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ARTI CLE 1
PURPOSE

The purpose of this Agreenent is to maintain
har noni ous relations and settle conditions of
enpl oynent between the enployer and the Union;
to recognize the nmutual value of joint

di scussions and negotiations in all matters
pertaining to working conditions, hours of work
and scale of wages, and to encourage efficiency
in operation and to pronote the noral, well-

bei ng and security of all enployees.

This Agreenent shall apply to all. plumbing and
pipefitting in the Province of Newfoundland and

Labr ador.

ARTI CLE 2
DEFI NI TI ONS AND | NTERPRETATI ONS

Enpl oyee neans a Journeyman or Apprentice, as
herei n defi ned.

Journeyman Plunber shall mean a person who has
received a certification of qualification in
the plunbing trade or holds a valid plunber’

| i cense.

Journeynman Steanfitter-Pipefitter shall nean a
person who has received a certificate
gqualification in the steanfitter-pipefitter
trade or holds a valid steanfitter-pipefitter

| i cense. Not w thstandi ng the above,

Journeywen Steanfitter-Pipefitter shall also
mean a person having |ong working experience
and is known to be qualified as a steamfitter-
pipefitter who is recognized as a Journeynman by
the trade in the Province of Newfoundland and

Labr ador .

The Union or the enployer reserves the right to
subj ect any person to a prelimnary exam by
their exam ning board prior to dispatching any
person to an enployer if doubt exists as to his

qual i fications.
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Apprentice shall nmean a person who has attended
Trade School and conpleted a pre-employment
course in Plunbing or pipefitting under the
Provi nce of Newfoundland and Labrador
Apprenticeship Training and Certification Act.

Foreman neans a qualified employee who has the
ability to accept the responsibility, to take
charge O the actual installation of any

pl unbi ng and/ or pipefitting.

General Foreman neans a qualified enpl oyee
having three (3) or nore forenmen under his
direction, for every three (3) forenmen on
I ndustrial work the enployer shall appoint a
general foreman and on all jobs requiring
thirty (30) or nore nen, there shall be a
General Foreman for every three (3) forenen.

Enmpl oyer neans a person (including a
partnership or corporation) which does plunbing
and pipefitting work and which is signatory to
this Agreenent, but excludes an enpl oyee.

Wor k nmeans plunbing, steanfitting, gasfitting,
I ndustrial pipefitting, pneumatic or hydraulic
pipefitting, instrument piping, &ll process

pi pi ng used above and below ground and under
water, all heating and stress relieving of
pipe, all welding, tacking, and burning
connected with the above, and shail include the
assenbling, erecting, installing, dismantling,
repairing, reconditioning, adjusting, altering,
servi cing and work awarded to the Union
pursuant to Article 19 of this Agreenent.

Comrerci al Plunbing and Pipefitting neans all
plumbing andOPipefitting not covered under the
definitions industrial plumbing and
pipefitting, including by not limited to the
installation, service and repair of any

pl unmbi ng and pipefitting work in dwelling
houses, apartment houses, churches, schools,
hospitals, institutional buildings, comercial
bui | di ngs, factories, stores, shopping centres,
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muni ci pal punp houses, and/or all buildings
that would normally be occupied for donestic,
commercial and institutional purposes. it also

means work on all tenporary canpsite
facilities, bunk houses, cookhouses,

war ehouses, garages, etc. However, it is
understood that work of this nature that is
part of an industrial site wll be treated as
| ndustri al .

I ndustrial Plunbing and Pipefitting neans all
pl unbi ng and pipefitting work required in or
performed as part of on-site fabrication,
construction and erection of heavy industrial
devel opnents, including but not limted to:

oil refineries, chemcal plants, rubber plants,
cenment plants, smelter conplexes, thermal power
pl ants, hydro power plants, nuclear power

pl ants, heavy water plants, paper mlls, pulp
and sulphite mlls, breweries, industrial pump
houses, water treatnment plants, fish plants
over ($50,000) fiftv thousand dollars
mechani cal and boiler room

| ndustrial WMaintenance means all plunbing and
pipefitting work required in or perforned as
part of the repair, service and nmai ntenance of
| ndustrial devel opnents, other than that of a
kind normally required in servicing and

mai nt enance of donestic, institutional and

commerci al buil di ngs.

Gi evance neans a difference or dispute
respecting the neaning of violation of any
provision of this Agreenent.

Provi nci al neans the Province of Newfoundl and
and Labr ador.

Strike shall be defined as in the Labour
Relations Act of the Province of Newf oundl and

and Labrador when it is inplenented.
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Lock-out shall be defined as in the Labour
Rel ations Act of the Province of Newfeundland

and Labrador when it is inplenented.

In interpreting this Agreenent, the Union shal
nmean the enployee and the enployee shall nean
t he Uni on.

In interpreting this Agreenent, the singular
shall include the plural and the plural shal
I ncl ude the singular.

Newf oundl and wi Il mean Newf oundl and and
Labr ador .

Donestic and service repair shall be limited to
work in occupied buildings and dwellings but
w Il exclude all renovations to said buildings
and dwel lings; a journeyman plunber nay do
pipefitting and steanfitting, if capable.

ARTI CLE 3

RECOGNITION AND CRAFT JURISDICTION

The enpl oyer recogni ses the Union as the sole
collection bargaining agency for hourilwv rated
enpl oyees enpl oyed on field construction

rigging, fabrication and nmaintenance per(orned
by the enployer within the jurisdiction of the

Uni on.

The enpl oyer recognizes the Union as having
full and exclusive labour jurisdiction over the
pl unmbi ng and pipefitting industry, fabrication,
I nstal l ati on and nai ntenance of the plunbing
and pipefitting installations of every
description and character shall be conposed of

j ourneynen and apprentices or any type-of

wor ker enpl oyed on any kind of work allied to
or connected in any manner with the plunbing

and pipefitting industry.
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For the purpose of this Agreenent, an

| ndustrial Project shall nmean manufacturing
producti on and processing plants, mning

I ncluding offshore drilling, platform and rigs,
and transmssion facilities, which include
meter stations, punping stations, compressor
stations, tank farnms, dans and hydro-electric
proj ects. No rig welder (owner operator) shal
work on an Industrial Project. (Prior to work
comencing on Ofshore Drilling Platforms and
Rigs , pertaining to U.A. jurisdiction, wages
and conditions for divers (Scuba and Deep Sea)
w il be negotiated by the Parties for the terns

of this Agreement.)

Enpl oyees as used herein neans "enpl oyees" of
the enpl oyer engaged in such work in the
Provi nce of Newfoundland and Labrador.

ARTI CLE 4
MANAGEMENT RIGHTS

It is the enployer's right to operate and
manage its business in all respects in
accordance with its responsibilities and

comm t nent s. The | ocation of jobs, the choice
of equipnent, the schedule of installations,
the nmethod of installations, are solely and
exclusively the responsibility of the enployer.

The enployer has the right to make and alter,
fromtime to tine, rules and regulations to be
observed by the enpl oyees, provided that they
are not inconsistent with the Agreenent.

It is the exclusive function of the enployer to
hire, pronote, denote, transfer, suspend,

di scipline or discharge for just cause

enpl oyees in the bargaining unit, subject to
the provisions of this Agreenent.
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Nothing in this Article shall be interpreted toO
prej udi ce other unspecified traditional rights

O Managenent.

