
PPG CANADA INC. 

Coatings and Resins Group 

Clarkson, Ontario 

and 

COMMUNICATIONS, ENERGY '\ 

AND PAPERWORKERS UNION 

LOCAL 200 

L ,  , 23 Cgmct Duration: 

r". p4 i, 
November 23, 1992 to November 22, 1995 



THIS AGREEMENT is made and entered into this 3rd day of 

November 1992 between: 

PPG CANADA INC. 

Coatings & Resins Group at Ciarkson 
in the Province of Ontario 

Hereinafter referred to as the Errployer 
or the "Company" 

of the first part 

and 

COMMUNICATIONS, ENERGY AND PAPERWORKERS UNION 

Local 200 
Hereinafter referred to as the "Union" 

of the second part 

ARTICLE I -- PURPOSE OF AGREEMENT 

Section 1: 

The purpose and intent of this agreement Is to provide an orderly procedure 
for collective bargaining, for the prompt and equitable disposition of 
grievances, and for the maintenance of mutually satisfactory hours of work, 
wages and working conditions. 

Section 2: 

in consideration of the obligations assumed by the Company In this 
Agreement, the Union Is fully In accord wllh the objective of achieving in this 
plant the highest level of Associate performance, productivity and efficiency 
consistent with safety, good health and sustained effort in order that the 
Company may receive a fair day's work for a fair day's pay as provided for 
in this Agreement. Further, the Union agrees that its agents and its 
members will not authorize or condone any action which interferes with the 
attainment of such objective. 
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ARTICLE II - RECOGNITION 

Section 1: 

(a) The Company recognizes the Union as the sole and exciusivI 
representative and bargainlng agent for the Company's associates, a 
defined in subsection (b) hereof, for the purpose of collective bargainin! 
in respect of wages, hours and other working conditions. 

(b) For the purpose of this agreement, the term "Associate" shall nc 
include the non-working Faciiitators: persons above the rank of non 
working Facilitator; Laboratory Technicians: Sales and Office Staff; ant 
general office cleaning staff. 

Section 2: 

The company recognizes and will not interfere with the right of its Associate 
to become members of the Union and agrees that there shall be ni 
discrimination, interference, restraint or coercion by the Company or any o 
its agents against any Associate because of membership or activity of thc 
Union, or against any Associates who may represent other Associates in thc 
discharge of their duties as members of a Union Committee. 

Section 3: 

The Union recognizes that no Associate is required to join the Union o 
maintain membership therein and agrees that neither the Union nor any o 
its members will Interfere with, intlmidate, abuse or coerce any worker in the 
Company's plants whether such worker is a member of the Union or not. 

Section 4: 

No Facilitator or other supervlsoty Associate (except Facilitator of th6 
Maintenance Department), or Associate not covered by this Agreement shai 
perform duties of Associates covered by this agreement, except: 

(a in emergencies 
(b{ in connection with the Instruction of an Associate 
(c) in the interest of avoiding an accident 
(d) in connection with the experimental program 
(e) tinting Facilitator 

in both (d) and (e) an hourly rated Associate must be present at all times. 
The "Tint" addition under (e) must not exceed more than a quart of paste at 
one time. 
It Is agreed, however, that the Facilitator of the Maintenance Department 
shall not normally do work which other Maintenance Department personnel 
are capable of doing. 
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ARTICLE 111 - REPRESENTATION 

Section 1: 

The Bargaining Committee shall not exceed three (3) members. A 
representative of the Communications, Energ and Paperworkers Union shall 
be permitted to assist the Commlttee In sly negotiations. The Company 
agrees to pay Associates, who are members of the Bargaining Committee, 
straight tlme for those hours spent meetln with management during which 
they would normall have been worklng. These payments would continue 
up to Conciliation. k there are more than two (2) members of the Bargaining 
Committee from the same department, bargalning may have to be done 
outside regular working hours. 

Section 2: 

The Company a rees to recognize not more than ten (10) Shop Stewards, 
one from each oythe following departments, and who would not necessarily 
be members of the Bargaining Commlttee: 

(3) Batch Processing 
(4) Stripping & Polishing 

(1) Shipping 
(2) Receiving 

The Shop Stewards shall be allowed time off from their work, with no 
loss of pay, for the purpose of investigating or handling grievances 
arisin in this plant, providing the Associates first obtain permission from 
their tacilitator; such permission will not be unduly withheld. The 
Associates shall record on their time cards the time of leaving and 
returning to their jobs. The Union shall notify the Company in writing of 
the names of the Stewards. If it is necessa to appoint a temporary 
Steward to cover the afternoon or night shx, this notification to the 
Company need not be in writing. 

Section 3: 

The Grievance Committee will consist of three members as follows: 

A De artment Steward 

A full bme or National Officer of the Union may attend the meeting 
if requested. 

The ehair erson of the Bargaining Committee 
One memger of the Bargaining Commit!ee 
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Section 4: 

It is understood that either a Steward or Union official, but not both from 
a Department, shall, after receiving permission from the Facilitator, be 
permitted, dunng workin hours, without loss of pay, to leave the regula1 
duties for a reasonable ing th  of time in order to investigate and settle 
grievances in the group the Steward re resents. The Associates shal 
record on the labour distribution sheet tRe time of leaving and returning 
to the job. Permission is not to be unduly withheld. 

Section 5: 

Members of the Union, not exceeding three in number, shall be rantec 
reasonable leave of absence without ay for the transaction 07 Unior 
business upon receipt of one week's agance notice, when absence wil 
be of more than one day's duration, and providing there is not more than 
one Associate from any department from each shift. 

Section 6: 

No hourly rated Associate may be a member of the Bargainin 
Committee with less than.one year's seniority or a Shop Steward witf 
less than SIX month's seniority. 

Section 7: 

The President of the Local Union shall be allowed, upon request, to work 
day shifts on1 , providing it does not interfere with the operation of the 
Plant and if tKe President's classification consists of at.least three or 
more hourly rated Associates. The Compan must be given thirty (30) 
days notice of such a request to.work day skfts or to!evert to normal 
shift. If the President declines this option, then the Chief Steward shall 
be given the same option. 
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ARTICLE IV - UNION SECURITY 

Section 1: 

Durin the lifetime of this Agreement, the Company agrees to deduct 
from #e pay of each Associate covered by this Agreement, who at the 
date of execution of this A reement is a member of the Union, or who 
later becomes a member orthe Union, and from the pay of every person 
not now an Associate of the Company but who becomes an Associate 
during the lifetime of this A reement, the regular union dues uniformly 
assessed in accordance wig the constitution and by-laws of the Union. 
Such deductions will be made weekly. The Company shall submit all 
such deductions for each monthly period, in accordance with their 
closing date for each month, to the Financial Secretary of the Local 
Union no later than the 15th day of the following calendar month. 

The Company shall submit to the Union, monthly, a list of those 
Associates from whom union dues have been deducted. Dues will not 
be deducted for any week during which the Associate is not entitled to 
a minimum of three da p y .  Full time Associates shall pay union 
dues after completion oR ie  initial probationary period. Students hired 
by the Company for a limited period shall pay dues, commencing at the 
start of their em loyment, for every week during which they are entitled 
to a minimum orthree days' pay. 

ARTICLE V - MANAGEMENT 

Section 1: 

Except as otherwise provided in this Agreement, the management of the 
plant and the direction of the workm force remains an exclusive 
management function. This ri ht 03 management includes such 
functions as: the right to plan, scfedule, direct and control operations; 
to study or introduce new or improved production methods or facilities; 
to maintain or establish new or improved rules and regulations covering 
the operation of the plant; to hire, promote, demote, assign and transfer 
Associates; to classify Associates and to lay off, suspend, dischar e, 
discipline or otherwise relieve Associates from duty. In no case shall i e  
exercise of the above prergatives of management be in derogation of 
any of the terms and condihons of this Agreement. 
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Section 2: 

The Company agrees that where it becomes necessa to discharge or 
suspend an Associate, that Associate shall, at %e time of the 
suspension or discharge, be given the reason therefore in writing, and 
be informed that unless a complaint is filed in writin with the Company 
within fotty-eight (48) hours (exclusive of Saturdlays, Sundays and 
holida s) after such suspension or discharge, the particular case will be 
consi&ed closed., A Union representative shall be present when an 
Associate is disciplined,, suspended or discharged. If, after a requested 
investigation, the Company determines that the Associate was 
improperly suspended or discharged, the Company will reinstate said 
Associate with full compensation at the regular rate for the time lost 
unjustly, up to and including the time reinstatement was offered. An 
Associate who is offered reinstatement with back pay must notify the 
Company of acceptance within two full working days, and must report 
for work within five full working days. 

