COLLECTIVE AGREEMENT

Between

DOMTAR INC., a Corporation incorporated (by continuance) under
the laws of Canada and having its head office located at 395 de
Maisonneuve Boulevard West, Montréal, Québec, herein acting
with respect only to its Domtar Gypsum location in the Town of
Haldimand, Ontario, hereinafter referred to as "The Company".

and

UNITED STEELWORKERS OF AMERICA, AFL-CIO-CLC, and
its Local No. 14994, hereinafter referred to as "The Union".
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ARTICLE2

Racognition
2,01 The term "employee" asused herein shallincludeall employ-
&s & the Company's Caledonia location, save and except supesvi-
sors, persons above the rank of supervisor,office staff, security stff,
quality control supervisors and employeesin the Tedmical Section.

For the purposes Of this agreement, the term *location" shall mean
the Company's Caledonia focation including all of its units.

202 The Company recognizes the Union. during the term of this
Collective Agreemeat Or any renewal therzot, as the exclusive bar-
gai nvi\%agent for itsemployees for the purpose of collective bargain-
ing Wit respect to hours of employment, rates of pay and all other
conditions of employment defined In this Agrzement.

2,03 The Company and the Union agree that there shall > no
discrimination, coercion. interference a restraint by either party or
by representativas of either party. against any employes because of
membershio or non-membership in"the Union. ‘The Union agress
that there sﬁall be no solicitation @ promotional Union activity on
Company time or on Company premises except as herein provided.

The Company and the Union agree that there shall be no diserimina-
tion, interference, restraint or coercion by either party because of
race, creed,colour, sex or age.

2.04 Crcr)[rlnaﬁané/ Non-Bargaining Unit employees shall not perform

work no y done by Bargaining Unit employeesexcept that this

shall not apply when they ars engaged in:

a traininc};v%mployees as defined in the training plan established
by the MIC

b) preventing major product losses or damage to equipmant ar
property.

¢) performing experimental work

d)  assuring the safety of any person

If it is found that a supervisor has performed bag%ining unit work,
the Company will pay into the Harenity Fund the equivalent of a
minimum of four (4) hours at the szaight time class 5 rate, or the
actual time worked, whichever is graater,

2,05 The Company and the Union are committedto the productive
and cost effective ufilization of Bargaining Unit employees so as to
minimize the requirement for the contracting out of work. The
parties liave agrzed to place the mandate of contracting out within
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the MIC asestablished in Article 1.

Basic Concept o
In determining whether work should %¢ contracted out, the guiding

rinciple shall be that work the bargaining unit emnlo door
gannbepcrmn todoIn areasonable erlog%ytlme,sgal 6§Spe ormed

by the employees.

In order to give effect to the Basic Concept,the Parties have agrsed
to review information with respect to the current and any future need
forcontractwork. In assessingthis information,the cormmittes will be
obliged to considerthe following:
a)  Location of the contractwork as well as whether such work
will be contracted out inside or outside the Caledonialocation.
by Thetype of contractwork: i) service
i) maintenance
iify major rebuild _
iv) new construction
¢)  Trades or occupation to be involved.
d% Estimated duration of work. ) )
e) Anticipated utilization of Bargaining Unit employees ¢ither in
conjunction with or peripheral to the contract work to be
rformed.
f) escription of work.
Affecton operationsif work not completedin atimely fashion.
53 Economic and financial rationale.

In order to underscore their commitment to minimize the utilization
of contractors,the Parties agrs¢ as follows:

1. The Parties” primary objective shall be to minimize contract
work through the use of the bargaining unit workforce.

2. a) The Company will not contract out work that will result in
the discharge or lay-off, or prevent the recall of a laid-off
employee.

b) Any reduction in the number of ba(r]gaining unitemployees
at Domtar Caledonia as result of attrifion will not be
replaced through contracting out.

¢) Inthe event that an employee is laid-off work in accord-
ance with the provisions of the Collective A grezment, the
Company will not contract out, subsequent to his lay-off,
and during his period of entitlementto recalt, the work that
such formeremployee previously performed, is céual'xfied
to perform or can be trained in areasonable period of time
to perform.




3. None of the provisions of this item commit the Comgzny to
any capital expenditurz other than asitdeems necessary(ie. buildings,
machinery, mobile equipment).

4, In instances where the consistent practice has b¢zn tohave the
work performed by contractors, the Committes may review the
situations and recommend change.

S.  Cost considerations will be a factor in reviewing contracting
out.

The right of the Company to contractout work will be modified tothe
extent that work normally dpen‘ormed by its employess, as distinct
from major installation and construction work, will continue to e
done in this manner providing skilled ¢mploys2s and the necessary
equipmentand tools ars availableto do the work within the required
time schedule.

Before a contractor is called for work with aknownduration of more
than 32 hours and Domtar has the appropriateequipment available,
the work will be offered to the senior qualified employes on lay-off.

The Company will provide the MIC with a list of ¢ontrastors hiredto
perform work at the Caledonia location, and the type of work sing
performed, at scheduled monthly meetings,

206 A studenthired Ona temporary basis for vacationrelief is not
subject D the following provisions of the Collective Agreement:

a) seniority

b) _Iag—off and recall fram lay-off

¢) job postings

d) transfers _

e) employee group insurance

f) pension plan

g) apprenticeship program

It is understood that no full time employees will be subject to lay-off,
until all students have besn laid-off, nor shall they be hiredwhile full
time employeesare on lay-off.

ARTICLE3

Union Security
3.01 The Company agrees to daduct once each month from the'
earningsof eachemployee, durinrlg the term of this Collective A zre=-
ment, an amount of money qual to the monthly Union dues. Tre
Company agrees to deduct the Union initiation fes. This
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agreement is conditional upon the receipt by the Company of a
voluntary, written assignment of wages for tis purpose from each
employee, The form of the assignment shall be approved by the
Company and the amount of current mon_thlty Union Dues shall be
certified to the Company by Union letter in form satisfactoryto the
Company.

3.02 Al employeeswho, upon the effective date of this Collective
Agrssment, are members of the Union or who subsequently become
members of the Union shall,as a conditionof employment, mairntain
their membership in the Union during the term of this Collective
Agrsement, Employeeshired after the signing date of thisCollective
Agreement SallbeCome membe s of the Union within forty-five(45)
daysof thelrhiring date, as a condition of ¢employment. Theexpulsion
of an employee from membership in the Union shall not be desmead
¢ause for dismissal from the service ofthe Company, exceptin ¢ess
of non-payment of Union Dues.

3.03 The Company shall remit to the Union once a month the
amount of money g ual to the dues deducted, with a statement of the
names of the employeesfor whom the deductionswers made and the
amount of each deduction.

3.04 The Union agre¢s to indemnify and save harmless the Com-
pany from any suit, action or claim of ‘an employee which may arise,
as a result of, or arising from the undertaking of the Company to
deduct as stipulated above.

3.05 TheCompany shall introduce each new employee ©his Union
Steward during his probationary period.

ARTICLE 4
Management Rights

4.01 Therightofthe Company tomanags its énterpriss and to direct
employeesishersby reserved in each and every detail except as such
right shall be specifically abrogated by this Collective Agreement.
The Company agrees that these functions shall be exercised in a
manner consistent with terms of this Collective A gre=ment,



ARTICLES
Union Representation

5§01 The Company agress to recognize a Negotiating Committee,
not to exceed five (5)employees, sslected by the Union,and a United
Steelworkersof America Representativeduring the negotiation of a
Collective Agrsament,

5,02 TheCompanyagreesto recognize a Grievance Commities, not
to exceed four (4) employees, selected by the Union and, at the
election of the Grievancé Committee, a United Steslworkers Of
America Representativeat Step No. 3 of the Grievance Procedure.
Members of the Grievance Gomirttee shall not leave their regular
work without receiving permission from their supervisor and, will,
upon resuming their regular work, report to their supervisor. In
addition one Union Steward as selected by the Union, may attend a
third stage grievance meeting without compensation for time lost.

5.03 Recognition by the Company of the Committee Members
referred to above shall be conditional upon advance notification by
the Union oF the names of the Committee Members. All Members of
Committees shall be permanent employeeswho have completedthe
probationary period.

The Union shall supply the Oorrpan%/ with an updated list of all
committee members?%)r/equested by the CompanyF.)

5.04

a) The Company shall pay emploa/ee Comumittes memberstheir
appropriate rate for" the timé spent during Third Step Grievance
Committee Meetings.

b)  The Company shall pay employee Committee memberstheir
appropriaterate for the time spentduring CWS Committee Meetings.

¢) The Company shall pay employee Committee members eight
(8) hours or twelve (12) hours, depending ontheir normal scheduleof
work,attheir straight time rate for attendance at Arbitration

normally scheduled MIC meetings and during negotiation of a Col-
lective Agreement. Other than normz_illh/ scheduled MIC meetings,
will be paid time spentat regular straight time rate.

d)  The Company sall pay emplo¥_ee Committee memberseight
(8?1 hours at their straighttime rate ortime spentat appropriate rate,
whichever Is greater, for their attendance at arbitration hearings,
normally scheduled MIC meetings and negotiations on their sched-

uled day off.
6



.y _Inorderto improve conmunicationsand fasilitate solutions of

ual problems, the Company will grant the Unian President, or his
designate, three (3) dayswith pay in each week at his posted stralght
terats plusany premiums and incentives agreed upon. Someof the
duties may include issues arising form the MIC mestings,

505 The Company agress to recognize one (1) Union Steward for
each of its Departments on each work shift, in conformity with the
terms of this Collective Agreament.

ARTICLE 6
Union Notices

6.01 Union Notiices,signedby anauthorized Union Officer, may be
F;Oilﬁl, after approval by thé Company, on designated Bulletin
S.

ARTICLE?
seniority

7.01 Seniority shall be the ot service of an employee with the
Company, accumulated while the employee is actually at work and
during such periods of absence as are dafined herein.

702 Anewemployeeshall be onprobationforaperiodof 720 hours
worked; when he has concluded his probationary period, he shall be
placedontheseniority list and shall receive credit for the probationary
period. A probationary employee laid off and subsequently renired,
shall accumulate seniority based on time worked during any twelve
(12) month period from first hiring in order to establish status as a
permanent employzs,

7.03 An employee shall cease to have seniority rights and his
employee status with the Company shall be terminated for all pur-
poses when he:

a) leaves the Company voluntarity;

b) is discharged forjust cause: ] i

¢ isabsent franwork for more than two (2) consecutiveworking
days without satisfactoryexplanation.

d) is faid-off for a peried exceeding his accumulated seniority at
thetime of layoff, with aminimum of twelve (12) monthsand
amaximum Of thirty-six (36)months:

e) isabsent franwork beyand the period of any leave of absence
granted by the Company, without justifiable cause. Employ-
245 absent fromwork due to sickness and accident shalf

7
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7.04
a)

b)

7.05
a)

b)

<)

7.06

automaticallybe consideredtobeon leaveof absence, provid-
ing the Company may require & doctor's certificateconfirming
such sickness and accident and a further certificate that the
employeeis able to retum b work,

failsto retum to work at the time specified by the Company, by
oral notice or telephone confirmed by registered letter © his
last address recorded with the Company. The Company is
prepared to consider justifiable ¢ause, other than failure ©
rgport change of address, in the administrationof thisClause,
provided that an erployee shall notify the Company of his
intentionto return to work within two (2) working daysof the
receipt of such cegistared lettar;

reaches the normal retirement date (age 65) whetheror not he
is a member of the pension plan.

An employee who leaves the Bargaining Unit to accept an-
other position with the Company shall’ stop accumulating
seniority as of the date of histransferand shall forfeitaccumu-
lated seniority unless he retums o the Bargaining Unit within
three (3) months of such transfer except as n below.

An employee who transfers out of the Bargaining Unit, as
above, and who subsequently returns to the Bargaining Unit
within three (3) months shall not e permitted to transfer out
of the Bargaining Unit again without forfeitinghis seniority.

An employee,who has completed his probationary periodwill
continue to accumulate his seniority during absences due to
sickness,accident or authorized leave of absence q&ll his
accumulated seniority at the time the absence began but not
exceeding thirty-six l21/%6) months.

An employee,who has completed his probationary period will
continueto accumulate hisseniority during lay-off not exceed-
iné thirty-six(36) consscutive months fromthe date of the lay-
off.

