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AGREEMENT

EDDY MATCH COVPANY LIM TED
~ EDDY MATCH DI VI SI ON
herei nafter known as the "Conpany"

- and -
The United Brotherhood of Carpenters and Joiners of Anerica

Local 2000, Penbroke, Ontario
hereinafter known as the "Union"

Effective April 1, 1994 to March 31, 1995

ARTI CLE ONE - PURPOGE OF AGREEMENT

1.01 The purpose of this agreement is to provide orderly collective bargaining relations
bet ween the Conpany and the Union, to secure pronpt and fair disposition of
grievances, to elimnate interruptions of work and interference with the efficient
operation of the Conpany's business.

1.02 DEEIN TIONS
"Extenuati ng Circumstances" - neans nitigating or qualifying events

"Enpl oyee" - neans a person in the bargaining unit covered by this Collective
Agreenent .

A REEMENT

2.01 It is agreed that the terms and conditions of this Agreenent shal | be reserved for
Ege enpl oyees of the Penbroke, Ontario plant of the Eddy Match Division or the
npany.

ARTICLE THREE - RECOGNITION AND RELATIONSHIP

3.01 The Union is recognized as the sole and excl usive bargai ning agent for the enp| oyees
of the Conpany save and except forenen, persons above the rank” of foremen, and
office and sales staff.

3.02 Persons whose regular jobs are not in the bargaining unit shall not work on any of
the jobs which are included in the bargaining unit except for the Rurposes of

instructions, or in cases of extenuating circunstances involving physical danger to
enpl oyees or danger to property or when qualified enployees are not available.
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ARTICLE FQUR - B

4.01 Any enployee as a condition of enploynent shall becone a nenber of the Union and
remain a nember of the Union.

4.02 The Conpany shal|l deduct fromthe earnings of all enployees, nonthly Union dues in
an amount " stipulated by the Union. Initiation fees shall also be deducted in the
same manner from each enpl oyee upon conpletion of the probationary period. An
enpl oyee who has acquired seniority and is laid off or absent for other reasons wll
pay such dues when he receives earnings on the next dues deduction period.

4.03 The Conpany wi |l remitthe initiation fees and dues deducted to the Union within ten
(10) working days of the payroll deductions. A witten statement will be supplied
to the Union in duplicate I'isting the nanes of the enployees from whom the _
deductions were made. The Union agrees to save the C_onpan¥ harm ess fromall suits,
charges, or any other action in respect to the deduction of the Union dues.

T I -

5.01 The Union acknow edges that it is the exclusive function of the Conpany to hire,
pronote, transfer, aSS{A%[] and suspend, or otherw se discipline enployees for just
and reasonabl e cause, i ch maybe the subject of a grievance and dealt with as
herei nafter provided.

5.02 The Company shall provide the Union and the enployee with a copy of any witten
warnings, reprimands or adverse reports affecting the enployee.~ Any réply by the
enpl oyee shall becone part of his record. The record of any disciplinary action
shall” not be referred to or used against himat any tmeafter six (6) nonths
following such action. Failure to grieve previous discipline, or to pursue a
grievance to arbitration, shall not be considered to be an adm ssion that such
distiplinewas justified. A Union Steward shall be present at the issuing of a
verbal warning, providing there is a steward available in the plant at the tinme.

5.03 The Union further recognizes the right of the Conpany to manage the industrial =
enterprise at Penbroke, Ontario in which the Conpany is engaged and without |[imting
the generality of the foregoing, to determne the products ™ to be manufactured, .
met hods of manufacture, schedul'es of production, kinds and |ocations of production,
process of manufacturing and engineering and designing of its products, the control
of materials and parts to be incorporated in the products produced, the extension,
limtation, curtailment or cessation of operations and all other matters concerning
the operations of the Conpany's business.

5.04 The Conpany has the right to make, alter and enforce from time to time r easonabl e
rules and regulations to be observed by its enployees. Such rules and regul ations
may be reviewed and amended by the Conpany and the Union shall be advised in witing
of any changes or additions thereto prior to their inplenmentation.

5.05 It is agreed that none of the rights set forth in this Article shall be exercised in
a manner inconsistent with the terns and provisions of this Collective Agreenent.
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ART nogmsy ON AND [l AL AANGE

6.01 Technologi cal change: |s described as the automation of equipnent or the o
mechanization Or automization of duties, or the replacement of any existing facility
with a new facility which produces the sameproduct. |t does not cover the
di spl acenent of an eligible enpl oyee as the result of depressed business conditions,
| ay-of f caused by strike or slowdown, resource depletion, discontinuation of the

manufacture of a productor service, retirement or voluntarily |eaving the Conpany

6.02 |f any enployee's service be termnated as the result of technological change, they
shall "be entitled to severance pay as outlined in the severance pay entitlement.

6.03 Eligibility - An enployee to be eligible must have three (3) years enployment with
t he Conpany conprising full or part tmeenpl oyment (4500 hours in 3 years).

6.04 Severance Pay Entitlement - As a result of a technological change: An eligible
enpl oyee shall be paid one (1) week's pay for each year of eligible enployrent up to
a maxi mum of twenty-six (26) weeks.

6.05 The severance allowance shall be paid to the enployee in a lunp sumat the time of
ternination.

ARTICLE SEVEN - DISCRIMINATION

7.01 The Cbnpang and the Union agree that there will be no discrimnation against any
enpl oyee because of age, race, colour, creed, sex, national origin, Union nenbership
or lawful Union activity.

7.02 Rates of pay for all classifications shall be as |isted in the attached wage
schedul e regardl ess whether the work be performed by male or fenale enployees.
Wier e t he masculine gender i s used in thi s Agreement it i s for conveni ence only and
shall refer to both nales and females.

ARTI CLE El - BULLETIN B

8.01 The Conpany agrees to provide a Bulletin Board in the plant for posting and display
of all Union notices. Al notices pertaining to Union neetings will be posted
wi t hout quﬂany approval . All other notices will be approved by managenent prior to
posti ng. e Union agrees that it will not distribute any other literature within
the plant or on CbnEany property except as provided above.” A Bulletin Board will be
provided in the Packaging Departnent.

ARTICLE NINE - SENIORITY
9.01 The parties recognize that job opportunity and security should increase in
proportion to length of service. It is therefore agreed that in all such cases of

vacancy, pronotion, transfer, lay-off, recall fromTay-off or termnation other than
di scharge for just cause, senior” enployees shall be entitles to preference

Seniority shall mean the length of continuous enploynent with the Conpany as a
regul ar full tmeenployee fromthe [ast date of hire.

9.02 (a) Lay-offs will be in the inverse order of seniority and conversely, recalls from
Lay-off will be by seniority, that is, the senior enployee on |ay-off” being recalled
irst.

(b) In recognition of the responsibility of the Conpany for the efficient operation
of the plant, it is understood and agreed that in all Such cases, the Conpany shal
have the right to pass over any enployee if it establishes that he does not have the
ability orphysical fitness to performthe work after a ten (10) consecutive worKking
day training and eval uation period.



9.03 Seniority shall be on a plant wide basis, and a seniority |ist shall be maintained
the Conpany showing seniority in the plant, and posted for enployees inspection,
his list shall be bpo%?ht up to date every three (3) nonths and two (2) copies of
the list shall e supplied to the Union. Persons transferring from the Eddy
Industrial Products plant to this bargaining unit by virtue of a job posting shal
accunul ate seniority on a separate basis. npl oyees will retain term seniority in
Eddy Industrial Products.

