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THIS AGREEMENT

is made and entered into this 1 st day of December, 1996

BETWEEN:

AFG INDUSTRIES LTD.
FABRICATED PRODUCTS DIVISION
VAUGHAN TOWNSHIP, ONTARIO
hereinafter called the Company,

OF THE FIRST PART
AND

TEAMSTERS, CHEMICAL ENERGY, & ALLIED WORKERS
LOCAL UNION 1985.

hereinafter called the Union,

OF THE SECOND PART

ARTICLE | - PURPOSE

1.01

It is the desire of the parties hereto to co-operate and work harmonioudly together in promoting their mutua interest in
the operation of the Company’s distribution and secondary manufacturing facilities in Vaughan Township. It isther
desire to provide orderly procedure for collective bargaining, for the prompt and equitable disposition of grievances
and for the maintenance of mutually satisfactory working conditions.

ARTICLE Il - RECOGNITION

2.01

2.02

The Company recognizes the Union as the sole collective bargaining agent for al employees of the Company at its
Fabricated Products Division, in Vaughan Township, save and except foremen, persons above the rank of foremen,
office and sales staff, technical sdaried staff, cafeteria attendants, persons regularly employed for not more than
twenty-four hours per week, security guards and employees covered by collective agreements with other unions.

Any and al persons outside of the bargaining unit established by this agreement will not perform the duties of those
jobs normally assigned to employees of this bargaining unit unless employees are not willing or able to perform such
duties, whereupon the Company may assign any person to perform the required work. Exceptions will be limited to
Supervisors who are requested and agree to relieve employees for short breaks and for those Supervisors who work in
tandem with another employee and such work is recognized as the need for training or instruction. Alleged violations
will be dealt with as a Union grievance starting at Step 3 of the procedure in 5.02.2.



2.03

2.04
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The Company agrees that no employee shall in any manner be discriminated againgt, coerced, restrained, or influenced
because of membership or non-membership in the Union.

The Union agrees it will not discriminate against, coerce, restrain or influence any employee because of his
membership or non-membership intheUnion,

The Union undertakes to provide the Company with the names of its duly elected officers and representatives
appointed or selected to perform any act in connection with this Agreement; and the Company undertakes to provide
the Union with the names of all its foremen supervisors, superintendents, and other officers of the Company who may
be called upon to perform any act in connection with this Agreement, and to set out along with such names, their titles
in such manner as to indicate the nature and extent of their authority.

ARTICLE Ill - MANAGEMENT RIGHTS

3.01

3.02

303

The Union acknowledges that it is the exclusive function of the Company to hire, promote, demote, transfer, and
suspend employees and also the right of the Company to discipline or discharge any employee for cause, provided a
claim by the employee who has acquired seniority, that he has been discharged or disciplined without just cause, may
be the subject of a grievance and dealt with as provided for in Article V.

The Union further recognizes the right of the Company to operate and manage its business in all respects in accordance
with its commitments and responsibilities. The location of the plant, the products to be distributed or manufactured,
the schedules of handling or production, the methods, processes and means of same are solely and exclusively the
responsibility of the Company. The Company also has the right to make and alter from time to time, rules and
regulations to be observed by the employess, but before atering any rules, will give the Union Grievance Committee
an opportunity of making representations with regard to any proposed alterations. It is agreed that such rules and
regulations will not be inconsistent with any article herein.

The Company shall also have the right to introduce new classifications, or change existing ones in the Job
Classification and Wage Schedule of this Agreement. The Company will set the classification and the rate for any new
or changed job and will notify, in writing, the general shop steward of the classification and rate. If the steward
disputes the classification or rate, he shall state in writing to the Company the basis of the disagreement. If natice is
not received by the Company within thirty (30) days from the date of the Company’s notification to the Union, the
classification and rate set by the Company shall become a part of the Job Classification and Wage Schedule of this
Agreement.

A dispute on a new classification or rate will be discussed between the Union Grievance Committee and the Works
Manager at Step No. 3 of the Grievance Procedure. If no agreement is reached, the matter may be referred by either
party to a Board of Arhitration under Article V.

ARTICLE IV - UNION SECURITY

4.01

4.02

As a condition of employment, all employees of the bargaining unit must become members of the Union and pay union
dues and initiation fees and authorize that such dues and initiation fees be deducted from their earnings. The amount of
dues and initiation fees so deducted will be the amount approved by the by-laws and congtitution of the Union and set
down in writing by the Secretary-Treasurer of Local Union 1985.

The Company shall not be required to discharge or suspend any employee at the request of the Union for any reason
other than non-payment of Union dues and initiation fees.



4.03

During the lifetime of this Agreement, the regular monthly Union fees, uniformly assessed in accordance with the
Congtitution and By-laws of the Union, shall be deducted from the earnings of each employee subject to the following
conditions:

(i) deductions will be made from the second pay cheque of each month;

(ii) the monies deducted shall be remitted to the Financia Secretary not later
than the 15th day of the same month.

(iii) monthly dues deducted, as cited above, will be printed on the employee’s
T-4 dlip by the Company.

ARTICLE V - GRIEVANCE PROCESSING

5.01

GRIEVANCE COMMITTEE

5.0 1.1 The Company will recognize the appointment by the Union of stewards for
each of the following department groupings.

Maintenance

Cutting, Silvering

Material Handling, Warehouse & Box making
Glasstech/Ceramic Frit, Tamglas/Silkcreening
Automatic &Manua Units/Sample Making
Coating &Backing

e @ R R

The Union may designate one of these stewards or an additional steward for the afternoon and/or night shifts. The
Company will also recognize the appointment by the Union of one of these stewards as a general shop steward. The
general shop steward may act for another steward in his absence.

5.01.2
Stewards shall be regular employees of the Company, at least eighteen years of age and with at least twelve months
service with the Company.

5013
The stewards shall constitute a Grievance Committee; and the general shop steward shall be Chairman of such
committee.

5014
The Company undertakes to instruct all members of its supervisory staff to co-operate with the steward or stewards in
the carrying out of the terms and requirements of this Agreement.

5.0L.5
The Union undertakes to instruct its officers, stewards and members to co-operate with the Company and with all
persons representing the Company in any supervisory capacity.

5.01.6

A steward who attends a meeting requested by the General Manager, or a member of management designated by him,
shall be paid at his straight time job rate for his time spent in the meeting, including time spent outside of his regular
hift hours. Under no circumstances shall such payment result in paying twice for the same period of time.



