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ARTICLES OF AGREEME>T

BETM-EES:

The  Elecuisal  Conrrxtors  Association of Alberta (Hereinafccr  referred to as the .Association)  for and on benalf
ot‘ all thos< member Employers and other Employers enumenred  on Rcz.+krxitin  Certificate Ko.  Eigilr  (,C\.
including  such  addirions  and de!r?ons  to the Rqismtion  Cetificare  as au~hoti~sd  by the:  Labour Relarions
Board under the audxxiry  of the Labour Relations Code? and all Elrcmcal  Conz;tors ivithm  the Province  of
Alberra  n.ho esecute.  accept or are bound by this Agreement (He,&,--inufrer  referred To as the Emplo>.er).

Local Cnion  254 of Calgary, Alberra, and Local Union 49-l of Edmonton, .Uberra: of the 1ntemarionz.i
Brotherhood of Elecuical  Workers (Hereinafter referred to as the Union).

GEOGRUHIC  JLRISDICTIOX

Electrical Contractors Association of Alberta

I: is aFeed  that the geographic jurisdiction of the ECrtq is not subject to negoria:.-on:  but is established sole!>-
Ji.irhin EC.%\‘s  By1ait.s and the Regixration  Certificate issued under the Labour R&ions Code of Alberta.

International Brotherhood of Electrical bvorkers

It is understood thar. the geograp’hic  jurisdiction of each Local Union is not subject to negotiation, but is
established solely within the LBEW. The present jurisdiction of the Local Lynions  are as listed:

IBEX Local Union -Q1

JVork performed  within the Province of Alberta, North of the Xorth  boundary of Township 35 and in the Distic:
of MacKenzie in the Northwest  Territories.

IBEX Local Union  154

JVork  pesormed  in thar area of the Province  of Alberta bounded on the Korth Boczdary  of ToLvnship  35, on the
Easr by the Saskatchrsan Boundar;!  on the South by the International Boundar);, zzd on the West by the British
Columbia Boundarl;.
PLXPOSE

Tne Parries hereto do enter into and esrablish the following wa,oe schedules and cordirions  of employment for
the purpose of maintainin2 harmonious relations and establishing stable condi:ions  of emplo]rment  and
providing  financial azd personal relarions  mutually beneficial to the Parties.



ARTICLE ONE - EFFECTIVE D.ATES

1.1 The effective date of this Collective Agreement in terms of wages and benefit plan contributions is
September 2, 1997.  This Agreement shall be in full force and effect as of December 1. 1997, and,\ -ey~LTrm-  -.
cotiTi%e  in full force and effect until April 30, 1999, and from year to year thereaftKe%eppiK- ,. ,~-~ _
h~reinaf& provided.

_ .-. -.--.. ~-~ -_

1.02 (a) Either Party desiring to amend this Agreement or to commence collective bargaining
may do so in writing to the other Party, not less than Sixty (60) days, or not more than
One Hundred and Twenty (120)  days prior to the expiry  date of this Agreement,
However, changes can be made at any time by mutual consent

09 Where provincial bargaining is to take place, notice shall be given in accordance nith the
Labour Relations Code.

1.03 If notice to negotiate has been given by either Party, this Agreement shall remain in full force and
effect up to the date that the Union or the Employer commence a strike or lock-out.

1.04 Any reference to the masculine gender within this Agreement shall be deemed to apply equally  to the
feminine gender.

1.05 Should any article, any provision, or any part of this Agreement be void by reason of being contrary
to the Law, the remainder of this Agreement shall not be affected thereby.

ARTICLE TWO - GRIEVAUCE  PROCEDURE

2.01

2.02

2.03

2.04

2.05

During the life of this Agreement, there shall be no stoppage of work either by strike or lock-out
because of any dispute over matters relating to the interpretation, application, or any provision of this
Agreement, and all such disputes shall be handled as provided for in this Agreement, and in the event
of any breach of this clause occurrin g, the Party responsibIe  therefore may be assessed damages in
any grievance filed with respect thereto.

For the purpose of this Agreement, a grievance is defined as any difference between those Parties on
whose behalf the Agreement was entered into concerning the interpretation, application or alleged
violation thereof, and shall be handled as provided herein, without stoppage of work or refusal to
perform work.

It is agreed that the maintenance of harmonious relations between the Parties requires the prompt
filing and disposition of grievances. Any alleged grievance to be considered under the grievance
procedure shall be presented within Ten (10) working days of the occurrence.

The time limits specified in the grievance procedure shall not include Saturdays, Sundays, and
General Holidays. The time limits may be extended by the consent of both Parties.

If an Employee has an alleged grievance, he should report his grievance in the manner provided
herein, pending an investigation and possible settlement.
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2.06 (A .Lri Empioyer  n.ho has a complaint or an allesed  grievan it may di%USS the same ivith tlie

EmpiL\ye:  or the Employer’s representative. Such discussion jh3ll include  the Job Steivard.
lvh;r=  Jppointed.  if requested by the Employer. If the gric\anie  is not settled. the Employee
may iiiz the grievance, in writing, with the Union or Union re,wscmtive,  not later than Fit:,-

(5) working  days aFter  the discussion. The grievance shsll be si~%d  by the Employee XL
siiail j<! out the nature of the grievance and the circ-umb  _‘tlniis  out of\i.hich  it arose.

Tne  sl;id  grievance shall then be filed b>,  the Union \iirll the: Employer nirhin  FiL.2 (Sj

n.srZnp  days of the receipt of the grievance by the Union. and shail  52: out the follonins:

(1) ‘4 copy of the Employee’s signed grievance.

(‘! The section or sections of the Agreznznt  infr;ngtd upon  or claimed to have been
violated.

(2) The remedy or correction the Employer is required to mak:.

COI% of all grievances filed with the Employer shall be fcr?varded  to the Association b>’  the
Empioyer  and the Union.

(C) The Employer  shall deal with the Lgrievance and shall de!ii.e:  his decision, in nriting.

nor lax: than Five (5) working days after he receives th2 gis:mce. If the grievance is
not sexled  it may, within Five (5) workin=u days, b? referred to a Joint Grievance

CoI-miKee.

(dj Tne  Joint Grie\.ance  Committee shall consist of TLVO (1) representatives appointed by the
Empioyer  and’or  the Association and Two (2) representatives appointed by the Union.
Individuals presenting the grievance, the griever  andor  the eevee shall not sit as
representatives  on the Joint Grievance Commirtee.

The Joint Grievance Committee shall, by mutual consent? have the authority to appoint an an
independent  Chairman. The Two (2) parties shall bear equally the expenses of the Chairman.

(
c
A/’ Tne  Joint GrieJ;ance  Committee, unless previously appointed: sha!l be appointed within Ten

(10) n-orking  days of the referral of any grie:‘ance.  V47-123 the Joint Grievance Committee has
beer, appointed  it shall meet to consider the grievance not later than Ten (10) working days
after it’s appointment or referral of the grievance.

(g! The  Joint GrieT.-axe  Committee shall render it’s decision, in \ltiring.  not exceeding Ten (10)
working days afier it has met to consider the eevance.

(:?,I If t+.e  eevance is not settled by the Joint Grievance Cornmitre::  it ma]; be refer-red to
arbirrxion  within Ten (10) working days folloning  the conclusion of the hea+ng  by the Joint
Grie~;znce  Committee.

If rke Employer and/or the Association, or the Union has a tie7iance,  the same may be
re.,..,,L-=? to a Joint Grievance Committee within mj (39) working  days of either of the
~aties  having knowledge  of the infraction,  or by mutual consenr  be referred directly to
arbiE3on.
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2.07

2.08

2.09

0‘)

oC>

(4

(b)

If the grieved party fails to advance his grievance within the time limits set out in this Article,
the grievance shall be abandoned.

If the grievee  exceeds the time limits set out in this Article, the griever  is free to proceed to
the next step of the grievance procedure herein.

The arbitration proceeding shall be in accordance with  the provisions of the Labour Relations
Code, as amended from time to time.

In the case of grievance for discharge, suspension, or other actions of discipline, such
grievance may be settled by the Arbitrator by confirming the Employer’s decision in
discharging, suspendin,,0 or disciplining the Employee, or by reinstating the Employee with
full or partial compensation for time lost, or by other arrangement which is just and equitable
in the opinion of the Arbitrator.

Notwithstanding these grievance procedures, it is understood that the Trustees of the Insurance
Benefit Trust Fund, Pension Trust Fund, Education Trust Fund and Electrical Industry Enhancement
Program, shall be empowered to proceed directly to arbitration or take whatever action in law
necessary to collect any delinquent contributions owing to the Trust Funds under Article Elel-en.

Notwithstanding the grievance procedure and the time limits contained herein, the Union shall be
empowered to take whatever action in law necessary to collect unpaid wages and or RRSP
contributions and Union dues.

ARTICLE THREE - EMPLOYER RIGHTS

3.01 The Union acknowledges that it is the exclusive function and right of the Employer, subject to the
terms of this Agreement, to:

(a>

(b)

cc>

Cd)

(4

(0

Operate and manage its business in all respects;

Maintain order, discipline and efficiency;

Make and alter from time to time the rules and regulations to be observed by Employees,
providing such rules and regulations are uniformly and fairly applied to all Employees and are
not in conflict with this Agreement; the Employer will endeavor  to inform Employees of
these rules;

Direct the working force;

Determine job content, including methods, processes and means of production and handling;

Select, hire, promote, demote, transfer, within its company and layoff because of lack of
work;



(2, Discipline. suspend, dis;h;lrze  andor  terminate any Emplo:,e;:  r;\r just CXM: honeL.er.  any
alleged  v+-rongful  dismissal, suspension or discharge Iii11 be subject TV tl\e Grir\,a.nce
Procedure provided herein.

It is agreed that  the foregoing  enumenrions  shall nor be deemed to es<lude  ohx managemeru
&nctions  and rigfirs.

ARTICLE FOUR - L-MON  RIGHTS .0D HIRJS-G PROCEDURE

4.01 The Employer recogizes  the Fnion  as the exclusive  Bargainins  Agent  t;r a11 Emplob-e=s  performing
work within the scope of this Agreement.  for the purposes of collective  bargaining \t,ith  respect to
wages, hours, and other terms and conditions of employment: incIuL.c=4; u safe n.ork  practices and

safety rules.

4.02 (a)

(b)

1.03 (a)

(b)

A person:  firm or corporation nho  contTacts  for electrical ~vsrk shall h2i.e the financial
responsibihty  to meet pa.yoll  requirements. Irresponsibilirl;  in the pa>menr  ol n’ases shall be
deemed by the Union to provide sufficient cause to require we&!>.  pa>menr  of nxges  in cash
or by terrified  cheque to all Employees affected.

Any Employer bl.ho  does not me?: his pa)~oll.  including  bene:iLj.  in accordance  n,i[h this
Agreemenr!  shall immediately re!‘eLl,- ro m.eA!>.  paljroll  and ~:;.me~rs on a cxh or cash
equi\.alent  basis. Furthermore: the delinquenr  Employer shall issue a Labor  & hlxerial
Payment Bond for each project on \vhich he employs members of:i;? Vnion.

Local Union 251 and Local Union 434  are a part of the Immational  B;otherhod  of
Electical Workers and any violation or annulment of lvorking  rules of the IBEW, or the
sublet-ting  of any electrical work on the job to any person, firm or corporation not fair to the
IBEX, or the employment of other than IBEX members on any electica!  lvork in the
jurisdiction of the Local Unions b>.  the Empioye:, will be sufficienr  cause for -tievance.

Any failure by the Employer, or any of its sub-contractors, in conplying  K.ith  an); of the
obligations  described in this article shall constitute a violation of rhis Ageement:  thereby
entitling the Union to invoke the grie:.ance  and arbitration procedures herein, and to claim
and be exitled to such relief or remedies as may be appropriate.

1.04 Employers from outside the Local Union’s jurisdiction shall noti+  the Local Unioc  Office arxl the
ECAA,  in m+ring,  upon completion of proje cis when leavin,o  the jurisdiction.

4.0 j (a> The  Empioyer  shall hire only members of the Union in good sxding, through the Union
office, for all electrical lvork:  but should the Knion  be unable to fxiish the E.xpioye:  n,ithin
FOG. Ei$I  (45) hours (exclusive of Saturdays:  Sundays, and Holidays), of the time the Union
or its representative receives the request: the Union shall issue a V-ork clearax:, in writing. to
the Journeymen or Apprentices who apply  for I--nion  membe:shiT  and are recommended by
the Employer, in h-riting  until such time as the Union can furnish employezs  acceptable to
the Employer.
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4.06 Employers shall not accept or transfer Employees from other Employers without the Employee first
receiving clearance from the Union Office.

