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THI'S COLLECTI VE AGREEMENT MADE
BETVEEN:
CONSUMERS  GLASS,
A MEMBER OF THE CONSUMERS PACKAG NG GROUP,

TORONTO, ONTARI O, HEREI NAFTER CALLED "THE COVPANY"

- AND-

NATI ONAL AUTOMOBI LE, AERCSPACE & AGRI CULTURAL
| MPLEMENT WORKERS UNION OF CANADA (C. A W - CANADA)
AND | TS LOCAL 29,
HEREI NAFTER CALLED "THE UN ON'.

ARTICLE 1 - PURPOSE

1.01 This agreenent is nmade to establish and maintain lawful and orderly
col l ective bargaining relations between the Conpany ,and its enpl oyees, to
provide for the pronpt and equitable disposition of grievances and to
establish and maintain satisfactory working conditions, hours of work and
wages for said enployees.

ARTICLE 2 - RECOGN TION AND JURI SDI CTI ON

2.01 The Conpany recogni zes the Union as the collective bargaining agent for
its enployees at its Toronto Plant, save and except Assistant Supervisor
persons above the rank of Assistant Supervisor, Stationary Engineers, Security
@Quards, Ofice, Cerical and Sales Staff.

2.02 The term "enpl oyee" or "enployees" wherever hereinafter used shall nean
only those persons conming within the bargaining unit as defined above unless
the context otherw se applies.

2.03 VWere the masculine pronoun is used in the agreenent, it shall mean and
include the fem nine pronoun where the context so requires.

2.04 Supervisors will not perform work normally done by bargaining unit
enpl oyees except for the purpose of instruction, experinentation, energency or
performance of necessary work when production difficulties are encountered on
the job.



ARTICLE 3 - MANAGEMENT RI GHTS

3.01 Subject to the provisions of this agreenent, the nanagenment and the
operation of the plant and the direction of the working force is and shal
remain vested exclusively in the Conpany.

3.02 The Union acknow edges that it is the exclusive function of the Conpany
to:

(1) Maintain order, discipline and efficiency.

(2) Hre, discharge for just cause, classify, direct, transfer
pronote, denote, |ay-off and suspend or otherw se discipline
enpl oyees, subject to the right of enployees to |odge a
grievance as provided by this agreenent.

(3) Make and alter fromtine to tine rules and regulations to
be observed by the enployees, provided that they are not
i nconsistent with the provisions of this agreenent, and

(4 Cenerally to manage the industrial enterprise in which the
Company 1s engaged, and without restricting the generality
of the foregoing to deternmine the products to be manufactured
net hods and | ocati on of manufacture, schedul es
for production, kinds and |ocations of nachines and tools to
be used, process of manufacturing, the engineering and de-
signing of its products, the control of materials and parts
to be incorporated in the products produced, and the
extension, limtation, curtailnent or cessation of operations.

3.03 The Conpany agrees that these functions will be exercised in a nmanner
consistent with the provisions of this agreenent.

3.04 The Conpany agrees to post general rules nutually agreed upon by the
Union and the Conpany for the guidance of enployees.

ARTICLE 4 - UNION SECURITY

4.01 Al enpl oyees who are nmenbers of the Union shall renmmin nmenbers of the
Union in good standing as a condition of enploynent.

4,02 Al new enpl oyees shall becone and remain nenbers of the Union upon
compl etion of their probationary period as a condition of enploynent.



4.03 (a) The Company shall deduct fromthe wages. of its enployees dues and
initiation fees in the anobunt fixed by the constitution and by-laws of the
National Autonobile, Aerospace & Agricultural |nplement Wrkers Union of
Canada.

(b)  Regular weekly dues deductions and the initiation fee shall start wth
the first pay follow ng enployment by the Conpany.

(¢) The Conpany agrees to remt such deductions to the Financial Secretary of
the local by the 15th of the nonth following. The nonthly dues cheque shall
be acconpanied by a list showi ng the name and cl ock nunber of each enpl oyee
and the total nonthly deduction being remitted for each enpl oyee. Hi ring
dates, the nanes, current addresses and tel ephone nunbers of new enployees and
t he nanes and dates of severance of enploynent shall be forwarded to the
Financial Secretary of the Local with the dues cheque.

d Wen a new enployee is hired, a copy of the notification form (Payroll
Hre) will be sent to the Local President.

(e) The Conpany will show on the enployee's annual T-4 slip the total amount
of union dues deducted from his/her earnings during the applicable year.

4.04 The Union will indemify the Conpany against all clains by enpl oyees
made against it by reason of conpliance with this article.

4.05 This form of dues deduction authorization shall be as follows: |, the
undersigned, voluntarily do hereby authorize and direct Consuners d ass, A
Menber of Consuners Packaging Goup, Toronto, Ontario, during the life of this'
agreenent, to deduct from ny gross earnings, accumulated to nmy credit from the
date of signature hereof, union dues as required by the constitution and
by-laws of the National Autonobile, Aerospace & Agricultural Inplenent Wrkers
Union of Canada, and the Union initiation fee, and to remt sane each nmonth to
the Financial Secretary of Local 29, National Autonpbile, Aerospace &
Agricul tural Inplenment Wrkers Union of Canada (C AW - Canada), whose
recei pt thereof shall be considered a discharge to the Consuners d ass, A
Member of the Consuners Packagi ng Group, Toronto, Ontario, for the ampunts
deducted from ny earnings as authorized and directed herein.

Date........ . R
Gock Nunber...................
Signature. . ...

ARTICLE 5 - UNION RIGHTS COW TTEE

5.01 (a) The Conpany agrees to recogni ze a maxi num of twenty-eight stewards
selected by the Local from among the enployees.



(by The Local shall appoint a Gievance Committee conposed of the President
and four (4) stewards or menbers of the Union elected executive (maxi num 10).
The President and two (2) other stewards or el ected executives of the Union
shall be considered regular menbers of the Gievance Conmittee. The remaining
two (2) menbers will be selected” by the President as required from the
stewards and the elected Union executive.

(c ) Meetings between the Gievance Committee and Managenment will be schedul ed
in a convenient manner by both parties. Tine spent at neetings wth
Managenent outside of the regularly schedul ed working hours will be paid at
straight time at the base rate.

5.02 The plant shall be divided into five (5) zones as follows, each of which
zone shall have a grievance (bargaining) comittee representative:

Zone 1 - Batch & Furnace and Form ng
Zone 2 - Packing Room Carton Assenbly
Zone 3 - Warehouse and Shipping, Stores and Carton Receiving

Zone 4 - Maintenance, Muld Repair, Mchine Repair,
Quality Control (Day Inspector)

Zone 5 -C.MS.

5.03 The Local President, menbers of the Gievance Commttee, zone stewards
and shop stewards and/or a representative of the National Union may enter the
plant at any time in connection with the settlenent of grievances with the
prior permssion of nanagenent.

5.04 The Recording Secretary of the Local shall notify the Conpany in witing
of the nanes of the stewardsand | ocal officers and the effective dates of
their appointments. The Company shall keep the Local President advised, in

witing, of the nanes of the Supervisors and Assistant Supervisors. The
Conpany and the Local shall each advisethe other of any change in these
nanes. The Conpany W ll also advise the Local Union President of all

appoi ntments of Lead Hands.

5. 05 Managenent will introduce new enployees to a steward in the Departnent
in which they work. The President ordesignate will have an opportunity to
address new enpl oyee groups.

5.06 An enployee may see his/her official file by requesting to do so to the
Human Resources Departnent.

ARTICLE 6 - GRIEVANCE PROCEDURE

6.01 The Local President, the Bargaining Conmittee of five persons, and the
Stewards shall be permitted by their Supervisor or Assistant Supervisor to
| eave their regular duties for a reasonable length of time during their



regular working hours without loss of time or pay for the purpose of
processing and settling grievances.

6.02 The Bargaining Conmittee of not nore than six (6) persons including the
Local Presi dent shal |' deal with the Plant Manager and/or  his/her
representatives in the processing of grievances at Step 3 of the grievance
procedure.

6.03 (a) VWhere an enpl oyee believes t hat nmanagenent has contravened sone
article in the Collective Agreenent, they may submit a grievance according to

the follow ng steps. Paid Holidays, Saturdays and Sundays shall not be
considered in the tine limts nentioned for the grievance and arbitration
process. Extensions on the time limts may be granted on mutual agreenent

between both parties in witing.

Step 1. An enployee alleging a violation of a specific provision of this
Agreerment shall discuss it with his/her inmediate Supervisor prior to making
it the subject of a grievance, wthin seven (7) days after the occurrence or
when it first becomes known to the Gievor. Shoul d the enpl oyee wish to be
acconpanied by the Steward, the Supervisor may elect to have another
Supervi sor present for the discussion. If the matter is not satisfactorily
settled by the inmredi ate Supervisor, within two (2) working days it will be
reduced to witing signed by the Enployee and the Steward, and submitted to
the Department Dead as a grievance no later than three (3) days after 'the
Supervi sor's decision. The Conpany will afford the Union Representative and
the enployee suitable facilities for a private discussion.

Step 2: A Step 2 neeting will be held in the presence of the Departnment
Head, Steward, Zone Steward, Enployee, Supervisor and Human Resources Manager.
The Departnent Head shall render a decision within three (3) working days of
the receipt of such grievance to the Steward in witing.

Step 3: If the decision of the Departnent Head is not acceptable to the
Union, the Plant Manager, along with the Bargaining Conmttee, Shop Steward
and the Enployee shall neet to try to find a solution to the grievance within
three (3) daysafter the date on which the Department Head has rendered a
written decision. Each party at this meeting nay have one (1) additional
subordinate official if required. The Plant Manager shall have three (3) days
following this neeting in which to submt a witten reply to the Bargaining
Commi ttee.

Step 4: If the decision of the Plant Manager is not acceptable to the Union,
the grievance will be submitted to Step 4 within five (5) days of the receipt
of the witten reply. Step 4 grievances shall be subnmitted to the Director,
Industrial Relations and the National Representative or designates shall deal
with the grievance at their next schedul ed grievance neeting. Gievance
meetings will be held on the same day each nonth, normally the second
Wednesday of the month, and there will be a neeting once a nonth. The agenda
will consist of all Step 4 grievances which either party wi sh to discuss.
Notice of the Step 4 grievances to be discussed will be given to the other
party at least one week in advance of the Step 4 nonthly neeting. The Conpany



shall render a decision in witing not later than five (5) days follow ng the
said grievance neeting.

If the answer in Step 4 is unacceptable to the Union, the Union shall submt
the grievance to arbitration within ten (10) days by notifying the Conpany by
regi stered-or hand delivered mail.

6.03 (h) Where enployees on nore than one shift are involved in the sanme
grievance, then the grievance may be subnmitted directly to the Head of the
Departnment, as a Step 2 grievance.

6.03 (c ) The parties recognize the inportance of full discussion and shall
nmake every effort to settle the grievance at all stages of the grievance
procedure.

\
ARTICLE 7 - COWMPANY-UNION POLI CY GRI EVANCE

7.01 Any difference arising directly between the Conpany, the Union and/or
the Local (which shall not include natters enployees personally are entitled
to grieve upon) as to the neaning, application or alleged violation of any
provision(s) of this agreement may be submitted in witing by either party
comencing at the 2nd Step. The time linmits provided under the applicable
provisions of the grievance and arbitration procedure shall appropriately
apply to both parties.

ARTICLE 8 - DI SCHARGE & SUSPENSI ON

8.01 (a) An enployee called in for interview for the purpose of disciplinary
action or reprimand, shall have a Union representative present. A copy of
such notice, stating reason for disciplinary action, shall be given to the
enpl oyee's Union representative.

(b) If an enployee (except probationary) is suspended, or discharged, and the
Gievance Conmittee believes this enployee has been unjustly dealt wth, such
suspension or discharge may constitute a grievance. The grievance would be
handled within five (5) days fromthe date of the occurrence of the suspension
or discharge starting at Step 2 in the case of a suspension and at Step 3 in
the case of a discharge.

(c) Upon the request of a suspended or discharged enployee, the Conpany will
provide facilities for this enployee to consult with a steward for a
reasonable length of tine.

(d) The Conmpany will notify the grievance comrittee and the enployee in
writing should an individual be suspended on the day of a suspension or
di schar ge.

8.02 When a maxi mum period of nine (9) nonths has el apsed since an enpl oyee's
| ast disciplinary notice, the Conpany wll not use such notices in determning



subsequent disciplinary action.

ARTICLE 9 - ARBITRATION

9.01 (a) Wien a difference arises between the parties relating to the
interpretation, application or administration of this agreenent, including any
question as to whether a matter is arbitrable, or where an allegation is made
that this agreenment has been violated, either of the parties may, after
exhausting any grievance procedure established bz this agreement, notify the
other party in witing of its desire to subnmit the differences or allegation
to an arbitrator. Any witten notification of a desire to subnit a matter to
arbitration shall specifically state the matter in dispute to be dealt with by
the arbitrator.

(b) Should the parties fail to agree on an arbitrator within ten (10) days of
receipt of the request for arbitration, the parties shall choose the
arbitrator in rotation fromthe following nutually agreed list of arbitrators:

1. E Jolliffe Senior

2. D Harris

3. M Corsky

4. P. Picher

5. R Kennedy

6. M Picher

(¢ If the arbitrator chosen in rotation fromthe agreed list of arbitrators

is not available within the time limts set out in (d) below, he/she will be
replaced by the followi ng person on the list, and except by nutual agreenent
between the parties, wll not be used again as an arbitrator until his/her
name returns in the normal order or rotation.

