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Carborundum Abrasives Inc., Plattsville, Ontario (hereinaf-
ter referred to as the Company)

and

Local 12, Energy and Chemical Workers’ Union (hereinafter
referred to as the Union)
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parties to settle grievances through the following grievance
procedure in a timely fashion:

Step 1:

If an employee has a grievance which he/she has
been unable to settle by discussion with hisher
supervisor, it may be presented in writing to the
supervisor by the employee and hisher steward
within ten working days of the event on which the
grievance is based. If the supervisor is unable to
satisfactorily settle the grievance within three (3)
days after receipt of the grievance, the grievance
mayhe movedtothenext step. The written grievance
must set forth the following:
a) The nature of the grievance and the circum-
stances out of which it arose.
b) The remedy of correction which the Employer
is requested to make.
¢) The section or sections of the Agreement which
are claimed to have been violated.

: Within five (5) days of the decision in Step 1, the

Grievance Committee may present the grievance to
the Plant Manager or higher designee. The Plant
Manager or higher designee shah have the second
step meeting within five (5) days of his/her receipt
of the written grievance. A representative of the
Employer's divison and/or corporate Personnel
staff may be present at this meeting as well as a
representative of the National Union and/or a rep-
resentative designated by the local union. The Plant
Manager or hisher designee will give higher de-
cision in writing within five (5) days after the
meeting in this step.
If the grievance is not satisfactorily settled in Step
2, then within thirty (30) days either party may
appeal, in writing, the matter to a single arbitrator.
The parties may, by mutual agreement, refer the
matter to an arbitration board.
Single arbitrators will be chosen in the following
manner:
1)} When a grievance is appealed to arbitration the
Union will at the same time submit the names of
four (4) arbitrators.
2) Within five (5) days of receipt of the names of
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these arbitrators, the Company will name four
(4) arbitrators.

3) The Union will delete two (2) of the Company’s
choices and the Company will delete two (2) of
the Union’s choices.

4) The four (4) remaining arbitrators will be
contacted and the first available arbitrator will
be the arbitrator used.

5) The same arbitrator will not be used twice,
consecutively.

6) The partiesshal jointly bearthe expenses of the
single arbitrator.

Arbitration boards will be chosen in the following

manner.

1) Each party willnominate a board member within
five (§) days of the grievance being appealed to
arbitration.

2) The two nominees will attempt to select by
agreement a Chairman of the Arbitration Board.

3) The parties shal pay the expenses of their
nominee to the Board.

4) The parties shal equally bear the expenses, if
any, of the Chairman of the Arbitration Board.

If an agreement cannot be reached with the name of the
Arbitrator within five days, the Minister of Labour of the
Province of Ontario will be asked to appoint an impartial
individual to act as an Arbitrator.

Section 5.02 The Arbitration Board shalinot be authorized
to make any decision inconsistent with the provision of the
Agreement, or to alter, modify or amend any parts of this
Agreement. The decision of a mgjority of such Board or if
there is no mgjority decision, the decision of the Chairman
will be fina and binding upon the parties.

A single Arbitrator shall not be authorized to make any
decision inconsistent with the provision of the Agreement,
nor to alter, modify, or amend any parts of this Agreement.
The decision of the Arbitrator willbe final and binding upon
the parties.

Section 5.03 Any difference arising directly between the
Company and the Union may be submitted in writing by
either party at Step No 2.

I
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position will be posted and a copy given to the Union
President. Such posting will include a job description,
number of vacancies and an anticipated commencement
date. The posting period will be three (3) working days.
When continuous 4 shifts are worked, the posting period
will be five (5) working days. Any employee who wishes
to bid must notify the Personnel Department in writing
during the posting period. In filling a posted job the
Company will only consider those employees making
gpplication.
The following factors will be considered in making the
selection of an employee to fill the job:
i) Physicd fitness.
ii) Ability to do the job as outlined in the Canada Sand
Papers Job Description.
iii) Seniority.
The most senior employeemaking application who meets
the first two factors will be selected. The selected
employee will be given a period of time to train and
acquaint him/herself with the new position. If during the
first five (5) days of this period of time the employee
wishes not to remain on the new position, he/she will be

retuined o “iadnre: “rormer ~poiiaon. However, he/she
will be prevented from bidding on another posting to that
same job for a period of six (6) months.

