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COLLECTIVEAGREEMENT

Between

DOMTAR INC. a Corporation incorporated (by continuance) under the
laws of Canadaand having itshead officelocated at 395 s Maiscnneuve
Boulevard West, Montreal, Québec, herein acting with respect only to i's
Domtar Gypsum location in the Town of Haldimand, Ontaric, hereinafiur
referred to as “The Company".

and

UNITED STEELWORKERS OF AMERICA, AFL—CIO-CLC, and its Local
No. 14994, hereinafter referred to as "The Union".



o N . E
A (l’ .:zl’ft.ulk}m.. A ,,’,- «)‘.B“,* A 7’
INDEX
AT vttt veres s e vecesesrerstessanessbnnarertirbeaesasenrensineraas Page
1 PUIPOSE...1euerierrisssismnsnmisserssesnssissisasssressesrsssissasesacas 1
2 RECOGNIHION ... ssseresssnanes 2
3 UNION SECUMLY....veveererrefinmrernaressnertaressarsinissosnsonines 5
4  ManagementRIghtS......ceeeriininenenn, 6
5  Union Representation .......c..eeesenieenensnsrerisosessens 8
8 UNIONNOLCES.....covirireirarmiriimiinierisiininisieisimsessesnnnes 7
7 SENIOMLY .errerrreeseesreriseniisisimsnessisssnssensnssississsnesesssanis 7
8  Lay-offand Recallfrom Lay-off .....ccccveernveerarmsisssanaenss 9
9 JOD POSHNG ..vevreerreiiriiisiseseininessrssnmenesesssserssessones 11
10 TranSferS.... o, 14
11 Standard Hourly Wage Scale .........ccocovevivienieniiininae 14
12 Hours of Work and OVertime........cc.covvvenivieniererenens 1
18 PremMIUMS...cooeeeeisiiniiminninsininsssnnnssssssnnin s 20
14 Vacation With Pay.......cviiiseemoimnisa. 20
18 PlantHolidays.....c...ccoovivneirinrinnanns breessnseeesnrie e 23
16 Leave Of ADSENCE .......vceemvismirnnisinnninensnesenin, 24
17  Grievance Procedure and Arbitration.............cevvine. 25
18 NO Strikes Or LOCKOULS......cervseessisersensmsussarsssssnens 27
19 Safety and Health.....u.eveviireeriniennncriininnennssisienns 27
20 Discharge Cases......ooovvmiiiiiennimnniininn 30
21 BereavementLeave.............cciiiiminnininnn, a1
22 Employee Group INSUFANCE ......ccovuiesiessesnseinsserianns 32.
23 JUNY DULY i, 38
24 PensionPlan..........ccveiiiimiiniiin, 38
25  Apprenticeship Program.........ceo i, 39
26  Duration of the Collgctive Agreement.........oouvenin. 43
APPENIX *A" ...oorreirierirernrsriiiessertersrssanssserenenaens 44
Expianationof the New Classification System ........ 45
Letter of Agreement: Classification System ............ 48
Appendix "B"
Appendix *C*
Letter of Agreement: Distributionof Overtime.......... 48
Letter of Agreement: Justice and Dignity
iN DISCharge Cases ..uuvieressessirisiessnisisessnasesesnsnanens 52
Letter of Agreement: Humanity Fund............cccou... 53
GainsharePlan .........ovcecinireeneamin. 55
Letter of Agreement: Tool AlloWance .....c.oueeverecens 59
Letter of Agreement: Distribution of Overtime ......... €0
SENIONLY LIST cvvvvsrmriericriiiirerinvonnnssininenesniaissimsnenn 61




.L.

*@s1MIe10 sesinbes Ixejuoo ey} ssejun ‘1epueb eujujwie; eyl veew osie
feds ¥ ‘JueweeiBy siy; up sieedde Jepueb eulnosew 8y} JeABIBYM

"8} pUe BJep JUejUBAL0D Ajeminw e Je Aued Jeyys
Ag aw 0] awy woJy pejsenbel aq Aew se Ajjuenbely esous Jeaw
UED DI BY} ‘8I0WIByLIN "B} JUSILBALOD Alfeninus e Je yiuow
yoee Jo Aepsiny] puodss ayl uo jeew AleinbBes (m DN eyl (P

‘sjuewejddns
pue Jusuwiesfe 80800 BY) JO UOBJSIUIPE 10} SBinpedosd
£3UsI|qeise 1810 10 einpedoid soueAelD) eyl ‘sesnpedold
buiureBieg eA08]|10) peysI|qeISe 8yl Yum elsjieiul 10
aoe|de: 0} pepusiul 10U S1 DN BUY 1B} ‘1eAemoy ‘pooisiepun sty (0

‘Bunionsel
an! pue ‘Aypqixey ‘Jusiusajoal eskojdwe ‘Bujures; 'Buynpeycs
4no BulloRIIUOD 0) peleles swaejqoid |Bninw epndul ||Im
sienew asey] 'seekojdw3 ey pue AuedwoD el JO siseseul ey
Eunosj)e s1epeW JOLHO SB jjom Se 'sjuswe|ddns sy pue uewes.be
BAI108]109 8Y) JO uOneJS|UIWPE 8y} jo Ino Buisue uieouod
ferinw ;0 sieyew [eieueb SsnosIp 01 8q |jim DI eu) Jo eARoeiqo
syj ‘Ansnpu) syonpoad wnsdAB eyy u) sseoosd uogonposd
1Bl BjUOpBJRD 8y} Jo uoyisod ealjedwod eyl sAoidw| rey)
s3.npeoosd 1o swelboud 'sugd Jo uopeiuewsidw) pue ubisep
i)} Ut e1euedood pue ynsuco o} sepued yjog Jo uopusiu euy sii (a

" 'uon 8yl Jo eapnoex3 ey} Bupueseided Jey Jeyio 8yl
pue juaweabeuepy LOJRIOT JOJUBS JO )S|SUDD |lBYS LWOLUM JO ey
‘suosied (g) Jybie ueyy asow jou Jo Bupsisuod (DIW 8y} se 0}
podepel Jo)BUIeIey) eOlWWIOD 1SeI0] [BMN B ys|iae:se of (e

, :sM0Jj0} S8 ee.Be senied sy} juswesiBe ey
j¢ wisl ey Bunp esue Asw yoiym swelqosd reninw JO sUOiNOS
aie)jioe; Apuol o) pue Auedwod eyy pue uojun 8y} uesmieq
suonesjunwwod Buoidw) jo Ayjgelsep ayy o uonjubBodsas uy

‘uojiesedo Jusjoyse pue ejes e ajowold o} sieployeNels
se JoyiaBo} %JOM 0) puB ‘UIBIBY PBpIACId SB JeuuBW B[qBoIWe
ue u! seduesaylp jie ees o) ‘seefojdwe s} pue Auedwo)d ey;
usemleq diySUOHE|S SNOJUOLLIBY PUB BARONJSUOD B JO 8OLIBUBJUIBLY
8 Ul 818180009 0} 86108 sepued By} ‘UojUN eyl pue AuedwoD eyl
£q o0} peasbe Ajremnw useq aaey Udium JuewAojdwe Jo SUORIPUOD
pue 5W.e) pJode. 0} 8] JueweslBy aAoe||0D sius jo esod.nd eyl

esodind

1 3701LHY

R

(B SRR L AL AL O AL L YRR AR S )b e W"
\ 3P " PRSP Y O AEARNY 2V A
" . - A e i L )

SRS :
R GNALTH Lol LB U RN A R

v N
B P
d : woah



2.01

2.02

2.03

2.04

NEARAS
SRS \‘\
o P
ahod

ARTICLE2

Recognition

The term “employee” as used herein shall include all employees at
the Company’s Caledonia location, save and except supervisors,
persons above the rank of supervisor, office staff, security staff,
guality controlsupervisorsand employeesinthe Technical Section.

Forthe purposes of this agreement, the term“location” shall mean
the Company’s Caledonia location including all of its units.

The Company recognizes the Union, during the term of this
Collective Agreement or any renewal thereof, as the exclusive
bargaining agent for its employses for the purpose of collective
bargainingwith respectto hours 0femployment, rates of pay and
all other conditions of employment defined in this Agreement.

The Company and Unionagree that there shall be no discrimination,
coercion, interference or restraint by either party or by
representatives of either party, against any employee because of
membershiﬁ or nor—membership inthe Union. The Union agrees
that there shall be no solicitation or promotional Union activity on
Company time or on Company premisesexcept as herein provided.

The Company and the Union agree that there shall be no
discrimination, interference, restraint or coercion by either party
because of race, creed, colour, sex or age.

Company Non—Bargaining Unit employees shall not perform work
normally done by Bargaining Unit employees exceptthat this shall

not apply when they are engaged in:

a) training employees as defined in the training plan established
by the MIC

b) preventing major productiosses or damage to equipment or
property

¢) performing experimental work

d) assuring the safety of any person

Ifitis found that a supervisor has performed bargaining unit work,
the Company will pay into the Humanity Fund the equivalent of a
minimum of four (4) hours at the straight time class & rate, or the
actual time worked, whichever is greater.
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2. a) The Company will not contract out work that will result in the
B discharge or lay- off, or preventthe recall of alaid—off employee.
el b) Any reduction in the number of bargaining unit employees at
. Domtar Caledonia as result of attrition will not be replaced
ST G through contracting out.

P ¢) Inthe eventthat an employee is laid off work in accordance with

S the provisions of the Collective Agreement, the Company will

: S not contract out, subsequentto his layoff, and during his period

PN A of entittement to recall, the work that such former employee

‘ previously performed, is qualifiedto perform or can betrainedin
a reasonable period of time to perform.

3. None of the provisions of this item commit the Company to any
capital expenditure other than as it deems necessary (ie. buildings,
machinery, mobile equipment).

4, In instances where the consistent practice has been to have the
work performed by contractors, the Committee may review the
situations and recommend change.

5. Cost considerations will be a factor in reviewing contracting out.

The right of the Company to contract out work will be modified to
the extentthatwork normally performedby its employees, as distinct
from major installation and construction work, will continue to be
done inthis manner providedskilled employeesandthe necessary
equipmentandtools are available to do the work within the required
time schedule.

Before a contractor is called for work with a known durationof more
than 32 hours and Domtar has the appropriateequipmentavailable,
the work will be offeredto the senior qualified employee on lay-off.

The Companywill provide the MIC with a list of contractorshiredto
performwork atthe Caledonialocation, and the type of work being
performed, at scheduled monthly meetings.

The MIC recognizes there may be occasions where emergency
repairs require the need for immediate contracting out.

2.06 A student hired on atemporary basisfor vacation relief is not subject
to the following provisions of the Collective Agreement:

a) seniority
b) lay-off and recall from lay-off

-4-
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3.05
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c) job postings

d) transfers

€) employee group insurance
f) pension plan

g) apprenticeship program

Itis understood that no full time employees will be subject to lay-
off until all students have beenlaid—ott, nor shall students be fired
while full ime employees are on lay-off.

The words "Union Made"will be added to the back of each board.

ARTICLE 3
Unlon Security

The Companyagreesto deductonce each monthfrom the earings
o each employee, during the term of this Collective Agreement,
an amount of money equal to the monthly Union dues. The
Company agreesto deductthe Unioninitiationfse. The amount of
current monthI?/ Union Dues shall be certifiedto the Company by
Unionletter inform satisfactory to the Company.

All employees who, upon the effective date of this Collective
Agreement, are membersof the Unionor who subsequently become
membersof the Unionshall, asa condition of empioyment, maintain
their membership in the Union during the term of this Collective
Agreement. Employees hiredafterthe signingdate of this Collective
Agreementshaﬁ become members of the Union within forty—five
(45) days of their hiring date, as a condition of employment. The
expulsion of an employee from membershipin the Union shall not
be deemed cause for dismissal from the service of the Company,
except in case of non-payment of Union Dues.