An employee authorized to take a maternity and/ef parental
leave of absence in accordance with Article 1606 of the
Collective Agreement will continue to accumulate seniority
during the length of absence.

Seniority shall be administered on a Caledonialocation bases.

8



787 Forthe purpose of thisCollective A greement there shallbe the
following wnits:

1.  Mining
production department
- maintenance department

2. Manufacturing West
- plaster mill department
« wallboard manufaciuring department
- laminating/packinghouse department
- quality ¢ontrol department
- maintsaance department
- shipping department

3, Manufacturing Bast
- wallboard manufacturing department
- quality control department
. maintenancedepartment
- shipping department

4, Yard Operations
common 10 mine and plants

708 The Company will post adjusted seniority lists at least every

six months showing the seniority standing of all employees in the

bargalrblng unit. A copy of suchsgniority list shall be provided tothe
nion.

7.09 An-employes transferred temporarily by the Company from
one_position to another shall retain his seniority in his original
position.

Atany tireduringthe life of thisCollective A grestmeat the Company
may post Seniority Lists.

ARTICLES
Lay-off and Recall From Lay-off

8,01 The procedurs for lay-off and recall fram lay-off shall be as
follows:

a)  Temporary lay-offsshall mean lay-offsof seven g) calendar
days or less. ‘Indefinite lay-offsmean lay-offs of more then
seven (7) calendar days:



b)  The seniority provisions of this Collective Agrzement shall
not be applicable to lay-offs of one-half (1/2) shiftor less;

¢)  The seniority provisions of this Article shall not cperate in
such 2 manner as to permit any employeetowork a double shift
because of a temporary lay-off;

d) Except as noted in subsection (e) below, when a tsm
lay-off occurs in any department the junior employeesin that
departmentshall be laid off first, provided that those employ-
ees Who are retained are willing and able, with training, as
prescribed by the MIC, to do the jobs available;

(&)  Senioremployeeswho are subjectto atemporary lay-offfora
periad of more than one-half ( 1/21shift may displace emplor-
¢es with less seniority,provided that they are willing andable,
with training as prescribed by the MIC, to do the jobs.

(h  Whenan ircefinite lay-offoccursin any dapartiment, the most
junior employee in et department will go out 6f the depart-
ment and the most junioremployee in the location shall be laid
Off first, provided that those employeeswho are retained are
V\lll_rg and able, with training, as prescribed by the MIC,to do
the jobs available;

(®  If an rdefnite lay-off happens to be forty-five (45) calendar
days or less, vecause of unexpected pick-up in business, then
all'employees recalled will retum to the job they were doing
prior to the lay-off;

(h)  When work in a department picks up to the point where
employee(s) must be recalled to work, after lay-offs in excess
of onx-flve (45) calendar days, the openingsin the depart-
ment shall & posted in the location as they occur.

8.02 The Company shall givethe Union Committee as much notice
as possible (at I_east_twenty-four(24? hours) of an indefinite I%-oﬁ
and shall submit a list of those employees who shall be laid off.

8.03 Followingalay-off period an empioyee shall be recalled orally
or by telephone. In the event the Company is not successful in .
contacting the employee orally or by telephone, he shall be recalled
by registersd lettar to the last address recorded by the Company.

A copy Of the registered letter will be forwarded 10 the Recording
Secretary Of the Union. In each instance of recail, With theexception
of recognized wades, the last employese laid off shall be the first

10



racalled and assigned work he can perform with training, as pre-
scribed by the MIC.,

8.04 For the purpose of lay-off, the Union Resident, the Vice
Resident, the Financial Secretary, the Recording Secretary and the
Treasurer shall head the seniority list provided he is qualified to
perform the work available with training as prescrived by the M.I.C,

ARTICLE9
Job posting

9.01 _Allvacanciesof permaneatjobs, and new positions within the
Bargaining Unit with the exception of Class 1-ProbationaryEmploy-
ees,shallbe posted in the location for aperiod of five (5)consecutive
workingdaysgive all employeeswho are interested an opportunity
to apply for such vacanciesor positions.

An employeewho will be absent due to vacation, leave of absence or
certified illness, not exceeding fifteen (15) calendardays may record,
prior 10 his absence, his desire to be considered forjob postings ona
form provided in the Personnel Department. All Such applications
shall be in writing and addressed to the Personnel Department.

The Companyresarves the right totemporarily fill the vacancy or new
position forfiftesn (15)workarng days fromthe closing of the posting,
pending permanent appointment.

For the purpose of this collective agreement, a successful applicant
shall meen any employee who becomes eligible for a trial period.

If, at any time within the trial period of fifteen (15) consecutive

workin “days, the successful applicant for a job posting proves

unsatisfactory, he shall be returned to his former position, and a

%econd successful applicant shall be selected franthe original appli-
ants.

The trial period for Maintenance employees shall be thirty (30)
consecutive working days.

All employees new to the mine shall be subjecttoa 10 working days
orientation periad prior to commencing the 15 working days trial
period mentioned above.

If the successful apptican: for a posting is not placed for the conven-
ience of the Company in the new position by the sixtsenth (16th) day
after receiving said position, the employee will receive the rate of

11



pa?]/_ for the new position or the rate of pay for his original position,
whicheveris greater,

If the successful applicant desires to revert to his former position he
must do so within five (5) working days of starting his trial peciod on
the actual posted job.

If a successful applicant is refused the jobor an extension of the trial
period is required, aletter Othis effectwill be sentto the Union by the
Company within three (3) working days of said refusal or extension,

902 Temporaryvacancieswill be posted immediatelyif itis known
that the vacanc%/ will exist for more than fifteen (1 SE)worklng days.
When the length of such vacancy is not known ,the jooshall be posted
aSsoon asitislearned that the vacancy will exist for more thanfifteen
(15) working days, or on the sixteenth (16th) working day in any
event. The successful applicant shall revert to his former position,
upon expiration of the temporary vacancy.

Vacanciesresulting from a reduction in operations or lay-off vall not
be filled by temporary posting(s), but will be reposted as permanent
afterds days, if the positions are required.

A vacancy which is posted as a Temporary Vacancy and continuesin
existence foraperiod in excess of twelve consecutive months shall at
the conclusion of that time become permanent and reposted.

If during the period of one year the temporary job becomes perma-
nent, the permanent job will be reposted as permanent.

An employee holding a position temporarily cannot apply to another
temporary posting.

A position left temporarily vacant because its incumbent has been
temporarily assignedor posted to another position will not have tbbe
posted to be filled again.

9.03 If no employee makes application for a job posting, the
Company reserves the right to assign an employee to the posted job
from oné of the following:

Probationary Employees

Unposted Employees, or |
New Hires s

9.04 t

(a)  The Company will consider the following factorsin s¢lesting
an applicant as the result of job posting: 1

12



i) seniority
i) skills and ability to perform the work.
i) physical fitness

fﬁ) The Company retains the right to establish qualifications for
g selection of successful applicants in the following instances:

i) all chognized trades, Mine Trainer and Process and
uality; .
if) :?ny tetr¥1porary position;
1ii) any newly created job, where specializedskills are
necessary.

Where a choice must be made between two (2) or more applicants,
having approximately the same qualifications.the applicantwith the
graatest seniority shall be given the job.

9.05

(a)  Every employee will be allowed to be a successfulapplicant.
without penalty, 4 times during a calendar year. Any time
thereafter, an employee Who is a successful'applicant for a
permanent job posting will not be permitted 1 apply for

another vacanc]y utdl at least three (3) months after the
effectivedate of his last posting.

Exceptions 0 the foregoing shall be:

i)  An employee may apply for a higher rated
permanent vacanCy

or
i) An employee whose job is eliminated may bid on a
subsequent vacancy

or
iif) An employee may apply to bid on a fixed day shiftjob

(b)  Anemployeewho is holding a temPorary posting may bid on
a permanent vacancy at any time. If employee becomes suc-
cessful applicant on a permanent posting, he will be put on a
trial period within 15 days and if he is accepted on the
permanent posting, he will have to forfeit the permanent
posting he previously held.

(¢)  Anemployeemayhold only onepermanentand onetemporary
Jobposting at any one time.

(d)  Anemployee assigned toa posting will be allowed 1 post at
any time.

13



)  Inthe event that an employee is the successful applicant on
multiple postings within the same posting pericd, he will have
to state his first choice, withdraw from the others, and this will
be counted as one opportunity with rzgards to 9.05 (a) above.

9,06 Nothing in thisCollective Agreement shall restrictthe 1rLifght of
the Company to hire new employees in order to maintainan efficient
work force. This shall not affect recall rights or job posting rights
contained in this Collective Agreement.

ARTICLE 10
Transfers

1001 An emploreetmnsferred toahigher-ratedjob shall receive the
higher-rate forall time worked on the higher-rated job. An employee
transferred Dalower-ratedjobforaperiod of two (2) days ot lessshall
receive his regular rate. However, if an employee is transferred oa
lower-rated job for the convenience of the Comipany,and not for lack,
of work on his own job, his rate shall not be changed.

10.02 An employeewnho shall be permanentlytransferred toalower-
rated job as aresult of termination of his regular job, due to automation :
ar mechanization, shall retain the rate of his regularjob for thres (3)
calendar months, after which he shall be paid the rate of the job to
which he was transferred.

The Company must provide six (6)calendar months notice to the!
employee and the Union when said job is to be terminated.

ARTICLE11
Standard Hourly Wage Scale i

11.01 The Company agrees to pay and the Union agrees to aceept

dunng the term of this Collective Agreement the schedule of waga%
included in Appendix "A". y

11.02 Job Evaluation ‘
@@  New or changed jobs shall be subject to the provisions con-§
tained in the Procedures Manual for the Administration of the
Job Evaluation Program, undet Article 6, Maintaining the Job
Descriptions and Classifications. ’

Out-of-Line-Differentials -

() Employeeswho are declaredto have an "out-of-line-differen
tial" shall continue to retain such “out-of-line-differential

until one or more of the following occurs: . :

14



(©
(d)

(e)

11.03
(@)

i) the provisions contained in the Procedures VerLBl for the
Administration of the Job Evaluation Program, under
Articles .03, Applying the Job Descriptionand Classifica-
tion, with regards to increment increases,

i) An employee is a successful candidate a a result of
bidding on a posted job vacancy.

{iiy An employee is discharged and the discharge is not
reversed as aresult of grievance and/or arbitration proce-
dures.

iv) Anemployeeretires in accordance with the Domtar Pen-
sion Plan.

v) An employee is laid-off and not recalled prior to the
termination of his recall rights.

vi) Anemployee voluntarily terminateshis employmentwith
the Company.

New employees shallbe paid in accordance with the evaluated
rate.

Regularemployeesexceptthose with an “out-of-line-differen-
tial" shall be paid in accordance with the evaluated rate.

With specificreferenceto jaorestructuring,itisnotthe parties
intention to interfers in any way with the traditional day today
activities Of the Co-operative Wage Study (CWS) program
and related procedures. When the partiesdecideto investigate
the possibility of job restructuring, the MIC committee will
assignthe CWS committeeto research the feasibilityof the job
restructuring. The CWS committee will submit a report of
their research with job description to the MIC committee, The
MIC committee will review the report and, if the parties
nutLellly agree to proceed, a process for implementation will
be designed by the MIC committee.

Leaders

A leader shall be a member of the hargaining unit for all

purposes and the duties and responsibilitiesof a Leader shall

be generally described as follows:

i) thedirectionaf agroup of employees in the performance
of work assignments under the overall direction of his
suﬁcrvisor and the performance of part of the work him-
self;

15



to supervisorat end of work assignment.

®)

3

B
12,01 For the purpose of this Collective Agreement a day shall
mean the 24 hours perlod commencing at the start of the 4
regular scheduled shift, )

(a)  Employees on 8 hour shifts:
The week shall normally begin at 7:00 am. on Monday

by  Employees on fixed 11:00 p.m. to 7:00 am. shift: J
The weéek shall normally begin at 11:00 p.m, on Sunday {

(¢) Employeeson 12 hour shifts:
The week shall normal ly begin at 7:00 am. on Sunday

On 12 hour shift sehedule, shifts will normally changeat 7:00 |
a.m.and 7:00 p.m. and whenever possible, rotatein sequence.

