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LETTER OF UNDERSTANDING 

Between 

THE ELECTRICAL POWER SYSTEMS 
CONSTRUCTION ASSOCIATION 

AND 

INTERNATIONAL ASSOCIATION OF BRIDGE, 
STRUCTURAL, ORNAMENTAL AND REINFORCING 

IRON WORKERS and REINFORCING RODMEN 

In order to address the issues of training and cost competitiveness, the parties agree 
that the following shall constitute the principles that will govern training for the term of 
the collective agreement. 

1. The EPSCA Owners will continue to mandate the training requirements for 
workers on EPSCA owner sites 

2. Ironworkers will attend industry standard training on their own time. The parties 
agree that the following training courses will be recognizi3d as industry standard: 

WHMIS 
Fall Arrest 

s Fork Lift 
Elevated Work Platform 
Basic First Aid 

0 High Voltage Awareness 
Powder activated tools 

3. The parties agree that EPSCA ownerslcontractors car1 request workers with 
industry standard training (as outlined above). 

Dated at Toronto this 25'h day of November, 2004 



Ontario Erectors Association, Incorporated 
Paul Mitchell, President 

10350 Young Street, Suite 203 
Richmond Hill, ON L4C 5K9 
Telephone: (905) 883-4088 
Fax: (905) 883-7849 

Benefit Plan 
Ontario IronworkerRodmen Benefit Plan 

Administrators 
1 11 Sheppard Avenue East 

North York, ON M2N 6S2 
Telephone: (416) 223-0383 
Fax: (415) 223-0956 
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Ontario Locals 

LOCAL 700 -Windsor 
R.R. #3,4069 County Road #46 
MAIDSTONE, ON NOR 1KO 

Business Manager: Mark Dugal 
Telephone: (519) 737-7110 Fax: (519) 737-7113 

LOCAL 721 - Toronto 
909 Kipling Avenue 

ETOBICOICE, ON M8Z 5H3 

Business Manager: Aaron Murphy 
Telephone: (416) 236-4026 Fax: (416) 232-9565 

LOCAL 736 -Hamilton 
1955 Upper James Street 

HAMILTON, ON L9B 1K8 

Business Manager: Doug Smees 
Telephone: (905) 679-6439 Fax: (905) 679-6617 

LOCAL 759 - Thunder Bay 
9 15 Alloy Drive 

TKUNDER BAY, ON P7B 5ZS 
Telephone: (807) 345-8151 Fax: (807) 345-8159 

Business Manager: John O’Rlalley 

LOCAL 765 - Ottawa 
101 - 30 Concourse Gate 
NEPEAX, ON K2E 7V7 

Bnsiness Manager: Gaetan Sigouin 
Telephone: (613) 225-0573 Fax: (613) 225-0578 

LOCAL 786 - S u d h y  
260 Alder Street 

Sudbury ON P3C 5P4 

Bnsiness Manager: Jim Lajeunesse 
Telephone: (705) 644-6904 Fax: (405) 674-8824 
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PREAMBLE 

WHEREAS Ontario Erectors Association, Incorporated 
is die designated employer bargaining agency to represent in 
bargaining with respect to the Industrial Conmeicial and 
Institutional sector all employers whose Iron Worker 
employees are represented by the Union; 

ANL) WHERAS the International Association of Bridge, 
Stnictural, Ornamental and Reinforcing Ironworkers and the 
Ironworkers District Council of Ontario in the designated 
employee bargaining agency for such Ironworker employees 
with respect to such sector; 

AND W!BREAS the Ontario Erectcxs Association is 
the accredited employer's organization for the representation 
with respect to tlxs heavy engineering sector of all employers 
whose Ironworker employees are represented by any of the 
Tntemational Associatkm of Bridge, Struct~~al, Ornamental 
and Reinforcing Ironworkers, Local Unions 700,721,736, 
759,765 and 786. 

AND WHEREAS this Collective Agreement covers alI 
areas and sectors of the Ca&uction hdustsy other than those 
covered by the EPSCA Collective Agreement. 

AND W!3EREAS the parties hereto wish to enter into 
the following agreement covering all areas and sectors of the 
Constniction Industsy in the Province of Ontario, except the 
Electrical Power Systems Sector where this Collective 
Agrceinent shall have no force and effect. 
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PURPOSE 

The purpose of this Agreement is to promote peace and 
harmony; to facilitate the peaceful adjustment of all disputes 
and grievances and to prevent strikes, lock-outs, or any 
unnecessary expense or delay in the work involved. 

ARTICLE 1 - RECOGNITION AND SCOPE OF THE 
AGREEMENT 

1.1 Ontario Erectors Association, Incorporated, the Ontario 
Erectors Association and each of the Employers covered 
by this Agreement as defined in this Ageement on the 
basis and for the purposes referred to in the Preamble 
recognize the Unions as the sole and exclusive 
bargaining agency for all of the employees as defined in 
this Agreement and as referred to in the Premble and in 
all matters pertaining to the administration of this 
Agreement. 

The Union recognized the Ontario Erectors Association, 
Incorporated, a designated employer bargaining agency 
and the Ontario Erectors Association, an accredited 
employer's organization, as the sole and exclusive 
collective bargaining agencies for all of the Employers 
covered by "&s Agreemen( and in all matters p e r t a ~ g  
to the administration of this Collective Agreement. 

1.2 

1.3 It is understood and agreed tliai everyhng hez-ein 
contained shall be worlcinrg conditions. 

1.4 This Agreement shall enure to the benefit of and be 
binding upon the parties hereto, and all other persons 
who are by operation of law bound by it. 
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1.5 This Agreement shall apply to all of the employees of an 
Employer w i t h  the Province of Ontario, save and 
except persons above the rank of General Foreman (it is 
understood that the General Foremen are not required to 
be Union members except as noted in Article 16), who 
are engaged in, but not necessariiy limited to the 
following, which shall include all field maintenance 
work undertaken by the Employer. Terms and 
Conditions in this Agreement may be modifled on 
maintenance work by the mutual consent of the parties to 
this Agreement when they deem it prudent. 

(a) The field fabrication, erection, installation of all the 
equipment devices and tools used in the work of the 
Trade including the use of forklifts andor any specialty 
jackinghgging devices used in rigging of machinery or 
any otlier items, and all types of welding, demolition, 
revision, repair and dismantling including the off 
loading, rigging, handhg, placement, alignment, 
levelliug, securing and adjustment thereof of all 
struci~wal and miscellaneous steel, supplementary steel, 
header steel, bridging steel, all supports including but 
not limited to pipe supports electrical S U ~ P G ~ ~ S ,  duct 
supports and like structural members, prefabricated or 
fabricated on, during andor after the completion of the 
job, false work, ornamental inetais and handrails and 
plastic, fibreglass or substituted matsrials, space framss, 
unistrut and equivalent trade name materials, laminated 
wood structures and prefabricated metal buildings, wind 
turbines, support structures, and related equipment 
storage racks which form part of the building structure 
and diving work and installation of all types of 
scaffolding pertaining to the Ironworker trade. 
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Save and except where the Employer elects to use 
members of his staff or outside technical services, 
aligning, levelhg> and surveying shall be performed by 
Tronworkers. The Employer agrees not to assign work to 
others that is nonnally performed by members of the 
Union in the Employer’s yards. 

(b) Precast, prestsessed, reinforced concrete, stiuctural and 
architectural members for building, bridges, and other 
stn~ctures including modular designed buildmg: 

Where precast, prestressed, reinforced concrete structural and 
architectural members (columns, beams, girders, slabs, facia 
panels, etc.) are used in the constrtiction of buildings, bridges, 
and other stmctures and power equipment such as derricks, 
cranes, jacks, andor i i g a g  is used, work of loading, 
unloading, moving, and placing to complete erection shall be 
performed by members of the Union. 

The rigging, moving, handhng, dismaitling, assembling, 
placing and repair of all machinery and equipment 
includmg the erection installation, and dismantling of 
conveyors, mono rails, rails, overhead cranes, and rails. 

The erection of fences, sound barriers, recreational 
equipment and guard rails including the erection of 
safety fences, safety screens and all types of mechanical 
and safety types of fencing. 

The erection andor itlstallation of windows and doors, 
overhead vehicle doorsfdocks levellers, all inetal curtain 
wall, including pre-glazed systems, cladding, all sheet 
metal, granite, glass, plastic, fibreglass, all fall arrest 
systems and all substitute material systems fastened to 
structural and architectural members or sections. 
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The erection, dismantlmg, relocation, jumping or 
servicing of hoisting equipment, climbing andor 
traveling cranes, tower cranes, material and personnel 
hoists, personnel hoists, swing stages and related 
equipment including temporary jump hoists installed in 
elevator shafts. Also, the installation and dismantling or 
m o ~ c a t i o n s  of booms on cranes. 

The signalling, rigging, hoisting and handling involved 
in the usage of all types of helicopters provided that the 
role of the Eniployer, the employee(s), and the flight 
crew are clearly agreed to, in writing, at a pre-task or 
pre-job meeting. 

AU welding, ferrous and noon-ferrous, including arc, gas, 
thermite and all other forms of metal fusing. 

The off loading, loading and handling of‘ aU material and 
equipment is included in the erection and installation of work 
described in this article inc€uding but not limited to struckad 
and miscellaneous steel, ornamental metals, cranes and 
windows. 

1.6 “he Ontario Erectoi-s Association, tlie Ontario Erectors 
Association, Incorporated, and the Employers covered 
by this Agreement, recognize the work jtuisdiction of the 
hternational Association of Bridge, Stn~cturd, 
Ornamental, and Reinforcing komorkers as set out 
above and in Appendix “A” of this Agreemiit. 

I .7 It is agreed that this Agreement shall supersede any other 
Agreement that has been entered into by and between 
any of tlie pai-&ies hereto whicli embraces any of the 
twrk defined above, which is dated psior to the signing 
of this Agreement. 
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ARTICLE 2 - UNION SECURITY 

2.l(a)As a condition of employment it is agreed that only 
members and Ironworker Apprentices of the 
International Association of Bridge, Structural, 
Ornamental and Reinforcing Ironworkers shall be 
employed on work coming within the Scope of this 
Agreement. AU employees shall keep up-to-date with 
their dues and assessments. Employees who fall in 
arrears with their monthly dues and/or travel service 
dues assessments wliile in the employ of anEmployer. 
shall be removed from the job at the request of the 
Business Manager upon presentation of acceptable 
evidence to support the request. The Employer agrees to 
only hire employees who present referral slips isswd by 
the Local Unio~l in whose temtory the work is being 
perfmned. 

The Employer shall have the right to request employees 
by name, in writing, who shall be issued a referral slip 
by the Local Union. The nnmber of employees so 
requested by name shall not exceed fifty percent (50%) 
of the employees supplied to the job by the Local Union, 
subject to the Local Union being able to supply. Names 
on the out of work list will be siiade available by the 
Local Union when requested by d e  contractor to 
facilitate the sfty percent (50%) process. The right to 
request shall not be abused. Employee members who 
are transferred within the territory of their Local Union 
by an Employer will not require an additional refend 
slip. However, such trmsfers will not result in lay-off of 
employee member presently on these projects. 
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2.2 

Any Welder referred by the Local Union to an Employer 
certified by the Canadian Welding Bureau, shall possess 
a valid Identifkation-Transfer Card as issued by the 
Canadian Welding Bureau. The Employer shall inspect 
the Identification-Transfer card to ascertain if the Welder 
is so qualified to perform the required welding. It shall 
be the responsibility of the Local Union, under the 
auspices of the Welder Qualification Testing Programs 

conjunction with the Ironworker Trade Improvement 
Plan, to ensure that all Local Union Members referred 01 
employed as Welders hold and maintain a valid 
Indentification-Transfa Card It shall fixther be the 
responsibility of the Local Union to periodically report, 
as may be required from time to time, to the Canadian 
Welding Buseau on the status, Employer, job location 
etc. of the Welder holding ;ill Identification-Transfer 
Card. 

