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PREAMBLE 
UNITED STEELWORKERS OF AMERICA, LOCAL UNION 
13691. here natter referreo IO as the d o n .  belng cerllfled 
bv me Ontarlo Labour ReIat!ons Board to reoresent certain 
ein~~ovees of UNIRDYAL CHEMICAL LTD.. herelnafter 
referred to as ihe Company, recognlze that there exlsts 
between both partles a communlty of Interests whlch 
conslsts of the support of all measures whlch tend to 
malntaln harmonlous and co-operative relations between 
both pariles, whlch will In turn enhance production. work- 
ing condltlons, hours of work, wages and the general well- 
belng of a11 concerned. 
We herewlih freely enter Into this A reement wlih the 
lnientlon of fostering a splrll of frlen8lness and mutual 
conslderatlon whlch shall prevail In and around the proper- 
110s of the Company In Elmlra, Ontario. 
NOTE For the purpose of ihls Agreement, the mascullne 
gander shall be appllcable to both female and male 
employees, unless otherwise specifled. 
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AGREEMENT 
batween 

UNIROYAL CHEMICAL LTD. 
Elmira, Ontario 

and 

LOCAL UNION NO. 13691 
UNITED STEELWORKERS OF AMERICA 

Elmlra, Ontario 

Thls Agreement made and entered mto this September 13. 
1987. by and between UNIROYAL CHEMICAL LTO.. 01 
Elmlra. Ontarlo. herelnalter relerred to as the Company, 
and LOCAL UNION NO. 13691, UNITED STEELWORKERS 
OF AMERICA, of Elmlra. Ontario. hereinafter relerred lo as 
the Unlon. 
The partles agree as lollows: 

ARTICLE 1 - RECOGNITION 
1.01 The Unlon recognlzes the Company's rlght io manage 
ihe plant and direci the working force whkh Includes ihe 
rlght to hlre. transfer, promote. demote. suspend. dlscl- 
pllne or discharge lor proper cause. io relleve employees 
of ihelr dutles because of lack 01 work or any other 
legltlmaie reason prodded ihat no acilon shall be taken 
under thls artlcle whlch Is In Vlolatlon 01 the terms of ihls 
Agreement or is used In dlscrlmlnallon against any employ- 
ee. 
1.02 The Company recognlzes LOCAL UNION NO. 13891. 
UNITED STEELWORKERS OF AMERICA, as the sole 
collectlve bargalnlng agent lor all hourly pald employees of 
the Company save and except Sacurliy Guards, and 
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Department and Shill Supervisors, Foremen. and those 
above the rank of foremen, and offlce staff. 
Students employed during their vacation or co-operative 
educational plan work periods are not covered by this 
Agreement unless employed on a ]OD in the bargainlng 
unit. 

ARTICLE 2 - REPRESENTATION 
2.01 Union committees recognized by the Company are: 

- an Executive Committee of five (5) employees 
- a Grievance Commlttee of four (4) employees 

At the dlscretlon of elther party, a Representative of the 
United Steelworkers of America may accompany the Exec- 
utlve Commlttee at a meetlng of the parties, and accompa- 
ny the Grievance Committee at a third step grievance 
meeting. 
2.02 A total of eleven (11) department and shift Union 
Stewards will be recognlzed by the Company. Such a 
Steward may, on recehrlng permlsslon to do so from his 
Department Head or Foreman, or from the Shift Supervisor 
In thelr absence, leave his regular duties to investigate any 
grievance which may arise in the department or zone he 
represents without loss of wages. 
A Department Steward will be recognized In the Control 
Laboratory, and in the Maintenance and Shipping Depart- 
ments. A Shift Steward will be recognized on each of the 
four rotating shifts In each of the following zones: 

Zone No. 1 .. Development and waste Control Tachnl- 
clans. and employees of the Pllol Plant. Steam Genera- 
Ilon and Process Bulldings NO. 33 and 37. 
Zone No. 2 - Employees of Process Buildings No. 4, 13, 
14, 15,25,28 and 36. 

2.09 The Union agrees to notlfy the Company promptly of 
any changes in Union representation. 
2.04 The Company and the Union representatives shall 
meet when it is considered necessary by either party to 
discuss. Fiegotlate, and amloably settle any difference. or 
other matter relating to thls Agreement. 
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As dellned In Section 2.01. payment will be made a1 
straight lime rate 10 an employee who Is a member 01 the 
Executive Committee for time spent at a meetmg called by 
ellher party lor d scussion 01 matters related lo admlnlstra- 
lion 01 Agreements Detween the parllas, and to a memDer 
of the Qrlevanca Commoltee lor tome spent at a meeting 
held under the provlslons 01 Sectson 12.01 lor negotlatlon 
01 e grievance up IO but not lncludlng arbltratlon proceed- 
ings. 
In addollon 10 members of the Gr.evance Commitlee. not 
more than two employees Involved In the dispute and a 
Department or Shdt Steward lor a Iota1 01 not more than 
three addltlonal employees may atteno a meetlng for 
negotlatlon of a grlevance. and wdl oe paid at Stralght llme 
rale for tome spenl at the meeting. 
2.05 On reqhesl. the Company will permit an employee 10 
be absent from work wnthout pay 10 perform duties lor the 
locel union. except that no1 more than llve employees nor 
more than one employee from one department will De 
peimltted to be absanl a1 any one t.me. 
It 18 underslood that requested absence In excess of one 
week lor more than two employees will be consldered a 
reauesl for leave 01 absence end sublect lo the ProvIslon8 
01 Section 11.04, 
2.08 The Unlon and the Company egree wllh and subscribe 
IO the intent and purpose of the Laoour-Management 
Pioducllon Committee and will mamlaln lhelr Interest and 
representallon. 
2.07 The Company agrees to provlde a bulletln board for 
the use of the Unlon to post Union notlces. The Unlon 
agrees l o  provlde the lndustrlal Relatlons Manager with a 
copy of all notlces to be posted, and secure hls approval 
before postlng. 

ARTICLE 3-UNION SECURITY 
3.01 Any person hired as a new employee or an employee 
transferred Into the bargalnlng Unll on or after the ellectlve 
date of thls Agreement will be requlred to slgn the 
authorlzatlon for deduction form stipulated In Section 3.05. 
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3.M Tne Comoany will aeduct from the waoes 01 each 
empoyee who has autnorlzed S J C ~  deduction an amount 
equivalent to monthly union dues and, on not~f.cation from 
the local union to do so. an amount equlvalent to the 
bnlon's lnltlatlon Fee. both amounts as determined by 
Local Unfon No. 13691 In accordance wdh the Constltutlon 
of the United Steelworkers of America. 
In the case of a new emp oyee or an employee transferreo 
into the bargain ng unit, the deduction of an a m o m  
equiva ent to monthly union dues wli become enectlve with 
the f m t  regular monthly deddction processed by tne 
payro I oepartment following rece pt of the authorization 
for deduction form. 
An authorlzatson for oeouctlon form shal cease to oe 
effectwe on term nation of employment or transfer to an 
occupation outside tne oarga nlng unot. 
3.03 Deduct on of the amoLnt equlvalent to monthly Jn on 
dues as provldeo in Sectlon 3.02, and appllcable to the 
month In which sucn deduct on Is made. will be made from 
the pay received on the first pay day of each month. 
3.04 An aJtnorization for deduction form executed under a 
previous Agreement between tne parties wlll aJthorlze the 
Company lo make deductions in accordance with tne 
provisions of this Art.cle ddr.ng the term of this Agreement 
and any extenslon or renewal thereof. 
3.05 The fol.owcng authorizat on lor deouctlon form shall be 
used: 

UNIROYAL CHEMICAL LTD. 
ELMIRA, ONTARIO 

AUTHORIZATION FOR DEDUCTION OF 
INITIATION FEE AND 

AN AMOUNT EQUIVALENT TO 
MONTHLY UNION DUES 

Name: 
Clock No: 
Date: 
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I, the undersigned employee. hereby authorlze UNIROYAL 
CHEMICAL LTD., to deduct from wages owing me com- 
mencing with my first pay In the month of 

, and subsequently from my first 19 
pay in each montn an amount equivalent 10 monthly Union 
Dues, ana If notified by the oca1 bnlon to do so an amodnl 
mdlvelent to the union% Initlation Fee. 00th amoJnls as .... ~~~ .. ~ ~ .... ~~ ~~, ~ ~~ ~~ ~ ~~~ 

detsrmlned bv Local Unlon NO. ~13691 In accordance with 
the Constltution of the United Steelworkers of America. 
The amount so deducted will be remitted by the Company 
to the Unlon. 
Wltness. 
Signature of Employee: 
3.08 .I Is tne responslbilty 01 tne &on to notlty the 
Company ot any change In tne amount 01 deouctnons. 
Prov.olng not.ce Is recelved not later tnan the 20111 day of 
tne montn. the chanae $n the amount 01 deduction wI I 
become effective In t h i  followlng month. 
Not more than flfteen (15) days followlng the date of the 
deduction, the Company will forward the amount deducted 
to the Unlon at the address currently on file with the 
Company, accompanled by a list of the employees from 
whom such deductlons were made. 
3.07 The Unlon Shall lndemnlfy and save the Company 
harmless from any claims, suits, judgements, attachments 
and from any other form of llabllltv as the result of the 
Company maklng any deduction I< accordance with the 
foregoing authorlzatlon and the provlslons of thls Article, 
and will make a refund directly to any employee from 
whom a wrongful deductlon was made. 

ARTICLE 4 - HOURS OF WORK 
4.01 The normal dally and weekly hours of work are listed 
solely for the purpose of calculatlng overtlme. It shall not 
be construed as lndicatlno a auarantee of mlnlmum hours. 
nor a restrlctlon on the m"axlkum dally or weekly hours to 
be worked. 
4.02 The work week Is defined as the seven day period 
beglnnlng and endlng at 11:OO P.m., Saturday, exc0pt for 
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Steam Generation employees whose work week is defined 
as the seven day period beginning and ending at 12:OO 
mldnlQht Saturdav. - 
4.03 Normal dally hours of work for emDlovees not as- 
signed to either tne 5-Day Scneduie or 7-.Day Continuous 
Schedule listed in Section 4.04 shall be ecght (8) hours per 
day and. except as provided in the pnragraph immediately 
followlng, schedule0 Monday to Friday. inclusive. 
If considered necessary, the Company may establish two 
or three shlfts on a 5-day schedule, or one or more shifts 
on a 7-day schedule, and assign truckers, maintenance 
trades and control laboratory technicians to work shifts 
andlor schedules as required. 
4.04 Where shift operations are required, employees may 
be assigned to either of the followlng schedules: 
5-Day Sohedule 
Five (5 )  ShiflS of elght (8) hours, within the period from 700 
A.M. Monday to 700 A.M. Saturday. 
7-Day Continuous Schedule 
Eight (8) hours per shift on a schedule providing lor five (5) 
shifts each week lor three consecutive weeks, and six (6) 
shifts In the next or fourth week. 
4.05 Shift Schedules: 
Excluding Steam Generation 

1st Shlft 700 A.M. to 300 P.M. 
2nd Shin 300 P.M. to 11:OO P.M. 
3rd Shllt 11:OO P.M. to T O O  A.M. 

1st Shift 600 A.M. to 4:OO P.M. 
2nd Shift 400 P.M. to 1200 Midnight 
3rd Shift 12:OO Midnight to 600 A.M. 

Steam Generation 

4.06 Where employees are not assigned to either the 5- 
Day Schedule or 7-Day Continuous Schedule. the Compa- 
ny will provlde the Unlon with a list showing the starting 
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tlme(s) of normal dally hours of work for employees of each 
job classlflcatlon. 
The Union will be notlfled In writing of any permanent 
change In normal dally hours of work. 
4.07 A rotating shlft worker wlll remaln at hls process untll 
relieved by the employee taking hls place on the next shlfi, 
or untll other arrangements are made In case he does not 
appear. 
4.08 Rest and Lunch Perlods 
Employees wlll be permitted one (1) rest perlod not l o  
exceed fifteen (15) mlnutes. and one (1) lunch perlod not to 
exceed twenty (20) mlnutes on each shlft at tlmes sched- 
uled by the Company. 

ARTICLE 5 - OVERTIME 
6.01 (a) Overtlme at one and one-half times the lndlvldual 
employee's regular stralght time rate wlll be paid for: 

(1) Hours worked prior or subsequent to the normal 
dally hours of work outlined in Artlcle 4. 
(2) Hours worked on the llrst shlft followln a change of 
shift unless the employee has been noti8ed 24 hours 
prlor to the startlng tlme of the new shift. 
(3) In the case of an employee assigned lo  the 7-day 
contlnuous schedule: 

(I) Hours worked on the 3:OO P.M. to 11:OO P.M. or 
400 P.M. to 12:OO mldnlght shlft on Saturday. 
(11) Hours worked on the lndlvldual employee's regu- 
larly scheduled day or days of rest unless the 
emDlovee has been notlfled of a channe of schedule 
at h i t  24 hours wlor to the start Of that weekly 
schedule. 

The provlslons of (2) and (3) (11) above do not apply If the 
change 01 shift or change of schedule Is the result of a 
work shortage or a process or department shutdown. 
(b) Overtlme at two times the lndlvldual employee's regular 
stralghl tlme rate wlll be paid for: 

(1) Hours worked on Sunday. 
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(2) Hours worked on a Dsslgnaled Holiday. Such pay- 
ment at double time rate Is in addition to payment for 
the hollday, if qualified. 

5.02 1. A CALL-BACK to work is defined as unscheduled 
overtime on emergency work assignments where an em- 
Dlovee ,s reaulred to return to word outside his normal 
woiklng houri. 

(a) Payment for such overtime shall be at the rate of 
one and one-half times the emDloYee'S straiaht time 
rate of pay tor a1 hoLrs worked Monday -through 
Satdrday, an0 at double time the employee's stralgnt 
time rate of Dav tor all fl0.11~ workeo on Sbndav or on a 
Deslanaied Hoildav - 
(b) A three (3) hour mlnlmum allowance will be pald to 
all such employees having complled with a call-back. 
(c) Overtlme assigned lass than ten (IO) minutes before 
the employee's normal quitting time will be considered 
to be a call-back and provisions (a) and (b) of this 
Section 5.02 (1) will apply. 
(d) Asslgned overtime of more than one hour prior to 
normal hours will be considered a call-back and provl- 
sions la) and lb) of this Section 5.02 l l I  wlll aDD1v. Such 
overtime shali de continuous with normal woiking hoqrs 
and notlflcation shall be given prior to 900 P.M. the 
previous evening. 
(e) Where an employee has complied with a call-back 
assignment addltlonai work assignments wlll not nor- 
mally be made. In the event an additional work asslgn- 
men1 1s made. the emolovee wlll be considered on e 
second call-back and ihebrovis8ons (a) and (b) 01 this 
Section 5.02 (1) will apply. Except that If more than one 
assionmen1 Is mad8 al  the time 01 call-back. the c I ~  ~~ ~ 

provlsions of this sub-section (e) will not apply. 
(1) A call-back shall not apply l o  overtime continuance 
of untintshed work interrupted by an employee leavlng 
the plant voluntarily and with permlsslon. 
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2. SCHEDULED OVERTIME Is deflned as overtime sched- 
uled prior to ten (to) mlnutes before the employee's 
normal qulttlng tlme and Is not in conJuncfion with normal 
hours. 

(a) Payment for such overtime shall be at the rate of 
one and one-half tlmes the employee's straight time 
rate of pay for all hours worked Monday through 
Saturday. and at double tlme the employee's stralght 
tlme rate of pay for a11 hours worked on Sunday or on a 
Deslgnated Hollday. 
(b) A three (3) hour mlnlmum allowance will be pald to 
all Such employees havlng complied with the scheduled 
overtlme. 
(c) There shall be no llmltation as to number or type of 
work asslgnments that may be made or assigned for 
such overtime. 

3. CONTINUOUS OVERTIME 16 deflned as overtlme 
worked by an employee In ConJunction wlth normal hours. 

(a) Payment for hours worked on such overtime wlll be 
as provided in Sectlon 5.01 (a) or (b) as applicable. 
(b) The provlslons of sub-section 5.01 (a) or (b). as 
applicable. shall apply to overtime contlnuance of 
unflnlshed work Interrupted by an employee leavlng the 
plsnt voluntarily and wlth permlsslon. 
(c) When an employee Is required to remain at hls work 
statlon beyond hls normal hours, he shall be pald as 
provided under sub-sectlon 5.01 (a) or (b), as appllca- 
ble, until relieved by the employee taklng hls place on 
the next shin or until other arrangements am made In 
case the employee does not appear. 

5.03 Employees, other than those who are working on a 7- 
day schedule, who are required io work on Sunday, shall 
not be required to take tlme off In the same week to off- 
set such Sunday work. 
5.04 There shall be no dupllcatlon of overtlme and other 
bonuses. 
5.05 No overtlme wlll be pald In the following cases: 

1. Change or exchange of hours at the request of 
employees wlth permlsslon of the foreman. 
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2. Hours on which overtime or premium pay has been 
made shall not be used to calculate hours of work for 
further payment of overtime. 

5.06 Overtime work to be performed In any lob classlllca- 
tion shall be performed when practical by employees In the 
oartlcular lob classlflcatlon concerned. Anv such Overtime 

~~ ~ ~~ 

work shall be shared equally, as tar as pracilcal, among the 
employees of the job classlflcatlon. 

ARTICLE 6 - SHIFT BONUS 
6.01 Effective May 11, 1986, for Shift workers, the bonus of 
35 cents ($.35) per hour will be paid lor hours worked 
between 300 P.M. and 11:OO P.M., and 40 cents ($.40) per 
hour for hours worked between 1 t :OO P.M. and 700 A.M. 
6.02 in the event of an employee being called in to work on 
a shift other than his regular shift. the shift bonus lor 
the"call-in" shift shall apply. 
6.M In the event of a shift worker belng scheduled to work 
prlor to or beyond his regular shift, the shift bonus 
aoolicable to the shift worked Drlor to or bevond hls 
r&ouiar shlft shall apply. 
6.04 Overtime shall not apply to the rate of the shlft bonus. 

ARTICLE 7 - DESIGNATED HOLIDAYS 
7.01 (a) An employee who quallfles will receive payment lor 
his normal shift hours at his current straight time hourly 
rate, exclusive of all types of premium payments, for the 
followlng twelve (12) Deslgnated Holidays: New Year's Day. 
Good Friday, Victoria Day, Canada Day, Civic Holiday. 
Labour Day, Thanksgiving Day, Christmas Day, Boxing Day 
and three (3) floating holidays, 
The dates on which the floating holidays are l o  be 
observed will be negotiated by April 1st each year. 
(b) To quallfy for payment lor a Deslgnated Holiday 
specified In (a) above, an employee must have been In the 
continuous employ of the Company for 30 days immedtate- 
ly preceding the holiday. and must work his full scheduled 
shlfls immediately preceding and immediatelv following the 
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holiday. unless nis absence on thaw quaidying shifts Is 
permitted under the following exceptions: 

(1) An employee absent on one or both of the qualifying 
shins due to verifled personal illness or injury who Is not 
eliglble for Workers' Compensatlon or Weekly Indemni- 
ty for the date on which the holiday Is observed, 
provldlng his lneliglblllty for these payments Is not due 
to discontinuance of Workers' Compensation or having 
recelved Weekly lndemnlty lor the maximum period. will 
recelve payment for the holiday. An employee is not 
entitled to receive both payment from the Company and 
Weekly Indemnity or Workers' Compensatlon for the 
same holiday. 
(2) Due to bereavement in his immedlate family. which 
shall include husband, wife, father, mother. son, daugh- 
ter. brother. sistar. father-In-law. mother-In-law, bro- 
ther-in-law; sister-in-law, son-in-law and daughter- 
In-law, providing tne duration of hls absence i s  not 
more than three consecutive shins whlch may include 
one, or both of the qualdylng shins. 
(3) Due to the birth of the employee's chlld, or bereave- 
ment due to the death of the employee's grandchlld or 
grandparent, or a grandparent of the wife or husband 
of the amloyee, providing he is absent on one, but not 
both, of the quallfyinQ shifts. 
(4) If absent on one or both of the qualifying shllts due 
to jury or witness servlce for whlch payment Is made 
under the Jury and Wltness Pay provision. 
(5) Absent on one, but not both. of the qualifying shins 
with permission granted by the industrial Relations 
Manager on recommendation of the employee's lore- 
man. 
(6) An employee who worked his scheduled shift Imme- 
dlately preceding the hollday but who 1s unable to 
qualify for payment by workin the shlft immediately 
foliowing the holiday due to be?ng laid on. will recelve 
payment for the hollday. 
(7) An employee who arrives for work more than one 
hour alter the start of a qualifying shlft must report to 
hls foreman or department suparvlsor, or to the shift 
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supervisor in thelr absence, before commencing work. 
If permitted to work the remainder 01 the shift, he will 
receive payment for the holiday. 

