing for the remainder of his shift unless nedically
desirabl e. The decision in respect to the above will be nade

by the Plant Nurse in consultation with a Doctor if necessary.

An enployee who as a result of an accident at work is
scheduled to receive medical treatment on days subsequent to
the day of injury shall receive paynment for such hours that he
is absent fromwork at his day rate. The Conpany nust receive
notice of necessity of such absence prior to the enployee

| eaving for nedical treatnent.
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So long as the present arrangenents continue for the nedical
exam nati on of new enpl oyees, an enployee who is required to
have such an exam nation outside his regular shift wll be

allowed two (2) hour's pay at his day rate.
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ARTI CLE XXV - SAFETY AND HEALTH

25.01 (a) The Company will continue to nmake reasonable provisions for

25.02

25.03

25.04

(b)

the safety and health of the enployees during working hours.
The Conpany agrees that only enployees qualified to operate
the cranes will be allowed to operate overhead or walking

cranes in the plant.

No enployee will be required to work al one where working al one

materially affects the health or safety of the enployee.

The Union shall appoint four (4) enployees from the bargaining

unit to act as nenbers of the Plant Safety Committee.

Accidents which are expected to involve lost tine wll be
investigated by representatives of Managenment and the

Departnental Union Safety Conmmittee nenber at the tine of the

acci dent where possible. This group wll forward their
reconmendations to Managenent for their consideration. The
Safety Conmittee will review these matters at their regular

nont hly neeting.

The four (4) Union appointees on the Plant Safety Committee
shall assist Managenment by actively participating in the

nont hly departnental safety tours.



78
25.05 The Conpany agrees to pay 50% of the cost of a pair of safety
shoes for each enployee once every six (6) nonths if such

enpl oyee acquires safety shoes.

25.06 The Conpany will supply the Union Safety Conmttee with a copy
of all Safety Reports.
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ARTICLE XXVI - EMPLOYEE | NFORVATI ON

26.01 An enpl oyee shall inform his Foreman in witing of his current

t el ephone nunber (if any) and address.



27.01

27.02
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ARTICLE XXVI1 - BULLETIN BOARDS AND COVM TTEE RECORDS

The Company will provide bulletin boards for the Union notices
dealing only wth Union neetings, elections, recreational,

social or other Union activities. Al such notices shall be
submtted to the Manager of Enployee Relations or his

representative for approval for posting.

The Conpany will provide space for the Union to maintain their

private records.
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ARTICLE XXVIII -~ BEREAVEMENT PAY
In case of bereavenent in the imediate famly, i.e., nother,
fat her, not her-i n-1 aw, father-in-Iaw, br ot her, sister,
husband, wife, chil dren, st ep- not her, st ep-f at her, st ep-

children and l|egal guardian, an enployee shall be given |eave
of absence for the two (2) days preceding the funeral and the
day of the funeral for the purpose of arranging and/or
attending the funeral . In case of ber eavenent  of
grandparents, step-sister, step-brother, half sister and half
brother, brother-in-law and sister-in-law, an enployee shall
be given a |leave of absence for the day of the funeral. |If
any of these days fall on a day which the enployee would be
normally required to work, he shall be paid for them at his
day rate. It shall be the enployee's responsibility to notify
the Enpl oyee Relations Departnent as soon as possible of such

ber eavenent .
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ARTICLE XXI X - AUTOVATI ON AND TECHNOL OG CAL CHANGE

29.01 The Conpany has the right to adjust all or any of its
enpl oyees as a result of changes in processes, neans of
production, machinery or equipnent and to make such technical
and other changes in its manufacturing nethods, processes and
nmeans of production, nachinery or equipnent necessary for
efficient operation. In recognition of the inpact that such
changes may have upon enpl oyees and the concern of the parties
regardi ng enployees who may be affected, the following wll

apply:

(a) The Conpany undertakes to advise the Union as far in advance
as feasible of such changes which the Conpany has decided to
introduce which wll result in significant and inmediate

change in the enploynent status of enployees.

