THIS AGREEMENT is made and entered into this 1stday of

November 1989 between:
PPG CANADA INC
Coatings & Resins Group at Clarkson

inthe Province of Ontario

Hereinafterreferredto as the Employer
or the "Company"

of the first part
and
ENERGY & CHEMICALWORKERS UNION

Local200
Hereinafterreferredto as the "Union"

of the second Part

ARTICLE I- PURPOSE OF AGREEMENT
Section1:

The purpose and intent of this agreement is to provide an orderly procedure for
collective bargaining, for the promptand equitable disposition of grievances, and for
the maintenance of mutually satisfactory hours of work, wages and working condi-
tions.

Section2:

Inconsideration of the obligations assumed by the Company in this Agreement, the
Unionis fully inaccordwith the objective of achievinginthis plantthe highestlevel of
employee performance, productivity and efficiency consistent with safety, good
health and sustained effort in order that the Company may receive a fair day's work
for a fair day's pay as providedfor in this Agreement. Furtherthe Unionagrees that
itsagents andits memberswill notauthorize or condone any actionwhich interferes
with the attainmentof such objective.



ARTICLE Il - RECOGNITION

Section 1:

(a) The Company recognizesthe Union as the sole and exclusive representative
and bargainingagentfor the Company'semployees, asdefinedinsubsection(b)
hereof, for the purpose of collective bargainingin respect of wages, hours and
otherworking conditions.

A

Forthe purposeofthisagreement, the term “employee” shall notinclude the non-
working foreman; persons above the rank of non-working foreman; Laboratory
Technicians;Sales and Office Staff:and general office cleaning staff. Unlessthe
contextclearly providesto the contrary,the male gender shallincludethe female
gender.

Section 2:

The Company recognizes and will not interfere with the right of its employees to
become members of the Union and agrees that there shall be no discrimination;
interference; restraintor coercion by the Companyor any of its agents against any
employee because of membershipor activity of the Union, or against any employee
who may representother employees in the discharge of his duties as a member of
a Union Committee.

Section 3:

The Unionrecognizesthatnoemployeeis requiredta joirnt the Union or maintain mem-
bership therein and agreesthat neitherthe Unionor any of its memberswill interfere
with, intimidate, abuse or coerce any worker in the Company's plants whether such
worker is a member of the Union or not.

Section4:

No foreman Or other supervisory employee except Supervisor of Maintenance
Department, or employee not covered by this Agreement shall perform duties of
employees covered by this agreement, except

(a) in emergencies

(b) inconnectionwith the instruction of an employee
(c) inthe interestof avoiding an accident

(d} in connectionwith the experimental program

(e) tinting foreman

Inboth (d) and (e) an hourly rated employee must be presentat alltimes. The "Tint"
addition under (e) must not exceed more than a quart of paste at one time.

It is agreed however, that the Supervisor of Maintenance Department shall not
normally do work which other Maintenance Department personnel are capable of
doing.



ARTICLE Il - REPRESENTATION
Section1:

The BargainingCommitteeshallnotexceedthree members. A representativeof the
Energy& Chemical Workers Unionshall be permitted to assist the Committee in all
negotiations. The Company agrees to pay employees who are members of the
BargainingCommitteestraighttime for those hoursspent meetingwith management
during which they would normally have been working. These payments would
continueupto Conciliation. Ifthere are morethantwo (2) membersofthe Bargaining
Committee, from the same department, bargaining may have to be done outside
regular working hours.

Section 2:
The Company agrees to recognize not more than nine Shop Stewards, one from

each of the following Departments,and who would not necessarily be members of
the Bargaining Committee.

(1) Shipping (4) Stripping& Polishing  (7) Maintenance
(2) Receiving (5) Pre-Assembly (8) Milts
(3) Batch Processing (6) Filling (9) Lye Room

The Shop Stewards shall be allowedtime off from their work with no loss of pay for
the purposeof investigatingor handlinggrievancesarisinginthis plant, providingthe
employee first obtains permission from his foreman, such permission will not be
undulywithheld. The employeeshall recordon histime card histime of leavingand
returningto hisjob. The Union shall notify the Companyin writing of the names of
the Stewards. If it is necessary to appoint a temporary Steward to cover the
afternoon or night shift, this notificationto the Company need not be inwriting.

Section 3:
The Grievance Committee will consist of three members as follows:

(1) A Departmental Steward
(2) The Chairman of the Bargaining Committee
(3) One Member of the Bargaining Committee.
A fulltime or District Officer of the Union may attend meeting if requested.

Section4:

itis understoodthat either a Steward or Unionofficialbutnotbothfrom a Department
shall, after receiving permissionfrom hisforeman, be permitted, during his working
hours,without loss of pay, to leave his regularduties for a reasonable length of time
in order to investigate and settle grievances in the group he represents. The
employee shall record on his labour distribution sheet his time of leaving and
returningto hisjob. Permissionis notto be undulywithheld.
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Section5:

Membersof the Union, not exceedingthree in number, shall be granted reasonable
leave of absencewithoutpay forthetransactionof Unionbusinessuponreceiptofone
week's advance notice,when absence will be of morethan one day's duration, and
providingthere is not more than one employeefrom any departmentfrom each shift.

Section6:

No hourlyrated employees may be a memberof the Bargaining Committeewith less
than one year's seniority or a Shop Steward with less than six months' seniority.

Section 7:

The President of the Local Union shall be allowed to work day shift only if he so
requests, providing it does not interfere with the operation of the Plant and if his
classification consists of at least three or more hourly-rated employees. The
Company must be given thirty (30)days notice of such a requestlo work day shifts
ortorevertto normalshift. Ifthe Presidentdeclinesthisoption, thenthe Chief Steward
shall be given the same option.

ARTICLE IV - UNION SECURITY
Section1:

Duringthe lifetime of this Agreement,the Companyagreesto deductfromthe pay of
each employee covered by this agreement, who at the date of execution of this
agreementis a member of the Union, or who later becomesa member of the Union,
and from the pay of every person not now an employee of the Company, but who
becomes anemployee during the lifetime of this Agreement, the regular uniondues
uniformly assessed in accordance with the constitution and by-laws of the Union.
Suchdeductionswill bemade weekly. The Companyshallsubmit allsuchdeductions
for each monthly period, in accordancewith their closing date for each month, to the
Financial Secretary of the Unionnotlater than the 15thday of the following calendar
month.

The Company shall submit to the Union, monthly, a list of those employees from
whom union dues have been deducted. Dues will not be deducted for any week
duringwhichthe employee is not entitledto a minimumof three days' pay. Fulltime
employees shall pay union dues after completion of the initial probationary period.
Students hired by the Company for a limited period shall pay dues,commencing at
the start of their employment, for every week during which they are entitled to a
minimumof three days' pay.