The Companyshall remitto the Uniononce a monththe amount of
money equalto the dues deducted, with a statement of the names
of the employees for whom the deductions were made and the
amount of each deduction.

The Unionagreesto indemnifyand save harmlessthe Company from
any suit, action or claim of an employee which may arise, as a result
of, or arising from the undertaking of the Company to deduct as
stipulated above.

The Company shall introduce each new employee to his Union
Steward during his probationary period.

-5-




ARTICLE4

Management Rights

ST ‘."! 4.01 The right of the Company to manage Its enterprise and to direct
' ; employees Is hereby reserved in each and every detail except as
et such right shall be specifically abrogated by this Collective
Yot Agreement. The Company agrees that these functions shall be
B o exercised in a manner consistent with terms of this Collective

Agreement.
RERTTIR N
IR ARTICLES
. Union Representation
: 5.01 The Company agrees to recognize a Negotiating Committee, not

to exceedfive (5) employees, selected by the Union, and a United
Steelworkers of America Representativeduring the negotiation of
a Collective Agreement.

5.02 The Company agreesto recognize a Grievance Committee, notto
exceed four (4) employees, selected by the Union and, at the
election of the Grievance Committee, a United Steelworkers of
America Representativeat Step No. 3 of the Grievance Procedure.
Members of the Grievance Committee shall not leave their regular
work without receiving permission from their supervisor and, will,
upon resuming their regular work, report to their supervisor. In
addition one Union Steward as selected by the Union, may attend
a third stage grievance meetingwithout compensationfor time lost.

5.03 Recognition by the Company of the Committee Members referred
to above shall be conditional uponadvance notificationby the Union
of the names of the Committee Members. All Members of
Committees shall be permanent employees who have completed
the probationary period.

The Union shall supply the Company with an updated list of all
committee members, if requested by the Company.

5.04 a) The Company shall pay employee Committee members their
appropriate rate for the time spent during Third Step Grievance
Commit tee Meetings.

b) The Company shall pay employee Committee members their
appropriate rate for the time spent during CWS Committee
Meetings.

-6-
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5.05

8.01

7.01

7.02

7.03

¢) The Company shall pay employee Committee memberseight(g)
hours or twelve (12) hours, depending on their normalschedule
of work, at their straight !ime rate for attendance at arbitration
hearings, normally scheduled MIC meetings and during
negotiation of a Collective Agreement. Other than normally
s},cheduled MIC meetingswill be paidtime spent at regular straight
time rate.

d) The Company shall pay employee Committee members eight
(8) hours at their straight time rate or ime spent at agigropriste
rate, whichever is greater, for their attendance at arbitration
hearings, normally scheduled MiC meetings and negotiations
ontheir scheduled day off.

The Company agreesto recognize one {) Union Steward for each
of its Departmentson each work shift, inconformity with the terms
of this Collective Agreement.

ARTICLE 6
Union Notices -

Union Notices, signed by an authorized Union Officer, may be
ost%j, after approval by the Company, on designated Buiistin
oards.

ARTICLE7
Senlority

Seniorityshall be the total service of an employeewith the Cor nany,
accumulated while the employee is actually at work and uring
such periods of absence as are defined herein.

A new employee shall be on probationfor a period of 728 wurs
worked. He shall be placedonthe seniority list using the first work
day asthe seniority date. Inthe event that morethan ong eimzioyee
starts employment on the same day, they shall be placsd on the
seniority list in alphabetical order using their surame.

An employee shall cease to have seniority rights and his emp\ll%/ee

ﬁtatuswit the Company shall be terminatedfor ail purposeswhen
e:

a) leavesthe Company voluntarily;

b) is discharged for just cause;

.7-




7.04

7.05

¢} is absent from work for more than two (2) consecutive working
days without satisfactory explanation -

d) is laid—off for a period exceeding his accumulated seniority at
the time of lay-off, with a minimum of twelve (12) months and a
maximum of thirty—six (36)months;

e) is absent from work beyondthe period of any leave of absence
granted by the Company, without justifiable cause. Employees
absent from work due to sickness and accident shall
automaticallybe consideredto be on leave of absence, providing
the Company may require a doctor's certificate confirming such
sickness and accident and a further certificatethat the employee
is able to returnto work;

f) fails to returnto work at the time sBecified by the Company, by
oral notice or telephone confirmed by registeredletter to his last
address recordedwith the Company. The Company is prepared
to consider justifiable cause, other thanfailure to report change
of address, inthe administrationof this Clause, providedthat an
employee shall notify the Company of his intention to returnto
work withintwo (2) working days of the receipt of such registered
letter;

reachesthe normal retirement date (age 65)whether or not he
is a member of the pension plan.

‘o]
~

a) An employee who leaves the Bargaining Unitto accept another
positionwith the Company shall stop accumulating seniority as
of the date of his transfer and shall forfeit accumulated seniority
unless he returnsto the Bargaining Unitwithin three (3) months
of such transfer except as noted below.

b) An employeewho transfers out of the Bargaining Unit, as above,
and who subsequently returnsto the BargainingUnit withinthree
(@monthsshall not be permittedto transferout of the Bargaining
Unit again without forfeiting his seniority.

a) An employee, who has completed his probationary period will
continue to accumulate his seniority during absences due to
sickness, accident or authorized leave of absence equal to his
accumulated seniority at the time the absence began but not
exceeding thirty—six (36)months.

b) An employee, who has completed his probationary period will
continue to accumulate his seniority during lay-off not exceeding
thirty—six (36)consecutive months from the date of the lay-off.



7.06

7.08

7.09

8.01

c) Anemployee authorizedto take a maternityand/or parental leave
of absence in accordance with article 16,06 or the Collective
Agresment will continue to accumulateseniority during the length

of the absence.
Seniority shall be administered on a Caledonialocation basis.

4. Yard operations common to mine and plants

The Company will post adjusted seniority liSts at least avery six
months showing the seniority standing of all empioyess in the
bargaining unit. A copy of such seniority list shall be provided to
the Local Union.

An employee transferred temporarily by the Company from one
positionto another shall retain his seniority innis srginat position.

At any time duringthe life of this Collective Agreementtia Company
may post Seniority Lists.
ARTICLE 8
Lay-off and Recall from Lay-off
The procedurefor lay-off and recallfrom lay-off shall be as follows:

9-
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8.02

8.03

a) Temporary lay-offs shall mean lay-offs of sewn (7) calendar
days or less.  Indefinite lay-offs mean lay-offs of more than

seven (7) calendar days;

b) The seniority provisions of this Collective Agreement shall not
be applicableto lay-offs of one (1) shiftor less, Suchshortterm
layoffs will be balanced across the shifts;

¢) The seniority provisions of this Article shall not operate in such
a manner as to permit any employee to work a double shift
because of atemporary lay-off;

d) Except as noted in sub—section (e) below, when a temporary
lay-off oceurs in any department, the junior employees in that
department shall be laid off first, providedthat those employees
who are retainedare willing and able, with training, as prescribed
by the MIC, to do the jobs available;

€) Senior employees who are subject to a temporary lay-offfor a
period of one- half shift may displace employees with less
seniority, provided that they are willing and able, with training,
as prescribed by the MIC, to do the jobs;

fy When an indefinite lay-off occurs in any department, the most
junior employee inthat departmentwill go out of the department
and the most junior employee in the location shall be iaid off
first, providedthat those employeeswho are retainedare willing
and Iatt)alle with training, as prescribed by the MIC, to do the jobs
available;

g) If an indefinite lay-off happens to be forty—five (45) calendar
days or less, because of unexpected pick-up in business, then
allemployeesrecalled will returnto the job they were doing prior
to the lay-off;

h) When work in a department picks up to the point where
employes(s) must be recalled to work, after lay-offs in excess
of forty—five (45) calendar days, the openings inthe department
shall be postedinthe location as they occur.

The Company shall give the Union Committee aS much notice as
posslble {at least twenty—four (24) hours) of an indefinite lay-off,
and shall submit a list of those employees who shall be laid off.

Following a lay-off period an employee shall be recalledorally or
by telephone. Inthe event the Company is not successful in
contacting the employee orally or by telephone, he shall be recalled

-10-
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8.04

9.01

by registeredletter to the |last address recorded by the Company.
A copy of the registered letter will be forwarded to the Recording
Secretary of the Union. Ineach Instanceof recall, with the exception
of recognized trades, the last employee laid off shall be the first
recalled and assigned work he can perform with training, as
prescribedby the M.I.C.

Forthe purpose of{ay—cff, the UnionPresident, the Vice President,
the Financlal Secretary, the Recording Secretary andthe Treasurer
shall head he seniority list provided he is qualified to pertorm the
work avallable with training as prescribed by the #.1.C.

ARTICLE®
Job Posting

All vacancies of permanent jobs, and new positions within the
Bargalning Unit with the exception of Class i - Probationary
Employees, shall be posted in the locationfor & period of fiva (5)
consecutiveworking daysto glve all employeeswho are iritsrusted
an opportunity to apply Tor such vacancies or positions.

An employee who will be absent due to vacation, leave of absence
or certified illness, not exceeding thirty (30)calendar days mag/
record, prior to his absence, his desire to be considered for o
postings on aform providedinthe Personnel Department.All such
applications shall be in writing and addressed to the Personnel
Department.

The Company reservesthe right to temporarily fill the vacancy or
new position for thirty (30)working days from the closing of the
posting, pending permanent appointment.

Forthe purposeof this Collective Agreement, a successful applicant
shall mean any employee who becomes eligible for a trii period.

if, at any time within a trial period of fifteen (15) consecutive working
days, the successful applicant for a job posung proves
unsatisfactory, he shall be returned to his former position, and a
second successful applicant shall be selected from the original
applicants.

The trial period for Maintenance employees shall be thirty (30)
consecutive working days.

All employees new to the mine shall be subject to a 10 working
days orientation period prior to commencingthe 1§ working days

-11-
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9.02

9.03

trial period mentioned above. If the successful applicant for a
posting is not placed for the convenience of the Company in the
new position by the sixteenth (16th) day after receivingsaid position,
the employee will receivethe rate of pay for the new position or the
rate of pay for his original position, whichever is greater.

If the successful applicant desires to revertto his former position
he mustdo so withinfive (5) working days of starting histrial period
on the actual posted job.

If a successful applicant is refused the job or an extension of the
trial periodis required, a letter to this effectwill be sentto the Union
by the Company within three (3) working days of said refusal or
extension.

Temporary vacancies will be posted immediatelyif it is known that
the vacancy will exist for more than thirty (30)working days. When
the length of suchvacancy is not known, the job shall be postedas
soon as it is learnedthat the vacancy will exist for more than thirty
(30) working days, or on the thirty—first (31) working day in any
event. The successful applicant shall revert to his former position,
upon expiration of the temporary vacancy.

Vacancies resulting from a reduction in operations or lay-off will
not be filled by temporary posting(s), but will be reposted as
permanent after 45 days, if the positions are required.

Avacancy which is posted as a Temporary Vacancy and continues
in existence for a period in excess of twelve consecutive months
shall at the conclusionof that time become permanentand reposted.

If during the period of one year the temporary job becomes
permanent, the permanentjob will be reposted as permanent.

An employee holdinga positiontemporarily cannot apply to another
temporary posting.

A position left temporarily vacant because its incumbenthas been
temporarily assigned or posted to another position will not have to
be postedto be filled again.

If N0 employee makes application for ajob posting, the Company
reserves the right to assign an employee to the posted job from
one of the following:

Probationary Employees

Unposted Employees, or

New Hires
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9.06

10.01

10.02

11.01

11.02

any time. .

e) Inthe event that an employee is the successful applicant on
multiple postings within the same posting period, he will haveto
state his first choice, withdraw from the others, and this will be
counted as one opportunity with regardsto 9.05 a) above.

Nothing in this Collective Agreement shall restrict the right of the
Company to hire new employess in order to maintain an efficient
work force. This shall not affect recall rights or job posting rights
contained in this Collective Agreement.

