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BARGAININGAGREEMENT

AGREEVENT made and entered into between
SUNOCO INC. hereinafter referred to as the
“Company” and SUNOCO EMPLOYEES
BARGAINING ASSOCIATION, SARNIA REFINERY,
an unincorporated association representing
employees in the positions designated in Salary
Schedule “ A of the Sarnia Refinery hereinafter
referred to as the “Association”.

WINESSETH The parties hereto mutually agree as
follows:

ARTICLE 1 Purpose

1.01  Thepurpose ofthisAgreement istoprovide
a means by which the parties canwork togetherto
support and communicate all matters of mutual
interestto continuously improve the profitability of
the Company, and the security and well being of
its employees.

ARTICLE II Association
Recognition and
Security
2.01  The Company recognizesthe Association
as the exclusive collective bargainingagent for all
employees, who have attained Association status,
inthe positions designated in Salary Schedule“A",
hereinaftercalled “employees”,inthe Company’s
sarnia Refinery. The Company andthe Association
agree that, except as hereinafter provided, n0O
intimidation, no discrimination, no interference,
and no restraint or coercion shall be exercised
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againstany employeeby either of the partiestothis
Agreement or their representatives on account of
suchemployee'smembershipor non-membership
in the Association.

2.02 Ay employeewho is now a member of
the Association and any employee who joins the
Association after the probationaryperiod of six (6)
months, shall maintain membership in the
Association for the durationof this Agreement as a
condition of employment.

2.03 TheCompany willdeductanamountegqual
to the regular monthly dues from the earnings of
each employee who has completedsix (6) months
of continuousemployment. Appropriatedeductions
willbe made fromthe employee's earnings on abi-
weekly basis and the amounts deducted will be
transmitted through the Treasurer of the Association
following each pay period.

The Company will accept the certificate
of anytho (2) of the Chairperson,the Secretary and
the Treasurer of the Association as to the amount of
monthly dues payable by the employeescovered
by this Agreement. A certificate changing the
amount of monthly dues shall be supplied to the
Company at least three (3)weeks prior to the pay
date on which the changed
deduction isto be made.

A Suncor Energy Copany , SUNCOR )

ENERGY

Page3




ARTICLE III Company Rights

3.01 it is agreedthat it is the function of the
Company to manage the Refinery, to direct the
working force, to hire new employees, to promote
and demote employees, to discipline, to suspend
anddischarge for just cause, to transfer andlay off
employeesbecauseoflackofwork, andto require
employeesto observe Company rules, regulations
and instructions.

Itis also the function of the Company to
decide the number and locations o its plants,
products to be manufactured, the methods and
schedules of production including means and
processes of manufacturing, personnel
requirements, shift schedules and vacation
schedules and discuss in advance with the
Association any proposed changes in shift
schedules and vacation schedules prior to their
implementation.

ARTICLE IV Bargaining Committee
4.01 The Company shall recognize a
BargainingCommittee composeddfitsemployees,
which shall be the Chairperson, first Vice-
Chairperson, second Vice-Chairperson, third
Vice-Chairperson, Secretary and Treasurer of the
Association.

4.02  The Company shall allow members of the
Bargaining Committee the necessary time off for
meetings of the Bargaining Committee with the
Company, as well as for special meetings of the
Association.
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4.03 The Company and the Bargaining
Committeeshalldiscussallmatterswithinthescope
of this Agreement duringtheterm of the Agreement,
and each will co-operate with the other in the
administrationof this Agreement.

ARTICLE V Meetings and Minutes
5.01 Regular Meetings

Regular monthly meetingsto discuss and
settle matters falling within the scope of this
Agreement shall be held between the Company
representativesand the BargainingCommittee on
the 2nd Thursday of each month at a time and
placeto be mutually agreed upon.
5.02 Special Meetings

A special meeting may be called by
either party giving notice to the other party and
shall be held at a mutually agreeable time and
place.
5.03 Minutes of Meetings

Unsigned minutes of meetings provided
for inthisArticle shallnotconstituteevidenceof any
understanding between the parties. Minutes, if
signed by both parties, shall constitute
understanding. Discussions agreed upon and