(b) The Conpany agrees to discuss with the Union the effect of
such changes on the enploynent status of such enployees and to
consider practical ways and neans of minimizing the adverse
ef fect on enployees displaced by such change. Such neasures
as early retirement, retraining and transfers to other

existing jobs wll be considered.
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ARTI CLE XXX - DURATI ON OF AGREENVENT

This Agreement shall go into effect My 8, 1993 except that

changes from the previous Agreenent between the parties shall

be effective the start of the first pay period beginning after

the official notice of ratification unless ot herwi se
specified, and continue in effect until February 24, 1996 and

thereafter shall continue from year to year, unless durirng a
period ninety (90) to thirty (30) .calendar days prior to the
expiration date of this Agreement, or any subsequent annual
date, either party gives notice to the other party that it

desires some change in the Agreenent.
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30.02 Negotiations shall begin within fifteen (15) days of any such
noti ce.
SIGNED, this day of 1994 at this Gty of

St. Catharines, Ontario.

FERRANTI-PACKARD TRANSFORMERS LTD.

A. BOTHWRI GHT,
GENERAL MANAGER

J. DEWES,
PRODUCTI ON  SUPERI NTENDENT

A. MEFFE,
MANAGER, EMPLOYEE RELATI ONS

UNI TED STEELWORKERS OF AMERI CA - LOCAL 5788

D. BACON

R. BRODEUR

B. GREENAVWAY
STAFF REPRESENTATI VE

L. RENNEBOOG

M. RENNER




APPENDI X ' A

Secti on

(Al crane operations
i nt erchange, no grandfather)

March 1, 1993

Job to
d ass Eebruary 28, 1994
COVPONENTS - Dept. #1
19 Machi ni st "an 18.23
18 Conponents WMaterial Controller 17.98
18 Lead Hand 17.98
14 Fitter/ Assenbl er LTC 16.98
12 Fi ni sher/ Moul der/ Assenbl er - 16.58
| ncl udes brazing of bushings
12 Plater/Degreaser 16.58
10 Assenbl er/ Bench - 16.18
| ncl udes LTC Subassenblies
POANER ASSEMBLY - Dept. #2
18 Lead Hand 17.98
15 Assenbl er - Power - 17.23
Operate up to 30 ton pendant
crane for own use only
14 Wireman - Power 16.98
14 Tanker - Power - 16.98
Operate up to 90 ton pendant crane
14 Vapour Phase Qperator - 16.98
Operate up to 90 ton pendant crane
12 Fi ni sher - Large Power - Qperate 16.58
up to 30 ton pendant crane for own
use only and new additional duties
11 Mat eri al Mover/Expeditor 16.38
11 Crane Qperator/Slinger 16.38

