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THIS AGREEMENT is made and entered into this 3rd day of
November 1882 between:
PPG CANADA INC.
Coatings & Resins Group at Clarkson
in the Province of Ontario

Hereinafter referred to as the Employer
or the "Company"

of the first part

and
COMMUNICATIONS, ENERGY AND PAPERWORKERS UNION

Local200
Hereinafter referred to as the "Union"

of the second part

ARTICLE | -- PURPOSE OF AGREEMENT
Section 1:

The purpose and intent of this agreement Isto provide an orderly procedure
for collective bargalning, for the prompt and equitable disposition of
grievances, and for the maintenance of mutually satisfactory hours of work,
wages and working conditions.

Section 2:

in conslderation of the obligations assumed by the Company In this
Agreement, the Union E fully In accordwith the objective of achieving in this
plant the highest level of Associate performance, productivity and efficiency
consistent with safety, good health and sustained effort in order that the
Company may receive a fair day's work for a fair day's pay as provided for
in this Agreement. Further, the Union agrees that its agents and its
members will not authorize or condone any action which interferes with the
attainment of such objective.



ARTICLE Il = RECOGNITION
Section 1:

(@) The Company recognizes the Union asS the sole and exclusiv:
representative and bargalining agent for the Company's associates, a
defined in subsection (b) hereof, for the purpose of coflective bargainin:
in respect of wages, hours and other working conditions.

(b) For the purpose of this agreement, the term "Associate" shall nc
include the non-working Faclilitators; persons above the rank of non
working Facilitator; Laboratory Technicians: Sales and Office Staff; an
general office cleaning staff.

Section 2:

The company recognizes andwilll not interferewith the right of its Associate
to become members of the Union and agrees that there shall be nc
discrimination, interference, restraintor coercion by the Company Or any o
its agents against any Associate because of membership or activity of the
Union, or against any Associates who may represent other Associates in the
discharge of their duties as members of a Union Committee.

Section 3:

The Union recognizes that no Associate is required to join the Union o
maintain membership therein and agrees that neither the Union nor any o
its memberswill Interferewith, Intimidate, abuse or coerce any worker in the
Company's plants whether such worker is a member of the Union or not.

Section 4:

No Facilitator or other supervisory Associate (except Facilitator of the
Maintenance Department), Or Associate not covered by this Agreement shal
perform duties of Associates covered by this agreement, except:

{ in emergencies
{b) in connection with the Instructionof an Associate
? in the interest of avoiding an accident

; in connection with the experimental program
e) tinting Facilitator
in both (d) and (e) an hourly rated Associate must be present at all times.
The "Tint" addition under (€) must not exceed more than a quart of paste at
one time.
It Is agreed, however, that the Facilitator of the Maintenance Department
shall not normally do work which other Maintenance Department personnel
are capable of doing.



ARTICLE Ill - REPRESENTATION
Section 1:

The Bargaining Committee shall not exceed three (3) members. A
representativeof the Communications,Energr and PaperworkersUnion shall
be permitted to assist the Committee In all negotiations. The Company
agrees to pay Associates, who are members of the Bargaining Committee,
straight time for those hours spent meeting with managementduring which
they would nermally have been working. These payments would continue
up to Conciliation. f;there are more than two (2) members of the Bargaining
Committee from the same department, bargaining may have to be done
outside regular working hours.

Section 2:
The Compan a?rees to recognize not more than ten (10? Shop Stewards,
o

one from each of the following departments, and who would not necessarily
be members of the Bargaining Committee:

(1) Shipping 5) Pre-Assembly (9; Iéye.Room
(2) Receiving 6) Filling (10) Envirobase
(3) Batch Processing 7) Maintenance

(4) Stripping& Polishing (8) Mills

The Shop Stewards shall be allowed time off from their work, with no
loss of pay, for the purpose of investigating or handling grievances
arising in this plant, providing the Associates first obtain permission from
their Facilitator; such permission will not be unduly withheld. The
Associates shall record on their time cards the time of leaving and
returning to theirjobs. The Union shall notify the Company in writing of
the names of the Stewards. If itis necessarz; to appoint a temporary
Steward to cover the afternoon or night shift, this notification to the
Company need not be inwriting.

Section 3:
The Grievance Committee will consist of three members as follows:

1) A Dapartment Steward

§2§ The Chairperson of the Bargaining Committee

3) One member of the Bargaining Committee

A full ime or National Officer of the Union may attend the meeting
if requested.



Section 4

Itis understoodthat either a Steward or Union official, but not both frorr
a Department, shall, after recelvmgg]permlssmn from the Facilitator, be
permitted, during workin? tours, without loss of pay, to leave the regula
duties for a reasonable length of time in order o investigate and settle
grievances in the group the Steward nzﬁresents. The Associates shal
record on the labour distributionsheet the time of leaving and returning
to the job. Permission is not to be unduly withheld.

Section 5:

Members of the Union, not exceeding three in number, shall be grantec
reasonable leave of absence without Cg:fiy for the transaction of Unior
businessupon receipt of one week's advance notice, when absence wil
be of more than one day's duration, and providingthere is not morethar:
one Associate from any department from each shift.

Section 6:

No hourly rated Associate may be a member of the Bargaim'qrﬁ
Committee with less than one year's seniority or a Shop Steward wit
less than six month's seniority.

Section 7:

The Presidentof the Local Union shall be allowed, upon request, to work
day shifts enly, providing it does not interfere with the operation of the
Plant and if the President's classification consists of at [east three or
more hourly rated Associates. The Company must be given thirty (30)
days notice of such a requestto work day shifts Or to revert to normal
shift. If the President declines this option, then the Chief Steward shall
be given the same option.



ARTICLE IV -~ UNION SECURITY
Section 1:

Durin%the lifetime of this Agreement, the Company agrees to deduct
from the pay of each Associate covered by this Agreement, who at the
date of execution of this Agreement is a member of the Union, or who
later becomes a member of the Union, and from the pay of every person
not now an Associate of the Company but who becomes an Associate
during the lifetime of this Agreement, the regular union dues uniformly
assessed in accordance with the constitution and by-laws of the Union.
Such deductions will be made weekly. The Company shall submit all
such deductions for each monthly period, in accordance with their
closing date for each month, to the Financial Secretary of the Local
Union no later than the 15thday of the following calendar month.

The Company shall submit to the Union, monthly, a list of those
Associates from whom union dues have been deducted. Dues will not
be deducted for any week during which the Associate is not entitled to

minimum of three days' pay. Full ime Associates shall pay union
3uesa er comaetlonqﬁhe Irlﬁtlal probationary period. Stud?e_n¥s hired
by the Company for a limited period shall pay dues, commencingat the
start of their emF|oyment, for every week during which they are entitled
to a minimum of three days' pay.

ARTICLE V - MANAGEMENT
Section 1:

Exceptas otherwise providedin this Agreement, the management of the
plant and the direction of the working force remains an exclusive
management function.  This right of management includes such
functions as: the right to plan, schedule, direct and control operations;
to study or introduce new or improved production methods or facilities;
to maintain or establish new or improved rules and regulations covering
the operation of the plant; to hire, promote, demote, assign and transfer
Associates; to classify Associates and to lay off, suspend, discharge,
discipline or otherwise relieve Associates from duty. Inno case shall 819
exercise of the above prerogatives of management be in derogation of
any of the terms and conditions of this Agreement.