9.04 Seniority of each enployee in the bargaining unit shall be established after
conpleting a probationary period of thirty (3) working days and shall count fromthe
date of enployment, Seniority shall be naintained and accunul ated during

(a)  An absence due to lay-off for a period not to exceed twenty-four (24)
consecutive cal endar nonths; _ . _ .

(b)  Sickness or injury not sustained while working at this plant for a period not
to exceed thirty-six (36) consecutive cal endar nonths;

(¢)  An authorized | eave of absence;

(&)  Pregnancy |eave; _ . _ _

(e)  An absence from enployment while serving in Canada's Armed Forces during an
enmergency declared by the Government for as long as the emergency continues.

9.05 An enployee's seniority shall be forfeited and his enpl oyment deemed term nated
under any of the follow ng circunstances:

(a) If the enployee voluntarily |eaves the Conpany; . .
(b) He is discharged for proper cause and not reinstated in accordance with the
provi sions of this Agreenent; o _

(c) In the case of failure to report for work fromlay-off within five (5) working
days after hayln? received witten notice by
registered mail to report for work, providing the
recall to work was for a period in excess of thirty.
(30) days.  Senior enployees who have exercised their
rights “under this provision will be acconmpdated as
required in the active work force upon their giving
the Conpany reasonable notice of his/her availability
and desire to return to active enployment.

In the event that an enpl oyee who is not the most-seniorlonla¥-off is recalled_as a
repl acement worker, said junior enployee would then be laid-off if necessary. —The
Steward will be notified orally imediately, with notice in witing to the "Union
when an enployee quits or is otherw se term nated.

9.06 JOB POSTI NGS

Al'l vacancies for positions of nore than one (1) nonth's duration and newy created
ositions, (with the exception of positions held by enployees who are on vacation,
eave of absence, sickness or accidents may be filled tenporarily by replacement

workers), shall be posted for six (6) working days on the bulletin board, an

enpl oyee desiring the position nust make aef ication to the Company in witing

within six (6) working days fromthe first date of posting. The senior applicCant

applying for the position shall be given the appointnment providing that the enployee
has the qualifications and ability to fill the position.

If the position is not filled by an applicant with seniority fromthe plant
requiring an enployee, it may be filled by an applicant from the Eddy 1ndustrial
Products with due respect to their seniority in the plant where the posting occurs.
It is agreed that the Company may fill a vacanc teﬂporarlly without regard to
seniority, pending the result “of Such posting.. The Union shall be given~a list of
all applicants, and the applicant chosen within fifteen (15) days of the date of
posting. The Conpany will furnish a Standard Job Vacancy Application Form which

must be utilized for the purpose of conplying with the job posting procedure.



9.07 Atrial and trainin? Period consisting of a mninumof ten (10) consecutive working
ays t0o a maxi mumof thirty (30) consecutive working days will be provided to any

enpl oyee in the bargaining unit who successfullx applies for and receives a posted
vacancy as per Article 9.06 of this Collective Agreenent. The trial and training
process wi |l consist of up to six (6) consecutive five (5) working day weeks with an
eval uation neeting at the end of each five (5) working day segment to exam ne the
satisfactory progress of the successful applicant as defined in the Basic Rate
Schedule Cassifications section of this agreenent. These neetings will be attended
to by the Conpany, the Union, and the successful applicant. |f the applicant is
unsuccessful he/she will be returned to their regular job upon the conpletion of the
eval uation period.

9.08 A job that has become vacant because the incunmbent has successfully applied for and
filled a vacancy, wll| be posted as soon as it is ascertained that said enployee
will qualify and remain on the job dealt with by the initial posting

9.09 Where an enpl oyee successfully bids for a job vacancy but is required to w thhold
filling his new %ob in order "'to train another enployee, he will be paid the rate for
the +o he bade Tor or the rate for training assignnents, whichever is the greater

as of the date he is chosen in accordance wth Article 9.06 of this Agreenent.

9.10 An enﬂloyee may be ruled ineligible for the appointnent if he has bid for and filled
anot her” position in the previous six (6) nonths.

9.11 Al though the job classification of Watchman remains a part of the bargaining unit,
it is agreed that the Conpany has the right to select \Watchmen regardless o
seniority. However, permanent \Wtchmen's jobs wll be posted

9.12 TEMPORARY TRANSFERS

(a) Wen an enployee is tenporarily transferred. for a period of two (2) hours or
nore, the enployee shall be paid the rate for the job orhis own regular
hourly rate of pay, whichever is greater for the remainder of the shift.

(b) An% enpl oyee who is tenporarily transferred will be returned to their regular
. job upon the conpletion of the tenporary assignnent.

(c¢) The preference of the seniority provision in Article 9.01 shall not apply to a
tenporary transfer.

(@) Tenporary transfers for all reasons other than 9.06 will be for a maxi mum of
ten (10) working days. At the end of the tenporary transfer, the transferred
enployee will return to his/her regular job.

(e)  Tenporary transfers including vacation, |eave of absence, sickness and
accident” will be distributed evenly within the qualified enpl oyees so that on
one individual will be continually transferred

This article will be nonitored on a nonthly basis by the Conpany and the Union.

9.13 LAY- OFF NOTI CE

In the event of a lay-off due to lack of work, _the enployees affected shall be given
two (2) full working days notice in advance. The Union Steward(s) shall be given
five (5) days notice of pending lay-offs. In the case of replacement workers, the
notice wll be given as soon as possible. An enployee who is called in to replace a
worker who is absent shall be told that the position is on a day t? day basis, and
will not be given two (2) days notice of lay-off. In the case of long”term absence
due to illness of five (5) days or nore, the absent enployee nust give the Conpany
two (2) full working days notice before comencing worKk.
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9.14 Because of the nature of the work involved and the skills required in the follow ng

ategories:

Mai nt enance Mechanics (including Press Mechanic) Industrial Electrician
Steanfitter o El ectronics Technol ogi st
MIlwights (certified) _ . _ _ .
Press (perators and Apprentices in renunbered categories 1 to 7 in the Printing

Depart ment .

These personnel shall be exenpt from the normal lay-off and recall procedures
defined in this Collective Agreement affecting other classifications, but shall be
subject to actual lay-off and recall procedures when their respective category is

i nvol ved.

Enployees in all protected categories are prohibited from bunping into the follow ng
Prot ected categories (1) El ectronics Technol on st, (2) MIlwight (certified), (3)
ndustrial Electrician unless imediately qualified to performthe work of the
category they wish to bunp into.

9.15 New enpl oyees hired by the Conpany specifically for positions in the categories of:

9.16

Mai nt enance Mechani ¢ (including Press Mechanic) Industrial Electrician
Steanfitter El ectronic Technol ogi st

MITwights (certified) _ . _ _ o
Press (perators and Apprentices in renunbered categories 1 to 7 in the Printing

Depart ment .

Shall have their seniority established after the conpletion of a probationary period
of ninety (90) cal endar days and shall date back to the date of their enployment
with the  Conpany. A ninefy (90) cal endar day training and eval uation period shall
be extended to an enployee wth seniority in the bargaining unit who successfully
bids for and receives a vacant position in these categories through the job posting
procedure provided in Article 9.06 of this Collective Agreenent.

