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PREAMBLE 

UNITED STEELWORKERS OF AMERICA, LOCAL UNION 
t 3691, hereinafter referred to as the Union, being ceriifled 
by the Ontario Labour Relations Board to represent certain 
employees of UNIROYAL CHEMICAL LTD., hereinafter 
referred to as the Company, recognlze that there exists 
between both partles a community of interests which con- 
sists of the support of all measures which tend to maintain 
harmonious and co-operative relations .between both par- 
ties. which will in turn enhance oroduction. worklna condi- . .... ~ .. ~~ ~. ,~ ~ , ~ ~ .. ~ 

tions, hours of work, wages and the general well-being of all 
concerned. 

We herewith freely enter Into thls Agreement with the inten- 
tion of fostering a spirit of friendliness and mutual consldera- 
tion which shall prevail In and around the orooertles of the 
Company in Elmira, Ontario. 

NOTE: For the purpose of thls Agreement, the masculine 
gender shall be applicable to both female and male employ- 
ees. unless othelwise specified. 
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NON-DISCAIMINATION AND HARASSMENT POLICY 

PURPOSE 

Uniroyai Chemical Ltd. in recognition of the dignity and 
worth of every person wlli strive to provide equal rights and 
opportunities for everyone within an environment free of 
sexual harassment or discriminatory practices. 

NON-DISCRIMINATION 

It is this Company's philosophy and poiicy to treat employ- 
0es and applicants for employment fairly and without regard 
10 race, coiour. sex, religion, national origin, age or any 
other unlawful consideration. 

This policy applies to all employment practices including 
'ecruiting, hiring, pay rates, training and development, pro- 
notions, terminations and other terms and conditions of 
mpioyment , 

HARASSMENT/RACIAL HARASSMENT 

Jniroyai Chemical Ltd. will not tolerate any form of harass- 
nent, joking remarks or any course of conduct or comment 
which is known or ought reasonably to been known to be 
inwelcome because of race, coiour, creed, ancestry. piace 
)f origin or any other unlawful consideration. 

SEXUALHARASSMENT 

Jniroyal Chemical Ltd. prohibits sexual harassment of any 
?mpioyee. Sexual harassment is prohibited because it is 
ntlmidating and an abuse of power. It is defined as unwel- 
:ome sexual attention or advances, requests for sexual 
'avours, and other verbal or physical conduct of a sexual 
iature. 
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EMPLOYEERECOURSE 

Any employee who feels subject to discrimination or harass- 
ment should immediately report it to their Supervisor, 
Department Manager or Union Officer. No retaliation 
against the employee will take place. Such reports will be 
investigated thoroughly by Company and Union 
Representatives. if the report has merit, disciplinary action 
will be taken against the offender. Depending on the severi. 
ty of the misconduct, the disciplinary action could range 
from a warning to termination. 
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AGREEMENT 

between 

UNIROYAL CHEMICAL LTD. 
Elmlra, Ontarlo 

and 
UNITED STEELWORKERS OF AMERICA 

LOCAL UNION NO. 13681 
Elmlra, Ontarlo 

This Agreement made and entered into this February 24, 
1993, by and between UNIROYAL CHEMICAL LTD., of 
Eimira, Ontario, hereinafter referred to as the Company, and 

hereinafter referred to as the Union. 

The parties agree as foliows: 

U.S.W.A. LOCAL UNiON NO. 13691, of Eimira, Ontario, 

ARTICLE 1 - RECOGNITION 

1.01 Tne Jnron recognizes the Company's right to man- 
age tne plant and direct me working force wnicn ncl-des 
the rignt to nile transfer. promote aemote sdspend d m -  
pline or o scharge for proper CaLse. to rei eve employees of 
iner dc.1 es oecarse of ack of work or anv otner Ieail mate .. . ~ ~~ ~ ~ ~ 

reason provided that no action shall be taken under &is arti- 
cle which is in violation of the terms of this Agreement or is 
used in discrimination against any employee. 

1.02 The Company recognizes UNiTED STEELWORK- 
ERS OF AMERICA, LOCAL UNION NO. 13691, as the SOie 
collective bargaining agent for ail hourly paid employees of 
the Company save and except Security Guards, and 
Department and Shin Supervisors, Foremen. and those 
above the rank of foremen, and office staff 
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Students bmployed during their vacation or co-operative 
educational plan work periods are not covered by this 
Aoreemenl unles~ employod on a job in the berpainlng unit. 

ARTICLE 2 - REPRESENTATION 

2.01 Union comm;ttees recognized by the Company are: 

-an Executive Commlnee 01 five (5) employees 

- a Grievance Committee 01 tour (4) employees 

At the discretion 01 either party, a Representative 01 the 
United SteelworKers 01 Amer,ca may accompany the 
Executive Committee at a meeting 01 the parties, ana 
accompany tne Grievance Committee at a third step griev- 
ance meetlng. 

2.02 A total 01 ten ( IO)  depallment and shih Union stew- 
ards shall be recognized by me Company. me Company 
shall also recognize one (1) Benellts Officer. Such a 
Steward or OfRcer may. on receiving permisslon from his 
Department dead or Foreman, or from me Shih Supervisor 
in their absence leave hds regular dui188 to investigate any 
grievance which may arise w,thout loss of wages. 

A Department Steward will be recognized in the Control 
Laboratory. and in the Maintenance and Shipping 
Deparlments. A Shin Steward wlll be recognized on each 01 
the lour rotating shifts. 

A Benefits Ofticer win be recognized and assigned to prob- 
lems related to Workers' Compensation, U.I.C., Life 
Insurance and Welfare and Retirement Agreements and any 
other specllic problem deemed necessary by the Local 
Union. 
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2.03 me Union agrees to notify the Company promptly bf 
any changes in Union representation. 

2.04 The Company and the Union representatives shall 
meet when It is considered necessary by either p a w  to dis- 
cuss, negotiate, and amicably settle any difference, or other 
matter relating to this Agreement 

As defined in SecNon 2.01, payment will be made at straight 
time rate to an employee who Is a member of the Executive 
Committee for time Spent at a meeting called by either PSW 
for discussion of matters related to administration of 
Agreements between the partles, and to a member of the 
Grievance Committee for time spent at a meeting heid 
under the provisions of Section t2.01 for negotiation of a 
grievance up to but not including arbitration proceedings. 

in addition lo members of the Grievance Committee, not 
more than two employees involved in the dispute and a 
Department or Shift Steward for a total of not more than 
three additional employees may anend a meeting for negoti- 
ation of a grievance, and will be paid at straight time rate for 
time spent atthe meeting. 

2.05 On request, the Company will permit an employee to 
be absent from work without pay to perform duties for the 
local union, except that not more than five employees nor 
more than one employee from one department will be per- 
mitted to be absent at any one time. 

It is understood that requested absence in excess of one 
week for more than two employees will be considered a 
request for leave of absence and subject to the provisions of 
Section 11.04. 

2.06 The Union and the Company agree with and sub- 
scribe to the intent and purpose of the Chemicai Goodwill 
Committee and will maintain their interest and representa- 
tion. 
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2.07 The Company agrees to provide a bulletin board for 

copy of ail notices to be posted, and secure his approval 
before posting. 

the use of the Union to post Union notices. The Union 
agrees io provide the Industrial Relations Manager with s 

ARTICLE 3 - UNION SECURITY 

3.01 Any person hired as a new employee or an employee 
transferred into the bargaining unit on or after the effective 
date of this Agreement will be required to sign the authoriza- 
tion for deduction form stipulated in Section 3.04. 

3.02 The Company will deduct from the wages d each 
employee who has authorized such deduction an amount 
equivalent to weekly union dues and, on notification from 
the local union to do so, an amo,uni equivalent to the 
Union's initiation Fee, both amounts determined in accor- 
dance with the Constitution of the United Steelworkers of 
America as advised by Local Union No. 13691. 

In the case of a new employee or an employee transferred 
into the bargaining unit, the deduction of an amount equiva- 
lent to weekly union dues will become effective with the first 
regular weekly deduction processed by the payroii depalt- 
ment following receipt of the authorization for deduction 
form. 

An authorization for deduction form shall cease lo be effec- 
tive on termination of employment or transfer to an occupa- 
tion outside the bargaining unit. 

3.03 An authorization for deduction form executed under a 
previous Agreement between the parties will authorize the 
Company to make deductions in accordance with the provi- 
sions of this Article during the term of this Agreemenrand 
any extension or renewal thereof. 
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3.04 The following authorization for deductlon form shall 
be used 

UNIROYAL CHEMICAL LlD.  
ELMIRA, ONTARIO 

AUTHORIZATION FOR DEDUCTION OF 
INITIATION FEE AND 

AN AMOUNT EQUIVALENT TO 
WEEKLY UNION DUES 

Name: ..... ............................... 
Clock No: ..... .................... 
Date: ..... ....................................... 
I, the undersigned employee, hereby authorize UNIROYAL 
CHEMICAL LTD. to deduct from wages owlng me, com- 
mendng with my first weekly pay of 19 ,and 
subsequently from each weekly pay an amount equivalent 
to weekly Unlon Dues. and If nolined by the local union to do 
so, an amount equivalent to the Union's initiation Fee, both 
amount8 determined in accordance with the ConstiMian of 
the United Steelworkers of America as advised by Local 
Union No. 13691, The amount so deducted wlll be remitted 
by the Company lo the Union as advlsed by Local Union No. 
13691. 
wimess: .......................... 
Slgnature of ........................... 

3.05 It is the responsibiilty of the Union to notify the 
Company of any change in the amount of deductions. 
Providing notice is received not later than the 20th day of 
the month, the change In the amount of deductlon will 
become effective in the first weekly pay period in the fallow- 
ing month. 

Not later than me 16th day of the month, the Company wlll 
forward the weekly deductions from the previous month to 
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tRe Union at the address currently on file with the Company, 

deductions were made. 

3.06 The Union shall indemnify and save the Company 
harmless from any claims, suits, judgements, attachments 
and from any other form of liability as the result of the 
Company making any deduction in accordance with the 
foregoing authorization and the provisions of this Alticie, 
and will make a refund directly to any employee from whom 
a wrongful deduction was made. 

accompanied by a list of the employees from whom such 

ARTICLE 4 -HOURS OF WORK 

4.01 The normal daily and weekly hours of work are listed 
solely for the purpose of calculating overtime. It shall not be 
construed as indicating a guarantee of minimum hours, nor 
a restriction on the maximum daily or weekly hours to be 
worked. 

4.02 The work week is defined as the seven day period 
beginning and ending at 11:OO p.m., Saturday, except for 
Steam Generation employees whose work week is defined 
as the seven day period beginning and ending at t2:OO mid- 
night Saturday. 

4.03 Normal daily hours of work for employees not 
assigned to either the &Day Schedule or 7-Day Continuous 
Schedule listed in Section 4.04 shall be eight (8) hours per 
day and, except as provided in the paragraph immediately 
following, scheduled Monday to Friday, inclusive. 

if considered necessary, the Company may establish two or 
three shifts on a 5-day schedule, or one or more shifts on a 
7-day schedule, and assign materials handlers, mainte- 
nance trades and control laboratory technicians to work 
shifts andlor schedules as required. 
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4.04 Where shift operations are required, employees ma9 
be assigned to either of the following schedules: 

5-Day Schedule 

F ve (51 snlns of e gnr (8) n o m  wlrh n rne perlod from 7 00 
A M Monday to 7 00 A M  Satdraay 

7-Day Continuous Schedule 

Eight (8) hours per shift on a schedule providing for five (5) 
shins each week for three consecutive weeks, and six (6) 
shifts in the next or fourth week. 

or Alternatively . 

Twelve (12) hours per shift on a schedule providing for four 
(4) shifts one week and three (3) shifts the next week. 

4.05 Shift Schedules: 

Excluding Steam Generation: 8 Hour Shift Schedule 

1st Shift 7:OO A.M. to 3:OO P.M. 
2nd Shift 3:OO P.M. to i t  :00 P.M 
3rd Shift t1:OO P.M. to 7:OOA.M. 

Steam Generation 

1st Shift 8:OOA.M. to 4:WP.M. 
2nd Shift 4:OO P.M. to 12:OO Midnight 
3rd Shift 12:OO Midnight to 800  A.M. 

12 Hour Shift Schedule 

Day Shift - 7:OO A.M. to 730 P.M. 
Night Shift - PO0 P.M. to 7:OO A.M. 
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4.06 Where employees are not assigned to either the 5- 

of normal daily hours of work for employees of each job 
classification. 

The Union will be notified in writing of any permanent 
change in normal daily hours of work. 

4.07 A rotating shin worker will remain at his process until 
relieved by the employee taking his place on the next shift, 
or until other arrangements are made in case he does not 
appear. 

4.08 Rest and Lunch Periods 

Employees on the twelve hour shift schedule will be permit- 
ted two (2) rest periods not to exceed fifteen (15) minutes 
and one ( 1 )  lunch period not to exceed twenty (20) minutes 
on each shift at times scheduled by the Company. 

Day Schedule or 7-Day Continuous Schedule, the Company 
will provide the Union with a li5t showing the stalling tirne(s) 

All other employees will be permitted one (1) rest period not 
to exceed fifteen (15) minutes, and one ( I )  lunch period not 
to exceed twenty (20) minutes on each shift at times sched- 
uled by the Company. 

ARTICLE 5 - OVERTIME 

5.01 
employee's regular straight time rate will be paid for: 

(a) Ovedime at one and one-half times the individual 

(1) Hours worked prior or subsequent to the normal daily 
hours of work outlined in Article 4. 

(2) Hours worked on the first shift following a change of 
shift unless the employee has been notified 24 hours 
prior to the starting time of the new shift 

13 



(3) In the case of an employee assigned to the 7-bay 
continuous schedule: 

(i) Hours worked on the 3:OO P.M. to 11:OO P.M. or 
4:Oo P.M. to t2:OO midnight shift on Saturday. 
(ii) Hours worked on the individual employee's regu- 
larly scheduled day or days of rest unless the employ- 
ee has been notified of a change of schedule at least 
24 hours prior to the stall of that weekly schedule. 

The provisions of (2) and (3) (ii) above do not apply if the 
change of shift or change of schedule is the result of a work 
shortage or a process or department shutdown. 

(b) Overtime at two times the individual employee's regular 
straight time rate will be paid for: 

(1) Hours worked on Sunday. 

(2) Hours worked on a Designated Holiday. Such pay- 
ment at double time rate is in addition to payment for the 
holiday, if qualified. 

(ZJ Overt me at two tmes me ma v dba emp.oyee s reg- 
dar straight lime rate for 

(i) shins commencing at 7:OO A.M. and 7:OO P.M. on 
Sunday. 

(ii) shifts commencing at 7:OO A.M. and 7:OO P.M. on 
Designated Holidays and is in addition to payment of 
eight [E) hours at the employee's straight time hourly 
rate for the holiday, if qualified. 



8.02 1. A CALL-BACK to work is defined as unscheduled 
overtime on emergency work assignments where an 
employee is required to return to work outside his normal 
working hours. 

(a) Payment for such overtime shall be ai the rate of one 
and one-half times the employee's straight time rate of 
pay for all hours worked Monday through Saturday, and 
at double time the employee's straight time rate of pay 
for ail hours worked on Sunday or on a Designated 
Holiday. 

(b) A three (3) hour minimum allowance will be paid to all 
such employees having complied with a call-back. 

(c) Overtime assigned less than ten (io) minutes before 
the employee's normal quitting time will be considered to 
be a call-back and Drovisions ial and Ibl of this Section 
5.02 (I) wiii apply. 

(d) Assigned overtime of more than one hour prior to 
normal hours will be considered a call-back and provi- 
sions (a) and (b) of thissection 5.02 (i) will apply. Such 
overlime shall be continuous with normal working hours 
and notification shall be given prior to 9:00 P.M. the pre- 
vious evening. 

(e)Where an employee has complied with a call-back 
assignment additional work assignments wiii not normal- 
ly be made. In the event an additional work assignment 
is made, the employee wiii be considered on a second 
call-back and the provisions (a) and (b) of this Section 
5.02 (1) will apply. Except that if more than one assign- 
ment is made at the time of call-back. the orovisions of .~ ~, ~ ~~~~ ~~.~~ 
thk sub-section (e) will not apply. 

(QA caii-back shall not apply to oveflime continuance of 
unfinished work interrupted by an employee leaving the 
plant voluntarily and with permission. 
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2. SCHEDULED OVERTIME is defined as overtime sched. 
uied prior to ten ( I O )  minutes before the employee's normal 
quitting time and is not in conjunction with normal hours. 

(a) Payment for such owedime shall be at the rate of one 
and one-half times the employee's straight time rate 01 
pay for all hours worked Monday through Saturday, and 
at double time the employee's straight time rale of pay 
for all hours worked on Sunday or on a Designated 
Holiday. 

(b) A three (3) hour minimum allowance will be paid to all 
such employees having complied with the scheduled 
overtime. 

(c) There Shall be no limitation as to number or type of 
work assignments that may be made or assigned for 
such overtime. 

3. CONTiNUOVS OVERTIME is defined as overtime 
worked by an employee in conjunction with normal hours. 

(a) Payment for hours worked on such overtime will be 
as provided in Section 5.01 (a) or (b) as applicable. 

(b) The provisions of sub-section 5.01 (a) or (b), as 
appllcable, shall apply to overtime continuance of unfin- 
ished work interrupted by an employee leaving the plant 
voluntarily and with permission. 

(c) When an employee is required to remain at his work 
station beyond his normal hours, he shall be paid as pro- 
vided under sub-section 5.01 (a) or (b), as applicable, 
until relieved by the employee taking his place on the 
ne* shin or until other arrangements are made in case 
the employee does not appear. 
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5.63 Emplayees, other than those who are working on a 7- 
day schedule, who are required to work on Sunday, shall 
such Sunday work. 

5.04 There shall be no duplication of overtime and other 
bonuses. 

5.05 No overtime will be paid In the following cases: 

not be required to take lime off in the same week to of-sei 

1 Cnange or exchange of n o m  at the request of 
employees w th permission of me foreman. 

2. H o m  on wnicn overt me or prem,um pay has been 
made sha not be used to calculate hours of work lor h r -  
ther payment of overt me. 

5.06 Overtime work to be performed in any job classlfica- 
lion shall be performed, when practical, by employees in the 
particular job classification concerned. Any such overtime 
work shall be shared equally, as far as practical, among the 
employees of the job classification. 

5.07 Overlime records shall be kept by the Company and 
these records shall be available for revlew by employees in 
their departments. Maintenance overtime records will be 
posted in the department on a weekly basis. 

ARTICLE 6 -SHIFT BONUS 

6.01 (a) For Shift workers, a bonus of 40 cents (5.40) per 
hour will be paid for hours worked between 300 p.m. and 
11:OO p,m,, and 45 cents ($.45) per hour for hours worked 
between 11:oo p.m. and 7:OO a.m. 

( 0 )  Employees on tne N e v e  (12) nour shift scneodle will 
receive a sh.H oon& of 57 cents (5 571 per hour lor nours 
workeo between 7.00 p m and 7:OO a m  ho  OOnJS wi I 
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apply to horn worned oetween 7:QO a m and 200 p.m 
Effective June 1, 1994 the snlh bonus Of 5 57 W l l  be 
increased to $ 6 0  per hoLi 

6.02 In me event 01 an employee being Called In to work 
on a shlR other tnan h s  regular shift, tne snrh oonus lor tne 
'call-In. sh R shall apply. 

6.03 n me event of a snift worker oeing scheauled to work 
prtor to or beyona h s regdar snift the sh h bonus applicaole 
to the shoh wor6ea prior to or beyona nis regu ar shift shall 

6.04 Overtime sha not app y to tne rate of tne shfh boms 

ARTICLE 7 -DESIGNATED HOLIDAYS 

7.01 (a)An employee wno qua.#tes w 61 receive payment 
for nis normal shn hours at n e  carrent straight time nourly 
rate exc JSW of all types of premim payments, lor 1118 to.. 
low ng twelve (12) Designated dol.days: hew Year's Day 
Gooa Fddav. Victoria Dav Canada Dav Civ c dolidav 

apply 

,. ~~~ ~ ~ -., , ~ ~ ~~~~ ~ ~ 
. ~ . ~  ~ 

Labour Day.'Thanksgiving Day, Christmas Day, Boxing Diy 
and three (3) floating holidays. 

To quality for the three (3) floating holidays, an employee 
must have completed the probationary period. An employee 
who terminates wlll have earned the floating holidays on the 
basis of one for each four (4) month period completed prior 
to termination. 

Employees on the twelve (12) hour shin schedule will 
receive payment for eight (8) hours pay at the regular 
straight time rate for the above holidays. Effective January 
1, 1994, employees on twelve (12) hour shin schedule will 
have the option of taking the three (3) floating holidays at 
eight (8) hours pay or two (2) floating holidays at twelve (12) 
hours pay at their regular straight time rate. 