An employee whoisfound suirable for any given job will
have his/her application for such job marked “accepted”.
Should the employee prove unable to perform the duties
in an acceptable manner, the application will be marked
“rejected” and withdrawn from file. Reasons for such
rejection to be supplied, in writing. to the Union and the

employee.
Employees going on vacation or other approved ab-
sences may file a request with the Company to ensure
their eligibility and consideration for any permanent
vacancy occurring during their absence.
The employer agrees to post permanent office Union job
openings simultaneously on office and plant job posting
boards. Plant employees wishing to be considered for
such openings may do so within the posting period
provided in this Article. The employer is under no
obligation to fill such posted job with a plant applicant.
e) If them are no successful bids on the posted vacancies,

— 13 —




employees on the recall list will be recaled in order of
seniority. Employees who refuse recall to tram under

affected.

f) Where a job posting for a permanent position has not
been filled under the above procedures, consideration
will be given to probationary employees who have bid on
the job, The employee with the earliest start date will be
assigned to the job at the minimum rate for that classifi-
cation Any vacancy resulting from a probationary
employee being assigned to a job as a result of this
provision will be filled by a new hire or another proba-
tionary employee.

g} If, after the above procedure, vacancies stiil remain, the
Company will be free to use its discretion in filling the
vacancy.

h) When a new job is created in the bargaining unit, the
occupation will be posted in the plant and filled in
accordance with the factors as outlined in Section 8.06
(b). If there are no bids received or if there are no
qualified bidders, the Company is free to fill the vacancy
a its discretion.

i) An employee who bids on a job may withdraw such
application at any time by applying in writing to the
Personnel Department.

1) The successful bidder will be entitled to the vacancy
unless such bidder is notified in writing that the vacancy
has been cancelled.

Section 8.07 Any employee who is a successful bidder will
not be considered for any further vacancy for a period of six
{6) months except where such vacancy is in an equal or
higher rated category. S|m||ar|y, any employee who rejects

a trancfar to anv ioh will siom a waivar 1o that affact and will
& ITansicr Io any joo Wil sigh a waiver io inal snect and wil

not be considered for the same job for a period of six (6)
months.

Section 8.08 Due to the unique operations of the # 3 Mak-
ing Department, operating requirements from time to time
necessitate changes in shift schedules, numbers of shifts and
the number of employees.

a) When it is necessary to reduce the number of employees
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in the # 3 Making Department, the most senior employees
will be given the first opportunity to decide which jobs
they wish to be assigned to in the # 3 Making Department
provided they have the qualifications to perform such
work. Those employees who are declared excess will
displace junior employees in other classifications as
provided for in Section 8.04 (b). If displacement is not
possible, they will be laid off.

When it is necessary to increase the number of peoplein

the# 3 Making Department, the following procedure will

be used:

1) The most senior employees will be given the first
opportunity to decide which jobs they wish to be
assigned to in the # 3 Making Department provided
they have the qudifications to perform such work.

ii) Curtailed employees actively at work who are cur-
tailed from the remaining vacancies will be returned

to their former positions.

iii) Remaining vacancies will be posted and filled in
accordance with Section 8.06 (b), (e), (f) and (g).

Section 8.09 “As production schedules permit, tempo-
rary vacancies and surges of work will be filled from
within the job groupings as defined in Appendix 1. When
assigning employees having previous incumbency to
temporary vacancies which have not been posted, the
Company will endeavour to make such assignmentson a
rotational basis. Temporary vacancies which have not
been filled in accordance with the above will be filled
through the following procedures:

a) For those vacancies that are for a known duration of five

(5) or less days:

i) If the vacancy dill exists, the curtailed employees
actively at work in order of seniority will fill the
vacancy.

ii) Ifthe vacancy ill exists, qualified employees on the
recall list will be offered the opportunity to do the job
but if the employee refuses he/she shdl not lose hig/

her seniority nor shall he/she lose hisher recall
rights.

iif) When temporary assignments cannot be filled by the
above, the Company will be free to fill the vacancy at
its discretion.




iv) Employees shah return to their formerjobs at the end
of the temporary vacancy.

For vacancies of a known duration in excess of five (5)

days, the following procedure. will apply:

i) The curtailed employees actively at work in order of
seniority will fill the vacancy.

ii) If the vacancy till exists, the Company will post the
vacancy immediately for one (1) day and the Com-
pany will have three (3) days to fill the vacancy.

iii) If the vacancy till exists, qualified employees on the
recalllist will beoffered theopportunity to dothe job
but if the employee refuses he/she shal not lose hig/
her seniority nor shal he/she lose higher recal
rights.

iv) When temporary assignment cannot be filled by the
above, the Company will be free to fill the vacancy at
its discretion.

v) Employees shall return to their former jobs at the end
of the temporary vacancy.

¢) For surges of work for longer than four (4) weeks the

d)

vacancy will be tilled by Section 8.06.

When an additional shift is required and the duration of
the shift is shorter than two (2) months, the job or jobs
will be considered as a temporary vacancy and the
employee(s) in these positions shall return to the job they
last held.

Forvacancies as aresult of 8.06 (b) the Companymay fill
the resulting vacancies at its discretion for a maximum of
ten (10) working days.