Section 3: 

The Com any shall deal prompt1 with all matters of discipline. All 
records ordisciplinary action takengy the Company shall not be referred 
to after twelve months. 

Section 4: 

The Company shall provide the Union with copies of notices of layoffs, 
recalls, and temporary and full-time job postings. 

ARTICLE VI - WAGES 

Section 1: 

Wage Rates and Classifications 

The wage rates and job classifications shall be as set forth in Schedule 
"A" in this Agreement and shall be effective from November 9, 1992 to 
November 22, 1995. 

Section 2: 

On a three shift operation basis, a premium of 65 cents er hour (70 
cents effective November 22,1993 and 75 cents effective dvember 2!, 
1994) will be paid for such work actuall performed on the second shift 
and a premium of 70 cents er hour (A cents effective November 22, 
1993 and 80 cents effective kovember 21, 1994) for such work actuall 
performed on the third shift, in addition to-the straight time rate of a i  
jobs regularly scheduled on a rotatlng basis or a fixed second or third 
shift. 
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Section 3: 

It is recognized that changing conditions may from time to time require 
the adjustment or modification of existing wage rates or the installation 
of a new wage rate not in effect on the plant's wage scale as of the date 
of *is Agreement. This may be due to new manufacturing processes, 
new products, new units, new occupations, etc. In such cases, 
management will develop an appropriate wage rate. 

Section 4: 

The wage rate developed by the Company will be discussed with the 
Union Committee represenbng the Associates affected, and a sincere 
effort shall be made to arrive at a mutual agreement on such rate. If 
such aqreement is not reached, the rate proposed by the Company shall 
be put into effect. 

Section 5: 

Durin a trial period, not to exceed thirty (30) days of work, the Union 
may fie a complaint allegin an inequity with respect to such wage rate 
If a complaint is not filed w ikn  such thirty (30) day period, the rate shali 
be considered satisfactory and shall remain unchanged for the life of this 
Agreement. 

Section 6: 

If a complaint filed under Section 5 of this Article is processed through 
the settlement of complaint procedure, and is ultimately appealed to 
arbitration, the arbitrator's decision shall be governed by the principle 
that a new or adjusted wa e shall bear a fair relationship to the rate of 
other jobs in the plant. Tle,decisian shall be effective as of the date 
when the Associate was assigned to the new or adjusted wage rate. 

Section 7: 

Associates required to work on lower rated 'obs will receive their own 
regular rate of pay for five 5) working da s. this provision will not apply 

work on hi her rated jobs, Associates will receive the higher rate. 
However, w\en their regular work is not available, Associates may go 
home or ma accept work on jobs other than their own, for which they 
will receive &e rate of pay for the work to which they are assigned. 

Section 8: 

When Associates are required to work one hour or more beyond their 
regular quitting time, they shall receive a meal allowance of $4.50 unless 
the were advised the previous day. Such meal allowance is to be paid 
at tKe time the overtime period begins. 

if an Associate successfu I ly bids for a kwer rated job. If required to 
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Section 9: 

An Associate, other than a Leader, who is selected by management to 
train another Associate for a period of time in excess of two (2 hours, 

actually spent training another Associate. 
will be paid 15 cents more than the regular hourly rate for t b e time 

ARTICLE VI1 -- HOURS OF WORK 

Section 1: 

The provisions of this Article shall provide for the hours of work and 
shall not be construed as a guarantee of any specified hours to work per 
day or week, or of work per week, or as limiting the right of the 
Company to request any Associate to work any specified number of 
hours either per day or per week. 

Section 2: 

The normal daily hours of work shall be eight (8) hours per day and forty 
(40) hours per week. It is understood that the normal day in accordance 
with the present custom shall be: 

Day Shift 
Afternoon Shift 
Night Shift 

7:OO a.m. - 3:30 p.m. 
3:OO p.m. -- 11:30 p.m 

11:OO p.m. -- 7:30 a.m. 

A thirty (30) minute lunch period shall be provided for each shift. 

Pay for the period from 11 :00 p.m to 12:OO Midni ht Sunday night shall 
be at the Associate's regular straight tlme basic aourly rate. 

Any deviation from an Associate's scheduled shift must be approved by 
the Facilitator. 

Section 2 (a): 

In the case of the Stripping & Polishing Operator and the Mill Operator, 
when working a continuous schedule (four crews covering twen or 
pventy-one shifts of work per week), their normal days of work shalbe 
in accordance with the posted work schedule in effect at the be inning 
of the work week. It is understood the specific continuous shift scaedule 
will be reviewed with the Union at least thirly (30) days prior to 
implementation. Every effort will be made to take into account the 
desires of the Associates who will be working the continuous shift 
schedule, 

Section 3: 

A rest period of ten (10) minutes in each half shift will be provided. 
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Section 4: 

It ma become necessary to establish regular and continuing work 
schedlles which do not conform with the above; however, every effort 
will be made to keep this to a minimum. 

In circumstances where the Company finds it is necessary to cut back 
its production, before resortin to a reduction in hours of work, the 
Company agrees that it will reluce the work staff by 25%. 

Should additional reduction become necessary, the Compan shall have 
the option of laying off additional Assoaates or reducing tKe hours of 
work of the remainin Associates, subject to a maximum reduction to 32 
hours per week. lhould, subsequent. reductions be necessary, the 
Company will lay off additional Assoaates in accordance with their 
seniority standing. 

The introduction of such new work schedule shall be discussed with the 
Union as far in advance as it is practical. 

Section 5: 

Associates in the Sluny Room, and those working in Batch preassembly, 
shall be permitted twenty (20) minutes at the end of their regular shift to 
wash up. All other Assoaates will be permitted fwe (5) minutes at the 
end of their regular shift for wash up. 

All Associates will be permitted a five (5) minute wash up period prior to 
lunch period. 

No deviation from the above rocedures are allowable without prior 
consent of the Associates Facikator for each deviation. 

Section 6: 

When Associates are requested to work mid-nights which are not their 
regular scheduled shifts, they will be aid a two (2) hour bonus each 
time they are requested to change shi& to mid-nights. This applies to 
mid-week changes. 

ARTICLE Vlll - OVERTIME 

Section 1: 

The provisions of this Article are intended only to provide the basis for 
the calculations of, and payment for overtime, and shall not be 
construed as a guarantee that there will be any overtime per day or 
week. 
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Section 2: 

Associates available for work shall work overtime if  and when required, 
unless unable to do so because of health or personal commitments. 
Overtime shall be paid for hours worked in excess of the Associate’s 
normal day or normal week as defined in Article VII. 

Section 3: 

(a) Time and One-Half Pay 

Workin hours for which Associates shall receive time and one-hall 
are as Bo~ows: 

1. For the first three (3) hours outside the Associate’s regular 
working hours in any one day. 

2. For the first three (3) hours of work performed on a Saturday. 

(b) Double Time Pay 

Workin hours for which Associates will receive double time pay 
are as Bo~ows:: 

1, For hours in excess of 9ree (3) hours outside the Associate’s 
regular working hours in any one day. 

2. 

3. 

4. Statutory Holidays. 

(c) Overtime rates will not apply to En ineer-Maintenance Personnel 
working on jobs regular1 schedule8 for Saturdays or Sundays. If 
regular Saturday and &nda work is instituted, the Compan 
agrees to discuss it with the &ion as per Article VI, Section 3, d: 
5 and 6. 

(d) The time and a half and double time rates shall not be applicable 
to Associates workin a continuous schedule. Associates working 
a continuous scheduye will receive the following: 

For all hours in excess of three (3) hours of work performed 
on a Saturday. 

For all hours on Sunday. 
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1. A premium ayment of fifly (50) cents for each hour actually 
worked on &turday andSunday, with the premium being aid 
as a supplemental payment in a manner similar to ghift 
Differentlal. 

2. Time and a half for the first three (3 hours actually worked on 

thereafter, on the Associate's scheduled work day and on the 
Associate's first scheduled day off. 