N given item numbers shall be

added to the Agreement at
_ the nextrewrite.
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ARTICLE VI Discipline and
Discharge
6.01 Level 1 Disciplinary Action
Notwithstanding any other provisions in
this Article, when an employee isto be notified of
Level1 Disciplinary Actionwhich is to be recorded
on the employee's personnel file, the employee
shall be represented by a Bargaining Committee
representative unless the employee refuses
representationinwriting. Also, atthe request of the
employee, the personnelfile wili be disclosedand
discussed jointly by the parties. However, the
Associationrepresentativesmay be excludedfrom
the personnelffiledisclosure,ifthe employee prefers.
Notification of disciplinary action must be done
within thirty (30)days from the time the Company s
made aware of the infraction.
6.02 Level2 and Level 3 Disciplinary Action
Notwithstanding any other provisions in
this Article, should the Company decide to issuea
Level2 or Level3 Disciplinary Action, notificationby
the Company to such an employee shall only be
madeinthe presencedf the Chairperson araVice-
Chairperson of the BargainingCommittee. Where
an employee has been required to leave the
premises previously the employeewill be permitted
to returnto the Refinery ata time to be specifiedby
the Company to receive notification in this matter
but upon failure to return, the employee wiill be
advisedby registered mail, with a copy sent to the
Chairperson of the Bargaining Committee. A
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grievanceagainstthedischargemaybesubmitted
as Step NO .Two of the grievance procedureandfor
purposes only of applying Articles VI, Vil and Vil
hereof, “employee” shall include a discharged
employee untilthe grievanceisfinally seftled, upheld
or dismissed. Notificationof disciplinary action must
be done within thirty (30) days from the time the
Company s made aware of the infraction.

6.03 Newly Hired Probationary Employees

Notwithstanding anything herein
contained the Company may terminate or
discharge a new probationary employee who, in
the Company’s sole opinion, does not meet
requirements.

ARTICLEVII  Grievance Procedure
7.01  Any grievance which arises between the
Company and the employees covered by this
Agreement, shall be handled as hereinafter
provided.
7.02 Step One

An employee may submit a grievancein
writing, by submitting such grievance withinnine (9)
workingdays of thesubject matter of the grievance
coming to the attention of the employee, or a
member of the Bargaining
Committee, to the employee’s

N S
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DepartmentDirector. Ary grievance so submitted
shouldincludereferencetothe particular provisions
in this Agreement which have been allegedly
violated and should be signed by the party o
partiesaggrieved. Ifthe grievanceis submitted by
the employee, the employee may do so alone or
with the employee's chosen member of the
Bargaining Committee as the employee's
representative. Ifthe DepartmentDirectorso requires,
a meeting between persons designated by the
Company and the employees designated by the
Bargaining Committee, may be arranged at a
time mutuallyagreed upon. Incase of any doubt
as to which Department Director is affected, the
grievance shall be submitted to the Vice President
Refining who shall forward it to the appropriate
Director. The Department Director shall render a
decision in writing to the person submitting the
grievance within nine (9) working days of the
submission of the grievance.
7.03 Step Two

If the decision rendered by the
Depariment Directorand/orreachedatthe meeting
referredto in Article 7.02 & not satisfactory to the
employee or to the Bargaining Committee, the
employeeor the BargainingCommittee may submit
thegrievance inwritingwithin nine (9)workingdays
to the Vice President Refiningwho shall render a
decision Inwriting within nine(9) workingdays. Ifthe
Vice President Refiningrequiresameetingbetween
employees designated by the Company and by
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the BargainingCommittee, it may be arrangedat
a time mutually agreed upon,

7.04 Where an employee or group of
employees are the only employees concerned
with a particular grievance, they will be permitted
by the Company to attend any or ali of theaforesaid
meetings.

7.05  Arbitration

If the decision rendered in writing by the
Vice President Refiningreferredto in Article 7.03 is
not satisfactory to the employee @ the Bargaining
Committee, the employee o the Bargaining
Committee may submit the matterto arbitration as
provided in Article VIl hereof, in writing within sixty
(60) working days.
7.06 Company / Association Grievances

Ay matter or question covered by this
Agreementarising betweenthe Companyandthe
Association may be submitted in writing by either
party as Step No. Two of the grievance procedure
which shall be read and construed with the
necessary changes. Ay such matter or question
may be submitted by the Company to the
Chairperson a the first Vice-Chairperson of the
Bargaining Committee.

= SUNCOR )
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7.07  All grievances will be dealt with on their
own merit and without prejudice.

7.08  Anyofthetime limits specified in this Article
may be extended by mutualagreement in writing
between the Company and the Bargaining
Committee.

ARTICLEVIII Arbitration

8.01 Ay matterwhich hasbeencarriedthrough
the prescribed steps of the Grievance Procedure
outlined in Article VIt and which has not been
settled may be referredto a single Arbitrator at the
written request of either of the parties hereto
deliveredto the other.

8.02 Agrievancereferredto arbitrationwill be
heard by a single Arbitrator. Whichever party
requeststhat the matter be referred to arbitration
mustincludeinits'written requesta suggestionasto
a personto serve as Arbitrator. Whichever party is
responding shall respond within ten (10) working
days either agreeingto the other party's proposed
Avrbitrator ar suggestingalternative Arbitrators. Ifthe
parties cannot agree on an Arbitrator within thirty
(30)days of the referral to arbitration, either party
may requestthe Minister of Labour for the Province
of Ontario to appoint a single Arbitrator.

