
AGREEMENT

AGREEMENT entered into this 16th day of July 1993.

BETWEEN:

WESTINGHOUSE CANADA INC.

Located at 2185 North Sheridan Way, in the
City of Mississauga, Ontario and herein acting with

respect only to such location;

(hereinafter called "The Company**)

AND

NATIONAL AUTOMOBILE, AEROSPACE
AND AGRICULTURAL IMPLEMENT WORKERS

UNION OF CANADA (CAW - CANADA)
and its Local 512;

(hereinafter called "The Union")

.



GENERAL PURPOSE

The general purpose of this Agreement between the Company and the
Union is to establish and maintain:

‘

(a) orderly collective bargaining relations:

(b) a procedure for the prompt and equitable handling of
grievances;

(cl satisfactory working conditions, hours, and wages for
all employees who are subject to the provisions of
this Agreement.

Article 1

RECOGNITION AND SCOPE

1.01 The Company recognizes the Union as the collective
bargaining agency for all its hourly rated employees of its
Plant located at 2185 North Sheridan Way in the City of
Mississauga, Ontario save and except foremen, office, sales
and technical staff.

1.02 In the interest of promoting understanding of the
Agreement, the Company will supply present and future
employees with a copy of this Agreement.

1.03 The Union agrees that, in recognition of the fact that
a5ff-i -4 av-b+ and bnnn.-%m;" --w-;l*,Pvl- I A_ .FZILI~.#.xzIIL S~"ll"luI~ p'L "UUb LL",l is in the .t ".+-w--c.LlILt=LC3L  of
both parties, it will promote amongst its members good
workmanship and regular attendance. .It is further agreed
by the Union that the employees will at all times protect
the property of the Company against damage by themselves or
others.

.
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Article 2

RELATIONSHIP

2.01 a) The parties hereto agree that any employee to whom
this Agreement applies may exercise or refrain from
exercising his/her right to become a member of the
Union, and that there shall be no discrimination
against either Union or non-Union members.

b) It is agreed that there shall be no discrimination by
the Company or the Union on the grounds of race,
colour, creed or sex.

2.02 The Union agrees that unless duly authorized:

a) Union meetings will not be held on Company premises.

b) No employee or Union official will solicit membership
in the Union or engage in any Union activity on
Company time, during his/her working hours, or the
working hours of any employee, except as provided for
in this Agreement.

Violation by an employee of any of the foregoing shall be
cause for discharge or for discipline of such employee by
the Company, but the Company's actions are to be subject to
the provisions of the grievance procedure of this
Collective Agreement.

Article 3

MANAGEMENT RIGHTS

3.01 It is recognized that management of the plant and direction
of the working forces are fixed exclusively in the Company,
which maintains all rights and responsibilities of
management not specifically modified by this Agreement.
The exercise of such rights shall include but not be
limited to:

. a) The right to hire, assign, increase, and/or decrease
the working forces, promote, demote, transfer, and
make temporary lay-offs, for lack of business or
materials.
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3.01 b)

cl

The determination of: the number and location of
plants, the products to be manufactured, the methods
of manufacturing, schedules of production, kinds and
locations of machines and tools to be used, processes
of manufacturing and assembling, the engineering and
design of its products, and the control of material
and parts to be incorporated in the products produced.

The making and enforcement of rules and regulations,
not inconsistent with this Agreement, relating to
discipline, safety, and general conduct of the
employees, and to suspend or discharge or otherwise
discipline employees for proper cause.

3.02 Claims of discriminatory upgrading, demotion, or transfer,
or a claim that an employee has been suspended or
discharged without just cause may be made the subject of a
grievance and dealt with as provided in this Agreement.

3.03 To enable the Company to keep its products abreast of
scientific or technological advancements, the Company may
from time to time, without reference to seniority
hereinafter set forth, hire, teach, transfer, or assign
duties to technically trained persons and technical
students and deal with them as it deems advisable. This
practice, however, shall not adversely affect the employees
in the bargaining unit.

3.04 The Company agrees that these functions will be exercised
in a manner not inconsistent with the terms of this
Agreement.

Article 4

REPORTING FOR WORK

4.01 When an employee reports for work at the normal starting
time of the shift and his/her regular job is not available,
he/she will receive alternate work or pay equivalent to
four (4) hours at his/her hourly earned rate. This will not
apply under the following conditions:

.

4.01 (a) Where the employee has been informed a minimum of six
(6) hours in advance of his/her regular starting time
that he/she is not to report for work.

(b) Where the plant or part of it, or its equipment, is
damaged by fire, lightning, flood or tempest.
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4.01 (cl

(d)

Where interruption of work is due to circumstances
beyond the Company's reasonable control.

Where the employee is not willing to accept alternate
work. Such alternate work must not be of an
unreasonable nature by way of safety, dress
requirements, physical demands, etc.

c

4.02 When an employee reports for work at the normal starting
time of the shift and his/her regular job is not available
for the full four (4) hours:

(a) If no further work is available he/she will then be
paid at his/her hourly rate for the balance of the
four (4) hours not worked.

(b) If alternate work is available, then the employee may
be assigned to that work and he/she will receive a
minimum of four (4) hours at his/her hourly rate.

4.03 An employee who is called in outside of his/her regular
assigned hours will receive not less than four and one-half
(4+) hours' pay at his/her hourly earned rate. When the
call-in occurs on a Sunday and the employee is qualified to
receive an overtime rate of double time, he/she will
receive not less than six (6) hours' pay at his/her hourly
earned rate. This shall not apply if such work is
immediately prior to or succeeding his/her regular shift,
or if a break is reouested by the employee. In such cases
the applicable pro&ions of Article 7 will apply.

4.04 An employee is expected to give prior notice when reporting
for work following an illness. However, in the event such
notice is not given and such absence exceeds one (1)
working day, he/she shall not qualify for work or pay
pursuant to Sections 4.01 or 4.02 unless he/she has
informed the Company no later than 12:OO noon on his/her
normal scheduled work day immediately prior to the day that
he/she will be returning to work.



.

.

5.01

5.02

5.03

6.01

7.01

Article 5

It is the aim of the Company to provide for its employees
a high standard of working conditions and to constantly
strive to prevent accidents and health hazards by
systematic safety inspections and the use of safety devices
and guards. The Union will co-operate with the Company to
maintain aaad;I--- workina. conditions and .will assist in
assuring observance of necessary safety rules.

The Company reaffirms its existing policy of welcoming from
the Union, its members, or any employees, suggestions,
regarding safety and health.

The total understanding between the parties regarding
Safety and Health is set out in Appendix "A" to this
Agreement.

Article 6

HOURS OF WORK

The normal daily hours of work shall be eight (8) hours,
Monday to Friday inclusive. The Company does not guarantee
to provide work for any period whatsoever. The Company may
at any time change the hours of work, and agrees to so
advise the Union before a change becomes effective.

Article 7

OVERTIME

An overtime rate of time and one-half computed at the end
of a pay period at the hourly rate will be paid for all
time worked:

.
(a) in excess of forty (40) hours per week, or

lb) in excess of eight (8) hours per day, or

(cl on Saturday, or
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Article 9

SPECIFIED HOLIDAYS

9.01 The Company agrees to pay an employee, as provided under
Section 9.03 below, for the following specified holidays
without requiring an employee to render service. For the
application of the Sections of this Article, a specified
holiday as listed, shall be observed on the day on which it
occurs, except that if such holiday occurs on a Saturday,
it shall be observed on the preceding Friday and except,
also if such a holiday occurs on a Sunday, it shall be
observed on the following Monday:

New Year's Day Civic Holiday
Good Friday Labour Day
Victoria Day Thanksgiving Day
Canada Day Christmas Day
Heritage Day, or the 3rd Monday in February.
December 26th

In 1993

July 2
January 3, 1994

In 1994

July 4
December 23

In 1995

July 3
October 6

One additional Specified Holiday per employee per calendar
year shall be observed on a date mutually agreed to by the
employee and his/her supervisor or, failing such agreement
by October 1 of each year, as scheduled by the Company.

7

9.02 An employee shall qualify for such holiday pay if:
"

a) He/she works a number of hours equivalent to five (5)
full shifts in the normal bi-weekly pay period in
which the specified'holiday  is observed.



9.02 b) He/she works one or more shifts in the pay period in
which the holiday falls and has been unable to
complete the required five (5) full shifts referred to
in sub-section (a) above on account of a lay-off due
to work shortage or an absence due to verified illness
in excess of the equivalent of four (4) shifts in the
pay period in which the specified holiday is observed.