Double time for all hours actually worked on an Associate's 
second or subsequent scheduled day off. 

overtime, and double time for eac A continuous hour worked 

3. 

Section 4: 

Dail and weekly overtime will not both be paid for the same hours of 
WO$. This means that any hours worked beyond eight (8) hours a day, 
for which overtrme is paid, will not be counted at the end of the week in 
computing total hours worked in the week. Premiums or penalty 
payments will under no circumstances be duplicated for the same hours 
of work. 

Section 5: 

The Company will endeavour to divide overtime equitably among the 
group of Associates regular1 assi ned to that work which requires 
overtime. The Shop Stewadin ea& department shall be responsible 
for a record of hours charged to each hourly rated Associate in that 
department. The Shop Steward will ask the Associates, required by the 
Facilitator to work overtime, according to this record of department 
overtime. This overtime record shall be compared with that of the 
Facilitator's record. 

Associates in a department as a result of the job postin procedure will 
assume the average upon entering the de artment an3 can work only 
in their new department, other than througg the plant master list. 

Associates agreeing to work scheduled overtime and failing to report will 
be charged two (2) times the scheduled time missed. 

When a situation requires more overtime than can be ade uately 
handled by the regular Associates readily, available in the aqfected 
department, additional workers will be obtained through the following 
sequence of steps: 

(a) Associates on temporary posting or transfer in affected department 
and shift. 
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(b) Probationary Associates in the affected department and shift. 

(c) Regular Associates from the same shift.in other departments who, 
as a result of previous work expenence in the affected department, 
are qualified to handle the job required. 

(d) Students from same department and shift. 

(e) Students from same shift in other departments. 

Section 6: 

Any Associates who are called back to work not continuous with their 
regular working hours either before or after, shall receive pay at the 
overtime rate applicable for the actual time worked, or shall receive not 
less than three (3) hours pay at their regular rate, whichever is the 
greater. 

Section 7: 

When the Associates are requested to work overtime at the end of their 
shift, they shall be permitted a ten minute break during the last ten 
minutes of their regular scheduled shift. Subse uent breaks may be 
taken in accordance with the break periods of $e next shift. When 
Associates are requested to work up to three hours overtime prior to 
their regular scheduled shift, their breaks may be taken in accordance 
with the break periods of the receding shift. They shall be permitted 
a ten minute break during the fast ten minutes of the overtime period. 

Section 8: 

At no time shall there be fewer than two (2) Assviates assigned to work 
in a particular production area. The specific intent is to ensure the 
safety of Associates. Production areas do not include Maintenance or 
those area6 where Shipping or Receiving activities are carried out 
unless an unsafe condition exists. Associates in production areas must 
be within sight of one another. 

Section 9: 

Operators in the StrippinglPolishing Plant shall not leave their jobs at the 
end of their shifts until properly relieved. When a shift spot vacancy 
(defined as a vacancy which was not known twenty-four (24) hours in 
advance) occurs in the S/P Plant, and the management determines it is 
necessary to fill the vacancy by overtime, the sequence for filling the first 
four (4) hours shall be: 

(a) Offer the overtime to the off-going Associates in the classification. 
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(b) Call in an Associate from the next shift. 

(c) If the vacancy is not filled by the above sequence, and no qualified 
off oin Associate volunteers to work such hours, then the 
quji f iel Associate with the least plant seniority will be required to 
fill it. 

The sequence for filling the last four (4) hours shall be: 

(a) Call in an on-coming Associate in the classification. 

(b) Continue with the Associate who worked the first four hours. 

Section 10: 

Notification of weekend overtime will,be iven to the appropriate Union 
Stewards by the end of their respectwe Qhursday shifts. If such notice 
is not ken in accordance with the above commitment, Associates who 
work 8aturda and/or Sunday shall receive a two (2) hour bonus at 
straight time &r each day actually worked. 

ARTICLE IX - REPORTING TIME 

Section 1: 

Any Associates who are required to re ort to work at a regular 
scheduled time shall receive a minimum orfour (4) hours' pay at their 
regular rate, but at the option of the Company, shall perform four (4) 
hours of such available work as the Compan ma assign, and if they 
refuse to do so, shall not be entitled to the Your y4) hours' pay. The 
provisions of this section shall not apply if any situation beyond the 
Company's control prevents or interferes with work being assigned. 

ARTICLE X - INSURANCE 

Section 1: 

In view of earlier agreements wherein insurance benefits were given in 
lieu of rate increases, the Company has agreed to continue to pay for 
the ackage insuranca Ian for Associates and dependents for the term 
of tRis contract with tRe Com any retainin the right to place the 
coverage with the carrier of its ctoice provide! that the level of benefits 
and service are the same. The Union shall be provided with a copy of 
the contracts with the insurance carriers. 

(a) 1. Ontario Health Insurance Plan. 
2. Blue Cross Supplementary Plan (Semi-Ward Coverage) 

effective the first day of the month following date of 
employment. 
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(b) Blue Cross Extended Health Care - effective first of the month 
followin date of expiration of probationary period. Company to 
handle Ieductible portion as required. 

(c) WeeW lndemni - 66 83% of Basic Wage, to a maximum of 
$550.& per weet for first 26 weeks. 

Payment first day of accident. 
Payment first day for hospitalization. 
Payment fourth day for illness. 
Non-related illness after one day at work. 
Related illness after 14 days at work. 
Effective first day of the month following date of expiration of 
probationary period. 

(d) Life Insurance for an amount of $26,000 effective November 23, 
1992 for those Associates actively at work on this date, otherwise 
it is effective upon their return to active employment. 
Life insurance for an amount of $28,000 effective November 1, 
1993. 
Life Insurance for an amount of $30,000 effective November 1, 
1994. 

Coverage is effective after three months employment with the 
Company. 

(e) In the event of a lay-off, the affected Associate's fringe benefits 
payments will be suspended for the term of the lay-off, exce t for 
the benefits described in Section 1 (a), (b), d and {g), whict will 

in which the lay-off occurs. 

At the end of the sixth month the Associate may continue the 
identified fringe benefits coverage by paying the full monthly 
premiums for each of the benefits. Payment is to be made on a 
monthly basis and may be continued until the end of the 
Associate's recall rights. 

(f) The Company will provide Green Shield Dental Plan plus 3, or a 
plan providing equivalent benefits and service, effective the first 
day of the month following date of expiration of the probationary 

eriod, as per the current Ontario Dental Association Schedule of 
fees, or as they may be revised during the term of this Agreement. 

be continued until the end of the slxth mont It ollowing the month 
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(g) Accidental Death and Dismemberment for an amount of $26,000 
effective November 23, 1.992 for those Associates actively at work 
on this date, otherwise it is effective upon their return to active 
employment. 

Accidental Death and Dismemberment for an amount of $28,000 
effective November 1, 1993. 

Accidental Death and Dismemberment for an amount of $30,000 
effective November 1, 1994. 

Coverage is effective after three months employment with the 
Company. 

(h) An Associate with less than 5 years seniority, who goes off work 
due to illness or in'ury will have the insurance benefits listed under E, (b), (dj and (t, a# this Section 1 continued at no cost to the 

soclate or a maximum period of 6 months. An Associate with 
5 or more years seniority, who goes off work due to illness or 

have $e insurance benefits listed under (a), (b), (d) and 
Secbon 1 conbnued indefinitely at no cost to the 

The insurance benefits in either case are subject to termination under 
the earlier of the following conditions: 

1. The Associate's employment status is terminated under the then 
existent Labour Agreement for reasons other than illness or injury. 

2. The Associate accepts gainful employment. 

3. It Is medically determined there is a job in the plant the Associate 
could perform and could hold by virtue of seniority. 

4. The earlier of the Associate's 65th birthday, early retirement or 
death. 

(i) An Associate with 5 years of service or more at the time.a disability 
commences will be covered under a Long Term Disability Plan, a 
specimen of which has been presented to the Union. 

The LTD premiums will be paid by the Company. 

The LTD Plan will include the following: 

1. Coverage shall be for disabilities commencing on or after 
June 1, 1979. 
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2. 

3. 

Benefits to commence after 26 weeks of total disability. 