8.03 Attherequestdf the Arbitrator, the parties
will make available winesses to give oral or written
evidenceonoath,whichevidence inthe Arbitrator's
opinion, is relevant to the determination of the
mattersin issue.

Page 10



8.04 The decision of the Arbitrator shall be
binding upon bothparties.

8.05 Each of the partiesto this Agreement will
equally bear the expense of the Arbitrator.

8.06  The Arbitrator shall not have any authority
to make any decisionwhich is inconsistentwith the
terms of this Agreement, nor to add or amend any
of theterms of this Agreement. The|urisdictlon of the
Arbitrator shall be strictly confined to dealing with
theissue indispute betweenthe parties,as outlined
inthe notice of intentionto proceedto arbitration.
8.07 Anyofthetimelimits specified inthis Article
may be extended by mutualagreement in writing
between the Company and the Bargaining
Committee.

ARTICLE IX No Strike or Lockout

9.01 In view of the orderly procedures
established by this Agreement for the settling of
disputes and the handling of grievances, the
Association agrees that, during the life of this
Agreement, there will be no strike, slowdown or
stoppage of work, either complete ar partial, and
the Company agrees that there will be no lockout.

~ SUNCOR )
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ARTICLE X Vacations

10.01 Eligibllity and Length of vacations
All employees will be granted annual

vacations with pay as follows:

- Intheyear of hireanemployeewillbegranted
apro-rated vacationbasedon the number of
full months remaining in the calendar year
and against a 3 week annual entitement.

*  Beginning in the calendar year in which an
employee’s

1st Anniversary falls 3 weeks vacation
10th Anniversary falls 4 weeks vacation
19th Anniversary falls 8 weeks vacation
25th Anniversary falls 6 weeks vacation
Far the purposeof this Article, a weekshall
consist of the regular scheduled five (G)working
days in the case of Day Workers, and forty (40)
working hours inthe case of Shift Workers.

10.02 Vacation Accumulation

Considerationwill be givento requestsby
employeesto postpone vacation in excess of tWo
(2) weeks to a maximum of three (3)weeks to the
succeeding year. The postponed vacation,
together with all vacationto which the employee s
entitled in the succeeding year must be taken in
the succeeding year. If the privilege s granted,
thenthe totalvacation inthe succeedingyear must
be taken at a time when it will not unduly affect
selection of vacations for other employees, and
with adequate consideration to the efficient
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operation of the Department. Additlonally, an
employeemay electto banka maximumof two (2)
weeks of vacation for an indefinite period. These
weeks may remaininthe bank fromyear to year to
be used at the discretion of the employee. At no
time can bankedvacation exceed to (2) weeks.
Carryover, o banked vacation, will be booked
after presentyear vacation, Statutory Holidaysand
PIO Days have been scheduled.

10.03 Timing of Vacation

The preference of the employee will be
given consideration where possible, but vacation
mustbe scheduled atsuch atime when the efficient
operationof the Departmentconcernedwill notbe
impaired.

An employee may take vacation all at
onetime, or,if anemployee has reasonsfor dividing
the vacationon a weekly basis, this may be done,
providedsuch canbedone withoutinterferencein
the efficient operation of the Department
concerned.

_— SUNCOR )
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Far shiftemployeesthere shalt bethree (3)
vacation periods:

Spring March2 - June 15

- Summer June 16 - September 15
- Fal September 16 -December 31

All 12 hour rotating shift employees shall
be assigned to one (1) of the three (3) groups and
these groups will rotate progressively from year to
year astothe periodinwhichtheir vacationpriority
will take place.

The January 1 to March 1 period will be
available to all shit employees regardless of their
priority.

10.04 Holidays Falling Within VVacation

In those instances where a Holiday (as
defined under Article 1 1.01)falls within a vacation
period, non-shift employees shall be given
comparabletime off.

10.05 Disability During Vacation

Inthe event of employee disability during
scheduled vacation, the Company will give
consideration to extending or rescheduling that
part of the vacation period during which the
employee was disabled.

10.06 Resignation, Discharge, or Lay-Off

Resigning employees hired prior to
January1, 1979 givingadequate notice (generally
1tWo (2) weeks) o being laid off for lack of work or
through no fault of their own, shall be entitled to
receivethe same vacation allowance they would
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have received had they remained on the payroll
for the entirecalendaryear, Iftheterminationdate
of any such employee is subsequent to that
employee's anniversary date in that year, the
employee shall, in addition, be entitled to a pro-
ratavacationallowancebasedonthetime worked
subsequentto the anniversarydate at the rate the
employeewould havereceivedhadthe employee
continuedto work for an entire year.

