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PREAMBLE 
UNiTED STEELWORKERS OF AMERICA, LOCAL UNlOf 
13691, hereinafter referred to as the Union, being celtitied byth' 
Ontario Labour Relations Board to represent cellain employee 
of UNiROYAL CHEMiCAL LTD., hereinafter referred to as th' 
Company, recognize that there exists between both parties 
community of interests which consists of the support of a 
measures which tend to maintain harmonious and co-operativ 
relations between both arties, which will in turn enhanct 
production, working conchonS. hours of work, wages and thi 
general well-being of all concerned. 
We herewith freely enter into this Agreement with the intention c 
fostering a spirit of friendliness and mutual consideration whicl 
shall prevail in and around the properties of the Company 11 
Eimira, Ontario. 
NOTE For the p-rpose 01 tn s Agreement, the masc. tne genae 
snall oe app cao e IO uoin female ana male emp oyees. an es 
otnerwse spec flea 
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AGREEMENT 
between 

UNIROYAL CHEMICAL LTD. 
Elmlra, Ontarlo 

and 

LOCAL UNION NO. 13691 
UNITED STEELWORKERS OF AMERICA 

Elmlra, Ontarlo 

Tnis Agreemeni ma00 ana enlerea nloln s-an-ary 17, 1991 
0) ana oet&een -hlROYA- CHEM CA- -TD 01 E rn ra. 
Onlar 0, here natler referred 10 as the Company ana -0CAL 
UNlOh NO 13691. ,hlTEDSTEELWORXERSOFAMERCA 
of Elmira, Ontari0,'hereinafter referred to as the Union 
The parties agree as follows: 

ARTICLE 1 -RECOGNITION 
1.01 The Union recognizes the Company's right to 
mana e the plant and direct the working force which 
inciuzes the right to hire, transfer, promote, demote, 
suspend, discipline or dischar e far proper cause, to 
relieve emplo ees of their dutles%ecause of lack of work 
or any other Yegitimate reason provided that no action 
shall be taken under this article which is in violation of the 
terms of this Agreement or is used in discrimination 
against any employee. 
1.02 The Com an reco nizes LOCAL UNION NO. 
13691, UNITED &El!LWO&ERS OF AMERICA as the 
sole coliective bargaining agent for ail hourly paid 
employees of the Company save and except Security 
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2iuards. and Department and Shift Supervisors, Foremen, and 
:hose above the rank of foremen, and office staff. 
Students employed during their vacation or co-operative 
sducational plan work periods are not covered by this Agreement 
inless employed on ajob in the bargaining unit. 

ARTICLE 2 -REPRESENTATION 

- an Executive Committee of five (5) employees 
- a Grievance Committee of four (4) employees 

2.01 Union committees recognized by the Company are: 

At the discretion of either party, a Representative of the United 
Steelworkers of America may accompany the Executive 
Committee at a meeting of the parties, and accompany the 
Grievance Committee at a third step grievance meeting. 
2.02 A Iota of e eken (11) aepanment ana snili Union Steuaras 
NII oe recognized oy Ine Company S.cn a Stewara may, on 
rece Y ~ O  oerm ss on 10 00 so liom h s DeDartment m a d  or 
Foreman: or from tbe Sn h %pew sor n !ne r absence eaue n s 
regd ar obt es IO nuesl#gate any gr evance un ch may ar se in Ine 
mpartment or zone ne represenis w tnoLt oss of uages 
A Deparlment Steward w II oe recognize0 II the COntrO 
,aooratory and n tne Ma nlenance and Sn wing Departments 
A S n h  Steward m I oe recoonizeo an eacn 01 In0 lour rolal no - ~~~ ~ ~~ 

~ I 

shifts in each of the following zones: 
Zone No. 1 -Development and Waste Control Technicians, 
and employees of the Pilot Plant, Steam Generation and 
Process Buildings No. 33 and 37. 
Zone No. 2 -Employees of Process Buildings No. 4, 13, 14, 
15,25,28 and 36. 

2.03 The Union agrees to notify the Company promptly of any 
changes in Union representation. 
2.04 The ComDanv and the Union reDresentatives shall meet 
when it is considered necessary by either party to discuss, 
negotiate, and amicably Settle any difference, or other matter 
relating to this Agreement. 
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As del neu #n Sect on 2 01, payment U oe niaoe at slra ghl I m 
ratetoan ompopeano samemberoltneExec,t~veComm 110 
lor I me soem al a meer no ca lea OY emer oartv lor a SC~SSIO 1~~~ ~~ ~, ~ ~ ~ ,~~ ~, ~ ~ ~~~~~ ~ ,~ ~ ~ ~~~ ~ 

~ ~ ~~ 

of matters related to administration of Agreementsbetween th 
parties, and to a member of the Grievance Committee for tim 
spent at a meeting held under the provisions of Section 12.01 fc 
negotiation of a grievance up to but not including arbitratio 
proceedings. 
In addition to members of the Grievance Committee, not mor 
than two employees involved in the dispute and a Department c 
Shift Steward for a total of not more than three addition2 
emplo 00s ma attend a meeting for negotiation of agrievancr 
and wi i  bepairYat straighttimeratefortimespent atthemeetin( 
2.05 On reqLest the Company U I perm I an emp oyee to t, 
absent from uord U tnoJ pay to perlorm oat es lor Ine oci 
an on. exceot Inat not more man f ve emDlovees nor more tha 
one 6mplo);ee fromone department i i l l  be permitted to b8 
absent at any one time. 
It is understood that re uested absence in excess of one wee, 
lor more than two empqoyees will be considered a request lo 
leave of absence and subject to the provisions of Section 11.04 
2.06 The Un on and the Company agree wdh ana sdoscrioe IS 

tne intent ana “rpose of tne Cnem.ca Gooaa II Cornmillee ant 
w1, malntar t R  r .merest ano representation 
2.07 The Company agrees to provide a bulletin board for the us, 
of the Union to post Union notices. The Union agrees to providt 
the industrial Relations Manager with a copy of all notices to bt 
posted, and secure his approval before posting. 

ARTICLE 3 -UNION SECURITY 
3.01 Any person hired as a new emplo ee or an emplo et 
transferred into the bargaining unit on or a h  the effective Jatt 
of this Agreement will be required to sign the authorization fo 
deduction form stipulated in Section 3.05. 
3.02 The Company will deduct from the wages of eact 
employee who has authorized such deduction an amoun 
equivalent to weekly union dues and, on notification from thr 
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)tal Jn on 10 00 so, an amoLnre4- va en1 to the Ln on's n flat on 
88,  botn amoLn1s aetermineo In accoraance with l n e  
: ons l~ t  on 01 me ~n tea Sleelworkers 01 Amer ca as advlseo by 
oca1 Union ho 13691 
1 In9 case of a new emp oyee or an employee transferred nto 
i e  oarga nmg Jn t the aeaJclion of an amo-nt equva ent Io 
eed y ~n on OJBS w oecome eflecltve witn Ine f m t  reg2 ar 
reek y deaJcllon piocessea by tne payro aepanmenl 101 owing 
sceipl of the aLlnorizal on for a e d m  on form 
tn adnor zat on for aeo-ct on foim sna . cease to ne effen<ve on 
?rm nat on 01 emp oyment or transfer to an occJpallon o.ts ae 
le oarga n ng Ln t 
1.03 An authorization for deduction form executed under a 
irevious Agreement between the parties will authorize the 
:ompany to make deductions in accordance with the provisions 
if this,Article during the term of this Agreement and any 
ixtenslon or renewal thereof. 
1.04 The following authorization for deduclion form shall be 
ised: 

UNIROYAL CHEMICAL LTD. 
ELMIRA, ONTARIO 

AUTHORIZATION FOR DEDUCTION OF 
INITIATION FEE AND 

AN AMOUNT EQUIVALENT TO 
WEEKLY UNION DUES 

dame 

:lock No. 
late: 
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I, the undersigned emplo ee, hereby authorize UNlROYAl 
CHEMICAL LTD. to deduct ;om wages owing me, commencin! 
with my first weeklv Day of 19 , an< 
s u n s e q h  y from ea& wee6,y pay an amount eqb wa en1 11 
aeekly Union Oms. ano )I not lien by me oca1 Lnion 10 00 so ai 
amoant eo.. walent to me Un on s lnihalion Fee boln amo-nv ................... 
determined in accordance wiih the Constitution of the Unite( 
Steelworkers of America as advised by Local Union No. 13691 
Theamount sodeducted will beremitted bytheCompanylothc 
Union as advised by Local Union No. 13691. 
Witness: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Signature of Employee: . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
3.05 It s lne responsio ly 01 Ine Un on lo no1 l y  tne Compaq 
of any change n me amounl of oedbclions Prowlo ng nollce I! 

rece WO no1 ater lhnn ins 201n oad of lne month. !ne cnanae r . . . . . . . . . . . . . . . . . . . .  . .  ~ ~ ~. ~~~~ 

the amount of deduction will become effective in thefirst wieklelcl, 
pay period in the following month. 
Not later than the 15th day of the month, the Company wil 
forward the weekl deductions from the previous month to the 
Union at the add;ess currently on liie with the Company 
accompanied by a list of the employees from whom suct 
deductions were made. 
3.06 The Union shall indemnify and save the Company 
harmless from any claims, suils, judgements, attachments anc 
from any other form of liability as the result of the Company 
making any deduction in accordance with the foregoing 
authorization and the provisions of this Article, and will make i 
refund directlyto any employee from whom awrongful deduction 
was made. 

ARTICLE 4 - HOURS OF WORK 
4.01 The normal daily and weekly hours of work are listed solely 
lor the purpose of calculating overtime. It shsll not be construed 
as indicating a guarantee of minimum hours, nor a restriction on 
the maximum daily or weekly hours to be worked. 
4.02 Tno nor& wee< s oellneo as lno seten day per 00 
oeg nning ann eno ng ai 11 00 p m , Satuoay. excepl lor Steam 
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>eneration employees whose work week is defined as the seven 
lay period beginning and ending at 1200 midnight Saturday. 
1.03 horma oa y n o n  of aord for emp o)ees no1 ass gnea 10 
>iner me 5.Day Scnea JIQ or 7-Da) Con1 nJ0t.s ScneoL e islea 
n Section 4 04 mal  oe e gni (8) nous per oay ana excepl as 
)rev deo n tne oaraaraoh mmeo a1e.v lo, ow no ScneoL ed 

~ ~ I~~ ~" .~~ 
donday to Friday, inclusive. 
f considered necessary, the Company may establish moor three 
;hifts on a 5-day schedule, or one or more shifts on a 7-day 
;cheduie, and assign truckers, maintenance tradesand Control 
aboratory technicians to work shifts andlor schedules as 
',equired. 
1.04 Where shift operations are required, employees may be 
assigned to either of the following schedules: 
$-Day Schedule 
~ve(5)snfrsofe.gni(8)no~rs. rv~lhinineperoofrom700AM 
Aonoay 10 7 00 A M SalLroay 
?-Day Continuous Schedule 
iight (8) hoursper shift on ascheduieprovidingforfive(5)shilts 
oach week for three consecutive weeks, and six (6) shifts in the 
iext or fourth week. 
)r Alternatively 
rwelve (12) hours per shift on a schedule providing lor four (4) 
shifts one week and three (3) shifts the next week. 
0.05 Shilt Schedules: 
Excluding Steam Generation: 8 Hour Shift Schedule 

1st Shift 7:OO A.M. to 300 EM. 
2nd Shift 300 P.M. to 11:OO P.M. 
3rd Shifl 11:OO EM. to 7:OO A.M. 

1st Shilt 8:00 A.M. to 4:OO EM. 
2nd Shift 400 EM. to 1200 Midnight 
3rd Shift 1200 Midnight to 8:OO A.M. 

Steam Generation 
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12 Hour Shift Schedule 
Day Shift - 7:OO A.M. to 7:OO P.M. 
Night Shift - 7:OO P.M. to 7:OO A.M. 

4.06 Where employees are not assigned to either the 5-Da 
Schedule or 7-Day Continuous Schedule. the Company wi i  
provide the Union with alistshowing thestarting time(s of normal 
daily hours of work for employees of each job classiflcation. 
The Union will be notified in writing of any permanent change in 
normal daily hours of work. 
4.07 A rotating sh h uorker .h II rema n at nis process until 
rei eved oy tne employee tad ng h s p ace on tne next sn It. of bnl I 
otner arrangements are maae n case ne does not appear 
4.08 Rest and Lunch Periods 
Employeeson thetwelvenoJr sn It scnedJ e WI beperm tteo two 
(2) rest per ods not to exceeo f heen (t5J m;nJtes and one (1) ILncIi 
oerfoa not to exceed twentv 1201 minutes on each sh h at times ~ ~ ~~~~ 

scheduled by the Compaty.' 
All other employees wiii be permitted one (1) rest period not to 
exceed fifteen (15) minutes, and one (1) lunch period not to exceed 
twenty (20) minutes on each shin at times scheduled by the 
Company. 

ARTICLE 5 -OVERTIME 
5.01 (a) Overtime at one and one-half times the individual 
employee's regular straight time rate will be paid for: 

(1) Hours worked prior or subsequent to the normal daily 
hours of work outlined in Article 4. 

(2) Hours worked on the first shift following a change of shift 
unless the employee has been notified 24 hours prior to the 
starting time of the new shift. 
(3) In the case of an employee assigned to the 7-day 
continuous schedule: 

(i)Hoursworkedonthe3:00P.M. to11:00P.M,or400P.M. 
to 1200 midnight shift on Saturday, 
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(ii) Hours worked on the individual employee's regularly 
Scheduled day or days of rest unless the employee has 
been notified of a chanae 01 schedule at least 24 hours 
prior to the start of that beekly schedule. 

The provisions of (2 and (3) (ii) above do not apply if the change 
ofshiftorchangeo I scheduleisthe resultof aworkshortageor 
a process or department shutdown. 
(0) Oven me at iwo I mes tne ndiv oua emp oyee's regu ai 
siratgni I me raie M I  oe a o lor 

(11 ~ o ~ t s  #owed on g,ndav. . ,  
(2) Hours worked on a Designated Holiday. Such payment at 
double time rate is in addition to payment for the holiday, if 
qualified. 

(1) Overtime at one and one-third times the individual 
employee's regular straight time rate for hours worked 
Saturday 700 PM. to Sunday 700 A.M. 

(c) Employees on the 12-hour shift schedule will be paid: 

(2) Overtime at two times the individual employee's regular 
straight time rate for: 

I) shifts commencing at 7:OO A.M. and 7:OO P.M. on 
bunday. 
(ii) shifts commencing at 7:OO A.M. and 7:OO P.M. on 
Designated Holidays and is in addition to payment of eight 
(8) hours at the employee's straight time houriv rate for the 
holiday, if qualified. 

5.02 1. A CALLBACK to work is defined as unscheduled 
oveltime on emergency work assi nments where an employee 
is required to return to work outsife his normal working hours. 

(a) Paymentforsuchovenimeshall beattherateofoneand 
one-haif times the empioyee'sstraight time rate of pay for ail 
hours worked Mondaythrough Saturday, and at double time 
the employee's straight time rate of pay for all hours worked 
on Sunday or on a Designated Holiday. 
(b) Athree (3) hour minimum allowance will be paid to all such 
employees having complied with a call-back. 
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(c) Overtime assigned less than ten (to) minutes before th, 
employee's normal quitting time will be considered to be 
call-back and provisions (a) and (b) of this Section 5.02 (1) wi 
apply. 
(a) Ass gned overt me 01 more tnan one no.r pi or to normi 
noJrs U .be cons oereo a cal -oack an0 provwons (a) an0 (c 
01 tnlS Section 502 11) U aoolv SJCn Ouertme sha b 
continuous with normal working hours and notification sha 
be given prior lo 900 EM, the previous evening. 
(e) Where an employee has complied with a call-bacl 
assi nment additional work assignments will not normally bi 
ma& In the event an additional work assignment is made 
the employee will be considered on a second cahback ant 
the provisions (a) and (b) of this Section 5.02 (1) will appl) 
Exce t that if more than one assignment is made at the timi 
of calfback, theprovisionsofthissub-section(e)willnotappl) 
(f) A call-back shall not apply to overtime continuance o 
unfinished work interrupted by an employee leaving the plan 
voluntarily and with permission. 

2. SCFIED-LED OVERTIME IS oel nea as oven me scnedb e1 
pr or to ten (IO) rn nLles before !ne emp 0 ee's norma q. I t  n( 
t me ana s not n con.wm on *#in normarnoLrs. 

(a) Payment for such overtime shall be at the rate of one an( 
one-half times the employee's straight time rate of pay for al 
hours worked Monday through Saturday, and at double timi 
the employee's straight time rate of pay for all hours workec 
on Sunday or on a Designated Holiday. 
(b) A three (3) hour minimum allowance will be paid to ail suct 
employees having complied with the scheduled Overtime. 
(c) There shall be no limitation as to number or ty e of work 
assignments that may be made or assignecffor suct 
Overtime. 

3. CONTINUOUS OVERTIME is defined as overtime worked b) 
an employee in conjunction with normal hours. 

(a) Payment for hours worked on such overtime will bear 
provided in Section 5.01 (a) or (b) as applicable. 
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(01 The prow ons of sLo.sect on 501 (a) or (a). as app icaa e 
sna 4 app y Io o(rwr1 me conlin.iance 01 .illin Snea uork 
interrLpled by an emploiee 6av ng tne p ant vo&nlar ly and 
w th perm sseon 
(c) When an employee is required to remain at his work station 
be ond his normal hours, he shall be paid as provided under 
su;f-section 5.01 la) or fb), as aDDlicable. until relieved bv the 
employee taking his place on 'the next shin or until other 
arrangements are made in case the employee does not 
appear. 

i.04 There shall be no duplication of overtime and other 
!onuses. 
i.05 No overtime will be paid in the following cases: 

1. Change or exchange of hours at the request of employees 
with permission of the foreman. 
2. Hours on which overtime or premium pay has been made 
shall not be used to calculate hours of work for further 
payment of overtime. 

3.06 Overtime work to be Performed in anv iob classification 
ha oe perlormea, when pract cal oy emp o p e s  in Ine 
Janlcular .ob class I cat on concerned Any s m  overt me uork 
nal 08 shared eqba iy. as far as pian ca among !ne emp oyees 

11 the 00 c ass Iical on 

ARTICLE 6 -SHIFT BONUS 
3.01 (a) For Shift workers, a bonus of 38 cents (5.38) per hour 
viii be paid for hoursworked between 300 p.m. and 11:OO p.m., 
md 43 cents ($43) per hour for hours worked between 11:OO p.m. 
md 700 a.m. 
illecllve May 12, 1991 tne snift O U ~ J S  01 $38 U oe ncreased 
os40  per no-r. ana me shift o o n s o f  $43 U oe ncteaseo IO 
SA5 per hour. 
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(or Emplopes on In0 t ~ e  ve (12) hoLr sn 11 ScneoJIe hill rece&e 
a shill oonds of 54 conls ($541 per now lot hods worked oetween 
7 00 PM ana 7 00 A.M. No b o n s  will app+ Io hours Morked 
oelHeen 700 A M and 7.00 PM 
Effective May 12, 1991, the shift bonus of $.54 will be increased 
to $57 per hour. 
6.02 In the event of an employee being called in to work on a 
shift other than his regular shift, theshifl bonusf0rthe"call-in" 
shift shall apply. 
6.03 In the event of a shin worker being scheduled to work prior 
to or beyond his regular shift, the shifi bonus applicable to the 
shift worked prior to or beyond his regular shift shall apply. 
6.04 Overtime shall not apply to the rate of the shill bonus. 

ARTICLE 7 -DESIGNATED HOLIDAYS 
7.01 fa) An emDlovee who qualifies will receive payment for his 
norma! sn  It h o d s  a1 h s carrent Stra Qnt t me-nobrl rale 
exc us ve 01 a types of prem -m payments, lor the IolYovring 
tlie ve 1121 Des.onalea Ho daus: New Years Dav. Goo0 Frioav , - , ~  ~~I 

Victoria Day, Canada Day:  civic Holiday,'Labour Dac; 
Thanksgiving Day, Christmas Dav, Boxing Day and three (3) 
floating holidays. 
The dates on which the floating holidays are to be observed will 
be negotiated by April 1st each year. 
Employees on the twelve (12) hour shift schedule will receive 
payment for eight (8) hours pay at the regular straight time rate 
for the above holidays. 

To qualify for payment for a Designated Holiday specified in 
above. an employee must have been in the continuous employ 

of thecompany for 30 da s immediately preceding the holiday, 
and must work his full sczeduled shins immediately preceding 
and immediately following the holiday, unless his absence on 
these qualifying shifts is permitted under the following 
exceptions: 
(i) An employee absent on one or both of the qualifying shins 
due to verified personal illness or injury who is not eligible for 
Workers' Compensation or Weekly lndemnityforthedateon 
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which the holidav is observed. orovided his ineiiaibiiitv lor 
inese paymenis's 1101 owe io aisconi nbance olivoriers' 
Compensai on or hav ng rece ved Week noemniiy for me 
maximm period, w receibe paymeni kr Ine nolioay An 
em0 ovee s no1 en1 i ea 10 m e  ye Ooln mvmeni from the 
Company and Weeklv lndemnitv or Workers'Comuensation 
for the same holiday. 
(2) Due to bereavement in his immediate family, which shall 
include husband, wife, lather, mother, son, daughter, brother, 
sister, father-in-law, mother-in-law, brother-in-law, sister-in-law, 
son-in-law and dauohter-in-law. orovided the duration of his _ . ~ ~  ~~~~~ .~ .~ ~ ~ ~ 

absence is not more than three consecutive shifts which mav 
include one, or both of the qualifying shifts. 
f3) Due to the birth of the emolovee's child. or bereavement 
buei~theoeainoliheempo'ee~sqrandcn Idorgranopareni, 
or a grandparenlo~ tne w ?a or n-sbana of ihe emlobee. 
pro" deo ne s aoseni on one ori noi 00th. 01 ine q-a1 ly nq 
shihs 
(4) If absent on one or both of the qualifying shifts due to jury 
or witness service for which payment is made under the Jury 
and Witness Pay provision. 
(5) Absent on one, but not both, of the qualifying shifts with 
permission granted by the industrial Relations Manager on 
recommendation of the employee's foreman. 
(6) An employee who worked his scheduled shift immediately 
preceding the holiday but who is unable to qualify for payment 
by working the shift immediately following the holiday due to 
being laid off, wiii receive payment for the holiday. 
(7) An employee who arrives for work more than one hour 
afler the start of aquaiifying shift must report to his foreman 
or department supervisor, or to the shift supervisor in their 
absence, before commencing work. If permitted to work the 
remainder of the shift, he will receive payment for the holiday. 

(c) An employee scheduled to work on the holiday who fails to do 
so will not receive payment for the holiday, unless his absence 
isduetoareasonspecifiedin(b),(1),(2)or(3)above,Thisdoes 
not exclude an exchange of hours between employees which has 
been approved by the foreman or department head 
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(d) An employee on an approved Leave of Absence will no1 
receive payment for a Designated Holida which falls during hi: 
leave of absence except as provided in (L) (1) and (4) above. 
7.02 A Designated Holiday may be observed on other than the 
calendar date by mutual agreement between the parties. 
7.03 The hours constituting a Designated Holiday for the 
purpose of pay calculation for the individual employee will be the 
24.hour period from thestarling time of normal hours of workor 
the date the holidav is observed throuah lo the corresoondinc 
time on the following day 
7.04 When a Desianated Holidav is observed on Fridav 01 
Salmay, an emp Gee who nas uorned nis q-a l y  ng sn 11 
preceoing !ne no oay WI rece d e  paymnnl lor the no aay in mal 
pa per,oa. I1 !ne emp oyee aoes no1 q-a1 l y  tor payment lor IhE 
horaav. Ine a m o A  receired as oavrnent lor !ne ho ioav YI oe , ,  
deduded from his pay. 

