Collective Agreement
Between

Westinghouse Canada Inc.

Westinghouse Motor Company
Canada Ltd

and

United Electrical, radio and Machine Workers of Canada
Local 504
Hamilton, On.

Begins:
04/23/1993

Terminates:
04/22/1996

02183 (04)

Source:comp
Employees: 500
Received by: sd
Date: 11/25/1993



AGREEMENT

Between

WESTINGHOUSE CANADA INC.
and

NATIONAL AUTOMOBILE, AEROSPACE
AND AGRICULTURAL IMPLEMENT
WORKERS UNION OF CANADA
(CAW - CANADA)

AND ITS LOCAL 504

®

TO: APRIL 22, 1996

HAMILTON, ONTARIO



INDEX

Article Page No.
General Purpose................. 4
1 Recognition and Scope ......... 4
K Relationship... 5
3 Management Rights... 7
4 Reporting for Work ........... 8
5  Working Conditions............. 10
6  Hours of Work and Overtime i1
7  Specified Holidays 14
8 Vacations with Pay 17
9  Wages ..... 20
10  Shift Bonus s 25
11 Trainees .. 25
12 Cost of Living .. 26
13 Seniority ......... 30
14 Probationarv Employees 49
15 Leave of Absence....... 50
16 Discharge and Suspension GHEVANCES .........cceereessivernmsinsannes 54
17 Stewards .......ccvuevecvennne 55
18 Grievance: 58
19 Arbitration 62
20 National Security 64
21 Service lobs Outside the Hamilton Area .......cewveremessvinenvaens 65
22 Check-Off 65
23 Representatives 66
24 information to the Union........ 67
25 Notices 67
26 Jury Duty 68
27 Bereavement 68
28 Employee Displacements Through
Technological Change 70
29 Duration and Termination 72
Appendix “A-1" - Rates 75
Appendix“A-2"— Job Evaluation Programme.........cocoeoeeeivnnes 78

Appendix “B” - Safety and Health ...
Appendix “C-1" - Initiation Fee ...




AGREEMENT effective as of the May 31, 1993.

3ETWEEN:

WESTINGHOUSE CANADA INC., aCompany incor-
porated pursuantto the laws of Canada, and havingits
Head Office in the City of Hamilton, Province of

Ontario, and herein acting with respect to its Sanford
Avenue Plant

(hereinafter called "The Company")

AND

NATIONAL AUTOMOBILE, AEROSPACE
AND AGRICULTURAL IMPLEMENT WORKERS
UNION OF CANADA
(CAW — CANADA)
and its Local 504

(hereinafter called "The Union")



GENERAL PURPOSE

The general purpose of this Agreement between th
Company and the Union is to establish and maintain:

a)
b)

c)

1.01

Orderly collective bargaining relations;

A procedure for the prompt and equitable handlin

of grievances;

Satisfactory working conditions, hours and wage.

for all employees who are subject to the provi.’

of this Agreement.

Article 1
RECOGNITIONAND SCOPE

Westinghouse Canada Inc. recognizes that th
Union is the Collective Bargaining Agent for a
of its employees employed on jobs which are.
present hourly rated jobs located at 35 Myir
Street, (hereinafter known as "Sanford Avenu
Plant"), of the Company at Hamilton, save an
except the office, technical and personnel stat
watchmen, timekeepers, time study personne
clerical employeesand foremen. Itisprovided i
this connection that no job which is presentl
hourly rated shall be during the term of th
Agreement removed from the bargaining unit.

inthe interests of promoting understandingof th
Agreement, the Company will supply presentan
future employees with a copy of this Agreemen



1.03

101

The Union agrees that, in recognition of the fact
that efficient and economic production is in the
interest of the parties, it will promote amongst its
members good workmanship and regular at-
tendance. itisfurtheragreed by the Unionthatthe
employees will at all times protect the property of
the Company against damage by themselves or
others.

Inthe event that Westinghouse Canada Inc. relo-
cates its Plant, or any part thereof, presently
covered under Section 1, Article T, Recognition
and Scope, above, to another location or loca-
tions in the City of Hamilton during the term of
this Agreement, the Company agrees that the
Union shall continue to represent any bargaining
unit employees presently represented, at that or
those new locations inthe City of Hamilton, save
and except persons excluded under Section 1
above and the provisions of this Agreement shall
continue to apply to such employees subject to
any appropriate changes required as a result of
the foregoing.

Article 2
RELATIONSHIP

a) The Companies shall notdiscriminate against
any employee because of such employee's
membership in the Union, or his/her Union
activities within the scope of this Agreement.



2.01

2.02

2.03

The Union, or its officers, members or agents
shall not intimidate or coerce any employee
or employees into membership inthe Union.

It is agreed that there shall be no discrimina-
tion by the Company or the Union on the
grounds of race, colour, creed or sex.

During the term of this Agreementthe Company
agrees that there shall be no lock-out and the
Union agrees that there shall be no slowdown,
strike, or other work stoppage or interference
with work.

The Union agrees that unless duly authorized:

a)

b)

Union meetings will not be held on the
premises of the Company.

No employee or Union official will solicit
membership in the Union, collect dues, or
engage in any Union activity on Company
time, during his/her working hours, or the
working hours of any employee, except as
provided for in this Agreement.

Violation by an employee of any of the foregoing
provisions shall be cause for discharge or for
discipline of such employees by the Company,
but such actions are to be subject to the Griev-
ance provisions of this Agreement.



3.01

Article 3
MANAGEMENT RIGHTS

Itis recognized that managementof the plantand

direction of the working forces are fixed exclu-
sively inthe Company, which maintains all rights
and responsibilities of managernent not specifi-
cally modified by this Agreement.

The exercise of such rights shall include but
not be limited to:

a)

The right to hire, assign, increase and/or
decrease the working forces, promote, de-
mote, transfer and make temporary lay-offs
for lack of business and materials.

The determination of: the number and loca-
tion of plants, the product to be manufac-
tured, the methods of manufacturing, sched-
ules of production, kinds and locations of
machines and tools to be used, processes of
manufacturing and assembling, the engi-
neering and design of its products, and the
control of materials and partsto be incorpo-
rated in the products produced.

The making and enforcement of rules and
regulations, not inconsistent with this Agree-
ment, relating to discipline, safety, and gen-
eral conduct of the employees, and to sus-
pend or discharge or otherwise discipline
employees for just cause.



3.02

3.03

3.04

Claims of discriminatory upgrading, demotion or
transfer, or a claim that an employee has been
suspended or dischargedwithout just cause may
be madethe subject of agrievance and dealt with
as provided in this Agreement.

To enable the Company to keep its products
abreast of scientific advancementsthe Company
may from time to time, without reference to
seniority hereinafterset forth, hire, teach, transfer
or assigndutiesto technicallytrained personsand
technical students and deal with them as it deems
advisable. This practice, however, shall not ad-
versely affect the employees in the bargaining
unit.

The Company agrees that these functionswill be
exercised in a manner not inconsistent with the
terms of this Agreement.

Article 4
REPORTING FOR WORK

When an employee reports for work at the normal
startingtime of the shift and his/her regularjob is
notavailable, the employeewill receivealternate
work or pay equivalentto four (4) hours at histher
hourly wage rate. This will not apply under the
following conditions:



4.01 a)

b)

e)

Where the employee has been informed a
minimum of six (6) hours in advance of his/
her regular starting time that he/she is not to
report for work.

Where the plant or part of it or its equipment,
is damaged by fire, lightning, flood or tem-
pest.

Where interruption of work isdue to circum-
stances beyond the Company's reasonable
control.

Where the employee is not willing to accept
alternate work. Such alternate work must
not be of an unreasonable nature by way of
safety, dress requirements, physicaldemands,
etc.

When the employee fails to keep the Com-
pany informed of his/her latest address and
telephone number, the Company shall be
relieved of its responsibility with regard to
notice not to report for work. The Company
will supply an authorized "Change of Ad-
dress" card for this purpose, which will be
available upon request at the appropriate
Human Resources Department.

4.02 When an employee reports for work at the
normal startingtime of the shift and his/her regular
job is not available for the full four (4) hours:

a)

if no further work is available he/she will
then be paid at his/her hourly wage rate for
the balance of the four {4) hours not worked.

9
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4.03

4.04

5.01

b) If alternate work is available then the em-
ployee will be assigned to that work and he/
she will recetve a minimumofpayequivalent
to four (4) hours at his/her hourly wage rate
for the shift

An employee is expected to give prior notice
when reporting for work following an illness.
However, in the event such notice is not given
and such absence exceeds one (1) working day,
he/she shall not qualify for work or pay pursuant
to Sections 4.01 and 4.02 unless he/she has in-
formed the Company by no later than 12:00 noon
on his/her normally scheduled work day immedi-
ately prior to the day that he/she will be returning
to work.

Employees who are called in outside of their
regularly assigned hourswill receive not lessthan
three (3) hours' work or pay at the appropriate
premium rate provided under Section 6.03 (b).
This shall notapply if suchis immediately prior to
or succeedinghis/her regular shift, or if a breakis
requested by theemployee. Insuch cases, Article
6 will apply.

Article 5
WORKING CONDITIONS
S
The Company shall continue to make reasonable
provision for the safety and health of its employ-
ees at the factory during the hours of their employ

10



5.01

5.02

5.03

6.01

6.02

ment. The Union will co-operate with the Com-
pany in maintaining good working conditions
and will assist in assuring observance of safety
rules.

The Company welcomes from the Union, its
members, or any employee, suggestions regard-
ing safety and health.

The total understanding between the parties re-
garding Safety and Health is set out in Appendix
“B” to the Agreement.

Article 6 9
HOURS OF WORK AND OVERTIME 4 6

The normal hours of work shall be forty (40) hours
per week consisting of five (5) eight-hour days,
Monday to Friday inclusive. Thisis notto be read
or construed as a guarantee to provide work for
any period whatsoever.

Hours of work in excess df eight (8) hours per day,
Monday to Friday, inclusive, and hours of work
on Saturday and Sunday, will be treated as over-
time hours and will be paid for at a premium rate
as provided under Section 6.03 (b) below, except
that when employees change shifts at their own
request, they shall not be entitled to such pre-
mium rate by reason of the fact that they have
worked two (2) eight-hour shifts in the twenty-
four (24) hour day.



6.03 a)

In computing daily overtime hours, a day
shall be the twenty-four (24) hour period
following the regular startingtime of the shift
on which the employee is working except
that the provisions of this Article shall not
apply sothat hours paid at a premiumrate for
work performed on an employee's second
day following his/her regularwork week en-
title him/her to a premium rate for any hours
worked as part of histher normal hours of
work.

Overtime hours worked will be paid for at a
premium rate calculated on the basis of one
and one-half (1-1/2) times an employee's
hourly wage rate except in the case of
Sunday, when that day is the second day
following an employee's normal work week
(thatis, Mondayto Friday inclusive),inwhich
case the overtime hours worked will be paid
for at a premium rate calculated on the basis
of two (2} times an employee's hourly wage
rate.