Section 2:

The Company agrees that where it becomes necessary to discharge or
suspend an Associate, that Associate shall, at the time of the
suspension or discharge, be given the reason therefore in writing, and
be informedthat unless a complaintis filed in writing with the Company
within forty-eight (48) hours (exclusive of Saturdays, Sundays and
holid%ls) after such suspension or discharge, the particularcase will be
considered closed,, A Union representative shall be presentwhen an
Associate s disciplined,, suspendedor discharged. If, after a requested
investigation, the Company determines that the Associate was
improperly suspended or discharged, the Company will reinstate said
Associate with full compensation at the _re?ular rate for the time lost
unjustly, up to and including the time reinstatement was offered. An
Associate who is offered reinstatement with back pay must notify the
Company of acceptance within two full working days, and must report
for work ‘within five full working days.

Section 3:

The Com{pa_nx shall deal promptly with all matters of discipline. All
recordsof disciplinary action taken by the Company shall not be referred
to after twelve months.

Section 4:

The Company shall provide the Union with copies of notices of layoffs,
recalls, and temporary and full-time job postings.

ARTICLE VI - WAGES
Section 1:
Wage Rates and Classifications

The wage rates and job classificationsshall be as set forth in Schedule
"A" in this Agreement and shall be effective from November 9, 1992 to
November 22, 1995.

Section 2:

On a three shift operation basis, a premium of 65 cents r\Fer hour go
cents effectiveNovember22, 1993 and 75 cents effective November 21,
1994) will be paid for such work actually performed on the second shift
and a premium of 70 cents per hour (75 cents effective November 22,
1993 and 80 cents effective November 21, 1994) for such work actuall
performed on the third shift, in addition to the straight time rate of all
johbfst regularly scheduled on a rotating basis or a fixed second or third
shift.



Section 3:

Itis recognizedthat changing conditions may from time to time require
the adjustment or modification of existing wage rates or the installation
of a néw wage rate notin effect on the plant's wage scale as of the date
of this Agreement. This may be due to new manufacturing processes,
new products, new units, ‘new occupations, etc. In Such cases,
managementwill develop an appropriate wage rate.

Section 4:

The wage rate developed by the Company will be discussed with the
Union Committee representing the Associates affected, and a sincere
effort shall be made to arrive at a mutual agreement on such rate. If
suchagreement is not reached, the rate proposed by the Company shall
be put into effect.

Section 5:

During a trial period, not to exceed thirty (30) days of work, the Union
may file a complaintalleging an inequity with respectto such wage rate.
If a’complaint is not filed within such thirty (30) day period, the rate shall
be considered satisfactory and shall remain unchangedfor the life of this
Agreement.

Section 6:

If a complaintfiled under Section & of this Article is processed throut_%h
the settlement of complaint procedure, and is ultimately appealed to
arbitration, the arbitrator's decision shall be governed by the principle
that a new or adjusted wage shall bear a fair relationship to the rate of
other jobs in the plant. The decision shall be effective as of the date
when the Associate was assignedto the new or adjusted wage rate.

Section 7:

Associates required to work on lower rated jobs will receive their own
regularrate of pay for five (5) working dars. his provisionwill not apply
if an Associate successfully bids for a lower ratedjob. I required to
work on higher rated jobs, Associates will receive the higher rate.
However, when their regularwork is not available, Associates may go
home or may accept work on jobs other than their own, for which they
will receive the rate of pay for the work to which they are assigned.

Section 8:

When Associates are required to work one hour or more beyond their
regularquitting time, they shall receive a mealallowance of $4.50 unless
theK were advisedthe previous day. Such meal allowance is to be paid
at the time the overtime period begins.



Section 9:

An Associate, other than a Leader, who is selected by managementto
train another Associate for a period of time in excess of two 2& hours,
will be paid 15 cents more than the regular hourly rate for the time
actually spent training another Associate.

ARTICLE Vil -- HOURS OF WORK
Section 1:

The provisions of this Article shall provide for the hours of work and
shall notbe construedas a guarantee of any specified hours to work per
day or week, or of work per week, or as limiting the right of the
Company to request any Associate to work any specified humber of
hours either per day or per week.

Section 2:
The normal daily hours of work shall be eight (8) hours per day and forty

(40) hours perweek. Itis understoodthat the normal day in accordance
with the presentcustom shall be:

Day Shift 7:00 am. - 3:30 p.m.
Afternoon Shift 3:00 p.m. - 11:30 p.m
Night Shift 11:00 p.m. - 7:30 am.

A thirty (30) minute lunch period shall be provided for each shift.

Pay for the period from 11:00 p.m to 12:00 Mid_night Sunday night shall
be’at the Associate's regular straighttime basic hourly rate.

Any deviation from an Associate's scheduledshift must be approved by
the Facilitator.

Section2 (a):

In the case of the Stripping & Polishing Operator and the Mill Operator,
when worklnﬁ_ a continuous schedule (four crews covering twenty or
twenty-one shifts of work perweek&, their normal days of work shall be
in accordance with the posted work schedule in effect at the beginning
of the work week. Itis understood the specific continuous shift schedule
will be reviewed with the Union at least thity (30) days prior to
implementation. Every effort will be made to take into account the
deﬁlrgslof the Associates who will be working the continuous shift
schedule,

Section 3:

A rest period of ten (10) minutes in each half shift will be provided.

a



Section 4:

it may become necessary to establish regular and continuing work
schedules which do not conform with the above; however, every effort
will be made to keep this to a minimum.

In circumstances where the Company finds it is necessary to cut back
its production, before resorting to a reduction in hours of work, the
Company agrees that it will recucs the work staff by 25%.

Should additional reduction becomenecessary,the Company shall have
the option of laying off additional Associates™ or reducing the hours of
work of the remaining Associates, subjectto amaximum reductionto 32
hours per week. Should subsequent. reductions be necessary, the
Company will lay off additional Associates in accordance with™ their
seniority standing.

The introduction of such new work schedule shall be discussedwith the
Union as far in advance as it is practical.

Section 5:

Associatesinthe Slurry Room, andthose working in Batch preassembly,
shall be permitted twenty (20) minutes at the end of their regular shift to
wash up. All other Associates will be permitted five (5) minutes at the
end of their regular shift for wash up.

All Associateswill be permitteda five (5)minute wash up period prior to
lunch period.

No deviation from the above procedures are allowable without prior
consent of the Associates Fagilitator for each deviation.

Section 6:

When Associates are requested to work mid-nights which are not their
regular scheduled shifts, they will be.ﬁald a two (2) hour bonus each
time they are requestedto change shifts to mid-nights. This applies to
mid-week changes.

ARTICLE VIt -- OVERTIME

Section 1:

The provisions of this Article are intended only to provide the basis for
the calculations of, and payment for overtime, and shall not be

construed as a guarantee that there will be any overtime per day or
week.



Section 2:

Associates available for work shall work overtime if and when required,
unless unable to do so because of health or personal commitments.
Overtime shall be paid for hours worked in excess of the Associate’s
normal day or normal week as defined in Article VII.

Section 3:

(a) Time and One-Half Pay

(b)

(©)

Working hours for which Associates shall receivetime and one-hall
are as follows:

1. For the first three (3) hours outside the Associate’s regular
working hours inany one day.

2. Forthe firstthree (3) hours of work performedon a Saturday.
Double Time Pay

Workin? hours for which Associates will receive double time pay
are as follows::

1. Forhoursinexcess of three (3) hours outsidethe Associate’s
regularworking hours in any one day.

2. For all hoursin excess of three (3) hours of work performed
on a Saturday.

3. Forall hours on Sunday.

4.  Statutory Holidays.

Overtime rates will not apply to En ineer-Maintenance Personnel

working on jobs regulari dule8 for Saturdays or Sundays. If

regular Saturday and Sunday work is instituted, the Compan

ggre((ejs to discuss it with the Union as per Article VI, Section 3, 4,
ands.