Should the Local Union be unable to supply sufficient 
qualified Local Union nernbers to meet the Employer 
requimnents, then, if authorized by thc employer, the 
Local Union will bring in Union members from the 
closest sub-office or sub-offices in the teii?tory of the 
Local Union. Such Chion members Wiu not be refiised 
employment for the purpose of circumventing the terms 
of ~s Collective Agreement and will receive their fare 
to the job site md subsistence allowance applicable to 
their suboffice. Abuse of the intent of this Clause and 
the unjustified receipt by any Employee of stbsistence 
allowance will be a violation of this Agreement and 
subject to the Grievance procedure. 
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2.3 If the Local Union is unable to supply qualified Union 
Members in accordance with Article 2.1 and 2.2 within 
forty-eight (48) hours (two working days), or time 
mutually agreed upon, then the Employer may secure 
additional employees fiom another source and wiU 
notify the Local Union of the persons so engaged. Such 
employees iilust secure a referral slip fiom the Local 
Union before they start to work. Probationary 
employees will be replaced by qudiiled Local Union 
members when they become available, This shall be at 
no extra cost to the Employer, and wiU not be cause for 
grievance by any probationary employee. 

2.4 An Employer shall have the right to transfer members of 
the Union anywhere in the Province of Ontario where 
work is being pdoimed or is to be performed. S u ~ h  
Union members shall receive travel time, fares and 
subsistence allowance in accordance with tlie job 
location relative to the location of their Local Union. 
However, when Union members are transfened from 
one Local Union territory to another, the number of 
Union meEbers &ansferred will not exceed forty percent 
(40%) of the total crew on the job unless approval is 
obtained from the Local Union QEce. Such transferred 
Union members must secure a referral slip fkom the 
Local Union in whose territory the work is being 
performed. However, before members are transferred 
&om one Local Union Territory to another the Eniployer 
shall contact the Local Union Business Manager of the 
Territory where the work is to be performed. 

2.5 An Employer will notlfy the Local Union as soon as 
possible, but no later that tWenty4om (24) hours prior to 
any job starting, and will advise the approximate number 
of Local Union members reqttired. 
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2.6 

2.7 

2.8 

2 .? 

When an employee is required for job site Rigging Lofts 
and/or Tool Cribs, an Ironworker Employee will be 
employed. However no employee shall be discriminated 
against in hiring or being continued in his employment 
because of age. 

An Employer agrees not to contract, subcontract or 
sublet any work covered by this Agreement to any 
person, furn or corporation which is not in contmctual 
relationship with the International Association of Bridge, 
Structural, Ornamental arid Reinforcing Ironworlters or 
Local Union thereof. 

An Employer dso agrees not to assign or reassign work 
to any subsidiary, reiated company, or trade for the 
purpose of defeating the ktent or provisions of this 
Collective Agreement. 

An Employer will make payment to employees of any 
applicable commuting, travel, board, transportation or 
room and board allowances as set out in Appendix "C". 

It shall be a violation of the Agreement aiid subject to 
grievance for any employee to demand payment of any such 
allowance in excess of those amounts or rates so specifled in 
the Agreement. 

ARTICLE 3 - TERRITORIAL JURISDICTION 

3.1 The foliowing Territorial Boundaries are recognized: 

LOCAL W O N  No. 700 
All of the counties of Elgin, Essex, Chatham, Kent, Lambton 
and Middlesex. 
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LOCAL UNION No. 721 
The District of Miiskoka and all the counties of Dufferin, 
Du&a.m, Haliburton, Northumberland, 0ntari0, Peel, 
Peterborough, Prince Edward, Simcoe, Victoria, and York, and 
in the county of Hastings, the Townships of; - Marmora, 
Rawdon, Sidney, and Thurlow. Also, in the County of Halton 
-the premises of the Ford Motor Company. 

LOCAL UNION No. 736 
AU of the counties of Brant, Bruce, Gray, Hddimand, Huron, 
Lincoln, Norfolk, Oxford, Pert, Waterloo, Welland, 
Wellington, md Wentwork, and all ofthe county of Halton - 
except for the premises of the Ford Motor Company. 

LOCAL UNION No. 759 
AU of the Districts of Kenora, Kmora Patricia, Rainy River, 
Thunder Bay , and all area lying to the north of the 50t” degree 
latitude in the District or Cocbrane and east to the Quebec 
border. 

LOCAL UNION No. 765 
All ofthe counties of Addington, Carlton, Dundas, Frontenas, 
Geilgany, Grenville, Lmark, Leeds, Lemox, Prescott, 
Renfrew, Russell, Stormont, and all of the County of Hastings 
except the Townships of: - Mamora, Pawdon, Sidney and 
Thurlow. 

LOCAL UNION No. 786 
Ail of the District of Algoma, Manitoulin, Nipissing, Parry 
Sound, Sudbuq, Timiskaming, and all of the District of 
Cochrane, south ofthe SOf i  degree iatitiide. 
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ARTICLE 4 - HOURS OF WORK 

4.1 No guarantee, except as otherwise specified in the 
Agreement. 

Eight (8) hours shll constitute a day sld& said regularly 
assigned hours to be fiom 8:OO a.m. to 4:3O p.m. with 
one half hour lunch period ktliout pay. The starting 
time and qiiitting time may be advanced by not more 
than one (1) hour by agreement between the Business 
Agent and the Employer. Such agreement shall not be 
unreasonably withheld. 

4.2 

4.3 when a shift outside the normal worlcing hours is 
worked, except if varied as in 4.2 above, payments shall 
be on the basis of eight (8) hours pay fim seven (7) hours 
worked. 

4.4 When shifts are worked, other than Saturdays, Sundays 
and recognized holidays, the day shift shall be as in 
Clause 4.2 above. An &moon shift shall consist of 
seven (7) hours for eight (8) hours pay or proportionate 
part thereof, to be ~ o r l ~ e d  between 4:OO p.m. and 1’200 
midnight with one half hour for lunch without pay talcen 
near the midpoint of the shifk A night shift shall consist 
of seven (7) hours for eight (8) hours pay or 
proportionate part thereof, to be worked between 12:OO 
midnight and 7 3 0  a.m. with one half hour for lunch 
without pay taken iiear the midpoint of the shift. 

4.5 Employees will not be required to work less than the 
reb-lar assiwed hours because of the starting or quitting 
time of any other trade. 



16 

4.6 When mdtipk SMS are w~rlced ai Satusdays, Sundays 
and recognized Holidays, an additional premium of one 
(I} hour at straight time will be paid for the afteinoon 
and night shifts. If a full afternoon or night shift is not 
worked, the one hour premium will be paid. 

Double time shall commence at 1201 a.m. for all shifk 
work performed on Saturdays, Sundays, and recognized 
Holidays specified in this Agreement and shall end at 
12:Ol a.m. on the following day. 

4.7 

4.8 Employees slid1 be at their posts prepared to work at 
their regular starting time provided that the shed or room 
for the anplrryees to change d&es is adjacent to 
or within a reasonable distance fiom their work. 

Whea that post is on a stnrchrre rising more than two hundred 
(200) feet above grade where the employees are required to 
walk 5r use a perwiwel hoist t5 reach their posts, a job 
condition allowance of $6.00 per day will be paid to all 
employees of the Employer on the job site commencing with 
the day the structure is erected for the first horizontal level 
above two hundred (200) feet, subject to the conditions listed 
below. If the structilre rises above the four hundred (400) foot 
level above grade a job condition ahwrtnce of $7.00 per day 
will be paid to all employees of the Employer on the job site 
commeiieing with the day the sirwture is erected for the first 
horizontal level above four hundred (400) feet, subject to the 
conditions listed below. 
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If the structure rises over the eight (800) hundred foot level 
above grade a job condition allowance of $8.00 per day will be 
paid to each employee working above that level up to the one 
thousand (1000) foot level subject to the conditions listed 
below. If the structure rises above the one thousand (1000) 
foot level, above grade a job condition allowance of $ 1  0.00 per 
day will be paid to each employee working above that level np 
to the meen hundred (1500) foot level, subject to the 
conditions listed below. 

The parties agree that on any structure re&& employees to 
work above the fifteen hundred (1500) foot level a pre-tender 
meeting wiU be held to determine the job condition allowance 
applicable to such a structure. 

No job condition allowance will be paid during the erection of 
structures from foundatioas to the two hundred (200) foot level 
above grade, excepting those employees working on the 
concrete core above the two hundred (200) foot level. 

An einployee not at his work post at the starting h e  of any 
shiR or hdf shift, or not at his work post at the quiltmg time or 
any shift or half shift will forfeit one half of the applicable 
daily job condition allowance. 

No job condition allowance wdl be paid after the structure bas 
been topped off unless work is performed above the two 
hundred (200) foot level. 

No job condition allowance will be paid to employees who do 
not report for work. One half of the job condition allowance 
will be paid to employees for days on which no work is 
performed and they receive only two hours reporting pay. 
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Should the work day be shortened due to inclement weather 
after commencement of work> the following conditions apply; 

One half of the applicable daily job condition allowance 
will be paid to each employee who commences work, 
but does not work after the lunch period. 

Full applicable job condition allowance will be paid to 
each employee who works before the lunch period and 
continues to work after the lunch period. 

On Industrial Plant Projects or Coiistruction Site 
Projects, the Employer and the Local Union dl 
negotiate an arrangement to transport or compensate 
employees where excessive walking time is involved. 

ARTICLE 5 - OVERTIME AND HOLIDAYS 

5.1 

5.2 

An Employer may require employees to perform work in 
excess of their regularly assigned hours. All time 
worked by an mployee before and after his regular shift 
on Monday to Friday inclusive, except as providcd in 
Article 4 and all hours worked on Saturday and Sunday 
slid1 be paid for at the rate of double time. Double time 
shall continue for all hours worked until the employee 
has had eight (8) consecutive hours off or longer if 
mutually agreed to by the employer and the employee. 

All time warked on the followmg Holidays shall be paid 
€or at the rate of double t h e :  
NEW Y E W S  DAY, HERITAGE DAY (if and when 
proclaimed), GOOD FRIDAY, VICTORIA DAY, 
DOMLNIOX DAY, CIVIC HOLIDAY (lst Monday in 
August), LABOUR DAY, THANKSGIVTNG PAY, 
CHRISTMAS DAY and BOXZNG DAY. 
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Should any of the above holidays occur on a Saturday or 
Sunday, such holiday shall be observed on Monday or Tuesday 
following; unless changed by mutual agreement between the 
Employes and the Local Union Business Manages. No work 
shall be performed on Labour Day except to save life or 
property. 

5.3 In Locals 700, 721, 736, 765, and 786 where an 
employee is continually employed for more than two (2) 
hours beyond the normal quitting time of his shift, and 
has not been notified the day previous, he shall be 
provided with a lunch and dlowed time to consume 
same without loss of pay. Whese an employee has been 
notified the day previous, lunch will be provided but 
employees will be allowed time to eat without loss of 
pay. In Local 759 when aii employee is contiiiually 
employed for more than two (2) hours beyond the 
normal quitting time of his shift, he shall be allowed 
thirty (30) minutes to obtain a meal without loss of pay, 
provided, however that should the empioyes provide a 
meal free of charge, then a maximum of Mteen (15) 
minutes will be allowed to consume the same. Where 
possible a hot meal will be provided (TV dinners are not 
acceptable). 