6.04 The following exception to Sections 6.01 and
6.02 will apply:

Hours of work for Boiler House employees shall
be forty (40)hours per week. Due to the sche-
duling of rotating shifts, employees may be
requiredto work as many as eight (8) consecutive
days without having a day off, except that in the
case of hours worked in excess of eight (8) hours

12



6.04  per day or hours worked in excess of an average
forty (40) hours per week during the work cycle
agreed upon betweenthe Company andthe Union,
such hours worked will be treated as overtime
hours and will be paid for at a premium rate
calculated on the basis of one and one-halftimes
an employee’s hourly wage rate. Such premium
rate will also be paidfor hours worked on Saturday
and Sunday by Boiler House employees, except
when Sunday is the second day following an
employee’s normal work week in which case the
premium rate for hours worked on Sunday will be
calculated on the basis of two (2) times an
employee’s hourly wage rate.

6.05  Forthe purposes of calculating payment for time
worked under this Article 6 and under Article 7,
time worked on a scheduled shift commencing
prior to 10:00 p.m. shall be treated as if worked
on the calendar day on which such shift
commenced. Time worked on a scheduled shift
commencing at or after 10:00 p.m. shall be
treated as work performed on the immediately
following calendar day.

equally distributed amongst the employees. Each
employee is expected to co-operate with the
Company in the performance of such work and
the Company agreesto accept reasonable grounds
for the employee declining to perform suchwork.

6.06 As far as possible, overtime hoursworked will be/

13



6.07

6.08

7.01

The Company may change work schedules,
including the scheduling of more or less than the
normal working time, but will confer with the
Chief Steward before making any general change
in group, department, or plant work schedules.

In no case will an overtime premium rate be paid
twice for the same hours worked.

Article 7
SPECIFIED HOLIDAYS

The Company agrees to pay an employee, as
provided under Section 7.04 below, for the
following specified holidays without requiringan
employee to render service:

New Year's Day

Heritage Day or the 3rd Monday in February
Good Friday

Victoria Day

Canada Day

Civic Holiday

Labour Day

Thanksgiving Day

Christmas Day

December 26th

1n1993

July 2
September 3
January3, 1994

14



7.01

7.02

7.03

In 1994

July 4
September 2
December 23

In 1995
July 3
September 1
October 6

For the application of the Sections of this Article,
a specified holiday as listed above shall be
observed on the day on which it occurs, except
that if such a holiday occurs on a Saturday it shall
be observed on the preceding Friday and except,
also, if such a holiday occurs on a Sunday it shall
be observed on the following Monday.

An employee shall qualify for holiday pay under
Section 7.01 above:

a)

If he/she works a number of hours equivalent
to five (5) full shifts in the normal biweekly
pay period in which the specified holiday is
observed. The five (5) shift requirement inthe
above shall be reduced by the number of
Specified Holidays greater than two (2)
observed in the biweekly pay period.

if he/she works one (1j or more shifts in the
pay period in which the holiday falls and has
been unable to complete the required five (5)
full shifts referred to in sub-section (a) above
on account of a lay-off due to work shortage

15



7.03

7.04

7.05

<)

d)

€)

or an absence due to verified illness in
excess of the equivalent of four (4) shifts in
the pay period inwhich thespecified holiday
is observed.

If hefshe is prevented from complying with
the provisions of sub-section 7.03 (b) as a
result of the application of Section 13.05.

If he/she is a new employee, has complied
with the provisionsof 7.03 (a), and he/she
commenceswork prior to the day of observ-
ance of the specified holiday.

If he/she is an employee recalled from lay-
off, he/she complies with the provisions of
sub-section 7.03 {b) and commences work
prior to the day of observanceofthe specified
holiday. This sub-section(e)will notapply if
the holiday is observed on the first day of the
pay period and the employee commences
work on the first normalworking day follow-
ing observance df the holiday.

The specified holiday pay as referred to in this
Article will be calculated on the basis of the
employee’s hourly wage rate multiplied by the
numberof hours inthe employee's standard work
day.

Shift bonus for employees permanently on night
shift will be included in calculating payment for
the day on which such specified holiday is ob-
served. A permanent night shift employee is an
employee who, during the three (3) months’

16



~.05

.06

.07

period immediately prior to the pay period in
which the specified holiday is observed, has not
rotated to the day shift for one (1) full week.

An employee required to work on the day on
which the specified holiday is observed, will
receive overtime pay as shown in Article 6, in
addition to the specified holiday pay.

a) Ifthe specified holiday is observed during an
employee's annual vacation, payment for
such holiday will be made. Annual vacations
shall be considered worked time for the pur-
pose of qualifying for specified holiday pay.

b) Specified holidays in a pay period shall be
considered worked time for the purpose of
qualifying under Section 7.03 (b) for speci-
fied holiday pay provided the employee also
works at least one (1) other shift in the pay
period inwhich the specified holiday is ob-
served.

Article 8
VACATIONS WITH PAY

Annual vacations will be paid on the following
basis:

Q/Jé

i) Six (6) weeks after twenty-nine (29) years' 7
continuous service if completed by Decem-
ber 31st. )/

iiy Five (5) weeks after twenty (20) years' con-w'a
tinuous service if completed by December
31st.

17



8.01

110
0y 03

iii) Four (4)weeks after eleven (11) years' con-
tinuous service if completed by December
31st.

iv) Three (3)weeks afterfour (4) years' continu-
ous service if completed by December 31st.

v) Two (2)weeks after one (1) year's continu-
G107 ous senice if completed by July31st.
8.02 Vacationswill bescheduled by the Company and

8.03

shall be completed within the calendar year. Itis
not permissible to postpone the vacation period
or any part thereof from one year to another. The
Company may in respect of afifth and sixth week
of vacation as set out in Section 8.01 above,
exercise an option to make payment for such
week(s) in accordance with Section 8.04, in lieu
of scheduling vacation time. Theoption setoutin
the above paragraph shall be exercisedonly with
the concurrence of the affected employee.

Inthe eventthe Company schedules vacationson
a shutdown basis by department, division or
plant(s) atvaryingtimes, it is understoodthat such
shutdowns will not exceed three (3) weeks, not
less than two (2) of which will take place within
the calendar months of Julyand August and that
the third week of shutdowns will take place as
scheduled by the Company.

18



8.04

8.05

8.06

The allowance for each week of vacation will be
determined by multiplyingthe employee’s hourly
wage rate by the number of hours in the employ-
ee’s regular weekly schedule. This will not in-
clude hours for which overtime premium is paid.

a)

a)

b)

An employee with less than twelve (12)
months’ continuous service will be paid a
vacation allowance calculated on the basis
of four (4) percent of the employee’s earnings
during the period from the employee’s date
of hiringto July31.

An employee who has been laid off, or an
employee who has had leave under the pro-
visions of Section 15.04, for a period in
excess of sixty (60) working days during the
vacation year (August 1st to July31st) will be
paid vacation pay to an amount of 4%, 6%,
8%, 10%, or 12%, whichever figure is appli-
cable, of hisfher gross earnings during the
year.

An employee with less than twelve (12)
months’ continuous service with the Com-
pany, whose service is discontinued, will be
paid four (4) percent of the employee’s earn-
ings.

An employee with more than twelve (12)
months’ continuous service with the Com-
pany, whose service is discontinued, will be
paidtwo (2) percent of his/her grossearnings
during the year for each week of vacation
entitlement.

19



9.01

9.02

9.03

9.04

ﬂ/ Article 9

WAGES

All job classifications covered by this Agreement
shall be paid on the basis of hourly wage rates.
The established job classifications, their titles,
code numbers, Labour Grade and hourly wage
rates of pay shall be contained inthe Company's
"job Evaluation and job Classification Manual™,
and which shall form part of this Agreement.

The Company's "job Evaluation and Job
Classification Manual" shall contain an hourly
wage rate for each job classification to be known
as the job Rate. The Job Rate shall be the rate for
the Labour Grade in which the job classification
has been ranked by evaluation.

The Labour Grades, and respective JobRates and
Step Rates in effect during the term of this
Agreement shall be as setforth in Appendix "A-1"
hereto, except as may be amended by Article 12.

Wage Progression

a) Wage Progressionshall only haveapplication
to employees hired on or after November
3rd, 1961 and to their recalls or transfers
thereafter. "job Rate" as used hereinshall be
the job Rate for the Labour Grade of the job
classification concerned, establishedthrough
evaluation.

20



9.04 b)

d)

Wage Progression provides for:

i) A maximum period of three (3) months for
employees in job classifications, Labour
Grades No. 1 to No. 6, inclusive, as the
qualifying term for progression to Job
Rates.

ii) A maximum period of six (6) months
composed of two (2) three-month periods
for employees in job classifications in
Labour Grades No. 7 to No. 14, inclusive,
as the qualifying term for progression to
Job Rates.

The periods referred to herein are three (3)
calendar months of time worked in order for
an employee to qualify for a progression in
hourly wage rate as specified in this Section
9.04.

Therefore, if an employee in the process of
qualifying for a progression in hourly wage
rate is not at work for a period of more than
five (5) full shifts during a three-month period,
time equivalent thereto in excess of five (5)
full shifts shall be added to the qualifying
period of three (3) calendar months.

Hiring Rate Determination

When hired, an employee will be paid the
Start Rate for his/her Job classification, or
may be paid at the Progression Step Rate(s) or
JobRate, dependent on hisfher qualifications
as determined by the Company.

21



9.05

Transfer Wage Rate Determination

For the purpose of this Section, a transfer is
defined as the assignment of an employee from
one job classification to another, as contained in
the “Job Evaluationand Job Classification Manual”
of the Company, and which is accompanied by a
change in the Company’s records; or as the
assignment of an employee to another job
classification which extends for three (3) weeks or
more. An employee’s hourly ratewhen transferred
shall be determined in accordance with the
appropriate section of this Article and shall be
effective on the date of such transfer.

a) An employee who is transferred:

i) toajob classification ranked inthe same
or alower Labour Grade and his/her pre-
transfer rate is the Job Rate, shall be paid
the JobRate of the newjob classification.

ii) toajob classification ranked inthe same
ora lower Labour Grade, and his/her pre-
transfer rate is aProgression Step Rate,
shall be paid as follows:

(1) if his/her pre-transfer rate is equal to
or greater than the Job Rate for the
newjob classification, he/she shall be
paid the Job Rate for such job
classification.

(2) if his/her pre-transfer rate is less than
the Job Rate for the new job

22



9.05

b)

classification, he/she shall be paid
his/her pre-transfer rate and complete
the balance of the time periods
required to qualify for the job Rate of
the new job classification.

iii) to ajob classification ranked in a higher
Labour Grade, the employee will be paid
as follows:

(1) if his/her pre-transfer rate is the job

(2

—

Rate he/she will be paid one (1) step
rate below the Job Rate for the new
job classification or his/her pre-transfer
rate whichever is higherand complete
the necessary time period to qualify
for the job Rate.

if his/her pre-transfer rate is a step
rate, he/she shall be paid at the same
rate, or the start rate for the new job
classification, whichever isthe higher,
and complete the time periods
necessary to qualify for the Job Rate.

An employee who is transferred at the re-
quest of the Company for utilization of his/
her applicable skills, when there is work for
him/her on his/her regular job, and not as a
result of other causes set forth herein, shall be
paid his/her pre- transfer hourly wage rate or
the Job Rate for the job classification to
which hefshe is transferred, whichever isthe
higher, for the duration of such transfer.

