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COLLECTIVE AGREEMENT 

Between 

DOMTAR INC. a Corporation incorporated (by continuance) under the 
laws of Canada and having its head office located at 395 '19 Maisonneuv? 
Boulevard West, Montreal, Qubbec, herein dcting with respect only to 1% 

Domtar Gypsum location in the Town of Haldimand, Ontario, h0reiiia::d 
referred to as 'The Company". 

and 

UNITED STEELWORKERS OF AMERICA, AFL-CIO-CLC, and its Local 
No. 14994, hereinafter referred to as "The Union". 

4 



INDEX 

Article ........................................................................... Page 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 

Purpose ..................................................................... 1 
Recognition ............................................................... 2 

Management Rights .................................................. 6 
Union Representation ............................................... 6 

Union Security ............... : ........................................... 5 

Union Notices ............................................................ 7 
Seniority .................................................................... 7 
Lay-off and Recall from Lay-off ................................. 9 
Job Posting ............................................................. 11 
Transfers ................................................................. 14 
Standard Hourly Wage Scale .................................. 14 
Hours of Work and Overtime ................................... 16 
Premiums ................................................................ 20 
Vacation with Pay .................................................... 20 
Plant Holidays ......................................................... 23 
Leave of Absence ................................................... 24 
Grievance Procedure and Arbitration ...................... 25 
No Strikes or Lockouts ............................................ 27 
Safety and Health .................................................... 27 
Discharge Cases ..................................................... 30 
Bereavement Leave ................................................ 31 
Employee Group Insurance .................................... 32 . 
Jury Duty ................................................................. 38 
Pension Plan ........................................................... 38 
Apprenticeship Program .......................................... 39 
Duration of the Collecrive Agreement ...................... 43 
Appendix “AA” ........................................................... 44 
Expianation of the New Classification System ........ 45 
Letter of Agreement: Classification System ............ 46 
Appendix “6” ........................................................... 47 
Appendix “C’ ........................................................... 48 

Letter of Agreement: Justice and Dignity 
in Discharge Cases ................................................. 52 
Letter of Agreement: Humanity Fund ...................... 53 
Gainshare Plan ....................................................... 55 
Letter of Agreement: Tool Allowance ...................... 59 

Seniority List ........................................................... 61 

Letter of Agreement: Distribution of Overtime ......... 49 

Lettor of Agreement: Distribution of Overtime ......... 60 

. .  . .  3 . >. 
h 



. 
. \  , . 



, .  
ARTICLE 2 

. . $  

Recognltlon 

2.01 The term “emp1oyee”as used herein shall include all employees at 
the Company’s Caledonia location, save and except supervisors, 
persons above the rank of supervisor, offlce staff, security staff, 

For the purposes of this agreement, the term “locatlon” shall mean 
the Company’s Caledonia location including all of its units. 

The Company recognizes the Union, during the term of this 
Collective Agreement or any renewal thereof, as the exclusive 
bargaining agent for its employses for the purpose of collective 
bargaining with respect to hours of employment, rates of pay and 
all other conditions of employment defined in this Agreement. 

The Company and Union agree that there shall be no discrimination, 
coercion, interference or restraint by either party or by 
representatiws of either party, against any employee because of 
membership or non-membership in the Union. The Union agrees 
that there shall be no solicitation or promotional Union activity on 
Company time or on Company premises except as herein provided. 

The Company and the Union agree that there shall be no 
discrimination, interference, restraint or coercion by either party 
because of race, creed, colour, sex or age. 

I quality control supervisors and employees in the Technical Section. 

2.02 

2.03 

2.04 Company Non-Bargaining Unit employees shall not perform work 
normally done by Bargaining Unit employees except that this shall 
not apply when they are engaged in: 

a) training employees as defined in the training plan established 

b) preventing major product losses or damage to equipment or 

c) performing experimental work 
d) assuring the safety of any person 

If it is found that a supervisor has performed bargaining unit work, 
the Company will pay into the Humanity Fund the equivalent of a 
minimum of four (4) hours at the straight time class 5 rate, or the 
actual time worked, whichever is greater. 

by the MIC 

property 
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2. a) The Company will not contract out work that will result in the 
discharge or lay- off, or prevent the recall of alaid-off employee. 

b) Any reduction in the number of bargaining unit employees at 
Domtar Caledonia as result of attrition will not be replaced 
through contracting out. 

c) In the event that an employee is laid off work in accordance with 
the provisions of the Collective Agreement, the Company will 
not contract out, subsequent to his layoff, and during his period 
of entitlement to recall, the work that such former employee 
previously performed, Is qualified to perform or can be trained in 
a reasonable period of time to perform. 

None of the provisions of this item commit the Company to any 
capital expenditure other than as it deems necessary (ie. buildings, 
machinery, mobile equipment). 

In instances where the consistent practice has been to have the 
work performed by contractors, the Committee may review the 
situations and recommend change. 

3. 

4. 

5. Cost considerations will be a factor in reviewing contracting out. 

The right of the Company to contract out work will be modified to 
the extent that work normally performed by its employees, as distinct 
from major installation and construction work, will continue to be 
done in this manner provided skilled employees and the necessary 
equipment and tools are available to do the work within the required 
time schedule. 

Before a contractor is called for work with a known duration of more 
than 32 hours and Domtar has the appropriate equipment available, 
the work will be offered to the senior qualified employee on lay-off. 

The Company will provide the MIC with a list of contractors hired to 
perform work at the Caledonia location, and the type of work being 
performed, at scheduled monthly meetings. 

The MIC recognizes there may be occasions where emergency 
repairs require the need for immediate contracting out. 

A student hired on a temporary basis for vacation relief is not subject 
to the following provisions of the Collective Agreement: 

a) seniority 
b) lay-off and recall from lay-off 

2.06 
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2.07 

3.01 

3.02 

3.03 

3.04 

3.05 

. .  

c) job postings 
d) transfers 
e) employee group insurance 
9 pension plan 
g) apprenticeship program 

It is understood that no full time employees wlll be subject to lay- 
off until all studen@ have been iaid-off, nor shall studsnts be nrred 
while full time employees are on lay-off. 

The words "Union Made" will be added to the bzck of each board. 

1 1 
1 1 
1 '  

ARTICLE 3 

Unlon Security 

The Company agrees to deduct once each month fiom the earnings 
of each employee, during the term of thls Collective Agreement, 
an amount of money equal to the monthly Union dues. The 
Company agrees to deduct the Union initiation ?ea The amount of 
current monthly Union Dues shall be certified to the Company by 
Union letter in form satisfactory to the Company. 

All employees who, upon the effective date of thls Collective 
Agreement, are members of the Union or who subsequently become 
members of the Union shall, as acondition of empioyment, maintain 
their membership in the Union during the term of this Collective 
Agreement. Emplqrees hired after the signing date ofthis Collective 
Agreement shall become members of the Union within forty-five 
(45) days of their hiring date, as a condition of employment. The 
expulsion of an employee from membership in the Union shall not 
be deemed cause for dismissal from the service of the Company, 
except in case of non-payment of Union Dues. 

The Company shall remit to the Union once a month the amount of 
money equal to the dues deducted, with a statement of the names 
of the employees for whom the deductions were made and the 
amount of each deduction. 

The Union agrees to indemnify and save harmless the Company from 
any suit, action or claim of an employee which may arise, as a result 
of, or arising from the undertaking of the Company to deduct as 
stipulated above. 

The Company shall introduce each new employee to his Union 
Steward during hls probationary period. 

-5- 
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ARTICLE 4 

Management Rlghta 
_ .  

4.01 The right of the Company to manage Its enterprise and to direct 
employees Is hereby reserwd in each and every detail except as 
such right shall be specifically abrogated by this Collective 
Agreement. The Company agrees that these functions shall be 
exercised in a manner consistent with terms of this Collective 
Agreement. 

ARTICLE 5 

Unlon Representation 

5.01 The Company agrees to recognize a Negotiating Committee, not 
to exceed five (5) employees, selected by the Union, and a United 
Steelworkers of America Representative during the negotiation of 
a Collective Agreement. 

The Company agrees to recognize a Grievance Committee, not to 
exceed four (4) employees, selected by the Union and, at the 
election of the Grievance Committee, a United Steelworkers of 
America Representative at Step No. 3 of the Grievance Procedure. 
Members of the Grievance Committee shall not leave their regular 
work without receiving permission from their supervisor and, will, 
upon resuming their regular work, report to their supervisor. In 
addition one Union Steward as selected by the Union, may attend 
a third stage grievance meeting without compensation for time lost. 

Recognition by the Company of the Committee Members referred 
to above shall be conditional upon advance notification by the Union 
of the names of the Committee Members. All Members of 
Committees shall be permanent employees who have completed 
the probationary period. 

The Union shall supply the Company with an updated list of all 
committee members, if requested by the Company. 

a) The Company shall pay employee Committee members their 
appropriate rate for the time spent during Third Step Grievance 
Commit tee Meetings. 

b) The Company shall pay employee Committee members their 
appropriate rate for the time spent during CWS Committee 
Meetings. 

5.02 

5.03 

5.04 

-6- 



w 

5.05 

6.01 

7.01 

7.02 

7.03 

. .  
. I  

c) The Company shall pay employee Committee members eiqM(6) 
hours or twelve (1 2) hours, depending on their normal ached318 
of work, at their straight tlme rate for attendance at arbitraiion 
hearings, normally scheduled MIC meetlngs and during 
negotiation of a Collective Agreement. Other than normally 
scheduled MIC meetings will be paid time spent at regularstra1g;lt 
time rate. 

d) The Company shall pay employee Committee members eight 
(8) hours at their stralgM time rate or time spent at approqrise 
rate, whichever is greater, for their attendance at arbitration 
hearings, normally scheduled MIC meetlngs and negotiations 
on their scheduled day off. 

The Company agrees to recognize one (I) Union Steward for esch 
of its Departments on each work shift, in conformit!! with the terms 
of this Collective Agreement. 

ARTICLE 6 

Unlon NOtlCe8 ' 

Union Notices, signed by an authorized Union Officer, mav 40 
posted, after approval by the Company, on designated Burdin 
Boards. 

ARTICLE 7 

Senlority 

Seniority shall be the total service of an employee wrth t5e Cai: 
accumulated while the employee is actually at work and *Wing 
such periods of absence as are defined herein. 

A new employee shall be on probation for a period of I Z O  lours 
worked. He shall be placed on the seniority list using the firs work 
day as the seniority date. In the went that more tnan one erni;loyee 
starts employment on the same day, they shall be plecx! an the 
seniority list in alphabetical order using their surname. 