ARTICLEV - MANAGEMENT
Section1:

Exceptas otherwise providedinthis Agreement, the Managementof theplant andthe
direction of the working force remainsan exclusive managementfunction. This right
of managementincludes such functions as: the rightto plan, schedule, direct and
control operations: to study or introduce new or improved production methods or
facilities;to maintainor establishnewor improvedrulesandregulations,coveringthe
operation of the plant; to hire, promote,demote, assign and transfer employees;to
classify employeesandto layoff, suspend, discharge, discipline or otherwise relieve
employees from duty. In no case shall the exercise of the above prerogatives of
managementbe in derogation of any of the terms and conditions of this Agreement.

Section 2:

The Company agrees that where it becomes necessaryto discharge or suspendan
employee, that such employee shall, at the time of his suspension or discharge, be
giventhe reasontherefore inwriting, and be informedthat unlessa complaintisfiled
in writing with the Company within forty-eight (48) hours (exclusive of Saturdays,
Sundays and holidays), after such suspensionor discharge, the particular case will
beconsideredasclosed. A Unionrepresentativeshallbe present whenanemployee
is disciplined, suspended or discharged. If after a requested investigation, the
Companydeterminesthatthe employeewas improperly suspended or discharged,
the Company will reinstate said employee and pay full compensationto him at his
regular rate for the time lost unjustly upto and includingthe time reinstatementwas
offered. If an employee is offered reinstatementwith back pay, he must notify the
Company of his acceptance within two full working days and must report for work
within five full working days.

Section3:

The Company shall deal promptly with all matters of discipline. All records of
disciplinary action taken by the Company shall not be referredto after six monthsin
a non-related offence and one year in a related offence.

Section4:

The Company shall provide the Union with copies of notices of layoffs, recallsand
temporary and full-time job postings.

ARTICLE VI - WAGES
Sectiont:
Wage Rates and Classifications

The wage rates and job classifications shall be as set forth in Schedule " A in this
Agreement and shall be effective from November6, 1989 to November 22, 1392.



Section 2:

On a three-shift operation basis a premium of 55 cents per hour (60 cents effective
November24,1991) will be paidfor suchwork actually performedonthe secondshift
and a premiumof 60 cents per hour (65cents effective November24,1991) for such
work actually performed on thethirdshift, inaddition to thestraighttimerateof alt jobs
regularly scheduled on a rotating basis or a fixed second or third shift.

Section 3:

Itisrecognizedthatchanging conditionsmayfromtime totime requirethe adjustment
or modificationofexistingwage ratesorthe installationofa new wage ratenotineffect
onthe plant's wage scale as of the date of this Agreement. This may be due to new
manufacturing processes, new products, new units, new occupations, etc. Insuch
cases managementwill develop an appropriatewage rate.

Section4:

The wage rate developed by the Company will be discussed with the Union
Committee representingthe employeesaffected, and sincere effort shallbe madeto
arrive ata mutualagreementon suchrate. If such agreementis not reached,the rate
proposed by the Company shall be put into effect.

Section5:

During a trial period of not to exceed thirty (30) days of work, the Union may file a
complaintalleging aninequity with respecttosuchwage rate. If acomplaint is notfiled
within such thirty (30) day period, the rate shall be consideredsatisfactory and shall
remain unchanged for the life of this Agreement.

Section 6:

If a complaint is filed under Section 5 of this Article, is processed through the
settlement of complaint procedure, and is ultimately appealed to arbitration, the
arbitrator's decision shall be governed by the principle that a new or adjusted wage
shall bear a fair relationshipto the rate of otherjobs inthe plant. The decisionshall
be effective as of the date when the employeewas assignedto the new or adjusted
wage rate.



Section7:

An employee requiredto work on a lower rate job will receive hisown regular rate of
pay for five (5) working days. This provisionwill not apply if he successfully bids for
alowerratejob. If requiredto work onajob payinga higherratethan hisregularrate,
he will receive the rate for such a job. However, when their regular work is not
available, employees may go home,or may acceptworkonjobsotherthan theirown,
for which they will receive the rate of pay for the work to which they are assigned.

Section 8:

When an employee is requiredto work one hour or more beyond his regularquitting
time, he shall receive a mealallowanceof $4.50 unless he was advisedthe previous
day. Such meal allowance is to be paid at the time the overtime period begins.
Section 9:

An employee other than a Lead Hand, who is selected by managementto train
anotheremployeefor a period of time inexcess of 2 hourswill be paid .16 cents more
than his regular hourly rate for the time actually spent training another employee.
ARTICLE VI - HOURS OF WORK

Section1:

The provisions of this Article shall provide for the hours of work and shall not be
construedas a guarantee of any specified hoursto work per day or week, or of work
perweek, or as limitingthe rightof the Companyto requestany employeeto work any
specified number of hours either per day or per week.

Section2:

The normaldaily hours of work shall be eight hours per day and 40 hours per week.
Itis understoodthat the normal day inaccordancewith the presentcustom shall be:

Day Shift 7:00 am. - 3:30 p.m.
Afternoon Shift 3:00p.m. - 11:30 p.m.
Night Shift 00 p.m. - 7:30 a.m.

A thirty minute lunch period shall be provided for each shift

Pay for the period from 11:00 p.m. to 12:00 Midnight Sunday night shall be at the
employee's regular straighttime basic hourly rate.



Section 2 (a):

Inthe case of the Stripping& PolishingOperatorandthe Mill Operatorwhenworking
a continuous schedule, (fourcrews covering twenty or twenty-one shifts of work per
week), their normal days of work shall be in accordance with the posted work
schedule in effect at the beginning of the work week. It is understood the specific
continuous shift schedule will be reviewed with the Union at least 30 days prior to
implementation. Every effort will be made to take into account the desires of the
employees who will be working the continuous shift schedule.

Section 3:
A rest period of ten minutes (10) in each half shift will be provided.
Section4:

It may become necessaryto establish regular and continuingwork scheduleswhich
do not conform with the above, however, every effort will be made to keep this to a
minimum.

In circumstances where the Company finds that it is necessary to cut back its
production, before resortingto a reductionin hoursof work, the Companyagreesthat
it will reduce the work staff by 25%.

Should additional reduction become necessarythe Company shall have the option
of laying-off additional employees or reducing the hours of work of the remaining
employees subject to a maximum reduction to 32 hours per week. Should subse-
quent reductions be necessary the Company will lay-off additional employees in
accordance with their seniority standing.

The introduction of such new work schedule shall be discussed with the Unionand
as far in advance as it is practical.

Section5:

Employees of the Slurry Room and those working in Batch preassembly shall be
permitted 20 minutesatthe end of their regular shiftto wash up. All otheremployees
will be permitted five minutes at the end of their regular shift for wash up.

All employees will be permitted a five minute wash up period prior to lunch period.

No deviation from the above procedures are allowable without prior consent of the
employee's foreman for each deviation.

