AGREEMENT
BETWEEN

UNIROYAL CHEMICAL LTD.
Elmira, Ontario

AND

LOCAL UNIONNO. 136981

UNITED STEELWORKERS OF AMERICA
Elmira, Ontarlo

September 1887 - May 1990



PREAMBLE

UNITED STEELWORKERS OF AMERICA, . UNION
13681, herelnafier referred to as the Unlon, being certifled
by the Ontario Labour Relatlons Board to re t certain
employess of CHEMICAL hereinafter

referred to as the Company, recogrize that there exisis
between both partles a communlty of Interests which
consiste of the support of all measures which tend to
maintaln harmonlous and ¢o-operative relaticns between
both partles, which will Inturn enhance production. work-
ing condltlons, hours of work, wages and the general weli-
belng of dlconcerned.

We herewlth freely enter Into this Agreement with the
intention of fostering a splrlt of frlendliness and mutual
consideration which shall prevail Inand around the preper-
ties of the Company InElmira, Ontario.

NOTE For the purpose of this Agreement, the masculine
gander shall be applicable to both female and male
employees, unless otherwise specltied.



ALPHABETICAL INDEX
COLLECTIVE LABOUR AGREEMENT

Subject Article Page
Bereavement Pay 15 36
Deslgnated Holldays 7 13
Grievance Procedure 12 25
Hours of Work a4 B8
Job Rates and Promotlons 14 29
Jury and Witness Service 16 a7
Leave Of Absence 11 24
Miscellanacus 13 28
Overtime 5 10
Recognition 1 4
Renewal and Termination 17 38
Representation 2 5
Safety and Health 10 18
Senlority 11 19
Shift Bonus 8 13
Transfers -] 15
Unlon Security 3 6
Vacations 9 18



AGREEMENT
between

UNIROYAL CHEMICALLTD,
Elmira, Ontario

and

LOCAL UNION NO. 13891

UNITED STEELWORKERS OF AMERICA
Elmira, Ontario

This Agreement made and entered into this September 13,
1987, | ald betwsen UNIROYAL CHEMICAL LTD., of
Elmira, it rio, hereinafter referred to as the Company,

and I UNION NO, 13691 UNITED STEELWORKERS
(?]F ( \ of Elmira JOnterl hereinafier referred to as
the Union.

Tt partles agree as follows:

AR ILE 1 - RECOGNITION

1.01 The Union recognizes the Company's right 10 manage
the plant and direct the working force which Includes the
tight to hire, transfer, promote. demote. suspend. digci-
pline or discharge lor proper cause. i0 relieve employees
of their dutles because of lack of work or any &ther
legitimate reason prodded that no action shall be taken
under this article which Is In violatien of the terms of this
Agreement or isused Indiscrimination against any employ-
ee.

1.02 The Company recognlzes LOCAL UNION NO. 13869l,
UNITED STEELWORKERS OF AMERICA, as the sole
collective bargalning agent lor all hourly pald employees of
the Company save and except Security Guards, and
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Department and Shift Supervisors, Foremen. and those
above the rank of foremen, and office staff.

Students employed during their vacation or co-operative
educational plan work periods are not covered by this
Agreement unless employed on a Job in the bargaining
unit.

ARTICLE 2 - REPRESENTATION
2.01 Union committees recognized by the Company are:
- an Executive Committee of five (5) employees
- a GrievanceCommittee of four (4) employees

At the discretion of either party, a Representative of the
United Steelworkers of America may accompany the Exec-
utlve Commlttea at amesting of the parties, and accompa-
ny the Grievance Committee at a third step grievance
meeting.

2,02 A total of eleven (11) department and shift Union
Stewards wlill be recegnized by the Company. Such a
Steward may, on recelving permission to do so from his
Deﬁartment Head or Foreman, or from the Shift Supervisor
Intheir absence, leave his regular duties to investigate any
grievance which may arise in the department or zone he
representswithout loss of wages.

A Department Steward will be recognized In the Control
Laboratory, and in the Maintenance and Shipping Depart-
ments. A Shift Steward will be recognized on each of the
four rotatingshifts In each of the following zones:

Zoné No. 1 - Develapment and Waste C Technl-
cians, and employees of the Pilot Plant, § Genera-
tion and Process Buildings No. 33 and 37.

Zone No. 2 - Emplog/ees of Process Buildings No. 4, 13,
14, 15, 25, 28 and 36.

2.03 The Union agrees to hotlfy the Company promptly of
any changes in Union representation.

2,04 The Company and the Union representatives shall
meet when it is consfdered necessary by either party to
discuss. negotlate, and amicably settle any difference. or
other matter relatingto this Agreement.
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As gefined h Sectlon 201, payment will be made at
straight 1 eloance yee who Is a member of the
ve | or ittee for time spent at a meeting called by
either art lo llscussiol of natters rlated 1) administra-
tion ¥ Agr r iis betwe an :he parties, ar d to 8 member
of 8 @ric v Commiee for time spet gt a meeting
held under %  ovisions of Section 12,01 f negotlation
ot e yrieva € up to but r ot including arbit r priced !
ings.
| fitt tonr of the Grievance Committae, not
th:  two em{ oyee: invol €d In the dispute and a
tm or Shift Steward for ¢ total of not more than

1
I
{ il en ployees may attend a meeting for
I of a ‘ie ance, and will be pald at straight time
1 fortime ta the meeting.
i 1 request, the Company will permit « empl to
bea entfrom' ork without pay to perfor 1 dutle lor the
Il mion, axc pt that not more tha fi ] nor
more than ane employes from one de i will De
permitted to be absent at any one time.
It is understood that re 1este nce i excess of one
¢ for more than tw  emj will t  considered a
ast for leave of abs e | ject 1 the provisions

of Section 11.04.

206 Th U and the Company agree with and subscribe
t the nh ind purpose of the Labour-Management
f due on imittee and will maintain their Interast and

2.07 The Company agrees to provlde a bulletin board for
the use of the Union to post Union natices. The Union
agrees |o provide the industrial Relations Manager with a
copy of all notices to be posted, and secure his approval
before posting.

ARTICLE 3-UNION SECURITY

3.01 Any person hired as a new employee or an employee
transferred into the bargaining unit on or after the efiective
date of this Agreement wlill be raqulred to sign the
authorization for deduction form stipulated In Section 3.05.
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3.02 The Company will deduct from the wages of each
employse who has authorized s uch deduction an amount
equivalent to monthly union due s ar d, on notlfication from

the local union to do so, an amount Pl th the

Union's Initlation Fee, both amounts as lt e 1l € by

l.ocal Unton No. 13621 in accordance w €2 uil lon

of the United Steelworkers of Americ:

Intha of a new employee or an employee transferred
b the % giilw iit, th  Faductlon of an & n unt

equ valen : to mon h y uniol dues will bacome effective with
the first regular rionthly deduction processed by the
payroll department following recelpt of the authorization
for deduction form.

An authorization for deduction form shall ea: to o
effective on termination of employmeit or * ans  to 3
occupati »n ¢ utside the bargalning unit.

3.03 Deductlon of the amount equivalent to monthly unlon
dues as provided In Section 3.02, and applicable to.the
month in which such deduction is made, wil be mad 3 from
the pay received on the first pay day of each month.

3.04 An authorization for deduction form executed under a
previous Agreement between the parties will authorize the
Compan ' to make deductions In acci rdaice with the

isic  of thiy Artlcledurhl 1 1 ek A it
andan  tensic ‘renewal €
3.05The ik ti lor & form shall be

used:

UNIROYAL CHEMICAL LTD.
ELMIRA, ONTARIO

AUTHORIZATION FOR DEDUCTIONOF
INITIATION FEE AND

AN AMOUNT EQUIVALENTTO
MONTHLY UNION DUES
Name: ...
3 N0
DaAtE: . i



I, the undersigned employee. hereby authorize UNIROYAL
CHEMICAL LTD., to deduct from wages owing me com-
mencing with my first pay In the month of

19 , and subsequently from my first
pay In eac month an nt equivalent to  nonthly Union
Dues, and if notifie by the local union to do 50 an amount
aquivalent .o the Union's .nitlation Fee, . 1 amounts as
determined by Local Unlon No. I1368( in accordance with
the Constltution of the United Steelworkers of America.
The amount so deducted will be remitted by the Company
to the Unien.

Witness.
Signature of Employee:

3.08 It is the responsibillty of the Union t notify h
Companhy of any change in the amount of deductic s
Providing notlce Is recelved not later than the 20th day o
the month. the change in the amount of deduction vill
become effectiveln the followlng month.

Net more than fifteen {15) days following the date of the
deduction, the Company will forward the amount deducted
to the Unlen at the address currently on file with the
Company, accompanled by a list of the employees from
whom such deductions were made.

3,07 The Unien Shall Indemnlfy and save the Company
harmless from any claims, sults, judgements, attachments
and from any other form of liability as the result of the
Company making any deduction In accordance with the
foregoing authorization and the provislons of this Article,
and will make a refund directly to any employee from
whom a wrongful deduction was made.

ARTICLE4 ~ HOURS OF WORK

4.01 The normal dally and weekly hours of work are listed
solely for the purpose of calculating overtime, It shall not
be construed as Indgicating a guarantee of minimum hours.
nor a restriction on the maximum dally or weekly hours to
be worked.

4.02 The work week Is defined as the seven day perlod
peglnning and ending at 11:¢0 p.m., Saturday, except for
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Steam Generation employees whose work week is defined
as the seven day period beginning and ending at 12:00
mldnight Saturday.

4.03 Normal dally hours of work for employees not as-
ad to either the 5-Day Schedule or 7-Day Continuous
i listed in Section 4.04 shall be elght (8) hours per

day an axcept as provided In the paragraph immediately
wir  sched led Monday to Friday, inclusive

If considered necessary, the Company may establish two
or three shifts on a 5-day schedule, or one or more shifts
on a 7-day schedule, and assign truckers, maintenance
trades and control laboratory technicians to work shifts
and/or schedules as required.

4.04 Where shift operations are required, employees may
be assignedto either of the follow!ng schedules:

5-Day Schedule

Five (5} shifts of eight (8) hours, within the period fr 7:00
A.M. Monday to 7:00 A.M. Saturday.

7-Day Continuous Schedule

Eight(8) hours per shift on a schedule providing lor five ga)
shifts each week lor three consecutive weeks, and six {8}
shifts Inthe next or fourth week.

4,05 Shift Schedules:

Excluding Steam Generation
1st Shift 7:00 AM. to 3:00 P.M.
2nd Shift 3:00 P.M. to 11:00 P.M.
3rd 8hift 11:00 P.M. to 7:00 A.M.

Steam Generation
1st Shift 8:00 AM. to 4:00 P.M.
2nd Shift 4:00 P.M. to 12:00 Midnight
3rd Shift 12:00 Midnight to 8:00 A.M.

4.6 Where employees are not assigned to either the 8-
Day Schedule or 7-Day Continuous Schedule. the Compa-
ny will provide the Unlen with a list showing the starting
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time{g) of normal dally hours of work for employees of each
fob classification,

The Union will be notifled in writing of any permanent
change Innormal dally hours of work.

4,07 A rotating shift worker will remain at his process until
relleved bﬁ the employee taking his place on the next shift,
or until other arrangements are made in case he does not
appear.

4.08 Rest and Lunch Perlods

Employees wlil be permitted one (1} rest perlod not lo
exceed fifteen (15) minutes, and one (1) lunch gerlod not to
exceed twenty (20) minutés on each shift at tmes sched-
uled by the Company.

ARTICLE § - OVERTIME

5.01 (a) Overtime at one and one-half times the Individual
employee's regular stralght time rate will be paid for:

(1) Hours worked prior or subsequent to the normal
dally hours of work outlined in Article 4,

(2) Hours worked on the first shift following a change of
shlft unless the employee has been nolitied 24 hours
prior to the starting time of the new shift.

(3) In the case of an employee asslgned |o the 7-day
continucus schedule:

(DHours worked 1 the 3:00 M. to 11:00 | or
)0 P.M. 1o 12:00 ndni  shitt on Saturday

{lIl) Hours worked on the Individual employee's regu-
larly scheduled day or days of rest unless the
amployee has beennotifled of a chante of schedule
at least 24 hours prier to the start Of that weekly
schedule.

The provislons of (2) and {3) (i) above do not apply If the
change of shift or change of schedule Is the result of a
work shortage or a process or department shutdown.

(b) Overtime at two times the Individual employee's regular
stralght time rate will be paid for:

(1) Hours worked on Sunday.
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(2) Hours worked on a Designated Holiday. Such pay-
ment at double time rate Is in addition to payment for
the haliday, ifqualified.

5.02 1. A CALL-BACK to work Is defined as unscheduled

e on emergency work assignments where an em-
ployee Is required to return to work outside his normal
warking hours.

(@) Payment for such overtime shall be at the rate of
one and one-half times the employee's straight time
rate of pay for all hours worked Monday through
Saturday, and at double time the employee’s stralght
time rate of pay for ali hours worked on Sundav or on a
Designated Hollday

(b) A three (3) hour minimum allowance will be paid to
all such employees having cemglled with a call-back.

(c) Overtime assigned less than ten {13) minutes before
the employee's normal quitting time will be considered
to be a call-back and provisions (a) and {b} of this
Section 5.02 (1) will apply.

(d) Assigned overtime of more than one hour prior to
normal hours will be considered a call-back and provl-
sions (a) and (b} of this Section 5.02 (1) will apply. Such
overtime shall be continuous with normal working hours
and notitication shall be given prior to $:03 P.M. the
previousevening.

(e) Where an employee has complied with a cali-back
assignment additional work assignments will not nor-
mally be made. In the event an additional work assign-
ment is made. the employee will be considered on e
second call- ka provisions (a) and {b) of this
Saction 5.02 (1) will apply. Except that If more than one
assignment Js mac_ at the time of cali-back. the
provigions of this sub-section (e) will not apply.

() A call-back shall not apply |0 overtime continuance
of unfinighed werk interrupted by an employee isaving
the plant voluntarily and with permission.
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2. SCHEDULED OVERTIME Is defined as overtime sched-
uled prlor to ten (10) minutes before the employee's
normal quitting time and Is not in conjunctlon with normal
hours.
(@) Payment for such overtime shall be at the rate of
one and one-half times the empI(()jyee's straight time
rate of pay for all hours worke Monday through
Saturday. and at double time the employee's stralght
time rate of pay for dl hours worked on Sunday or 0n a
Deslgnated Hollday.

(b) A three (3) hour minimum allowance will be pal¢ to
all Sulch employees having complted with the scheduled
overtime,

(¢} There shall be no Ifmitatien as to number or type of
work assignments that may be made or asslgnéd for
such overtime.

3. CONTINUOUS OVERTIME Is defined as overtime
worked by an employee in cenjunction with normal hours.

(@) Payment for hours worked on such overtime will be
as provided inSectlon 5.01 (a) or {b) as applicable.

(b) The provisions of sub-section 5,01 (a) or (b). as
applicable. shall apply to overtime continuance of
unfinished work Interrupted by an employee [8aving the
plant voluntarily and with permission,

{c} When an employee Is required to remaln at his work
statien beyond his normal hours, he shall be paid as
provided under sub-section 5.01 (a) or (b}, as applica-
ble, until relieved by the employee taking his place on
the next shift or until other arrangements are made in
case the employee does not appear.

5.09 Employess, other than those who are working on a 7-

day schedule, who are required 10 work on Sunday, shall

not be required to take time off In the same week to off-

set such Sunday work.
5.04 There shall be no duplication of overtime and other
bonuses.
5.05 Noovertime will be paid Inthe following cases:
1. Change or exchange of hours at the request of
employeeswlth permlisslon of the foreman.
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2. Hours on which overtime or premium pay has been
made shall not be used to calculate hours of work for

further payment of overtime.

5,08 Overtime work to e performed in any job classifica-
tion shall be performed when practical by employees in the

art.__.._. Job _____ __ion concerned. Any such overtime
work shall be shared equally, asfar as practical, among the
employeesof the job classification,

ARTICLE 6 - SHIFT BONUS

6.01 Effective May 11, 1986, for Shift workers, the bonus of
35 cents ($.35) per hour will be pald lor hours worked
between 3:00 P.M. and 11:00 P.M., and 40 cents ($.40) per
hour for hours worked between 11:00 P.M. and 7:00 AM.

6.02 in the event of an employee being called into work on
a shift other than his regular shift. the shift bonus lor
the*'call-in"* shift shall apply.

8.03 In the event of a shift worker being scheduled to work
prior to or beyond his regular shiit, the shift bonus
applicable to the shift worked prior to or bevend his
regular shift shall apply.

6.04 Overtime shall not apply to the rate of the shift bonus.

ARTICLE7 - DESIGNATED HOLIDAYS

7.01 (a) An employee who gualitles will receive payment lor
his normal shift hours at his current straight time hourly
rate, exclusive of all types of premium payments, for the
following twelve (12) Deslgnated Holidays: New Year's Day,
Good Friday, Victoria Day, Canada Day, Clvic Holiday.
Labour Day, Thanksgiving Day, Christmas Day, Boxing Day
and three 81,3) floating holidays,

The dates on which the floating holidays are lo be
observed will be negotiated by April 18t each year.

(b) To quallly for payment lor a Designated Holiday
specified In (a) above, an employee must have been In the
continuous employ of the Company for 30 days immed:ate-
ly preceding the holiday. and must work his full scheduled
shifts immediately preceding and Immediately following the
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holiday, unless hit absence on these qualitying shifts is
permitted undel th following exceptior 3:

{1} An employee absent on one or both of the qualifying
shins due to veritied personal illness or injury who Is not
ellglble for Workers' Compensation or Weekly Indemni-
ty for the date on which the holiday Is observed,
provlding his Ineliglbility for these payments Is not due
to discontinuance of Workers' Compensation or having
racelved Weekly Indemnlty lor the maximum period. will
recelve payment for the holiday. An employee is not
entitled to receive both paymentfrom the Company and
Weekly Indemnity or Workers' Compensation for the
same holiday.