(c) An employee scheduled to work on the holiday who falls 
to do so will not receive payment for the holiday, unless his 
absence is due to a reason specified in (b), (1). (2) or (3) 
above. This does not exclude an exchange of hours 
between employees which has been approved by the 
foreman or department head. 
(d) An employee on an approved Leave of Absence will not 
receive payment for a Designated Holiday which falls 
during his leave of absence except as provided In (b) (1) 
and (4) above. 
7.02 A Designated Holiday may be observed on other than 
the calendar date by mutual agreement between the 
parties. 
7.03 The hours constituting a Designated Holiday lor the 
purpose of pay calculation lor the individual employee will 
be the 24-hour Deriod from the Startino time of normal 
hours 01 work on'the date the holiday is observed through 
to the corresponding time on the following day. 
7.04 When a Designated Holiday is observed on Friday or 
Saturday, an employee who has worked his quallfylng shift 
precedlng the holiday will receive payment for the holiday 
In that pay period. If the employee does not qualify for 
payment for the hollday. the amount received as payment 
for the hollday will be deducted from his pay. 

ARTICLE 8 - TRANSFERS 
8.01 An employee with seniority transferred to a higher 
rated lob on which he has not had previous experience will 
be transferred at his existing rate and thereafter receive a 
minimum Increase of 15 cents ($.15) per hour each month, 
or the increment between the job rates If less than 15 
cents ($.IS) per hour, until he reaches the classified rate of 
the new job. 
If such an employee is transferred to a higher rated job on 
which he has had previous experience he will recelve the 
rate previously attained Immediately on transfer. 
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8.02 An employee transferred by the Company or at his 
own request to a Job having a lower rate of pay wlll be pald 
the lower rate Immediately on transfer. 
8.03 An employee temporarlly asslgned (loaned) to work In 
a dlfferent department or lob classlflcatlon wlll be pald a 
mlnlmum of his exlstlng rate. If experlenced or otherwise 
quallfled to perform the work of the lob to which he IS 
temporarlly asslgned, he wlll be pald the rate of that lob, If 
higher. 
If the temporary assignment or perlod of displacement 
from his regular Job 1s for an lndeflnlte perlod or scheduled 
to exceed one (1) month. a transfer under the provlslons of 
paragraph 11.03-6(a) wlll be made effectlve lmmedlately. 
8.04 An employee transferred to a dlfferent lob during hls 
probatlonary perlod wlll be transferred at hls exlstlng rate 
or the classlfled rate of the new Job, If lower. 

ARTICLE 8 - VACATIONS 
8.01 Employees will be ellglble for vacatlon wlth pay In the 
current calendar year on the followlng basls: 

(a) An employee with less than I year of senlorlty as of 
June 30th will receive vacatlon pay amounting to 4% of 
earnlngs for the perlod during which he was employed 
In the 12 months endlng on that date. 
Time off for vacatlon will be on the basls of 1 week for 
SIX completed months of senlorlty and prorated for 
completed months of senlorlty above or below that 
flgure. 
(b) An employee wlth one year of Senlorlty but 1888 than 
5 years' senlorlty as of June 30th wlll recelve two weeks 
vacatlon wlth pay amountlng to 4% of earnlngs In the 12 
month perlod endlng on that date. 
(c) An employee with 5 years DUI less than 12 years' 
senlorlty as of June 30th wlll receive 3 weeks vacatlon 
wlth oav amountlnn to 6% of earnlnos In the 12 month 
perloil indlng on t t h  date. 
(d) An employee with 12 years but less than 20 years' 
Senlorlty as of June 30th wlll receive 4 weeks vacatlon 



with pay amounting l o  8% of earnlngs in the 12 month 
period ending on that date. 
(e) An employee wlth 20 years but less than 25 years' 
seniority as of June 30th will receive 5 weeks vacation 
wlth oav amountinn to 10% of earninas in the 12 month 

(f) An employee with 25 years' senlorlty or more as of 
June 30th will receive 6 weeks vacation wlth pay 
amounting l o  12% of earnings in the 12 month perlod 
ending on that date. 
(8) An active employee who accumulates and is credlted 
In the current calendar year with five, twelve, twenty or 
twenty five years' senlorlty between June 30th and 
December 3181 shall receive, after such seniority is 
credited, an additional week of vacation with pay 
amounting to 2% of earnings in the 12 month period 
ending on June 30th of the current calendar year. 
At the discretion of the Company, the addltlonal week's 
vacation may be granted prior to the date on which 
such seniority is credited. However. vacation pay paid 
In advance shall be deducted from the final pay if the 
employee ceases to be actlvely employed or If employ- 
ment 1s termlnated for any reason prior to the quallfka- 
lion date. 
An employee who qualifies under this sub-section after 
December 24th will be granted vacation for the remain- 
ing days of the year only. 

9.02 A week of vacation is defined as a calendar week 
Sunday to Saturday, Inclusive, or, at an employee's re- 
quest, 5 consecutive scheduled Shifts. 
9.08 If an employee's vacation Is scheduled on a calendar 
week basis he Will be entitled to an additional day on 
without pay if a Designated Holiday is observed during his 
vmstlon oeriod on a aav wnlcn would otherwlse have been 
a regulaily scheduled work day for such employee. The 
addltlonal day off will be granted at a time mutually 
agreeable to the Company and the employee. 
S.04 Vacation will be t a m  at a time designated by the 
Company. Toe Company wlll endeavour to glve 3 months 
notice and grant at least two weeks vacation for eligible 
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employees durlng the Summer months. It Is understood 
that the third. fourth. fifth and sixth week of vacation need 
not be granted together nor consecutively with the other 
two weeks, and if necessary to meet emergency require- 
ments, payment of vacation pay may be made for the fifth 
and sixth weeks without time off being granted. 
9.05 When an employee is laid oft for an inoefinite period. 
or employment terminated. the employee will be paid the 
amount of his vacation oav accrual to tne date of iav-011 or 
termination. which shaii be either 4%. 6%. 6%. 10%.or 12% 
according to senlority qualifications as set out in Section 
9.01. 
If an employee who has been laid off for an indefinite 
period returns to work during the vacation year the amount 
of vacation pay received at the tlme of lay-off will be 
deducted, at the time vacation is taken. from the amount 
of vacation pay calculated according to Section 9.01. 
8.08 Payment of vacation pay for which the employee Is 
eligible Shall be made on the regular pay day or pay days 
immediately prior to the period or periods in whlch an 
emolovee's vacation Is scheduled. and In Drooortion to the 
tlm'e oil scheduled for such period. 
9.07 The vacation for which an employee is eligible must be 
taken during the calendar year of eiigibillty and Cannot be 
deferred or carried forward to the following calendar year. 
9.08 When a rewiar full time employee with one (1) or more 
years of senlority has been unable to work for a portion of 
the preceding vacation year because of verified illness or 
iniurv and for that reason onlv the vacatlon Dav calculated 
in'a&ordance with Article 9 is less than $275:00 for each 
WBBK of vacat on pay, the vacation pay w ii oe ncreased to 
the above minimum providing the employee has worked 
three (3) months or more during the vacatnon year. 

ARTICLE 10 - SAFETY AND HEALTH 
10.01 The Company shall continue to prowde for the safety 
and health of its employees by providing necessary safety 
devices. safety eqdipment a m  protect ve ciotning which 
the Company considers necessary. 



40.01 The Company and the Union agree that no employee 
will be required or permitted to work alone In a buildlng 
where a high pressure process or a new chemical process 
of a hazardous nature Is in operation. 
10.03 The Company and the Unlon agree that no employee 
shall be permitted to enter a tank, vessel or Other confined 
space without following established entry procedure which 
InClUdes proper preparation and mpection, completlon of 
a standard entry permit, and at least one other employee 
capable of rendering any necessary asslstance Is stationed 
outside the confined space in accoroance with Occupatlon- 
ai Health and Safety Regulation 692. 
10.04 If, tnrough an Injury while at work, ,t IS found 
necessary lo remove the inlured employee from the plant. 
he shall be paid for his entire shift for that day. 
10.05 An employee shall report promptly any Injury, no 
matter how mlnor, to hls foreman or supervisor. 
1O.W (a) A Health and Safety Committee will be comprised 
of three employee members appointed by the Local Unlon, 
three members appolnted by the Company, and the Safety 
Supervlsor as Co-ordinator. 
Meetings of the Commlttee will be Scheduled by the Co- 
ordinator. An employee appolnted as a member by the 
Local Union will be paid at regular hourly rate for time 
spent at such meetings. 
(b) The Company WIN, upon request, co-operate In furnish- 
Ing available lnformatlon to the Committee on materials 
and substances used in the plant. 
The Union agrees to respect the confidential nature of 
lnformatlon pertaining to materials and manufacturlng 
processes made available to the Committee under this 
Section. 

ARTICLE 11 - SENIORITY 
11.01 The Company values and appreciates falthful service 
of employees and will endeavour to provlde contlnulty of 
employment and preference In advancement In accor- 
dance therewlth. It Is recognized, however, that efllclent 
operation Is of first Importance for the prosperity of the 
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employees and the growth and Survlval 01 the Company. 
Preferences shall be delermlned on the basls 01 Senlorlty 
status of the employee and the employee's quallllcatlons 
far the bb. flualltlcatians 8s determlned bv lhe Comoanv 

~I ~. ~ ~ ~~~ 
.. ~.~~ ~~ ~~ 

shall be observed on the basls of such terms as eiberf- 
ence, physlcal fllnese, sklll, knowledge, adaptablllty, 'elll- 
clency. responslblllty and Integrlty. 
ll.M An employee 1s a probatlonary employee until com- 
letlon of four (4) months' continuous employment, and R as no senlorlty rights durlng that perlod. 

The only exceptlon to the foregolng Is that an employee 
lald off after completlng at least two (2) months' continu- 
ous emDloyment and who 1s re-employed wlthln SIX (6) 
monlhs 01 the date of lay-off WIII. upon completion 01 two 
(2) adddlonal montns' contlnuous employment. be consld- 
ered to have comolelea the above orobatlonarv oerlod and 

~~ 

be credited wlth actual time worked dur lh the two - 
periods. thus quallfylng for senlorlty rlghts. 
11.03 1. On quallfyln lor senlorlty, It wlll be expressed In 
terms of tlme and lnc?ude the probatlonary perlod provlded 
above. addltlonal time worked, plus tlme on an approved 
leave 01 absence as provided In Sectlon 11.04, and tlme on 
lay-off up lo  SIX (6) months lor an employee wlth less than 
flve (5) years' senlorlty and up to one (1) year lor an 
employee wlth live (5) or more years' senlorlty as of the 
date 01 lay-off. 
Senlorlty accumulated whlle on an approved leave of 
absence or lay-off wlll not be credlted until the employee 
returns to work. 
2. Prior to any major lay-011. Company and Union repre- 
senlatlves wlll meet to dlscuss such lay-off. 
3. Where It Is the decldlng lactor In lay-off. progresslon or 
transfer, senlorlly wlll be conflned l o  two groups: Trades 
Group and Productlon Group. 
Senlorlty accumulated In the Productlon Group wlll not be 
recognlzed In either department of the Trades Group, or 
vlce versa, and senlorlty accumulated In one department of 

department. 
the Trades Group wlll be recognlzed only wlthln that 
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4. The Trades Group is comprised of Ihe Maintenance 
Department and the Steam Generatlon Department. 
If it becomes necessary to lay-off or transfer an employee 
or employees of a job classlflcatlon In the Trades Group 
where either a class of quallflcatlon or certificate level 
applies. the lay-off or transfer will, commencing wlth the 
lower rated class or level, be In order of seniorlly within 
each class of quallflcatlon in the Maintenance Department 
and within each certlflcate level In the Steam Generation 
Department. 
5. The Production Group 1s comprised of the departments 
not Included In the Trades Group. 
6. Department seniority Is subject to the following provl- 
slons: 

(a) An employee with department senlorlty transferred 
by the Company to a different department will retain 
senlorlty In the department from which he was trans- 
ferred until employed In another department for three 
consecutlve months. Senlorlly from the lnltlal date of 
transfer. or total productlon senlorlty In case of transfer 
or transfers between production departments. will then 
be credlted In the new department. and senlorlty In the 
prevlous department termlnated. 
If work 1s available in the deDartment from whlch the 
employee was transferred prior to seniority belng es- 
tablished In another department the employee will, 
accordlna to sanlorltv status and subiect to he abllltv to 
perform The work re'quired, be plvei an oDDortunit$ to 
return. 
(b) An employee who transfers from a department at hls 
own request termlnates senlorlty In that department 
Immediately on transfer. Senlorlty from the date of 
transfer, or total productlon senlorlty where the transfer 
Is between productlon departments, will be credlted as 
department seniority when employed In the new depart- 
ment for three consecutlve months. 

7. Notwlthstandlng the provisions of this Article, an em- 
ployee wlth long service who Is no longer able to perform 
the work of hls regular job classlflcation but Is capable of 
performing lighter work, or an employee who has Incurred 
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a permanent partial dlsabllity in the course of hls employ- 
ment In this plant. may, by agreement between the 
Company and the Unlon's Executive Committee. be as- 
signed to or retained In a Job classlflcation at the hourly 
rate of the Job classlflcation concerned. In accomplishing 
thls. it may be necessary to place or retain such employee 
In a lob classification to which his senlorlty would not 
entitle hlm. 
8. Whenever a reductlon In work lorce Is necessary. 
probationary employees shall OB laid off first. A work force 
redtiellan which reoulres iav-off of ernolowas wlth seniori- 
~~~ ~~ ~ ......._, ~~ ~ . . , ~ ~ ~ ~ ~  ~~ 

tv wlll oroaress from the emolovee with the least seniorltv 
1 i  the pro~uctlon group, trade2 department, or plant, a i  
applkable. until the required work force reductlon has 
been accomplished 
9. Employees wdh sullclent senlorfty to escape a lay-off. 
but who are allected by a process andlor department snJt 
down. shall be olaced In the lobs made vacant OY laid 011 

1 ~~~~~ ~ 
~~~~ ~~~ ~~~ ..., ~.~ ~~ ... ~ ~ 

emalovees. accordina to theli seniorltv and thelr aualiflca- 
tlons tb sailsfactorilyilll the vacant lobi. 
10. Except as provided In the paragraph immediately 
followlng. an employee wlth three or more years of plant 
Seniority who Is to be laid off may. provldlng he has greater 
seniority and can quality In a two week period. replace the 
employee wlth the least senlorlty In the Trades Group 
department concerned, or in the Productlon Group, as 
appllcable. 
Tne foregoing prov sion w I1 not app.y if the emp.oyee to be 
replaced Is enrolled in a recognlzea apprenticeship pro- 
orarn wnicn mav oe establ shed In a maintenance trade. or 

~ ~~~, ~~~~~ 

&roiled in the- modular trainincl iroaram lor statlonarv . .  - 
englnears. 
11. Lald off employees who retain right of recall wlll be 
recalled In reverse order of lay off, and no new employees 
wlll be hlred unfll all laid off employees with right of recall 
and who have the quallficatlons required to satlsfactorlly 
perform the work have been given an opportunity to 
return. 
Departmental seniority wlll terminate on lay off and must 
be re-established on return to work. 
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The Company agreas to provlde the Union wlth a llst of 
employees to be lald off or recalled. 
12. Any laid-off employee who 1s recalled to work and does 
not reDort bv some means one week after dlspatch of 
recall shall be consldered to have obtalned other~employ- 
menl, ana w.II lose nls recall prlvllege. If no employment Is 
found In the Cornoanv and a lald-off emolovee Is not .~ ~I ~~ 

~ ... ~ ...., ~.~~ .. ~~~ ~~. . 
recalled wlthln the perlod of 1 yeer, such employee shall no 
longer have re-employment rlghts. 
13. It shall be the responslblllty Of the employees 10 keep 
the Company Informed of their latest address. 
14. In the event of a lay-off lnvolvlng employees havlng 
senlorlty, the Company wlll give such employees Seven 
days notlce of the lay-off. When an emergency shut-down 
occurs, the Unlon and the Company wlll meet to arrange 
shorter notlce. In case of probatlonary employees, shorter 
advance notlce of lay-off may be glvan. 
15. When an employee wlshes I O  leave the employ Of the 
Company, he shall give the Company notlce of his lntentlon 
seven days before separatlon. 
16. The Company shall lurnlsh the secretary 01 the Union 
every SIX months wlth a llst of employees on the payroll 
affected by this Agreement In order of the% plnnt seniority. 
17. A complete loss of senlorlty rlghts shall occur for any 01 
the followlng cases: 

(a) If an employee voluntarlly qults his employment wlth 
the Company. 
(b) Dlscharge for cause. 
(c) Fallure to return to work followlng lay-off as provld- 
ed In 11.03 (12), or followlng a leave of absence a8 
provided in Secilon 11.04. 

18. An employee transferred to a posltlon outslde the 
bargaining unlt but wlthln thls plant wlll retaln the senlorlty 
credited to hlm at the tlme of transfer. 
Return Is llmlted to flve years from the date of transfer 
from the bargalnlng unlt, and may be by appllcatlon for a 
lob vacancy posted at the tlme of return. If there Is no 
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vacancy for which the employee can quallfy such employes 
may, SubJect io quallllcailons and senlorlty status, replace 
the least Senlor employee In the plant. 
Retained senlorlty will. lmmedlately upon re-entering the 
bargaining unlt. be credlted as plant senlorlty. 
11.04 LEAVE OF ABSENCE 
An employee wlth senlorliy status who desires a leave of 
absence shall submli an appilcailon through the dapart- 
meni head or foreman to the Industrial Relatlons Depart- 
ment. 
A leave of absence may be granted wlihoui loss of 
senloriiy status subject to the followlng conditions: 

(a) Leave of absence for a speclfled period of tlme not 
in excess of 3 months and subject, upon appllcatlon by 
the employee, io not more than 3 extensions for a total 
perlod not In excess of one year, may be granted to an 
employee due to personal non-occupatlonal injury or 
Illness. 
An appllcailon by ihe employee for an axienslon be- 
yond the one-year perlod will be revlewed by the 
Company, the Unlon and the employee concerned and 
may, at the option of the Company, be granted If It Is 
Indicated that the employee wlll be able to return upon 
expiration of such extenslon: otherwise an extension 
wlll not be granted beyond the one-year period. 
Senlorlty will be accumulated during a leave of absence 
under the above condltlons up to an amount equivalent 
to the senlorlty credited to the employee at the Start of 
such leave but not In excess of SIX (6) months accumu- 
lailon for an employee with less than 5 years’ senlorlty, 
and not In excess 01 one (1) year for an employes wlth 5 
or more years’ senlorlty. 
(b) Leave of absence for a speclfled perlod of tlme not 
In excess of 1 month and not Sublecl io any extenslon 
may. at the opilon of the Company, be granted upon 
wrltien appllcatlon by an employee due to a serious 
oersonal necessiiv or raason. If aranied. senlorltY will 
be accumulated f i r  the perlod of &ch leave 
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, 
13 

(c) A member of the Union elected or selected for union 
necessitates his absence from employment wlth the 
Company may, upon wrltten appllcatlon by the Union, 
be granted leave of absence for a speclflad perloa of 
time up to one year. 

duties Wlth the United Steelworkers Of Amerlca. whlch 

If leave Is granted for this purpose senlorlty status will 
be retained. and on return to work, accum~latlon of 
senlorlty will oe credlled for the perlod of the leave. 
(d) Subject to physical quallflcatlons and senlorlty 
status. an employee returning from an approved leave 
of absence of up to one year shall, within one week of 
notlfylng the Company of his desire to return, be 
returned to the job on Which he was employed Immedl- 
ately prior to the leave of absence. 
If the leave of absence has extended beyond one year, 
or physlcal capabllltles or senlorlty status do not permit 
return to his former job. he will be placed on an 
avallable job conslstent wlth hls physical capablllty and 
senlorlty status. 
(e) An employee on leave of absence due to a compen- 
slbla lnluiy Incurred whlle In the employ of the Company 
Is not subject to the llmltatlon on accumulatlon of 
senlorlty provided In this Sectlon. He may return to 
work when medically able to do so, and If unable to 
perform his previous job may be placed on an avallable 
job conslstent with hls capabllltlas and senlorlty Status, 
and wlll be credlted with full accumulatlon of senlorlty 
far the period of the leave. 