It is understood the twenty (20) shift schedule contained'in Appendix
“B* of the Collective Agreement in effect from April 1, 1985 until
March 31, 1988 is rescinded and will not be reinstatad. :

The Companywill not impiement any deviation to the present twelve -
(12) hour shiftpattern before athirty (SO_?day notice to the Union has
passed, during which time the Union will be consulted.

A change to the shift pattern caused by a reduction in the work fores
due 1 lack of work will not be the subject of the above notice
consultation,

P
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02 Itisagreed that the Company may vary the starting time of
shiftson the following besis: One (1) shift operation-thestarting time
may bescheduled upto a maximum of two (2) hoursafter the normal
starting time. Two FZ and Three (3) shift operation-the starting time
may == scheduled up tbamaximum of one and ore-half (1-1/2)hours
after norma) starting time and/er one (1) hour before the normal
starting time.

12.03 The normal work-week of an employee shall be five (5) days
of eight (8) hours each , for a total of forty (40) hours, with two (2)
consecutive days off, All hours in excess of the normal work wesk

(40) will be voluntary. In order to implement this undertaking, the

Union agrsas that the Company may operate the plant, or any part
thereof, Up to and including Seven (7) days per week.

An employe who is re:ﬁumd to work on Sunday at his straight time
rate shall be paid an allowance of §1.70 per hour for all hours so
worked:

Sunday premium when applicable shall be paid for hours worked
between 7:00 a.m, Sunday and 7:00 am. Monday.

If work is scheduled in a department for five (5) days or less, then
Saturday and Sunday shall b included among the days for which no
work is scheduled.

When the seven day schedule provides for mors than one day off, then
days off shall be consecutive for employees on the seven (7) day
schedule.

The Company agrzes to post the Weekend Work Schedule not later
than 2:00 p.m. on Wednesday.

12,04 Hoursworked inexcess of eight (8)hours per day or forty (40)

hours fper week will be classed as overtime and will be paid foratthe
t

rate of time and one-half the regular straight time rate.

Work on scheduled days off will be paid at time and one-half
provided:

(a) the employee has worked their scheduled 36 or 48 hour
week.

or
(b) The employee works on a scheduled day off without a

prior notification of a pending lay off which results ina
reduction totheir regular scheduled hours.
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Employeeson 12 hour shift schedulersquired to Work in excess of 12
hours aday shall be paid at the rate of double their regular straight time
hourly rate. However,when extra hours ars worked throu%h special

ersonal)arrangements between anemployeeand hisrelief and with
the approval of his immediate supervisor,such hours shall be worked
at straight time.

On the 12 hour shift schedulewhich workson a2 week cycle (7 days
aweek), employeeswill reczive a 36 hours pay on one week and a 48
hours pay on the second week.

On the 12 hour shift schedulewhich works on a 3 week cycle (5 days
a week), employees will receive two consecutive 36 hours pay,
followed by one'48 hours pay the third week.

The 48 hour pay shall be paid as 44 hours straight time and 4 hours
overtime rate (time and one-half). If an employeemisses time in the
48 hour week, the time deducted 1sfrom the overtimeallowancefirst.
Haursworked inexcessof 36 hoursper week for the 3-shift (36hours)
weeks and 44 hours per week for the 4-shift (48 hours) week will be |
paid at the rate of time and one-half. Work on scheduled days off will
be paid at time and one-half, providing theemployee has worked his ;
scheduled 36 or 48 hour week. 1

12.05 If an employes israquired to work two (2) consecutive shifts
in one day, he shall be paid at a rate of time and one-half his reguler
rate forthe first four (4) hours of the second shift,and arate of double
his regular rate thereafter,

12.06 Ifanemployeeworksovertimeon atime and one-half shift, he

shall be paid at the rate of double time the regular stralqhttlme rde.

Under no circumstancesshall overtimerate exceed doublethe regular
rate.

12.07 Emﬁlo?/ees reporting forwork, who have not been advisedrot
to report,shall receive no less than four (4) hours pay at their rsgular
rate. )

The provisions of this article shall not apply to employees retuming
from vacation, leave of absence,sickness, lay-off, as it is the employ-
ee's responsibilityto find out when and where they should report for

work. ﬁ

Forthe purpose of employees on vacationonly, inquiries with regards i
to the shift schedule may be directed to the Resources
Department Mondayto Friday, during office hours (8:30 a.m, 10 4:30;
pm.).
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12.08 An employee called in for emergency work shall receive a
minimum of four (4) hours pay at his regular rate, or the number of
hours worked & time and one-half, or the going rate of the unitonthe

shift worked, whichever is the greater.

12.09 HOrs paid shall be deemed to be hours worked for the
computation of overtime, provided the employeewould have worked
on that day.

12.10 For the purpose of computing overtime; the week in which a

aid holiday occurs shall be considered a thirty two (32) hour week.

ours worked in excess of thirtytwo (32) hours shall be paid for at the
overtime rate. When two plant holidays are observed in the same
week, the work week shallbe reduced to 24 hoursfor thecomputation
of overtime. Hours worked on a plant holiday will not be considared
as part of the thirty two (32) hours or twenty-four(24) hour week for
the purpose of computing overtime.

12.11 Nothing in this Collective Agreement shall be construedas a
guarantge by the Company to provide work, exceptas noted in article
12.07 above.

12,12 An employee rec1uired to change his shift by the Company
shall not be penalized by loss of normal weekly hoursasa direct result
of the shift change.

12.13 An employee shall not be laid-off in order to equalize over-
time.

12.14 Meal Allowance o

When an employee is notified after the start of his shift that he is
required bwork overtime continuouswith that shift, he shall be paid
ameal allowanceof six dollars ($6.00) provided he works more than
two (2) hours of such overtime. For each consecutive four (4) hours
of overtime he shall receive an additional meal allowance.

The eight and one-half (8- {/2) hours shift will be eliminated.
ARTICLE13

Premiums

13.01 Shift Differential

a) A shiftdifferentialin the followingamounts shall be paid
to regular shift workers for each hour worked on the
following shifts:
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Afternoon; $0.45
Night: $0.60

b) The amount of the hqurl%/ shift differential 1 be paid to
employeesworking the night shift on the twelve (12) hour
continuouswork schedule shall be based on the following
formula:

(8 X Aft. ShiftDif.) +(8 X Night Shift Dif.)

¢) Shift differentials shall not apply in the calculation of
overtime, plant holiday pay or vacation pay. Overtime
rates shall not be applied to shift differential.

ARTICLE 14
Vacation with Pay

14,01 Vacation Pay shall be the greater of 4, 6, 8, 10 or 12% or the

correezponding weeks pay whichkever is applicatie from July 1 of the

preceding yearto June 30 of the current year. A full years employment

Eor determining entitlement to the greaterofshall benotlessthan 1500
ours.

Anemployee whois absentfromwork as aresult of anillnessor injury
and is receiving weekly indemnity payments shall be excused from
the 1500 hour work requirementand time lost during such absence
shall not be deducted from total hours worked in the vacation year.

For employees en the 12 hour shift schedule,each week of vacation
entitlement will be paid for on the basis of forty (40) times the
employee’srate at the time the vacation is taken or 2% of the gross
eamings for the previous year, whichever is greater, provided the
1500 hour provision is met. Each week of vacation will start at 7:00
am. Sunday of the week selected.

14,02 Vacation entitlementwill be based on the employee’anniver-
sary date.

An employee whose length of serviceentitles him toanimprovement
in his vacation benefits shall be entitled to the same, effective
following his anniversary date. irrespective of the time of year his
anniversary falls.

14,03 Employees covered by this Collective Agrzement shall be
granted a vacation with pay as follows:
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One (1) year of continuous service-Two (2) weeks.

Four ég years OF continuous service-Three (3) weeks.
Nlne% )years of continuousservice-Four (4) weeks.
Eightsen (18) years of continuous service-Five (5)weeks.
Twenty Five (25) years of continuous service-Six (6)weeks.

Employees who have entitlement to three (3) or Four (4) weeks
vacation shall take such third or fourth week at the discretion of the
Company and in line with production raquirements.

Emplajaes who are entitled to five (5) or six (62_Weeks of vacation
may three (3) weeks of vacation in consecutive wesks,

14,04 The Company egress ©schedule vacationsduring the months
of May, June, July, August Septerberand October .

In the production departments of both the East plant and #3 Mire,
there will be no more than 2 employees off on vacation per shift, per
week, excluding any request forone day vacation.

In the mechanical department of #3 Mine, there will be no more than
3 employees off on vacation per week, excludingany qu e s t forone
day vacation.

In the electrical department of #3 Mine, therewill be no more than 1
employee offon vacationper week, ¢xcluding any request for one day
vacation.

Inthe shippingdepartment of the East plant. therewill be nomorethan
2employees off on vacation per shift, per week, including any request
for one day vacation.

In the yard department, there will be no more than 1 employee offon
vacation per week, including any request for one day vacation.

In the mechanical department of the East plant, there will be no more
than 2 employees off on vacation per week, excluding any request for
one day vacation.

In the electrical de#artment of the East plant, there will be no more
than 1 employee offon vacation per week, excluding any request for
one day vacation.

In the quality control department of the East plant, there will be no

more than I employee off on vacation per week, excluding any
request for one day vacation.
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14.05 An employee who is on vacation when plant a hol icay occurs
shall receive payment for the holiday, in addition tohis vacation payé{
in lieu of an additional day dff. P
14.06 An employeewho leaves the employ of the Company forany
reason shall receive, atthe time of termination of hisemployment, his
accrued vacation pay.

14,07 Vacations mst be taken in the year they fall due and shallnot'
be curnulative. 3

14.08 By February 15 the Company will provide each employee with
an opportunity for vacation selection in accordance with seniority. An 1
employee who chooses not to take advantage of his/her opportuni
to select vacation on the basis of seniority will not be permitted tog
select vacation until all other employees have had their opportunity tog
select vacation. In any case ail requests for vacation will be granted on8
a first come, first serve basis after every employee has had xng
opportunity to select vacation in accordance with seniority.

14.09 Subjecttooperational requirements,employees with 4 or morey
weeks of vacation entitlement may request up to 40 hours of theig
entitiement, in one day increments, provided the request is made %o
their immediate supervisor prior to the weekly schedule (which
includes the day(s) requested) being posted on Wednesday at 2:004
p.m. .

Employees on 12-hour shifts may request the remaining 4 hours of§
entitlementas time off following the procedure cutlined above. .48

Such leave will not be unreasonably denied.

14.10 An empioyee in the year of their retirement shall receive twey
weeks vacation in addition to their current entitlement to be taken itg
the year of their retirement. :

ARTICLE 15
Plant Holidays

15,01 An employee who has forty-five (45) days service with the
Company and who has worked his last authorized shift prior to th
holiday and his next authorized shift subsequent to the holiday, sha
Leclc_atljve eight (8) hours pay at his regular rate for the followig

olidays:

New Year"sDay Labour Day
2nd Monday in February Thanksgiving Day
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Good Friday December 24th

Yictoria Day Christrnas Day
Canada Da Boxing Day i
Civic Holiday The last work day preceding

New Year's Day.

Employeeswho arz absent oneither of the above mentioned shiftsfor
reasons other than personal convenience, satisfactory to the Com-
pany, shall recaive payment for the plant holiday.

15,02 An employeewho works on one of the above plant holidays
will be paid at thé rate of double the regular rate, plus holiday pay if
the conditions in Section ! above have been met.

15,03 Canada Day, Labour Day, Christmas Eve, Christmas Day,
New Year's Eve and New Year's Day shall be designatedas nonpro-
duction days. However, on a voluntary basis, employees may be
canvassed to work on those days.

’é‘hc Company reserves the right to schedule maintenance on those
ays.

ARTICLE 16
Leave of Absence

16,01 An employee elected by the Union as a delegate t a Union
Convention may be granted reasonable leave of absence D attend
such convention, without pay and without loss of seaiority, provided

the Company recetved uate notice of intended absence, Such
leave shall not & unreasonably denied.

16,02 An employeewho sc¢epts a full-time position with the Union
may hold, but not accumulate, seniority with the Company for a
periodnot exceed five (5) years from the date he leaves theemploy
of the Company, and provided that he renews hisapplication for leave
of absence every twelve (12) months. Such leave shall not be unrea-
sonably denied.

16.03 The negotiating Or grievancecommittee may request leave of
absence to conduct union business. Such leave of absence if granted
will be without pay and without loss of seniority and shall not be
unreasonably denied, providing adequate notice is given.

