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~ Agreement

BETWEEN
CORO (CANADA) INC.
— AND ~
METAL POLISHERS, BUFFERS,
PLATERS, ALLIED
INTERNATIONAL UNION,
LOCAL 19.

- 1992 -
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made by the Department of Labour of the Province of
Ontario.

3. Overtime shall be calculated on a weekly basis, for
hours worked in excess of 40 hours.

4. In the case of hourly rated employees, overtime
shall be paid for at the rate of one and one-half times
the employee’s hourly rate.

5. An employee who works on a Sunday shall be
paid as full wages therefore:
a) in the case of an hourly rated emnlayee. at.dauhle
his hourly rate. Example: hourly rate $7.00 per hour -
Sunday rate is $14.00 per hour.
b} in the case of a piece worker, at double the piece
worker’'s average hourly earnings for the preceding six
months or such shorter period as he may have been
employed on piece work. Example: hourly rate $7.00
per hour - Sunday rate $14.00 per hour.

6. In the case of piece workers, overtime shall be paid
at the rate of one and one-half times the piece workers
average hourly earnings for the current week, providing
said rate is equal to or greater than the guaranteed rate.
If the production rate is the lesser of the two, then the
departmental guaranteed rate will be paid.

7. Employees covered by this Agreement are to be
ready and willing to work overtime at the Company’s
request, provided they are given 24 hours’ notice. If less
than 24 hours’ notice is given, it will be optional on the
employee’s part if the employee wants to work overtime
or not. Employees may also be exempt from overtime
providing a good reason is given and the exemption is
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shall have priority. If an employee is entitled to a third,
fourth or fifth week of vacation, the scheduling of such
vacation is at the discretion of the employer.

10.  Hourlv rated employees with at least three vears’
seniority, and have been employed full time during the
prior vear, will be entitled to their full two weeks’
vacation with two weeks’ pay, regardless of whether the
total two weeks were earned or not at the time of taking
the vacation. This is subject to paragraph 9.

11.  For the purposes of the immediately preceding
paragraph 10, a full time employee is one who has been
fully employed for a period of not less than forty-six (46}
weeks during any given year. Exception may be made
upon the request of the Union and agreed to by
Management.

12. Hourly-rated employees who are asked by
Management to take time off out of normal union
seniority rotation, will continue to accrue vacation
benefits as well as all other company benefits during
their lay-off, except wages.

Article 5
WAGES

1. The job specifications of all Employees shall be
at set out in the schedules hereto attached.

2, The minimum wages to be paid to Employees
during the term of this contract shall be as set out in the
various schedules appended hereto showing
classifications, rates and periods of time.




3. Should the Company make any changes in its
method of production of any article or articles (and as
opposed to changes in design or pattern) and if the
Company can prove to the Union Representative
through a time study or other method, that the actual
time required for a certain operation has been increased
or decreased, a proportional increase or decrease of the
piece work rate is to be implemented. In addition, if an
error is made in the rate of a new or established piece
work operation either up or down, Management reserves
the right with Union co-operation to adjust the rate
accordingly. In the event that the Company and the
Union fail to agree, the decision of the President of Coro
(Canada) Inc. will be final and binding upon the parties
for the duration of the contract.

4. When a piece worker spends more than five
minutes waiting for either job material, or the setting-up
of a new job, he shall be paid such waiting time after
the first five minutes.

5. Employees shall be guaranteed three {3) hours’
pay when the Company fails to advise the employee on
the previous day not to report for work.

6. Notwithstanding the foregoing:

Wage agreement for the period December 28,
1981 to December 31, 1994:

a) PIECE WORK UNION EMPLOYEES:
18T YEAR - JANUARY 1 TO DECEMBER 31,
1992,

The “Union Negotiated Increase” on every
Piece Workers weekly statement of earnings
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ready, willing and able to work and providing that such
employee seeking to return after an absence of one
week or more due to illness shall supply the Company
with a doctor’s certificate as to such illness.

4, This Article is not intended to entitle any
employee to return to employment with the Company
for any reason other than bona fide illness.

Article 8
TRW PERIOD

1. Newly hired employees shall be given a trial for
a period of twelve weeks during which time the
Company may, for any reason not contrary to law,
discharge such employee and there shall be no recourse
therefore on the part of the employee, the grievance
committee or the Union. During this period the
employee is not required to pay union dues.

