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THIS AGREEMENTmade as of the 2nd day of September1997 

BETWEEN 

CONSUMERSGLASS, BRAMPTON,ONTARIO 
(hereinaftercalled "the Company") 

and 

UNITED STEEL WORKERSOF AMERICA 
and its Local 260 

(hereinaftercalled "the Union") 
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Article 1 
PURPOSE 

Clause 1.01 
This Agreement is made to establish and maintain orderly 
collective bargaining relations between the Company and its 
employees, to provide for the prompt and equitable 
disposition of grievances and to establish and maintain 
satisfactory working conditions, hours of work, and wages for 
said employees. 

Article2 
RECOGNITION AND JURISDICTION 

Clause 2.01 
The Company recognizes the Union as the bargaining agent 
of all employees of Consumers Glass Brampton, save and 
except Supervisors, persons above the rank of Supervisor, 
production specialists, quality control technicians, 
Occupational Health Nurse, security guards, office and sales 
staff, students employed on a co-operative training basis and 
persons covered by a certificate of the board, dated 27 
October 1970, issued to the Canadian Union of Operating 
Engineers. 

Clause2.02 
The term "Employee" or "Employees" wherever hereinafter 
used shall mean only those persons coming within the 
bargainingunit as defined above. 

Article3 
UNION SECURITY 

Clause3.01 
It shall be a conditionof employmentthat all employeesmust 
become and remain members of the Union in good standing. 

CIause3.02 
All new employees shall become and remain members of the 
Union in good standing upon completion of their 
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probationaryperiod as a conditionof employment. 

Clause3.03 
The Company shall deduct weekly from the wages of its 
employees initiation fees, union dues in the amount fixed by 
the Constitutionand By-Laws of the United Steel Workers of 
America and its' Local 260. Regular dues deductions shall 
start with the first pay following employment by the 
Company. The initiation fee shall be deducted from the first 
pay following the acquiring of seniority by the employee. 
The Company agrees to remit such deductions weekly to the 
Financial Secretary of the Local. The weekly dues cheque 
shall be accompanied by a list showing the name and clock 
number of each employee and the total weekly dues 
deduction being remitted for each employee. If, for any 
reason, there has been no weekly deduction from any 
individua1,the Company will state the reason why. 

Clause3.04 
Hiring dates, the names, current addresses of new employees, 
and the names and date of severance of employment shall be 
forwarded to the Financial Secretary of the Local with the 
dues cheque. 

Clause3.05 
The form ofdues deductionauthorizationshall be as follows: 

I, the undersigned, voluntarilydo hereby authorizeand direct 
Consumers Glass, Brampton, Ontario, to deduct from my 
gross earnings, accumulated to my credit from the date of 
signature hereof, Union Dues as required by the Constitution 
and By-Laws of the United Steel Workers of Americaand its' 
Local 260, and the Union initiation fee, and to remit same 
weekly to the Financial Secretary of Local 260 United Steel 
Workers of America, whose receipt thereof shall be 
considered a discharge to Consumers Glass, Brampton, 
Ontario, for the amounts deducted from my earnings as 
authorizedand directed herein. 
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Date: ............................... 

ClockNo.: ......................... 

Signature: .......................... 

Clause3.06 
The employer agrees to acquaint new employeeswith the fact 
that a Union Agreement is in effect, and with the conditions 
of employment set out in the articles dealing with Union 
Security and Dues Check-off. New employees will be 
introduced to the shop steward or executive board member in 
their departmentwhen they commence work. 

Clause 3.07 
The Union will indemnify the Company against all claims by 
employees made against it by reason of compliance with this 
article. 

Clause3.08 
If the Constitutionof the United Steel Workers of Americaor 
the By-Laws of its' Local 260, should be amended to provide 
changes in the payment of union dues, initiation fees and 
assessments, etc., the Company will be advised of such 
changesso that they may be put into effect. 

Article4 
RESERVATIONOF MANAGEMENT RIGHTS 

Clause 4.01 
The Union acknowledgesthat it is the right of the Company 
to: 

a) Maintain order, disciplineand efficiency; 
b) hire, discharge, suspend, transfer, classify, promote, 

demote, lay-off employees, provided that a claim that 
an employee has been discharged or suspended without 
just cause may be the subject of a grievance and dealt 
with in accordance with the Grievance Procedure and 
Arbitration; 
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L) make and alter from time to time reasonable rules and 
regulationsto be observed by employees; 

d) generally to manage the enterprise in which the 
Company is engaged, and, without restricting the 
generalityof the foregoing,the right to plan, direct, and 
control operations,direct the work forces, services to be 
performed, and the methods, procedures and equipment 
in connection therewith, determine the products to be 
manufactured and the methods, the Schedules of 
Production - processes and means of manufacturing,the 
engineering and designing of its' products, and the 
control of material and parts to be incorporated in the 
products produced, the products to be handled, and the 
extension, limitation, curtailment or cessation of 
operations. 

Clause4.02 
The Company agrees that these functions will be exercised in 
a manner consistentwith the terms ofthis Agreement. 

Article5 
NO DISCRIMINATIONNOR INTIMIDATION 

Clause 5.01 
It is agreed that there shall be no discrimination,coerc.ion or 
intimidation,either by the Company or by the Union, or by 
their respective representatives or members against any 
employee because of activityor lack of activity in the Union. 
There shall be no discriminationagainst any employee male 
or female because of race, religion, creed, colour or national 
origin. 

Clause5.02 
It is furtheragreed that there shall be no Union activityon the 
premises of the Company, except as permitted by 
Management. 
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Article6 
UNIONCONIMITTEE a , I 

Clause6.01 
The Company agrees to recognize a maximuh of twenty- 
seven(27) stewards appointed by the Local from among the 
employees. The Union shall appoint two(2) employees who, 
together with the President of the Local, shall constitute a 
grievance committee to meet with management. However, 
there shall be no more than one(1) employee from any one 
department serving on this committee. Employees shall not 
be eligible to serve as stewards unless they have one(]) year 
or more of seniority. The Chief Steward@) as designated by 
the Union shall deal with the shift superintendent or 
appropriate Line Manager in the settlement of grievances at 
step No. 2 of the grievance procedure and the remaining 
stewards shall assist employees with the settlement of 
grievances as provided under the grievance procedure. 

Clause6.02 
The zones shall be defined as follows: 
Zone 1 - Warehouse,Shippingand Drivers 
Zone 2 - Select & Pack, Quality Control 
Zone 3 - Mould Repair, Machine Repair, Lehrs and Variable 

Zone 4 - Formingand Upkeep 
Zone 5 - Plant Maintenance,Vehicle Mechanicsand Cold 

End Maintenance 
Zone 6 - Batch and Furnace, Stores 

Parts 

There will be a minimumof one (1) steward per shifthone. 

Clause6.03 
The Company agrees that the grievance committee members 
shall be compensatedat their regular hourly base rate for time 
spent during their regular working hours in attending 
grievance committee meetings with the Plant Manager and 
other meetingscalled by Management. 

Clause6.04 
An Employee member of the grievmce committee and/or a 
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representativeof the International Union, after obtaining the 
written permissibn of the Plant Manager, the Manager, 
Human Resources or the Plant Manager's designated 
representative,may enter the factory to adjust grievances. 

Clause6.05 
It is understood that the stewards and other officers of the 
Local have their regular work to perform on behalf of the 
Company and will spend only such reasonable time during 
working hours as is necessary to service grievances as 
provided under the Grievance Procedure. If it is necessary to 
service a grievance as authorized by this Agreement, they 
will not leave their regular work without first obtaining the 
pennissionof the Supervisorof the department in which they 
are respectively employed, and such permission will not be 
unreasonablywithheld. It is also understood that stewards or 
members of the grievance committee shall not enter other 
departments without first obtaining the permission of the 
supervisors of such departments and notifying them as to the 
nature of the grievance and the personnel involved. Upon 
leaving such department after servicing a grievance they will 
notify the supervisor thereof and upon resuming their regular 
work after servicing a grievance in their own or another 
department will report to their own Supervisor, and if 
requested, give a reasonable explanation as to their absence 
and the time spent. 

Clause6.06 
The Recording Secretary of the Local shall notify the 
Company in writing of the names of the stewards and Local 
Officers and the effective dates of their appointments. The 
Company shall keep the Local President advised, in writing, 
of the names of the Supervisor and other Management 
personnel. The Company and the Local shall each advise the 
other of any change in these names. 



Article 7 
GRIEVANCEPROCEDURE, 

Clause7.01 
Direct Settlementof Problem: 
Nothing in this Agreement shall be deemed to take away the 
right of employees to present a personal problem directly to 
the Company through their Supervisor, in the presence of a 
steward ifthe employeeso chooses, provided that no decision 
shall be made which is inconsistentwith the provisionsof this 
Agreement. 

Clause 7.02 
Definition of Grievanceand Procedure: 
If employees have a complaint they shall give their 
Supervisoran opportunityto adjust the complaintwhich shall 
be presentedby the employee to the Supervisorwithin five(5) 
full working days after the circumstances giving rise to the 
complaint have originated or occurred. In discussing a 
complaint with the Supervisor the employee may be 
accompanied by a steward. The Supervisor's decision shall 
be given within five(5) working days and adjustment, if any, 
will be made immediately. Notwithstanding the above, for 
continuous shift employees and Supervisors, "working days" 
during the complaint process will be considered to be 
scheduledshifts including Saturdays and Sundays. 

If an employee has an unsettled complaint, it may be taken up 
as a grievance within three (3) full working days after 
receiving the Supervisor's decision, in the following manner 
and sequence: 

Step No. 1 
Between the employee, with the steward, and the department 
Supervisor. The grievance shall be presented in writing and 
the decision of the departmentSupervisorshal1 be rendered in 
writing within three(3) full working days following 
presentationof the grievance. 
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Step No. 2 
Within three(3X full working days following the decision 
under Step Ho. 1: 

under Step NO. 1, with the proper Shift Superintendent or 
appropriateline Manager, at which time the written record of 
the grievance shall be submitted and the decision given in 
writing to the steward with a copy to the Union President 
within not more than five(5) full working days following 
receipt ofthe written grievanceat this Step. 

Failing satisfactory settlement, then: 

Step No. 3 
If the disposition of the grievance at Step No. 2 is not 
satisfactory to the employee, the Local President may within 
three(3) working days of receiving the decision under Step 
No. 2 refer the grievance to the Plant Manager or designate. 
Such a meetingwill be held within five(5)working days after 
the date of the receipt of request for such meeting. A 
representative of the International Union shall attend this 
meeting. The grievoror the Steward may be in attendance at 
this step. A written answer shall be given within five(5) days 
ofthe meeting or within such longertime as may be mutually 
agreed upon. 