5.4 Overthe shall be assigned as impartially as possible 
amongst all membess on the job, subject to their ability 
to perform the work required. 

ARTICLE 6 - LAY-OFF, DISCHARGE AND UUITTING 
OF EMPLOYEES 

6.1 No employee shall be laid off during the first four (4) 
hours of his shift. 
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6.2 mien an employee is laid off, where the Einployer has a 
pay office within forty (40) kilometers of the job site, he 
shall be paid off in full on the job at the time of lay-off, 
and at the same time shall receive his Record of 
Emplo-went Certificate and Vacation Pay. Where the 
job is within the territorial jurisdiction of Local 759 such 
payment and provision of documents shall be within four 
(4) working hours of the day of lay-off, or in the case of 
out of town projects within four (4) holm of reporting, 
personally if possible, to the Company’s office, provided 
however that in the case of employees working on shut 
down projects such period shall be extended by one (1) 
regular working day after termination of employment. 
Should an Employer fail to comply with these provisions 
and the Employee has to return lata for his wages andor 
forms, he shall be paid waiting time at straight time rates 
applicable to the regular working hours 

6.3 Where an Employer has no pay office within forty (40) 
kiiometers of the job site, in order to pay off the 
employees as above, then said Employer shall send such 
wages in together with the Record of Employment 
Certificate to the employee’s last known address by 
Express Post within twenty-four (24) hours (one working 
day), if sent to the Union Hall and forty-eight (48) hours 
(two working days), of the time of the employee’s 
termination. Where the job is within the territorial 
jurisdiction of Local 559 and there is no such pay ofice 
or if the pay ofGce is oiiiside of the territosial jurisdiction 
of Local 459 such action shall be taken within two (2) 
working days, provided however that in the case of 
employees working on shut down projects such period 
shall be extended by one regular worldng day after 
termination of employment. Should an Employer fail to 
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send such wages andor forms as above within the 
prescribed twenty-four (24) or forty-eight (48) hour 
period then said employee shall be paid waiting time in 
excess of the said twenty-four (24) or forty-eight (48) 
hour period at straight time rates of pay applicable to the 
regular working hours. 

If the Employer has not inailed (Express Post) the required 
wages and forms stipulated above, a grievance must be 
initiated within five (5) working days, otherwise the Employer 
will not be required to pay waiting time beyond three (3) days. 

6.4 When an e~ployee quits of his own accord lie inust give 
notice to the Employer and must obtain a copy of his 
referral slip which will indicate he has quit, before the 
Union can issue another referral to him provided the 
Employer retaills and completes the termination slip, md 
he shall wait until the regular pay day for his wages and 
Record of Employment Certificate. If it becomes 
necessary for the employee to wait beyond the regular 
pay day, following the giving of snch n&ce for his 
wages mdor forms because said forms, pay, etc. are not 
ready, then lie shall be paid waiting time at straiglii time 
rates applicable to regular worlcing hours. When mailing 
the above the Employer shall use Express Post. 

Except in extenuating circumstances an employee shall be 
deemed to have qiit if he does not report for work for two full 
working days without contracting the Employer within such 
period giving a reasonable explanation for his absence. 

6.5 When an employee is discharged he shall receive his 
Wages, Record of Employment Cei-tificate in accordance 
with the t e r n  of Article 6.3 above. 
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6.6 Employees wiU be given sufficient b e  duriag working 
hours in order to return an Employer’s tools and 
equipment to the tool crib or stores when being laid off. 

6.7(a) on termination, the employee shall receive a termination 
slip if supplied by the Local Union at the time of hiring, 
stating the reasons for teimination and signed by an 
authority of the Employer. The termination slip should 
be kept at the job site. 

(b) Where Eronworkers are laid off or  discharged 6om jobs, 
where they are accommodated in a camp they will be 
paid one hour at straight time rates in which to pick up 
personal gear. 

6.8 On teinkation, the Eiiiployer’s representative oil the job 
site will indicate on the terminztion slip the number of 
hours to which the employee is entitled for the week 
during which the termhation takes place. 

7.l(a) the regular pay day shall be once a week, not later than 
Thursday of each week and on Wednesday for 
employees working afternoon or night shifts. 
Exceptions to this may occur following a holiday. 
Wages shall be paid QD tlie job site before quitting time, 
in cash or by cheques payable at par in the locality of the 
job site and the Employer shall arrange fiat the pay 
cheques will be honored at a local bank. Should the 
employee cease to work on Thursday befuFe the normal 
quitting time due to inclement weather, he shall be paid 
zit such quitting time provided the cheques are available. 
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Any employee required to wait for his pay shall be paid 
waiting time at straight time rates not to exceed eight (8) 
hours in any day for each regular working hour he is 
required to wait. However, no payment will be made for 
waiting time on Thursday or Friday, if the pays are 
delivered to the site before quitting time on Friday, 
instead of Thursday, for the following reasons only; 

1. Employees have left the job site before quitting 
time on Thursday due to inclement weather. 

2. Pay Gheques cannot be delivered on Thursday, due 
to extreme emergency. 

3. A double holiday occurs. 

(b) In tbe ex/ent that an Emphyer has issued cheques s7bich 
are retumed for lack of sufficient funds in payment of 
wages to employees covered by this Agreement, the 
Union shall have the option of notifying that Employer 
that hencefmth all employees so covered shall be paid in 
cash or certified cheques. Failure to comply with this 
request shall constitute a violation of this Agreement. 

When an Employer issues a N.S.F. Payroll Cheque, the bank 
charges for processing such cheque shall be borne by the 
issuing Eraployer. 

(c) On short term jobs that span two pay periods, two 
separate cheques v~ill be issued by the Employer. On 
shut do-wn work an Employer shall have an additioiial 
forty-eight (48) hours to comply with the provisions of 
M c l e s  6.2 and 6.3 in Local Unions 700, 721, 736, 765 
and 786. 
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7.2 

7.3 

7.4 

7.5 

7.6 

Employers may withhold where necessary, a reasonable 
amount of wages due to enable them to prepare the 
payroll. (Not more than one week). 

Accompanying each payment of wages shall be a 
statement identrfylng both the Employer and the 
Employee, showing the total earnings, vacation pay, the 
amount of each deduction, the purpose thereof, and the 
net earnings. In addition each Employer will submit a 
copy of the monthly Welfare and Pension Report to the 
Local Union Business Manager. 

Arrangements shall be made for new employees hired 
for out-of-tcwn projects to secure an advance at the job 
site, not exceeding the riecessary Board Allowance for 
the fist week of employment. Allowance not to exceed 
wages owing. 

On the request of employees on out of town projects in 
Local 759 the employer will maage for the c a s h g  of 
employee pay cheques during working hours. 

The company may elect with the approval of the 
employee to do a direct deposit of pay into the 
employee’s bank account. The employer will provide 
weekly pay stubs showing hours, earnings and all 
deductions to the employee. 

ARTICLE 8 - REPORTING TIME ALLOWANCE 

8.1 When an employee employed on a job or project reports 
as usual for work, but is unable to commence work 
because of circumstances beyond his control, he shall be 
given two (2) hours pay plus Traveling Allowance 
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andor Board Allowance as applicable, for reporting on 
the job, provided however, that the employee remains on 
the job during the two (2) hour period and perform any 
work requested which, in the opinion or judgment of his 
Foreman, after conferriug with the Job Steward, can be 
wcomplished. If reporting time occurs during 
Saturdays, Sundays, Holidays or overtime hours, then 
the overtime rates shall apply. 

The above regulation will also apply to employees who 
are ordered to report to the Employer’s Shop or Yard. 

8.2 

8.3 If the employee is requested by the Employer’s 
Representative on the job site to wait OE the site, he shall 
be paid his regular rate for such waiting time. 

ARTICLE 9 - VACATION AND HOLIDAY PAY 

9.1 

9.2 

9.3 

9.4 

Vacation regdatims shall be in accordance with &e 
regulations for the Construcrion Industry as outlined in 
the Employment Standards Act of the Province of 
Ontario, 1968, and all amendments, thereto. 

Vacation and XoMay Pay shall be calcdated at ten 
percent (10%) total earnings. The Employer agrees to 
record Tax and Pay, Vacatioa and Holiday Pay on 
weekly pay cheques. 

The Union and the Employer agree that the ten percent 
(10%) of total earnings mentioned in Section 9.2 shall 
include six percent (6%) for Vacation Pay and four 
percent (4%) in lieu of Holidays as dehcd in 5.2. 

Should any Legislation change the ratios in 9.3 the total 
shall not exceed ten percent (10%). 
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ARTICLE 10 - BENEFITS AND PENSION 

10.1 Effective May 1, 2007 the Employer wiU pay, in all 
Local Unions, Two dollars and Ninety-Nine cents 
($2.99) per hour earned by each Employee covered by 
this Agreement to the Ironworkers Cenbal Welfare Fund 
as established by a Trust Agreement dated October 12, 
1962 and as subsequently amended. 

10.2 Effective May 1, 2007, the Employer will pay to the 
Tronworlcers Ontario Pension Fund, as established by a 
Trust Document dated Jwe 9, 1966 and as subseqttently 
amended the following amounts for each hour earned by 
employees in each of the six Local Unions ~ Five dollars 
and surty-four cents ($5.64). 

NOTE: Changes to these amounts during the term of the 
Agreement inay be made by the agreement of the parties. 
Double the amounts specified in 10.1 and 10.2 will be paid for 
all ovei-tiule hours. 

10.3 Contributions including NV, reports s l id  be 
postmarked by the 15* day of the month following the 
month in which the hours wese earned. At no time will 
the Welfare and Pension Contributions be paid directly 
to the Employee. 

If an Employer does not submit the Contributions for Welfare 
and Pension iis set out above, an interest charge of fifteen 
percent (15%) per annm will be charged for. any unpaid 
amount of Contributions. Such kterest charge to be calculated 
fiom the &de date of the Contributioirs and continuing until the 
indebtedness is satisfied. Should the Trustees be required to 
take legal or other action to obtain the contributions andor 
interest due, the Employer shall reimburse the Trustees for any 
expense incurred by them in connection with such actions. 
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10.4 An Employer, to the extent bound by this agreement, 
hereby covenants and agrees to be bound by all the terms 
of the trust agreements governing the Ironworkers 
Central Welfare Fund as established by a trust agreement 
dated October 12, 1962 and all amendments thereto and 
the Tronworkers Ontario Pension Fund as established by 
a trust agreement date June 9, 1966 and all amendments 
thereto. In accordance with the Memorandum of 
Agreement and Declaration of Trust of the Ironworkers 
Ontario Pension Fund, Clause 27(b), and the 
Ironworkers Central Welfare Fund, Clause 28@), “the 
Trustees may, by twenty-four (24) hours notice in 
writing, require any Employer to produce his payroll 
records and books or account so that they may asce:.tain 
whether or not contributions have been made in 
accordance with any Collective Agreement, any 
Agreement between him and the Trustees, or this 
Memorandum: upon his failure or refiisal to do so, the 
Trustees may institute legal action for an accounting and 
the contributing Employer shall be deemed to consent to 
an Ordei and/or Judgment going against him forthwith 
fix s x h  accotmting and to the issuance of a Mandatory 
mjunctioii r e q t e g  him to make such accounting and 
such prodtiction of his payroll records and books or 
account forthwith”. It is understood and agreed that the 
trust agreements described above are not subject to 
negotiation or the grievance procedure. 

10.5 It wiU not be a violation of this Agreement if the s~pply 
of labour is withheld due to non-payment of Welfare 
and/or Pension contributions by an employer. 