Al TE

A committee W || be formed and conprised of three (3) salaried and three (3) Union
en‘PI oyees (to be appointed by the Union). This committee will neet once every
cal endar nonth with the intent to address and di scuss plant problens which mayarise
during the life of this Collective Agreement. These meetings will be held with a
view to increase harnony and monitor the workplace.

10.01

10.02

10.03

The Conpany recognizes the right of the Union to appoint the appropriate Shop
Stewards and Union Conmmittees in the plant so that enployees on each shift in every
departnment will have adequate Union representation whenever necessary.

Wien legitimate busi ness of the Shop Stewards requires themto |leave the job or |
departnment, they shall first secure permssion fromthe foreman or supervisor, which
perm ssion shall" not be unreasonable withheld. They shall not suffer any |oss of
pay for timespent to adm nister any in-plant business concerni n? thi s Agreenent

whi ch shall notinclude pay for hours outside of the regular shift.

The comm ttee for conduction Union business shall be [inited to a maxi numof five
(5) menbers consisting of shop stewards and Union executi ve.

|f an authorized Uni on Representative who is not enployed by the Conpany w shes to
speak to local Union representatives in the plant about a grievance or other
official Union business, he shall advise the Conmpany office which shall then call
the Union representative to the office where they mayconfer privately.



10.04 In the event of lay offs and recalls fromand to the Conpany, the three (3) named

hop stewards shall be the last to be laid off and conversely, the first to be
recal led by the Conpany irrespective of their seniority standing, (protected
categories excluded, unless the shop steward can perform the work available). The
chier steward, alternate chief, and the shop steward, will be named by the Union,
who will inform the Conpany of each appointment in witing.

ARTICLE ELEVEN - GRIEVANCE PROCEDURE AND ARBITRATION
11.01 The purpose of this Section is to establish procedures for discussion, processing

and settlenment of grievances as defined in sub-section 11.02 of this article.

11.02 "Gievances" as used in this agreement is a conplaint or request involving any

11.03

matter relating to wages, hours or working conditions, including question or
application of, or conpliance with, the provisions of this agreement and shall only
relate to or concern any grievance which has arisen or arises subsequent to the dafe
of this agreenent.

Saturday, Sunday, Plant Holidays, and Plant Vacation periods shall not be included
in any tmelmisin this section of the Agreement. If either party is unable to
follow the time linmts as set down in the grievance Procedure, these time limts may
be extended by requesting samein witing, if nutually agreed by both parties.

STE N

Any enpl oyee who believes that they have a justifiable request or conplaint nust

di Scuss the request or conplaint with the foreman. Subsequent to this discussion,
the stop steward maydi scuss such matters with the enployee's foreman. If no
acceptabl e decision can be reached, the enployee nust present the grievance in
witing to their foreman within fifteen (15) days of the know edge of the occurrence
by the grievor and or the Union. The foreman shall state his decision or refusal to
make a decision in witing and submit sane within twenty-four (24) hours or a time
mutual |y agreed upon.

STEP TWO

Sho:xld_the shop st evard or the enpl oyee(s) be dissatisfied with the foreman's
di sposi tion of such conplaint or request - they mayrefer suchmaterona Witten
grievance formwithin five (5) days to the Plant Minager who shall answer the

grievance in witing within twenty-four (24) hours or a tine nutually agreed upon.

STEP THREE

If no settlenent is reached in Step Two, the shop steward and a representative of
the Conpany will meet to discuss the grievance within thirty (30) days. The Union's
appointed representative may be in attendance at this neeting. [f the grievance is
not then settled, then at the request of either party to the Agreenent, the
grlevance maybe referred to Arbitration no later than thirty (30) days fromthe
ate of this nmeeting. Any grievance answer not appealed to the next 'Step within the
tmelimts set down shall be deemed settled on the basis of the last answer to the
gri evance.

11.04 The Union or Managenent shall have the right to initiate a grievance of a general

11.05

nature at Step Three of the grievance procedure.

Failure of the grievor or the Union to process a grievance to the next step in the
gri evance procedure within the tmelmitspecified, shall not be deened to have
prejudiced the Union on any further simlar grievance.



8

11.06 Arbitration shall be in accordance with the Ontario Labour Relations Act and each of
he parties hereto will bear the expense of an arbitrator appointed by it and the
parties Will jointly bear the expenses of the chairman of the Arbitration Board, if
ﬁny.t The procedureS of the Arbitration Board will be expedited by the parties
ereto.

By nutual agreement, the parties nmay elect to substitute a sin%&e.ﬂwbitrator for an
Arbitration Board. The powers and jurisdiction of the single Arbitrator shall be
those exercised by the Board as provided above

11.07 At any stage of the grievance procedure, including Arbitration, the conferring
parties may have the assistance of the enployee or enp]oyees concerned and an%
necessary wtnesses, and all reasonable arrangements will be made to permt the
conferring parties to have access to the plant and to view disputed operations and
to confer with the necessary witnesses.

The Board of Arbitration shall not have the power to alter or change any of the
provisions of this Agreement or to substitute any. new provisions for any existing
provisions not to make any decisions inconsistent with the provisions of this
Agreenent .

In deternmining any grievance arising out of a discharge or other discipline, the
Board may dispose” of the claim b% affirmng the Conpany's action and dismssing the
grievance, or by setting aside the disciplinary action involved and restoring the
grievor to their former position with or wthout conpensation or in such other
manner as may be justified in the opinion of the Board. The Arbitration Board shall
have the power to revise any wage adjustments and rates set for new job

classifications referred to in this Agreenent.
ARTICLE TWELVE - STRIKES OR LOCKOUTS

12.01 The Union agrees that there will be no strike durin? the life of this Agreement,
The Conpany agrees that it will not |ockout its enployees during the life of this
Agr eenent . e words strike and |ockout shall have the neaning given those words in
the Labour Relations Act, Chapter 20 2 R.S.O.

ARTI| CLE THIRTEEN - SAFETY

13.01 The Conpan¥ shal | make adequate provisions for safety of enployees during their
schedul ed hours of enployment, protective devices (including prescription safet
| enses where required) and other suitable protective equi pnent approved under the
Cccupational Health & Safety Act to protect enployees from industrial injuries. Any
safety equi pment which the Conpany directs an enployee to use or wear, shall be
provi ded and replaced by the Conpany when rendered unusable at no cost to the
enmpl oyees, subject to Article 13.03. This equipnent shall be kept in a safe place
and in a serviceable condition while in the care of the enPonee. It shall be the
responsibility of the enployee to secure the replacement of any stolen, |ost or
damaged protective devised or equipment received fromthe Conpany. A copy of each
accident report will be posted on the safety notice board.



13.02

~e Conpany and the Union shall cooperate fully to promote good safety and health
. -actices.” To this end, the parties will designate and maintain a joint Safetg
Conmittee conprised of representation from Managenment and one Union nenber to be
designated by the Union for each department.

The Safety Committee shall be co-chaired by one menber from Managenment and one
menber from the Union and nmeetings shall bé held at the call of either co-chairnan.

Time spent by enployees on Safety Committee neetings shall be considered and paid
for as time worked by the Conpany.

Safety Committee meetings will be held in accordance with the Ontario Health and
Safety Act.

13.03 The Conpany will| subsidize the cost of one (1) pair of safety footwear up to a

maxi mum of ~ sixty dollars ($60.00) per cal endar year for each enpl oyee who has
conpl eted one (1) year of service.