(d) Unl ess nutually agreed otherw se between the Conpany and Union, the
following time limts will be adhered to by the parties

1. In discharge grievances, it is understood that the hearing at
arbitration nust commence within thirty (30) days fromthe
date of acceptance by the arbitrator to hear the grievance

2. In other than discharge grievances, the hearing at
arbitration must conmence within forty-five (45) days from
the date of acceptance by the arbitrator to hear the
gri evance.

9.02 The arbitrator shall hear and determine the difference or allegation and
shal | issue a decision within sixty (60) days fromthe date of the closing of



the arbitration hearing and the decision will be final and binding upon the
parties and upon the enployee affected by it.

9.03 This agreement shall not be altered, nodified or anmended by an
arbitrator,

9.04 In the event an arbitrator deals with any natter in dispute, he/she nay,
at his/her discretion, make any binding decision which he/she deens equitable
under the particular circunstances.

9.05 Wenever an arbitrator rules in favour of a grievor who alleges inproper
suspensi on, denotion, discharge, orlayoff, the arbitrator, if granting any
compensation to the grievor in his/her award, nmay grant conpensation only up
to the total wage earnings lost by the enployee as a result of the suspension,
denotion, discharge or layoff.

9.06 Discharge cases shall have preference over other cases submtted to
arbitration.

9.07 The expenses of the arbitrator shall be paid equally by the Union and
t he Conpany.

ARTICLE 10 - SENIORITY

10.01 a) A new enployee shall be termed probationary and shall be placed on
the seniority list when he/she has been enployed continuously for two (2)
months from the date on which he/she was last hired, except that an enpl oyee
who does not work continuously during his/her probationary period due to
lay-offs, shall be credited with two (2) nonths seniority when he/she has been

intermttently enployed for a total of sixty (60) days. In these cases,
hi s/ her hiring date shall be dated back two (2) nonths prior to his/her
sixtieth day of enployment. Empl oyees hired on the sane date will be placed

on seniority in the order in which they are interviewed.

b) The above provisions do not apply to vacation replacenent enpl oyees.
epl acement enpl oyees will only be hired after the lay-off list is exhausted
of enployees with ability to do the available work.

(c) Vacation replacenment enpl oyees who becone probationary enployees shall
begin their probationary period from date of acceptance as a probationary
enpl oyee, which shall be no later than Cctober Ist, of the current year.

10.02 (a) Seniority shall be on a plant-w de basis. The nanes of those
enpl oyees who have conpleted their probationary period shall be placed on the
plant seniority list.

(b) Plant seniority lists will be posted in each departnent. Such lists
shall show the plant seniority of enployees in each department.

(cl A master seniority list showing the plant seniority date of all
non-probationary enployees will be nade available for inspection at the Human
Resources and Security Guards offices.



(d Such lists shall be brought up-to-date during April and Cctober of each

year. Enpl oyees may dispute an error in their seniority dates since the
previous revision, within fifteen (15) working days of the enployee concerned
after posting of a notice to this effect. The fifteen (15) day period would

be waived for typographical errors made from the previous seniority lists.

10.03 (a) Ei ght (8) copies of each of the above seniority lists shall be
furnished to the President of the Local at time of posting

(by Eight (8) copies of a supplenmentary, seniority list showing the seniority
status of all enployees shall be provided for the local President five(5)
days in advance of the effective date of any lay-off affecting a, group: of
twenty (20) or nore enployees.

10. 04 Enpl oyees tenporarily hired shall receive all applicable benefits, and
the agreenent shall apply to said enployees as to regular enployees

10.05 (a) An enployee pronpted to a position outside the bargaining unit, my
when nmutual |y agreed upon between the enployee and the Conpany, return to the
bargaining unit within twelve (12) nmonths, wth plant seniority accunul ated
prior to the date of leaving the jurisdiction of the Union. Such enpl oyee
shall maintain the right to return to the job held prior to l|eaving the
bargaining unit for a period of ninety (90) days and shall be paid at 'the
prevailing rate of the job to which he/she returns.

(b) An enployee who is out of the bargaining unit for nore than twelve (12)
months, may return to the bargaining unit if nutually agreed upon by both the
Union and the Conpany, and shall then be placed on the seniority lists with
the seniority accunulated prior to leaving the Union.

10.06 (a) An enpl oyee, wupon being transferred to a new Job, shall retain
hi s/ her previous seniorities until he/she has worked forty-five (45) days in
the new Job. It is understood that the above does not apply to tenporary
transfers and vacation replacenents.

(b) At the expiration of the forty-five (45) days worked period, the
applicable plant seniority wll apply.

(c) Lai d-of f enployees or enployees transferred due to a lay-off, when
recalled within the limts set out in 11.01 (e) and (f) will retain and
accumul ate their plant seniority.



NOTI CE OF LAY- OFF

10. 07 Enpl oyees, other than probationary enployees, shall be given individual
or general witten notice, whichever may apply, of a lay-off fromthe plant
five (5) days in advance of the effective date, except where enpl oyees are
recalled or hired for a specific short term period of seven (7) days or |ess,
or where they are recalled for furnace rebuild. The date that any particular
| ay-of f becones effective may be delayed at the discretion of the Conpany for
an additional five (5) days. A copy of the lay-off notice shall be given to
the Local President at the sane tine.

10.08 Any enpl oyee under the jurisdiction of this agreement who desires to
| eave the enploy of the Conmpany, should give five (5) working days prior
notice and shall continue working in accordance with the plant schedul e during
sai d notice period.

10.09 It is understood and agreed that there is nothing in this agreenent
that changes the right of the Conpany in determning the time and duration of
lay-of f of an enployee, made necessary by lack of orders, lack of materials,
| ack of equipnent, repairs or other simlar causes.

10.10 In the case of disaster, fire or explosion, power or fuel stoppage,
breakdown of machinery or sudden and unforeseen shutting down of a gl ass
furnace owing to failure of any part thereof, or any other cause beyond the
control of the Conpany, it wll not be necessary for the Conpany to give
notice to those affected.

10.11 If an enpl oyee (except probationary) is laid off, and the Gievance
Committee believes the enpl oyee has been unjustly dealt with, such | ay-off may
constitute a grievance and any such case shall be dealt with starting at Step
2 of the grievance procedure within five (5) working days fromthe date of
occurrence of the lay-off.

LAY- OFF

10.12 (a) (1) From the «classification according to plant seniority:
probationary enployees, first, then other enployees commrencing wth the
empl oyee with the least plant seniority. Displaced enpl oyees may elect to be
assigned to either:

(a) Another equal or lower rated classification within
the department providing they possess nore plant
seniority than enployees in the affected
classification;

CR

(b) A classification they previously held, providing
they possess nore plant seniority than an enpl oyee
in the affected classification; and in either case,
providing they are capable of performng their work.

10



(2) From the department according to plant seniority:

Probationary enployees first, then other enployees
commencing with the enployee with the |east plant
seniority. Displaced enployees will be assigned to a
classification they previouslyheld in another departnent,
or to the position in the plant i
the least plant seniority, phreolvgdet()jy' t%gf aregpcla%%glee \6\4 th
perform ng the work and possess nore plant seniority than
the enployee in the affected classification.

(3) From the plant according to plant seniority:

Probationary enployees first, then other enployees
comencing with the enployee with least plant seniority,
providing their replacenents are capable of performng
the work and possess nore plant seniority.

In the case of a permanent furnace shutdown, enployees will be given up to
three days orientation in the positions of Warehandler, and Select Packer,
where necessary, in order that they are capable of performng the work
assi gned.

(b)y Notwithstanding the above, the senior fifty per cent (50% of the formng
machi ne operators may be retained at the discretion of the Company.

10.13 (a) In the event of a tenporary layoff of five (5) working days or less
resulting fromthe conditions caused by those identified in Cause 10.10,
enpl oyees shall be laid off on a departnmental basis by shift according to
their plant wide seniority.

(b) In the event of a tenmporary layoff of five (5) working days or |ess,
resulting from conditions not identified in Oause 10.10, enployees shall be
laid-off on a departmental basis according to their plant wide seniority. All
probati onary enpl oyees shall be laidoff before this clause 10.13 (b) may be
appl i ed.

10.14 The elected Union Executive Board Menbers or appointed replacenents,
Wage Conmittee Members when in negotiations with the Conpany, seven (7) Zone
Stewards and seven (7) Shop Stewards with the highest plant seniority, shall
have top plant seniority applicable in the case of plant lay-off only,
provided in each case they have at |east twelve nonth's plant seniority and
are capable of performng the available work.

RECALL

10. 15 When recalling enployees to work after lay-off or transfer, they shall
be recalled in reverse order to that in which they have been laid off or
transferred, providing that the enployees so recalled are available and are
conpetent to perform the work required.
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10.16 (a) In the event of emergency productions (Fifteen (15) days or |ess),
the Conpany may, after having tried and failed to contact |aid-off enployees,
hire from outside of the bargaining unit.

(b) The Conmpany will advise the Local President when an "emergenc¥
production” condition arises; and will provide himwth a list of the names o
[ ai d- of f enpl oyees whom t he Conpany has been unable to contact, inmediately
followi ng the Conpany attenpt to contact said enployees.

(c) Section 11.01 (D) of this agreement shall not apply during any "energency
production” period.

&j}) Wien any | aid-off enployees can return to work and they notify the

nPany that they are available, they shall be immediately recalled and shall
repl ace any enployees tenporarily hired, providing they have the ability to do
the avail abl e work.

(e) Enployees tenporarily hired under "energency production” conditions wll
be paid according to Appendix "A". The accumnul at ed broken service of a
tenporary  enployee  shall qualify  hinlher for the appropriate job
classification rate.

10.17 The provisions of Article 10 shall be exercised so that the Conpany may
mai ntai n an adequate working force of trained enployees at all times. 'The
Conpany will not exercise its rights under this article in an arbitrary or
unfairly discrimnatory manner.

ARTICLE 11 - LOSS OF SENORITY

11.01 Seniority shall be accunulated and the enployee shall |ose seniority
only if helshe:

(a) Voluntarily quits the enploy of the Conpany.

(b) Is discharged and such discharge is not reversed through grievance or
arbitration procedure.

(c) Is absent fromwork for a period of three (3) consecutive
wor ki ng days or overstays a |eave of absence after three (3)
wor ki ng days without advising the Conpany's Human Resources
Department giving reasons.

() Following a lay-off, after being notified by the Conpany to
return to work, at his/her last address in the Conpany's records,
fails to return to work within ten (10) cal endar days after
notification and fails to report within five (5) calendar
days after notification from the Conpany to return to work,
unl ess he/ she furnishes reasons for such failure satisfactory
to the Human Resources Department. For the purpose of this clause,
notification is the date on which notification to return to
work has been mailed by registered mail to the enployees or
by telegram to the enployees when a Canada Post Corporation
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strike is in effect. A copy of the notification shall be
sent to the Local President.

(e) Has been laid off for nmore than twelve (12) consecutive
months, and has less than two years plant seniority.

(f) Has been laid off for more than twenty-four (24)
consecutive months and has nore than two years plant
seniority.

(g) Accepts enploynment el sewhere w thout the consent of the
Conpany while on |eave of absence

(h) Has been absent fromwork due to work related injury or
non-occupational illness or injury for a period of 1 year
fromthe date it has been,established that the enployee is
able to return to nodified work which is not available.

This protection shall only apply to enployees with 5 or nore
years seniority.

11.02 It shall be the duty of enployees to notify the Conpany of any change

of address and if an enpl oyee should fail to do this, the Company will not be
responsible for failure of the notice to reach such enployee

ARTICLE 12 - TEMPORARY TRANSFER

12.01 The transfer of enployees to other than their regular jobs because of a
shortage of work due to furnace repairs or machi ne shutdown shall be terned
tenporary transfers. \en a furnace is down, any laid off enployees who hold
a valid Consuners Gass Lift Truck Operators Certificate will be given
preference over outside help when filling available LTO jobs. Lift Truck
Operators will service both the contractor and the Conpany during this tine.

12.02 Enployees with the least plant seniority will be selected for tenporary
transfer.

12.03 During tenporary transfers, an enployee shall continue to accunulate
seniority in their regular jobs.

ARTICLE 13 - JOB POSTI NG

13.01 (a) The Conpany shall post notices of all job vacancies comng wthin
the scope of this agreement on Conpany bulletin boards except the follow ng:

(1) Select and Packers in the Packing Room
(2) Tenporary vacancies not covered by Article 13.08
(3) Article 14.03 vacanci es.
A

copy of all postings will be sent to the Local President.
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(b) The Conpany will post for vacation replacenments by the 15th of Novenber
subj ect to paragraphs 13.02 and 13.03. Empl oyees will be notified by January
31 whether they will be required to work as a vacation replacenent. Enpl oyees
desi gnat ed-as vacation replacenment enployee will choose their vacation after
the regul ar enployees in the classification have chosen their vacation,
subject to Article 21.07. Any vacation replacenent position not filled by
regul ar enployees will be filled by new enpl oyees.

(c ) The Conpany may post jobs in advance of there being a vacancy and may
then proceed to train the successful candidate in advance of there being a
vacancy. When the vacancy occurs, the successful applicant will be noved to
the job. In all other respects, Article 13 - Job Posting applies.

13.02 (a) Notice of such vacancies shall be posted for seven (7) cal endar
days. Enployees shall apply in witing for posted jobs. Applications wll be
conpleted in duplicate and subnitted to the Human Resources Departnent. One
copy Will be initialled by the Human Resources Departnent and returned to the
applicant.