(b) To quatify for payment for a Designated Holiday speci- 
fied in (a) above, an employee must have been in the con- 
tinuous employ of the Company for 30 days immediately 
preceding the holiday, and must work his full scheduled 
shins immediately preceding and immediately following the 
holiday, unless his absence on these qualifying shifts is per- 
mitted under the following exceptions: 

(1) An employee absent on one or both of the qualifying 
shifts due to verified personal illness or injury who is not 
ellgible for Workers' Compensation or Weekly Indemnity 
for the date on which the holiday is observed, provided 
his ineligibility for these payments is not due to discontin- 
uance of Workers' Compensation or having received 
Weekly Indemnity for the maximum period, will receive 
payment for the holiday. An employee is not entitled to 
receive both payment from the Company and Weekly 
indemnity or Workers' Compensation for the same hoii- 
day. 

(2) Due to bereavement in his immediate family, which 
shall include husband, wife, father. mother, son, daugh- 
ter, brother, sister, father-in-law, mother-in-law, brother- 
in-law, sister-in-law, son-in-law and daughter-in-law. pro- 
vided the duration of his absence is not more than three 
consecutive shins which may include one, or both of the 
qualifying shins. 

(3) Due to the birth of the employee's child. or bereave- 
ment due to the death of the employee's grandchild or 
grandparent, or a grandparent of the wife or husband of 
the employee, provided he is absent on one, but not 
both, of the qualifying shifts. 

(4) if absent on one or both of the qualifying shins due to 
jury or witness service for which payment is made under 
the Jury and Witness Pay provision. 
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(5) Absent on one, but not both, of the qualifying shifts 
with permission granted by the Industrial Relations 
Manager on recommendaiion of the employee's fore- 
man. 

(6) An employee who worked his scheduled shift imme- 
diately preceding the holiday but who is unable to qualify 
for payment by working the shift immediately following 
the holiday due to being laid off, wiii receive payment for 
the holiday. 

(7) An employee who arrives lor work more than one 
hour after the start of a qualifying shift must report to his 
foreman or department supervisor, or to the shift super- 
visor in their absence, before commencing work. If per- 
mined to work the remainder of the shift. he will receive 
payment for the holiday. 

(c) An employee scheduled to work on the holiday who fails 
to do so will not receive payment for the holiday, unless his 
absence is due to a reason specified in (b), (t), (2) or (3) 
above. This does not exclude an exchange of hours 
between employees which has been approved by the fore- 
man or department head. 

(d) An employee on an approved Leave of Absence will not 
receive payment for a Designated Holiday which fails during 
his leave of absence except as provided in (b) (1) and (4) 
above. 

7.02 A Designated ho l  day may ne ObseNea on otner tnan 
tne ca endar oaie by mLim agreement beIween the partes 

7.03 The hours constituting a Designated Holiday for the 
purpose of pay calculation for the individual employee will 
be the 24-hour period from the starting time of normal hours 
of work on the date the holiday is observed through to the 
corresponding time on the following day. 
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7.04 Whena Designated Holiday is observed on Friday or 
Saturdav. an emuiovee who has worked his auaiitvina shift , , ~  ~ , ~ ~ , ~ ~  ~ ~~ , , "  ~ ~ ~~ ~ ~~ 

preceding the holiday wiii receive payment for the holiday in 
that pay period. if the employee does not qualify for pay- 
ment for the holiday, the amount received as payment for 
the holiday will be deducted from his pay 

7.05 if an employee is absent on one or both of the quaii- 
fying shifts for Christmas Day and Boxing Day, the maxi- 
mum penalty to be imposed shaii be the loss of one (1) of 
the paid days. 

ARTICLE 8 -TRANSFERS 

8.01 An employee with seniority transferred to a higher 
rated job, on which he has not had previous experience, wiii 
be transferred at his existing rate and thereafter receive a 
minimum increase of 15 cents (5.15) per hour each month, 
or the increment between the job rates if less than 15 cents 
(5.15) per hour, until he reaches the classified rate of the 
new job. 

If such an employee is transferred to a higher rated job, on 
which he has had previous experience, he will receive the 
rate previously attained immediately on transfer. 

8.02 An employee transferred by the Company or at his 
own request to a job having a lower rate of pay will be paid 
the lower rate immediately on transfer. 

8.03 An employee temporarily assigned (loaned) to work 
in a different department or job classification will be paid a 
minimum of his existing rate. if experienced or otherwise 
qualified to perform the work of the job to which he is tem- 
porarily assigned, he will be paid the rate of that job, if high- 
er. 
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If the temporary assignment or period of displacement from 
his regular job is for an indefinite period or scheduled to 
exceed one (1) month, a transfer under the provisions of 
paragraph i t  .03-6(a) will be made effective immediately. 

8.04 An employee transferred to a different job during his 
probationary period will be transferred at his existing rate or 
the classified rate of the new job, if lower. 

ARTICLE 9 -VACATIONS 

9.01 
pay in the current calendar year on the following basis: 

Employees will be eligible for vacation and vacation 

(a) An employee with less than i year of seniority as of 
June 30th will receive vacation pay calculated at a vaca- 
tion rate of 4%, as described in section 9.06. 

Time off for vacation will be on the basis of t week for 
six completed months of seniority and prorated for com- 
pleted months of seniority above or below that figure. 

(b) An employee with one year of seniority but less than 
5 years' seniority as of June 30th wiii receive two weeks 
vacation calculated at a vacation rate of 4%, as 
described in section 9.06. 

(c) An employee with 5 years but leSS than 12 years' 
seniority as of June 30th will receive 3 weeks vacation 
calculated at a vacation rate of 6%, as described in sec- 
tion 9.06. 

(d) An employee with 12 years but less than 20 years' 
seniority as of June 30th will receive 4 weeks vacation 
calculated at a vacation rate of 8%. as described in sec- 
tion 9.06. 
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(e) An employee with 20 years but less than 25 years' 

section 9.06. 

(0 An employee with 25 years' seniority or more as of 
June 30th will receive 6 weeks vacation calculated at a 
vacation rate of 12%, as described in section 9.06. 

(9) An active employee who accumulates and is credited 
in the current calendar year with five, twelve, twenty or 
twenty-five years' seniority between June 30th and 
December 31st shall receive, afler such seniority is cred- 
ited, an additional week of vacation. Vacation pay will 
be calculated as an additlonal 2% on top of normal vaca- 
tion rate. 

At the discretion of the Company, the additlonal week of 
vacation may be granted prlor to the date on which such 
senlorlty Is credited. However, vacation pay paid in 
advance shall be deducted from the final pay if the 
employee ceases to be actively employed or if employ 
ment Is terminated for any reason prior to the qualifica- 
tion date. 

seniorily as of June 301h will receive 5 weeks vacation 
calculated ai e vacation rate of 10%. 86 described in 

9.02 A wee6 of vacation s aetineo as a calendar weeK 
SJnday to Satarday, inc Ave .  or. at an employees reqaest 
5 consecdt~ve scnedLled shihs 

9.03 If an employee's vacation (s  schedbled on a calenoar 
weed bass ne will be entttlea to an adaitiona oay off wmovi 
pay if a Designated h o  day s ObSeNed daring n s vacation 
period on a aay wnlcn wodd otnerwlse have been a rega ar- 
y Scnedu ea word day lor sucn employee Tne aoditional 
day off wil oe granted at a m e  mLtLaly agreeaole l o  the 
Company ana tne employee 
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9.04 Vacation will be taken at a time designated by the 
Company. The Company will endeavour to glve 3 months 
notice and grant at least two weeks vacation for eligible 
employees during the summer months. It is understood that 
the third, fourth, fifth and sixth week of vacation need not be 
granted together nor consecutively with the other two 
weeks, and, if necessary to meet emergency requirements, 
payment of vacation pay may be made for the fifth and sixth 
weeks without time off being granted. 

8.05 When an employee is laid off for an indefinite period, 
or employment terminated. the employee will be paid the 
amount of his vacation pay accrual to the date of lay-off or 
termination, which shall be either 4%, 6%, E%, 10% or 12% 
according to seniority qualifications as set out in Section 
9.01 

8.06 a) Vacation pay will accrue to each employee's 
account on a weekly basis. The amount accrued will be cal- 
culated as a percentage of the current weeks earnings. The 
percentage will be based on the seniority which would be 
accumulated and credited by the end of the calendar year in 
which payment is to be made, (see 9.06(b)) assuming con- 
tinuous employment. If the employee ceases to be actively 
employed or if employment is terminated for any reason 
prior to the qualification date, any vacation pay paid in 
advance, in anticipation of attaining qualification, shall be 
deducted from the tinal pay. 

b)  Vacation pay will be paid out twice per year. The first 
payment will be made not later than the second regular pay 
date in January. The second will be made not later than the 
second regular pay date in July. The amount 01 each pay- 
ment wlll be the total amount of vacation Dav accrued durino 

EX:January payment will be based on accruals during the 
six months July 1 to December 31 
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25 
July paymunt w I1 oe oased on accruals dJring the six 
months JanJary 1 to June 30. 

9.07 The vacation for which an employee is eligible must 
be taken during the calendar year of ellgibility and cannot be 
deferred or carried forward to the following calendar year. 

9.08 When a regular full time employee with one (1) or 
more years of senlorlty has been unable to work for a por- 
tion of the preceding vacation year because of verified ill- 
ness or injury, and for that reason only, the vacation pay cal- 
culated in accordance with Alticle 9 is less than U.I.C. maxi- 
mum for each week of vacation pay, the vacation pay will be 
Increased to the above minimum provided the employee has 
worked three (3) months or more during the vacation year. 

ARTICLE 10 -SAFETY AND HEALTH 

10.01 The Company shall continue to provide for the safety 
and health of its employees by providing necessary safety 
devices, safety equipment and protective clothing which the 
Company considers necessary. 

10.02 The Company and the Union agree that no employee 
will be required or permitted to work alone in a building 
where a high pressure process or a new chemical process 
of a hazardous nature is in operation. 

10.03 The Company and the Union agree that no employee 
shall be permitted to enter a tank, vessel or other confined 
space without following established entry procedure which 
includes proper preparation and inspection, completlon of a 
standard entry permit, and at least one other employee 
capable of rendering any necessary assistance is stationed 
outside the confined space in accordance with Occupational 
Health and Safety Regulation 692. 
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No emp.oyee sna fall to .LSE or wear any protective clothing 
or device when nstructea to do so in order to meet tne 
respons bi i 1 . e ~  01 an employer sdpervisor or empooyee 
Jnder provlslons 01 the provinciao Occdpat ona heath and 
Safety Act, 1978 

10.04 If, throJph an i n , q  wnde at WOM it is louna neces- 
sary 10 remove tne njbred employee hom h e  prant, he shall 
be pad  for his ent re snin for tnat day 

10.05 An employee shal repon promptly any in,Lry no mat- 
ter how minor to his foreman or sbpewlsor 

tO.06 (a) A Joan1 h e a t h  Safety ana Envoronment 
Comm nee will be comprised of tnree emp oyee memDerS 
appomtea ay me -oca Lnion tnree members appo ntea by 
tne Company, and me Safety %PEN sor as Co.oro,nator. 

The functions of tnls comm nee will be in accoraance Witn 
tne OccJpational health and Safety Act as amended inClJd- 
ng those aeta ed in the separate agreement nehveen tne 
Company the Jnion ana Minstry of LabOJr. dated May 5 
1988 

Meetings 01 the Comm nee WII be scneduleo Dy the Co-ordi. 
nator An employee appoinlea as a member by tne Loca 
Jn on will be pad  at their regular hourly rate for time spent 
at sbcn meetings 

(D) Tne Company wiI Jpon request. co-operate in lurnsn- 
!ng availao e inlormation to the Commtttee on mater als and 
sunstances m a  n tne piant 

The Lnion agrees to respect tne conhoentiai natLre of inlor- 
mat on perta ning to materia s ana manLfactJring processes 
made ava lab e io the Comm.nee doe r  tnfS Section 
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ARTICLE 11 - SENIORITY 

11.02 An employee IS a prooatlonary emp.oyee Lntd cam. 
pletion of four (4) montns' con1 nmds empioymenr and nas 
no sen orily r.ghts dLr ng tnal per oa 

The only exception lo the torego'ng is inat an employee land 
off after completing at least two (2) months' cantinuous 
emp.ayment and wno s re-employed vu th n s x (6) rnontns 
of me aate of lay-off WI , upon camp elion of two (2) adai- 
tiona months cant n d u s  emp oyment oe cons dered to 
have completed the amve probationafy per oa ana De crea- 
tea witn act,al t me wor6ea a s  ng tne two periods, tnLs 
qdaiifying for sen oriry r'ghts 

11.03 1. On q,a ify ng tor sen orily .I w oe expressea n 
terms 01 lame ana incldoe (ne probat onary per oa prov dea 
aoove. aaa t m a  lame worded plds time on an approved 
leave of aosence as prowidea 'n Section 11 04, ana time on 
ay-on JP to s x (6)  monins lor an employee w Ih less tnan 

f ve ( 5 )  years sen,arity and dp to one (1)  year lor an 
employee nitn I ve (5) 01 mole years sen orin, as ot the aate 
01 13ptt 
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Seniority accumulated while on an approved~leave o i  
absence or lay-off will not be credited until the employee 
returns to work. 

2. Prior to any major lay-off. Company and Union represen- 
tatives will meet to discuss such lay-off. 

3. Where it is the deciding factor in lay-off, progression or 
transfer, seniority will be confined to two groups: Trades 
Group and Production Group. 

Seniority accumulated in the Production Group wiii not be 
recognized in either department of the Trades Group, or 
vice versa, and seniority accumulated in one department of 
the Trades Group will be recognized only within that depart- 
ment. 

4. The Trades Group is comprised of the Maintenance 
Department and the Steam Generation Department. 

if it becomes necessary to lay-off or transfer an employee or 
employees of a job classification in the Trades Group where 
either a class of qualification or certificate level applies, the 
lay-off or transfer will, commencing with the lower rated 
class or Ievei, be in order of seniority within each class of 
qualification in the Maintenance Department and within each 
Certificate ievei in the Steam Generation Department. 

5. The Production Group is comprised Of the departments 
not included in the Trades Group. 

6. Department seniority is subject lo the following provi- 
sions: 

(a) An employee with department seniority transferred by 
the Company to a different department will retain seniori: 
iy in the department from which he was transferred untll 
employed in another department for three consecutive 
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months. Senioritv from the initial date of transfer. or total 
production senibrity in case of transfer or transfers 
between production departments, will then be credited in 
tne new department. and senioritv in the Drevious 
department terminated: 

If work is available in the department from which the 
employee was transferred prior to seniority being estab- 
lished in another department the employee will, accord- 
ing to seniority status and subject to his ability to perform 
the work required, be given an opportunity to return. 

(b) An employee who transfers from a department at his 
own request terminates seniority in that department 
immediately on transfer. Seniority from the date of 
transfer, or total production seniority where the transfer 
is between production departments, will be credited as 
department seniority when employed in the new deparl- 
ment for three consecutive months. 

7. Notwithstanding the provisions of this Article, an employ- 
ee with long service who is no longer able to perform the 
work of his regular job classification but is capable of per- 
forming lighter work, or an employee who has incurred a 
permanent partial disability in the course of his employment 
in this plant, may, by agreement between the Company and 
the Union's Executive Committee, be assigned to or 
retained in a job classification at the hourly rate of the job 
classification concerned. In accomplishing this, it may be 
necessary to piace or retain such employee in a job classifi- 
cation to which his seniority would not entitle him. 

8. Whenever a reduction in work force is necessary, proba- 
tionary employees shall be laid off tlrst. A work force reduc- 
tion which requires lay-off of employees with seniority will 
progress from the employee with the least seniority in the 
production group, trades' department, or plant, as appiica- 
bie, until the required work force reduction has been accom- 
plished. 
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9. Employees with sufficient seniority to escape a lay-off, but 
who are affected by a process andlor department shut 
down, shall be placed in the jobs made vacant by laid-off 
employees, according to their seniority and their qualifica- 
tions to satisfactorily fill the vacant jobs. 

10. Except as provided in the paragraph immediately follow- 
ing, an employee with three or more years of plant senioritf 
who is to be laid off may, providing he has greater seniority 
and can qualify in a two week period, replace the employee 
with the least seniority in the Trades Group department con- 
cerned, or in lhe Production Group, as applicable. 

The foregoing provision will not apply if the employee to be 
replaced is enrolled in a recognized apprenticeship program 
which may be established in a maintenance trade, or 
enrolled in the modular training program for stationary engi- 
neers. 

11. Laid off employees, who retain right of recall, will be 
recalled in reverse order of lay off, and no new employees 
wiii be hired until ail laid off employees with right of recaii 
and who have the qualifications required to satisfactorily 
perform the work have been given an opportunity to return. 

Departmental seniority will terminate on lay off and must be 
re-established on return to work. 

The Company agrees io provide the Union with a list of 
employees to be laid off or recalled. 

12. Any laid-off employee who is recalled to work and does 
not report by some means one week after dispatch of recall 
Shall be considered to have obtained other employment. 
and will lose his recall privilege. If no employment is found 
in the Company and a laid-off employee IS not recalled wilh- 
in the neriad of 1 vear. such emdovee shall no lonaer have . - 7 -  - - ,- 
re-employment rights 

30 



13. It shall. be the responsibillty of the employees to keep 
the Company informed of Meir latest address. 
#4 In the event of a lay-off nvo.vlng employees w~th sen 011- 
ty, the Company will give s w h  employees seven days 
notice of the lay-off When an emergency snLt-aown 
OcCJrs, the L n  on ana the COmpany wd meet to arrange 
Snorter not ce. In case 01 prooatlonary employees, Shorter 
advance not ce of lay-off may be given In the event tnat 
seven (7) days notice IS not gtven, the employee Shall 
receove tne equ valent of one ( I )  week's regdlar wages in 
ieu of not ce 

15 Wnen an employee w h e s  to leave the employ of the 
Company, he mall give the Company notlce of his ntention 
seven days before separatlon. 

16. The Company shall furn sn tne secretary of the Jn.on 
every six montns witn a list of employees on tne payro I 
affectea by this Agreement in order of the r plant seniority. 

17. A complete loss of seniority rights shall occur for any of 
the following cases: 

(a) If an employee voluntarily quits his employmenl wRh 
the Company. 

(b) Discharge for cause 

(c) Failure to return to work following lay-off as provided 
in 11.03 ( IZ) ,  or following a leave of absence as provld- 
ed in Section 11.04. 

18. An employee transferred to a position outside the bar- 
gaining unit, but within this plant, will retain the seniority 
credited to him at the time of transfer. 
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Return is limited to three years from the date of transfer 
from the bargaining unit, and may be by application for a job 
vacancy posted at the time of return. If there is no vacancy 
for which the employee can qualify such employee may, 
subject to quaiifloations and senlority status, replace the 
least senior employee in the plant. 

Salaried seniority shaii not be used as plant seniority, rather 
It shall be credited as company service applicable only 
towards pensions, severance awards and vacations. 

11.04 LEAVE OF ABSENCE 

An employee with seniority status who desires a leave of 
absence shall submit an application through the department 
head or foreman to the Industrial Relations Department. 

A leave of absence may be granted without loss of seniorihl 
status subject to the following conditions: 

la1 I of nhsnnfin fnr a snarltied period of time not in 
iinon application by the 

~. ons for atotal peri- 
of one Year. may be aranted to an ,.. , . ~ ~ ,  ~~ 

employee due to personal non-occupational injury or iii- 
ness. 

An application by the employee for an extension beyond 
the one-year period will be reviewed by the Company. 
the Union and the employee concerned and may, at the 
option of the Company, be granted if it is indicated that 
the employee wiii be able to return upon expiration of 
such extension: otherwise, an extension will not be 
granted beyond the one-year period. 

Seniority will be accumulated during a leave of absence, 
under the above conditions, up to an amount equivalent 
to the seniority credited to the employee at the start of 
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S J C h  Ieave.0ut not n excess of six (6) months accLmLIa- 
tion lor an employee witn less tnan 5 years senior.iy 
and not in excessbf one (1) year for an erndowe with 5 
or more years' seniority. 

(b) Leave of absence for a specified period of time not in 
excess of 1 month and not subject to any extension may, 
at the option of the Company, be granted upon written 
application by an employee due to a serious personal 
necessity or reason. If granted, seniority will be accumu- 
lated for the period of such leave. 

(c) A member of the Union elected or selected for union 
duties with the United Steelworkers of America, which 
necessitates his absence from employment with the 
Company may, upon wrinen application by the Union, be 
granted leave of absence for a specified period of time 
up to one year. 

