
ARTICLE 1 - DEFINITION 

1.01 The term "employee" wherever used in this Agreement shall mean hourly rated 
employees of the Company employed at the Company s Simcoe Plant, save 
and except foremen, persons above the rank of foreman, office staff, guards 
and technicians working in and out of the laboratory, and the operating 
technician. 

ARTICLE 2 - UNION RECOGNITION 

2.01 The Company recognizes the Union as the sole bargaining agent for collective 
bargaining purposes for it's employees as defined by Article 1, with reference 
to rates of pay, hours of work and other working conditions. 

2.02 Check-Off 

(a) Union dues will be deducted weekly from all employees, except 
probationary employees, according to the constitution of the United 
Steelworkers of Ainerica, and forwarded, along with supporting 
documentation, to: 

International Treasurer 
United Steelworkers of America 
P . 0  Box 13083, Postal Station ' A "  
Toronto, Ontario M5W 1V7 

The Company will not be responsible for the collection of any dues 
where, because of absence from work, the ernployee has no earnings 
in the pay period in which union dues are deducted as stated in (a) 
above 

(b) 

Such absence will be noted on the list of names submitted to the 
Union each month at the time the deductions are forwarded. 

Deductions will also be made from the annual vacation pay to ensure 
52 deductions annually under normal circumstances. 
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(c) As a condition of eniployiiieiit. all employees shall be required to sign 
an authorization of dues deduction It is uncierstood and agreed that 
the Union will save the Company harmless from any and all claims 
which may be made against it by an employee for amounts deducted 
from earnings as herein provided. 

ARTICLE 3 - MANAGEMENT RIGHTS 

3.01 The Union acknowledges that it IS the exclusive function of the Company to: 

(a) Maintain order, discipline and efficiency among it's employees; 

(b) Hire, discharge, discipline for just cause, lay-off, classify, transfer. 
promote and demote it's employees. provided that any exercise of 
these rights in conflict with ptovisions of this agreement. may be the 
subject of a grievance, and dealt with as hereinafter provided 

Generally manage the industrial enterprise in which the Company IS 

engaged. and without restricting the generality of the foregoing, to 
manage the plant, determine the products to be manufactured, 
methods of manufacturing, schedules of production, kinds and location 
of machines and tools to be used, processes of manufacturing and 
assembling, the engineering and designing of it's products. the control 
of materials and operations, and materials or parts to be incorporated 
in the products produced and insofar as it is not restricted by the 
terms and provisions of this ayreernent. direct it s employees and 
make and alter rules of piocedure and conduct for it s employees. 

ARTICLE 4 - NO DISCRIMINATION 

4.01 (4 The Company agrees that it will not discrrrnrnate against, coerce, 
restrain or influence any employee because of his or her activity in Or 

in respect of, any trade union or employee's organization, or because 
of race, colour ot religious creed. 

(b) The Union agrees that neither it nor i ts  members will discriminate 
against, coerce, restrain 01 influence any ernplo)ee because of his or 
her activity or lack of activity, in or in respect of, any trade union or 
employee s organization. or because of race, colour or religious creed 
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(c) There snail be no actvitles by or on behalf of the Union on the 
premises of the Company during an employee s working hours except 
as permitted by this agreement The Union agrees not to hold any 
meetings on the Company s premises except as permitted b y  the 
Company. 

ARTICLE 5 - UNION REPRESENTATIVES AND COMMITTEES 

5.01 

5.02 

5.03 

5.04 

5.05 

The Union shall choose Stewards, who shall be enipioyees other than temporary 
employees of the Company The iiuniber and dtstr ibution of Stewards shall be 
shown on "Schedule A attached hereto 01 as revised from time to time by 
mutual consent 

The Grievance Committee shall be composed of three (3) - the President of the 
Local, the Chief Steward and the Steward of the department involved. 

The Union will certify in writing to the Company the names of their Steward's 
Committee authorized to act hereunder from time to time, and the Company will 
not be required to recognize them untrl so certified 

The Union acknowiedges that Stewards. like other employees. have regular 
duties to perform on behalf of the Company and none shall leave his or her 
regular duties to investigate gt ievances without obtaining authority from his or 
her foreman Such authority shall be granted autornatically except at times or 
in cases where the forernan shall deem it unreasonable The Steward shall 
record the time of leaving and returning to work in an approved manner. 

The Company shall give each new einployee when hired a printed copy of this 
Agreement, and will supply to the Union bt-weekly a list of any new employees 
hired during the previous two (2) weeks 

ARTICLE 6 - GRIEVANCE PROCEDURE 

6.01 The parties hereto are agreed that complaints of employees be dealt with as 
quickly as possible i f  an employee (or ernplcyees) has any coniplaint, it shall 
first be presented verbally to his Foreiilari The employee tnay have the 
assistarice of his 01 tier Steward i f  he or she wisnes If the complaint IS not 
settled to the satisiaction of the ernployee (or employees) concerned within 
twenty-four (24) hours, or within any longer period that niay be mutually agreed 
upon at the time. then the following gr levance procedure shall apply. 
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6.02 Staqe One 

The employee (or employees) shall pt esent such grievance to the Department 
Foreman in writing if a satisfactory answer to the coinplaint has not been 
received within the time limit agreed to in 6.01 above The employee shall have 
the assistance of his or her Steward If a satisfac:ory settlement to the 
employee (or employees) concerned IS not reached within forty-eight (48) hours, 
then: 

6.03 Staqe Two 

The Grievance Committee may. wittiin a period of seventy-two (72) hours after 
the decision was given or should have been given i f  iione was given in Stage 
One, present such grievance to the Depar tmerit Manayet who will not be called 
upon to meet with more than three ( 3 )  GI levance Cornrnittee inernbet s. together 
with the employee involved. if necessary If a satisfactory settlement to the 
Grievance Committee IS not reached within severity-two (72) hours thereafter, 
then: 

6.04 Staqe Three 

The Grievance Committee may, by notice in writing to the Plant Manager (or 
Operations Manager) be given in three (3) days after the decision was given or 
should have beeti given, if none was given in Stage Two, request a meeting to 
discuss such grievance. The Plant Manager (or Operations Manager) shall 
notify the Grievance Committee of the time and place at which the meeting will 
take place. Such meeting shall be held not later than three (3) days after such 
request has been received by the Plant Manager (or Opetations Manager) 

The Plant Manager (or Operations Manager) will give a decision in writing five 
(5) days after the meeting has been held The Plant Manager (or Operations 
Manager) will not be called upon to meet with rnore than three (3) Giievance 
Committee members together with the employee irivoived, if necessary at any 
one time. 

6.05 Other officials or representatives of the Company occupying positions lower in 
authority than the representatives dealitig with any  particular stage of the 
Grievance Procedure. may be piesent if the Corrir,aily so desires A full time 
representative of the Union inay be pi eserit at StC7p - I  hree 



Collective Agreement - continued Page 5 

6.06 When there aie any differences directly between the Union and the Company 
respecting the interpretation or alleged violation of this agreement, they may be 
presented in writing either by the Company or the Union to the other, with a 
written request for a meeting between the Grievance Committee and 
representatives selected by the Company for that purpose. Fading settlement 
within fourteen (1  4) days after such wr itten I eyuest was made, the Company or 
the Union may give written notice requesting a meeting within seven (7) days 
between representatives or officials of the Company selected by  the Company 
for such purpose, and a full time representative of the Union to discuss the 
matter.. The decision of the Company shall be given within fourteen (14) days 
after the giving of such written notice 

6.07 Should there by any differ erice concer riirig the inter pr etatiori or alleged violation 
of this agreement. which has not beer1 satisfactorily settled urider the foregoing 
provisions, tile [natter may then be I efer r ed  to Arbitration as hereinafter 
provided Notice of reference to Arbitration shall be given in writing by  one 
party to the other. within ten (10) clays after the decision of the riiariageirient at 
Stage Three, or the decision of the Company in the pieceding paragraph, was 
given or should have been given i f  none was given 

6.08 The time limits of preceding to Stage Two, Stage Three and Arbitration above 
set forth, shall be observed or the grievance shall be deemed to have been 
abandoned. 