Amount: 66 213% of base pay rate as determined under the 
weekly indemnity benefits rate, subject to a maximum set out 
in "Note A" below after integration with amounts entitled under 
the W.C.B. or C.P.P. Adjustmenfs to be made on ,initial 
pa ment only. Benefits under this sub-paragraph (I are 

above. 
su&ect to the termination provision of sub-paragrap 1 (h) 

Note A: Effective December 1, 1992 maximum $1,350 
Effective December 1, 1993 maximum $1,425 
Effective December 1, 1994 maximum $1,500 

(i) Blue Cross Fully-Pooled Deluxe Travel Plan for out of country 
coverage for emergencies, accidents and illnesses will be provided 
to each active Associate at no premium cost. (Effective January 
1, 1993) 

Section 2: 

In the event of early retirement, the Associate's fringe benefit payments 
will terminate, except for the benefits described in Article X, Section 1 
(a) and (b), which will be continued until age 65. 

For Associates who retire at age 65, or for retired Associates upon 
attainin age 65, the Associate's frin e benefit payments will terminate 
except !or the benefits described in Wrticle X, Section 1 (a)2, (b). 

Associates who retire on or after December 1,  1989 will be provided with 
a death benefit of $3,500 at no cost to the retired Associate. Associates 
who retire on or after January 1, 1993 will be provided with a death 
benefit of $4, 500 at no cost to the retired Associate. 

Section 3: 

Effective June 1, 1980, the Corn any will provide a non-contributory 
Pension Plan. The terms and conckons of that Plan are set forth in the 
Plan Document. 

Section 4: 

Associates holding the classification of Class A Truck Driver will be 
reimbursed for the cost of their Class A license renewals. Class A Truck 
Drivers may use the on-site medical centre at the Clarkson plant for the 
purpose of the medical exam required by the Ministry of Transportation. 
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ARTICLE XI - VACATION 

Section 1: 

The Compan will comply with the provisions of Hours of Work and 
Vacations w d  Pay Act and reserves the right !o either shut down the 
lant for one week's holiday or stagger the holida s of the Associates 

tetween May 1st and November 1st in the ca!en&r year. Associates 
may request to use vacation entitlement outside the normal period of 
May 1st to November 1st. 

Section 2: 

In order for Associates to be eligible for two 2) or more weeks of 

must have worked a m'inimum of 1000 hours in the previous calendar 
year. 

New Associates hired between January 1 and June 30 in a calendar 
year will be eligible for one (1) week of vacation during that same 
calendar year provided they have completed four (4) months of service. 
Such Associates will be eligible for two (2) weeks vacation in the 
subsequent calendar year providing they have worked 1000 hours since 
their last date of hire. 

New Associates hired between July 1 and December 31 will not be 
eligible for any vacation that same calendar year. They will be eligible 
for two (2 weeks vacation in the following calendar year provided they 

Section 3: 

The length of vacation shall be two weeks for Associates with over one 
year's continuous service, three weeks for Associates with five or more 
continuous years, four weeks for Associates with ten or more years of 
continuous service, and pve weeks for Associates with twenty or more 
years of continuous service. 

Section 4: 

Vacation pa for all Associates shall be computed on the basis of 
payment at t te Associate's regular rate of pay as of June 30th, or 2% 
of the previous 12 months' earnings for each week of vacation, 
whichever is the greater. Vacation credits shall be based on the 
Associate's seniority in the calendar year. However, for Associates who 
cease to be employed by the Company prior to the anniversary date of 
their seniority, and who have already received their vacation during that 
year, the difference in monetary value of the vacation time received and 
the vacation time earned at termination will be deducted from their final 
pay cheques. 

vacation pay during any calendar year as descri b ed in Section 3, they 

have WO I ed 1000 hours. 
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Section 5: 

The following rules will apply to the granting of vacation: 

(a) Vacations earned in excess of four weeks may not be taken in one 
continuous period. 

(b) The Company agrees to allow a minimum of six Associates from 
Batch Processing, three from Pre-Assembly and two from 
Maintenance De artments. In the event the number of Pre- 
Assemblers falls &elow twelve, the Compan will allow a minimum 
of two Pre-Assemblers. In the event tKe number of. Batch 
Processors falls below sixteen, the Company will allow a minimum 
of four Batch .Processors. 

(c) There can be up to six Associates from each of Filling and Mill 
Department. 

(d) In the case of death, vacation pa owing to the deceased 
Associate will be paid to the heirs of t i e  Associate. 
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ARTICLE XI1 I- STATUTORY HOLIDAYS 

Section 1: 

The following eleven (1 1) holidays are recognized under this Agreement: 

DESIGNATED HOLIDAYS 

Boxing Day 
Christmas Day 
Floater Holiday 
Day a h  New Year's Day 
New Year's Day 
Good Friday 
Victoria Day 
Canada Day 
Civic Holiday 
Labour Day 
Thanksgiving Day 

Christmas Day 
Boxing Da 
Floater Hoiday 
New Year's Da 
Day after New bear's Day 
Good Friday 
Victoria Day 
Canada Day 
Civic Holiday 
Labour Day 
Thanksgiving Day 

DATE HOLIDAY OBSERVED 

1st Year 

December 24, 1992 
December 25, 1992 
December 30, 1992 
December 31, 1992 
January 1, 1993 
A ril 9, 1993 
$y 24, 1993 
July 2, 1993 
August 2, 1993 
September 6, 1993 
October 11, 1993 

2nd Year 

December 27, 1993 
December 28, 1993 
December 29, 1993 
December 30, 1993 
December 31, 1993 
A ril8, 1994 
&y 23, 1994 
July 1, 1994 
August 1, 1994 
September 5, 1994 
October 10, 1994 
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3rd Year 

Christmas Day 
Boxing Da 
Floater Hoiday 
New Year's Da 
Day after New !earvs Day 
Good.Friday 
Victoria Day 
Canada Day 
Civic Holiday 
Labour Day 
Thanksgiving Day 

December 26, 1994 
December 27, 1994 
December 28, 1994 
December 29, 1994 
December 30, 1994 
A ril7, 1995 
&y 22, 1995 
June 30, 1995 
August 7, 1995 
September 4, 1995 
October 9, 1995 

Section 2: 

All regular full time Associates shall be paid ei ht hours Statutory 
Holiday pay for each holiday set forth in Section 1 !hove, at the regular 
straight time base hourly rate, althou h no work is performed, provided 
that such Associates work the last s&eduled work day prior to and the 
next scheduled work day after the holiday, and provided further there 
shall be no deduction if absence on the regular working day before or 
after such holiday is due to the expressed permission of the employer. 

Section 3: 

Any of the Associates who work on any of the holidays specified in 
Section 1, will, in addition to the payment provided for in Section 2, 
receive pay at the rate of double their regular rate for all such hours as 
may be worked on such a holiday. 

Section 4: 

Associates on leave of absence shall not be eligible for Statutory 
Holiday pa when the holiday falls during the leave of absence period 
except for Lave granted dunng the Christmas-New Year period. 

ARTICLE Xlll - SENIORITY 

Section 1: 

The seniority of an Associate shall be determined by the length of 
service, computed in years, months and days, from the most recent date 
of hire coming within the scope of the Bargaining Unit. 
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Section 2: 

New Associates, and former Associates re-hired following their loss of 
seniority, will be regarded as probationary Assodates for the first sixty 
(60) working days of employment and will not receive seniority credit 
dunng such penod. Dunng such period of probationary employment, 
robationa Associates may be laid off or discharged. After Associates 

Rave comreted their robationary period of employment, !hey shall 
recewe seniority credi! tack to the date of their most recent original hire. 
The probabonary penod may not be extended beyond the actual 60 
working days for each probationary Associate. 

Section 3: 

The Company shall post a seniority list and shall revise it from time to 
time.% may be necessary to keep it up to date. The Union shall 
receive eight copies each bme. 

Section 4: 

(a) In all cases of promotion, demotion or in the transfer of Associates, 
seniority shall be the governing factor, it being understood, of 
course, that the Associate must have the ability to perform the new 
job in accordance with Manaqement's judgement, subject to the 
grievance procedure and Sectlon 4(d). 

In the event of lay-off from the plant, Associates shall be laid off in 
the reverse order of.their bargaining unit seniority. This will not 
include Associates in the classifications of Tradesperson and 
Maintenance A, but they will not be permitted to do any work 
outside their classification while the provisions of this paragraph are 
in effect. 

Associates will be recalled to work in order of their bar aining unit 
seniority, that is, the senior laid off Associate with recay1 rights will 
be recalled first, provided the Associate has the ability to perform 
the job. 