5.02
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5017
The Union negotiating committee shall be comprised of not more than five (5) members, excluding the
International Representative.

GRIEVANCE PROCEDURE

5.02.1

Complaints or grievances arising out of the interpretation, application, administration, or alleged violation of this
Agreement (including a question of whether or not a particular dispute is a grievance) shall be adjusted through the
orderly process of this Grievance Procedure.

step |

An employee who has a complaint shall first discussit with his foreman and at the option of the foreman or the
employee the shop steward may be requested to be present If the employee is not satisfied by his foreman's answer, he
may with the assistance of the shop steward and within ten (10) working days after the occurrence of the fact or event
giving rise to the complaint, present the complaint to his foreman as a formal grievance. The grievance shall be stated
in writing and shall indicate the nature of the grievance, the section or sections of the Agreement which it aleges have
been violated and the adjustment sought by the griever. The foreman shall meet with the aggrieved employee and his
steward and shall reply to the grievance in writing within three (3) working days.

Step 2

A grievance shal not be carried further unless, within three (3) working days of receipt of the foreman’s answer by the
steward acting on behaf of the employee, the steward together with the employee present the written grievance to the
Production Manager. The Production Manager will consider the grievance and render his decision in writing within
five (5) working days of receipt of the grievance.

Sep

A grievance shall not be carried further unless, within five (5) working days of receipt of the Production Managers
answer by the steward acting on behalf of the employee, the union grievance committee present the written grievance
to the General Manager or his designate. He shall meet as promptly as possible with the committee to discuss the
grievance and at the request of the general shop steward or the General Manager, a representative of the International
Union may attend the meeting. The General Manager shall give his answer in writing to the general shop steward
within seven (7) working days of receipt of the grievance. If the Company’s answer is not satisfactory to the griever,
the grievance may be referred to a Board of Arhitration as provided in 5.03.

ARBITRATION

5.03.1

Any grievance concerning the interpretation, application, administration or violation of this Agreement and which has
been properly carried through the steps of the grievance procedure, and which has not been settled, may within thirty
(30) calendar days from the day on which the Company’s answer in writing was given to the general shop steward, be
referred to arbitration.

5.03.2

Within five (5) working days of notification by either party of their intent to arbitrate the matter, notification of the
respective appointees to the Board shall be given. The two (2} appointees shall then undertake to select a Chairman
for the arbitration board and should they fail to do so within five (5) days of the last notice given, or should either party
fail to name an appointee, then the Provincial Minister of Labour will be asked to make the appointments.



5.04

5033

The decision of a board of arhitration congtituted as in 5.03.2 shall be binding on both parties. However, the board of
arbitration shall not have any power to alter or change any of the provisions of this Agreement or to substitute any new
provision for any existing provision, nor to give any decision inconsistent with the terms and provisions of this
Agreement.

5.03.4
Each of the parties to this Agreement will bear the expenses of the arbitrator appointed by it and the parties will jointly

bear the expense, if any, of the Chairman,
TIME LIMITS

5.04.1
For the purpose of this article only, wherever the words “working days* are used they shall mean the days on which the
Company schedules production activities but shah not include Saturdays, Sundays and Statutory Holidays.

5042
The time limits as stated in this article may be extended by mutual agreement of the conferring parties.

5.043

If advantage of the grievance and arhitration provisions of this Agreement is not taken within the time limits specified
therein or extended in writing as provided in 5.04.2, the grievance shall be deemed to have been abandoned and may
not be reopened.

ARTICLE VI - MANAGEMENT & UNION GRIEVANCES

6.01

6.02

6.03

6.04

Either party to this Agreement may file a policy grievance to be taken up a Step 3 of the Grievance Procedure. A
policy grievance is one which aleges an actua violation of a specified provision of this Agreement or the way in which
it has been interpreted, applied or administered (generally directly affecting more than one (1) employee) and which
could not be resolved at the lower steps of the Grievance Procedure because of the nature or scope of the subject
matter of the grievance.

The Genera Manager may file a complaint a Step 3 of the Grievance Procedure, or at any meeting held with the
Union Grievance Committee, with respect to the conduct of the Union, its officers, or stewards.

Grievances or complaints dealt with in the manner specified in 6.0 1 and 6.02, which are not settled within twenty-one
(21) working days (or such longer time as may be agreed upon by the conferring parties) from the date of the meeting
at which the matter was first discussed between the parties, may be referred by either party to a Board of Arbitration as
provided in Article V.

The parties are agreed that the subject of this article herein may become the subject of a Labour-Management meeting
first, not more often than once every thirty to sixty days to attempt to resolve the matter before a grievance is initiated
without prejudice to either party making full use of this article when a resolution is not forthcoming.



ARTICLE VII - DISCHARGECASES
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7.02

7.03

7.04

7.05

An employee who has attained seniority and has been discharged may have his case taken up as a grievance provided
that a written Statement of the grievance is filed within three (3) working days of the date the employee is notified of his
discharge.

A grievance arising from the discharge of an employee shall be taken up at Step 3 of the grievance procedure and shall
be answered by the Company within seven (7) working days of the date the employee was notified of his discharge.

A grievance arising out of a discharge may be settled by confirming the management’s action in dismissing the
employee, or by reingtating the employee with full compensation for time logt, or by any other arrangement which is
just and equitable in the opinion of the conferring parties.

When an employee has been dismissed without notice, he shall have the right to interview his steward for a reasonable
time before leaving the plant premises.

For the purpose of this article only, wherever the words “working days’ are used they shall mean the days in which the
Company schedules production activities but shall not include Saturdays, Sundays, and Statutory Holidays.

ARTICLE VIII - SENIORITY

8.01

8.02

DEFINITION

8.01.1

Seniority as referred to in this Agreement shall be deemed to be plant wide, and shall be defined as the length of an
employee's service with the Company within the bargaining unit. Seniority is calculated as the elapsed time from the
day the employee was first hired, unless the individual’ s seniority has been terminated by any of the conditions set out
ing.04,

8.01.2
Seniority will be counted to and including the last day worked by the employee before he was laid off.

8013

Seniority will be counted to and including the last day worked by the employee before the start of the absence. If,
during the absence period appropriate to his seniority, it becomes evident from medica proof that the employee is not
going to be able to return by the end of that period to any work of the bargaining unit to which his seniority would
otherwise entitle him, his seniority may be terminated from the date when the Company advises him it has accepted the
medical proof

8.01.4

A new employee shall be considered a probationary employee for the purpose of this Agreement until he has
completed one hundred and twenty (120) days of work in the bargaining unit, within the twelve (12) month period
commencing from hisfirst day of work in the unit. During this time he shall not acquire seniority rights.