Section 6:

Whenanemployeeis requestedtowork mid-nightswhichis nothisregularscheduled
shift, he will be paid a two hour bonus each time he is requestedto change shifts to
mid-nights, this applies to a mid week change.
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ARTICLE VHI - OVERTIME
Section1:

The provisionsofthisarticleareintendedoniy to provide the basisforthecalculations
of, and paymentfor overtime, and shall not be construed as a guarantee that there
will be any overtime per day or week.

Section2:

Employees available for work, shall work overtime if and when required, unless
unableto do so because of health or personal commitments. Overtime shall be paid
for hoursworked in excess of the employee's normal day or normalweek as defined
in Article VIi.

Section 3:
(a) Time and One-Half Pay

Workinghours for whichemployeesshallreceivetime and one-halfare as follows:
1. Forthe firstthree (3) hours outside his regularworking hoursinany one day.

2. Forthe first three (3) hours of work performed on a Saturday.
(b) DoubleTime Pay
Working hours for which employeeswill receive double time pay are as follows:
1. Forhoursinexcessofthree (3)hours outside hisregularworking hoursinany
one day.
2. Forall hours in excess of three (3) hours of work performed on a Saturday.
3. Forall hours on Sunday.

4. Statutory Holidays

(c) Overtimerateswill notapplyto Engineer-MaintenancePersonnelworkingonjobs
regularly scheduled for Saturdays or Sundays. If regular Saturday and Sunday
work is instituted the Company agrees to discuss it with the Union as per Article
VI, Sections3,4,5,6.

(d) The time and a half and double time rates shall not be applicableto employees
working a continuous schedule. Employeesworking a continuous schedule will
receivethe following:

1. A premium payment of fifty cents (50) for each hour actually worked on
Saturday and Sunday, and with the premium being paid as a supplemental
paymentina manner similarto Shift Differential.



2. Time and a half for the firstthree hours actuallyworked on overtime and double
time for each continuous hour worked thereafter on the employee's scheduled
work day and on the employee's first scheduled day off.

3. Doubletimefor allhours actually worked on anemployee’s second or subsequent
scheduled day off.

Section4:

Daily and weekly overtime will not both be paid for the same hours of work. This
meansthat any hours worked beyond eight hours a day for which overtime is paid,
wili not be counted at the end of the week in computing total hours worked in the week.
Premiums or penalty payments will under no circumstances be duplicated for the
same hours of work.

Section 52

The Company will endeavor to divide overtime equitably among the group of
employees regularly assigned to that work which requires overtime. The Shop
Steward in each department shall be responsible for a record of hours charged to
each hourly rated man in his Department. The Shop Steward will ask the men,
required by the Foremanto work overtime, accordingto his record of Department
overtime. This overtime record shall be comparedwith that of the Foreman'srecord.

When a situation requires more overtime than can be adequately handled by the

regular employees readily available in the affected department, additional workers

will be obtained through the following sequence of steps:

(a) Employeeson temporary posting or transfer in affected department and shift.

{b) Probationaryemployeesinthe affected department and shift

(c) Regularemployeesfrom the same shiftinother departmentsandwho, asa result
of previous work experience in the affected department, are qualifiedto handle
the job required.

(d) Studentsfrom same departmentand shift or other department, same shift.

Section 6:

Any employee who is called back to work not continuous with his regular working

hours either before or after shall receive pay at the overtime rate applicable for the

actualtime worked, or shall receive not lessthan three hours pay at his regularrate,
whichever is the greater.
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Section7:

Whenthe employees are requested to work overtime atthe end of their shift, they shalll
be permittedaten minutebreak duringthe lastten minutesof their regularscheduled
shift. Subsequentbreaks may be taken inaccordance with the break periods of the
next shift. When employees are requestedto work up to three hours overtime prior
to their regular scheduled shift, their breaks may be taken in accordance with the
break periods of the preceding shift. They shall be permitted a ten minute break
during the last ten minutes of the overtime period.

Section 8:

At notimeshailthere befewerthan two (2) employees assigned to work in a particular
productionarea. The specificintentisto ensurethe safety of employees. Production
areas do not include Maintenance or those areas where Shipping or Receiving
activitiesare carried out unlessan unsafe condition exists. Employeesinproduction
areas must be within sight of one another.

Section 9:
Operatorsinthe Stripping/Polishing Plantshall notleavetheir jobs at the end of their
shifts untilproperly relieved. When a shift spot vacancy (definedas a vacancywhich
was not known twenty-four (24) hours in advance) occurs in the SIP Plantand the
managementdeterminesitis necessaryto fillthevacancy by overtime,the sequence
for filling the four (4) hours shall be:
(a) Offer overtime to the off-going employees in the classification.
(b} Call in an employee from the next shift.
{c) If the vacancy is not filled by the above sequence and no qualified off-going
employee volunteersto work such hours, then the qualified employee
with the least plant seniority will be required to fill it.
The sequence for filling the last four (4) hours shall be:
(a) Callinan on-coming employee in the classification
{b) Continue with the employee who worked the first four hours.
Section 10:
Notificationof weekend overtime will be given to the appropriate union stewards by
the end of their respective Thursday shifts. If such notice is not given in accordance

with the above commitment, employees who work Saturday and/or Sunday shall
receive a two (2) hour bonus at straight time for each day actually worked.



ARTICLE IX - REPORTINGTIME
Section1:

Any employee who is requiredto report to work at a regular scheduled time shall
receive a minimum of four hours' pay at his regular rate, but at the option of the
Company, shall performfour (4) hours of such available work as the Company may
assign, and if he refusesto do so, shall not be entitledto the four (4) hours'pay. The
provisions of this section shall not apply if any situation beyond the Company's
control prevents or interfereswith work being provided.

ARTICLE X - INSURANCE
Section1:

Inview of earlier agreements wherein insurance benefits were given in lieu of rate
increases, the Company has agreed to continue to pay for the package insurance
pian for employees and dependents for the term of this contract with the Company
retainingthe rightto place thecoveragewiththecarrierof itschoice providedthe level
of benefitsand service are the same. The Unionshall be providedwith a copy of the
contracts with the insurance carriers.

(a) 1. Ontario Health Insurance Plan.
2. Blue Cross Supplementary Plan (Semi-Ward Coverage) effective first day of
the month following date of employment.

{b) Blue Cross Extended Health Care - effective first of the month following date of
expiration of probationary period. Companyto handle deductible portion as
required.

(c) Weekly Indemnity- 66 2/3% of Basic Wage, to a maximum of $450.00 per week
for first 26 weeks
Paymentfirst day of accident.
Paymentfirst day for hospitalization.
Paymentfourth day for illness.
Non-related iliness after one day at work.
Related iliness after 14 days at work.
Effectivefirst day of the monthfollowingdate of expirationof probationaryperiod.