9.03 The day's pay will be calculated on the basis of the
employee's hourly wage rate multiplied by the number of
hours in the employee's standard work day. In the..,
case of an employee who has worked on the second or third
shifts for at least five (5) full shifts (at least one of
which must be prior to the day of observance of the
specified holiday except where the holiday is observed onLL- c2--L aa.-- -c CL- me-7 -P.-G  -A \L;ne LIrsL uay WI Llltz pay p=I&"U, ips 4-h- m.-am~lL-II-G=  ll”L 111wa. bi-we&iy

pay period in which the specified holiday is observed as
provided in Section 9.01, the Company agrees to pay such
employee the shift bonus as provided in Article 8, in
addition to the day's pay under this Section 9.03, without
requiring the employee to render service.

9.04 a) If the specified holiday is observed during an
employee's annual vacation, payment for such holiday
will be made. Annual vacation shall be considered as
worked for the purpose of qualifying for specified
holiday pay,

b) A second specified holiday in a pay period shall be
considered as worked for the purpose of qualifying
under Section 9.02(b) for specified holiday pay
provided the employee also works at least one (1)
other shift in the pay period in which the specified
holiday is observed.

Article 10

VACATIONS WITH PAY

10.01 Annual vacations will be paid on the following basis:

. . a) Six (6) weeks after twenty-nine (29) years'
continuous service if completed by December 31st.

b) Five (5) weeks after twenty (20) years' continuous
service if completed by December 31st.

Cl Four (4) weeks after eleven (11) years' continuous
service if completed by December 31st.
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10.01 d) Three (3) weeks after four (4) years' continuous
service if completed by December 31st.

3 Two (2) weeks after one (1) years' continuous service
if completed by July 31st.

Vacations Will be scheduled by the Company and shall be
completed within the calendar year.

The Company may, in respect of a fifth and sixth week of
vacation as set out in Section 10.01 above, exercise an
option to make payment for such week(s) in accordance with
Section 10.02, in lieu of scheduling vacation time.

The option set out in the above paragraph shall be
exercised only with the concurrence of the affected
employee.

10.02 The allowance for each week of vacation will be determined
by multiplying the average hourly earnings (exclusive of
overtime premium and shift bonus) by the number of hours in
the employee's regular weekly schedule, not to exceed the
minimum number of hours per week which the employee may be
required to work before an overtime premium becomes
payable. Average hourly earnings will be obtained from the
second pay period prior to the vacation. It is not
permissable to postpone the vacation period or any part
thereof from one year to another. All vacations must be
completed within the calendar year.

a) An employee with less than .twelve (12) months'
continuous service will be paid a vacation allowance
on the basis of four per cent (4%) of the employee's
earnings during the period from the employee's date of
hiring to July 31st.

b) Employees who have been laid off for a period in
excess of sixty (60) working days during the vacation
year (August 1st to July 31st), will be paid vacation
pay in the amount of 4%, 690, 89 lO%, or 12%,
whichever figure is applicable, 00; his/her gross
earnings during that year.

10.03 Employees who leave the Company's employ for any reason
will be paid as follows:

.
al Employees with less than twelve (12) months'

continuous service wiii be paid four per cent (4%j of
earnings in the vacation year.
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10.03 b) Employees with twelve (12) months' or more continuous

service will be paid 4%, 69, 8%, 10% or 12%, depending
on the years of continuous service, of the actual
earnings in the vacation year.

Article 11

WAGES

11.01 The job classifications covered by this Agreement have been
evaluated and employees on such job classifications shall
be paid in accordance with the appropriate labour grade
wage structure as contained in Section 11.02

The code numbers, titles and labour grades of the job
classificatf"rls--- <--m---2 L-aLvve:c~u uy tplis 1 -------A-Ay L~eelllel1 L shall be
contained in the "Job Classification Schedule@@ which may be
amended from time to time in accordance with Section 11.04
of this Article.

11.02 The labour grades and respective job rates in effect during
the term of this Agreement are as set out herein.

EFFECTIVE: JULY 17, 1993

PROGRESSION STEP RATES

LABOUR START AFTER AFTER JOB
GRADE RATE 3 MONTHS 6 MONTHS RATE

1 $13.612 $15.124
2 13.694 15.215
3 13.825 15.361
4 13.902 15.447
5 14,029 15.588
6 14.203 14.992
7 14.450 15.252
8 14.632 15,445
9 15.062 15.898
10 15.731 16.605
11 16.303 17.208

l

10

$ - . - - -
- . - - -
- . - - -
- . - - -
- . - - -
15.781
16.055
16.258
16.735
17.479
18.114

$15.124
15.215
15.361
15.447
15.588
15.781
16.055
16.258
16.735
17.479
18.114



EFFECTIVE: APRIL 25, 1994

LABOUR START AFTER AFTER JOB
GRADE RATE 3 MONTHS 6 MONTHS RATE

1 $13.702
2 13.784
3 13.915
4 13.992
5 14.119
6 14.293
7 14.540
8 14.722
9 15.152
ii3 i5.I;2i
11 16.393

LABOUR START AFTER AFTER JOB
. GRADE RATE 3 MONTHS 6 MONTHS RATE'

1 $13.792 $15,324
2 13,874 15,415
3 14.005 15.561
4 14.082 15.647
5 14.209 15.788
6 14.383 15.182
7 14.630 15.442
8 14.812 15.635
9 15.242 16.088
10 15.911 16.795
11 16.483 17.398

PROGRESSION STEP RATES

$15.224
15.315
15.461
15.547
15.688
15.087
15.347
15.540
15.993
16 -It-a*. I""
17.303

$ - . - - -
- . - - -
- . - - -
- . - - -
- . - - -
15.881
16.155
16.358
16.835
17.579
18.214

EFFECTIVE: APRIL 25, 1995

PROGRESSION STEP RATES

$ - . - - -
- - - - -
- . - - -
- . - - -
- . - - -
15.981
16.255
16.458
16.935
17.679
18.314

$15.224
15.315
15.461
15.547
15.688
15.881
16.155
16.358
16.835
i?.5?9

18.214

$15.324
i5.4i5

15.561
15.647
15.788
15.981
16.255
16.458
16.935
17.679
18.314

In the event this Section 11.02 is amended pursuant to Article
31, the Start Rates shall be amended to equal 90% of the
respective Job Rate and the three month Step Rates, Labour
*Grade 6 through 11, shall be amended to equal 95% of the
respective Job Rate.
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11.03

l

Wage Progression shall apply at the time of hiring, recall
and transfer of employees.

a) Wage Progression provides for:

i) A period of three (3) calendar months of
worked time to qualify for the job rate of
job classifications, labour grade No. 1 to
No.5 inclusive.

ii) A period of six (6) calendar months of worked
time composed of two (2) three-month periods
to qualify for the job rate of job
classifications, labour grade No. 6 to No. 11
inclusive.

iii) Payment at a step rate one (1) or two (2)
steps below the job rate for his/her job
classifications, in accordance with Section
(a)i) and ii) hereof.

iv) The qualifying periods referred to herein are
three (3) calendar months of worked time to
qualify for progression in hourly wage rate.
If an employee in the process of qualifying
for progression in hourly wage rate is not at
work for a period of more than five (5) full
shifts during a qualifying period of three
(3) months, time equivalent thereto in excess
of five (5) full shifts shall be added to
his/her qualifying period of three (3)
calendar months.

b) When employees are hired, they will be paid in
accordance with (a).

cl When employees are transferred:

i) 1. If transferred to a job classification
having a lower labour grade and the
employee's pre-transfer rate was the
job rate, his/her new hourly wage rate
will be the job rate for the job
classification to which he/she is
transferred.

12
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11.03 c) iI 2. If transferred to a job classification

ranked in a lower labour grade and the
employee's pre-transfer rate was a
progression qualifying labour grade
rate, he/she will be paid the same
hourly wage rate and continue in the
oroaression schedule, except in casesr--z--------
where the employee's pre-transfer
progression qualifying labour grade
rate is equal to or greater than the
job rate for the job classification to
which he/she is transferred, he/she
will be paid such j.ob rate.

ii) 1. If transferred to a job classification
having the same labour grade, and the
employee's pre-transfer rate was the
job rate, his/her new hourly wage rate
will be the job rate for the job
classification to which he/she is
transferred.

2. If transferred to a job classification
having the same labour grade, and the
employee's pre-transfer rate was a
progression qualifying labour grade
rate, the employee will be paid a
relative progression qualifying labour
grade rate for the job classification
to which he/she is transferred, and
the employee shall complete the
balance of the time periods required
to qualify for the job rate of the job
classification to which he/she is
transferred.