ARTICLE 8 -TRANSFERS 
8.01 An emolovee with senioritv transferred to a hiaher rated iob. 
on *vn cn ne na; no! haa prev 0;s exper ence. U I 6e transleireo 
at n s exmng rate ana lnereatler rece ue a m n r n m  increase 01 
15 cents (5 15) per no,r each inonin or !ne incremeni oetheen 
Ine ob rates 11 less man 15 cenis (S 151 oer hour. dv4 ne reacnes 

I ,  

the’classified rate of the new job 
If such an employee is transferred to a higher rated job, on which 
he has had previous experience, he will receive the rate 
previously attained immediately on transfer. 
8.02 An emplo ee transferred by the Company or at his own 
request to a job xaving a lower rate of pay will be paid the lower 
rate immediately on transfer. 
803 An emp ofee remporar I) uss gnoo (loanoai IO worn n a 
O#llarenl oopanmonl or ,a0 c aSslIlca1 on w OW pad a m  nlmLni 
of n s OX slina rate It exoormcuo or olherw so aLal l oo  to 
performthew&kolthejobto which heis temporarilyassigned. 
he will be paid the rate of that job, if higher. 
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If the iemporaiy assignment or p e r m  of asp  acement from n s 
regJ ar ,oo IS lor an noelin le per 00 or ScheoLleo to exceeo one 
(11 montn, a iransler maer me prov sions 01 paragraph 11.03.6~a~ 
w be maoe effeciive immen ale y. 
8.04 An emp oyee iransferrea io a 0 llerent ,ob oLr ng nis 
probaiionary par 00 w Ii be Transferred ai h s exist nQ rate or me 
class.f ed raie 01 tne ne# joo, f oaer 

ARTICLE 9 -VACATIONS 
9.01 Employees will be eligible for vacation with pay in the 
current calendar year on the following basis: 

(a) An employee with less than 1 year of seniority as of June 
30th will receive vacation pay amounting to 4% of earnings 
forthe period during which he was employed in the 12 months 
ending on that date. 
Time off lor vacation will be on the basis of 1 week for six 
completed months of seniority and prorated for completed 
months of seniority above or below that figure. 
(0) An employee n in one year of sen ority oJt less inan 5 
years' sen or i y  as 01 " m e  30th N I  receive MO weeds 
vacai on w th pay amomling to 4 0 0  01 earn,nQs n tne 12 
monih per 00 ono ng on Inat date 
(c) An employee with 5 years but less than 12 years' seniority 
as of June 30th will receive 3 weeks vacation with pay 
amounting to 6% of earnings in the 12 month period ending 
on that date. 
(ai An employee wiln 12 years ouI ess inan 20 years' son or i y  
as of J-ne 301n w receive 4 weeks vacailon w in pay 
amoJni.ng to 80 o 01 earnmgs In tne 12 month per od en0 ng 
on inat oaie 
(e)Anempioyeewith20yeanbutiessthan25yeaffi'seniority 
as of June 30th will receive 5 weeks vacation with pay 
amounting to 10% of earnings in the 12 month period ending 
on that date. 
(f) An employee with 25 years' seniority or more as of June 
30th will receive 6 weeks vacation with pay amounting to 12% 
of earnings in the 12 month period ending on that date. 
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1 0 )  An active emolovee who accumulates and is credited ir 
iiie current calendk year with five. twelve, twenty or twent) 
five ears' Seniority between June 30th and December 31s 
shalyreceive, after such seniority is credited, an additiona 
weekof vacation withDavamountinato2%of earninosinthf 
12 month period ending bn June 30ih of the current galendai . 
year. 
At the discretion of the Company, the additional week 0 
vacalton may oe granled pr.or to In9 Dale on Nnlcn s-cr 
sen or ty s creo led H o N ~ & ~  vacat on pay pa 0 n aovanct 
wal l  08 deoxteo trom !ne h a  oav I !ne erno ovee cease: ~~~~~~ ~ 

to be actively employed or if employhent is terininited for an) 
reason prior to the qualification date. 
An employee who qualifies under this sub-section aftel 
December 24th will be granted vacation for the remaining 
days of the year only. 

0.02 A week of vacation is defined as a calendar week Sunda) 
to Saturda inclusive, or, at an employee's request, 5 consecutive 
scheduletshifts. 
9.03 If an employee's vacation is scheduled on a calendar week 
basis he will be entitled to an additional day, off without. pay if a 
Designated Holiday is observed during his vacation period on a 
day which would otherwise have been a regularlyscheduled work 
day for such employee. The additional day off will be granted at 
a time mutually agreeable to the Company and the employee. 
9.04 Vacation will be taken at a time designated by the 
Company. The Company will endeavour to give 3 months notice 
and grant at least two weeks vacation for eligible employees 
during thesummer months. Itisunderstoodthatthethird, fourth, 
fifth and sixth week of vacation need not be granted together nor 
consecutively with the other two week, and, if necessary to meet 
emergenc requirements, payment of vacation pay may be made 
for the fiftxand sixth weeks without time off beina aranted. _ _  
9.05 When an employee is laid off for an indefinite period, or 
ernolovment terminated. the emplovee will be oaid the amount 
of I; s iacation pay accr-a to tne okte of ay-off or term nailon 
wn cn mall 00 e lher 400. 6*a  8 O o .  10°o or tZJO accord ng to 
son ority q.a t cat ons as set OLI in Soct on 901 



I an employee who has been laid off for an indefinite period 
eturns to work during the vacation year, the amount of vacation 
iay received at the time of lay-off will be deducted, at the time 
facation is taken, from the amount of vacation pay calculated 
lccording to Section 9.01. 
1.08 Payment of vacation pay for which the employee is eligible 
;hall be made on the regular pay day or pay days immediately 
irior to the period or periods in which an employee's vacation is 
icheduied, and in proportion to the time off scheduled for such 
ieriod. 
LO7 Tne vacallon lor uhicn an emp oyee IS e 910 e mJSl oe 
aken 04rang me ca enoar year of e 19 o t q  and canna1 oe 
ielerreo or carr eo lorwaro IO the iolloNtng calenoar year. 
1.08 When a regular full time employee with one (1) or more 
mars of seniority has been unable to work for a portion of the 
ireceding vacation year because of verilied illness or Injury, and 
or that reason only, the vacation pay calculated in accordance 
vith Article 9 is less than 300.00 for each week of vacation pay, 
he vacation pay will be increased to the above minimum 
irovided the employee has worked three (3) months or more 
juring the vacation year. 

ARTICLE 10 -SAFETY AND HEALTH 
10.01 Thecompany shall continue to provide forthesafety and 
iealth of its employees by providing necessary safety devices, 
:afety equipment and protective clothing which the Company 
:onsiders necessary. 
10.02 Tne Company ana tne Ln on agree thal no ernp oyee u I 
)e reqLired or perm ilea IO word a one n a bd omg unere a h gn 
xessure arocoss or a new cnem ca. oracess 01 a hanardo-s 
,iature is i), operation. 
10.03 The Company and the Union agree that no employee 
shall be permitted to enter a tank.'vessel or other confined mace 

I 

4 InOJl lollow6ng eslabl Shea wiry procedLre whicn inclLoeS 
noper preparat on and inspect on. compiet on 01 a sianaaro entry 
m m  I and at east one olner employee capaole 01 rendermg any 
wcessaiv ass stance s stat oned 01.1s oe !ne con1 ne0 soace n 
xcordanke with Occupational Health and Safety Regulation 692. 
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No emoiovee shaii fail to use or wear any protective clothing 0 
dev c i  &nen insirucieo IO 00 so n oroer IO meel in1  
rehponstn II os 01 an employer. sworwsor or emp o ee ~ o e  
PIOV sons of !ne prov nc a OccJpal ona neath ana &~lety Acl 
1978 
10.04 if, through an injur while at work, it is found necessar! 
to remove the injured empkyee from the plant, he shaii be pai( 
for his entire shift for that day. 
10.05 An employee shaii report promptly any injury, no matte 
how minor, to his foreman or supervisor. 
10.06 (a) A Joint Health and Safety Committee will bf 
comprised of three employee members appointed by the Loca 
Union, three membersappointed bythecompany, and theSafet! 
Supervisor as Co-ordinator. 
The functions of this committee will be in accordance with thf 
Occupational Health and Safety Act asamended, including thosf 
detailed in the separate agreement between the Company, thc 
Union and Ministry of Labour, dated May 5, 1988. 
Meet ngs 01 Ihe Cornmillee WI De scnedd ea oy lne Cn.oro natol 
An empiope appo nled as a meinner oy lne Loca U I of 
pa.o al Ins I regL ar no-r y rale lor I me spenl a1 s.cn imeel ngs 

(b) The Com any will, upon request, co-operate in furnishin< 
available inkmat ion  to the Committee on materials anc 
substances used in the oiant. 
The Union agrees to respect the confidential nature of informatior 
pertaining to materials and manufacturing processes madf 

available to the Committee under this Section. 

ARTICLE 11 -SENIORITY 
11.01 The Comoanv values and aaoreciates faithful Service 01 
emp oyees and N ;I enoeavodr io Ilr0v.de conlint. t y  01 
emp oyment an0 prelerence n aduancement in accoruancf 
lnerewtn t s recognlzea, noueder. tnat elllcienl operation s 01 
t 1st imnoilance lor Ine nrosoerlv ot !ne emoovees ana Ine 
growthyand survivai of ihe bompany. Prefererices shaii be 
determined on the basis of Seniority status of the employee and 
the employee's qualifications for the job. Qualifications as 
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ietermined by the Company shall be observed on the basis of 

adaptability, efficiency, responsibility and integrity. 
such terms as experience, physical fitness, skiii, knowledge, 

11.02 An employee is a probationary employee until completion 
i f  four (4) months continuous employment, and has no seniority 
'ights during that period. 
The oniv exceDtion to the foreqoinq is that an employee laid off 
3her coinp eung at east in0 (2jmoriins con1 nL0.s emp oymeni 
mo *no s re empl3yeo U lnin s x (6) monlns 01 the oale 01 ay- 
>I1 u,i c.mn romo el on 01 IHO 121 aoo Ilona months' conl,n40JS \ - , ~ ~ ~  ~~ ~ 

~ ~~ ~ 

3m loyment, be considered to have completed the above 
xoiationary period and be credited with actual time worked 
juring the two periods, thus qualifying for seniority rights. 
11.03 1 On q .a 11, ng lor sen or ly 11 U i be expressed n lelms 
)I 1 me ana nciLoe tile probat onary per od provaeo aoove. 
30011 ona time uorneo p LS I me on an approved eave of 
m9ence as ora\ oeo n Sect on 11 04. ana I me on ad-off JD IO . ~ . ~  ~~~~~ ~ ~ ~~~ ~~~~~ 

i i x  (6) months for an employee with less than fivei5) years' 
seniority and up to one (1) year for an employee with five (5) or 
more years' seniority as of the date of lay-off. 
Sen or,iy accdrn.. ale0 wn e on an approve0 eave 01 aosence or 
ay-off U il no1 oe creo tea Jnt me emp o,ee rel-rns 10 nork. 
2. Pr 01 to an, ma,or a p l f  Company an0 Jn on represenlali.es 
U meel IO OISCSS s x n  apolf 
3 Where ,I IS ine occ d ng facior n ay-olf. progross on or translei. 
sen or.ty U I oe conf ned to id0 gro-ps: Trades G ~ o J ~  an0 
PIOOJC1.On GroLo 
Seniority accumulated in the Production Group will not be 
recognized in either department of the Trades Group, or vice 
versa, and seniority accumulated in one department of the Trades 
Group will be recognized only within that department. 
4. The Trades Group is comprised of the Maintenance 
Department and the Steam Generation Department. 
If it becomes necessary to lay-off or transfer an employee or 
employees of ajob classification in the Trades Group where either 
a class of qualification or certificate ievei applies, the lay-off or 
transfer will, commencing with the lower rated ciassor ievei, be 
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in order of seniority within each class of qualification in thc 
Maintenance Department and within each certificate ievei in thc 
Steam Generation Department. 
5. The Production Group is comprised of the departments no 
included in the Trades Group. 
6. Department seniority is subject to the following provisions: 

fa) An emDlovee with deDanment senioritv transferred bv thf 
Company 10 a o ttereni depanment wlii r&n sen or.ty ;1 in4 
aepartment from wn cn ne was transleired Jntii emplo)eo or 
anotner oepartmenl for three ConsecJ va months Sen or 1) 
from tne in I a oate 01 transfer. or tola orooxt1on sen or I" ir .~~~~~ ~ ~~ ~ 

~ ~~~~ ~ ~ ~ ~ 

case of transfer or transfers bemeen production departmeits 
wiii then be credited in the new department, and seniority ir 
the previous department terminated. 
It &or< s avaiiaoie n tne depaitmenl from wnicn In( 
emplo~ee was transferred pr or lo sen or ly being estaol snec 
n anolner oeoartment tne emDiovee uil . accord no tr 
senioritystatusand subjectto hisabfiitytoperformthe~ork 
required. be given an opportunityto return. 
(b) An emoiovee who transfers from a deDartment at his own 
req-est term'nates seniority in lhal oeparlment mmeo atel) 
on transfer. Senior ty from tne oat0 01 iransfer or lola 
producrton sen ant) uhere me liansfer s between proo~cr on 
OeDanments ry I oe creo 180 as OeDartment sen orolv wnen 
employed i n  the new departmeni for three cons6cutive 
months. 

7. Notwithstandina the Drovisions of this Article, an emoiovee 
wain long service nho 4s no onger ab e to perform the nork ofn s 
regbar.obcassfcation o~iscapaoeotperform ng ighteruork, 
or an emo owe uno nas ncdrrea a oermanent oar1 al dcsab ihh 

oelween the Company'anb the d o n ' s  Execdove C6mm !lee, oe 
as3 gnea lo of relainea in a loo class t cation a1 tne no.rly rate 01 
tne ,OD c ass f cat on concernen In accomp sn ng In s it may oe 
necessar lop  ace or relain s-cn employee n a.oo c ass t cation 
to unicn t s sen ortty woJ10 not milt e n m 
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3. Whenever a reduction in work force is necessary, probaliona 
~mployees shall be laid off first. A work force reduction whicy 
.equires layoff 01 employees with seniority will progress from the 
mployee with the least seniority in the production group, trades' 
iepartment, or plant, as applicable, until the required work force 
,eduction has been accomplished. 
3 Emp oyees uiln s-ff cieni sen or i y  io escape a ay-off. 04 ano 
are aflecied oy a process anolor Oeparlmenl snJt d o m  sna oe 
1 ace0 n the ous made vacanl bv a U-off em0 omes accoro no ~~~~~ 

:o their senidritv and their uualiffcations to satiifactorilv fill thg 
iacant jobs 
10. Except as provided in the paragraph immediateivfollowing, 
an emplo)ee w th inree or more rears of p ant Seniortly wno s io 
)e la o OH may, pro, omg ho has greaier senior i y  an0 can qua i fy 
n a iwo weed oer 00. reolace !he em0 ouee w i n  the easi 
seniority in ihe irades Group departmeit crincerned, or in the 
aroduction Group, as applicable. 
The foreuoina Drovision will not aooiv if the emPlovee to be 
ep aced-s eiiroiied n a recognized apprent cesh p program 
An ch ma oe eslaolisned n a maintenance liane or enro led n 
ne moalar iram ng program for siai onary eng neeis 
11. Laid off emplo ees, who retain right of recall, will be recalled 
n reverse order orlay off, and no new employees will be hired 
rlntil all laid off emolovees with riuht of recall and who have the 
qualifications required to satisfastorily perform the work have 
3een given an opportunity to return. 
3epartmental seniority wiii terminate on lay off and must be re- 
sstablished on return to work. 
The Company agrees to provide the Union with a list of 
smployees to be laid off or recalled. 
12. Any aio.of1 emp oyee wno is recal eo io uord and ooes no! 
repori by some means one week aher 0 spatcn 01 recall sna oe 
3ons oereo to have obla ned oiner em0 ovmeni. an0 a I lose n s ~~~ ~ .~ ~, ~~~~~~~~ ~ ~ ~~~~ ~~~ ~ ~ 

ceca pr vs ege. I no emp oymeni s fomo n l i e  Company ano 
3 a onH emp oyee s no! recal ea w inin tne perioo of 1 year, s x h  
emp oyee sna no onger nave re.emp oymenl r,QhlS. 
13. it shall be the responsibility of the employees to keep the 
Company informed of their latest address. 
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14. In the event of a lay-off involving employees with seniority, the 
Company will give such employees seven days notice of the lay- 
off. When an emerwncv shut-down occurs, the Union and the 
Company will meel t i  arrange shorter notice. In case of 
probationary employees, shorter advance notice of lay-off may be 
given 
15. When an employee wishes to leave the employ of the 
Company, he shall give the Company notice of his intention seven 
days before separation. 
16. The Company shall furnish the secretary01 the Union, every 
six months, with a list of employees on the payroll affected by this 
Agreement in order of their plant seniority. 
17. A complete loss of seniority rights shall occur for any 01 the 
following cases: 

(a) If an employee voluntarily quits his employment with the 
Company. 
(b) Discharge lor cause. 
(c) Failure to return lo work following lay-off as provided in 
11.03 (19,  or following a leave of absence as provided in 
Section 11.04. 

18. An employee transferred to a position outside the bargaining 
unit, but within this plant, will retain the seniority credited lo him 
at the time of transfer. 
Return 5 I miieo io 1L.e )ears from ine oaie of iransler from in0 
oargain ng Ln I, an0 may ue oy appl cat on lor a ,oo vacancy 
~osieo at me t me of retun If there s no “acancv lor w c n  the 
employee can quaiify such employee may,  subject to 
qualifications and seniority status, replace the least senior 
employee in the plant. 
Retained seniority will, immediately upon re-entering the 
bargaining unit, be credited as plant Seniority. 
11.04 LEAVE OF ABSENCE 
An emD o p e  (h. in sen or i y  $ai-s nno de5 re5 a eave 01 absence 
5ha 5 ~ b m  t an app cat on Inro-gn tne doparlment neao or 
foroman io the no~siina ne ation9 Oeparimenl 

24 



A eave of aosence may De grantea Hltnoul loss of sen 01 ry s1arLs 
s.o.ecl10 Ine lo, onlng con0 t ons' 

(a) -care 01 aosence lor a spec t ed per 00 ot I me not n 
excess 01 3 monins ana sdo.ect "pori app cat on bf  !no 
ernobme. to nor more tnan 3 exlens ons lor a ioia oenoo not 
in exc& of one year, may be granted to an employee due to 
personal non-occupational injury or illness. 
An app cal on by [ne employee lor an exlens on oeyono the 
one-year per 00 A I. oe rev ewe0 by Ine Company the dxon 
and me ernotowee conceineo and may a1 the ODI on 01 Ine 
Company, de gianreo 11 I s ndicaled Ihai me emp oyee 61 
beaoletoreldrn ~ponexpiraionols~chextenson,oineM se. 
an exlens on N no1 oe grantea bekono the one-*ear p e r m  
Sen onif .VI oe acc-mdateo O J ~  ng a eade 01 aosence. 
dder  Ihe above con0 tons, LP to an amom1 eqd ra en1 lo tne 
sen or ty  creo lea IO the emp oyee at Ine start 01 s x h  eaue 
OJI no1 n excess ot SIX 161 monins accLrnu allon fur an 
employee with less than 5years' seniority, and not in excess 
of one (1) year loran smpioyes with 5or more years'seniority. 
(b) Leave of absence for a specified period of time not in 
excess of 1 month and not subjen to any extension may, at 
the option of the Company, be granted upon written 
application by an employee due to a serious personal 
necessity or reason. if granted, seniority will be accumulated 
for the period of such leave. 
(cJ A member 01 the .m O n  electeo or se ecled lor bn on d-I es 
w In Ine -n 180 Sleeworners 01 Amer,ca. wh cn necess#lates 
n s absence from emp 0) men! U in ins Company may, ,pori 
ar,llen aoo cat on ov me "non. oe oranlea leare 01 aosence 
for a spedified peridd of time u p t o h e  year. 
if leave is granted for this purpose seniority status will be 
retained, and on return to work, accumulation of seniority will 
be credited for the period of the leave. 
Id) Subiectto phvsicai aualificationsand senioritvstatus. an 
empolee reijrnng from an approve0 eare of aosenceof JP 
10 one ear sna , nlln none heak 01 nol.ly ng Ihe Company 
01 n s Jestre to r e i m  oe reiumea io tne oo on uh cn ne .vas ,~~ ~ ~ 

employed immediately prior to th i~ leav i  of absence 
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if the ieave of absence has extended beyond one year, or 
physical capabilities or seniority status do not permit return 
to his former iob. he wiii be placed on an available iob 
consistent witti his physical capability and seniority status. 
(e) An employee on ieave of absence due to a compensibie 
in,biy incurred wn e n the empoy 01 tne Company s not 
s ~ o p c l  IO tne I m talion on accurn. auon 01 senionly provded 
n Ih s Saclion de may rehrn to work wnen me0 caiw able 

~ ~,~~~ ~ ~~~~~ 

to do so, and, if unable to perform his previous job, may be 
placed on an available ‘ob consistent with his capabilities and 
senioritystatus, and wii becredited with full accumulation of 

seniority for the period of the ieave. 

