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Any reference made in this collective agreement to
the male gender is intended to refer to both male and
female genders.



Article 1
UNION RECOGNITION

1 .Ol The Company recognizes  the Union as the sole col-
lective bargaining agent for all employees of the
Company at Woodstock, Ontario, save and except
suuervisors,  persons above the rank of supervisors,

office  staff (including plant industrial engineering
staff, tool draftsmen and shop scheduler), sales
staff, persons regularly employed for not more than
twenty-four hours per week, students who are
employed in the plant as part of a short-term educa-
tion programme so long as a student does not dis-
place a bargaining unit employee, and students
employed in connection with university courses

and training programmes.
(a) The general purpose of this agreement is to

establish and maintain collective bargaining
relations between the Company and its employ-
ees and to provide the procedures for the
prompt and equitabie  settiement  of grievances
and to establish and maintain mutually satisfac-
tory working conditions, hours of work and
wages for all employees who are subject to the
provisions of this agreement.
The Comoanv.  and the Union. agree  to sunoort
efforts to moduce  and deliver nroducts  and ser-
vices which meet our custws  reauirements,
so that we are better able to comoete  in the mar-
kets we serve.

1.02 Salaried personnel will not perform work normally
performed by the bargaining unit personnel except
in cases of emergency, for instruction or trainiig,  or
where capable employees are not readily available.



2.01

2.02

2.03

2.04

Article 2
MANAGEMENT RIGHTS

The Union recognizes  that it is the function of the
Company to hire, promote, demote, transfer, disci-
pline, suspend or discharge any employee for just
cause, subject to such regulations and restrictions
governing the exercise of these functions as are
expressly provided in this agreement, and subject to
the right of the employee concerned to lodge a
grievMce  h &he  manner  =d ir, tie extent  her&

provided.
The Union recognizes  that it is the function of the
Company to operate and manage its business in all
respects in accordance with its commitments and
responsibilities, and that the locations of plants, the
products to be manufactured or dealt with, the
schedules of production and distribution, the meth-
ods, processes and means of manufacturing are
solely the responsibility of the Company.
The Company also has the right to make and alter
from time to time rules and regulations to be
observed by the employees, which rules and regula-
tions shah not be inconsistent with the provisions
of this agreement. The Union will be notified of
any changes in rules and regulations to be observed
by employees.
The foregoing shah not be construed as limiting the
right of management and, except as otherwise
-----1.-,1-.  ----.:3-f e-- :- &LZ_  _--__-_-&  .L-specrrrcahy  provrueu  ror  m uns  agreemem,  me
Company retains the sole and exclusive authority to
manage its enterprise and direct  its working forces
in all respects.



6.03 The Company will recognize  one (1)  steward for
each department of at least twenty (20)  employees,
or at least one (1) steward per shift or alternate
steward. Departments of less than twenty (20)
employees may be combined. All stewards must
have at least one (1) year’s seniority with the
Company.

6.04  Provided members of the plant committee and
stewards receive permission before leaving their
work station and notify their suuervisor  of the rea-
son for their proposed absence and its probable
duration and again report to their suuervisor  at the
time of return, the Company agrees to pay the
employee for time spent in the investigation or dis-
cussion of grievances during regular working
hours. Permission shall not be unreasonably with-
held. In the case of stewards this time shall not
exceed three (3)  hours per week per steward, nor
twenty (20)  hours per week for the steward group,
but such time limits shall not apply to stewards or
plant committeemen for meeting with management.
The Company also agrees to pay the plant commit-
teemen either regular rates for the hours that each
man is unavailable for normal work during negotia-
tions prior to conciliation on Company premises.
Notwithstanding other provisions of this agree-
ment, committeemen shall be placed on the day
shift during the weeks in which negotiation meet-
ings are scheduled.
The Company will permit the plant chairman or his
designate to phone out or receive calls pertaining to
114,~. l..,.&,,m ‘“.,a Pr\mw.n...,  wncm-,nc. th.. .Gnht t,.“IU”,‘  ““UUIWU.  Ills2 ~“111plLJ  IrycI.sci  “l.2 IL&In& UJ
limit such use if it deems the use to be excessive or
abusive.
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6.05 It is agreed that, wherever possible, meetings
between the Company and the plant committee will
take place during normal working hours, and where
a plant committeeman and a union steward must
..+*-A  ., -&.A.,  ,.* ̂  +L.s  ,+I.-  l h- A..&...w h:� ..rn�PILTllU  LI uvza.lLy  (u LI l.LlllcI “YLVL  ULaaI  uul”qj  110 ‘=qj’tj-
ular  shift he shall be allowed time off in lieu pro-
vi&d such meeting does occur during the other
committeemen’s normal hours of work Whenever
possible, such time off will be taken within one (1)
week at the employee’s discretion.

6.06  Meetings between the plant committee and repre-
~~nt~tiv~c  nf the Cnmn.nv  ch.11 he m~ano.4  nc fm-*.......vY  -* -.- -“..r-.J _.- - ----a-- - - -
in advance as possible but in all cases the party
requesting the meeting shall supply an agenda no
later than three (3) working days prior to the date of
the meeting.

6.07 The Company will permit 2nd  shift stewards time
off without pay for the purpose of attending Union
mdngso

Article 7
GRIEVANCE PROCEDURE

7.01  For the purpose of this agreement, a grievance is
any dispute relating to the interpretation, applica-
tion, administration or alleged violation of this
agreement which occurred subsequent to the sign-
ing of this Collective Agreement. Failure to carry a
grievance through the stages set out below within
the time limits stipulated therein shall be interpret-
ed as withdrawal of the grievance. The parties
agree to settle ail grievances in accordance with the
following procedure:
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7.02

7.03

er, or his designate, within five (5)  working days of
receipt of the product or site services manaver’s
answer. The general manager, or his designate, will
arrange a meeting within a reasonable period of
time:  at which meeting the plant committee and the
general manager, along with any representatives
they may wish to have present, shall review the
matter together with any additional information or
representations, and shall make every effort to set-
tle the grievance on an equitable basis. If the
grievance is not resolved at this meeting the
Company agrees to notify the Union in writing._.
withm  five (5) working days of the meeting of its
position.
Should any grievance fail to be satisfactorily settled
by the foregoing procedure, such grievance may be
referred to arbitration by either party within thirty
(30)  calendar days of the meeting with the general
manager or an extension in writing by mutual
agreement.
Union policy grievances, and in all cases to be lim-
it& tn otievanrer which c.na~!cj  pan? o&-pIpipp hi~ __-.  -_--1  I.______
instituted by individual employees, and grievances
lodged by the Company may be raised by either
party by notifying the other party in writing as to
the nature of the grievance within ten (10)  days of
the incident which gave rise to the grievance. Such
grievance will be discussed beginning at a meeting
between the general manager, pr  his desisna&,  and
the union plant committee. Should the parties fail
to resolve such grievance it may be referred to arbi-
*.t;nn Tn xanrr  PYP~, hnth  v.nrt;mr  ~R~PP  tn nnt;&,-.a..-... a* . ..a> v-w..*  -..I y.sYI”  u6’- L., ‘LYU’,
each other in writing as to the disposition of the
grievance within thirty (30) calendar days of the
meeting.