3. If transferred to a job classification
ranked in a higher labour grade, the
employee will be paid as follows:

.

i) if his/her pre-transfer rate is
the Job Rate he/she will be
paid one step rate below the
Job Rate for the job
classification to which he/she
is transferred, or his/her
pre-transfer rate whichever is
higher, and complete the
necessary time period to-----I 1c-- A=--- LL- T-L r\-L-qualiry LUL- ~11e JUU idle.
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11.03 c) ii) if his/her pre-transfer rate is a step

rate, he/she shall be paid at the same
rate, or the start rate for the job
classification to which he/she is
transferred, whichever is the higher,
and complete the time periods
nwmssarv +,g ~~aiify for the Job Rate,*.----.s...'J

d) When employees are recalled or otherwise return
under the terms of Article 12 to a job
classification in which he/she has a previous record
of employment, he/she will be paid the job rate or
qualifying labour grade rate in accordance with
his/her previous position in the progression
schedule for such job classification and complete
the balance of the time periods required to qualify
for the job rate.

11.04 a) i) The responsibility for evaluation of any work
performed by hourly rated employees covered
by this Agreement shall continue to be vested
in the Company. Evaluation will continue to
be made on the basis of the Job Evaluation
Programme, including the Job Rating Plan for
hourly paid classifications, as presented to
the Union in 1963. The Job Evaluation
Programme, as such referred to above, having
been selected by the Company, may not be the
subject of a grievance.

ii) When a new and/or changed job classification
is occupied by employee(s), the Company will
notify the Chief Steward .

implementation and will supply F&e ;57
copies of the Job Identification and the
factor ratings, together with the rate,
labour grade, date of implementation and
department and employee(s) affected.

.

iii) The Union or an incumbent employee in the job
classification concerned may file a
grievance, in writing, with the Company,
under Section 20.04, Grievances, alleging
that the new or changed job classification
established under Section 11,04(a)ii) has
been improperly labour graded as a result of
inconsistent application of the Job

14



11.04 a) iii) Evaluation Programme, and/or does not bear
proper labour grade relationship to
undisputed job classifications. It is
provided, however, that any such grievance
must be filed not later than fifteen (15)
working days from the date when the Chief
Steward is notified of implementation of such
new or changed job classification under
Section ll.O4(a)ii).

iv) In the event that such grievance is processed
to Arbitration, under Article 21, the
authority of the Board of Arbitration shall
be limited to:

Confirming the labour grade of the job
classification, or assigning a revised
labour grade by using the criteria as
in Section 11,04(a)i) above.

VI

b) i)

If the grievance and/or arbitration awards
results in an upgrading of the disputed job
classification to a higher labour grade, the
wage adjustment will be made retroactive to
the date such new or changed job
classification was first applied to the
incumbent(s),

An employee claiming that the wrong job
classification has been applied to the work
performed by him/her, and the primary
function and the job content of an existing
job classification is properly applicable to
the work performed by him/her, may within
fifteen (15) working days of the date when
the wrong job classification was first
applied to the work performed by the
employee, make such claim the subject of a
grievance under Section 20.04, Grievances.

ii) In the event that such grievance is processedto ---¶-2L---L2 -- ---a--- ..-_I.!,ar131craL;10n1 unaer Ar-ticie 21, the
authority of the Board of Arbitration shall
be limited to confirming the
classification or

job
assigning another job

classification by using the criteria as in
Section 11,04(a)i) above.

iii) If the grievance and/or arbitration award
results in a reclassification of the employee
to a job classification having a higher
labour grade, the wage adjustment will be
made retroactive to the date when the wrong
job classification was first applied to the
work performed by him/her.

15



11.04 c) 3 An employee claiming that the Company has
changed the primary function and/or content
-4 ca.rr r..evL -AYFIHP.a l-.-r h:m,k#-%%- 3ez I.l.-+T3t%;l%aAVL LUG WVLh pcLL"LIut;U uy LIIUL, IIGA aa b"A&bU.LIISU
in the Job Identification to the extent that
the job classification is improperly labour
graded as a result of inconsistent
application of the Job Evaluation Programme,
and/or does not bear proper labour grade
relationship to undisputed job
classifications may make such a claim the
crrhi et--i-YYY,WV" of a grievance up-&r Sfvtf i nn 20 ~ 04 i--------
Grievances.

ii) In the event that such grievance is processed
to arbitration, under Article 21, the
authority of the Board of Arbitration shall
be limited to confirming the job
classification, or assigning a revised labour
grade by using the criteria as in Section
11,04(a)i) above.

iii) If the grievance and/or arbitration award
results in an upgrading of the disputed job
classification to a higher labour grade, the
wage adjustment will be made retroactive not
more than fifteen (15) working days prior to
the date of such grievance.

d) On application to the Minister of Labour under
Article 21, Arbitration, for the appointment of an
impartial chairman in the case of grievances filed
under 11.04 herein, such chairman shall have
qualifications with respect to job. evaluation
practices.

Article 12

SENIORITY

12.01 The seniority of each employee covered by this Agreement
shall be established after a period of probation of sixty
(60) worked days and shall then count from the last hiring
date with the Company, except in the case of students hired

1 during the school vacation, in which case seniority shall be
established after a period of probation of ninety (90)
worked days.



Seniority lists will be established and compiled by the
Company and posted on the appropriate bulletin boards
throughout the Plant. The lists shall be fully revised by
the Company at least once every six (6)months. Copies of
the seniority lists and revisions thereof shall be supplied
to the Chief Steward and to the Union office.

a) In lay-offs, transfers due to work shortages and
recalls, seniority shall be given preference
provided the employee or employees concerned have
the skill and ability to meet the normal
requirements of the job.

b) Following the application of 12.03(a), an employee
about to be laid off will be transferred to a job
held by a more junior employee for up to a maximum
of ten (10) working days training period, where
there is reasonable evidence in the Company records
or furnished by the employee that the employee has
the skill and ability to meet the normal
.reguirements of the job within a maximum period of
ten (10) working days.

An employee who is transferred under this section
and meets the normal requirements of the job within
the above mentioned time limits will be deemed to be
transferred to such job.

An employee who is transferred under this section
and is unable to meet the normal requirements of the
job within the above mentioned time iimits wiii be
eligible for one (1) further transfer to a job
he/she can do providing he can perform it without
training as otherwise provided in this sub-section.

cl Promotions shall be based on skill, ability, and
efficiency of the individual, with seniority being
recognized by the Company as an additional factor in
cases where, in the opinion of the Company, there is
equal skill, ability or efficiency.

d)

.

An employee who has been transferred as a result of
the transfer and/or lay-off provisions of this
Article, shall be given an opportunity, if and when
production conditions improve, and before additional
employees are hired, of returning to a comparable
job. This provision will be limited to a period of
two (2) years from the date of the original transfer
and/or lay-off. An employee who declines the
opportunity of returning to a comparable job shall
forfeit the right of returning thereafter.

17



12.04 As applied to individual employee(s), the Company may
lay-off an employee without regards to the seniority
provisions of this Agreement, up to five (5) working days in
each four-month period commencing with January 1st of each
calendar year i Ipa ralmllatincr  the 9ivo (5) wfirti nrT Aa1rc-...IIuIu --**.J “1-u L-L. - ““A,b***kJ
above,

uux a
a lay-off for the second half of a shift shall be

counted as a half-day against the five (5) working days.

Time lost by an employee due to a shutdown caused by fire,
lightning, flood or tempest causing damage to the Plant or
part of it or its equipment or due to circumstances beyond
the Company's reasonable control will not be subject to the
senioritv provisions of this Agreement nor will it, be
counted in the five (5) working days exception referred to
herein.

12.05 The Company will give an employee five (5) working days
notice of lay-off, except that this provision will not
apply:

a) to probationary employees

b) to lay-offs as a result of any slowdown, strike, or
other work stoppage or interference with work,

c) to lay-offs owing to circumstances beyond the
Company's reasonable control,

d) to employees who have received an initial notice of
lay-off pursuant to Sectidn 12.03(b).

12.06 An employee shall maintain and accumulate seniority under
the following conditions:

a)

b)

While an employee of the Company,

During a lay-off not to exceed twelve
consecutive months.

(12)

12.07 An employee shall maintain seniority during a period of lay-
off in excess of twelve (12) months but not in excess of
thirty-six (36) months.

12.08. An employee shall lose his/her seniority standing under the
following conditions:

a) If the employee leaves the employ of the Company.

b) If discharged for just cause and such discharge is
not reversed through the
provided herein.

grievance procedure

18



12.08 c) If the employee fails after a lay-off to return to
work within seven (7) working days after the Company
has given such employee notice of recall.

d) If an employee overstays a leave of absence without
the written permission of the Company; provided,
however, overstaying a leave of absence for a period
of not more than seven (7) working days shall not
result in loss of seniority if it is due to
circumstances beyond the control of the employee,
which shall be properly verified to the Company,
upon request in writing, and which prevented him/her
from returning to work upon completion of such leave
of absence.

12.09 A Chief Steward who has five (5) or more years' seniority
shall have preferential seniority, exercisable within the
plant in respect of a lay-off or transfer out of the plant
resulting from lack of work, provided he/she can meet the
normal requirements of the work available.