(b) All vacancies in respect of existing or new positions, except in 
cases of tempora transfer, shall be posted on the bulletin boards 
for three (3) waxing da s, and Associates may bid for such 
osition during that r i o i  Associates absent from work due to 

heekly Indemnity, &?C.B. or L.T.D. would only be awarded job 
postings provided they are scheduled to !etu!n to work within ten 
10) working days from the date the postlng is removed. It is the 
ssociate's responsibility to apply for the job posted within the 

designated posting period. 
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(c) In the event a posted position is not filled by the postins 
procedures, the Company may fill the vacancy by: 

1. 
2. 
3. 

appointihg a probationary Associate; or, 
hinng a new Associate; or, 
appointihg the least senior Associate within the bargaining 
unit. 

(d) Temporary transfers shall not exceed thirty calendar da s, unless 
otherwise mutually agreed upon. Management shall cioose the 
worker to be transferred. However, the Associate selected shall 
have the right to refuse such transfer, providing there is an 
Associate available in the classification with less seniority. 

(e) When the Company anticipates a temporary production or 
workforce condition to last more than 30 calendar days, and a 
maximum of three months, a Tem rary Job Postin shall be 
made. Section 4(a), (b) and 1 )  of f i i c le  Xlll will apJy. These 
Tempora Job Postings will b, discussed in advance with the 
Union. fyhe Posting will indicate expcted duration, significant 
qualifications, and any vacation restrictions. Any extension of the 

emporary Posting beyond the original published expiry date shall 
be by mutual agreement If the Company, at the mnclusion of the 
term of the Temporary Posting, decides the job shall become 
permanent, it shall be re osted as a permanent vacancy in 
accordance with Section t b ) .  An Associate on a Temporary 
Posting shall receive the rate of that job for the duration of actual 
employment in that category. 

It is understood that occupants of the classifications of S/P Plant 
Operator, Tradesperson and Maintenance A shall have the right to 
bid on tempor? job postings. However, they will be by-passed 
where the awar ing would result in operational inefficiency. 

(f) An Associate shall retain seniori in the former classification during 
the term of any temporary trans s er or posting. 

(9) Students, hired by the Company to work during the periods of 
regular Associate vacations, may be assigned by the Company to 
work in any department. They may also be transferred by the 
Company to other departments, due to vacations or illness, as 
required to maintain a satisfactory level of productipn throughout 
the factory. Students will not be permitted to bid on any job 
gostings. The Company a rees that hiring of such students shall 
e limited to the period of lpri l  1 to October 1. 
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(h) Associates will not be permitted to disqualify themse!ves following 
the removal of a job postrng. In the event an Associate IS unable 
to perform the duties of a new job within a reasonable period of 
time after bein transferred to the new position, such Associate 
may be disqualfied by the Company and returned to the former 
position. 

An Associate is on1 permitted to apply for permanent 'ob postings 
once every three (4 months, and only twice in any calendar year, 
if such Associate is the successful.candidate. There will be no limit 
when applying for temporary posbngs. 

Probationary Associates shall not be permitted to participate in the 
job posting procedure until they have successfully completed their 
probationary penod. 

(i) 

(j) 

Section 5: 

An Associate who is promoted into a supervisory position, and 
subsequently returned within one year to the department, shall return 
with plant seniority accumulated at the bme of return. 

Section 6: 

An Associate who accepts a full-time position with the Union may return 
to the former department and be credited with: 

(a) plant seniority accumulated as of the date of acceptance of 
the Union position, and 

(b) seniority accumulated while on the full-time Union position, but 
not to exceed one year. 

Section 7: 

Loss of Seniority 

An Associate will automatically lose all seniority and cease to be an 
Associate of the Company for any of the following reasons: 

If the Associate quits. 
b If the Assocjate is discharged for proper cause. 

If the Associate exceeds a granted leave of absence without 
!he Company's previous consent in writing, or without 
ustifiable cause, as determined b the Company. 

(d) i f  the Associate accepts gainfuremployment while on a 
ranted leave of absence, except as provided in Section 6 of 

%is Article. 

If 
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If the Associate is on a continuous layoff for more than two (2) 

ie$rAssociate is recalled to work fo!lowin a layoff and fails 
to report to work within 5 days, or fails, w i i in  the 5 days, to 
give Management satisfactory reasons for not reporting to 
work. Associates must notify the em loyment office at !he 
plant of any change of address, at whicl time they will receive 
a receipt from the company that such notice has been given. 
The Company will on1 be responsible for locating Associates 
by letter, mailed to t l e  address shown on the employment 
records. 
If for any reason the Associate is absent from work for two 
consecutive working da s without noti in the Company, 

If the Associate suffers Injury or illness due to secondary 
employment for wages, other than for PPG Canada Inc., 
Clarkson Works, and makes claim for benefits through the 
PPG paid Weekly Indemnity, or represents such injury or 
illness to have Occurred due to PPG Clarkson Works 
employment. 

unless absent for a good)cause excusab Y s  e y management. 

Section 8: 

in the event of impending lay-off, the Company will give a minimum of 
five (5) days written notice to affected Associates whenever possible. 

ARTICLE XIV -- LEAVE OF ABSENCE 

Section 1: 

Associates, for a reasonable cause, may be ranted leave of absence 
without pay, but without loss of seniority. %I requests for leave of 
absence shall be in writing and shall state the reason for the request. 

Section 2: 

No leave shall be granted for a period in excess of three months. 
However, Associates granted leave for three months may apply for 
extension, if the application is filed ten days before the expiration of the 
three month period, and consideration will be .given to their request. 
Article XIII, Section 6, shall apply for Union business. 

Section 3: 

Accumulated leaves shall in no instance exceed a period of one year in 
duration. 

24 



Section 4: 

Leaves of absence may not be granted where doing so would interfere 
with production. 

ARTICLE XV - SAFETY 

Section 1: 

The Company will continue to make reasonable rovision for the safety 
and health of Assoaates at work, and the bnion will encourage 
Associates to obsetve the Company's rules regarding health and safety. 

The Company shall provide health and safety training and education to 
each Associate to enable them to work with a minimum of risk at their 
own job, or any job to which the ma be subsequentl assigned. As 
technological changes are intro&dwhich r uire alernatlve safet 
measures, ap ropnate training and education%all be provided to a i  
Associates afkcted by the change. The training and education shall 
include both an initial orientation and an ongoing program to remind 
Associates and deepen their awareness of health and safety issues. 

The Health & Safety training program shall include recognition and 
reporting of hazards, emergency rocedures to be followed in the event 
of an accident, and the ri hts ancfresponsibilities of the Associates and 
the employer as providd in the Occupational Health and Safety Act. 

Associates, who are members of the Health and Safety Committee, shall 
be entitled to a minimum of one paid leave per year to attend a health 
and safety training session approved by the Committee. 

Section 2: 

Whenever the Company recornmen+ to Associates, for their rotection, 
the use of safety equipment which it does not supply free orcharge, it 
will make such equipment available to the.Associate at cost, excepting 
safety shoes and boots. An Associate will be provided a safety shoe 
allowance limited to $140.00 in each calendar year. I f  an Associate 
leaves the Compan within twelve (12) months of hiring, these will be 
chargeable to the &ocia!e at full cost. It is mandatory that safety 
shoes be worn during working hours. 

Section 3: 

The Company will supply, free of cost, hooded winter jackets, according 
to departmental requirements. 
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Section 4: 

The Company will arrange free chest x-ray examinations and pulmonary 
function tests as offered by the Ontario Department of Labour -- 
Industrial Health Division. 

Section 5: 

The Company shall supply and maintain coveralls at no cost to the 
Associates for the protection of their clothing, which coveralls the 
Associates are required to wear. A reserve supply of coveralls should 
be kept on hand for emergency situations. 

Section 6: 

(a) A Joint Safety Committee shall be established. There shall. be 
three representatives from each of the Company and the Union. 
The Union shall select their members. This committee shall meet 
once each month on the Corn any premises. Those Associates 
will be paid for regularly schegled time lost. 

A copy of the minutes is to be given to the Union. 

(b) A combined plant tour shall be conducted by the Company, along 
with delegates from the Union Safety Committee, not more than 
five days prior to the next scheduled Joint Safety Meeting. 