Province of Ontario for an appointment of a person
to act.

9.02 No grievance or complaint shah be considered by
the arbitrator unless it has been properly carried
&ox@ d mn=vinnr  steps  of t&e gie~~~~  procp-I------”
dure  within the time limits stipulated.

9.03 The arbitrator shah not have jurisdiction to alter or
change any provisions of this Collective
Agreement, nor to substitute any new provisions in
lieu thereof, nor to give any decision inconsistent
with the terms and provisions of this agreement,
nor to deal with any matter not covered by this
agreement.

9.04  The parties agree to share equally the fee and
expenses of the arbitrator.

Article 10
SENIORITY

10.01  An employee will acquire seniority after complet-
ing forty (40) worked days accumulated over a
twelve-month period in the employ of the
Company. During the probationary period an
employee may have his employment terminated at
the sole discretion of the Company. An employee’s
seniority shah date from his last regular date of hire
or from forty (40) worked days preceding his
attainment of seniority, whichever is later.

10.02 An employee shah lose his seniority standing and
his name shall be removed from seniority listing
and his employment shah be deemed to have been
terminated for any of the following reasons:
(a) If an employee voluntarily quits the employ of

the Company.
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Article 11
ACCUMULATION OF SENIORITY

11.01  Each employee who has passed his probationary
period will be credited with plant-wide seniority.

*--^ .
ll.OL An empioyee’s  piant-wide  seniority shali be his

length of continuous service with the Company dat-
ing from his last date of hire by the Company as
defmed  in Article 10.01.

11.03  Employees, whose job duties cross departmental
lines, will report to one designated suuervisor.  This
supervisor  will assign the work and establish priori-
ties of jobs. Where another supervisor assigns work
which conflicts with another assignment, such con-
flict shall be referred to the employee’s designated
supervisor for resolution by the supervisor making
such additional assignment.

Article 12
JOB POSTING

12.01  Where a permanent vacancy (i.e. where one or
more permanent employees are needed) is to be
tilled, the vacant job will be posted plant-wide for a
period of two (2) working days, the posting will set
forth the job group  and home nosition,  the shift on
which the vacancy exists, a brief description of the
job duties and requirements, the rate range for the
job and the number  of vacancies to be filled. Any
employee in the plant may bid on the posted job,
glbsct to CU.

12.01 (b)  In all cases of filling w vacancy, the corn-
parry will consider the factors of ability and
qualifications to perform the work and seniority.
Where the ability and qualifications to perform

13



ments  under 12.01  (b). (cc’,  and @, the most senior
man  will be selected. An employee who applies for
and receives a vacant job under job posting may
elect to return to his last previous job within four-
teen (14)  calendar days from the date of transfer,
and the Company may within the same fourteen
day period return any such employee to his last  pre-
vious job if it determines that the employee does
not have the necessary ability and qualifications to
perform the work involved Necessary ability and

..rquamications  does not mean the empioyee  must be
fully qualified to do the full job by the end of the
fourteen calendar day period, but that the employee
has demonstrated within the fourteen day period
that he will be able to do the full job within the nor-
mal progression period referred to in Schedule A.

12.03  Should the employee under Article 12.03  revert to
his original job or should the Company choose to
return the employee to his original job within the
fourteen (14)  calendar days from the date he was
transferred to the posted job, the Company will
consider the remaining applicants on the posting in
accordance with Article 12.02.

12.04 Where an applicant is selected and he is presently
within the same classification or a higher grade
than the vacant job posted, he shall be allowed a
fourteen (14) calendar day period to determine
whether or not he meets the requirements under
Article 12.01  (b). Such applicant shall be given
nomal  instructions  and the fo~urtm (14)  calendar
day period shall be treated as a period of familiar-
ization  for the employee to adjust to the work of the
vacant job to which he is selected and not as a
training period. Where the applicant selected has
previously performed the work, he shall be given

15



normal instructions and a period of three (3) work-
ing days of familiarization  in order to adjust to the
work.

12.05 If there are no qualified applicants for a job vacan-
r;y UlPL  lllw LHstzI,  puu”w.  UK L”LqJzuu’y  1uily ‘II1 LUGI. .l-r I.^” L-- --“+-A *L-  a------.  I^_. c11 *Lx

vacancy (subject to 12.11 (b)),  by offering it to
other employees or by hiring  a new employee, pro-
vided however that if the Company decides to fii a
job from within, it will give preference to the
unsuccessful bidders whose work experience indi-
cates that with training they could qualify for the
job, and wherever possible preference will be given
accordiig  to seniority.

12.06  The filing  of any permanent vacancy through the
procedure set forth above shall not obligate the
Company to post more than two (2) additional
vacancies resulting from the filling of the first post-
ed vacancy.

12.07 For the purpose of this article no vacancies result-
ing from the filling of the first posted vacancy will
be considered a vacancy until the precediig  vacan-
cy has been permanently filled as prescribed by
Article 12.08.  Vacancies resulting from the filling
of the fast posted vacancy will be filled on a tem-
porary transfer basis until the preceding vacancy is
permanently filled as prescribed by Articles 12.02
and  12.08.

12.08  Subject to 12.07  tie second r& third acsncy shall
be filled in the following manner. Th: second and
third vacancv  created as a result of the permanent
filling of a job vacancy shall be posted plant-wide
for a period of two (2) working days. The award for
the second vacancv  will be made uer  Article 12.01

16



to have taken the job. In any event, an employee
will not be eligible to bid for a vacancy during
the first thirty (30) days on a job obtained
through job posting or the period he remains on
thn kh ;f IPPC  thsn thim CUM davp fnt nnv i&S-1s. J”” II . ..YY a...... .u.a.J \-.v, .-.-J..,  --- --. .
in the followine arouns:
(i) general
(ii)
An emulovee  will not be eligible to bid for a
vacancv during  the first 4 months on a iob. .

a lob m for anv lobs  IQ
the followine  =OUDS:

(iii) assemblv  iobs
(iv) machinine  iobs
69 manufacturine

. .