ESTABLISHMENT
8.02.1

When an employee has completed his probationary period as provided for in section 8.0 1.4, he shall be placed on the
plant seniority list and his seniority shall be his date of employment with the Company.



8.03

8.04

8.04.1

(i)

SENIORITY LIST

8.03.1

The plant seniority list will be prepared by the Company and posted within thirty (30) days after this Agreement is
signed, and thereafter on the first day of April, October and January.

8.03.2

During a period of thirty (30) days from the date the list is posted an employee may take up with his foreman any
objection to his seniority date. Any employee who fails to file an objection within this period shall be deemed to be
satisfied and at the conclusion of the period the list shah be deemed to befinal.

LOSS OF SENIORITY

An employee’'s employment shall be considered terminated and his seniority cancelled when:

(i) he quits his job voluntarily;

(ii) heis discharged and is not reinstated pursuant to the provisions of Article VII;

(iii) he has been laid off for a continuous period of;

(a) 12 months with less than 5 years seniority.
® 18 months with 5 years but less than 10 years seniority.
{c) 24 months with 10 or more years of seniority.

(iv)  hefails to report for work within seven (7) days after notification of recall from layoff has been mailed to him
by registered mail at his last known address;

(v) heisabsent from work for three (3) consecutive days without just cause without having notified the Company
to be absent in advance, where that is possible;

(vi)  hetransfers out of the bargaining unit for more than twelve (12) consecutive months;

heis certified by a physician licensed to practise medicine in the Province of Ontario to be absent for the
continuous period of:

(a) 12 months and has |ess than five (5) years seniority
(b) 18 months and has five (5) years or more but less than ten (10) years seniority.
©) 24 months and has ten (10) years or more seniority.

If, during the absence period appropriate to his seniority, it becomes evident from medical proof that
the employee is not going to be able to return by the end of that period to any work of the bargaining
unit to which his seniority would otherwise entitle him, his seniority may be terminated from the date
when the Company advises him it has accepted the medical proof.

(viii)  if an employee obtains leave of absence for reasons other than those given when the request was made;

(ix)  when an employee reaches the normal retirement age defined in the Company’s pension plan, unless the
employee applies for and is granted a postponement of retirement by the Company.
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8.06
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LAYOFF& RECALL

8.05.1 If it becomes necessary to reduce the work force, employees will be laid off in the reverse order of their
seniority in the following manner, provided that the remaining employees are willing and able to effectively
perform the available work.

The Company shall first layoff probationary employees. Any further reduction will be made on the basis of
plant wide seniority.

Five (5) working days notice or pay in lieu of notice will be given for all scheduled layoffs due to lack of work.
Plant Holidays paid will count toward the foregoing days of notice.

8.05.2 An employee who is transferred to another job (as a result of the application of these seniority regulations)
must accept the rate applicable to that job.

8.05.3 When the work force is increased following a layoff, employees will be recalled to work in order of seniority
provided that they are willing and able to effectively perform the available work and accept the rates applicable
to the job to which they are assigned.

8.05.4 The Company agrees that in the event of a layoff due to lack of work, the employee will be given the option to
take any unused vacation or layoff.

JOB POSTING

8.06.1 Inthe event that avacancy occursin a bargaining unit job which is of a non-temporary nature, notice giving full
particulars of such vacancy will be posted on the bulletin board(s) for a period of three (3) working days for the
information of all members of the bargaining unit.

8.06.2 Pogting is not required for vacancies resulting from vacations, illness, or other absences of employees, and the
recall provisions of this article take precedence over this section.

8.06.3 Positions will be filled on the basis of qudifications. If two or more employees are able and willing to
effectively perform the vacant job, the employee having the greatest seniority will be selected to fill the job.
The successful applicant on ajob posting is not eligible to post for further vacancies for six (6) months.

8.06.4 An employee who is to be absent from work due to vacation, occupational or non-occupational absence where
such absence is expected to be twenty (20) working days or less will be given the opportunity to notify the
Company of his job preference should a job vacancy occur during the absence.  Such an employee shall be
considered as a candidate for such vacancy.

In the case of occupational absence the Company will contact the employee within the first week of absence, to
determine the employee’s preference should a job posting occur.

8.06.5 The Company will give preference in filling vacant jobs to members of the bargaining unit in order of seniority
following a twenty (20) working day tria or orientation period. During such period an employee may opt to
return to the classification held by the employee at the time of posting or the Company may choose to return the
employee to the classification held by the employee at the time of posting where it is felt that the employee is
not suited for the job in the opinion of the Company.

8.06.6 Noatice of the successful gpplicants on a job posting will be posted on departmental bulletin boards within one
week of posting closure.

8.06.7 Copies of the notice of job vacancies for a posting as well as notices of successful applicantswill be given to
the Chief Steward.
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8.07 TEMPORARY TRANSFERS

8.07.1

8.07.2

8.07.3

8.07.4

Subject to any other provisions of this article, enployees may be transferred temporarily to fill any vacancy in a
bargaining unit job. To fill temporary vacancies in lower rated jobs, the Company will select the junior able
employee within the department involved. Should the duration of such atransfer exceed twenty (20} working
days, the job will be posted in accordance with the job posting provisions of this article and the employee on a
temporary assignment will return to his regular job when the successful applicant is fully qualified and
accepted on the job.

When an employee is transferred temporarily to another job for the convenience of the Company, the
employee’s foreman will advise the shop steward if available, of the reason therefore.

When it is necessary to transfer an employee temporarily from his regular work assignment to another which
normally carries a lower rate of pay, the rate for the employee's regular work assignment will be paid, except
when the employee has requested the transfer, in which case the job rate shall apply.

These conditions shall not apply in cases of:

1. Layoff and recall;

2. Promotion and permanent transfers;

3. Work assignments made solely for training purposes.
The Company a its discretion may make available, modified duties, provided the employee can provide

certification from a competent medical authority and such duties do not have the effect of displacing another
employee or exceeding the hours of work specified in Article 13.0 1.1 herein.

ARTICLE TX - NOTICES

9.01

5.02

The Union is to have the use of bulletin boards in the Company’s plant, to be located and designated for the
purpose by the Company. Notices may be posted on such boards provided that such notices shall receive the
approval of the Company or its representative before posting.  The subject matter of such notices shall be
restricted to matters pertaining to recreational activities, socia activities or notices of meetings.