If leave is granted for this purpose seniority status will be 
retained, and on return to work, accumulation of senlority 
will be credited for the period of the leave. 

(d) Subject to physical qualifications and seniority status, 
an employee returning from an approved leave of 
absence of up to one year shall, within one week of noti- 
vlng the Company of his desire to return, be returned to 
the job on which he was employed immediately prior to 
the leave of absence. 

(e) An employee on leave of absence due to a compens- 
able injury incurred while in the employ of the Company 
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IS not sublect to the limitation on accumLlation of senloi.. 
ty provided in mis Section. h e  may return to Work when 
medical,y able to do so. ana. if unaole to pertorm his pre- 
wous job may be placed on an ava, able job consistent 
with his capabilities and senior:ty status, and will De 
credited wnh full accumulabon of seniorty for the period 
of me leave. 

ARTICLE 12 -GRIEVANCE PROCEDURE 

12.01 Tne Company and the Union agree to meet promptly 
to discuss and negotiate any complaints or grievances 
whcn may arise and to make every effort to senle any mat- 
ter at issue as quck.y as possible The following proceadre 
shalt be progress vely lo ,owed for the adjustment 01 gr.ev. 
ances ana d,sputes: 

STEP 1 

No grievance snal, be cons,aered il the c rcumstances occJr 
or originate more that fot,rteen (14 ) calendar days prior to 
tne filing 01 the grievance at the f rst step A meeting WI I be 
he.d between the aggr eved emp oyee with hs Depanmenl 
Steward and or the Cnief Steward. and the Foreman or 
Department dead 

STEP 2 

Fa ling sememenl at the precedng step the grievance sha 
ce Ieouceo to writing and sJbmltto0 to the IndLslrial 
Relations Manager. A meet ng of the Grievance Comm nee 
witn management representatives ncluo ng tne Industrial 
Relations Manager will be arrange0 witnln l o d e e n  (14) ca 
endar days aner De ng subrn neo. 

STEP 3 

Fai ng settlement at the precedng step tno Ln on may. 
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within seven (7) calendar days of receipt of the Step 2 deci- 
sion, request a meeting of the Grievance Committee with 
management representatives. including the Manager of 
Manufacturing. The Company will endeavour to schedule 
the meeting within seven (7) calendar days of receipt of the 
request, and provide a written decision within fourteen (14) 
calendar days of the date of the meeting. 

12.02 Should an agreement not be reached through the 
foregoing steps of the grievance procedure, it shaii be han- 
died in accordance with the provisions of the Ontario Labour 
Relations Act as foilows: 

Where a difference arises between the parties relating to the 
interpretation, application or administration of this agree- 
ment, including any question as to wheiher a maner is arb- 
trable or where an allegation is made that this Agreement 
has been violated, either of ihe parties may, after exhaust- 
ing any grievance procedure established by this Agreement, 
notiTy the other party in writing of its desire to submit the dif- 
ference or allegation to arbitration providing such written 
request is made within fourteen (14) calendar days of com- 
pletion of the three preceding steps of the grievance proce- 
dure. The notice shall contain the name of the first party's 
appointee, and the recipient of the notice shaii, within five 
(5) calendar days, advise the other party of the name of its 
appointee to the Arbitration Board. 

The two appointees so selected shall within five days of the 
appointment of the second of them appoint a third person 
who shall be the chairman. If the recipient of the notice fails 
to appoint an arbitrator, or if the appointees fail to agree 
upon a chairman within the time limits, the appointment shall 
be made by the Minister of Labour for Ontario upon the 
request of either party. The Arbitration Board shall hear and 
determine the difference or allegation and shall issue a deci- 
sion and the decision shall be final and binding upon any 
employee and upon the parties affected by it. 
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The Company or the Union may select an employee as its 
appointee to an Arbitration Board. 

If the grievance to be arbitrated concerns the discharge or 
suspension of an employee, a single Arbihaior will be sub- 
stituted for a Board of Arbitration, unless the Company and 
the Union elect for a Board of Arbitration by mutual agree- 
ment. 

If the grievance to be arbitrated concerns other than the dis- 
charge or suspension of an employee a single Arbitrator will 
be  substituted for a Board of Arbitration, if requested by 
either the Company or the Union. 

Where a single Arbitrator is substituted as provided above. 
all other applicable provisions of this Article 12 including the 
procedure for selection of an Arbitrator in lieu of the 
Chairman of a Board of Arbitration, shall continue to apply. 

12.03 The Company and the Union shall within three (3) 
regular working days from the date of appointment of the 
Arbitrators. sign a joint stipulation of the dispute on the 
question which is to be arbitrated. The Arbitration Board 
shall not have jurisdiction to alter or change any of the provi- 
sions of this Agreement, and such jurisdiclion shall be limit- 
ed to a decision on the dispute in question set forth in the 
stipulation. All decisions of the Board of Arbitration arrived 
at in accordance with the provisions of this paragraoh shaii 
be final and binding on all parties concerned. 

12.04 The decision of a majority shall be the decision of the 
Arbitration Board, but if there is no majority the decision of 
the chairman shall govern. 

12.05 Each of the parties hereto will bear the expenses of 
the arbitrator appointed by it and the parties will jointly bear 
the expense of the chairman and other expenses incurred, if 
any. 
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12.06 Both parties agree to abide by the laws with refer- 
ence to Labour Relations presently in effect which define 
that - no employer who is party to a collective agreement 
shall deciare or cause a lock-out and no employee bound 
thereby shall go on strike unlawfully, cause a slow-down, sit- 
down or work stoppage during the term of the collective 
agreement. in the event of an unauthorized slow-down, sit- 
down, or work stoppage, partial or complete, the Union 
undertakes to co-operate actively with the Company to 
restore normal production. 

12.07 Nothing contained herein shall prohibit an employee 
from presenting any personal matter directly to the 
Management. 

12.08 (a) When an employee is discharged or suspended 
his Steward or Chief Steward or an Officer of the Union 
must be notified and if practical be present at such meeting, 
unless the employee requests Otherwise. 

(b) if the Union considers that an employee has been 
unjustly suspended or discharged, the question shall be 
subject to review in accordance with the grievance proce- 
dure as laid down in this Agreement. Protest of such sus- 
pension or discharge, to be effective, must be made in writ- 
ing to the industrial Relations Manager within three (3) full 
working days of the suspension or discharge. If arbitration 
on the maner becomes necessary the Board of Arbitration 
shall, if the suspension or discharge is not sustained, deter- 
mine the terms of reinstatement with respect to penalties 
and/or rights and payment for lost time. 

(c) in cases of grievances involving adjustments in wage 
rate, the effective date of the wage adjustment shaii be the 
beginning of the nearest payroll period to the date of settie- 
ment of the grievance by the Grievance Committee and the 
representative of the Management, except in cases where 
the settlement of the grievance itself caiis for an adjustment 
in wage rates as of some previous date. 
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12.09 It is understood and agreed that any of the t h e  limits' 
provided in Article 12 may be extended by mutual agree- 
ment of the parties in writing. Should the time limits elapse 
without an application for an extension, the grievance will be 
deemed abandoned or settled. as applicable. 

12.10 Any reprimand, wrinen warning, or suspension of 
under three (3) days will be stricken from the employee's 
record after two (2) years from the date of issue provided no 
additional disciplinary action is recorded during the above 
time limit. 

ARTICLE 13 - MISCELLANEOUS 

13.01 An employee reporting for work on his regular shift 
who has not been informed that work was not available, 
shall receive four (4) hours pay at his regular rate and be 
allowed to go home, unless the reason for work not being 
available is due to reasons over which the Company has no 
control. if, after reporting for work in such instances, it is 
possible for the Company to provide other work for the 
employee. he shall accept the work provided at his regular 
rate of pay. 

13.02 No payment shall be made to an employee reporting 
for work or remaining on the premises when no work is 
available as a result of a work stoppage by the Union mem- 
bers. 

13.03 The payment of premium rates for Saturday and 
Sunday work is not intended to encourage employees to 
absent themselves from work on lheir regular scheduled 
shifts and the Union in no way condones such practice, and 
will co-operate with Management to eliminate such practice. 

13.04 A Foreman, or department or shift Supervisor, shall 
not perform work which supplants any other production or 
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service emmoyee on his regular job, except under clrcum- 
stances requiring temporary emergency or experimental 
Work. 

This shall not, however, prohibit such Foreman or 
Supervisor from training an employee on an operation or 
from taking inventory. 

13.05 For pLrposes of this Agreement, the term 'process' 
shall mean indtvioual processes. Tne term 'depanment' 
sha i mean mulep e processes unaer one foreman. The 
term 'groJp' mall refer to tne entNre section sLcn as -pro 
ductiori group", '"trades group", etc 

13.06 The Company agrees to deduct on a weekly basis, 
the amount of one cent (5.01) per hour from the wages of all 
employees in the bargaining unit for ail hours worked and 
prior to the 15th day of the month following, to pay the 
amount so deducted to the "Humanity Fund' and to forward 
such payment to United Steelworkers of America National 
Office, 234 Egiinton Avenue East, Toronto, Ontario, M4P 
1 K7, and to advise in writing both the Humanity Fund at the 
aforementioned address and the union that such payment 
has been made, the amount of such payment and the 
names of all employees in the bargaining unit on whose 
behalf the payment has been made. Ail employee deduc- 
tions are voluntary and may be cancelled upon written 
request. 

ARTICLE 14 
JOB RATES AND PROMOTIONS 

14.01 Job Classifications are divided into rate groups with 
one hourly rate for ail classifications within a group. 

if the Company establishes a new job classification or rate 
group, or reclassifies a job to a different rate group, the 
Union will be notified in writing and, if requested, a meeting 
arranged for explanation of the proposed change. 
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A protest by the Union 01 any action taken by the Company 
under the paragraph above, to be effective, must be submit- 
ted in writing within seven (7) days of the notice date or if a 
meeting is requested during that period, within seven (7) 
days of the date of the meeting. Such written protest will be 
considered a grievance under Article 12. and subject to the 
grievance and arbitration procedure commencing at Step 2. 

The Union may request that a job classification be reclassi- 
fied or a new rate group established. 

14.02 (a) A job vacancy in a production department will, 
whenever possible, be filled through the progression of 
employees ofthat department. 

A job vacancy notice will be posted if the Company is 
unable to satisfactorily RIi an opening in a production depart- 
ment through progression, or if an opening is to be filled in 
one ofthe following job classifications: 

Maintenance Clerk 
Shipping Clerk 
Maintenance Helper 
Shipplng Helper 
Steam Generation Helpel 
Assistant Stockkeeper 
Janitor 
Materials Handler 
Utllity Person 

SLbjeci 10 the lim tat ons set 0 ~ 1  belou. when a .OD vacancy 
notice s posted an emp oyee who has qLa hed for sen oriry 
priv leges may submll an app calion to tne ,naLsirtal 
Relattons Department tor nansfer to the posted job 

A job vacancy n o i m  WI be postea on two maln ou .etin 
boaras and as a min mum remain pustea to r  tne per od 01 
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time necessary to give employees of each shill an opportb. 
n ly to SJbmit a transfer app cation prior to tne deadline slip. 
II ated in the notice 

In tne ;oo classification of Ma ntenance Helper. tne vacancy 
postsng requ rement stipu atea above ooes not apply where 
the need for the additional he p is temporary and I mited to 
vacallon reolacement analor seasona worn Wnere exclud- ,~ ~~~~ ~ ~ ~ ~~~ 

ed from th6 posting requirements, employment in any year 
will be  limited to  the period between Apri l  15th and  
September 15th. 

An nftia .OD vacancy wnicn res& from a new job c assd- 
catfon be ng estaollshed in a proauct on department WI be 
posted 

An employee wno has oeen transferred to anomer depart- 
ment by applical on w I not De elig ble lor furtner transfer by 
aDDlication to a lob c assification w In an eauwalent nourlv 
raie until six (6) months from the date of the'previous trani- 
fer. 

The Company will, whenever possible, make a selection 
from the applicants on the basis of ability, competence, 
dependability and seniority After a selection has been 
made the Company wiii, upon request by an unsuccessful 
applicant, explain the reasons for the decision. 

(b) If it is necessary to tiii a vacancy created by an employee 
being granted leave of absence, the above procedure will be 
followed. However, the employee filling the vacancy will be 
considered a temporary replacement, and if it is filled 
through the posting procedure by an employee of a different 
department, seniority will continue to accumulate in his for- 
mer department. 

if the absent employee does not return on expiration of the 
leave of absence, or at the end of one year, the temporary 
replacement will be confirmed on the job. 
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14.03 The Union encourages and will co-operate w;tn tne 
Company in any attempt to mprove eflciency, lower pro. 
ddction costs. e1 minate waste, COnSeNe material and SLP- 
plies. ana strengthen goodw between tne Company ana its 
employees, the CJStOmel and the PUDllC. 

14.04 i. PRODUCTION 
An employee. without previoJs exper'ence. assigned on nir- 
ng 10 a production job w I OB reqL.red 10 reg&% w i h  the 
Ministry of Education and Tra'n ng in the Chemlca Process 
Operator Apprent cesnip Program On snow'ng satisfactory 
work performance ana progress In tne program, the employ- 
ee wi I receive a minmum mcrease 01 15 cents per n o d  
after the t rst and eacn SLcceea ng month 01 employment 
mil he reacnes tne classified rate 01 tne job on which ne s 
emp oyeo 

2 STEAM GENERATlOh 

An ernp oyee withoLt PleviOJs experience, ass gneo on n r- 
ng 10 Steam General on es a nelper will on show ng satis- 
factory perlormance receive a mm mum increase 01 15 
cents per hoLr after tne first ana eacn sdcceeding month 01 
employment unlli he reacnes tne c assiiieo rate 01 helper. 
An employee with sen or ty iranslerred to the class ficat on 
o i  he per WI rece.ve tne classified rete of the ,ob, or the rete 
at which ne is m e d  on tne payroll, t lower 

TO be assigned on h r.ng or 10 qLa..fy lor transter to tho cas. 
s t ica lm 01 helper in Steam Generat on. an emp oyee will 
be requreo to be enrolled *n tne ModL.ar Training Program 
lor Stat onary Eng neem wolh n a tnree manlh per.od They 
are reqdred to wr le all examinations necessary to obtain a 
Fobnh Class Stat onary Eng neer's cert t cate w tnin eign. 
teen (18) montns of tne date of h r ng or transfer If tne 
employee has la eo to obtain In0 reqdired cert I cate w th n 
the above lime Ifmil. the employee may be replaced oy 
anotner employee 

42 



3. MAINTENANCE 

HELPER - An employea. without p r e v l o ~ s  exparlance, 
assigned on hiring to the classification of a nelper in 
Maintenance will, on showing satisfactory performance, 
receive a minimum increase of 15 cents per hour after the 
first and each succeeding month of employmenl until he 
reaches the classified rate of helper. 

An employee with seni0r.v transferred lo tne cassficat on 
of he per w .  recc ue tne Classit eo rate 01 lne .OD or Ine rate 
at wnlch he s listed on tne payro .. if lower. 

2hD CLASS TRADESMAN . A m.nmLm ncrease of 5 
cents per nour at the 1 me of ass gnmeni to In s classificat on 
and on snow ng salisfactory periormance aaa I ona min 
mLm increases of 5 cents atier six montns. I5 cents alter 
one year, ana the max mJm rate of the c assificat on alter 
one and one-na f years of employment in the classificat on 

I S T  CLASS TRADESMAN . A m n mJm increase of 25 
cents per now a1 me lime 01 ass'gnment 10 this classlca- 
tion, ana me maximdm rate of me c assif cat on aher one 
year of omptoymenl n the classification 

4 CONTROL LABORATORY 

An employee w tnod previods exper ence ass gned on n r- 
ng to the Contro Laooratot) as a tecnn can will on snow- 
ng satslactory performance, receve a min m,m mrease ot 
15 cents per noLr after me tniro sixtn n nth. ana rweftn 
montn of emp.oymen1 and Ihe classilieo rate 01 2nd Class 
Tecnnician aher f lteeri monins 01 emp oymenl n tne c ass. 
l.cation 

1ST C-ASS TECnhlC A h  - A m nmLm ncreaso of 10 
cents per noJr at tne tome 01 ass gnment to lnis c ass f cal on 
and on shou ng salisfactory performance an aod I ona 
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minimum increase of 10 cents per hour after stx months, 
and the classified rate of 1st Class Technician after eighteen 
(18) months of employment in the classification. 

5 ASSlSTAhT STOCK<EEPER, AND MAlNTENAhCE 
OFFICE AND Sn PP NG CLERKS 

An employee, without previous experience, assigned on hir- 
ing to one of the above job classiflcalions will, on showing 
satisfactory performance. receive a minimum increase of 15 
cents per hour after the first and each succeeding month of 
employment, until he reaches the maximum rate of the job 
classification to which he has been assigned. 

14.05 n tne c ass t cations of Steam Generation ann 
Maintenance he pers tne probationary p e r m  of a new 
employee, or the f rsl IoJr months of employment n tne 
class I cat on in the case of a transferreo employee w I be 
used to eva date tne performance of tne empoyee If. after 
a tnoroLgh rev ew, t IS found tnat ne wi I be Jnab e to 
progress to a higher c ass ticalion in that aepanment, no 
may oe replacea Dy anotner emp oyee 

14.06 S~olect 10 provslons 01 Section 1401, tho following 
,on c ass4 cat ons and rates mall apply Jnder tne terms of 
this Agreement: 
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' MAXIMUM HOURLY CLASSIFICATION RATE 

HOURLY RATE EFFECTIVE 
JOB CLASSIFICATION 1993 1994 1995 

PRODUCTION GROUP 

.......... 14.24 14.63 

DEPARTMENT NO. 1 -Buildings No. 13 and 14 
Expediter .................................... 14.93 15.34 

14.16 14.54 

DEPARTMENT NO. 2. Buildings No. 4,25.26 and 36 
Expediter .................................... 14.93 15.34 
Processoperator ................................. 14.16 14.54 

DEPARTMENT NO. 4 - Building No. 15 
Expedller .............................................. 14.93 15.34 
Process Operator ................................ 14.16 14.54 

DEPARTMENT NO. 6 - Building No. 37 
Expediter .............................................. 14.93 15.34 
Procmsoperator ................................. 14.16 14.54 

OEPARTMEhT hO 7 . 0. 0 ng ho 33 ana P .a P.aiii 
Ekpodser 1493 1534 
Senior Oporator 1450 1489 
Process Opeiaior 1416 1454 

TECnh.C AhS 
Son or T I I C ~ ~ ~ C C ~ S  1536 1578 
IsICass Toct~ncans 1512 1553 
2no c  SS ' r u m  c a, 14 16 1454 

15.02 

15.75 
14.94 

15.75 
14.94 

15.75 
14.94 

15.75 
14.94 

15.75 
15.29 
14.94 

16,20 
15.94 
14.94 
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nouRLY FIATE EFFECTIVE: 
JOB CLASSIFICATION 1993 1994 1995 

LOGlSTiCS 
Leadshipper ..................................... 15.12 15.53 15.94 
Lead MalerialsHandler ........................ 14.37 14.76 15.15 
Materials Handler .............................. 14.24 14.63 15.02 
Shipping Clerk ...................................... 13.57 13.93 14.31 
Helper ................................................... 12.89 13.24 13.59 

TRADES GROUP 

STEAM GENERATION DEPARTMENT 
Second Class Slalionary Engineer ....... 16.00 18.49 16.99 
Thlrd ClassStaIionary Engineer ........... 16.52 16.97 17.43 
Fourth Class Stationary Engineor ........ 14.16 14.54 14.94 
Heipsr ................................................. 12.89 13.24 13.59 

MAINTENANCE DEPARTMENT 
Lead Tradesman ................................. 
1s1 Class: ............................ Electrician 
............................ Instrument Mechanic 

............................. MachlnisVMechanlc 
............................................... Pipeliner 
................................................. Welder 
*CarpsnlerlRepairman ...................... 
Repairman ......................................... 
Painter .............................................. 

Maintenance Oflice Clar .................... 
Janitor ................... 

Minimum Hiring Rates: 
Production. Maintenance, Steam 
Generation and Trainee ...................... 

17.52 

17.34 

17.13 

16.62 
15.01 
14.61 
14.93 
13.76 
13.97 
1357 
12.89 

12.43 

17.99 

17. 60 

17.59 

17.28 
15.42 
15.01 
15.34 
14.13 
14.34 
13.93 
13.24 

12.76 

16.46 

16.26 

16.07 

17.74 
15.84 
15.41 
15.75 
1451 
14.73 
14.31 
13.59 

13.11 
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Inexperienced Laboratory Tschnician 
andclarks ........................................... 11.41 11.72 12.03 

A bonus of 50 cents per hour wiii be paid to a 3rd or 2nd 
Class Stationary Engineer when acting in the next higher 
classification, and to an employee: 

-Assigned administrative responsibilities in the absence 
of the Supervisor of the Control Laboratory, a Production 
Foreman, or the Shlpping Foreman. (Hourly rate of 
Senior Technician, Expediter or Lead Shipper, as appiic- 
able, pius bonus). 