6.09 Any and all time limits fixed by this article for the taking of action by either party 
may at any time be extended by agreement in writing signed by a representative 
of the Company and a representative of the Union 

6.10 In the event that the Department Manager or designated member of 
management is not available for any reason to deal with a grievance, it shall be 
dealt with by another official of the Company, who shall be designated and 
vested with equal authority by  the Company for such purpose. 

6.1 1 Nothing in this Agreement shall be construed to lirnit or impair the right of any 
employee to present any grievance cornplaint dit ectly to any r epresentative of 
the Company, or to restrict the Company from making settlement in respect of 
any such complaints or grievances. so long as the terms of any such settlement 
40 not conflict with other provisions of this Agr eerrient Such settlement shall 
nCt  be considered as a precedent for the settlement Gf future grievances 
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6.12 

6.1 3 

6.14 

Time spent by a Steward ana,or a Grievance Conirnittee rnernber during 
working hours in the execution of his or her duties under various stages of the 
Grievance Procedure, shall be paid for by the Company at such employees 
base rate of pay. In no case shall pay be allowed for such time spent other 
than during such employee's regularly scheduled shift. 

A Grievance Committee member who is irivesttyating a cornplaint under the 
Grievance Procedure in any department. other than the one in which he or she 
is employed, or a Steward under sirnilat circuinstances within tils or her zone, 
must first contact the Foreman of the clepartment in which the investigation IS 

to be made. 

Saturdays, Sundays, statutory holidays and plant shutdowns shall not be 
counted in determining the time within which any action IS to be taken under thls 
Article 6 or Article 7 hereafter 

ARTICLE 7 - ARBITRATION 

7.01 

7.02 

7.03 

7.04 

7.05 

7.06 

In any case in which Arbitration shall be iequired under this Agreement, the 
party initiating the Arbitration shall advise the other party in writing as required 
in Article 6.07 

The Union and the Company shall atteillpt to agree upon an Arbitrator within 
fifteen ( 1  5) days from the date of I eceipt of Notice of Arbiti ation 

Should the Uriiori and the Company fail to agree upon the appoiritinent of an 
Arbitrator, then the Minister of Labour of Ontar io shall be I eyuesled to appoint 
an Arbitrator 

Arbitrations shall be heard at a place designated by the Arbitiator and the 
decision will be sought within four teen (1  4) days after the close of hearings 

It will be the intention of the Union and the Cotnpariy that they meet with the 
Arbitrator as soon as practical after his her appoiiittnent 

It IS agreed that any and all time limits fixed by this Article for the rendering of 
a decision by the Arbitrator, may at any time be extended by agreement in 
writing, signed by  a representatiie cf the Company and a representative of the 
Union 
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7.07 

7.08 

7.09 

7.10 

7.1 1 

In any Arbitration, the written representations of the employee and the decision 
of the Company, or in the case of a difference directly between the Company 
and the Union, a written representation by the applicant for the Arbitration and 
the reply thereto by the other party, shall be presented to the Arbitrator and the 
award of the Arbitrator shall be confined to determining the issues therein set 
out. 

The findings of the Arbitrator. as to the facts and as to the interpretation or 
violation or non-violation of this Ayr eernent, shall be conclusive and binding 
upon the parties concerned, but in no case shall the Arbitrator be authorized to 
alter, modify or amend any part of this Agreement 

The expenses of the Arbitrator shall be borne in equal shares by the Company 
and the Union. No costs of Ai bitration shall be awarded to or against any party. 

Witness fees and allowances shall be paid b y  the party calling the witnesses. 

Each party to an Arbitration shall be  entitled to be represented by counsel or 
otherwise, and to piesent evidence to cross-examine the witnesses of the other 
party, and to present argument orally and/or in writing. When written arguments 
are submitted each party may reply once to the argument of the other party. 
Where any written argument or brief is filed by a party with the Arbitrator, a copy 
shall at the same time be sent to the other party 

ARTICLE 8 - NO CESSATION OF WORK 

8.01 In view of the orderly procedure set out in the Agreement for settling differences 
respecting the interpretation or alleged violation of this Agreement, the Union 
agrees that there shall be no strike, stoppage. slow down or restriction of Output 
by the employees during the life of this Agreement, and that any or all 
employees taking part in or instigating any such strike. stoppage, slow down or 
restriction of output, shall be Subject to discharge or other discipline by the 
Company. 

8.02 On the other hand and for the same reason, the Company agiees that there 
shall be no lock out during the life of this Ayreernent. 
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ARTICLE 9 - SUSPENSION, DISCHARGE AND DISCIPLINE CASES 

9.01 

9.02 

9.03 

9.04 

9.05 

9.06 

9.07 

Employees are to be suspended or discharged only for just cause. If a 
suspended or discharged employee believes that the suspension or discharge 
is in violation of the provisions of this Agreement, the matter may be presented 
in writing as a grievance under the Grievance Procedure at Stage Two within five 
(5) calendar days after such suspension or discharge and not otherwise. 
Notwithstanding anything to the contrary herein contained, every grievance 
concerning a suspension or discharge shall be covered by this Article 9. 

If it be finally decided that the suspension 01 discharge of any employee was in 
violation of the provisions of this Agreement, such employee shall be reinstated 
and shall receive wages for the time lost after such suspension or discharge, 
calculated at the rate of the employee s average weekly earnings during the pay 
period immediately preceding any such suspension or dischar ge, less amounts 
of money earned by the employee during the time lost 

Upon such reinstatement there shall be deemed to have been no bteak in the 
employee's continuous service. 

If as a result of disciplinary measuies, other than suspension or discharge, an 
employee suffers some loss in pay and if the employee believes such discipline 
was administered in violation of the provisions of this Agreement, the matter may 
be presented in writing as a grievance under the Grievance Procedure at Stage 
Two within five (5) calendar days after such discipline and not otherwise. 

If it be finally decided that such discipline was imposed in violation of the 
provisions of this Agreement, the disciplinary measure will be revoked and the 
loss of pay suffered made good to such employee. 

The Company will advise the Union President, Chief Steward or Department 
Steward, which IS on shift. in writing when an employee has been given a 
warning notice and will indicate the reason for such notice. 

A warning notice which has been in an employee s personal file for eighteen 
(18) months will not be used against him in the administration of discipline, 
provided no other warning notice has been issued for the same or Similar 
offence within that eighteen month period 
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ARTICLE 10 - SENIORITY 

10.01 "Seniority" where used in this Agreement shall mean the relative status of 
persons employed by the Company. in accordance with the length of 
continuous (i.e. unbroken) service at the Simcoe plant since the date of last 
hiring as shown by the Company's records. subject to correction of errors and 
omissions, and for the purposes of this Agreement, service shall not be deemed 
broken by a lay-off unless and until seniority is lost as hereinafter provided. 

10.02 An employee shall attain seniority status under this Agreement on completion 
of fifty (50) days worked with the Company, and shall there upon have his 
seniority dated from the beginning of the probationary period. By mutual 
agreement, the probationary period may be extended by an additional twenty- 
five (25) working days. Prior to the expiration of this probationary period, an 
employee shall be considered terripor ar y There shall be no responsibility on 
the part of the Company to re-employ temporary employees who are lard off or 
discharged. The discharge or laying off of a temporary ernployee shall not be 
made the subject of a grievance under this Agreement. 