An employee shall cease to have seniority rights and his employee 
status with the Company shall be terminated for ail purposes when 
he: 

a) leaves the Company voluntarily; 

b) is discharged for just cause; 

-7- 
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7.04 

7.05 

c) is absent from work for more than two (2) consecutive working 
days without satisfactory explanation 

d) is laid-off for a period exceeding his accumulated seniority at 
the time of lay-off, with a minimum of twelve (12) months and a 
maximum of thirty-six (36) months; 

e) is absent from work beyond the period of any leave of absence 
granted by the Company, without justifiable cause. Employees 
absent from work due to sickness and accident shall 
automatically be considered to be on leave of absence, providing 
the Company may require a doctor's certificate confirming such 
sickness and accident and a further certificate that the employee 
is able to return to work; 

9 fails to return to work at the time specified by the Company, by 
oral notice or telephone confirmed by registered letter to his last 
address recorded with the Company. The Company is prepared 
to consider justifiable cause, other than failure to report change 
of address, in the administration of this Clause, provided that an 
employee shall notify the Company of his intention to return to 
work within WO (2) working days of the receipt of such registered 
letter; 

g) reaches the normal retirement date (age 65) whether or not he 
is a member of the pension plan. 

a) An employee who leaves the Bargaining Unit to accept another 
position with the Company shall stop accumulating seniority as 
of the date of his transfer and shall forfeit accumulated seniority 
unless he returns to the Bargaining Unit within three (3) months 
of such transfer except as noted below. 

b) An employee who transfers out of the Bargaining Unit, as above, 
and who subsequently returns to the Bargaining Unit within three 
(3) months shall not be permitted to transfer out of the Bargaining 
Unit again without forfeiting his seniority. 

a) An employee, who has completed his probationary period will 
continue to accumulate his seniority during absences due to 
sickness, accident or authorized leave of absence equal to his 
accumulated seniority at the time the absence began but not 
exceeding thirty-six (36) months. 

b) An employee, who has completed his probationary period will 
continue to accumulate his seniority during lay-off not exceeding 
thirty-six (36) consecutive months from the date of the lay-off. 

~ + .  
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c) An employee authorized to take a maternity and/or parental leave 
of absence in accordance with article 16.08 01 the Coliective 
Agreement will contlnue to accumulate seniority during the length 

1 
i 

of the absence. 1 
7.08 Seniority shall be administered on a Caledonia location basis. 

7.08 The Company will post adjusted seniority lists at leest every six 
months showing the seniority standing of all empioyeclc in the 
bargaining unit. A copy of such seniority list shall be provided to 
the Local Union. 

An employee transferred temporarily by the Company from one 
position to another shall retain his seniority in nis o:igir,al position. 

At any time during the life of this Collective Agreement tha Company 
may post Seniority Lists. 

7.09 

ARTICLE 8 

Lay-off and Recall from Lay-off 

8.01 The procedure for lay-off and recall from lay-off shall be as follows: 

-9- 
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8.02 

8.03 

a) Temporary lay-offs shall mean lay-offs of sewn (7) calendar 
days or less. Indefinite lay-offs mean lay-offs of more than 
seven (7) calendar days; 

b) The seniority provisions of this Collective Agreement shall not 
be applicable to lay-offs of one (1) shift or less, Such short term 
layoffs will be balanced across the shifts; 

c) The seniority provisions of this Article shall not operate in such 
a manner as to permit any employee to work a double shift 
because of a temporary lay-off; 

d) Except as noted in sub-section (e) below, when a temporary 
lay-off OCCUIS in any department, the junior employees in that 
department shall be laid off first, provided that those employees 
who are retained are willing and able, with training, as prescribed 
by the MIC, to do the jobs available; 

e) Senior employees who are subject to a temporary lay-off for a 
period of one- half shift may displace employees with less 
seniority, provided that they are willing and able, with training, 
as prescribed by the MIC, to do the jobs; 

9 When an indefinite lay-off occurs in any department, the most 
junior employee in that department will go out of the department 
and the most junior employee in the location shall be laid off 
first, provided that those employees who are retained are willing 
and able, with training, as prescribed by the MIC, to do the jobs 
available; 

g) If an indefinite lay-off happens to be forty-five (45) calendar 
days or less, because of unexpected pick-up in business, then 
all employees recalled will return to the job they were doing prior 
to the lay-off; 

h) When work in a department picks up to the point where 
empioyee(s) must be recalled to work, after lay-offs in excess 
of forty-five (45) calendar days, the openings in the department 
shall be posted in the location as they occur. 

The Com any shall give the Union Committee as much notice as 
posslMe Kt least twenty-four (24) hours) of an indefinite lay-off, 
and shall submit a list of those employees who shall be laid off. 

Following a lay-off period an employee shall be recalled orally or 
by telephone. In the event the Company is not successful in 
contacting the employee orally or by telephone, he shall be recalled 

-1 0- 
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8.04 

9.01 

by registered letter to the laat addre- recorded by the Carnomy. 
A copy of the registered letter will be forwarded to the RWOrSing 
Secretary ofthe Unlon. In each Instance d recall, with the exception 
of recognized trades, the last employee laid off sha!l k the first 
recalled and assigned work he can perform witn training, as 
prescribed by the M.I.C. 

For the purpose ofiay-aff, the Union Preeldent, the Vice President, 
the Flnancial Secretary, the Recordlng Secretary and the lheasurer 
shall head !he seniority list provided he is qualified to pemrm the 
work available with training as prescribed by the M.1.C. 

ARTICLE 9 

Job Portlng 

All vacancies of permanent jobs, and new positions within The 
Bargalning Unit with the exception of Class i - Probatlonary 
Employees, shall be posted in the location for B pen& of five (5) 
consecutive working days to giw all employees who are interested 
an opportunity to apply for such vacancies or positions. 

An employee who will be absent due to vacation, leave of absence 
or certified illness, not exceeding thirty (30) calendar days may 
record, prior to his absence, his desire to be considered fci' lob 
postings on a form provided in the Personnel Department. All such 
applications shall be in writing and addressed to the Personnel 
Department. 

The Company reserves the right to temporarily fill the vacfincy or 
new position for thirty (30) working days from the closing of the 
posting, pending permanent appointment. 

For the purpose of this Coliective Agreement, a successful applicant 
shall mean any employee who becomes eligible for a trid 4eriod. 

if, at any time within a trial period of fifteen (1 5) ccnsecu?ive working 
days, the successful applicant for a joo DOSrinq proves 
unsatisfactory, he shall be returned to his former position, and a 
second successful applicant shall be selected from the original 
applicants. 

The trial period for Maintenance employees shall be thirty (30) 
consecutive working days. 

All employees new to the mine shall be subject to a 10 working 
days orientation period prior to commencing the 15 working days 

-11- 
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trial period mentioned above. If the successkrl applicant for a 
posting is not placed for the convenience of the Company in the 
new position by the sixteenth (1 6th) day after receiving said position, 
the employee will receive the rate of pay for the new position or the 
rate of pay for his original position, whichever is greater. 

If the successfui applicant desires to revert to his former position 
he must do so within five (5) working days of starting his trial period 
on the actual posted job. 

If a successful applicant is refused the job or.an extension of the 
trial period is required, a letter to this effect will be sent to the Union 
by the Company within three (3) working days of said refusal or 
extension. 

9.02 Temporary vacancies will be posted immediately if it is known that 
the vacancy will exist for more than thirty (30) working days. When 
the length of such vacancy Is not known, the job shall be posted as 
soon as it is learned that the vacancy will exist for more than thirty 
(30) working days, or on the thirty-first (31) working day in any 
event. The successful applicant shall revert to his former position, 
upon expiration of the temporary vacancy. 

Vacancies resulting from a reduction in operations or lay-off will 
not be filled by temporary posting@), but will be reposted as 
permanent after 45 days, if the positions are required. 

A vacancy which is posted as a Temporary Vacancy and continues 
in existence for a period in excess of twelve consecutive months 
shall at the conclusion of that time become permanent and reposted. 

If during the period of one year the temporary job becomes 
permanent, the permanent job will be reposted as permanent. 

An employee holding a position temporarily cannot apply to another 
temporary posting. 

A position left temporarily vacant because its incumbent has been 
temporarily assigned or posted to another position will not have to 
be posted to be filled again. 

If no employee makes application for a job posting, the Company 
resews the right to assign an employee to the posted job from 
one of the following: 
Probationary Employees 
Unposted Employees, or 
New Hires 

9.03 
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e) In the event that an employee is the successful applicant on 
multiple postings within the same posting perlad, he will have to 
state his flrst choice, withdraw from the others, and this will be 
counted as one opportunity with regards to 9.05 a) above. 

9.06 Nothing in this Collective Agreement shall restrict the right of the 
Company to hire new employees in order to maintain an efficient 
work force. This shall not affect recall rights or job posting rights 
contained in this Collective Agreement. 

.i 
'.' 

ARTICLE 10 

Transfers 

10.01 An employee transferred to a higher-rated job shall receive the 
higher rate for all time worked on the higher-rated job. An employee 
transferred to a lower-rated job for a period of two (2) clays or iess 
shall receive his regular rate. However, if an employee is transferred 
to a lower-rated job for the convenience of the Company, and not 
for lack of work on his own job, his rate shall not be changed. 

An employee who shall be permanently transferred to a lower- 
rated job as a result of termination of his regular job, due to 
automation or mechanization, shall retain the rate a?f nis rqular 
job for three (3) calendar months, after which he shall be pad the 
rate of the job to which he was transferred. 

The Company must provide six calendar months notice to the 
employee and the Union when said job is to be terminatbd. 

10.02 

ARTICLE 11 

Standard Hourly Wage Scale 

11.01 a) The Company agrees to pay and the Union agrees to scccpt 
during the term of this Collective Agreement the scnedule of 
wages included in Appendix "A.  

11.02 Job Evaluation 

a) New or changed jobs shall be subject to the provisions contained 
in the Procedures Manual for the Administration of the Job 
Evaluation Program, under Article 6, Maintaining the Job 
Descriptions and Classifications. 



Out-of-UntiDlff enntlals 

b) Employees who are declared to haw an "out-of-line-differential" 
shall continue to retain such "out-of-line differential" until one 
or more of the following occurs: 

i) the provisions contained in the Procedures ManLlal fcr 1% 
Administration of the Job Evaluation Program, under Artic!e 
5.03, Applying the A b  Description and Classifisaricn, WIG 
regards to increment increases, 

ii) An employee is a successful candidate as a result of bidding 
on a posted joS vacancy. 

iii) An employee is discharged and the discharge is not reversed 
as a result of grcevance and/or arbitration procadures. 

iv) An employee rotires in accordance with the Dcrntar Pensicn 
Plan. 

v) An employee is laid-off and not recalled prior to the termination 
of his recall rights. 

vi) An employee voluntarily terminates his employment with the 
Company. 

c) New employees shall be paid in accordance with the evaluated 
rate. 

d) Regular employees except those with an"out-of-line diffcren:l;i ' 
shall be paid in accordance with the evaiuatea rzie. 

e) 'Mth specific reference to job restructuring, it is r?3t the car: . : 
intention to interfere in any way with the tradit!oi;al day ;o any 
activities of the Cooperative Wage Study (CWS) grogram 
related procedures. When the parties decide '43 investigxe 're 
possibility of job restructuring, the MIC committee will assign 
the CWS committee to research the feasability of tne Isb 
restructuring. The CWS committee will subm? r3. yeputt cf ?rir  
research with job description to the MIC committee. The MiC 
Committee will review the report, and if the parties rnutuaily q e e  
to proceed, a process for implementation will be designed by 
the MIC comrntt:ae. 

11.03 Leaders 

a) A Leader shall be a member of the bargaining unit for all purposes 

-1 5- 

. . . . . .  . , .  ,~ . .. _. . .. , -.. . .,. . .-. , . ,  

. ,  
1 

, .  



12.01 

and the duties and responsibilities of a Leader shall be generally 
described as follows: 

i) the direction of a group of employees in the performance of 
work assignments under the overall direction of his supervisor 
and the performance of part of the work himself; 

_ .  

ii) if necessary, the planning of the work to be performed and the 
determination of the working procedure required; 

iii) instruction of employees in the group; 

iv) inspection and recording of work to be done and reporting to 
supervisor at end of work assignment. 

b) A leader will not: 

i) hire or fire employees; 

ii) discipline employees; 

iii) determine schedules of work or rates of pay; 

iv) assign work outside the scope of the assigned job. 