16.04 An employee requestinga leave of absence shall apply ©his
supervisor. Such leave df absence shall be authorized in writing but
shall not exceed three (3) months. Such leave shallnot be unreasona-
bly denied, An employee must have exhausted his vacation entitle
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ment for the year before he can be grantad a leave of absence.

Provided however, that if a situation arises which prevents the
employee on leave retucning at the end of the Jeave granted, he may
apply for an extension.

A copy of the authorizedleave letterwill be forwarded to the secretary
of the local Union.

16.05 An employee who is granted a leave of absence under this
provision for the day before, or the day after a holiday, shall be
considered ashaving Worked suchday forthe payment of the holiiday.

16.06 An employeerequesting a maternity and/or parental leave of
absence must do so in accordance with the appropriateprovisions of
the Ontario Employment Standards Act.

_ ARTICLE17
Grievance Procedure and Arbitration

17.01 Itisthe mutual desire of the parties hereto that grievances Of
employees shall be adjusted as quickly as possible. For purposes of
application of this Article, a grievance shall mean any difference
between the parties arising from the interpratation, application, ad-
ministration or alleged violation of this Collective Agreement.

Step Oe:

If an employee, or group of employees, hes a grievance, he, or a
representative from the group may present the grievanceorally with
or without a steward, to the immediate supervisor, within seven (7)
working days from the date of the event giving rise to the grievance.
Upon the request of either party, the Steward may attend the presen-
tation of the oral grievance and the Steward's attendance shall be
solely forthe purpose of assistingthe grievor in the presentation of the
grievance. Before leaving his assigned work, the Steward must first
obtainpermission franhis supervisorand will report tohis supervisor
immediately after presentation of the grievance.

The supervisor will give his answer orally within five (5) working
days from the time of receipt of the grievance. Failing satisfactory
settlement, then Step Two.

Step Two:

The grievance may be submittedin writing by a Steward and signed
by the employee or employees concerned, to the next level of
supervision within five (5) working days of receipt of the oral reply
at Step One.
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The recipient Of the grievance will reply in writin%yvithin five (5)
working days Of recipt of the written grievance. Failing satisfactory
settlement, then Sup Thares.

step Three:
The grievance may be referred 1 the most senior management
watve Of the unit, or his designate, in writing within five (3)
full working days after the decision has been given at Step Two. The
management representative mentianed above Shall meet with the
Grievance Committes and a United Steelworkers Representative, on
the second Friday of each calendarmonth and shall renider adecision
in writing on the grievance within (7) working days of theearing of
the grievance. Railing satisfactory settlement. then step Four.

Step Four: ] L

The grievance ac?fd IFa][r;y question as to whether a nattex Is arbitrable,
or ypon feilure most SeniQr managément represantative of the
unﬂ?or hfsl, designate, D me#t w?{h the ‘evance%rgmn-ﬁm v(\j/mln
the time allotted, unless such time has been extended by mutual
agreement,suchdifference or question may be taken Darbitrationas
provided herein, If either party does not serve written notice on the
other party of its desire  submit the matter 10 arbitration within
twenty-one (21) working days after the decision in Step Three was
given, the matter shall be deemed settled.

17.02 Any grievance arising directly between the Union and the
Company may be submitted in writing by either party at Step Thraz,

17.03 Saturdays, Sundaysand holidays will not be counted in deter-
mlnlnﬁ the time within which any action is to be taken or completed
in each of the steps of the Grievance and Arbitration procedutes.

17.04 Any and allthe limitsfixed by this Article may at any time be
extended by writtenagreement between the Companyand the Union.

17.05 All decisionsarrived at between the Company and the Repre-
sentatives of the Union shalll be final and binding upon the Company
and the employee or employees concerned.

17.06 Any adjustmentarisingout of the settlement of an employee's

%rievance or the grievance of a group of employees under the
rievance or Arbitration Procedures shall not be made retrosctive
beyond the date it was gresented thereunder.

17.07 Wheneither requests that any grievance be submittedto
Arbitration, it shall make such request in writing addressed t0 the
other Party of this Collective Agreement. The grievance shall be
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submitted to a single Arbitrator chosen by the parties, Should the
parties not b able to agrs+ on an Arbitrator within thirty (30) da
from the date the grievancewas first refarred to Arbitration, then t?e
party requesting the Arbitration shall q u e st the Minister of Labour
for the Province of Ontarioto appointan Arbitrator.

17.08 NOmatter may be submitted o Arbitration which has not oeen
properly carried through all previous steps of the grievance proce-
dure.

17.09 The Arbitrator shall not be authorized © make any decision.
which will add to, subtract from, alter, modify,or amend any part of
this Collective Agreement.

17.10 The decision of the Arbitratorwill be final and binding upon
the Parties hereto.

17.11 Each of the Partiesheretowill bear equally the expenses of the
Arbitrator,

ARTICLE18
No Strikes or Lockouts

18.01 The Union agrees that there shallbeno strike,stoppage, slows

down or restriction of output during the term of this Collective:
Agrement.

i

18.02 The Company agrees that there shall be no lockoutduring thei

tam of this Collective Agreement. 4

1

18.03 The Union agrees that duringany general suspension of work,'
at any time and regardlessof cause, the Company'sproperty shall be;
protected and the Company equipmentshall be leftin good condition;

by the employees. ul
ARTICLE19 k
Safety and Health .

19.01 . S .
1) Itis the responsibility of each employee, no matter in whay

capacity he may function, to perform his dutiés with the greatestcare)
to avoid injury to himself and those working with him.

It is the responsibility of the Company to:
a) Takeall reasonablemeasuresto maintain safe and health
working conditions:
b) Comply with all relevant government legislation.
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ii)  Tothisend the Company and the Union will cooperats tothe
fullest extent in the dsvslopment and promotion of programmes
designed D preveat accidents such as but not restristed to:

ag Establishmentof safe and efficientjob procedurss,
b) Safety education and training.
¢) Plantinspectionand accident investigation,

iii) TheCompanyandthe Union shall givetheirfull supporttothe
Joint Safety and Health Committee s¢ that it may function at its full

?oten_tial inan atmosphere of cooperation, The Committee's principal
unctions shall be as follows:

a) Assist management in the development,implementation
and promotion of safety awareness and the safety pro-
grammes.

b) Investigate accidents, report their findings and make ap-
propriat¢ recommendations to Management.

¢) Inspectall plant facilities once a month paying particular
attention to housekeeping,unsafe acts, unsafe conditions
and report their findings and recommendations to the
Management.

d) The committes shall mest once a month.

iv)  Minutes of the Joint Safety and Health Committes meetings
will be maintained and distributed to each member of the Safety
Gonmirttee as soon as is practical following the safety meeting.

v) Preparationtime and lunch periods.

Union and Company ce-¢hairpessons will meet 3-4 days prior tothe
meeting to;

a) settheagenda

b) agreeon reasonable amount of i)_reparation time needed.
Onehour will be used asaguidelinebut there is flexibility
depending on the number and seriousness of agenda
items,

¢) agree on lunch arrangements

A private meeting room will be made available for the Union Health
and Safety Cormrttee members for preparation time. Preparation
time on site will be paid for at appropriaterates. Preparation tne off
site will not be paid time.

The Company is willing 1 provide lunch on site and the 1/2 hour
lunchperiod will be paidtime. If lunchis off site, itisunpaid tims and
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will be approximately 1-1/4 hour.

19.02 The Union and the employees agre¢ 1 co-operate with
Company in the observanceof all safety rules promulgatedfrom
to time. .
19.03 An employee who sustains an injury while performing hig
regular dutiesand as aresuft requires medical attention and therefore
loses time at work shallnot suffera lossof earnings for the remaindas
of the shift in which the injury occurred provided the absence
reported to his supervisor and the employee seeks prompt medi
attention. ,

19,04 The Company will contribute seventy ($70.00)dollars each
calendar year, per employee towards the purchase of safaty
provided that;

i)  The employee produces a receipt indicating that the
ployee has purchased safely shoes.

rnder

iiy The employee has served his probationary periodand

-

i) 'rI]'he employee wears his safety shoes during working
ours. i

1905 The Company shall provide employees In the mines uJ
maintenance departments and employees working as Mixer i
tors with two (2? pairs of laundered coverallseach week. j

19.06 Resultsof medical tests, when provided to the Company, wﬂi
be communicated to the emplo¥ee and the findings will be made
availableto the employee's family physician if so requested. 4

19.07 Employee Assistance Program i

The Company is actively involved in the development of an B=-
ployee Assistance Program aimed at problem areas such as but not;
restricted to alcoholism, drug abuse and mental illness. In the devel-
opment and evolution of this program, the Company is workigﬁ;

1
i

jointly with the Local Union who are actively participatin
making meaningful contributions to the furtherance of these ¢fforts
Itis the intention of the Companyto continueand accelerate its~ffo;
in thisdirection and to work jointly with the Local Union towards the
fulfilment of these objectives. ‘
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19.08 Program forthe rehabilitationof the
disabled employees

The Company and the Union agree to the establishmentof a Program

for the rehabilitation of disabled employees. The objective of the

prog(ram is to assist in the rehabilitation by providing meaningful

work opportunities within the capability level of the disabled em-

ﬁloyee. 'Il'he work must be productive and the result of the work must
ave value.

The disability has to be medical(%/ centified, It can be temparary Or
anent In'nature and a result of occupational or non eccupational
njury ar illness. To help with the administration of the program, the
parties will mutually agres on arehabilitation specialist. Every case
will be assessed on an individual basis.

The Company and the Union a%ree that employees will be placed in
the rehabilitation program, within the employee's capacity level, as
Soon as suitable is available. Q2 an employee enters the
program, it is expected that he will comply with the rehabilitation
program, including periodic medical assessments.

The Company and the Union agree that this article isnot structuredto
facilitatethe placement of empl_olyees atthe time of initial injury, As
much as possible,employeeswill be returned to their pre-injury/pre-
ilinessjob, rovided reasonable accommodationcan be made. If this
is not possible, the employee will be offered another work opporty.
nity, if suitable work is available in the location. It is further agreed
that an employee under consideration for assignment within this

rogramis noteligible todisplace any employes from any occupation,
f adisplaced employes is provided training onajob in an established
line of sequence, he will not be eligibleto apply tor any permanent or
temporary posted vacancies on such job ‘while other more senior
employees nave applied for and ar+ awaiting training on such ajob.

Atthe monthly meetings, the MIC willreview placementandprop s
of employees, and discussany outstanding issues. In all instances, the
information Yrovided to the MIC with regards to the status of the
employee will protect the employes's confidentiality.

Pregnancy accommodation

A pregnant worker who provides the Company with a medical
certificate attesting that her working conditions may be ‘physically
dangerous 1 her unborn child, or to herself by reason of her preg-
nancy, may request ©be accommodated under this program.
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ARTICLE20

Dis¢harge Cases

20.01 The Company will notify the Union Committee, giving writ-
ten reason for the discharge of an employee; however, the discharge
of a probationary employee shall not be subject to grievance.

20.02 A claim by a permanent employee that he has been unjustlyi
discharged shall be treated as a grievance and may be taken ©
arbitration, if necessary, if a written statement of such grisvancs is.
lodged by the Union with the Company within five (5) days after
receipt of written reason for discharge takes place. Subsequent
processing of thisspecial grievance, if necessary,will commence &
Step NO. 3 of the Grievance Procedure.

20,03 Such special grievance may be settled under the Grievance
Procedure or under the Arbitration procedure by:

a)  Confirming the Company'saction indismissingthe employee; |
or i

b) Reinstating the employeewith full compensation for time lost
in which event there shall be no loss of seniority; ar ‘

c) Any other arrangementwhich may be deemed just and equi-
table under all circumstances. {

20.04_Any notice of disciplinary action, which is intended to form .
part of anyemplomg’semploymentreco_rds. shall be givenin writing
with acopy to the Union;and all suchnotices shall be withdrawn from
the employee's file aftera period of one (1) full year of work, without
discipline, from the date of completionof the last disciplinary action.