4.L. Employees shall receive at least the minimum wages as outlined in the wage schedule and shall work
under all the conditions of this Agreement.

4.08 The Employer agrees to the check-off of Union dues, any past dues owing, also Rand Fomlula
check-off, of all Employees working within the scope of this Agreement. The Union shall certify
changes in dues, in writing, to the Employer; such changes will be implemented by the Employer
upon receipt of written authorization.

All dues to be paid monthly and a cheque submitted with a prescribed list attached showing the
deduction. The cheques shall be payable to Local Union 254, IBEW, or Local Union 424,  IBEW, and
remitted on or before the Fifteenth (15th)  day of the month following the deduction.

The Employer agrees to deduct additional monthly Union dues from every Employee covered by the
terms of this Agreement for every hour worked and to forward the same to the Union as per Article
11.04.

4.09 For each Six (6) Journeymen employed by the Employer, One (1) Journeyman shall be over the age
of Fifty (50) years.

4.10 A Journeyman Electrician is an Employee with Four (4) years or more experience at the electrical
trade, who has passed the qualifying examination in accordance with the regulations of the
Apprenticeship and Industry Training Act for the Province of Alberta, respecting qualifications and
licensing of electricians.

4.11 An Apprentice is an Employee who may use tools of the trade while working with a Journeyman
electrician on the same job, and shall be registered as an electrical Apprentice under the
Apprenticeship and Industry Training Act for the Province of Alberta, prior to commencement of
work.

4.12 The Employer agrees:

1. To check with the Union as to ascertain whether all presently indentured Apprentices are
employed.

2. That unemployed Apprentices shall be given preference of employment.

3. Upon the establishment of a process for the screening of new or probationary Apprentices, to
engage only such Apprentices who have fulfilled the entrance requirements of the Joint
Apprenticeship Committee. Such Apprentices shall receive clearance from the Union prior to
commencement of work.

4.13 An Apprentice shall work under the direct supervision of a Journeyman electrician. The ratio of
Apprentices shall not exceed One (1) Apprentice to Two (2) working Journeymen on each job.

4.14 For every Four (4) Apprentices employed by an Employer, One (1) shall be a Fourth (4th)  year
Apprentice, if available.
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4.15 The Union’s  Business hianager and/or his representati\.es  shall have XC~SS to all jobs for inspection
and safety of its members.

4.16 The Business Manager may appoint Stewards at all shops or jobs to protect  the jurisdiction of the
Local Union, Notification  of appointment ofSte\vards  iii11  be in writing  to the Employer.

(3)

P>

(4

(4

(2)

(0

Stewards shall be granted sufficient time to sonlluct  the legitimate business of the Union.

PRIOR to the termination of the Steward the Cnion  shall be notified.

In the event of a layoff or reduction of the work force, it is espectzd  that the Steward shall
remain on the job, unless mutually agreed upon by the Employer and the Union.

Stewards shall be given notice prior to overtime bein=u worked. and where overtime is
worked, he shall normally be one of the olxtime crew, unless mutually agreed upon by the
Employer and the Union.

Stewards shall be notified or be in attendance during or prior to termination or disciplinary
action against Employees.

Stewards shall not be discriminated against, including the distribution of overtime work.

4.17 hiembers  of the Union may be given leave of absence for Union business by consent; such
consent shall not be unduly withheld.

ARTICLE FIVE - JURISDICTION AND cJURISDICTIOX.AL  DISPUTES

5.01 The Employer recognizes  the IBEW as having jurisdiction o\-er  the handling, erection, installation,
operation, maintenance and repair of all electrical wiring and e!ectrical  equipment used in the
construction, alteration and repair of buildings, strucrures:  bridges, conveyors, street and highway
work, tunnels, subways, shafts, dams, river and harjor  work, airports, mines, electrically driven
draglines and shovels, all electrical raceways for e!ectical  ITires  and cables: and such other work as
by custom has been performed by members of the IBEIV.

5.02 All electrical work as defined in Section 1 and all equipment: tools, supports, materials and temporary
light and power work used to accomplish such electrical w.ork shall be performed by Employees
covered by this Agreement.

5.03 On any job where there is a vehicle such as a pickup, panel truck etc.: and these vehicles are used for
transportation of Employees and/or  material on the job site: and the vehicles remain on the job site in
the performance of electrical work, these vehicles shall be operated by Employees covered by this
Agreement.

5.04 The Employer understands that the Local Union’s jurisdiction -both trade and territorial - is not a
subject for negotiations but rather is determine,4 solely !\.ithin the IBEW by the International
President.
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5.05 (a) Any jurisdictional dispute between the Union and any other Building and Construction Trade
Union that involves any work undertaken by the Employer shall be settled in accordance with
the plan established by the Building and Construction Trades Department (Impartial
Jurisdictional Disputes Board for the Construction Industry), or any other plan or method of
procedure that may be adopted in the future by the Building and Construction Trades
Department, AFL-CIO.

@) The Parties agree to accept and abide by the decisions of the Impartial Jurisdictional Disputes
Board, and it is further agreed that a jurisdictional dispute ikill  in no way interfere with the
progress and prosecution of the work.

All work cIaim  disputes arising out of the Union’s claim to specific work, either assigned to
another Union by the Employer, or his sub-contractor, shall be processed in accordance with
the jurisdictional disputes settlement provisions of this Agreement.

5.06 (a) Upon the establishment of a Jurisdictional Assignment Plan for Alberta, for the resolution of
jurisdictional disputes in Alberta, both parties to this Agreement agree to recognize  and
strictly adhere to the Procedural Rules and other supplementary rule(s), agreement(s), and/or
memoranda as may be agreed upon from time to time by the Alberta unionized  construction
industry inclusive of the Electrical Contractors Association of Alberta.

(‘4 Should any provision or provisions contained in the above, prove to be in violation of any
legally effective Federal or Provincial statute; it is agreed that the prime parties to the said
Agreement will re-negotiate  such provision or provisions and all other provisions shall not be
affected thereby.

(4 Jurisdictional disputes involving Employees employed under this Collective Agreement shall
henceforth be resolved under the provisions of the said plan without work stoppage,
slowdown or other lack of production,

Each Employer bound by this Collective Bargaining Agreement shall contribute to the said
fund at an hourly rate not to exceed One Cent ($0.0  l), for each and every hour worked by any
Employee under the job classifications set out in this Collective Bargaining Agreement. Such
contributions are to be made solely by the Employer, and no Employer shall deduct such
contributions or any portion thereof from an Employee’s wages. Such contributions are in
excess of the wage rates set out in the Collective Bargaining Agreement and do not constitute
a payment of wages or any portion of a payment of wages. Upon the wages of any Employee
becoming due the said contributions shall be calculated by the Employer for all hours worked
by all Employees in the said classifications in a month, and a report listing the names of the
Employees so credited, shall be forwarded by the Employer to the Funds Administrator, no
later than the Fifteenth (15th) of the month following. Each Employer shall file a monthly
report, as hereinafter provided, whether or not he has participating Employees. All
contributions made to this Fund shall immediately following receipt thereof by the Funds
Administrator be paid to the JURISDICTIONAL ASSIGNMENT PLALU FOR ALBERTA
who shall use the same for the resolution of jurisdictional disputes in Alberta, and at no time
may any of the contributions be used in any way to the detriment of the Electrical Contractors
Association of Alberta or any of its members.
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ARTICLE SLY - HOURS  OF CYORK, SHIFTS, O\IERTIME  AiiD TERAIS OF P.-\\ihIEST

6.01 (a)

(b)

A day shall be defined as being the period from midnight to midnight.

Eight (8) hours shall be a regular day’s work, Monday through Fri~!s!‘.  The R&H day’s tvork
shall be from 8~00  a.m.  to 12:OO noon and 12:30 p.m. to 4:10 P.m. @r by mutual  consent Ten
(10) hours per day Monday through Thursday between the hours ~7;  S:OO a.m. to 630 p.m.

(cl Forty (-lo) hours shall constitute a work week: Monday through Fti~Iay, or hlonday  through
Thursday for the Ten (10) hour per day option. All other time n.orked  shall be considered
overtime and shall be paid as follows:

(9 When an employee is required to work in excess of tht  regular hours, Monday
through Friday inclusive, he shall be paid overtime at the rare of time and one-half (l-
1!2)  the Classification Basic Hourly Rate for the first +JJ.O  (2) hours. All additional
hours shall be paid at double (2) the Classification Basic Eourly  Rate.

(ii) For the purpose of computing overtime pay, when the hlonday  through Thursday Ten
(10) hour per day option is scheduled, and Friday is n-orlied,  the first ten (IO) hours
shall be paid at time and one-half (l-l/2) the Classification Basic Hourly Rate. All
Lvork  in excess of the regular ten (10) hours per day sha!l be paid at double (2) the
Classification Basic Hourly Rate.

(iii) E pl yem o es working on Saturday, Sunday or Recognized  Eolidays  shall be paid
overtime at double (2) the Classification Basic Hourly Rat?.

@I The lunch period may be adjusted by mutual consent of the Employer and the Union.

t e> The starting and quitting time may be advanced or delayed by One (1) hour by mutual
consent of the Employer and the Union.

(0

(g>

Split crews will not constitute shift work.

The work day or days of work may be altered on any project by mutual consent  of the
and the Employer, subject always to all other terms of this .4greement.

Union

0-d There shall be no scheduled overtime.

6.02 When an Employer operates shifts in addition to the regular shift, the following conditions shall

apply:

6)

04

Employees shall be given Sixteen (16) hours rest prior to working shift work.

When an Employee loses a regular working day as a result of the impiementarion  or
termination of shift work, then the overtime rate of pay shall apply to the Firs; (1st) shift only.

cc> Employees shall work at the Classification Basic Hourly Rate of pay plus Two Dollars
(S2.00)  differential for all shift work, and if overtime is worked it would therefore be at the
applicable overtime rate of pay plus Two Dollars ($2.00).

11



(4

(4

6.03 (a)

(b)

(4

(4

6.04 (a)

(b)

cc>

6.05 (a)

Employees shall work Two (2) or more complete consecutive shifts to constitute shift work.
Double the Classification Basic Hourly Rate of pay shall be paid if the shift is terminated in
less than Two (2) consecutive days.

All other terms and conditions of this Agreement shall apply to such shift work.

Employees must be paid a minimum of One Half (1,‘2)  hour at the applicable overtime rate
for any work performed before or after  his regular shift.

All Employees required to work in underground mines and/or underground tunnels during the
excavation phase shall receive the Classification Basic Hourly Rate of pay plus Ten Percent
(10%) differential.

Where an Employee is required to work for a period of Four (4) hours or more after his
regular shift, so that Eight (8) consecutive hours rest between the completion of such work
and the beginning of his regular day’s work is impossible, he shall:

1. Be paid Two and One Half (2-l/2)  times the Classification Basic Hourly Rate of pay
for the total hours of such work; and,

2. Be required to take a minimum of Eight (8) consecutive hours rest prior to reporting
back to work. If the rest period extends beyond the regular starting time such
Employee shall be paid for regular time lost at the Classification Basic Hourly Rate of
pay; or,

3. If required to return to work before his rest break of Eight (8) consecutive hours has
been completed, do so at Two and One Half (2-l/2)  times the Classification Basic
Hourly Rate of pay, until such time as he has an Eight (8) hour rest break.

Overtime on callout  shall be computed from the time the Employee leaves home until he
returns home, and in any case not less than One (1) hour shall be paid at the Classification
Basic Hourly Rate.

When an Employee reports for work at the regular starting time and such Employee is not put
to work, the Employee so affected shall be entitled to a minimum of Two (2) hours pay at the
Classification Basic Hourly Rate of pay.

When such Employee reports for work and commences work, the Employee so affected shall
be entitled to a minimum of Four (4) hours pay at the Classification Basic Hourly Rate of pay.

In addition to (a) and (b), Employees so affected shall be entitled to mileage or transportation,
travel time and per diem to which the Employee is normally entitled for the day.

Wages shall be paid weekly on industrial jobs on the last regular work day (Thursday or
Friday) during working hours on the job. Wages shall be paid weekly or bi-weekly  on all
other jobs on the last regular workday (Thursday or Friday) during working hours on the job.
No more than Five (5) days pay shall be withheld. Where Employers use bi-weekly  method of
payment, Employees on joining the company shall be entitled to an advance of Seventy Five
Percent (75%) of net earnings after Five (5) working days. All Employees shall receive a
statement of all earnings and deductions with each pay and/or pay cheque.
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If the regular pay day falls on a General Holiday all pay cheques and statement of earnings
and deductions shall be given to the Employee the day preceding the holiday.