Article 13

PROBATIONARY EMPLOYEES

13.01 The Company has full right to discharge probationary
employees for any reason provided it does not act in bad
faith and this shall constitute a lesser standard for the
purpose of Section 43.1 of the Labour Relations Act. A
grievance may be filed by a probationary employee who has
been discharged,

.
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14.02

.

Article 14

LEAVE OF ABSENCE---- -_. --

Leave of absence without pay for full time Union work will
be granted to one (1) member of the Union with seniority
standing for the duration of this Agreement or until the
completion of his/her mission, whichever first occurs. Upon
completion of his/her mission or upon the expiration of this
Agreement, whichever first occurs, he/she will be given
re-employment on the basis of his/her continuity of
seniority in his/her former position or in a similar
position at the rate prevailing at the time of such
re-employment. An employee who is granted such leave of
absence under this Section and who returns to work on
completion of his/her mission will be ineligible for another
such leave within a period of twelve (12) months.
Continuity of seniority will only be granted to such member
upon resumption of employment with the Company.

The Union may appoint or elect an employee(s) to attend a
convention or conference, or for other reasons as specified
below, and such employee(s) will be granted leave of absence
without pay by the Company if reasonable notice is given.
The employee(s) will maintain and accumulate seniority
during such leave of absence.

The following conditions will apply:

aj Each ieave must not exceed seven (7j days;

b) Not more than three (3) leaves will be granted to an
individual employee in any one (1) year:

Cl Not more than three (3) employees will be granted
leave at any one time, except for negotiation
purposes when not more than four (4) employees will

d) Not more than thirty-five (35) man days total leave
of absence will be granted in any one (1) year.

Time spent by an employee on negotiation
preparations and processes, or while attending a
hearing of a Board of Arbitration in connection with
a dispute or grievance, involving the parties to
this Agreement, shall not be subject to (a), (b) and
(d) above.
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14.02 The Union agrees that, except for leaves for negotiation
purposes, the Company may withhold leaves requested and ask
the Union to substitute other employees if the numbers of
leaves requested in respect of any job or section interferes
with the operating requirements of the Company.

14.03 In addition to the leaves of absence provided for in Section
14.02, the Company will grant leaves of absence to a maximum
of two (2) per month, on the basis of:

a) one (1) day for two (2) employees, or

b) -two (2) days for one (1) employee,

t o conduct Union business in connection with the
administration of this Agreement and/or the administrative
function of the Local Union.

14.04 Pregnancy Leave

a) Subject to the following conditions, the Company
will grant leave of absence without pay to a
pregnant employee at her request.

i)

ii)

iii)

iv)

Such employee must have thirteen (13) weeks
of employment before the expected birth date.

A pregnancy leave referred to in section
14.04 a(i) above, may be for a duration of up
to seventeen (17) weeks and shall not
commence prior to seventeen (17) weeks before
the expected birth date.

The pregnant .employee must provide the
Company with a written request for such leave
at least two (2) weeks prior to the date on
which the pregnancy leave is to commence.

The Company may require a certificate from a
legally qualified medical practitioner
stating the expected birth date.

l
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14.04 a) VI In the event of medical complications arising
out of and caused by the pregnancy, the
employee will advise the Company forthwith,
and in any event not later than two (2) weeks
following her cessation of work, of the date
the pregnancy leave is to commence,

vi) In the event an employee decides to alter the
period of her pregnancy leave, she shall
provide the Company with four (4) weeks
notice, in writing, of such an amendment.

b) Parental Leave

Subject to the following conditions, the Company
will grant leave of absence without pay to an
employee for the purposes of parental leave at the
employee's request.

9 Such employee must have thirteen (13) weeks
of employment prior to the birth or prior to
the initial time the child comes into the
custody, care and control of the employee.

ii) The parental leave of an employee who has
taken pregnancy leave, must begin when the
pregnancy leave ends and in any event shall
not exceed eighteen (18) weeks duration.

iii) The parental leave of an employee who is not
entitled to take pregnancy leave must
commence not later than thirty-five (35)
weeks after tine birtii or following the
initial time the child comes into the
custody, care and control of the employee.

iv) Parental leave referred to in Article 14.04
b(iii) above shall not exceed eighteen (18)
weeks duration.

Vj --2An empioyee who wishes to take parentai ieave
shall advise the Company in writing at least
two (2) weeks prior to the commencement of
such parental leave.

vi) In the event an employee decides to change
-,-2 -2the per IOU of LL- ------L-S -----L-Y 'I ----- 2-ule reyuesjteu  pdren~a~  leave In

order to return to work earlier than
originally requested, the employee shall
provide the Company, in writing, such
notification at least four (4) weeks prior to
the date the employee returns to work.
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14.04

14.05

15.01

15.02

16.01
.

cl Other Provisions

i) An employee shall maintain and accumulate
seniority while absent from work on pregnancy
and/or parental leave.

ii) Upon the conclusion of the pregnancy leave
and/or parental leave, the employee shall be
reinstated to the job classification occupied
by the employee immediately prior to the
commencement of such leave(s).

iii) In the event work is no longer available
within the job classification occupied by the
employee immediately prior to the
commencement of the leave of absence provided
for herein, the employee will be entitled to
exercise seniority rights in accordance with
the provisions of Article 12, Seniority.

Leaves of absence without pay will not be unreasonably
withheld by the Company where such leave of absence is
requested for personal reasons.

Article 15

TRANSFERS

For transfers from a higher to a lower paying job at the
specific request of the Company, the employee will retain
the higher rate for the duration of the transfer.

For transfers at the request of the employee, or due to
problems arising from or due to lay-off, payment at the
higher rate will be made for the balance of the current pay
period.

Article 16

DISCHARGE AND SUSPENSION CASES

a) A claim by an employee that he/she has been
discharged or suspended without just cause from
his/her employment shall be treated as a grievance
-.-Aailu a Writteil StZtSKieiit Of SUCh grieVEifiCEt,

-2 ---A I---
slyrleu uy

the employee, must be lodged with the Company, in
the second stage of the grievance procedure within
four (4) working days immediately following the date
of discharge or suspension.
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16.01 a) Disposition in the case of a suspension shall be
made within ten (10) working days; and in the case
of a discharge shall be made within six (6) working
days after the date of filing of the grievance
eypent  where ?=llrh  ~acn mnnc +,Q arhi trstinn.-aL’-~- ..**I&- IN-** YUYI y--u -+-&c&u-&-...

b) The four (4) working day limitation referred to in
sub-section (a) above, will not apply if the
employee is able to prove his/her inability to
communicate with the Company within that period by
reason of verified illness, provided however, the
Company shall not be liable for retroactive payments
prior to four (4j working days from the date of
filing such grievance.

cl Prior to leaving the Plant, such an employee if
he/she so requests, shall have the right to see
his/her Steward, except where more than two (2)
employees from the same department are suspended or
discharged.

16.02 Such special grievance may be settled:

a) By confirming the Management's action in dismissing
or suspending the employee, or

b) By reinstating the employee with full compensation
for time lost, or

cl By any other arrangement which is just and equitable
in the opinion of the parties or a Board of
Arbitration.

Article 17

STEWARDS

ii.Oi aj The Company acknowledges the right of the Union to
appoint or elect one (1) employee as Steward to
assist employees in the Grievance Procedure as
provided for under the provisions of Article 20.

b) In addition to the Steward noted in (a) above, one,-I \ -2l-3211 ---v
. 11) aaaitional empioyee may be appointed or eiected

as "Chief Steward".

In the event that the second and third shifts each
have more than ten (10) regularly scheduled
employees, two (2) Stewards may be appointed or
elected under this Section (b).
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17.02 An employee will not be eligible to serve as a Steward or as
a member of any Union committee until he/she has completed
his/her period of probation.

17.03 The Union acknowledges that Stewards as well as other
members of Union committees, and Union officers, will
continue to perform their regular duties on behalf of the
Company and that:

a) Such persons will not leave their regular duties
without obtaining permission from their foreman or
immediate supervisor.

b) When resuming their regular duties after engaging in
duties on behalf of the Union they will report to
their foreman or supervisor immediately upon their
return.

cl Any Union representative who is privileged by this
Agreement to take up Union business in a section
other than his/her own will also report to the
foreman of that section at the time.

17.64 A Steward will assist in the Grievance Procedure as provided
for under the provisions of Article 20 with the exception
that when there is no Steward, or when the Steward is absent
from the Plant, the Chief Steward may assist in the
Grievance Procedure as provided for under the provisions of
Article 20.

17.05 if the employee concerned so requests, a copy of a written
notice of discipline will be given to the employee's Steward
for the information of the Union as soon as practicable.

Article 18
-_ ---- fy--T--i? -i--~--- --~--.
MANAbhMhN  1 GKlbVANCh,b

18.01 It is understood that the Company may bring forward and give
to the Union at any time any complaint or grievance:

’ a)

b)

With respect to the conduct of the Union, its.I
officers, or committeemen.