ARTICLE 10
Transfers

An employee transferred to a higher—rated job shall receive the
higher ratefor alltime worked onthe higher—rated job. An employee
transferredto a lower—rated job for a period of two (2) clays or iess
shall receive hisregular rate. However, if an employeeistransferred
to alower—rated job for the convenience of the Company, and not
for lack of work on his own job, his rate shall not be changed.

An employee who shall be permanently transferred to a lower—
rated job as a result of termination of his regular job, due to
automation or mechanization, shall retain the rate »f nis rsqular
job for three (3) calendar months, after which he shall be paid the
rate of the job to which he was transferred.

The Company must provide six calendar months notice to the
employee and the Unionwhen said job is to be terminated.

ARTICLE 11
Standard HourlyWage Scale

a) The Company agrees to pay and the Union agrees to accept
during the term of this Collective Agreement the schedule of
wages includedIn Appendix " A.

Job Evaluation

a) New or changedjobs shall be subjectto the provisionscontained
in the Procedures Manual for the Administration of the Job
Evaluation Program, under Article 6, Maintaining the Job
Descriptions and Classifications.

-14-
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Out-of-Line-Differentiais

b) Employees who are declared to have an “out-of-line—differential®
shall continue to retain such “out-ofine differential' until one
or more of the following occurs:

i} the provisions contained in the Procedures Manual for tha
Administration of the Job Evaluation Program, under Article
5.03, Applying the Job Description and Classificaticn, win
regardsto incrementincreases,

i) An employee is a successful candidate as a result of bidding
onh a posted jobd vacancy.

iii) An employee is dischargedand the discharge is not reversed
as a result of grievance and/or arbitration procadures.

iv) Aln employee rotires inaccordance with the Domtar Pensicn
Plan.

v) An employee istaid~off and not recalledprior to the termination
of his recallrights.

vi) An employee voluntarily terminates his employment with the
Company.

¢) New employees shall be paid in accordance with the evaluated
rate.

d) Regularemployeesexceptthose with an “out-of-ine diiferertiai’
shall be paid in accordance with the evaluated rate.

e) \With specific reference to job restructuring, it B not the car: - s
intention to interferen any way with the traditionai day 0 any
activities of the Cooperative Wage Study (CWS) srogram af
related procedures. When the parties decide 12 investigaie re
possibiligl of job restructuring, the MIC committee will assign
the CWS committee to research the feasability of the job
restructuring. The CWS committee will submit a report ¢f inewr
research with job descriptionto the MIC committee. The MiC
Committee will review the report, and ifthe parties mutuaily agree
to proceed, a process for implementationwill be designed by
the MIC commutiae.

11.03 Leaders

a) A Leadershall be a member of the bargainingunit for all purposes

-15-
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and the duties and responsibilities of a Leader shall be generally
described as follows:

i) the direction of a group of employees in’the performance of
work assignments under the overall directionof his supervisor
and the performance of part of the work himself;

ii) if necessary, the planningof the work to be performed andthe
determination of the working procedure required;

fii} instructionof employees in the group;

iv) inspectionand recording of work to be done and reporting to
supervisor at end of work assignment.

b) A leader will not:
i) hire or fire employees;
ii) discipline employees;
i) determine schedules of work or rates of pay;

iv) assign work outside the scope of the assigned job.

ARTICLE 12
Hours of Work and Overtime
For the purpose of this Collective Agreement a day shall meanthe
2;&] .fttwour period commencing at the start of the regular scheduled
shift.

a) Employees on 8 hour shifts:
The week shall normally begin at 7:00 a.m. on Monday

b} Employees on fixed 11:00 p.m. to 7:00 am. shift;
The week shall normally begin at 11:00 p.m. on Sunday

¢) Employees on 12 hour shifts:
The week shall normally begin at 7:00 a.m. on Sunday

On 12 hour shift schedule, shifts will normally change at 7:00 a.m.
and 7:00 p.m. and whenever possible, rotate in sequence.

The schedule for East Plant, 12 hour shifts, see Appendix “B".
-16-
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12.02

12.03

The schedule for #3 Mine, see Appendix“C".

It is understoodthe twenty (20) shift schedule containedin Appendiik
“B" of the Collective Agreement in effect from April 1, 1985 until
March31, 1888 is rescinded and will not be reinstated. )

The Companywill notimplementany deviationto the presenttwele
(@2 hour shift pattern before a thirty (30)day notice to the Uniom
has passed, during which time the Unionwill be consulted.

A change to the shift pattern caused by a redaction in tho workk
force due to tack of work will not be the subject of the above noticzs
and consultation.

Itis agreed that the Company may vary the starting time of shifts
on the following basis: One (1) shift operation - the starting timee
may be scheduled up to a maximum of two (2) hours after tre
normal startingtime. Two (2) and three (3) shift operatian - the
startingtime may be scheduled up to a maximum df one and one+
half {1=1/2} hours after normal starting time ana/or one () housr
before the normal starting time.

The normal work week of an employee shall be five (5) davs of
eight (8) hours each, for a total of forty f(40) hours, with two (2)
consecutive days off, with the exception of #3 Mine (see Appendix
C). All hours in excess of the normal work week (40) will be
voluntary. Inorderto implementthis undertaking, tti¢ Unionagrees
that the Company may operate the plant, or any partthsreof, up to
and including seven (7) days per week. .

An employee who is required to work on Sunday at his straight
time rate shall be paid an allowance of $1.70 per hour for ail hours
so worked. Sunday premium when applicable shall be paid for
hours worked between7:00 a.m. Sunday and 7:3¢ am. Monday.

If work is scheduled in a department for five (5) days or less, then
Saturday and Sunday shall be includedamong the days for which
g?work Is scheduled, with the exception of #2 Mine (see Appendix

When the seven (7} day schedule providesfor more than one day
off, then days off shall be consecutive for employees onthe seven
(7) day schedule.

The Company agrees to post the Weekend Work Schedule not
later than 2:00 p.m. on Wednesday. -

-17-
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O 12.04 Hours worked in excess of eight (8) hours per day or forty (40)
' hours per week will be classed as overtime and will be paid for at
the rate of time and one-half the regular straight time rate.

Work on scheduled days off will be paid at time and one-half
provided:

a) the employee has worked their scheduled 36 or 48 hour week,
or

b) the employee works on a scheduled day off without a prior
notification of a pending lay-off which results in a reductionto
their regular scheduled hours.

Employees on 12 hour shift schedule requiredto work in €XCess of
12 hours a day shall be paid at the rate of double their regular
straight time hourly rate. However, when extra hours are worked
through special (personal) arrangements between an employee
and his relief and with the approval of his immediate supervisor,
such hours shall be worked at straight time.

On the 12 hour shift schedule which works 0n a 2 week cycle (7
days a week), employees will receive a 36 hours pay on one week
and a 48 hours pay on the second week.

On the 12 hour shift schedule which works on a 3 week cycle (5
days a week), employees will receive two consecutive 36 hours
pay, followed by one 48 hours pay the third week.

The 48 hour pay shall be paid as 44 hours straight time and 4
hours overtime rate (time and one half). If an employee misses
time in the 48 hour week, the time deducted is from the overtime
allowance first. Hours worked in excess of 36 hours per week for
the 3-shift (86hours) week and 44 hours per week for the 4—shift
(48 hours) week will be paid at the rate of time and one half. Work
on scheduled days off will be paid at time and one half, providing
the employee has worked his scheduled 36 or 48 hour week.

12.05 If an employee is requiredto work two (2) consecutive shifts in one
day, he shall be paid at a rate of time and one-half his regular rate
for the first four (4) hours of the second shift, and a rate of double
his regular rate thereafter.

12.06 If an employee works overtime on a time and one-half shift, he
shall be paid at the rate of double time the regular straight time
rate. Under no circumstances shall overtime rate exceed double
the regular rate.
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12.07

12.08

12.09

12.10

12.11

12,12

12.13
12.14
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Employees reporting for work, who have not been advised not to
report, shall receive no less than four (4) hours pay at their reguiar
rate.

The provisionsof this article shall notapply to emplayees returning
from vacation, leave of absence, sickness, lay-off, as it is the
employee's responsibilityto find out when and where they should
report for work. ‘

For the purpose of emﬁloyees on vacation only, inaquirias vith
regards to the shift schedule may be directed to the Human
Resourcesdepartment Monday to Friday, during office hours {8:30
am. to 4:30 p.m.).

Anempioyee calledinfor emergency work shall receive a minimum
of tour (4) hours pay at his regular rate, or the number of hcuirs
worked at time and one-half, or the going rate of the unit en e
shift worked, whichever is the greater.

Hours paid shall be deemedto be hours worked for the computation
of overtime, provided the employee would have worked on that
day.

For the purpose of computing overtime; the week in which a paid
holiday o¢curs shall be considered a thirty—two (32) hour v&ek.
Hours worked in excess of thirty two (32)hours shail be paidfor at
the overtime rate. When two plant holidays are observed in the
same week, the work week shall be reduced to 24 hours fur the
computation of overtime. Hoursworked on a plant holiday will not
be consideredas part of the thirty —two (32) hours or twenty~four
(24) hour week for the purpose of computing overtime.

Nothing in this Collective Agreement shall be ccnstrued as a
guarantee by tha Company to provide work, except as noted in
article 12.07 above.

An employee required to change his shift by :he Cempany shall
not be penalized by loss of normal weekly hours as a direct result
of the shift change.

An employee shall not be taid—off in order to equalize overtime.
Meal Allowance
When an employee is notified after the start of his shi#t that he is

required to work overtime continuous with that shift, he shall be
paid a meal allowance of six dollars ($6.00) provided he works

-10-
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R more than two (2) hours of such overtime. For each consecutive
DA four (4) hours of overtime he shall receive an additional meal
allowance.

The eight and one-haif (8-1/2) hours shift will be eliminated.
ARTICLE 13

: Premiums

N 13.01  Shitt differential

a) A shift differentialin the following amountsshaif be paidto regular
shift workers for each hour worked on the following shifts:

Afternoon: $0.45
Night : $0.60

b) The amountof the hourly shift differentialto be paidto employees
working the night shift on the twelve (12) hour continuous work
schedule shall be based on the following formula:

(8 X Aft. Shift DI£) + (8 X Night Shift Dif)
12

¢) Shift differentials shall not apply in the calculation of overtime,
plant holiday pay or vacation pay. Overtime rates shall net be
appliedto shift differential.

ARTICLE 14
Vacation with Pay

14.01 Vacation pay shall be the greater of 4, 8, 8, 10 or 12% or the
corresponding weeks pay whichever is applicable from July 1 of
the preceding year to June 30 of the current year. A full years
employment for determining entitlement to the greater of shall be
not less than 1500 hours.

An employee who is absent from work as a result of an illness or
injury and is receivingweekly indemnity paymentsshall be excused
from the 1500 hour work requirement and time lost during such
absence shall not be deducted from total hours worked in the
vacation year.

For employeesonthe 12 hour shift schedule, each week of vacation

-20-
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14.02

14.03

14.04

entittement will be paid for on the basis of forty (40) times the
employee's rate atthe time the vacation istakenor 2% of the gross
earnings for the previous year, whichever is greater, provided the
1800 hour provisionis met. Eachweek of vacation will start at 7:.00
a.m. Sunday of the week selected.

Vacation entitlement will be based on the employee's anniversary
date.

An employeewhose length of Serviceentities himto animprovement
in his vacation benefits shall be entitled to the same, stfactve
following his anniversary date, irrespective of the time of year his
anniversary falls.

Employees covered by this Collective Agreement shall be granted
a vacation with pay as follows:

One (1) year of continuous service ~ Two (2) weeks.

Four (4) years of continuousservice —Three (3)weeks.

Nine (9) years of continuousservice - Four g) weeks.
Eighteen (18) years of continuous service ~ FIVe (5) weeks.
Twenty—five (25) years of continuous service - Six (6) weeks.