(b) Prior to taking vacation, an enployee may |eave a witten application
with the Human Resources Departnent for a specific job. This application will
be valid for that vacation period.

13.03 (a) The vacancy will be filled based upon the applicant's skill,
ability and physical capability to do the job. Where qualifications are
relatively equal, the applicant with the nost plant seniority will be given
the job in all cases not covered by 13.03 (b).

(b) Vacancies under the lines of progression will be posted and filled by the
applicant with the nmost job seniority fromthe next |ower job provided he/she
as the skill, ability and physical capability to do the job. The lines of
progression are:

(1) Batch/Unloader to Tank Teaser to Floater to Upkeep Attendant.

(2) Apprentice Operator to |.S. Machine Operator to Wrkout Person to Formng
Speci al i st.

13.04 (a) Were a successful candidate for a job posting has not noved to
the new job within 15 working days of notification of their successful
candidacy, it will be discussed with the Local President.

(b) If the successful candidate for a posted job has not noved to the new job
within 30 days of being notified of his/her successful applicancy, the new
rate for the posted classification will be applied during the waiting period.

13.05 Enpl oyees selected to fill the vacancy shall be allowedareasonabl e
trial period on the job.
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13.06 An enpl oyee may elect for valid reasons to return to his/her previous
position within one (1) nonth from date of transfer, if nutually agreed
between the Union and the Conpany.

13. 07 The-Conpany will post on the bulletin board the nane of the successful
applicant within five (5) days of the selection, a copy of which will be sent
to the Local President.

13.08 \Where an applicant does not receivethe position applied for, hel/she
shal |, upon request to the Human Resources Departnent, be notified in witing
within one (1) week, and given reasons why his/her application was refused.

13.09 (a) In the event that a tenporary job vacancy in any departnent |asts
nore than 30 days for the purpose of replacing enpl oyees who are absent during
illness, injury, |eave of absence, or pregnancy |eave, the Conpany will post

as for other vacancies but will designate that the job is tenporary. A job
vacancy lasting nmore than thirty (30) days for any other reason will be posted
as permanent. In the event that a tenporary job vacancy in any depart ment

| asts nore than seven days and | ess than 30 days then the enpl oyee who is both
qualified and who has the nmost plant seniority on that shift in a |ower rated
classification who is capable of performng the work will be given the
opportunity to fill such a vacancy.

(h) Postings to replace a discharged enployee will be considered tenporary
until the grievance procedure is exhausted.

13.10 Experience gained through the application of 13.09 will not count when
determning an enployee's qualifications in 13.03.

13. 11 Enpl oyees wishing to transfer to a non-posted job under 13.01 (1) and
(2) may subnmit their witten request (in triplicate) to the Human Resources
Ofice and they will receive first consideration when these vacancies occur.
13.12 Any vacancies unfilled by the above procedure may be filled by a new
enpl oyee.

ARTICLE 14 -HOURS OF WORK

14.01 (a) Normally scheduled hours for continuous shifts shall be on the
basis of forty-two (42) hours per week, average. When continuous shift
workers work nmore than five (5) scheduled days as part of their normal shift
rotation, the sixth day of the week shall be paid at a premumrate of tine
and one-half the regular hourly rate.

(h) It is agreed that the existing shift schedule is days to nights to
aft ernoons.

c) Enpl oyees who qualify for 6 Day Pay under Article 14.01 shall not be
excluded fromreceiving the premiumrate of time and one-half when no nore
t han one approved nmutual shift exchange during the week of the 6 Day Pay
results in his/her working either of the other two shifts on the day of the
exchange.
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14.02 Normally scheduled hours for intermttent and continuous day workers
will be on the basis of forty (40) hours per week, eight (8) hours per day.

14.03 Subject to the departnent production requirenents, the departnent will
give first consideration to enployees with the nost plant seniority for
transfer from continuous shift, steady afternoon shift or steady night shift,
to intermttent shifts or to day work in the same orlower classification in
the departnment provided they have the ability to performthe work avail able.
Such assignnents wll be nmade when day jobs are available on tenporary
openings for nore than thirty (30) working days and in all cases of pernanent
openi ngs.

14.04 (a) Twenty-four (24) hours notice will be given to an enployee where a
change is made in his/her normally schedul ed shift, except a change initiated
by the enployee or other enployees under the terns of the Collective
Agr eenent .

(b) Wen twenty-four (24) hours notice is not given under the provisions of
14.04 (a), the hours worked in the first shift of the new schedule will be
paid as unschedul ed overtine.

14.05 Any proposed changes to an existing shift schedule will be discussed
between the Pl ant Manager and the Union and everyeffort will be made to reach
mut ual agreenent. I f agreenent cannot be reached, the proposed schedul ed

after seven (7) days, will become effective subject to the right of the Union
to have recourse to the grievance and arbitration procedure clainmng that the
change was made to avoid a tenporary workload of sixty (60) days or |ess.

ARTICLE 15 - WORKI NG CONDI TI ONS

15.01 The Conpany and the Local agree that conditions in the plant should be
such as to provide as far as possible, on a progressive basis, the safety,
health and welfare of its enployees, econony of operations, quality of
products, cleanliness of plant and protection of property.

The Conpany agrees to consider suggestions fromthe Local in this respect. To
this end, a Joint Safety and Health Conmittee will be appointed. Three (3)
nmenbers el ected or appointed by the Local Union and three (3) other nenbers
appointed by the Conpany. The Conmittee's function will be to:

1. Pronote conpliance with pertinent |egislation.

2. Tour the plant to check on health and safety hazards not |ess than once
each nonth.

3. Investigate all accidents, safety related incidents.

4, The Union Health & Safety Chairperson will acconpany governnent Health and
Safety Inspectors on plant inspection tours.

5. Wen neasures or sanples of the occupational environnent are being taken,
the Union Health and Safety Chairperson shall have the right to
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participate in and observe the measurenents or

6. The Conpany agrees to pay wages for up to 24 ho
i ndi vi dual appointed or elected by the Union to
safety training in the plant. In addition, thi

sanpl i ng

urs per week for one
co-ordinate health and
s individual will be given

reasonable time away from his/her job in order to deal with other matters
covered by legislation, e.g. accident investigation.

7. Meet at |least once a month to review their finding and nake

reconmendati ons to managenent on the elimnatio
hazar ds.

n of health and safety

8. The Committee will structure a training programfor all enployees on

safety and heal th.

9. The Company will disclose the identity of all known physical agents

or toxic materials to which workers are exposed
s¢¢r+2. remedi es and antidotes at the request of the Un

Al so, synptons, nedica
on.

10. The Conpany will provide to enployees who are exposed to potentially
harnful agents or toxic materials, at no cost to them those nedica

services, physical exam nations and other appro
audi onmetric and lung function exam nations at a
necessary to determ ne whether the health of s
adversely affected. The Conpany shall pay two
mentioned nedical services for each enployee

priate tests including
frequency and extent
uch enpl oyees is being
hours for the above

11. Conpany to provide to each enpl oyee or his/her physician, upon witten

request of the enployee, a conplete report of t

he results of an

such tests or examnations and will review the test results wt

the enployee prior to release.

12. No enployee will be disciplined in the event he/she has conplied
with the Qccupational Health and Safety Act as it is nowwitten

or hereafter anended

13. Receive pronpt notification of any fatalities or serious injuries
resulting fromwork-related accidents and in addition, to be

informed of major accidents that did not result
but indicate a high potential for such.

in serious injury

14. The Conpany will grant two (2) hours preparation tine for the Union

conm ttee menbers prior to the nonthly neeting.

15. The Conpany w || recognize up to four (4) "certified" nenbers -

2 Union; 2 Conpany.

15.02 Existing rules and regulations covering lunch periods, rest periods,

and wash-up time, wll be nmaintained. In general
are:

LUNCH PERI ODS
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Paid lunch periods for continuous shift workers of twenty (20) mnutes except
Sel ect & Packer and Form ng Department who shall receive a paid |unch period
of thirty (30) mnutes.

PEST PERI ODS

Fifteen (15) minute rest periods twice a shift at tines as close as possible
to the midpoints of each half shift.

WASH UP_TI ME

Wash-up tine will not be specific time allowance, but will be provided in
cases where its need is obvious.

15.03 FIRST AID
A conpetent and qualified person shall be on duty for first aid twenty-four
(24) hours per day.

ARTICLE 16 - WAGE RATE SCHEDULES (SEE APPENDI X “A")

16.01 Al enployees of the Conpany will receive a general wage increase on
base hourly rates effective as indicated:

Effective June 20th, 1996 - 2% wage increase
plus 25¢ Skilled Trade and Form ng Department Adj ustment

Effective June 20th, 1997 - 2% wage increase
plus 25¢ Skilled Trade and Formi ng Department Adjustment

Effective June 20th, 1998 - 2% wage increase
plus 25¢ Skilled Trade and Formi ng Department Adjustment

16.02 The Conpany shall supply a conplete list of job classifications within
the bargaining unit, together with wage rates therefore, which is attached
hereto as Appendix "A".

16.03 (a) The Forming Department Machine Qperators' bonus will be calcul ated
at $0.61 per nachi ne hour at 80% pack. QG her percent pack levels to be
adj usted accordingly.
(b) Regular operators shall receive the followi ng premumin addition to all
other earnings while operating the machines |isted bel ow Relief operators
shall only receive the prem um when relieving one machine for periods of one
hour or nore.

|.S. 6 - Single Gob - $0.25 per hour

|.S. 6 - Double Gob - $0.38 per hour

|.S. 8 - Single Gob - $0.31 per hour
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|.S. 8 - Double Gob - $0.48 per hour
|.S. Spread Centre - $0.43 per hour

ég) Those operators who operate |I.S. 8 Section Machines and |.S. Spread
ntre Machines will receive a degree of difficulty factor paynent as follows:

Average of Last 3 Runs Less than Factor Paynent

85% 25¢ per M C Hour

90% 20¢ per M C Hour

90% Pl us 15¢ per M C Hour
16.04 Enployees in the classifications offl oater, tank teaser- and batch
attendant may qualify for a progression factor. If the enployee is conpetent
to performeither of the above jobs in addition to his/her regular job, the
progression factor will be .15¢. If the enployee is conpetent to perform both

of the above jobs in addition to his/her regular job the progression factor
will be .30¢. Paynent of the progression factor is contingent on the enployee
performng the job when assigned.

16. 05 Enpl oyees who are appointed as qualified first aid personnel either for
continuous duty or for relief duty, shall receive twenty-five cents (25¢) per
hour nore than the rate for their job.

16. 05 Wages will be deposited by electronic deposit on Thursday of each week.

16.06 When requested by the Conpany, an enployee who is tenporarily assigned
to a classification other than his/her regular classification shall receive
the basic rate of the classification to which he/she is assigned or his/her
regul ar hourly base rate, whichever is the higher. The provisions of this
clause will not apply if there is no work on the enployee's regular job or in
the case of a lay-off.

16.07 (a) A new enployee wll be paid the starting rate for the job
classification and on conpletion of 6 working nonths shall be paid the
classification rate for the job classification at which tinme the applicable
progression for the job classification will start.

(b) An enpl oyee who is promoted through a job posting shall receive the
classification rate for the job classification at which tine the applicable
progression for the job classification will start.

(c) Wen requested by the Conpany, an enployee who is tenporarily assigned to
a classification other than his/her regular classification shall receive the
classification rate of the classification to which he/she is assigned or
his/her regular hourly base rate, whichever is the higher.

16.08 When a new job is created as a result of the introduction of a new
machi ne or equipment which is not covered by an existing classification:
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(a) the Conpany will discuss with the Bargaining Conmittee, the rate of pay
before inmplementing it. The Union shall have the right to grieve under the
Gievance Procedure against such rate of pay; and

(b) the Conpany may assign an enpl oyee to such job for a period not exceeding
thirty (30) days. The Company will establish a wage rate and classification
for the new job within twenty (20) days of the commencenment of the new job.
The Conpany agrees to present to the Bargaining Conmmittee their rationale for

the wage rate and new classification. If the Union disagrees, a policy
grievance under Article 7 may be filed within ten (10) days of the above
meet i ng. Shoul d such a grievance proceed to arbitration, the parties wll

submit to the arbitrator their proposal for a wage and classification and
their reasons for it. The arbitrator will select either the proposal made by
the Conpany or the proposal nade by the Union. Having decided on the wage and
classification, it will take effect retroactively to the current enpl oyee or
enpl oyees who have performed the work prior to the date of the arbitration
award.

New Jobs will be posted in accordance with Article 13. Experi ence gai ned by
an enpl oyee assigned to the new job for the first thirty dayperiod will not
count when deternmining an enployee's qualifications under 13.03.

ARTICLE 17 - SH FT DI FFERENTI ALS

17.01 Al enpl oyees shall be paid premums for shift work as follows:

(a) Enployees scheduled to work the 3:00 p.m to 11: 00 p.m
shift shall receive twenty-nine cents (29¢) per hour while
working on that shift.

(b) Enpl oyees scheduled to work the 11: 0O p.m to 7:00 a. mshift
shal | receive thirty-eight cents (38¢) per hour while working on
that shift.

(c) Enployees working on irregular shift other than those stated

in (a) and (b) above, shall be paid a comrensurate shift
prem um

ARTI CLE 18 - REPORTING AND CALL-IN ALLOMNCE

18.01 If an enployee reports for work at the regularly scheduled tinme for
hi s/ her shift, he/she shall be entitled to a mnimmof four (4) hours pay at
hi s/ her regul ar base rate, unless notified at his/her tel ephone nunber as
listed in the Human Resources Office not to report to work at least tw (2)
hours prior to his/her scheduled starting tine.