ARTICLE 12 - GRIEVANCE PROCEDURE 
12.01 The Company and the Union agree to meet promptly 
to dlscu8s and negotlate any complaints or grievances 
whlch may a r k .  and to make every effort to Settle any 
matter at Issue as quickly as possible. The followlng 
procedure shall be progressively followed for the adlust- 
ment of grievances end disputes: 
STEP 1 
Between the aggrieved employee wlth hls department 
Steward andlor the Chief Steward, and the Foreman or 
Department Head. 
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STEP 2 

Failing Settlement at the preceding step, the grlevance 
shall be reduced to writlng and submitted to the industrial 
Relations Manager. A meetlng of the Grievance Committee 
wlth management representatives Including the industrial 
Relations Manager will be arranged. 
STEP 3 
Faillng Settlement at the precedlng step the Union may. 
wlthln seven (7) calendar days of receipt of the Step 2 
decision. reauest a meetina of the Grlevance Committee 
with management represeniatlves, includlng the Manag& 
of Manufacturing. The Company will endeavour l o  sched- 
ule the meeting wlthln Seven (7) calendar days of receipt of 
the reauest. and orovlde a written decislon wlthin fourteen ,~~~ ~~ ~~ ~~~ ~~~ ~ ......... 
(14) caiendir~days of the date of the meeting. 
12.02 Should an agreement not be reached through the 
foregoing steps of the grievance procedure, it shall be 
handled in accordance with the provisions of the Ontario 
Labour Relations Act as follows: 
Where a difference arlses between the partles relatlng to 
the interpretation. appllcatlon or admlnistratlon of this 
agreement, including any question as to whether a matter 
is arbitrable or where an allegatlon Is made that this 
Agreement has been vlolated, either of the parties may. 
after exhausting any grievance procedure established by 
this Agreement, notlfy the other party in writing of its 
desire to submit the difference or allegation to arbltration 
providing such wrltten request Is made within fourteen (14) 
calendar days of completlon of the three precedlng steps 
of the grievance procedure. The notice Shall contaln the 
name of the first party's appointee. and the recipient of the 
notice shall. wlthln flve (5) calendar days, advise the other 
party of the name of Its appointee to the Arbitration Board. 
The two appointees so selected shall within five days of the 
appolntment of the second of them appoint a third person 
who shall be the chairman. If the reclplent of the notice 
fails to appoint an arbltrator. or if the appolntees tail to 
aoree uoon a chairman within the time limits. the ao~oint- 
m in t  stiali be made bv the MlniSter of Labour for 6iitarlo 
upon the request of ellher party. The Arbitratlon Board 
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shall hear and datarmlna the difference or a118@atlon and 
Shall Issue a daclslon and the declslon shall be flnal and 
blndlng upon any employee and upon the partles affected 
bv It. 
The Company or the Union may select an employee as Its 
appolntee to an Arbitration Board. 
If the grlevance to be arbitrated concerns the discharge or 
suspenslon of an employee, a single Arbitrator will be 
substituted for a Board of Arbltratlon, as provided In this 

Unlon. 
If the grlevance io be arbltrated concerns other than the 
discharge or suspenslon of an employee the Company and 
the Unlon may, by mutual agreement, substltute a single 
Arbitrator In lieu of a Board of Arbitration. 

Article 12, If requested by either the Company or the 

Where a single Arbitrator Is substituted as provided above, 
all other appllcable provlslons of this Article 12 Including 
the procedure for selectlon of an Arbitrator In lieu of the 
Chairman of a Board of Arbltratlon, shall continue to apply. 
12.03 The Company and the Unlon shall wlthln three (3) 
regular working days from the date of appolntment of the 
Arbltrators, sign a joint stipulation of the dispute on the 
auestlon which 1s to be arbitrated. The Arbitration Board 
shall not have jurlsdlotlon to alter or change any of the 
provlslons of this Agreement, and such jurlsdlctlon shall be 
llmlted to a declson on the dlsDute In auestlon set forth In 
the stlpulatlon. All decisions of the Board of Arbltratlon 
arrived at In accordance wlth the provlslons of this para- 
graph shall be flnal and blndlng on all partles concerned. 
12.04 The declslon of a majority Shall be the declslon Of the 
Arbltratlon Board. but It there Is no majorlty the declslon of 
the chalrman shall govern. 
12.05 Each of the partles hereto wlll bear the expen888 of 
the arbitrator appointed by It and the partles wlll jolntly 
bear the expense of the chalrman and other expenses 
Incurred. If any. 

reference to Labour Relations presently In elfect which 
deflne that - no employer who 1s party to a collactlve 
agreement shall declare or causa a lock-out and no 
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employee bound thereby shall go on strike unlawfully, 
cause a slow-down, slt-down or work stoppage during the 
term of the collectlve agreement. In the event of an 
unauthorlzed slow-down. sit-down. or work stoppage. 
partial or complete, the Unlon undertakes to co-operate 
ectlvely wlth the Company to restore normal production. 
12.W Nothing contained herein Shall prohibit an employee 
from presenting any personal matter dlrectly to the Man- 
agement. 
12.08 (a) When an employee Is discharged or suspended 
his Steward or Chlef Steward or an Onlcer of the Unlon 
must be notlfled and If practlcal be present at such 
meetlng. unless the employee requests otherwise. 
(b) If the Unlon ,considers that an employee has been 
unlustly suspended or discharged, the question Shall be 
subject to review In accordance with the grievance proce- 
dure as laid down In this Agreement. Protest of such 
suspenslon or discharge, to be effective, must be made In 
wrltlng to the lndustrlal Relations Manager within three (3) 
full working days of the suspenslon or discharge. If 
arbltratlon on the matter becomes necessary the Board of 
Arbitration shall. If the suspenslon or discharge Is not 
sustalned, determine the terms of relnstatment wlth re- 
spect to penaltles andlor rights and payment for lost time. 
(c) In cases of grievances lnvolvlng adjustments In wage 
rate, the effectlve date of the wage adJustment shall be the 
beginning of the nearest payroll period to the date of 
settlement of the grievance by the Grievance Commlttee 
and the representative of the Management, except In cases 
where the settlement of the grievance itself calls for an 
adlustment In wage rates as of some previous date. 

ARTICLE 13 - MISCELLANEOUS 
13.01 An employee reporting for work on his regular shin 
who has not been informed that work was not available. 
shall receive tour (4) hours pay at nis regular rate and be 
allowed to go home. unless the reason for work not being 
avallahle 11 due In renwns over whlch the Company has no 

i for work In sbch Instances. It Is 
possible for the CompaKy to provide other work for the 
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employee, he shall accept the work provided at hls regular 
rate of pay. 
13.02 No payment shall be made to an employee reporting 
for work or remaining on the premises when no work is 
avallable as a result of a work stoppage by the Union 
members. 
13.09 The payment of premlum rates for Saturday and 
Sunday work Is not Intended to encourage employees to 
absent themselves from work on their regular scheduled 
shins and the Union in no way condones such practlce, 
end will co-operate with Management to ellmlnate such 
practice. 
13.04 A Foreman, or department or shifl Supervisor, shall 
not perform work which ZIupplants any other production or 
service employee on his regular job. except under clrcum- 
Stances requirlng temporary emergency or experimental 
work. 
This shall not, however. prohibit Such Foreman or Supervi- 
sor from tralnlng an employee on an operation or from 
taking inventory. 
13.05 For purposes of thls Agreement. the term "process" 
shall mean lndlvldual processes, Such as Polygard. octa- 
mine. METS. stc. The term .'deDartmml" shall mean .. .... ..r_ 

multiple processes under one foreman. The term " roup" 
shall refer to the entlre section. such as "Droiuctlon 
group", "trades group", etc, 

ARTICLE 14 
JOB RATES AND PROMOTIONS 

14.01 Job Classillcations are divided into rate groups with 
one hourly rata for all c1assillcations wlthln a group. 
If the Company establishes a new Job classification or rate 
group, or reclassifies e job to a different rate group, the 
Union will be notified in writing and. if requested, a meeting 
arranged for explanation of the proposed change. 
A protest by the Union of any action taken by the Company 
under the paragraph above. to be effective. must be 
submitted In writing within seven (7) days of the notice date 

29 



or if a meeting Is requested during that period, within 
seven (7) days of the date of the meeting. Such wrltten 
Drotest will be consldered a arievance under Artlcle 12. ~~~~~ ~~~~ ~ ..... .. ~~~~ 

and subject to the gr1evance"and arbitration procedure 
commenclng at Step 2. 

The Union may request that a job classification be reclassi- 
fled or a new rate group established. 
14.02 (a) A job vacancy in a production department will. 
whenever possible, be filled through the progression of 
employees of that department. 
A job vacancy notlce will be posted if the Company is 
unable to satisfactorily fill an openlng in a production 
department through progression, or If an opening is to be 
filled in one of the following job ciassificatlons. 
Maintenance Clerk 
Productlon Clerk 
Shipping Clerk 
Maintenance Helper 
Shlpplng Helper 
Steam Generation Helper 
Assistant Stockkeeper 
Janitor 
Shipping Trucker 
Utility Man 
Subject to the limitations set out below, when a lob 
vacancy notice is posted an employee who has qualified for 
seniority privileges may submit an applicatlon to the 
Industrial Reiatlons Department for transfer to the posted 
'lob. 
A job vacancy notice will be posted on two main bulletln 
boards and, as a minlmum, remain posted for the period of 
time necessary to glve employees of each shift an opportu- 
nlty to submlt a transfer application prior to the deadline 
Stipulated in the notice. 
In the )ob classlficatlon of Maintenance Helper. the vacan- 
cy postlng requirement stipulated above does not apply 
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where the need for the addltlonal help Is temporary. and 
llmlted to vacation replacement andlor Seasonal work. 
Where excluded from the posting requlrements, employ- 
ment In any year will be llmlted to the period between April 
15th and September 15th. 
An Initial job vacancy whlch results from a new lob 
classlflcatlon belng established In a production department 
wlll be posted. 
An employee who has been transferred to another depart- 
ment by application wlll not be ellglble for further transfer 
by appllcatlon to a lob classlflcatlon wlth an equivalent 
hourly rate until SIX (6) months from the date of the 
previous transfer. 
The Company will, whenever possible, make a selection 
from the applicants on the basis of ablllty. competence, 
dependabllliy and senlorliy. After a selectlon has been 
made the Company wIII, upon request by an unsuccessful 
appllcant, explaln the reasons for the declslon. 
(b) If It is necessary to fill a vacancy created by an 
employee belng granted leave of absence, the above 
procedure wlll be followed. However. the employee fllling 
the vacancy wlll be consldered a temporary replacement, 
and If It Is fllled through the posting procedure by an 
employee of a dlfferent department. senlorlty will continue 
to accumulate in his former department. 
If the absent employee does not return on explratlon of the 
leave of absence, or at the end of one year, the temporary 
replacement will be conflrmed on the lob. 
14.03 The Union encourages and will co-operate wlth the 
Company In any attempt to Improve effklency. lower 
productlon costs, ellmlnate waste, conserve materlal and 
supplles, and siren then goodwill between the Company 
and Its employees. t i e  customer and the publlc. 

An employee, wlthout previous experlence, assigned on 
hlrlng to a productlon lob wIII. on showin sat18factory 
pedormance, recelve a minimum Increase ,815 cents per 
hour aHer the Ilrst and each succeedlng month 01 employ- 
ment until he reaches the classlfled rate of the lob on 
whlch he is employed. 
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2. STEAM GENERATION 
An employee, without previous experience. assigned on 
hiring to Steam Generation as a helper will, on showing 
satisfactory performance, receive a mlnlmum Increase of 
15 cents per hour after the first and each succeeding 
month of employment until he reaches the classlfled rate of 
helper. An employee With seniority transferred to the 
~Isssf~catlon of helper wdl receive the ctessIi.eo rate of the 
Job, or tne rate a1 which he Is Imed on tne payroll. 11 lower. 
To be assigned on hlrlng or to qualify for transfer to the 
classiflcatlon of helper In Steam Generatlon, an employee 
may be required to be enrolled in the Modular Training 
Program for Statlonary Engineers. and to wrlte all of the 
examlnatlons required to obtain a Fourth Class Statlonary 
Engineer's certificate within three months of the date of 
hlrlng or transfer. If the employee has failed to obtain the 
required certificate after six month's employment In the 
classllication, he may be replaced by another employee. 
3. MAINTENANCE 
HELPER - An employee. WdhOlrt prevlolrs exper.ence. 
asslgned on hlrlng io the ciasslficatlon of a helper In 
Maintenance will. on showing satisfactory performance. 
receive a minimum mrease of 15 cents oer hodr after the 
first and each succeeding month of employment until he 
reaches the classlfled rate of helper. 
An employee with seniorlty transferred to the classlflcatlon 
of helper will recelve the classified rate of the Job, or the 
rate at which he is listed on the payroll. If lower. 
2ND CLASS TRADESMAN - A minimum increase of 15 
cents per hour at the time of assignment to this ciassillca- 
t bn  and. on Showlna 9a11sfaCioN oerformance. addillonel 
minimum increases El 15 cents ifier six months, 15 cents 
after one year. and the maxlmum rate of the classification 
after one and one-half years of employment In the classlfi- 
cntlon. 
1ST CLASS TRADESMAN - A mlnlmum increase of 25 
cents per hour at the time of asslgnment to this cIassIfIca- 
tion, and the maximum rate of the classillcation after one 
year of employment in the classiticatlon. 
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4. CONTROL LABORATORY 
An employee, witnout previous experlence. assigned on 
hiring to the Control Laboratory as a techniclan will. on 
showlno salislactorv oerlormance. rece ve a minimum 
increasie of 15 cents per hour alter the third. Sixth. ninth. 
ana twelfth month of employment and the classified rate of 
2nd Class Technican alter fineen months of employment in 
the classlficatlon. 
IST CLASS TECHNICIAN - A minimum Increase of 10 
cents per hour at the time of assignment to thls classifica- 
tion and, on showlng salisfactory performance, an addl- 
tlonal minimum Increase of 10 cents per hour after six 
months, and the classifled rate of 1st Class Technician 
after one year of employment In the classlflcation. 
5. ASSISTANT STOCKKEEPER. AND MAINTENANCE OF- 

FICE, PRODUCTION AND SrllPPlNG CLERKS. 
An employee, without prevlous experience. assigned on 
hiring to one of the above job c1asSiflcations wIII, on 
showing satisfactory performance, recelve a minimum 
increase of 15 cents per hour after the first and each 
succeeding month of employment, untll he reaches the 
maximum rate of the job classification l o  which he has 
been assigned. 
14.05 In the classlflcations of Steam Generation and 
Maintenance helpers the probationary period of a new 
employee, or the first four months of employment in the 
classlflcatlon In the case of a transferred employea. wlll be 
used to evaluate the performance of the employee. If, after 

progress to a higher classification In that department. he 
may be replaced by another employee. 
14.06 Subject to provlsions 01 Section 14.01, the following 
job classlflcations and rates shall apply under the terms of 
this Agreement: 

a thorough review, It Is found that he wlll be unable to 
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MAXIMUM HOURLY CLASSIFICATION RATE 

HOURLY RATE EFFECTIVE 
JOB CLASSIFICATION 1987 lDBB 1988 

PRODUCTION (IROUP 

UlllllyMBn ...................................................... 11.21 11.31 11.41 
Producllon Clerk ............................................ 10.38 10.48 10.58 

DEPARTMENT NO . 1 . Bulldlngs NO . 13 . 14 
and 36 
Expedller ........................................................ 11.88 11.98 12.08 
Flllsr-DryerOperalor ... 0ldg . NO . 38 ............ 11.13 11.23 11.33 
Pracess and Grlnder 
Operslor ....................... Bldg . NO . 36 ............ 11.13 11.23 11.33 
Prom88 Operator ......... Bldg . No . 13 ............ 11.13 11.23 11.33 
PrOCBssOparator ......... Bldg.No. 14 ............ 11.13 11.23 11.33 

DEPARTMENT NO . 2 . Bulldlngs No . 4. 25 
end 28 
Expedller ........................................................ 11.88 11.88 12.08 
Proc888 Operator ......... Bldg . No . 25 ............ 11.13 11.23 11.33 
Pro~assOparator ......... Bldgs.Na.4and28 11.13 11.23 11.33 

DEPARTMENT NO . 4 - Bulldlng No . 15 
EXpadllar ........................................................ 11.88 11.98 12.08 
Process Operator ......... Bldg . No . 15 

PrcoeSSO~eralor ......... Bldg.No. ls(2aIes) 11.13 11.23 11.33 
(Agrlculture) ............ 11.13 11.23 11.33 

DEPARTMENT NO . 6 . 0ulldlng NO . 37 
Expedller ........................................................ 11.88 11.88 12.08 
Process Operalor ......... Bldg . NO . 37 ............ 11.13 11.23 11.33 
Flakeroperatar ............ Bldg . NO . 37 ............ 10.81 10.91 11.01 

DEPARTMENT NO . 7 - Bulldlna No . 33 and 
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HOURLY RATE EFFECTIVE 
JOB CLASSIFICATION lSS7 1888 1SS9 

TECHNICIANS . _. ... ...... 
Senlor Technlclan .......................................... 11.50 11.04 11.77 
1st Class Technlclan: 

Pallullon Control ............................. 11.33 11.43 11.53 
LeadTechnlolan .............................. 11.15 11.34 11.53 
control Lab ..................................... 11.05 11.30 11.53 

2nd Class Technlclan ..................................... 10.50 10.60 10.70 

SHIPPING 

TRADES GROUP 

12.06 12.16 
11.33 11.43 
11.21 11.31 
10.98 H.08 .......... 
10.00 11.00 
10.55 10.65 
10.09 10.09 

12.26 
11.53 
11.41 
H.18 
11.10 
10.75 
10.09 

STEAM GENERATION DEPARTMENT 
14.07 14.97 15.07 
13.43 13.53 13.03 
11.00 11.10 11.20 
ia.08 10.00 10.09 

MAINTENANC 
14.40 14.50 14.60 
14.22 14.32 14.42 

161 Class: .... Mechanlc 14.02 14.12 14.22 
MachInlsl/Mechanlc 
Plpelltler 

Carpenter/Repelrman .................................... 13.72 13.82 13.92 
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to 3 consecutlve days lncludlng the funeral day. If, howev- 
er. the funeral Is not attended. he will be pald for tlme lost 
on only one of the above mentioned days. 
Permlsslon to be absent will be granted and payment 
made up to one (11 day only for tlme lost on re ular hours 
durmg his normal work week In the event of dleath of an 
employee's grandchild or grandparent, or a grandparent of 
the employee's Wlfe or husband. 
When an employee 1s absent on one or two shins lmmedl- 

death In the famlly, but the date on whlch the funeral Is 
held Is following such scheduled day or days off, the three 
consecutlve days referred to above will be determined as 
follows: 

ately preceding his scheduled day or days off due to a 

5-day schedule: 
The lntervenlng Saturday and Sunday wlll be dlscount- 
ed In determlnlng the three consecutlve days. 
7-day schedule: 
The first, or the first and second scheduled days off, as 
applicable, wlll be discounted In determlnlng the three 
conaecutlve days. 

Payment will not be made for tlme lost from work followlng 
the date on which the funeral 1s held. 
It will be the responslblllty of the employee to make clalm 
for payment to the lndustrlal Relations Department, and to 
provide evidence satlsfactory l o  the Company l o  support 
his clalm. Payment for lost tlme will be at the employee's 
Straight tlme rate. excluslve of all types of premlum pay. If. 
during the period, the employee Is ellglble for any other 
form of remuneratlon to whlch the Company contrlbutes, 
Payment shall not be made under thls Section for such day 
or days. 

ARTICLE 16 - JURY AND WITNESS SERVICE 
16.01 When an employee 1s required to serve on the petlt 
or grand jury and Is prevented from performlng hls regular 
dutles because of time required to serve In thls capacity. 
he shall be pald a make-up pay for time lost representlng 
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he difference between hls fees as a juror and his normal 

service. 
Except in a case In whlch the Company Is directly Involved 
as a party In such litigation, make-up pay on the above 
basis will be made to an employee who Is required to 
attend court proceedings as a subpoened crown witness. 