Vacations shall be schedul ed by nutual
agreenent between enpl oyer and enpl oyee.

The sel ection and appointment of forenen and
general forenmen is solely the responsibility of
the enployer in keeping with this Agreenent.

ARTI CLE 5
NO STRIKE OR LOCKOUT

During the life of this Agreenent, there shal
be no strike, lockout, slowdown Or stoppage Of
-wor k. The enpl oyer agrees that in the-event
that there is a legal strike, by reason of *he¢
refusal of union nmenbers to cross a picket |line
or work with enpl oyees who are not members Of
the Building Trades Council, other than those
specifically permtted to work by sonme term or
provision of this agreenent while not being
Bui | di ng Trades Council members, it shall not
take disciplinary action nor institute civil
action agai nst such union nenbers or their
union as a result of such refusal to cross a

| egal picket line or to work Wwth such

enpl oyees.

ARTI CLE 6
JO NI CONFERENCE  BOARD

A joint Comzerence Board Wi ll be forned,
conposed of three (3) representatives of the
enpl oyer and three (3) representatives of the
Union. A quorum of which shall be two (2)
representatives of each party. Thi s Board may
adj ust grievances and establish regul ations
governing the conduct of the parties hereto and
enpl oyees covered under the terns of this

Agr eenent .
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VWhen in the opinion of the parties to this
Agreenent, certain work mght be secured that
wll not permt the fulfilnment of all articles
of this Agreenent and it is found necessary and
expedient that wth sonme nodification of these
condi tions such work could be secured, the
Joint Conference Board nay make arrangenents to
govern such -work and notify the parties to this
Agreenent and such shall not be considered in
violation of this Agreenent.

The parties shall notify each other of their
appointnents who will serve until notification
Is given of their replacenents. The Chairnan
shall be chosen from one group and the
Secretary from the other group.

ARTICLE 7
UNI ON SECURITY

Any person working in the plunbing and
pipefitting field is required to be a U.2.
menber. Any U.A. nenber hired by an enpl oyer
w thout a referral slip is subject ta a ane
hundred dollar ($100.00) fine (both employer
and employee) from Local 740 and such nenber
shall be renpoved fromthe job. A referral slip
Is conpul sory for all U.A. nmenbers before

enpl oyment begins. aAll supervisory personnel
in the field shall be U.aA. nen. When nen are
transferring from one job site to another job
site both the enployer and the enployee nust
notify the Union Ofice. All referral slips
must be renewed on the 15th. day of January.

Upon recei pt of authorization from the

enpl oyee, the enployer shall deduct from the
first pay period of each nonth, union dues and
three percent (3%) of gross earnings from all
enpl oyees conming wthin the scope of this
Agreenent or such greater anmount as nmay be
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designated by the Local Union. These
deductions, together with a list of nanes of
all enployees and their Social |nsurance
Nunbers shall be remtted to the Secretary-
Treasurer of the Local Union by the 15th. day
of the nonth followng the nonth |ast -worked.

ARTI CLE 8
HI RI NG AND TERM NATI ON

The Union -will |ocate skilled nmen from outside
unions wthin the nmenbership of the United

Association to fill positions of special
skills, if these skilled nen cannot be obtaiLned

I nside of Local 740. A waiting period of five
(5) working days is mandatory to provide these

menbers for enpl oyers.

Any enpl oyee on any project has the privilege
to obtain work with any employer on the sane
project or on any other project providing he
gives his present employer four (4) hours
notice and obtains a referral slip fromthe
Union Ofice.

Wor kmen procured from other available sources
shall be required by the employer t0 request
perm ssion to -work fromthe Local Union.

Al apprentices shall be enployed in accordance
with the provisions of the Newfoundl and and
Labr ador Departnent of Labour Apprenticeship
Training and Certification Act. Apprentices
refusing to attend classes as set d&n by the
J.A.T.C. shall be term nated unless they have
been excused by the u.a. Local 740 J.A.T.C.

The maxi mum permtted ratio of apprentices to
Jour neynen shall be one (1) apprentice to one
(1) Jour neynan.

For industrial work only, every fifth (5th)

enpl oyee shall be an apprentice. When
apprentices are registered as unenployed, the
enpl oyer shall not be permtted to hire new

apprenti ces.

R T
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Al'l apprentices shall work under the direct
supervi sion of a working Journeyman pl unber or
fitter at all tines.

Enpl oyees who are laid off or discharged from
the service of the enployer shall receive their
wages and unenpl oynent insurance contribution
certificate on termnation if the payroll is
made up on the project, otherwi se the enployer
shall mail the enpl oyees' wages and

unenpl oynent insurance contribution certificate
wthin three (3) days, exclusive of Saturday
and Sunday. Shoul d the enployer fail to conply
with this provision, the enployee shall receive
an additional sum equivalent to eight (8) hours
pay at straight tinme rates for each dav he is
kept waiting, up to a maxi num of one weeks pay.
In addition, the enployer is required to give
the enployee four (4) hours notice on the day
of lay-off or discharge.

When an enpl oyee quits of his own volition, he
shall recelive his wage and unenpl oynent

I nsurance contribution certificate on the
regul ar pay day applicable for the period
worked. On the day of his resignation, the
employee must give his enployer four (4) hours
notice of his term nation:

When reducing work force, enployer shal
term nate enploynent in the follow ng

sequence: -

(a) U.A. enployees from other |ocals.

(b) Any Travel Cards enployed in Newfoundl and
or Labrador on any other projects nust be
| aid off and replace by Local 740 nmen if
the local nen are avail abl e.

(c) U.A. Local 740 enployees.

Not -wi t hstanding 8.09, the enployer shall be
permtted to obtain special work skills and
guarantee a certain period of enploynent
provided the Union has been previously notified

of such arrangenent.
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ARTI CLE 9
WORKTIME

The normal working day shall be eight (8) hours
a day, thirty-six (36) hours a week, beginning
Monday through 12:00 noon Friday inclusive,

bet ween the hours of 8:00a.m. and 4:30p.m. with
an interval of one-half (%) hour for |unch,
except on Friday; beyond 12:00 noon Fri day,
overtine rates shall apply. The foregoing
starting time of the day shift mmy be changed
by nutual agreenent between the enpl oyer and
the Union. If the foregoing starting tine of a
shift is changed without mutual agreenent,
applicable overtine rates shall be paid for anv
time worked before or after the above hours as-
a result of the change of the starting tine.

Subject to 9.01, if an enployee is requested to
work on a given Friday afternoon, he shall do
SO at straight tine, but he will be given all
day Friday off on the followng week or be paid

double tinme for working on such day.

Enpl oyees will not be reguired to work |ess
than the regular assigned hours because of the

- .
-

starting or guitting tine of any other trade on
the job.

Lunch or neal periods shall not be paid by the
enpl oyer. Eowever, Should it beconme necessary
to work through the meal or lunch period,

double tine shall apply and shall continue
unti|l an appropriate neal or lunch period is

given.,.

Two rest or coffee breaks of ten (10) m nutes
duration shall be established by the enpl oyer

on each eight (8) hour shift.
ARTI CLE 10
DOVESTI C REPAIR AND SERVI CES
All hours worked Monday to Friday between the

hours of 8:00 a.m and 4:30 p.m shall be paid
at straight time.