23



9.06

Recall and Return Wage Rate Determination

a)

b)

An employee who is recalled from lay-off or
who returnsto his/her original department or
job classification under the terms of Section
13.07 (f) (i) of the Collective Agreement,
shall;

if recalled or returns within a period of
two (2) years from the date of lay-off or
«transfer to a job classification inwhich he/
she has a previous record of employment
be paid the Job Rate or Step Rate in
accordance with his/her previous posi-
tion inthe progressionfor suchjob classi-
fication and complete the balance of the
time periods required toqualify for the Job
Rate, if applicable.

ii) ifrecalledor returnsafteraperiod of more

than two (2)years from the date of lay-off
or transfer, or if recalled to a job classifi-
cation in which he/she has no previous
record of employment within a period of
two (2) years from the date of lay-off or
transfer, be paid at the Start Rate, Progres-
sion Step Rate(s) or Job Rate for such job
classification, dependent on his/her
qualifications as determined by the Com-

pany.

Employees who have been transferred by
reason of Article 13 to ajob classification in
a lower Labour Grade level may, if returning

24



9.06

10.01

10.02

11.01

to the original Labour Grade level, within
two (2) years, be paid the Job Rate, depend-
ent on their qualifications as determined by
the Company.

Article 10 ,Z__Z
SHIFT BON%,,
. g 2 A4
Employees required to work oft dny shift starting
before 6:00 a.m. or after 12:00 noon, will be paid
a shift bonus of sixty cents (60¢) per hour.

Effective April 23, 1995, the shift bonus will be
sixty-five cents (6.12 ) per hf‘,;‘i.;w -

g7 .

On three (3) shift opérations there shall be eight
(8)hoursin-planttime. Thereshall benoassigned
lunch period for employees on operations of an
uninterruptible nature. Employees on three (3)
shifts interruptible operations, for which lunch
period has been assigned, will be paid an allow-
ance of .4 hours at their hourly rate.

Article 11
TRAINEES

Personshired as trainees will be so designated by
the Company at the time of hire or transfer to
trainee status. Such designation will be commu-
nicated to the Union in accordance with Section
13.06 (c) (i).

25



11.02

11.03

12.01

MY

A

Employeesdesignated as trainees will be subject
to the terms and conditions of employment as
stipulated inthis Agreement except as modifiedin
this Article or by the written agreement of the
parties.

Trainees shall acquire seniority as provided for
underArticle 13 - Seniority or as otherwise agreed
to in writing. However, such employees, while
designatedas trainees, shall not acquire seniority
for purposes of displacing other employees under
the provisions of Article 13 — Seniority and con-
versely they shall not be subject to being dis-
placed by other employees.

Article 12
COST OF LIVING

Following the release by Statistics Canada of the
National All ltems Consumer Price Index (herein-
after referred to as the CP} - base 1981=100) for
October 1993, the Company shall compare such
Index figures with the Consumer Price Index for
July1993. A cost of living allowance of one (1)
centfor each0.130 points calculatedto the near-
est full cent, by which the October 1993 Index is
higher than the July1993 index, will be added to
all Labour Grade Job Rates. Sucha cost of living
allowance will be effective as of the commence-
ment of the first pay period after the Index for
October 1993 is published.

26



12.02

12.04

Following the release by Statistics Canada of the
CPi for July 1994 the Company shall compare
such July 1994 Index figures with the CPI for April
1994. A cost of living allowance of one (1) cent
for each 0.130 points by which the July 1994
Index is higherthan the April 1994 index, will be
calculatedto the nearestfull cent. The amount by
which the cost of living allowance calculated
under this Section 12.02 exceeds the cost of liv-
ing allowance which came into effect pursuant
to Section 12.01 will be added to all Labour
Grade Job Rates effective as of the commence-
ment of the first pay period after the index for July
1994 is published.

Following the release by Statistics Canada of the
CPi for October 1994, the Company shall com-
pare such October 1994 index figures with the
CPI for July 1994 and a cost of living allowance
of one (1) cent for each 0.130 points by which
the October 1994 Index is higher than the July
1994 Index will be calculated to the nearest full
cent. The amount by which the cost of living
allowance calculated under this Section 12.03
exceeds the cost of living allowance which came
into effect pursuant to Section 12.02 will be
addedto all Labour Grade Job Rateseffectiveasof
the commencement of the first pay period after
the Index for October 1994 is published.

Following the release by Statistics Canada of the
CPI for January 1995, the Company shall com-
pare suchJanuary 1995 index figures with the CPI

27



12.04

12.05

12.06

for October 1994 and a cost of living allowance
of one (1) centfor each 0.130 points by which the
January 1995 Index is higher than the October
1994 Index Wwill be calculated to the nearest full
cent. The amount by which the cost of living
allowance calculated under this Section 12.04
exceeds the cost of living allowance which came
into effect pursuant to Section 12.03 will be
addedto all LabourGrade Job Rateseffectiveas of
the commencement of the first pay period after
the Index for January 1995 is published.

Following the release by Statistics Canada of the
CPI for April 1995, the Company shall compare
such April 1995 index figures with the CPI for
January 1995 and a cost of living allowance of
one (1)/cent for each 0.130 points by which the
April 1995 Index is higher than the January1995
Index will be calculated to the nearest full cent.
The amount by which the cost of living allow-
ance calculated under this Section 12.05 exceeds
the cost of living allowance which came into
effect pursuantto Section 12.04 will be added to
all Labour Grade Job Rates effective as of the
commencement of the first pay period after the
index for April 1995 is published.

Following the release by Statistics Canada of the
CPI for july 1995, the Company shall compare
such July 1995 index figures with the CPI for
April 1995 and a cost of living allowance of one
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12.06

12.07

12.08

(1) cent for each 0.130 points by which the July
1995 Index is higher than the April 1995 Index will
be calculated to the nearestfull cent. The amount
by which the cost of living allowance calculated
under this Section 12.06 exceeds the cost of living
allowance which came into effect pursuant to
Section 12.05 will be added to all Labour Grade
job Rateseffective as of the commencement of the
first pay period after the Index for July 1995 is
published.

Following the release by Statistics Canada of the
CPlfor October 1995, the Company shall compare
such October 1995 index figures with the CPI for
July1995 and a cost of living allowance of one (1)
cent for each 0.130 points by which the October
1992 Index is higher than the july 1992 index will
be calculated to the nearestfull cent. The amount
by which the cost of living allowance calculated
under this Section 12.07 exceeds the cost of living
allowance which came into effect pursuant to
Section 12.06 will be added to all Labour Grade
job Rates effective as of the commencement of the
first pay period after the index for October 1995 is
published.

Following the release by Statistics Canada of the
CPI for January 1996, the Company shall compare
such January 1996 index figures with the CPI for
October 1995 and a cost of living allowance of
one (1) cent for each 0.130 points by which the
January 1996 Index is higher than the October
1995 Index will be calculated to the nearest full
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12.08

12.09

12.10

cent. The amount by which the cost of living
allowance calculated under this Section 12.08
exceeds the cost of living allowance which came
into effect pursuantto Section12 07 will be added

4o all Labour Grade Job Rates effective as of the
sicommencement of the first pay period after the
!Index for January 1996 is published

The cost of living allowance established under

. this Article shall not be paid nor form the basis of
¢ payment for hours treated as overtime hours for

which a premium is to be paid

The continuance of the cost of living allowance
shall be contingent upon the availability of the
relevant Statistics Canada Consumer Price index
in its presentform and on the same base period of
1981 =100.

Article 13
SENIORITY

The seniority of each employee covered by this
Agreement shall be established after a period of
probationofsixty (60)worked days and shallthen
count from the date of employment with the
Company, except in the case of students hired
duringthe school vacation, inwhich caseseniority
shall be established after a period of probation of
ninety (90) worked days.
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13.02 a)

13.03 a)

An employee’s seniority date (departmental
or intra-plant) shall be his/her last hiring date,
except that upon returning to work follow-
ing a lay-off or illness in excess of twelve
(12) months, his/her seniority date shall be
adjusted inaccordance with histher length of
service pursuant to the provisions of Section
13.09 hereof. An employee shall acquire
departmental and intra-plant seniorityon the
following basis:

i) On completion of sixty (60)worked days
with the Company an employee shall
acquire departmental seniority.

ii) Oncompletion of ten (10) months’ service
with the Company, an employee shall
acquire intra-plant seniority.

For purposes of lay-off (meaning here and
elsewhere in this Article lay-off from
employment) or transfers due to lack of work,
an employee shall exercise his/her seniority
as follows:

i) An employee with not more than ten (10)
months’ seniority shall be limited to
exercising his/her departmental seniority.

ii) An employee with more than ten (10)
months’ seniority will first exercise his/her
departmental seniority and then shall
exercise intra-plant seniority.

In the event an employee with seniority, as
defined inthis Section, is laid off, he /she will
be included in the intra-plant recall list.
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13.04 There shall be no lay-off of personnel within a
department or plant until probationary employ-
ees of such department or plant have been laid
off. This Section is subject to such exceptions as
may arise under the provisions of Section 13.07(b).

13.05 As applied to individual employee(s), the Com-
pany may lay off an employee up to a total of -
fifteen (15) working days in each calendar year
without regard to the seniority provisions of this
Agreement. In calculating the fifteen (15) work-
ing days above, a lay-off for the second half of a
shift or portion thereofwill be deemed ahalf day,
and shall be counted against the fifteen (15)
working days.

Time lost for the following causes will not be
subject to the seniority provisions of the Agree-
ment. Neither will it becountedin the fifteen (15)
day exception referred to herein:

a) Time lost by an employee during the annual
vacation shutdown as a result of such em-
ployee’s vacation entitlement beingless than
the shutdown period, it being understood
that for the purposes of this sub-section (a)
such time so lost will not exceed three (3)
calendar weeks.

b) If vacation shutdowns are scheduled at vary-
ingtimes in various Departments, in no case
shall an individual employee who was em-
ployed in an area that was shut down for
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13.05

13.06

q)

vacation purposes and was affected by sub-
section (a), subsequently be affected again
by the provisions of sub-section (a), if during
the same calendar year, he/she is employed
in another area. The Company will not
transfer an employee for the purpose of ex-
posing him/her to the provisions of 13.05(a)
more than once in a calendar year.

Time lost by an employee during days on
which annual inventory is taken, up to a
maximum of two (2) days.

Time lost by an employee due expressly to a
shut-down caused by fire, lightning, flood
or tempest, causing damage to the plant, or
part of it, or its equipment.

Thecompanywill post seniority lists in each
department showing the departmental sen-
iority of each employee in that department
twice per year.

Copies of the intra-plant seniority lists shall
be supplied to the Union every six (6)
months. The Company will continue to post
copies ofsuch lists inappropriate locations.

Thecompanywill supply the Unionwith the
following information:

i} Starts, quits, discharges, transfers and lay-
offs of employees other than lay-offs un-
der Section 13.05 above. Such informa-
tion will be supplied on a pay period basis.
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13.06

d)

ii) A copy of notices of recall as referredto in
Section 13.07(d) below.

Upon reasonablerequestto the foreman, the
departmental steward shall have the oppor-
tunity to scrutinize the departmental recall
list maintained by the foreman.

Lay-offs or transfers due to lack of work will be
governed by the following provisions:

a)

b)

<)

Seniority as defined in Sections 13.02 and
13.03 hereof.

Seniority will be the major factor governing
lay-offs or transfers due to lack of work, in
accordance with Section 13.07(g)(i) and (ii)
hereof, subject to the retained employees
being able to meet the normal requirements
of the work.

