AGREEMENT

AGREEMENT entered into this 16th day of July 1993.

BETWEEN:

VESTI NGHOUSE CANADA | NC.
~ Located at 2185 North Sheridan Way, in the
Gty of Mississauga, Ontario and herein acting with
respect only to such location

(hereinafter called "*The company")

AND

NATI ONAL AUTOMOBI LE, AEROSPACE
AND AGRI CULTURAL | MPLEMENT WORKERS
UNI ON OF CANADA (caw - CANADA)
and its Local si2;

(hereinafter called "The Union")



GENERAL PURPOSE

The general purpose of this Agreenent between the Conpany and the
Union is to establish and naintain:

(a) orderly collective bargaining relations:

(b) a procedure for the pronpt and equitable handling of
grievances;

(c) satisfactory working conditions, hours, and wages for
all enpl oyees who are subject to the provisions of
this Agreenent.

Article 1
RECOGNI TI ON_AND SCOPE

The Conpany recognizes the Union as the collective
bargai ning agency for all its hourly rated enployees of its
Plant |ocated at 2185 North Sheridan Wy in the Gty of
Mississauga, Ontari o save and except forenen, office, sales
and technical staff.

In the interest of pronoting understanding of the
Agreenent, the Conpany will supply present and future
enpl oyees with a copy of this Agreenent.

The Union agrees that, in recognition of the fact that
efficient and CVUII\JMIJ_U Pi ~oductiron | S |‘ n_ the .l.u\.t:.l.cal. Of
both parties, it wll pronote anongst its menbers good

wor kmanshi p and regul ar attendance. 1t is further agreed
bK the Union that the enployees will at all timnmes protect

ﬁ property of the Conpany agai nst damage by thensel ves or
ot hers.




Article 2
RELATI ONSHI P

a) The parties hereto agree that any enployee to whom
this Agreement applies may exercise or refrain from
exercising his/her right to becone a nenber of the
Union, and that there shall be no discrimnation
agai nst either Union or non-Union nenbers.

b) It is agreed that there shall be no discrimnation by
t he Conmpany or the Union on the grounds of race,
colour, creed or sex.

The Union agrees that unless duly authorized:
a) Uni on neetings will not be held on Conpany prem ses.

b) No enpl oyee or Union official will solicit nmenbership
in the Union or engage in any Union activity on
CDnEany time, during his/her working hours, or the
wor ki ng hours of any enployee, except as provided for
in this Agreenent.

Violation by an enployee of any of the foregoing shall be
cause for discharge or for discipline of such enpl oyee by
the Company, but the Conpany's actions are to be subject to
the provisions of the grievance procedure of this
Col I ective Agreenent.

Article 3
MANAGEMENT _RI GHTS

It is recognized that managenent of the plant and direction
of the working forces are fixed exclusively in the Conpany,

which maintains all rights and responsibilities of

management not specifically nodified by this Agreenent.

rhe eéercise of such rights shall include but not be
imted to:

a) The right to hire, assign, increase, and/or decrease
the working forces, pronote, denote, transfer, and
make tenporary lay-offs, for |ack of business or
material s.




b) The determ nation of: t he nunber and | ocation of
plants, the products to be manufactured, the nethods
of manufacturing, schedules of production, kinds and
| ocations of machines and tools to be used, processes
of manufacturing and assenbling, the engineering and
design of its products, and the control” of nateri al
and parts to be incorporated in the products produced.

c) The maki ng and enforcenent of rules and regul ations,
not inconsistent with this Agreenent, Treélating to
discipline, safety, and general conduct of the
enpl oyees, and to suspend or discharge or otherw se
di sci pline enpl oyees for proper cause.

Cainms of discrimnatory upPrading, demotion, or transfer,
or a claim that an enployee has been susBended or
di scharged without just cause may be made the subject of a
grievance and dealt with as provided in this Agreenent.

To enabl e the Conpany to keep its products abreast of
scientific or technol ogi cal advancenents, the Conpany may
from tine to time, wthout reference to seniority
hereinafter set forth, hire, teach, transfer, or assign
duties to technically trained persons and techni cal
students and deal with themas it deens advisable. This
practice, however, shall not adversely affect the enployees
in the bargaining unit.

The Conpany agrees that these functions will be exercised
in a manner not inconsistent with the terns of this
Agr eenent .

Article 4
REPORTI NG FOR WORK

Wien an enpl oyee reports for work at the normal starting
time of the shift and his/her regular job is not available,
he/she will receive alternate work or pay equivalent to
four (4) hours at his/her hourly earned rate. This will not
apply under the follow ng conditions:

(a) Where the enpl oyee has been informed a m ninum of six
(6) hours in advance of his/her regular starting time
that he/she is not to report for work.

(b) Wiere the plant or part of it, or its equipnent, is
damaged by fire, lightning, flood or tenpest.
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4.01

(c) Wiere interruption of work is due to circunstances
beyond the Conpany's reasonable control

(a) Were the enployee is not willing to accept alternate
wor K. Such alternate work nust not be of an
unreasonable nature by way of safety, dress
requi renments, physical demands, etc.

When an enpl oyee reports for work at the normal starting
tine of the shift and his/her regular job is not available
for the full four (4) hours:

(a) If no further work is available he/she will then be
paid at his/her hourly rate for the balance of the
four (4) hours not worked.

(b) |If alternate work is available, then the enployee may
be assigned to that work and he/she will receive a
m ni mum of four (4) hours at his/her hourly rate.

An enpl oyee who is called in outside of his/her regular
assigned hours will receive not |ess than four and one-hal f
(4%) hours' pay at his/her hourly earned rate. \Wen the
call-in occurs on a Sunday and the enployee is qualified to
receive an overtine rate of double time, he/she wil
receive not |less than six (6) hours' pay at his/her hourly

earned rate. This shall not apply if such work is
imedi ately prior to or succeeding his/her regular shift,
or if a break is recuested by the enployee. In such cases

the applicable pro& ons of Article 7 will apply.

An enpl oyee is expected to give prior notice when reportinﬂ
for work following an illness. However, in the event suc

notice is not given and such absence exceeds one (1)
wor ki ng day, he/she shall not qualify for work or pay
pursuant to Sections 4.01 or 4.02 unless he/she has
inforned the Conpany no later than 12:00 noon on his/her
normal schedul ed work day inmediately prior to the day that
he/ she will be returning to work.




7.01

It is the aimof the Conpany to provide for its enpl oyees
a high standard of working conditions and to constantly
strive to prevent accidents and health hazards by
systematic safety inspections and the use of safety devices
and guards. The Union will co-operate with the Conpany to
maintain epod workina conditions and -will assist in
assuring observance of necessary safety rules.

The Company reaffirns its existing policy of welcomng from
the Union, its menbers, or any enployees, suggestions,
regarding safety and health

The total understanding between the parties regarding
Safety and Health is set out in Appendix "“a" to this
Agr eenent .

Article 6
HOURS OF WORK

The nornmal daily hours of work shall be eight (8) hours,
Monday to Friday inclusive. The Conpany does not guarantee
to provide work for any period whatsoever. The Conmpany may
at any tine change the hours of work, and agrees to so
advi se the Union before a change becones effective.

Article 7
OVERTI ME
An overtine rate of tine and one-half conputed at the end
of a pay period at the hourly rate will be paid for al
time worked:
(a) 1in excess of forty (40) hours per week, or

(b) in excess of eight (8) hours per day, or

(c) on Saturday, or



Article 9
SPECI FI ED HOLI DAYS

The Conpany agrees to pay an enployee, as provided under
Section 9.03 below, for the follow ng specified holldaﬁs
wi thout requiring an enpl oyee to render service. For the
apPIication of the Sections of this Article, a specified
holiday as listed, shall be observed on the day on which it
occurs, except that if such holiday occurs on a Saturday,
it shall be observed on the preceding Friday and except,
also if such a holiday occurs on a Sunday, it shall be
observed on the follow ng Mnday:

New Year's Day G vic Holiday
CGood Fri day Labour Day
Victoria Day Thanksgi vi ng Day
Canada Da Christnas Day

Heritage Day, or the 3rd Mnday in February.
Decenber 26th

1n 1993

July 2
January 3, 1994

In 1994

July 4
Decenber 23

In 1995

July 3
Cct ober 6

One additional Specified Holiday per enployee per cal endar
year shall be observed on a date nmutually agreed to by the
enmpl oyee and hi s/ her supervisor or, failing such agreement
by Cctober 1 of each year, as scheduled by the Conpany.

An enpl oyee shall qualify for such holiday pay if:
a) He/ she works a nunmber of hours equivalent to five (5)

full shifts in the nornal pi—weekly(Fay period in
whi ch the specified holiday i S observed.




1o.01

b) He/ she works one or nore shifts in the pay period in
which the holiday falls and has been unable to
conplete the required five (5) full shifts referred to
in sub-section (a) above on account of a |lay-off due
to work shortage or an absence due to verified illness
in excess of the equivalent of four (4) shifts in the
pay period in which the specified holiday is observed.