10.6 Participating Local Uiiioils in the Welfare and Pension 
Plans on the date of signing shall continue as participants 
for the duration of this Agreement. 



28- 

10.7 The tnistees of the employee benefit plans referred to in 
this collective agreement shall promptly notify the Union 
of the failure by any Employer to pay any employee 
benefit contribution required to be made under this 
collective agreement and which are owed under the said 
plans so the Program Administrator or the Employee 
Wage Protection Program may deem that there has been 
as assignment of compensation under the said Program 
in compliance with the Regulation to the Employment 
Standards Amendment Act, 1991 in relation to the 
Einployee Wage Protection Program. 

ARTICLE 11 - JOINT CONFERENCE COMMITTEE 
A N D  JOINT HEALTH AND SAFETY COMMITTEE 

11.1 In consideration of the mutual benefits likely to be 
obtained by way of more harmonious relationships 
between the Ontario Erectors Association, Incorporated, 
The Ontario Erectors Association, their members, all 
Employers bound by the coliditio~s of this agreement 
and the Union, a Joint Conference Committee has been 
established. 

11.2 This Committee shall consist of six (6) members from 
each side. This Committee shall meet during January, 
May and September, or at any other time deemed 
necessary by either party to this Agreement, and shall be 
authorized to investigate, assess and recommend 
solutions to the various problems for the general 
betterment of the Jiidusky, including among other item 
the implementation of a shorter work week, 
implementation of floating time, pay day problems, the 
jurisdiction of work, and the possible impleaentation of 
an alternate method of resolving jrxisdiction in the 
Province of Ontario. 
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11.3 Where a particular Article or Articles of this Collective 
Agreement is or are fomd to work a hardship in a 
specific Local Union jurisdictional territory the terms 
and conditions in this Agreement for that Local Union 
area may be modified for a particular project by the 
mutual consent of the Local Union and the contractors 
concerned wheu they deem it prudent. Such 
amendments made shall be submitted to the Employee 
and the Employer Bargaining Agencies for ratification. 

It being understood and agreed that where mutual agreement 
for change can not be achieved the request shall not be subject 
to either grievance or arbitration. 

The parties to the agreement herby acknowledge the IMPACT 
program adopted by the lnternational Association of Bridge, 
S!mctural, Gnimental & Rei~lforcitig lion Workers, The 
International Association of Bridge, Structural, Ornamental & 
Reinforcing Iron Workers and the Ontario District Council 
agree that at any time during the duration of this agreement, the 
Union, if desired may choose to fund W A C T  on a cent per 
hour contribution. It is ~ S G  recognized that if such funding is 
established it will be colIected in a similar manner as other 
such hnds are currently collected, i.e. Industry Fund, District 
Council, etc. 
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ARTICLE 12 - WAGES 

LOCAL 700 - Windsor 
Journeyman Ironworker, Rigger, Welder and Fence Erector* 

Mav 1.2004 Mav I, 2008 Mav 1.2009 

Wages 32.78 ** 
Vacation & Holiday Pay 3.28 
Benefits 2.99 
Pension 5.64 
Trade Improvement .23 
TOTAL $44.92 $46.17 

** Includes District Council Fund 
** Includes Field Dues Assessment 

$0.27 
$ 1.15 

O.E.A. - Industry Fund $0.12 

LOCAL 721 ~ Toronto 
Journeyman Ironwoiker, Rigger, Welder and Fence Erector" 

May 1,2007 May 1,2008 May 1,2009 

$47.42 

Wages 32.87 ** 
Vacation & Holiday Pay 3.29 
Benefits 2.99 
Pension 5.64 
Trade Improvement .13 
TOTAL $44.92 $.v. $47.42 

** Includes District Council Fund $0.27 
** Includes Field Dues Assessment $ 1.21 
O.E.A. - Industry Fund $0.12 
Please note that Vacation Pay is to be paid OE a week& basis. 
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LOCAL 736 - Hamilton 
Journeyman Ironworker, Rigger, Welder and Fence Erector* 

May I, 2007 Mau 1,2008 May 1,2009 

Wages $32.78 ** 
Vacation & Holiday Pay 3.28 
Benefits 2.99 
Pension 5.64 
Trade Improvement .23 
TOTAL $44.92 $46.17 $47.42 

** Includes District Council Fwd 
** Includes Field Dues Assessment 

$0.27 
$ 1 .OO 

O.E.A. - Indusay Fund $0.12 

LOCAL 759 - Thmder Bay 
Journeyman Ironworker, Pdgger, Welder and Fence Erector* 

May 1,2007 May 1,2008 May I, 2009 

Wages $32.24 ** 
Vacation & Holiday Pay 3.23 
Benefits 2.99 
Pension 5.64 
Trade Improvement .23 
TOTAL $44.33 $45.58 

** Includes District Council Fund $0.27 
** Includes Field Dues Assessment $1.25 
O.E.A. - Industry Fund $0.12 

$46.83 - 
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LOCAL 765 - Ottawa 
Journeyman Ironworker, Rigger, Welder and Fence Erector* 

Mav 1.2004 Mav I. 2008 Mav 1,2009 

Wages $32.78 ** 
Vacation &Holiday Pay 3.28 
Benefits 2.99 
Pension 5.64 
Trade Improvement .23 
TOTAL $44.92 $46.17 $47.42 

** Includes District Council Fund 
** Includes Field Dues Assessment 

$0.27 
$ 1.34 

O.E.A. - Industry Fwd $0.12 

LOCAL786-Sttdb~v 
Journeyman Ironworker, Rigger, Welder and Fence Erector" 

Mav 1.2007 Mav 1,2008 Mav 1,2009 

Wages 32.78 ** 
Vacation & Holiday Pay 3.28 
Benefits 2.99 
Pension 5.64 
Trade finprovement .23 
TOTAL A $44 92 - $45.17 $47.42 

** Incltides District Council Fund $0.27 
** Includes Field Dues Assessment $ 1.56 
O.E.A. - Industry Fund $0.12 
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12.2 Foreman Rate - 
Effective Mayl, 2007 

General Foreman Rate - 
Effective Mayl ,2007 

12% above the 
applicable Journeyman 
rate 

20% above the 
applicable Journeyman 
rate 

12.3 Overtime shall be at double the above rates. 
“Tliis classification includes but is not limited to the 
following job titles: 
Machinery Movers, Window Mechanics, Precast 
Erectors, Pile Drive, Oniamental and Miscellaneous and 
Support Steel Erectors, Erector Mechanics (Hoist and 
Crane), Finishers (Window, Glass and Curtain Wall 
Installers), Sheeters, Layout hlen, Field Fabricators, 
Sh-uctural Erectors, Conveyor Erectors. 

**Field Dues Assessments (Article 3 1.1) and the District 
Council Fund (Article 31.3) are to be deducted from 
Wage Rate shown in 12.1 and forwarded as required in 
Article 31.1 and31.3. 

Industry Fund Contributions shall be as specified in 
Article 3 1.2. 

12.4 PAY EQUITY PLAN 

The parties to this Collective Agreement agree that as of 
January 1 ~ I990 there are not any female dominated job classes 
within the bargaining mit and therefore there are not my Pay 
Equity adjustments required. 

This statement is deemed to coiistitute the Pay Equity Plan for 
the parties to this Collective Agreement. 
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AK'I'ICLE 13 - IRONWORKEK APPKENTICICS 

13.1 The Employer and the Local Union a p e  to pahclpate 
in the Apprenticeship psogram through the auspices of 
the Ministry of Education and Training. 

13.2 The Empiayer agrees ta employ a full complement of 
Appsentices who are duly registered with the hhistry of 
Education and Training. 

13.3 One apprentice shall be permitted for the sfst 
Journeyman employed by the Employes plus one 
additional apprentice will be permitted to be employed 
for each additional four (4) Journeymen on all work 
except ornamental and miscellaneous iron work and on 
such work one (1) apprentice shall be permitted for the 
first Journeyman employed by the Employer plus one 
additional Apprentice will be employed for each 
additional four (4) Journeymen. On the spinning of 
cables on suspension biidges, one apprentice shall be 
permitted to each Journeyman. 

On cmtain wall and window installation three (3)  Apprentices 
may be hifed €or each Jousneyman and the hiring rate of 
Apprentices so hired shall not exceed 75% of the Journeyman 
rate. The Apprentice will be dowed to psog-ess as additional 
hours are worked as in 13.5 below. 

13.4 Apprentices shall be k e d  and transferred in accosdance 
with the Apprenticeship Provisions of the Agreement 
between the Employer and the Local Union. 
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13.5 The apprentice rates shall be as follows: 

1 st 1000 hours - 60% of the Journeyman Ironworker’s rate. 
2nd 1000 hours ~ 70% of the Journeyman Ironworker’s rate. 
31d 1000 hours - 75% of the Journeyman Ironworker’s rate. 
4& 1000 hours - 80% of the Journeyman Ironworker’s rate. 
Sfh 1000 hours - 85% of the Journeyman Ironworker’s rate. 
6’h 1000 hours - 90% of the Journeyman Ironworker’s rate. 

13.6 After a 6000 hour term of Apprenticeship, the 
Apprentice must satisfy the requirements as set out in the 
Apprenticeship and Tradesmen’s QualiScation Act and 
applicable Regulations pertaiiiiag to Ironworkers, arid 
when he has successfully complete same he shall be paid 
at the prevailing Journeyman rate. 

ARTICLE 14 - TOOL AND CLOTHING INSURANCE 

14.l(a)An Employer will maintain insurance to cover 
employee’s tools and dothing while OE Company 
property or in Company change houses, against loss or 
damage by Eire, or theft by forcible entry up to a 
maximum of five hundred dollars ($500.00) per 
employee. 

(b) In a camp the Employer will maintain insurance as in 
14.1 (a) up to a maximum of one thousand dollars 
($1 000.00) per employee for those employees staying is 
such camp. 
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ARTICLE 15-PIECE WORK AND WORK LIMITATION 

15.1 Piece Work - The Union prohibits piece work OF any 
description. 

15.2 Work Limitation - There shall be no limitation placed on 
thc amount of work to be performed by any employee 
during working hours. 

15.3 No Employer shall ask or permit any employee to 
subcontract work for said Employer. 

ARTICLE 14 - GENERAL FOREMEN AND FOREMEN 

16.1 When 2, 3,4, or 5 employees are employed; one shall be 
a Foreman and shall receive Foreman’s Wages. 

16.2 When six to ten (6 to 10) employees are employed, one 
shall be a Genera? Foreman, who is a XeEber of the 
Union, and shaU receive General Foreman’s Wages. 

16.3 When more than ten (10) employees are employed, there 
shall be a minimum of one Foreman and one General 
Foreman. 
Additional Foremen wdl be employed at the discretion 
of the General Foreman. 

16.4 The Foremen and General Foremen being Union 
Members shall be the only company representatives of 
an Employer who shall issue instmetions to the 
workmen. 
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ARTICLE 17 - MEMBERS REQUIRED ON RIGS 

17.1 Not less than f o u  (4) employees and a Foreman or 
General Foreman shall be employed 011 or around mobile 
or power operated rigs of any description used on 
structural steel erection. When mobile or power 
operated rigs are used for other than structural steel 
erection, the number of employees requised on said rig 
shall be determined by the Foreman or General F o r e m  
whg, after confersing with the Steward, shall keep in 
mind the safe and efiicient operation of the job. 

17.2 Where stiff leg or guy derricks are used on steel erection 
the employee in charge shall be designated a General 
Foreman and shall be paid as such. 