6.06 On termination of employment:

Pa>. cheques, record of employment. \xation  ~2:’  and General holiday pay, shall be gi\‘en to
the Employee at the time of layoffby  the Emplo!cr. \Yith  Union approval the Employer ma>’
courier these to the Employee’s mailing address within Twenty-four (24) hours excluding
Sarurdays, Sundays and General Holidays.

Pay cheques, record of employment, vacation pay and General holiday pay, shall be given or
mailed by registered mail to the Employee upon discharge, or voluntary termination of
employment, or within Forty Eight (18) hours, escluding  Saturdays, Sundays and General
Holidays.

The Apprenticeship record, if not in the possession of the Employer at the time of
termination, shall be forwarded, upon receipt, without delay to the Union office.

In the el’ent  that the EmpIoyee  has not been paid as provided for in 6.06 (a) or (b), then hc
shall be paid Eight (8) hours at straight time rate of pay for each day, excluding Saturdays.
Sundays and General Holidays, that the Employee is kept Lvaiting for his pay cheque, record
of employment, vacation pay and General hoIida>.  pay. To qualify for the aforementioned rhs
Employee must have notified the Employer of the violation of 6.06 (a) or (b) within Fop.
Eight (48) hours, excluding Saturdays, Sundays and General Holidays, of the violation.

Kot less than One (1) hour’s pack up time for personal tools and belongings shall be granted
upon layoff.

Kot less than Two (2) hour’s pack up time for personal tools, clothing and camp checkout
shall be granted upon layoff on jobs located outside the Free Zone.

ARTICLE SEVES  - GENXAL  HOLIDliY P.AY A.-V-D  VACXTION  PAY

7.01 (a) The following shall be paid General Holidays:

Kew Year’s Day Labour Day
Family Day (February) Thanksgiving Day
Good Friday Remembrance Day
Victoria Day Christmas Dab
Dominion Day Boxing Day
Civic Day (August)

@I If any of the General Holidays fall on the Employee’s regular day off, the foIlowing  day, or
days, as the case may be, shall be the observed holiday.

cc> i\hen an Employee is required to work on any of the General Holidays, he shall receive T\>.o
(2) times the regular rate of pay for hours worked on any of the General Holidays.
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(4 Should the holiday fall on payday, all pay cheques and statements of earnings and deductions
shall be made available the day prior to the holiday.

(4 Work shall not be performed on Labour Day excepting for the protection of life and property.

(f, Should any additional holiday be declared by a government (the Federal or the Alberta
Provincial Government) which has the jurisdiction to declare a General Holiday, then that
holiday will be added to the list of holidays that will be observed.

7.02 General Holiday Pay shall be Four Per Cent (4%) of the Employee’s total gross wages, and shall be
paid each pay period with the Employee’s regular pay. Such total gross wages shall be deemed to
include straight time hours, overtime hours, premium time hours and travel time hours.

7.03 Vacation Pay shall be Six Per Cent (6%)  of the Employee’s total gross wages, and shall be paid each
pay period with the Employee’s regular pay. Such total gross wages shall be deemed to include
straight time hours, overtime hours, premium time hours and travel time hours.

7.04 It is agreed that the General Holiday Pay and Vacation Pay percentages contained in Articles 7.02  and
7.03 of this agreement do not apply to the per diem allowance or room and board paid to Employees.

ARTICLE EIGHT - TRAWPORTATION,  EXPENSES AND ACCOMMODATION

8.01 DAILY TRAVEL

The following conditions will apply on jobs within daily commuting distance of Edmonton,
Calgary, and on jobs from  which Employees commute daily from accommodation provided or
paid for by the Employer.

(a> A Forty-five (45) kilometer radius Free Zone from the center  of the cities of Edmonton or
Calgary, or around any place in which Employees are temporarily domiciled by the
Employer shall be established. The center  for Edmonton is 101 Street and Jasper Avenue
and for Calgary, the Calgary Tower. No transportation or travel allowance shall be
applicable within the Free Zone, except as provided in 8.01 (f).

b) On jobs outside the Free Zone when Employees travel daily to and from the job, the
Employer shall:

(9 provide transportation, or pay the Employee Thirty-one Cents ($0.3 1) per
kilometer travelled each way between the edge of the Free Zone and the job site,
and

(ii) pay a travel allowance.

The travel allowance shall be calculated based on travelling at Eighty (80) km per
hour, at the Employee’s Classification Basic Hourly Rate, from  the point where the
edge of the Free Zone intersects the road which takes the shortest, most
appropriate route to the project and return to the intersecting point.
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Cc?

(4

(a

(f,

(8)

If the Union  and the Employer do not come to mutual agreement respecting the
amount of time it regularly takes to tral’el daily both ways between the edge of the
free zone and the job site, the Building Trades Council and the Coordinating
Committee shall each appoint a person to jointly determine the applicable am01
of time over the shortest. most appropriate route, and the decision jointly made by
those persons shall be final and binding for the purposes of the job site.

V,%ere  the Employer supplies the transportation. such transportation shall mean pick-up
tmckt  passenger van, tayi, coach bus! cr commercial airplane  service, and shall: a[ a
minimum, be a safe and in proper mechanical condition, clean and modem means of
transportation with sufficient seating for each person allowing adequate comfort for adults,
and be driven by a qualified driver with required insurance. School buses shall not be used
for such transportation, Where the Emplolier  is supplying transportation, and Lvhen the
size of the crew is such that the capacity of a coach-type bus is required, such bus
transportation will be provided. Pick up points shall be mutually agreed upon.

Employees who are transported to a job site but who ref&e to start work at the prescribed
time due to a picket line or other form of labour relations dispute Lvill  not be paid mileage
or travel allowance for that day.

Lb3en  the transportation provided by the Employer for the conveyance of Employees is
delayed by circumstances beyond the control of the Employees, the Employees shall be
paid for all such time, up to a limit of nvo (2) hours at the Classification Basic Hourly
Rate.

If an Employee is required by the Empioyer  to move from  one job to another during a
regular day’s work, the Employer shall provide the transportation or pay vehicle
allowance at the rate of Thirty-one Cents  (S0.31)  per kilometre travelled if the Employee
uses his own vehicle. The Employee shall not suffer any loss of pay as a result of
transferring between projects during a re?Jlar day’s work.

Employees required to travel out of a city  or town to another job after working  a regular
day’s work or shift, and before an eighr  (8) hour break occurs, shall be paid for all time
travelled at the rate of Time and One-Half (l-1/2)  the Classification Basic Hourly Rate. If
still travelling the following day, the Employee shall be paid the Classification Basic
Hourly Rate for time travelled during the regular day’s work.

8.02 ISITLIL  A\D RETURN TRAiYSPORTATION TO REMOTE SITES

(4 On jobs located outside the Free Zone ivhen Employees do not return daily to the Free
Zone the Employer shall pay travel allowance for initial travel and transportation to the
project and return subject to the conditions  in (b)  below, based upon a radius fi-om the
cities of Edmonton or Calgary, as applicable, as follows:

(9

(ii)

up to 200 kilometres - S55.00  each way,

201 kilometers to 300 kilometers - 580.00 each way,
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(iii) 301 kilometres to 375 kilometres, and the Empress Area - $100.00  each way

64 over 375 kilometres to 475 kilometres - $150.00 each way, or actual Airfare if
suitable proof of air transport is provided to the Employer

69 over 475 kilometres - as mutually agreed between the parties to this Agreement to
a maximum of $250.00  each way or air fare inclusive of taxes in the event this is
the most practical method of accessing the project/jobsite.

@> Employees will qualify for and receive transportation allowance to the job site after being
employed at the site for Fifteen (15) calendar days and if the Employee remains on the job
until completion of Thirty (30) calendar days, or until the job is completed, or until the
Employee is laid off, whichever occurs first, he shall be entitled to return transportation
allowance.

Transportation allowance shall be paid on the first pay in respect to employment  at the
site, and deducted from final cheque if the Employee does not qualify.

8.03 ROTATIONAL LEAVE (TURNAROUNDS) - INDUSTRIAL

(a> On jobs located beyond a Three Hundred (300)  kilometre radius to a maximum of Four
Hundred and Seventy-five (475) kilometres from the center  of Edmonton or Calgary, the
Employer shall:

(9 Pay an allowance of One Hundred and Twenty-Five Dollars ($125.00)  after
Thirty-Five (35) calendar days of employment on the job and thereafter for each
subsequent Thirty-Five (35) calendar days of employment on the job.

Where the Employee accepts Employer supplied transportation he shall not be
entitled to the above allowance.

(ii) Allow Employees Five (5) working days leave after each Thirty-Five (35) calendar
days of employment on the job.

(‘4 On jobs located beyond a Four Hundred and Seventy-five (475)  kilometre radius from the
center  of Edmonton or Calgary, the Employer shall:

6) Provide a negotiated transportation allowance, not to exceed scheduled airline air
fare where scheduled air service is available, or pay an allowance of Two Hundred
and Twenty-Five Dollars ($225.00)  where airline service is not available, after
Thirty-Five (35) calendar days of employment on the job and thereafter for each
subsequent Thirty-Five (35) calendar. days of employment on the job.

(ii) Allow Employees Five (5) working days leave after each Thirty-Five (35) calendar
days of employment on the job.
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(4 It is further understood and agreed that the above described trips be on a rotation  busis  and
at no time more than Twenty-Five Percent (25%) of the working force shall be on such
home leave.

8.0-l  L O C A L  R E S I D E N T S

(4 A Local Resident shall mean an Employee who:

Is a member of the Union and has resided within a Sever-in;-Five  (75) kilometre radius of
the center  of a job site which is beyond daily commutirg distance from Edmonton or
Calgary and whose principle residence is the place where he,‘she?  in the serled routine of
hisher life, regularly, normally or customarily lives, with the underlying  premise that
ever);one  must be resident somewhere.

Co> Local Residents residing within a Forty-five (45) kilometre radius of the job site shall not
be entitled to receive transportation or vehicle allowance, travel allon.ance,  initial and
return travel alloivance,  room and board or subsistence, or camp accommodations, or
rotational leave provisions.

Local residents residing  bebveen  a Ferry-five  (45) kiIomerre  radius and a S?\.enty-Five
(75) kilometre radius of the job site shall not be entitled to receive initial and return travel
allov,xnce,  room and board or subsistence, or camp accommodations, or rotational leave
provisions,  but shall be paid a travel allowance of Twenty-Seven Dollars (527.00) per day
worked to cove: transportation expenses and travel allo\vance,  or if transportation is
supplied by the Employer, a daiIy travel ahowance  of Thirteen Dollars and Fifty Cents
(S 13.50)  will be paid for each day worked.

cc> Where a camp kitchen is established, a Local Resident shall be provided a noon meal
without cost.

Cd) Where a Local Resident is required to work overtime, he shall be entitled to overtime
meals in accordance with this Agreement.

(4 The Parties agree that the early participation of qualified Local Residents  in work
undertaken under this Agreement is most desirable and rvill  be strong!]: promoted. In
support of this the Union agrees that local qualified tradesmen Rill  be given an
opportunity to join the Union.

S.G5 ACCOM&IODATIOX,  ROOM & BOARD

On jobs located outside the Free Zone when Employees do not return daily to the Free Zone the Employer
shall:

Provide a camp or arrange for and provide suitable commercial accommodations and meals or pay per
diem.
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The Parties agree that wherever practical and workable, camp accommodation is preferable to the
provision of room and board, and that the provision of room and board is preferable to the payment of a
per  ?em allowance. However, any of these three options will satisfy the Employer’s obligations pursuant
to LItis article.

(4 Where camps are provided, the Parties to this Agreement reco-tize  and agree to be bound
by the current Camp Agreement as negotiated between the Construction Labour Relations,
an Alberta Association and the Alberta and NWT  (District of MacKenzie) Building and
Construction Trades Council. Where a camp is provided, all Employees shall use the
facilities of the camp at no cost to the Employee. Camp facilities shall be available Seven
(7) days per week. Where the reporting point to start work is beyond One-Half (l/2) mile
from  the camp, the Employer shall provide approved transportation.

@> Where commercial accommodations are provided, the Employer shall pay the actual costs
of meals and accommodations for days worked unless the Employees cannot return home
on weekends.

In the event that any difference arises respecting the adequacy of accommodation provided
by the Employer, the difference shall be referred to a balanced committee of appointees of
the Union and the ECAA, which committee shall make a final and binding decision within
Five (5) days from the date of referral.

cc> Where per diem is paid:

(0 On jobs within a Four Hundred & Seventy-Five (475) kilometre radius of
Edmonton or Calgary (excluding National Parks)

Reimbursement toward the expense of the Employee’s board and lodging, and any
goods and services tax paid by the Employee in the purchase of board and lodging,
by way of a subsistence allowance in the amount of Seventy-Five Dollars ($75.00)
per day worked inclusive of GST,  however, reimbursement toward such expenses
in the following areas shall be as follows:

•I Fort McMurray  - Xnety Dollars ($90.00)  per day worked inclusive of GST
u Peace River - Eighty-Five Dollars ($85.00)  per day worked inclusive of GST
q Hinton  - Eighty-Five Dollars ($85.00)  per day worked inclusive of GST

during the months of June, July, August, September and Seventy-Five
($75.00)  per day worked inclusive of GST all other months.