10
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Al'l hours worked Mnday to Friday between the
hours of 4:30 p.m and 12:00 mdnight shall be
paid for at the rate of tinme and one-half.

Al'l hours worked Monday to Friday after
m dni ght shall be paid at two (2) tines the
normal rate of pay.

Al'l hours worked on Saturday and Sunday and
hol i days shall be paid at two (2) tinmes the
nornmal rate of pay, except up until md-day on
Saturday when the rate will be tine and one-
half. (See Letter of Intent)

ARTI CLE 11
SH FT WORK

For the purpose of clarification, the work week
shall be deened to commence at starting tinme of
the regular day shift on Monday norning.

For the purpose of defining the shifts, the
first shift shall be the day shift -which
comences at 8:00 a.m The second shift will
be the afternoon shift and shall fcllow *he-
first shift. The third shift shall be the
night shift and shall follow the second sh.ifzt.
U.A. Local 740 nmen will have preference of
shift prem uns.

Shift premuns shall apply on all hours -worked
on the second and third shifts at the following
rates:

Second Shift - 15% of hourly rate
Third Shift - 20% of hourly rate

In the event it beconmes necessary to work shift
work, two (2) full Shifts nust be worked in any
twenty-four (24) hour period and each of these
shifts nmust continue for a period of five (5)
consecutive working days. In the event of an
enpl oyee not receiving five (5) consecutive
wor ki ng days on his shift (other than enpl oyees
quit on their o-tin volition or who are

di scharged for cause) said employeesshal
receive a mninmum off overtine rates plus shift
prem uns where applicable for all hours worked.

11
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Wien an employee is required to return to work
W t hout an eight (8) hour break, all work
perfornmed shall be paid for at the applicable
overtine rate until such tinme the enpl oyee
received an eight (8) hour break.

EXCEPT FOR DOVESTIC WORK - Wen an enpl oyee
works nore then ten (10) hours a day, a neal
(hot were possible) will be provided by the
enpl oyer immediately after the concl usion of
the ten (10) consecutive hours and at each four
(4) hour interval thereafter provided work
shift is not conpleted. The enpl oyee shall be
allowed a thirty (30) mnute meal break and
shall be conpensated at the applicable rate of

pay.

ARTI CLE 12
OVERTIME ON NEwW DOVESTI C AND
COMMERCIAIL CONSTRUCTI ON AND
| NDUSTRI AL WORK  AND RENOVATI ONS

When an enployee is required to work in excess
of the regular hours, Monday through Friday
i nclusive, he shall be paid overtine at double

(2) time rates.

Overtime, when worked, shell be divided equally
anmongst enpl oyees who are quzlified to perform
the work that is available, and who is engaged
in simlar type of work on the sane job of the

enpl oyer on the site.

work performed on Saturdays, Sundays, and
recognized holidays shall be paid for at double
(2) time rates.

Shift premuns shall apply for all hours worked
on Saturdays, Sundays, and recognized holi days.
The shift prem um shall not be conpounded for

overtine hours worked.

it is understood that under no circunstances
can it be construed that enployees working on a
day shift that runs into extended overtine will
earn an entitlenment for shift prem um pay.

12
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ARTI CLE 13
RECOGNIZED HOLI DAYS

Al l enpl oyees covered by this Agreenent shall
be entitled to tinme off for the recognized
hol i days.

The follow ng holidays are recognized in this
Agr eenent :

New Year's Day
st. Patrick's Day
Good Fri day

st. CGeorge's Day
Victoria Day

Di scovery Day
Dom ni on Day
Orangeman' s Day
Labour Day

10. Thanksgi vi ng Day
11. Armstice Day
12. Christmas Day
13. Boxing Day

WO~V W
. . . (] L] . [] . .

In addition to the above, the civic holiday in
the area in which the -work is beinc perforned
shall be recognized.

In any -week that a recognized holiday falls,
the enployer and the Union may nutually agree
to work four (4) nine (9) hour days Tuesday to
Fri day.

Double (2) tinme shall be paid for hours worked
on the holidays recognized in this Agreenent.
No work shall be perfornmed on Labour Day or
Christmas Day except in cases of energency.

Shoul d any of the recognized holidays in this
Agreenment fall on a Friday, Saturday or Sunday,
the holiday will be observed on either the
precedi ng Thursday or the follow ng Monday, as
may be determ ned by nutual agreenent. en
Christmas Day falls on a Friday, Saturday or
Sunday, the follow ng Monday and Tuesday w ||
be observed.

13
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ARTI CLE 14
WORK AFTER HOURS

No nmenber of the Union will do any work or hold
any job for pay for any person or persons other
than the enployer during or after working hours
| aid down by this Agreenent. Enpl oyees who
violate this Article shall be disciplined by
the Union under the constitution of the United
Association and it shall also be considered as
just cause for dismssal by the enployer.

ARTI CLE 15
WAl TING AND REPORTI NG TIME

When an enpl oyee is instructed by an employer
to report to a job location on a certain day,

he shall receive twenty-four (24) hours notice
prior to starting date. If he is not placed to
work until a later date, he shall be entitled
to eight (8) hours pay for each waiting day

pl us subsistence in accordance with the
provisions of this Agreenent until released

from the job.

Wien an employee is Instructed by the employer
to report for work and such employee i s not

placed to work due to inclement -weather, or any

ot her reason beyond the control of the

enpl oyer, the enployee so affected shall be
entitled to a minimum of two (2) hours pay at
the applicable rate of pay or the actuzl
waiting Or working time whichever is greater,
provided such employee actual 1y reports and
consents to perform avail abl e work-not affected

by the weather within his trade.

In the event a lack of work is due to a
situation under the control of the enpl oyer,

the follow ng shall apply:

(a) If an enployee reports but is not placed
to work, he shall-be entitled to a-m ni nrum

of four (4) hours pay at the applicable
rate of pay. If this occurs more than two

(2)consecutive normal workina, davs, then
t he enpl oyee shall, at his option, be

entitled to a lay off.
14
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(b) If an enployee starts work and is then
sent honme by the enployer for |ack of
work, he shall be entitled to a m ni num of
four (4) hours pay at the applicable rate
of pay and if he 1s required to stay
beyond the regular lunch break period, he
shall be entitled to one (1) days pay at
the applicable rate of pay.

An enployee who is affected by the conditions
set out above shall be entitled to subsistence
I n accordance with the provisions of this

Agr eenent .

When an enpl oyee qualifies for reporting or
wai ting time, such tinme shall include the
regul ar shift prem um when applicable.

When an enployee is notified eight (8) hours
prior to the commencenent of the schedul ed
starting tinme not to report for work, then such

enpl oyee will not be entitled to any reporting
tine. On cemp jobs, the notice tinme wll also
be eight (8) hours prior to starting tine. if

this occurs nore than twice in any one -week,
Monday through Friday, then the enployee shall,
at this option, be entitled to a lay-off.

When an enployee is unable to report for work
due to a strike or -work stoppage caused by
others on the project where he is enpl oyed,
such enployee wll not be entitled to any
reporting tine.