(d) Life Insurancefor an amountof $20,000 effective November24, 1989 for those
employees actively atwork on this date, otherwise it is effective upontheir return
to active employment.

Life Insurancefor an amount of $22,000 effective November 24, 1990,
Life Insurancefor an amount of $24,000 effective November24, 1991.
Coverage is effective after three months employmentwith the Company.
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(e) Inthe eventof alay-off, the affected employee's fringe benefits paymentswill be
suspended for the term of the lay-off except for the benefits described in Section
1(a){b) (d) and (g) which will be continued untilthe end of the sixth month follow-
ing the month in which the lay-off occurs.

At the end of the sixth month, the employee may continue the identified fringe
benefits coverage by paying the full monthly premiums for each of the benefits.
Paymentisto be made on a monthlybasis and may be continued until the end of
the employee's recall rights.

{fy The Company will provide Green Shield Dental Plan plus 3, or a plan providing
equivalentbenefitsand service, effectivethe first day of the monthfollowing date
of expirationof probationaryperiod, asper the current scheduleof Ontario Dental
Assoc. Schedule of fees or as they may be revised during the term of the
Agreement.

(g Accidental Death and Dismemberment for an amount of $20,000 effective
November24, 1989 for those employeesactively at work on this date, otherwise
it is effective upontheir returnto active employment.

Accidental Death and Dismembermentfor an amount of $22,000
effective November24, 1990.

Accidental Death and Dismembermentfor an amount of $24,000
effective November24, 1991,

Coverage is effective after three months employmentwith the Company.

(h) An employeewith lessthan 5 years seniority who goes off work due to illness or
injury will have the insurance benefits listed under (a), (b}, (d) and (f) of this
Sectiont continued at no cost to the employee for amaximum period of 6 months.
An employee with 5 or more years seniority who goes off work due to illness or
injury will have the insurance benefits listed under (a), (b}, (d) and (f) of this
Section 1 continued indefinitely at no cost to the employee.

The insurance benefits in either case are subjectto termination under the earlier
of the following conditions:

1

—

His status as an employee is terminated under the then existent Labour
Agreementfor reasons other than illness or injury.

2) He acceptsgainful employment.

3) Itis medicallydeterminedthere is ajob inthe Plant he could perform and which
he could hold by virtue of his seniority.

4) The earlier of his 65th Birthday, early retirementor death



(i) Anemployeewith 5 years of service or more at the time a disability commences
will be covered undera Long Term Disability Plan a specimen of which has been
presentedto the Union.

The LTD premiumswill be paid for by the Company.
The LTD Planwill include the following:

Coverage shall be for disabilities commencing on or after June 1, 1979.

=

2) Benefitsto commence after 26 weeks of total disability.

—

3

=

Amount: 66 2/3% of base pay rate is determined under the weekly indemnity
benefits rate, subjectto a maximum of $1,250 per month after integrationwith
amounts entitled underthe W.C.B. or C.P.P. Adjustmentsto be made on initial
paymentonly. Benefitsunderthis sub-paragraph(i) are subjectto the termination
provision of sub-paragraph () above.

Section 2:

Inthe event of early retirement,the employees'fringe benefitpaymentswill terminate
exceptfor the benefits described inArticle Sectlonl (b)v{hlch will be contlnued
lam e €3 P <Feors
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For employeeswho retireat age 65, or for retiredemployees upon attaining age 65,
the employee's fringe benefit payments will terminate except for the tignefits
described in Article X, Section 1(a)2, (b). ‘2 e
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Employeeswho retire on or after December1, 1989 will be prm‘ﬁued with a death
benefit of $3,500.00 at no cost to the retired employees.

Section 3:
Effective June 1, 1980, the Companywill provide a non-contributory Pension Pian
The terms and conditions of that Plan are set forth in the Plan Document.

ARTICLE XI - VACATION
Section1:

The Companywill comply with the provisions of Hours of Work and Vacations with
Pay Act and reservesthe right to either shut down the Plantfor one weeks holiday
or staggerthe holidaysof the employees between May 1st and November 1st inthe
calendar year. Employees may request to use vacation entitlement outside the
normal period of May 1st to November1st.



Section2:
In order to be eligible for vacation pay during any calendar year, an employee:

a) Musthave as of June 30th a service record of one or more years with the
Company.

b) Must have worked a minimumof 1,000 hours during the previoustwelve months
Section 3:

The length of vacation shall be two weeks for employees with over one year's
continuous service, three weeks for employeeswith five or more continuous years,
four weeks for employees with ten or more years of continuous service and five
weeks for employees with twenty or more years of continuous service.

Section4:

Vacation Pay for all employees shall be computed on the basis of payment at the
employee's regular rate of pay as of June 30th or 2% of his previous 12 months
earnings for each week of vacation, whichever is the greater. Vacationcredits shall
be based onthe employee'sseniority inthe calendaryear. However, if an employee
ceasesto be employed by the Company prior to the anniversarydate of hisseniority,
and he hasalready received hisvacationduring that year, the difference in monetary
value of that vacationtime received and that vacationtime earned attermination will
be deducted from his final pay cheque.

Section5:
The following rules will apply to the granting of vacations:

(a) Vacations earned in excess of four weeks may not be taken in one continuous
period.

{b} The Companyagreesto allow a minimumof six employeesfrom Batch Process-
ing, three from Pre-Assembly and two from Maintenance Departments. In the
event,the number of Pre-Assemblers falls belowtwelve, the Companywill allow
aminimumof two Pre-Assemblers. Inthe eventthe numberof Batch Processors
falls below sixteen,the Companywill allowa minimumof four Batch Processors.

(c) There can be up to six employees from each of Fillingand Mill Department

(d) Inthe case of death, vacation pay owing to the deceased employee will be paid
to the heirs of the employee.
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ARTICLE XII - STATUTORY HOLIDAYS
Section1:
The following eteven (11) holidays are recognized under this agreement:

New Year's Day
The day after New Year's Day.
Good Friday
Victoria Day
Canada Day

Civic Holiday
Labour Day
Thanksgiving Day
Christmas Day
Boxing Day
Employee'sBirthday

Section 2:

Allregularfulltime employees shall be paid eight hours StatutoryHolidaypay for each
holiday set forth in Section 1 above, at the regular straight time base hourly rate
although no work is performed; provided that such employeeswork the last sched-
uled work day prior to and the next scheduled work day after the holiday, provided
further there shall be no deduction if absence on the regular working day before or
after such holiday is due to the expressed permission of the employer. If any of the
above Statutory Holidaysfalls on Saturday or Sunday the Monday following shall be
observed as a holiday.

Section 3:

Any of the employeeswho work on any of the holidays specified in Section I, will, in
additionto the paymentprovidedfor in Section2, receive pay atthe rate of double his
regular rate for all such hours as may be worked on such a holiday.