(2) Due to bereavement in his immediate family. which
shall include husband, wife, father, mother. son, daugh-
ter. brother. sister. father-In-law. mother-In-law, bro-

_ sister-in-law, son-in-law and daughter-
in-lan, ‘oviding the duration of his ab 1 Is not
mor t 1 three consecutive shifts which may Include
one, or ith of the qualifying shifis

(3) Due to the birth of the emptoyee's ¢hlld, or bereave-
ment due to the death of the employee's grandchild or
grandparent, or a grandparent of the wife or husband
of the emloyea, providing he is absent on one, but not
both, of the qualitying shifts.

(4) If absent on one or both of the qualifying shifts due
to jury or witness service for which payment is made
under the Jury and Witness Pay provision.

(5) Absent on one, but not both. of the qualifying shins
with permission granted by the industrial Relations
Manager on recommendation of the employee's lore-
man.

(6) An employee who worked his scheduled shift imme-
diately preceding the heflday but who Is unable to
qualify for payment by working the shilt immediately
following the holiday due to being laid off, will receive
payment for the holiday.

(7) An employee who arrives for work more than one
hour alter the start of a qualifying shift must report to
his foreman or department superviscr, or to the shift
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supervisor In their absence before nc  work.
i permitted to work the rel of the shl  he will
recelve payment for the holi

(e} An employee scheduledto work on the holiday who falls
to do so wlll not receive payment for the holida¥,unless his
absence is due to a reason specified in (&), {1}, (2) or (3)
above. This does not exclude an exchange of hours
between employees which has been approved by the
foreman or department head.

(d) An employee on an approved Leave of Absence will not
receive payment for a Designated Holiday which falls
during his leave of absence except as provided In {b} (1)
and (4) above.

7.02 A Designated Holiday may be observed on other than
the calendar date by mutual agreement between the
parties.

7.03 The hours constituting a Designated Holiday for the
purpose of pay calculation for the individual employee will
be.the 24-hour period from he starting time of normal
hours of work on the date the holiday is observed through
to the corresponding time on the following day.

7.04 When a Designated Holiday is observed on Friday or
Saturday, an employee who has'worked hig qualitylng shift
preceding the holiday will receive payment for the holiday
In that pay period. If the employee does not qualify for
payment for the hollday, the amount received as payment
for the hollday will be deducted from his pay.

ARTICLE 8 - TRANSFERS

8.01 An employee with seniority transferred to a higher
rated lob on which he has not had previous experience will
be transferred at his existing rate and thereafter receive a
minimum Increase of 15 cents ($.15) per hour each month,
or the increment between the job rates Ifless than 15
cents ($.15) per hour, until he reaches the classified rate of
the newjob.

If such an employee is transferred to a higher rated job on
which he has had previous experience he will receive the
rate previously attained Immediatelyon transfer.
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8.02 An employee transferred by the Company or at his
own request to a Job having a lower rate of pay will be pald
the lower rate Immediately on transfer.

8.03 An employeetemporarlly assigned (Ioaned? to work In

a different department or job classification will be paid a

minimum of his exlsting rate. If experlencad or otherwise

quallfled to perform the work of the Jeb to which he is

helr%porarlly asslgned, he will be paid the rate of that lob, If
gher.

If the temporary assignment or perlod of displacement
from his regular Jobis for an Indefinite perled or scheduled
to exceed one (1} month. a transfer under the provislons of
paragraph 11.03-6{a} will be made effective Immedlately.

8.04 An employee transferred to a difierent lob during nis
probatlonary gerled will be transferred at his existing rate
or the classified rate of the new Job, If lower.

ARTICLE 9 - VACATIONS

9.01 Employeeswill be seilglbie for vacation with pay Inthe
current calendar year on the followlng basis:

(@) An employee with less than | year of senlorlty as of
June 30th will receive vacation paY amounting to 4% of
earnings for the perlod durlng which he was employed
Inthe 12 months ending on that date.

Time off for vacation will be on the basls of 1 week for
six completed months of seniority and prorated for
fcompleted months of senlorlty above or below that
Igure.

{b) An employee with one year of senlority but less than
5 years' senlorlty as of June 30th will receive two weeks
vacation with pay amounting to 4% of garnings Inthe 12
month perlod ending on that date.

{c) An employee with 5 years but 38 than 12 years’
senlority as ot Ji  30th will receive 3 weeks vacation
with pav amount . to 6% of 3 In the 12 month
perlod on that date.

{d) An employee with 12 years but less than 20 years'
geniorlty as of June 30th witl receive 4 weeks vacation
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with pay amounting | o 8% of sarnings in the 12 month
period ending on that date.

(e) An_employee wlth 20 years but less than 25 years'
seniority as of June 30th will receive & weeks vacation
with pay amountinpto 10% of earnings inthe 12 month
period anding on that date.

{f) An employee with 25 years' senlority or more as of
June 30th will receive 8 weeks vacation with Pag/
amounting lo 12% of earnings in the 12 month peric
ending on that date.

(g} An active employee who accumulates and is credited
Inthe current calendar year with five, twelve, twenty or
twenty five years' seniorlty between June 30th and
December 318t shall receive, after such seniority is
credited, an additional week of vacation with pay
amounting to 2% of earnings in the 12 month period
ending on June 30th of the current calendar year.

At the discretion of the Company, the additional week's
vacation may be granted prior to the date on which
such seniority is credited. However. vacation pay paid
In advance shall be deducted from the final pay if the
employee ceases to be actively employed or IfemrJloy-
menéls terminated for any reason prior to the guallfica-
tion date.

An employee who qualifies under this sub-section after
December 24th will be granted vacation for the remain-
ing days of the year only.

8.02 A week of vacation is_defined as a calendar week
Sunday to Saturday, Inclusive, or, at an employee's re-
quest, 5 consecutlve scheduled Shifts.

8.03 If an employee's vacation Is scheduled on a calendar
week basis he wiil be entitled to an additional day off

without pay if a Designated Holli s observed ring 1is
vacation period on a dav which v otherwise re bien
a regularly scheduled day for such employee. The

additional day off will be granted at a time mutually
agreeableto the Company and the employee.

9.04 Vac: n will be taken at .1 i designated by the
Company. ‘he Company wil 1 I8t to glve 3 months
notice and grant at least iv A 3el vacation for eligible
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employees during the Summer months. It is understood
that the third. fourth. fifth and sixth week of vacation need
not be granted tofgether nor consecutively with the other
two weeks, and if necessary to meet emergency require-
ments, payment of vacation pay may be made for the fifth
and sixth weeks without time off being granted.

5 When an employee Is lald off for an indefinite period.

or employment terminated, the employee will be § the
iount of his vacaticn pay accrual 1o the date of la or
termination. which either 4%, 6%, 8%, 12%

according to senlority qualifications as set out in Section
9.01.

If an employee who has been laid off for an indefinite
period returns to work during the vacation year the amount
of vacation pay received at the time of lay-off will be
deducted, at the time vacation is taken. from the amount
of vacation pay calculated according to Section 8.01.

9.06 Payment of vacation pay for which the employee Is
eligible Shall be made on the regular pay day or paP/ days
immediately prior to the period or periods in which an
emplayes’s vacation s scheduled. and Inproportion to the
flme off scheduled for such period.

9,07 The vacation for which an employee is eligible must be
taken during the calendar year of eliglbllity and Cannot be
deferred or carried forward to the following calendar year.

9,08 When a regular full time employeewith one {1} or more
years of seniority has been unable to work for & portion of
the preceding vacation year because of verified illness or
injury and for that reason only the vacation pay calculated
In accordance with Article 8 is less than $275.00 for each
week of vacatlon pay, the vacation pay wlll be Increased to
the g sove minimum providing the employee has worked
three (3) months or mere during the vacatioy war

ARTICLE 10 - SAFETY AND HEALTH

10.0 The( m shall op /deforil safely
and ealth ¢f{i e ip oyee: by providing r acessary safety
devices, safeiy equipment and protectlve clothing which
the Company consliders necessary.
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1002 The Compn. ' and the Union agr  that no mployes
wlll be required or permitted to work alone In a building
vhere a high pressure process or a he  chemical process
f a h¢ zardous nature Is in operati n

06 The 3 nf n it Ui on gree that no employes
shaii be per i ted 1 eniar a tank, \ 3886l or other confined
space without foiiowing 18ta lished entry p 1 xdure which
Includes proper prepara lon and Inspection, ¢ mpletion of
& standard eniry perinit, aind at least one oth r employes
capable of rendering any necessary assistance ls stationed
outslde the confined space in accordance with Occupation-
al Health and Safety Regulatlon 692

10.04 If, through an Injury while at work, H + found
necessary to remove the injured employee from |
he shall be pald for his entlre shift for that day.

10.05 An employee shall report promptly any Injury, no
matter how miror, to his foreman or supervisor.

10.08 (a) A Health and Safety Committee will be comprised
of three employee members aﬁpointed by the LocalUnion,
three members appelnted by the Company, and the Safety
Supervisor as Co-ordinator.

Meetings of the Committee will be Scheduled by the Co-
ordinator. An employee appolnted as a member by the
Local Union will be paid at regular hourly rate for time
spent at such meetings.

(&) The Company will, upon request, co-operate Infurnish-
ing available informatlon to the Committee on materials
and substances used in the plant.

The Union agrees to respect the confidential nature of

infermation pertaining to materials and manufacturing

grocesses made available to the Committee under this
ection.

ARTICLE 11 - SENIORITY

11.01 The Company values and appreciates falthful service
of employees and will endeavour to provide continutty of
employment and preference In advancement In accor-
dance therswith. It Is recognized, however, that efficlent
operation Is of first Importance for the prosperity of the
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employees and the growth and survival of the Company.
Preferences shall be determinad on the basis of seniorlty
status of the employee and the employee's quallfications
far the Job. Qualifications ag determined by the Company
shall be observed on the basis of such terms as experl-
ance, physical fitness, skill, knowledge, adaptability, effl-
ciency, responsibility and integrity.

11.02 An employee (8 a probatlonary employee until gom-
Rletion of four (4) months' continuous employment, and
as no senlorlty rightsdurltg that period.

The only exception to the foregolng Is that an employee
lald off after completing at least two (2) months' continu-
ous employment and who |3 re-employed within six (6}
months of the date of (ay-off will, upon completion of two
{2) additional 18’ continuous employment, be consid-
ered to have ¢ ... ied the above orobationary period and
be credited with actual time worked during the two
periods. thus quallfylrng for senlorlty rights.

11.03 1. On guallfying for senlorlty, It wili be expressed In
terms of time and Include the probatlonary period provided
above. additional time worked, glus time on an approved
leave of absence as providedin Sectlan 11.04; and time on
lay-off up 10 six (6) months lor an employee with less than
five (8) years' senifotity and up to one {1) year lor an
emplo¥ee with five (8) or more years' seniorlty as of the
date of lay-off.

Senlorlty accumulated whils on an approved leave of
absence or Ia?(/—of‘f will not be credited until the smployes
returns to work.

2. Prior to any major lay-011. Company and Union repre-
sentatives will meetto diseuss such lay-off.

3. Where It Is the deciding factor In lay-off. progression or
transfer, senlorliy will be confined o two groups: Trades
Group and Production Group.

Senlorlty accumulated In the Production Group wil not be
racognlzed In either department ot the Trades Group, or
vice versa, and genlotity accumulated Inone department of
the Trades Group will be recognized only within that
department.
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4. The Trades Group is comprised of the Maintenance
Departmentand the Steam Generatien Department.

If it becomes necessary to lay-off or transfer an employee
or employees of a job classificaticn In the Trades Group
where either a class of guallfication or certificate lavel
applies. the lay-off or transfer will, commencing with the
lower rated class or level, be In order of seniority within
each class of quallfication in the Maintenance Department
and within each certificate level In the Steam Generation
Department.

5. The ProductionGroupis comprised of the departments
not Included Inthe Trades Group.

6. Department seniority Is subject to the following provi-
sions:

(a) An employee wit departme senlority tn  f
by the Company to a different aspartment v tr

Wority in the dep: wtment froi which he was ns-

1wt b # 1 In another departt  t for  ree

1 ul ive 1 1 Senlority from the kil ¢ ol

hr ortotal| « uctlonseiorityinc «th fel

or s v 3 producticndepwin & v er

be 1 1i the rde tned andsenlority Inthe
previous 3p hd

If  rk is avallable in th i from which the

employee was transferred prior to senlority being es-
tablished in another depariment the employee will,
according to seniority status and subject to his ability to
perform the work reguired, be glven an opportunity to
return.

{b} An employee who transfersfrom a department at hls
own request terminatas seniorlty In that department
Immediately on transfer. Senlority from the date of
transfer, or total productlon sentorlty where the transfer
Is between production departments, wlll be credited as
department seniority when employed In the new depart-
ment for three consecutive months.

7. Notwlthstanding the provisions of this Artlcle, an em-
ployee with long service who Is no longer able to perform
the work of his regular job classification but k capable of
performing lighter work, or an employee who has Incurred
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a permanent pattlal disabfiity in the course of hiz employ-
ment In this plant. may, by agreement between the
Company and the Unlen's Executive Committee. be as-
signed to or retained In a Job classificatian at the hourly
rate of the Job classification concerned. In accomplisting
this, it may be necessary to place or retain such employee
In a lob classification to which his senlorlty would not
entitle him,

8. Whenever a reduction in force Is necessary,
probationary employees Il 3 laid off first. 2 work force
reduction which requires ..., -a  of _ aployees 1/lth seniorl-
ty will progress from the employee with the least seniority
In the productlon group, trades’ department, or plant, as
appilcable, until the required work force reduction has
been accomplished

9. Employees with sufficient seniority to escape a lay-off,
but who are affected by a process and/or department shut
down, shall be placed in the jobs made vacant by laid-off
employees, according to thelr seniorlty and thelr quallifica-
tlons to satistactortly flll the vacant lobi.

10. Except as provided in the paragraph immediately
followlng, an employee with three or more years of plant
Senioritywho is to be laid off may. providing he has greater
seniority and can quallfy in a two week period. replace the
employee with the least seniorlty In the Trades Group
department concerned, or in the Production Group, as
applicable.

The foragol ig proviston will not apply if the employee to be
replaced is enrofied in a r inized apprenticeshif pro-
gram which may be estahlls in a maintenance tra_ ., or
enrolled in the modular training program lor statlonary
englnsers.

11. Laid off employees who retain right of recall will be
recalled In reverse order of lay off, and no new employees
wlll be hired untll all laid off employees with right of recall
and who have the quallflcations required to satisfactorily
perform the work have been given an opportunity to
return.

Departmental seniority will terminate on lay off and must
be re-established on return to work.
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The Company agrees to provide the Union with a list of
employees to belald off or recalled.

12, Any laid-off enRPIO eewho is recallﬁdt?[work and does
not report by some means one week after dispatch of

recall shall be considered to have obtained other employ-
ment, and will lose his rec  privilege. if no employment s
found In tha Companv ¢ a iald-off employee Is not
recalled within the peried of 1 year, such employee shall no
longer have re-employment rights.

13. It shall be the responsibility of the employees to keep
the Company Informedof their latest address.

14. In the event of a lay-off involving employees having
senlority, the Company will glve such employess Seven
days netice of the lay-off. When an emergency shut-down
occurs, the Unien and the Company will meet to arrange
shorter notice. In case of probatlonary employees, shorter
advance notice of lay-off may be glven.

15. When an emploP/ee wishes to leave the employ of the
Company, he shall give the Company notice of his intetition
seven days before separation.

18. The Company shall furnish the secretary of the Unio
every slx months with a list of amployees on the payro
affected by this Agreament in order of thelr plant seniority

17. A completeloss of seniorlty rights shall oceur for any of
the following cases:

(@) If an employeevoluntarlly quits his employment with
the Company.

(b} Discharge for cause.

(¢) Fallure to return to work following lay-off as provid-
ad In 11.03 {12), or following a leave of absence as
provided in Section 11.04,

18. An employee transferred to a position outside the
bargainingunit’ but within this plant wili retaln the senlority
credited to him at the time of transfer.

Return Is limited to five years from the date of transfer
from the bargalning unlt, and may be by application for a
Job vacancy posted at the time of return. If there Is no
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vacancy for which the employee can qualify such employes
may, $ubject io quaiifications and seniority status, replace
the least senlor employee Inthe plant.

Retained senlority will, ImmedIataly upon re-entering the
bargainingunit, be credited as plant seniority.

11.04 LEAVE OF ABSENCE

An employee with senlority status who desires a leave of
absence shall submit an application through the depart-
ment head or foreman to the Industrial Relations Depart-
ment.

A leave of absence may be granted without loss of
senlority status subject to the tollowing conditions:

(a) Leave of absence for a &pecifled period of time not
In"excess of 3 months and subject, upon application by
the employee, i0 not more than 3 extensians for atotal
perlod not in excess of one year, may be granted t¢ an
eilmployee due to personal non-ggcupatianat injury a
lliness.

An appilcation by the employee for an extension be-
yond the one-year perlod will be reviewed by the
Company, the Unien and the employee concerned and
may, at the option of the Company, be granted If It Is
Indicated that the employee wiil be able to return upon
expiration of such extension; otherwise an extension
wlill not be granted beyond the one-year period.

Seniorlty will be accumulated during a leave of absence
under the above conditiens up to an amount equivalent
to the senlority credited to the employee at the Start of
such leave but not In excess of slx (S%Imonths aceumy-
lation for an employee with less than 5 years’ s&nlority,
and not In excess of one (1) year for an empioyee with &
or moreyears’ ssniority.

ﬁb) Leave of absence for a specifled period of time not
N excess of 1 month and not subject io any extension
may. at the option of the Company, be granted upon
written applicatlon by an employee due to a serious
pargonal necessity OF reason, If granted. seniarity will
be accumulated for the perlod of such leave
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{e) A member of the Union elected or selected for unlcn
duties with the United Steelworkers of America, which
necessitates his absence from employment with the
Company may, upon written application by the Unlon,
be granted leave of absence for a speclfléed peried of
time up to one year.

If 2ave is granter for this purpose seniority status will
be retained, and n eturn to work, accumulation of
lority will be ¢1 dite d for 1 1@ erlod of the leave.

(d) Subject to physical qualifications and senlority
status. an employee returning from an approved leave
of absence of up to one year shall, within one week of
notlfylng the Company of his desire to return, be
returnedto the job on which he was employed immedi-
ately prior to the leave of absence.