18.1 Any jwisciictional dispute between the Uiiion and my 
other building and constfuction trades union, that 
involves any work undestdcen by an Employer, will in 
no way intesfere with the progress and prosecution of the 
work. The parties agree to abide by a decision of the 
Canadian Plan for the settlement of Jurisdictional 
Disputes in the construction Industry and/or the Ontario 
Labour Relations Board. 

18.2 A pre-job conference may be convened at the request of 
either pa@-. 

18.3 Employers will fiunish a letter on the employer’s 
letterhead, when so requested in wsiting by the 
Ironworker’s District Council of Ontario or affiliated 
lee$ unions, stating the type or work pei-fomed by that 
employer on a specific job. 
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ARTICLE 19 - DRINKING WATER AND CLOTHES 
ROOM 

19.1 Every Employer shall sripply adequate d d m g  water 
(with ice when necessary and available), at all times, and 
fkom a covered container having a drain facet and 
individual drinkiug cups andor water cooler with sealed 
bottled water, where practical as per the Ontario Health 
and Safety Act. 

19.2 Every Employei- shall provide or anange at the 
commencement of the job, a sanitary md adequately 
heated, lighted and ventilated, when necessary, place of 
shelter or adequate size, with adequate benches and 
tables where employees may eat their lmc& change their 
clothes and safely keep their personal tools. 

19.3 Where the Employer does not supply a shack of his own, 
but arranges for facilities, as in 19.2 above, he shall 
supply a gang-box, for each shift, with lock to safeguard 
his employee’s tools. 

19.4 Every Employer shall a-raoge for or psovide at the 
commencement of the job, sanitary, adequately heated, 
lighted and ventilated toilet facilities. Flush toilet 
facilities shall be arranged for or provided when and 
where available and shall be maintained. The lunch 
room will be swept out and or mopped out when 
necessary by an Iron Worker. 

ARTICLE 20 - SAFETY PROVISIONS 

20.1 The Employers and employees recognize that all work 
will be performed in accordance with the Occupational 
Health and Safety Act, and its regidations and any 
amendments thereto. 



39 

20.2 CRANE WAY PROTECTION - No employee will be 
permitted to work on crane ways while the crane is in 
operatioil except when stop blocks have been installed at 
each end of the work area, and is adequately protected 
&ox dl electrical conductors. 

20.3 BAR JOISTES - AU bar joists shall be bolted or welded 
before bridging is installed, (whenever possible). 

20.4 SHEAR STUDS AND CONCRETE .ANCHORS - 

Where shear studs or other types of concrete anchors are 
welded or fastened to the walking surface of beams, 
prior to erection, an Employer d l  make every effort to 
ensure safe working conditions. 

20.5 In consideration of the mutual benefits likely to be 
obtained, a Joint Health and Safety Committee shdl be 
established consishg of tbree (3) Management and three 
(3) Union Representatives who shall meet monthly or at 
any other h e  deemed necessary for the purpose of 
improving the Health and Safety of employees. 

20.6 SAFETY W - S S  - The Employer shall supply 
where required a full body harness at no cost to the 
einployee. The Employee however will si@ for and be 
responsibls for the harness 2nd reeturn it in good 
condition to the employer when no longer required. If 
not returned the employer may deduct the cost &om the 
employee's final pay. 

2 1.1 The Business Manager or Agent of the Local UUioil sM1 
be permitted to visit on the jobs after reporting to the 
senior Representative of the Employer on the job, but 
will not interfere with the progress of the work. 
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21.2 Whenever security regulations prevent access to any job 
or project, an Eraployer or his Representative, will give 
all possible assistance to the Local Union Business 
Manager or Agent in obtaining the necessary pass or 
permission to gain access to such job or project. 

ARTICLE 22 -JOB STEWARD 

22.1 There shall be a Steward appointed by the Business 
Manager, on each job at all times during assigned 
working hours and all overtime hours, who shall be a 
Local Union member in good standing. The Local 
Union shall n o m  the Employer, in Writing, who their 
Steward is. Tf the Employer disapproves of the said 
Steward, they shall immediately notify the Local Union, 
in writing, stating the reasons for their disapproval. If 
their reasons are acceptable to the Local Union a new 
Steward will be appointed by the Business Manager 
immediately. If not acceptable, the Union and the 
Employer will meet to ciisaiss the reasons for 
disap1xoval, mid if necessay grievance procedures will 
be followed. The Steward shall be given reasonable 
time during his shift to Mi3l his duties and obligations. 
The Job Stewasd shall be notified when ovestte is to be 
worked. The Steward shall keep a 1-ecord of employees 
hired, laid off aid discharged, and shall take up all 
grievances on the job and try to have same adjusted. In 
the event he cannot adjust them, he must promptly report 
that fact to the Business Manager of the Local UiGori so 
that Step 2 of the grievance procedme can be followed 
though. He &all see that the provisions of this 
Agreement are co~plied with and report the tnie 
conditions and facts. It is recognized as the Employer’s 
responsibility to make whatever provisions are necessary 
for the care of injured workmen, including the 



41 

prompt submission of the required forms to the 
Workmen’s Compensation Board. It shall be the duty of 
the Steward to see that the Emp€oyer fulfills his 
obligation. The Employer agrees that when employees 
are laid off, the Steward shall be notified prior to the lay- 
offs, and all things being equal, the Steward will be the 
last man laid off. 

The Employer hrther agrees that the Steward will not be 
transferred to another jobsite unless mutually agreed by 
the Employer’s Representative and the Local Union 
Business Manager. The steward shall be a member of 
the Local Union in whose te1xitoi-y the work is being 
performed. 

ARTICLE 23 - GRErVANCE AND ARBITRATION 

23.1 There shall be an earnest effort on the part of both 
parties to this Agreeme& to settle promptly through the 
procedure set out herein, any complaints, grievances, or 
disputes arising &om the interpretation, application, ox 
administration of this Ageement. 

23.2 All grievances to be dealt with under Step 2 below, shall 
be in writing, and signed by the employee or the Union, 
having such grievance. 

23.3 Written gievances, to be valid, shall set out the nature of 
the grievance, the Article or Articles of the Agreement 
alleged to have been violated and thc nature o f  the 
remedy sought, and shall not be subject to change at later 
steps except by mutual agreement with the Employer, or 
in the case of remedy, by an Arbitration Board. 
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23.4 Any time limits may be extended by agreement in 
writing. 

23.5 If the provisions of Article 23 hereof are not taken 
within the time limits specified therein or as extended in 
writing as set out above, the grievance shall be deemed 
to have been abandoned and may not be reopened. 

23.6 Grievance properly arising under this Agreement s h d  
be adjusted and seffled as follows: 

STEP 1 It is understood and agl-eed that the Union or the 
employee does not have a grievance until the 
complaint has been discussed (where possible) 
with the Foreman or Superintendent and given 
him the opportunity of dealing with the complaint. 

This s h d  be done within fourteen (14) calendar 
days of the date the incident occurred. The 
employee m y  have lik Steward or Business 
Representative present if he so desires when 
presenting his complaht. 

STEP 2 If the grievance is not seffled within fourteen (14) 
calendar days after Step i has been tabn; it shall 
be reduced to writkg and be dsalt with by 
Management of the Employer and of the Union, or 
their delegated representatives. If within seven (7) 
calendar days of the meeting between 
Management of the Employer arid the Union the 
grievance has not been resolved, the matter may 
be submitted for Arbitration by either party. 

23.7 The Employer or the Union may submit a written 
grievance at Step 2. 
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23.8 Any settlement agreed upon by both parties sliall be 
binding upon the Employer, the Union, and the 
employee or employees concerned. 

23.9 Any grievance, including any question as to whether a 
matter i s  arbitral: 

fa) Submitted to Arbitsation shall be so submitted within 
fourteen (14) calendar days after the completion of Step 
2 of Article 23.7. 

(b) The Board of Arbitsation will be composed of one 
person appointed by the Employer and one person 
appointed by the Union and a third person to act as 
C h a h a n  chosen by the two members of the Board. 

(c) W i t h  seven (7) calendar d a p  o f  the request of either 
party for a Board, each party shd! notify the other of the 
name of its appointee. 

(d) Should the person chosen by the Employer to act on the 
Board and the person chosen by the Union fail to agree 
on a third member as Chairman within fourteen (14) 
calendar days o€ the notification mentioned in 23.3 
abo-ve, the Minister of Labour of Ontario will be asked to 
appoint a Chairman. 

The decisions of the Board of Arbitsation or a majority 
of such Board, constitilted in the above mamer, shall be 
binding on the employee, the Union, and the Employer. 

(e) 

(0 The Board of Arbitration shall not have any power to 
alter or change any of the provisions of this Agreement 
or to substitute any new provisions for any existing 
protisions nor to give any decision inconsistent with the 
terms and provisions of the Agreement. 
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(g) Each of the parties to this Agreement will bear the 
expense of the Arbitrator appointed by it and the parties 
will jointly bear the expense, if any, of the Chairman. 

ARTICLE 24 - MANAGEMENT RIGHTS 

The Union acknowledges that it is the exclusive fmction of an 
Employer to: 

24.1 Maintain order, discipline and efficiency 

24.2 Hire, discharge, transfer, demote, promote, or discipline 
employees, provided, that a claim for discriminatory 
promotion, demotion or tsansfes, or a claim that an 
employee has been discharged or disciplined without just 
cause may be the subjmt of grievance and dealt with as 
herein provided. 

24.3 Generally manage the entesprises in which the Employer 
is engaged and, without restricting the generality of the 
foregoing, to determine the locations of the work places, 
the matel-ids, methods, machines and tools to be used in 
the execution of the work and the working schedules, 
subject to the terms of this Agreement. 

ARTICLE 25 - NO STRIKE OR LOCK-OUT 

No employees bound by this Agreement shall strike, and no 
Employer bound by this Agreement shall lock-out his 
employees. 
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ARTICLE 26 - TOOLS 

26.1 All Employees shall furnish, for their own use, all 
necessary hand tools (except power tools) to enable them 
to effectively perform their work. Tools broken on the 
job or lost over water shall be replaced by the Employer 
with tools of equal value. 

27.1 No member of the Union WIH be permitted to receive 
wages for more than one job at the same time. 

ARTICLE 2.8 - GENXL.;(AL. CONBITIONS 

28.1 h employee who is injured iii the course of performing 
his duties and requires medxal attention by a Doctor atd 
is certified by the Doctor to be unable to continue work, 
shall be paid to the eiid of his regular scheduled work 
silift on the day of injury. 

28.2 AB smployee absent by reason of illness or accident, 
who returns to work, shall be reinstated to his former 
position upon his return to work if the job is not 
complete and the trade is still open, provided work is 
available and suits lis physical capabilities and twenty- 
four (24) hour prior notice of his intention to return to 
work is given. No employee inay exercise the option 
herek granted d e s s  he shall have reported Itis ilhess or 
accident to the Employer the first day he absented 
himself from work by reason thereof. 
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28.3 It is agreed that all employees of an Employer covered 
by this Agreement will be permitted time in each half of 
their respective shifts to drink coffee or refreshments on 
the job. It is, however understood that this shall be done 
in such a manner as to not stop the normal operation of 
the job. Coffee will be allowed before overtime 
commences. 

28.4 On jobs of an abnormally dirty nature or on jobs where 
acid or other chemicals damage clothing, the Employer 
agrees to supply gloves aid coveralls. Employees 
working on these jobs shall be allowed meen (15) 
minutes for w a s h g  up. 

28.5 The pzrties to this ageernent will correspond with each 
other on all significant matters pertaining to the 
interpretation and application of th~s Collective 
Agreement . 