Step No. 4 
Failing settlementof any difference between the parties under 
Step No. 3 of the Grievance Procedure arising from the 
interpretation,application, administration or alleged violation 
of this Agreement, including any question as to whether a 
matter is arbitrable, such differenceor question may be taken 
to arbitration as provided in Article 7 within fifteen(l5) 
working days after the final decision under the Grievance 
procedure is given. 

Clause7.03 
Group Grievance: 
a) 

By the Chiefsteward and the steward servicing the grievance 

A complaint or grievance of a group of three (3) or 
more employeesshall begin at StepNo. 2. 
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b) A grievance arising out of a job posting under Artide 
12.01(f) must be presented at Step 2 of the grievance 
procedure within five(5) full working days following 
the posting of the successful applicant‘ as provided 
under Article 12.01(e). 

Clause7.04 
Union and Company Grievances: 
Any difference arising directly between the Company, the 
Union and/or the Local may be submitted in writing by either 
party at Step No. 3 and the time limits provided under the 
applicable provisions of the Grievance Procedure shall 
appropriatelyapply to both parties. 

Clause7.05 
All written decisionsarrived at between the representativesof 
the Company and the’representativesof the Union and/or the 
Local shall be final and binding upon the Company, the 
Union, the Local and the employeeor employeesconcemed. 

Clause7.06 
Discharge or Suspension: 

a) Management shall not take disciplinary action without 
first warning the employee, unless the circumstances 
justify immediate discipline or discharge. Any written 
disciplinary action or discharge notice must be given in 
writing with a copy to the Local Union President. In 
the event of a claim that an employee has been 
discharged or suspended unjustly or unreasonably, a 
grievanceshall be filed commencingat StepNo. 3 of 
the Grievance Procedure and must be filed within 
tive(5) full working days after the notice has been 
given. 

Written or recorded verbal warnings shall be given in 
the presence of a Union committee member or steward. 
The Company and the Union agree that disciplinary 

penaltiesshall not be imposed unreasonablyor unjustly. 

b) 
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c) If it is determinedor agreed at any step in the Grievance 
JPrQcedure. or decided through Arbitration that any 
employee has been disciplined or discharged unjustly, 
or thaca penalty is too severe, the Management shall 
put the employee back on the job held prior to the 

* discipline or discharge with no loss of seniority and 
they shall pay the employee the amount that wQu!d 
have been earned had the employee been working or by 
any other arrangementas to compensationwhich is just 
and equitable in the opinion of the parties or in the 
opinion of the Board of Arbitration,or single Arbitrator, 
if the matter is so referred. 

Clause 7.07 
Saturdays, Sundays and Plant Holidays shall not be counted 
in determiningthe time limit during which an action may be 
taken or completed pursuant to the Grievance Procedure, 
including Arbitration. Any time limits fixed by this Article 
and Article 8 are mandatory; however, such time limits may 
be extended by written agreement between the Company and 
the Union. 

Article8 
ARBITRATION 

Clause 8.01 
When a grievance is submitted to arbitration as hereinbefore 
provided, the parties agree to generally proceed with a sole 
arbitrator, however, should either party so request, a three(3) 
member board will be used. 

Clause 8.02 
When either party requests that any matter be submitted to 
arbitration before a sole arbitrator, it shall so inform the other 
party in writing and at the same time suggest the name of a 
sole arbitrator. If within one week thereafter, the parties are 
unable to agree on the selectionor use of a sole arbitratorthey 
shall proceed in accordancewith clause 8.03. 

Clause8.03 
Where either party requests that any matter be submitted to 
arbitration and before an "Arbitration Board", it shall make 
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such request in writing addressed to the other party of this 
Agreement, and at the same time nominate an appoiotee, and 
provide the other party with the name, address and telephone 
number of its appointee. Within five(5) days thereafter, the 
other party shall nominate an appointee, and provide the 
other party with the name, address and telephone number of 
its appointee, provided, however, that if such party fails to 
nominate an appointee as herein required, the Labour 
Management Arbitration Commission for the Province of 
Ontario shall have power to effect such appointment upon the 
application thereto by the party invoking Arbitration 
Procedure. The two appointees so nominated shall confer 
within five(5)days and shall attemptto select by agreementa 
Chairman of the Arbitration Board. If they are unable to 
agree upon such a Chairman within such period, they shall 
then request the Labour Management Arbitration 
Commission for the Province of Ontario to select an impartial 
chairman. 

Clause 8.04 
No person may serve on a Board of Arbitrationwho has been 
involved in an attempt to negotiate or settle the grievance. 

Clause 8.05 
This Agreementshall not be altered, modified or amended by 
a sole arbitratoror an ArbitrationBoard. 

Clause 8.06 
The proceedings of the sole arbitrator or Arbitration Board 
will be expedited by the parties hereto, and the decision of the 
sole arbitratoror the chairmanof the arbitrationBoard will be 
final and binding upon the parties hereto and the employeeor 
employeesconcemed. 

CIause8.07 
Each of the parties hereto will bear the expenses of the 
appointee representing it and the parties will jointly bear the 
expenses of the chairman of the Arbitration Board or the sole 
arbitrator. 
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ARTICLE9 
, SENIORITY 

Clause9.01 ' 
"Seniority" will be defined as the length of employment, 
commencing with the last date of hiring, subject to any 
exceptionscontained in this Agreement. 

Clause 9.02 
a) Employees shall be termed probationary and shall be 

placed on the seniority list when they have been 
employed continuously for two(2) months from the date 
they were last hired except that employees who do not 
work continuously during their probationary period 
shall be credited with two(2) months seniority when 
they have worked fifiy(50) days within any hvelve(l2) 
consecutivecalendar months. Their hiring date shall be 
the date two(2) months prior to the fifiieth(50) day 
worked. Employees hired on the same day will be 
placed on the seniority list in alphabeticalorder. 

The above provisions do not apply to students hired for 
the summer period as vacation replacement employees. 
Such replacement employees will only be hired afier 

the lay-off list is exhausted of employees who can 
perform the available work satisfactorily. All such 
employees who remain employed as of mid-September 
of the current year will become new employees as 
defined in 9.02(a). 

b) 

Clause9.03 
Dismissal of Probationary Employees: 
It is understood that probationary employees may be 
dismissedby the Company for reasons less serious than might 
justify the dismissal of an employee who has acquired 
seniority. 

CIause9.04 
Senioritywill be on a plant-widebasis. 
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Clause 9.05 
An updated seniority list showing each employee's plant-wide 
seniority shall be posted in each department in January and 
July. 

Clause 9.06 
Two(2) copies of the seniority list shall be furnished to the 
President of the Local at the time of posting. 

Clause 9.07 
The President, Vice-president, Recording Secretary and the 
Financial Secretary of the Local shall have top seniority 
applicable in the case of lay-off only, provided they have at 
least one(1) year of seniority. 

Clause 9.08 
Senioritv on Transfer 

Pekons t ransfed  prior to 1 January 1971 from other 
locations to jobs within this unit at the Brampton Plant 
shall upon being transferred, be credited for seniority 
purposes with the total length of time since they were 
last hired. 
Persons transferred by the Company from other 
locations of Consumers Glass after 1 January 1971 to 
jobs within this unit at the Brampton Plant shall be 
credited with Brampton Plant seniority dating from date 
of hire at Brampton for purposes of job posting, lay-off, 
etc., and with Company seniority for vacation and other 
entitlements, provided however that such transfer will 
not result in the lay-off nor the extension of lay-off at the 
date of such transfer of any employee in the bargaining 
unit having qualifications equal to those of the person so 
transferred. 

An employee transferred to a salaried position will retain 
the right to retum to the job held at the date of transfer 
out of the bargaining unit for a period of ninety(90) 
days. 

Employees transferred back to the bargaining unit after 
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ninety(g0) days shall have the right to a job based on 
credited seniority as a Palletizer or Selector Packer. 

Salaried employees transferred to the bargaining unit 
will be credited with the seniority they held at the date of 
transfer out of the bargaining unit. 

Clause 9.09 
Temporary Transfers: 

Temporary vacancies which are expected to last 
sixty(60) days or less shall be filled by qualified 
employees as assigned by the Company, giving 
consideration to seniority first. All other temporary 
vacancies shall be posted indicating the estimated 
duration of the job. 

In the case of temporary transfers of sixty(60) days or 
less, employees will receive their own rate, or the 
classification rate for the job to which they are 
transferred, whichever is greater. 

It is understood that when the job is completed, 
employees will revert to their regular job. 

It is understood that experience gained on temporary 
transfers of sixty(60) days or less shall not count if the 
vacancy becomes permanent. 

In case of a cutback in the work force due to furnace 
rebuilding or repair, all classified forming machine 
operators shall retain their base rate. 

The duration of any temporary job posting will not 
exceed nine(9) months. If the same temporary vacancy 
still exists after nine(9) months, it will be re-posted. It is 
understood that experience gained on a temporary 
posting shall count if the job is posted as a permanent 
position. 

The Union shall be notified, in writing, of all temporary 
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transfersofone(1) week or more andorjob postings. 
- 1  

Clause9.10 
Loss of Seniority: 
Seniority shall be accumulated but employees shall lose all 
seniorityifthey: 

voluntarilyquit the employ of the Company; 

are discharged, and such discharge is not reversed 
through the Grievance or Arbitrationprocedures; 

are absent from work for a period of three(3) normally 
scheduled consecutive working days or overstay a leave 
of absence for three(3) normally scheduled working 
days, without advising the Company’s Human 
Resources Department giving justifiable cause for the 
absence and furnishing such documentary evidence as 
may be reasonablyrequired by the Company; 

following a lay-ofc after being notified by the 
Company by registered mail at their last address on 
the Company’srecord to return to work, fail 
make arrangements which are satisfactory to the 
Company within three(3) calendar days after the 
notificationto return to work and fail to return to work 
within seven(7)calendardays after having been notified 
to return to work; 

to 

have been laid off for more than twelve(l2)consecutive 
calendar months and having less than five(5) years 
seniority. An employee having(5) years or more 
seniority shall retain and accumulate seniority during a 
period of eighteen( 18)months of continuous lay-off; 

accept employment elsewhere, without the consent of 
the Company where such employment prevents the 
employees from effectively discharging their duties to 
the Company, except when on lay-off, 
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Clause 9.11 ' 
Seniarity shall be maintained and accumulated during a leave 
of absence only when it has been approved in writing by the 
Manager, Human Resources with a copy to the President of 
the Local. 

Article 10 
LAY -OFF PROCEDURE 

Clause 10.01 
Except for emergency lay-offs of five(5) days or less when the 
Company has decided that circumstances require a reduction 
of the working force, the following shall apply: 

All vacation replacement employees shall be laid off 
first. 
Thereafter, all probationary employees shall be laid off. 

Thereafter, the employees with the least seniority shall 
be laid off first, providing those employees retained can 
perform the available work satisfactorily. 