If the leave of absence has extended beyond one year,
or physicat capabllities or senlority status do not pérmit
return to his former job. he will be placed on an
avallable job consistent with his physicalcapabliity and
seniorlty Status.

(e) An employee on leave of absence due to a cemgen-
sibte injury Incurred white Inthe employ of the Company
is not subject to the limitation on “accumulation of
senlority provided In this Sectlon, He may return to
work when medically able to do so, and if unable to
performhis previousjob may be placed on an available
Jjob consistent with his capabllitiss and senlerity Status,
and will be credited with full accumaulation of senlority
far the period of the leave.

ARTICLE 12 - GRIEVANCE PROCEDURE

12.61 The Company and the Union agree to meet promptly
to discuss and negotlate any cemplaints or grievances
which may arise, and to make every effort to Settle any
matter at lssue as qulckly as ?ossible. The following
procedure shall be progressively followed for the adjust-
ment of grievances end disputes:

STEP 1

Between the ag%rieved employee with his department
Steward and/or the Chief Steward, and the Foreman or
Department Head.
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STEP2

Failing Settlement at the preceding step, the grlevance
shall be reduced to welting and submitted to the industrial
Relatlons Manager. A meeting of the Grievance Comm|ttee
with management re?resentatives Including the industrial
Relations Manager will be arranged.

STEP 3

Falling Settlement at the preceding step the Union may.
within seven (7) calendar days of receipt of the Step 2
decision. reauest a meeting of the Grisvance Committee
with management reprasentatives, Including the Manager
of Manufacturing. The Company will endeavour |0 sched-
ule the meeting within Seven (7) calendar days of receipt of
the request, and provide a written decislan within fourtean
(14) calendar days of the date of the meeting.

12.02 Should an agreement not be reached through the
foregoing steps of the grievance procedure, it shall be
handled In accordance with the provisions of the Ontario
Labour Relations Act as follows:

Where a difference arises between the partles reiating to
the interpretation. application or agministration of this
agreement, including any question as to whether a matter
is arbitrable or where an allegation Is made that this
Agreement has been vlolated, either of the parties may.
after exhausting any grievance procedure established by
this Agreement, notlfy the other party in writing of its
desire to submit the difference or allegation to arbliraticn
providing such written request Is made within fourteen (14)
calendar days of completion of the three preceding steﬁs
of the grievance procedure. The notice Shall contaln the
name of the first party's appointee. and the recipient of the
notice shall. within five (5) calendar days, advise the other
party of the name of {{s appointee to the Arbitration Board.

The two appointees so selected shall within five days of the
appelntment of the second of them appoint a third person
who shall be the chairman. If the reciplent of the notice
fails to appoint an arbltrator, or if the appointess tail to
agree upen a chairman within the time limits. the appoint-
ment shall be made by the Minister of Labour for Ontarfo
upon the request of elther party. The Arbitration Board
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ghall hear 1 determine the difference or ala and

shall Issue a decision and the decislon shelf b final and

Eln;:iing up any employee and upon the pa il affected
v it

The Company or the Union may select an employee as Its
appelntee to an Arbitration Board.

Ifthe grievance to be arbitrated concerns the discharge or

suspenslon of an employee, a single Arbitrator will be

substituted for a Board of Arbltratlon, as provided In this

értilcle 12, If requested by either the Company or the
nion.

Ifthe grlevance io be arbitrated concerns other than the
discharge or suspension of an employeethe Company and
the Unlon may, by mutual agreement, substitute a Single
Arbitrator In lieu of a Board of Arbitration.

Where a single Arbitrator Is substituted as provided above,
all other appllcable provisions of this Article 12 Including
the procedure for ssleation of an Arbitrator In lieu of the
Chairman of a Board of Arbltration, shall continue to apply.

12,03 The Company and the Union shall within three (3)
re%ular working days from the date of appointment of the
Arbitrators, sign a [eint stipulation of the dlspute on the
question which is to be arbitrated. The Arbitration Board
shall not have jurisdiction to alter or change any of {
provisions of this Agreement, and such Jurisdiction shall be
limlted to a decislon on the disbute in auestion set forth In
the stipulatlon. All decisions of the Board of Arbltration
arrived at In accordance with the provislons of this para-
graphshall be final and btnding on all partles concerned.

12.04 The decision of a majority shall be the declslon of the
Arbit ation Board st If there is no majority the declsion of
the ¢ )alrman shal jc vern

12,05 Each of the parties heretowill bear the expenses of
the arbitrator appointed by it and the partles will Jointly
bear the expense of the chalrman and other expenses
Incurred. If any.

12.06 Both parties agree to ablde by the laws with
reference to Labour Relations presently In effect which
define that - no employer who is party to a collectlve
agreement shall declare or causa a lock-out and no
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employee bound thereby shall go on strike unlawfully,
cause a slow-down, sit-down or work stoppage during the
term of the collsctive agreement. In the event of an
unauthorized slow-down. sit-down. or work stoppage.
partlal or complete, the Union undertakes to co-operate
actlvely with the Companyto restore normal production.

12,07 Nothing contained herein Shall prohibit an employee
from presenting any personal matter directly to the Man-
agement.

12.08 (@) When an employee |s discharged or suspended
his Steward or Chlef Steward or an Officer of the Union
must be notified and If practical be present at such
meetihg, unlessthe employee requests otherwise.

(b) If the Unlon -considers that an employee has been
unjustly suspended or discharged, the question Shall be
subject to review In accordance with the grievance proce-
dure as laid down In this Agreement. Protest of such
suspsension or discharge, to be effective, must be made in
wrlting to the Industrial Relaticns Manager within three (8)
full working days of the suspension or discharge. If
arbitration on the matter becomes necessary the Board of
Arbitration shall. If the suspenslen or discharge i not
sustalned, determine the terms of reinstatment with re-
spect to penaltles and/or rights and payment for lost time.

(e} In cases of grievances Invalving adjustments In wage
rate, the effective date of the wage adjustment shall be the
beginning of the nearest payroll period to the date of
settlement of the grievance by the Grievance Committes
and the representative of the Management, except In cases
where the settlement of the grievance itself calls for an
adjustment In wage rates as of some previous date.

ARTICLE 13 - MISCELLANEOUS

13.61 An employee reporting for work on his regular shift
who has not been informed that work was not available.
shall o four (4) hours pay at hlt 8(L érrele an be
allowed to 3o home, uniess the réascn fcr work not L

available is due 10 reasons over which the Company hi N0
control. if. after reporting for work in such instances. It is
possible for the Company to provide other work for the
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employee, he shall accept the work provided at hls regular
rate of pay.

13.02 No payment shall be made to an employee reporting
for work or” remaining on the premises when no work is
avallakl)ole as a result of a work stoppage by the Union
members.

13.03 The payment of premium rates for Saturday and
Sunday work Is not Intended to encourage employees to
absent themselves from work on their regular scheduled
shits and the Union in no way condones such practice,
end will co-operate with Management to eliminate such

practice.

13.04 A Foreman, or department or shift Supervisor, shall
not performwork which supptants any other productionor
service employee on his regular job. except under ¢lreum-
Starllces requiring temporary emergency or experimental
work.

This shall not, however. prohibit Such Foreman or Supearvi-
sor from training an employee on an operation or from
taking inventory.

13.05 For p irposes of this Agreement.the  n “prt

shall mean Individual processes, such as gard, Octa-
ming, MBT3, etc. T.._ term “department” shall mean
multiple processes under one foreman. The term “group™
shall refer to the entire section. such as 'production
group", "'trades group", etc.

ARTICLE 14
JOB RATES AND PROMOTIONS

14.01 Job Classlifications are divided into rate groups with
one hourly ratafor all classifications within a group.

Ifthe Company establishes a new Jobclassification or rate

%roup, or reclassifies e job to a different rate group, the
nionwill be notifiedin writing and. if reguested, ameeting

arranged for explanation of the proposed change.

A protest by the Union of any action taken by the Company
under the paragraph above. to be effective. must be
submitted In writing within seven (7) days of the notice date
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or if a meeting Is requested during that period, within
seven (7) days of the date of the meeting. Such written
protest will De considered a grievance under Article 12.
and subject to the grlevance and arbitration procedure
commencing at Step 2.

The Union may request that & job classification be rectassi-
fled or a new rate group established.

14.02 (a) A job vacancy in a production department will,
whenever possible, be fillted through the progression of
employees of that department.

A job vacancy notlge will be posted if the Company is
unable to safisfactorily fill an opening in a production
department through progression, or If an opening is to be
filled in one of the following job classifications.

Maintenance Clerk
Production Clerk
Shipping Clerk
Maintenance Helper
Shipping Helper

Steam Generation Helper
Assistant Stockkesper
Janitor

Shipping Trucker

Utility Man

Subject to the limitations set out below, when a lob
vacancy notice is posted an employee who has qualified for
seniority privileges may submit an applicatlon to the
IIntc)iustrial Relatlons Department for transfer to the posted
'lob.

A job vacancy notice will be posted on two main bulletin
boards and, as a minimum, remain posted for the period of
time necessary to give employees of each shift an opportu-
nity to suzmil a transfer application prior to the deadline
Stipulated in the notice.

In the Job classification of Maintenance Helper. the vacan-
cy posting requirement stipulated above does not apply
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where the need for the additional help IS temporary. and
limited to vacation replacement and/or Seasonal” work.
Where excluded from the posting requirements, employ-
ment In any year will be limited to the perlod between April
15thand September 15th.

An initlal job vacancy which results from a new lob
classiflcation baing established Ina productiondepartment
will be posted.

An employee who has been transferred to another depart-
ment by application wlll not be ellglble for further transfer
by application to a Jeb classification with an equivalent
hourly rate until gix (6} months from the date of the
previoustransfer.

The Company will, whenever possible, make a selection
from the applicants on the basis of abllity, competence,
dependabllity and seniority. After a selection has been
made the CompanK will, upon request by an unsuccessful
applicant, explaln the reasonsfor the declsion.

(b) If It is necessary to fil a vacancy created b{) an
employee belng granted leave of absence, the above
procedure will be followed. However. the emplo?/ee fllling
the vacancy will be consldered a temporary replacement,
and If It Is filled through the posting procedure by an
employee of a difterent department. senlorlty will continue
to accumulate inhis former department.

If the absent employee does not return on explration of the
leave of absence, or at the end of one t/)ear, the temporary
replacementwill be confirmed on the lob.

14.63 The Union encourages and will co-operate with the
Company in any attempt to Improve efficiency, lower
praduction costs, eliminate waste, conserve materlal and
supplies, and strengthen goodwill between the Company
and Its employees. the customer and the public.

14.04 1. PRODUCTION

An employee, without previous experfence, assigned on
hirlng to a preduction Job will, on showing satisfactory
performance, recelve a minimum Increase of 15 cents per
hour after the first and each succeeding month of emgloy-
ment until he reaches the classifled rate of the lob on
which heis employed.
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2. STEAM GENERATION

An employee, without previous experience. assigned on
hiring to Steam Generation as a helper will, on showing
satisfactory performance, receive a minlmum Increase of
16 cents per hour after the first and each succeeding
month of employment until he reaches the classifled rate of
helper. An employee with seniority iransferred to thi
classlfication of helper will raceive the classifled rate of thi
job; or the rate at which he is listed on the payroll, if lower.

To be assigned on hliring or to qualify for transfer to the
classification of helper In Steam Generatlon, an employee
may be required to be enrolled in the Modular Training
Program for Statlonary Engineers. and to write all of the
examinatlons required to obtain a Fourth Class Statlonary
Engineer's certificate within three months of the date of
hiring or transfer. If the employee has failed to obtain the
required certificate after six month's employment in the
ciasslflcation, he may be replaced by another employee.

3, MAINTENANCE

HELPER - An 39, vithout previ . ecperlence,
assighed on hiring io the classification a a helper in
Maintenance will, on showing satisfactory performance,
receive a minimum  ‘ease of 15 cents per hour after the
first and each succeeding month of employment until he
reachesthe ¢lassified rate of helper.

An employee with seniority transferred to the ¢lassification
of helper will recelve the classified rate of the Job, or the
rate at which he s listed on the payroll. If lower.

2ND CLASS TRADESMAN - A mini m Increase of (!
cents per hour at the time of  Ignm 1 this classifica
flan and. on showing J per i wce. additlone
minimum increases of |5 cents after six months, 16 cents
after one year. and the maximum rate of the classification
after one and one-half years of employment in the ¢lassifi-
catlon,

18T CLASS TRADESMAN - A minimum increase of 25
cents per hour at the time of assignment to this classifica-
tlon, and the maximum rate of the classillcation after one
year of employment inthe classification.
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4. CONTROL LABORATORY

An employee, without previous experience, assigned on
hiring to the Jontrol | .aborator as a techniclan will, on
showing ‘actory pderforma | receve a minimum
increase of 15 cents per hour after the hird, sixth, ninth,
ana th month of employment and thi classified rate of
2nd ; Technican after fifteen months of employment in
the classificatlon.

18T CLASS TECHNICIAN - A minimum Increase of 10
cents per hour at the time of assignment to this classifica-
tion and, on showlng satisfactory performance, an addi-
tlonal minimum Increase of 10 cents per hour after six
months, and the classifled rate of 1st Class Technician
after one year of employment In the classification.

. ASSISTANT STOCKKEEPER. AND MAINTEN OF-
i PRODUCTION AND PING CLERKS.

An employee, without prevlous experience. assigned on
hiring to one of the above job classifications wlill, on
showing satisfactory performance, recelve a minimum
increase of |5 cents per hour after the first and each
succeeding month of employment, until he reaches the
maximum rate of the job classification 1o which he has
been assigned.

14.05 In the classifications of Steam Generation and
Maintenance helpers the probationary period of a new
employee, or the first four months of employment in the
classification In the case of a transferred employee, will be
used to evaluate the performance of the employee. If, after
a thorough review, It is found that he wiil be unable to
progress to a higbher classification In that department. he
may be replaced by another employee.

14.06 Subject to provisions of Section 14.01, the following
job classitications and rates shall apply under the terms of
this Agreement:
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MAXIMUMHOURLY CLASSIFICATIONRATE

HOURLY RATE EFFECTIVE

JOB CLASSIFICATION 1987 1988 1889
PRODUCTIONGROU®

UHility Man 11.21 11831 1144
Production Clerk ....oerenrersevsicvesesneeneee. . 10,38 10,48 10,58
DEPARTMENT NO. 1 - Bulldings No. 13, 14
and 36
Expediter .. oo 1188 11,88 12,08

Fliter-Dryer Operator L Bldg. NO. 368 vwvereee 11,13 11,23 1133
Process and Grinder

Operator ... .
Process Operator
Process Qperator .........

1113 1123 1133
1113 1123 11,33
1113 1128 1133

cver. BlAG. NO. 86 ovvvvoeenn,
.. Bldg. NO. 13 oo
BIdg. NO. 14 woveveeenne.

DEPARTMENT NO. 2 - Bulldings No. 4, 25

ang 28

Expediter ....evovererns e 11.88 11,88 12,08
Process Operator Bldg Na 25 . 1113 1123 11,33
Process Qperator .........Bldgs, No. 4 and 23 11.13 11.23 11,33

DEPARTMENT NO. 4 - Bullding No. 15
Expediter ... 11.88 11.98 12,08

Process Operator ..Bldg. No. 158
(Agrleulture) ..o.oveeeee. 11,13 11,23 11,33
Process Oparator ... Bldg. Ne, 15 (Zates) 11,13 11.23 14.33

DEPARTMENT NO. & - Building Na 37

Expadier ... 11.88 11.88 12,08
ProcessOperator “ . 1113 1128 11,33
Flaker Operator ........... Bldg. No. 37 .. 10861 10,91 11,01

DEPARTMENT NO. 7 - Building No. 33 and
Pilot Plant
Senlor Operator ....... . 1146 1186 11.86
Process Operator ......... Bldg No 33 and
P.P, s 11,13 11,23 11,33
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HOURLY RATE EFFECTIVE

JOB CLASSIFICATION 1987
TECHNICIANS
Senlkor Techniclan ....co.c.cvvimcccrevcesnrgecneees. 11,50
Ist Class Techniclan:

Poliution Control ..coeeevvevesiiiccneennnns. 11,33

Lead Techniclan .. 11.18

Contral Lab ..... 11.08
2nd Class Techniclan ..... 10,50
SHIPPING
Lead Shipper .........ouee... 12.06
Load Materlals Handler 11.33
RBCRIVEr .....iicsiimeeernne 11.21
Shipper ... 10.98
Trucker .......... 10.90
Shipping Clerk 10.68
Helper ......cvwerrmn 10.09

TRADES GROUF

STEAM GENERATION DEPARTMENT
Second Ciasg Stationary Enginear .............. 14,87
Third Class Stationary Engineer ... o 13,43

Fourth Class Stationary Engineer .......,... 11.08
Helper .....ccoueein.. 10.08
MAINTENANCE DEPARTMENT
Lead TradesSman ......c.cueeeremreseimsareens 14.40
1st Class: ..., Elactrician 14.22
Instrument Mechanic ...
1st Class: .... Machanlc 14.02
Machinist/Mechanic ...........vms
Pipafitter
Weldar .....cominine
Carporiter/Repalrman .....c.c.cecococicvcnivnevcisnnnens 13,72
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1888

11.64

11.43
11.34
11.80
10.60

12.18
11.43
11,31
11.08
11.00
10.85
10.09

14.87
13,53
11,16
10.09

14,50
14.32

14.12

13.82

1989

1.77

11.53
11.53
11.53
16.70

12.26
11.83
11.41
11.18
11.10
10.76
10.09

15,07
13.63
11.26
10.09

14.60
14.42

14.22

13.82
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to 3 consecutive days luding the funeral day. If, howey-
er, the funeral is not ¢  nded, he will he pi |d for time lost
on only one of the aba  mentioned days.

Peri sic to be absent will be ¢ ant payment
mac Ip to (1) day only for time lost 31 reg¢ ular "hours
durlng his 1ormal work week ir the rent of of an
employee’s grandchild or grandg or a gran of

the employee’s wife or husband.