Section 8.10

)

b)

Excepting temporary disabilities, should an employee
because of health or other reasons acceptable to the
Company, have to withdraw from his/her job, he/she
shall be placed in the lowest rated job in the plant
provided he/she is qualified and his/her seniority is
greater. Such employee will not be considered again for
the job from which he/she withdrew for a period of one
Q) year.

If, in the Company’s opinion, a bargaining unit em-
ployee, as a result of a mgor medica condition, has
become unfit or handicapped to the extent that he/she can
no longer perform his/her regular job, the Company will
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make every attempt to obtain suitable employment for
him/her if available.

In the event that suitable employment is not available,
such employee will be placed on a job that he/she would
be able to perform as a regular employee. This may

include the displacement of less senior employees. This

only takes place upon the agreement of both the Union
and the Company. This section will only apply when
8.10 @) cannot be used.

Section 8.11 Senior employees working within occupa
tions having more employees than required for rotating shifts
may, with one (1) week’s written notice, decline to work the
shift schedule provided the Company has sufficiently quali-
fied junior employees within that occupation to fill the shift
schedule.

Section 8.12 Transfer from Plant Unit to Office Unit

a) When an employee is transferred from the Plant Bargain-
ing Unit to the Office Bargaining Unit then such em-
ployee shall be considered a new employee with no
seniority in the Office Bargaining Unit.

An employee so transferred will not be required to serve
the probationary period as provided for in Article 8,
Section 8.01 of the Office& Clerical Employees Collec-
tive Agreement.

A transferred employee shall be entitled to participate in
the Employee Benefit Programmes, Appendix | of the
Office & clerical Employees Collective Agreement, on
the first day of the month following hisher date of
transfer.

d) Vacation entitlement shall be based on the employee's
office contl nuous servu:e pl us the years of accumulated

SC!L_lUlll.y Hl LllC rldlll. Ddlgdululg Ull.lL, \'VIllLﬂ Lugcmcl
shall be deemed “continuous service* for the purposes of
Article 12, Section 12.01 of the Office & Clericd Em-
ployees Collective Agreement.

Entitlement for Eamings Continuance shall be the same
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in which the employee last worked. Employees will be
dlowed to maintain the benefit levels through the Com-
pany provided the employee pays to the Company the
total premiums in advance of the billing date. For
pension purposes, any leave in excess of ninety (90) days
shall not be included in credited service.

Section 9.04 Seniority shall not accumulate during leaves

of absence except as follows:

a) An employeeon leave of absenceforillness orinjury will
accumulate seniority for not more than twelve (12)
months.

b) Seniority will accumulate during short leaves of absence

to attend Union conventions not to exceed three (3)
weeks and to attend Union training schools not to exceed
twenty-four (24) weeks.
Seniority will accumulate for the period of legal tempo-
rary disability in case of illness or injury which is
compensable under the Ontario Workers Compensation
Law.

d) Seniority will accumulate for a maximum of thirty
(30) days during a leave of absence granted under
Section 9.01.

Section 9.05

a) An employee who becomes pregnant who has been
employed for at least one (1) year shall be granted, upon
written gpplication, a leave of absence without pay of
seventeen (17) weeks from her employment or such
shorter absence as the employee may request.

b) Application for such leave shall be submitted at least

three (3) weeksin advance and shallinclude the requested
date for the commencement of such leave and be accom-
panied by a certificate from the employee’ s doctor speci-
fying the anticipated delivery date.
Such leave shall commence during the period of eleven
(11) weeks immediately preceding the estimated date of
her delivery and shall not end before the expiration of six
(6) weeks following the actual date of her delivery or
such extended periods as required by the employee's
condition as certified by the employee's doctor.

d) Where the employee and the employer agree that the
period of leave which follows the date of birth may be
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Article X
Hours of Work and Overtime

Section 10.01

For the purpose of computing the employee's pay, the
standard work day will be defined as the twenty-four (24)
hour period commencing with the start of the employee's
scheduled shift and the standard work week will be forty (40)
hours commencing at 00:01 Monday, with the exception of
the 3rd shift of Continuous 3 Shifts which shall commence
at 11:00 p.m. Sunday.

Section 10.02 The regularly scheduled work shift shal be
defined in terms “f continuous opeiaiion “F equipment with

relation to start and end times as follows:

Continuous 3 Shifts

shift  Start End

1 7:00 am. Monday 3:00 p.m. Friday
2 3:00 p.m. Monday 11:00 p.m. Friday
3 11:00 p.m. Sunday 7:00 am. Friday
See Notes 1, 2 and 4

continuous 2 shifts

shift  Stant End

1 6:00 am. Monday 2:00 p.m. Friday

2 2:00 p.m. Monday 12 Midnight Thursday
See Notes 1 and 2

Continuous 4 Shifts
As defined in Addendum to Contract Number 4.