ARTICLE 21
Bereavement Leave

o~

21.01 a) An employee who suffers the death of a spouse, child,;
parent, mother-in-law, father-in-law, brother or =" 4
shall be allowed bersavement leave of three ﬁ3)days athis:
regular straight time rate, providing the employeeattends
the funeral, except for circumstances beyond his contral..

b) An empIoKee who suffers the death of a spouse, son &'
daughtershall be granted up to an additional two (2)ay3
bereavemnent leave at his regular straight time providing
the days would otherwise have been consecutive regular
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working days for the ¢mployes,

¢) An employee who suffers the death of a brother-in-law,
sister-in-law, a grand parent or grandchildshal | be allowed
bereavement leave of one (1) day-the day of the funeral-
athis regular straight time rate.

d) Anemployeeeligibleforbereavementleavewhich oecurs
duringhisvacation shall be entitled thave that portion of
his vacation re-scheduled.

21.02 Employees on the 12 hour shift schedule who are eligible for
bereavement [eave shall be paid at the rate of 12 hours straight time
rate for each day lost.

ARTICLE 22
Employee Group Insurance

22.01 The employee Group Insurance Plan shall consist of;
Life Insurance: $25
$15,000

AD.&D. ]
Weekly Indemnity: {-4.52 Plan

The Weekly Indemnity plan shall be 66-23% of basic weekly
2arnings with a maxamum subject tothat which is detsrmined under
Section61 of the UI.C. Act, or effective April 4, 1993, 2 maximum
of $425.00 per week, whichever is greater, with compulsory parti¢i-
pationinorderto qualify for the full nemployment [nsurance redate,

Medical reports or authorizationsrequested by Domtar shall be paid
for by Domtar up to a maximum of $30.00 per calendar year per
employee.

For those employees earning less than the maximum, the percentage
(%) benefit will be applied to gross earnings (average of the last 20
weeks insurable earnings) or 40 hours X re giar rate of pay, which-
ever is greater, but in no case will the bene & exceed the maximum.

Note: Thesechangeswill take place only for those employess who are
activelyat work as of the effectivedateand for all otheremployeesas
of the first full day of active employmentthereafter.

If during the life of this Collective Agreement, federal or provineial
Poyernr_nents shall introduce legislation or amendments to existing
egislation to provide benefits already covered by this plan, the
Company shall have the right to full integration of both benefits and
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costs. i

The Company will eontribute the amount nesded to maintain the

actual leyel of benefits but will not be requjred to contributea graater
Smount than presently outlined in &léegoﬁggtlve}lgreementm

Ltk

Any savings arising out of such integration shall be allocated
accordancewith the cost sharing agreemaals in force at the effective
date thereof,and shall be used to reduce ¢mployee cost if applicable.

PURP N

Groupinsurance Benefitswill be administered in accordancewith the ;g
terms and conditions of the Group Insurance Policy. 3
QH.I.P. Major Medical
- $15 Maximum ,
- $25.00 Deductible ¥
. 20/80 Co-Insurance
- Prescription paid at 100% after deductible is satisfied.

The Company shall ﬁ)ag/ 100% of the monthly premium rate of the
QHIP Major Medical Plan. y

22.02 Long Term Disability Plan

A Long Term Disabdility Plan, hereinafter referred toas "L.T.D." plan &
shall be instituted by the Company.

The Company shall pay 100% of the monthly premium rate of the
L.T.D. Pian. 1

The LT D. Plan shall be administered in g;1c<:ordance with the terms *
of the insurancepolicy and without * the generalities of the said -+
terms, shall contain the following governing provisions:

®

1. ELIGIBILITY #4

TheL.T.D. Plan shallbe compulsoryforall ful l-timeregular employ- ¢
ees who areparticipantsinandwho ™ covered for Weekly Indemnltys?f
Benefits under the existing group insurance plan.

2. EFFECTIVEDATE OF COVERAGE A
An eligible empl%/ee is entitled to benefits provided he is actively &+
work on the first day the L.T D, Plan becomes effective. ;:

If anemployeeis not actively at work on the effectivedate of the plan
or any amendments thereto, coverage will commence
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(a)  two(2) weeks afterthe employss returns O work full time, if
absence IS due to a disability for which the employee Is
raeeiving Weekly Indemnity Benefits.

(by  on the date theemployeeretums to work full te,if absence
Is for reasons other than adisabilityfor which theemployeeis
receiving Weekly Indemnity Benéfits.

3. QUALIFYING PERIOD
After 52 consecutive wesks of Weekly indemnity,
4. DEFINITION OF DISABILITY

Wholly and continuously disabled by non-occupational disease or
accidental bodily injury from performing any and every duty of any
occupationinside or outside the Company for which he is reasonably

by educaton, training,or experience, and with the employee
under continuing medical supervision and treatment considered sat-
isfactoryby the Insurance company.

5.  AMOUNT OF BENEFIT

50% of rzgular straight-time hourly rate multiplied b%oso and
divided by 12 up toamaximum monthlz paﬁ/ment of $1250.00, The
requllar sfraight-time hourly rate shall be the classified rate of the
employee used D determine the employee's W 1, Benefit.

2 government plan provided disability benefits (except increasas in
suchamountsoccurring!2 monthsor more after disablement), or any
other non-private disability income plan.

6. DURATION OF BENEFITS

The amountof benefitshall be reduced by an pzvments made under

Benefits shall cease upon the earliest of the following events:

) on the date that the employee ceasesto be disabled; or (Note:
if there is a recurrence of the same disability within 6 montis
of returnto work, anew qualifying period will not be required.)

b The tIast day of the month following 5 years of benefit pay-
ments.

¢) On retirement under the Domtar Pension Plan.

.d)  Thelast day of the month during which the employee attains
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his 65th birthday, if not on the first of the month.
e) on death
7. PARTICIPATION IN GROUP INSURANCE

An employee drawing L.T.D. Plan benefits, who was a participant in

the group life insurance plan at the commencementof his disability
will contlnuemeng.oy gronap insurance covcrage in theamounthe was
insured for at the fime of disability at no cost'to him.

8. MODIFICATIONS TO GROUP INSURANCEPLAN
AND PENSION PLAN

a)  Thepresentprovisionswith respect ©lump sumarinstaliment
payments of group life insurance shall be amended so that
ayments willl only become payable if the employee qualifies

or such payment after expiry of his L.T.D. benefit period.

by  The present provisions with rsspect 1 disability pension
payments shall be amended so that they will only become
payable if the employee qualifies for such payment after
expiry of his L.T.D. benefit period.

9. EXCLUSIONS

a) Benefits under L.T.D. Plan will not be payable for claims
resulting from self-inflictedinjury. war o riot.

b An emplo?_/ee on L.T.D. shall not accumulate credit for vaca-
tion or holidays.

c) Weekly Indemnity and Long Term Disabili%y Plans will be
suspended during the currency of any lay-off, strike or lock-
out, except foremployeesalready drawing benefitsat the start
of the strike, lock-out or lay-off.

22,03 DENTALPLAN ) o

The Company will provide a dental plan with participation compul-

gjyfora lemployeescovered by the bargainingunitonthefollowing
asis;

Module 1

The plan provides employees and their eligible dependants with
reimbursement of 80% of the cost of the following expenses:
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Diagnostic, Preventive Therapy, Oral Surgery, Minor Restorative
Dentistry, Repairs of an existing appliance, Endodontics and Paric-
dontics. (Details contained in employes booklet)

Module 2

Effective June 1, 1988, the plan also provides employees and their
eligible dependants Wil reimbursement of $0% of the cost of the
following expenses:

a)  Crowns and inlays, including gold and porcelain veneer fill-
ings where other'materal is not suitable.

b)  The creation of an appliance [fixed bridgework, movable
partial or complete dentures).

) The replacement of an existing appliance (fixed bridgework,
removable partial or complete dentures) only under the fol-
lowing circumstances:

If the existing appliance is at least three (3) years old and
cannot be made serviceable.

If the existing appliance is temporary and is replaced with a
permaneat bridge or denture and takes place within twelve
(12) months of when the temporary appliance was installed.

dy  Services of a licensed Denturist when practising within the
scope Of hislicense,

Module 3
Effective June 1st, 1988, Module 3 will be implemented, it provides

i) orthodonticstreatment

ii)  thereisno deductible

i)  50/50 co-insured o

i) $1250.00 maximumlifetimebenefit per individual

Theonly treatmenteligibleisnecessary dental treatment which has jts
objective the correction of malocclusion of the teeth, including
services and supplies rendered for full mouth reconstruction for a
vertical dimensionc o d o norforacorrectionof temporomandibu-
lar joint dysfunction.
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Eligible Expenses

Eligible expenses under this plan arc expenses for dental treatment
recommended as necessary by a physician or dentistwhicharcnotin
excessof the minimumfee specifiedin the Dental Fee Scheduleof the
Province In which the employee resides.

Effective Date of Coverage

Eligibility for thes benefits shall apply only to those employeeswho
are actively at work on the effective date of the plan. If an employee
is not actively at work on the effective date of the plan or any
amendments thereof, coverage will commence when he retums ©
work full-time. New employees will become eligible for coverage
afterone (1) year of continuous service.

No employees shall be covered for dental insurance when laid off
except those forwhom acourse of treatmenthas been praserited and
hascommencedpriorto such lay-off, Benefits will inno case continue
longer than ninety days from the date of lay-off.

Cost Sharing

EffectiveJune Lst, 1983, the Company will pay {00% of the premium
cost forModule ! and 2, and 50% of Module 3,

Coordinationof Benefits

If an employee isinsured simultaneou$(I¥ under ar;%_otherplan which
provides benefitssimilar tothose provided under thisplan, payments
ofbenefitsforthat employeeorhiseligibledependentsunderthisplan
will be determined by the coordination of Benefits provision. The
paymer:jts from all sourceswill not exceed the total of actualexpenses
incurred.

Integration with Government Plans

Theplan will not provide Like benefits where such are currently being
growde_d by Federal or Provincial Legislation.If, during the life of this

ollective A greement, Federat or Provincial governments shallintro-
duce legislationto provide benefits already covered by thisplan, the
plan shall be amended so as to eliminate said benefits: Any resulting
premium savings shall accrue to the Company and employees in
accordance with the cost sharing in effect.
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Administration

«he pian will be administered in accordance with the terms and
conditions of the mut\:ripollcy. The decision as to the choice of
administrative vehicle Will be made by the Company.

22,04 Group Optieal Insurance Plan

Effective the first day of the month following the month in which the
Collective A greement commences, e Company will pay the premi-
ums for a group eptical insurance plan which will provide seventy-
five dollars ($75.00) coverage in each two (2) year period for sach
crq%loyec, the spouss of the employes and alt unmarried, unermployed
children up othe age of 18 attending school.

ARTICLE23
Jury Duty

23.01 AnemployeewhoservesasaJurororissuopoenasd as g crown
witness shall be paid the difference betweenthe pay receivedforsuch
duty and his regular pay, subject to the following conditions:

a) The emplolyee has cormplsted his probationary peried,

b)  Thedayseligibleforsuch payment shall be maximum of five
(5) scheduled working days per week a his regular straight
time rate for the duration of the jury duty.

¢) The _emJ)onee must work his regular schedule when not
required for actual jury duty.

23.02 Employeeon 12 hour shift s¢hedule absent firan work under
the conditions laid down above shall be paid the difference between
Jury Dy fees and his normal regular straighttime hourly rate for 12
hours per day.

ARTICLE 24
Pension Plan

24,01 The Company Pension Plan is available to employees in
accordance with the terms and conditions of said plan.

24,02 ThePensionPlan formspartof this Collective Agreementand
will be administeredin accordance with the terms of the plan.
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ARTICLE2S
Apprenticeship Program

25,01 Purpose

The purpose of the prggmm is to provide a means of training and
developingtradesmen of the highest calibre for Domtar Inc.. Domtar
Gypsum, Toan of Haldimand, Ontario and further 10 provide an
environment and an incentivewhich will assistemployees achieve
their maximum potential.

The program is recognizad asrequiring theactiveparticipation of the
Companyand the Union, the Employes, and various levels of Govern.
ment.

25,02 Coverage

Theprogram will covertrades designatedas necessary oradvisable by
the Mutual Interest Committee.

The number of Apprentices required for each track and number of
Apprentices at each level within each trads shallbe determined fran
time to time by the MIC, However, once anemployes isaccepted in
the plan, he will be allowedto prog_ ss through the full Apprentice-
ship subject 1o the provisions o=this progrem and terms of the
Collective Agreement.