Section 4:

Employeeson leave-of-absenceshall not be eligible for Statutory Holiday pay when
the holiday falls during the leave-of-absence period except for leave granted during
the Christmas-New Year period.

ARTICLE Xilt - SENIORITY
Section1:

The seniority of an employee shall be determined by the length of service computed
in years, months and days, from the date of his most recent hire as an employee
coming within the scope of the Bargaining Unit.



Section2:

New employees and former employees re-hired following their loss of seniority, will
be regarded as probationary employees for the first sixty (60) working days of
employmentandwill notreceivesenioritycreditduring such period. Duringthis period
of probationary employment the probationary employee may be laid off or dis-
charged. After an employee has completed his probationary period of employment,
he shall receive seniority credit back to the date of his most recentoriginal hire. The
probation period may not be extended beyondthe actual 60 working days for each
probationaryemployee.

Section 3:

The Company shall posta seniority listand shall revise it fromtime to time as may be
necessaryto keep it up-to-date. The Union shall receive eight copies each time.

Section 4:

(a) Inallcasesol promotion,demotionor inthetransferof employees, seniority shall
be the governing factor, it being understood that of course, that the employee
must havethe ability to performthe new job in accordancewith Management's
judgement, subjectto the grievance procedure and Section4(d).

Inthe event of lay-off from the plant, employees shall be laid-off inthe reverse
order oftheir bargaining unit seniority. This will notincludeemployeesinthe clas-
sification of Tradesmen and MaintenanceA, butthey will not be permittedto do
any work outside their classificationwhile the provisionsof this paragraph are
in effect.

Employeeswill be recalledto work in order of their bargaining unit seniority, that
is, the senior laid-off employeewith recall rightswill be recalledfirst providedthe
employee has the ability to perform the job.

(b) Allvacanciesin respectof existing or new positions, except in cases of temporary
transfer, shall be posted on the bulletin boards for three (3)working days, and
employees may bid for such position during that period.

(c) Inthe eventa posted positionis notfilled by the postingprocedures,the Company
may fill the vacancy by:

a) appointing a probationaryemployee, or,

b) hiring a new employee, or

¢) appointingthe least senior employee within the bargaining unit

(d) Temporary transfers shall not exceed thirty calendar days unless otherwise
mutually agreed upon. Management shall choose the man to be transferred.
However, the employee selected shall have the right to refuse such transfer
providingthere is an employee available in the classificationwith less seniority.
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(e) When the Company anticipates a temporary production or manpower condition
to last more than 30 calendar days and a maximum of three months a TEMPO-
RARY JOB POSTINGshall be made. Section4 (a), (b) and {f) of Article XIIl will
apply. These Temporary Job Postings will be discussed in advance with the
Union. The Postingwill indicateexpectedduration, significantqualifications,and
any vacation restrictions. Any extension of the Temporary Posting beyond the
original published expiry date shallbe by mutualagreement. Ifthe Company, at
theconclusion of the term ofthe Temporary Posting,decidesthejobshallbecome
permanent, it shall be reposted as a permanent vacancy in accordance with
Section4(b). Anemployeeon a TemporaryJob Postingshall receivethe rate of
that job for the duration of his actual employmentin that category.

Itisunderstoodthat occupantsof the classificationof SIP PlantOperator, Trades-
man, MaintenanceA and Maintenance B shall havethe rightto bid on temporary
job postings. Howeverthey will be by-passed where the awarding would result
in operationalinefficiency.

{f) Anemployee shall retain his seniority in his former classificationduring the term
of histemporary transfer or posting.

(g) Students, hired by the Companyto work during the periods of regular employee
vacations, may be assigned by the Company to work in any department. They
may also be transferred by the Companyto other departments, due to vacations
orillness,as requiredto maintainasatisfactory levelof production throughoutthe
factory. Studentswill notbe permittedto bid on any job postings. The Company
agrees that hiring of such students shall be limited to the period of April 1 to
October 1.

(h) An employeewill notbe permittedtodisqualify himselffollowingthe removalofthe
job posting. Inthe eventan empioyee is unableto performthe duties of his new
job within areasonableperiod of time, after beingtransferredto the new position,
he may be disqualified by the Company and returnedto his previous position.

(i) Anemployeeis only permittedto apply for ajob postingonce every three months
and only twice in any calendar year, if he is the successful candidate.

(i) Probationaryemployees shall not be permitted to participate in the job posting
procedure untilthey have successfully completed their probationary period.

Section5:

When an employee is promoted into a supervisory position, and is subsequently
returned within one year to his department, he shall return with plant seniority

accumulated at the time of his return.



Section6:

When an employee accepts a full-time position with the Union, he may returnto his
former department and be credited with:

(a) his plant seniority as of the date of his acceptance of the Union position and

(b} seniorityaccumulatedwhile on the full-time Union position but notto exceed one
year

Section 7:
Loss of Seniority

An employeewill automaticallylose his seniority and ceaseto be an employeeof the
Company for any of the following reasons:

a) [If he quits.

b) If he is discharged for proper cause.

c) If he exceeds a granted leave of absence without the Company’s previous
consent in writing or without justifiable cause as determined by the Company.

d) If he accepts gainful employmentwhile on a granted leave of absence exceptas

provided in Section 6 of this Article.

If he is on a continuous layoff for more than two (2) years.

If he is recalled to work following a layoffand fails to reportto work within & days

or fails within the 5 days to give Management satisfactory reasons for not

reportingto work. Employeesmustnotifythe employmentoffice atthe plantof any

changeofaddressatwhichtimetheywill receive areceipt from the Company that

such notice has been given. The Companywill only be responsible for locating

employees by letter mailed to the address shown on the employmentrecords.

Iffor any reason he is absent from work for two consecutive working days without

notifying the Company, unless absent for a good cause excusable by manage-

ment.

Ifthe employeesuffers injuryorillness due to secondary employmentfor wages,

other than for PPG Canada Inc., Clarkson Works, and makes claim for benefits

through the PPG paid Weekly Indemnity, or represents such injury or iliness to

have occurred due to PPG Clarkson Works employment.

e
f

——

g

h

Section 8:

Inthe event of impending lay-off the Company will give a minimum of five (5) days
written notice to affected employeeswhenever possible.
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ARTICLE XIV - LEAVE OF ABSENCE
Section1:

Employees, for a reasonable cause, may be granted leave of absence without pay,
but without loss of seniority. All requestsfor leave of absence shall be inwriting and
shall state the reason for the request.

Section 2:

No leaves shall be granted for period a in excess of three months. However,
employees granted leave for three months may apply for extension if application is
filed ten days before the expiration of the three month period, and considerationwill
be givento their request. Article Xlil, Section8, shall apply for Union business.

Section 3:
Accumulated leaves shall in no instance exceed a period of one year induration.
Section 4:

Leaves of absence may not be granted where doing so would interfere with
production.