-Appointed acting Shift Supervisor (hourly rate of 
Expediter, plus bonus). 

* Position reclassified 

ARTICLE 15 -BEREAVEMENT PAY 

15.01 in the event of bereavement in an employee's imme- 
diate family, which shall include father. mother, husband, 
wife, brother, sister, son, daughter, father-in-law, mother-in- 
law, brother-in-law, sister-in-law, son-in-law and daughter- 
in-law, the employee will be granted permission to be 
absent and will be paid, as provided below, for time lost on 
regular hours during his normal work week up to 3 consecu- 
tive days including the funeral day. if, however, the funeral 
is not attended, he will be paid for time lost on only one of 
the above mentioned days. 

Employees on the twelve (12) hour shin schedule will be 
paid for all time lost on regular hours during the normal work 
week, but not in excess of time lost during the two calendar 
days preceding the funeral day and on the day of the funer- 
al. 
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Permission to be absent will be granted and payment made 
up to one (1) day only for lima lost on regular hours during 
his normal work week in the event of death of an amploy- 
ee's grandchild or grandparent, or a grandparent of the 
employee's wlfe or husband. 

When an employee is absent on one or two shins immadi- 
ately preceding his scheduled day or days off due to a death 
in the family, but the date on whlch the funeral is held is fol- 
lowing such scheduled day or days off, the three consecu- 
tive days referred to above will ba determined as follows: 

8-day schedule: 

The intervening Saturday and Sunday will be discounted 
in determining the three consecutive days. 

?-day schedule: 

The first, or the Rrst and second scheduled days off, as 
applicable. will be discounted in determining the three 
consecutive days. 

Payment will be made for three consecutive days up to and 
including tha day after the funeral. 

It will be the responsibility of the employee to make claim for 
payment to me Industrial Relations Department, and to pro- 
vide evidence satisfactory to the Company to support his 
cialm. Payment for lost time will be  at the employee's 
straight time rata, exclusive of all types of premium pay. If, 
during the period, tha employee Is eligible for any other form 
of remuneratlon to whlch the Company contributes, payment 
shall not be made under this Section for such day or days. 

ARTICLE 16 -JURY AND WITNESS SERVICE 

16.01 When an employee is required to SBNe on a jury and 
is prevented from perlorming his regular duties because of 
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time required to serve in this capacity, he shall 
make-up pay for time lost representing the difference 

ular hours during the period of such jury service. 

Except in a case in which the Company is directly Involved 
as a party in such litigation, make-up pay on the above 
basis will be made to an employee who is required to attend 
court proceedings as a subpoenaed crown witness. 

ARTICLE 17 - RENEWAL AND TERMINATION 

17.01 This agreement shall become effective June 1, 1993,~ , 
and remain in full force and effect unti 
shall continue in effect thereafte7M1$tolye%%? 
the1 periods of one year each, unless either party shaii have 
given written notlce of termination or, written notlce of pro- 
posals for amendment to the other not less than sixty (60) 
days or more than ninety (90) days prior to the expiration of 
this three year agreement, or any yearly period thereafter. 

17.02 In the event of written notice of termination or propos- 
als for amendment having been given by either party as pro- 
vided in Section 17.01, negotiations shall be carried on dur- 
ing the period of notice with a view of arranging another 
agreement. Should such negotiations extend beyond the 
expiration date, this Agreement shall remain in full force and 
effect until the Orovisions of the Labour Relations Act of 

between his fees as a juror and his normal earnings for reg- 

~- e-T- 

. ~ ~ ~ . ~ .  ~ ~ ~ ~ ~~~~~~ .~ .... .. ~~ ~ ~ 

Ontar o nave been applied or mti  a new agreement is 
Ontered into by tne partes. 

Dated at Elmira, Ontario, this twenty-fourth day of February 
1993. 
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50 
Signed on behalf of the parties hereto by their .duly autho- 
rized representatives: 

FOR THE COMPANY 

D.K. Ash 
Manufacturing Manager 

R.F. Hooper 
Production Manager 

J.A. Pansoiin 
industrial Relations Manager 

FOR THE UNION 

G.W. Schaefer 
President 

G.H. Parson 
Vice-President 

B.S. Goodwin 
Recording Secretary 

V.H. Cowan 
Financial Secretary 

T.J. Stoner 
Treasurer 

w. curtis 
international Representative 
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APPENDIX " A  OF 
COLLECTIVE LABOUR AGREEMENT 

INTERIM INCREASE 

1. The amount of the Interim Increase shall be calculated 
and recalculated as provided below on the basis of the 
Consumer Price Index published by Statistics Canada (1971 
= loo), and hereinafter referred to as the C.P.I. 

2. FIRST YEAR OF AGREEMENT 

(a) The base for calculation: The average C.P.I. for the 
months of March, April, and MA,  1993. 

(b) The first adjustment will be calculated and paid as of 
the first pay period following issuance of the C.P.I. for 
the month of July, 1993. It will reflect one cent (5.01) per 
hour for each full .35 points that the average C.P.I. for 
the months of .Mal, June, and July, 1993 exceeds 25 
points over the 6ise for calculation. 

(c) The second adjustment will be calculated and paid as 
of the first pay period following Issuance of the C.P.1 for 
the month of October, 1993. It will reflect one cent (S.01) 
per hour for each full .35 points that the average C.P.I. 
for the months of August, September, and October, 1993 
exceeds 25 points over the base for calculation. 

(d) The third adjustment will be calculated and paid as of 
the first pay period following issuance of the C.P.I. for 
the month of January, 1994. i t  will reflect one cent 
($.01) per hour for each full 35 points that the average 
C.P.I. for the months of November, December 1993, and 
January, 1994 exceeds 25 points over the base for cal- 
culation 

~. 
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(e) Tne todrin aalmmenl will oe cacJlaled and paio as 
01 the hrst pay period toi ow ng issLance 01 me C.P tor 
the montn of April 1994 1 wI I  renecl one cent (501)  
per hoar lor eacn 111.1 35 porn That Ihe average C P 
lor the months 01 Febrbarf. March ana Apr'l, 1994 
exceeas 25 points over tne base for ca CJ ation 

3 SECOND YEAR OF AGREEMEhl 

(a) The base for Calcuafim. Tne average C P I lor lne 
montns of Marcn Apr,o ana May 1994 

(0) Tne lrst  aa,ustment w,) De ca,culated and paid as 01 
tne Lrst pay per oa lo .ow ng ssbance 01 tne C.P lor 
me month 01 Jbly. 1994 It w II reliect one cent (5.01) per 
hour lor eacn ILI 35 poinls that tne average C P I lor 
tne montns of May, &ne. and JJIY 1994 exceeas 25 
pomts over the base lor ca.cJoat on 

(c) The second adl,slment WI be calcb atea ana pa.0 as 
of me hrst pay per od following ssuance of the C.P .. lor 
me montn 01 Octooer 1994 1 w11 ref.eCt one cent 
(S 01) per h o d  for eacn IJ 35 poinls that the average 
C P I. tor the months of August Septemoer, and 
October 1994 exceeds 25 Points over tho base lor ca 
CL at on 

(a) Tne lh  ra ao.Lstment wI be calcd atea ann paia as 01 
tne lrst  pay perioa lollowmg ssdance 01 the C P I tor 
me montn 01 Jandary 1995. It w11 re1 ect one cent 
(% 01) per h o d  lor eacn Id 35 points that the averago 
C P ,. for me months ot hovember Decemoer 1994 ana 
.anban, 1995 exceeds 25 pa nts over tno oasc for ca 
cu.at on 

[e) Tne I o d n  adjAmen1 w De ca c,,ated ana p a d  as 
01 (no hist pay per od 10l .o~ ng ?,%.Lance of tne C P fur 
tne montn of Apr 1 wil ref ect one cent [S 01) per 995 
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hour far each full 3 5  points that the average C.P.I. for 
the months of February, March, and April 1995 exceeds 
25 points over the base for calculation. 

4. THIRD YEAR OF AGREEMENT 

(a) The base for calculation: The average C.P.I. for the 
months of March, April. and May, 1995. 

(b) The first adjustment will be calculated and paid as of 
the first pay period following issuance of the C.P.I. for 
the month of July, 1995. it will reflect a maximum of fif- 
teen cents (5.15) per hour if the average C.P.I. for the 
months of May, June, and July, 1995 exceeds 20 points 
over the base for calculation. 

(c) The second adjustment will be calculated and paid as 
of the first pay period following issuance of the C.P.I. for 
the month of October, 1995. It will reflect a maximum of 
fifteen cents (5.15) per hour if the average C.P.I. for the 
months of August, September, and October, 1995 
exceeds 20 points over the base for calculation. 

(d) The third adjustment will be calculated and paid as of 
the first pay period following issuance of the C.P.I. for 
the month of January, 1996. It will reflect a maximum of 
fifteen Cents (5.15) per hour if the average C.P.I. for the 
months of November, December 1995, and January, 
1996 exceeds 20 points over the base for calculation. 

(e) The fourth adjustment will be calculated and paid as 
ofthe first pay period following issuance of the C.P.I. for 
the month of April, 1996. It will reflect a maximum of fif- 
teen cents ($.15) per hour if the average C.P.I. for the 
months of February, March, and April, 1996 exceeds 20 
points over the base for calculation. 
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(0 The maximdm payment of lne nlerim increase d-r ng 
the tnird year. ,bne 1 ,  1995 to ",ne 1, 996 will oe fifteen 
cents ($15) 

5 Tne nlerim Increase will De cons dered as earnings. out 
w ,I be shown separalely on the employees weeH.y slale- 
ment of earn,ngs 

6 In tne event Starislics Canada aoes no1 iSSLe the appro- 
pr ale C.P # on or before lne aale on which an adjLsiment s 
lo De calculatea, any adjLslmen1 reqL red WII De made at 
me beginning of tne hrst pay following ofhcial p,blcaton of 
the c P I 

7 No adlLstmen1 retroaclve or olnerwse. sha oe maae 
dbe 10 any revision wn ch may bo oater maae n any PJD- 
hsned Consumer Prico ndex ay Slat stics Canada 

8 Cont'nLal'on of the n l o m  Increase adjcslmenl 6 depen- 
oenl Lpon the avaiabi ty of tne 0ftc.a Slarslics Canaaa 
C P ca CJ aled on me same oasis and in me same form as 
that pLbi Snea lor March 1993 

9 Eacn ad.dstmen1 spec I ea n tne Inter ni  Increase w I 
rep ace me previods adldslmenl 11 any. 111 1s entirely. 
except inat the fo,rlh aa.Jslment n the f rs1 year of ma 
agreement, and lne foLnn aolJstmon1 in tne secono year 01 
lne agreement. and Ine foLnn ad:Lstmenl n the tnird year of 
me agreement w be aadea lo lne nou y rate at tho time of 
the caicJsalion 
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SPECIWSN SCEEDULES 

l-DAY/UEEK SCEEDIJLE - CLOCKHISE ROTATION 

WEEK NO. 1 WEEK NO. 2 WEEK NO. 3 WEEK NO. 4 
GROUPS S M T W T F S  S W T W T F S  S W T W T F S  S W T W T F S  

1 D D D D D X X  X A A A A A A  A X X N N N N  N N N X X D D  
2 X A A A A A A  A X X N N N N  N N N X X D D  D D D D D X X  
3 A X X N N N N  N N N X X D D  D D D D D X X  X A A A A A A  

u I 4  N N N X X D D  D D D D D X X  X A A A A A A  A X X N N N N  In 

7-DAPINEEK SCHEDULE - COUNTER tXOCKHISE ROTATION 

S M T W T F S  S M T W T P S  S M T W T F S  S W T W T F S  

1 A A A X X D D  D D D D D X X  X X N N N N N  N N X A A A A  
2 D D D D D X X  X X N N N N N  N N X A A A A  A A A X X D D  
3 X X N N N N N  N N X A A A A  A A A X X D D  D D D D D X X  
4 N N X A A A A  A A A X X D D  D D D D D X X  X X N N N N N  



NON-ROTATIUG 7-DAYIh'EEK SCHKDULS 

WEKK 80.1 HEER 80.2 llEgx N 0 . 3  
S I I T W T P S  S M T W T P S  S M T W T P S  

"r x w w w w w x  x w w w w w w  w x x w w w x  
'9" x w w w w w w  w x x w w w x  x w w w w w x  
-r* w x x w w w x  x w w w w w x  x w w w w w w  

g LEGEND: 
"D" 7 : O O  A.M. to 3:OO P.Y. or  8:OO LH. to 1:OO P.M. 
"A" 3:OO P.M. to 11:OO P.M. or 1:OO P.M. to 12:OO M.N. 
"N" llr0O P.W. to 7 : O O  A.M. o r  12:OO M.U. to 8:OO A.M. 
"W" Work N O M 1  Hours 
"X" O f f  



Eimira. Ontario 

Mr. G.W. Schaefer, President 
Local Union No. 13681, U.S.W 
P.O. Box 248 
97 Althur Street South 
Elmira, Ontario 

Dear Mr. Schaefer: 

This will confirm the understanding reached in the 1981 
negotiations concerning Section 10.02 of the Collective 
Labour Agreement. 

Where considered necessary for safety reasons that two or 
more employees be in attendance in a work area, that pro- 
vision will be stipulated in process operating procedures 
and will include: 

Bidg. No. 14 -Autoclave (MET) 
Bldg. No. 37. Aikyiator and UBOB Reducer 

Process operating procedures will be revised to reflect cur- 
rent conditions. 

Sincerely, 

J.A. Pansoiin, Manager 
industrial Relations 
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Elmirs, Ontario 

Mr. G.W. Schaefer, President 
Local Union NO. 13691, U.S.W. 
P.0. BOX 248 
97 Arlhur Street South 
Elmira, Ontario 

Dear Mi. Schaefer: 

This w I confirm the commdment rnz 
tne meeting 01 negotiations on Ma 
payment to employee members of 
Cornmottee lor time spent In meet'n( 
Sentat Yes for the nuroose of ne -~ ~ ..- r ~ - -  ~ ~ 
~~ . . ~~  .. 
Agreements between the Company a 

tne Company a i  
981 concern ng 
n on's EKecbI Ye 
company repre- 

t on  01  renewal 
ion 

Payment will be made at the employee's straight time hourly 
rate for time spent at every other meeting up to a maximum 
of 8 hours Der dav. Der committee member. and onlv uo io - - ~  - - , . , - .  ~~ ~ , ~, ~ ~.~~ 
the date of any application tor Conciliation sewices. 

Notwithstanding the above. a Committee member sched- 
uled for a 12 hour shift shall be paid at the employee's 
straight time hourly rate for time spent at every other meet- 
ing up to a maximum of 12 hours per day and only up to the 
date of any application for Conciliation sewices. 

Sincerely, 

J.A. Pansolin, Manager 
Industrial Relations 

58 



Elmira, Ontario 

Mr. G.W. Schaefer, President 
Local Union No. 13691, U.S.W. 
P.O. BOX 248 
97 Arthur Street South 
Elmira, Ontario 

Dear Mr. Schaefer: 

This will confirm the understanding reached in the 1990 
negotiations. As agreed upon, the Company will provide 
employees with their pay cheques in envelopes. 

Sincerely, 

J.A. Pansolin, Manager 
Industrial Relations 
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tlmira.0ntaiio 

Mr. G.W. Schaetw President 
Local Union No. 13691, U.S.W 
P.O. BOX 248 
97 Anhw Streel Soulh 
Elmire, Ontario 

Dear Mr. SChaeler 

Re: Satstq Fmtwsar Program 

The Company agrees to reimburse employees tDllDWing the purchase 01 
approved satetq bootslshoes on the lollwing basts: 

1 .  Reimbwsement will be based M a maximum ot $70.00 tor one pair 01 saletq 
bWtlliShOeS in B 12-month period The dale on the purchase inVOiEa will er lab^ 
lirh lhe Stad 01 the 12-month pemd lor each individual employee. Enective 
June 1, 1994 the reimburSemsnt wilt be based on a maximum 01 $75.00 fol 0"s 
palr ot safetq baatslEhoee in a 12-month psliod 

2 Where an employee requlres replacement 01 worn Out safety bootslshoer In a 
perlod 01 less lhan 12-months hom the,, PlevIoUs PUIChaSe. the m a n m m  relm~ 
bursemenf shall be lhmlled 10 15.80 multlpllsd by the number D l  lull months 
slap%d since the previous payment, not (0 exceed $70.00 

3. Employees who purChe5e satsv bootsirhoes during their probationary pmod 
will be sligible 101 reimbursement only upon cornpistian 01 the probalionary pen- 
od 

It 15 underStOOd betWe8n the parties that lhe Wearing 01 applovsd safety 
footwear w<Ii be mandatoy in Ihe plan1 lor all bsigalmng unit BmplOyeeS. 

Sincerely, 

J A. Pansolin. Manager 
Industrial Relations. 
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Elmira. Ontario 

Mr. G.W. Schaeier, President 
Local Unlon No. 13691, U.S.W. 
P.O. BOX 248 
97 Arthur Street South 
Elmira. Ontario 

Dear Mr. Schaeier: 

There have been questions raised regarding the status of employees 
who, in the vernacular, "blow the whistle" on environmental matters. 
and we would liketo give you the Company's position on the subject. 

The Environmental Prolection Act provides protection lor an employ- 
ee who reports an environmental problem. 

The Company agrees with that principle and will certainly honour the 
legislation. 

The Company also has as its objective the prevention 01 environ- 
mental problems and to that end must rely on employees to report 
any existing or perceived PotenBal problem to the appropriate mem- 
ber or members of management-and again without tear 01 any 
repercussions lor making such a report. 

it is ouf Sincere hope that employees will acknowledge that problems 
can best be salved within our system. 

W.K, Ruck 
General Manager 

61 



MEMORANDUMOFAGREEMENT 

between 

UNIROYAL CHEMICAL LTD. 

and 

UNITED STEELWORKERS OF AMERICA 
LOCAL UNION NO. 13691 

it is the intent of the Company to replace the 2nd Class 
Maintenance Trades Classification with an Apprenticeship 
Program for Regulated Trades under the Apprenticeship 
and Tradesmen's Qualification Acts of the Province of 
Ontario. 

The selection of apprentices, will be in accordance with the 
Job Promotion Article of the Collective Labor Agreement. 

Apprentices will be required to pass the standards set by the 
Ministry of Skills Development. The Company will also peri- 
odically review the on-the-job performance and training 
progress of the employee, whlch must be maintained at an 
acceptable level. Failure to do so will result in the empioy- 
ee's removal from the Apprenticeship Program and piace- 
menton a job in the bargaining unit for which the employee 
is qualified. Such transfer must not result in the displace- 
ment of any other employee from their regular job except, 
that if there is no vacant job for which they can quaiiw. The 
employee may displace the most junior employee in the 
plant if the transferring employee has more seniority and 
possesses the necessary qualifications and ability to per- 
form the job. 
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- 2 -  

Upon successful completion of each phase Of training or 
block release segment of schooling at a Community Coiiege 
the following wage structure will apply: 

Entry Level-Helpers Rate 
Basic Levei-80% 1st Class Maintenance Trades 
Classification 
Intermediate Level-85% 1st Class Maintenance Trades 
Classification 
Advanced Level-gO% t st Class Maintenance Trades 
Classification 
Certificate of Qualification-95% 1st Class Maintenance 
Trades 
Classification 
Full Rate-Upon review of performance with Supervisor 

When requested by the Company, apprentioes will provide, 
in a timely fashlon, all relevant InformaBon such as grades, 
attendance sheets, etc., pertaining to their participation in 
the program. 
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LIFE INSURANCE AND 
WELFARE AGREEMENT 

between 

UNIROYAL CHEMICAL LTD. 

Elmlra, Ontarlo 

and 

UNITED STEELWORKERS OF AMERICA 
LOCAL UNION NO. 13691 

ElmIra, Ontarlo 

June 1993 -June 1996 
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PREAMBLE 

The Company agrees to provide the following Group Life 
and Health Insurance Plan, effective June 1. 1993, under the 
terms and conditions as detailed in the following Agreement. 
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ARTICLE 1 -DEFINITIONS 

1.01 "Employee" meane any hourly-paid male or female in 
regular full-time employment with the Company. 

1.02 "Dependent" means a person defined as follows: 

(a) The Spouse of an employee. For purposes of any benefit 
payable under the Plan, "Spouse" means the person who is 
legally married to the employee, except that a person of the 
opposite sex who is cohabiting with the insured employee 
and Is publicly represented as the wife or husband of the 
insured employee will be considered to be the spouse of the 
insured employee. 