At the discretion of the Company, fifty percent(50%) of 
the forming machine operators and forming specialists 
may be retained, based on seniority, providing they do 
not replace an employee with more seniority. 

Notwithstanding Article lO.Ol(c), in the event of a 
partial or complete shutdown of production operations, 
the company may, at its discretion, schedule employees 
for formal training related to their job. The employees 
requiring training shall be scheduled according to 
seniority within their classification. The company will 
provide the union with the training plan, i.e., content, 
names of the employees to be trained and length of the 
training program. 

Clause 10.02 
a) In the event of an emergency Iay-off of five(5) working 

days or less, the Company will retain needed 
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classifications as required on a depaitment shift 
seniority basis. No employee will receive an emergency 
lay-off of more than five(5) working days in total in any 
twelve( 12) month period. 

An employee upon returning to work followitig an 
emergency lay-off as provided under pangraph (a) 
above will be furnished by the Company with written 
confirmation of such lay-off. A copy of this notice shall 
be given to the Local President. 

b) 

Clause 10.03 
Except in case of emergency lay-off, or lay-off of five(5) days 
or less, employees shall be given general written notice of lay- 
off a minimum of seven(7) days in advance of the effective 
date except where employees are recalled for a specific short 
term period not to exceed seven (7) working days. A copy of 
this notice shall be given to the Local President at the same 
time. 

Clause 10.04 
When recalling employees to work after a lay-off, they shall be 
called in reverse order to that in which they have been laid off 
subject to the condition in clause lO.OI(c). 

Clause 10.05 
Employees shall be notified of recall by any practical means; 
however, failing to contact an employee by these means, 
notification shall be in the form of a registered letter. 
Responsibility of proper address and telephone number on 
record with the Human Resources Department shall be that of 
the employee. 

Article 11 
HOURS OF WORK 

Clause 11.01 
The current schedules and hours of work as outlined below 
and presently in force will remain in effect. Any proposed 
changes outside this schedule will be mutually agreed to by 
the Union Committee and the Plant Manager. 
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'1 i 

Clause 11.02 
I f  the Union Committee does not agree with a proposed 
change in the schedule of hours the Company will proceed 
with the change subject to the Union's right to grieve. 

Clause 11.03 
Scheduleof Hours: 
Hours of work for seven(7) days continuous shift employees 
will be: 

(42 hour) Week Average 

Shift1 - 11:30p.m. - 7:30a.m. 

Shift 2 - 7:30 a.m. - 3:30p.m. 

Shift3 - 3:30p.m. - 11:30 p m .  

Steady Day Workers: 
(40 hour) Monday to Friday 

8:OO a.m. - 4:30p.m. 
7 : O O  a.m. - 3:30 p.m. 

Intermittentshift "A" -Warehouse 
(40 hour) Monday to Friday 

Day Shift: 
AAernoonShift: 

Intermittentshift "B" - Warehouse 
(40 hour) Monday to Friday 
Day Shift: 7:30 a.m. - 3:30 p.m. 
AfiernoonShift: 3.30p.m.- 11:30p.m. 
Night Shift: I1:30 p m  - 7:30 a.m. 

7:30 a.m. - 3:30 p.m. 
3:30 p.m. - 11:30 p.m. 
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Clause 11.04 
Normally scheduled hours will be posted for day, intermittent 
and continuous shift workers. Whenever practicable, 
employeesshall be given at least twenty-four hours notice of 
any change in shifts or hours. 

Clause 11.05 
It is understood that the foregoing provisions shall not 
constitute a guarantee of hours of work per day or of days of 
work per week, nor shall these schedules be arbitrarily 
modified for the purpose of avoiding the payment of 
overtime. 

Clause 11.06 
Rest Periods 
The Company agrees to grant each employee during each half 
of a shift, a rest period not to exceed ten(l0) minutes, which 
will be arranged by the Supervisor. 

Clause 11.07 
Lunch Periods: 
The Company will grant to each employee on a continuous 
shift operation, a thirty(30) minute paid lunch break. 
Employees on steady day work will be allowed an unpaid 
lunch period of thirty(3O)minutes. 

Article 12 
JOB POSTING 

Clause 12.01 
Subject to clauses 12.02 and 12.03, the Company shall post 
notice of all job vacancies or new classifications coming 
within the scope of this Agreement. Such notices shall be 
posted on the Human Resources and Warehouse bulletin 
boards for a period of five(5) days. 

a) Employees shall apply in writing on forms supplied by 
the Company, for posted jobs. 
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b) In filling vacancies, preference will be given to 
aemplqyees on the basis of skill, competence and ability 
for the job concerned. 

When those qualifications are met, the employee having 
the greatest plant-wide seniority will be given 
preference. 

When employees are not successful, they shall revert 
back to their last job and this procedure shall be applied 
to all jobs affected by the posting. 

It is understood, however, that if a vacancy is not filled 
for thirty (30) days it shall be considered a new vacancy 
for the purpose of posting. 

The name of the successful applicant will be posted on 
the Human Resources and Warehouse bulletin boards as 
soon as possible after the expiry date of the job posting. 

Upon q u e s t  to the Human Resources Department, 
applicants who do not receive the position applied for 
will be given in writing the reasons why their 
application was refused. Unsuccessful applicants may 
lodge grievances as provided under 7.03(b). 

The President of the Local shall receive copies of all 
postings. 

Successful applicants to permanent positions that are 
lateral or downward need not be considered on 
subsequent job postings for a period of six(6) months 
from the date of appointment. 

If employees file a written notice with the Human 
Resources Department as to their interest in applying for 
a stipulated regular, full-time job should one become 
available during an absence due to vacation, their 
application will be given consideration. 

c) 

d) 

e) 

f) 

g) 

h) 

i) 
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Clause 12.02 
Appointmentsto Supervisor and above the rapk of Supervisor 
or leadhand positions shall not, however, be subject to the 
provisionsof this Article. All appointmentsto these positions 
will be posted on the Company'snotice board. 

Clause 12.03 
Job vacancies in a classification from which employees have 
been previously displaced as a result of a reduction in the 
work force shall not be subject to the provisions of this 
Article. Employeespreviously displaced from such jobs shall 
return to their former classificationsas the vacanciesoccur. 

Article 13 
WAGES 

Clause 13.01 
Wage Rate (Schedules): 
The wage rates during the life of this contract for the 
Brampton factory shall be as shown in Appendix "A". 

Clause 13.02 
New Classifications: 
It is agreed that the Company has the right to establish new 
job classificationsduring the life of this Agreement and apply 
a wage rate for such classification. This will be discussed 
with the Union prior to implementation. If no agreement is 
reached the Union may lodge a grievance beginning at Step 
No. 3 of the Grievance Procedure, as provided in Article 7 of 
this Agreement. 

Clause 13.03 
Shift Premiums: 
a) In addition to the employee'sregular hourly base rate, a 

shift differential will be paid to all employees working 
the afternoon shift. The amount of the differential will 
be thirty cents($0.30)per hour. 
In addition to the employee'sregular hourly base rate, a 
shift differential will be paid to all employees working 

b) 
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the night shift. The amount of the differential will be 
8 thi~ty-sevencents($0.37)per hour. 

Clause 13.04 
Leadhand and First Aid Premiums 
Leadhands shall receive a minimum of twenty-five 
cents($0.25)per hour more than the top rated jobs under their 
jurisdiction. The assigned qualified First Aid Attendants 
shall receive twenty five cents($0.25) per hour over their 
normal rate. 

InstructorPremium: 
Instructors will receive twenty cents($0,20)per hour over the 
leadhand rate. 

Clause 13.05 
I.S. MachinePremiumswill be as follows: 

6 Section - single gob -$0.15 
- double gob - $0.29 
- triplegob - $0.35 

8 Section - single gob -$0.17 
- double gob - $0.39 
- triple gob - $0.48 

10 Section - triple gob 

12 Section - triple gob 

- $0.65 

- $0.44* 
* paid to both operators 

Forming Specialists shall receive the average machine 
premium of the machines under theirjurisdiction. 

Clause 13.06 
When employees report for work at the regularly scheduled 
time for their shift, they shall be entitled to a minimum of 
four(4) hours pay at their regular hourly base rate, unless 
previously notified by the Company not less than two(2) 
hours prior to their normal starting time not to report and 
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provided that if requested by the Company the 'employees 
shall perform whatever availablework to whiqh they may be 
assigned. 

Clause 13.07 
When ClassificationRate Applies: 
On completion of six(6) months of active employment,a new 
employee shall be paid the classification rate for the job. 
Absences from work for any reason, including lay-off, for 
more than two(2) consecutive weeks will be added to the 
qualifyingperiod. 

Clause 13.08 

a) 
Rate ofPay on Job Posting: 
Employees who are accepted through job postings shall 
receive the classification rate for the job providing that 
they have completed their probationary period. If 
employees have not completed their probationary 
period, they will be paid the probation rate of the 
appropriategroup they have posted into. 
Employees who post back into a job which they have 
held previously, shall, if accepted on the job, receive a 
rate at the same level of progression as they received 
when they last worked on the job, except as covered 
under clause 13.08(a). 

b) 

Clause 13.09 

Hot Pay 
Employees on Furnace Repair shall be paid thirty-five 
cents($0.35) per hour over their regular hourly base rate as 
premium for "Hot Work". "Hot Work" is defined as repair 
work on a furnace while it is to melting or holding heat 
temperature and necessitating the use of aluminized heat 
protectiveclothing. In addition, when a feeder spout requires 
changing while under operating temperature, those 
employees directly handling the spout change shall receive 
the "Hot Pay" premium. This premium shall not apply to 
employeesspecificallyhired for routine maintenance work on 
a furnace or feeder. 
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Clause 13.10 
Cos& 0.f Living Allowance 
'1st year of the Agreement 

For this purpose: 

"The Consumer Price Index" means the Consumer Price 
Index for Canada as published by Statistics Canada 
(1971 = 100) and hereinaftercalledthe C.P.I. 

The base index means the C.P.I. for the month of July 
1997+5% 

The cost of living allowance program shall provide 
$0.01 per hour for each full .35 point rise in the C.P.I. 
over the base index. Payments, if any, will commence 
in the first pay period beginning in the month following 
the publicationof the C.P.I. for October 1997 based on 
the total point advance in the October 1997 C.P.I. over 
the base index. Thereafter, the allowance will be 
adjusted upwards or downwards as required at three 
months intervals based on the index as of January 1998, 
April 1998 and July 1998. 

This allowance will be paid only on regular hours 
actually worked and shall not be considered for the 
purpose of computing overtime, premium time or any 
other earnings for any benefits based on wages unless 
otherwise required by law. 
The allowance, if any, will continue following the 
September2, 1998 wage increase. 
No adjustment retroactive or otherwise shall be made 
due to any revision which may later be made in the 
published index. 