The day's pay will be calculated on the basis of the
enpl oyee's hourly wage rate nmultiplied by the nunber of
hours’in the enployee™s standard work day.” In the

case of an enpl oyee who has worked on the second or third
shifts for at least five (5) full shifts (at |east one of
which nmust be prior to the day of observance of the
speci fied holiday except where the holiday is observed on

. :
the first day of the pay pericd) in the.rarmal bi-weekly

pay period in which the specified holiday is observed as
provided in Section 9.01, the Conpany agrees to pay such
enpl oyee the shift bonus as provided in Article 8, in
addition to the day's pay under this Section 9.03, w thout
requiring the enployee to render service.

a) If the specified holiday is observed during an
enPIogee's annual vacation, paynent for such holiday
will be nade. Annual vacation shall be considered as
wor ked for the purpose of qualifying for specified
hol i day pay,

b) A second specified holiday in a pay period shall be
consi dered as worked for the purpose of qualifying
under Section 9.02(b) for specified holiday pay
provi ded the enpl oyee al so works at | east one (1)
other shift in the pay period in which the specified
hol i day is observed.

Article 10
VACATI ONS W TH PAY

Annual vacations will be paid on the follow ng basis:

a) Six (6) weeks after twenty-nine (29) years'
continuous service if conpleted by Decenber 31st.

b) Five (5) weeks after twenty (20) years' continuous
service if conpleted by Decenber 3ist.

c) Four (4) weeks after eleven (11) years' continuous
service if conpleted by Decenber 31ist.
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10.01

10.02

10.03

d) Three (3) weeks after four (4) years' continuous
service if conpleted by Decenber 31ist.

e) Two (2) weeks after one (1) years' continuous service
if conpleted by July 3ist.

Vacations will be scheduled by the Conpany and shall be
conpleted wthin the cal endar year

The Conpany may, in respect of a fifth and sixth week of
vacation as set out in Section 10.01 above, exercise an
option to nake payment for such week(s) in accordance with
Section 10.02, in lieu of scheduling vacation tine,

The option set out in the above paragraph shall be
exercised only with the concurrence of the affected
enpl oyee.

The al |l owance for each week of vacation will be determ ned
by multiplying the average hourly earnings (exclusive of
overtine prem um and shift bonus) by the number of hours in
t he enpl oyee's regul ar weekly schedule, not to exceed the
m ni num nunber of hours per week which the enployee may be
required to work before an overtine prem um becones
payabl e. Average hourly earnings will be obtained fromthe
second pay period prior to the vacation. It I's not
permissable t0 postpone the vacation period or any part
t hereof from one year to another. Al vacations nust be
conpleted wthin the cal endar year

a) An enployee with less than .twelve (12) nonths'
continuous service will be paid a vacation allowance
on the basis of four per cent (4%) of the enpl oyee's
earnings during the period fromthe enpl oyee's date of
hiring to July 31st.

b) Enpl oyees who have been laid off for a period in
excess of sixty (60) working days during the vacation
year (August 1st to July 31st), will be paid vacation
pay in the anount of 4%, 6%, 8%, 10%, or 12%,
whi chever figure is applicable, of his/her gross
earnings during that year

Enpl oyees who | eave the Conpany's enploy for any reason
wll be paid as follows:

a) Enpl oyees with less than twelve (12) nonths'
continuous service will be paid four per cent (4%) of
earnings in the vacation year.




10.03 Db) Enpl oyees with twel ve (12) nonths' or nore continuous
service will be paid 4%, 6%, 8%, 10% or 12%, depending
on the years of continuous service, of the actual
earnings in the vacation year.

Article 11
WAGES

11.01 The job classifications covered by this Agreement have been
eval uated and enpl oyees on such job classifications shal
be paid in accordance with the appropriate |abour grade
wage structure as contained in Section 11.02

The code nunbers, titles and |abour grades of the job

classifications covered by this “agreement shall be
contained in the "Job O assification Schedule" which nay be
anended fromtime to tinme in accordance with Section 11.04

ti
of this Article.

11.02 The | abour grades and respective job rates in effect during
the termof this Agreenent are as set out herein.

EFFECTI VE: JULY 17, 1993

PROGRESSI ON_STEP RATES

LABOUR START AFTER AFTER JOB
GRADE RATE 3 MONTHS 6__MONTHS RATE
1 $13.612 $15.124 $ -.--- $15.124
2 13.694 15.215 - --- 15.215
3 13.825 15.361 .- - 15.361
4 13.902 15.447 - 15.447
5 14.029 15.588 - 15.588
6 14.203 14.992 15. 781 15.781
7 14.450 15.252 16.055 16.055
8 14.632 15.445 16.258 16.258
9 15.062 15.898 16.735 16.735
10 15.731 16.605 17.479 17.479
11 16.303 17.208 18.114 18.114
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EFFECTIVE: APRIL 25, 1994

PROGRESSI ON STEP RATES

LABOUR START AFTER AFTER JOB

GRADE RATE 3 MONTHS 6__MONTHS RATE
1 $13.702 $15.224 $ -.--- $15.224
2 13.784 15.315 - --- 15.315
3 13.915 15.461 - --- 15.461
4 13.992 15.547 - 15.547
5 14.119 15.688 - 15.688
6 14.293 15.087 15. 881 15.881
7 14.540 15.347 16.155 16.155
8 14.722 15.540 16.358 16.358
9 15.152 15.993 16.835 16.835
10 15.821 16.700 17.579 17.579
11 16.393 17.303 18.214 18.214

EFFECTI VE: APRIL 25, 1995

PROGRESSI ON STEP RATES

LABOUR START AFTER AFTER JOB
. _GRADE RATE 3 MONTHS 6 _MONTHS RATE
1 $13.792 $15.324 $ -.--- $15.324
2 13.874 15.41%5 - ---- 15.415
3 14.005 15.561 - - 15.561
4 14.082 15.647 - 15.647
5 14.209 15.788 - 15.788
6 14.383 15.182 15. 981 15.981
7 14.630 15.442 16.255 16.255
8 14.812 15.635 16.458 16.458
9 15.242 16.088 16.935 16.935
10 15.911 16.795 17.679 17.679
11 16.483 17.398 18.314 18.314

In the event this Section 11.02 is anended pursuant to Article
31, the Start Rates shall be anended to equal 90% of the
respective Job Rate and the three nonth Step Rates, Labour
«Grade 6 through 11, shall be anended to equal 95% of the
respective Job Rate.
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11.03 Wage Progression shall apply at the tinme of hiring, recal

and transfer

a)

b)

of enpl oyees.

Wage Progression provides for:

i)

iii)

A period of three (3) cal endar nonths of
worked tine to qualifY for the job rate of
job classifications, [abour grade No. 1 to
No.5 incl usive.

A period of six (6) cal endar nonths of worked
time conposed of two (2) three-nonth periods
to qualify for the job rate of job
classifications, |abour grade No. 6 to No. 11
I ncl usi ve.

Paynent at a step rate one (1) or two (2)
steps below the job rate for his/her job
classifications, in accordance with Section
(a)i) and ii) her eof .

The qualifying periods referred to herein are
three (3) cal endar nonths of worked tine to
qualify for progression in hourly wage rate.
If an enployee in the process of qualifying
for progression in hourly wage rate is not at
work for a period of nore than five (s) ful
shifts during a qualifying period of three
(3) nonths, tinme equivalent thereto in excess
of five (5) full shifts shall be added to
his/her qualifying period of three (3)
cal endar nont hs.

When enployees are hired, they will be paid in
accordance with (a).

Wien enpl oyees are transferred:

i)

1. If transferred to a job classification
having a | ower |abour grade and the
engloyee's pre-transfer rate was the
job rate, his/her new hourly wage rate
will be the job rate for the job
classification to which he/she 1S
transferred.

12




11.03

c)

i)

If transferred to a job classification
ranked in a |ower |abour grade and the
enpl oyee' s pre-transfer rate was a
progressi on qualifying | abour grade
rate, he/she wll 'be paid the sane
hourly wage rate and continue in the
proparession schedul e, except in cases
where the enployee's pre-transfer
progression qualifying | abour grade
rate is equal to or greater than the
job rate for the job classification to
whi ch he/she is transferred, he/she
w |l be paid such job rate.

If transferred to a job classification
havi ng the sane | abour grade, and the
engloyee's_pre-transfer rate was the
job rate, his/her new hourly wage rate
will be the job rate for the job
classification to which he/she is
transferred.

If transferred to a job classification
havi ng the sane | abour grade, and the
enpl oyee' s pre-transfer rate was a
progression qualifying | abour grade
rate, the enployee wll be paid a
rel ative progression 1yalifyin? | abour
grade rate for the job classification
to which he/she is transferred, and
the enployee shall conplete the
bal ance of the time periods required
to qualify for the job rate of the job
classification to which he/she is
transferred.

If transferred to a job classification
ranked in a higher |abour grade, the
enpl oyee will be paid as foll ows:

i) i f his/her pre-transfer rate is
the Job Rate he/she w |l Dbe
paid one step rate below the
Job Rat e for t he j ob
classification to which he/she
is transferred, or his/her
ﬁre-transfer rate whi chever is

i gher, and conplete t he
necessary  ti period to
qualirry rur Jide Job Rate.