P earnlngs lor regular hours during the period of such jury 

ARTICLE 17 - RENEWAL AND TERMINATION 

wrltien notice 01 pioposals for amenoment to the other not 
less than sixty (BO) days or more than ninety (90) oays prior 
to the expiration 01 th s three year agreement, or any yearq 
persod thereafter. 
17.02 In the event of written notice of termlnation or 
propo8alS for amendment having been given by either 
party a8 provlded in Section 17.01. negotlatlons shall be 
carried on durlng the period of notlce with a view of 
arranging another agreement. Should such negotiations 
extend beyond the explration date. thls Agreement shall 
remaln in full force and effect untli the provlslons of the 
Labour Relations Act of Ontarlo have been applied or until 
a new agreement Is entered Into by the partles. 
Dated at Elmira. Ontario, this thirteenth day 01 September. 
1987. 
Signed on behalf of the partles hereto by thelr duly 
auihorlzed represeniatlvBs: 
FOR THE COMPANY 

W. K. Ruck 
Manager of Manufacturlng 

R: F. Hooper 
Production Manager 
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G. C. Martln 
Assoclate Project and Design Englneer 

R. M. McKlnnon 
lndustrlal Relatlons Managel 

FOR THE UNION 

G. H. Parson 
Presldent 

E. 0. Vannatter 
Vice-Presldent 

B. S. Goodwin 
Recordlng Secretary 

C. A. Price 
Flnanclal Secretary 

G. W. Schaefer 
Treasurer 

D.C. Wilton 
lnternatlonal Representatlve 
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APPENDIX “A” OF 
COLLECTIVE LABOUR AQREEMENT 

INTERIM INCREASE 
1. The amount of the Interim Increase shall be calculated 
and recalculated as provlded below on the basis of the 
Consumer Price Index publlshed by Statlstlcs Canada 
(1971 = too), and herelnafter referred to as the C.P.I. 
2. FIRST YEAR OF AGREEMENT 

(a) The base for calculatlon: The average C.P.I. for the 
months of March, Aprll and May, 1987. 
(bl The first aawtment will be CalcLlated an0 pald as of 
the first pay perlod following issuance of the C.P.I. for 
the month of Jbly. 1987. It will ref ect one cent (5.01) 
Der nour for each fb I 3 5  Do.nts that the averaoe C.P.I. 
for the months of May, June and July, 1987 exceeds the 
base for calculation. 
(cl The secona adlJStmen1 wll oe CaIcJiated and paid 
as 01 the f rst pay per od following issuance of the C.P.I. 
for the month of October. 1987. it  will reflect one cent 

~ . ~~ ~~~ 

(5.0l lper~hourtor eacn f i l l  .35 polnts that the average 
C.P.I. for the months of August. September and Octo- 
ber. 1887 exceeds the base for calculatlon. 
(d) The third adlustment wI I be calculated and pa0 as 
of the l r s t  pay pernod foliowlng 8ssbance of the C.P.I. 
for the month of January, 1988. It will reflect one cent 
($.Ot) per hour for each full .35 points that the average 
C.P.I. lOf the months of November. December. 1987 
and January, 1988 exceeds the base for calculatlon. 
(e) The fourtn adjustment wlil be calcu Bled and pald as 
of the first pay perlod folowing Issuance of the C.P.I. 
tor the montn of April, 1988. It will reflect one cent 
(a.01) per how for each lu 35 polnts that tne average 
C.P.I. for the months of February, March and Aprd. 
1988 exceeas the base for calculatlon. 
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3. SECOND YEAR OF AGREEMEN1 
(a) The base for cabulatlon: The average C.P.I. for the 
months of March, April and May, 1988. 
(b) The llrst adjustment will be calculated and pald as 01 
the first oav oeriod lollowlno Issuance of the C.P.I. lor 
the monih bi July, 1988. l twll l  reflect one cent ($.01) 
per hour for each full .35 polnts that the average C.P.I. 
for the months of May, June and July, 1988 exwads the 
base lor calculation 
(c) The second adjustment WIII be calculated and paid 
as of the first pay period following Issuance of the C.P.I. 
for the month 01 October, 1988. It will reflect one cent 
($.01) per hour for each IuI .35 polnts that the average 
C.P.I. lor tne months 01 August, September and Octo- 
ber, 1988 exceeds tne base for calculation. 
(d) The third adjustment wlll be calculated and pald as 
01 the flrst pay period followlng lsuance of the C.P.I. 
for the month of Januarv. 1089. It wlll reflect one Cent 
(S.01) per hour for each iull .35 polnts that the average 
C.P.I. lor the months of November. December, 1988 
and Januaty, 1989 exceeds the base lor calculatlon. 
(e) The fourth adjustment wlll be calculated and pald as 
of the flrst pay perlod following Issuance of the C.P.I. 
for the month of Aprll, 1989. It will reflect one cent 
($.01) per hour for each full .35 polnts that the average 
C.P.I. for the months of February, March and April. 
1989 exceeds the base for caiculatlon. 

4. THIRD YEAR OF AGREEMENT 
(a) The base lor calculallon: The average C.P.I. for the 
months 01 March. April and May, 1989. 
(b) The flrst adjustment wlll be calculated and pald as of 
the flrst pay period lollowlng Issuanca of the C.P.I. for 
the month of July, 1989. It wlll reflect one Cent ($01) 
per hour for each full .35 polnts that the average C.P.I. 
for the months of May. June and July, I989 exceeds the 
base tor calculatlon. 
(c) The second adjustment will be calculated and pald 
as 01 the flrst pay perlod followlng Issuance of the C.P.I. 
for the month of October. 1989. It will reflect one cent 
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(S.01) per hour lor each full 3 5  polnts that the average 
C.P.I. for the months of August. September and Ocio- 
ber. I989 exceeds the base for calculatlon. 
(a) The lhlrd adlbstment w 11 be calculated and pa a as 
of the first pay per.od folowing Issuance 01 the C.P.I. 
lor the month of January. 1990. I1 wlll retlecl one cent 
(S.01) per hour for each iull .35 polnts that the average 
C.P.I. for the months of November. December. 1989 
and January, I990 exceeds the base for calculatlon. 

5. The Interim Increase wlll be considered as earnings, but 
wlll be shown separately on the employee's weekly state- 
ment of earnings. 
6. In the event Statlstlcs Canada does not Issue the 
approprlate C.P.I. on or before the date on which an 
adjustment Is to be calculated. any adjustment requlred 
will be made at the beglnnlng of the flrsi pay period 
following offlclal publlcatlon of the C.P.I. 
7. No adJusiment, retroacilve or otherwise, shall be made 
du.e to an revlslons which may later be made In any 
publlshed Jonsumer Prlce Index by Statlstlcs Canada. 
8. Contlnuatlon of the lnterlm Increase adlustment Is 
dependent upon the avatlabltlty of the offlclal Siattsilcs 
Canada C.P.I. calculated on the same basis and In the 
same form as that published for March, 1987. 
9. Each adjustment speclfled In the lnterlm Increase wlll 
raplace the previous adlustment, If any, In Its entlrety, 
except that the fourth adjustment In the first year of the 
agreement. the fourth adjustment In the second year of the 
agreement, and the thlrd adlustment In the thlrd year of 
the agreement will be added to the hourly wage rates at 
the tlme of calculatlon. 
IO. 

(I) Notwlthstandlng the provlslons of the Interim In- 
crease as set out In paragraphs 1 through 9 of this 
Appendix "A". advances from future adlustments of the 
lnterlm Increase will be made and wlll be Davable as 
follows: 
Effectlve September 13. 1987 - $ .25 
Eifectlve May IS. 1988 - $ . I5 
EWeCtlve May 14. I989 - 5 .I5 
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(11) The twRnty-five cents (S.25) advance which is pay- 
able commencing on September 6. 1987. as set out in 
paragraph 10 (1) above, will be recovered from the first 
Interim Increase adjustment in the first year of the 
agreement and from ail future payments of the lnterlm 
Increase. if, however, the flrst interim Increase ad)ust- 
ment In the llrst vear of the aareement Droduces less 
than twenty-flve .cents ($.25)-then any unrecovered 
amount of advance shall be recovered from subsequent 
adjustments of the Interim Increase until the full amount 
of the twenty-five cants ( $ 2 5 )  advance has been 
recovered. 
LililThe flfteen cents 1$.151 advance which Is Davabie 
commencing on May i s ,  i988, as set out In paragraph 
10 (I) above, will be recovered from the first lnterlm 
Increase adjustment in the second year of the agree- 
ment and from all future Davments of the Interim 
increase . if. however. the first interim Increase adlust- 
ment in the second year of the agreement produces 
less than fifteen cents ($.15) then any unrecovered 
emount of edvance Snall oe recovered frcm ~ubseo~ent  

of ihe flfleen cents ($.15) advance has been recovered. 
Liv) The fifteen cent8 LS.15) advance which is Davable 

third year of the agreement produces iess than fifteen 
cents.(5.15) then e iy  unrecovered amount of advance 
shall be recovered from subsequent adllrstments of the 
lnterlm Increase untll the fifteen cents 1S.151 advance 
has been rec%vered. 
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SPECIMEN SCHEDULES 
7-DAYNEEK SCHEDULE - CLOCKWISE ROTATION 

WEEK NO. 1 WEEK NO. 2 WEEK NO. 3 WEEK NO. 4 
GROUP S M T W T F S  S M T W T F S  S M T W T F S  S M T W T F S  

1. D D D D D X X  X A A A A A A  A X X N N N N  N N N X X D D  
2. X A A A A A A  A X X N N N N  N N N X X D D  D D D D D X X  
3. A X X N N N N  N N N X X D D  D D D D D X X  X A A A A A A  
4. N N N X X D D  D D D D D X X  X A A A A A A  A X X N N N N  

P 
P 

7-DAYIWEEK SCHEDULE - COUNTER CLOCKWISE ROTATION 

S M T W T F S  S M T W T F S  S M T W T F S  S M T W T F S  

1. A A A X X D D  D D D D D X X  X X N N N N N  N N X A A A A  
2. D D D D D X X  X X N N N N N  N N X A A A A  A A A X X D D  
3. X X N N N N N  N N X A A A A  A A A X X D D  D D D D D X X  
4. N N X A A A A  A A A X X D D  D D D D D X X  X X N N N N N  



NON-ROTATING ?-DAW WEEK SCHEDULE 

WEEK NO.l WEEK NO. 2 
S M T W T F S  S Y T W T  F S 

WEEK NO. 3 
S Y T W T  F S 

x w w w w w w  w x x w w w  x 
w x x w w w x  x w w w w w  x 
x w w w w w x  x w w w w w w  

“A” x w w w w w x  
x w w w w w w  

“ C ,  w x x w w w x  
g “ 6  

LEGEND “D” 7:WA.M.to3mPP.M.o18mA.M.to4:WP.M. 
“A” 9 ~ P . M . t o l l m P . M . o r & ~ P . M . t o l ~ M . N .  “N” llm P.M. to 7m A.M. or 1- M.N. to 8W A.M. 
“W’ Work Normal Hours 
‘W’ on 



Elmlra. Ontario 
September 13. 1987. 

Mr. G. H. Parson, Presldent, 
Local Union No. 13691. U.S.W., 
106-35 Flamingo Drive. 
Elmlra, Ontarlo. 

Dear Mr. Parson: 
This will confirm the commitment made by the Company 

at the meetlng of negotlatlons on May 8, 1981, concerning 
payment to employee members of the Unlon's Executive 
Commlttee for tlme spent In meetings with Company 
representatlves for the purpose of negotlatlon of renewal 
Agreements between the Company and Union. 

Payment will be made at the employee's straight time 
hourly rate for tlme spent at every other meetlng up to a 
maxlmum of 8 hours per day, per committee member, and 
only up to the date of any application for Conclliatlon 
servlces. 

Yours truly. 

R. M. McKlnnon, 
Industrial Relations Manager 
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Elmlra, Ontario. 
September 13.1987. 

Mr. G. H. Parson, President, 
Local Union No. 13691, U.S.W., 
106-35 Flamingo Drive, 
Elmlra, Ontario. 

Dear Mr. Parson: 
This wlll confirm the understanding reached in the IS81 

negotlatlons concerning Section 10.02 of the Collective 
Labour Agreement. 

Where considered necessary for safety reasons that two 
or more employees be In attendance in a work area, that 
provlsion will be stlpulated In process operating prow- 
dures and wlll Include: 

Bldg. No. 14 - Autoclave (MBT) 
Bldg. No. 28 - Autoclave (BLE or JZF) 
Bldg. No. 37 - Alkylator and UBOB Reducer 

Process operating procedures will be revised to reflect 
current condltlons. 

Yours truly, 

R. M. McKlnnon, 
Industrial Relatlons Manager. 
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LIFE INSURANCE AND 
WELFARE AGREEMENT 

between 

UNIROYAL CHEMICAL LTD. 

Elmira. Ontario 

and 

LOCAL UNION NO. 13691 
UNITED STEELWORKERS OF AMERICA 

Elmira, Ontario 

September 1987 - May 1990 
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ALPHABETICAL INDEX 
LIFE INSURANCE AND WELFARE AGREEMENT 

A r tide .... 
Dellnltlons ................................................... 1 51 
Dental Expense Beneflt .............................. 3 61 
Ell(llb1lltv ...................................................... 2 51 . .  
General Provlslons ...................................... 4 62 
Group Accldental Death and 
Dlsrnernbermenl Benefit ............................. 3 54 
Group Llle In8urance Benefit ...................... 3 54 
Msdlcsl Servlces Benellt ............................ 3 56 
Supplementary Health Benefit .................... 3 59 
Supplementary HoSpltal Expense Benefit .. 3 56 
Termination ................................................. 5 64 
Weekly lndemnlty Benellt ........................... 3 56 
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PREAMBLE 
The Company agrees lo  provide the following Group Llfe 
and Health insurance Plan, effectlve September 1, 1987, 
under the terms and conditions as detalled In the following 
Agreement. 
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ARTICLE 1 - DEFINITIONS 
1.01 "Employee" means any hourly-paid male or female in 
regular tull-tlme employment wlth the Company. 
1.02 "Dependent" means a person deflned as follows: 
(a) The Spouse of an employee. For purposes of any 
benefit payable under the Plan, "Spouse" means the 
person who Is legally married to the employee, except that 
a person of the Opposite sex who Is cohabltlng with the 
insured employee and Is publlcly represented as the wile or 
husband of the Insured employee will be considered to be 
the spouse of the insured employee. 
(b) An employee's unmarrled, unemployed child under 
twenty-one years of age. 
(c) Witn the exception of the Medical Services (0.H.I.P.) 
Benefit. an emplo ee's unmarried. unemployed chlld who 
is over 21 years otage out bnder 25 years of age provided 
such child Is In full tlme attendanca at school, college or 
unlverslty. 

(c) Witn the exception of the Medical Services (0.H.I.P.) 
Benefit. an emplo ee's unmarried. unemployed chlld who 
is over 21 wars o t a m  out bnder 25 wars of aoe Drovided 
such child'ls In full h e  attendanca*at schoor cbllege or 
unlverslty. 
1.03 "Phvsician" means a medical Dractitloner who is 
registered under the Medical Act of theprovince of Ontario 
or such similar statute or law as governs the practice of 
medicine in the lurisd ction in which any medical. surgical 
or diaanostic servlces are rendered to an emnlovee or his . .  
aepenidant. 
1.02 "Lay-off" means the termlnation of employment of an 
employee by the Company for an lndeflnlte perlod. caused 
by the declslon of the Company to reduce or ellmlnate the 
work upon whlch the employee was engaged. 

ARTICLE 2 - ELIGIBILITY 
2.01 All emDlovees actlvelv at work on SeDlember 1. 1987. 
are eligible'foi benefits cdvering death, dismemberment o i  
dlsablllty suffered or incurred on or after that date (provid- 
Ing the employees have fulfllled the initlal ellglblllty requlre- 
ments as outlined In Section 2.02 following). 
2.02 New employees hired atter September 1. 1987, are 
entitled to the beneflts of the plan covering death, dismem- 
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berment or disability suffered or Incurred on or after the 
flrst day of the month following the completlon of two (2) 
months of continuous employment. 
2.03 An employee not actively at work on the dates 
speclfied In Sectlons 2.01 and 2.02 above will be ellglble on 
return to actlve employment. 
2.04 (a) An employee will be considered to be single and 
without dependants until the employee has furnished Such 
proof as the Company may reasonably requlre to establish 
the eliglbllny of any person clalmed as a dependant. 
(b) An ellglble dependant of an ellglble employee is entitled 
to benefits as stated herein on or after the date on whlch 
the dependant is properly enrolled under the Plan. 
If a dependant Is conflned to hospltat on the date beneflts 
would otherwlse become effective the coverage, other than 
beneflts provlded by the Ontarlo Health Insurance Plan, 
will be postponed untll the dependant is dlscharged from 
hospital. 
(c) Any change in the status of a dependant. which would 
affect ellgiblllty under the Plan. must be reported promptly 
to the Company. 
2.06 Where an insure0 employee also insured as a 
dependant under another groLp insurance plan for Medical 
Services. Smolementarv Hosoital ExDense or SuDDlemen- 
tary Health, benefits a r ino t  payable for the portion of any 
ellglble expense pald by the other plan. 
Payment of any eltgtble expense Incurred by en Insured 
dependant, if such dependant is also an Insured person 
under another group insurance plan, will be determined on 
the followlng basis: 

(I) Benefits will not be paid for the portion of any 
expense for whlch the dependant is ellglble to be 
relmbursed as an Insured member of another plan. 
(11) Benefits will be reduced by the amount of relmburse- 
ment made by the olher plan If the dependant is also 
Insured as a dependant under that plan. 

2.00 An employee who Is recalled from lay-off or who 
raturns from a properly approved leave of absence, and 
who retalns senlorlty. shall be eligible for beneflt under the 
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plan In respect of any dlsablllty Incurred by nlmself or hls 
dependants on or s f l ~ r  the date on whloh he returns to 

2.07 TERMINATION OF ELIGIBILITY 
work. 

(a1 Voluntary Reslgnatlon or DlSCharge 
An employee whose employment Is termlnated by volun- 
tary reslgnatlon or dscharge will cease to be ellglble for all 
beneflts under the plan on the date 01 termlnatlon, except 
that life Insurance will contmue for 31 days under the 
conversion prlulege. 
(b) Lay-off of Retirement 
An employee whose employment Is termlnaled by lay-on 
or by retlrement shall cease to be ellglbla lor tha w&ly 
lndemnlty benellt on the date of termlnatlon. and for all 
other beneflts on the last dav 01 the month In whlch 

~~ .~~ ~ . . . ~ ~ ~  ... 
termination occurs. exce~t  that iife Insurance WIII continue 
for 31 days under the conversion prlvllege. 
An employee whose emplo$wvmt Is terminated by lay-off 
whlle on an approved leave of absence whkh was granted 
for reasons of slckness or Injury shall contlnue to be 
ellglble for Weekly lndemnlty benefit In respect of the 
dlsabllliy previously establlshed as the cause of the leave 
of absence. 
(c) Dependants 
Dependants of an employee shall cease to be ellglble for 
beneflt under this plan on the date on whlch the employee 
ceases 10 be ellglble or on the date on whlCh the depen- 
dant no longer quallfles under Section 1.02, and In the 
case of the death of an employee at the end of the month 
In whlch said death occurs. 
2.08 LEAVE OF ABSENCE - INJURY, PREGNANCY OR 
SICKNESS 
Subiect l o  the Drovlslons of sub-sectlon 3.03 fh). when an 
eligible employee 18 granteo leave of absence. tiecause of 
Injury, pregnancy or slckness. applicable beneflts of the 
plan for the employee and ellglble dependants will be 
matntalned lor a perlod commenclng wdh the flrst day of 
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the month tollowing the date such leave commences as 
lollows: 

(a) Up lo 6 months tor an employee who has less than 5 
years' senlorlty. 
(b) Up to 9 months tor an employee who has 5 years but 
less than 10 years' senlorlty. 
(c) Up to 12 months for an employee who has 10 or 
more years' senlorlty. 

EXPIRATION OF LEAVE OF ABSENCE BENEFITS 
An employee who Is unable to return to work at the 
explratlon of the perlod of leave of absence for whlch he 1s 
ellglble for benefits as set out above, may contlnue 
coverage for hlmself and dependants for all beneflts. 
except weekly Indemnlty, by payment, monthly, In advance 
to the Company, of the total premiums appllcable to such 
beneflts. Such payment wlll be the responslblllty of the 
employee. This prlvllege wlll termlnate on termlnatlon of 
employment (Includlng lay-off) or termlnatlon of the plan or 
failure to pay premlums. 
2.09 LEAVE OF ABSENCE - OTHER REASONS 
An employee wno os granted leave 01 absence for any 
reason other than 61ckness or Injury alter becoming eligible 
lor the olan. shall continue 10 be ellalble for all Dene111s tor 
hlmself'and'dependants. except weckly Indemnlty, until the 
end of the month In whlch such absence commences. 