18.02 This provision will not apply in the case of fire or explosion, power
failure or other disasters beyond the Conpany's control.

18.03 (a) Enployees who arecalled in outside of their regularly assigned

hours from 11: 0O p.m Sunday to 11:00 p.m  Saturday will receive no less than
four (4) hours at time and one-half (1-1/2) their hourly rate. The provisions
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of this article do not apply if the enployee begins to work one (1) hour or
| ess before his/her regular shift.

(b) Enpl oyees who are called in outside of their regularly assigned hours
from 11: 00 p.m Saturday to 11:00 p.m Sunday will receive no less than four
(4) hours at double time their hourly rate. The provisions of this article do
not apply if the enployee begins to work one (1) hour orless before his/her
regul ar shift.

18.04 If an enployee finds he/she is unable to report for work, he/she shall
as soon as possible, make every reasonable effort to notify his/her Supervisor
or security guard prior to his/her scheduled starting time, or in the case of
an emergency, as soon as possible thereafter

ARTICLE! 19 - OVERTIME AND SUNDAY PREM UM

19.01 (a) As far as practicable, necessary overtime will be equally
distributed among those nornally performing the work to be done, and enpl oyees
are to be given as much notice as possible when overtine work is required

(h) An enployee who is required to work overtinme before of after his/her
schedul ed hours of work in excess of two (2) hours, shall be provided with a
meal all owance of $8.00, provided the enployee was not notified the day before
t hat he/she would be required to work overtime. At the enployee's option,
this meal allowance will be redeemed in the cafeteria during operating hours
or cashed in

19.02 (a) Tinme and one-half (1-1/2) shall be paid for all authorized work
performed in excess of the enployee's normally schedul ed working hours.

Double time base hourly rate will be paid for hours worked in excess of
ten (10) consecutive hours.

19.03 (a) Sunday work for continuous shifts shall be paid at a premumrate
of tine and one-half (I-1/2) the regular hourly rate for the first eight (8)
hours worked and double time for each hour thereafter.

() Al hours worked on Sundays by enployees not normally scheduled to work
on Sunday shall be paid at the premiumrate of double time the enployee's
regular hourly rate. (11: 00 p.m Saturday to 11: 00 p.m Sunday).

19. 04 Overtime and paid holiday work will be on a voluntary basis.
Regardless of this, a shift worker will protect his/her job for one (1) hour
into a new shift at overtime rates.

19.05 Overtime rates and Sunday premum rates shall be calculated on the
basis of the enployee's hourly rate, exclusive of shift prem um or incentive
ear ni ngs.

19.06 Overtime lists will be made available in each departnent and wll be
updated on a weekly basis.
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ARTICLE 20 - PAID HOLI DAYS

20.01 (a) Subject to the other provisions of this article, each enployee who
has conpl eted hi s/ her probationary period will be paid for the follow ng
twel ve (12) holidays a sum equival ent to his/her nornal regular hourly base
rate multiplied by his/her normally schedul ed nunber of hours per day, in
addition to pay for any tine worked on the holiday.

New Year's Day Civic Holiday
January 2nd Labour Day

Good Friday Christnmas, Eve Day
*Easter Saturday Christmas Day
*East er Boxi ng Day

Canada Day New Year's Eve Day

* Non-continuous shift enployees and day enployees on a five day schedul e
shall have Victoria Day and Thanksgiving as paid holidays in lieu of Easter
Saturday and Easter.

For non-continuous workers, a holiday that falls on a Saturday wll be
observed on the imediately previous regular working day and a holiday that
falls on a Sunday will be observed on the next regular working day.

(b) An enployee required to work on any of the above-naned holidays shall be be
paid at the rate of double (2) times his/her regular straight-time hourly rate
in addition to his/her holiday pay.

20.02 (a) The above-nentioned holidays shall be observed for a period of
twenty-four (24) hours from 7:00 a.m on the day proclainmed as a holiday.

(b) In areas where production requirenents pernit, the above- nentioned
hol i days shall be observed for a period of twenty-four (24) hours from
11: 0p.m on the day prior to the proclainmed holiday.

¢) The hours that the holiday will be observed will be posted at |east five
%5) days in advance in each departnent.

20.03 To be entitled to paynment, an enployee must have worked his/her |ast
regul ar scheduled shift prior to the holiday and also his/her first regular
schedul ed shift following the holiday.

20.04 Empl oyees on sick |eave orlay-off for twenty (20) cal endar days or
|l ess or on authorized |eave of absence for seven (7) calendar days or |ess
i mmedi ately preceding or including a paid holiday will be paid for such
hol i day.

20.05 (a) Hol i day pay will be paid to any enpl oyee where the holiday occurs
during his/her vacation period, providing he/she worked his/her last regular
schedul ed shift prior to and also his/her first regular schedul ed shift
following the vacation period.

(b) Upon written request at |east one week prior to his/her departure on
vacation, an enployee may defer any of the paid holidays (listed in 20.01 (a))

22



that fall within his/her vacation period. Such holiday(s) will be taken at a
mutual |y agreeable date but not later than six nmonths fromthe date of the
original deferred holiday. An enployee will be paid at twice (2) his/her base
hourly rate if required to work on this deferred holiday unless notified five
(5) days in advance of a change in the scheduling of this day.

20. 06 Pai d holiday production schedule will be posted on Conpany bulletin
boar ds. Enpl oyees required to work on the holiday will be notified by the
Supervisor at least forty-eight (48) hours before the holiday.

20. 07 Enpl oyees who regularly work on paid holidays to maintain the plant or
machine shall be permtted to accunulate days with pay in lieu of paid
hol i days and these accumul ated days may be taken singly or together at a tine
mutual |y convenient to the enployees and the Conpany but not later than 12
months from the date of the original deferred holiday. Enpl oyees wor ki ng
under these conditions wll be paid at overtinme premiumrates on paid
hol i days.  Enpl oyees wi shing to accumulate days with pay shall notify the
Human Resources Departnent one week in advance of each paid holiday or when
notified of the overtime work.

ARTICLE 21 - VACATIONS W TH PAY

21.01 For the purpose of this article, the vacation year is the period
between March 1st and the last day of the foll ow ng February. Vacati on
benefits will be determ ned on the basis of the enployee's plant seniority on
March 1st of each year, according to the follow ng schedule:

- PLANT VACATI ON PERCENTACGE OF
SENIL ORI TY BENEFI T VACATI ON_PAY
One Year (1) 2 Veeks 4-112%
Five Years (5) 3 \éeks 1%
Twel ve Years (12) 4 \\eeks 9-1/2%
Twenty-two Years (22) 5 \eeks 12%
Thirty Years (30) 6 \eeks 14-1/2%
21.02 Vacation pay will be based on the applicable percentage of the

enpl oyee' s annual earnings, including weekly Wrkers Conpensation and Weekly
Indemity payments, accumnulated during the twelve (12) nonth period ending
Decenber 31st, prior to the vacation year.

21.03 Al vacations due in the vacation year nust be taken during the sane
vacation year.

21.04 It is mandatory that every enployee who is eligible, take two (2)
weeks vacation in rest, per vacation year. Enmpl oyees who have nore than two
(2) weeks of vacation entitlenent per year, as per Article 21.01, wll be
allowed to receive the renainder of their entitlenent in pay. Requests of
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this nature must be nmade during khe vacati on scheduling period, as set out in
Appendi x B of this Agreenent. Payment will be available to enployees
begi nning on the second pay period in Mrch. Only situations arising from
hardship will be rmutually considered between the Union and the Conpany beyond
this date.
|

21.05 On the first anniversary of an enployee's Plant Seniority date, hel/she
will be eligible for two weeks of vacation with the applicable percentage of
vacation pay. On the fifth, twelfth, twenty-second and thirtieth anniversary
of an enployee's Plant Seniority date, he/she will be eligible for an
addi ti onal week of vacation with the applicable percentage of vacati on pay.

21.06 Vacation pay is to be paid in advance of the vacation period.

21. 07 The nunber of people who may be absent on vacation at any one tine, in
any one classification or shift, wll be determ ned depending on the
production requirements. Based on this, starting with enployees with the nost
plant seniority wthin the department, all enployees wll be given a
reasonabl e opportunity to indicate his/her choice of vacation date(s) as per

Appendix "B." In the event that any enployee who is entitled to nore than two
(2) weeks of vacation wishes to take all of his/her vacation in consecutive
weeks, then every attenpt will be made to facilitate this, consistent with the
reason for the request, production requirenments, and the rights of other
enpl oyees. The posted annual vacation list will not be changed, unless by
agreenment with those enployees affected, except in the case of an energency.

21.08 Al deductions (except union dues as provided by the constitution and
by-laws of the National Autonobile, Aerospace & Agricultural |nplenment Workers
Uni on of Canada) nornmally nade from an enpl oyee's regular pay shall be
deducted from the enployee's vacation pay.

21.09 During a plant shutdown for vacation purposes during the summer school
vacation period, managenent retains the right to decide which enployees will
be required to work.

21.10 (a) An enpl oyee who conmplies with Article 10.08 upon |eaving the
Conpany's service shall receive the unused portion of his/her earned vacation
as calculated in 21.01.

(h) An enpl oyee who does not conply with Article 10.08 upon |eaving the
Conpany's service (except in case of discharge) shall receive the applicable
vacation pay as stipulated in the Enploynent Standards Act.

21.11 The paynent of vacation. pay will be made by separate cheque commencing
with the vacation period.

ARTICLE 22 - HEALTH AND WELFARE

22.01 (a) The Conpany shall pay 100% of the prem um cost and provide for
each enployee and their dependents when eligible, the follow ng Health and
Wl fare Program

1. Ontario Health Insurance Plan, OHI.P., including sem -
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(b) ;
this plan with an adequate |evel
t hat
t hrough an effective clains control
will

private hospital coverage, effective the 1st of the nonth
following three (3) nonths service.

The existing Blue Cross Extended Health Plan, effective the
1st of the nonth following two (2) nonths service will be
anended in order to provide for prescription glasses for
enpl oyees and their dependents to a maxi mum of $150. every
two (2) years.

Goup Life Insurance coverage according to Schedul e of
insurance as included in the group insurance policy, i.e.
doubl e estimated annual earnings. Retirees under the
Conpany pension plan will be covered for $3,000.00.

(i) A weekly indemity benefit anmounting to 60% of basic
earnings up to a maxi num of $304 per week, with the
benefit level to be increased as the unenpl oynent

i nsurance benefit level increases, for absence due to

a non-occupational injury comrencing on the 1st day,
hospitalization 1st day, and the 4th day of illness, for
a maxi mum period of twenty-six (26) weeks, effective
following two (2) ronths service. The weekly indemity
plan will be registered with the Canada Enpl oynent and

| mmigration Conmi ssion.

(if) If an enployee's physician charges a fee for filling out an
attending physician's statement required to claim weekly indemity, the

Conpany will reimburse up to $7.00 per formwth a yearly maxi mum of
$21.00 per enpl oyee.

A dental plan based on the nobst recent fee schedul e,
after paying the deductible ($25.00 single/$50 QO
famly).  Mxinum coverage is $l,000 OO per person
(single) and $I,000 OO for each covered dependent
(fam ly) per year. (Routine and nmajor restorative
plan, Excelsior Cass | and 50% of Class Il and I11).

In the event that during the lifetine of this collective
agreenent, the health care provisions now provided by the
Company shall be replaced, incorporated into or taken over
by a governnental nedical care plan, then after the facts
become known to the Conpany, any reduction in total cost
to the Conpany due to such new plan, would be distributed
to the enployees in either wages or additional benefits
after agreenent with the Union.

Both parties to this agreenent desire to provide all enployees covered by
of protection. However, both parties agree
the cost of these services can only be maintained at a reasonable |evel
program and that this program of necessity
require the conplete co-operation of both the enployees and the Union to

ensure agai nst excessive clains, and duplication of coverage, etc.
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22.02 Enployees injured at the plant and sent hone by a conpany official
(i ncluding the Conpany nurse or doctor)shall be paid for the balance of the
shift during which the accident occurred attheir base rate,

22.03 Empl oyees injured at the blant and removed fromtheir regular job shall

be paid for the balance of the shift during which the accident occurred, at
their base rate.

ARTI CLE 23 - TECHNOLOG CAL CHANGES AND SEPARATI ON ALLOMNCE

23.01 Wen the Conpany plans the introduction of technol ogical changes which
will result in enployees on the seniority list beconm ng redundant, the Conpany
will advise the Union of the planned changes as soon as possible.

23.02 The Conpany's policy shall be to relocate and retrain, where
practicable within the departnent and the Conpany, any enployee on the

seniority list whose job may be elininated by said changes. The Conpany and
the Union shall co-operate in resolving any resulting problens.

23.03 An enployee who is laid off indefinitely because he/she cannot be
relocated and retrained foll owing a technol ogi cal change, or the closing of
the plant or department will be eligible to nmake application for separation
pay within twelve (12) nonths after being laid off. An enployee who applies
for and 'accepts separation paynent shall forfeit seniority and all other
rights under this agreenent. The ampbunt of separation pay will be according
to the following formila:
5 years but less than 7 years plant seniority
3 nonths pay
7 years but less than 10 years plant seniority
4 nmonths pay
10 years but less than 15 years plant seniority
6 nonths pay
15years or nore plant seniority
12 nonths pay

(A nmonth's pay for this purpose shall be defined asequal to 180 tines the
enpl oyee's base rate at time of lay-off).