25.03 General \
a ualificationsfor entry in the shall be reviewed
ﬂze Joi_r% Union-Managemen cOmmprngz%s Camrttee will b)-:/
comBrlsed of two (2) Union and two (2) Manage_mentrgﬁ:s'znza&ves.
The Personnel Superintendentwill act ascoordinator. The purpose of
the Committee will be to develop and supervise the procedurss
required to carry out the intent of the Program as agreed to. Any
interview or examinationsin relation to an employee'sentry into the
A(pprenliceship Program will b done on Company time with no loss
of pay. Any preliminary tests conducted by the Company shall only
be in relation to the Employee's aptitude for his particular trade. The

Union may have a Representative to peruse the content of the type of
tests used.

b) All emploglees shall enter into the apprenticeshipProgram at
the entry level'and the Apprenticeship Branch of the Ontario Ministry

of Skills Development shall determine at what level an applicantfits

into the Apprenticeship Program and that is the level at which an
applicant will be placed.
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¢)  The Company and each accepted applicant shall execute an
Apprenticeship Contract in the form provided by the Apprenticeship
Branch of the Miaisty of 3dlls Development.

d) ~ Noemployee in the Maintenance Department not participat-
inginthe Apprenticeship Program will be denied promotion, laid off,
orterminated as aresult of the Company posting foran opening inthe
Apprenticeship Program.

An employee bidding into the Apprenticeship Progranm in a trace
currently being held by saidemployee shall refainhis rateif itishigher
until his Apﬁren_tlceshlp Rate surpasses it, at which time he shall
progress to the higher rate.

In the event a Maintenance Employs2 enters into the Apprenticeship
Programand is subsequently removed from the Plan in accor

with this Article and his Apprenticeship rate is hi?her than his rate
prior to bidding he will revert back 10 his applicable rate of pay.

e)  Employeesaccepted intothe Programwill enter intoa prelimi-
nary Agreement of Apprenticeship With the Company for a pericd of
thres (3)months. Such Agreement Wl be registered With the Otario
Apprenticeship Branch. IT, at the end of the aforementioned tarez (3)
months preliminary period, both the employee and the Company are
satisfiedto continue the Agreement of Apprenticeship, a Contract of
indenture will be made and registered with the Ontario Apprentice-
ship Branch of the Ministry of Skills Development.

f) The Company and each accepted applicant shall execute an
Apprenticeship Contract in the form provided by the Apprenticeship
Branch of the Ministry of Sdlls Development, provided that where
the terms of the Contract provided by the Apprenticeship Branch of
the Ministry of SallsDevelopment differ from the termssetoutinthe
Atrticle, the terms of this Collective Agreement shall govern.

g) Rates of Pay are in accordance with the standard hourly wage
scale of this Collective Agreement.

Mechanical Electrician

Class Class
0-6 months 3 3
7-12 months 5 5
13- 18 months 7 7
19-24 months 10 10
25-30 months 13 13
31-36 months 15 16
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37-42 months 17 19

43-48 months 19 21
49 months ar more 21 Plant 22,
] nelud Mine 23
ourneyman's cate, iicludes:
Industrial :crzanic (Millwright)
Construction and Maintenance Electrician
Heavy Equipment Mechanic

hy  The basis of the pay schedule in (g) above is et after the
lntreductory period an Apprentice will only move to the next pay rate
after having the required months of sxperience and after having
successfully completed the course as prescribed by the Ontario
Apprenticeship Branch, In the event the employee attends school
before his Apprenticeship anniversary date and passes he shall only
receive the increased rate when he has the required tie and con-
versely if ne attendsschool after his Apprenticeshipanniversary date,
he shall be paid retroactively to his anniversary date upon sticcess-
fully completing school.

? The Company will schedule an approved Leave of Absence
or an Apprentice tO attend the appropriate Technical Institute as
approved by the Apprenticeship B ;

i) . Anapprsatice who attendsthe required training course shall
'lJe entitled to receive fromthe Companr monies in theamount equal
to the difference between what he would have received on a straight
time basis for each day he would aormally have worked Modby 10
Friday,and anly moniesreceived during thisperiodfromany Provin-
cial or Federal Government Ager_lc%/. an Apprenticeis abSent from
Tramnirg School on a day on which he is requiredto attend, then in
such case, he shall not be entitledto receive any difference franthe
Company is respect to trat day unless he is entitled to be paid under
the Collective Agreement. "Living Away from Home" and "Travel-
ling” Allowances paid by the Government will not be taken into
considerationwhen calculating the amount of make-up to which the
employee is entitled from Domtar Inc.. Domtar Gypsum.

Notwithstanding the above, where an Apprentice has failed the
required examinations atany one level and he repeats same, he shall
receive no pay difference from the Company for repeating such
course, at tret level.

k) _ AnApprenticemay be removed fran the training programby
the Companyorupon request of theemployeeand his Apprenticeship
Contract cancelled at any time during the thr2 (3) prelimi-
nary g+ried and if the Apprentice was, prior to his entrance
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intothe Apprenticeship Program,a member of tae Bargaining Unit,
he shall be returned to the job classification that he was in prior to his
entry in the Appreatics Program,or its equlvaleat If possible.

) An Apgd-anu%wbo has completed his r.b.rc:e_g3) months pre-
Liminary period may be removed from the Apprenticeship Program
and his Apprenticeship Comtract cancelled for any of the following
reasons:

1. Justeause; ..

2. If anApprentice fails to takethe Trainirg Coursewhen he
is scheduled to takesame, providedthathis failure totake
sucheourss is not due toa cause beyond his control;

3. If an Apprentice failsaTraining Course & any one level
on mere thanone occasion,

In the event of an employee being removed from the Apprenticeship
Program. he will be r2turned to the job classificationhe was In prior
to the time of his entry D the ‘Apprenticeship Program, Or its
equivalent if possible.

m)  Anyemployeesmaxing and registering & contract of indsnturs
with the Ontario Apprenticeship Branch of the Ministry of Skills
Development. or having obtained a trade through Doratar, will be
ineligible © post for another apprenticeship in a different trade &
Domtar Gypsum, Caledonia.

All Articles of this plan shall be considered as part of the Collective
Agreement between Domtar Inc., Domtar Gypsum, Town of
Haldimand, Ontarioand United Steelworkersof America AFL-CIO-
CLC Local Union No. 14594,

ARTICLE 26
Training

a)  Increased training is a key goal of both the Union and the
Company. The content of all work place training pro
must be developed and approved by MIC, The MIC will
determine training needs and establish training pro for
dl employees_incﬁ.tdin g the trainers. The MIC will also estab-
lish the duration of all training programs and structures,

b) Participation of employees in any training program will be
voluntary and based on seniority.

) Any employes who completes the training programas estab-
lished by the MIC will receive an additional ten ($0.10) per
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hour i addirtion 0 their regular rate.

_ ARTICLE27
Duration of the Collective Agreement

dayv.of A RIX all remain in effes 1_5!!!0 M—‘__L
1995 and shall be renewed tically from year to year thereafter,
unless either party gives notice of amendment to the other party within
ninety (90) days prior to the anniversary date in any ycar. In the event
that either party serves notice to the other party of its desire to amend
this Collective Agreement, then this Collective Agreement shall
continue I effectuntil suchtime as anew Collective Agreement has
been reached, or util the conciliation procedures, as required by
legislation have been completed.

IN WITNESS WHEREOF the parties hereto have caused this
CollectlveA4grccment be signed by their duly authorized represen-

tative this 24th day of Jure 1993,
United Steelvorkersof America Domtar Inc. _
AFL-CO-CLC Domtar Construction Material
and its Local Union 14994 Gypsum Products )
Town of Haldimand, Ontario
John Booker David Bell
Carl Booker Ed Koopman
R. Carl Flowers Randy Rogers
Darrell German Joe Timson
Tom Sakaluk
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Class

APPENDIX "A"
Title 4/191

41192,

01
02
03

05

07
08

10

1

12

13

Probationary employee 14.56

Yard Labour 14.71
14.86

Janitor 1501

Mire Attendant 15.16

Laminating/Packinghouse Labour

Mill Labour 325 1531

Weighman Paristone 325

Packinghouse lift truck operator

Bundler operator 325 15.61

Yard Equipment Operator

Landplaster process operator

Calciner

Laminating lift truck operator

General Mine Service 15.76

Warehouse Labour

Mill Attendant

Oiler/Greaser 1591

Receiver

Pump Attendant

Road Attendant

production Assistant 325

#3 MIre Surface Attendant ~ 16.06

Bundler Operator 326

Shipping Lift Truck

shipping utility

Wallboard Inspector 325

Production Lift Truck 16.21

Mine Utility #3

Beltline Maintenance #3

Carpenter

Machine Supply Operator325

Warehouse Leader 16.36

Production Assistant 326

Board Inspector 326

Yard Leader
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15.14
15.29
1544
15.59
15.74
15.89

16.19

1634

16.49

16.64

16.79
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APPENDIX A"

Class _ Title 4/1/91 4/1/92
et Board Attendant 325
Machine Operator 325
14 Mine Trainer 16.51 1709
Machine Supply Operator 326
\\et Board Attendant 326
Process& Quality 325
15 Process & Quality 326 16.66 17.24
Shipping Leader
Wallboard Machine Leadman 325
Packinghouse Leader
16 Machine Operator 326 16.81 17.39
ControlRoom Operator
Continuous Miner Operator
17 16.96 17.54
18 Mill Leader 17.11 17.69
Laminating Machine Operator Leader
19 1726 17.84
20 1741 17.99
21 General Repair Mechanic 17.56 18.14
General Repair Mechanical and Mobile
General Repair Mechanical Mine Shop
22 Plant Electrician 1771 18.29
23 General Maintenance 17.86 18.44
Instrumentation Technician
Mine Electrician
Maintenance Leader 326
Maintenance Leader #3 Mine
24 Electrical Leader Plant 18.01 18.59
25 Heotrical Leader Mine 18.16 18.74

Note: Tradesman who hold a Provincial Journeyman's Certificate
receive an additional $0.85 per hour.
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APPENDIX "B"
12 Hour Shift Schedule
SMTWTFSSMTWTFSSMTWTFSSMTWTFS

Jam-7pm
Tpm-Tam
off
of f

41122333441 12223 344111223344
23 34 411122334441 122333441122
1221122211221112211222112211
3443 34443 34 4333443 34443 34433
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LETTER OF AGREEMENT
Distribution of Overtime

Mining
The distribution of overtime for either maintenance or production
department, will be done in the following manner.

Intheeventit is necessary to have employees work beyondthe
end of their shift, they will be held over in the following order:
(1) thesenioremployee working the particularjobor jobs that
will be held over. Normally this is the posted employee. The
manonthejob procedurewill not apply if the posted employae
is transferred Off his posting for the convenience of the
Company.

(2) failing (1), the seniorqualified employee currently onsite
will be asked.

(3) only if there were no qualified employees at work would
off site employees be called.

Inthe event it isnecessary to ¢call employees into work, it will
be done in the following order:

(1) posted man/man on the job from the on-corning shift, in
order of seniority.

(2) failing (1), the senior qualified employee will be called.

WEEKEND OVERT IME - Weekend overtime is on a volun-
tary besis. In order to have the schedule posted by 2:00 p.m.
Wednesday, the overtime canvas must be completed by
Wednesday 7:00 a.m. Any error or persons missed on the
posted schedule must be brought to the attention of the Mine
Coordinator prior to 8:00 a.m. Friday. Errors not brought to the
attention df the Mine Coordinator will not be considered as
grounds for a grievance. Employees who reply no © the
overtime canvas but then wish to work, will not be allowed
bumpjunior employees that have previously bean scheduled
towork, but may be scheduled to work depending on the needs
of the operation.

Weekend shiftswill be filled in the following manner:
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Three Overtime Shifts:
Friday 11:00 pm, - 7:00 am. will be filled by 11-7 employees

Saturday 7:00 a.m, -3:00 p.m.: first offered to these posted
employees working 7:00 am. - 3:00 p.m, that week. If addi-
tional manpower IS needed, employees fran the 3:00 p.m. ©
11:00 p.m, and 11:00 pam. - 7:00 am. (provided the Friday
night shift is not working) shifts will be canvassed. Job
openings will be filled by senioremployees posted to that job
and then senior qualified.

Sunday 7:00 am. - 3:00 p.m.: will be offend 1 all mine
employees. Job openings will be filled by senior employees
posted 10 that job and then by senior qualified employees
across dl shifts.