ARTICLE 3 - BENEFITS 
3.01 Llfe Insurance Benefit 
Group Llfe Insurance, wltn a aeatn benefit Payable unoer 
the terms and condlltons found In a slandara Group Lde 
In~~lrnnce DOIICY Issued In thn orovlnce a1 Ontarlo. will be .. _. . .. 
provided a& 

(a) Each employee whlle ellglble for llfe Insurance as an 
active employee: 
ElleCtlveSeptember 1, 1987 ~ $18,000.00 
Effectlve June 1, 1988 - $18.500.00 
Effective June 1. 1989 - $19,000.00 
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(b) Each retirant who becomes eligible for and receives 

ed Pension or a Dlsabllltv Allowance. from the Coma-  
a monthly retirement pension. except e Deferred Veot- 

ny on or after the date specified below: 
Effectlve September I, 1987 - $6,000.00 
EffeCtlVe June 1, 1988 - $6,500.00 
Effectlve June 1, 1989 - $7,000.00 

If an employee with 10 or more years of SeNICe becomes 
totally dlsabled prior to age 65 years and Is granted a 
monthly Disability Allowance under provlslons of the Wage 
Employees Retirement Agreement, the life insurance In the 
amount applicable as an active employee will be extended 
durlng the perlod the employee Is In receipt of the monthly 
Dlsablllty Allowance up to age 65 years. At age 65 years 
the amount of life Insurance wlll be reduced to the amount 
provided above for a retlrant on that date. 
The group pollcy will further provide that an Ind.vldue1 who 
has qualified for life Insurance as en actlve employee may, 
within 31 daw of the dale 01 tsrmlnatlon of emDIovment. 

~ ~~ ~~~ ~~. .. . .. .. . . . . ._,. .. .. ~. 
obtain an indlvldual life Insurance policy up to a maximum 
of the amount applicable as an actlve employee wlthout a 
medical examlnatlon. The group life Insurance wlll continue 
durlng this 31 day perlod. 
3.M Accldental Death and Dismemberment Benefit 

Effective September 1. 1987 - $18,000.00 
Effective June 1. 1988 
Effective June 1. 1989 

- $18,500.00 
- $19,000.00 

The above prlnclpal sum will be payable In the case of 
death or loss of both hands, both feet. or slght of both 
eyes. or any two of the above members, providing death or 
such loss occurs within 90 days of the date of the accident 
and Is caused by external, violent and accidental means. 
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One-half of the above prlnclpal sum will be payable In the 
case of loss of one hand, one loot, or slght of one eye 
under the same conditions. 
The pollcy under whlch this beneflt Is provided will contain 
such llmltatlons and conditions as are found In a standard 
Group Accidental Death and Dlsmemberment pollcy Issued 
In the province of Ontario. The maxlmum payable under 
this beneflt for any one accldent Is the prlnclpal sum. 
3.03 Weekly Indemnity Benefit 
(a) If, whlle Insured for thls benefit. an employee becomes 
totallv dlsabled so that he cannot work due to a non- 
occupstlonal accldent or llness and Is under the care of a 
physlclan, payment wlll ne made. on the basis deflned In 
the sub-sectlons lollowlno. UD to a maxmum of IIftv-two 
(52) weaks durlng any one-period of dlsablllty. 
(b) A perlod of dlsablllty, whether from one or more 
causes. wlll be consldered as one perlod of dlsablllty and 
bene1118 llmlted accordingly. A recurrence of dlsablllty from 
the same or related causes will be consldered a separate 
period of dlsablllty only If the employee has recovered and 
returned to full t h e  employment for a period of at least 
fourteen (14) calendar days. 
A dlsablllty resultlng from an unrelated cause will be 
consldered a different perlod of dlsablllty If separated by 
return to regular full t h e  employment. 
(c) If the dlsablllty Is the result of an accident the beneflt 
wlll be pald commenclng wlth the flrst day of dlsablllty. 
If the dlsablllty 18 the result of Illness the beneflt wlll be pald 
commenclng wlth the fourth (4th) day of contlnuous dls- 
ablllty except. however. If the Illness necessitates conflne- 
ment in a hospltal the benefit wlll be pald commenclng wlth 
the first (1st) day of hospltal confinement If such date Is 
prior to the date on whlch the benefit would otherwise 
commence. 
The date on which the dlsablllty termlnates wlll be deemed 
to be the day preceding the date on which the employee Is 
capable of returning to work as determined by the attend- 
Ing physlclan. 
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(d) Effective September I ,  1987, for clalms commencing on 
or after that date, the weekly benefit is an amount 
equivalent to sixty-six and two-thirds percent (66 2/3%), 
rounded to the nearest full dollar amount. of the employ- 
ee's straight t h e  regular hourly classlficatlon rate. exclu- 
sive of a11 types of premium payments, multlplied by the 
normal fortv (40) hours, or sixty-six and two-thirds percent 
(66 2/3%), ioinaed to tne neaiest fud dollar amobnt. of the 
employee's "average weeiiy Insdrable Earnin s" whichev 
er s greater, to a maximum weeiiy benetd ot 83i8.00. 
"Average weekly nswaole Earnings" will be calcdlalea in 
accoraance wilh tne A C .  definition. 
(e) If the earnings Index under the Unemployment Insur- 
ance Act should chanae the Criteria for maximum benefits. 
the Company may e h  to adlust the maximbm wee~iy 
benef.1 Of $318 00 st pulated n sub-sectlon (d) above 10 
lna extent necessar~ to malntaln the minimum OUallfcatlon ~.~ ~ 

~~ ~~, .. ~~~~ 

reouirements of the Weeklv lndemnitv Dlan for Unemolov- . .  
mint Insurance Act premium reductlois. 
if) In conslderatlon of the ImDrovements In the Weeklv 
indemnity p,an provided in sub-sections (d) ana (e) aoove, 
the Union ana ,ts members agree lo forego the total rebate 
or savings to which they might be entitled, in wnole or In 
oart. under the Llnemolovment Instdance Act as a result of 

proved to< any reduition of premlu6, and that all-such 
money shall be retained by the Company. 
(9) Should the provisions of this Sectlon fall to meet or fail 
to continue to meet the criteria required to malntain the 
Weekly Indemnity plan as an approved plan for premlum 
reductions under the Unemployment Insurance Act, the 
Company and the Union will, followlng the effactlve date of 
such legislatlon or change in the regulatlons, commence 
negotlatfons to amend these provisions providing that such 
amendments do not Increase the aggregate cost of Weekly 
Indemnity to the Company before the enactment ot the 
legislatlon or change In the regulatlons. 
(h) The Weekly Indemnity beneflt Is not payable for any 
disabiilty: 

(1) During which the employee is not under the care of a 
physician. 
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(11) Resulting from an occupatlonal inlury or illness lor 
whlch the employee recelves Workers' Compensatlon 
or Slmolar benellt payments. 
11111 Resbltlng from pregnancy. 
However. If the Unemployment Insurance Commlsslon 
changes Its regulatlon. generally. to dlscontlnue pay- 
ment for claims relating to pregnancy, the plan will be 
revlsed to provide tne payments provided In thls Sec- 
tion but Shall be llmlled to a maxlmum perlod of 8 
weeks. 
(1") The Weekly Indemnity benellt Is not payable lor any 
day for whlch the employee receives payment as a 
Designated Hollday under the provlslons of the Collec- 
ttve Labour Agreement. 