ARTICLE 12 -GRIEVANCE PROCEDURE 
12.01 Tne Company and the Jn on agree to meet prompliy to 
UISCJSS and negotiate any compia nts or grievances which may 
arm@. ana 10 mam every etforl to sell e anv matter at I S S J ~  as 
quickly as possible. ?he following piocedure shall be 
progressively followed for the adjustment of grievances and 
disputes: 
STEP 1 
EelAeen tne aggrieve0 employee wiln nis ue arlmenl Sle6aro 
andlor tne Cnmt Stewara ana the Foreman or geparlmenl Heao 
STEP 2 
Fa I ng sell ernent a1 tile preceo ng step, tne gr euance sha 00 
readced to writ ng ano sJbm tteo 10 tne inaJstr ai Relatons 
Manager A rneetdng 01 tne Gr evatice Commitlee w I n  
manaoemenl reoresentatwes nc J O ~ ~ O  tne nabstrial Reiat ons 

STEP 3 
Failing seltiement at the receding step the Union may, within 
seven (7) calendar days ofreceipt of the Step 2decision, request 
a meeting of the Grievance Committee with management 
representatives. including the Manager of Manufacturing. The 
Company will endeavour to schedule the meeting within seven 
17) calendar davs of receiot of the reauest. and orovide a written I, . .. .., ~ ~~ , ~ ~ .  ~~~,~~~ ~ ~ ~~~~~, 

decision within fourteen (141 calendar davs of the date of the 
meeting. 
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12.02 Sno. o an agreemeni nor be reacheo ihro-gn ine 
forego ng Steps 01 Ine g i  erance proceo~re. 11 mall be nana eo 
n acmroaiice w in tne pro" s ons 01 !ne Onrar o LaboLr Re ai ons 
Act as lolloas: 
Where a difference arises between the parties relating to the 
interuretation. auulication or administration of this aareement. 
nc .io ng an qiesi on as io uneiner a mailer IS ari, trao e or 
where an a Lgal  on s maoe inai In  s Agreement nas 00en 
vlolateo e therol !he panies ma) atier exhaLst ng any gr evance 
orocedLre esiao shea OY tnis Aoreement. noiilvlne olher oanv 
in writing ofits desire tdsubmiithe dilfeiencior allegation t6 
aro imt On pro! id ng sJcn wrmn req~est IS ma00 u in n-loJneen 
(14) ca enoar oays 01 cam el on 01 me Inree piece0 ng sleps 01 
me or evance oroceo.re &e noice sna . conlil n tne name of In0 
I rsitarly's apboinlee, a m  the rec p en1 of !he no1 ce shall, w In n 
1 ve (5) calenoar oa s aov se ine oiner pally 01 me name 01 lis 
appo niee io !ne A& tralion Board 
The two appointees so selected shall within five days of the 
appointment of the second of them appoint a third erson who 
shall bethechairman. lfthe recipientofthenoticefai~toappoint 
an arbitrator, or if the appointees fail to agree upon a chairman 
within the time limits, the appointment shall be made by the 
Minister of Labour for Ontario upon the request of either party. 
The Arbitration Board shaii hear and determine the difference or 
allegation and shall issue a decision and the decision shall be 
final and bindina uuon anv em~lovee and uuon the uarties - .  I . I  

affected by it. 
The Company or the Union may select an employee as its 
appointee to an Arbitration Board. 
if the grievance to be arbitrated concerns the discharge or 
suspension of an employee, asingle Arbitratorwill besubstituted 
for a Board of Arbitration, unless the Company and the Union 
elect for a Board of Arbitration by mutual agreement. 
if the grievance to be arbitrated concerns other than the 
discharge or suspension of an employee a single Arbitrator wiii 
be substituted for a Board of Arbitration, if requested bv either the 
Company or the Union 



Where a single Arbitrator is substituted as provided above, all 
other applicable provisions of this Article 12 including the 
procedure for selection of an Arbitrator in lieu of the Chairman of 
a Board of Arbitration, shall continue to apply. 
12.03 The Company and Ine Jn on sna I U lnin tnree (3) regblar 
uord ng aabs from tne oat8 01 appo ntmenl of Ine Arb tralors. s gn 
a p n l  slipular un 01 Ine o ~ s p ~ t e  on Ine qJesl on un  cn s tu od 
arbitrated. The Arbitration Board shall not have jurisdiction toalter 
or cnange any 01 !ne prouls ons 01 I n s  Agreement, ana sbch 
d # s a  clion sna I oe 3 m 100 10 a dec son on Ihe oisp~1e In 

&esiion sei fonn n tho stopdlason A oecls ons 01 lne Boar0 01 
Arootration arr vea at in accomance * I n  Ine prov S m S  01 tnis 
paragraph shall be final and binding on all parties concerned. 
12.04 The decision of a majority shaii be the decision of the 
Arbitration Board, but if there is no majority the decision of the 
chairman shall govern. 

12.03 The Company and Ine Jn on sna I U lnin tnree (3) regblar 
uord ng aabs from tne oat8 01 appo ntmenl of Ine Arb tralors. s gn 
a Io.nl sIioula~ un 01 Ine O I S D J ~ ~  on Ine o ~ e s l  on un  cn s tu od 
atbitrated: The Arbitration Board shall not have iurisdiction to alter 
or cnange any 01 !ne prouls ons 01 I n s  Agreement, ana sbch 
d # s a  clion sna I oe 3 m 100 10 a dec son on Ihe oisp~1e In 

qbesiion se1 fonn n tho slopdlason A oecls ons 01 lne Boar0 01 
Aroolratlon air vea a1 In accolaance * I n  Ine OrOv S m S  01 tnls 
paragraph shall be final and binding on all parties concerned. 
12.04 The decision of a majority shaii be the decision of the 
Arbitration Board, but if there is no majority the decision of the 
chairman shall govern. 
12 05 Eacn of Ine parlms herelo N. oear Ine expenses of the 
aroitralor appo nteo oy it ana tile parlies N II .on1 y sear !he 
expense of tilo cna rtnan ana Other expenses nc-rreo I any 
12.06 Boln pan es agree IO ao oe oy !ne aNs w in relerence to 
Labo-r Re ations presenlly n slfecl wn c11 a01 ne mal - no 
emp oyer moo s pany 10 a CO ecl ve agreomenl snd uec are or 
came a OCI(-OLI ana no empobee o o A o  lnereoy snal. go on 
sir k e d  awlJly,caLseasoa.aonn,sl-donnoruorkstoppage 
doring !ne term of tne CO ect ve agreemenl In Ine even1 01 an 
Jnartnorizeo s ou.aown s I-ooNn, or uorI( sloppage par1 a or 
comp eie tne Un on 4naerlaI(es IO co.operate acr vely nitn tne 
Company to restom normal pros-cl on 
12.07 Noin fig conlaalneo here n mal pion U I an emp.oyee from 
preseni ng any persona matter uirecl y IO !ne Managoment 
12.08 (a, Wnen an omployee s discnargea of sspenoeo n s 
Steuaro or Cniel Siewara or an Officer of !ne J n  on mmt 08 
!io1 I ea aiio I pracl ca oe present at sdcn meel ng. Lnless tne 
employee reqmsts oinera se 
(b) If the Union considers that an employee has been unjustly 
suspendedordischarged, thequestion shall besubject to review 
in accordance with the grievance procedure as laid down in this 
Agreement. Protest of such suspension or discharge, to be 
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elleci ve mbsi oe maoe n urii na IO tne moLstr a Re atlons 
Manager ivilnin lnree (3) 1- I uork ng aays 01 !ne SJspwnsion or 
oiscnarge I1 aroilraton on me matter oecomes necessary tne 
Boar0 01 Arb tiatan sna . I !ne ssoens on or discharoe s not 
sustained, determine thelerms of teinstatment with respect to 
penalties andlor rights and payment for lost time. 
IC) in cases of arievances involvina adiustments in waae rate, the 
diecl ve date 01 tne wage aa,stfieni sha oe the ogg nn ng 01 
the nearest payrol perioo to tne oalo of sett emenl of me 
gr evance by Ine Gr etance Comm llee an0 the ropresentalwe 01 
tne Manaoement. excear !I cases where Ine sell emenl 01 Ine 
grievance?tself calls foran adjustment in wage rates as of some 
previous date. 

ARTICLE 13 -MISCELLANEOUS 
13.01 An employee report ng lor word on nis regL a( sn 11 wno 
nas nor been nlormea lnal word was no1 ava ab e, mall rece&e 
IoJr (4) no-rs par at nis reg.. ar rate ana be a .one0 IO an home 
Ln ess !ne reason for word no! be tia availaole s OJI 
over wh cn me Company n a s  no coniro If. after repon ng for norn 
n s.cn nsiances I is pass ole lor me Company IO prow oe oiner 
Morn lor the emp oyee, ne mal accept me $tord prov de0 at n s 
regular rate of pay. 
13.02 No payment shall be made to an employee reporting for 
work or remaining on the premises when no work is available as 
a resuit of a work stoppage by the Union members. 
13.03 The payment of premium ratesfor Saturdayand Sunday 
work is not intended to encouraqe employees to absent 
inemse.ves irom Norkon the r regh Zr scneah 6d sn 11s ana me 
Jn on n no uay mnoones s-cn pranice. ano &i co.operate uitn 
Management to el m nale s ~ c n  pract ce 
13.04 A Foreman, or department or shift Supervisor, shall not 
perform work which supplants any other production or service 
employee on his regular job, except under circumstances 
requiring temporary emergency or experimental work. 
This shall not, however, prohibit such Foreman or Supervisor from 
training an employee on an operation or from taking inventory. 
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13.05 For p ~ p o s e s  01 Inis Agreement tne lRrm process" sha 
mean no v aJa processes, s x n  as Po ygard Octam ne, MBTS 
elc The lerm oepartmenl" sna i mean mLlI8Ple processes doer  
one foreman The lerm ' a(0Lo' snail reler to the entire sec1 on 
such as "production groip", "trades group", etc. 
13.06 The Company agrees to deduct on a weekly basis, the 
amount of one cent (16.01) per hour from the wages of ail 
employees in the bargaining unit for a11 hours worked ami prior 
to the 15th day of the month following, to pay the amount so 
deducted to the "Humanity Fund" and to forward such payment 
to United Steelworkers of America National Office, 234 Eglinton 
Avenue East, Toronto, Ontario, M4P 1K7, and to advise in writing 
both the Humanity Fund at the aforementioned address and the 
union that such payment has been made, the amount of such 
payment and the names of all employees in the bargaining unit 
on whose behalf the payment has been made. Ail employee 
deductions are voluntary and may be cancelled upon written 
request. 

ARTICLE 14 
JOB RATES AND PROMOTIONS 

14.01 Job Classifications are divided into rate groups with one 
hourly rate for ail classifications within a group. 
if the Company establishes a new job classification or rate group, 
or reclassifies a job to a different rate group, the Union will be 
notified in writing and, if requested, a meeting arranged far 
explanation of the proposed change. 
A protest by the Union of any action taken by the Company under 
the paragraph above, to be elfective, must be submined in writing 
within seven (7) days of the notice date or if a meeting is 
requested during that period, within seven (7) days of the date of 
the meeting. Such written protest will be mnsidered a grievance 
under Arlicie 12, and subject to the grievance and arbitration 
procedure commencing at Step 2. 
Tne b n  on may reqdesi mal a .OD class f cat on oe reciass too 
ur a ne& rate g r o ~ p  eslaot Sned 
14.02 (a) A job vacancy in a production department wiii, 
whenever possible. be filled through the progression of 
employees of that department. 
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Ajob vacanc notice will be posted if the Company is unable to 
satisfactorily L an opening in a production depanment through 
progression, or if an opening is to be filled in one of the following 
job classifications: 
Maintenance Clerk 
Production Clerk 
Shipping Clerk 
Maintenance Helper 
Shipping Helper 
Steam Generation Helper 
Assistant Stockkeeper 
Janitor 
Shipping Trucker 
Utility Man 
Subject to the limitations set out below, when ajob vacancy notice 
is posted an employee who has qualified for seniorit privileges 
may submit an application to the industrial Relations Jepanment 
for transfer to the posted job. 
A job vacancy no! ce M oe posted on tu0 ma n o 4  iel n ooaros 
ana. as a m n m.m remain poste0 lor tne peroo 01 tcme 
necessary to g ve emp oyees 01 each sn 11 an oppon,n(ly IO 
s-omit a lransfer app icat on pr.or 10 !he OeaOl ne StlpJ ale0 in !he 
notice 
In the job classification of Maintenance Helper, the vacancy 
Dostina requirement Stipulated above does not awlv where the 
need f o r  the adoiliona nelp s temporal , an0 I mnted to vacal on 
replacement and,or seasona. uorn d e r ,  exclLded from tne 
OOSI no rear remenis ernolovmenl n any Year w oe lim led 10 
ihe pe;iod between April i5th and Septi iber 15th 
An initial job vacancy which results from a new job classification 
being established in a production department will be posted. 
An emrloyee who has been transferred to another department 
by app ication will not be eligible for furiher transfer by application 
to ajob classification with an equivalent hourly rate until six (6) 
months from the date of the previous transfer. 

31 



TnaCornpanyw whenaerpossue rnanoaseeclon lrom tho 
app cants on the oas s 01 ab ily, compelence. oepenoao ,ty an0 
sen or tu After a se ect on has Oeen maoe the Comodnv w 
;Don rebuestbv an unsuccessful aiDlicant. exilainthe reissons 
for the decisioi 
(b) If it is necessary to fill a vacancy created b an employee being 
granted leave of absence, the above procedlure will be followed. 
However, the employee filling the vacancy will be considered a 
temoorarv reolacement. and i f  it is filled throuah the ooslino 

~I~ ~ ~ ~ 

iro&dur6 bv an emDloveeof a different deDaItme;t, senibritvwfi 
continue to iccumuia6d in his former department. 
If the absent employee does not return on expiration of the leave 
of absence, or at the end of one year, the temporary replacement 
will be confirmed on the job. 
14.03 Tne Jnon encoaages ano IVII co-operale wth me 
Company 811 any attompt IO impfoie eff cmcy. ouei proo-ctaon 
costs eliminate uasle. conserne maler a ana s-pplies ano 
strenatnen oooov.dl oetueen the Comoanv and 1s em0 ovees. 

I ,  . ,  
the cktom& and the Dubllc 
14.04 1. PRODUCTION 
An employee, without revious experience, assigned on hiring 
to a production job wit, on showing satisfactory performance. 
receive a minimum increaseof 15centsper hour alterthe first and 
each succeeding month of employment until he reaches the 
classified rate of the job on which he is employed. 
2. STEAM GENERATION 
An employee, without previous experience, assigned on hiring 
to Steam Generation as a helper will, on showing satisfactory 
performance. receive a minimum increase of 15 cents per hour 
after the first and each succeeding month of employment until he 
reaches the classified rate of helper. An employee with seniority 
transferred to the classification of he1 er will receive the classified 
rate of the job, or the rate at which l e  is listed on the payroll, if 
lower. 
To oe ass gned on t i  r ng or to qdaiify lor transfer to Ine 
c ass ficalion 01 he per in Steam Generat on. an em oboe may 
be requ red to oe enro led n me Moo. ar Tfa n ng grogram lor 
Stat onary Eng neers, an0 Io u r m  a I of tne exam nalions reqL red 
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to obtain a Fourth Class Stationary Engineer's certificate within 
three months of the date of hiring of transfer. If the employee has 
failed to obtain the required certificate after SIX month's 
employment in the classification, he may be replaced by another 
employee. 
3. MAiNTENANCE 
HE-PER -An emp oyee. Y tno.1 prev OLS exper once, assigned 
on n I ng to !ne c assil.caI.on 01 a ne pet n Ma ntenance U ,, on 
snoum sai.sfaciorv osrformance receive a m nmrm increase 
of 15 cents per houi after the first'and each succeeding month 
of employment until he reaches the classified rate of helper. 
An employee with seniority transferred to the classification of 
heiperwili receivetheclassifiedrateofthejob,ortherateatwhich 
he is listed on the payroll. if lower. 
2hD C-ASS TRADESMAh - A  min m.m increaseof 15 conis 
per hour at me I me of ass gnmeni IO in s ciasslf cai on ana. on 
showtna salislactorv oeriormance aooilional in n m m  ncreases ~ ~~~~~~ 

~ 

of 15 c h i s  al ier~s i i  months: 15 cents atter one year, and the 
maximum rate of the classification after one and one-half years 
of employment in the classification. 

4. CONTROL LABORATORY 
An employee, without previous experience, assigned on hiring 
to the Control Laboratory as a technician will, on showing 
satisfactory performance, receivea minimum increaseof t5cents 
per hour alter the third, sixth, ninth, and twelfth month of 
employment and the Classified rate of 2nd Class Technican alter 
fifteen months of employment in the Classification. 
IST CLASS TECHh CIAh - A min mum increase 01 10 cents por 
n0.r a1 the I me 01 ass gnment to lnis c assif cat on and on 
snou na satislaciorv oerformance. an aoo I onai m n . m m  
increaseof 10 cents dei noLr afters x montns, ana me class I ea 
rale 01 1st Cjass Tecnnic an aher one year 01 emploqment 11 the 
c a w l  cai on 
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5 ASSiSTAkT STOCKKEEPER AhD MA NTENANCE OFFiCE 
PRODLCT ON AhD SHiPP h G  C-EMS 
An emplo)ee. U InoJ prem.s exper once. ass gneo on nor n~ 
10 one 01 tne aoove ,ou c ass11 cat ons U I, on snon ng sat sfacioq 
oerlormancu rece YB a niin mum ncroase 01 5 cents nor n o d  ~, ~~~ ~~ 

alte;the first and each succeeding month~ol employment, until 
he reaches the maximum rate of the job classification to which 
he has been assigned 
14.05 In the classifications of Steam Generation and 
Maintenance helpers the probationary period of a new employee, 
or the first four months of employment in the classification in the 
case of a transferred employee, will be used to evaluate the 
performance of the employee, if, after a thorough review, it is 
found that he will be unable to progress to a higher classification 
in that department. he may be replaced by another employee. 
14.06 Subject to provisions of Section 14.01, the following job 
classifications and rates shall apply under the terms of this 
Agreement: 
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MAXIMUM HOURLY CLASSIFICATION RATE 

JOB CLASSIFICATION 
HOURLY RATE EFFECTIVE: 

1990 1991 1992 

PRODUCTION GROUP 

UtiiityMan . .  . . . .  . .  . . . .  . . .  . . . .  . . . . . . . 13.05 13.35 13.65 
Production Clerk . . . . . . . . . . . . . . . . . . . . . . 12.22 12.52 12.82 
DEPARTMENT NO. 1 -Buildings No. 13, 14 
and 36 
Expediter . . . . , . . . . . . . , . . .  . . . .  . . .  13.72 14.02 14.32 
Fiilei-DiyBIOpsralor.. . Bldg. N0.36.. . . . . . 12.97 13.27 13.57 
Process and Grinder 

. . .  Bldg.Na.36 . . . , . . .  12.97 13.27 13.57 
. .  . . Bidg.No.13.. . .  . . .  12.97 13.27 13.57 

. . . 12.97 13.27 13.57 

and 28 
. . . .  . . .  . . .  . . . .  . . . .  13.72 14.02 14.32 
Bidg. No. 26 . . . . . . . 12.97 13.27 13.57 

28 . 12.97 13.27 13.57 

Expediter . . . . . . . . . . . . . . . . . . 
Process Operator . . . . . Bldg. N . 

. . . .  13.72 14.02 14.32 

(Agricullure) 12.97 13.27 13.57 
PrOceSSOperator . . . . . Bidg.No. 15(Zales) . 12.97 13.27 13.57 
DEPARTMENT NO. 6 - Building No. 37 

. . .  . .  . . . .  . . . .  . . .  . . . .  . . .  13.72 14.02 14.32 
Bldg.No.37.. . . . . . 12.97 13.27 13.57 
Bidg. No. 37,  . . . . . . 12.65 12.95 13.25 

DEPARTMENT NO. 7 -Building No. 33 and 
Pi,,,, .clan, . . 
Senioroperalor.. . . . . . . . , , , , , . . . , . . . . . . 
Process Operator . . . . . Bldg. No. 33 and 

13.30 13.60 13.90 

P.P . .  . . . .  , , .  . . . .  . 12.97 13.27 1357 
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HOURLY RATE EFFECTIVE: 
JOB CLASSIFICATION 1890 1991 1992 

TECHNlCiANS 
Senior Technicians 13.41 13.71 14.01 
1st Class Technicians: 

PalluttonCanlral . . . . . . . . . . . . . .  13.17 13.47 13.77 
LeadTeehnician . . . . . . . . . . . . . . . .  13.17 13.47 13.77 
ContralLab . . . . . . . . . . . . . . . . . . . .  13.17 13.47 13.77 

2ndClassTechnician . . . . . . . . . . . . . . . .  12.34 12.64 12.94 

SHIPPING 
Leadshipper . . . . . . . . . . . . . . . . . . . . . . . .  13.90 14.20 14.50 
LeadMaterialsHandler . . . . . . . . . . . . .  13.17 13.47 13.77 
Receiver . . . . . . . . . . . . . . . . . . . . . . . . . .  13.05 13.35 13.65 
Shipper . . . . . . . . . . . . . . . . . . . . . . . . .  12.82 13.12 13.42 
Trucker . . . . . . . . . . . . . . . . . . . . . . . . . . . .  12.74 13.04 13.34 
Shipping Clerk . . . . . . . . . . . . . . . . . . .  12.39 12.69 12.99 
Helper . . . . . . . . . . . . . . . . . . . . . . . . . .  11.73 12.03 12.33 

TRADESGROUP 

STEAM GENERATION DEPARTMENT 
Second ClassStationary Engineer . . . . . . .  18.71 17.01 17. 31 
Third Class Stationary Engineer . . . . . . . . . .  15.27 15.57 15.87 

Helper . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  11.73 12.03 12.33 

MAINTENANCE DEPARTMENT 
LeadTradesman . . . . . . . . . . . . . . . . . . . . .  16.24 16.54 16.84 
1st Class: . . . . . . . . . .  Electrician 

Instrument Mechanic 16.06 16.36 16.66 
1st Class: . . . . . . . . . .  Mechanic 

MachinisUMechanic . 15.86 16.16 16.46 
Pipefilter 
Welder . . . . . . . . .  

FOUrthC186SStalionaiy Engineer . . . . . . . . . .  12.90 13.20 13.50 

CarpenlerlRepairrnan . . . . . . . . . . . . . . . .  15.56 15.86 16.16 
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2nd Class:. . . . . . . . . . .  Electrician 
instrument Mechanic 13.41 13.71 14.01 
Mechanic 
MachiniStiMechanic . 
Pipsfilter 
Welder . . . . . . . . . . .  

Painter.. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  13.41 13.71 14.01 
Stockkeeper. . . . . . . . . . . . . . . . . . . . . . . . . . .  13.72 14.02 14.32 
Lubricator. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  13.17 13.47 13.77 
AssistantSlockkeeper . . . . . . . . . . . . . . . . . . .  12.58 12.88 13.18 
MalntenanceORiceClwk . . . . . . . . . . . . . . . .  12.58 12.88 13.18 
Janitor . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  12.39 12.89 12.99 
Helper . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  11.73 12.03 12.33 
Minimum Hiring Rates: 

Production. Maintenance, Steam 
GenerationandTrainee . . . . . . . . . . . . . . .  11.28 11.58 11.88 

inexperienced Laboratory Technician 
andcierks. . . . . . . . . . . . . . . . . . . . . . . . .  10.29 10.59 10.89 

A bonus of 50 cents per hour will be paid to a 3rd or 2nd Class 
Stationary Engineer when acting in the next higher classification, 
and io an employee: 

-Assigned administrative responsibilities in the absence of 
the Supervisor of the Control Laboratory, a Production 
Foreman, or the Shippin Foreman. (Hourly rate of Senior 
Technician, Expeditor or lead Shipper, as applicable, plus 
bonus). 
-Appointed acting Shin Supervisor (hourly rate of Expediter, 
pius bonus). 

ARTICLE 15 - BEREAVEMENT PAY 
15.01 In the event of bereavement in an employee's immediate 
family, which shall include father, mother, husband, wife, brother, 
sister, son, daughter, fatherhiaw, mother-in-law, brother-in-law, 
sister-in-law, son-in-law and daughter-in-law, the employee will be 
granted permission to be absent and wiii be paid, as provided 
below, for time lost on regular hours during his normal work week 
up lo 3 consecutive days including the funeral day. If, however, 
the funeral is not attended, he will be paid for time lost on oniyone 
of the above mentioned days. 
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Employees on the twelve (12) hour shin schedule will be paid for 
all time lost on regular hours during the normal work week, but 
not in excess of time lost during the twocaiendar days preceding 
the funeral day and on the day of the funeral. 
Permission to be absent will be granted and payment made up 
to one (1) day only for time lost on regular hours during his normal 
work week in the event of death of an employee's grandchild or 
grandparent, or a grandparent of the employee's wife or husband. 
When an em~lovee is absent on one or two shifts immediately 
proceo nq n 5 s&eo~ieo dab or dabs off OLP to a oeatn in tne 
family, o~t lnedatoon wt1tmtnol.nora s helo s f0  on ng S x n  
scneor. eo nay or nays 011, tne ttiree consecLI ~e (18)s reterreo 
to aouw d l  00 o e w m  neu as 101 OLIS  

5-day schedule: 
The intervening Saturday and Sunday will be discounted in 
determining the three con~ecutive days. 
7.day schedule: 
Tne I m  or ino I 1st ano secono scneo- ed nay5 011 as 
appl can 0. d I 00 oiscomlen n oelerm n ng tne lnrec 
C O ~ S ~ C L I  ve days 

Payment will not be made for time lost from work following the 
date on which the funeral is held. 
it will be the responsibility of the employee to make claim for 
payment to the Industrial Relations Department, and to provide 
evidence satisfactory to the Company to support his claim. 
Payment for lost time will be at the empioyee'sstraight time rate, 
exclusive of all types of premium pay. If, during the period, the 
employee is eligible for any other form of remuneration 10 which 
the Company contributes, payment shall not be made under this 

Section for such day or days. 