Employees who have entitlement to three (3) or four {4) weeks
vacationshall take suchthird or fourth week at the aiscretion of :ne
Company and in line with production requirements.

Employeeswho are entitled to five (5) 0r six (6) weeks of vacatior
may take three (3) weeks of vacation in consecutive weexs.

The Company agrees to schedule vacations during the months of
May, June, duly, August, September and October.

Inthe productiondepartmentsof boththe East plantand #3 Mine,
there will be no more than 2 employees off on vaczation ger shif,
per week, exciuding any request for one day vacation.

In the mechanical department of #3 Mine, there will be no more
than 3 employeesoff onvacation per week , @xgiigitig any reguest

for one day vacation.

Inthe electrical department of #3 Mine, there will be no more than
1 employee off on vacation per week, gx¢luding any request for
one day vacation.

Inthe shipping departmentof the East Plant, there will he no more
than 2 employeesoff on vacation per shin, perweek, igiuding any

21-
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14.05

14.06

14.07

14.08

request for one day vacation.

In the Yard department, there will be N0 more than 1 employee off
on vacation per week, in¢luding any request for one day vacation.

In the mechanical department of the East Plant, there will be no
more than 2 empioyees off on vacation per week, gxcluding any
request for one day vacation.

Inthe electricaldepar ment of the East Plant, there will be nomore
than 1 employee off dr vacation per week, excluding any request
for one day vacation.,

Inthe quality contral "epartmen. of the East Plant, there will be no
more than 1 employee off on vacatior per week, excluding any
request for one day vacation.

An employee who is f’n vacation when a plant holiday occurs shalll
receive paymentfor the holiday, in addition to his vacation pay, in
lieu of an additionalﬁ!ay off.

An employeewho leaﬁ/es the employ of the Company for any reason
shall receive, at the{(time of termination of his employment, his

accrued vacation pay.

Vacations must be taﬁ!ken inthe year they fall due and shall not be
cumulative. |

By March 1, the Cclmpany will provide each employee with an
opportunity for vacation selection in accordance with seniority.
Should an employeefrefuse to schedule their vacation entitlement,
the Company will sghedule the employee's vacation as close to
July and August as gossible.

For those employe

fs entitled to one day vacations, one day
vacations are exclugd

ec from the above.

Once vacations are| scheduled they can only be changed in the
event of an emerget)cy or through mutual agreement between the
empiloyee and the Company and must berescheduled at thattime.

An employee’s vacatic n shall commence immediately after his last
reguiar shift, and shail end with the start of the first regular shift
after the employee’s vacation has ended. Prior to departing for
vacation, if it is kngwn that overtime opportunities are available,
the employee will be carvassed prior to the end of his last shift.

f -22.
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14.09

14.10

15.01

15.02

15.03

Subject to operational requirements, employees with 4 or more?
weeks of vacation entitlement may request up to 40 hours of their *
entitement, in one day increments, provided the requestis made
to their immediate supervisor prior to the weekly schedule (vwiich 1
includesthe day(s) requested) beingpostedonWeanesday tit 2:.00 !
p.m.

Employeeson 12-hour shifts may request the remaining 4 hou s i
of entittlement as time off following the procedure outlined above.

Such leave will not be unreasonably denied.

An employeeinthe year of their retirement shall receivetwo weaks :
vacation in addition to their current entitlement to te teken in the

year of their retirement.

ARTICLE 15
Plant Holidays

An employee who has worked forty—five (45) days with *i2
Company and who has worked his last authorized sniit prior to 112
holiday and his next authorized shift subsequent io the holic: v,
shall receive eight (8) hours pay at his regular rate tor the foilowr ;
holidays:

New Year's Day Labour Day

2nd Monday in February Thanksgiving Day

Good Friday December 24th ~,

Victoria Day Christmas Day
CanadaDay Boxing Day

Civic Holiday The last work day preceding

NewYear's Day

Employeeswho are absent on either of the above mentioned shifts
for reasons other than personal convenience, satisfactery to the
Company, shall receive paymentfor the plant holiday.

An employee who works on one of the above plant haoiidays will . e
paid at the rate of double the regular rate, plus holiday pay if the
conditions in Section'1 above have been met.

Canada Day, Labour Day, Christmas Eve, Christmas Day, New
Year's Eve and New Year's Day shall be designated as non-
productiondays. However, on a voluntary basis, employees may
be canvassedto work on those days..

-23-
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n The Company reservesthe rightto schedule maintenance onthose

RN

A U days.
ARTICLE 18 -
Leave of Absence
16.01 An employee elected by the Union as a delegate to a Union

Conventionmay be granted reasonable leave of absence to attend

such convention, without pay and without loss of seniority, provided

. the Company receivedadequate notice of intendedabsence. Such
N leave shall not be unreasonably denied.

16.02 An employee who accepts a full-time position with the Union may
hold, but not accumulate, seniority with the Company for a period
not to exceed five (5) years from the date he leavesthe employ of
the Company, and providedthat he renews hisapplicationfor leave
of absence every twelve (12) months. Such leave shall not be
unreasonably denied.

16.03 The negotiating or grievance committee may request leave of
absence to conduct union business. Such leave of absence if
granted will be without pay and without 10ss of seniority and shall
not be unreasonablydenied, providing adequate noticeis given.

16.04 An employee requesting a leave of absence shall apply to his
supervisor. Such leave of absence shall be authorized in writing
but shall not exceed three (3) months. Such leave shall not be
unreasonably denied. An employee must have exhausted his
vacation entitlement for the year before he can be granted a leave
of absence.

Provided however, that if a situation arises which prevents the
employee on leave from returning at the end of the leave granted,
he may apply for an extension.

A copy of the authorized leave letter will be forwarded to the
secretary of the local uﬂnion.

16.05 An employeewho is gmﬁ\ted aleave of absence under this provision
for the day before, or the day after a holiday, shall be considered as
having worked such day for the payment of the holiday.

16.06 An employee requesting a maternity and/or parental leave of
absence mustdo so in accordance with the appropriate provisions
of the Ontario Employment Standards Act.



ARTICLE 17
Grievance Procedure and Arbitration

17.01 It is the mutual desire of the parties hereto that grievances of
employees shall be adjusted as quickly as possible. For purposes
of applicationof this Article, a grievance shall mean any differance
between the parties arising from the interpretation, applicztion,
administrationor alleged violation of this Collective Agreement.

Step One:

if an employee, or group of employees, has a grievance. he, or a
representative from the group may present the grievance craily
with or without a Steward,to the immediate supervisor, within seven
(7) working days from the date of the event giving rise t¢ the
grievance. Uponthe request of either party, the Stewardm3ay attend
the presentationof the oral grievance andthe Steward'satiendance
shall be solely for the purpose of assisting the griavor in irne
presentation of the grievance. Before leaving his assignad work,
the Steward must first obtain permissionfrom nis supervis>t and
will reportto his supervisor immediately after presentation or the
grievance.

The supervisor will give his answer orally within five {8} working
days from the time of receipt of the grievance. Failingsatisiactory
settlement, then Step Two.

Step Two:

The grievance may te submittedinwriting by a Steward 2= signed
by the employee or employees concerned, 10 the next igvel of
supervisionwithin five (5) working days of receipt of the ora! reply
at Step One.

The recipient of the grievance will reply in writing within five (5)
working days of receiptof the written grievance. Failingsatisiactory ; #
settlement, then Step Three.

Step Three:

The grievance may be referred to the most senior management
representativeof the unit, or his designate, in writing within five (5)
full working days after the decision has been given at Ssp Two.
The management representativementionedabove shait mest with
the Grievance Committee and .a United Staelwcrkers

Representative, on the second Friday of each calendar menih and
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17.02

17.03

17.04

17.05

17.06

17.07

17.08

shall render a decision inwriting on the grievancewithin seven (7)
working days of the hearing of the grievance. Failing satisfactory
settlement, then Step Four. o

Step Four:

The grievance and any questionasto whether a matteris arbitrable,
or upon failure of the most senior management representative of
the unit, or his designate, to meet with the Grievance Committee
within the time allotted, unless such time has been extendea by
mutual agreement, such difference or question may be taken to
arbitrationas providedherein. Ifeither party does not serve written
notice on the other party of its desire.to submit the matter to
arbitration within twenty-one (21) working days after the decision
in Step Three was given, the matter shall be deemed settled.

Any grievance arising directly betweenthe Unionand the Company
may be submitted in writing by either party at Step Three.

Saturdays, Sundays and holidayswill not be countedindetermining
the time within which any action is to be taken or completed in
each of the steps of the Grievance and Arbitration procedures.

Any and all the limits fixed by this Article may at any time be
extended by written agreement between the Company and the
Union.

All decisions arrived at between the Company and the
Representatives of the Union shall be final and binding upon the
Company and the employee or employees concerned.

Any adjustment arising out of the settlement of an employee's
grievance or the grievance of a group of employees under the
Grievance or Arbitration Procedures shall not be made retroactive
beyondthe date it was presentedthereunder.

When either party requests that any grievance be submitted to
arbitration, it shall make such request in writing addressed to the
other party of this Collective Agreement. The grievance shall be
submittedto a single arbitrator chosen by the parties. Should tho
parties not be able to agree on an arbitratorwithin thirty (30) days
from the date the grievance was first referred to Arbitration, then
the party requesting the arbitration shall request the Minister of
Labour for the Provinceof Ontario to appoint an Arbitrator.

No matter may be submittedto Arbitrationwhich has not been properly
carried through all previous steps of the grievance procedure.
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17.09

17.10

17.11

18.01

18.02

18.03

19.01

The Arbitrator shall not be authorized to make any decisionvhich
will add to, subtractfrom, alter, modify, or amend any part of this
Collective Agreement.

The decision df the Arbitrator will be final and binding upon the
Parties hereto.

Each of the Parties hereto will bear equally the expenses ¢f (2
Avrbitrator.
ARTICLE 18
No Strikes O Lockouts

The Unionagreesthat there shall be no strike. stoppage. slew do - n
or restrictionot outputduring the term of this Collective Agreema: |,

The Companyagrees that there shall be no lockout during the term
of this Collective Agreement.

The Unionagrees that during any general suspension of work it
any time and regardless of cause, the Company's property st il
be protected and the Company equipment shall be 1eit in g¢ 4
condition by the employees.

ARTICLE 19

Safety and Health :

(i) It is the responsibility of each employee, no matter ‘n wh:it
capacity he may function, to perform his duties with the greais it
care to avoid injury to himself and those working with him.

It is the responsibilityof the company to:

a) Take all reasonable measures to maintain safe and healthy
working conditions:
b) Comply with all relevant government legislation.

(i) To this and the Company and the Union will cooperate to the
fullest extent in the development and promotiondf programmas
designed to prevent accidents such as but notrestricted t2:

a) Estabiishment of safe and efficient job procedures.
b) Safety education and training,
¢) Plantinspectionand accident investigation.
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19.02

19.03

(iit) The Company andthe Unionshall give their full support to the
Joint Safety and Health Committee SO that it may function at
its full potentialin an atmosphere of cooperation. The
Committee’s principal functions shall be as follows:

a) Assist Managementinthe development, implementationand
promotionof Safety awareness andthe Safety programmes.

b) Investigate accidents, reporttheir findings and make
appropriate recommendationsto Management.

¢) Inspectall plantfacilities once a month paying particular
attention to housekeeping, unsafe acts, unsafe conditions
and report their findings and recommendations to the
Management.

d) The Committee shall meet once a month.

{iv) Minutes of the Joint Safety and Health Committee meetings
will be maintainedand distributedto each member of the Safety
Committee as soon as is practical followingthe safety meeting.

(v) Preparationtime and lunch periods.

Union and Company co—chairpersons will meet 3—4 days prior to
the meeting to;

ag set the agenda.

b) agree on reasonable amount of preparation time needed.
One hour will be used as a guideline but there is flexibility
depending onthe number and seriousness of agendaitems.

¢) agree on lunch arrangements.