3.M Medical Serv.ces Beneflt 
The Company will remlt the monthly premlum to the 
Ontarlo Health Insurance Commlsslon on behalf of each 
ellglble employee and ellglble dependant(sJ. I1 any, lo 
quality him or them for the 0.d.I.P. bene1118 In effect as 01 
September 1. 1987. Such premlum shall be paid by the 
Company for each month an employee or dependant(s) Is 
ellglble under the provlslons 01 Artlcle 2 - Ellglblllty. For 
each month In whlch the employee or dependant(s) Is not 
ellglble under thls Agreement. the amount of the premlum 
will be deducted from his pay. 
If monthly premiums are Increased by the Ontarlo Health 
Insurance Commlsslon during the term of this Agreement 
lor sub8tant1a11y the same bene1118 as previously provided, 
the Company wltl rem11 the revlsed monthly premlum on 
behalf 01 each employee ellglble to receive these benefits. 
3.03 Supplementary Hospltal Expense Benefd 
In addltlon to makmg the premlum payments as aellned In 
Section 3.04 above, the Company will provide Supplemen- 
tary Hospital Expense Benefits for any ellglble employee 
and any ellglble dependant In tne amount 01 the usual 
charge 01 the hospltal concerned lor Standard seml-private 
ward care decreased by an amounl equal to the value of 
any beneflt for whlch the employee or dependant Is ellglble 
under a provlnclal government hospltallzatlon or health 
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plan. The maxlmum period for which this beneht will be 
peya~le Is 385 days ~n respect of any one Benellt Porlod. 
Successlve per ods Of confinement in a hospital shall be 
considered as occurrlng during one Benefit Period unless 
the emolovee has recovered and returned to full tame 
emp.oymet;t for a period of at least fourteen (14) days 
before commencement of the later confinement, or Lnless 
the later confinement is OUB to causes wholly dinerent from 
those of the orlor conflnement: or In the case of a 
dependant, Suicesslve periods of conflnement are separat- 
ed. by an Interval o i  3 months or more unless the 
dependant has completely recovered from the bodlly Injury 
or sickness causlna the Drlor conflnement before com- 

~~~~~ ~I - . ~ ~  ~ 

mencement of the later doniiniment or~uniess the later 
confinement Is due to causes wholly different froq!i?ose of 
the prior confinement. ,, 
3.06 Supplementary Health Beneflts 

Eliglble Expenses: Eligible Expenses maan reasonable and 
customary charges for the following services. providing 
that such services are prescribed by a physlcian licensed 
l o  practice medicine: 
- Services of a quaillied physiotherapist, provided such 

physiotherapist Is not ordlnarily resident in the patient's 
home and is not a relative of the patlent. 

-Services rendered in the patlent's home by a registered 
nurse, provided such registered nurse is not ordinarily 
resident in the patlent's home and Is not a relative Of 
the patient, and subject to maximum total eligible 
expenses in a calendar year of $15,000.00 less the 
amount paid under this provision for regislered nurses' 
services during the two precedlng calendar years plus 
$50.00 per day thereafter. 

- Prescrlptlon drugs dlspensed by a physiclan or by a 
registered pharmacist on the wrltten prescrlptlon of a 
physlcian. 
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- Rental of a wheel chair. hospital bed, iron lung end 
other durable equipment required for temporary thera- 
peutic use. 

- Trusses, breces and crutches where the disablllty ne- 
cessltatlng such equipment Is Incurred while Insured. 

- Arllficiel limbs or other prosthetic appliances where the 
disability causing 1088 of the natural member Is Incurred 
while insured. 

- Local ambulance servlce. 
- The Servlces 01 a dental surgeon lor treatment of e 

fractured jaw or for the treatment of accidental Injuries 
to natural teeth within six months of the accident where 
the injury was caused by external, vlolent and acclden- 
tal means. 

- Se~ices 01 a physician or surgeon rendered outside 
Canada, on an emergency basis or following written 
referral by the attending physiclan in excess of the 
charges covered by eny government plan. 

- Eye glasses, up l o  a total amount 01 $120.00 per person 
In env Derlod of 24 con8Bcutive months when DUr- 
chasid on the written prescription of a medical doctor 
or optometrist. excluding sun glasses. glasses for cos- 
metic purposes and salety glasses except where such 
safety glasses require prescrlptlon lenses. 

- Hearlng aids, lncludlng repalrs and batterles, up to a 
total amount of $500.00 per person in any period of 60 
consecutive months, when purchased on the written 
prescrlptlon of a physician. 

Llmitatlons: The insurance under thls benefit does not 
cover charges In respect of: 
- Injuries or Sickness lor which benefits are payable 

- Servlces of a physlclan or surgeon except as provided 

- Self-inflicted injuries which are not accidental. 
- InJury or sickness resulting from war or from engaging 

in a riot. Illegal dlsturbance of the peace, criminal act, 
addiction to drugs or alcoholism. 

under any Workers' Compensation Act. 

under Eligible Expenses. 
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- Any services for which the individual is not required to 
pay or for which benefits are received under any other 
group insurance pollcy. 

-.Services lor wnich benefds are payable under any 
government hospital or medical care insurance pian. 

3.07 Dental Expense Benefit 
The plan will provlde for reimbursement Of ellgible ex- 
penses Incurred by an eligible employee or eligible depen- 
dant as Set forth in the iollowlng schedule: 
- 100% of Basic and Rlder No. 1 eligible expenses 
- 50% of Rider No. 2 eligible expenses 
- 50% of Rider No. 4 eligible expenses 
- ReimoLrsement will oe on the basis of reasonable and 

customary charges. ano ,imited to tne 1985 Scheoule 01 
Fees of the Ontario Dental Assoclation for exoenses 
incurred on or after September 1. 1987; and limlted to 
the 1986 Schedule of Fees Of the Ontario Dental 
Assoclation for expenses incurred on or after June 1, 
1988; and limited to the 1987 Schedule of Fees of the 
Ontario Dental Assoclation for expenses Incurred on or 
after June 1. 1989. 
"Reasonable and customary charges" means the usual 
charges where there 1s no Insurance. 

3.08 Extended Termination Benefits 
if an emDlovee or an ellaible deDendant Is totallv disabled 
on the date of terminaiion of the employees -insurance 
because of termination of employment. benetits payable 
under tne Supplementary Hospital Expense Bene181 and 
SLoolementarv health Benefit will be continued In resoect 
ot itie disabled Individual ddring total dlsabllity for a period 
up to 90 days foiiow,ng tne oate of such termlnatlon 
3.M) The following benefits will be provided for a retirant 
who becomes ellglble for and recelves a montnly Disability 
Allowance under provisions of the Wage Emp oyees Retire- 
ment Agreement on or after JU y 20, 1984 

(a) Payment by the Company of the monthly premlum 
required to qualify the ratlrant and any eliglble depend- 
ants for O.H.I.P. beneflts. 
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(b) Payment by the Company of the monthly group 
insurance premiums requlred to entltle the retirant and 
any eligible dependants to reimbursement for charges 
for prescrlptlon drugs dispensed by a physlclan or by a 
registered pharmaclst on the wrltten prescrlptlon of a 
physlclan. 
The benefit in (a) above will be provided for an 
employee who retlres under the Special Early Retire- 
ment or the Early Retirement provlslons of the Wage 
Employees Retlrement Agreement on or after July 1, 
1987. 

Payment of premlums under (a) and (b) above will com- 
mence in the month followlng the effective date of retire- 
ment and terminate at the end of the month In whlch the 
retlrant or spouse reaches 65 years. or on the death of the 
retlrant, If earlier. 
In the case of a Retirant who is receiving a monthly 
Disability Allowance granted during the term of a previous 
Life Insurance and Welfare Agreement. the Company will 
continue to make payment of the monthly premiums 
requlred to provlde the benefits stlpulated In the applicable 
Agreement. 

ARTICLE 4 - GENERAL PROVISIONS 
4.01 Bene1118 under this plan are not payable under the 
followincl conditions: - 

(a) injury or illness resulting from self-inflicted Injury, 
act of war or insurrectlon. 
(b) Operations or treatments for cosmetic purposes. 
(c) Operations or treatments for conditions not detri- 
mental to bodily health. 

4.02 No employee Shall be ellglble for payment of an 
indemnlty clalm elther full or in part for any perlod for 
whlch an employee Is receiving other Income to whlch the 
Company is elther directly or indirectly a contributor. If an 
employee, who Is temporarily lald off and Is recelving 
unemployment Insurance. suffers an injury or Illness, he 
would not be excluded from coverage under the plan 
providing he Is otherwise eligible. 
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4.03 No oavmsnt of clalm wlll be made If the emalavee falls ~ . ~ ~ ~ _ ~ ~  
l o ~  keet' tl;; requlrimenti &me i i iwer kith respect to 
proof and time limitations under regulations included In 
oollcies wrltten in Ontario. 
4.04 An employee suffering an InJury or a dlsabillty whlie 
participating in sport for personal gain and remuneration 
may be subject to exclusion from any or all coverage under 
this plan. 
4.05 The Company may enter into a contract or contracts 
with an insurance company or companies or such other 
organizations as It may choose. to provide the beneflts of 
this Agreement, and upon so doing wlll be relleved of any 
individual liability to any employee other than to malntain 
such contract or contracts in force. 
4.06 If at any time a Federal or Provinclal Government 
passes leglslation whlch directly or Indirectly has the effect 
of providing beneflts simllar to one or more of the beneflts 
described In this plan for which the employee as a class 
shall be eligible, this Agreement shall termlnate In respect 
of tnat benefit or benefits upon the explratlon of thlrty (30) 
days after the proclamatlon of such statute or upon the 
date the statute comes into effect, whichever Is later. 
During such thirty (30) day period or such longer period as 
mav exDlre after date of Droclamation of ihe statute, the 
pahies 'will meet for the purpose of negotlatlng ' any 
amendments required or deslrable to assure that the 
aggregate of the Statutory benefits and the beneflts provld- 
ed under this olan shall aooroxlmate In kind and monev 
value the benefits Drovlded under the Dian before sal2 
statutory enactment. 
4.07 Claim to be filed within 90 days 
Proof of clalm on forms furnished by the Company must be 
submitted to the Company by the employee within 90 days 
after the commencement of any dlsabillty for which bene- 
fits are payable. 
4.08 If a dispute shall arise between the Company or its 
insurer as the case may be, and the employee, as to 
whether such employee Is, or continues to be suffering 
from bodily injury or sickness of a degree. extent and type 
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that gives rise to a claim lor benefits under the plan. such 
dispute shall be resolved as follows: 
The employee or dlsabled person shall be examlned by a 
physlclan appalnted lor that purpose by the Company or 
the Insurer. and bv a DhvSlClan aDDolnted lor that DurDose 
by the Union. I f  they shali dlsagreeboncernlng the kind and 
nature 01 the dlsablllty. the questlon shall be submltted 10 
a thlrd physlclan selected by the said WO physicians. The 
oDlnlon 01 the thlrd Dhvslclan. after exemlnatlon 01 the .~ ~ ~ ~~~ ~ .~ ~ ~~~~ ~ 

dlsabled Derson and consultatlon with the other two 
phyalclans' shall be accepted by the Company or the 
Insurer, the Union and the employee as Irrebuttable evl- 
dence of the facts herein dlsclosed. and the dearee. extent 

~~ .~ ~ . . ~ ~  ~ .. ~ ~. 
and NDe of dlsabllltv sullered bv the dlsabled &ion;~The 
lees and expenses bf  the thlrd~physician shali be shared 
equally by the Company or the Insurer and the Union. 
4.08 Subrogation 
When an employee or dependant receIv~8 weekly Indemnl- 
ty benellts, or other payments to him or on his behalf by 
reaaon of bodlly Injury or sickness In respect of which 
soma thlrd party Is under legal Ilablllty. the Company or the 
Insurer at the Company's optlon, Shall be subrogated to 
the employee's or dependant's right to compensatlon lor 
the cost of the benellts andlor services provided In respect 
01 Such bodily Injury or sickness to the extent of the 
amount paid by the Company elther dlrectly or lndlrectly. 
or through coverage provided by the Insurance policy in 
respect there01 and the employee by acceptance of the 
benellts, will undertake (hat he or the dependant so 
entltled to compensatlon shall prosecute such claim 
against the thlrd party at the expense of. and to the extant 
directed by the Company and pay ovar to the Company 
what it is entltled to recelve as aforesaid together with any 
expenses It may have paid or Incurred, from any monies 
recovered from such thlrd party, and he or the dependant 
will do all acts, and execute all documents necessary to 
permit the Company to obtaln the benefit of this clause. 

ARTICLE 5 - TERMINATION 
5.01 This Agreement shall become enectlve on September 
1, 1987, and remain In lull force and effect until May 12, 
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1990, and shall continue in effect thereafter from year to 
year for further periods of one year each, unless either 
Dartv shall have aiven written notice of termination or 
wrllien notice of pioposals lor amendment io the other not 
less than sixty (60) days or more than ninety (90) days prior 
to the exolratlon of tnis three vear Aareement. Mav 12. . ~ .  
1990, or any yearly period theredter. 
5.02 In the event of written notlce of terminatlon or 
proposals for amendments having been given by either 

" 

patiy as provided for In Section 5.01 Sf thls~Articie, 
negotiations shall be carried on during the perlod of such 
notlce with a view to arranoino another aoreement. Should ~" ~~ ~~~~ ~~ ~~ ~~~~ ~"~~ I ~~ ~ ~ ~ 

~ ~~~ 

such negotlatlons extend beyond the explratlon date, this 
Agreement Shall remain in full force and effect until the 
provlslons of the Labour Relations Act of Ontario have 
been applied or until a new agreement is entered Into by 
the parties. 
Dated at Eimira. Ontario, this thirteenth day of September. 
1987. 
Signed on behalf of the parties hereto by their duly 
authorized representatives: 

For the Company 

W. K. Ruck 
Manager of Manufacturing 

R. F. Hooper 
Productlon Manager 

G. C. Martin 
Associate Project and Design Englneer 

R. M. McKlnnon 
industrial Relations Manager. 
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For the Union 

G. H. Parson 
President 

E. 0. Vannatter 
Vice-President 

B. S. Goodwin 
Recording Secretary 

C. A. Price 
Financial Secretary 

G. W. Schaefer 
Treasurer 

D. C. Wilton 
international Representatlve 

66 



WAGE EMPLOYEES RETIREMENT 
AGREEMENT 

between 

UNIROYAL CHEMICAL LTD. 
Elmira, Ontario 

and 

LOCAL UNION NO. 13891 
UNITED STEELWORKERS OF AMERICA 

Elmira, Ontario 

July 1987 - May l9SO 

67 



ALPHABETICAL INDEX 
WAQE EMPLOYEES RETIREMENT AQREEMENT 

Admlnlstrallon ......................... 94 
Amount of Retlremenl Income 82 
Conslructlon. lnlerprelatlon and 

70 
80 
87 
83 

Duretlon end Termlnellon ... 88 
95 

................... 1 6Q 
Membership ................. 76 
Peymenlof Rellremen 84 
Prolectlon of senefile 92 
Retlremenl Dales ....... 78 

81 
Revenue Canada Maximum 84 

................... 4 76 
8Q 

Underlaklngs ............................................... 17 88 

68 



UNIROYAL CHEMICAL LTD. 
Elmira, Ontario. 

WAGE EMPLOYEES RETIREMENT AGREEMENT 
Effective July 1,1987 

ARTICLE 1 
INTRODUCTION 

1.01 This document ConsiltUtes the UNIROYAL CHEMICAL 
LTD., Elmira, Ontario, Wage Employees Retirement Agree- 
ment (the "Retirement Agreement"), being amended and 
restated herein as of July 1, 1887. 
1.02 The basic Duroose of the Retirement Aareement is to 
provide retiremeni income for eligible emgoyees of the 
Company who are employed on and after the Effective 
Date. It amenos and restates the agreement established 
for tne Emolovees. as il exlsted lmmedlatelv orlor lo  the 
Effective Dateihereinafter referred to as the '+rior Reiire- 
ment Agreement"), with respect lo  eligible employees and, 
as such, the document incorporates and preserves the 
entitlements and benefits accrued prior to the Effective 
Date under the Prior Retirement Agreement. All assets 
accumulated under such Prior Retlrement Agreement are 
therefore consolidated in the Fund established for this 
Retirement Agreement, and all liabilities under such Prior 
Retirement Agreement are correspondingly assumed 
under the terms of this Retirement Agreement. 
1.03 The Retirement Agreement as contained herein shall 
be applicable lo  Mem6ers wno are in the employment of 
the Company on or afler the Effectlve Date, benefits In 
respect of a Member whose employment ceased prior to 
the Effective Date shall be determined in accordance with 
the terms of the Prior Retirement Agreement at the time of 
such cessation of employment except as speciflcally pro- 
vided herein. 
1.04 The terms of the Retirement Agreement shall meet the 
requirements of Applicable Pension Laws and the Revenue 
Rules and the continued registration of the Retirement 
Agreement as a registered pension plan under both Appll- 
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cable Pension Laws and the income Tax Act of Canada Is a 
pre-condition for the Retirement Agreement to become 
and remain operative. 

ARTICLE 2 
CONSTRUCTION, INTERPRETATION AND 

DEFINITION S 
CONSTRUCTION AND INTERPRETATION 
2.01 The masculine pronoun wherever used herein shall 
include the feminine pronoun where applicable. and the 
singular shall include the plural and vice verss, as the 
context shall require. References to n paragraph, Section 
or an Article, mean a paragraph, Section or an Article in 
the Retirement Agreement. 
2.02 The Retirement Agreement and all the rights and 
obiigatlons hereunder shall be construed, governed and 
administered In accordance with the laws of the Province 
of Ontario, except for those rights and obiigatlons which 
are solely within the jurisdiction of Canada. 
2.03 All monetary references in the Retlrement Agreement 
are lo be construed as being expressed in terms of the 
lawful currency of Canada. 
DEFINITIONS 
In this Retirement Agreement the following terms shall. 
unless the context clearly indicates otherwise. have the 
lollowlng meanings: 
2.04 "Acluariai(lyj Equivalent" means a benefit of equiva- 
lent value but of different form of payment to a specified 
benefit, as determined on a basls of caiculatlon adopted by 
the Company on the advice of the Actuary and in enect on 
the date such determlnatlon is being made, provided that 
such bask Is in accordance with Applicable Pension Laws 
and provided further that the basls used for purposes of 
determining the commuted value of a benefit shall be the 
fair market value of such benefit on the date such 
deterrninallon is being made. 
2.05 "Actuary" means an individual from time to t h e  
appointed by the Company to carry out actuarial valuations 
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and provlde such actuarial advice and services as may be 
required lrom t h e  to time for the Purposes of the 
Retirement Agreement. The Actuary shall at all times be a 
person who is a Fellow of the Canadian Institute of 
AClUarIes. 
2.06 "Applicable Pension Laws" means The Pension Bene- 
111s Act of the Prnvinca nf Ontario and any regulation 

amandmants or suhstltutes 
~ ~ ~ ~~ ~~ , . ~ ~ ~ ~ . . ~  -... e 

Retlrement Agreement knd any regulation pursuant thereto 
adopted by the federal government. 
2K17 "Bask Beneflt Rate" means the Bask Beneflt Rate as 
described In Section 6.01. 
2.08 "Basic Pension" means the Basic Pension as de- 
scribed in Sectlon 6.01. 
2.09 "Beneficiary" means that person last deslgnated by 
the Member to receive any benefit under this Retlrement 
Agreement in the event of the death of the Member 
accordlng to the provisions of Artlcle 10 or in the absence 
of an efFectlve deslgnatlon of a Beneflclary. the estate of 
the Member. 

2.11 "Company" means Uniroyal Chemical Ltd., Elmlra, 
Ontario. Admlnistratlve actlon required to be taken by the 
Company shall be performed by the Penslon Committee In 
accordance with Article 15. 
2.12 "Continuous Servlce" means the servlce of a Member 
as deflned in Section 4.01, used to determlne ellglblllty for 
benefits. 
2.13 "Credited Servlce" means the service of a Member as 
deflned in Section 4.05, used to determine the amount of 
benefits for whlch a Member Is ellglble. 
2.14 "Date of Determlnation" means the date as of which a 
benefit Is to be calculated under the Retlrement Agree- 
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ment. a8 speclfled In each relevant Sectlon, and belng one 
Of: 

(a) a Member's Retlrement Date, 
(b) a Member's date of termlnatlon of employment, 
(c) a Member's date of death, and 
(d) the date of amendment or dlscontlnuance of the 
Retlrement Agreement or the date of consolldatlon or 
merger of the Retlrement Agreement wlth another penslon 
plan. 
2.15 "Dlsablllty Retlrement Date" means the date speclfled 
In Section 5.05. 
2.16 "Early Retlrement Date" means the date speclfled In 
Sectlon 5.03. 
2.17 "Effectlve Date" means July 1, 1987. 
2.18 "Employee" means a person who 1s employed on a 
regular full-the or regular part-tlme basls by the Compa- 
ny at the Unlroyal Chemlcal Ltd., Elmlra, Ontario opera- 
tions and who Is a member of the Unlon or Is a member of 
any other class of employees deslgnated by the Company 
as belng ellglble to be covered under the terms of the 
Retlrement Agreement. 
2.19 "Fund" means the fund establlshed for the purposes 
01 the Retlrement Agreement as set forth hereln and 
establlshed In accordance wlth the terms and provlslons of 
the Fundlng Agreement. to whlch all contrlbutlons In 
respect of the Retlrement Agreement shall be made and 
from whlch all benefits and expenses under the Retlrement 
Agreement shall be payable. 
2.20 "Fundlng Agency" means the trust and/or lnsur- 
ance company andlor any group of lndlvldual trustees 
deslgnated by the Company and holdlng the whole or a 
portion of the assets of the Fund at any tlme pursuant to 
the terms of a Fundlng Agreement. 
2.21 "Fundlng Agreement" means any trust deed. agree- 
ment or agreements executed from tlme to tlme between 
the Company and any Fundlng Agency, Including any 
Insurance or annulty contract or contracts Issued by a 
Fundlng Agency and lncludlng any amendments whlch are 
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from time to time made to any such documents, PertaininQ 
to the Custody of the Investments of the Fund. 
2.22 "income Tax Act" means the income Tax Act, 
Statutes of Canada 1970-71-72 and any applicable pro- 
vincial income Tax Act. as amended from time to time, 
together wlth any relevant regulations and application rules 
made thereunder from time to time. 
2.23 "Member" means an Employee who is covered under 
the terms of the Retirement Agreement In accordance wlth 
Article 3. 
2.24 "Normal Retirement Date" means the date speclfled 
in Section 5.01. 
2.25 "Old Age Security Date" means the first (1st) day of 
the month In which the Member first becomes ellgible (or 
could become ellglble but for some act or fallure to act by 
him or by another on his behalf, such as ieavlng Canada, 
failing to make timely application or falling to notify the 
proper authority of his address), for benefit under the Old 
Age Security Act, Canada. 
2.28 "Pension Committee" means the oflioials of the 
Company who have been designated and authorized by the 
Board of Directors of the Company to act on behalf of the 
Company in accordance with the provisions of Section 
15.01. 
2.27 "Postponed Retirement Date" means the date speci- 
fied in Section 5.04. 
2.28 "Prior Retirement Agreement" means the agreement 
established for the Employees, as it existed immediately 

thls Retirement Agreement as of the Effective Date. 
prior to the Effective Date which IS hereby succeaded by 

2.29 "Retirement Agreement" means the Uniroyal Chemi- 
cal Ltd., Elmlra. Ontario Retirement Agreement set forth In 
this document and Includes anv amendments which are 
from time to time made hereto. 
2.30 "Retirement Date" means the Early, Special Early, 
Normal, Postponed or Disability Retirement Date on whlch 
a Member actually retires. 
2.31 "Revenue Rules" means the rules and regulations 
adopted from time to time by the Minister of National 
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Revenue pertalnlng to reglstered employees' penslon plans 
or funds under the Income Tax Act as they are appllcable 
to thls Plan. 
2.92 "Severance Award" means the amount descrlbed In 
Sectlon 11.03. 
2.93 "Speclal Early Retlrement Date" means the date 
specllled In Sectlon 5.02. 
2.94 "Spouse" means the person who, at the earlier Of the 
commencement of a Member's penslon or the date 01 hls 
death, meets the lollowlng ellglblllty requlrements: 
(a) the person who 1s the lawfully wedded spouse of the 
Member; 
or 
(b) where a Member does not have a lawtully wedded 
spouse, the person of the opposlte sex who has reslded 
wlth such Member and has been publicly represented by 
such Member as hls spouse for a contlnuous perlod of 
three (3) years or more lmmedlately prlor l o  the date of the 
commencement a1 the Member's oenslon or the dale of hls ~.. .  .~ .~ 
death. as amllcable. Drovlded that not more than one (1) 
person shail'be a Spouse hereunder and In the event oi 
more than one (1) person having clalms to be such. the 
de1ermlnatlon a1 the Comoanv as 10 whlch oerson shall be , ~~~~ 
. . . .. . . . . . .- .. . . . . . . . . ~ . ~ . ,  ~~~ .~ ~ . . ~  
the Soouse. on the bask of evldence avallable lo  It and 
whlch' It conslders sufflclenl lor the purposes 01 such 
determlnatlon, Shall be flnal. 
295 "Statutory Benellt" means any old age or dlsablllty 
benellt payable under any federal or provlnclal leglslatlon 
as now In effect. or under any future federal or provlnclal 
leglslatlon, amendlng, supersedlng. supplementing. or In- 
corooratlna axlstlna federal or provlnclal lealslatlon. but 
such termboes noi  Include Workers' Compinsatlon or a 
benellt payable pursuant lo  occupallonal dlsease IbW8. the 
Bllnd Persons Act. or a bane111 oavable on a "needs test.' ~ ~ . .  ~~ ~ . , ~ . , ~ ~ .  ~ 

basla or solelv on account of service In the Armed Forces 
or other natlbnal service, or a benellt payable to or In 
respect of dependents, or a benellt payable under the Old 
Age Securlty Act, Canada. 
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For the purpose of thls Retlrement Agreement, the amount 
of such Statutory Benefit shall be the amount of Stetutory 
Beneflt that a Member shall be ellglble to receive as of the 
date he first becomes ellglble to receive such Statutory 
Beneflt, and If the Member either does not apply for or 
loses part or all of such Statutory Benefit through delay In 
applying for such benefit, by earnings while ellglble for 
such benefit, or other act or failure to act, the amount of 
the Statutory Benefit may be estimated and the estlmated 
amount applied where the term Statutory Benefit occurs. 
In the event that a member has the ODtlon of recelvlna a 
Statutory Benefit In a reduced amount on account~of 
recelvlng It prlor to the normal earllest date of ellglblllty, 
Statutory Beneflt shall mean the amount which would have 
been paGable had such option not been exercised. 
2.36 "Supplemental Beneflt Rate" means the Supplemental 
Beneflt Rate as described In Section 6.02. 
2.37 "Supplemental Penslon" means the Supplemental 
Penslon as described In Section 6.02. 
2.98 "Unlon" means Local Unlon No. 13691, United Steel- 
workers of Amerlca. 
2.39 "Weekly Average Pay" means the weekly average of 

rates of pay. Where a Member's Contlnuous Service 1s less 
than ten ( I O )  years. the weekly average shall be the 
average of the Member's weekly rates of pay during his 
Contlnuous Service. 

the Member's highest ten ( I O )  consecutive years Of weekly 

ARTICLE 3 
MEMBERSHIP 

3.01 Each person who was a member of the Prior Retlre- 
ment Agreement lmmedlately prlor to the Effective Date 
shall automatically become covered under the terms of thls 
Retlrement Agreement as of the Effective Date and shall be 
classified as a Member from such date. 
3.02 Each other person who was an Employee on the 
Effectlve Date or who becomes an Employee after the 
Effective Date shall became covered under the terms of 

~~~ ~ ~~ ~~ ~~~~ ~~~ ~~ ~~ 

this Retlrement Agreement on the later of the Effective 
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Date or the date on whlch such person becomes an 
Employee and shall be classlfled as a Member from such 
date. 
9.09 Nothlng hereln contained shall be deemed to give any 
EmDlOVee the rlnht to be retained In the 8BNICB Of the 
Company or to liiterfere with the rights of the Company to 
dlsclpllne, discharge or lay-off any Employee at any time 
and to treat him wlthout reoard to the effect whlch such 
treatment mlght have upon him as a Member. 
9.04 Whlle a Member remains In employment with the 
Company, he may not dlscontlnue hls actlve coverage 
under the terms of thls Retirement Agreement. 

ARTICLE 4 
SERVICE 

4.01 Continuous Service 
(a) Contlnuous Servlce means the period of uninterrupted, 
regular. full-tlme or part-time employment of a Member 
wlth the Company, beglnnlng wlth the date on whlch he 
was last hlred by the Company and endlng on the earllest 
Of: 

(I) hls ceasmg to ne actnvely employed oy the 
Company where cessation of employment shall In- 
clude. wllhout loss of oeneralltv and sublect to 
Section 4.03. lay-off fromemployment: 
(11) hls death; 
(111) hls retirement on penslon, lncludlng for greater 
certahty, his retirement on hls Dlsablllty Retlrement 
Date: 
(lv) the dlscontlnuance of the Retirement Agreement 
wlthout lmmedlate substltutlon of a successor em- 
ployees' panslon plan. 

Continuous Service In respect of an employee whose 
employment Is transferred. from temporary lo regular, 
permanent shall Include such Servlce as a temporary 
emolovee. For oreater certalntv. such temDorarv emDIov- 
ment shall lncltide perlods of vacailon em'ploynient whne 
pursulng a course of study at a recognlzed college or 
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universlty provided that appllcatlon for such regular. per- 
manent employment Is made lmmedlately after completion 
of such course of study and further provided that only 
periods worked Shall be Included In Contlnuous Servlce. 
(b) The followlng Shall not constltute lnterruptlon of em- 
ployment. unless and untll the Member falls to return to 
active employment upon expiry of the perlod concerned: 

(I) leave of absence duly authorlzed by the Compa- 
ny. inc.udlng leave on account of slckness. 
accident or rnaternltv: ~. 

(11) total dlsablllty qualifying for beneflts under Sec- 
tion 5.05 

(Ill) lay-off provlded that the Member has not re- 
ceived a benefit pursuant to Article 11 and the 
perlod of lay-off does not exceed SIX (6) months. 
In the event that such period of lay-off exceeds 
SIX (6) months but Is less than one (1) year, such 
lay-off shall not constltute lnterruptlon of em- 
ployment but Contlnuous Servlce shall exclude 
the perlod of lay-off In excess of SIX@) months. 

4.02 Transfer of Employment 
The transfer of a Member within the Company to a 
category of employment such that the Member ceases to 
be an Employee for the purposes of thls Retirement 
Agreement, Shall not constltute a termlnatlon of employ- 
ment for the purposes of Article 11. In the event of such 
transfer, the Member's: 
(a) COntlnUOUs SeNlce shall Include all periods of unlnter- 
rupted, regular employment of the Member whlle he 
remains In the employment of the Company; 
(b) Credited Servlce shall exclude those perlods of hls 
employment whlle he was not an Employee. 
4.09 Re-Employment 
(a) Sublect to Paraaraph 4.031b), In the event that an 
Employee termlnatei employment other than by retlre- 
menl, and Is subsequently re-employed wdh the Company, 
his perlods of Contlnuous Servlce shall be treated sepa- 
rately. an0 the second perlod shall be consldered to start 
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from the date 01 said Subsequent re-employment for the 
purposes of the Retirement Agreement. 
(b) DlWerent periods of prior Contlnuous Servlce of flve (5) 
years or more, together wlth prior Continuous Service for 
any Intervening period or periods of servlce of less than 
five (5) years which were terminated othemlse than by 
voluntary resignallon or discharge shall be combined wlth 
Contlnuous Service after re-employment and treated as 
one continuous period 01 Continuous Servlce for an Em- 
ployee who, at hls date of termination of employment other 
than by retirement, had live (5) or more years of Contlnu- 
ous Service to his credlt and who subsequent to his date of 
re-employment remalns employed wlth the Company for a 
contlnuous period of at least flve (5) years. For greater 
certainty. the period during whlch the Employee was not 
employed by the Company shall be excluded In the 
calculatlon of Contlnuous Servlce. Thls paragraph 4.03(b) 
shall not apply to an Employee who has received a benefit 
pursuant to the terms of Artlcle 11. 
4.& In the calculation of Contlnuous Service. a perlod of 
IlWeen (15) deys or more shall COnst11Ute one (1) month of 
Contlnuous Service; a perlod of fourteen (14) days or less 
shall be disregarded In Its entirety. 
4.05 Credlted ServbX 
(a) Subject to Section 4.06, Credlted Service wlth respect 
to a Member means the Member's Continuous Service. 
(b) Notwlthstandlng any other provisions of the agreement 
in respect of eligible periods of employment durlng which 
the Member was employed regularly on a part-tlme bash 
Credited Service shell be reduced to an amount which wlll 
have the same proportionate relatlonshlp as the regular 
hours of such a Member have to the normal hours of a 
Member in full-tlme employment. 
4.W Exclusions from Credited Servlce 
Notwlthstandlng the provisions of Section 4.05, Credited 
Service shall not mlude: 
(a) any period of active membership in any other plan of 
the Company for which a benefit is credited under such 
other plan, except as prodded In the Retlremenf Aarw- 
ment; 

78 



(b) any period of temporary absence as described in 
oaraaraoh 4.01(bl 111 durina which such Member is not , , ., 
ieceklnh earninas from thz ComDanv or income under 
Section-5.05 uniess tne Member reiirns lo employment 
with lne Company prior 10 Normal Retirement Date upon 
cessation of disabildlv. This oaraoraoh does not aoolv 10 
short periods of lea& of adsen& io t  exceedlng on; (1, 
year, unless the Member fails to return to active employ- 
ment, In which case such leave of absence will not be 
included In Credited Service 
(c) Continuous Service after the Member's Normal Retire- 
ment Date. 