(b)  Employees hired after March 31,  1981  shall be
allowed one (1) bid after 6 months employment
and every 6 months after each successful bid,
provided the employee is bidding to a job of the
same or a higher job grade than his present
position. After two years employment  employ-
ees will be entitled to bidding privileges as per
Article 12.11  (a). An employee who, although
diligent, cannot adequately perform his present
job, may be considered for positions at grade
levels lower than his present position.

12.12  No permanent vacancy will be deemed to exist in
any job classitication  from which an employee has
been laid off or down-graded due to lack of work
and to which such employee is entitled to be
recalled under Article 13.

12.13  A bid for a permanent vacancy may be filled by an
employee’s steward if the employee is absent dur-
ing the period the vacancy is posted, but such

18



andcma&nd
txxmd 40 davs  to a 60 work dav  maximum ueriod
For anv  transfers that are between 40 and 40 day

e emplovee  can
request  to remain in his home ~“‘~‘ofi for ari eclilaiSIU
period of time nrior to anv  further transfers  being

This wouu  if there is a short,
ape of work (material or ecminment).
The comnanv  agrees  to take. wherever wssible,
seniolitv info account when a temporarv  transfer is

a*--mc combo  c-- .-2,l-- _-> ---:- pi-. aT,-lo-wan “ullze  iiI,u assum  v u Y
on a temuorarv  transfer basis subject to the above.

. .
1teawtofill

the comnanv  considers temnorarv  and the vacant
job reouires  that a Demon’s  skills be uuaraded.  the

tab will be uosted  ud awarded uec
Article 12.01  (b). (c) and (d).

Article 13
LAY-OFF AND RECALL PROCEDURE

13.01  When work becomes slack to the point that it is
necessary to reduce the work force, the following
procedures in Article 13.01;  13.02;  13.03 and 13.04
will be observed.
(a) probationary employees will be laid off fist.
(b)  If further reductions within a job m are nec-

essary, they will be made on the basis of senior-
ity and those employees remaining in the aroun
..,:I, l.” e” “““:.....“A t.*. +I.,w111  Lmz  ,~-Iwsll;“FN  yv “iti  b-1” L” “UK~^�-I*X-.  l � -+a.--

home wsitions  in the iob WOUD  and shift to the
extent necessary to maintain productivity, pro-
vided they are able to do the job. hthe eva
that reassiamnents  to the offshifts are reouired,

20



~anv  will n&e everv re-
to ensure the least senior emnlovees  are affect-
ed.

13.02  Provided he is able to do the job, an employee dis-
placed under Article 13.01  shah have the right to be
assigned bv the comoaq  on the basis of his scnior-
ity to another job m in the plant in the follow-
ing order:
(a) To a job grouu where an emulovee  has uerma-

nentlv  held ner  Article 12.15 anv  home position
erou~  and in which he can drsulace

ee with the least olant  wide senioritv
then workin!=  in the aroun;  to job grouns:
j) general iobs
a regulator iobs.  material handlina.  DfiOt  jobs

which he shah displace the employee with the
least plant-wide seniority then working in such
job m. or to available work which he can
perform and which does not require the dis-
placement of another employee, p~ to a ma
facturina  unit iob where the diiulaced emulovee
has permanentlv  held per 12.15 the iob croup

j&&
(b)  To a job held by the employee with the least

plant-wide seniority then working in the plant
provided he is able to do the job with normal
introductory instructions. This clause shall not
UyyaJ  u “.” ~-VII u-v -.nnlv  tn tb .,.,w,w,t;rmnhlm  tr.& ;.4.c~

(c)The above procedure shall first apply on the
shift and may be exercised by the employees
umcemd.  If there is no opening on the shift he
may be transferred to any other

21



13.03 If an employee is not entitled to a job under the
provisions outlined in Article 13.01  and 13.02,  he
will be laid off from the plant.

13.04 No employee displaced from a job classification
outside of labour grades 1 or 2 shall be. required to
accept an assignment to a labour grade 1 or 2 job
classification but may elect to be laid off instead,
but, if any such employee elects to be laid off he
will not be offered a recall to any available opening
in grades 1 or 2 unless, subsequent to his lay-off, he
advises the Company in writing of his willingness
to accept an opening in labour grades 1 or 2. An
employee who elects to be laid off must notify the
Company of his intention in writing within two (2)
workiig  days after he is notified of his new job
classification.

13.05  An employee will be recalled to any job that he is
entitled to under the provisions of Articles 13.01
and 13.02  on the basis of seniority.

13.06  Employees who are notitied of recall may elect to
decline the first notice of recall provided they noti-
fy the personnel department within the time limits
set forth in Article 10.02  (g).

13.07  pursuant to Articles 13.01  and 13.02,  members of
the shop committee and members of the local exec-
utive board shall be considered as holding more
seniority than all other employees on a plant-wide
basis in the event of all lay-offs. Pursuant to
Articles 13.01 and 13.02,  shop stewards shall be
considered as holding more seniority than all other
employees within the department that he has
-“-“..“:l.zl:~*  F- :.. a.^ “..“-t “F ^ I”., “FFIGqJulwl”,llry  I”1 111  “Ic, GV’WLL “I a my-vu.

NOTICE OF LAYOFF
13.08  (a) Where a lay-off is planned, the Company

22



job due to lack of work.

16.02 An employee with seniority who has been perma-
nently assigned to a job and is no longer able to
perform his job may, by mutual agreement between
the Union and the Company,  be treated as a lay-off
and moved to another job in accordance with
Article 13.02.

Article 17
HOURS OF WORK

17.01  The following paragraphs and sections are not
intended to be a guarantee of hours of work per day
or week.

17.02 The normal work week shall consist of forty (40)
hours per week comprised of five (5) eight-hour
days, Monday to Friday inclusive. A shift schedule
for employees shall consist of eight (8)  hours in
total which shall include a twenty-minute paid
lunch period.