10.03 Seniority shall be lost if a person employed b y  the Company: 

(a) Quits; or 

(b) Is discharged; or 

Is laid off by the Company for lack of work for a period of more than 
six (6) months in the case of an employee having attained seniority, 
but having less than two (2) years seniority, or for a period of more 
than twelve (12) months in the case of an employee having two (2) 
years, but less than five (5) years seniority; or for a period of more 
than eighteen (18) months in the case of an employee having five (5) 
years but less than ten (IO) years seniority; or for a period of more 
than twenty-four (24) months in the case of an employee having ten 
(10) or more years seniority, or 

(d) Is absent from work more than three (3) consecutive working days 
without furnishing to the Company, either by telephone or letter, a 
satisfactory explanation for such absence. 
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10.04 

10.05 

10.06 

10.07 

10.08 

10.0s 

Lav-Offs and Recalls 

In the event of lay-off due to lack of work, the Company agrees to give seven 
(7) days notice wherever possible, unless otherwise required in accordance with 
the provisions of the Employment Standards Act R.S.O. 1980 as amended. 

In all cases of lay-off and/or recall (except lay-offs of not more than five (5) 
working days duration), seniority shall govern provided that the Company may 
give effect in what it considers proper cases to the requirements and efficiency 
of operations, and the relative abilities, knowledge, training, skills and physical 
fitness of individuals affected The lay-off of not more than five (5) working days 
duration referred to above shall not apply for more than five (5) such days in 
any calendar month, nor for more than a total of fifteen ( 1  5) working days in any 
one calendar year. per employee affected. 

If additional employees are needed for work in any department, any laid-off 
employee possessing seniority status capable of doing such work, shall be 
recalled in order of seniority, unless it seems probable that the laid off employee 
will be recalled to his or her regular department within a week 

No employee possessing seniority shall be laid off until all temporary employees 
in the plant have been laid off, provided that the said employee possessing 
seniority is willing to be transferred under the conditions pertaining to the job 
and is capable of performing satisfactorily the work being done by the 
temporary employee. 

When recalling a laid off employee who I etains his or her seniority. the Company 
will notify such laid off employee b y  registered inail stating the job available and 
the time of starting. which shall not be less than seven (7) days from the date 
of such mailing. 

The above notice will be sent to the last address of such laid off employee on 
record with the Company. Failure to notify the Company in writing within seven 
(7) days following the mailing of such notice by the Company, that such laid off 
employee will report for work at the time specified. or having so notified the 
Company, failure to report at the time stated in the notice, shall constitute a 
break in service and his or her senior ity shall consequently be lost 

vVhen an employee has been laid off, the Company shall notify the Urmn to that 
effect as soon as possible, stating the reason for the lay-off The Company shall 
notify the Union when an employee is to be recalled. 
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10.1 0 Promotions 

In all cases of promotion (except to or in categories outside the bargaining unit), 
the Company shall consider the following two factors in determining which 
employees are to be promoted: 

(a) The length of continuous service of the employee, and 

(b) The requirements and efficiency of operations, and the skill and ability 
of the employee to do the job. 

Prior to awarding a posted job, the Company shall carefully evaluate all 
applicants for promotion and discuss theit assessment of each applicant with 
the Union President and/or Chief Steward 

When in the judgement of the Company. factor (b) is to all intents and purposes 
equal as between two or more employees, length of continuous service shall 
govern. 

In cases where promotions must be deferred pending qualifying time required 
for replacements, prior to releasing employees for job openings. then the 
Company and the Union will mutually establish the period of time within which 
the job moves should be completed. 

10.1 1 Transfers 

Absence from employment in the Sitncoe bargaining unit because of transfer to 
some other plant of the Company or other employment with the Company, from 
which other employment or plant the employee ieturns to employment in the 
Simcoe bargaining unit, will not break seniority except if the total of such 
absences should exceed one (1)  year. then seniority in the Simcoe bargaining 
unit shall be equal to previous bargaining unit seniority. 

When an employee has had no prior setvice in the bargaining urlit, then hts or 
her seniority in the Simcoe plant shall date from the date of the transfer to the 
bargaining unit 

Notwithstanding the above employees who were transferred out of the 
bargaining unit Pt'lCi to April 1 ' 386  will have seniority equal to total length of 
his or her continuous service with the Company as shown by Company records. 
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When the person was previously in the bargaining unit, he or s:ie will transfer 
back to the first available vacancy or where no job is available. he or she shall 
displace the employee with the least seniority in the bargaining unit. 

1 0.12 Absence 

The Company will grant leave of absence without pay to an employee for a 
reasonable time, for good cause, i f  he or she can be spared. 

10.13 The Company will grant leave of absence without pay to attend Union 
conventions to not more than two (2) hourly rated employees from any one 
department, and no more than four (4) in total at any one time, subject to the 
following conditions: 

That the Union give at least one (1 )  week's written notice to the 
Company designating the hourly rated er-iiployees for whom leave IS 

desired: 

That such leave granted will not exceed ten (10) working days for any 
one employee on any one occasion; 

That the total of such leaves granted to all employees will not exceed 
an accumulated total period of seventy-five (75) worklng days during 
each year of this Agreernent; 

That such hourly rated eniployees can be spared 

Departments referred to above are defined as follows: 

(1) 
(2) 
(3) Fine Enamel and Services 
(4) Wrapping and Transposed 
(5) 
(6) Maintenance 
(7) Inspection 

Bare Wire (dies, anneal, rolling and drawing) 
Enamel (intermediate, heavy and shaped) 

Shipping (spools, finished stock and i eceiving) 

10.1 4 The Company will, on application from the Union, yr ant one 11) year s leave of 
absence without pay to not more than one employee of the Co*npany for full 
time service with the Union. Termination of this Agreement will cancel such 
leave of absence. 
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10.1 5 

10.16 

10.17 

10.18 

10.1 9 

10.20 

10.21 

10.22 

10.23 

Employees granted leave of absence under these provisions shall accumulate 
seniority during their absence. 

An employee who is unable to report for work for any reason will notify the 
Company, if possible, at least 30 minutes before the beginning of his or her 
shift. 

Every permit for absence must be in writing and signed by  an authorized 
Company official. 

Senioritv of Union Officers 

The President, Vice-President. Secretary, Treasurer, Financial Secretary and 
Chief Steward of the local Union, while holding such office. shall be deemed to 
have greater seniority than the other employees for purposes of lay-off. 

Job Postinq 

When a vacancy occurs in the bargaining unit, the Company agrees to post 
such vacancy on all plant bulletin boards for a period of five (5) consecutive 
days. Only the original vacancy and any job opening created by filling the 
original vacancy will be posted 

The Company will not be required to post jobs while there are ernployees laid 
off from those jobs who still have recall rights, or if the vacancy is for the 
position of Industrial Electrician, Genet a1 Electrician. Machinist or Industrial 
Mechanic or Millwright 

Application for the posted job must be made in writing to the Manufacturing 
Manager within the five (5) day period referred to above. Selection of 
employees for jobs which are posted will be based on the factors established 
for promotion, Article 10 10 of the Collective Agreement 

It IS understood job posting applications will apply primarily to upgrading 
positions. Applications for a job posting which involve lateral or downward 
transfer will be given equal consideration in keeping with the circunistances 
which prompt such applications, and in keeping with the conditions set out in 
Article 10.10. 

If the job vacancies cannot be filled under the provisions noted above, the 
Company reserves the right to fill a vacancy under Article 10.10 or from any 
other source. 
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10.24 

10.25 

10.26 

In order to ensure continuity of production, it may be necessary at times to 
delay the transfer of an employee awarded a job posting or whose request for 
transfer has been granted for the purpose of training his replacement. Such 
delay, from the date the posting was awarded or the request for transfer 
granted, will in no case exceed the training period for his replacement or a 
period of three (3) months, whichever is the lesser. 

When a job vacancy ohcurs which is on a steady day shift basis, provided he 
can qualify to do the job and accepts the wage rates and conditions which 
pertain, then the President of the Union, if he applies, will be awarded the job 
in question without it having to be posted in the normal fashion. 

The Company will advise the applicant(s) chosen to fill the job of the date of 
transfer, within fifteen (1 5) days (excluding statutory holidays and annual 
vacation shutdown) following the job posting, subject to Article 10.24 above, or 
will inform all employees who have applied for the job, and the Union, if the job 
is not to be filled. 