With respect to the conduct of the employees
generally,
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18.01 c) With respect to the application or interpretation of
the provisions of this Agreement.

The complaint or grievance will first be presented in
writing to the Officials of the Union and if no satisfactory
adjustment is reached within seven (7) working days, then
the Company shall have the right to refer the matter to a
Board of Arbitration as hereinafter described.

Article 19

COMPLAINT PROCEDURE

19.01 It is the mutual desire of the oarties hereto thats--- ---- ---- - --
complaints shall be adjusted as quickly as possible:
both parties, therefore, recognize that the employee's
supervisor should be informed as quickly as possible of
the employee's complaint, and that in ordinary
circumstances an employee should not consider that he/she
has a grievance until he/she has given his/her immediate
supervisor an opportunity to adjust his/her complaint.

Article 20

GRIEVANCES

20.01 Nothing herein shall prevent an individual employee from
presenting and discussing a grievance on his/her own behalf,
provided that if the Union has taken up a grievance on
behalf of an employee with his/her consent, the withdrawal
of such consent shall not prevent the Union from carrying
such grievance on under the provisions hereof.

20.02 First Stase: If an employee has any matter to take up with
the Company which is in the nature of a grievance, he/she
should satisfy himself that he/she has complied with the
provisions of Article 19, and failing reasonable
satisfaction, an employee may present the matter in writing
to the foreman of his/her Department as provided herein:

l 4 The employee may request permission of his/her
foreman to discuss and/or prepare a grievance with
his/her Steward. The designation of the time and
place involved in such discussion and/or preparation
of the written grievance shall be subject to the
direction of the foreman and shall be held during
working hours on the day of the request or as soon
as practical thereafter.
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20.02 b) A written grievance, signed by the employee, shall
be submitted by the employee, who may be accompanied
by his/her Steward, to the foreman concerned. The
foreman will sign the grievance and indicate the
&:-A zliid .L.LlUt: date iXCeiVE?d  . ml., cs....w-a..-.- .-h-l 1 ,:..aIll-z L “L rula, I 311a-LJ.  yjlvt:

his/her answer in writing to the Steward within two
(2) working days' of the date on which he/she
receives the grievance.

cl A seniority grievance concerning lay-off, recall or
transfer, shall designate in such grievance at the
time it is submitted in first stage, the name of the
job i n~lmnkcrnt T&b&ose~*I"uI-~a* b job fop-s +,he nri TnzaT-nr claim ofpL a.aus.a*  J
the grievor. It is understood that in addition to
the primary claim, the employee shall be limited to
naming not more than two (2) additional job
incumbents whose jobs he/she claims. In the event
that such grievance is posted to arbitration, the
primary  c l  a i m  ?=hall  he +,he g&jp_c+_ matter hefcv-e  +_&w-w-...  I-I\-&& I - - - - - - &  --&w&w
Board of Arbitration. If the job incumbent of such
primary claim has been transferred or laid off prior
to the date set by the Board'of Arbitration, the
employee shall advise the Company as to the
alternate job incumbent selected from the names
contained in the grievance, at least three (3) weeks
prior to the date set by the Board of Arbitration.

20.03 Second Staae: If a settlement is not reached in the first
stage, the grievance may be referred to the Union grievance
committee made up of the Steward and the Chief Steward and
such committee may take the matter up with the Plant Manager
or his/her appointee.

Grievances must be filed within one (1) week after an answer
has been given by the foreman in the first stage. The Plant
Manager, or his/her appointee will, within five (5) working
days after receipt of the grievance, convene a meeting to
discuss the matter with the employee(s) and the Union
grievance committee and render his/her decision in writing
within one (1) week of such meeting.

20.04 A grievance alleging a violation of Article 11 will be filed
directly with the Company by the Union, or the incumbent
employee, in accordance with the time limits set forth in

l Sections ll.O4(a)(iii), (b) (i), and/or (c)(i).

The Plant Manager, or his/her appointee, will within five
(5) working days after receipt of the grievance convene a
meeting with the employee(s)
committee.

and the Union grievance
The Plant Manager will render his/her decision

in writing within ten (10) working days of such meeting.
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20.05 Grievances not filed within the time limits shown in
Sections 16.01 and 20.03 shall be considered disposed of or
cntt1 nilYbGb.LbU. -j-f the Pnmn5n.r  failsruu?ycu,y t o  c o m p l y v..T’  cl3 4-r-A 1 :,.tc,WLLU b IU,c: LLLUL  t.3

set out in Sections 16.01, 20.02 and 20.03, the Union may
process the grievance to the next succeeding stage.

20.06 At the Second Stage meeting the Union or the employee shall
have the right to have present an agent or official of the
Union or any employee possessed of factual knowledge
touching the matter in question. The Company shall also have
the right to have present thereat, any officers, officials
or agents of the Company selected by it.

20.07 The Company shall not be liable for retroactive payments
prior to twelve (12) months of the date of filing of the
original grievance except that the Company shall not be
liable for retroactive payments for more than seven (7) days
from the date of any grievance which contends violation,
misapplication or misinterpretation of the seniority
provisions of this Agreement as set out in Article 12.

20.08 The Company will pay for fifty percent (50%) of the time
lost by the Stewards on the Grievance Committee on
grievances in the Second Stage. Not more than'three (3)
hours' pay in any one pay period shall be given to an
individual member of the Grievance Committee.

20.09 The Union may file a grievance alleging violation,
misinterpretation 'of any provision of this Agreement. Such
grievance shall be filed with the Plant Manager, or his/her
appointee, who shall, within one (1) week after receipt of
the grievance, convene a meeting to discuss the matter under
the Second Stage of the Grievance Procedure.

Article 21

ARBITRATION

21.01 If a grievance has not been settled under the procedures set
forth in Section 20.02, 20.03, and 20.04 hereof, such may be

. referred to arbitration if a request for arbitration is made
within thirty (30) days after the final answer is given as
in Section 20.04. Such matters should be submitted for final
decision to a Board of Arbitration as follows:
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21.01

21.02

21.03

21.04

Within seven (7) days of the notice of the election to
arbitrate each of the parties shall select a representative
and the two (2) so selected shall designate a third member
of the Board, who shall act as chairman. In the event that
the two (2) representatives originally selected shall be
unable to agree on the third member within seven (7) working
days of their appointment, the Minister of Labour of the
Province of Ontario shall have the power, on the application
of the parties hereto, to appoint an impartial chairman.

The unanimous or majority decision of the Board of
Arbitration shall, with respect to matters comingwithinthe
jurisdiction of the Board pursuant to the provisions of the
Agreement, be final and binding on both parties hereto, and
should be rendered within seven (7) working days from the
time the matter was referred to the Board.

Such Board of Arbitration shall have no jurisdiction to
alter, change, amend, or enlarge, the terms of this
Agreement.

Expenses which may be incurred in connection with the
chairman will be borne equally by both parties to this
Agreement. ;

Article 22

NO STRIKES OR LOCKOUTS

22.01 In view of,the orderly procedure established herein for
the disposition of employees' complaints or grievances,
the Company agrees that during the term of this
Agreement it will not cause or direct any lockout of
i t c omnl r3vtac)c ani Cha lln<in C.HVB~C  thr.st  tknrn ~-7: 11 LAA - -  W’UJy.LVJ bb”, UIaU b11Kz  “II.L”~I uy~.ssu  t.AAcIL LA&SAG  WILL UC n o
strike, slowdown, or other work stoppage or
interference with work.

l

29



*

0-

+
Article 23

CHECK-OFF

23.01 During the term of this Agreement, the Company shall deduct
from the wages of each employee in the bargaining unit,
whether or not the employee is a member of the Union, the
amount of regular Union Dues and to remit the amount to the
Financial Secretary of Local 512 of the National Automobile,
Aerospace and Agricultural Implement Workers Union of Canada
(CAW - Canada).

23.02 There will be no coercion or intimidation of any employee by
either the Company or the Union in regard to the dues
deduction arrangement.

23.03 Union dues are deductible in each pay period for which an
employee receives pay, except where such pay is insufficientto cOver dues deduction in which caSeS the omitted deduction
will be recovered in the next pay period in which there is
sufficient pay.

23.04 The Union agrees to keep the Company harmless from any
claims rrrr3.;nct I%., I- - m - l  P.Tree r.7k  4 mk -w.: -A AI.4.c.&yczrlA~  b it ~u*pJ.“~  GC

deduction under this".rt%e.
WI‘IbAI al .LL3= "UC of

23.05 It is agreed that before an employee enters the bargaining
unit, the Chief Steward, or a Departmental Steward deputized
by the Chief Steward, shall have the right to interview such
employee during a five-minute period at a time and place to
be des i anat.ed hv f_h~_ C~z.pny  i- -  --c-1-.---- -~ The eynenwe mf CllPh in+cImri aw&..V V..Jy”“W’  -A ---*. -..--a.. A-..
will be borne by the Union.