When an employeeis absent on one or two shifts immedi-
ately preceding his scheduled day or days off due to a
death In the family, but the date on which the funeral Is
held Is following such scheduled day or days off, the three
consectilve days referred to above will be determined as
follows:

5-day schedule:

The Intervening Saturday and Sunday will be disgount-
ad Indetermining the three consecutive days.

7-day schedule:

The flrst, or the first and second scheduled days off, as
applicable, will be discounted In determining the three
consecutive days.

Payment will not be made for time lost from work followlng
the date on which the funeral is held

It will be the responsibllity of the employee to make ¢laim
for payment to the Industrial Relations Department, and to
provide evidence satisfactory |0 the Company |0 support
his ¢claim. Payment for lost time will be at the employee's
Straight time rate. exclusive of all types of premium pay. If.
during the perlod, the employee Is sligible for any other
form of remuneration to which the Company conttlbutes,
Paé/ment shall not be made under this Section for such day
or days.

ARTICLE 18 - JURY AND WITNESS SERVICE

16.01 When an employee is re?uired to serve on the petlt
or grand Jury and Is prevented from performing his regular
dutles because of time required to serve In thls capacity.
he shall be pald a make-up pay for time lost representing
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ifference be nhis s as, a juror. and his n al
ﬁn ngs ?or regulal I’?IOUI’S fc?erlng tﬁé period of suc ury
service.

Except in a case Inwhich the Company s directly Involved
as a party In such litigation, make-up pay on the above
basis will' be made to an employee who Is required to
attend court proceedings as a subpoaned crown witness.

ARTICLE 17 - RENEWAL AND TERMINATION

17.01 This agreement shall become effective on September
3, 1987, and rgmalin In full foree and

ac i
year tor furlher periods of one year each, unless elther
party shaill have given written notice of termination or
written notice of proposals for amendment to the other not
less than sixty (60} days or more than ninety {80) days prior
to the expiration of this three year agresment, or any yearly
perlod theraafter.
17.02 In the event of written notice of termination or
proposals for amendment having been given by either
party a8 provided in Section 17.01, negotlatlons shall be
carried on dutlng the period of notice with a view of
arranging another agreement. Should such negotiations
extend beyond the explratlon date. this Agreement shall
remaln In full force and effect untll the provislons of the
Labour Relations Act of Ontarlo have been applied or until
a new agreement Is entered int¢ by the parties.
D;ggd at Elmira, Ontario, this thirteenth day of September.
1

Signed on behalf of the partles hereto by their duly
autherized representatlves:

FOR THE COMPANY

W. K. Ruck
Manager of Manutacturing

R. F. Hooper
Production Manager
a8



G. C. Martin
Assoclate Project and Design Engineer

R. M. McKInnon
Industrial Relations Manager

FOR THE UNION

G. H. Parson
President

E. Q. Vannatter
Vice-President

B. 8. Goodwin
Recording Secretary

C. A. Price
Financial Secretary

G. W. Schaefer
Treasurer

D.C. Wilton
International Representative
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APPENDIX “A” OF
COLLECTIVE LABOUR AGREEMENT

INTERIM INCREASE

1. The amount of the Interim Increase shall be calculated
and recalculated as provided below on the basis of the
Consumer Price Index publlshed by Statistics Canada
(1971 = 100}, and hers|nafter referred to as the C.P.I,

2. FIRST YEAR OF AGREEMENT

(@) The base for calculation: The average C.P.l. for the
months of March, April and May, 1887.

(b) The first adjustment wlll be calculated and paid as of
the first pay perlod following issuance of the C.P.l. for
the month of July, 1887. It will reflect one cent ($.01)
per hour for each full .35 polnts that the averace C.P.l.
for the months of May, June and July, 1987 exceedsthe
base for calculation.

(¢) The second adjustment will be calculated and pa
asot s first pay perlod following issuance of the C.P
for the month of October, 1987. it will reflect one cei..
($.01) por hou  ‘ each full .35 points that th  erage
CP.Lf th tk F August, Septemt  and Octo-
ber, 19 & -t ase for calculation

{d) The third adjustment will be calcula et al | pald as
of the flrst pay perlod following !ssuance of he C.P.L
for the month of January, 1988. It will reflect cne cent
{$.01) per hour for each full .35 points that the ave rage
C.P.l for the months of November, December 1987
and y 1988 exceedsthe base | leulati

(@) Th ftcurtl adjustment will be calculated and  Id as
of the first pay peried following Issuance of tt C.F
for the month of April, 1988, It will reflect o ce
($.01) ar hour for each full .35 poims that the  wa
C.P.]  the noiths ) February, March ai  Ap
1988 i thel for alculatio
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3. SECOND YEAR OF AGREEMENT

(a) The base for calculation: The average C.P.l. for the
months of March, April and May, 1988.

(h) The first adjustmentwill be calculated and paid as ot
the first pay period following Issuance of the C.P.l. lor
the month of July, 1988. It wili reflect one cent ($.01)

hour for sach full .35 peints that the average C.P.l.
or the months of May, June and July, 1888 exceeds the
base lor calculation

{c) The second adjustment will be calculated and paid
as of the first pay period following Issuance of the C.P.I.
for the month of October, 1988. 1t will reflect one cent
{($.01) per hour for each full .35 points that the average
G.P I, for the months of August, September and Octo
hei - 988 exceeds the base for calculation.

{d) The third adjustment will be calculated and pald as
of the flrst pay period followlng issuance of the C.P.l.
for the month of January, 1889, It will reflect one Cent
g.ou per hour for each Il .35 points that the average

.P.I. lor the months of Nevember, December, 1988
and January, 1989 3 the base for calculatic

(e) The fourth adjustment witl be calculated and pald as
of the first pay pertod followingi Issuance of the C.P.l.
for the month of April, 1989, Tt will reflect one cent
($.01) per hour for each full .35 polnts that the average
C.P.l. for the months of February, March and April.
1989 exceeds the base for calculation.

4. THIRD YEAR OF AGREEMENT

(@) The base lor ¢ajculatlon: The average C.P.l. for the
monthsof March. April and May, 1989,

(b) The first adjustmentwilt be calculated and pald as of
the first pay period following issuance of the C.P.l. for
the month of July, 1889. It will reflect one Cent ($.01)
er hour for each full .35 points that the average C.P.1.
or the months of May. June and July, 1989 exceeds the
base tor ¢alculation.

(¢} The second adjustment will be calculated and paid
as of the first pay period following Issuanceof the C.P.L.
for the month of October. 1989. It will reflect one cent
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($.01) Per hour for each full .35 points that the average
C.P.I, for the months of August. September and Cctc-
ber, 1989 exceedsthe base for calculation.

{c) The third adjustment will be calculated and pald as
of the irst { ay perlod following issuance of the C.|
lor the meni h of January, 1990, It will reflect one ¢
{($.01) per hour for each full .35 pelnts that the average
GC.P.I. for the months of November. December. 1989
and January, 1890 exceedsthe base for calculation.

5. The Interim Increase wlll be considered as earnings, but
will be shown separately on the employee's weekly state-
ment of earnings.

8. In the event Statistics Canada does not issue the
approprlate C.P.l. on or before the date on which an
adjustment Is to be calculated. any adjustment ragulred
wlll be made at the beginning of the first pay period
following official publication of the C.P.I.

7. No adjustment, retrgactive or otherwise, shall be made
due to arg revisions which may later be made In any
published Consumer Price Index by Statistics Canada.

8. Continuation of the Imerlm Increase adjustment Is
dependent upon the avallabliity of the official Statistics
Canada C.P.l. calculated on the same basis and In the
same form as that published for March, 1987.

9. Each adjustment spscifled In the interim Increase will
replace the ﬁrevious ad)ustment, If any, In its entlrety,
except that the fourth adjustment In the first year of the
agreement. the fourth adjustment Inthe second year of the
agreement, and the third adjustment In the third year of
the agreement will be added to the hourly wage rates at
the time of calculation.

10.

(1) Netwithstanding the provistens of the Interim In-
crease as set out In paragraPhs 1 through 9 of this
Appendlx "A". advancesfrom future agjustments of the
interim Increase wlll be made and wlll be pavable as
follows:

Effective September 13, 1987 - $ .25

Eftective May 15, 1988 - § .15

Effective May 14, 1989 - $ .15

42



iy w we ints ($.25) 1 'anca wh ch ls pay-

abl c wm on Septemher 6, 1987, as set out in
par g h 10 (i) o, will be re  verad fra n the first
Interim In¢ istment in 3 first year f I
agreement and from all future pi  ents ¢ “the terl
Increase. i however, the first In  Im Ingi fjus
ment in thi first year of the agr nent p o 1

than twenty-flve cents ($.25) then any unrecovered
amount of advance shall be recoveredfrom subsequent
adjustments of the Interim Increase until the full amount
of the twenty-five cants ($.25) advance has been
recovered.

{liThe fifteen cents ($.15) advance which Is pavable
commencing on May 15, 1988, as set out in paragraph
13 ({y above, will be recovered from the first interim
Increase ad#'ustment in the second year of the agree-
ment and from all future gayments of the Interim
increase. if, however, the first Interim Increase adfust-

ant in 1 yeer f the agresment produces
18 i ents ($.15) then any unrecovered
_ou_of ¢ __ shall be recovered from subsequent

adjustments of the Interim Increase untll the tull amount
of the fifteen cents ($.15) advance has been recovered.

(v} The fifteen cent8 ($.15) advance w_p{ch is payable
commencing on May 14, 1989, as set out in paragraph
10 (i) above, will be recovered from the first Interim
Increase adjustment in the third vear of the agreement
and from all future payments of the Interim Increase. I,
however. the first interim Increase adjustment in the
third year of the agreement produces less than fifteen
cents ($.15) then any unrecovered amount of advance
shall be vered from subsequent adjustments of the
Intarim  _ _ase untll the fifteen cents ($.15) advance
has been recovered.
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SPECIMEN SCHEDULES
7-DAY/WEEK SCHEDULE - CLOCKWISE ROTATION

WEEK NO. 1 WEEK NO. 2 WEEK NO. 3 WEEK NO. 4
SMTWTFS SMTWTFS SMTWTFS

SMTWTFS

GROUP

QX<
OXaC<Z
xOo<Z
o<z
ZO0<CK
Z0<C XK
ZO X«

ZOX<
ZOX <
ZX D
Zxa<
KZO<
XZa«
<ZOx

CZOX
<Z 0%
€ZX0
<ZX0
CHZO
4xZO
XLZO

XLZO
X<LZ0
O«LZ XK
Q<CZ X
oK Z
QCXKZ
OxX<Z

oy

7-DAY/WEEK SCHEDULE - COUNTER CLOCKWISE ROTATION
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NON-ROTATING 7-DAY/WEEK SCHEDULE
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Elmira, Ontario
September 13, 1987,

Mr. G. H, Parson, President,
Local Union No. 13681, U.8.W.,
106-35 Flamingo Drive.

Eimira, Ontarlo.

Dear Mr. Parson:

This will confirm the commitment made b)é the Company
at the mesting of negotlations on May 8, 1981, concerning
payment to employee members of the Unlon's Executive
Committee for time spent In meetings with Company
repressntatives for the purpose of negotiation of renewal
Agreements between the Company and Union.

Payment will be made at the employee's straight time
hourly rate for time spent at every other meeting up to a
maximum of 8 hours per day, per committee member, and
onlyi up to the date of any application for Conclliation
services,

Yours truly.

R. M. McKlnnon,
Industrial Relations Manager
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Elmlira, Ontario.
September 13, 1987.

Mr. G. H. Parson, President,
Local Union No. 13691, U.8.W,,
108-35 Flamingo Drive,

Elmira, Ontario.

Dear Mr. Parson:

This wiil confirm the understanding reached in the 1881
negotlations concerning Section 10.02 of the Collective
Labour Agreement.

Where considered necessary for safety reasons that two
or more employees be in attendance in a work area, that
provision will be stipulated In process operating proce-
dures and will Include:

Bldg. No. 14 - Autoclave (MBT)
Bldg. No. 28 - Autoclave(BLE or JZF)
Bldg. No. 37 - Alkylator and UBOB Reducer

Process operating procedures will be revised to reflect
current conditlons.

Yours truly,

R. M. McKinnon,
IndustrialRelations Manager.
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LIFE INSURANCE AND
WELFARE AGREEMENT

between
UNIROYAL CHEMICALLTD.

Elmira, Ontario
and

LOCAL UNION NO. 13691
UNITED STEELWORKERS OF AMERICA

Elmira, Ontario

September 1987 - May 1990
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a0
PREAMBLE
The Company agrees lo provide the following Group Life

and Health insurance Plan, effective September 1, 1987,

under the terms and conditions as detailed In the following
Agreement.
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ARTICLE 1 - DEFINITIONS

1.01 "Employee" means any hourly-paid male or femate in
regular full-t!me employmentwlth the Company.

1.02 "Dependent" means a person defined as follows:

(@) The Spouse of an employee. For purposes of any
beneflt payable under the Plan, "Spouse" means the
personwho is legally married to the employee, except that
a person of the Opposite sex who is cohabiting with the
insured employee and Is publicly represented as the wile or
husband of the Insuredemployee will be considered to be
the spouse of the insured employee.

{b) An employee's unmatrled, unemployed child under
twenty-oneyears of age.

{(c) Witn 1 exception of the Medical Services (O.H.I.P.)
Benefit. an employee’s unmarried, unemployed child who
is over 21  pars of age but under 25 years of age provided
su‘ch cfllti!dl ts In full time attendance at school, collage or
universiiy,

1.03 “Physiclan” means a medical practiticner who is
registered under the Medical Act of the Province of Ontario
or such similar statute or law as governs the practice of
medicine in the jurisdiction in which any medical, surgical
or diagnhostic services are rendered to an employee or his
dependant,

1.04 "Lay-off" meansthe termination of employment of an
employee by the Company for an Indefinite perlod, caused
by the degision of the Company to reduce or eliminate the
work uponwhish the employeewas engaged.

ARTICLE 2 - ELIGIBILITY

2.01 All employees actively at work on Seplember 1, 1987,
are sllgible for benefits¢overing death, dismemberment ot
disabllity suffered or incurred on or after that date (provid-
Ing the employees have fulfllled the initial ellglbility requlre-
ments as outlined In Section2.02 following).

2.02 New employees hired after Septemb 1, 1987, are
entitled to the benefits of the plan covering death, dismem-
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berment or disability suffered or Incurred on or after the
first day of the month following the complstlen of two (2)
months of continuous employment.

203 An employee not actively at work on the dates
speclfied InSectlons 2.01 and 2.02 above will be ellglble on
return to active employment.

2.04 (@) An employee will be considered to be single and
without dependants until the employee has furnished Such
proof as the Company may reasonably requlre to establish
the eilgibitity of any person claimed as a dependant.

{b} An eligible dependant of an eligible employee is entitled
to benefits as stated herein on or after the date on which
the dependant is properly enrolled under the Plan.

If a dependant Is continad to hospltal on the date benetits
would otherwise become effective the coverage, other than
benefits provided by the Ontario Health Insurance Plan,
will be Ipostponed until the dependant is discharged from
hospital.

{¢) Any change in the status of a dependant. which would
affect sliglbillty under the Plan. must be reported promptly
to the Company.

2,06 Where an Insured employee . also Insurn  as a
dependant under another group Insurance plan for Medical
Services. Subplemantary Hospital Expense or Sup,

tary Health, benefits are not payable for the portlon of any
eligible expense pald by the other plan.

Payment of any aliglhle axpenia ir by an Insured
dependant, if such dependant iIs & an nsurec person
under another group insurance plan, will be detern on

the followlng basis:

() Benefits will not be paid for the portion of any
expense for which the dependant is sliglble to be
relmbursed as an Insured member of another plan.

(I} Benefits will be reduced by the amount of reimburse-
ment made by the other plan If the dependant is also
Insured as a dependant under that plan.

2,06 An employee who Ig recalled from lay-off or who
returns from a properly approved leave of absence, and
who retalns seniority, shall be eligible for beneflt under the
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plan In respect of any digabllity Incurred by hin self or his
depEndants on or after the date on which he returns to
work.

2.0 AINAT OF LiGiB

(a) ry Ret iy or Discharge

An employee whose employment Is terrr | n-
"resignation or discharge will ceaseto be |1 for all
efits 1 der the pl n the date of t 21,6 ept
; Iife  surance itinue for 3 days under the

versi  privilege.
(b} Lay-off of Retirement

Ar employee whose e nfloyi1€ t is terminatec by lay-on
or by raetiremr ant shall cease t¢ be eligible for the weekly
int emnity be efit on the date of termination, and for all
otuer benefils on the last day of the mont In which
termination occurs. excent that life Insurance will continue
for 31 days under the conversion privilege.

An employee whose employment |s terminated by lay-off
while on an apProved leave of absence which was granted
for reasons of sickness or Injury shall continue to be
eligible for Weekly Indsmnlty benefit In respect of the
disabillly previously established as the cause of the leave
of absence.

(¢) Dependants

Dependants of an employee shall cease to be sligible for
benefit under this plan on the date on which the employee
ceases to be sliglble or on the date on which the depen-
dant no longer quallfies under Section 1.02, and in the
case of the death of an employee at the end of the month
in which said death occurs.

2,08 LEAVE OF ABSENCE - INJURY, PREGNANCY OR
SICKNESS

Sublect |o the provisions of sub-section 3,03 (h), when an

eligibl employee I ted le ave of abse & bec of
Injury, pregnancy or tness, agplicible refits of the
plan for the emp and ¢ligiile dept  lents will be
mali alv df &y somm nding with o first day of

53



the month following the date such leave commences as
follows:

(a) Up lo 8 months tor an employee who has less than &
years' seniorlty.

(b) Upto 8 monthstor an employee who has 5 years but
less than 10 years' senlority.

(e} Up to 12 months for an employee who has 10 or
more years' senlorlty.

EXPIRATIONOF LEAVE OF ABSENCE BENEFITS

An employee who is unable to return to work at the
explration of the perlod of leave of absence for which heis
eligible for benefits as set out above, may continue
coverage for himseli and dependants for all benefits,
except weekly Indemnity, by payment, monthly, In advance
to the Company, of the total premiums applicable to such
bensatits. Such payment will be the respensibility of the
employee. This privilege will terminate on termination of
employment(including lay-off) or termination of the plan or
fallure to pay premlums.