The time and a half and double time rates shall not be applicable
to Associates working a continuous schedule, Associates working
a continuous schedule will receive the following:

10



1. A premium payment of fifty (50) cents for each hour actually
worked 0n Saturday and Sunday, with the premjum being gald
gsﬂa Sléprl)lemental payment in a manner similar to”Shift

itferential.

2. Time and a half for the first three (3) hours actuallyworked on
overtime, and double time for each continuous hour worked
thereafter, on the Associate's scheduledwork day and on the
Associate's first scheduled day off.

3. Double time for all hours actually worked on an Associate's
second or subsequent scheduled day off.

Section 4:

Dai’lz and weekly overtime will not both be paid for the same hours of
work. This means that any hours worked beyond eight (8) hours a day,
for which evertime is paid, will not be counted at the end of the week in
computing total hours worked in the week. Premiums or penalty
pfaymelz(nts will under no circumstances be duplicated for the same hours
of work.

Section 5:

The Company will endeavour to divide overtime equitably among the
group of Associates regularly assigned to that work which requires
overtime. The Shop Steward in sach department shall be responsible
for a record of hours charged to each hourly rated Associate in that
department. The Shop Stewardwill ask the ASsociates, required by the
Facilitator to work overtime, according to this record of department
overtime. This overtime record shall be compared with that of the
Facilitator's record.

Associates in a department as a result of the job posting procedurewill
assume the average upon entering the department and can work only
in their new department, other than through the plant master list.

Associates agreeing to work scheduled overtime and failing to reportwill
be charged (2) times the scheduled time missed.

When a situation requires more overtime than can be adequately
handled by the regular Associates readily, available in the affscted
departmerit, additional workers will be obtained through the following
sequence of steps:

(@) Asgocri]a%es 0n temporary posting or transferin affected department
and shift.

11



(b} Probationary Associates in the affected department and shift.

(¢) Regular Associates from the same shift in other de{Jartments who,
as aresultof previouswork expenence in the affected department,
are qualified to handle the job required.

(d) Students from same department and shift.

(e) Students from same shift in other departments.
Section 6:

Any Associates who are called back to work not continuous with their
regular working hours either before or after, shall receive pay at the
overtime rate applicablefor the actual time worked, or shall receive not
less than three (3) hours pay at their regular rate, whichever is the
greater.

Section 7:

When the Associates are requested t work overtime at the end of their
shift, they shall be permitted a ten minute break during the last ten
minutes of their regular scheduled shift.  Subsequent breaks may be
taken in accordance with the break periods of the next shift. \When
Associates are requested to work up to three hours overtime prior to
their regular scheduled shift, their breaks may be taken in accordance
with the break periods of the receding shift. They shall be permitted
a ten minute break during the fast ten minutes of the overtime period.

Section 8:

At no time shall there be fewer than two (2) Associates assigned to work
in a particular production area. The specific intent is to ensure the
safety of Associates. Productionareas do not include Maintenance or
those area6 where Shipping or Receiving activities are carried out
unless an unsafe conditionexists. Associates in production areas must
be within sight of one another.

Section 9:

Operatorsinthe Stripping/Polishing Plantshall notleave their jobs at the
end of their shifts until properly relieved. When a shift spot vacancy
(defined as a vacancy which was not known twenty-four (24) hours in
advance) occurs inthe 8/P Plant, and the managementdetermines it is
necessary to fill the vacancy by overtime, the sequence for filling the first
four (4) hours shall be:

(a) Offer the overtime to the off-going Associates in the classification.

12



(b) Callin an Associate from the next shift.

(c) Ifthe vacancy is notfilled by the above sequence, and no qualified
off-going Associate volunteers to work such hours, then the
19ILI,a ified Associate with the least plant seniority will be required to

im it.

The sequence for filling the last four (4) hours shall be:

(a) Callin an on-coming Associate in the classification.

(b) Continue with the Associate who worked the first four hours.
Section 10:

Notification of weekend overtime will be given to the appropriate Union
Stewards by the end of their respective Thursday shifts. If such notice
is notgiven i accordancewith the above commitment, Associates who
work Saturday and/or Sunday shall receive a two (2) hour bonus at
straight time for each day actually worked.

ARTICLE IX = REPORTINGTIME
Section 1:

Any Associates who are required to report to work at a re%ular
scheduled time shall receive a minimum of four (4) hours' pay at their
regular rate, but at the option of the Company, shall perform four (4)
hours of such available work as the Compan "may assign, and if they
refuse to do so, shall not be entitled to the Yo.ra{ft) hours' pay. The
provisions of this section shall not apply if any situation beyond the
Company's control prevents or interferes with work being assigned.

ARTICLE X == INSURANCE
Section 1:

Inview of earlier agreementswherein insurance benefits were given in
lieu of rate increases, the Company has agreed to continue to pay for
the ﬁackage insurance E‘Ian for Associates and dependentsfor the term
of this contract with the Qomgany retainin  the right to place the
coverage with the carrier of its choice provide! that the level of benefits
and service are the same. The Union shall be providedwith a copy o
the contracts with the insurance carriers.

(@ 1. Ontario Health Insurance Plan.
2. Blue Cross Supplementary Plan {Semi-Ward Coverage‘)
effective the first day of the month following date o
employment.

13



(b)

(e)

(f)

Blue Cross Extended Health Care -_effective first of the month
following date of expiration of probationary period. Company to
handle deductitle portion as required.

Weekly Indemnity -- 66 2/3% of Basic Wage, to a maximum of
$550.00 perwesk for first 26 weeks.

Payment first day of accident.

Payment first day for hospitalization.

Payment fourth day for illness.

Non-relatedillness after one day at work.

Relatedillness after 14 days at work. o
Effective first day of the ‘'month following date of expiration of
probationary period.

Life Insurance for an_amount of $26,000 effective November 23,
1992 for those Associates actively at work on this date, otherwise
it is effective upon their return to ‘active employment.

%58 3|ns,urance for an amount of $28,000 effective November 1,
I1_i9f84fnsurance for an amount of $30,000 effective November 1,

Coverage is effective after three months employment with the
Company.

In the event of a lay-off, the affected Associate's fringe benefits
{)ayments will be suSpended for the rm of the lay-off, except for
he benefits describedin Section 1 (a), (b), Hoand_(g). which will
be continued until the end of the sixth mont| lollowing the month
in which the lay-off occurs.

At the end of the sixth month the Associate may continue the
identified fringe benefits coverage by paying the full monthly
premiums for each of the benefits. Payment iS to be made on a
monthly basis and may be continued until the end of the
Associate's recall rights.

The Company will provide Green Shield Dental Plan plus 3, or a
plan providing equivalent benefits and service, effective the first
day of the month followm%date of expirafion of the probationary
eriod, as per the current Ontario Dental Association Schedule of
ees, or as they may be revised during the term of this Agreement.
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o)

(h)

Accidental Death and Dismembermentfor an amount of $26,000
effective November23, 1992 for those Associates actively at work
on this date, otherwise it is effective upon their returnto active
employment.

Accidental Death and Dismembermentfor an amount of $28,000
effective November 1, 1993.

Accidental Death and Dismembermentfor an amount of $30,000
effective November 1, 1994,

Coverage is effective after three months employment with the
Company.

An Associate with less than & years seniority, who goes off work
due to illness or injury, will have the insurancé benefits listed under
&as). (b), {d) and ( Qf this Section 1 continued at no cost to the

sociate fOr a maximum period of & months. An Associate with
5 or more years seniority, WO goes off work due to illness or
injury, will have the insurance benefitslistedunder (a), {b), (d} and
g of.tlgis Section 1 continued indefinitely at no cost to the

ssociate.