When a job posting has been awarded, every effort will be made to advise the 
successful applicant prior to the award being posted on the plant bulletin 
boards for a period of five (5) consecutive days. 

ARTICLE 11 - SENIORITY LiSTS 

11.01 For, the purpose of this Agreement, the departments shall be as set forth in 
"Schedule A" hereto or as may be determined by the Company from time to 
time. 

11 -02 Seniority lists of employees shall be prepared and maintained by the Company, 
and shall be posted on the respective department bulletin boards. The lists 
shall be revised and brought up to date at least once during each four (4) 
month period, and a copy of each list shall be given to the Union. 

ARTICLE 12 - VACATIONS WITH PAY 

12.01 Subject to the conditions set forth in "Schedule D" hereto, an employee when 
so qualified, shall be entitled to an annual vacation with pay for the appropriate 
period therein provided. Such vacation pay will be paid or made available to 
the employee prior to the vacation period. 
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ARTICLE 13 - HOURS OF WORK, OVERTIME AND STATUTORY HOLIDAYS 

13.01 

13.02 

13.03 

13.04 

13.05 

Page 15 

There shall be a standard week as hereinafter provided for the purposes of 
calculating overtime, The "Schedule of Hours" attached hereto as 'Schedule €3" 
shall be maintained until further notice as given by the Company to the Union 
and posted on the bulletin boards in the plant. The normal hours of work shall 
be forty (40) hours per week, eight (8) hours per day, Monday to Friday 
inclusive, beginning Sunday midnight. 

The working day, including statutory holidays, shall be the calendar day, i.e. 
from 12:OO o'clock midnight to the next following 12:OO o'clock midnight. The 
Company does not guarantee to provide work for any employee nor to maintain 
the working week or working hours herein agreed upon. 

Overtime shall mean time worked in the periods shown below and shall be paid 
for as shown. 

An employee will be paid one and one-half (1 'h) times hisiher basic hourly rate 
for: 

(a) Time worked in excess of the regularly scheduled daily shift as per 
"Schedule B". 

(b) Time worked on any day on which one of the statutory holidays listed 
in Articles 13.08 and 13-09 hereto IS observed. 

(c) Time worked at the request of the Company on an employee's 
scheduled day or days off. 

An employee will be paid two (2) times his/her basic hourly rate for: 

(a) All hours worked in excess of twelve (1 2) hours during any day on any 
shift. 

Time worked on Sunday, unless this IS part of a regularly scheduled 
shift. 

Time worked in excess of eight (8) hours on a regularly scheduled 
shift, starting within the period of 12 00 midnight Saturday to ana 
including, 4 00 p m Sunday 

Time worked in excess of eight (8) consecutive hours on Saturday. 

(b) 

(4 

(4 
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13.06 

13.07 

13.08 

13.09 

In computing overtime pay under the provisions listed above, no time shall be 
taken into account more than once. 

Where overtime is necessary, the Company will make every effort to see that 
such overtime is distributed on a fair and equitable basis among those 
employees normally performing the work. Notice of overtime will be given as 
far in advance as possible. 

An employee shall be paid for the day officially proclaimed for observance of 
each of the following nine (9) statutory holidays: 

New Year's Day 
Good Friday 
Victoria Day 
Dominion Day 
Civic Holiday 

Labour Day 
Thanksgiving Day 
Christmas Day 
Boxing Day 

at the employee's base rate of pay, provided that such employee works his or 
her regular shift on the working day which immediately precedes and the 
working day which immediately succeeds such day of official observance. 
However, payment for such holiday will nevertheless be made if the employee 
was absent from shift the day before or the day after due to verified illness, 
death in the immediate family, jury duty or was laid off for lack of work within the 
three (3) working days immediately preceding such holiday, or where special 
permission to be absent has been granted by the Company. 

Heritage Day, if declared by the Federal Government as a statutory holiday, will 
be observed as a paid holiday additional to those provided for in the Collective 
Agreement. 

An employee who is absent from work for a total of no more than four (4) days 
which fall wholly within the period extending from two (2) days before to two (2) 
days after a statutory holiday, due solely to personal illness verified to the 
satisfaction of the Company shall be paid for that statutory holiday. 

In addition to the nine (9) statutory holidays listed above, two (2) further holidays 
will be observed at the time of the Christmas or summer shutdown each year. 
These floating holidays will not be supplemental to any additional provincial or 
federal holiday which might be declared. 
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13.10 

13.1 1 

13.12 

13.1 3 

When a statutory holiday falls on a Saturday, it is to be observed on the Friday 
preceding; if it falls on a Sunday, it is to be observed on the Monday following; 
unless by mutual agreement the parties agree to observe such holiday on a day 
other than Friday or Monday. 

If an employee works on the day on which any of the above holidays is 
observed, he/she shall be paid at the rate of time and one-half (llh) his/her 
regular basic hourly rate for the hours worked in addition to hidher holiday pay. 

Definition of Shift 

The word "shift" in this Agreement shall mean the regular working hours normally 
required to be worked by an employee in any one day. 

An employee working two (2) hours or more beyond hisiher regular quitting 
time, unless heishe IS notified of such overtime at least on the previous working 
day, will be provided with a meal allowance of $4.00. Payment of the meal 
allowance will be made at the time such overtime IS worked, either in cash or by 
cheque. 

ARTICLE 14 - WAGES 

14.01 The "Schedule of Job Classifications and Wage Rate Ranges" herein referred to 
as the "Wage Schedule" and attached hereto as "Schedule C" shall be in effect 
as shown during the life of this Agreement, subject at all times to additions to 
classifications by the Company from time to time in order to provide for changes 
in methods in the Company s operations or for new jobs. Such additions to 
existing classifications or new jobs will be discussed in advance with the Union 
and may be the subject of a grievance. 

14.02 Nothing contained herein shall restrict the right of the Company to adjust the 
wage rate of any employee from time to time within the ranges of wage rates set 
forth in the said "Wage Schedule". 

14.03 Except when due to circumstances over which the Company has no control, 
and subject to the terms and conditions of this Agreement, an employee upon 
reporting for work at the regular starting time to his/her shift when no work is 
available, will be credited four (4) hours pay at hisiher basic rate of pay Unless 
he/she has been notified by the Company not to report for work, it being 



Collective Agreement - continued Page 18 

14.03 .. 

understood that if such employee's regular work is not available, such employee 
will perform any reasonable alternative work as requested by the Company. 
Only time actually worked will be considered in calculating overtime premiums 
under Article 13 

14.04 An employee who is required to report back to work outside of hisiher regular 
working hours, shall be guaranteed three (3) hours work, or at the Company's 
option, shall be allowed a minimum of three (3) hours pay at such employee's 
basic rate. Only time actually worked will be considered In calculating overtime 
premiums under Article 13. 

14.05 When an employee is formally transferred to another job and reclassified 
because of lack of work, or at hisiher own request, then commencing with the 
start of the next pay period following the date of transfer, such employee will be 
paid a rate applicable to the job to which he or she IS transferred in accordance 
with the said 'Wage Schedule". 

14 06 An employee on the 3-shift continuous operation whose regularly scheduled 
shift calls for himiher to be on duty on a Saturday or Sunday, will be paid a 
premium rate of time and one-half (1 I ) , , )  for such hours wot ked on each or either 
of these days 

14.07 A premium of twenty-five (25) cents per hour (effective February 20, 1992) or 
thirty (30) cents per hour (effective February 20, 1993), will be allowed to an 
employee on shift #3 and a premium of thirty (30) cents per hour (effective 
February 20, 1992) or thirty-five (35) cents per hour (effective February 20, 
1993), will be allowed to an employee on shift # I ,  but in neither case shall the 
premium be considered as part of the employee's base rate. 