Day Workers - Monday to Friday

Stant End
7:30 am. 4:00 p.m.

See Note 3

Note 1 Adhesive Mix Operator and Inspector-Mixer will
start one hour earlier.
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Section 10.14 An emergency cal-in shall be defined as a
cal-in to perform work during a period separated from the
employee's regular shift and not continuing into or extend-
ing beyond such scheduled shift.

Section 10.15 An employee responding to an emergency
call-in shall be paid for such hours at the appropriate rate of
pay, but shall be guaranteed not less than four (4) hours pay
a his’her straight-time payroll hourly rate.

Article XI
Holidays

Section 11.01 The following holidays will be observed:
New Year's Day, Good Friday, Victoria Day, Canada Day,
Civic Holiday, Labour Day, Thanksgiving Day, December
24th, Christmas Day, Boxing Day, Employee's birthday and
an additional holiday, the date of which will be mutualy
agreed upon by the parties. Any holiday falling on Saturday
or Sunday shal be recognised on the working day nearest to
the holiday or on a day mutually agreed to by both parties.

Section 11.062 An employee who completes his’/her proba-
tionary period will be paid for any holiday which may have
fallen within his/her probationary period. An employee who
holds seniority will be paid for a holiday at the employee's
regular straight-time rate times the number of higher
scheduled hours, plus shift premium, provided the employee
works the full scheduled day immediately prior to and hig¢/
her full scheduled day immediately following the holiday.

Section 11.03 An employee will be igible to receive holi-
day pay if the employee is absent on the last scheduled
working day prior to or following the holiday by reason of
illness or injury substantiated by medical evidence or for
other bona fide reasons acceptable to the Plant Manager or
his’her designate, and provided the employee is not receiv-
ing Sickness and Accident nor Workers Compensation
Benefits.

Section 11.04 An employee who works on the day of ob-
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servance Of a holiday will be paid the holiday pay alowance
and, in addition, double time for al hours worked.

Section 11.05 An employee who is scheduled to work on a
holiday and who fails to fulfill the work schedule will not
receive holiday pay unless the employee had a legitimate
reason for such absence.

Article XII
Vacations

Section 12.01 Each employee who has worked in the current
calendar year shall be entitled to receive a vacation with pay
subject to the provisions of this Article.

Years of Seniority Vacation Percentage of
in the Current Entitlement Total Annual
Calendar Year Earnings

Effective April 23, 1990

1 but lessthan 5 2 weeks
5 but less than 10 3 weeks
10 but less than 18 4 weeks
18 but less than 25 5 weeks
25 years or more 6 weeks

Total annual earnings for the purpose of this paragraph
Section 12.01 shal include those earnings earned between
July 1 of the previous year and June 30 of the current year.

Section 12.02 Employees will receive the greater of the
applicable peicentage of their sfoval annual camings W their
regularhourly rate as of June 30, multiplied by 40, multiplied
by the number of weeks they are to receive as vacation

entitlement.

Section 12.03 For employees who have less than one year
seniority as of June 30 of any year, they will receive 4percent
of their tota earnings from their date of employment to June
30 as vacation pay. They will receive 10712 of a day's
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vacation for each month worked as vacation entitlement.

Section 12.04 Vacation pay will be issued in the second
week of July of the current caendar year. If an employee
wishes to take higher vacation and receive higher vacation
pay prior to the second week of July, he/she may do so by
giving higher supervisor two week’s notice in writing.

Section 12.05 Vacation pay and time in excess of two weeks
maybe carried forward. In such instances, weeks of vacation
pay carried over will be paid at the rate calculated as of June
30 of the year in which the vacation credits were obtained.
Such re-scheduled vacation will have secondaryconsideration
to vacations normally scheduled in that calendar year.

Section 12.06 If an employee terminates for any reason or is
laid off, vacation pay will be caculated on the basis of 2
percent of gross earnings from the previous July 1 to the date
of termination or lay-off for each week of vacation entitle-
ment as outlined in Section 12.01.

Section 12.07 If an employee is re-employed, only those
earnings which he/she receives after such reemployment
will be considered in calculating vacation pay.

Article XTI
Jury Duty and Bereavement Pay

Section 13.01 Anemployee whois called for jury duty, or to
act as a witness in a court proceeding to which he/she has
beensubpoenaed, will be paid for such time lostfrom his/her
reginar ‘snift, rme difference between the fee which he/she
receives and higher payroll hourly rate, for each hour lost
from his’her regularly scheduled shift, provided he/she re-
turns to work if excused in time to do so.