The Company will give seven (7) calendar
days’ notice in writing to an employee of a
lay-off, the duration of which is expected to
exceed fifteen (15) calendar days. Such
notice will indicate, whenever reasonably
possible, whether the lay-off is expected to
be of shortor indefinite duration. This provi-
sionwill not, however, apply with respectto
the following:

i) Probationary employees;

ii) Lay-offsunder Section 13.05 although the
employee will be informed when the lay-
off takes place thereunder;
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13.07

e)

iii) Lay-offsresulting from lackofworkowing
to any slow-down, strike, or other work
stoppage or interference with work by
employees covered by this Agreement;

iv) Lay-offs resulting from such matters as
fire, lightning, flood, tempest or power
failure.

Employeeswho are laid off shall be recalled
in order of their seniority provided they are
able to meet the normal requirements of the
ob. The Company will confirm an employ-
ee’'s recall by registered letter sent to the
employee’s last address on record with the
Company as furnished by the employee. An
employee upon being recalled shall notify
the Company within three (3) working days
of receiving such letter of his/her intention to
return to work and shall return to work no
later than ten (10) working days from the day
such letter is mailed except in the case of
verified illness.

Anemployeewho hasbeentransferredwithin
his/her department, as a result of the provi-
sions of this Article, shall be given an oppor-
tunity of returningto his/her original job or a
job as set out in step 4 of 13.07(g) (ii) (a),
when the vacancy occurs.

An employee who has been transferred to
another department, as a result of the provi-
sions of this Article, shall be given an oppor-
tunity, if and when production conditions
improve, and before additional employees
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13.07

are hired in the department, of returning to
his/her original job or ajob as set out in step
4 of 13.07 (g) (ii) (a), in the department from
which he/she was transferred.

i)

The provisions of (e)and (f) will be limited
to aperiodoftwo (2) years from the date of
original transfer. An employee who
declines the opportunity of return under
(e) and (f) hereto shall forfeit the right to
return thereafter.

ii) An employee who exhausts his/her rights

of return under the provisions of Section
13.07 (f) (i), and an employee who has lost
his/her right of return because of lay-off,
may apply in writing to the Human
Resources Department for a one (1) year
extension of such rights, and such request
will be granted by the Company, provided
the employee, at the time any return is
effected has the skill and ability to meet the
normal requirements of the job within a
maximum period of five (5) working days
of re-familiarization. The employee may
re-apply in writing for maintenance of
such return rights for an additional year
after each one (1) year extension and such
application will be accepted by the
Company subject to the aforesaid
conditions. Applications hereunder shall
be made during- the two-week period
immediately prior to the expiration of any
annual extension.
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13.07

iii)

An employee who has been laid off may
apply in writing to the Human Resources
Department to establish right of return
under 13.07 (e) or (f) as the case may be.
The Company will honour such a request
provided that:

a) the request is received within fourteen
(14) days of the date of lay-off;

b) at the time any return is effected the
employee has the skill and ability to
meet the normal requirements of the
job;

c) the employee is eligible for recall.

Recalls effected under this provision are
subject to the same terms and conditions
as stipulated in 13.07 (d) including loss of
seniority rights under Section 13.10 (d).

The Company and the Union recognize
that it is desirable to keep displacement of
one employee by another (bumping)to a
minimum, consistent with employees
maintaining their seniority rights.
Therefore, inlocatingajob, inaccordance
with Section 13.07 (g) (ii) hereof, which is
one heldbyanemployeewith lessseniority
or an open job, the procedure will be to
commence from the bottom of the
appropriate seniority list and work
upwards.
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13.07 ii) The procedure for the purpose of locating
another jobforwhichanemployee may be
eligible, will be applied by the Company
in relation to the job from which he/she is
about to be transferred, provided he/she
has the skill and ability to performthe job
as verified by Company records, or as
furnished by the employee or the Union,
in the following manner and sequence:

a) in the case of an employee who is
eligible to exercise his/her seniority
on a departmental basis:

STEP

1 Open job - in same labour
grade

2 Openjob - inone (1) labour
grade higher

3 Openjob - inone (1) labour
grade lower

4 Firstjob commencing - in same labour

from the bottomof the  grade or in one
departmental seniority (1) labour grade
list held by less senior higher or lower

employee
5 Openjob - intwo (2) labour
grades lower
6 Firstjob commencing - intwo (2) labour

from the bottom of the  grades lower
departmental seniority
list held by less senior
employee
38



1307 7 Foreach successively
lower labour grade,
repeat Step 5 then 6
down to and including
labour grade 1
Any remaining open job
Firstjob commencing
from the bottom of the
departmental seniority
list held by less senior
employee

b) in the case of an employee who is
eligible to exercise his/her seniority on
an intra-plant basis:

STEP
1 Open departmental job - in same labour
grade

2 Open departmental job - in one (1) labour
grade higher

3 Open departmental job - in one (1) labour
grade lower

4 Firstjob commencing - in same labour
from the bottom of the  grade or in one
departmental seniority (1} labour grade
list held by less senior higher or lower
employee

5 Openjob (intra-plant) - in same labour

grade
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13.07 6

10

12

13

Open job (intra-plant)

Open job (intra-plant)

First job commencing
from the bottom of the
intra-plant seniority list

held by less senior
employee

Open job (intra-plant)

First job commencing
from the bottom of the
intra-plant seniority list

in one (1) labour
grade higher

in one (1) labour
grade lower

in same labour
grade or one (1)
labour grade
lower

intwo (2) labour
grades lower

intwo (2) labour
grades lower

held by less senior employee

For each successively

lower labour grade repeat
step 9 then 10 down to and
including labour grade 1

Any remaining open job

(intra-plant)

Firstjob commencing from the
bottom of the intra-plant seniority
list held by less senior employee.

c) For the purpose of locating another
job for which an employee with more
than ten (10) months seniority may be
eligible in the application of the re-
quirements and procedure of Section
13.07(g) (i} and (ii) an employee with
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13.07

the skill and ability to perform the job as
verified pursuant to Section 13.07 (g)
(ii) shall be eligible for an orientation
period of up to three (3) working days
provided the Company has reasonable
evidence in its records or as provided
by the Unionortheemployeethatsuch
orientation period would enable the
employee to meet the normal require-
ments of the work of such job within
such three-day period.

iii) in the event of the failure to locate a job

following the application of the proce-
dures set out in Section 13.07(g)(i) and (ii),
an employee will be given notice of lay-
off (without prejudice to his/her right of
grievance under Sections 13.07(g)(i) and
(ii)), and shall be eligible for the first job
commencing from the bottom of the intra-
plant seniority list held by an employee
with less seniority or an open job on a
training basis, where the Company has
reasonable evidence in its records or as
furnished by the Union or the employee,
either that the employee has-transferable
skillswhichwould enable him/her to meet
the normal requirements of the work of
such job within a maximum period of ten
(10) working days (which may be ex-
tended by agreement), or that having pre-
viously worked on such job (or on a job
requiring similar skills) he/she could so
perform it within such period.
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13.07 Should theemployee upon beingsotrans-
ferred be unable to meet such require-
ments during the maximum period of ten
(10) working days (or as may be extended
by agreement), or should it become so
apparent in a lessertime than the ten (10)
day period, he/she will be eligible for one
further transfer on an intra-plant basis to:

anopenjobor, ifno openjob isavailable,
a job held by an employee with less
seniority, which he/she can perform
withouttraining asotherwise providedin
this sub-section.

g) iii) inlaying off suchemployee because such
ajob is not available, further notification
of lay-off is not applicable.

13.08 Anemployee shall maintain and accumulate sen-
iority under the following conditions:

a) While an employee of the Company,

b) During a lay-off not to exceed twelve (12)
consecutive months.

13.09 An employee shall maintain seniority during a
_~,, period of lay-off in excess of twelve (12) months
{/{o but not in excess of thirty-six (36) months.

13.10 Anemployee shall lose his/her seniority standing
under the following conditions:
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13.10 a) If the employee leaves the employ of the

13.11

13.12

Y

Company.

b) if continuously laid off for more than thirty-
six (36) months.

¢) If discharged for just cause and such dis-
charge is not reversed through the grievance
procedure provided herein.

d) If an employee fails to report for work in
accordance with the provisions of Section
13.07(d).

e) if an employee overstays a leave of absence
for aperiod of seven (7)working days without
the written permission of the Company.

An employee of the Company shall, upon being
transferred to a job within the bargaining unit,
have seniority computed from the last date of
hiring, if he/she has previously completed a pe-
riod of sixty (60) worked days as an hourly rated
employee.

A department steward who has five (5) or more
years' seniority shall have preferential seniority,
exercisable within histher department in respect
of a lay-off or transfer out of the department
resulting from lack of work, and he/she shall be
given ajob commencing at Step4 of 13.07 (g) (ii)
(a), provided he/she can meet the normal
requirementsoftheworkavailable. Chief Stewards
shall have preferential seniority on the same basis
in their respective Zones and the President of
Local 504 shall likewise have preferential seniority
on an intra-plant basis.
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13.13 An employee claiming that he/she has been laid
off or transferred contrary to the provisions of this
Article, or that he/she has not been recalled in
conformity therewith, may lodge a grievance in
writing directly with the Manager, Human
Resources of the Company, or his/her appointee,
under Section 18.04 of the grievance procedure.
The Company will investigate any such grievance
and if it is sustained during the course of the
grievanceor arbitration procedures, the employee
will becornpensated at the appropriate rate of pay
for the job he/she would otherwise have
occupied, subject to fulfillment of the following
conditions:

a) Inthe case of a grievance covering a lay-off
or recall:

i) The employee shall designate in such
grievance at the time it is lodged, the
names of the job incumbents whose jobs
he/she claims he/she should occupy, pro-
vided that he/she shall be limited to nam-
ing not more than six (6)job incumbents;
provided further that in the event such
grievance is referred to arbitration, pursu-
ant to Article 19, the Union shall notify
the Company in writing at least three (3)
weeks prior to the date establishedfor the
Arbitration hearing as to the name of one
(1) of such job incumbents whose job
shall be the subject matter of the claim
before the Board of Arbitration. It is un-
derstood, however, that if such job in-
cumbent has been transferred or laid off
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13.13

prior to the date set by the Board of
Arbitration, the Company will notify the
Union and within two (2) working days
thereafter, the Union shall advise the
Company as to the name of an alternative
job incumbent selected from the names as
contained in such grievance.

Intheeventthat alltheoriginal named job
incumbents have been transferred or laid
off prior to the date established for the
Arbitration hearingthe Union shall notify
the Company in writing, within two (2)
working days of the Company notifying
the Union that all the named incumbents
have beentransferred or laid off, one (1)df
theoriginal named job incumbentswhose
job shall be the subject matter before the
Board of Arbitration.

Pending completion of the grievance
procedure under Section 18.04 the
employee will, if required by the
Company, accept assignment upon one
(1) working day’'s notice, to another job
which he/she can perform;

iii) Any compensationwill be lessany monies

earned, or any unemploymentinsurance,
Workers’ or other compensation received
by the employee (but exclusive of any
other monies which the employee would
normally have continued to receive);
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13.13

b)

iv)

The employee shall make every reason-
ableeffortto minimize any loss ofearnings
resulting therefrom.

The conditions set forth under sub-section {i)
and (iii) above shall apply to a grievance
concerning a transfer.