In the event it is nesessary to work beyond 3:00 p.m. on
Saturday or Sunday,the employees at work will have priority
in the following order:

(1) the senior employee working on the job or jobs 1 be
carried over,

(2 failing (1), the seniorqualifiedemployee at work that day
(i.¢. 7-3 time period).

Only in the event that qualified employees at work are not
availablewould off site employees be called. They would be
called in order of senior posted. then senior qualified.

NOTE: Any employee who reports for a weekend overtime
shift and their name is not on the weekend shift schedulemay
be sent home. This will not be a basis for a grievance since
employees must reply honestly to the canvass and arz not
permitted to appear forovertime shifts without authorization.

Mine employees not canvassed due to absence from work on
the day of the canvass,will not be called. Itis the responsibility
of the employee to notify the Mine Coordinator if he wants ©
work weekend overtime.

#2 Mineemployeeswill not be ¢ligible forovertimeat #3 mine
47
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until all qualified #3 mine personnel have refused the oppor-
tunity owork. Jobs will be filled by the senior employes able
to do the work.

¢)  Followingthe posting of the weekend overtimeschedule
In the event it is necessary to bring employees in early forthe
Sunday, 7:00 am. - 3:00 p.m, or the ! 1:00 p.m. - 7:00 am.
hift, the employees coming in on those shifts will have
priority,in the following order.

1) The senior employees posted to that job or jobs b begin
early,

2) Failing (1), the senior qualified employees coming in on
Shift.

Only in the event that qualified employees comingin on shift
are not available to come in early would off site employees be
called.

Manufacturing - Shift Workers

When production dapartment is working 12 hours shifts, 7 days per
week, the overtime distribution is done in the following manner:
Cali in Procedure:

TWO DAY TURN

OVERTIME
REQUIREDON DAY SHIFT NIGHT SHIFT
Istday  1.Receding day shift 1. Preceding night shift

2. Preceding day shift
2ndday 1. Following day shift 1. Following night shift

2. Following night shift
THREE DAY TURN

OVERTIME
REQUIRED ON DAY SHIFT NIGHT SHIFT
Ist day 1. Receding day shift 1. Receding night shift

2. Receding day shift
2ndday  combined two shifts, offered by seniority

3rdday  1.Following day shift 1. Following night shift
2. Following night shift
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Overtime wit! be offered in the following manner

1) Senior posted employee on the job
2) Senior employee on thejob
3) Senioremployee on shift willing and able.

When working on 8 hour shifts;

1)

m

In the event itis necessary to have an employee work beyond
the end of their shift, the overtime opportunity will be offered
in the following manner;

1) Seniorposted employee on thejob will be asked © work
the first 4 hours. The snior posted employee from the next
shiftwill be called in to come 4 hours early.

2) failing (1), the opportunity will be offered to the senior
employeeon thejob and then senioremployeeon shift willing
and able.

Weekend Overtime:

Saturday overtime will be offered to those on the previous
week's shift, {e, 7-3 shiftto Friday7-3 employees,3-11 shift to
Friday 3-1 1 employees, 11-7 shiftto Friday 1 1-7 employees.

Sunday overtime will be offered to those on the next week's
shift, ie. 7-3 shift to Monday 7-3 employees, 3-11 shift to
Monday 3-11 employees, 11-7 shiftto Monday 11-7 employ-
€es.

Shipping Overtime

Two shift operation

Coverageon 4:00 p.m, - 12:00 am. shift

1)

The senior posted employee from the 8:00 am. to 4:00 p.m.
shift will be asked to work 4 hours.
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2) If 8 hours ars required and the seniorposted person accspts 4
hours, then the next senior posted person from 8:00 a.m, 1O
4:00 p.m, Siftwill be asked to cover the remaining 4 hours.

Coverage past midnight

1) The senior posted employee fromthe 4:00 p.m, to 12:00 a.m,
shift will be asked to stay to complete work past midnight.

2) If a full compliment of employees necessary to perform the
required work cannot be obtained from the 4:00 p.m. to 12:00
am. shift, the people from the 8:00 am. t0 4:00 p.m shiftwill
be asked in order of seniority.

In the event overtime requirements extend beyond the originally
planned hours employees on the job will be asked to stay based on
seniority provided their consecutive hours worked does not exceed
16.

If overtimeneeds cannotbe filled using the above procedure produc-

tions workers will be canvassed based on seniorityand ability to load
Tucks.
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LETTER OF AGREEMENT
Justice and Dl ity in Discharge Cases

An employee Who has been the subject of a suspensionwithout pay
oradismissal for reasons of a disciplinary nature vill not be actually
suspended or dismissed until thirty (30) days have passed after the
date of the event giving rise to grievance. DLrirg that period of time
the employee Will be kept at active work.

The abovedoes not apply ifthealleged infractinpresents a potential
danger o the safety of others or,damage toequipmentinthe operation
or, causes the Company to cease production, totally or partially.

UNITED STEELWORKERS OF AMERICA
AFL-CIO-CLC
AND ITS LOCAL UNION 14994

DOMTAR
DOMTAR CONSTRUCTIONMATERIALS
GYPSUMPRODUCTS
TOWN OF HALDIMAND, ONTARIO
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LETTER OF AGREEMENT
Humanity Fund

The Company agre2s todeduct on a weekly basis the amount of $0.01
per hour from the wages of all employeesin the Bargaining Unit for
all hoursworked and, prior to the 1 $th day of the month folloxing to
pay the amount so deducted to tas "Hurenity Fund" and © forward
suchpayment to the United Steelworkers of America National office,
234 Eglinton Avenue East, Toronto, Omtario, M4P K7, and toadvise
in writing both the Hnanity Fund at the aforementioned address and
the Local Union that such payment has been made, the amount of such
payment and the names of all employees in the Bargaining Unit on
whose benalf such payment has been made.

Thefirst "HureniityFund" deduction asaforesaid shall be for the fifth
week following ratification of this Collective Agreament,

It is understoodand agread that participation by any employeein the
Bargaining Unit in the program of deduction set forth above may be
discontinuedby any mpjoyes inthe Bargaining Unitafterthe pecsipt
by the Company and the Local Union of that employee's written
statement of his/her desire to discontinue such deductions from his/
her pay which may be rsceived during the four weeks following
ratification of this Collective Agreement or at any time thereaster,

IN WTTNESS WHEREOFthe parties hereto have caused thisLatter
of Agreement to be signed by their duly authorized Representatives
this 10th day.of June 1988,

UNITED STEELWORKERSOF AMERICA
AFL-CIO-CLC
AND ITSLOCAL UNION 14994

DOMTAR
DOMTAR CONSTRUCT IONMATERIALS
GYPSUM PRODUCTS
TOWN OF HALDIMAND, ONTARIO
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SHARING
DOMTAR GYPSUM. CALEDONIA.ONTARIO

Itis each bargaining unitemployee'sresponsibility to help maximize
safety, quality, productivity, salesand ultimately profits. AS overall
business performance improves, an improvement sharing payment
proportionate to the improvement will be paid to each eligible
bargaining unit employee.

To qualify 10 receive payment in the plan, an individual must have
completedhis probationaryperiod and be at work for a full month (30
calendar days). Bargainingunitemployees who will havek e nabsent
from work during the month will see their payment pre-tated for the
e at work. Employees on vacation or union leave will be deemed
to be at work forthe purpose of this agreement, Bargaining unit
employees who transferred between units during the month will
receive a payment proportionate 10 the time worked in the unit
generating an improvementsharing payment.

MANUFACTURING EAST/YARD

Plan: Gains in nine (9) key performance areas will >¢ shared with the
bargainingunitemployeeson anequal basis. Gainsharingpayout will
be calculated and paid monthly. Bargaining Unit employees will
receive 30% of the value of the gains achieved with the exception of
safety where the employeeswill receive 100% of the gains achisved,

The gains ars the improvement in the 9 key arsas identified below
versus the actual results for the period January 1, 1992 to December
31, 1992. The exception to thisis safety, our top priority.

The second years base levels against which gains are measured will
be determined by comparison of the first year of gain sharings actual
levelsandbase Jevels. That isfor each parameter, the second year base
level will be the previous year's base level plus half the difference
between the first year's actual and the first year base level. However,
under no circumstanceswill base levels be reduced form year to year.
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The nine key performance factors are:

SAFETY, QUALITY, BOARD % #1,% DELAY, LABOUR
USAGE ,MAINTENANCECOST,RAW MATERIAL USAGE.
FUEL USAGE, AND MANUFACTURING RATE

SAFETY:

Safety can generats a gain

Measurement criteria is "LOST TIME ACCIDENTS"®
and no more than 5 days of modified work per incident
Eachrecordable free month generates a payout of $3100.00

Source: Monthly Safety Report

QUALITY

Quality can generate either & gain ar loss

A Loss reduces total money gained

Measurement criteriais the numberof piecesof wallboard
claimed as operator controllable defect in any customer
complaints

The 1993 allowance for operator controllable defect is
$48,000.00

The quality gain or loss is calculated by subtracting the
number ofdefectiveboards shippedto the customertimes
$10.00 per board and subtracting that mount fron
$4 000.00

In the eventthat quality lossesexceed gainsin other areas
the loss will be carried over to the next month.

Source: Monthly Quality Report

PERCENT #1:

The 1992 actual is94.3%

The percent #1 gain is calculatedby multplying the % #1
improvementtimes the il belt production

This amount is the volume (MSF) saved through im-
proved percent #1

This volume is then multiplied times $61.66/MSF (the
averagedirect cost of our full mix) to determine the gain.
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Source: Plant Reporting System

PERCENT DELAY:
The 1992 actual is 5.3%
- Thepercentdelay iscalculated by multiplyingthe %delay
improvement by the gross hours of goeration
- Thisamount is the number of hours of delay saved
- Todetermine the dollar gain multiply the hours saved by
$489.98/our (our machine hour cost).

Source: Plant Reporting System

PLANT LABOUR USAGE:

The 1992 actual is 15.0 manhours per gross operating hour

- The labour usage gain is calculated by subtracting the
actual labour usage from 15.0 to determinethe manhours
saved per gross operating hour. Multiply the manhours
saved times the gross operating hours to determine the
manhours saved per month. Thisnumber multiplied times
$17.18 (Weighted average straight time rate) gives the
gain.

Source: Plant Reporting System

MAINTENANCECOSTS:
- The 1992 actual is $4.34/MSF of percent #1 board pro-
duced
- The maintenance gain is calculated by subtracting the
actual maintenance cost per MSF from $4.34 and multi-
plying the difference time the net MSF production.

Source: Wallboard Production Report

RAW MATERIAL USAGE:

- Raw material to be included in the program include:
Stucco, paper, starch, potash. fibreglass, boric acid, dis-
persant, soap. sugar
The 1992 actual usage on a 112" equivalent basis is:
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Dispersant - 3.11 Ibs/msf

Soap- 48 1bs/msf

Stucco - 1399 Ibs/msf

Paper - lvory 1080 ft/msf, Grey 1017 ft/msf
Starch - 721 Ibs/msf

Potash - 04 lbs/msf

Fibreglass- 1.16 lbs/msf

Fine Sugar - 20 1bs/msf

Boric Acid - 43 Ibs/msf

- Thegainiscalculatedby subtractingthe actual usagefrom
the above usages

- The difference is multiplied by the 1/2* equivalent MSF
produced 1 determine the actual reduction in usage of
each material during the morith

- Thisreduction is then multiplied by the following prices
to calculate the gain

X - $0.263/b

Soap- $0.708/b

Stucco - $0.010/1b

Paper - $11.944/msf Ivory, $9.948/msf Grey

Starch - $0.176/1b

Potash - $0.200/1b

Fibreglass - $0.485/1b

Boric Acid - $0.572/1b

Fine Sugar - $0.45/b

Source: Plant Reponing System

FUEL USAGE:

- The measurement criteriais MMBTUS/GROSS MSF of
112' equivalent besis
The prior twelvemonthsusagewas .75 MMBTUS/MSEF.
The gainiscalculated by subtracting the actual usage from
1.75

- The usage reduction is then multiplied by the amount of
productionona 112" equivalent basis (MSF)

- ThiSusage savings is then multiplied by our cost of
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-

natural gas which is §2.62 MMBTU (std)

MANUFACTURING RATE:

- Themeasurementcriteriais NET OPERATINGHOURS
required 10 produce a level of #1 production on a 1/2"
equivalent basis

- The prior twelve months NET OPERAT ING HOURS of
7267 hours resultedin452,24 1 MMSFequivalent produc-
tion (L0161 net hours/ 172" equivalent MSF).