The insurance benefits in either case are subject to termination under
the earlier of the following conditions:

1.

The Associate's employment status is terminated under the then
existent Labour Agreement for reasons other than illness or injury.

The Associate accepts gainful employment.

Itis medically determined there is a job in the plantthe Associate
could perform and could hold by virtue of seniority.

;Ij'he rtlaarlier of the Associate's 65th birthday, early retirement or
eath.

An Associate with 5 years of service or more at the time a disability
commences will be Covered under a Long Term Disabifity Plan, a
specimen of which has been presented to the Union.

The LTD premiums will be paid by the Company.

The LTD Plan will include the following:

1. Coverage shall be for disabilities commencing on or after
June 1, 1979.
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2. Benefitsto commence after 26 weeks of total disability.

3.  Amount: 66 2/3% of base pay rate as determined under the
weekly indemnity benefits rate, subject to a maximum set out
in "Note A" below after integrationwith amounts entitledunder
the W.C.B. or C.P.P. Adjustments to be made on ,initial
pagment only. Benefits under this sub-paragraph (i) are
su.t:J ject to the termination provision of sub-paragragh (h)
above.

Note A= Effective December 1, 1992 maximum $1,350
Effective December 1, 1993 maximum $1,428
Effective December1, 1984 maximum $1,800

(i) Blue Cross Fully-Pooled Deluxe Travel Plan for out of country
coverage for emérgencies, accidents andillnesseswill be provided
'ﬁo (:elggg)actlve Associate at no premium cost. (Effective January

Section 2:

Inthe event of early retirement, the Associate's fringe benefit payments
will terminate, except for the benefits described in"Article X, Section 4
(a) and (b), which will be continued until age 5.

For Associates who retire at age 68, or for retired Associates upon
attalnm? age 65, the Associate's fringe benefit payments will terminate
except tor the benefits described in Article X, Section 1 (a)2, (b).

Associateswho retire on or after December1, 1989 will be providedwith
a death benefit of $3,500 at no cost to the retired Associate. Associates
who retire on or after January 1, 1993 will be provided with a death
benefit of $4, 500 at no cost to the retired Associate.

Section 3:

Effective June 1, 1980, the Company will provide a non-contributory
Pension Plan. The terms and conditions of that Plan are set forth in the
Plan Document.

Section 4:

Associates holding the classification of Class A Truck Driver will be
reimbursedfor the cost of their Class A license renewals. Class A Truck

Drivers may use the on-site medicalcentre at the Clarkson plantfor the
purpose of the medical exam required by the Ministry of Transportation.
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ARTICLE X| = VACATION
Section 1:

The Company will comply with the provisions of Hours of Work and
Vacations with Pay Act and reserves the rightto either shut down the
lant for one week's holiday or stagger the holidays of the Associates
etweon May 1stand November 1stin the calendar year. Associates
may request to use vacation entitlement outside the normal period of
May 1stto November 1st.

Section 2:

In order for Associates to be eligible for two (2) or more weeks of
vacation pay during any calendar year as described in Section 3, they
must have worked a minimum of 1000 hours in the previous calendar
year.

New Assaciates hired between January 1 and June 30 in a calendar
year will be eligible for one (1) week of vacation during that same
calendar year providedthey have completedfour (4) months of service.
Such AsSociates will be eligible for two (2) weeks vacation in_the
subsequentcalendaryear providing they haveworked 1000 hourssince
their last date of hire.

New Associates hired between July 1 and December 31 will not be
eligible for any vacation that same calendar year. They will be eligible
for two (ﬁ weeks vacation in the following calendar year provided they
have worked 1000 hours.

Section 3:

The length of vacation shall be two weeks for Associates with over one
year's continuous service, three weeks for Associateswith five or more
continuous years, four weeks for Associates with ten or more years of
continuous Service, and five weeks for Associates with twenty or more
years of continuous service.

Section 4:

Vacation pai/1 for all Associates shall be computed on the basis of
payment at the Associate's regular rate of pay as of June 30th, or 2%
of ‘the previous 12 months' "earnings for éach week of vacation,
whichever is the greater. Vacation credits shall be based on the
Associate's seniority in the calendaryear. However,for Associates who
cease to be employed by the Company prior to the anniversary date of
their seniority, andwho have already réceived their vacation during that
year, the difference in monetaryvalue of the vacation time received and
the vacation time earned at terminationwill be deducted from their final
pay cheques.
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Section 5:

The following rules will apply to the granting of vacation:

@
(b)

(c)

Vacations earned in excess of four weeks may not be taken in one
continuous period.

The Company agrees to allow a minimum of six Associates from
Batch Processing, three from Pre-Assembly and two from

Maintenance Departments. In the event the number of Pre-
Assemblers falls velow twelve, the Company will allow a minimum
of two Pre-Assemblers. In the event the number of Batch
Processors falls below sixteen, the Company will allow a minimum
of four Batch.Processors.

There can be up to six Associates from each of Filling and Mill
Department.

In the case of death, vacation pa¥l owing to the deceased
Associate will be paid to the heirs of the Associate.



ARTICLE Xl -- STATUTORY HOLIDAYS

Section 1:

The following eleven (11) holidays are recognized under this Agreement:

DESIGNATED HOLIDAYS

Boxing Da
Christmas Day
Floater Holiday
Day after New Year's Day
New Year's Day
Good Friday
Victoria Day
Canada Day
Civic Holiday
Labour Day
Thanksgiving Day

Christmas Day
Boxing Daf
Floater Holiday
New Year's Dan
Day after New Year's Day
Good Friday
Victoria Day
Canada Day
Civic Holiday
Labour Day
Thanksgiving Day

DATE HOLIDAY OBSERVED

1st Year

December 24, 1992
December 25, 1992
December30, 1892
December 31, 1992
January 1, 1963
April 9,71993

ay 24, 1993
July 2, 1993
August 2, 1983
September 6, 1983
October 11, 1993

2nd Year

December 27, 1993
December 28, 1993
December 28, 1993
December 30, 1993
December 31, 1993
ril 8, 1994
ay 23, 1994
July 1, 1994
August 1, 1994
September 5, 1984
October 10, 1994
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3rd Year

Christmas Day December 26, 1994
Boxing DaY December 27, 1994
Floater Holiday December 28, 1994
New Year's Da@ December 29, 1894
Day after New Year's Day December 30, 1994
CGood Friday ril 7, 1995
Victoria Day ay 22, 1995
Canada Day June 30, 1995
Civic Holiday August 7, 1985
Labour Day September 4, 1995
Thanksgiving Day October 9, 1985

Section 2:

All regular full time Associates shall be paid sight hours Statutory
Holiday pay for each holiday set forth in Section 1 above, at the regular
straight time base hourly rate, although no work is performed, provided
that such Associates work the last schedulsd work day prior to and the
next scheduled work day after the holiday, and provided further there
shall be no deduction if absence on the regularworkln? day before or
after such holiday is due to the expressed permission of the employer.

Section 3:

Any of the Associates who work on any of the_holidays sgecif_ied in
Sectjon 1, will, in addition to the payment provided for in Section 2,
receive pay at the rate of double their regular rate for all such hours as
may be worked on such a holiday.

Section 4:

Associates on leave of absence shall not be eligible for Statutory
Holiday pa?l when the holiday falls during the leave of absence period
except for leave granted during the Christmas-New Year period.
ARTICLE XIll - SENIORITY

Section 1:

The seniority of an Associate shall be determined by the length of

service, computed inyears, months and days, from the most recentdate
of hire coming within the scope of the Bargaining Unit.
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Section 2:

New Associates, and former Associates re-hired following their loss of
seniority, will be regarded as probationary Assodates for the first sixty
(60) working days of employment and will not receive seniority credit
during such period. During such period of probationary employment,
grobationa Associates may be laid off or discharged. After Associates

ave completed their probationary period of employment, they shall
recelve seniority credit back to the date of their most récent original hire.
The probationary period may not be extended beyond the actual 60
working days for each probationary Associate.