ARTICLE XV - SAFETY
Section1:

The Companywill continueto make reasonable provisionfor the safety and health of
employees at work and the Union will encourage employees to observe the Com-
pany’s rules regarding health and safety.

The Company shall provide health and safety training and education to each
employee to enable them to work with a minimum of riskat his/her ownjob or any job
to which they may be subsequently assigned. As technological changes are
introduced which require alternative safety measures, appropriate training and
educationshallbe providedto allemployeesaffectedby the change. Thetrainingand
education shall include both an initial orientationand an ongoing programto remind
employees and deepen their awareness of health and safety issues.

The Health & Safety training program shall include recognition and reporting of
hazards, emergency proceduresto be followed inthe event of an accident and the
employee/employer rights and responsibilities as provided in the Occupational
Health and Safety Act.

Employee members of the Health and Safety Committee shall be entitled to a
minimum of one paid leave per year to attend a health and safety training session
approved by the Committee.
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Section 2:

Whenever the Company recommends to employees for their protection the use of
safety equipmentwhich itdoes notsupply free of charge, itwill make such equipment
available to the employee at cost, excepting safety shoes and boots. An employee
will be supplied two pairs of safety shoes each year subject to a maximum Company
contribution of $65.00 for each pair. Ifanemployee leavesthe Companywithin twelve
months of hiring, these will bechargeableto him at fullcost. Itis mandatorythat safety
shoes be worn during working hours.

Section 3:

The Company will supply free of cost twelve (12) hooded winter jackets to be
assigned as mutually agreed.

Section 4:

The Company will arrange free chest x-ray examinations and pulmonary function
tests as offered by the Ontario Department of L.abour - industrial Health Division.

Section 5:

The Company shall supply and maintain coveralls at nocost to the employees for the
protection of their clothing which coveralls the employees are required to wear. A
reserve supply of coveralls should be kept on hand for emergency situations.

Section 6:

(a) AJoint Safety Committee shall be established. There shallbethree represen-
tatives from each of the Company and Union. The Union shall select their
members. This committee shall meet once each month ¢.n the Company
premises. Those employees will be paid for regularly scheduled time lost.

A copy of the minutes to be given to the Union

(b} A combined plant tour shall be conducted by the Company along with
delegates from the Union Safety Committee not more than five days prior to
the next scheduled Joint Safety Meeting.

The Companywill be represented by a minimum of one or a maximum of two (2) from
the following:

Works Manager, Factory Supervisor, Safety & Security Supervisor, Supervisor -
Engineering Services.

The Unionwill be representedby a maximumof two fromthe Union Safety Committee.

Action recommended by the Joint Safety Committee shall be given priority by
management.
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Section 7:
Non-prescription safety glasses will be supplied at no costto the employee.
Section 8:

An employee off work due to sickness or injury may be requiredto be examined by
a company designated physician before returning to work when the nature of the
sickness or injury may limitthe employee's ability to perform all the duties of hisjob.

An employeeisto be compensatedat his regularhourly rate of pay for the time spent
on such examination. Disagreements betweenthe doctors shall be resolved by a
third physician selected by the Company and the Union.

1) An employeewho isunableto performall the duties of hisjob and whose restriction
isprojected lo continuefor morethan six (6) monthsshall be removedfrom hisjob.
An effortshall be madeto reachagreementwith the Unionon a special placement
i0 an existing job which will not be in violation of his restriction. Failureto agree
on a special placementshall result in the employee being laid off.

2) Anemployeewho isunableto performallthe duties of hisjob andwhose restriction
is projectedto continuefor lessthan six (6) months, an effortwill be madeto utilize
the employee where operational requirements permit.

An employee who cannotbe provided employmentand who becomes laid off will be
considered on lay off status for seniority purposes.

Section9:

An employee who becomes pregnant and who presents a note from her personal
physicianwhich restrictsher work activities may requestand will be allowedto go on
voluntary lay-off status at any point prior to the sixth week before her anticipated
delivery date. She will remainon voluntary lay-off status until that pointand at such
time she will be placed on Pregnancyleave in accordancewith the provisionsof the
Employment StandardsAct.

Upon her return she shall be reinstatedto her previous position unless the position
has been discontinued, in which case she will be given a comparablejob.
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ARTICLE XVI - BULLETIN BOARDS
Section1:

The Unionshall have a Bulletin Board made available for the sole purpose of Union
noticesof a non-controversialnature. Such notices before posting must be officially
signed by an authorized representative of the Union and must have the approval of
PlantManagement.

ARTICLE XV)I - GRIEVANCE PROCEDURE
Section1:

Itis the desire of the parties hereto that grievances be processed and adjusted as
promptly as possible and in order to effectuate the foregoing, it is agreed that the
procedure be as follows:

Step1:

Any employee havingacomplaintunderthis agreementshall presentsaid complaint
to his Supervisorfor discussionwithinten (10} workingdays of theoccurrenceofthe
event on which the complaintis based.

The employee's steward may be presentfor the discussionif the employee requests
his presence. An answer will be given within two (2) days of the discussion. Ifthe
complaint is not appealed to the second step within seven (7) days, the answer will
befinal.

Step 2:

If the decision of the Foremanis not satisfactoryto the Union or ifthe Foremandoes
notsubmit his decisionwithin the time prescribedabove, the Unionmay then submit
within seven working days the grievance in writing to the Manager, Human Re-
sources. The Manager, Human Resources, within seven (7) working days' notice
from the Union shall discuss the grievance with the Grievance Committee (theag-
grieved employees oremployee may be presentor otherwiseattheiroption) and shali
submithisdecisioninwritingto the Union withinthe four (4} workingdays followingthe
day on which the meeting washeld with him to discuss the grievance.

Step 3:

If the decision of the Manager, Human Resourcesis not satisfactorytothe Union or
if the Manager, Human Resources does not submit his decision within the time
prescribed above, the Union may then submit within seven (7) working days the
grievance in writing to the Local Manager. The Local Manger, within seven (7)
working days' notice from the Union shall discuss the grievance with the Grievance
Committee (the aggrieved employees or employee may be present or otherwise at
their option) shall submit his decision in writing to the Union within four (4) working
days following the day on which the meeting was held with him to discuss the
grievance.
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Section 2:

If the decision of the Local Manager is not satisfactory to the Union or if the Local
Managerdoes not submit his decisionto the Unionwithinthe time prescribedabove,
the Unionmay, withinfifteen (15) days following the day on whichthe grievances were
discussedby the Unionwith the Local Managerreferthe grievanceto arbitration,the
procedure in respect of such arbitration being as contained in Article XVIII next
following.

Section 3:

Company Grievance- if the Company has a grievance it shall be taken up with the
Plant Committee and if not settled satisfactorily the grievance shall proceed to
arbitration under the provisions of Article XVIII.