- SCHEDULE FOR JOB RATES

"A" -~ Transforner

March 1, 1994
to

February 28, 1995

18.48
18.23
18.23
17.23
16.83

16.83
16.43

18.23
17.48

17.23
17.23
17.23
16.83

16.63
16.63

March 1, 1995

to
February 24,

19%6

18.48
18.23
18.23
17.23
16.83

16.83
16.43

18.23
17.48

17.23

17.23

17.23

16.83

16.63
16.63



Section "A" - Transformer

Job March 1, 1993 March 1, 1994 Mar c1l, 1995
to to to
Cl ass February 28, 1994 February 28, 1995 Februar24, 1996
11 St acker - Power 16.38 16.63 16.63
No limt on kva, type of
construction, type of duty, etc.
The operation of the crane by the Finisher in the Power Bay is for his job only. If it becones
necessary to use the Finisher to performwrk of Crane Operator the Finisher will be
tenporarily transferred.
| NSTRUVENT ASSEMBLY - Dept. #3
18 Lead Hand _ _ 17.98 18.23 18.23
13 Torrodial/Instrument Coil W nder 16.78 17.03 17.03
13 | nstrument Wnder ‘A 16.78 17.03 17.03
11 | nstrunment Assenbl er 16.38 16.63 16.63
11 Rati 0 Tester/Expeditor 16.38 16.63 16.63
7 | nstrument W nder 'B! 15.58 15.73 15.73
PAI NTI NG - Dept. #4
18 Lead Ha_nd 17.98 18.23 18.23
12 Spraypai nter 16.58 16.83 16.83
12 Pai nt Co-ordinator 16.58 16.83 16.83
LARGE PONER W NDI NG - Dept. #5
18 Lead Hand 17.98 18.23 18.23
16 Wnder - Large Power 17.48 17.73 17.73
12 Coil Processor - Includes 16.38 16.63 16.63

Popcorn Machi ne Cyli nder
preparation and Wnder's
Hel per



Section "A"™ - Transforner

March 1, 1993 March 1, 1994 March 1, 1995
Job to to to
d ass February 28, 1994 February 28, 1995 February 24, 1996

SMALL & mEDIUM POANER ASSEMBLY - Dept. #7

18 Lead Hand 17.98 18.23 18.23
13 Tanker - Small Power 16.78 17.03 17.03
14 Assenbl er 16.98 17.23 17.23
14 Wireman 16.98 17.23 17.23
11 Crat er/ Fi ni sher 16.38 16.63 16.63
11 Materi al Mover/Expeditor 16.38 16.63 16.63
11 Crane Qperator/Slinger - Al crane 16.38 16.63 16.63
10 St acker - Includes pendant crane 16.18 16.43 16.43

for own use

TEST - Dept. 8

21 Lead Hand 18.73 18.98 18.98
20 Tester - Large Power 18.48 18.73 18.73
18 Tester 'A! 17.98 18.23 18.23
13 Tester 'B! 16.78 17.03 17.03

09 Tester 'cC! 15.98 16.23 16.23



Job
Cl ass

16
13
10

13
11

18
18
12
11

Section ®a" - Transformer

March 1, 1993

to
February 28,

1994

March 1, 1994

to
February 28,

1995

SMALL/ MEDI UM PONER W NDI NG - Dept. #9

Large Layer W nder
Smal | Layer W nder
Strip W nder

CORE FABRI CATI ON - Dept. #10

Miter Core Cutter
Core Fabricator

| NSULATI OV CARPENTRY - Dept. #11

Lead Hand - Insulation
Lead Hand - Carpentry
Set Up - Insulation

Bench Hand -~ Carpentry
Insulation Cutter

17.48
16.78
16.18

16.78
16.38

17.98
17.98
16.58
16.38
15.58

17.73
17.03
16.43

17.03
16.63

18.23
18.23
16.83
16.63
15.83

March 1, 1995
to

Febr uar 24, 1996

17.73
17.03
16.43

17.03
16.63

18.23
18.23
16.83
16.63
15.83



Job
d ass

20
19
18
14
12
12
12

12
12
11

PRESS SHOP - Dept. #23

Tool maker 'A!

Machi ni st 'A?

Lead Hand

Fab. Centre

Set Up - Punch Press

Material Mover/Expeditor

Materi al Mover/Expeditor (Steel
Stores) - Use fork truck

Set Up and Operate - Press Brake
Layout and Burner

Layout, Set Up and Qperate -
Radial Drill

Set Up and OQperate - Cut Of Area
and Shears - No job division
Qperator/ Hel per = M sc. Machines

Section "B" - Tank

March 1, 1993
to
February 28, 1994

March 1, 1994

to
February 28,

1995

March 1, 1995

to
February 24,

1996

18.48
18.23
17.98
16.98
16.58
16.58
16.58

16.58
16.58
16.38
15.98

15.58

18.73
18.48
18.23
17.23
16.83
16.83
16.83

16.83
16.83
16.63
16.23

15.83

18.73
18.48
18.23
17.23
16.83
16.83
16.83

16.83
16.83
16.63
16.23

15.83



Job
d ass

20
16
16
15
15
12
12

16
14
12

POANER TANK FABRI CATI ON - Dept.