The continuanceof the cost of living allowanceshall be 
contingent upon the availability of the official monthly 
C.P.I. in its present form and calculated on the same 
basis as the index in effect at the date of signing this 
Agreement unless otherwise agreed by the parties. 
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2nd Year of the Agreement 

For this purpose: 

"The Consumer Price Index" means the Consumer Price 
Index for Canada as published by Statistics Canada 
(1971 = 100) and hereinaftercalledtheC.P.1. 

The base index means the C.P.I. for the month of July 
1998 + 5%. 

The cost of living allowance program shall provide 
$0.01 per hour for each full .35 point rise in the C.P.I. 
over the base index. Payments, if any, will commence 
in the first pay period beginning in the month following 
the publicationof the C.P.I. for October 1998 based on 
the total point advance in the October 1998 C.P.I. over 
the base index. Thereafter, the allowance will be 
adjusted upwards or downwards as required at three 
months intervals based on the index as of January 1999. 
April 1999 and July 1999. 

This allowance will be paid only on regular hours 
actually worked and shall not be considered for the 
purpose of computing overtime, premium time or any 
other earnings for any benefits based on wages unless 
otherwise required by law. 

The allowance, if any, will continue following the 
September2, 1999 wage increase. 

No adjustment retroactive or otherwise shall be made 
due to any revision which may later be made in the 
published index. 

The continuanceof the cost of living allowanceshall be 
contingent upon the availability of the oficial monthly 
C.P.I. in its present form and calculated on the same 
basis as the index in effect at the date of signing this 
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Agreement unless otherwise agreed by the parties. 

3rd Year of the Agreement 
For this purpose. 

a) ' "The Consumer Price Index" means the Consumer Price 
Index for Canada as published by Statistics Canada 
(1971 = 100) and hereinaftercalled the C.P.I.. 

The base index means the C.P.I. for the month of July 
1999 + 5%. 

b) 

c) The cost of living allowance program shall provide 
$0.01 per hour for each full .35 point rise in the C.P.I. 
over the base index. Payments, if any, will commence 
in the first pay period beginning in the month following 
the publicationof the C.P.I. for October 1999 based on 
the total point advance in the October 1999 C.P.I. over 
the base index. Thereafter, the allowance will be 
adjusted upwards or downwards as required at three 
months intervals based on the index as of January 2000, 
April 2000 and July 2000. 

This allowance will be paid only on regular hours 
actually worked and shall not be considered for the 
purpose of computing overtime, premium time or any 
other earnings for any benefits based on wages unless 
otherwiserequired by law. 

The allowance, if any, will continue following the 
September2,2000, wage increase. 

The continuanceof the cost of living allowance shall be 
contingent upon the availability of the official monthly 
C.P.I. in its present form and calculated on the same 
basis as the index in effect at the date of signing this 
Agreement unless otherwise agreed by the parties. 

d) 

e )  

4 
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4th Year of the Agreement 
For this purpose: 

"The Consumer Price Index" means the Consumer &ce 
Index for Canada as published by Statistics Canada 
(1971 = 100) and hereinafter called the C.P.L. 

The base index means the C.P.I. for the month of July 
2000 + 5%. 

The cost of living allowance program shall provide 
$0.01 per hour for each full .35 point rise in the C.P.I. 
over the base index. Payments, if any, will commence 
in the first pay period beginning in the month following 
the publication of the C.P.I. for October 2000 based on 
the total point advance in the October 2000 C.P.I. over 
the base index. Thereafter, the allowance will be 
adjusted upwards or downwards as required at three 
months intervals based on the index as of January 2001. 

This allowance will be paid only on regular hours 
actually worked and shall not be considered for the 
purpose of computing overtime, premium time or any 
other earnings for any benefits based on wages unless 
otherwise required by law. 

No adjustment retroactive or otherwise shall be made 
due to any revision which may later be made in the 
published index. 

The continuance of the cost of living allowance shall be 
contingent upon the availability of the official monthly 
C.P.I. in its present form and calculated on the same 
basis as the index in effect at the date of signing 
Agreement unless othenvise agreed by the parties. 

this 
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Article 14 
, OVERTIME AND SUNDAY PREMIUM 

Clause 14:Ol 
As far as reasonably practicable, overtime will be equitably 
distributed among those normally performing the work to be 
done. The Company shall maintain a log book in each 
department of all overtime worked and/or refused and such 
log book shall be readily available for all employees in the 
Departmentto examine. 

Clause 14.02 
All work performed in excess of the employee's normal 
scheduled daily working hours will be considered overtime 
and paid at the rate of time and one-half(l-1/2) and at 
double(2) time for time worked in excess of ten(l0) 
consecutive hours. 

Clause 14.03 
Continuous shift workers shall be paid at the rate of time and 
one-half(l-1/2) for all work performed on Sunday and at 
double(2) time for all work performed on the Sunday of the 
employee's long weekend off. 

Clause 14.04 
a) Overtime and Sunday premium rates shall be calculated 

on the basis of the employee's regular hourly base rate 
exclusive of all other earnings, plus shift premium 
where applicable. 

An employee who for the convenienceof the Company 
is required to work a second shift of eight(8) hours 
within a twenty-four(24) hour period due to a shift 
changeover shall be paid at the overtime rate for such 
excess hours except when the employee's shift cycle is 
changedas a result of a reductionof the working force. 

b) 

Clause 14.05 
Shift workers will protect their jobs for one( 1) hour into the 
next shift at the applicableovertimerate. 
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Clause 14.06 
Except as provided in 14.05 above, overtime shall be 
voluntary. However, employees shall be expected to co- 
operate with the Company in an emergency and be paid the 
applicableovertime rate. 

Clause 14.07 
Call-in pay: 
Employees called in for emergency work outside of their 
regular working hours shall be paid not less than the 
equivalent of four(4) hours pay at straight time rates, or the 
applicable overtime rate, whichever is higher, except when 
such call-in is not more than one(1) hour before the start of 
their regular shift, in which case the hours so worked shall be 
paid for at the overtimerate. Employeesshall be permitted to 
go home if so desired after the emergency work has been 
completed. 

Clause 14.08 
Call-in on Plant Holiday 
Employees called in to work on a plant holiday shall receive 
a minimum of four(4) hours pay at double time or pay for 
actual hours worked at double time, whichever is greater. All 
call-ins on a plant holiday shall be on the basis of shift and 
classification that would normally perform the work to be 
done and by seniority. 

Clause 14.09 
Meal Allowance: 
Employees required to work(2) hours or more of overtime, 
either prior to or beyond their normal scheduled daily 
working hours shall receive a meal allowance. The amount 
of the meal allowance will be five dollars($5.00). 

Clause 14.10 
Overtimeand premium pay shall not pyramid. 
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Article 15 
J I  * PLANT HOLIDAYS 

Clause 15.01 
Plant Holidays and Hours Observed - Continuous Shift: 
Subject to other paragraphs of this article, continuous shift 
employees who have completed their probationary period will 
be paid for the following holidays on the basis of eight(8) 
hours at their regular hourly base rate, regardless of the day on 
which they fall: 

1. December 3 I st 
2. New Years Day 
3. Good Friday 
4. Easter Saturday 
5. Easter Sunday 
6.Sunday before Labour Day 
7. Labour Day 

The foregoing holidays shall be observed during the time 

8. Sunday before 
Thanksgiving Day 

9. Thanksgiving Day 
10. December 24th 
11. Christmas Day 
12. Boxing Day 

periods following: 

NOS. 1.2 - 

NOS. 3,4,5, - 

NOS. 6.7 - 

NOS. 8.9 - 

NOS. 10,11,12, - 

7.30 a.m., December 31 until 
7.30 a.m., January 2 

7.30 a.m., Good Friday until 
7.30 am., Easter Monday 

7:30 am., Sunday before Labour Day 
until 
7.30 a.m., Tuesday after Labour Day 

7.30 am., Sunday before 
Thanksgiving Day until 
7.30 am., Tuesday after Thanksgiving 
Day 

7.30 a.m., December 24 until 
7.30 a.m., December 27 
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Clause 15.02 
Plant Holidaysand Hours Observed - Day, 
lntermittentand Non-ContinuousShift: 
Subject to other paragraphsof this article, all day, intermittent 
and non-continuousshift workers who have completed their 
probationaryperiod will be paid for the followingholidays on 
the basis of eight(8) hours at their regular hourly base rate 
regardlessof the day on which they fall: 

1, New Years Dav 
2. Good Friday 
3. VictoriaDay 
4. CanadaDay 
5. Civic Day 
6. LabourDay 

7. ThanksgivingDay 
8. December24th 
9. ChristmasDay 

10. Boxing Day 
1 1. December27th 
12. December3lst 

The foregoing holidays shall be observed for a period of 
twenty-four(24)hours commencingat 7:OO a.m., 7:30 a.m., or 
8:OO a.m., as the case may be, on the day proclaimed by 
Federal, Provincial or Municipal proclamation. 

Clause 15.03 
Plant Holiday Premium: 
a) Those employees who are, as part of their normal job, 

regularly required and scheduled to work on statutory 
holidays becauseofthe nature oftheirjob (i.e. Batch & 
Furnace Attendant, Cullet Operator and Shift 
E1ectrician)and employees who are regularly scheduled 
to work on a statutory holiday for the purpose of 
ensuring the maintenance of buildings or machinery, 
will be paid at double time(2x) for hours worked. Such 
employees who so notify the Human Resources 
Department before the end of the pay period in which a 
paid holiday occurs, may in the alternative replace such 
a paid holiday which they have worked by another day 
off which they shall take at a date mutually satisfactory 
to them and the Company, or subject to the same 
conditions, accumulate up to a maximum of five(5) 
days the holidays so worked so as to take them 
consecutively. Such days shall accumulate as such 
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holidays accumulate. 

Other employees who volunteer and are scheduled to 
work on statutory holidays shall rcceivc: a minimum of 
four(4) hours pay at double time(2x) or actual hours 
worked at double time(2x), whichever is greater. 

Employees who volunteer to work in accordance with 
clause 15.03(b) will be scheduled on the basis of the 
shift that would normally be scheduled to work, by 
classification, by seniority, provided that such 
employees can perform the available work 
satisfactorily. In the event that sufficient employees are 
not available from the shift that would normally be 
scheduled to work, the remaining vacancies will be 
filled on a voluntary basis from other shifts by 
employees in the classification required, by seniority, 
provided that such employees can perform the available 
work satisfactorily. Any overtime worked or refused 
under this clause shall not be recorded in the applicable 
department'sovertime record. 

b) 

I 

c) 

d) Employees called into work on a statutory holiday, as 
covered by Article 14, Clause 14.08, may accumulate 
one day even if they have worked only four(4) hours 
subject to the maximum of five(5) days as specified 
under Clause 15.03(a). 