17.03  The Company shah have the right to schedule shifts
in conformity with section 17.02  provided always
that a day shift shall begin no earlier than 6:30
a.m., (except for maintenance man who, upon
mutual agreement between the employee and the
Company, may start at 6:00 a.m.) An afternoon
shift no earlier than 1:30 p.m. and a night shift no
earlier than 9:30 p.m. Wash up periods of five (5)
minutes each will be granted prior to lunch break
andtheendofashift.

17.04 Lunch periods and rest periods may be staggered
by the Company.

17.05  All work performed in excess of the employee’s
normal scheduled hours shall be paid for at the rate

25



cient  number of volunteers at this noint  to cover
ed how.  the Cw will e
20
grout. However, those em~lovees accentiw  any
left wtll not be cu

WTbe Conv=v agTees
disnibute
the work Proun.

C-3 If thae is not  a sufficient
within the work eroun.  then the Comianv  shah
o f f e r

Howeveri
over hours will not be charaed.  The Company. .
grees  to eomute  ova
the emnlovees  in the alternate arouus.  In the
el

the Cs ask anv other &
ees canable of doin the work.

(f) Each week the comnanv will be&t  offering  any
available overtime within each work eroun. .
yhere mtonved  char- 111 the previous
week.

(g)In am work eroun.  where there are three (3)
f.shi ts
week-end overtime in three (3) SIX 16) how
shifts.

(h)  When an emdovee  has been assiened  to “liaht
duty”  work thev  shall not be entitled to over-
IiFJ&

(i) Temuorarv  Transfer: After three (3)  davs  the
emulovee  becomes hart of the work t?rouu he is



work ETOUD.  After three (3)  davs.  the em~kwee
becomes the fust  alternate in his original  work

(j) Overtime worked following on from a regular
shift shall normally be performed in such a
manner as not to displace the person regularly
scheduled during the time the overtime takes
place.

(k)An emnlovee  mav be excused from working
-time nrovided a ~ahfied emnlovee
is available to do the work reouired.  In such
case the em~lovee  declinim  the overtime shall
be chat+

. . .
with the overtime for dm

pumoses.  In all cases overtime shall be volun-
tarv unless twentv-four  (24)  hours’ notice he
m

av be e
presentation of reasonable zrounds.  from work-
ine  overtime which has been scheduled for him.

(l) For recording ~umoses.  an emnlovee  absent for
1 be cud with the over*

that would have been available to him or her,
17.08  Overtime for the purpose of taking a physical

inventory will be allotted firstly to employees with-
in the particular department and, if additional peo-
ple are required, they will be brought in on the
basis of plant-wide seniority.

17.09 The Company agrees to post overtime figures
monthly provided:
(a) Subject  to 1’7.07.  the overtime distribution will

be an issue onlv  at the end of each month. In the

28



resolve the matter.
(b)Overtime  for the purpose of taking physical

inventory would be included in calculating an
equitable distribution of overtime.

(c) The monthly total and accumulated totals are
verified by the Union within five (5) days after
being posted.

Article 18
SHIFT PREMIUM

18.01  For normal hours worked on an afternoon shift,
employees shah be paid, in addition to theii  straight
time rate of pay, y
effective June 09.1990.

18.02  For normal hours worked on a night shift, employ-
ees shall be paid, iu addition to their straight time
rate of pay, v hour effec-
tive June 09.1990.

Article 19
STATUTORY HOLIDAYS

19.01  An employee who completes his probationary peri-
od will be paid for any statutory holiday which may
have fallen within his probationary period. An
employee hired after October 1st will not be enti-
tled to the optional Yloating”  holidays in the cur-
rent year.
An employee who holds seniority as of the date of
observance of a statutory holiday will be paid for
the statutory holiday at his regular straight time rate
plus cost of living and shift premium provided the
employee works the full working day prior to the
statutory holiday or the full working day following
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the statutory holiday. The following statutory holi-
days (not including the employees optional days)
will be observed:
April 1,199O  - March 31,199l
Good Friday, Friday, April 13
Victoria Day, Monday, May 21
Canada Day, Monday, July 2
Civic Holiday, Monday, August 6
Labour  Day, Monday, September  3
Thanksgiving Day, Monday, Gctober  8
Floater, Monday, December 24
Christmas Day, Tuesday, Deeember  25
Boxing Day, Wednesday, December 26
Floater, Friday. December 28
Floater, Monday, December 3 1
New Year’s Day, Tuesday, January 1
Heritage Day, Monday, February 18 (Floater)
Good Friday, Friday,  March 29
(Plus four (4) option days)
April 1,1991-  March 31,1992
Victoria Day, Monday, May 20
Canada Day, Monday, July 1
Civic Holiday, Monday, August 5
Labour Day, Monday, September 2
Thanksgiving Day, Monday, October 14
Floater, Tuesday, December 24
Clhristmas  Day, Wednesday, Decem’ber  25
Boxing Day, Thursday, December 26
Floater, Friday, December 27
Floater, Tuesday, December 3 1
New Year’s Day, Wednesday, January 1
Heritage Day, Monday, February 17 (Floater)
(Plus four (4) option days)

April 1,1992  - March 31,1993
Good Friday, Friday, April 17
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Victoria Day, Monday, May 18
Canada Day, Wednesday, July 1
Civic Holiday, Monday, August 3
Labour Day, Monday, September 7
Thanksgiving Day, Monday, October 12
Floater, Thursday, December 24
Christmas Day, Friday, December 25
Boxing Day, Monday December 28
Floater, Tuesday December  29
Floater, Thursday, December 3 1
New Year’s Day, Friday, January 1
Heritage Day, Monday, February 15 (Floater)
rn.~~ cm-~  ,A\ -&--  a--~-\trms  rour  (4) opuon  says)

19.02 An employee shah  be eligible to receive statutory
holiday pay if he is absent on the working day prior
to or the working day following the holiday by rea-
son of illness or injury substantiated by medical
evidence and is not receiving indemnity or work-
men’s compensation payments. A scheduled

considered a dav  worked for elinibilitv  mnnoses.
19.03  Where a statutory holiday falls at either the end or

during an employee’s vacation period, the employ-
ee’s vacation period will normally be extended with
the necessary statutory holiday pay applying, but in
any case the employee shall receive a day off in
lien  nf the ct~~~tcwv hnlirlnv  with nmrY1”  “I I_ Y”.“..,‘J  ..V’.UUJ 1.111 p.J.