13



11.03 c)
d)
11.04 a)

i) if his/her pre-transfer rate is a step
rate, he/she shall be paid at the sane
rate, or the start rate for the job
classification to which he/she is
transferred, whichever is the higher,
and conplete t he ine periods

t
necessary to qualify for the Job Rate.

When enpl oyees are recalled or otherwi se return
under the terns of Article 12 to a job
classification in which he/she has a previous record
of enployment, he/she will be paid the job rate or
qual ifying |abour grade rate in accordance wth
his/her previous position in the progression
schedul e for such job classification and conplete
t he bal ance of the tine periods required to qualify
for the job rate.

i) The responsibility for evaluation of any work
Berforned by hourly rated enpl oyees covered
y this Agreenent shall continue to be vested
in the CbnpanK. Eval uation will continue to
be nmade on the basis of the Job Eval uation
Programme, including the Job Rating Plan for
hourly paid classifications, as presented to
the Union in 1963. The Job Eval uation
Programe, as such referred to above, having
been sel ected by the Conpany, may not be the
subj ect of a grievance.

i) When a new and/or changed job classification
i's occupied by egﬁloyee(s%, t he Conpany will
notify the ief  Steward of its
impl ementation and wll supply <five (5)
copies of the Job ldentification and the
factor ratings, together wth the rate
| abour grade, date of inplenentation and
department and enpl oyee(s) affected.

i) The Union or an incunbent enployee in the job
classification concerned may file a
grievance, in witing, wth the Conpany,
under Section 20.04, Gievances, alleging
that the new or changed job classification
est abl i shed under Section 11.04(a)ii) has
been inproperly |abour graded as a result of
i nconsi stent application of the Job

14



11.04 a) i)
V)
V)
b) i)

! i)

Eval uati on Progranme, and/or does not bear
pr oper | abour grade relationship to
undi sputed job classifications. It is
provi ded, however, that any such grievance
must be filed not later than fifteen (15)
wor ki ng days fromthe date when the Chief
Steward is notified of inplementation of such
new or changed job classification under
Section 11.04(a)ii).

In the event that such grievance is processed
to Arbitration, under Article 21, the
authority of the Board of Arbitration shall
be limted to:

Confirmng the |abour grade of the job
classification, or assigning a revised
| abour grade by using the criteria as
in Section 11.04(a)i) above.

If the grievance and/or arbitrati on awards
results Iin an upgrading of the disputed job
classification to a higher |abour grade, the
wage adjustnent will be made retroactive to
the date such new or changed job
classification was first applied to the
i ncunbent (s),

An enployee claimng that the wong job
classification has been applied to the work
performed by hinther, and the prinary
function and the job content of an existing
job classification is properly applicable to
the work perfornmed by himlher, my wthin
fifteen (15) worki ng days of the date when
the wong job classification was first
applied to the work perforned by the
enpl oyee, make such claimthe subject of a
grievance under Section 20.04, Gievances.

In the event that such grievance is processed
to wrprtrdtion, under Article 21, the
authority of the Board of Arbitration shal

be limted to confirmng the job
classification or assigning another |ob
classification by using the criteria as in

Section 11.04(a)i) above.

If the grievance and/or arbitration award
results in a reclassification of the enployee
to a job classification having a higher
| abour grade, the wage adjustnent wll be
made retroactive to the date when the wong
job classification was first applied to the
wor k performed by hiniher.
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11.04 <) i) An enpl oyee claimng that the Conpany has
changed the primary function and/or content
of the word performed by him/%rx as contained
in the Job Identification to the extent that
the job classification is inproperly |abour
graded as a result of I nconsi st ent
application of the Job Evaluation Programe,
and/ or does not bear proper |abour grade
relationship to undi sput ed j ob
classifications nmay nmake such a claimthe
subiect 0f a grievance under Seet-ian20 . 04,

nl A IESEEEs
G'1 evances.

i) In the event that such grievance is processed
to arbitration, under Article 21, the
authority of the Board of Arbitration shal
be limted to confirm ng t he j ob
classification, or assigning a revised |abour
grade by using the criteria as in Section
11.04(a)i) above.

i) |f the grievance and/or arbitration award
results 1n an upgrading of the disputed job
classification to a higher |abour grade, the
wage adjustnent will be made retroactive not
nore than fifteen (15) working days prior to
the date of such grievance.

d) On application to the Mnister of Labour under
Article 21, Arbitration, for the appointnent of an
inpartial chairman in the case of grievances filed

under 11.04 herein, such chairman shall have
qualifications wth respect to Jjob evaluation
practices.

Article 12

SENI ORI TY

12.01 The seniority of each enpl oyee covered by this Agreenent
shall be established after a period of probation of sixty
(60) worked days and shall then count fromthe last hiring
date with the Conpany, except in the case of students hired
. during the school vacation, in which case seniority shall be
established after a period of probation of ninety (90)

wor ked days.
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12.02

12.03

Seniority lists will be established and conpiled by the
Conpany and posted on_the appropriate bulletin boards
t hroughout the Plant. The lists shall be fully revised by
the Conpany at |east once every six (6)months. Copies 0
the seniority lists and revisions thereof shall be supplied
to the Chief Steward and to the Union office.

a) In lay-offs, transfers due to work shortages and
recal |'s, seniority shall be given preference
provi ded the enpl oyee or enpl oyees concerned have
the skill and ability to ~ neet the normal
requirenments of the job.

b) Fol  owi ng the application of 12.03(a), an enpl oyee
about to be laid off will be transferred to a job

held by a nmore junior enployee for up to a maxi num
of ten (10) working days training period, where
there is reasonabl e evidence in the Cbnpany records
or furnished by the enployee that the enployee has
the skill and ability to neet the ° nornal

.requirements of the job within a maxi mum peri od of
ten (10) wor ki ng days.

An enpl oyee who is transferred under this section
and neets the normal requirenents of the job within
the above nmentioned tine limts wll be deenmed to be
transferred to such job.

An enpl oyee who is transferred under this section
and is unable to neet the normal requirenments of the
job within the above nentioned tine limits will be
eligible for one (1) further transfer to a job
he/ she can do providing he can performit w thout
training as otherwi se provided in this sub-section.

c) Pronotions shall be based on skill, ability, and
efficiency of the individual, wth seniority being
recognized by the Conpany as an additional factor in
cases where, in the opinion of the Conpany, there is
equal skill, ability or efficiency.

d) An enpl oyee who has been transferred as a result of
the transfer and/or |ay-off provisions of this
Article, shall be given an opportunity, if and when
production conditions inprove, and before additiona
enEonees are hired, of returning to a conparable
job. This provision will be limted to a period of
t wo (2)Years fromthe date of the original transfer
and/or lay-off. An enpl oyee who declines the
opportunity of returning to a conparable job shall
forfeit the right of returning thereafter.
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12.04

As applied to individual enployee(s), the Conpany nay

| ay-of f an enployee w thout regards to the seniority
provisions of this Agreenent, up to five (5) working days in
each four-nmonth period comrencing wth January 1st of each
cal endar year . In calculatina, the .fire (5) working days

“ia Srlhd wrra e s (=23 =

above, a lay-off for the second half of a shift shall be
counted as a hal f- day against the five (5) working days.

Tine |l ost by an enpl oyee due to a shutdown caused by fire,
l'ightning, flood or tenpest causing damage to the Plant or
part of It or its equi pnment or due to circunstances beyond
the Conpany's reasonable control will not be subject to the
seniority provisions of this Agreenent nor will it be
ﬁounted in the five (s5) working days exception referred to
erein.

12.05 The Company wi Il give an enployee five (5) working days

)
N
[ ]

(=)
[o)])

12.07

notice of lay-off, except that this provision wll not
apply:

a) to probationary enpl oyees

b) to lay-offs as a result of any slowdown, strike, or

ot her work stoppage or interference Wi t h wor K,

c) to lay-offs owing to circunstances beyond the
Conpany's reasonable control

d) to enpl oyees who have received an initial notice of
| ay- of f pursuant to Section 12.03(b).

An enpl oyee shall maintain and accunulate seniority under
the follow ng conditions:

a) Wiile an enpl oyee of the Conpany,
b) During a lay-off not to exceed twelve (12)
consecutive nonths.

An enpl oyee shall maintain seniorit% during a period of |ay-
off in excess of twelve (12) nonths but not in excess of

thirty-six (36) nonths.

12.08, An enpl oyee shall |ose his/her seniority standing under the
follow ng conditions:
a) |f the enployee | eaves the enpl oy of the Conpany.
b) | f discharged for just cause and such discharge is

not reversed through the grievance procedure
provi ded herein.
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12.08 <) If the enployee fails after a lay-off to return to
work w thin seven f?)wnrking days after the Conpany
has given such enployee notice of recall.

4) | f an enpl oyee overstays a | eave of absence w thout
the witten perm ssion of the Conpany; provided,
however, overstaying a |eave of absence for a period
of not nore than seven (7) working days shall not
result in loss of seniority if it is due to
ci rcunstances beyond the control of the enpl oyee,
whi ch shall be properly verified to the Conpany,
upon request in witing, and which prevented hinf her
fromreturning to work upon conpletion of such |eave
of absence.

12.09 A Chief Steward who has five (5) or nore years' seniority
shall have preferential seniority, exercisable within the
plant in respect of a lay-off or transfer out of the plant
resulting fromlack of work, provided he/she can neet the
nornmal requirements of the work avail able.