Except as herein provided, there shall be no posting or distribution of notices, cards, pamphlets or literature of
any kind on the Company’s property without written permission from the Management.

ARTICLE X - SAFETY AND HEALTH

10.01 The Company will make reasonable provisions for hedlth and safety of its employees during the hours of employment.
The Union agrees to assist the Company in maintaining the proper observation of all safety and health rules.

10.02 “Referring to the Occupational Health and Safety Act, R.S.0.1990, s. 43(3)(a), (b), (¢), aworker may refuse to work
or do particular work. Upon refusing to work or do particular work, the worker shall promptly report the
circumstances of the refusal to the worker’'s Supervisor who shall forthwith investigate the report in the presence of the
worker and in the presence of a Joint Health and Safety Committee member who represents workers and, who may be
a Certified Member and, who shall be made available and attend without delay. Referring to the O.H. & S.A., 5.43(6),
(@), (b), (c), aworker may continue to refuse to work or do the particular work and the employer or worker or a person
on behalf of the Employer or worker shall cause an inspector to be notified thereof.

Referring to the O.H. & S.A., s.43(10) & (11), pending the investigation and decision of the inspector the worker
may be assigned reasonable alternative work and another worker may be assigned to do the work.”
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An employee for whom a claim is being processed for time loss compensation with the Worker’'s Compensation Board
may apply to the Company for an advance not to exceed One hundred ($100.00) dollars per week for three (3) weeks
or until compensation payments start, whichever occurs first.

The full amount paid to the employee as an advance will be repaid by the employee when his compensation payments
begin. Money advanced to the employee and not recovered through compensation payments regardless of the reason,
will become a claim against any wages or other monies due to him, or becoming due to him, from the Company.

ARTICLE XI - VACATIONS WITH PAY
VACATION CREDITS AND PAY CALCULATIONS

11.01

11.01.1

11.01.2

11.01.3

11.01.4

11.01.5

11.01.6

Every employee who has been employed by the Company for less than twelve {12) months prior to
the 30th day of June, in any year shal be entitled to one-half (¥2) working day of vacation with pay in
accordance with the Employment Standards Act, Revised Statutes of Ontario 1980 as amended, for
each complete calendar month of employment up to June 30th. No employee shall be entitled under
this section11.01 . 1 to more than one (1) week of vacation.

Every employee who has been steadily employed by the Company for a period of one (1) year by the
3 1st day of August in any year shall be entitled to two (2) weeks' vacation with pay at the time or
times convenient to the Company and shall receive as vacation pay an amount equivalent to four (4)
percent of the earnings of such employee, computed on the twelve months ending June 30th, of the
then current year.

Every employee who has been steadily employed by the Company for a period of five (5) years by the
3 1 st day of August in the vacation year, shall be entitled to three (3) weeks' vacation with pay at the
time or times convenient to the Company and shall receive as vacation pay an amount equivaent to
six (6) percent of the earnings of such employee, computed on the twelve (12) months ending June
30th of the then current year.

Every employee who has been steadily employed by the Company for a period of twelve (12) years by
the 3 1 st day of August in the vacation year, shall be entitled to four (4) weeks' of vacation with pay at
the time or times convenient to the Company and shall receive as vacation pay an amount equivalent
to eight (8) percent of the earnings of such employee, computed on the twelve (12) months ending
June 30th of the then current year.

Every employee who has been steadily employed by the Company for a period of seventeen (17) years
prior to August 3 1 st of the vacation year, shall receive as vacation pay an amount equivalent to ten
(10) percent of the earnings of such employee, computed on the twelve (12) months ending June 30th
of the then current year.

Every employee who has been steadily employed by the Company for a period of twenty-five (25)
years by the 3 1 st day of August in the vacation year, shalt be entitled to five (5) weeks' of vacation
with pay a the time or times convenient to the Company and shall receive as vacation pay an amount
equivalent to twelve (12) percent of the earnings of such employee, computed on the twelve (12)
months ending June 30th of the then current year.



11.02 VACATION PAY

11.02.1

11.02.2
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Vacation pay will be made prior to the employee taking vacation and will be proportionate to the
amount of vacation being taken.

Earned vacation income not paid to employees as per 11.62.1 will be added to the pay deposit of each
employee by no later than the second Thursday in July of each year, commencing in 1995.

11.03 VACATION SCHEDULING

11.03.1

The Company will give natice in writing to the Union and post a notice on its bulletin boards before
April 30th each year, advising what its vacation policy will be for the year. The Company undertakes
to give aminimum of two (2) months notice before the start of the vacation schedule covering the
majority of bargaining unit employess.

Vacations requested during prime time (June 30 to Labour Day) will be submitted by April 30. The
Company agrees to confirm, in writing, the disposition of the request by May 31. All other vacation
weeks, outside of prime time, will be replied to no later than 30 days from the date of the request.

ARTICLE XII - PAID HOLIDAYS

12.01 SCHEDULE
12.01.1

12.01.2

12.01.3

12.02 OBSERVANCE

12.02.1

12.02.2

12.02.3

The Company shall observe eleven (11) paid holidays during each year of this Agreement.

The parties hereto will meet prior to November 1 st each year and agree on the days to be observed
during the following year.

The following days are to be observed as paid holidays:

1. New Years Day 7. Labour Day
2.*3rd Monday in February (a) 8. Thanksgiving Day
3. God Friday 9. 2nd Monday In

4. Victoria Day November (b)

5. Canada Day 10. Christmas Day
6. Civic Day 11. Boxing Day

¥ To become Heritage Day if legidated.

(@) & (b) By mutual agreement these paid Holidays may be moved into the Christmas Week.

When a paid holiday falls on a Saturday or Sunday, the holiday will be observed either on the Friday
preceding or the Monday following the day, as determined by the Company.

Should the observance of any of the paid holidays result in the Operation being closed for more than
three (3) consecutive days the Company at its discretion, may pay for the holiday in lieu of its
observance.