ARTICLE 16 -JURY AND WITNESS SERVICE 
16.01 When an empiovee is required to serve on the petit or 
grand jury and is prevented from performing his regular duties 
because of time required to s e ~ e  in this capacif he shall be paid 
a make-uo oav for time lost reoresentina the dikrence between 
his fees ii a'iuror and his normal eainings for regular hours 
during the period of such jury service. 
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Excepi t i  a case ,n uin,cn ine Compan, s U feci y invo veo as a 
pari) n s..cn I gal on m$ke--p pay on tot) amvo "as s H "e 
maae io an empcyee 1.h0 s reqdea 10 aliena  COL^ proceec ngs 
as a subpoeneo C I O H ~  n iness 

ARTICLE 17 - RENEWAL AND TERMINATION 
17.01 Tn s agroemeni slia become eiieci ve dnLa 
and rema n n IJI lorce aiio elleci -nl I "me 
cant n,e in effect tnerealior from year to year lor I "mer p ~ r ~ o d ~  
01 one ) e a  racn -mess eiiner part) sna nare g ten ryr tien 
nor ce of ierminal on or U' lien not ce 01 propusa s fur amenomem 
io lite Other no1 ess than s ~1~1601 oavs or more llian ntnelv ,901 
days prior to the expiration of ihisthr& year agreement, dr any 
yearly period thereafter. 
17.02 in the event of written notice of termination or proposals 
lor amendment having been given by either party as provided in 
S e ~ i o n  17.01, negotiations shall be carried on during the period 
of notice with a view of arranging another agreement. Should 
such negotiations extend beyond the expiration date, this 
Agreement shall remain in full force and effect until the provisions 
of the Labour Relations Act of Ontario have been applied or until 
a new agreement is entered into by the parties. 
Dated at Eimira, Ontario, this seventeent day of January, 1991. 
Signed on behalf of the parties hereto by their duly authorized 
representatives: 
FOR THE COMPANY 
D.K. Ash 
Manutacturing Manager 
R.F. Hooper 
Production Manager 
G.C. Martin 
Associate Project and Design Engineer 
J.A. Pansoiin 
industrial Relations Manager 
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FORTHE UNION 
G.W. Schaeler 
P r e s i d e n t  
S.W. Chambers 
Vice-president 
B.S. Goodwin 
Recording Secretary 
V. Cowan 
Financial Secretary 
M. Robinson 
Treasurer 
W. Curtis 
International Representative 
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APPENDIX “A” OF 
COLLECTIVE LABOUR AGREEMENT 

INTERIM INCREASE 
1. Tne amodni 01 tne Inter m Increase mall oe cac.. ate0 ana 
recac.lateo as rovded O ~ A O M  on tne oasis 01 tne Consdmer 
~r ce lnoex p-ofshed by Siatstics Canada 11971 = iooj. and 
nere nalier relerred 10 as !ne C.P 
2. FIRST YEAR OF AGREEMENT 

(a) The base for calculation: The average C.PI. for the months 
of March, April and May, 1990. 
b) The first adustment will be calculated and paid as of the 

l i rd oav oeriod foilowina issuance of theC.P.1. for the month 
of JJ y ’1990.I1 n ref e 6  one cent ($011 per noLr lor eacn IL I 
3 5  pa nis lhai !ne average C.PI lor tne manins 01 May, d ? e  
and -JIY. 1990 exceeos the oase 101 cab.. ailon. 
(CJ The secono aa,usiment w II oe ca CL ale0 ana pa a as 01 
the liisi pay pema lo, ow ng ssdance 01 !ne C.P. lor tne 
manin 01 Oclooer. 1990 Ii nil1 reLecl one ceni is011 oer nod  
foreachfuli .35pointsthattheaverageC.PI.fbrt~emonths 
of Au us1 September and October, 1990 exceeds the base 
for cai’cul Ation 
(d) The third adjustment will be calculated and paid as of the 
lrstpayperiodio DU ngiss.anceofiheC.P forlhemonih 
01 .anLa#y, 1991.Ii ni I ret ecI one ceni ($011 per nodr lor eacn 
1. I 35 m n i s  lhai ine averaoe C Pi. lor in8 monlns 01 
November, December, 1990 ana January, 1991 exceeds the 
base for calculation 
el TneloLnn aoldSlmeniM~l oecacLiaieoandpadasoline 1. rsi pa per 00 10 oumg ss4anceol in0 C PI. lor me manin 

01 Aor.! 1991. I i. retlect ono cenr1~01i Der no.< 10, eacn 
full’.35polnts that the average C‘PI %r the months of 
February, March and April, 1991 exceeds the base for 
calculation 
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3. SECOND YEAR OF AGREEMENT 
(a) The base for calculation: The average C.P.I. for the months 
of March, April and May, 1991. 
10, Tno I is1 ad uslment U II oe ca CJ alea an0 pa.0 as 1r1 fnu 
tmt pay per od 101 OH ng ssuancoof inn C.PI for (ne montn 
of Jd y. 1991 It w I. ret en one can1 (801) por nod  lor eacn L 
35 00 nis Inai !ne aroraae C PI lor tne monlns UI Maw .no 
and July, 1991 exceedsihe base for calculation, 
Icl The second adiustment will be calculated and uaid as of 
iic forst pay por do IO OH “(I ss.ance 01 me C P lor tne 
montn of Octooer 1991 11 w . rofiect one cent ($01) per now 
for eaco Id1 35 PO ills mar the aterage C PI. lor the months 
01 Aru~s t  Seolemuer an0 Octooer. 1991 eIceeos tne base 
lor calculatioi. 
(d) The third adjustment will be calculated and paid as of the 
first oavoeriodfollowinu issuanceoftheC.P.1. forthe month 
01 ..an&, 1992 I LI 8 rot e n  one cent ($011 per norr for eacn 
IJ I 35 PO nts inat the average C P . for tne liionlhs 01 
hovomoef, Decemoer. 1990 an0 Janary, 1992 exceeiis lne 
base for calculation. 

e) The fouiih adjustment will be calculated and paid as of the I. irstpayperiodfollowing issuanCe0ftheC.P.I. for the month 
of April, 1992. It will reflect one cent (5.01) per hour for each 
full .35 points that the average C.P.I. for the months of 
February, March and April, 1992 exceeds the base for 
calculation. 

(a) The base for calculation: The average CPI. for the months 
of March, April and May, 1992. 

4. THIRD YEAR OF AGREEMENT 

(bl Tne I 1st ao stmoi i i  N be c a t -  ate0 and pa o ds 01 me 
frstpayper.odlolohing ssLanceoliheC PI.lorlnetnonth 
01 ~ l y ,  1992 It NI rel.ec1 one cent (501) per tiOrr lor eacn fLI 
35 ooi~ils that (ne averaao C PI ‘or the months of Mav. June 
and July, 1992 exceedsihe base for caiculation. 
(c) The second adjustment will be calculated and paid as of 
the first pay period following issuance of the C.P.I. for the 

.’ 
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m o m  01 Ociooer, 1992 t wi re1 eci ono ceni 1'301) per nou 
fur eacn IL 35 polnls Inat the average C PI. lor tile montns 
01 A - g a ,  SepiemDer ana Octooer 1992 exceeos tne oase 
10, ca CJ atwn 
Id) The third adiustment wiii be calculated and Daid as of the 
1 r'si pa) per oaioilon ng ssLance of tno c P.I. for me niontl, 
01 Jandarq, 1993 11 A I  re1 ect one ceni ($011 per noJr for eacn 
i d  33 PO nls mal ine average C P I  lor the montns 01 
Novemoer Decemoor. 1992 ana ranuard 1993 exceeos Ine , , ~~~~~ 

base for calculation. 
e)Thefourthadjustmentwilibeoaluclatedand aidasofthe 
hrst Dav Deriod followina issuance of the C.P.I. E r  the month 
of Apr : 1993. it fid ref e3 one cent (DIJ per now for eacn fJ 
.35 PO nls lhal In8 agerage C PI. lor the montns 01 Febr-ar) 
Marcn, Aprt 1993, exceeos the oase lor calc. ailon 

5 Tne lNer m ncrease IN 11 oe constoered asedrn ngs. OJI v,t 
be s n o w  separaieii on tne emplo)ee's ueeI( y staiement oi 
earnings 
6. In the event Statistics Canada does not issue the appropriate 
C.P.I. on or before the date on which an adjustment is to be 
calculated, any adjustment required wiii be made at the 
beginning of the first pay following official publication oftheC.P.1. 
7. ho aaiLslmen1, ielroacl ve or olnerwse sna oe made o..e 10 
any revis ons nnicn may aier oe maae n an) p-oitsnea 
Cons-mer Pr.co moex oy Slat SI cs Canaoa 
8. Continuation 01 the interim increase adjustment is de endent 
upon the availability of the official Statistics Canabs. C.P.I. 
calculated on the same basis and in the same form as that 
published for March, 1990. 
9. Each adiustment soeclfied in the Interim Increase will reDlace 
me prevno:s aa lm ien i .  ,f any, t i  IS ent rely. except tnat tne 
ioJlln ad s lmenT .n Ine lilst year 01 the agreement. tne fo.rln 
ad,.slment n tne secono year 01 Ihe agreemenl an0 !ne fot,rln 
ao -siment n the third Year of !ne aaieemeoit VI I be aaaea to !ne 
hdurly rate at the timebf calculati& 
IO. (i) Notwithstanding the provisions of the Interim increase as 

Set out in the previous paragraph, advances from future 
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adjustments ofthe Interim Increase will be made and will be 
aavable as follows: 
Eliective January 17, 1991 - $ .40 
Effective May 12, 1991 - $ 20  
Effective May 17, 1992 - $ 20  
( 4) Tne lorly cents ,540) aavance w n  cn s payao e 
commencingonaaiidarj 17 1991 asselout nparagrapn 10 
(I) above. w oe recowed lrom the t rsl .mer m ncrease 
a(l,~slment n in0 first year 01 the agreement and lrom ai 
I A r e  payments of the nterim ncrease f nouever, me I rsi 
Interim ,ncrease aalbstmenl n the I 1st ear of 11x3 agreement 
proaJces ess tnan forty cents 1540) &en any ~nrecovered 
amodnl of aavance snan oe recovereo tram s~osequent 
aapstmenls of !ne Interm Increase "nt I tne I- I amum of tile 
tony cents (540) aovance has been recovereo. 
(11 )Tne twenty cenls (5 201 aovance wnicn is payable 
commenc ng on Mal 12, 1991 as set 0-1 in paragrapn 10 I J 
aoove. w oe recouerea lrom tne f 1st Interim ncrease 
aa .slmenl In Ine second tear 01 In0 aoreemenl ana lrom a 
fuiure pavmentsof the Interim Increas;. If, however, the first 
nter m increase ad.4stmenl in lne secono year of In8 

agreement prodwas .ess man twenty CenlS (5.20) lnen any 
..nrecovereo amoml 01 aavance sna be recoverea from . ~~~ ~ ~~ 

subsBauent adiustments of the Interim Increase untiiihefull 
amount of the twenty cents ($20) advance has been 
recovered. 
( ,v )  The tweniy cents ($20~ davance u n  cn s payao e 
commencing On May 17, 1992 as se1 ob1 n paragraph 10 (I) 
a n o ~ e  &I I DR recovered lrom !he torst nler m Increase ~ ~~ ~ ~~ ~~ ~ 

adiustment in the third vear 01 the aareement and from all 
lhepaymenisoftne Ititer.ni Increase It, nonemr tho1 ISI 
interm Increase adlastmen! it1 !ne in fa year 01 lne agreemenl 
proawes ess man twenty cenls (S 201 tnen any ,nrecoverm 
amoLnt 01 aauance sna I oe recorered from subsea-em 
adlustmentsof the Interim Increase until the full amount ofthe 
twenty cents ($20) advance has been recovered 
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SPECIMEN SCHEDULES 
7-DAYIWEEK SCHEDULE-CLOCKWISE ROTATION 

WEEK NO. 1 WEEK NO. 2 WEEK NO. 3 WEEK NO. 4 
GROUP S M T W T F S  S M T W T F S  S M T W T F S  S M T W T F S  

D D D D D X X  X A A A A A A  A X X N N N N  N N N X X D D  
X A A A A A A  A X X N N N N  N N N X X D D  D D D D D X X  
A X X N N N N  N N N X X D D  D D D D D X X  X X A A A A A  
N N N X X D D  D D D D D X X  X A A A A A A  A X X N N N N  

1. 
2. 
3 

R 4. 

7-DAYIWEEK SCHEDULE-COUNTER CLOCKWISE ROTATION 

S M T W T F S  S M T W T F S  S M T W T F S  S M T W T F S  

A A A X X D D  D D D D D X X  X X N N N N N  N N X A A A A  
D D D D D X X  X X N N N N N  N N X A A A A  A A A X X D D  
X X N N N N N  N N X A A A A  A A A X X D D  D D D D D X X  
N N X A A A A  A A A X X D D  D D D D D X X  X X N N N N N  

1. 
2. 
3. 
4. 



NON-ROTATING 7-DAYIWEEK SCHEDULE 

WEEK NO. 2 WEEK NO1 
S M T W T  F S S M T W T F S  

“A“ x w w w w w x  X W W W W W W  
“ 0 ’  x w w w w w w  w x x w w w x  

P “C* w x  x w w w x  x w w w w w x  
0, 

WEEK NO. 3 
S M T W T F S  

w x x w w w x  
x w w w w w x  
x w w w w w w  

LEGEND “D” 7:00A.M.to300P.M.or8:00A.M.to400P.M. 
“A” 3WP.M.toll:WP.M.or4:00P.M.to1200M.N. 
“N” 11:OO P.M. to 200 A.M. or 1200 M.N. to 0 0 0  A.M. 
‘W” Work Normal Hours 
‘T’ otf 



Elmira, Ontario 

Mr. G.W. Schaefer, President 
Local Union No. 13691, U.S.W. 
P.O. Box 248 
97Arthur Street South 
Eimira, Ontario 

Dear Mr. Schaefer: 

This will confirm the understanding reached in the 1981 
negotiations concerning Section 10.02 of the Collective Labour 
Agreement. 
Where cons dereo (necessary lor safely reasons that tu0 or more 
employees oe n aiienaance in a work area. mal pro" sion GI oe 
SI pd alea n process operatq proceoJres ana U l n c~~oe :  
Bldg. No. 14 -Autoclave (MBT) 
Bldg. No. 28 - Autoclave (BLE or JZF) 
Bldg. No. 37 - Alkylator and UBOB Reducer 
Process operating procedures will be revised to reflect current 
conditions. 

Sincerely, 

J.A. Pansolin, Manager 
Industrial Relations 
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Elmira, Ontario 

Mr. G.W. Schaefer, President 
Local Union No. 13691, U.S.W. 
P.0. Box 248 
97 Arthur Street South 
Elmira, Ontario 

Dear Mr. Schaefer: 

This will confirm the commitment made by the Company at the 
meeting of negotiations on May8, 1981. concerning payment to 
employee members of the Union's Executive Committee for time 
spent in meetings with company representatives for the purpose 
of negotiation of renewal Agreements between the Company and 
Union. 
Payment will be made at the employee's straight time hourly rate 
for time spent at every other meeting up to a maximum of 8 hours 
per day, per committee member, and only up to the date of any 
application lor Conciliation services. 
Notwithstanding the above, a Committee member scheduled for 
a 12 hour shin shall be paid at the employee's straight time hourly 
ratefortimespentateveryothermeetinguptoamaximumof 12 
hours Der dav and onlv UD to the date of any adcat ion  for 
Concil(ation sbvices. 

Sincerely, 

J.A. Pansolin, Manager 
Industrial Relations 
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Eimira, Ontario 

Mr. G.W. Schaefer, President 
Local Union No. 13691, U.S.W 
EO. Box 248 
97 Arthur Street South 
Eimira, Ontario 

Dear Mr. Schaefer: 

This will confirm the understanding reached in the 1990 
negotiations. As agreed upon, the Company will provide 
employees with their pay cheques in envelopes. 

Sincerely, 

J.A. Pansolin, Manager 
industrial Relations 
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Elmira, Ontario 

Mr. G.W. Schaefer, President 
Local Union No. 13691, U.SW. 
PO. BOX 248 
97 Arthur Street South 
Elmira. Ontario 

Dear Mr. Schaefer: 

Re: Safety Footwear Program 

The Company agrees to reimburse employees following the 
purchase of approved safety bootdshoes on the following basis: 
1. Reimbursement will be based on a maximum of $65.00 for one 
pair of safety bootslshoes in a 12-month period. The date on the 
purchase invoice will establish the start of the 12-month period 
lor each individual employee 
2, Where an emDlovee rewires reDlacement of worn out safety 
ooadsooes n a per bo of ess inan iz.monms fkom 1tie.r prov 0..4 
p ~ c n a s e  I ~ O  inax mum r6imo..rsemeni slia 06. in reo to $510 
m. I o,ieo bL 1h6 n..nir)er 01 I_  nionlns P aosou s.nco In? 
pr&us piiment. not lo exceed $65.00. 
3. Employees who purchase safety bootslshoes during their 
probationary period will be eligible lor reimbursement only on 
completion of the probationary period. 
it is understood between the partiesthallhe wearing of approved 
safety footwear will be mandatory in the plant for all bargaining 
unit employees. 

Sincerely, 

J.A. Pansolin, Manager 
Industrial Relations 
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Elmira, Ontario 

Mr. G.W, Schaefer, President 
Local Union No. 13691, U.S.W. 
EO. Box 248 
97 Arthur Street South 
Elmira. Ontario 

Dear Mr. Schaeier: 

There have been questions raised regarding the status of 
employees who, in the vernacular, "blow the whistle" on 
environmental matters, and we would like to give you the 
Company's position on the subject. 
Tne E m  ionmenla Prolecl on ALI proviaes prolecl on lor an 
emp oyee n ho repoils an env ionmenla pro0 em. 
The Co,mpany agrees with that principle and will certainly honour 
the legislation. 
Tne Company a so has as IS oo,eclwe the prevenl on 01 
en" ronmenla PIOD ems anu 10 lnal end n i A  re yon emp ufees 
IO reoorr an\, ex SI na or DBICB ved aoieni a Droblem IO !no 
appropriate kember & members of management - and again 
without fear of any repercussions for making such a report. 
It is our sincere hope that employees will acknowledge that 
problems can best be solved within our system. 

W.K. Ruck 
General Manage! 
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LIFE INSURANCE AND 
WELFARE AGREEMENT 

between 

UNIROYAL CHEMICAL LTD. 

Elmlra, Ontarlo 

and 

LOCAL UNION NO. 13691 
UNITED STEELWORKERS OF AMERICA 

Elmlra, Ontario 

January 1991 -May 1993 
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PREAMBLE 
The Company agrees to provide the following Group Life and 
Health Insurance Plan, effective Februar 1 1991, under the 
terms and conditions as detailed in the foiowing Agreement. 
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ARTICLE 1 -DEFINITIONS 
1.01 "Employee" means any hourly-paid male or female in 
regular full-time employment with the Company. 
1.02 "Dependent" means a person defined as follows: 
(a) The Spouse of an employee. For purposes of any benefit 
ayable under the Plan, "Spouse" means the person who is P egally married to the employee, except that a person of the 

opposite sex who is cohabiting with the insured employee and 
is publicly represented as the wife or husband of the insured 
employee will be considered to be the spouse of the insured 
employee. 
(b) An employee's unmarried, unemployed chiid under twenty- 
one years of age. 
(c) An employee's unmarried, unemployed child who is over 21 
yearsof age but under25yearsofageprovidedsuchchiidisin 
full time attendance at school, college or university. 
1.03 "Physician" means a medical oractitioner who is 
reg stereo h e r  In0 Mea ca Acl 01 me P>ok lice 01 Onrar o or 
s-cn s m ar sta1Je or lah as governs Ine pracl ce 01 lneolc ne 
n me, JI so CI on 11 n n cn any meofca. sdrg ca or d agnosi c 
sen ces are ienoereo IO an omp oiee 01 n s aepenoani 
1.04 "Lay-off" means the termination of employment of an 
employee by the Company for an indefinite period, caused by the 
decision of the Company to reduce or eliminate the work uwon 
which the employee was engaged. 

ARTICLE 2 -ELIGIBILITY 
2.01 A empo)ees aclve., a1 nornon Feordarf I ,  1991 a,e 
e g o  Q lor beiiel IS corering dealn, o snemoerine~il ur oisaai ly 
s.Hereo or nc..rrco on or aller inai (laic rproB o ng [ne employees 
nace 1, I r'd ine n I a1 e o D tv  lea.. remen18 as OLI neo n 
Section 2.02 following). I 

2.02 New emwlovees hired after Seotember 1.1987, are entitled 
IO Ine Denel I s  ol'lne plan cover,ngoealh, 0 smomuermenl or 
oisao ly %Ilereo or nc.rreo on or aher Ihe f.rsl oa, 01 tne monin 
lol on ng me comp ellon 01 I A O  (2, mo i lns 01 coni nitox. 
emp open1  
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2.03 An employee not actively at work on the dates specified in 
Sections 2.01 and 2.02 above will be eligible on return to active 
employment. 
2.04 (a) An employee will be considered to be single and without 
dependants until the employee has furnished such proof as the 
Company may reasonably require to establish the eligibility of any 
person claimed as a dependant. 
(b) An eligible dependant of an eligible employee is entitled to 
benefits as stated herein on or after the dale on which the 
dependant is properly enrolled under the Plan. 
i f  a dependant is confined to hospital on the date benefits would 
otherwise become effective thecoverage will be postponed until 
the dependant is discharged from hospital. 
@)Anychange in thestatusof adependant, which would affect 
eligibility under the Plan, must be reported promptly to the 
Company. 
2.05 Where an insured employee is also insured as a 
dependant under another group insurance plan for Medical 
Services, Supplementary Hospital Expense or supplementary 
Health, benefits are not payable for the portion of any eligible 
expense paid by the other plan. 
Payment 01 ally e 1g blo expense ~1cc.rieo 0) ail insdreo 
oependant. I SLch oependant s a  so an nsJred person bnder 
anotner groLp nsdrance pan, ‘h. uo delerm ne0 on (ne fo .m ng 
bass 

(i) Benefits will not be paid for the portion of any expense for 
which the dependant is eligible to be reimbursed as an 
insured member of another plan. 
(ii) Benefits will be reduced by the amount of reimbursement 
made by the other plan if the dependant is also insured as a 
dependant under that plan. 