28.6 In Locals 700, 721, 736, 765 and 786, Welding Jackets, 
Welding Sleeves, Welding Hoods or Ward Hats brolcen 
or damaged on the job shall be replaced by the 
Employer. In Local 759, the Employer will without cost 
to the Employee supply Hehiet, Welding Gloves and 
Protective Sleeves, but the Employee will be responsible 
to return same. 

28.7 It is agreed that any employees ofthe Employer who are 
scheduled for welding tests under the auspices of the 
Welder Qualification Testing Programs in conjunction 
with the Ironworker Trade Improvement Plan shall be 
allowed the necessary absence without pay from their 
work in order to receive such test. The employee shall 
n o t e  the Employer as far in advance as possible as to 
the date and hour of testing. It is understood that 
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employees so being tested shall receive a monetary grant fkom 
and as per the regulations of the Ironworker Trade 
Improvement Fund in lieu of wages and allowances lost in 
taking such tests. Employees requiring such time off will not 
be discriminated against in any manner. 

29.1 In Local 700,736,759,765, and 786 each Employer will 
contribute twentythree (.23) cents per hour fore each 
hour earned by Employees covercd by this Agreement to 
the Ironworkers Trade Trnprovement Pian Trust. 

(a) Local 721 -Thirteen (.13) ceuts. 

29.2 Contributions iucludkg NIL repoits shall be postmarked 
by the 15"' day of the month following the month in 
whieh the hours were earned. At no time will the 
Ironworkers Trade Improvement Plan Trust 
Contributions be paid directly to the Employee. 

If an Employer does not submit the Contributions for 
Ircmworkers Trade Improvement Plan Trust as set out above, 
an iuterest charge of meen (15%) percent per annum will be 
charged for my unpaid amomt of Contributions. Such interest 
charge to be calculated &om the due date of the Contributions 
and continuing until the indebtedness is satisfied. Should the 
Trustees be required to take Legal or other action to obtain the 
Contributions and/or interest due, the Employer shall 
reimburse the Trustees for any expense kcwed  by them in 
connection with such actions. 
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29.3 An Employer and the Local Union, being signatory to 
this Agreement, hereby covenant and agree to be bound 
by all the terms of the Agreement and Declaration of 
Trust governing the Ironworkers Trade Improvement 
Plan Trust as established by a Memorandum of 
Agreement and Declaration of Trust dated May 28, 1970 
and all amendments thereto are not subject to negotiation 
or to grievance procedure except as may be provided in 
the Agreement and Declaration of Trust itself. 

29.4 It will not be a Violation of this Agreement if the supply 
of labour is withheld due to non-payment of Trade 
hprovement Plan Trust contributions bjj an Employer. 

ARTICLE 30-CHECK OFF/ FIELD DUES 
ASSESSMENT _-_ .. - - . - 

30.1 Effective May I, 2007 the employer will deduct for: 

Local 700 
Local 721 
Local 736 
Local 759 
Local 765 
Local 786 

$1.15 
$1.21 
$ 1.00 
$ 1.25 
$ 1.34 
$ 1.65 

The Employer wiIl forward same to the Financial Secretary of 
the Local Union (see note) where the work is being performed, 
post-marked not later that the 15& day of the month following 
the month for which the deductions are made. Double this 
mount wii be deducted for overtime hours. 

Where an employee works iii more than one Local Union 
territory for a week or less, the E3ployer will forward 
deductions to the Local Union in whose temtoiy the employee 
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worked the greater percentage of hours. This amount is for 
working dues assessment and will be deducted from gross 
wages and identified on the employee's pay statement. NOTE: 
for Local 721 only, deductions will be forwarded with the 
Welfare and Pension Contributions to the Fund Administrator. 

It will not be a violation of this agreement if the supply of 
labour is withheld due to non-payment of check off field dues 
assessment. If the Employer does not submit as required above 
an interest chu-ge of fifteen percent (15%) per annum will be 
charged for my unpaid amomt. Such interest charge to be 
calculated from the due date and contiuuing until the 
indebtedness is satisfied. Should expense be incurred for legal 
or other action required to obtain the assessments or interest 
due, the Employer s h d  be liable for any such expense. 

30.2 INDUSTRYFUND 

Each Employer working in the jurisdiction of Local 700, 
721, 436, 759, 765, and 786, covered by th~s Collective 
Agreement shall contribute to the Ontario Erectors 
Association, Incorporated, twelve (12) cents per hour 
earned by each employee covered by this Ageement. 

Contributions shall be remitted to the Benefit Plan 
Adrmnistrators, payable to the Ontario Erectors 
Association, Incorporated post-marked by the 15'' of the 
mouth following the month in which the hours were 
worked. This Fund shall be administered by the Board 
of Directors of the Ontario Erectors Association, 
Incorporated, and shall be for the benefit of the 
Association and shall not in any way be construed as 
wages or benefits for the employees. 
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If the Employer does not submit as required above an 
interest charge of B e e n  percent (15%) per annum will 
be charged for any unpaid mount. Such interest charge 
to be calculated from the due date and continuing until 
the indebtedness is satisfied. Should expense be 
incurred for legal or other action required to obtain the 
assessments or interest due, the Employer shall be liable 
for any such expense. 

30.3 DISTRICT COUNCIL FUND 

Each employer working in the territorid jurisdiction of 
Local Unions 700, 721, 736, 759, 765, and 786 will 
deduct and remit twenty-seven (.27) cents for each hour 
earned by employees covered by this Ageement to the 
I~OI~UVOS~~I-’S  District Cou~cil Fund. 

Deductions shall be remitted to the Benefit Plan 
Administfators post-marked by the 15th of the month 
following the month in which the hours were worked. 
If the Employer does not subiit as required abo-je an 
interest charge of fifteen percent (15%) per annum will 
be charged for any unpaid mount. Such interest charge 
to be calculated from the due date and continuing -until 
the indebtedness is satisfied. Should expease be 
incurred for legal or other action required to obtain the 
assessments or interest due, the Employer shall be liable 
for any such expense. 

ARTICLE 31 - BONDING 

For the purpose of ensuring compliance with the provisions of 
Article 10.3, 29.3, 30.1 and 30.3: 
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each Eqdoyer who &st becomes bound by tlus 
agreement after the effective date hereof shall forthwith 
&er becoming bound and to the extent 0€$20,000.08; 

and 
each Employer declared by the Trustees of the Welfare 
and Pension Funds to have been frequently delinquent in 
making full and timely payments in connectian with 
such funds shall forthwith after being advised of such 
declaration and to the extent of such amount determined 
by the Trustees not to exceed $20,000.00; cause to be 
deposited wiih the Plan Administrator a cash bond ox 
certified cheques payable to the Plan Administrator, who 
may apply all or any atiiount resulting thereof to satisfy 
any delinquency with request to any of the payments 
called for under the above Articles. 

Subsequent to sit& application of any amowts the Employer 
shall forthwith replenish such cash bond, or certified cheques 
mount. The legal or other costs associated with obtaining the 
said bond or edorcing this provision shall be borne entirely by 
tlie Employer. These costs shall be part of any order cy 
declaration issued against the Employer by the Ontario Labour 
Relations Board or board of arbitration. 

ARTICLE 32 - DURATION AND TERMINATION OF 

Tcls Agreement shall become effective on May 1, 2007 and 
will remam in full force and effect mtil April 30, 2010, and 
ii-om year to year thereafter unless written notice to terminate 
or modify the Agreement is filed by either party not more than 
ninety (90) days and not less than sixty (6Q) days prior to tlre 
expiration date of any such period. In the event that such 
witten iiotice is given, negotiations will comeiice w i t h  ten 
(10) days after receipt of SUGh notice. During the period of 
such negotiations tlGs Agreement shall remain in Ml force and 
effect. 
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IN WITNESS THEREOF, The Parties to this AgreemGnt 
have caused the Agreement to be executed by their duly 
authorized representative. 

SIGNED AT TORONTO this la day of May 2007 

SIGNED ON BEHALF OF: 

Ontario Erectors Association, 
Incorporated Bridge, Structural, Ornamentd 

SIGNED ON BEHALF OF. 

International Association of 

and Reinforcing Ironworkers 
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APPENDIX ‘A’ 

TRADE JUlUSDICTION 

The International Association claims for its members the 
fabrication, production, erection and construction and 
maintenance of all iron, steel, ornamental lead, bronze, brass, 
copper, aluminum, all femous and non-ferrous metals; pre-cast, 
pre-stressed and post-stressed concrete structures, agitators, air 
ducts, anchors, application of all sealants such as Thiokol, 
Neoprene and similar types used to seal metal to metal 
surfaces; aproas, aquedxts, avmings, bar joists, blast hnaces, 
book stacks, boilers (sectional water tube and tubular), boxes, 
brackets, bridges, bucks, bulkheads, bunkers, cableways, 
caissons, canopies, caps, cast t h g ,  cliutes, slips, cofferdams, 
concentraiors, conveyors, coolers, coping, corbels, corrugated 
sheets when agached to steel frames: cranes (the erection, 
installation, handling, operating and maintenance on all forms 
of construction work), crushers, cupolas, curtains, dams, 
decking (metal); roof decking (such as “Cofar” and similar 
type mateds ,  as well as “trusdecli”, Mahon “M” deck and 
other dual purpose type of roof deck), derricks, docks, domes, 
dredges, di-ms, duct aud trench fi-mes and plates, dumb 
waiter enclosxes, dtunpers, elevators, elevatx cars, elevator 
enclosures, enamel tanks, enamel vats, escalators, expanded 
metals, facias, falsework, fans, fencing, fire escapes, composite 
fiberglass or substitute materials, h s ,  flag poles, floor 
construction and flooring, flooring, flumes, fYames, fYanes in 
support of boilers, fronts, forklifts, fw rooms, gates, grating 
grillage and foundation work, grill work, guards, hangers, 
hanging ceilings, hoppers, biiis, hot rGGiilS, iucfines, iron doors, 
jail and cell work, joists pre-cast, pre-stressed and post-stressed 
and kalomeined doors, kilns, lintels, lockers, locks, louvers, 
maclke~y (movjng, hoisting, lowering and placing on 
foundations), making md installation of all astkles made of 
wire and fibrous rope; marquees, material altered in field such 
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as fiaming, cutting, bending, drilling, burning, and welding by 
acetylene gas and electric machines; metal curtain wall, metal 
floor declcing, metal forms and false work pertaining to 
concrete construction, metal furniture, metal windows and 
enclosures, mixers, monorails and rails, multi-plate, operating 
devices, ovens, pans, panels (insulated and non-insulated, 
factory and field assembled), pen stocks, pile drivers, plates, 
porcelain enameled panels, prefabricated metal buildings, 
pulverizers, racks, railings (including pipe), raih-oad 
bridgework and maintenance, ressrvoirs, & j n g  (including 
shipyards, navy yards, vessels and government departments), 
roof, rolling shutters, safe deposit boxes, safes, sash 
sC;a&olding, seats, shafting, sheet piling, shelving, sliofing, 
sidewalk and vault lights, signs skip hoists, skylights, smoke 
conveyors, spandrels (meal and pre-cast concrete), spillways, 
stacks, stage equipment and counterweight system and rigghg 
for asbestos curtain, staL-ways, stokers, storage rooiils, stoves, 
subways, su11 shades, tables, towers, tanks, tracks, tramways, 
travelers, traveling sheaves, trusses (steel, Howe and 
combination), tunnels, vats, vault doors, vaults, ventilators, 
vertical hydraulic elevators, vessels, viaducts, wind turbines, 
support structures and related equipment, window wall, wire 
work; wrecking and dismanthgof all of the above and all 
housesmith work and submarine diving in connection with or 
about &e same. 