Article 13

PROBATI ONARY EMPLOYEES

13.01 The Conpany has full right to discharge probationary
enpl oyees for anK reason provided it does not act in bad
farth and this shall constitute a |esser standard for the
purpose of Section 43.1 of the Labour Relations Act. A
grievance may be filed by a probationary enpl oyee who has
been di schar ged,
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14.01

14.02

Article 14

LEAVE oF ABSENCE

Leave of absence w thout pay for full time Union work will
be granted to one (1) nenber of the Union with seniority
standing for the duration of this Agreenent or until the

conpl etion of his/her mssion, whichever first occurs. on
conpletion of his/her mssion or upon the expiration of this
Agreenment, whichever first occurs, he/she will be given

re-employment on the basis of his/her continuity of
seniority in his/her former position or in a simlar
position at the rate prevailing at the tinme of such
re-employment. An enployee who is granted such | eave of
absence under this Section and who returns to work on
conpl etion of his/her mssion will be ineligible for another
such leave within a period of twelve (12) nonths.
Continuity of seniority will only be granted to such menber
upon resunption of enployment with the Conpany.

The Union may appoint or elect an enployee(s) to attend a
convention or conference, or for other reasons as specified
bel ow, and such enpl oyee(s) will be granted | eave of absence
wi t hout pay by the Conpany if reasonable notice is given.
The enployee(s) will nmaintain and accunul ate seniority
during such |eave of absence.

The following conditions wll apply:
a) Each leave nust not exceed seven (7) days;

b) Not nore than three (3) leaves will be granted to an
i ndi vi dual enpl oyee Iin any one (1) year:

c) Not nore than three (3) enployees will be granted
| eave at any one tine, except for negotiation
pur poses when not nore than four (4) enployees wll

i cwmmsade ald TV oy~
e grailileag litedave.

d) Not nore than thirty-five (35) nan days total |eave
of absence will be granted in any one (1) year.

Time spent by an enployee on negotiation
preparations and processes, or while attending a
hearing of a Board of Arbitration in connection wth

a dispute or grievance, involving the parties to
this Agreenent, shall not be subject to (a), (b) and
(d) above.

20




14.02 The Union agrees that, except for |eaves for negotiation

14.03

pur poses, the Company nmay w thhold | eaves requested and ask
the Union to substitute other enployees if the nunbers of
| eaves requested in respect of any job or section interferes
with the operating requirenments of the Conpany.

In addition to the | eaves of absence provided for in Section
14.02, the Conpany will grant |eaves of absence to a naxinum
of two (2) per nonth, on the basis of:

a) one (1) day for two (2) enpl oyees, or
b) -two (2) days for one (1) enpl oyee,
to conduct Union business in connection wth the

adm nistration of this Agreenent and/or the admnistrative
function of the Local Union.

14.04 Pregnancy Leave

a) Subject to the follow ng conditions, the Conpany
will grant |eave of absence wthout pay to a
pregnant enpl oyee at her request.

i) Such enpl oyee nmust have thirteen (13) weeks
of enployment before the expected birth date.
i) A pregnancy leave referred to in section
14.04 a(i) above, may be for a duration of up
to seventeen (17) weeks and shall not

comrence prior to seventeen (17) weeks before
the expected birth date.

i) The pregnant .employee nust provide the
Conpany wth a witten request for such |eave
at least two (2) weeks prior to the date on
whi ch the pregnancy | eave is to commence.

V) The Conpany may require a certificate froma

legally qualifie nedi cal practitioner
stating the expected birth date.
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14.04 Q) V) In the event of medical conplications arising
out of and caused by the pregnancy, the
enpl oyee will advise the Conpany forthwth,
and in any event not later than two (2) weeks
following her cessation of work, of the date
the pregnancy leave is to conmence,

Vi) In the event an enpl oyee decides to alter the
period of her pregnancy |eave, she shall
provide the Conmpany wth four (4) weeks
notice, in witing, of such an anendment.

b) Parental Leave

Subject to the follow ng conditions, the Conpany
will grant |eave of absence w thout pay to an
enpl oyee for the purposes of parental |eave at the
enpl oyee' s request.

i) Such enpl oyee mnmust have thirteen (13) weeks
of enploynment prior to the birth or prior to
the initial tine the child cones into the
custody, care and control of the enployee.

i) The parental |eave of an enpl oyee who has
t aken pregnancy | eave, nust begin when the
pregnancy | eave ends and in any event shall
not exceed eighteen (18) weeks duration.

i) The parental |eave of an enpl oyee who is not
entitled to take pregnancy |eave nust
commrence not later than thirty-five (35)
weeks after tine birth or following the
initial time the child conmes into the
custody, care and control of the enployee.

V) Parental |eave referred to in Article 14.04
b(iii) above shall not exceed ei ghteen (18)
weeks duration.

An employee WhO wishes t0 take parental leave
shal | advise the Conpany in witing at |east
two (2) weeks prior to the commencenent of
such parental |eave.

L

Vi) In the event an enpl oyee decides to chang
the per-iwd Of the requested pareifcds ieave in
order to return to work earlier than
originally requested, the enployee shal
provide the Conpany, in witing, such
notification at |east four (4) weeks prior to

the date the enpl oyee returns to work.




14.04

14.05

15.01

15.02

16.01

c) O her Provi sions

i) An enpl oyee shall maintain and accunul ate
seniority while absent from work on pregnancy
and/ or parental |eave.

i) Upon the conclusion of the pregnancy |eave
and/ or parental |eave, the enployee shall be
reinstated to the job classification occupied
by the enployee 1mediately prior to the
comrencenent of such |eave(s).

i) In the event work is no |onger available
within the job classification occupied by the
enpl oyee i mredi ately prior to t he

comrencenent of the |eave of absence provided
for herein, the enployee will be entitled to
exercise seniority rights in accordance wth
the provisions of Article 12, Seniority.

Leaves of absence without pay will not be unreasonably
wi t hhel d by the Conpany where such | eave of absence is
requested for personal reasons.

Article 15
TRANSFERS

For transfers froma higher to a | ower paying job at the
SEecific request of the Conpany, the enployee will retain
the higher rate for the duration of the transfer.

For transfers at the request of the enPonee, or due to
ﬁroblens arising fromor due to |ay-off, paynent at the
|ghea rate will be made for the balance of the current pay
peri od.

Article 16

DI SCHARGE AND SUSPENSI ON CASES

a) A claim by an enployee that he/she has been
di scharged or suspended w thout just cause from
hi s/ her enpl oynment shall be treated as a grievance
and a written statement o such grievance, sigited by
the enpl oyee, nust be |odged with the Conpany, in
the second stage of the grievance procedure wthin
four (4) working days inmmediately follow ng the date
of discharge or suspension.
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16.01 a)

b)

Di sposition in the case of a suspension shall be
made within ten (1o0) working days; and in the case
of a discharge shall be made within six (6) working
days after the date of filing of the grievance
except where such case apas to arhi.tration.

The four (4) working day limtation referred to in
sub-section (a? above, wll not apply if the
enployee is able to prove his/her inability to
communi cate with the Conpany within that period by
reason of verified illness, provided however, the
Conpany shall not be liable for retroactive paynments
prior to four (4) working days from the date of
filing such grievance.

Prior to leaving the Plant, such an enployee if
he/ she so requests, shall have the right to see
hi s/ her Steward, except where nore than two (2)
enpl oyees from the sane departnent are suspended or

di schar ged.

16.02 Such special grievance nmay be settl ed:

a)

b)

c)

'...i
~
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b)

By confirmng the Managenent's action in dism ssing
or suspendi ng the enpl oyee, or

By reinstating the enployee with full conpensation
for time lost, or

By any other arrangenment which is just and equitable
in the opinion of the parties or a Board of
Arbitration

Article 17
STEWARDS

The Company acknow edges the right of the Union to
appoint or elect one (1) enployee as Steward to
assist enployees in the Gievance Procedure as
provided for under the provisions of Article 2o.

In addition to the Steward noted in (a) above, one
(1 additiomar employee may be appointed or elected
as "Chief Steward".

In the event that the second and third shifts each
have nore than ten (10) regularly schedul ed

enpl oyees, two (2) Stewards nmay be appoi nted or
ergctéd under this Section (b)Y PP
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17.02

17.03

17.04

[
~J)
.

(o]
(&)

18.01

An enployee will not be eligible to serve as a Steward or as
a menber of any Union conmttee until he/she has conpl eted
hi s/ her period of probation.

The Uni on acknow edges that Stewards as well as other
menbers of Union commttees, and Union officers, wll
continue to performtheir regular duties on behalf of the
Conpany and that:

a) Such persons will not |eave their regular duties
wi thout obtaining permssion fromtheir foreman or
i mredi ate supervi sor.

b) When resumng their regular duties after engaging in
duties on behalf of the Union they will report to
their foreman or supervisor inmmediately upon their
return.

c) Any Union representative who is privileged by this
Agreenment to take up Union business in a section
other than his/her own will also report to +he

foreman of that section at the tine.