23.06 Upon written authorization from an employee (in the form set
out in Appendix l*B1'), the Company will deduct a specified
uniform amount of initiation fee communicated by the Union
to the Company.

.
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Article 24

REPRESENTATIVES

24.01 The Union shall supply the Company with the name of those
employees who have been elected Union officers, and
stewards, authorized by this Agreement to represent the
Union, and the Union shall keep such lists up to date and
the Company advised accordingly.

24.02 The Company will supply the Union with the name of its
foremen, superintendents, and other officials of the Plant
who may be called upon from time to time to act as
representatives of the Company in connection with the
grievance procedure set out in this Agreement. The Company
shall keep such lists up to date and the Union advised
accordingly.

Article 25

INFORMATION TO THE UNION

25.01 Copies of all general notices which are posted on the plant
bulletin boards, which deal with hours, wages, or working
conditions will be given to the Chief Steward.

25.02 Lists of changes in employee status such as occupational
classifications, starts, quits, discharges, transfers,
lay-offs, recalls, and leave of absence granted by the
Comnanv under the nrovision: of Article 14, r;ill be given toa. ---a Jr-- -
the Chief Steward (or when the Chief Steward is absent from
the Plant, the Steward), Such lists shall include the
employee's section and badge number and shall be supplied by
the Company on the day the change occurs or as soon
thereafter as practicable.

,
Article 26

NOTICES

”

26.01 The Company agrees to post in its plant, Union notices
announcing-Union meetings or social events, subject to the
following conditions:

a) Such notice shall first receive the stamped approval
of the Plant Manager prior to posting...
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26.01 b) No change shall be made in any such notice either by
the Company or by the Union, after it has received
the stamped approval of the Plant Manager.--

26.02 The Union agrees that it will not distribute or post or
cause or permit to be distributed or posted on the property
of the Company, for or on its behalf, any pamphlets,
advertising or political matter, cards, notices, or other
kinds of literature except with the written permission of
the Plant Manager.

Article 27

GOVERNMENT REGULATIONS

27.01 If any provision of this Agreement, now or hereafter,
conflicts with any Provincial or Federal Law, it shall be
considered automatically amended to conform with the
provisions of the Law.

27.02 The Federal Government through its agencies, may issue to
the Company certain instructions with regard to the security
of information and materials and the personnel permitted to
work on classified orders. The Union recognizes that the
Company has the obligation of meeting such Government
instructions. For the purpose only of implementing such
instructions, the Company may refuse such employee access to
the work and agrees to transfer employees covered by the
; me+w-nrrrt: m-c~L1~~LLU~bA"113.

27.03 Where an employee is transferred out of such work or denied
access to it for the reasons above stated, the employee
shall retain all other rights accruing to him/her under the
Collective Agreement, including seniority rights set out in
Article 12, but excluding the right to utilize the Grievance
DrnmaArrro fnr tha p~~q~se  =f pav~llifyipag  the /?rr-rnrnmant  ‘6a. .L VYIUY.Lb i-4. C11b U” ” s-z& 11111cz11  b
instructions.

Article 28

JURY DUTY

28.01" An employee who is called for Jury Duty will receive for
each day of absence therefore the difference between pay
lost, computed at the employee's hourly wage rate and the
amount of jury fee received, provided that the employee
furnishes the Company with a certificate of service signed
by the Clerk of the Court, showing the amount of jury fee
received.
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29.01

29.02

29.03

Article 29

Subject to the following regulations, the Company will
make payment of wages to an employee who is absent
solely due to a death in his/her immediate family:

a) Such employee must have completed sixty (60) worked
days *

b) Such employee except for the death and funeral would
otherwise be at work.

Members of the employee's immediate family are defined
for the purposes of this Agreement as:

a) spouse, son, daughter, father, mother, and

b) brother, sister, father-in-law and mother-in-law,
and

cl grandfather, grandmother, grandson, granddaughter,
brother-in-law and sister-in-law.

An employee will receive payment for the time lost from
his/her regularly scheduled hours on the following basis:

a) Payment will be made on the basis of the employee's
hourly wage rate for the employee's regularly
scheduled shift up to eight (8) hours per day,
exclusive of overtime and other forms of premium
pay-

b) Payment will be made for up to five (5) days'
absence in the'case of the death of a member of the
employee's immediate family as defined in 29.02 (a)
and in such case, the time to be paid for may be any
five (5) consecutive working days from the day of
death through the second day after the funeral,
inclusive.

cl Payment will be made for up to three (3) days'
absence in the case of the death of a member of the

. employee's immediate family as defined in 29.02 (b)
and in such case, the time to be paid for may be any
three (3) consecutive working days from the day of
death through the day after the funeral, inclusive.
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29.03 d) Payment will be made for one (1) day's absence to
attend the funeral, in the case of the death of a
momher of the nmnl nvcrcr’s immediate  familv ac: defined-..-.--a. “*a- -a..jy*vJ  bb &*.U..-UIU”-  LU...&&J  YI ----a*--
in 29.02 (c).

6 When requested by the Company, the employee will
furnish satisfactory proof of death of the member of
his/her immediate family.

29.04 An employee will not be eligible to receive payments under
this Agreement for any period in which he/she is receiving
other payments in the form of vacation pay, specified
holiday pay, disability benefit, or Workers' Compensation.

Article 30

EMPLOYEE DISPLACEMENTS THROUGH TECHNOLOGICAL CHANGE

30.01 This Article shall have application when the Company
introduces new machinery or equipment, including new devices
to existing machinery or equipment, and such introduction
has the initial result of:

i) displacing an employee, or

ii) changing the immediate job of an employee by
establishing a different labour grade.

30.01 Where an employee(s) is affected as set out in either (i) or
(ii) above, the Company will notify the Union as far in
advance as practicable and, upon request, the Company will
arrange a meeting with the Union for the purpose of
discussing the effects on the employment status of such
employees in applying this Article.

l
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30.02 The Company will provide a training period of up to fifteen
(15) working days (which may be extended by agreement) on a
new or changed job created as a result of technological
change as defined under Section 30.01 to an employee with
seniority who is thereby displaced. An employee will be
selected for a training period on the basis of seniority
provided the Company has reasonable evidence in its records
or as furnished by the employee or the Union that the
employee has transferable skills which would enable him/her
to meet the normal requirements of the job within a maximum
period of fifteen (15) working days. If the new or changed
job thus created is classified in an occupational
classification with a lower labour grade than the
classification to which the employee was assigned before the
new equipment was introduced, the employee may elect to be
placed in accordance with Section 12.03.

A displaced employee unable to qualify for a training period
as provided herein will be subject to the provisions of
Section 12.03 in locating another job. Further, an employee
selected for training hereunder but unable to meet the
normal requirements of the work of such job during the
maximum period of fifteen (15) working days will be subject
to the provisions of Section 12.03 in locating another job.

30.03 An employee with seniority whose job is directly eliminated
by the introduction of a robot or the introduction of an
automated manufacturing machine and who as a consequence, is
transferred to a lower hourly rated job shall retain his/her
former hourly rate for up to twenty-six (26) weeks from the
date his/her job was eliminated.

The term iirobotii means a programmable multifunction
manipulator designed to move materials, parts, tools or
specialized devices through variable programmed motions for
the performance of a variety of tasks.

The term 81automated manufacturing machine" means a device
for doing production workwhich has programmable controllers
(PC), computer numerical controls (CNC) or direct numerical--AL-controis (DNCj.
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Article 3 1

31.01 Following the release by Statistics Canada of the National
All Items Consumer Price Index (hereinafter referred to as
the CPI - base 1981=100) for October 1993, the Company shall
compare such Index figures with the Consumer Price Index for
July 1993. A cost of living allowance of one (1) cent for
each 0.130 points calculated to the nearest full cent, by
which the October 1993 Index is higher than the July 1993
Index, will be added to all Labour Grade Job Rates. Such a
cost of living allowance will be effective as of the
commencement of the first pay period after the Index for
October 1993 is published,

31.02

31.03

Following the release by Statistics Canada of the CPI for
July 1994 the Company shall compare such July 1994 Index
figures with the CPI for April 1994. A cost of living
allowance of one (1) cent for each 0 .Z30 points by which the
July 1994 Index is higher than the April 1994 Index, will be
calculated to the nearest full cent. The amount by which
the cost of living allowance calculated under this Section
31.02 exceeds the cost of living allowance which came into
effect pursuant to Section 31.Olwill be added to all Labour
Grade Job Rates effective as of the commencement of the
first pay period after the Index for July 1994 is published.