ARTI CLE 16
JOB CONDI TlI ONS

Both parties agree that fabrication is a
material and substantial part of this Agreenent
and that all pipe fabrication shall be
fabricated on the job site or shop. Where t he
work shop is used, it shall be deened or
defined as a pipe fabrication shop under this
Agreenment with the United Association or Local
Uni on which are part of this Agreenent.

15



16.02 All brackets and hangers that are not
specifically itemized and Listed in a standard
manuf acturers catal ogue are to be fabricated by
menbers of Local Union 740. All on site
mar ki ng of holes, sleeves, inserts and hangers
required for the installation of nmechani cal
service shall be perforned by nenbers of the
Uni on. The placing and installation of all .
toil et and bathroom accessories shall be the %
work of the nmenbers of the United Association “
excepting those made of clay products set in ;
tile. The handling and using of all tools and .
equi pnment that nmay be necessary for the 3
erection and installation of all work and P
materials used in the pipefitting- and pl unbing :
i ndustry shall be done by United Association. :

16.02B The erection and dismantling of all steel
scaffol ding and boarding used by U.A. nenbers
in the jurisdiction of U.a. Local 740 shall be

done by U.A. nenbers.

16.03 Pi pe hangers and pi pe supports and all other
material classed as catalocue itens, such as C-
clanps, U-bolts, etc. mav be purchased from a
standard manufacturers catal ogue or fabricated
In a unionized shop. The installation and
erection of such itenms shall be covered by the

terms of this Agreenent. :

16.04 When piping tool cribs or piping stock roons ¢
are required on piping projects covered under £
the ternms of this Agreenent, they nust be
manned by all United Association Local 740
menbers. The enpl oyer agrees to give every
consideration to older or handicapped enpl oyees
to fill positions in such piping tool cribs or

pi pi ng stock roons.

16.05 (a) Al journeymen fitters, welders, and
apprentices working on stainless steel,

chrome-moly, galvanized or other alloy

pi ping which are being wel ded, burnt or
ground and all heliarc and argon wel ding
on heavy wall piping 120 schedul ed and up
shall receive 80 cents above the

applicable rate of pay.




16.06

16.07

16.08

(b) AIl stress relieving as recuired in
connection with alloy Piping shall be done
by United Association nenbers.

(cy The follow ng Prem uns above the regqular
hourly rate shill be paid to enpl oyees
required to work at heights under such
conditions as Tenporary Staging,
Scaf fol di ng, Tower Like Structures, or
Structures with a direct drop of 40 feet

or nore

40 to 64 feet 50 cents per hour

65 to 89 feet 60 cents per hour

90 to 124 feet 70 cents per hour

125 feet and up Tinme and one-half the
hourly rates shal
apply.

(d)y Where an enployee is required o perform
his duties in an area heated in excess of
110 degrees F, he shall receive $1.00 per
hour above the normal rate of pey.

(e) Where an enployee is required <o perform
his duties is an abnormally dirty area, he
shall be provided with coveralls and
respirators (at the enployee's request)
while performng his duties.

Except for work on new single dwellings, a
tradesman shall be given a foreman's status if
he is in charge of work on new school s,
churches, hospitals, institutional buildings,

stores, shopping centres, and all buildings
that ‘'would normally be occupied for donestic,
commercial or institutional purpose.

O her than on donestic work, where job
conditions nmake it necessary, rain suits and
rubber boots will be supplied at no charge to
t he enpl oyees. Such wet weat her gear to be
returned to the enployer in good condition,
reasonabl e wear and tear or accidental danage
accept ed.

U.A. nenbers will be disciplined by the next in
t he chain of command above-them
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Al'l unl oadi ng of pipe, valves, fittings, tanks
and equi pnent, all rigging whether by power or
by hand, and the stocking of all above
mentioned materials and equi pnent and noving to
the job site shall be the -work of the United
Associ ation, Local 740 nmen, except for
deliveries on donestic mai ntenance and repair

wor K.

The enpl oyer shall provide adequately heated

| unch roons and change roons and hand cl eaner

and drinking water at all times. Hot and Cold
wat er shall be provided for neals where

possi bl e. Eati ng areshall not be cluttered

wth materi al s.

The enpl oyer shall provide adequate sanitary
facilities on the job for the -welfare of his
enpl oyees and protection of the public health
and these facilities nust be provided wth
toilets and tissue and kept clean and heat ed.
Flush toilets will be provided at all tines,
except where this is the responsibility of the
prime contractor.

The enpl oyer shall supply and provide adequate
and sanitary drinking water facilities on al
jobs. lce water and salt pills -wll be
provided at all tines, except where this is the
responsibility of the prine- contractor.

All tackin? and wel ding on piping shall be done
by a qualiftied welder only. Welding mtts and
goggl es shall be provided to the welder also to
the fitter while he is fitting for a wel der.
Wel di ng jackets shall also be provided to the
wel ders as a tool crib item

Where conditions on jobs make it necessary to
wear hard hats and liners, they shall be
provi ded by the enpl oyer.

All itenms drawn by an enpl oyee out of the

enpl oyer's stores, e.g. tools, hard hats, rain
gear, welding mtts, welding shields, welding
goggl es, etc., shall be returned to the

enpl oyer in the sane condition as on issue,
reasonabl e wear and tear accepted.
Nonconpliance with this Article shall be
considered to be just cause for discipline by




16.16

16.17

16.18

16.19

16.20

16.21

16.22

the enpl oyer and reinbursenent by the enpl oyee
provi ded adequate hand boxes and suitable | ock
fasts are provided by the enpl oyer.

Al'l work shall be perforned according to
accepted safety conditions which nmust conform
to Provincial, Federal and Enployer Safety

Regul ati ons.

Enpl oyees shall have reasonable tine before
quitting tinme for the purpose of picking up
tools and materials, at the foreman's or
General Foreman's discretion.

If an enpl oyee uses his vehicle for the

enpl oyer' s business, the enployer shall provide
commer ci al i nsurance. An enpl oyee is to
receive seventy dollars ($70.00) per -week for
using his vehicle on the job within St. John’s.
An enployee is to receive .40 cents per

kil ometer when using this vehicle outside St.
John's in connection with his job. This clause
will be enforced in all municipal areas where
Local 740 has jurisdiction.

The United Association and affiliated |ocal
unions reserve the right to refuse to handl e,
accept or install fabricated piping sent to the
job that has not been fabricated by the

enpl oyer under agreenent -with the United
Association and itsaffitiated |local unions,
except for itens -which reclassed as catal ogue

I tens.

A non--working foreman wll not be permtted to
be in-charge of nore than ten (10) nen.

A working foreman will not be permtted to be
in charge of nore than six (6) nmen, on

i ndustrial work requiring three (3) or nore
men, there shall be no working foreman.

Al foreman and general foreman to be nenbers
of Local 740.
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H ring Procedure:

In addition to the terns in the present

Col l ective Agreenent, the union is to be
permtted to select a certain nunber of new
enpl oyees whom an enpl oyer is hiring. t he
procedure to be used is as follows:

The Nunmber of These

Nunmber of New Enpl oyees to be 4
Enpl oyees required Sel ected by the Union E
on a job
2 to 4 1
5 to 6 2
7 to 9 3
10 and above forty per cent

However on industrial work requiring 5 or nore
men. there shall be 100% union selection after
the first five have been sel ected under the

above fornmul a.