The grievance shall be lodged:

i)

Inthe case of a lay-off grievance, within a
period of ten (10) calendar days where
noticeis given under Section13.07(c) and
within the same period immediately
following the commencement of the lay-
off where such notice is not given;

In the case of a transfer grievance, such
grievance shall be lodged within the pe-
riod of ten (10) calendar days following
the date of the disputed transfer;

iii) In the case of a grievance arising under

iv)

Section 13.07(e) and (f) above, such
grievance shall be lodged within a period
of seven (7) calendar days following the
datetheotheremployeecommenced work
on the job the grievor claims;

In the case of a recall grievance arising
under Section 13.07(d), such grievance
shall be lodged within a period of six (6)
months following the date the other em-
ployee, who the grievor alleges was re-
called inhis/her place, commenced work.
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13.13

13.14

If such grievance is sustained, compensa-
tion will be payable beginning with the
working day nearest to the seventh calen-
dar day prior to the date of the grievance.

If an employee has been transferred to a job in
another department, or has been given notice of
lay-off, in either case under the provisions of this
Article 13, he/she may request an interview for the
purpose of discussing such transfer or lay-off,
subject to the following conditions:

a)

b)

c)

d)

The employee shall request histher foreman
to arrange for such interview, which will take
place with a Company representative(s}, pro-
vided that the request is made to his/her
foreman no later than two (2) working days
following the date of such transfer or receipt
of such notice of lay-off.

The foreman will arrange for such interview
which will take place no later than two (2)
working days following the date he/she
received the employee’s request.

if requested by the employee concerned, the
Zone Chief Steward may be present at such
interview, and he/she shall have accessto the
master seniority list.

Following such interview, if the employee
disputes such transfer or lay-off he/she may,
with the assistance of his/her Zone Chief
Steward, prepare and sign agrievance which
shall be lodged in accordance with the
provisions of this Article.
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13.14 )

The designation of the time and place of such
interview as well as the preparation of such
written grievance as provided above shall be
subject to the direction of the foreman or
supervisor concerned and such interview
including the preparation, if necessary, of a
written grievanceshall be held duringworking
hours in accordance with the time limits
established in this Section.

13.15 An employee with seniority who has been absent
from work due to illness or accident and, when
medically cleared to return to work, is unable in
the opinion of the Company to perform the
normal requirements of the work of the job

jab, provided he/she has theski iTity~to

// performed by him/her immediately prior to such
//illness or accident, will be eligible for an open

meet the normal requirements of the work. If no
suchopen job is availablewithin ten (10) working
days after the above medical clearance, the
Company shall apply the following procedure to
locate another job for which such an employee
may be eligible provided the employee fulfills the
conditions of Section 13.07 (g) (ii) hereof, in the
following manner and sequence:

a)

inthe case of an employee who is eligible to
exercise his/her seniority on a departmental
basis, as set out in Section 13.07(g) (ii) (a)
hereof,
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13.15 b) inthe case of an employee who is eligible to
exercise his/her seniority on an intra-plant
basis, as set out in Section 13.07 (g) (ii) (b).

Intheeventofthefailureto locate ajob following
the application of the foregoing, then the terms
and conditions of 13.07 (g) (iii) shall apply, it
being understood that notification of lay-off shall

not be required. ~
Article 14 %éi/fy
flf

PROBATIONARY EMPLOYEES

14.01 Where a probationary employee is transferred to
another department he/she will be required to
complete sixty (60) worked days (ninety (90)
worked days in the case of students as referred to
in Section 13.01) from the date of initial transfer
before acquiring seniority. Oncompletion of this
sixty (60)worked days (ninety (90)worked days in
the case of students as referred to in Section
13.01), the seniority of the employee will be
counted from the hiring date in the original
department.

14.02 The Company has full right to discharge
probationary employees for any reason provided
it does notact in badfaith and this shall constitute
a lesser standard for the purpose of Section 43.1
of the Labour Relations Act. A grievance may be
filed by a probationary employee who has been
discharged.

49



15.01

Article 15
LEAVE OF ABSENCE

Leave of absence without pay will be granted to

~~two (2) members of the Union with seniority

(22
=%

15.02

25

standingfor full time National Unionwork for the
durationofthis Agreementor untilthecompletion
of his/her mission, whichever first occurs. Upon
completion of his/her mission or upon the
expiration of this Agreement, whichever first
occurs, suchmemberwill be given re-employment
on the basis of his/her continuity of seniority in
his/her former position or in a similar position at
the rate prevailing at the time of such re-
employment. An employee who is granted such
leave of absence under this Section and who
returnsto work on completion of his/her mission
will be ineligible for another such leave within a
period of three (3) months. Continuity ofseniority
will only be granted to such member upon the
resumption of employment.

Upon written request by the Union and if
reasonable notice is given, the Company will
grantleave of absenceto employee(s) without pay
for Union business.

During leave of absence under this Section the
employeewill maintainandaccumulate seniority.

Under this Section except for leaves of absence
dueto grievance and arbitration participation and
negotiation preparations and processes, not more
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15.02

15.03

than one hundred (100) person-days total leave
ofabsencewill begranted in any one (1) calendar
year. Notwithstanding the foregoing, the President
of the Local may be granted, in addition, one
hundred (100) person-days leave of absence in
any one (1) calendar year.

it is understood that the Company may withhold
leaves requested by the Union and ask the Union
to substitute other employees if the numbers of
leaves requested in respect of any job or
department interferes with the operating
requirements of the Company.

Pregnancy Leave

a) Subject to the following conditions the
Companywillgrant leaveofabsencewithout
pay to a pregnant employee at her request:

i) Such employee must have thirteen (13)
weeks of employment before the expected
birth date.

A pregnancy leave referred to in section
15.03 afi) above, may be for aduration of
up to seventeen (17) weeks and shall not
commence prior to seventeen (17) weeks
before the expected birth date.

¥ i

iii) The pregnantemployee must providethe
Company with a written request for such
leave at least two (2) weeks prior to the
date on which the pregnancy leave is to
commence.
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15.03

iv) The Company may require a certificate
from a legally qualified medical
practitioner statingthe expectedbirthdate.

v} in the event of medical complications
arising out of and causedby the pregnancy,
the employee will advise the Company
forthwith, and in any event not later than
two (2) weeks following her cessation of
work, of the date the pregnancy leaveisto
commence.

vi) Inthe event an employee decides to alter
the period of her pregnancy leave, she
shall provide the Company with four (4)
weeks' notice, in writing, of such an
amendment.

Parental Leave

Subject to the following conditions, the
Company will grant leave of absencewithout
pay to an employee for the purposes of
parental leave at the employee's request:

i) Such employee must have thirteen (13)
weeks of employment prior to the birthor
prior to the initial time the child comes
into the custody, care and control of the
employee.

ii) The parental leave of an employee who
has taken pregnancy leave, must begin
when the pregnancy leave ends and in
any event shall not exceed eighteen (18)
weeks duration.
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15.03 i) The parental leave of anemployeewho is

not entitled to take pregnancy leave must
commence not later than thirty-five (35)
weeks after the birth or following the
initial time the child comes into the
custody, careand control oftheemployee.

b) iv) Parental leave referredto in Article 15.03

b(iii) above shall notexceedeighteen (18)
weeks duration.

v) Anemployee who wishes to take parental

leave shall advise the Company inwriting
at least two (2) weeks prior to the
commencement of such parental leave.

vi) In the event an employee decides to

changethe period of the requested parental
leave in order to return to work earlier
than originally requested, the employee
shall provide the Company, in writing,
such notification at least four (4) weeks
prior to the date the employee returns to
work.

c) Other Provisions

W

0

An employee shall maintain and
accumulate seniority while absent from
work on pregnancy and/or parental leave.

Upon the conclusion of the pregnancy
leave and/or parental leave, the employee
shall be reinstatedto the job classification
occupied by the employee immediately
prior to the leave(s).
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15.03 iii) In the event work is no longer available
within the job classification occupied by
the employee immediately prior to the
commencement of the leave of absence
provided for herein, the employee will be
entitled to exercise seniority rights in
accordance with the provisions of Article
13, Seniority.

15.;)} The Company will not unreasonably withhold
leave of absence without pay when requested b
(e?/? (em\[/Joneesfor other persgngl reasons(.q y

Article 16
DISCHARGE AND SUSPENSION GRIEVANCES

16 01 A claim by an employee that he/she has been
suspended or discharged without just cause
from his/her employment may be treated as a
grievance and a written statement of such
grievance, signed by theemployee, mustbe lodged
by the Union or the employee with the Manager,
Human Resources, of the Company, or his/her
appointee, within four (4) working days
immediately following the date of suspension or
discharge, and the case shall be disposed of
within ten (10) working days in the case of a
suspension and within six (6) working days in
the case of adischargeafterthedate of filing of the
grievance, except where such case goes to
arbitration
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16.01

16.02

17.01

Exceptwhere more than two (2) employees from
the same Departmentare suspended or discharged,
theemployee, if he/she so requests, shall havethe
right to see his/her Chief Steward prior to leaving
the plant, at a time and place designated by the
Company.

The four (4) working day limitation referred to
abovewill notapply ifthe suspendedor discharged
employee is able to prove his/her inability to
communicate with the Company by reason of
illness.

Such suspension or discharge grievance may be
settled:

a) By confirming the Management’s action in
suspending or dismissing the employee, or

b) By reinstating the employee with full
compensation for time lost, or

c) By any other arrangementwhich is just and
equitable in the opinion of the parties or a

Board of Arbitration.
Article 17
STEWARDS
Definitions:

a) “Departmental Steward” is a person elected
or appointed by the Union members of his/
her department to representthe department
in which he/she is employed.
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17.01

17 02

17.03

b) “Chief Steward” is a person elected or
appointed by the Union members of his/her
zone as their representative.

The Company acknowledges the right of the
Union to elect or appoint one (1) steward for
each foreman or each department, whichever is
the greater in number, to assist employees in the
presentation of their grievances

The Union acknowledges that stewards, as well
as other members of the Union committees, and
the Union officers, will continue to perform their
regular duties on behalf of the Company, and
that.

a) Such persons will not leave their regular
duties without obtaining permission from
their foreman or immediate supervisor who
will be given a reasonable explanation for
the requested absence

b) When resuming their regular duties after
engaging in duties on behalf of the Union
they will reportto their foreman or supervisor
immediately upon their return

¢} Any Union representative who is privileged
by this Agreementto take up Union business
in a department other than his/her own will
also report to the foreman of that department
at the time.
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17.04

17.05

17.06

A Steward will assist in the grievance procedure
assetforth in Article 18 except that inthe absence
of a steward the Chief Steward may act in his/her
place.

A Departmental Steward deputized by the
Union to substitute for the Chief Steward may
carry out the Chief Steward’s duties on behalf of
the Union in the event of the Chief Steward’s
authorized absence from the plant.

The Company will pay for time lost while on
Company premises and authorized to be absent
from regular duties under Section 17.03 during
his/her normal hours of work as set out in Article
6, as follows:

a) 50% of time lost to a maximum of 1-1/2
hours’ pay inany one (1) week to Department
Stewards.

b) 50% of time lost to a maximum of 5-1/2
hours' pay in any one (1) week to the Chief
Stewards.

¢) 50% of time lost by Grievance Panel to a
maximum of 2-1/2 hours' pay in any one
(1) week.

d) The Company will supply to the Union a list
showing the number of hours paid to each
of the Stewards or Committee members
named above.
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17.07

17.08

18.01

18.02

If requested by the employee concerned, a copy
of a written notice of discipline will be given to
the employee's Departmental Steward for the
information of the Union as soon as practicable.