ARTI CLE FOURTEEN - BERFAVENENT PAY

14.01

An enployee will be granted three (3) days | eave of absence with pay to attend the
funeral 1n the event of the death of a nember of their immediate famly which shal
be limted to: husband, wife, mother, father, son, daughter, brother, sister, father
and nmother-in-law, grandparents and grandchildren, and the spouse's brother or
sister, or the enployee's brother's or sister's spouse. It Is understood for the
purpose of this Article that step-relatives will becone the same as blood relatives

14.02 Such possible day or days |eave of absence with pay shall be between the day of

death and the day of the funeral inclusive or imediately followng. In

ci rcunstances when an enpl oyee nust travel in excess of one hundred (100) niles to
return fromthe funeral of a menber of his imediate famly as spelled out in
paragraph one of Article 14.01, a fourth (4th) day will be paid providing the

enpl oyee shows proof of the funeral location and "his or her attendance.

14.03 The-above is subject to the provision that the enpl oyee shall not receive any

additional day or days l|leave or pay because the death and/or arrangenents and
funeral occurred during their vacation or during any |eave of absenice without pay.

ARTI CLE FI FTEEN - LEAVE OF ABSENCE
15.01 An enployee will be allowed up to thirty (30) days |eave of absence w thout pay for

15.02

personal reasons if the enployee(s) request such leave from the Conpany in witing
at | ease seven (7) days in advance provided the leave is for good reason and does

not interfere with plant operations. In extenuating circunstances |eave shall be

granted regardl ess.

Up. to three (3) enpl oyees who have been el ected or a?pointed by the Union to attend
Uni on conventions or "conferences shall be granted a |eave of absence without pay for
this purpose. The Union will informthe Conpany of the names of the delegates as
soon as possible.

15.03 Any officer or nenber of the Union whose work as officer or member necessitates

hi s/ her |eave of work for the purpose of attending to Union activities such as

busi ness representative or executive, outside the plant shall be granted a |eave of
absence for such period of up to one (1) year without |oss of seniority. Not nore
than one (1) enpl oyee will be granted a | eave of absence at any one time and no
continuation of benefits or other Conmpany sponsored or paid programs will be given
for |eaves ﬁranted in excess of thirty (30) days duration under the terns of this
article. The Union will advise the Conpany of any such novement as far in advance
as is possible for the purpose of training a new enployee if necessary.
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ARTIC" %_SI XTEEN - PAY FOR JURY SERVICE

16.01 The Conpany shall pay an enpl oyee who is required for jury service, the difference
between their average straight "hourly rate for the number "of hours they normally
work on shift and the payment received for jury service. The enployee wll present
proof of service and the  amount received.

ARTI CGLE SEVENTEEN -~ HANDI CAPPED EMPLOYEES

17.01 In the event of enployees sustaining injuries at work, or become affected by
occupational diseases during the course of their enploynent and becqnlnq physi cal |y
handi capped as a result thereof, the enployees maybe enployed on suitable work at a
wage rate agreed to between the Union and the Company.

A R T | C I E

18.01 When an enployee is injured at work, they will be paid for the balance of their
shift includi'ng any overtime or shift differential while undergoing initial medica
attention or treatnent and one hour for each related treatnent.

18.02 It is not the intent of the above provisions to make the Conpany responsible for the
payment of such tmeand transportation which is covered by the Wrker's
Conpensation Board.

ARTICLE NINETEEN -~ REl| EF PERI QDS

19.01 Arelief period of ten (10) mnutes away fromwork will be provided during the
second and third hours of each half shift. On three (3) shift operations,” two ten
(10) mnute relief periods and one twenty (20) minute lunch period will be provided.

19.02 Enpl oyees will take their [unch periods off the job and will not eat on the job.

A R T ] C L E

20.00 The fol |l owi ng paragraphs and sections define the normal hours of work and shall not
be a guarantee of daily, weekly, nonthly, or annual work.

20.01 (a) Regul ar hours of work for all enployees, except watchmen, shall consjst of
forty (40) hours a week, eight (8) hours a daK, Monday to Friday. Al tme
worked in excess of the normal shift hours shall be considered ‘as overtime and
shall be paid for at the rate of tmeand one-half.

(by  Regular hours of work for watchmen shall consist of eight (8) hours per day.
Maxi mum five (5) days per week.
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20.02 ;  tmeworked in Saturdays, Sunda¥s and the plant Holidays referred to in Article

20.03

20.04

20.05

21 of this Agreement shall be paid for at overtine rates excepting that:

(a)  Watchnmen and shift enployees whose regular shift overlaps during any of the
above days shall be paid at straight tinme rates. However, should they be
required to work on their regular day of rest, the first day of rest shall be
ai d attimeand one-half for the first four (4) hours worked and subsequent
ours at double time. Any time worked on their second regular day of rest
shall be paid at doubl e tmerates.

Overtine rates for Saturday shall be tmeand one-half for the first four hours
gorlé?d ?nd subsequent hours at double time. COvertine rates for Sunday shall be
ouble tinme.

Shoul d any enpl oyee during their vacation period, agree to return to work, all time
worked will be paid for at |east tmeand one-half.

Overtine shall be on a voluntary basis except in the case of breakdown or
extenuating circunstances. Overtine shall be first offered to the enployee who
starts the shift on the nmachine or operation on which overtine is required, In the
event overtine is not accepted, it shall then be offered to the enployee(s)
performng the work on the nachine or operation on subsequent shifts.

Starting time for 1 and 2 shift operations shall be:

1st shift - 6:00 a.m to 8:00 a.m - Regul ar Rates

2nd shift -2:00p.m to5:00 p.m - Shift premum shall be
30 cents per hour.

Time schedule for 3 shift operation:

1st Reqular Shift: 11:00 p.m - Shift premum shall be 38 cents per hour.
1st Break Period: 1:00 am.(10 m nutes

Lunch Period: 3:00 a.m (20 mnutes

2nd BreakPeriod: 5%:00 am. (10 m nutes

2nd Reqular Shift: 7:00 a.m - Regul ar Rates

1st Break Period: 9:00 am.(10 m nutes

Lunch Period: 11:00 am. (20 m nutes

2nd Break Period: 1:00 p.m (10 m nutes

3rd Reqular Shift: 3:00 p.m - Shift premum shall be 33 cents per hour.
1st Break Period: . 5:00 p.m (10 m nutes

Lunch Period: 7:00 p.m (20 m nutes

2nd Break Period: 9:00 p.m (10 m nutes

Specific starting times shall not apply to Mintenance and Mxing Room personnel .
suMMER HOURS: Effective June ist to Septenber 30th, 1990.

Day Shift: 6:30 am. to 3:00 p. m
N ght Shift: 10:00p.m to6:30am

These hours may be continued or discontinued in future years at the requestos

ei ther the Union or the Conpany. _ _ _ . .
Shift Premums and breaks wll” be consistent with the corresponding shift contained

inthis Article 20.05.
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20.0¢ "hift work where applicable shall be on a one week rotating basis. An enpl oyee
esirous Of making a shift change for personal reasons during the schedul ed one week
rotating period nust receive the cooperation of their counterpart on another shift
and the sanction of the Conpany and the Union.

20.07 In the event it is necessary to call an enployee back to work under extenuating
circunstances, call back rates will be three (3) hours attmeand one-half.
Saturdays and Sundays wi |l be three (3) hours mnimumat double tine. Call in rates
af(tjer 1Oﬁolof p.m and before 6:00 a.m shall be a nminimmof four (4) hours at tine
and one-hal f.