Lead Hand

Fitter/ Wl der

Repair Wel der

Vel der 'At

Fitter

Mat eri al Mover/Expeditor

Crane Qperator/Slinger -

Al'l crane operators interchange
Towmotor (per at or

Gritblastor - No job division
Tank Finisher - No job division

DI STRI BUTI ON  TANK FABRI CATI ON
- Dept. #25

Fitter/ Wl der

Wl der 'B!

Materi al Mover/Expeditor
Tank Fi ni sher
Rotoblastor

Section "B" - Tank

March 1, 1993
to
February 28, 1994

March 1, 1994
to
February 28, 1995

#24

18.48
17.48
17.48
17.23
17.23
16.58
16.58

16.38
15.98
15.78

17.48
16.98
16.58
15.98
15.78

18.73
17.73
17.73
17.48
17.48
16.83
16.83

16.63
16.23
16.03

17.73
17.23
16.83
16.23
16.03

March 1, 1995
to
February 24, 1996

18.73
17.73
17.73
17.48
17.48
16.83
16.83

16.63
16.23
16.03

17.73
17.23
16.83
16.23
16.03



Job

C ass

18
16
15
13
12
11

18
13

22
22
20

STORES - Dept. #12
Lead Hand

Stores Material Controller

Per petual Inventory Cerk
Shi pper/ Recei ver

Truck Driver

Mat eri al Mover/Expeditor

| NSPECTI ON - Dept. #14

| nspector C ass 'A!
| nspector C ass 'B!'
| nspector C ass 'cC!

MAI NTENANCE - Dept. #22

Chief Electrician
Chi ef Mechani c
El ectrician Refrigeration

19 Electrician 'A!
19 Mechanic t'A!
11 Electrician 'B!

11
9

8
7
5

Mechanic 'B!

Mai nt enance Hel per
Mechani ¢ ce

El ectrician 'c!

Jani t or

Section "¢t -~ Ceneral

March 1, 1993
to

Eebruary 28, 1994

17.98
17.48
17.23
16.78
16.58
16.38

17.98
16.78
15.98

18.98
18.98
18.48
18.23
18.23
16.38
16.38
15.98
15.78
15.58
15.18

March 1, 1994
to

Eebruary 28, 1995

18.23
17.73
17.48
17.03
16.83
16.63

18.23
17.03
16.23

19.23
19.23
18.73
18.48
18.48
16.63
16.63
16.23
16.03
15.83
15.43

March 1, 1995

to
February 24,

1996

18.23
17.73
17.48
17.03
16.83
16.63

18.23
17.03
16.23

19.23
19.23
18.73
18.48
18.48
16.63
16.63
16.23
16.03
15.83
15.43



Job

Cl ass

22
20
19
17
14

TOOLROOM & MACHI NE SHOP

Lead Hand
Tool maker
Machi ni st
Tool maker
Machi ni st
Machi ni st

IAI
IAI
'Bl
IB'
ICI

Section "C" - CGenera

March 1, 1993
to

February 28, 1994

18.98
18.48
18.23
17.73
16.98
15.58

March 1, 1994

to
February 28,

1995

March 1, 1995

to
February 24.