APPENDIX "8" SCHEDULE OF HOURS OF WORK 

Work 
Period 

Stali 
Time 

Regular Hours' 

Shift Work 
Shift outside 
normal hrs e.g. 

1st 6 hr. shift 
2nd 7 hr. she 

1st B hr. shift 
2nd 8 hr. shift 

1st 8 1/2 hr. shift 
2nd 8 i /Z  hr. shift 

1st 9 hr. shifl 
2nd 9 hr. shift 

1st 10 hr. shift 
2nd 10 hr. shift 

8 
6 

8 112 
6 112 

8:OO a.m. 

3:OO p.m. 

8:OO a.m. 
430 p,m. 

8:OO a.m. 
4:30 p.m. 

8:OO a.m. 
5:OO p.m. 

8:OO a.m. 
5:30 pm. 

8:OO a.m. 
6:3'0 p.m. 

8 
10 

9 
11 

Lunch 
Break 

12:OO - 1230 p.m, 

6:30 - 7:OO p.m 

12:OO - 1230 p.m. 
8:oo - 8:30 p.m. 

1200 - 1230 p.m. 
840 ~ 8:OO pm. 

12:OO- 12:30 p.m. 
9:OO- 9:30p.m. 

12:oO - 1230 p,m. 
930 - 1O:OO p.m. 

1200 - 1230 p.m. 
1030-11:OOp.m. 

- 
Finsh 
Work 

Worked 

4:30 p.m. 

10:30 p.m, 

4:30 p.m. 
'12:OO a.n 

4:30 p.m. 
1:00 a.m. 

500 p.m. 
200 a.m. 

5 3 0  p.m. 
3:OO a.m. 

830 p.m 
5:OO a.m. 

- 
e Paid 
iat./Sun.i 
- 
Holiday; 

16 

15 

16 
15 

16 
17 

17 
18 

18 
19 

20 
21 



APPEND1X"B" SCHEDULE .OF HOURS OF WORK (continued) 

I----=- Period 

1st 11 hr. shift 
2nd 11 hr. shifi 

1st 12 hr. shift 
2nd 12 hs. shift 

1 st 8 hr. shift 
2nd 8 hr. shift 

3 -Shift Option 
I s l s h f i  
2nd shift 
[3rd shi 

The starting time at 
agreement between ti 
unreasonably withheli 
** Denotes Midnight. 

stari 
Time 

8:OO a.m. 
7:30 p.m. 

8:OO a.m. 
8:30 p.m. 

890 a.m. 
430 p.m. 

8:OO a.m. 
4:30 p.m. 
'1200 am 
,uitiing time 
.oca! Union 

Lunch 
Break 

12:OO - 12:30 P.m. 
1 1 : 3 0 - 1 2 : 0 0 ~ . i ~ .  

12:OO - 1230 pm.  
-1230 -1:00 a m. 

12:OO - 12:30 p m  
[Example] 

12:OO - 12:30 p.m. 
8:OO - 8:3Q P.m. 
3:30 - 4:OO a.m. 

3y be advanced by not mc 
isiness Manage; and the I 

Finsh 
Work 

Worked 

7:30 p.m. 
7:OO a.m. 

8:30 p.m. 
8:OQ a.m. 

4:30 p m  
090 p.m. 

4:30 p.m. 
1200 a.m 
730 a.m. 
han one ha 
iloyer. Suc 

Actual 
Hours 

11 
11 

I 2  
11 

8 
3 112 

8 
7 
7 

for the dur 
lgreernent 

Hours t 
Week 
Days 

14 
16 

16 
16 

8 
4 

0 
8 
8 

)n of the j c  
311 not be 

Mote: if the starting and quitting time is requited to be varied due to job requirements this Appendix will be 
used as a guide with the same principles of scheduling to apply. 

THiS APPENDIX MUST BE READ IN CONJUNCTION WITH ARTICLE: HOURS OF WORK 

)e Paid 
Sat./Sun./ 
Holidays 

22 
23 

24 
23 

16 
J 112 

16 
15 
15 

)Y 



Comrtthg, Travel and Board Allowance is not payable, 
regardless of the distance to the job site when the employee 
leaves his home base and returns the same day in a company 
vehicle and is being paid his applicable wage rate. 

AU distances in this Appendix will be measured by the most 
direct route accessible by passenger automobile. 

I. COMMUTLNG ALLOWANCE 

(a) Commuting allowances will be paid fioin the appropriate 
centres: 

Local 700 -Windsor, London, Sasnia and Chatham City 
Halls 

Local 721 - Toronto City Hall 
Local 436 ~ H d k m  City Hall, W-aterIoo-Welbgton 

mort 
Tower in Kiichener Area, Menburg Post 
Office 

NOTE An employer based in either Kitchener or the PJiagara 
Peninsula may select as his appropriate cenee any of these 
three but this selection will not be changed during the tem of 
the AgreemeRt. 

Local 759 - Thunder Bay Labour Centre 
Local 705 ~ Ottawa City Hall, Kingston City Hall 
Local 786 - Sault Ste. Marie, Sudbury and Timmius 

Federal Girildings 
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Local 900 - Commuting AJlowances effective Mav 1,2007: 

Zone 1 0 up to 16 kms NIL 
Zone 2 16 to 24 kms $ 4.78 
Zone 3 24 to 40 kms $ 8.20 
Zone 4 40 to 80 kms $19.16 

Local 721 - CommutiUg Allowances effective Mav 1.2007: 

Zone 1 0 up to 24 kms $ 8.60 
Zone 2 24 to 32 kms $ 7.20 
Zone 3 32 to 40 kms $ 8.60 
Zone 4 40 to 80 kms $19.96 

Zone 1 0 up to 24 kms NIL 
Zone 2 24 to 32 kms $ 4.98 
Zone 3 32 to 40 kms $ 8.59 
Zone 4 40 to 80 kms $19.96 

Local 765 - Commuting Auowances effective May 1,2007: 

Zone 1 0 up to 11 kms $10.00 
Zone 2 11 to 24 kms NIL 
Zone 3 24 to 32 kms NIL 
Zone 4 32 to 40 kms $ 8.20 
Zone 5 40 to 80 kms $19.16 

Local 786 - Commutinp Allowances effective Mav 1.2007: 

Zone 1 0 up to 24 kms NIL 
Zone 2 24 to 40 kms $11.39 
Zone 3 40 to 80 kms $34.20 



59 

@)When an employer transfers any employee covered by 
this Agreement f?om one job site to another job site and 
who is required to use his own transportation and the 
transfer is made during working hours on the same day 
the employee shall be paid his applicable wages while 
traveling plus transportation costs of forty-three (.43) 
cents per kilometer, over and above the highest normal 
commutlng zone rate in which he is employed during 
that day, and other allowances that may apply. 

(c) Each of the above dehed series of zones shall end at the 
territorial boundary lines of the Local Union concerned 
and shall not be construed, at any time, to embrace any 
of the territory of an adjoiaing Local Union. 

(d)when an employee is transferred during working hours 
and reasonable comfortable tramportatim is provided by 
the Employer, then no transportation costs will be 
dowed, but the E2ployer ?nust r e t m  the employee to 
the place fiom where he was transferred and pay 
applicable rates until that time. 

LOCAL 759- Commuting Allowances effective Mav I. 2004: 

The area v&hir~ the city limits of Thunder Bay will be 
classified as Travel Free Zone. 

When an employee commutes to a job site that i s  within 24 - 
80 kilometers from Thunder Bay Labour Centre, City Hall Qr 
construction camp, he will be paid a commnting allowance of 
fifty (.50) cents per kilometer in lieu oi- fare and traveling time. 
This allowance will be paid to each employee for the 
dBere;lce between the above 24 kilometers and the actual 
mileage traveled. 
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II. TRAVEL - Initial & Return 

A. Locals 700,721,736.765, and 786 

(1)AIlowances will be paid from the appropriate centre as 
listed in I.(a) above: 

(2) Allowances will include: 
(a) Travel Expenses equivalent to rail fare (or r a i l h s  

fare in Local 786) including a lower berth when 
traveling at night plus, 
Board Allowance commencing with the day of 
departure. 
Plus TRAVEL TIME ALLOWANCE calculated 
at straight time rates of pay as follows: 
T i l  Locals 700,721,736,765, and 786 
Over 80 kms - 128 kms Two (2) hours 
Over 128 kms ~ 192 krus Three (3) hours 
Over 192 kms - 257 kms Four (4) hours 
Over 257 kms - 322 kms Five (5) hours 
Over 322 kms - 386 kms Six (6) hours 
Over 386 kms - 451 kns Seven (7) hours 
Over 451 kms - maximurn of Eight (8) hours 

in each 24 hour period 

(b) 

(c) 

(d) 

(3)The Employee shall remain on the job for one (1) month 
or for the duration of the job, whichever is shorter, 
otheiwise the Einployer may recover such Travel 
Expense and Travel T h e  Allowance, from their wages 
and such deduction is hereby authorized and directed. 
Employees remaking on the job for two (2) months, or 
for the duration of the job, whichever is shorter, shall be 
paid like Travel Expenses, Travel Time Allowance and 
Board Allowance for returning. 

(4)Welfare, Pension and other Beliefits will be paid for 
employees on Travel Time. 
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(a) Local759 
(1) When an employee i s  sent to a job beyond eight 

(80) kilometers of the Labour Centre of Thunder 
Bay, Ontario, he shall be paid an allowance of 
f&%y (.50) cents per kilometre provided he remains 
on the job for thirty (30) working days or for the 
duration of the job, whichever is lesser. In 
addition to the kilometre allowance, each 
employee will be paid one minute’s pay at &e 
prevailing rate for every kilometre traveled. The 
above to be paid on the employees first pay day. 
The above allowances stat  after the 24 k m  iiee 
zone. 

(2) Each employee will be entitled to Mileage and 
Travel Allowance to Thunder Bay and return 
every forty-five (45) calendar days. This shall be 
paid whether or not the employee actually returns 
to Thunder Bay and he shall receive payment at 
that t h e .  Should the Employee fail to remah on 
the job for a €ider t€urty (30) calendar days 
following a forty-five (45) day period, one half of 
the Mileage and Travel Allowance may be 
deducted from his wages. 

If the employee has to leave the job due to 
accident, sickness, recognized holiday period, or 
any other legitimate reason mutually agreed upon 
by lis Foreman, it will not be considered a breach 
of his contimous employment for the purpose of 
receiving his return fare. 

(3) If at any time the job should terminate or the 
employee be laid off or discharged, the employee 
will be paid return mileage and travel time 
allowance as irt (1) above and no deductions mder 
(2) above will apply. 
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EI. BOARD ALLOWANCE 

A. (1) Locals 700, 721,736, and 765 

A Board Allowance will be paid at the prescribed rate to 
each employee for each day his is instructed to and 
reports for work where the job site is more than eighty 
(80) kilometres from the appropriate centre specified in 
I(a) above except where he is living in a camp arranged 
by his Employer when a suitable room and good 
wholesome meals are supplied fiee of charge. An 
employee shall have the one time option of electing to 
stay at such camp or accept the applicable Board 
Allowance. Employees shall be paid tliis allowance for 
the holidays specified in Article 5.2 provided, that such 
employees wxk  a fidl shift, if it can be worked, on the 
normal working day preceding the holiday and a full 
shift, if' it can be worked, on the normal worhng day 
immediately following the holiday. 