(b) An employee's unmarried, unemployed child under twen- 
ty-one years of age. 

1.03 'Pnys c an' means a med ca practitioner wno s reg- 
istered Jnder tile Meo.ca Act 01 the Province 01 Ontar 0 or 
s u n  5 mi ar statute or law as governs the pract ce of med 
c ne n tne j d s o  clion n wntcn any mea ca. sJrg cal or o ag- 
nost c services are renoereo to an employee or h s depcn- 
danl 

1.04 Lay-oft' means the lerminaton 01 cmp Oyment of an 
employee oy the Company for an inoef n le per oa, cadsea 
oy the oecision 01 tne Company to reaxe  or elm nate the 
work Jpon which tne emp oyee was engage0 
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ARTICLE 2 - ELIGIBILITY 

2.01 Ai employees actively at work on June 1, 1993, are 
eligible for benefits covering death, dismemberment or dis- 
ability suffered or incurred on or after that dale (providing 
the employees have fulfilled the initial eligibility requirements 
as outlined in Section 2.02 following). 

2.02 New employees hired after June 1. 1993, are entined 
to the benefits of the plan covering death, dismemberment 
or disability suffered or incurred on or after the Rrst day of 
the month foilowing the completion of two (2) months of con- 
tinuous employment. 

2.03 An employee not actively at work on the dales speci- 
fied in Sections 2.01 and 2.02 above will be eligible on 
return to active employment. 

2.04 (a) An employee will be considered to be single and 
without dependants until the employee has furnished such 
proof as the Company may reasonably require to establish 
the eligibility of any person claimed as a dependant. 

(b) An eligible dependant of an eligible employee is entitled 
to benefits as stated herein on or after the date on which the 
dependant is properly enrolled under the Plan. 

if a dependant is confined to hospital on the date benefits 
would otherwise become effective the coverage will be post- 
poned until the dependant is discharged from hospital. 

(c) Any change in the status of a dependant, which would 
affect eligibility under the Plan, must be reported promptly to 
the Company. 

2.05 Where an insured employee is also insured as a 
dependant under another group insurance plan for Medical 
Services, Supplementary Hospital  Expense or 
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Supplementary Health, benefits are not payable for the por- 
tion of any eligible expense paid by the other plan. 

Payment of any e Ig b e expense ncdrrea ay an nsdea 
aspendant. f sLch aependant s also an ns-rea person 
.."der nnnlnei gr0t.p nsuance pian, w I oe determmeo on _. ._ .. _. . - .. . . 
the following basis: 

(i) Beneiits will not be paid for the portion of any expense for 
which the dependant is eligible to be reimbursed as an 
insured member of another pian. 

(11) Benehts w I be reawea oy the amount of re mmrsement 
mads ov the otner p an f tne depenaant s a so ns,reo as a -, 
dependant under that pian. 

2.06 An employee who is recalled from lay-off or who 
returns from a properly approved leave of absence, and who 
retains seniority, shall be eligible for benefit under the pian 
in respect of any disability incurred by himself or his depen- 
dants on or after the date on which he returns to work. 

2.07 TERMiNATiON OF ELlGiBiLllY 

(a) Voluntary Resignation or Discharge 

An employee whose employment is terminated by voluntary 
resignation or discharge will cease to be eligible for ail bene- 
fits under the pian on the date of termination, except that life 
insurance will continue for 31 days under the conversion 
privilege. 

(b) Lay-off or Retirement 

An employee whose employment is terminated by lay-off or 
by retirement shaii cease to be eligible for the weekly 
indemnity benefit on the date of termination, and for ail other 
benefits on the last day of the month in which termination 
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occurs, except that life Insurance will continue for 31 days. 
under the conversion privilege. 

(b) Lay-off or Retirement 

An employee whose employment is terminated by lay-off 
while on an approved leave of absence which was granted 
for reasons of sickness or injury shall continue to be eligible 
for Weekly Indemnity benefit in respect of the disablllty pre- 
viously established as the cause of the leave of absence. 

(c) Dependants 

Dependants of an employee shall cease to be eligible for 
benefit under this plan on the date on which the employee 
ceases to be eligible or on the date on which the dependant 
no longer qualifies under Section 1.02, and in the case of 
the death of an employee at the end of the month in which 
said death occurs. 

2.08 
SICKNESS 

LEAVE OF ABSENCE. INJURY, PREGNANCY OR 

Suo.ecl to tne provisions 01 sJo-secIion 3 03 (9). wnen an 
ellg ole employee is granted eave 01 absence beCaJSe 01 
n . q  pregnancy or s ckness app .can e bene1 Is 01 the p an 
lor tho emp oyee ana e igible depenaanls W. be manta ne0 
lor a per oa commencing with me l ~ r s l  day 01 the montn tol- 
owing lhe date S w h  leave commences as l o  ows 

(a) Up to 6 months lor an employee wno nas less Inan 5 
yoars' seniority 

( 0 )  -p to 9 montns lor an emp o p e  wno has 5 years out 
oss tnan 10 years senior ty 

(CJ Lp  io 12 monins lor an ompoyeo who has I O  or more 
years senior ty 
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EXPIRATION OF LEAVE OF ABSENCE BENEFiTS 

An employee who is unable to return to work at the expira- 
tion of the period of leave of absence for which he is eligible 
for benefits as set out above, may contlnue coverage for 
himself and dependants for a11 beneflts, except weekly 
lndemnlty, by payment, monthly, in advance to the 
Company, of the total premlums applicable to such benefits. 
Such payment will be the responsibility of the employee. 
Thls privilege will terminate on termination of employment 
(including lay-om or termination of the pian or failure to pay 
premiums. 

2.09 

An employee who Is granted leave of absence for any rea-' 
son other than sickness or Injury after becoming eligible for 
the plan, shall continue to be eligible for all benefits for him- 
self and dependants, except weekly indemnity, until the end 
of the month in which such absence commences. 

ARTICLE 3.- BENEFITS 

LEAVE OF ABSENCE -OTHER REASONS 

3.01 Life Insurance Benefit 

Group Life Insurance, with a death benefit payable under 
the terms and conditions found in a standard Group Life 
Insurance policy issued In the province of Ontario. will be 
provided according to the following schedule: 

(a) Each employee while eligible for life insurance as an 
active employee: 

Effective June 1, 1993 - $23,000.00 
EWectiie June t ,  1994 - $24,000.00 
Effective June 1 ,  1995 - $25,000.00 
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(0) Eacn retirant who becomes eliglb e tor ana i.eceives 2 
montniy retirement pension except a Deiorroa Vested 
Pension or a Dosability Allowance, from me Company on or 
aher the date spec he0 m o w  

Efiect ve .me 1, 1993 . 5 7 000 00 

.f an employee wtn 10 or more years ot service oecomes 
totally d sablea PI or to age 65 years ana s grantea a 
montnly D sabilily AI owance maer provisions o i  the Wage 
Employees Ret.rement Agreement, the .ole insurance n tne 
amount applicaole as an act ve employee wil De extended 
aJring tne period tne employee s in receipt of tne month y 
Disao i'ly A lawance LP to age 65 years At age 65 years 
me amount of rle insurance wII OB reauced 10 me amom1 
prov dea aoave tor a retirant on tnat aato 

Tne group PO, cy w txlner prov de that an ndividLal wno 
has quallf ea for life insdance as an act ve employee may 
w thin 31 days 01 tne aate of terminal on of emp ayment 
Oolain an ma v dua I le nSJranCe pa cy ..p 10 a may mum of 
me amo-n! app icao e as an active emp oyee w tnout a 
m e d m  examination Trie group I le mdrance w 11 con1 h e  
adring th s 31 aay pur 00 

3.02 ACC aenla Death and D~smemoermenl Benetit 

In aadilion to the groap I fe insJrance oenefit proviaed mder 
Secl iot i  3 01 a Group ACC denta Deatn aria 
D smctiiuerment Denet 1 U be prov aeo wn o e g ole as ai 
aci ve employee 

Enect vc .,ne 1 ,993 . $23 000 00 
Enect ve ,,ne 1 1994 . $24 000 00 
Effect VP "..ne 1 1995 . 525,000 00 

The above principal sum will be payable in the case of death 
or loss of both hands, both feet, or sight of both eyes, or any 
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MO of the, above members, providing death or such loss 
occurs within 90 days of the date of the accident and is 
caused by external, violent and accidental means. 

One-half of the above principal sum will be payable in the 
case of loss of one hand, one foot, or sight of one eye under 
the same conditions. 

The policy under which this benefit is provided will contain 
such limitations and conditions as are found in a standard 
Group Accidental Death and Dismemberment policy issued 
in the province of Ontario. The maximum payable under 
this benefit for any one accident is the principal sum. 

3.03 Weekly Indemnity Benefit 

(a) If, while insured for this benefit, an employee becomes 
totally disabled so that he cannot work due to a non-occupa- 
tionai accident or illness and is under the care of a physi- 
cian, payment will be made, on the basis defined in the sub- 
sections following. up to a maximum of fifty-two (52) weeks 
during any one period of disability. 

(b) A period of disability, whether from one or more causes, 
will be considered as one period of disability and benefits 
limited accordingly. A recurrence of disability from the same 
or related causes will be considered a separate period of 
disability only if the employee has recovered and returned to 
fuii time employment for a period of at least fourteen (14) 
calendar days. 

A disability resulting from an unrelated cause will be consid- 
ered a different period of disability if separated by return to 
regular full time employment. 

(c) if the disability is the result of an accident the benefit wiii 
be paid commencing with the first day of disability. 
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If the disability is the result of illness the benefit will be paid 
commencing with the fourlh (4th) day of continuous disabili- 
ty. if the illness necessitates confinement in a hospital or 
undergoes day surgery and is unable to return to work, the 
benefit wlll be paid commencing with the first (1st.) day of 
hospital confinement if such date is prior to the date on 
whlch the benefit would otherwise commence. 

The date on which the disability terminates wiii be deemed 
to be the day preceding the date on which the employee is 
capable of returning to work as determined by the attending 
physician. 

(d) Effective June 1, 1993, for claims commencing on or afler 
that date, the weekly beneflt 1s an amount equivalent lo 
sixty-six and two-thirds percent (66 2/3%), rounded to the 
nearest full dollar amount, of the employee's straight time 
regular hourly classlflcatlon rate. exclusive of all types of 
premium payments. muitlplied by the normal forty (40) 
hours, or sixty-six and two-thirds percent (66 2/3%), round- 
ed to the nearest fuii doiiar amount, of the employee's "aver- 
age weekly Insurable Earnings", whichever Is greater. to a 
maximum weekly benefit of . lo the maximum provided 
under the Unemployment Insurance Act. 

Average weekly .nsuraole Earnngs wll be caicd ated In 
accordance wlth tne L IC. delmillon 

(e) in consideration of the Improvements in the Weekly 
Indemnity plan provided in sub-section (d) above, the Union 
and Its members agree to forego the total rebate or savings 
to which they might be entitled, in whole or in part, under the 
Unemployment Insurance Act as a resuit of the Weekly 
indemnity plan becoming or remaining approved for any 
reduction of premium, and that all such money shall be 
retained by the Company. 

(0 Should the provisions of this Section fail to meet or fail to 
continue to meet the criteria required to maintain the Weekly 
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:ndemnity. plan as an approved pian for premium reducti 'd ns 
under the Unemployment Insurance Act, the Company and 
the Union will, foilowing the effective date of such legislation 
or change in the regulations, commence negotiations to 
amend these provisions providing that such amendments do 
not increase the aggregate cost of Weekly indemnity to the 
Company before the enactment of the legislation or change 
in the regulations. 

(g) The Weekly indemnity benefit is not payable for any dis- 
ability: 

(i) During which the employee is not under the care of a 
physician. 

(ii) Resulting from an occupational injury or illness for which 
the employee receives Workers' Compensation or similar 
benefit payments 

(iii) Resulting from pregnancy 

However, if the Unemployment insurance Commission 
changes its regulation, generally, to discontinue payment 
for claims relating to pregnancy, the pian wiii be revised to 
provide the payments provided in this Section but shall be 
limited to a maximum period of 6 weeks. 

(iv) The Weekly Indemnity benefit is not payable for any day 
for which the employee receives payment as a Designated 
Holiday under the provisions of the Coliective Labour 
Agreement. 

3.04 Supplementary Hospital Expense Benefit 

The Company will provide Suppiementafy Hospital Expense 
Benefits for any eligible employee and any eilglble depen- 
dant in the amount of the usual charge of the hospital csn- 
cerned for standard semi-private ward care decreased by an 
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amount equal to the value of any benefit for which the 
employee or dependant is eligible under a provincial govern- 
ment hospitalization or health plan. The maximum period 
for which this benefit will be payable is 365 days in respect 
of any one Benefit Period. 

3.05 Supplementary Health Benefits 

Subject to Eligible Expenses and Limitations, the plan will 
provide payment of reasonable and customary charges for 
the benefits listed below for each eligible employee and eii- 
gibie dependant@) 

Eligible Expenses: Eligible Expenses mean reasonable and 
customary charges for the following Services. providing that 
such services are prescribed by a physician licensed to 
practice medicine: 

-Services of a qualified physiotherapist. provided such phys- 
iotherapist is not ordinarily resident in the patient's home 
and is not a relative of the patient. 

-Services ienaareo in tile pal on i s  nome ny a registoreo 
nurse prov do0 sucn reg siorou n u s e  s no? ora narliy 
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resident n the patient's name ana IS no1 a re alive of the 
pat.ent, and sLqect10 maximm total e..gib.e expenses In a 
calenoar year at $15 000 00 185s ihe amobnl poia wiaor 1 1 ~  
provis on fcr reg stereo ndrses sew ces aLrmg the two pre- 
ced ng caleiaar years p ds $50 00 per aay lnereatter 

-Prescr,pt.on arLgs dispense0 oy a physician or oy a regis- 
lerea pnarmacist on tne wrinen prescription of a pnys,oan 

.Rental of a wheel chair. nosptal oea, oron Jng and other 
aurab e eqL pment rea. reo for temporary therape-t c Jse 

.Trbsses braces and crdlches w e r e  the osaoiliry necessi- 
tating sucn equ pment IS ncbrred wh le n w e a  

,An'ficial mbs or Other prosthet c appliances where lne d s- 
ab Ily cabsing ass o l  the natdra memoer s inc4rreo wh e 
Insured. 

.Local ambulance service 

.Tne servces of a aentat sdrgeon lor treatment 01 a lrac- 
tbred law or for the lrearment of acciaenlal njLr es 10 natura. 
teeth w tnin s'x montns of tne acc dent where me n.Lry was 
causea oy externa , V ~ O  ent ana acciaenta means 

-Serv.ces of a pnysician or s xgeon  rendered oulsioe 
Canada on an emergency basis or follow ng whhen relerra 
by tne anendng phys can n excess 01 tne cnarges couereo 
by any government pan 

-Eye glasses -p to a total amoLnt of $130.00 per person in 
any perod of 24 conSecJlve months when pJrcnased on 
tne written prescr,pt.on 01 a meoica doctor or optometr SI 
exdm ng sJn gasses, gasses for cosmel,c purposes ana 
safety gasses except wnere SJCh salory g.asses rewire 
prescr ptlon lenses 

77 



-Hearing alds, including repairs and baneries, up to a totat 
amount of $500.00 per person in any period of 60 consecu- 
tive months. when Durchased on me written prescription of a 
physician. 

Limitations: The insurance under this benefit does not cover 
charges in respect of: 

-injuries or sickness for which benefits are payable under 
any Workers' Compensation Act. 

-Services of a physician or surgeon except as provided 
under Eligible Expenses. 

-Self-inflicted injuries which are not accidental 

-Injury or sickness resulting from war or from engaging in a 
riot, iiiegai disturbance of the peace, or criminal act. 

-Any services for which the individual is not required to pay 
or for which benefits are received under any other group 
insurance policy. 

-Sewices for which benefits are payable under any govern 
ment hospital or medical care insurance pian. 

3.06 Dental Expense Benefit 

The plan will provide for reimbursement of eligible expenses 
incurred by an eligible employee or eligible dependant as 
set fonh in the following schedule: 

-100% of Basic and Rider No. 1 eligible expenses 

- 50% of Rider No. 2 eligible expenses 

. 50% of Rider No. 4 eligible expenses 
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-Reimbursement will be on the basis of reasonable and cus- 
tomary charges, and limited to the 1991 Schedule of Fees of 
after June 1 .  1993; and limited to the 1992 Schedule of 
Fees of the Ontario Dental Association for expenses 
incurred on or after June 1, 1994; and limited to the 1993 
Schedule of Fees of the Ontario Dental Association for 
expenses incurred on or after June 1,1995. 

'"Reasonable and customary charges" means the usual 
charges where there is no insurance. 

3.07 Extended Termination Benefits 

If an employee or an eligible dependant is totally disabled 
on the date of termination of the employee's insurance 
because of termination of employment, benefits payable 
under the Supplementary Hospital Expense Benefit and 
Supplementary Health Benefit will be continued in respect of 
the disabled individual during total disability for a period up 
to 90 days following the date of such termination. 

3.08 The following benefits will be provided for a retirant 
who becomes eligible for and receives a monthly Disability 
Allowance under provisions of the Wage Employees 
Retirement Agreement on or after June 1, 1993. 

Payment by the Company of the monthly group insurance 
premiums required to entitle the retirant and any eligible 
dependants to reimbursement for charges for prescription 
drugs dispensed by a physician or by a registered pharma- 
cist on the written prescription of a physician. 

Payment of such premiums will commence in the month fol- 
lowing the effective date of retirement and terminate at the 
end of the month in which the retirant or spouse reaches 
age 65 years, or on the death of the retirant, if earlier. 

the Ontario Dental Association for expenses incurred on or 
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n the case 01 a Ret rant who is receiving a month y 
D,sability A owance granted amng tne term of a prev.0t.s 
Lffe Insurance and Welfare Agreement the Company WI 
continue to mako payment 01 the rnontn y premidms 
reqJded to provae tne oenehts stipL.ated in tnc applicabe 
Agreement. 

ARTICLE 4 -GENERAL PROVISIONS 

4.01 
following conditions: 

Benefits under thls plan are not payable under the 

(a) Injury or illness resulting from self-inflicted injury, act of 
war or insurrection. 

(b) Operations or treatments for cosmetic purposes. 

(c) Operations or treatments for conditions not detrimental to 
bodily health. 

4.02 No employee shall be eligible for payment of an 
indemnity claim either full or in part for any period for which 
an employee is receiving other income to which the 
Company is either directly or indirectly a contributor. If an 
employee, who is temporarily laid off and is receiving unem- 
ployment insurance, suffers an injury or illness, he would not 
be excluded from coverage under the plan providing he is 
otherwise eligible. 

4.03 No payment of claim will be made if the employee 
fails to meet the requirements of the insurer with respect to 
proof and time limitations under regulations included in poli- 
cies written in Ontario. 

4.04 An employee suffering an injury or a disability while 
pallicipatlng in sport for personal gain and remuneration 
may be subject to exclusion from any or all coverage under 
this pian. 
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4.05 The Company may enter nto a Contract or contracts 
wdh an insdrance company or companies or SLCh other 
organizations as it may'choose, to provide the benefits of 
this Agreement, and upon so doing will be relieved of any 
individual liability to any employee other than lo  maintain 
such contract or contracts in force. 

4.06 If at any time a Federal or Provincial Government 
passes legs ation which aireclly or indirecty nas the elfecl 
of provioing Denetits s milar to one or more of the benefits 
oescr bea in lnis p an for wh ch tne emp oyee as a class 
sha De eligib e, I n s  Agreement snai terminate n respect of 
that oenet t or oenefits Lpon the expirat on of th ny (30) days 
aner the proclamation of sLch statJte or "pori tne date lne 
StatLle comes into effect, wnichever is later. 

Dui ng such tnirly (30) aay perioa or SJcn onger perioa as 
may exp re alter oate of proc amat on of tne slatre. the par- 
t es w .I meet lor tne purpose of negotiat ng any amena- 
ments reqJ:red or oesiraole lo assLre that the aggregate of 
tne stastory benef 1s and the benefils prov ded Lnder mis 
pan snail approx;mate n 6 no and money va de the benefits 
provioed Lnder tne plan before saio StatJtO~ enactment. 