Clause 15.04 
To qualify for plant holiday pay employees must work their 
regularly scheduled shift immediately preceding and 
immediately following the holiday. However, under the 
following special circumstancesemployeeswill also qualify: 

a) lfon lay-offoffifteen(l5)calendardays or less; 

b) If on authorized leave of absence of not more than 
ten(l0) days during which the holiday is recognizedand 
having complied with other standard requirements; 
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If absent because of illness for at least two(2) working 
days either before or after the holiday or if absent 
because of illness for a period of not more than twenty- 
one(21) days within which the holiday falls providing a 
written confirmation of illness from the employee’s 
physician is provided to the Human Resources 
Department; 

If absent becauseof a bereavementleave; 

If the holiday falls within an employee’s scheduled 
vacation period. 

Clause 15.0s 
Employees will be paid as per clauses 15.01 and 15.02 for 
any holidays which fall within their vacation period. 
Employeeswho wish to take an extra day off at the beginning 
or end of their vacation can request a one(1) day leave-of- 
absence from their supervisor. 

Article 16 
VACATIONS WITH PAY 

Clause 16.01 
New Employees 
Employees with less than one(]) year’s seniority as of 
December 31st shall be entitled to receive in the following 
year, one day’s vacation up to a maximum of ten( 10) working 
days for every one(]) month of accumulated seniority 
completed during the calendar year preceding that in which 
the vacation is being taken. 

Vacation pay shall be 4% of the employee’s gross earnings 
accumulated during the 12 month period ending December 
3 1st prior to the vacation year. 

Clause 16.02 
Employees who have completed one(]) or more years of 
accumulated seniority by December 31st of the preceding 
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year shall be entitled to receive in the following year 
vacationswith pay on the followingbasis. 

Accumulated Vacation % of Previous 
Seniority Entitlement Calendar 

Year Earnings 
I year 2 weeks 4% 
5 years 3 weeks 6 Yo 
I 1  years 4 weeks 9% 
20 years 5 weeks 11% 
30 years 6 weeks 13% 

Employees will be entitled to vacation pay based on the 
applicable percentageof their previous year's earnings or their 
weekly wage calculated on applicable normal working hours 
for each week of entitlement,whichever is the greater. 

Clause 16.03 
An employee upon terminationof employment for any reason 
shall be entitled to receive accrued vacation allowance for the 
previous year in accordance with the terms of the Collective 
Agreement. For the current year such employee shall receive 
the appropriate percentage of year-to-date earnings based on 
accumulatedseniority as of date of terminationas follows 

Accumulated % of Previous 
Seniority Calendar 

Year Earnings 

6% 
1 1 years but less than 20 years 

11% 
30 years 13% 

Less than 5 years 4% 

20 years but less than 30 years 

5 years but less than 1 1 years 
9 yo 

An employee who does not give at least seven(7) days' 
written notice of resignation shall be entitled to receive 
accrued vacation allowance in accordance with the terms of 
the Collective Agreement for the previous year and in 
accordance with the terms of the Employment Standards Act 
of the Province of Ontario for the current year. 
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Clause 16.04 
Employees off work because of sickness or injury may upon 
request to the Human Resources Department receive vacation 
pay in lieu ofvacation. 

Clause 16.05 
Vacations must be taken during the calendar year in which 
they are due. 

Clause 16.06 
Eligible employees will be granted their additional week of 
vacation with pay after the date in the year in which they 
qualify and each succeedingyear thereafter. 

Clause 16.07 
a) Should the company decide to stop production for the 

purpose of grantingvacations, it will be in the period of 
July 1st to Labour Day and the company agrees to 
advise the Union at least ninety(90) days and sooner if 
possibleprior to the shutdown. 

b) If a plant shutdown is contemplated during the 
Christmas season, the Union will be notified thirty(30) 
days and sooner if possible,prior to the date of the plant 
shutdown. 

Clause 16.08 
a) Separate deposits will be made for each week of 

vacation entitlement. 

b) All deductions normally made from an employee's 
regular pay shall be deducted from the employee's 
vacation pay. 

Clause 16.09 
a) Vacation requests submitted by April 1st will be 

considered based on seniority. Vacation requests 
submitted after April 1st will be considered on a first 
come first served basis. 

36 



The number of employees who may be absent on 
vacation at any one time, in any one classification, 
department or shift, will be determined depending on 
the productionrequirements. 

If no vacation shutdown is scheduled, employees who 
submit their vacation request by April 1st shall, prior to 
the allocation of third, fourth and subsequent weeks of 
vacation to any employee, be granted two(2) weeks of 
vacation in the period from midJuneto mid-September. 
Employees eligible for vacation shall be notified of 
their vacation period as far as possiblein advance. 
Employees shall receive their vacation pay, if desired, 
two(2) weeks preceding such period providing they 
requested such pay four(4) weeks preceding their 
vacation. 

Article 17 
HEALTH AND WELFARE 

Clause 17.01 
For those employees eligible for the following plans, the 
Company agrees to contribute the following percentage. 

Weekly Indemnity - 100% of the premium cost for a plan 
which will provide 66-2/3% of the employee's basic weekly 
wage up to 60% of the E.I. Maximum Insurable Earnings on 
the basis of a 1-1-4-26 plan (first day of accident, first day 
hospita1,fourth day of illness, with maximum claim period of 
twenty-sixweeks). 

Extended Health - 100% of the premium cost for a plan 
providing a $20.00 deductible for those eligible for family 
coverage under this plan and $10.00 deductible for those 
eligible for single coverageunderthis plan. 

Group Life Insurance - 100% of the premium cost of 
existing plan will be paid by the Company. The life 
insurance benefit covers the following: 
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Employees with dependants - 200% of their "base hourly 
rate" times 2100 hours (maximum$80,000.00)! 

Employees with no dependants - 150% of their "base hourly 
rate" times 2100 hours (maximum$80,000.00). 

Coverage is rounded to the nearest $100.00. 
Life insurance coverage will be provided to all retiring 
employees. The amount of life insurance coverage will be 
$3,000. 

Denial Plan: 
The Company shall pay 100% of the premium cost for a 
Dental Plan based on the following fee schedule: 
Effective January 1, 1998 - Claims paid based on 1997 ODA 
Scheduleof Fees. 
Effective January 1, 1999 - Claims paid based on 1998 ODA 
Scheduleof Fees. 
Effective January 1,2000 -Claims paid based on 1999 ODA 
Schedule of Fees. 
Effective January I ,  2001 - Claims paid based on 2000 ODA 
Scheduleof Fees. 

' 

The plan covers 100% for Routine and Major Restorative 
Plan, ExcelsiorClass I and 50%ofClass I1 and Class Ill. 

The claims paid are subject to a deductible of $25.00 
single/$50.00famiIy per year. 

Maximum coverage is $1,000.00 per person(sing1e) and 
$ I  ,000.00for each covered dependent(fami1y)per year. 

Subject to other eligibility requirements of the plans, 
employees will be eligible for Company paid Extended 
Health and Group Life insurance on the first (1st) day of the 
month following six(6) months of active employment. 

Eligibility for weekly indemnity shall be the first(1st) day of 
the month following three (3) months of active employment. 
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Absences from work for any reason, including lay-off, for 
more than twn(2) consecutive weeks will be added to the 
qualifying period. 

Clause 17.02 
NoYwithstanding the foregoing provisions of 17.01, an 
employee's coverage and the Company's premium 
contributions in respect of that employee under the Extended 
Health, Group Life Insurance and Dental Plans shall be 
suspended from the end of the month following any month 
during which the employee is laid-off and until the employee 
returns to work upon being recalled to work by the Company. 
An employee's coverage and the Company's premium 
contributions in respect of that employee under the Weekly 
Indemnity plan shall be suspended as of the last day worked 
following notice of lay-off. 

Clause 17.03 
Provision for National Plan: 
In the event that during the term of this Agreement, there is 
introduced any health and/or welfare plan, under any Federal 
and/or Provincial authority which the employees of the 
Company are required to contribute through taxation or 
otherwise, it is agreed that the benefits contained in Article 17 
of this Agreement shall be co-ordinated with any benefits that 
may be available under any such Federal and/or Provincial 
Plan. In the event that the costs of the co-ordinated coverage 
shall be less than the costs of the benefits outlined in Article 
17, the Company shall provide additional Health and/or 
Welfare benefits, as mutually agreed to, to the extent available 
from the savings gained from the introduction of the co- 
ordinated plan. 

Article 18 
AUTOMATION AND TECHNOLOGICAL CHANGE 

Clause 18.01 
The Union acknowledges that the Company has the right to 
install at any time mechanical, electronic or any other type of 
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automatedequipment. Such installationsmay affect the wow 
of the entire bargainingunit or certain individuals in themit, 
in which case the Company will: 

as far in advance as possible before the installation of 
such equipment, meet with the Union Committee and 
provide the Committee with data regarding proposed 
date of installation, number and classification of 
employeeslikely to be affected by it, and; 
provide training facilities for operating such equipment 
which, in the judgement of Management, will assist the 
senior displaced employee or employees to qualify for 
any new jobs so created; 

provide a period of time of fifteen( 15) working days or 
such longer period as Management may decide 
appropriate for the senior employee or employees to 
learn to operate the equipment and, if in the judgement 
of management such employee(s) is not competent to 
operate the equipment after such period, then 
Managementshall be entitled to staffthe job as covered 
by the provisionof Article 12. 

Clause 18.02 
Severance Pay: 
a) Subject to the seniority provisions of this Agreement, 

employees who become permanently displaced as a 
result of the closing of the plant, or a department, or as 
a consequence of technological changes, shall be 
entitled to a severance allowance in accordance with 
their seniority. The amount of severance allowance to 
which an employeeshall be entitledshall be: 

5 years but less than 7 years 
7 years but less than 10 years 
10 years but less than 15 years 
15 years or more of service 

- 3 monthspay 
- 4 months pay 
- 5 months pay 
-12 months pay 

(b) All seniorityrights will cease on payment of severance 
allowances. 
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Article 19 
. LEAVESOF ABSENCE 

The employees may be granted leaves of absence by the 
Clause 19.01 

Company upon written application to the employee’s 
Bpartment Head. A copy of the disposition of the request 
will be sent to the Presidentofthe Local Union. 

Clause 19.02 
Pregnancy Leave and Parental Leave: 
Employees who have satisfied the eligibility requirements 
shall be entitledto a pregnancy and/or parental leave. 

Clause 19.03 
Local Union Leave: 
Employees who have been elected or appointed by the Union 
to attend a Union Convention or business of the Union other 
than normal membership or committee meetings shall be 
granted a leave of absence without pay for this purpose. It is 
understoodthat no more than two(2) employees from any one 
department shall be appointed and the total from all 
departmentsshall not exceed ten(l0). However, should it be 
necessary for more than one(1) employee from one 
department to be off at the same time, it will be the 
responsibility of the employees involved to make their own 
arrangement for a suitable replacementof equal classification. 
During Wage Contract Negotiations only, the designated 

Union Committee shall be granted an automatic leave of 
absence to attend such meetings with Management. 