(a) Prescribed Rate -Locals 700,721,736 and 765 
effective May 1,2007: 

80 - 120 kms 
120 - 160 kms 

$ 28.49 
$ 39.43 

Over 160 kms $100.00 per day worked 

(b) Prescribed Rate-Local 786 effective May 1,2007: 

80 - 120 kms 

Over 160 lans 

$ 43.54 

$100.00 per day worked 
120- 160 h s  $ 54.48 
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NOTE: In Local 786 save and except an area within 
eighty (80) kilometers of the City of Sudbury and 
Sault Ste. Marie as outlined above, the Employer 
further agrees that were a project is more than 
sixteen (16) kilometers fiom the nearest available 
and suitable room and board it shall pay each 
employee forty-three (.43) cents per lcilometer one 
way daily f i ~ m  the Federal Building where such 
accommodations are available to the project, 
except where camp conditions prevail. 

A. Local759 
1. (a) When an employee is required to travel to a job 

site over eighty (80) kilometers to one hundred 
and twenty (120) Hometers from the Labour 
Centre of Thunder Bay, he will be paid in addition 
to his regular daily wages and transportation 
allowance, a subsistence allowance: 

of $76.61 per day worked effective May 1,2003 

(b) When an employee is required to travel to a job 
site over one himclred and twenty (120) kilometers 
fiom the Labour Centre of Thunder Bay he will be 
paid in addition to his re,dar daily wages and 
transportation allowance, a subsistence allowance 
as follows: 

Effective May 1,2007 $100.00 per day worked. 

Board week to hegin Monday and nm tlumgh to 
Sunday, it being understood that the above 
provisions shall apply to days not worked due to 
weather conditions. 
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(ii) The Company may elect to supply suitable free 
board and lpdgkg in lieu of paying the 
subsistence allowance. 

(iii) When a camp is established, the Employee s h d  
have the option of camp accommodation or the 
Board AUowance provided the Employee 
indicates his choice only one and at the time of his 
initial assigmnent to the project. Where an 
Employee has chosen not to live in camp he slid 
not qualify for daily travel time or transportation 
allowance. 



65 

Appendix “D” 

500 TON MULE 

In accordance with Article 11.2 and 11.3 of the current 
Collective Agreement, the Ontario District Council feels it is 
necessary to make some adjustments to give Union Ironworker 
Contractors a better chance to obtain steel erection projects of 
500 tons or less. 

We propose that any Ironworker Contractor that is bidding 
steel erection jobs of 500 tons or less, outside of its home local 
be allowed to take the first four employees/members anywhere 
in the province. Additional members are to be hired from the 
Local Union where the job is being done. These additional 
members may all be requested by name or hired on site. 

We also propose that Article 23 - Job Steward will not apply to 
these projects. Union representation on these jobs will be 
supplied by the president of the District Council or his 
designee. 

All other terms of the Collective Agreement will apply, 
providing they are not in conflict with the intent of these 
changes. 
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ONTARIO ERECTORS ASSOCIATION, INCORPORATED 

MEMBERSHlP LIST MAY ‘l, 2007 

A.D.F. Steel Corp. 
Acco Systems Division 
Alberici Constructors 
Alberici Ltd. 
Aldin Industrial Installations Ltd. 
AUied Conveyors 
Alumex Installations 
Antamax Installations 
Daniel John Austin 
Jaddco Anderson 
Ass& Brs.  
BFC Industrial 
B & W Singley Steel Works 
Bass Installations 
Bayshore L42intenance Ltd. 
Black & McDonald Ltd. 
Blenkhorn and Sayers Limited 
C.T. Installations 
Caledon Steel Erectors Ltd 
Campbell-Cox (1991) Limited 
Canadian Erectors Limited 
Carr Steel Construction (1987) Ltd. 
Cecchetto & Sons Limited 
Cern-al Holdings Ltd. 
Chemfab Mechanical Con&actors 
Adam Clark Company Ltd. 
Cleland Metal Products Ltd. 
Coastal Steel Construction Limited 
Cornnioiiwealth Construction Co. 
Cornstock Canada 
Connie Steel Inc. 
Copper Cliff Mechanical & 

Steel Fabricating Ltd. 

Toronto 
Warren, Michigan 
Burlington 
Hamilton 
Oakville 
Pickering 
Concord 
Concosd 
Hamilton 
Burlington 
MarMram 
Mississauga 
Cornwall 
Mi ssissauga 
Belleidle 
Toronto 
St. Catharines 
St. Catharines 
Brampton 

Toronto 
Thunder Bay 
Sudbury 
Pickering 
Sarnia 
Burlington 
St. Catharines 
Thunder Bay 
Burnaby B.C. 
Burlington 
Concord 

Guelph 

Lively 
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Art Currie Ltd. 
R.J. Cyr Co. Inc. 
D & A Contractors Limited 
Darlington Steel 
Dominion Maintenance 
Dundas Iron mil Steel Limited 
Engineered Trausportation & 

Essex Machine Installation Co. 
F & W Steel Fabricators 
Fab-Rec Steel Ltd. 
Flint Industrial Contractors Inc. 
E.S. Fox Limited 
G.S. Associates 
Gander Building Specialties Inc. 
General Electric Canada Tnc. 
General Erectors & Mechanical Co. Ltd. 
Robert Globe Electrical and 

Great Lakes Fabricating 
Grightmire Steel Construction Ltd. 
Habit Steel Construction Ltd. 
Hodgson Steel Inc. 
Wall Beresford Holdings Limited o/a 
Indusirial Machinery Movers 
man Limited 
htemorth Constntction Co. Ltd. 
htemorth C G ~ S ~ C ~ ~ O I I  Co. Ltd 
Iona Erectors Limited 
Tom Jones Construction Inc. 
K C Weldmg 
K.E.W. Steel Fabricators Ltd. 
Kawneer Installations Ltd. 
John Kenyon Limited 
Icvaerner Shaefer-Townsend Ltd. 
L and L Haulage and Equipment Ltd. 

Rigging Co. Ltd. 

Mechanical Ltd. 

Lambeth 
Maidstone 
Port Peiq 
Courtice 
Samia 
Weston 

Cambridge 
Windsor 
Mississauga 
Sarnia 
Wallaceburg 
Welland 
Scarborough 
London 
Peterborough 
Wellaud 

Beamsville 
Sarnia 
Hamilton 
Brampton 
Niagara Falls 

Mississauga 
Brampton 
Mississauga 
Mississauga 
Windsor 
Thunder Bay 
k n g u s  
Bemsville 
Scarborough 
Hamilton 
Hamilton 
Hamilton 
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L P D Welding Services Limited 
Robert L&amboise Mechanical 
Lakehead Roofing and Sheet Metal 
Lambton Metal Works Ltd. 
Levert and Assoc. Contracting Inc. 
Loaring Construction, division of 

Mainway Industrial Installations 
Maple Industries 
Mathews Conveyor Company 

of Canada Ltd. 
McKay-Cocker Construction Limited 
Mid West of Canada 
Modem Railings & Metalcraft Ltd. 
Moir Crane Service & 

Mometal Seaway Inc. 
Montage D’kcier International 
N K C of Canada, Inc. 
Narco Canada Inc. 
Nickel City Steel 
Nor& Steel Construction Ltd. 
Noront Steel (1981) Limited 
Northern Steel Erectors Sudbury Ltd. 
Northwestern Structud Steel Ltd. 
0’Brien Installations Limited 
Peel Steel (Northern) 
Jack Preston Steel Services Limited 
Process Industrial Company Inc. 
R & F Metal Fabricators Ltd. 
Rassaun Steel & Mfg. Co. Ltd. 
Wm. Roberts Electrical and 

C.M. Robertson Enterprises Ltd. 
Ross Contracting & Engineers 
Roxson Contractors (1 99i j Limited 
Seneca Structural Installations 
Sherwood Windows Limited 

Loaring Group Ltd. 

Machinery Movers Ltd. 

Mechanical Inc. 

Woodbridge 
Cornwall 
Thunder Bay 
Sarnia 
Sudbuty 

Windsor 
Stoney Creek 
Chatham 

Port Hope 
London 
Leamington 
Markham 

01 dcastle 
Concord 
Terrebonne P.Q. 
Rexdale 
Burlington 
Sitdbuty 
Concord 
Copper Cliff 
Sudbury 
Thnnder Bay 
Stoney Creek 
Brampton 
Kingston 
AY 
Weston 
Sitmoe 

Kitchener 
Oakville 
Samia 
Concord 
Beamsvdle 
Rexdale 
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Sliewfelt & Dezainde Construction Ltd 
J.D. Sinclair Steel Constnictbn Ltd. 
Sky-Hook Construction 
Spantec Constructors Ltd. 
Spark Steel Erectors Ltd. 
State Group Limited 
Ste-Alco Inc. 
Stone & Webster Canada Limited 
Structure C.Q.S. €nc. 
Supermetal-Mojan Tnc. 
S~i~€ie~land-Scli€~ltz Limited 

T.J. Steel Erection 
Tak Metal Erector Ltd. 
TESC Contracting Ltd. 
Thunderbay Harbour Improvements Ltd. 
Torsteel Co. Ltd. 
Trade Mark Industrial 
Treblex Limited 
Tri Steel Erectors 
Vic West Construction & Engineering 
Victoria Steel Coiporatioii 
Vixman Construction Ltd. 
Jervis B. Webb Company 

PJalterrS Inc. 
Wheelwright Construction Inc. 
A.J. Wing & Sons Construction Ltd. 

418058 Ontario Limited o\a 

of CauadaLtd. 

Nanticoke 
Brantford 
Oakville 
Mississauga 
Bolton 
Etobicoke 
Mississauga 
Toronto 
Trois Rivieres, PQ 
St. Romauld, PQ 
Kitchener 

Woodbiidge 
Maple 
Stidbury 
Thunder Bay 
Bolton 
Kitchener 
Mississauga 
PI5ceville 
Oakville 
Oldcastle 
Milton 

Hatnilton 
Hamilton 
Weston 
Thunder Bay 
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IRON WORKERS DISTRICT COUNCIL 
OF ONTARIO 
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WAGE BREAKDOWN FOR I l ~ O ~ W O R ~ r ~ S  IN THE PROVINCE OF 
ONTARIO 

EFFECTIVE MAY 1,2008 

Local 700 (Win~sor-Samitt-Condon) Wages 
Vacation Pay 
Health & Welfare 
Pension 
Trade Improvement 

rutol 

Local 721 (Toronto) 

Local 736 (Hamilton) 
(Rev. Apr 29/08) 

Wages 
Vacation Fay 
Health & Welfare 
Pension 
Trade Improvement 

Total 

Wages 
Vaeatioii Pay 
Health & Welfare 
Pension 
"Trade hnprovement 

Total 

$33.56 
3.37 
3.09 
5.82 

.23 
$46.17 

$33.75 
3.38 
3.09 
5.82 

.13 
$46 17 

$33.66 
3.37 
3.09 
5.82 
.23 

$46. I 7 
___ 

Ironworkers 
~.ec1CIIve MiIy I ,  200s 



IRON WORKERS DISTRICT COUNCIL 
OF ONTARIO 

Imaf 759 (Thunder Bay) 

Local 765 (Ottawa-Kingston) 

Wages $33.12 
Vacation Pay 3.32 
Health & Welfare 3 .00 
Pension 5.52 
Trade Improvement Plan -I .23 

7btd $45.58 

Wages $33.66 

Health & WeIrare 3.09 
Pension 5.82 
Trade lmproveinent Plan ~ .23 

Tbtal $46. I7 

Vacation Pay 3.37 

Local 786 (Stufhury-Sault Sto. Marie) Wages $33.66 
Vacation Pay 3.20 
Health & Welfare 3.09 
Pension 5.82 
Trade Improvement .23 

Total $46.17 

- 2 -  