14.08 Temporarv Transfers 

(a) When a qualified employee who has been reclassified downward to a 
lower rated job due to lack of work, IS asked to work in hrsiher former 
job classification for a period of four (4) consecutive hours in any one 
shift, or a total of sixteen (16) non-consecutive hours in any one pay 
oeriod. then heistie will be paid for all such hours worked at the rate 
b s h e  had formerly received while working full time in this job. 
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14.08 

14.09 

... 
(b) When an employee on a lower rated job is asked to work on a higher 

rated job for a period of four (4) consecutive hours in any one shift, or 
a total of sixteen (16) non-consecutive hours in any one pay period, 
then he/she will be paid a rate no less than the minimum of the range 
of the higher rated job for all such hours worked. An employee who 
has attained seniority, who is already working in the section or who 
had worked in the section previously, shall be paid a rate no less than 
one-third of the difference between the top and the bottom of the 
range below the maximum of the higher rated job on which he or she 
is asked to work, 

Time worked and paid for under (a) and (b) above, must constitute the 
hours worked requirements as indicated, and will not include casual 
hours worked on occasion as relief or substitute. 

(c) 

An employee who is transferred to a lower rated job for the 
convenience of the Company will retain his/her present hourly rate 
while so employed. 

(4 

(e) A temporary work assignment shall not exceed a period of six (6) 
consecutive weeks without being discussed with the Union. The six (6) 
week period can be extended by mutual agreement between the 
parties. In the event the parties can not reach agreement to extend 
the temporary work assignment, the Company shall post the job for 
permanent assignment. 

Cost of Livinq Allowance 

There shall be a "Cost of Living Allowance" based on the Statistics Canada 
Consumer Index (1971 =loo).  The C.O.L.A. shall be calculated on every 
percentage increase in excess of 6% should there be one. 

The January 1992 Consumer Price Index shall be compared to the Consumer 
Price Index for January 1991, and the January 1993 Consumer Price Index shall 
be compared to the Consumer Price Index for January 1992, to provide a 
C.O.L.A. payment which shall be implemented in the earliest practical pay period 
following release of the Consumer Price Index for January 1993. Any resulting 
percentage increase in excess of 6%, maximum fifty (50) cents per hour, shall 
be applied so the weighted average for the maximum of the labour grades as 
established for February 20, 1992; such C.0.L.A will be paid only for actual 
hours worked. It will not be part of the basic hourly rate and will not therefore, 
be included in the calculation of overtime or paid-for statutory holidays. 
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15.01 

15.02 

15.03 

1 5.04 

15.05 

15.06 

Subject to the following regulations, the Company will make payment of wages 
to an employee who IS absent solely due to a death in hidher immediate family. 

Such employee must have attained seniority status as defined in Article 10.02. 
Such employee, except for the death and funeral, would otherwise be at work. 

Members of the employee's immediate family are defined for the purposes of 
this Agreement as spouse, son, daughter, father, mother, sister, brother, mother- 
in-law, father-in-law, and to include effective May 27, 1992 son-in-law and 
daughter-In-law. 

An employee will receive payment for time lost from his or her regularly 
scheduled hours on the following basis: 

(a) Payment will be made on the basis of the employee s hourly wage rate 
for the employee's regularly scheduled shift, up to eight (8) hours per 
day or twelve (12) hours per day (effective February 20, 1993), 
exclusive of overtime and other forms of premium pay for up to three 
(3) days absence. 

(b) The time to be paid for may be any three (3) consecutive working days 
from the day of death through two (2) days after the funeral inclusive. 

(c) One (1) day absent with pay will be granted to an employee attending 
the funeral of a grandparent, grandchild, brother-in-law, sister-in-law, 
and to include aunt and uncle (effective February 20, 1993), on a day 
the employee had been scheduled to work. 

(d) When requested by the Company, the employee will furnish 
satisfactory proofs of death of the deceased. 

An employee will not be eligible to receive payments under this Agreement for 
any period in which he/she IS receiving other payments in the form of vacation 
pay, specified holiday pay, disability benefit or Workers Compensation. 

The above provision applies if the employee attends the funeral, however, if 
because of the distance involved, the employee does not mend  the funeral, 
then one (1)  days' paid absence will be granted on the day of the funeral. 
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ARTICLE 16 - JURY DUTY 

16.01 An employee who is called for jury duty or subpoenaed as a witness will receive 
for each day of absence from work resulting, the difference between pay lost, 
computed at eight (8) times the employee's regular hourly rate, and the amount 
of jury or witness fee received, provided that the employee furnishes the 
Company with a certificate of service showing attendance and the amount of 
jury or witness fee to be received. An employee so called must notify the 
Company as soon as he/'she receives hisitier notice to serve or appear. 

ARTICLE 17 - BULLETIN BOARDS 

17.01 There shall be no distribution of Union literature on Company premises. The 
Company will provide four (4) bulletin boards for Union notices All notices only 
which the Union wish to have posted on the bulletin boards shall be submitted 
to the Company for approval and posting. 

ARTICLE 18 - NOTICES 

18.01 Any notice in writing which either party desires to give to the other shall be 
given by registered mail. postage prepaid, addressed as follows. 

To the Company: Alcatel Canada Wire Inc. 
P.O. Box 490. Gilbertson Drive 
Simcoe, Ontario 
N3Y 4L5 

To the Union, Recording Secretary 
Local #6187 

18.02 Any notice so mailed shall be deemed given as of the next business day after 
date of mailing. The registration receipt shall establish the date of mailing. 

18.03 Either party may change it's address for setvice of notices at any time by notice 
as above mentioned. 
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ARTICLE 19 - SAFETY 

19.01 

1 9.02 

19.03 

19.04 

In accordance with the provisions of the Ontario Occupational Health and Safety 
Act, the Company and the Union acknowledge that the safe operation of the 
plant is the objective of both the Company and the employees. Both parties 
agree to work co-operatively towards improving workplace health and safety 
through measures including, but not limited to, the following: 

(a) Wherever possible, a full time Union member will participate in safety 
related training, risk analysis. and other health and safety related 
activities unless in the Company s judgement, specific production 
schedules will not allow such participation. will not be unreasonably 
denied 

(b) Supporting the Joint Health and Safety Committee - This committee 
includes three (3) safety representatives from the bargaining unit, 
designated by the Union, who shall meet with three (3) Company 
representatives once each month to tour the plant. discuss matters 
pertaining to safety and industrial health of employees, and safety 
related reports and recommendations to management. 

(c )  Sharing the cost of Union sponsored health and safety training where 
deemed appropriate b y  the Company. Such cost sharing will not be 
unreasonably denied. 

Safe working practices must be  observed by all employees at all times. 

(a) The Company will allow one (1)  Union health and safety member to be 
present during any type of chemical or biological testing in it's entirety. 

(b) The Company agrees to provide the Union with a copy of all Workers' 
Compensation Form 7 's .  

During the life of this Agreement, the Company contribution towards the cost of 
safety shoes purchased for hisiher personal use by an employee who has 
attained seniority, will be $41 .OO per pair (effective May 27, 1992), or $46.00 per 
pair (effective February 20, 1993) 
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ARTICLE 20 - UNlONlMANAGEMENT COMMITTEE 

20.01 A monthly meeting between the Union Executive and three (3) Company 
representatives will be arranged during working hours on dates suitable to each 
party. The purpose of such meetings is to discuss possible grievances or 
complaints and other items of mutual concern Notes of items discussed will be 
prepared by the Company for each committee member 

20.02 No loss of pay will result when an employee attends a Union/Management 
committee meeting while he/she IS on shift. Union Executive members who 
attend Union/Management committee meetings when they are off shift will be 
paid at their straight time, day rate, for the time spent at the meeting, up to a 
maximum of three (3) hours 

ARTICLE 21 - SCHEDULES 

21.01 Attached to and forming part of this Agreement, are the following schedules: 

"Schedule"A" - Plant Departments and Number of Stewards 
"Schedule 6" - Hours of Work 
"Schedule C" - Wage Schedule 
"Schedule D" - Vacation Conditions 
"Schedule E ' - Memorandum of Agreement re. 12-Hour Shift Schedule 

ARTICLE 22 - TECHNOLOGICAL CHANGE 

22.01 When the Company purchases major new production equipment, or significantly 
alters or modifies existing equipment, it will advise the Union of the anticipated 
date of installation or modification. the placement and location of the equipment, 
and personnel needs so that the appropriate seniority provisions of the 
Agreement may be fully implemented. The Company and Union will discuss 
related health and safety issues. 