A private meeting room will be made available for the UnionHealth
and Safety Committee members for preparationtime. Preparation
time on site will be paid for at appropriate rates. Preparationtime
off site will not be paid time.

The Company is willing to provide lunch on site and the 1/2 hour
lunch period will be paidtime. If lunchis off site, it is unpaidtime
and will be approximately 1-1/4 hour.

The Union and the employees agree to co-operate with the
Company in the observance of all safety rules promulgated from
time to time.

An employee who sustains an injury while performing his regular
duties and as a resultrequires medical attention and therefore loses
time at work shall not suffer a loss of earnings for the remainder of
the shift in which the injury occurred provided the absence is
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reportedto his supervisor and the employe e seeks promptmedica

attention.

19.04 The Companywill contribute seventy ($7! i.OO) dollars each calenda
%ear, peremployeetowards the purchasg of safety shoes, providec |
at: : g

i) The employee produces a receipt indicating that the empioyst
has purchasedsafety shoes. and |

i) The employee has served his probadionary period, and

i) The employee wears his safely shoef during working hours.

19.05 The Company shall provide employees in the mines and
maintenance departments and employees working as Mixer
Operators with two (2) pairs of laundered coveralls each week.

19.06 Results of medical tests, when provided to the Company, will be
communicated to the employee and the findings will he inade
available to the employee's family physicianif so requested.

19.07 Employee Assistance Program

The Company is actively involved in the developmant of an
Employee Assistance Program aimed at problem areas such as
but not restricted to alcoholism, drug abuse and mental illness. in
the development and evolution of this program, the Company is
working jointly with the Local Unionwho are actively particirating
and making meaningful contributions to the furtherance of th=se
efforts. It Bthe intention of the Companyto continue and accelerate
its efforts in this direction and to work jointly with the Local Union
towards the fulfilment of these objectives.

18.08 Program for the rehabilitation of the disabied employess X

The Company and the Union agree to the establishment of a
Programfor the rehabilitationof disabled employees. The objeciive
of the program is to assist in the rehabilltation by providing
meaningful work opportunities within the capability level of the
disabled employee. The work must be productive and the resullt of
the work must have value.

The disability has to be medically certified. It can be temporary or
permanent in nature and a result of occupational or non-
occupational injury or illness.To help with the administration of the
program, the partieswill mutuallyagree on a rehabilitationspecialist.
Every case will be assessed on an individual basis.
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20.03

20.04

21.01

21.02

Such special grievance may be settled under the Grievance
Procedure or underthe Arbitration Procedure by:

a) Confirming the Company's action in dismissingthe employee;
or

b} Reinstatingthe employeewith full compensationfor time lost in
which event there shall be no loss of seniority; or

¢} Any other arrangementwhich may be deemed just and equitable
under all circumstances.

Any notice of disciplinary action, which is intendedto form part of
any employee's employment records, shall be given inwriting with
a copy ta the Union: and all such notices shall be withdrawn from
the employee'sfile after a period of one (| full year of work, without
discipline, fromthe date of completion of the lastdisciplinaryaction.

ARTICLE 21
Bereavement Leave

a) An employee who suffers the death of a spouse, child, parent,
mother-in-law, father—in-law, brother or sister, shall be allowed
bereavement leave of three (3)days at his regular straight time
rate, providing the employee attends the funeral except for
circumstances bsyond his control.

b) An employee who suffersthe death of a spouse, son or daughter
shall be granted up to an additional two (2) days bereavement
leave at his reguiar straight time rate providingthe days would
otherwise have been consecutive regular working days for the
employee.

¢) An employee who suffers the death of a brother—in-law, sister—
in-law, grandparentor grandchild shall be allowed bereavement
leave of one (| day - the day of the funeral - at his regular
straighttime rate.

d) Anemployee eligible for bereavementieave which occurs during
his vacation shall be entitledto have that portion of his vacation

re-scheduled.
Employees on the 12 hour shift schedule who are eligible for

bereavement leave shall be paid at the rate of 12 hours straight
time rate for each day lost.
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2.01

ARTICLE 22

Employee Group Insurance

The employee Group Insurance Plan shall consist of :

Life Insurance: $30,000
AD&D.: $20,000
Weekly Indemnity 1—4-52 Plan

The Weekly Indemnity plan shall be 66—-2/3% of basic weekly
earnings with a maximum subjectto that which is determined under
Section47 ofthe U.I. Act, or effective December 1894, a maximum
of $448.00 per week, whichever is greater, with compulsory
participationinorderto qualify for the full Unemploymentinsurance
rebate.

Medical reports or authorizations requested by Domtar shall be
paid for by Domtar up to a maximum of $30 per calendar year per
employee.

For those employees earning less than the maximum, the
percentage (%) benefitwill be applied to gross earnings (average
of the last 20 weeks insurableearnings) or 40 hours X regular rate
of pay, whichever is greater, but in no case will the benefitexceed
the maximum.

NOTE: These changes will take place only for those employees
who are actively at work as of the effective date and for all other
employees as of the first full day of active employment thereafter.

If during the life of this Collective Agreement, federal or provincial
governments shall introduce legislationor amendmentsto existing
legislation to Provide benefits already covered by this plan, the
Company shall have the rightto full integrationof both benefitsand
costs.

The Company will contribute the amount needed to maintain the
actual level of benefitsbutwill not be requiredto contribute a greater
amountthan presently outlined in this Collective Agreement.

Any savings arising out of such integration shall be allocated in
accordance with the cost sharing agreementsinforce atthe effective
date thereof, and shall be used to reduce employee cost if
applicable.
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Group Insurance benefits will be administered In accordance with
the terms and conditions of the Group Insurance Policy.

OHIP Major Medical

- $16,000 Maximum

- $25.00 Deductible

- 20/80 Co-insurance

- Prescriptionpaid at 100% after deductible is satisfied.

The Company shall pay 100% of the monthly premium rate of the
OHIP Major Medical Plan.

LongTerm Disabllity Plan

A LongTem Disability Plan, hereinafter referredto as* L.T.D." plan
shall be instituted by the Company.

The Company shall pay 100% of the monthly premium rate of the
L.T.D. Plan.

The L.T.D. Planshall be administered in accordancewith the terms
of the insurance policy and without limitingthe generalities of the
said terms, shall contain the following gowning provisions:

1. ELIGIBILITY

The L.T.D. Plan shall be compulsory for all full-time regular
employees who are participantsin and who are covered for Weekly
Indemnity Benefits under the existing group insurance plan.

2. EFFECTIVE DATE OF COVERAGE

An eligible employee is entitled to benefits provided he is actively
at work on the first day the L.T.D. Plan becomes effective.

If an employee is not actively at work on the effective date of the
plan or any amendments thereto, coverage will commence;

(@ o (2) weeks after the emgloyee returnsto work full time, if
absence is due to a disability for which the employee is
receiving Weekly Indemnity Benefit.

{b) onthe date the employee returnsto work full time, if absence
isfor reasons other than a disability for which the employeeis
receiving Weekly Indemnity Benefits.
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3. QUALIFYINGPERIOD

After 52 consecutive weeks of Weekly Indemnity.

4. DEFINITION OF DISABILITY

Wholly and continuouslydisabled by nen—accupational disease or
accidental bodily injury from performing any and every duty of any
occupationinsideOr outsidethe Company for which heis reasonably
fitted by education, training, or experience, and with the employee
under continuing medical supervision and treatment considered
satisfactory by the insurance company.

5. AMOUNT OF BENEFIT

50% of regular straight—time hourly rate multiplied by 2080 and

divided by 12 up to a maximum monthly payment of $1500.00.

The regular straight-time hourly rate shall be the classifiedrate of

the employee usedto determine the employee's W.1. benefit.

The amount of benefit shall be reduced by any payments made

under a government plan provided disability benefits (except

increases in such amounts occurring 12 months Or more after
disablement), or any other non—private disability income plan.

6. DURATION OF BENEFITS

Benefits shall cease upon the earliest of the following events:

a) On the date the employee ceases to be disabled; or (NOTE if
there is a recurrence of the same disability within 6 months of
return to work, a new qualifying periodwill not be required.)

b) The lastday ofthe monthfollowing § years of benefit payments.

¢) On retirement under the Domtar Pension Plan.

d) The last day of the month during which the employee attains his
65th birthday, ifnot on the first of the month.

€) On death.
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7. PARTICIPATION IN GROUP INSURANCE

An employee drawing L.T.D. Plan benefits, who was a participant
inthe grouplife insurance planatthe commencementof his disability
will continueto enjoy group insurance coverage in the amount he
was insured for at the time of disability at no cost to him.

8. MODIFICATIONSTO GROUP INSURANCE PLAN AND
PENSION PLAN

a)The present provisionswith respect to lump sum or instalment
payments of group life insurance shall be amended so that
paymentswill only become payable if the employee qualifies for
such payment after expiry of his L.T.D. benefit period.

b)The present provisions with respect to disability pension
payments shall be amended so that they will only become
payable if the employee qualifiesfor such payment after expiry
of his L.T.D. benefit period.

9. EXCLUSIONS

a) Benefitsunder L.T.D. Planwill not be payablefor claims resulting
from self- inflicted injury, war or riot.

b) An employee on L.T.D. shall not accumulate credit for vacation
or holidays.

¢) Weekly indemnity and Long Term Disability Plans will be
suspended during the currency of any lay-off, strike or lock—
out, except for employees already drawing benefits at the start
of the strike, lock—out or lay-off.

DENTAL PLAN

The Company will provide a dental plan with participation
compulsory for all employees covered by the bargaining unit on
the following basis;

Module 1

The plan provides employees and their eligible dependents with
reimbursementof 80% of the cost of the following expenses:




Diagnostic, Preventive Therapy, Oral Surgery, Minor Restorative
Dentistry, Repairs Of an existing appliance, Endodontics and
Periodontics. (Details contained in employee booklet).

Module 2

Effective June 1, 1988, the plan also providesemployees and their
eligible dependents with reimbursement of 50% of the cost of the
following expenses:

a) Crowns and inlays, including gold and porcelain veneer fillings
where other material is not suitable.

b) The creationof an appliance (fixedbridgework, removable partial
or complete dentures).

c) The replacement of an existing appliance (fixed bridgework,
removable partial or complete dentures) only under the following
circumstances:

Ifthe existing appliance is at leastthree (3) years old and cannot
be made serviceable.

If the existing appliance is temporary and is replaced with a
permanent bridge or denture and takes place within twelve (12)
months of when the temporary appliance was installed.

d) Services of alicensedDenturist when practisingwithin the scope
of his license.

Module 3

Effective June 1st 1988, Module 3 will be implemented, it provides
i} orthodontics treatment

ii) there is no deductible

iii) 50/50 co-insured

iv} $1250.00 maximum lifetime benefit per individual

The only treatment eligible is necessary dental treatment which
has its objective the correction of malocclusionof the teeth, including
services and supplies rendered for full mouth reconstruction for a
vertical dimension correction or for a correction of
temporomandibular joint dysfunction.
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Eligible Expenses

Eligible expensesunderthis planare expensesfor dentaltreatment
recommended as necessary by a physician or dentist which are
not in excess of the minimum fee specified in the Dental Fee
Schedule of the Province inwhich the employee resides.

Effective Date of Coverage

Eligibility for these benefits shall apply only o, those employees
who are actively at work on the effective date of the plan. If an
employeeis not actively at work onthe effective date of the planor
any amendmentsthereof, coveragewill commencewhen he returns
to work full time. New employeeswill become eligible for coverage
after one (1) year of continuous service.

No employees shall be covered for dental insurancewhen laid-off
except those for wnom a course of treatment has been prescribed
and has commenced priorto such lay-off. Benefits will in no case
continue longer than ninety days from the date of lay-off.

Cost Sharing

Effective June 1st, 1988, the Companywill pay 100% of the premium
costfor Module 1 ana 2, and §0% of Module 3.