Section 3:

The Company shall post a seniority list and shall revise it from time to
time_as may be necessary to keep it up to date. The Union shall
receive eight copies each time.

Section 4:

(a) Inall cases of promotion,demation or in the transfer of Associates
seniority shall be the governing factor, it being understood, of
course, that the Associate must have the ability to performthe new
job in accordance with Management's judgement, subject to the
grievance procedure and Section 4(d).

In the event of lay-off from the plant, Associates shall be laid off in
the reverse order of their bargaining unit seniority. This will not
include Associates in the classifications of Tradesperson and
Maintenance A, but they will not be permitted to do any work
putsflfdethelr classificationwhile the provisionsof this paragraphare
in effect.

Associates will be recalled to work in order of their bargaining unit
seniority, that is, the senior laid off Associate with recall rights will
t?]e r_e(t:)alled first, provided the Associate has the ability to perform
the job.

(b) All vacancies in respect of existing or new positions, except in
cases of temporary transfer, shall bé posted on the bulletin boards
for three (33wor ing days, and Associates may bid for such
&?smon during that period. Associates absent from work due to

oskly Indemnity, W.C.B. or L.T.D. would only be awarded job
postings provided they are scheduled to return to work within ten
10) working days from the date the posting is removed. Itis the
ssociate's responsibility to apply for the job posted within the
designated posting period.
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(9)

In the event a posted position is not filled by the posting
procedures, the Company may fill the vacancy by:

1. appointihg a probationary Associate; or,
. hiring a new Associate; or, ] o o
3. apptomtlng the least senior Associate within the bargaining
unit.

Temparary transfers shall not exceed thirty calendar days, unless
otherwise ‘mutually agreed upon. Management shall choose the
worker to be transferred. However, the Associate selected shalll
have the right to refuse such transfer, providing there is an
Associate available in the classificationwith less seniority.

When the Company anticipates a temporary production or
workforce condition fo last more than 30 calendar days, and a
maximum of three months, a Temporary Job Posting shall be
made. Section 4(a), (b) and (f) of Article Xl will apply. These
Temporary Job Postings will be discussed in advance with the
Union. The Posting will indicate expected duration, significant
qualifications, and any vacation restrictions. Any extension of the

emporary Posting beyondthe ariginal published expiry date shall
be by mutual agreement If the Company, at the conclusion of the
term of the Temporary Posting, decides the job shall become
permanent, it shall be reposted as a permanent vacancy in
accordance with Section 4(b). An Associate on a Temporary
Posting shall receive the rate of that job for the duration of actual
employmentin that category.

It is understood that occupants of the classifications of 8/P_Plant
Operator, Tradesperson and Maintenance A shall have the right to
bid on temporary job postings. However, they will be by-passed
where the awarding would result in operational inefficiency.

An Associate shallretainseniority in the former classificationduring
the term of any temporary transfer or posting.

Students, hired by the Company to work during the periods of
regular Associate vacations, may be assigned by the Company to
work in any department. They may also be transferred by the
Company fo other departments, due to vacations or illness, as
requiredto maintain a satisfactory level of production throughout
the factory. Students will not be permitted to bid on any job
gospngs. The Company agrees that hiring of such students shall
¢ limited to the period of April 1 to October 1.
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{(h) Associates will not be permittedto disqualify themselves following
the removal of a job posting. Inthe event an Associate IS unable
to perform the duties of a new {ob within a reasonable period of
time after being transferred to the new position, such Associate
mayt_be disqualified by the Company and returned to the former
position.

(iy AnAssociate is ongl permittedto apply for permanent jtb postings
once every three (8) months, and only twice in any calendar year,
if such AsSociate is the successful candidate. There will be no limit
when applying for temporary postings.

(i) ProbationaryAssociates shall not be permittedto participatein the
job posting procedure until they have successfully completed their
probationary period.

Section 5:

An Associate who is promoted into a supervisory position, and
subsequently returned within one year to the department, shall return
with plant séniority accumulated af the time of return.

Section 6:

An Associate who accepts a full-time positionwith the Union may return
to the former department and be credited with:

() Plant seniority accumulated as of the date of acceptance of
he Union position, and

(b) seniorityaccumulatedwhile on the full-time Union position, but
not to exceed one year.

Section 7:
Loss of Seniority

An Associate will automatically lose all seniority and cease to be an
Associate of the Company for any of the following reasons:

a) [f the Associate quits.
b) If the Associate is discharged for proper cause. )
¢) If the Associate exceeds a granted leave of absence without

the Company's previous consent in writing, or without
justifiable cause, as determined b?( the ny.

(d)y 1f the Associate accepts gainful employment while on a
%:a\nted leave of absence, exceptas provided in Section & of
this Article.
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(e) Ifthe Associate is on a continuous layoff for more than two (2)

ears.

{f Yf the Associate is recalled to work fo[lowin%_a layoff and fails
to report to work within & days, or fails, within the 5 days, to
give Management satisfactory reasons for not r?gJortlng to
work. Associates must notify the e[ngk)yment office at he
plantof any change of address, atwhich time they will receive
a receipt from the company that such notice has been given.
The Company will anly be responsible for locating Associates
by Ietéer, mailed to the address shown on the employment
records.

(g) If for any reason the Associate is absent from work for tWo
consecutive working day$ without notifying the Company,
unless absent for a good cause excusable by management.

(h) Ifthe Associate suffers Injury or illness due to secondary
employment for wages, other than for PPG Canada Inc.,
Clarkson Works, and makes claim for benefits through the
PPG paid Weekly Indemm%/, or represents such |nj\t/1\?/ or
illness to have occurred due to PPG Clarkson "Works
employment.

Section 8:

in the event of impending lay-off, the Company will give a minimum of
five (5)days written notice to affected Associates whenever possible.

ARTICLE XV .- LEAVE OF ABSENCE

Section 1:

Associates, for a reasonable cause, may be granted leave of absence
without pay, but without loss of seniority. All requests for leave of
absence shall be in writing and shall state the reason for the request.

Section 2:

No leave shall be granted for a period in excess of three months.
However, Associates granted |leave for three months may apply for
extension, if the application is filed ten days before the expiration of the
three month period, and consideration will be given to their request.
Avrticle XlIl, Section8, shall apply for Union business.

Section 3:

Accumulated leaves shall in no instance exceed a period of one year in
duration.
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Section 4:

Leaves of absence may not be granted where doing so would interfere
with production.

ARTICLE XV -~ SAFETY
Section 1:

The Company will continue to make reasonable provision for the safety
and health Of Associates at work, and the Union will encourage
Associates to obsetve the Company's rules regarding healthand safety.

The Company shall provide health and safety training and education to
each Associate to enable them to work with a minimum of risk at their
own job, or any job to which the 219?' be subseq,uentlr assigned. As
technological changes are introduced which require alternative safet

measures, appropnate training and education shall be provided to all
Associates aftected by the change. The training and education shall
include both an initial orientation and an ongoing program to remind
Associates and deepen their awareness of health and safety issues.

The Health & Safety training program shall include recognition and
reporting of hazards, emergency Cfarooedures to be followedin the event
of an accident, ama the rights and responsibilities of the Associates and
the employer asS provided in the Occupational Health and Safety Act.

Associates, who are members of the Health and Safety Committee, shall
be entitled to a minimum of one paid leave per year to attend a health
and safety training session approved by the Committee.