4.07 Claim to De tiled witnin 90 days 

Proof of cia m on forms fdrn snea oy tne Company rnJs1 be 
SLDmined to the Company by tne employee Witnln 90 days 
afler the commencement of any d6aoillty for whicn benef 1s 
are payab e 

4.08 If a dispute shall arise between the Company or its 
insurer as the case may be, and the employee, as to 
whether such employee is, or continues to be suffering from 
bodily injury or sickness of a degree, extent and type that 
gives rise to a claim for benefits under the plan, such dis- 
pute shall be resolved as follows: 
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The employee or disabled person shaii be examined by a 
physician appointed for that purpose by the Company or the 
insurer, and by a physician appointed for that purpose by 
the Union. If they shall disagree concerning the kind and 
nature of the disability, the question shall be submilted to a 
third physician Selected by the said two physicians. The 
opinion of the third physician, after examination of the dis- 
abled person and consultation with the other two physicians 
shall be accepted by the Company or the insurer, the Union 
and the employee as irrebuttable evidence of the facts here- 
in disclosed, and the degree, extent and type of disability 
suffered by the disabled person. The fees and expenses of 
the third physician shall be shared.equaiiy by the Company 
or the insurer and the Union. 

4.09 Subrogation 

When an employee or dependant receives weekly indemnity 
benefits, or other payments to him or on his behalf by rea- 
son of bodily injury or sickness in respect of which some 
third party is under legal liabliity, the Company or the insurer 
at the Company's option, shall be subrogated to the employ- 
ee's or dependant's right to compensation for the cost of the 
benefits andlor sewices provided in respect of such bodily 
injury or sickness to the extent of the amount paid by the 
Company either directly or indirectly, or through coverage 
provided by the insurance policy in respect thereof and the 
employee by acceptance of the benefits, will undertake that 
he or the dependant so entitled to compensation shall pros- 
ecute such claim against the third party at the expense of, 
and to the extent directed by the Company and pay over to 
the Company what it is entitled to receive as aforesaid 
together with any expenses it may have paid or incurred, 
from any monies recovered from such third paw,  and he or 
the dependant will do ail acts, and execute all documents 
necessary to permit the Company to obtain the benefit of 
this clause. 
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ARTICLE 5 -TERMINATION 

5.01 Trass Agrocmoril %m!! bCCOrnC c l l ~ ~ l i v u  013 r b i l ~  1 
1993 and remain in fLll force and effect unsi Jbne 1, 1996, 
and snail continbe in effect tnereafler lrom year to year for 
further perlods of one year each, unless ekher pa* shaii 
have given written notice of termination or written notice of 
proposals for amendment to the other not less than sixty 
(60) days or more than ninety (90) days prior to the expira- 
tion of this three year Agreement, June 1, 1996, or any year- 
iy period thereafter. 

5.02 .In the event of written notice of termination or propos- 
als tor amendments having been given by either parry as 
provided for in Section 5.01 of this Article, negotiations shall 
be carried on during the period of such notice with a view to 
arranging another agreement 

Should such negotiations extend beyond the expiration 
date, this Agreement shall remain in full force and effect 
until the provisions of the Labour Relations Act of Ontario 
have been applied or until a new agreement is entered into 
by the parties. 
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Dated at Eimira, Ontario, this twentyfourth day o! February. 
1993. 

Signed on behalf of the parties hereto by their duly autho- 
rized representatives: 

FOR THE COMPANY 

D.K. Ash 
Manager of Manufacturing 

R.F. Hooper 
Production Manager 

J.A. Pansolin 
Industrial Relations Manager 

FOR THE UNION 

G.W. Schaefer 
President 

G.H. Parson 
Vice-president 

6,s. Goodwin 
Recording Secretary 

V.H. Cowan 
Financial Secretary 

Treasurer 

W. Curtis 
International Representative 

T.J. Stoner 
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UNIROYAL CHEMICAL LlD. 
Eimlra, Ontario 

WAGE EMPLOYEES 
RETIREMENT AGREEMENT 

EFFECTIVE JUNE 1,1993 

ARTICLE 1 - INTRODUCTION 

1.01 This document constitutes the UNiROYAL CHEMI- 
CAL LTD., Eimira, Ontario, Wage Employees Retirement 
Agreement (the '"Retirement Agreement"), being amended 
and restated herein as of June 1, 1993. 

1.02 The basic purpose of the Retirement Agreement is to 
provide retirement income for eligible employees of the 
Company who are employed on and after the Effective 
Date. it amends and restates the agreement established for 
:he Employees, as it existed immediately prior to the 
:ffective Date (hereinafter referred to as the "Prior 
qetirement Agreement"), with'respeci to eligible employees 
md, as such, the document incorporates and preserves the 
:ntitiements and benefits accrued prior to the Effective Date 
Jnder the Prior Retirement Agreement. Ail assets accumu- 
ated under the Prior Retirement Agreement are therefore 
:onsolidated in the Fund established for this Retirement 
4greemen1, and ail liabilities under the Prior Retirement 
4greement are correspondingly assumed under the terms of 
;his Retirement Agreement. 

1.03 The Retirement Agreement as contained herein shall 
38 applicable to Members who are in the employment of the 
Sompany on or after the Effective Date; benefits in respect 
sf a Member whose employment ceased prior to the 
Effective Date shall be determined in accordance with the 
:elms of the Prior Retirement Agreement at the time of such 
:essation of employment except as specifically provided 
.?erein. 

07 



1.04 The terms of the Retirement Agreement.shall meet 
the requirements of Applicable Pension Laws and the 
Revenue Rules and the continued registration of the 
Retirement Agreement as a registered pension plan under 
both Applicable Pension Laws and the Income Tax Act is a 
pre-condition for the Retirement Agreement to become and 
remain operative. 

ARTICLE 2 
CONSTRUCTION INTERPRETATION AND 

DE~NITIONS 

CONSTRUCTION AND INTERPRETATION 

2.01 The masculine pronoun wherever used herein shall 
include the feminine pronoun where applicable, and the sin- 
gular shall include the plural and vice versa, as the context 
shall require. References to a paragraph, Section or an 
Article. mean a paragraph, Section or an Article in the 
Retirement Agreement. 

2.02 The Retirement Agreement and all the rights and 
obligations hereunder shall be construed, governed and 
administered in accordance with the laws of the Province of 
Ontario. except for those rights and obligations which are 
solely within the jurisdiction of Canada. 

2.03 All monetary references in the Retirement Agreement 
are to be construed as being expressed in terms of the law- 
ful currency of Canada. 

DEFiNlTlONS 

In this Retirement Agreement the following terms shall, 
unless the context clearly indicates otherwise, have the fol- 
lowing meanings: 

2.04 "Actuarial(1y) Equivalent' means a benefit of equiva- 
lent value but of different form of payment to a specified 
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hnefit. as determined on a basis of calculation adogted bv 
the Company on the advice of the Actuary and in affect on 
the date such determination 1s being made, prDVld0d that 
such basis is in accordance with ADDlicabie Pension Laws 
and provided further that the basis'used for purposes of 
determining the commuted value of a benefit shall be the 
fair market value of such benefit on the date such determi- 
nation is being made. 

2.05 "Actuary" means an individual from time to time 
appointed by the Company to carry out actuarial valuations 
and provide such actuarial advice and sewices as may be 
required from time to t ime for the purposes of the 
Retirement Agreement. The Actuary shall at all times be a 
person who is a Fellow of the Canadian institute of 
Actuaries. Province of Ontario and any regulation pursuant 
thereto and any amendments or substitutes therefor as well 
as any similar statute applicable to the Retirement 
Agreement and any regulation pursuant thereto adapted by 
the federal government. 

2.06 "Applicable Pension Laws" means The Pension 
Benefits Act of the Province of Ontario and any regulation 
pursuant thereto and any amendments or substitutes there- 
for as well as any similar statute applicable to the 
Retirement Agreement and any regulation pursuant thereto 
adopted by the federal government. 

2.07 
descrrbed n Section 6 01 

Basic 00nelil Raw' means lhe Bas c Beneh1 Rate as 

2.08 "Basic Pension" means the Basic Pension as 
described in Section 6.01. 

2.09 "Beneficiary" means that person last designated by 
the Member to receive any benefit under this Retirement 
Agreement in the event of the death of the Member accord- 
ing to the provisions of Article 10 or in the absence of an 
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effective designation of a Beneficiary, the estate of the 
Member. 

2.10 "Collective Labour Agreement' means the collective 
labour agreement between the Union and the Company 
effective June 1,1993, as amended from time to time. 

2.11 "Company" means Uniroyai Chemical Ltd., Eimira, 
Ontario. Administrative action required to be taken by the 
Company shall be performed by the Pension Board 
Comminee in accordance with Article 15. 

2.12 "Continuous Service" means the service 01 a Member 
as defined in Section 4.01, used to determine eligibility for 
benefits. 

2.13 "Credited Service" means the service of a Member as 
defined in Section 4.05, used to determine the amount of 
benefits for which a Member is eligible. 

2.14 "Date of Determination" means the date as of which a 
benefit is to be calculated under the Retirement Agreement, 
as specified in each relevant Section, and being one of: 

(a) a Member's Retirement Date, 

(b) a Member's date of termination of employment, 

(c) a Member's date of death, and 

(d) the date of amendment or discontinuance of the 
Retirement Agreement or the date of consolidation or 
merger of the Retirement Agreement with another pen- 
sion plan. 

2.15 "Disability Retirement Date" means the date specified 
in Section 5.05. 
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12.16 "Early Retirement Date" means the date specified in 
Section 5.03. 

2.17 "Effective Date" means June 1, 1993. 

2.18 "Employee" means a person who is employed on a 
regular full-time or regular part-time basis by the Company 
at the Uniroyai Chemical Ltd., Eimira, Ontario operations 
and who is a member of the Union or is a member of any 
other class of employees designated by the Company as 
being eligible to be covered under the terms of the 
Retirement Agreement. 

2.19 ' "Fund means the fund established for the purposes 
of the Retirement Agreement as set forth herein and estab- 
lished in accordance with the terms and provisions of the 
Funding Agreement, to which all contributions in respect of 
the Retirement Agreement shaii be made and from which all 
benefits and expenses under the Retirement Agreement 
shall be payable. 

2.20 "Funding Agency" means the trust and/or insurance 
company andlor any group of individual trustees as eligible 
under Applicable Pension Laws designated by the Company 
and holding the whole or a portion of the assets of the Fund 
at any time pursuant to the terms of a Funding Agreement. 

2.21 '"Funding Agreement" means any trust deed, agree- 
ment or agreements executed from time to time between the 
Company and any Funding Agency, including any insurance 
or annuity contract or contracts issued by a Funding Agency 
and including any amendments which are from time to time 
made to any such documents, pertaining to the custody of 
the investments of the Fund. 

2.22 "income Tax Act" means the income Tax Act 
(Canada) and any applicable provincial income Tax Act, as 
amended from time to time, together with any relevant 
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regulations and application rules made thereundeLfrom time 
to time. 

2.23 Memoer' means an Employee wno s covered dder  
tne terms of tne Retirement Agreement in accoroance u t n  
Article 3 

2.24 "Normal Retirement Date" means the date specified in 
Section 5.01. 

2.25 "Old Age Security Date" means the first (1st) day of 
the month in which the Member first becomes eligible (or 
could become eligible but for some act or failure to act by 
him or by another on his behalf, such as leaving Canada, 
failing to make timely application or failing to notify the prop- 
er authority of his address), for benefit under the Old Age 
Security Act, Canada. 

2.26 "Pension Board Comminee" means the officials of the 
Company who have been designated and authorized by the 
Board of Directors of the Company to act on behalf of the 
Company in accordance with the provisions of Section 
15.01. 

2.27 "Pian-Year" means a twelve (12) month period begin- 
ning on January 1 and ending on December 31. 

2.28 "Postponed Retirement Date" means the date speci- 
fied in Section 5.04. 

2.29 "Prior Retirement Agreemenv means the agreement 
established for the Employees, as i t  existed immediately 
prior to the Effective Date, and which is hereby succeeded 
by this Retirement Agreement as of the Effective Date. 

2.30 "Retirement Agreement" means the Uniroyai 
Chemical Lid., Eimira, Ontario Retirement Agreement set 
forth in this document and includes any amendments which 
are from time to time made hereto. 
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1.31 "ReYirement Date" means the Early, Special Early, 
Normal, Postponed or Disability Retirement Date on which a 
Member actually retires. 

2.32 "Revenue Rules" means the provisions of the income 
Tax Act pertaining to employees' pension plans or funds 
registered under the income Tax Act as they are applicable 
to this Retirement Agreement. 

2.33 "Special Early Retirement Date" means the date spec- 
ified in Section 5.02. 

2.34 '"Spouse'' means, at the time a determination is 
required, a person of opposite sex: 

(a) who is married to the Member; or 

(b) who is not married to the Member and is living with 
such Member in a conjugal relationship for a continuous 
period not less than three (3) years or in a relationship of 
some permanence, if they are the natural or adoptive 
parents of a child, both as defined in the Family Law Act, 
1986 (Ontario) provided that the person is not living sep- 
arate and apart from the Member at that time 

2.35 "Statutory Benefit" means any old age or disability 
benefit payable under any federal or provincial legislation as 
now in effect, or under any future federal or provincial iegis- 
iation, amending, superseding, supplementing, or incorpo- 
rating existing federal or provincial legislation, but such term 
does not include Workers' Compensation or a benefit 
payable pursuant to occupational disease laws, the Blind 
Persons Act, or a benefit payable on a "needs test" basis or 
solely on account of service in the Armed Forces or other 
national service, or a benefit payable to or in respect of 
dependents, or a benefit payable under the Old Age 
Security Act, Canada. 
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For the purpose of this Retirement Agreement. the amounf 
of such Statutory Benefit shall be the amount of Statutory 
Benefit that a Member shall be eligible to receive as of the 
date he first becomes eligible to receive such Statutory 
Benefit, and i f  the Member either does not apply for or loses 
part or all of such Statutory Benefit through delay In applying 
for such benefit, by earnings while eligible for such benefit, 
or other act or failure to act, the amount of the Statutory 
Benefit may be estimated and the estimated amount applied 
where the term statutory Benefit occurs. 

In the event that a Member has the option of receiving a 
Statutory Benefit in a reduced amount on account of receiv- 
ing it prior to the normal earliest date of eligibility, Statutory 
Benefit shall mean the amount which would have been 
payable had such option not been exercised. 

2.36 "Supplemental Benefit Rate" means the Supplemental 
Benefit Rate as described in Section 6.02. 

2.37 "Supplemental Pension'' means the Supplemental 
Pension as described in Section 6.02. 

2.38 "Union" means United Steelworkers of America Local 
Union No. 13691. 

2.39 "YMPE" means the Year's Maximum Pensionable 
Earnings established each year under the Canada Pension 
Plan as amended horn time to time or under any supersed- 
ing legislation considered by the Company to be appropri- 
ate. 

ARTICLE 3 -MEMBERSHIP 

3.01 Each person who was a member of the Prior 
Retirement Agreement immediately prior to the Effective 
Date shall aulomalicaliy become covered under the terms of 
this Retirement Agreement as of the Effective Date and 
shall be classified as a Member from such date. 
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3.02 Each other person who was an Employee on the 
Effective Date or who becomes an Emolovee after the 
Elfoc! ve D a b  shall becomo covereo w d o ;  m; term8 01 ins 
Retremenr Agfeement on the later of the Effectwe Date or 
the Oate on whiCn SLch person becomes an Empayee and 
mall be c ass Red as a MemDer from sucn date 

3.03 Nothing nerein contained shall be deemed to give any 
Employee the right to be retained in the service of the 
Company or to interfere with the rights of the Company to 
discipline, discharge or lay-off any Employee at any time 
and to treat him without regard to the effect which such 
treatment might have upon him as a Member. 

3.04 Upon becoming covered under the terms of this 
Retirement Agreement, the Employee shall complete and 
sign the enrolment form provided by the Company, thereby 
specifying a Spouse and designating a Beneficiary, if neces- 
sary. 

3.05 While a Member remains in employment with the 
Company, he may not discontinue his active coverage 
under the terms of this Retirement Agreement. 

ARTICLE 4 - SERVICE 

4.01 Continuous Service 

(a) Continuous Service means the period of uninterrupt- 
ed, regular, full-time or part-time employment of a 
Member with the Company, beginning with the date on 
which he was last hired by the Company and ending on 
the earliest of: 

(i) his ceasing to be actively employed by the 
Company where cessation of employment shall 
include, without loss of generality and subject to  
Section 4.03, lay-off from employment; 
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(ii) his death; 

(iii) his retirement on pension, including for greater 
certainty, his retirement on his Disability Retirement 
Date; 

(iv) the discontinuance of the Retirement Agreement 
without immediate substitution of a successor 
employees' pension plan. 

Continuous Service in respect of an employee whose 
employment is transferred from temporary to regular, 
permanent shall include such service as a temporary 
employee. For greaier certainty, such temporary 
employment shall include periods of vacation employ- 
ment while pursuing a course of study at a recognized 
college or university provided that application for such 
regular, permanent employment is made immediately 
after completion of such course of study and further pro- 
vided that only periods worked shall be included in 
Continuous Service. 

(b) The following shall not constitute interruption of 
employment, unless and until the Member fails to return 
to active employment upon expiry of the period con- 
cerned: 

(i) leave of absence duly authorized by the 
Company, including leave on account of sickness, 
accident or maternity; 

(ii) total disability qualifying for benefits under Section 
5.05; 

(iii) lay-off  provided that the Member has not  
received a benefit pursuant to Article 11 and the peri- 
od of lay-off does not exceed six (6) months. In the 
event that such period of lay-off exceeds six (6) 
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morqths but is less than one (1) year, such lay-off 
shall not constitute interruption of employment but 
Continuous Service shall exclude the Deriod Of iav~off 
In excess of six (6) months; 

4.02 Transfer of Employment 

The transfer of a Member within the Company to a category 
of employment such that the Member ceases to be an 
Employee for the purposes of this Retirement Agreement, 
shall not Constitute a termination of employment for the pur- 
poses of Article I t .  in the event of such transfer, the 
Member's: 

(a) Continuous Service shall include all periods of unin- 
terrupted, regular employment of the Member while he 
remains in the employment of the Company; 

(b) Credited Service shall exclude those periods of his 
employment while he was not an Employee. 

4.03 Re-Employment 

(a) Subject to paragraph 4.03(b), in the event that an 
Employee terminates employment other than by retire- 
ment, and is subsequently re-employed with the 
Company, his periods of Continuous Service shall be 
treated separately, and the second period shall be con- 
sidered to start from the date of said subsequent re- 
employment for the purposes of the Retirement 
Agreement. 

(b) Different periods of prior Continuous Service of five 
(5) years or more, together with prior Continuous Service 
for any Intervening period or periods of Service of less 
tnan love (5) years-nn cn were terminate0 otnerw se Inan 
by YO Alary res gnal on or oischarge stlall ne cOmO ne0 
with Conlin-o,s Serv ce alter rc-employment and 
treated as one con1 nJors per od 01 Con1 nLoJs Sew ce 
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lor an Emp,oyee who, at h s date of teimlnal on uf 
employment other than oy ret rement. had live (5, or 
more years 01 Con1 mobs Sew ce to his c1ed.t an0 who 
Subsequent to h s aate 01 re-employment r e m a m  
employe0 w;tn the Company for a ContinJous per od 01 
at least live (5) years For greater cenainry, the per od 
dwng  which tne Ernp o p e  was not emp oyed by the 
Company Shad be excluoed In :he ca cb.at on 01 
Contindous Service Tn s paragraph 4 03(b) shall not 
apply to an Employee who has recelved a oenelit pbr. 
sbanttotheteirnsofAT(cIe 1 1  

4.04 In me CalcJlatlon 01 ConlinJous SeN#ce, a period 01 
lineen (15) oays or more mall const8tbte one I t)  montn of 
Continbobs Servke. a perioo 01 IodrIeen (14) aays or ess 
mall 0% oisregardea 'n its en1 rely 

4.05 Credited Service 

(a) SJblect 10 Sectcon 4 06, Creo tea Service witn 
respect to a Memoer means me Members Contin,oJs 
Serv'ce 

( 0 )  hotwitnstanoing any other provis ons 01 the 
Retirement Agreement, n respect 01 elg ole porods of 
employment obr8ng which the Mernoer was ernployea 
reg4arny on a pan4 me bas s Credlteo Serv ce mall be 
redbcea to an arnobnt wntcn w have the same propor- 
Itonate relat onship as the regular hobis 01 S x h  a 
Member have 10 tno norma nodis 01 a Member n lr I- 
time employment 

4.06 EXC~LS ons from Cred tea Service 

Notwithstanding the provisions of Section 4.05, Credited 
Service shall not include: 

(a) any period 01 active membership in any other plan of 
the Company for which a benefit is credited under such 
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.. other pian, except as provided in the Retirement 

(b) any period of temporary absence as described in 
paragraph 4.0t(b)(i) during which such Member is not 
receiving earnings from the Company or income under 
Section 5.05 unless the Member returns to employment 
with the Company prior to Normal Retirement Date upon 
cessation of disability. This paragraph does not apply to 
short periods of leave of absence not exceeding one (1) 
year, unless the Member fails to return to active empioy- 
ment, in which case such leave of absence will not be 
included in Credited Service; 

Agreement; 

ARTICLE 5 - RETIREMENT DATES 

5.01 Normal Retirement 

The Normal Retirement Date of a Member is the first (1st) 
day of the month next following the attainment of age sixty- 
five (65). 