ARTICLE 12 

Hours of Work and Overtlme 

For the purpose of this Collective Agreement a day shall mean the 
24 hour period commencing at the start of the regular scheduled 
shift. 

a) Employees on 8 hour shifts: 
The week shall normally begin at 7:OO a.m. on Monday 

b) Employees on fixed 11 :00 p.m. to 7:OO a.m. shift: 
The week shall normally begin at 11 :00 p.m. on Sunday 

c) Employees on 12 hour shifts: 
The week shall normally begin at 7:OO a.m. on Sunday 

On 12 hour shift schedule, shifts will normally change at 7:OO a.m. 
and 7:OO p.m. and whenever possible, rotate in sequence. 

The schedule for East Plant, 12 hour shifts, see Appendix “6. 
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12.02 

12.03 

The schedule for #3 Mine, see Appendix ’C”. 

It is understood the twenty (20) shift schedule contained in Appendix 
“B” of the Collective Agreement in effect from April 1, 1985 until 
March 31, 1988 is rescinded and will not be reinstated. 

The Company will not implement any deviation to the present twelve 
(12) hour shift pattern before a thirty (30) day notice to the Union 
has passed, during which time the Union will be consulted. 

A change to the shift pattern caused by a redaction in tho wcrk 
force due to la& of work will not be the subject of the above nome 
and consultation. 

It is agreed that the Company may vary the starting time of shifts 
on the following basis: One (1) shift operation - the staning time 
may be scheduled up to a maximum of two (2) hours after the 
normal starting time. Two (2) and three (3) shift operatian - the 
starting time may be scheduled up to a maximum of one and one- 
half (1-112) hours after normal starting time andor one (1) hour 
before the normal starting time. 

The normal work week of an employee shall be five (5) days: of 
eight (8) hours each, for a total of forty (40) hours, with WO (2) 
consecutive days off, with the exception of #3 Mine (see Appendix 
C). All hours in excess of the normal work week (40) will be 
voluntary. In order to implement this undertaking, the Union agrees 
that the Company may operate the plant, or any part thereof, ~ . p  to 
and including sewn (7) days per week. , 

An employee who is required to work on Sunday at his straight 
time rate shall be paid an allowance of $1 -70 per hour for ail hours 
so worked. Sunday premium when applicable shall be paid for 
hours worked between 7:OO a.m. Sunday and i:30 a.m. Monday. 

If work is scheduled in a department for five (5) days or less, then 
Saturday and Sunday shall be included among the days for which 
no work is scheduled, with the exception of #3 Mine (see Appendix 
C) 
When the seven (7) day schedule provides for more than one day 
off, then days off shall be consecutive for employees on the seven 
(7) day schedule. 

The Company agrees to post the Weekend Work Schedule not 
later than 230 p.m. on Wednesday. . 
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12.05 

12.06 

Hours worked in excess of eight (8) hours per day or forty (40) 
hours per week will be classed as overtime and will be paid for at 
the rate of time and one-half the regular straight time rate. 

Work on scheduled days off will be paid at time and one-half 
provided: 

a) the employee has worked their scheduled 36 or 48 hour week, 
or 

b) the employee works on a scheduled day off without a prior 
notification of a pending lay-off which results in a reduction to 
their regular scheduled hours. 

Employees on 12 hour shift schedule required to work in excess of 
12 hours a day shall be paid at the rate of double their regular 
straight time hourly rate. However, when extra hours are worked 
through special (personal) arrangements between an employee 
and his relief and with the approval of his immediate supervisor, 
such hours shall be worked at straight time. 

On the 12 hour shift schedule which works on a 2 week cycle (7 
days a week), employees will receive a 36 hours pay on one week 
and a 48 hours pay on the second week. 

On the 12 hour shift schedule which works on a 3 week cycle (5 
days a week), employees will receive two consecutive 36 hours 
pay, followed by one 48 hours pay the third week. 

The 48 hour pay shall be paid as 44 hours straight time and 4 
hours overtime rate (time and one half). If an employee misses 
time in the 48 hour week, the time deducted is from the overtime 
allowance first. Hours worked in excess of 36 hours per week for 
the %shift (36 hours) week and 44 hours per week for the +shift 
(48 hours) week will be paid at the rate of time and one half. Work 
on scheduled days off will be paid at time and one half, providing 
the employee has worked his scheduled 36 or 48 hour week. 

If an employee is required to work two (2) consecutive shifts in one 
day, he shall be paid at a rate of time and one-half his regular rate 
for the first four (4) hours of the second shift, and a rate of double 
his regular rate thereafter. 

If an employee works overtime on a time and one-half shift, he 
shall be paid at the rate of double time the regular straight time 
rate. Under no circumstances shall overtime rate exceed double 
the regular rate. 
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12.07 

12.08 

12.09 

12.10 

12.11 

12.12 

12.13 

12.14 

. .. 

Employees reporting for work, who have not been advised not to 
report, shall receive no less than four (4) hours pay at their regdar 
rate. 

The provisions of this article shall not apply to empln;.ees returmng 
from vacation, leave of absence, sickness, lay-off, 3s it is the 
employee's responsibility to find out when and where they should 
report for work. ' 

For the purpose of employees on vacation only, insuirias with 
regards to the shift schedule may be directed to the Human 
Resources department Monday to Friday, durins office hours (8:30 
a.m. to 4:30 pm.). 

An empfoyee called in for emergency work shall receive a minimum 
of tour (4) hours pay at his regular rate, or the number of hc..rs 
worked at time and one-half, or the going rate of the unit cn :ne 
shift worked, whichever is the greater. 

Hours paid shall be deemed to be hours worked for the computation 
of overtime, provided the employee would have worked on that 
day. 

For the purpose of computing omrtime; the week in which a paid 
holiday occurs shall be considered a thirty-two (32) hour w k .  
Hours worked in excess of thirty two (32) hours shad be paid +or at 
the overtime rate. When two plant holidays are observed in the 
same week, the work week shall be reduced to 24 hours for the 
computation of overtime. Hours worked on a plant holiday will not 
be considered as part of the thirty -two (32) hours or twenty-four 
(24) hour week for the purpose of computing overtime. 

Nothing in this Collective Agreement shall be ccnstrucd as a 
guarantee by tha Company to provide work, except as noted in 
article 12.07 above. 

An employee required to change his shift by :he Carnpany shall 
not be penalized by loss of normal weekly hours as a direct result 
of the shift change. 

An employee shall not be laid-off in order to equalize overtime. 

Meal Allowance 

When an employee is notified after the start of his shi? that he is 
required to work overtime continuous with that shift, he shall be 
paid a meal allowance of six dollars ($6.00) provided he works 
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more than two (2) hours of such overtime. For each consecutive 
four (4) hours of overtime he shall receive an additional meal 
allowance. 

The eight and o n h a l f  (8-1/2) hours shift will be eliminated. 
, 

ARTICLE 13 

Premlums 
. .  , 

1 -  

1 

, b lL 13.01 Shlft differential 

a) A shift differential in the following amounts shallbe paid to regular 
shift workers for each hour worked on the following shifts: 

Afternoon: $0.45 
Night : $0.60 

b) The amount of the hourly shift differential to be paid to employees 
working the night shift on the twelve (1 2) hour continuous work 
schedule shall be based on the following formula: 

c) Shift differentials shall not apply in the calculation of overtime, 
plant holiday pay or vacation pay. Overtime rates shall no1 be 
applied to shift differential. 

ARTICLE 14 

Vacation with Pay 

14.01 Vacation pay shall be the greater of 4, 6, 8, 10 or 12% or the 
corresponding weeks pay whichever is applicable from July 1 of 
the preceding year to June 30 of the current year. A full years 
employment for determining entitlement to the greater of shall be 
not less than 1500 hours. 

An employee who is absent from work as a result of an illness or 
injury and is receiving weekly indemnity payments shall be excused 
from the 1500 hour work requirement and time lost during such 
absence shall not be deducted from total hours worked in the 
vacation year. 

For employees on the 12 hour shift schedule, each week of vacation 
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entitlement will be paid for on the basis of forty (40) times the 
employee's rate at the time the vacatlon is taken or 2% of the gross 
earnings for the previous year, whlchemr is greater, provided the 
1500 hour provision is met. Each week of vacation will start at 7:OO 
a.m. Sunday of the week selected. 

Vacation entitlement will be based on the employee's anniversary 
date. 

An employee whose length of service entitles him to an ImprovPment 
in his vacation benefits shall be entitled to the sane, etf ic tw 
following his anniversary date, irrespective of the time of year his 
anniversary falls. 

Employees covered by this Collective Agreement shall be granted 
a vacation with pay as follows: 

One (1 ) year of continuous service -Two (2) weeks. 
Four (4) years of continuous setvice -Three (3) weeks. 
Nine (9) years of continuous setvice - Four (4) weeks. 
Eighteen (18) years of continuous service - Five (5) weeks. 
Twenty-five (25) years of continuous service - Six (6) weeks. 

Employees who have entitlement to three (3) or four (4) weeks 
vacation shall take such third or fourth week ar the aiscrefian of :ne 
Company and in line with productlon requirements. 

Employees who are entitled to five (5) or six (6) weeks of \;aca!io:i 
may take three (3) weeks of vacation in consecutive WWKS. 

The Company agrees to schedule vacations during the months of 
May, June, duly, August, September and October. 

In the production departments of both the East plant and #3 Mice, 
there will be no more than 2 employees off on vacstion per snift, 
per week, any request for one day vacation. 

In the mechanical department of #3 Mine, there will he no ]Tore 
than 3 employees off on vacation per week, a & u g  i any reqmst 
for one day vacation. 

In the electrical department of #3 Mine, there will be no more than 
1 employee off on vacation per week, mludlag any request for 
one day vacation. 

In the shipping department of the Eastplant, there will he no more 
than 2 employees off on vacation per shin, per wem, lncludlnQ any 

14.02 

14.03 

14.04 
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request for one day vacation. 

In the Yard department, there will be no more than 1 employee off 
on vacation per week, jncludinp any request for one day vacation. 

In the mechanical department of the East Plant, there will be no 
more than 2 employdes off on vacation per week, e&dUbQ any 
request for one day +cation. 

I 
In the electrical 

for one day vacation., 

ment of the East Plant, there will be no more 
vacation per week, esLdh3 any request 

In the quality control of the East Plant, there will be no 
per week, au&dng any more than 1 

request for one day F. 
14.05 An employee who is n vacation when a plant holiday occurs shall 

receive payment for P he holiday, in addition to his vacation pay, in 
lieu of an additional ay off. B 

14.06 An employee who leales the employ of the Company for any reason 
shall receive, at of termination of his employment, his 

14.07 Vacations must be tqken in the year they fall due and shall not be 
cumulative. 

By March 1, the C mpany will provide each employee with an 
opportunity for vac tion selection in accordance with seniority. 
Should an employee refuse to schedule their vacation entitlement, 
the Company will s hedule the employee's vacation as close to 
July and August as ossible. 

4 14.08 

i 
For those s entitled to one day vacations, one day 

from the above. 

Once vacations scheduled they can only be changed in the 
or through mutual agreement between the 

and must be rescheauled at that time. 

n shall commence immediately after his last 
I end with the start of the first regular shift 

cation has ended. Prior to departing for 
hat overtime opportunities are available, 
vassed prior to the end of his last shift. 

I -22- 



14.09 

14.10 

15.01 

15.02 

15.03 

. -  . . . I  
I., . 