R Grande  Cache and Cold Lake Area - Eighty-Dollars (S80.00)  per day worked
inclusive of GST

Per diem allowance will be paid for any General Holiday which falls on a
scheduled work day other than a Monday or Friday (Thursday where 4’ 10s work
week schedule is in effect) provided the Employee reports for work on the work
day immediately preceding and following the General Holiday.
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(ii) Applicable beyond a Four-Hundred  & Seventy-Five (475) kilometre radius of the
Cities of Edmonton and Ca1gz-y (escludin,* National Parks and Northwest

Territories).

On a Seven (7) days per n.sek basis:

Reimbursement toward the sspens; of the Employee’s board and lodging.  and an>’
goods and services tax paid by tlx Empioyse  in the purchase of board and

lodging? by way of a subsistence allonxnce  in the amount of Seventy-Five Dollars
($75.00)  per day inclusive of GST.

Employees failing to report for n-ork  on the work day immediately preceding and
following a week-end or General Holiday lvill  receive the above for days w:orked
only.

(iii) When an Employee is directed or dispatched to lvork on a project in an area Lvhere
all available accommodation is inflated in price, the Employer will provide
suitable room and board or the subsistence allolvance  shall be reviewed and, if
necessary, adjusted by the follo\ving  procedure:

Either the subsistence allonxxe can be adjusted by mutual consent between the
Employer and the Union or, a balanced committee &om the Union and ECA\

shall review the cost of hotel and meals and set a rate or adjust to reasonably cove:
the costs.

The committee shall make a final and binding decision Lvithin  Five (5) days from
the date of referral.

Should conditions warrant the payment of a greater amount, or where agreed on ar
a pre-job  conference, then such amount shall prevail and be paid.

(iv) All Employees must have a Local Union letter of approval prior to accepting per
diem allowance.

It will be paid in advance for at least one \xxk and weekly thereafter.

It shall be paid to the Employee by separate cheque.

Applicable to all regions: Employees unable to work due to legitimate illness,
material shortage, job-site conditions, or inclement weather shall receive their
board and room or daily allowance.

8.06 On jobs located outside the Free Zone, for the purpose of calculating contributions to the
Electrical Industry Benefit Trust Funds as contained in Psicle  Eleven of this Ag-reement
travelling allowance outside a regular day’s work shall not  be considered as time worked.
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ARTICLE NINE - FOREMEN AND WORKING CONDITIONS

9.P’

9.02

9.03

9.04

9.05

(a) More than Five (5) Journeymen on a job, One (1) shall be a Foreman who may supervise
not more than Ten (10) Journeymen, including any Sub-foremen.

@>

(4

(4

A Sub-foreman may supervise not more than Four (4) Journeymen.

Three (3) Foremen on a job, the Employer shall employ a General Foreman.

General Foremen and Foremen having more than Four (4) Journeymen under their
supervision shall not work with the tools of their trade.

(4 General Foremen, Foremen, and Sub-foremen shall be Journeymen members of the Local
Union having jurisdiction.

(0 The classification of a job shall be a unit of work covered by an electrical permit.

On all work coming under the terms of this Agreement? where General Foremen and Foremen are
employed, orders shall be given in the sequence of authority.

Personal Facilities: On jobs under the terms of this Agreement every Employer shall:

(4 Ensure that flush toilets are provided on all jobs as soon as job conditions permit. Where
job conditions do not permit, then other conditions will be agreed to between the
Employer and Union. These facilities shall be properly heated and will be maintained in a
clean and sanitary condition, and subject to Union and Health Department Inspection. In
the event that proper facilities as described above are not provided, no Employee will be
penalized  for leaving the job in the case of necessity;

w Where more than Seven (7) Employees are employed, provide heated storage for
Employees’ clothing which will not inf?inge  on the proper place to eat.

(4 Provide safe drinking water and cups at all times, which shall be properly cooled in warm
weather; and

(4 Provide facilities of adequate size to ensure his Employees a proper place to eat. Each
Employee shall be given table space at standard-size tables (30” wide and 15” in depth).
These facilities shall be heated and kept clean.

The Employer will provide all special equipment and protective devices and clothing as required
by the Alberta Safety Codes Act and Occupational Health and Safety Act, pursuant to all
regulations established thereunder.

Where Employees are required to work on energized  circuits or equipment of Four Hundred and
Eighty (480) Volts or higher, phase to phase, Two (2) Journeymen shall work together at all
times.
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The Employer will provide adequate rain jackets, rain pants and rubber boots when  the Employer
is required to tvork in the rain. The Employer will provide rubber boots Ll.hen  the Employee is
required to work in water or severe muddy conditions.

W-hen Employees are required to perform n-ork  outside the jurisdiction of the Local Union. where
a higher nxge prevails, they shall be paid at such hisher  rate.

The Emplo>.er  shall, Lvhen making reductions to the ivork  force, use the follolving  sequence in
each classification in the respective jurisdictional area:

1. non-members of the IE3EW
2. members of other IBEW Local Unions
3. members of the Union.

A work break of Ten (10) minutes Fifteen  (15) minute work break for Ten (10) hour work days]
shall be allowed approximately Two (7) hours after commencement of the work day and
approximately Two (2) hours after any meal period.

When an Employee is required to work in excess of Ten (10) hours he shall be provided with a
hot meal, n.here  possible, at the end of the Ten (10) hour shift and he shall be provided with a hot
meal each Four (4) hours thereafter. If the Employee is required to return  to \\.ork after the meai
he shall be paid for the time to consume such meal at the Classification Basic Hourly Overrime
Rate. Such hot meals shall not include TV dinners or micro-wave meals. sot more than Two (2)
fast food restaurant meals will be served per calendar week. The same entrkes  will not be sened
more than once per calendar week.

The Employer shall provide:

(a) protective leather gloves, safety glasses and goggles for Employees required to work Lvirh
welders. WeIders,  in addition to safety hats, shall be provided with adequate weldins
gloves: go&es  and welding helmets.

(b) protective clothing where acids, chemicals, grease, dust or fibres prevail.

cc> cleaning for protective clothing before re-issue.

All such protective clothing and equipment shall be returned by the Employee when no
longer required, or upon termination of employment.

Welding Tests

(4 If the Employer requires a welder’s test that is different i?om  the Alberta Government
requirements, the Employer shall pay for the test.

(b) For successful candidates the Employer shall also pay, at the Classification
Rate, for the time to take the test, plus if applicable all travel time, travel
subsistence.

Basic Hourly
expenses and

cc> The successfiJ  candidate agrees to s;art working for the Employer or forfeit all costs and
payments in (b) above.
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ARTICLE 10 - INDUSTRIAL WAGES AUD BENEFIT SCHEDULES FOR
Lf’%LS 424 AND 254

ARTICLE TEN - WAGES AND BENEFIT SCHEDULES

10.01 EFFECTIVE SEPTEMBER 2,1997”

Market Insurance Pension Education
Basic 10%  \Vacation  Recovery Benefi t Trust Trust

Hourly & General Trust Trust Fund Fund
CLASSIFICATION % Rate Holiday Pay Fund Fund

Gross
Hourly

Pay

* Includes Electrician (Inside Wireman), Welder, Instrument Mechanic (Instrument Technician), Lineman, and Operator (Equipment)

. Union dues (Article 4.08)

. Additional Union dues - $O.OYhour  worked (Article 1.08  & 11.04  (c) )

. R.R.S.P.  - $ I .OO/hour  worked (Gen.  Foreman, Foreman, Sub-Foreman & Journeyman) Article I I .04 (c) (ii)

. ECAA  Industry Fund - $O.l2/hour worked (Appendix ‘C’) effective December 1, I997

ARTICLE TEN - WAGES AND BENEFIT SCHEDULES

lO.h,EFFECTIVE  ‘MAki 1; 1998

CLASSIFICATION %

Basic
Hourly

Rate

Market Insurance Pension Education Gross
10%  Vacation Recovery Benefit Trust Trust Hourly

& General Trust Trust Fund Fund Pay
Holiday Pay Fund Fund

* Includes Electrician (Inside Wireman), Welder, Instrument IMechanic  (Instrument Technician), Lineman, and Operator (Equipment)

. Union dues (Article 4.08)

. Additional Union dues - $0.051  hour worked (Article 4.08  & 1 I .04 (c) )

. R.R.S.P.  - Sl.OO/hour  worked (Gen.  Foreman, Foreman, Sub-Foreman & Journeyman) Article 11.04  (c) (ii)

. ECAA Industry Fund - $O.l2/hour worked (Appendix ‘C’) effective December I, 1997
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ARTICLE TEN - N-AGES  0-D BE,NEFIT SCHEDULES

10.01  EFFECTl3-E  DECESIBER I, 1997

WHEN OVERTIME IS WORKED AT 1 l/2 X THE HOURLY RATE

hlnrket Insurance Pension Education Gross

Basic 10% \.acation Recove?  B e n e f i t Trust Trusr Hourl!

Hourly Sr General Trust Trust Fund Fund Pa:

Rate Holiday Pa! Fund Fund

1ST YR. APP. 50 18.09 1.809 .72 1.22 2.25 21.37
* Includes Electrician (Inside Wire.man),  Welder, instrument  Mechanic (lnsrmment Technician), Lir,r.man. and Oprraror (Equipment)

. L’nion dues (&ticle 4.08)

. Additional Union dues - SO.05 hour worked (.\rticle -l.OS & I I .0-l (c) )

. R.R.S.P. - Sl.OO/hour worked (Gen.  Foreman, Foreman. Sub-Foreman Sr Journeyman) Arncie II.04 (c) (ii)
ECAX Industry  Fund - SO. I lhour  worked (Appendix ‘C’)  effective December I, 1997

ARTICLE TES - WAGES AhD BENEFIT SCHEDL-LES

10rc21  E~CTIJZ MAY 1,1998i

WELEN OVERTIME IS WORKED AT 1 l/2 X THE HOURLY R4TE

Market Insurance Pension Education Gross
Basic 10%  Vacat ion Recovep  Benefi t Trust Trust HourI)
Hourly & General Trust Trust Fund Fund Pa!

CLXSSIFICATION % Rate Holiday Pa> Fund Fund

GEN. F0REM.A.X  1 118 ) 44.63 4.463 1.70 1.22 2.28 ) .30 1 54.59 j
FOREM.AK  ( 112 1 42.36 4.236 1.61 1.22 2.28 1 -30 1 52.01 1
SUB-FOREMAX  I105 ) 39.71 3.971 1.50 1.22 2.28 1 -30 1 45.95 1
*JOURNEY-MA~  ( 100 ( 37.82 3.782 1.44 1.22 2.28 1 .30 ( 46.84 (
4TH YR. APP. ) 80 1 30.26 3.026 1.14 1.22 1 2.28 1 -30 ) 38.23 1
3RD Y-R. APP. ) 70 ) 26.48 2.648 1.01 1.22 ) 2.28 1 -30 ) 33.94 1
2hD YR. APP. ( 60 1 22.70 2.270 -86 1.22 ( 2.28 1 .30 1 29.63 )
1ST YR. APP. ( 50 ) 18.92 1.892 .72 1.22 1 2.28 ) .30 ) 25.33 1
* Includes Electician (Inside Wireman),  Welder, Instrument IMechanic  (Instrument Technician), L~cezzn:  and 0pe:aror  (Equipment)

Cnion dues (Article 4.08)
. Addirional  L’nion  dues - SO.05  hour worked (.\rticle 4.08 & 1 I .04 (c) )
. R.R.S.P. - Sl.OO!‘hour  worked (Gen.  Foreman, Foreman, Sub-Foreman & Journeyman) Artic!e I I.04 (c) (iij
. ECAX Industry Fund - SO. I ?:hour  worked (.-\ppendix  ‘C)  effective December I, 1997
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ARTICLE TEN - WAGES AND BENEFIT SCHEDULES

1r EFFEdTl S E P T E M B E R  2,1997_

WHEi OVERTIME IS WORKED AT 2’X THE HOURLY RATE

Basic 10%  Vacation
Hourly Sr General

CLASSIFICATION % Rate Holiday Pay

GEN. FOREMAN 118 54.92 5.692
FOREMAN 112 54.02 5.402
SUB-FOREMAN 105 50.66 5.066
*JOURNEYMAN 100 48.24 4.824
4TH YR. AE’P. 80 38.60 3.860