2,09 LEAVE OF ABSENCE ~ OTHER REASONS

An employee who Is granted leave of absence for any
reason other than sickness or injury afler becoming eligible
for the plan, shall continue to be eligible for all benefits for
himssif and dependants, except weskly Indemnity, until the
end of the month Inwhich such absence commences.

ARTICLE3 - BENEFITS
3.01 Lite Insurance Benefit

Group Life Insurance, with a death benefi payable under
the terms and conditions found in a stan ard Group Life
Insurance policy Issued In the province of Jntarlo, will be
provided according to the following schedule:

(a) Each employee while sllglble for life Insurance as an
active employee:

Effectlve September 1, 1887 - $18,000.00

Effective June 1, 1988 - $18,500.00

Effective June 1, 1889 - $19,000.00
54



(b} Each retirant who becomes eligible for and receives
a monthly retirement pension. except e Deferred Vest-
ed Penslon or a Disability Allowance. from the Compa-
ny on or after the date specified below:

Effective September 1,1987 - $6,000.00
Effective June 1, 1988 - $6,500.00
Effective June 1, 1989 - $7,000.00

If an employee with 10 or more years of service becomes
totally disabled prior to age 85 years and Is granted a
monthly Disability Allowance under provlslons of the Wage
Employees Retirement Agreement, the life insurancein the
amount applicable as an active employee will be extended
during the perled the employee Is In receipt of the monthly
Disabllity Allowance up to age 65 years. At age 85 years
the amount of life Insurance will be reduced to the amount
provided above for arstirant on that date.

The group policy will further provide that an indlvidual who
has qualified for life insurance as an active employee may,
-....In 31 days of the date of termination of emplavment.
obtaln an individuai tife Insurance policy up to a maximum
of the amount applicable as an astive employee without a
medical examination. The group life Insurance wili continue
during this 31 day period.

3.02 Accldental Death and Dismemberment Benefit

in addition to the group life insurance benefit provided
under Section 3.01, a Group Accldental Death and Dis-
memberment benefit will be provided while eligible as an
active employea:

Effective September 1, 1987 - $18,000.00
Effective June 1, 1988 - $18,500.00
Effective June 1, 1988 - $19,000.00

The above principal sum will be payable In the case of
death or toss of both hands, both feet. or sight of both
eyes. or any two of the above members, providing death or
such loss occurs within 80 days of the date of the accident
and Is caused by external, violent and accidental means.
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One-half of the above principal sum wlll be payable In the
case of loss of one hand, one loot, or slght of one eye
under the same conditions.

The pollcy under which this benetlt Is provided will contain
such limitatiens and conditions as are found In a standard
Group Accidental Death and Dismemkberment policy issued
In the province of Ontario. The maximum payable under
this beneflt for any one accident Is the principal sum.

3.03 Weekly Indemnity Benefit

(a) If, while insured for this benefit. an employee becomes
totally disabled so that he cannot work due to a non-
accupational 1t or lliness and I8 under the care of a
physlclan, payment will beé made, 01 the basis ¢ In
the sub-sections  llowina. up to a maximum of fitty. two
(52)wesks during any one-period of disablilty.

(b} A perlod of dlsabllity, whether from one or more
causes. will be considered as one perled of disabillty and
sensfits limited accordingly. A recurrence of dlsabllity from
the same or related causes will be censidered a separate
period of disabliity only If the employee has recovered and
returned to full time employment for a period of at least
fourteen (14} calendar days.

A disabllity resulting from an unrelated cause will be
considered a different perlod of dlsability If separated by
returnto regular full time employment.

(c) If the dlsabtiity {s the result of an accident the benefit
will be paild commencing with the first day of disability.

If the disablllty Is the result of llinessthe benefit will be paid
commencing with the fourth (4th) day of continuous dis-
abllity except. however. if the lliness neceassitates confine-
ment in a hospital the benefit will be paid cormmenclng with
the first (1st} day of hospltal confinementif such date Is
prior to the date on which the benefit would otherwise
commence.

The date on whith the dlsabiilty terminates will be deemed
to be the day preceding the date on which the employeeis
capable of returning to work as determined by the attend-
Ing phystclan.
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{d) Effective Sepiember 1, 1987, for clalms commencing on
or after that date, the weekly benefit is an amount
equivalent to sixty-six and two-thirds percent (66 2/3%),
rounded to the nearest full dollar amount. of the employ-
ee's straight time regular hourly classification rate. exclu-
sive of dl types of premium payments, multlpliad by the
normal forty (40) hours, or sixty-six and two-thirds percent
(66 2/3%), rounded to the nearest full dollar amount, of the
employee's “average weekly Insurable Earnings’’, whichev-
er Is greater, to a maximum weekiy beneflt of $318.00

“Average weekly Insurable Earnings” will be calculated in
accordance with the U.I.C. definition.

(e) If the earnings Index under the Unemployment Insur-
ance Act should ¢hange the Criteria for maximum benefits,
the Company may elect to djust the maximum weekly
ben afit of $318.00 stipulated In sub-section (d) aove to
the axtent necessary to maint.in the minimum qual fleation
requirements of the Weeklv Indemnity plan for Unemploy-
ment Insurance Act premium raeductlons.

(B In consideration of the Improvements In the Weskly
Indemnity slanp id in sub-sections (d} and {8} &k e,

the Union dits bers agree to forago the total ¢ s
or savings 1 wh 16y might be entitled, In who or In
part, under helL Jloyment Insurance Actasar . of

the Weekly indemnity plan becoming or remaining ap-
proved for any reduction of premlum, and that all-such
money shall be retained by the Company.

(9) Should the provisions of thls Section fall to meet or fail
to continue to meet the criteria requlred to maintain the
Weekly Indemnity plan as an approved plan for premium
reductions under the Unemployment Insurance Act, the
Companf/ and the Union wlll, following the effective date of
such legislation or change in the regulations, commence
negofilaiions to amend these provisions praviding that such
amendments do not Increase the aggregate cost of Weekly
Indemnity to the Company before the enactment of the
fegisiation or change Inthe regulatlons.

{h} The Weekly Indemnity benefit is not payable for any
disabillty:

(i} During which the employee is not under the care of a
physician.
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{1i) Resu from an occupational injury or lliness for
ch . employee ‘ecelves Workers’ Colipsnsation
or simile benefit ents

{lily Resulting from pregnancy.

wever I e Unemployment Insurance Co

inges it: 3gulation generally, to discinti pay-
nt forcl 8 slatit to r nancy, the plar v be
Ised ty provi the 3 3 provided in this Sec-
1 but shall £ limi to a maximum period of 6
3ks.

{iv) The Weekly Indemnity benefit is not payable for any
day for v'hich the ol 3 i laan A as a
Des 1 Holid: Kkt p & sof F ( b]
tive r Agree

3.04 Medical flk  Benetit

The C ny vill it v oathl mi i
Ontarit alth In uran 8 tlom isim or » if » e ch
eligible nployee and eliglble digenda s, if u ¢+ to
qualify 1 or them for the O.H.I.P. lenefi 1yviffe> aiof
Septer -+ 1, 1987. Such premium shall e pald | r the
Compe kr ach month an employee or ependar (s) is
eligible dar Fe provisions of Article 2 - Eligibility. For
each month In wt ch the employee or dependant(s) Is not
ellglble under this Agreement, the amount of the preamium
will be deduct id i om his pay.

If monthly premiums are ir eas¢ by the Ontario Health
Ir surance Commissicn duri ) the term of this Agreement
for iubstantially th e b nefits a . previousk p1 /d 1
the Campany v I remit the revised monthly p. vy m
behalf of each € aligible to receive these ja fil

3.05 Supplementary Hospital Expense Benefit

in  idition ¢ making | r aynentsasdefiie In
S¢ lon 3.04 1bove, th y |l provide Suppl #r
ta Hosplial Expense Benetits fo any eligible emj lc
an any eligible depe In th  am unt of the w:
charg of the hospltal ¢ or ¢+ ned for : tandard s€ |-priv.
ward are decreassed |y an amount equal to t value of
any b nefit for which tt e employee or dependan s eligl
undel a provincial gcs/ernment hospitalization « hee
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plan. The maximum period for which this benefit will be
payable is 365 days In respect of any one Benefit Porlod.

Successive perlods of confinement in 1 host ! 1all be
considered as occurring during one Beefit Fe unike
the employse has regovered and ret irned t it

employment for a perod of at least fourtyen (14} days
before commencement of the later confinen ent, or unless
the later confinement is due to causes wholly differant from
those of the prior confinerrent: or In tle case of a
dependant, successiva periods of confinement are separat-
ed by an Interval of 3 months or more unless the
dependant has completely recovered from the bedlly Injury
or sickness causing the prior confinement before com-
mencement of the Iater confinement or unless the later

onfin,ementlts due tg causes wholly different from,those of
the prior confinement. 13

3.08 Supplementary Health Benefils

Suhbject to Eligible Expenses and Limitations, the plan will
provide payment of reasonable and customary charges for
the beneflts listed below for each eligible employes and
eligible dependant(s).

Ellgible Expenses: Eligible Expenses mean reasonable and
customary charges for the following services. providing
that such services are prescribed by a physlcian licensed
| o practice medicine:

— Services of a quallfied physiotherapist, provided such
physiotherapist is not ordinarlly resident in the patient's
home and is not a relative of the patlent.

— Servicesrendered in the patlent's home by a registered
nurse, provided such registered nurse is not ordinarily
resident in the patlent's home and ls not a relative of
the patient, and subject to maximum total eligible
expenses in a calendar year of $15,000.00 less the
amount paid under this provision for regislered nurses'
services during the two prsceding calendar years plus
$50.00 per day thereafter.

— Prescription drugs dlspensed by a physiclan or by a
registered pharmacist on the written praseription of a
physlcian,
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— Rental of a wheel chair. hospital bed, iron lung end
other durable equipment required for temporary thera-
peutic use.

— Trusses, braces and crutches where the disabllity ne-
cessitating such equipment Is Incurred while Insured.

— Arliticial imbs or other prosthetic appliances where the
disability causing loss of the natural member s Incurred
while ’

— Local ambulance service.

— The services of a dental surgeon lor treatment of a
fractured jaw or for the treatment of accidental Injuries
to naturalteeth within six months of the accident where
the Injury was caused by external, violent and acclden-
tal means.

- Services of a | wslclan o surgeon re outside
Canada, on an emergenc/ basis o f¢ written
referral by the attending physician in excess of the
charges coverad by any governmant plan.

— Eyeglasses, up o atotal amount of $120.00 per person
In any perlod of 24 consecutive months when bur-
chased on the written prescription of a medical doctor
or optometrist. excluding sun glasses. glasses for cos-
metic purposes and safety glasses except where such
safety glasses require prescription lenses.

— Hearlng aids, including repalrs and batterles, up to a
total amount of $500.00 per person in any period of 60
consecutive months, when purchased on the written
prescription of a physician.

Limitatiens: The insurance under this benefit does not

cover charges In respect of:

— Injuries or Sickness lor which benefits are payable
under any Workers' Compsnsation Act.

— Services of a physiclan or surgeon except as provided
under Eligible Expenses.
— Self-inflictedinjurieswhich are not accidental.

— Injury or sickness resulting from war or from sngaging
in a riot. lllegal disturbance of the peace, criminal act,
addictionto drugs or alcoholism.
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— Any services for which the individual is not required to
pay or for which benefits are received under any other
group insurance pollgy.

Services fo' which benefits are payable under .
government hospltal or medical care insurance plan.

3.07 Dental Expense Benefit

The plan will provide for reimbursement of sligible ex-
penses Incurred by an eligible employee or eligible depen-
dant as Set forth in the following schedule:

— 100% of Baslc and Rider No. 1 eligible expenses
— 50% of Rider No. 2 eligible expenses
— 50% of Rider No. 4 eligible expenses

— Reimburse) wil £ n the basis of reasonable a d
customary 3 limited to the 1985 Scheduie of
Fees of th Ontario ntal Association for expens s
incurred on or after September 1, 1987; and limlied to
the 1986 Schedule of Fees of the Ontario Dental
Assoclation for expenses incurred on or after June 1,
1988; and limited to the 1987 Schedule of Fees of the
Ontario Dental Assoclation for expenses Incurred on or
after Jure 1, 1988,

""Reasonable and customary charges' means the usual
charges where there I no Insurance.

3.08 Extended Termination Benefits

an . . an eligible dependant |s totally disabled
on the date of termine | of the employee's insurance
because of termination of employment, benefits payable
under the Supplement: Hospital Expense Benefit and
Supplementarv Health E ___fit will be continued Iin respect

of the disabled i aldurlr 3 tote disablllty for a period
upto90 vt h thedatyofs  termination

3.08 The Il ng ben Nill 3 provided for a retirant
who beco igibie for a 1 receives a monihiy Disabiiity
Allowance - provisions f the Wage Employees Retire
ment Agre t on or after July 20, 1984

(@) Payment by the Company of the monthl?/ premium
required to qualify the retirant and any eliglble depend-
ants for O.H.l.P, benefits,
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{b) Payment by the Company of the monthly group
insurance premiums required to entitle the retirant and
any eligible dependantsto reimbursement for charges
for preseription drugs dispensed by a physiclan or by a
registered pharmacist on the written prescription of a
physictan.

The benefit in (a) above will be provided for an
employee who retlres under the Special Early Retire-
ment or the Early Retirement provisions of the Wage
Employees Retiremaent Agreement on or after July 1,

Payment of premiums under (a) and (b} above will com-
mence in the month following the effective date of retire-
ment and terminate at the end of the month In whigh the
retirant or spouse reaches86 years. or 0N the death of the
retirant, Ifearlier.

In the case of a Retirant who is receiving a monthly
Disability Allowance granted during the term of a previous
Life Insurance and Welfare Agreement. the Company will
continue to make payment of the monthly premiums
requlrad to provide the benefits stipulated Inthe applicable
Agreement.

ARTICLE 4 - GENERAL PROVISIONS

4,01 Benefits under this plan are not payable under the
following conditions:

{(a) in]jury or illness resulting from self-inflicted Injury,
act OTwar or Insurrection.

{b) Operations or treatments for cosmetic purposes.

{¢) Operations or treatments for conditions not detri-
mental to bodily health.

4.02 No employee Shall be ellgible for payment of an
Indemnity claim elther full or in part for any period for
which an employee I8 receiving other Income to which the
Company is elther directly or indirectly a contributor. If an
employee, who [s temporarily lald off and !s recslving
unemployment Insurance. suffers an injury or iliness, he
would not be excluded from coverage under the plan
providing he Is otherwise eligible.
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4.63 No nayment of clalm wili be made If the employee falls
1 o keet' the requirements &me iInsurer Kith respect to

proof and time limitations under regulations included In
policies written in Ontario.

4,04 An employee suffering an injury or a disabiilty while
participating in sport for personal gain and remuneration
may be subject to exclusion from any or all coverage under
this plan.

4,05 The Company may enter into a contract or contracts
with an insurance company Or companies or such other
organizations as It may choose. to provide the baneflts of
this Agreement, and upon so doing will be relisved of any
individual liability to any employee other than to maintain
such contract or contracts in force.

4.06 If at any time a Federal or Prgvinclal Government
passes lsglsiation which directly or Indirectly has the effect
of providing benefits similar to one or more of the benefits
described In this plan for which the employee as a class
shall be eligible, this Agreement shall tertminate In respect
of that benefit or benefits upon the explration of thirly (30)
days after the proclamation of such statute or upon the
date the statute comes into effect, whichever Is later.

During such thirty (30)day period or such longer period as
may expive after date of proclamation of the statute, the
partles 'will meet for the purpose of negetlating any
amendments required O deslrable to assure that the
aggregate of the Statutory benefits and the benefits provid-
ed under this nlan shall approximate In kind and money
value the benefits nrovided under the plan before said
statutory enactment.

4,07 Claimto be filed within 80 days

Proof of ¢lalm on forms furnished by the Company must be
submlitéd to the Company by the employee within 80 days
after the commencement of any dlsabillty for which bene-
fits are payable.

4.08 If a disEute shall arise between the Company or Its
insurer as the case may be, and the employee, as to
whether such employee Is, or continues to be suffering
from bodily injury or sickness of a degree. extent and type

63



that gives rige to a clalm lor banefits under the plan. such
dispute shall be resolved as follows:

The employee or disabled person shall be examined by a
physician appoainted lor that purpose by the Company or
the Insurer. and by a physician appointed lor that purpese
by the Union. if they shall disagree concerning the kind &
nature of the disability, the question shall be submitted to
a third idan selected by the salid two physiclans. 1
opintol. of _je third physician, after examination of i
disabled person and consgultation with the other two
physiclans shall be accepted by the Company or the
Insurer, the Union and the 3e a Irrebuttable evi-
dence of the tacts hereln disclosed, and the degree, extent
and type of disability sutfered by the disabled person. The
lees and expenses of the third physictan shali be shared
equally by the Company or the Insurer and the Union.

4,09 Subrogation

Wtian an employee or dependant rec¢eives weekly indemni-
ty beneflts, or other paymentsto him or on hls behalf b
reagon of bodily Injury or sickness In respect of whic
soma third party Is under legalilablilty, the Company or the
Insurer at the Company's option, Shall be subrogated to
the employee's or dependant's right to compensation lor
the cost of the benefits and/or services provided In respect
of such bodlly Injury or sickness to the extent of the
amount paid by the Company either directly or indirsctly,
or through coverage provided by the Insurance policy in
respect thereof and the employee by acceptance of the
benefits, will undertake that he or the dependant so
entitled to compensatlon shall prosecute such claim
against the third party at the expense of. and to the extant
diracted by the Company and pay over to the Company
what it is entitled to receive as aforesaid together with any
expenses It may have paid or Incurred, from any monies
recovered from such third party, and he or the dependant
will do all acts, and execute all documents necessary to
permit the Company to ebtain the benetit of this clause.

ARTICLE & - TERMINATION

5.01 This Agreement shall become effectiva on September
1, 1887, and remain In lull force and effect until May 12,
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1990, and shall continue in effect thereafer from year to
year for further periods of one year each, unless either
party shall have given written notice of termination or
written  tie ofgroposals lor amendment to the other not
less than six (60} days or more than ninety (90} days prior
to the pir of this three year Alireement, May 12,
1990, or any yearly periodthereafter.