2.06 An employee who is recalled from lay-off or who returns 
from a properly approved leave of absence, and who retains 
seniority, shall be eligible for benelit under the plan in respect of 
any disability incurred by himself or his deDendants on or after 
the date on which he returns to work 
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2.07 TERMlNATiON OF ELIGIBILITY 
(a) Voluntary Resignation or Discharge 
An employee whose employment is terminated by voluntary 
resignation or discharge will cease to be eligible for all benefits 
under the plan on the date of termination, except that life 
insurance will continue for 31 days under the conversion privilege. 
(b) Lay-off or Retirement 
An employee whose employment is terminated by lav-off or bv 
re1 iemenl sna I cease IO be e ,g o e for Ine %eek y .naernndy 
benof I an Ine aaw of lerm nauon. ana lor a othor benei IS on Ine 
last aav of Ine monln n v.n cn lerm nai on occLrs exceol that I le ~,~ ~ 

insurahce will continue for 31 days under the conversion privilege. 
An employee whose employment is terminated by lay-off while 
on an approved leave of absence which was granted for reasons 
of sickness or injury shall continue lo be eligible for Weekly 
indemnity benefit in respect of the disability previously 
established as the cause of the leave of absence. 
(c) Dependants 
Dependam oi an emp o)ee sna i cease to oe eitgab e lor oenef I 
Jnoei tn s p an on the aaie on m c h  the employee tea% IO be 
ei a n  e or on Ine oale on ot.es cn tne deoenoanl no lonoer 

I~ ~ ~ ~~ _ I ~  ~ , - ~  ~~ 

~ ~ ~~ 

uderSeclion 1.02, and in the case of the death of an employee 
at the end of the month in which said death occurs. 
2.08 LEAVE OF ABSENCE - INJURY, PREGNANCY OR 
SICKNESS 
Subiect to the provisionsof sub-section 3.03 (h). when an elioible 
emp oyee s granieu leave of aosence oecaJse of inriLry. 
pregnancy or sicmess. app .caole nene1 IS of rhe pan lor tne 
employee ana el b e  aepenaanls WII oe mainla neo lor a per w 
commencina W I I ~  me I rsl aav 01 me rnonih loliow no me oaie 
such leave cbmmences as foilows: 

L 

(a) Up to 6 months lor an employee who has less than 5 years' 
seniority. 
(b) Up to 9 months for an employee who has 5 years but less 
than 10 years' seniority. 
(c) Up to 12 months for an employee who has 10 or more 
years' seniority. 
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EXPIRATION OF LEAVE OF ABSENCE BENEFITS 
An employee who is unable to return to work at the expiration of 
the period of leave of absence for which he is eligible for bensiits 
as set out above, may continue covera e for himself and 
dependants for all benefits, except weekly inc?emnity, by payment, 
monthly, in advance to the Company, of the total premiums 
applicable to such benefits. Such payment will be the 
responsibility of the employee. This privilege will terminate on 
termination of employment [including lay-off) or termination of the 
plan or failure to pay premiums. 
2.09 LEAVE OF ABSENCE - OTHER REASONS 
An employee who is granted leave of absence for any reason 
other than sickness or injur after becoming eligible for the plan, 
shall continue to be eli igle for all benefits for himself and 
dependants, xcept weekyy indemnity, until the end of the month 
in which sucaabsence commences. 

ARTICLE 3 -BENEFITS 
3.01 Life Insurance Benefit 
Gr0.p - le Insdrance. w tn a oealh bene1.1 payable bnder me 
terms ana con0 t ons toma n a stanoaro Group A 0  Insdance 
001 C Y  SSAO n me orov nce of Ontario WI 00 orouioeo 
iccotding tothe follow'ing schedule: 

(a) Each employee while eligible for life insurance as an active 
employee: 
Effective February 1, 1991 - $20,000.00 
Effective June 1. 1991 -$21,000.00 
Effective June 1, 1992 - 522,000.00 
(b) Each retirant who becomes eligible for and receivss a 
monthly retirement pension, excspt a Deferred Vested 
Pension or a Disability Allowance. from the Company on or 
after the date specified below: 
Effective September 1, 1967 - $6,000.00 
Effective June 1, 1988 - $6,500.00 
Effective June 1, 1969 - $ 7,000.00 
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if an employee with 10 or more years of service becomes totally 
disabled prior to age 65 years and is granted a monthly Disability 
Allowance under provisions of the Wage Employees Retirement 
Agreement, the life insurance in the amount applicable as an 
active employee wiii be extended during the period the employee 
is in receipt of the monthly Disability Allowance up to age 65 
years. At age 65 years the amount of life insurance will be 
reduced to the amount arovided above for a retirant on that date. 
The group policy will further provide that an individual who has 
qualified for life insurance as an active employee may, within 31 
days of the date of termination of employment, obtain an 
ndv oLa le nsJrance PO cy -p to a maximm 01 me amo-nt 
app cao e as an aci ve employee uotnoA a mea ca exam nal on 
The gro-p I le ns.rance 6 coni nJe 0 ~r ng this 31 oay per od 
3.02 Accidental Death and Dismemberment Benefit 
n ado t on to tne groLp ile nsdrance aenel I pmv de0 moer 
Secion 301. a G ~ o J ~  Accdenlal Deain and Dismemoermeni 
oenet t w . be pro4 aeo u h  e e ig ole as an aci,ue employee: 

Effective February 1, 1991 - $20,000.00 
Etfective June 1, 1991 -$21,000.00 
Effective June 1, 1992 - $22,000.00 

The aoove princ pal s m  *,I, oe pa ab e n !ne case 01 aeaih or 
iossofaoinnanos. boinfeet,orsg~lolootneyes,or anytnool 
tne aaove memoers provio ng neath or s.cn loss o c c d s  n th n 
90 oavs of tne oale 01 me acc oent and s C ~ L S B O  ov exlerna 
violeni and accidental means. 
One-half of the above principal sum wiii be payable in the case 
ofiossofone hand,onefoot, orsightofoneeyeunderthesame 
conditions. 
The DoIicv under which this benefit is Drovided will contain such 
m tal ons ann condii ons as are t o h d  n a sianoard Gro-p 

ACC denta Deain an0 Dismemberment po cy SSJed n in0 
omv nce of Ontario. Tne maxrmum DavaDle “noer in s oenehi lor 
i n y  one accidentls the principal Sufi. 
3.03 Weekly Indemnity Benefit 
(a) if, while insured for this benefit. an employee becomes totally 
disabled so that he cannot work due to a non-occupational 
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accident or illness and is under the care of a physician, payment 
will be made, on the basis defined in the sub-sectionsfoiiowing, 
U to a maximum of fifty-two (52) weeks during any one period 
ofdisabiiit y. 
(b) A peyiod of disability, whether from one or more causes,,wiii 
be considered as one period of disability and benefits limited 
accordinolv. A recurrence of disabiiitv from the same or related 
causes d l b e  considered a separati period of disabiiit only if 
the employee has recovered and returned to full time empkyment 
for a period of at least fourteen (14) calendar days. 
A disability resulting from an unrelated cause will be considered 
a different period of disability if separated by return to regular full 
time employment. 
(c) if the disability is the result 01 an accident the benefit will be 
paid commencing with the first day of disability. 
if the disability is the resuit of illness the benefit wiii be paid 
commencing with the fourth (4th) day of continuous disability 
except, however, if the illness necessitates confinement in a 
hospitalthe benefitwili bepaidcommencingwiththefirst(1st)day 
of hospital confinement if such date is prior tothe dateon which 
the benefit would otherwise commence. 
The dateon which thedisabiiityterminates will bedeemed to be 
theday preceding thedateon which theempioyeeiscapabieof 
returning to work as determined by the attending physician. 
(d) Etfective February 1, 1991, for claims commencing on or after 
that date. the weekiv benefit is an amount eauivaient to sixtwsix 
and tdo-thiros perfent (66 21300). roJnde0 10 In0 nearesi Iu 
oovar amodnl. 01 ine empoyees slragnl I me regdar n o d  y 
c assdicaiion raie, exc ,s ve 01 ai types 01 premi-m payrnenls 
ma I plieo by the normal forty (40) ho.ts, or s xtpsix ana two. 
In ros percent (66 21300~. rounoeo lo Ine nearesl 11, I do lar 
amo4nt, of tne employees ' average ween1 nsuraole Earnings', 
un mew, s oreater io a may mum weel osne~t  01 - to Ine , ~~~ - - ~ 

~~ ~. . ~ ~. . I. , .. .. ~ .... ~ 

maximum provided under the Unemployment insurance A:. 
"Average weekly insurable Earnings" wiii be calculated in 
accordance with the U.I.C. definition. 
(e) in consideration of the improvements in the Weekly indemnity 
pian provided in sub-section (e) above, the Union and its 
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members agree to fore o the total rebate or savings lo which they 
might be entitled, in w h e  or in Dart. under the UnemDIovment 
In~~ranceAciasa~es.. iol iheWee~~lndemniypanoecbmn 
or rema n ng approve0 for any redmon 01 prem Jm, a m  inat a7 
sLcn muney sna be reia ne0 oy the Company 
(f) Should the provisions of this Section fail to meet or fail lo 
continue lo meet the criteria required to maintain the Weekly 
lndemnitv Dlan as an aDDrOved plan for Dremium reductions 
.noer the Lnemploymenl insurance Act the Company ana tne 
Jnton NI , lo loning me effect ve aate of sLch legs at on or 
cnanao n me rea-lai ans commence neaoi ai ons to ameno ~ ~ ~~ ~~ 

thes<provision;providing  thats such ahendments do not 
increase the aggregate cost of Weekly Indemnity lo the Company 
before the enactment of the legislation or change in the 
regulations. 
(g)The Weekly indemnity benefit is not payable for any disability: 

(i) During which the employee is not under the care of a 
physician 
(ii) Resulting from an occu ationai injury or illness for which 
the employee receives d rkers '  Compensation or similar 
benefit payments. 
(iii) Resulting from pregnancy. 
nouever, if tne Jnemp oymeni nsLrance Comm.ss on 
changes Is reg. aiion genera y, loaisconimJe paymenl lor 
c a ms re atina to oreonancv the o an WI I oe revised to ~~ I ~~ , ~ . ~ . _  ~ ~,, ~, ~ ,~ ,  

rovide thepayments provided in this Section but shall be 
imited to a maximum period of 6 weeks. 
IV) The Weekly Indemnity benefit is not payable for any day I' or which the employee receives payment as a Designated 
Holiday under the provisions of the Collective Labour 
Agreement. 

3.04 Supplementary Hospital Expense Benefit 
Tne Company n I1 prouoe Sdpplementarf Hospita Expense 
Bene1 is lor any e g o e em lobee ana any el g ole oepenoani n 
tne amoAi  of me asLa Claroe 01 the noSDta concerneo lor ~~ ~~ ~ _ . ~  ~ ~ ~ 

~ ~~~~ 

standardsemi-private ward care decreaseb by an amount e ual 
to thevaiueof any benefit for which the employee ordepen8ant 
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s o ig 0 e Lnder a pro" iiclal gobeinmen1 nosp la, la1 on or ilea In 
pan The m a x m m  perlod lor nhich In s bene1 1 * . oe payao e 
IS 365 oars n respect 01 any onc Bene1 I Per od 
Successive periods of confinement in a hospital shall be 
considered as occurring during one Benefit Period unless the 
employee has recovered and returned to lull time employment lor 
a period of at least fourteen (14) days before commencement of 
the later confinement, or unless the later confinement is due to 
causes wholly different from those 01 the prior confinement; or in 
the case of a dependant, successive periods of conlinement are 
separated by an interval of 3 months or more unless the 
dependant has completely recovered lrom the bodily injury or 
sickness causing the prior confinement before Commencement 
01 the later confinement or unlessthe later confinement is due to 
causes wholly different from those of the Drior confinement. 
3.05 Supplementary Health Benefits 
Subject to Eligible Expenses and Limitations, the plan will provide 
payment of reasonable and customary charges for the benefits 
listed below for each eligible employee and eligible dependant(s). 
Eligible Expenses: Eligible Expenses mean reasonable and 
customary charges for the following services, providing that such 
services are prescribed by a physician licensed to practice 
medicine: 
- Services of a qualified ph siotherapisl, provided such 

physiotherapist is not ordinariL resident in the patient's home 
and is not a relative of the patient. 

- Services rendered in the patient's home by a registered nurse, 
provided such registered nurse is not ordinarily resident in the 
patient's home and is not a relative of the patient, and subject 
to maximum total eligible expenses in a calendar year of 
$15,000.00 less the a,mount paid under this provision for 
registered nurses'se~icesduring thetwo preceding calendar 
years plus $50.00 per day therealter. 

- Prescription drugs dispensed by a physician or by a registered 
pharmacist on the written prescription of a physician. 

- Rental of a wheel chair, hospital bed, iron lung and other 
durable equipment required for temporary therapeutic use. 
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- Trusses, braces and crutches where the disability 
necessitating such equipment is incurred while insured. 

- Art I cia m a s  or oiner prostnet c app ances where me 
a sac i y  causing oss 01 tne na1Lra memoer s ncdrea w i l e  
nsdea 

- Loca amu.. a x e  serv ce. 
- Tne serwces a1 a oenia s-rseon lor lreatmenl of a f idcl~rea 

an or lor Ine Irearmen1 of acc danld m1-r os IO naldra leeln 
h mnsxmonlnsoliheaccdenluneretne ndynascausec 
D) exierna. v o.enr ana accdenta means 

- S e i  ces of a pn)s clan or sJrgeon renaered a m a e  Canaca 
on an emergenc, oas s or lo ow ng nr lien relerra by In0 
aliena ng pnys c an n excess of the chargos cuverea 0) any 
oovernmeni  an. 
I 

- Eye glasses up to a total amount of $125.00 per person (for 
claims periods commencing after February 1, 1991 and up to 
a total amount of $130.00 per person (for claims periods 
commencing after June 1, 1992) in any period of 24 
consecutive months when purchased on the written 
prescription of a medical doctor or optometrist, excluding sun 
glasses, glasses for cosmetic purposes and safety glasses 
except where such safety glasses require prescription lenses. 

- Hearing aids, including repairs and batteries, up la a total 
amount of $500.00 per person in any period of 60 consecutive 
months, when purchased on the written prescription of a 
physician. 

Limitations: The insurance under this benefit does not cover 
charges in respect of: 
- 1n.u es or s cmess lor w n m  bene1 Is are payab e Jiiaer any 

Workers' Compensat on ACI. 
- -Services of a physician or surgeon except as provided under 

- Self-inflicted injuries which are not accidental. 
Eligible Expenses. 

- In,dy or s cmess res- I ng lrom *ai or lrom enqag ng in a 
I 01 I ega a slbrcanco 01 me peace. or cr.m na acl 
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- Any services lor which the individual is not required to pay or 
for which benefits are received under any other group 
insurance Doiicv. . .  

- Services for which benefits are payable under any 
government hospital or medical care insurance pian. 

3.08 Dental Expense Benefit 
The plan wiii provide for reimbursement of eligible expenses 
incurred by an eiigibleemployeeor eiigibledependant asset forlh 
in the following schedule: 
- 100% of Basic and Rider No. 1 eligible expenses 
- 50% of Rider No. 2 eligible expenses 
- 50% of Rider No. 4 eligible expenses 
- Reimbursement wiii be on the basis of reasonable and 

Customary charges, and limited tothe 1988Scheduieof Fees 
of the Ontario Dental Association lor expenses incurred on or 
after February 1, 1991, and limited to the 1989 Schedule of 
Fees of the Ontario Dental Association for expenses incurred 
onorafterJune t,1991:andlimitedtothet990Scheduleof 
Fees of the Ontario Dental Association for expenses incurred 
on or alter June 1, 1992. 
"Reasonable and customary charges" means the usual 
charges where there is no insurance. 

3.07 Extended Termination Benefits 
if an employee or an eligible dependant is totally disabled on the 
date of termination of the employee's insurance because of 
termination of employment, benelits payable under the 
Supplementary Hospital Expense Benefit and Supplementary 
Health Benefit wiii be continued in respect of the disabled 
individual during total disability for a period up to 90 days 
following the date of such termination. 
3.08 Tne lo owng oeneiils w be PIOV de0 101 a 181 rani %no 
oecomes el g b e for ann rem ves a monthly Disaoi ly A ioviance 
moor orov.sms 01 Ine Waae Em0 ovees Ret rernenl Aareemeni " . I  

on or after July 20, 1984. 
Payment by the Company of the monthly group insurance 
premiums required to entitle the retirant and any eligible 

_. 
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dependents to re-imbursement for charges for prescription drugs 
dispensed by a physician or by a registered pharmaoist on the 
written prescription of a physician. 
Paymen1 by tne Compan) 01 lne montny gro-p fns-idnce 
prem -ins 109. reo io ent.tie In0 ret rani an0 any e g8o 0 
deoendanis io re modsemen1 lor cnaroes lor OreSCr 01 on OrLos ~ ~~ ~ ~~ ~~ 

dzpensed by a physician or by a regiztered uharmkist on ti;e 
written prescription of a physician. 
Payment of such premiums will commence in the month following 
the effective date of retirement and terminate at the end of the 
month in which the retirant or spouse reaches age 65 years, or 
on the death of the retirant, if earlier. 
In the case of a Retirant who is receiving a monthly Disability 
Ailowancegranted during the term of a previous Life Insurance 
and Welfare Agreement, the Company will continue to make 
payment of the monthly premiums required to provide the 
benefits stipulated in the applicable Agreement. 

ARTICLE 4 -GENERAL PROVISIOMS 
4.01 Benefits under this plan are not payable under the following 
conditions: 

(a)hjury or illness resulting from selfinflicted injury, act of war 
or insurrection. 
(b) Operations or treatments for cosmetic purposes. 
(c) Operations or treatments for conditions not detrimental to 
bodily health. 

4.02 No em 1o)ee sna oe e ig b e lor payment oi an inoemnity 
c a m eihor t or in part lor any per od for wnicn an employee 
s rece v no otner ncome io wn'cn !ne Comoanv s e iher o iect Y 
Or indirect5 a contribut&, If an employee, who 6 temporarily laid 
off and is receiving unempio ment insurance, suffers an injury 
or illness, he would not beexcLded from coverage underthe plan 
providing he is otherwise eligible. 
4.03 ho paymeni 01 c a m w be mane (I me emp oi ee fa s io 
meei !ne req- remenis oi me nsLrer w In respec1 io proof and 
lime m la1 ons .nder reg.la1 ons nc .de0 in Po c eswroilen .n 
Ontar 0 

65 



4.04 An employee suffering an injury or a disability while 
panicipating in sport lor personal gain and remuneration may be 
subject to exclusion from any or ail coverage under this pian. 
4.05 Tno Company may onter nlo a contract or COnlraClS *#In 
an nsxance company or compan es or s x n  otner oryan zahons 
as t mav cnoose IO orov at) tno oenef 1s of 111 s Aareemenl. ana , ~ ,~ ~ 

" ion  sd doinq will be relieved of any individuaiiiabiiitv to any 
employee oth& than to maintain such contract or coniracts in 
force. 
4.06 i f  ai any I me a Feoeral or Prov ncia Goiornment passes 
egisiat on u n  cn oirect y or malreclly nas !ne ellecl 01 prov o ng 
oenelws s m  ar to one or mor0 01 Ine oenel~ls oescrioea in In s 
0 an lor wn cn Ine emoo.ea as a class siia De el aooe. In s 
Aireement shaii l&miial6 in respect of that benefit 07 benefits 
upon the expiration of thirty (30) days after the proclamation of 
such statute or upon the date the statute comes into effect. 
whichever is later. 
During such thirty (30) day period or such longer period as may 
expire after date of proclamation of the statute, the parties will 
meet for the Duroose of neqotiatinq any amendments required or 
08s rabie 1o'ass.re lnal Irk aggregaio 01 tne SIatLtory nene1 1s 
ann Ine OenOI 1s prov dea J u Q l  tn s pan shall approximato 11 
m a  ana monev \ a  LIR ine benet IS orov oeo "noer tne n an aelore 

~ ~, .- ~ 
. ... .. . 
said statutory enactment. 
4.07 Claim to be filed within 90 days 
Proof 01 c,a m on lams IJnisneu b) Ine Compan, trim 00 
sammea to !no Company 0 )  !ne employee A In n 90 ua salter 
tnu comniencemoni 01 an) o s m  for utiicii oeneits are 
payao e 
4.08 i f  a 0 soUte sna ar so oelneen tne ConlDanv or 11s nsurer 
as In0 case'maf be, ana tne empoyee a5 IO ihelner srcn 
ompioyee s. or con1 n.es IO DB s.ller ng liom nodi n,d) or 
scmnssolaoegree exienianoiypeihatqvesrseloacatnfor 
oenef~ts J w O r  !he pian srcn 0 spJe sna 00 reso ,PO as lo ou5 
The employee or disabled person shall be examined by a 
physician appointed for that purpose by the Company or the 
insurer, and by a physician appointed for that purpose by the 
Union, if they shaii disagree concerning the kind and nature of 
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the disability, the question shall be submitted to a third physician 
selected by lhe said two physicians. The opinion of the third 
physician, after examination of the disabled person and 
consultation with the other two physiciansshall be accepted by 
the Company or the insurer, the Union and the employee as 
irrebuttable evidence of the facts herein disclosed, and the 
degree, extent and type of disability suffered by the disabled 
person. The fees and expenses of the third physician shall be 
shared equally by the Company or the insurer and the Union. 
4.09 Subrogation 
When an em loyee or dependant receives weekly indemnity 
benefits, orotRer paymentsto him or on his behalf by reason of 
bodily injury or sickness in respect of which some third party is 
under legal liability, the Company orthe insurer at thecompany's 
option, shall be subrogated to the employee's or dependant's 
right to compensation forthe cost of the benefits andlor services 
provided in respect of such bodily injury or sickness to the extent 
oftheamount paid bytheCompanyeitherdirectly,orindirectly, 
or through coverage provided by the insurance policy in respect 
thereof and the employee by acceptance of the benefits, will 
undertake that he or the dependant so entitled to compensation 
shaii prosecute such claim against the third party at the expense 
of, andtotheextentdirected bythecompany andpayoverlothe 
Company what it is entitied to receive as aforesaid together with 
any expenses it may have paid or incurred, from any monies 
recovered from such third party, and he orthedependant will do 
all acts, and execute all documents necessary lo permit the 

Company to obtain the benefit of this clause. 

ARTICLE 5 -TERMINATION 
5.01 Tn s Agreement sha OecomQ ellectve on Febrdary 1 
1991 ana lema n in IJ force an0 effect Ai ""ne 1 1993. and 
snai coni nde n elleci inerealter liom year io yoar lor ILither 
per ods 01 ono year each ,n ess e inci pally Sna (lave g uen 
n r  tten noiice 01 term nai on or written no! ce of proposa s for 
amenotnetil to the otnel nor ess lnan srxry (601 oar j  or more man 
nineit (90) oa)s pr or io me exp rat on 01 i n  s tnree )ear 
Agreemeni, ,-n6 1 1993 or any )ear,y per CO inereafter 
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5.02 In theevent of written noticeof termination or proposalsfor 
amendments having been given by either party as provided for 
in Section 5.01 of this Article, negotiations shall be carried on 
during the period of such notice with a view to arranging another 
agreement. 
Should such negotiations extend beyond the expiration date, this 
Agreement shall remain in full force and effect until the provisions 
of the Labour Relations Act of Ontario have been applied or until 
a new agreement is entered into by the parties. 
Dated at Elmira, Ontario, this seventeenth day of January, 1991. 
Signed on behalf of the parties hereto by their duly authorized 
reoresentatives: 

FOR THE COMPANY 
D.K. Ash 
Manager of Manufacturing 
R.F. Hooper 
Production Manager 
G.C. MaRin 
Associate Project and 
Design Enginerr 
J.A. Pansolin 
Industrial Relations Manager 

FOR THE UNION 
GW. Schaefer 
President 
S W  Chambers 
Vice-president 
B.S. Goodwin 
Recording Secretary 
V. Cowan 
Financial Secretary 
M. Robinson 
Treasurer 
W. Curtis 
International Representative 
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between 
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UNITED STEELWORKERS OF AMERICA 
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UNIROYAL CHEMICAL LTD. 
Elmlra, Ontarlo. 