Subject to operational requlrements, employees with 4 or more 
weeks of vacation entitlement may request up to 40 hours of their 
entitlement, in one day increments, provided the request Is made 
to their immediate supervisor prior to the weekly schedule (wnlch 
includes the day(s) requested) being posted on Weanesday tit 2.30 
p.m. 

Employees on f 2-hour shifts may request the remsinina 4 hoc s 
of entitlement as time off foilowing the procedure outlined above. 

Such leave will not be unreasonably denied. 

An employee in the year of their retirement shall receive t?vo wccks 
vacation in addition to their current entitlement to td tcken in it;? 
year of their retirement. 

ARTICLE 15 

Plant Holldays 

An employee who has worked forty-five (45) days with ‘‘,e 
Company and who has worked his last authorizea snift ?riot to 1~ 
holiday and his next authorlzed shift subsequent to the holiG .I, 
shall receive eight (8) hours pay at his regular rate r3r :hz foi!o.tVI- j 
holidays: 

New Year’s Day Labour Day 
2nd Monday in February Thanksgiving Day 
Good Friday December 24th 
Victoria Day Christmas Day ‘ 
Canada Day Boxing Day 
Civic Holiday The last work day precedir.3 

New Year’s Day 

Employees who are absent on either of the above mevtioned shifts 
for reasons other than personal convenience, satistactcry to the 
Company, shall receiw payment for the plant holiday. 

An employee who works on one of the above p1ar.t hqiidays will . e 
paid at the rate of double the regular rate, plus holiday pay if the 
conditlons in Section 1 above have been met. 

Canada Day, Labour Day, Christmas Eve, Christmas Day, New 
Year’s Eve and New Year’s Day shall be designated 3s con- 
production days. However, on a voluntary basis, employees may 
be canvassed to work on those days.. 

-23- 



Provided however, that if a situation arises which prevents the 
employee on leave from returning at the end of the leave granted, 
he may apply for an extension. 

A copy of the authoriFed leave letter will be forwarded to the 
secretary of the local union. 

An employee who is grahed a leave of absence under this provision 
for the day before, or th day after a holiday, shall be considered as 
having worked such d$ for the payment of the holiday. 

An employee requesting a maternity and/or parental leave of 
absence must do so in accordance with the appropriate provisions 
of the Ontario Employment Standards Act. 

I1 

16.05 

16.06 
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The Company reserves the right to schedule maintenance on those 
days. 

ARTICLE 16 < ,  

Leave of Absence 

16.01 An employee elected by the Union as a delegate to a Union 
Convention may be granted reasonable leave of absence to attend 
such convention, without pay and without loss of seniority, provided 
the Company received adequate notice of intended absence. Such 
leave shall not be unreasonably denied. 

An employee who accepts a full-time position with the Union may 
hold, but not accumulate, seniority with the Company for a period 
not to exceed five (5) years from the date he leaves the employ of 
the Company, and provided that he renews his application for leave 
of absence every twelve (12) months. Such leave shall not be 
unreasonably denied. 

The negotiating or grievance committee may request leave of 
absence to conduct union business. Such leave of absence if 
granted will be without pay and without loss of seniority and shall 
not be unreasonably denied, providing adequate notice is given. 

An employee requesting a leave of absence shall apply to his 
supervisor. Such lea- of absence shall be authorized in writing 
but shall not exceed three (3) months. Such leave shall not be 
unreasonably denied. An employee must have exhausted tiis 
vacation entitlement for the year before he can be granted a leave 
of absence. 

16.02 

16.03 

16.04 



ARTICLE 17 

Grievance Procedure and Arbltratlon 

17.01 It is the mutual desire of the parties hereto that grievances of 
employees shall be adjusted as quickly as possible. For purposes 
of application of this Article, a grievance shall mean nn!i dffersnce 
between the parties arising from the interpretation, ;aplicmm, 
administration or alleged violation of this Collective Agreement. 

Step One: 

if an employee, or group of employees, has a grievance. he, or a 
representative from the group may present the grrawnra m i l y  
with or without a steward, to the immediate supervisor, within seven 
(7) working days from the date of the event giving rise tc the 
grievance. Upon rhe request of either party, the Steward m y  attend 
the presentation of the oral grievance and the Steward's armdance 
shall be solely for the purpose of assisting the gr iaw in iile 
presentation of the grievance. Before leaving his assipned work, 
the Steward must first obtain permission from nis SC?CVLIS:' and 
will report to his supervisor immediately after presentation or the 
grievance. 

The supervisor will giw his answer orally within five E) working 
days from the time of receipt of the grievance. Failing sa!'sieaory 
settlement, then Step Two. 

Step T\No: 

The grievance may be submitted in writing by a Steward R?: signed 
by the employee or employees concerned, io the nexr we1 of 
supervision within f~ve (5) working days of receipt of the orel reply 
at Step One. 

The recipient of the grievance will reply in writing wlthin %;e (5) 
working days of receipt of the written grievance. Failing Saiisfactory 
settlement, then Step Three. 

Step Three: 

The grievance may be referred to the most senior management 
representative of the unit, or his designate, in writing WItniiI five (5) 
full working days after the decision has been given at S!op TWO. 
The management representative mentioned above shail meet with 
the Grievance Committee and . a  United Stoelwcrkers 
Representative, on the second Friday of each calenaar mcnrh and 

-25- 



shall render a decision in writing on the grievance within seven (7) 
working days of the hearing of the grievance. Failing satisfactory 
settlement, then Step Four. 

Step Four: 

The grievance and any question as to whether a matter is arbitrable, 
or upon failure of the most senior management representative of 
the unit, or his designate, to meet with the Grievance Committee 
within the time allotted, unless such time has been extendea by 
mutual agreement, such difference or question may be taken to 
arbitration as provided herein. If either party does not serve written 
notice on the other party of its desire .to submit the matter to 
arbitration within twenty-one (21) working days after the decision 
in Step Three was given, the matter shall be deemed settled. 

Any grievance arising directly between the Union and the Company 
may be submitted in writing by either party at Step Three. 

Saturdays, Sundays and holidays will not be counted in determining 
the time within which any actton is to be taken or completed in 
each of the steps of the Grievance and Arbitration procedures. 

Any and all the limits fixed by this Article may at any time be 
extended by written agreement between the Company and the 
Union. 

* .  

17.02 

17.03 

17.04 

17.05 All decisions arrived at between the Company and the 
Representatives of the Union shall be final and binding upon the 
Company and the employee or employees concerned. 

Any adjustment arising out of the settlement of an employee's 
grievance or the grievance of a group of employees under the 
Grievance or Arbitration Procedures shall not be made retroactive 
beyond the date it was presented thereunder. 

When either party requests that any grievance be submitted to 
arbitration, it shall make such request in writing addressed to the 
other party of this Collective Agreement. The grievance shall be 
submitted to a single arbitrator chosen by the parties. Should tho 
parties not be able to agree on an arbitrator within thirty (30) days 
from the date the grievance was first referred to Arbitration, then 
the party requesting the arbitration shall request the Minister of 
Labour for the Province of Ontario to appoint an Arbitrator. 

No matter may be submitted to Arbitration which has not been properly 
carried through all previous steps of the grievance procedure. 

17.06 

17.07 

17.08 
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17.09 

17.10 

17.11 

18.01 

18.02 

18.03 

19.01 

The Arbitrator shall not be authorized to make any decision which 
will add to, subtract from, alter, modify, or amend any part of this 
Collectiw Agreement. 

The decision of the Arbitrator will be final and binding upon the 
Parties hereto. 

Each of the Parties hereto will bear equally the expenstls of tne 
Arbitrator. 

ARTICLE 18 

No Strlker or Lockouts 

The Union agrees that there shall be no strike. stor>par,c. s l w  dc . n 
or restriction in output during the term of this Collective Agruernkl I. 

The Company agrees that there shall be no lockout during the term 
of this Collective Agreement. 

The Union agrees that during any general suspension of work 3t 
any time and regardless of cause, the Conpznv's r?roFprry sf ,&I  
be protected and the Company equipment shall be 168 in gc .J 
condition by the employees. 

: , + 

ARTICLE 19 

Safety and Health I 

(i) It is the responsibility of each employee, no macer 'n w P d  
capacity he may function, to perform his duties with tna grea;; 4 
care to avoid injury to himself and those working with him. 

It is the responsibility of the company to: 

a) Take all reasonable measures to maintain safe and healthy 

b) Comp!y with all relevant government legislation. 

(ii)To this end the Company and the Union will cooperate to t5e 
fullest extent In the development and promotion of programmes 
designed to prevent accidents such as but not resirided to: 
a) Establishment of safe and efficient job procedures. 
b) Safety education and training, 
c) Plant inspection and accident investigation. 

working conditions: 
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19.02 

19.03 

(iii) The Company and the Union shall giw their full support to the 
Joint Safety and Health Committee so that it may function at 
its full potential in an atmosphere of cooperation. The 
Committee’s principal functions shall be as follows: 

a) Assist Management in the development, implementation and 
promotion of Safety awareness and the Safety programmes. 

b) Inwstigate accidents, report their findings and make 
appropriate recommendations to Management. 

c) Inspect all plant facilities once a month paying particular 
attention to housekeeping, unsafe acts, unsafe conditions 
and report their findings and recommendations to the 
Management. 

d) The Committee shall meet once a month. 

(iv) Minutes of the Joint Safety and Health Committee meetings 
will be maintained and distributed to each member of the Safety 
Committee as soon as is practical following the safety meeting. 

(v) Preparation time and lunch periods. 

Union and Company c+chairpersons will meet 3-4 days prior to 
the meeting to; 

a) set the agenda. 
b) agree on reasonable amount of preparation time needed. 

One hour will be used as a guideline but there is flexibility 
depending on the number and seriousness of agenda items. 

c) agree on lunch arrangements. 

A private meeting room will be made available for the Union Health 
and Safety Committee members for preparation time. Preparation 
time on site will be paid for at appropriate rates. Preparation time 
off site will not be paid time. 

The Company is willing to provide lunch on site and the 1/2 hour 
lunch period will be paid time. If lunch is off site, it is unpaid time 
and will be approximately 1-1/4 hour. 

The Union and the employees agree to co-operate with the 
Company in the observance of all safety rules promulgated from 
time to time. 

An employee who sustains an injury while performing his regular 
duties and as a result requires medical attention and therefore loses 
time at work shall not suffer a loss of earnings for the remainder of 
the shift in which the injury occurred provided the absence is 
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19.04 

19.05 

19.06 

19.07 

19.08 

reported to his supervisor and the em 
attention. 

The Company will 
year, per employee 
that: 

i) The employee produces a 
has purchased safety sh 

ii) The employee has s e d  his probadlonary period, and 
iii) The employee wears his safely shoe during working hours. 

The Company shall provide employees in the mines and 
maintenance departments and emplioyees working as Mixer 
Operatm with two (2) pairs of laundered coveralls each WeeK. 

Results of medical tests, when provided to the Company, will be 
communicated to the employee and the findings will he inade 
available to the employee's family physician if so requested. 

Employee Aarlrtance Program 

The Company is actively involved in the developmsnt of an 
Employee Assistance Program aimed at problem areas such as 
but not restricted to alcoholism, drug abuse and mental illness. In 
the development and evolution of this program, the Company is 
working jointly with the Local Union who are actively pafiickiting 
and making meaningful contributions to the furtherance of ? h e  
efforts. It is the intention of the Company to continue and accelerate 
its efforts in this direction and to work jointly with the Local Union 
towards the fulfilment of these objectiws. 