On all jobs requiring 10 or nore nmen, there
shall be no working foreman.
ARTICLE 17

VELDI NG TEST’ S

On the day of hiring, provisions nust be nmade

I medi ately to test all welders, and provisions
must be made for |ong term enpl oyees before his
yearly has to be taken. These tests shall be
taken during working hours while in the enpl oy
of the enpl oyer. The enpl oyer shall provide a
clean dry area for welding tests.

Shoufd a secondary test be required by the
enpl oyer, the enployee shall be paid for the
time required to take such a test.

Wel ders passing a test will be furnished with a
copy of the test papers fromthe enployer or
party requiring a test as soon as avail able.
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ARTI CLE 18

Where there is a grievance by an enployee, the
sane shall be nmade in witing to the steward
within the three (3) working days of the
occurrence. the steward shall take the
grievance up with the imredi ate superior of th

aggri eved enpl oyee.

An answer shall be given not later than one (1
wor ki ng day follow ng presentation of the
grievance by the steward.

I f the decision has not been given within the

prescribed tinme or

f the decision is not

acceptable, then the grievance shall be
submtted in witing to the enployer's
representative on the job wthin one (1)

further working day.

The enployer's representative on the job shal
render his decision not later then two (2)
wor ki ng days of being presented with the

gri evance.

The local union shall be entitled to subnmit a
grievance in witing directly to the emplover

representative on the job who shall render "a
deci sion not la%ter then tw (2) working days
follow ng the presentation of the grievance g

him.

The enployer or jts representative shall be
a grievance in witing

directly to the l|ocal union. The union shal
render their decision not later than two (2)
working days following the presentation of {jje

entitled to submt

grievance to them

Failing settl enent,

any grievance shall be

subject to arbitration in accordance with the

foll owm ng clauses.

21
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18.08

The grievance shall be referred to the Joint
Conference Board which will be required to hear
the grievance and give an answer Wthin four
(4) working days of receiving the grievance.
Should the grieving party not be satisfied with
the results of this, the procedure will be as

foll ows:

(1)

(2)

(3)

(4)

Arbitration shall be commenced by either
party giving notice in writing to the
other party within seven (7) days after
the answer given in Article 18.08 setting
out the grievance and requesting that the
matter be referred to an arbitration in
accordance with Section 88, Labour

Rel ati ons Act.

Such board shall consist of three (3)

di sinterested persons -who shall be

sel ected as follows:the enpl oyer shal
appoi nt one nenber, the union shall
appoi nt one nenber, each to be appointed
within five (5) days follow ng receipt of
such written notice requesting
arbitration, and the nenbers so appointed
shall select within ten (10) days after
their appointnent, a third nmenber, -who

shall be the Chairman.

. either party shall refuse or neglect <o
appoint a nenber as aforesaid to a Board
of Arbitration, the Provincial Mnister of
Labour may be requested by either party to
nanme a nenber. in the event that the two
(2) members appointed are unable to agree
upon the selection of a chairman, the said
M ni ster of Labour may be requested by
either party to nane a Chairman of the

Boar d.

Heari ngs of the board shall commence within
fifteen (15) days after the appoi ntnment of
the chairman, and shall continue in such a
manner that the arbitrators shall nake
their award in witing not later than one
(1) nonth thereafter. the decision of the
majority of the board shall be final and

bi ndi ng upon the parties to this

Agr eenent .
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19.01

(5) The expense and renuneration of the
Chai rman and secretaries' services shall
be borne in equal shares by the enpl oyer
and the Union. The expense and
remuneration of the other two (2) nenbers
of the Board shall be borne by parties by
whom t hey were selected or for whom they
were selected or for whom the said
M ni ster of Labour appointed them

(6) It shall be the duty of the Board to hear
all parties concerned and to determ ne the
matter referred to them Upon
determ nation of the matter, the Board of
Arbitration shall make any order which
will provide for the final settlenent of
the matter and nmake any order that wll
restore the aggrieved party to its
rightful, just and ecuotable position,

I ncluding the awardi ng of such wages to
rei mburse an enpl oyee unjustly discharged
as the Board deems proper.

(7) Every party to and every party bound by
this Agreenment and every person to whose
behal f the Agreenent was entered into
shall comply Wth the Provision for the
final settlenent and give effect there to.

(8) All time limts in this Article mav be
extended by nutual agreenent to the
parties thereto.

ARTI CLE 19
JURI SDI CTI ONAL DI SPUTE

Al Jurisdictional disputes between the Union
and any other building and construction trades
uni on that involves any work undertaken by an
enpl oyer shall be adjusted in accordance wth
the established National Joint Board for the
settlenent of jurisdictional disputes or any
ot her plan or nethod or procedure which may be
adopted in future by the building Construction
Trades Department A.F.L.C.I.0. Such disputes
and prosecution of the work will not interfere
in any way with the progress and prosecution of
t he work.
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When a jurisdictional dispute exists between
Uni ons and upon request by the union, a signed
| etter on enployers' stationery, stating that
the United Association nenbers were employed oOn
specific types of work on a given project.

ARTI CLE 20

UNI ON STEWARDS AND UN ON OFFI CERS

The enpl oyer shall grant to accredited
representatives of the International Union and

Busi ness Manager, Business Agent of the Local
Uni on, and Busi ness Manager of the building
Trades counci.l..; access to all job-s insofar as
the enployer has the authority to allow such
access, provided they secure perm ssion from
the enployer's senior representatives and does
not cause enpl oyees to neglect their work.

On all jobs, the Business Manager oOr business
Agent of the Union -w il designate or otherwise
arrange for the appointnent of a steward from
among the gqualified working enpl oyees and shall
notify the enployer of such action by tel ephone

followed in witing.

It will be his duty to assist the employer and
the Union nenbers, in carrying out the
provisions of this Agreenent and he will be

al | owed reasonable tinme to perform his duties
as agreed to by the enployer's representative
on the job.

Unl ess by nutual agreenent between the Union
and the enployer, the steward shall not be l|aid
off prior to the manpower requirenents being
reduced to three (3) enpl oyees, excluding
foreman, provided the steward has the trade
qualifications for the work to be perforned.
The contractor shall notify the business
Manager where a steward is to be transferred or

| aid off.

Under no circunstances shall the job steward

make any arrangenents wth the foreman or
managenent that will conflict in any way wth
any section or termof this Agreenent.
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20.06

The first enployee on the job shall be acting
steward until a job or shop steward is

appoi nted by the Business Manager or Business
Agent of the Local Union. He nust be on the
job at all tinmes while the job is in progress
and he may have the privilege to consult with
the foreman concerning safety or any difficulty
whi ch m ght ari se.

ARTI CLE 21

TRAVELLI NG TI ME, TRANSPORTATI ON AND

21.01

21.02A

SUBSI STENCE ALLOWANCE

Transportation to the job - forty cents (.40
cents) per kiloneter, one way from hone for

di stance greater than 34 kiloneters to a

maxi mum of forty-five dollars ($45.00) per day.

If an enployee is recruited to a jobsite -within
the enployer's municipality, which is nore than
98 kilonmeters from the enployee's pernanent
residence, he shall receive the above nentioned
subsi stence al | owance.