When such technological change results in the displacement of employees 
within twelve (12) months of the commencement of production trials. 
opportunities for training on other job assignments, including the new 
produc:ion equipment, will be in accordance with the seniority provisions Of this 
Agreement . 
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22.02 With the exception of emergency and time sensitive matters, the Company will 
advise the Union Execuhe prior to contracting out bargaining unit work. 

ARTICLE 23 - TERMINATION 

23.01 This Agreement shall become effective as- of Februgy 20, 1992 and shall 
-_ terminate -I__=-L_ February 19J,lm,provided that either party may, on ten (IO) days’ 
clear notice, require the other party to enter into negotiations for the renewal of 
the Agreement within toe period of ninety (90) days prior to the expiry date. 

ALCATEL CANADA WIRE INC., SIMCOE, ONTARIO . . . . . . . . . .  Steve Kelly 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Normanswain 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Mark Beau1 

UNITED STEELWORKERS OF AMERICA, LOCAL #6187 . . . . . . .  Tim Blake 
Walter Butler 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Robert Whitney 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Scott Logan 
Paul Wolfe 
Wally Turk 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
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DEPARTMENTS 

"SCHEDULE A" 

1 on each group of 4-group system 

1 on each of 3 shifts on 5-day week 

1 

1 

TOTAL 

1 

4 

3 

1 Maintenance 

1 Day Shift 

9 

Chief Steward 

This schedule of departments IS subject to change from time to time. 
by the Company, to suit the requirements of it's operations. Notice of 
any change will be promptly given to the Union. 
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2 
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12:OO midnight - 8:OO a.m. 

8:OO a.m. - 4:OO p.m. 

4:OO p.m. - 12:OO midnight 

"SCHEDULE B" 

HOURS OF WORK 

Employees on Continuous 3-Shift Operation, 3-ShWS-Day Operation and 2-Shift 
Operation 

SHIFT NUMBER 

2 
1 

11 SHIFT NUMBER I HOURS OF WORK 

HOURS OF WORK 

8:OO a.m. - 12.00 noon 
12:30 p.m. - 4.30 p.m. 

The above hours include a paid half-hour lunch period. 

Single Shift Operation (Day Workers) 

The above hours include a half-hour lunch period, not paid. 

The 4-Group Continuous 3-Shift Operation and the 1 0-Day Continuous 3-Shift Operation 
will work progressively over the three shifts noted, in accordance with the schedule Of 
days of work and days off posted in the department. 

A five (5) minute wash-up period will be allowed each employee immediately prior to the 
lunch period. 

It is understood and agreed that the Company will stagger the lunch period to permit the 
uninterrupted operation of enamel, drawing, wrapping and other production machines. 

Granting of this wash-up period IS subject to cancellation i f  the privilege IS abused by 
employees quitting work in advance of the prescribed time, or otherwise extending the 
total time allowed for wash-up and lunch. 
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"SCHEDULE C" 

WAGE SCHEDULE 

Job Classifications and Wage Rate Ranges for Employees Covered by This Agreement 

Minimum hourly starting rates for probationary employees will be: 

3) 

All employees, except those in the electrical and mechanical sections of 
Maintenance, will start at $11.19 per hour (effective February 20, 1992), or 
$1 1.69 per hour (effective February 20, 1993). 

After fifty (50) days worked, they will be increased to the minimum of the job 
range to which they are assigned. 

Following increase to the minimum of the rate range of the job to which he/she 
is assigned, an employee's hourly rate will be increased by one-third the 
difference between the minimum and maximum of the rate range each fifty (50) 
days worked thereafter, until the maximum of the rate range IS reached. 

Any employee who posts into a department will not necessarily have to wait 400 
hours to receive the rate increase. 

If an employee feels that heishe can satisfactorily perform the duties of the job, 
they can request a certification of skills which will be conducted by a Company 
representative 

A minimum training period of two (2) weeks must be completed before a 
certific8tion can be requested. Upon completion of certification, the employee 
will go to the top of the rate 

Employees in the electrical and mechanical sections of Maintenance, General 
Labour (floorworkers) and Spool Cleaning (in services), who start at the 
minimum of the job range in which they will remain. will receive an increase of 
one-third the difference between the minimum and the rnaxiinum of the job 
range on completing their first fifty (50) days worked, and upon the completion 
of each fifty (50) days worked thereafter, until the maximum of their rate range 
is reached. 

Increases will be effective on the first day of the pay period following or 
coinciding with the completion date of each fifty (50) day worked period. 
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Floorworker 

Liquor & Equipment Cleaner 

Annealer 
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13.06 - 13.67 

13.22 - 13.83 

13.57 - 14.20 

13.56 - 14.17 

13.72 - 14.33 

14.07 - 14.70 

"SCHEDULE C" 

JOB CLASSIFICATION BY DEPARTMENT 

Carboloy Die Polisher 

Fine Int. & Hvy. Drawing 

Turks Operator 

Flattening Mill Operator 

Utility Operator 

ENAMEL-HEAVY 
INTERMEDIATE SHAPED 

11 DRAWING 

~~ ~ 

13.71 - 14.34 14.21 - 14.84 

14.06 - 14.70 14.56 - 15.20 

14.06 - 14.70 14.56 - 15.20 

14.15 - 14.81 14.65 - 15.31 

14.15 - 14.81 14.65 - 15.31 

FEB. 20/92 I FEB. 20/93 II 

Floorworker 

Operator C 

13.06 - 13.67 

13.22 - 13.83 

13.56 - 14.17 

13.72 - 14.33 

Operator B 

Operator A 

In-line Drawing 

13.57 - 14.20 

14.06 - 14.70 

14.15 - 14.81 

14.07 - 14.70 

14.56 - 15.20 

14.65 - 15.31 
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Floorworker/Janitor 

Utility Man 

Handler B 

Operator C/Rewind & 
Braze/Die Maintenance 
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13.06 - 13.67 

13.40 - 14.02 

13.57 - 14.20 

13.22 - 13.83 

13.56 - 14.17 

13.90 - 14.52 

14.07 - 14.70 

13.72 - 14.33 

"SCHEDULE C" - continued 

Equipment Cleaner 

Operator 6 

Operator A 

Recorder 

13.57 - 14.20 

13.57 - 14.20 

14.06 - 1470 

14.30 - 14.95 

14.07 - 14.70 

14.07 - 14.70 

14.56 - 15.20 

14 80 - 15.45 

Floorworker 

Wrapping Operator 1 

Wrapping Operator 2 

Transposer Helper 

Slitter Operator 

Transposer Operator 

Recorder 

INSPECTION 

13.06 - 13.67 13.56 - 14 17 

13.57 - 14.20 14.07 - 1470 

13.71 - 14 34 14.56 - 15.20 

13.57 - 14 20 1407 - 1470 

14.06 - 14 70 1456 - 15.20 

14.06 - 14.70 14.56 - 15.20 

14.30 - 14.95 14.80 - 15.45 

(1 WRAPPING I I I1 

Inspector 

Inspector Special 

13.71 - 14.34 14.21 - 14.84 

14.06 - 14.70 14.56 - 15.20 
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MAINTENANCE FEB. 20/92 

"SCHEDULE C" - continued 

FEB. 20/93 
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Oiler 

Industrial Electrician 

14.06 - 14.70 

18.54 - 19.36 

14.56 - 15.20 

19.04 - 19.86 

Welder 

Industrial Mechanic or 
Millwright 

General Maintenance 

SHIPPING AND SPOOLS 

General Electrician I 17.92 - 18.72 I 18.42 - 19.22 

18.54 - 19.36 

17.92 - 18.72 

19.04 - 19.86 

18.42 - 19.22 

15.14 - 15.84 15.64 - 16.34 

Machinist 1 18.54 - 19.36 I 19.04 - 19.86 

Floorworker Spools Cleaning 

Finished Stock Lift Truck 

Receiving/Shipping 

13.06 - 13.67 13.56 - 14 17 

13.40 - 14.02 13 90 - 14.52 

13.57 - 14.20 1 4 0 7 -  1470 

Group Leaders to be paid twenty (20) cents per hour above the top job under their 
direction. 