Program for the rehrbllltrtlon of the dlsabled rmployeee 

The Company and the Union agree to the establishment of a 
Program for the rehabilitation of disabled employees. The objoL:ive 
of the program is to assist in the rehabilltation by providing 
meaningful work opportunities within the capability level d the 
disabled employee. The work must be productive and the result of 
the work must have value. 

The disability has to be medically certified. It can be temporary or 
permanent in nature and a result of occupational or non- 
occupational injury or illness. To help with the administration of the 
program, the parties will mutually agree on a rehabilitation specialist. 
Every case will be assessed on an indibidual basis. 

e seeks prompt medical 

B 
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20.03 Such special grievance may be settled under the Grievance 
Procedure or under the Arbitration Procedure by: 

a) Confirming the Company's action in dismissing the employee; 
or 

b) Reinstating the employee with full compensation for time lost in 
which event there shall be no loss of seniority;,or 

c) Any other arrangement which may be deemed just and equitable 
under all circumstances. 

20.04 Any notice of disciplinary action, whlch is intended to form part of 
any employee's employment records, shall be given in writing with 
a copy t3 the Union: and all such notices shall be withdrawn from 
the employee's file after a period of one (I) f~ l l  year of work, without 
discipline, from the date of completion of the last disciplinary action. 

ARTICLE 21 

Bereavement Leave 

21.01 a) An employee who suffers the death of a spouse, child, parent, 
mother-in-law, father-in-law, brother or sister, shall be allowed 
bereavement leave of three (3) days at his regular straight time 
rate, providing the employee attends the funeral except for 
circumstances beyond his control. 

b) An employee who suffers the death of a spouse, son or daughter 
shall be granted up to an additional two (2) days bereavement 
leave at his regular straight time rate providing the days would 
otherwise have been consecutive regular working days for the 
employee. 

c) An employee who suffers the death of a brotherin-law, sister- 
in-law, grandparent or grandchild shall be allowed bereavement 
leave of one (I) day - the day of the funeral - at his regular 
straight time rate. 

d) An employee eligible for bereavement leaw which occurs during 
his vacation shall be entitled to have that portion of his vacation 
re-scheduled. 

Employees on the 12 hour shift schedule who are eligible for 
bereavement learn shall be paid at the rate of 12 hours straight 
time rate for each day lost. 

21.02 
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ARTICLE 22 

Employee Group Insurance 

2.01 The employee Group Insurance Plan shall consist of : 

Life Insurance: $30,000 

AD.& 0.: $20,000 
Weekly Indemnity 1 4 5 2  Plan 

The Weekly lndemnlty plan shall be 6643% of basic weekly 
earnings with a maximum subject to that which is detenlned under 
Section 47 of the U.I. Act, or effective December 1994, a maximum 
of $448.00 per week, whichever is greater, with compulsory 
participation in order to qualify for the full Unemployment Insurance 
rebate. 

Medical reports or authorizations requested by Domtar shall be 
paid for by Domtar up to a maximum of $30 per calendar year per 
employee. 

For those employees earning less than the maximum, the 
percentage (%) benefit will be applied to gross earnings (average 
of the last 20 weeks insurable earnings) or 40 hours X regular rate 
of pay, whichever is greater, but in no case will the benefit exceed 
the maximum. 

NOTE: These changes will take place only for those employees 
who are actively at work as of the effective date and for all other 
employees as of the first full day of active employment thereafter. 

If during the life of this Collective Agreement, federal or provincial 
governments shall introduce legislation or amendments to existing 
legislation to provide benefits already covered by this plan, the 
Company shall have the right to full integration of both benefits and 
costs. 

The Company will contribute the amount needed to maintain the 
actual level of benefits but will not be required to contribute a greater 
amount than presently outlined in this Collective Agreement. 

Any savings arising out of such integration shall be allocated in 
accordance with the cost sharing agreements in force at the effective 
date thereof, and shall be used to reduce employee cost if 
applicable. 
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Group Insurance benefits will be administered In accordance with 
the terms and conditions of the Group Insurance Policy. 

OHlP Major Medical - $15,000 Maximum 
- $25.00 Deductible - 20180 Cdnsurance 
- Prescription paid at 100% after deductible is satisfied. 

I 
The Company shall pay 100% of the monthly premium rate of the 
OHlP Major Medical Plan. 

'\ 22.02 Long Torm Dla8blllty Plan 

A Long Term Disability Plan, hereinafter referred to as " L.T.D." plan 
shall be instituted by the Company. 

The Company shall pay 100% of the monthly premium rate of the 
L.T.D. Plan. 

The L.T.D. Plan shall be administered in accordance with the terms 
of the insurance policy and without limiting the generalities of the 
said terms, shall contain the following gowning provisions: 

1. ELIGIBILITY 

The L.T.D. Plan shall be compulsory for all full-time regular 
employees who are participants in and who are cowred for Weekly 
Indemnity Benefits under the existing group insurance plan. 

2. EFFECTIVE DATE OF COVERAGE 

An eligible employee is entitled to benefits provided he is actively 
at work on the first day the L.T.D. Plan becomes effective. 

If an employee is not actively at work on the effective date of the 
plan or any amendments thereto, coverage will commence; 

(a) two (2) weeks after the employee returns to work full time, if 
absence is due to a disability for which the employee is 
receiving Weekly Indemnity Benefit. 

(b) on the date the employee returns to work full time, if absence 
is for reasons other than a disability for which the employee is 
receiving Weekly Indemnity Benefits. 
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3. QUALIFYING PERIOD 

After 52 consecutive weeks of Weekly Indemnity. 

4. DEFINITION OF DISABILITY 

Wholly and continuously disabled by non-occupational disease or 
accidental bodily injury from performing any and every duty of any 
occupation inside or outside the Company for which he is reasonably 
fitted by education, training, or experience, and with the employee 
under continuing medical supervision and treatment considered 
satisfactory by the insurance company. 

5. AMOUNT OF BENEFIT 

50% of regular straight-time hourly rate multiplied by 2080 and 
divided by 12 up to a maximum monthly payment of $1500.00. 
The regular straight-time hourly rate shall be the classified rate of 
the employee used to determine the employee's W.I. benefit. 

The amount of benefit shall be reduced by any payments made 
under a government plan provided disability benefits (except 
increases in such amounts occurring 12 months or more after 
disablement), or any other nowprivate disability income plan. 

6. DURATION OF BENEFITS 

Benefits shall cease upon the earliest of the following events: 

a) On the date the employee ceases to be disabled; or (NOTE: if 
there is a recurrence of the same disability within 6 months of 
return to work, a new qualifying period will not be required.) 

b) The last day of the month following 5 years of benefit payments. 

c) On retirement under the Domtar Pension Plan. 

d) The last day of the month during which the employee attains his 
65th birthday, if not on the first of the month. 

e) On death. 
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7. PARTICIPATION IN GROUP INSURANCE 

An employee drawing L.T.D. Plan benefits, who was a participant 
in the group life insurance plan at the commencement of his disability 
will continue to enjoy group insurance coverage in the amount he 
was insured for at the time of disability at no cost to him. 

8. MODIFICATIONS TO GROUP INSURANCE PLAN AND 
PENSION PLAN 

a)The present provisions with respect to lump sum or instalment 
payments of group life insurance shall be amended so that 
payments will only become payable if the employee qualifies for 
such payment after expiry of his L.T.D. benefit period. 

b)The present provisions with respect to disability pension 
payments shall be amended so that they will only become 
payable if the employee qualifies for such payment after expiry 
of his L.T.D. benefit period. 

9. EXCLUSIONS 

a) Benefits under L.T.D. Plan will not be payable for  claims resulting 
from self- inflicted injury, war or riot. 

b) An employee on L.T.D. shall not accumulate credit for vacation 
or holidays. 

c) Weekly indemnity and Long Term Disability Plans will be 
suspended during the currency of any lay-off, strike or lock- 
out, except for employees already drawing benefits at the start 
of the strike, lock-out or lay-off. 

22.03 DENTAL PLAN 

The Company will provide a dental plan with participation 
compulsory for all employees covered by the bargaining unit on 
the following basis; 

Module 1 

The plan provides employees and their eligible dependents with 
reimbursement of 80% of the cost of the following expenses: 

. 



i 
Diagnostic, Prewntiw Therapy, Oral Surgery, Minor Restorative 
Dentistry, Repalrs of an existlng appliance, Endodontics and 
Periodontics. (Details contained in employee booklet). 

Module 2 

1 ' 

1 

1 

Effective June 1,1988, the plan also provides employees and their 
eligible dependents with reimbursement of 50% of the cost of the 
following expenses: 

I 

a) Crowns and inlays, including gold and porcelain veneer fillings 
where other material is not suitable. 

b) The creation of an appliance (fixed bridgework, removable partial 
or complete dentures). 

e) The replacement of an existing appliance (fixed bridgework, 
removable partial or complete dentures) only under the following 
circumstances: 

If the existing appliance is at least three (3) years old and cannot 
be made serviceable. 

If the existing appliance is temporary and is replaced with a 
permanent bridge or denture and takes place within twelve (1 2) 
months of when the temporary appliance was installed. 

d) Services of a licensed Denturist when practising within the scope 
of his license. 

Module 3 

Effective June 1 st 1988, Module 3 will be implemented, it provides 
i) orthodontics treatment 
ii) there is no deductible 
i i i )  50/50 co-insured 
iv) $1 250.00 maximum lifetime benefit per individual 

The only treatment eligible is necessary dental treatment which 
has its objectiw the correctton of malocclusion of the teeth, including 
services and supplies rendered for full mouth reconstruction for a 
vertical dimension correction or for a correction of 
temporomandibular joint dysfunction. 
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Ellglble Expenses 

Eligible expenses under this plan are expenses for dental treatment 
recommended as necessary by a physician or dentist which are 
not in excess of the minimum fee specified In the Dental Fee 
Schedule of the Province in which the employee resides. 

Eff ectlve Date of Coverage 

Eligibility for these benefts shall apply only to, those employees 
who are actively at work on the effective date of the plan. If an 
employee is not actively at work on the effective date of the plan or 
any amendments thereof, coverage will commence when he returns 
to work full time. New employees will become eligible for cowrage 
after one (1) year of continuous service. 

No employees shall be covered for dental insurance when laid-off 
except those for wnom a course of treatment has been prescribed 
and has commenced prior to such lay-off. Benefits will in no case 
continue longer than ninery days from the date of lay-off. 

Cost Sharlng 

Effectiw June 1 st, 1988, the Company will pay 100% of the premium 
cost for Module 1 an= 2, and 50% of Module 3. 

Coordlnatlon of Benefits 

If an employee is insured simultaneously under any other plan which 
provides benefits similar to those provided under this plan, payments 
of benefits for that employee or his eligible dependents under this 
plan will be determined by the Coordination of Benefits provision. 
The payments from all sources will not exceed the total of actual 
expenses incurred. 

Integration wlth Government Plans 

The plan will not provide like benefits where such are currently 
being provided by Federal or Provincial legisiation. If, during the 
life of this Collective Agreement, Federal or Provincial gowrnments 
shall introduce legislation to provide benefits already covered by 
this plan, the plan shall be amended so as to eliminate said benefits. 
Any resulting premium savings shall accrue to the Company and 
employees in accordance with the cost sharing in effect. 
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Admlnl8tratlon 

The plan will be administered in accordance with the terms and 
conditions of the master policy. The decision as to the choice of 
administrative vehicle will be made by the Company. 