Resigning employees hired subsequent
toJanuary1, 1979 havinggiven adequatenotice
(generally to (2) weeks] or beingtald off for lack
of work, ar through no fault of their own, shall be
entitled to a pro-ratavacation allowance based
on the time worked during their final year of
employment.

Employees who are discharged for just
cause, or who resign without glving adequate
notice, a whose services are terminated with less
thanone (1) year's continuous service are entitled
to the minimum vacation allowance required by
prevailing provincial legislation.

10.07 Vacation Pay

Employees will receive regular salary
Employees going on vacation may draw in
advance the moneyearnedup
to the beginning of their
vacation, and in addition,

A Suncor Energy Company SUNCOR
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their normal net pay for the period of vacation.
Requestfor thisvacationpay mustbe made through
the local Human Resources Department at least
three (3)weeks prior to start of vacation.

ARTICLE X Recognized and
Statutory Holidays

11.01 The following Holidays will be recognized
inthe Sarnia Refinery:

New Year's Day

Good Friday

Victoria Day

Canada Day

Civic Holiday

Labour Day

Thanksgiving Day

Christmas Day

Boxing Day

2 Additional Days
11.02 Eligibility

New employeesa employeesterminating
service with the Company are entitled to a
proportional number of Holidays based on 11/12
of a day for each month of service in the current
year inwhich they beginor terminate service.
Employeesworking on rotatingshiftswould

be entitled to eighty-eight (88) hours off for a full
calendar year of service whichis the equivalent of
eleven (11) 8hour work days. All other employees
are entitled to Holidays as they are held.
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When an employeeis not on active duty,
due to illness, injury, ar other reasons, excluding
normal vacation, the employee is regarded as
having had the Holiday off. Inthe case of shift
employees, the number of Holidaysinany calendar
year, to which the employee is entitled, will be
governed by the proportionof the said calendar
year during which the employee was actively on
the job.

11.03 In the event that an employee (day
worker) s requiredto work duringthe Holiday, or if it
falls on a weekend, the employee will be given a
regularly scheduled workday off and in addition
will receive one and one half (1-1/2) hours backfor
every hourworked. Where possiblethe preference
of the employee will be given consideration.
11.04 Vacation shall be given preferenceover
requests for Holidays, during the normal vacation
periods for the employees concerned.

— SUNCOR )
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ARTICLE XII  Personal Time Off
(PTO's)
12.01 Eligibility

Day workers will receive time off credit of
one (1) 8-hour day for eachthree (3weeks of active
service.

Shift workers on 12-hour rotating shifts will

receive time off credit of one (1) 12-hour day for
each monthaof active service.
Shift workers hired prior to January 1, 1989 are
entitled to an additional 108 hours per calendar
year (bought-back time). Shift workers hired after
January 1, 1989 are entitled to an additional 84
hours per calendar year.

Where an employeeis notonactive duty,

excluding normalvacation, the amount of time off
in any calendar year will be governed by the
proportionof the said calendar year duringwhich
the employee was actively on the job.
12.02 Vacations, recognized and Statutory
Holidays, shall be given preference over requests
for Personal Time Off (PTO's] during the normal
vacation periods for the employees concerned.

ARTICLE XIII Reduction in
Workforce

13.01 Inthe event of changes in the Refinery,

which, inthe opinion of the Company, will involve

the reduction of the workforce, the Company will:
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notifythe BargainingCommittee four (4)months
in advance df the reductions in the affected
RefineryDepartment(s};

meetwiththe BargainingCommitteeto discuss
the impactof the changes;

give notice (ortermination pay in lieuthereof)
to affectedemployees at the rate of one and
half (1 1/2) weeks per year of service to a
maximumof twelve(l 2) weeks, inaccordance
with:

Employees’Length

of Service Length of Notice
0-1 year 1.5 weeks

1-2 years 3 weeks

2-3 years 4.5 weeks

3-4 years 6 weeks

4-5 years 7.5 weeks

5-6 years 9 weeks

6-7 years 10.5 weeks

7 * years 12 weeks

13.02 If reductions in a Refinery Department
cannot be achieved through attrition, temporary
and probationary employees (who have not
attained Association status] inthe affected Refinery

N Dgpartment will be terminated
= Pprior to permanent
j\ employees.

A Suncor Energy Company suucon >
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13.03 In the event the Company decides to
terminate permanent employees in a Refinery
Department, the following criteria will be used by
the Company to decide which employees will be
terminated:
1) Employeework performanceas documented
in performance appraisals.
2) Employee skils / ability as documented in
performance appraisals.
3) Skills required in the Department to perform
work remaining after reductions.
If the above criteria are insufficient to
distinguish between employees, then length of
servicewillbethedeterminingfactor interminations.