Section 2:

Whenever the Company recommends to Associates, for their protection,
the use of safety equipmentwhich it does not supply free of charge, it
will make such equipment available to the Associate at cost, excepting
safety shoes and boots. An Associate will be provided a safety shoe
allowance limited to $140.00 in each calendar year. |f an AsSociate
leaves the Company within twelve (12) months of hiring, these will be
chargeable to the Associate at full cost. It is mandatory that safety
shoes be worn during working hours.

Section 3:

The Company will supply, free of cost, hooded winter jackets, according
to departmental requirements.
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Section 4:

The Company will arrange free chest x-ray examinationsand pulmonary
function tests as offered by the Ontario Department of Labour --
Industrial Health Division.

Section 5:

The Company shall supply and maintain coveralls at no cost to the
Associates for the protection of their clothing, which coveralls the
Associates are requiredto wear. A reserve supply of coveralls should
be kept on hand for emergency situations.

Section 6:

(@) A Joint Safety Committee shall be established. There shall. be
three representatives from each of the Company and the Union.
The Union shall select their members. This committee shall meet
once each month on the Company premises. Those Associates
will be paid for regularly scheduled time lost.

A copy of the minutes is to be given to the Union.

() A combined plant tour shall be conducted by the Company, along
with delegates from the Union Safety Conimittee, not more than
five days prior to the next scheduled Joint Safety Meeting.

The Company will be represented by a minimum of one and a
maximum of from the following:

Works Manager, Factory Facilitator, Safety & Security
Facilitator, Facilitator-- Engineering Services.
The Union will be represented by a maximum of two from the
Union Safety Committee.

Action recommended by the Joint Safety Committee shall be given
priority by management.

(¢) An Associate injured on the job will be provided with a copy. of
W.C.B. Form 7 'when submitted to the Workers' Compensation
Board.

Section 7:

Non-prescription safety glasses will be supplied at no cost to the
Associate.
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Section 8:

Associates off work due to sickness or injury may be required to be
examined by a Company designated physicianbefore returningto work
when the nature of the sickness or injury may limitthe Associate's ability
to perform all the duties of the job.

An Associate is to be compensated, at the regular hourly rate of pay, for
the time spent on such examination. Disagreemernits between the
docétor:s sSa_II be resolvedby a third physician, selected by the Company
and the Union.

1. Associates who are unable to perform all the duties of their job,
andwhose restrictions are proscted to continue for more than six
(6) months, shall be removedfrom their job. An effort shall be
made to reach agreementwith the Union on special placements to
existing jobs which would not be in violation of the restrictions.
Failureto a%Fee on special placementshall resultin such Associate
being laid off.

2. ForAssociates who are unable to perform all the duties of their job,
and whose restrictions are projectedto_continue for less than six
(6) months, an effort will be made to utilize such Associates where
operational requirements permit.

An Associate who cannot be provided employment, and who becomes
laid off, will be considered on lay off status for seniority purposes.

Section 9:

An Associate who becomes pregnant, and who presents a note from
their personal physician restrictingwork activities, may request, and will
be allowed, to go on voluntary I%/ off status at any_point prior to the
sixth week before the anticipated delivery date. The Associate will
remain on voluntary lay off status until that point, and at such time will
be placed on Pregnancy Leave in accordance with the Employment
Standards Act.

Upon return, the Associate shall be reinstatedto the position held prior

to the leave, unless the position has been discontinued, in which case
the Associate will be given a comparable job.
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ARTICLE XVl - BULLETIN BOARDS
Section 1:

The Union shall have a Bulletin Board made available for the sole
gurpose of Union notices of a noncontroversial nature. Such notices,

efors posting, mustbe officially signeal b{ an authorizedrepresentative
of the Union and must have the approval of Plant Management.

ARTICLE XVII -- GRIEVANCE PROCEDURE
Section 1:

It is the desire of the parties hereto that grievances be processed and
adjusted as_promptiy as possible and, in order to effectuate the
foregoing, itis agreed that the procedure be as follows:

Step 1:

Any Associate havi_n(t; a conaglaint under this Agreement shall
present said cornplaintto the [Bpartment Facilitator for discussion
within ten (10) working days of the occurrence of the event on
which the cornplaintis based.

The Associate's steward may be presentfor the discussion, if the
Associate sorequests. An answer will be givenwithin two (2) days
of the discussion. 1f the complaint is not appealed to the second
step within seven (7) days, the answer will be final.

Step 2:

If the decision of the Facilitatoris not satisfactory to the Union, or
if the Facilitator does not submit a decision within the time
prescribed above, the Union may then submit, within seven (7)
working days, the Mgnevance in writing to the Manager, Human
Resources. The Manager, Human Resources, within seven (7)
working daés‘ notice from the Union, shall discuss the grievance
with the Grievance Committee (the aggrieved Associate or
Associates may be presentor otherwise, at their option) and shall
submit a decisioninwriting to the Unionwithin the four (4) working
days following the day on which the meeting was held to discuss
the grievance.
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Step 3:

If the decision of the Mana%er, Human Resources, is not
satistactory to the Union, of if the Manager, Human Resources,
does not submit a decision within the time _;arescnbed above, the
Union may then submit, within seven (7)_working days, the
grievance In writing to the Local Manager. The Local Manager,
within seven (7) working days' notice: from the Union, shall discuss
the grievance with the Grievance Committee (the aggrieved
Associate or Associates may be present or otherwise. at their
option) and shall submit a décision in wmmg to the Union within
fr?ulgj (4) working days following the day on which the meeting was
eld.

Section 2:

If the decision of the Local Manager is not satisfactory to the Union, or
if the local Manager does not submit a decision to the Union within the
time dpres.crlbe_da ovs, the Union may, within fifteen (15) days following
the day on which the grievances were discussed by the Union with the
Local Manager, refer the gnevance to arbitration, the procedure in
freﬁ:,pe_ct of such arbitration being as contained in Article XVIii, next
ollowing.

Section 3:

Company Grievance - |fthe Company has a grievance it shall be taken
up with the Plant Committee and, if not settled satisfactorily, the
%i/emance shall proceed to arbitration under the provisions of Article

ARTICLE XVill -« ARBITRATION
Section 1:

It is agreed that any alleged misinterpretation or violation of any of the
provisions of this Agreement, including any grievance which has been
carried through the prescribed steps of the Grievance Procedure
outlined in Article XVII, which has not been settled, will be referredto a
Board of Arbitration at the written request of either the parties hereto,
providedthat such requests must be received not later than fifteen (15)
days after the decision has been rendered as provided in Step 3 of the
Grievance Procedure.

Section 2:
The Board of Arbitration will be composed of one person appointed by
the Company, one person appointed by the Union, and a third party, to

act as Chairperson of the Board, chosen by the other tWo members of
the Board.
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N@ person shall be selected as an arbitrator who has_been directly
involved inattempts to negotiate or settle the grigvance. The Union and
the Company shall each, within (10) days from the notice of Arbitration,
appoint its arbitrator. Each party shall forthwith give notice of such
appointment to the other party. Should the person chosem by the

ompany and the personc¢hess by the Unionto act on the Board lail to
&qree on a third personwithin seven g)jays, then they will nofify the

inister of Labour lor the Province of Ontario and requestthe Minister
to select an impartial Chairperson.

Section 3:

The Board of Arbitration shall not change or modify this Agreement or
have any authority in the making of a new Agreement. They shall have
the authority to arbitrate only such wage rates as involve change in the
method of new operations, or, new or changed jobs arising during the
period of this Agreement.

Section 4:

The decision of a ma[orité of the members of the Board shall be the
decision of the Arbitration Board and shall be bindingupon both parties.