Following the release by Statistics Canada of the CPI for
October 1994, the Company shall compare such October 1994--- --- _Index figures witii tine cP1 for July 1~~4 and a cost of
living allowance of one (1) cent for each 0.130 points by
which the October 1994 Index is higher than the July 1994
Index will be calculated to the nearest full cent. The
amount by which the cost of living allowance calculated
under this Section 31.03 exceeds the cost of living
aiiowance which came into effect pursuant to Section 3i.02
will be added to all Labour Grade Job Rates effective as of
the commencement of the first pay period after the Index for
October 1994 is published.

l
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31.04 Following the release by Statistics Canada of the CPI for
January 1995, the Company shall compare such January 1995
Index figures with the WI for October 1994 and a cost of
living allowance of one (1) cent for each 0.130 points by
which thm J~~IJ~~  1995 Tndeu is“a*&-** - a * - - . * - - - - h i g h e r  tha_n  the O c t o b e r

1994 Index will be calculated to the nearest full cent. The
amount by which the cost of living allowance calculated
under this Section 31.04 exceeds the cost of living
allowance which came into effect pursuant to Section 31.03
will be added to all Labour Grade Job Rates effective as of
the commencement of the first pay period after the Index for
January 1995 is published.

31.05 Following the release by Statistics Canada of the CPI for
April 1995, the Company shall compare such April 1995 Index
figures with the CPI for January 1995 and a cost of living
allowance of one (1) cent for each 0.130 points by which the
April 1995 Index is higher than the January 1995 Index will
be calculated to the nearest full cent. The amount by which
the cost of living allowance calculated under this Section
31.05 exceeds the cost of living allowance which came into
effect pursuant to Section 31.04 will be added to all Labour
Grade Job Rates effective as of the commencement of the
first pay period after the Index for April 1995 is
published.

31.06 Following the release by Statistics Canada of the CPI for
July 1995, the Company shall compare such July 1995 Index
figures with the CPI for April 1995 and a cost of living
allowance of one (1) cent for each 0.130 points by which the
July 1995 Index is higher than the April 1995 Index will be
calculated to the nearest full cent. The amount by which
the cost of living allowance calculated under this Section
31.06 exceeds the cost of living allowance which came into
effect pursuant to Section 31.05 will be added to all Labour
Grade Job Rates effective as of the commencement of the
first pay period after the Index for July 1995 is published.
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31.07 Following the release by Statistics Canada of the CPI for
October 1995, the Company shall compare such October 1995
Index a=: e...--- ..:a-%, CL- CPI 4r.v 7,*-l  TV 1QbL-tLIYUIC:5 WILll LllC L”L “ULI I;IAJ a n d  a rnct ofYVY  b

living allowance of one (1) cent for each 0.130 points by
which the October 1995 Index is higher than the July 1995
Index will be calculated to the nearest full cent. The
amount by which the cost of living allowance calculated
under this Section 31.07 exceeds the cost of living
allowance which came into effect pursuant to Section 31.06
will be added to all Labour Grade Job Rates effective as of
+ha m-=m---fimanf  nf the firct nav raerind after the Indelc_ forb&15 ~“uuuszI,~~Iu~~.~  VA *aa- LI&YI r-2 c-“-w.

October 1995 is published.

31.08 Following the release by Statistics Canada of the CPI for
January 1996, the Company shall compare such January 1996
Index figures with the CPI for October 1995 and a cost of
living allowance of one (1) cent for each 0.130 points by
w h i c h  *he Tantrarv 1996 Index is higher  than the October 1995..--e--- - - - -  L,-----z - - -  - -----_- - - ---a-- ~~
Index will be calculated to the nearest full cent. The
amount by which the cost of living allowance calculated
under this Section 31.08 exceeds the cost of living
allowance which came into effect pursuant to Section 31.07
will be added to all Labour Grade Job Rates effective as of
the commencement of the first pay period after the Index for
January 1996 is published.

31.09 The cost of living allowance established under this Article
shall not be paid nor form the basis of payment for hours
treated as overtime hours for which a premium is to be paid.

31.10 The continuance of the cost of living allowance shall be
contingent upon the availability of the relevant Statistics
Canada Consumer Price Index in its present form and on the
same base period of 1981 = 100.

Article 32

TRAINEES

32.01 Persons hired as trainees will be so designated by the
l Company at the time of hire or transfer to trainee status.
Such designation will be communicated to the Union.

32.02 Employees designated as trainees will be subject to the
terms and conditions of employment as stipulated in this
Agreement except as modified in this Article or by the
written agreement of the parties.
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. 03 Trainees shall acquire seniority as provided for under
Article 12 - Seniority or as otherwise agreed to in writing.
However, such employees, while designated as trainees, shall
not acquire seniority for purposes of displacing other
employees under the provisions of Article 12 - Seniority and
conversely they shall not be subject to being displaced by
other employees.

Article 33

DURATION AND TERMINATION

33.01 This Agreement shall remain in effect until July 17,
1996, and unless either party gives to the other party
written notice of termination or of its desire to amend
the Agreement, then it shall continue in effect for a
further year without change.

Notice that amendments are required or that either party
intends to terminate the Agreement may only be given
within a period of ninety (90) to seventy (70) days
prior to the expiration date of this Agreement.

If notice of amendment or termination is given by either
party, the other party agrees to meet for the purpose of
negotiating such proposals within fifteen (15) days,
after the giving of such notice, if requested so to do.
Such negotiations shall not continue beyond the
expiration unless the parties mutually agree to extend
the period of negotiations.

The address of the parties for the giving of such
notice shall be:

WESTINGHOUSE CANADA INC.
2185 North Sheridan Way
Mississauga, Ontario

NATIONAL AUTOMOBILE, AEROSPACE
AND AGRICULTURAL IMPLEMENT WORKERS
UNION OF CANADA (CAW - CANADA)
44 7iiivanf-cI Rnwda*-. -1*-w a.vuu
Etobicoke, Ontario

l
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5. a) ii) Two (2) hourly-rated employees appointed by

the Union. It is understood that the Company
may request the Union to temporarily
substitute another employee (or employees) as
44-c .3,,,: -4-A* I-\At-3 app"L*LLc:F: (3, on the C% CrrC.t0aAGL.r and Health
Committee in the event that the attendance of
the regular Union appointee at the meetings
of the Commmittee interferes with the
operating requirements of the Company;

b) The number of appointees mentioned in a) i) and a)
ii) above for the Plant may be varied through
cmncnl fat i c-m hetwmm f,b-p, cnmpany  apei f_& up-i~r?=---II--------- ---..----

cl In the interest of involving the greatest number of
employees as possible with safety and health it is
agreed that rotation of the Safety and Health
Committee is desirable and that the timing of such
appointments be staggered to ensure continuity.--~ *~ - --- ~~
Such rotation would normally take place after each
two (2) year term.

d) The Company will designate one of its appointees as
Chairman of the Committee.

e) The Safety and Health Committee will appoint a
Secretary (an employee, not a member of the
Committee may be appointed as Secretary).

6. The Safety and Health Committee is responsible for promoting
safety, good housekeeping and accident and industrial
illness prevention measures.

-7. It is the function of the Safety and Health Committee and it
has power to:

a) Identify situations that may be a source of danger
or hazard to employees:

b) Make recommendations to the Company and the
employees for the improvement of the safety and
health of employees:

cl

l d)

Make recommendations to the Company and the
employees for the establishment, maintenance and
monitoring of programs, measures and procedures
respecting the safety or health of employees;

Obtain information from the Company respecting:

i) the identification of potential or existing
hazards of materials , processes or equipment,
and,
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7. d) ii) safety and health experience and work
practices and standards in similar or other
industries of which the Company has
knowledge.

e) Maintain and keep minutes and records of its
proceedings and make them available for examination
by an inspector appointed under the Occupational
Health and Safety Act, 1992 or similar legislation:
and

f) Send copies of minutes, recommendations, etc., to,
among others, the Division Manager, the Manager of
the Occupational Health and Safety Department, and
the Union.

a. The Safety and Health Committee will normally meet monthly
except during the month of December or when the Plant has a
shutdown for two (2) or more weeks in a month: in these
months a meeting may be held if required.

9. The Safety and Health Committee will conduct a regular
monthly inspection of some portion of the workplace and such
inspection shall normally not take more than one (1) hour.
It is agreed that the inspections referred to herein shall
not interfere with the regularly scheduled work of any
employees or interfere with productivity in any way. In
selecting the work location to be inspected, the Committee
may have regard to specific suggestions by the Company, the
Union, or members of the committee.

The workplace, in its entirety, will be inspected by a
Union-appointed Committee member (selected by the
Union-appointed Committee members) and a Company-appointed
Committee member (selected by the Company) once every two
(2) months excepting those portions of the workplace that
have been inspected by the Committee during the previous two
(2) month period. The workplace may be inspected more
frequently, if agreed to by the parties.