The day on which a holiday is observed by the Company or the day paid for in lieu
thereof, shall be the holiday for al purposes of the Collective Agreement.
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12.03 PAY ENTITLEMENT

12.03.1

12.03.3

12.03.4

12.03.5

All employees covered by this Agreement, except probationary employees who have not
completed at least twenty (20) days of work prior to the day on which the holiday is
observed, shal be paid for the Holiday provided he has worked at least four (4) hours
on the regular working day immediately preceding and the regular working day
immediately following the paid holiday, unless the employee has been given prior
permission by his foreman to be absent for reasons of;

attending the funeral of his spouse, child, brother, sister, parent, or the parent of the
employee’s spouse.

a birth of a child of the employee;
or
specia circumstances approved by the Production Manager.
Therate of pay for a paid holiday will be the employee's base rate of pay, times the
number of straight time hours which he would have worked on such holiday, if a holiday

had not been observed.

Pay in lieu of a paid holiday will be the employee’s base rate of pay, times his normal
straight time daily hours.

An employee who has qualified for holiday pay and who has received a differential rate,
as defined in clauses 14.03.1to0 14.03.3 inclusive, during at least four (4} hours on the
regular work day preceding and the regular work day following the holiday, will be paid
the same differential rate for each hour on which his holiday pay was calculated.

Work performed on any of the observed paid holidays will be paid at two (2) times the
job rate in addition to the holiday pay for the day.

ARTICLE XIII - HOURS OF EMPLOYMENT AND OVERTIME

13.01 HOURS OF EMPLOYMENT

13.01.1

13.01.2

13.01.3

13.01.4

13.01.5

The normal hours of productive labour shall consist of eight (8) hours of work
performed on five (5) shifts of eight (8) hours each Monday to Friday. Total standard
working hours per week - forty (40).

Day Shift will be scheduled between 7:00 am. and 5:00 p.m.

Two (2) rest breaks of ten (10) minutes duration will be scheduled for each employee
during eachshift.

An additional rest break of ten (10) minutes duration will be scheduled for each
employee who is scheduled and works overtime more than two (2) hours beyond his
normal quitting time.

Each employee is entitled to a personal wash-up time of five (5) minutes duration which
will be scheduled by his foreman during the last half (!4) hour of the shift. Wash-up
time will not apply when working a three (3) shift operation.
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13.02 SHIFT WORK

13.02.1

13.030VERTIME

13.03.1

13.03.2

13.03.3

13.03.4
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Late starting shall be penalized to the amount of fifteen (15) minutes for latenessin
excess of three (3) minutes of each quarter of the hour on clocks punched in minutes,
i.e.; for lateness from four (4) to eighteen (18) minutes, the penalty will be fifteen (15)
minutes; from nineteen (19) minutes to thirty-three (33) minutes, the penalty will be
one-half hour (%), etc.

Whereit is necessary to schedule shift work, it will be distributed as equitably as
possible among those employees who normally perform the work.

The Company will determine when overtime shah be worked and when an employee
shall report for duty.

Overtime work will be distributed as equitably as possible among those employees
within a department who normally perform the work for which overtime is required.

The Company will provide a meal or pay a med alowance of five dollars ($5.00) on
ratification (December 1, 1997 $5.50, December 1, 1998 $6.00) to any employee who
is scheduled for, and works at |east two (2) hours overtime continuous with his normal
daily shift, Monday to Friday, inclusive. The overtime meal conditions will apply
whether the overtime is worked before or after the shift, or both, but not when the
employee qualifies for emergency cal-in pay under clause 13.05.3. When an employee
is given twenty four (24) hours or more notice of overtime, the meal alowance will b-e
paid weekly based on Payroll Records of Overtime worked and included in Weekly
Automatic Bank Deposits.

If an employee is required to work overtime and his overtime assignment ends at a time
when no public transit is available, he shall if necessary, be provided with transportation
home. If transportation is by taxi, the employee will be reimbursed against a receipted
account according to a scale established by the Company from time to time, a copy of
which will be supplied to the general shop steward.

13.04 PLANNED OVERTIME

13.04.1

13.04.2

13.04.3

Planned overtime is considered to be that overtime which is required to meet the man
hour requirements necessary to fulfill the daily production schedules.

Notwithstanding the foregoing clauses of this article, employees who are expected to
work planned overtime shifts will be given the schedule of shifts 24 hours prior to the
beginning of the first shift.

The Company will post a monthly schedule of planned weekend overtime for the Maintenance
Department.  The Union will be informed of any change to the posted schedule.

13.05 OVERTIME RATES

13.05.1

13.05.2

Overtime shall be paid at one and one-half (1 %4) times job rates for al hours worked beyond normal
daily hours and for al work performed on Saturdays.

Overtime shall be paid at double (2) times job rates for al hours worked on Sundays.
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13.05.3 When emergency calls are made outside of the regular working day for an installation or repair job,
the employee shall be paid a overtime rates from the time he leaves home until he returns thereto.
The minimum payment for such work shall equal not less than four (4) hours time at the regular rates.
13.06 MANNING SCHEDULES
13.06.1 The Company will endeavour to post schedules each Thursday by no later than 3:00 P.M. for the
following week schedule.

ARTICLE X1V - WAGES

14.01HIRE RATE PROGRESSION

14.01.1 The minimum starting rate for each employee shall be seventy (70%) percent of the assigned
classification, the rate of which appears in the job classification and wage scale. Rates of pay for each
new employee will progress as follows:

After 120 days worked in the bargaining unit - from 70% to 80% After a further six (6) calendar months - from 80% to
90% After afurther six (6) calendar months - from 30% to 100%

The starting rate for the classification of electrician, millwright, motor mechanic, maintenance mechanic without
Ontario license shall be the job rate.

14.02 JOB CLASSIFICATION & RATE SCHEDULES

14.02.1 The wage scale for the various job classifications throughout the plant shall be as shown in the Wage
Schedule of this Agreement as Appendix “A”.

14.03 PREMIUMS

14.03.1 An employee who is designated a Charge Hand shall be responsible for the quality and quantity of
output of the employeesin his charge and shall be paid a differential of forty (40¢) cents per hour for
each hour worked as a Charge Hand.

14.03.2 Qudlified First-Aid Attendants appointed by the Company shall receive a differential of fifteen (15¢)
cents per hour for each hour worked.

14.03.3 A shift differential of forty (40¢) cents per hour will be paid for al hours worked on shifts scheduled
to start between noon and 5:59 p.m., and a shift differential of fifty (50¢) cents per hour will be paid
for al hours worked on shifts scheduled to start between 6:00 p.m. and 5:59 am.