Clause 19.04 
One employee may be appointedor elected to work full-time 
for the Union and will be granted leave of absence for a 
period up to one(1) year and this leave will be extended by 
the Company from year to year upon written application by 
the employee. Upon expiration of the leave of absence, the 
employee will be re-employed in the position formerly held 
at the rate prevailingat the time of such re-employment. 
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a) Clause 19.05 
Bereavement 
(a) Employeesshall be compensatedat their base rate 
of pay for a period of not more than three@) days at 
eight(8) hours each for absence due to death of the 
employee's mother, father, wife, husband, common-law 
wife, common-law husband, child, brother, sister, 
daughter-in-law, son-in-law, father-in-law, mother-in- 
law, brother-in-lawand sister-in-law. 
Employees shall be compensated at their base rate of 
pay for a period of not more than two (2) days at 
eight(8) hours each for absence due to death of the 
employee's grandparents. 
Employees who do not attend the funeral shall receive 
one(1)dayoffwithpay. 

(b) Employeesshall be compensatedat their base rate 
of pay for a period of not more than one(]) day at 
eight(8) hours for absence due to the death of their 
grandchildrenfor the purpose of attendingthe funeral. 
(c) In all cases, satisfactory proof of relationship to 
the deceased shall be provided to the Human Resources 
Department. 

Clause 19.06 
Jury Duty: 
Employeesrequired to report for jury duty (or who have been 
subpoenaedas a crown witness) will receive wages calculated 
at regular base rate, times their normal daily working hours 
for any time lost from work in order to maintain continuityof 
Pay. 

It is understood that the employee must present the court 
certificate of service to substantiate their attendance at court 
and will reimburse the Company with all jury pay for those 
days. 
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Article 20 
SAFETY AND HEALTH 

Clause20.01 
The Company shall make reasonable provision for the 
occupational health and safety of their employees during the 
hours of their employment and take reasonable action to 
protect employees from injury, and the Union may bring to 
the attention of the Company recommended suggestions in 
this regard. 

Clause 20.02 
Such matters shall be subject to discussion between the 
Company and the Safety Committee. 

Clause20.03 
An Occupational Health & Safety Committee shall be jointly 
set up on the following basis: three(3) representativesof the 
Union including a co-chairperson, three(3) representativesof 
Management including a co-chairperson and other' sub- 
committees as may be agreed upon by the Company and the 
Union. 

Clause 20.04 
Meetingswill be held at least monthly. Minutesshall be kept 
and a copy shall be sent to the Local President within one( 1) 
week after the meeting. 

Clause 20.05 
The Occupational Health & Safety Committee shall have as 
its primary purpose the prevention of accidents and the 
investigationof the nature and cause of accidents resulting in 
lost-time or which could have resulted in lost-time and to 
advise the Company as to the remedial action the committee 
feels should be taken. 

Clause 20.06 
Safety Equipment 
(a) The Company will provide at no cost to the 
employees, safety equipment, which will include safety 
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glasses, gloves, hard hats and special safety equipment, and 
any wearing apparel which is necessary for the safety of the 
employees. 

(b) Safety Shoes 

The Company will pay a subsidy towards the cost of each 
pair of safety work shoes purchased for the employees' use 
with a maximumof: 
4 pairs per year 

3 pairs per year 

3 pairs per year 

2 pairs per year 

The amount of the subsidywill be $50.00. 

Employees must have completed their probation period to be 
eligible for the subsidy. Purchase must be proved to the 
Company. 

(c) The Company will pay one hundred percent(100Yo)of 
the cost of prescription safety glasses for employees who 
have completed their probation period, providing they are 
purchasedthrough the Company, to a maximumof $100.00. 

Clause 20.07 
Injury at Work: 
Employees who are injured while at work and are unable to 
work the balance of the shift during which the accident 
occurred shall be paid on the basis of their regular hourly 
base rate for the entire shift, plus shift premiums if applicable. 

- Forming Departmentemployeesand 
Cullet Operators 

- Plant Maintenanceand Brick& 
Block Setters 

- Maintenanceand Batch and Furnace 
Department employees 

- for all other employees 

Clause 20.08 
The Company shall ensure that there is a trained First Aid 
Attendant on each shift and that the person shall be assigned 
work in the immediatevicinityof Line 17-1 in the Cold End. 
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Article21 
v ,, BULLETINBOARD 

Clausetl.01 
The Company agrees to furnish four(4) locked notice boards 
in nlutually agreed upon locations easily accessible to the 
employees, for the purpose of posting notices of interest to 
the Local. Keys to these boards to be in possession of the 
Recording Secretary and Financial Secretary of the Local. 

Clause21.02 
The Local may post material the subject matter of which will 
be restricted to recreational and social activities of the Local, 
notice of meetings, notice of elections of the Local and the 
Union. 

Clause21.03 
All material will be subjectto approval in writing by the Plant 
Manager or Manager, Human Resources before being posted. 

Article22 
GENERAL 

Clause22.01 
Tool Allowance: 
The Company will pay a yearly tool allowance of one 
hundred and twenty dollars($120.00) to employees who in 
the performance of their work are required by the Company 
to provide and maintain personally owned trade tools having 
a total value of three hundred dollars($300.00). This 
entitlementto be paid between December 1st and December 
24th annually. 

Clause22.02 
The Company will provide the employees with a cafeteria 
service of four hours in the middle of each shift, to cover 
meal breaks, seven days per week, other than for Firewatch, 
Batch & Tank or Electrical Maintenance, during regular 
cleaning hours or when suitable other arrangements have 
been made and mutually agreed upon. 
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Clause 22.03 
Persons whose regularjobs are not included in the bargaining 
unit shall not perform any work which is normally performed 
by classifications included in the bargaining unit except for 
the purpose of instructions, experimentation and in 
emergencies. 

Clause22.04 
Employeeswho have been subject to disciplinary action shall 
have their record amended to delete such reference to 
disciplinary action on the following basis: Written warnings 
and suspensions will be invalid after one year free of such 
action. Verbal warnings will be invalid after six months free 
of such action. This clause is not to be construed as 
nullifying any absentee records nor does it apply to 
disciplinary action resulting from violationof clause 23.0 1. 

I 

Clause22.05 
It shall be the duty of employees to notify the Human 
Resources Department of any change of address and phone 
number and if an employee should fail to do this, the 
Company will not be responsible for failure to notify such 
employee. 

Article 23 
NO STRIKE OR LOCK-OUT 

Clause 23.01 
In view of the orderly procedure established by this 
Agreement for settling grievances, the Company agrees that 
there will be no lockout of its employees and the Local and 
the Union agree that there will be no strike or other collective 
action which will stop; curtail or interfere with work of the 
Company'soperations. The Local and the Union agree that if 
any such collective action takes place, they will repudiate it 
forthwithand require their members to return to work. 
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Article24 
DURATION OF AGREEMENT 

Clause24;Ol 
This Agreement shall continue until thLls t  dav of March . 
2001, and shall continue automatically thereafter during 

w o d s  of one(]) year each, unless either party 
notifies the other in writing not less than thirty(30) days and 
not more than ninety(90)days prior to the expirationdate that 
it desires to amend or terminate this Agreement. In the event 
of such notification being given as to amendment of the 
Agreement, negotiations between the parties shall begin 
within fifteen( I5)days followingsuch notification. 

If pursuant to such negotiationsan agreementon the renewal 
or amendment of this Agreement is not reached prior to the 
current expiration date, this Agreement expires upon 
executionof a new Agreementor completionof conciliation 
proceedingsas prescribed by law, whichevershall first occur. 

In witness whereofeach of the parties hereto has caused this 
agreementto be signed by its dulv authorizedrepresentatives 
asofthis 9& dayof- dd& ,1998. 

ForlkUnlw: 

Sfme Smilh Raidml 
LLQ $trke*) 

TmDawsLoul W a g c C m ~ c r  

hEllkhhgm,H.RMiltm 
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1, LETTERSOF UNDERSTANDING 

1. Drivers'Uniforrn 
See attachedletter. 

2. Local Union Leave (Ref. Article 19.03) 
Leaves of absence will be granted for five(5) members of the 
Union Executive for purposes of attending the regular 
membership meeting, provided a notice of at least one week 
has been given to the Company. 

3. LicenseRenewal 
See attached letter. 

4. PlantHolidays(Ref. Article 15.02) 
When a holiday falls on a Saturday or Sunday, an employee 
will be granted a lieu day at a time mutually agreed to 
between the Company and the employee. All lieu days 
accumulated in accordance with the terms of the collective 
agreement must be taken within 12 months of the date 
earned. 

5. Winter Pants and Jackets 

a) It is agreed that the Company will supply winter pants 
and jackets for full time employees who regularly work in the 
warehouse. 

One(l) pair of pants and a jacket will be supplied to each 
eligible employee once every two(2) years. 

b) It is agreed that the Company will supply winter 
jackets and pants every 2 years for full time employees who 
work regularly in the followingjob classifications: 

*Cullet Operator 
*Raw Material Unloader 
*Millwright/Welder 
*Utility Labourer-Maintenanceplant Maintenance 

Department 
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*Quality Control Inspector " A ,  Steady Days, assigned 
ware audit and re- selection 

The winter jacket and/or pants may be replaced more 
frequently at management discretion. 

c) It is agreed that the Company will supply and replace 
winter jackets as required for full time employees who work 
regularly in the following job classifications: 

*Batch & Furnace Attendant 
*Brick & Block Setter 
*Mould Storage Attendant 
*Variable Parts Bench Hand 
*Storekeeper 
*Carpenter 
*Pipe Fitter 
*Vehicle Maintenance Mechanic 
*Certified Instrument Technician 
*Industrial Electriciadhstrument Technician 
*Instrument Technician 

d) It is understood that employees issued these pants and 
jackets will be responsible for them, will replace them in the 
event they are lost or stolen and will return them upon being 
issued a new pair or if terminated employment. 

Overtime Log 

In the case of an employee being absent from work 
(excluding vacations) or on a temporary posting or 
temporary transfer for more than one( 1) week, overtime 
hours based on the average number of overtime hours 
recorded per employee in the affected work group (as 
per clause 14.01) during time of absence, shall be 
credited to the absent employee upon return to work. 

Said average hours per employee (indicated in (a) 
above) shall be determined by totalling the number of 
overtime hours recorded during the absence and 
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dividing this total by the number of employees in the 
department or the affected work group. 1 I 

(c) In the case of new hires or employees transferring 
in from another department or classification designated 
in the collective agreement, said employees shall be 
credited with the average number of overtime hours 
recorded per employee in the affected work group 
(calculated in the same manner as (b) above). 