Time lost by the Chief Steward or a Steward
during his/her normal hours of work as set out
in Article 6, while on Company premises and
when authorized to be absent from his/her regular
duties under Section 17 03, shall not thereby
disqualify him/her for premium rate under Article
6 to which he/she would otherwise be entitled

Article 18
GRIEVANCES

Nothing herein shall prevent an individual
employee from discussing a complaint with his/
her foreman, or submitting a grievance on his/her
own behalf as provided herein, except that if the
Union has taken up a grievance on behalf of the
employee with his/her consent, the withdrawal of
such consent shall not prevent the Union from
processing the grievance under the grievance
provisions hereof.

FirstStage: The employee may requestpermission
of his/her foreman to discuss and/or prepare a
grievance with his/her Department Steward as
provided in Section 18.07. A written grievance,
signed by the employeeor arepresentative number
of the employees concerned, shall be submitted
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18.02 bythe Steward and/or the employee to the foreman

18.03

18.04

concerned. The foreman will sign the grievance
and indicate the time and date received. The
foreman shall give his/her answer in writing to
the Department Steward within four (4) working
days of the date on which he/she receives the
grievance. The foreman will, on the same day,
give a copy of his/her answer to the employee(s)
and he/she will also arrangefor two (2) additional
copies to be given to the Zone Chief Steward.

Second Stage: Ifa settlementis not reached under
the first stage above, the grievance shall be
submitted to the foreman’s immediate supervisor
by the Zone Chief Steward within thirty (30)
calendar days from the date of the foreman's
answer under Section 18.02. The supervisor shall
sign and date the grievance. Thegrievance will be
referred by the foreman‘s immediate supervisor to
the Manager, Human Resources of the Company,
or his/her appointee.

However, within five (5) working days from the
date of the foreman’s answer under Section 18.02,
a meeting may be held between the Zone Chief
Steward and such supervisor to discuss the
grievance, if requested by either the Zone Chief
Steward or such supervisor.

The Manager, Human Resources or his/her
appointee will arrange a meeting within two (2)
weeks of the date on which the grievance was
submitted by the Zone Chief Steward.

59



18.04 The Manager of Human Resources, or his/her

18.05

18.06

appointee, shall give an answer in writing within
ten (10) working days of such meeting. Meetings
with the Human Resources Department in
connection with Section 13.13, however, shall
take place within two (2) weeks of the date of
receipt of the grievance.

During the Second Stage meeting as provided
above, the Union, or the employee, may be
represented by a representative of the National
Office of the Union, the President of the Local
Union, a maximum of three (3) members of the
Union Grievance Panelwho shall be employees
of the Company and any employee possessed of
factual knowledge touching on the matter in
question. The Company shall also have the right
to have present any officers, officials or agents of
the Company.

Thetime limits setout in Section18.02, 18.03 and
18.04, shall be strictly observed. Any grievance
not filed within the time limits established by the
provisions of this Agreement shall be considered
disposed of or settled. If the Company fails to
comply with the time limits established by the
provisions of this Agreement the Union may file
the grievance in the next succeeding stage. It is
expresslyprovided, however, thatthe parties may
agree in writing in respect to any grievance to
extend and/or waive any of the time limits
imposed on either of them.
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18.07

18.08

18.09

The designation of the time and place involved in
the discussions and meetings and/or for the
preparation of written grievances as provided in
the foregoing sections of this Article shall he
subjectto thedirection ofthe foreman or supervisor
concerned and shall be held during working
hours on the day of the request or as soon as
practical thereafter.

The Company shall not be liable for retroactive
payments prior to six (6) months from the date of
filing of a grievance hereunder. It is understood
that a grievance should be filed within twelve (12)
months of the date of the occurrence which gave
rise to it. in the event, however, a grievance is
filed more than twelve (12) months after the date
of the occurrence which gave rise to it, the
Company's liability for retroactive payment shall
be reduced by the number of days that the period
from the date of such occurrence, to the date of
the filing of the grievance, is greater than twelve
(12) months.

It is understood that the Company may bring
forward and give to the Union at any time any
grievance:

a) With respect to the conduct of the Union, its
officers or committee members.

b) With respectto the conductofthe employees
generally.
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18.09

18.10

19.01

c) With respect to the application or
interpretation of any provision of this
Agreement.

The grievance shall first be presented in writing
to the officials of the Union and a meeting will
be held within seven (7) calendar days with the
Union and its representatives. Failure to agree
within a period of four (4) calendar days
subsequent to the meeting will permit the
Company to refer the matter to a Board of
Arbitration as hereinafter described, within thirty
(30) calendar days.

The Unionmayfile a grievance allegingviolation,
misinterpretation or non-application of any
provision of this Agreement. Such a grievance
will be entered by the President or Secretary of
the Union Local, with the Manager, Human
Resources of the Company, or his/her appointee
who, within forty-eight (48) hours, will notify the
Union at which stage the grievance will be
processed.

Article 19
ARBITRATION

Failing settlementunder the grievance procedure
set forth in Article 18 hereof of any grievance
betweenthe partiesor any employee’s grievance,
arising from the interpretation, application, non-
application or violation of any of the provisions of
this Agreement, including any question as to
whether amatteris arbitrable, such may be referred
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19.01

19.02

19.03

19.04

19.05

to arbitration within thirty (30) days. Within
seven (7)days of the notice of election to arbitrate
each of the parties shall select a representative
and the two (2) so selected shall designate a third
member of the board, who shall act as chairman.
In the event that the two (2) representatives
originally selected shall be unable to agree on the
third member within seven (7) working days of
their appointment, the Minister of Labour for the
Province of Ontario shall have the power, on the
application of the parties hereto to appoint an
impartial chairman.

The unanimous or majority decision of the Board
of Arbitration with respect to matters coming
within the jurisdiction of the Board pursuant to
the provisions of this Agreement, shall be final
and binding on the parties hereto, and should be
rendered within seven (7) working days from the
time the matter was referred to the Board.

Such Board of Arbitration shall have nojurisdiction
to alter, change, amend or enlarge, the terms of
this Agreement.

Expenseswhich may be incurred in connection
with the Chairman will be borne equally by both
parties to this Agreement.

Where applicable, a grievance, when posted for
arbitration, shall state the Article and Sections of
this Agreement which it has alleged have been
breached.
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19.06

20.01

20.02

20.03

Inthe case of any grievance filed under Appendix
“A-2", Section 2, the jurisdiction of the Board of
Arbitration shall be limited to the provisions set
forth in Appendix “A-2”, Section 4.

Article 20
NATIONAL SECURITY

The Federal Government through its agencies,
may issue to the Company certain instructions
with regard to the security of information and
materials and the personnel permittedto work on
classified orders. The Union recognizes that the
Company has the obligation of meeting such
Government instructions. Forthe purposeonly of
implementing such instructions, the Company
may refuse such employees access to the work
and agree to transfer employees covered by the
instructions.

Where an employee is transferred out of such
work or denied access to it for the reasons above
stated, the employee shall retain all other rights
accruing to him/her under the Collective
Agreement, including seniority rights set out in
Article 13, but excluding the right to utilize the
Grievance Procedurefor the purposeof nullifying
the Government's instructions.

The right of an employee to return to his/her
original department, when the conditions
necessitating this transfer cease to exist, will be
subject to the time limits in Section 13.07 (f) (i)

and (ii). o4



Article 21

SERVICE JOBS OUTSIDE THE HAMILTON AREA

21.01

22.01

22.02

22.03

Employees of Sanford Avenue Plant of the
Company who are called upon to do service
department jobs outside the Hamilton area will
be paid an extra allowance of one dollar and fifty
cents ($1.50) per day. This will only apply in
cases where the employee does not return to
Hamilton each night.

fM’
Article 22 \/ , //

CHECK-OFF \

Duringthe term of this Agreement, the Company
shall deduct from the wages of each employee in
the bargaining unit, whether or notthe employee
is a member of the Union, the amount of regular
Union Dues and to remit the amount to the
Financial Secretary of Local 504 of the National
'Automobile, Aerospace and Agricultural
Implement Workers Union of Canada (CAW -
Canada)

There will be no coercion or intimidation of any
employee by either the Company or the Unionin
regard to the dues deduction arrangement.

Uniondues are deductible in each pay period for
which an employee receives pay, except where
such pay is insufficient to cover dues deduction in
which cases the omitted deduction will be
recovered inthe next pay period inwhich there is
sufficient pay.

65



22.04

22.05

22.06

23.01

23.02

The Union agrees to keepthe Company harmless
from any claims against it by an employee which
arise out of deduction under this Article.

it is agreed that before an employee enters the
bargaining unit, the Chief Steward, or a
Departmental Steward deputized by the Chief
Steward, shall have the right to interview such
employee during a five-minute period at a time
and placeto be designated by the Company. The
expense of such interview will be borne by the
Union.

Uponwritten authorization from an employee (in
the form setout in Appendix “C-1"), the Company
will deducta specified uniformamountof initiation
fee communicated by the Unionto the Company.

Article 23
REPRESENTATIVES

The Union shall supply the Company with the
names of those employeeswho have beenelected
Union Officers, Grievance Panel members and
Stewards, authorized to representthe Union, and
the Union shall keep such lists up to date and the
Company advised accordingly.

The Company will supply the Union with the
names, titles and departments of foremen,
superintendents and representatives of the
Human Resources Department who may be
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23.02

24.01

25.01

25.02

called upon to act with respect to the
administration of this Agreement, and the
Company shall keep such lists up to date and the
Union advised accordingly.

Article 24
INFORMATION TO THE UNION

Copies of all notices which are posted on the
plant bulletin boards, which deal with hours,
wages or working conditions, will be sent to the
President of the Local Union.

Article 25
NOTICES

The Company agrees to post in its plant, Union
notices announcing Union meetings or social
events, subject to the following conditions:

a) Such notices shall first receive the stamped
approval of the Company prior to posting.

b) Nochange shall be made in any such notice,
either by the Company or by the Union, after
it has received the stamped approval of the
Company.

The Union will not distribute or post or cause or
permitto bedistributed or posted on the property
of the Company, for or on its behalf, any
pamphlets, advertising or political matter, cards,
notices, or other kinds of literature except with
the written permission of the Company.
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9.2
%/ Article 26

26.01

27.01

27.02

JURY DUTY

An employee who is called for Jury Duty will
receive for each day of absence therefor the
difference between pay lost, computed at the
employee’s hourly wage rate and the amount of
jury fee received, provided that the employee
furnishesthe Company with a certificateofservice
signed by the Clerk of the Court, showing the
amount of jury fee received.

Article 27 Lgxp"
BEREAVEMENT PAY /,
Subjecttothe following regulations, the Company
will make payment of wages to an employee who

is absent solely due to a death in his/her
immediate family.

a) Such employee must have completed sixty
(60) worked days.

by Such employee except for the death and
funeral would otherwise be at work.

Members of the employee’s immediate family are
defined for the purposes of this Agreement as:

a) spouse, son, daughter, father, mother, and

b) brother, sister, father-in-law and mother-in-
law, and

c) sgrandfather, grandmother, grandson,
granddaughter, brother-in-law and sister-in-
law.
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27.03 An employee will receive payment for the time
lost from his/her regularly scheduled hours on the
following basis:

a)

e)

Payment will be made on the basis of the
employee’s hourly wage rate for the
employee’s regularly scheduled shift up to
eight (8) hours per day, exclusive of overtime
and other forms of premium pay.