19.04 One (1)  outional  floatina holidav  can be taken in
half dav  increments.

Article 20
VACATIONS WlTH PAY

20.01  For purposes of the vacations schedule, credits will
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be detemined  as of December 31st of the calendar
year preceding the year in which vacations are
taken. Ail vacations must be taken within the calen-
dar year and cannot be accumulated from one year
to the next.

20.02 (a) Employees may elect to take individual days to
apply against their vacation. A day shall be
charged against the vacation credit as eight (8)
hours.

(b)  An employee must obtain approval of such
vacation arrangement from  his supervisor as far
in advance as possible, but such approval must
he obtained no later than during the employee’s
last regularly scheduled shift prior to the shift
on which vacation is to be applied. However, in
unforeseen emergency situations which require
the employee’s absence, approval of such vaca-
tion arrangement may be granted by his super-
visor prior  to &*p;  s&;rt of the  sf?ift 0~. which
vacation is to be applied.
The Company will provide forms for proof of
authorization  for individual vacation days.

(c) All vacation schedule cards must be returned by
April 1st and the Company will confirm the
vacation times by a.

Employees with two (2) weeks vacation must
schedule one (1) week.
Employees with three (3). four (4),  or five (5)
weeks vacation must schedule two (2) weeks of
vacation.

20.03  The Company shall determine the times when
vacations may be taken and, whenever possible,
will give preference to the more senior employees.
An employee will not be required to take his sched-
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uled vacation if he is absent due to illness prior to
and at the time of his scheduled vacation. The
employee will he allowed to reschedule his vaca-
tion at a later time.

20.04  Employees shall be granted vacations with pay
accorclmg  to the following schedule:
(a) Less than one (1) year - eight (8) hours per

month to a maximum of eighty (80)  hours.
(b)  One (1) year but less than five (5) years -eighty

(80)  hours vacation.
(c) Five (5) years but less than ten (10)  years - one

hundred and twenty (120)  hours vacation.
(d)  Ten (10)  yeam  but less than hventy’(20)  years -

one hundred and sixty (160)  hours vacation.
(e) Twenty (20)  years service or more - two hun-

dred (200) hours vacation.
20.05  The amount of vacation pay shah be calculated by

-..1*:,1..:,,  l LA ..-..l,...rsL  -a.w..lnr -�*a ..t-  ..,,.. l..,
wul�yl~llllj  �Lcz ru�p�yGG3 �rtjullu  I(LLz �I yay �☺

the number of vacation hours. To be entitled to full
vacation pay an employee must have worked at
least 1400 hours in the calendar year preceding the
year in which the vacation is to be taken. Jf he has
not worked at least 1400 hours then his vacation
pay will be calculated on a percentage basis on
gross pay for work performed during the previous
year. l%&entage  pay would be q&lent b years
of service with percentages of 4-10 percent applica-
ble.

Article 21
WAGES

21.01 (a) The Company agrees to pay and the Union
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2i.M

agrees to acceps  for the term of this collective
agreement the wages set forth in the schedule of
wage rates (Schedule “A”) which is attached
hereto and forms part of this agreement

(b)  Also attached and forming part of this agree-
ment is Schedule “B” setting out job grottos  and
home  oositions.

(c) Pay day shall be Thursday except that if the
plant is closed for two consecutive work days
prior to Thursday  the Company will make every
effort to have the pays ready and distributed on
the regular pay day. However, if one of the days
observed as a holiday under the agreement falls
on Thursday, pay day will be no later than the
next regularly scheduled work day, but, in such
case the Company will make every effort to
have pays ready and distributed prior to the
Thursday holiday.

(d)  In the event of a pay error involving an over-
payment or underpayment it is agreed that
adjustment will be made retroactive for the
applicable period but such period shall not
exceed three (3)  calendar months prior to the
registering of a complaint by an employee or
discovery date by the Company.

The rates of pay estabiished  by the Company for
any new classification shall be based on rates of
comparable work in the plant and shall be subject
to grievance no later than two (2)  weeks following
date. of implementation by the Company, provided
the job is still being performed. Where the
Company establishes a new job classification, or
gr3se i
“Jj”,  it shah notify the Union in writing of the new
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job and the rate of pay to be applied.
21.03 Except in emergency situations, pay cheques will

be distributed four (4)  hours prior to the end of a
Shift.

Article 22
TEMPORARY TRANSFERS

22.01 (a) Where an employee is temporarily transferred
to another job for a period not to exceed three
(3) working days he shall continue to be paid at
his regular rate of pay for the duration of such
transfer.

(b)Where  an employee is temporarily transferred
for more than three (3)  working days he shall
receive his present job rate or the new job rate,
whichever is higher, provided he is doing the
full job. In such case the higher rate shall be
effective from the first day of transfer.

22.02 The Company agrees, wherever wssible,  to take
seniority into account when a temporary transfer is
made. However, it is understood bv the narties  that
the Comoanv  subiect  to Article 12.16  can utilize

basis.

Article 23
REPORTING FOR WORK AND CALL-IN PAY

23.01 An employee who reports for work at the start of
his regular daily shift without having been told in
advance not to report will be given work or pay at
his regular rate for a period  of four (4) hours unless
such lack of work is caused by circumstances
beyond the control of the Company.
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23.02 Employees who are called back to work after leav-
ing the premises of the Company at the completion
of their normal shift to work outside regular hours
in order to meet emergency conditions will receive
whichever is the greater of the following:
(a) Three (3) hours at straight time.
(b) Tie  and one half (1 l&n)  for all hours worked.

23.03  An employee who is unable to report to work shall
communicate with the Company on the first day of
absence, and shall, except in case of emergency,
communicate his absence within the first hour of
his scheduled starting time.

Article 24
COST-OF-LIVING ALLOWANCE

24.01 A cost-of-living allowance shall be paid for all
compensated hours and added to gross employee
earnings as follows:
(a) One cent (le) per hour increase or decrease for

each change of .3 points in the Consumer Price
Index published by Statistics Canada on the
basis of 1971=  100.

(b) The cost-of-living allowance shall be based on a
floor of the February, 1979  index and no adjust-
ment shall be made if an when the index falls
below the base index. The parties recognize  that
in any case all cost-of-living allowances that
have been built into the wage rates in the course
of bargaining will not he revoked.

(c) The cost-of-living allowance will be paid quar-
terly beginning with the first full pay period fol-
lowing the publishing of the index for April,
1979.

36



26.03  Details of benefits shall  be contained in a summary
to be prepared by the Company and distributed to
all employees.