7. Apprenticeship Program 
The Company will follow the provisions regarding 
apprenticeship under the Apprenticeship and 
Tradesmen’s Qualification Act of Ontario. 

Candidates for apprenticeships will be selected as per 
the job posting procedures (of the collective agreement). 
It is understood of course, that if there are no applicants 

for a posted job or those that do apply do not meet the 
qualifications, the Company will go outside of the 
bargaining unit to select a candidate. 

The proposed wage rates for the apprentice will 
commence at 85% of the top rate for the trade involved 
and incremental increases in the rate will be made at 
pre-determined intervals in the program. 

For example, an industrial electrician must complete 
8,000 hours before being eligible to qualify for the 
certificate. The employee would therefore receive 
incremental increases after each 2,000 hours of work as 
an apprentice. 

No apprentice will receive top mte until officially 
licensed. 
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8. FormingBonusPlan 

The Company agrees that should it determine a need to 
modify or discontinuethe existing Forming Bonus Plan, 
no changes will be made without discussion and 
agreementwith the Union. 

9. Pension Pian 

EffectiveJanuary 1, 1997-$1.00increase($24to$25) 
EffectiveJanuary 1, 1998 - $1.00 increase($25 to $26) 
Effective January1,2000- $0.50 increase($26to 26.50) 

10. This letter is to confipn an understandingreachcd 
by the Company and the Union that employees do not 
have a right to return to their previous job after they 
have been posted as the successful candidate on a job 
posting EXCEPT as stipulatedin Article 12. 

11 .  PROCEDURES FOR ABSENCE DUE TO 
DISABILITY 

I .  Absent For One or Two WorkinpDavs 

To notify the Company at least one hour prior to 
the start of your shift in accordance with the posted 
procedure. 

For an absence due to a work-relateddisability,an 
employee will be required to provide a completed 
Treatment Memorandum to the Health Centre upon 
return to work (form available from the Health Centre). 

For an absence due to a non-occupational illness 
or injury, a doctor's note certifying fitness to return to 
work is not required. 
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Absent Three Consecutive Working Daw But 
Less Than Two Week 

If a work-related disability, to provide a completed 
Treatment Memorandum (form available from the 
Health Centre) within one week of date of acciderit or 
illness. 

If a non-occupational illness or injury, to provide a 
completed Weekly Indemnity claim form within one 
week of your date of disability. 

A return to work must be arranged at least one day in 
advance with your Supervisor or the Department 
Superintendent. An employee who fails to provide 
such advance notification will not be entitled to 
reporting pay if work is not available in the employee's 
classification. 

When returning to work, to provide to your Supervisor 
or the Health Centre, a doctor's note indicating that you 
are fit to return to work. 

Absent Two Weeks or More 

(a) If a work-related disability, to provide a completed 
Physician's Report (form available from the Health 
Centre) within one week of date of accident or illness. 

(b) Ifa non-occupational illness or injury, to provide a 
completed Weekly Indemnity claim form within one 
week of your date of disability. 

(c) If you expect to be disabled for more than two 
weeks, you must provide updated medical information 
in accordance with your prognosis. For example, an 
employee became disabled on April 22nd and on the 
initial medical form, the doctor indicated the employee 
would be disabled until May 15th. If the doctor later 
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determines that the employee will be disabled beyond 
May, 15th. the employee must provide updated medical 
information to the company prior to May 15th. 

"(d) If your doctor is uncertain as to when you will be 
able to return to work, you are to provide updated 
medical information on a monthly basis. In the case of a 
severe and lengthy disability, less frequent medical 
updates may be appropriate and they can be arranged 
with the Health Centre. 

(e) 
in order to return to work. 

You must obtain clearance from the Health Centre 

(f) Return to Work Notice 
*Employees who have been absent from work due to 
disability for two weeks or more are responsible to 
consult with their physician to ensure that they are able 
to give the Health Centre at least one week's notice 
(subject to paragraph 3(h)(i) below) of their intention to 
return to work. This is so that return to work clearance 
procedures can be completed in advance of the date the 
employee is able to return to work. The Nurse shall 
record in the Nurse's notes, in the individual employee's 
file, the date and time that the employee contacted her to 
obtain clearance to return to work. 

-If employees are unable to arrange clearance with the 
Health Centre so that they can return to work on the date 
indicated by their physician, they must contact the 
Human Resources Department at least one day prior to 
their return to work date as specified by their physician. 
The Human Resources Department will then consult 
with the Health Centre staff to determine whether the 
employee can return to work on the date indicated by the 
treating physician. 

(g) Return to Work Clearance bv Health Centre 

Clearance by the Health Centre for serious disabilities 
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(i.e. two weeks or longer) is an importantcomponentof 
the Company's Health and Safety Prognamme4for the 
followingreasons: 

i) to ensure that employees will not be a danger to 
themselves or their fellow workers when they return to 
work; 

ii) to clarify any work restrictionsrequired; 

iii) to facilitate follow-up should the employee suffer 
relapse at work; and 

iv) so that the Company can maintain up-to-date 
employee medical records. 

In order to enable an employee's physician@) to make 
a more informeddecision as to whether the employee is 
able to return to work, employees will be provided with 
a copy of the Physical Demands Analysis for their 
position at the time of the commencement of their 
disability absence. It is up to employees to provide 
such Physical Demands Analysis to their treating 
physician(s) and such physicians must certify on any 
return to work certificate that they have reviewed the 
Physical Demands Analysis and are satisfied as to the 
employee's fitness to return to work based on such 
review. 

-Any requirement under the Procedures that an 
employee be cleared for return to work by the Health 
Centre does not include a requirement that the 
employee must undergo a physical capabilities medical 
assessment (PCMA) by the Occupational Health 
Physician or Nurse. Where there are reasonable and 
probable grounds to doubt that an employee is tit to 
return to work, employees may be requested to undergo 
a PCMA particularly where there has been an ongoing 
physical disability. Any such PCMA would be limited 
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injury to self or fellow employees. If an employee 
refusew tw undergo a PCMA, the employee must 
otherwise provide reasonable medical evidence to the 
Health Centre certifying that he IS tit to perform the 
Work or the return to work will be delayed until such 
medical evidence is provided and the employee will not 
be entitled to be paid in the interim. A certificate from 
the employee's physician(s) may be considered to be 
reasonable medical evidence provided it clearly states 
that the employee has been examined by the physician 
and based on the physician's review of the Physical 
Demands Analysis of the employee's job it is the 
physician's opinion that the employee is fit to return to 
work. 

(h) 
Clearance 

If an employee has been absent due to disability for two 
weeks or more, should there be a delay in the employee's 
return to work beyond the date indicated by their 
physician solely due to obtaining clearance from the 
Health Centre, the Company will reimburse the 
employee for all lost regular earnings provided: 

Pay for Work Davs Missed Due to Health Centre 

Lthe employee has given at least one week's 
advance notice of return to work to the Health 
Centre, or, in cases where one week's notice is not 
given due to circumstances beyond the employee's 
control and which were not caused by the 
employee's failure to communicate with their 
doctor or the Health Centre, gives as much notice 
as possible in the circumstances; and 

Kthe employee has provided satisfactory medical 
documentation during the absence in accordance 
with 3(f) and (8) above; and 
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JJI.the employee has given the Health Centre a 
reasonable return to work certifhate or 'other 
reasonable medical evidence. 

4. 

Employees whose Health and Welfare ,benefit 
coverage and/or pension accrual has lapsed dtiring 
their absence, will have the same reinstated as of 
the first day for which they are compensated for 
lost earnings. 

Employees who cancel, do not attend or arrive late 
for their appointment with the Health Centre (and 
cannot be accommodated) for any reason, will not 
be entitled to pay for lost hours or reinstatement of 
lost benefits. Circumstances beyond the control of 
the employee that prevent the employee from 
attending the appointment on time will not 
disqualify the employee from payment. 

Nothing contained in this Procedure shall affect 
the rights or obligations of the Company, an 
employee or the Union under the Workers' 
Compensation Act (Ontario), as amended, or any 
other applicable statutes. 

Return To Work - Modified Duties 
*An employee absent due to disability will be 
evaluated for return to work on the basis of 
modified duties and/or hours in order to expedite 
and facilitate the return to work. 

*A modified work program will be recommended 
by the Health Centre and be based on input from 
the employee's physician and/or the Workers' 
Compensation Board. 
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12. New (ref. Clause 10.03) 

When an emergency lay off is in effect, a general 
written notice of lay off may be posted in the plant 
pursuant to clause 10.03 and this shall constitute 
effective notice of lay off to all employees in the 
bargaining unit whether or not they are at work and 
earning wages, including but not limited to employees 
who are absent from work on emergency lay off. 
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LETTERS 

Mr. Don Clifford 
Staff Representative 
United Steel Workers of America 

Dear Don: 

Shifts 

Two representativesof the Union and two representativesof 
the Company will meet from time to time, as may be 
reasonable, prior to June 30, 1998, to review different 
proposals that either party may make for alternative eight 
hour shift schedules to replace the schedulescurrently set out 
in Clause 11.03. 

Yours truly, 

Jerry D. Collins 
Plant Manager 
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Mr. Don Clifford 
Staff Representative 
United Steel Workersof America 

Dear Don: 

Letter of Understanding#l and #4 - Collective Agreement 
September 1,1994 - September 1,1997 

The parties agree to delete Letter of Understanding# 1 and #4. 

Should the Tractor Trailer Drivers be reinstatedduring the lift 
of this agreement, the Company and the Union will recognize 
these two letters. 

Yours truly, 

Jew D. Collins 
Plant Manager 
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Mr. Don Clifford 
Staff Representative 
United Steel Workersof America 

Dear Don: 

Following the award of the outstanding leadhand 
superseniority arbitration, the Company and the Union agree 
to address any concernsresultingfrom the decision. 

Yours truly, 

Jerry D. Collins 
Plant Manager 
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MI. Don Clifford 
Staff Representative 
United Steel Workers of America 

Dear Don: 

The Company and the Union agree to renew the General 
Duties- LeadhandletterdatedNovember27,1994. 

Yours trul v. ., 

Jerry D. Collins 
Plant Manager 
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Mr. Don Clifford 
Staff Representative 
United Steel WorkersofAmerica 

Dear Don: 

In the event that the Company experiences difficulty in 
recruiting skilled trades, the Company agrees to discuss with 
the Union, adjustmentsto the skilled trade wage rates. 

Yours trulv. 
< I  

Jeny D. Collins 
Plant Manager 
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APPENDIX A 

The progression times shown under Appendix A shall he deemed to be the time worked in the 
elrasitiertion rollowang the attainment of the classification rate. 

s s s s 
PRODUCTION CLASSIFICATIONS PR0H;bTION CLASSIFTCATION 1 YEAR 2 YEkRS 

1. 