20.08 If the work for which the enpl oyee was scheduled to report is not available, or if
there is no substitutes work which is within the enployee's reasonable capacity to
perform they shall be paid nevertheless for six (6) hours pz(ijy. The rate of pay
shal | be straight hourly base rate for the job they are scheduled to report on, plu
any shift premum that applies. _If they refuse to accept substitute work, they wil
not be paid any reporting pay. The Conpany shall not be liable for reporting pay i
it has notified the enployee not to report for work at |east eight (8) hours in
advance of their scheduled reporting tine. This schedule will not apply if the
shutdown is for extenuating circunstances.

S
I
f

20.09 Wash-up periods will be given at the discretion of the Supervisor.

20.10 Enpl oyees reporting late for work, and |eaving work station to proceed to punch
clock before quitting tinme will be deducted pay at five (5) mnute intervals.

ARTICLE TWENTY-ONE - PLANT HOLIDAYS
21.01 The follow ng shall be paid holidays at the enployees regular rate of pay.

New Year's Day Good Friday Victoria Day

Canada Day Cvic Holiday Labour Day

Thanksgi vi n?. Day Christmas Day (Dec. 25th): Boxi ng Da fDec. 26th)
Fl oating Holiday Fl oating Hol i day Fl oating I day

Dates of floating holidays will be set by mutual agreenment between the Conpany and
t he Uni on one month prior to the holi da%/. Failing mutual agreenent the float’ing
holidays wi |l be observed between Christmas and New Years.

21.02 |f any of the above holidays fall on a Saturday, the preceding Friday will be _
considered the holiday, and if any of these holidays tall on a Sunday, the follow ng
Monday will be considered the holiday.

21.03 (a) An enployee required to work on any of the above naned holidays shall be paid
at the rate of one and one-half tines their regular straight time hourly rate
in addition to the holiday pay;

(b) The rate of pay for statutory holidays shall be the rate the enployee received
on the last day the enployee worked before the holiday or their own rate,
whi chever is the greater;

(¢)  Wen a holiday falls on an .errpl\g\)ky]ee's shift (afternoon or night), holiday pay
will include the shift prem um where applicable.
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21.04 To qualify for the above listed Plant Holidays, an enpl oyee nust have
conpl eted the probationary period and musthave worked hi's hours available
during his last schedul ed workday preceding and his first schedul ed workday
égllomnng the Hol i day, unless such employee.is absent with the approval of the
npany.

(b) EXceEtjons to the above Holiday qualifications for enployees who have
established seniority will be as follows:

1. Those enplorees who are laid off ten (10) working days prior to the
Hol i day or recalled ten (10) working days after the Holiday and reports to
work on the designated day, unless absent with the approval of the Conpany,
shall be eligible for Holiday pay and Holidays falling within that perio

2. Enployees off work due to conpensable illness or injury, or non-
conpensable illness or injury established to the satisfaction of the Conpany
ten (10) working days prior to the Holiday shall be eligible for Holiday pay.

21.05 If any of the plant Holidays named in 21.01 fall within the vacation period of the
ﬁnPlgyee, they shall receive an additional day off with pay in lieu of the said
ol i day.

ARTICLE TVENTY- TWO - VACATLONS

22.01 Each enployee shall be entitled to an annual vacation pay in accordance with the
enpl oyee' s” length of service as provided in this Agreement. July 1st shall be the
anniversary date for the purpose of determning service.

Percentage Payment of Eross
earni ngs i ncludi ng weekly w.c.B.
and Weeklv Indemnity Pavments:

Vacation:
Up to five years service - as per Ontario Enployment Standards Act.
After 5 years service 6% 3 weeks
After 13'years service 8% 4 weeks
After 23 years service 10% 5 weeks

22.02 All employees. shall take their vacation period in full, exceptthose who are
entitled to three (3) or four (4) or five (5) weeks vacation, shall take the third
and or fourth or fifth week at a date suitable to the Conpany and the enpl oyee.
Enpl oyees mayrelinquish all or part of their third, fourth, or f\fth wee If
vacation or maytake them all depending on their own wishes. Enployees sha
receive their vacation payment at the tmeof vacation.

22,03 (a) A two-week shutdown for vacation maybe designated by the Company within the
eriod of July ist to August 31. The Conpany shall "discuss this wth the
Bnion prior to setting the vacation period and a decision shall be posted at
lﬁaff ghixty-(30) days prior to June 30th stating when the two-week period
sha egin.

{b) In the event that it is not possible to designate a two-week shutdown in al
departnents above, the Conpany mayschedul e vacation period (between Ju]y_lst
and August 31st), for individuals affected having regard to the desirability

of the vacation tme.
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(c) Shoul d any enployees be prevented from taking their vacation period (July 1st
to August 31st), the enployees shall take their vacation at a tine the
enpl oyee so desires, Vacation plans nust be nade seven (7) days in advance
and submtted in witing at the time of request.

() If work is available durin% a plant shutdown, the nost senior enployees shall
have preference of doing that work, provided the work available 1s wthin
their own classification.

(e) At the beginning of each vacation year, every Manager will be issued the
vacation entitlenent for each enployee in their departnent. Vacation will be
recorded on the time card as the day(s) are taken and paid in the pay period.

The amount of days taken and noney paid will be deducted fromthe tota
allotnent, and an up to date balance will be maintained.

Y-TH -

23.01 The wage schedule listing all job classifications is attached hereto and forms part

23

23.

23

23

23.

.02

03

.04

06

of the Agreement.

It is agreed that wage adjustnments to individual job classifications may be
negotiated during the period of this Agreenent. Such wage adjustnents shall be
limted to where instances where changes in job content occur during the period of
the Agreenent andwhere such changes result in significant inequalities between job
classifications. Any such adjustnments shall be incorporated into this Agreenent.

It is agreed that rates for new job classifications comng within the Union's
jurisdiction shall be established by the Conpany and any such rates will be based on
conparison with ﬂreva|l|ng rate for  simlar and/or related occupations in the
attached wage schedule. “After a reasonable trial period not to exceed thirty (30)
days, such rates shall be negotiated with the Union and after agreenent is reached
shal | becone part of the wage schedule and the new rate shall be paid retroactive to
the day the new job becane effective

DesiPnated Char gehands shall receive a premumof ten percent (10%) of their current
hourly rate. -

Desiﬂnated Chargehands shall not have the authority to discipline, suspend or
di scharge any enployee under their direction.

.05 An enpl oyee engaged in adjusting or maintenance work who qualifies as a welder wll

recei ve an additional 10 cents per hour. To qualify, they nust successfully
conpl ete the Department of Labour \Welding Test.

The Conpany agrees to provide the enployee with metric tools wherever the Conpany

deems it necessarY, it being understood that the tools renmain the proEerty of thé

Company and it will be the responsibility of the enployee to return those tools to
the Conpany upon request.

ARTI CLE TVENTY- FOUR - | NSURANCE AND WEL FARE BENEFI TS
24.01 The Conpany agrees to contribute, effective April 1st, 1974, 100% of the existing

wel fare plant “(present benefits). Goup Insurance weekly indemity shall be
nalntalped at 66-2/3% of insurable earnings per u.r.c. calculations (20 weeks
average) .
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24.02 PENSION

.ue Conpany agrees that the benefits of the Eddy Match Retirement Plan will not be
decr eased.