ARTICLE 5 
RETIREMENT DATES 

5.01 Normal Retlrement 
The Normal Retlrement Date of a Member Is the first (1st) 
day of the month next following the attainment of age 
sixty-five (65). 
5.02 Special Early Retirement 
A Member may retlre or may be retired on a Special Early 
Retirement Date whlch Shall be the ilrst (1st) day of any 
month following or coincldent with the Member having 
both attained age sixty-two (62) and completed ten ( I O )  
years of Credited Service. 
5.03 Early Retlrement 
A Member may retlre or may be retired on an Early 
Retirement Date whlch shall be the first (1st) day of any 
month following or coincldent with the Member either: 
(a) having attained age sixty (60), but not age sixty-two 
(62), and having completed ten (10) years of Credited 
Service, 
or 
(b) having attained age fifty-five (55), but not age SIxty-two 
(62), and having combined years of age and Credited 
SeNICe total eighty-five (85). 
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5.M Postponed Retlrement 
A Member may. with the consent of the Company, continue 
In the employ of the Company beyond Normal Retirement 
Date but. In any event, the Member shall retlre, or be 
deemed to have retired for the purposes of the Retlrement 
Agreement, not later than the first (1st) day of the month 
lmmedlately prlor to the Member's attalnment of age 
seventy-one (71). The date of the Member's actual retire- 
ment In accordance with this paragraph shall be his 
Postponed Retirement Date. 
6.08 Dlsablllty Retlrement 
(a) A Member. who through no fault of hls own as 
described below, suffers a total and permanent dlsablllty, 
ahall be retired, provided he has completed ten (IO) years 
of Credited Servlce. For this purpose, a Member shall be 
deemed by the Company to be totally and permanently 
disabled If It 18 certlfled by a qUEllflEd medlcel practltloner 
that, as a result of bodlly or mental Injury or disease. he Is 
wholly and presumably permanently prevented from en- 
gaging In any regular occupatlon or employment for 
remuneratlon, except that no Member shall be deemed to 
be totally and permanently dlsabled If such dlsablllty 
resulted irom engaging In -a crlmlnal enterprise, or an 
lntentlonally self-lnfllcted Injury, or Injuries received due to 
servlce In the armed forces of anv countrv. or If such ~~ ~~~ ~ 

dlsablllty resuited from or conslsts oi chronic ilcohollsm or 
addiction to narcotlcs. The date from whlch such certlflca- 
tlon 1s aflectlve shall be deemed lo  be the Member's 
Dlsablllty Retirement Date. 
(b) A Member In receipt of retlrement Income as a result of 
dlsablllty 1s required from time to time. but not more 
frequently than et SIX (6) month Intervals, to report at a 
reasonable place for physical re-examlnatlon. In the event 
that a Member refuses or neglects to be so re-examlned, 
the Member's dlsablllty retlrement Income shall be dlscon- 
tlnued untll such time as the contlnuance of his dlsablllty. 
as described In paragraph 5.05(a) Is so verlfled by such 
examlnatlon. 
(c) In the event that a Member In receipt of retlrement 
Income ceases to be totally and permanently disabled as 
described In paragraph 5.05(a) or engages In any work 
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Similar to that described In the lob requirements of any lob 
in the bargaining unit as defined In the Collective Labour 
Agreement. the retirement income in respect of such a 
Member may be terminated at the Company's discretion 
and such Member shall be rehired by the Company In a 
capacity consistent with his seniority and his physical and 
mental ability, provided the Member promptly applies for 
Such work. 

ARTICLE 6 
RETIREMENT INCOME FORMULA 

6.01 Basic Pension 
The monthly amount of Basic Pension as of a Member's 
Date of Determination shall be eqbal to the Basic Beneflt 
Rate muitlplied by his years of Creolted Service. The Baslc 
Benetit Rate shall deoend on the Member's Date of 
Determination and shall'be as follows: 

Date d 
Determination 

$14.25 
15.00 
18.00 

6.02 Supplemental Pension 
(a) The monthly amount of Supplemental Pension as of a 
Member's Date of Determination shall be equal to the 
Surralementai Benefit Rate. multiDlled bv the Member's 
yeais of Credited Servlce to  a madmum dl thirty (30) such 
years. The Supplemental Benefit Rate shall depend on the 
Member's Date of Determination end shall be as follows: 

Date 01 
Determination 

Supplemanta1 
Benefit Rate 

On 01 after July 1, 1887 $8.00 
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The Supplemental Penslon shall be reduced by the amount 
of Statutory Benetlt to whlch the Member may be or 
becomes ellglble for prior to h s Old Age Securlty Date. 
Notwlthstandlng the foregoing. the Supplemental Penslon 
shall not be reduced bv the amount of Statutorv Banefit 
whlcn the Member may be a1 glble to or become ellgloie 10 
raceawe In a reduced amount. a1 h s optlon. prior lo the 
normal ear lest data 01 ~llglblllty for SJcn Statutory Benetd. 
(b) The Supplemental Panslon shall be payable In the form 
of monthly Instalments beglnnlng on the last day of the 
month In whlch the Member's Retlrement Date occurs and 
contlnulng thereafter up to and Including the month In 
whlch the Member's Old Age Security Date occurs or hls 
earlier death. 

ARTICLE 7 
AMOUNT OF RETIREMENT INCOME 

7.01 Normal Retlrement 
A Member who retlres on his Normal Retlrement Date wlll 
receive an amount of retlramant Income computed In 
accordance with Sectlon 8.01. uslng the Member's Normal 
Retirement Date as his Date of Determlnatlon. 
7.02 Speclal Early Ratlrement 
(a) A Member who retlres on a Special Early Retlrement 
Date will recalve an amount of retlrement Income comput- 
ed In accordance with Sectlon 6.01 uelng the Member's 
Speclal Early Retlrement Date as hls Date of Detarmlna- 
tlon. 
(b) In addltlon lo  the retlrement Income In paragraph 
7.02(a). a Member who retlres on a Special Early Retlrs 
men1 Date will recelve a Supplemental Penslon computed 
In accordanca with Sectlon 6.02 uslng the Member's 
Speclal Early Retlrement Date as hls Date of Determlna- 
tion. 
7.03 Early Relirement 
(a) A Member who retlres on an Early Retlrement Date wlll 
recelve an amount of retlrement Income computed In 
accordance with Sectlon 6.01 uslng the Member's Early 
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Retirement Date 8s his Date of Determination. multipiled 
by the applicable early retirement factor, in accordance 
with paragraph 7.03(c). 
(b) in addition to the benefit in paragraph 7.03(a), a 
Member who retires on a Early Retirement Date will receive 
a Supplemental Pension computed in accordance with 
Section 6.02 uslng the Member's Early Retirement Date as 
his Date of Determination, multiplied by the applicable 
early retirement factor, in accordance with paragraph 
7.03(c). 
(c) The early retirement factor referred to In paragraphs 
7.03(a) and 7.03(b) shall be determined by the following 
table: 

Period in Months by Which 
Penslon Commencement Percantage 
Precedes Age Sixty-Two (82) Payable 

0 100.0 
12 95.2 
24 90.4 
36 85.8 
48 80.8 
60 78.0 
72 71.2 
84 68.4 

For periods not shown above. the approprlate percentage 
payable shall be determined on a pro-rata basis. 
7.04 Postponed Retirement 
A Member retiring on a Postponed Retirement Date shall 
be entitled to receive an amount of retirement income 
payable from the Member's Postponed Retirement Date 
and computed in accordance with Section 6.01 using the 
Member's Normal Retirement Date as his Date of Determl- 
nation. 
7.05 Disability Retirement 
(a) A Member who retlres on his Disability Retlrement Date 
will receive an amount of retlrement income computed In 
accordance with Section 6.01, using the Member's Dlsabili- 
ty Retirement Date as his Date of Determination and, 
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subject to paragraph 7.05(d). commenclng on his Dlsablllty 
Retlrement Date. 
(b) In addltlon to the retirement Income In paragraph 
7.05(a), a Member who retlres on his dlsablllty Retirement 
Date will recelve a Supplemental Pension computed In 
accordance wlth Section 6.02 uslng the Member's Dlsablll- 
ty Retlrement Date a8 hl8 Date of Determlnatlon and, 
subject to paragraph 7.05(d), commencing on his Dlsablllty 
Retirement Date. 
(c) A Member who Is In receipt of retlrement Income under 
the terms of the Retlrement Agreement shall not be 
antltled to any other retirement Income or allowance under 
the Retlrement Agreement; allowance under this paragraph 
7.0qc) Includes Severance Awards. 
(d) Notwlthstandlng the foregoing, retlrement Income In the 
event of dlsablllty shall not commence during a period 
when the Member Is on approved leave Of absence from 
the Company and 1s In receipt of or Is ellglble to recelve 
lndemnlty benefits from an Insurance or compensstlon 
plan to which the Company contrlbutes. 

ARTICLE 8 
REVENUE CANADA MAXIMUM PENSION 

8.01 In no event Shall the total amount 01 Baslc Pension 
payable a1 an annual rate under the terms 01 the Retlre- 
ment Agreement or such slmllar retirement Income payable 
from anv other Dension Dlan of the ComDanv uDon terml- 
nation dl emploiment. retirement or dlscbntlhuance of the 
Retirement Agreement exceed the amount stlpulated 
under paragraphs we), Iqc) and 21 of Revenue Canada's 
lntormatlon Circular 72-13R7. 

ARTICLE 9 
PAYMENT OF RETIREMENT BENEFITS 

8.01 Normal Form 
Unless a Member elects an optlonal form 01 Baslc Pension 
as provided below. payment thereof shall be In the form of 
monthly Instalments beginning on the last day of the month 
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in which his Retirement Date occurs and continuing there- 
after up to and Including the month of death, or earlier 
cessation of dlsability (as defined in paragraph 5.05(c)). 
Notwlihsiandlng ihe foregoing, the Baslc Pension payable 
to a Member who retires on his Normal Retirement Date 
and retirement income Davable under Section 11.02 which 
is locked-in pension as defined under Applicable Pension 
Laws, will be paya0.e as above, with a guarantee that not 
less than s.xiv 1601 montnlv Davments shall be made to the 

9.m Election of optional Guaranteed Form 
(a) With the approval of the Company, a Member who is 
retiring at his Normal Retlrement Date end who is entitled 
to a guaranteed retirement Income under Section 9.01 may 
elect, in lieu of such retirement income payable in the 
normal form as described in Section 9.01, any optional 
form of retirement income contained in this Section 9.02 as 
mav be aDDlicable. Such written election in DreSCrlbed 

(c) In the event of the death of the Member prior 10 his 
Normal Retirement Date. elections under paragraph 9.02(a) 
shall be considered to be Inoperative and Ineffective. 
(d) Life Annuity - Guaranteed Term 
A Member may elect to receive retirement income payable 
to him during hls Ilfetlme, with the provision that should he 
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dle before he has recelved payments for the available 
guaranteed term (In complete years only) elected by him, 
then ellher the remslnder of the payments shall be paid lo  
hls Beneflclary or l o  the estate. At the electlon of the 
Member's estate or, If eppllcable. the Beneflclary's estate, 
the Actuarial Equlvalent Value of the remalnlng payments 
shall be pald to the applicable estate. The guaranteed 
terms available are one hundred and twenty (120) months 
and one hundred and elghty(l80) months. 
8.ffl Election ot Jolnt and Survivor Optlonal Form 
(a) In respect of Basic Penslon commenclng on a Member's 
Normal Retlrement Date. Early Retlremenl Date or Speclal 
Early Retirement Date, a Member who has attained age 
flfty-flve (55), Is In actlve employment with the Company or 
Is In a non-active employment perlod whlch would quellfy 
as Credited Service If the Member had returned to work on 
the date of his death. and has had a Spouse for at least 
one (1) year, may elect In writing, In lieu Of the normal form 
of Basic Penslon as describe0 In Sectlon 9.01, an opt.ona1 
form ot retirement Income contained In Daraaraon 9.03iel. 
The retirement Income payable under ihe eiecied option 
shall be the Actuarlal Equlvalent of the retlrement Income 
payable under the normal form as described In Sectlon 
9.01. 
(b) Such written election, In prescrlbed form, must be flied 
wlth the company, together with acceptable proof of 
marriage and proof of age of the Member and hls Spouse 
Drlor to the Member's Retlrement Date. Such electlon shall 
be effectlve upon suomisslon io  the Company of the 
appllcatlon provided the Member Submlts evidence ot 
good health 01 the Member which Is SStlSfactOry 10 the 
Comoanv. In the absence of such evidence of aood health. 
the dection shall be effective on the earlier 01; " 

(I) the expiration of e two (2) year perlod from the 
date of submlsslon of the appllcatlon to the Compa- 
ny; and 
(11) submlsslon of such evldence of good health and 
proof of age and of the marriage. 

In no event shall such electlon become effective after the 
Member's Retirement Date. 
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(c) An election made under paragraph 9.03 (a) shall be 
Irrevocable. 
(d) In the event of the death of the Spouse or in the event 
of the dissolution of the marriage or If the Member no 
longer has a Spouse, the election under paragraph 9.03(a) 
shall be nullified wlth effect from the date on which such 
event occurred. 
(e) Jolnt and Survivor Option 
A Member who has in effect an election under paragraph 
9.03(a) shall recelve the retlrement Income as described In 
paragraph 9.03(a) payable to him durlng hls Iifetlme, with 
the provislon that on his death fifty (!io) percent of such 
retirement Income shall be contlnued to his SuNlvlng 
Spouse during her iifetlme. In addition to the reductlon in 
paragraph 9.03(a), the Member's retirement Income wlll be 
reduced bv flve-hundreds of one Dercent (.05%) for each 
complete month during which the 'Member's election is In 
effect. For greater certainty, where such election is in effect 
for more than one period of time, the reductlon shall be 
cumulative. 

ARTICLE 10 
DEATH BENEFITS 

10.01 Death Beneflts Prior to Normal Retirement Date 
If the death of a Member who has elected a jolnt and 
survlvor option under Section 9.03 occurs whlle he Is In 
active employmeni or Is In a non-active employment 
perlod which would qualify as Credited Servlce if the 
Member had returned to work on the date of his death 
prior i o  hls Normal Retirement Date and while he Is ellglbla 
to retire under Sectlon 5.02 or Section 5.03, his surviving 
Spouse will receive a retirement income. The amount of 
such retirement income shall be flfty (50) percent oi the 
Basic Pension calculated In accordance wlth Section 7.02 
or Section 7.03, as applicable. as if the Member retired on 
the first (1st) day of the month coincldent wlth or Immedl- 
ately preceding the date of his death and further adjusted 
in accordance wlth Section 9.03. Payment Of such retlre- 
ment Income shall commence on the last day of the month 
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lollowln the month In which the Member's death occurs 
and shaf contlnua lor the llletlme of the Spouse. 
10.02 Death Eenellts Aner Normal Retlrement Date and 
~efore postponed Retlrement. 
I1 the death of a Member occurs aner the Member's 
Normal Retirement Date. but balwe the Member's Post- 
poned Retirement Dale. lor the purpose 01 determlnlng any 
death benallt mveble hereunder. the Member shall be 
deemed to haie~ietiied o i  the flrit (1st) day of the month 
colncldent wlth or immedlately preceding the date 01 the 
Member's death. 
10.03 Death Eeneflia lor Terminated Employees 
If a Member has termlnated employment and has an 
entltlement to retirement Income benellts In accordance 
wllh Artlcle 11. end It the death of such Member OCWrs ...... . ., _. .. .. 
odor to the commencemeni of such retirement income, no 
benefit shall be pald from the plan. 
10.04 Death Benefits After Retirement Date 
I1 the death of a Member ocours aner hls Retirement Date 
there shall be pald to hls Benellclary any beneflts due In 
accordance wlth the retirement Income optlon elected by 
the Member under Arllcle 9. In the caw of a Member who 
dld not elect an optional form 01 retirement income, 

accordance wlth Sectlon 9.01. 
10.06 Eenellciary Deslgnallon 
A M e m b e r  shell deslgnate In writing a Beneflclary to 
recelve any benellts payable under the Retlrement Agree- 
ment upon the death of such Member and may change 
such deslgnatlon lrom tlme to time. Such deslgnation or 
change must be in accordance with any law appllcable to 
the Member and Shall be In Such form and BKBCUted In 
such manner as the Company may, lrom time to time, 
determlne. Any deslgnatlon or chan a must be flied wlth 
the Company. In the absence of an e8ectlve deslgnatlon of 
a Beneficiary, the company shall Instruct the Fundlng 
Agency lo  make payment of any death beneflts under lhls 
Retlrement Agreement to the estate 01 the Member and 
any such payment shall completely dlscharge all llablllty 
with respect to the amount pald. Any Benellclary deslgna- 
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lions under the Prior Retirement Agreement that are on 
record With the Company as of the EffeCtlVe Date Shall 
remain In effect for the purposes of this Retlrement 
Agreement. 

ARTICLE 11 
TERMINATION OF EMPLOYMENT 

11.01 SublsCt lo Secllon 11.03, a Member whose employ- 

lion of ten 1301 wars of Credited Service. far any reason 
men1 with the Company 8 termlnated prior to the comple- 

-.., ~ ~~ ~ ~ . . ,  ~~ ~~~~. 
other than death or retlremant (Including dlsablllty retlre- 
men1 as described in Section 5.05). shall not be eligible to 
receive any beneflt under the terms of this Retirement 
Agreement. 
11.02 A Member whose employment with the Company Is 
termlnated aller the completlon of ten ( I O )  years 01 
Credited Service, or after the attalnment of age forty-five 
(45) and completion of ten ( I O )  years of Continuous Service 
for any reason other than death or retirement (lncludlng 
dlsablllty retlrement as described In Sectlon 5.05), 1s 
entitled to recelve retirement Income, payable In accor- 
dance with Section 9.01 and commenclng at Normal 
Retirement Date. Appllcatlon for such retlrement Income 
must be made by the Member not earlier than slxty (BO) 
days prlor to his Normal Retirement Date. 
11.03 Severance Awards 
A Member shall be entdled to a Severance Award alter 
completion of five (5) years of Crediled Service upon 
termlnallon of emolovment orlor 10 his Normal Retirement ~~ ~ ~ ~ . . .  .~~~ ~ ~~~~ . .. . ~ . ~  ~~ ~ ~ ~ . .  
Date because 01 the permanent closlng of the local plant. 
or of a seotlon thereof (one wherein a Member's seniorlty 
rights cannot be recognlzed In another area because 01 
contractural commltment~ between the Unlon and the 
Company), or because he Is no longer able, through no 
fault of hls own. as described in Section 6.05. to meet the 
requirements oi hls job and cannot quality lor transfer l o  
another lob wlthln the locel plant, except that no such 
Member shall be granted a Severance Award if he shell be 
elloible for Income under the dlsabllltv Drovisions of the 
Reilrement Agreement, or If he shall be eliglble for, and 
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elect to receive, e speclal early retirement pension under 
Sectlon 5.02 or an early retirement pension under Section 
5.03 or is entltled to a retirement income under Sectlon 
11.02. 
Notwithstanding the foregolng, a Member ellglble for 
retlrement Income under Section 11.02 whose age and 
service are such that hls rights on termination of employ- 
ment are not locked-in or are partially locked-in under 
Applicable Pension Laws may, In lieu of such retirement 
Income whlch Is not locked-In, elect to receive a Sever- 
ance Award. The Severance Award shall be reduced In 
respect of a Member whose rights are partlally locked-in 
under Applicable Pension Laws; the percentage reduction 
shall be based on the ratio of the years of the Member's 
Credlted Service from January 1, 1965 to the Member's 
total Credlted Servlce. 
The amount of Severance Award shall be based on the 
following: 

Number 01 Year. 01 
CI.dll.d t).NkB 

5 but less than 10 
10 but less than 15 
15 but lass than 20 
20 or more 

Number 01 Week. 01 Weakly 
Average Pay lor Each Year 

Of CI.dbd SONIC0 

1/2 week 
1 week 

1 t/2 weeks 
2 weeks 

ARTICLE 12 
CONTRIBUTIONS AND FUNDINQ 

12.01 Fund 
(a) The retlrement income and other bene1118 provided 
under the terms of the Retirement Agreement. shall be 
financed by a Fund established for the purposes of the 
Retirement Agreement under whlch all contributions and 
investment income are held to pay such retirement Income, 
other benefits and expenses. 
(b) The Company shall be responsible for the selection 01 a 
Funding Agency, and its appontment by the Board of 
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Dlrectors of the Company. The Fund or a portion thereof 
Shall be malntalned and admlnlsterea by ttie Fundlng 
Agency in accordance wlth the terms of a Fundlng Agree- 
ment entered Into between the Company and the Funding 
Agency. Tne Company and lhe Fundlng Agency may agree 
to amend the form and the terms of the Fundlng Agree- 
ment at any time. The Board 01 Dlrectors of the Company 
may further appOlnt an organlzallon llcensed to provide 
Investment management servlces. to manage the Invest- 
ment of any portion of the Fund. The Board of Dlrectors Of 
the Company may replace any Fund.ng Agency or Invest- 
ment manager at any time, In accordance with the terms of 
any appllcable agreement or contract. 
(c) Subject to Appllcable Pension Laws. the retlrement 
Income and other benetlts provided under this Retlrement 
Agreemenl payable hereunder shall only be pald to the 
extent that they are provided tor by the assets held under 
the Fund, and no llablllty or obllgatlon to make any 
contrlbutlons thereto or otherwise shall be imposed upon 
the Fundlng Agency or the Company other than In accor- 
dance wlth Secllon 12.02. 
(d) The Investment 01 the Fund shall be made In accor- 
dance wlth Appllcsble Pension Laws and Revenue Rules so 
a8 not to sbbjact the Fund to Income tax Ilablllty. 
(e) Fees of the Fundlng Agency. tees of an lnvestmant 
manager. Investment brokerage. transfer taxes and Slmiiar 
costs arlslng as a result of the making of Investments. sale 
of assets or reallzatlon 01 Investment yield, and the 
expenses reasonaoly InCUrred or compensatlon properly 
pald in the coma 01 the admlnlstratlon of the Ratlrement 
Agreement. InclLdIng actuar#al and pension consulling 
lees. Shall be pato by the Company In cash or from the 
Fund a8 aElermlnEd by the Company. 
12.02 Company Contributions 
Base0 upon the amounts esrimaleo by the Actuary, the 
Company will conlrlbuta to the Fund Smh amounts as are 
necessary after appllcatlon of actuarlal surplus determined 
by actuarlal valuatlon, or any portion thereof. to provide for 
the benefits accuring In that year and to fund any unfunded 
liability and any experience detlclency in accordance wllh. 
and wothln the tame l m t s  specitled In. Appllcable Pension 
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Laws. Subject to Appllcable Penslon Laws, the llablllty of 
the Company at any tlme Is llmlted to such contrlbutlons as 
should have theretofore been made by It In accordance 
with Appllcable Penslon Laws. The Company Contributlons 
shall be In accordance wlth Appllcable Pension Laws. 
12.03 Clalms on the Fund 
No Member or any Derson clalmlng throuoh hlm. bv virtue 
01 any provlsion ol ihls Retlremeni Agreeinent, shall have 
any right to, or any Interest In, any part of the Fund except 
lo the extent Drovlded from tlme 10 tlme under the ~~ ~ ~~~. ~~ ~ ~~ ~ ~ . . ~  
Retlrement Aoreement and  the Fundlno Aoreement. and 
any Member other person havtng any-claim through him 
shall have recourse solely to the Fund lor payment of any 
benellts hereunder. Under no clrcumstances shall any 
liability attach to the Company or Fundlng Agency. or any 
dlrector. offlcer or employee 01 the Company for payment 
01 any benefits or clalms hereunder. 