13.04 Anyemployeesubijecttoterminationunder
Article13.03 will be giventhe opportunityto transfer,
on a probationary basis, to another Refinery
Department where there is a vacancy, if the
employeemeetsthe minimumrequirementsforthe
position. A positionshall notbe considered vacant
If held by a probationary employee. Minimum
requirements will be the same criteria used when
filling the positionwith a new hire. An employee in
this situation will receive the same training as a
newly hired probationaryemployeeinthis position,
and must satisfactorily complete the six month
probationary period before being permanently
transferred to the position.
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Such employees will have their baserate

of pay plus 5.40% overtime compensation
maintaineduntil permanenttransfer to the position
at which time the rate of pay will be adjusted to
reflectthe position. Inthe event of transferringto a
higher paid position the employee will receive at
least the minimum rate of pay as designated by
Salary Schedule “A .
13.05 If an employee subject to termination
under Article 13.03 is nottransferred as per Article
13.04 toavacancyinanother Refinery Department,
the employee will receive notice as per Article
13.01 (or termination pay in lieu thereof) and
severance pay asrequiredby prevailingprovincial
legislation.

The foregoing shall not restrict the
Company from being more generous if, in it's sole
opinion, circumstances warrant.

Employees receiving termination pay in
lieu of notice thereof will have their benefits
maintainedfor the same period had they stayed
employed through the notice period.

. SUNCOR )
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13.06 Fa the purpose of Article Xlll Refinery
Departmentsare:
Operations:
Senior Area Technician
Area Technician
Area Technician Trainee
Loader
Laboratory:
Senior Product Technician (shift& days)
Product Technician (shift& days)
Product Technician Trainee (shift& days)
Storehouse:
Senior Storehouse Technician (days)
Storehouse Technician (days)
Storehouse Technician Trainee (days)
Senior Clerk
Instrumentation:
Analyzer Specialist
Control Technician - Phase 5, 4, 3, 2, 1
Clerical:
Senior Clerk, Clerk | &I
Administration:
Administrator
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ARTICLE XIV  Filling Positions *
14,01 Vacancies

Vacancies in positionscovered by Salary
Schedule“ A shallbeposted fora period of fourteen
(14) days before being filled.

ARTICLE XV Permissible Absences
15.01 Funerals
In the case of funerals in the immediate
family of the employee, the employee will be
allowed his/ her regular salary and to be absent
fromwork for upto three (3) consecutive scheduled
working days. “Immediate Family”’shallbedeemed
as; any member of an employee’s actual
household, and the following relatives of the
employee ar spouse, even though not livinginthe
employee’s house:
Parents
Son and his wife
Daughter and her husband
Brother and his wife
Sister and her husband
Grandparents and Grandchildren
In instances not covered by the above,
suchas closerelationships,individualconsideration
N may be made by the Supervisor

/ Manager.
SUNCOR )
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If an employee attends the funeral of a
member of his/ her immediate family while on
vacation, the employee shall be granted, atatime
mutually agreed upon, up to three (3)additional
days off,

An employee requested to be a
pallbearer on a working day will be granted a
maximum of one (1) working day off.

15.02 Jury Duty

Employees are requiredto fulfil their work
obligations when not required on the jury. Inthe
case of 12-hour shifts and the employee is
scheduled onday shift,theemployeewould report
towork when releasedfromjury dutyfor thatday. In
the case of an employee scheduled on night shift,
the employee would fulfil shift obligation until
midnight if required to report for jury duty on the
following morning.

ARTICLE XVI  Shift Changes
16.01 Permanent Change of Shift

It shall be considered a permanent
change of shift when an employee is changed
from one crew to another crew without indication
from the Companythat the employeewill returnto
the original crew.

Operating shift employees required to
make a permanentchange from one shift crew to
another, will receivetime off for any timeworked in
excess of the normal twelve (12) 12-hour shifts
worked in any twenty-four (24) day cycle. The
twenty-four (24) day cycle shall be determinedby
Page 24




the 12-hour shift schedule and being any twenty-
four (24) consecutive calendar days starting from
the left hand column of the current shift schedule.

The 1999 shift schedule shall form the basis
for the starting pointand future shift schedulesshall
follow onto maintainthe same cycle patternasthe
1999 shift schedule.

The 1999 shift schedule establishesthat on
1999-01-08 the crews were working as follows:

“A Crew - On the first of three (3) day shifts
(07:00 - 19:00 hours]

“B" Crew- On the first of three (3) days off after
completing the last of three (3) night shifts

“C" Crew - On the first of three (3)night shifts
(19:00 - 07:00 hours)

“D" Crew- Onthefirst of three (3) days off after
completing the last of three (3) day shifts

Laboratory shit employees required to
make a permanent shift change will receive time
off for any time worked in excess of regularly
scheduled hours, as determined by the reference
schedule.