502 In the event of written nctice of termination or
proposals for amendments having been given by either
party as provided for In Section §.01 of this Artlcle,
negotiations shall be carried on during the perted of such
notice with a view to arranging another agreement. Should
such negeflations extend beyond the expiratlon date, this
Agreement Shall remain in full force and effect until the
provislons of the Labour Relations Act of Ontario have
been applied or until a new agreement Is entered into by
the parties.

%eged at Elmira, Ontario, this thirteenth day of September.
7.

Signed on behalf of the parties hereto by their duly
authorized representatives:

For the Company

W. K. Ruck
Manager of Manufacturing

R. F. Hooper
Production Manager

G. C. Martin
Associate Project and DesignEnglnssr

A. M. McKinnon
industrial Relations Manager.
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For the Union

@G. H. Parson
President

E. Q. Vannatter
Vice-President

B. 8. Goodwin
Recording Secretary

C. A. Price
Financial Secretary

G. W. Schaefer
Treasurer

D. C. Wilton
international Representative
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UNIRGYAL CHEMICALLTD.
Elmira, Ontario.
WAGE EMPLOYEES RETIREMENTAGREEMENT
EffectiveJuly 1, 1987

ARTICLEA1
INTRODUCTION
1.01 This document constitutes the UNIROYAL CHEMICAL
LTD., Elmira, Ontario, Wage Employees Retirement Agree-

ment (the "Retirement Agreement™), being amended and
restatedhereinas of July 1, 1887.

1.02 The basic purpose of the Retirement Agreement is to

provide n ome fo il employees of the
Company who are ployed 1 and after the Effective
Date. It a and estates e agreement established
for the B . as it exist it prior o the

EffectiveDate (herelnaftar referred to as the “Prlor Retire-
ment Agreement"), with respectlo eligible employees and,
as such, the document incorporates and preserves the
entittements and benefits accrued prior to the Effective
Date under the Prior Retirement Agreement. All assets
accumulated under such Prior Retirement Agreement are
therefore consolidated in the Fund established for this
Retirement Agreement, and all liabilities under such Prior
Retirement Agreement are correspondingly assumed
under the terms of this Retirement Agreement.

1.03 The Retirement Agreement as contained herein shall
be . lo Members rh are in the em| loyment of
the Company on or after 1e Effective Date, benefits In
resy of a Member whose employment ceas ed prior to
the Effective Date shall be etermined In acco dance w
the terms of the Prior Retirement Agreement at the time of
such cessation of employment except as specifically pro-
vided herein.

1.04 The terms of the Retirement Agreement shall meet the
rec1uirements of Applicable Pension Laws and the Revenue
Rules and the continued registration of the Retirement
Agreement as a registered pension plan under both Appli-
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cable Pension Laws and the income Tax Act of Canadalsa
pre-candltion for the Retirement Agreement to become
and remain operative.

ARTICLE 2

CONSTRUCTION, INTERPRETATIONAND
DEFINITIONS

CONSTRUCTION AND INTERPRETATION

2.01 The masculine pronoun wherever used herein shall
include the feminine pronoun where applicable. and the
singular shall include the plural and vice versa, as the
context shall require. Referencesto & paragraph, Section
or an Article, mean a paragraph, Section or an Atrticle in
the Retirement Agreement.

2,02 The Retirement Agreement and all the rights and
obllgations hereunder shall be construed, governed and
administered In accordance with the laws of the Province
of Ontario, except for those rights and obligatiens which
are solely within the jurisdiction of Canada.

2.03 All monetary references in the Retirement Agreement
are lo be construed as being expressed in terms of the
lawful currency of Canada.

DEFINITIONS

In this Retirement Agreement the following terms shail,
unless the context clearly indicates otherwise. have the
following meanings:

2.04 “Actuarlai(ly) Equivalent” means & benefit of equiva-
lent value but of different form of payment t0 a specified
benefit, as determinsd on & basis of calculation adopted by
the Company on the advice of the Actuary and ineffect on
the date such determination is being made, provided that
such kxasis i in accordance with Applicable Pension Laws
and provided further that the basis used for purposes of
determining the commuted value of a benefit shall be the
fair market value of such benefit on the date such
determination is being made.

2,05 "Actuary” means an individual from time to time
appointed by the Companyto carry out actuarial valuations
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and provlde such actuarial advice and services as may be
required from time to time for the Purposes of the
Retirement Agreement. The Actuary shall at all times be a
person who is a Fellow of the Canadian Institute of
Actuarles,

2,06 "Applicable Pension Laws" means The Pension Bana-
fits Act of the Province of Ontario and any regulation
pursuant theretoc and any amendments or substitutes
therefor as well as any simliar statute applicable to the
Retirement Agreement and any regulation pursuant thereto
adopted by the federal government.

2.07 “Baslc Beneflt Rate"” meansthe Baslc Bensfit Rate as
described In Section 6.01.

2,08 "Basic Pension" means the Baslec Pension as de-
scribed in Sectlon 6.01.

2,08 "Beneficiary' means that person last deslgnated by
the Member to receive any benefit under this Retirement
Agreement in the event of the death of the Member
according to the provisions of Article 10 or in the absence
of an effectlve deslgnation of a Benellclary, the estate of
the Member.

2,10 “Collective Labour Agreement’’ means the collective
labour agreement between the Union and the Gompany
effective September 13, 1987, as amended from time to
time.

2,11 "Company" means Uniroyal Chemical Ltd., Elmira,
Ontario. Administrative agtlon required to be taken by the
Company shall be performed by the Penslon Committee In
accordancewlith Article 15,

2.12 "Continuous$ervice” means the service of a Member
%s de;_lne.d in Section 4.01, used to dstermine sligibitity for
enefits.

2.13 "Credited Servlee'’ means the service of a Member as
detflned in Section 4.05, used to determine the amount of
benelits for which a Member is siigibis.

2.14 "'Date of Determination’ means the date as of which a
benefit Is to be calculated under the Retirement Agree-
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ment, a8 apecitled in each relevant Section, and belng one
Of:

(a) a Member's Retirament Date,
(b) a Member's date of termination of employment,
{¢) a Member's date of death, and

(d) the date of amendment or discontinuange of the
Raetirement Agreement or the date of censofidation or
merger of the Retirement Agreement with another penslon
plan.

2.15 “Disabillty Retirement Date" means the date speciflad
In Section .05,

2,16 "Early Retirement Date" means the date specified In
Sactlon 5.03.

2,17 “Etfective Date™ means July 1, 1987.

2,18 "Employee" means a person who I8 employed on a
regular full-time or regular part-time basis by the Compa-
ny at the Unlroyal Chemical Ltd., Eltnira, Ontario opera-
tions and who Is a member of the Unian or Is a member of
any other class of employees designated by the Company
as belng ellglble to be covered under the terms of the
Retirement Agreement.

2.1% "Fund" means the fund established for the purposes
of the Retirement Agreement as set forth herein and
established in accordance with the terms and provislons of
the Funding Agreement. to which all contributions In
respect of the Retirement Agreement shall be mads and
from which all benefits and expenses under the Retirement
Agreement shall be payable.

2.20 "Funding Agency" means the trust and/or insur-
ance company and/or any group of individual trustees
designated by the Company and holding the whole or a
portion of the assets of the Fund at any time pursuant to
the terms of aFunding Agreement.

2,24 "Funding Agreement” means any trust deed. agree-
ment or agreements executed from time to time between
the Company and any Funding Agency, Including any
Insurance or annulty contract or contracts Issued by a
Funding Agency and Including any amendmentswhich ‘are
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from time to time made to any such documents, pertaining
to the custody of the Investmentset the Fund.

2,22 "income Tax Act" means the income Tax Act,
Statutes of Canada 1%70-71-72 and any applicable pro-
vincial income Tax Act. as amended from time to time,
together with any relevant regulations and application rules
made thereunder from time to time.

2.23 "Member" means an Employee who is covered under
the terms of the Retirement Agreement In accordance with
Article 3.

2.24 "Normal Retirement Date” means the date specitled
in Section 5.01.

2.25 "Old Age Security Date" means the first (st} day of
the month In which the Member first hecomes eligible (or
could become sllglble but for some act or fallure to act by
him or by another on his behalf, such as leaving Canada,
failing to make timely application or falling to notify the
proper authority of his address), for benefit under the Old
Age Security Act, Canada.

2,26 "Pension Committee' means the officials of the
Companywho have been designated and authorized by the
Board of Directors of the Company to act on behalf of the
Company in accordance with the provisions of Section
15.01

2,27 "Postponed Retirement Date™ means the date speci-
fied in Section 5.04.

2,28 "Prior Retirement Agreement" means the agreement
established for the Employees, as it existed immediately
prior to the Effective Date which Is hereby succeeded by
this Retirement Agreement as of the Effective Date.

2.29 "Retireme nt Agreement’’ means the Unira  Chemi-
cal Lid., Elmire, Ontario Retirement Agreement set forth In
this document and includes anv amendments which are
from time to time made hereto.

2,30 "Retirement Date' means the Early, Special Early,
Normal, Postponed or Disability Retirement Date on which
a Member actually retires.

2,31 "Revenue Rules™ means the rules and regulations
adopted from time to time by the Minister of National
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Revenue pertalning to registered employees' pension plans
or funds under the Income Tax Act as they are applicable
to this Plan.

2.32 "'Severance Award" means the amount des¢ribed in
Sectlon 11.03.

2.33 "Special Early Retirement Date' means the date
speclfled InSection 5.02.

2.34 "Spouse' means the person who, at the earlier of the
commencement of a Member's penslon or the date of his
death, meets the followlng eligibllity requirernents:

(a) the person who Is the lawfully wedded spouse of the
Member;

or

(bj where a Member does not have a lawiully wedded
spouse, the person of the opposlte sex who has resided
with such Member and has been publicIP/ represented by
such Member as his spouse for a centinuous period of
three ()years or more Immaedlately prlor |0 the date of the
commencament of the Member's pension or the dale of his
death. as applicable, providad that not more than one {1}
person shall be a Spouse hereunder and In the event ol
more than one (1} person having claims to be such, the
detarmination of the Company as 1o which , _rson shall be
the Spouse, on the basis of evidence avallable lo It and
which It considers sufficlent lor the purposes ©f such
determination, Shall befinal.

2,35 "'Statutory Beneflt” means any old age or disabllity
benefit payable under any federal or provinclal leglslation
as now h'effect. or under any future federal or provincial
(eglslation, amending, supersading, supplementing, or In-
corporating exlsting federal Or provincial legislation, but
such term does not Include Workers' Compensi tion or a
benefit payable pursuant to occupational disease laws, the
Blind Persons Act. ar a benefit pavable on a ‘ne 3ds test”
basla or solely on account of service in the Forces
or other natlonal service, or a benefit gayable to or in
respect of dependents, or a benslit payable under the Old
Age Securlty Act, Canada.
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For the purpose of this Retirsment Agreement, the amount
of such Statutory Benefit shall be the amount of Statutory
Beneflt that a Member shall be eliglbie to receive as of the
date he first becomes eligible to receive such Statutory
Beneflt, and Ifthe Member elther does not apﬁly for or
loses part or all of such Statutory Benefit through delay In
applying for such benefit, by earnings while eligible for
such benefit, or other act or failure to act, the amount of
the StatutorY Benefit may be estimated and the estimated
amount applied where the term Statutory Benefit occurs.

In the event that a member has the optlen of receiving a
Statutory Benefit I a reduced r on o
receiving t prior to the normal A date of elig
Statutory 3enefit sh meanthe i which oul have
been payable had suchoption not been exercised.

2.36 ""SupplementalBeneflt Rate' means the Supplemental
Benefit Rate as describedIn Section 8.02.

2,37 "Supplemental Penslon' means the Supplemental
Pension as described InSection 6.02.

2,38 “Unton" means Local Unien No. 13681, United Steel-
workers of America.

2,39 ""Weekly Average Pay" means the weekly average of
the Member's highest ten (10) consecutiveyears O weekly
rates of pay. Where a Member's Continuous Serviceis less
than ten &0) years. the weekly average shall be the
average of the Member's weekly rates of pay during his
Continuous Service.

ARTICLE 3
MEMBERSHIP

3.01 Each person who was a member of the Prior Retire-
ment Agreement immsdiately prlor to the Effective Date
shall automatically become covered under the terms of this
Retirement Agreement as of the Effective Date and shall be
¢lasslified as a Member from such date.

3.02 Each other person who was an Employee on the
Effectlve Date or who becomes an Employee after the
Eftectlve Date shall became covered under'the terms of
this Retirement Agreement on the later of the Effective
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Date or the date on which such person becomes an
Employee and shall be classlfled as a Member from such
date.

3.03 Nothing hereln contained shall be deemed to glve any
Emplovee the right to be retalned in the service of the
Com or to interfere with it rights of the Npe  to
discl discharge or lay-off any Employee at any time
and to &t him without reaar to the effect  Ieh such
treatment might have upon as a Member.

3.04 White a Member remains In employment with the
Company, he may not discontinue his active coverage
under the terms of thls Retirement Agreement.

ARTICLE 4
SERVICE

4.01 Continuous Service

(a) Contlnuous Service means the parlod of uninterrupted,
regular. full-time or part-time employment of a Member
with the Company, beglnning with the date on which he
was last hired by the Company and ending on the earliest
Of:

i} his ceasing to b actively employed ﬁyl the
|

Company where 38 > of er shal |n-

clude. without loss of aenerali and lec  to
4.03, lay-off

(it} his death;

(1) his retirement on penslon, Inciudlng for greater
certalnty, his retirement on his Dlsabillty Retirement
Date:

(lv) the discontinuance of the Retirement Agreement
without immediate substlitution of a successor em-
ployees' penslon plan.

Continuous Service In respect of an employee whose
employment Is transferred. from temporary lo regular,
permanent shall Include such service as a temporary
employsa. For greater certainty, such temporary employ-
ment shall include perlods of vacation employment whlile
pursulng a course of study at a tecognlzed college or
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universlty provided that applieation for such regular. per-
manent employment Is made Immed|ately after completion
of such course of study and further provided that only
periodsworked Shall be included InContinuous Service.

{b) The following Shall not censtitute Interruption of em-
ployment. unless and until the Member falls to return to
active employment upon expiry of the perlod concerned:

{ly leave of absence duly authorized by the Compa:
ny, including leave on account of sickness,
accident or maternit

(i} total dlsabillty qualifying for benetits under Sec-
tion 5.05;

(li) lay-off provided that the Member has not re-
ceived a benefit pursuant to Article 11 and the
perlod of lay-off does not exceed six (8) months.
In the event that such period of lay-off exceeds
six (6) months but is less than one (1) year, such
lay-off shall not constitute interruptlon of em-
ployment but Continucus Service shall exclude
the period of lay-offin excess of six (&) months.

4,02 Transfer of Employment

The transfer of a Member within the Company to a
category of employment such that the Member ceases to
be an Employee for the purposes of this Retirement
Agreement, Shall not constitute a termination of employ-
ment for the purposes of Article 11. In the event of such
transfer, the Member's:

(a) Continuous Service shall Include all periods of uninter-
rupted, regular employment of the Member while he
remains Inthe employment of the Company;

(b) Credited Service shall exclude those perleds of his
employment while he was not an Employee.

4.03 Re-Employment

{a) Subject to paragraph 4.03(b), In the event an
Em ployee terminates employment other than by retire-
me 1t, and Is subsequently re-employed with the Company,
his periods of Continuous Service shall be treated sepa
rat sly, and the second period shall be ¢ nsidered ti star

77



from the date of sald Subsequent re-employment for the
purposesof the Retirement Agreement.

(b) Different periods of prior Continuous Service of five f(5)
years or more, together with prior Continuous Service for
any Intervening ﬁerlod or periods of service of less than
five (5) years which were terminated othterwise than b
voluntary resignation or discharge shall be combined wit
Continuous Service after re-employment and treated as
one continuous period of Continuous Service for an Em-
ployee who, at his date of terminatlon of employment other
than by retirement, had live (5) or more years of Continu-
ous Service to his ¢credit and who subsequentto his date of
re-employmentremains employed with the Company for a
continuous period of at least tive (5) years. For greater
certainty. the period during which the Employee was not
employed by the Company shall be excluded In the
calculation of Continuous 8érvice. This paragraph 4.43(b}
shall not apply to an Employee who has received a benefit
pursuantto the terms of Article 11.

4.04 In the calculation of Continuous Service. a perlod of
fifteen (15) days or more shall constitute one (1) month of
Contlnuous Service; a perlod of fourteen (14} days or less
shall be disregarded Inlts entirety.

4,05 Credited Service

(a) Subject to Section 4.08, Credited Service with respect
to a Member means the Member's Continuous Service.

(b) Notwithstanding any other provisions of the agreement
in respect of eligible periods of employment during which
the Member was employed regularly on a part-time basls,
Credited Service shell be reduced to an amount which will
have the same proportionate relationship as the regular
hours of such a Member have to the normal hours of a
Member in full~time employment.

4,08 Exclusionsfrom Credited Service

Notwithstanding the pro isions of Section 4.05, Credited
Service shall not Include;

(a) any period of active membership in any other plan of
the Company for which a benefit is credited under such
other plan, except as providad In the Rstirement Agres-
ment;
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(b} any rEeriod of temporary absence as described in
paragraph 4.01(b} () during ‘which such Member is not
recelving earnings from the Company or income under
Section-5.05 unless tha Member returns to employment
with tne Company g to Normal Retireme it Date upon
cessation of ... This paragraph does not apply 10
short petleds of leave of absence not excesding one (1)
year, unless the Member fails to return to active employ-
ment, in which case such leave of absence will not be
includedin Credited Service

(¢) Continuous Service after the Member's Normal Retire-
ment Date.

ARTICLES
RETIREMENT DATES

§.01 Normal Retirement

The Normal Retlrement Date of a Member s the first (1st)
day of the month next following the attainment of age
sixty-five (65).

5§.02 Special Early Retirement

A Member may retire or may be retlred on a Special Early
Retirement Date which Shall be the #irst (1st) day of any
month following or coincldent with the Member having
both attained age sixty-two (62) and completed ten (10)
years of Credited Service.