WAGE EMPLOYEES 
RETIREMENT AGREEMENT 

EFFECTIVE FEBRUARY 1,1991 

ARTICLE 1 -INTRODUCTION 
1.01 This document Constitutes the UNiROYAL CHEMICAL 
LTD., Eimira, Ontario, Wage Employees Retirement Agreement 
(the "Retirement Agreement"), being amended and restated 
herein as of February 1, 1991. 

1.02 The basic purpose of the Retirement Agreement is to 
provide retirement inCOme for eligible employees of the Company 
who are emnioved on and after the Effective Date. it amends and 
resiaies me agieemenl eslaolisned lor the Empo,ees, as 1 
ex sled mmed ale y prior 10 tne Elfecr !e Dale (hrte nalter 
relermn to ils in@ 'Pr or Retiremeni Aoreemenl' I A In resnecl 

Y~~ ~ ~ 
~~~ ~~ . . . .. . . . _. _. .. .- 

to eligible employees and, as such, the documehcorpoiates 
and nreserves the entitlements and benefits accrued prior to the 
Etlecl ve Uaie Looet lnw Pr or Roi remenl Agrcemeni A assols 
accLmb aieo Lnoer me Pr or Rei remeni Agreemen! are lnerefore 
conso dale0 ~n Ine FLno esrao sneo lor In  s Rehremenl ~~ ~~ ~~ ~~ 

Agreemonl. ann a1 i an i i i es~ inaer  m e  Pr or Retlremenl 
Agreeinen! are correspond f ig y aSSLmeo dnoer Ine tel ms of It! 5 
Rotiiomenl Agreemenl 

1.03 Tne Rei remenl Aweemem as conla ne0 nere n Sliall ow 
appl cab e IO Memoeri Nno are n The emp oympnl 01 !he 
Company on or alter Ine Effect ye Dale Denel IS n respecl of a 
Memoer utiose emp oymenl ceased prior IO !ne Effective Dale 
Stiall ne determ ned n accoroance A In Ine leims 01 Ine Prior 
Retirement Agreement at the time of such cessation of 
employment except as specifically provided herein. 



1.04 Tne terms of tne Rei rement Agreement sna meet me 
reqL remenis 01 App cao e Pens on -a&s ana tne Reuen-e R ~ l e s  
ana the coni n.ea reg siration 01 the Retirement Agreemeni as 
a rea sterea Dens on oian moer Ooin ADD.icab e Pens on Laus 
andihe Income Tax Act is a pre-condition for the Retirement 
Agreement to become and remain operative. 

ARTICLE 2 -CONSTRUCTION, 
INTERPRETATION AND DEFINITIONS 

CONSTRUCTION AND INTERPRETATION 
2.01 The masculine pronoun wherever used herein shall 
include the feminine pronoun where applicable, and the singular 
shall include the plural and vice versa, as the context shall 
require. Referencesto a paragraph, Section or an Article, mean 
a paragraph, Section or an Article in the Retirement Agreement. 

2.02 The Retirement Agreement and all the rights and 
obligations hereunder shall be construed, governed and 
administered in accordance with the laws of the Province of 
Ontario, except for those rights and obligations which are solely 
within the jurisdiction of Canada. 

2.03 All monetary references in the Retirement Agreement are 
to be construed as being expressed in terms of the lawful 
currency of Canada. 

DEFINITIONS 
In this Retirement Agreement thefoliowing termsshall, unlessthe 
context clearly indicates otherwise, have the following meanings: 

2.04 "Actuarial(ly) Equivalent" means a benefit of equivalent 
value but of different form of payment to a specified benefit, as 
determined on a basis of calculation adopted by the Company on 
the advice of the Actuary and in effect on the date such 
determination is being made, provided that such basis is in 
accordance with Applicable Pension Laws and provided further 
that the basis used for purposes of determining the commuted 
value of a benefit shall be the fair market value of such benefit on 
the date such determination is being made. 
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2.05 'Acibary" means an cnav aha from I met01 me appo nted 
oy ine Company io carry OLI ac1Jar.a va ,ai ons and prou,ae 
srcn aci.ar a aa, ce ana sen ces as ma) oe requrea from ime 
io i me ior toe pJrposes oi me Ret remeni Agreement Tne 
Actuary m a  JI ad I mes oe a persoti vlno s a Fellow 01 Ine 
Canadian mst 1-18 01 Acidar e5 

2.06 "ADDI cable Pens on Lans" means Tne Pens on Benellis 
Aci 01 ine Pro" nce ai Onlario ana any reg. ai on pdrs-ani thereto 
ana any amenomenis oi  sLostiiaes merelar as ,hell as an, 
s m a r  sfatLie aoolicable IO ihe Rettrsrneni Aareemeni and an$ . ~ , ~  ~ ~ 
~ . ~ . . ~  ~~~~~~. 
regulation pursuant thereto adopted by the feaerai goveinmeni 

2.07 "Basic Benefit Rate" means the Basic Benefit Rate as 
described in Section 6.01. 

2.08 "Basic Pension" means the Basic Pension as described 
in Section 6.01. 

2.09 "Beneficiary" means that person last designated by the 
Member to receive any benefit under this Retirement @reement 
in the event of the death of the Member according to the 
provisions of Article 10 or in the absence of an effective 
designation of a Beneficiary, the estate of the Member. 

2.10 "Collective Labour Agreement'' means the collective 
labour agreement between the Union and the Company effective 
January 17, 1991, as amended from time lo time. 

2.11 "Company" means Uniroyal Chemical Ltd., Elmira, 
Ontario. Administrative action required to be taken by the 
Compan shall be performed by the Pension Board Committee 
in accorJance with Article 15. 

2.1 2 "Continuous Service" means the service of a Member as 
defined in Section 4.01, used to determine eligibility for benefits. 

2.13"Credited Service" means the service of a Member as 
defined in Section 4.05, used to determine the amount of benefits 
for which a Member is eligible. 
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2.14"Dale 01 Determinaton" means Ihe date as of vrnicn a 
oenelil 5 to oe ca c&teo Jnaer !ne Retirement Agreement. as 
spec I ed an each relevant Seclion. and being one of 

(a) a Member's Retirement Date, 
(bj a Member's date of termination of employment. 
(c) a Member's date of death, and 
(a) !ne Date of amendment or a,scont n-ance 01 lne 
Retirement Agreement or the date 01 conso aal on of merger 
01 the Retmment Agreement u m anomer pens.on p.an 

2.1 5 "Disability Retirement Date" means the date specified in 
Section 5.05. 

2.16 "Early Retirement Dale" means the date specified in 
Section 5.03. 

2.17 "Effective Date" means February 1, 1991 

2.18 "Employee" means aperson who is employed on a regular 
lull-time or regular part-time basis bv the Company at the Uniroval 
Cnem ca. LIO, Elmira. Ontario opera1 ons ana who IS a member 
of ihe Union or s a member 01 any other c ass 01 employees 
d e $ ( ~ n a r ~ ( ~ o ~  1neComoanv asae noeloioetoaeco~erea~nder 

~ ~, ~ ..., ~ ~ . . ,  ~~ ~~ 

the terms of the Retirement Agree6eni 

2.10 FLnd" meanstne l~a  eslao. sneoforlne PLrPOSeSOlthe 
Rei romenl Agreemont as sei lorln nereon and eSlaO ISneO n 
arcordance w th tne terms and ~ r o ~ # s l o n s  01 tne F.naino - -. . _- . 
Agreement to u n  cn a. contr OLI on; n respect 01 tne  et remerii 
Agreement sna.1 be maae ana from dn cn a 1 oenef IS and 
expensos Under Ine Ret rernenl Agreement sna oe payab e 

2.20 FLnaono Aaencv ' means tno t r m  andlor nsLrance 
;om an andloianj;groip 01 ?no oLa tiuslees ase g 010 Lnder 
Apptcatle Pens.on L a w  0851 naled by the Company and 

I me pLrs-ant to the terms of a Fmding Aqreement 
nolo ng tne linole or a portion o 9 tne assets 01 tne F-na at an) 
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2.21 "Funding Agreement" means any IruM deed, agreement 
or agreements executed from time to time between the Company 
and anv Fundina Aaencv. includina anv insurance or annultv 
coniraci or contracts-iss-io oy a Fdio ng Agency an0 nc 119 
any amenoments w h m  are from I me 10 I me maoe 10 any srCn 
aocments, perla,n ng 10 Ins c a t o d y  of the mueSlmenlS of tilo 
F-na. 

2.23 "Member" means an Employee who is covered under the 
terms of the Retirement Agreement in accordance with Article 3. 

2.24 "Normal Retirement Dale" means the date specified in 
Section 5.01. 

2.25 "Old Aae Securitv Date" means the first (1st) dav of the 
monln n an En Ine Memoer I rst oecomes 0 g bae (0; co.Io 
oecome e1 o e 0-1 lor some act or la ure IO act oy n m or oy 

I me v aoo#icalion or laima Io nolilu tne DroDer a-lhor Iv of nls 
anotner on R IS oehall, 5.cn as eav ng Canaoa, la I ng Io mano 

addr&s),'for benefit underthe Old'Age Seiurity Act, Canada. 

2.26 "Pension Board Committee" means the officials of the 
Compan who have been designated and authorized by the 
Board oYDirectors of the Company to act on behalf of the 
Company in accordance with the provisions of Section 15.01. 

2.27 "Plan.Year" means a twelve (12) month period beginning 
on January 1 and ending on December 31. 

2.28 "Postponed Retirement Date" means the date specified 
in Section 5.04. 

2.29 "Prior Retirement Aareement" means the aareement 
estao m e o  lor Ine Emp oye& as t ex steo immed algq pi or IO 
Ihe Ellect ve Dale an0 wh ch s nereby s-cceeded by I ns  
Ret remenl Agreemeni as 01 Ine EIfecl8ve Dare 
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2.30 "Retirement Agreement" means the Uniroyai Chemical 
Ltd., Elmira, Ontario Retirement Agreement set forth in this 
document and includes any amendments which are from time to 
time made hereto. 

2.31 "Retirement Date'' means the Early, Special Early, Normal, 
Postponed or Disability Retirement Date on which a Member 
actually retires. 

2.32 "Revenue Rules" means the rules and regulations 
adopted from time to time by the Minister of National Revenue 
perlaining to registered employees' pension plans or funds under 
the Income Tax Act as they are applicable to this Retirement 
Agreement 

2.33 "Special Early Retirement Date" means the date specified 
in Section 5.02. 

2.34 "Spouse" means, at the time adetermination is required, 
a person of opposite sex: 

(a) who is married to the Member; or 
(b) whoisnotmarriedtotheMemberandislivlngwithsuch 
Member in a conjugal relationship for a continuous period not 
less than three 131 wars  or in a relationshie of Some 
permanence. f lnevaie the natLra or aoopl ve parents 01 a 
cnilo born as del.neo in Ins Fam y Labv Act. 1986 (Onlar 0) 
prowed tnar !he person s not I ving separate ana apan from 
!ne Member ai mar I me 

2.35 "Statutory Benefit" means any old age or disability benefit 
payable under any federal or provincial legislation as now in 
effect, or under any future federal or provincial legislation, 
amending, superseding, supplementing, or incor orating existing 
federal or provincial legislation. but such term 8,es not include 
Workers' Compensation or a benefit payable pursuant to 
occu ational disease laws. the Blind Persons Act, or a benefit 
p a y a h  on a "needs test" basis or solelyon account of service 
in the Armed Forces or other national service, or a benefit payable 
to or in respect ofdependents, or a benefit payable under the Old 
Age Security Act, Canada. 
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For ine purpose of tnls Ret remenl Agreemeni. tne amobnt of 
s-ch Staidlor) Eeneld snali be me a m o A  01 Staidlory tlenetd 
inat a Member sna be elig o e 10 receive as 01 lne aaie he I rsi 
oecomes el a ode 10 iecehe such Slai.torv Benel I ana I ihe ~~~ ~~ ~ ~~ ~ ~~ 

Member~itl% does not awplvfor or iosei pa r to r ' i i  of such 
Siai.tory Benef t Inro-gn a i a y  nap ly ng for s x h  beneht, oy 
earnings * n  e e g o e lor sJcn benell 01 Diner aci or fa8 "re lo 
act.the amo~ntotineStat~io~Benettma~Deesimateoanoine 
ost matea atnount awo ieo where me ierm Stat&xv Benel t , .  
occurs. 
In the eventthat aMember has theootionof receivinaaStatutow 
Bene1 I in a iearceo amo.nt on acc0i.m of rece v n g i  p i  or to me 
norma ear est date of e !g b ty, Slaidtory Benef I Snal mean tne 
a m o m  unicn UOJ o have oeen payao e naa s-ch opton no1 
oeen exerc se0 

2.36 S ~ p p  emenla Benelil Raie means tne S-ppemenla 
Benel t Rate as descrloed II Section 602 

2.37 "Supplemental Pension" means the Supplemental 
Pension as described in Section 6.02. 

2.38 "Union" means Local Union No. 13691, United 
Steelworkers of America. 

2.39 YMPE" means tne Year's Max mbm Pens,onaDlo 
Earn ngs estao snea eacn bear .noer me Canaoa Pension Pan 
as amenoecl from I me to lime or &noer any smersed no 
iegislation considered by the Company io be abpropriaie. 

- 
ARTICLE 3 -MEMBERSHIP 

3.01 Each person who was a member of the Prior Retirement 
Agreement immediately prior to the Effective Date shall 
automaticaily become covered under the terms of this Retirement 
Agreement as of the Effective Date and shall be classified as a 
Member from such date. 

3.02 Each other person who wasan Employeeon the Effective 
Date or who becomes an Employee affer the Effective Date shaii 
become covered under the terms of this Retirement Agreement 
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on theiaterof theEffe~iveDateorthedateon whichsuchperson 
becomes an Employee and shall be classified as a Member from 
such date. 

3.03 Nothing herein contained shall be deemed to give any 
Emolovee the riqht to be retained in the service of the Comuanv 
of to nterlere Gdh lne rignts 01 Ine Company to d sc.p ne. 
a scnarge or ,ayoff any Emp oyee at any I me ano IO treat n m 
witnodl reoaro IO !ne eltecl wntcn swn lrealmenl moon1 have 
upon h i t i i s  a Membei 

3.04 Upon becoming covered under the terms of this 
Retirement Agreement, the Em lope  shall complete and sign 
the enrolment form pmvided bgt[e Company, thereby specifying 
a Spouse and designating a eneficiary, if necessary. 

3.05 While a Member remains in employment with the 
Company, he may not discontinue his active coverage under the 
terms of this Retirement Agreement 

ARTICLE 4 -SERVICE 

" 

4.01 Continuous Service 
(a) Continuous Service means the period of uninterrupted, 
regular, lull-time or part-time employment of a Member with 
the Company, beginning with the date on which he was last 
hired by the Company and ending on the earliest of: 

(i) his ceasing to be actively emplo ed by the Company 
where cessation ot employment shaiyinciude, without loss 
of generality and subject to Section 4.03, lay-olf from 
employment: 
(ii) his death; 
(iii) his retirement on pension. including lor greater 
certainty, his retirement on his Disability Retirement Date: 
( v )  the discont nbance 01 tne Retirement Agreement 
w lnoJ1 mmecliate sdost IJI on of a sbccessor emp oyees' 
pension plan 
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Continuous Service in respect of an employee whose 
employment is transferred from temporary to regular, 
permanent shaii include such service as a temporary 
employee. For greater certainty, such temporary employment 
shall include periods of vacation employment while pursuing 
a course of study at a recognized coiiege or university 
provided that application for such regular, permanent 
employment is made immediately after completion of such 
courseof study and funher providedthat oniyperiods worked 
shall be included in Continuous Service. 
(b) The following shaii not constitute interruption of 
employment, unless and until the Member fails to return to 
active employment upon expiry of the period concerned: 

(i) leave of absence duly authorized by the Company, 
including leave on account of sickness, accident or 
maternity; 
(ii) total disability qualifying for benefits under Section 
5.05 
(iii) lay-off provided that the Member has not received a 
benefit Pursuant to Article 11 and the period of lav-off does 
not exceeds x (6)  monlns In !ne event inat sLcn per od 
01 a t o l l  exceeas stx (6) montns OJI .s less inan one 11) 
Year sbch au-otl snal not constitdte interrdolion 01 
bmpioyment but Continuous Service shall exciude the 
period of layoff in excess of six (6) months: 

0.02 Transfer of Employment 
me transfer 01 a Memoer U in n me Company 10 a camgory of 
?mployment s-ch tnat tne Memoer ceases to be an Emp oyee 
or tne pdrposes 01 this Ret.rement Agreement, sna not 
:onst t ~ t e  a term nat on of emp.oyment lor tne purposes of Anic e 
I1 in the event 01 sucn transfer, the Memoer s. 

(a) ContanLoLs Serv,ce sha n c l d e  a. per 00s 01 
Ln nterrbptea, regL ar employment of the Member (Nh e ne 
rema ns n the emp oymenl 01 the Cornpan! 
( 0 )  Cred tea Service snail excidde InOSe per ods of nis 
emp oymenl wh ie ne uas not an Emp.oyee 
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4.03 Re-Employment 
(a) Subject to paragraph 4.03(b), in the event that an 
EmDlovee terminalesemDlovment other than bv retirement. 
tino s'sJoseq..eni,y re.6mployeo wlh tne Companf n e  
per ws of Con! nGous Service sna I oe treated separate y and 
tne serono oer od m a  be cons oereo 10 Star1 from Ine oaie 
~ ~ ~ ~ . .  ~ ~ ~~ ~~ 

of said subsequent re-emDlovment for the DurDoses of the 
Retirement Agreement. 
Ib) Different Deriods of Drior Continuous Service of five 15) 
jears or more. togetnei m pr or ContinLods Sew ce tor any 
interven ng per od or perioos 01 Serb ce 01 less tnan I be (51 
)ears Lhh ch *ere term naleo otheru.so tnan 0 \oILnlaly 
res onat on or o scharae shall De combmd win 8ont,nuo-s I ... ~ ~ ~ ~ . ~~ 

Service after re-empllyment and treated as one continuous 
period of Continuous Service for an Empioyes w t y  at his date 
of termination of employment other than by retirement, had 
five 15) or more "ears of Continuous Service to his credit and . . . ~ I ~  ,.... ~~ ~~~~~~ ~~~ ~ 

who subseauent to his date of re-emdovment remains 
omploled &in tne Company lor a cont n&s perma 01 at 
east five 5) years For greater cerla nty, tne er100 our ng 
an ch me kmp o ee *as not emp o eo oy the d'ompany sna 
OB exc .de0 in tte calcr ai on of Jon1 nuo-s Service Tn s 
paragraph 4.03(b) shall not apply to an Employee who has 
received a benefit pursuant to the terms of Article 11. 

4.04 in the calculation of Continuous Service, a period of fifteen 
(15) days or more shall constitute one 1) month of Continuous 
Service: aoeriod of fourteen 114)davsor \ essshall bedisregarded . .  . 
in its entirety. 

4.05 Credited Service 
(a) Subject to Section 4.06, Credited Service with respect to 
a Member means the Member's Continuous Service. 
(b) Natwithstanding any other provisions of the Retirement 
Aareement. in resuect of eiiaible oeriods of ernolovmenf 
dLr ng wn 6n lne M'ernoer uasemp bye0 regularly on a pan- 
!!me oas s Credltea Serv ce 511811 ue reddceu to an a m o A  
Nn cn LY 11 nave tne same proportionate re alionsn p as Ihe 
reo. ar nods of sdch a Memoer ham to tne norma hods 01 
a kznber  in full-time employment 
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4.06 Exclusions from Credited Service 
Noin lnslana ng !be prov sons 01 Secl on 4.05, Cred led Serv.ce 
sha nor nc-ae. 

[a, any per 00 01 ~ C I I * O  rnoinoersh p II any olner p,an 01 tile 
Company lor v.n cn a benell! 19 creo teo Jnder sucn Olner 
pian. excepl as provaea in me Ret remenl Agreement 
(0) any per oa 01 lernporar) aasence as aoscribed n 
paragrapn 4 Ol(b)( 1 ddr8ng nli ich SJCh Memoer 5 no1 
rece v ng earn ngs from !he Company or ncome "nder 
Secl on 505 A ess me Memoer relJns 10 empio,menl N th 
lne Compsny pr or IO horma Rei rernenl Dale "pori cessal on 
01 a sa0 tv Tn s oaraaraon Does not ao0.v lo snon oecioos 
of leave ofabseice nzt exceeding one (I[ year, unless the 
Member fails to return to active employment, in which case 
such leave of absence will not be included in Credited 
Service; 

ARTICLE 5 -RETIREMENT DATES 
5.01 Normal Retirement 
The horma Rei rernent Dale 01 a Mernoer s Ine I is1 (1st) nay 01 
tne monin next lo ow ng Ihe atta nmenl 01 age 5 xly-five (65). 

5.02 Special Early Retirement 
A Member mav retire or mav be retired on a Soecial Eariv 
Rei remenl Dale un  cn snali de !ne firs1 (151) day ol any month 
lo oh ng or CO nc aenl uiln me Mernoer nau ng 00th a m  nea age 
s xly-tu0 (62) ana comp.eiea ten (10) years of Cleo rea Service 

5.03 Early Retirement 
A Member may retire or may be retired on an Early Retirement 
Date which shall be the first (1st) day of any month following or 
coincident with the Member: 

(a) having attained age fifty-live (55) and having completed 
two (2) years of Credited Service; or 
(b) having altained age fifty-five (55), but not age sixty-two 
(62), and having combined years of age and Credited Service 
total eighty-five (85): or 

81 



(c) having attained age sixty (60). but not age six1 two (62). 
and having campietad ten (IO) years of Credited $ervice. 

5.04 Postponed Retirement 
A Member may, with tha consent of the Company, continue in the 
employ of the Company ba nd Normal Retirement Date but, in 
any event, the Member sharratire, or be deemed to havaretired 
for the purposes of tha Retirement Agreement, not later than the 
first (1st) day of the month immediately prior to the Member's 
attainment of age seventy-one (71). The date of !ha Member's 
actual retirement in accordance with this oaragraoh shaii be his 
Postponed Ratirement Data. 

5.05 Disability Retirement 
(a) AMamber, whothroughnofauitof hisownasdascribed 
below, suffers a total and permanent disability, shall be retired, 
orovided he has comoieted ten (101 Years of Credited 
service.For this purpose. a Mambar'shail ba deemed by the 
Company to be totally and permanently disabled if it is 
caltitied by a qualified medical practitioner that, as a rasuit of 
bodiiv or mental iniurv or disease. he is whoilv and 
presumably parmaninlly preuenteu from engaging 'n any 
ragdlar occdpaiion or employment lor ram-nerat on except 
tnat no Memoer snal 0.3 deemed 10 be lotai ana 
parmaneniiy ansa0 eo I u c n  d sao i y  rasdd ' f rom 
engag ng n a cr mina enierpr se, or an ntentiona y se I. 
nt ICIW qdry, or n,.d es receweo oue IO SaNlce n tne armao 
forces of an codntr , or t sdcn a sao (ty rasdiea from or 
conststs 01 cKron c aLono sm or ado ct on 10 narcoi cs Tne 
aata tram wh ch sbcn cend cat on IS eHecl \e shai be deemeo 
to OR !ne Memoar s D sab.1 t y  Ratiremenl Date 