When an operation is on three shifts in a twenty-four hour period, the employees concerned will
receive eight hours pay for seven and one-half hours work. Any employee covered by this Agreement
who is working the night shift of 4:00 p.m. to 12:00 midnight and is requested by management to
change to the day shift prior to the ending of the shift work, shall report to work the following day a
12:00 noon, but will receive his job rate of pay for a complete work day of eight (8) hours.
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14.04 JURY PAY

14.04.1 A seniority employee who is summoned and reports for jury duty, as prescribed by applicable law,
shall be paid an amount equal to the difference between his normal daily pay at his job rate and the
daily jury duty fee paid by the court for each day on which he reports for, or performs, jury duty and
on which he would have been scheduled to work.

14.04.2 An employee, in order to receive payment, must give his foreman prior notice that he has been
summoned for jury duty and must furnish satisfactory evidence that he reported for, or performed jury
duty on the days for which he claims such payment.

14.05 REPORTING PAY

14.05.1 An employee who reports for work on his regularly scheduled shift without having been notified 24
hours before his normal starting time not to report, shall receive not less than four (4) hours pay at the
job rate for his classification.

14.05.2 If the lack of work is the result of an act of God, major interruptions of service, or other causes beyond
the control of the Company, reporting pay shall be paid to regularly scheduled employees, and
employees reporting for scheduled overtime who have not been notified two (2) hours prior to their

14.06 BEREAVEMENT

scheduled starting time.
14.05.3 The Company may assign an employee eligible for reporting pay to any available work.
14.06.1 If a death should occur in an employee’s immediate family (mother, father, spouse, child, brother,

sister, mother-m-law, father-m-law, grandparent, grandchild) the employee may request bereavement
leave and shall be granted such time off asis reasonable under the circumstances, to enable him to
arrange for or attend the funeral.

The extent of bereavement leave shall be three (3) consecutive calendar days. The leave period
would commence the earlier of either the day of death or one (1) day prior to the funeral and would in
no case extend beyond the day following the funeral. The employee shall receive payment for any
working days lost during the three (3) consecutive calendar day period.

An employee who cannot make arrangements for or is unable to attend the funeral may request
bereavement leave for one (1) day, on the day of the funeral to attend a private mourning service.

The employee shall be paid for any days of absence from work for bereavement leave at his base wage
rate for his norma daily hours.

Bereavement |eave shall not be pyramided or stacked with any other benefit or provision provided for
in the collective agreement.

ARTICLE XV - LEAVES OF ABSENCE

15.01

Upon written application, to the Human Resources Manager, by an employee who has attained seniority rights
described in 8.01.4, the Company may grant, in writing, “leave of absence” without pay. Such leave will not be
unreasonable requested or denied Leavesin excess of six (6) months will be at the sole discretion of the Company.
Leaves granted and subsequently used for other than the purposes stated in the application may be the subject of
disciplinaryprocedures.
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ARTICLE XVI - WORK TOOLS

16.01 Electricians, Millwrights, Motor Mechanics and Maintenance Mechanics shall supply their own hand tools normally
associated with their trade and shall maintain these tools in sufficient quality and quantity in order to perform their jobs
to the Company's satisfaction. Electricians, Millwrights, Motor Mechanics and Maintenance Mechanics shall be paid
auannual tool alowance of $75.00. The payment will be made within fifteen (15) working days of the date of signing
this Agreement.

1602  The Company shall supply al power tools and al other tools except those referred to in 16.0 1 required by employees
for the performance of the Company’s work. The employee is expected to take good care in the proper use and storage
of such tools, which will be resupplied to the employee a the Company’s expense only upon reasonable demand and in
accordance with16.03 and 16.04.

16.03 When destruction or loss of tools is due to evident misuse or inexcusable carelessness on the part of the employee, or
when the employee seems habitually to call for the replacement of tools in less than a reasonable time for tools wear
and tear, the tools shall be replaced at the expense of the employee, with a reasonable allowance for a used tool where
he replaces a used tool with a new tool equally suitable for the work

16.04 In any case where the Company objects to renewing or replacing tools because of loss or misuse, or too frequent
requests from employees for replacement, the objection shall be discussed with the shop steward with the view of
reaching a mutually satisfactory decision.

ARTICLE XVII - COST OF LIVING ADJUSTMENT

17.01 In the third year of this Agreement, the Company will provide a Cost of Living Adjustment calculated quarterly on the
basis of 1¢ for each full decima three (.30) change in the Consumer Price Index for Canada (197 1 = 100).

The Cost of Living Adjustment base will be the average Consumer Price Index for the months of September,
October and November, 1998. The Cost of Living Adjustment shal only be paid when the quarterly average of
the Consumer Price Index exceeds the base by five (5) percent and shall then be calculated on the excess over
thefive (5) percent. The Cost of Living Adjustment, if any, will become effective and shall be paid from the
first full pay period following the official publication of the February, 1999 Consumer Price Index and will be
adjusted quarterly thereafter, following publication of May 1999, August 1999, and November 1999 index,
upwards or downwards.

The Cost of Living Adjustment shall be paid on all regular scheduled hours worked. No decrease in the index
shall have the effect of reducing the hourly base wage rates set out in Appendix “A” of the Collective
Agreement.

Continuance of the Cost of Living Allowance shall be contingent upon the availability of the relevant
monthly Statistics Canada Consumer Price Index in its present form. No adjustment retroactive or
otherwise shall be made due to any revision which may be made in the Index by Statistics Canada
during the term of this Agreement.

ARTICLE XVIII - PENSIONS & BENEFITS

18.01 During the lifetime of this Agreement, the Company agrees to provide pension and employee benefits plans as
outlined in Appendix “B" of this Agreement.

ARTICLE XIX - STRIKES AND LOCKOUTS

19.01 In view of the orderly procedures established by this Agreement for the settling of disputes and the handling
of grievances, the Union agrees that during the lifetime of this Agreement, there will be no strike, slowdown,
or stoppage of work, either complete or partial and the Company agrees that there will be no lockout.
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19.02  The Company shal have the right to discharge or otherwise discipline employees who take part in or ingtigate
any strike, dowdown or stoppage, but a claim of unjust discharge or treatment may be the subject of a
grievance and dealt with as provided in Article V.

19.03 Should the Union claim that a cessation of work constitutes a lockout it may take the matter up as a policy
grievance under Article VI - Management & Union Grievances.

ARTICLE XX - DURATION

20.01 This Agreement shall remain in force from Decemher ] 1994.tnthe 30th day of November, 1999, and Q{g
thereafter it shall automatically be renewed from year to year unlessin any year not more than ninety (90)
days and not less than thirty (30) days before the date of termination, either party shall furnish the other with
notice of termination of, or proposed revision of, or addition to, any provision thereof.