5,03 Early Retirement

A Member may retire or may be retired on an Early
Retirement Date which shall be the first (1st) day of any
month following or coincldent with the Member elther:

(a) having attained age sixty {60), but not age sixty-two
(é32).'and having completed ten (10) years of Credited
ervice,

or

(b} having attained age fifty-five (58], but not age slxty-two
{62), and having combined years of age and Credited
Service total eighty-five (85},
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5.04 Postponed Retiremant

A Member may. with the consent of the Company, continue
In the employ of the Company beyond Normal Retirement
Date but. In any event, the Member shall rstire, or be
deemed to haverstired for the purposes of the Retlrement
Agreement, not later than the first (1st) day of the month
immedlately prior to the Member's attalnment of age
sevent?/—one (71). The date of the Member's actual retire-
ment In accordance with this paragraph shall be his
Postponed Retirement Date.

£.05 Disabllity Retlremant

(@ A Member. who through no fault of his own as
described below, suffers a total and permanent disabiffity,
shall be retired, provided he has completed ten (10} years
of Credited Service. For this purpose, a Member shall be
deemed by the Company to be totally and permanently
disabled Ifltis certified by a qualified medical practitionsr
that, as a result of bodity or mental Injury or disease. he Is
wholly and presumably permanently prevented from en-
gaging In any regular occupation or employment for
remuneration, except that no Member shall be deemed to
be totally and permanently disabled If such dlsablllty
resulted from engaging In a criminal enterprise, @ an
Intentlanally self-inflicted Injury, or Injurles received due to
service In the armed forces of any country, or If such
disabillty resulted from or consists of chronic alconhollsm or
addiction to narcotlcs. The date from whilch such certifica-
tion Is effective shall be deemed lo be the Member's
Disabillty Retirement Date.

{b} A Member Inrece|pt of retirement Income as a result of
disabllity is requilred from time to time, but not more
frequently than et slx (6} month Intervals, to report at a
reasonable Blace for physical re-examination. Inthe event
that a Member refusesor neglectsto be so re-examined,
the Member's disabllity retirement Income shall be discon-
tinued until such time as the cantinuance of his disabllity,
as described In paragraph 5.05(a) Is so verlfled by such
examinatlon,

{¢) In the event that a Member In receipt of retirement
Income ceases to be totally and permanently disabled as
described In paragraph 5.056{(a} or engages In any work
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Similar to that described In the lob requirements of any lob
in the bargaining unit as defined In the Collective Labour
Agreement. the retirement income in respect of such a

ember may be terminated at the Company's discretion
and such Member shall be rehired by the Company In a
capacity consistent with his seniority and his physical and
mental ability, provided the Member promptly applies for
such work.

ARTICLE &
RETIREMENT INCOME FORMULA
8.01 Basic Pension
The monthly amount of Basic Pension as of a Member's

Date of ‘mination shall b equal to the Ba  Benetit
Rate id by his years ol Credited Service. The Basic
Benetit Rate shall depend » the Member': Date of
Determination and as follows:

Date of Basic Baneiil
Determination Rate

On or after July 1, 1887 $14.25

On or after May 13, 1688 15.00

On or after May 13, 1989 16.00

8.02 Supplemental Pension

{a8) The monthly amount of Supplemental Pension as of a
Member's Date of Determination shall be equal to the
Supplemental Benefit Rate. multiplied by the Member's
years of Credited Service to a maximum of thirty (30)uch
years. The Supplemental Benefit Rate shall depend on the
Member's Date of Determination end shall be as follows:

Date of Supplemental
Determination Benefit Rate
On or after July 1, 1987 $8.00
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The Supplemental Fens sha be du by the amount
of itatutory Benelt ti  vhicl the Me may be or
imes eligible for prii o hlt Old \ge ly Date.

Neotwithstandlng the foregoing. the Supplemental Penslon
shall not be reduced by the amount of Statutory Benefit

whicht  Member may be ll¢ e to. 1@ aligibh t
recelve In a reduced M at his optlon, prior to 1
normal ear lest data of i forsu lory Bene t

(b} The Supplemental Pension shall be payable In the form
of monthly Instalments beglnning on the last day of the
month Inwhich the Member's Retirerent Date occurs and
conilnulng thereafter up to and Including the month In
which the Member's Old Age Security Date occurs or his
earlier death.

ARTICLE?
AMOUNT OF RETIREMENT INCOME

7.01 Normal Retirament

A Member who retires on his Normal Retirement Date will
receive an amount of retirement Income computed In
accordance with Sectlon 6,01, using the Member's Normal
Retirement Date @S hls Date of Daterminatlon.

7.02 Speclal Early Retirement

(@) A Member who retires on a Special Early Retirament
Date will recelva an amount of retirement Income comput-

ed in accordance with Section 601 uslng the Member's

ﬁpeclal Early Retirement Date as his Date of Determina-
on,

(b} In addition |o the ratirement Income In paragraph

7.02{a), a Member who retlres on a Special Early Retlre-

ment Date wlll recelve a Supplemental Penslon computed
In accordance with Sectlon 6.02 using the Member's

ﬁpeclal Early Retirement Date as his Date of Determina-
on.

7.03 Early Retirement

(@) A Memberwho retires on an Early Retirement Date will
recelve an amount of retlrement Income computed In
accordance with Section 6.01 using the Member's Early
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Retirement Date as his Date of Determination. multipiled
by the applicable early retirement factor, in accordance

with paragraph 7.03(c).

(b} in addition to the benefit in paragraph 7.03(a}, a
Member who retires On a Early Retirement Date will receive
a Supplemental Pension computed in accordance with
Section 8.02 using the Member's Early Retirement Date as
his Date of Determination, multiplied by the applicable
early retirement factor, in accordance with paragraph
7.08(c).

{¢) The early retirement factor referred to In para?raphs
7.8?(3} and 7.03(b) shall be determined by the following
table:

Period in Months by Which

Penslon Commencement Parcentage
Precedes Age Sixty-Two (62) Payable
0 100.0
12 96.2
24 90.4
36 85.6
48 80.8
60 76.0
72 7.2
84 66.4

For periods not shown above. the appropriate percentage
payable shall be determined on a pro-rata basis.

7.04 Postponed Retirement

A Member retiring on a Postponed Retirement Date shall
be entitled to receive an amount of retirement income
payable from the Member's Postponed Retirement Date
and computed in accordance with Section 6.01 using the
Member's Normal Retirement Date as his Date of Determi-
nation.

7.05 Disability Retirement

(@) A Member who retires on his Disability Retirement Date
will receive an amount of retirement income computed In
accordance with Section 6.01, usingthe Member's Disabili-
ty Retirement Date as his Date of Determination and,
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subject to paragraph 7.06(d}, commencing on his Disabllity
Retirement Date.

(b) In additlon to the retirement Income In paragraph
7.05(a), a Member who retlres 0N his dlsabillty Retirement
Date will recelve a Supplemental Pension computed In
accordance with Sectlon 6.02 uslng the Member's Disabill-
ty Retlrement Date a8 his Date of Determination and,
subjectto paragraph7.05{d), commencingon his Disabillty
Retirement Date.

{c} A Member who Is In receipt of retirement Income under
the terms of the Retirement Agreement shall not be
entitled to any other retirement Income or allowance under
the Retlrement Agreement; allowance under this paragraph
7.05{c) Includes Severance Awards.

{(d) NotwlthstandIng the teregolng, retirement Income Inthe
event of digabllity shall not commence dutlng a peried
when the Member Is on approved leave of absence from
the Company and is In receipt of or Is eliglble to receive
indemnity benefits from an Insurance or compensation
planto which the Company ¢ontributes.

ARTICLES8
REVENUE CANADA MAXIMUM PENSION

8.01 In no event Shall the total amount of Basic Pension
payable at an ann 1al rate under the terms of the Retirs-
ment Agreement o1 su :h similar retirement income payable
from any other nel si¢ n plan of the Company upon terml-
nation of retirement or discantinuance of the
Retirement Agreement exceed the amount stipulated
under paragraphs #{g), 10{¢} and 21 of Revenue Canada's
information Circular 72-13R7,

ARTICLE &
PAYMENT OF RETIREMENT BENEFITS
8.01 Normal Form

Unless a Member elects an ¢ptlonal form of Baslc Pension
as provided below. payment thereof shall be in the form of
monthly Instalmentsbeginning on the last day of the month
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in which his Retirement Date occurs and continuing there-
after up to and Including the month of death, or earlier
cessation of disabllity (as defined in paragraph 5.05(¢)).

Notwithstanding the foregoing, the Basic Pension payable
to a Member who retires on his Normal Retirement Date
and retirement income payable under Section 11.02 which
is locked-in pensicn as defined under Applicable Pension
taws, will be payable as above, with a guarantee that not
less than sixty (60) monthly payments shall be made to the
Member and the Member's Beneliclary combined.

9.02 Electionof optional Guaranteed Form

(@ Wwith the approval of the Company, a Member who Js
retiring at his Normal Retlrement Date end who is entitled
to a guaranteed retirement Income under Section9.¢1 may
elect, in lleu of such retirement income payable in the
normal form as described in Section 9.0%, any optional
form of retirementincome contained in this Section8.02 as
may be applicable. Such written election in prescribed
form must be filed with the Company prior to his attain-
ment of age sixty (60). Such written election may be flled
with the Company after the Member's attalnmant of age
sixly {60) and prior fo his Normal Retirement Date provided
that the Member accompanles such election with evidence
of good health which is satisfactory to the Company. The
retirement income payable under the elected option shall
be the Actuarial Equivalent of the retirement income
payable under the normal form as described in Section
9.01.

{b) An election made under paragraph 9.02(a) may be
revoked by the Member at any time prior to the Member’s
Normal Retirement Date. Such revocation shall be made
by filing written notice thereot with the Company. Subse-
quent elections under paragraph 9.02(a) shall not be
permitted after such revocation.

(¢} In the event of the death of the Member prior to hls
Normal Retirement Date. elections under paragraph®.02(a)
shall be consideredto beinoperatlve and Ineffective.

{d) Life Annuity - Guaranteed Term

A Member may elect to receive retirement income payable
to him during fils lifetims, with the provisionihat should he
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dle before he has recelved payments for the available

uaranteed term (In complete years only) elected by hinn,
then elther the remainder of the payments shall be paid |0
hls Beneficlary or lo the estate. At the slection of the
Member's estate or, Ifapplicabls, the Beneficlary's estate,
the Actuarial Equivalent Value of the remaining payments
shall be pald to the applicable estate. The guaranteed
terms available are one hundred and twenty (120) months
and one hundred and elghty (18CG) months.

8.03 Electionef Jolnt and Survivor Cptional Form

(a) In respect of Basic Pensicn commencing on a Member's
Normal Retirement Date. Early Retirement Date or Speclal
Early Retirement Date, a Member who has attained age
fitty-flve (65), Is Inactive employmentwith the Company or
i8 In a non-active employment perlod which would gquallfy
as Credited Service If the Member had returned to work on
the date of his death. and has had a Spouse for at least
one{1} ', may elect in writing, in lieu of the 1 nal form
of Basic rsion as described in Section 9.01, an optlonal
form ot rment Income contained in paragr . 9.03(e).
The retirement Income payable under the elected option
shall be the Actuarial Equivalent of the retirement Income
B%%able under the normal form as described In Section

{b) Such written election, In grescribad form, must be filed
with the company, together with acceptable proof of
marriage and proof of age of the Member and hls Spouse
prier to the Member's Retlrement Date. Such election shall

be effective upon t } n to th: Comany i the
application provided t smber g bmits evide 1c of
good health of the ¢ which s satisfactory to the
Company. Inthe it of uch evidi nce of good he ilth.

the election shall be effective on the earlier of;

gl) the explration of e two (2) year perlod from the
ate of submisslon of the application to the Compa-
ny; and
(i) submission of such evidence of good health and
proof of age and of the marriage.
In no event shall such election become sffective after the
Member's Retirement Date.
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{¢} An election made under paragraph ¢.03 (a) shall be
Irrevocable.

{d) In the event of the death of the Spouse or in the event
of the dissolution of the marriage or If the Member no
longer has a Spouse, the election under paragraﬁh 9.03(a)
shall be nullified with effect from the date On which such
event occurred.

(e)Joint and Survivor Option

A Member who has in effect an election under paragraph
3.03(a) shall receive the retirement Income as described In
paragraph 8.03(a) payable to him during his lifetirme, with
the provislon that on his death fifty {£0) percent of such
retirement Income shall be continued to his surviving
Spouse durin% her lifstime. In addition to the redustion in
paragraph 8.03(a), the Member's retirement Incomewill be
reduced bv five-hundraeds of one percent (.05%}) for each
complete month during which the 'Member's election is In
effect. For greater certainty, where such election is in effect
for more than one period of time, the reduction shall be
cumulative.

ARTICLE 10
DEATH BENEFITS

10.01 DeathBeneflts Prior to Normal Retirement Date

If the death of a Member who has elected a Jeint and
survivor option under Section 8.03 occurs while he Is In
active employment or IS in a non-active employment
perlod which would quallly as Credited Service If the
Member had returned to work on the date of his death
priar i o hig Normal Retirement Date and while he Is sligible
to retire under Section 5,02 or Section 5.03, his survivin

Spouse will receive a retirement income. The amount o

such retirement income shall be fifty (50} percent of the
Baslc Pension calculated In accordance with Section 7.02
or Section 7.3, as applicable. as ifthe Member retired on
the first {1st) day of the month coincldent with or immedi-
ately precedingthe date of hls death and further adjusted
in accordance with Section 8,03. Payment of such retire-
ment Income shall commence on the last day of the month
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followihg the month In which the Member's death occurs
and shall continue lor the lifetime of the Spouse.

10,02 Death Bensfits After Normal Retirement Date and
Before Postponad Retlrement.

It the death of a Member occurs after the Member's
Normal Retirement Da ut before the Member's Post-
poned Retlrement Date |or the purpose of determining any
death baeneflt pavable  sunder. the Member shall be
deemed to on the first (18t) day of the month
colncident with or immediately preceding the date of the
Member's death.

10,83 DeathBeneflts lor Terminated Employees

If a Member has terminated employment and has an
entitlement to retirement Income Genefits |n at():cordance
with Artlcle 11, end It the death of such Member occurs
prior to the commencemant of such retirement income, no
benefit shall be pald fromthe plan.

10.04 Death Benefiis After Retirement Date

It the death of a Member cccurs after hls Retirement Date
there shall be pald to his Benell¢lary any bensfits due in
accordance with the retirement Income éption elected by
the Member under Artlcle 8. In the ¢ase of a Member who
did not elect an optional form of retirement income,
payment shall be made to the Member's Bensfleiary In
accordance with Sectlon 8,01,

10.08 Beneliciary Dasignation

A Member shell designate In writing a Beneflclary to
receive any benellts ﬁayable under the Retirement Agree-
ment upon the death @f such Member and may change
such deelgnation from time to time, Such designation or
change must be in accordance with any law appllcable to
the Member and Shall be In such form and executed in
such manner as the Company may, from time 1o time,
determina. Any designation or chanﬁa must be flled with
the Company. In the absence of an sHsctive designation of
a Beneflctary, the company shall Instruct the Funding
Agency |0 make payment of ‘any death benetita under this
Retirernent Agreement to the estate of the Member and
any such payment shall completely discharge all llabllity
with respect to the amount pald. Any Bensflclary designa-
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tions under the Prior Retirement Agreement that are on
record with the Company as of the Eftactive Date Shall
remain In effect for the purposes of this Retirement
Agreement.

ARTICLE11
TERMINATION OF EMPLOYMENT

11.01 Subject to Ssction 11.03, a Mai whose employ-
ment with the Company Is terminated prior to the comple-
tion of ten (10) years of Credited Sel .. __, far any reason
other than death or retirement (Including disabllity retire-
ment as described In Section 5.05). shall not be eligible to
receive any heneflt under the terms of thls Retirement
Agreement.

11.02 A Member whose employment with the Company (s
terminated after the completlon of ten (10) years of
Credited Service, or after the attainment of age forty-five
§45) and completion of ten (10} years of Continuous Service
or any reason other than death or retirement (Ingluding
disablllty retirement as described In Sectlon 5.05), Is
entitled to regelve retirement Income, payable In accor-
dance with Section 9.01 and commencing at Normal
Retirement Date. Application for such retirement Income
must be made by the Member not earlier than sixty (60)
days prlor to his Normal Retirement Date.

11.03 Severance Awards

A Member shall be entitl to a Severa 3 ard alter
mpletion of five 5) y of Credite & Ite upon
._'mination of empl_ymen_prior .> his NC.__.ie. . stire.. ..
Date because of the permanent cloging of the local plant.
or of a section thereof (one wherein a Member's senlority
rights cannot be recognized In another area because of
contractural commitments between the Union and the
Company?, or because he is no longer able, through no
fault of Ais = . described in Section .35, to meet the
ients of his job and ¢anno qualiity for transfer.to
another Job within the local plant, except that no such
Member shall be grante 1 a Severance Award if he shall be
eligibla ‘or income unc ar the disabllity provisions of the

Retirement Agreement, or If he shall be sllglblé for, and
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elect to receive, a special early retirement pension under
Section 5.02 or an early retirement pension under Section
5.108 or is entitled to a retirement income under Sactlon
11.02.

Notwithstanding the foregelng, a Member ellgible for
retirement Income under Section 11.02 whose age and
service are such that hls rights on termination of employ-
ment are not locked-in or are partially locked-in under
Applicable Pension Laws may, In lieu of such retirement
Income which Is not locked-In, elect to receive a Sever-
ance Award. The Severance Award shall be reduced In
respect of a Member whose rights are partlally locked-in
under Applicable Pension Laws; the percentage reduction
shall be based on the ratio of the years of the Member's
Credited Service from January 1, 1965 to the Member's
total Cradited Service.

The amount of Severance Award shall be based on the
following:

Number of Weaks of Weekly
Number of Yeara of Average Pay lor Each Year
Credited Service of Cradited Service
5 but less than 10 1/2 week
10 but less than 15 1 week
16 but lass than 20 11/2 weeks
20 or more 2 weeks
ARTICLE12

CONTRIBUTIONS AND FUNDING

12.01 Fund

(@) The retirement income and other benefits provided
under the terms of the Retirement Agreement. shall be
financed by a Fund established for the purposes of the
Retirement Agreement under which all contributions and
investment income are held to pay such retirement Income,
other benefits and expenses.