(0) A Member m reca p o t  retimnant ncoma as a res34 01 
oisab I iy s req,,red from lime io t me bd no1 more treq~enl.y 
inan ais x (6) rnonin nlervals, io repon ai a reasonaole place 
for phys cai ra.exam nai on In Ilia auani inal a Memoar 
refsas or neolacts io ba so ra.exam ne0 Ihe Member's 
disability retir&ant income shaii be disconhued until such 
lima as the continuance of his disability, as described in 
paragraph 5.05(a) is so verified by such examination. 



(c) n tne e m :  tnal a Memoer n receipl of ret remenl income 
ceases 10 De lola y ana permanenliy dlSaO ea as d e w  oea 
n oaraaraon 5051al or enaaaes in anv uork s m Iar to !ha! 

I~ ~ - I ~  ~ 

debcribzd in the iob reauirsments of an< ioh in the bartlainina 
m a t  as del neo' n Ihe Col ect be -aoo-r AgreemeX 1n6 
ret rement m o m e  n respect of s-ch a Memoer may oe 
ierrninatecl a1 me Comoanv's ascmtfon ano s.cn Memoer , ~ ~ ~ ~ ~~ 

~~ . ... ~ ~ ~~ 

shall be rehired bythe6ompanyinacapacit consistentwith 
his seniority and hisph ical and mental abiky, providedthe 
Member promptly appgs for such work. 

ARTICLE 6 -RETIREMENT INCOME FORMULA 
6.01 Basic Pension 
Tne montn { amo.nlo1 Bas c Pens on as 01 a Memoer's Dale of 
Delerin nat on sna De eqka IO tne Bas c Benef.1 Rate m.. I p. eo 
by h s years of Credilea Serv ce. Tne Bas c Beneht Rate sha 
ae end on !ne Memoer's Date of Determ nal on ana shall oe as 
IOlP,.,S 

Date of Basic Benefit 
Determination 
On or after February 1, 1991 
On or after June 1, 1991 
OnorafterJune 1, 1992 

6.02 Supplemental Pension 
a) The monthly amount of Si 

ItA ember's Date of Determin 
Suooiementai Benefit Rate. mu 
01 Crea led Sew ce IO a max n 
Tne S-pp omental Benetil 
Memoer's Date of Delerminal 

,lementa1 Pensio 
on shall be eqL 
'lied bv the Memh 
n 01 th rty (30) SJ  
i t e s n a  depon 
1 ana sna oe a 

Rate 
518.00 

19.00 
20.00 

as of a 
to the 
s yean 
I years. 
on the 
aliows: 

Date of Determination Supplemental Benefit Rate 
On or alter Febr-ary 1. 1991 
On or aher June 1. 1991 

58.50 
9.00 

Tne S-pp emenlal Pens on sha 09 rea-cea 0 the amo-ni 01 
Slai-tor Benefit lo wh cn the Memoer may ge or oecomes 
e gio e 6, pr or to n s 010 Age Secmy Dale. 
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Notwithstanding the foregoing, the Supplemental Pension shall 
not be reduced by the amount of Statutory Benelit which the 
Member mav be eliaible to or become eliaible to receive in a 
reduced amount. at his option, prior to the normal earliest date 
01 eligibility for such Statutory Benefit. 

(b)The Supplemental Pension shall be payable in the form of 
monthiv instalments beainnina on the last davol the month 
In N n k n  the Memoe7s Rei rement Date OcCJrs and 
contin. ng thereafter .pto ann mc 110 tna tnontn n yin cn 
the Member's O d  Age Secd I) Dato occ-Is or n<s earl.er 
oealh. 

ARTICLE 7 -AMOUNT OF RETIREMENT INCOME 
7.01 Normal Retirement 
A Member who retires on his Normal Retirement Date will receive 
an amount of retirement income computed in accordance with 
Section 6.01, using the Member's Normal Retirement Date as his 
Date of Delermination. 

7.02 Special Early Retirement 
(a) A Member who retires on a Special Early Retirement Date 
will receive an amount of retirement income computed in 
accordance with Section 6.01 using the Member's Special 
Early Retirement Date as his Date of Determination. 
(b) in addition tothe retirement income in paragraph 7.02(a), 
a Member who retires on a Special Early Retirement Date will 

. . . . . - -. . . . . . . . . - 
Retirement Date as 

7.03 Early Retirement 
(a) A Member who retires on an Early Retirement Date under 
paragraph 5.03(a) will receive an amount of retirement income 
computed in accordance with Section 6.01 using the 
Member's Early Retirement Date as his Date of 
Determination, reduced to the Actuarial Equivalent of the 
retirement income otherwise payable at Normal Retirement 
Date. 
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(b) A Member who retires on an Early Retirement Date under 
either paragraph 5.03(b) or paragraph 5.03(c) will receive an 
amount of retirement income comouted in accordance with 
Seci on 601 -S ng me Member's Ear y Reiaremenr Date a$ h s 
Dale 01 Deierm nat.on m41tmplieo oy ine app canle early 
rei remenl fdCtOl. n accnroance W l i n  paragraph 7.03(0~ 
(c) In addition to the benefit in paragraph 7,03(b), a Member 
who retires on a Early Retirement Date under either 
Daraaraoh 5.03(b) or DaraaraDh 5.03(c) will receive a 
St.ppTemenial Penson comp;isu'n accordance U i n  Seci.on 
602 JS ng tne Memoer's Ear y Rei remeni Date as n s Date 
of Determ nal 011. m.. I pi eo ay tne app icanle ear ) ret remenl 
lactor, n accoroance N Ih paragraph 7.03(6) 

(or Tne ear y rei remeni lacior relerreo lo n paragrapns 
703(0) ana 703tc) sna be deiermineo oy ine IO.IOA ng lane 
Per od n Monins ay Wnicn 
Pens on Conimencemeni 
Preceaes Age S xiy-Tno (62) 

0 
12 
24 
36 
48 
60 
72 
84 

Percentage 
Payable 
100.0 
95.2 
90.4 
85.6 
80.8 
86.0 
71.2 
66.4 

For periods not shown above, the appropriate percentage 
payable shall be determined on a pro-rata basis. 

7.04 Postponed Retirement 
A Member retirina on a Postooned Retirement Date shall be 
en1.i eo to rece r e i n  amo-nt 01 ret remenl income pafablo from 
!he Memoer 5 Poslponeo Rei.rement Date ann camp-lea n 
accoroance wltn Sect on 6.01 LS ng the Memoer s Postponed 
Rei rement Date as n s Dale 01 Determ nation. 
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7.05 Disability Retirement 
(a) A Member who retires on his Disability Retirement Date 
will receive an amount of retirement income computed in 
accordance with Section 6.01, using the Member's Disability 
Retirement Date as his Date of Determination and, subject to 
paragraph 7.05(d). commencing on his Disability Retirement 
Date. 
(b In addition to the retirement income in paragraph 7.05(a), 
a I ,  ember who retires on his Disability Retirement Date will 
receive a Suppiemental Pension computed in accordance 
with Section 6.02 using the Member's Disability Retirement 
Date as his Date of Determination and, subject to paragraph 
7.05(d), commencing on his Disability Retirement Date. 
(c) A Member who is in receipt of retirement income under 
Section 7.05 of the Retirement Agreement shall not be entitled 
lo any other retirement income or allowance under the 
Retirement Agreement. 
(d) Notrllnslano ng me forego ng rei rernenl ncome n i l ie 
wen! of a sao nty sna 11101 commence 0-1 ng a Deriod &hen 
tho Memoer s on aooroueo eavo of aOSenCe from I ~ R  
Compan and is in redeiptof or is eligible to receive indemnity 
benefitsiom an insurance or compensation pian to which the 
Company contributes. 

ARTICLE 8 - REVENUE CANADA 
MAXIMUM PENSION 

8.01 in noevent shall the total amount of Basic Pension payable 
at an annual rate under the terms of the Retirement Agreement 
or such similar retirement income payable from any other pension 
plan of the Company upon termination of employment, retirement 
or discontinuance of the Retirement Agreement exceed the 
amount stipulated under paragraphs 9(g), lO(c) and 21 of 
Revenue Canada's Information Circular 72-13R8. 

ARTICLE 9 - PAYMENT OF RETIREMENT 
BENEFITS 

9.01 Normal Form 
Unless a Member elects an optional form of Basic Pension under 
Section 9.03, payment thereof shall be in the form of monthly 
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instalments oeg nn ng on tne as1 aay 01 me montn n wnicn n.s 
Ret remeni Date SCcLrs an0 coni n.. ng ineioafler bp to anu 
nc .o no tne montn of aeatn. or earl er cessation 01 o sab 11, ias " ~ ~ 

defined in paragraph 5.05(ch 
Notwithstanding tne foregoing, the Basic Pension payable to a 
Member who retires on his Normal Retirement Date and 
ret rement income paiao e "nder Sect on 11 02 W c n  IS IOCnea- n 
pens on as aef n%o Lnder App cab e Pension - a t 3  N I  I oe 
payao e as aoove U Ih a gLaraniee tnai not ess Inan s xty (60) 
monln v oaumenls Snal OB maoe to ine Membei and Ine 
Membei'6 Bineficiary combined 

9.02 Statutory Spousal Pension 
Notwithstanding Section 9.01, in respect of Basic Pension, a 
Member who has a Spouse at the Member's Date of 
Determination and who is entitled to retirement income under the 
Retirement Agreement shaii elect, or shaii for purposes of the 
Retirement Agreement be deemed to have elected, an optional 
form of retirement income under which the Member shall receive 
the Actuarial Equivalent of the retirement income described in 
Section 9.01 payable, during the, Member's lifetime with the 
provision that, on his death, sixty percent (60%) of such 
actuarially reduced retirement income shall be continued to his 
surviving Spouse during the Spouse's lifetime. A Member may 
dect to receive his Basic Pension in the normal form as described 
'n Section 9.01 provided a waiver has been signed in a manner 
Jrescribed under Applicable Pension Legislation. A Member may 
aiect an alternative form of pension payment under Section 9.03 
Jrovided such waiver has been signed. 

9.03 Election of Optional Guaranteed Form 
(a),With the approval of,the Company, a Member who is 
retiring at his Normal Retirement Date and who isentitled to 
a guaranteed retirement income under Section 9.01 may elect, 
in lieu of such retirement income payable in the normal form 
as described in Section 9.01, any optional form of retirement 
income contained in this Section 9.03 as may be applicable. 
Such written eledion in prescribed form must be filed with the 
Company prior to hisattainment of agesixty(80). Such written 
election may be filed with the Company after the Member's 
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anainment of age sixty(60) and prior to his Normal Retirement 
Date orovided that the Member accomoanies such election 
with evidence of good health which ib Satisfactory to the 
Company. The retirement income payable under the elected 
option shall be the Actuarial Equivalent of the retirement 
income payable under the normal form as described in 
Section 9.01. 
(0) An election made Lnoer paragraph 903(a) may 09 
revoked oy the Memoer at any time pr or IO me Memoer s 
Norma Ret renienl Dale SLcn revocat on snall OB mane b) 
I Ihq wrdten not ce lhereol Wdh lne Company SLbseqJenl 
e ennons unoer paraqrapn 903(a) wall no1 oe permiltea aftet 
Such revocar on 
IC) In tne event of Ine death 01 tne Memoer prior IO n s Norma 
Ret rement Dale e ecl ons muer paragraph 903[a] Shal of 
consioereo to oe nopera1,ve and nellecl ve 
(a) L le AnnL ty-Guaranteed Term 
A Memoer may elect to rece ve ret rement ncome payao e IC 
nim O-ring h s lolei me w lh Ine pia< son mal S ~ O L  d he o f 
oelore ne has recewd payments for the ava lao e gbaranteec 
Ierin ( n comp et8 years 0n.y. e ecled of nim. then eiinei tnt 
rema noer of Ino payments mal, oe pa o to n s Benefic ary o 
IO Ine estate AI !ne oleclion 01 tne Memoer's eslate or. 
app cao e me Benehoary's esiale me A c ~ L ~ ,  al Eq, valen 
Va de 01 tne rema n nq payments shall ne paia to tnt 
appl cao e estale Tne gdaranleea terms ava. ab e am ont 
nLnofeo and twent~ 11201 months and one nLnore0 an< 
eighty (180) months: 

9.04 Small Benefits 
If tne anndal rei remenl ncome payments -noer Int 
Ret remenl Agreement are ess Inan lwo percent ( Z o o )  01 Ihi 
VMPE as at the Dale 01 Determ nalan. !ne Penson Boar< . ~ ~~~ ~~~ ~ .~~~ ~ ~ ~ ~ ~~~ ~ . ~~ ~~~. 
Committee may direct the payment of the Actuarial Eauivalen 
in a lump sum lo be recipient 

ARTICLE 10 -DEATH BENEFITS 
10.01 Death Benelits Prior to Normal Retirement Date 
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f liiu oealn of a Memoar occ-IS pr or to !!le ear1.m 01 Ihe 
Memoer's Rel.rement Date ana Norma Retfremeni Date ine 
fo olnino oenefit s oavaone to iiis Soo.lse "ness wawea 11 

~ I ~ ~ ~ ~ . ~  ~ ~ 
_. ~~ ~ , ~ ~ , ~ ~ .  ~~ 

&&bed form in accordance withihe Aooiicabie Pension Laws: . .  
The Actuarial Equivalent of the Basic Pension that the Member 
would have been eligible to receive in accordance with Section 
7.01, Section 7.02, Section 7.03 or that the Member would have 
been eligible to receive in accordance with Section 11.02, as 
applicable, 

(i) in respect of Credited Service on and after January 1, 
1987, and, 

. .  
The Actuarial Equivalent of the Basic Pension that the Member 
would have been eligible to receive in accordance with Section 
7.01, Section 7.02, Section 7.03 or that the Member would have 
been eligible to receive in accordance with Section 11.02, as 
applicable, 

(i) in respect of Credited Service on and after January 1, 
1987, and, 
fii) in resoect of Credited Service prior to Januarv 1, 1987 
~ n e r e  s m i  Bas c Pension st i le mprovement ies- iing 
from amenamenis made to tho Rat rement Agreement on 
an0 aller uan.aru 1 1987 ass..mmo Inat tne MPmbor 

I~ ~~~ ~ . ~~ ~ ~~~ 

retired or terminaied'employment, as applicable, on the 
date of death. 

11 the Soouse's election. the benefit shall be oavvable as an 
itin- I, conimonc ng on or oefore me SpoJse's ariairimeni of age 
i xty- f  ue (65) or as a i m p  s d n  if Ine Memoei has nu Spokse 
it oate 01 death tile aoote oenefit sna oe payaole in a bmp S.m 
0 nis Bene1 c ar, 

10.02 Death Benefits After Normal Retirement Date and Before 
'ostponed Retirement 

(a) If the death of a Member occurs after the Member's 
Normal Retirement Date, but before the Member's Postponed 
Retirement Date. for the ouroose of determininq anv death 
oenel I payao e nere..noer, tne Member sna I o<oeeheo IO 
nave ret reo 011 tne firs1 ~ I s t )  nay 01 the inonin co.nc oenl w In 
or mmen ate y pieced ng tne dare ot me Momoer's ooain 
(0) hOthN Inslano ng paragrapn lOOZ(a). a Member's 
Spo-se or Benof clary sna I oe eniotleo IO rece $0  s x n  arsor 
amodt .  I ally. as soec f ea 10 Sec! on 10.01 Mi in  [ne 
references to Section'7.01, Section 7.02, Section 7.03, and 
Section 11.02 replaced by Section 7.04. 
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10.03 Death Benefits Atter Retirement Date 
ItthedeathofaMemberoccursalterhisRetirement Date there 
shall be oaid to his Beneticiarv anv benefits due in accordance 
w in tne iellrement ncome opion e ecteo oy me Memoer “ndei 
An c e 9 n In8 case of a Member who 0 0 not e.ec1 an opliona 
form 01 retirement ncome. payment m a l l  be maae to lnf 
Member’s Bene1 c aw n acmroance w In Section 901 or Sect or 

1 ~~ 

9.02 as applicabi. 

10.04 Beneficiary Designation 
A Member snali oes gnate in wr I ng a Benefictary IO rece \e anl 
oenet8is payable Jnder tne Reliremenl Agreement @on In( 
neath of SJcn Member ana may cnange SbCn des.gnat on Iron 
I me to t me SLch oesignalion or cnange m m  oe n accoroanct 
with any law applicabletotheMember and shall bein suchforn 
and executea m SJcn manner as the Company ma from I mi 
to lme oelerm ne Any des gnat on or cnange mJst t e  I ed will 
!ne Company. In tne aosence of an elfectlve 08s gnation 01 i 
Benel c ary. tne Company sna I inslruct the F m  ng Agency I( 
mam payment 01 any death bene145 Lnder thrs Ret remen 
Agreement to the estate 01 Ine Member an0 any such paymen 
511811 compelely d scnarge all, ani. ty  with respecr 10 the amo-n 
paid. Any Beneficiary designations under the Prior Retiremen 
A reement that are on record with the Company as of thr 
Egeclive Date shall remain in effect for the purposes of thi, 
Retirement Agreement. 

A Member snali oes gnate in wr I ng a Benefictary IO rece \e anl 
oenet8is payable Jnder tne Reliremenl Agreement @on In( 
neath of SJcn Member ana may cnange SbCn des.gnat on Iron 
I me to t me SLch oesionalion or cnanae m m  oe n accoroanct 
with anv law aPDlicablitothe Membeiand shall bein such lorn 
and executea ~n SJcn manner as the Company ma from I mi 
to lme oelerm ne Any des gnat on or cnange mJst t e  I ed will 
!ne Company In tne aosence of an elfectlve 08s gnation 01 I 

Benel c arv tne Comoanv sna I inslruct the F m  na Aaencv I( 
mam payment 01 any death bene145 Lnder thrs ‘Reiremen 
Agreement to the estate 01 Ine Member an0 any such paymen 
wall comotelelu d scnaroe all. mi. IY with resoeci 10 the amo-n ~ ~ .. ,~ ~ ~.,  ~ ~~ 

oald. Anv Beneficiarv desianatjons’under thb Prior Retiremen 
A reemint that are’on r icord with the Company as of thr 
Egeclive Date shall remain in effect for the purposes of thi, 
Retirement Agreement. 

ARTICLE 11 -TERMINATION OF EMPLOYMENT 
11.01 A Memoer whose empoyment \h In !he Company 
lerm naleo prior IO the comptet on a1 trro (2) years 01 Crea let 
Serv ce. tor anv reason oiner than deain or rei rement. sha nc ~~ ~~ ~ 

be eliaibieto’receive anv benetit under the terms of thi: 
Retirement Agreement 

11.02 (a) A Member whose employment with the company i 
terminated after the comDletion of ten (101 wars of Creditei 
Sew ce, or aher altainmerii of age forty-f i e  I45 and comp et o 
01 ten (10) years ot Cont n.oLs Sew ce w th thekompany tor an 
reason olner than Oaath or ret rement 1 ncldd no Oisab I t 

~ ~ 

retirement as described insection 5.051 is entitled to receiv, 
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etirement income equal to the basic benefit rate applicable to the 
dember as at January 1,1987 under the terms of the pension 
igreement at such time multiplied by the Member's years of 
:redited Service prior to the first (1st) day of January, 1987. 
0) in aadil on 10 tne a m o A  an paragrapn 11 02(n), a Member 
ihose empoymeni uiln me Company s term nateo alter me 
omp.etton 01 tu0 (2) years 01 Creo !eo Serv ce lor any reason 
liner tnan oeath or re1 rement ( nc .d ng o sao. 'ty retirement as 
escribec n Sen on 505) s on1 I eo to rece ve rei remenl income 

(i) in respect of Credited Service on and after January 1,1987, 
and 
(iik in respect of Credited Service prior to January 1, 1987 
w ere such retirement income is the imProvement in the 
Bas c Pension res& I ng lmm amenamenti mane io the Plan 
on and aher Jan-ary 1,1987, delerm ne0 .n accoraance win 
Soc1 011 601 LS ng me Memoer s oale oi tQrm nat on 01 
emplopant as the Dale 01 Oelermtnation 

:) The retirement income under paragraph 11.02(a) and 
arawaoh 11.021b~ is oavabie in accordance with Section 9.01 and 
ecibn'9D2, commending at the Memoers' Norma! Relirement 
lale. At Ine Memoer's eeci on !he retirement ncome may 
ommence on tne fin1 11si) aay of any m o m  lo1 mmg aita.nment 
I aae bftv.1 &e 1551. n this case. the retirement ncotne H I oe ~~ ~ . ~ . ~  ~ ~ ~ .. 
?diced ib the'Aciuariai Equivalent of the retirement income 
therwise payable at Normal Retirement Date. Application for 
uch retirement income must be made in writing by the Member 
ot earlier than sixty (60) days prior to his elected date of 
ommencement of such income. 

1.03 A Member entitled to rece #e ret remenl dcome n 
xordance woth Sec1 on 11.02 or Ine Spodse 01 a aeceasea 
Iember uno s entlleo to reiirement ncome under the terms 01 
le Retirement Agreement may direct that the lumpsum that is 
le Actuarial Equivalent of such pension: 

(a) be transferred to another registered employees' pension 
pian: or 
(bl oe transierreo 10 a registereo retirement savings Ian n 
the name 01 me Member, or SpoLse where appiicabk, or 
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(c) be ap lied towards the purchase of an immediate or 
deferred /!e annuity cammencing Drior to the Member's 
atta nmem of age sevent one (7i). or at tne Benet.cqary's 
alia nment 01 age s XI&? (65). 11 app cao e, en a form 
acceolaole -noer Re<ent.e Rd 8s. DrOv.de0. nonever. tnat lne 
admhistrator ofsuchpian or the iisuer of the annuity agrees 
in writing to administer such transferred pension credit as a 
deterred life annuity within the conditions of Applicable 
Pension Laws. 

The transfers under this Section 11.03 shaii be subject to any 
limitations prescribed by Applicable Pension Laws and Revenue 
Rules in respect of the transfer of monies from the Fund. 

ARTICLE I2 - CONTRlBUTlDNS AND FUNDING 
12.01 Fund 

(a) The retirement income and other benefits provided under 
the terms of the Retirement Agreement, shall be financed by 
a Fund established for the purposes of the Retirement 
Agreement under which ail contributions and investment 
income are held to pay such retirement income, other benefits 
and expenses. 
(b) The Company shall be responsible for the selection of a 
Funding Agency, and its appointment by the Board of 
Directors of the Comoanv. The Fund or a eonion thereof shaii 
be maintained and idm'inistered by the'funding Agency in 
accordance with the terms ota Funding Agreement entered 
into hetween the Company and the Funding Agency. The 

ind the Fundina Aaencv mav aaree to amend the 
form'and the terms of the"F<ndina Aa;ee"ment at any time 
The Boar0 01 D rectors 01 tne Comtanj may ldrther appo nl 
an organ zat on icenseo to prowoe .nuestmm management 
S ~ ~ Y . C B S  to manam the iniestment of an" oortnon 01 m e  

any Funding Agency or investment manager i t  a i y  time, in 
accordance with the terms of any applicable agreement or 
contract. 
c] S-b,ecl to Appl cab e Pens on -anS. the ret rement 
income and olner benet Is provioeu A O e r  Ih s Ret remonl 
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Agreement payable hereunder shaii only be paid to the exlenl 
that they are provided for by the assets held under the Fund, 
and no liabilitvor obliaation to makeanvcontributions thereto 
or otherwise :hall be-imposed upon ttie Funding Agency or 
the Company other than in accordance with Section 12.02. 
(0) Tne .nwslmenl of me FLno sna 08 made in accoroance 
H In Appl cable Pens on -ayvs and RevenLe RJles so as not 
to s,b,ect !tie FLna IO mome lax I aoi.Jy 
le) Fees of tne Fmo  ng Agency, lees oi an inveslmenl 
manager nueslment orokerage. lranster laxes an0 5 m lar 