20.02 In such event, negotiations on any such proposd, revision, or addition shall take place between the parties
within thirty (30} days of such notice. Unless notice of termination has been given the present Agreement
shall continue in force during such negotiations until a new Agreement is signed.
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JOB CLASSIFICATION AND WAGE SCALE:

Department and
Job Classification

Automatic Unit
Operator
Silvering
Operator
Cutting
Operator

Box Making
Operator

Material Handling
Operator

Glasstech/Ceramic Frit

Operator

Tamglass/Silk Screening

Operator
Sample Making
Operator
Warehouse

Truck Driver
Operator

Codtin
Operator *

(*) Coating Line Operator to receive25¢/hr.
premium on each hour worked.
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APPENDIX "A"

Effective

December 1,

1996

$15.79

$15.79

$15.79

$15.79

$15.79

$15.79

$15.79

$15.79

$16.98
$15.79

$15.79

Effective

December 1,

1997

$16.06

$16.06

$16.06

$16.06

$16.06

$16.06

$16.06

$16.06

$17.27
$16.06

$16.06

Effective

December |

1998

$16.33

$16.33

$16.33

$16.33

$16.33

$16.33

$16.33

$16.33

$17.56
$16.33

$16.33
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Backing
Operator $15.79 $16.06 $16.33

Operator will include: Machine Operator, Utility Man, Sawyer, Applicator, Expediter, Glass Handler (Loader and Unloader),
Inspector, Packer, Tow Motor Operator, Crane Operator, Receiver, Shipper, Furnace Operator, Box Maker, Breakout, Line Service
Man, Inspector, Matcher. Job Posting will include reference to these job titles and employees will maintain a primary reponsibility for
thejob. All employees will be trained on the jobs required by his posting on a production line.

Maintenance

Electrician $19.84 $20.18 $20.52
Millwright with Ontario Trade License $19.84 $20.18 $20.52
Motor Mechanic* $19.84 $20.18 $20.52
Maintenance Mechanic without Ontario License $19.33 $£19.66 $19.99
Maintenance Helper $15.79 $16.06 $16.33
Storeskeeper $15.79 $16.06 $16.33
Building Servicemen $15.79 $16.06 $16.33

(*) The Motor Mechanic shall be a Millwright with an Ontario Trade License also holding a valid Ontario Class “A” Motor Mechanics
License. The duties shall be primarily those of a Motor Mechanic, however when requested the Motore Mechanic shall be required to
provide shift and overtime coverage for work that would normally be assigned the Millwright classification.
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APPENDIX "B"
WELFARE BENEFITS

ELIGIBILITY

All digible employees will be covered under the Group Life Insurance, Accidental Death and Dismemberment Insurance, Major
Medical and Prescription Drug Plan Dental Plan and Sick Pay Plan after completion of probation as defined in Article 8.01.4.

GROUP LIFE INSURANCE

The Company will provide each digible employee with $29,000 Group Life Insurance, effective January 1, 1997 $30,000 at no
premium cost to the employee.

ACCIDENTAIL DEATH AND DISMEMBERMENT

The Company will provide each eligible employee with $5,000.00 Accidental Death and Dismemberment insurance coverage.
MAJOR MEDICAL & PRESCRIPTION DRUG PLAN

The Company will introduce and maintain for the term of this Agreement, at no premium cost to the employees, a mgjor medical
and prescription drug plan covering employees and digible dependents. The plan will pay allowable expenses to a maximum of
$1 0,000, effective January 1, 1997 $15,000, after deductible expenses of $10.00 for any one person, or $20.00 for a family, have
been satisfied in any caendar year. Details of the plan will be provided in a separate document and will include, a Vision Care
benefit of $100.00, effective January 1, 1997 $125.00, not more often than once every twenty-four (24) months which is not
subject to the annual deductible expense.

PENSION PLAN

The Company will provide a non-contributory Pension Plan for all employees with seniority.  The details of the Plan will be
provided in a separate document.

DENTAL PLAN

The Company will provide for each eligible employee a Dental Plan, the details of which will be stated in a separate document.

For each year there will be a plan dedutible of ten ($10) dollars per single employee and twenty ($20) dollars per married
employee with a plan maximum of eleven hundred ($1,100) dollars per calendar year

The plan will provide for Basic (Preventive) services on the basis of 10% - 90% Employee/Company co-insurance.

The plan will provide for Basic Coverage as well as Denture Services and Periodontal Services. Denture services and
Periodontal Services are provided on the basis of 50 - 50% employee/company co-insurance.

The plan will provide for Mgjor Restorative Benefits on the basis of 50-50% employee/company co-insurance, as well as
Dependent orthodontics on a 50-50% employee/company co-insurance basis with a five hundred ($500) dollar, effective January

1, 1997$1,500, lifetimemaximum.

Effective December 1, 1995 reimbursement will be on the basis of the 1995 Ontario Dental Association Fee Schedule for covered
expenses. Effective December | st of subsequent years there will be a one (1) year upgrade to the O.D.A. Schedule for covered
EXPENSES.
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SICK PAY PLAN

The benefits which are available under the Company’s Sick Pay Regulations to the employee of the bargaining unit are set out
hereunder together with the principal conditions.

Eligible employees, having completed one hundred and twenty (120) days of work:
- First three (3) working days absence
- No payment*

Next twenty-six (26) weeks absence;
75% of normal pay a their basic rates for each working day of absence.

Next twenty-six (26) weeks absence:
66 2/3% of normal pay at their basic rates for each working day of absence.

Employees not having completed one hundred and twenty (120) days of work:
- No payment.

When an dligible employee works four (4} hours or less on a regular work day and leaves the workplace due to
illness the partial day will be considered as the first day of absence.

All eligible employees who are involved in a non-occupational accident or admitted to hospital, or as an outpatient for
day surgery, payment will start with the first day of absence.

These benefits are payable for absences resulting from non-occupationd illness or accident. Each absence will be
considered a separate disability. Inall cases of absence from work owing to illness, a doctor’s certificate must be
produced if the absence has extended for more than three working days. Furthermore, any employee who has been
absent in excess of three weeks must, before he resumes work, report to his supervisor bringing with him his doctor’s
note stating he isin afit condition to resume his duties.

Employees on sick pay for longer than 3 weeks will, upon request of the Company, report to the Company doctor for
examination.