ARTICLE 24 - LEAVE OF ABSENCE

24.01 (@) The Conpany may grant "Leave of Absence" without pay to any
enpl oyee for a legitimte personal reason, and such leave will not be
unr easonabl y wit hhel d. To be valid, every application nmust be submtted in
witing and approved by the Conpany in witing. An enployee on a valid "Leave
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of Absence" shall not be considered to have been laid off and his/her

seniority shall continue to accunulate during his/her absence. The Company
will not unreasonably deny a witten request for an extension to a | eave of
absence.

) The Conpany will grant a "Leave of Absence" to a maxi numof ten (10)
ngpt hs to an enployee for pregnancy purposes, who makes witten application

supported by a certificate from her attending physician. Sai d | eave of
absence nmust commence no later than six (6) weeks prior to the estimated'
delivery date. Such enpl oyee who is absent with witten pernission and who

possesses twelve (12) nmonths or nore plant seniority shall not be considered
laid- off and her seniority shall continue to accupulate.

24. 02 Provided that their absence does not result in any hindrance of
operations, a maximum of three (3) enployees per departnent up to a total of
twelve (12) enployees will be granted "Leave of Absence" for official union
busi ness. Witten requests should be subnmtted at |east seven (7) days in
advance of the date of commencerment of such a leave if at all possible.

24.03 Upon expiration of the enployee's |eave of absence, he/she will be
re-enployed in his/her fornmer position or another position, subject to his/her
rights under the collective agreenent.

24.04 For full-time work for the Union, one enployee will be granted a "Leave
of Absence" with fringe benefits (excluding weekly indemity) and another
enpl oyee a | eave of absence with 50 per cent of the cost of fringe benefits

paid by the Conmpany (excluding weekly indemity). The duration of the |eave
will be for up to one (1) year and this will be extended from year to year
upon witten application by the enployee.

24. 05 Empl oyees on | eave of absence under clause 24.04 will continue to
accumul ate seniority and will be re-enployed under the provisions of clause
24.03.

24.06 (a) Provided that their absence does not result in any hinderance of
operations, the conmpany will allow a maxi num of eighteen (18) enployees to be
granted | eave of absence to attend uni on education neetings for one (1) day
every two (2) nonths.

(by Witten requests nust be subnmitted at |east fourteen (14) days in advance
of the date of the nmeeting.

ARTI CLE 25 - BEREAVEMENT PAY

25.01 (a) Ah enployee shall be conmpensated at his/her base rate for a period
of not nore than three (3) consecutive days at eight (8) hours pay per day,
for absence due to death in the imediate fanly, vis: mot her,  father,
husband, wife, child, stepchild, nother-in-law or father-in-Ilaw.

(b) An enployee will be compensated at his/her base rate for a period of not
nore than three (3) consecutive days at eight (8) hours pay per day for
attending a funeral and other related duties due to a death of a sister,
brother or step parent.
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(c) Ah enployee will be conpensated at his/her base rate for a period of one

(1) day at eight hours pay for attending a funeral and other related duties

due to a death of a grandparent or grandchild.

ARTICLE 26 JURY DUTY

0 1 Enployees called for jury duty or ordered to serve as a witness when
subpoenaed by the Crown, will be paid the difference between their hourly base
rate of wages for their nornmally schedul ed hours and the amount paid by the
Court.

ARTICLE 27 - WORK CLOTH NG

27.01 Forming Department Qperators or others whose job requires gloves shall
be supplied suitable gloves by the Conpany as needed.

27.02 Wrk pants and work shirts may be purchased for personal use fromthe
Company Stores Departnent at Conpany cost (subject to availability).

27.03 An allowance will be provided to each enployee for the purposes of
purchasi ng safety footwear as per the follow ng schedul e:
Bat ch & Furnace Bat ch Unl oader $ 99.00

Upkeep Attendant and

Payl oader Qper at or $132.00

Ot her Enpl oyees $ 66.00
For mi ng Al'l Enpl oyees $198. 00
Packi ng Al'l  Enpl oyees $ 66.00
\War ehouse/ Shi ppi ng Al Enpl oyees $ 79.00
Quality Control Al Enpl oyees $ 66.00
Moul d Repair Moul d C eaner $132.00

Ot her Enpl oyees $ 66.00
Machi ne Repair Al Enpl oyees $132.00
Stores Al Enpl oyees $ 66.00
Mai nt enance Wel ders & Pipefitters $132.00

Ot her Enpl oyees $ 99.00
C\VB Al enpl oyees $ 66.00
Carton Receiving Al Enpl oyees $ 66.00
An enployee will receive this allowance based on the departnent in which the
enpl oyee is currently assigned as of October 1 of each year, payable in the
nmonth of COctober of each year. To be eligible, the enployee nust have been
enpl oyed for a period of one year. New enpl oyees must al so wear safety shoes
as a condition of enploynment and the cost of this will be the responsibility
of the new enpl oyee. If an enpl oyee requires prescription safety shoes, the

Conpany will pay half of the cost or the cost of a regular pair of safety
shoes, whichever is greater.
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27.04  The Conpany shall supply uniforns for first aid attendants who are
appointed for continuous duty and for relief duty.

ARTI CLE 28 - TOOL ALLOMNCE/ LI CENSI NG PEE

28.01 The Company shall pay on January 1st of each year, a tool allowance at
the rate of one hundred and fifty dollars ($150.00) per annumto each enpl oyee
who requires and owns for a satisfactory performance of his/her trade on the
job, personal tools costing two hundred dollars ($200.00) or nore.

28.02 The Empl oyer shall reinburse an enployee in the Skilled Trades for
hi s/ her license renewal fees, providing such fees are a requirenent for the
continuation of the performance of the duties of his/her position and
providing the enployee provides the Conpany with an official recelpt.

P

ARTICLE 29 - BULLETIN BOARDS

29.01 The Conpany agrees to furnish four (4) locked notice boards in suitable
| ocations easily accessible to the enployees, for the purpose of posting
notices of interest to the Union. A key for these boards is to be in the
possession of the Recording Secretary of the Local.

29.02 Al nmaterial posted will be subject to approval by the Minagenent
before being posted. -

ARTICLE 30 - SEPARABILITY

30.01 If any provisions of this Collective Agreement shall be held invalid
and in conflict with the Federal or Provincial law, the remninder of the
Col l ective Agreenent shall not be affected thereby.

ARTICLE 31 - NO STRIKE OR LOCKOUT

31.01 There shall be no strikes or lockouts as 1long as this Agreenent
continues to operate.

ARTICLE 32 - SEXUAL HARASSMENT, DI SCRI M NATION & | NCAPACI TATED EMPLOYEES

32.01 The Union and the Conpany recognizes that sexual harassment is an
unl awf ul enpl oynment practice in violation of the Ontario Human Ri ghts Code

which defines it as:
"A course of vexatious conment or conduct or a sexual advance or solicitation

that is known or ought reasonably to be known to be unwel come perpetrated by a
person's enployer, soneone acting for the enployer or a co-worker."
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Conpl ai nts of alleged harassnment by a nenber of the bargaining unit will be
handled with all possible confidentiality by a joint committee consisting of
the Local President and Conmittee person and the Manager, Human Resources and
the Plant Mnager or designate.

32.02 The Conpany and the Union agree that there shall be no discrimnation
with respect to any enployee by reason of race, ancestry, place of origin,
citizenship, creed, sex, sexual orientation, age, Mmarital status, fanmly
status, handicap or by reason of Union nenbership or activity.

32.03 In the event an enpl oyee becones handi capped and is unable to continue
hi s/ her job, exception wll be made in favour of, such enployee on the
following basis. If a job vacancy occurs, which an incapacitated enployee can
perform they will be placed on such job w thout the necessity of a job
posting. A Doctor's certification of disability must be subnmitted. An
enpl oyee placed on a job because of a disability will have that disability
reviewed at |east annually. The Conpany will review all the circunstances
with the Union Conmittee before exercising this provision. Al exceptions to
the seniority provisions of the Collective Agreenent nust be nutually agreed
to by the parties.

ARTICLE 33 - DURATION OF AGREEMENT

33.01 This agreenent shall be effective fromJune 20, 1996 and shall remain
in force up to June 19, 1999 and shall continue automatically thereafter for
periods of one (1) year unless witten notice of a desire to amend the
agreenent is given by either party to the other in accordance with Article
32.02 follow ng.

33.02 a) If amendments are desired by either party, notice and a list of
proposed amendnents shall be given to the other party not nore than ninety
(90) days and not less than sixty (60) days prior to the expiration date.
Such notice and anmendnents if sent by the Conpany shall be nmailed to the
National Union with a copy to the President of the Local, and if sent by the
Union, shall be mailed to the Plant Manager of the Conpany.

(by After the giving of any notice and anendments, a conference of the union
and the conpany shall be held at least forty-five (45) days prior to the
expiration date of the Agreement.

33.03 If, pursuant to such conference, an agreement on the renewal or
amendnment of this agreenent is not reached prior to the current expiration
date, this agreenent shall expire upon execution of a new agreenment or
exhaustion of conciliation proceedings, whichever shall occur first.

33.04 In witness hereof, each of the parties hereto have caused this
agreenent to be signed by its duly authorized representatives this day
of 199
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FOR THE COMPANY:

J. BROW,
PLANT MANACGER

M FIOR
MANAGER, HUMAN RESOURCES

T. FANELLI
MANAGER, | NDUSTRI AL RELATI ONS

T. GOFFIN
MANAGER, CMS

NATI ONAL AUTOMOBI LE, AERCSPACE & AGRI CULTURAL | MPLEMENT
WORKERS UNI ON OF CANADA (C. A W - CANADA)

M KHALI D
CAW

FOR LOCAL 29:

B.  SANDHU, V. BRIFOGEIO
PRESI DENT
B. CARR D. VWATT

G BORTKIEW CZ J. GENE
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APPENDI X “A”

JOB CLASSI FI CATI ON RATES

CLASSI FI CATI ON JUNE 20 JUNE 20 JUNE 20
1996 1997 1998
BATCH & FURNACE
Fl oat er
START $15.35 15. 66 15. 97
CLASSI FI CATI ON 16. 39 16.72 17.05
AFTER 3 MONTHS 16. 45 16.78 17.12
AFTER 6 MONTHS 16. 62 16. 95 17.29
+1 0.15 0.15 0.15
+2 0.30 0.30 0.30
Tank Teaser
START 15. 35 15. 66 15. 97
CLASSI FI CATI ON 16. 39 16. 72 17. 05
AFTER 3 MONTHS 16. 45 16. 78 17.12
AFTER 9 MONTHS 16. 62 16. 95 17. 29
Bat chper son/ Unl oader
START 15. 35 15. 66 15. 97
CLASSI FI CATI ON 16. 39 16.72 17.05
AFTER 3 MONTHS 16. 45 16. 78 17.12
AFTER 9 MONTHS 16. 62 16. 95 17. 29
Upkeep Attendant
START 15. 94 16. 26 16. 59
CLASSI FI CATI ON 16. 98 17. 32 17. 67
AFTER 3 MONTHS 17. 14 17. 48 17.83
AFTER 9 MONTHS 17. 32 17. 67 18. 02
Payl oader Oper at or
START 15. 63 15. 94 16. 26
CLASSI FI CATI ON 16. 67 17.00 17.34
Lift Truck Operator Culletperson
START 15. 46 15. 77 16. 09
CLASSI FI CATI ON 16. 50 16. 83 17. 17
Recycling Pl ant
Payl oader Oper at or
START 15. 63 15. 94 16. 26
CLASSI FI CATI ON 16. 67 17.00 17.34
Scal e Repairperson
START 16. 61 16. 94 17.28
CLASSI FI CATI ON 17. 65 18.00 18. 36
AFTER 1 YEAR 17. 86 18. 22 18.58

FORM NG DEPARTMENT
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Form ng Operat or

START 15. 87 16. 44 17.02

CLASSI FI CATI ON 16.91 17.50 18.10

AFTER 6 MOS. OR 1000 HRS. 16.99 17.58 18.18

AFTER 1 YEAR OR 2000 HRS 17.09 17. 68 18. 28

APPENDI X "A" (Continued)...