26.04  Benefits and Company contributions shall continue
for one (1) full month following the month in
which an employee is laid off. The Company
agrees, wherever possible, to permit employees to
continue benefits for longer periods provided the
employees pay the total premiums to the Company
in advance of the billing date. Where benefits lapse
for any reason, the employee will be responsible
for paying lapsed premiums or completing eligibili-
ty periods upon his return.

26.05 The Company will continue the payment of an
employee’s premiums for benefits while such
employee is absent due to sickness or accident
(Weekly Indemnity and W.C.B)  for up to twelve
(12) months’ following the month in which such
..L---- ^^--^--^-austmc;t:  wII”ILcxILzs.

26.06 SAFETY SHOE ALLOWANCE
The Company will pay safety shoe allowance to
each employee annually for the purpose  of purchas-
ing safety shoes for in-plant personal use only.
Effect]  e June 09.1990 the allowance will increase
$60.&lto
-_-
Eftective  ADd i. lYY1 the aiiowance  wiii increase

_^^_

$65.00.to
Effective Anril  1. 1992 the allowance will increase
IQ 870.04.

26.07  TOOL ALLOWANCE
The Company will repair or have repaired employ-
ee’s tools at no charge to the employee in accor-
dance with past practice. The Company agrees to
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share on an equal basis with the employee the cost
of replacing tools that are broken or worn providing
such breakage or wear occurs during the normal
course of employment. The fmal  decision concem-
ing replacement of worn tools rests with the
machine shop supervisor.
The Company will pay to employees who are per-
manently assigned to those job m listed in the
contract with an asterisk (*) following the m
position. a tool allowance of $100.00  per year. This
allowance will be paid in two amounts of $50.00
each on or about June 1 and December 1 of each
year for those who are permanently positioned in
qualifying job ~~pllps  on June 1 and December 1.

Article 27
RETIREMENT

17 nl Tt :.. nmr.,arl  T.-v tlm ..xn-t:sr Ant err-n1  m+:r-aa+I,., .“I il w ag*rcu “y “1.2 puucu  “L&u II”111141  I.zcIIlz,IIG,‘L
age shall be 65.  and an employee shall retire at the
end of the month in which his 65th  birthday occurs.
Employees may be permitted to retire earlier or
later than normal retirement age.

27.02  The non-contributory pension plan was adopted by
the Company effective July 1,1978.  The terms and
conditions of the pension plan as they apply to the
bargaining unit are negotiable provided the terms
and conditions meet the requirements to keep the
plan registered under the Pension Benefits Act of
Ontario. Under the non-contributory pension plan:
(aj An empioyee  retiring in the ist year wili receive

$21.50  per month times years of credited ser-
vice.

(b)An employee retiring in the 2nd  year will
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receive $&QQ  pex month times years of credit-
ed service.

(c)An employee retiring in the 3rd year will
receive $26.50  per month time years of credited
service.

27.03 The Company agrees to provide to the spouse of an
active employee who dies after attaining the age of
50 and completing 10 years of continuous service
with the Company, a monthly pension payable for
the life of the spouse.
The monthly amount of the pension shah be equal
to 50% of the monthly pension to which the
deceased employee would have been entitled had
he retired immediately before his death and elected
the 50% joint and survivor option.

27.04 The company agrees to allow employees to retire
early without any reduction to pension if completed
years of service and age add to 85 or more.
Minimum age for early retirement is 55.

Article 28
LEAVES OF ABSENCE

28.01  The Company may grant a leave of absence with-
out pay (retroactive when justified by circum-
stances) to any employee for legitimate personal
reasons.

28.02 The Company will grant leaves of absence without
pay to employees for the purpose of attending
Union conventions and seminars, provided an
employee gives one (1) week’s  advance notice, if
possible; and other requests for Union leave will be
given consideration.

28.03  Provided an employee gives a minimum of two (2)
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week’s advance notice, the Company will grant a
leave of absence without pay for a period of one (1)
_._--  .-year LO my empl”yee  W”” 1s tlppmxl~w  1” a full-_-_. ---.- _.__ --.L- I- ----z-.-j .-

time staff position with the National Union or the
Local. Such leave will be automatically renewed
for yearly periods upon annual application by the
employee prior to the expiration of the current
year’s leave.

28.04  The Company will provide the Union with copies
of all authorizations  for leaves of absence. All
approved leaves of absence for periods in excess of
two (2) days shall be in writing in order to be valid.

28.05 Employees granted leave under clauses 28.01.
28.02, 28.03 and 28.06 shall continue to accumu-
late plant-wide  seniority.

28.06  An employee convicted on an offense caused by
the operation of a motor vehicle and sentenced to
jail for not more than sixty (60)  calendar days shall
be granted leave of absence without pay for such
time absent. Leaves of absence for jail terms in
excess of 60 days may be granted at the Company’s
&&cep,or,

Article 29
BULLETIN BOARDS

29.01 The Company will provide bulletin boards for the
convenience of the Union to post notices of official
Union activity. All such notices must be approved
by the Company before beiig posted.

Article 30
BEREAVEMENT LEAVE

30.01 For the purpose of attendiig  a funeral or making
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arrangements for the funeral of one of his inunedi-
ate family, an employee will be granted up to three
I?\ Anv.  nff 4th nnv  pnA;n~  with  thm  rlnw nf the\a, .“&,Y “ I I  “IL&. vu, “~...Y.~  -I..&1 “1” ..‘.J  “I “..a
funeral, or where extra travel time (or other  legiti-
mate reason in the Company’s opinion) is require
ending with the day following the funeral.
“Immediate family” shall mean: mother or step-
mother, father or step-father, mother-in-law, father-
in-law, spouse, brother, step-brother, sister, step-sis-
ter, children and step-children.
Jn the event of the death of a grandmother or grand-
father, or grandmother-in-law or grandfather-in-
law, the employee will be permitted one (1)  day
compassionate leave with pay.
Where diitance  prevents attendance at the funeral,
in the above defined  cases, one (1) day off with pay
will be provided for mourning and/or religious ser-
vices.

Article 31
JURY DUTY

31.01 An employee who has been summoned to serve as
a juror or as a witness shall be paid the difference,
if any, between the amount paid from any other
source and his regular earnings provided the
employee would have been employed during the
period; provided the employee reports for work to
fulfil1  a portion of his shift if reasonably able to do
so and provided the proceedings are not between
the Company and the employee or the Union. Jury
duty pay is to exclude travel expenses.