1996

19.23
18.73
18.48
17.98
17.23
15.83

19.23
18.73
18.48
17.98
17.23
15.83



10

11

12

13

14

15

16

17

18

19

20

21

22

EFFECTI VE
MAY 05/93

14.38
14.58
14.78
14.98
15.18
15.38
15.58
15.78
15.98
16.18
16.38
16.58
16.78
16.98
17.23
17.48
17.73
17.98
18.23
18.48
18.73

18.98

SCHEDULE ' A

EFFECTI VE

MAR 01/94

14.63

14.83

15.03

15.23

15.43

15.63

15.83

16.03

16.23

16.43

16.63

16.83

17.03

17.23

17.48

17.73

17.98

18.23

18.48

18.73

18.98

19.23

EFFECTI VE
MAR. 01/95

14.63

14.83

15.03

15.23

15.43

15.63

15.83

16.03

16.23

16.43

16.63

16.83

17.03

17.23

17.48

17.73

17.98

18.23

18.48

18.73

18.98

19.23

93
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Definition of G andfather d ause

Enpl oyees presently working on jobs which now are part of an
amal gamated job shall continue to work at their normal jobs at
their normal work stations provided that the senior enployees are

trained and remain experienced on the rest of the anmal gamated j ob.

New enpl oyees shall be required to perform the whole of the new

amal gamat ed | ob.

Note . In any departnent, if an existing enployee selects to
exercise the Gandfather Cause and not operate the
crane, the enployee will get one (1) job class |ess than

the job class shown.
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APPENDI X *'B' - TIME REGULATI ONS

NORMAL WORKI NG HOURS

(a) The normal daily working hours for enployees on two (2) shift
operations covered by the Agreenment are from 7:00 a.m to
11:00 a.m: 11:30 a.m to 3:30 p.m Mnday through Friday.
Afternoon shift - 3:30 ppm to 7:30 p.m; 8:00 ppm to 12:00
m dni ght .

(b) The normal working hours for enployees for three (3) shift
operations are: 7:00 a.m toO 11:00 a.m; 11:20 a.m to 3:00
p.m; 3:00 p.m to 7:00 p.m; 7:20 p.m to 11:00 p.m; 11:00
p.m to 3:00 a.m; 3:20 a.m to 7:00 a.m NMNonday through

Friday (wwth a 20 mnute paid |unch).

WEEKEND WORKI NG HOURS
Hours worked on Saturday and Sunday will observe the start tinmes of

shifts as set out above.

LATENESS

Each enployee will be allowed a two (2) mnute grace to clock in on
the automated reporting system at the start of their shift and at
their lunch break should they |eave the plant for [|unch.

Regul ar Wor ki ng Hours

Each tinme an enployee is |late over and above the grace periods he wll
be penalized one-tenth (1/10th) of an hour.

Overtime Wrking Hours

Each tinme an enployee is |ate over and above the grace periods he wll

be penalized one-tenth (1/10th) of an hour.



Exanpl e of Payment

1.3% of G oss Pay

of

APPENDI X

|Cl

Uni on Dues:

96



LETTERS OF UNDERSTANDI NG

As a result of the 1990 Menorandum of Agreenent, the only Letters

of Understanding the Conmpany will recognize are
1. Trainees

2. Painting

3. Menorandum

4. Recall Conmittee (amended)

S. Tool Allowance (anended)

6. Computerization

7. Automatic Progression

a. Pay Day

9. Bunping and Recall

10. Vacation Pay

RE: TRAI NEES

(81-02-24)
(1) The parties agree that during the term of the
agreenent, a training program will be inplenmented for
two (2) people. These Trainees are intended to eventually

becone qualified "Machinists" as defined in Appendix

the Collective Agreenent.

(i) The parties agree that iif the above procedure
successful and acceptable, the program wll be expanded
train enpl oyees for ot her areas (e.qg. Mechani cs

El ectricians as defined in Appendix "A").

(i) The parties agree that if the procedure proves successful

acceptable, the program will be expanded to include enployees



(iv)

(v)

(vi)
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presently classified as Machinists, Mechanics, Electricians,

etc., and upgrade their present skill |evel.

The parties agree that the continuation of the program the
nunber of students, etc., wll be determned by the Conpany.
However , direction of the program wll be guided by a
commi ttee conprised of:

1. One representative of the Union

2. One representative of the Conpany

3. One representative of the training facility concerned
Each nmenber will have equal voting power in fornulating
recomendations on the day-to-day admnistration of the
program As well, this guidance conmmttee wll assist the

Trai nees wherever possible.