Section 5:

Each of the parties heretowill bear the expense of its appointee on the
Board, and will jointly share the expenses, if any, of the Chairperson.

Section 6:

At any stage of the grievance procedure, including arbitration, the
conferring parnies have the assistance of the Associate, or
Associates, concerned and any necessary, witnesses and relative
records; and all reasonable arrangements will be made to permit the
conferring parties to have access to the Plant, to view the disputed
operations, and to confer with the necessary witnesses.

Section 7:
No matter mav be submitted for arbitrationwhich has not been carried

through the prescribedsteps of the grievance procedure as set forth in
Avrticle XVII.
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ARTICLE XIX - NO STRIKE = NO LOCKOUT
Section 1:

The Union agrees that there shall be no strike, sit down, slowdown or
work stopp&@e in this plant during the Jife of this Agreement.. The
Compan;F/’pwﬂI not engdage ﬁ] an Ioc!(out dur’ng 9ne rIﬂe of trr11|s
Agreement.

ARTICLE XX - BEREAVEMENT PAY
Section 1:

When death occurs in the immediate family of an associate, which
requiresthe Associate to be absent fromwork, the Company will pay not
to exceed three (dea{’s pay, eight (8) hours for each day, at straight
time for scheduledworking time lost as a result of such death. A fourth
day, the day after the funeral, will be granted where the Assodate
travels more than 500 kilometres to attend the funeral. A fifth day, the
secondday after the funeral, will be grantedwhere the Associate travels
more than 1,000 kilometres to attend the funeral. For purposes of this
section, a member of the immediate family is definedas: wife, husband,
son, daughter, father, mother, father-in-law, mother-in-law,brother, sister
and grandchildren.

An Associate who fails to attend the funeral of the deceased shall be
ineligible for this benefit. However, the Company will provide one (1)
day off with pay for mother, father, wife, husband, son, daughter,
ti]rotper, S|;|=,ter, father-in-law, mother-in-law, when not practical to attend
the funeral.

In addition, an Associate will be granted one (1) day off with pay (eight
(8) hours _straltght time pay) for scheduled working time lost aS a result
of attending the funeral for the Associate’s grandparents, spouse’s
granogarenm, brother-in-lawand sister-in-law. “A second day, the day
after the funeral, will be grantedwhere an Assodate travels more than
500 kilometres to attend the funeral. A third day, the second day after
the funeral, will be grantedwhere the Associate fravels more than 1,000
kilometresto attend the funeral.

If such death occurs during an Associate’s vacation, arrangements

should be made for the Associate to receive the same number of days
off with pay as would have been received under this section.
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ARTICLE XXI -- JURY / WITNESS

Section 1:

Associates who have acquired seniority and who are required by law to
serve asjurors or crownwitnesses, shall be paidthe difference between
the fee received for such service and the amount of straight time
earnings lost by reason of such service, up to a limit of eight (% hours
per day and forty (40) hours per week. For any day on which they
receivejury or witness fees, Associates will not be required to perform
their regular duties with the Company. Such compensation shall be

payable only if the Associate:
1. gives the Company prior notice of call for such service; and,
2. presents proper evidence as to the service performed.

Associates working evening or midnight shift will be considered as if
they were working day shift for purposes of this section.

ARTICLE XXI! = PLANT RELOCATION
Section 1:

The Coumy agrees that in the event a decision is made to close or
transfer its_manufacturing_ operations, or part thereof, to any other
location in Canada, the Unionwill be advisedwithin thirty (30) calendar
days of making the decision, but in any event, no later than sixty (60)
calendar days prior to the plant closure date.

The Company further agrees that it shall offer employment by seniority
to Associates affected by the transfer of operations to a new location, or
closing of operations.

Section 2:

Any  Associate who is laid off because of transfer of operatiens or
closing of operations, or who does notwish to accept employment at a
new location, and there are no job opportunities available at Clarkson
Works, shall be entitled to severance pay as follows:

(a) Associates with one to ten years of service will receive 40 hours
pay per year of service at their respective straight time base rate.

(b) Associates with eleven to nineteen years of service will receive 60
hours pay per year of service at thelr respective straight time base
rate.
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¢) Associates with twenty or more years of service will receive 80
hours pay per year of Service at their respective straight time base

rate. \7
Section 3: 7\ T
&ny Associates transferred under the provisions of this article, if the
move is over 80 kilometres from Clarkson, shall be alloweda reasonable
moving expense.

Section 4:

In the event of a plant closure, or partial plant closure which would
involve a permanentworkforce reduction of Associates covered by this
A reement, the Company shall provide a[(JPropriate training to the
affected Associates for job vacancies covered by this Agreement at the
Clarkson Plant which exist at that time,. provided the Associates have
the basic qualifications requiredfor the job vacancy.

Inthe case of Assodates who do not qualify for a job vacancy as stated
above, or in the event that no job vacancCy exists, the Company will
participate with the Union and the government in identifying training
programs designed to prepare Associates for outside employment
opportunities.

This will occur only when Associates' recall rights have expired or they
have waived their recall rights by accepting severance pay in
accordance with Article XXIl, Section’2.

The Company and the Union agree to assist the Associate in identifying
outside subsidies that may exist and to assist the Associate” on
qualifying for such subsidies.

Outside contractors shall not perform the duties of Associates covered
by this Agreement to the extent that the performance of such work will
result in the lay off of any Associates in the bargaining unit.

ARTICLE XXl -- DURATIONOF AGREEMENT

This Agreement shall become effectivie Novembher 23, 1992, apd
remains in force and effectuntil, 11759 p.m. b?beva‘mﬁér’?lZ 1995, and
from year to year thereafter, provided, however, that eitfier party may,
not less than sixty (60) days nor more than ninety (90) days priof to the
termination date hereof, give notice in writing to the other party to
terminate this Agreementor to negotiatea revision thereof. Inthe event
of such notification being given as to amendment of the Agreement,
negotiations between the parties shall begin within thirty (30) days
following such notification.
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ARTICLE XXIV - MISCELLANEOUS
Section 1:

Letters of Agreement negotiated between the Company and the Unior
during the term of this Agreement shall, upon their execution betweer
the parties, become part of the Agreement

Section 2:

The Company agrees to print the Collective Agreement in pocket size
form and the Union shall be suppliedwith three hundred (300) copies.
It shall be the Union’s responsibility to provide a copy to every Union
memberand to those who laterbeecome Union members. The Company
will pay 100% of the cost.

Section 3:

The Company agrees to discuss with the Union questionable areas of
departmental responsibilities. This does not abrogate Article V, Section
1. These clarificationsshall be publicized, to all parties concerned, by
Management memorandum.

Section 4:

The Company will make available the PPG_Industries Inc. Blueprint
Award Planto all barg@imimg unit Associates. The terms and conditions
of the Plan are specified in the Plan.Document provided by the
Company, a copy of which has been given to the Union and is by
referenceincorporatedas part of this Agreement, and which will govern
the operations of the Award Plan in all cases. The Union agrees that
any changes to the terms of the Award Plan, including, but not limited
to, increases or decreases to the Award schedule and/or the right to
terminate the Award Plan, are the prerogative of Management and
cannot be made the subject of any grievance or arbitration, and are not
subject to negotiationduring the term of the Collective Agreement.