Permanentshift changeswill notbe made
which will resultinan employeeworking more than
ten (10) consecutive calendar
days while on 8-hour shifts or

morethanssix (6)consecutive

A Suncor Energy Company §UNC°R >
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calendar dayswhile on 12-hour shifts. This shall not
beconstrued as a precedentfor working conditions
under other circumstances.

16.02 Temporary Change of Shift

When an employee is transferred from
one shift crewtoanother shiftcrew temporarily, and
will returnto the original crew after this temporary
period, the scheduled hours of work for that period
shall remain the same as if the original schedule
had beenworked.

Shouldasshiftemployee accept temporary
assignmentto day work, taking into consideration
thedifference innormalschedules, the employee's
scheduled hours should again remain essentially
the same during the temporary period as if the
original schedule had been worked.

16.03 Mutual Change of Shift

Mutual changes of shift between
employees, who are of essentially equal
competenceinthejobs involved,will be permitted.
Unit Managerswill beinformedof mutuals arranged.

ARTICLE XVII Continuous Service
17.01 Definition

Continuousserviceshalbe definedas the
accumulated service credited to an employee.
17.02 Accumulation

Service credits for all regular full time
employees begins with date of employment and
accumulates where there is no break in service.
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Serviceheldpriortoabreakis immediately

credited in the event of re-employment with the
Companyasaregularfulltimeemployee, provided
thereasonfor the breakinservicewasforoneotfthe
following reasons:

Resignation because of family move.
Resignationto get married.
Resignation for personal reasons.
Resignationto returnto school.
Resignation because of pregnancy.
Resignationbecauseof transfertoa Corporate
Family Company at Company request.
Lay-off for lack of work.
End of part-time employment.
Employmentterminatedbecauseadf disability.
Reinstatement of an employee following an
arbitration decision.

The following circumstances do not

constitute a break in service.

Interruptionof work of less thanthirty (30)days.
All leaves o absence.

A period of lay-off of six (6) months or lessif the
employee s recalled within such a period.

SUNCOR )
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17.03 Probationary Employees

A new employee shall be considered
probationary for the first six (6) months continuous
service. After six (6) months continuous service, a
probationary employee’s service shall be dated
back to the date on which employment began.
Entry dates to the various Benefit Plans will be
calculated from date of employment.
17.04 Service Lists

The Company will maintain service lists
showingthe continuous service of eachemployee
inthe Associationandshall makethe listsavailable
to the BargainingCommiftee upon request.

ARTICLE XVIII Medical Examinations
18.01 The Company will provide periodic
medical evaluations for all employees on the
following basis:

a) One examination annually for employees
whose duties may cause them to come in
contact with hazardous materials.

b) Health risk assessments will be offered to all
otherson anannual basis. Appointmentswith
the refinery physicianwill be arranged upon
request.

The Company will designate a medical
professional who will conduct the medical
evaluation at no cost to the employee, and the
Company shall pay for the services of the medical
professional. Medical evaluations will be taken by
employees during scheduled working hours at no

loss of pay to the employee.
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ARTICLE XIX Bulletin Boards

19.01 The Company will make available to the
Association space on Bulletin Boards at various
locations throughout the Refinery, including the
Laboratory Building, Maintenance Office Area,
Warehouse Area, Administration Building,andeach
Control Building, for the posting of Association
notices.

ARTICLE XX Overtime
20.01 Definition

Overtime credits will be defined as that
time worked in the Refinery or offsite as required
and approved where such time is in excess of
normalscheduledhours. Itisthe responsibilitycof the
employeesto report hours of overtimeworked and
reasonto their immediate Supervisor / Manager.
20.02 Overtime Meals

The Company will provide a meal to an
employee who & requestedto work a minimum of
one (1) hour past regular quitting time.

Employeesrequiredto workovertimeshall
be providedwith meals.

The Company will providelists of approved
suppliers and menus.

Employees will order
meals for themselvesina cost
effective manner.

\ f'\/
A Suncor Energy Company SUNCOR
ENERGY

Page29




20.03 Overtime for Operating Shift
Employees on 12-hour Shift
Overtime work shall be performed by

employeeswhenever necessary.

Four (4) operators, distributed across the
plant, shallbe on call at any one time. The above
will be made up of one (1) personfrom Offsites, one
(1) from Zone 1, one (1) from CB3, and one (1) from
CB4.

Upon completion of their day shift, the
group on callwill be responsiblefor coveringdays
ontheir first andseconddays off and nightson their
thirdday off. Conversely,uponcompletionaf their
night shift, the group on callwill be responsible for
covering nights on their first and second days off,
and days 0N their third day off.