A Steward will assist in the Gievance Procedure as provided

for under the provisions of Article 20 with the exception

that when there is no Steward, or when the Steward is absent

fromthe Plant, the Chief Steward nmay assist in the

giiev?nce Procedure as provided for under the provisions of
ticle 20.

if the enpl oyee concerned so requests, a copy of a witten
notice of discipline will be given to the enployee's Steward
for the information of the Union as soon as practicable.

Article 1s

It is understood that the Conmpany may bring forward and give
to the Union at any tine any conplaint or grievance:

a) Wth respect to the conduct of the Union, its
officers, or committeenen.

b) Wth respect to the conduct of the enployees
general |y,
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18.01

c) Wth respect to the application or interpretation of
the provisions of this Agreenent.
The conplaint or grievance will first be presented in

witing to the Oficrals of the Union and if no satisfactory
adjustnent is reached within seven (7) working days, then
t he Conpany shall have the right to refer the matter to a
Board of Arbitration as hereinafter described.

Article 19
COVPLAI NT PROCEDURE

It is the mutual deSire of the parties heret.o that

conpl aints shall be adjusted as quickly as possible:

both parties, therefore, recognize that the enployee's
supervi sor should be informed as quickly as possible of

t he enpl oyee's conplaint, and that in ordinary
circunstances an enpl oyee should not consider that he/she
has a grievance until he/she has given his/her imediate

supervi sor an opportunity to adjust his/her conplaint.

Article 20

GRI EVANCES

20.01 Nothing herein shall prevent an individual enployee from

presenting and di scussing a grievance on hi s/ her own behal f,
provided that if the Union has taken up a grievance on
behal f of an enployee with his/her consent, the wthdrawal
of such consent shall not prevent the Union from carrying
such grievance on under the provisions hereof.

20.02 First stage: |f an enployee has any matter to take up with

the Conpany which is in the nature of a grievance, he/she

shoul d satisfy hinself that he/she has conplied with the

provisions of Article 19, and failin? reasonabl e
er

satisfaction, an enploxee may present the nmat In witing
to the foreman of his/her Departnent as provided herein:

.a) The enployee may request permssion of his/her

foreman to discuss and/or prepare a grievance wth
hi s/ her Steward. The designation of the tinme and
pl ace involved in such discussion and/or preparation
of the witten grievance shall be subject to the
direction of the foreman and shall be held during
wor ki ng hours on the day of the request or as soon
as practical thereafter.
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20.02

b) A witten grievance, signed by the enployee, shall
be subm tted by the enpl oyee, who may be acconpanied
by his/her Steward, to the foreman concerned. The
foreman will sign the grievance and indicate the
time and date received. The foreman shal.' give
hi s/ her answer in witing to the Steward within two
(2) working days' of the date on which he/she
receives the grievance.

c) A seniority grievance concerning lay-off, recall or
transfer, shall designate in such grievance at the
tine it is submtted in first stage, the nane of the

j ob i.ncummhand whose job forms the nrnimary claim of

the grievor. It is understood that in addition to
the primary claim the enployee shall be limted to
nam n not nore than two (2) additional job
i ncunmbent s whose jobs he/she clains. In the event
that such grievance is posted to arbitration, the

primary cl.a.l m.sh211 he the subject matrter before the
Board of Arbitration. If the job incunbent of such
primary claim has been transferred or laid off prior
to the date set by the Board of Arbitration, the
enpl oyee shall advise the Conmpany as to the
alternate job incunbent selected fromthe nanes
contained in the grievance, at |east three (3) weeks

prior to the date set by the Board of Arbitration.

20.03 Second stadge: |If a settlenment is not reached in the first

20.04

stage, the grievance nay be referred to the Union grievance
commttee made up of the Steward and the Chief Steward and
such commttee nay take the matter up with the Plant Manager
or his/her appointee.

Gievances nust be filed within one (1) week after an answer
has been given by the foreman in the first stage. The Pl ant
Manager, or his/her appointee will, within five (5) working
days after receipt of the grievance, convene a nmeeting to
di scuss the matter with the enpl oyee(s) and the Union
grievance committee and render his/her decision in witing
wi thin one (1) week of such neeting.

A grievance alle%i ng a violation of Article 12 will be filed
directly with the Conpany by the Union, or the incunbent
enpl oyee, in accordance with the tinme limts set forth in

. Sections 11.04(a) (iii), (b) (i), and/or (c)(i).

The Plant Manager, or his/her appointee, will within five
(5) working days after receipt of the grievance convene a
meeting wth the enployee(s) and the Union grievance
coonmttee. The Plant Manager wi |l render his/her decision
inwiting wwthin ten (10) working days of such neeting.
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20.05

Gievances not filed within the time limts shown in
Sections 16.01 and 20.03 shall be considered di sposed of or

cottlod Tf t+the rfammany faile 34t ima fmido
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set out in Sections 16.01, 20.02 and 20.03, the Union may
process the grievance to the next succeeding stage.

20.06 At the Second Stage neeting the Union or the enployee shal

have the right to have present an agent or official of the
Union or any enployee possessed of factual know edge
touching the matter in question. The Conpany shall al so have
the right to have present thereat, any officers, officials
or agents of the Conpany selected by it.

20.07 The Conpany shall not be liable for retroactive paynents

prior to twelve (12) nonths of the date of filing of the
original grievance except that the Conpany shall not be
liable for retroactive paynents for nore than seven (7) days
fromthe date of any grievance which contends violation
m sapplication or nisinterpretation of the seniority
provi sions of this Agreenent as set out in Article 12.

20.08 The Conpany will pay for fifty percent (s0%) of the tine

20.09

21.01

lost by the Stewards on the Gievance Conmittee on
grievances in the Second Stage. Not nore than- three (3)
hours’ pay in any one pay period shall be given to an
i ndi vidual menber of the Gievance Committee.

The Union may file a grievance alleging violation,
msinterpretation 'of any provision of this Agreenent. Such
grievance shall be filed wth the Plant Manager, or his/her
aﬁpointee, who shall, within one (1) week after receipt of
the grievance, convene a neeting to discuss the matter under
t he Second Stage of the Gievance Procedure.

Article 21

ARBI TRATI ON

If a grievance has not been settled under the procedures set
forth in Section 20.02, 20.03, and 20.04 hereof, such may be
referred to arbitration if a request for arbitration is nade
within thirty (30) days after the final answer is given as
in Section 20.04. Such matters should be submitted for final
decision to a Board of Arbitration as follows:
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21.01 Wthin seven (7) days of the notice of the election to
arbitrate each of the parties shall select a representative
and the two (2) so selected shall designate a third nenber
of the Board, who shall act as chairman. In the event that
the two (2) representatives originally selected shall be
unable to agree on the third menber within seven (7) working
days of their appointnent, the Mnister of Labour of the
Provi nce of Ontario shall have the power, on the application
of the parties hereto, to appoint an inpartial chairman

21.02 The unaninmous or mgjority decision of the Board of
Arbitration shall, with respect to matters coming within the
jurisdiction of the Board pursuant to the provisions of the
Agreenent, be final and binding on both parties hereto, and
shoul d be rendered within seven (7) working days fromthe
time the matter was referred to the Board.

21.03 Such Board of Arbitration shall have no jurisdiction to
alter, ~change, anmend, or enlarge, the terns of this
Agr eenent .

21.04 Expenses which may be incurred in connection with the
chairman will be borne equally by both parties to this
Agr eenent . :

Article 22
NO STRIKES OR LOCKQUTS

22.01 In view of the orderly procedure established herein for
the disposition of enployees' conplaints or grievances,
the Conpany agrees that during the termof this
Agreenment 1t will not cause or direct any |ockout of

3 L] :
=1 X 171 1.
ite senlaoupas.. Anduthe Unicon agrees that there will be no

strike, slowdown, or other work stoppage or
interference with work.
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23.01

23.02

23.03

23.04

23.05

23.06

Article 23

CHECK-OFF

During the termof this Agreement, the Conpany shall deduct
from the wages of each enployee in the bargaining unit,
whet her or not the enployee is a nmenber of the Union, the
amount of regular Union Dues and to remt the anount to the
Financial Secretary of Local 512 of the National Autonobile,
Aerospace and Agricultural |nplenent Wrkers Union of Canada
(CAW - Canada).

There will be no coercion or intimdation of any enpl oyee by
either the Conpany or the Union in regard to the dues
deduction arrangemnent.

Uni on dues are deductible in each pay period for which an
enpl oyee receives pay, except where such pay is insufficient
to cover dues deduction in which cases the omitted deduction
will be recovered in the next pay period in which there is
sufficient pay.

The Union agrees to keep the Conpany harmness from any
claine against it by kii efpilyee~~githia* arise out of

deducti on under this Article.

It is agreed that before an enployee enters the bargaining
unit, the Chief Steward, or a Departmental Steward deputized
by the Chief Steward, shall have the right to interview such
enpl oyee during a five-mnute period at a time and place to
be-das.Lagated.bv the Company . The expense of such interview

N 2 LTEE Dafiutl’ ~aasiia¥ 4 -e ALV RL ¥ A=
wi Il be borne by the Union.

0

Upon witten authorization froman enployee (in the form set
out in Appendix "B"), the Conpany w || deduct a specified
uni form amount of initiation fee communicated by the Union
to the Conpany.