When hiring a new enployee, for the island of
Newfoundland, forty cents (.40 cents) per

kil ometre will be paid for one way from hone,
for distance greater than 34 kilonmetres, or
commercial transportation, whichever is

greater, plus one hour up to eight hours pay,
depending on the length of travel tine. If
travel tinme is eight hours or greater, the

enpl oyee gets eight hours. If travel tine is
under eight hours, but nore than one hour, the
enpl oyee gets paid for actual travel tine, plus
fifty~dollars ($50.00) per day |iving expenses
allowance. |If travel is eight hours or

greater, the enployee gets eight hours. Upon
term nation of enploynent the enployee shall be
paid return transportation to his hone under

t he above fornmul a.
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Subsi stence all owance shall be paid at the rate
of forty-five dollars ($45.00) for a seven (7)
day week. | f any enpl oyee m sses a fuIIh

e

mnrkin? day during a regular work week,
shal | orfeit subsistence all owance for that

day only.

When hiring a new enpl oyee for Labrador, total
cost of commercial transportation, plus eight

hours pay, if travel is conpleted in one day,
plus fifty dollars ($50.00) per day |iving
expense al |l owance. Si xteen (16) hours pay, if
travel goes into second day.

Where an enpl oyee is provided with room and
board because of the location of the job site,
the cost of such room and board shall be paid

for by the enployer.

|f a canpsite is set up because of job

| ocation, &and where a job requires 10 or nore
U.A. nenbers there shall be no nore than one
man per room On ail campsite jobs requiring
| ess than 10 U.A. nenbers, there shall-be no
nore than i nen per room

On any job on the island of Newfoundl and t hat
IS not accessable by road, the enployees are
entitled to a round trip home every forty-two
(42) days. These trips are not to exceed five
(5) unpai d -working days unl ess approved by the
enpl oyer. Round trip transportation cost to be
paid for by the enployer. The above shall be
applicable for all work in Labrador.

x ARTI CLE 22
VACATI ON PAY & HOLI DAY PAY

On all work each enpl oyee shall receive a
vacation and holiday allowance on his gross

earnings of 10%. Vacation and Holiday allowance
to be paid weekly.
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23.01

24.01

24.02

ARTI CLE 23
PAY DAY

Enpl oyees shall be paid weekly during working
hours, not later than Friday. |n no case shal
nore than five (5) days be held back in any one
payrol | peri od.

ARTI CLE 24
WAGES

The hourly rate for journeynen covered by this
agreenent shall be:

COMMERCI AL
$19.14 effective August 1, 1997
$19.14 effective May 1, 1998

| NDUSTRI AL
$20.00 effective August 1, 1997
$20.00 effective May 1, 1998

The hourly rate of -wage of Apprentices shall be
as follows:

Second Year 50% of Journeymen’s rate
Third Year 60% of Journeynen's rate
Fourth Year 70% of Journeymen’s rate

The hourly rate of Foreman shall be ten percent
(10%) over and above the journeyman's rate, and
for general foreman fifteen percent (15%) over
and above the journeynman's rate.

Construction Industry Fund- The enployer shal
remt twenty-seven (.27 cents) per man hour
earned to the Newfoundland Construction

| ndustry fund. such noney shall be remtted no
| ater than the 15th. day of the nonth follow ng
the month in which the hours are worked. The
noney shall be remtted to an adm nistrator
appoi nted by the parties to be distributed as
follows, seven cents (.07¢) to Newfoundl and &
Labrador Building Trades Council (NLBTC) and
twenty cents (.20¢) to Newfoundl and & Labrador
Labour Rel ations A§§ociation (NCLRA) .
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26.01

26.02

26.03

ARTI CLE 25
SUB-CONTRACTORS

The enpl oyer agrees not to sublet or contract
out any work covered by the United Association
Trade Jurisdiction unless the contractor to
-whom the work is sublet is under agreenment with
Local Union 740, the United Association, or one
of its local unions. An arbitrator my award

| i qui dated damages in the case of a proven

violation of this clause.

ARTI CLE 26
TRUST FUNDS

Effective May 1, 1927 the enployer will
contribute to the Health and Wl fare Funds the
sum of eight-qg-five cents (.85 cents) for each
hour earned by each enpl oyee. Effective My 1,
1998 the enployer will contribute to the Heal:th
and Welfare Funds the sum cf eighty-nine cents
(.89 cents) and wll remt the said anmobunt in
accordance -with the Trust agreenment nentioned

her eaf t er.

Trai ning Fund:

Effective May 1, 1997 on 211 work, the emplover
W || contribute to the Local 740 Traini ng-Fund-
the sum of thirty cents (.30 cents) for each

hour earned by each enpl oyee. Ef fective May 1,

1998 on all work, the enployer will contribute
to the Local 740 Training Fund the sum of
thirty-five cents (.35 cents) and wll remt
the said anbunt in accordance with the Trust

Agreenent hereafter.
Apprenticeship Block Training Fund:
Effective May 1, 1997 the enployer wll
contribute $1.00 per hour earned by al

Apprentices to the Apprenticeship Bl ock
Trai ni ng Fund.
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26.04

26.05

26.06

(a)y Effective May 1, 1997 the enployers w il
contribute to the Journeynen enployee's
Pensi on Fund the sum of three dollars
($3.00) for each hour earned by enpl oyee.
Effective May 1, 1998 the enployers will
contribute to the Journeynen enpl oyee's
Pensi on Fund the sum of three dollars and
forty cents ($3.40) for each hour earned

by enpl oyee.

(b) Effective May 1, 1997 the enployers will
contribute to the Apprentice enployee's
Pensi on Fund the sum of two dollars
($2.00) for each hour earned by-enpl oyee.
Ef fective May 1, 1998 the employers w |
contribute to the Apprentice enployee's
Pensi on Fund the sum of two dollars forty
cents ($2.40) for each hour earned by

enpl oyee.
M.C.A.N.L. Ceneral Industry Pronotion Funds

Each enpl oyer shall contribute twenty cents
(.20 cents) per hour earned by each enployee
under the terns of the Agreenent for the
purposes of a&mnistering all matters rel ated
to the Mechanical Contractors Association of
Newf oundl and and Labrador which shall include
every facet of the mechanical contracting

I ndustry and for all other functions and itens
as established by the trustees of this fund.

General Industry Fund Trustees:

The Trustees of the CGeneral industry Fund shall
be appointed by the Mechanical Contractors
Associ ation of Newfoundl and and Labrador. the
conpl ete policies, managenent and control of
the fund shall be controlled by the board of

Tr ust ees. this Fund shall be used for the
purpose of and in accordance with the Trust

Agreement.
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26.07 U.A. Local 740 Building Fund:

Each enpl oyer shall contribute twenty-four (.24
cents) per hour earned by each enpl oyee under
the terns of the Agreenment to the U.A. Local

740 Bui |l di ng Fund.
26.08 Rate Stabilization Fund:

Effective May 1, 1997, each enployer shal
contribute forty-one cents (.41¢) per hour
earned to the Rate stabilization Fund.
Effective May 1, 1998, each enpl oyer shal
contribute fifty cents (.50¢) per hour earned
to the Rate Stabilization Fund. 'if this fund
shoul d be deleted through future negotiations,
the hourly contribution shall go back to the

wage package.