Members of the Emergency Crew and a minimum of eight (8) designated holders of the 
St. John's Ambulance First Aid Certificate will be paid a ten (10) cent per hour float. 

An apprentice will progress from the general labour starting rate range for General 
Electrician or Industrial Mechanical or Millwright, as his trades training denotes, in four 
equal steps. Each increase, except the final increase to the minimum of the rate range, 
will take place upon the completion of each 2,000 hour work period required for his 
training 

When a serving employee IS reclassified as an apprentice and transferred to that job, he 
will be paid a rate equal to the maximum rate for Operator E, and PIS nrogression 
increases within the time periods noted above, will begin from that rate level and not the 
general labour starting rate. 
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"Schedule C" - continued 

Following completion of the apprenticeship program, employees are required to 
successfully complete the Provincial Examination within a period of twelve (1 2) months. 
Upon notification of passing grades in the Provincial Examination, the employee will be 
increased to the minimum of the rate range where he or she will progress to the 
maximum of the range in two equal steps, each increase taking place after fifty (50) days 
worked. 
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"SCHEDULE D" 

CONDITIONS UNDER WHICH EMPLOYEES MAY BE GRANTED 
VACATIONS WITH PAY 

Employees who are on the payroll of the Company at June 30th of any calendar year 
shall receive vacation with pay subject to the following conditions: 

1) Two weeks after one (1)  year of continuous service completed by June 30th. 

2) Three weeks after four (4) years' continuous service completed or to be 
completed in any calendar year. 

3) Four weeks after twelve (12) years' continuous service completed or to be 
completed in any calendar year. 

4) Five weeks after twenty (20) years' continuous service completed or to be 
completed in any calendar year. 

5) For each week of such vacation, an employee will receive a vacation allowance 
of two percent (2%) of the wages paid by the Company to such employee in the 
twelve month period ending with the first pay period ending in June of the 
calendar year. 

7) 

Employees with less than twelve months continuous service as of June 30th will 
be granted a vacation allowance of four percent ( 4 O ' O )  of the employee's 
earnings received from the Company. 

Vacations will be scheduled to conform to the requirements of the business and 
shall be taken at such time as the Company may determine. However, every 
effort will be made to schedule vacations at the time requested by employees. 

Vacations must be taken during the year in which they are earned. 

When a plant vacation shutdown IS planned, it will be in the months of July 
and/or August, for a period not less than two weeks, and employees will be 
notified of the dates for the shutdown not later than April 15th in the calendar 
year. 

Whenever the Company plans to have a Christmas shutdown, the Company will 
notify all employees by October 15th. 
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"SCHEDULE D" - continued 

10) Employees in an occupation within a department with entitlement beyond the 
planned shutdown period, will have preference in their vacation time over 
employees within such occupation and department with less seniority, provided 
that their applications are submitted prior to May 1st in the calendar year and 
subject to the abilities of the employees remaining to perform the work involved. 

The Company will notify employees with entitlement beyond the planned 
shutdown period, of the dates their vacation is to be taken, not later than May 
15th in the calendar year. 

Employees wishing vacation time prior to May 15th shall make application in the 
established manner at least one (1) month prior to the commencement of their 
requested vacation period. No later than two (2) weeks after the date of the 
application and a decision based on the criteria outlined above will be advised 
to the employee Once vacations have been confirmed, there will be no 
changes without the mutual consent of the employee and management. 
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MEMORANDUM OF AGREEMENT 
BETWEEN 

ALCATEL CANADA WIRE INC., SIMCOE 
AND 

UNITED STEELWORKERS OF AMERICA 
LOCAL 6187 

The parties to this agreement have agreed to extend the twelve (1 2) hour shift schedule 
from August 1, 1989; and, whereas the present Collective Agreement between the parties 
does not specifically deal with the working conditions pertaining to a 12-hour shift 
schedule, the following terms shall apply: 

The parties hereto agree 

1) That the present agreement will be  amended for those employees working the 
12-hour shift schedule by substituting the following paragraphs for the 
equivalent paragraphs presently in the Collective Agreement; 

2) That the amendments commence August 1, 1989 Subject to cancellation in 
accordance with Article 13.01 of the Collective Agreement. 

3) That the applicatoin of these amendments is limited to those employees working 
on the 12-hour shift schedule; 

4) That employees not on the 12-hour shift schedule will be covered by the terms 
of the current Collective Agreement. 

Article 1 0.13 

(a) That such leave granted will not exceed fourteen (1  4) calendar days for any one 
employee on any one occasion; 

(b) That the total of such leaves granted to all employees will not exceed an 
accumulated total period of 900 working hours during each year of this 
agreement. 



Collective Agreement - continued Page 35 

Article 13.01 

There shall be a standard week as hereinafter provided for the purpose of 
calculating overtime. The Schedule of Hours attached hereto as "Schedule B" 
shall be maintained until further notice as given by the Company to the Union 
and posted on the bulletin boards in the plant. The normal hours of work shall 
be twelve (1 2) hours per day with the week beginning 7 00 a.m. Saturday. 

Article 13.02 

The working day, including Statutory Holidays, shall be from 7 : O O  a.m. to the 
next following 7 :OO a.m. The Company does not guarantee to provide work for 
any hours herein agreed upon. 

Article 13.05 

An employee will be paid two (2) times his or her basic hourly rate for: 

(a) All hours worked in excess of fourteen (14) hours during any working day on 
any shift. 

(b) Time worked on Sunday, unless this is part of a regularly scheduled shift. 

(c) Time worked in excess of twelve (12) hours on a regularly scheduled sh~f t ,  
starting within the period of 7:OO a.m. Saturday to and including 7:OO p.m. 
Sunday. 

(d) Time worked in excess of twelve (1 2) consecutive hours on Saturday. 

Article 13.08 

An employee shall be paid for the day officially proclaimed for observance of 
each of the following nine (9) statutory holidays: 

New Year's Day 
Good Friday 
Victoria Day 
Canada Day 
CIVIC Holiday 

Labour Day 
Thanksgiving Day 
Christmas Day 
Boxing Day 
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Article 13.08 ... 

at the employee’s base rate of pay, to a maximum of eight (8) hours, provided 
that such employee works his or her regular shift on the working day which 
immediately precedes and the working day which immediately succeeds such 
day of official observance. However, payment for such holiday will nevertheless 
be made if the employee was absent from shift the day before or the day after 
due to verified illness, death in the immediate family, jury duty, or was laid off for 
lack of work within the three working days immediately preceding such holiday, 
or where special permission to be absent has been granted by the Company. 

Heritage Day, if declare d by the Federal Government as a statutory holiday, will 
be observed as a paid holiday additional to those provided for in the Collective 
Agreement. 

An employee who is absent from work for a total of no more than four (4) days 
which fall wholly within the period extending from two (2) days before to two (2) 
days after a statutory holiday, due solely to personal illness verified to the 
satisfaction of the Company, shall be paid for that statutory holiday. 

Article 14.06 

An employee on the 12-hour shift operation whose regularly scheduled shift 
calls for him/her to be on duty on a Saturday or Sunday will be paid a premium 
rate of time and one half (1 1h) for such hours worked on each or either of these 
days. 

Article 14.07 

A premium of forty (40) cents per hour will be allowed to an employee on the 
7 :OO p.m. to 7 :OO a.m. shift effective May 27, 1992. But in no case shall the 
premium be considered as part of the employee’s base rate (effective February 
20, 1993 - 45 cents). 
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Article 16.01 

No employee scheduled to work 12-hour shifts will lose wages due to serving 
on jury duty provided: 

He or she returns to work to complete the last four (4) hours of his or her 
scheduled shift; 

The employee provides the Company with verification from the court that he/she 
was prevented from returning to work due to the length of court proceedings. 
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HOURS OF WORK 

Employees on 12-Hour Shift Operation: 
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SHIFT NUMBER HOURS OF WORK 

7 00 a m  - 7:OO p m. 