32.01 It is the nolic~ of the comuanv  to urovide  a safe,
healthful and in&v-free worknlace for all emplov-
EL

32.02  The Company, the Union, and all employees will
comply with their respective obligations under the
occupational health and safety act in Ontario.

Article 33
PLANT CLOSURE

33.01 The Company agrees to give the Union as much
advance notice as possible in the event of the clo-
sure of the Woodstock plant.

Article 34
WEEKEND WORK

34.01  HOURSOFWORK
2 x 12 hour shifts Saturdav  and Sundav

34.02  PBy
a) 20 hours uav  ner  shift worked. i.e. 40 hours nav

per  weekend.
b) Pay = Base Rate + C.O.L.A.  + Shift Premium

forours we
34.03 JOB POSSOFF PROCEDURE

a) To be filled bv wstine  acordina to Article 12.
b) In the event that the weekend work nroamm  is

diswntinued. successful weekend iob bid annli-
u will be returned to theu fe
ment.  home no&ion  and shifts.
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a) One (11  weekend (24 hours) to eaual  one (1)
week’s  vacation.

b)m w4l be considered as h
. .

worked.
34.05 =TUTORY  m

The emnlovees  who aualifv  shall receive holiday. .
pav (8 hmsbx schetim
time off-
The Union and the Comuanv  aeree  to discuss and
fmalize  schedules between the Christmas and New
Year gn&&

34.06  WEEKLY ACCIDEPJT.

Inca= of
will be& immediately
In cases of illness. where a 12 hour ueriod  or less is

cases of illness where both 12 hour shifts are
missed. the benefit level will be the eouivm. .
a~ m-week wa five (5) days due tQ
sickness.

34.07 -IoN
One (11 steward/shift.

34.08  P]F3YSION  PLBly
Hours calculated as hours uaid instead of hours

34.09  Jyl3Y DUTY
due to Jury R&.&n  the Cpmpirny
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34.10

34.11

34.12

34.13

34.14

35.01

35.02

. .
e UD the lost nav  uoudlned  rn &

Collective Agreement.

If the three (3) dav leave involves Saturday and/or
the &-lpally  will De

rate. (20 hours oavl for the Saturdav  and/or Sunday
jnvolved.

i) W e e k e n d- first off ed to re ular
vees as w the Collective &ggmg&

ii) -red to rem&t-
emnlovees.  then weekend cmnlovees.
sy

le 23 will q&,
. .

For de-of
weekend worker. a weekend worked will be the
eouivalent  of five (5) davs.--~~ ~~ _
The Comnanv  will meet with the Union Plant

tee to disc-

Article 35
PAY EQUITY PLAN

1This lan is bein
The&m

covers all positions in the C.A.W.  Local 636 at
Fisher Controls Co. of Canada. Woodstock. Non-

eouitv dan.

EDOMINANT  JOB CLASSES
Under the terms of the Pav  Eauitv  Act. Fisher

the C.A.W.  I ocal636 are obb&&&
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evaluation svstem.  those iobs nredominatelv  he
bv women with those iobs  predominantlv  held bv\
maL

the Pay&&y  Act. a 4‘.w,. *cod
one or more*Oardutie and
resnonsibilities.  similar aualifications.  the same nay

1 and B procedure. . . .

A female-dominant iob class is one in which more
ths. .
p the C.A.W,
<1

1 uerceived  a s  f e m a l e  d o m i n a n tor one which ‘s
‘4

Be C.A.W.  Local  636  and have dete
that3
male dominant and that no female dominant iob

35.03 -D OF JOB
-es wu
p p .
Due to the absence of anv  female iob classes. no. .s are reaped  m develow
eouitv  dan for this bareainine  unit. or in determin-
ins vav eouitv  adiustments.

Article 36
APRRENTICEABLE  TRADES

36.01 J’he Cw and the Union recogn&&  need fnr
the develonment  and trainina  of Amxenticeable
Trades  emnlovees  to maintain aualilv. service and

v m order to unnrove  our com-
petitive msitjon.  The  Comnanv  and the Union con-
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ee’s reouest. an increase over the rate stated in the
schedule of waees.  The Union shall be notified

ease,
36.06  There shall be a senarate  senioritv  list bv classifi-

cation. for cmnlovees  in the Annrcnticcable  Trades

~I..-..Ic..-.:~-~CliV!+SlllCiiU”llS.
Emulovees uresentlv w o r k i n g  i n the
Annrenticeable  Trades classifications shall have

emnlovees  entering an Aunrenticable  Trades classi-
*in the

..7. . . . . . . I,.. . . . *.

continued or eliiated.  the emulovee  will be  caua-
ble of excercisine  his/her rinhts  covered in Article

should an wceable  trades
emnlovee  become medically tit. and unable to
perform his/her atmrenticeable  trade as determined
bv the ComDanv.  will  be capable of exe&-
ino  hidher  riohtr  rnvpr~d  in A&-L= 16YIL . ..“‘..“L  I.%....,  ““IV.“..  Y. *-..w.-  A”.

36.07 In the case of layoff from an annrenticeable  trades
the followine  nrocedure shall be use&

2” . .- . .~eniwomen  wl&nJ&
classification will be laid off first.

&)Jf further reductions are necessarv  within an
r

the basis m
. .
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Signed by the parties this o?#~ day of JtiY , 1990.

For the Company: For the Union:

General Manager National Representative

mk. -
R. S. tiRF3ES
Human Resources Director Chairperson

54i&F-
Project Leader CommiNeeperson

KA. tlw JTilIGLuA
R. G. DeVLEESCHOUWER D. H. WEBB
Human Resources Supervisor Committeeperson
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Schedule “A”
NORMAL RATE PROGRESSION

EFFECTIVE JUNE 09,199O
Job 3 6 9 12

Grade Starting Months Months Months Months Maximum

1 14.79 14.89
2 14.85 14.95
3 14.91 15.01
4 14.92 15.02
5 14.98 15.08
6 15.04 15.09
7 15.10 15.15
8 15.16 15.21

11 15.38 15.43

Schedule “A”
NORMAL RATE PROGRESSION

EFFECTIVE APRIL 1,199l
6

Months
3

Grade Starting Months

1 15.77  15.87
2 15.83 15.93
3 15.89  15.99
4 15.90 16.00
5 15.96  16.06
6 16.02  16.07
7 16.08 16.13
8 16.14  16.19