26.09 Trustees of the u.a. Local 740 Training Fund
shall be 6 in nunber conprising of 3 union
nom nees, 3 nom nees of the Mechani cal
Contractors Association. A guorum shall
consi st of 4 nenbers. The complete polici es,
managenent and control of the fund will be
controlled by this board of Trustees. this
fund shall be used for the purpose of and in
accordance with the trust agreenent and nmade
anong the parties of this agreenent.

26.10 Contributions to the foregoing Funds shall be
due and payable in St. John's, Newf oundl and,
and shall be nmade in regular nonthly
rem ttances, cheque payable at par to the trust
conpany or trust account designated by the
Trustees of the funds. A1l such procedures as
are prescribed by the Trustees.
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26.12

26.13

26.14

All contributions to the funds shall be due and
payabl e on or before the 10th day of the

cal endar nonth following the nonth in which the
obligation arose to pay the contributions. t he
nonthly contributions shall arise as agreed
upon in any existing or future Collective
Agreenents and shall include all obligations
whi ch have arisen for work perfornmed by an

enpl oyee up to and including the |ast day of

t he precedi ng cal endar nont h. Each nonthly
contribution shall be acconpanied by a report
formas prescribed by the Trustees of the

Funds, and should the enpl oyer have no

enpl oyees during the nonth for which
contributions would be ow ng and .payable, he
shall remt a "nil" report, indicating that he
has no enpl oyees working under the terns of

this Agreenent.

Del i nquent Paynent and |nspection:

The duly appointed representative of the
Trustees shall inspect, by appointnment with the
Employer, the Enployer's payroll to ascertain
whether contributions to the Funds have been
made as required by the Agreenent, and shoul d
it be determ ned that such contributions have
not been nmade, the enployer shall be liable, in
addition to the contributions, for the cost of

such inspection and audit.

It is agreed that tinely contribution to the
Trust funds provided for in this Agreenent is
essential for the protection of the
beneficiaries, it is also agreed that

del i nquency and continued failure to remt

t hese-contributions to the Trust Funds is a
breach of the Agreenent under which the

enpl oyer is bound and it shall not be a
violation of this Agreenent for the Union to
renove enpl oyees covered by the terns of this
Agreenent from the jobs of a delinquent

enpl oyer.

The enpl oyer and the union agree that all funds
speci fi ed above shall remain in full effect
after the expiry date of this Agreenent and
will beconme part and parcel of any future
agreement between the enployer and the union
which may fromtine to tinme be entered into.
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26.15 Each of the funds referred to in this Article
shall be governed by and adm ni stered pursuant
to separate Trust Agreenents which shall be
subject to the approval ofthe enployer and the
Uni on.

26.16 The enployers will have the authority to
I ncrease the anpunt of contributions at any
time during the life of this Agreenent.

26.17 The enpl oyer and the union agree that all funds
speci fi ed above shall remain in full effect
after the expiry date of this Agreement and
w | becone part and parcel of any future
agreenent between the enployer and the union
which may fromtine to tine be entered into.

26.18 Each of the funds refereed to in this Article
shall be governed by and adm ni stered pursuant
to separate Trust agreenent which shall be

subject to the approval of the enployer and the
Uni on.

ARTI CLE 27
BOARD OF TRUSTEES OF THE HEEALTH AND
WELFARE TRUST FUND

27.01 To administer the Health and Welfare Trust
Fund, a Board of Trustees consisting of six (6)
persons shall be forned. Three (3) persons
shall be appointed by the Union and three (3)
by the Contractors signatory to this Agreenent.
for decision-making purposes, a mninmm of four
(4) persons are required, ie., two (2)
designated by the Union and two (2) fromthe
Contractors.

“2?7’#5%-& - m-,,,m._“-*_ - -A
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Reswpopemericy 5 VoS ey s, .
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28.01

29.01

30.01

30.02

ARTI CLE 28
BOARD OF TRUSTEES OF THE
PENSI ON TRUST FUND

To adm nister the Pension Trust Fund nentioned,
a Board of Trustees consisting of six (6)
persons shall be forned. three (3) persons
shal |l be appointed by the Union and three (3)
by the Contractors signatory to this Agreenent.
For deci sion-nmaki ng purposes, a mninmm of four
(4) persons are required, two (2) designated by
the Union and two (2) from the Contractors.

ARTI CLE 29
SAVI NG CLAUSE

n the event any provision of this Agreenent is
n conflict -with Provincial. Statutes, the
arties agree to re-negotiate such provision

or purpose of making it conformto such
Provincial Statutes where required. However,
all other provisions of this Agreenent shall
remain in force.

ARTI CLE 30
TOOLS

On industrial work, no tools shall be supplied
by the employee.

The following tools will be supplied by the
tradesnmen (Commercial Wrk):

Propane Hezd

1/2" Col e Chi sel

3/4" Col e Chi sel

#105 Tubing Cutter 1/8 - 2"

Basin Wench

Stelson Wenches 6", 10", 14" and 18"
Hack Saw

PRRRRRR
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31.01

31.02

32.01

Crescent Wenches 6", 8", 10" and 12"
Set Vice Gips

6" Needle Nose Pliers with side cutter
Flaring block up to 5/8"

Ballpien hammer 1 1/2 I|bh.

Met er Tape

Pocket Level

Claw Hanmer

Wel ding Stanp (wel ders only)

Torque Wench - 60 I|bh.

Tool Box with |ock

Conpl ete set Screw Drivers

PR RPN

ARTI CLE 31
BEREAVEMENT  LEAVE

The enployer shall pay up to 3 days funeral

| eave to any enployee who suffers the loss of a

menber of his imediate famly (parents,
spouse, children, brothers, sisters, step-
brothers, step-sisters, father-in-law, mother-
I n-1aw and grandchil dren).

Such lezve shell not be made for time that
would not normally have been worked by the
enpl oyee, and under no circunmstances -wll pay
be granted for overtime m ssed as a result of
t he absence.

ARTI CLE 32
ADM NI STRATI ON  OF AGREEMENT

Tn order that the terns and provisions of this
Col l ective Agreenent be applied in a uniform
and inpartial manner, the Union and enpl oyer
agree to neet at |east twi ce each year for the
pur pose of discussing nutual problens and
matters of interest.
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32.02

33.01

33.02

33.03

Not wi t hst andi ng any cl auses contained in this
Agreenent, new additions, deletions or changes
may be made, if agreed, in witing by both
parties.

ARTI CLE 33
PRESERVATI ON OF WORK

Ef fective the date of signing of this Agreenent
and expiring April 29, 1999, the parties agree
that if and when the enployer shall perform any
work of the type covered by this Agreenent at
the site of a construction project, under its
own nane or under the name of another, as a
corporation, conpany, partnership or any other
business entity, including a joint venture,
wherein the Enployer (including its officers,
directors, owners, partners or stockhol ders)
exercises either directly or indirectly (such
as through famly nenbers) any significant
degree of ownership, nmanagenent or control, the
ternms and conditions of this Agreenent shall be
applicable to all such work,

The enpl oyer shall operate a strictly union
shop and shall not enploy non-union tradesnen
either in their own right or through any
affiliated, subsidiary or rel ated conpany.