The Conpany further agrees to provide updated information to the Union Committee
from time totime Where such information is avail able under the Plan when requested
by the Commttee. Agreed by both parties to abide by the recent Covernnent _
Lerql slation which states that the surviving spouse w || receive 60% of the pension
unl'ess the spouse signs a waiver of rights.

24.03 DENTAL PLAN
The Conpany will provide a Dental Plan as outlined in the appendix attached.
The Conpany will pay the full cost of the Dental Plan presently in effect.

ARTI CLE TWENTY- FI VE - SEVERANCE PAY

25.01 Enpl oyees shal|l be entitled to severance pay in accordance with the Enpl oyment
Standards Act.

_ - E

26.01 This agreement shall be in force and effect fromApril 1st, 1994 to March 31lst,
_%335_, and from year to year thereafter unless modifica or Yequested
y either party by giving witten due notice within ninety (90) days of the
expiration date. “Upon giving and receiving any such notice, the parties shall
negotiate the proposed changes with a view to the consunmation of a new Agreement
prior to the expiration date.
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ARTI CL E_TMENTY- SEVEN = NEGOTI AT] NG COMMITTEE

27.01 .ne Conmpany wi || recognize a Negotiating Conmttee of up to five (5) menbers of the
baﬁrgm ning unit who have acquired seniority under this Agreenment and elected by the
menbers in the bargaining unit plus the Union's representative for the purpose of
negotiating the renewal of this Agreenent. The Conpany agrees that only three (3)
menbers of the Negotiating Committee who are enployees of the Conpany wll not
suffer any loss of pay during schedul ed working hours for the tmespent in
negotiations for the renewal of this Agreement.

—
Signed at Penbroke, Ontario this gé,@L 0 f%ﬁ?&_—' 19932-

FOR EDDY MATCH COMPANY FOR UNI ON LOCAL 2000
A gepon— @/ e
/Zga éé 2'22 4 % 4;///&




P L A N T

Mai nt enance Department
Mai nt enance Mechani cs
Adj ust or

Mai nt enance Hel per
Jani tor

Press Mechanic
Mat chmeker Clip/Repair Rate

Electri cal Department
Industrial El ectrician/E ectronics

S —
Steanfitter

Testing and Inspecting
Fl oor - Wod

Fl oor - Book

Lab

ing an

War ehouseman
Tow Mot or Operator

.
C.QLQQQ.SALA.QLDQD_&I&IEE‘;: v

M xer Edr ;
M xer (we

1C_9r| nder
enperin

Tr m:)ki ngg
Ni ght Comp.

17.

17.

10.
10.

11.
11.

10

10

97
97

16
64

17



Bookmatch Department
Matchmaker Operators

(ne Mat chrmaker
Two Mat chmakers
Tailers-Splint Packers
Caddy Machine Operator

Booki I .
Booker Qperators
W . 3 13

W apper - Seal er (Qperators
Case Seal er
Conveyor Feeder
Case "Assenbly
\?verw ce ggrter

apper QOperator
Spempalty Depar t ment

Slitting
Automatic Slitter
100 Up Friction Machine Qperator
50 Up Friction Machi ne Qperator
10 Up Friction Machi ne Qperator
Adijustors
Adjustor °
Adj ustor 1st Year
Sweeper

N L
5 Colour 25" Ofset Category 1
2 Colour 31" Ofset Category 2
2 Colour 25" Ofset Category 3
2 Colour 18" Ofset Category 4
1 Colour 31+ Ofset Category 5
1 Colour 25" Ofset Category 6
1 Colour 18 Offset Category 7
Apprentices:
1st Year
2nd Year
3rd Year
4th Year

Thereafter - Journeymen's Rate

11.

10.

11

10.
11,

.30

97

.99
.91
.73

.10
.99
.13

.30

.30

.67
.48
.81

.56
.50
.50
.50
.51
.51
.98

Hring rates for Qualified Pressmen shall

Bal er Qperator

10.

97

be the applicable press rate.
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Ivpe Setting Department

Compuoitor 12.79

Ppe Setter 12.06

ype Setter First Year 11.15

Cutting

Quillotines 11.41

Gui Il otines/ Sheet er 11.41

Ni ght Press C eaner 11.64

Printing Stock Man 11.25

coating & Drvi

Coating - On O fset 25" U.V. 12.91

5 @' our Hglpgr

5 Col our Hel per . _ 12.16

Six nonths helping with satisfactory

progress - Novice to the above 11.56

Iok  ixi

I nk M xer . _ 12.20

Three months with satisfactory

progress - Novice to the above 11,10
Aprl[gé

- i - i - i r

Cylinder Letterpress

Cylinder Letterpress 12.54

die cutting & enbossing)"

irst six nonths 11.82

1 . 4 .

Enbossing & Hot Stanping 11.82

First six nonths 11.39

a.B. Dick (duplicating offset)

A.B. Dick (duplicating offset) 11.82

First six nonths 11.39

DEFINITION OF *SATI SFACTORY PROGRESS"

YU WD)

Average progress as determned by personnel evaluation records.

Average progress as determned by Foreman and Supervisor eval uation.
AveraPe progress as determned by Job Eval uation.

Ceanliness of press and working area. . .

Discipline, accuracy, working speed, ability and know edge of trade.
Categories 1 to 7 - Ability to print all classes of work, including process

printing, to the highest standard, conplete know edge of trade and its arts.

19
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The f~llowing classifications are recognized as inactive. but are retained in the event of
futu resumption of wood nut ch production,

WOOD MATCH DEPARTMENT
Aprl/94
erators 11.07
chine Sliders 10.76
W apper - Seal er Qper at or 10.99
Gauger 11.10
Aprl/94
V.P,O.
Lead Hand 12.12
Cover & Box Feeder 10.73
Splint Feeder 10.76
Filler Inspector 10.73
Li ne Inspector 10.73
W apper - Feeder 10.76
W apper - Seal er 10.76
Qper at or 10.97
Case Seal er 10.91
Gauger 11.10
Bar Forming
Bar Machine Operators 11.06
Box For mi ng
Paper Slitter 11.03
Box Machi ne Qperators 11.09
Qilers and Adiusters
Box & Bar Adjusters 11.72
MM Adj usters 11.67
NN Adj usters ist Year
and chain inspection 11.57
Watchmen and General
Wat chnen 10.91
Packaging Department
Pi cki ng & Packi ng 10.96

Vacum _ornlng
Packagi ng & Loadi ng 10.62
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APPENDIX 1

AGREEMENT

The Conpany agrees not to have one operator tend Matchmaker No. 1 and No. 2 or No. 1 and
No. 3 at the sane time under present conditions. However, should the OonpanK devel op sone
further automation device or devices in the future, the Conpany may change the duties of
the operator to suit the new conditions. The Oonl‘pany shal |~ discuss_changes in manning on
mat chmakers with the Union in the event of technological changes. The Conpany shall act
IH a ffalr and reasonable manner in its discussion wth a Union Conmittee and in any change
thereafter.

For Eddy Match Conpany Limted Ron Brazeau
For Uni on Local 2000 - Keith Lance

April 1, 1990
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LETTER OF AGREEMENT

Further to Article 22 - VACATIONS, any enployee requesting a "lunp sunf paynent of their
vacation credits as of June 30th, nust nake witten application to the Conpany no |ater

than June 20th of each year.

another enployees will receive payment as holidays are taken in accordance with Article
22.03 {e).