Section 13.02 The Employer will protect the employee

againgt loss of pay during absence due to a death in higher

immediate family in accordance with the following regula-

tions:

a) Theterm “immediate family” shall include only father or
mother, step-father or step-mother, step-son or step-
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daughter, brother or sister, father-in-law or mother-in-

law, and grandchildren.

b} Anemployee will be protected under such circumstances
againgt loss of pay during the time lost from higher
regularly scheduled work hours a hisher regular straight-
time hourly rate subject to the following:

i) The time to be paid for, shall be for three (3) days
straight time pay lost in the seven day period com-
mencing from the day of death, which may include
days after the funeral.

Compensation shall not exceed pay for three (3)
times the rionmoer “f hours in ke egalarly scheduled
work day.

iii) In a case under the article where because of distance
or other cause the employee does not attend the
funerd of higher deceased relative, the Employer
shall grant an excused absence from the hours the
employee is scheduled for work in higher regular
work week of one (1) day between the date of death
and the date of the funeral and will pay the employee
for the scheduled hours not worked during the said
one (1) day at the employee’s payroll hourly rate,
provided that upon request he/she furnishes the
Employer with satisfactory proof of desth.

Section 13.03 In the event of the death of a grandmother or
grandfather or brother-in-law or sister-m-law, or son-m-law
or daughter-in-law, the employee will be permitted one (1)
day compassionate leave with pay.

Section 13.04 In the event of the death of hisher spouse,
son, or daughter: the employee will be permitted five (5)
consecutive work days compassionate leave with pay a his/
her regular straight time hourly rate.

Section 13.05 In the event the death of a family member
occurs while the employee is on vacation, his’her vacation
may be extended by the applicable number of bereavement

days.




vii)One (1) referee shall be appointed by the Company and
one (1) shall be appointed by the Union.

vili)Agreement by the referees shal be final and binding on
both parties.

ix) I the referees fail to reach agreement, the job description
and evaluation shall be trested as a grievance and submit-
ted in Step 2 of the grievance procedure.

x) Job descriptions established prior to April 22, 1984, will
only be referred by either patty to the other for review,
validation and reevaluation where significant inaccura-
cies are apparent. Significant inaccuracies are defined as
factor degrees which will result in one (1) or more grade
changes. A changed job description, if applicable, and
the reevaluation will be submitted. The receiving
party must respond in writing within 30 days with
their agreement or disagreement. If no agreement is
reached, the steps indicated in vi, vii, viii, and ix above
shall be applicable.

xi) Any rate changes as a result of the application of this
section will be effective on the date of submission of
the changed description/evaluation.

Section 14.02 The progression schedule on jobs within the
rate ranges as set forth inSchedules A and B, shalinot exceed
aperiod of six {6) months divided into intervals with promo-
tiona increments at three (3) months and six (6) months as
indicated in Schedules A and B.

Section 14.03 Each new employee will be paid the mini-
mum rate for his’her occupation as providedin subsection (a)
below and all other rate changes will be ma& on the date as
provided in sub-section &) below.

a)  All rate changes that may occur as the result of the
application of this Agreement will become effective on the
first day of the work week nearest of the date of the change.

Section 14.04 An employee who successfully bids to any
higher rated occupation will be transferred at his/her own
rate or the mid point for the occupation to which he/she is
transferred, whichever is higher, and will progress to the
maximum of the rate in accordance with Schedules A and B.

Section 14.05 An employee who is demoted or successfully

30 —




nId O a 0 0 0 pe (ra dl
e e 0 e ma de o eo palio 0 &
[ne ansiel evel ower, and progress 10
e ma 0 e accoraance es A and

B

O 0 0 el
O a g be previous

pe give O 4 0
O assgned 10 e n
ot app acase o e, 11000
£S ona e CO o O e

Of progressio e |ob
€ as provided 10
dal an emplo

a second ana supsequel empora ansiel pe aete

ednp e Lon o € ne/'s
oD accoraance ere a e O
pora a O a

e ero e pel

pora ans| Ol a

e o
A o

ectio | e Co a e 0 otices
o o e R o o P o
a DE PO ao approvai o
D
a a
ectio 0 0 eetings o e Labo anage
afe 0 d e interest o e