*

* Includes Electrician (Inside Wireman), Welder, Instrument Mecha ni

Market Insurance Pension Education Gross
Recovery Benefit Trust Trust Hourly

Trust Trust Fund Fund Pa!
Fund Fund

ic (Instrument Technician), Lineman, and Operator (Equipment)

. Union dues (Article 4.08)

. Additional Union dues - $0.05/  hour worked (Article 4.08 & 11.04  (c) )

. R.R.S.P.  - $1 .OO/hour  worked (Gen.  Foreman, Foreman, Sub-Foreman & Journeyman) Article I 1.04  (c) (ii)

. ECAA Industry Fund - $O.l2/hour worked (Appendix ‘C’)  effetive December 1, 1997

ARTICLE TEN - WAGES AND BENEFIT SCHEDULES

lO.fi2  E$‘,CTIVE MAY 1,1998“. *1

W&N OVERTIME IS WORKED AT 2 X THE HOURLY RATE

CLASSIFICATION %

Basic
Hourly

Rate

Market Insurance Pension Education Gross
10%  Vacation Recovery Benefit Trust Trust Hourly

& General Trust Trust Fund Fund Pay
Holiday Pay Fund Fund

* Includes Electrician (Inside Wireman), Welder, Instrument Mechanic (Instrument Technician), Lineman, and Operaror (Equipment)

. Union dues (Article 4.08)

. Additional Union dues - $0.05/  hour worked (Article 4.08 & I I .04 (c) )

. R.R.S.P.  - %I .OO/hour  worked (Gen.  Foreman, Foreman, Sub-Foreman & Journeyman) Article 11.04  (c) (ii)
I ECAA Industry Fund - $O.l2/hour worked (Appendix ‘C’)  effective December 1, I997
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XRTICLE  ELE%-E> - ELECTRICAL IiVDL-STRY  BEXEFITS

11 .O 1 IXURUCE  BENEFIT PLAX

(4

Co)

The Parties hereto acknowledge the “Electrical Industrl;  Insurance Benefit Trust  Fund of
Alberta.“, such Fund having been constituted by Trust Agreement dated as of April 1, 197 1,
entered into between the Elecuical  Contractors Association ot‘.-\lbe:rta,  of the first part, Local
Union 254 of Calgary and Local Union 421 of Edmonton (Local Unions of the IBEX) of the
second part. The Parties hereto agree to be bound by the terms of the said Trust Agreement as
amended from time to time by the Trustees appointed from time to time thereunder. It is
agreed that the Trustees of the said Fund shall serve as Trustees in accordance with the terms
of the said Trust Agreement.

Each Employer bound by this Collective Bargaining Agreement shall contribute to the said
Fund at the hourly rate set out in sub-clause (c) of this Arricle  11.0 1, such rate being for each
and every hour worked by any Employee under the job classifications set out in this
Collective Bargaining Agreement. Such contributions are to be made solely by the Employer
and no Employer shall deduct such contributions or any porrion  thereof from an Employee’s
wages, Such contributions are in escess  of the nage rates set out in this Collective Bargaining
Agreement and do not constirute  a payment of lvages  or any potion of a payment  of wages.
Upon the wages of an Employee becoming due, the said conniburions  shall be calculated by
the Employer for all hours worked by all Employees in the said classifications in a month: and
a report listing the names of the Employees so credited shall be fonvarded  by the Employer to
the said Fund no later than the Fifteenth (15th)  of the month follo\ving.  EACH EMPLOYER
SIXALL  F I L E  A  MOSTHLY  R E P O R T  W-HETHER O R  h-OT  H E  KID
PARTICIPATING EMPLO‘Y’EES.  It is understood that the contributions negotiated under
this clause are for the benefit of the Employees of the Employers as such Employers are
recognized  by the Trustees of the said Fund, and said Trustees shall continue to have full
discretion to make, from time to time, reasonable rules in this respect.

(4 The rates of said contributions to the said Fund shall be:

$1.22 per hour

11.02 PENS105  PLAii

(4 The Parties hereto acknowledge the “Electrical Industry Pension Trust Fund of Alberta”,
such Fund having been constituted by Trust Agreement dated as of March 6: 1974,  entered
into between the Electrical Contractors Association of Alberta of the first part, Local Union
254 of Calgary and Local Union 424 of Edmonton (Local Unions of the IBEW) of the second
part. The Parties hereto agree to be bound by the terms of the said Trust Agreement as
amended from time to time by the Trustees appointed from time to time thereunder, It is
agreed that the Trustees of the said Fund shall serve as Trustees in accordance with the terms
of the said Trust Agreement.

(b) Each Employer bound by this Collective Bargaining Agreement shall contribute to the said
Fund at the hourly rates set out in sub-clause (c) of this Article 11.02,  such rates being for
each and every hour worked by an Employee under the job classifications set out in this
Collective Bargaining Agreement. Such contributions are to be made solely by the Employer,
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(4

and no Employer shall deduct such contributions or any portion thereof from an Employee’s
wages. Such contributions are in excess of the wage rates set out in this Collective Bargaining
Agreement and do not constitute a payment of wages. Upon the wages of an Employee
becoming due, the said contributions shall be calculated by the Employer for all hours worked
by all Employees in the said classifications in a month and a report listing the names of the
Employees so credited shall be forwarded by the Employer to the said Fund no later than the
Fifteenth (15th) of the month following. EACH EMPLOkrER  SHALL FILE A
M O N T H L Y  R E P O R T  W H E T H E R  O R  N O T  H E  Ha4D P A R T I C I P A T I N G
EMPLOYEES. It is understood that the contributions negotiated under this clause are for
the benefit of the Employees of the Employers as such Employers are recognized  by the
Trustees of the said Fund, and said Trustees shall continue to have full discretion to make,
from time to time, reasonable rules in this respect.

The rates of said contributions to the said Fund shall be:

$2.28 per hour (industrial only)

September 2, 1997 $2.04 per hour (Appendix F & Appendix J)

May 1, 1998 $2.28 per hour (Appendix F & Appendix J)

11.03 ELECT&CAL INDUSTRY EDUCATION PLAii

(a>

(‘4

The Parties hereto acknowledge the “Electrical Industry Education Trust Fund of Northern
Alberta” and the “ Electrical Industry Education Trust Fund of Southern Alberta”, each Fund
having been constituted by Trust Agreements dated as of May 1, 1977,  entered into between
the Electrical Contractors Association of Alberta, of the first part, Local Union 424 of
Edmonton and Local Union 254 of Calgary (Local Unions of the IBEW) of the second part.
The Parties hereto agree to be bound by the terms of the said Trust Agreements as amended
from time to time by the Trustees appointed from time to time thereunder. It is agreed that the
Trustees of the said Funds shall serve as Trustees in accordance with the terms of the said
Trust Agreements.

Each Employer bound by this Collective Bargaining Agreement shall contribute to the said
Funds at the hourly rate set out in sub-clause (c) of this Article 11.03:  such rate being for each
and every hour worked by any Employee under the job classifications set out in this
Collective Bargaining Agreement. Such contributions are to be made solely by the Employer,
and no Employer shall deduct such contributions or any portion thereof from an Employee’s
wages. Such contributions are in excess of the wage rates set out in this Collective Bargaining
Agreement and do not constitute a payment of wages or any portion of a payment of wages.
Upon the wages of an Employee becoming due, the said contributions shall be calculated by
the Employer for all hours worked by all Employees in the said classifications in a month and
a report listing the names of the Employees so credited shall be forwarded by the Employer to
the said Fund no later than the Fifteenth (15th)  of the month following. EACH EMPLOYER
S H A L L  F I L E  A  M O N T H L Y  R E P O R T  W H E T H E R  O R  N O T  H E  H A D
PARTICIPATING EMPLOYEES. It is understood that the contributions negotiated under
this clause are for the benefit of the Employees of the Employers as such Employers are
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recosmized  by the Trustees of the said Fund, and said TrWecs  shall  continue to have full
discretion to make!  from time to time, reasonable rules  in this respect.

(cl Five cents ($0.05) of the hourly contribution rate to the said Funds shall be allocated for t.
benefit of the Employees classified as Apprentices of the EI-IV$~~S’S  a~ such Employers are
recognized  by the Trustees of the said Fund. The said Den&it \vill  be used to assist the
payment of tuition fees when attending appro\cd  rsshnic~l  raining.

The Joint EducatiotiApprenticeship  Commirtee  for the respecti\.?  Local Union shall have full
discretion to make, from time to time, reasonable rules to establish the eligibility for benefit
and the form of benefit.

The administration of these contributions and btnefirs shall b< performed by the Trustees of
the said Funds.

@I The rates of said contributions to the said Funds shall be:

September 2, 1997 $0.25  (Article 10 8r .Appendis  F)

September 2, 1997 $0.15  (Appendix J)

May 1, 1998 $0.30  (Article 10 Sr Appendis  F)

November  1, 1998 $0.20  (Appendix J)

11.04 ELECTRICAL INDUSTRY ErNHX.XCEMENT  PROGRL.1 OF XLBERTA

(a> The Parties hereby agree to the establishment of and do hereby establish the Electrical
Lndustry  Enhancement Program funded in accordance with the provisions of this Article
11.04  as amended from time to time by the Parties.

(b) Each Employer bound by this Collective Bargaining AFeemex shall contribute to a fund
created pursuant to this Progam  at the hourly rates set out in sub clause (c) for this Article
11.04,  such rates being calculated for each and every hour worked”  by an Employee under
the job classification set out in this Collective Bargaining Agreement. Upon the bvages  of an
Employee becoming due, the said contribution shall be calculated by the Employer for all
hours worked*, whether regular or overtime, by all Employees in said classification in a
month and a report listing the names and hours of the Employees so credited, together with
the contributions for same, shall be forwarded by the Employer to the Local no later than the
Fifteenth (15th) day of the month following. E.\CH EKl?LOYER  SHALL FILE A
M O N T H L Y  R E P O R T  WJXETHER  O R  5OT HE H-AS P A R T I C I P A T I N G
EME’LOYEES.  It is understood that the contributions negotiated under this clause as
specified below are for the benefit of the Employees of the Employers.

cc> Contributions to the said Program to be deducted from the Employee’s wages shal1 be:

(9 At the rate of $0.05  per hour for all Employees in each classification, which shall be
allocated to the payment of the Employees’ Union dues; and
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(ii) At an effective date and at the contribution rate for each hour worked to be
determined by the Union, notice of which shall be provided in writing by the Union to
the Association, for Journeymen only in each classification, i.e., General Foremen,
Foremen, Subforemen and Journeymen, to a Registered Retirement Savings Plan
registered in the Employee’s name and for his benefit in accordance with the terms
and conditions of agreements between Local Union 424 of the International
Brotherhood of Electrical Workers and a financial institution to be designated by it
and between Local Union 254 of the International Brotherhood of Electrical Workers
and a financial institution to be designated by it.

(4 Market Recovery Trust Funds to be paid by the Employer:

Employers shall remit to the Trust Fund a sum calculated as an hourly contribution for each
and every hour earned by the Employees covered under the terms of this Collective
Agreement. The Parties agree that such contributions are to be made solely by the Employer
and no Employer shall deduct such contributions or any portion thereof from an Employee’s
wages. Such contributions are in excess of the wage rates set out in the Collective Bargaining
Agreement and do not constitute a payment of wages or any portion of a payment of wages.

The rate of said contributions to the said Funds shall be as contained in Article 10 for the
respective Local Union and as contained in Appendix “F”  and “J” for the respective Local
Union.

(4 The Parties agree that no Employer or Local shall have any obligation or liability beyond
remitting the payroll deduction to the banking agencies specified in this Article.

*Except for Market Recovery Trust Funds, which shall be calculated on hours earned.

11.05 DELmQUENCIES

(a> The Parties acknowledge that non-payment by any Employer of due contributions to the Trust
Funds of Articles 11 .O 1,11.02 and 11.03 constitutes a serious threat to each plan participant as
well as the Funds; therefore, the Trustees are empowered to take any action in law necessary
to collect the owing contributions and to impose any remedies and damages stipulated in the
Trust Agreements, All costs of such collections shall be borne by the delinquent Employer.

(b) The Parties acknowledge that non-payment of due contributions to the Electrical Industry
Enhancement Program of Alberta pursuant to Article 11.04  constitutes a serious threat to each
Program participant; therefore, the Union shall be empowered to take whatever action in law
necessary, including proceeding directly to arbitration under the provision hereof, to collect
delinquent contributions. All costs of collecting delinquent contributions shall be borne by the
delinquent Employer.

cc> In the event that an Employer fails to remit the required payment and reports by the Thirtieth
(30th) day of the month they were due, appropriate action may be taken by the Local Unions.
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(d) Each Employee or plan participant \vho becomes aware of an Employer delinquency ‘a
obligated to inform the Trustees of such breach forth\Lith.