2. K the employee shall be retained by the
Company longer than the twelve weeks’ trial period, the
employee shall be considered a regular or permanent
employee of the Company and shall be entitled to the
rights and privileges and subject to the duties and
liabilities of this contract, and be required to pay normal
union dues.

Article 9
INDIVIDUAL ARRANGEMENTS

No arrangements shall be made by the Company with
any employee covered by this contract which shall
violate this contract.
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wrongful, the Board shall have the power to determine
whether or not the said employee shall be reinstated
with full, partial, or no back pay.

7. Grievances shall be handled in the following
manner:
The employee and his foreman or department head
shall in the first instance take up the grievance, if it be
one involving them, and if such grievance is not
disposed of the aggrieved, if it be the employee, may
within twenty-four hours after disposition as provided
above, file in writing said grievance with the Plant
Superintendent. If the aggrieved be the Company, it
may within twenty-four hours after its disposition as
provided above, file in writing said grievance with the
Grievance Committee of the Union, who shall reply in
writing to the grievance within three working days of its
receipt, as aforesaid.

8. f the aggrieved party desires to carry the
grievance further, he may, within forty-eight hours after
receipt of reply under paragraph 7 or within such further
period as may be agreed upon by the parties, have the
grievance taken up at a meeting between the Grievance
Committee of the Union, the employee, if he be
involved, and if either side desires his presence, the
Plant Superintendent. A full time officer of the Union
may be present if his presence is required by either of
the parties.

9. The Grievance Committee of the Union shall
consist of Shop Stewards elected from among the
employees and consisting of not more than five in
number. The Union agrees from time to time to notify
the Company as to the names of the Shop Stewards so
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named as Shop Stewards until a further list in writing is
from time to time supplied to the Company.

Article 12
LOCKOUTS OR STRIKES

1. The Company agrees that during the life of this
contract it will not call or direct a lockout of its
Employees.

2, The Union agrees that during the life of this
contract it will not call or direct any strike, sympathy
strike._holidavs proclaimed by Employees; stoppage,

"slowdown or other interference with production,
collectively or individually, for any reason whatsoever.

Article 13
SENIORITY

1. Seniority shall be on a departmental basis.

2. The Department listing for the purposes of
seniority will be updated to reflect current conditions:

(@ P &A-Assembly

{b) Clerical - Homework Layout
(¢} Glue In

(d) cast Inspection

(e) String Up

{f) Paint Rackers

(9) Carding

(h} Casting - Casters

i) Casting - Mould Makers

(i)  Polishing
(k) Plating Helpers
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() ) Tubbing Helpers

(m Sorting

{n) Paint - Machine Operators
(o) Tool Room -Press Op.

{p) Porters - General Factory

(@) Lost Wax - Waxing

(N Repairs

(s}  Order Fillers - Major Accounts
{t)  Order Fillers - Coro

(u) Order Fillers - Eastern

(v} Wrappers - Coro Helpers

(w) Wrappers - Eastern

()  Wrappers - Export

{y) Stockkeepers Helpers

z) Maintenance

(aa) Salesman Sample Sewers
(bb) General Merchandise Prep. Clerks

3. (a) Any employee laid off because of lack of
work in his or her department shall be given
preference in other departments, rather than to
hire new employees.

(b) That if a job opening becomes available,
before an outside person is engaged, the job
opening be posted and present employees may
apply for the position. Factory employees for
factory posted jobs, Warehouse employees for
warehouse posted jobs. If an employee applicant
in Managements’s and the Union’s opinion is
qualified, the employee may then be considered
for the posted position. If more than one
employee applies the one most qualified will be
chosen. If both are equally qualified, the one
with the most seniority will be chosen. A trial
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This remuneration will be reported on the U.L.C.
Application for benefits as sick leave pay, not earnings,
and therefore will not be deducted from the sick benefits
payable by U.LC., as per the Unemployment Insurance
Act - Section 157 3} (b).

¢) inthe event that the Federal Government
deletes sick time from the U.LC., the Union and
Management will meet to negotiate a sick time
plan to cover all Employees as soon as possible.

2. For the duration of this contract, all employees
covered by this Agreement after 12 months’ continuous
employment will be covered by a Company-paid life
insurance policy of $5,000. face value.

3. Employees receiving their Canadian Citizenship
Papers will be entitled to one paid day off to attend
Citizenship Court.