- Thegain iscalculated by subtractingthe actual net hours/
172* equivalent from 0.0161

- Thisreductionisthen multipliedby the amountgross 172"
equivalent production.

- This speed savings is then multiplied by our cost per net
operating hour $489 98

MINING

Plan: Gainsintwo (2) key performancearsas will be shared with the
bargaining unitemployeesonanequal basis. Gainsharing payout will
be calculated and paid monthly. Bargaining unit employees will
receive 30% of the value of the gains achieved with the exception of
safetywhere the employees will receive 100% of the gains achieved.

The gains are the improvement in the 2 key areas identified below
versus the actual average results for the period January 1, 1992 to
December 31, 1992, The exception to this is safety, our top priority.

The secondyear base levelsagainst which gainsare measured will be
determined by comparison of the first year of gainsharings actual
levelsand base levels, That isforeach parameter, the second year base
level will be the previous year's base level plus half the difference
between the first year'sactual and the first year base level. However,
under no circumstanceswill base levels be reduced from year to year.

The two key performance factors are:
SAFETY, PRODUCTION RATE
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SAFETY:
= Safety can generate a gain
= Measurement criteria is "LOST TIME ACCIDENTS"
and no more than § days modified work per incident
- Each recordable free month generates a payout of

$1,600
Source: Monthly Safety Report

MINING PRODUCTIONRATE:
= It's proposed use the following formula:
- [PR.Xx[17.24 - Cact]
= Where P.R. =ProductionRate In tons
Cact =Monthly Actual Cost in Dollars perton
- It'sproposed that gains will be paid out on all tons
when the cost per ton is below $17.24 per ton.
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LETTER OF AGREEMENT
Tool Allowance

The Company vill pay the full cost of tools broken or lost i the
performance of normal duties by employees i the maintenance

departments. The broken tool must be submitted at the time the
employee dotains a replacement tool.
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LETTER OF AGREEMENT
Article 8
Lay-off and Recal | From Lay-off

The parties having discussed clause8.01 b) have dez|ded tO deviate
fron the language in the Collective Agmeement for the term of this
Agreement as follows:

8.01b)  The seniority provisions of this Collective Agreement
shall not be applicable to lay-offsof one (1) shift or less.

Notwithstanding the above, an ¢mployee will not be
affected by lay-offformore than one (1) shiftin a month
and not more than atotal of threeshifts Na year,

Should tten be a dispute between this lerter and the
Collective Agreement. this letter shal | supercede the Col-
lective Agreement. ThiS letter can only be renewed by
mutual sgreement of the parties. Should the parties dis-
agree, this letter shall be null and void.



LETTER OF AGREEMENT
Vacation

Employeeswith senioritydates of January 1, 1969 to Decem-
ber 31, 1972 are entitled 0 one additional week of vacation.

Employees with Seniority dates of January 1, 1976 to Decem-
ber 31, 1980 are entitled to one additional week of vacation.

The extraweek shall not be taken during prime vacation time
and shall be takenat the discretion of the Company and nline
with production requirements.

Half ofthe employees who are entitledshall use their entitle-
ment in 1993 and half in 1994 on & first come first serve basis,

This letter expires on Merch 31, 1995,
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LETTER OF AGREEMENT
Distribution of Overtime

For purposes of overtime distributionin the#3 Mine, there will be two
distinct departments - the Production Department and the Mainte-
nance Department as per the Collective Agreement. Overtime re-

quirements foreach of these departments will be filled by these posted
In that department.

The Production Department will consist of the following positions:
1. Continuous Miner
2. Utility Person
3. Mine Service Attendant
4, Mine Attendant

The Malinterarae Department will consistof the following positions:
Mine Maintenance

Mine Electrician

Beltline Maintenance

Pump Attendant

Oiler Greaser

R S
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SEN.

SENIORITY LIST

PAYROLL

NO. NAME SENIORITY DATE
109 Cuneo, Carmen NVarch §, 1951
388 Slack, Richard June 22, 1953
468 VanSickle, Charles June 30, 1953
254 MomisnJ. Gary Jure 24, 1955
073 Ince, Larry June 16, 1959
426 Herkimer, Emerson August 7, 1962
425 Doxtdator, Robert June 17, 1965
304 Vale,Guy October 17, 1966
232 Mills, Alexander January 10, 1967
485 Silversmith, Seymour  August 30, 1967
188 Burke, J. Edmund August 13, 1968
079 Lusk, Gary September 12, 1968
214 Bemhardt, Jon September 23, 1968
247 King, Robin November 12, 1968
008 Keefer, Robert Mardh 26, 1969
105 Wickett, David July24, 1969
194 Legere, Vincent ~ Sgptanberi11, 1969
306 Siple, Arnold March 18, 1970
033 James, David August 19, 1970
111 Goodwiin,Melvin  September 14, 1970
258 Parsos Kenneth  September 14, 1970
078 Reid, Robert September23, 1970
077 Moerschfelder, Lloyd Qotdoer 14,1970
453 Sourwine, Roy April 12, 1971
334 Vanderwal, Robert May 3, 1971
283 Veldman, Albert July 13,1971
229 Parkin, Barry August 5, 1971
481 Ballard, Reginald August 23, 1971
363 Vandoorn, Gary 8,1971
357 Lynes, John September 10, 1971
270 Cranston, Brian January 31, 1972
054 Brooks, James August 22, 1972
143 Kollee, Gerald August 22, 1972
368 Adams, Paul February 26, 1973
434 Anderson, Donald March 14, 1973
211 Tyne,w. Thomas March 15, 1973

63



SEN.
NO.
37
38
39

41
42
43

45

47
48
49

51
52
53
54
55
56
57
58
59

61
62
63

65

67
68
69
70
71
72
73

PAYROLL
NO.

037
063
410
203
152
335
256
293
062
108
210
024
191
2N
146
170

103
149

050
277
177
294
081
345
156
367
494
499)
0522
1488
1844
1655
0700

N SENIORITY DATE
Edwards, Ted arch 30, 1973
Brown, Gordon August 14,1973
Chapman, Douglas August 20, 1973
Booker, Carl August 30, 3
Snider, Gordon mber 5, 1973
Brown, Donald September 13,1973
Flowers, Carl February 12,1974
Sitter, Robert August 22,1974
Moodie, Gary August 26, 1974
Murphy, Richard January 9, 1975
Thompson, Lionel June 17,1975
Booker, John June 26, 1975
Brooks, Donald July 1,1975
Hill, David July 23, 1975

Moerschfelder, Doug
Timson, Richard

Cook, Alex September S, 1975
Parkin, Randy August 23, 1976
Siple, John August 26, 1976
Jenkins, Don August 30, 1976
Cummings, Rick September 7, 1976
Sitter, George September 8, 1976
Hannah, Raymond October 29, 197¢
Kruck, Rolf-Peter April 4,197°
Bristo, Richard May 12,197
Stevens, Daryl May 16, 197
Anguish, Douglas June 3,197
Johnston, David June 6, 19’
Draper, William June 6,19°
Stack, Richard July 5,19
Deleeuw, Peter July 5,19
Thompson.Hugh July 14,19
Small, Darryl July 18,16
Lawrence,Russell August 1, 1¢
Thompson, Craig January 2, 1!
Beveridge, Wayne January 31,V

Burke, Richard

January 11,1



SEN.

NO.
74
75
76
71
78
79
80
81
82
83
84
85
86
87
88
89

91
92
93

95

97

98

99
100
101
102
103
104
105
106
107
108
109
110

PAYROLL
NO.
189
268
351
053
082
417
466
065
013
130
134
199
374
246
354
362
379
451
358
091
141
222
274
419
047
381
136
408
259
017
051
208
206
324
286
131
118

NAME
Smelser, Brian
Bamim, Wayne
smith, Gregory
Doxtdator, John
La,Dan

Schweyet, Richard

German, Darrell
Ritchie, Donald
Hannigan, Greg
Kelly, Glen
Sakaluk, Thomas
Lake, Randy
Cumrmings, Kevin
Timson, Daniel
Thompson, Bruce
Wass, Allan
Backus, Michael
Smith, Stepnen
Sugg, Rbart
Timson, Glenn
Holstein, Terry
Horlick, Douglas
Graham, Richard
Dykstra, Ralph
Riddell, Ronald
Slack,Joseph
Johnson, Walter

Riddell, Christopher

Uildersma, Peter
Hannah, Larry
Kelly. Dan
Hartwick, John
Slack, Timothy
Gordyn, Ronald
Kelly, Dale
Bachmann, Alfons
Sharpe, Darry!
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SENIORITY DATE

February 6, 1978
May I, 1978

May 1, 1978

July 26, 1978

July 26,1978
August 17, 1978
August 23,1978
September25, 1978
July 3, 1979

July 3, 1979

July 9, 1979

July 11,1979

July 18,1979
July 26,1979
August 15, 1979
August 20, 1979
August 20, 1979
August 20, 1979
August 20, 1979
August27,1979
September 4, 1979
September 16, 1979
November §, 1979
December 3, 1979
February 7, 1980
July 7, 1980

July 8, 1980

July 9, 1980
August 7, 1980
August {8, 1980
August 18, 1980
August 8, 1980
September 4, 1980
July 15, 1981

July 20, 1981
August 11, 1981
January 16, 1983



SEN. PAYROLL

NO. NO. NAME SENIORITY DATE
111 048 Harisn,Gary January 17, 1983
112 375 Ireland. Richard January 18, 1983
113 406 Haris,James January 24, 1983
114 413 Walker, Thomas January 26, 1983
115 422 Wilcox, Jeff February 3, 1983
116 445 Tupper, Edward February 8, 1983
117 457 Veno, Richard February 15, 1983
118 487 Thorne, Kevin February 15, 1983
119 006 Francis, William February 22, 1983
120 126 Anderson.Harold ~ February 22, 1983
121 393 Karpinski, Adam February 22, 1983
122 420 Chapman,Donald  February 22, 1983
123 394 Jonczyk, Stan February 23, 1983
124 489 MacKenzie, Arthur  February 28, 1983
125 253 Steenhuis, Edward March 4, 1983
126 227 Nernirg,William March 6, 1983
127 300 Haoreh, Kevin March 7, 1983
128 183 DeBoer, Hrk April 18, 1983
129 098 Anderson, Bruce April 18, 1983
130 120 Ferguson, Kenneth April 18,1983
131 116 Willson, Lee April 18, 1983
132 166 Wilk, Stanislaw April 19,1983
133 209 Mitchell, Gary Mey 11,1983
134 145 Treverton, Richard Jure 20, 1983
135 155 Gatward, Nail June 21,1983
136 219 Murphy, Dale July 16, 1983
137 005 Cake, Robert August 7, 1983
138 035 Welch, Grant August 7, 1983
139 224 Santucci, Dennis August 7, 1983
140 230 Tupper, Kenneth August 7, 1983
141 085 Burke, Adolph August 7, 1983
142 341 Renshaw, Frank August 7, 1983
143 220 Reid, Douglas August 7, 1983
144 319 Dada. Ahmed December 13, 1983
145 366 Denwood, Larry  Decenber 19, 1983
146 176 Hondula, Frank December 22, 1983
147 364 Meidema, Andrew January 10, 1984
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. PAYROLL

NO.
148
149
150
151
152
153
154
155
156
157
158
159
160
161
162

NO.
174
180
267
273
056
093
083
187
022
003
151
019
020
021
023

NAME SENIORITY DATE
Rogers, Duane August 27, 1984
Mumby, Robert August 28, 1984
O'Sullivan, Patrick April 27, 1987
Reynolds, Wayne April 28, 1987
Bajus, Walter March 14, 1988
Dmytryshyn, Paul March 14, 1988
Armstrong, Malcolm July 4, 1988
Fess, Wavne April 3, 1990
v?iwmufnl. Mrn l\lwenigers, 1991
Barry, Ed April §, 1993
Denison, Reg June 21, 1993
Fess, Randy July21, 1993
Gingrich, Doug July2s, 1993

Johnson, Rob Septarber?, 1993
Gervais, Norm Septenber?, 1993
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