SI GNED MAY 30, 1990

FOR THE COVPANY FOR THE UNI ON
/f/\/ / ﬁ/( o
K. Lance ™

R. “Brazeau
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LETTER OF UNDERSTANDI NG

It is agreed that the Enployees in the categories of "Booker Cperators" and "Slitting"
shal | select the operation of their choice by seniority in their respective categories

when:
(a) Universal Bookers and Autonmatic Bookers are in operation and

(b) When the 20 size and the 28 size slitters are in operation.

This Agreement to "select positions" is applicable only to "Booker Cperators" and
"Slitters' and this privilege shall not extend to any ‘other categories or classifications

covered by this Collective Agreenent.

Si gned i n Penbroke Cctober 19, 1992

ECR THE COVPANY FOR THE UNION
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LIST OF DENTAL SERVICES
BASI C SERVI CES

EXAM NATI ONS:

Conpl ete oral exam nation, once every 3 years.
Periodic oral examnation, twce yearly.
Specific oral-area examnation, twce yearly.
Energency oral -area examination.

X- RAY EXAM NATI ONS ( RADI OGRAPHS)

Conpl ete series, including panoramic survey, once every three years.
Bitewing filnms, twice yearly.

Extraoral films. _

Periapical and intraoral fil ns.

Interpretation of radiographs from another source.

Tonogr aphy. : . . .

Hand and "wrist radi ographs - as a diagnostic aid for dental treatnent.

TESTS AND LABORATORY EXAM NATI ONS

Cul tures/smears for determning pathologic agents.
Biopsies

Pulp vitality test.

Di agnostic casts - unnount ed.

CASE PRESENTATI ONS
Consultation with patient - when perforned on a day other than the day of the exam nation.

PREVENTATI VE  SERVI CES

Polishing and light scaling, twce yearly.

Fluoride treatnment, twice yearly. _

Oral hygiene instruction, once every five years. . . .

Pit and fissure sealants, once every three years, for molars and bicuspids for children.
Caries/pain control.

| nterproxi mal discing. _

Space maintainers for children younger than age sixteen.

RESTORATI ONS

Silver amal gans. _ _ _ .

Silicate, acrylic or conposite resins - for treatnent of decay or accidental inju
(If conposites are used on posterior teeth, the Eligible Charge will e linited

equi val ent amal gam fee).

Retentive pins. _

Stainl ess-steel crowns and polycarbonate crowns - for primry teeth.

ENDODONTIC SERVI CES

Pul p cappi ng.

Pulpotomy.

Root Canal therapy.

Periapical Servi ces.

Gingival surgery.

Bandi ng.

Hemisection. , o ) )
Intentional renoval, apical filling and reinplantation.
Emargency procedures.

ry only.
Yo the

o th



25

PERI CDONTAL  SERVI CES

Nonsu.gicalservices, excluding training in personal therapeutic periodontal care.

Surgi cal services.

Post-surgical visits - four visits per year.

Occlusal adjustnents - for periodontal purposes only. o

Occlusal equi | i bration - maxi num of eight tmeunits per lifetine.

Subgingival scal i ng and/ or root planning - maximum of eight time units OR one full nonth
er year.

SBeci%lI periodontal appliance for bruxism only.

DENTURE SERVI CES

Repai rs.
Addi ti ons.
Rel i nes.
Rebasing.

ORAL SURGERY

Retractions - unconplicated and conplicated.

Rermoval of residual roots.

Surgi cal exposure of teeth.

Alveoloplasty, gingivoplasty, stomatoplasty and osteoplasty.

Surgi cal exclsions.

Surgi cal incisions.

Frenectomy.

Treatnent of fractures. , _ _ _ _

M scel | aneous surgical services - excluding a surcharge for inmediate insertion of

dent ures.
ADJUNCTIVE SERVI CES

House and hospital visit. _ _
Ofice visit after regularly schedul ed hours and no operative services perforned.

Injection,of drugs.. . _ _ _ ,
Anaest hesi a and sedation - only when performed in conjunction with oral surgery.



MAJOR SERVI CES

SINGLE RESTORATI ONS

Onlays, i nl ays, crowns: _ _ _

- only if the tooth cannot be restored with a Basic Restoration. _

- transitional (tenporary) crowns are considered part of the final restoration.
-limted to full metacrowns on nolar teeth.

Porcel ain repairs.

Retentive pins, post and cores.

Recementation. _

Removal of crown or inlay.

PROSTHODONTICS - FlI XED

Ret ai ner inlays/onlays.

Abut ment crowns and pontics - limted to full metaicrowns and pontics for nol ars.

Repairs. _ _
Retentive pins, post and cores, copings.
Removal of bri dge.

REMOVABL E PROSTHODONTICS

Conpl ete standard dentures.

| medj ate standard dentures.

Transitional standard dentures.

Partial dentures - including cast chrone (but not gold).
Denture adjustments - three months after insertion (once each year).
Remount and occlusal equilibration.

Conpl ete denture duplication - (rebasing).

Ti ssue conditi oning.

26
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LI M TATIONS AND EXCLUSI ONS

Applicable to Bridges, Crowns and Dentures
Expenses incurred in connection with any of the follow ng are not covered:

(1) The installation or replacement of fixed bridgework, renovable, partial or conplete
dentures to replace teeth mssing prior to the individual's becomng insured under
this Coverage unless:

(a) The partial or full renovable denture or fixed bridgework also includes
replacenent of a natural tooth extracted while the individual was a Covered
Person and the extracted tooth was not an abutment to a partial denture or
fixed bridge installed within the imediately preceding five years, or

(b)  The existing appliance is at least five years old and cannot be made
serviceable, or

(c) The existjnﬁ.appliance is tenporary and is replaced by a permanent bridge or
denfure within twelve nonths of the date of installation of the tenporary
appl i ance.

(2)  The nodification or replacement of renovable dentures, fixed bridgework, crowns,
inlays and onlays within five years of installation

(3) Fixed bridgework to replace renmovable dentures unless a professionally adequate
result can only be achieved with fixed bridgework and fixed bridgework is a covered
dental procedure.

(4)  Replacenent of lost or stolen appliances.
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ORTHODONTI C  SERVI CES

The anount payable is the Covered Percentage of the Reasonable and Chstonarg Charge for
the covered orthodontic services after satisfaction of the Lifetime Deductible, up to the
Lifetime Maxi mum shown in the Summary of Benefits

An orthodontic treatment plan should be submtted prior to commencenent of the orthodontic
rocedure. The Prudential wll review the treatnment plan and advise you of the estimated
enefits. The total Eligible Charges will then be paid in equal 8uarter|y instal ments

over a period of tmeequal to the estimted duration of the orthodontic treatment plan.

The follow ng are covered orthodontic services

(1) Diagnostic services (once only) and surgical services
(2) Interceptive orthodontics.

(3)  Conprehensive orthodontics.

(4)  Habit-inhibiting appliances.

Expenses incurred in connection with any of the followi ng are not covered:

(1) I\éﬁofunctionalt her apy. _ . _

(2) arges for replacenent or repair of an orthodontic appliance

(3) Mdtivation of a patient. _ _ _ _

(4) A procedure for which an active orthodontic appliance was installed before the
i ndi vidual becanme insured under this Coverage.