surance
ema
a b
a as bee
Agreeme
on Preside
al of a

aintenance D
of Appre es
ades selected
Qua atio
ployee app g

Pension Pla ave beg
e fo e e o
ovel e 0 A dge
educed to g and
eference

be notified g
ployee promoted fro

ClLperio
€SS S
el O
O
avalueofe P




ario Seconda ool or a dent level o
atio
AND
enance a g P a
e employee sa g the
b e S 0
O e ade
g
a g and ing 0 onsist of pra a o
e-job tra g and al be coupled s
S on a a co of ap a and te 0
0g
e apprentice be. reg 0 complete the
ecessa periods of tra g and ing on as st
0 e regulatio 0 e trade questio
e e to be spent at acollege 0
a and te olog al be dete ed b e
St 0 and Developme
An apprentice enro etrade o S anma
be give e oppo o take and plete the
ectro ontro ourse ompleting
S ermediate and anced course e
e c
a Allowance
en a entice a 0 0 0
a and te g a
owance and travel expenses are e a
Depa ent o anpower and gration and the
Ontario S 0 and Developme de
a shared cost arra el
e to alnta atlsfacto Pertformance
Present employees o e Maintenance Depa e
a atio O gne oapp orana
qQua OT a Cpia c O £ a Cna c a :
Program and o fall to maintain asa acto evel
QLI pEITO a c DC 1€ia Ca C acpd c
e job classficatio ed b em d e e o0
e ance Tra g
D ona
O actory level o




a e a allo
d ntenance a ass ons stel e pro
S0 0 £Clion §.U0 ! g [0 gel a v
pidael 0 dntenance d ass e provison o




school as hours worked for the purposes of this
Agreement. It is understood that the maximum
number of hours so considered will be forty (40)
hoursin aweek and payment will be at the rate of pay
of the group to which he/she is assigned at the timein
question. Where an employee is absent from school
on aday on which he/she isrequired to attend, he/she
shallnot be entitled to receive pay from the Company
for such day.
Where an gpprentice fails the examinations adminis-
tered by the college of applied arts and technology
and repeats same, he/she shal not be paid by the
Company for time lost from work.
When an apprentice successfully completes the
Maintenance Training Program and furnishes proof
that he/she qualifies fora Certificate of Apprenticeship
and a Certificate of Quadlification, he/she shal be
effective
€y g pay p ediately
foIIowmg the completion of the prescribed hours of
training and instruction established for him/her by
the Ministry of Skills and Development.

Section 15.07 When the Company purchases major new
production equm ent, it will advise the Union of the an-
llbi?&ied et T imseaniia g pi 1) 3O wat ine

appropriate seniority provisions of the Agreement may be
fully implemented.

Section 15.08 In the event of technological change the
Company shall meet with the Union Committee to discuss
the impact of such a technologica change with a view to
resolving any potentia difficulties or conflicts. During such
discussions the Union and the Company will endeavour to
minimize |layoffs by considering the training and retraining
needs of affected employees, and/or the reassignment of
such employees to positions elsewhere in the plant. How-
ever, should such technological change result in job eimi-
nation requiting termination of employment then the Com-
pany will meet with the Union Bargaining Committee to .
effect a settlement for those employees affected.




Section 15.09 The Company will provide space for two (2)
filing cabinets for the Union's files with no liability to the
Company.

Section 15.10 In the event of permanent closure of the
Plattsville facility, each active employee at the time of
closure will he eligible for severance pay as follows:

An amount equal to the employee’s regular wages for a
regular non-overtime work week multiplied by the sum
Of:

a) the number of the employee's completed years of
employment, and

b) any additional number of the employee's completed
manths of employment divided by 12.

This severance provision isinclusive of any provisions of
the Employment Standards Act of Ontario.

Article XVI
Cross Training

. TheCompany will post alistof jobs and unitsrequired
for cross training purposes by job group (reference
Appendix 1). Employees may bid on jobs listed in
their job groupsin order ofpreference. Bids must be
received by the Personnel Department within the
posting period which shall be three weeks.

. The Company will develop a cross training schedule
based on seniority and job preference of the bidders.
The Company will use the schedule to determine the
order in which cross training opportunities will be
assigned. This schedulewill indicate all bids received
on each job and order of preference of thebidders. A
copy of the schedule will be sent to the Union Presi-
dent at the time of posting.

. The Company will ensure completion of one cross
trainingopportunity per successful bidder asindicated
on theschedule, within a 12 menth period and provid-
ing the bidder is available for such 12 month period.

. Completion of the crosstraining requirement asshown
in Appendix 1 will result in an employee being deemed
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Slitter Operator 12.780 12.930
Stock & Stores Operator 12.780 12.930

Apprentice - Start 13.005 13.155
Warehouse Operator 13.005 13.155

Order Layout 10 13.230 13.380
Ream Cutter Operator 10 13.230 13.380
Receiver 10 13.230 13.380
Takedown Operator-

Maker #2 10 13.230 13.380
Takedown Operator-Stearate 10 13.230 13.380

Auxiliary Operator - Mkg 11 13.455 13.605
Large Press Operator 11 13455 13.605
Maker Utility | 11 13.455 13.605
Roll Grinder 11 13.455 13.605

Sizer Operator 11 13.455 13.605

Adhesive Mix Operator 12 13.680 13.830
Stearate Operator 12 13.680 13.830
Takedown Operator 12 13.680 13.830
Utility Operator 12 13.680 13.830