Coordination of Benefits

Ifan employeeis insured simultaneously under any other planwhich
provides benefitssimilarto those providedunder this plan, payments
of benefits for that employee or his eligible dependents under this
plan will be determined by the Coordination of Benefits provision.
The payments from all sources will not exceed the total of actual
expenses incurred.

Integrationwith Government Plans

The plan will not provide like benefits where such are currently
bein? IErovided by Federal or Provincial legistation. If, during the
life of this Collective Agreement, Federalor Provincialgovernments
shall introduce legislation to provide benefits already covered by
this plan, the plan shallbe amended S0aSto eliminatesaid benefits.
Any resulting premium savings shall accrue to the Company and
employees in accordance with the 00St sharing in effect.
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Administration

The plan will be administered in accordance with the terms and
conditions of the master policy. The decision as to the choice of
administrativevehicle will be made by the Company.

Group Optical Insurance Plan

Effectivethe first day of the monthfollowing the monthinwhich the
Collective Agreement commences, the Company will pay the
Eremiums for a group optical Insurance planwhich will provide one
undreddollars ($100.00) coveragein eachtwo (2) year period for
each employee, the spouse of the employee and all unmarried,
unemployedchildren upto the age of 18 attending school,

ARTICLE 23
Jury Duty

An employee who serves as a Juror Or is subpoenaed as a crown
witness shall be paid the difference between the pay received for
such duty and his regular pay, subject to the following conditions:
a) The employee has completed his probationary period.
b} The days eligible for such paymentshall be maximum of five (5)

scheduled working days per week at his regular straight time

rate for the duration of the jury duty.

¢) The employee mustwork his regular schedulewhen notrequired
for actualjury duty.

Employee on 12 hour shift schedule absent from work under the
conditions laid down above shall be paid the difference between

Jury Duty fees and his normal regular straight time hourly rate for
12 hours per day.

ARTICLE 24
Pension Plan
The Company Pension Plan - Integrated Formula, is available to
employees in accordance with the terms and conditions of said
plan.
The Pension Plan forms part of this Collective Agreement and will
-38-
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4.03

.01

5.02

25.03

be administeredin accordance with the terms of the plan

R.R.S.P.
The Company will match an employee contribution of $300 per
year maximum which will be directed to a Registered Retirement
Savings Plan account of the employee's choice as a locked—in
R.R.S.P.

ARTICLE 25
Apprenticeship Program

Purpose

The purpose of the programis to provide a means of training and
developing tradesmen of the highestcalibrefor Domtar Inc., Domtar
Gypsum, Town of Haldimand, Ontario and further to provide an
environment andan incentivewhich will assist employeesto achieve
their maximum potential.

The program is recognizedas requiring the active participation of
the Company and the Union, the Employee, and various levels of
Government.

Coverage

The programwill cover trades designatedas necessaryor advisable
by the Mutual Interest Committee.

The number of Apprentices requiredfor each trade and number of
Apprentices at each level within each trade shall be determined
from time to time by the MIC. However, once an employee is
accepted inthe plan, he will be allowedto progressthrough the full
Apprenticeship subjectto the provisionsof this program and terms
of the Collective Agreement.

General

a) Qualificationsfor entry inthe program shall be reviewed by the
Joint Union— Management Committee. This Committee will be
comprised of two (2) Union and two (2) Management
representatives. The Personnel Superintendent will act as
coordinator. The purpose of the Committee will be to develop
and supervise the procedures requiredto carry outthe intentof
the Program as agreed to. Any interview or examinations in.
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relationto an employee’s entry intothe Apprenticeship Program
will be done on Company time with no loss of pay. Any
preliminary tests conducted by the Company shall only be in
relation to the employee's aptitude for his particular trade. The
Union may have a Representativeto peruse the content of the
type of tests used.

b) All employees shall enter into the Apprenticeship Program at
the entry level and the Apprenticeship Branch of the Ontario
Ministry of Skills Developmentshall determine at what level an
applicant fits into the Apprenticeship Program and that is the
level at which an applicant will be placed,

¢) The Company and each accepted applicant shall execute an
Apprenticeship Contract in the form provided by the
Apprenticeship Branch of the Ministry of Skills Development.

d) No employee in the Maintenance Department not participating
in the Apprenticeship Program will be denied promotion, laid
off, or terminated as a result of the Company posting for an
opening in the Apprenticeship Program.

An Employeebiddingintothe Apprenticeship Programinatrade
currently being held by said employee shall retain his rate if it is
higher until his Apprenticeship Rate surpassesit, at which time
he shall progressto the higher rate.

In the event a Maintenance Employee enters into the
Apprenticeship Programand is subsequently removedfrom the
Plan in accordance with this Articie and his Apprenticeship rate
is higher than his rate prior to bidding he will revert back to his
applicable rate of pay,

e) Employeesacceptedintothe Progﬁamwill enter intoa preliminary

Agreement of Apprenticeship with the Company for a period of
three (3) months. Such Agreement will be registeredwith the
Ontario Apprenticeship Branch. If, at the end of the
aforementionedthree (3) months preliminary period, both the
employee and the Company are satisfied to continue the
Agreement of Apprenticeship, a Contract of Indenture will be
made and registered with the Ontario Apprenticeship Branch of
the Ministry of Skills Development.

f) The Company and each accepted applicant shall execute an

Apprenticeship Contract in the form provided by the
Apprenticeship Branch of the Ministry of Skills Development,
provided that where the terms of the Contract provided by the
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Apprenticeship Branchof the Minlstry of Skills Developmentdiffer
from the terms set outinme Article, the terms of this Collective
Agreement shall govern.

g) Rates of Pay are in accordance with the standard hourly wage
scale of this Collective Agreement.

Mechanical Electrician
Class _ Class

0- 6 months 3 3

7-12 months 5 5

13-18 months 7 7

19-24 months 10 10

25-30 months 13 13

31-36 months i5 16

37—-42 months 17 19

4348 months 19 21

49 monthsor more 21 Plant22, Mine 23

Journeyman's category includes:
Industrial Mechanic (Millwright)
Constructionand Maintenance Electrician
Heavy Equipment Mechanic.

h) The basis of the pay schedule in {g) above is that after the
introductory period an Apprenticewill only moveto the next pay
rate after having the required months of experience and after
having successfully completed the course as prescribedby the
Ontario Apprenticeship Branch. In the event the employee
attends school before his Apprenticeship anniversary date and
passes he shallonly receivethe increasedratewhen he hasthe
required time and conversely if he attends school after his
Apprenticeship anniversary date, he shall be paid retroactively
to his anniversary date upon successfully completing school.

i} The Companywill schedule an approved Leave of Absence for
an Apprentice to attend the appropriate Technical Institute as
approved by the Apprentice Branch.

i} Anapprenticewho attendsthe requiredtraining course shall be
entitledto receive from the Company moniesinthe amount equal
to the difference between what he would have received on a
straight time basis for each day he would normallyhave worked
Monday to Friday, and any monies received during this period
from any Provincial or Federal Government Agency. If an
Apprentice is absent from Training School on a day on which he
is requiredto attend, then in such case, he shall not be entitled
to be receive any difference from the Company in respectto that

41.
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day unless he is entitled to be paid under th
Agreement. "Living Away" from Home" and

Allowances paid by the Government wili not b
considerationwhen calculatingthe amount of make
the employee is entitled from Domtar Inc., Domtar

Notwithstandingthe above, where an Apprentice h
required examinations at any one level and he rey
he shallrecsive no pay differencefrom the Company
such course, at that level.

k) An Apprentice may be removed from the training
the Company or upon request of the employt
Apprenticeship Contract cancelled at any time durit
(3) months preliminary period and if the Apprentice \
his entrance into the Apprenticeship Program, a me
Bargaining Unit, he shall be returned to the job ¢
that he was in prior to his entry in the Apprentice Pr¢
equivalent ifpossible.

) An Apprentice who has completed his three
preliminary period may be removed from the Ap;
Program and his Apprenticeship Contract cancsile
the following reasons:

1. Just cause;
2. If an Apprentice fails to take the Training Course

scheduledto take same, providedthat hisfailuret
course is not due to a cause beyond his control;

3. Ifan Apprentice fails a Training Course at any ¢
more than one occasion.

In the event of an employee being remove:
Apprenticeship Program, he will be returned
classification he was in prior to the time of his er
Apprenticeship Program, or its equivalentif possib!

m) Any employees makingand registering a contract
with the Ontario Apprenticeship Branch of the Mini!
Development, or having obtained a trade through
be ineligible to postfor another apprenticeshipina di
at Domtar Gypsum, Caledonia.

All Articles of this planshall be considered as part f th
Agreement between Domtar Inc., Domtar Gypsu!
Haldimand, Ontarioand United Steelworkersof Americ:
CLC Local Union No. 14984,
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ARTICLE 26-
Duration of the Collective Agreement

This Collective Agreement shall become effectiveon the 1st day of
April 1995 and shall remain in effect until 31st day of March 2000
and shall be renewed automatically from year to year thereafter,
unless either party gives notice of amendment to the other party
within ninety (90) days prior to the anniversarydate in any year, in
the event that either party serves notice to the other party of its
desire to amend this Coliective Agreement, then this Collective
Agreement shall continue ineffect untilsuchtime as anew Collective
Agreement has been reached, or untilthe conciliationprocedures,
as required by legislationhave been completed.

IN WITNESS WHEREOF the parties hereto have caused this
Collective Agreement to be signed by their duly authorized
representativethis day of 1995,

UNITED STEELWORKERSOF AVERCA DOMTAR INC.

AFL-CIO-CLC

AND ITS LOCAL UNION 14994
John Booker

Carl Booker

Richard Bristo

Darrell German

Tom Sakaluk

DOMTAR CONSTRUCTIONMATERIALS
GYPSUM PRODUCTS

TOAMN OF HALDIMAND, ONTARO

David Bell -
Steve Carlier

Ed Koopman

Bob Salac

Connle Stubbs

Ray Silenz!
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APPENDIX ‘A

Class Title

01 Probationary Employees

o2 Yard Labour

03 -=

04 Janitor

05 Mine Attendant

06 --

07 --

08 Yard EquipmentOperator

09 GeneralMire Service

10 Pump Attendant
Qiter/Greaser
Reciever

1 ShippingUtili

12 Rock/Mill Labourer
Shipping Lift Truck
M iUty

13 Yard Leader

14 Wallboard Handler
Bettline Maintenance
Carpenter

15 Process and Quality
Shipping Leader

16 Continuous Miner Operator

17 Wallboard Maker

18 -=

19 -—

20 -

21 General RepairMechanic

22 Plant Electrician

23 General Maintenance&
{nstrumentation Technician
Mine Electrician
Mechanical Leader

24 ElectricalLeader Plant

25 ElectricalLeader Mine

CLASSIFICATIONSAND WAGE INCREASES

4/1/95

15.84
18.99
16.14
16.29
16.44
16.58
16.74
16.89
17.04
17.18

17.34
17 49

17.64
17.79

17.94

18.08
18.24
18.39
18.64
18.69
18.84
18.98
19.14

19.29
18.44

4/1/96

16.14
16.29
16.44
16.59
16.74
16.89
17.04
17.19
17.34
17.49

17.64
17.79

17.94
18.08

18.24

18.3%
18.54
18.69
18.84
18.89
19.14
19.29
19.44

19.58
19.74

4/1/97

16,44
16.59
16.74
16.89
17.04
17.18
17.34
17.49
17.64
17.79

18.24
18.39

18.54

18.69
18,84
18.99
18.14
19.29
19,44
19.59
19.74

18.89
20.04

4/1/98

16.84
16.99
17.14
17.29
17.44
17.59
17.74
17.89
18.04
18.19

18.34
18.49

18.64
18.79

18.94

19.08
19.24
19.39
19,54
19.69
19.84
19.99
20.14

20,29
20,44

Note: Tradesmen who hotd a ProvincialJourneyman'sCertificate receive an additional $0.85 per hour.