CLASSI FI CATI ON JUNE 20 JUNE 20 JUNE 20
1996 1997 1998

Wor kout Person

START 16. 05 16. 62 17. 20

CLASSI FI CATI ON 17.09 17. 68 18. 28

AFTER 1 YEAR OR 2000 HRS. 17.23 17. 82 18. 43

AFTER 2 YEARS 17.50 18. 10 18.71

Form ng Speciali st

CLASSI FI CATI ON 18. 29 18.91 19. 54

Apprentice Operator

START 15. 36 15.92 16. 49

CLASSI FI CATI ON 16. 40 16. 98 17.57

AFTER 3 MONTHS 16. 55 17.13 17.72

PACKI NG

Ware | nspector

CLASSI FI CATI ON 18. 12 18. 48 18. 85

AFTER 6 MONTHS 18. 18 18. 54 18.91

AFTER 1 YEAR 18. 26 18. 62 19.00

Lift Truck Operator

START 15. 39 15.70 16. 01

CLASSI FI CATI ON 16. 43 16. 76 17.10

War ehandl er

START 15.13 15.43 15.74

CLASSI FI CATI ON 16. 17 16. 49 16. 82

Carton Assenbl er

START 15. 27 15. 57 15. 89

CLASSI FI CATI ON 16. 31 16. 64 16. 97

Carton Assenbler - Checker

START 15. 32 15. 63 15.94

CLASSI FI CATI ON 16. 63 16. 69 17.02

Aut o- Pal | eti zer Operator

START 15.24 15. 54 15. 85

CLASSI FI CATI ON 16. 28 16. 60 16. 94

Sel ect 6 Packers
START 14. 88 15. 18 15. 48
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CLASSI FI CATI ON 15.92 16. 24 16. 57

AFTER 3 MONTHS 16. 05 16. 38 16. 70
AFTER 12 MONTHS 16. 17 16. 49 16. 82
Extra First Aid .25 .25 .25
A QL. VWen Required .25 .25 .25

CARTON RECEI VI NG

Lift Truck Operator Checker

START 15. 68 15. 99 16. 31
CLASSI FI CATI ON 16.72 17.05 17. 39

APPENDI X "A" (Conti nued)

CLASSI FI CATI ON JUNE 20 JUNE 20 JUNE 20
1996 1997 1998

Straddl e Truck Operator

START 15. 39 15.70 16.01

CLASSI FI CATI ON 16. 43 16.76 17.10

Lift Truck Operator

START 15. 39 15.70 16.01

CLASSI FI CATI ON 16. 43 16.76 17.10

WARESHED & SHI PPl NG
Lift Truck Operator Checker

START 15. 68 15.99 16. 31
CLASSI FI CATI ON 16.72 17.05 17. 39
Checker

START 15. 38 15. 69 16. 00
CLASSI FI CATI ON 16. 42 16. 75 17.09
Lift Truck Operator Drop Zone

START 15. 48 15.79 16. 11
CLASSI FI CATI ON 16.52 16. 85 17.19
MOULD REPAIR

Moul d Cl eaner

START 15. 47 15.78 16. 10
CLASSI FI CATI ON 16. 51 16. 84 17.18
AFTER 3 MONTHS 16. 59 16. 92 17. 26
AFTER 6 MONTHS 16. 73 17.06 17. 40
Rack St orage Attendant

START 15. 47 15.78 16. 10
CLASSI FI CATI ON 16.51 16. 84 17.18
AFTER 3 MONTHS 16.59 16. 92 17. 26
AFTER 6 MONTHS 16. 73 17.06 17. 40
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MAINTENANCE
Maintenance Helper

START 15.24 15.54 15.85

CLASSIFICATION 16.28 16.60 16.94

AFTER 6 MONTHS 16.50 16.83 17.17

Oiler

START 15.62 15.93 16.25

CLASSIFICATION 16.66 16.99 17.33

AFTER 1 YEAR 16.73 17.06 17.40

General Labourer - All Departments

START 15.08 15.38 15.68

CLASSIFICATION 16.12 16.44 16.77

Lead Hand Premium

START .20 .20 .20

APPENDIX "A" (Continued)..

CLASSIFICATION JUNE 20 JUNE 20 JUNE 20
1996 1997 1998

STORES

Store Person

START 15.50 15.81 16.13

CLASSIFICATION 16.54 16.87 17.21

STORES INVENTORY CONTROL

PERSON

START 16.11 16.43 16.76

CLASSIFICATION 17.15 17.49 17.84

SR. STORES INVENTORY

CONTROL PERSON

CLASSIFICATION 17.46 17.81 18.17

CENTRAL MOULD SHOP

Helper

START 15.24 15.54 15.85

CLASSIFICATION 16.28 16.60 16.94

AFTER 6 MONTHS 16.50 16.83 17.17
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APPENDI X " B"

VACATI ON SCHEDULI NG PROCEDURE

A notice will be posted January 3 advising all eligible enployees that
they may exercise their seniority rights in the choice of vacation dates

as stated in dause 21.07.

(a) Fifteen days following the posting of the notice in (1) above, the
Supervisor will approach each individual in order of seniority. The
enpl oyee will choose his/her first and second week of earned vacation
from the available dates. An enployee who fails to choose his/her
datesatthis time will forfeit his/her rights and will be schedul ed

in available dates.

(b) This vacation list will be finalized and posted on February 15th
along with anotice of remaining weeks of earned vacation.

(a) Five days follow ng the posting of the notice in 2 (b) above, the
Supervisor will approach each eligible individual in order of
seniority. Enployees will choose their remining weeks of
earned vacation from the available dates. Enployees who fail
to choose their dates at this time will forfeit their rights and
will be scheduled in available dates.

(b) This vacation list will be finalized and posted by March 5th.

(¢ The Conpany will advise the enployees of C.MS. by
February 1st of the planned dates of any schedul ed shutdown.

Replies to "Leave of Absence" requests in conjunction wth vacation
will be forthcoming by Mrch 15th.

Enpl oyees who are absent due to illness or who are on layoff wll be
contacted by their Supervisor according to the above schedul e.
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APPENDI X " C'

COST OF LIVING ALLOMNCE (Ist Year of the Agreenent)

FOR TH S PURPCSE:

) "The Consuner Price Index" neans the Consumer Price Index for Canada as
publ i shed by Statistics Canada (1971 = 100) and hereinafter called the CP.I.

(b) The base index neans the C.P.1. for the nonth of June 1996 + 5%

(c) The cost of living allowance program shall provide $0.01 per hour for
each full .35 point riseinthe CP.1. over the base 'index. Paynents if any,
will comence in the first pay period beginning in the nonth %/ollovvi ng t%e
publication of the C.P.1. For Septenber 1996 based on the total point advance
in the Septenber 1996 C. P.1. over the base index. Thereafter, the allowance
wi Il be adjusted upwards or downwards as required at three nmonth intervals
based on the index as of December 1996, Mrch 1997 and June 1997.

(d) This allowance will be paid only on regular hours actually worked and
shall not be considered for the purpose of conmputing overtinme, premiumtine or
any other earnings for any benefits based on wages unless otherw se required
by |aw

(e) The allowance, if any, wll be folded into the base rates follow ng the
June 20, 1997 wage increase.

(f) No adjustment retroactive or otherw se shall be nmade due to any revision
which may later be nade in the published index.

(%) The continuance of the cost of living allowance shall be contingent upon
the availability of the official nonthly C P.I. inits present form and
cal cul ated on the sanme basis as the index in effect at the date of signing
this agreement unless otherwi se agreed by the parties.
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COST OF LI VING ALLOMNCE (2ND YEAR OF THE AGREEMENT)

FOR TH' S PURPOSE

(aL "The Consuner Price Index" means the consunmer price index for Canada as
published by Statistics Canada (1971 = 100) and hereinafter called the CP.I.

(b) The base index neans the C.P.l. for the nonth of June 1997 + 5%

(cl The cost of living allowance program shall provide $0.01 per hour for
each full .35 point rise in the CP.l. over the base index. Payments if any,
will comrence in' the first pay period beginning in the nonth follow ng the
publication of the C.P.I. for Septenmber 1997 based on the total point advance
in the Septenber 1997 C.P.1. over the base index. Thereafter, the allowance
wi Il be adjusted upwards or downwards as required at three nmonth intervals
based on the index as of Decenber 1997, March 1998 and June 1998.

(d This allowance will be paid only on regular hours actually worked and
shall not be considered for the purpose of conputing overtine, premiumtine or
any other earnings for any benefits based on wages unless otherw se required
by |aw.

(e) The allowance, if any, wll be folded into the base rates follow ng the
June 20, 1998 wage increase

(f) No adjustment retroactive or otherw se shall be made due to any revision
which may later be nade in the published index.

(g The continuance of the cost of living allowance shall be contingent upon
t%e availability of the official monthly C P.I. Inits present form and
cal cul ated on the same basis as the index in effect at the date of signing
this agreement unless otherwise agreed by the parties.
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COST _OF LIVING ALLOMNCE (3RD YEAR OF THE AGREEMENT)

FOR TH S PURPCSE:

(a% "The Consumer Price Index" means the consumer price index for Canada as
published by Statistics Canada (1971 = 100) and hereinafter called the CP.I.

(b) The base index means the C.P.l. for the month of June 1998 + 5%

(c) The cost of living allowance program shall provide $0.01 per hour for
each full .35 point rise in the C.P.l1. over the base index. Paynents if any,
will comrence in the first pay period beginning in the nonth follow ng,, the
publication of the CP.l. for Septenmber 1998 based on the total point advance
in the Septenmber 1998 C. P.l. overthe base index. Thereafter, the allowance
will be adjusted upwards or downwards as required at three nonth intervals
based on the index as of Decenber 1998, March 1999 and June 1999

(d) This allowance will be paid only on regular hours actually worked and
shall not be considered for the purpose of computing overtine, prenmiumtine or
any other earnings for any benefits based on wages unless otherw se required
by | aw.

() No adjustment retroactive or otherw se shall be made due to any revision
which may later be made in the published index.

(f) The continuance of the cost of living allowance shall be contingent upon
the availability of the official nmonthly C P.I. Inits present form and
cal cul ated on the sanme basis as the index in effect at the date of signing
this agreement unless otherwi se agreed by the parties.
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APPENDI X " D"

LETTERS OF | NTENT

The following letters of intent were renewed for the duration of the present
col l ective agreenent.

DI SABLED EMPLOYEES

() Enpl oyees who, by reason of disability, advancing age or other nedical
causes are permanently unable to maintain necessary standards of efficiency or
safety in their regular job may, upon presentation of nedical proof,
acceptable to the conpany, elect to be assigned to either:

(1) Labourer (Performing primarily janitor work)
provided in each case that they are capable of performing the work. [f there
are encunbents in the above jobs, they wll exercise their seniority according
to Article 10.12.

(b) If no positions are available using the above procedure, enployees nay
exercise their rights under Article 13 of the Collective Agreenent.
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LETTER OF | NTENT

M. E. Hal pin,

Nati onal Representative,

Nat i onal Aut onpbile, Aerospace

& Agricultural Inplement Workers Union
of Canada, (C. A W Canada),

205 Pl acer Court,

NORTH YORK, Ontario,

M2H 3H9

Dear M. Hal pin:

During the renegotiations of the Toronto Plant collective agreenent which will
expire on June 19, 1996, the following four items were agreed upon by the
parties to the Collective Agreenent:

JOB ROTATI ON

The Conpany will resunme job rotation in the Packing Roomno |ater than Cctober
Ist, 1984. This will result in all Select/Packer enployees being rotated from
one line/lehr to another line/lehr in a period not to exceed three nonths.

The Conpany conmits that the CMS. Helpers will be rotated provided they have
the capability to perform the required work.

Yours truly,

CONSUMERS GLASS

P. Fitzpatrick
Pl ant Manager
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APPENDI X "E"

PAI D EDUCATI ON LEAVE

The Conpany agrees to pay into a special fund two (2c) cents per hour per
enpl oyee for all conpensated hours for the purpose of providing paid education
| eave. Said paid education |eave will be for the purpose of upgrading the
enpl oyee's skills in all aspects of Trade Union functions. Such nonies to be
paid on quarterly basis into a trust fund established by the National Union,
C. AW and sent by the Conpany to the follow ng address:

C.AW Paid Education Leave Program
P. O Box 897

Port Elgin, Ontario

NOH 2C0

The Conpany further agrees that menbers of the bargaining unit, selected by
the Union to attend such courses, will be granted a |eave of absence w thout
pay for twenty (20) days of class tine, plus travel time where necessary, said
| eave of absence to be intermttent over a twelve (12) nonth period fromthe
first day of Ieave. Enpl oyees on said |eave of absence will continue to
accrue seniority and benefits during such |eave.

Provided that their absence does not result in any hindrances of operations a
maxi mum of two (2) enployees per departnent up to a total of ten (10)
enpl oyees at one time will be granted |eave of absence for such education
| eave. Witten requests to the Conpany shall be subnitted at least two (2)
weeks in advance of the date of commencement of such a |eave.
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APPENDI X " F"

PENSI ON  AGREEMENT

The parties to this agreement have provided for a pension signed by the
parties. No natter respecting the pension plan shall be subject to the
grievance procedure established in the collective agreenent.
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APPENDI X " G'

RULES ror ADM NI STRATI ON

CONCERNI NG EQUALI ZATI ON_ OF

OVERTI ME_ WORK

SKILLED & UNSKILLED EMPLOYEES

The followi ng procedures will be applied in all departnents for |ogging
overtime hours.

1. Hours shown on equalization records shall be credited as follows:
(@) One hour at tinme and one-half (1-1/2) = 1 hour credited
(b) One hour at double tine (2) = 1.3 hours credited

2. Equalization records will be naintained on an up-to-date basis. (It is
desirable to post the record of overtime worked or declined and the
accunul ative total no less frequently than weekly.

(a) The equalization of overtime record forms will be openly displayed.

(b) The equalization of overtime records shall show the classification or
classifications that constitute a group for equalization of overtine
purposes. Enployees in each group shall be listed in serial nunber
order.

Daily and accumul ated overtime hours shall be shown as provided in
paragraph 2, above

(cy A copy of this record will be provided to the conmittee person
weekl y.

3. Enployees will be credited for overtine hours worked and hours of work
refused as foll ows:

(a) Enployees who perform overtime work in their equalization
groups will be credited for such hours in accordance with
paragraph 2.

(b) An enpl oyee on sick |eave of absence, or other approved |eave of
absence, or absent for any other excused reason or transferred to
work out of the bargaining unit for a period of thirty (30) cal endar
days or nore, shall not be credited for any overtine during this
period, but will re-enter the group with the average nunber of
hours of such group

(c) An enployee on sick |eave of absence, or other approved |eave of

absence, or absent for any other excused reason for a period of
less than thirty (30) calendar days shall have his/her hours
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( Exanpl e:

credited in accordance with paragraph 2.