11.06  EMPLOk-ER  PUTICIP.iTION

Each Employer bound by this Collective Bargaining Aseement  shall sign a Participation Agreemen:
in the form prescribed by the Trustees with  each aforementioned Trust Fund.

ARTICLE TWEL\;E  -TOOLS .4YD EQVIP~IEXT

12.01 ( a ) The Employer shall supply all power tools, pipe cuttin,0 and bending equipment, Lvire  pulling
equipment, instruments and other construction tools, includin,0 appropriate tool boxes for the
storage of such tools. Every Employee in charge shall be responsible for seeing all tools on
the job are locked up on cessation of work each day. All tools losr or broken must be reported
to the Employer within Twenty-Four (24) hours.

(b) The Employer shall provide lockfast facilities for storage of personal tools normally used b!.
Employees in the process of their ivork Lvhen  such tools are not in use.

12.02 Employees Lvill  be held responsible for tools, special and;or  protective clothing, and safety appararu-
or gear supplied to them by the Employer.

12.03 Employees are to supply tools as per the Tool List. Such tools are subject to verification by the
Employer upon employment during regular xorking  hours in the presence of the Employee.

12.04 The Employee’s personal tools shall be in good condition when he hires on to a job and they shall be
maintained and kept in good condition.

12.05 The Employer shall replace Employee’s personal tools when:

(4 Such tools are destroyed by fire on the Employer’s premises or in a storage place designate:
by the Employer.

(b) Such tools are lost through theft by forced entry of a designated storage place.

cc> In the course of an Employee’s work assignment such tools are damaged beyond repair.
provided the Employee satisfies his Employer the damage was not intentional or caused b::
the Employee’s failure to exercise due care and attention. Normal wear shall not constituts
damage.

12.06 Transportation charges for personal tools will be paid to and from a project or job on the same basis
as the individual Employee’s transportation.
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12.07 TOOL LIST

List of tools to be supplied by Journeymen and Apprentice electricians:

1 Hammer
1 Hacksaw Frame
1 Keyhole Saw
1 10” Level
1 10’ Measuring Tape
3 Assorted Screwdrivers
1 Combination Square
1 Socket Screwdriver No. 6
1 Socket Screwdriver No. 8
1 Socket Screwdriver No. 10
1 Centre Punch
1 Tap Wrench
1 6” Adjustable Wrench
1 10” Adjustable Wrench
1 10” Water-pump Pliers
1 8” Linemen’s Pliers
1 Diagonal Cutting Pliers
1 Needle Nose Pliers
1 Knife
1 Cold Chisel (l/2”  by 6”)
1 Wood Chisel (l/2”)
1 Tool Box
1 Small Set Hexagon Wrenches (Allan)
1 Voltage Tester (120 - 600V single function CSA approved)
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,APPENDLX  “A” - CLASSIFICATIONS

GENERiL FORJZ>Lkii

He shall be a Joumtlyman  and a member of the L-nion.  He shall supervise the nork of other Foremen anu
direct all orders through them.

FORE&L&Y  AND X-B-FOREXW

He shall be a Joume>man  and a member of the Union. He shall supervise the ~vork  of Journeymen

JOUR,~EYMAii ELECTRICLXX  (IXSIDE  R-EXE>Li.h~

An Employee with Four (4) years or more experience at the electrical trade nho  has passed the qualifying
esamination  in accordance with the regulations of the licensing authority for the Province of Alberta.

APPRENTICE ELECTRICLU

An Employee who may use the tools of the trade n,hile  working with a Journeyman on the same job, and shail
be registered as an electrical Apprentice prior to commencement of work. An Apprentice shall bz under tht
direct supervision of a Journeyman at all times. Apprentices shall be given even; opportunity to be engaged
in diversified training in order that they become competent qualified tradesmen.

An Employee who is responsible for the servicing. installation, and overhaul of hydraulic, electric anti
electronic automatic control equipment associated nirh  boilers and turbines and their auxiliary equipment and
data logging, process control, plant loud hailin g and closed circuit T.V. monitoring equipment. .I,
Journeyman who has been admitted to the status of instrument technician shall have been an instrument
technician Apprentice, instrument mechanic, wireman:  electronic technician or communications technician.
He may perform the normal vvork of an inside wireman as required. A Joume>man  electrician may perform
the work of an instrument technician.

An Employee who has passed the qualifying examination in accordance with the regulations of the licensing
authority for the Province of Alberta.

An Employee who has passed the qualifying examination in accordance with the regulations of the licensing
authority for the Province of Alberta.

OPERATOR (EQL-IPME;NT)

Bsl Employee who holds the skills in the operation of an Overhead Travelling Crane and/or Boom Truck.
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APPENDIX “B” - DEFINITIONS

Industrial work shall be all electrical work involved in industrial construction as described below that is
M ,n he jurisdiction of the Union in this Agreement, Industrial construction shall mean construction work in
respect of:

Electrical Power Generation
The development of Mining and Smelting Properties
The development of Oil Sands Properties
Oil Refineries, Upgraders and all form of hydro carbon production, extraction or processing
The development of Chemical Plants from any and all forms of feed stocks or other sources
Pulp, Paper or Timber/Wood Processing Mills or Sawmills
Toxic Waste Disposal Systems
Production and Processing Plants for Natural Gas, LPG, Oxygen, Carbon Dioxide, or any other
manufactured gases
Base/Precious/Other Metal Production Plants or Upgrades of any and all kinds
Pumping Stations and Compressor Stations
Cement, Lime and Gypsum Plants

In addition, industrial work shall include such work as may reasonably be considered as industrial
construction as is mutually agreed by the Joint Conference Committee to be applicable to this Agreement
effective on the date of ratification of the changes by the Parties to this Agreement.
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APPENDIX ‘;C” - ELECTRICAL COfiTRKTORS  li\DLXTRY  FLm

(3)

(4)

(5)

(6)

The Parties hereto agree to the establishment of and do hereby establish an Electrkd  Contractors
Industry Fund.

Each  Employer bound by this Collective Bargaining .Qreement  shall conrribute  to the said Fund at
an hourly rare set out in sub-clause (4). such rate bein=u for each and e\.ery  hour n.orked  by an
Employee under the job classifications set out in this Collective  Bargaining .Qreemenr.

The Parties agee that such contributions are to be made solely by the Employer and no Emplo>rer
shall deduct such contributions or any portion thereof from an Employee’s wages. Such contributions
are in excess of the wage rates set out in the Collective Bargaining Agreement and do not constitute a
payment  of wages or any portion of a payment of wages. The said contributions shall be calculated b>
the Employer for all hours worked by all Employees in the said classifications in a month, and a
report listing the names of the Employees and the hours they have worked, and their classifications
shall be forwarded by the Employer to the Electrical Contractors Association of Alberta no later than
the Fifteenth (15th)  of the month following. EACH EMPLOYER SKUL FILE A MONTHLY
REPORT, \\HFTHER  OR NOT HE H.4D  PARTICIP.ATNG  EMPLOELEES.  All contributions
made to this Fund shall immediately be paid to the Electrical Contractors Association of Alberta who
shall use the same for the promotion, expansion and protection of the Electrical Industry  and at no
time may any contributions be used in any way to the detriment of the Union or any of its members.
A portion of the said fund shall be used in training courses for both Union and Management which are
appiicabIe to the advancement of the Industry. The Electrical Contractors Association of Alberta shall
otherwise ha1.e full discretion in respect of the use of the fund and all contributions made thereto.

The rate of said contributions shall be determined by the Electrical Contractors Association of
Alberta. The rate as per this Agreement shall be Twelve Cents ($0.12)  per hour.

In the event that either the bargaining rights, registration certificates or bargaining agent status of the
Electrical Contractors Association of Alberta (the Employer as one party to the Collective
Agreement) are transferred to another Employer’s Association, Association: Corporation, Person:
Finn  or any other Body, or not retained by the Electrical Contractors Association of Alberta as they
are at present:  or in the event the within funds are being used for purposes other than those set out
herein: the Parties hereto agree that the Union by sending notice in nriting  to the Electrical
Contractors Association shall have such contributions terminated at a time stated in said notice.

Konvithstanding  anything in this Agreement, the Association may file a grievance against any
Employer bound by this Agreement who has violated any of the provisions in this clause.
Immediately  upon the filing of a grievance: the following rules will apply:

(a! The Employer shall, within Five (5) days of the tiling of a grievance: provide all records of all
Empioyees  who worked at any site covered by the job duties listed in this Agreement for the
disputed time covered in the grievance;

(b) Within Five (5j days of the receipt of the records in (a) above, the Parties shall meet to
discuss a resolution of the grievance;

CC! Failing satisfactory settlement of the grievance meeting in (b) above, or if the Employer

refkses to ~uppiy the records or to meet with the Association, the Association within Five (5)
days of the meeting, or the last day the Employer has to supply the information in (a) above,
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may refer the grievance to an arbitrator chosen by the ECA4: nho shall sit as a single
arbitrator and resolve the dispute.

(4 The arbitration shall be conducted by the following rules:

i>

ii)

iii)

iv)

VI

A hearing date to hear evidence in the dispute shall be set within  Fourteen (14) days
of the referral of the matter to the arbitrator who shall have the power at the request of
either party to order pre-hearing  production of documents for all documents in the
possession or power of any of the Union, Employer or Association.

All monies not paid for the time in dispute, if a Liolation  is found, shall be ordered
paid as provided in this Agreement.

If monies are found owing under this clause, the party directed to pay shall pay the
entire cost of the arbitration .

If monies are not found owing, the party filing the grievance shall pay all costs of the
arbitration.

The arbitrator shall render his decision within Thiq  (30) days of the conclusion of a
hearing into the issues set out in the grievance, and his decision shall be final and
binding on all parties.
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APPENDLX  “D” - JONT I>DUSTRY  CO&[&[nTEES  LOCAL L-MO&  12-J

1.0 (a) Funding required for the Joint Industry Committees as outlined in this Appendix, shall be
made available through the “Electrical Industry Education Trust  Fund of Northern Albertt
subje:r to the approval of the Trusrees  and the terms of the Trust .Q-reement.

Administrators. Directors, Instructors  and Staff to the extent  required to conduct and maintain
an!. proTam or plan established or recommended shall be fun&l through the “Elecnical
Indusxy  Education Trust Fund of .\lberta” subject to the apprei.al  of the Trustees and the
terms of the Trust Agreement.

2.0 A Joint Conference Committee shall be appointed composed of Three (3) Employer representatives
and Three (3) Union representatives and shall meet monthly to make recommendations for the
advancemenr  of the Electrical Construction Industry and discuss problems related to the Agreement.

3.0 A Joint Education/Apprenticeship Commirtee  shall be appointed compojed  of TLVO (2) Employer
representatives and Tno (2) Union representatives. This Committee shall meet at least Six (6) times a
year. The function of this Committee shall be:

(4 Selexion  of applicants and starter -Apprentices  to the electrical construction industry.

04 Del-slop,  maintain, and co-ordinate an Apprentice Work Experience Record Book.

Deve!op,  maintain, and co-ordinate such supplementary training progams as are deemed
necessary or appropriate to maintain apprenticeship qualities, \vor:aanship, and productiviry.

Cd) Deve!op,  maintain, conduct and co-ordinate trade related education programs,

The Committee shall not be restricted to the aforementioned items

4.0 There shall be a Joint Safety and Health Committee appointed consisting of Three (3) members
representing the Employer and Three (3) members representing the Union. The Employer and the
Union mutuallv  agree that safe working practices, procedures and healtln  rules are negotiable items,
which must be equally complied with by the Employer and the Employees  and such rules shall be
applied uniformly to all Employees affected.

The duties of the Committee shall be to de:elop  and recommend safe woi  and health rules that equal
or are g-rearer than the standards presently existing under re@ations  established under the
“Occupational Health and Safety Act” for the Province of Alberta.

5.0 Health and Safety is a mutual concern of the Employer and the Union. T’s being so: the Parties to
this Agreement will cooperate in initiating safety programs including Joinr  ivorksite  Committees with
representation by the Employer and the Employees.



APPENDIX “E” - RESIDENT MEMBERS LOCAL UNION 424

Grande  Prairie, Peace River, Lloydminster, Edson,  Hinton,  Jasper, Grande Cache, Whitecourt, Camrose,
Lacombe,  Fort McMurray,  Drayton Valley, Stettler,  Wetaskiwin,  Grande Centre, Bonnyville,  St. Paul, Rocky
Mountain House, Vegreville,  Slave Lake and Ponoka.