Itwill be the responsibility of the employees
to ensure that qualified personnel be on call.

It shall be the responsibility of the persons
oncalllforthe Day Shifttomakethemselves available
between the hours of 05:00 and 07:00. Those on
callfor the NightShitt shallmakethemselvesavailable
betweenthe hoursof 17:00 and 19:00. Itshouldbe
notedthat “on call” does not necessarily mean at
home, but does mean that the Unit Manager has
been advised where the employee can be
contacted by telephone.

Regardless of guidelines, at times it may
be necessary to have people called in outside of
the normal group to ensure that plant demand
staffing is met,
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Except in an emergency, no employee
shallwork more than sixteen (16) hoursin a twenty-
four (24) hour period.

Aminimum of To (2)hours overtime will be
credited for eachcallin.

20.04 Overtime Lists

Overtime lists shallbe madeavailable on
request.

20.056 Overtime Transportation

When an employee is required to work
overtime,andif nopublictransportationisavailable
and the employee is unable to arrange
transportation,then transportationwill be supplied.

ARTICLE XXI  Classifications, Salaries
& Benefits

21.01 Classifications and salaries shall be in
accordancewith Salary Schedule “ A hereto.
21.02 Benefits

Allemployees coveredbythis Agreement
shall be entitled to coverage under the following
Benefit Plans,subjectto the terms and conditions of
the plans.

* SUNCOR )
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q) Salary Continuance

Sick Leave Plan
Long Term Disability

b) Group Life Insurance / Survivor Income

Plan

c) Medical/ Hospital Pian
Supplementary Hospital Plan
Major Medical Insurance

d) Suncor Pension Plan

e) Educational Assistance Plan

f) suncor Scholarship Plan

Q) Travel Accident Plan

h) Voluntary Accident Insurance Pian

i) Suncor Savings Plan

) Dental Plan

All employees coveredby this Agreement
shall be entitled to coverage under the following
governmentplans, subjectto terms and conditions
of the prevailinglegislation.

qa) Employment Insurance
b) Canada Pension Plan
c) Workplace Safety Insurance Board

In any case where compensation is paid
under the Workplace Safety and insurance Act, or
under any similar law, over and above medical
expenses for a period with respect to which the
Company has paidfull salary to the employee, the
compensation S0 received by the employee shall
be paid by the employee to the Company.
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ARTICLE XXII Work Aids
22.01 Dirty Work Clothing

The Company shall arrange for the
laundering, minor repairing and cleaning of
employee work clothes.
22.02 Gloves

The Company shall provide, as needed,
asuitable pair of workglovestoemployeesworking
in areas requiring gloves.
22.03 Subsidies

The Company will provide subsidies for
Safety PrescriptionEyeglasses,Safety Footwearand
Fire Retardant Garments. The amount of these
individual subsidies will be as agreed to by the
Company and Association in regularly scheduled
meetings and announced in signed minutes.

ARTICLE XXIII Safety

23.01 The Company shall continue to make
reasonable provisionsfor the Safety and Health of
its employees during their hours of employment.
23.02 Allemployeeshaveanobligationtoabide
by such safety rules as are published by the
Company from time to time.

SUNCOR )
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23.03 Allcomplaintsor suggestionsmadefor the
betterment of Safety and Health conditions in the
plant submitted to the Company shall be
investigated.

ARTICLE XXIV Duration of Agreement
24.01 Duration

Ths Agreement shall remain in full force
and effect from 1999-03-01 to 2001-03-01 and
thereafter shallcontinue ineffectfor further periods
of one year or until either party notifies the other
party inwriting giving sixty (60) days notice of intent
to negotiate for a new Agreement prior to the
expirationof any term. Itisfurther providedthatthe
Agreement may be extended by mutual consent
of the parties during the negotiation period.
24,02 Negotiations

Negotiationswith respectto a noticegiven
under Article 24.01 hereof shall commence within
thirty (30)lays of said notice.
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ARTICLE XXV  Harassment

25.01 The Company and the Association
recognize the right of all employeestowork inan
environment free from ail forms of discrimination
and personal harassment. All employees have a
right to be treated with respect and dignity. Al
employees have a responsibilityto treat others with
respect and dignity.

Sunoco Inc.is committed to providingall
employees with a harassment free working
environment. Harassment will not be tolerated.
Refer to Sarnia Refinery Policies01 and 07.

N ‘\:
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IN WITNESS WHEREOF the parties have
caused these present to be executed.