The amount of payment under these regulations for each working day’s absence will be based on the straight time hours
which the employee would have worked on that day had he not been absent, times his job rate of pay.

It is the responsibility of any employee who is absent as a result of a non-occupational disability to notify his supervisor not later
than the first working day of absence.

SEPARATION PAY
An employee with a least five (5) years seniority, may apply for separation pay as set out below if:
(@) heiscontinuoudly laid off for a period of six (6) months or more; or

(b) hislay-off is expected, in the judgement of the Company to be of sufficient duration to result in loss of seniority
under 8.04.1 (iii) of this Agreement; or

(c) astheresult of anon-occupationa disability his seniority is terminated under 8.04.1 (vii) by Company acceptance
of medica proof and providing the employee is not digible for atotal disability pension under the Pension Plan.

An dligible employee's right to separation pay shall be forfeited if he fails to apply before his seniority is lost under any of the
terms of Clause 8.04.
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An employee who applies for and accepts separation payment shall forfeit all seniority and other rights under this Agreement.
The amount of separation pay to an eligible employee shall be equal to one (1) weeks' base earnings (calculated on the basis of
the job rate for the job classification as shown in the Job Classification and Wage Schedule in effect as of the start of hislay-0@
multiplied by the number of his complete years of seniority as of the last day he actively worked in the bargaining unit.
SAFETY SHOES

The Company will contribute toward the cost of approved safety shoes up to fifty ($50.00) dollars per pair not more often than
one (1) pair every six months or one hundred ($100.00) dollars per pair not more often than one (1) pair every twelve months.
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APPENDIX “C”

LETTERS OF UNDERSTANDING

December 1, 1996

Mr. GeorgeGallacher
President Local 1985
Teamsters, Chemica Energy
and Allied Workers

Dear Mr. Gallacher:

In the case of either an electrician or maintenance mechanic being required to purchase tools additional to those cited in the tool
list, due to new equipment or required to either replace or add to existing tools on the tool list due to metric conversion, the
Company will share with the employee on an equal basis any such costs in excess of the tool allowance specified in clause 16.01.
The employee will be required to utilize the tool alowance in full before this becomes applicable.

Employees currently employed as electricians or maintenance mechanics will not be required to immediately have all tools as
cited on the tool Hst but would be expected over a period of tune, on an as needed basis, utilizing the existing tool allowance, to
obtain a complete set of tools.

New employees hired into the classification after December 1, 1983 would be expected to have these tools a date of hire.

Sincerely,
AFGD - FPD
F. Davey, G. Gallacher,
Genera Manager President, Local 1985

For The Company For The Union
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December 1, 1996

Mr. GeorgeGallacher
President,Local 1985
Teamsters, Chemical Energy and
Allied Workers

Dear Mr. Gallacher:

The parties recognize that in the day to day operation of the plant, situations occur that could lend themselves to solutions different
than those traditionally relied upon by the parties but still be within the spirit of the Collective Agreement

In our interest of working towards improved labour and employee relations it is recognized that modifications to the collective
agreement, procedures, practices and or constitution and by-laws may occur to the extent agreed upon by the parties.

Maodifications will be in writing and will require the approval of both parties and, where applicable, ratification by the Union
membership. Modifications will be for a stipulated trial period, where upon the agreed modification will terminate. The parties
may extend the above mentioned tria period only by mutual consent.

Any approved modification shall in no way be prejudicial to either party in their interpretation application administration of the
Collective Agreement should the modification be terminated.

Sincerely,

AFGD - FPD
FrankDavey, GeorgeGallacher,
General Manager President, Local 1985

For The Company For The Union
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December |, 1996

Mr. George Gallacher

President, Local 1985

Teamsters, Chemica Energy and

Allied workers

Dear Mr. Gallacher:

In the case of layoff the following procedure will apply.

During the months of December 1 through April 15 in the event of alayoff notice being posted, employees of a higher seniority
standing will have the right to displace the most senior employees on the layoff list.

The Company reserves the right to refuse if the necessary skills are not available to run the affected area

For the period referenced above, employees who opt for layoff waive their employment guarantee, if any, as presented in the
Doney/Keele merger agreement dated Junel2, 1992.

After April 15, through November 30 the senior most laid off employee will be allowed to displace the Junior most working
employee providing the Company receives adequate notice in order to fulfill its requirements to the Junior displaced employee
under the Employment Standards Act.

This letter of understanding is not intended to replace Article 8.04(IV) or 8.05 of the current Collective Agreement.

Sincerely,

AFGD - FPD
Frank Davey, GeorgeGallacher,
Genera Manager President, Local 1985

For The Company For The Union
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December 1, 1996

Mr. GeorgeGallacher,
President, Local 1985
Teamgters Chemical Energy and
Allied Workers

Dear Mr. Gallacher:

The two Departments, Sliders & Edging, Hardware and Pick-Up have become redundant during the life of the Collective
Agreement ending November30, 1994.

The job postings for these Departments are redundant and the employees are encouraged to post for other jobs as their current
duties are eliminated.

Should the Company decide to re-establish these Departments in the future, then the Company will discuss with the Union the
mechanism for re-introduction of the Department.

Sincerdly,

AFGD - FPD
Frank Davey, GeorgeGallacher,
General Manager President, Local 1985

For The Company For The Union
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December 1, 1996

GeorgeGallacher

President, Local 1985
Teamsters, Chemical Energy and
Allied Workers

Dear Mr. Gallacher:

REF: CONTINUOUS SHIFT OPERATION

The parties recognize that a continuous shift operation in selected areas and at certain times may become necessary due to the
introduction of new equipment. During the life of this agreement the parties agree to work out the &tails, ie. Hours of work, and
premium pay as may become necessary to provide for this type of operation, as such, the provisions of Article 13 will require
modification subject to the ratification of the employees of the bargaining unit.

Sincerely,

AFGD -FPD
Frank Davey, GeorgeGallacher,
Genera Manager President, Local 1985

For The Company For The Union
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December 1, 1996

George Gallacher

president, Local 1985
Teamsters, Chemical Energy and
Allied Workers

Dear Mr. Gallacher:
The Company will endeavour to provide Collective Agreement booklets and an Outline of Benefits booklets to be distributed to

employees covered by this agreement not more than sixty (60) days from ratification of this agreement. If this deadline cannot be
reached, the Company will advise the Union as to why an extension is required.

Sincerely,
Frank Davey, GeorgeGallacher,
Genera Manager President, Local 1985

For The Company For The Union