30




Article 24

REPRESENTATI VES

24.01 The Union shall supply the Conpany with the nane of those
enpl oyees who have been elected Union officers, and
stewards, authorized by this Agreenent to represent t he
Union, and the Union shall keep such lists up to date and
t he Conpany advised accordingly.

24.02 The Conpany will supply the Union with the nane of its
forenmen, superintendents, and other officials of the Pl ant
who may be called upon fromtine to tine to act as
representatives of the Conpany in connection with the
grievance procedure set out 1n this Agreenent. The Conpany
shall keep such lists up to date and the Union advised
accordingly.

Article 25

[ NFORMATI ON TO THE UNI ON

25.01 Copies of all general notices which are posted on the plant
bul l etin boards, which deal with hours, wages, or working
conditions wll be given to the Chief Steward.

25.02 Lists of changes in enployee status such as occupationa
cl assifications, starts, quits, discharges, transfers,
lay-offs, recalls, and |eave of absence granted by the
Company under the provisions of Article 14, will be givento
the Chief Steward (or when the Chief Steward is absent from
the Plant, the Steward), Such lists shall include the
enpl oyee' s section and badge nunber and shall be supplied by
the Conpany on the day the change occurs or as soon

thereafter as practicable.

Article 26

NOTI CES

26.01 The Conpany agrees to post in its plant, Union notices
announci ng- Uni on neetings or social events, subject to the
follow ng conditions:

a) Such notice shall first receive the stanped approva
of the Plant Mnager prior to posting..
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26.01 b) No change shall be nmade in any such notice either by
t he Conpany or by the Union, after it has received
the stanped approval of the Plant Manager.

26. 02 The Union agrees that it will not distribute or post or
cause or permt to be distributed or posted on the property
of the Company, for or on its behalf, any panphlets,
advertising or political matter,cards, notices, or other
kinds of literature except with the witten perm ssion of
the Plant Manager.

Article 27
GOVERNVENT _REGULATI ONS

27.01 |f any provision of this Agreement, now or hereafter
conflicts with any Provincial or Federal Law, it shall be
consi dered automatically amended to conform with the
provi sions of the Law.

27.02 The Federal Governnment through its agencies, may issue to
the Conpany certain instructions with regard to the security
of information and materials and the personnel permitted to
work on classified orders. The Uni on recognizes that the
Conpany has the obligation of neeting such Governnent
i nstructions. For the purpose only of inplenenting such
instructions, the Conpany nay refuse such enpl oyee access to
the work and agrees to transfer enployees covered by the

nod+
A

27.03 Wiere an enployee is transferred out of such work or denied
access to it for the reasons above stated, the enployee
shall retain all other rights accruing to hinfher under the
Col | ective Agreenent, including seniority rights set out in
Article 12, but excluding the right to utilize the Gievance
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I nstructions.

Article 28

JURY DUTY

28.01" An enployee who is called for Jury Duty will receive for
each day of absence therefore the difference between pay
| ost, conputed at the enployee's hourh¥ wage rate and the
amount of jury fee received, provided that the enpl oyee
furni shes the Cbnﬂany wth a certificate of service signed
by the g]erk of the Court, showing the amount of jury fee
recei ved.
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29.01

29.02

29.03

Article 29

Subject to the follow ng regul ations, the Conpany w ||
make paynent of wages to an enpl oyee who is absent
solely due to a death in his/her imediate fam|ly:

a)

b)

Such enpl oyee nust have conpl eted sixty (60) worked
days .

Such enplo%ee except for the death and funeral would
ot herwi se be at work.

Menbers of the enployee's imediate famly are defined
for the purposes of this Agreenment as:

a)

b)

c)

An e
his/gg'

a)

b)

c)

spouse, son, daughter, father, nother, and

brgther, sister, father-in-law and nother-in-|aw,
an

grandf at her, grandnother, grandson, granddaughter,
brother-in-law and sister-in-Iaw.

oyee will receive paKnent for the tinme |ost from
regul arly schedul ed hours on the follow ng basis:

Payment will be nade on the basis of the enployee's
hourly wage rate for the enployee's regularly
schedul ed shift up to eight (8) hours per day,

exclusive of overtine and other forns of prem um

pay.

Payment will be made for up to five (5) days

absence in the case of the death of a nenber of the
enpl oyee's imrediate famly as defined in 29.02 (a)
and in such case, the tine to be paid for nmay be an

five (5) consecutive working days fromthe day o

deﬁth_through the second day after the funeral,

i ncl usi ve.

Payment will be made for up to three (3) days
absence in the case of the death of a nenber of the
enpl oyee's inmediate famly as defined in 29.02 (b)
and in such case, the time to bepaid for may be an
three (3) consecutive working days fromthe day o
death through the day after the funeral, inclusive.
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29.03 d) Paynment will be nade for one (1) day's absence to
attend the funeral, in the case of the death of a

memher of +the oemnl nve i as defined
BT e AT e e - A2 X A \‘Al[tl‘.v-z' Al AALA e i A A Y = N N e e B B e Wl

in 29.02 (c).

|
olc
N d

e) When requested by the Conpany, the enﬁloyee wil |
furnish satisfactory proof of death of the menber of
his/her immediate famly.

29.04 An enployee will not be eligible to receive paynents under
this Agreement for anK period in which he/she 1s receiving
ot her paynents in the form of vacation pay, specified
holiday pay, disability benefit, or Wrkers' Conpensation.

Article 30
EMPLOYEE DI SPLACEMENTS THROUGH TECHNOLOG CAL CHANGE

30.01 This Article shall have application when the Conpany
i ntroduces new machi nery or equi pnent, including new devices
to existing machinery or equiprment, and such introduction

has the initial result of:
i) di spl aci ng an enpl oyee, or

i) changing the immediate job of an enployee by
establishing a different |abour grade.

30.01 Wiere an enployee(s) is affected as set out in either (i) or
(ii) above, the.Canany w |l notify the Union as far in
advance as practicable and, upon request, the Conmpany wl |
arrange a nmeeting with the Union for the purpose of
di scussing the effects on the enpl oyment status of such
enpl oyees 1n applying this Article.
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30.02 The Conpany will provide a training period of up to fifteen
(15) working days (which may be extended by agreenent) on a
new or changed job created as a result of technol ogical
change as defined under Section 30.01 to an enployee with
seniority who is thereby displaced. An enpl oyee w || be
selected for a training period on the basis of seniority
provi ded the qufany has reasonabl e evidence in its records
or as furnished by the enployee or the Union that the
enpl oyee has transferable skills which would enable hinfher
to meet the normal requirenents of the job within a maxi mum
period of fifteen (15) working days. If the new or changed
job thus <created is <classified in an occupational
classification with a lower Ilabour grade than the
classification to which the enpl oyee was assigned before the
new egu!pnent was introduced, the enployee may elect to be
pl aced in accordance with Section 12.03.

A di spl aced enpl oyee unable to qualify for a training period
as provided herein will be subject to the provisions of
Section 12.03 in Iocatin% anot her job. Further, an enployee
sel ected for training hereunder but unable to neet the
normal requirenments of the work of such job during the
maxi mum period of fifteen (15) working days will Dbe subject
to the provisions of Section 12.03 in |ocating another |ob.

30.03 An enployee with seniority whose job is directly elimnated
by the introduction of a robot or the introduction of an
aut omat ed manuf acturing nmachi ne and who as a consequence, is
transferred to a lower hourly rated job shall retain his/her
former hourly rate forup to twenty-six (26) weeks fromthe
date his/her job was elimnated.

The term ¥%robot® neans a programmable nultifunction
mani pul ator designed to nove materials, parts, tools or
specialized devi ces through variabl e programmed notions for
the performance of a variety of tasks.

The term "automated nmanufacturing machine" neans a device
for doing production workwhich has programmable controllers
(PC), computer nunerical controls (cNc) or direct nunerical

.

controls (DNC).
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Article 3 1

31.01 Followng the release by Statistics Canada of the Nationa

31.02

31.03

Al Items Consunmer Price Index (hereinafter referred to as
t he cPI - base 1981=100) for COctober 1993, the Conpany shall
conpare such Index figures with the Consuner Price |Index for
JUIK 1993. A cost of living allowance of one (1) cent for
each 0.130 points calculated to the nearest full cent, by
whi ch the Cctober 1993 Index is higper t han the JUI% 1993
Index, wll be added to all Labour ade Job Rates. uch a
cost of living allowance will be effective as of the
commencenent of the first pay period after the Index for
COct ober 1993 i s published,

Following the release by Statistics Canada of the cpI for
July 1994 the Conpany shall conpare such July 1994 | ndex
figures with the cPI for April 1994. A cost of living
al  owance of one (1) cent for each 0.230 points by which the
July 1994 Index is higher than the April 1994 Index, wll be
calculated to the nearest full cent. The amount by which
the cost of living allowance cal cul ated under this Section
31.02 exceeds the cost of living allowance which canme into
effect pursuant to Section 31.01 will be added to all Labour
Grade Job Rates effective as of the commencenent of the
first pay period after the Index for July 1994 is published.