Gmup Optlcal Insurance Plan 

Effective the first day of the month following the month in which the 
Collective Agreement commences, the Company will pay the 
premiums for a group optical Insurance plan which will provide one 
hundred dollars ($100.00) coverage in each two (2) year period for 
each empluyee, the spouse of the employee and all unmarried, 
unemployed children up to the age of 18 attending school, 

ARTICLE 23 

Jury Duty 

An employee who serves as a Juror or is subpoenaed as a crown 
witness shall be paid the difference between the pay received for 
such duty and his regular pay, subject to the following conditions: 

a) The employee has completed his probationary period. 

b) The days eligible for such payment shall be maximum of five (5) 
scheduled working days per week at his regular straight time 
rate for the duration of the jury duty. 

c) The employee must work his regular schedule when not required 
for actual jury duty. 

Employee on 12 hour shift schedule absent from work under the 
conditions laid down above shall be paid the difference between 
Jury Duty fees and his normal regular straight time hourly rate for 
12 hours per day. 

ARTICLE 24 

Penslon Plan 

The Company Pension Plan - Integrated Formula, is available to 
employees in accordance with the terms and conditions of said 
plan. 

The Pension Plan forms part of this Collective Agreement and will 
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be administered in accordance with the terms of the plan 

The Company will match an employee contribution of $300 per 
year maximum which will be directed to a Registered Retirement 
Savings Plan account of the employee's choice as a locked-in 
R.R.S.P. 

4.03 R.R.S.P. 

ARTICLE 25 

Apprenticeahlp Program 

LO1 Purpose 

The purpose of the program is to provide a means of training and 
dewloping tradesmen of the highest calibre for Domtar Inc., Domtar 
Gypsum, Town of Haldlmand, Ontario and further to provide an 
environment and an incentive which will assist employees to achieve 
their maximum potential. 

The program is recognized as requiring the active participation of 
the Company and the Union, the Employee, and various levels of 
Government. 

5.02 Coverage 

The program will cover trades designated as necessary or advisable 
by the Mutual Interest Committee. 

The number of Apprentices required for each trade and number of 
Apprentices at each level within each trade shall be determined 
from time to time by the MIC. However, once an employee is 
accepted in the plan, he will be allowed to progress through the full 
Apprenticeship subject to the provisions of this program and terms 
of the Collective Agreement. 

25.03 General 

a) Qualifications for entry in the program shall be reviewed by the 
Joint Union- Management Committee. This Committee will be 
comprised of two (2) Union and two (2) Management 
representatives. The Personnel Superintendent will act as 
coordinator. The purpose of the Committee will be to develop 
and supervise the procedures required to carry out the intent of 
the Program as agreed to. Any interview or examinations in. 
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relation to an employee's entry into the Apprenticeship Program 
will be done on Company time with no loss of pay. Any 
preliminary tests conducted by the Company shall only be in 
relation to the employee's aptitude for his particular trade. The 
Union may have a Representative to peruse the content of the 
type of tests used. 

b) All employees shall enter into the Apprenticeship Program at 
the entry level and the Apprenticeship Branch of the Ontario 
Ministry of Skills Development shall determine at what level an 
applicant fits into the Apprenticeship Program and that is the 
level at which an applicant will be placed, 

c) The Company and each accepted applicant shall execute an 
Apprenticeship Contract in the form provided by the 
Apprenticeship Branch of the Ministry of Skills Development. 

d) No employee in the Maintenance Department not participating 
in the Apprenticeship Program will be denied promotion, laid 
off, or terminated as a result of the Company posting for an 
opening in the Apprenticeship Program. 

An Employee bidding into the Apprenticeship Program in a trade 
currently being held by said employee shall retain his rate if it is 
higher until his Apprenticeship Rate surpasses it, at which time 
he shall progress to the higher rate. 

In the event a Maintenance Employee enters into the 
Apprenticeship Program and is subsequently removed from the 
Plan in accordance with this Article and his Apprenticeship rate 
is higher than his rate prior to bidding he will revert back to his 
applicable rate of pay, 

e) Employees accepted into the Program will enter into a preliminary 
Agreement of Apprenticeship with the Company for a period of 
three (3) months. Such Agreement will be registered with the 
Ontario Apprenticeship Branch. If, at the end of the 
aforementioned three (3) months preliminary period, both the 
employee and the Company are satisfied to continue the 
Agreement of Apprenticeship, a Contract of Indenture will be 
made and registered with the Ontario Apprenticeship Branch of 
the Ministry of Skills Development. 

f ) The Company and each accepted applicant shall execute an 
Apprenticeship Contract in the form provided by the 
Apprenticeship Branch of the Ministry of Skills Development, 
provided that where the terms of the Contract provided by the 
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Apprenticeship Branch ofthe Ministry of Skills Development differ 
from the terms set out in me Article, the terms of this Collective 
Agreement shall gown. 

1 

g) Rates of Pay are in accordance with the standard hourly wage 
scale of this Collective Agreement. 

Yechanlcal Electrlclan 
Clasr , Class 

0- 6 months 3 3 
7-1 2 months 5 5 
13-1 8 months 7 7 
19-24 months 10 10 
25-30 months 13 13 
31 3 6  months i 5  16 
37-42 months 17 19 
43-40 months 19 21 
49 months or more 21 Plant 22, Mine 23 
Journeyman's category includes: 

Industrial Mechanic (Millwright) 
Construction and Maintenance Electrician 
Heavy Equipment Mechanic. 

h) The basis of the pay schedule in (9) above is that aRer the 
introductory period an Apprentice will only move to the nexi pay 
rate after having the required months of experience and after 
having successfully completed the course as prescribed by the 
Ontario Apprenticeship Branch. In the event the employee 
attends school before his Apprenticeship anniversary date and 
passes he shall only receive the increased rate when he has the 
required time and conversely if he attends school after his 
Apprenticeship anniversary date, he shall be paid retroactively 
to his anniversary date upon successfully completing school. 

i) The Company will schedule an approved Leaw of Absence for 
an Apprentice to attend the appropriate Technical Institute as 
approved by the Apprentice Branch. 

j) An apprentice who attends the required training course shall be 
entitled to receiw from the Company monies in the amount equal 
to the difference between what he would haw received on a 
straight time basis for each day he would normally haw worked 
Monday to Friday, and any monies received during this period 
from any Provincial or Federal Government Agency. If an 
Apprentice is absent from Training School on a day on which he 
is required to attend, then in such case, he shall not be entitled 
to be receive any difference from the Company in respect to that 
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day unless he is entitled to be paid under th 
!*\ \; 1' * Agreement. "Living Away" from Home" and 

Allowances paid by the Government will not bc 
\ I '  consideration when calculating the amount of make 

the employee is entitled from Oomtar Inc., Domtar 

, \ '  1 

Notwithstanding the above, where an Apprentice h 
required examinations at any one level and he rei 
he shall receiw no pay difference from the Company 
such course, at that level. 

k) An Apprentice may be removed from the training 
the Company or upon request of the employc 
Apprenticeship Contract cancelled at any time durir 
(3) months preliminary period and if the Apprentice I 
his entrance into the Apprenticeship Program, a me 
Bargaining Unit, he shall be returned to the job c 
that he was in prior to his entry in the Apprentice Prc 
equivalent if possible. 

I )  An Apprentice who has completed his three 
preliminary period may be removed from the Api 
Program and his Apprenticeship Contract cancelle 
the following reasons: 

1. Just cause; 
2. If an Apprentice fails to take the Training Course 

scheduled to take same, provided that his failure t 
course is not due to a cause beyond his control; 

3. If an Apprentice fails a Training Course at any c 
more than one occasion. 

In the event of an employee being removec 
Apprenticeship Program, he will be returned 
classification he was in prior to the time of his er 
Apprenticeship Program, or its equivalent if possibl 

m) Any employees making and registering a contract 
with the Ontario Apprenticeship Branch of the Mini! 
Development, or having obtained a trade through 
be ineligible to post for another apprenticeship in a di 
at Domtar Gypsum, Caledonia. 

All Articles of this plan shall be considered as part of th 
Agreement between Domtar Inc., Domtar Gypsur 
Haldimand, Ontario and United Steelworkers of Ameria 
CLC Local Union No. 14994. 
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ARTICLE 26. 

Duretlon of the Collectlve Agmment 

This Collective Agreement shall become effective on the 1 st day of 
April 1995 and shall remain in effect until 31st day of March 2000 
and shall be renewed automatically from year to year thereafter, 
unless either party gives notice of amendment to the other party 
within ninety (90) days prior to the anniversary date in any year, in 
the event that either party s e w s  noti- to the other party of its 
desire to amend this Collectiw Agreement, then this Collective 
Agreement shall continue in effect until such time as a new Collective 
Agreement has been reached, or until the conciliation procedures, 
as required by legislation have been completed. 

IN WITNESS WHEREOF the parties hereto have caused this 
Collective Agreement to be signed by their duly authorized 
representative this day of 1995. 

UNITED STEELWORKERS OF AMERICA 
AFL-CIO-CLC 
AND ITS LOCAL UNION 14994 

John Booker 

Carl Booker 

Rlcherd Brlsto 

Darrell German 

Tom Sekeluk 

Ray Sllenzl 

DOMTAR INC. 
DOMTAR CONSTRUCTION MATERIALS 
GYPSUM PRODUCTS 
TOWN OF HALDIMAND, ONTARIO 

Davld Bell 

Steve Carller 

Ed Koopmen 

Bob Salac 

Connle Stubbs 

-. 

-43- 



, 

APPENDIX 'A' - CLASSIFICATIONS AND WAGE INCREASES 

Clara Title 411 195 1/1/96 

01 
02 
03 
04 
05 
06 
07 
08 
09 
10 

11 
12 

13 
14 

15 

16 
17 
18 
19 
20 
21 
22 
23 

24 
25 

Probationary Employees 
Yard Labour 

Jannor 
Mine Attendant 

-- 

_ -  _ _  
Yard Equipment Operator 
General Mine Service 
Pump Attendant 
OikrIGreaser 
Recievor 
Shipping Ut i l i  
Rock/Mill Labourer 
Shipping Lift Truck 

Yard Leader 
Wallboard Handler 
Beiiline Maintenance 
Carpenter 
Process and Quality 
Shipping Leader 
Continuous Miner Operator 
Wallboard Maker 

M i  uwiy 

- _  
-_  
-- 
General Repair MechanK: 
Plant Electrician 
General Maintenance d 
Instrumentation Technician 
Mine Electrician 
Mechanical Leader 
Electrical Leader Plant 
Electrical Leader Mine 

15.84 
15.99 
16.14 
16.29 
16.44 
16.59 
16.74 
16.89 
17.04 
17.19 

17.34 
17 49 

17.64 
17.79 

17.94 

18.09 
18.24 
18.39 
18.54 
18.69 
18.84 
18.99 
19.14 

19.29 
19.44 

16.14 
16.29 
16.44 
16.59 
16.74 
16.89 
17.04 
17.19 
17.34 
17.49 

17.64 
17.79 

17.94 
18.09 

18.24 

18.39 
18.54 
18.69 
18.84 
18.99 
19.14 
19.29 
19.44 

19.59 
19.74 

411 P7 

16.44 
16.59 
16.74 
16.89 
17.04 
17.19 
17.34 
17.49 
17.64 
17.79 

17.94 
18.09 

18.24 
18.39 

18.54 

18.69 
18.84 
18.99 
19.14 
19.29 
19.44 
19.59 
19.74 

19.89 
20.04 

411 W 

16.84 
16.99 
17.14 
17.29 
17.44 
17.59 
17.74 
17.89 
18.04 
18.19 

18.34 
18.49 

18.64 
18.79 

18.94 

19.09 
19.24 
19.39 
19.54 
19.69 
19.84 
19.99 
20.14 

20.29 
20.44 

411 199 

17.2b 
17.39 
17.54 
17.69 
17.84 
17.99 
18.14 
18.29 
18.44 
18.59 

18.74 
18.89 

19.04 
19.19 

19.w 

19.49 
19.64 
19.79 
19.94 
20.09 
20.24 
20.39 
20.54 

20.69 
20.84 

Note: Tradesmen who hold a Provincial Journeyman's Certificate receive an addRionalW.85 per hwr. 