(b) Tt npa shall be responsible foi the selection of a
Fund jen and its appolntment by the Board of
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Dirac ‘ors of the Company. The Fund or a wilc  ‘eraof
ghall be maintained and administered by the F inding
Agency in accordance with the terms of a ~ indiig . \gree-
ment entered into between tte C ®  and the Funding
Agency. The Company and tha Fu j. jency may agree
to amend the form and the ern of tt  Funding. Agree-
ment at any time. The Board of [ o of tha Company
may further appoint- an organi  or licensed to provide
I vestment management servic it manage the invest-
ment of any portion of the Fund e loard of Directors of
the Company may replace any d g Agency or Invest-
ment manager at any time, in & 3 ti ice with the terms of
any applicable agresment or contract. :

() Skig to A Ilcabl lon L the retlrement
r € ol i awnefits provded this 3etiren ent
Agreement pay: 1 3 hereunder shall only be ald to the
extent that they ¢ 3 provided fw by 1  assets 1elc w der
the Fund, and 1| » liability > obli to ma e any
s theret) or ott & I be { upon
the Funding Agency or ik e n y other than Inaccor-
dancewith 3ection - 2.02.

(d) The Investment of he Fund sl @ mac |n accor-
dance with Applicable ension Law and Rever Rulesso
a8 nottosublect the  1dtoincom tax labilit

(e) ee; of the | inding ¢ , tees o an investment

ager, Ir nntbraol i, rar e 1 @8 sl liar
ce iaisiig saresulto the naking of | westn ints, iale
ol assets or realization of yvestmer! yield, and the
expenses reasonably incurred or comf ansation properly
pald In the course of the administration of the Retirement
Agreement, Inciuding actuarial and i« ]
fees, shail be pald by the Company In s vt
Fund as determined by the Company.

12.02 Company Contributions

Based upon the amounts 3sti nated by the Actuary, the
Company will coniribute to the Fund such amounts as are
necessary aft r application of ¢ z uarlal surplus dete ‘mined
by actuarial vi |ation, or any pcr it thereof, to | vide for
the benefits accuring In that year and to fund any unfunded
Habliity and any experience deficlency In accordance with,
and within the time limits specifled In, Applicable Pension
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Laws. Subject to Applicable Penslon Laws, the tlabllity of
the Company at any time Islimited to such contrlbutions as
should have theretofore been made by It In accordance
with Applicable Pension Laws. The Company contributions
shall be In accordance with Applicable Pension Laws.

12.03 Claims on the Fund

No Member or any person clalming through him, by virtue
of any p oviston of this Retirement Agreemer shall have
any right to, or any interest in, any part of the Fund except
to the (xtent provided from time to timdc under the
Retirement Agreemant and the Funding Agreement, and
any Member or othe e 1 having any claim through him
shall have recourse |e to the Fund for payment of any
benefits hereunder. In er no circumstances shall any
liabiiity attach to the o pany or Funding A j@ y, o any
director, officer or employes of the > pt # p  ent
of any bensfits or claims hereunder.

ARTICLE 13
PROTECTION OF BENEFITS

M Except o the extent required or permitted under the
ns of the ncomr 3 Tax Act or Applicable Pension L
or, In e event of a.nirrlage breakdown, under tha terms
of 1l¢ 1l judgement or agreement betwaen the applicable
tie the retirement Income and other banefits under the
ns 'the Retirament Agreemant shall not be capable of
assigr t, allenation, surrends o commutation, and do

not ¢ upon any Member, Jnal ‘esentative »r
daper or any other parson, any righ or Interestin 1o
rotirer ncome and other b tso _hisofrel d

capable of being assigned. surrendered. commuted or
otherwise allenatad, sxcept for payments lor incompetents
or minors under Sectlon 13.02.

13.02 if the Company shall receive avidance which In its
absolute discretion s satisfactory to It that:

(a) a person entitled to receive any payment provided for
under the terms of the Retiremant Agreement Is physically
or mentally Incompetent to recelve such payment and to
give avalid releasetherelor,
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(k) another person or an institution is then maintaining or
has custody of such payee, and

(¢} no guardian. committee or other representative of the
estate of such payee shall have been duly aﬁpointed, then
the Company may direct the payment to such other person
or Instliution, and such payment shall be a valid and
complete discharge to the Retirement Agreement for the
payment.

In the absence of the appointment of a legal guardian. any
beneflt payable to a minor may be paid to such adult or
adults as have,'in the absolute discretion of the Coempany,
assumed the custody and prinelpal financial support of
such minor.

ARTICLE14
DISCLOSURE

14,01 Retirement Agreement Copy

On or before the date an Employee becomes eligible for
coverage under the terms of the Retirement Agreement,
the Company shall provide to such Employee a copy of the
Retirement Agreement.

Not later than six {6) months after the sffective date of any
amendment to the Plan, the Company Shall provide a copz
of the amendment or the revised agreement to eac
Employee affected by the amendment.

14.02 inspection

The Company Shall permlt a Member or his authorized
agent to Inspect, or make extracts from. documents
reauired to be made available under Applicable Pension
Laws, at any reasonable time at such offices of the
Company Incfuding its principal office as designated by the
Company.

14.03 Benefits Statement

Upon cessation of employment of a Member or upon

termination of his acth are 3¢ der the terms of this
Retirement Agreemeni the Comr ny shall provide the
Member with a written ne it of the benefits to which
hels entitled.
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14,04 Other Information

The Company shall provide such other information regard-
ing the Retirement Agreement, statisticai or otherwlse, as
is ragquired under Applicable Pension Laws.

14.05 Limitation

Such statement or other information provided shall have
no effect on the rights or obligations of any person under
the Retirement Agreement, and shall not be referred to In
Interpreting or giving effect to the provisiens of the
Retlrement Agreement. The Company shall not be liable
for any loss or damage claimed by any person to have
been caused by any error or omission In such statement or
other information.

ARTICLE 15
ADMINISTRATION

158,01 The Retirement Agreement shall be administered by
the Company. To facilitate any action required to be taken
by the Company under the provislonrs of the Retirement
Agreement. the Board of Olrectars of the Company has
established the Pension Committee t0 act on behalf of the
Company.

156.02 The Penslon Committee may from time to time direct
that appropriate records be maintained and may establish
rules for the administration of the Retirement Agreement.
The Penslon Committee shall have the exclusive tlght to
Interpret the Retirement Agreement provisions and to
decide any matters arlsing hereunder In the administration
and operatlon of the Retirement Agreement. All Interpreta-
tions and dscisions shall be applied as nearly as may be
p_oassl%le In a uniform manner to all Members simfiarly
situated.

15.03 The 2ension Commitiee is empowered to execul
certiticates of amendments to the Retirement Agreement.

15.04 Th ) Company sl all Indemnify and save harmless ine
member: . of the Pensi i Committaa and any othar amo gy-
ees who are Involved In the administration of thi Ra ire-
ment Agreement fror) the effacts and consequences of

their acts, omissions and conduct In thelr formal capacity
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to the extent permitted by law except for their own wilful
and Intentional malfeasance or misconduct. No part of the
Fundshall be used for Indemnification payments.

15.05 The Company and members of the Pension Commit-

tee shall be entitled to' sl ily uponh all 1ables,
valuatior 3, certiflcations of and reporis which shall
be furnisved by an act. ny it. leaal counsel or

other professional person who shall be™employed or
engaged for such purposes.

15.06 Whenever the records of the Company are used for
the Furposes of the Retirement Agreement, such records
shall be conclusive of the facts with which they are
concerned.

15.07 An eliﬁible Employee. a Member, a Beneficiary. or a
Spouse shall slgn such applicationforms prescribed by the
Pension Committee and furnish proof of age and furnish
such Other data and s/gn such documents as the Psnsion
Committee deems necessary or desirable for the proper
administration of the RetirementAgreemant or to evidence
initlal or centinued eliglbility for a benefit hereunder.

ARTICLE 18
GRIEVANCE PROCEDURE - INFORMATION

16.01 If any dispute shall arise between the Company and
any Employee, former Emﬁloyee or retired Employee
represented by the Unionwith referenceto eligiblllity, age,
Continuous Service. Credited Service or amount of retire-
ment Income or allowance, or suspension or tarminatien of
retirement Income or allowance, such dispute may be
taken UP as a grlevance under the grievance procedure of
the Collective Labour Agreement then In effect between
the Comﬁany and the Union omitting. however, all steps
prior to the presentation of the grievance to the Industrial
Relations Manager of the Company.

If any such grievance shall be taken to arbitration in
accordance with such procedure. the appointed arbitrator
or appeointed board of arbitration Shal have only the
authority to interpret and apply the provisions of this
Retlrement Agreement, and of any applicable pravislons of
the Collective Bargaining Agreement relating lo grievance
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procedure. but shall have no authority to alter. add to or
subtract from any such provision In any way. The decision
of the arbiirator or board of arblitration on any grlevance
properly referred shall be binding upon the Company, the
Unfon, and such Employee, former Employes or retired
Employee represented by the Unien. If any dispute shall
arise as to whether any such Employee, former Employee
or retired Employee represented by the Unlon, is or
continues to be permanently or totally disabled as defined
In 8ection 5.05, such dispute Shall be resolved as follows:

Such Emplogee, former Employee or retired Employee
represented by the Union shall be examinad by a physiclan
appelnted for that ourpose sy the Company asnd by a
physiclen appointer for that purpose by the Unlen and
their . __ _ions, If it _y shall be In agreement, shall be final
and binding. If they shall disagree, the Issue shall be
submitted to a third physiclan selected iy the s i

physicians. Tne decision of such third physicia

examination of he person concerned and onsultat «

the other two , \ysicians appointed by th_ parties _ _1 be
bindIng upon the Company, the Union and such Employee.
former Employee or retired Employee represented by the
Union concerned. The fees and expenses of any such third
ﬁhsi/slclan shall be borne equally by the Company and the

nion,

18.02 The Unien shall be furnished with such pertinent
information as It may reasonably request, from time to
time, congerning the operation of this Retirement Agree-
ment and the administration of this Retirement Agreement
Insofar as It affects Such Employee. former Employee or
retired Employee represented by the inion thereunder
whom It has represented.

ARTICLE 17
UNDERTAKINGS

17.01 The Company undertakes that during the term of this
Retlrement Agresment or any extensicn thereof as de-
scribed In Article 18, this Retirement Agreement shall,
sitbject to Applicable Pansion Laws, continue In effect
without modification or change Insofar as It may be
applicable to Members represented by the Union, except
as provided InSection 17.03.
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17.02 The Union undertakes that during the term of this
Retirement Agreement or any extension thereof, nelther
the Union nor any of its representativesshall:

(a) make any demands that this Retirement Agreement be
changed In any respect or terminated or that a new
Retlremant Agreement or additional Severance Awards be
established for the Members represented by the Union or
that the Company contribute or pay any greater amount
for such Members then It Is required to pay under the
provisions of thls Retirement Agreement;

b} engage In or continue to engage In or in any manner
encourage or sanction any strike or other action which will
interfere with work or productlon in the Company's plant
lor the purpose of securing any such change. increase or
termination; and

{c) except during the last seventy-five (75) days of the term
of this Retirement Agreement or any renewal thereof the
Company shall not have any obligation to negotiate or
bargain with the Union with respect to any of the matters
contained in the Retiremant Agreement, except as provid-
ed in Section 17.03.

17.03 In the event that federal or provincial legislation is
made effective after the Eftective Date, providing for
contributions by the Company or changes In the present
method of flnanclhng Company pension payments and
accrual of funds, or should changes be made in the Old
Age Security Act, the Company shall have the option to
amend, andlor integrate the benefits provided under the
Retirement Agreement by notlce in writing to the Union.
providedthat the aggregate benefits payable o a Member
under such amended agreement is not thereby reduced in
amount, so that the amount such indivigua! shall receive
from the Company when added to that part of the benefits
provided by any government plan which are financed or
paid for by a compulsory contribution from the Company,
shall not be less than the amount of benefits provided
under this Retirement Agreement.

17.04 Should the Company elect not to amend, and/or
integrate the benefits provided under the Retirement
Agreement as provided in Section 17.03 and as a result
benefits to a Member In the aggregate are lessened

97



thereby, the Union shall have the right to re-open the
Retirement Agreement lor re-negotlations, with respect
only to the affected benefits, slxty (60) days alter the
ofticlal proclamatlon of such change, modificatlon, or
supplsmentation; negotlatlons with respect only to the
affected benefits wiil commence within fifteen (15) days,
and If negotlatlons are not completed before termination of
the notica perlod, this Retlrement Agreement shall contin-
ue In full force and effect thereafter, subject to termination
upon thirty (30) days written notice. Such notice shall be
glven only on such date as will allow |or termination of this
Retirement Agreament to colnclde with the termination of
the ollective Labour Agreement then | ffect. It the
event of such termination, the provisions o°  is Retire

o --nent shall continue to operate In _.3 mannc. as
pravided under Applicable Pension Laws end under the
Labour Relatiens Act of Ontario

ARTICLE 18
DURATIONAND TERMINATION

18.01 This Retirement Agreement shall remalin In lull force
and effect In respect to all its terms until mldnight May 12,
1990, and shall continue In effect thereafter from year to
year lor further periods of one {1) year unless sither the
Company or the Unlor glves written notice of termination
or written notice of proposals lor amendment to the other
party prior to. but not more than three (3) months prior to
the explry date or any yearly period thereafter. Inthe event
of written notice having been given by elthar party as
provided hereln, negotiations shall commence within fif-
teen {15} days of recelpt of such notice with a view to
completing a new Retirement Agreement. Should such
negotlatlons extend beyond the explration date, this Ra-
tirement Agreement shall not expire. but shall continue In
force and effect In accordance with Applicable Pension
Laws and the Labour Relations Act of Ontarle, or until a
new Retirsment Agreement Is entered inte by the partles,
whichever date shall occur first.

18.02 It is understood that amendment &f this Retirement
Agreement, Is subject to the approval of the Board of
Direciors of the Company, subject to obtalnlng and retain-
ing such acceptance of the Retlrement Agreement under
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Applicable Pension Laws and Revenue Rules to astablish
that the Company is entitled to deduct the amount of its
sontributions to the Fund as an expense before taxes
under the provislons of the Income Tax Act. or any other
appllcable tax laws, as now In effect or as hereafter
amended or adopted. Any amendmentte the terms of this
Retirement Agreement shall not adversely effect any right
with respect fo benefits which have accrued [mmediately

rior to the time such action Is taken, except as provided
n Section 18.05. The accrued benefits will be computed
using as the applicable Date of Determlination, the earlier
of the date the Member's employment Is terminated and
the date of the amendment.

18.03 The Company agrees with the Union that. subject 1
the sufficiency of the assets In respect of the ]
Agreament In the Fund and to Applicable Pension &
and Revenue Rules, the Company willl provide the retire-
ment | wcome and pay the Severance Awards provided for
herein which are awarded to those who become ellgible
therefore during the term of this Retirement Agreement or
any renswal thereof. No action In performance of the terms

of & Retlrement Agreement and consistent vith shall
be ¢ or Interpreted to be a violation of 1w« the
... & of any Collective Labour Agreement _ rael the

Company and the Union.

18.04 Should such approval or acceptance under Applica-
ble Pension Laws and Revenue Rules be refused. or
wlthdrawn, negotiatlons will be started by the partles Inan
gffort to make such chancI;es as are required to obtain
approval. In the event of failure In such negotiations, but in
any case not later than the effective date of such refusal or
withdrawal, this Retirement Agreement will be terminated.
In such event. elther the Unien or the Company may apply
te the Ontarlo Labour Relations Board for permission to
terminate the Collective Labour Agreement then In effect
(solely for the purpose of obtaining cenciliatian service as
defined In the Collective Labour Agreement on the matter
In dlspute) and the other party shall joln In such applica~
tlon, If subsequent to netice of termination of the Collective
Labour Agresment or subsequent to termination of this
Retirement Agreement under these circumstances, the
parties settle any difference between them, then the
Collective Labour Agreement, If terminated, shall be rein-
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stated to continue In full force until termination according
to its provislons.

18.06 In the event the Retirement Agreement shall be
terminated at any time either in whole. or In part with
respact to a specified group of Members only, the assets of
the Fund (or the interest therein of Members aftected by a
partial discontinuance) shall be allocated to provide to the
extent of said assets subject to Api))licable Pension Laws,
the retirement Income and other benefits then accrued
under this Retirement Agreement. The accrued bensfits
wlll be computed using the date the Member's employment
is terminated as the appllcable Date of Determination.
Such allocation shall be made in accordance with an
allocation schedule then established by the Company In
consultatian with the Actuary and filed with and approved
by .the appropriate authoritles In accordance with the
Applicable Pension Laws.

18,06 The provislons for the accru¢  etireme  Income
and other benefits described In Sec 18.05 may be In
the form _f cash or annulty sontrac__, or a ¢t

thereof. at the discretion of the Company and aspermitted
under Appllcable Pension Laws.

18.07 Upon termination of the whole Retirement Agree-
ment, any assets of the Fund remainlng after full proviston
has been made for the accrued retirsment income and
other beneflts as described In Section 18.05 may be
returned to the Company or, at the option of the Company,
used to Increase such benefits. subject to Article 8, Insuch
manner as the Company In Its discretion shall determire,
subjectto Revenue Rules.

Dgaatgd at Elmira, Ontario. this thirteenth day of September,
1 .

Signed on behalf of the partles hereto by their duly
authorized represeniatives:
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(a1
For the Company

W. K. Ruck
Manager of Manufacturing

R. F. Hooper
Production Managey

G. C. Martin
Associate Project and Destgn Engineer

R. M. McKinnon
Industrial Relations Manager

For the Union

G. H. Parson
President

E. . Vannatter
Vice-Presldent

B. 5. Goodwin
Recording Secretary

C. A. Price
Financial Secretary

G. W. Schaefer
Treasurer

D. C. Wilton
International Reprasentative
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