4/1/99

17.24
17.39
17.54
17.69
17.84
17.99
18.14
18.28
18,44
18.59

18.74
18.89

19.04
19.19

The new positionsie, RockMill Labourer, Walboard Handier, Walboard Maker, shallnot be subject to the provisions
contained in the ProceduresManualfor the Administration of the Job Evalusation Program, under Article 6, Maintaining

the Job Descriptions and Classifications until such jobs have changedenough in nature to merit a re—evatuation,
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EXPLANATION OF THE NEW CLASSIFICATIONSYSTEM

Employees currently holding one of the foliowing postings will be reciassifiad to the new posting and the
now higher rate of pay. For empioyees holding a Production Assistant posting (4 per crew), two
ProductionAssistants will become Waliboard Handler8 and two Production Assistants wilt become
Wallboard Makers. The senior Production Assistants on each crew wiil have tho right to select their
posting (8. Yaiibeard Handier 0" Wallboard Maker).

New Job Title
Each crew wlil be comprised d tho following 3 teams.

3 Rock/MIil Labourers 7 Wallboard Handlers | & Wallboard Makers

were... were.., wers,..

Plant Surface Attendant Board ingpector Machine Supply Operator

Recycle Operator Bundier Machine Operator

Mill Attendarst Production LIft Truck Wet Board Attendant
Production Assistant (2) Control Room Operator

Production Asslstant (2)

The tallowing 18 & suggested way of howthe teams might handlethese issues;

Scheduling
—~ there will be one scheduler per team (l0.Rock/Mill Labourer, Wallboard Handler. Wallboard

Maker) to co~otdinate work assignments
~ gchedulers job will be rotated periodicalty amongst members of eachteem

—done hy seniorty
- Increased opportunity tor senior employees

Shitt/Lunch Relist
- a8 currently practised, will be worked out by the individualemployees

Iraining

- voluntary

- will be done by saniority ,
- co-ordinatedby supervisor with input from team

Rispute Resolution

~ when ateam cannot work out a particutar problem or an individual member of & team feels wronged.
the issue can be taken up with the shitt supervisor and a union steward
- failing resolutiona gnevance can be filed

Additlonally, the following ciassifications have booncombined.

Eormer Job Title Combined Job Title
General Repair Mechanic
General Repair Mechanical& Moblie General Repair Mechanic

GeneralRepair Mechanical Mine Shop

Maintenance Leader 328 Mechanical Leader
Maintenance Leader #3 Mine
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LETTER OF AGREEMENT
CLASSIFICATIONSYSTEM

The Company and the Union agree to conduct a one year trial period,
commencing on the date of ratification of this Collective Agreement.

After the end of the trial period, the entire bargaining unit will vote by way of
secret ballot, as to whether to continue with the new classification system, or
to revert to the previous classificationsystem and previouswage rates.
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APPENDIX “B"

12 Hour Shift Schedule
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SEIET T = %
MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY g
- 21 ! | I E
| Week #1
73 Prod. & Maint, m A A A A A oft o
311 Prod. & Maint. off 8 B B 8 B Rt '
11-7 Prod. & Maint. c c [ c Ma oft off g
7-3 Maint. (Steady Days) off o Ma Ma
| l | E
h B ) m
Week #2 v
7-3 Prod. & Maint. B B B B B Oft off o
3-11 Prod. & Maint. Off A A A A A ot X
11-7 Prod. & Maint. c c C [ c otf off m
7-3 Main. (Steady Days) off off Ma Ma Ma Ma Ma 8
F
Week #3 m
7-3  Prod. & Maim. A A A A A ot oft
3-11 Prod. & Maint. Off B8 B B a B off
11-7 Prod. & Maint. c c C c c Ot off
7-3 Maint. (Steady Days) oft off Ma Ma Ma Ma Ma
Week #4 ) on B 8 8 B8 B ot =
7-3  Prod. & Maint. A A A A ot -
3-11 Prod. & Maint. oft A c c c off oft 5L
11-7 Prod. & Maint. C C M " ‘ ol
73 Maint. (Steady Days) ot off Ma Ma Ma 2 a A

employee

R
Vg )y
RSN ?,

v
]

above paid o




LA

3 ,\.\ N Vs
I‘ hl J .

)n

Mg

LETTER OF AGREEMENT
DISTRIBUTIONOF OVERTIME

The distribution of overtime for either maintenance or productiondepartment,
will be done in the following manner:

.

R e

Inthe event it is necessary to-have employees work beyond the
end of their shift, they will be held over inthe following order:

(1) the senior employee working the particularjob or jobs that will

be held over. Normally this is the posted employee. The man on

the I!1 procedurewill notapply ifthe posted employeeistransferred
is postingfor the convenience of the Company.

(2) failing (1), the senior qualified employee currently onsite will be

asked.
(3)only ifthere were no qualified employees at work would off site

employees be called.

Inthe event it is necessaryto call employees into work, it will be
done in the following order:

(1) posted man/man on the job from the on—coming shift, in order

of senlorlty )
(2) failing (1), the senior qualified employee will be called.

- Overtimeison avoluntary
basis. In order to have the schedule posted by 2:00 p.m.
Wednesday, the overtime canvass must be completed by
Wednesday 7:00 am. Any error or persons missed on the posted
schedule mustbe broughtto the attention of the Mine Co~ordinator
prior to 8:00 a.m. Thursday. Errors not brought to the attention of
the Mine Co-ordinator will not be considered as grounds for a
grievance. Employeeswho reply no to the overume canvass but
then wish to work, will not be allowed to bump junior employees
that have previouslybeen scheduledto work, but may be scheduled
to work depending on the needs of the operation.

Sixth and seventh shifts will be filled in the following manner:

A Overtime shifts for a sixth and/or seventhwork day will ke offered
to those employees scheduled on that shift for that week.

B. Inthe event it is necessary to come in early or work beyond
eight (8) hours on any shift, the employees for that shift will have

priority.

-49.
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Mine employees not canvassed due to absence from work on the day ¢
canvass, will not be called. Itis the responsibilityof the employee to notif
Mine Co-ordinator if he wants to work weekend overtime.

Manufacturing — Shift workers

When production departmentis working 12 hours shifts, 7 days per week
overtime distribution is done in the following manner'

Callin procedyre:

TWO DAY TURN

OVERTIME

REQUIRED ON DAY SHIFT NIGHT SHIFT

1st day 1. Preceding day shift 1. Preceding night shift
2. Precedingday shift

2nd day 1. Followingday shift 1. Following night shift

2. Following night shift

THREE DAY TURN

OVERTIME

REQUIRED ON DAY SHIFT NIGHT SHIFT

1st day 1. Preceding day shift 1. Preceding night shift
2. Preceding day shift

2nd day Combinedtwo shifts, offered by seniority

3rd day 1. Following day shift 1. Following night shift

2. Following night shift

Overtime will be offered in the following manner:
1)  Senior posted employee on the job
2)  Senior employee on the job
3)  Senior employee on shift willing and able.
When working on 8 hours shifts;
1 Inthe event it is necessary to have an employee work beyond

end of their shift, the overtime opportunity will be offered in
following manner:

-50-
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(1) Senior posted employee on the job will be asked to work me

first 4 hours. The senior posted employee from the next shift will
be calledto come In4 hours early,

(2) Failing(1), the opportunity will be offeredto the senior smplcyse
onthe Job and then senior employee on shift willing and ab!s.

Weskend overtime:

Saturday overtime will be offered to those on the previouswsak's
shift, fe. 7-3 shiftto Friday 7-3 employees, 3-11 shiftto Friday 3—
11 employees, 11-7 shift to Friday 11-7 employees.

o >

, the

Sunday overtime will be offered to those on the nextweek's shift,
fe. 7-3 shiftto Monday 7~-3 employees, 3-11 shiftto Monday 3-11
employees, 11-7 shiftto Monday 11-7 employees.

$Shipping Overtime

Two Shift Operation
Coverage on 4:00 pm - 12:00 am shift

1) The senior posted employee from the 8:00 am to 4:00 pm shift
will be askedto work 4 hours.

2) 1f 8 hours are required and the senior posted person accepts 4
hours, then the next senior posted person from the 8:00 am to
4:00 pm shift will be asked to cover the remaining 4 hours.

Coverage past midnight

1) The senior posted employee from the 4:00 pm to 12:00 am shift
will be asked to Stay to complete work past midnight.

2) If a full compliment of employees necessary to perform the
requiredwork cannot be obtained from the 4:00 pm to 12:00 am
shift, the people from the 8:00 am to 4,00 pm shift will be asked
in order of seniority.

Inthe event overtime requirements extend beyond the originally plannedhours
the employees on the job will be asked to stay based on seniority provided their
the consecutive hours worked does not exceed 186.

Ifovertime needs cannot befilled usingthe above procedure productionworkers
will be canvassed based on seniority and ability to load trucks.

51.
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LETTER OF AGREEMENT

Justice and Dignity In Discharge Carer

An emplo%/ee who has been the subject of a suspension without pay or a
dismissal for reasons of a disciplinary naturewill not be actually suspended or
dismissed untll thirty (30)days have passed after the date of the event glving
rise to grievance. During that period of time the employee will be kept at

active work.

The above does not apply if the alleged Infraction presents a potential danger
to the safety of others or, damage to equipment in the operation or, causes
the Company to cease production, totally or partially.

UNITED STEELWORKERS OF AMERICA
AFL-Z0-CLC
AND ITSLOCAL UNION 14994

DOMTAR
DOMTAR CONSTRUCTION MATERIALS
GYPSUM PRCDUCTS
TOWN OF HALDIMAND, ONTARIO
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LETTER OF AGREEMENT
HUMANITY FUND

The Company agrees to deduct on a weekly basis the amount of $0.01 per
hour from the wages of all employees in the Bargaining Unit for all hours
worked and, priorto the 15thday of the month following, to pay the amount so
deducted to the "Humanity Fund" and to forward such payment to the United
Steelworkers of America National Office, 234 Eglinton Avenue East, Toronto,
Ontario, M4P 1K7, and to advise in writing both the Humanity Fund &' *1e
aforementioned address and the local Union that such payment has taen
made, the amount of such payment and the names of all employees in the
Bargaining Unit on whose behalf such paymenthas been made.

The first "Humanity Fund" deduction as aforesaid shall be for the fifth week
following ratificationor this Collective Agreement.

Itis understood and agreedthat participation by any employee inthe Bargaining
Unitin the program of deduction set forth above may be discontinued by any
employee in the Bargaining Unit after the receipt by the Company and the
local Unionof that employee's written statementof his/her desire to discontin.a
such deductionsfrom his/her paywhich may be receivedduringthe four weeks
following ratification of this Collective Agreement Or at any time thereaftar,

IN WITNESS WHEREOF the parties hereto have caused this Lettar f
Agreement to be signed by their duly authorized Representativesthis i0th uay

of June 1988.

UNITED STEELWORKERS OF AMERICA
AFL-CIO-CLC
AND ITS LOCAL UNION 14984

DOMTAR
DOMTAR CONSTRUCTION MATERIALS
GYPSUM PRODUCTS
TOWN OF HALDIMAND, ONTARIO
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LETTER OF AGREEMENT
EARLY RETIREE MAJOR MEDICAL BENEFITS
All employees who retire before January 1, 1897 will be entitled to continued

major medical benefits up to the employee's 65th birthday. Such benefit
coverage will be for the employee and his dependants.
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GAINSHARE PLAN

To qualify to receive payment In the plan, an individual must have completed
his probatlonary period. Bargaining unit employees who were absent from
work during the month will see thelr pro-+ated for the time gt werk.
Employees 0N vacation or union leave will be deemed to be at work for the
purpose of this agreement. Bargainingunitemployees Who transfer between
the mine andthe plant during the monthwill receivea payment proponionare
to the time worked in the mine or the plant generating a gainsharing payment.