5.02 Special Early Retirement 

A Member may retire or may be retired on a Special Early 
Retirement Date which shall be the first (1st) day of any 
month following or coincident with the Member having both 
attained age sixty-two (62) and completed ten (IO) years of 
Credited Service. 

5.03 Early Retirement 

A Member may retire or may be retired on an Early 
Retirement Date which shall be the first (1st) day of any 
month following or coincident with the Member: 

(a) having attained age fifty-five (55) and having com- 
pleted two (2) years of Credited Service: or 
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\a (3 
(b) having anained age fifty-five (55). but not,age si*- 
two (62), and having combined years of age and 
Credited Service total eightyfive (85); or 

(c) having anained age sixty (60). but not age sixty-two 
(62), and having completed ten (to) years of Credited 
Service. 

5.04 Postponed Retirement 

A Member may, with ihe consent of the Company, continue 
in the employ of the Company beyond Normal Retirement 
Date but, in any event, the Member shall retire, or be 
deemed to have retired for the purposes of the Retirement 
Agreement, not later than the first (1st) day of the month 
immediately prior lo the Member's attainment of age seven- 
ty-one (71). The date of the Member's actual retirement in 
accordance with this paragraph shall be his Postponed 
Retirement Date. 

5.05 Disability Retirement 

(a) A Member, who through no fault of his own as 
described below, suffers a total and permanent disability, 
shall be retired, provided he has completed ten (IO) 
years of Credited Service.For this purpose. a Member 
shall be deemed by the Company to be totally and per- 
manently disabled i l  it is certified by a qualified medical 
practitioner licensed to pratice under the laws of a 
province or the piace where the member resides that, as 
a result of bodily or mental injury or disease, he is wholly 
and presumably permanently prevented from engaging 
in any regular occupation or employment for remunera- 
tion, except that no Member shall be deemed to be total- 
ly and permanently disabled if such disability resulted 
from engaging in a criminal enterprise. or an intentionally 
self-inflicted injury, or injuries received due to service in 
the armed forces of any country, or if such disability 
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resLiteq from or consists of chron c alcono sm or aad c-  
ton io narcot cs. The oate trom Nn cn sucn cemf cat on 
is effeCt lVB shall be  deemed to be the Member's 
Disability Retirement Date. 

(b) A Member in receipt of retirement income as a result 
of disability is required from time to time, but not more 
frequently than at six (6) month intervals, to report at a 
reasonable place for physical re-examination. In the 
event that a Member refuses or neglects to be SO re- 
examined, the Member's disability retirement income 
shall be discontinued until such time as the continuance 
of his disability, as described in paragraph 5.05(a) is so 
verified by such examination. 

(c) In the event that a Member in receipt of retirement 
income ceases to be totally and permanently disabled as 
described in paragraph 5.05(a) or engages in any work 
similar to that described in the job requirements of any 
job in the bargaining unit as defined in the Collective 
Labour Agreement, the retirement income in respect of 
such a Member may be terminated at the Company's 
discretion and such Member shall be rehired by the 
Company in a capacity consistent with his seniority and 
his physical and mental ability, provided the Member 
promptly applies for such work. 

ARTICLE 6 - RETIREMENT INCOME FORMULA 

6.01 Basic Pension 
The monthly amount of Basic Pension as of a Member's 
Date of Determination shall be equal to the Basic Benefit 
Rate multiplied by his years of Credited Service. The Basic 
Benefit Rate shall depend on the Member's Date of 
Determination and shall be as follows: 
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Date of Basic Benefit 
Determination 

On or after June 1,1993 
On or after June 1,1994 
On or after June 1,1995 

6.02 Supplemental Pension 

Rate 

$21 .oo 
22.00 
23.00 

(a) The monthly amount of Suppiemental Pension as of 
a Member's Date of Determination shaii be equal to the 
Supplemental Benefit Rate, multiplied by the Member's 
years of Credited Service to a maximum of thirty (30) 
such years. The Suppiemental Benefit Rate shall 
depend on the Member's Date of Determination and 
shall be as follows: 

Date of 
Determination 

Supplemental 
Benefit Rate 

On or after June 1,1993 $9.50 

The Suppiemental Pension shall be reduced by the amount 
of Statutory Benefit to  which the Member may be  or 
becomes eligible for prior to his Old Age Security Date. 

Notwithstanding the foregoing, the Supplemental Pension 
shall not be reduced by the amount of Statutory Benefit 
which the Member may be eligible to or become eligible to 
receive in a reduced amount, at his option, prior to the nor- 
mal earliest date of eligibility for such Statutory Benefit. 

(b) The Supplemental Pension shaii be payable in the 
form of monthly instalments beginning on the last day of 
the month in which the Member's Retirement Date 
occurs and continuing thereafter up to and including the 
month in which the Member's Old Age Security Date 
occurs or his earlier death. 
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ARTlCLEt7 - AMOUNT OF RETIREMENT INCOME 

7.01 Normel Retirement 

A Member who retires on his Normal Retirement Date will 
receive an amount of retirement income computed in accor- 
dance with Section 6.01, using the Member's Normal 
Retirement Date as his Date of Determination. 

7.02 Special Early Retirement 

(a) A Member who retires on a Special Early Retirement 
Date will receive an amount of retirement income com- 
puted in accordance With Section 6.01 using the 
Member's Special Early Retirement Date as his Date of 
Determination. 

(b) in addition to the retirement income in paragraph 
7.02(a), a Member who retires on a Special Early 
Retirement Date wiii receive a Supplemental Pension 
computed in accordance with Section 6.02 using the 
Member's Special Early Retirement Date as his Date of 
Determination. 

7.03 Early Retirement 

(a) A Member who retires on an Early Retirement Date 
under paragraph 5.03(a) will receive an amount of retire- 
ment income computed in accordance with Section 6.01 
using the Member's Early Retirement Date as his Date 
of Determination, reduced io the Actuarial Equivalent of 
the retirement income otherwise payable at Normal 
Retirement Date. 

(b) A Member who retires on an Early Retirement Date 
under either paragraph 5.03(b) or paragraph 5.03(c) Will 
receive an amount of retirement income computed in 
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accoroance w In Sect on 6 01 JS ng the MemDer s Early 
Ret iement Date as nos Date of Determinat on mJlsplied 
b{ tne applicabe ear y retirement tactor in accoroanre 
H In paragrapn 7 03@) 

(c) n add Iion 10 Ine benefit (n  paragraph 7 03(b) a 
Memoer who ret.res on an Ear y Ret.rement Date Lnder 
e.ther paragraph 5 03(0) or paragrapn 5 0 3 ~ )  w ll 
receive a SJpplementai Pension compbted n accor 
dance w Ih S e c t m  6 02 -IS ng the Member s Early 
Ret rement Date as h.s Date of Determoatton. mJtipiieo 
by tne applicaDle ear y ret rement factor n accordance 
k In paragraph 7 03(6) 

(d) The early retirement factor referred to in paragraphs 
7.03(b) and 7.031~) shall be determined by the following 
table: 

Period in Months by Which 
Pension Commencement 
Precedes Age Sixty-Two (62) 

0 
12 
24 
36 
48 
60 
72 
84 

Percentage 
Payable 

100.0 
95.2 
90.4 
85.6 
60.8 
76.0 
71.2 
66.4 

For periods not shown above, the appropriate percent- 
age payable shall be determined on a pro-rata basis. 

7.04 Postponed Retirement 

A Member retiring on a Postponed Retirement Date shall be 
entitled to receive an amount of retirement income payable 
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frdm tne Mermoer s Postponea Ret rement Date ana com. 
pAea in accardance witn Section 6.01 usrng the Members 
rustpuneu ~ ~ i i r e n i ~ i i t  vale ab i ~ m  D ~ W  or ueter ,~  nett ut, 

7.05 D saoilltq Ret rement 

(a) A Memoer wno retires on nis D saoil ly Ret rement 
Date VI.. rece ve an amo~nt  01 retirement income com- 
p ~ t e o  in  accordance w th Section 6 01 ng the 
Member s D saoility Rotorement Date as h8s Date 01 
Determtnation and. sroject 10 paragrapn 7 05(0) com- 
menc ng on h s D Sabilitq Retirement Date 

(b) n ana lion 10 the retirement income in paragrapn 
7 05(a) a Member who ret  res on ne. D sabi i t y  
Ret rement Date wi receive a Supplemental Pens on 
comp,teo n accoraance w i n  Seclion 6 02 s i n g  tne 
Members D sability Retirement Date as h's Date of 
Determinaton and, sLolecl 10 paragrapn 7 05(a) com- 
mencmg on h s D sab ty Ret rement Date 

(c) A Member wno is n receipt 01 ret rement income 
Jnoer Section 7 135 of the Re1 rement Agreentenr snal 
not be en! 1 ea to any other retirement ncome or 
aliowance Lnder [ne Retirement Agreement 

(d) NOW tnstana ng tne foregoing ret rement ncomc n 
tne even1 of a'sab ,dw mall  not commence aLr ng a pert. 
00 wnen tne Memoer is on approved eavo 01 absence 
trom me Company ana is in rece pt 01 or is elig 010 to 
rece ve ndemn ly oenefits from an .nSLrance or compen- 
sat on plan 10 wn ch me Company contr o-les 

ARTICLE 8 - REVENUE CANADA 
MAXIMUM PENSION 

8.01 Anything to the contrary contained herein notwith- 
standing, the maximum amount of lifetime annual pension 

105 



provided to any employee or former employee under this 
Retirement Agreement and any other pension plan of the 
Company shaii not exceed the product of (a) and (b) where: 

(a) is the lesser o f  

(i) two percent (2%) of the average of the best three 
(3) years of remuneration of the employee; and 

(ii) 51,722.22 or such higher amount as permitted 
under the Income Tax Act and the regulations there- 
under, 

and 

(b) is the sum o f  

(i) the lesser of 

(A) pensionable Seryice prior to January 1,1992; 
and 

(E) thirty-five (35) years, and 

(ii) pensionable seryice after December 31. 1991, 

where pensionable service is the service permitted 
under the income Tax Act and the regulations there- 
under. 

ARTICLE 9 -PAYMENT OF RETIREMENT 
BENEFITS 

9.01 Normal Form 

Unless a Member elects an optional form of Basic Pension 
under Section 9.03, payment thereof shaii be in the form of 
monthly instalments beginning on the last day of the month 
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in which hiskRetirement Date occurs and continuing there- 
after up to and including the month of death, or earlier ces. 

Notwithstanding the foregoing, the Basic Pension payable to 
a Member who retires on his Normal Retirement Date and 
retirement income payable under Section 11.02 which is 
locked-in pension as defined under Applicable Pension 
Laws, will be payable as above, with a guarantee that not 
less than sixty (60) monthly payments shall be made to the 
Member and the Member's Beneficiary combined. 

sailon of disability (as defined in paragraph S.OS(c)) .  

9.02 Statutory Spousal Pension 

Notwithstanding Section 9.01, in respect of Basic Pension, a 
Member who has a Spouse at the Member's Date of 
Determination and who is entitled to retirement income 
under the Retirement Agreement shall elect, or shall for pur- 
poses of the Retirement Agreement be deemed to have 
elected, an optional form of retirement income under which 
the Member shall receive the Actuarial Equivalent of the 
retirement inoome described in Section 9.01 payable during 