Following the release by Statistics Canada of the CPI for
Cct ober 1994, the Conpany_shall conpare such Cctober 1994
I ndex figures with tine cpi for July ivvaand a cost of
living all owance of one (1) cent for each 0.130 points by
whi ch the Cctober 1994 Index is higher than the July 1994

Index will be calculated to the nearest full cent. The
anount by which the cost of living allowance cal cul ated
under this Section 31.03 exceeds the cost of |iving

allowance Which canme into effect pursuant to Section 31.02
will be added to all Labour Gade Job Rates effective as of
t he comrencenment of the first pay period after the Index for
Cct ober 1994 i s published.
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31.04

Following the release by Statistics Canada of the cpx for
January 1995, the Conpany shall conpare such January 1995
| ndex fi?ures with the cpI for Cctober 1994 and a cost of

l'iving all owance of one (1) cent for each 0.130 points by
which - the January 1995 Tnrndev is higher than the october
1994 Index will be calculated to the nearest full cent. The
amount by which the cost of living allowance cal cul ated
under this Section 31.04 exceeds the cost of living
al l onance which cane into effect pursuant to Section 31.03
wi Il be added to all Labour Gade Job Rates effective as of
the commencenent of the first pay period after the Index for

January 1995 i s published.

31.05 Following the rel ease by Statistics Canada of the cPI for

31.06

ril 199s, the Conpany shall conmpare such April 1995 | ndex
figures with the cpx for January 1995 and a cost of living
al  omance of one (1) cent for each 0.130 points by which the
April 1995 Index is higher than the January 1995 I ndex wl |
be calculated to the nearest full cent. The amount by which
the cost of living allowance cal cul ated under this Section
31.05 exceeds the cost of living all owance which came into
ef fect pursuant to Section 31.04 will be added to all Labour
G ade Job Rates effective as of the commencenent of the
first pay period after the Index for April 1995 is
publ i shed.

Followi ng the rel ease by Statistics Canada of the cPI for
July 1995, the Conpany shall conpare such July 1995 | ndex
figures wwth the CPI for April 1995 and a cost of |iving
al  ownance of one (1) cent for each 0.130 points by which the
July 1995 Index is higher than the April 1995 Index wil| be
calculated to the nearest full cent. The anmount by which
the cost of living allowance cal cul ated under this Section
31.06 exceeds the cost of living allowance which cane into
effect pursuant to Section 31.05 will be added to all Labour
G ade Job Rates effective as of the commencenent of the
first pay period after the Index for July 1995 is published.
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31.07 Following the release by Statistics Canada of the CPI for
Cct ober 1995, the Conpany shall conpare such Cctober 1995

. A
| ndex figures with the CPI for July 1995 . .4 a Cost of

l'iving all owance of one (1) cent for each 0.130 points by
whi ch the Cctober 1995 Index is higher than the July 1995

Index will be calculated to the nearest full cent. The
amount by which the cost of living allowance calcul ated
under this Section 31.07 exceeds the cost of [iving

al | ownance which cane into effect pursuant to Section 31.06

wll be added to all Labour Grade Job Rates effective as of
the commencenent 2f the first pay period after the Index for

p - -~ 4 - =Tl

Cct ober 1995 is published.

31.08 Following the release by Statistics Canada of the cpI for
January 1996, the Conpany shall conpare such January 1996
| ndex figures with the ¢px for Cctober 1995 and a cost of
living all owance of one (1) cent for each 0.130 points by
w.hich. the Jamuery-1996_Tndex-is higher than the October 1995

I ndex will be calculated to the nearest full cent. The
amount by which the cost of living allowance cal cul ated
under this Section 31.08 exceeds the cost of |Iliving

al | onance which cane into effect pursuant to Section 31.07
Wi ll be added to all Labour G ade Job Rates effective as of
the comrencenment of the first pay period after the Index for
January 1996 i s published.

31.09 The cost of |iving allowance established under this Article
shall not be paid nor formthe basis of paynent for hours
treated as overtime hours for which a premumis to be paid.

31.10 The continuance of the cost of living allowance shall be
contingent upon the availability of the relevant Statistics
Canada Consuner Price Index in its present formand on the
same base peri od of 1981 = 100.

Article 32

TRAI NEES

32.01 Persons hired as trainees will be so designated by the
. Cbnﬁany at the time of hire or transfer to trainee status.
Such designation wll be conmmunicated to the Union.

32.02 Enpl oyees designated as trainees wll be subject to the
terms and conditions of enploynent as stipulated in this
Agreenment except as nmodified in this Article or by the
witten agreenent of the parties.
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d.OB

Trai nees shall acquire seniority as provided for under
Article 12 - Seniority or as otherwse agreed to in witin
However, such enpl oyees, while designated as trainees, shall
not acquire seniority for purposes of displacing other
enpl oyees under the provisions of Article 12 - Seniority and
conversely they shall not be subject to being displaced by
ot her enpl oyees.

Article 33
DURATI ON_AND TERM NATI ON

33.01 This Agreenent shall remain in effect until July 17,

1996, and unless either party gives to the other party
witten notice of termnation or of its desire to anmend
the Agreement, then it shall continue in effect for a
further year wthout change.

Noti ce that amendnents are required or that either party
intends to termnate the Agreenent may only be given
within a period of ninety (90) to seventy (70) days

prior to the expiration date of this Agreenent.

If notice of anendnent or termnation is given by either
party, the other party agrees to neet for the purpose of
negotiating such proposals within fifteen (15) days,
after the giving of such notice, if requested so to do.
Such negotiations shall not continue beyond the
expiration unless the parties nmutually agree to extend
the period of negotiations.

The address of the parties for the giving of such
notice shall be:

VEESTI NGHOUSE CANADA | NC
2185 North Sheridan Wy
Mississauga, Ontario

NATI ONAL AUTOMOBI LE, AEROSPACE
AND AGRI CULTURAL | MPLEMENT WORKERS
UNI ON OF CANADA (caw - CANADA)

44 Adyrance Road

TR davay awre AN ANA

Etobicoke, Ontario
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5. a) N Two (2) hourly-rated enpl oyees appointed b
) t he Union. Iy IS underg?oo% thatpﬁhe Cbnpan¥

may request the Union to tenporarily

substitute another enployee (or enployees) as

its appointee(s) oOn the Safety and Health

Conmittee in the event that the attendance of

the regular Union appointee at the neetings

of the cCcommmittee interferes wth the

operating requirenents of the Conpany;

b) The nunber of appointees nentioned in a) i) and a)
i) above for the Plant may be varied through

|
consul tat. i.on between the Company and the Union.
c) In the interest of involving the greatest nunber of
enpl oyees as possible with safety and health it is
agreed that rotation of the fety and Health
Conmittee is desirable and that the timng of such
appoi tments be staggered to ensure continuity.

Such rotation would normal |y take place after each
two (2) year term

d) The Conpany wi || designate one of its appointees as
Chairman of the Commttee.

e) The Safety and Health Conmttee will appoint a
Secretary (an enployee, not a nenber of the
Conmi ttee may be appointed as Secretary).

6. The Safety and Health Conmittee is responsible for pronoting
safety, good housekeeping and accident and industria
i1l ness prevention neasures.

7. It is the function of the Safety and Health Commttee and it
has power to:

a) | dentify situations that may be a source of danger
or hazard to enployees:

b) Make recommendations to the Conpany and the
enpl oyees for the inprovenent of the safety and
heal th of enpl oyees:

c) Make recommendations to the Company and the
enpl oyees for the establishnent, naintenance and
monitoring of programs, nmeasures and procedures
respecting the safety or health of enployees;

. 4d) Obtain infornmation fromthe Conpany respecting:
i) the identification of potential or existing
hagards of materials, processes or equipnent,
and,
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10.

d) i) safety and health experience and work
practices and standards in sim/lar or other
I ndustries of which the Conpany has
know edge.

e) Maintain and keep mnutes and records of its
Broceedings and nake them available for exam nation
y an i nspector appointed under the Cccupati onal
Health and Safety Act, 1992 or simlar |egislation:
and

f) Send copies of mnutes, recommendations, etc., to,
anong others, the Division Minager, the Manager of
tﬂe ﬁgcupatlonal Health and Safety Departnent, and
t he I on.

The Safety and Health Commttee will nornally nmeet nonthly
except during the nonth of Decenber or when the Plant has a
shutdown for two (2) or nore weeks in a nonth: in these
months a neeting may be held if required.

The Safety and Health Committee Wi Il conduct a regular
monthl'y inspection of sone portion of the workplace and such
i nspection shall normally not take nore than one (1) hour.
It 1s agreed that the inspections referred to herein shal
not interfere with the regularly schedul ed work of any
enPonees or interfere with productivity in any way. In
sel ecting the work location to be inspected, the Commttee
may have regard to specific suggestions by the Conpany, the
Union, or nenmbers of the commttee.