The rates of pay, and simlar criteria, wll not be the
responsibility of the guidance committee, but will be
determined and nonitored by the Conpany and Union Negotiating

Commi ttee.

The Conpany, upon signing of this agreenent by the Union, wll
post for tw (2) Machinist "Trainees". Al applicants for
this posting will be tested by the training school (HITAC,
etc.) and the senior applicant(s), who the school says have
the ability and aptitude to successfully conmplete the full

training program wll be selected.



(vii)

(Viii)

(ix)

(%)

(x1)
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Enpl oyees involved in the training program subject to being
bunped according to Article 10.07 of the Collective Agreenent,

must be bunped at their present "competency" |evel

An enployee involved in the training program can only
voluntarily leave the program up until the conpletion of the
first "school" term He then reverts to his previous position
as per Article 11.03 of the Collective Agreenent. After that
period, he shall only be placed on another job by nutual

agreenent between the Conpany and the Union.

Once an enployee is started in the training program he wl

not be involuntarily renoved except as provided by Article

10.07.
Trainees wll normally start ten (10) |abour grade |evels
below the job classification |evel. He will progress through

each of the |abour grades in accordance with his conpetency

| evel as determ ned by the school

Wiile in this training course, the Conpany wll provide $25.00

per week mleage allowance to and from school. Tool
all owances wll be provided in accordance wth departnent
rul es. The enployee w il buy any necessary books which wll

belong to him
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RE: PAI NTI NG

(80-02-24, Anended 87-02-23)

The following are the procedures agreed to by the Negotiation Commttees

W th

respect to Departnent #4 - Painting:

The reference to Painting will remain intact on page of the
Col | ective Agreenent. The titles of jobs within this departnent
will be revised to show existing jobs and revised job classes.

All Painters will be trained to operate a pendant controlled crane,
and no operator wll be refused overtine because of a lack of
traini ng.

All Painters wll be classified job class 12 and the job wll

i nclude operation of a pendant controlled crane.

Painters in a specific work area (Power Bay and Warehouse) wll

share overtine in their respective work areas.

If an additional Painter is needed to work overtine (in an area

other than his own) the Painters from these other areas wll be
offered this work on a "least overtime" basis. If a Painter
refuses overtine, the hours will be calculated "as if worked" when

offering future overtine.
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Al new postings for Painters 'will indicate the "work area" in

whi ch the vacancy exi sts.

An existing Painter can post for a vacancy in another "work area"

I ncunbent Painters ' "work areas" will be decided by seniority of

t he incunbents.

If there is a requirement to reduce the nunber of Painters, the

junior Painter in the "work area" concerned will displace the nost
junior Painter in the departnent. Then the layoff provisions
(Procedure No. 1, etc.) will take effect as per the standard | ayoff

pr ocedur es.
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RE: MEMORANDUM
(74-02-25)
The Menorandum of Agreenment will form part of this Agreenent for those

areas not expressly covered in this Collective Agreenent.

RE: RECALL COW TTEE
(84-02~-24, Anmended 90-05-24)
The layoff and recall of enployees when required will be perforned by a

Conmttee of two (2) Union nmenbers and two (2) Managenent nenbers

RE: TOOL ALLOMNCE
(87-02-23, Anended 90-05-24)
The Conpany will pay a tool allowance of up to $50.00 annually only for
the replacement of tools for Machinists. The Conpany will also pay the

licence fee for Electricians and Electrician Refrigeration

RE: COMPUTERIZATION
(82-02-24)
If the Conmpany computerizes any present operation or machinery or
purchases a new computerized machine, then the affected bargaining unit

enpl oyee(s) will be given the opportunity to be trained to operate the

computerized equi pnent.
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RE: AUTOVATI C PROGRESSI ON
(84-02~24)
For the following «classifications listed below there shall be
progression from C to B to A in accordance with the tine elenents
outlined in Article 13.02 providing the enployee has been given the
opportunity and gained the required experience necessary to progress.
Any enployee unable to progress shall be renobved from the progression

job and may grieve according to the grievance procedure.