4. Effective for the duration of this contract, all
employees covered by this Agreement after 12 months
continuous employment will be covered by a Company
paid Basic Dental Plan - $25/$50 deductible, 100%
reimbursement, $1,000. annual maximum, using the
1987 ODA schedule.

5. Effective for the duration of this contract, all
employees covered by this Agreement after 12 months
continuous employment will be covered by a Company
paid Health and Drug Plan.

a) The Health Care Plan has the following
restrictions: $50/$100. deductible per calendar
year. The Insurance Company will pay 80% over
the deductible.
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period before quitting time, or such other time as may
be allotted by the Company, for the purpose of washing-
up.

4. The Company will supply to the employees all
safety and protective devices necessarily required by
their job. Employees purchasing safety shoes that are
required to perform their jobs will be reimbursed up to
$35.00 per pair. However the employee must remain in
the Company’s employment for a minimum of six
weeks. Should the employee self-terminate before the
six weeks, the $35.00 paid by the Company for the
safety shoes, shall be deducted from the last pay
cheque.

Article 17
CHECK-OFF

The Company agrees to the principal of the Rand
Formula insofar as follows:

1. As a condition of employment for all employees
(present or future) except students, the Company will
deduct from the wages owing by it to such employee
the sum of ten {$10.00) per month as is equal to the
dues charges by the Union to its members per month.

2. Such deduction will be made as to five {$5.00} in
the second and fourth pay of each month.

3. The Company will remit to the Union such sums
so deducted on or before the tenth working day of the
month following, payments being made by a cheque to
the order of the Metal Polishers, Buffers, Platers, Allied
International Union, Local 19, C.L.C., and forwarded to
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the President or duly authorized officer of Local 19.

4. The Company shall have all the liabilities of, but
not other than, a gratuitous bailee with respect to such
monies.

5. No provision of this contract shall compel any
employee of Coro (Canada) Inc. to join the Union.

6. The Union agrees to admit any employee of Coro
(Canada) Inc. to membership in the Union under the
terms and conditions as any other member is admitted.

Article 18
JURY DUTY AND BEREAVEMENT

1. Employees called to Witness or Jury Duty shall
excuse themselves from their work only to such a
reasonable extent as will allow them to carry out such
duties. Employees on Witness or Jury Duty will be paid
the difference, if any, between the remuneration
received for Witness or Jury Duty and their regular
current rate of salary from the Company after having
being employed for sixty days.

2. Employees may receive three (3) days off work
with full pay for the death of a current legal spouse,
child, mother, father, sister, brother, grandparent,
grandchild, mother-in-taw, father-in-law, daughter-in-law,
son-in-law, brother-in-law, sister-in-law or present
common-law spouse, after having been employed for
sixty days, provided that such three days be taken within
one week of the death, and that the employee is actually
going to attend the funeral. if the employee is not going
to attend the funeral only one day with full pay will be
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When driving into the parking lot in the morning,
please go to the designated parking spot with
your driver. DRIVERS - Please note this request.

Outside drivers please leave passengers at the
end of our sidewalk.

A sidewalk has been built beside the driveway for
your safety and convenience. USE IT.

It is the driver's responsibility to be in control of
hisvehicle at all times. Excessive speed and lack
of courtesy when driving in or out of the parking
lot could result in an accident.

By following the above instructions, there should
be an accident-free driveway and parking lot.
Nor should you or the driver be called upon to
push or shovel in an obstructed driveway.

It is still Company policy that the giving of gifts,

either merchandise or cash between employees,

or employee to supervisor, is prohibited. This

applies at Christmas, Easter, Birthdays or

anytime throughout the year. The only

exceptions will be:

a) Going-Away Gift (i.e. retirement)

b) Wedding Gift

¢) New Baby Gift

d) Special Occasion as authorized by
Management.

Use of Company equipment for personal reasons
without the prior written permission of
management will be subject to immediate
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punching in/outfor someone else; reporting false
times.

Working overtime without supervisor's
permission.

Stopping work early witt

Not reporting properly when absent or late.
Making or publishing false, vicious or malicious
statements concerning any employee, supervisor
or the Company.

Unauthorized absence from assigned work area.

Failure to observe Fire or Health and Safety
Rules.

Failure to report an injury sustained while on the
job.

Failure to present a high degree of personal
cleanliness at all times.