Paymentwill be made for upto five (5) days’
absence in the case of the death of a member
oftheemployee’s immediate family as defined
in 27.02 (a)and in such case, the time to be
paid for may be any five (5) consecutive
working days from the day of death through
the second day after the funeral, inclusive.

Paymentwill be madefor up to three (3) days’
absence in the case of the death of a member
ofthe employee’simmediatefamily as defined
in27.02 (b) and in such case, the time to be
paid for may be any three (3) consecutive
working days from the day of death through
the day after the funeral, inclusive.

Payment will be made for one (1) day’s
absence, to attend the funeral, in the case of
the death of a member of the employee’s
immediate family as defined in 27.02 (c).

When requested by the Company, the
employee will furnish satisfactory proof of
death of the member of his’her immediate
family.
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27.04

28.01

An employee will not be eligible to receive
payments under this Agreement for any period
in which hefshe is receiving other payments in
the form of vacation pay, specified holiday pay,
disability benefit, or Workers’ Compensation.

Article 28
EMPLOYEE DISPLACEMENTSTHROUGH
TECHNOLOGICAL CHANGE

This Article shall have application when the
Company introduces machinery or equipment,
including new devices to existing machinery or
equipment, and such introduction has the initial
result of:

i} displacing an employee, or

ii) changing the immediate job of an employee
by establishing a different labour grade.

Where an employee(s) is affected as set out in
either (i) or (ii) above, the Company will notifythe
Unionas far inadvance as practicable and, upon
request, the Company will arrange a meetingwith
the Unionfor the purposeofdiscussingtheeffects
on the employment status of such employees in
applying this Article.

The Company will provide atraining period of up
to fifteen (15) working days (which may be
extended by agreement) on a new or changedjob
created as a result of technological change as
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28.02

28.03

defined under Section28.01 to an employee with
seniority who isthereby displaced. An employee
will be selectedfor a training period on the basis
of seniority providedthe Company has reasonable
evidence in its records or as furnished by the
employee or the Union that the employee has
transferable skills which would enable him/her
tomeetthe normal requirementsofthe jobwithin
a maximum period of fifteen (15} working days.

Ifthe new or changedjob thus created is classified
in an occupational classification with a lower
labour grade than the classification to which the
employee was assigned before the new equip-
mentwas introduced, the employee may elect to
be placed in accordance with Section 13.07 (g).

A displaced employee unable to qualify for a
training period as provided herein will be subject
to the provisions of Section 13.07 (g) in locating
another job. Further, an employee selected for
training hereunder but unable to meetthe normal
requirements of the work of such job during the
maximum period of fifteen (15) working days will
be subject to the provisions of Section 13.07 (g)
in locating another job.

An employee with seniority whose job is directly
eliminated by the introduction of a robot or the
introduction of an automated manufacturing
machine andwho as aconsequence,istransferred
to a lower hourly rated job shall_retain his/her

former hourly rate for up to twenty-six (26) weeks
from the date his/her job was eliminated.
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X

28.03 The term “"robot” means a programmable
multifunction manipulator designed to move
materials, parts, tools or specialized devices
through variable programmed motions for the
performance of a variety of tasks.

The term “automated manufacturing machine”
means a device for doing production work which
has programmable controllers (PC), computer
numerical controls (CNC) or direct numerical
controls (DNC).

Article 29
DURATION AND TERMINATION

29.01 This Agreement shall remain in effect until April -
22,1996 and unlesseither party gives to the other
party written notice of termination or of its desire
to amend the Agreement, then it shall continue in
effect for a further year without change.

29.02 Notices that amendments are required or that
either party intends to terminate the Agreement
may only be given within a period of ninety (90)
to seventy (70)days prior to the expiration of this
Agreement.

72



29.03

If such notice of amendment or termination is
given a meeting for the purpose of negotiating
such proposals will be held within fifteen (15)
days after the giving of such notice, if requested
0 to do. Such negotiations shall not continue
beyond the expiration date of the Agreement or
extension unless it is agreed to extend the period
of negotiations.
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SIGNED by the parties hereto on the 26th day of August,
1993 at the City of Hamilton.

WESTINGHOUSE CANADA INC.:

G.F. Sparks
V. Mazzetti
S. DeForest
D.J. Gagne

NATIONAL AUTOMOBILE, AEROSPACEAND
AGRICULTURAL IMPLEMENT WORKERS UNION
OF CANADA (CAW ~ CANADA):

On behalf of Local 504
Andrew Paterson
Nelson F. West

Tony Wray

NATIONAL AUTOMOBILE, AEROSPACEAND
AGRICULTURAL IMPLEMENT WORKERS UNION
OF CANADA (CAW — CANADA):

Dick Barry
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APPENDIX "A-1"

EFFECTIVE : April 23, 1993

PROGRESSION STEP RATES

LABOUR START  AFTER AFTER JOB
GRADE  RATE 3 MONTHS 6MONTHS RATE
rs)
{ ~t
1 $13.802  $15.335 G533y
2 13.909  15.454 15.454
3 14.045  15.606 15.606
4 14180  15.756 15.756
5 14318 15.909 15.909
6 14548  16.164 16.164
7 14684  15.500 16316 16316
8 14.890 15717 16.544 16544
9 15362 16.216 17.069  17.069
10 16.089  16.983 17.877  17.877
11 16.671 17.597 18523 18523
12 17.096  18.046 18996  18.996
13 17.589  18.566 19.543  19.543
14 17.910  18.905 19.900 19.900

Inthe event Appendix A-1 isamended pursuant to Article
12, the Start Rates shall be amended to equal 90% of the
respective Job Rate and the three month Step Rates,
Labour Grade 7 through 14, shall be amended to equal
95% of the respective Job Rate.
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APPENDIX "A-1"

EFFECTIVE : April 23, 1994

PROGRESSION STEP RATES

LABOUR START AFTER AFTER JoB
GRADE RATE 3 MONTHS 6 MONTHS RATE

1 $13.892 $15.435

2 13.999 15.554 15.554
3 14.135 15.706 15.706
4 14.288 15.876 15.876
5 14.426 16.029 16.029
6 14.674 16.304 16.304
7 14.810 15.633 16.456 16.456
8 15.034 15.869 16.704 16.704
9 15.506 16.368 17.229 17.229
10 16.251 17.154 18.057 18.057
11 16.833 17.768 18.703 18.703
12 17.276 18.236 19.196 19.196
13 17.769 18.756 19.743 19.743
14 18.090 19.095 20.100 20.100

Inthe event Appendix A-1 is amended pursuantto Article
12, the Start Rates shall be amended to equal 90% of the
respective job Rate and the three month Step Rates,
Labour Grade 7 through 14, shall be amended to equal
95% of the respective Job Rate.
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APPENDIX "A-1"

EFFECTIVE : April 23, 1995

PROGRESSION STEP RATES

LABOUR START  AFTER AFTER JOB

GRADE ~ RATE 3MONTHS 6MONTHS RATE .
i &

1 $13.982  $15.535 ~$15.535 )/

2 14089  15.654 15654

3 14225  15.806 15.806

4 14396  15.996 15.996

5 14534  16.149 16.149

6 14.800  16.444 16.444

7 14936 15766 16596  16.596

8 15178 16.021 16.864  16.864

9 15650 16520  17.389  17.389

10 16.413 17325 18237 18237

11 16995 17939  18.883  18.883

12 17456 18426 19396  19.39

13 17.949 18946  19.943  19.943

14 18270  19.285 20300  20.300

Inthe event Appendix A-1 is amended pursuant to Article
12, the Start Rates shall be amended to equal 90% of the
respective job Rate and the three month Step Rates,
Labour Grade 7 through 14, shall be amended to equal
95% of the respective Job Rate.
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APPENDIX "A-2"
JOBEVALUATION PROGRAMME

The responsibility for evaluation ofanyworkshall
continueto be vested inthe Company. Evaluation
will continue to be made on the basis of the Job
Evaluation Programme (including the JobRating
Plan for Hourly Paid Classifications). The Job
Evaluation Programme as such, having been
selected by the Company, may not form the
subject of a grievance. When new and/or
changed job classifications are implemented by
the Company, the Union will be notified of the
resulting amendments to the "JobEvaluation and
Job Classification Manual”, togetherwith the date
of implementation, the department(s) and
employee(s) affected, and will be supplied with a
copy of the job identifications and the factor
ratings thereof.

The Union or the incumbent employee inthe Job
Classification concerned may file a grievance in
writing with the Company alleging:

a) that the new or changed job classification
establishedunder Appendix “A-2", Section
has been improperly ranked as a result of
inconsistentapplication of the job evaluation
techniques and/or does not bear a proper
rank relationship to undisputed job
classifications.
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b)

that the wrong job classification has been
applied to the work performed by the
employee, and a job classification as
contained in the "Company's job Evaluation
and Job Classification Manual" the primary
function and job content of which is properly
applicable to the work performed by the
employee.

that the Company has changed the primary
function and/or content of the .work
performed by the employee as contained in
the Jobldentificationtotheextentthat the job
classification is improperly ranked as a result
of inconsistent application of the job
evaluationtechniques and/or does notbeara
proper rank relationship to undisputed job
classifications.

It is provided, however, that any such
grievance must be filed directly with the
Manager, Human Resources of the
Company, or his/her appointee, under
Section 18.04 of the Grievance Procedure
not later than fifteen (15) working days from
the date when the Union is notified of
implementation of such new or changed
job classification under Appendix “A-2",
Section 1 hereof in the case of Section a)
hereof, or from the date when the wrong job
classification was first applied to the work
performed by the employee, inthe case of b)
hereof. Inthe case of a grievance filed under
paragraph c) hereof, the Company shall not
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be liable to any retroactive payment prior
to fifteen (15) working days from the date of
filing of such grievance.

dy For purposes of interpretation, the term
"undisputed job classifications™ shall be the
JobClassifications in the Manual at the time
of any such referral together with undisputed
JobClassifications which were in effect as of
April 22, 1990.

During the Second Stage Meeting referred to in
Section 18.04, the Union or the incumbent
employees on the job classification concerned
may be represented by a representative of the
National Union, the President of the Local Union,
the Chief Steward of the Zone, the Steward of the
department and the incumbent employee, and
an additional incumbent employee when the
number of incumbent employees is in excess of
fifteen {15) employees in the job classification
which is the subject of the grievance as filed
under Section 2 herein. The Company shall also
havethe rightto have presentany officers, officials
or agents of the Company.

Inthecaseof any grievance filed under Appendix
“A-2", Section 2, the authority of the arbitration
board shall be limited to:

a) confirmingthe job classification or assigning
a revised ranking by using the criteria as in
Section 2 a) above, or
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b} confirming the job classification or assigning
another jobclassification by usingthe criteria
as in Section 2 b) above.

¢) confirming the job classification or assigning
a revised ranking by using the criteria as in
Section 2 ¢) above.

Onanapplicationto the Minister of Labour under
Section19.01 for the appointment of an impartial
chairman in the case of a grievance filed under
Appendix “A-2”, Section 2, such chairman shall
have qualifications with respect to job evaluation
practices.