1.

2.

3.

4.

5.

6.

7.

Local residents who reside within a radius of Ten (10) kilometres of the Main General Post Office in
the above towns or cities, shall have preference of employment on jobs located within the Ten (10)
kilometre radius.

Work clearance shall indicate whether the Employee is a Resident Member. All Employees must
have Union clearance prior to the commencement of work.

Resident Members of the Union shall not receive accommodation, per diem, travel time or
transportation listed in Article 8.04(b).

Employees not resident in the towns or cities shall receive all terms and conditions of the Agreement.

Non-members resident in the towns or cities shall not be given preference of employment over
available Union members.

This Appendix shall not apply to Plant Shutdown work.

All other terms and conditions of the Agreement shall be in full force and effect.
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APPEMlLlr;  “F’ - RESIDENTIAL, COMMERCLAL,  SERIICE. RESOVATION  AY\D REP,\IR  .WD
LIGHT JJDUSTRLkL  CONSTRUCTION -LOCAL LJIOS 12-i

All Electricall work involved in Residential, Commercial! Sen-ice.  Renovation and Rq;lir,  and Ligh.
Industrial Constrxtion  as defined by the Local Union in this Agreement,  shall be perf~rmrd  under the
followin:  conditions:

Forty (JO) hours shall constitute a work week, Monday through Friday-.  or Monday throug!~  Tnursday  for the
Ten (10) hour per (11~ option. All other time worked shall be sonsi&&,pad overtime and shail  b2 paid a[ One
and One-Half (l-l..?1 times the Classification Basic Hourly Rxe of pal’.

An Apprexice  shall ivork  under the direct supervision of a joumqman electrician. The ratio of Apprsntices
shall not esceed  one (1) Apprentice to one (1) working Joumqman on each job.

All other terms  and conditions  of the Agreement shall be in full force and effect.

APPEhDIX  ‘F’

EFFECTfiT  SEPTEMBER 2,1997 (Local Union 42-I)

Market Insurance Pension Education Gross
Basic 10% Vacation Recover?  Benefit  Trust Trust HOUl+

Howl> & General Trust Trust Fund Fund Pa!
CLASSIRC.\TIOX % Rate Holiday Pay Fund Fund

GEN. FORIMAS 1 118 23.60 2.360 .94 1 1.22 1 2.04 1 -25 ) 30.21

FOREN I112 22.40 2.240 .90 / 1.22 1 2.04 1 .25 1 29.05

SUB-FOREMAY 1 105 21.00 2.100 .8r 1 1.22 ( 2.04 / -25 1 27.45
*JOU-F3~YMAIY I100 20.00 ) 2.000 -80 ) 1.22 1 2.04 ( -25 ( 26.2 1

4TH  YR. APP. I 80 16.00 ) 1.600 -64 1 1.22 ( 2.04 ) .25 1 21.75
3m YR. APP. I 70 14.00 ) 1.400 .56 ) 1.22 1 2.04 ( .25 I 19.47
m-D YR. MP. I 60 12.00 1 1.200 .48 1 1.22 I 2.04 ) ,25 1 17.19
1ST YR. APP. I 50 10.00 ) 1.000 -40 1 1.23 ( 2.04 I .25 1 14.91
* Includes E&rician (,I:side Wireman), Welder, Instrument Mechanic (Ins;;dmenr  Techmcian),  Lineman,  and Ocerz:or  (Eq-:;ment)

. Union dues (Article 4.08)
A<dirional  Kr.:on dues - SO.O5/  hour worked (Article 4.08  & 11 .Od  (ci )

. R.X.S.P.  - Sl.rjO.hour worked (Gen.  Foreman, Foreman, Sub-Forerr.&? & Joume:.man)  Anic!e 11.04  (c) (ii‘)
EC.ti  IndusT; Fund - SO.lZhour  worked (Appendix ‘C’)  effec:v:e  December 1, 1997
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APPENDIX ‘F’

E’-%CTIVE  M&Y ,!, 1998 (Local Union 424)

CLASSIFICATION

Market Insurance Pension Education Gross
Basic 10% Vacat ion Recovery Benefit  Trust Trust Hourly
Hourly Sr General Trust Trust Fund Fund Pay

% Rate Holiday Pay Fund Fund

1ST YR. APP. ( 50 1 10.00 1 1.000 1 .40 1 1.22 ) 2.28 1 .30 1 15.20
* Includes Electrician (Inside Wireman), Welder, Instrument Mechanic (Instrument Technician), Lineman, and Operator (Equipment)

. Union dues (Article 4.08)
l Additional Union dues - $O.OS/  hour worked (Article 1.0s & I I .04 (c) )
. R.R.S.P.  - .S 1 .OO/hour  worked (Gen.  Foreman, Foreman, Sub-Foreman & Journeyman) Article I 1.04 (c) (ii)
. ECAA Industry Fund - $O.l2/hour worked (Appendix ‘C’)  effective December I, I997

APPENDIX ‘F’

EFFECTWE  SEPTEMBER 2,1997 (Local Union 424)

WHEN Oh&TIME IS kORI&D AT 1 l/2 X THE HOURLY RATEI

CLASSIFICATION

Market Insurance Pension Education Gross
Basic 10% Vacation Recovery Benefit Trust Trust Hourly
Hourly & General Trust Trust Fund Fund Pay

% Rate Holiday Pay Fund Fund

1ST YR. APP. ) 50 1 15.00 1 1.500 ( .60 1 1.22 1 2.04 1 -25 1 20.61
* Includes Electrician (Inside Wireman), Welder, Instrument Mechanic (Instrument Technician), Lineman, and Operator (Equipment)

. Union dues (Article 4.08)

. Additional Union dues - $O.O5/hour  worked (Article 4.08  & 11.04  (c) )

. R.R.S.P.  - $1 .OO/hour  worked (Gen.  Foreman, Foreman! Sub-Foreman & Journeyman) Article I I .04 (c) (ii)

. ECAA Industry Fund - $O.l2/hour worked (Appendix ‘C’)  effective December 1, 1997
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APPENDIX ‘F’

EFFECTIVE, kL4Y 1,199s (Locyl Union 4%)

%IIEN OVERTIME IS WORKED AT 1 l/2 S THE HOURLY RATE

CLASSIFICATION

hlarket  Insurance Pension Education Gross

Basic 10%  \-acation Recovery Benefit Trust Trust HourI!.

Hourly 5: Genml Trust Trust Fund Fund Pa!

% Rate Holiday P;1! Fund Fund

GEN. FOREMAN 118 35.40 1 3.5-u 1 1.41 1.22 2.25 1 -30 ( 4-c.15 (
FOEWvLAN 112 33.60 ( 3.36d ( 1.35 1.22 2.25 ( .30 ( 42.11
SUEbFOREMAN 105 3 1.50 3.lM 1.26 1.22 2.25 ( .30 1 39.71
“J0uRxYMAN 100 30.00 3.000 1.20 1.22 2.25 1 .30 ( 38.00
1TH k-R. APP. 80 24.00 ( 2.400 -96 1.22 2.25 ( .30 ( 31.16 (
3RD 1-R. APP. 70 21.00 2.100 .8-l 1.22 2.28 ) .30 1 27.71
2YD 1-R. APP; I 6O 18.00 l.SOO . i7 - 1.22 2.25 1 .30 ) 24.32
1ST YR. APP. I 5O 15.00 1 1.500 ) .60 ) 1.22 2.25 ) .30 1 20.90 )
r Includes Electrician (Inside Wireman), Welder, 1nsr;umen:  \I:cknic (Insr;dmenr  Technician), LIneman,  and 0pr:xor  (Equ:pr;,entJ

Union dues (Article -LOS)
. Xdditional  Union dues - SO.05  hour worked (&tick A.% & I I.01 (cl )

R.R.S.P.  - S I .OO,hour  worked (Gen.  Foreman, Forezx.  Sub-Foreman Sr Journeyman) Anic!e I I .04 (c) (ii)
ECXA Industry Fund - SO. I Zhour  worked (.\pFe:Zix  ‘C’)  effec:ive  December I, 199i
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APDEiWL.X “G” -JOINT INDUSTRY COhl>lITTEES LOCAL UNION 254

1.0 (a) Funding required for the Joint Industry Committees as outlined in this Appendis, shall be
made available through the “Electrical Industry Education Trust Fund of Southern Alberta,”
subject to the approval of the Trustees and the terms of the Trust Agreement.

(b) Administrators, Directors, Instructors and Staff to the extent required to conduct and maintain
any program or plan established or recommended shall be funded through the “Electrical
Industry Education Trust Fund of Southern Alberta”, subject to the approval of the Trustees
and the terms of the Trust Agreement.

2.0 A Joint Conference Committee shall be appointed composed of Three (3) Employer representatives
and Three (3) Union representatives and shall meet monthIy  to make recommendations for the
advancement of the Electrical Construction Industry and discuss problems related to the Agreement.

3.0 A Joint Education/Apprenticeship Committee shall be appointed composed of Two (2) Employer
representatives and Two (2) Union representatives. This Committee shall meet as necessary to
conduct the business and functions of the Committee.

The function of this Committee shall be:

(a> Selection of applicants and starter Apprentices to the electrical construction industry.

@I Develop, maintain, and coordinate an Apprentice Work Experience Record Book.

cc> Develop, maintain and coordinate such supplementary training programs as are deemed
necessary or appropriate to maintain apprenticeship qualities, workmanship, and productivity.

(4 Develop, maintain, conduct and coordinate trade related education programs

The Committee shall not be restricted to the aforementioned items.

4.0 There shall be a Joint Safety and Health Committee appointed consisting of Three (3) members
representing the Employer and Three (3) members representing the Union. The Employer and the
Union mutually agree that safe working practices, procedures and health rules are negotiable items
which must be equally complied with by the Employer and the Employees and such rules shall be
applied uniformly to all Employees affected.

The duties of the Committee shall be to develop and recommend safe work and health rules that equal
or are greater than the standards presently existing under regulations established under the
“ Occupational Health and Safety Act” for the Province of Alberta.

5.0 Health and Safety is a mutual concern of the Employer and the Union. This being so, the Parties to
this Agreement will cooperate in initiating safety programs including Joint Worksite  Committees with
representation by the Employer and the Employees.
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APPEXDLY  “H“ - RESIDENT MEhIBERS LOCAL LYhJON  2 j-1

1. “Resident iClembers”  of Local 25.C in the cities of Calgary, Lethbridgct.  >Ictdicine  Hat and Red Deer
shall have preference ofemployment  on jobs within these cities  or n,ithin  &ily  commuting  distance.

2. Non-members resident in the above cities shall not be giiven preference ~7~emplo~menr  over available
members of the Union, resident or non-resident.

3. Employees and/or members not resident in the cities ofCalgar)l,  Lethbr&z.  bledicine  Hat and Red
Deer shall receive all terms and conditions of this Collective Agreemen;.

4. “Resident Member” shall be defined by the LocaI  Union hiring procedure

APPEADLY  “I!’ - LETTER OF I3DERST-0DIYG FOR LOCAL LXOU 25-l

The Parties hereby agree that the following understanding ivill form part oi‘ the 1997-  1999 Collective
Agreement.

VVhere  a particular article or articles of this Collective Agreement is or are found to lvork a hardship for a
particular project or specific geographical area: the terms and conditions in this .Qreement  for that project or
specific geographical area may be modified by the mutual consent of the Union and the Employer and the
Association, when they deem it prudent. It is understood and agreed that where mutual agreement for such
change cannot be achieved, the request shall not be subject to either grievance or arbitration.

Enabled Arrangements or Agreements prior to April 30, 1999 shall be honored  until completed or amended.
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APPENDIX “J’ - RESIDENTIAL, COMMERCWL  SERVICE, RENOVATION AND REPAIR AND
LIGHT INDUSTRLAL  CONSTRUCTION - LOCAL UNION 254

A,, Electrical work involved in Residential, Commercial, Service, Renovation and Repair, and Light
Industrial Construction as defined by the Local Union in this Agreement, shall be performed under the
following conditions:

Forty (40) hours shall constitute a work week, Monday through Friday, or Monday through Thursday for the
Ten (10) hour per day option. All other time worked shall be considered overtime and shall be paid at One
and One-Half (l-1/2)  times the Classification Basic Hourly Rate of pay.

An apprentice shall work under the direct supervision of a journeyman electrician. The ratio of Apprentices
shall not exceed one (1) Apprentice to one (1) working Journeyman on each job.

All other terms and conditions of the Agreement shall be in full force and effect.