Al alleged violations of the Article shall be
consi dered a dispute under this Agreenent and
shall be processed in accordance with the
grievance and arbitration provisions of this
Agreenent. As a renedy for violations of this
Article, any arbitrator or arbitration board
appoi nted under this Agreenent shall be
enpowered at the Unions request to require the
Enpl oyer to (1) pay to affected enpl oyees
covered by this Agreenent, the equival ent of
wages | ost by such enployees as a result of the
violations, and (2) pay
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33.04

34.01

into the affected joint trust funds established
under this Agreenent any delinquent
contributions to such funds which have resulted
fromthe violations, including such interest as
may be prescribed by the arbitrator or
arbitration board. ~Provision of this renedy
herein shall not make it the inclusive renedy
to the Union or violations of this Agreenent;
nor does it make the sanme as ot her renedies
unavai l able to the Union for violations of

other Articles of this Agreenent.

If, as a result of violation of this Article,

it 1s necessary for the Union and/or the
Trustees of the joint funds to institute court
action to enforce an award in accordance with
Section 34.03 above, or to defend as action

whi ch seeks to vacate such awards, the Enpl oyer
shal |l pay an accountants' and attorneys' fees

i ncurred by the Union and/or the fund trustees,

plus costs of such court action. Enpl oyers pay
only if found guilty.
ARTI CLE 34

DURATI ON AND RENEWAL OF AGREEMENT

This Agreenent shall be in full force from My
1, 1997 to and including the 30th. day of Apri
1999 and shall be autonmatically renewed
thereafter for successive periods of twelve
(12) nonths unless either party requests the
negoti ating of a new agreenent by giving
witten notice to the other party not nore than
ninety (90) cal endar days and not |ess than
thirty (30) cal endar days prior to the
expiration of this Agreenent or any renewal

t her eof .
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34.02

34.03

Where a notice requesting negotiations of a new
agreenent has been given, this Agreenent shall
remain in full force and effect until

amendnment, or substitution hereof, or until
such tine as the parties are authorized to

declare a strike or |ockout under the

Newf oundl and and Labrador Labour Relations act
provided that this Agreenent may be further
extended fromtine to tinme by nutual agreenent.

The parties shall nmeet not later than twenty-
one (21) days prior to the expiration date of

this agreement, and shall negotiate with a view
to concluding a collective agreenent w thout

the wunnecessary del ay.
SIGNED TH'S 31 DAY OF July, 1997

For the Newfoundl and and construction | agpour

Rel ati ons Associ ation on behalf of all
contractors covered by the Accreditation Order

dated October 13, 1976.
ﬁ::::a;éf;jﬁﬁktﬁ’

For the United Associ-ation
Local 740

/ﬂla.u /ﬁlt:?f%
For the Mechanical Contractors Associ ation of
Newf oundl and and Labrador.

el Sogar
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LETTER OF UNDERSTANDI NG
BETWEEN
N.C.L.R.A.
AND

PLUMBERS & PIPEFITTERS, [ OCAL 740

THE PARTIES HEREBY AGREE THAT:

Where a particular Article or Articles of this

Col l ective Agreenent or are found to work a
hardship for a particular project or specific

geogr aphi cal area, the ternms and conditions in this
Agreenment for t hat project or specific geographical
area may be nodified by the mutual consent of the
Uni on and the Association when they deemit

prudent. It Is understood and agreed that where
mut ual agreenent for such change cannot be

achi eved, the request shall not be subject to
either Grievance or Arbitration.

This letter of understanding is to be attached to
the Collective Agreenent expiring April 30, 1999.

Signed this_31 day of _July, 1997 at St. John's.

FOR THE UN FOR N.C.L.R.A.

&ﬁg g/wu/% ZD/%M’
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EER 4N JB 4N A T S A & EE N B S B B T I TS -

MEMORANDUM oF UNDERSTANDI NG
BETWEEN
N.C.L.R.A
AND
PLUVBERS & Pl PEFI TTERS, LOCAL 740

Subj ect : Targeting Clause

U.A. Local 740 and the N.C.L.R.A. both agree that the
followng M.0.U. will be added to the Provincia
Agreement from May lst., 1997 to April 30th., 1999.

1.

On all commercial and industrial jobs where
contractors signatory to Local 740 are bidding
agai nst non-union contractors, the Union wl]l
subsidize wages of Union personnel fromits Rate
Stabilization Fund.

Uni on and Newfoundland Construction Labour
Relations Association Wl determine prior to
closing of tender the anount of subsidy required.
Subsidy shall be a mninmum of 25% or higher if
mutually agreed.

The above shall apply to all work in NewZoundland
and Labrador bid under the Newfoundland
Construction Labour Relations Association Agreenent

and will remain in effect until April 30=h., 1999.

Al targeting shall be done through the
Newfoundland Construction Labour Relatiouns
Association’as follows:-

(1) Any contractor wishing to use the subsidy fund
must be a nenber of the N.C.L.R.A. aad nust
apply to the Newfoundl and Construction Labour
Rel ati ons Association prior to closing of
t ender.

(2) The Newfoundland Construction Labour Relations
Association will notify the Union prior to the
closing of tender of all contractors who have
applied for job subsidy.



(3) Any contractor who has not applied to the
Newf oundl and Construction Labour Rel ations
Associ ation prior to closing of tender w ||
be eligible to receive job subsidy

Signed this _31 day of _July 1997 at St. John's.
FOR THE UNI ON FOR _N.C.L.R.A.
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LETTER OF UNDERSTANDI NG

BETVEEN
N.C.L.R.A.
AND
PLUVBERS & PIPEFITTERS, | OCAl 740

The parties hereby agree that:

Two nonths after signing the Wrking Agreenent, the

U.A. Local 740 will negotiate a donestic agreenent
with M.C.A.N.L.

In the event the parties are unable to conclude a
Col l ective Agreenent, the provisions of the Labour
Rel ations Act wll apply.

Upon commencenent of the negotiating process,
reference to donestic repair will be deleted from
the Coll ective Agreenent with N.C.L.R.A.

This letter of understanding is to be attached to
the Collective Agreenent expiring April 30, 1999.

Signed thi3l day of _July, 1997 at St. John's.

FOR THE UNION FOR N.C.L.R.A.
g241ﬁ—~ <:f;::)£:$7;%EEK:n
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| NDUSTRI AL
Effective My 1, 1997:

Hourly Rate

10% Vacation & Holiday Pay

Rate Stabilization Fund
Bui l ding Fund

Training Fund

Health & Wlfare

Pensi on

Effective My 1, 1998:

Hourly Rate

10% Vacation & Holiday Pay

Rate Stabilization Fund
Bui l ding Fund

Trai ning Fund

Health & Wlfare

Pensi on

RATE

PACKAGE

$20.00

.00
.41
.24
.30
.85

.00

.80

.00
.00
.50
.24
.35
.89
.40

.38

COMMERCIAL RATE PACKACGE

Effective May |, 1997:

Hourly Rate

10% Vacation & Holiday Pay
Rate sStabilization Fund
Building Fund -~

Training Fund

Health & Wlfare

Pensi on

Effective May 1, 1998:

Hourly Rate

10% Vacation & Holiday Pay
Rate Stabilization Fund

Bui l ding Fund

Training Fund

Health & Wlfare

Pensi on

$19.
$ 1.
.41
.24
. 30
.85
.00

.91

14
91

.85

.50
.24
.35
.89

.40
.43
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