11 16.41 16.46

16.05
16.11
16.12
16.18
16.24
16.51

-
-
-

15.07
15.13
15.14
15.20
15.26
15.48

-
-
-
-
-

15.19
15.25
15.31
15.53

- 14.89
- 14.95
- 15.01
- 15.07
- 15.13
- 15.19
- 15.25
- 15.31

15.58 15.58

9 12
Months Months Maximum

- 15.87
- 15.93
- - 15.99

16.05
- - 16.11

16.17 - 16.17
16.23 - 16.23
16.29 - 16.29
16.56 16.61 16.61
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Schedule &‘A”
TRADE RATES

J3fectiw Effeaive mecdve
JunCC9,1990 April  1,1991 Amill.  1992

Grade ~ximum~ptc upximom Rae Ma-ximom Rate  G r a d e

10 16.16 17.44 17.94 10
11 16.23 17.51 18.01 11
12 16.30 17.58 18.08 12
13 16.37 17.65 18.15 13

APPRENTICE RATE PROGRESSION
1st 1000  hours - Grade 1 maximum rate
2nd  loo0 hours - Grade 1 + 10% of the maximum rate

difference  by classification.
3rd 1000  hours - Grade 1 + 20% of the maximum rate

difference by classification.
4th 1000  hours - Grade 1 + 30% of the maximum rate

difference by classification.
5th 1000  hours - Grade 1 + 40% of the maximum rate

diierence  by classification.
6th 1000  hours - Grade 1 + 55% of the maximum rate

difference by classification.
7th looo!lo~urs  - Gr2de  1 + 70% of the maximm  rate

difference by classification.
8th 1000  hours - Grade 1 + 85% of the maximum rate

diierence  by classification.



Schedule “B”
JOB GROUPS AND HOME POSITIONS

Grade
1) General&&s

Maintenan~  Janitor 1
Parcel Post Packager 1
Stock Packager, Light 1
Machine Clean-up Man 1
Deburring  Operator, Light 1
Spray Painter Attendant 1
Driil Grinder 2
Materials Handier
.._- 2

Stock packager, Heavy 2
Shop Trucker
Deburring  Opertaa,  heavy ;
Bar Stock Saw Operator 3
Wash Tank Operator
Machine Maintenance Helper 3
Pl.,w4ra~,n-sN+  n.-x.“,~ w “..aWy”‘.Y.~P s,4v;nn  a T~P¶mnnTt;no 4
Welding Department, Helper 4
Spray painter 5
Tool Crib Attendant 5
Utility Man, Bar Stock
Calibration Gauge Inspector ;
Maintenance Man 8

i i )  Q
. .

Valve Crater
Boxer, Miscellaneous Boxing and Packing
Boxer, Packager, Inspector
Assembler, Light All
A ““-Ma MJkm robsWYCII‘“‘~,  l.lWLy‘l
Assembler, Tester, Light Grade
Assembler, Tester, Pilots 6
Assembler, Tester, Medium
Truck Driver
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Schedule 6gB93  (co&d)
JOB GROUPS AND HOME POSITIONS

Grade
ii) Reeulator. Pilot&&s

Assembler, Tester, Type 546
Assembler, Varied Instruments
Stock Supplier (CRI)
Assembler, Heavy Regulators All
Assembler, Top Works Jobs
Stock Selector Grade
Receiving Clerk 6
Stock Selector (CRI)
Assembler, Electrical and Electronic Controls
Inspector, Incoming Goods
Inspector, Incoming Goods and Documentation

iii) ftfiE$E
Assembler, Level-Trols
Assembler, Valve Bodies
Assembler, Topworka  Mounter
Topwork  Co-ordinator All
Hydrostatic Tester Operator Jobs
Mounter-Tester, Level-Trol  Pilots Grade
Inspector A-Line Assembly 8
Assembler, Assembled Stock
Assembler, Specialty Heavy
Mounter and Tester, Pilots
Inspector, Special Test

i v )  M a c h i n i n g
Honine  Machine Ouerator
Bench-Inspector *
Small Multiple Drill Operator*
Gang Drill Operator*
Turret Drill Operato?
Large Multiple Drill Operator*

All
Jobs

Grade
11
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Schedule “B” (cont’d)
JOB GROUPS AND HOME POSITIONS

iv) Machinine
Radial Drill Ouerator  11” Column*
Milling Mach&e Operator*
Miscellaneous Machine Operator*
Floor Inspector
Turret Lathe Operator (Bar or Chucking)*
Engine Lathe Operator*
Radial Drill Operator 13”  Column*
Floor Inspector (Certified)
Automatic Turret Lathe Operator*
Vkrtical  Turret Lathe Operator*
Horizontal Boring Mill*
Automatic Screw Machine Operator*
Machine Cell Operator*

v) 7
vi) AuDrenticeable  Trades Classificationq

Tool and Cutter Grinder*
Tool Room Machinist *
Tool Grinder Specialist*
Combination Welder (Certified)
Tool Maker “A’*
Machine Maintenance Man

* Eligible for Tool Allowances

Grade

All
Jobs

Grade
11

11

10

::
12
13
13

NOTE: For home Dositions  in iob mouus  Machinine  Jobs
and Bt Jobs  where multiule nieces of

rate will be given.  This includes paired  2AC’s.  uaired



(7) Dental  Plan
Preventive dental plan
Effective April 1. 1983  orthodontic coverage as per
Article 26.02.

(8) Major Medical Program Effective July 1. 1981 as per
benefit booklet.

(B)  DEPENDENT BENEFITS
,,\ a&--z-  .,--l.L T--.-----  m-(1) unlw” l-wauu,  “IslmLLIIce  rGill

(as provided in Benefit Booklet)

(2) Drug Plan
(as provided in Benefit Booklet)

(3) LifeInsurance
$1,000 on spouse
$500  maximum per child

(4) Dental Plan
(as provided in Benefit Booklet)

(C)  PENSIONERS BENEFITS
(A) Death Benefit

$4,000 maximum life insurance payable in the event
of death of a pensioner.

(B)  Ontario Health Insurance Plan
To be paid by the Company for one year from the date
of retirement or to age 65 whichever is greater.

(C) Company Pension Plan and Canada Pension Plan
In effect as of signing the agreement.

CD) Drug  mm
35# per prescription drug plan, to be paid by the
Company on employees who retire early or on dis-
ability pension until they reach age 65.
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