Cloth Processing Operator 13 13.905 14.055
Dieman 13 13.905 14.055

Maker Helper | 13 13.905 14.055
Maker Operator-Maker #2 13 13.905 14.055

Adhesive Mix Opr-Stearate14 14.130 14.280
Maintenance, 2nd Class 14 14.130 14.280

Inspector - Making 15 14.355 14.505
Inspector-Mixer-Maker #2 15 14.355 14.505

Lead Hand 16 14.580 14.730
Maker Operator 16 14.580 14.730

Automotive Mechanic 18 16.030 16.180
Maintenance, 1st Class 18 16.030 16.180

Industrial  Electrician 19 16.255 16.405
Lead Hand -Maintenance 19 16.255 16.405
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66-2/3 percent of the employee's regular weekly eam-
ings with @ minimum of $261 and a maximum of the
current Unemployment insurance weekly maximum. S.
& A. benefits will be in an amount as will ensure
registration of the plan with the Unemployment insur-
ance Act. This improved benefit is accepted by the
Union in satisfaction of an employee’'s share of the
unemployment insurance premium rebates which will
then become payable to the Company.
The commencement of payments will'be on the first day
of accident or hospitalization, or the fourth day of sick-
ness to the maximum of twenty-six weeks.
If you become totally disabled as a result of sickness or
accident, as to be prevented from performing the
empibymuartanat @ lcensed physician
certifies thereto, ygu will be eigible to recei\;:e weekly
sickness and accident benefits. Benefits will not be
payable for any period during which you are not under
the care of a licensed physician.
After you return to work, if you again become disabled
from a different and unrelated cause, you again become
eligible forfull benefit. Of course, you must be under the

care of a physician licensed to practice medicine. No
disability benefits are payable for a period of pregnancy
leave of absence, except as provided in Article 1X.

. Long Term Disability

The Company will provide a Long Term Disability plan
that will take effect when Sickness and accident benefits
are exhausted. Effective October 8, 1990, The Long Term
Disability benefits will be 55% of the straight time
monthly earnings at time of disability. Long Term
Disability will commence at the expiration of the Sick-
ness and Accident benefit period. An employee must be
disabled from performing his/her normal job for the first
two (2) years of absence including the S & A period and
in order for Long Term Disability to continue, the em-
ployee must be disabled from performing any job within
or outside the Company after that two (2) year period.
Upon approval of a Waiver of Premium application,
basiclife insurance coverage is continued without further
premium payments until the employee's 65th birthday,
providing he/she remains disabled and submits proof of

— 45 —
















Adde
Re

are
0 e
a g
A Uaus!
pald al
e
d O

as oeet
ne Ooro
cVa atio
e 1980
980, are
o rate nurmb
e the rate
Pall O 0)




Addendum to Contract - Number 4
Continuous Shift Operations

Agreement between Carborundum Abrasives Inc. and The

Energy and Chemical Workers' Union Local 12, regarding

continuous shift operations a CAL

The parties muiually agree that the f/Wiowing voniticons will

apply to the above mentioned continuous shift operations:

1. The parties agree that the members of Loca 12 affected
by the continuous shift operations have opted for al2 hr.
continuous shift rotation as herein described.

. The specifics contained in this Memorandum of Agree-
ment amend the provisions of the current Collective
Agreement only insofar as they apply to continuous shift
operations.

. The pay period and work week shall be defined as the
same time frame and will commence with the start of the
first scheduled shift in a week. This has beein agreed as
7:06 am. Sunday morning, to and including 6:59 am.
Sunday morning.

. All hours worked in excess of 40 in a pay period, and 12
in a scheduled work day, will be paid for at one and one-
half times the employee’s current hourly rate. Time and
one-half will be paid for al hours worked on the first
scheduled day off and double time for al hours worked
on the second and subsequent scheduled day off in a pay
period, conditional on the employees working their regu-
larly scheduled days in that period. Authorised absence
for such things as sickness, accident, bereavement, etc.
will count as days worked for the purpose of computing
overtime for off scheduled days, providing that such:
absences are gpproved by the Plant Manager.

. The hours of work in a four week cycle for this 12 hour
continuous shift will be hours of 40, 36, 48, and 36.
Monday of each week from 7:00 2.m. 10 3:00 p.m. willbe
considered down time for the maintenance of the Maker.

. Vacations will be scheduled within the pay/work week.
If a holiday fals during an employe€e’s vacation, the
employee will either be allowed one additional day off
with pay. or will be paid time and one-half for the first
eight hours worked instead of the day off, plus hisher
regular hourly pay.

.. If aholiday is a scheduled work day, the employee will
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be paid time and one-hdf, plus his regular hourly pay, for
al hours worked on the holiday. If a holiday falls on a
normally scheduled work day for an employee, but the
shit is not scheduled to work, the employee will be paid
twelve hours pay at his’her hourly straight time rate. If
a holiday fals on a regularly scheduled day off. the
employee will receive eight hours pay a his’/her norma
straight time hourly rate.