costs arls no as a resu I of [ne mak nq 01 tnmslments. sa e of 
assets or re-a .zaiion 01 nuesiment {ela, ana the expenses 
ieasonaoly incdrreo or cornpensalon pr0per.y pad  n tne 
CO-rse 01 the adm n m a i  on of ine Rel8remenl Aoreement. ~~ ~ ~ 

including actuarial  and^ ension consulting fees, shillbe paid 
by the Company in cast or from the Fund as determined by 
the Company. 

12.02 Company Contributions 
Based upon the amounts estimated by the Actuary, the 
Company will contribute to the Fund such amounts as are 
necessary after application of actuarial surplus determined 
by actuarial valuation, or any wrtion thereof, to provide for the 
benefits accruing in that year and to fund any unfunded 
liability and any experience deficiency in accordance with, 
and within the time limits specified in, Applicable Pension 
Laws. Subject to Applicable Pension Laws, the liability of the 
Company at any time is limited to such contributions as 
should have theretofore been made by it in accordance with 
ADDlicable Pension Laws. The ComDanv Contributions shall 
be'in accordance with Applicable Pension Laws 

12.03 Claims on the Fund 
\lo Member or an person claiming through him, by viriueof any 
irovision of this detirement Agreement, shall have any right to, 
II an interest in, any part of the Fund except to the extent 
,rovidled from time to time under the Retirement Agreement and 
he Funding Agreement, and any Member or other person having 
my claim through him shall have recoursesoleiyto the Fund for 
Iayment of any benefits hereunder. Under no circumstances 
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shall any liability attach to the Com an or Funding Agency, o 
any director, officer or employee of tge Zompany for payment o 
any benefits cr claims hereunder. 

ARTICLE 13 -PROTECTION OF BENEFITS 
13.01 Except to the extent allowed by the law, the retiremen 
income and other benefits under the terms of the Retiremen 
Aareement shall not be caoable of assianment. alienation 
sirrender or commutation, and do not confer upon anv Membe 
or Former Memoer persona represenrat ve or oependenl. or an 
olner person, any rlghl or mteresl n !ne rei6remenl ncome ant 
olner benefits cr rights of ref-na capao e 01 oeing ass gnec 
swrendereo. ccmmbted or otherw se al enalea. exceol a 
cthewise provided under the term of the Retirement Agreement 

13.02 Notwithstanding Section 13.01, when the legal marriag, 
or common.law relationship of a Member, and such person' 
spouse is terminated, the pension earned durin the term of th, 
marriage or common-law relationship shall be s$ in the manne 
specified in and in the form provided,under Applicable Pensio 
Laws, and in accordance with any written spousal agreement c 
marriage contract which may take precedence, provided that th 
total value of benefits with respect to such Member shall nc 
exceed the Actuarial Equivalent value of the benefits prior IC suc 
splitting. 

13.03 if the Company shall receive evidence which in it 
absolute discretion is satisfactory to it that: 

(a) a person entitled to receive any payment provided fc 
under the terms of the Retirement Agreement is physically c 
mentali incompetent to receive such payment and to give 
valid reLase therefcre, 
(0) anotner person or an mtilJt on s then ma nlaining or na 
ctslody of sucn payee. ana 
(c) no guardian, ccmmittee or other legal representative ( 
the estate of such oavee shall have been duiv aowinted. the 
the Company may direct the payment to stich other pereo 
or institution. and such payment shall be a valid and complet 
discharge to the Retirement Agreement tor the payment. 
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n the absence of the appointment of a legal guardian, any benefit 
iayabie to a minor may be paid to such adult or adults as have, 
n the absolute discretion of the Company, assumed the custody 
md principal financial support of such minor. 

ARTICLE 14 - DISCLOSURE 
14.01 Retirement Agreement Copy 
I n  or before thedatean Employee becomeseligible forcoverage 
inder the termsofthe Retirement reement, thecompany shall 
irovide to such Employee a copy3the Retirement Agreement. 
dot later than allowed under Applicable Pension laws, the 
hmpany shall provide a copy of the amendment or the revised 
igreement to each Employee affected by the amendment. 

4.02 Inspection 
ne Company sna I permil a Member or n.s auinor zeo ageni IO 
ispecl or made exiracis from, oocbmenls req.. reo lo 0% mane 
va iable inder ADO cab e Pension Laus. ai an# reasonab e t me ~,~ ~ ~ ~ ~ -. ~ ~ ~ ~ ~ ~ 

t such offices oithe Company inciudir;g its tirincioai office a i  
'esignated by the Company. 

4.03 Benefits Statement 
i) Within six 6)  months after the end of each Plan Year, the 
:ompany sharl provide to each Member a written statement 
escribing the benefits the Member hasearned todateand such 
ther information as required under Applicable Pension Laws. 

Ib) Uaon cessation of emDlovment of a Member or upon 
ierminai on oi n s actwe coverage moer (ne ierms of tn s 
Retirenient Agreemeni, the Compan snaJ proviae !he 
Memoer (or me person en1 tie0 io beneyt In the erenl 01 ine 
Memoer's death w In a written staiemenl of the oenel 1s to 
which he is entitied 

4.04 Other Information 
heCompanyshall providesuch other information regarding the 
Ietirement Agreement, statistical or otherwise, as is required 
nder Applicable Pension Laws. 
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14.05 Limitation 
Such Statement or other information Drovided shall have no eHeC 
on the r.gnts or oDliga1 ons 01 any person "noer me Ret remen 
Agreement. an0 sna I not be relerreo to n nlerpretmg or 9 v nc 
effect to the orov sons of tne Retirement Aareemenf Tnf 
Company shdl not be liable lor any loss or dam>ge claimed b) 
any person to have been caused by any error or omission in suct 
statement or other information. 

ARTICLE 15 -ADMINISTRATION 
15.01 The Ret remenl Agreement shah DB aom n;stereo oy thf 
Company To lac lilate an act on reqirea 10 be taken by Ihf 
Comoanv  der tne o r o v t s ~ n s i  In0 Ret remenl hreemsnl In# 
Boaid ofbirectors d the Comoanv has estabiishea the Pens101 
Board Committee lo act on behab of the Company. 

15.02 The Pension Board Committee may from time to timi 
direct that appropriate records be maintained and may establisi 
rules for the administration of the Retirement Agreement. Thi 
Pens on Boaro Commitlee snalc nave the excids#ve r nt 18 
nterpret in0 Ret rement Agreement prov saonsana to oec % an 
matters ar s no here~noer n me aom n strat on an0 ooeralion c 
the Retiremeni Agreement. Ail interpretations and &c/sions sha 
be a plied as nearly as may be possible in a uniform manner ti 
all dmbe rs  similarly situated. 

15.03 The Pension Board Committee is empowered to executr 
certificates of amendments to the Retirement Agreement. 

15.04 The Company shall indemnify and save harmless thi 
members of the Pension Board Committee and any othe 
employees who are involved in the administration of thl 
Retirement Agreement from the effects and consequences c 
their acts, omissions and conduct in their formal capacitytoth, 
extent permitted by law except for their own wilful and intention: 
malfeasance or misconduct. No Dart of the Fund shall be use, 
for indemnification payments 

15.05 The Company and members of the Pension Boar, 
Committee shalt be entitled to rely conciusively upon ail tables 
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raluations, certifications, opinions and reports which shall be 
urnished by an actuary, accountant, legal counsel or other 
xofessional person who shall be employed or engaged for such 
urposes. 

15.06 Whenever the records of the Company are used for the 
iurposes of the Retirement Agreement, such records shall be 
'onclusive of the facts with which they are concerned. 

5.07 An eligible Employee, a Member, a Beneficiary, or a 
ipouse shall sign such application forms prescribed by the 
'ension Board Committee and furnish Droof of aae and furnish 
uchotherdataandsignsuchdocumeIiltsesthePensionBoard 
:omm itee oeems necessary or aes#rao e lor ine proper 
amin sirat on 01 me Rei remeni Agreemeni or io ev dence ind al 
r conilnJw e g 01 i y  lor a oenel t here.nOer 
1 the absence of actual notice to the contrary, the Compan shall 
lake payment in accordance with the information provded by 
i e  Member. If there is a dispute as to whether a person is a 
,pause, Beneficiary or other person entitled to payments 
ereunder, or where two or more persons make adverse claims 
I respect of a benefit, or where a person makes a claim that is 
iconsistent with information provided by the Member, the 
:ompany may obtain court directions or seek an interpleader 
rder and the costs in respect thereof may to the extent permined 
y law, be charged against the benefit to be paid. 

ARTICLE 16 - GRIEVANCE PROCEDURE 
INFORMATION 

6.01 If anv dispute shaii arise between the ComDanv and anv 
mployee, firmer Employee or retired Employee reprebented b i  
le Union with reference to eligibility, age, Continuous Service, 
redited Service or amount of retirement income or allowance, 
r susoension or termination of retirement income or allowance. 
JCh dispute mav betaken u ~ a s  aarievance underthearievance 
wceojre 01 ine CO ecive -ao& Agreement tnen-n elieci 
?iNeen !he Company an0 me ,non om 11 ng, nouevei, a sieps 
r or IO tile uresontal on 01 the or ovanco io me Inumna.  
elations Manager of the Company 
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If any such gr evance sna oe tamen to aro tral on n accoroance 
a.tn sbch proceddre Ine appo nteo aro trator or appo nleo ooaro 
of arb tiat on shall nave only tne adlnorily lo ~nterprel an0 app ) 
the prows ons of In s Rei rement Agreement ano of an) 
app cao e prov sons of tne CO ectnve Barga ning Agreemeni 
re at ng to gr euance proceo-re, out snal have no a.thor ty IC 
a ter, aou to or s~otracl from any s x h  prov sion in any aay Tnf 
uec soon of me am tramr or ooara of aro !ration on any r evancf 
properly referred sha oe b nd ng @on the Company. t k  Un on 
an0 s x n  Emp oyee, lormer Employee or retire0 Emp oyec 
represented by !ne Un on If any d,sp.le sna I arise as to whetnei 
any SLCh Emp oyee former Employee or ret red Employef 
represented by Ine Un on, s or coni nlles to 00 permanent y 0 
lola y 0 sabled as Oefineo In Section 505 s m  dlspdte shall ot 
resolved as lo ows 
SJcn Emolovee former Emolovee or re1 reo Emo ovef 
represented 6 the Union shab b i  examined by a physiiiar 
appointed for txat purpose by the Company and by a physiciar 
appointed for that purpose by the Union, and their decisions, i 
they shall be in agreement, shall be final and binding. If theyshal 
disagree, the issue shall be submitted to a third physiciar 
selected by the said two physicians. The decision of such fhm 
physician alter examination of the person concerned an( 
consultation with the other two hysicians appointed by tht 
parties shall be binding upon the C!ompany, the Union and suct 
Employee, former Employee or retired Employee represented b! 
the Union concerned. The fees and expenses of any such thirc 
physician shall be borne equally by the Company and the Union 

16.02 The Union shall be furnished with such oerfinen 
information as it mav reasonablv reauest. from time to time 
concern ng the opera1.on of th s Ret rement Agreement and In1 
aom n stralion of th s Retirement Agreemenl nsofar as t affect! 
f i x h  Emo ovee. former Emo owe  or ret reo Em0 ovei - - , ~ ~  ~ ~~ ~~ ~~ 

~ -..,. ~, ~ 

represented by the Union thereunder whom it has repreienfed 

ARTICLE 17 -UNDERTAKINGS 
17.01 The Company undertakes that during the term of thi: 
Retirement Agreement or any extension thereof as described ii 
Article 18, this Retirement Agreement shall, subject lo Appllcabli 
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Pension Laws, continue in effect without modification or change 
nsofar as it may be applicable to Members represented by the 
Jnion, except as provided in Section 17.03. 

17.02 The Union undertakes that during the term of this 
3etirement Agreement or any extension thereof, neither the 
Jnion nor any of its representatives shall: 
a) make any demands that this Retirement Agreement be  
ihanaed in anv resaect or terminated or that a new Retirement 
lgre~ment bekstab sneo for the Memoeis represenieo by !ne 
Jn on oi  inat tne Company conir o ~ e  or pay any grealer amouni 
or sJcn Members than t s required to pay Jnaer ine prov SiOnS 
,l this Retirement Agreement: 
b) engage in or continue to engage in  or in  any manner 
mcourage or sanction any strike or other action which will 
nterfere with work or production in the Company's plant for the 
Jurpose of securing any such change, increase or termination: 
ind 
c) except during the last Seventy.five (75) da s of the term of this 
Wirement Agreement or any renewal theredthe Company shaii 
lot have any obligation to negotiate or bargain,with the Union with 
espect to any of the matters contained in the Retirement 
igreement, except as provided in Section 17.03. 
17.03 In the event that federal or provincial legislation is made 
:ffective after the Eflective Date, providingfor contributions by!he 
:ompany or changes In the present method of financing 
:ompan pension payments and accrual of funds, or should 
:hangeste made in the Old Age Security Act, the Company shall 
lave the option to amend, and/or intearate the benefits provided 
naer tne Ret remeni Agreemeni by n6t ce n nr I ng to the Ln  on. 

*rev de0 inat tne aggregate bene1 is payaole to a Memoer Lnder 
x h  amenaeo aareement s noi lhereov rea Jced n amoJnt. so 
hat the amount &ch individual shall receive from the Company 
inen aodea io inai part of !ne beneliis prov 080 by an? 
overnmeni an wn cn are I nanceo or pa a lor by a compL,sory 
onir b.ilon tom !he Comoanv sha i not oe ess tnan tne amOLni ~ ~ ~~ 

1 benefits provided under this Retirement Agreement 
'7.04 Should the Company elect not to amend, and/or integrate 
he benefits provided under the Retirement Agreement as 
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pro" oea n Secllan 1703 ana as a res" 1 oenel.ls io a Memo6 
in the aggregate are esseneo thereby the Jn on sha have In 
r ghl lo re.upen me Rei rement Agreemenr tor remgoliat on' 
h tn rospect on y 10 ine allectea aenolits, s.xiy (60) oays alter in 
oll ic a proclamat on 01 srcn cnango moo I cat on,  c 
s-pp emenlai on negoi ai ons w.in respecl on y IO !ne allecie 
oonel IS w I commence wlln n Illteen (15) oays. ana 11 nego1,attor 
aro not camp eled before term nabon 01 the no! ce per 00 in 
Rei remenl Agreemenl snal cant nLe n IJ force ana elle. 
lnereaher, s-o BCI 10 lerm nal on dpon i t i i r i y  (30) aays vir 118 
no1 ce S x o  nolico shal De g run on y an such aato as II t a o 
lor lermlnallon 01 this Rei lemon1 Agreement 10 colnc de v, Ih Ih 
term nation 01 the Collective LaooLr Agreement inen In elleci 
Iho event 01 s w n  lerm nailon lne prov s ons 01 l h  s Rot reme 
Agreement mala conlm~e to operate n Ihe manner as prov de 
under App cab e Pens on d w s  an0 Jllaer Ine d b o d  Re a1 or 
Acl 01 Ontar o 

ARTICLE 18 
DURATION AND TERMINATION 

18.01 Tn s Ret remenl Agreemenl Shal rema n 11 Id1 force ar 
elleci n respecl to a IS terms Lni I m dn ghl "me 1. 1993. at' 
sna conlinJo in elleci Inerealler from year to ybar lor I-rint 
per 00s 01 one (1) year LnloSS e lner the Company or tne Un c . es wr.llen n01.c~ 01 terminal.on or wr llen no1 ce 01 proposa 

(3, monins rmor Io lne exp i y  date or any /early per oa inerealit 
In lne event 01 wr llen notice nav ng Oeen gwen by e [her par 
as prov den nere n, negoltal.ons mall cammenco w ih  n I Ilec 
(15) oafs 01 rece plo1 sLcn nowe wdn a view lo complei ng a ne 
Ret remenl Agreement SnoLla %ch negol at ons extena oe)or 
lne exp ral on dale. Inis Re1,remeni A reemenl mall no1 exp r 
aut Shall cant n-e m force an0 el?ect In accoroance N I 
App rao!e Pens On b w s  ana ine LaboLr Relal am Aci 01 Ontar 
or .mi a neN Reinremen1 Agreemenl s enlerea nlo oy Ine pan a 
wnchever oaie mal  occu l.rsi. 
18.02 I .s dnderslooa lnat arnenomenl 01 I n s  RellremQ 
Agreomeni s s-b.ec1 10 tile approva 01 the Boara 01 Directors 
lne Company. 5-0 ea lo oolain ng ana rela n ng srcn acceplanc 
01 in0 Rei ramen1 Agreomeni Aaer Appl cab e Pens on -am RT 

9' or amenamenl io lne otnei parti prior 10 orl no1 more lhan Ihrf 
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eVen..R R.. esloestah shlnalihRC~mpa~iyisenl~tooloooo~n 
le amodnl 01 IS contr 0-1 on5 to tne Fmo as an expense oefore 
#xes -noer Ine prows ons of The ncome Tax Acl, of any olnor 
IP came tax aus. as no* n ellecl or as nereaher amenaea or 
mplea. Any amenamenl to [ne terms 01 I n s  Reiiremenr 
areemen1 sna no1 adversely alfoct an i  r ght U th respecl to 
3neli1s wh.cn have aCCr Jed mmed aiely pr or IO me I me s x n  
:lion s taden. excopl as proviaeo n Sect on 1805. Tne accrJeO 
3ne1.1~ bv I oe camp-ieo LS ng as Ine app tcao e Date 01 
elerm na! on !ne eat ter 01 In8 oale Ine Memoer's emplovmenl 
term naieo ana tne daw 01 me amenamenl 
3.03 Tne Company agrees w 111 Ine Jn  on lnal sm.ect 10 Ine 
St c ency 01 tne assets n respecl ot tno Ret remeni Aqreemeni 
Ihe F-no ana 10 Apo .caole Pens on -ans ana Reven-e RLleS 
e Company NII prov de me re! remeni ncome promea lor 
?re n wh cn are nuardeo 10 lnose *no become e gto e tnerefore 
A ng Ine term 01 Ih s Re1 iemenl Aqroemenl or any reneNa 
ereof ho act on in performance 01 tile terms 01 ins  Reliremenl 
ireemenr ana consosten! nereu'tn snal ne ConsirLeo or 
:erpreled to oe a (I old on 01 any 01 Ine terms of any CO ecl ve 
ibod Agreemenl oehween tne Companf ann tne Union. 
1.04 Sno- d s m i  approva or acceptance Lnoer App came 
insdon -sus ana Re<on,e RJes  ne rrl..sea or n indrawn. 
,901 ainons U 4 oe staneo oy the parites in an ellon IO ma@ s x n  
anges as are req.. reo 10 oola8n appmva In the even1 of latldre 
s.ch ne 01 aims. OLI n any case no! ater tnan tne ellect ve 
le01 S L C ~  reILSa or w Iharanai. th s Re1 remenl Aaroement w 
!terminated. In such event, either the Union or tiis Company 
ay app y IO tne Ontarlo Laoo-r Re ai ons Boaro lor permiss,on 
term naietnr CO eci~vrLaoo,rAgieomentmen nofled(soety 
Ine p-rposu of oola n ng conc a1 on servtco as aef ne0 in the 

) e a  vr - m o d  Agreoment on tne mailer in o spde) ana me 
le i  parly sllal ,o.n 11 Sdch app cal on. If sJosoq,ent 10 nul ce 
lertn nal on 01 Ine C3 ecI ve L ~ O O J ~  Agreemenl UI s40seq.enl 
l e rm nal on 01 Ih 5 Roliremenl Agreemen! .noer lnese 

'cumstances, the parties settie any difference between them, 
311 the Collective Labour Agreement, if terminated, shall be 
nstated to continue in full force until termination according to 
provisions. 

I terminated. In such event, either the Union or tiis Companv 
ay app y IO tne Ontarlo Laoo-r Re ai ons Boaro lor permiss,on 
term naietnr CO eci~vrLaoo,rAgieomentmen nofled(soety 
Ine p-rposu of oola n ng conc a1 on servtco as aef ne0 in the 

) e a  vr - m o d  Agreoment on tne mailer in o spde) ana me 
le i  parly sllal ,o.n 11 Sdch app cal on If sJosoq,ent 10 nul ce 
lertn nal on 01 Ine C3 ecI ve L ~ O O J ~  Aqreemenl UI s40seq.enl 
l e l m  nat on 01 Ih 5 Roliremenl Aareemeni .noer lnese 

wmstances, the parties seitieany dfiference between them, 
311 the Collective Labour Agreement, if terminated, shall be 
nstated to continue in full force until termination according to 
provisions. 
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18.05 i n  the event the Retirement Agreement Shall be 
terminated at any time either in whole, or in part with respect IC 
aspeciliedgroupof Membersoniy, theassetsoftheFund(0rthE 
interest therein of Members atlected by a paltial discontinuance' 
sna oe allocaled lo prouiae to ine exieni 01 sa a assets suo,ec 
to Ap licaoe Pension Laws, the rei remeni ncome ana othe 
oene?ls lhen accrdeo unaer tnis Rei rement Aareemeni Tni 
accrued benefits wiii be cornouted usinq thedatithe Member's 
emp oymenl s le im nateo as i n i  aDplican e Dale o 
Delerm nailon S.cn a ocat on sha I oe maae n accoraance v, i r  
an a .ocaton scnedJe lnen Usla0 snea bv the Comaanv r 
comuitation with the Aciuary and flied with ahd approved by'thi 
appropriate authorities in accordance with the Applicabli 
Pension Laws 
18.06 The provisions for the accrued retirement income an( 
other benefits described in Section 18.05 may be in the form 0 
cash or annuity contracts, or a combination thereal, ai  thi 
discretion of the Company and as permitted under Appiicabii 
Pension Laws. 
18.07 Upon termination of the whole Retirement Agreemeni 
any assets of the Fund remaining alter full provision has beet 
made lor the accrued retirement income and other benefits a 
described in Section 18.05 may be returned to the Company 0 1  
at the option of the Company, used to increase such benefits 
subject to Article 8, in such manner as the Company in it. 
discretion shall determine. subject to Revenue Ruies. 
Dated at Elmira, Ontario, this 15th day of July, 1991. 
Signed on behalf of the parties hereto by their duly authorizei 
representatives: 
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:OR THE COMPANY 
1,K. Ash G.W. Schaefer 
Aanager of Manufacturing President 
i.E Hooper S.W. Chambers 
'roduction Manager Vice-president 
i.C. Martin 6,s. Goodwin 
Ssociate Project & Recording Secretary 
lesign Engineer v. Cowan 
.A. Pansolin Financial Secretary 
idustrial Relations Manager M, Robinson 

FOR THE UNION 

Treasurer 
W. Curtis 
International Representative 
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