The new positions ie. Rock/MiU Lsbourer. Walboard W e r .  W B w d  Maker, shall not be subject to the provirions 
contained in the Procedures Manual for the Adminklralion of the Job Evakration Prognm. under Atllcb 6. Maintaining 
the Job Descriptmns and Classifications until such jobs have changed enough in natum to merit a re-evaluahm. 



EXPLANATION OFTHE NEW CLASSIFICATION SYSTEM 

Employeea curredy holJin0 orw d th. Wallowing paarnga will be redasahlad to the new poauw and tho 
now hlghar rat. of pay. For e m p l m  holdlng a Production As4aurt paurtg (4 p u  cmw), WO 
Production A9cdsIante will become WpUbwrd Handler8 and two ProducUon plsr.tMtl wll become 
Wallboerd Maker6 The m/OI Production hiatante on each crew will ham tho rtght to aekc~ their 
posting (ie. Wallboard Handlu or Wsllbosrd Maker). 

rwLhbma 
Each crew wlll be mrnprlwd d tho ldlowlng 3 teama. 

3 RocWMIII Labouron 
Were ... wera.. wera.. 
Plant Surface Attendant Board Inspector Machine Supply Operatof 
Recycle Operator Bundler Machine Operator 
Mill Anendant Productlon Ut( Truck Wlt  Boud A l t m n t  

Productlon Aasistsnt (2) 

7 Wallborrd Handlam , 6 Wdlbo8rd M ~ h n  

Control Room Operator 
Producton Asdotant (2) 

The follwtng is a qgeated  wa/ of how the teams might handle th- i~ues,  

Seh.dullnll 
-there WIII be ona ncheduler per team (Io. RockMiII Labourer, Wellboard Handler. Wallboard 

- echedulers job will be rotated perlodlcalty amongei members of each teem - 
-done by amiortty 
-increased opportunity tor senior employees - 
- M currently practised, will be worked out by the individual e m p l m  

Iulnlnn - vduntary 
-will be done by seniority 
- co-ordinated by wpervlsu with input from team 

7 

Maker) to cwdlnate work asdgnmente 

- when a team cannot work out a pertlariaf problem or an individual member ot a team feels wronged. 
the issue can ba taken UD wlin the ahlR supemwr and a union steward 
-tailing resolution a gnemnce can be filed 

Additlonalty, the lollowlng claulflcatlono h a w  boon comblnod. - - 
General Repair Mechanic 
&morai Repair Mechanical 6 MoMle 
General Reperr Mechanical Mlne Shop 

General Repair Mechanic 

Maintenance Leader 326 
Maintenance Leader #3 Mine 

Mechanical Leader 

. .. - - ,.., ... 



LElTER OF AGREEMENT 

CLASSIFICATION SYSTEM 

The Company and the Union agree to conduct a one year trial period, 
commencing on the date of ratification of this Collective Agreement. 

After the end of the trial period, the entire bargaining unit will vote by way of 
secret ballot, as to whether to continue with the new classification system, or 
to revert to the previous classification system and previous wage rates. 

- *  
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12 Hour Shift Schedule 



i, m 

I 

I SHIFT 

WWk #1 
7-3 Prod. 6 Maint. 
3-11 Plod. 6 Maint. 
11-7 Prod. 6 Maint. 
7-3 Maint. (Steady Days) 

Week #2 
7-3 Pmd. 6 Malnt. 
3-11 Prod. 6 Maint. 
11-7 Prod. 6 Maint. 
7-3 Maint. (Steady Days) 

Week 63 
7-3 Prod. 6 Maint. 
3-11 Prod. 6 Maint. 
11-7 Prod. 6 Maint. 
7-3 Maint. (Staady Days) 

Week #4 

--~ 

7-3 Prod. 6 Maint. 
3-11 Prod. 6 Maint. 
11-7 Prod. 6 Maint. 
7-3 Maint. (Steady Days) 

b 
W 
W 

2 
0 

0 
I * 
0 

m 

R 

L 
E m 
v) 
c) 
I 
rn 
0 
C 
r m 

'ONDAY NESDAy WEDNESDAY WURSDAy FRIDAY SATURDAY 

On 
off 

A 
B 

A 
B 
C 

A 
B 
C 

A A 
B B 
C 

m Ma Ma 

m 
m 
off on off 
C C Ma Ma Ma 

B B 

C C 
A 

m 

Off 

off 
-- - 

A A 

C C 
B 

cm 

Off 

B 
A 

off 

on 

C C 
Off 

OH 



LEITER OF AGREEMENT 
DISTRIBUTION OF OVERTIME 

The distribution of overtime for either maintenance or production department, 
will be done in the following manner: 

I. In the event it is necessary toehave employees work beyond :he 
end of their shift, they will be held owr in the following order: 

i 

(1) the senior employee working the particular job or jobs that will 
be held m r .  Normally this Is the posted employee. The rnm on 
the job procedure will not apply if the posted employee is transferred 
off his posting for the convenience of the Company. 
(2) failing (l),  the senior qualified employee currently on site will be 
asked. 
(3) only if there were no qualified employees at work would off site 
employees be called. 

i 

II. In the event it is necessary to call employees into work, it will be 
done in the following order: 

(1) posted man/man on the job from the on-coming shift, in order 
of seniority, 
(2) failing (11, the senior qualified employee will be called. 

111. -&SEVENTHSHlFT OVERTlME - Overtime is on a voluntary 
basis. In order to have the schedule posted by 200 p.m. 
Wednesday, the overtime canvass must be completed by 
Wednesday 7:OO a.m. Any error or persons missed on the posted 
schedule must be brought to the attention of the Mine Ciwrdinator 
prior to 8:OO a.m. Thursday. Errors not brought to the attention of 
the Mine Co-ordinator will not be considered as grounds for a 
grievance. Employees who reply no to the overtime canvass but 
then wish to work, will not be allowed to bump junior employees 
that have previously been scheduled to work, but may be scheduled 
to work depending on the needs of the operation. 

Sixth and seventh shifts will be filled in the lollowing manner: 

A. Owtime shifts for a sixth and/or seventh work day will be offered 
to those employees scheduled on that shift for that week. 

B. In the ewnt it is necessary to come in early or work beyond 
eight (8) hours on any shift, the employees for that shift will have 
priority. 

1 
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Mine employees not canvassed due to absence from work on the day c 
canvass, will not be called. It is the responsibility of the employee to notlf 
Mine Co-ordinator if he wants to work weekend overtime. _ _  

When production department is working 12 hours shifts, 7 days per week 
overtime distribution is done in the following manner' 

WI in mocedum 

TWO DAY TURN 

OVERTIME 
REQUIRED ON DAY SHIFT NIGHT SHIFT 
1 st day 1. Preceding day shift 1. Preceding night shift 

2. Preceding day shift 

2nd day 1. Following day shift 1. Following night shift 
2. Following night shift 

THREE DAY TURN 

OVERT1 M E 
REQUIRED ON DAY SHIFT NIGHT SHIFT 
1 st day 

2nd day 

3rd day 1. Following day shift 1. Following night shift 
2. Following night shift 

1. Preceding day shift 1. Preceding night shift 

Combined two shifts, offered by seniority 

2. Preceding day shift 

Overtime will be offered in the following manner: 

1) 
2) 
3) 

Senior posted employee on the job 
Senior employee on the job 
Senior employee on shift willing and able. 

When working on 8 hours shifts; 

1 In the event it is necessary to have an employee work beyond 
end of their shift, the overtime opportunity will be offered in 
following manner: 
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(1) Senior posted employee on the job will be asked to work me 
first 4 hours. The senior posted employee from the next shift will 
be called to come in 4 hours early, 

(2) Failing (l) ,  theopportunity will be offered to the senior emp1c:ae 
on the job and then senior employee on shift willing and ab!e. 

Saturday overtime will be offeted to those on the previous wsok's 
shift, ie. 7-3 shift to Friday 7-3 employees, 3-1 1 shift to Friday 3- 
11 employees, 11-7 shift to Friday 11-7 employees. 

Sunday overtime will be offered to those on the next week's shift, 
ie. 7-3 shift to Monday 7-3 employees, 3-1 1 shift to Monday 3-1 1 
employees, 1 1-7 shift to Monday 1 1-7 employees. - 

Two Shift Operation 

Coverage on 4:OO pm - 12:OO am shift 

1) The senior posted employee from the 8:OO am to 4:OO pm shift 
will be asked to work 4 hours. 

2) If 8 hours are required and the senior posted person accepts 4 
hours, then the next senior posted person from the 8:OO am to 
4:OO pm shift will be asked to cover the remaining 4 hours. 

Coverage past mldnlght 

1) The senior posted employee from the 4:W pm to 12:W am shift 
will be asked to stay to complete work past midnight. 

2) If a full compllment of employees necessary to perform the 
required work cannot be obtained from the 4:OO pm to 12:OO am 
shift, the people from the 8:OO am to 4:OO pm shift will be asked 
in order of seniority. 

In the event overtime requirements extend beyond the originally planned hours 
employees on the job will be asked to stay based on seniority provided their 
consecutive hours worked does not exceed 16. 

If overtime needs cannot be filled using the above procedure production workers 
will be canvassed based on seniority and ability to load trucks. 



LHTER OF AGREEMENT 

Jurtico and Dignity In Diecharge Carer _ .  

An employee who has been the subject of a suspension without pay or a 
dismissal for reasons of a disciplinary nature will not be actually suspendeo or 
dismissed until thirty (30) days have passed after the date of the event giving 
rise to grievance. During that period of time the employee will be kept at 
active work. 

to the safety of others or, damage to equipment in the operation.or, causes 
the Company to cease production, totally or partially. 

I The above does not apply if the alleged Infraction presents a potential danger 

UNITED STEELWORKERS OF AMERICA 

AND ITS LQCAL UNION 14994 
AFL-C:C)-CLC 

. . . *  . ... . .  . . . . .  
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LETTER OF AGREEMENT 

HUMANITY FUND 

The Company agrees to deduct on a weekly basis the amount of $0.01 per 
hour from the wages of all employees in the Bargalnlng Unit for all hours 
worked and, prior to the 15th day of the month Ibllowing, to pay the amount so 
deducted to the "Humanity Fund" and to forward such payment to the United 
Steelworkers of America National oftics, 234 Eglinton Avenue East, Toronto, 
Ontario, M4P 1K7, and to advise in writing both the Humanity Fund :? *?e 
aforementioned address and the local Union that such payment has m n  
made, the amount of such payment and the names of all employees in !he 
Bargaining Unit on whose behalf such payment has been made. 

The first "Humanity Fund" deduction as aforesaid shall be for the fifth week 
following ratification OT this Collective Agreement. 

It is understood and agreed that parkipatiop by any employee in the Bargaliiilg 
Unit in the program of deduction set forth pbove may be discontinLeo !I j m y  
employee in the Bargaining Unit after the receipt by the Company and tile 
local Union of that employee's written statement of hisher desire to discontiixa 
such deductions from hisher pay which may be received during the four weks 
following ratification of this Coliectiw Agreement or at any time thereaft% 

IN WITNESS WHEREOF the parties hereto have caused this Le??*r ; f  
Agreement to be signed by their duly authorized Representatives this 10th ~ 3 y  
of June 1988. 