7.00 p.m - 7 00 a m Night 

The above hours include two (2) paid lunch periods, 30 and 15 minutes respectively. 

A five (5) minute wash-up period will be allowed each employee immediately prior to the 
first lunch period and a three (3) minute wash-up period immediately prior to the second 
lunch period. 

It is understood and agreed that the Company will stagger the lunch periods to permit 
the uninterrupted operation of enamel, drawing, wrapping and other production 
machines. 

Granting of those wash-up periods are subject to cancellation if the privilege is abused 
by employees quitting work in advance of the prescribed time, or otherwise extending the 
total time allowed for wash-up and lunch. 
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"SCHELIULE C" 

JOB CLASSIFICATION BY DEPARTMENT 

1) All employees except those in the Electrical and Mechanical sections of 
Maintenance will start at the starting rate. 

After fifty (50) days worked they will be increased to the minimum of the job 
range to which they are assigned, with the increased rate retroactive to the 
completion of 400 hours. 

Following increase to the minimum of the rate range of the job to which he is 
assigned, an employee's hourly rate will be increased by one-third the difference 
between the minimum and maximum of the rate range each 400 hours worked 
thereafter, until the maximum of the rate range is reached. 

2) Employees in the Electrical and Mechanical sections of Maintenance, General 
Labour (floorworkers) and Spool Cleaning (in Services) who start at the 
minimum of the job range in which they will remain, will receive an increase of 
one-third the difference between the minimum and maximum of the job range 
on completing their first 400 hours worked and upon the completion of each 400 
hours worked thereafter, until the maximum of their rate range is reached. 

Increases will be effective on the first day of the pay period following or 
coinciding with the completion date of each 400 hours worked period. 
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Weekly Indemnity: 

In order to establish a claim, an employee must satisfy the fourth day illness provision. 
However, two of the four days most be days in which the employee had been scheduled 
to work. 

HEALTH AND WELFARE PLAN 

Group Life insurance: 

The Company fully pays a Group Life Insurance Plan for the benefit of it’s employees. 
Effective June 1, 1992 coverage provided is $20,000.00 (effective February 20, 1993 - 
$21 ,OOO.OO), plus Accidental Death and Dismemberment coverage of $20,000.00 effective 
June 1, 1992 (effective February 20, 1993 - $21,000.00). This plan features a total 
disability clause and conversion privileges without medical examination for those who 
leave the Company’s employ. 

Weekly indemnity Benefit: 

An employee totally disabled as a result of sickness or accident of a non-occupational 
nature under the care of a licensed physician IS eligible for weekly indemnity benefits of 
$310.00 per week effective June 1, 1992 (effective February 20, 1993 - $325.00). 

Accident benefit commences on the first day of absence from work. 

Sickness benefit commences on the fourth day of absence from work. 

Maximum period of benefit payment is 39 weeks. 

The above two plans automatically become effective after three (3) months continuous 
service with the Company. 

When an employee’s weekly indemnity payment is approved, but unduly delayed through 
no fault of the employee, the Co’mpany agrees that it will advance the payment to the 
employee. 
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Return to Work Procedures: 
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Any employee that is returning to work either from Weekly Indemnity or Workers’ 
Compensation, is expected to first receive clearance from the Plant Nurse. If 
circumstances prevent the Nurse from being contacted, only then may the employee 
receive clearance from either his/her department manager or immediate supervisor. 
However, any employee with work restrictions may only receive clearance form the 
Human Resource Manager or an alternate Company official. 

Modified Work Programs: 

Separate from the provisions of Bill 162, the Company will endeavour wherever possible 
to participate in modified work prygrams for employees suffering from non-occupational 
sickness or injury. Such programs will be intended to return the employee to an active 
position within the plant within a reasonable time frame and will be discussed within the 
normal business of the Joint Health and Safety Committee. 

Ontario Health Insurance Plan: 

The Ontario Health Insurance Plan provides coverage for basic surgical-medical- 
diagnostic benefits, and benefits and basic ward hospitalization benefits for employees 
and their eligible dependents, and a condition of employment subject to Provincial 
Legislation. Additional semi-private hospital accommodation and major medical benefits 
are provided through our private policy as a supplementary benefit. 

This supplementary benefit becomes effective on the first day following the completion 
of one (1) month’s service. 

Dental Plan: 

The basic preventative plan was implemented by the Company effective October 1, 1976. 
The cost of this benefit is to be shared 75% by the Company, 25% by the employee. 

Effective June 1, 1992 the 1990 Ontario Dental Association Fee Schedule was 
implemented (effective February 20, 1993 - 1991 O.D.A. Fee Schedule), and to include 
root canal. 

The Health and Welfare Plan is not a part of the Collective Agreement, but IS reproduced 
here so that employees may be informed of the nature and extent of benefits that are in 
effect. Questions of interpretation or policy should be brought to the Personnel Office. 
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Health and Welfare Premiums: 

The Company will pay the full cost of health and insurance coverage for an employee 
who is absent in excess of ten (10) consecutive working days on verified weekly 
indemnity claim or Workers' Compensation benefit, for a period of twelve (1 2) months or 
a period equal to hislher length of service as established at the time such absence 
began, whichever is lesser. 

Pension Plan: 

The Simcoe negotiated non-contributory pension established by agreement between the 
Company and the Union dated February 20, 1992 will form a supplement to the Collective 
Agreement. 
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LETTERS OF UNDERSTANDING 

Benefit Plans: 

The Company agrees that there will be no reduction in level of current benefits covering 
as a result of any change to a different insurance carrier. 

The Company will provide as early as practical a booklet outlining benefit plans. 

\ 

Plant Closure/Severance: 4 

In the event of plant closure during the life of this agreement, the Company shall advise 
the Union President in writing indicating the reason for the action as early as practically 
possible within the process. Immediately thereafter, the Union Executive and Company 
representatives will meet to discuss the shutdown and the formation of a Joint Adjustment 
Committee which will arrange for employee support in the areas of job search, resume 
writing and interview skills. 

Banking of Overtime: I 
Employees working overtime will have the opportunity of banking overtime hours to be 
taken as paid time off work at a later date in lieu of receiving the usual premium pay. 

If banking time, the requested time off later will be subject to supervisory approval and 
will be provided on the basis of one (1) hour off work for each actual hour worked. 

All banked time must be utilized within a three (3) month period from the day(s) worked. 

Pension Pian Language: 

Effective upon ratification, credited service shall be defined as continuous service with the 
exceptions of lay-off and work stoppage. 

Add Early Retirement provision at age 60 with 25 years of service with no reduction. 

First month following ratification is $21.00 per month for each year of service; and on 
February 20, 1993 it will be $23.00 per month for each year of service. 
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Weekly Indemnity/Workers’ Compensation Payment Advances: 

Upon receipt of an appropriately completed medical verification in the format of the Work 
Restriction Form, the Company shall advance funds in the equivalent of the current 
Weekly Indemnity benefit to employees absent from work for a period beyond two (2) 
calendar weeks. This will be conditional upon the employee signing an agreement to 
repay the advance in full immediately following disposition of the W.I. or W.C. claim, 
whichever is the case. 

In the event of a denial by Workers Compensation Board of an employees claim, the 
Company agrees to forward Weekly Indemnity applications to the designated insurance 
carrier for their normal processing. 

Major Medical Drug Card: 

The Company agrees to provide as soon as possible. but by September 1 ,  1992 at the 
latest. 

Drug plan amendments specific to: 

(4 $3.00 per prescription deductible. 

(b) Remove current $25.00 deductible on drug related claims 

All other aspects of major medical insurance plan remain unchanged. 