The Company will be represented by a minimum of one and a 
maximum of two from the following: 

Works Manager, Factoly Facilitator, Safety & Security 
Facilitator, Facilitator -- Engineering Services. 

The Union will be represented by a maximum of two from the 
Union Safety Committee. 

Action recommended by the Joint Safety Committee shall be given 
priority by management. 

(c) An Associate injured on the job will be rovided with a copy of 
W.C.B. Form 7 when submitted to the borkers’ Compensation 
Board. 

Section 7: 

Non-prescription safety glasses will be supplied at no cost to the 
Associate. 
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Section 8: 

Associates off work due to sickness or injury may be required to be 
examined by a Company designated physician before returning to work 
when the nature of the sickness or injury may limit the Associate's ability 
to perform all the duties of the job. 

An Associate is to be compensated, at the regular hourly rate of pay, for 
the time spent on such examination. Disagreements between the 
doctors shall be resolved by a third physician, selected by the Company 
and the Union. 

1. Associates who*a!e unable to. perform all $e duties of their job, 
and whose restnctions are pro ected to conUnue for more than SIX 
(6) months, shall be removed from their job. An effort shall be 
made to reach agreement with the Union on special placements to 
existing jobs which would not be in violation of the restrictions. 
Failure to agree on special placement shall result in such Associate 
being laid off. 

For Associates who are unable to perform all the duties of their job, 
and whose restrictions are projected to continue for less than six 
(6) months, an effort will be made to utilize such Associates where 
operational requirements permit. 

An Associate who cannot be provided employment, and who becomes 
laid off, will be considered on lay off mtus for seniority purposes. 

Section 9: 

An Associate who becomes pregnant, and who presents a note from 
their ersonal physician restricting work activities, may request, and will 
be alkwed, to go on voluntary la off status at an point prio! to the 
sixth week before the anticipatel delivery date. {he Associate will 
remain on voluntary lay off status until that point, and at such time will 
be placed on Pregnancy Leave in accordance with the Employment 
Standards Act. 

Upon return, the Associate shall be reinstated to the position held prior 
to the leave, unless the position has been discontinued, in which case 
the Associate will be given a comparable job. 

2. 
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ARTICLE XVI -- BULLETIN BOARDS 

Section 1: 

The Union shall have a Bulletin Board made available for the sole 
urpose of Union notices of a noncontroversial nature. Such notices, 

gefore posting, must be officially signed b an authorized representative 
of the Union and must have the approvayof Plant Management. 

ARTICLE XVll - GRIEVANCE PROCEDURE 

Section 1: 

It is the desire of the parties hereto that grievances be processed and 
adjusted as prompt1 as ossible and, in order to effectuate the 
foregoing, it is agreegthat t\e procedure be as follows: 

Step I: 

Any Associate having a complaint under this Agreement shall 
p p e n t  said cornplaint to the De artment Facilitator for discussion 
within ten (IO) workin days ofthe occurrence of the event on 
which the cornplaint is%ased. 

The Associate's steward may be present for the discussion, if the 
Associate so rguests. An answer will be given within two (2) days 
of the discussion. If the complaint IS not a ealed to the second 
step within seven (7) days, the answer wilfge final. 

Step 2: 

If the decision of the Facilitator is not satisfactory to the Union, or 
if the Facilitator does not submit a decision within the time 
prescribed above, the Union may then submit, within seven (7) 
working days, the rievance in wnting to the Manager, Human 
Resources. The danager, Human Resources, within seven (7) 
working da s' notice from the Union, shall discuss the grievance 
with the 8rievance Committee (the aggrieved Associate or 
Associates may be present or otherwise, at their o tion) and shall 
submit a decision in writing to the Union within the ku r  (4) working 
days following the day on which the meeting was held to discuss 
the grievance. 
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Step 3: 

If the decision of the Mana er, Human Resources, is not 
satisfactory to the Union, of if  #e Manager, Human Resources, 
does not submit a decision within the time rescribed above, the 
Union may then submit, within seven (4 working days, the 
grievance in writing to the Local Manager. The Local Manager, 
within seven (7) working da s’ notice from the Union, shall discuss 
the grievance with the &evance Committee (the aggrieved 
Associate or Associates may be present or otherwise. at their 
option) and shall submit a decision in writin .to the Union within 
four (4) working days following the day on wlich the meeting was 
held. 

Section 2: 

If the decision of the Local Manager is not satisfactory to the Union, or 
if the local Mana er does not submit a decision to the Union within the 
time rescribed atove, the Union may, within fifteen (15) days following 
the 8a on which the grievances were discussed. by the Union with the 
Local hanager, refer the gnevance to arbitration, the procedure in 
respect of such arbitration being as contained in Article XVIII, next 
following. 

Section 3: 

Company Grievance - If the Company has a grievance it shall be taken 
up with the Plant Committee and, if not settled satisfactorily, the 
rievance shall proceed to arbitration under the provisions of Article 

BVlll. 

ARTICLE XVlll - ARBITRATION 

Section 1: 

It is agreed that any alleged misinterpretation or violation of any of the 
provisions of this Agreement, including an rievance which has been 
carried through the prescribed steps or #e Grievance Procedure 
outlined in Artlcle XVII, which has not been settled, will be referred to a 
Board of Arbitration at the written request of either the parties hereto, 
provided that such requests must be received not later than fifteen (1 5) 
days after the decision has been rendered as provided in Step 3 of the 
Grievance Procedure. 

Section 2: 

The Board of Arbitration will be com osed of one person appointed by 
the Com any, one person appointecfby the Union, and a third party, to 
act as CRairperson of the Board, chosen by the other two members of 
the Board. 
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No rson shall be selected as an arbitrator who has been directly 
invoEd in attempts to negotiate or settle the grievance. The Unjon and 
the Company shall each, within (10) days from the notice of Arbitration, 
appoint its arbitrator. Each party shall forthwith give notice of such 
appointment to the other arty. Should the person chosen b the 
Company and the person cl!ose by the Union to act on the Board.!ail to 
a ree on a third person within seven (7) days, then they will notify the 
dnister of Labour !or the Province of Ontano and request the Minister 
to select an impartial Chairperson. 

Section 3: 

The Board of Arbitration shall not change or modify this Agreement or 
have any authority in the making of a new Agreement. They shall have 
the authority to arbitrate only such wage rates as involve change in the 
method of new operations, or, new or changed jobs arising during the 
period of this Agreement. 

Section 4: 

The decision of a maiori of the members of the Board shall be the 
decision of the Arbitration%oard and shall be binding upon both parties. 

Section 5: 

Each of the parties hereto will bear the expense of its appointee on the 
Board, and will jointly share the expenses, if  any, of the Chairperson. 

Section 6: 

At any stage of the grievance procedure, including arbitration, the 
conferring parties ma have the assistance of the Associate, .or 
Associates, concerned( and any necessary, witnesses and relative 
records; and all reasonable arrangements will be made to permit the 
confeeng parties to have access to the Plant, to view the disputed 
operations, and to confer with the necessary witnesses. 

Section 7: 

No matter mav be submitted for arbitration which has not been carried 
through the prescribed steps of the grievance procedure as set forth in 
Article XVII. 
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ARTICLE XIX -- NO STRIKE - NO LOCKOUT 

Section 1: 

The Union agrees that there shall be no strike, sit down, slowdown or 
work stoppa e in this plant during the life of this Agreement. The 
Company wjl not engage in any lockout during the life of this 
Agreement. 

ARTICLE XX - BEREAVEMENT PAY 

Section 1: 

When death occurs in the immediate family of an associate, which 
requires the Associate to be absent from work, the Company will pay not 
to exceed three (3) da s pay, eight (8) hours for each day, at straight 
time for scheduled wor6ng time lost as a result of such death. A fourth 
day, the day after the funeral, will be granted where the Assodate 
travels more than 500 kilometres to attend the funeral. A fifth day, the 
second day after the funeral, will be granted where the Associate travels 
more than 1,000 kilometres to attend the funeral. For purposes of this 
section, a member of the immediate family is defined as: wife, husband, 
son, daughter, father, mother, father-in-law, mother-in-law, brother, sister 
and grandchildren. 

An Associate who fails to attend the funeral of the deceased shall be 
ineligible for this benefit. However, the Company will provide one (1) 
day off with pay for mother, father, wife, husband, son, daughter, 
brother, sister, father-in-law, mother-in-law, when not practical to attend 
the funeral. 