The subsequent year's base level against which gains are measured will be
determined by comparison of the previous year of gainsharings actual level
and base level. This will be measuredfor the twelve months beginning Azl
1st. For each parameter, the nextyear's base level will be the previous year s
base level plus halfthe difference betweenthe previousyears actual and the
previous year's base level. Under no circumstances will the base ieve! to
reduced from year to year.

The gainshare payout will be calculated and paid monthly. Any adjustments,
errors or omissions will be corrected the next month.

PLANT 326

SAFETY: )
~ No Lost Time Accident and No Modified Work ~ payout & $75.00/
person
~ No Lost Time Accident and one Modified Work not greater ari §
days - payout is $50.00/person

QUALITY:

- Quality can generate either a gain or loss

~ A loss reducestotal money gained

~ Measurementcriteriais the number of piecesof wallboard claimed
as operator controllable defect in any customer comptaints

~ The arlllowance for operator controllable defect is $4,000.00 per
mont

~ The qualitygainor lossis calculated by subtracting the number of
defective boards shippedto the customer times $10.00 per board
and subtracting that amount from $4,000,00

~ Bargaining unit employees will receive 30% of the value of the
gains achieved

.55-
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SERVICE:

- Service can generate a gain only

Measurement criteria IS mis—ships t0 customers

The ﬁ]ﬂowance for operator controllable mis~ships is $1,200 per
mon .

Assingle mis-ship in @ month will eliminate the $1,200 pool payout

in that month

)

PERCENT #1:
- The base 5 94.3%

94.3% $ 15.00 per person
94.5% $ 30.00 per person
94.7% $ 45.00 per person
94.9% $ 60.00 per person
95.1% $ 75.00 per person
95.3% $ 90.00 per person
95.5% $108.00 per person
95.7% $120.00 per person
95.9% $135.00 per person
96.1% $150.00 per person
96.3% $165.00 per person
96.5% $180.00 per person

PERCENT DELAY:
- The base is 6.0%

6.0% $ 15.00 per person
5.8% $ 30.00 per person
5.6% $ 45.00 per person
5.4% $ 60.00 per person
5.2% $ 75.00 per person
5.0% $ 90.00 per person
4.8% $105.00 per person
4.6% $120.00 per person
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MAINTENANCE COSTS:

- The base is $4.34/MSF of percent#1 board produced

-~ The maintenance gain is calculated by subtractingthe actual
maintenance cost pet MSF from $4,34 and multiplyingthe
differencetimes the net MSF production

- Bargaining unit employees will receive 30% of the value of the

gains achieved

#3 MINE
SAFETY:
~ NoLost Time Accidant and No ModifiedWork— payoutis $75.00/
- Rl%rSngtTime Accident and one Modified Work not greater than
§ days - payoutis £50.00/person
TONNAGE:

- Fortonnage produced as per #3 Mine Schedule —Appendix C
{ie. excluding overtime shifts) the payout is as follows:

Tons Produced Payout

30,000 $0

31,000 $ 50 per person :
32,000 $100 per person
33,000 $110 per person
34,000 $120 per person
35,000 $130 per person
36,000 $140 per perscn
37,000 $150 per person
38,000 $160 per person

-57- K
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TOTAL ROCK COST: \

- excluding maintenance ma{erials

- The base is the [t995 bugget = §15.48/ton
~ {813.48/ton ~ actual monthly costs) x toial tons for manh x 30%
divided by # of employees = payout

~ example: cost reduction of $0.50/ton
$13.48/ton - $12/98 = $0.50/ton savings :
$0.50 x 33,000 tons = $16,500 :
$16,500 x 30% = $4,950 :
$4,950 divided by E? employess = $86.84 per employee f

MAINTENANCE MATERIAL co@'r: :
~ The base Is the 19,3 budget - $2.50/ton

- ($2.50/ton ~ gstual 1 onthly maintenance cost) x total tons tor
month x 30% divide: by # of employees = payout

- example: cost reductiph of $0.25/ton
$2.50/ton —~ $2.25/toni= $0.25/ton savings
$0.25 x 33,000 tons =$8,250
$8,250 x 30% = $2,4
$2,475 divided by 57 amployees = $43.42 per employee

ROCK PURITY:
~  Baseis 73% Gypsu ‘! as measured by the Plant 326 Lab

73.0% \ $ 5 per person
73.5% $10 per person
74.0% . $15 ver person
74.5% \ $20 per person
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LETTER OF AGREEME

TOOL ALLOWANEE
lostin the performance

The Company will pay the full cost ~f tools broken &1 .~ .. o ren e e
of normal duties by employees In the maintenance epartmems The broker
tool must be submitted at the time DR ——
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For purposes of overtime distribution in the #3 Mine, there will be two distinct
departments - the Productian Department and the Maintenance Department
as per the Collective Agreefnent. Overtime requiraments for each of these
departments will be filled bylthose posted in that department.

The Production Department WII consist of the following positions:
1. Continuous Miner
2. Utility Pergon
3. Mine Service Attendant
4. Mine Attendant

The Maintenance Department will consist of the following positions:
1. Mine Mairtenance

Mine Electrician

Beltiine Maintenance

Pump Attendant

Oiler Greaser

Lol B
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PAYROLL NAME

NO.

109
073
426
425
304
232
485
188
079
214
247
oos8
105
194
306
033
111
288
077
453
334
283
229
481
363
357
270
054
143
368
434
211
044
037
063
410
203
162
335
256
293

Cuneo, Carmen
Ince, Larry
Herkimer, Emerson
Doxtdator, Robert
Male, Guy

Mills, Alex
Silversmith, Seymour
Burke, Edmund
Lusk, Gary
Bernhardt, John
King, Robin
Keefer, Robert
Wickett, David
Legers, Vincent
Sipte, Arnold
James, David
Goodwin, Mel
Parsons, Ken
Moerschisider, Lioyd
Sourwins, Roy
Vanderwal, Robert
Valdman, Albert
Parkin, Barry
Ballard, Reginald
VanDoorn, Gary
Lynes, John
Cranston, Brian
Brooks, James
Kolles, Gerald
Adams, Paul
Anderson, Donald
Tyne, William Thomas
Edwards, Ted
Brown, Gordon
Chapman, Douglas
Booker, Carl
Snider, Gordon
Brown, Don
Flowers, Carl
Sitter, Robert
Moodis, Gary

SENIORITY DATE

March§, 1851
June 18, 1959
August 7, 1962
June 17, 1965

“ October 17, 1966

January 10, 1867
August 30, 1967
August 13, 1968
September 12, 1968
September 23, 1968
November 12, 1968
March 26, 1969
July 24, 1969
September 11, 1969
March 18, 1970
August 19, 1970
September 14, 19701
September 14, 1970
October 14, 1870
April 12, 1971
May 3, 1871
July 13, 1971
August 5, 1971
August 23, 1871
September 8, 1971
September 10, 1671
January 31, 1972
August 22, 1872
August 22, 1972
February 28, 1973
March 14, 1973
March 15, 1973
M@rch 30, 1973

ust 14, 1973
gust 20, 1973
August 30, 1973
September 5, 1973
September 13, 1973
Felyruary 12, 1974
August 22, 1974
Audust 26, 1974
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062
108
210
024
191
271
146
170
064
103
149
440
050
277
177
294
081
345
356
367
494
499
052
148
184
165
070
090
189
268
351
053
082
417
466
065
013
130
134
199
374
246
354
362

Murphy, Richarg
Thompson, Lione|
Booker, John
Brooks, Donalg
Hill, Dave

Moerschfelder, Doug

Timson, Richarg

00k, Alax
Parkin, Randy
Siple, John
Jenking, Don
Cummlngs. Richarg
Sitter, George
Hannah, Raymong
Kruck, Rolif-Peter
Bristo, Richarg
Stevens, Daryi
Anguish, Doug
Johnston, Davig
Draper, William
Slack, Richarg
DeLeeuw, Peter

ompson, Hugh
Smali, Darryi
Lawrence. Russel)

Oompsaon, Craig
Beveridge, Wayne
Burke, Richarg
Smelser, Brian
Barnim, Wayne
Smith, Gregory
Doxtdator. John
Lee, Dan
Schweyer, Richarg
German, Darrej)
Ritchie, Donalg
Hannigan, Greg
Kelly, Glen
Sakajuk, Thomas
Lake, Randy
Cummings, Kevin
Timson, Danig|
Thompson. Bruce
Wass, Allan

-62.

January 9, 1975
June 17, 1975

* June 26, 1975

July 1, 1975
July 23, 1975
August 7, 1 975
August 7, 1975
September S5, 1975
August 23, 1976
August 26, 1976
August 30, 1976
September 7, 1976
September 8, 1976
October 29, 1976
Aprit 4, 1977
May 12, 1977
May 16, 1977
June 3, 1977
June 6, 1977
June 6, 1977
July 5, 1977

July 5, 1977

July 14, 1977
July 18, 1977
August 1, 1977
January 2, 1978
January 11, 1978
January 11, 1978
February 6, 1978
May 1, 197g

May 1, 1978

July 26, 197g
July 26, 197g
August 17, 1978
August 23, 1978
September 25, 1978
July 3, 1979

July 3, 1979

July 9, 1979

July 11, 1979
July 18, 1978
July 26, 1979
August 15, 1979
August 20, 1979



108
107
163
109
110
111
112
113
114
115

16
117
118
119
120
121

123
124

126
127
128
129
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378
451
358
091
141
222
274

381
136
408
258
017
051
208
206
324
286
131
118
048
375
406
413
422
445
457

006
126
393
420
394
489
227
300
183
098
120
116
166
209
145
155

Backus, Mike
Smith, Stephen
Sugg, Robert
Timson, Glenn
Holstein, Terry
Horlick, Doug
Graham, Richard
Riddell, Ron
Slack, Joseph
Johnson, Walter
Riddetf, Chris
Ulldersma, Peter
Hannah, Larry
Kelly, Dan
Hartwick, John
Slack, Timothy
Gordyn, Ron
Kelly, Dale
Bachmann, Al
Sharpe, Darryl
Harrison, Gary
Ireland, Richard
Harris, James
Walker, Thomas
Wilcox, Jeff
Tupper, Edward
Veno, Richard
Thorne, Kevin
Francis, William
Anderson, Harold
Karpinski, Adam
Chapman, Don
Jonczyk, Stan
Mackenzie, Art
Manning, William
Hannah, Kevin
DeBoer, Hank
Anderson, Bruce
Farguson, Ken
Willson, Lee
Wilk, Stanislaw
Mitchell, Gary
Treverton, Richard
Gatward, Neil
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August 20, 1979
August 20, 1978
August 20, 1879
August 27, 1979
September 4, 1979

September 16, 1979

November§, 1979
February7, 1980
July 7, 1980

July 8, 1880

July 9, 1980
August 7, 1980
August 18, 1980
August 18, 1980
August 18, 1980
September 4, 1980
July 15, 1981

July 20, 1981
August 11, 1981
January 16, 1983
January 17, 1983
January 18, 1983
January 24, 1983
January 26, 1983
February 3, 1983
February 8, 1983
February 15, 1983
February 15, 1983
February 22, 1983
February 22, 1983
February 22, 1983
February 22, 1983
February 23, 1983
February28, 1983
March 6, 1983
March7, 1983
April 18, 1983
April 18, 1983
April 18, 1983
April 18, 1983
April 18, 1983
May 11, 1983
June 20, 1983
June 27, 1983
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131
132
133
134
135
136
137
138

140
141
142
143
144
145
146
147
148

150
151
152

154
155
156
157
158
159
160
161
162
163
164
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anug » 1984
August2 » 198,
August 5 , 1984
Aprif 27, 198

rif 28, 1987

arch 14, 1988
March 4, 198g
July 4, 98g

ril 3, 1990
April 5, 1993

ne 21, 1993
July 21, 1993
July 25, 93
Seprem 7, 1993
Septemb 7, 199
August 29, 199
August 29, 1994
Novem » 1994
Novem » 199,
Novernb » 1994
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