Section 5:

The Comgany will make available the PPG Canada Inc. Employee
Savings Plan to .all bargaining unit Associates. The terms and
conditions of the Plan are specified in the Plan Document, which will
govern the operations of the Plan in all cases. The Union agrees that
any changes to the terms of the Plan, including, but not limited to,
increases Or decreases to the level of benefits and/or the right to
terminate the Plan, are the prerogative of Managementand cannot be
made the subject of any grievance or arbitration, and are not subject to
negotiationduring the term of the Collective Agreement.
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Section 6:

For Tradespersons and Maintenance A Associates, the Company will
replace those personal tools that are broken, worn or misplaced.” It is
understood that Tradespersons and Maintenance A Associates will
exercise reasonable care in maintaining their tools.

Section 7:

InWITNESS WHEREOF, the parties have caused these presents to be
executed this 3rd day of November 1992.

Executedon behalf of:

COMMUNICATIONS, ENERGY & PAPERWORKERS UNION
LOCAL 200

A. Rossell D. Little

Don Jamieson J. Sokkanen

Executedon behalf of:

PPG CANADA INC.

COATINGS AND RESINS GROUP, CLARKSON, ONTARIO

S. Holler W. Hall
L.P. Abernathy R. Desjardins
A. Demille
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NOTES ON CLASSIFICATION

1.

Leaders positionsshall not be bidiobs. Their selection shall be at
the Company's discretion. The following will be considered:

a) Seniorify. ) o
b) Ability to perform all duties of the classification..
c) Ability to instruct and co-ordinate the activities of fellow

Associates.

(a) Itis agreed by the Company andthe Union that Associates in
the classificationof MaintenanceA, as of November 29, 1991,
will be eliqlble to progress to the Tradesperson Classification
providedthey obtain certificationas set out by the Ministry of
Skills & Development.

(b) Maintenancevacancieswill be postedas stated in Article XIli,
Section 4 aj("bsc?' of the. Collective Aﬁreement. Should n¢
qualified candidates exist internally, the Company may fill the
vacancy by:

(1) Hiring outside; or,

(2) Making the aAg)prenticeship Program available to sligible
candidates as per the guidelines set forth by the Ministry
of Skills & Development.

New Associates shall be paid at a rate of ten (10) cents per hour
lower than the rate of the gﬁoup theY are employed in for the first
sixty (60) working days of their employment.

Leader's responsibility will be as described in Appendix "A".

The classificationof Truck Driver-Part Time Stock Handlershall not
be a bid classification, but shall be progressed to from the Stock
Handler-Part Time Truck Driver Classification, providing that there
are qualified candidates.

Ifthere are no qualified candidates in this classification, then it shall
be open to plantwide biddin?. if there are no qualified candidates,
the Company may hire to fill the position.

When required to drive a Company delivery truck for more than one

consecutive hour in a day, a Stock Handler-Part Time Truck Driver
shall receive Truck Driver rate for all such driving hoursin that day.
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Re: STUDENTWAGES

Rate "A' -- First Time Student
Rate "B" -- Returning Student

Only Returning Student shall be paid Statutory Holidays

Instrumentation Technicians must be certified as Tradespersons
(licensed under the Ministry of Skills E Development) and, in
addition, must possess a certificate in Technical Instrumentation
recognizedby the Ministry of Skills & Developmentand the Ministry
of Colleges & Universities.
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SCHEDULE "A"

WAGE SCALE
HOURLY RATE
JOB CLASSIFICATION effective effective offecti
11/00/92 11/22/93 11214

MAINTENANCE DEPARTMENT

Tradesperson Millwright Leader $19.70 $20.25 $20.¢
"Tradesperson Millwright $18.70 19.25 $19.¢
Instr./Electrical Leader 21.20 21.75 $22.%
*[nstrumentation Technician $20.20 $20.75 $21.:
Electrician $18.70 $19.25 $10.f
Maintenance A $17.04 $17.59 $18.1
*Maintenance Storekeeper $17.04 $17.59 $18.
General Helper Leader $17.65 $18.20 $18.7
‘General Helper $16.65 $17.20 $17.7
STRIPPING AND POLISHING

DEPARTMENT

S/P_Plant Leader $17.97 $18.52 $19.C
*$/P Operator $16.97 $17.52 $18.C
PAINT DEPARTMENT

Batch Processor Leader $17.77 $18.32 $18.¢
‘Batch Processor $16.77 $17.32 $17.8
Pre-Assembler Leader 317‘77 $18.32 $18.8
Pre-Assembler 16.77 $17.32 $17.8
Ivnn Leader $17.77 $18.82 $18.8
Mill Operator $16.77 $17.32 $17.8
Filling L.eader $17.77 $18.32 $18.8
Filler $16.77 $17.32 $17.8
Lye Room Leader g17.77 $18.32 $18.8
Lye Room Operator 16.77 $17.32 $17.8
Production Janitor $16.27 $16.82 $17.3
ENVIROBASE DEPARTMENT
Enviro Leader $18.95 $19.50 $20.0!
Enviro Operator $17.95 $18.50 $19.0:
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;HIPPING DEPARTMENT

thipping Leader

Warehouse Operator

Shipping Helper

ruck Driver Leader

‘ruck Driver-P.T.Stock Handler

Class A
Stock Handler-P.T.Truck Driver
Class A

{ECEIVING DEPARTMENT
ieceiver ~ Storekeeper Leader
Receiver - Storekeeper

stock Handler—-LT Dr. Leader
Stock Handler -- LT Driver
‘Student A

'Student B -- Returnees

POSTED POSITIONS
*  SUMMERSTUDENTS -

effective effective effective
11/08/92 11/22/93 11/21/94
$17.77 $18.32 $18.87
$16.77 $17.32 $17.87
16.65 17.20 $17.76
18.40 18.95 $19.50
17.40 $17.95 $18.50
$17.04 $17.59 $18.14
$17.77 $18.32 $18.87
$16.77 $17.32 $17.87
$17.77 $18.32 $18.87
$16.77 $17.32 $17.87
$11.06
$11.26

In addition to the above, summer
studentswill be paid an amount equal
to $0.75 per hour for all hours worked
until the date agreed to by the
Company and the student at the
beginning of the summer employment.
Such amount will also be paidin the

event the summer student is
terminated the Company prior to
the agreed upon date, unless

terminated for proper cause.
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APPENDIX A -- DEPARTMENT SHIFT LEADER

Inrecognitionof the excellent leadershipskills that existwithin the hour
roup oOf Associates and accepting that the individuals doing the jc
now it best, we want to further encourage the development of tt

Leader classificationat Clarkson.

The Leader is an hourly Associate who is responsible for the followin:

1. Assigning the work in the department in order to maximize safet
quality, efficiency, and Associate training. Exceptin an emergenc
situation, the_ Facilitator will not modify the work assignments
Associates without consulting the Leader.

2. Ensu_rin? the tools and equipment in the department are in goc
repair. Initiate and follow up on maintenance work requests.

3. Track the on-the-Lob training of all associates in the departmer
and schedule work to facilitate this training.

4.  Maintaining charts measuring department performance for thos
measures supporting the Quality Plan, i.e. safety, housekeepin!
cycle time, throughput, quality, etc.

5. Communicating with other departments to ensure custome
requirements are met.

In order to be effective at these responsibilities, the Leader must be
person with excellent communication skills, planning and organizin
skills, problem-solving skills, and team building skills.

The company will provide the Leaders training in the following areas:

Communication Skills, Quality Process, Team Building, SPC
MAPS, Conflict Resolution, etc.

The Leaders will also be supportedthrough the use of written feedbac
on a regular basis by the facilitatorteam. This feedback is designedt:
romote and |mErove the relationshp between the Leaders and th
acilitators in achieving the_(%allty lan goals. In this way both th
Company and the Leaders will have an opportunity to share constructiv
criticismand build continual improvement.

The selection of Leaders will be made at the company's discretion

however, there should be evidence of the types of skills listed above
support those decisions.
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