In addition, an Associate will be granted one (1) day off with pay (eight 
(8) hours.strai ht time pay) for scheduled working time lost as a result 
of attending R e  funeral for the Associate’s grandparents, spouse’s 
grand arents, brother-in-law and sister-in-law. A second day, the day 
after tte funeral, will be granted where an Assodate travels more than 
500 kilometres to attend the funeral. A third day, the second day after 
the funeral, will be granted where the Associate travels more than 1,000 
kilometres to attend the funeral. 

If such death occurs during an Associate’s vacation, arrangements 
should be made for the Associate to receive the same number of days 
off with pay as would have been received under this section. 
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ARTICLE XXI -- JURY I WITNESS 

Section 1: 

Associates who have acquired seniority and who are required by law to 
serve as jurors or crown witnesses, shall be paid the difference between 
the fee received for such service and the amount of straight time 
earnings lost by reason of such service, up to a limit of eight (8) hours 
per day and forty (40) hours per week. For any day on whlch they 
receive jury or witness fees, Associates will not be required to perform 
their regular duties with the Company. Such compensation shall be 
payable only if the Associate: 

gives the Company prior notice of call for such service; and, 

presents proper evidence as to the service performed. 

1. 

2. 

Associates working evening or midnight shift will be considered as if 
they were working day shift for purposes of this section. 

ARTICLE XXll - PLANT RELOCATION 

Section 1: 

The Company agrees that in the event a decision is made to close or 
transfer its manufacturing operations, or part thereof, to any other 
location in Canada, the Union will be advised within thirty (30) calendar 
da s of making the decision, but in any event, no later than sixty (60) 
cahdar  days prior to the plant closure date. 

The Company further agrees that it shall offer employment by seniority 
to Associates affected by the transfer of operations to a new location, or 
closing of operations. 

Section 2: 

Any Associate who is laid off because of transfer of o erations or 
closing of operations, or who does not wish to accept empkyment at a 
new location, and there are no job opportunities available at Clarkson 
Works, shall be entitled to severance pay as follows: 

(a) Associates with one to ten years of service will receive 40 hours 
pay per year of service at their respective straight time base rate. 

(b) Associates with eleven to nineteen years of service will receive 60 
hours pay per year of service at their respective straight time base 
rate. 
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c) Associates with twenty or more years of service will receive 80 
hours pay per year of service at their respective straight time base 
rate. \ /  

Section 3: 

4ny Associates transferred under the provisions of this article, if the 
nove is over 80 kilometres from Clarkson, shall be allowed a reasonable 
noving expense. 

Section 4: 

In the event of a plant closure, or partial plant closure which would 
involve a permanent workforce reduction of Associates covered by this 
A reement, the Company shall provide appropriate training to the 
affected Associates for job vacanaes covered by this Agreement at the 
Zlarkson Plant whi,ch exist at that time,. provided the Associates have 
the basic qualificahons required for the job vacancy. 

In the case of Assodates who do not qualify for a job vacancy as stated 
above, or in the event that no job vacancy exists, the Company will 
participate witf! the Union and the government in identifying training 
programs designed to prepare Associates for outside employment 
opportunities. 

This will occur only when Associates' recall rights have expired or they 
have waived their recall ri hts by accepting severance pay in 
accordance with Article XXII, 8ection 2. 

The Company and the Union agree to assist the Associate in identifying 
outside subsidies that may exist and to assist the Associate on 
qualifying for such subsidies. 

Outside contractors shall not perform the duties of Associates covered 
by this A reement to the extent that the performance of such work will 
result in &e lay off of any Associates in the bargaining unit. 

ARTICLE XXlll - DURATION OF AGREEMENT 

This Agreement shall become effective November 23 1992, god 
remains in force and effect U!! 1 1 5 W f G ' K O K t r 2 %  1995, aqd 
from year to year thereafter, provided, howeUCCtfTaTBither party msy, 
not less than sixty (60) days nor more than ninety (90) days prior to the 
termination date hereof, give notice in writing to the other party to 
terminate this Agreement or to negotiate a revision thereof. In the event 
of such notification being given as to amendment of the A reement, 
negotiations between the parties shall begin within thirty 730) days 
following such notification. 
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ARTICLE XXlV - MISCELLANEOUS 

Section 1: 

Letters of Agreement negotiated between the Company and the Unior 
during the term of this Agreement shall, upon their execution betweer 
the parties, become part of the Agreement 

Section 2: 

The Company agrees to print the Collective Agreement in pocket size 
form and the Union shall be supplied with three hundred (300) CO ies. 
It shall be the Union’s responsibility to provide a copy to every &ion 
member and to those who later become Union members. The Company 
will pay 100% of the cost. 

Section 3: 

The Company agrees to discuss with the Union questionable areas 01 
departmental responsibilities. This does not abrogate Article V, Section 
1, These clarifications shall be publicized, to all parties concerned, by 
Management memorandum. 

Section 4: 

The Company will make available the PPG Industries Inc. Blue rinl 
Award Plan to all bargainin unit Associates. The terms and conditrons 
of the Plan are specifiecf in the Plan .Document rovided by the 
Company, a copy of which has been given to the enion and is by 
reference incorporated as part of this A reement, and which will govern 
the operations of the Award Plan in alfcases. The Union agrees that 
any changes to the terms of the Award Plan, including, but not limited 
to, increases or decreases to the Award schedule and/or the right to 
terminate the Award Plan, are the prerogative of Management and 
cannot be made the subject of any grievance or arbitration, and are not 
subject to negotiation during the term of the Collective Agreement. 

Section 5: 

The Corn any will make available the PPG Canada Inc. Employee 
Savings Flan to .all bargainin unit Associates. The terms and 
conditions of the Plan are specked in the Plan Document, which will 
govern the operations of the Plan in all cases. The Union a rees that 
any changes to the terms of the Plan, including, but not Imipd to 
increases or decreases to the level of benefits and/or the right td 
terminate the Plan, are the prerogative of Management and cannot be 
made the subject of any grievance or arbi.tration, and are not subject to 
negotiation during the term of the Collectwe Agreement. 
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Section 6: 

For Tradespersons and Maintenance A Associates, the Company will 
replace those personal tools that are broken, worn or misplaced. It is 
understood that Tradespersons and Manpmance A Associates will 
exercise reasonable care in maintaining their tools. 

Section 7: 

In WITNESS WHEREOF, the parties have caused these presents to be 
executed this 3rd day of November 1992. 

Executed on behalf of: 

COMMUNICATIONS, ENERGY & PAPERWORKERS UNION 

LOCAL 200 

A. Rossell D. Little 

Don Jamieson J. Sokkanen 

Executed on behalf of: 

PPG CANADA INC. 

COATINGS AND RESINS GROUP, CLARKSON, ONTARIO 

S. Holler W. Hall 

L.P. Abemathy R. Desjardins 

A. Demille 
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NOTES ON CLASSIFICATION 

1. 

2. 

3. 

4. 

5. 

6.  

Leaders positions shall not be bid 'obs. Their selection shall be at 
the Company's discretion. The following will be considered: 

Seniority. 
Ability to perform all duties of the classification.. 
Ability to instruct and co-ordinate the activities of fellow 
Associates. 

It is agreed by the Company and the Union that Associates in 
the classification of Maintenance A, as of November 29, 1991, 
will be eli ible to progress to the Tradesperson Classification 
provided !key obtain certification as set out by the Ministry 01 
Skills & Development. 

Maintenancevacancies will be posted as stated in Article XIII, 
Section 4 (b., of the. Collective Agreement. Should nc 

vacancy by: 

(1) Hiring outside; or, 

(2) Makin the Apprenticeship Program available to ejiqible 
candijates as per the guidelines set forth by the Ministry 
of Skills & Development. 

qualified can d idates exist internally, the Company may fill the 

New Associates shall be paid at a rate of ten (10) cents per hour 
lower than the rate of the group the are employed in for the firs1 
sixty (60) working days of their emplbyment. 

Leader's responsibility will be as described in Appendix "A". 

The classification of Truck Driver-Part Time Stock Handler shall not 
be a bid classification, but shall be progressed to from the Stock 
Handler-Part Time Truck Driver Classification, providing that there 
are qualified candidates. 