81



APPENDIX "B"
SAFETY AND HEALTH

The safety and health of employees is a major
concern of the Company and the Union. The
Companyandthe Union bothhave a responsibility
and a desire to eliminate or reduce exposure of
employees to accidental injury or to conditions
detrimental to their health It is the objective of
the partiesto ensure that no condition be allowed
to exist in the workplace that is likely to cause
injury or iliness to its employees

The Company and the Union agree to exert joint
efforts to develop and maintain high standards of
safety, health, and housekeepingin theworkplace
in order to prevent industrial injury and illness.

The Company will provide, without charge, such
special protective clothing, equipment anddevices
as the Company determines are required for the
purposeofpreventing industrialinjury and iliness

a) The Company will provide employees with
the information, instruction, and supervision
that it considers necessary to protect the
safety and health of employees.

by The Company will provide the Safety and
Health Committee with a copy of any written
safety or health instruction given to
employees
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)

d)

a)

The Company will provide the results of any
of its medical tests related to safety and
occupational health to the employee should
the employee, through his/her supervisor,
request such information.

The Company will ensure that all containers
of substancesthat it considers to be hazardous
are properly labelled.

Therewill be a Safety and Health Committee
consisting of the following members:

i) One (1) employee of the Company
appointed by the Company for each one
hundred and fifty (150} (or part thereof)
hourly-rated employees of the Company;
and

ii) One (1) hourly-rated employee of the
Company appointed by the Union for each
one hundred and fifty (150} (or part
thereof) hourly-rated employees. It is
understoodthat the Company may request
the Uniontotemporarily substituteanother
employee{oremployees) asits appointee(s)
on the Safety and Health Committee in
the eventthat the attendance of the regular
Union appointee at the meetings of the
Committee interferes with the operating
requirements of the Company;

The number of appointees mentioned in a) i}
and a) ii) above may be varied through
consultation between the Company and the
Union.
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In the interest of involving the greate:
number of employees as possible with Safet,
and Health it is agreed that rotation of the
Safety and Health Committee is desir:"*
and that the timing of such appointments be
staggeredto ensure continuity. Suchrotatior
would normally take place after each two (2
year term.

The Company will designate one of it
appointees as Chairman of the Committee.

The Safety and Health Committee wil
appoint a Secretary (an employee, not «
member of the Committee may be appointer
as Secretary).

The Safety and Health Committee is respon ™'
for promoting safety, good housekeeping anc
accident and industrial illness preventior
measures.

It is the function of the Safety and Healtt
Committee and it has power to:

a)

b)

Identify situations that may be a source of
danger or hazard to employees;

Make recommendations to the Company anc'
the employees for the improvement of the
safety and health of employees;

Make recommendations to the Company and
the employees for the establishment,
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e)

maintenance and monitoring of programmes,
measures and procedures respectingthesafety
or health of employees;

Obtain information from the Company
respecting:

i) the identification of potential or existing
hazards of materials, processes Or
equipment, and,

ii) safety and health experience and work
practices and standards in similar or other
industries of which the Company has
knowledge.

Maintain and keep minutes and records of its
proceedings and make them available for
examination by an inspectorappointed under
the Occupational Health and SafetyAct, 1978
or similar legislation; and

Send copies of minutes, recommendations,
etc., to, among others, the General Manager,
and the Union.

The Safety and Health Committee will normally
meet monthly except during the month of
Decemberor when the Company has a shutdown
for two (2) or more weeks in a month; in these
months a meeting may be held if required.

The Safetv and Health Committee will conduct a

regular monthly inspect-!-of some portion of the

workplace and such inspection shall normally not
take more than one (1) hour. it is agreed that the
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inspections referred to herein shall not interfere
with the regularly scheduled work of an;
employees Or interfere with productivity in any
way. inselectingthe work locationto beinspected,
the Committee may have regard to specific
suggestions by the Company, the Union, or
members of the Committee.

The workplace, in its entirety, will be inspectecl
by a Union-appointed Committee member
(selected by the Union appointed Committee
members)and a Company-appointed Committee
member (selected by the Company) once every
two (2) months excepting those portions of the
workplace that have been inspected by the
Committee during the previoustwo-month period.
Theworkplace may be inspectedmore frequently,
if agreed to by the parties

ai In the event that an employee is killed or
critically injured at the workplace, action
will be taken in accordance with the
Occupational Health and Safety Act, 1990.

b) intheeventofanaccidentresultinginserious
injury to an employee, the Company will
make provisions fora Unionappointed Safety
and Health Committee member and a
Company appointed Safety and Health
Committee member to participate in the
investigation and to make recommendations
of preventative measures to the Safety and
Health Cornmittee
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Members of the Safety and Health Committee are
entitled to such time from work as is necessaryto
attend the scheduled meetingsof the Committee,

and toconduct the inspections and investigations 4
outlined in (8), (9) and (10)above without 10ss of/z/
wages for the time so spent.

s

The Company will provide the Safety and Health
Committee with acopy of the following documents
for each losttimeaccident or occupational iliness:

a) the initial report to the Workers’
Compensation Board (Ontario Workers'
Compensation Board Form 7);

b) the Foreman's Report of Accident.

in respect of (a), this information will be provided
to the Committee within four (4) days of the
Company being advised of the losttime accident
or occupational illness.

The Company will post and keep posted in a
conspicuous place(s), the names and department
of the members of the Safety and Health
Committee.

if an employee has reason to believe that an
unsafe condition exists as a danger to himself/
herself or another employee he/she may refuse
such work and;

a) he/she shall immediately notify his/her
supervisor.
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such condition is corrected While alternate
work is not available the affected employee
will be paid at his/her hourly wage rate for
the balance of the shift and two (2)additional
shifts, followingwhich he/she will be treated
in accordance with the provisions of Article
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i} the condition is safe, such employee will
be returned to the job as soon as possible;

ii) the condition is unsafe, such employee
will be returned to the job as soon as
possible after the unsafe condition is
corrected and will be compensatedfor any
loss of regular wages for up to the balance
of the shift and two (2) additional shifts.

The Union appointed Committee Member
called into the investigation as referredto in
14 (b) will be the one who normally covers
that department. The Company will arrange
for him/her to attend the investigation without
delay, providing he/she is at work. In the
event the Union appointed Committee
member is not at work, the Chief Steward, or
such other employee as has been designated
by the Safety and Health Committee, will be
called into the investigation.

The supervisor, the two (2) Committee
members referredto in 14 (b} above, and the
employee concerned are 10 be presentduring
the investigation conducted by the inspector
from the Occupational Health and Safety
Branch of the Ministry of Labour as the result
of the request outlined in 14 (c) above. The
employee and such members in question are
entitled to suchtime fromwork as is necessary
to be presentduring theinvestigation, without
loss of wages for the time <0 spent.
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While an inspection is being conducted by an
inspectorfrom the Occupational Healthand Safet,
Branch of the Ministry of Labour, he/she is t0 be
accompanied by the supervisor (or his/her
alternate) for each area that is inspected, as well
as by one (1) Company appointed member and
one (1) Union-appointed member of the Safet,
and Health Committee

These two (2) members of the Safety and Health
Cornmittee are entitled to such time from work as
is necessary to accompany the inspector without
loss of wages for the time so spent

Ifan employee reports an unsafe condition to his/
her supervisor but no refusal to work is involved
the supervisor will cause an investigation of the
condition to be made and will ensure that the
concerned employee receivesa response If the
employee is not satisfiedwith the responsehe/she
may forward his/her concern, in writing, to the
Safety and Health Committee

The members of the Safety and Health Committee
appointed by the Union are considered to be the
members of a joint Health and Safety Committee
selected by the trade union as outlined in Section
8 ot the Occupational Health and Safety Act,
1990.

The “Manager of Manufacturing” meansthe senior
supervisor responsible for production

90



A copy of any decision or order or direction or
report issued by an inspector from the
Occupational Health and Safety Branch of the
Ministry of Labour will be sent to the Safety and
Health Committee, to the Union, and postedina
conspicuous location in the workplace.

The Company will issue a set of Safety Rules to
each employee and, depending on the nature of
their work, additional manuals such as:

a) Safe Practices for Crane Operations;
b) Safe Practices for Electrical Testing;
¢) Safe Practices for Fork Lift Truck Operations.

A copy of the Safety Rules and each such manual
will be provided to the Union.

The Union will actively encourage employees to
observe the safety rules, practicesand procedures
outlined in the documents referenced above,
which maybeamended, cancelled, and/or added
to by the Company. The Company will advise the
Union of any changes prior to issuing them to
employees.

The wearing of Company-approved safety toe
protection is mandatory for employees whose
regular work assignment is in an area designated
as a toe protection area. For employees in such
designated areas, the Company will pay sixty
dollars ($60.00)once per calendar year toward
the cost of safety shoesapproved by the Company.
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Effective in 1994, the above amount shall be
increased to sixty-five dollars ($65.00).

Effective in 1996, the above amount shall be
increasedto seventy dollars ($70.00).

Company-approved safety glasseswill be required
to beworn by all employeeswho work in or enter
any area designated as an eye protection area.
The Company’s responsibility under this program
will be to:

a)

b)

c)

d)

e)

designate the type and style of safety frames
and lenses;

designatethe opticians authorized to dispense
prescription safety frames and lenses;

provide at no employee cost (other than
prescription and fitting costs), through
designated opticians, for employeesrequiring
prescription glasses;

i) one (1) pair of safety frames and lenses,

ii) replacement safety frames and lenses, not
more often than once every two (2) years,
where an employee requires a change in
prescription.

provide safety glasses for employees not
requiring prescription glasses not more
frequently than once every two (2) years;

provide visitors’ safety glasses for employees
and visitors entering an eye protection area
who do not normally work in such an area;
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requestthe Workers' Compensation Boardto
replace safety glasses broken or damaged as
a result of work-related activity;

replaceat no employee cost (other thanfitting
costs) prescription safety frames or lens(es)
that have beenbroken or damaged as aresult
of work related activity, excepting breakage
or damage, the replacement cost of which, is
available to the employee from the Workers'
Compensation Board.

The employee's responsibility under this
program will be to:

i) provide a prescriptionor evidence of a
changed prescription, as applicable,
from an ophthalmologist or optometrist;

ii} pay for any fitting charge levied by the
optician;

iti) pay for the lost, damaged, or replaced
prescription safety glasses, except as
otherwise provided for herein;

iv) pay for safety glasses that have been
lost, broken, or damaged within two (2)
years of issue, other than those damaged
or broken as a result of work-related
activity.
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23.

24.

At the request of either party a meeting will be
held at amutually convenienttime for the purpose
of discussing matters related to the safety and
health of employees. The party making arequest
for a meeting will supply to the other, at least
three (3) working days in advanceoftheproposed
meeting, a list of the topics to be discussed. Each
party will send to the meeting not more than five
(5) representatives.

Thisappendixshould be readinconjunctionwith
the Occupational Health and Safety Act, 1990
and will not be subject to the grievance and
arbitration procedure, except as is provided for
by the Occupational Healthand Safety Act, 1990.
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APPENDIX "C-1"

WESTINGHOUSE CANADA INC.

EMPLOYEE INITIATION FEE AUTHORIZATION

1 authorize the Company to deduct from my next first pay
of themonth,thesumof§ —__ for my Union
Initiation Fee and to remit the amaunt promptly to the
Financial Secretary of Local 504 of the National
Automobile, Aerospace and Agricultural Implement
Workers Union of Canada (CAW - Canada)

Date

Signature

Department

Badge No.