2. 

3. 

4. 

5. 

CARTON ASSEMHLER 
urmrry LABOURER 

SELECTOR PACKER 
PALLETIZER 
MECHANICAL SWEEPER OPERATOR 
ZTTILITY LAHOIJRER - MAINTENANCE 

OPERATOR IN TRAINING 
MOULD STORAGE ATTENDANT 
CHECKER 
LEHR SURFACE COATING ATTENDANT 
LABEL MACHINE OPERATOR 

CULLET OPERATOR 
L r o  CHECKER 

c r o  PALLET PAD 
LTOCNERIFIER 

BATCH & FIIRNACE ATTENDANT 
RAW MATERIAL UNLOADER 
TRACTOR TRAILER I>RWER 
STORKKF.EPER 
QUALITY CONTROL INSPECTOR **A.. 

14.12 15.50 

14.19 15.61 

14.41 

14.59 

14.78 

15.63 15.94 

16.11 16.31 

16.31 16.63 16.79 



6. MOCI1.D INSPECTOH 15.38 

7. VARIABLE PARTS HKNClIl IIAND 15.54 

8. FORMING OPERATOR 17.01 

9. FORMING SPEC71ALISI. 17.73 
FEEDER ITPKEEPMAN 
BRICK & BI.OCK SEII 'EK 

TNADES C~I.ASSIPICATION 

UNLICENSED TRAUES: 18.33 
lNDIISTHMId MAINTENANCk: M LCIIANIC' 
EL&:CTRONIC TECHNICIAN 
INSTHLIMENT TPC~HNIC'MN 
VEII1CI.E MAINTENANCR MECIIANIC 
GENEMAL MACHINIST 

L1CENSF.D TRADES - GHOLlP 1: 
INIDIISTHIAL MAINTENANCE MECIIANIC 
MILI.WRIGI1TIWEI.DER 
V B I I I C ' I ~ E  MAINILNANCf MECXIANIC 

WEI.I>HR 
C:AllPPNTEK 
GENEKAI. MACHINIST 

19.27 

PIPE FirrxR 

rooi. & DIE MAKICK 

LICENSED TRADES - GROUP 2: 
CERTIFIED ELECTRONIC IECHNICMN 

19.76 

16.99 17-30 

17.22 17.45 

16.79 

17.06 

18.50 18.89 

19.25 19.41 19.65 

18.83 19-02 18.60 

19-77 20.03 19.55 

20.03 20.26 20.54 

CEHTIFlkD INSTHLIMENT TECHNICIAN 
INDIISTRML E I . E ~ I ' R I C 1 A N I I N S T R I l M ~ N I  
TECIINICIAN 



APPENDIX A 

The progression times shown under Appendix A shall he deemed to hc the time worked in the 
classification following the atminment of the elassififation mte. 

1. 

2. 

3. 

4. 

5. 

S S s S 
PRODZTTC17ION CLASSIFICATIONS 

CARTON ASSEMBLER 14.40 
UTIL-Y LABOURER 

SELECTOR PACKER 14.47 15.92 
PALLETIZER 
MECHANICAL SWEEPER OPERATOR 
UTILITY LABOURER - IMAINTENANCE 

OPERATOR IN TRAINlNG 14.70 15.94 16.26 - 
MOULD STORAGE ATTENDANT 
CHECKER 
LEHR SZTRFACE COATING ATTENDANT 
LABEL MACHINE OPERATOR 

PROB;\TlON CLASSIFiCATION 1 YEAR 2 YEARS 

15.81 - 

CLILLET OPERATOR 
LTO CHECKER 

14.88 16.43 16.64 - 
I.TOC7VERIYIER 
1.TO PAI.I.F.1 PAI> 

BATC'II & FCIKNACE ATTENDANT 15.08 16.64 16.96 17.13 
RAW M A ' C L H I A I .  t i h ' l . O A n L W  
TRACTOR TRAILER DR1VF.R 
ST0RIKfi:EPEH 
QCAI.lTV CONTROL INSPEClOR "A'* 



6. MOULD INSPECTOR 

7. VARIABLE PARTS BENCH HANU 

8. FORMING OPERATOR 

9. FORMING SPECIAI-IST 
FEEDER UPKEEPMAN 
w u c K  BLOCK skxrEn 

TRADES CLASSIFICATION 

1. UNLICENSED TRADES: 
MDZlSTRIAL MAINTENANCE MECHANIC 
ELECTRONIC TECHNICIAN 
INSTRUMENT TECHNICIAN 
VEHICLE MAINTENANCE MECHANIC 
GENERAL MACHINIST 

LICENSED TRADES - GROUP I: 
INDUSTRIAL MAINTENANCE MECHANIC 
MILI-WRIGHTIWELDER 
VEHICLE MAINTENANCE MECHANIC 
PIPE FITTER 
WELDER 
CARPENTER 
GENERAL MACHINISI' 
TOOL & DIE MAKER 

LICENSED TRADES - GROUP 2: 
CERTIFIED E I x c r n o N I c  TECIINICIAN 

15.69 

15.85 

17.35 

18.0s 

18.70 

19.91 

20.41 

17.13 17.33 17.65 

17.56 1. 80 17.40 

18.87 19.27 

19.64 19.80 20.04 

18.97 19.21 19.40 

20.42 20.68 20.19 

20.68 20.92 21.20 



APPENDIX A 

The progression times shown under Appendix A shall be deemed to he the time worked in the 
classiflention following the attainment of the clnerifiention rate. 

s s s s 
PRODUCTION CLASSIFICATIONS PROBXTION CLASSIFiCATION 1 YEAR 2 YfARS 

CARTON ASSEMBLER 
UTILITY LABOURER 

14.69 16.13 

SEL&CXON PAC’KEH 14.76 16.24 

MECIIANICAL SWEEPER OPERATOR 
ZITILITY LABOCIRER - MAINTENANCE 

OPERATOR IN TRAINING 14.99 16.26 16.59 - 
MOULD STORAGE ATTENDANT 
CIIECKER 
I.EIIR SCIRFACE COATINC- ATTENDANT 

PALLE-rIzEn 

IABEI- MACIIINE o p m u r o n  

5. BATCH & FURNACE ATTENDANT 
RAW iUATIIRIAL. UNLOADER 

STOREKEEPER 
r u c r o R  r R A i I x n  DnrVEK 

QUALITY coNrno1. r N s P E c r o n  **A** 

15.18 16.16 16.97 - 

15.38 16.97 17.30 17.46 



6. MOULD INSPECTOR 16.00 

7. VARIABLE PARTS BENCR HAND 16.17 

8. FORMING OPERATOR 17.70 

9. FORMING SPECIALIST 
FEEDER IIPKEb:PMAN 
BRICK & BLOCK S K I T E H  

TRADES CI.ASSIFICATION 

1 UNLICENSED T W D E S :  19.07 
, INDUSTRIAL MAINTENANCE MECIIANIC 

ELECTRONIC TECHNICIAN 
INSTRUMENT TECHNICIAN 
VEHICLE MAINTENANCE MECHANIC 
GENERAL hlACHlNlST 

2. LICENSED TRADES - GROUP 1 : 20.56 
INDUSTRIAL MAINTENANCE MECHANIC 
MILLWHIGIIT'IWKLDEW 

PIPE FITTER 
WELVEH 
CARPk:NTEK 
GENERAL MACIIINISI' 
TOOL & DIE MAKER 

vmiacnx MAINTKNANCX MEC'IIANIC 

3. LICENSED TRADES - GROUP 2: 21.07 
CERTIFIED ELECTRONIC TECHNICIAN 

17.46 17.68 18.00 

17.75 17.91 18.16 

19.25 19.66 

20.03 20.20 20.44 

19.35 19.59 19.79 

20.84 21.08 21.14 

2134 21.59 21.87 

CERTIFIED INSTRUMENT TECHNICIAN 
INlXlSTRIAL ELl iC l 'R IC~NI INSTRUMENT 
TECHNICIAN 



APPENDIX A 

The progrc-sion times shown under Appendix A shall he deem& to be the time worked n n  the 
dnsstficition following the it-inment of the classification rate. 

PRODUCTION CLASSIFICA'CIONS 

1. CIARlON ASSEMULER 
UTILITY LABOURER 

2. SELECTOR PACKER 
PALLETIZER 
MECIXANICAl, SWKEPEH OPERATOR 
UTILITY l_ABOURER - MAINTENANCE 

3. OPERATOR IN TRAINING 
MOULD STORAC-E ATTENDANT 
CHECKER 
LBHR SURFACE COATING ATTENDANT 
LAUEL. MACHINE OPERATOR 

4. CULLET OPERATOR 
LTO CIlECKER 
LT0CNERIFIF.R 
cro PALLET PAD 

5. UATCIl & FClRNACE AI'TENDANT 
RAW MATERIAL UNLOADER 
TRACTOR TRAILER DRIVER 
STOREKEEPER 
QUALITY CONTROL INSPECTOR "A" 

s S '  

14.98 16.45 

15.06 16.56 

15.29 16.59 16.92 - 

15.48 

15.69 

17.10 17.31 

17.31 17.65 17.81 



6. MOZJLU INSPECTOR 

7. VARIABLE PARTS BENCH HAND 

8. FORBZING OPERATOR 

9. FORMING SPECIALIST 
FEEDER UPKEEPMAN 
BRICK & BLOCK SE'l'fEH 

TRADES CLASSIFICATION 

I LIN1.ICENSED TKADES: 
INDI1SlHIAL MAINTENANCE MECIIANIC. 
LLECTRONIC TECIINICIAS 
INSTRUMENT TECHNICMN 
VEHICLE MAINTBNANCE MECHANIC 
GENERAL lMACWlNlST 

16.32 

16.49 

18.05 

18.81 

19.45 

20.97 

VEI1ICI.R MAINTENANCE MECHANIC 
PIPE FI1'TEK 
WELDER 
CAUPENTEH 
GENERAL MACIIINIST 
TOOL & DIE MAKEH 

LICENSED TRADES - GROUP 2: 
CERI'IFIBV ELECTHONIC TECIINICIAN 

21.49 

18.03 18.36 17.81 

18.11 18.27 18.52 

19.64 20.0s 

20.43 20.60 20.85 

19.98 20.19 19.74 

21.26 21.50 21.77 

22.02 22.11 21.77 

CEKI'IFIED INSTRUMISNT TECHNICIAN 
RYDUSTRMI. ~~LECl~KICMNIINSTRllMBNT 
T&CHNIClAN 



NOTES 

REMEMBER 
YOUR UNION MEETING IS THE LAST 

WEDNESDAY OF THE MONTH 
AT 1 :00 P.M. AND 4:45 P.M. 

PLEASE ATTEND 