If there are no qualified candidates in this classification, then it shall 
be o n to plant wide biddin . If there are no qualified candidates, 
the gmpany may hire to filsthe position. 

When required to drive a Com an delivery truck for more than one 
consecutive hour in a day, a JOCK Handler-Part Time Truck Driver 
shall receive Truck Driver rate for all such driving hours in that day. 
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7. Re: STUDENTWAGES 

Rate "A' -- First Time Student 
Rate "B" - Returning Student 

Only Returning Student shall be paid Statutory Holidays 

Instrumentation Technicians must be certified as Tradespersons 
(licensed under the Ministry .of Ski!ls E Develo ment) and,, in 
addition, must ossess a certificate in Technical fhwnen)ation 
recognized by tl?e Ministry of Skills & Development and the Ministry 
of Colleges & Universities. 

3. 
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SCHEDULE "A" 

WAGE SCALE 

JOB CLASSIFICATION 
HOURLY RATE 

effective eHective effecti 
11/09/92 l i m n 3  iini/' 

MAINTENANCE DEPARTMENT 

Tradesperson Millwright Leader $19.70 $20.25 $ 2 0 ~  
'Tradesperson Millwnght $18.70 $19.25 $19.€ 

*Instry mentation Technician $20.20 $20.75 $21.: 
Electncian $18.70 $19.25 S1Q.I 

Instr./Electrlcal Leader $21.20 $21.75 $22.:. 

Maintenance A $17104 $1739 $18.1 
*Maintenance Storekeeper $17.04 $17.59 $18.' 
General Helper Leader $17.65 $18.20 $18.; 
'General Helper $16.65 $17.20 $17.7 

STRIPPING AND POLISHING 
DEPARTMENT 

SIP Plant Leader 
*SIP Operator 

PAINT DEPARTMENT 

Batch Processor Leader 
'Batch Processor 
Pre-Assembler Leader 
'Pre-Assembler 
Mill Leader 
'M1110 erator 
Filling Eeader 
'Filler 
Lye Room Leader 
*Lye Room Operator 
Production Janitor 

ENVIROBASE DEPARTMENT 

Enviro Leader 
'Enviro Operator 

$17.97 $18.52 $19.C 
$16.97 $17.52 $18.C 

$17.77 
$16.77 

$17.77 
$16.77 
$17.77 
$16.77 

$16.27 

867% 

ti;::: 

$18.32 
$1 7.32 
$18.32 
$1 7.32 
$18.32 
$17.32 
$18.32 
$1 7.32 
$18.32 
$17.32 
$16.82 

S18.E 
$17.8 
$18.8 
$17.8 
$18.8 
$17.8 
$18.8 
$17.8 
$18.8 
$17.8 
$17.3 

$18.95 $19.50 $20.0! 
$17.95 $18.50 $19.0. 
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;HIPPING DEPARTMENT 

;hipping Leader 
Warehouse Operator 
Shipping Helper 
ruck Dnver Leader 
'ruck Driver-P.T.Stock Handler 

Class A 

Class A 
Stock Handler-P.T.Truck Driver 

lECEIVING DEPARTMENT 

leceiver - Storekeeper Leader 
Receiver - Storekeeper 
;tmk Handler-LT Dr. Leader 
Stock Handler - LT Driver 

'Student A 

'Student B - Returnees 

POSTED POSITIONS 

effedlve 
11/09/92 

$1 7.77 p& 
$17.04 

$17.77 
$16.77 
$17.77 
$16.77 

$1 1.06 

$1 1.25 

effedive 
11/22/93 

$18.32 
$17.32 

$1 7.95 

$17.59 

x;;::: 

$18.32 
$17.32 
$18.32 
$17.32 

effective 
11/21/94 

$18.87 
$17.87 
$17.75 
$19.50 
$18.50 

$18.14 

$18.87 
$1 7.87 
$18.87 
$17.87 

' SUMMERSTUDENTS - In  addition to the above, summer 
students will be paid an amount equal 
to $0.75 per hour for all hours worked 
until the date agreed to by the 
Company and the student at the 
beginning of the summer employment. 
Such amount will also be paid in the 
event the summer student is 
terminated by the Com any prior to 
the agreed upon Ate, unless 
terminated for proper cause. 
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APPENDIX A - DEPARTMENT SHIFT LEADER 

In recognition of the excellent leadership skills that exist within the hour 
roup of Associates and accepting that the individuals doing the j( 

[now it best, we want to further encourage the development of tt 
Leader classification at Clarkson. 

The Leader is an hourly Associate who is responsible for the followin1 

1. Assipnin the work in the department in order to maximize safet 
quality, ehency,  and Associate training. Except in an emergenc 
situation, the Facilitator will not modify the work assignments I 
Associates without consulting the Leader. 

Ensurin the tools and equipment in the department are in goc 
repair. kitiate and follow up on maintenance work requests. 

Track the on-the-job training of all associates in the departmei 
and schedule work to facilitate this training. 

Maintaining charts measuring department performance for thos 
measures supporting the Quality Plan, i.e. safety, housekeepin! 
cycle time, throughput, quality, etc. 

5. Communicating with other departments to ensure customt 
requirements are met. 

In order to be effective at these responsibilities, the Leader must be 
person with excellent cqmmunication sk[Ils, planning and organizin 
skills, problem-solving skills, and team building skills. 

The company will provide the Leaders training in the following areas: 

Communication Skills, .Quality Process, Team Building, SPC 
MAPS, Conflict Resolution, etc. 

The Leaders will also be supported through the use of written feedbac 
on a regular basis by the facilitator team. This feedback is designed tl 

romote and improve the relationshi between the Leaders and thl 
Facilitators in achievin the Quality &an goals. In this way both thc 
Company and the Leadsers will have an opportunity to share constructivi 
criticism and build continual improvement. 

The selection of Leaders will be made at the company's discretion 
however, there should be evidence of the types of skills listed above t( 
support those decisions. 

2. 

3. 

4. 
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19 
JANUARY 

S M  T W  T F :  

2 3 4 5 6 7 8  
9 10 11 12 13 14 15 

16 17 18 19 20 21 22 
a/, "Is, 25 26 27 28 29 

MARCH 
S M  75 
6 7 8 9 10 11 12 

13 14 15 16 17 18 19 
20 21 22 23 24 25 26 
27 28 29 30 31 

M A Y  
S M  T W  T F S '2 3 '4 5 6 

8 9 10 11 12 13 14 
15 16 17 18 19 20 21 
22 23 24 25 26 27 28 
29 30 31 

JULY 
S M  T W  T F S 

1 2  
3 4 5 6 7 8 9  

10 11 12 13 14 15 16 
17 18 19 20 21 22 '23 

"Is, 25 26 27 28 29 30 

S M  T W  T F S 
1 2 3  

4 5 6 7 8 9 1 0  
11 12 13 14 15 16 17 
18 19 20 21 22 23 24 
25 26 27 28 29 30 

SEPTEMBER 

NOVEMBER 
S M  T W  T F S 

1 2 3 4 5  
6 7 8 9 10 11 12 

13 14 15 16 17 18 19 
20 21 22 23 24 25 26 
27 28 29 30 

4 
FEBRUARY 

S M  T W  T F S 
1 2 3 4 5  

6 7 8 9 10 11 12 
13 14 15 16 17 18 19 
20 21 22 23 24 25 28 
27 28 

APRIL 
S M  T W  T F S 

1 2  
3 4 5 6 7 8 9  

10 11 12 13 14 15 16 
17 18 19 20 21 22 23 
24 25 28 27 28 29 30 

S M  T \ n l  g !  
5 6 7 8 9 1 0 1 1  

12 13 14 15 16 17 18 
19 20 21 22 23 24 25 
26 27 28 29 30 

AUGUST 

J U N E  

S M  T W  T F S 
1 2 3 4 5 6  

7 8 9 10 11 12 13 
14 15 16 17 18 19 20 
21 22 23 24 25 26 27 
28 29 30 31 

OCTOBER 
S M  T W  T F S 

1 
2 3 4 5 6 7 8  
9 10 11 12 13 14 15 

16 17 18 19 20 21 22 
"Im %I3, 25 26 27 28 29 

S M  T W  T F S 
1 2 3  

DECEMBER 

4 5 6 7 8 9 1 0  
11 12 13 14 15 16 17 
18 19 20 21 22 23 24 
25 26 27 28 29 30 31 