ARTICLE XVIill - ARBITRATION
Sectiont:

Itis agreedthat any alleged misinterpretationor violation of any of the provisions of
this Agreement including any grievance which has been carried through the pre-
scribedsteps of the Grievance ProcedureoutlinedinArticle XVHI, which has notbeen
settled, will be referredto a Board of Arbitration at the written request of either the
parties hereto, providedthat such requests must be received not later than fifteen
(15) daysafterthe decisionhasbeen renderedas providedin Step 3 ofthe Grievance
Procedure.

Section 2:

The Boardof Arbitrationwill be composedof one person appointed by the Company,
one personappointedby the Union, and a third party to act as Chairman ofthe Board,
chosen by the other two members of theBoard.

No person shall be selected as an arbitrator who has been directly involved in
attemptsto negotiateorsettle the grievance. The Unionandthe Companyshallwithin
ten {10) days from the notice of Arbitration appointits arbitrator. Each party shall
forthwithgive noticeofsuchappointmenttotheotherparty. Shouldthe personchosen
bythe Companyandthe Personchosen bythe Unionto act onthe Boardfailto agree
onathird personwithin seven (7) days, then they will notify the Ministerof Labourfor
the Province of Ontario and request him to select an impartial Chairman.
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Section3:

The Board of Arbitration shall not change or modify this Agreement Or have any
authorityinthe making of a new Agreement. They shallhave authority to arbitrate only
such wage rates as involve change in the method of new operations or new or
changed jobs arising during the period of this Agreement.

Section4:

The decision of a majority of the members of the Board shall be the decision of the
Arbitration Board and shall be binding upon both parties.

Section 5:

Each of the parties hereto, will bear the expense of its appointee on the Board, and
will jointly share the expenses if any, of the Chairman.

Section 6:

At any stage of the grievance procedure, includingarbitration, the conferring parties
may have the assistance of the employee or employees concerned and any
necessarywitnesses and relative records, and all reasonable arrangementswill be
madetopermittheconferring parties to have access to the Planttoviewthedisputed
operations and to confer with the necessary witnesses.

Section 7:

No matter may be submitted for arbitration which has not been carried throughthe
prescribed steps of the grievance procedure as set forth in Article XVII.

ARTICLE XiX - NO STRIKE - NO LOCKOUT
Section1:
The Unionagreesthatthere shall be no strike, sitdown, slowdownor work stoppage

inthis plant during the life of this Agreement. The Company will not engage in any
lockout during the life of this Agreement.
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ARTICLE XX - BEREAVEMENTPAY
Section1:

When death occurs in the immediate family of an employee which requires the
employeeto be absentfromwork, the Companywill pay notto exceedthree (3)days'
pay (eight) 8 hours for each day at straighttime, for scheduled working time lost as
aresultof such death. A fourthday, the day after the funeral, will be granted where
the employeetravels more than 500 miles to attendthe funeral. For purposes of this
section, a member of the immediate family is defined as - wife, husband, son,
daughter, father, mother, father-in-law, mother-in-law, brother, sister and grandchil-
dren.

An employeewho failsto attendthe funeral of the deceasedshall be ineligiblefor this
benefit. However,the Companywill provideone (1) day off with pay lor mother, father,
wife, husband,son, daughter, brother, sister, father-in-law, mother-in-law, when not
practicalto attend the funeral.

Inadditionanemployeewillbe granted one (1) day off with pay (eight (8) hours straight

time pay) for scheduled working time lost as a result of attending the funeral for the
employee's grandparents, spouse's grandparents brothers-in-law and sisters-in-
law.

If such death occurs during an employee's vacation, arrangementsshould be made
for the employeeto receive the same number of days off with pay as he would have
received under this section.

ARTICLE XXl - JURY/WITNESS
Section1:
Anemployeewho has acquired seniority and who is required by law to serve as ajuror
or crown witness, shall be paidthe difference between the fee he receivesfor such
serviceandthe amountof straighttime earning lostby himbyreason of suchservice,
upto a limitof eight (8) hours per day and forty (40) hours per week. For any day
he receivesjury or witness fee, he will not be required to
perform his regular duties with the Company. Such compensationshall be payable
only if the employee.

1) gives the Company prior notice of call for such service; and

2) presents proper evidence as to the service performed.

Employees working evening or midnight shift will be considered as if they were
working day shift for purposes of this section.
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ARTICLE XXIi - PLANT RELOCATION
Section1:

The Company agrees that in the event a decision is made to close or transfer its
manufacturingoperations or part thereof, to any other locationin Canada, the Union
would be advisedwithin 30 days of makingthe decision.

The Companyfurther agreesthat it shall offer employmentby seniorityto employees
affected by the transfer of operationsto a new location,or closing of operations.

Section 2:

Any employee who is laid off because of transfer of operations or closing of
operations, or does notwish to accept employment at a new location,and there are
nojob opportunitiesavailable at Clarkson Works shallbe entitled to severance pay
as follows:

a) Employeeswith oneto ten years of service will receive40 hours pay per year of
service at their respective straighttime base rate.

b) Employees with eleven ormore years of service will receive 60 hourspayperyear
of service at their respective straight time base rate.

Section 3:

Any employee transferredunder the provisionsof this article, if the move is over 50
miles from Clarkson, shall be allowed a reasonablemoving expense.

Section 4:

In the event of a plant closure, or partial plant closure which would involve a
permanent workforce reduction of employees covered by this Agreement, the
Company shall provide appropriate training to the affected employees for job
vacancies covered by this Agreement at the Clarkson Plant which exist at that time,
providedthe employees have the basic qualifications requiredfor the job vacancy.

Inthe case of an employee who does not qualify for ajob vacancy as stated above,
or inthe eventthat nojob vacancy exists, the Companywill participatewith the Union
andthe government inidentifyingtraining programs designedto prepareemployees
for outside employment opportunities.

This will occur only when an employee's recali rights have expired or they have

waived their recallrights by acceptingseverance pay in accordancewith Article XX,
Section2.
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The Company and the Union agree to assist the employee in identifying outside
subsidies that may exist and assist the employee on qualifying for such subsidies.

Outside contractors shall not perform the duties of employees covered by the
Agreementto the extentthat the performance of such work will resultinthe lay off of
any employees in the bargaining unit.

ARTICLE XXl - DURATIONOF AGREEMENT

Thisagreement shallbecomeeffective November 24, 1989, andremains in force and
effect until 11:59 pm, on November 22, 1992 and from year to year thereafter,
provided however, that either party may, notless than 60 (sixty) days nor morethan
ninety (90)days prior to the termination date hereofgive notice inwritingto the other
party to terminate this Agreement or to negotiate a revisionthereof. Inthe event of
such notification being given as to amendment of the Agreement, negotiations
betweenthe parties shall begin within thirty (30) days following such notification.