LOCAL UNION 254

APPENDM “J’

EFFECTI-VX  SEPTEMBER 2,1997

CLASSIFICATION

Market Insurance Pension Education Gross
Basic 10%  Vacation Recovery Benefit Trust Trust Hourly
Hourly & General Trust Trust Fund Fund Pay

% Rate Holiday Pay F u n d Fund

* Includes Electrician (Inside Wireman), Welder, Instrument Mechanic (Instrument Technician), Lineman, and Operator (Equipment)

l Union dues (Article 4.08)
. Additional Union dues - $O.OY  hour worked (Article 4.08  & 11.04  (c) )
. ECAA Industry Fund - $O.l2/hour  worked (Appendix ‘C’) effective December 1, 1997
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APPEbDLY  “J’

EFFECTIVE MIY 1,1998

RIatket  Insurance Pension Education Gross
Basic 10%  Vacation Recovery Benefit Trust Trust Hour-l!
Howl) Sr General Trust Trust Fund Fund Pay

CLASSIFICATIO3  % Rate Holiday Pay Fund Fund

GEXU’.  FOR-EMA?i 118 22.55 1 2.255 33 1.22 2.26 ( .15 1 25.99 1
FORE>L’d 112 21.40 1 2.140 30 1 .-- 77 2.2s 1 .15 1 27.69
SUB-FOREMAY 105 20.07 ( 2.000 .47 1.22 2.2s ( .15 ( 26.20 (
“JoLR\Tmv 100 19.11 ( 1.91 I A5 ( 1.22 2.2s ( .15 ( 25.12 1
4TH E-R. APP. 80 15.29 1 1.529 .36 1.22 2.2s 1 .I5 ( 20.83 (
3RD 1-R. MP. 70 1 13.38 ) 1.335 32

1
1.22 2.2s 1 .lS ) 18.69 )

2ND E-R‘ APP. 60 ) 11.47 1 1.147
1ST E-R. AE’P. 50 ) 9.56 ) .956
* Includes Eiectrician (Inside Wiremanj, Welder. instrument  Xlrchanic  (Instrument Technician), L~r.:man.  and Operator (Equlpmenr)

. Union dues (Article 4.0s)

. .Qditional  Lnion dues - SO.05 hour \vorked (Article -l.OS & I I .OJ (c) )

. ECAA Industry Fund - SO. I2’hour  worked (Appendix ‘C’)  effective December I, 1997

APPEJDK “J’

EFFECTIVE NOVEtiiBER  1,199s

CLASSIFICATIOX %

Market Insurance Pension Education Gross
Basic 10% Vacation Recovery Benefit Trust Trust Hourly
Hour]) & General Trust Trust Fund Fund Pa!
Rate Holiday Pay Fund Fund

GET\;.  FOREm’\ 118 ) 23.12 1 2.312 s3 1 1.22 2.25 1 -20 1 29.66
FORE>KN 112 ) 21.94 ) 2.194 30 ) 1.22 2.28 1 .20 1 28.33
SUB-FOREMAX 105 ( 20.57 ( 2.057 .4i ( 1.22 2.28 1 .20 1 26.80
*JoL-R.J~YMAIbi 100 1 19.59 1 1.959 .45 1 1.22 2.28 1 -20 1 23.70 1
4TH 1-R. AF’P. ( 80 ( 15.67 1 1.567 .36 ( 1.22 2.28 ( .20 1 21.30
3RD k-R. APP. ( 70 ( 13.71 ( 1.371 -32 ( 1.22 2.28 ( 20 ( 19.10 (
2YD kX. APP. ) 60 ) 11.75 ) 1.175 27 1 1.22 2.28 ) .20 ) 16.90 1
1ST 1-X. APP. ) 50 ) 9.80 ) ,980 .23 ) 1.22 2.22 1 .20 ) 14.71
* Includes Eiectrician (Inside Wiremanj, Welder, Instrument Mechanic (Inrtxment  Technician), Lireman,  and Operator  (Equipment)

. Union dues (Article 4.08)

. .A..-lditional  Lnion dues - 90.03  hour worked (Article A.08 & I 1 .OG (cj )

. i%XA Industry Fund - $0. I Z/hour  worked (Appendix ‘C’)  effec:ive December I, 1997
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APPENDIX “J’

EpVZCTIVE  SEPTEMBER 2,1997

WHEN OVERTIME IS WORKED AT 1 l/2 X THE HOURLY RATE

Market Insurance Pension Education Gross
Basic 10%  Vacation Recovery Benefit Trust Trust Hour-l!

Hourly & General Trust Trust Fund Fund Pa!
CLASSIFICATION % Rate Holiday Pay Fund Fund

GEN. FOREMAN 118 32.93 3.293 .80 1.22 2.04 .15 40.43
FOREMAN 112 31.25 3.125 .75 1.22 2.04 .15 38.54
SUB-FOREMAN 105 29.30 2.930 .71 1.22 2.04 -15 36.35
*JOURNEYMAN 100 27.90 2.790 -67 1.22 2.04 .15 34.77
4TH YR. APP. 80 22.32 2.232 .54 1.22 2.04 .15 28.50
3RD YR. APP. 70 19.53 1.953 .48 1.22 2.04 .15 25.37
2ND YR. APP. 60 16.74 1.674 A0 1.22 2.04 -15 22.22

1 I I I I I I I

1ST YEL APP. 1 50 1 13.95 1 1.395 1 .35 ( 1.22 1 2.04 1 .15 1 19.11
* Includes Electrician (Inside Wireman), Welder, Instrument Mechanic (Instrument Technician). Lineman! and Operator (Equipment)

. Union dues (Article 4.08)

. Additional Union dues - $0.051  hour worked (Article 4.08 & 11.04  (c) )

. ECAA Industry Fund - $O.l2/hour worked (Appendix ‘C’)  effective December 1, 1997

APPENDIX “J’

E@‘ECTIVE  MAY 1,1998

WHEN OVERTIME IS WORKED AT 1 l/2 X THE HOURLY R4TE

Market Insurance Pension Education
Basic 10% Vacation Recovery Benefit Trust Trust
Hourly & General Trust Trust Fund Fund

CLASSIFICATION % Rate Holiday Pay Fund Fund

Gross
Hourly

Pa)

* Includes Electrician (Inside Wireman), Welder, Instrument Mechanic (Instrument Technician), Lineman, and Operator (Equipment)

I Union dues (Article 4.08)
. Additional Union dues - $0.05/  hour worked (Article 4.08 & I 1.04  (c) )
0 ECAA Industry Fund - $O.l2/hour worked (Appendix ‘Cl) effective December 1, 1997
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XPPEXDLX  “J”

EFFECTIVE NOVEMBER 1,199S

J;t-XEN OVERTIME IS WORKED AT 1 l/2 X THE HOLRLY R4TE

hhrket Insurance Pension Education Gross

Basic lO’%  Vacation Recovery Benefit Trust Trust HourI!

Hourly 8.z General Trust Trust Fund Fund Pa>

CL.XjSIFICATION % Rate Holiday Pay Fund Fund

GEX. FOREMAN 118 34.68 3.46s *so 1.22 2.28 .20 1 42.63 1
F0ECEM.A.N 112 32.91 3.291 *is 1.22 2.25 .20 ( 40.65 (
SUB-FOREMAN 105 30.86 3.056 .‘71 ) 1.22 2.28 1 .20 ) 38.36 )

“JOCK?iiYMAN 100 29.39 2.939 .67 ( 1.22 2.28 1 .20 1 36.70 1
4TH 1-R. APP. 80 23.51 ( 2.351 .5-i 1.22 2.28 1 -20 1 30.10 1

3RD 1-R. APP. 70 20.57 1 1.371 .4s 1.22 2.28 1 .20 1 26.80 1
2ND I-Et. APP. 60 17.63 I 1.175 .40 1.22 2.25 ( -20 1 23.49 )
1ST Y-R. APP. 50 14.70 ) 1.470 25 1.22 2.25 1 .20 ( 20.22 (
* Includes Electrician (Inside Wireman), Welder, Insrrumenr  \lethanic (Ir,s~-mrnt  Technician), LIneman,  and 0Fr:utor (Equi,oment)

. Union dues (Article 4.08)
Xdditional Union dues - SO.Oji hour worked (Article 1.08 & I I.02 ICY )

. ECAA Industry Fund - SO. I Z/hour  worked (Appendis ‘C’)  effective  December 1, 1997
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IN THE MATTER OF THE LABOUR RELATIONS CODE. S.A. 1988 c. L-1.2

AND THE MATTER OF A DISPUTE REFERRED TO THE

CONSTRUCTION INDUSTRY DISPUTES RESOLUTION TRIBUNAL

PURSUANT TO SECTIONS 187 - 189 OF THE CODE

BETWEEN:

ELECTRICAL CONTRACTORS ASSOCIATION OF ALBERTA

(the “Employer”)

AND:

INTERNATIONAL BROTHERHOOD OF ELECTRICAL \VORKERS,
LOCAL 254  AND LOCAL 424

(the “Union”)

(Re: Interest Arbitration)

ARBITRATION BOARD: STAN LANYON
NEIL TIDSBURY
JAMES WOLFGANG

COUNSEL: HERB HOL,MES,  for the Employer
BOB LYNN, for Local 424
JOHN BRIEGEL,  for Local 254

DATE AND PLACE OF HEARING: November 8, 9, 1997
Edmonton, Alberta

DATE OF DECISION: November 24, 1997

On September 2, 1997  the Minister of Labour, the Honourable Murray Smith, established the Construction Industry Disputes
Resolution Tribunal pursuant to Section 189  of the Alberta Labour Relations Code, 1988,  c. L-l .2 (the “Code”). On the same dare, and
in the same appointment letter, the Minister referred all “the remaining issues in dispute” in bargaining, between the Employer and the
Union, to this tribunal. Following mediation, these seventeen items were still in dispute.

1. Effective date of the Collective Agreement
2. Penalty for late payment of benefir contributions
3.. “Spin off’ provision (4.03(c))
4. Right to refuse work (5.02)
5. Overtime Premium (6.01(c)) and 6.03  (a))
6. Scheduled overtime (Clause 6.01 (h))
7. Double Time and One Half Provision (Clause 6.03(C))
8. Transportation and Accommodation Expenses (Article 8)
9. Rubber Boots (Clause 9.06)
IO. Overtime Meal Breaks (Clause 9.10)
11. Welding Tests (Clause 9.12(b))
12. Wage Increases (Article 10)
13. General Foreman Premium
14. Contributions on Hours Earned vs. Hours Worked (Article I I)
15. Right fo remove manpower (Clause 11.05(c))
16. Pro-raring of Pension Contributions for Apprentices
17. Electrical Contractors Industry Fund (Appendix C)
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The Arbitration  Board decided to address six items of those th.u remained in dispute.

I. Effective date of the Collecti\,e  .+.;reement
2. Overtime Premium (6.0 I(c)) and [6.03(31)
3. Transportation and Accommodation Expenses (Xrticle  S1
4. Rubber Boots (Clause 9..06)
5. \\‘Jse  increases (Article IO)
G. E!rcrrical  Contractors IndusT  Fund (Xp~‘cn;ti.x  C)

Any proposals agreed ro during the bargaining process sh:il ionn  par; of the renewed I99- - I\? Cuilecti~~e  Agreement. XII othr:

proposals which have not been specially addressed ha\.e  bern :ejected by this Board. Thus. all the arher  existing terms and condirions  oi
the parties current Collective Agreement continue to esisr in the rene\ved Coilective .Asreement from the Monday follo\vinc the date oi
this Award (the exception is wages) to April 30, 1999.

Member Wolfgang dissents in regard to three issues: firs; the issue of statutory interpretation. specifically  the principles of pattcn
settlements and comparability; issue hvo (overtime) and issne  :hree (transponarion  and accommodx;on expenses).

It is so awarded.

We rerain jurisdiction in regard to the implementation of this .\xard.

DATED at the City of Vancouver in the Province of British Coiumbia.  this 24th day of Kovembc:. 1997

STAN LAM’ON,  Chair

“NEIL TIDSBURY”
NEIL TIDSBURY, Member

“JAMES WOLFG.-\XG”
JAMES WOLFGANG. Member

FEBRUARY 19: 1998
SCPPLE>IE.UT.AR’I’ .ilvvXRD

An issue arose in regarti  to the original award, specifically A,icie S.04 (bl. The majoriry of the Boxd m the original decision alyarded a
forty-fi7.e (45) kilomere:  free zone in respect to article 5.

The majority clarifies that this forty-five (45) kilometer fre: zone applies to Local Residents in the same manner as it appiies to the
residents of Edmonton and Calgary.

STAN L.AmON,  Chair

“NEIL TIDSBURY”
NEIL ‘TIDSBURY,  Member

“JA.L[ES WOLFGXSG”
JhMES WOLFGANG, Member
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