B. B FNFZF | T

Late Entrants:

| f an individual enrolls for Dental Care Insurance nore t
becomng eligible to do so, benefits will be limted to $
the first twelve nonths of coverage

han thirty-one days after first
100.00 pei Covered Person during

This limtation will be waived under the follow ng circumstances:

(a)  Wen the covered dental expense is the result of accident injuries sustained while a
Covered Person; or

(b)  For a covered dependent child younger than age five: or

(c)  For a dependent: (1) who was previously covered for enployee insurance under another
group plan, and (2) whose coverage termnated due to termination of enploynment, and
(3) Who enrolls for this Coverage within thirty-one days of the prior coverage's
ternination.
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EXCLUSIONS

Any charges incurred for, or in connection wth

(1)

Expenses for which the Prudential is prohibited by law from providing.

(2) Expenses for which the Covered Person is not required to make payment, or where
payment is received as a result of legal action or settl|enent.

(3)  Any expenses payabl e under Wrker's Conpensation or simlar |aw.

(4) An examnation by, or the services of a Dentist if required solely for the usof a
third party. _ _ _

(5) Duplication of a recent service by the same or a different Dentist.

(6)  Cosnetic services (including facings on molar crowns or nol ar pontics) unl ess
necessitated as a result of "accidental injuring sustained while a Covered Person.

(7) Procedures, appliances and restorations used to increase vertical dinension or to
restore the occlusion. _

(8) Sﬁ]lntlng for periodontal reasons where cast crowns, inlays, or onlays are used for
this purpose. . o _

(9)  Services for the correction of temporomandibular joint dysfunction

(10) Implantology, Specialised services (including precision attachments and stress
breakers) and services which are experimental in nature. _

(11) Laboratory charges exceeding 60% of the fixed fee for the procedure in the _
Provincial Dental Association General Practitioners Suggested Fee Cuide, shown in
the Summary of Benefits. . _ o _ _

(12) Services received for injury sustained while conmtting, orattenpting to commt, a
crimnal offence (other than injuries sustained as a result of driving a vehicle
when the Covered Person's bl ood contained nore than 80 milligrams of al cohol in 100
mllilitres of blood (.08).

D. PROCE CF CLAIM
Witten proof of the [oss on which claimnmay be based nust be given to the
Prudential within ninety days after the end of the Calendar Year in which the
expense was incurred.

DENTAL CARE
100% Conpany pai d. , ,
Paynents based on current fee schedule to be updated annually. (Effective April 1,
1992 the Conmpany will pay the full cost of the Dental Plan presently in effect).

COVERAGE

Basic & Preventative - 80% o ) - Combi ned Maxi mum

- Endodontic, Periodontic & Relining ) - $1,500.00 person/year

- Rebasal of Dentures - 80%

- Renovabl e prosthetics - 40% ) -$1,500.00 person/year

- Major restorative - 50% ) - $1,500.00 person/year

- Othodontic - 50% ) -$1,000.00ifetime

(dependent children to age 21 only)

Deductible - $25.00 Single

- $50.00 Fam |y
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M NUTES OF SETTLEMENT

Riaghts and Procedures Governing Staff Reductions (lav-offs)

The followng terns shall apply to reduction infstelfassifications other than
ct : ifi ions. (It is agreed and understood that the term protected

classifications as used in this paragraph unless otherw se provided herein neans

those classifications identified in Article 9,13 of the Coll'ective Agreement.)

(a) Staff reductions shall be effected by the Enployer on the basis of plant-w de
seniority in the classification(s) in which there is (are) a shortage of work

(b) An enpl oyee decl ared redundant pursuant to (a) above shall be entitled to bunp
(displace) an enployee with less plant-wde seniority in any classification except
those classifications identified in Article 9.13 of fhe Col l'ective Agreenent.
(i) In the case of the bunﬁlng (displacing) of a {un|or enployee in a
classification commanding the sameor |ower wage rate, the enployee is able to
perform the work of the classification following a trial and training period
of ten (10) days worked.

(ii) In the case of the bunping (displacenment) of a Hunior enpl oyee in a
classification comanding a h|gher wage rate, the enployee nust have
successfully performed the work of the higher rated classification previously
at the Conpany. \Were the enployee bunps (displaces) an enployee in a higher-
rated classification, he/she shall be given a familiarization period of ten
(10) days worked.

(c) In the event that an enployee is unable to performthe work of a classification
into which he/she elects to bunp following conmpletion of the trial and training
period or the familiarization period referred toin|.(b)(i), and in 1. (b)(ii)
above, the Conpany will use its best efforts to Place the enployee in a
classification which he/she is inmediately capabl e of perform ng comandi ng the same
or approximately the samerate as the classSification occupied by the enployee at the
time he/ she was decl ared redundant .

(d) An enployee declared redundant will have two (2) working says fromthe date of
notification of his/her redundancy to advise the Conpany of his/her selection of the
classification into which he/she desires to bunp.

(e) An enployee who is displaced by a redundant enployee who has exercised his/her
bunpi ng rights Bursuant to I.(b) or has been placed subsequent to the exercise of
bunping rights by the Conpany pursuant to |.(c) above shall be deenmed to be a
redundant enployee and as such, all of the terms of 1 and 3 shall apply to him her.

The following terms shall apply to reductions in staff in protected classifications.

(It is agreed and understood that the term protected classifications as used in the
paragraph unless otherwi se provided herein neans those classifications identified in
Article 9.13 of the Collective Agreenent.)

(a) Staff reductions shall be effected by the Enployer on the basis of plant-w de

seniority in the classification(s) in which there is (are) shortage(s) of work

(b) An enpl oyee declared redundant pursuant to (a) above shall be entitled to bunp

(d|se;%§e) an enployee with less plant-wide seniority in any classification

rovi ded:

P (i) I'n the case of the bumping (displacing) of a junior enployee in a
classification commanding the same or |lower rate, the enployee is able to
perform the work of the classification following a trial or training period of
ten (10) days worked.
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(ii) In the case of the bunﬂinﬂ (di spl acenment) of the junior enployee in a
classification conmanding a higher rate, the enployee nust have successfully
performed the work of the higher rated classification previously at the
Conpany. Were the enployee bunps (displaces) an enployee in a higher rated
8Ia53|f|5%§|on, he/ she shal | be given a familiarization period of ten (10)
ays wor ked.

(c) In the event an enployee is unable to performthe work of a classification into
which he/she elects to bunp follow ng conpletion of the trial and training period or
the familiarization period referred to in 2.(b) (i) and 2. (b) (ii) above, the Conpany
will use its best efforts to place the enployee in a classification which he/she is
i mredi atel y capable of performng commanding the same or approximately the same wage
raée gs the classification occupred by the enployee at the tinme he/she was declare
redundant .

(d) An enpl oyee declared redundant will have two (2) working days fromthe date of
notification of his/her redundancy to advise the Conpany of his/her selection of the
classification into which he/she desires to bunp.

(e) An enployee who is displaced by a redundant enployee who has exercised his/her
bunpi ng r|?hts pursuant to 2.(b) above or who has been placed subsequent to the
exercise o bunplnP rights by the Conpany pursuant to 2.(c) above shall be deened to
Renfhredundant enployee and as such, all of the terns of 1, 2, and 3, shall apply to
i ! her.

i and understood that an who ejther bumps into a classification
or Wh0 1s placed in a classification oursuant to 1 and 2 above shall receive the
bumps 1 .

THE
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