An enpl oyee transferred to work out of the bargaining unit for
a period of less than thirty (30) calendar days shall have his/her
hours credited equal to hours which he/she worked in the plant while

transferred out of the bargaining unit.

(d) Enpl oyees refusing overtine work will be credited as though they
had worked, except as provided in paragraph 3 (e).

(e) An enpl oyee absent fromwork by reason of absence due to
conmpensabl e occupational injury or disease for a period of
less than thirty (30) cal endar days shall not be credited for
any overtime during this period. In the event such an enpl oyee
is absent for a period of thirty (30) calendar days or nore, he/she
shall re-enter the group with the average nunber of hours of

such group.

Empl oyees with seniority transferred into another equalization group
shall imediately be credited with the average hours of the equalization
group to which they are transferred.

(a) A new enployee will be credited with the highest hours of any
equal i zation group which he/she enters.

(b) In the event that an enployee is transferred to another
equal i zation group and subsequently is returned to the group
from which he/she was transferred within a period of fourteen (14)
cal endar days, he/she shall return to his/her former group and will
be credited with the same hours which he/she had when he/she left the
group; however, he/she shall also be credited with the average nunber
overtime hours which the entire group worked while he/she was
transferred from the group or those overtinme hours with which hel/she
was credited while out of the group, whichever are higher.

As of January 1st of each year, the overtine equalization records

will be changed and the enployee in a group with the |owest hours

credited to himher will start off at zero. The enployee with the

hi ghest nunber of hours credited to himher will start with the nunber

of hours he/she has over the |owest nenber of his/her group

"a" has 600 hours as of January 1st
has 630 hours as of January 1st

On January Ist, "a" will start off with zero hours and "b"
will start off with 30 hours overtime).
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LETTER oF | NTENT

ADJUSTMENT _COWM TTEE

The parties agree that when fifty (50) or more enpl oyees have their enpl oynent
termnated within a period of four (4) weeks of |ess or when the Conpany
announces the closure of a Departnment, an Adjustment Conmittee consisting of
two (2) Managenment and two (2) Union representatives will be established for
t he purpose of:

(@) Seeking and co-ordinating CGovernnent assistance,

(b) Agreeing upon the selection of an independant chairperson;
(c) Facilitating the relocation and retraining needs of the affected
enpl oyees.
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(a)

(b)

SKI'LLED TRADES APPENDI X "H'
TO
CONSUMERS  GLASS
AND
CAW CANADA

COLLECTI VE  AGREEMENT

ARTICLE 1

SKI LLED TRADES MASTER

Skilled Trades for the purpose of this Appendix will be as listed
in Exhibit "A".

The term "Production” as used in this Appendix refers to all
occupations not included in the Skilled Trades portion of Exhibit.

A

Al'l provisions of the Collective Agreement and all related
benefits, when applicable, shall apply to the enployees of the
Skilled Trades, except as otherwi se expressly provided for in this

Appendi X.

It is understood and agreed that each Skilled Trade as listed in Exhibit
"A" has a work content and priority area as established by practice.
Such practice will be continued during the life of this agreenent. If
the situation should necessitate a change in this practice, the parties
will confer,. It is understood that a tenporary assignnment of work to
another Skilled Trade will not forma priority work content of the trade
to which it has been assigned.

ARTICLE 2

DEFI NI T1 ONS

JOURNEYPERSON - The term "Journeyperson” as used in this Appendix
shal | nean any person who:

(1) Has conpleted a bona fide apprenticeship of 4 years or 8,000
hours and has a substantiating certificate; eg. a CAW

journeyperson's card; a provincial license; etc.

(2) Has net all the requirenents for that trade as listed in the
Skilled Trades Program (As agreed by the Skilled Trades
Conmi tt ee)
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(3) New hires who have acquired eight (8) years or nore practical
experience in the related skilled trades classification in which
he/she clains qualification and can prove sane.

ARTICLE 3

EMPLOYMENT

(a) Enpl oyment in a Skilled Trade shall be linited to Journeyperson
and Apprentices except when the provisions of Article 3(b) and (c)
will apply.

(b) Suppl enental Hel pers may be enployed according to the provisions
of Article 13 in the Skilled Trades Appendi Xx.

(c) Enpl oyees in a Production group may be enployed to do | abour work
associated with Skilled Trades during the maintenance clean-up
period normally scheduled in the sumer nonths.

ARTICLE 4

ACQUI SI TION OF SENI ORI TY FOR LAY-OFF AND RECALL PURPOSES

A newly hired probationary Journeyperson shall acquire seniority rights in a
Skilled Trade upon conpletion of his/her probationary period.

The probationary period nust be conpleted in its entirety within one Skilled
Trade. Once hel/she has acquired seniority, his/her seniority date will be
his/her date of entry into the trade.

ARTICLE 5

APPLI CATION CF SENIORITY

The application of seniority in the Skilled Trade shall be by non-
i nterchangeabl e classification or trades, within each trade as shown
in Exhibit "A". Seniority lists shall be by basic trade or classification.

ARTICLE 6

ACCUMULATI ON_OF SENI ORI TY

(@) The accunulation of seniority within each trade as seen in Exhibit
"A" will be from date of entry in such Skilled Trade. A
journeyperson or apprentice shall continue to accunul ate plant-
wide seniority for plant vacation and benefits purposes only.
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(b)

(b)

(c)

A Suppl emental Hel per shall not accumnulate seniority within
a Skilled Trade but shall accumulate plant-w de seniority.

ARTI CLE 7

APPRENTI CE PROGRAMVE

APPRENTI CESHI P STANDARDS - The follow ng standards of
apprenticeship covering the enploynment and training of
apprentices in the trades included in these standards

have been agreed to by the Conpany and National Autonobile,
Aerospace and Agricultural Inplenent Wrkers Union of
Canada (CAW Canada) and it's Local 29.

PURPOSE - The purpose of these standards is to make certain that
extreme care is exercised in the selection of men/wonmen and that
the nmethods of training are uniform and sound, with the result
that they will be equipped for profitable enploynent and to
further the assurance to the Conpany of proficient enployees at
the conclusion of the training period.

DEFI NI TI ONS

(1) The term "Conpany" shall mean Consumers d ass.

(2) The term "Union" shall nean the duly authorized
representatives of the National Autonobile, Aerospace and

Agricul tural I npl ement  Workers of  Canada  ( CAW CANADA) and
its Local Union 29.

(3) "Regi stration Agency" on |abour standards shall nean
the Apprenticeship Branch, M nistry of Skills
Devel opnent. "Regi stration Agency" for the apprentice

as a student, covering related instruction.

(4) "Apprenticeship Agreement” shall nean a witten
agreenent between the Conpany and the person enpl oyed
as an apprentice and his/her parent or guardian if
he/she is a mnor, which agreement or indenture shall
be reviewed with the Skilled Trades comittee and
registered with the Registration Agencies.

(5) "Apprentice" shall nean a person who i s engaged
in learning and assisting in the trade to which he/she
had been assigned under these standards and who is
covered by a witten agreenent with the Conpany
providing for his/her training in accordance with
these standards of apprenticeship and who is
registered with the Registration Agencies.

(6) "Supervisor of Apprentices" shall nean the person
enpl oyed as such or the person assigned the
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(e)

()

(h)

responsi bility by the Conpany to perform the duties
outlined in these standards of apprenticeship.

(7) "Standards of Apprenticeship" shall nean this
entire docunent, including these definitions.

(8) 'Conmittee" shall mean the Skilled Trades comittee
organi zed under these standards.

APPLI CATION - Application for apprenticeship will be received by
the Human Resources and Industrial Relations Departnent of the
Conpany from applicants considering thenselves under the program
of training. These applications of prospective apprentices will
be reviewed by the Skilled Trades committ ee; however, it is
understood that the final selection and hiring of the apprentices
is the sole responsibility of the Conpany.

APPRENTI CESH P ELI GBI LITY REQUI REMENTS - In order to be eligible
for apprenticeship under these standards the applicant nust neet
the following mnimm qualifications:

(1) He/ she must have a Junior Matriculation or its
educational equival ent.

(2) Any enpl oyee other than an apprentice may file
an application for an opening in the Apprentice
Program |f such  applicant meets all of t he
requirenents for apprentice training applicable to
prospective apprentices, the application will be con-
sidered with other applicants for the Apprentice Program

Exceptions to these requirenents may be nade by the Conpany
upon recommendation of the Committee for applicants who have
unusual qualifications.

It is understood that all applicants nust successfully pass
the Conpany's enploynent requirenents.

CREDIT FOR PREVIQUS EXPERIENCE - At the discretion of the
Committee, credit for prior experience in the applicable trade
may be given after eval uation. Review will be nade after
conpl etion of apprentices' probationary period.

TERM OF APPRENTICESH P - The term of apprenticeship shall be as
established by these Standards of Apprenticeship in accordance
with the schedule of work processes and related instruction
recomended by the Committee.

PROBATI ONARY PERICD - The first one thousand (1000) hours of

enpl oyment for every apprentice shall be a probationary period.
During this probationary period the apprenticeship agreenent with

50



1

an apprentice may be cancelled by the Conpany after advising the
conmm ttee. The registration agencies shall be advised of such
cancel | ati ons.

HOURS OF WORK - Apprentices shall work the sane hours and be
subject to the sanme conditions regarding overtinme rates as the
journeypersons enployed by the Conpany. In case an apprentice is
required to work overtime he/she shall receive credit on the term
of apprenticeship for only the actual hours of work. Apprentices
may share overtine hours providing that they are capable of doing
available work in that trade. Apprentices may work overtime hours
providing that the proper ratio of apprentices to journeypersons
established by these standards is maintained.

RATIO - The ratio of apprentice to journeyperson shall not exceed one
apprentice to each eight (8) journeypersons in the trade in which

he/ she is apprenticed. (e.g. one (1) tool maker apprentice to eight (8)
t ool makers). If layoffs become necessary apprentices shall be laid
off to maintain the sane ratio. A proper ratio nmay be established for
each trade as recomended by the committee.

DI SCIPLINE - The Conmittee, at any time for cause, shall have the
authority to recommend discipline and/or cancellation of the

apprenticeship agreenent of the apprentice. Exanpl es of reasons
are:

(1) inability to learn

(2) unreliability

(3) unsatisfactory work .

(4) [ack of interest in his/her work or education

(5) i mproper conduct

(6) failure to attend classroom instruction regularly.

WAGES - Apprentices in each of the trades covered by these
standards shall be paid a progressively increasing schedul e of
wages as foll ows:

1st 1,000 hrs - not less than 70% of the journeyperson's wage rate
2nd 1,000 hrs - not less than 75% of the journeyperson's wage rate
3rd 1,000 hrs - not less than 75% of the journeyperson's wage rate
4th 1,000 hrs - not less than 80% of the journeyperson's wage rate
5th 1,000 hrs - not less than 85%of the journeyperson's wage rate

6t h 1,000 hrs - not less than 90% of the journeyperson's wage rate

7th 1,000 hrs - not less than 95% of the journeyperson's wage rate
8th 1,000 hrs - not less than 95% of the journeyperson's wage rate

The apprentice shall also receive the annual inprovenent factor
and all cost of living increases that are accorded all other plant
enpl oyees, where such contract provisions exist.

Hours spent in the classroom instruction shall not be considered hours
of work in conputing overtine.
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Apprentices who are given credit for previous experience shall be
paid, upon receiving such credit, the wage rate for the period to
which such credit advances them This shall not be nade
retroactive

When-an apprentice has conpleted 8, 000 hours of training and after
recomendat i on for his journeyperson's certificate by the
Committee, he/she is to receive not less than the mnimmrate to
skilled journeypersons in the trade in which he/she has served
hi s/ her apprenticeship provided an opening exists and he is
sel ected for enploynment as a journeyperson.

Apprentices shall not be paid for attendance at night school. If
an applicant is required to attend a day school course in addition
to his/her night school training, he/she shall receive the
di fference between the pay appropriate to his/her apprenticeship
peri od and any conpensation paid to hinlher by any governnent
agency.

ACADEM C TRAINING - Apprentices are required as a condition of
apprenticeship to receive and attend classroom instructions at a
technical orsimlar school. The schedul e of work processes and
related instructions are attached to this apprenticeship plan
Mdification may be made to the schedules by the Committee,
subject to final approval by the Conpany. The Conpany shal
notify the Registration Agencies of such changes. Credit for tine
spent in acadenmic training is given in the calculation of hours of
apprenticeship served and shall be applied against the period

total. A refund of the tuition fee will be nade to the apprentice
provi ded he/she attends at |east seventy-five percent (75% of the
cl asses during the season and receives a passi ng grade. The

student apprentice is required to furnish each nonth proof of
hi s/ her attendance at the school

SKI LLED TRADES COMM TTEE - There is hereby established a Skilled
Trades Conmittee as defined in Article 7(c). This Conmittee shal
be ' conposed of four (4) nenbers, (2) representing the Conpany and

(2) Journeyperson enpl oyees representing the Union. Chai r person
shall be a Skilled Trades supervisor. The Committee shall neet
once a nonth unless otherwise agreed. It shall be the duty of the
Committee

(1) To see that each prospective apprentice is interviewed and
inmpressed with the responsibilities he/she is about to
accept as well as the benefits he/she will receive

(2) To accept or reject applicants for apprenticeship subject to
final approval by the Human Resources Department of the Company as
provided in Article 7 (d).

(3) To hear and decide on questions involving apprentices which relate
to their apprenticeship.

(4) To determne whether the apprentices schedule wage increase shal
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(0)

be withheld in the event that he/she is delinquent in his/her
progress.

(5) To offer constructive suggestions for the inprovenent of training
on the job.