UNITED STEELWORKERS OF AMERICA 
AFLXIO-CLC 

AND ITS LOCAL UNION 14994 

OOMTAR 
DOMTAR CONSTRUCTION MATERIALS 

GYPSUM PRODUCTS 
TOWN OF HALDIMAND, ONTARIO 

. 
4 

1 
, .  
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LElTER OF AQREEMENT 

EARLY RETIREE MAJOR MEDICAL BENEFITS 

*, 
S I  

All efnPlOYeeS who retire before January 1, 1997 will be entitled to contlnued 
major medical benefits up to the employee's 65th birthday. Such benefit 
coverage will be for the employee and his dependants. 
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GAINSHARE PLAN 

To qualify to receive payment In the plan, an lndlvidual must have completed 
his probatlonary period. Bargalnlng unlt employees who were absent from 
work during the month will see thelr payment pro-fated for the time W. 
Employees on vacatlon or unlon leave wlll be deemed to be at work for the 
purpose of this agreement. Bargaining unit employees who transfer betwoen 
the mine and the plant during the month will receive a payment proponionare 
to the time worked In the mine or the plant generating a gainsharing payment. 

The subsequent year's base level against whlch gains are measured will be 
determined by comparison of the previous year of gainsharings actual l8v8l 
and base level. This wlll be measured for the twelve months beginnkiq Ac'il 
1 st. For each parameter, the next year's base level will be the prewous yea- s 
base level plus half the difference between the previous year's actual and the 
previous year's base level. Under no circumstances will the base ieml bo 
reduced from year to year. 

The gainshare payout will be calculated and paid monthly. Any adjustments, 
errors or omissions will be corrected the next month. 

PLANT 326 

SAFETY: 
- 

- 
No Lost Time Accident and No Modified Work - payout is $75.00/ 
person 
No Lost Time Accident and one Modified Work not greater 3an 5 
days - payout is $50.00/person 

QUALIM. - Quality can generate either a gain or loss 
- A loss reduces total money gained - Measurement criteria Is the number of pieces of wallboard claimed 

as operator controllable defect in any customer complaints 
- The allowance for operator controllable defect is $4,000.00 per 

month - The quality gain or loss is calculated by subtractinq ?hz ximber of 
defective boards shipped to the customer times $10.00 per board 
and subtracting that amount from $4,000.00 

- Bargaining unit employees will receiw 30% of the value of the 
gains achieved 
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SERVICE: 

_ .  - Service can generate a gain only 
- Measurement criteria is mis-ships to customers - The a k w m  for operator controllable rnis-ships is $1,200 per 

month 
- A single mis-ship in a month will eliminate the $1,200 pool payout 

in that month 

PERCENT #1: 

- The base is 94.3% 
94.3% 
94.5% 
94.7% 
94 -9% 
95.1 % 
95.3% 
95.5% 
95.7% 
95.9% 
96.1 % 
96.3% 
96.5% 

PERCENT DELAY: 

- The base  is 6.0% 
6.0% 
5.8% 
5.6% 
5.4% 
5.2% 
5.0% 
4.8% 
4.6% 

$15.00 per person 
$30.00 per person 
$45.00 per person 
$60.00 per person 
$75.00 per person 
$90.00 per person 
$105.00 per person 
$120.00 per person 
81 35.00 per person 
$1 50.00 per person 
$165.00 per person 
$1 80.00 per person 

$15.00 per person 
$30.00 per person 
$ 45.00 per person 
$60.00 per person 
$75.00 per person 
$90.00 per person 
$1 05.00 per person 
$120.00 per person 
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MAINTENANCE COSTS: 

- The base is $4.34/MSF of percent U1 board produced 
- The maintenance gain is calculated by subtracting the actual 

maintenance cost pet MSF from $4.34 and multiplying the 
difference times the net MSF production - Bargaining unit employees will receive 30% of the value of the 
gains achieved 

ttud&iE 

SAFETY: 

- No LostTime Accidsnt and No Modified Work- payout is $75.001 

- No Lost Time Accident and one Modified Work not greater than 
person 

5 days - payout is !$50.00/person 

TONNAGE: 

- For tonnage produced as per #3 Mine Schedule -Appendix C 
(ie, excluding overtime shifts) the payout is as follows: 

TonsProducod eavout 
30,000 
31,000 
32,000 
33,000 
34,000 
35,000 
36,COO 
37,000 
38,000 
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$ 0  
$50 per person 
$1 00 per person 
$1 10 per person 
$120 per person 
$1 30 per person 
$1 40 per persen 
$1 50 per person 
$1 60 per person 

3 
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TOTAL ROCK COST: 
- 1 

- excluding maintenance 

budget - $1 3.48hon 
total tons for month x 30% 

L. MAINTENANCE MATERIAL CO T: 
- The base is the 199b s budget - $2.50/lon 

- ($2.50/ton - actual onthly maintenance cost) x total tons tor 
month x 30% by # of employees = payout 

- example: cost reductl' n of $0.25/ton 
$2.50/ton - $2.25/ton/= P $0.25/ton savings 
$0.25 x 33,000 tons +1$8,25o 
$8,250 X 30% = $2,4* 
$2,475 divided by 57 dmployees = $43.42 per employee 

ROCK PURITY: 

- Base is 73% Gypsu as measured by the Plant 326 Lab 

73.0% ' $ 5  per person 
73.5% $1 0 per person 
74.0% $1 5 ow person 
74.5% \ $20 per person 

, 

-58- 

. .  . . . -  . . .  1 .  . - I  . . . .  _ _  



LETER OF AGREEYE T 

TOOL ALLOWANCE N 
The Company will pay the full cost 
of normal duties by employees In the 
tool must be submitted at the time 

lost In the performance 

. 



I .  

ere wit1 be WO distinct 
ntenance Department 

The Production De onsist of the following positions: 

The Maintenance will consist of the following positions: 

2. Mine Ele iclan 
3. Beltline M intenance 
4. PumpAtte dant 
5. Oiler Grea er 1 



SEN. 
NO. 

I < 

1 1  
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 

: ..I , 

PAYROLL NAME 
NO. 

109 
073 
426 
425 
304 
232 
485 
188 
079 
21 4 
247 
008 
105 
194 
306 
033 
111 
258 
077 
453 
334 
283 
229 
481 
363 
357 
270 
054 
143 
368 
434 
21 1 
044 
037 
063 
410 
203 
152 
335 
256 
293 

Cuneo, Carmen 
Ince, Larry 
Herkimer, Emerson 
Doxtdator, Robert 
Male, Guy 
Mills, Alex 
Silversmith, Seymour 
Burke, Edmund 
Lusk, Gary 
Bernhardt, John 
King, Robin 
Keefer, Robert 
Wickett, David 
Legere, Vincent 
Siple, Arnold 
James, David 
Goodwin, Me1 
Parsons, Ken 
Moerschfelder, Lloyd 
Sourwine, Roy 
Vanderwal, Robert 
Veldman, Albert 
Parkin, Barry 
Ballard, Reginald 
VanDoorn, Gary 
Lynes, John 
Cranston, Brian 
Brooks, James 
Kollee, Gerald 
Adams, Paul 
Anderson, Donald 
Tyne, William Thomas 
Edwards, Ted 
Brown, Gordon 
Chapman, Douglas 
Booker, Carl 
Snider, Gordon 
Brown, Don 
Flowers, Carl 
Sitter, Robert 
Moodie, Gary 
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SENIORITY DATE 

March 5, 1951 
June 16,1959 
August 7,1962 
June 17,1965 
October 17,1966 
January 10,1967 
August 30,1967 
August 13, 1968 
September 12, 1968 
September 23,1968 
November 12, 1968 
March 26, 1969 
July 24, 1969 
September 1 1, 1969 
March 18, 1970 
&gust 19,1970 
September 14, 1970 
September 14, 1970 
October 14, 1970 
April 12, 1971 
May 3,1971 
July 13, 1971 

August 23, 1971 
September 8,1971 
September 10, 1971 
Jgnuary 31, 1972 
August 22,1972 
August 22, 1972 
FQbruary 26,1973 
March 14, 1973 
Mlrch 15, 1973 

August 5, 1971 
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42 
43 
44 
45 
46 
47 
48 

50 
51 
52 
53 
54 
55 
56 
57 
58 
59 

I 49 

60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 

81 
82 

84 
85 

ao 

a3 

108 
210 
024 
191 
271 
146 
1 70 
064 
103 
149 
440 
050 
277 
177 
294 
08 1 
345 
356 
367 
494 . .  
499 
052 
148 
184 
165 
070 
090 
189 
268 
35 1 
053 
082 
417 
466 
065 
013 
130 
134 
1 99 
374 
246 
354 
362 
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86 
67 
88 

90 
91 
92 
93 
94 
95 
96 
97 
98 
99 
100 
101 
1 c2 
103 
1 C.4 
105 

107 
1 ca 
109 
110 
1:1 
112 
113 
174 
115 
116 
117 

119 
120 
121 
7 22 
123 
124 
125 
126 
127 
128 
129 

a9 

1 ea 

i i a  

- 

379 
45 1 
358 
09 1 
141 
222 
274 
047 
38 1 
136 
408 
259 
01 7 
05 1 
208 
206 
324 
286 
131 
118 
048 
375 
406 
41 3 
422 
445 
457 
487 
006 
126 
393 
420 
394 

227 
300 
183 
098 
120 
116 
166 
209 
145 
155 

489 

Backus, Mlke 
Smith, Stephen 
Sugg, Robert 
Tlrnson, Qlenn 
Holstein, Terry 
Horllck, Doug 
Graham, Richard 
Riddell, Ron 
Slack, Joseph 
Johnson, Walter 
Riddell, Chris 
Uildersma, Peter 
Hannah, Larry 
Kelly, Dan 
Hartwick, John 
Slack, Timothy 
Gordyn, Ron 
Kelly, Dale 
Bachmann, AI 
Sharpe, Darryl 
Harrison, Gary 
Ireland, Richard 
Harris, James 
Walker, Thomas 
Wilcox, Jeff 
Tupper, Edward 
Veno, Richard 
Thorne, Kevin 
Francis, William 
Anderson, Harold 
Karpinski, Adam 
Chapman, Don 
Jonczyk, Stan 
Mackenzie, Art 
Manning, William 
Hannah, Kevin 
DeBoer, Hank 
Anderson, Bruce 
Ferguson, Ken 
Willson, Lee 
Wilk, Stanislaw 
Mitchell, Gary 
Treverton, Richard 
Gatward, Neil 
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August 20,1979 
August 20,1979 
August 20,1979 
August 27, 1979 
September 4, 1979 
September 16, 1979 
November 5,1979 
February 7,1980 
July 7, 1980 
July 8, 1980 
July 9, 1980 
August 7,1980 
August 18,1980 
August 18, 1980 
August 18,1980 
September 4, 1980 
July 15, 1981 
July 20, 1981 
AUgUSt 11,1981 
January 16,1983 
January 17,1983 
January 18,1983 
January 24,1983 
January 26,1983 
February 3,1983 
February 8,1983 
February 15, 1983 
February 15,1983 , 
February 22,1983 
February 22,1983 
February 22,1983 
February 22,1983 
February 23,1983 
February 28,1983 
March 6, 1983 
March 7, 1983 
April 18, 1983 
April 18, 1983 
April 18, 1983 
April 18, 1983 
April 19, 1983 
May 11,1983 
June 20,1983 
June 21., 1983 
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