10. a) In the event that an employee is killed or
critically injured at the workplace, action will be
taken in accordance with the Occupational Health and
c3cntIT Act lQ03GcalGL,r I .AL;I;/&.

b) In the event of an accident resulting in serious
injury to an employee, the Company will make

. provisions for a Union appointed Safety and Health
Committee member and a Company appointed Safety and
Health Committee member to participate in the
investigation and to make recommendations of
preventative measures to the Safety and Health
Committee.
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11. Members of the Safety and Health Committee are entitled to

such time from work as is necessary to attend the scheduled
meetings of the Committee, and to conduct the inspections
and investigations outlined in (8), (9) and (10) above
without loss of wages for the time so spent---_. -

12. The Company will provide the Safety and Health Committee
with a copy of the following documents for each lost time
accident or occupational illness:

a) the initial report to the Workers' Compensation
Board (Ontario Workers' Compensation Board Form 7);

b) the Foreman's Report of Accident.

In respect of (a), this information will be provided to the
Committee within four (4) days of the Company being advised
of the lost time accident or occupational illness.

13. The Company will post and keep posted in a conspicuous
place(s), the names and department of the members of the
Safety and Health Committee.

14. If an employee has reason to believe that an unsafe
condition exists as a danger to himself/herself or another
employee he/she may refuse such work and:

aj he/she shall immediately notify his/her supervisor.

b) the supervisor,
Union-appointed

in the presence of the employee, a
Committee member, and a

Company-appointed Committee member of the Safety and
Health Committee, shall investigate the matter and
if it is agreed that the condition is unsafe, the
supervisor will take all necessary steps to correctLLtne condition and attempt to provide alternate work
for the affected employee until such condition is
corrected.

While alternate work is not available the affected
employee will be paid at his/her hourly wage rate
c-- LL- L--l---- -e --- . .e.
IUL ~ht: balance or tne snirt and two (2j additional
shifts, following which he/she will be treated in
accordance with the provisions of Article 12.
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14. cl if the supervisor does not agree that the condition
is unsafe, but the employee maintains that it is
unsafe, the supervisor will notify the Plant
Manager, Coil Manufacturing, or his/her
representative, who will, without undue delay,
notify the Occupational Health and Safety Branch of
the Ministry of Labour and request an immediate
investigation and decision by an inspector. The
supervisor will also advise the Manager of the
Occupational Health and Safety department. In the
meantime, the supervisor will attempt to provide
alternate work for the employee. If alternate workis not avaiiabie the - ~I- -I- = --1~ ____ _ -_1~ ~arrectea employee Will be
treated in accordance with the provisions of Article
12. However, if the decision of the inspector is;

iI the condition is safe, such employee will be
returned to the job as soon as possible;

ii) the condition is unsafe, such employee will
be W.-C..---2LcLuLlIeL.4 to Cl.- 4-l.~utl: JUU aS SOOn EiS poSSib2.e

after the unsafe condition is corrected and
will be compensated for any loss of regular
wages for up to the balance of the shift and
two (2) additional shifts.

15. a\ ~hn llninm annnintarl Pnmmittacr  ~nmhnr ~a1 1 ni4  intn tha-I .&A&G  “I*.L”I. Uyr”*aICbU  ~“ILULLI~C~~  A*b-bA vu&I-u  a.*.--  “*.-
investigation as referred to in 14 (b) will be the
one who normally covers that department. The Company
will arrange for him/her to attend the investigation
without delay, providing he/she is at work;

b) The supervisor, the two (2) Committee members
referred to in 14 (b) above, and the employee
concerned are to be oresent  durina the investiaation=------- -‘-----;I --;I------
conducted by the inspector from the Occupational
Health and Safety Branch of the Ministry of Labour
as the result of the request outlined in 14 (c)
above. The employee and such members in question
are entitled to such time from work as is necessary
to be present during the investigation, without loss
of wages for the time so spent.

16. While an inspection is being conducted by an inspector from
the Occupational Health and Safety Branch of the Ministry of
Labour, he/she is to be accompanied by the supervisor (or
his/her alternate) for each area that is inspected, as well

l as by one (1) Company-appointed member and one (1)
Union-apdointed member of the Safety and Health Committee.--

These two (2) members of the Safety and Health committee are
entitled to such time from work as is necessary to accompany
the inspector without loss of wages for the time so spent.
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17. If an employee reports an unsafe condition to hi&/her
supervisor but no refusal to work is involved the supervisor
will cause an investigation of the condition to be made and
will ensure that the concerned employee receives a response.
If the employee is not satisfied with the response he/she
may forward his/her concern, in writing, to the Safety and
Health Committee.

18. The members of the Safety and Health Committee appointed by
the Union are considered to be the members of a joint Health
and Safety Committee selected by the trade union as outlined
in Section 9 of the Occupational Health and Safety Act,
1992.

The "Plant Manager, Coil Manufacturing" means the senior
supervisor responsible for production in a division, or a
part thereof.

19. A copy of any decision or order or direction or report
issued by an inspector from the Occupational Health and
Safety Branch of the Ministry of Labour will be sent to the
appropriate Safety and Health Committee, to the Union, and
posted in a conspicuous location in the workplace.

20. The Company will issue a set of Safety Rules to each
employee and, depending on the nature of their work,
additional manuals such as:

a) Safe Practices for Crane Operations;
b) Safe Practices for Electrical Testing:
cl Safe Practices for Fork Lift Truck Operations.

A copy of the Safety Rules and each such manual will be
provided to the Union.

The Union will actively encourage employees to observe the
safety rules, practices and procedures outlined in the
documents referenced above, which may be amended, cancelled,
and/or added to by the Company. The Company will advise the
Union of any changes prior to issuing them to employees.

21. The wearing of Company-approved safety toe protection is
mandatory for employees whose regular work assignment is in
an area designated as a toe protection area. For employees
in such designated areas, the Company will pay sixty dollars
($60.00) once per calendar year toward the cost of safety
shoes approved by the Company.

" Effective in 1994 the above amount shall be increased to
sixty-five dollars ($65.00).

Effective in 1996 the above amount shall be increased to
seventy dollars ($70.00).
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22. Company-approved safety glasses will be required to be worn
by all employees who work in or enter any area designated as
an Eve n+-ntnrrti nn area.- - -  -1- p&v \-b” C.&VI& Th-, PnmnzlnTrt cL”ILLpull~ w-bcmhmc  i ki 7 i t-r under

this program will be to:
cc9 LGap”r,=lurrr  t-1

a) designate the type and style of safety frames and
lenses;

b) designate the opticians authorized to dispense
prescription safety frames and lenses;

cl provide at no employee cost (other than prescription
and fitting costs), through designated opticians,
for employees requiring prescription glasses:

0 one (1) pair of safety frames and lenses,

ii) replacement safety frames and lenses, not
more often than once every two (2j years,
where an employee requires a change in
prescription.

d> provide "PlanoV1 safety glasses for employees not
requiring prescription glasses not more frequently
than once every two (2) years:

e) provide visitors' safety glasses for employees and
visitors entering an eye protection area who do not
normally work in such an area;

f) request the Workers' Compensation Board to replace
safety glasses broken or damaged as a result of
work-related activity;

91 replace at no employee cost (other than fitting
costs) prescription safety frames or lense(s) that
have been broken or damaged as a result of work
related activity, excepting breakage or damage, the
replacement cost of which, is available to the
empioyee from the Workers' Compensation Board.

The employee's responsibility under this program will be to:

a) provide a prescription or evidence of a changed
prescription, as applicable, from an ophthalmologist
or optometrist:

_ _ _ _  E--- --__-  P2LLT-pay 10r any rlr;t;lng charge levied by the optician;

cl pay for the lost, damaged,
safety glasses,

or replaced prescription

herein;
except as otherwise provided for
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22.

23.

24.

.

d) pay for **Piano*' safety glasses that have been lost,
broken, ore damaged within two (2) years of issue,
other than those damaged or broken as a result of
work-related activity.

At the request of either party a meeting will be held at a
mutually convenient time for the purpose of discussing
matters related to the safety and health of employees. The
party making a request for a meeting will supply to the
other, at least three (3) working days in advance of the
proposed meeting, a list of the topics to be discussed.
Each party will send to the meeting not more than three (3)
representatives.

This appendix should be read in conjunction with the
Occupational Health and Safety Act 1992 and will not be
subject to the grievance and arbitration procedure, except
as is provided for by the Occupational Health and Safety Act
1992.
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AnDendix trBr*

WESTINGHOUSE CANADA INC.

EMPLOYEE INITIATION FEE AUTHORIZATION

I authorize the Company to deduct from my next first pay of the
month, the sum of $ for my Union Initiation Fee and to

remit the amount promptly to the Financial Secretary of Local 512
. of the National Automobile, Aerospace and Agricultural Implement

Workers Union of Canada (CAW - Canada).

DATE:

SIGNATURE:

DEPARTMENT:

BADGE NO:
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