(6) To certify the names of graduate apprentices to the
Regi stration Agency and recommend that a certificate of
apprenticeship be awarded upon satisfactory conpletion of the
requi renents established herein. No certificates will be issued
by the Registration Agency unless recommended by the Conmittee.

(7) To review the Supervisor's Mnthly Report on each apprenvtice.

(8) In general, to be responsible for the successful operation of the
apprenticeship standards in the plant and the successful
compl etion of the apprenticeship by the apprentices under these
st andards.

SUPERVI SI ON OF APPRENTI CES - Apprentices shall be under the
general direction of the Supervisor of Apprentices and under the
I medi ate direction of the Supervisor of the department to which
they are assigned. The Supervisor of Apprentices is authorized to
nove apprentices from one departnent to another, in accordance
with the pre-determ ned schedul e of work training. VWher e an
apprentice is retained, unavoidably on a schedul ed work process
for a period longer than the maxi mumtine schedul ed for such work
process, an explanation shall be sent to the Supervisor of
Apprentices, who will place it before the Commttee for their
review at the next neeting.

The Supervisor of Apprentices or an individual charged with this
responsibility, shall prepare adequate record forms to be filled
in by the Supervisor under whom the apprentices receive direction,
instruction and experience. Supervi sors shall nake a report at
| east every thirty (30) days to the Supervisor of Apprentices on
the work and progress of the apprentices under their supervision.
These reports wll be made available to a designated Union
representative for Skilled Trades. These reports wll be
subnmitted to the Conmittee for review

SENI ORI TY - The apprentices will exercise their seniority in
their own trade. For exanple, if there are four apprentices in
the trade such as "Tool maker" and a reduction in this nunber is
required due to lack of work, the first hired orclassified as an
apprentice shall be the last laid off and the last laid off shall
be the first to be reinstated.

Upon satisfactory conpletion of the apprenticeship program the
apprentice will be given job seniority equal to 50% of tinme spent
as an apprentice but not nore than two (2) years.

Not wi t hst andi ng the provisions of the Collective Agreenent, dated
bet ween the Conpany and the Union, of which these Apprentice
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Standards shall henceforward be a part, an enployee with seniority
who is selected for an apprenticeship shall be pernmtted, if
affected by lay off or if the apprenticeship is rescinded for just
cause, during the first one thousand (1,000? hours of
apprenticeship, to return to his/her former job classification
wth the same job and department seniority date that he/she held
imediately prior to beconing an apprentice.

After one thousand (1,000) hours as an apprentice, an apprentice
shall have as his/her job and department seniority dates, the date
he/ she was accepted as an apprentice and shall not acquire or
retain seniority rights to bunp into any classification outside
that of apprentice.

APPRENTI CESHI P AGREEMENT - Apprenticeship Agreenment" shall mean a
witten agreenent between the Conpany and the person enployed as
an apprentice and his/her parent or guardian (if he/she is a
mnor), which agreement shall be approved by the Supervisor of
Apprentices and registered with the Registration Agencies.

The following shall receive copies of the apprenticeship
agreenent .

(1) The Apprentice

(2) The Conpany

(3) The Registration Agencies

(4) The Local Union

(5)  The National Autorobile, Aerospace and Agricultural
| mpl ement Workers Union of Canada (CAW Canada)

(6) The Committee

CERTI FI CATE OF COWPLETI ON OF APPRENTI CESHI P - Upon conpletion of
the apprenticeship under these Apprenticeship Standards, t he
Supervisor of Apprentices will recommend to the Apprenticeship
Br anch, Mnistry of Skills Devel opnent that a certificate,
signifying conpletion of the apprenticeship, be issued to the
apprentice. No certificates will be issued by the Apprenticeship
Branch, Mnistry of Skills Devel opment, unless recommended by the
Committee.

SCHEDULE oF WORK PROCESS - The schedul e of work processes and
related training shall be established by the Conmittee for the
identified trades. For each of these designated trades, a
supervisor and a skilled trades person will be assigned to advise
and assist in the devel opnment and inplenentation of each work
process.

The Committee shall also establish work processes and related training
for such other trades in which the Company may subsequently decide to
enmpl oy apprentices. The Conpany will notify the Committee when it is
prepared to consider additional apprenticeship trades. Mdification may
be nade to any schedule of work processes by the Committee, subject to
final approval by the Conpany.
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(b)

(©

ARTICLE 8

LAYOFF AND RECALL PROCEDURE

A production enpl oyee cannot exercise his/her seniority to

di spl ace a Journeyperson, apprentice or Supplenmental Hel per
within a Skilled Trade. Conversely, a Journeyperson, Apprentice
or Supplemental Hel per cannot exercise his/her seniority to

di spl ace an enpl oyee in the Production Goup except as herein
provi ded.

In the event a layoff froma Skilled Trade the followng
procedure shall apply:

First - Supplenental Helpers will be laid off from the
affected Skilled Trade in the inverse order of seniority
and will exercise their seniority in the Production Goup
in accordance with the layoff and recall section of the
Col l ective Agreenent.

Second - Probationary Journeypersons will be laid off from the
affected Skilled Trades or classifications.

Third - Journeypersons will be laid off fromthe affected Skilled
Trade or classification in the inverse order of their date of

entry seniority within such Skilled Trade. A Journeyperson to

be laid off fromhis/her trade nmay exercise his/her total seniority
to displace the nost junior supplemental enployee, who is

enployed in another Skilled Trade, provided, however, that

such Journeyperson has the necessary experience and ability.

Recal I's of Journeypersons, Apprentices or Probationary Journeypersons
within a Skilled Trade shall be nade in the reverse order of
layoff within such Skilled Trade affected.

Alaid off seniority Journeyperson or Apprentice may, if he/she

so elects, file an application with the Human Resources

Departnent for enployment in the Production group. Upon

recei pt of such application, the enployee will be given

preference over a new hire, or failing that, shall displace

a probationary enployee. Such enployee will then have date of entry
seniority in the production group with the understanding that to protect
his/her Skilled Trade seniority, he/she nust return to his/her Skilled
Trade when recalled. Failure to accept such recall neans he/she shall
forfeit his/her Skilled Trade seniority.

MOULD CLASSI FI CATI ONS FLOW CHART

MOULD MAKER
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MOULD REPAI R BENCH

MOULD FI NI SHER

The noul d classifications as set out in the above chart represent a flow
through process which shall be used in the event of layoff as foll ows:

(1) A nould maker to be laid off may exercise his/her seniority
to bunp the junior enployee in the nould repair/bench
classification or nould finisher classification in that order
provi ded that he/she has nore plant seniority than the junior
enpl oyee he/ she wi shes to bunp.

2) A mould repair/bench enployee may bunp the junior enployee
in the nmould finisher classification on the same basis, again
seniority permtting.
NOTE :
An enmpl oyee in either the nould naker or nould repair bench shall retain

the right to proceed on layoff if he/she so desires, without affecting
his/her right to any severance or layoff entitlement otherw se existing.

|f, circunstances arise that are not covered in this article, the |ocal Union
Committee and Managenent will confer.

ARTICLE 9

OVERTI ME_ DI STRI BUTI ON

See Article 19 of the Collective Agreenment.
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ARTICLE 10

PERVMANENT _ TRANSFERS

(a) Should an enployee in one Skilled Trade, possessing Journeyperson

qualifications in another Skilled Trade, as listed in Exhibit

"A" be granted a transfer from his/her present Skilled Trade
into such other Skilled Trade job vacancy, he/she shall retain
job seniority in his/her fornmer Skilled Trade for thirty (30)

cal endar days, at which time he/she will forfeit his/her job
seniority rights in the former Skilled Trade and establish
seniority, as per Article 6 (a) in such other Skilled Trade.

(b) A Journeyperson in one Skilled Trade who is transferred to fill
a vacancy in another Skilled trade will retain his/
her job seniority in his/her forner Skilled Trade for thirty
(30) cal endar days at which time he/she will forfeit his/her
job seniority rights in his/her former Skilled Trade and
establish date of entry seniority in his/her new Skilled Trade.

(c) A Journeyperson in a Skilled Trade will have priority transfer
rights to another Skilled Trade within that departnent over
other applicants from another Skilled Trade or new hires
provi di ng he/ she has the necessary qualifications, ability and
proven trade related experience.

ARTICLE 11

DEDUCTI ON_OF SKILLED TRADES COUNCI L MEMBERSHI P DUES

The Conpany agrees to deduct Canadian Skilled Trades Council dues as may be
adopted by the Canadian Skilled Council wupon receipt of individual
aut hori zation cards signed by the enployee at the tine of hire.

First deduction to be made fromthe enployees fromthe first pay received
after conpletion of the probation period, Future deductions to be nade in
January of succeeding years, or upon conpletion of one (1) month's work in the
cal endar year.

ARTI CLE 12

SUPPLEMENTARY HELP

(a) The term "Suppl enental Hel per" neans any person who has been
temporarily transferred or hired to assist a Journeyperson to
suppl ement the work force of a Skilled Trade when Journeypersons
are unavail abl e.
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(b) Suppl emental Hel pers will be obtained in the follow ng manner
and sequence:

(1) Laid Of Journeypersons, Apprentices or Probationary
Journeypersons with relevant experience, and in line
with their trade seniority.

(2) Production enployees with relevant experience
providing they prove acceptable to the Conpany for
such work. \Wen, in the opinion of the Conpany,
experience and ability are relatively equal,
seniority will prevail.

(3) New hires, providing other enployees are not available.

ARTICLE 13

SKILLED TRADES COW TTEE

The skilled trades conmittee in Article 7(n) may also deal with matters
relating to:

(a) Det ermi nati on of past experience/education for placenent
within the training and wage schedul e for new enpl oyees
who do not qualify as Journeypersons.

(b) The Conpany agrees to provide the Skilled Trades Representative with a
copy of any new enpl oyee's Certificate of Qualification, within 15 days
fromtheir date of hire.

(b) Techni cal training necessary to upgrade skills of
Jour neypersons due to new technol ogy.

(c) Technical training necessary for Trainees as identified
in the Skilled Trades categories. As outlined in Exhibit "A".

(d) Lines of demarcation between trades. The President nay request the Human
Resources departnent to arrange a special neeting to hear the Skilled Trades
Representative',s views concerning problens in connection with the work
assignnent of enployees in Skilled Trades classification to discuss the
matter. Such special neetings will be attended by Skilled Trades Committee
persons. The Skilled Trades Shop Steward for the area affected, a
representative of the section of Managenment in charge of the skilled trades
activity involved and a representative of Human Resources. The Director of
Skilled Trades of the National Union may attend the neeting.

If the matter involved the appropriateness of the work assignment of enpl oyees
in Skilled Trades classifications and is not resolved, the local Union may
reduce the matter in witing in a statement setting forth all the facts and
ci rcunstances surrounding the case and the position taken by the Union. The
conmittee will endeavour to resolve any and all work disputes which arise from
the assignnent of work to their conclusion. The National Representative from
the CAWand the Director of Industrial Relations will be called upon to review
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any di spute which is not resolved by the Committee prior to it being subnitted
as a grievance.

The statenent will be presented to the Conpany's Human Resources Manager
within five days thereafter. The Human Resources Manager will prepare and
give a nore conplete statement of the facts of the case and the reasons for
the position taken by the Conpany to the Union.

The ocal conmittee ppy consult as  required, carrying out their
responsi bilities.
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(1)

(2)

()

(6)

LETTER OF UNDERSTANDI NG

SKI LLED TRADES APPENDI X

There shall be 3 rates of pay in skilled trades grouped as
ST-1, ST-2, ST-3. Each trade or classification in skilled
trades shall be assigned to one of the above groups.

Al skilled trades enployees in skilled trades on the date of
ratification will be assigned to a trade or classification by agreenent
at negotiations.

Enpl oyees on the payroll at the date of ratification, identified as
requiring upgrade training will receive the trade or classification rate
including all skilled trade adjustments during the period of training.
The Conmpany will have a period of two (2) years to train all the
identified enployees. Extensions may be required in extenuating
circunst ances. For the moul d maker classification the upgrade
training may extend to three (3) years.

It is understood that enployees who refuse to participate in upgrade
training will be naintained in the trade or classification but will not
receive any future skilled trades adjustnents, but will receive the
general increase.

Al information relating to skills upgrade prograns will be given to the
Committee for their review

The Skilled Trades Conmittee will review the progress of trainees in

their upgrade programme every six nonths and make decisions with respect
to enployees who are upgrading and those who are not.
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CONSUMERS GLASS

TRADES AND CLASSIFICATIONS

EXHIBIT *A”

SKILLED TRADES GROUP 3

ELECTRONIC/ELECTRICIAN

TOOL CUTTER GRINDER

GENERAL MACHINIST

INDUSTRIAL MAINTENANCE MECHANIC

MOULD MAKER

SKILLED TRADES GROUP 2

WELDER

INSTRUMENT MAKER
PLUMBER/PIPEFITTER/STEAMFITTER
AUTO MECHANIC

ELECTRICIAN

MOULD REPAIR/BENCH

SKILLED TRADES GROUP 1

CARPENTER
MACHINIST
INSPECTORS
MOULD FINISHER

PAINTER
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For employees included in the Skilled Trades groupings:

Current Weighted Effective
Average of Group June 20/96 June 20/97 June 20198

Skilled Trades&Group 3

$21.11 $20.45 $21.11 $21.78

Skilled Trades Group 2

$21.08 $20.42 $21.08 $21.75

Skilled Trades Group 1

$20.85 $20.20 $20.85 $21.52

62