ARTICLE 13 
PROTECTION OF BENEFITS 

19.01 Except to the extent requlred or permltted under the 
terms of the Income Tax Act or Appllcable Penslon Laws 
or, In the event of a marrlage breakdown, under the terms 
of a legal judgement or agreement between the appllcable 
partles. the retlrement Income and other benefits under the 
terms of the Retmment Agreement shall not be capable of 
asslgnment. ailenation. surrender 01 commutallon. and do 
not confer upon any Member. personal representative or 
dependent. or any other person. any rlght or Interest In the 
retlrement Income and other beneflls or rlohts of relund 
capable of being assigned. surrendered. :ommuted or 
otherwise allsnated, except fw payments lor Incompetents 
or mlnors under Sectlon 13.02. 
13.02 i f  the Company shall receive evldence whlch In Its 
absolute discretion Is satisfactory to It that: 
(a) a person entltlad to receive any payment provided for 
under the terms of the Retlrement Agreement Is physically 
or mentally Incompetent to raceive such payment and to 
glve a valid release therelor, 

92 



(b) another person or an institution is then maintaining or 
has custody of such payee, and 
(c) no guardian. committee or other representatlve of the 
estate of such payee shall have been duly appointed, then 
the ComDanv mav direct the Davment to such other Derson 
or institutioi. arid such payment shall be a valid and 
complete discharge to the Retirement Agreement for the 
payment. 
In the absence of the appointment of a legal guardian. any 
beneflt payable to a minor may be paid to such adult or 
adults as have.'in the absolute discretion of the ComDanv. 
assumed the custody and princlpal financial support i f  
such minor. 

ARTICLE 14 
DISCLOSURE 

14.01 Retirement Agreement Copy 
On or before the date an Employee becomes eligible for 
coverage under the terms of the Retirement Agreement, 
the Company shall provide to such Employee a copy of the 
Retlrement Agreement. 
Not later than six (6) months after the effectlve date of any 
amendment to the Plan, the Company Shall provide a copy 
of the amendment or the revised agreement to each 
Employee affected by the amendment. 
14.02 inspection 
The Company Shall permlt a Member or his authorized 
agent to Inspect, or make extracts from. documents 
reauired to be made available under ADDllcable Pension 
Laws, at any reasonable time at sudh offices of the 
Company includlng its princlpal office as designated by the 
Company. 
14.03 Benefits Statement 
Upon cessation of employment of a Member or upon 
termination of his actlve coverage bnder the terms of Inis 
Retirement Agreement. the Company shall provide the 
Member wlth a written statement of the benefits to wh ch 
he is entitled. 
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14.04 Other lnformatlon 
The Company shall provide such other lnformatlon regard- 
Ing the Retlrement A reement, statlstlcal or otherwlse, as 
1s requlred under Appylcable Penslon Laws. 
14.05 Llmltatlon 
Such statement or other lnformatlon provided shall have 
no effect on the rights or obllgatlons of any person under 
the Retlrement Agreement, and shall not be referred to In 
lnterpretlng or glvlng effect to the provlslons of the 
Retlrement Agreement. The Company shall not be liable 
for any 1088 or damage claimed by any person to have 
been caused by any error or omlsslon In such statement or 
other lnformatlon. 

ARTICLE 15 
ADMINISTRATION 

15.01 The Retlrement Agreement shall be administered by 
the Company. To facllltate any actlon requlred to be taken 
by the Company under the provlslons of the Retlrement 
Agreement. the Board of Olrectors of the Company has 

Company. 
15.02 The Penslon Committee may from time to time direct 
that appropriate records be maintained and may establish 
rules for the admlnlstratlon of the Retlrement Agreement. 
The Penslon Committee shall have the excluSlve right to 
Interpret lhe Retlrement Agreement provlslons and to 
decide any matters arlslng hereunder In the admlnlstratlon 
and operatlon of the Retlrement Agreement. All Interpreta- 
tions and declslons shall be applied as nearly as may be 
possslble In a unlform manner to all Members slmllarly 
situated. 

establlshed the Pension Committee to act on behalf of the 

15.03 Tne Pension Committee is empowered to execute 
CertIflcateS of amendments to the Retlrement Agreement. 
15.04 The Company shall indemnify and save harmless the 
members of the Penslon Commlttee ana any other employ- 
ees who are involved in the admln slrat~on of the Retlre- 
ment Aoreement from the effects and conseouences 01 
thelr acis. omlsslons and conduct In thelr formal capaclty 
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to the extent permitted by law except for thelr own wilful 
and Intentional malfeasance or misconduct. No part of the 
Fund shall be used for Indemnification payments. 
15.05 The Company and members of the Pension Commlt- 
tee shall oe enlltled to rely conclusively upon all tables. 
valuatlons. certlhcallons, opinlons and reports which shall 
be idrnished ov an actuarv. accodntant. leoal Counsel or 
other professi6nal person who shall be "employed or 
engaged for such purposes. 
15.00 Whenever the records of the Company are used for 
the purposes of the Retirement Agreement, such records 
shall be conclusive of the facts with which they are 
concerned. 
15.07 An eligible Employee. a Member, a Beneficiary. or a 
Spouse shall slgn such application forms prescribed by the 
Penslon Committee and furnish proof 01 age and furnish 
such Other data and slgn such documents as the Pension 
Committee deems necessary or desirable for the proper 
adminlstratlon of the Retirement Adreement or to evldence ~ ~ ~~~ ~ ~" ~~ ~~~~ ~ ~~ ~~ 

initial orconiinued~eiigibillty for a benefit hereunder. 

ARTICLE 16 
GRIEVANCE PROCEDURE - INFORMATION 

18.01 If any dispute shall arise between the Company and 
any Employee, former Employee or retired Employee 
represented by the Union with reference to eligiblllity, age, 
Continuous Service. Credited Service or amount of retire- 
ment Income or allowance, or suspension or termlnation of 
retirement Income or allowance, such dispute may be 
taken up as a grlevance under the grievance procedure of 
the Collective Labour Agreement then In effect between 
the Company and the Union omitting. however, all steps 
prior to the presentatlon of the grievance to the Industrial 
Relatlons Manager of the Company. 
If any such grievance shall be taken to arbitration in 
accordance with such procedure. the appointed arbitrator 
or aooolnted board of arbltratlon Shall have onlv the ~. ~ , ~ , . ~ . ~ ~ ~  ~~~ ~ ~. ~~~~ .~ 
authoritv to interwet and aPPIv the Provfslons of this 
Retlremint Agreement, and oi  any appllcable provislons of 
the Collective Bargaining Agreement relatlng lo grievance 
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procedure. but shall have no authority to alter. add to or 
subtract from any such provision In any way. The declslon 
of the arbltrator or board of arbltratlon on any grlevance 
Properly referred shall be blndlng upon the Company, the 
UnlOn, and such Employee, former Employee or retlred 
Employee represented by the Unlon. If any dispute shall 
arise as to whether any such Employee, former Employee 
or retlred Employee represented by the Unlon. 1s or 
Contlnues to be permanently or totally dlsabled as defined 
In SeCtlOn 5.05. such dlsDute Shall be resolved as follows: 
Such Employee, former Employee or retlred Employee 
represented by the Union shall be examlned bv a Dhvslclan 
appolnted f o i  that purpose by the Compariq i n d  by a 
physlclan appolnted for that purpose by the Union. and 
thelr decisions. If thev shall be In aoreemmt. shall be fInaI 

~~ ~~~~~~~ ~I ~ ~~ ~ ~~ 

and blndina. I f  thev shall dlsaaree. the ~ssue shall be 
submltted io a thlrd physlcfan selected by the sald two 
physlclans. Tne declslon of Such thlrd physlclan alter 
examlnatlon of the person concerned and consultatlon wlth 
the other two DhvsIcIans aooolnted Dv the oartles shall be . . - .. 
blndlng upon ihe'Compan);.'tha Unloiand buch Employee. 
former Employee or retlred Employee represented by the 
Unlon concerned. The fees and expenses of any such thlrd 
physlclan shall be borne equally by the Company and the 
Unlon. 
1B.M The Unlon shall be furnished wlth such pertinent 
lnformatlon as It may reasonably request, from time to 
time. concernlng the operatlon of this Retlrement Agree- 
ment and the admlnlstratlon of this Retlrement Agreement 
Insofar as It affects Such Employee. former Employee or 
retlred Employee represented by the Unlon thereunder 
whom It has represented. 

ARTICLE 17 
UNDERTAKINGS 

17.01 The Company undertakes that during the term of this 
Retlrement Agreament or any extension thereof as de- 
scribed In Article 18. this Retlrement Agreement shall, 
sublect to Applicable Penslon Laws, contlnue In effect 
wlthout modlflcatlon or change Insofar as It may be 
appllcable to Members represented by the Unlon, except 
as provlded In Sectlon 17.03. 
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17.M The Union undertakes that during the term of this 
Retlrement Agreement or any extension thereof, nelther 
the Union nor any of its representatives shall: 
(a) make any demands that this Retlrement Agreement be 
changed In any respect or terminated or that a new 
Retlrement Agreement or additional Severance Awards be 
established for the Members represented by the Union or 
lhat the Company contribute or pay any greater amount 
for such Members then It Is required to pay under the 
provisions of thls Retirement Agreement; 
!b) engage In or continue to engage In or in any manner 
encourage or sanction any strlke or other action which will 
interfere wlth work or production in the Company's plant 
lor the purpose of securing any such change. increase or 
terminatlon: and 
(c) except during the last seventy-five (75) days of the term 
of this Retirement Agreement or any renewal thereof the 
Company shall not have any obligation to negotiate or 
bargain with the Union with respect to any of the matters 
contained in the Retlrement Agreement, except as provid- 
ed in Section 17.03. 
17.09 In the event that federal or provincial legislation is 
made effective after the Effectlve Date, providing for 
contributions by the Company or changes In the present 
method of flnanclng Company pension payments and 
accrual of funds, or should changes be made in the Old 
Age Security Act, the Company shall have the option to 
amend, andlor integrate the benefits provlded under the 
Retlrement Agreement by notlce in writing to the Union. 
provided that the aggregate benefits payable lo  a Member 
under such amended agreement is not thereby reduced in 
amount, so that the amount such indivlduat shall receive 
from the Company when added to that part of the benefits 
provided by any government plan which are financed or 
paid for by a compulsory contribution from the Company, 
shall not be less than the amount of benefits provided 
under this Retirement Agreement. 
17.04 Should the Company elect not to amend, andlor 
integrate the benefits provided under the Retirement 
Agreement as provided in Section 17.03 and as a result 
benefits to a Member In the aggregate are lessened 
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thereby, the Unlon shall have the rlght to re-open the 
Retlrement Agreement lor re-negotlatlons, wlth respect 
only to the affected benellts, sixty (60) days alter the 
ofllclal proclamatlon of such change, modlflcatlon. or 
supplementatlon; neootlatlons with respect only to the 
affected benefits wlll commence wlthln Illteen (15) days, 
and If neootlatlons are not completed before termlnatlon 01 
the notke perlod. thls Retlrement Agreement shall confh- 
ue In full force and effect thereafter, subject to termlnatlon 
upon thirty (30) days wrltten notlce. Such notlce shall be 
alven onlv on such date as wlll allow lor termlnatlon 01 this .... ~~~~~ ~ ~ 

k3tIremekAireement to colnclde with the termlnatlon 01 
the Collectlvi Labour Agreement then m effect. In the 
event of such lermlnallon. the ProvIslons 01 this Retlrement 
Aareement shall contln~e 10 noorale .n the manner a$ 

~~~~~ ~~ ~~ 

Drovlded under ADDllcable Pension Laws end under the 
iabour Relatlons Adt 01 Ontario 

ARTICLE 18 
DURATION AND TERMINATION 

18.01 This Retlrement Agreement shall remain In lull force 
and effect In respect to all Its terms until mldnlght May 12. 
1990, and shall continue In effect thereafter from year to 
year lor further periods of one (1) year unless elther the 
Company or the Unlon glves written notke of termlnatlon 
or written notlce 01 proposals lor amendment to the other 
party prlor to. but not more than three (3) months prlor to 
the expiry date or any yearly perlod thereafter. In the event 
01 written notlce having been given by elther party as 
provided hereln. negotlatlons shall commence wlthln 111- 
teen 115) days of recelpt of such notice wlth a vlew to 
complet~ng a new Retlrement Agreement. Should SUCh 
negotlatlons extend beyond the explratlon date, thls Re- 
tlrement Agreement shall not expire. but shall continue In 
force and effect In accordance wlth Appllcable Pension 
Laws and the Labour Relatlons Act of Ontario, or until a 
new Retlrement Agreement Is entered Into by the parties, 
whlchever date shall occur llrst. 
18.02 It Is understood that amendment of this Retlrement 
A reement, Is subject to the approval of the Board 01 
Dtectors of the Company, subject to obtalnlng and retaln- 
Ing such acceptance 01 the Retlrement Agreement under 
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Appllcable Penslon Laws and Revenue Rules to establlsh 
that the Company Is entitled to deduct the amount of Its 
contrlbutlons to the Fund as an expense before taxes 
under the provlslons of the Income Tax Act. or any other 
appilcable tax laws, as now In effect or as hereafter 
amended or adopted. Any amendment to the terms of this 
Retirement Agreement shall not adversely effect any right 
with respect to benefits which have accrued lmmedlately 
prior to the tlme such actlon Is taken, except as provided 
In Sectlon 18.05. The accrued benefits will be computed 
using as the applicable Date of Determlnatlon, the earlier 
of the date the Member's employment Is termlnated and 
the date of the amendment. 
18.03 The Company agrees with the Unlon that. subject to 
the sulflclency of the assets In respect of the Retirement 
Aoreement In the Fund and to Aoollcable Pension Laws 
aid Revenue ~ules. the ComDanv' WIII Drovlde the retire- 
ment Income and pay tne Severance Awards provided for 
nereln Which are awarded 10 those who become ellglble 
therefore durlno the term of thls Retlrement Aoreemenl or 

of ihis Retlrement Agreement and'conslstent herewltn shall 
be construed or Interpreted to be a violation of any 01 the 
terms of anv Collectlve Labour Aoreement between the -.., ~~ 

.~~ .~ ~~ 

Comoanv and the Unlon. .~ 
18.04 Should such approval or acceptance under Appllca- 
ble Pension Laws and Revenue Rules be refused. or 
wlthdrawn, nagotlatlons will be started by the parties In an 
effort to make such changes as are requlred to obtain 
approval. In the event of failure In such negotlatlons, but in 
any case not later than the effective date of such refusal or 
withdrawal, thls Reilremenl Agreement will ba termlnated. 
In such event. either the Unlon or the Company may apply 
to the Ontarlo Labour Relations Board for permlsslon to 
termlnate the Collective Labour Agreement then In effect 
(solely for the purpose of obtaining conclllatlon servlce as 
deflned In the Collectlve Labour Agreement on the matter 
In dlspute) and the other party shall loln In such appllce 
tlon. If subsequent to notice of termlnatlon of the Collectlve 
Labour Aoreement or subseouent to termlnatlon of thls 
Retlremeni Agreement undei these drcumstances, the 
parties settle any difference between them, then the 
Collective Labour Agreement, If termlnated. shall be reln- 
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stated to continue In full force until termlnatlon accordlng 
to Its provlslons. 
18.05 In the event the Retirement Agreement shall be 
termlnated at any time either in whole. or In part with 
resnact to a smlfled orwo 01 Members onlv. the a89ets of ~ ~~~~~ 

~~~~~ ~ ~~~~ 
.~ ~ ~,~~ .... ~~ 

the Fund (or the interest thereln of Membekaffected by a 
partlal dlscontlnuance) shall be allocated to provide to the 
extent of said assets subject to Applicable Pension Laws, 
the retirement Income and other benefits then accrued 
under this Retirement Agreement. The accrued beneflts 
will be computed using the date the Member’s employment 
is termlnated as the appllcable Date of Determlnatlon. 
Such allocation shall be made In accordance with an 
allocation schedule then establlshed by the Company In 
consuitatlon wlth the Actuary and Ned wlth and approved 
by .the appropriate authorltles In accordance with the 
Applicable Pension Laws. 
18.08 The provlslons lor the accrued retlrement Income 
and other beneflts descrlbed In Section 18.05 may be In 
the lorm of cash or annultv contracts. or a comblnatlon 

~ 
~ .... ~~ ~ ~ ~ ~ . .  .. ~~~ ~ . .  ~~ 

thereof. at the dlscretlon of ihe Company and aspermitted 
under Appllcable Pension Laws. 
10.07 Upon termlnatlon of the whole Retirement Agree- 
ment, any assets of the Fund remalnlng after full provlslon 
has been made for the accrued retlrement income and 
other bene1118 as descrlbed In Section 18.05 may be 
returned to the Company or, at the option of the Company, 
used to Increase such benefits. subject to Article 8. In such 
manner as the Company In Its dlscretlon shall determine, 
subject to Revenue Rules. 
Dated at Elmira, Ontario. thls thlrteenth day of September, 
1987. 
Signed on behalf of the partles hereto by their duly 
authorized representatlves: 



For the Company 

W. K. Ruck 
Manager of Manufacturing 

R. F. Hooper 
Productlon Managei 

0. C. Martin 
Associate Project and Deslgn Engineer 

R. M. McKinnon 
industrlai Relations Manager 

For the Unlon 

G. H. Parson 
Presldent 

E. 0. Vannatter 
VI--President 

B. S. Goodwln 
Recordlng Secretary 

C. A. Price 
Financial Secretary 

G. W. Schaefei 
Treasurer 

D. C. Wiiton 
International Representative 
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