The workplace, in its entirety, wll be inspected by a
Uni on-appointed Conmittee menber (selected by the
Uni on- appoi nted Comm ttee nenbers) and a Conpany- appoi nt ed
Conmittee nenber (selected by the Conpanﬁ) once every two
(2) nonths excepting those portions of the workplace that
have been inspected by the Conmttee during the previous two
(2) nonth period. The workplace nmay be inspected nore
frequently, if agreed to by the parties.

a) In the event that an enployee is Kkilled or
critically injured at the workplace, action will be
taken in accordance with the COccupational Health and

QafFat+yr Ar~d+ 1007
SdlEly e, 4JJ4.

b) In the event of an accident resulting in serious
injury to an enployee, the Conmpany wll nake
provi sions for a Union appointed Safety and Heal th
Conmi ttee nmenber and a Conpany appointed Safety and
Heal th Committee menber to participate in the
investigation and to nmake recommendations of
preventative neasures to the Safety and Health
Commi ttee.
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11.

12.

13.

14.

Menbers of the Safety and Health Commttee are entitled to
such tine fromwrk as is necessary to attend the schedul ed
meetings of the Coomittee, and to conduct the inspections
and investigations outlined in (8), (9) and (10) above
w t hout | oss of wages for the tine so spent

The Conpany will provide the Safety and Health Comm ttee
wth a copy of the follow ng docunments for each lost tine
accident or occupational illness:

a) the initial report to the Wrkers' Conpensation
Board (Ontario Wrkers' Conpensation Board Form 7);

b) the Foreman's Report of Accident.

In respect of (a), this information will be provided to the
Conmittee within four (4) days of the Conpany bei ng advi sed
of the lost time accident or occupational illness.

The Conpany will post and keep posted in a conspi cuous
place(s), the nanes and departnment of the nenbers of the

Safety and Health Committee.

If an enployee has reason to believe that an unsafe
condition exists as a danger to hinself/herself or another
enpl oyee he/ she may refuse such work and:

a) he/she shall i mmedi ately notify his/her supervisor.

b) the supervisor, in the presence of the enployee, a
Uni on- app0|nted Committee nmenber , and
Conpany- appoi nted Conmittee nenber of the Safety and
Heal th Commttee, shall investigate the matter and

if it is agreed that the condition is unsafe, the
supervisor will take all necessary steps to corr ect
the condition and attenpt to provide alternate work
for the affected enployee until such condition is
corrected.

Wiile alternate work is not available the affected
enpl oyee will be paid at his/her hourly wage rate
foruhe- Suramce OF tTne sniit and two (2) additional
shifts, follomjn% whi ch he/she will be treated in
accordance with the provisions of Article 12.
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b)

if the supervisor does not agree that the condition
is unsafe, but the enployee nmaintains that it is

unsafe, the supervisor "will notify the Plant
Manager , Coi | Manuf act uri ng, or hi s/ her
representative, who wll, wthout wundue delay,

notify the Cccupational Health and Safety Branch of
the Mnistry of Labour and request an imedi ate
i nvestigation and decision by an inspector. The
supervisor will also advise the Manager of the
Cccupational Health and Safety departnent. In the
meantime, the supervisor will attenpt to provide
alternate work for the enployee. If alternate work
is not available the - ““‘arréctzaenployee -wril be
treated in accordance with the provisions of Article
12. However, if the decision of the inspector is;

i) the condition is safe, such enployee will be
returned to the job as soon as possible;

i) the condition is unsafe, such enployee wl|
be returned to the job as soon as possible
after the unsafe condition is corrected and
wi |l be conpensated for any |oss of regular
wages for up to the balance of the shift and

two (2) additional shifts.

The Union zpprinked tcmmitias Manmher, nalll o3 into the
investigation as referred to in 14 (b) will be the
one who nornally covers that department. The Conpany
will arrange for himher to attend the investigation

wi t hout delay, providing he/she is at work;

The supervisor, the tw (2) Commttee nenbers
referred to in 14 (b) above, and the enployee
concerned are to be nresent durina,the investigation
conducted by the inspector fromthe Cccupati onal
Health and Safety Branch of the Mnistry of Labour
as the result of the request outlined in 14 (c)
above. The enpl oyee and such nenbers in question
are entitled to such time fromwork as is necessary
to be present during the investigation, wthout |oss
of wages for the time so spent.

Wil e an inspection is being conducted by an inspector from

the Cccupational Health and Safety Branch of the Mnistry of

Labour,

he/she is to be acconpanied by the supervisor (or

his/her alternate) for each area that is inspected, as well

as

by one (1) Cbnpany-aﬁpointed menber and one (1)
Union-appointed nmenber of t

e Safety and Health Conmittee.

These two (2) nenbers of the Safety and Health committee are
entitled to such time fromwork as is necessary to acconpany
the inspector without |oss of wages for the time so spent.

46




17. | f an enpl oyee reports an unsafe condition to hi & her
supervisor but no refusal to work is involved the supervisor
wi [l cause an investigation of the condition to be nade and
wi Il ensure that the concerned enpl oyee receives a response.
If the enployee is not satisfied wth the response he/she
may forward his/her concern, in witing, to the Safety and
Health Commttee.

18. The menbers of the Safety and Health Conmittee appointed b
the Union are considered to be the menbers of a joint Healt
and Safety Commttee selected by the trade union as outlined
in Section 9 of the Qccupational Health and Safety Act,
1992.

The "pPlant Manager, Coil Manufacturing" means the senior
supervi sor responsible for production in a division, or a
part thereof.

19. A copy of any decision or order or direction or report
i ssued by an inspector fromthe Cccupational Health and
Saf ety Branch of the Mnistry of Labour will be sent to the
appropriate Safety and Health Conmttee, to the Union, and
posted in a conspicuous |location in the workplace.

20. The Conpany will issue a set of Safety Rules to each
enpl oyee and, depending on the nature of their work,
addi tironal manual s such as:

a) Safe Practices for Crane Operations;
b) Safe Practices for Electrical Testing: _
c) Safe Practices for Fork Lift Truck Operations.

A copy of the Safety Rules and each such manual wll be
provi ded to the Union.

The Union will actively encourage enpl oyees to observe the
safety rules, practices and procedures outlined in the
documents referenced above, which may be anended, cancelled,
and/ or added to by the Conpany. The Conpany will advise the
Uni on of any changes prior to issuing themto enpl oyees.

21. The wearing of Conpany-approved safety toe protection is
mandatory for enpl oyees whose regular work assignment is in
an area designated as a toe protection area. For enployees
in such designated areas, the Conpany will pay sixty dollars
($60.00) once per cal endar year toward the cost of safety
shoes approved by the Conpany.

" Effective in 1994 the above amount shall be increased to
sixty-five dollars ($65.00).

Effective in 1996 the above anpunt shall be increased to
seventy dollars ($70.00).
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22.

Conpany- approved safety glasses will be required to be worn
by all enployees who work in or enter any area designated as

. Ty e
NN aAaran 4
An eyve nvofachion area. The Coumprny’ s respunsuihil’ &7 under

this prggram wll be to:

a) designate the type and style of safety frames and
| enses;
b) designate the opticians authorized to dispense

prescription safety franmes and | enses;

c) provide at no enployee cost (other than prescription
and fitting costs), through designated opticians,
for enpl oyees requiring prescription glasses:

i) one (1) pair of safety frames and | enses,

i) repl acement safety franes and |enses, not
nore often than once every two (2) years,
where an enployee requires a change in
prescription.

d) provi de "Plano" safety gl asses for enpl oyees not
requiring prescription glasses not nore frequently
than once every two (2) years:

e) provide visitors' safety glasses for enployees and
visitors entering an eye protection area who do not

normal Iy work in such an area;

£) request the Wrkers' Conpensation Board to replace
saf ety gl asses broken or damaged as a result of

work-related activity;

q9) replace at no enployee cost (other than fitting
costs) prescription safety frames or lense(s) that
have been broken or damaged as a result of work

related activity, exceptin% breakage or danmge, the
repl acement cost of which, is available to the
employee fromthe Wrkers' Conpensation Board.

The enpl oyee's responsibility under this programwll be to:

a) provide a prescription or evidence of a changed
prescription, as applicable, from an ophthal nol ogi st
or optonetrist:

pay- rof-any-rfiting charge |evied by the optician;

+)

c) pay for the lost, damaged, or replaced prescription
ﬁafety gl asses, except as otherw se provided for
erein;
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22.

23.

24.

d) paz for "Plano" safety glasses that have been | ost,

broken, or danmaged within two (2) years of issue,

ot her than those damaged or broken as a result of
work-related activity.

At the request of either party a neeting will be held at a
mutual Iy convenient tinme for the purpose of discussing
matters related to the safety and health of enployees. The
party making a request for a nmeeting will supply to the
other, at |east three (3) working days in advance of the

roposed neeting, a list of the topics to be discussed.

ach party will send to the neeting not nore than three (3)
representatives.

Thi s appendi x should be read in conjunction with the
Qccupational Health and Safety Act 1992 and will not be
subject to the grievance and arbitration procedure, except
as I's provided for by the Cccupational Health and Safety Act
1992.

49




L

Appendix “B"
WESTI NGHOUSE CANADA | NC

EMPLOYEE | NI TI ATI ON FEE AUTHORIZATION

| authorize the Conpany to deduct fromny next first pay of the
nonth, the sumof $ for my Union Initiation Fee and to
remt the anount pronptly to the Financial Secretary of Local 512
of the National Autonobile, Aerospace and Agricultural |nplenent
Wor kers Union of Canada (caw - Canada).

DATE:

SI GNATURE:

DEPARTMENT:

BADGE NO

50