I nspector C ass m"an

Machi ni st A"

Tool maker maw

Tester "an

Mai nt enance Mechanic "va"

Mai nt enance El ectrician "An

RE: PAY DAY
(93-04-30)
During the term of the renewed Collective Agreenent the Conpany wl|
meke pay available to enployees for the previous week worked by direct
deposit to enployees' designated bank accounts at the beginning of

banki ng hours on the Friday followi ng the week worked.

In the event a Paid Holiday occurs in the week follow ng the week worked
pay will then be available to enployees' designated accounts on the

foll ow ng Monday at the beginning of banking hours.
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RE: BUWI NG AND RECALL

(87-02-23)

The Conpany and the Union agree, wthout prejudice, to the followng
additions and attached conditions to Article 210.06 (h) effective
imediately until February 27, 1993, providing that these enployees are
recognized and paid as trainee enployees where they do not fulfill the

requirements of Article 10.07 (a).

1. The following job classifications will be bunped on the basis of
seniority :
j.c. 9 - Mintenance Hel per -~ providing enployee successfully

passes a fork truck test.

2. The following job classifications will be bunped on the basis of
seniority providing at least 75% of the enployees in the job
classification are experienced enployees or where at |east three
(3) experienced enployees are in the classification one (1) person
may be bunped on a seniority basis.

j.c. 11 - Crater/Finisher
j.c. 11 - Core Fabricator

j.c. 10 - Stacker (Distribution)

3. The following job classifications will be bunped on the basis of
seniority providing at Jleast 50% of the enployees in the job
classification are experienced enployees.

j.c. 8 =~ Tank Finisher - Power Tank Fabrication #24
j.c. 11 - Stacker - Power Assenbly #2

j.c. 12 - Finisher - Power Assenbly #2
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4, Only one (1) person may bunp on the basis of seniority in the
followwng job classifications providing at least 75% of the
enpl oyees in the job classification are experienced enployees.

j.c. 10 - Assenbler - Bench - Distribution Assenbly #7

j.c. 12 -~ Finisher/Mulder/Assenbler -~ Encapsulation #1

5. Enpl oyees who bunp in as trainees wll not be restricted from

posting for other jobs for six (&) nonths.

6. Overtime will be on an "as required" basis with the Union inforned,
in advance and a notice posted. The overtime required wll never
regularly exceed the nunber of hours in a job classification which

could result in one (1) or nore persons being added.

7. The Union will be notified, in witing, of tenporary transfers as they

occur.
RE: VACATI ON PAY

(93-04-30)

The Conpany will provide vacation pay at the tinme of vacation is taken

providing that an approved requisition is submtted at |east two (2) weeks
prior to the vacation tine. Vacation may be requested in mninum

increnents of one (1) day.
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RE: MULTI-SKILLING

(93-05-05)

The Union and the Conpany agree to create a joint Task Team of 6 nenbers

during the current Collective Agreenent.

The mandate to commence woul d be as foll ows:

Becone famliar with the principles of multi-skilling through Conpany
pai d education and other avenues.

Determine the feasibility of applying these principles within the

St. Catharines operation.

Define work groups which could be created and involved in multi-
skilling and determ ne which jobs coul d/ should be excluded.

Define how progression from one skill to another within a work group
woul d be admi ni stered.

Defi ne how novenent from work group to work group would be

adm ni st er ed.

It is understood that this program will not be inplenmented w thout the

nmut ual agreenent of the parties.

The parties agree that the International Representative of the Union

can attend neetings if avail able.

It is recognized that during this Multi-Skilling Program ot her issues nay

wel |

becone apparent and be addressed by the Team