ARTICLE XXIV - MISCELLANEOUS

Section1:

Letters of Agreement negotiatedbetweenthe Company andthe Unionduringtheterm
of this Agreementshall, upontheirexecution betweenthe Partiesbecomepartof the
Agreement.

Section 2:

The Company agreesto printthe Collective Agreement in pocket size form and the
Union shall be supplied with 300 (three hundred) copies. It shall be the Union's
responsibility to provide a copy to every unionmemberandtothosewholaterbecome
a union member, the Companywill pay 100% of the cost.

Section 3:

The Company agreesto discusswiththe Unionquestionable areas of departmental

responsibilities. This does not abrogate Article V - Section 1. These clarifications
shall be publicizedto all parties concerned, by Managementmemorandum.
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Section 4:

The Company will make availablethe PPG Industries Inc. Blueprint Award Planto
all bargaining unit employees. The terms and conditions of the Plan are specified in
the Plan Documentprovided by the Company, acopy of which has beengivento the
Union and is by reference incorporated as part of this Agreement and which will
govern the operations of the Award Plan in all cases. The Union agrees that any
changes to the terms of the Award Plan including, but not limited lo, increases or
decreasesto the Award schedule and/orthe rightto terminated the Award Plan, are
the prerogative of Management, cannot be made the subject of any grievance or
arbitration and are not subject to negotiation during the term of the Collective
Agreement.

Section 5:

The Company will make available the PPG Canada Inc. Employee Savings Planto
all bargaining unit employees. The terms and conditions of the Plan are specified in
the Plan Documentwhichwillgovern theoperalion of the Planin all cases. The Union
agrees that any changes to the terms of the Plan, including, but not limited to,
increasesor decreasesto the level of benefits,and/or the rightto terminate the Plan
arethe prerogative of Management,cannot be madethe subject of any grievance or
arbitration, and are not subject to negotiation during the term of the Collective
Agreement.

Section 6:
For Tradesmen, Maintenance A and Maintenance B employees, the Company will
replacethose personaltoolsthatare broken, worn or misplaced. Itis understoodthat

Tradesmen and Maintenance A and B employees will exercise reasonable care in
maintainingtheir tools.
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Section7:

In WITNESS WHEREOF, the parties hereto have caused these present to be
executed this 1st day of November 1989.

Executed on behalf of:

ENERGY & CHEMICALWORKERS UNION

LOCAL200
A Rossell M. Gourlay
J. Kane J. Duerden

Executedon behalf of:

PPG CANADA INC.

COATINGS AND RESINS GROUP, CLARKSON, ONTARIO
S. Holler W. Hall

L.P. Abernathy D. Scapillati
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NOTES ON CLASSIFICATION

1.

)

Leadhands shall not be bid jobs. Their selectionshall be at the Company's
discretion. The followingwill be considered:

a) Seniority

b) Ability to perform all duties of the classification.

¢) Abilityto instructand co-ordinate the activities of fellow employees.

=

Maintenance Helper will be the normal posted entry point. The Helper will
automatically progressto Maintenance8” six (6) months after completion of
probationandwill be opento review for possibleprogressionto Maintenance
" A six (6) months after becoming a Maintenance“B”. If there are no qualified
candidates for the MaintenanceHelper posting the Company may hire to fill
the vacancy.

b) ReferenceMaintenanceTradesman position- if there are no qualified
candidates the Company may hireto fillthe position.

. A new employee shall be paid at a rate of ten (10) cents per hour lower than the

rate of the group he is employed in for the first sixty (60) working days of his
employment.

. Leadhand shall be responsiblefor:

a) Checking of tools in and out of the department and recordingloss or damage
of same.

b) Distributingthe work as directed by the foreman.

¢} Co-gordinating the job assigned by the foreman.

. The Classificationof Truck Driver-PartTime Stock Handler shall not be a bid

classificationbut shall be progressedto from the Stock Handler-PartTime Truck
Driver Classification, providingthat there are qualified candidates.

Ifthere are no qualified candidates inthis classification, thenit shallbe opento plant
wide bidding. Ifthere are noqualified candidates,the company may hireto fillthe
position.

. When a Stock-Handler-PartTime Truck Driver is requiredto drive a Company

deliverytruck more than one consecutivehour in one day, he shall receive Truck
Driverrate for all such driving hours in that day.

. RE: STUDENTWAGES

Rate "A" First Time Student
Rate“B” ReturningStudent

Only Returning Student shall be paid Statutory Holidays, excluding Employee's
Birthday.
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SCHEDULE*“A”

JOB CLASSIFICATION

MAINTENANCEDEPARTMENT
Tradesman Leader

‘Tradesman

MaintenanceA

MaintenanceB
*MaintenanceStorekeeper

“Helper

STRIPPING - POLISHING DEPT.

S/P Plant Leader
*S/P Plant Operator

PAINTDEPARTMENT
Batch Processor Leader
*Batch Processor
Pre-Assembler Leader
*Pre-Assembler

Mill Operator Leader
*Mill Operator
FillingLeader

*Filler

Lye Room Leader

‘Lye Room Operator

Production Janitor

WAGE SCALE
HOURLY RATE
TTeiRe” T11s680 11556
(GG BO)
16.17 17.04 17.94
15,72 16.59 17.49
14,72 15.59 16.49
14,57 15.44 16.34
14.57 15.44 16.34
14.34 15.21 16.11
( coa.o0?
15.10 15.97 16.87
14.65 15.52 16.42
( Bao .ol
14.75 15.62 16.52
14.45 15.32 16.22
14,75 15.62 16.52
14.45 15.32 16.22
14.76 15.62 16.52
14.45 16.32 16.22
14.63 15.50 16.40
14.33 15.20 16.10
14.70 15.57 16.47
14.40 15.27 16.17
13.95 14.82 15.72
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SHIPPING DEPARTMENT

=0 a e
Shipping Leader 14.82 15.69 16.59
'Warehouse Operator 14.37 15.24 16.14

Truck Driver-PartTime Stock Handler

Class A 14.95 15.82 16.72
ClassD 14.56 156.43 16.33
'Stock Handler-PartTime Truck Driver
Class A 14.72 16.59 16.49
RECEIVING DEPARTMENT
Receiver - Storekeeper Leader 14.82 15.69 16.59
'Receiver-Storekeeper 14.37 15.24 16.14
'Stock Handler-PartTime Truck Driver
Class A 14.37 15.24 16.14
** Student A 11.086 11.06 11.06
** Student B - Returnees 11.16 11.16 11.16

* POSTED POSITIONS

“* SUMMER STUDENTS - In additionto the above, summer students will be paid
an amountequalto $0.75 per hour for all hoursworked
untilthe date agreedto by the Company andthe student
at the beginning of the summer employment. Such
amountwillalsobe paidintheeventthesummerstudent
is terminatedby the Company prior to the agreed date,
unless terminated for proper cause.
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