The parties agree that there will be no start up pay loss or
pay premiums for employees affected.

. Employees will be paid the current continuous shift
premium for ail hours worked on the 12 hour shift.
Additionaly, employees will be paid the afternoon shift
premium for all hours worked between the hours of 7:00
am. and 7:03 p.m. and the night shift premium for ail
hours worked between the hours of 7:00 p.m. and 7:00
am. Effective April 23, 1988, the premiums referred to
herein are: $.54 and $.58 per hour respectively. Effective
April 23,1989 the premiums .teferted 1o hotein are $.57
and $.61 per hour respectively.

. This agreement is subject to the Employment Standards
Act approval as necessary.

. This 12 hour shift schedule will be implemented effec-
tive January 4, 1981, Eitherparty may petition the other
with 30 days notice that they wish to renegotiate the
continuous shift schedule with the provision that no
additional cost will be incurred by the Company to put
in any other continuous shift schedule.

. There will be one additiona 10 minute break period over
and above that specified in Section 10.11 of the Collec-
tive Agreement, for al employees working on continu-
ous shift.

. Holidays for continuous shift operations will be as pro-
vided in Article 11. When a holiday fals on an employ-
ee’'s normally scheduled work day, holiday hours paid
will be considered as hours worked for purposes of
overtime calculation.

- A continuous shift employee who works a designated
holiday, and the total hours worked in the work week
exceed 40, will be paid as follows: haftime premium is
paid for al hours worked in excess of 40, All hours
worked on the designated holiday are paid at 2.5 times.

15. If an employee works higlher first scheduled day off, he/
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she is paid at 1.5 times. If this day is also a designated
holiday,, he/she is paid an additional 1.5 times.

16. When a designated holiday falls on a mainienance shift
day, and the employee works only 4 hours, he/she is paid
at 2.5 times for the 4 hours, and 1 times for 8 hours
straight.

17. If an employee is legitimately sick under situation “16”
then he/she is paid 8 hours holiday pay.

18. Premium pay for work on a holiday applies to the shift(s)
where work day commences on the day of the designated
holiday.
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June 28, 1988

Mr. K. Davidson
President
Local 12, E.C.W.U.

Re: Contracting Out

Recognizing the concern expressed by the Union Bargaining
Committee during our 1988 negotiations, the Company
assures the committee that it is not its intention to use
contracting out to eliminate job classifications.

(signed)
R. Dumbreck
Director of Manufacturing
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September 5, 1990

Mr. K. Davidson,
Local 12, E.CW.U.

Letter of Understanding
Slitter Operators

It is the Company’s intention to address the training issues
raised during these negotiations regarding the slitting opera-
tions. To this end the Company will give priority to the on-
the-job training needs of existing and new incumbents over
any scheduled cross training.

(signed)
R.Dumbreck,
Director of Manufacturing




Appendix |
Jobs Available for Cross Training

Job Group No. 1
Maker No. 3 Units Required
Sizer Operator .
Auxiliary Operator - Making .
Takedown Operator..
Adhesive Mix Operator
Maker Helper | ..
Inspector - Making
Maker Operator ...

Job Group No. 2
Stearate Line

1. Stearate Operator
2. Takedown Operator - Stearate
Mixer/Inspector - Stearate

Job Group No. 3
Maker No. 2

1.  Takedown Operator - Maker #2 . . . ..
2. Inspector/Mixer/Sizer - Maker #2
3. Maker Operator - Maker #2

Job Group No. 4
Receiving/Primary Conversion

Receiver

Wrap and Pack Rolls
Rewind Operator
Slitter Operator .
Biflex Operato

Order Layout




Job Group No. §
Sheets/Discs

Shrink, Wrap, and Pack

Worap and Pack Sheets

Auto Packaging Machine Operato
Ream Cutter Operator

Trim Collector

DR S W~

Laroe Prege Onera
~aIgl rress LpPCral

Job Group No. 6
Belt Department

Packaging Clerk
Intermediate Belt Cutter..
Wide Belt Cuitter..

Skive, Feather, Tap
Sandblast Operator .

Skive, Feather, Taper - Wide

Mechanicai Beit Cutter .
Butt Splice Short Belts ..
Join and Press Wide Beélts.
Butt Splice

Wrap and Pack Belts
Assemble and Pack Belts ..
Cutter and Slasher

1.
2.
3.
4.
5.
6.
7.
8.
9.

Job Group No. 7
Warehouse and Shipping

Clerk Typist

Shipping Clerk.

Assistant Warehouse Operator
Warehouse Operator..
Reassemble Operatol
Shipping Operator