',the Member's lifetime with the provision that, on his death, 
sixty percent (60%) of such actuarially reduced retirement 
income shaii be continued to his surviving Spouse during 
the Spouse's lifetime. A Member may elect to receive his 
Basic Pension in the normal form as described in Section 
9.01 provided a waiver has been signed in a manner pre- 
scribed under Applicable Pension Legislation. A Member 
mav elect an alternative form of Dension oavment under - -  ~ ~ 

~~~~~ ~. ~~ ~ ~ 

Section 9.03 provided such waiver has been'siined. 

9.03 Election of Optional Guaranteed Form 

(a) With the approval of the Company, a Member who is 
retiring at his Normal Retirement Date and who is enti- 
tied to a guaranteed retirement income under Section 
9.01 may elect, in  l ieu of such retirement income 
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payable in the normal form as described in 5ection 9.01, 
any optional form of retirement income contained in this 
Section 9.03 as may be applicable, Such written elec- 
tion in prescribed form must be filed with the Company 
prior to his attainment of age sixty (60). Such written 
election may be filed with the Company after the 
Member's attainment of age sixty (60) and prior to his 
Normal Retirement Date provided that the Member 
accompanies such election with evidence of good health 
which is satisfactory to the Company. The retirement 
income payable under the elected option shall be the 
Actuarial Equivalent of the retirement income payable 
under the normal form as described in Section 9.01 

(b) An election made under paragraph 9.03(a) may be 
revoked by the Member at any time prior to  the 
Member's Normal Retirement Date. Such revocation 
shall be made by filing written notice thereof with the 
Company. Subsequent elections under paragraph 
9.03(a) shall not be permitted after such revocation. 

(c) In the event of the death of the Member prior to his 
Normal Retirement Date, elections under paragraph 
9.03(a) shall be considered to be inoperative and inef. 
fective 

(d) Life Annuity - Guaranteed Term 

A Member may elect to receive retirement income 
payable to him during his lifetime, with the provislon thal 
should he die before he has received payments for the 
available guaranteed term (in complete years only) eiect- 
ed by him, then either the remainder of the payments 
shall be paid to his Beneficiary or to the estate. At the 
election of the Member's estate or, if applicable, the 
Beneficiary's estate, the Actuarial Equivalent Value 01 
the remaining payments shall be paid to the applicable 
estate. The guaranteed terms available are on€ 
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ehundredtand twenty (120) months and one hundred and 
elghly (180) months. 

9.04 Smaii Benefits 

if the annual retirement income payments under the 
Retirement Agreement are less than two percent (2%) of the 
YMPE as at the Date of Determination, the Pension Board 
Committee may direct the payment of the Actuarial 
Equivalent in a lump sum to be recipient. 

ARTICLE 10 - DEATH BENEFITS 

10.01 Death Benefits Prior to Normal Retirement Date 

if the death of a Member occurs prior to the earlier of the 
Member's Retirement Date and Normal Retirement Date the 
following benefit is payable to his Spouse, unless waived in 
prescribed form in accordance with the Applicable Pension 
Laws: 
The Actuarial Equivalent of the Basic Pension that the 
Member would have been eligible to receive in accordance 
with Section 7.01, Section 7.02, Section 7.03 or that the 
Member would have been eligible to receive in accordance 
with Section 11.02, as applicable, 

(i) in respect of Credited Service on and after January 
1 ,  1987. and, 

(ii) in respect of Credited Service prior to January 1, 
1987 where such Basic Pension is the improvement 
resulting from amendments made to the Retirement 
Agreement on and after January 1, 1987, assuming 
that the Member retired or terminated employment, 
as applicable, on the date of death. 

At the Spouse's election. the benefit shaii be payable as an 
annuity commencing on or before the Spouse's attainment 
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of age si*-five (65) or as a lump sum. If the ,Member has 
no Spouse at date of death, the above benefit shall be 
payable in a lump sum to his Beneficiary. 

10.02 Death Benefits After Normal Retirement Date 
and Before Postponed Retirement 

(a) If the death of a Member occurs after the Member's 
Normal Retirement Date, but before the Member's 
Postponed Retirement Date, for the purpose of deter- 
mining any death benefit payable hereunder, the 
Member snail be deemed to have retired on the first (1 st) 
day of the month coincident with or immediately preced- 
ing the date of the Member's death. 

(b) Nothwithstanding paragraph 10.02(a). a Member's 
Spouse or Beneficiary shall be entitled to receive such 
larger amount, if any, as specified in Section 10.01 with 
the references to Section 7.01, Section 7.02, Section 
7.03, and Section 11.02 replaced by Section 7.04. 

10.03 Death Benefits After Retirement Date 

if the death of a Member occurs after his Retirement Date 
there shall be paid to his Beneficiary any benefits due ic 
accordance with the retirement income option elected by the 
Member under Article 9. in the case of a Member who dio 
not elect an optional form of retirement income, paymenl 
shall be made to the Member's Beneficiary in accordance 
with Section 9.01 or Section 9.02 as applicable. 

10.04 Beneficiary Designation 

A Member shall designate in writing a Beneficiary to receive 
any benefits payable under the Retirement Agreement upon 
the death of such Member and may change such designa- 
tion from time to time. Such designation or change must be 
in accordance with any law applicable to the Member and 
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shall ne .n 5JCh form and execdtea In sdch manner as tne 

I on or cnarioa nwst be f IOU witn me cornoariv I I  itit. 
Company may from time to tlme, determine. Any designa- 

absence of i n  effective designation of a Beneficiary, the 
Company shall instruct the Funding Agency to make pay- 
ment of any death benefits under this Retirement 
Agreement to the estate of the Member and any such pay- 
ment shall completely discharge all liability with respect to 
the amount paid. Any Beneficiary designations under the 
Prior Retirement Agreement that are on record with the 
Company as of the Effective Date shall remain in effect for 
the purposes of this Retirement Agreement. 

ARTICLE 11 -TERMINATION OF EMPLOYMENT 

11.01 A Member whose employment with the Company is 
terminated prior to the completion of two (2) years of 
Credited Service, for any reason other than death or retire- 
ment, shall not be eligible to receive any benefit under the 
terms of this Retirement Agreement. 

11.02 (a) A Member whose employment with the company 
is terminated after the completion of ten (IO) years of 
Credited Service, or after attainment of age forty-five (45) 
and completion of ten (IO) years of Continuous Service with 
the Company, for any reason other than death or retirement 
(including disability retirement as described in Section 5.05) 
is entitled to receive retirement income equal to the basic 
benefit rate applicable to the Member as at January 1, 1987 
under the terms of the pension agreement at such time mui- 
tipiied by the Member's years of Credited Service prior to 
the first (1st) day of January 1987. 

(b) in addition to the amount in paragraph 11.02(a), a 
Member whose employment with the Company is terminat- 
ed after the completion of two (2) years of Credited Service 
for any reason other than death or retirement (including dis- 
ability retirement as described in Section 5.05), is entitled to 
receive retirement income 
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(i) in respect of Credited Service on and aner January'l, 
1987, and 

(ii) in respect of Credited Service prior to January 1, 
1987 where such retirement income is the improvement 
in the Basic Pension resulting from amendments made 
io the Plan on and after January 1, 1987, determined in 
accordance with Section 6.01 using the Member's date 
of termination of employment as the Date of 
Determlnation. 

(c) The retirement income under paragraph 11.02(a) and 
paragraph tI.O2(b) is payable in accordance with Section 
9.01 and Section 9.02, commencing a i  the Members' 
Normal Retirement Date. At the Member's election, the 
retirement income may commence on the first (1st) day of 
any month following attainment of age fifty-five (55). In this 
case, the retirement income will be reduced to the Actuarial 
Equivalent of the retirement income otherwise payable at 
Normal Retirement Date. Appllcation for such retirement 
income must be made in writing by the Member not earlier 
than sixty (60) days prior to his elected date of commence- 
ment of such income. 

11.03 A Member entitled i o  receive retirement income in 
accordance with Section 11.02 or the Spouse of a deceased 
Member who is entitled to retirement income under the 
terms of the Retirement Agreement may direct that the lump 
sum that is the Actuarial Equivalent of such pension: 

(a) be transferred to another employees' pension pian: 
or 

(b) be transferred to a registered retirement savings plan 
or such other registered vehicle as may be approved 
under ADDlicable Pension Laws and Revenue Rules. in 
the name of the Member, or Spouse where applicable, 
or 
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. (c) be applied towards the purchase of an immediate or 
deferred life annuity from an insurance company; provid- 
ed, however, that the administrator of Such pian or vehi- 
cle agrees in writing to administer such transferred bene- 
fit as a deferred life annuity within the conditions of 
Applicable Penslon Laws. 

The transfers under this Section 11.03 shall be subject to 
any limitations prescribed by Applicable Pension Laws and 
Revenue Rules in respect of the transfer of monies from the 
Fund. 

ARTICLE 12 - CONTRIEUTIONS AND FUNDING 

12.01 Fund 

(a) The retirement income and other benefits provided 
under the terms of the Retirement Agreement, shall be 
financed by a Fund established for the purposes of the 
Retirement Agreement under which all contributions and 
investment income are held to pay such retirement 
income, other benefits and expenses. 

(b) The Company shall be responsible for the Selection 
of a Funding Agency, and its appointment by the Board 
of Directors of the Company. The Fund or a portion 
thereof shall be maintained and administered by the 
Funding Agency in accordance with the terms of a 
Funding Agreement entered Into between the Company 
and the Fundino Aoencw The Comoanv and the ~ .~~ 
Funding Agency kay-agre; to amend thbfoim and the 
terms of the Funding Agreement at any time. The Board 
of Directors of the Company may further appoint an 
organization licensed to provide investment manage- 
ment services, to manage the investment of any portion 
of the Fund. The Board of Directors of the Company 
may replace any Funding Agency or investment manag- 
er at any time, in accordance with the terms of any 
applicable agreement or contract. 
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(c) Subject to Applicable Pension Laws, the retirement 
income and other benefits provided under this 
Retirement Agreement payable hereunder shall only be 
paid to the extent that they are provlded for by the 
assets held under the Fund, and no llablllty or obligation 
to make any contributlons thereto or otherwise shall be 
Imposed upon the Funding Agency or the Company 
other than in accordance with Section 12.02. 

(d) The investment of the Fund shall be made in accor- 
dance with Applicable Pension Laws and Revenue 
Rules so as not to subject the Fund to income tax iiablii- 
ty. 

(e) Fees of the Funding Agency, fees of an Investment 
manager, investment brokerage. transfer taxes and simi- 
lar costs arising as a result of the making of investments, 
sale of assets or realization of investment yield, and the 
expenses reasonably incurred or compensation properly 
paid in the course of the administration of the Retirement 
Agreement. Including actuarial and pension consulting 
fees, shall be paid by the Company in cash or from the 
Fund as determined by the Company. 

12.02 Company Contributions 

Based upon the amounts estimated by the Actuary, the 
Company will contribute to the Fund such amounts as are 
necessary after appllcation of actuarial surplus determined 
by actuarial valuation, or any portion thereof, to provide for 
the benefits accruing in that year and to fund any unfunded 
liability and any experience deficiency in accordance with, 
and within the time limits specified in, Applicable Pension 
Laws. Subject to Applicable Pension Laws, the liability of 
the Company at any time is limited to such contributions as 
should have theretofore been made by it in accordance with 
Applicable Pension Laws. The Company contributions shall 
be in accordance with Applicable Pension Laws. 
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Notwithstanding the foregoing, contributions made to the 
Fund after 1991 by the Company shall only be made if they 
are eligible contributions in accordance wlih the Income Tax 
Act and the rules and regulations thereunder. in the event 
that the Company makes a contribution to the Fund which 
would cause the revocation of the Retlrement Agreement's 
registration under the Income Tax Act then, subject to condi- 
tions or approval procedures under the Pension Benefits Act 
of Ontario, such contributions shaii be returned to the 
Company. 

12.03 Claims on the Fund 

No Member or any person claiming through him, by virtue of 
any provision of this Retirement Agreement, shall have any 
right to, or any interest in, any part of the Fund except io the 
extent provided from time to time under the Retirement 
Agreement and the Funding Agreement, and any Member 
or other person having any claim through him shall have 
recourse solely to the Fund for payment of any benefits 
hereunder. Under no circumstances shall any liability attach 
to the Company or Funding Agency, or any director, officer 
or employee of the Company for payment of any benefits or 
claims hereunder. 

ARTICLE 13 - PROTECTION OF BENEFITS 

13.01 Except as permitted under Section 13.02 and sub- 
ject to Applicable Pension Laws and the portability and com- 
mutation provisions of any other Article of the Retirement 
'Agreement, no benefit, right or interest provided under the 
plan shall be capable of anticipation, alienation, sale, trans- 

:fer, assignment, surrender, pledge, encumbrance, charge, 
seizure, attachment or other legal or equitable process. For 
the purpose of this Section 13.01, "surrender" does not 
include a reduclion in benefits to avoid the revocation of the 
registration of the Retirement Agreement under the Income 
Tax Act. 
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13.02 (a) Subject to Applicable Pension Laws and pur- 
suant to a written agreement, decree, order or judgment of a 
competent tribunal, a benefit payable under the Retirement 
Agreement may be subject to execution, seizure or attach- 
ment in satisfaction of an order for support or maintenance 
or may be assigned, pledged, charged, encumbered or 
alienated to satisfy a division of matrimonial propeq on or 
after the breakdown of the marriage in settlement of rights 
arising out of the marriage. 

(b) The determination of the benefit payable to a person 
under paragraph (a) shall be subject to Applicable Pension 
Laws and Revenue Rules. 

(c) The Member's benefit entitlements shaii be reduced to 
account for the value of any seniement made under para- 
graph (a). Such reduction shall be determined in accor- 
dance with Applicable Pension Laws and Revenue Rules. 

13.03 If the Company shaii receive evidence which in its 
absolute discretion is satisfactory to it that: 

(a) a person entitled to receive any payment provided for 
under the terms of the Retirement Agreement is physi- 
cally or mentally incompetent to receive such pavment 
and to give a valid release therefore. 

(b) another person or an institution is then maintaining 01 
has custody of such payee, and 

(c) no guardian, committee or other legal representative 
of the estate of such payee shall have been duly 
appointed, then the Company may direct the payment to 
such other person or institution, and such payment shall 
be a valid and complete discharge to the Retirement 
Agreement for the payment. 
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ARTICLE 14 - DISCLOSURE 

14.01 Retirement Agreement Copy 

On or before the date an Employee becomes eiiglbie for 
coverage under the terms ofthe Retirement Agreement, the 
Company shall provide to such Employee a copy of the 
Retirement Agreement. 

Not later than allowed under Applicable Pension laws, the 
Company shaii provide a copy of the amendment or the 
revised agreement to each Employee affected by the 
amendment. 

14.02 inspection 

The Company Shall permit a Member or his authorized 
agent to inspect, or make exiracts from, documents required 
to be made available under Applicable Pension Laws, at any 
reasonable time at such offices of the Company including its 
principal office as designated by the Company. 

14.03 Benefits Statement 

(a) Within six (6) months after the end of each Plan 
Year, the Company shall provide to each Member a wrlt- 
ten statement describing the benefits th,e Member has 
earned to date and such other informatlon as required 
under Applicable Pension Laws. 

(b) Upon cessation of employment of a Member or upon 
termination of his active coverage under the terms of this 
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Retirement Agreement, the Company shaii ,provide the 
Member (or the person entitled to benefit in the event of 
the Member's death) with a wrinen statement of the ben- 
efits to which he is entitled. 

14.04 Other Information 

The Company shaii provide such other information regard- 
ing the Retirement Agreement, statistical or otherwise, as is 
required under Applicable Pension Laws. 

14.05 Limitation 

Such statement or other information provided shaii have no 
effect on the rights or obligations of any person under the 
Retirement Agreement, and shaii not be referred to in inter- 
preting or giving effect to the provisions of the Retirement 
Agreement. m e  Company shall not be liable for any loss or 
damage claimed by any person to have been caused by any 
error or omission in such statement or other information. 

ARTICLE 15 -ADMINISTRATION 

15.01 The Retirement Agreement shall be administered by 
the Company. To facilitate any action required to be taken 
by the Company under the provisions of the Retirement 
Agreement, the Board of Directors of the Company has 
established the Pension Board Committee to act on behalf 
of the Company. 

15.02 The Pension Board Committee may from time to 
time direct that appropriate records be maintained and may 
establish rules for the administration of the Retirement 
Agreement. The Pension Board Comminee shaii have the 
exclusive right to interpret the Retirement Agreement provi- 
sions and to decide any matters arising hereunder in the 
administration and operation of the Retirement Agreement. 
All interpretations and decisions shall be applied as nearly 

t t 8  



as may be pOssible in a uniform manner to all Members sim- 

15.03 The Pension Board Committee is empowered to 
execute certificates of amendments to the Retirement 
kgreement. 

15.04 The Company shall indemnity and save harmless 
the members of the Pension Board Committee and any 
other employees who are involved in the administration of 
the Retirement Agreement from the effects and conse- 
quences of their acts, omissions and conduct in their formal 
:apacity to the extent permitted by law except for their own 
wilful and intentional malfeasance or misconduct. No part of 
ihe Fund shall be used for indemniflcation payments. 

15.05 The Company and members of the Pension Board 
Zommittee shall be entitled to rely conclusively upon all 
iables, valuations, certifications, opinions and reports which 
ahall be furnished by an actuary, accountant, legal counsel 
>r other professional person who shall be employed or 
?ngaged for such purposes. 

15.06 Whenever the records of the Company are used for 
the purposes of the Retirement Agreement, such records 
shall be conclusive of the facts with which they are con- 
:erned. 

15.07 An ellgible Employee, a Member, a Beneficiary, or a 
Spouse shall sign such application forms prescribed by the 
Pension Board Committee and furnish proof of age and fur- 
nish such other data and sign such documents as the 
Pension Board Committee deems necessary or desirable for 
the proper administration of the Retirement Agreement or to 
evidence initial or continued eligibility for a benefit hereun- 
der. 

ilarly situated. 
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in the absence of actual notice to the contrary, the Company 
shall make payment in accordance with the information pro- 
vided by the Member. If there is a dispute as to whether a 
person Is a Spouse. Beneficiary or other person entitled to 
payments hereunder, or where two or more persons make 
adverse claims in respect of a benefit, or where a person 
makes a claim that is inconsistent with information provided 
by the Member, the Company may obtain court directions or 
seek an interpleader order and the costs in respect thereof 
may to the extent permitted by law, be charged against the 
benefit to be paid. 

ARTICLE 16 -GRIEVANCE PROCEDURE 
INFORMATION 

16.01 If any dlspute shall arise between the Company and 
any Employee, former Employee or retired Employee repre- 
sented by the Union with reference to eligibility, age, 
Continuous Service, Credited Service or amount of retire- 
ment income or aliowance, or suspension or termination oi 
retirement income or allowance, such dispute may be taken 
up as a grievance under the grievance procedure of the 
Collective Labour Agreement then In effect between the 
Company and the Union omitting, however, all steps prior tc 
the presentation of the grievance to the Industrial Relations 
Manager of the Company. 

If any such grievance shall be taken to arbitration in accor- 
dance with such procedure, the appointed arbitrator or 
appointed board of arbitration shall have only the authority 
to interpret and apply the provisions of this Retirement 
Agreement, and of any applicable provisions of the 
Collective Bargaining Agreement relating to grievance pro- 
cedure, but shall have no authority to alter, add to or sub- 
tract from any such provision in any way. The decision 01 
the arbitrator or board of arbitration on any grievance prop- 
erly referred shall be binding upon the Company, the Union, 
and such Employee, former Employee or retired Employee 



~ 

represented #by the Union. If any dispute shall arise as to 

employee represenred by the Union, is or continues to be 
3ermanently or totally disabled as defined in Section 5.05, 
such dispute shall be resolved as follows: 

Such Employee, former Employee or retired Employee rep- 
'esented by the Union shall be examined by a physician 
appointed for that purpose by the Company and by a physi- 
cian appointed for that purpose by the Union, and their deci- 
sions, if they shall be in agreement, shall be final and bind- 
,ng. If they shall disagree, the issue shall be submitted to a 
ihird physician selected by the said two physicians. The 
decision of such third physician after examination of the per- 
son concerned and consultation with the other two physi- 
cians appointed by the parties shall be binding upon the 
Company, the Union and such Employee, former Employee 
3r retired Employee represented by the Union concerned. 
The fees and expenses of any such third physician shall be 
Dome equally by the Company and the Union. 

16.02 The Union shall be furnished with such pertinent 
nformation as it may reasonably request, from time to time, 
concerning the operation of this Retirement Agreement and 
the administration of this Retirement Agreement insofar as it 
sffects such Employee, former Employee or reJired 
Emolovee reoresented bv the Union thereunder whom It has 

whether any such Employee, former Employee or retired 

repieshed.' 

ARTICLE 17 - UNDERTAKINGS 

17.01 The Company undertakes that during the term of this 
Retirement Agreement or any extension thereof as 
described in Article 18, this Retirement Agreement shall, 
subject to Applicable Pension Laws, continue in effect with- 
out modification or change insofar as it may be applicable to 
Members represented by the Union, except as provlded in 
Section 17.03. 
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17.02 The Union undertakes that during theoterm of h i s  
Retirement Agreement or any extension thereof. neither the 
Union nor any of its representatives shaii: 

(a) make any demands that this Retirement Agreement 
be changed in any respect or terminated or that a new 
Retirement Agreement be established for the Members 
represented by the Union or that the Company con- 
tribute or pay any greater amount for such Members 
than it is required to pay under the provisions of this 
Retirement Agreement: 

(DJ engage in or con1mLe 10 engage In or n any manner 
encourage or sanaion any stroke or other action wh ch 
w, I interfere wdh W O ~ K  or oroo.r !m ~n !he Cornnanv s r~~ ’ ~ 

~ .... ~ ~ ...... ~ ~ . ._. .. . . . .. . . . . . . . 
piant for the purpose of securlng any such change, 
increase or termination: and 

(c) except during the last seventy-five (75) days of the 
term of this Retirement Agreement or any renewal there- 
of the Company shall not have any obligation to negoti- 
ate or bargain with the Union with respect to any of the 
matters contained in the Retirement Agreement, except 
as provided in Section 17.03. 

17.03 In the event that federal or provincial legislation is 
made effective after the Effective Date, providing for contri- 
butions by the Company or changes In the present method 
of financing Company pension payments and accrual of 
funds, or should changes be made in the Old Age Security 
Act, the Company shall have the option to amend, andlor 
integrate the benefits provided under the Retirement 
Agreement by notice in writing to the Union, provided that 
the aggregate benefits payable to a Member under such 
amended agreement is not thereby reduced in amount, so 
that the amount such individual shall receive from the 
Company when added to that part of the benefits provided 
by any government plan which are financed or paid for by a 
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~ortipulsory contribution from the Company, shall not be 
ess than the amount of benefits provided under this 
Retlrement Agreement. 

17.04 Should the Company elect not to amend, and/or 
integrate the benefits provided under the Retirement 
Agreement as provided in Section 17.03 and as a result 
benefits to a Member in the aggregate are lessened there- 
by, the Union shall have the right to re-open the Retirement 
Agreement for re-negotiations, with respect only to the 
affected benefits, sixty (60) days after the official proclama- 
lion of such change, modification, or supplementation; nego- 
tiatlons with respect only to the affected benefits will com- 
mence within fifteen (1 5) days, and if negotiations are not 
completed before termination of the notice period, this 
Retirement Agreement shall continue in full force and effect 
hereafter, subject to termination upon thirty (30) days writ- 
ten notice. Such notice Shaii be given only on such date as 
will allow for termination of this Retirement Agreement to 
coincide with the termination of the Collective Labour 
Agreement then in effect. In the event of such termination, 
Ihe provisions of this Retirement Agreement shall continue 
to operate in the manner as provided under Applicable 
Pension Laws and under the Labour Relations Act of 
Ontario. 

17.05 Notwithstanding any other provisions of the 
Retirement Agreement, the Company may amend the 
Retirement Agreement as is necessary to malntain the reg 
istration of the Retirement Agreement under Applicable 
Pension Laws and the Income Tax Act including an amend- 
ment providing for benefits to be reduced. Any such benefit 
reduction shall be subject to conditions or approval proce- 
dures under Applicable Pension Laws. 



ARTICLE 18 - DURATION AND TERMMATIOR 

18.01 This Retirement Agreement shall remain in lull force 
and effect in respect to all its terms until midnight June 1,  
1996, and shall continue in effect thereafter from year to 
year for further periods of one (1) year unless either the 
Company or the Union gives written notice of termination or 
written notice of proposals for amendment to the other party 
prior to, but not more than three (3) months prior to the 
expiry date or any yearly period thereafter. In the event of 
written notice having been given by either party as provided 
herein, negotiations shall commence within fifteen (15) days 
of receipt of such notice with a view to completing a new 
Retirement Agreement. Should such negotiations extend 
beyond the expiration date, this Retirement Agreement shall 
not expire, but shaii continue in force and effect in accor- 
dance with Applicable Pension Laws and the Labour 
Relations Act of Ontario, or until a new Retirement 
Agreement is entered into by the parties, whichever date 
shall occur first. 

18.02 it is understood that amendment of this Retirement 
Agreement is subject to  the approval of the Board of 
Directors of the Company, subject to obtaining and retaining 
such acceptance of the Retirement Agreement under 
Applicable Pension Laws and Revenue Rules to establish 
that the Company is entitled to deduct the amount of it5 con- 
tributions to the Fund as an expense before taxes under the 
provisions of the income Tax Act, or any other applicable 
tax laws, as now in effect or as hereafter amended or adopt- 
ed. Any amendment to the terms of this Retirement 
Agreement shall not adversely affect any right with respect 
to benefits which have accrued immediately prior to the time 
such action is taken, except as provided in Section 18.05. 
The accrued benefits will be computed using as the applica- 
ble Date of Determination. the earlier of the date the 
Member's employment is terminated and the date of the 
amendment. 
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8.03 The Company agrees w'th the Lnion tnat SLbject to 

Xggreemenl ,n me Fbno m u  to AppIICaDIe Pens UII LDWS avo 
3event.e RL es, the Company wili prov ae tne ret rement 
icome proviaea for herein w n m  are awardeo to tnose wno 
)ecome ellg,b.e therefore dLr ng tne term of th s Ret rement 
igreement or any renewal inereof No act on n pefior. 
nance of tne terms of tnis Rebrement Agreement ana con- 
i stent herewith sha.1 be construed or interpreted to oe a 
iiolation 01 any of the terms of any Coiaective Laood  
lgreement between the Company and tne Union 

18.04 Snould sLch approval or acceptance Lnaer 
4pp .caole Pension Laws ana Revende Rdes be rehsoo. or 
vitnorawn, negot.alions wi be staneo oy tne panes In an 
?Ifart to make such cnanges as are reqd rod to oolaln 
ipprova,. In tne event of fa lure n s w h  negotiat ons. o..~ n 
my case not ,ater than the sneclve date of sLcn refLsal or 
Nilhdrawal 1h.s Retirement Agreement w ,I be term nateo 
n SLch event, e'tner me Union or the Company may apply 
0 the 0ntar.o Laoour Relations Boar0 for perm.ssion 10 ter- 
n'nate the CO .ect ve Laoour Agreement Inen In effect (sole- 
y lor me pwpose 01 ootain ng conc. a w n  service as oel neo 
n the Co..ectivo -abour Agreement on the maner in a spJ0l 
ana the otner party sna, p in  n SdCh app..cation If s,bse- 
went to notice of term.nat on of the Co.lect#ve -abo,r 
4greement or suoseqLent to ferm.naiion of lh  s Retrenienl 
4greement bnder these c rcLmstances the parties sett e 
any a'fference oetween tnem tnen tne CO ectwe caoorr 
agreement I terminateo, shall De re nstated to c0ntm.e in 
L i force dnt' terminal an accoraing io 'Is provisions 

he sJfficiency of tne assets in respect 01 Ine Ret rement 

ice) shall be allocated to provide to the extent of 
said assets subject to Applicable Pension Laws, the retire- 
ment income and other benefits then accrued under this 
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Retirement Agreement. The accrued benefits will be cam- 
puled using the date the Member's employment is terminat- 
ed as the applicable Date of Determlnation. Such allocation 
shall be made in accordance with an allocation schedule 
then established by the Company in consuitatlon wlth the 
Actuary and filed wlth and approved by the appropriate 
authorities in accordance with the Applicable Pension Laws. 

18.06 The provisions for tha accrued retirement income 
and other benefits described In Section 18.05 may be in the 
form of cash or annuiiy contracts, or a combination thereof, 
at the discretion of the Company and as permitted under 
Applicable Pension Laws. 

18.07 Upon termination of the whole Retirement 
Agreement, any assets of the Fund remaining after full pro- 
vision has been made for the accrued retirement incoma 
and other benefits as described in Section 18.05 may be 
returned to the Company or, at the option of the Company, 
used to increase such benefits, subJect to Arllcle 8, in such 
manner as the Company in its discretion shall determlne, 
sublea to Revenue Rules. 
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)ated at Elrnil'a, Ontario, thls 24th day of February, 1993 

signed on behalf oi  tne parties nereto by their duly autho- 
ized representatives: 

:OR THE COMPANY FOR THE UNION 

1.K. Ash 
Aanager of Manufacturing 

I.F, Hooper 
'roduction Manage1 

I.A. Pansoiin 
ndustrial Relations Manger 

G.W. schaefer 
President 

G.H. Parson 
Vice-president 

B.S. Goodwin 
Recording Secretary 

V:Cowan 
Financial Secretary 

T.J. Stoner 
Treasurer 

W. Curtis 
international Representative 
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