SUN . By: BZ-NING COM: EE By:
1%;%_;&__ Mﬂ«%

K.% Chamreon, D.J. Mathers
v Lha Db

First Vice, R.P. Halq/'

Treasurer, M.W. MacNail

L.M. Uniac
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BASIS OF SALARY STRUCTURES
Compensation is paid as follows:
1. Base Pay

Compensation for normal scheduled
hours.
2. Overtime

Compensationfor work in excess of normal
scheduled hoursupto 55 additional hoursequalto
5.4% of base pay, or incase of Control Technicians
/ Analyzer Specialists compensation for work in
excess of normal scheduled hours up to 80
additional hours per year equal to 8.2% of base
pay. If an employeeworks in excess of 85 hours
overtime inany calendar year (80 hoursfor Control
Technicians / Analyzer Specialists)the Company
will give the employee one and one half hours off
with pay at the employee’s regular rate for each
excess hour of overtimeworked.
3. Holidays

Compensation for work performed on
recognizedholidays equivalent to8 hourspremium
for eachaf 11 days plustime for time worked minus
88 hours taken off, equal to 2.94% of base pay.

SUNCOR )
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4, Shift Differential

Compensationfor workingshifts equivalent
to5% of base pay for hoursworked between16:00
hours and midnight, 6% of base pay for hours
worked between midnight and 08:00 hours and
2% of base pay for hours worked between 08:00
and 16:00 hours equal to 4.34% of base pay.
5. 39.2 Hour Week

Compensation paid as a premium for
difference between 37.3 hour week worked by
day workers and 39.2 hour week worked by 12-
hour rotating shift workers calculated at double
time equal to 4.84% of base pay.

Basis for Salary Structures would thus be:

Day Workers:

Basepay for 1940 hoursper year ......... 100.00%
Overtimecompensation for up to

55 additionalhoursperyear ................ 5.40%
Total CoOmpPensation.......ccoeververeeersensnn: 105.40%
Dav Shift Workers:

Base pay for 1940 hours per year ......... 100.00%
Overtimecompensation for up to

85 additional hours peryear ...........couuee... 5.40%
Holiday compensation............cccceerrvvrenrans 2.94%
Shiftdifferential..........c.ooeeiviriiiireeennes 2.08%

TotalCompensation 110.42%
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Twelve Hour Shift Workers:

Basepay for 2040 hours per

year (39.2X 52) ..cvoverminnrieneimsenniinennns 100.00%
Overtime compensationfor up to

55 additional hoursperyear ..o s 5.40%
Holiday compensation .........cc.ouveisenniacianes 2.94%
shift differential........ccccovviievcnoninn 4.34%
Compensationfor 39.2 hourweex ....... 4.84%
TotalCompensation ..........ceeeiecicenane 117.52%

Control Technicians/ Analyzer Specialists:

Base pay for 1940 hours per

year (37.3X 52) ...creiirciminneniininininiienns 100.00%
Overtime compensation for up to

80 additionalhoursperyear .....c..c.ouee. _820%
Total Compensation ........cueieenenienn 108.20%

~\ SUNCOR )
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\X‘V
Effective 1999-03-01

Sunoco Inc., Samia Refinery - Salary Schedule A
Annual  Annual

... Boftom ....... lop
SeniorAred TEChNICIAN ...covrererirererermeeennerersssiennas 67,535
AreaTechnician ........cueene 52,386... 64,442
Area TechnicianTrainee .... 41,134... 52,385
LOATET ...ccciiveerrirnniiinineerericrersesenenstasnsens 41,134 ... 52,385
Senior Product Technician{sh
Product Technician[shift) ........c...eeeenen "
Product Technician Trainee (shift) ......... 43,424... 50,432
Senior Product Technician(days).......... 56,798 ... 61,256
ProductTechnician (days).........c.cccves 48,140... 56,797
ProductTechnicianTrainee (days)........ 38,965... 48,139
SenIOrTeCANICION [AYS) +vvverereerrsrrerrrrne 53,289 ... 61,238
Technician [days).........ececne ... 53,288
Technician Trainee (days) .. 46,114
Post 1994 November03 Hires
SenlorStorehouse Technician................ ... 54,037
Storehouse Technician .................. .. 47,281
Storehouse Technician Trainee ... 40,627
Analyzer Specialist .........ccouenine. ... 60,868
Control Technician- Phaseb ..... ... 58,643
Control Technician- Phase4 ..... ... 54,780
Control Technician- Phased ..... ... 51,431
Coniroi Technician - Phase?2 ..... .. 48,133
Control Technician- Phase1 ................ ... 45,344
SONIOT ClErK .vvvvvcvirinvervirarenecnrenrerseens ... 60,572
Clerkll . .. 52,565
Clerk | .. 37,866
Paost 1I996March 02 Hires
Senior Clerk . 52,451
Clerkil ..o .. 42,616
Clerk Leieennnn. .. 32,782
Administrator ... 38,307
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